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THTROPUCTION

This i< the third in a series of studies intenied to irprove tre effi-
¢iency of the irduction stotion testing precedure, the tro rrevious stulies
beire prelizinery in rnature., On the besis of the inf.‘crmatinn ob.";.':e ired from
thes= studics, testr vere improved, rew tests ccmstrueted, -n” the nroblem
of the criterion of soldier performcice clarified. An 1n"'ntr" replacenent
troining center was chesen for the present mojor ctudy bectuse it was felt
thet critlezl scorez chould be set Ir terms cf the soldier nerformence of the
groun reprecenting the mess of the Army.

This is & prelimincxy renov-t to ma%e the ma;or results sveilstle vhile -

o deteiled renort is in preverstion.,
PURPOSES
The major murposes of this study were: .

1. to cevelon a critericn of soldier werformence, and

2. to velidste ¢ ceries of tests gyrinst this critericn.
CRIIERIONS

The critericn develeped is a genercl rating sesle, the ratinges teing re-
ferred to the concept of the zverzce combet soldier. This M"iderl averepe"
eround vhich o rate vas chosen becau se, as the Arny is at nresent orgrnized,
duiy inder combzt conditicnz is the most likely ultimate escignnent for the
men 2t the lover end of the GCT distrirution, the ‘men with whon the induetion
station grogrem is pri'aﬂ.rilv concerned. .

The reting scele is given belows:

Liecutenznt Platoon 2
" Name of man being rated_ ___Zannelos Henrr G,
- Lest First Initi-1

Orgeninntion

This ont sragsd i :
lame :@9&\‘% ____'_.. Pato MY
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I, Vory valuable to the Army in a tactical or combat unit. He understands
and learns with little effort. Shows injitiative by roins ahead under
his own steams Can work out the details of a job after being givan the
objective to be rained. Can manare a squad or detail of men, A poten-
tial non~commissioned officer.

II. Above averares in value to the Army as a soldier in a tactical unit.
learns at an averara rates Is alert and responsive to commands. Adants
fairly quickly to new problems and situations., Bas some initiative but
not sufficiant for leadership. An oxcellent soldier of private rrade.

III. Averarse value to the Army in a tactical unit. Hot outstanding in eny
way. learns at averare rete but not so resnonsive to commands es II.
Steady end reliable but must be told what to do before he zoes aloead.

Iv. Just barely useful to the Army in e tactical unit. A slow learnor ren-
erally but may be more rapid in special fields in which he hed hed long
experionca. When he once learns something he remembers it. A marginal
soldier,

Ve Of some use to the Army providine there are not too manv like him in a
unit. Ilearns very slowly end responds slowly, Canable of unskilled
Tebor only, but once he Jmows his simple -job, he cen carry on with lit-
tle supervision. lust be trained for every new job., Too dull to do any
fighting except in self-dofense. Can be used only in rear echelens of
a theatre of operations., lMost suitably used outside combat areas.

VI. Of no usefulness to the Army. Learns very slowly, forrets readily.

Has to be tnld seme thing over and over again. leeds continuous super-
vision. Feeds help in getting ready for inspsctions, hikes, etc., Does
not use comnon sense in carryins out instruections. Can remember but
one thing at a time., Detracts from the efficiency of a unit,

REMARKS 3

The directions for using this scale wére as followss

l« Do not consult anyone or any record in masking your rating. 1

2. In rating e man, compare him with the average soldier adequate
for combat duty. Think of the man in terms of whether you would want him with
you in combat and not merely in comparison with the averapge soldier in the
group where he now is,

3¢ These ratings are not concerned with the kind of training a man
has had, but with the kind of soldier he will make. .
4, Before making any ratinr, read carefully the entire series of =l

desoriptions in Part I. Then place an X dh the line to the left of the des- ~———
oription that best fits the man, It is not necessary that it fit him exactly e

80 long as it fits him better than any other description on the scale.
4 [ — . == P voud8
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6+ After completins Part I, do Part II.

6s After completine Part I1, do Pert IIT.

