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Research Note 52-1

PROJECT REPCORT

STUDY CF TEER LITERATURE ON CRITERTA:
IIT GENERAL CAIRGCORIES FOR CLASSIFYING CRITERIA

I. Probdblem

A. Background ~ This rsport is the third in a series which will
swmmarize the literature on criteria. The complete plan of researca .\u:i
a geveral introdustica to the problem is preseated in the Tirst report,—/
and io the Progrsm Plan for PR hyOh. Briefly, an atteapt will be made to
crzanize and summarize the material on each subject as it appears in the
litersturs. Thers will be nv effort to edit, interpret, criticize or clarify
the ideas. As ia the orevious report, the material is presented in outline
form. The lnteation is to preseai a counclse over-all picture of the material
by subject. Viewpoints are therefore generally not detailed, since it is
expected that tiaocse intereeted in a particular aspect of the DProblem will
£:rsts be concernsd with general coverage of the area, and will thea desirs
to consult the origioal source for further details. Whenevsy viewpoint
has been taksn by more than one author, all are listed.

B. Purpose - The purpose of this repart is to preseat the material
sathered from the literaturs relating to problems conceraing general
catagaries for classifying criteria. :

'II. FProcedure

TR
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A. description of the method used in gathering the material may
be found 'n report Number 1 of this series.

III. Sumsary of the Methods of Classifying Criteria

The sources of each idea are givean by numbers in parentheses
waich refer to articles in the appended bibliography. This bibliography
ig part of a complete bibliograpay on criteria. Numbers are not consecutive,
since each article retains the same number that it has in the larger,

coxplete bibliography.

A variety of methods of catagorizing or classifying criteria aas they :
apsear in the literature ars nreesated hers. These nethods ars aob
mautually exclusive; the principles of classiflcation have muca ln commocn.
It appears that the varied viewpolnts of the varioua authors has considerable
influence ca the method of classificaticn they employ.
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A. Attempts to Clasasify Criteria on the Basis ©f Degree of
Availability.

1. Ultimate, intermediate, immediate (1Cl)

a. An ultimate (or remote (S6)) criterica is the complete
final goal of a particular type of selection or training, often stated
in broad un-quantifiable terms, usually multiple and complex and determined
ca raticoal grounds.

b. Intermediate criteria are those Judaged by rational analysis
or empirical evidence to be related to the uliimate cxriterien.

c. Immediate ~ This term 18 used to differsatiate that criterion
measurs which first becomes available from other partial critsria which
becoms available at various later stages in the course of training or
performance cn the job. "A: convenient index or predictor of a brcader and
less readily observable arua of bebaviar.® (3)

B. Attempts to Classify Criteria oa the Basis of Degree of
Objectivity.

Objectivity is defined as "persistence of the trace of behavior
1o be observed.* (101} Cbjectivity is a contlunuum rangilag from the most
objective type, where a perwanent record is left by the bebavior which may
be ecored and evaluated at leisurs, through less objective types where
no record is left but the critericm is still analyzable into rather simple
units; to the least objective type involving the undefined rating of a com-
nlete behavior segquence. (50, 101)

1. Advantages of greater objectivity: Objective measures are
likely to be free from the influeace of the observer who ia subject to
biases, and variations in standards and interprstation. (23, 30, 101)

2. Advantages of less objectivity: The questicn of the
feasidllity of objective measure, arises i.e., problems of specifying
and controlliag the sxtermal coundifilons to get a standard task, aand
standard iaflueance of other pecple. Reliability 13 ui'tea quite low
because of the difficulty of controlling external comd.ticas. (73, 101)
In less chjective situatiocns the cbserver can make allowancee for
variations in external conditions. (101) An cbjective criterion usually
covera only a part cf the total job, a part whose relaticasaip to the
whole can't be exactly estimated. (28) In scme sitnations, an over-all
view ls !mpartaat. (101)

3. Example of a classification based on degree of objectivity. (55)
a. Product - what !s produced by some gp=cific type of

activity - i.e., some objective product: resnlticg from the ocoupatiocnal
activity of & subject working through a given length of time.
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D. Action - measures Of an activity while it is taking
place (direct cbeervation cf the occupaticoal activity itself).

c. Sudjective immressicn criteria - i.e. ratinzs.

C. Attempts to Classify Criteria ca tue Basis of Desree of
Indepecdeace of the Measures being Validated. (87, 33, 114)

1. Zxternal - an cutsids neasure independent of test itself.

2. Iaternal - score on the tests itself ( interwesdiate Detween
external and internal are sccres on Other tests).

D. Attempta to Classify Criteria Accoxding to Area or Trait to
be Msasured.

1. Example of such a classificatiocn (81)
a. Charagter and personal babits
b. Health and physique
c. Gensral education
d. Specialized skill
o. Perscoal traits
f. Executive pounthutiu.
8. Perscoality
h. Psrscoal appearande

2. Atteapts to Claseify Acooxrding to Source or Method of Chtaining
the Measure.

1. Zxample of such a claseification (53)

a. Outecms of an activity, e.8., fallure cr anccess
in school.

b. A similar measurement with known validity.
¢, Associate ratings.

d. Self ratings.

e. Factars In factor analysis.

f. Diagnosis or authoritative statement from qualified
persons other than associate ratings,
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8. Type of samples grouped accarding to a criteriom,
(group memdership criterion) e.g., type of vocatica.

h. TIaternsl conslistanocy, e.3., total score of batlery
is criterican for items.

1. Curve fitting of the scores to a nown law.
3. A derived function, e.g., the most predictable criterica.
F. Suggested Classification Acsording to Type of Measure. (28, 115)

1. Odjective records of individual pexformance, objective
recorda of group performance.

2. Differences between groups of know characteristics.

3. Resalts of exams Or teets of nowledge and skill
(thecretical or practical exams).

k. Crading and assessments.
IV. Perscnnel -
A. Progrsm Coordloatar: Richard . Gaylard
B. Project Direstor: Richard H, Gaylord
C. Research Associate: Eva R. Stunkel
Date: May 28, 1951
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