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Trai ni ng

Management of the Defense Forei gn Language Program

Surmary. This joint regulation on the

Def ense Forei gn Language Program has been
revised. Major changes include nore

preci se definition of responsibilities and
detail ed i nformati on concerni ng processing
of resident training and training

devel opnment requirenments. Al so included
are the principal forns applicable to the
Def ense Forei gn Language Program

Applicability. This regulation is
applicable to the Active and Reserve
Components of the mlitary departnents.
al so applies to nenbers of other Defense
agencies that attend the Defense Foreign
Language Institute.

It

| mpact on New Manning System This
regul ati on does not contain information
that affects the New Manni ng System

Internal control systenms. This regulation
is subject to the requirenents of AR 11-2.

It contains internal control provisions but
does not contain checklists for conducting

internal control reviews. A checklist is
bei ng devel oped and will be published at a
| ater date.
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Chapter 1
Cener al

Section |
I ntroduction

1-1. Purpose
This regul ati on provides for determination

of the nost effective neans of fulfilling
total Department of Defense (DOD) foreign
| anguage training requirements. It

prescri bes procedures for the subm ssion of
forei gn | anguage requirenents for resident
and nonresident foreign |anguage training,
and related training support. It also
provi des for resident, nonresident, and

mai nt enance foreign |anguage training to
satisfy valid requirenents; and for the

i mprovenent of the nanagenent and operation
of the DFLP through continui ng eval uati on.
Thi s regul ati on- -

a. Prescribes policy, procedures, and
responsibilities for the nmanagenent and
operation of the Defense Foreign Language
Program ( DFLP) .

b. Describes the Defense Foreign
Language Program

c. Provides guidance for DOD
Components concerni ng forei gn | anguage
trai ning requirenents, progranms, and
obj ectives, and procurenent of foreign
| anguage training materials and personne
servi ces.

1-2. References
Required and rel ated publications and
referenced fornms are listed in appendi x A

1-3. Explanation of abbreviations and
terms Abbreviations and special terns used
inthis regulation are explained in the

gl ossary.

1-4. Responsibilities

a. The Secretary of the Arny is the
Executive Agent (EA) for the Defense
Forei gn Language Program

b. The Deputy Chief of Staff for
Operations and Pl ans (DCSOPS), HQDA
Director of Training, has been del egated by
the EA overall responsibility for the DOD
Forei gn Language Program The ODCSOPS
will performthe follow ng for the DCSOPS

(1) Manage and adm nister foreign
| anguage training to satisfy all DOD
requirenments. In addition, the EA wll
assenbl e and mai ntain, for use by
appropriate DOD conponents, a current
record of all foreign |anguage training
requi rements and provide foreign | anguage
training for dependents of DOD personnel in
accord with section 2002, title 10, United
St at es Code.

(2) Develop adnministrative and
financial arrangenents with other U. S
CGovernment Agencies for all foreign
| anguage training on a space-avail abl e,
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reci procal, or reinbursable basis in
consonance with existing DOD policies
applicable to intergovernnental prograns.

(3) Mintain awareness of all DOD
research and devel opnent activities in
coordi nation with Cryptol ogi ¢ Training
Manager (CTM, Defense Intelligence Agency
Trai ni ng Manager (DTM, Service Program
Manager (SPMs), and Defense Language
Institute Foreign Language Center (DLI),

t hat support foreign | anguage training
requi renents. In addition, the EA will
establish and mai ntai n coordination
channels with other U S. Governnent and
civilian agencies regarding research and
devel opnent activities.

(4) In coordination with the
primary functional sponsor (PFS), SPMs, DTM
and CTM authorize the establishnment of,
and direct nmjor revision or
di sestabli shnent of, nonresident foreign
| anguage prograns.

(5) Confer with and assi st
acadeni ¢ accreditation agencies in the
determ nation of credit for DOD ap-proved
courses when requested by the Commandant,
DLI.

(6) Wen required, establish DOD
field I anguage training facilities, in
coordi nation with the Service/agency
pr ogram manager concerned, using
established facilities, including
equi pnent, personnel spaces, and civilian
personnel assigned to other DOD conponents
when feasi bl e.

(7) Assist the Commandant, Defense
Language Institute to enter into contracts
or other arrangements with private
institutions, individuals, and other U S.
Gover nrent agenci es.

(8) Establish procedures to
provide tinmely adninistrative and resource
support to the DLIFLC, and provide and
mai ntain facilities and base support
functions.

(9) Provide for the annual budget
and manpower resources of the DLI

(10) In coordination with the
Commandi ng General, U S. Arny Training and
Doctrine Command (CG TRADOC) and the U.S.
Army Mlitary Personnel Center (M LPERCEN)
i dentify Commandant nomi nees, coordi nate
with the Primary Functional Sponsor, and
submt the nanmes to ASD (FM&P) for approva
i n advance of assignment. Prior to
subm ssion to ASD (FM&P), coordinates with
SPMs, DTM and CTM

c. Service Program Managers wll--

(1) Have overall staff supervisory
aut hority, consistent with Service unique
headquarters nmanagenent policy, for the
devel opnent, coordination, and conduct of
all facets of their Service foreign
| anguage program

(2) Serve as liaison between their
conponent and the PFS, EA, CTM DTM and
DLI FLC.
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(3) Monitor the quality and
ef fectiveness of their approved nonresident
foreign | anguage programs and assist in the
supervi sion and technical control of such
prograns, as requested. The SPMs will also
pronote the devel opment and conduct of
profici ency mai nt enance prograns.

(4) Coordinate the devel oprment of
forei gn | anguage | earning objectives with
user commands/ agenci es and DLI FLC

(5? Moni tor the DFLP to ensure
t hat established channel s of conmunication
are used and that conponent
responsibilities are di scharged.

(6) Ensure comand conpliance in
the areas of periodic |inguist reevaluation
and mai ntenance of foreign | anguage
proficiency.

(7¥ Pl ace prinmary reliance on
existing mlitary foreign | anguage training
to satisfy requirenents. 1In coordination
with DLI FLC and EA, authorize the

devel opnent and use of foreign | anguage
materials from sources outside DOD only
when DLI FLC approved nmaterials are not
avai | abl e.

(8) Maintain a current listing of
trai ni ng devel oprment requirenents for their
service, rank themin priority order by
fiscal year, and forward the requirenments
to the EA as necessary.

(9) Performthose functions
regardi ng nonresi dent training prograns
described in chapter 3.

(10) Establish, as needed,

i nternal procedures to--

(a) Maintain, as an adjunct to
of ficial personnel records, an inventory of
qualified foreign | anguage trai ned
personnel, updated at |east annually to
reflect the follow ng: |anguage
proficiency, date |ast tested and/ or date
conpl eted a | anguage utilization tour, and
current assignment in accord with
appropriate DOD data standards.

(b) Assenble and maintain a record of
| anguage requirenments (authorized
positions) and capabilities (inventory of
qualified foreign | anguage-trained U. S.
personnel ) using such data standards and
format as prescribed by the EA, PFS, or the
ASD é FMEP) .

c) Designate other offices or
subor di nat e commands, where appropriate, to
manage portions of the DFLP for their
respecti ve component.

(11) Ensure the identification of
pgsi}ions whi ch require foreign | anguage
skills.

(12) Review and subnit validated
personnel foreign |anguage training
requi renents projections to DLIFLC with
i nformati on copy to EA. (See app G)

(13) Prescribe basic
prerequi sites, in coordination with DLI
and establish procedures for the selection
of personnel to attend resident foreign
| anguage prograns.

(14) Be responsible for the
adm ni stration and rmanagenent of the
Def ense Advance Language and Area Studies
Program (DALASP) for their respective
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Servi ce, under the general guidance of the
Def ense Intelligence Agency.

d. The CG TRADOCC will separately
identify all annual budget and manpower
resources of DLIFLC in the operation and
mai nt enance budget and financial plans to
t he Executive Agent in accordance with
current budget procedures and schedul es.

1-5. DOD functions

a. Cr%ptologic trai ni ng manager (CTM
perforns the follow ng:

(1) Conduct liaison for the
cryptologic training system (CTS) with the
PFS, DFLP Executive Agent and SPMs.

(2) Coordinate training and
trai ni ng devel oprment requirenments, both
resi dent and nonresident, of the service
cryptol ogi c el enents and other users of
cryptologic linguists with the Executive
Agent and the Service Program Managers.

