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FOREV'ORD

' . o '

This Inventory is designed as a réfcrcnce for agencies embarking on ADP initiatives

 for personnel applications and for Office of Personnel Management (OPM) program .

.+ offices looking for wavs to exploit ADP technology at their “service interfaces". with
agencies. The Inventory is'a joint Agen~y/OPM initiative under their Strategic Plan
for Personnrll-Au(omati:on. The purpose of the Inventory is to make it easier for'the
personnel cor'nmunity 10 share information on their experiences in adapting ADP to
pcr.i()'nnel"ofﬁce needs. The Inventory is available for purchase from the National .

- " Technical Information Service, 5285 Port Rayal Road, Springfield, VA-22161.

. The project listings in this Inventory'havz been ptovided by Federal agencies. OPM -
has not reviewed or evaluated the products listed in'the Inventory. Inclusion in the
" Inventory does not constitute a recommendation or endorsement of any product
listed. Not ali of the products listed in the Inventory are transportable or available for
use by others.. Even these products,l However, can be usefullas‘e:’(amples of ADP

applications to common personnel activities, Specific information on each product is
available from the Federal agency contact listed in the Inventory. '

* This Inventory is organized by personne] management function. The Table of
", -Contents at the beginning of the Inventory lists various personnel management
" functions. Projects which cover two or more functions are listed separately under

. each function, except for agency personnel Systems. Since these systems may cover

" many personnel management functions, they are listed only once. When researching

systems section of this Inventory. At the back of the Inventory, there is an Index that
lists the projects alphabeticaily by agency.

OPM pians to issue annual updates to the Inventory. Additional entries and updates
to information currently listed may be submitted at any time.. Any additions/revisions
to the Inventory snould be sent to; . : SR '

Assistant Directcr for Workforce Information -
U.S. Office of Personnel Management o
Personnel Systems and Oversight Group (Room 7494) -
- : Attn: ADP Inventory o ‘,
! 1900 E Street, NW,
Washington, DC 2064156001

Inquiries £ sout specific applications listed in this Inventory should be referred to the
agency contact listed. Comments and suggestions for improvement of the Inventory
itself may be referred *o Linda Brick, telephone (202) 606-1126. We acknowledge the
graphics assistance of Pauyl Kaplar, and the Ventura Publisher assistance of Carrie '
‘Streeter. ' ’ =




PERSONNEL INFORMATION SYSTEMS
R ) I ’ v Agency Sj'stems

TITLE:, USDA PAYROL UPERSONN}:L SYSTEM

AGENCY Depanmem of Agncullure

DESCRIPTIQN: The Depanmem of Agnculturc s mtcgratcd payro!l/pcrsonncl
' systém prowdes .

(a) a position management subsys(cm whr'h estabtishes and
— . maxmams posmon data;

‘b)a payroll -personnel iemote entry system which allows on-hne
entry of all pcrsonnel and payroll documents; -

(c) editing of personnel acuons and producuon of SF 50 '
S ' ' o "Nouﬁmuon of Personncl Action®;

- (d) atraining subsystem which mlk:cts and reports traxmng dala,
(e)an Unemploymcm Compensation Sysxcm

(f) user access to up. to 6 months of data for ad boc queries.
" EQUIPMENT: - IBM mamframe

' CONTACT NAME AND ORGANIZATION: Bradley T. Foote, Automated

Personnel Systems Division,
Office of Pclspnncl

| TELEPHONENUMBER:  (202) 720-8722




'PERSONNEL INFORMATION SYSTEMS | . I o A

A,géncy Systems
CTITLE:  PERSONNELCONCEPTSHI(PCI) "'+ o a ;
AGENCY:  Department of the Air Force . ’

DESCRIPTION:  PC-IIl is an automatéd personnel computer system that .
allows unit supervisors/managers, employees, dnd staffsto . - 0 C R
electronically access and inttiate changes to appropnalc ' o . ' ‘ :
personnel records, for examplc 4 ) ' . o
(1) management and/or employee personncl actions (SF 52) ) e :
electrohically flow from organizations to the servicing civilian ) S o ' : i
personnel office for their in-system processing and subsequent . Lo . ' }
update of the Personnel Data System-Civilian (PDS C) utilizing . " ' ' o
single data capture via PC- lll

(2)PC-1I1 electromcalty generates referral documentsina
civilian personnel office for subsequent transmission to selecting
officials;

(3) additional,civilian applications are SF 172, employee locator h
information, Supervisor's Employee Brief (AF Form 971)
entries, DD=1556, TSP review, health benefits review, civilian.
personnel bulletin'board, physical exam scheduling, career brief
review, central skills bank registration, strength reports, PCS ) SR
processing, TDY orders, awards reports, performance appraisal ' ':
reports, career program registration, injury reporting, automated
security clearance approval system (ASCAS) requests,
emergency essential review, worldwide email and ad hoc

-information relrievals ‘ :

- o EQUIPMENT:  AT&T 382/6OOGR mnmcompuler. AT¢ T 6056/7006 dumb , ' C C
. : : terminals and approved personal compu2rs such as Z-?AS s and o o
Desktop III's , o ‘ ' . T

PROGRAMMING LANGUAGE: ~ UNIX based C ' SR o
CONTACT NAME AND ORGANIZATION:  Phillis M. Neal, System

N
Development, Integrated Syslcms
! ..~ « AFCivilian M4nagcmcm Center

. L]
TELEPHONE NUMBER: DSN: 487-4586
Commercial: (210) 652-4586
, \
>




" PERSONNEL INFORMATION SYSTEMS

Agency Systems

CTITLE:  PERSONNEL DATA SYSTEM - CIVILIAN (PDS-C)
AGéNQY: _ Departmeni of the Air Force' - . y 2

DESCRIPTION: PDS-Cisa dynarnic, real-time, on-line, personnel data system.

“The flexibility of the system is achieved by utilizing.a "Tabiés" concept. This cdneept
provides for 95 percent of all functional systém lngic. These "Tables* are writtenn
Air Force uniaue languages and can be mo_dnﬁcd'anq dispatched to all personnel

offices overnight.

PDS-C conforms to alf rules, regulations and guidelines set forth by the Office of . .

Personnel Management and the Department of Defense. The standardization -

mantains a flexbility to support exceptions 4s authorized by using agencics or OPM. ' .

PDS-C currently supp(irts over 100 agencies/subagencies of the FeJeral Government
and-over one million civitian employees. . . .

The basic personnel system performs personnel actions, strength accounting,
maintains employee records, has sugpense control, serves as a management
information system and has many other supportive functions. Optional subsystems
include: ' Co -

— Promotions and Placements Referral System
— Training ' '
- Career Programs
~ Payroll Interface
— Personnel Transaction History File
"~ Injury Compensation’
~ Unempioyment Compensation

. — Appraisal o

* .~ Local National Systems 4

=, Nonappropriated Fund Employee Systemi
— Optional Area for Personnel Office

EQUIPMENT: . Primarily Sperry and Burroughs large mainframe
'PROGRAMMING LANGUAGE: Air Force Unique
CONTACT NAME AND O‘RGANIZATI()N: Charles Livermore, AFCPMC/DPCI

TELEPHONE NUMBER: DSN: 4874587 or 4586
. ) Commeraal: (210) 652-4586

3




PERSONNEL INFORMATION SYSTEMS

' Agency Systems ,

TITLE CORPORATE INFORMATION SYST.I M- PERSONNEL FXTENSION

'

AGENCY: Dcpanment of Commerce
DESCRIPTION: The Corporatc Information System - Personnel Extension

(CIS-PE) contains information on the federal civiban emplovees’

at the National Institute of Standards and T cchnology (NIST).

This on-line system is used by the managers and admmnstratwq

staff at NIST. The information comen( mc}uu&s (100+ data

.elements):

= personnel-related information for current empioyees !
such as pay plan, -grade, salary, series, etc, updated cach pay
penod

! ~ awards received by employee (historical);

- performance evaluations received b) cmplnycc
(historical).

The features of the system are.

~ menu of 100+ reports in areas such as salary, age and -
length of service, academic training, employee review shect
performance and awards, and EEO.

~ controlled access based upon managemem level and -
authority.

~ support for downloading data in ASCII or LOTUS format
for local microcomputer processing.

~ support for local printing on user’s PC printer

= support for selected fonts and printers; ¢.g.,
laser.lcl Prestige Elite.

EQUIPMENT IBM mainframe, VM/CMS
PROGRAMMING LANGUAGE. FOCUS DBMS, RE}\X & XEDIT..

CONTACI' NAME AND ORGANIZATION Robert Lee, Information S)stems
| | | Division, NIST : . , '

TELEPHONE NUMBER (301) 9754044




TITLE: - HUM

PERSONNEL INFORMATION SYSTEMS

L Agency Systems

AN RESOURCES DATA SYSTEM (HRDS) = -

. AGENCY: ' Department obemmcrcc:

* 'DESCRIPTION: -

‘The Human Resources Data Sys‘t‘em (HRDS) is an on-line, core
information system which allows managers, supcrvisors, and
administrative staff rapid access to a variety of personnel data in
easy-to-understand terms. The personnel information in HRDS
is electronically transmitted at the end of each pay period from
the USDA National Finance Center pérsonncl/payroll data base
to the HRDS data base resident at the Departmental Computer
Center in Springfield, Virginia. By dialing into the mainframe

‘computer via LAN or modem, the manager or supervisor wilf be .

able to view information about his/her staff at hisher PC in plain

“English terminology without relying on paper records or cuff

'EQUIPMENT: .

systems.

PROGRAMMING LANGUAGE:  FOCUS

IBM mainframe, personal computer and telecommunications devices

CONTACT NAME AND ORGANIZATION: Carole S. McNaméc, Of’ﬁcé of Human

TELEPHONE NUM

Resources Management

BER: (202482373




- PERSONNEL INFORMATION SYSTEALS : :

‘ Agency Systems ' '

' y '

TITLE:  PERSONNEL MANAGEMENT SYSTEM DOCUM ENTATION: - . .

*AGENCY:  Consumer Product Safety Commission ‘ o
DESCRIPTION: On-line system used to enter and maintain pérsonnel actions, : o .

" print'SF 50’s, maintamn ecit tabies, and gencrate reports. [arge

submissions of SF 50's can'be created and suhmitted in.batch

(i.e., PMRS merit increases, pay adjustments, PMRS performance

awards).: Routine reports are already created on the.system.

Through the use of the Que Ad Hoc Retrieval System, special reports :

can be created using any of the data elements required on the SF

50 for past or present employees. This system also, calculdtes pay " '

bonuses, either by entering all percents to be used, or calculating

the percent for Highly Successful ratings after entering the percent for

. Outstanding and Fully Successful ratings for PMRS émploycfcs.

EQUIPMENT: IBM mainframe
PROGRAMMING LANGUAGE:  NATURAL2

CONTACT NAME AND ORGANIZATION: Catherine M. Johnson,
. . . Division of Personncl Management or
John Clemeits, , L
Division of Automated Data Processing

TELEPHONE NUMBER: C.Johnson (301) 5040100; . C
J. Clements (301) 504-0445




PERSONNEL lNFORMATION SYSTEMS

'Agency Systems

TITLE: - FEDERAL PERSONNEL MANAGEMENT SYSTEM (FPMS)

AGENCY:  Defense Investigative Service

DBSCRIP'HON . The Federal Personnel Managemém System ('FPMS) provides:,

(a) ‘processing personnel actions, which includes collecting data™ .

necessary for the SF 50, "Notification of Personnel Action,”
editing the data as required by the Office of Personnel
- Management, and printing the SF50.

*(b) position managemem capabilities for personnel and
manpower to establish and maintain positions.

‘ (©) mvesugauon maintenance for security personncl to initiate
and maintain mvesuganons/clearances

(d) a training module to collect dala requiired on the SF 182,
"Request, Authorization, Agreement and Certification of
Training.” :

(e) '.on-line capability for users to create ad hoc queries.

(f) the capability to maintain tablés from the Federal Personne!
Manual Supplement 292-1, "Personnel Data Standards,” on-line -
without havmg to modify programs.

EQUIPMENT:  'IBM mainframe

PROGRAMM!NG LANGUA(‘ E: NATURAL

' CONTACT NAME AND ORGANIZATION Glenda Miller, Defense Invmxgatlvc

Service

o I

TELEPHONE NUMBER: DSN: 335-1037. o
: ~ Commercial: (202) 475-1037



PERSONNEL INFORMATION SYSTEMS

' o . Agency Systems

TI‘I‘LE: AUTOMATED CIVILIAN PERSONNEL DATA BANK (ACPDB)
AGENCY Defcnsc Logxsucs Agency ‘ ' : ' o !

DESCR!PT]ON Thls is the Headquarters pcrsonnel system used for DLA. It
fulfills the reporting requirements for the Central Personnel
Data File, Defense Manpower Data Center, Washington
Headquarters Service, and Equal Employment Opportunity
Commission. This system allows the user to access on-line
menu-driven reports or the creation of ad hoc reports.

EQUIPMENT IBM compauble mamframe
PROGRAMMING LANGUAGE: Model 204, COBOL

CONTACT NAME AND ORGAN IZATION: Nicllie Hasson Managemel.
Information and Automation Team,
Defense Loglsucs Agency

TELEPHONE NUMBER: DSN: 2846217
Commercial: (703) 274-6217

et b, bt sl Aarhaint it




PERSONNEL lNlI“’ORMATlON SYSTEMS

Agency Systemns

TITLE: DEFENSF BUSINESS MANAGEMENT SYSTEM (DBMS)
AGENCY Defense Logistics Agency

DESCRIP’['ION: To simplify the development of DBMS, tﬁc system was divided
' : into three major subsystems: the Personnel Subsystem, the'
Cos!/Performance Subsystem and the Payroll Subs)stem

“The Personnel Subsystem, a pcrsonnel admlmstrauon system,
provides more than 75 output products for the operation and
support of the Office of Civilian Personnel. This inclides,
production of the "Notification of Personnel Action,” SF 50. The
system generates some of the personnel pay actions-
automatically, such as  within-grade i mcreascs and pay
adjustments. Additional phases of this subsystem covering

‘staffing, training, labor management and cmplcycc relations are
in various stages of de- -lopment and/or tatmg

EQUIPMENT: = IBM oompauble‘ mamfr‘amc -

‘PRQGRAMMING LANGUAGE:V COBOL, MANTIS COBOL XT and
: ASSEMBLER

CONTACT NAME AND ORGANIZATION Kathryn A. Robcns Managcmcm
Information and Automation Team,
Defense Logistics Agency

TELEPHONE N.UMBER: ’ DSN: 2846217
Commercial: (703) 274-6217




PERSONNEL INFORMATION SYSTEMS '

Agency Systems

+ TITLE: DOE PAYROLL/PERSONNFI SYSTEM (PAY?P! RS) .

AGENCY: Depanmenl of Energy

DESCRIPTION: - The PAY/PERS System.integraies the funcn()ns of both the
. payroll and personnel offices into one automated system uhlch 3 i
' provides:
— user- fncndly data entry,
. — on-line entry of all personnel and payroll documcnm,
—. production of SF 50, "Nouﬂcanon of Personnel’ ' Coe : ‘
Action®;
= direct access to current information via ad hoc query,
' — direct access to historical information via ad hoc .
query/extract employee and position data at end of last fne
fiscal years and personnel actions for each of last five fiscal
years;
~ leave share subsystem;
— AWS/credit hours;
- automated comp-time payoff;

= automatic processing of mass actions such as pay
adjustrents, mcm pay, organization realignments, WGI,
award payments, ticklers, and retro pay calculauons
= RIF retention registets;
— SF 7 service record cards;
g - retirement and TSP estimates.

EQUIPMENT AMDAHL . .. .,

CONTACT NAME AND ORGANITATION Gcorge Hofman Human Rcsouroe
' r Informauon Systems

TELEPHONE NUMBER: (301) 903- 2870

10




TITLE:

AGENCY: GencralServicesApministralion - ' e

EQUIPMENT:  UNISYS
FROGRAMMING LANGUAGE: © MAPPER

CONTACT NAME AND ORGANIZATION: Susan G, McGovern, Employnmient

TELEPHONENUMBER:  (202) 501-0302 ' S S

DESCRIPTION: | The Human Remu.rces'Manag'chem Information Systern

<, selected data from: .’

. PERSONNEL INFORMATION SYSTEMS
* Agency Systelils

HUMAN RESOURCES MANAGEMENT INFORMATION SYSTEM

(HRMIS) concept is to provide a user-frit ndly, on-line, fully ‘

, . integrated system for mana‘gérs. HRMIS will allow non-technical .
users to query the data base; execute preprogrammed reports and -
grapk.;; create new reports and graphs; or.communicate with
electronic mail. In addition; the system will provide security at
many different ievels and by open systems compliant torun
oOn a variety of end-user equipment. The HRMIS will provide .

(a) the Persoﬁnel Information Resources System (PIRS) data °
base, including historical and training information; )
(b) the Pay lnfortﬁélion Prqceésing System (P-X‘PS}) data base; -

~(c) several bgdgi;ta;y sy§tems.

Policy Division, ,
Office of Personnel:

n




PERSONNEL INFORMATION SYSTEMS

Agency Systems

TITLE: PERSONNEL INFORMATION RESOURCES SYSTEM (PIRS)

AGENCY: ' General Services Administration

DESCRIPTION:  PIRS is the official automat=d personnel system for GSA and its
client agencies. Implementéd in 1983, it is an adaplauon of the Departmcm of the Air
Force Personnel Data System - - Civilian. By agreement, Air Force maintains the
system software and supports enhancements. GSA is currently accepting new clients
for automated system support

PIRS is a Federal personnel transaction processing and management information
system. It is on-line and interactive for data input and individual record inquiries.
Reports, listings, and statistics are usually produoed overnight. Retrieval requests are
entered and edited on-line. Data are maintained in'individual employee and position
records by social security number and position description number. Data stored
support staffing, classification, position management, SF 50 processing, employeu and
labor relauons and personnel managemerit evaluauon

](ey features mclude: personnel office comrol of data base; on-line transaction
processing of current records; position based vacancy data; table driven, flexible
systém; extensive FPM edits for accurate records; on-line or overnight production of
SF 50; projected actions; suspense file for tickle notices, consummation of actions;
mass record update capability; retirement estimates; on-line inquiry capability €.g', SF
75 information; on-line history fite; Central Personnel Data File updates; payroll
interface with GSA’s payroll system; training subsystem; EEO oomplamts and appeals
tracking; flexible management information retrieval system.

EQUIPMENT Sperry 2200/402 mamframc 0os 1100

PROGRAMMING LANGUAGE: General Syntax Anaryzer (GSA); COBOL,
MASM (assembler equivalent)

CONTACT NAME AND ORGAN IZATION ‘Thomas F. Cowley, Director,
Employment Policy Division,
Ofﬁcc of Personnel

| l
TELEPHONE NUMBER: (202) 501 1335

12




" PERSONNEL INFORMATION SYSTEMS

Agency Systems K

TITLE: - CONSOUDATED.AGENCYWIDEVPERSONNEUPA‘.’ROLL SYSTEM
' (CAPPS) . o : T

AGENCY:  Nationat Aéronautics & Space Administration

P

- DESCRIPTION: . Agency-level data base/reporting system which will serve as an ‘
information resource to provide agencywide Summary
information for planning and requirements’ analysis feiating to

Data File extracts. System s currently operational,
EQUIPMENT: - ' [pym mainframe -
PROGRAMMING LANGUAGE: . ADABAS NATURAL

CONTACT'NAM E AND ORGAN(ZATION: Lois Clark, National Aeronautics &
‘ Space Administration

TELEPHONE NUMBER: . (202) 358.1185




TITLE:

AGENCY

'

PERSONNEL INFORMATION SYSTEMS '

Agency Systems ' .

NASA PERSONNLUPA\ ROLL_SYST[:M (NFPS)

Nanonal Aeronauua & Space Administration

DESCRIPTION Imc&ralcd pcrsonnc',payr( M svsu.m opcraunb in 4 de ccmmhzcd

EQUIPMENT:

PROGRAMM

mode at eight NASA installations., Administers melmcc
personnel and payrdll transaction processing, reporting

and record kecplng activities. Development completed in 1990.
Phased implementation compteted during 1990- 1991 ‘

IBM mainframe

ING LANGUAGE: ADABAS NATUR/\L

CONTACT NAME A.ND ORGANIZATION: LOIS Clark, National Acronautxcs &

TELEPHONE

Spacc Administration

NUMBER (202) 358-1185

v

14




. PERS()FI\'NF.L INFORMATION SYSTEMS ) :

' ' .
. ‘

Agency Systems

' '
. . '
v, [

TITLE: ©°  NAVAL CIVILIAN PI-'.R?S()NNH_ DATASYST':M (NCPDS)
AGENCY:  Depattment of Na\y" 1. o ‘ ‘ ’ ' ' N

DESCRIPTION: * The NCPDS Field system 18 designed to exceute personnel .+,
“transactions on indivtdual employees and provide data 10 activitics and headquarters
staff. The'Field system maintains basic information, personnel action history, )

- employee experience history, and a training history. Enhancements are being’ . ' . ‘
developed to include-an Fqual Employment Opportunity Complant Action Tracking . ' S
subsystem, a suggestion subsystem, and data on local national indirect hires. ' o

NCPDS Headjuarters coliects, stores, and mahipulates data extracted from the | L ! :
NCPDS Ficld System. These data are provided to Navy management from the : S
Secretary of the Navy level'through the major command level. In‘addition, ) ' ’
mformation is provided to other Government Agencies (both Federal and State)
including, but not-limited to, Office of Personnel Management, Dep‘artment of .
.Defense, Department of Labor pius numerous State Employment Commissions. )
Furthermore, NCPDS | leadquarters provides managers with access to pre-formatted
reports and the ability to make ‘ad hoc queries to distributed data extracts. . " .
CAPS is the cbmponém of the NCPDS which supports automation of personnel
business processes inierpal to the Human Resources Offices (HRO) and those linking
with managers. The CAPS promotes HRO initiatives in automation. ‘The Office of
* Civihan Persanne! Management (OCPM) will select and promote use of noteworthy
applications meeting defined standards for Navy and DOD wide use. CAPS uses a .
modular approach, with modules functioning in a local area network environment. . - . v :
The CAPS modules are "best of breed” for the DON. (The individual applications o :
which are part of CAPS are listed under the appropriate category in other sections of
this Inventory.) ' : K

- EQUIPMENT: .Freld system is on Burroughs mainframe but migrating to Sperry;
Headquarters is on Sperry mainframes; CAPS is on loca! area networks using ' '
Novell/Bayan Vines operating systems. CAPS also functions in a stand alone
environment (286, 386, 486 microcomputers), l g : '

. 1 N 0
CONTACT NAME AND ORGANIZATION:: OCPM Technology and Information
‘ : Management Division '

TELEPHONE N''MBER: ’ DSN: 226-4940
: Commercial: (703) 6964940
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PERSONNEL INFORMATION SYSTEMS

Agency Systems

TITLE: AUTOMATED PERSONNEL SYSTEM

AGhNCY U S. Nuclear Regulamry (‘omn.ns«mn ,
DESCRIPT!ON The swem mamains personal data and employment hmory for all
employees of the. Nuclear Regulatory Commuission:
Irgencrates a "Noufication of Personnel Action” (SF: 50) when the
action hecomes effective. Users are able to create, update, and
query the data base as ucll as produce hard copy uporLs
EQUIPMENT: Data General MV9600 rmmcomputcr
PROGRAMMING LANGUA(‘E COBOL, Mark IVand (\,rxrquer//(')berscrecn

CONTACT NAMF AND ORGANIZATION: Ddrlenc M: lh()ncv Costes, Workforcc &
Organlmuon Analysis, ()fﬁcc of Pcrsonnel

TELEPHONE NUMBER: (10]) 4‘)2-4()‘(()
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PERSONNEL INFORMATION SYSTEMS

Agency Systems

TITLE: . EMPLOYEE PROFILE
AGENCY: . ' U.S. Nuciear Regulatory Commussion

© DESCRIPTION:  The system displays employee pefsonnel information such as pay
: ‘ plan, grade, job title, minority code, retrement plan and job
scries. Users are also able to view the promotion, award, and
educational histories of any empioyee. Users may 8ls0 access
the names and social sccurity numbers of any or all employees
within an organization, This system is networked throughout
headquarters (Washington, DC) and regional offices nationwide.

EQUIPMENT: " Data General MV/9600 minicomputer
PROGRAMMING LANGUAGE: Cybcrqdcry/(),'bemqigcq (CQCS) 4GL
CONTACT NAME AND ORGANIZATION:  Darlene Mahoney-Coates of
' . o o Jennifer Caswell, ,
"~ Workforee and.Organim(ion, Analysis,

Office of Personnel

' TELEPHONE NUMBER: D. -Mahon;y-Coalé (301) 4924080
. ' 1. Caswell (301) 4924223
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PERSONNEL INFORMATION SYSTEMS

Governmentyide Systems

TITLE: USER SIMPLE AND EFFICIENT RETRIEVAL SYSTEM !

‘

AGENCY: " Office of Pcrsonnel Managemem : " -

DESCRH’I'ION User Slmpte and Efficient Retrieval (USFR) is an information
rcmcval systcm developed to allow personnelists who-are not computer prcs}mmmem
to rcadlry access status and dyndmics information from the Central Personnet Data
File (CPDF) (The CPDF is described in detail on'the next page )

USER aliows the personnchst (o specify the populauon of interest (e.g., full-time
employees with permanent appointments in occupation series 0334 -- computer
specialists, employed by dgency XX with duty stations in'the state of Kansas).
Statistics selected by the personnelist (e.g., employment counts, average adjusted basic
pay, average grade, average age, average length of service) are then automatically
generated for up to three user-specified levels (e.g., agency/subelement, race/nationat
origin, sex). USER also provides the abiility to genérate dynamic daa for a population
of interest. For example, selected statistics for any user-speafied population can be
generated showing the number of new hires, quits, promoti ns, and retirements.
USER provides access to the most current quarter's CPDY status file and to previous
years' files and to the most recent fiscal year dynamics file and tc previous fiscal years
files. "USER has built-irt pro«.cdurcs to protccl the privacy of individual employce
records

OPM has deslgned the USER system in such a way that, with prior agreemcm mth
OPM . an agency (or agency/subelement or agency operating personnel office), tan get
access'to its own CPDF data and to companion Governmentwide data. (Agencies are
not provided access to ancther agency’s specific data in CPDF.) Agency access to
USER through dial-up computer facilitics can be arranged through an agency’s
headquarters Ditector of Personnel with QPM's Office of Workforce Information.
Such access. rcqu res appropriate low cost terminal softwarc tabe purch‘md by the

agency.
EQUIPMENT: IBM mainframe
PROGRAMMING LAN(,UAGF - NATURAL and (‘OBO!

it |

CONTACT NAME AND ORGANIZATION Ralph Ncnm Orﬁcc of, Wnrkforcc
Information

TELEPHONE NUMBER: (202) 606-1916




PERSONNEL INFORMATION 3YSTEMS

Governmentwide S; sftems

TITLE:  CENTRAL PERSONNEL DATAFILE

AGENCY:  Office of Personnet Management

'DESCRIPTION:

EQUIPMENT:

The Central Personnel Data File (CPDF) consists of information
on the Federal workforce submitted by all executive departments

‘and agencies, covering over 2.1 miltion Federal emplnyccs

Tnc CPDF includes three major files:

(a) ‘the status file which contains 50 pieces of data ina picture of
each emplcyee’s record as of a particular date.

(b) the dynamics' file which is a record of cach per‘so‘nnel action' )
processed arranged by effective date. Depending on the type of .
action being processed, each rccord may contain up 1o 54 pieces
of data.

(c) the longitudinal hxslory file whichis a reoord of each
personnel action’ arranged by cmp!oyec to allow for hxstoncal
tracking studies.

IBEM mainframe

) PROG'RAMMING LANGUAGE: ADABAS files, programmed in NATURAL and

COBOL.

CONTACT NAME AND ORGANIZATION:, JohnE. Cﬂmow Office of Workforce

lnronnauon

TELEPHONE NUMBER: (202) 606-2546
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PERSONNEL INFORMATION SYSTEMS

Governmentwide Systeras

'

TITLE: EXECUTIVE INFORMATION SYSTEM . o

AGENCY:  Office of Personnel Management

DESCRIPTION

EQUIPMENT

The Executive Information System was established with the

inceptinn of the Senior Executive Service (SES) 1n 1979, It enables
1 to carry out 1ts program management responsihilities under

title 5 of the U.S. Code and provides other information rneeded

internally or to respond to requests from the White House,,

Members of Congress, oversight agencies, the public, uc

on Federal executives.

The syﬂtem comains a wide variety of . itormaticn on hoth . ,
executives and executive positions, as wcll as information on the
allocation of executive paositions to agenmcs and certain ancillary
information. It covets positions and their incumbents in the

SES, Executive Schedule, and Senior Level, S&T (Scientific & *
Technical), and Board of Contract Appeals positions and their
incumbents, and other positions at comparable levels and their |,
incumbents. (The system does not cover positions in the Foreign
Service or chiefs of mission, positions on the White House staff,
positions in the FBI or.intelligence agencies, positions in certdin
other agencies such as the Federal Deposit Insurance

Corporation, or positions outs:de the executive branch )

IBM mainframe

PROGRAMMING LANGUAG"' NATURAL and COBOL

CONTACT NAME AND ORGANIZATION Charles Vaughn, Office of Exccunve and ¢

TELEPHONE NUMBER (202) 606-1927 : !

' Management Policy
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PERSONNEL INFORMATION SYSTEMS

Governmentwide Systéuis

‘TITLE:  LABOR AGREEMENT INFORMATION RETRIEVALSYSTEM
o ~ (LAIRS) ' o

AGENCY:  Office of Personnel Management

- DESCRIPTION:  The Labor Agreement Iaformation Retrieval System (LAIRS)
. consists of information contzined in Féderal labor agreements.
This file contains over 2,000 labor agreements covering more
S than 1.2 million employees represented by labor unions. )
' - The file can be searched by agency, union, or the general public
on any of approximately 300 subject headings. These data are
most useful for tracking actual language in Federal labor agreements
. aswell as in preparing negotiation positions based on the data
found in labor agreemenms. Full texts of third-party decisions
(arbitration awards, Federal Sérvice Impasses Panel decisions,
Federal Labor Relations Authority decisions, significant court -
decisions), as well as subject information are also available.

- FEQUIIPMENT: | - Microcomputer
" PROGRAMMING LANGUAGE: dBASE I

- CONTACT NAME AND ORGANIZATION: - Paul D. Sevec, Ofﬁoﬁ of Laborand
o ' Workforce Performance

TELEPHONE NUMZER:  (202) 606-2940
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PERSONNEL INFORMATION SYSTEMS L L,
i Governmentwide Systems

TITLE: THE PLUM BOOK INFORMATION SYSTEM (PBIS)I
- AGENCY:  Office of Persoanel Management, ¢

L ' DESCRIPTION: A collection of dBASE I+ programs used to gather information on
. - executive and Schedule C staffing positions. The Office of Personnel
Management distributed this system to Government agencieson
diskettes as well as information on positions currently on file. The
" Government ageisiss then updated the information and returned
. .o - the updated diskettes to .he Office of Personnel Management for
' . . compilation into the. Plum Book Data Base.

'

¢

‘The Plum Book Data Base contains a description of the position, . .
the grade level, the tenure of the position, and when the position
expires. Also included are: the name of the incumbent, party '
affiliation, pay plan, type ¢f appointment, the Government

agency where thie position i assigned, and the country, state, and

city where the position is located. ' o

EQUIPMENT: Microcomputer -
* PROGRAMMING LANGUAGE:  dBASE Ill+

 CONTACT NAME AND ORGANIZATION: Bede Bender, Executive Managcment'
) ‘ : : and Policy Division :

TELEPHONE NUMBER: (202) 606-1784




. PERSONNEL ACTIONS PROCESSING

Preparing Actions

TITLE: , "PERSO,NNEL ACTION REQUEST INFORMATION SYSTEM (PARIS) . ‘ o
' _ . . AGENCY: Department of Agriculture, Animal and Plant Health Inspection Sérvice v

DESCRIPTION:  The Personne! Action Request Information System (PARIS)
€ncompasses two components. Our pilot PC-PARIS system .
dllows for electronic submission of SF 52’s to a PRIME '
minicomputer from remote sites across the United States, _
SF 52's are entered on a microcomputer work station (IBM
compatible 386) and then transmitted to Minneapolis. The

"+ second component is an' SF 52 tracking system that allows us
to monitor the status of work on the SF 52 as it moves throu gh -
the personnel office. SF 52's are automatically enfered in the ,
- tracking system as they are received electronically,

EQUIPMENT: - PRIME 9950 (minicomputer); microcomputer work stations at
: ' remote sites ol . o

PROGRAMMING LANGUAGE: . PC:PARIS - RBASE runtime software; PARIS
' K tracking - COBOL

CbNTACT NAME AND ORGANIIATION: Gail Moses, Management Analyst,
o . : ' Human Rmurcps Operations -~

- TELEPHONE NUMBER: - (612) 370-217¢




' -+ PERSONNEL ACTIONS PRCCESSING

'

Preparing Actions

TITLE: PERSONNEL INFORMATION MANAGEMENT SYSTEM (PIMS)

AGENCY Dcpanmcnt of Agnculturc Forest Service
DESCRIFI‘[ON " This system provides a method to emer personnel and paymu
documents on a focal computer system. The data are then
transmitted electronically, via a batch process, to the USDA’s
' National Finance Center. It provides the ability to store some
of the personnel data in a local da(a basc in order to wnte ad
hot reports.

'

EQUIPMENT: Data General MV Series
PROGRAMMING IANGUAGE. 'DG/DBMS Data Base programmed in Fortran

CONTACT NAME AND ORGANILATKON Kristen Rusk, Personnel Management
Work Force Management & Systems

TELEPHONE NUMBER (703) 2358038




PERSONNEL ACTIONS PROCESSING |

Preparing Actions

TITLE: ' PARS - PERSONNEL ACTION REQUEST SYSTEM
AGENCY:  Defense Logistics Agency

DESCRIPTION:  The system allows the user to initiate SF 52, "Request for
' - Persorinel Action,” electronically. It includes the generation of
. electronic signatures and uses electronic mail to transmit the
. request to the civilian personnel office. The personnel office o
may use it to track SF 52's during all processing stages. - ‘ -

EQUIPMENT:  Gould 9050 (DMINS) .
PROGRAMMING LANGUAGE:  UNIFY/C Language

CONTACT NAME AND ORGANIZATION: Marsha Harris, Management
Information and ‘Automation Team,
Defense Logistics Agency '

TELEPHONENUMBER: ~ DSN: 2846217 *- _
Commercial: (703) 274-6217




PERSONNEL ACTIONS PROCESSING

Wy

Preparing Actions

'
'

TlTLE: | FEDE,RAL PERSONNEL PAYROLL SYSTEM (FPPS) SF 52 SYSTEM

AGENCY Depanmcnt of Eduwuon

S . o DESCRIPTION. 1116 SF 52 System lotally aulomates the SF 52 process of i mmaung
' . . an action in the requesting office to prepating the SF 50, :
o ' - "Notification of Personnel Action,” iix the setvicing petsonnel .
I ) office. The SF 52 system is currently a front-end system to the
' PAY/PERS Syslcm The System is subdivided into three
Lo major areas of operation: administrative security operations,
. o + - requesting office oOperations, and servicing personnel offi ec
' " bperations.

’EQUII;MENT: 1BM 3090 Mamframe
PROGRAMMING LANGUAGE: - NATURAL, ADABAS 5

‘ CONTAC[‘ NAME AND ORGANIZATION James Ameson Personnel Systems Staff,
. . _ " Department of Education

TELEPHONENUMBER:‘ . (202) 401-0531

'




PERSONNEL ACTIONS PROCESSING

Preparing Actions

TITLE: '. - PERSONNEL ACTION REQUEST SYSTEM

AGENCY:  Federal Deposit Insurance Gorporation

' DESCRIPTION; -

[

'l'hq Personnel Action Request System ( 'I’A.’{S)Ipr()pcsscs
and tracks “Request for Prsonnel Action” (SF 52) from

arc completed and approved by personnelists on-line. Various '

K reports are also avajlable using PARS, including a history'of

EQUIPMENT: '

an employee’s SF 52's. PARS was, implemented in April, 1993, L R

IBM mainframe B

PROGRAMMING LANGUAGE:  pARs data reside in the DB2 DBMS environment,

and while accessing FDIC’s CA/DATACOM data -
‘bases. ‘Programs are written using CA-IDEAL.

CONTACI‘-NAME AND ORGANIZATION: Carol Ann Kennedy, PARS Praject

Manager, Operations &
Compensation Branch, .
. Office of Personnel Management

TELEPHONE N UMBER: - {202) 942-3398
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PERSONNEL ACTIONS PROCESSING

| Preparing Actions

TITLE CLASSIFICATION LINK IN PERSONNEL (CLIP)

AGENCY: | 'Department of Health and Human Services

DESCRIPTION:,  This system is bemg develobcd with proposcd mplcmcntauon in’
1996. The Classification Link in Personnel (CLIP) System
will provide an automated means for the-classification process
and will assist in position description reviews, and link the
SF 52 and OF 8 for automatic generation of repetitious, -
standardized OF 8 mfon'nauon onto the SF 52. CLIP w1ll
be used to:

— create OF 8, posmon descnpuons and evaluation
statements;

- create SF 52's ‘

= update organizational charts via the personnel Lo
management system sub-application

EQUIPMENT: ‘'WANG System and microcomputers
PROGRAMMING LANGUAGE: COBOL

C()NTACI‘ NAME AND ORGANITATION Kathleen Orpin, Systems Design'and
Analysis Dmsmn/OHRIM/OASPER'

TELEPHONE NUMBER: (202) 690-8131




PERSONNEL ACTIONS PROCESSING .

Prei)arlng Actions

! '
' . v

' TITLE: . SF 52 PERSONNEL ACTION PRO.CESSING
AGENCY: R Depanlmcnt‘. of Health and Human Services K N

DESCRIPTION: ' The SF 52 Personnel Action Processing System provides an :
automated means for creating "Reguests for Personnet Action,”(SF 52's).. This o ' '
application reduces labor-intensive tasks and has been implemented Department-wide o o
down to the initiating office level where the SF 52s are created in the manager’s office ‘

"and electronically sent to the appropriate servicing personne] office for processing. «
The SF 52 process is used to: - . . ' '

~ create SF 52’s with minimal keying by utilizing the Personnel Master File resident
at the servicing personnel office level; T .

= review, work (complete any mandatory/optional data fields, aséign required legal
authority and remarks codes) and provide employment and classification clearance,
as necessary; : C Co .

- printout SF 52.

Some features of the SF 52 function are:’ . . S

— automatic completion of selected portions of the SF 52 based on information
contained in the employee’s personnel master record; .

~ climination of extra keying; L ‘ ,

= on-line HELP to look up information required to complete the SF 52 (i.e.,
NOA/Legal authority combinations, remarks codes, geographic location codes,
etc.). o . L B

The system is used to process personnel and payroll data, pay employees and ad hoc

reports on personnel and pay can be produced. In addition, each action canbe |

{tracked from creation through the effective date on the system via the Transaction

Status program. , - ! ‘

. EQUIPMENT: WANG System and microcomputers
'PROGRAMMING LANGUAGE:  COBOL | ST
| | , ' . ) n .
CONTACT NAME AND ORGANIZATION: Kathleen Orpin, Systems Design and

: * Analysis Division/OHRIM/OASPER

TELEPHONE NUMBER: *  (202) 690-8131
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PERSONNEL ACTIONS PROCESSING -

Preparing Actions

TITIE: ' AUTOMATED PERSONNEL SYSTEM L v
B 'AGENCY: Us. Nuelcér'Regulatory Commission .