In order to increese the reliability end validity of the ratines, three
independent retings were obteined for each man studied: one from his corporsl,
one from his serreant, and one fromn the off'icer-in-charre of his platoon. Tre
independence of the three retings was assured by the presence of the Persennal
Research Subsectior officer while tho rating blenks were being entersdes A

.meeting with the raters wes arranced, and trt.. Purpose end ivporwnoo of the

study vras emla ined as follows;

Explanation Given to Lisuisnants, Serreants and Corbora.ls
Who Rated the Soldiers in the ¥t, ¥eClellan Study

You men rio doubt remenbar the lists of the relatively wnsatisfactory
soldiers you prepared a few deys agoe Arrangements have already been made to
examine the least satisfactory of these men, 'hat you don't knox is how important
these lists were end how importent are the ratings I am going to ask you to make
tonight, The General Staff has made up its mind about certain things and hus

.orderad them accomplished thrcuch the study being mede here. Since the induc-

tion of the next 2,000,000 men .J* 11 be affected b" the results of this study,
it is highly imoortqnt that you do what I an asking with the utmost care,
exactly as yvou are instructed.

¥We have no way of knowing which soldiers are satisfactory end which unsatis-
factory other then by askine you who deal with then every dey to spot them for
use That is the purpose of these ratinrs, FEach one of wvou will he asked to
rate a faw selected men, These inen you rate may all be unsatislactory er »ll
satisfactory. Some of the men you rated you may havae sent in on the lists you
prapared.: Simply rate them azain,

It should be mentioned that the Army careers of the men whom you are ratine
tonirht will very probably not be affecteds BPut men like those you indicate as
unsatisfactory will not be inducted if we can find any way to prevent it.

Wnat I am now civing you ere the general dirqétions for doines this rating
eand a sample rating form, After we have rone over those I will give you the
names of the men you are to rate.

Rating scales with names of ratees inserted were then distributead and the
ratings obtainad immediately, with no discussion bein permitted., A tobal of
eleven meetings were held in obtaining these ratings. With some oxceptions,
the attitude ‘of the raters was mood and rave evidence of appreciation of the
nead for care in making the ratint-s.




POPHLATION
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The following groups ware rated on the scale desoribad above:
"1¢ 100 rendemly chosan GCT Girade V white men in rerular trainine,
2« 100 rendomly chosen GCT Grade IV white men in resular trainine,
3. 100 rendomly chosen GCT frade V colored men in recsuler trainin-,

4, 100 rendonly chosen GCT 3jrada IV colored men in recular trainine.
5+* tnclishegpeakine white men in the special treining unit, prodlens
other than that of slos learning exoluded,

6,* Colorad men in the special training unit, problems other then
slow learning exoluded,

All men rated had beon in training at least four weeks at the tims the
ratings were obtained.

The plan of the 'study placed most reliance on the random IVeV zroups in
obtaining the correlations between soldier performance and the tests. In addition,
howsver, it was desired to locate for testing a sroup of soldiers vwho could be
considered hishly unsetisfactory to insure against the possibility that the
rendomly selected IV=V groups might not have sufficient renze or include a suf=-
ficient number of such men for edequate comparisons. This wes scoomplishéd bLy
the following methods '

1. A form of the pattern bslor was develonped:

NDeserintion Ay Just barely useful to tho Army in a tacticnl units A slew
earner cenerally, but may be more repid in special f'ields in which he has had
long experiences When he once learns something, he remembers it. A merginal
soldier.

If description "A" fits a man, place an A after his neme in the colum
headed "A, 3, or C," ’

Desoription By Of some uso to the Army providin~ there are not t0o meny like him
Tn & unit. learns very slowly and rosponds sloniy. Capable of unskilled lebor

only, but onco he knows his simple job, he can carry on with little supervision.

Hust be trained for every new job. Too dull to do eny fighting except in self-
dofense, Can bo used only in rear echelons of a theatre of operations., }ost - |
suitebly used outside ocombat areas.

If desoription "B™ fits a man, plece a B after his name in the colum
headed "A, B, or C." .