(3) Participate in the devel opnent
of studies and projects to identify neans
to meet new or substantially nodifled
foreign | anguage training requirenents for
mlitary cryptol ogi c personnel.

(4) Coordinate actions involving
| anguage training for cryptol ogi c personne
adm ni st ered outsi de the auspi ces of either
the CTS or DLIFLC

(5) Provide support and acts as
the interservice coordination focal point
for foreign | anguage proficiency
mai nt enance prograns designed for mlitary
cryptol ogi c personnel .

?6) Conduct continuing liaison
with service training activities (for
exanpl e, TRADOC, to include DLI); Chief,
Naval Technical Training (CNTECHTRA); US
Air Force Electronic Security Command ( ESC)
and their respective service cryptologic
training institutions, on all matters
relating to foreign | anguage and rel ated
cryptol ogi c applications training.

(7) Provides the Comandant,

DLI FLC, results of cryptologic m ssion
erformance eval uations that revea
anguage specific training deficiencies

whi ch require resol ution.

b. DIA training nmanager will--

(1) Conduct liaison for the
CGeneral Intelligence Training Systemwth
the PFS, EA, and SPMs.

(2) Coordinate DI A foreign
| anguage trai ning and traini ng devel opnent
requi rements, both resident and
nonresident, with the EA

(3) Participate in the devel opnent
of studies and projects to identify neans
to meet new or substantially nodifled
foreign | anguage training requirenments for
DI A and Service CGeneral Intelligence
per sonnel

(4) Miintain a current listing of
trai ni ng devel opnent requirements for DA
prioritizes them by FY, and forwards them
to the EA as required.

(5) Ensure the identification of
positions which require |anguage skills.

(6) Prepare and submits validated
personnel foreign | anguage training
requi rements projections to DLI with
i nformation copy to EA
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(7) Prescribe basic prerequisites, in
coordination with DLI, EA and the SPMs, and
est abl i shed procedures for the selection of
personnel to attend resident foreign
| anguage prograns.

(8) Serve as DOD program nanager
for the Defense Advanced Language and Area
St udi es Program ( DALASP)

c. The Commandant, DLI will--

(1) Assist SPMs and conmanders in
determ ning and validating their personne
| anguage training requirenents and |ingui st
position identification criteria.

(2) Assenble and maintain a
current record of all DOD personnel foreign
| anguage training requirenents and specific
| anguage training prograns which constitute
the DELP. This record will be available
for use by the Ofice of the Secretary of
Def ense and appropriate DOD conponents.

(3) Publish catal ogs of foreign
| anguage courses and instructional
mat eri al s.

(4) Determ ne how DFLP personnel
foreign | anguage training requirenents can
be satisfied nmost effectively and
econom cally (for example, course content,
length, training site).

(5) Exercise technical control of
the DFLP, to include nonresident training.

(6) Exercise approval authority
for nonresident | anguage prograns.

(7) Submit an annual budget and
financial plan for DLIFLC in accord with
direction fromthe CG TRADCC

(8) Prepare a 5-year plan for DLI
in accordance with direction fromthe
Conmandi ng CGeneral, TRADCC

(9) Provide technical assistance
to contracting authorities for contracts or
ot her arrangenents with departnents and
agenci es, both Governnment and
nongovernment, in support of the DFLP

(10) Maintain a direct technica
link with the Defense Language Institute
Engl i sh Language Center in matters
pertaining to teachi ng nethodol ogy,
performance standards for foreign | anguage
trai ni ng equi pnent and nedia, tests and
eval uation systens, nonresident prograns,
and research and devel opnment to preclude
duplication of effort and to ensure maxi num
cooperation and coordi nati on regardi ng
i nformati on, concepts and techniques
rel evant to the DFLP

(11) Establish and maintain a
direct technical link with the Conmandant,
Nati onal Cryptol ogi c School

(12) Provide perfornmance
requi rements for foreign | anguage
| aboratory systens, portable tape recorders
for | anguage use, and other |anguage
| ear ni ng equi prent to Tel evi sion Audio
Support Agency (TASA), Sacranento Arny

Depot. Such equi prment, to be used by al
DOD conponents, will be centrally procured
from TASA

(13) Conduct an Annual Program
Revi ew (APR) on or about 15 February.
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1-6. Scope

The DFLP consists of all foreign | anguage
trai ni ng progranms conducted by, or under
contract to, DOD conponents except those
shown bel ow.

a. Foreign | anguage training
activities conducted by or for the Nationa
Security Agency/Central Security Service
( NSA/ CSS)

b. Foreign | anguage training provided
cadets and m dshi pnen at Service acadeni es.
c. Dependents in dependent schools

operated by DOD.

d. Individuals pursuing prograns
conducted strictly for the purpose of
vol untary personal devel opment or obtaining
acadenic credit.

1-7. Roles and functions
The following policies are prescribed to
assure the objectives of the Defense
Forei gn Language Program (DFLP) are net:

a. The operation of the DFLP will be
carried out through the Secretary of the
Arnmy as Executive Agent for the foreign
| anguage program

b. The Defense Language Institute
(DLI') is the primary foreign | anguage
training institution wthin DOD

c. The Service Program Managers are
the focal points for all aspects of their
service portion of the DFLP

d. Technical control of foreign
| anguage training will be exercised by DLI

e. The NSA/ CSS, through the
Cryptol ogi ¢ Trai ni ng Manager (CTM, will
establish | earning objectives for foreign
| anguage training of all DOD cryptol ogic
per sonnel

f. Mintenance of |inguistic
proficiency is both a service and an
i ndi vi dual responsibility.

1-8. DFLP functional relationships

a. The Assistant Secretary of Defense,
Force Managenent and Personnel (ASD ( FM&P))
provi des overall policy guidance for the
DFLP assi sted and supported by the prinary
functional sponsor for the DFLP

b. Under the gui dance of ASD ( FM&P),
the Secretary of the Army, as Executive
Agent, provides overall managenent of the
DFLP t hrough the Assistant Secretary of the
Armry for Manpower and Reserve Affairs
(ASA(MRA)). The Deputy Chief of Staff for
Operations and Pl ans (ODCSOPS), HQDA
functions as the staff action office for
t he Executive Agent, DFLP

c. Commandi ng General, U S Arny
Trai ni ng and Doctrine Command (TRADOC) is
assigned admini strative responsibility to
manage, operate, fund and provi de personnel
resource support in accord with appendi x B
DLIFLCis a field activity under CG
TRADCC.
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Section 11
Def ense Forei gn Language Program Genera
O ficer Steering Commttee

1-9. Establishnent

The Defense Forei gn Language Program ( DFLP)
Ceneral O ficer Steering Cormittee (GOSC)
is established as a continuing Joint
Servi ce/ DOD Agency Committee. The GOSC
considers all aspects of the DFLP, reviews
progress and proposed changes, and provides
gui dance and recomendati ons for the
overal | managenent and operation of the
DFLP

1-10. Mssion
The conmittee will--

a. Reviewthe entire DFLP and neke
speci fic recormmendati ons for approval and
i mpl enent ati on.

b. Coordinate the annual devel opnent
of a | anguage needs assessnent and
requi renents projection for the entire
defense comunity to include | ow density
| anguages and presently unstated
requi renents.

c. Review the procedures for
val i dating and approve prioritized user
requi renents for resident and nonresident
| anguage training and for training
devel opnent .

d. Develop policy and nmake
recommendati ons for the overall nmanagenent
of the DFLP as required.

e. Review avail abl e resources agai nst
val i dated user requirenents and initiate/
recommend appropriate action to resol ve
i nadequaci es.

f. Investigate alternative nethods for
nmeeti ng DOD | anguage trai ni ng needs.

1-11. Composition
a. The Director of Training, ODSCOPS,
will serve as the Chairperson for the GOSC.
b. Committee nmenmbers will include the
foll owi ng or their designated
representative:
(1) Assistant Chief of Staff for
Intelligence (DAM), DA
(2) Assistant Chief of Staff, for
Intelligence (AF/IN), USAF.
(3) Director of Intelligence (INT),
HQ USMC
(4) Commander Naval Security G oup
Command ( COWAVSECGRU), CNO.
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(5) Training Director Nationa
Security Agency/Central Security Service.

(6) Assistant Deputy Director for
Training (O, DA

(7) Assistant Secretary of Defense
(Force Managenent & Personnel), OSD

(8) Assistant Secretary of Defense
(Command, Control Comuni cations and
Intelligence), OSD.