' DESCRIPTION: The system maintains personal data and employment history for al}
' ' employees of the Nuclear Regulatory Commission. It generates”
. o . @"Notification of Personnel Action” (SE 5C).when the action
S " becomes effective. Users are able to create, update, and query
' " the data base as well as produce harg copy reports. .

EQUIPMENT:  Data General MV/9600 minicomputer ‘ : .
- PROGRAMMING LANGUAGE:  COBOL, Mark IV and Gyberqué:§/Cybericreer, -

"CONTACT NAME AND ORGANIZATION: Darlene M'ahoncy-Coalé§, Workforce &
: ' , ' Organization Analysis, Office of Personnel

TELEPHONENUMBER: *  (301) 4924080 .




PERSONNEL ACTIONS PROCESSING

Prebnring‘ Actions |

TITLE: 796-33 EXPERT SYSTEM
AGENCY:  Office of Personnel Management

DESCRIPTION:  The 206-33 Expert System automates the instructions ir FPM
. Supplement 296-33, THE: GUIDE TO, PR()(’FSSINQ '
PERSONNEL ACTIONS, Chapters 9 through 32, These
chapters provide guidance on code selections for natures
of action, legal authorities, and remarks on SF 50, Notification
of Personnel Action and equivalent forms. The System queries
“users for information on the characteristics of the action and
other data relevant to determination of the appropriate code
assignments. User responses narrow and focus the questioning
until an answer is reached. The System is expected to improve
personnel operations by reducing thetime needed to assign these
codes and by improving the accuracy of code assignments.

The 296-33 Expert System is now being programmed. Pilot testing -
+of the System in selected agency operating personnel offices will begin
in the latter half of 1993 with the objective of releasing the system ‘
for production in early 1994, : .
EQUIPMENT: IBM compatible microcomputers
PROGRAMMl.P‘G LANGUAGE: ' Leveis

CONTACT NAME AND ORGANIZA\‘ION: Darrell Hildreth, U.S. Office of
. ' g Personnel Management

- TELEPHONENUMBER: (202} 606.2452

31




' '

PERSONNEL ACTIONS PROCESSING

Preparing Actions

'

. TITLE: ELE(‘I'RONICSF-SZSYé"ﬂ;‘M(F_-SZI') ' o ‘

. AGENCY:  US. Department of Treasury, Bureau of the Public Debt
DESCRIPTION:  The Parkersburg, West Virginia office of the Bureau of the Public

Debt employs approximately 1200 persons. A focal area network was installed for an
clectron)c mail system within the Bureau. This network allowed the Personnel office | )
10 pursue an automated SF 52 system, which relies on the cabling which was installed ' . ’ ,
‘thre aghout the building, but is independent of the E-Mayl system. The E-52system - - S
allg.vs secretanes at the originating level (usually branch Ic'vel) to prepare.an ' wo

electronic SF 52 using options tables to allow sasier data entry. The completed SF 52
is then forwarded ‘electronically to the branch manager for approval and is then ,
forwarded to their division director for final appraval before being sent to Personnel. | - oL . L
* The electronic SF 52 is then processed in the Persorinel. bffice according to our : ’
workflows. The Jast step in the procéss is to print an official paper copy for the files.
The system has been well received on all tevels. Secretaries enjoy that the SF 52 form
is tiow much easier to fill but because of the tables and help scrcgns. plus they no
longer have'to use carbons through a typewriter. Managers like it because the ...
requeésting branch and division can access their SF 52's to see what milestones have'
been completed, how many applications have been received, closing dates, etc.
Personnet hus reduced the number of mcoming calls (from secretaries and managers
about their SF 52°s) and'the amount of paper fioating around the office." It also
makes quartcrly and annual reports very easy to compile. ' '

EQUIPMENT: IBM compatible micrbcompu(cr andalAN . ' ‘ . C

PROGRAMMING LANGUAGE: Clarion Professional Dcvclopcr
CONTACT NAME AND ORGANIZATION: *_Ginny Peck, Personnel $ystems Officer,
L . : Division of Personne} Management ‘ : "

 TELEPHONE NUMBER: (304} 42017432




PERSONNEL ACTIONS PROCESSING
0 o Tracking Systems

TITLE: © PERSONNEL ACHON SYSTEM

AGENCY: Commodxty Futures Tradmg Commission

DESCRIPTION ' SF 52 system (racks status of personnel actions. Contains
information about the position and organization and tracks

++, vacancy announcement data on recruit actions. Daoes time

lapse calcuiations on promsmg milestones.’

. EQUIPMENT:  Ms- DOS compatibie mlcrocomputer ,

I’ROGRAMMING LANGUAGE: ADV REVEIATIONS Data Base

CONTACT NAME AND ORGANIZATION Chuck Lang, Pcrsonncl

TELEPHONE NUMBER: (zoz) 2543275
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PERSONNEL ACTIONS PROCESSING
Tﬁchng Systems

TITLE:  ACTION TRACKING SYSTEM (ATS)
AGENCY: - Department of Defense, Washington Headquarters Scl:rviccs‘ a

+ DESCRIPTION:  ATS was created to provide personnel within the Directorate of
- Personnet and Security (DP&S) wiih a consistent, standardized method of tracking -’
~ Suspensed actions within the Directorate.- By using this system, DP&S will effectively '
monitor actions that are assigned to DP&S personnel. Other advantages of this

system are as follows: . : ' '

~ Imprave communication within the Direciorate concerning incoming actions and
the status of open actions.. This will reduce the possibility of being unaware of an -
assigned action that may or may not have been received via intra-office Imaip

~ Reduce the number of repeat telephone inquiries to determine the stati s of a
pending action. : : ‘

= Provide a readily available history of actions that have been tasked within the
Directorate. : o

- 'Provide a means of generating useful work statistics for the Directorate and each
division such as: Number of Late Items, Number of Actions received from each
external Originating Source, Number of Manhours expended to complete tasks
within each Action Category, and Turnaround times for completed actions for each
Action Category. o

EQUIPMENT: 386 PC, 4 mb RAM, 100+ mb hard drive, VGA monitor

PROGRAMMING LANGUAGE:  Novell Netware 3.1, Omnis 7 & Windows 3.1

CONTACT NAME AND ORGANIZA’I'ION: Donna Jabs, Directorate for Personnet
' : & Security, Personne! Systems &

Evaluation Office

TELEPHONENUMBER:  DSN: 223.7584
} Cornmercial: (703) 693-7584




' TELEPHONENUMBER:  DSN: 2254836

PERSONN EL ACTIONS PROCESSING

Trncldng Systems

TITLE: . PERSONNEL REQUEST INFORMATION SYSTEM TO IMPROVE
MANAGEMENT (PRISIM) - ' .

) AGENCY:  Department of Defense, Washington Headquarters Services L

DESCRIPTION: The PRISIM was created to track the status of SE 52's, "Request ' -
for Personnel Action,” within the Directorate of Personnel and Securily. SF52’s
generally flow through at least three divisions for varying lengths of time, depending

on type of action being taken. Due to the large volume of actions active concurrently,
many hours were required o physically locate and'respond to Administrative Officials
telephonic requests for up-to-date status. Reports are now,created and distributed .

Officials, other capabilities are available as follows:
— Actions can be grouped by specialist, division, and time elapsed. This provides a
management too! for monitoring volume, latentess, etc. B

- Dataon applicants, ref;r'rals, and Sclcctecé are stored by the follovdng catcg'oria:
minority designator, gender, handicap code, veteran status, and area of e
‘consideration. - - : . C

= ‘Through the use of comments stored as codes, complete history of each 'action can
be reported. R . .

' EQUIPMENT: ‘ 38 PC,4 mbRAM, 100+ mb hard drive, VGA monitor - o

PROGRAMMING LANGUAGE:  MS DOS 5.0 and Novell Netware a1

‘CONTACT NAME AND ORGANlZATTON: Randy K. McCrimmon, Directorate for
. ' ' * Personnel & Security, Personnel Systems
& Evaluation Office .

Commercial: (703) 6956836
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PERSONNEL ACTIONS PROCESSING

'

Tracking Systems

‘

TITLE: PERSONNEL ACTION TRACKING SYSTEM (PATS)

AGENCY: Egual Employmem Opportunity Commission ' S .

DESCRIPTION Personnel Acnon Trackmg System (PA"S) is an automa;cd data
base system used to maintain information on the status of SF 52

forms entering the personnel office. Tracks SF52 processmg
within personncl office.

EQUIPMENT: MS DOS compatible microcomputers
PROGRAMMING LANGUAGE: RBase for DOS 211 .

CONTACT NAME AND ORGANIZATION: Jim chkelt Informauon Resources
Managemcn'

TELEPHONE NUMBER: - (202) 6634471 : —
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TITLE:

AGENCY:

PERSONNEL ACTIONS PROCESSING

_ Tracking Systems

SF 52 TRACKING SYSTEM

'General Acoounting Ofﬁoc‘ . ' '

. DESCRIPTION:  This system tracks.al Standard Form 52's from the '

) ‘

[

- *'time that they are received in the pcrsonncl processing
unit until the information is key entered into the
‘mainframe data base. The system is menu-driven and '
provxd& extensive reporting capability,

EQUIPMENT: - Microcomputer

PROGRAMM!NG LANGUAGE. dBASE III PLUS

CONTACI‘ NAME AND ORGANIZATION Cleo Young, Personnel

TELEPHONE NUMBER: - (202) 5 124185
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PERSONNEL ACTIONS PROCESSING

Tracking Systems

TITLE: INTERACI'IVE PRIORITY SETTING (IPS)

" AGENCY: Dcpartnem of Health and Human Services, Centers for Disease
Comrol/Agency for Toxic Substance & Disease Regxstry

DESCRIPTION.

EQUIPMENT.:

The Centers for Disease 'Control/Agcnq for Toxic Substanccs &
Disease Registry (CDC/ATSDR) developed an Interactive
Priority Setting (IPS) system to facilitate communication
between the Personnel Management Office (PMO) and

the various Centers/lnsmutes/Ofﬁc&s (C10s). The IPS system
allows PMO servicing teams and their constituents to _|omtly
review the team’s queue of pending personnel actions.’ The
mpablhty for users to review the exact position of their action(s)
in their servicing team’s work list promotes better cominunication
and realistic expectations as to pro;ectcd completion dates. ,
Serviing teams assign a level of priority {1-5'and Urgent) for
each request which is often negotiated with the CIOs. The
system also provides a "notes” field for pertinent comments,
provides a search capability for person-specific personnel actions,
and includes a data base of complctcd acuons that can be
scarchedMewed

IBM compatlblc mlcrocomputer, Novell LAN

PROGRAMMING LANGUAGE. CLIPPER, C"

CONTACT NAME AND ORGANIZATION:  Bob Chatfield or ‘Wally Withoite,

" Personnel Information Rcsources
Managemcm Staff

TELEPHONE NUMBER: (404) 639-2372




PERSONNEL ACTIONS PROCESSING
" Tracking Systems

TITLE: - TRA_NSACTION STATUS and ACTION STATUS

, ‘AGENCY". Departmem of Health and Human Scmc:s

DESCR!PTION HHS has two scparatc status programs available for users. One

. program is used in the servicing pérsonnel office and the other .

is for the manager’s office. Both programs provide the status of
actions that have been created on the system (i.c., SF 52‘s cash
and performance awards, training nominations, ctc) Actions are
tracked from date of creation through the effective date. Users
know at a glance the status of actions. :

Some featum of the transacnon status fur.ctions lnclude
- ablhty to review the status and history of transactions on-lme.

- display of the transac:ion submitted to the semcmg pemnnel
office for processmg, .

- actnons remain on the system until the effective date; -
- on-line HELP

Status inforrhation is avaxlable from within individual actions as well
as in a standalone function

EQGIPMENT- WANG System and microeomputers
PROGRAMMING LANGUAGE. COBOL -

CONTACI‘ NAME AND ORGANIZATION: Kathleen Orpin, Systems Design and
Analysis Division/OHRIM/OASPER

TELEPHONE NUMBER: (202) 690-8131
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PERSONNEL ACTIONS PROCESSING

Trackiog Systems

TITLE: " . PERSONNEL ACTION TRACKING SYSTEM (PATS)

AGENCY:  Department of Housing and Urban Development . . |
DESCRIPTION:  PATS is a multi-user system designed to provide current. on-line L x
ST information on the status of personnel requests as well as specific
and average timeframes between the following milestones;
position availability date; receipt of the SF 52 or the aythorized .
start date; action or issue date ofvap' announcement; closing date; . .
number of days to rate or panel; referral date; date selection is made;
and effective 6r EOD date. Actions are logged by NOA'sor . !
appropriate FPM chapter. The system also allows for the entry and’
retrieval of specific comments on all. requests. PATS reports '
provide status and statistics including RNO data, management time,
personnel time by specialist, and actions requested by SF 52 number,
organization, NOA, employee name, or status (e.g. active, void, other,
or compiete). o ' =

EQUIPMENT:  IBM compatible microcomputer, local area network -

PROGRAMMING LANGUAGE: ~ CLIPPER, reports use Relational Report Writer
- i fram Concentri Data Systems .

"CONTACT NAME AND ORGANIZATION:  Bill Robins, Personnel Division, . : C
- Philadélphia, PA

TELEPHONE NUMBER:  (215) 597-9516




PERSONNEL ACTIONS PROCESSING

Tracking Systems

TITLE; | PERSONNEL AUTOMATED TRACKING $YSTEM (PATS)
" AGENCY: Department of Housing and Urban Development

DESCRIPTION: This program is an automated SF 52 tracking system. It atlows the
- Personnel Division to know the status of SF 52 in progress at
all times, including ongoing recruitment activities, Personnel
' Management Specialists can use the system to monitor not-to-exceed
' - dates for various actions. The system generates a variety of reports
 which include personnel actions by nature of action description;
current actions, séparations, vacancies, a listing of new employees,
"a listing of all personnel actions for the fiscalyear, and individual
Personnel Management Specialist’s SF 52 assignment listings
including processing time frames.. This system also makes it possible . '
. for the System Administrator to extract in report format specific 3
information stored in the data base, including all promotion actions
that have occurred fora specific time period, all vacanciés filied
within a specific time period, or all personnel actions that have
occurred for a specific organization. Viewing and report accessibility
is available t0 all supervisors in both the regional office and field
offices through the Local Area Network (LAN). Previous fiscal
years’ data are stored in the data base and are easily accessible .
for comparison and/or statistical purposes. C

EQUIPMENT:  IBM compatible microcomputer atiached to Novell N=tware 3 LAN
PROGRAMMING LANGUAGE: . FaxPro

CONTAC;‘ NAME AND ORGANIZA'I'ION: Dale Palermo, Personnel Division, :
' o Kansas City, KS, Regional Office

TELEPHONE NUMBER; (913) 236-2119
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PERSONNEL ACTIONS PROCESSING

" Tracking Systems

‘

TITLE:  STAFFING INFORMATION RETRIEVAL SYSTEM ($IRS) o .
AGENCY:  Department of Housing and Urban Development - '

DESCRIPTION: . SIRS is a LAN based application written in dBASE III PLUS that

. " provides updated status reports on all staffing requests to
personnelists and managers throughout the Region. The status
of an action is tracked from the time the SF 52 is approved untif
its completion. The program shows information on the personnelist’s
handling of the action and the ritle and grade of the job. It also
shows all gains and losses in the Region as well as details and
temporary promotions. Managers do not have to contact the
personnel office to find out the current status of actions or due
dates since they-can query SIRS through the LAN.

EQUIPMENT: IBM ccmpatible miqowhputcr, Novell local area network

PROGRAMMING LANGUAGE:  dBASE III PLUS .

CONTACT NAME AND QRGANiZATION: Cissie Mullaney, Personnel Division,
o ' Denver, CO : :

TELEPHONE NUMBER: (303) 8444436
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PERSONNEL ACTIONS PROCESSING ‘ '

Tracking Systems © - ‘ 4 ' o

TITLE:  VACANCY STATUS SYSTEM -
AGENCY:  Department of Housing' and Urban Developmant

DESCRIPTION: Thisisa comprehensive system which tracks the number

oo ,of days it takes to-staff a position, classify a job, and procéss
an SF 52. This system tracks timeframes within the staffing
process (i.c., days required tc issue a vacancy announcement
or selection roster, or bring selectee on board); classification
-process (i.e., days reqaired to classify a position); and the SF 52
processing period.
Information can be retrieved by Field Office, organization,
personnel specialist, date SF 52 was received, or type of staffing
action (i.e., merit promotion or Delegated Examining Unit).
System input is obtained from the SF 52 and the responsible
personnel specialist who provides updated information.

EQUIPMENT: © IBM compatibie microcomputer

PROGRAMMING LANGUAGE: CLIPPER

' CONTACT NAME AND ORGANIZATION: Bernetta Williams, Management _
» Information Division, Chicago, IL

TELEPHONENUMBER:  (312) 353.5772

43




PERSONNEL ACTIONS PROCESSING

Tracking Systems

TITLE: SF 52 TRACKING SYSTEM : , '
AGENCY: Department of Justice -

-DESCRIPT(ON * Microcomputer-based automated tracking system used for all
recrunmcnt requests, "Request for Personnel Action,"” SF 52.

EQUIPMENT: chrocompu ter (AT<class reccmmended)

PROGRAMMING LANGUAGE. dBASE II PLUS

CONTAC!‘ NAME AND ORGANIZATION Patrick’ Kenny, Departmem of J ustice,
- Personnel Staff o ,

TELEPHONE NUMBER" (202) 5}4-6788




PERSONNEL ACTIONS PROCESSING
- Tracldng‘Systems ' R .

o Tme SF 52 TRACKING SYSTEM : . L

[

AGENCY;  Department of ubof' ' o ' . N

T " DESCRIPTION: The SF 52 Tracking System is an automated application designed to
' : o maidtain.pro%:msing data {dates, initials, etc.) of the personnel request
.action process. The system records specific actjons, processes reports,
and allows the user to custom design reports. The SF 52 Tracking
System is written in CLIPPER 5.0 and the Query option fot users
with a Manager logon links to an R&R package on.the same network.

EQUIPMENT: Minimum oonﬁguratio'n is a 286 PC with color monitor. Designed for
- ~° .network applications, but may be'used as a standalone.

'

PROGRAMMING LANGUAGE:  CLIPPER 5.0 and R&R Report Writer
CONTACT NAME AND ORGANIZATION: .Virginia Medeiros, Direc!oré!e of
' “"Personnel Management, ‘
. Office of the Assistant Secretary for "
Administration and Management

TELEPHONE NUMBER: _(202) 219-8256
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PERSONNEL ACTIONS PROCESSING

Tracking Systems

TITLE: . PERSONNEL ACTIONS TRACKING SYSTEM

AGENCY:  Merit Systems Protection Board

DESCRIPTION: SF52 Tracldng System tracks progress of SF 52°

Co " through the personnel office. Generates Vacancy Log, ,

Awards Report, and a Classification and SF 52 Status
Report for distribution to fanagement officials.

EQUIPMENT:  MS-DOS compatible microcomputers
PROGRAMMING LANGUAGE:  dBASE 11l PLUS

CONTACT NAME AND ORGANIZATION:  Shelya White or Denise Yaag, Human
. . v " Resources Management Division . :

TELEPHONENUMBER:  (202) 6535916




PERSONNEL ACTIONS PROCESSING

Tracking Systems

'"TITLE: PERSONNEL ACTION T'RACKINU SYSTEM (PA"S)

AGENCY: Nauonal Scu:noe Foundauon

DESCRIPTION: Pcrsonnel Action Tracking System (PATS) facilitates the pcrsonncl
i * action process by automating request initiation, organization
approvals and request processing. Contains status iogs for
classification and recruitment actions and reports for tracking
and reportmg processing rmlmoncs

Bl

EQUIPMENT: = HP-3000 Senee 70

PRQGMM!NG LANGUAGE: Wnttcn in COBOL II using IMAGE Data ba.se and
o ' V3000 screen painter

CONTACT NAME AND ORGANIZATION: 'John Wilkinson, Personnel; Carrie Dira,
: : Information Resoutces Management -

TELEPHONENUMBER:  C. Dira (202) 357-5917; C
'L 1 Wilkinson (202)357.7857
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PERSONNEL ACTIONS PROCFSSING

Tracking Systems

TITLE: PERSONNEL ACTION REQUEST TRACKING SYS’IfF:M (PARTS).

"AGENCY:  Departmént of TreaSﬁxy,‘U.S. Customs Service

‘DESCRIPTION: PARTS is ar automated SE 52 sysem with built-in signature
' « authorities. Personnel actions can be added from locations
throughout the Customs Service and electromcally transmitted
to the personnel office. The system is used for the submussion
and completion of pcrs'onncl‘acnons, provides curreat status
codes as well as a complete audit trail of each action, and has
a tracking system to monitor timeliness and workload. *Autofill®
features froin the CIPPS system (Department of Treasury's
personnel system) reduce data entry requirements and errors.
Field usérs may review the status of their personnel actions at
' any time with this system. In addition, reports show current and
historical information on personnel actions and are used to’
moniior workioad and assess avera g€ processing times.

EQUIPMENT:  IBM mainframe
PROGRAMMING LANGUAGE: ' COBOL

CONTACT NAME AND ORGANIZATION: Ann Bachand, Personnel Systems
‘ ‘ Division, Office of Human Resources

TELEPHONE NUMBER: (202) 634-5032




_ PERSONNEL ACTIONS PROCESSING

Personpel Records

TITLE:.  TERMINATED EMPLOYEE RECORDMANAGEMENTSYSTEM ‘ o A Y
. (TERMS) . ' _ , ' X

AGENCY: Depanment of Agnculture Animal and Plam Health Inspectlon Semce

DESCRIPTION: The Termmated Employee Reoord Managemrm System (TERMS) R
o  isan automated means of tracking the location of Official Personinel
" Folders (OPF‘s) of all separated employees from the agencies we ‘ o
servé. This replaces a manual SF 7 card system. The TERMS system
" can also produce home address lat .Is for use.in surveymg separated
employees. We also use a report from the system to streamline the
process of retising separatcd OPFs to the Nauonal Reoords Center
Jin Sl Louls MO.

EQUIPMENT: PRIME 9950 (minicomputer); computer work stations (lermmals
' dlrectly connected to the PRIME)

: PROGRAMMING LANGUAGE: ORACLE, COBOL ‘

CONTACT NAME AND ORGANIZATION: Gail- Moses, Management Analyst,
, - ' Human Resources Operations |

TELEPHONE NUMBER: ~ (612) 370-2176
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.|+ ' PERSONNEL ACTIONS PROCESSING

Personnel Records

TITLE:  PALACE CAPRS (CIVILIAN AUTOMATED PERSONNEL RECORDS
SYSTEM) ; - o '

'
)
'

AGENCY:.  Department of the Air Force . S .
'DESCRIPTION:  PALACE CAPRS is an Air Force project designed 1o eliminate
" paper personnel records and files. All employee records (to inglude Official Personnel -
. Folder, Employee Performance Files, Employee Medical Files, grievance and appeal
. files, merit promotion lists, etc.) will be captured and stored on nonerasable (WORM)
optical computer disks. Access to the stored documents is through a graphic ‘
- Human.Computer interface on 386 PC Workstations ar the personnelist's desk. .
Documents are availabie simultaneously to as many personnelists as have need to . - -
, access the document and have appropriate security permissions. . . =

EQUIPMENT: . - UNIX Server - AT&T 3B2/600G S
' ' Optical Storage Jukebox - Cygnet 5250 with "
LMSI 510 WORM drives, Scanners - Fujitsu 3093E -
Printers - HP Laserjet I11 .
Workstations - AT-compatible 80286 PC’s .
Data Compression Hardware - KOFAX, used onlyin .
workstations connected to scanners or printers, KOFAX ,
Decompression software is used in all other workstations. '
+ Local Area Network - Network independent, Can coexist
with Novell Netware or Banyan Vines DOS network O,
Data Transfer Protocol - TCP/IP o

"~ PROGRAMMING LANGUAGE: The system operates in a client-server environment
s C with a clean division of function. The server - ‘
» Operating system is unmodified AT&T UNIX *-
System V, Versior. 3.2.2. Workstations operate under
MS-DOS 3.3 or later and Microsoft Windows 3.0,
The document management data base is unmodified
o : ORACLE 6.0. All special interface and application
ot ' ' program code written for the PALACE CAPRS
" ' utilizes the services of Micrasoft’s Windows -
Software Developer’s Kit (SDK) and C compiler, .
and ANSI Standard Query Language (SQL).
: f

CONTACT NAME AND ORGANIZATION:  Jack Flowers, HQ USAF/DFCX

TELEPHONENUMBER:  DSN: 225.7381
: . Commercial: (703) 695-7381 -
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. PERSONNEL ACTIONS PROCESSING

Personnel Rg:éords

TITLE; . MICROFORM STORAGE PERSONNEL RECdRDS

| AGENCY: Department of Navy, ﬁava‘l Edumtion and Training Suppcrt Actmty o
DESCRI""fION: © Stores Official Personnel Folders in microform. ‘
EQUIPMENT: .. . Minplta microform equipment

. CONTAC( NAME AND ORGAN lZA’l'lON " OCPM Personnel Automation Branch

TELEPHONENUMBER:  DSN: 2266775 . ,
' Commercial: (703) 696-6779
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PERSONNEL ACTIONS PROCESSING

Personnel Records

TlTLE OPTICAL DISK STORAGE' OF PERSONNEL RFCORDS

AGENCY Depanment of Navy '
Departmem of Treasury, Internal Revcnue Service

DESCRIP’I’ION These pilot projects are to test the feasibility of stormg Off cxal
- Personnel Folders on optlcal disk.

EQUIPMENT To be determined
CONTACT NAME AND ORGANIZATION. Navy Stella Hulchms OPPM

‘Personnel Automation Branch
Treasury - Haward Klein, Ogden Cemer

TELEPHONE NUMBER: S. Hutcmns (703) 696-6779
H. Klein (801) 625-7123
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PERSONNEL ACTIONS PROCESSING

" Personnel Records

'

 TITLE:  FOLDTRAK

AGENCY: . _ Dcpaftmqnt of Treasury, Internal Revenue Service, Philadelphia Service
' Center -~ - o ‘

'DESCRIPTION:  Approximately 7,000 Official Persorinel Folders (OPFs)are
‘ + controlled through the use of laser printed bar codes. The system
* permits the electronic logging, tracking, and transfer of all OPFs. The

system also allows on-line querics to locate OPFs. A variety of
management information reports such as OPFs held by users and
OPFs held over 90 days can be generated. Implementation of the
system has resulted in the abolishment of manual logs and has
essentially eliminated misplaced OPFs. ‘

! . EQUIPMENT: Pe;sor;al computers on a local area net}vbrk (NOVELL)
PROGRAMMING LANGUAGE:  CLIPPER compiled dBASE 111 PLUS

CONTACT NAME AND ORGANIZATION:  William G. Wagncr or Margaret C.
o ' ' Richards = - . .

. TELEPHONENUMBER:  (215) 6984731 or 4728
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| i’ERSONNEL ACTIONS PROCESSING l

Other

TITLE:  CAPS.MANAGEMENT REPORTS MODULE

AGENCY:  Department of Navy, Naval Supply Center, Norfolk, Virginia , . '
DESCRIPTION: | The Management Reports Program is an easy to use software -
: ' package designed to help user produce management reports

for DCPDS. Personnel data for DCPDS is downloaded ona '

. periodic basis.” These data are loaded into Management Reporting

for users’ access. The users can access personnel records by unit |,

identification code (UIC) or for an individual within a UIC. These

data can be viewed on screen of printed to a file or printer. Theré -

are currently 22 reports available in the system. In addition to

the reports preformatted in the system, the user can view DCPDS

tables downloaded with the personine! data.

EQUIPMENT: . IBM-XT Compatibles; Novell or Bayan Vines Network - : : N .
PROGRAMMING LANGUAGE:  FoxPro
CONTACT NAME AND ORGANIZATION: OCPM Personnel Automation Branch

TELEPHONE NUMBER:,”  DSN: 2266779
o Comercial:'(703) 6966779




PERSONNEL ACTIONS PROCESSING L

Other

TiTLE: CAPS : PAYROLL‘ TRANSFER MODULE
AGENCY: ' Department of Navy, Naval Supply Center, Norfolk, Virginia

DESCRIPTION:  This program aliows the HRO to download the Noufication of | . , . k
. - Personnel Actions (SF 50) and send them to the Payroll Office .
electronically. This program also provides the capability to send
accession data such as W44, health benefit information, FEGLI .
. ¢odes, etc. until paper documents can reach the Payroll Office. , ,
- This Module is accessed: by the Payroll Office to generatereports |
‘on SF 50’s processed in a particular pay period: Provides an audit . .
. trail for all SF 50’s and maintains an on-line history of personnel « ' o C K
iy o actions with unlimited capacity. Module is also used by the HRO ' :
specialists to review their SF 50’s on the network. C
'EQUIPMENT: IBM-XT Compatibles; Noveli or Bayan Vines Network

PROGRAMMING LANGUAGE:  FoxPro

CONTACT NAME AND ORGANIZATION: © OCPM Personnel Automation Branch

. TELEPHONENUMBER:  .DSN: 2266779 ,
o ' Commercial: (703) 696-6779
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PERSONNEL ACTIONS PROCESSING .

Other

TITLE: - COMPUTER BASED TRAINING ON PROCESSING PERSONN EI . , ,‘
ACTIONS

AGENCY Departmem of Navy, OCPM Northeast, Region

DESCRIPTION:  Comiputer based training course on processing personne| actions. ,
Primarily directed towards personnel assistants and clerical personnel
résponsible for, proc;ssing employees on-board an agency’s ¢olls.

EQUIPMENT ‘ IBM -XT compaubles

PROGRAMM[NG LANGUAGE: INTERACI' '

CONTACT NAME AND ORGANIZATION OCPM Pcrsonncl Automanon Branch

TELEPHONE NUMBER: - DSN: 226-6779
Conmermal (703) 696-6779
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TELEPHONENUMBER:  * (703) 305-2326

‘CLASSIFICATIOMN

TITLE: .. PDQUICK
AGENCY: ' Department of Agriculture, Food & Nutrition Service

DESCRIPTION::  PD Quick is a microcomputer based, multi-user, network
: . operational, electronic library of standard agency position ‘

descriptions. These position descriptions are-created, maintained,
and updated by Personnel Division Classification Officers (or
authorized users), and represent a definitive sample of approved,

 pre<lassified position descriptions for use within an agency. The PD

" Quick System provides a menu driven, intuitive, user friendly, means
of examining, printing, and electronic copying of these position

descriptions for the FNS supervisor and administrative staff.

'EQUIPMENT:  IBM compatible microcomputer andjor LAN

PROGRAMMING LANGUAGE: = CLIPPER (Multi-User)
CONTACT NAME AND ORGANIZATION: Quentin A Robinson, Chief, Personnel

" Systems and Information Staff,
Personnel Division .
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CLASSIFICATION

.
'
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d '

TITLE: . PALACE AUTOMATE : y
AGENCY: ' Department of the Air Force , o ‘

DESCRIPTION: . PALACE Automate combines the pbsition description, . T
. performance ‘plan, staffing criteria and training plan into a '
single computer-generated core document with automated
classification.’ The supervisor answers a series of on-screen
questions to produce a printed core document which replaces
traditional documents. o .

EQUIPMENT: Microcomputer MthIMS-ISOS version 2.0 and higher

PROGRAMMING LANGUAGE: ' C Language :

CONTACT NAME AND ORv(l;ANlZAT'ION: Kathy Brown, HQ USAF/DPCR

TELEPHONENUMBER:  DSN: 227.5121 R
: ' Commercial: (703) 697-5121

58




CLASSIFICATION

TITLE: AUTOMATED CLASSIFICATION SYSTEM
AGENCY: Dcpanment of Oommcroc

DESCRIP’HQN: The Automated Classification System (ACS) is a mcnu dn-vcn
C system which cteates a two page position description, and classifies
the position based on classification standards established undcr the -
* NIST Personnei Dcmonstrauon Pro;cct

The components of thc position dacnpuon are:
~ preparation date;
- incumbent name;
~ position title;
- career path; .
~ FLSAdesignation;
— prdipal objective;
"~ series definition;
~ general duties and responsibilities;
. = knowiedges, skills, and abilities;
- incumbent’s supervisory mponsnbnlmes,
- location;
~ specialty descriptors;
= position-specific key phrases;
= motor vehicle operation;
~ physical requirement;
~ position sensitivity.

’

EQUIPMENT:. . Mictocomputers
mocwmncwcmce dBASE Il +/CLIPPER '

CONTACI' NAME AND ORGANIZATION: Carcl Hubshman, NIST P\.xsonncl
! o ! . DlVlSlOﬂ '

TELEPHONENUMBER:  (301) 975-3037
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CLASSIFICATION

TiTLE: PERSONNEL ELECTRONIC RECORDS SYSTEM (PERS)

AGENCY: ° Departmznt of Commerce .
DESCRIPTION: . ‘The automated posmon description system consists of ncartv four ‘
thousand position descriptions which are scanri¢d and stored.an an
imaging system. The automatcd system includes. four niajor file areas
- The job descnpuon which describes the duties a\socxatcd
with each Job. Each job ranges from four to seven pages and
isstoredina WordPerfect file.
— The position evaluauon form (where required) which states
thé classification support for the title, series, and grade of the
position. Each evaluation is stored in a WordPerfect file.

— The PMRS Form on grade 13 and above Jom which
addresses the supervisory and/or managerial rcsponsnhnhues
as-ocxatcd wuh the job. Eachis stored in an image format.

— The position description’ covcr sh«.ex 1S saanncd and storcd in
an image format.

EQUIPMENT IBM mlcrocompu!er running DOS 5. 0, NOVELL Netware 3, ll
UNISYS mainframe (backup)

PROGRAMMING LANGUAGE: (o)
CONTACT NAME AND ORGANIZATION: Ron RokofT, Personnel Division, Census

TELEPHONE NUMBER: (301) 76% 5760




CLASSIFICATION

TITLE: COMMON FUNCTION AUTOMATED POSITION DLS(’RIP&T&)NS
A.ND PERFORMANCE STANDARDS. SYSTEM (("APPS) '

AGLNCY Dcpanmem of Energy .

DESCRIPTION: ' CAPPS allows users {0 view or print position aescrxptu)m and
‘ e . standards: CAPPS also aliows users to download documents to
" a mlcrocompuler {PC) workstation where users may modify the
document, add employee-specific information to the standards,
print the standards.in the Performa,.ce Appraisal Plan section of
* the Performance Record (form DOE F 3430 7)and print a-letter
quality copy of the PD. 1 system now in placc The system s
deslgned asa smglc user system

EQUIPMENT: .  AMDAHL

CONTACT NAME AND ORGANIZATION:  Jan Fiynt, Human Resource Information
' C : Systems : .

. TELEPHONE NUMBER: -  (202) 586-1304
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TITLE: CLASSIFICATIONLINKINPERSONNEL(CL‘#P)h AT n
'AGENCY: Department of Health and Hu‘man'Serfviocs : ‘ .

' DESCRIPTION: _

.EQUIPMENT:
PROGRAMMING LANGUAGE: * COBOL
CONTACT NAME AND OliGANlZATION: Kathlecn Orpin, Systems chAsign and

TELEPHONENUMBER:  (202) 690-8131

.information onto the SF 52. CLIP will be uséd to:

= create SF 52’s,

= update organizational charts via'the personnel management

. CLASSIFICATION

s '

This system is being dcvclo"ped wil\h proposed implementation m
1996. The Classification Link in Personnel (CLIP) System will provide
an automated means for the classification process and will assist in

position description reviews, and link the SF 52 and OF 8 for .
automatic generation of repetitious, standardized OF 8

= create OF 8, position descriptions and evaluation statements;

System sub-application.

WANG System and microcomputers

Anary‘sis,Division/OHRIWOAspf‘zR
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CLASSIFICAT .uN S R
TITLE: . PERSONNEL ACTIONS TRACKING SYSTEM o '
~ AGENCY: 'MeritSystemsPro'tec:anoard : ' S L ‘

DESCRIPTION: * SF52 Tracking System tracks progress of SF 52's through the
) - personnel office. Generates Vacancy Log, Awards Report,
and a Classification and SF 52 Status Report for distribution
to manag.ment officials. C ‘

. EQUIPMENT: ' MS-DOS compatiblé microcomputers

. PROGRAMMING LANGUAGE:  dBASE [T PLUS .

* CONTACT NAME AND ORGANIZATION: Shelya White o Denise Yaag, Human ' S
o . ' Resources Management Division _— K

TELEPHONENUMBER:  (202)653-5916
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CLASSIFICATION S l

« . TITLE: ° PDWRITER . ‘ o '

'AGENCY: . Department of Navy .o ‘ ,

DESCRIPTION:  The PD Writer system has been-developed, to assist classification . .
personnel, managers, and supervisors who write and classify position
and job descriptions. Computer program allows the author to choose;,
paragraphs that are specific to a particular type of work, Bascd upon
user’s selections, the program builds a description with the duty
statements and required factor statements. You can print from PD -’
Writer or store in a diskette. Position descriptions can be customized
using word processing capabilities. Evaluates and classifies positions

' and points out potential inconsistencies. PD Writer has been
expanded t0 include KSA’s.. Function in standalone and in a network
version; covers 95 percent of Navy's occupations.

EQUIPMENT:  IBM-XT compatible C
- ' Novell or 3Com Network.
Banyan Vines Networks *
PROGRAMMING LANGUAGE: ' FaxPro . ~
CONTACT NAME AND ORGANIZATION: - OCPM Personnel Automation; Branch

TELEPHONENUMBER:  DSN: 2266779
o Commercial: (703) 6966779
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'STAFFING

‘Automated Staffing Systems Nefwork

TITLE:  AUTOMATED STAFFING SYSTEMS NETWORK

AGENCY:  Office of Personnel Managemen; ’
DESCRIPTION: The OPM automated staffing Systems network is a lechnologicaity
advanced distributed Systems network of 31, Hewlett Packard computers which serves
hundreds of personal computers and thousands of users in OPM and agency
€xamining offices nationwide. “The network’s component computers are located at
strategic locations aroung the country including the OPM Staffing Service Center in

I
£
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o

8i0n and Area Service Centers nationwi'de to employment and
- applicant informatijon which is vital to their mission of servicing agencies;

= Servicing hundreds of agency pérsonqel Offices, hiring officials, ang €xamining units;

= Providing the necessary support and distribution mechanisms for OPM’s
application processmg,'automated referral, employment information, and
workforce planning Systems; and .

EQUIPMENT:  1ip3g00, ppc Microvax, IBM Compatible PC’s. .

