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2017 SURVEY OF ACTIVE DUTY SPOUSES:
TABULATIONS OF RESPONSES

Introduction to the Survey

The Office of People Analytics (OPA) conducts both web-based and paper-and-
pen surveys to support the personnel information needs of the Under Secretary of
Defense for Personnel and Readiness (USD[P&R]). These surveys assess the
attitudes and opinions of the entire Department of Defense (DoD) community on a
wide range of personnel issues. OPA’s Center for Retention and Readiness
(OPA[R&R]) surveys are in-depth studies of topics and populations, often requiring
both web-based and paper-and-pen surveys.

This report contains tabulations of responses from the 20717 Survey of Active
Duty Spouses (2017 ADSS) conducted June 22, 2017 to November 13, 2017. This
introduction (1) summarizes the survey content, (2) defines the total population
surveyed and the subgroups used in the tabulations of responses, (3) summarizes the
survey methodology,? and (4) provides details on how to use the tabulations. The
tabulations and a copy of the survey items follow this introduction.?

Survey Content

The 2017 ADSS continues a line of research on active duty spouses begun with
the 71985 DoD Surveys of Officer and Enlisted Personnel and Military Spouses. In
1992, 1999, 2006, 2008, 2012, and 2015, OPA conducted subsequent Joint Service
surveys of active duty spouses. Many key topics covered by the 2017 ADSS were
also included in its predecessors; however, questions have been updated or
streamlined in the 2077 ADSS.* The survey was administered by both web and
paper-and-pen questionnaires. The web version of the survey contained additional
survey items, which are identified in the tabulations. The web questionnaire appears
in Appendix A, and the paper-and-pen questionnaire appears in Appendix B. The
survey was subdivided into the following 13 topic areas:

1. Background Information—Marital status, length of marriage, nights away,
on/off base housing location, housing distance to military base/installation,
race/ethnicity, age, gender, dependents, and member’s active duty status.

2. Education and Employment—Spouse education level and goals, primary
funding source for highest diploma/degree earned, current academic
enrollment status and barriers to pursuing further education, reasons for

2 Details on survey methodology are reported by OPA (2018b).

3 The survey was administered via the web and paper-and-pen questionnaires. Question numbering
differed between the web and paper questionnaires. The tabulations follow the order of items used on
the web administration. Appendix A provides the order of items used on the web administration, and
Appendix B provides the order of items used on the paper-and-pen administration.

4 Navy-specific items were included on the web version of the survey; however, the tabulations for these
items are presented in separate Navy tabulations.
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pursuing additional education, use of Military Spouse Career Advancement
Accounts, reasons for not using Military Spouse Career Advancement
Accounts, military service, spouse employment status, reasons for not
looking for work, weeks spent looking for work, hours worked per week,
reasons for working part-time, most recent/current career field, self-
employment status, Federal government employment status, perceived
contribution of spouse’s income to household income, employed within area
of education, weeks paid for work in the past 12 months, professional
license/certification, and desire/need to work.

3. Permanent Change of Station (PCS) Moves—Number of spouse moves,
length of time since most recent PCS move, personal/family problems with
most recent PCS move, length of time to find employment after last PCS
move, and transfer of professional licensure after last PCS move.

4. The Military Spouse’s Family—Number of children living in household, use
of child care, satisfaction with on- and off-base child care, number of
children using child care, main reason for not using child care, satisfaction
with on- and off-base schools, special medical/educational needs of the
family, enrollment in the Exceptional Family Member Program, birth date
and gender of one child living in household, attachment behaviors of this
one child, impact of military family life on this one child in past 12 months,
and days of school missed by this one child in past 12 months.

5. Health and Well-Being—Perceptions of stress, mental and physical health,
marital satisfaction and stability, access and use of counseling, usefulness
of counseling sources, and attitudes towards receiving counseling.

6. Feelings About Military Life—Qverall satisfaction with military way of life,
spouse’s support to stay on active duty, perceived social support, use of
Military OneSource, usefulness of Military OneSource features/services,
importance of military benefits, member’s wounded warrior status, and
member’s wound interference with family participation.

7. Your Spouse’s Deployments—Career deployments, times member
deployed in past 12 months, relocation during deployments, member’s
current deployment, communication with member during deployment,
deployment to combat zone, impact of deployments on spouse and family
life, and overall support from the military during deployments.

8. Effect of Deployments on Children—Identified child’s deployment
experiences, use of resources and programs during most recent
deployment, spouse’s need for child care during deployment, and child’s
coping ability.

9. Reunion and Reintegration—Timing of Service member’s return, member’s
emotional and behavioral state after returning, member’s ability to
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reconnect with children upon return, and spouse’s readjustment to
member’s return.

10. Tempo—Satisfaction with aspects of the tempo related to the member’s
military job.

11. Programs and Services—Spouse’s use of available resources, preferred
method of communication about programs and services, access to
information related to military life, and transition assistance needs.

12.  Financial Well-Being—Perceived financial condition, financial problems
experienced, saving/investment habits, financial goals, emergency savings,
total household monthly earnings and spouse’s monthly earnings, and
sources of income or financial support.

13. Federal Voting Assistance Program—Registered to vote in the November 8,
2016 election and requested/received/returned an absentee ballot for the
November 8, 2016 election.

Population and Reporting Categories

The target population for the 2077 ADSS consisted of spouses of active duty
members of the Army, Navy, Marine Corps, and Air Force, excluding National Guard
and Reserve members, who were below flag rank. In addition, members of the
sample became ineligible if they indicated they were divorced or widowed from the
active duty member, or if the active duty member separated from service.® Survey
results are presented for the total DoD population and by a variety of reporting
categories. To form the reporting categories for the tabulations, respondents are
classified by administrative record data for member categories of Service, paygrade,
and enlisted years of service. The remaining reporting categories are based on survey
self-report. Definitions for reporting categories follow:

e Member Service—The categories include Army, Navy, Marine Corps, and
Air Force.

e Member Paygrade—The Enlisted subgroup includes all enlisted paygrades
(E1-E9). The Enlisted subgroup is broken into the following groups: 3to 5
Years (i.e., first-term decision window), 6 to 9 Years (i.e., second-term
decision window), ET-E4, and E5—-E9. The E5-E9 category is further
broken into E5—E6 and E7—E9. The Officers subgroup includes warrant
officers and commissioned officers. Commissioned officers are detailed in
two subgroups, O7-03 and O4-06.

5 An active duty member married to another active duty member would be eligible for the survey
depending on their spouse’s status, not their own.
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e Member Deployment Status®—Not Deployed Career includes spouses
whose husband/wife had not been deployed for 30 consecutive days or
more in their careers. Deployed Career includes spouses whose
husband/wife had been deployed for 30 or more consecutive days in their
careers. Not Deployed Past 12 Months includes spouses whose
husband/wife had not been deployed in the preceding 12 months. Deployed
Past 12 Months includes spouses whose husband/wife had been deployed
in that time. This category is further broken down into Currently Deployed,
which includes spouses whose husband/wife was deployed at the time the
spouse submitted the survey; and Deployed Multiple Times, which includes
spouses whose husband/wife had been deployed more than once in the
past 12 months.

e Spouse Gender—This category is self-explanatory.

e Spouse Education—Respondents are classified based on self-reported
educational attainment. No College includes those without any college
credit. Some College/Vocational Diploma includes those with some college
credit, including a two-year degree or a vocational diploma, but does not
include those with a four-year degree. 4-Year Degree includes those with a
four-year degree and those with some graduate school, but no graduate or
professional degree. Graduate/Professional Degree includes those with
masters, doctorates, and other professional degrees.

e Spouse Race/Ethnicity—Respondents are classified based on self-reported
categories consistent with requirements of the Standards for Maintaining,
Collecting, and Presenting Federal Data on Race and Ethnicity (1997).
Total Minority includes all persons marking one or more of the races other
than White and/or marking that they are Spanish/Hispanic/Latino. Non-
Hispanic Black includes persons marking only Black or African American
and not reporting being Spanish/Hispanic/Latino. Hispanic includes anyone
marking that they are Spanish/Hispanic/Latino, regardless of how they
answered the question on race.

o Spouse Age—Categories include Less Than 26 Years Old, 26 to 30 Years,
31 to 35 Years, 36 to 40 Years, and More Than 40 Years Old.

e Spouse Employment—Spouses are classified based on self-reports of
employment status and membership in the Armed Forces. Categories
include Employed, Unemployed, Not in Labor Force, and Armed Forces
Member.

8 Member deployment status is based on spouse’s survey responses.
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e Family Status—Categories include With Child(ren) and Without Child(ren).”

e Child Demographics—Respondents are classified based on self-report age
of the child in their household whose birth month is closest to the
respondent’s birth month. Child age is divided into the following categories:
Less Than 6 Years Old, 6 to 12 Years Old, and 13 to Less Than 18 Years
Old.

e Service by Paygrade—The categories include each of the Services by
enlisted and officer paygrade groups.

Survey Methodology

The web survey administration process began on June 15, 2017, with the mail
out of notification letters to sample spouses. The notification letter explained why the
survey was being conducted, how the survey information would be used, and why
participation was important. Throughout the administration period, additional e-mail
and postal reminders were sent to encourage survey participation. Data were
collected between June 22, 2017 to November 13, 2017. Paper surveys were mailed
on July 13, 2017, to those who did not respond via the web.

Single-stage, nonproportional stratified random sampling® procedures were
used. The sample consisted of the spouses of 45,077 members drawn from the
sample frame constructed from DMDC's January 2017 Active Duty Master Edit File,
December 2016 Family Database, January 2017 Contingency Tracking System File
(CTS), December 2016 Basic Allowance for Housing Population File, and March 2017
Defense Enrollment Eligibility Reporting System (DEERS) Medical Point-in-Time
Extract (PITE). Spouses of the sample became ineligible if they 1) were no longer on
DMDC administrative files or 2) indicated in the survey or by other contact (e.g.,
telephone calls to the data collection contractor) that they were divorced, widowed, or
their husband or wife was no longer on active duty as of the first day of the web
survey, June 22, 2017 (0.4% of sample).

Completed surveys (defined as 50% or more of the survey questions asked of
all participants were answered) were received from 6,827 eligible respondents. The
overall weighted response rate for eligible responses, corrected for nonproportional
sampling, was 17.2%.

Data were weighted using the industry standard process. This form of
weighting produces survey estimates of population totals, proportions, and means (as

" Without Children includes some percentage of spouses who may have children over 17 years old or
who do not currently live in their home, therefore, child-related responses may appear in this category.
8 In stratified random sampling, all members of a population are categorized into homogeneous groups.
For example, spouses might be grouped by the gender and Service of their husband or wife (e.g.,
spouses of all male Army personnel in one group, spouses of all female Navy personnel in another).
Within each group, spouses of active duty members are chosen at random. Small groups are
oversampled in comparison to their proportion of the population so there will be enough responses from
small groups to analyze. Weights are used so that groups are correctly represented in the analyses.
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well as other statistics) that are representative of their respective populations.
Unweighted survey data, in contrast, are likely to produce biased estimates of
population statistics. The process of weighting consists of the following steps:

Adjustment for selection probability—Probability samples such as the
sample for this survey are selected from lists and each member of the list
has a known nonzero probability of selection. For example, if a list
contained 10,000 spouses in a demographic subgroup and the desired
sample size for the subgroup was 1,000, one in every tenth spouse of the
list would be selected. During weighting, this selection probability (1/10) is
taken into account. The base, or first weight, used to adjust the sample is
the reciprocal of the selection probability. In this example, the adjustment
for selection probability (base weight) is 10 for spouses in this subgroup.

Adjustments for nonresponse—Some sampled spouses do not respond to
the survey. Continuing the previous example, suppose only half of the
sample spouses (i.e., 500 out of 1,000) completed and returned a survey.
Because the unweighted sample size would only be 500, weights are
needed to project the sample up to the subgroup population total (10,000).
In this case, the base-weighted respondents would sum to only 5,000
weighted respondents. To adjust for nonresponse, the base weights are
multiplied by the reciprocal of the response rate. In this example, the base
weight (10) is multiplied by the reciprocal of the response rate (2) to create a
new weight of 20. The weighted sample sums to the subgroup population
total of 10,000.

Adjustment to known population values—The first stage of weighting
accounts for the unequal probabilities of selections while the second is
based on population characteristics that are known to be correlated with
response propensity. Because the sample design and adjustments for
nonresponse cannot take into account all demographic differences related to
who responds to a survey and how they respond, auxiliary information is
used to increase the precision of survey estimates. For this reason, a final
weighting adjustment is computed that reproduces population totals for
important demographic groupings related to who responds to a survey and
how they might answer the survey. Suppose in our example the population
for the subgroup was 8,500 men and 1,500 women but the nonresponse-
adjusted weighted estimates from the respondents was 7,000 men and
3,000 women. To reduce this possible bias and reproduce known
population totals, the weights would be adjusted by 1.21 for men and 0.5 for
women so that the final weights for men and women would be 24.3 and 10,
which would give unbiased estimates of the total and of women and men in
the subgroup.

Table 1 (pages 8-9) shows the number of respondents and the portion of total
respondents in each reporting group. Also shown are the estimated number of
respondents and the portion of total respondents in each reporting group. Differences
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in the percentages of respondents and population for the reporting categories reflect
differences in the number sampled, as well as differences in response rates.

Tabulation Procedures

Tabulations® for each question in the survey are shown on a set of facing
pages. The text of the questions and response options are shown at the top of the
even-numbered pages. To compress the width of columns in the tables, the response
options are shown with a number or letter; then, that number or letter is used as the
column heading for the responses. The central feature of the tabulations is the
percentage of spouses choosing the response options indicated by the column
heading. Within a set of response options, percentages may not add to 100% due to
rounding.

Where an item can be presented as an average, that average is shown as a
number estimate and in a bar chart. The averages lend themselves to a quick scan for
reporting groups differing from other similarly defined groups. Where a true response
continuum is available (e.g., number of children), the mean of that continuum is
presented; in other cases, the responses are averages of the numeric scales
presented with the response options. Where there is a simple binomial response (e.g.,
yes/no), only one percentage is presented. In this case, the bar chart represents that
percentage.

On each page of tabulations, the first column lists the reporting group shown in
that row. The second column, Percent Responding, lists the portion of the reporting
group represented in the estimates in that row. In most cases, if this percentage is not
100, it reflects item nonresponse, and the table note indicates “Percent responding are
active duty member spouses who answered the question.”

Not all questions applied to every respondent. Respondents to the paper
version of the survey were instructed to skip questions that do not apply to them
(based on their answers to previous questions). Where possible, the web survey was
programmed to skip respondents over questions that do not apply to them. For
example, Q100 asks spouses whether their husband/wife’s most recent deployment
had been to a combat zone. This question does not apply to those who marked in
Q93 that their spouse has not ever been deployed. The table note for this question
indicates that the “Percent responding are active duty member spouses who answered
the question and whose husband/wife had been deployed (Q93).”

9 Details of data editing and preparation are provided by DMDC (2018a).
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Table 1.

Number of Respondents and Estimated Eligible Population by Reporting Categories

Respondents Estimated Eligible Population
Count | Percent Totals | Percent
MEMBER DEMOGRAPHICS
Total DoD 6,827 | 100% N 662764 | +9,995 100% |
Army 1,911 28% 252,659  +8,371 38%
Navy 1,614 24% 1R 160,925 | +4,232 24% 1R
Marine Corps 1,760 26% 76,618 = £2,999 12% m
Air Force 1,542 23% 1R 172,562 | +4,077 26% 1N
PAYGRADE
Enlisted 4096 60% — 500,644 8,772 77% —
3 to 5 Years of Service 838 12% B 107,752 | +7,774 16% I
6 to 9 Years of Service 582 9% N 103,437 = 18,752 16% I
E1-E4 1,421 21% 159,065 | +4,894 24%
E5-E9 2,675 39% 1N 350,579  £7,280 53% N
E5-E6 1,397 20% mm 249,304 = +6,376 38% .
E7-E9 1,278 19% Il 101,275 | +2,393 15%
Officers 2,731 40% 1N 153,120 = 4,790 23% 1R
01-03 1,546 23% me 69,252 = +1,333 10% m
04-06 1,161 17% 69,231 = £2,075 10% B
DEPLOYMENT STATUS
Not Deployed Career 1,465 21% mm 152,170 | 48,514 23% mm
Deployed Career 5,205 76% I 494,996 = +£11,132 75% I
Not Deployed Past 12 Months 4,687 69% NN 457,671 | +£11,398 69% NG
Deployed Past 12 Months 1,951 29% mmm 186,258 | +10,035 28% mmm
Currently Deployed 698 10% W 67,315 = 46,313 10% W
Deployed Multiple Times 662 10% I 58,242 ' +5834 9% I
SPOUSE DEMOGRAPHICS
Male 754 1% B 79,278 | +4,140 12% B
Female 6,073 | 89% 583,486 = +9,798 88%
EDUCATION
No College 501 7% 1 66,717 = +7,433 10% W
Some College/Vocational Diploma 2,427 36% 292,625 | +12,049 44% 1N
4-Year Degree 2,404 35% e 200,404 = £9,617 30%
Graduate/Professional Degree 1,462 21% IR 98,829 | 15,968 15%
RACE/ETHNICITY
Non-Hispanic White 4,603 67% 1IN 406,014  £11,181 61% 1IN
Total Minority 2149 | 31% 250244  +11,763 | 38% [
Non-Hispanic Black 529 8% 1 73,149 | 17,840 1% B
Hispanic 887 13% W 08,265 = 18,252 15% m
AGE
Less Than 26 Years Old 1,181 17% IR 143,047 = 9,054 22% 1R
26 to 30 Years Old 1,650 24% 170,456 | +10,070 26%
31 to 35 Years Old 1,558 23% 1R 151,216 | +8,875 23% 1R
36 to 40 Years Old 1,196 18% mm 105,385 | 7,450 16%
More Than 40 Years Old 1,223 18% 1 90,098 ' +5,717 14% 1
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Table 1 (continued)

Respondents Estimated Eligible Population
Count | Percent Totals | Percent
SPOUSE EMPLOYMENT
Employed 2,892 42% - 266,374 = +10,634 40% —
Unemployed 702 10% W 83,712 | 18,346 13% W
Not in Labor Force 2,119 31% Il 224,480 | £11,261 34% N
Armed Forces Member 1,065 16% || 83,291 = +4,955 13% ||
FAMILY STATUS
With Child(ren) 4,387 64% I 446,493 | £10,860 67% I
Without Child(ren) 2,440 36% . 216,271 = +8,557 33%
CHILD DEMOGRAPHICS
Less Than 6 Years Old 2,177 32% 1l 230,079 = +10,620 35% 1N
6 to 12 Years Old 1,434 21% = 146,070 | +9,373 22% mE
13 to Less Than 18 Years Old 679 10% W 59,083 = +5,660 9% i
MEMBER SERVICE BY PAYGRADE
Army Enlisted 1,116 16% 191,044 = 16,579 29% mmm
E1-E4 360 5% 1 65,335 | £3,862 10% W
E5-E6 382 6% 1 87,455 = £5,095 13% B
E7-E9 374 5% 1 38,253 | £1,553 6% n
Army Officers 795 12% B 61,615 5,176 9% N
01-03 413 6% 1 26,185 = +837 4% |
04-06 370 5% 1 24,037 | £907 4% 1
Navy Enlisted 1,056 15% W 125,301 | £3,591 19% Il
E1-E4 364 5% 1 34,010 | £1,898 5% 1
E5-E6 353 5% 1 66,422 +2,849 10% m
E7-E9 339 5% 1 24,869 = 1,085 4% |
Navy Officers 558 8% 1 35,623 #2241 5% 1
01-03 422 6% 1 16,966 = +684 3% |
04-06 132 2% | 17,190 = +1,612 3% |
Marine Corps Enlisted 1,035 15% 62,533 = +2,444 9% N
E1-E4 369 5% 1 23,521 | £1,537 4% 1
E5-E6 363 5% 1 27,280 | +1,809 4% |
E7-E9 303 4% | 11,732 | £583 2% |
Marine Corps Officers 725 1% m 14,085 @ +1,737 2% |
01-03 376 6% 1 6,757 | £345 1% |
04-06 341 5% 1 5,552 = +221 1% |
Air Force Enlisted 889 13% W 130,766 = +3,875 20% 1N
E1-E4 328 5% 1 36,199 = £1,753 5% 1
E5-E6 299 4% 1 68,147 | £3,153 10% W
E7-E9 262 4% | 26,420 @ 1,415 4% |
Air Force Officers 653 10% N 41,796 | +1,270 6% 1
01-03 335 5% 1 19,344 | +791 3% |
04-06 318 5% 1 22,452 | +994 3% 1
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The survey does not always skip questions that do not apply to the
respondents. In the tabulations, Does not apply responses are typically included in the
percentages. For example, Q108 asked spouses if their need for child care changed
as a result of their husband/wife’s being deployed. Responses of Does not apply, |
have not used child care were tabulated separately as responses to the constructed
question, Have you used child care while your spouse was deployed?