(9) Deputy Chief of Staff--
Trai ning (ATTG, TRADCC.

c. The chairperson nmay invite
representative from ot her commands and
agenci es when matters within their area of
responsi bility are being di scussed.

d. The Ofice of the Director of
Trai ning, Arny ODCSOPS, will provide the
secretary for the conmttee. Thi s person
will--

(1) Coordinate activities of the
DFLP GOSC.

(2) Arrange, schedule, and record
actions of steering conmttee neetings.

e. DFLP Steering Conmttee nenbers
speci fied in paragraph 3 above will
identify an action officer point of contact
who will facilitate the flow of information
to comm ttee nmenbers.

1-12. Direction and contro

a. The conmittee will neet at | east
once a year or at the call of the
chai r per son.

b. The chairman nay task nenbers or
ot her sources for the presentation of
bri efings on subjects of interest to the
conmittee.

c. Menbers are encouraged to suggest
agenda itens and arrange for their
presentation. As appropriate, action
of ficer coordi nated read ahead materi al
will be provided to principals prior to
conmittee neetings.

1-13. Adnministrative support

a. Al adnministrative support (space,
clerical, and equipnent) for the GOSC will
be provi ded by ODCSOPS, DA.

b. Funds for travel, per diem and
overtime, if required, will be provided by
t he parent organization of the Conmittee
nmenbers.

1-14. Correspondence
Al'l communications will be addressed to
HQDA (DAMO-TR), WASH DC 20310- 0450.
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Chapter 2
Def ense Forei gn Language Program

2-1. Cenera

a. DLI is responsible for the conduct,
supervi sion, and technical control of
foreign | anguage training in the DFLP
DLI FLC conducts full-tine, intensive
foreign | anguage resident training. DFLP
courses are described in DLI Pam 350-8, the
Ceneral Catalog. Additionally, DLI
devel ops and fiel ds nonresident training
mat eri al s.

b. Field activities which have
personnel assigned to |anguage required
positions wi |l conduct nonresident training
to include elenentary training (orientation
and acculturation) and refresher/
mai nt enance/j ob enhancenent training, with
assi stance from DLl and the SPM

c. Resident basic foreign | anguage
instruction for DOD personnel wll be
acconplished at DLIFLC or at a |l ocation
desi gnated by DLIFLC. Requests for
exception will be submitted in witing to
the EA (through the SPM for service
requests).

d. The Commandant shall conduct such
research and eval uation as is necessary to
establish and maintain a data base of U S
CGovernnent, industry, and educati ona
foreign | anguage training progranms and
facilities; training devel opnent
nmet hodol ogi es, instructional nethodol ogies
and techni ques; conputer based training and
conput er assisted instruction. The
research, evaluation and resultant data
base shall enable the DLIFLC to serve as
the technical authority and provide
qualitative assessnment of foreign | anguage
training activities upon request of a DOD
consuner. DLIFLC shall provide technica
advi ce and consent on all proposals to
establish foreign | anguage training
prograns wthin the DOD

2-2. Submi ssion of requirenents

a. Commanders/activity chiefs should
request assistance in identifying positions
that require |language skills fromtheir
servi ce/ agency program manager.

b. Servicel/ Agency Program Managers (or
t heir designees), and other DOD agencies
forward resi dent |anguage training
requirenents directly to the Commandant,
DLI FLC, ATTN. ATFL-DI N- RCS, Presidio of
Mont erey, CA 93944-5006, in accordance with
appendi x G Requirenent subnission for the
full 5 years of the next Program Objective
Menor andum (PO will be subnmitted in
August of each year. Finalized
requi renents for the programyear wll be
submitted in February. This will normally
be done at the APR but must reach DLI FLC by
15 February. |Information copies will be
forwarded to HQPA (DAMO- TR), WASH DC 20310-
0450. Requirenents are to be submtted on
DD Forms 2155 (Requirenments for Resident
Forei gn Language Training) and 2155c
(Requi renents for Resident Foreign Language
Training (cont’d)) and will reflect al
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conponents (Active, Reserve, Nationa
Guard.) DD Form 2155 and DD Form 2155c are
to be reproduced locally and are | ocated at
the back of this regulation. They will be
| ocally reproduced on 8 1/2- by 11-inch
paper.

(1) Specific procedures regarding
submi ssi on of personnel |anguage training
requi rements, publication of the master
trai ning schedule, confirmation rosters,
and other related actions are covered in
appendi x G

(2) Significant changes (=& 25
requi rements for a particul ar | anguage
within a single service, or requests to add
a new | anguage) to training requirenents
for the budget and programyears will be
submitted in witing by the Service/ Agency
Program Managers through the Executive
Agent to DLI as they are identified.

Submi ssions will include justification for
change (for exanple, mssion or
organi zati on change). Any unprogranmmed

requirenents (increases? will be satisfied
conti ngent upon approval of necessary
resour ces.

(3) Were resources are not
avai l abl e to satisfy unprogramed
requi renents, the requesting agency will be
required to provide funds.
c. Training devel opnent/support
requi renents will be processed as follows:
(1) User comuands/ agencies will
provide the SPM in priority order by FY, a
listing of training devel opnent/support
requi rements for the next 5-year POM
subm ssion. These requirenents shoul d
reach the SPMs by 1 June. Any cryptol ogic-
rel ated requirenents devel oped by users
will be subnitted to SPMwith information

to CTM

(2) SPMs, CTM and DTM wi |l |
consolidate and prioritize training
devel opnent/ support requirenments for their
service or agency. These are to be
submtted to the EA for review by 1 August.
CTM and DTM shoul d provi de information
copies of their requirenents submssion to
each service invol ved.

(3) DLI will prepare and subnit
i dentified training devel opnment/ support
requi rements, in priority by FY, through
t he Conmander, TRADOC, ATTN: ATTG Fort
Monr oe, VA 2365-5000, to HQDA (DAMO TR) by
1 August .

(4) HQDA (DAMO-TR) wi | |
consolidate all requirenents and, in
conjunction with DLI, SPMs, CTM and DTM
devel op a DOD nmster training devel oprment/
support requirements priority listing.
These requirenments will be analyzed in
terms of resource inpact prior to being
submitted for GOSC consideration

(5) Once approved by the GOSC,
these requirements wll be incorporated in
t he next 5-year plan addressing the POM
years.

2-3. The 5-year plan

a. The Conmandant, DLI, will annually
prepare an updated 5-year plan (POMyears).
This plan will reflect manpower and
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t1scal resource requirenents based on
val i dat ed personnel |anguage training and
prioritized training devel opnent/support
requirenments, mlitary construction
projects, and admi nistrative requirenents
for operation of DLI. The plan will be
prepared in coordination with HQDA ( DAMO>
TR), HQ TRADOC, and the PFS, and will

i ncorporate gui dance fromthe GOSC.

b. The 5-year plan will be subnitted
t hrough Conmmander, TRADOC, ATTN. ATTG
Fort Monroe, VA and HQA (DAMD TR) to ASD
(FM&P) for review and approval. This plan
nmust be in OASD (FM&P) not later than 1
January.

c. ASD (FM&P), in coordination with
the PFS, will provide program and budget
gui dance to the executive agent relative to
t he approved 5-year plan.

d. The Executive Agent will provide
copi es of the approved 5-year plan to DLI
HQ TRADOCC, Service/ Agency Program
Managers, CTM DTM and PFS

2-4. Oher DLIFLC services and support
DLI will--

a. Deternine the use of in-house,
other U. S. Governnent or commerci al
materials for special foreign |anguage
requi renents.

b. Provide pertinent information on
DLI FLC resi dent courses to assist
educational institutions in decisions
regardi ng the granting of acadenmic credit.

2-2
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C. Provide Mobile lraining leans (Mil)
(subject to availability of resources) (app
E) to:

(1) Assist conmmanders in surveying
and assessing requirenments for personne
foreign | anguage training, training
support, and training devel opnent.

(2) Conduct onsite foreign
| anguage training.

(3) Provide onsite assistance for
t he establishnment of foreign | anguage
progr amns.

(4) Provide testing and other
services as required. d. Provide
Language Trai ni ng Detachnments (subject to
availability of resources) (app E) to act
as- -

(1) Foreign | anguage training
coordi nators at overseas conmands and
subordinate field activities.

(2) Directors or supervisors of
nonr esi dent foreign | anguage prograns/
school s over seas.

(3) Foreign | anguage instructors.