PROGRAMMING LANGUACEE COBOL, '401., PASCAL

CONTACT'NAME AND ORGANIZATION: Dave Pinkston, Staffing Service Ceanter

. TELEPHONE NUMBER: (912) 7442064
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STAFFING

' Automated Staffing Systems Network

TITLE EMPLOYMENT INFORMATION SYSTEM - CAREER AMERICA
CONNECTION

AGENCY Ofﬁce of Personnel Managemem

'
'

DESCRIPTION OPM‘s Career America Connecuon isa Lclephone based, ,

voice- mponsc employmem information system availzble to
< both rotary and touchtone callers nationwide, at.912-757-3000,
24-hours-a-day, 7 days-a-week. The sy<tem féatures-an easy-to-use
menu with on-line voice prompts which direct callérs to select topics
using either their telephone keypad, or voice, in the case of rotary
callers. Callers may choose among topics including current Federal
vacancies, special employment programs, how Federal jobs are filled,
application procedures, salaries and benefits, job fair announcements,
examination and test procedures, qualifications requirements, or
agency recruiting messages. Callers are invited to leave voice mail
' messages to request application materidls. . Federal vacancy,

informetion, from.a dynamic data base is related to the caller
using synthetic speech. The data base includes information about
current Federal employment opportunities at all levels, OPM
inventories of candidates, direct hire positions, and merit promotion
opportunities. Callers may also choose to speak with a recruiting
information specialist.

EQUIPMENT DEC Microvax 111 3600
PROGRAMMING LANGUAGE:  CADB-Expert, VMS, and COBOL
CONTACT NAME AND ORGANIZATION Jeff Adair, SLafﬁng Service Center

TELEPHONE NUMBER (912) 744 2092




' STAFFING

s Automated Stiffing Systems Network

TITLE: EMPLOYMENT INFORMATION SYSTEM - FEDERAL L
EMPLOYMENT INFORMATION SERVICES . o

AGENCY:  Office of Personnel Management

" DESCRIPTION: . The Federal Employment Information Services is a personal
. ! computer-based, user 4indly extensiop of the Federal Job
Opportunities Listing. The system provides recruiters who
. are resbonding to telephone inquiries with quick atcess to
information on Federal jobs nationwide in order toassistand .
respond to caliers rapidly and acgurately.- Using the system, in
‘amatter Of seconds, recruiters can retrieve information about job
Openings, examinations, pay scales, and qualifications for Federa]
jobs nationwide as well as in a particular locality. The Federal
Employment Information Services System has been well received
in OPM Service Centers nationwide and is available to Federal |
agencies and other organizations on request, i

EQUIPMENT: * Microcomputer and modem

. PROGRAMMING LANGUAGE: CLIPPER .. |
CONTACT NAME AND ORGANIZATION: Clarcace Hicks, Staffing Service Center |
TELEPHONENUMBER: . (912) 7442185
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Automated Stat*ng Systems Network

TITLE:  EMPLOYMENT INFORMATION SYSTEM - FEDERAL JOB

INFORMATION TOUCHSCREEN COMPUTER SYSTEMS

AdENCY: Office of Personnel Managemert

DESCRIPTION: '

EQUIPMENT:

OPM’s Federal Job Information Touchscreen Computer Systems
combine personal computer, touchscreen, and synthesized voice
technologies to provide current job information at the mere touch

of color blocks on the computer screen. These interactive systems
provide prospects instant access to information about current Federal
employment opportunities nationwide, the Federal hiring process,
and Federal job qualifications, with key points highlighied by the’
system’s voice synthesizer. The Touchscreen systems are easily
adaptable to accommodate merit promotion arinouncements

and their po tability makes them well suited for a variety of Jocations.
The systems are kept current through daily downloading of the
nationwide Federal Job Opportunities Listing. Recent
enhancements enable prospects 1o search for jobs by state, search
job categories by education/experietice level, and leave their name
and address to have application packages sent to them.

Hewlett Packard Vectra QS, VGA monitor, Touckiscreen, internal
9600 baud modem, DECTalk voice synthesizer, and IBM Laser Printer

PROGRAMMING LANGUAGE: C, COBOL, and CLIPPER

CONTACT NAME AND ORGAN lZATlON: Rhonda Wood, Staffing Service Center

TELEPHONE NUMBER: . (912) 744-2057




0 I ]
| TELEPHONENUMBER: Information: (912),744-2629

STAFFING

Automateq Staffing Systems Network

TITLE: EMPLOYMENT INFORMATION SYSTEM - FEDERALJOB '
OPPORTUNITIES BOARD . | . & IR

AGENCY: Office of Personnel Management

‘ ' DESCRIPTION: ) IOPM’s Federal Job Opportunities Board provides the public and

-government agencies with current nationwide' Federal job infermation. ‘To access the
bulletin board, users simply dial commercial 912-471-3771 from a personal computer.
[(With an RS-232 port) via a Hayes compatible or Telebit modem (300 to 9600 baud).

. Callers may register at no cost by calling the systera and providing basic personal

information. ‘The Federal Job Opportunities Board, is equipped for coninection with

. most transfer protocols., The bulletin board’s services include: Up-to-date Fzderal

Job Opportunities Listings which include Regional and Area Office files, Federal job
opportunities listed by the state in which the job exists, Or the entire data base of jobs

‘nationwide, available in a variety of output formats; ability to scarch for jobs by .-

occupation code, state in which the job exists, view jobs on-line, or download ‘muitiple '

‘jobs in a file; Bulletins providing information about OPM and Federal Job

Information Offices, lists of Federal agencies, job fair and career days data, and
address files of offices where appiication materials may be obtained; user aid files
which offér an array of Federal Job Opportunities Board system information; and
electronic mait *0 allow sending and receiving messages between registered users; and
more. 'Current expansion plans include enhanced search capabilities, upgrading to

.enable the system to serve 64 (ines simultaneously, accepting on-line appiication

materials requests, and improved system networking capacity.

EQUIPMENT: . Personal computer with serial port or RS-232 port, or terminai

with RS-232 port. FJOB modems are compatible with Teiebit, .
Hayes, or Hayes compatiblé modems, 300't0 9600 baud. Co

PROGRAMMING LANGUAGE:  dBASE ITl Compatibie
CONTACT NAME AND ORGANIZATION:  Staffing Service Center |
‘ Information: Norma Lancaster -
. Technical Assistance: Curtis Hodker or

_Suzi Hamilton

1

Technical Assistance: (912) 744-2031
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Automated Staffing Systems Network

TITLE: EMPLOYMENT INFORMATION SYSTEM :- FEDERAL -
OCCUPATIONAL AND CAREER INFORMATION SYSTEM .

v

AGENCY Ofﬁcc of Personnel Managemém

' DESCRIPTION:' The Federal Occupational and Carcer Informatlon System isa
mlcrocompu(er -based career guldahce and pccupational
information system. The system is designed specifically to
assist Federal employees and job seekers in career planning and
obtaining information about Federal jobs. The current version,
which contains information ori about 600 occupations and 450
Federal organizations, is available on floppy diskettes. The system
was enhaticed in 1993 with the addition of vacancy and trammg
modules. The Systcm is updated annually

CONTACT N'AME AND ORGANIZATION Amiel Sharon or Mnchacl Reedcr Off' ce
of Personnel Research and Development

TELEPHONE NUMBER A. Sharon (202) 606-1192 ,
M. Reeder (202) 606-3591
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Automated Staffing Systems Network .

TITLE: EMPLOYMENT INFORMATION sYSTE,M ~JOB.FAIR
"+ .. INFORMATION SYSTEM ‘ ,

AGENCY: . 'Office of Personnel Management . o S
D'ESCRIPTXON: The Job Fair Information Syste}n'providqs nationwide information
, on job fair and career day events in which OPM participates or
- sponsors. Selected information from the system is available to
* Federal agencies via OPM's Federal Job Opportunities Board.
o “The entire system is available t0 and data are input by OPM
. Regional Offices and Washington Area Service Center.
EQUIPMENT:  Hewlett Packard 3000 Serics
PROGRAMMING LANGUAGE:  COBOL/BPLUS

_ CONTACT NAME AND ORCANIZATIONc Jim Maxwell, Office of Affirmative
' ' : - Recruiting and Employment -

TELEPHONE NUMBER:  (202) 6060870

1)
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Automated Staffing Systems Network

TITLE: APPLICATION PROCESSING -- S..CANNING SERVICES . ) ,

i

AGENCY: " Office of Personnel Management | : R

DESCRIPTION::  GPM provides automated support for competitive staffing S
: operations through high quality, hugh speed application and ) ‘ .
test processing. OPM scans documents, loads the resulting
data onto autom~ted invéntories housed on its nationwide C
distributed systems network on a daily basis, and prints notices
of results. Services are available through OPM's Statfing Service -
Center in Macon, Georgia, which uses National Computér Systems | . .
high volume high speed scanne.’s and OPM Area Service Centers
. and agency delcgated examining units which use table-top scanners:.

EQUIPMENT: Macon: National Computer Systems high speed scanners, ©
S HP3000, HP957, and 119967 computers handle scanning; ’
competitor inventorics maintained on network of HP922 and .
HPY37 minicomputers. ‘

Area Service Tenters: 640K IBMv‘compatibl.: PC, 1 floppy drive, S '
one hard drive, serial port, Sentry or OPSCAN S5 transoptic scanner,
dot matrix printer. - :

PROGRAMMING LANGUAGE: HP: COBOL; PC: Turbo Pascal
CONTACT NAME AND ORGANIZATION:  Staffing Service Center
. Programming:”  Rena Lewis
Processing:  Gary Wing
TELEPHONE NUMBER: Programming: (912),744-2058
) " Processing:  (912) 744-2122

i
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Automated Staffing Systems Neiwork.

' ‘ |

: .+ TITLE: APPLICATION PROCESSING TELEPHONE APPLXCA.TION Ce
L o a PROCESSING SYS"'EM o

AGENCY: Ofﬁce of Personnel Manigement I ‘ oo '

DESCRIPTION Telephone Application Processing is a touchtone telephone and
* computer-based system designed to speed and simplify the application
process. It is now in operation for Nurse paositions and has the )
potential to be-used for many other occupations.

Apphwnts access Telephone Application Processing by calling an 800
number which is answered by OPM’s voice résponse computer. Then,
. by responding to recorded voice prompts, applicants answer inquiries

about their education and experience and subsequently verify their
responses. The entire process takes only about 10 minutes: Once the
application is completed, it is processed by OPM computers to
determine applicant eligibility; the applicant records of eligible

" candidates. are loaded onto OPM's actomated inventories for
referral to hiring agencies, and the applicant is mailed a Nouoe of
Results stating their ratmg and status.

EQUIPMENT: . DEC Microva:_( 111 3600
PROGRAMMING LANGUAGE: Computer Associates Application Expert
CONTACT NAME AND ORGANIZATION:  Jeff Adair, Staffing Service Center

TELEPHONENUMBER: (912) 744.2092 -
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Automated Staffing Systems Network

TITLE: ‘APPU(‘ATION PR()CL&SWG - AU'I OMATED CASF E ‘(AM[NI\'G
SYSTEM -

AGENCY: Ofﬁce of Perwnncl Managemml

DESCR]P‘TION 'Ihc Automated Case Fxamining System (ACE: \) 152
microcomputer- -based a"phcauon that automates the previously manual case’
examining processing. The system increases the speed of Federal huing by providing
custom conﬁgurauons comprehensive data editing, automatic checking for matching
cases, printing of rating sheets, complete application maintenance and mqlury,
production of certificates, applicant notices of results a1d letters, auditing of
certificates, automatic purging of expired records, and complete dara hackup. The
system also facilitates processing by providing "sound alike” searciing capablity; and
extensive data look-up tables including: job series & position titles, agency codes, zip
codes, duty location names, & eligibility messages, all of which can be updated locally

As an examining office receives SF 39 requests for certificates of eligibles, the
information is key entered into the ACES. Applicat’on information is key entered into
the system s applications are received and once applications are rated, the ratings are
entered 1nto the system. The examining office begins the ACES procedure for issuing
a certificate, which will prepare a Certificate of Eligibles, a Notice of Results or
Referral Letter for each anplicant, and an extract for-an automated link with OPM’s
Management Summarv Rreports System. Once the hmng agency has returned the
certificate, the examining office will review all acuons taken by the agency and audit
the certificate through the system.

The ACES is available to all OPM Service Cemcrs and 10 agencies 'with a dclgganon-
for case examining. All OPM regions are proficient at conducting agency training on
the system and an interface with OPM’s Microcomputer Assisted Rating Schedule
(MARS) is under development whuh will automa.ically rate ACES apphcauon&

EQUIPMENT- l[!M AT compatible personal computer with a 20+ MB hard disk,
640K RAM, 5.25" high density disk drive, monitor, printer.
A modeim and communications software package are also
ncc&ssary 10 link wuh OPM’s autom.ﬂed suf.mg computer network.

PROGRAMMING LANGUAGE FoxPro

CONTACT NAMF AND ORGANIZATION: " Tonya Maynard or Rena Lcm% Staffing
Service Center

TELEPHONE NUMBER: ~ T. Maynard: (912) 7442077
R. Lewis: (912) 744-2058
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Automated Staffing Systems Network

TITLE:  APPLICATION PROCESSING ~ MICROCOMPUTER ASSISTED
" RATING SYSTEM : : B

AGENCY: "' Office of Personnel Management «

DESCRIPTION:  The Microcomputer Assisted Rating System 1s an automated system
S that guides personnel staffing specialists and ¢ byect matter experts

through creating automated rating schedules for occupations where
- DO written test is required. ‘ '

C Applicanis'respond to mixllﬁple choice questions on a scannable,
supplemental questionnaire. A desktop scanner is then used to
. enter applicant responses into a personal computer for rating,

K “The personal computer rates the responses using the Microcomputer
Assisted Rating, System created rating schedule to determine the
basic _'.Agihllu_y and a numerical rating. The system also includes
advanced features (o screen applications 1o ensure they were Sled

. timely. Microcomputer Assisted Rating System records can easily be
|, moved to automated applicant inventones o OPM's Competitive
" Recruiting and Examining System or Automated Case Examining
System. : ‘ S

EQUIPMENT: 486 personal computer, internal or external modem, National
Co Computer Systems OPSCAN $ scanner and printer. :

CONTACT NAME AND ORGANIZATION:  Rena Lews, Staffing Se~vice Center or
S Van Yee, Office of Statfing Policy
. and Operations -

'
'

TELEPHONENUMBER: 'R, Lewis: (912) 744:2058
o V. Yee: -(202) 6060950

) t
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STAFFING

Automated Staffing Systems Network

. ! ' ta

TITLE:  AUTOMATED REFFRRAL -- AUTOMATE D APPLICANT

‘ CERTIFICATION SYSTEM . L S .
AGENC\"; Office of Perscnnel Managcmem v Cooe
DESCRIPTION:" The Aumm ited-Apnlicant Certification Smcm isa romponem of

QUIPMFENT:

OPM's Automated Applicant Referral System which enables agencies. | ,
to request certificates of ehgible applicants and receive them in
30.minutes or less via their fackimile' machine. Akmmcs dialinto. i -

‘the system and enter sedrch ¢riteria using their telephone keypad

in response to synthesized vome prompts from the computer. A

* search is then made of the appropriate automated competitor -

nventories in OPM’s nalion'\ndc‘aulon%aled staffing network and R
the compilec certificate is transmitted vig facsimile to the requesting
agency by the OPM computer. The Aulomated Apphcant )
Certification System is operationally the same ‘as,the Automated - A
Applicant Referral System, but produces formal certificates which
require’ adherence to veterans preference, rule of three, and other
relevant regulations. The system is currently being used in certification
activity with the Administrative Careers with America examining
program and in the next 3 to 5 years will be expanded to cover’

virtually all examinations for which ce'url,atcs are mucd .

M ralnb microcomputer handles commumcauons with touchtone ;
telephones; Hewlett Packard 3000 processes records of

applicants; Biscom, Inc. microcomputer utilizing custom

hardware and software handles facsimile communications

1o agencies. '

PROGRAMMING LANGUA(‘E PASCAL and COBOL S '

CONTACT NAME AND ORGANIZATION:  Marvin Martin, Staffing Service Center

TELEPHONE NUMBER (912) 744-2138
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Automated Staffing Systems Network’

- TITLE: ' AUTOMATED REFERRAL -- AUTOMATED APPLICANT ‘
' REFERRAL SYSTEM o ‘ '

. .AGENCY:  Office of Personnel Management

- DESCRIPTION:  OPM’s Automated Applicant Referral System enables agenciesto " '

request certificates of eligible applicants and receive them in
30 minutes or less via their facsimile machine, Agencies dial into
.. the system and enter search criteria using their telephonc keypad
* in response to synthesized voice prompts from the computer. A
search is then made of the appropriate automated competitor
inventories in OPM’s nationwide automated staffing network and
+ the compiled referral list is transmitted via facsimile to the requesting
. agency by the OPM computer. The system is'currently operational
for the Engineer, Physical Scientist, Mathematician, Accountant '
and Auditor, and Clerical competitor inventories. In 3 to § years
the Automated Applicant Referral System is expected to be expanded

to cover virtually all of the automated examinations for which OPM - -

is responsible. : '

PROGRAMMING LANGUAGE:  PASCAL and COBOL

. CONTACT NAME AND ORGANIZATION: Van Yes, Office of Staffing Poli

qyand
Operations . - L

TELEPHONE NUMBER:  (202) 606-0950
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STAFFING

Automated Staffing Systems Network -

TITLE: AUTOMATFD REFERRAL -- DEFENSE OUTPLACEMENT

) REFERRAL SYSTEM ",

' ¢
'

AGENCY: Office of Personnel Management

DESCRIPTION:  The Defense Outplacement Referral System is a coordinated etfort
between the OPM and the Department of Defense to provide early
placement opportunities for Deferise employees and spouses likely
to be affected by downsizing measures. Registrants are entered into
the system’s automated inventory daily through the electronic
transmission of civilian registrant files to OPM’s Staffing Service
Center in Macon, Georgia, and military member files to the Defense
Manpower Data Center in Monterey, California. Federal agency
requests are filled by the Staffing Service Center and are made
using the same telephore number and identification code as for '
OPM’s Automated Applicai.t Referral System. State and local
governments and private employers access the Defense Outplacement
Referral System through the Defense Manpower Data Center. - , ,
Emplaysrs may request referral lists of current Defense civilian
employees and spouses. departing military members and spouses,
or a combination of these. Requests are made via a touchtona
telephone keypad, specifying search criteria in response to recorded

' voice prompts. The necessary search, list compilation, and facsimile
transmission are then performed by the system computers and
requested lists are delivéred via the employer’s facsimile machine in .
45 minutes or less.

EQUIPMENT: Microlog Ticrocomputer handles communications with touchtone
. telephones; Hewlett Packard 3000 processes records of applicants;

Bisom, Inc. microtomputer utilizing custom hardware-and software
handles facsimiie communications to agencies :

PROGRAMMING LANGUAGE:  PASCAL 'and COBOL
CONTACT NAME AND ORGANIZATION:  Marvin Martin, Staffing Service Center

TELEPHONE NUMBER: (912) 744-2138 . ' '
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Automated Staffing Systems Network

l

TITLE: AUTOMATED REFERRAL - JOB READY DISABLED VETERANS
Co CONNECTION * - C '

AGENCY: Office of Personnel Managemenf

.DESCRIFTiON: The Job Reédy Dis:libled Veterans Connectio'n was devcléped in

~ agreement with the Department of Veterans Affairs to assist in placing “job ready” .

disabled veterans in the federal workforce. The system employs computer, touchtone
telephone, and facsimile technologies to quickly identify and refer job ready veterans
with servicé-connected disabilities of 20 to 100 percent to Federal agencies for
noncompetitive appointment. ' ‘ ' R

Registration requires only filling out a simple one-page form and either mailing it to
OPM's Staffing Service Center for key entry or dialing into OPM’s Telephone

- Application Processing system and entering information via the touchtone telephone

kéypad. Registrants receive either an enrollment notice or a reject notice and "good"
records are loaded onto a data base on OPM's automated staffing network for a
six-month eligibility period. : ‘

Federal agencies can obtain referral lists of Job Ready Disabled Veterans Connection
registrants through the Automated Applicant Referral System. Agencies simply dial
into the Automated Applicant Referral System, use their identification code, and key
enter their request criteria via the telephone keypad. The system then accesses the

* Job Ready Disabled Veterans Connection data.base, conducts the search, compiles

the referral listing, and transmits it to the agency’s facsimile machine in 45 minutes or

less.

EQUIPMENT: Microlog microcomputer handies communications with touchtone
* telephones; Hewlett Packard 3000 processes records of applicants;
Bisom, Inc. microcomputer utilizing custom hardware and software
handies facsimile communitations to'agencies .
PROGRAMMING LANGUAGE: PASCAL and COBOL
CONTACT NAME AND ORGANIZATION: Rena Lewis, Staffing Service Center

TELEPHONENUMBER:  (912) 744-2058
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' ' Autoniated Staffing Systems Network

'

TITLE: WORKFORCE PLANNING - WORKFORCE QUALITY DATA BASE ',

AGENCY:  Office of Personnel Managemem

f

DESCRIPTION: OPM s. Workforce Quality Data Base is an automated data base of
quality assessment inforrhation on applicants and new hires into
Federal occu pations. Information collection and entry began in
May-of 1989. The data base now includes information on close to
600,000 apphcants and new hires covering' 260 occupauonal senes

l-_QUlPMENT IBM Mamframe .
PROGRAMM!NG LANGUAGE. SAS and COBOL

CONTACT NAME AN D ORGANIZAT!ON Daniel Corts Office of Personnel o '
Research and Development

TELEPHONE NUMBER: . (202)606-1366

'




STAFFING

Automated Staffing Systems Network '
TITLE: WORKFCRCE PLANNING - MULTIPURPOSE OCCUPATIONAL |,
"~ SYSTEMS ANALYSIS INVENTORY-CLOSED-ENDED ‘

AGENCY:  Office of Personnel Management

 DESCRIPTION:  OPM’s Office of Personnel Research and Development, has
: . developed a comprehensive model te give agencies the tools they
need to make workforce quality assessment and improvement an = - 0
. integral part of their humnan resource management strategic plans.” -
" OPM is working with agencics to assemble both Governmentwide
and agenq—spec:ﬁc data bases to support the model. Databased
human resources management producLs will be made available ‘ : ,
dlrectly to agencies by OPM through personal computer-based o ) S
systems, giving managers and personnelists direct access to o :
* information to help them address their unique workforce planning
“and development requiréments successfully. The model has been
. appliedtoa Govcmmentvndc sample of executives, managers, '
and supervisors. The result was a comprehensive succession and
development planmng model with universal human resources
management application. The model is ‘currently being applied to -
77 clerical/technical occupations, and 4 future Mulupurpme
Occupational Systems Analysis Inventory-Closed-Ended-application’
i$ being planned for professional/scientific occupations.

EQUIPMENT: . IBM mainframq arid IBM compatible microcomputer
PROGRAMMING LANGUAGE. C++ CLIPPER, FORTRAN SAS, SPSS

CON'I‘ACI‘ NAME AND ORGANIZATION  Donna Gregory or Randy Park, Office of
. o Personnel Research and Development

TELEPHONENUMBER:  (202) 606-0860
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STAFFING .
Automater’ Staffing. Systems Network' ' . V
. TITLE:  WORKFORCE PLANNING - VALIDATION STUDIES
- AGENCY:  Office of Personnei Management RS oo '
'DESCRIPTION:. The Ofiice of Personnel Management ¢ollects data on jbb
. performance by ocgupation across agencies, and éxplores .
. the correlation of these data with data collected on - . ' " '
examination performance in order to provide agencies ‘ '
with informatiqn on the predicted quality of job candidates.: -
EQUIPMENT:  IBM mainframe L N L e
PROGRAMMING LANGUAGE: . SAS '
- CONTACT NAME AND ORGANIZATION: Magda Colberg, Office of Personnel .
' 4 : " Research and Development . S co

TELEPHONE.NUMBER: ,  (202) 606-0880




STAFFING

.Recruitment’ '

TITLE: P;{s.u‘.cs VIDEG: CIVILIAN EMPLOYMENT INFORMATION
. SYSTEM . ‘ '

AGENCY: Department of Air Force

DESCRIPTION: . A menu-drivén,'intcracﬁvc video information system to aniswer the '

questions applicants and employees most commonly ask about
Federal employment. Topics include information on available
jobs, applicatjon and selection procedures, career ideas, veterans
preference, reinstatcmcpt policies, and employment benefits. -
EQUIPMENT:

printer. Housed in kiosk.
PROGRAMMING LANGUAGE: = QUEST (TM) Authoring System

CONTACT NAME AND ORGANIZATION: Sheila O’Connor, HQ USAZ/DPCP

TELEPHONE NUMBER: DSN: 227.5121

Commercial: (703) 6975121

83
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TITLE:'  JOB HOTLINE o S
AGENCY:  Commodity Futures Trading Commission L
- DESCRIIPHON:. . Automated Hotline that provides prdspg:ct‘n(c épph’cam.s with .
' ' informiation on current vacancies, information.on how to apply -
for positions, and & way for applicants to leave their name and
-address so that a copy of an announcement can be mailed to the -

., individual. ) . , )

'

EQUIPMFNT: , Micrdcompu(er based system purchased through commercial vendor
,PROGRAMMIN(;LANGUAG_E:' Uﬁiquctovendér« g ‘ o

' CONTACT NAME AND ORGANIZATION: - Chuck Lang, Personnel

TELEPHONE NUMBER: . (202) 2543275




STAFFING

Recruitment

(TITLE:  RECRUITMENT SOURCES SOFTWARE PACKAGE . C _ :

AGENCY: ' Department of Hou§ing and Urban Development

'DESCRIPTION: ,

EQUIPMENT:

This is a simple menu-drven program designed to generate mailing ' o ,
labels for Vacancy Announcements and Recruitment Bulletins for ' ' '
targeted recruitment sources (i.e., minority organizations, State

Employment Agencies, colleges; OPM offices, professional ‘

organizations, etc.), . ‘ o

IBM compatible microcomputer

PROdRAMMlNG LANGUAGE: dBASE II PLUS

‘TELEPHONENUMBER:  (404) 3314080

' CONTACT NAME AND ORGANIZATION:* William E. House, Persannel Division, .

Atlanta, GA
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E Recruitment

Tl_TLE:.' AGENT RECR UITING TRACKING SYSTEM {(ARTS), PHASE | Y
AGENCY: Department of Justice, Drug Enforcement Administration ~ ‘

DESCRIPTION: " This is a management information rystem for s cial agent

: recruitment unit files and records. . , system application which
will enable the Special Agent, Recru ing Unit to manage the
anticipated hiring of 1600 new Specic | Agents over the next 2.5-3
years and to manage and process the information pertaining to '

" the applications anticipated on an annual basis. Propose to
implement ARTS, Phase 1, in 19 Field Divisioas. .

i

EQUIPMENT:  Office Automation - UNISYS .
PROGRAMMING LANGUAGE:  'PROGRESS (ARTS Multi-user)

CONTACT NAME AND ORGANIZATION:' Linda Ward, Drug Enforcement
' : . Admimfst'ration . '

TELEPHONE NUMBER: . ' (262) 307-4112 ‘ . . : ' : o ‘ '




STAFFING |

Recruitment

'l'lTLE. . DEAJOB lNFORMATION SYSTEM (DE.NIS)

AGENCY Dcpar'mcm of Justice, Dru g Enforccmcm Administration

DESCRIPT(ON'

EQUIPMENT

In order to maintair, and access the vast data base associated with -
te Special Agent oocupauonal series, an automated job information
system (DEAJIS) was developed. The job information is used to
validate DEA personnel/human resoyrce managemenit programs

- and to est :blish ongoing support for Special Agent staffing and

recruitme nt, performance appraisal, training and development. '

) Bcgmmn in 1985, DEA began design of an automated, on-line ]ob

informat on system which utilizes the information derived from &

multi-py pose job analysis. DEAJIS presently supports the (ollowmg L
. major cojectives: '

1) document the Spccxal Agcnt job anatys:s and concomitant

’ data collection rcu,rds,

» 2) entry and analysas of performanoe appransals and

3) inquiry against job analysns information and linkages to other
DEA human 'resource management systems.

DOJ mainframe computer systcm model 204

CONTAC!' NAME AND ORGANIZATION{ Jeap McNelis, Drug Enforcen.ent

Administration, Office of Persoanel,
Validation & Analysis Staff

TELEPHONE NUMBER: (202) 307-4143
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Recruitment

TITLE: ' AUTOMATED JOB INFORMATION SYSTEM (AJIS)

'
)

AGENCY: Departmentof the Navy

DESCRIPTION:  The Automated Job Informatior, System (AJIS) s a:
microcomputer-based menu-driven system developed by the
, Office of Civilian Personnel Management Northwest Region.

AJIS provides on-line-access to the public for federal vacancies

by geographic location and occupational category. Eachposted +
,vacancy provides relevant information such as the job title, mimnimum

* and maximum salaries, job location, description of duties, and.’
Application instructions. AJIS also provides on-line access to
‘resumes of separated federal employees to registered public
and private employers.

EQUIPMENT:  Varied ,
CONTACT NAME AND ORGANIZATION: OCPM Persorinel .Automation Branch _

TELE"HONE NUMBER: DSN: 2266779 -
- " - Commercial: (703) 6966779 ..
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' TITLE:  AUTOMATED Jog INFORMATION SYSTEM (asis)

s

'AGENCY; Office of Personnel Management

DESCRIPTION: The Automated Job Information System (AJIS) 15 2 compu’erized '
~ ", outplacement system intended 1o provide locay employment ’
assistance. The AJIS's main PUTPOSE i twO-[01d: (1) 10 assist (he
- Sacramento Army Depot and McCieltan AFB Wwith the outplacement
of their surplus employees; and (2) o assist jocaj emplogers in filing

i

- EQUIPMENT:  viyrieq

CONTACT NAME AND ORGANIiATlON: Susan Fong-Young, San Francisco
o . Scmce Center ) :

TELEPHONE NUMBER: . (916) 5513270




STAFFING . !

Recruitment ,

TITLE: ELF.CI'RONIC BUI.LETI_N BOARD SERVICE . '

AGENCY:.  Office of Persornel Management.. ‘ ' . ‘
DESCRIPTION:  The Electronic Bulletin Board Service (BBS) provides Federal job
" information for the Chncago'Regmn. The system 1s pperated by

the Detroit Area Office. The BBS can be accessed by anvone

with a computerwith a communications modem day or nrehit, .

7 days a weck. The system is easy to use, asks a few questions, . - o
moves right on to a list of Federal job amnouncements. For many
‘of the jobs on the list there are assogiated files containing detarled

descriptions,of the duties and qualifications requirements. There

are also other files on the BBS, including a Best Bets file, histing the .

Jobs for which there is the greatest demand for fiew hires. The user
can "download” the files so that they can be read or printed
whenever desired. - S

CONTACT NAME AND ORGANIZATION: ,DaVia Nason, Detroit Area Office

‘ '

TELEPHONE NUMBER: (313) 226-7522 )




STAFFING

Recruitinent

TITLE: FEDERAL EMPLOYMENT DATA SERVICE (FEDS)

"AGENCY:  Office of Personnel Management

DESCRIPTION:

EQUIPMENT:

. The Federal Employment Data Scnﬁ;e (FEDS)isa

microcomputer-based menu-driven system developed by the!

Office of Personnel Management's Washington Area Service Centet.
FEDS is being used to aceess the Federal Job Opportunity Listing, ’
current examnation information and many other pnmary (Federal

* - employment information) topics of public inquiry. This system

is currently piloting in the Federal Job Informatcen Center in
Washington, DC, with distribution to OPM area offices
nationwide. Agencies and congressional offices that handle
Federal job information inquirics may also be interested in FEDS
as it will allow the user to access current emplgyment opportunities

* worldwide. FEDS will be distribuied via Electronic Bullétin Board
- System and requires several megabytes hard disk space.

- Microcomputer

CONTACT NAME AND ORGANIZATION: “Peter Strauss, Washington Examining e

Services

TELEPHONE NUMBER: (202) 606-0864
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STAFFING

Recruitment

TITLE: TOUCHTCNE JOB INFORMATION SERVICE

'
t

AGENCY:  Office of Personpe! Man‘agcmem

DESCRIPTION:  Computer based systems prowde 24 hour-aday Federal ;ob
information for the 14 state Chicago chnon The systems contain
a variety of information on Federal empioyment, including jobs for
which we are now accepting applications, summer ¢mployment,
student programs, véterans’ preference, and retirement.. Callers
select topics using keys on their'telephiones. Voice prompts tell
the caller the appropriate numbers for each topic. The systems
take requests for application packages, and allow the callers to
leave messages which will be responded to by the close of the

next working day. This system will be eliminated as its functions
are performed by OPM -wide. systems.

'

'‘CONTACT NAME AN D ORGANIZATION James Coucrcll Chlwgo chlonal Office

TELEPHONE NUMBER._ " (312) 353-2930




‘ AGENCY Office of Petsonnel Managcment

STAFFING

Recruitment

" TITLE: - WASHINGTON AREA SERVICE NETWORK (WASNET)

D!-’SCRIFI'ION: " WASNET is the mxcmcomputcr-bascd Electronic Bulletin Board : ' . o

. System of the Washington Area Service Center. Primary audlences
include Federal agencies, colleges, universities, State Emnloyment .
; . . Service offices and special interest groups, i.c., handicapped and o t " v
C " veterans’ groups. WASNET contains mformauon 'on Federal job ‘
information, recruiting and placement, training and various other

topics of concern to the community. chxstrauon is free.

'

CONl‘AC'l‘ NAME AND ORGANIZATION . Bill Robmson, Washmgton Area Semcc
- Centcr

TELEPHONE NUMBER: (zoz) 606-1848



STAFFING

Examining ,

TITLE: AUTOMATED EXAMINING SYSTEM .

AGENCY:  Department of Interior

'DESCRIPTION:  The National Park Servicz uses this system to aulomanmﬂy process
approximately 30, 000 applications from the publit and produce registers of eligibles
for use by park managers in filling summer and wir'ter ‘scasonal positions. An optical
‘mark reader scanner is used (o scan application da'a from the 16 page mark sense
application form into the seasonal employment dat» base: System software reject
applicant records that do not meét certain edits such as citi.enship, SSN, lowest grade
indicated, etc., and produces a notification letter { r each application scanned. The
software next rates applicant records for basic C|I£ ibility and then seores eligible
records against 2,000 rating guides. Registers'in score and veteran preference order
ate produced for approximately 340 park areas. Tais entire process (cdits, basic
cligibility determination, scores dgainst rating criteria) is accomplished in less than 30
minutes.. Individual applicant records are rated and. scored in seconus.

Grapmcal screens, whxch run as applications of QNX Windows, are used to view and
edit data in (he data base. The screens are very similar in appcarancc to the papcr
apphcauon form from which the data are scanned..

The system produces reSumes of applicant data scanned from the application for use
with ad hoc regnslers A variety of demographic reports from the applicant data basc
i.e., number.of apphcams by staté, educational levels, age range of applicants, .
numbers eligible, numbers quah"lcd by grade, source of recruitment, etc., is also
available. chnsler data, such as score range, numbers of ehglbies for cach regls(cr
average score, eic., can also be produced. '

EQUIPMENT: The system resides on rietworked personal computers and utilizes the
QNX operating system, a multitasking system that can run severai
different tasks at one time and QNX Wirdows, a graphical user
interface.. Optical Mark Readcr Scanner and laser prmters

PROGRAMMING LANGUAGE. , 'c

CONTACT NAME AND ORGANIZATION Mary E. Jackson, Personnet Dmsmn
National Park Service

TELEPHONE NUMBER: ©  (202) 208-4577 . '
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STAFFING

C Examining

TITLE: AIJTOMAT'ED EXAM RE‘G[STER (AER)I
‘ AGENCY$ - Department ofiustiée, Immigration & Naturalization Service

" DESCRIPTION: The system maintains applicant information and issues registers for - . ,

positions for which we have delegated examining authority. Once , ' |
an exam is administered, pertinent data are keyed on ‘each applicant. o
When a vacancy occurs, a certificate of eligibies is produced along

" with mailing labels for contacting the eligibles. - Veterans are
automatically afforded preference in accordance with FPM

. tegulations. Selections are entered and names are removed as
- appropriate. o C

EQUIPMENT::  IBM compatible microcomputer
PROGRAMMING LANGUAGE:  CLIPPER
|- :  CONTACT NAME AND ORGANIZATION: Bill Caddell, Immigration &
: ) o ' i B Naturdlizatior Service,.Southern

. Service Center

TELEPHONE NUMBER:  (214) 767-7295




STAFFING

Examining ' )

TITLE: ECONET ‘ ) ' Lot
AGENCY:  Department ¢ of Navy, OCPM Nonhcast Region and Office of Personnel
Management

DESCRIPTION: PllOl project between OPM and OCPM to allow transmittal of a
"Request for a Certificate of Eligibles,” SF 39. Request is transmitted
electronically from the personnel office to the OPM area office. -
Processing is performed overnight from the area office to the OPM
mainframe in Macon, GA. A certificate is returned to the area
office for access on a one-day turnaround. Three pllot test in the
Phlladelphla area.

EQUIPMENT: IBM XT compauble/commummuons sottwarc Reflection S
PROGRAMMING LANGUAGE: . FoxBase +/Reflexion
CONTACT NAME AND ORGAN IZATION: OCPM Personnel Aulomauon Branch

Tl;LEPHONE 'JUMBER DSN: 2266779
Commercial: (703) 696-6779




STAFFING

Examininé

'TITLE:  FASS ACTIVITY REPORTS o , ,
AGENCY:'  Office of Personnel Management

" DESCRIPTION:  The Office of Washington ‘Examining Services’ Financial, -
' ) Administrative and Sociat Science (FASS) Examining Division
_captures$ and compiles data on their application and certification
_ activities. These activities include Delegated Examining Unit
(DEU) occupational coverage, audit dates, the number of
. , oo . applications processed and selections made by each DEU;
. ' e . : direct-hire authorities issucd and number of appointments by agency,
' E . . including job fair and individual agency direct-hires; correspohdence
' . ' control; and the number of case examining requests for‘eéach agency.-

‘EQ'UIPMENT:' Midowmputer' o . BT
| L : ' PROGRAMMING LANGUAGE:  dBASE IIl PLUS

CONTACT NAME AND ORGANIZATION: Mary Coleman, Office of W,ashingt‘on
. : , o Examining Services :

TELEPHONE NUMBER: (202) 606-2575
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STAFFING
Examining

TITLE: "TESTING MANAGEMENT SYSTEM

AGENCY: ' Office of Personael Management

DES'CRlPTK‘N:‘ * This cor'n[;ut& tased system is uscd for the scheduling and

. monitoring of a network of intermittent and part-time test

examiners who give competitive civil service exams and also
reimbursable exams for other Federal agencies. The system
permits automated scheduling of test applicants and compiles
and records$ summary reporting information. The system is
menu-driven and network capable. :

EQUIPMENT:  IBM compatible microcomputer

PROGRAMMING LANGUAGE:  CLIPPER

CONTACT NAME AND ORGANIZATION: Richard Snydér, Dallas Régional Office

TELEPHONE NUMBER: (214) 767-3799
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STAFFING - i

l ) ,iklpp‘licant Supply Files
TITLE: RECRUITMENT TRACKING SYSTEM
AGENCY: 'Agcncy for International Devclbpmem '
DESCRIPTION:'_ . Recruitment tracking system prowdcs the recrumng offce the ablhry
: - to tapture mail, recruiter, and interviewer information on
applicants. Provides a knowledge pool of KSA's of individuals
‘secking employment.
EQUIPMENT:  IBM 3083 [DMS
PROGRAMMING LANGUAGE: - COBOLII

CONTACT NAME AND ORGAN lZATION Barbara English, Personncl Paul Eavy,
~ Information Resources Managemem

TELEPHONE NUMBER: B. Engllsh (202) 663-1447
' ‘ P. Eavy (202) 875-1353




STAFFING

Applicant Supply Files

TITLE APPLICANT FLOW SYSTEM ¢ ARY)

AGENCY:  Department of Agriculture, Fopest Senvice '

DESCRIPTION

EQUIPMENT:;

'

Thiis system collects Uald 1n Order 10 track app! heant nmgrcssron
.through the statfing pr(m 55, with the inform. lmn i the data
base used to: N

'
'

(a) collect and transmut datarto the néxt higher organ: zation
level for the USDA I)unun\uduon Pr(\Jul

- (b) an.atwu ad\cr% mxpau at dx‘fm.r‘l stages of :hc. sdccuon
proco&s and/or by PAT( O code or olhcr “anables. "

(c) elcctromcalk) gmemtc Certificates OH ligibies.
(d) dcvelop other reports for analysis of rLcruxtment and
afﬁrmdlwe action.