-

L ] .
These groups'woro solectad for special training in part on the basis of

tests and henco cean be used only as a check on the findings. Results for them

are not reported hereq . ’ 2 4
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DIOCRIPTION C: ©F no ucef™ulncre to the Zrmy. Ieerns very slowly, forgccte

readily, HKas to be told tha zcme thirng over end over egaln, Illeeds contin-
wous swperviclon, liesds heln iIn getiiny re dy for inepection, hikee, etc.
Does not use common sense in carrying out instructions, Cau remember dut
one thing at a tine, Detracts from the efficiency of a unit,

if deseription "C" fite a'men, pleco & C after his name in the column
hoeded "A, B, or C",

FLTASS FRLIT

el b lidddle A3, Poor Cooy- ZFhycical Emotionsl Slow Youe o2

Last _ First  Initiegd or C dingtisn - _Pootlen Froblenm _Rezinner Thece

- - o e

o
| 'Y
D

It will bo noted thst the above Zorm perrits obteining ‘be same inforre~
tion sbout the coldier &s tho ruting scule., %wo major A1ffcrences ere evident,
hovever, The firat is that only the lovert three ruting steoc vere used,

Sirce 1t wrs desired to locete only wnsatisfectery colclers the threec highest
steps wore uwmcceesary, Uce of dbut three of tho cteps aleo hed the prectiscd
edvaantege of kocrirg tho runber of nemes to be eatered within rorsonsble limite,

" In eddition, use of this form does not force the reter to Juigc a soldier ebout

vhor ho ie uacertatin er lecke informution,
2, Tho form was accorpenicl by these directionss
8, Do not consult anyone or any record in meking your ratiag.

b In rating a raan compare him with tho average soliier adequate
for combat duty. The group you ere rating moy hove few or many men who fit
the dereripticns on the other etide of the page, If you 4o not list any men
for the dmrMions B ené C, it will nocp thet you would be willing to have

‘6s These ratings arc not concernod with the kind of training & man -
hae hal but with the kind of soldier ho will make,

4, DBefore listing any men, recd.carefully the descriptions ot tke
top of the other side of thic page, .

" ¢, Consider esch man of your group to cee 1f he fits any of the three
descriptions at tho top of ths reverse sile of this pago. If he doec, lict
his naze, placing an A, B, or C 4n tho appropriate colwm to indicate which o2
the descriptions fits hia. ‘

-.'z-.'




?, It 48 not noccesary ‘hat the description fit him exactly so long
as it fits him better then the other deecrirtions at the top of prge 2,

G I? a man is better then any of the descrintions givern, hiec nsme
vill not appetr ¢n the list,

‘b, After listing the nomes cnd A, B, or O, place en X in any of the
other colurms thct epply, More than one column may be checleed; one pust be,

(1) If & man has poor coordinctiorn, place &n X afte» his name
in the column heaied "poor cos~dinstion,

(2) If u man is physically unsble to do the worl, plece an X
efter hig ncme in the codlwmn headed "phyvzical problem",

(3) If & man has a poor attitude toward Army treining, is emo-
tionally unstable, or has rersonsl rrodlenms which affect his
workz, plece on X after his neme in the column headed Yemotional
problen”, .

(4) If o man is a plain slow lesrner, place en X after his name
in the column headed "glow leesrmer®,

(6) If none of the sbove &pply to the man, rlece an X after his
nane in the colum hesded "none of these',

4, Check each man's nome on the platoon roster to be sure you consider
every zen in your group. ’ '

Rater

Rank
01“.

" 3s The letter cerrying the forms was as followsa!?
. READQUARTERS
INFANTRY REFLACEMENT TRAINING CENTER
Port MoClellan, Alabame :
April 24, 1943,
MEMORANDUM: See Distridution Below -
SUBJ=CT Construction of Rating Blank of Soldier Performance,

1, Represcntatives of the Adjutent General's Darartment from Yashington
&re here at the IRTC conducting en experiment to improve induction station

- ,,*. s
}Eﬁ#ﬁnaa-
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procedures co &8s to zocp out of tho &rmy men who e 80 ill-r.dau*od for militery
training as to bo a bwrden to the Army, This Hecdquerters desires complete
cooperation in carryins out inctructions reletive to this project. )

2. The platoon lécder (officer), platoon sergeant and each squad corporal
in certain battelions will be acked to make out o brief rating shect on & few
of ths poorest coldlers in tholr recpective units, Tho platoon lerder will
agsomblo his caldremen ard procecd as follows?