(4) Foreign | anguage course
devel opnent project officers or
speci al i sts.

e. Provide foreign governments with
foreign | anguage instruction, materials,
and advi sory assistance in accordance with
the security assistance procedures in DOD
Directive 5105. 38M
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Chapter 3
Nonr esi dent Forei gn Language Program

3-1. Cenera
a. A nonresident foreign | anguage
programis any foreign | anguage training
program or course of instruction operated
by Service/ Agency installations and active
duty or reserve conponent commanders.
Nonr esi dent foreign | anguage prograns do
not include the foll ow ng: 1
Trai ni ng conduct ed under the auspi ces of
the National Cryptol ogic School, NSA
(2) Training for cadets and
nm dshi pmen at the Service academ es.
(3) Training for dependent schools
operated by DOD.
(4) Training for personnel
pursui ng prograns conducted strictly for
t he purpose of voluntary persona
devel opnent or obtaining academi c credit.
b. Nonresident foreign |anguage
prograns are conducted to satisfy mission
and/ or job-related requirenments. They are
conducted normal ly for achi evenent of
el enentary proficiency or naintenance/
enhancenent of |inguist proficiency.
Courses may be full- or part-tinme, on- or
of f-duty, group- or self-study, nandatory
or voluntary, and in-house or contracted.
c. Primary reliance will be placed on
exi sting DOD training and DLI FLC- approved
course materials. Contractual training
wi Il be approved by the Servicel/ Agency
Program Manager in coordination with
DLIFLC. Such training will be approved
when it is clearly in the best interest of
t he Service/ Agency and the DLI FLC will
provi de technical advice and assistance to
Educati on Service Oficers and contracting
of ficers during the contracting process.

3-2. Functions and responsibilities
SPMs and DTM wi | | -

a. Conduct Servicel/ Agency surveys to
identify resources available for
acconpl i shing training requirenments

b. Conduct periodic onsite eval uations
of operating progranms and provi de copi es of
reports to the Commandant, DLIFLC. Upon
request, DLIFLC will provide technical
assi stance for conducting eval uati ons.

c. Review status of all nonresident
foreign | anguage progranms within their
Servi ce/ Agency to preclude duplication of
ef fort and unnecessary proliferation of
programs. When possible, materials
approved for existing prograns will be used
for newy established prograns with simlar
objectives. |If materials are not avail able
within the Servicel/ Agency, The Service/
Agency Program Manager or his or her
designee will seek assistance from DLI FLC.
DLI will provide naterials or assist in
i denti fying suitabl e non-Governnent
mat eri al s and provide information regardi ng
how t hey may be acquired.

3-1

AR 350-20 OPNAVI ST 1550. 7B/ AFR 50- 40/ MCO 1550. 4D

d. Miintain records on nonresident
forei gn | anguage prograns and cross-check
i nformati on on existing programs with
DLI FLC. Records will include, but are not
limted to, the follow ng infornmation:

(1) Program |l ocation.

(2) Sponsoring conmand.

(3) Languages and types of courses
t aught .

(4) Enrollnents and conpl etions by
| anguage.

(5) MNunbers and types of tests
admi ni st er ed.

(6) Direct operating costs.
Conmandant, DLIFLC will--

a. Serve as operating agent for the
Executive Agent. |In this capacity, the
Conmandant, DLI, is responsible for--

(1) Exercising technical contro
over nonresident foreign | anguage prograns.

(2) Mnitoring the managenent of
nonr esi dent foreign | anguage prograns.

b. Respond informally to requests from
activities/commanders for technical review
or advice, and provide assistance in
preparing requests to establish a
nonr esi dent foreign | anguage program
Forward i nformati on copies of fornal
requests to establish nonresident foreign
| anguage programnms to Service/ Agency Program
Managers.

c. Provide Mbile Training Teans for
short-term (up to 179 days), and Language
Trai ning Detachments for tours of duty
consi stent with Joint Travel Regul ations
for onsite | anguage training services.
Expenses (salary, travel, per diem living
gquarters allowances, and other such costs
for an MIT or LTD) provided through FMS are
rei mbursable. Expenses of an MIT or LTD
for US Forces will be supported in the 5-
year plan based on Service/ Agency
proj ections. Unprogranmed MITs will be
supported when DLI FLC nanpower resources
permit, and are provided on a reinbursable
basi s.

3-3. Nonresident Foreign Language Program
a. Commanders/activity heads wll

submit a DLI Form 1054-R (Nonresi dent
For ei gn Language Program Approval Request)
requesti ng approval of required foreign
| anguage training prograns through conmand
channels to DLIFLC with information copy to
Servi ce/ Agency Program Manager. DLI Form
1054-R is located at the back of this
regul ation (app A). This formwll be
| ocally reproduced on 81/2- by 11 -inch
paper. Requests will contain the follow ng
i nformati on:

(1) The foreign | anguage program
m ssion and course objectives, including
skill levels desired.

(2) The nunber of students to be
trai ned annual |y, by | anguage.

(3) Available training facilities
i ncluding identification informtion
regardi ng | anguage | aboratory system and/ or
portabl e tape recorder equipnent.
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(4) A bibliographical listing of
currently avail abl e instructiona
mat eri al s.

(5) Screening and proficiency test
i nstruments as applicabl e.

(6) Qualifications of proposed
i nstructors.

(7) Total anticipated | ength of
the course in hours and weeks.

(8) Desired instructional hours
per day and per week.

(9) Estimated direct operating
costs.

b. DLI will coordinate the request
with the Servicel/ Agency Program Manager to
ensure technical control and then approve
t he program or provi de appropriate
reconmmendati ons and assi stance to the
request or.

c. Changes to an approved nonresident
forei gn | anguage program nust be submitted
t hrough command channel s and nust be
approved by DLIFLC in coordination with the
appropriate Servicel/ Agency Program Manager

d. Contractual training progranms wll
be revi ewed by the | anguage coordi nat or
before initial approval and before any
subsequent contract renewal .

e. Approved nonresident prograns wll
be reviewed at | east once biennially by
DLI FLC to determ ne continued need and
ef fecti veness.

3-4. Nonresident Foreign Language Program
materi al s

a. Activities/comranders will be
provided initial stocks of DLI nonresident
program mat eri al s upon approval of their
request to establish a programor to nodify
an existing program Requisitions for
additional stocks will be subnitted on DLI
Form 877 to the Service/ Agency Program
Manager or his or her designee for
val idation and forwardi ng to Commandant,
DLI.

b. Materials will be provided on a
nonr ei nbur sabl e basis up to the projected
trai ni ng support requirement for the fisca
year, previously established by the
Servi ce/ Agency.

c. \Were non-CGovernnment materials are
recommended by DLI, the users will be
responsi bl e for procurenent of those
materi al s.

d. Materials requisitions in excess of
t he projected Service/ Agency requirenent
wi Il be provided on a reinbursable basis

e. Individual linguists, not
associ ated with an approved program wll
be provided materials when the requisition
is authenticated by the individual’s
servicing personnel officer. Personne
officers will certify that the linguists
service records indicate date of nost
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current DLPT and skill levels attained in
gi ven | anguage.

3.5. Nonresident Foreign Language Program
trai ning report

a. Commanders conducting nonresi dent
foreign | anguage programs will subnmit a DD
Form 2156 ( Nonresi dent Foreign Language
Program Trai ni ng Report) through comand
channels to DLI with an information copy to
Servi ce/ Agency Program Manager. The report
will be forwarded annually, reflecting
program data current as of 31 January, so
as to arrive not later than 1 Mrch

b. If a nonresident foreign | anguage
programis discontinued, a final report
will be filed with the Service/ Agency
Program Manager or his or her designee who
will notify DLI of the change in status.

3-6. Nonresident training evaluation

a. Periodic evaluation of ongoing
nonr esi dent foreign | anguage program by the
SPM or his or her designee is highly
desirable to ensure quality control. The
maj or el ements of such eval uations include
but are not limted to the follow ng:

(1) Achieving course objectives.

(2) Appropriate and/or adequate
course materi al s.

(3) Qualified instructors.

(4) Appropriate test, neasurenent,
and scoring devices and their use.

(5) Proper nmaintenance of training
records (to include DLPT scores and dates).
b. Reports of nonresident foreign

| anguage program eval uati ons by the SPMs
may be submitted at any tine directly to
DLI for review and reconmmendations to
correct any deficiencies. DLI will provide
corrective reconmendations within 30 days
of receipt of such eval uations.

c. Should the conplexity, size, or
criticality of a particular nonresident
forei gn | anguage programindi cate a need
for a joint evaluation of the program by
the SPM and DLI FLC educati on specialists,
SPMs shoul d request support directly from
DLI. The request need not be formatted in
any speci al manner but shoul d include the
fol | ow ng:

(1) Nane and | ocation of NRFLP to
be eval uat ed.