Ddla Ftncrdl MV Series .

PROGRAMMING LANGUAGE Oracle Data BdSC programmed in Fortran

.

CONTACT NAME AND, ()RGA.NI?ATI()N Kristen Rusk Personnel Management

Work. I’orce Managcmem & S)stems

TELEPHONE NUMBER: (703) 235-8038

.
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TITLE: PERSONNEL APPLICANT SUPPLY SYSTEM (PASS)

AGENCY:  Department of Agriculture, Food IandNutnuon Service, Mid-Atlantic -

. STAFFING
Applicant Supply Files

- Region
DESCRIPTION: , PASS is a very simple electronic filing system to catalog ap.lications
. ' for positions where an applicant supply file 1s mamtained.- The

syslérr'x allows users to cade the automated record for geographic
 locations and the highest grade to which the applicant can be _
abpoinled. The system also prints letters to the applicants mforming .
* them that their applications were accepted. PASS has the abitity to

print a list of potential qualified applicants based on geographic
- location and grade of the pos;tion to'be filled. : '

' EQUIPMENT:  IBM compatible microcomputer and/or LAN

PROGRAMMING LANGUAGE: dBASE III PLUS

CONTACT NAME AND ORCAN'IZATI()N: Jim Kay, Regional Personnel Officer, :

Mid-Atlantic Region

TELEPHONE NUMBER: . (609) 259-5078
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STAFFING
. ‘Applicant Supply Files |

TITLE: APPLICANT TRACKING SYSTEM ' )
AGENCY:  Commodity Futures Trading Commission S
DESCRXPTION: Contains information about applicants and vicancy applied for
‘ . Provides quick response on “where ‘in the process” questions,
generates lists of applicants when announcements close, and |
provides for the avtomatic generation.of lettcrs.

EQU,IPMENT: ¢ MS-DOS compatibie microcomputers
PROGRAMMING LANGUAGE: ADV REVELATIONS Data Base
CONTACY NAME AND ORGANIZATION: Chuck Lang, Personnel

TELEPHONENUMBER:  (202) 254-3275
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STAFFING
o s Applicant Supply Files

TITLE:  OVERSEAS PROGRAM SYSTI'M.
" AGENCY..  General Accounting Office

DESCRIPTION:  The Overseas Proyram Sistem (OPS) 1c a FowBaose system created

: 1 Process apphicaits for overséas postions. OPS includes features
for adding appivanis modiing appoart reeords, adding the hire
umt to the applicant record, andd viewsng an apphcant record. The
system automatically generates peosonnel information on applicants.
OFSincludes butltan’reporting features, including 7 reports as well as °
-the option to generate a certificate. The system also includes system
maintenance procedures for updating the master employee file and
reindexing the files. ‘

. EQUIPMENT:. IBM compatible mictrocomputer
l = PROGRAMMING LANGUAGE: ~ FOXBASE
CONTACT NAME AND ORGANIZATION:  Rchecca Taylor, Personnel

TELEPHONE NUMBER: (202)512-3252 ' : : '
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\ SEAb ISy '

Applicant Supply Files

TITLE: AUTOMA LD ANNOUNCT M N ih '

AGENCY: Dv.partmcm of Hm thand Hur‘mr‘ Set mcu

DESCRIPTION: © . The Automated Anroun.eriens sysiem allows the entry of
! ' mfnrmnmn ahastapp x\.lnx\(t I .a[\,\r u\al\mrc rclmdcxpcrlcncc
' score. etficesmwhy K the empiogee is willing to work, emplovee
! name. ande) Al recnnds can he printed, cdited and ¢ utmmmlfy
© O fransmatted (o man. wement The program s bc nenic (md can be
easily )w"ud foruse by other atices

EQUIPMENT: IBM Compatible .»\I
PROGRAMMING LANGUAGE: Paradox Applications Language

CONTACT NAME AND ORGANIZATION:  Junine P. Horrhicek, Regional Personnel
Office, New \ork

TELEPHONE NUMBER (’l ) 26343006,

. . . -




o STAFFING

Applicant Supply Files'

TITLE: BO--THl SEATTLE AUTOMATED APPLICAN"IS FILE SYSTEM
AGENCY: Dcpartmenl of hcalth and Human Scmcuv
DESCRIPTION: - BQ 15 3 uscr.mcnd.'y program to malch Job applicants to job ‘

vacancies. Data bases of applicants and vacaicies are easily maintained. For a
vacancy, BQ Wl" scan the spcc.ﬁcd applicant files (or all files) for applicants-available

* for jobs in terms of pasition, grade, focation and other requirenents. A file is created

for that vacancy which can be edited as applicants’ quahﬁcanom are further checked.
Raungs can be added or imported from a different file. BQ lists can be produced for
" those who quahf) Majo. features of the program:

- Fast input scheme - onry essential data required (user determined)..
~ Flexible number of applicant pools status OVC, etc.
Easy to establish geographic/job availability, codes for any region.
~ Appticants can be coded as available for "anywhere in Greater Dallas.”
Apphcants can be available for any number of locations or posmons
. Complclery menu driven. :
- Automated BQ lists. After vacancies entered, syxtem can;
* Quickly scan applicant pools for available applicants;
he Clas§ify applicants as competitive, lateral, CLG;
* Frint rating worksheets for applicants; -
* Store applicant infoin vacancy "folder’ for later work;
. * Aliow easy scoring/elimination/editing of applicants in folder;
*, Import scores from a common databank of scores for that job code;
) * Produce customized BQ lists (Top 8, random selection, etc.).
~. User makes decisions; program does the work.
- Automated notification letters for cxpx'ed applications.
© = Automated record -keeping with reports showing apphmnt avallabllny and history
" of referrals. : ‘

EQUIPMENT:  Microcomputer running DOS
PROGRAMMING IANGUAGE: dBASE oomplled wuh chksnver

CONTACT NAME AND ORGANIZATION: - Havens Tipps, Regional Personnel
. Office, Seattle Washlngton '

| TELEPHONENUMBER:  (206)615-2030

105 .




STAFFING

Applicant Supply Files - ,

) . l
TITLE: AUTOMATTZD APPLXCATIONS (AUTO APPS)
AGENCY:- Depanmem of Navy o
DESCRIPTION:  Maintains an inventory of applications. Reports and browse features

allows sorting by agency, functional category, and other-categoncs

Effecuve when mamtammg an mvemory of applications.
EQUIPMENT- " IBM-XT compatibles; Novell or Bayan Vines Network ‘
PROGRAMMING LANGUAGE FoxPro
CONTACT NAME AND ORGANIZATION: OCPM Personnel Automation Branch

TELEPHONE NUMBER: DSN: 226-6779
Commercial: (703) 696-6779
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STAFFING
A'pplicant‘Supply Files

" TITLE: HANDICAPPED APPLICANT REFERRAL
AGENCY: Deparimem of Navy, Trident Sub Base, Bangor, WA

'DESCRIPTION: Maintains a data base of ‘handicapped applicants for referral
" purposes. . L ‘

EQUIPMENT: . IBM-XT microcomputer
PROGRAMMING LANGUAGE:  JBASEIII
' CONTACT NAME AND ORGANIZATION: OCPM Personns Automation Branch

TELEPHONE NUMBER: DSN: 2266779
‘ Commercial: (703) 6966779
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STAFFING

Applicant Supply Files

TITLE VOLUNTARY APPI ICATION FILI‘
AGENCY:  Department of Navy, Tndent Sub Base, Bangor WA '

' DESCRH’HON Maintains. apphcauom fora vanety of occupatlons and under a
. variety of appomtmg authorities

EQUIPMENT IBM XT mlcrocompulcr
PROGRAMMING LANGUAGE FoxBase '
CONTACT NAME AND ORGANIZATION OCPM Persdnnel Au:omauon Branch

TELEPHONE NUMBER DSN 12266779
Commercial: (703) 696-6779
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~ ' . o " STAFFING
Applicant Supply Files -

0 TmLE: APPLICANT REVIEW SYSTEM (ARS)
.. AGENCY: ' US.Nuclear Regulatory Commission

' DESCRIPTION: The systcm is designed to prowdc for the storagc and retrieval of
. .. information pertaining to applicants for agency employment. The |
- , ‘ . System is networked throughout headquarters (Washington, DC)
Co Do e ' and regional offices. Data contained are both personal and
: " o skill-oriented, providing for the capture of work preferenw as
o o ' “ 7 wellas professional training. Output producis are gcncral?y
o applmm usts based on management ne:. ':Is

' ‘EQUIPMENT: : Data Gcncral MV/9600 mmlcomputer
PROGRAMMING LANGUAGE:  Cyberquery/Cyberscreen (CQCS) 4GL

CONTACT NAME AND ORGANIZATION: Johanna Gallagher, Recruitment,
‘ : ’ . Incentives and Benefits, Office of Personnel

TELEPHONE NUMBER:  (301) 4924965

109




TITLE:

STAFFING

Applicant Supply Files

AIROPS DATA PASE SYSTEM

AGENCY:  Department of Treasury, U.S. Customs Service

DESCRIPTION:

EQUIPMENT

PROGRAMMING LANGUAGF

AIROPS provides a data base to collect and ahatyze pi'ot

qualifications. The system mamLams applicant informtion

from Form 1170; e.g., pilot cemﬁcales classification of flying ,
hours, types of aircraft flown, and instructor experience. '
Certificates of eligibles are issued ™ vacancies occur. Field

managers are able to view qualified applicant.information for

their Jocations by use of modem; they are able to meke immediate
selections for their vacancies Reports are system -generated to

facilitate the process.

3B2 rmmcomputer with UNIX operating syslem

Informxx SQL2.1

CONTACT NAME AND ORGANIZATION: Trina Petty, Personnel Operations

| “

TELEPHONE NUMBER:

Division (Enforcement), Office of
Humian Resources

(202) 634-5065
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STAFFING

Vacancy Announceqieuts

!

TITLE: ELECTRONIC VACAN CY AN VOUNCEMENT (EVA)
AGENCY Depanmem of Agnculture Ofﬁce of Persormcl

DESCRIPTION: ’I‘he Elcczromc Vawncy Announcement is used by the Department
to automate the production of its weekiy job vacancy announcements,
+ Vacancies are entered into the system using FTS 2000 (a commercial "
electronic mail syslem) Once a week the vacanries are transferred
“from FTS 2000 io an IBM PC, where they are reformatted, €dited
and sorted. The bulletin board can be accessed by anybody having
an FTS 2000 account. A second copy of the final zacancy list is
transferred via a floppy disk for producnon in hard copy.

‘EQUH.’MENT: . IBM compatible mncrocomputer async commumwuon FTS 2000
© Mail : -

PROGRAMMING LANGUAGE: AT&T Mall Form PC COBCL, QUIck Basic

CONTACT NAME AND ORGANIZATION: Bradley T. Foote, Automated Personnel
Systems Division

'

TELEPHONE NUMBER: . (202)720-8722
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STAFFING

Vacancy Announcements

. TITLE: MERIT PROMOT‘[ONNACAN'_CY ANNOUNCEMENT SYSI'I'EM

AGENCY: ’Dcpannient'ongriculturc Soil Conservation Service

DESCRIPTION:

- EQUIPMENT:

" The Merit PromouonNacancy Announcement System consists of

the followmg components:

" (@) Servcs as the tracking systerh for vacancy announcements

and is the vehicle by which vacancy announcements are
produced

(b) Serves as lhe data base for apphcant information (i..,
vacanw announcement, name, address, series, gradc etc.).

(c) Produces the majority of forms necessary for prmmg =
merit promotion action (i.e., listing of candidates, evaluation
forms, noucc to apphcams etc.).

(@) Serves as data base for the Generic Deputy Statc
Conscrvanomst anncuncement.

IBM compatible microcomputer/DOS

PROdRAMMlNG LANGUAGE' dBASF I PLUS

CONTACT NAMF AND ORGANIZATION Joyce Warsack, Empioymcnt Bninch,

HR & EEO Division

TELEPHONE NUMBER: * '(202) 720-2631

12




| STAFFING

Vacancy Announcements '

TITLE: - CONSOLIDATED VACANCY ANNOUNCEMFNTSYST?M(WAS) '

AGENCY- . Depanmcm of Commcrcc
DESCRIF!‘ION- Utilizing on-screen vacancy announcement enitry, the CVAS
consolidates vacancy announcements into one automated pubhwnon
that s distributed nationally every two weeks. . The systen; will result ’
in considerable.savings in printing costs, and provide potential
candidates, and management, with a single source of vacancies
- on a regular and recurring basxs

EQUIPMENT: IBM FC, XT, AT, Psrz or 100% companblc IBM DOS 2.0 or higher |

" PROGRAMMING LANGUAGE " Clarion

g CONTAC!‘ NAME AND ORGANlZATlON Randall Kremkau, Personncl Dmsnon
: "NOAA

“TELEPHONE NUMBER: (301) 7130515
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STAFFING

Vacancy Announcements

TITLE: VACANCY ANNOUNCEMENT SYSTFM (VAS)
AGENCY Equal Employment Opportunity Commlsslon ' o

DESCR!PTION . Vamncy Announcement System (VAS) provides mpabxhty to add
and modify vacdncy announcements, print announcements,
, and print a list of announcements. '

EQUIPMENT MS- DOS compaublc 'mcrocompulers

‘

PROGRAMMING LANGUAGE. R'Basc for DOS

CONTACT NAMF AND ORGANIZATION Richard Kashurba, Information
. Rcsources Managemcnt

TELEPHONE NUMBER: (202) 634-7674
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STAFFING
thgnd Announcémen's :

TITLE: * AUTOMATED VACANCY ANNOUNCEMENT DISTRIBUTION
SYSTEM (AVADS) and STANDALONE MICROCOMPUTER VERSION
(MICROAVADS) AVADS COMPUTERIZED BULLETIN BOARD

AGENCY:  Department of Interior

DESCRIPTION:  U.S. Geological Survey (USGS) uses a refaticfal data base system to
. Ccreate and distribute vacancy announcements. Full-text o
announcements are distributed to selected distribution pointsand .
interested users nationwide via file trarisfer. Administrative officials
print and post vacancies for employee access; mainframe users may
browse, download and print selected announcements; standalone
persorial computers in each personnel office aliow walk-in users to
access vacancy information via MICROAVADS. Awide-area
! network version modified for non-governmental users is available
., Onacomputerized bulletin board accessible by any user with a
" pérsonal computer, modem, and communications capability.
. "AVADS and MICROAVADS have been modified and adopted as
! . the Departmental system for use by all bureaus of the Department
of Interior. L B o .

EQUIPMENT: Data input terminals or microcomputers with communications
software and modemns to communicate with mainframe computer
at USGS. g

PROGRAMMING LANGUAGE: MODEL 204 '

CONTACT NAME AND ORGANIZATION: Ken Moss, Office Systems Management

TELEPHONE NUMBER: (703) 648-7242
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STAFFING

Vacancy Announcements

TITLE: VACANCY REOUEST TO FILL TRACKING SYSTEM
AGENCY: Depanment of Jusuce Immlgrauon & Nalurahzanon Scmoc

DESCRIPTION: -Data are manually entered into the system at th different phm

' of the request process. Volume of requests, approvals and

- denials are tracked by the system. chom are produced -
‘ad hoc using dBASE lIl PLUS.

'EQUIPMENT: " . IBM compatible mlcrocompu(er
PRO(‘RAMMING LANGUAGE: dBASE 111 PLUS
- CONTACT NAME AND ORGANIZATION Linda Smithson, Immxgratlon &
Naturalization Servi-., Western chlon

Personnel Division

 TELEPHONENUMBER:  (714) 6434934 -
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' STAFFING

Vacancy Announcements

TITLE: VACANCY ANNOUNCEMFNT RFCRUI'IMENT SYSTEM (VARS) '

AGENCY: Dcpanmcm of Navy.‘Naval Ship Wcapxms Systems Engineering Station,
Port Hueneme, CA :

DESCRIPTION;  The prog'am uses thc Priority Placement ngrum Zoncs, Series,
' “Titles, and Skllls Index to 1dcnufy spcaﬁc slulLs

 EQUIPMENT: . IBM- XT companblcs
‘ PROGRAMMING LANGUAGE FoxBase
CONTACT NAME AND ORGAN lZATlON: OCPM Pc'sonncl Amomauon Branch

" TELEPHONE NUMBER:  DSN: 2266779
: CornmercaaL (703) 6966779
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STAFFING
'Vacancy Announcements
TITLE:  VACANCY LISTING PROGRAM
! ¥ . ' ! L N N '
‘ e "AGENCY:  Department of Navy
‘ DESCRIPTION:  Automated vacancy information system. Provides a listing of to -

o : . available vacancies on screen. Applicant can print basic
‘ ", information on how and where to apply.

' '
' '

“'EQUIPMENf: IBM microcomputer . . '
S | PROGRAMMING LANGUAGE: . dBASE(ll | '_ ' | :
” CONTACT NAME AND ORGANIZATION: OCPM Personnel Automation Branch . SR
TELEPHONE NUMBER: ' DSN: 2266779 L L S L
: ‘ . Commercial: (703) 696-6779 - S, . ‘ oo

[
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} . AGENCY Ofﬁce of Personnel Managcmem

STAFFING

Vacancy Announcements . '

TlTLE: SES VACANCY ANNOUNCEMENT SYSTEM

DESCRIPTION: Tms systcm is used to format sort, and update the mdmdual agency
. Senior Executive Service (SES) vacancy announcements submitted
for pubhcauon in the Office of Personnel Management’s blwecldy .
SES Vacancy Announcement. The systemn provides both hardcopy for
. - reproduction and electronic copies for the U.S, Employment Serwcc
. some agenmcs and several eiectronic bulleun boards.

[

v EQUﬂ’MEN’l‘: ‘ Mlcrooomputer‘ ' . L E
PROGRAMMING LANGUAGE: dBASEIII

. CONTACT NAME AND ORGANIZATION "Tierney Bates, Office of Execuuve and
Management Policy .

TELEPHONE NUMBER: (202) 606-2218
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. : _STAFFING
Vacancy Announcements

TITLE:  VACANCY ANNOUNCEMENT APPLICATION SYSTEM (VAACS)
AGENCY:  Department of 'i‘reasury, U.S. Customs Service

‘ DESCRIPTION:  VAACS provides information about Customs vacancy
a announcemerits, tracks the receipt of applications, qualification
determinations, panel results, and provides selection registers.
The system features automated letters and reports to facilitate
the-merit promotion process.

EQUIPMENT:  IBM mainframe
PROGRAMMING LANGUAGE:  COBOL

CONTACT NAME AND ORGA:NIZA_TION: Jerline Forman, Operational Support -
' o e * Division, Office of Human Resources

TELEPHONE NUMBER: ~ (202) 634.2453

120




. QMNG

Vacancy Announcements

TITLE:  VACANCY ANNOUNCEMENT LISTING (VAL)
AGENCY: - _ Department of Treasury, U.S. Customs Ser\"icq

- DESCRIPTION: The Vagancy Announcement Listing provides a directory of all open
- vacancy announcements in the Customs Service. The user may'
sort the announcements by location, series, or grade. The system
Fequires minimal maintenance as the data are taken from the
-Vacancy Announcement Application System, (VAACS).

(See previouspage) | : Do .

EQUIPMENT:  IBM maisiframe
" PROGRAMMING LANGUAGE: . ' COBOL :

CONTACT NAME AND ORGANIZATION: Jerline Forman, Operational Svu'pport
. ' Division, Office of Human Resourges

' TELEPHONE NUMBER: *  (202) 624-2453
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'STAFFING . o
Internal Placement

! TITLE: EMPLOYEE PLACEMENT SYSTEM

AGENCY: Department of Agriculture, Forest Service'
DESCRIPTION:  This system provides a method by which emplayees who have been
: designated as surplus can be matched to positions for which they
' are eligible. Information about vacancies and employees are
' eniered into the system. Statistical reports are also available.

EQUIPMENT: ~ .Data General MV Series

PROGRAMM!NG-L’ANGUAGE: Oracle Data Base using SQL*Forms and
SQL*Reportwriter '

CONTACT NAME AND ORGANIZATION:  Jerry Baughman, Staffing; Kris Rusk,
: N ' Work. Force Manageiment & Systems

TELEPHONE NUMBER: . (703) 2358102
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STAFFING

Internal Flacement K

TITLE: PROMOTIONS AND PLACEMENTS REFERRAL SYSTEM

i

* AGENCY: Department of Air Force ‘ . ‘ o

‘DESCRIPTION: .This is an automated referraj system which rates and'ranks

employees fcr competitive in-service lacement actions.
ploy -0mpe n

+ Utilizing a 10,000 character computer record which has ,becn' built

"for each employee, it fobcuses on pé;x €xperience, training, education, -
appraisal and awards entries. Crediting plans dre developed based
on analysis of the positions to be filled, then converted to automated

rputines \yhich cari be stored, modi.ﬁed, or processed as required. ‘
EQUIPMENT: Burroughs mainframe _ | .
PROGRAMMING LANGUAGE: . Air Force unique _

CONTACT ng AND ORGANIZATION:  Peter J. Sharp HQ USAF/DPCS

TELEPHONENUMBER: ' DSN: 225.7185 .
‘ : : Commercial: (703) 695-7185
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STAFFING

Internal. Placement

TITLE: - OCORS (AUTOMATED OFFICER CORPS RATING SYSTEM)
AGENCY: - Department of Justice, Immigration & Naturalization Service

DESCRIPTION:  OCORS automates the major functions of candidate rating, ranking
and selection activities for officer corps positions. Annually, eligible officer corps .
employees are requested to verify and update, as necessary, their experience histories .
(education, training, awards, details, etc.) in'the system. Work history is automatically
updated from the automated personnel systen on a continuing basis. A scannabie
document is completed by all employees wishing to update their records. The
document is forwarded to Headquarters where it is scanned into the system. A panel
convenegs o set the criteria against which all eligible officer corps personnel (approx.
7000) are to be rated. ‘OCORS calculates and assigns each officer a numerical score
based on the panel’s criteria. Officers use this score throughout the ratingyearto
compete for vacant officer corps positions for which they apply. Candidates for vacant
positions are automatically screened for time-in-grade, age restrictions (as required by
regulation), reassignment limitations, and various other factors dictated by the merit
promotion plan. A selection list and a brief biography of each eligible candidate is
produced from OCORS and forwarded to the selecting official. When a selection is
made, disposition notices can be automaticatly printed. In addition, a variety of
reports are preprogrammed and can be automatically produced. OCORS will soon

be accessible thru the FOCUS user language for the production of ad hoc reports.

EQUIPMENf: Mainframe, Optical Mark Reader Scanncr, IBM AT compatible
. microcomputer, DOS 3.3 ”

PROGRAMMING LANGUAGE: * COBOL, IDMS COBOL, ANSI C, dBASE III
: - PLUS, Scan Tools . '

CONTACT NAME AND ORGANIZATION:  Ray Wells, Staffing and Personnel
Automation Programis Branch

TELEPHONE NUMBER:  (202) 7864445
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e , ' o © STAFFING
* Internal Placement

" TITLE:  CAPS-CIVILIAN PERSONNEL OVERSEAS PROCESSING SYSTEM
(CPOPS) ' ,

AGENCY: Dcpanmcnt of Navy, OCPM Pacific Region

DESCR!!’I‘ION: Thls application assists personne! offices i in the continental United

: States in processing employees for overscas installations inthe |
Department of Defense (DOD). Provides information on-line on

. benefits and allowances for specific overseas locations. Contains
_ _ data for Pacific and Furopean Theatres. '
' EQUIPMENT:  IBM-XT compatible |
PROGRAMMING LANGUAGE. CLIPPER
CONTAC!' NAME AND ORGAN lZATlON OCPM Personnel Automauon anch

. . TELEPHONENUMBER:  * DSN: 266779
1 C .. Commercial: (703) 696-6779 -




STAFFING

Internal Placement

TITLE: CAPS - MERIT STAFFING MODULE
AGENCY:  Department of Navy, Naval Air Station, Jacksonville, FL'

DESCRIPTION:,  Automates the merit staffing process. Personnel spcc:ahst can cmer
minimal information to process applicants. Scores from the
evaluation process can be addéd. Issues certificate of merit
promotion; clears stopper list. Produces all letters of notification.

v .Can be used for one vacancy or for open oommuous regxstcrs

‘EQUIPMENT: IBM XT compatible
PROGRAMMING LANGUAGE: FoxBasc
CONTACT NAME AN D ORGAN!ZATION OCPM Personnel Automauon Branch

‘ TELEPHONE NUMBER: DSN: 2266779
Commcmal‘ (703) 696-6779
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"STAFFING

Interns! Placement '

‘

TITLE: MERIT PROMOTiON PA {EL CALCU[ATIONS
AGENCY: | Depanmem of Navy, Naval Axr Devclopmem Ccmer Wdrmmers '
- DESCRIPTION: Ment promation pancl scores are entered into a program which
o ' automatically checks for dlscrcpancncs in‘scores, assigns scores'to
each element, calculates the final scoré and ranks candidates'i m '
order with average dnffcrences displayed. ' )
EQUIPMENT: IBM-AT éompalibles
PROGRAMMING LANGUAGE: Lotus 1.2-3

CONTAC!' NAME AND ORGANIZATION OCPM Persormc! Automauon Branch

TELEPHONE NUMBER. . DSN: L66779
Comme: ial: (703) 696-6779
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STAFFING

Internal Placement

TITLE: . JOB LETTER SYSTEM ) ' .
AGENCY Panama Canal Commxssnon

DESCRIPTION:  Prints job letters for agency cmployecs Employee information is
downloadcd from a mainframe and used to print job letters. System
printsa control nurber on every job letier and has several security
levels built in to prevent unauthonzcd use. Source eodc and

« -documentation av:nlable

EQUIPMENT: IBM compatxblc microcomputer with 512K RAM

PROGRAMMING LANGUAGE: CLIPPER

CONTACT NAME AND ORGANIZATION: Jaime Chang, Panama Canal
Commission, Office of Personnel
Administration, Unit 2300, APO
AA 34011

TELEPHONE NUMBER (507) 52-3120
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STAFFING

Internal Placement

TITLE: CUSTOMS AUTOMATED MERIT PROMOTION SYSTEM (CAMPS)' .

AGENCY:  Department of Treasury, U.S. Customs Service

DESCRIPTION:  The Customs Automated Merit Promotion Systern (CAMPS) is an
automated rating and referral system developed for three mainstream
Customs occupations. CAMPS has been designed to improve o
and expedite the rating, ranking, and referral processes. Specifically,
specially designed career application booklets have been developed
which, through the use of an optical mark reader, capture applicant
experience and training data. Throu gh an automated crediting plan,
applicants found basically qualified for consideration are ranked

~according to the answers provided related to their experience, annual

performance rating, awards, and the supervisot’s evaluation. Upon
receipt of a request for a selection register, CAMPS will generate a
referral list which identifies the best qualified candidates.

'EQUIPMENT:  3B2 minicomputer with UNIX operating system
PROGRAMMING LANGUAGE: - Informiix 4GL , oo

'~ CONTACT NAME AND ORGANIZATION: Gary Seiner, Personnel Operations. -
' . Division (East), Office of Human Resources . -

TELEPHONE NUMBER: (202) 634-2131
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_STAFFING |

' Reduction-in-Force

TlffLE: REDUCTION IN FORCE RUNNER

AGENCY:  Department of Arrhy . '

DESCRIPTION:  Tracks the réduction in force (RIF) process from beginning to end;

- . includes all milestones, both regulatory and localty determined; changes

in dates dre automatically recalculated; defines and tracks roles of ,
all players. ' : e '

EQUIPMENT: ' Army ACPERS and mjicrocomputer with MS-DOS

PROGRAMMING LANGUAGE:  .C

CONTACT NAME AND ORGANIZATION:  Brian Brummer, U.S. Total Army
o o _ Personnel Command

TELEPHONENUMBER: ' DSN: 221.1395
- Co Commercial: (703) 325-1395 -
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. PROGRAMMING LANGUAGE:  FoxPro

S;I'AFFING ‘ .

Reduction-in-Force

' TITLE: ~ RADS

AGENCY:  Department of Navy, Human Resources Office, Naval Sh:pyard

Pon.smouth New Hamps'*xre

_ DESCRIPTION:  This modulc allows the staﬂ"xg specxahs( to conduct a

‘ reduction-in-force (RIF). Takinga download from DCEDS,
the system will run round-one anG round-two of a RIF.
Maintains audit trails‘and generates reports to document
RIF actions from beginning to end. C

' EQUIPMENT: ' IBM-XT Compatibles; Novell or Bayan Vines Networks

s

. CONTACT NAME AND ORGANIZATION: OCPM Personnel Automation Branch .

. TELEPHONE NUMBER: * DSN: 2266779

Commercial: (703) 696-6779
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STAFFING

Reduction-in-Force

TlTLE. REDUCTION-IN- FORCE PROCESSING (JAx RIF)
AGENCY Department of Navy, Naval Air Stauon Jacksonvme

DESCRIPTION: A mlcrocomputer program using dBASE 1 mptum the data
necessary to conduct a reduction-in-force (RIF) and gencratu
all RIF notices. '

'
. . 1

EQUIPMENT: . IBM- XTmlcroeompulcr S '
PROGRAMMING LANGUAGE. dBASE III
CONTACT NAME AND ORGANIZATION: OCPM Personnel Automation Branch

TELEFHONE NUMBER: DSN: 2266779
Commercial: (703) 696-6779. .
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Co .+ - STAFFING
. Reduction-in-Force

TITLE:  RETENTION AND DOWNSIZING SYSTEM (RAD).
 AGENCY: Depanmcnt of Navy, Ponsmouth Naval smpyard

DESCRIP'!’ION 'Using an clectromc input of the retertion register, allows
personnel specialists to conduct a reduction-in-force, effect et
placement, and create a.data base of all actions taken for audit .
trail purposes. Produces computations of entitlements and
gcncratcs letters. ) ) L

: ‘EQUIPMENT: IBM XT mlcrocomputer
rkocmmumc LANGUAGE:  FaxPro ,
CONTACT NAME AND ORGANIZATION: ~ OCPM Personnel Automation Branich |

TELEPHONENUMBER:  DSN: 2266779
, . Commercial: (703) 696-6779
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STAFFING . ‘ . . . .

Staffing Data

TITLE: WORK FORCE PLANNING INFORMATION SYSTEM (WFPlS)
AGENCY: Dcpanment of Agncul!urc Ammal and Plant Hcalth Inspecuon Semoe

. DESCRIPTION: The, Work Force Planning Informanon Systcm (WFPIS)isa
menu-driven system which supports APHIS’ work force planning
mmauvu It is an automated tool that statistically profiles - '
employees by various demographic criteria. Its purposeisto’
provide managers with up-to-date information about their
work force, including any developing trends. A major impact
' of the system is on the succession planningAvork force plannmg
efforts uf senior managemcm The WFPIS currently has four
areas of information available: (1) Work Force Census,
2), Work Forze Profise, (3) Education, and (4) EEO. Other ' '
planned areas of information include: Awards, New Hires,
. Turnover, Pcrformance, and Promouons

EQUIPMENT VAX 6000-410 (rmmcomputer) and mlcrocomputer work mtions for
each desxgnated user

PROGRAMMING LANGUAGE: Pllot Bmtm software, Express MDB soﬁw'zre

! ) ' . CONTACI‘ NAME AND ORGANIZA‘I'ION. Dale S. Rendahl, Chxcf Evaluation and
' Planmng, Human Resources Division '

TELEPHONE NUMBER:  (301) 436-3469
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STAFFING‘ :
Staffing Data
TITLE: - ‘CWILIyAN HUMAN RESOURCE MANAGEMENT SYSTEM

DECISION SUPPORT SOFTV/ARE (CHIRMS DSS)

AGENCY:  Department 'ot“the,Air Force o

DESCRIPTION:; bHRMS DSS is a decision support software tool for managing

civilian human resources within budget. CHRMS DSS is a stand
: .., alone personal'computer application that opérates on information -
g " from existing personnel, manpower, and payroll mainframe data
. . systems. ‘These systeins provide basic position data, employee pay,
' - and benefit costs and entitlements. To this, the manager adds
* organizational specific information relative to the civilian pay budget,
. Anticipated pay-cuts, and personnel actions, ¢.8., awards, cost of
" living, overtime, separations, and gains.

Because, CHRMS DSS utilizes data from a comibination ufdata "+
bases, a manager can retrieve a variety of integrated information -
for basing human resource decisions. CHRMS D8S’s modeling
capability afforss managers an opportunity to examine the

effects of many "what if* situations on their human resource
‘budget. S

EQUIPMENT: - ‘ Compleie IEM/PC Compatible. Requires 640k of RAM, hard disk
. . storage and floppy drive. Runs successfully on a 86 generation
, machine with DOS 2.1 or higher. A

'

PKOGRAMMING LANGUAGE:  CLIPPER' .
CONTACT NAME AND ORGANIZATION:: . Michele Pilipovich, HQ - .
T : ' ' USAF/DPCR 1040 Air Force Pentagon,
Washington DC 20330-1040 =

| TELEPHONENUMBER:*  DSN: 227-5131
"~ Commercial: (703)697-5121
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STAFFING

Staffing Data

TITLE: PALACE COMPETE
AGENCY: Departmem of the Air Foroe

DESCRIPTION: PALACE Compete isa PALAf‘E Agenda initiative designed to'
provide managers with persorine! and budget flexibilities with
which to better manage the work force. A software program,
CIVCOST, provides managers with employee cost information
regarding salaxy, health benefits, awards data, metit pay data,
insurance expenses retirement costs, etc. Using this system as a
tool, managers can do "what if" analyses, including retrenchment
modeling, position management adjustmems
upgrade/downgrade pro;ccuons etc. .

EQUIPMENT Currently uses either Z2480r 2‘386 As data are expanded the
2248 will nd lcager belarge enough. As the software is
reprogrammed into C Language, the system will work on VAX,
Macintosh, or any IBM compatitie system because C Language -
will take up less space and process the data much faster and
more efﬂmemly

'

PROGRAMMING LANGUAGE: Cun'emty programmed in dBASE HI PLUS and
CLIPPER. It will soon be rcaooomphshod in
C Language

CONTAC[‘ NAME AND ORGANIZATION: Judy Davis, HQ USAF/DPCR; Jerry
O’Connell, HQ USAF/DPCR
(Edwards AFB)

TELEPHONE NUMBER:DSN: J. Davis 227-5 121

J. O’Connell 527-5088
Commercial: (703) 697-5121
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STAFFING

r " Staffing Data °

TITLE: AUTOMATED SKILLS DATABASE
AGENCY:. Defense Mappmg Agcnq

' DESCRIPTION: The system corisists of 30 canographnc product data bases and one
. ' generic skills data base. The data bases contain information about

employees’ level, recency, and Iongevuy of experience in usmg )
equipment and producing DMA products. The data are collected” -
using Optical Mark Reader sheets. Approximately 16.600.product -
code sheets from 3,300 employees were scanned into the system. -
The data are mergcd with downloaded personnel data from DCPDS
to produce a variety of information to support mappm g, charting, and
geodetic production requirements.

EQUIPMENT: Phase I Samner/Opucal Mark Reader with two sxdcd reads
SCANEDIT system editing sofiware, SCANFORM, 1BM PC
with Manager Plus software. Phase II: Same as Phase [
hardware/software except programmmg Ianguage is ORACLE.

CONTACT ‘NAME AND ORGANIZATION Mike Brehmer, DMA HRSP

: TELEPHONE NUMBER. DSN: 693-4569 ‘
Commercial: (314) 2634569
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STAFFING

Staffing Data

TITLE: ENERGY MANPOWER PERSONNEL RESOURCF INFORMATION
: SYSTEM (EMPRIS) . .

- AGENCY:, Departmem of Energy

"DESCRIPTION: ' The EMPRIS system supports the manpcm er resource$ and

: o personnel management. There are 48 user organizations including

" both headquarters and field staff and program offices. The syStem
interfaces with the PAYROLL/ERSONNEL System for personnel
and position data and time and attendance data,

EMPRIS has four subsystems: :
' =" manpower budget whlcb compiles data into the
depanmemal budget; :
~ aliocation management which |ssues vouchcrs for
FTE allocation by category and appropriatior;

— full time equivaleiicy management which'accounts for
FTE usage, produces SF 113G report to OPM and FTE
tracking against Nuclear Waste Management appropriation;

=~ position management which produces employee and
pocition data for program managers.
EQUIPMENT:  AMDAHL

CON’!‘ACT NAME AND ORGANIZATION: George Hofman, Human Resource
, Information Systems ,

' TELEPHONE NUMBER:  (301)903-2870
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STAFFING
. Staffing Data ‘

. TITLE: »EMPLOYEEEXITSURVEYDATA(EXIS S
AGENCY: cheral Energy Regulatory CommL\slon |

' DESCRIPTION: Employcc Exit Survey Data (EXIT) system tracks separations by

< organizational unit, job occupation and grade. type of separation,
reasons for depanure whether new employmem was pubhc or
private sector and 'involved an increase in salary. A form was
developed for completion by all separating employees and the
data from the form is entered into'the EXIT data basc

EQUIPMENT: '. MS-DOS eompanble mxcrocomputcr

. PROGRAMMING LANGUAGE: CLIPPER compiled dBASE; Repon.s written in RR
Rclauonal Report Wmer .

" CONTACT NAME AND ORGANIZATION: Jolmda Wagner, Informauon Rcsourccs
: Managcmcnt

TELEPHONE NUMBER: ‘ (202) 208- 1837
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' STAFFING

Staffing Data

(TITLE:  ORGANIZATIONAL LISTING
. AGENCY: Deba,rtment of Housing and Urban Dcveloprlncbl

DESCRIPTION:  This sysiem utilizes two programs, FOCUS and CLIPPER, to

: o download employee data and format it into'an organizational
listing of all employees and positions, including a head count
by ofganization. The program is maintained in CLIPPER; "
however, a FOCUS program enables position and employee.
information stored in USDA’s comprehensive personnel data
base, the National Finance Center (NFC), to te downloaded

« - tothe CLIPPER program via a modem, This eliminates the-
need to duplicate the data contained in NFC, '

'

'EQUIPMENT:  IBM compatible microcomputer, IRMA board .+,
' PROGRAMMING LANGUAGE:  CLIPPER

CONTACT NAME AND ORGANIZATION:  Gail Waiton, Management infonrgaxioﬁ
. ' Systems, Denver, CO L

TELEPHONElNUMB'ER: (303) 8444255
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STAFFING -

Staffing Data

CTITLE:  REPORT OF STATISTICS ON STAFFING LEVELS

AGENCY:  Department of Jﬁsticc lrﬁmigration & Naturalizztion Gcrvice : . ,
DESCRIPTION:  Data base contains an analym.s of authorized workforce: hnstoncal i
: and current. Biweekly filled and vacant position statuses are also .
" maintdined. 'I‘he report is sub—grouped by dlstnct and program
‘element. © .