8. Zxplein bricfly the purpose of the nmeceting.

b, listribute plzatoon or sguad rosters previouszly rrepored,

¢s Recd £nd explealn dircctions for using the scldicr performance rating
" scale,

3, Yithout diasueaion of eny individual soldier end with each rater worlzing
indepencently, the following will be esccomplichodt

8, Rating:
(1) Ple.toon leaders will consicder gogh man in tho plastoon to dcter—
' mire whother he Zite one of tho three descriptionc of the rating
ecele,

(2) Platoon sergeants will likewise consider grch men in the platoon.
(3) Each corporal will consider only the men in hie ovn squad.

b, It is imperative that no discussion occcur while the lists are
belng prepareds. The platoon leader will sce that men &re seated §0 that each
may work inderendently,

: ¢ The lists end the »coters will dbe c.olloctod by the platoon leaicr
imnnedistely after being cormpletsd ard will be checked by him to see that the
reting sheats are correctly nmade out end signed, .

- ds  Reglmontel -Adjutants will turn in completed rating sheets fronm thelir .
units on or tefore 1115, Thursday, April 29, 1943,
e, The tonowing Battalions rre 1nc1uc’.ed in the reting progre.nt

let Eattolion 12th Battalion

2nl Battalioa 14th Bettalion

4th Battalion 18th Battalicn (Except Co, "EY)

7th Battelion (oxcept co. "D") 21st Battalion

8th Battelion 2218 3attalion

9th Battalicn 23rd Battalion (Zxcept S,7.U,)
10th Battalion : 24th Battalion
11th Battalion 25th Battelion

By command of Brigadior General PEILOON: . )

[s/ ¥, L. Roach
[t/ We L. ROACH,
. Lto colo. A.GCDO.
Adjutant
DISTRIBUTION: ®A® (185)
Plus 4 per ecch Co, in Far, 3Je




rE.* R 3-
g DR Sy T Y 4
=Y Tt .

&1

4, The liste obtained by the procedure outlined ahove coastoined the
nanes- of epproximately 1379 white end 275 colorcd soldiers. Thess liste were
congolidated and men chogcen for testing whose ramos &ppenred on three liste s
fitting: docerirtion "3" (Step V in the long reting scole), ond who was checked
a glnv lecrner by two of the roters or vhnse nime eppeared ot least twice ac
fittirg doseription "C" (Step VI in the long rating acele), both reters checle
ing tho pan &8 a slow losrner, 155 whites ené 77 colered met thic eriterion
enc. were tested. For anmlysis, the white group was reduced teo 118 and the
colored to 71 by olimineting nll those scoring above CGCT Grade IV, This was
dore to eliminute cny vins CCT might have on the resvlte ia the comporisons
between this poup cnd the nexrginclly satisfactory group descrited dbelow,

1\)

Some may well heve boen overlooked as the cornorals, sergemnts ond
lieutenants mede up these lists, In other words, while thie 1list might not
contain the romes of all uneaticfoctory soldiere, 1t is culte likely thet
thoce who dre licsted are definitely unsatisfactory. The liste, not being
obtained urder irmcdiatc supervision, cre subject to collaberation on the pert
of the cornoradl, scrgeeat and lieutenant rating the szme men, It is not felt
that this occurred on a lurge ccale, :

Fron these lists wero also selected white end colored rarginally
setisfectory soldlers. Ken who were listed s=s fitting description "AY (Step
IV on th2 long rating scale) by at least one rater, with no rating below ihis,
and vhose GCT Grade was IV or V vere chosen for testing,

T2505:

Sixteen different ‘este wore used in this study. Not all couvld be siven
to ell ren, Che oanes with vhich this preliminery report is concerned are those
now in use in the induction stations and the nevly coastructed tests vhich
showed the grectest promise during the analysis of the data, The teste were
adninistered to groune ranging iz else from ten to eighty. In all, sixty
groups were tested,