(2) Proposed dates of evaluation

(3) Suspected problens areas, if
any.

(4) Specific areas of interest (to
ensure that the DLS specialist accompanying
t he SPM have the proper expertise in that
area.)

(5) Nane of |anguages bei ng taught
in the nonresident foreign |anguage
program

(6) Fund cite data. (If an MIT
has not been projected for this purpose.)
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Chapter 4
DFLP Eval uati on

4-1. DFLP objectives

The obj ectives of the DFLP eval uation
programare to establish quality contro
standards and criteria for the follow ng:

a. Screening foreign | anguage training
applicants for |anguage aptitude.

b. Identifying the foreign | anguage
training start-point for those students
with prior foreign | anguage know edge.

c. Determning a student’s foreign
| anguage proficiency by skill |evel--

i stening, speakin? and readi ng.

d. Verifying foreign | anguage
qualification of US personnel

e. Use in research and devel opnent
supporting the DFLP

f. Evaluating the effectiveness of
trai ning prograns and provision of
i nformati on necessary for policy or
manageri al decisions relating to DFLP

g. Establishing skill Ieve
proficiency descriptions that are conmon
across all |anguages.

4-2. DFLP standards

a. Screening. DLI establishes or
approves standards or criteria for |anguage
trai ning and provi des various tests and
eval uation procedures. The Defense
Language Aptitude Battery (DLAB) is
designed to predict an individual’'s ability
to learn foreign | anguages. The DLAB
repl aced t he Def ense Language Aptitude Test
(DLAT) 1 and 2 as the standard aptitude
test I1n April 1977. A hearing test is also
used. These tests are used by the services
to aid in selection of personnel for
| anguage training. Recomended m ni hrum
aptitudes scores for entry into training
are established by the DLI.AR 6116
CNETI NST 1550. 9-series, AFR 35-8, and MCO
P1000. 6 contain information on the
admi ni stering, scoring, and established
entry |level standards.

b. Verification of proficiency. The
Def ense Language Proficiency Test (DLPT) is
a standardi zed, objective test designed to
nmeasure an individual’'s general ability to
conmprehend the spoken and witten foreign
| anguage, and to speak the |anguage
regardl ess of the source of that ability.
Tests of the DLPT-series are avail able
t hrough controll ed Service publication
channels to test control officers only and
may be administered at the | ocal command
level . DA Pam 611-6, CNETINST 1550. 9-
series, AFR 35-8, MCO P1000.6, and the DLPT
Admi ni stration Manual s contain information
on the administration and scoring of DLPTs
and on | anguage training standards.

c. Skill levels. Skill Ieve
descriptions for levels O through 5 in each
of the four major functional skills
( Speaki ng, Listening Conprehension, Reading
Conpr ehensi on, and Witing) are contained
in appendix G These U. S. Governnent
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proficiency standards descri be genera
| anguage proficiency. Servicel/Agency
Program Managers with specialized
requi rements nmay need to define additiona
job-related requirements in conjunction
wi th m ni mum proficiency standards. These
job-related requirements shoul d be
coordi nated with DLI before being
establ i shed as | anguage training
requi renents.

d. Language conprehension at skil
I evel s 3 + and above. Scores attained on a
DLPT I or Il do not neasure listening and
readi ng conprehensi on above skill |evel 3.
In addition, |lower range DLPT Ills do not
nmeasur e speaking, |istening, and reading
conpr ehensi on above skill level 3. To be
eligible to take a test that neasures above
level 3 at the present time, an individua
must first attain a level 3 on all skills
nmeasured by the DLPT I, II, or the |ower
range DLPT Il1l. The TCO who tested the
i ndi vi dual can then contact the TCO at DLI
Presidi o of hbnterer, to arrange for upper
range testing by tel ephone. Tel ephone
testing can be used to test only speaking
and listening conprehension. (ln the
future, upper range DLPT Il tests will be
devel oped to neasure speaking, |istening
and readi ng conprehension at |levels 3 + and
above.)

4-3. DFLP training eval uation
a. Resident training evaluation is a
conti nuous process.

(1 Initial training evaluation
exam nes the quality of training provided
in terms of student achi evenent of
specified training objectives. Analysis is
based on data derived fromtests,
guestionnai res, studies, and audits.

(2) Graduate eval uation exan nes
the ability of students to perform
| anguage- dependent duties in the assignnent
for which they were trained. The process
i ncl udes anal ysis of data derived from
three reports.

(a) The Graduate Field Survey, sent to
DLI graduates in field assignments,
requests information from graduates and
their supervisors regardi ng course
materials and instructional nethods, and
the ability of graduates to perform
| anguage-rel ated job tasks. Surveys are
conducted by DLI who will obtain graduates
current official addresses fromthe
Services. A sunmary of significant
findings will be forwarded to HQDA ( DAMD
TR), WASH DC 20310- 0450.

(b) The Graduate Eval uation Report is
subm tted through channels quarterly by the
3480 Technical Training G oup, Goodfellow
AFB, TX (ATC). The report indicates the
degree to which DLIFLC graduates have
satisfied the specified foreign | anguage
skills required for the technical training
conducted at Good-fell ow

(c) Substandard/unsatisfactory letter
reports are subnmitted through channels to
the SPM and t he Executive Agent
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to DLI by field commanders whenever the
performance of DLI graduates indicated that
some aspect of DLI training may be
subst andard or unsatisfactory. The report
shoul d describe the nature of the
deficiency in sufficient detail to all ow
DLI to determine the corrective action
required.

b. Nonresident training eval uation
Nonr esi dent training evaluation is
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performed under the auspices of the
Servi ce/ Agency Program Manager or his or
her designee who will report results to the
DLI. Additionally, DLI will periodically
conduct, in coordination with the Service/
Agency Program Manager or his or her

desi gnee, onsite evaluations to ensure
quality control
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Appendi x A
Ref er ences

Section 1
Requi red Publications

AFR 35-8 Air Force Mlitary Personne
Testing System (Cited in para
4-2a.)

AR 611-6 Army Li ngui st Program

in para 4-2a.)

(Cited

CNETI NST 1550.9 Managenent of the Defense
Forei gn Language Program
(Cited in para 4-2a.)

MCO P1000. 6 Managenment of the

Def ense Forei gn Language

Program (Cited in para 4-2a.)

(The DOD docunents cited above are
avai |l abl e fromthe Superintendent of
Docurents, U.S. Governnment Printing Ofice,
WASH DC 20301.)

Section |1
Rel at ed Publ i cati ons

A related publication is nerely a source
of additional information. The user does
not have to read it to understand this
regul ation.
DA Pam 611-16 Handbook of Arny Personne
Tests
DA Pam 611-300 Adm ni stering and Scoring
the Arny Language
DOD Directive Security Assistance
Managenent Manua
5105. 38M
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DLI Pam 350-9 Def ense Forei gn Language

Pr ogr am

DLI Pam 611-1 The Def ense Language
Proficiency Test |1
DLI Pam 611-2 The Def ense Language
Readi ng Proficiency Test
DLI Pam 350-5 Def ense Forei gn Language
Cat al og of Instructiona
Material s
DLI Pam 350-9 Def ense Forei gn Language
Pr ogr am
Section |11
Prescribed Forns
DD Form 2155 Requi renents for Resident
Forei gn Language Trai ni ng.
(Prescribed in para 2-2.)
DD Form 2155c¢ Requi renents for Resident
Forei gn Language Trai ni ng
(cont’d). (Prescribed in
para 2-2.)
DD Form 2156 Nonr esi dent Forei gn
Language Trai ni ng Report
DD Form 2157 Confirmation of Cl ass
Quota All ocations
DLI Form 877-R  Requisition for DLIFLC
Instructional Materials
DLI Form 1054-R Nonresi dent Foreign
Language Program Approva
Request
DLI Form 1055-R Nonresi dent Foreign

Language Program
Trai ni ng Support
Requi renents (TSR)
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Appendix B
H lDefense Language Program (DLP)

August 2, 1977
NUMBER 5160, 41

ASD(MRAXL)

Department of Defense Directive

SUBIECT Defense Language Program (DLP)

Refs: (a) DoD Directive 5160.41, "Defense Language Pro-

gram, ' October 5, 1968 (hereby cancelled)

(b) Title 10, United States Code, Section 2002

{¢) DoD Directive 5010, 16, ""Defense Management
Educationand Training Program,* Juiy 28, 1972

{d) DoD Directive 4100. 15, "Commercial or Industrial
Activities, July 8, 1971

{e) DoD Instruction 4100. 33, "Commercial or Indus-
trial Activities - Operation of,' July 16, 1971

A, REISSUANCE AND PURPOSE

1. This Directive reissues reference (a) to reflect a
change in the management of and the responsibility for the
Defense Language Program (DLP}. It provides for:

a. Development of DoD language training require-
ments;

b. Determination of the most effective and economi-
cal fulfillment of the requirements; and

¢. Exercise of policy, operational, and technical
caontrol of the Defense Foreign Language Program (DFLP)
and the Defense English Language Program {DELP).