EQUIPMENT: ~  IBM compatiblc microéompmér
* PROGRAMMING LANGUAGE: Lotusl 23

' CONTACT NAME AND ORGANIZATION Linda Smithson, Immlgrauon &

"Naturalization Service, ' :
Wcstcm Region Personnel Dmsxon ‘

\

TELEPHONE NUMBER: (714) 6434934
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' STAFFING ‘ .

Staffing Data

TITLE: HUMAN RESOURCE PI}\NNING MODEL

AGENCY: Depanmem of Labor

DESCRIPTION: Stochaatxc semi-renewal transition model using wclghtcd
empitical data to project short- and long- fange human
resource flows and replacement requirements in
discrete-time. Parameters may "be modified for scenatic .o .
analysis.

EQUIPMENT: . IBM,mamframc

PROGRAMMING LANGUAGE. SAS

CONTACT NAME AND ORGANIZATION Joseph Wassgll, Occupational Satcty
and Health Administration, Office of
Human Resources and Orgamzanonal
Management

TELEPHONE NUMBER: . (202) 5?3-7987
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STAFFING

Staffing Data

TITLE: . PC-HRMIS . |
AGENCY:’, Depanment of Labor ‘ .

DESCRIPTION: A human resources plannmg aid to provide agency/regional profiles
of the' Agency workforce. The user- fnendky floppy disk provides
to all personnel and executive offices easily accessible data on
turnover rate (current and previous years); grade distribution;
average age, saiary, and grade; and gender, minority; and

" population count.’ Also included is a graphic display'of the

statistics germane to the current year's Affirmative Acuon goals.
The disk is updatcd and reissued scmxannually

. EQUIPMENT: ' IBM compaublc mlcrocomputer .

PROGRAMM[NG LANGUAGE: . dBASE IV and Freclanoc

CONTACT NAME AND ORGANIZATION: Don Dxllon. Dlrcctorate of Personnel
Management, Office of Human
Resource Information

TELEPHONE NUMBER:  (202) 5236532
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STAFFING
Staffing Data

TITLE:  AUTOMATED STAFFING PLAN (ASP) |

" AGENCY: * U.S. Nuclear Regulatory Commission -
~DESCR!_P’I‘IQN: The system records current and five yearlstafﬁng projections, .
. "' tracks actual against allocated Full-Time Equivalencies (FTE),
and compares needed skiils to those avaiiatle. This information

i used in preparirig budget estimates, assessing'goal
++ achievement and in recruitment planning. o

EQUiPMENT: ’ Data General MV/5600 minicbmputcr !
PROGRAMMING LANGUAGE: Cyberquery/Cyberscreen (CQCS) 4GL
. CONTACT NAME AND ORGANIZATION: _Kim Lancaster, Wurkforce and
R . o Organization Analysis, Office of
Personnel v .

TELEPHONE NUMBER: (301) 4924708
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STAFFING

~ Staffing Data

. TITLE:  FULL-TIME EQUIVALENCY SYSTEM (FTE)
AGENCY:. ,US. Nuclear Regulatory Commission . '

, e o .. DESCRIPTION:  The system produccs straight-line pl’OJCCU()n for, ETE us’hgcs orthe

o ' o - agency. It receives input from the Automated Personnet System
' ‘ and the Payroll'system, Usage reports are produced: bmcck}y

for the agency and for cachoffice.

EQUIPMENT:  IBM 370 mainframe ' S o

'

v

R | * PROGRAMMING LANGUAGE: " MarkIV, CGBOL

o . CONTACT NAME AND ORGANIZATION Jenmfer Caswell, Workforce and
R L : ) ) . ©, Organization Analysis, Office of Personnel

TELEPHONE NUMBER: (301) 4924233
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STAFFING

EEO Data

TITLE APPLICANT FLOW DATA SYSTEM
AGENCY:  Federal Energy Regulatcry Commission

DESCRIPTION:  Applicant Fiow Data System collects statistical data on sex, race,
and age of applicants and selectees for vacancy announcements.
Agency-wide reports of statistical data are available for
c management and EEO counselors ahd investigators.

EQUIPMEN’I‘ MS-DOS compauble mlcrocomputers

PROGRAMM[NG LANGUAGE CLIPPER compiled dBASE III PLUS/RR
Relauonal Reporl Writer

CONTACT NAME AN D ORGANIZATION Jolmda Wagner, Informauon Rmurm
Management

TELEPHONE NUMBER: (202) 208 1837




" TITLE:

AGENCY:

' DESCRIPTION:

b 3 EQplPMENT:

"' PROGRAMMING LANGUAGE:

- CONTACT NAME AND ORGANIZATION:

STAFFING

EEO Data

WORK FORCE PROFILE SYSTEM

Departmert of Health and Human,Services, Centers for Diséase
‘Control/Agency for Toxic Substance & Disease Registry

The Centers for Disease Control/Agency for Toxic Substances &
Disease Registry (CDC/ATSDR) has developed a Work Force
Profile System to provide hiring managers and administrators with.
up-to-date equal employmeént opportunity statistics. CDC/ATSDR
workforce totals may be "filtered” in a variety of ways, including by .

* administrative code, PATCO, and regional/organizational level.

Parity calculations with the civilian labor force are derived by
applying raw totals to.census data and bar graphs are produced to’
highlight comparisons. Employees may be located in the data base
by specifying race/sex/grade band parameters but this capability is

. restricted to Equal Employment Opportunity (EEO) managers.and

Privacy-Act restrictions are applicable., Information may be exported

- to'word processing/graphics applications ana bcth HP LaserJet ard

Postscript printer support are provided.

IBM compatiblé.r;xicrocbmputer

CLIPPER, €

:  Bob Chatfield Wally Wilhoite,

Personnel Information Resources
Management Staff

TELEPHONE NUMBER: - (404) 639-2372
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'STAFFING

'

EEO Data

TITLE: EEO AFFIRMATIVE Acno'N PLANNING

AGENCY: Depanment of Navy, Off' ice of the Cmer of Naval Rcsearch .
' DESCRIPTION Package designed to streamline the process and reducc staff hours ' . S
. . '+ spent calculating totals and percentages during compilation of the '
o annual Affirmative Employmem Plan (AEP). Programrequires
* ' familiarity with EEOC forms used in prepanng the AEP and Lotus
. 1-2-3 version 2.2, Program also requires a laser printer.

' EQUIPMENT:  "BM-XT compatible °
" PROGRAMMING LANGUAGE: Lotus 1-2-3ver 22 .

'CONTACT NAME AND ORGANIZATION OCPM Personncl Automdtlon Branch

TELEPHONE NUMBER “DSN: 2266779
Commercial: (703) 696-6779
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STAFFING

Other ,

TITLE: . AUTOMATED SF 1390 FORM : '

' AGENCY:  Department of the Interior, Office of the Secretary

" DESCRIPTION:  This application uses a forms design prqgrafn for entry of data

. required in the processing of Senior Executive Service (SES).

.cases for Departmentat and OPM action. The program leads
the user through each ficld and prompts for required data
elements. Cales are saved for future use and are printed'on
a laser printer with variable font confrols. Eliminates need to
manually type the SF 1390.. .

EQUIPMENT: MS-DOS microcompuiter (XT or AT); H. P. LASERJET Il printer-
PROGRAMMING LANGUAGE:' ' FORM FILLER, Ver. 2.0 (Bloc Publishing)

. CONTACT NAME AND ORGANIZATION:  John McCormack, Office of tié
‘ - Secretary, Department of Interior :

TELEPHONENUMBER:  (202) 2084110
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STAFFING
Oihe‘r )

TITLE: SCHEDULE C AND DE I‘AIL TRACKING SYSTEM

AGENCY:. ‘ Departmem of Justnce

DIESCRIP’I‘ION: Mlcrocompuler-based automated tracking system desxgned to
accept Schedule C appointee or detail position data for the
purpose of preparmg managemcnt information reports. -

EQUIPMENT' chrocomputer XT/AT with 640 K of RAM

PROGRAMMING LANCUAGE. . dBASE III

CONTACT NAME AND ORGANIZATION:  Pattick l\enny. Department of Justice,
Personnel Staff

'IEI,Ei’HO_NE NUMBER:  (202)514-6788
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STAFFING

" Other

TITLE: INDUCTION SYSTEM ,

AGENCY:  Panama Canal Commission

DESCRIPTION:  Assists'in the pro'uéssing of new employees. By inputting specific

' . employee information, a variety of government-wide and agency

forms are pr'nted Employee information is stored to produce
‘monthly and on-request reports on Pmployees processed. Source
code.and documemanon are available. '

EQUIPMEN’I- . -IBM oompauble microcomputer with 5 12 KRAM

PROGRAMMING LANGUAGE: CLIPPER

CONTACI' NAME AND ORGANIZATION: . Jaime Chang, Panama Canal

L ' o Commission, Office of Personnel
Administration; Unit 2300, APO, AA 34011

TELEPHONE NUMBER:  (507) 52:3120
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' STASFING

Other

TITLE: CAI_,CUL'\T]NG SERVICE COMPUTATION Df\TIﬂ
AGENCY Ofﬁce of Personnel Management i : .

DESCRIPTION. Job ald in self-study course CALCULATIM ; SFRVICE

© COMPUTATION DATES. PC- based prog: «in automatically
calculates employees' service cornputation darcs, Whl(‘h are
used in figuring emplo)ec be nems

'

EQUIPMENT- . Mlcrocomputer (IBM compatible)
I'ROGRAMMING LANGUAGE dBASE Il

CONTACT NAME AND ORGANIZATION: Jeanne Miller, Nauonal Independem
Sludy Cenier

TELEPHONE NUMBER (303) 969-5804
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" STAFFING

Other

TITLE: - INDUCI'ION PROCESSING
AGENCY: Ofﬁce of Personnel Managemem
DESCRIPTION: An OPM and agency task group is seeking ways to snmphfy the
paperwork involved in bringing employecs,on board. One of the
v+ group’s aims is to’ facilitate the use of aulomauon e.g. electronic

forms, in this process.

CONTAC!’ NAME AND ORGANIZATION: Jamoe Reid, Office of Workforce ‘ o
lnformanon , S

TELEPHONE NUMBER: . (202) 6064415 |
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\}‘\}HI\(.

Other

TITLE PRLEMP[ OYMFNT TRAC MN(: SYSTE M (PE 1\)

AGENCY Depdnmcm of Trcasuxy us. (‘uﬁmms Semce

DESCRIPTION: . The Preemploymcm Tracking System (PLTS) tracks the status of
drug screening, medicals, and background investigations required
for various occupations in the Customs Service. Vendors with
drug screemng rcsuns transmut test results via modem. A number
of reports assist in monitoring the pro;,rdm and providing
pcrsonnehsls with the current status for: thcnr applicants.

EQUIPMENT: 3B2 minicomputer with UNIX opcralmg system
PROGRAMMING LAN(,UAGE Informix SQL 2.1

'

CONTACT NAME AND ()R(‘ANI7ATI()N Nancy | mle Operational Support
Division, Office of Human Resources

TELEPHONE NUMBER (202) 634-2990
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PAY
Worker's Compep<ation

TITLE: . INJURY COMPENSATION
AGENCY: Department of Air Force

DESCRIPTION: Injury corhpe,nsmmn 18.a Sperry Honeywell mamframe record which
‘ uses tape input from-the Department of [abor {DOI) Morithly Case
Management Fiie and Quarterty Chargeback File. The PoL
: . information is Systematically integrated with select Arr Force
L . . . . + Civilian Active/History/Air National Guard file data. The automated
o ' record provides the Air Force 4 real-time match of AFDOL data
and the ability to verify claim eligihility, monitor. the DOL
adjudication process, and to validate/track program costs. The
record data can be downloaded from the mainframe for further -
manipulation on a minicomputer., , ) o

EQUI!’MENT; Sperry nﬁainframe (Base Level)Honeywell (Headquarters Level) e
PROGRAMMING LANGUAGE: . Air Force Unique ' .

‘ ' . CONTACT NAME AND ORGANIZATION:  Richard Boyiston, HQ USAF/DPCE

o ' .~ TELEPHONE NUMBER: DSN: 225.7425
C : Commercial: (703) 695.7425
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.PAY -
Worker’s Compensation

TITLE: 'CAPS - FEDERAL EMPLOYEE COMPENSATION ACT MODULE

AGENCY: . Departmem of Navy, Naval Educanon and Trammg Support Actmty,
; ' Pensaoola FL ‘

“: DES(‘RIPT]ON " Allows FECA prcgram inanager atan abt‘rvily to manage case load.
‘System takes a download from the Civilian Personnel Data System
and accepts data from Department of Labor 10 complete case history.

Produces mdmdual case trackmg summaries as well as aggregate reports. o

EQUIPMENT- o Mxmcdmputer or IBM-A"I compauble with 80MB hard drive
. PROGRAMM!NG LANGUAGE: . ORACLE. '
C_ONTACT NAME AND ORGANIZATION: OCPM Personnel Automation Branih

TELEPHONE NUMBER: - DSN: 2266779
. ‘ . Commercial: (703) 6966779
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PAY

Time and Attendance

TITLE: ELECTRO. A TIME AND ATTENDANCE SYSTEM (ETA)
AGENCY Departmem of Ag -ulrure Fnrm Semce

DESCRIPTION: ‘This system crovxdes a metiiod for each nmekecpcr v preparc
' - " ‘timzand attendance data on a local computer system. ‘The data
are then collected at a central point on the unit and transmitted
elxtronlwlly, via a batch grocess, to the USDA’s N< -onal
Finance Center.

. EQUIPMENT: - Data General MV Series
PROGRAMMING LANGUAGE: INFOS Data Base programmed in COBOL
. ,CQNTACT NAME AND ORGANIZATION: Gary Wilson, Classnﬁcauon & Pay' Karen
) . - Birnstengel, Work Force Managemem

& Systems

" TELEPHONE NUMBER: ' G. Wilson (703) 235-8664
S K. Birnstengel (703) 235-1746
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PAY

Time and Attendance

!

TITLE PERSONAL COMPUTER TIME & Am NDANCE REMOTE ENTRY
SYST!:M (PC-TARE) ,

AGENCY Departmem of Agriculture, Office of Finance and Management

DESCRIPTIGN:  The Personal Computer Time & Attendance Remote Entry,
sttcm (PC-TARE) is used'on.an IBM compaublc personal *
ccmputer to prepare and transmit time and attendance (T&A)
datato the Department of Agriculture’s National Finance
Center (NFC). The Department’s Payroll/Pérsonnel System
data base is maintained at NFC in a centralized computer.
system, Through the use of PC-TARE and local
telecommunication capabilities, agenc:es can prepare T&A’s on
their personal computers and transmit them to NFC for
processing. . '

EQUIPMENT: IBM compatible microcomputer, 3780 tisynchronous communication - |

PROGRAMMING LANGUAGE: Current version written in BASIC; next version.will
be written in CLIPPER V

CONTACT NAME AND ORGANIZATION:  Information Center, Department of
«Agriculture. Qffice of Finance and
Management, Nauonal Flnance Center

TELEPHONE NUMBER (504) 2555230
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PAY .
' ‘ Time and Attendance

TITLE: REMOTE ENTRY TIME AND AT'I'I;:NDANCE SYSTEM L
AGENCY:"  Department of Commerce '

DESCRIPTION:  The Remote Entry Time and Attendance (T&A) System is a
o © sophisticated integrated system utihzing microcomputers to .
electronically capture and format T&A and accounting
information on a daily, weekly or biweekly basis, The system
* has over 200 front-end edits (such as valid accounting formats
and relational'use of pay and jes~ ransiaction codes) for
* pre-editing and data verification.’ Production of a certifiable
T&A report that mects.all GAO standards outlined under Title '
6 is realized. The system is sbéci'ﬁcallyldcsigned to meet the
T&A processing and transmisSion needs of users of the USDA
. ’ National Finance Center automated personpel/paymll system. .
EQUIPMENT: IBM or compatible microcomputer with the following memory
requirements: 260K of frec memory (after DOS is loaded); less
than 100 bytes adcitional memory per employee; total of 300K -
] should be sufficient. Muimum of 2 disk drives; one of which
' © Mmust be a floppy drive. A network drive may be.used 1o store
the system (program) files, but two other drives are required
for data entry and backup. ‘ o o

PROGRAMMING LANGUAGE: . C

CONTACT NAME AND ORGANIZATION: Sheila M.'Flcishell, dfﬁcg of Human
oo . Resources Management :

TELEPHONE NUMBER: *  (202) 482-1142
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PAY

Time and Attendance

TITLE: TIME & AT IENDANCE SUSPENSE SYSTEM

AGENCY: General Acooummg Office
DESCRIPTION This system tracks all of the T&A records that reJect from ‘ '
PC-Tare, the NFC T&A system. ‘These records remain active
until the T&A is processed or corrected. This is a menu-dnvcn
syslem Various reports are generated by pay pericd, office, and
reason that the T&A rejected .
EQUIPMENT: IBM compauble m:crooomputer
PROGRAMMING LANGUAGE dBASE III PLUS
CONTACT.NAME AND ORGANIZATION: - 'Cleo Young, Personnel

TELEPHONE NUMBER (202) 512-4185
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PAY S v
Time and Attendance
, TITLE: . TIME AND ATTENDANCE INFORMATION MANAGEMENT :
"+ SYSTEM (TAIMS) o o ‘ v
AGENCY: Department of Health and Human Services )
' DESCRIFTION: . 'The Time and Alfcndancc Information Syétém Management

. ‘ . (TAIMS) will enable our timekeepers 10 maintain time and

attendance data for all employees in their organization.

- Supervisor certification is pcrform,ed on line. - Data are
transmitted after the close of the pay period significantly .
reducing the need for submitting amended and/or retroactive .
. time and attendance data. ‘

Some features of the TAIMS in¢lude:

- extensive front-end editing;’

- automatic calculation of absences;

— electronic signature for supervisor certification;

=" encryption of data files for security purpaoses; and

=~ report generation capabilitics.
EQUIPMENT: Microcomputer with KERMIT or DPZ, for telecommunications
PROGRAMMING LANGUAGE: ~ C++

CONTACT NAME AND ORGANIZATION: . A Margaret Cross, Systems Design and
‘ : Analysis Division/OHRIM/OASPER

- TELEPHONE NUMBER:  (202) 690.7030
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PAY
Time and Atter‘ldance

TITLE: . PAPERLESS TIME AND ATTENDANCE SYSTEM.

'AGENCY:  Departmen of the Intefior

DESCRIPTION:  The Paperiess Time ang Attendance Systen s used on 1M

. The system administrator accesses the iecords from the network,
: processes them, and transmits them to PAY/PERS.

" EQUIPMENT: . BM compatible microcomputer
PROGRAMMING LANGUAGE: . c
CONTACT NAME AND ORGANIZATION:  Virginia G. Miles

TELEPHONE NUMBER: (703) 648.7474
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PAY

Tine and Attendarce

TITLE:,  ELECTRONIZ TIME AND ATTENDANCE SYSTEM

v AGENCY:: """ National Science Foundation , 1

‘DESCRIPTION:  Electronic Time and Attendance Systém (ETAS) provides electronic
o flexitime sign-in/sign-out records. Flexitime employees electronically

. * . sign-in upon arrival and sign-out at final departure each day. and
. record any absences and premium time worked.

EQUIPMENT: MS-DOS compatible miérooomputcr ona 3C9m Ezherth ' .

PROGRAMMING LANGUAGE:  C, GUPTA software is uscd to facilitate
’ . : comml.!nicalion vetween data base servers.

CONTACT NAME AND ORGANIZATION: Joan Miller, Payroil; Carolyn LaL.umiere,
‘ ) Information Resources Management

TELEPHONENUMBER: ' J. Miller (202) 357-7757.
. : C. LaLumiere (202) 357-5912
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PAY
Time and At.ten.dance

TITLE: ELECI'I{ONlC TIMECARD SYSTEM" , K
AGENCY:  National Science Foundation

DESCRIPTION:  Electronic Timecard System (ETS) provides complete on-line, real
« ' time accounting {or hours worked, leave, compensatory time, credit
hours earned and used, and restoted and advanced leave.
Supervisors approve timecards on-line and individuals mav review |
their gwn timecard and leave accounts on-line. The system has
eliminated the processing and filing of paper timecards.

EQUIPMENT: HP3000 Series 70/Access by microcompu-fcr terminals

PROGRAMMING LANGUAGE: - COBOL Il using IMAGE data base and V3000
’ B : screen paintér '

CONTACT NAME AND ORGANIZA"I‘ION:, Joan Millér, Payroll; Carrie Dira,
: .+ - Information Resources Management

TELEPHONENUMBER:  J. Miller (202) 3577757
' . C. Dira (202) 357-5917
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PAY

Time and Attend. ..ce

' TlTLE: TIMECARDS

AGENCY Department of Navy, OCPM

DESCRIPTION This program allows for gcncranon of time cards from-'he employee,
up 1o the supervisor for approval. Tt allows for flexible nmq and
compressed work schedule.

EQUIPMENT: 3 COM Network

. PROCRAMMING LANGUAGE' CLIPPER

CONTACT NAME AND OR(.ANIZATION OCPM Personncl Automanon Bran"h

‘TELEPHONENUMBER. . DSN: 2266779

Commercial: (703) 696-6779
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© PAY
Otber ‘ ' ,

TITLE:  PAY AND LEAVE SYSTE M (PALS)

'

AGENCY: Departmem of Agnculture Ammal and Plant Health Impecnon Servue
DESCRIP’I‘ION‘ ! The Pay and Leave System (PALS) provides’ an automated means of
tracking pay adjustments, non-receipt of pay checks, garnishments
and waiver actions. It provides workload mcasurcmc nt data on
all work performed in our Leave and Compensation Unit. "
~'When. actions are entered they are coded with the reason for the
action allowmg us to produce reports ~.howmg prohlem areas:

: EQU[PMENT: PRIME 9950 (mrucompuer) compuler work su.uons (termmals '
i . directly connected to the PRIME) ) Lo

PROGRAMMING LANGUAGE:  ORACLE, COBOL

: CONTACI‘ NAME AND ORCANIZATION Gau Moses Management Analyst
Human Resources Operations -

TELEPHONE NUMBER: (612)370-2176
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" PAY
Other

TITLE: © | UNEMPLOYMENT COMPENSATION

) . i

ACENCf: Departrient of the Air Force , ) k .

- DESCRIPTION: Unemploymcm‘ compensation is a Sperry/}loﬁeywul mainframe

record which systematically incorporates personnel office input of i
ES 931, "Request for Separation and Wage Data,” with select i . v
+ Force Civilian Active/History file, data; Quarterly state bills are -
- Input centrally. Quarterly, additional file matches with the Air
' Guard fles produce staadard reports to'the Air Force major
commands, Air National Guard und individual states.. THe © .,
automated record permits the Air Force to verify claim eligibility,
manitor the state adjudication process and validate/track program’
costs. The record data can be downloaded from the mainframe
for further manipulation on a microcompuyter. . .

EQUIPMENT:, Sperry mainframe (Base Level)/Honeywell (Headquarters Level)
PROGRAMMING LANGUAGE:  Air Force Unique '
CONTACT NAME AND ORGANIZATION: -Richard Boyiston, HQ USAF/DPCE

TELEPHONENUMBER:  DSN: 225.7425
) Commercial: (703) 695-7425
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PAY

Other

TITLE: ' LEAVE AUDIT SPREAD SHEET
AGENCY: Genera;lAccounting'Omce L

DESCRIP’TION; This spreadsheet is used to audit an individual's leave (annual,

Co sick, compensating or other). If Uiscrepancies are found in an
individual's leave, this routine helps resohe the issue by

eliminating the drudgery of the manual calculations. 1 he user ;

needs only key in the number of hours used per pay period; all -

other calculations are done automatically.
EQUIPMENT: - Microcomputer '
PRb(;RAMMINd LANGUAGE: Lotus 1-2-3
(_ZONTACI‘ PIJAMElAND '()RGANiZAT,lON: Le’Vaé I'-'(‘)r'd, Pprﬁbnnel

TELEPHONE NUMBEI (202) 512-3690




PAY

Other

TITLE: PAYGUIDE "

AGENCY:  General Accounting Office

* DESCRIPTION: _This system automatically calculates the minimum and maximum

' rates within which GAQ evaluator pay can be set for most -
personnel actions. It also contains written guidance on pay
setting, with exampices, as well as all pdy schedules applicable
to GAO employecs ‘

EQUIPMENT: IBM compatible microcomputer

PROGRAMMING LANGUAGE: FOXBASE +

CONTACT NAME AND ORGANIZATION: Roger Menke, Personnel

TELEPHONENUMBER:  (202) 512-8097 .

’
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PAY
Other

TITLE: = . W2DISPLAY '
AGENCY: Departmep'i of Health ané Human Services ' g .

DESCRIPTION: The W2 Displéy Systém provides aulométed too! for the " '
© '« W7 . Servicing Personnel Offices to corr :ct addresses and authorize

the issuance of W.2's for nonrecei, t'or duplicate requests. ,
EQUIPMENT:  'WANG System and microcomputers
PROGRAMMING LANGUAGE: ' COBOL

CONTACT NAME AND ORGANIZATION: Joe Colantuoni, Personnel ahd Pay
' 3 Systems Division/OHRIM/OASPER,

TELEPHONE NUMBER: ' (202)619-0451
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PAY ' : a
Other,

. " TITLE:  .PAY-SETTING

C R .. AGENCY: DeparxmemofLaber

DESCRIPTION:  This pmJect is’ curremry under dcvdopmcnt It is an automated

. * method of determining new pay rates applicable in personnel
actions. Presently may be used to determine promotion pay
and highest previous rate, using Labor’s highest previous’ rate
rules. Further scheduled devclopmcm includes <pmal rau,&

* and locality pay

EQUIPMENT: Mlmmum configuration i a 286 PC with monochreme monitor. -
' ‘ Desngned asa sLand dtone apphcauon

‘
'

PRO.GRAMMING [ANGUAGE: “Level 5
CONTACT M AME AND ORGANIZATION: Ann Rzepka, Directorate of Personnel
. o . + Management, Office of the Assistant
l ‘ o ) . L " Secretary for Administration and
, S T o : : Managemen(

TELEPHONE NUMBER:  (202) 2196532 ' |
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. PAY

Other

TITLE; * PAYPERNET BULLETIN BOARD SYSTEM «
AGE&CY: Ofﬁcelof Per‘sc‘)nncl‘Mana.gevmcm

DESCRIPTION:  PayPerNet is 4 public, electronic bulietin board system which

: provides information and files on Title 5. Special Rates, Position
Classification, Pay Administration, Total Quality Management
(TQM), Employce and Labor Relations, Senjor Executive Service
(SES), Federal Employees Pay Comparability Act of 1990 (FEPCA),
Federal'personnel processing and Federal Wage System. There is
No cost to use PayPerNet other than the normal feé for local or
long distance telephone calls. PayPerNet can be accesséd 24 hours
a day, 7 days a week. . - .

CONTACT NAME AND ORGANIZATION: Denise Jenkins, Office of Compens;ation
Co : Policy, Information Analysis Division

TELEPHONE NUMBER:  (202) 606:2092
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PAY

Other

TITLE: PAY REFORM INFORMATION SUPPORT MODEL (PRXSM) .

AGENCY Office of Personncl Managcmem
DESCR]I’TION Thc Pay Reform lnformanon Suppon Systcm (PRISM) is a system
. . * that is being developed to prowde support for implementing the
provisions of the' Federal Employees Pay Cdmparablllty Act of
" 1990 (FEPCA). The ﬁ(st phase of PRISM will provide a system
. for maintaining and comparing private sector data (provided by
. BLS surveys) and Federal employee data (provided by the
CPDF-based Salary & Wage survey). Other data maintained in
*  the system include quatterly employment cost indices (ECI),
" General Schedule pay tables, and survey job lists. Functions include
. .computation of Federal emplc; ee counts and Javerage salaries;,
uploadlrg of BLS surveys into survey libraries; weighting of survcy
data and computation of pay disparities; aging and combining of
* surveys; and computing the cost of locality adjustments.

EQUIPMENI': . IBM nwinﬁame/Ndvell LAN, multiple microcomputer wqustalions

PRocRAMMlNc LANGUAGE:  SAS

CONTACT NAME AND ORGANlZATION Patricia Beymer, Office of
Compensauon Policy, Information
Analysns Division

TELEPHONE NUM”ER: (202)606-2189 T
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Other . .

' . '

TITLE: SPECIAL RATES TRACKING/INFORMATION SYSTEM S ‘

[
) L '

AGENCY: 'Office of Personnel Managcmem .

DESCRIPTION:  The Spccxal Rates Tracking/Information System (SRTIS) isa .
user-oriented system to process and ‘track requests for special pay rates. o
‘ The system covers General Schedule employees over whom OPM
has special rate oversight responsibility under Titles 5 and 38. The .
data base carries information on each case fmm rcccxp( to
dnsposmon including: .

(a) Stalus of the case, mc!udmg days 0 complete

(b) Stafﬁng, rccrunmcm and turnover data used to and!)'ze the
requcst and delermme its vahdny, ‘

f

(<) Agency pay rate requcst and slaff‘s altcmauve pay rate
options; . ; . , .

(d) Staff rccommendauons approval status, approved options *
and costs;

©) Currem and superseded special rate tables, with effective
dates, termination daies, gradcs and 10 stcp rate schedules;

(0 Agency, occupation, geograpmc location and grade coverage
for each case;

(g) Historical files from 1987
EQUIPMENT: : Novcll LAN, multiple microcomputer workstations
PROGRAMMING LANGUAGE: . Multi-user FOXBASE +
CONTACT NAME AND ORGANIZATION:  Patricia Beymcr Office of -
I ' ‘ I Compensation Polidy, Information .

Analysis Division

TELEPHONE NUMBER: (202) 606-2189

f
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EMPLOYEE AND LABOR RELATIONS

Adverse Actvidns .

TITLE: ° DISCIPLINARY AND ADVERSE AcnON LOG (ADV/A(‘T)

'

AGENCY:' Departmem of Housmg and Ufban L evelopment ' '

.DESCRIPTION: This program maintains records of all d.saphnary and adverse

. actions. It consists of séveral scf‘{xplanatory menus and data”
. entry blanks. Records are filed ty name'and case numbers. The |,
'user can enter/edit/delete cases, print case status, and print '
quarterly reports.

EQUIPMENT:  IBM compatible microcomputer

PROGRAMMINC LANGUAGE: ¢BASE I PLUS

CONTACT NAME AND ORGANIZATION Linda M. Johnson, P..rsonnel Dmsxon
Atlanta, GA

TELEPHONE NUMBER: © (404) 331-4071
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E'MPL(')YEE AND LABOR RELATIONS .

. Advérse Actions

TITLE: PERFORMANCE AND CONDUCT REPORT (P&C)
AC!-:NCY: De[iartmem of Housing and Urban Development

DESCRIPTION: Using Lotus 1-2:3, this program mainains records of all disciplinary
anc adverse actions for both conduét and prrinrmance probiems.
Entries are made for the following columns as necessary: Number or .
Year, Name, Grade, Title, Oig,anizat'ion, Office, Investigation Report
(Yes/No), Cause of Discipline (Code), Penalty Proposal and Date,
Penalty Decision and Date, Union Unit, Grievance (Yes/No), Appeal
(Yes/No), Initial Action (IA) Sustained (Yes/No), IA - :
Reversed/Mitigated (Yes/No), 1A Pending (Yes/No), Final Action
(FA) Sustained (Yes/No), FA Reéversed/Mitigated ( Yes/No), FA
Pending (Yes/No). It is set up for penocic reports. Using Lotus . '
commands, each perindic report can be used to update an oversl
summary report. Using Lotus commands, the summary report can be
sorted-with a primary sort and a secondary sort based on the columns. .
For example, it can be sorted by Cause of Discipline and then by
Grade, or by Penaty Decision/Date ard then by Year, prior to printing it

EQUIPMENT:  IBM compatible microcomputer
PROGRAMMING LANGUAGE:  Louws 1-23, V2.3

CONTACT NAME AND ORGANIZATION: - Kathicen C. Stull, Personnel Division,
' Kansas City, KS - - -

TELEPHONE NUMBER: (913) 236-2119
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~ EMPLOYEE AND LABOR RELATIONS

Adverse Actions

'

TITLE: - ADVERSE ACTIONS (HISTORICAL DATA)
AGENCY: Department of Justice, Drug Erforcement Administration

DESCRIPTION: Revision of current ADP system established for documenting all
. -, adverse action cases for historical and statistical purposes.. Vo

EQUIPMENT: Microoompuiqm equivalent to Zenith 248 with 60M hard drive, 1M of
' . memory, and ALPS printer

" PROGRAMMING LANGUAGE:  PROGRESS (recommended selectior)
" CONTACT NAME AND ORGANIZATION:  Kristin Zastrow, Drug Enforcement

Administration, Caief, Employee
Relations Unit (AHME)

TELEPHONE NUMBER:  (202) 3074010
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EMPLOYEE AND LABOY. RELATIONS

' . Adverse Actions

TITLE ADVERSE ACTION TRACKING SYS$ I'bM
AGENCY . Department oFJusnce Drug Enforcemem Admxmstranon

DESCRXPT[ON Ttus system is under development. It wﬂl prcmde the software
! needed for the tracking of d:sc:phru “y/adverse action cascs from
mcepuon to dPClSIOD

EQUIPMENT Mncrocompu(crs equlvalcnx to 7emh 248 with 60M ha d drive, 1M of
memory, and ALPS pnmer

' PROGRAMMING LANGUAGE PROGRESS (recommendcd selccuon)

CONTACT NAME AND ORGANIZATION Kristin Zastrow, Drug Enforcement
Admmlstrauon Chief, Employee Relauons
Umt (AHM E)

'

TELEPHONE NUMBER (202) 307-4010
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EMPLOYEE AND LABOR RELATIONS

" Labor Relations

. TITLE: LABOR-MANAGEMENT RLLATIONS TRACKING S‘x STEM

‘(LMRTS)
AGENCY: Department of. Houéing and Urban Devclopmem .

DESCRIPTION:  This system tracks curr;am Labor Relauons cases. Tt can seatch fora
: ‘,‘parucular case in the data base by various data elements. The system
produces a log of Labor Relations cases and bmcckly reporis of
Labor Rclauons activities.

EQU-PMENT: IBM compalibl¢ microcomputer

vP-ROGRAMMlNG LANGUAGE' . dBASE IIIPLUS -

CONTAC’I‘ NAME AND ORGANIZATION Richard M. Davis, Personnel DIVLSIOH
At.lanta GA .

B 'TELEPil‘ONE NUMBER:  (404) 3314071 .

o
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EMPLOYEE AND LABOR RELATIONS

‘Labor Relations

TITLE:  LABOR RELATIONS ACTIVITIES TRACKING SYSTEM
AGENCY: Depénment of Justice, Immigration & Naturalization Service:

DESCRIPTION:  This system is urder development. The data maintained by this
' . System will be manually entered during the different phases ‘of
bargaining unit eraployees third step grievances, arbitrations
and unfair labor practices. Status reports will be generated to
track workload statistics and timeframes for cases. '

EQUIPMENT: = IBM compatible microcomputer ‘ '
PROGRAMMING LANGUAGE: Q84 . - .
CONTACT NAME AND ORGANIZATION: | Carl Green, Immigration &

Naturalization Service, Northern Region
Personnel Division ' ' .

' '

TELEPHONE NUMBER: (612) 7253496
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EMPLOYEE AND LABOR RELATIONS

Labor Relations

TITLE:  LABOR/EMPLOYEE RELATIONS ACTIONS TRACKING SYSTEM,

AGENCY: - Department of Navy

DESCRJFfION: ' System tracks employee/labor relations actions inctuding unfair labor
practice charges, negotiated grievances, requests for information, |

union, congressionals and awards.
EQUIPMENT:  IBMXT m;crqcoﬁaéuzer
. PROGRAMM!NG LANGUAGE: dBASEIIPLUS
CONTACT NAME AND ORGANIZATION: OCPM Pcrsonnel Automation Branch

TELEPHONE NUMBER: ~ DSN: 2266779 i
' " Commercial: (703) 696-6779 . '
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TITLE:

AGENCY:

EMPLOYEE AND LABOR RELATIONS
- Health & Counseling
NURSING INFORMATION PROCESSING/RETRIEVAL SYST:M
(NIPRS) S o .

Department of Agriculture, Food & Nutrition Service

DESCR]PTIXON: NIPRSis d'esigncd 0 track visitors 1o an agency. health unit. The

Systent uses state-of-the-art data entry slérccns,‘ browse windows
and user-defined datartables. It provides a wide variety Of reports
on ilinesses and injurics for statisucal‘rccord-kcéping and ~ °

" -management informauion. The software is especially valuable for
clinics that cross-service different agencies/chents and need tracking
data for reimbursable charging. NIPRS also has features to.track |
special events such as blood donor drives, health fairs, etc.

EQUIPMENT: . IBM compatible miciocornputeq and/or LAN

PROGRAMMING LANGUAGE:  FoxPro (Multi-User)

CONTACT NAME AND ORGANIZATION:  Quentin A, Robinson, Chief, Personnel

Systems and Information Staff,
Personnel Division ’

TELEPHONENUMBER:  (703)305-2326 _

182 |




o : . EMPLOYEE A"J_l) LABOR RELATIONS
Health and Counseling

TITLE: EMPLOYEE HEALTH MAINTENANCE EXAM (EHME)
AGENCY: Departmem of Housmg and Urban Dcvc opmcm '

.DE'SCRATPTION: "Thus system is used by the Office of Pcmnnel to determine whlch
. staff members ate entitied to feceive 4 physical exam throuygh the
Health Services Unit. The system performs computations bused on
the staff members’ ages and dates of their last physical and produces
_ . ' . a list of eligible candidates. It also'produces letters notifying the
) ' e ~ selécted staff inembers that they are eligibie to recerve a physical.
b ' ' Summary reports showing names and dates of staff recemving physical
exams are also available. ‘ o '

EQUlPMENT’ ‘ IBM compauble mlcrommpuler
: -PROGRAMMINGLANGUAGE CLlPPER

CONTACT NAME AND ORGANIZATION_ Maryann Donovan, Personnel Division,
. Denver, CO

‘ ' TELEPHONE NUMBER: (303) 844-4436
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EMPLOYEE AND LABOR RELATIONS

Health and Counseling

, : TITLE: ' HARDSHIP CASES ' : ' ,
AGENCY:  Department of Justice, Drug Enforcement Administration . : .