Yon-Verdal Togts Moy dn Uso

Y 2 . \ m

Visual Classification-la (VC-la) Block Counting (DST-10)
Yells Concrete Directions (CD)

n"'l 'ﬂna:n §howjno &Qﬂ‘ﬂ

Group Crieatation 1 (CO0-1) Individual Examination 1 (IE-1)
Group Tergot 1 (GT-1) Individucl Target 1 (17-1)

Block Counting is the test. now ompi,o;;od. in the induction statione as an
indlividusl test., In the present stuly 1t wes uced as a group test,
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Zhe major results of this study pertincnt to the induction statior wro-
cran uey te considored wadcr the four headings: (1) reliazbdility of the
cxiterion, (2) couparison of itest scores of selected groups, (&) tho cerrelo-
tions betvween the rating scale end the tests, and (4) reliadbility of the
tests,

1. Relirb1itr of the goldder performzuce petins serles . With
three ratinge this is 77 for the vhite and ,73 for the colored growy ¢f randormly
gelected COT Grade IV = 7 men, a3 rating scules go, this is excellent relia-

© bility, This 1s purticulorly the case in this instonce, eince so many ruters

ere involved, In the white roup there were more raters than men ra.ted: et
lcast 240 raters rated the 200 men in the random IV - V white group,* It

wpesre that the xatinc scale conceras a concept about which thers 4s marked
tc;rec"'ent exdng whose who ero directly concerned with the ectual trainiag of
soldiers,

Zable I ;Aves the roans and stundard deviatinone on the rating scale
for the verions yowps, There ere four polrnts of spociud intereost in this

table:

a, Withia esch race, the scale discriminctes betweon men in
regler and speclal tralning, This is &n encourzging sign of the validity
of the ratiag scale, '

~ bs The colored groups are consistcntly rated as bYetter** soliiers
then the whites, o corcluswans regarding race differences cen be arewn fren
this Iialling, « veriety of Jactore "w'n it aifficult to obtaln adeguete
ratings of the colored men, The fact that the findiag holds for the specicl
training groups is particuler evidence for this intarpretation, Colored men
in speclel training at Fort lcClellan were gelected on the besis of lower
standerés than white,

“n oo

¢ Tho number cf raters involved 1s so large becsuse of the nunber of bat-
talions from which it wos necessary to choose men to obtain 100 Grade V
men, The white IV « V group was selected from 5 dattalions, Since there
were a ninimun of threc raters for each platoon and 80 pletoons to a
battelion, at' lecst 240 ratere ere involved for tho 200 men rated, Addi-
tional corporals vere involved so the actual nunber of ratcrs was even
poater.

*¢ The lower the mean the dbettor the rating,
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Teble I
Comrarizen of Mean Soldier Performocnce Prtings Made by
Licutenunts, Serpernts end Cornorels
on Selected Groups of Yhite end Colored Frilisted Men
Lieutenznt Serpecent Cornorsl
N | SD N M sD N M Sh

¥hite Random IV -V 200 3,6’7 1,25 200 3,60 1.25 200 3.62 1.31

Vhite STU 8l 4.7 0.87. €2 4.82 0.9 82 4.50 1.02
' g
Colored Random 5 =) :
CIV-V 235 3.18 "1.17 235 3.05 1.2, 243 2.85 1.19
Colored STU 10, 4.02 1.06 10, 3.72 1.21 104 3.62 1.09
\ 3 FuL A }
=10~

L ——
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c. Considerinz the rreat number of roters 5n"olvr~d there in 2 re-
markable similarity of merns spd stendnrd devl:tiona for the ratingas of the
vhite group, Those for the eolored rroup fluctuate rore, At tionnl evidence
- that the ratings ave not ar ool for then, e

d. The me-ns for the white group f~11 at thoe point on the seale

that 4s very reasonable for & group of rendom IV « Vs, The; are hetucen the
stens on the seale describing the marginally satisfectorj and the avercpge
soldier. .