Because the survey contains open-ended questions, not all responses are
tabulated. For example, if spouses indicated that their husband/wife had been
deployed in their career (Q93) and that they experienced Other problems not listed in
the survey during their husband/wife’s most recent deployment (Q102), they were
asked to explain the other problems that they experienced. Since it is not feasible to
tabulate the wide range of responses, the open-ended responses for Q102 are not
tabulated.

Paper and Web Survey Comparability

On occasion, the web and paper versions of the survey differ. These
differences result from the technological advantages and requirements available in a
web-based survey. Question stems differ slightly between the web and paper versions
of the survey. On the paper version of the survey, question stems will refer to specific
survey items, whereas questions on the web version are not numbered. The web
version of the survey contains additional survey items, as well as more open-ended
questions.

In addition to variations in the question text between the paper and web
versions of the survey, the survey response options also differ at times. A common
difference between the surveys is the use of Does not apply response options on the
paper version that are unnecessary in the web version due to “smart skip” technology.
For example, in Q74 of the paper version, respondents are asked whether they feel
their counseling experiences were beneficial. Spouses could mark either Yes, No, or
Does not apply; | have never seen a counselor. On the web version of the question
(Q82), respondents who had indicated that they had not seen a counselor either in the
past six months or during their spouse’s active duty career were automatically skipped
over the question. In constructing the dataset that combines the paper and web
respondents, the web version of questions was typically used. The responses to the
paper-and-pen version of the questions were recoded to comply with the web version.
Exceptions may occur when the tabulation of a survey item would benefit from
presenting responses in a manner representative of the total population, as opposed
to only the applicable population, by coding respondents who were skipped over the
qguestion to force their inclusion.

10
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Combining Information From Multiple Items or Response Options

Tabulations in this volume generally present data for individual survey
questions.’® There are four exceptions. The first type of exception is where the
results for multiple items are presented on a single set of pages.

Grouped subitems (e.g., Q68a—b) are presented together for ease of
comparability between subitems. In Q68a-b, spouses were asked if they or
their family members had any special medical (Q68a) or educational (Q68b)
needs. In addition to a tabulation showing the percentage of those who
indicated Yes to Q68a or Q68b, a composite tabulation shows the total
percentage of those who indicated Yes to any of the subitems a-b. The
proportion of members answering Yes on each subitem is calculated based
on a denominator including members who answered Yes or who did not
answer the subitem but answered at least one other subitem in the group.
This type of coding is used on all grouped subitems throughout the tab
volume because it permits presentation of multiple subitems on one page,
with correct and complete percent responding information for all subitems.

The second exception is where spouses can provide multiple answers to a
single question (e.g., race).

In Q8, spouses were asked to mark one or more races. The tabulations
show the percentage who responded that they were White, Black or African
American, American Indian or Alaska Native, Asian, or Native Hawaiian or
Other Pacific Islander. Respondents who indicated more than one race are
also shown in the percentage of More Than One Race Marked. For
example, if a respondent indicated they were Asian and White, they were
counted in the percentage as Asian, White, and More Than One Race.

The third exception pertains to combining response options from a single item
to present an aggregate number.

For example, Q93 asked spouses if their husband/wife had been deployed
for more than 30 consecutive days. Spouses could indicate Yes, in the past
36 months, Yes, but not in the past 36 months, or No. In addition to the
tabulation showing the percentage of those who marked these response
options, a composite tabulation shows the total percentage of those who
responded to either Yes option and reflects Percentage Deployed During
Career.

The fourth exception pertains to constructed composite measures (e.g., scales,
incident rates, summary variables) described below. For example, an incident rate for
financial problems was constructed from multiple items. With the exception of spouse

0 Demographic information based on member administrative data is also presented. For example,
member Service and paygrade were constructed from administrative data.

OPA
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employment, individual items in each measure are presented first, followed by
tabulation pages showing composite measure results.

Employment Status—Spouse employment indicators are derived from Q22—
25 and are comparable to employment measures used in the U.S. Census
Bureau’s Decennial Census and Current Population Survey (CPS). Two
sets of tabulations are presented. In the first set, labor force participation is
shown for the spouses of those in the reporting category. The four
categories contain percentages of employed, unemployed, not in the labor
market, and armed forces. Those not in the labor market includes those
who are permanently or temporarily not working or not actively looking for
work.' The second set of data shows only those in the labor market. That
is, the percent responding are spouses who answered the items and are in
the labor market (civilian employed, armed forces, and unemployed but
looking for work). The unemployment rates shown in these tables are the
percent of those who are actively looking for work and who are unemployed.

Attachment Behavior Index (AQS)—The AQS is used to measure insecurity
of children in military families. A benefit of the AQS is its applicability across
a range of age groups from young toddlers to adolescents. The AQS has
been shown to be a valid measure of a child’s markers of insecurity as
indexed by the child’s behavior based around a specific caregiver. The
scale is constructed from Q65a—f, with Q65a reverse-coded. Spouses must
have responded to all of the subitems in the scale to be included. Scores
are reported as a single figure, which is the average of the individual scores
(range 1 to 5). Higher scores indicate higher levels of insecurity in children.
For details, refer to Waters, Vaughn, Posada, and Kondo-lkemura (1995).

Child Behavior Checklist—The Child Behavior Checklist was created by
OPA to capture potential problematic behaviors in children, including
academic and behavioral problems. Traditional scales that capture these
behaviors are difficult to use due to the range of ages this scale needed to
cover (ages 0 to 17). OPA created this scale as a way of measuring
problem behaviors across this age range. The scale is constructed from
Q66a-g. Respondents must have answered all of the subitems in the scale
to be included. Q66d, f, and g are reverse-coded in the construction of the
overall score. The score is built by summing the presence/absence of the
behavior (“yes” has the value 1 and “no” and “not applicable” have the value
of 0). Scores are reported as a single figure, which is the sum of the
individual scores (range 0 to 7). A higher score indicates a higher incidence
of problematic behaviors.

" Those who have not actively looked for work in the past 4 weeks are considered to be out of the labor
market. This category includes some percentage of spouses who are in the midst of a PCS move and,
therefore, only temporarily out of the labor market.

12
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e Patient Health (PHQ-4)—The PHQ-4 is designed to identify potential mental
health concerns by measuring the extent that spouses have felt negative
emotions, such as depression, anxiety, or nervousness, in the two weeks
before taking the survey. This scale is constructed from Q71a—-d and
spouses must have responded to all of the subitems in the scale to be
included. Each item is rated on a 1 to 4 scale. Scores on the PHQ-4 are
reported as a single figure, which is the average of the individual scores. A
higher total score indicates a higher likelihood of mental iliness. For details,
see Kroenke, Spitzer, and Williams (2001).

e General Health—The General Health scale is designed to provide a self-
assessment of overall physical well-being. The four scale items (Q73a-d)
were taken from the general health perceptions subscale on the Short-Form
Health Survey (SF-36) of the Medical Outcomes Study questionnaire (Ware
& Sherbourne, 1992). For the purposes of this report, Q73 b and c were
reverse-coded. Respondents must have answered all items in the scale to
be included. Scores are reported as a single figure, which is the average of
the individual scores (range 1 to 4). Higher scores on this measure indicate
members have more positive perceptions of their health.

e Marital Instability Index (MIl)—An abbreviated version of the MIl is used to
capture the extent that respondents perceive problems in their marriages.
The scale is constructed from Q77a—e and respondents must have
answered all of the subitems in the scale to be included. Each item is rated
on a two point scale (yes/no). Scores are reported as a single figure, which
is the sum of the individual scores (range 0 to 5). A higher score indicates a
greater amount of perceived problems within the marriage. For more
details, see Edwards, Johnson, and Booth (2000).

e Social Support Index (SSI)—The SSI, derived from items Q88a-i, captures
the degree to which spouses have a community or network of people, other
than their spouse, who they can depend on and who can provide
companionship and assistance. Respondents must have answered 100% of
the subitems in the scale to be included. Scores are reported as a single
figure, which is the average of the individual scores (range 1 to 5). A higher
total score indicates greater perceived support. In addition, the SS/ has four
subfactors reviewed in the literature (McCubbin, Patterson, & Glynn, 1996).
Two subfactors were included in the survey, including Community as a
Source of Support (Q88b, e, f, g, and i; measures an individual’s belief that
the community offers supportive resources during difficult times and that
individuals feel secure living in the community), and Family Affection and
Commitment (Q88a, c, d, and h; measures an individual's belief that family
members support and show affection for each other). Q88i is reverse-coded
in both the construction of subfactor and the construction of the overall
score. Scores are reported using the average of the subitems in each
subfactor. Respondents must have answered all of the subitems within
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each subfactor to be included in that specific score. Each subfactor
included is presented as separate tab pages. Q88a is not a question in the
traditional SS/ but was added for the purpose of this survey. Principal
component analysis indicated Q88a loaded significantly on the subfactor of
Family Affection and Commitment and was therefore included in this group.
For each subfactor, higher scores indicate higher perceived support in that
specific area.

Margins of Error

The complex sample design required weighting to produce population estimates
(e.g., percent female)."? Because of the weighting, conventional formulas for
calculating the margin of error will overstate the reliability of the estimate. For this
report, variance estimates were calculated using SUDAAN® PROC DESCRIPT
(Research Triangle Institute, Inc., 2013).

By definition, sample surveys are subject to sampling error from nonresponse
(eligibility and completion). Standard errors are estimates of the variance around
population parameters (such as percentages or means) and are used to construct
margins of error (i.e., confidence interval half-widths). Estimated percentages and
means in these tabulations are reported with margins of error based on 95%
confidence intervals. In order to compress the data display, only the maximum margin
of error (Max ME) for each reporting category is shown. That is, the tab volume shows
only the largest margin of error for the percentages or means in each row. For each
average shown in these tabulations, its margin of error is also printed.

The following reporting conventions are used:
e “@indicates that no one in any reporting group selected the response option,

¢ NRindicates the estimate is Not Reportable and is suppressed because of
low reliability. Estimates of low reliability are suppressed based on criteria
defined in terms of nominal sample size (less than 5), effective sample size
(less than 30), or relative standard error (greater than 0.225),

¢ NA indicates the question was Not Applicable because the question did not
apply to respondents in the reporting category based on answers to
previous questions,

e No Max ME is printed when all percentages in the row are shown as NR,

e No margin of error is printed for an average when it is shown as NR.

12 As a result of differential weighting, only certain statistical software procedures, such as SUDAAN®,
correctly calculate standard errors, variances, or tests of statistical significance.

® Registered 2013 by Research Triangle Institute, P.O. Box 12194, Research Triangle Park, NC 27709-
2194.
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1. What is your marital status?

1. Married 2. Separated 3. Divorced
4. Widowed
% Percentages Max
Resp.| 1 ] 2] 3] 4] ME
MEMBER DEMOGRAPHICS
Total DoD 100 | 99 17 00 0° +1
Army 100 | 99 17 00 0° +2
Navy 100 | 98 20 0°f 0°f £2
Marine Corps 100 | 99 1. 00 0] %
Air Force 100 | 99 17 0 00 #1
PAYGRADE
Enlisted 100 | 99 17 0 0° %1
3 to 5 Years of Service 100 | 99 1 0° 0° 2
6 to 9 Years of Service 100 | 99 1. 00 0° £2
E1-E4 100 | 98 20 0°| 0°f £2
E5-E9 100 | 99 1 00 0° +1
E5-E6 100 | 99 1. 0 0° £2
E7-E9 100 | 99 1. 00 00 +
Officers 100 | 99 1.0 0 +
01-03 100 | 100 0| 0°f 0°/ #1
04-06 100 | 99 1 00 0° 43
DEPLOYMENT STATUS
Not Deployed Career 100 | 99 1. 00 0°] #
Deployed Career 100 | 99 1. 00 0] ¢
Not Deployed Past 12 Months 100 | 99 1. 00 0°] +
Deployed Past 12 Months 100 | 99 1 0 0° +1
Currently Deployed 100 | 99 17 00 0°] 2
Deployed Multiple Times 99 | 98 2 0 0° 3
SPOUSE DEMOGRAPHICS
Male 100 | 98 20 0°f 0°f 2
Female 100 | 99 17 00 00 #1
EDUCATION
No College 100 | 98 20 0°| 0°/ 3
Some College/Vocational Diploma 100 | 99 1. 00 0] #
4-Year Degree 100 | 99 1 000 0°] #1
Graduate/Professional Degree 100 | 98 2 0] 0° £3
RACE/ETHNICITY
Non-Hispanic White 100 | 99 1 0° 0° #1
Total Minority 100 | 98 2 00 00 *2
Non-Hispanic Black 100 | 98 20 0°| 0°/ 2
Hispanic 100 | 98 21 0°| 0°/ 3
AGE
Less Than 26 Years Old 100 | 99 1 0 00 +1
26 to 30 Years Old 100 | 99 1 00 0°] 2
31 to 35 Years Old 100 | 99 1 00 0° £2
36 to 40 Years Old 100 | 97 3.0 00 #2
More Than 40 Years Old 100 | 99 1 0 0°] #1

Note. Percent responding are active duty member spouses who answered the question. Respondents who are divorced or widowed (Q1) and/or whose husband/wife is
not currently serving on active duty (Q2) are excluded from this report.
° Response option never endorsed.
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1. What is your marital status?

% Percentages Max
Resp.| 1 ] 2] 3] 4] ME
SPOUSE EMPLOYMENT
Employed 100 | 98 21 00| 0°| #1
Unemployed 100 | 98 2 00 0° 43
Not in Labor Force 100 | 100 0 0 0 1
Armed Forces Member 100 | 98 2. 00 0° 2
FAMILY STATUS
With Child(ren) 100 | 99 1 000 0°] ¢
Without Child(ren) 100 | 99 1. 00 0°] #1
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 | 99 1 0° 0° 2
6 to 12 Years Old 100 | 99 1. 00 0° 2
13 to Less Than 18 Years Old 99 | 98 20 00 0° +3
MEMBER SERVICE BY PAYGRADE
Army Enlisted 100 | 98 21 0°| 0°/ 2
E1-E4 100 | 99 1. 00 0°] £2
E5-E6 100 | 98 2 00 0° 4
E7-E9 99 | 99 1 00 0°] 43
Army Officers 100 | 99 1 000 0°] #1
01-03 100 | 99 1 00 0°] 2
04-06 100 | 99 1. 0° 0°] 3
Navy Enlisted 100 | 98 20 0°| 0°f 2
E1-E4 100 | 96 4 0°| (0° 45
E5-E6 100 | 100 0 0] 0° %2
E7-E9 100 | 98 2 00 0° 43
Navy Officers 100 | 99 1 00 0°] 7
01-03 100 | 100 0 0] 0° %2
04-06 99 | NR NR | 0°| 0° =0
Marine Corps Enlisted 100 | 98 2 00 0° #2
E1-E4 100 | 99 1 00 0°] 2
E5-E6 100 | 97 3 0] 00 #3
E7-E9 100 | 99 1 00 0°] 3
Marine Corps Officers 100 | 100 0 0 0 1
01-03 100 | 99 1 00 0°] 2
04-06 100 | 100 0/ 0] 0° =£2
Air Force Enlisted 100 | 99 1 0° 0° 2
E1-E4 100 | 99 1 00 0°) 2
E5-E6 100 | 99 1 0° 0°] 3
E7-E9 100 | 99 1 00 0°| 4
Air Force Officers 100 | 100 0 0 0° #1
01-03 100 | 100 0 0] 0° %2
04-06 100 | 100 0 0] 0° *2

Note. Percent responding are active duty member spouses who answered the question
not currently serving on active duty (Q2) are excluded from this report.
° Response option never endorsed.

NR: Not reportable

. Respondents who are divorced or widowed (Q1) and/or whose husband/wife is

OPA
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3. How many years have you been married?

1. Less than 1 year 2. 1yearto less than 3 years 3. 3years to less than 6 years
4. 6 years to less than 10 years 5. 10 years to less than 15 years 6. 15 years or more
RZ:, AR IPe;certagesI G I\:naé( Average Years Married
MEMBER DEMOGRAPHICS
Total DoD 100 3. 021 25 22 16| 13 +#2 7.3 | 0.2 I
Army 100 2 17 26 24 17| 14 43 7.7 | +0.3 Il
Navy 100 41 23 24 20 14 14 43 72 +0.3 I
Marine Corps 100 5 3125 19 M1 9 13 58 0.3 ]
Air Force 100 319 26 21 16| 14 43 74 +0.3 I
PAYGRADE
Enlisted 100 4| 24 21 22 14 9 2 6.4 0.2 ||
3 to 5 Years of Service 100 4 33| 47| 13 2 1] 5 3.6 | 0.3 ||
6 to 9 Years of Service 100 2 17 32 40 8 1 45 56 @ 0.5 ||
E1-E4 100 9 48 33 8 2 0 4 28 0.2 |
E5-E9 100 1013 24 28 20 14 | 43 8.1 03 I
E5-E6 100 2 15 29 32 16 5 43 6.5 0.3 [
E7-E9 100 1 6 11 18 30 35 43 120 04 I
Officers 100 2 11,19 22 19| 27 4 10.1 | +04 ]
01-03 100 322 33 2 14 7 43 6.0 0.3 |
04-06 100 1 3 717 | 26| 46 4 141 | 0.5 I
DEPLOYMENT STATUS
Not Deployed Career 100 6 38 31 15 7 3 +4 43 0.3 | ]
Deployed Career 100 2| 16| 23 24 18 17  #2 83 102 I
Not Deployed Past 12 Months 100 320 24 22| 16 15 42 76 0.2 I
Deployed Past 12 Months 100 4123 271 21 14 11 4 6.7 04 ]
Currently Deployed 100 6 26 27 17 14 9 45 6.1  +05 [
Deployed Multiple Times 100 4 24| 28 18 15 10 6 6.4 | 05 ;
SPOUSE DEMOGRAPHICS
Male 100 3. 27 26 19 15| 10 45 6.6 0.5 |
Female 100 3,20 25 22 16| 14 +2 74 | +0.2 ]
EDUCATION
No College 100 5 33 24 19 10 9 47 56 @ 0.6 [
Some College/Vocational Diploma 100 3| 24| 28 20 14 11 #3 6.7 %03 I
4-Year Degree 100 3 16 23 25 17| 15 43 78 0.3 I
Graduate/Professional Degree 100 2 1422 21 21| 20 43 89 04 ]
RACE/ETHNICITY
Non-Hispanic White 100 3 19 25 23 16| 14 +2 74 +0.2 I
Total Minority 100 323, 25 21 15| 13 43 71 +03 I
Non-Hispanic Black 100 2122 23 25 13 15 +6 76 0.7 I
Hispanic 100 5 28 26 16 15| 10 45 6.2 0.5 [ ]
AGE
Less Than 26 Years Old 100 9 5 33 5 0 0 4 24 0.2 |
26 to 30 Years Old 100 4|1 22 38| 32 5 0 4 46 | £0.2 [
31 to 35 Years Old 100 1,11 23 33 28 4 | +4 75 04 I
36 to 40 Years Old 100 0 5 11 23 31 29 45 109 | +0.5 [ ]
More Than 40 Years Old 100 0 4 7 10 21| 57  +4 155 | 0.5 R

Note. Percent responding are active duty member spouses who answered the question.
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3. How many years have you been married?