DESCRIPTION:  This system is under devélopment. It will develop the software
nceded for the collection, trackmg and reporting of haﬂishlp cases.

f

EQUIPMENT: M|crocompulers equwd!cm w Zcmlh’248 with 60M hard drrve IMof
memory, and ALPS prmler

PROGRAMMING LANGUAGL PROGRFSS (recom'nended serﬂcnon)

CONTACT NAME AND ORGANIZATION Kristin Zastrow Drug anorccmcnt
Administration, Chief, I:mployce Relations
Unit (AHMF)

TELEPHONE NUMBER: (202) 3074010
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EMPLOYEE AND LA.B().R RIULATIONS

l'{ealth and  sunseling

TITLE: ' EMPLOYEE ASSISTANCE PROGRAM ; -
AGENCY:  National Labor Relations Board
DESCRIPTION:  Employee Assistance Program ’(F'AP)‘ is an automated system for

: ' the identification of appropriate’ EAP.treatment centers accorting

to the participant’s location, hea'th insurance coverage and |
affordability. - v . R

EQUIPMENT: - MS.DOS compatible microcomputers
PROGRAMMING LANGUAGE: " Dataflex DBMS

CCNTACT NAME AND ORGANIZATION:  Mary LaMontagne, Employee
! +, Assistance Program, P’ersonnel! Branch

TELEPHONE NUMBER:  (202) 634-1364
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EMPLOYEE AND LABOR RFLATIONS

Fealth and Counseling

'

TITLE: AIDS IN THE WORKPLACE

AGENCY:"  Department of Navy, OCPM Caputal ch’.dn
DESCRIPTION: Interactive laser video used to provide information on AIDS to
employees and supenvisors. Used in a learming center emironment.

'
' '

EQUIPMENT:  IBM.XT compatible and laser disc player
PROGRAMMING LANGUAGE: Ieon.authoning fystem
CONTACI"NAME AND GRGANIZATION: 'OCPM P‘crﬁunnel Automation Branch

TELEPHONE NUMBER: DSN: 2266779
' ' ' © Commercial: (703) 6966779
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© TITLE:  RANDOM DRUG TESTING SYSTEM

EMPLOYEE AND LABOR RELATIONS |

Health and Cou nseling

AGENCY:  Panama Canal Commission ’ Co

DESCRIPTION:

EQUIPMENT:

System that randomly selects employees in positions identified. for )
drug testing. Employee and position informaticn is downloaded from,
a mainframe and used to randomly select employees. Has built-in

- security and prints employee, notification forms. Keeps track of o

random population and selected individuals.” Has provision to

exclude indGividuals who are in a counseling program for a

predetermined amount oftime. Source code and documentation

, available.

IBM oompau’bie mlcroc’ompu:er,\ﬁih'SIZK RAM

PROGRAMMING LANGUAGE: CLIPPER

. CONTACT NAME AIND ORGANIZATION:  Jaime Chang, Panama Caﬁal

Commission, Office of Personnel
.Administratiort, Unit 2300, APO, AA 34011

' ~TELEPHONE NUMBER: . (507 52-3120 -



EMPLOYEE AND LABOR RELATIONS

Lrave

TITLE: - SYSTI:M FOR AUTOMATED LEAVE AUDIT DOCUMENTATION
, (SALAD)

AGENCY Depanmem ofw"nmerce
DbSCRIPTlON The System for Automated Lcave Audit Documentation (SALAD)

‘ -is an expert systern developed to automate the current labor intensive
manual leave audit process. The system is "user-friendly” and
designed to walk the uscr, using a series of auestions, through the
audit process. A certifiable leave aud-t by leave wtcgory, pay penod
and leave year is produced

EQUIPMENT: IBM or compauble microcomputer
PROGRAMMING LANGUAGE:  C

CONTACI‘ NAME AND OR(.ANIZATION Diane M. Atchinson, Office of Human
Resources Managcment

TELEPHONE NUMBER: - (202) 482-1141
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" DESCRIPTION: |

e Ry g e JM R At et L L s
EMPLOYEE AND LABCR RELATIONS
‘Leave .
TITLE: - LEAVE TRANSFER PROGRAM TRACKING SYSTEM

AGENCY:  General Accounting Office

This system !racks GAO employees who request leave donations and.
those. who donate leave. Extensive preprogrammed repcrts are
avaifable through a user-friendly menu. Report coverage includes -

both current and separateq employees.

EQUIPMENT:  Microcomputer

. PROGRAMMING LANGUAGE:  dBASE [1] PLUS |

CONTACT NAME AND ‘ORGANIZATION:  Cleo Young, Personnel

TELEPHONE NUMBER: (202) 512-4185

)
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EMPLOYEE AND LABOR RELATIONS

Leave

TITLE: 'LEAVE TRANS ER PROGRAM

AGENCY Dcpanmcnt of Navy, Naval Air Stauon Notth Island

'

DESCRIPTION Produm all correspondence fequnred to manage the Leave Tran.sfcr
Program within an actmty/command

EQUIPMENT: IBM XT oompaubla
PROGRAMMING LANGUAGE:  Enable Dala base
CONTAC’I‘ NAME AND ORGAN]ZA’!‘ION OCPM Pcrsonnel Automauon Branch

TELEPHONE NUMBER DSN: 2266779
Commercial:. (703) 696-6779
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EMPLOYEE AND LABOR RELATIONS'

Grievanc’s and Clomplaints

- TITLE: EEO COMPLAINT' TRACKING SYSTEM‘
AGENCY: Dcpartmem of Agnculture Forest Serv:ce

'DESCRIPTION: :T"HS system provides a method to collect data about mformal and

formal EEO related contacts. The system generates a number, of
reports including individual casc information, counselor workload
and a variety of statistical reports as a management tool.

EQUIPMENT: . Data General MV Series -

PROGRAMMING LANGUAGE:  Oracle Data Base using SQL‘Forms and
o . , SQL*Reportwriter

CONTACT NAME AND ORGANIZATION:‘ Sherry Hopper, Employee ,
Relations/Labor Management Relations;
Kris Rusk, Work Force Management
& Systems

TELEPHONE NUMBER: -(703) ?35-8102
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EMPLOYEE AND LABOR RELATIONS

Grievances and Complaints

'

TITLE: LABOR, MANAGEMENT EMPLOYEE REIATIONS (LMER)
SUBoYSTEM

AGENCY: Defense bogxsucs Ag( ncy

DESCRIPTION The LMER is a subsy'(em that automaucally mamtams and tracks
employee grievance ‘iata, ,employee assistance data, and performancc
appraisal data. It produces necessary local and DLA Headquarters
reports on which this type of information is comamcd

EQUIPMENT: AT&T 3B2

PROGRAMMING LANGUAGE: COBOL, MANTIS, COBOL XT, ASSEMBLER

CONTACT NAME AND ORGANIZATION: Marsha Hams Management

Information and Automation Tcam,

Defense Logistics Agcncy

TELEPHONE NUMBER: * .’ DSN: 2846217 .
Commercxal. (703) 2746217
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EMPLOYEE AND LABOR RELATIONS
. Grievances and Complzints B
TITLE:  GRIEVANCE TRACKING SYSTEM
-AGENCY: - Department of Justice, Drug Enforcement Administration l
DESCRIPTION:  This system is under development. It will develop the software
K needed for collection, tracking and reporting of program data on
grievances. i ' o :
~ EQUIPMENT: | Microcomputers cqui\'alcﬁ! to Zenith 248 with-60M h‘ard'dﬁve, -lof
' : memory, and ALPS printer K
PROGRAMMING LANGUAGE: PROGRESS (recommended selection)
CONTACT NAME AND ORGANIZATION: Kristin Zastrow, Drug Enforcement
’ ‘ . , : } ' "+ Administration, Chief, Employee
' . . : . Retations Unit (AHME)
*TELEPHONE NUMBER: (202) 3074010
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, ©* EMPLOYEE AND LABOR RELATIONS

o Grievances and Complaints

TITLE: . CAPS - COMPLAINTS ACTION TRACKING SCREEN (CATS) -
AGENCY:  Department of havy !

DESCRIPTION: These are the Compiaint Action Tracking Screens for the CATS
' subsystem in DCPDS Core. Allows the Complaints Manager to
' input information on formal and informal complainis using user
friendly screens. Formate the personnel transaction for input into
DCPDS Core. o :

EQUIPMENT:  IBM-XT Compatibles
PROGRAMMING LANGUAGE:  FaxPro

CONTACT NAME AND ORGANIZATION: OCPM Personnel Automation Branch

TELEPHONE NUMBER: DSN: 2266779 | ) '
. - Commercial: (703) 6966779
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TITLE: COMPLAINTS TRACKING SYSTEM (CTS)
"AGENCY: ' Ol‘ﬁcc of Personnel Managcment

DESCRIPTION:

EQUIPMENT:

' EMPLOYEE AND | ABOR RELATIONS

. Grievances and Complaints

The Comp!anms Tracking S)\tem (CTS) was dcvck ped to improve
EEO complant case processing and records management

. accoumabllny The system has been developed to track EEOQ ' . b ) o

complaints through the EEQC regulated process, and generate

" an annual report on pre-complaint and complaint pr. . £essing.
A pncwously Paper intensive process his been replaced with an

ciectronic data basc which 1s capable of producmg a mulnplc of
statistical reports. -

“The system is IAN oriented and runs through a Windows ' - '

cnvzronmer! through a software data management appllcanon

CONTACT NAME AND ORGANIZATION Mary Jo Quillin, Chief, (bunscimg and

TELEPHONE NUMBER:, (202) 606-2460

Complaints Processing Dwvision, Off.ce of
Equal Employmént Opportunity



EMPLOYEE AND LABOR RELATIONS

General Tracking Systers

TITLE: PROJE('I'/CASE ARACMNG SYSTEM

AGENCY Federal Commumcauons Commmxon

DESCRH’HON S)stem to track labor management and cmploycc rcla'tions ;JEOJOCLS. - - D
and cases. Reporls provided by'
~ action officer, !

~ date received

- orgammuon/typc
- pro;ect/casc actmty, and
- work pcrfonned between speaﬂcd datcs
EQUiPMENT UNIX Opcraung System/lILOG 1 10
PROGRAMMING LANGUAGE. ' INFORMIX '
CONTACT NAME AND OR(:ANIZATION Arthur Curths Office ofAssoc:aIC‘ - ‘ '
Managing Dxrcctor

Human Resources Managcmcnt

TELEPHONE NUMBER: (202) 63277120




EMPLOYEE AND LABOR RELATIONS

" General Tracking Systems ‘ '

L

TITLE: - AHME SUSPENSE ITEMS

'AGENCY: - Dcpartmem PfJusucc Drug anorccmem Admmmlrauon .

. ) DESCRIP’IION ‘This system is under dcvelopmen( h will develop the soﬁwarc :

needed for collection and tracking of all suspense items in the
employec relations unit,

EQUIPMENT: : Microcomputers equivalent to Zenith Z48 with 60M hard dnvc v
- ‘ " IMof mcmory, and ALPS printer = R '

PROGRAMMING LANGUAGE. PROGRESS (rccommcnded sclecuon)

CONTA(_‘I‘ NAME AND ORGANXZATION Kristin Zastrow Drug Enforcement

"Administration, Chief, Employcc Relations
. Unit (AHME)

TELEPHONE NUMBER:  (202) 3074010
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EMPLOYEE AND LAKOR RELATIONS "

General Tracking Systems

TITLE: ELR TRACKING §YS I’FM , :

AGENCY Dcpanmcm ofJusucc Immxg'auon & Natura'zzauon Setvice

DESCRIPT!ON T‘hx.s system tracks action in mast ELR program ‘unctxons such as’
retirement, leave transfer, continuation of pay, etc. Reports are
preprogrammed to comply with the standard reports required for
the various programs. Data are mdnualty keyed into the ‘system as
each proccss proceeds and the rcports are produwd as needed.

EQUIPMENT lBM compatible microcompu tcr

PROGRAMMING LANGUAGE CLXPPER

CONTACI’ NAME AND ORGANIZATION 'Bill Caddcll Immigration & o
Naturalization Service, Southcm Semaa
Ccmer

TELEPHONE NUMBER: (214) 767.7295
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PERFORMANCE MANAGEMLNT

'

Peﬁomance Appraisal

TITLE:  PERFORMANCE MANAGEMENT RECOGNITION SYSTEM (PMRS)
.. © TRACKING SYSTEM o : ' T

' ' AGENCY: . Department of Agriculture, F‘armers Home Adminislra.tgori
cot ' '+ DESCRIPTION: Performance Managemcm Recognition System is used to track "
" ! ' : performance ratings for GM employees, to generate status reports
' " and statistical reports sorted by location, race, gender and grade.
EQUIPMENT: ' AT&T3B2 minicomputer . C ‘
PROGRAMMING LANGUAGE:  Prelude Database :

CONTACT NAME AND ORGANIZATION: Beth Gallagher, Human Resources
' R "~ " Programs Staff h

TELEPHONE NUMBER: (202) 245.5576
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_ PERFORMANCE MANAGEMENT

‘Performance Appraisal

TITLE:  PALACE AUTOMATE

AGENCY: - Department of the Air Force

DESCRIPTION: PALACE‘Autoniate combines the position description, .

' performance plan, staffing:criteria and training plan into a

single computer-generated core document'with automated ,
classification. The supervisor answers a series of on-screen questions
10 produce a printed core document which replaces traditional
documents. ' ) '

EQUIPMEN,T: Microcomputer with MS-DOS version 2.0 and higher

PROGRAMMING LANGUAGE: *  C Language

CONTACT NAME AND ORGANIZATION: Kathy Brown, HQ USAF/DPCR

TELEPHONE NUMBER: DSN: 227-5121
' Commercial: (703) 697-5121
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PERFORMANCE MANAGEMENT
Performaunce Appraisal

TITLE:  PERFORMANCE APPRAISAL SOFTWARE SYSTEM (PASS) ,
' AGENCY: Departmeh; of Commerce ' e
DESCR]PTION: PASS enables rating and dpproving"m"ﬁc:als using the Commerce

o ‘ ' appraisai systems to enter the data requxred by the system '
(demographics, work plans, progress reviews, appraisals, and
performance awards) and produce the appropriate information

" on a laser printed facsimile of our form. The system not only
reproduces the necessary information on the form, it does all of

the computations necded to derive overall raungs and has cdns
to reduce errors.

EQUIPMENT- IBM or companblc mxcrooomputer 386 or better, laser printer
PROGRAMM!NG LANGUAGE * dBASEIII compxled wuh CLIPPER

~C0‘NTAC1‘ NAME AND ORGANIZATION Russ Forcs!er Office of Human
: Resources Manageinent

TELEPHONEN,UMBER: L 02) 482-4861
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PERFORMANCE MANAGEMENT

Performance Appréisal

TITLE: . PERFORMANCE PAYOUT SYSTEMS .

AGENCY: * Department of Commerce ! ‘
DESCRIPTION:  These are menu-driven systems to capture performance rating data
~ aswellas calculate the merit increase ana bonus for each employee. : '
Personnel data from the main data.base are downloadéd into the
payout system 90 days prior to September 30. The user enters
ratings and scores, - The system then ranks within each pay podl
and creates transacticns for processing of pay increases, performance
ratings and bonuses, ' Co :

EQUIPMENT:  IBM compatible microcomputers, UNISYS mainframe
PRQGRAMMING LANGUAGE: ' dBASE IlI+/CLIPPER; UNISYS COBOL
CONTACT NAME AND ORGANIZATION: Vicki Fox, NIST Personnél Division

TELEPHONE NUMBER:  (301) 975-3049

—
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PERFORMANCE MANAGEMENT
! Performance Apprdisal

TITLE: I_ABOR MANAGEMFNT EMPLOYEE RELATIONS (LMEP)
o SUBSYSTEM

AGtNCY‘ DefenscLoglsucsAgency N ' . o o . .

DESCRIPHON ~ The LMER is a subsystem that automancally maintains and
tracks-employee grievance data, employee assistance data, and
performance appraisal data. It produces necessary local and
DLA Headquarters reports on which this type of mformanon is
+ contained. . o '

EQUIPMENT  AT&T3B2 ‘ ,

PROGRAMM.NG LANGUAGE. COBOL, MANTIS COBOL XT, 'ASSEMBLER.

CONTACT NAME AND ORGANIZATION Marsha Harris, Management o e
‘ Information and Automation Team, . '

Defense Logistics Agency

TELEPHONE NUMBER: DSN: 284-6217 . ‘
Commercial: (703) 2746217




TITLE:

AGENCY

.
'

P"RFORMANCE MANAGEMENT

Performance Appraisal

PERFORMANCE RATING AWARDS SYSTEM

'

Department of Educanon , : . . ,

DESCRIPTION: Thisisa password protccted menu-driven'system.. The.system

provides users the ability to entet performance ratings and awards S . -
ata for Performance Management Recognition System and

General Performance Appraisal System employees. The edited

transactions recocds are uploaded to a mainframe. These data are

then certified and subsequently transmitted to generate the

appropnate personnel and payroll actions.

EQUIPMENT Mlcrocomputer

PROGRAMMING LANGUAGE. dBASE III PLUS, dBASE IV .

CONTACT NAME AND ORGANIZATION Callk Jabarei, Personnel Systems Slaﬂ'

Department of Education

TELEPHONE NUMBER: (202) 4010531
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PERFORMANCE MANAGEMENT

Performance Appraisal

TITLE:  COMMON FUNCTION AUTOMATED POSITION DESCRIPTIONS
‘ AND PERFORMANCE STANDARDS SYSTEM (CAPPS)

AGENCY: Ijepanm:'nt of Energy

" DESCR. 'TION:

EQUIPMENT:

TELEPHONE NUMBER:  (202) 586-1304

- CAPPS allows users to view or print position descriptions and

standards. "CAPPS also allows.users to download documents to
a microcomputer (PC) workstation where users may modify the

. document, add employee-specific information to the standards,

print the standards in the Performance Appraisal Plan section of ,
the Pérformance Record (form DOE F 3430.7) and print a letter
quality copy of the PD: 1 system now in place. .The system is
designed as a single user system. ’

AMDAHL

. CONTACT NAME AND ORGANIZATION: Jan Fiynt, Human Resource Information

Systems




PERFORMANCE MANAGEMENT

. Performan'ce_ Appraisal

'
'
'

. TITLE: . DEAJOB INFORMATION SYSTEM (DEAJIS)

AGENCY: Department of Justice, Drug Enforcement Adm‘inistratién,

DESCRIPTION:  In order to maintain and access the vast data base associated with

, ' *," the Special Agent occupational series, an automated job information
system (DEAJIS) was developed. The job information is used to
validate DEA perﬁonnthuman resource management programs
and to establish ongoing support for Special Agent staffing and
recruitment, performance appraisal, training and development.
Beginning in 1985, DEA began design of an automated, on-line
job information system which utilizes the information derived from .
& multi-purpose job anatysis. DEAJIS presently supports the

following major objectives

1) document the Special Agent job analysis and concomitant

data collection records;

2)'emry and analysis of performance appréisals; and

3) inqi:iry against job analysis information and linkages to~'q‘ther

DEA human resource management systems.

EQUIPMENT: DOJ mainframe computer system model 204

CONTACT NAME AND OkGAN(ZATION: Jean McNelis, Drug Enfprcemér'xt
) o ' Administration, Office of Personnel,

TELEPHONENUMBER:  (202) 3074143

207
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* DESCRIPTION:

' PERFORMANCE MANAGEMENT

Performance Appraisal

TITLE: . AUTOMATED PERFORMNCE AWARD FUND MANAGER

' AGENCY:  Department of Labor

Menu-driven app!ication allows managers to assign ratings, enter
" alternative PMS or PMRS award fund distribution and calculate
the results. Creates final certification report and graphic
representations of distribution by various factors. Based upon
'NIH Lotus 1-2-3 program. o '

' EQ‘lJl‘l.’MENT: IBM compatible microcombuler
- PROGRAMMING LANGUAGE:  Lotus 1-2.3 IR

CONTACT NAME AND ORGANIZATION: . Drucilla Simms, Directorate of

Personnel Management, Office of Human
Resource Information- ’

TELEPHONE NUMBER: ', - (202) 523.6532
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PERFORMANCE MANAGEMENT

Performance Appraisal . '

TITLE: PERFORMANCE MANAGEMENT TICKLER SYSTEM
AGENCY: - National Aeronautics and Space Administration, LangIéy Research Center

DESCRIPTION: ° Thisis an automated tickler system to notify rating officials when
progress and hnal performance ratings are due.

EQUIPMENT: °  Mainframe
PROGRAMMING LANGUAGE: - NATURAL
CONTACT NAME AND ORGANIZATION:  Janet McKenzie |

TELEPHONE NUMBER: ' (804) 864-2598




{
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. TITLE: PERFORMANCE APPRAISAL TICKLER SYS'fEM

. EQUIPMENT: MS-DOS compatible microcomputer network

TELEPHONENUMBER:  (202) 254.9080 _

PERFORMANCE MANAGEMENT '

' R;rfnrmnnce Appraisal -

AGENCY: - National Labor Relations Board - _ L Co

DESCRIPTION: Generates automated reminder mémorandq to supervisors of
S appraisal due dates and related data for employees under théir . o
sup~rvision. The notices are organized by bargaining unit code ' oL
4and are run each pay period. The system also has a query

capability for producing ad hoc appraisal related reports.

PROGRAMMING LANGUAGE:  Dataflex DBM3

CONTACT NAME AND ORGANIZATION:  Elme: B. Lovell, Chief, Program
. . ' ) Development and PME Section

210



ey Ry

PERFORMANCE MANAGEMENT

Awards

TITLE: PERFORMANCE MANAGEMENT SYSTEMS -

AGENCY:  Commodity Futures Tradmg Commmslon

DESCRIPTION:  Tracks type ofaward and summarizes award amounts by

organization to control award expcnduur&

EQUIPMENT MS-DOS cmnpauble mncrocomputcrs

.PROGRAMMING LANGUAGE. 'SMART Integrated Software

CONTAC" NAME AND ORGANIZATION Chuck Lang, Pcrsonncl

TELEPHONE NUMBER: (202) 254-3275

'
'
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PERFORMANCE MANAGEMENT |
Awardsvl .

| TITLE:  INCENTIVE AWARDS SUBSYSTEM

1

o AGE,NCY: ‘_Def‘ense Logistics Agency

DESCRIPTION:  This application is a su’bsys'tem of the Defense Logistics Agency’s - ‘
© """ automated payroll cos!'and personnel system.

The Incentive Awards subsystem is cesigned to support the
managemeént.of the overall awards program. It enhances the
- -administrative processing of paperwork, tracking the status of

.awards and suggestions, recording completed actions, providing
visibility or: the benefits derived from the time and money expended, ’
and compiling required management.teports. The inforination
collected by the subsystem reveals trends of employees’ involvement

. in improving productivity and the Agency’s commitment to encourage
high achievers. :

EQUIPMENT:  IBM compatible mainframe
PROGRAMMING LANGUAGE: 'COBOL, MANTIS, COBOL XT, ASSEMBLER
CONTACT NAME AND ORGAN‘IZATION:V V'a_lorie,Sheppard,' Management
. ‘ ' Information aad Automation Team, .
Defense Logistics Agency |

TELEPHONENUMBER:  DSN: 2846217
‘ © Commercial: (703) 274-6217
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PERFORMANCE MANAGEMENT

- Awanﬁ Lo ' . '

'

TITLE: ' PEkFORMANCE RATING AWARDS SYSTEM ' : -
AGENCY: Dcpérgmem-of F;ducari(>n L : ‘

DESCRIPTION: ‘Thisisa password protected menu-driven system. The system i
’ : provides users the abiility to enter performance ratings and awards -
data for Performance Management Recognition System'and General
Performance Appraisal System employees. The edited transactions
records are uploaded to a mainframe. These data are'then certified
and subsequently transmitted t generate the appropriate personnel
and payroll actions. i o '

'

EQUIPMENT: Microcorﬁputer ' !
PROCRAMMING LANGU&GE: dBASE I PLUS, dBASE v

CONTAC"I‘ NAME AND ORGANIZATION: Calik Jabarei, Personnel S)stcms Staff,
. : ! "~ +  Department of Education ‘

TELEPHONE NUMBER: (202) 4010531
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TITLE:
AGENCY:

DESCRIPTION:

EQUIPMENT: .

CASH AWARDS PROCESSING

' TELEPHONE NUMBER:

PERFORMANCE MANAGEMENT

Awards'

Department of Health and Human Services

“The.Cash Awards Processing System provides an antomated means

fot creating certain “ash award (on-the-spot and specialactor R
service) actions on the IMPACT System. This application has i
been implemented Department-wide down to the initiating office
where the recommendations are created in the manager’s office
and clectronically sent to the appropriate servicing personnel
office for processing,. , '

Some features of the Cash Awards Processing function include:

= dutomatic completion of selected portions of the., ‘
recommendation based on information contained in the
employee’s personnel master record. ‘

- elimination of extra keying.

* = on-line HELP 10 ook up information requized o complete

the award récomu.iendation (i.e., tabie of award ranges based
on degree of benefii and extent of application, eté.).

Transaction Status and Action '.Status provide status information
ou gl active actions on the system, including cash awards,

WANG System anu.micr_ooodxputérs

* ' PROGRAMMING LANGUAGE: . COBOL

- - 'CONTACT NAME AND. ORGANIZATION:  Kathiéen Orpin, Systems Design and

. Analysis DivisiorVOHRIWOASPER ‘

(202) 690-813;
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PERFORMANCE MANAGEMENT : -

Awards'

TITLE: ' PERFORMANCE AWARDS PROCESSING . '

AGENCY:  Department of Health and Humap Services

DESCRIPTION:

EQUIPMENT:

The Performance Awards Processing System provides an automated - '
means for creating performance award actions on the IMPACT

System. The initiating office creates the recommendations, all

managemeit approvals and clearances are done on-line and

electronically sent to the appropriate servicing personnel office

for processing. . - - o

Some featuf&s of the Performance Awards Processing function
include: C : C

— automatic.completion of scleeted portions of the
recommendaiion based on information contained in the
employee’s personnel master record. '

— climination of extra keying.
~ on-line HELP to look up information réquired to complete

the performance award recommendation (i.e., table of -
performance ratings, etc.). '

~ ability to create a performance award recommendation on an
employee who has left the organization,

'!‘.’énsaction Status and Action Status provides the status of all
active actions on the system, including performance awards,

WANG Syatem and microcompu: 3rs

PROGWMING LANGUAGE: COBOL

CONTACT NAME AND ORGANIZATION: Kathieen Orpih, Systems Design and

Analysis Division/OHRIM/OASPER

TELEPHONE NUMBER: (202) 650-8131
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" PERFORMANCE MANAGEMENT

Awcrds

TITLE: INCENTIVE AWARDS PROGRAM (INCENT) *

AGENCY:  Department of Ho_using and Urban Development

DESCRIPTION: ' The system saves time in caicula;fr;g data for and completing the SF
" 1465, Incentive Awards Report. The program will create the =~
quarterly log, semi-annual report, and annual report for the

Incentive Awards Program.
EQUIPMENT: IBM compatible microcomputer ' B

PROGRAMMING L‘ANGUAGE: "~ dBASE I pLUS

" CONTACT NAME ANDO'RGANIZAT!ON: Ruth L. Eunice, Personne! Division,

Atlanta, GA . -

TELEPHONE NUMBER:  (404) 3314071
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TITLE:  PERSONNEL AWARDS DATA BASE SYSTEM (PADS)

PERFORMANCE MANAGEMENT

Awa.rds

AGENCY: Department of Housing add Urban Development .

DESCRIPTION:

EQUIPMENT: '

PADS is an-automated system for tracking incentive awards activity.
It performs all mathematical computations and aflows mapagement .
immediate access to current status reports. Reports can be extracted
by regional uffice, field office, or individual organizations. Awards ,
data can be apalyzed according to ihe following variables: individual
employee, type of award, organization, amount of award,
tangible/intangible benefit, grade/pay plan, performance rating,

race, gender, and bargaining unit membership. The system also has
the capability to generate the bi-annual Incentive Awards Report to
headquarters.from an easily manipulated reports menu. Previous'
fiscal years’ information is also stored in the data'base and can be
extracted at any time for compatison and/or statistical purposes.

IBM eorhvpatible microcomput'er attached to Novell Netware 3 LAN

PROGRAMMING LANGUAGE: - FoxPro

CONTACT NAME AND O'RCANIZATiON: ‘Dale Palermo, Personnet Division,

- Kansas City, KS Regional Office

TELEPHONE NUMBER: ©  (913) 236-2119
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TITLE:

" AGENCY:

- DESCRIPTION:

. EQUIPMENT:

PROGRAMMING LANGUAGE:

. - CONTACT NAME AND ORGANIZATION;

TELEPHONE NUMBER:

PERFORMANCE MANAGEMENT

‘ Awar;is

REGION VIIl AWARDS PROGRAM (REAP)

Dcpartmentof}{busihganq Urban Development | o :

This system is used by the Office of Personnel to provide

“information for all performance angd superior accomplishment
‘awards in Region VIII. It is a complete menu driven systemand

is designed to track all award wecipients for the fiscal year and
print the award certificates 'on the HUD-857.3, Certificate for
Superior Accomplishment and the HUD-857.13, Certificate for .
Excelience in Performance. The system also provides reports

for a full awards inventory by office or the automatically generated

case number. It also prints out listings of recipient GM employees,
bargaining unit employees and non-bargainin 8 unit employees.

" The system also produces an annual report that computes the

number and money totals of the Superior Performance awards, |
Special Acts or Services, Quality Step Increases, whether GS or GM,
Bargaining or Non-Bargaining. o .
IBM compatible microcomputer

CLIPPER

Maryann Donovan, Personnel Divisioq, |
Denver, CO . :

(303) 8444436
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PERFORMANCE MANAGEMENT

Awards

TITLE: AWARDS TRACKING S'.YSTE'M .
AGENCY: Department of the Interior
DESCRIPTION: The Bureau of Roclamatiod, Denver Office, uﬁa this system to

+ track all types of awards, suggestions, and retirement certificates "

The system will be upgraded tc produce the statistical portion of
the annual incentive awards report. The system can be used to

analyze awards activity by organization code.
EQUIPMENT:  MS-DOS compatible microcomputer
PROGRAMMING LANGUAGE:  dBASE [V.version 1.5

CONTACT NAME AND ORGANIZATION; - Gerald McDaniel, Personnel
' o Management Division

TELEPHONENUMBER:  (303) 236-5916
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_TITLE:  AWARDS TRACKING SYSTEM

' PERFORMANCE MANAGEMENT

Awanis '

AGENCY:. _Deparghaem of Justice, Drug ‘F,‘nforc‘emcm Admxmstratidn

DESCRIPTION:  This system is under devz:lopmem It will ﬂévelop the software-
: needed for the Incentive Awards Program, including Suggestions, .
for cotlection, trackmg and reportin g of program data.

'EQUIPMENT: - B Microcomputers equrvalenr to Lcmlh 248 with 60M hard drive, 1M of'

memory, and ALPS printer

lA’R.OGRAMVMllNG LANGUAGE: : PROGRESS (recommén&ed se'lcction).

CONTACT NAME AND ORGANIZATION:  Kristin. Zastrow, Dx‘ug Enforcement -
Administration, Chief, Employee:
Relauons Unit (AHME)

TELEPHONE NUMBER:  (202) 3074010
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PERFORMANCE MANAGEMENT '

Awards

TITLE: . AUTOMATED PERFORMANCE AWARD FUND MANAGER

AGENCY: ' bepartnicnt of Labor, '

DESCRIPTION:  Menu-driven application afiows managers to assign 'i'at‘ingé. enier
L ‘ alternative PMS or PMRS award fund distribution and ealculate

the results. Creates final certification report and graphic '
representations of distribution by various factors. Based

upon NIH Lotus 1-2-3 program.
EQUIPMENT: T8M compatible microcomputer
PROGRAMMING LANGUAGE:  Lotus 1-2.3
CONTACT NAME AND ORc.m:zAnor‘:: Drucilla Sirnns, Directorate of
i ' Personne] Management,

Office of Human Resnurce [nforrhatioq

TELEPHONE NUMBER: | (203) 5236532
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PERFORMANCE MANAGEMENT -
. L Awards

TITLE:,‘ _PERSON‘NELA(HTQNS_T‘RA(;KIINGSY‘STEMI ‘
'AGENCY:  Merit Systems Protection Board | . o

[iESCRli’(lON: . SF 52 Tracking System tracks progress of SF 52's through thé -
o "~ persornel office. Generates Vacancy Log, Awards Report,
. and a Classification and SF 52 Status Report for distnbution to
management officials. S

'

EQUIPMENT:  Ms.DOS compatible microcomputers o .

PROGRAMMING LANGUAGE:  dBASE IIl PLUS

© CONTACT'NAME AND ORGANIZATION: Shetya White or Denise Yaag, Human

Resources' Management'Division

. TELEPHONE NUMBER: (202) 653-5916
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PERFORMANCE MANAGEMENT

Awgrﬂs

TTLE: IN(‘EN’HVE AWARDS TRA(‘UNG SYSTEM : '

AGENCY: Nanonal Credlt Union Admlmstranon " '

' DESCRIPT!ON: lnccnuvc awards tracking sysrcm captura organmanon employze,

‘ tyoe ofaward .and award amount o track gward cxpcndnurcs :
‘ _EQUIPM[}]NT: ' MS DCS oompanble mxcmmmputers

‘PROGRAMMING LANGUAGEL SMART Imcgrated Snftwarc

CONTACI' NAME AND ORGANIZATION Doro(hy Fostcr Personnel

TELEPHONE NUMBER. (202) 682 9720




: " - PERFORMANCE MANAGEMENT

.. Awards
TITLE: - CAPS-PERFORMANCE“IMPACFANAI,YSfS(PARS.IMPAC'D.

. AGENCY:  Department of Nawy, Human Resources Office, Naval Undem Warfare
: . *Center, Newport, Rhodc Istand

DF?CRIP’I‘!ON This app.mtmn allows tie managers to perform “what if* sCenarios |
for performance awards. Pr(mdcs the capability to manage the ',
awards pool Formats lramacnom to documcnt pcrtormanoc
awards in DC PDS Core. .

EQUIPMENT: Novell, Bayan Vines, LAN Manager Network

PROGRAMMING .LANGUAGE: CLIPPER

CONTACr NAME AND ORGANIZATION OCPM Pcrsonncl Automation anch

TELEPHONE NUMBER: DSN 2266779 :
Co Commerrial: (703) 6966779 .
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PERFORMANCE MANAGEMENT

Other

TITLE: EMPLOYEE SUGGESTION PROGRAM SYSTEM G
AGENCY: . Department of Agriculture, Farmcrs Home Administration

DESCRIPTION 'nns system is used to track cmployce suggcsunm lt gencrates
monthly activity reports and adcpuons

EQUIPMENT AT&T 3]32 mmmmputcr
I’RGGRAMMING LANGUAGE: Prelude Databasc

CONTACT NAME AND ORGANIZATION " Beth Gallaghcr duman Rmurm
‘ "Programs, Staﬁ

TELEPHONE NUMBER  (202) 245. 5576
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PERFORMANCE MANAG EMENT

Other

TITLE: . * IDEASAVE PROGRAM (IDEAS) . '

AGENCY: . Depavnmcm of Housing and trban Dcvclopmcht

DESCRIPTION: This program maintains records of all employee suggestions

' submitted. It will generate a log of suggestions broker down

by offices and suggestion numbers. Users can enter/edit/delete
records and generate quarterty and annual reports. '

EQUIPMENT:  IBM compatible microcomputer

PROGRAMMING LANGUAGE:  dBASE II] PLUS

CONTACT NAME AND ORGANIZATION: . KathyL. Upchurch, Mgmt. Systems
R o Division, Atlanta, GA '

TELEPHONE NUMBER:  (404) 3315199 °
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SECURITY

TITLE: SECURITY CLEARANCE TRACKING SYSTEM (SECRTS)

AGENCY Department of Agnculturc Animal and Plan: Health Inspecnon Semcc

DESCRIPTION. The: Secunty Clearance Tracking System (SFCR'IS) is an
automated means of tracking $F 85 and SF 86 forms being prepared |
for submission. It provides tit ¥ler reports on overdue responses
wher forms are returned 1o field locations and on clearances that
are due for updales It also promdcs workload measurement data.

EQUIPMENT: - AT&T3B2 (mlmcomputer), computer work shauons (termmals
uirectly connected (o the 3BZ)

PROGRAMMING LANGUAGE. ORACLE, COBOL

CONTACT NAME AND ORGANIZATION Gall Moses, Management Analyst,
Human Resources Operations

TELEPHONE NUMBER (612) ‘%70-2176
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" SECURITY

TITLE: POSITION SENSITIVITY DESIGNATION SYSTEM (PSDs)
AGENCY: Department of Energy I

DESCRIPTION:  The PSDS is designed to determine the sensitivity designation fora
. particular pasition. The user responds to a series of yes/no questions
and/or assigns points to various risk factor categories until a
determination is made. When the designation is determined, a
- computer generated Position Sensitivity Designation Form may be
printed. The user is able 1o choose between this system or the manual -
system now in place. The system is designed as a Single user system.

EQUIPMENT: ' 'IBMor compatible microcomputers uging DOS 2.0 or higher
PROGRAMMING LANGUAGE:  dBASE il PLUS compiled using CLIPPER

CONTACT NAME AND ORGANIZATION: ' Jan thnt, Human Resource Information |
' N ' Systems ‘ :

TELEPHONENUMBER:  (202) 586-1304



SECURITY

TITLE: *  PERSECS (PERSONNEL SECURITY SYSTEM)
AGENCY: Department of Justice, !mmigration&Naturalmarion Service - . o |

.DESCRIPTION:  PERSECS.15 used for maintaining and monitoring the status of:
o personnel security clearance actions on employees, applicants,
and personnel under contraét to INS requiring an E. O. 10450
) “clearante. The system also idéntifies the level of clearance for
employees and serves as a basis for determining vudget requirerents
and supporting information needs via stzndard reportsor ad hoc
inquiries. An automatea record is created for al: applicants for
- INS pasitions, non-INS Federal employees, cont-actors eriployed
by INS and new Service employees. A name check recard is then
automatically generated by the system for each applicant and
contractor, recorded in PERSECS and'sent to the FBI .v'i:.- magnetic
' tape. Upon return of this tape from the FBI, the results of the FB]

Name Check are. recorded in the system and provided to personnel
security offices in the form of a report. As each remaining personnel
clearance process is completed, the record is updated. The system is
ther: able to track and identify the status of personnel security
clearance cases and.processes and provide data by individual
employee case, status, date of action and types of clearances. This
information is provided 0 INS field offices through sch>duled .
repq'ns. Ad hox information can be obtained by querying the data
base using the FOCUS user language. : :

EQUIPMENT: - Maintrame
PROGRAMMING LANGUAGE: * - COBOL

CONTACT NAME AND ORCANIZATION: Paul F. Vayo, Personne! Division,,
' . ' ' Staffing and Personnel Autoration
Prograras Branch

TELEPHONE NUMBER:  (202) 7864445

o | . , , -
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SECURITY

TITLE: PI:RSONNEL SECURITY INFORMATION SYSTEM (P[ RSSlS)

AGENCY:  Merit Systems Protection Board
DESCRIPTION:  PERSSIS:is used to maintain and monitor the status of personncl
) ' security clearance actions on employees and applicants. The system
. also identifies the level of clearance for employecs and serves as a
' basis for determining security budget requirements. As each
. personnel clearance process is completed, (forms requested, received,
. fingerprints taken, case sent to OPM, returned and adjudicated), the
record is updated. The report facilitates respondmg to OPM’s annual
) mqunry of anticipated mvesugatory requu'ements

EQUIPMENT: ‘ HP3000 computer or DEC mlmcomputer
: 'PROGRAMM[NG LANGUAGE Oracle SQL
(,ONTACT NAME AND ORGANIZATION Shelya_K. White, Hu'mah Resources
Management Dijvision; Barbara Wade,

Information Resources Managcmem DMSIOH

TELEPHONE NUMBER: (202) 653-5916
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SECURITY

‘
'

'

TITLE:' AUTOMATED INVESTIGATION CASE REPORTING
AGENCY: . - Office of Personnel Management »

DESCRIPTION: QPM is moving toward a cdmphter-pésed reporting system for its
background investigation-(BI) reports. OPM Investigators will data-énter resujis.nf .
investigations into a laptop computer using sofiware designed to prompt the *
Investigator to provide full details and complete responses for all types of sources
(personal, medical, law 2nforcement, etc.). The lap.op includes security software that
protects the data while it's on the' machine: When a report is complete, the
Investigator <lectronically transmits it to OPM’s Personnel Investigations Processing
System (PIPS) mainframe computer in Boyers, PA, where a copy of the report will be
printed'and filed. When all pieces of the case are complete, the case file is pulled for
quality control review. This process replaces OPM's cyrrent procedure of
Investigators dictating the resuits of Bl's Onto cassette tapes that are sent for
transcription. ' : '

The Federal agency that'requested. the invest iga’tion will'receivle. a printed copy of the
report.mailed to them. Inithe future, agencies will be able to view the reports or
receive printed copies at their security offices through encrypted electronic access to
PIPS. ' ' . 3 '

This new system will save OPM and its BI customers up to 3 weeks. between the dalc
a case is requested and the date a teport is received. Mail time. of cassette tapes of
dictation from Investigators to transcribers, of typed reports from transcribers to
OPM, and of completed files from OPM to the agency will be e!in}in‘a!cd.