2. Reference (a)} is hereby superseded and cancelled.

B, APPLICABILITY AND SCOPE

1. The provisions of this Directive apply to the Office
of the Secretary of Defense, the Military Departments, the

B-1
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Organi zation of the Joint Chiefs of Staff, the Defense Agencies, and the Unified
and Specified Commands, hereafter referred to as the "DoD Conponents. "

2. They enconpass all |anguage instruction in the DoD Conponents, except for
the | anguage instruction of cadets and m dshipnmen at the U S. Mlitary, Naval, and
Air Force Academ es and of dependents in the DoD Overseas Dependents Schools; and
progranms conducted strictly for the purpose of obtaining academ c credit as a part
of the voluntary or graduate education prograns.

C. DEFIN TIONS
For purposes of this Directive, the definitions of terns in enclosure 1 apply.

D, FUNCTI ONS AND RESPONSI BI LI TI ES

1. The Assistant Secretary of Defense (Manpower, Reserve Affairs, and
Logistics) (ASD(MRA&L)) shall provide overall policy guidance for the DFLP AND THE
DELP

2. The Assistant Secretary of Defense (Communications, Conmmand Control, and
Intelligence) (ASD(C31)) shall be the DoD prinmary functional sponsor for foreign
| anguage training.

3. The Assistant Secretary of Defense (International Security Affairs)
(ASD(ISA)) shall be the primary functional sponsor for English | anguage trai ning.

4. The primary functional sponsors, ASD(C3l) and ASD(ISA), shall assist and
support the ASD(MRA&L) in providing policy guidance (planning, programi ng,
managenent, and adm nistration of |anguage training) to the designated Executive
Agents, as relates to:

a. Procedures necessary to nanage total DoD | anguage training requirenents
adequately and in consonance with policies and procedures prescribed by DoD
Directive 5010.16 (reference (c)).

b. Authorized use of the private sector for |anguage training, in
conpliance with DoD Directive 4100.15 and DoD Instruction 4100.33 (references (d)
and (e), respectively), when it is clearly in the interest of the Departnment of
Def ense and appropriate training is readily avail able.
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5. The Director of Defense Research and Engi neering shall provide the DoD
primary functional sponsors, the MIlitary Departnent Secretaries, and the
Commandant s of the Language Centers, guidance pertaining to the research
expl oratory devel opnment, and advanced devel opnent support software/ hardware for the
DFLP and the DELP annually, and as specifically requested by them He shal
coordi nate all DoD sponsored research relevant to those progranms to preclude
duplication and fractionation of effort.

6. The Heads of the DoD Conponents concerned shall establish interna
procedures to assenble and naintain a current record of their personnel |anguage
trai ning requirenents.

a. They shall project requirenents 5 years in advance and update them
annual | y.

b. They shall maintain an annually updated inventory of qualified foreign
| anguage trained U S. personnel in their respective Conponents.

7. In addition to their responsibilities in 6., above, the Secretary of the
Arny and the Secretary of the Air Force, as Executive Agents for the DFLP and the
DELP, respectively, shall

a. Manage and admi ni ster | anguage training to satisfy all DoD requirenents.
Assenbl e and maintain, for use by appropriate DoD Conponents, a current record of
all personnel |anguage training requirenments. Provide | anguage training for
dependents of DoD personnel in accordance with 10 U.S.C. 2002 (reference (b)).

b. Develop adm nistrative and financial arrangenents with other U. S.
CGover nment Agencies for all |anguage training on a space-avail able, reciprocal, or
rei mbursabl e basis in consonance with existing DoD policies applicable to
i nt ergover nnental prograns.

c. Establish, manage, and conduct all research and devel opnent activities
performed by or for the DoD in support of foreign and English | anguage training
requi renents. Mnitor related research and devel opnent activities, and establish
and mai ntain coordi nation channels with other Federal Agencies regarding research
and devel opnent activities.

d. In coordination with the primary functional sponsor, authorize the
establishnent of, and direct major revision or disestablishnment of, nonresident
Forei gn or English Language Prograns in cooperation with the Secretary of the
B- 3
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Depart ment concerned, as recommended by the Conmandants of the Defense Language
Institute Foreign Language Center (DLI/FLC) and the Defense Language Institute
Engl i sh Language Center (DLI/ELC), respectively. Wen requested by the Commandants
of DLI/FLC and DLI/ELC, confer with and assi st academ c accreditation agencies in
the determnation of credit for DoD approved courses.

e. Wien required, establish DoD field |l anguage training facilities, in
coordination with the Head of the DoD Conponent concerned, using established
facilities, including equipnment, personnel spaces, and civilian personnel assigned
to ot her DoD Components when feasible. The transfer of |anguage training funds,
facilities, equiprment, personnel spaces, and civilian personnel to the Departnents
of the Arny and the Air Force from other DoD Conponents will be acconplished under
establ i shed DoD procedures.

f. Assist the Cormandants of the Language Training Centers to enter into
contracts or other arrangenents with private institutions, individuals, and other
U. S. Governnent Agenci es.

g. Establish necessary procedures to provide tinmely adnministrative and
resource support to the DLI/FLC and the DLI/ELC. Provide and nmaintain facilities
and base support functions in a nanner comrensurate with the inportance of the
m ssi on.

h. Provide for the annual budget and manpower resources of the DLI/FLC and the
DLI/ELC in their Departnental overall budget and financial plans. Separately
identify all such expenses and manpower resources in their Mlitary Departnment
Operation and Mai ntenance budget and financial plans, coordinate with the ASD( MRA&L)
t hrough the appropriate functional sponsor, and subnmt to the Ofice of the
Secretary of Defense.

8. The Commandant of the DLI/FLC shall
a. Exercise technical control over the DFLP
b. Provide resident |anguage training for DoD personnel as required, and
for other Governnent or Governnent-sponsored personnel when feasible.

c. Provide for foreign | anguage training for dependents of DoD personnel in
accordance with 10 U. S.C. 2002 (reference (b)).
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d. Confer with and assi st acadeni c accreditation agencies in the
determination of credit for DLI/FLC approved courses.

e. Assist the user agencies in determ ning and validating their foreign
| anguage training requirenments and criteria.

f. Wen necessary, provide Mbile Training Teans and Language Trai ni ng
Det achments to assist in the operation of the foreign | anguage prograns for DoD
personnel in the continental United States (CONUS) and overseas.
g. Performfield evaluations to assess m ssion acconplishnment.
7. The Commrandant of the DLI/ELC shall
a. Exercise technical control over the DELP

b. Provide resident English |anguage training for forei gn personnel

c. Assist the user agencies in determ ning and validating their English
| anguage training requirenments and criteria.

d. Wien necessary, provide Mbile Training Teans and Language Trai ni ng
Det achnments to assist in the operation of the English | anguage progranms i n CONUS and
over seas.

e. Performfield evaluations to assess m ssion acconplishment.

E. AUTHORI Tl ES

1. The Secretary of the Arny is hereby designated Executive Agent for the DFLP

2. The Secretary of the Air Force is hereby designated Executive Agent for the
DELP
F. ADM NI STRATI ON

1. The position of Commandant of the DLI/FLC and of the DLI/ELC will be Arny
and Air Force, respectively. Tour of duty will normally be a mninmmof 3 years.

The Commandants will report through command lines to their respective Executive
Agent .
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a. The Executive Agents will select the Cormandant nom nees and submit the
nanmes to ASD(MRA&L) for review in advance of assignnments.

b. Experience in |anguage training and education, or experience as a
Def ense Attache or nenber of a security assistance group using a foreign | anguage,
i s beneficial; however, |eadership and resource nanagenent ability are primry
consi derati ons.

c. The Commandant assigned will normally hold the rank of Col onel, pay
grade 0-6.