R:/;p. 11 2 IPe;cei\ ta‘%esl 5 6 I\&aEx Average Years Married
SPOUSE EMPLOYMENT
Employed 100 4 21 24 20 16| 15 43 75 0.3 I
Unemployed 100 4 1 21 24 22 17| 12 16 71 106 I
Not in Labor Force 100 1. 16 25 25 17 | 16 43 8.1 104 ]
Armed Forces Member 100 6 34 28 17 9 5 14 4.7  +0.3 !
FAMILY STATUS
With Child(ren) 100 112 23 26 21 16  #2 85 0.3 I
Without Child(ren) 100 8| 39| 29| 12 5 7 %3 48  +0.3 [ |
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 118 35 31 12 3 43 58 103 |
6 to 12 Years Old 100 1 6| 11| 25 37 21 4 104 104 ]
13 to Less Than 18 Years Old 99 1 5 9| 13| 14| 58 | 6 14.3 | 0.7 ]
MEMBER SERVICE BY PAYGRADE
Army Enlisted 100 2,20 28 23| 16 10  +4 6.9 104 I
E1-E4 100 5| 40| 37| 14 3 1 16 34 104 ||
E5-E6 100 110 29 33 20 7 16 74 106 ]
E7-E9 99 0 8| 12| 16 30 34 6 11.8 0.7 I
Army Officers 100 1 9| 17| 26 20 27 @ %7 104 0.7 ]
01-03 100 3| 21 26 24 17 8| 45 6.6 0.5 [
04-06 100 0 1 6| 18| 26 | 48 | 6 14.6 0.8 ]
Navy Enlisted 100 51 26| 25 21 13| 10 4 6.3 103 | ]
E1-E4 100 | 10 | 55 27 5 2 0| 6 25 103 |
E5-E6 100 3/ 19 28 30 14 5| 6 6.1 | £0.5 [
E7-E9 100 1 5 13 20 26| 36 16 11.8 | +0.7 I
Navy Officers 99 3/ 13 19 17 18| 30 6 104 108 ]
01-03 100 3] 23 34 18 13 9| 5 6.2 | £0.5 | ]
04-06 99 3 4 5| 18| 25| 45| %10 139  #13 [
Marine Corps Enlisted 100 6 35 25 18 9 7 x4 51 | £0.3 |
E1-E4 100 | 14| 67 | 18 1 0 0| 6 18 0.2 |
E5-E6 100 2| 20| 36| 32 8 2| 7 53 104 |
E7-E9 100 1 5112 20 31| 31 46 114  +0.8 I
Marine Corps Officers 100 2 12 23 25 19 18 M1 8.7 06 ]
01-03 100 31 22 36 22 12 4 | 6 55 | +0.5 | ]
04-06 100 1 312 18 28| 38 46 12.7 1 0.8 I
Air Force Enlisted 100 4 21 271 22 16 10 4 6.6 104 I
E1-E4 100 | 11| 44 | 38 5 1 0| 6 26 102 |
E5-E6 100 2| 16 29 34 17 4 | 7 6.3 | £0.5 [ ]
E7-E9 100 1 4 7017 33 39| 7 12.7 = +0.8 I
Air Force Officers 100 113 23 18 19| 26 4 10.0 | £0.5 ]
01-03 100 3| 24 38 22 10 3| 6 52 | +0.5 |
04-06 100 0 4 10 14 27 | 46 7 14.1 | 0.8 ]

Note. Percent responding are active duty member spouses who answered the question.
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4. Inthe last 12 months, how many nights has your spouse been away from home because of military duties (e.g.,
deployments, TDYs, training, time at sea, field exercises/alerts)?

1. 0 nights 2. 110 29 nights 3. 30 to 89 nights
4. 90 to 179 nights 5. 180 to 269 nights 6. 270 to 365 nights
0
Re/;p. 1] 2 IPe;certagesI 5 6 I\:naEx Average Nights Away
MEMBER DEMOGRAPHICS
Total DoD 98 | 11 21| 26| 20| 14 7 2 921 | +2.9 [ |
Army 97 719 28 24 14 7 43 994 | 153 |
Navy 9 | 14 18| 21| 22| 16 9| 43 104.2 | 6.2 [ |
Marine Corps 97 51 26| 28 19 16 7| t4 96.5 5.9 [ |
Air Force 9| 18| 26 27| 14 1 4 | +3 68.3 | 15.0 | ]
PAYGRADE
Enlisted 98| 12| 21 25| 21 14 7 2 943 | £35 | ]
3to 5 Years of Service 98 | 11 18| 25| 21| 17 8| +4 102.3 | 8.3 [ |
6 to 9 Years of Service 97 | 13 22| 24 23 13 6 5 88.5 187 [ |
E1-E4 98| 11| 17 23| 22 17| 10 43 1084  16.4 [
E5-E9 9 | 12 22| 26| 20| 13 6| 3 879  +42 ||
E5-E6 9 | 13| 21 25| 21 14 6 43 88.7 | 154 ||
E7-E9 97 | 11 25| 27| 17| 12 8 | 3 86.1 | +5.9 ||
Officers 98 8 24 31 19 12 5 4 845 149 | ]
01-03 99 8| 21 31 21 12 6 | +3 88.8 | +4.7 ||
04-06 98 | 10 31| 31| 16 7 5| +4 69.0 | 5.2 ||
DEPLOYMENT STATUS
Not Deployed Career 98 | 17 28| 29| 15 7 3| +4 62.3 | 4.7 ]
Deployed Career 98 9 19| 26 22 16 8 12 1011 = +35 [ |
Not Deployed Past 12 Months 98 | 15 29| 31| 16 6 3| +2 596 | +2.9 |
Deployed Past 12 Months 99 1 2 15 32 34 15 +4 1704 456 I
Currently Deployed 99 0 21 11 33| 33 21| 45 189.6 = +9.3 I
Deployed Multiple Times 98 0 210 31 37 21 16 193.0 | +10.5 I
SPOUSE DEMOGRAPHICS
Male 100 | 17| 24| 25| 15| 11 8| 5 81.0 8. | ]
Female 98| 10| 21 26| 21 14 7 12 93.6 | +3.1 | ]
EDUCATION
No College 97 | 13 20 | 25| 22| 12 9 | 47 950 | +104 1N
Some College/Vocational Diploma 98 | 12 20 25| 22 15 7| 43 955  +4.9 [
4-Year Degree 98 | 11 22 28| 19 14 6 13 88.0 4.9 ||
Graduate/Professional Degree 9| 10 25 27| 18 13 7| 43 876 6.6 ||
RACE/ETHNICITY
Non-Hispanic White 98 | 10 21| 27| 21| 15 6| +2 905 435 [ |
Total Minority 98 | 13| 22 24| 20 13 9 43 941 455 | ]
Non-Hispanic Black 99 | 13 23 25| 20 10 8 7 87.9 ' +10.0 ||
Hispanic 98| 12| 22 23| 19 14| 10 45 98.8 | 19.0 N
AGE
Less Than 26 Years Old 98 | 11 16| 22| 24| 17 9| +4 108.6 = +7.1 |
26 to 30 Years Old 98| 11| 21 24| 23 14 7 4 949 | 16.2 | ]
31 to 35 Years Old 9 | 11 23| 28| 19| 15 4 | 4 85.1 | 6.0 ||
36 to 40 Years Old 8| 11| 25 31| 17 1" 6 4 80.7 | 16.9 [ |
More Than 40 Years Old 98 | 12 25 28| 17 | 10 8 | +4 85.1 | +7.2 ||

Note. Percent responding are active duty member spouses who answered the question.
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4. Inthe last 12 months, how many nights has your spouse been away from home because of military duties (e.g.,
deployments, TDYs, training, time at sea, field exercises/alerts)?

0,
Re/::. AR IPe;cer tagesl G I\I(InaEx Average Nights Away
SPOUSE EMPLOYMENT
Employed 98 | 11 23| 25| 19| 15 8 | 3 956 | +4.9 [
Unemployed 9 | 11 21| 22| 25| 15 7 16 96.7 | +9.8 B
Not in Labor Force 97 | 11 22| 29 22 12 4 | 13 82.8 47 B
Armed Forces Member 100 | 13 17 0 25 19 16 10 4 101.7 | +7.7 -
FAMILY STATUS
With Child(ren) 9 | 11 23| 27| 20| 13 5| +2 86.0 35 ||
Without Child(ren) 98 | 11 19 24 20 16| 10 3 1045 | £5.6 [
CHILD DEMOGRAPHICS
Less Than 6 Years Old 98 | 12 23 25| 21 13 5 43 872 5.0 ||
6 to 12 Years Old 97 | 11 22| 28| 20| 14 5| +4 85.7 | 6.2 N
13 to Less Than 18 Years Old 98 | 11 24 30| 18| 10 7 16 836 8.8 ||
MEMBER SERVICE BY PAYGRADE
Army Enlisted 97 6| 19 28 26 13 8| +4 100.8 | 6.3 [ |
E1-E4 99 5 18| 28 28 13 8 | 6 103.9 | £11.1 [ |
E5-E6 97 6| 18| 28| 26| 15 7 16 101.1 | £9.8 | ]
E7-E9 96 9| 22| 27| 22| 11 9| 6 949  +10.6 [
Army Officers 98 9| 19 31 19 16 6| 8 95.0 | +9.6 [
01-03 99 8| 21| 33| 23 8 7| 6 86.6 | +8.1 ||
04-06 9 | 13 27| 29| 15 8 8 | 6 788 | +9.2 ||
Navy Enlisted 98 | 15 16 20| 22| 18| 10| +4 109.3 | £74 |
E1-E4 9% | 12 71 20| 22| 22| 17 | %6 142.3 | £14.0 I
E5-E6 99 | 18 19 | 18| 24 | 16 6| 6 941 | £10.7 N
E7-E9 98 | 12 20| 24| 17| 14| 12 45 106.1 | £12.6 [ |
Navy Officers 98 9 25| 271 21 12 6| +6 86.1 | +10.0 ||
01-03 98 | 10 23| 22| 22| 16 7| 5 97.3 | +94 | ]
04-06 97 | 10 26 | 34| 19 8 3| +10 710  +13.6 ||
Marine Corps Enlisted 97 5| 26 25 19 17 8| +4 99.2 | 6.9 |
E1-E4 98 6| 20| 20| 18| 24| 12 | 6 126.3 | £12.9 [ ]
E5-E6 96 5129 27 21 13 5| 7 858 | +9.9 ||
E7-E9 97 4 34 32 16 9 5 %7 748  +9.5 | ]
Marine Corps Officers 99 41 23 39 16 13 5] 49 85.0 | 7.7 ||
01-03 98 2, 26| 30 19 18 5 16 96.9 @ 9.3 |
04-06 99 71 26| 39| 15 9 4 | 6 722 85 | ]
Air Force Enlisted 99 | 21 25| 25| 13| 12 4 4 68.4 | 6.3 ||
E1-E4 99 | 25 23| 18| 15| 14 5 16 740  £104 | ]
E5-E6 98 | 20 25| 27| 13| 11 4 | 6 68.7 | +9.9 ||
E7-E9 9| 18 30| 28| 11| 11 K- 60.2 | +105 W
Air Force Officers 99 9 30 32 17 8 3 +4 68.0 | %55 B
01-03 9| 10 19 35| 20 12 4 | 6 816 | 8.7 ||
04-06 99 9| 39| 30| 14 5 3| 6 56.3 | +6.9 | |

Note. Percent responding are active duty member spouses who answered the question.
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5. Which of the following best describes where you live?

1. Military housing, on base 2. Military housing, off base 3. Civilian housing
0,
Re/;p. 1Peice2ta. es?’ I\:naé( Percentage Off Base
MEMBER DEMOGRAPHICS
Total DoD 100 | 26 8| 66 =2 740 | 20
Army 100 | 33 7 60 +4 670 +40 N
Navy 100 | 12| 12 | 75 43 88.0 3.0 ]
Marine Corps 100 | 34 6 60 +4 66.0 | +4.0 ]
Air Force 100 | 26 5 69 +3 740 +30 R
PAYGRADE
Enlisted 100 | 28 9| 62 2 720 20 R
3 to 5 Years of Service 100 | 29 | 12 @ 59 | 45 71.0 | #4.0 ]
6 to 9 Years of Service 100 | 29 7 63 +6 710 | 5.0 ]
E1-E4 100 | 37 9 53 +4 630 +40 N
E5-E9 100 | 24 9 67 43 76.0 @ £3.0 ]
E5-E6 100 | 25 10 65 +4 750 30 [N
E7-E9 100 | 23 7 70 43 77.0  £3.0 ]
Officers 100 | 19 3 78 43 810 +30 N
01-03 100 | 17 5 79 43 83.0 3.0 I
04-06 100 | 17 3 80 43 83.0  £3.0 I
DEPLOYMENT STATUS
Not Deployed Career 100 | 33| 10 | 58 | +4 67.0 4.0 I
Deployed Career 100 | 24 7 68 2 76.0 | 2.0 ]
Not Deployed Past 12 Months 100 | 28 8 64 +2 720 | £2.0 ]
Deployed Past 12 Months 100 | 22 8 70 +4 78.0 | 3.0 I
Currently Deployed 100 | 18 8 73 45 82.0 | +4.0 ]
Deployed Multiple Times 100 | 19 8| 74| 5 810 5.0 I
SPOUSE DEMOGRAPHICS
Male 100 | 19 7 75 45 81.0 5.0 I
Female 100 | 27 8 65 =2 730 +20 N
EDUCATION
No College 9 | 39| 8| 53 17 610 | 70
Some College/Vocational Diploma 100 | 27 | 10 63 | +3 73.0 | £3.0 I
4-Year Degree 100 | 24 6 69 +3 76.0 | 3.0 ]
Graduate/Professional Degree 100 | 18 5 77 +4 82.0 | +3.0 ]
RACE/ETHNICITY
Non-Hispanic White 100 | 26 6 68 =2 740 | 20 N
Total Minority 100 | 27 10 63 +3 730 30 N
Non-Hispanic Black 100 | 26 | 10 63 | %6 74.0 | 6.0 ]
Hispanic 100 | 30 9 61 45 700 +50 N
AGE
Less Than 26 Years Old 100 | 34 10 56 4 660 +40 [N
26 to 30 Years Old 100 | 27 9 65 +4 730 +0
31 to 35 Years Old 100 | 24 7 69 4 760 | +40
36 to 40 Years Old 100 | 22 7 71 +4 780 +40 IR
More Than 40 Years Old 100 | 20 5 74 +4 80.0 | 3.0 I

Note. Percent responding are active duty member spouses who answered the question. Percentage Off Base includes off base military housing and civilian housing.

24 OPA



2017 Survey of Active Duty Spouses

5. Which of the following best describes where you live?

R:/;p. 1Pe||'ce2tafe53 I\&aEx Percentage Off Base
SPOUSE EMPLOYMENT
Employed 100 | 21 7 72 43 79.0  £3.0 I
Unemployed 100 | 32 9 60 +6 68.0 | +5.0 I
Not in Labor Force 100 | 33 9 58 4 67.0 | 4.0 ]
Armed Forces Member 100 | 18 7 76 +4 82.0 | +4.0 ]
FAMILY STATUS
With Child(ren) 100 | 28 8§ 64 43 720  £2.0 ]
Without Child(ren) 100 | 23 7 70 #3 770 30
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 | 29 9 62 +3 710 | 3.0 ]
6 to 12 Years Old 100 | 26 7 67 4 740 +0 R
13 to Less Than 18 Years Old 99 | 25 7 69 16 750  £5.0 I
MEMBER SERVICE BY PAYGRADE
Army Enlisted 100 | 36 9 56 4 64.0 4.0 ]
E1-E4 99 | 43 8| 49 47 570 +70 N
E5-E6 100 | 33 9 58 46 67.0 6.0 I
E7-E9 99 | 28 9| 63 16 720 | +60
Army Officers 100 | 24 3 74 7 76.0 | £7.0 ]
01-03 100 | 21 4 75 5 790 | +50 N
04-06 100 | 21 2 77 45 790  +50 N
Navy Enlisted 100 130 15| 72 4 87.0 3.0 ]
E1-E4 99 | 15 16| 69 16 850 | +50 [N
E5-E6 100 | 13 16 71 46 870 50 NN
E7-E9 100 | 11 9 81 15 800 | +50 [N
Navy Officers 100 | 10 5 85 +5 90.0 | +5.0 ]
01-03 00| 8 6 8 +4 20 40 I
04-06 9 | 11 4| 85 9 800 +80 N
Marine Corps Enlisted 100 | 37 7 57 +4 63.0 | +4.0 I
E1-E4 100 | 44 8 48 17 560 7.0
E5-E6 100 | 34 6 59 47 660 +60 R
E7-E9 99 | 29 4 | 67 %7 710 @ £6.0 ]
Marine Corps Officers 100 | 24 4| 73 +7 76.0 | £7.0 ]
01-03 100 | 20 5 74 46 800 50 N
04-06 100 | 20 3 76 6 80.0  £5.0 I
Air Force Enlisted 100 | 28 6 65 +4 720 | 4.0 ]
E1-E4 100 | 43 7 50 %6 57.0 6.0 I
E5-E6 100 22 7 72 46 780 +60 IR
E7-E9 100 | 26 4 70 %7 740 | +70 N
Air Force Officers 100 | 17 3 80 +4 83.0 | +4.0 I
01-03 100 | 17 4 79 46 830 +60 N
04-06 100 | 17 2 81 45 830 50 N

Note. Percent responding are active duty member spouses who answered the question. Percentage Off Base includes off base military housing and civilian housing.
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6. How close do you live to a military base/installation?

1. Less than 30 minutes 2. 30 minutes to less than 1 hour 3. 1to 2 hours
4. More than 2 hours

% Percentages Max
Resp.| 1 ] 2] 3] 4] ME
MEMBER DEMOGRAPHICS
Total DoD 74| 69 22 5 4 | 2
Army 67 | 70 @ 21 5 4 | 4
Navy 87 | 66 25 5 3 4
Marine Corps 65| 64 23 8 6 4
Air Force 740 73 21 4 2 | 4
PAYGRADE
Enlisted 71| 70 21 5 4 | 3
3 to 5 Years of Service 700 75 18 3 3 15
6 to 9 Years of Service 70 | 68 | 23 5 4 | 6
E1-E4 62 | 77 15 5 4 | 4
E5-E9 75 | 68 24 5 4 | 3
E5-E6 75| 70 | 22 5 3| +4
E7-E9 76 | 62 28 5 5| +4
Officers 81| 67 26 5 3| +4
01-03 8| 71 24 3 3| 3
04-06 83| 65 27 5 3| +4
DEPLOYMENT STATUS
Not Deployed Career 67 | 77 18 3 2 | 4
Deployed Career 75 | 67 24 5 4 | +3
Not Deployed Past 12 Months 721 70 22 5 3 43
Deployed Past 12 Months 77 | 68 24 4 4 4
Currently Deployed 81| 71 17 4 8 16
Deployed Multiple Times 81| 64 25 5 6 7
SPOUSE DEMOGRAPHICS
Male 81| 70 24 3 2| %
Female 731 69 22 5 4 +2
EDUCATION
No College 61| 75 18 4 3 16
Some College/Vocational Diploma 731 69 22 6 3 43
4-Year Degree 751 69 22 5 4 +4
Graduate/Professional Degree 82| 66 26 4 4 4
RACE/ETHNICITY
Non-Hispanic White 74| 70 22 5 4 +3
Total Minority 72 | 68 23 5 4 | +4
Non-Hispanic Black 74 | 69 24 3 4 +6
Hispanic 69 | 65 25 6 4 | 6
AGE
Less Than 26 Years Old 65 | 75 17 5 3 15
26 to 30 Years Old 731 73 19 4 4 +4
31 to 35 Years Old 76 | 69 23 4 3| +4
36 to 40 Years Old 78 | 64 26 6 4 15
More Than 40 Years Old 79 1 62 30 4 4 15

Note. Percent responding are active duty member spouses who answered the question and who lived off base (Q5).
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6. How close do you live to a military base/installation?