EQUIPMENT: .- GRID 1550s laptop computer with internal 9600 baud modem;
Assure security board. : .

PROGRAMMING LANGUAGE: CLIPPER

CONTACT NAME AND ORGANIZATION: Jeffrey Garfield, Office of Federa]

Investigations '
I

TELEPHONE NUMBER; (202) 376-3800 -, . ,
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SECURITY

TITLE: AUTOMATION OF FING“ERPRXNT PROCESSVINGV

AGENCY:  Office of Personnel Management (OP’M) in conjunction with the Internal
" Kevenue Service (IKS) and the Federal Bureai of Investigation (FBI)

DESCRIPTION: A system has been deveioped to automate the processing of
fingerprint checks for IRS applicants. OPM’s Federal
Investigations Processing Center is receiving the electronically

transmitted fingerprints from IRS facilities located throughout the

United States, and, in turn, transmitting them to the FBI with an
automated tape for expeditious processing.

EQUIPMENT:  Base [BM microcomputer, Identix add-ons

PROGRAMMING LANGUAGE:  DOS environment

CONTACT NAME AND ORGANIZATION: Kathy Dillaman, Federal Investigations

Processing Center

TELEPHONE NUMBER:  (412)794.5612 S

232




OPPR—

SECURITY

¢

TITLE: PERSONNEL INVESTIGAT!ONS PROCESSING SYSTEM

AGENCY: Ofﬁce of Personnet Managcment : Y

DESCRIFI‘ION

EQUIPMENT:

The Personnel Invvsugauon.s Prt)cessmg System ( PXPS) isan
automated systemfor scheduhng‘ controlhng, tracking, and
reporting personne! investigations. At its base is the
Sullablhq/Sccun‘y Investigations Index (SII), which conta; .;

more than 4 million investigations records. Once the'SII r. ords
were automated, case scheduling, trackirig, and closing proct .ses
were automated. Subsequently, a system was. -designed to aptomate
case reportmg and transmitting of completed fieldwork.

(See project titled AUTOMATED INVESTIGATION CASE
REPORT!NG)

PIPS permits dlrect lmkagu between OPM and other agcncues to
enable them to electronically’ request from a menu-a varicty of
services, including case statis checks, SII searches and fiie releases,
notify OPM of i investigations they are conducting, request special
agreement checks and send mcssages to our Federal [nvesugauons
Proccssmg Center.

In addmon OPM has established direct lmkagcs with variqus
mv%ngatwc sources (e.g., FBI, Selective Service, credit reporting
scmoes) to expedite the prowssmg of i mvcsngauons

IBM mainframe

PROGRAMMING LANGUAGE ADABASE files; programmcd in NATURAL

CONT ACT NAME AN D ORGAN IZATION: Jeffrcy Garfield, Office of Federal

lnvmlgatlons

TELEPHONE NUMBER. (202) 376-3800
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TRAINING

' Mu§iug Treining Requests -

TITLE: | TRAIN!NG REGISTRATICN AND INPORMATION SYSTEM
" (TRAINS) .

DESCRIPTION:

EQUii’MENT- '

‘ AGENCY: Debanment of Edhcalion

The TRAINS system is used by agency Tralmng Ooordmators and

training staff to electromcalry

(a) submit and process regnstranons fot internal and cxtemal
training coyrses; . X

(b) schedule training rooms; -

(c) print training schedules and provide access to course
schcdulmg mformauon

(d) atabhsh and maintain rcoords of training conpleted
(€) generate reports on trammg, and .
H permit posting and exchange of tra‘ining bulletins.

IBM compatible File Scwer

PROGRAMMING LANGUAGE. ORACLE

. TELEPHONE NUMBER:

. CONTACT NAME AND ORGANIZATION: - Judy Hickey, Horace Mann Learning

Center

‘

(202) 401-1973




TRAINING -

* Processing Training Requests II

TITLE. TRAINIVG MANAGEMFNT SYSTEM (TMS)

AGENCY Dcpanmcnl of ilealth and Human Semccs .

DI'.S(‘RIPTION

EQUIPMENT:

The Training Management Syslem (TMS) provides an automated
means for initiation, approval, authorization, documentation,

and cvaluation of training by automating the tasks associated
with prootssmg the HHS ‘450 "Nommauon for Training” form.

Some featurcs of TMS include:
— nominate employees for training;
= Ccreate mdmdual or group nominations*

create a mask which allows the user to crcatc several
nommauons wuh the same.data;

approve, certify funds, approve and authorize training;
= certify employee attendance;

- cvaluate trammg by employec

TMS also supports trammg managers by providing a seriés of
standardized reports as well as ad hoc reports. Transaction
Status and Action Status provides the status of all actrve actnons
on the system, including training actlons

WANG System and mlcrocJOmputers

PROGRAMMING LANGUAGE. COBOL

CONTACT NAME AND OR(‘ANIZATION Kathleen Orpm Systems Design and

Analysis DmslonIOHRIM/OASPER

TELEPHONE NUMBER:  (202) 690-8131

235




TRAINING

Pi*ocessing Training Requests

TITLE: STANDARD FOR,M 182
ACi-ZNCY: Debartmcnt of HouSnng and Urban Development

DESCRIPTION: The program saves time usually spent cotﬁpleting an SF 182,
’ ' " . Specific information 1s entered just as with a hard copy. The
© program wili allow you to edit, print, and store the SF 182

. .+ . information. The stored informationis cross-referenced for
travel and training fund information. ‘ '

EQUIPMENT: IBM compatibie microcomputer
PROGRAMMING LANGUAGE: dBASE III PLUS

)

'CONTACT NAME AND ORGANIZATION: Chiris Turner, Information Resources
- ' o Management Branch, Atianta, GA

‘TELEPHONE NUMBER: (404) 3315196




TRAINING : ‘.~ y .

Processing Traiaing Requests’

TITLE: "TRAINING ANNOUNCEMENT, NOMINATION AND.
CONFIRMATION SYSTEM (TANCS) ' R

" AGENCY: Department of Houéing and YLIIrban Devclopmérit

DESCRIPTION:  The Training Arinounccmém, Nomination, and Confirmation "
: System (TANCS) is a PC-based multi-user LAN system. Iis
function is to'manage the scheduling.and attendance of in-house - |
programatechnicai and managesmen: training courses. These courses
are aimed primarily at Field Cffice employees. The system facilitates
course management by accepting and recording nominations to
attend announced courses, confirming approved attendees, and
producirg training course certificates. Throughout the training ) y
. effort, a comprehensive data base is maintained t6 provide immediate .

'

access to information relating to'any scheduied course.
EQUIPMENT: . - Novell 2.12 LAN ‘based, IBM compatible microcomputer

PROGRAMMING LANGUAGE: . CLIPPER version Summer '87 using dBASE Il &
: . compatible files s

CONTACT NAME AND ORGANIZATION: * Rhett Stogner, ‘Training‘Divisipd,
: : Washington, DC

TELEPHONE NUMBER: ' (202) 708-1184

237




TRAINING

Pro'cesslng"!'rainiug Requests

TITLE: | TRAINING REQUEST TRACKING SYSTEM (TRTS)

B

-~ AGENCY:  National Scicnce Foundétion

DESCRIPTION;  Training Request Tracking System (TRTS) provides for on-line

initiation, approval and commutment of training funds for training
requests formerly submitted on SF 182, Requests are processed:

. electronically within the personnel office and empioyee’s record
of training is amomaticauy updated when the employee enters
course completion information. .

EQU}PMENT: HP-3000 Series 70’

PROGRAMMING LANGUAGE:  COBOL 11 using IMAGE data base and V3000 .
' . ' .screen painter .

CONTACT NAME AND ORGANIZAIION: . John Wikkinson, Personnel; Carrie Dira,
. B . i Information Resources. Management

'TELEPHONE NUMBER: - J. Wilkinson (202) 357-7857

. C.Dira (202) 357-5917




RETEAs A aek Ll

. ' TRAINING
’ Processlné Training Requests ‘ o . ,

TITLE: CAPS : EMPLOYEE DEVELOPMENT NCPDS INTERFACE _ s ,
AGENCY:  Department of Navy, OCPM Sautheast Region/CCPDS Center

DESCRIPTION:  Training data hase allows the train.ng iaison and managers to S
' . manage the traiming budget, and create D). 1556 traiming requests
Producesan export file to create mput to Naval Cilian Personnel

Data System to document completion of training and training history
(Version 2.0 under development will. format export file into a

user-friendly screen for input to N CPDS.)

EQUIPMENT:  IBM:AT compatibles (to be networked)
PROGRAMMING LANGUAGE: . CLIPPER
CONTACT NAME AND 0R¢AN[ZATION: . OCPM Personnel Automation Branch

TELEPHONENUMBER:  DSN: 2266779
o Commercial: (703) 6966779
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TRAINING

Processing Training chuest'.s :
| 1

TITLE: NOS TRAINING SYSTEM -

AGENCY: Department of Navy, Naval Ordinance Station, Indian Head, Maryland

DESCRIPTION: . Allows managers and suﬁ)em.;ors to tL_'ans‘mt & 'Récju.ds't for '

EQUIPMENT: " PRIME mainframe

‘PROGRAMMING LANGUAGE: ORACLE

CONTACT NAME AIN,D ORGANIZATION: OCPM Personnel Altomation Branch. -

TELEPHONENUMBER: - DSN: 2266779

Commeraiat: (703) 6966779

Training," DD 1556, electronically using the stationwide network.
"Request for Traning" is processed electronically in the personnel
office. L o b T :



TRAINING

Tracking Systems

TITLE: TRAINING SUBSYSTEM
AGENCY: Defense Logxsua Agenq :
DESCRIPT[ON This subsystcm allows the.user 10 track an individual's training

requirements, maintain class space availability, class rosters and

course chmpletion data. This will be tested in a field envirdnment

shomy and later be dcployed to all DLA activities.
EQUIPMENT AT&T3B2 - : Co .
PROGRAMMING LANGUAGE. COROL, MANTTS, COBOL XT, ASSEMBLER
CONTACI' NAME AND ORGANIZATION Valorie Sheppard, Managemem .

- Information and Automation Team,

Defense Logistics Agenq

TELEPHONE NUMBER: DSN: 284-6217
Commercial: (703) 2746217
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TRAINING -
Tracking Systems

TITLE:  SF 182 TRACKING SYSTEM'

AGENCY:  Department of the Interior

. DESCR!PI‘ION: The Bu‘r'cau of Reclamation, Denvér Office, usés this $ystcm to'

track training requests and to 1ollowup on course evaluations.
The system includes most of the data elements on the SF 182, -
provides for automatic 30, 60, and 90 day evaluation followups -
__after the ending date of the course. On a LAN, the systen; allows
. multiple simultaneous users. ‘This is not a fully automated training
nomination system. . ' o : .

EQUIPMENT: MS-DOS compatible microcompuler on No_vc]l LAN

' PROGRAMMING LANGUAGE:  dBASEIV version 1.5

CONTACT NAME AND ORGANXZAHON: Gerald McDaniel, Personnel .
' - Management Division

TELEPHONENUMBER:  (303) 236-5916
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TRAINING

Tracking Systems

’l'lTLE. ACCELERATED ENGINEERI NG TRAIN ING PROGRAM TRACKER
AGENCY Depanment of Navy, Naval Aviation Engmcenng Cemcr Lakchurst NJ
DESCRIPTION: Trackmg system for engineers in the accelerated trammg program

- Spreadsheet report tracks the dates evaluations are due; dates

evaluations were received in personnci ofﬁce date SF 52 was

+* received to éffect promouons, cmployce s and supervisor’s names.

EQUIPMENT. - IBM-XT mncrooomputcr
PROGRAMMING LANGUAGE: dBASE 1
CONTACI‘ NAME AND ORGANIZATION OCPM Personnel Automauon Branch:

TELEPHONE NUMBER. DSN: 226-6779 '
Commercial: (703) 6966779
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TRAINING
Tracking Systems

TITLE: = - COMPbTERASSISTEDTRAxNING SYSTEM (CATS) -~ |

AGENCY:  Department of Navy, Human Resources Office; Naval Warfare Center,
Patuxent River, Maryland' o R

requests and forward them to the personnel office. Training offices and
the specialist can arproeve training requést electronically. Generates

" avariety of training reports. A central course file.can be accessed by users
to obtain vendor information and coursé schedules. Linked to finance io
reconcile training expenditure, SR

‘DESCRIPTION: Allows managérs and supervisors.to electronically generate training

EQUIPMENT:"  Novell or Bayan Vines Network; Mini/Mainframes

PROGRAMMING LANGUAGE:  ORACLE

CONTACT NAMIE AND ORGANIZATION: OCPM Personnel Automation Branch

TELEPHONE NUMBER: DSN: 2266779
. ’ Commercial: (703) 696-6779



TRAINING *,

Trackfng Systems '
TITLE: MASTER TRAINING TRACKING SYSTEM '
AGENbY: 'Departmem:of Na{ty, Human Rcsoui'ccs Office, Norfolk, VA

DESCRiPUON: y Tracking syétem for employee tréinirig; data base includes’
: " information by department and by individual employee. -

EQUIPMENT: IBM-XT microcomputer
PROGRAMMING LANGUAGE:  dBASE IIl PLUS
CONTACT NAME AND ORGANIZATION: OCPM Personnel Autpmai.ion Branch

" TELEPHONENUMBER:  DSN: 226.6779
o " Commercial: (703) 6966779 * .
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TRAINING

., Tracking Systems

T'TLE: UPWARD MOBILITY TRACKING SYSTEM
AGENCY: Department of Navy, Naval Aviation Engineering Cenrer, Lakehurst, NJ
DESCRIPTION:  Tracking system for employees in an upward mobility training
' program. Lists employée and supervisor, department, training
period lergth, dates evaluation data dre due and promotion date. .
' ‘EQUIPM.ENT: 1BM-XT microcomputer
PROGRAMMING LANGUAGE: dBASEIII PLUS
CONTAC"T NAME AND ORGAN IZATION: OCPM Personnel Automation Branch

TELEPHONE NUMBER: DSN: 2266779
., Commercial: (703).696-6779 -
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TRAINING

Information Systems

TITLE TRAINING INFORMATION PROGRAM (TIP)

AGENCY Dcpanment of Agriculture, Soil Conservauon Scmce

DESCRIPTI()N

EQUIPM.. .T:

The Training lnformanon Program (TIP) is an enrollmcnt

sysiem for employees attending national training courses within
the Soil Corservation. Scrv'cc ‘The data base encompasses five -
mdjof functions:

(a) enroliment of attendces
(b) course statistics;
(c) pnmmg of training certificates;

(d) printing of notification letters to tramlng course attendees
and S ‘

(e) pnntmg.of name tags.

Unix Sys V/386

PROGRAMMING LANGUAGE: Protocal

CONTACT NAME AND ORGANIZATION: Jack Linker, National Employee

Development Staff

TELEPHONE NUMBER: (817) 334-5265
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TRAINING

Information Systerns .

TITLE: . AUTOMATED CIVILIAN TRAINING ADMINISTRATION AND -
RECORDS SYSTEMS (ACTARS)

AGENCY: Delpa‘rtm'ent of Army; Ariniston Army Depot, Anniston;, AL

DESCRIPTION: This'system is'used 10 accumulate lr'a:'mng needs based on
U i periodic surveys and keep records on trairung accomphshed by
.employees. The system is compztible with ACPERS for |
' maintaining current personal data. Provides quadrterly and !
. - annual report data, cost data, and required réports in a variety of
! formats. Can be used to do vendor aaalysis and evaluate
" training progress based on goals, ‘

r
'

" EQUIPMENT: ' Minicomputer, Burroughs with BTOS

. PROGRAMMING LANGUAGE: . RBASE 5061

CONTACT NAME AND ORGANIZATION: 'I‘hovmaé A Smith, Civilian Persornel
‘ ' ’ Office, Anniston' Army Depot

TELEI.’I;IONE NUMBER: .' DSN: 5716745
. Commercial: (205) 235-6227
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TRAINING
Information System‘s

TITLE:  TRAINING SYSTEM ,
AGENCY: Commodity Futures Trading Commission
DESCRIPTION: - Training System records training incidents duuring the year for

' " translatioh into the OPM annual training report. Tracks funds

obligated, course compietions, employee and course information.

EQUIPMENT:  MS-DOS compatible microcomputers
PROGRAMMING LANGUAGE: - SMART Iritegrated Software
CONTACT NAME AND ORGANIZATION: Chuck Lang, Personnel

TELEPHONENUMBER:  (202) 254.3275
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TRAINING

Information Systeins

TITLE: DEPARTMENTAL TRAINING INFORMATION SYSTEM (DTIS)

AGENCY: Depanment of Enérgv

DESCRIPTION:

- EQUIPMENT:

. The DTiS is a computeiized system designed td collect data’ -
regarding training instances for DOE employees. Informaton
about all aspects of a course can be found in DTIS." This
includes information on a course’s lifecycle such as generation
of printed SF>182's, approval by authorization official, and
receipt of course evaluaiions. Information pertaining to each
employee-student and a history of an indmvidual’s-previous:
courses aie also included. , . 1

AMDAHL

CONTACT NAME AND ORGANIZATION:  George Hofman, Human Resource

. Information Systems

' TELEPHONENUMBER:  (301) 903-2870
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TRAINING

Information Systems:

TITLE: TRAINXNG INFORMATION SYQTLM .

AGhNCY l-ederal Energy Regulatory (bmmmsxon

[

DESCRIPTION Thxs sys(cm tracks trammg requc:stx associated costs, and office
budgets. Evaluations are priated from the system af’cr the
course is ﬁmshed

Repom«mclude individual and group training histories (trom
FYs87 FY93), office budget reports, and various status rcpor:s

(‘urrcmly under modxﬁcanon and cnhancemem
EQUIPMENT:. IBM PS/Z and HP La.scr]cl nr

CONTACT NAME AND ORGANIZATION: Bnan S(arkcy, Employee Development
Branch

TELEPHONE NUMBER (202) 219-2945
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TRAINING

Information Systems

TITLE: AUTOMATFD TRAININ(: INF! ORMATION SYSTLM '
AGENCY: US. Imcmauonal Tradc Commlssl()n L ) .

DESCRIPTION: Amomated Tramlng Informauon System used to compile xhe
o annual OPM Training report. Information is entered from SF
182. The system can be queried to gct current informatun
abouz types, costs, number of instances, vcndorf utilized, etc.
QU'PMENT- MS- DOS oompauble mxcrocomputers
' PROGRAMMING LANGUAGE. dBASE I PLUS '
CONTACT NAME AND ORGAMZATION David Bums Persohnel

' TELEPHONE NUMBER: . (202)205-2657.
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TRA,NIN() . ‘ )

laformation Systems

TITLE: N \SA TRAINING AND DE VELOPME N’T SYSTT M (NTDS)
. AGENCY: National Aeronauues & Space Administration

DESCRIPTION:" .| An m!egrated uniform, training mformamn sys(cm opcratmg in

a decentralized mode at nine NASA installations. The system
© 1 concept encompasses traming budgc‘ management, request

processing, course and classroom scheduling, re gistration,
attendance, evaluation, classroom scheduling, training request
processing, and employee training history maintenzance. NTDS
will interface with the NASA Personnel/Payroll System and will
provide agency-wide rcponmg lmpl°mentauon oomplcled by
January 1994,

EQUIPMENT: lBM-mainframe
PROGRAMMING LANGUAGE. ADABAS NATURAL

CONTACT NAME AND OR(‘ANWATION Mary P. Kennedy, National Acronauum
& Space Administration !

TELEPHONE NUMBER: (202) 358-2151 . ' ) . .

253




TRAINING
information Systems

'TITLE:  TRAINING SYSTEM -

AGENCY:  Nationai Credit Union Admunistration

DESCRIPTION:  Employee training history end course evaluations are available

! ' on-line. Work is currently in progress 1o automate the imtiation’

and approval of SF 182 and Indmidual Development Plans. ) '

' EQUIPMENT:  Tandum mainframe/SMART DBMS

PROGRAMMING LANGUAGE:.. FOCUS Query .

CONTAC'I“ NAME AND ORGANlZATlON: Bob Pompa, Péralnncl,

TELEPHONE NUMBER:  (202)682-9720
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TRAINING

Information Systems

)
'
P '

TITLE INTLRNAL EMPLOYEE DEVEL OPMLNT SYSTLM '
AGENCY: Nauonal lzbor Reldur as Board
DESCRIPTION: ' Interna! Employee, Duclopmuﬂ System enahles SF.182 data to
‘ be'entered apd provides training information for ad hoc
rcpomng and for lhc OPM annual tmmmg rcport
EQUIPMENT MS DOS compatlblc microcomputer nemork
PROCRAMM[NG LANGUAGE Dataftex DBMS

CONTACT NAME AND ORGANIZATION:  Gus Haskins, Chief, Emnloycc '
Development

TELEPHONE NUMBER (202) 634-4233
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o o TRAINING -

Information Systems

TITLE: AGEN(:Y TRAINING SYSTEM (ATS) .

' AGENCY: " U.S. Nuclear RCgUldIOﬂ (,ommnxsmn

DESCR!PTION " The sysiem 1s designed {0 maintan and upddtc all training
. Gt S } records of employees. Users'are able to track reguirements,
. ) ! i " maintain space avalahility, produce class rosters, and record
' ‘ - course completion data. ATS 1s networked thrnughout
. headquarters (Waskington, DC) and regional oftices. Users can
o N - o ' T . ' conduct on-line maatenance of traimng records as well as
e produce On-line qucnc«. and hard copy reports.

EQUIPMENT:  IBM 370 mainframe
' PROGRAMMING LANGUAGE: ' Data Base 2(DB2)
. * CONTACT NAME AND ORGANIZATION: _ Lillian van Santen, Organizztichal
L . S 'Development and, Traming; S

Office of Personnel

TELEPHONE NUMBER:  (301) 492.8938.
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. TRAINING

Informution Systems

: TITLE:' TRAINING MANAGE_MENT INFORMATION SYSTEM

AGENCY: Office of Personnel Management '

DESCRIPTION:

'

'

EQUIPMENT:

PROGRAMMING

.- The Training Management Informes 1System (TMI5)isa:
nationwide training administration System which is fully installed
in OPM’s six regicnal training delivery centers. Significant TMIS

, funcxionality includes: a central data base of students, .
instructors, facilities, and inventory of training materials; )
production of course calendars, rosters correspondence, course
evaluation forms, student certificates and billing information;
and the abiiity to provide management information, During
Fiscal Year 1993, TMIS wil be expanded to OPM’s three
Management Development Centers and a link to OPM’s
financial system will be established. -

Microcomputer

LANGUAGE: CLIPPER

CONTACT NAME AND ORGANIZATION Catherine M. Sauter Human Resources

TELEPHONE NUMBER: ~ (703) 235-1060

Development Group
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© TRAINING
Other

TITLE: . CAPS - AUTOMATED CLAS\RO()M ENROLLMENT b\ STEM (ACES)
AGENCY: Dcpanmem of Navy, OCPM, Pdu!lc Region

. DESCRIPTION:  Automated Classroom I nroliment System provides the HRO
Training function the Capability to manage classroom roste rs,

+ classroom quotas for courses. The module provides the course
admunistrator with the s¢lection or non-sclection’ rosters.

. (:enerates the administrative letters to course enrolices, Upon -
complenon of training, the module generates the certificates of
completion and the transaction to document the employee
training history In the Employee Devclopmcm subsystem-of
DCPDS Core.

EQUIPMENT- IBM XT Compaubles Novell or Bayan Vines Networks -
PROGRAMMING LANGUAGE: FoxPro
CON’I‘ACT NAME AND ORGANIZATION: OCPM Personnel Automanon Branch

l _ . : : TELEPHONE NUMBER: DSN: 276-6779
: Commercial: (703) 696-6779
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TITLE: (‘ARltERP()IN'I‘/N'EW HORIZONS

. 'AGENCY: Department 6f Treasury, Internal Revenue Scrv‘ic'e, }

_ DESCRIPTION:

" EQUIPMENT:

- ' “TRAINING

e

Other

A new computer-based, Sclf-paced career development system is
in use at the IRS Milwaukee District Office: CareerPoint/New .
Hori:ons. This is a a)r‘r’xmcrmalls}‘srcm which has been tailored
for IRS use. It consists of five sections--or panization of the IRS, |
cmpioyment with the IKS, employee benetis, employee
responsibilities, and Careerl’oing (career mana gement).

" The CareerPoint carcer management section is a major

counseling tool which takes between 8-10 hours to complete.
The program has assessment 1ools including a work-related

., values assessment, Holland s self<lirected search, and the

Meyers-Briggs personality type indicator, from which users can

" discover the.areas where their valyes, interests, and preferences

lie. CareerPoint also has the Capability for resume wriling and”

‘SF 171 preparation as well as providing information on
networking. :

[

Significance

-In the past, career dévclobmen; was left solcly to the employee

and the employe¢'s immediate supervisor. Now there is an
automated tool available to assist employees to develop a career
plan, to learn about themselves via their skiils, values, and
interests, to sct £oals and make decisions, and to discover career
options within IRS, - : ' .

IBM compatible microcomputer

PROGRAMMING LANGUAGE: CareerPoint/New Horizons

CONTACT NAME AND ORGANIZATION: Kathy Todd, Iriternaf Revenue Service,

MlN’?UkCC District Office

‘ |
TELEPHONE NUMBER:  (414)297-1249
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RETIREMENT AND BENEFITS

'TITLE:  SEASONAL HEALTH BENEFITS

' " AGENCY:  Department of Education

DESCRIPTION: An automated system used primarily for updating Health
' : Benefjts changes during open season. Data are captured.and
transmitted to the host facility for the updating of the master file.

[

" 'EQUIPMENT: Microcomputer
' PROGRAMMING LANGUAGE:.  dBASE III PLUS

’ CONTACI‘ NAME AND OkGANlZATlQN: Calik Jabarei, Personnel Systems Staff,
" Depantment of Education

TELEPHONE NUMBER:  (202) 401-0531




'
'

' RETIREMENT AND BENEFITS

I
TITLE: ~ AUTOMAI'ED RLTIRLM! NT 5YS"IT M (PARS)

AGENCY. Depanment of Enqu

DESCRIPTION 'I‘he PARS System maintains individual retirement records
(CSRS and FERS). The system interfaces with the
PAYROLL/PERSONNEL S)\tcm for retirement dcduc'nons
and service  history. It produccs the OPM required output,

‘

EQUIPMENT AMDAHL

CONTACI‘ NAME AND ORGANIZATION George Hofman, Human Resource
Informanon Systems

TELEPHO‘\'E NUMBER: -(301) 903-2870 k .
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' TELEPHONE NUMBER: (202) 6190451

RETIREM ENT AND BENEFITS

TITLE: SEPAI"{ATTOVN (SF 28006) RROCI@SSING

- AGENCY: ' De’p?rl’mcht of Health and Human Services ’ K '

DESCRIPTION:  The Separation (SF 2806) Processing application provides the
Co Servicing Personnet Offices on-line accessito the Service history |
portion of the SF 2806. This application 1s used by the Personne!
" Office to: ‘ S ‘ .

- validate and certify the accuracy of the data;
= add, modify and/or delete personnel and pay actions;
"~ prini SF 2806 data a$ necded. .

EQUIPMENT: . WANG System and microcomputers

PROGRAMMING LANGUAGE: COBOL

CONTACT NAME AND OR'GAANIZATION: Joe Colamuoni,‘,Personnel and Pay
' ' o Systems Division/OHRIM/OASPER.
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RETIREMENT AND BENLFITS'

‘ TITLE:  ELR TRACKING SYSTI:M
AGENCY: . Department of Ivusti'ce, Immigration & Naturaliztion Service \

DESCRIPTION:  This system tracks acticn in most ELR program functions such
R as retirement, leave transfer, coatinuation of pay, etc. ‘Repdrts
are preprogrommed to comply with the standard reports
required for the various programs. Data are manually keyed -
intothe system as each process proceeds and the reports are : .
produced as néeded. ‘ -

EQUIPMENT; IBM compatible microcomputer
PROGRAMMING LANGUAGE: ., CLIPPFR .
CONTACT NAME AND ORGANIZATION;  Bill Caddell, Immigeation & -
‘ : Naturalization Service,
Southern Service Center

| TELEPHONENCMBER:  (214) 767-7295




RETIREMENT AN D BENEFITS ‘

'

Tl;l"LE: RETIREMENT PROJIi(mONS/IJ\}’SE TIME TO RETIREMENT

~ AGENCY:  Department of Labor ‘ T

il ' -t . . . . .
DESCRIPTION: - Retirement Projections computes current eiiihjes and projected
s retirements for each of the next five years by grade, occupation,
geographic region and organization. Fapse Time o Retirement,
, computes the historicz! lapse time between retifement ehigibiity
and actual retirement by the same factors as above.

EQUIPMENT: . [BM compatible microcomputer

PROGRAMMING LANGUAGE:  SAS

CONTAC’I‘ NAME AND'ORGANIZATION:  Don Dillon, Directorate of Pcrsonﬁel

Management, Office of Human Resource

information

TELEPHONE NUMBER:  (202) 5236532




TITLE: ‘ ,SEPARAHONS,REHREME:‘N'I‘ TRACKING SYS

RETIREMENT AND BENEFITS

i .
1 . '
. )

'

TEM'

~ AGENCY: Department of Labor

DESCRIPTION.

" EQUIPMENT:

- The Separations/Rétir-ment Tracking System is an automated, Ve
application designed te irack ail retirement and separation ! '
actionS'occmringin’ the personnet office. This system follows the .
path of each package from the effective date unuil the date it is )
sent {o OPM. .During this process, the system wil! keep track of |
. the SF 52, SF 2806 ana SF 1150 documents that have been

- requested and receved., The tracking system provides the '

personnel clerk or regional administrator the ability to

troubleshoot arcas in.which there are probicms processing

paperwork. The system will generate reports that.capture all”’

- pertinent data. The reports display information showing the

status of each package, as well as pinpointing overdue actions.

Minimum configuration is a 286 PC, but recommend use ofa
386 due to speed of application. Designed for network
applications, but may be uscd as a standalone.

 PROGRAMMING LANGUAGE:  CLIPPER

CONTACT NAME AND ORGANIZATION: | Virginta Medeiros, Directorate or

Personnel Management, Office of the
Assistant Secretary for Administration
and Management '

TELEPHONE NUMBER: (202) 219-8256
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. Tl'll'lLE: RETIRE ME NI'( Al ( UL ‘\I()R

ACENICY: Dcparmcm of Nd»y, Naval Education and Truining Support Acti\itj;',
" Pensacdla, Porida ‘ :

f
'

'DESCRIPTION; Computer calculations for rctlnmcnt fu" the ¢ i Sumcp
: Retirement System !( SRS). ‘ .

'
'

EQUIPMENT:  IBM.XT Compatibies
. PROGRAMMING LANGUAGE:  dBASE [1]
CdNTKCT NAME AND ORGANIZATION: | OCPM Personnet Aummati‘o‘n Branch

TELEPHONE NUMBER: “ DSN: 2266779, '
' Commeraial: (701)6% ’)779
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TITLE: THRIFT SAVINGS PLAN

AGENCY:, UsS. Nuclear Regutatory Comnnssion '

DESCRH’U()N:

EQUIPMENT:

RETIREMENT AND BENEFITS

. f

The Thnft Savings Plan (TSP) system is used hy the
Recruitment, Incenun es and Benefits (RI1B) Division of OP 1o
record the elcction and distribution of contribitions {0 the Thrift
Savings Plan by NRC cmployees.. The system is used for on-line
query of participint data, The System is used by headquarters
OP and the regional and satellie personnel Or’fxcgs. No hard
€opy reports are produced by the system." '

Data General MV 9600 minicomputer

PROGRAMMING LANGUAGE: IDEAL, Cyberquery/Cyberscreen (CQCS) 4GL

CONTACT NAMZ AND OKGANIZATION;: Darléne Mahoney-Couates, Workforce .

and Organization Anat)sis,_
Oftice of Personnel

TELEPHONE NUMBER: (301) 4924030
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RETIREM ENT AND BENEFITS

TITLE: "BENEFITSLINE* TELEPHONI INFORMATION SYSTEM

AGENCY:  Department of Treasury, Internal Revenue Serace = : ' .
DESCRIPTION:  The Central Region, IRS. 15 developiig a voice response telephone
systém which will provide 20,000 employees with basic imtormation on employee: oo
benefits provided by the Federal Government. The system, calicd "Benelitslane, " ean

be accessed via an FTS lelcphone number or a tolf free &4 teiephons number. Both

employees and their spouses will be'invited 16 use the system, which'wall operate 24

‘hours a day. The employee’s Social Security Number must, be entered for access into
. the system. Specific information will be provided under the following six major
categories: « ‘ S S

‘

* General Benefits Information;

* Life and Health Insurance; . § '

* Thnft Savings Plan; . o o
s o * Social Secunity Benefits: . '

* OPM Annuity Estimated; and .

* Miscellancous Benefits Programs (Leave Bank, Savings

Bonds, and Employce Assistance Programs). '

Financial data from the IRS payroll s:stem will'be downloaded 1nto the "BenefitsLine® -
system which will allow the system to compute OPM annuity estimates.

The."BenefitsLine” is a responsne way to pravide information to employees and to

free personnel office staff with responsibilities in these areas for other work. As

configured, the general information regarding benefits would be appropriate for al

Federal empjoyecs. In order for the System.to compute annuity estimates, employee ,'
nformation has to be entered in the system. Software systems arc avilable but -

‘compatibility of software wizh information In the agency’s current data base must be
“‘considered. IRS estimates the implementation cost (o be approximately $100,000,

EQUIPMENT: . lBMqompaub!emlcrommputcr ) o

PROGRAMMING LANGUAGE:  Unux Environment - Proprictary

CONTACT NAME AND ()RGANIZATI()N: Bill Quinne, IRS Centrai Régmn,

! |

Cincinnau, Ohiae

TELEPHONE NUMBER: (513) 684.3535
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PERSONNEL MANAG EMENT EVALUATION |

v

f
' ' '
[ ‘

'
'
'

TITLE: . QUALITY IMPROVEMENT QUESTIONNAIRE .
‘AGENCY: Dépanmcnt of Health and Human Services

DESCRIPTION: . Under a joint iwa!iry Improvement effort directed towards
C improving internal and exterrial work provesses, products, and
services, HHS and the National Treasury Employees Umon
asked supervisors arid employees 1o rate personnel service and
their own organizations alony'several dimensions. The
‘ superviscry and employee questionnaires constructed for this
purpose were formatted for scannable answer sheets and analysis '
' through either SPSS or Quattro Pro. The 87 item supervisory
‘ qQuestionnaire covers personnel actions and communications.
Supervisors rate the processing of personnel actions in terms of
timeliness and eificiency; they assess the other tWo areas in terms
of aecuracy, completeness, relevance, and responsiveness. The.
82.item employee questionnaire seeks opinions about -
orgarizatioral values, meeting custemer needs; responsibility for
quality, quality monitoring, spport gven to quality, and i

innovation,

'

- EQUIPMENT: IBM compatible microcr r;.puter,.()p‘tical Scanner
PkOGRM{'MlNG LANGUAGE: Scan Toois and SPSS or Quattro Pro

! CONTACT NAME AND ORGANIZATKON: John Nolan, Chief Policy and Technical
o : Assistance Branch, HHS Region V
_"Personnel Office

TELEPHONE NUMBER:  (312) 3534915 o :

f



o—

. TELEPHONE NUMBER: = (202) 2086935 o

I’EKSONN[-‘ZL AiﬂAGfihiEﬁNT EVALUATION .

TITLE:  PERSONNEL MANAGEMENT EVALUATION QUESTIONNAIRE

AGENCY:  Departme.t of the Intericr I . o

)

DESCRIPTION: The Depdnmem of the lmcnor uses a state-or the-art Personnql
: ©+ Management Evaluation Quesiionnaire (PMEQ) to assess the
status of pcrsonncl management,in its:organizations. The =
questionnaire has been extensively field-tested and admrinistered
TR to'more thap 20,000° Federal employees. The scoring of the
questionnaires is performed by an optical mnnxng system The
data are analyzed using two statistical packages: a COBOL
report specifically Cesigned for PMEQ and the Stausucal
Package for the Social Sc:ences
o ' . The questionnaire contains four sections: a series of 100 items *
for the employee to answer; a series of 59 items for the
supervisor or manager to answer; a section on demographics;
and a section for additional narrauve comments. -

The product ofa qucsuonnalre administration ta a gmup of
employees is a detailed statistical report, including cross
,tabulation informatiorn, which can be used as a tool for providing
an assessment of human resource issues in an organization.
Department of Interior can make the PMEQ available to ather
"« departments and agencies, together with ADP. 'Support services, -
at a nominal cost. '(The Department is in the process of
updating the’PMEQ and hopes to complete this process by the
end of PY 93).

EQUIPMENT: . . Mainframe, OpticaI'Scaqner

PROGRAMM. (NG LANGUAGE: ~ COBOL,SPSS .

~CONTACT NAME AND ORGANIZATION: D. Marc Herschler, Chief, Personne!

' Management Evaluation
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BULLETIN ROARDS

TITLE: . BULLETIN BOARD SYSTEM

A(;'ENCY:' * Office’of Personnel Management o : .