2. The Executive Agents will exercise operational control; however, the
Commandants are authorized liaison directly with the ASD(MRA&L) and all appropriate
DoD Component primary functional sponsors.

3. The Commandants are authorized to conmunicate directly with all elenents of
DoD, other Governnent Agencies, private agencies, and associations on | anguage
program obj ectives, requirenents, efficiency and support. They will naintain
appropriate liaison with foreign private institutions, associations, individuals,
and governnental departments and agencies |eading to the inprovenent of the
rel evancy, quality, and focus of the DFLP and the DELP

4. Commandants will, in coordination with the Executive Agent and under the
gui dance of the DoD primary functional sponsor, prepare and update annually a 5-year
plan with priorities and projections based on DoD Conponent subm ssions, for the
| anguage prograns.

a. This plan should provide the approach, priority, and nmethod by which the
Commandant s, assi sted by the Executive Agents, will acconplish their m ssions; and
when approved by ASD(MRA&L), will serve as the requirenents docunent for the
pl anni ng, programi ng, and budgeting of resources to be provided by the supporting
DoD Conponents.

b. The plan will include: curriculumrevision/devel opnent; course
establ i shnent/di sestablishnent; research in support of resident and nonresident
programns; information dissenm nation; resources-facilities upgrading or new
construction, manpower, and budget special requirenments; and any special planning
data required by the DoD Conponents.

5. The Commandants will prepare and submt to the respective OSD prinary
functional sponsor via their Executive Agent, with a copy to the ASD(MRA&L), a
report on the previous
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year’'s acconplishnments concerning each aspect of the plan. Include information on
student enrollnments, attrition, and nmajor disciplinary problenms that required action
by the student’s sponsor (U S. or foreign country).

6. The DLI/FLC, the DLI/ELC, and field | anguage facilities may be staffed both
by civilian enpl oyees and by officer and enlisted personnel of the Mlitary
Departments. The Mlitary Departnments will prorate the staffing of mlitary
positions, using student |oad by sponsoring Departnent as the basis for computation

7. Pay, allowances, and pernanent change of station travel costs of U. S.
personnel assigned to the staff or faculty of the DLI/FLC, the DLI/ELC, and other
| anguage training facilities will be borne by their respective MIlitary Departnents.
Pay, allowances, and travel costs of personnel enrolled in | anguage programs or
courses will be borne by their sponsoring DoD Conponent, other U.S. Governnent
Agency, or foreign country.

8. DoD Directive 5010.16 (reference (c)) will govern the allocation of student
guot as.

9. Adirect technical link will be maintai ned between the DLI/FLC and the DLI/
ELC in matters pertaining to teaching nethodol ogy, performance standards for
| anguage trai ni ng equi pnent and nedia, tests and eval uati on systens, nonresident
| anguage prograns, and research and devel oprment to preclude duplication of effort
and assure full cooperation and coordination on infornmation, concepts, and
techni ques rel evant to both prograns.

G EFFECTI VE DATE AND | MPLEMENTATI ON
This Directive is effective immrediately. Forward two copi es of each

i mpl enenting docunent to the Assistant Secretary of Defense (Manpower, Reserve
Affairs, and Logistics) within 120 days.

/

eputy Secretary of Defense

Encl osure - 1
Definitions
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5160. 41 (Encl 1)
Aug 2, 77

DEFI NI TI ONS
A. Defense Foreign Language Program (DFLP). Al DoD foreign | anguage prograns or

courses, conducted directly by, or under contract for, the DoD Conponents for the
trai ning of DoD or DoD- sponsored personnel and their dependents.

B. Defense English Language Program (DELP). All DoD English | anguage prograns or
courses conducted for U S. or foreign mlitary personnel; also, those aspects of the
Engl i sh | anguage prograns of other nations in which DoD personnel participate under
the provisions of the International MIlitary Education and Training (I MET) and
Foreign Mlitary Sal es (FMS) prograns.

C. Primary Functional Sponsor. The agency designated to revi ew Def ense Language
Progranms to deternmne the need for the quality and efficiency of the program and to
recommend changes to policy, levels of resources, and specific types or content of
training to neet DoD requirenments nost economcally, uniformy, and effectively.

D. Executive Agent. The MIlitary Departnment designated by the Secretary of Defense
to be responsible for the nmanagenent of comon Service activities on a DoD w de
basi s.

E. Technical Control. The authority to approve |anguage training nethodol ogies,
instructor qualifications, texts, materials and nedia, course content based on
approved objectives, tests, and test procedures for resident, non-resident, and
contracted | anguage training. The purpose of this authority is to establish and
mai ntain quality control of the program and includes the authority to establish
standards or criteria for:

1. Screening applicants for |anguage training, including aptitude, physical and
educational requirements, and startpoint for those students with prior |anguage
knowl edge.

2. Tests, neasurenent and eval uati on devices, scoring, and official
interpretations of scores, including their validations.

3. Text material and training aids.
4. Determning attainnment of required proficiency and/or conpetencies.
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5. Maintenance of |anguage skills.

6. Determ ning changes in course objectives in coordination with the functional
sponsor.

F. Defense Language Institute Foreign Language Center (DLI/FLC). Located at
Presidio of Monterey, California 93940. It maintains a Liaison Ofice in the
Washi ngton Metropolitan Area.

G Defense Language Institute English Language Center (DLI/ELC). Located at
Lackl and Air Force Base, Texas 78236. It uses the DLI/FLC Liaison Ofice, on a

rei mbursabl e basis. It mmintains Language Traini ng Detachnents and Mbile Training
Teanms in CONUS and overseas to assist in the operation of the English | anguage
program
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Appendix C
'|| DOD Cryptologic Training

November 3, 1980
NUMBER 5210.70

Department of Defense Directive """

] SUBJECT: DoD Cryptologic Training

References: (a) WNational Security Council Intelligence Directive
No. 6 (NSCID No. 6)
(b) DoD Directive 5-5100.20, "The National Security
Agency and the Central Security Service,”
December 23, 1971
(c¢) DoD Directive 5100.47, "Natiocnal Cryptologic
School," April 30, 1965

A. PURPOSE

This Directive establishes uniform policies, standards, and pro-
cedures for the conduct of cryptologic training; and assigns respon-
sibilities to ensure that adequate and responsive training within
the various components of the Department of Dafense is carried out.

B. APPLICABILITY AND SCOPE

1. The provisions of this Directive apply to the Office ¢f the
Secretary of Defense (03D), the Military Departments, the Organization
of the Joint Chiefs of Staff, and the Defense Agencies (hereafter
called "DoD Components™). As used herein, the term "Services" refers
to the Army, Navy, Air Force, and Marine Corps.

2. Its provisions encompass all elements of the Department of
Defense engaged in cryptologic and cryptologic-related training that
supports operations contained in the Consclidated Cryptologic Program
(CCP) or Tactical Cryptologic Program (TCP).

C. DEFINITIONS

1. Cryptelaogic Training. Institutional training in skills unique
to the cryptologic mission.

2. Common Cryptologic Training. Training in identical skills
that are essentially similar for personnel of more than one Military
Department or for the National Security Agency/Central Security
Service (NSA/CSS).

3. Unique Cryptologic Training. Training in cryptologic skills
that is either used by only one of the DoD Components engaged in
cryptologic operations, or sufficiently dissimilar among the DoD
Components as to make consolidated or collocated intercomponent
training infeasible.
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4. Cryptologic-Related Training. Training that is a prerequisite for, or an

adj unct to, cryptologic training and job performnce when the subject matter is not
initself cryptologic but is of overriding inportance to the conduct of cryptol ogic
operations; the noncryptol ogic applications of such subjects are excl uded.

D. POICY

The Director, National Security Agency/ Chief, Central Security Service (D RNSA/
CHCSS), as principal signhals intelligence advisor to the Secretary of Defense and
the Joint Chiefs of Staff (NSCID No. 6. (reference (a)) and DoD Directive S-5100. 20
(reference (b)), shall ensure the technical adequacy of all cryptol ogic training.