% Percentages Max
Resp.| 1 ] 2] 3] 4] ME
SPOUSE EMPLOYMENT
Employed 78 | 66 23 6 4 13
Unemployed 68 | 70 24 4 3 16
Not in Labor Force 67 | 71 20 5 4 | +4
Armed Forces Member 82 | 73 24 3 0 +4
FAMILY STATUS
With Child(ren) 72| 67 24 5 4 13
Without Child(ren) 77 1 73 19 4 3 43
CHILD DEMOGRAPHICS
Less Than 6 Years Old 71| 69 22 5 4 4
6 to 12 Years Old 74 | 67 24 5 4 +4
13 to Less Than 18 Years Old 741 62 28 5 4 +7
MEMBER SERVICE BY PAYGRADE
Army Enlisted 64 | 73 19 5 4 +4
E1-E4 5 | 81 11 5 4 +7
E5-E6 66 | 71 20 5 4 +7
E7-E9 71| 64 27 3 6 7
Army Officers 76 | 64 28 4 4 18
01-03 79 | 68 26 1 4 16
04-06 79| 62 29 4 5 6
Navy Enlisted 86 | 67 24 5 4 +4
E1-E4 8 | 70 19 6 6 7
E5-E6 86 | 68 26 5 2 16
E7-E9 8 | 61 26 7 5 16
Navy Officers 8 | 65 28 5 2 | 16
01-03 92 | 67 26 5 1 6
04-06 88 | 64 28 5 3 M
Marine Corps Enlisted 63 | 62 22 9 7 15
E1-E4 5% | 76 @ 15 5 4 +7
E5-E6 65| 57 23 11 8 18
E7-E9 70 ) 49 32 12 7 18
Marine Corps Officers 76 | 69 25 2 4 | +7
01-03 80 | 70 23 2 5 16
04-06 80 | 63 31 4 3 7
Air Force Enlisted 72| 74 21 3 2 15
E1-E4 57 | 718 16 4 1 +8
E5-E6 781 74 20 3 2 | 7
E7-E9 74 | 66 30 2 3 48
Air Force Officers 83| 73 20 5 2 15
01-03 83| 77 18 4 1 6
04-06 83| 70 22 5 3 7

Note. Percent responding are active duty member spouses who answered the question and who lived off base (Q5).
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7. Are you Spanish/Hispanic/Latino?

% |Percentages| Max | Percentage
Resp. Yes ME | Reporting Yes
MEMBER DEMOGRAPHICS
Total DoD 99 15 12
Army 99 15 13
Navy 99 15 13
Marine Corps 100 19 +3
Air Force 99 12 13
PAYGRADE
Enlisted 99 17 12
3 to 5 Years of Service 99 18 +4
6 to 9 Years of Service 99 15 15
E1-E4 99 22 13
E5-E9 99 15 12
E5-E6 99 15 13
E7-E9 98 15 13
Officers 99 7 12
01-03 99 9 12
04-06 99 6 +2
DEPLOYMENT STATUS
Not Deployed Career 99 18 +3 =
Deployed Career 99 14 12
Not Deployed Past 12 Months 99 15 12
Deployed Past 12 Months 99 15 13
Currently Deployed 99 17 +5
Deployed Multiple Times 99 15 +5 |l
SPOUSE DEMOGRAPHICS
Male 99 14 5 =
Female 99 15 12
EDUCATION
No College 100 21 15
Some College/Vocational Diploma 99 18 13
4-Year Degree 99 11 12
Graduate/Professional Degree 97 10 13
RACE/ETHNICITY
Non-Hispanic White 99 0 +1
Total Minority 99 40 13
Non-Hispanic Black 98 0 +1
Hispanic 100 100 +1 |
AGE
Less Than 26 Years Old 99 21 14
26 to 30 Years Old 99 14 13
31 to 35 Years Old 99 14 13
36 to 40 Years Old 99 13 +3
More Than 40 Years Old 98 11 13

Note. Percent responding are active duty member spouses who answered the question.
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7. Are you Spanish/Hispanic/Latino?

% |Percentages| Max | Percentage
Resp. Yes ME | Reporting Yes
SPOUSE EMPLOYMENT
Employed 99 14 13
Unemployed 99 21 15
Not in Labor Force 99 13 13
Armed Forces Member 99 18 14
FAMILY STATUS
With Child(ren) 99 14 12
Without Child(ren) 99 17 +3
CHILD DEMOGRAPHICS
Less Than 6 Years Old 99 15 13
6 to 12 Years Old 99 12 13
13 to Less Than 18 Years Old 99 18 15
MEMBER SERVICE BY PAYGRADE
Army Enlisted 99 18 14
E1-E4 99 20 16
E5-E6 98 19 16
E7-E9 98 14 15
Army Officers 99 7 13
01-03 99 11 +4
04-06 99 7 +4
Navy Enlisted 99 17 14
E1-E4 100 21 16
E5-E6 98 16 15
E7-E9 99 14 15
Navy Officers 98 9 15
01-03 99 9 +4
04-06 97 6 +7
Marine Corps Enlisted 100 22 +4
E1-E4 100 25 16
E5-E6 100 19 15
E7-E9 99 23 16
Marine Corps Officers 99 6 13
01-03 99 8 +4
04-06 99 6 +3
Air Force Enlisted 99 14 13
E1-E4 99 24 16
E5-E6 100 9 15
E7-E9 97 14 16
Air Force Officers 100 6 13
01-03 99 8 +4
04-06 100 5 +4

Note. Percent responding are active duty member spouses who answered the question.

OPA 29



2017 Survey of Active Duty Spouses

8. Whatis your race?

1. White 2. Black or African American 3. American Indian or Alaska Native
4. Asian (e.g., Asian Indian, Chinese, 5. Native Hawaiian or other Pacific Islander 6. More than one race
Filipino, Japanese, Korean, or (e.g., Samoan, Guamanian or Chamorro)
Vietnamese)
% Percentages Max
Resp.] 1| 2| 3] 4] 5] 6 | ME
MEMBER DEMOGRAPHICS
Total DoD 9% | 78 14 3 9 1 5 £2
Army 9% | 75 18 3 7 2 4 13
Navy 95 | 74 14 3| 14 1 5] 3
Marine Corps 95 | 83 10 3 8 1 5 43
Air Force 97 | 84 11 3 9 1 7 %3
PAYGRADE
Enlisted 95 | 75 17 3| 10 2 6| £2
3 to 5 Years of Service 94 | 75 16 4 10 2 6 5
6 to 9 Years of Service 95 | 77 19 3 6 1 5 16
E1-E4 93| 76 17 4 8 2 6| +4
E5-E9 95 | 74 17 3| 1 1 5| 3
E5-E6 9% | 75 17 3| 10 1 5| +4
E7-E9 95 | 73 18 3] 12 1 6| +3
Officers 98 | 90 6 1 7 1 4 2
01-03 98 | 90 6 1 7 1 4 | 2
04-06 98 | 88 7 1 7 1 4 #3
DEPLOYMENT STATUS
Not Deployed Career 95| 76 16 210 2 6 4
Deployed Career 9% | 79 13 3 9 1 5 £2
Not Deployed Past 12 Months 9% | 78 15 3 9 2 5 £2
Deployed Past 12 Months 9% | 81 12 3 8 1 5 43
Currently Deployed 9% | 82 11 4 10 1 6 15
Deployed Multiple Times 97 | 80 12 4 9 1 5 15
SPOUSE DEMOGRAPHICS
Male 95 | 67 28 3 6 6 5
Female 9% | 80 12 3| 10 1 5| %
EDUCATION
No College 922 | 73 15 5/ 11 3 6 | +7
Some College/Vocational Diploma 95 | 78 16 4 7 2 6 13
4-Year Degree 97 | 719 12 2. N 1 5 43
Graduate/Professional Degree 98 | 82 13 1 9 1 4 13
RACE/ETHNICITY
Non-Hispanic White 100 | 100 0 0 0 0 0 +
Total Minority 91 | 40 @ 40 8| 25 4 14 +3
Non-Hispanic Black 100 0 | 100 0 0 0 0| #1
Hispanic 76 | 8 10 5 4 3 5 15
AGE
Less Than 26 Years Old 94 | 81 14 3 6 2 6 4
26 to 30 Years Old 95 | 81 14 2 8 1 5| +4
31 to 35 Years Old 95 | 78 13 2| 1 1 5| +4
36 to 40 Years Old 9% | 78 13 310 1 5 14
More Than 40 Years Old 98| 71 18 3 12 2 5 +4

Note. Percent responding are active duty member spouses who answered the question.

30 OPA



2017 Survey of Active Duty Spouses

8. Whatis your race?

% Percentages Max
Resp.] 1 ] 2] 3] 4] 5] 6| ME
SPOUSE EMPLOYMENT
Employed 9% | 80 13 3 9 1 5 43
Unemployed 94 | 72 19 210 3 7 16
Not in Labor Force 97 | 82 10 310 1 4 | 13
Armed Forces Member 94 | 70 26 3 7 2 8 5
FAMILY STATUS
With Child(ren) 9% | 78 15 3 9 1 5 +2
Without Child(ren) 95 | 80 12 310 2 6 13
CHILD DEMOGRAPHICS
Less Than 6 Years Old 97 | 80 14 2 8 1 5 3
6 to 12 Years Old 9% | 76 17 3 9 1 5 4
13 to Less Than 18 Years Old 94| 73 18 310 2 5 5
MEMBER SERVICE BY PAYGRADE
Army Enlisted 94 | 71 22 3 7 2 4 | 4
E1-E4 95 | 73 20 4 7 3 7| £6
E5-E6 95 | 71 22 2 7 1 3| 7
E7-E9 94 | 67 24 4 8 2 5 16
Army Officers 9 | 89 8 2 5 1 4 43
01-03 9 | 89 6 2 6 1 3 4
04-06 99 | 83 12 2 7 1 5 15
Navy Enlisted 9 | 71 16 3 15 1 6 4
E1-E4 90 | 74 19 4 8 2 7| +6
E5-E6 95 | 68 16 3 18 1 5 16
E7-E9 9% | 73 14 2 16 1 4 16
Navy Officers 98 | 87 6 2 9 1 4 15
01-03 97 | 86 8 210 2 5 15
04-06 98 | 89 5 2 9 1 3 18
Marine Corps Enlisted 94| 81 1 3 8 2 5 +4
E1-E4 93 | 83 10 4 6 2 5| 6
E5-E6 95 | 82 10 4 9 1 5| 7
E7-E9 9% | 76 15 210 2 4 7
Marine Corps Officers 98 | 91 4 1 6 0 3 15
01-03 98 | 93 5 2 5 0 5 15
04-06 98 | 94 4 1 4 0 2 4
Air Force Enlisted 9% | 81 13 3 9 1 8§ 4
E1-E4 94 | 80 12 3 8 2 5| 6
E5-E6 98 | 83 13 3 8 1 9 16
E7-E9 95 |1 79 14 3 14 1 10  +7
Air Force Officers 98 | 93 4 0 6 1 4 | 4
01-03 97 | 93 3 0 8 0 4 4
04-06 98 | 92 5 1 5 1 3 16

Note. Percent responding are active duty member spouses who answered the question.
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9. How old are you?

1. Less than 21 years old 2. 2110 25 years old 3. 26 to 30 years old
4. 31to 35 years old 5. 36 to 40 years old 6. 41 years old or older
% Percentages Max
Resp.| 1 ] 2 [ 3] 4] 5] 6| ME IO
MEMBER DEMOGRAPHICS
Total DoD 100 2 19 26 23 16 14 2 320 | 0.2 I
Army 100 2 19 24| 25| 16 @ 15 43 325 04 ]
Navy 99 2 17 271 21 18 15 43 326 | +04 .
Marine Corps 100 6 32 26 17 13 7 4 29.1 | +0.4 |
Air Force 100 2 17 27 24 16 13 43 321 | +04 I
PAYGRADE
Enlisted 100 3. 24 27| 23| 14 10 <2 30.7 | £0.3 I
3 to 5 Years of Service 100 2 5 31 1" 3 2 15 264 104 e
6 to 9 Years of Service 99 0 14 53 24 7 2 | 15 29.6 0.5 ]
E1-E4 100 9 54 26 8 2 1| 4 252 | 0.3 N
E5-E9 100 0 10 28 30 19 13 43 33.3 | 0.3 ]
E5-E6 100 0 14 37| 30| 13 6 4 312 04 I
E7-E9 99 0 0 6 28 35 30 4 38.2 | +04 I
Officers 00| 0 5 21 23 23| 27 <4 %2 04 N
01-03 100 0 11 4 29 12 8 43 315 | +04 I
04-06 00| 0 0 2 18 31| 49 #4 412  +05 I
DEPLOYMENT STATUS
Not Deployed Career 100 6 37 29 16 7 5 +4 281 04 I
Deployed Career 100 11 14| 25| 25| 19| 16  +2 33.3 | 0.3 ]
Not Deployed Past 12 Months 100 2 18 25 23 17| 15 *2 324 | 0.3 I
Deployed Past 12 Months 100 223 27T 2 13| 12 43 31.2 | 05 ]
Currently Deployed 100 326 25 23 12 11 46 306 | +0.7 I
Deployed Multiple Times 100 322 26| 23| 12 14 45 315 %08 I
SPOUSE DEMOGRAPHICS
Male 100 11 13| 23| 23| 18 22 45 344 | 0.7 ]
Female 100 2 20 26| 23| 16 13 2 31.7 | £0.2 ]
EDUCATION
No College 100 | 10| 34| 21| 16 9 10 46 28.9 | 0.8 ]
Some College/Vocational Diploma 100 3| 27 26 21 12 11 43 30.7 | 04 I
4-Year Degree 100 0 12 31 25 19 13 43 329 | +04 ]
Graduate/Professional Degree 100 0 2 19 30 24 25 +4 36.3  +0.5 I
RACE/ETHNICITY
Non-Hispanic White 100 2 18 27 23 16 13 2 320 | 0.3 I
Total Minority 00| 2 21 24 23 15| 15| 43 321 | 0.4 —
Non-Hispanic Black 100 11 18| 24| 22| 15| 19 46 331 | 0.9 ]
Hispanic 100 4 27| 25 21 13 10 45 304 206 I
AGE
Less Than 26 Years Old 100 | 10 | 90 0 0 0 0 +3 229 | +0.2 | ]
26 to 30 Years Old 100 0 0 100 0 0 0 % 28.0 | +0.2 ]
31 to 35 Years Old 100 0 0 0 100 0 0 1 329 | 0.1 ]
36 to 40 Years Old 100 0 0 0 0 100 0 1 378 | 0.2 ]
More Than 40 Years Old 100 0 0 0 0 0 100 1 458 | +0.4 I

Note. Percent responding are active duty member spouses who answered the question.
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9. How old are you?

% Percentages Max Average Age
Resp.| 1 | 2 | 3] 4] 5] 6| ME geng
SPOUSE EMPLOYMENT
Employed 100 2 17 25 24 16| 16 43 326 104 I
Unemployed 100 320 29| 22| 13 11 6 312 | 0.7 I
Not in Labor Force 99 2 19 26 22 16| 14 43 323 05 ]
Armed Forces Member 100 2. 28 24 23 17 7 +4 302  #05 I
FAMILY STATUS
With Child(ren) 100 1 13 0 24 | 271 21 14 | 2 33.1 103 I
Without Child(ren) 100 5 33 29 14 6 13 3 29.8 04 ;
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 2 23 32| 28| 12 3 13 29.8 %03 I
6 to 12 Years Old 100 0 2. 21 30 28| 19 +4 354 | +05 I
13 to Less Than 18 Years Old 99| 0/ 0/ 1 18 36 44 46 401 206 N
MEMBER SERVICE BY PAYGRADE
Army Enlisted 100 2 23 25 25 13| 11 %4 312 05 I
E1-E4 100 7 49 28 12 3 2 16 26.1 | 0.6 |
E5-E6 100 0 14 31 34 12 9 16 319 0.7 I
E7-E9 9| 0/ 1| 6 28 33 32 46 384 | +07 N
Army Officers 100 0 5 20 24 24| 27  #7 36.3 0.7 I
01-03 00| 0 12 34 32| 13 10 45 321 +07 N
04-06 0] 0 0 1 16 28 54 +6 419 07 N
Navy Enlisted 100 2 20 29 2 17 10 | +4 31.3 | 05 I
E1-E4 99 9 51 29 7 3 2 16 256 0.7 [
E5-E6 100 0 12 38| 26| 17 6 6 316 0.7 I
E7-E9 0] 0 0 6 28 34 32 6 385 +07 R
Navy Officers 99 0 4 20| 22 22 32 46 37.0 %07 I
01-03 100 0 9 40 27 13| 11 45 320  £0.6 I
04-06 98 | NR NR| 2 17 33 48 10| 413 +11 N
Marine Corps Enlisted 100 7 38 26 16 9 4 | +4 278 04 |
E1-E4 100 18 66 | 16 1 0 0 16 228  10.3 [ |
E5-E6 100 0 30 41 22 6 1 7 282 0.6 I
E7-E9 0] 0 1 11 31 37 21 6 368 +07 N
Marine Corps Officers 100 0 525 21 27 21| 11 351 | +0.6 ]
01-03 100 0 1M1 49 26| 10 4 | 16 30.3 | £05 I
04-06 100 0 0 2 21 31 46 46 402 07 N
Air Force Enlisted 99 2. 21 29| 24| 14 9 +4 309 204 ]
E1-E4 100 7 60 24 8 0 0 16 247 104 B
E5-E6 99 1 9 40 33 12 5 %7 31.3 | 207 I
E7-E9 00| 0 0 5 25 38 31 7 384 07 R
Air Force Officers 100 0 4 24| 24 22 26 4 359 | 205 ]
01-03 100 0 9 49 271 10 5 6 305 0.6 Il
04-06 100 0 0 2 21 33 44 46 405 08 N

Note. Percent responding are active duty member spouses who answered the question.
NR: Not reportable
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10. What is your gender?

1. Male 2. Female
% | Percentages| Max
Resp.| 1 | 2 | ME
MEMBER DEMOGRAPHICS
Total DoD 100 12 1 88 | +1
Army 100 10 90  #2
Navy 100 13 1 87 | 2
Marine Corps 100 51 95 #1
Air Force 99 18 82 | #2
PAYGRADE
Enlisted 100 11 89 #1
3 to 5 Years of Service 100 12 1 88 | 43
6 to 9 Years of Service 99 12 88 4
E1-E4 100 13 1 87 | 2
E5-E9 100 11 89 +1
E5-E6 100 11 89 #2
E7-E9 99 9| 91 #2
Officers 100 14 86 2
01-03 100 17 | 83 | 2
04-06 100 14 | 86  +2
DEPLOYMENT STATUS
Not Deployed Career 100 19 81 43
Deployed Career 100 10 90 %
Not Deployed Past 12 Months 100 14 86 =
Deployed Past 12 Months 100 7 93 #£2
Currently Deployed 100 8 92 +4
Deployed Multiple Times 100 8 92 4
SPOUSE DEMOGRAPHICS
Male 100 | 100 0| %
Female 100 0 100 | #1
EDUCATION
No College 99 13 87 45
Some College/Vocational Diploma 100 15 85 +2
4-Year Degree 100 8 92 %2
Graduate/Professional Degree 100 13 87 43
RACE/ETHNICITY
Non-Hispanic White 100 10 90  +1
Total Minority 100 15 1 85 | #2
Non-Hispanic Black 100 26| 74| 45
Hispanic 100 1 89 | +4
AGE
Less Than 26 Years Old 100 8| 92 #2
26 to 30 Years Old 100 10 90  +3
31 to 35 Years Old 100 12 1 88 | 43
36 to 40 Years Old 100 14 86 3
More Than 40 Years Old 100 19 81 #3

Note. Percent responding are active duty member spouses who answered the question.
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10. What is your gender?