The reasons for the difference in the sdequacy of the ratines for the
vhite and colored crouns e~nnot be stated with certeinty. The tendency for
raters to julge individusle in terms of the means for the groun of vhich they
are a pert is one possible fectinr involved. SCince the totel vhite group con-
t2ins more men of hi-her GCT levels, this would be o tendency for raters to
conmare the white IV - Vis against a more rigorous stondard. Hence, menn rst-
ings for the white IV - V group would be lower than for the IV - V colored,
This intermretation is supdorted by the fact thnt the vhites score higher on 011
tests than do the colored.

Whatever the reasons there is ne, justification for assuming thet Grade
IV - V colored men are better soldiers than IV - ¥ wvhite men. So far ac the
special training units are concerned, thare is reason to believe thut the .
- eolored men in these units are poorer soldiers thon the white men in similor
wits. At Ft. McClellan the standnrds for adnmission to specicl units wes lower
for colored than for vhite. . .

For the reasons ziven above, most reliance vill be placed on the analysis
for the vhite grouns. .

‘2.  Comnarizon of selocted grounss Table IT zives the comparison te-
tween the marginally satisfactory nand wmsatisfactory groucs. This is a criti-

cel comperison since the tvo grouns do not differ grectly in terms of soldler
perfornznce, It is evident thﬂt the new tests diseriminate the groups tetter
than the old, VC-1A is a possible excention to tais statement. IE-1 ani
GT-1 appear to be the better tests whi le Vells CD anpears co*npletely without
valuo.

. It is li%ewice evident that the colored groups score lower on all tests
than do the white. Further the tests do not diseriminate within the colored
group nearly as well as they do within the white group.

To check the posrsibility thet the tests might discrimincte more extreme
groups within the colored rzce, Table III was prepared. In this table the un-
satisfactor; group is the seme as that incluled in Table II. The high satis-
factory groun wes selected trom the rendom IV - V colored group. Men roted
at least sverage (Step2II) on the soldier performance scale were chosen for
comparison with the unsatizfactory grons. It is clenr thet the tests do dis-
eriminate these grouns. All but one of t‘1e nev tests (GT-1) discriminate
bettnr than the tests now in use,

.

SeR 43
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TABLE 11

Compsarieon of Mean Séoru of Marzinally Satirfectory and Unsctisfactery White
and Colored Soldiers on the Prezent Iaduction Station Tects and on the Erperinental
Tests,

\ITE L £0L02TD
PRESIN
TESTS 0 _$ATTS, | UIISATTSTACTOR CR |_LOY SA™1S, UISATTICPASTORY | CR
0 [} ;
piw | spinwiu | e niy s gy n | sp

Vo-la 76| 42.3| 6.0 118 | 34.7 {19.3|5.61 63 [32.,6 {10.8 | 76| 23.6 { 10.1{ 2.1
ps?-10 | 75)1s.5| 2.1 ]118{10,7 | 3.5|3.8153 | 8,7 4.2176) 8.2] 4.3| 0.7
Wolls C=1 431 40,3 9.¢| 85|43,7 {10,1 f1.94 ¢} . & ks - .
EXPZAl.
VENTAL
PESTS

115.6 | 5,91 761121 6.3] 3.2

o]
()

o~ | 75]20.0] 4,7]118]15,0] 5.9]¢6.5
0-1. 72{10,7] 2.8 |113]| 8.5 3.5} 4.5 78| 3.4]77] €3] 2.3] 0.c

IT—I' 72| 43¢5 | 902 {109 (35,5 { 12,6 | 4.9 3446 {119 | 531 23,9 | 11,7| 2.4

3 & B

1.1, 70] 43,0 | 14,2 {102 | 32,9 | 14.7 | 6,7 36,9 | 13,4 ] 34| 26,81 8,9{ 3.4

~o- 1
¢ Negative CR indicztes that the more satisfactory group exhibited a 1 wer mean
score, .

