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I. IMIROIMJCTION 

Aa eight-year prograa of research has been established to answer two 
paramount questiona on officer leadership: 

1. Who should, receive cómalas ions as Anay Officers? 
if ; 2. Into what areas of aB0i@ament should these newly 

casalssioned officers be placed; 
r. 

■/’i Inpllcltly, selection involves the identification of three types of officers: 

1. Candidates who would be equally successful la .any assignment. 
& i 2. Candidates who would be more successful In some assignments 

than 'they would be in other assignment is. 
3. Candidates who would be unsatisfactory 'in any assignment. 

, i 
Branch Program A-3-268-4ö is concerned with one aspect of this selection 
problem: the construction of personality and situational tests which will 
predict success in particular leadership areas. The current project dealt 
with the construction of a personality test to predict success in the 
combat leadership area. 

Combat leaders (Infantry, Artillery, and Amor officers) oust have, not 
only the requisite knowledge and skills, but also the personality characteristics 
necessary for effective leadership. It was hypothesized in this study that 
the effective tactical officer does have a personality pattern (as indicated 
'by his responses to items of personality, interests, and personal history) 
which differentiates him from the less effective tactical officer and from 
officers primarily successful in other military specialties. 

The purpose of this study was to construct an experimntal instrument 
which would correlate with success as a tactical officer and which would 
differentiate between combat and noncombat leaders. Such an Instrument is 

'I eventually to be used as an aid in selecting, from the Army officer candidate 
popuiation (OCS, HOTC, OSHA), those individuals who possess the greatest 
potentiality for success In tactical leadership. 

i The personal inventory technique of measuring personality tarns 'been used 
quite effectively by the Army, and, consequently, much information is available 
on the statistical characteristics of personality items. It was presumed 
that thorn items which had selected enlisted combat leaders would prove 
valid, in general, for selecting officer combat leaders, and furthermore, 
that such items would not predict as successfully in noncombat leadership 
areas* The problem in constructing a Combat Biographical Information Blank 
(COMBIB) was reduced, essentially, to collecting a pool of items which had 
known validity for a coribat-type criterion or which differentiated tactical 
and nontacticai groups. 
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II. UÖTRIMMrr PREPARATION 

a. source or ni» 
* 

Pools of BIB items which hah ¿»roved valid for leaders, ¿«urtieularly 
la the Comimt Ars», were selected fro» PRB má other military eourcee. 
Theae were au^iaaeated by iteae modified from cawuerciai tests aad by 
Items which were constructed specifically for this study. Table I a hows 
the »pecific sources (fron ff®, BuoiRRO, cconercial, OSS, und. originally 
constructed mterials) that were examined for self-description items. Hffl 
and HumSRO sources, in which it«a-mlidlty data were available, provided 
the bulk of the items selected for the experimental CGIÎBIB. As shown in 
the second column of Table 1, these items tapped numerous aspects of 
personality, including the more conventional items on vocational interests, 
.personal background data, «ad general traits and behavior. Other factors 
(such as attitude toward work conditions, interests in outdoor activities, 
and expressed interests in specific military duties) were alsu judged to 
be Impartant for officer leadership. To measure these factors, items were 
culled, .from commercial 'tests, OSS studies, or were originally constructed. 

B. SELKTIOW OF TTEMS 

Thera was no officer cuabat criteriosa available for any off the items 
from these sourest*. The items from published H® tests were chosen on the 
basis of keyed responses for an enlisted combat or maneuver criterion (See 
the fourth column of Table 1). In the case of PT fitóS, leadership ratings 
at technical and combat OCR's served, as a criterion; in this instance those 
Items which differentiated between the two OCR groups were included *n the 
experimenta,! bleak. In all other instance» (where item, statistics were 
available), the item to be selected had to have a preference value between 
.15 and .85 and a correlation coefficient of .10 or better with the external 
criterion. 

Test items Aram the HumKRO sources—on which item statistics were also 
available—were selected if they proved significant in any two of the fol¬ 
lowing three samples (l): 

1. HuaiffiO - using all cases, and a correlation coefficient uncor¬ 
rected for extreme groups 

2. HE® Sample 1 - ha,If tlx* oases of the lïumRRÛ saiapl© using 
only native white Americana and correcting, the coefficient 
for extreme groupa 

J. Hîû Sample 2 - the other half of these caaes with a 
corrected coefficient 

A pool of 3½ items, which had been found to predict success in combat- 
type situations, were culled from the previously validated HEB and BumRRO 
testa. Other sources were then examined for the purpose of discovering 
constellations of items which attempted to tap personality areas net quite 
covered by the primary sources. For example, although many items in the 
MB and HumRRQ teats related to vocational interests and, indirectly to 
working conditions, it was judged by B© technicians that the Survey of 
Work Cqnditloaas. a fora prepared by OSS, may differentiate the coribat 
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leader frota otter leaders. It was asaumed that the officer candidate who 
Is least disturbed hy adverse work ccaviltions would prove to be the best 
ccisbot 'Officer. 

la a stellar manner, eeraaerclai 'tests s'ugsestM additional personality 
areas to be explored. As a result, item, concepts fro® three tests. Allport- 
Vernon Study of Values, Perscnality Analysis Test, and tte Behavior Maturity 
Bleuk were Incorporated into the experimental CCI© SB to test tte hypothesis 
that the combat leader exhibits a more aggressive and Individualistic 
personality, that he is less desirous of routine end orderly activities, and 
that he tenrtp to be more socially and emotionally spontaneous than tils 
fellow officers. 

Two, relatively new groups of items were ¡¡specifically constructed for 
the CQMB3B: Items (matched pairs ) cm leisure-time activities and on pre¬ 
ference for military duties. These were designed to test tte hypothesis 
that coûtât officers would prefer vigorous and outdoor activities and that 
expressed interests la combat dut lee would identify tte good combat officer. 
'These ccmbat duties were obtained, from descriptions of commissioned officers* 
duty MOe*a (SB 605-105-5} and combined with ncncorabat activities from the 
same source. 

III. FKKPARATIQN CF COMB IB-1, PT 3205 

The total pool of 328 Items developed from all tte sources were examined 
by three pera camel research technicians. Repetitious items were eliminated, 
numeraufl editorial changes made, and, in «any instances, tte original fonast 
of the itsn was modified. Items inappropriate for an officer population 
were excluded. Item statistics, where available, were rsexamited; additional 
items were eliminated because of less adequate p-values or s*ll correlations 
with criterion. The 896 items which finally emerged were agreed upon by the 
three technicians. These final items were arranged In a logical sequence 
(according to type and format) for test administration. 

Table 2 shows tte Item finally selected from each of tte source tests, 
and tte corresponding Item numbers in tte experimental farm. For example, 
Items 33, 36, 56, and A3 of the Allport-Vernon Study of Values were used to 
construct tte fcxtr-choice personality Items numbered 23# 24, 23, «ai 2o 
respectively in Section li Items 28, 44, and 66 of FT £717 were combined in 
constricting tte single Item IT? in Section IV of tte COMB33-1. 

Of tte 298 Items : 22 deal, with personal history, 34 re.late to work 
intereata and coadltlnns, and 192 measure various aspects of tte panonality. 

FERSOMMEI 

Progroia. Coordinator í Samuel H. King 

Acting Project Director: Alexander B. Robbins 

Acting Statistical Adviser: Walter A. Klieger 
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