% | Percentages|] Max
Resp.| 1 | 2 ME
SPOUSE EMPLOYMENT
Employed 100 8 92 2
Unemployed 100 9 91 4
Not in Labor Force 100 4 96  +2
Armed Forces Member 100 50 50 4
FAMILY STATUS
With Child(ren) 100 11 89 | +1
Without Child(ren) 100 14 86 =+2
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 11 89  +2
6 to 12 Years Old 99 12 88  +3
13 to Less Than 18 Years Old 99 9 91 #4
MEMBER SERVICE BY PAYGRADE
Army Enlisted 99 9 91 #£2
E1-E4 100 10 90 4
E5-E6 100 8 92 %2
E7-E9 98 9 91 43
Army Officers 100 12 88  +2
01-03 100 16 84  +2
04-06 100 15 85  +3
Navy Enlisted 100 13 87 %2
E1-E4 100 18 82 4
E5-E6 100 11 89 | +3
E7-E9 100 9 91 43
Navy Officers 99 16 84 4
01-03 100 17 83  £3
04-06 99 16 84 %7
Marine Corps Enlisted 100 4 9% 1
E1-E4 100 51 95 43
E5-E6 100 51 95 #£2
E7-E9 100 3 97 2
Marine Corps Officers 100 6 94 +2
01-03 100 8 92 4
04-06 100 4 96 +3
Air Force Enlisted 99 17 83  *2
E1-E4 100 20 | 80 | 3
E5-E6 99 17 83  +3
E7-E9 100 14 86 +3
Air Force Officers 100 18 82  +2
01-03 100 21 79 | £3
04-06 100 16 84  +3

Note. Percent responding are active duty member spouses who answered the question.
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11. What is the highest degree or level of school that you have completed?

1. 12 years or less of school (no diploma) 2. High school graduate—high school 3. Vocational or technical diploma
diploma or equivalent (e.g., GED)
4. Some college credit, but less than 1 year 5. 1 or more years of college, no degree 6. Associate's degree
7. Bachelor's degree 8. Master's degree 9. Doctoral or professional school degree
% Percentages Max
Resp.] 1 ] 2] 3] 4] 5] 6] 7] 8] 9| ME
MEMBER DEMOGRAPHICS
Total DoD 99 1 9 4 8| 17 15 30 13 2| +2
Army 100 1 9 4 9| 18| 14 30 13 2| 3
Navy 99 11 10 5 8 17 14 31 12 3 43
Marine Corps 99 1 4 10| 20 | 13 28 10 1] 4
Air Force 99 1 4 7 15 18| 31 15 2 13
PAYGRADE
Enlisted 99 1. N 5 10 21 17 26 8 1 +2
3 to 5 Years of Service 100 1. 13 51 13| 27 13 24 5 0 4
6 to 9 Years of Service 100 2 8 5 8| 21| 22| 26 8 0| +6
E1-E4 99 1 18 5 14 27| 12 19 3 0 4
E5-E9 99 1 8 5 8| 18| 19| 29| 11 1 43
E5-E6 99 2 8 6 8 19 21 27 1 43
E7-E9 99 1 7 4 714 17| 33 16 1 +4
Officers 100 0 2 2 3 6 8 46 28 7 14
01-03 100 0 1 1 2 6 7| 54 22 6 43
04-06 100 0 1 1 1 6 6| 39| 38 8| +4
DEPLOYMENT STATUS
Not Deployed Career 99 1] 13 4 11| 2 11 26 9 2 +4
Deployed Career 100 1 8 4 7 16 16| 32 14 2 +2
Not Deployed Past 12 Months 99 1 9 4 8 17| 15 30 14 2 12
Deployed Past 12 Months 99 1 8 5 8 18 15 32 12 2 13
Currently Deployed 99 0 10 4 721 18 28| 11 2 15
Deployed Multiple Times 99 0 7 4 9 17 18| 30 | 13 2 16
SPOUSE DEMOGRAPHICS
Male 100 11 10 3 10 24 18 19 13 3 45
Female 99 1 9 5 8 16 14 32 13 2 12
EDUCATION
No College 100 | 11| 89 0 0 0 0 0 0 0 16
Some College/Vocational Diploma 100 0 0 10| 18 38 34 0 0 0 43
4-Year Degree 100 0 0 0 0 0 0 100 0 0
Graduate/Professional Degree 100 0 0 0 0 0 8 | 14 3
RACE/ETHNICITY
Non-Hispanic White 99 1 8 4 8| 16| 15| 32| 15 2| +2
Total Minority 100 2 N 5 9 19 16 27 10 2 43
Non-Hispanic Black 100 3 7 3 9 22 15| 26 | 13 1| 8
Hispanic 100 2 13 5 9 22 17 23 9 2 15
AGE
Less Than 26 Years Old 99 219 4 17 30 11 17 2 0 4
26 to 30 Years Old 100 1 8 5 7. 15 18 37 9 1 +4
31 to 35 Years Old 99 1 6 6 5| 14| 15| 33| 17 3| +4
36 to 40 Years Old 99 1 5 3 6| 12| 14| 36 | 19 4 | 5
More Than 40 Years Old 100 1 6 4 6 11 15 30 23 4 | +4

Note. Percent responding are active duty member spouses who answered the question.
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11. What is the highest degree or level of school that you have completed?

% Percentages Max
Resp.1|2|3|4|5F6|7|8|9 ME
SPOUSE EMPLOYMENT
Employed 100 1 7 5 51 13| 14| 34| 18 4 | 13
Unemployed 100 1 9 5 8 17 15 32| N1 1 6
Not in Labor Force 99 2| 12 5/ 10| 20| 14 | 29 8 1 43
Armed Forces Member 100 110 113 2] 20 19 11 2 4
FAMILY STATUS
With Child(ren) 99 1 9 4 8 16| 15 30 14 2 12
Without Child(ren) 100 110 4 8| 19| 14| 31| 11 2| +3
CHILD DEMOGRAPHICS
Less Than 6 Years Old 99 110 4 9| 19 14 29 12 2| 3
6 to 12 Years Old 99 2 7 5 6| 13 17 32 16 2| +4
13 to Less Than 18 Years Old 99 2 8 5 9| 13 17 30 13 2 | 6
MEMBER SERVICE BY PAYGRADE
Army Enlisted 99 2| 1 5/ 10| 22| 15| 25 9 1 4
E1-E4 100 1. 16 4 14 28 12 22 3 0| 6
E5-E6 100 2 9 7 8| 21| 18| 25| 10 1 7
E7-E9 99 1 7 3 9| 14| 15| 33| 15 2| 6
Army Officers 100 0 2 3 5 5 8 46 | 26 5 19
01-03 100 0 1 2 1 8 8| 57| 18 5 16
04-06 100 0 1 1 1 4 7| 35| 44 8 | 6
Navy Enlisted 99 1 12 6 9| 19| 16| 28 8 1 +4
E1-E4 97 1.2 6 13| 25| 11| 19 3 0| +6
E5-E6 100 1 9 6 8| 19| 18| 31 7 1 6
E7-E9 99 1 8 5 71 13| 16| 32| 17 2| 6
Navy Officers 99 0 2 1 1 7 9| 43| 27| 10| 6
01-03 99 0 1 1 2 6 6| 50| 24| 10| 6
04-06 98 | NR 2 1 NR 7 71 39| 33| 10| %10
Marine Corps Enlisted 99 2 13 5 12 23| 15| 22 8 0 4
E1-E4 99 3] 19 4 16 25 13 19 2 0| 6
E5-E6 100 1 9 5/ 11| 23| 17| 23| 10 0| 6
E7-E9 99 1. 10 6 71 20| 15| 27| 13 1 6
Marine Corps Officers 100 0 3 1 2 7 5 54 23 5 48
01-03 100 0 1 1 2 7 7] 55| 22 4 | 16
04-06 100 0 1 1 1 6 4 48 A 8 16
Air Force Enlisted 99 110 5 8| 18| 22| 26 9 0| +4
E1-E4 100 1. 18 4 16 | 27 | 13 17 4 0| 6
E5-E6 98 1 8 5 6| 17| 27| 26 9 1 6
E7-E9 100 0 6 4 4 10 21 35 19 0| 7
Air Force Officers 100 0 1 1 3 5 6 46 | 32 6 15
01-03 100 0 1 2 3 4 8| 52| 25 6| 6
04-06 100 0 0 1 2 6 4 42 38 7 16

Note. Percent responding are active duty member spouses who answered the question.
NR: Not reportable
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12. Did you use any of the following to fund your education for your highest diploma/degree earned?

a. Employment or savings b. Post 9/11 Gl Bill from your spouse c. Post 9/11 GI Bill from yourself
d. Scholarships or financial aid e. Student loans f. Parents
g. Military Spouse Career Advancement h. Other
Accounts (MyCAA) Scholarship
% Percentages Max
Resp.] a| b ] c] d]el f] al n]ME
MEMBER DEMOGRAPHICS
Total DoD 64 | 47 6 9 56 50 31 10| 12 +2
Army 63 | 44 7 9 60 53 27 13| 11 4
Navy 64 | 51 5 8| 55| 51| 35 7/ 10| +4
Marine Corps 57 | 49 4 5/ 5% | 52 38 10 12 15
Air Force 69 | 48 4 11 54 43 30 10 17 4
PAYGRADE
Enlisted 57 | 45 7 9 56 50 27 12| 12 43
3 to 5 Years of Service 46 | 47 0 3,61 54 33 14 14 46
6 to 9 Years of Service 61 | 43 2 5| 61| 54 27 17 8 | 7
E1-E4 39 | 46 0 2| 63| 52| 35 9| 12 | 45
E5-E9 65 | 44 8 11 55 49 24 13 12 43
E5-E6 62 | 43 7 8| 57| 49 26 15 11 4
E7-E9 70 | 46 12 18| 49| 51| 21 9| 15| +4
Officers 89 | 53 3 8 57 49 40 5| 13 +4
01-03 90 | 53 3 6| 62| 51| 44 6| 12 | 3
04-06 91 | 54 5 7| 49| 45| 39 3 16 +4
DEPLOYMENT STATUS
Not Deployed Career 52 | 48 2 5 57 51 36 6 14 45
Deployed Career 68 | 48 6 9 57 50| 30 11 12 43
Not Deployed Past 12 Months 65 | 48 6 9 5 | 49 30 10 13 43
Deployed Past 12 Months 64 | 48 5 8 60 52| 33 10 10 4
Currently Deployed 62 | 50 7 561 51 32 10 10 46
Deployed Multiple Times 65 | 51 6/ 10 58 51 30 8| 12| +8
SPOUSE DEMOGRAPHICS
Male 56 | 44 3] 21 40 271 14 2| 24| 6
Female 65 | 48 6 7 58 52 33 11| 11 43
EDUCATION
No College NA | NA| NA| NA| NA| NA| NA | NA NA
Some College/Vocational Diploma 43 | 40 6 7,51 3 17 18 13 45
4-Year Degree 100 | 48 4 9| 63| 54| 43 7 10| 3
Graduate/Professional Degree 100 | 56 8 10| 51 55 24 6 15| +4
RACE/ETHNICITY
Non-Hispanic White 68 | 51 5 8 59 51 34 9 12 43
Total Minority 59 | 41 71 10| 51| 47 26 12 12 4
Non-Hispanic Black 59 | 33 12 15 49| 54| 13| 14| 12 | 8
Hispanic 55 | 47 6 9 62 49 22 15| 11 7
AGE
Less Than 26 Years Old 33 | 52 0 2, 71 48 37| 13 14 47
26 to 30 Years Old 70 | 48 4 5| 64| 51| 34| 13| 10 45
31 to 35 Years Old 73 | 45 7 10 5 51 30 10 11 +4
36 to 40 Years Old 75 | 48 8 13 52 50 28 10 14| 45
More Than 40 Years Old 76 | 47 70 11 43 46| 27 4 17 | %

Note. Percent responding are active duty member spouses who answered at least one item in the question (Q12a-h) and who earned a diploma/degree beyond a high
school diploma or equivalent (Q11).
NA: Not applicable
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12. Did you use any of the following to fund your education for your highest diploma/degree earned?

% Percentages Max
Resp.] a| b | c] d] e| f] g h ] ME
SPOUSE EMPLOYMENT
Employed 74 | 53 7 9 60 57 32 11 10 43
Unemployed 65 | 43 9 11 59 52| 24 17 8 7
Not in Labor Force 56 | 42 4 56 | 47 @ 39 9 9 4
Armed Forces Member 53 | 40 0 9 38| 23 13 0 36| 5
FAMILY STATUS
With Child(ren) 65 | 45 6 10 55 50| 29 11 12| 43
Without Child(ren) 63 | 51 4 5] 59| 49| 36 70 13| +4
CHILD DEMOGRAPHICS
Less Than 6 Years Old 60 | 47 3 758 51 32 11 11 +4
6 to 12 Years Old 71| 43 9 12| 53 48 26 13 14| 15
13 to Less Than 18 Years Old 67 | 44 12 13| 48 53 24 10 11| 6
MEMBER SERVICE BY PAYGRADE
Army Enlisted 55 | 40 8 8 59| 53 22 16 11 45
E1-E4 41 | 39 0 2| 60| 51 29 10 11 £10
E5-E6 60 | 39 11 7 63| 5 21 22 9 48
E7-E9 67 | 42 13 17| 50 52 @ 16 9 14| 7
Army Officers 88 | 52 4 9| 61| 52| 36 6| 11| 8
01-03 9 | 52 3 4 64 54 43 7 12| 6
04-06 94 | 53 7 7| 50| 46 | 38 2| 13| 6
Navy Enlisted 58 | 49 6 8| 5 | 52| 33 8 9| 5
E1-E4 38 | 53 0 2 71| 55 40 7 8 10
E5-E6 63 | 49 5 7| 55| 50| 34 9 8 | 7
E7-E9 70 | 43 13 16| 50 52 @ 27 5 11| 7
Navy Officers 88 | 55 3 8 51| 50 40 5 13| 6
01-03 90 | 51 3 8 56| 55 45 5 11| 6
04-06 88 | 59 3 8| 47 | 47| 38 3| 15| +11
Marine Corps Enlisted 50 | 49 5 6 57 50| 34 12 12 45
E1-E4 37 | 54 0 2 66 48 48| 13 11 N
E5-E6 55 | 48 3 4 57 51 30 13 11 48
E7-E9 61| 48 14 14| 49 50 25 8 15| %8
Marine Corps Officers 88 | 49 3 3 53| 5 50 5 12| 48
01-03 89 | 55 3 4 63 56 47 7 12| 6
04-06 91 | 51 4 3 53| 51 44 3 15| 16
Air Force Enlisted 61 | 46 51 12| 52 44 | 25 12 17 | 45
E1-E4 38 | 48 0 3 59| 54 33 8 18| 9
E5-E6 67 | 41 5/ 11| 53 40 24 14 16 48
E7-E9 79 | 53 9 21| 48 48 20 11 19| %8
Air Force Officers 92 | 54 2 7 57| 41 42 4 16 | 5
01-03 92 | 56 2 6| 66| 42| 44 6| 11| 6
04-06 91 | 53 3 8 49| 40 40 3 20| 7

Note. Percent responding are active duty member spouses who answered at least one item in the question (Q12a-h) and who earned a diploma/degree beyond a high
school diploma or equivalent (Q11).
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13. Have you obtained a diploma/degree/professional license/certification in the last 12 months?

% |Percentages| Max | Percentage
Resp. Yes ME | Reporting Yes
MEMBER DEMOGRAPHICS
Total DoD 100 17 12
Army 99 18 13
Navy 100 16 13
Marine Corps 99 15 +3
Air Force 100 18 13
PAYGRADE
Enlisted 100 18 12
3 to 5 Years of Service 100 18 +4
6 to 9 Years of Service 100 21 15
E1-E4 100 18 13
E5-E9 99 19 13
E5-E6 100 19 13
E7-E9 99 16 13
Officers 100 14 +3
01-03 100 17 +3
04-06 100 11 +3
DEPLOYMENT STATUS
Not Deployed Career 99 16 +3 =
Deployed Career 100 17 12
Not Deployed Past 12 Months 100 17 12
Deployed Past 12 Months 100 18 13
Currently Deployed 100 19 5
Deployed Multiple Times 100 16 +5 !
SPOUSE DEMOGRAPHICS
Male 100 22 +4 =
Female 100 17 12
EDUCATION
No College 100 6 13
Some College/Vocational Diploma 100 15 13
4-Year Degree 100 21 13
Graduate/Professional Degree 100 24 14
RACE/ETHNICITY
Non-Hispanic White 100 16 12
Total Minority 100 19 13
Non-Hispanic Black 100 25 +6
Hispanic 100 19 +4
AGE
Less Than 26 Years Old 100 20 14
26 to 30 Years Old 100 20 14
31 to 35 Years Old 99 17 13
36 to 40 Years Old 100 13 +3
More Than 40 Years Old 100 14 13

Note. Percent responding are active duty member spouses who answered the question.
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13. Have you obtained a diploma/degree/professional license/certification in the last 12 months?

% |Percentages| Max | Percentage
Resp. Yes ME | Reporting Yes
SPOUSE EMPLOYMENT
Employed 100 21 13
Unemployed 100 23 16
Not in Labor Force 100 10 12
Armed Forces Member 100 19 14
FAMILY STATUS
With Child(ren) 100 16 12
Without Child(ren) 100 20 +3
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 16 13
6 to 12 Years Old 100 17 14
13 to Less Than 18 Years Old 99 14 +4
MEMBER SERVICE BY PAYGRADE
Army Enlisted 99 19 14
E1-E4 100 15 15
E5-E6 100 22 16
E7-E9 98 17 15
Army Officers 100 16 15
01-03 100 18 +5
04-06 100 16 15
Navy Enlisted 100 17 13
E1-E4 100 15 15
E5-E6 100 18 15
E7-E9 100 14 15
Navy Officers 99 14 15
01-03 100 21 5
04-06 99 8 19
Marine Corps Enlisted 99 16 +3
E1-E4 100 22 16
E5-E6 99 12 14
E7-E9 100 12 15
Marine Corps Officers 100 14 14
01-03 100 16 5
04-06 100 12 +5
Air Force Enlisted 99 20 14
E1-E4 100 21 16
E5-E6 99 20 16
E7-E9 100 19 16
Air Force Officers 100 11 13
01-03 100 14 15
04-06 100 8 +4

Note. Percent responding are active duty member spouses who answered the question.
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14. What kind of diplomaldegree did you receive?