DESCRIPTION: , ‘The Atiania Region of the Office of Personnél Management has
SR " abulletin board system which was set upto distribute updated .
information on personnel management issues, with topical’
entries on staffing, training, labor-management relations,
evaluations, position management, ciassification, pay and
performance. ' ’

CONTACT NAME AND ORGANIZATION:  Jim Sione, Atlanta Regional Office

TELEPHONENUMBER::  (404) 3313460
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BULLETIN BOARDS

TITLE: - ELECI'RONIC BULLETIN BOARD SERVICLE

AGENCY: Ofﬁce of Personnel Managcment

'DESCRIPTION:

“The Electronic Bulletin Board Service (BBS) privides Federal

job information for the Chicago Region. The system is operated
by the Detroit Area Office. The BBS can be accessed by anyone
with a computer with a commuuications modem day ornight,7
days a week. The system is easy to use, asks a. few quesuons
moves right on to a list of Federal job announcements. Fot
‘many of the jobs on the list there are associated files containing
detailed descriptions of the duties and qualifications

" requirements. There are also other files on the BBS, including a

Besi Bets file, listing the jobs for ‘which there is the greatest
demard for new hires. The user can "download" the files so that - -
they can be read or printed whencver desired

CONTACT NAME AND ‘ORGANIZATION: Dawd Nason Detroit Arca Office

TELEPHONE NUMBER: | (313)226-7522

272




'

'TITLE:  FEDERAL JOBLINE

AGENCY: ‘Office of Personnel Management '

DESCRIPTION:

BULLETIN BOARDS ,

The Federat Jobline includes the Federal Job Opportunities
Listing rationwide and for each QPM offite 1n the Su'n. Francisco
Region, covering CA, NV, WA, OR, ID, AK and HI. The
public access area aiso includes miscellancous general .
infermation related 10 Federal employment and personnel. [n
addition to the public access area, separate conferences are
maintained for Federal agency personnel staff and college
Placement office staff to provide/exchange information on
Federal personnel issues and recruiting.

'CONTACT NAME'AND ORGANIZATION:  Jim Christopher, Los Angeles Service

Center ‘

VOICE TELEPHONE NUMEER:  (818) 5756503

BBS TELEPHONE NUMBER: (818) 5756521

’
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C c - BULLETIN BOARDS , .

TITLE:  HRD INFO | S o

St ' AGEI‘JCY: .OfﬁccofPersonne‘l Managc}nént C . : ‘ ;

S i S ' _DESCRIPTION: HRD INFO is an on-line human resource deyelopment (HRD}
c o o " information system operated by OPM’s Human Rezources
' R "+ Developmen. Group to keep Federal community informea ' .
' : S about current HRD issues and 11 facilitate the CXChdngC of ideas
. o i - about effective HRD prdctices among Federal trainers ‘
Co . Lo S nauonwxdc Coo o

f \ . ,
L

L . Inaddition to E-Mail, searcheble-data bases of .
C L Government-.ponsored training programs, software programs,
: ‘ o + - "and HRD publicaiions, the system contains balletins and files on
training and development policy initiatives,current ISSUCS best .
‘practices, and research efforts . '

i - HRDINFO is free; available ?A hours a day, seven daya a week
o . " accessible through regular telephone lines from any location; and L
: o works woll with AN'Y brand of computer and telephone modem.
" No pre- registration is required and there are no access
) . “limitations. The number for the bulletin board is 214-767-0565
, , . ' - the protocol is 8-N1.

EQUIPMENT:  MS-DOS microcomputers ~ *
t o CONTACT NAME AND ORGANIZATION: Judith Lombard, Office of Research and
o S . — Information, Human Resources

o S v ‘ s o ‘ Development Group | . ‘

. N - . TELEPHONE'NUMBER: ~ [703)235-1086
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TITLE: OPM EXPRESS

BULLETIN BOARDS

AGENCY: Ofﬁce of Personnel Managcmcm

DESCRIPTION

The Dalias chmn BBS contans mformanm on d.l a<pec!s of
Federal pcrsonr\cl mansgement with a strong emphasis on
training and development of emplovees. It provides listings of
software of interest to personnelits and.informationon |,
personnel processing and recordkeepmg

The OPM EXPRESS offers a variety of conferences including
Recruiting, Human Resources Development, Quality, and
Personnel Records, HRD INFO, the Human Resources
Development Conference, is sponsored by OPM’s Human
Resources Development Group (HRDG). This conference
provides the latest in HRD news and bulletins. Text items on
OPM policy and HRD initiatives, national training and
devclopmem 1ssues, HRD management training courses and
programs, ‘and system use are available. Information about”
QPM-sponsored HRD research, executive summaries of
Federal studies and reports, and training pubhcanons are also’
included.

The OPM EXPRESS also offers a nationwide government
training opportunities data base, a wor'dwide Federai job
opportunities data base, information and resource sharing
through electronic mail, and downlmdmg,’uploadmg files and
software programs.

CONTACT NAME AN") ORGANIZA-TION. Lori Johnson, HRD D.v1sxon Dalias

Regxonal Office

VOICE TELEPHONE NUMBER:  (214) 767-0310

1

Jeff Zwick Voice Teiephone: (703) 2351084
! (anly for the BBS Conference: HRINFO)

BBS TELEPHONE: (214) 767—()<6<
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Federal Job Oppormnily Lists for all the OPM regions are availébie for: a)on-line
*scrolling, b) on-line searches via the PHILLY door and the OTHER door, and c) file

would appreciate feedback from you either via the

BULLETIN' BOARDS

TITLE: -OPM FEDSJOBS-PHILLY BBS

‘
‘

AGENCY: U.S.Ofﬁceoff’crsqnnelManagcmcm' Lo S I

BESCRIPTION:©  The Philadelphia Region of the U.S. Office of Pcrsonnel
Management operates thi= OPM FedJobs-Philly data bulletin' board (BBS) which, !
among other things, provides Federal job information. The systemwenton line'in
Jaguary 1988 and isopentcall. oo e

When callers first log on, they are presented with the “MaiqBoard' News." From

there, they move to the menu of the MainBoard area. All callers also have the ability
1o move from the MainBoard area into more specialized areas called conferences. -
The conferences include: PERSONNEL MANAGEMENT AND EVALUATION .
DIVISION, REGIONAL TRAINING CENTER, CAREER AMERICA, a

» COLLEGE, OPMEXAMS, BEYOND THE BA, SENIOR EXECUTIVE,

SERVICE, AGENCY, and PHILADELPHIA SERVICE CENTER.. Use the "jo'inl
a conference" feature to move to these areas. - ' "

‘The board's file directories contain all I"hi!udclphia Region issuances and.other OPM
issuances available in “electronic format,” including many Federal Personnel Manual
issuances. .

The board also maintains a message base for discussion of pérscnnel management:
tssues. These messages can be read on-line or can be bundied into..QWK packets for
viewing in offine mail‘readers. Callers can also perform on-line searches of: a)the .
calendar of all OPM training courses and b) the series definitions of Federal jobs.

5

transfers (downloading). Caliers may also-request job applications be mailed to them
by answering the appropriate Questionnaire. The Federal Occupationa! Career '
Informauon System (FOCIS) is also available for use on-line.

If you need help or have questions, please call (Hcr\n Catlin at (215) §97-4508. We " |
3BS or by mail or by voice.

CONTACT NAME AND ORGANIZATION:  Glenn Catlin, Staffing Services Division,-
' Phiadelphia Region

TELEPHONE NUMBER: (215) 580-2216 o
: : 4hines Speed: 2,400 through 14,400 bus per second

27() ‘ , . ) Co




BULLETIN BOARDS

.

TITLE: "OPM MAINSTREET' BULLETIN BOARD SYSTEM

AGENCY: Ot‘ﬁce of Personncl Management

DESCRIPTION

EQUIPMENT:

An electronic Bulletin Board System (BBS) to support agcncxcs
and the public with on-line Federal Personnel guidance and job
information cxchange The'system includes, among other things:’
job listings; OPM issuances; special interest forum (Federal
Quality Inistitute - FQI, Personnel Records/Central Pcrsonnel
Data File, Presidential Manaqcment Interns, Training, etc.);
vacancy announcements; and others sml under devc!opmcnt

The "OPM Mamstreet BBS runs under cSoh s TBBS software
(version 2.2) on a '386 PC with 8 Mb of memory, 630Mb of hard
disk storage space, with.a DigiBoard commumcanons mtcrface
and 12 high speed modems on a rotary.

CONTACT NAME AND ORGANIZATION: Gerry Haycs Chief, Office Syﬁtrms

Branch, Systems Management &
Support Division, Cffice of Infotmation
Rcsources Management

VOICE TELEPHONE NUMBER (202) 606-1362

BBS TELEPHONE NUMBER: (202) 6064800
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TITLE: . PAYPERNET BULLETIN BOARD S\"STEM :

AGENCY: - Office of Personne! Management o ' o

DESCRIPTION: .

" BULLETIN BOARDS

PayPerNet is a public, electronic bulletin board system which
provides information and files on Title § Special Raies, Position
Classiﬁcanon, Pay Admunistratioh, Total Quality Management .
(TQM), Employee dnd Labor Relaiions, Senior Executive

. Setvice (SES), Federal Employees Pay Comparability Act of o

1990 (FEPCA), Federal personnel processing and Federal Wage
System. There is no €ost to use PayPerNet other than the
normal fee for local or long distance telephone calls. PayPerNet

- can be accessed 24 hours a day, 7 days a week. o

CONTACT NAME AND ORGANIZATION: . Denise Jenkins, Office of Compensatioh

.. Policy, Information Analysis Division

TELEPHONE NUMBER: - (202) 606-2092
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BULLETIN BOARDS

TITLE: WASHINGTON AREA SERVICE NETWORK {'"WASNZT)
AGENCY! - Office of Pefsonnel Management .

» DESCRIPTION:  WASNFET is the microcomputer-based Flectronic bulletiiﬁ.
’ ' board System of the Washington Area Senvicn Center. Primary

audiences include Fe deral agencies, colipes, unnersities, State
Employment Service »ffices and special interest gronps, iie.,
handicapped and vete ans’ groups: WASNET contains
information on Feder: job informaticn, recruiting and
placement, training and various other topics of concern to the
community. Registration is free.’ "

CONTACT NAME AND ORGANIZATION: Biil Robinson, Washington Area Service
. - Center '

TELEFPHONE NUMBER: (202) 606-1848
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" TITLE: WHOIS. ...

[

DESCRIPTION:

EQUIPMENT:

. . AGENCY: - Dcpanmcmongnculrurc.,Hxxiand'Nutrm()n service.

PROGRAMMING LANGUAGE:  FoxPro (Multi-User) |

MISCELLANEOUS

Data Retrieval

CWHOS. ... isan add-on system for users of the' National

Finance Center's Personnel Payrolt System. Key data ficlds from

.the NFC data base are downloaded from the mainframe and .’
. converted to Xbase standard data files (.DBF's)and WHO IS
" allows authorzed users 10 have read only access'to the data'viaa -

local arca network. The system features an extremely simple .

" user-interface to look up an employee record. The security

features can be custcmized to block out unauthorized users -
from accessing records they have no necd,‘au!h()nza!lo,n 1o see.
Users can easily print the data viewed and the system wall print to
any nctwork printer or the user's attached printer. We have

-almost completely eminated the need for hard copy rosters in

Personnel by using this system. Future enhancements planned
will include an automatic download io our-systems at the
beginning of every pay period and a comprehensive reporting

- system including user-defined quernes.

IBM compatible microcomputer and/or LAN

. ‘ ' . C()N_TACT NAME AND ORGAN!ZATION: Quenun A. Robnrmom Chx’:{. Personnel

_ Systems and lnformauon Staff,
Personnel Division

TELEPHONENUMBER:  (703) 305-2326
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MISCELLANEOUS

' Data Retrieval.

‘

TITLE:  ACPERS DIN PROGRAM

AGENCY: Dcpanmenﬁ of Army -

DESCRIPTION: Thisisa user-friendly automated ACPERS tahle- 002, |t

C ", 'contains data from tables 102'and 234 and allows review of DIN
definition if ic is identified in table’ 102 or hsts the PTUs that can
be used to update a DIN. You can search thru DIN names or
find a particular DIN. Ths progrem is only applicable to users
of the Air Force PDS-C system.

EQUIPMENT: Microcomputer with MS_-DOS '

. CONTACT NAME AND ORGANIZATION:  Daniel Shipman, Fort Knax, TN

TELEPHONENUMBER:  (502) 624 4622/1874"
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f
'

TITLE:

" AGENCY:

EQUIPMENT:

PROGRAMMING LANGUAGE:

CONTACT NAME AND ORGANIZATION:
! . | V! !

'

. DESCRIPTION:

’

, TELEPHONE NUMBER:

MISCELIANEOUS

Data Retrieval

READ ONLY DATA HASI- (RODH)SYSTE A
Depanmeqt of Defense, Wasnmg:,m Headgu ety ’\cr\'guesi

ot Um’d

"The Read Only Data 8 4 (RODB was cfedtd
being stored 10 vanous appiications 10 ne s
printed quickly and easity by e Directoraie g Forsenaci an
Sctunty(Dl’d\S) The RODB SYSIEM IS €asy 1o U and alioms

* the user (0 select a fecord or group, of records usriy a Windows
point and chick interface. o . .

2
(VYR

Lf:d viewed

)

" The Read ()nt) Data Base application ajioms users 10 acceks
information from the Air Foree Defense ¢ mian Personnel Datg
b\stcm (DCPDS) and the DF &S Securnty | (PERSI ) .

‘ apphcanon The sysiem prinrdes access 1o the Maest irequenty
"used information and file types from the DCPDS <\\u m. It
contains civihan and miditary emplne o records, posinon
information as wel} as Acquisition Progrem empimee records.
For users familiar with the DCPDS ssstem.nformiation from the
actve cvil:an employee (appropriated runu) record ((CA),

. mulitary record (CD), Acquisiion Corps emplovee record (CY),
empioyee training record {CM) and personnel transaciion
history record (CJ) files are masntained. The securty .
information 1s maintained by the PERSEC application, but a
RODB window 1s provided 10 allow users to view 2 hmited
amcunt of mfoma'xon for a person.

. 386 PC, 4 mb RAM, 100+ mb hard drive, VGA monitor

Novell Netware 311, LAN “urkwl.acc rnr DOSs,
VAX or Server Client Database, .
Oracle 6 SQL*Net, Omunis Tand W ‘ndms 31

ShereC Jenkiny, Directoraie tor
Personnel & Sceunity, Personasi Systems’
& Evalustion Otfice

DSN: 223.7584
Commercial: (703) 693.7584




MISCELLANEOUS

y

Duta Retrieval |

‘

TITLE: . DOWNLOAD DATA : *

AGENCY: Departraent of Heaith and Hunmian Services.

DESCRIPTION: e Download Data Procram pronwdes the capahiny for users to
create subset fles from ther local datl hase £0y fre.. Personnel

' ' Master File, Payroll Master File. Persorine! Transaction Fiie,

Payroll Transaction File and Traning Fries. ¢to). The subset
files can then be downloaded directly to the user’s PC using
DPZ, aterminal emulation software package. Once the data
have been dewnloaded, the user can import that data mntoa
variety of data hase management software packages such as
dBASE, Lotus 1.2-3, DataFase, QUATTRO PRO, etc.

' Some features of the Downloaa Data functionare; -
~ abilitv to create and save subset files on-line:’
= abiity to modify the data: Seids selected; .

= ability to create and display the subset file(s) before
downloading to the PC; ' '

~ability to select aaus.from the IMPACT files,

Downioad Data will be available to managers gnd supervisors in

senviced organizations. Access is controlied by the Servicing, .

Personnel Office. o
EQUIPMENT: . Microcomputér with DPZ Terminal Emulation Software
PROGRAMMING LANGUAGE: COBOL '

CONTACT NAME AND ORGANIZATION:  Kathleen Orpin, Systems Design and

TELEPHONENUMBER: ' (202) 6908131
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MISCELLANEOUS

Data Retrieval

TITLE: ' . HISTORICAL DB2 DATA BASE SYISTElM o

AGENCY:  Department of Health and Human Services

DESCRIPTION:

'

EQUIPMENT:

The Historical DB2 Data Base Systetn will provide the capability
to retricve information on-iine from site specific data bases (i.e.,
Personnel Master File, Payroll Pay History File, Personnel

. Transaction File or the Payroli Leave History File). Reports are
' created in the format désigned by the user. The reports contain
. the most current information available from the System and can

be tailored to meet user needs.

'Some features of the Historical DB2 Data Base System include: * -

~ ability to create a"nd save requests on-line;
~ ‘generate reports using the most current data bases available;
— display and print of report immediately;

= on-line HELP 10 look up information required to-
retrieve/select information. - '

Microcomputer with modem

PROQRAMMING LANGUACE: FOCUS

CONTACT NAME AND ORGANIZATION: Augustine Driggins, S;stems

Engineering and Maint-nance
Division/OHRlM/OASPER

"TELEPHONENUMBER:  (202) 690-8194 - ’



MISCELLANEOUS

'

Data Retrieval

TlTLE. PERSONNEL and PAYROLL MASTER DISPLAYS

AGENCY Department of Heaith and Human Services

DESCR]P’I’[ON The Personnel Master Display and Payroll Master Display
programs pravide users with direct on-line access to the most
current personnel and/or payroll information avaxlable on the
system. The dlsplays provide read access only, and users are not
able to modxfy the data

Somc fcarures of the displays are:
= Personnel Mastcr Fxle is updatcd dauy'
- Payroll Master Fllc is updated biweekly; |

— Ability to move back and forth between the two display
programs by pressmg a function key,

— Display and/or pnnt entire record

The display programs are available to both the servicing

personnel offices as well as the administrative personnel,

supemsors and managen of thc serviced organizations.
EQUIPMENT WAN G System and mlcrocomputers
PROGRAMMING LANGUAGE: COBOL

CONTACT NAME AND ORGANIZATION: Kathleen: ‘Orpin, Systems Design and
" Analysis Dmsnon/OHRIM/OASPER

TELEPHONE NUMBER: (202) 690-8131
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MISCELLANEOUS
— ) ’ Data Retrieval '

TITLE:  SUPER INQUIRY

AGENCY: . Department of Health and Human Services
. DESCRIPTION: - The Super Inquiry Program prowdes the capability to retrieve
' information on-line from site-specific data bases (i.e., Personnel
Master File, Pa)mll Master File, Personnel Transacuon File or
“the Payroll Transaction File). chérts are created in the format
designed by the user. The reports contain thé most current
information available from the System and can be tailored to
meet user needs.

jome features of the Super [hquiry are:’

- ability to create and save requests on-line;

generate reports using the most current data bases available;

Vdisplay and print of report immediate&;

on-line HELP to look up information rcqunred to
retrieve/select information. '

Super Inquiry is availablc to managers arJ supervisors in
serviced organizations. Access is commlled by the Servicing
Personnel Office.
. " EQUIPMENT:  WANG System and microcomputers

PROGRAMMING LANGUAGE: '~ COBOL

CONTAC? NAME AND ORGANIZATION: Kathlceh Orpin, Systems Design and
Analysis Division/OHRIM/OASPER

TELEPHONE i ./MIER: (202) 690-8131
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MISCELLANEOUS

Data Retrieval

TITLE: . TABLEMAKER

AGENCY Departmem of Health and Human Services

DESCRIPTION « ' The TableMaker Program provides the capabmtyto retrieve
- information on-line from site-specific data bases (j.¢., Personnel
Master File, Payroll- Master File, and the Personnel or Payroll’
Transaction Files) and create single and multiple
two-dimensional cross-reference tables reflecting counts, sums
or averages. Reports are created in the format designed by the
user. The reports contain the most current information available

. from the system and can be tailored to meet user needs.

Some features of the TableMaker function are:
- ability to create and save requests on-line
— generate reports using the most current data bases available
- disptay and pnnt of report lmmedmtely;

- on:line HELP to look up information requxred to
retncvc/sclect information.'

TableMaker is available to managers and supervisors in serviccd
organizations. Access is comrolled by the Servicing Personnel
Office.

EQUIPMENT: WANG System and microoomputen

PROGRAMMING LANGUAGE: =~ COBOL

CONTACT NAME AND ORGANIZATION: | Kathleen Orpin, Systems Design and
Analysis Division/OHRIM/OASPER

TELPHONE NUMBER (202) 690-8131
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MISCELLANEOUS

Data Retrieval

TITLE: PI.‘;RSONVELQUERYPROC'ESSOR(POP)
, AGENCY: Dcparlmem of‘the Interior

S DESCRIPTION: - The Bureau of Reclamation uses the PQP system: to download ‘
Co . i personnel and payroll data from the Department’s automated
payroll and personnel systém (PAY/PERS) biweekly. PQP
- . * provides personnel office and EEO office employees access to
S ' . v o . these data for reports, analyses, and studies. The system is
' ' © menu-driven. It allows the user to select the data elements and
: provide selection criteria for the retrieval. ' The query results can
be sent to the PC screen, ,printed, or downloaded to the PC for ‘
further use in'PC data base managemem spreadsheet or word
processor software .

EQUIPMENT; Data General rmmcomputer with UNIX operating system
PROGRAMM[NG LANGUAGE:', Ingres DBMS

R CONTACT NAME AND ORGANIZATION: ~ Gerald McDaniel, Personnel
‘ ' ' ' S . Manpagement Division

TELEPHONE NUMEER:  (303) 236-5916
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MISCELLANEOUS
Date Retrieval

TITLE: EMPLOYEE'RECORDS ACCESS SYSTEM
AGENCY:  National Crecit- Union Administration. e ’ L
DESCRH?TION: " - Employee Records Accers Sy‘stem is used by personnel and

administrative coordina‘ors to access personnel system data for
ad hoc reporting. '

EQUIPMENT;  Tandum mainframe/SMART DBMS :
PROGRAMMING LANGUAGE:  FOCUS Query .
CONTACT NAME AND ORGANIZATION:  Dorothy Foster, Personnel

TELEPHONE NUMBER: (202) 6829720
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MISCELLANEOUS .

‘Data Retrieval

TITLE: INTERNAL PERSONNEL MANAGEMENT SYSTEM
AGENCY: ' National Labor Relations Board

.. DESCRIPTION: Internal Personnel Management Sysiem is an ad hoc teporting
_— . System using selected personnel and payroll data elements
downloaded from mainframe data.

[

EQUIPMENT:  MS-DOS compatible microcomputers

PROGRAMMING LANGUAGE::  Dataflex DBMS

CONTACT NAME AND ORGANIZATION:  Anthony Wonkovich, Chief, Personnel
: " Operations Section '

TELEPHONE NUMBER: - (202) 254-9044




MISCELLANEOUS

Data Retrieval

TITLE: CAPS - EMPLOYEE REVIEW PROGRAM
AGENCY: Department of Navy, Naval Supply Center Ncrfo!k, VA
DESCRIPTION:  Using a data downioad from the Naval Cm!lan Personnel Data
System (NCPDS), dxsplays in a user-friendly data base an
employee’s individual record. Employee can review the records
and provide supporting documentation to make changes to the
- NCPDS. Assists in quality control of the NCPDS data base.

Includes ¢mployee, posmon and reducnon-m force dam
clements.

EQUIPMENT IBM-XT conpanbles, Novell and 3ayan Vines Networks
PROGRAMMING LANGUAGE. FoxPro
CONTACT NAME AND ORGANIZATION: .OCPM Personnel Automation Branch

TELEPHONE NUMBER: - DSHN: 226-6779
Commercial: (703) 696-6779
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MISCELLANEOUS

Data Retrieval

TITLE:  CENTER HUMAN RESOURCE MANAGEMENT INFORMATION |
| SYSTEM (CHRIS)

ACl-fNCY; Dcpartmem o{ Navy, Naval Surface Warfzre Center, Dahlgren, VA
. DESCRIPTION: Usnnga downloud from the Naval Civitian Personnel Data ‘
o System, CHRIS allows managers, supervisors, and personnel
specialists 10 manipulate the data. CHR!S allows for reports,
projections, modeling using-a statistical data base. it is
t'u,ncllonal}m a network environment.
EQUIPMENT:  VAX minicomputer
PROGRAMMING LANGUAGF ORACLE
g CONTACI‘ NAME AND ORGANWATION OCPM Personnel Aulomanon Branch

TELEPHONE NUMBER: DSN: 226-6779
: Commercial: (703) 6966779
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MISCELLANEOUS

Data Retrieval

'

TITLE: MACHINE ASSISTED INPUT DESIRE (MAID)
AGENCY; Dcpartmem of Navy

DESCR!PTION MAID (Machme Assisted Input Des&re) isa plam English
translator for producing reports from the Air Force personhel
system MAID is menu-driven and creates programs in the Air
Force system retrieval language, Direct English Statement
Information Retrieval. It includes a tool 1o tailor programs to

' the'specific needs of the agency. , .

'

EQUIPMENT IBM-XT m‘crooompuler
PROGRAMM!NG LANGUAGE. CLlPPER
CONTAC’!‘ NAME AND ORGAN IZATION: OCPM Personnel Automauon Branch .

TELEPHONE NUMBER: DSN 226-6779
Commerc:al (703)696-6779
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MlSCEle.ANEQUS
[} ) . ' . Data Retrieval

TITLE: MACINTOSH NCPDS USER FRIENDLY SCREENS
- AGENCY: Dcpanmcntor Navy, Naval Weapons Center, Chma Lakc CA .
. © DESCRIPTION: User-friendly screens to interface with the Naval Civilian .
: ' ' Personnel Data System. ‘Written to function in a Macmlosh
environment,
EQUIPMENT: Apple Macintosh .
PROGRAMMING LANGUAGE:  C = -
, CONTACT NAME AND ORGAN!ZATION- OCPM Pcrsonnel Aulomauon Bnnch

'rr.u:pnonanumnm DSN: 2266779 ‘
 Commercial: (703) 6966779
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MISCELLANEOUS

Data Retrieval

TITLE:  MANPOWER o
AGENCY: Department of Navy, Trident Submarine. Base, Bangor, Wa.shington ‘
- DESCRIPTION: | Manéower uses § d()wnloéd from the Naval Civilian Personnel
T Data System and reformats the data for use by managers, .
' ‘ " supervisors, and personnel specialists using a user-friendly report
*  gemerator. Lo
- EQUIPMENT: . IBM-XT compatibles, Novell and Bayan Vines Network 6pcraling
1 systéms , . . '
PROGRAMMING LANGUAGE:  dBASE III compiled in FoxBase
CONTACT NAME AND ORGANIZATION: OCPM Personne! Automation Branch

TELEPHONENUMBER:  DSN: 2266779
‘ Commercial:- (703) 696-6779
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MISCFLLANEOUS
Travel

TITLE: TRAVEL VOUCHER SYSTEM,

AGENCY:  Natonal Credit Union Admunistration - - Iy
. S DESCRIPTION: Travel vouchers are produced in the field using portable PC's
, ‘ SR | B and an automated form. Hard copies-are printed, approved and
‘ : ‘ sent (o headquarters. The voucher information is audued and  * 1 |
! * éntered I the voucher system whick inferfaces the accounting’

o ' o ‘ . system. Checks are cut'and expense accounts debited. A vanety
' ' ! ' © . ofreports are availablc.

EQUIPMENT: Tandum manframe

- PROGRAMMING LANGUAGE:  Travei Advance and Voucher lnformauon Systemi
' ' by G. teway, lnc. v

. " CONTACT NAME AND ORGANIZATION: Ron A:'imn, Personnel ‘

TELEPHONE NUMBER: (202) 682.9710
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MISCELLANEOUS

Travel

'

TITLE: AUTOMAT[ D TRAVEL ORDER “’Sﬂ M (ATO’»)

AGFNCY Dcp.mmem or Navy, Navy Reglonal hnance (‘cnler Washington, DC
DLSCRIPTION Aummalcd travel ordcr system dwgncd m integrate with the
accoummg mtem at the Personnel Support Detachments
throughnut the Department of the Navy. ,Produces travel orders
for evilian and miltary personncl; computcs per dncm rates;
produces a travel voucher.

EQUIPMENT IBM XT compatible (nctwork venion under dcvclopmcm)
PROGRAMMNG LANGUAGE. CLlPPER

CONTACT NAME AND ORGANIZATI()N OCPM Personnel Automation Branch

TELEPHONE NUMBER DSN. 2266719
Commercial: (703) 696-6779
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MISCELLANEOUS
Travel

A | TITLE:  CAPS-GENUS TRAVEL |
AGENCY: Dcpartment cf Navy, NARDAC Norfolk, VA
Co ' ‘ DESCRIPITION: Allows actmty to create a personnel data basc and, with minimal
e , ' ** input, generate'a DD 1610, "Travel Order.” Data base aliows for
management of the travcl budget
‘EQUIPMENT: lBM-AT oompauble '
PROGRAMMING LANGUAGE. ~ dBASE III complled in CLIPPER
CONTACI' NAME AND ORGANIZATION: ' OCPM Personnel Automation Branch

TELEPHONENUMBER; " DSN: 226-6779
‘ ' : Commemal (703) 696-6779
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MISCELLANEOUS

Other

l
'

TITLE: EMERGENCY LOCATOR SYSTEM

AGENCY:  Agency for International Deve! opmenL

DESCRIPTION: Emcrgency Locator System provnda pertinent information on
employees such as location and ‘next of kin so comacts can be
made in thc case, of an emergency.

EQUIPMENT IBM 3083 w/IDMS . . '

PROGRAMMING LANGUAGE. COBOL n

CONTACT NAME AND ORGANIZA‘HON. Barbara English, Pcrsonncl Paul Eavy,
Informatlon Resources Management

TELEPHONE NUMBER: B, English (zoz) 663-1447 :
P. Eavy (202) 875-1353




MISCELLANEOUS
Other

TiTLE: SURVIZY OF ADMINISTRATIVE SYSTEMS REPORTING SYSTEM
. AGENCY:® Depanmem of Commerce . »

DESCRIPTION: The Survey of Admlmslrahve Systems Reporting Svstem
. S (SASREPS) is an output mechanism for a data base containing
“information about administrative systems being.used throughout
the ‘cheral Governmerit. The data were coliected in an effort to
* promote the sharing of applications and to reduce the amount of
time IRM organizations aix spendmg in development of
. administrative systers.

'

EQUIPMENT: IBM lhicrooomputei' or compatible
. PROGRAMMING LANGUAGE. CLIPPER 50 .

‘ ‘CONTACT NAME AND, ORGANIZATION George Imber, Office of Systems and
' " Telecommunications, IRM

TELEPHONE NUMBER:  (202) 482-0873 .
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MISCELLANEOUS R co
Other

TITLE: AUTOMATED DEPARTME! NTAL DIRECI'IVES SYSTEM (ADDS)

AGENCY Df-panment of Energy , . TR .

DESCRIPTION: The ADDS is a mainframe system designed to include all DOE
orders, notices and Secrelary of Energy Notices. It features :
dial-up access by users, on-line text search and mncval and
standard repons : "

'
o

' EQUiPMEN‘f" AMDAHL using BASISplus (a text mdnagcmem softwarc)

' CONTACT NAME AND ORGANIZATION ‘George Hofman, Human Resource

. Informauon Systems

',I‘ELEPHO‘NE NUMBER: - (301') 903-2870




MISCELLANFOUS
g Other

TITLE:  THE SUBSIDY FOR ENERGY EMPLOYEES TRANSIT SYSTEM
(SEETS)

- AGENLY: Departmem of Energy

DESCRIPTION:  SEETS processes apphcauons for subsudlzed fa;c card.s and bus
' ' ' tokens. Applications are cliecked against PAY/PERS data: to
v ‘make sure they’re bona fide employees and they're checked
‘against.data,from the DOE Parking System to make sure that
they do not have parking prmlegcs SEETS feeds data to the
" Labor stmbuuon System (LDS) each month in order for the
appropnale offices to be charged for the transu subs:dxes issued
to their employees :

" EQUIPMENT: . IBM mlcrocomputer or companblc computers usmg DOS 33o0r
hlgher ;

~ CONTACT NAME AND ORGANIZATION:  Jan Fiynt, Human Resource Informauon

Sysv‘ms

TELEPHONENUMBER:  (202) 586-1304
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MISCELLANEOUS '
'Otﬁer

TITLE: = PROJECT MANAGEMENT TRACKIN G SYSTEM (PMTS) -
AGENCY: .  Equal Employment Opportunity Commission " - .
DESCRIPTION: Project Management Tracking System (PMTS) assists in ) o

madintaining, monitoring, and managing projects within the '

office.’ Information on projects is entered and maintained on a

data base. Reports generated in the PMTS provide information .

+ on the status of projects such as which projects are dpe, oyer
due, and assignments,to Project leader or ofganization.

EQUIPMENT; ' MS‘-DOS compatible'microcomputcrs

PROGRAMMING LANGUAGE: Compiled RBase for DOS; requires DOS 3.0 or
' : higher to run. ' '
CONTACT NAM".AND,ORGANIZ.ATION: Jim Pickcn, Information Resources
‘ Management o

'

TELEPHONENUMBER:  (202) 6634471
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MISCELLANEOUS

" Other

TITLE: LATERAL REASSIGNMENT SYSTEM

AGENCY:  General Accounting Office

DESCRIPTION:  This system is used to gather information on e.nployée‘s whe

' : request a reassignmer.t o anotheér office within the agency under
the GAO Lateral Reatsignment Program. This is a menu-driven

system. Several reports are generated including certification
listings for the requesting offices. '

EQUIPMENT: IBM compatible microcomputer
PROGRAMMING LANGUAGE:  dBASE I1f PLUS
CONTACT NAME AND ORGANIZATION: Cieo Young, Personnel

TELEPHONE NUMBER:  (202) 5124185
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MISCELLANEOUS

Otheér

TITLE: PEPSONNEL FORMS TRACKING SYSTEM

AGENCY General Accountmg Off ce o .

[

DESCRIPTION:  This system is a control log for all Pcrsonncl and Payroll forms .
prepared by employees.. It is nsed to determine if a form was

' : received in Personhel/Payroli, the date that it was received and,

who received it for processing. This is & menu-driven system.

cheral reports are gencra\cd from this system. . . ‘
EQUIPMENT IBM companblc mncrocomputcr
PROGRAMMING LANGUAGE: dBASE III PLUS ‘ ‘
CONTACT NAME AND ORGANIZATION Cleo Yountg, Pemnncl

TEIEPHONE NUMBER. " .(202) 5124185




. MISCELLANEOUS
Other

TITLE: . CAPS - NONAPPROPRIATED FUND MANAGI‘M[ NT
: .INPORMATION SYSTEM (NAFMIS)

AGENCY: Depanmem of Navy, Naval Educauon and Training Support Actmry
. Pensacola Florida

,DESCRIPI’I(')N: This Nonappropnated Management Information System
o ‘ module allows HROs who process nonappropna(cd fund
employees 10 generate personnel actions. Contains information
. onnew hires, benefit data, separation-hires, wages, terminations,
and'current employees. Produces all the forms to process the
personnel actions and provides specialist with a vanety of reports.

EQUIPMENT IBM.- XT Compaublcs
PROGRAMMING LANGUA(‘E dBASE IIl
CONTACT NAME AND ORGANIZATION: OCPM Personncl Aulomanon Bran"h

TELEPHONE NUMBER " DSN: 2266779
. : Commercial; (703) 696-6779
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MISCELLANEOUS

Other

TITLE: CAPS SERVICE COMPUI‘AT!ON DATE CALCULATOR
AGENCY: Department of Navy, OCPM Southeast chxon

DESCRIPTION. Computcs service corﬂputatlon date for civilian employees using a
mlcrocomputer , \

EQU!PMP_NT IBM -XT compauble
PROGRAMM[NG LANGUAGE. dBASE ,
CONTACT NAME AND ORGANIZATION OCPM Personncl Automauon Branch

TELEPHONE NUMBER DSN: 2266779
Commercial: (703} 696-6779
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,‘\GENCY: Department of I‘*iavy, OCPM Sbulheast, Réfgion and NCPDS Center

.EQUIPMENT: IBM-XT compatibles

MISCELLANEOUS

Other

TITLE: | COMPUTER BASED TRAINING FOR NCPDS SUPPORT o O
PERSONNEL C ‘ S . /

DESCRIP’HON:- A computer-based training tourse 1o train processing personnel
‘ ' ‘new to the Naval Civilian Personnel Data System (NCPDS).
Through éasy, individually paced modules, the processing clerk
or assistant is taught the fundamentals of logging on, systems
architecture, table usage, processing PT1's, error correction and
‘more. ‘ o

- PROGRAMMING LANGUAGE: ,CLIPPER ' '

. CONTACT NAME AND ORGANIZATION: .- OCPM Personnel Automation Branch

TELEPHONE NUMBER:: DSN: 226-6779
) + ' Commercial: (703) 696-6779
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MISCELLANEOUS
" Other . T B

TITLE: ©  MANAGEMENT DEVELOPMENT CENTER SPACE SALES
" SYSTEM ' o ‘

AGENCY: ' Office of Personnel Management

DESCRIPTION: Tu¢ Management Development Center Space Sales System .
R - (Sales) is a telephone, fax, and minicomputer based system. o
. Agencies will cafl the Sales system using touchtone telebhones_ o'
request spaces for Managenient Development Semiriars at '
'OPM’s three seminar centers. ‘The requests are automatically ,
downloaded to the Sales data base and processed. = . R .
Acknow ledgements of the assigned seminar spaces are faxed CaL
‘back to the purchasing agencies'the next business day. L
EQUIPMENT: P-:rghasing'agenci% need a touchtone telephone and a fax
: machine. To operaie the Sales data base, OPM uses a Microlog
. PC, an HP 3000 minicomputer, and microcomputer .
workstations equipped with modems and the Reflections * C
communications software: ‘ MK .
. PROGRAMMING LANGUAGE: ‘COBOL and Reactor (4GL)

CONTACT NAME AND ORGANiZA.TlON; Joycetyn Brown, Central Managcmcm”
o : Development Center '

TELEPHONENUMBER:  (615) 576-1734
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COMMODITY FUTURES TRADING COMMISSION
Appticant Trackmg System ..................... PR 192.
JobHotline . ... ... L e e e e e e 84
Performance Management Systems . . ... .. ... uiuu. .. .o 211
Personnel Action System . . .. .. . .ol [ 33
Trainng System .............. O 249

CONSUMFR PRODUCT SAFETY CO‘V[MISSION o ,

Pcrsonncl Managcmcnt System Diocumentation . . . . . ... S P 6*
DEFENSE, DE PARTMUNT OF |
There will be a reduction in the number of mdmdual cmhan Dersonncl apphamons
listed for the Departmerit of Defense due to the centralization of applications
development and deployment within the Defense Civilian Pzrsonnel Center. This,
effort is aimed at the evoluiion within the Department to a mgle standard
DoD-wide civilian persannel information system.
AIR FORCE, DEPARTMENT OF

Civitian Human Resourcs Management System

Decision Support Software . . . ... ... . . e e 135
InjuryCompensation . . ............... e 155¢
PALACE AUTOMATE ... ... ... P 58

PAIACE (‘APRS (Civilian Automated Personnel
Records' Systcm). e e e i e i e i e e e 50
,PALACECOMPETE .......... ... iivvunn. e 136
PAIACE VIDEO: Civilian Employment
InformationSystem . . . . .. .. ... i e e e 83
Personnet Concepts II(PC-IID . . .. ......... P 2
Personnel Data System - Civilian (PDS-C) .. . ... . iiiiininenn. 3¢
Promotions and Placements Referral System.......... feaeen . 123
Unemployment COMPensation . . . & ... vuveeensleeeene..: 167
ARMY, DEPARTMENT OF
ACPERSDINPROGRAM . . ... ...... i iiiiiinnnnnn 281
Automated Civilian Training Administration
& Records Systems. .. ... .. e et e 248
Reductionin Force Runner. .. . ... viueennnnentunne. .. 130
" DEFENSE INVESTIGATIVE SERVICE
Fedcral Personnel Managemem System. . . R R Rl 7¢
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+CAPS-Payroli TransferModule . . . . ................. ... 55
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Information System . . .. ........ T .29
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WASHINGTON HEADQUARTERS SERVICES :
+Action Tracking System . . . . . . R T veee. 34
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" EDUCATION, DEPARTMENT OF :
+Federal Persornel Payroll System SF 52 System . .............. 26*
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