*#ie)ls O-D was not administered to the colored soldiers,



TABLE 111 e 519

Comparison of Mean Scores of High Satirfastory end Unsatisfactory

_Colored. Soldiers on the Present Induction Stetion Tests end on the

Experimental Testc. :

CPRESENT | MIGH SATISTANTORY MISAMIE®ALIORY CR
TESTS ’ ;
¥ u _ !saal ¥ |- u SIGMA

VC-la 152 36,3 8.6 76 28,6 10.1 ! 6.7
DST-10 161 11.3 2.9 7 8.2 4,31 6.6
We].].. C—D ~* ‘ [~ - - - - [P
EXPERI.

MENTAL

2575 _

61-1 151 14,2 8.3 7 | 124 6.3 | 2.6
60-1 150 9.9 2.9 ™ 6.1 3.3 | 8.6
IT.1 80 42,2 9,0 | 63 28,9 11.7 | 7.0
1E-1 79 39,7 | 13.3] 34 26.9 8.9 | 6.0

¢ YWells C-D was not given to colored troops
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3. Corrclations of tests :nd eriterion. The correlrtion method ylelds
the Yest meanc 9f compering the relative velue of the tests, These correlo~
tioag are nresented.in Tadle IV, For reasons slrecdy mentioned, most rcli.nse
is nlaced on tho results for the vhite gronp, Recults for the coloro:l £rovp
cre presented but not hezvily weished in evalnating the tects, The poerect
tosts cre thoze now in wss, Tho Wells Concrcto Directione, 1a particuler,

15 of procticully no value, The IZ.]l 4p the best single tests VO-la shows
up less well in the correlationecl (nalysic then it did in corgorison of mewns,
This is owing to the pronownced skew in JC-lA dilstridution, This gketrness
mazes for unreliability of the validity coesficient, Tokin; both analyces
into account VC-1A i3 inforior to the new tests,

.7he bil-serial correlation of soldler ‘perforrence with the tests now in
use in induction stations (3-1, VC-1A, DST-10, anc Vells C-D) and ecceptence
et rejection ot induction ..t..tions on the basir of prevailing critical ccores
is only .23 fer the white group, 4&ny cno of the new tersts ylelds correlations
with soldier performence thet are conciderably hizher then this,

4, Polishility cf the teetgt Table V glver the reliabllity coefficients
of the tasta, These relicbilities, whno not us high as night be desired,

ere saticfactory in terms of the time required to take the tests, Lengthcning
the tests to increace their relinbility would not yleld a sufficient incraace
in validity to worrant tho cdditionsl time required to tale then,

CONCLUSIONS: '

‘ 1, The four new tests cre definitely suwperior ¢o those aow emploved 1n'
induction stations ae predictors of soldier performence,

2, The Wells Concrete Directions is of 1ittle value in sclecting better
soldiers,

3. The criterion is more cdequnrte for tho white than the colored govp.
Hence more reliance should be pleoced on the findings for the former grour,

4, It is uncertein vhether diffcrences betvoen whito and colored oa the
tuto tre owing to cultural, race, or selective fectoro.

8. Incre~sing the roltabuity of the tests by rddition of more 1tem
would not yleld sufficlent ircrecase in validity to warrant the add:.tionul
oxpendit\n-c 0f time in teet adninistretion,

- e
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Tetle IV

n
[ 'Y
)

Conparisons of the Correlaticns of the Present Induction Stetion
Teste nnd the Experimzcntel Test with Soldier Performince Ratings
for Rendormly Sclected Vhite and Colored Soldiers in GCT Credes IV and V

-

8% L 2l : o o
VC-1A .26 32
DST-10 o34 21
Viells C-D .1'7. =t

Erperizented Teste

LT-1 46 a1/
Go-1 W40 2%
¥r1 ik .22
IE-1 51 31

= Telle C-D vme not given to colored group.
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Table V

Reliabilities of Présent Inducticn Station Tests and
of Experinentcl Teate Baced en 100 Rundemly Sclected
Thite Soldiers in GCT Grides IV and V

i
Present, Tests

VC-1A 89

DST-10 g .73
Wells C-D -

6T-1 R 85

c0-1 | "0

IT-1 R .88

; © B ‘ 778

* .
The ' reliability could not be estimated because the
Kuder-Richerdson Formula is not arplicable to
welighted scores,
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