1. High school graduate—high school 2. Vocational or technical diploma 3. Associate's degree
diploma or equivalent (e.g., GED)
4. Bachelor's degree 5. Master's, doctoral, or professional school 6. Professional license/certification
degree
% Percentages Max
Resp.] 1| 2| 3] 4] 5] 6 | ME
MEMBER DEMOGRAPHICS
Total DoD 17 3 6 16 22 12 41 +4
Army 18 5 4| 14 24| 12 42 | 48
Navy 16 2 8 17 19 14 40 48
Marine Corps 15 2 712 23 11| 45 48
Air Force 18 3 8 18 20 11 40 48
PAYGRADE
Enlisted 18 4 8| 18| 22| 10| 39 45
3 to 5 Years of Service 18 8 11| 19 18 6 36 11
6 to 9 Years of Service 21 1 6| 16| 23 8| 44 | +11
E1-E4 17 9 10 18 23 4| 36 18
E5-E9 18 2 718 22 12 40 46
E5-E6 19 3 721 22 10 38 48
E7-E9 16 0 7 9 22 18 45 19
Officers 14 0 1 6 18 22 53 12
01-03 17 0 1 9 15 24 | 51 7
04-06 11 | NR 2 2 14 23 60 17
DEPLOYMENT STATUS
Not Deployed Career 16 8 71 14| 24 8| 40 | 8
Deployed Career 17 2 6 16 21| 13| 41 45
Not Deployed Past 12 Months 16 5 6 15 22 12| 41 45
Deployed Past 12 Months 18 1 8 16 21 12| 42 19
Currently Deployed 19 2 70210 17 12| 42
Deployed Multiple Times 16 | NR 71 29 15 15 33 | +14
SPOUSE DEMOGRAPHICS
Male 22 | NR 5 21 18 6 47 10
Female 16 4 71 15| 22| 13| 40 45
EDUCATION
No College 6 | NR  NR| NR NR|NR NR
Some College/Vocational Diploma 15 5112 37 0 0 46 | 8
4-Year Degree 21 0 3 3 57 0 36 | 7
Graduate/Professional Degree 24 0 1 0 2 57| 40 48
RACE/ETHNICITY
Non-Hispanic White 16 3 5 14 22 13| 43 16
Total Minority 18 3 8 19 20 10 39 48
Non-Hispanic Black 25 6 5 23 21 8 37 16
Hispanic 19 2113 19| 20 11| 35 11
AGE
Less Than 26 Years Old 20 8 8| 18| 22 4 | 40 %9
26 to 30 Years Old 20 2 719 20 14 38 49
31 to 35 Years Old 17 2 51 13| 26 16 39 48
36 to 40 Years Old 12 0 9 11 23 16 41 #12
More Than 40 Years Old 13 | NR 2 11 13 13 58 | +11

Note. Percent responding are active duty member spouses who answered the question and who obtained a diploma/degree in the past 12 months (Q13).
NR: Not reportable
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14. What kind of diplomaldegree did you receive?

% Percentages Max
Resp.] 1 ] 2] 3] 4] 5] 6| ME
SPOUSE EMPLOYMENT
Employed 20 3 711 15 14| 49 416
Unemployed 23 4 6 17 | 39 9 25| #1
Not in Labor Force 10 4 8 15 24 9 40 | 1
Armed Forces Member 19 4 4 31| 16 10 36 9
FAMILY STATUS
With Child(ren) 16 2 6 15 23 11| 42 6
Without Child(ren) 19 5 6| 16 19 13 | 40 7
CHILD DEMOGRAPHICS
Less Than 6 Years Old 16 5 7 17 20 10| 42 48
6 to 12 Years Old 17 0 6 13 30 11| 41 1
13 to Less Than 18 Years Old 14 | NR 51171 20 11| 46 =
MEMBER SERVICE BY PAYGRADE
Army Enlisted 18 6 5 16 24 9 40 10
E1-E4 151 13 41 12 24 1 45 #17
E5-E6 22 4 4 22| 24 10 37| 16
E7-E9 16 | NR 7 51 25| 20 43 %15
Army Officers 16 1 1 5 NR| 21 50 =14
01-03 17 1 1 10 16 | 23 49 13
04-06 15 | NR 1 NR NR 26 62 =16
Navy Enlisted 16 210 21 20| 11 36 10
E1-E4 15 8 9 24| 2 51 32 16
E5-E6 18I NR | 11 20 21 10 36 15
E7-E9 14 | NR 5/ 18| 16 21 40 16
Navy Officers 14 | NR 1 4 NR| 25 55 15
01-03 20 | NR | NR 2 10 | 27 59 %12
04-06 8 I NRN| NR| NR| NR| NR | NR
Marine Corps Enlisted 15 2 8 13 25| 10| 41 10
E1-E4 21 4 12 10 32 2 39 +15
E5-E6 12 | NR 6| 17| 16| 15| 46 15
E7-E9 12 | NR NR NR | 22| NR NR 18
Marine Corps Officers 13 | NR | NR 8 8 16 66 +12
01-03 16 | NR  NR 11 13| 17 56 %15
04-06 12 | NR | NR 4 NR 18 76 16
Air Force Enlisted 20 4 9 20 20 9 38 %9
E1-E4 21 716 | 25 17 727 14
E5-E6 20| NR  NR| 21| 21 9| 39| +14
E7-E9 18 | NR 9 7 22| 12 NR @ %17
Air Force Officers 11 | NR | NR 8 17 23 51| 13
01-03 14 I NRINR | 13 19 25 42 =#17
04-06 8 INR| NR  NR I/ NR NR NR

Note. Percent responding are active duty member spouses who answered the question and who obtained a diploma/degree in the past 12 months (Q13).

NR: Not reportable
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15. Have you used a Military Spouse Career Advancement Accounts (MyCAA) Scholarship?
1. Yes, in the past 12 months 2. Yes, but not in the past 12 months 3. No, and | was not aware of this resource
4. No, but | am aware of this resource

RZ:, o.[ 1 IPe;certagesl 2 I\:naé( Percentage Used MyCAA
MEMBER DEMOGRAPHICS
Total DoD 100 5 11 49 35 +2 15.0 | +2.0 ||
Army 100 5] 13| 43| 38| +4 18.0 | 3.0 ||
Navy 100 3 8 59 30 43 11.0 | +3.0 [ |
Marine Corps 100 6 11 42 40| +4 17.0 | £3.0 ]
Air Force 100 41 11 53| 33 43 140 3.0 |
PAYGRADE
Enlisted 100 6| 12| 46| 36 | +2 18.0 | £2.0 ||
3 to 5 Years of Service 100 | 10 | 12 @ 43 36 45 21.0 %40 ||
6 to 9 Years of Service 100 41 19 43| 34 | 45 230 5.0 ||
E1-E4 100 | 12 6 45 37 4 18.0 @ 3.0 ]
E5-E9 100 3 15 47 | 36 43 18.0 | +2.0 ||
E5-E6 100 4 17 | 44 35 | 4 210 3.0 [ |
E7-E9 99 0 10 52| 38 4 10.0 | +2.0 [ |
Officers 100 1 7| 60| 32| +4 8.0 | £3.0 |
01-03 100 2 8 59 31 43 10.0 | +2.0 [ |
04-06 100 0 4 65 32 4 40 | 120 |
DEPLOYMENT STATUS
Not Deployed Career 100 8 7 54 31 4 15.0 @ 3.0 B
Deployed Career 100 3 12 48| 36 12 15.0 @ +2.0 |
Not Deployed Past 12 Months 100 4 11| 51 34 #2 15.0 | 2.0 |
Deployed Past 12 Months 100 5| 10| 46| 38 | +4 15.0 | 3.0 |
Currently Deployed 100 5 9 48| 38 45 14.0 | 4.0 [ |
Deployed Multiple Times 100 6 8 50 37 %6 13.0 5.0 !
SPOUSE DEMOGRAPHICS
Male 100 1 2 77 19 45 40 | £3.0 |
Female 100 51 12| 46| 37| +2 17.0 | £2.0 ]
EDUCATION
No College 100 3 3 51 42 47 70 | +4.0 |
Some College/Vocational Diploma 100 7 14 45 34| 13 21.0 | £3.0 [ |
4-Year Degree 100 3 0 51| 35 43 13.0 | 3.0 |
Graduate/Professional Degree 100 1 8| 58| 33| +4 9.0 | £3.0 [ |
RACE/ETHNICITY
Non-Hispanic White 100 5 10 48| 37  #2 15.0 @ +2.0 B
Total Minority 100 41 12 51 32 | +3 17.0 | £3.0 ]
Non-Hispanic Black 100 5 16 49 30 46 21.0 | 6.0 | ]
Hispanic 100 5| 12| 49| 34| 5 17.0 | #4.0 ]
AGE
Less Than 26 Years Old 100 | 11 7 46| 36 4 19.0 | 4.0 [ ]
26 to 30 Years Old 100 5| 14| 45| 36 | +4 19.0 | 4.0 [ ]
31 to 35 Years Old 100 2 13 50 | 35 4 16.0 @ 3.0 |
36 to 40 Years Old 100 1. 11 53 35 45 12.0 | 4.0 |
More Than 40 Years Old 100 0 7 59| 34 4 7.0 3.0 !

Note. Percent responding are active duty member spouses who answered the question.
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15. Have you used a Military Spouse Career Advancement Accounts (MyCAA) Scholarship?

R:/;p. 1 IPe;cei\ta?g’esI 2 I\&aEx Percentage Used MyCAA
SPOUSE EMPLOYMENT
Employed 100 4 12| 48 | 36  +3 16.0 | £2.0 ||
Unemployed 100 5 18 40| 37 16 240 150 ||
Not in Labor Force 100 6 11 45 38| 43 17.0 | £3.0 ]
Armed Forces Member 100 0 0 76 23 4 1.0 | 1.0 |
FAMILY STATUS
With Child(ren) 100 4 13| 47 | 36 43 17.0 | £2.0 ]
Without Child(ren) 100 6 7] 53| 34| 3 13.0 | 3.0 | |
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 5 12 47| 36 43 17.0 3.0 B
6 to 12 Years Old 100 2| 14| 47| 36 | +4 17.0 | 4.0 B
13 to Less Than 18 Years Old 99 2| 13 50 36 16 15.0  +5.0 [ |
MEMBER SERVICE BY PAYGRADE
Army Enlisted 100 71 14| 39| 39| +4 210  +4.0 [ ]
E1-E4 100 | 13 71 39| 40 | 7 200 6.0 | ]
E5-E6 100 51 22| 35| 38| 6 270 6.0 ]
E7-E9 99 0| 10| 50 | 40 | +6 10.0 | +4.0 [ ]
Army Officers 100 1 9 55| 36 7 10.0 | 6.0 [ ]
01-03 100 2| 10| 54| 33| 5 12.0 | 4.0 |
04-06 100 0 4 62 33| 6 40 | %30 |
Navy Enlisted 100 4 9| 57| 31| +4 12.0 | 3.0 B
E1-E4 100 9 4 | 55| 32 | %6 13.0 | 5.0 |
E5-E6 100 2| 12| 57| 29| 6 140 | 5.0 [ |
E7-E9 100 0 8| 5 | 36| 6 80 | #4.0 |
Navy Officers 100 1 51 67| 27 16 6.0 4.0 |
01-03 100 2 6| 66| 26| 5 80 | +4.0 |
04-06 99 | NR 3| 70| 27 | 10 30 | £5.0 |
Marine Corps Enlisted 100 8 12 39| 42 +4 19.0  +4.0 B
E1-E4 100 | 16 4 38 41| 7 200 6.0 | ]
E5-E6 100 4119 37 41| 7 220 6.0 [ ]
E7-E9 99 0| 11| 44| 45| 7 11.0 | 5.0 [ |
Marine Corps Officers 100 2 6 58| 34 <7 8.0 3.0 |
01-03 100 4 10 50 37 | %6 14.0 | 4.0 |
04-06 100 0 4 62 34 16 40 130 |
Air Force Enlisted 100 5 12 50| 33 4 17.0  +4.0 B
E1-E4 100 8 8| 52| 32| 46 16.0 | 6.0 ||
E5-E6 100 4 16 | 47 | 33 | %6 200 6.0 | ]
E7-E9 99 0 9| 55| 37| 7 9.0 | £5.0 [ |
Air Force Officers 100 1 5 63 31 45 6.0  £3.0 |
01-03 100 2 71 63| 29| 6 80 | £5.0 |
04-06 100 0 4 63 33 16 40 140 |

Note. Percent responding are active duty member spouses who answered the question.
NR: Not reportable
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16. Have you obtained a degree, license, or certificate using your Military Spouse Career Advancement Accounts (MyCAA)

Scholarship?

1. Yes 2. No, I am still working on obtaining a
degreellicense/certificate
% Percentages | Max | Percentage
Resp.] 1 | 2 | 3 | ME |Reporting Yes
MEMBER DEMOGRAPHICS
Total DoD 15 ) 51 31 18 | 45 _
Army 18 ) 49 | 35 17 | 48
Navy 11 ) 49 24 26 10
Marine Corps 17| 53 33 14 | 19
Air Force 14| 5% 26 19 10
PAYGRADE
Enlisted 18 ) 51| 32 18 | 45
3 to 5 Years of Service 21 | 47 38 16 1
6 to 9 Years of Service 230 59 21 20 10
E1-E4 18] 30 56 | 13 | +8
E5-E9 17 1 60 | 20 | 20 | 7
E5-E6 21| 61 20| 18 | 7
E7-E9 9] 5 20 25 10
Officers 8| 53 | NR ' 25| #15
01-03 10 ) 62 21 17 | +10
04-06 4| 73 7| 20| +17
DEPLOYMENT STATUS
Not Deployed Career 151 35 52 13 10
Deployed Career 15| 5 @ 24 20 46
Not Deployed Past 12 Months 15| 49 32 18 | 16
Deployed Past 12 Months 15| 53 27 20 48
Currently Deployed 14 | 58 25 17 114
Deployed Multiple Times 131 88 31 11 16
SPOUSE DEMOGRAPHICS
Male 4 | NR | NR | NR |
Female 171 51 30 18 45
EDUCATION
No College 71 13| NR NR | 15
Some College/Vocational Diploma 21 ) 45 36 | 19| 7
4-Year Degree 131 60 18 21 | 49
Graduate/Professional Degree 9] 8 10 9 +11 _
RACE/ETHNICITY
Non-Hispanic White 15| 53 | 28 20 16
Total Minority 17| 49 34 17 | 48
Non-Hispanic Black 21| 49| 35 16 15
Hispanic 171 51 33 16 12
AGE
Less Than 26 Years Old 19 | 42 47 11| £10
26 to 30 Years Old 191 56 | 25 | 20 | #9
31 to 35 Years Old 15 ) 57 | 26 | 17 | 49
36 to 40 Years Old 12 ) 50 | 26 | 24 | +18
More Than 40 Years Old 70 46| 20 34 | 15

3. No, and | am no longer pursuing a
degreellicense/certificate

Note. Percent responding are active duty member spouses who answered the question and who indicated they used MyCAA (Q15).

NR: Not reportable
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16. Have you obtained a degree, license, or certificate using your Military Spouse Career Advancement Accounts (MyCAA)

Scholarship?

%

Percenta

es

Max | Percentage

Resp.] 1 | 2 | 3 | ME |Reporting Yes
SPOUSE EMPLOYMENT
Employed 16 | 57 26 @ 17 | +7
Unemployed 24 | 60 @ 17 24 | £12
Not in Labor Force 17 | 40 43 18 9
Armed Forces Member 1 1 NR  NR NR
FAMILY STATUS
With Child(ren) 17| 52 29 19 46
Without Child(ren) 13| 48 36 17 | 49
CHILD DEMOGRAPHICS
Less Than 6 Years Old 17 | 49 35 16 49
6 to 12 Years Old 16 | 63 15 22 | +1
13 to Less Than 18 Years Old 151 43 29 28 +
MEMBER SERVICE BY PAYGRADE
Army Enlisted 21 ) 49 35 16| 48
E1-E4 20| 27 60 13| 1
E5-E6 27 ) 60 22 17 | 1
E7-E9 10| 60 25 15 %
Army Officers 10 | NR | NR | NR
01-03 12| 62 23 14 116
04-06 4 | NR NR | NR
Navy Enlisted 12| 49 25| 25 M1
E1-E4 13| 28 NR | 15 8
E5-E6 141 60 11 29 %
E7-E9 8 | NR | NR | NR
Navy Officers 6 | NR| NR | NR
01-03 8 | NR | NR 18 | 18
04-06 31 NR|NR  NR
Marine Corps Enlisted 19 | 52 35 13 49
E1-E4 200 39 46 15 14
E5-E6 22 | 66 26 7 %15
E7-E9 11 | NR | NR | NR
Marine Corps Officers 8| 58| 21 21| #13
01-03 14| 57 22 21 15
04-06 4 | NR NR | NR
Air Force Enlisted 17 | 54 28 | 18 %11
E1-E4 16 | 34 NR | 13 17
E5-E6 200 61 21 18 16
E7-E9 9 | NR| NR | NR
Air Force Officers 6| 68 9 23 18
01-03 8 | NR | NR | NR
04-06 4 | NR  NR | NR

Note. Percent responding are active duty member spouses who answered the question and who indicated they used MyCAA (Q15).

NR: Not reportable
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17. What is the main reason you did not use a Military Spouse Career Advancement Accounts (MyCAA) Scholarship?

1. l1am not eligible because of my husband/ 2. [ will not be eligible long enough to use 3. | need education, training, or testing not
wife's rank. MyCAA (e.g., my spouse will soon be covered by MyCAA.

promoted or leave the military).

4. | have limited time for additional 5. I'am not interested in additional 6. 1do not feel that additional education/
education/training because of family/ education/training. training are important for my career.
personal obligations.

% Percentages Max
Resp.|] 1 | 2| 3] 4] 5] 6| ME
MEMBER DEMOGRAPHICS
Total DoD 34 | 40 51 17| 21| 12 5] 3
Army 36 | 41 6 18 21 10 5 15
Navy 30 | 44 3| 13| 24| 12 4 | 6
Marine Corps 39| A 5 20 27 10 7 16
Air Force 31| 39 4| 18 17| 16 5 16
PAYGRADE
Enlisted 35| 35 5,20 24 1 5 14
3 to 5 Years of Service 34 6 8| 30| 36| 15 6 | +7
6 to 9 Years of Service 32 | 31 8| 23| 20| 14 4 1 +10
E1-E4 35 3 6 34 39 N 7 16
E5-E9 34 | 49 4 14 16 | 12 4 | +4
E5-E6 33| 40 5 18 20 12 5 16
E7-E9 37 | 69 3 7 8| 11 2| 5
Officers 31| 58 5 6 14 13 5 10
01-03 29 | 51 41 11 14| 14 6 16
04-06 31 | 67 0 2| 11| 16 51| 7
DEPLOYMENT STATUS
Not Deployed Career 30 | 18 6 23 35 12 6 7
Deployed Career 35 | 46 4 16 18 12 5 14
Not Deployed Past 12 Months 3| 4 4 16| 22 | 12 5 +4
Deployed Past 12 Months 36 | 39 6 20 20 10 6 6
Currently Deployed 36 | 38 3,20 19 14 6 18
Deployed Multiple Times 34 | 40 4 18 23 10 6 18
SPOUSE DEMOGRAPHICS
Male 18 | 26 9| 14| 30| 14 6 | +14
Female 36 | 41 4 18 21| 12 5] 43
EDUCATION
No College 40 | 28 4 | 14| 42 8 4 +12
Some College/Vocational Diploma 32| 3 7 16| 25 13 5 15
4-Year Degree 34 | 44 4 1 21 14 12 6| +5
Graduate/Professional Degree 32| 55 1. 18 8 13 5 17
RACE/ETHNICITY
Non-Hispanic White 35| 38 4 18| 20 | 14 5 +4
Total Minority 31| 42 5117 24 8 4 16
Non-Hispanic Black 30 | 50 4 16| 16 | 12 3 M
Hispanic 32| 36 6 19 28 7 5 19
AGE
Less Than 26 Years Old 341 10 91 29| 37 11 4 18
26 to 30 Years Old 34 | 30 324 25 1 7 16
31 to 35 Years Old 34 | 52 5/ 11| 17| 10 5] 49
36 to 40 Years Old 34 | 61 4 9 12 12 2| 47
More Than 40 Years Old 31| 60 2 5 9| 18 6| +6

Note. Percent responding are active duty member spouses who answered the question and who indicated they were aware of MyCAA, but did not use it (Q15).
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17. What is the main reason you did not use a Military Spouse Career Advancement Accounts (MyCAA) Scholarship?

% Percentages Max
Resp.] 1 ] 2] 3] 4] 5] 6| ME
SPOUSE EMPLOYMENT
Employed 35| 4 3,20 16 13 6 15
Unemployed 36 | 37 9 23 26 4 2 114
Not in Labor Force 36 | 38 4 15| 26 | 13 5 45
Armed Forces Member 21 | 43 12 7 20 14 4 $10
FAMILY STATUS
With Child(ren) 35| 45 4 14 22 12 3 4
Without Child(ren) 2| 27 6 25| 21 12 8 15
CHILD DEMOGRAPHICS
Less Than 6 Years Old 35| 35 4 171 29 11 4 | 5
6 to 12 Years Old 35| 52 510 | 17 12 3 19
13 to Less Than 18 Years Old 34 | 67 3 7 7 14 3 18
MEMBER SERVICE BY PAYGRADE
Army Enlisted 37| 35 5122 23 10 5 16
E1-E4 38 3 6 35 40 9 7| 11
E5-E6 36 | 40 6 21| 18 11 5 M1
E7-E9 38| 78 2 4 4 10 3| 49
Army Officers 33 ] 60 NR 4 14 9 3 114
01-03 32| 56 7 8 12 12 5 #10
04-06 33) 75 NR 2 9 1N 4 19
Navy Enlisted 30 | 39 3 16| 27 11 4 16
E1-E4 30 2 3 33| 46 12 4 11
E5-E6 29 | 48 3,10 24 11 5 M1
E7-E9 35 | 64 4 8 10 13 1 +10
Navy Officers 26 | 61 1 4 15 15 4 11
01-03 25 | 51 2 8 18 13 7 %10
04-06 27 | NR  NR | NR| NR | 17 | NR | 16
Marine Corps Enlisted 41 | 28 6 21 29 9 7 16
E1-E4 41 2 12 29 38 8 11 10
E5-E6 40 | 29 3229 10 6 10
E7-E9 45 | 75 0 3 12 9 1 10
Marine Corps Officers 32 | 49 313 17 14 5 114
01-03 35 | 46 520 11 14 5 %10
04-06 33 ] 63 NR 2 14 16 5 N
Air Force Enlisted 32| 35 6 21 19 15 5 7
E1-E4 30 3 513 33 14 5| 11
E5-E6 31| 40 6 16| 15 18 5| #12
E7-E9 35| 59 4 11| 11 N 4 11
Air Force Officers 30 | 54 0 7 12 19 8 8
01-03 28 | 44 1 13 14| 18 10  #12
04-06 321 62 NR 2 10 0 19 7 1

Note. Percent responding are active duty member spouses who answered the question and who indicated they were aware of MyCAA, but did not use it (Q15).

NR: Not reportable
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18. Are you currently enrolled in school/training?

1. Yes 2. No, but | would like to be 3. No, I do not want or need to be
% Percentages Max | Percentage
Resp.] 1 | 2 | 3 | ME |Reporting Yes
MEMBER DEMOGRAPHICS
Total DoD 100 | 22 | 43 34| +2
Army 100 | 23 | 44 33 | 4
Navy 100 | 19| 45| 36 | +4
Marine Corps 100 | 23 | 45 32  +4
Air Force 100 | 24 | 41 35| +4
PAYGRADE
Enlisted 100 | 25 47 28| #2 =
3 to 5 Years of Service 100 | 31| 44| 24 | 45
6 to 9 Years of Service 100 | 25| 48 27 | 45
E1-E4 100 | 31| 48 21| +4
E5-E9 100 | 23 | 47 | 31| 43
E5-E6 100 | 25| 47 @ 29 | +4
E7-E9 99 | 18 | 47 | 35| +4
Officers 100 | 13| 32 55| +4
01-03 100 | 17 | 31| 52 | +3
04-06 10| 9 27 64 +4 |
DEPLOYMENT STATUS
Not Deployed Career 100 | 25 48 27 + |
Deployed Career 100 | 21| 42 37  #2
Not Deployed Past 12 Months 100 | 22 | 44 34  +2
Deployed Past 12 Months 100 | 22 | 43 35 +4
Currently Deployed 100 | 27| 39 34 45
Deployed Multiple Times 100 | 24 | 45 31 16 !
SPOUSE DEMOGRAPHICS
Male 100 | 31 45 24 45 =
Female 100 | 21| 43 35| #2
EDUCATION
No College 100 8| 64| 28| 6
Some College/Vocational Diploma 100 | 30 | 48 22 43
4-Year Degree 100 | 20 | 39 42 43
Graduate/Professional Degree 100 | 14 | 26 @ 59 @ +4
RACE/ETHNICITY
Non-Hispanic White 100 | 21| 38 41 43
Total Minority 100 | 25| 51 23| 43
Non-Hispanic Black 100 | 30 | 49 21 46
Hispanic 100 | 26 | 52 @ 23 | 45
AGE
Less Than 26 Years Old 100 | 33| 48| 19| +4
26 to 30 Years Old 100 | 24 | 44 32 | +4
31 to 35 Years Old 100 | 20 | 45| 35| +4
36 to 40 Years Old 100 | 17 | 39 43 | +4
More Than 40 Years Old 100 | 14 | 38 48 @ 4

Note. Percent responding are active duty member spouses who answered the question.

50 OPA



2017 Survey of Active Duty Spouses

18. Are you currently enrolled in school/training?

% Percentages Max | Percentage
Resp.] 1 | 2 F 3 | ME | Reporting Yes
SPOUSE EMPLOYMENT
Employed 100 | 20 | 42 39 43
Unemployed 100 | 23 | 54 23 | 46
Not in Labor Force 100 | 19 | 44 | 37 4
Armed Forces Member 100 | 38| 39 23 4
FAMILY STATUS
With Child(ren) 100 | 20 | 44 36 43
Without Child(ren) 100 | 27 | 42| 30 | 3
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 | 21| 46 33 | 43
6 to 12 Years Old 100 | 19 | 43 38 4
13 to Less Than 18 Years Old 99 | 19 39| 42 16
MEMBER SERVICE BY PAYGRADE
Army Enlisted 100 | 26 | 46 28 4
E1-E4 100 | 27 | 50 | 23 | 6
E5-E6 100 | 27 | 42 30 16
E7-E9 98 | 21 47 | 33| 46
Army Officers 100 | 15| 38 @ 47 | +7
01-03 100 | 18 | 35 47 | 46
04-06 100 | 11| 30| 59 | 6
Navy Enlisted 100 | 21| 49 30 4
E1-E4 100 | 31| 48 22 46
E5-E6 100 | 18| 51| 31| 6
E7-E9 100 | 15| 47 @ 38 46
Navy Officers 100 | 11| 30 59 46
01-03 100 | 14 | 33| 53 | 6
04-06 99 9| 25| 66 | +10
Marine Corps Enlisted 100 | 26 | 48 26 4
E1-E4 100 | 29| 50 21 | 46
E5-E6 9 | 26 @ 47 | 26 | 7
E7-E9 99 | 18 48 | 35| %7
Marine Corps Officers 100 | 12| 28 @ 59 | %7
01-03 100 | 19 | 27 @ 53 | 46
04-06 100 8 29| 64 46
Air Force Enlisted 100 | 29 | 46 | 26 | +4
E1-E4 100 | 39 | 42 19 %7
E5-E6 100 | 27 | 48 | 26 | 7
E7-E9 100 | 19 | 46 36 @ %7
Air Force Officers 100 | 12| 25 63 @ +4
01-03 100 | 17 | 26 | 57 | 46
04-06 100 7. 25| 68 16

Note. Percent responding are active duty member spouses who answered the question.
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19. Why are you pursuing additional education?

a. Toadvance my career b. Toincrease my earning potential c. Self-fulfillmentfintellectual curiosity
d. No employment opportunities at my e. No employment opportunities in my f. Other
current education level current career field
% Percentages Max
Resp.] a| b ] c] d] e] f|ME
MEMBER DEMOGRAPHICS
Total DoD 22 | 8 8 80| 22| 17| 20 | +4
Army 23 | 8 89 77| 23| 17| 19| 7
Navy 190 92 92 80 23 19| 20  +#7
Marine Corps 230 90 91 87| 25 16| 20 7
Air Force 24 | 8 8 81| 18| 17| 20 | 6
PAYGRADE
Enlisted 25| 89 89 79| 23| 17| 20 | +4
3 to 5 Years of Service 31| 91 92 81| 23| 17| 20 | 7
6 to 9 Years of Service 25 ) 88 89 81| 25 17| 21 49
E1-E4 31| 93 92 81| 25| 18| 19| 6
E5-E9 23 | 8 87 77| 21| 17| 21| 6
E5-E6 25 | 87 87 78| 21| 17| 20 | 7
E7-E9 18 ) 89| 87 74 22 17 | 24 48
Officers 13 ) 86 8 8 15 18 17 11
01-03 17 ) 87 84 87 11 13| 20 7
04-06 9 8| 72 8 13 16 17 14
DEPLOYMENT STATUS
Not Deployed Career 251 91 89 83| 22 18 21 6
Deployed Career 210 89 8 79| 22 17| 19 45
Not Deployed Past 12 Months 22| 8 87 80| 22 18 21 4
Deployed Past 12 Months 20 91 9 77| 21 15| 15 47
Currently Deployed 27| 92| 93 78 20 8 16 12
Deployed Multiple Times 241 94| 89 78 16 16 13 12
SPOUSE DEMOGRAPHICS
Male 31| 8 8 79| 16| 16| 16 | 8
Female 21| 8 8 80| 23| 18| 21| #4
EDUCATION
No College 81 87| 93 NR 21 13| 13 %16
Some College/Vocational Diploma 30 ) 8 8 79| 23 16| 22 45
4-Year Degree 191 92 90 84 23| 23 | 17 %7
Graduate/Professional Degree 14| 93 8 75 13| 13 20 10
RACE/ETHNICITY
Non-Hispanic White 21| 8 83 84 | 21| 18| 21 | 45
Total Minority 25 | 89 88 74| 22| 17| 18 | 6
Non-Hispanic Black 30| 8 8 67 19| 15| 12 | +14
Hispanic 26 ) 92| 89 | 74 22 16 18 %9
AGE
Less Than 26 Years Old 33 ) 92 93 83| 24 18| 17 6
26 to 30 Years Old 24| 8 8 78| 20| 15| 22 | 49
31 to 35 Years Old 20 | 8 84 78| 20| 16 | 19| 7
36 to 40 Years Old 17 ) 87 83 81 24 24 23 +13
More Than 40 Years Old 14 ) 84 80 75 20 16 17 11
Note. Percent responding are active duty member spouses who answered at least one item in the question (Q19a-f) and who are currently enrolled in school/training
(Q18).

NR: Not reportable
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19. Why are you pursuing additional education?

% Percentages Max
Resp.] a ] b ] c| d] e] f | ME
SPOUSE EMPLOYMENT
Employed 200 9% 93 81| 21 19 16 6
Unemployed 23 ) 81 89 75| 34 31 20| 15
Not in Labor Force 19| 8 8 83 24| 16 24 47
Armed Forces Member 381 91 8 76 12 8 21| 7
FAMILY STATUS
With Child(ren) 20| 86 8 | 76| 21 17 22 45
Without Child(ren) 27 ) 94 91 85| 22 18| 16 6
CHILD DEMOGRAPHICS
Less Than 6 Years Old 21 ) 8 88 81| 23 18| 22 6
6 to 12 Years Old 19| 84 8 73 20 16 24 U1
13 to Less Than 18 Years Old 19| 84 83 65 16| 13 13 14
MEMBER SERVICE BY PAYGRADE
Army Enlisted 26| 87 89 75| 23 17 20 48
E1-E4 270 8 91 8| 28 21 21| 11
E5-E6 27 | 84 87| 69| 17 13 19 14
E7-E9 20 95 93| 76| 27 17 22 13
Army Officers 15| 86 8 8  NR|NR 15 +M11
01-03 181 8 8 92 12 11 18 | #12
04-06 11| NR NR NR NR|NR 21 %16
Navy Enlisted 21| 93 94 78| 25 19 20 48
E1-E4 31| 93 97| 77| 28 20 19 <14
E5-E6 18| 9% 97 84 24| 19 19 13
E7-E9 14 ) 84 | 75 62 18 14 22 | #17
Navy Officers 11| 8 NR | 92 7017 | 24 17
01-03 14 | 87 82 9N 6 10 29| #14
04-06 91 NR|NR NR | NR NR NR
Marine Corps Enlisted 25| 90 91 8 | 27 17 21 7
E1-E4 28| 95 93| 8 | 24 14 16 11
E5-E6 26 ) 8 92 8| 30 21 25 12
E7-E9 18 ) 81 8 83 24 14 22
Marine Corps Officers 12| 83 83 93 13| 12 13 #
01-03 19 ] 83 83 97 15 NR 14 | +14
04-06 8 | NR NR | NR NR | NR NR
Air Force Enlisted 28 ) 89 83 8 19 18| 21 47
E1-E4 39| 9% 8 8| 18 13 18 49
E5-E6 26 ) 8 78 8| 21 21 21| #13
E7-E9 19 ) 8 8 75 17 21 29 | %15
Air Force Officers 12| 8 75 7 12| 14 16 12
01-03 17| 9% 78 73 12| 18 19 16
04-06 71 NR NR | NR NR I  NR NR
Note. Percent responding are active duty member spouses who answered at least one item in the question (Q19a-f) and who are currently enrolled in school/training
(Q18).

NR: Not reportable
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20. Do any of the following prevent you from attending school/training? {Subitems a-i}

a. Hours/locations are not convenient b. | move too often c. Transportation problems
d. Family responsibilities e. Conflicts with my work schedule f. Costs of education
g. My spouse's deployments make it difficult ~ h. Expense of child care i. Availability of child care
to attend school/training
% Percentages Max
Resp.| a | b ] c|] d]e] f] g h] i]ME
MEMBER DEMOGRAPHICS
Total DoD 43 | 44| 29| 12| 65 33 71 35 45 37 43
Army 44 | 39| 31| 15 67 29 69 37 50 40 6
Navy 45| 47| 30 12 65 37 | 75| 41 46 37 5
Marine Corps 44 | 46| 30 12 62 35 70| 33 43 35 45
Air Force 41 | 46 | 25 9 64 33 69 25 39 32| %6
PAYGRADE
Enlisted 47 | 43| 25| 14 | 64 33 71 33 46 38 43
3 to 5 Years of Service 44 | 51| 28 21 61 33 69 30 52 43| 7
6 to 9 Years of Service 48 | 47| 30| 12| 69 30 72 32 59 46 48
E1-E4 48 | 45| 20 23 55 35 70| 27 44 35 45
E5-E9 46 | 42| 28| 10| 68 32 72 36 47 39 4
E5-E6 46 | 45| 28 12 70 30 72| 35 52 42 45
E7-E9 46 | 35| 26 6 66| 37 71 37 36 30| 5
Officers 31 | 47 | 47 3| 70| 31| 68 43 42 32 48
01-03 31| 45 48 4 59 40 7 33| 39 33 46
04-06 27 | 45 51 3| 70| 27 69 31 35 26 8
DEPLOYMENT STATUS
Not Deployed Career 48 | 46 | 22 19 61 32 68| 15 44 35 6
Deployed Career 42 | 43| 32 10| 67 33 72| 42 46 37 4
Not Deployed Past 12 Months 43 | 44| 29 13 65 30 71 25 46 36 | +4
Deployed Past 12 Months 42 | 43| 31| 12 65 39 70 59 44 38 16
Currently Deployed 39 ) 37 3 10| 60 41 71 64 34| 32 49
Deployed Multiple Times 45 | 44| 33| 11| 65 44 70 64 41 37 10
SPOUSE DEMOGRAPHICS
Male 45 | 42 | 19 8 5 | 52 42 25 36 28| 49
Female 43 | 44| 30| 13 66 30 75 36 47 38 43
EDUCATION
No College 64 | 42 18 19 70| 28| 69| 32| 49| 40| #9
Some College/Vocational Diploma 47 | 44 | 27 14 67 32 66 36 46 36 | +4
4-Year Degree 39| 46 38 9 61| 35 76 35 43 38| 15
Graduate/Professional Degree 26 | 38 33 7,60 37 78 31 41 30| 7
RACE/ETHNICITY
Non-Hispanic White 38| 46 33 9 69 31 74| 38 47 39 4
Total Minority 51 ) 40 24 17| 60 35 67 30 43| 34 45
Non-Hispanic Black 49| 35| 18 13 58 35 60| 27 38 30 10
Hispanic 51| 43 26 19 61| 35| 64 | 31| 43| 35| %7
AGE
Less Than 26 Years Old 48 | 45| 24| 23 | 55 33 69 31 42 35 16
26 to 30 Years Old 44 | 49| 29 12 68 33 71 33 56 47| 16
31 to 35 Years Old 45 | 44 | 34| 11| 72 34 72 43 52 42 16
36 to 40 Years Old 39 | 39 31 51 72| 32| 74 34 42 31 47
More Than 40 Years Old 381 33 28 4 58 30 66 30 18 14 48
Note. Percent responding are active duty member spouses who answered at least one item in the question (Q20a-n) and who indicated they would like to be in school/
training (Q18).
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20. Do any of the following prevent you from attending school/training? {Subitems a-i}

% Percentages Max
Resp.a|b|c|d|eFf|g|h|i ME
SPOUSE EMPLOYMENT
Employed 41 | 45| 30 8 56 54 81| 32 33 25 #4
Unemployed 53 ) 37 3 21| 63 12 78 37 53| 42 48
Not in Labor Force 43 | 43| 32 15 79 6 71 40 62| 52 16
Armed Forces Member 391 51 14 705 | 71 23 25 25 23| 7
FAMILY STATUS
With Child(ren) 44 | 45| 30 11 81 27 73| 41 63 51 +4
Without Child(ren) 42 | 40| 27 15 32 45 65| 2 7 6 15
CHILD DEMOGRAPHICS
Less Than 6 Years Old 46 | 50 | 30 14 84 25 74| 43 76 61 5
6 to 12 Years Old 43 | 40 | 3 9 79 28 72| 40 57 46 7
13 to Less Than 18 Years Old 39 | 38 28 6 67 33 73 33 17 15 10
MEMBER SERVICE BY PAYGRADE
Army Enlisted 46 | 38| 28 18 65 29 70| 32 51 41 6
E1-E4 50 ) 45 29 27| 66 31 71| 28 57| 45 19
E5-E6 42 | 34| 34 15 65 26 70 34| 55 43 11
E7-E9 46 | 34 | 28 8 66 31 70 36 31 28 48
Army Officers 37 | 45 43 2 72 30 65| 55 45 36 14
01-03 35| 43 50 11 58 38 74 37 36| 34 19
04-06 30 | 40 41 4 64 32 68 37| 36 28 11
Navy Enlisted 49 | 46 | 26 13 | 64 38 74| 42 46 38 16
E1-E4 48 | 41| 25 22 46 39 74| 29 33 26 49
E5-E6 51 531 29 13| 73| 35 75 47 55 46 | %9
E7-E9 47 | 35| 20 3 65 46 70| 44 41 31 49
Navy Officers 30 | 53 49 5.7 31 78| 35 45 30 12
01-03 33 | 43 43 7 63 39 71| 32 43 34 9
04-06 24 I NR  NR | NR| 76 26| 82 NR NR | NR 18
Marine Corps Enlisted 48 | 45| 27 13| 62 35 70| 32 43 34 6
E1-E4 50| 42 19| 19| 46 44 74 32| 32| 24 19
E5-E6 47 | 50 | 33 12 73 29 67| 31 51 41 10
E7-E9 47 | 41| 29 4 71| 32 69 35 47 42| 19
Marine Corps Officers 28 | 54 52 6 68 33 70 42 41 40 | +11
01-03 27 | 49 53 5 58 32| 69 41 45 38 11
04-06 28 | 51 52 11 77 28 60 41 38 38| £12
Air Force Enlisted 45| 46| 20 10 63 33 70 25 40 34| %6
E1-E4 42 | 52| 16 | 18 49 34 64 19| 35 30 11
E5-E6 47 | 48 | 19 9 70 30 72| 26 45 38 10
E7-E9 46 | 33 | 26 6 64 40| 75 32 33 27 11
Air Force Officers 25 | 45 52 3,65 33 64 25 30 22| 48
01-03 26 | 51 45 5189 47 66 | 27 37 29 | +11
04-06 25 | 39 58 2 70 20 62 24 23 16 13
Note. Percent responding are active duty member spouses who answered at least one item in the question (Q20a-n) and who indicated they would like to be in school/
training (Q18).

NR: Not reportable
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20. Do any of the following prevent you from attending school/training? {Subitems j-n}

j. 1am a caregiver to my spouse (e.g., k. |'am a caregiver to a family member other  I. Disability
wounded warrior) than my spouse
m. Language barrier n. Other
% Percentages Max
Resp.] j | k] | F m] n | ME
MEMBER DEMOGRAPHICS
Total DoD 43 0| 12 2 3 9| +2
Army 44 1. 13 4 3 11| 45
Navy 45 0| 13 2 4 8 | +4
Marine Corps 44 0 12 1 2 9 4
Air Force 41 0 " 1 2 9 +4
PAYGRADE
Enlisted 47 0 12 2 3 10 | 43
3 to 5 Years of Service 44 0| 12 1 1. 10 46
6 to 9 Years of Service 48 0 N 2 4 7 19
E1-E4 48 0 9 2 3| 10| +4
E5-E9 46 0 13 2 4 10 @ 43
E5-E6 46 1. 14 2 4 9 4
E7-E9 46 0| 1 2 3| 12| +4
Officers 31 0 15 4 2 7 10
01-03 31 0| 13 1 2 7| +4
04-06 27 0 16 3 3 9 | %7
DEPLOYMENT STATUS
Not Deployed Career 48 0 13 2 3 11| 15
Deployed Career 42 0 13 3 3 9 43
Not Deployed Past 12 Months 43 0 13 2 3 9 43
Deployed Past 12 Months 42 0 12 3 3 10 | 6
Currently Deployed 39 0 10 2 4 9 6
Deployed Multiple Times 45 0 14 2 51 10 | 7
SPOUSE DEMOGRAPHICS
Male 45 1. 10 4 0| 10 8
Female 43 0 13 2 4 9 12
EDUCATION
No College 64 1 8 1 51 10 | 6
Some College/Vocational Diploma 47 0 15 4 4 10  +4
4-Year Degree 39 0 N 2 2 9 43
Graduate/Professional Degree 26 0 13 1 2 9 16
RACE/ETHNICITY
Non-Hispanic White 38 0 14 2 1 9 %
Total Minority 51 1. 11 3 6 10 | 3
Non-Hispanic Black 49 1 6 3 2 10 46
Hispanic 51 0 " 3 8 10 <7
AGE
Less Than 26 Years Old 48 0 9 1 1 12 | 45
26 to 30 Years Old 44 0| 13 2 3 7| 45
31 to 35 Years Old 45 0| 15 3 5 7| 7
36 to 40 Years Old 39 1. 13 3 3 10 | 5
More Than 40 Years Old 38 1. 14 4 3| 11| 8
Note. Percent responding are active duty member spouses who answered at least one item in the question (Q20a-n) and who indicated they would like to be in school/
training (Q18).
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20. Do any of the following prevent you from attending school/training? {Subitems j-n}

% Percentages Max
Resp.| j | k] 1| F m| n | ME
SPOUSE EMPLOYMENT
Employed 41 0 7 1 2 7 13
Unemployed 53 1. 13 7 51 10 | 49
Not in Labor Force 43 0 21 3 51 10 | £5
Armed Forces Member 39 0 5 1 0 13| 6
FAMILY STATUS
With Child(ren) 44 0 16 3 3
Without Child(ren) 42 1 4 3 4 11| %
CHILD DEMOGRAPHICS
Less Than 6 Years Old 46 0 20 1 3 9 4
6 to 12 Years Old 43 0 12 4 2 17
13 to Less Than 18 Years Old 39 0 13 3 4 11 #12
MEMBER SERVICE BY PAYGRADE
Army Enlisted 46 11 13 3 4 12 | 45
E1-E4 50 0 12 2 3 13| 9
E5-E6 42 1 14 5 6 11 10
E7-E9 46 0 14 3 2 13| 7
Army Officers 37 0 15| NR 2 5 #12
01-03 35 0 15 1 2 5 7
04-06 30 | NR 13 3 3 10 | 49
Navy Enlisted 49 0 12 2 5 8 4
E1-E4 48 0 7 2 4 8 7
E5-E6 51 0 15 1 5 8 7
E7-E9 47 1. 1 2 5 7 18
Navy Officers 30 0 15 4 1 9 12
01-03 33 | NR & 12 1 1 9 48
04-06 24 | NR  NR | NR | NR | NR
Marine Corps Enlisted 48 0 " 1 3 9 5
E1-E4 50 0 8 3 NR 6 18
E5-E6 47 1. 14 1 3. 11 10
E7-E9 47 0 12 0 4 12 | 7
Marine Corps Officers 28 0 17 1 1 5 48
01-03 27 | NR | 11 2 NR 3 18
04-06 28 | NR | 22 1 3 10 11
Air Force Enlisted 45 0 N 1 2 10 | 5
E1-E4 42 | NR 9 1 2 12| 18
E5-E6 47 | NR | 13 2 2 6 18
E7-E9 46 | NR 8 1 1 16  £11
Air Force Officers 25 1. 13 0 2 8 17
01-03 26 | NR | 13 | NR 1 9 19
04-06 25 1] 14 ' NR 3 6 +10
Note. Percent responding are active duty member spouses who answered at least one item in the question (Q20a-n) and who indicated they would like to be in school/
training (Q18).

NR: Not reportable

OPA 57



2017 Survey of Active Duty Spouses

21. Have you previously served in a regular active duty Service (e.g., Army, Navy, Marine Corps, Air Force, Coast Guard)
or National Guard/Reserve?

1. No 2. Yes, | served in a regular active duty 3. Yes, | served in a regular active duty
Service or National Guard/Reserve, but Service or National Guard/Reserve and
did NOT retire retired
% Percentages | Max | Percentage Served In Active Duty/
Resp.] 1 ] 2 f 3 | ME National Guard/Reserve
MEMBER DEMOGRAPHICS
Total DoD 100 | 79 | 19 2 12 21.0 | £2.0 | ]
Army 100 | 81| 17 2| 43 19.0 | 3.0 ||
Navy 100 | 81 | 17 2 13 19.0 3.0 [ ]
Marine Corps 100 | 87 | 12 1 £2 13.0 | £2.0 |
Air Force 100 | 71| 26 3| 43 290 3.0 [
PAYGRADE
Enlisted 100 | 80 | 19 2| £2 200 2.0 | ]
3 to 5 Years of Service 100 | 83 | 16 1| 43 17.0 3.0 B
6 to 9 Years of Service 100 | 82 | 17 1 +4 18.0  +4.0 ||
E1-E4 100 | 84 | 16 0 43 16.0 @ +3.0 ||
E5-E9 100 | 78 | 20 2 12 22.0 | £2.0 [ |
E5-E6 100 | 80 | 19 1 43 200 3.0 | ]
E7-E9 9 | 72| 23 5 43 28.0 | £3.0 ]
Officers 100 | 77 | 19 3| 43 230 3.0 [ |
01-03 9 | 79| 19 2 13 21.0 | £3.0 | ]
04-06 100 | 75| 19 51| +4 250 4.0 [ |
DEPLOYMENT STATUS
Not Deployed Career 100 | 79 | 20 2 13 21.0  £3.0 ||
Deployed Career 100 | 80 | 18 2 +2 20.0 %20 [ |
Not Deployed Past 12 Months 100 | 78 | 20 2 | 12 220 | +2.0 [ ]
Deployed Past 12 Months 100 | 82 | 16 2 | 13 18.0 | £3.0 ||
Currently Deployed 100 | 81 | 17 2 15 19.0 | 5.0 ||
Deployed Multiple Times 100 | 79 | 17 4 +6 21.0 @ %6.0 .
SPOUSE DEMOGRAPHICS
Male 9 | 37| 52 11| 45 63.0 | 5.0 I
Female 100 | 85| 14 1 £2 15.0 | £2.0 ]
EDUCATION
No College 100 | 87 | 13 0 45 13.0 | 5.0 ||
Some College/Vocational Diploma 100 | 77 | 21 2 | 13 23.0 3.0 |
4-Year Degree 100 | 82 | 17 2 | 43 18.0 | +3.0 ||
Graduate/Professional Degree 100 | 75| 21 4 | +4 250 4.0 [ |
RACE/ETHNICITY
Non-Hispanic White 100 | 81 | 17 2 *2 19.0  +2.0 B
Total Minority 100 | 77 | 20 3 43 23.0 | +3.0 [ |
Non-Hispanic Black 9 | 67 | 27 5 6 33.0 | 6.0 ]
Hispanic 100 | 79 | 19 2| +4 210  +4.0 [ ]
AGE
Less Than 26 Years Old 100 | 85| 15 0 43 15.0 | 3.0 ]
26 to 30 Years Old 100 | 83 | 16 1 43 17.0 | £3.0 [ |
31 to 35 Years Old 100 | 78 | 21 1 43 22.0 | £3.0 [ |
36 to 40 Years Old 100 | 72| 27 1 4 280 4.0 [ |
More Than 40 Years Old 100 | 73| 16 11 | 4 270 | +4.0 [ |

Note. Percent responding are active duty member spouses who answered the question.
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21. Have you previously served in a regular active duty Service (e.g., Army, Navy, Marine Corps, Air Force, Coast Guard)
or National Guard/Reserve?

% Percentages | Max | Percentage Served In Active Duty/
Resp.|] 1 | 2 f 3 | ME National Guard/Reserve
SPOUSE EMPLOYMENT
Employed 100 | 86 | 12 2 12 14.0 | +2.0 |
Unemployed 100 | 84 | 14 2 15 16.0 | 5.0 ||
Not in Labor Force 100 | 88 | 10 2 *2 120  +2.0 |
Armed Forces Member 98 | 27| 70 3 4 73.0  +4.0 I
FAMILY STATUS
With Child(ren) 100 | 78 | 19 2 12 22.0 | £2.0 [ |
Without Child(ren) 100 | 81 | 17 2| +2 19.0  +2.0 [ |
CHILD DEMOGRAPHICS
Less Than 6 Years Old 100 | 81 | 18 1 3 19.0 | £3.0 ||
6 to 12 Years Old 100 | 75| 21 3| +4 250 4.0 [ |
13 to Less Than 18 Years Old 9 | 75 20 6 | +5 250 5.0 [ |
MEMBER SERVICE BY PAYGRADE
Army Enlisted 100 | 82 | 16 2 13 18.0 | 3.0 [ |
E1-E4 100 | 85| 14 0| 5 15.0 | +5.0 |
E5-E6 100 | 83| 15 2| 5 17.0 | £5.0 ]
E7-E9 9 | 73| 22 5 15 27.0 | £5.0 |
Army Officers 100 | 77 | 20 3 16 230 6.0 [ |
01-03 100 | 80 | 17 3 4 20.0 | 4.0 B
04-06 9| 76 20 4 | 5 240 5.0 ||
Navy Enlisted 100 | 82 | 17 2 | 13 18.0 | 3.0 ||
E1-E4 100 | 87 | 13 1 +4 13.0  +4.0 ||
E5-E6 100 | 81| 17 2| 5 19.0 | 5.0 ||
E7-E9 100 | 76 | 20 4| 45 240 | 5.0 |
Navy Officers 9 | 78 17 4 | 5 220 5.0 [ ]
01-03 100 | 79 | 18 3 4 21.0 | #4.0 | ]
04-06 99 | 76 | 18 6 +10 240  +100 1N
Marine Corps Enlisted 100 | 87 | 12 1 £3 13.0 | £3.0 |
E1-E4 100 | 90 | 10 0 +4 10.0 | +4.0 [ |
E5-E6 100 | 88 | 12 1 +4 12.0 | 4.0 |
E7-E9 9 | 81| 17 2 16 19.0 6.0 [ ]
Marine Corps Officers 100 | 87 | 12 1 +4 13.0 | 4.0 |
01-083 100 | 87 | 13 0| +4 13.0 | #4.0 |
04-06 100 | 84 | 14 2 15 16.0 | 5.0 ||
Air Force Enlisted 100 | 71| 27 2| +4 29.0 | #4.0 [ |
E1-E4 100 | 75| 24 1] 45 25.0 | 5.0 ||
E5-E6 100 | 71| 27 1 6 290 6.0 [
E7-E9 99 | 63 3 6 7 37.0 | £7.0 I
Air Force Officers 9| 73 23 4 4 27.0 %40 [
01-03 9 | 75 24 1 45 250 5.0 [ |
04-06 100 | 72 | 21 7 15 28.0 | 15.0 [ |

Note. Percent responding are active duty member spouses who answered the question.
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22. Employment status: Constructed from Q22-Q25 to conform to the Bureau of Labor Statistics' standards using Current
Population Survey (CPS) labor force items.

1. Employed 2. Unemployed 3. Not in labor force
4. Armed Forces

0,
Re/;p. 1 IPe;certagesl 2 I\:naé( Percentage in Labor Force
MEMBER DEMOGRAPHICS
Total DoD 99 | 40| 13 34 13 2 66.0 | +20 N
Army 99 | 39 15| 37 9 =4 630 +40 N
Navy 9| 46 12 3 11 +4 69.0 3.0 ]
Marine Corps 9 | 42| 14 36 8 +4 64.0 | +4.0 ]
Air Force 100 | 37 9 33 21 +3 670 +30 N
PAYGRADE
Enlisted 9 | 41 14| 32 13| 2 680  +20 [N
3to 5 Years of Service 100 | 35| 13| 35| 17 | 45 65.0 5.0 I
6 to 9 Years of Service 100 | 38 | 12 38| 13  +6 62.0 | +6.0 I
E1-E4 9 | 37 15| 31 17 4 6900 +30 |
E5-E9 9] 42 13 33 12| %3 67.0 3.0 I
E5-E6 100 | 40 14 34 12 +4 660 +40 |
E7-E9 98 | 48 11| 31| 10 =4 69.0 3.0 ]
Officers 99| 40 10 40| 10 4 60.0 4.0 I
01-03 9 | 42 9 34 14 =3 660 +30 R
04-06 9 | 40 10| 43 8 4 570 +40 N
DEPLOYMENT STATUS
Not Deployed Career 9 | 34| 13 34| 19 +4 66.0 | +4.0 [
Deployed Career 99 | 43| 13 34| 10  *2 66.0 | +2.0 ]
Not Deployed Past 12 Months 99 | 39| 13| 35| 13| #2 65.0 2.0 I
Deployed Past 12 Months 100 | 45| 13 32| 10  +4 68.0 | +4.0 I
Currently Deployed 99 | 48 9 33 10 #5 67.0 | +5.0 I
Deployed Multiple Times 100 | 50 | 12| 28| 10 | 6 720 5.0 ]
SPOUSE DEMOGRAPHICS
Male 100 | 27 9 M1 52 45 89.0 4.0 ]
Female 9 | 42 13 37 7 % 630 +20 N
EDUCATION
No College 100 | 29| 13 45 14 16 55.0 @ 16.0 ]
Some College/Vocational Diploma 100 | 34| 13 37| 16 @ +3 63.0 | 3.0 I
4-Year Degree 9| 46 14 33 8 43 67.0 3.0 I
Graduate/Professional Degree 100 | 58 | 11 20 | 11 @ +4 80.0 | +3.0 I
RACE/ETHNICITY
Non-Hispanic White 9 | 42 10| 38 10 2 620 +20 [N
Total Minority 99 | 38 17| 29 16 <3 710 30
Non-Hispanic Black 99 | 40 | 17 1 20 | 24 @ 46 80.0 | +6.0 I
Hispanic 99 | 38 18| 29 15 45 710 +50
AGE
Less Than 26 Years Old 99 | 36| 14 32 18 4 680 | +40 |
26 to 30 Years Old 9 | 39 14| 35 12 4 650 +40 [N
31 to 35 Years Old 100 | 42 13 33 13 4 670 | +40 N
36 to 40 Years Old 100 | 42 11 34 13 45 660 +40 |
More Than 40 Years Old 99 | 47 11 36 6 +4 640 +40 |

Note. Percent responding are active duty member spouses who answered the question. Traditional National Guard/Reserve members drill approximately one time per
month. In calculating spouse employment status, an individual must have worked in the past week to be considered employed; therefore only one-fourth of the
traditional Reservists without other employment would be considered employed.
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22. Employment status: Constructed from Q22-Q25 to conform to the Bureau of Labor Statistics' standards using Current
Population Survey (CPS) labor force items.

R:/; o.[ 1 IPe;certagesI 2 I\I(InaEx Percentage in Labor Force
SPOUSE EMPLOYMENT
Employed 100 | 100 0 0 0 #1 100.0 | +1.0 I
Unemployed 100 0 100 0 0 100.0 | £1.0 I
Not in Labor Force 100 0 0 100 0 = 0.0 %10
Armed Forces Member 100 0 0 0 100 1 100.0 | +1.0
FAMILY STATUS
With Child(ren) 99 | 35| 13 42| 10 43 58.0 | 3.0 I
Without Child(ren) 99 | 52 12 19 18 43 8.0 30 N
CHILD DEMOGRAPHICS
Less Than 6 Years Old 99 | 29| 13 | 46| 12 43 54.0 | 3.0 ]
6 to 12 Years Old 99 | 39 14 38| 9 4 620 +40
13 to Less Than 18 Years Old 99 | 49| 12 32 7 6 68.0 | +6.0 I
MEMBER SERVICE BY PAYGRADE
Army Enlisted 99 | 39| 16 @ 36 9 +4 64.0 | +4.0 ]
E1-E4 99 | 33| 18 38| 11 6 62.0 | +6.0 I
E5-E6 100 | 39 17| 36 8 16 64.0 6.0 ]
E7-E9 97 | 49| 13 30 8 16 70.0 | 6.0 I
Army Officers 100 | 38| 12 40| 10 @ =7 60.0 | 7.0 I
01-03 100 | 39| 10 38| 13 45 62.0 | +5.0 I
04-06 99 | 44 | 10 38 8 16 62.0 | +6.0 I
Navy Enlisted Q) 45 13 29 12| #4 71.0 4.0 ]
E1-E4 99 | 40| 16 26| 18 @ +6 740 | 6.0 ]
E5-E6 100 | 46 14| 30 | 11 %6 70.0 @ £6.0 I
E7-E9 99 | 52 8 32 7 6 68.0 | +6.0 I
Navy Officers 98 | 47 9 36 9 16 64.0 | 6.0 ]
01-03 98 | 53 7 28 11 #6 720 | 5.0 ]
04-06 98 | 41| 11 41 7 +10 5.0  +100 I
Marine Corps Enlisted 99 | 43 15 34 9 #4 66.0 @ +4.0 ]
E1-E4 9 | 51| 13 26| 10  +6 740 | 6.0 ]
E5-E6 100 | 37 | 17 @ 38 8 16 62.0 | 6.0 I
E7-E9 9 | 4