E. RESPONSIBILITIES

1. The Director, National Security Agency/Chief, Central Security Service,
shal | :

a. Submt requirenents to the OSD for inclusion in the Consolidated
Gui dance (or Intelligence Annex thereto) for the direction of program ng and
budgeting for Mlitary Departnent cryptologic and cryptologic-related training
programns, and provi de program manager’s gui dance for cryptol ogic training.

b. Review MIlitary Departnent program subni ssions on cryptol ogi c and
cryptol ogic-related training.

c. Provide technical guidance, mninmm standards, and support for al
course devel opnent and all ongoing cryptologic and cryptologic-related training.

d. Review course docunentation to ensure the technical adequacy of
cryptol ogi c and cryptol ogi c-rel ated course content.

e. Mintain and operate the National Cryptol ogic School (NCS) in accordance
with DoD Directive 5100.47 (reference (c)).

f. Coordinate, with the Mlitary Departnments, proposed changes to training
requi renents, resources, and courses as initiated by NSA/CSS, to include training
devel opnent for new systens and the procurenent of technical training equipnment.

g. Establish, in coordination with the Mlitary Departnents, policy,
m ssi ons, objectives, standards, curricula, and types and sources of training used
to satisfy requirenents.

h. In cooperation with the Mlitary Departnments, provide for the periodic
review and anal ysis of all common and uni que cryptol ogic training courses to
deternmine the potential for interservice or interconponent consolidation and/or
coll ocation. When such action is deternmined to nmaintain or enhance the
effectiveness of training and to be econom cal, arrange for the consolidati ons and/
or collocations or, as appropriate, make recomrendati ons to the Secretary of Defense
for decisions on specific courses of action
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i. Establish, in coordination with the Mlitary Departnents, an eval uation
and information feedback systemthat incorporates Mlitary Service eval uation
nmet hods.

j. Establish a Cryptologic Training Council to provide a forum wherein
policy matters, training issues, and other related topics nmay be addressed. The
Council shall be chaired by the Training Director, NSA/CSS (TDNC), and be conposed
of representatives fromeach Mlitary Departnment and the NSA/ CSS.

k. Prescribe admnistrative procedures for conpliance with appropriate
security directives pertaining to special clearance requirenments for all NSA/ CSS
personnel involved with cryptologic training and curricul um devel opnent.

2. The Training Director, National Security Agency/Central Security Service
shall serve as the principal executive for DIRNSA/CHCSS in nmatters related to
cryptol ogi ¢ training.

3. The Secretaries of the Mlitary Departnents shall

a. Incorporate guidance from OSD and the NSA/CSS in the devel opnent of
cryptol ogi c training, planning, program ng, and budgeti ng docunents.

b. Coordinate, with NSA/ CSS, deviations and proposed changes to training
requi renents, resources, and courses initiated by the MIlitary Departnents, to
i ncl ude training devel opnent for new systens and the procurenment of technica
trai ning equi pnent that affect the capability to execute training prograns.

c. Assenble and maintain, for all DoD Conponents, a current record of al
DoD common and uni que training requirenents and prograns under their cogni zance.

d. Establish, maintain, and operate cryptologic training schools that
provide training for DoD Conponents agreed upon anmong the Mlitary Departnents and
t he DI RNSA/ CHCSS.

e. Provide cryptologic instructional material for reserve conponents,
correspondence students, and proficiency training for all mlitary personnel

f. Provide facilities for the use of DoD Conponents for training that can
be effectively and efficiently conducted on a collocated basis.

g. Coordinate actions with NSA/CSS and nmaintain |iaison with other DoD
Components and appropriate governnment departments and agencies on matters that
affect the conduct and devel opnent of assigned cryptol ogic training prograns.

h. Prescribe admnistrative procedures for conpliance with appropriate
security directives pertaining to special clearance requirenents for all personne
of their respective MIlitary Departnents involved with cryptol ogic training and
curricul um devel opnent.
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F.  PRCCEDURES

1. Personnel shall be assigned to the staffs and faculties of the cryptol ogic
trai ning schools by their respective MIlitary Services.

2.  Manpower authorizations for joint Service staffs and faculties shall be
prorated anmong the MIlitary Departnents, based upon participation in termnms of
student weeks.

3. The Mlitary Departments and NSA/ CSS shall program and budget for all
expenses incidental to the operation, nmintenance, and base-operating support of
their respective cryptologic training schools.

4. The pay, allowances, and permanent change of station travel and per diem
costs of MIlitary Departnent personnel assigned as faculty or staff of the
cryptol ogic training schools shall be borne by the sponsoring DoD Conponent.

5. NCS admini strative financial functions shall be conducted in accordance with
DoD Directive 5100.47 (reference (c)).

6. The regulatory controls for cryptologic training shall be defined in a

series of NSA/CSS circulars that shall be initiated by DI RNSA/ CHCSS and coordi nat ed
with the Mlitary Departnents.

G EFFECTI VE DATE AND | MPLEMENTATI ON

This Directive is effective imediately. Forward two copi es of inplenmenting
docurents to the Assistant Secretary of Defense (Conmand, Comruni cations, Control

and Intelligence) within 120 days.
U QKZLM %@124

W G aham C aytor, Jr.
Deputy Secretary of Defense
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Appendix D
DODP General Intelligence Training

Department of Defense
DIRECTIVE

July 20, 1984
NUMBER 3305.2

USDR&E

SUBJECT: DoD General Intelligence Training

References: (a) DoD Directive 5105.21, "Defense Intelligence Agency,"

May 19, 1977

(b) DoD Directive 3305.1, "Defense Intelligence College,"
January 28, 1983

(¢) DoD Directive 5010.10, "Intelligence Career Development
Program," August 9, 1972

(d) DoD Directive 5100.1, "Functions of the Department of
Defense and Its Major Components," January 26, 1980

A. PURPOSE
Under reference (a) this Directive:

1. Provides policies, prescribes standards and procedures, and assigns
responsibilities for conducting general intelligence training.

2. Establishes the General Intelligence Training Council (GITC) which is
chartered at section F., below.

B. APPLICABILITY AND SCOPE

1. This Directive applies to the Office of the Secretary of Defense (0SD),
the Military Departments, the Organization of the Joint Chiefs of Staff, the
Unified and Specified Commands, and the Defense Agencies (hereafter referred
to collectively as "DoD Components"). The term "Military Services," as used
herein, refers to the Army, the Navy, the Air Force, and the Marine Corps.

2. Its provisions cover all DoD elements engaged in institutional general
intelligence and general intelligence-related training that support operations
contained in the General Defense Intelligence Program (GDIP), Tactical Intel-
ligence and Related Activities (TIARA), and other noncryptologic intelligence
support commitments.

3. It does not apply to those nontraining missions and functions conducted
by the general intelligence schools.

C. DEFINITIONS

The terms used in this Directive are defined in enclosure 1.
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D. POICY

It is DoD policy to ensure that adequate and responsive intelligence training
shall be carried out within and anong DoD Conponents and to ensure that intelligence
training inplications and requirenents are included in progranmm ng and budgeti ng
actions.

E. RESPONSIBILITIES

1. The Assistant Secretary of Defense (Command, Control, Conmunications, and
Intelligence) (ASD(C3l1)) shall provide guidance on intelligence training to all DoD
Components, revi ew and rmake conments on those progranms, and ensure preparation of
itenms for the Defense budget and presentation to Congress.

2. The Director, Defense Intelligence Agency (DIA), as intelligence advisor to
the Secretary of Defense and the Joint Chiefs of Staff, under DoD Directive 5105. 21
(reference (a)), shall establish policies and procedures to ensure adequate genera
intelligence training is provided, and shall

a. Submt requirenents to the ASD(C(3)I) for inclusion in the Defense
Cui dance (or Intelligence Annex thereto) for the direction of planning, programm ng,
and budgeting for DIA and MIlitary Departnent general intelligence and genera
intelligence-related training prograns, and provide GDI P gui dance for appropriate
general intelligence training.

b. Review and nmake recommrendations regarding Mlitary Departnent and
Defense Intelligence Coll ege program subm ssions on general intelligence and genera
intelligence-related training.

c. Establish a G TC (see section F., bel ow).

d. Operate the Defense Intelligence College, consistent with DoD Directive
3305.1 (reference (b)).

e. Mnitor and advise on the adequacy of general intelligence course
content.

f. Approve, in cooperation with the MIlitary Services, all new requirenents
and maj or changes to executive agent training prograns.

g. Approve, when requested by the participating Mlitary Service or
Services, all new requirenments and maj or changes to joint general intelligence
trai ni ng prograns.

h. In cooperation with the Mlitary Services and the Defense Intelligence
Col | ege, ensure that policies, objectives, standards, and types and sources of
training are established that will satisfy requirenments for joint genera
intelligence and executive agent training.
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i. Provide guidance and support to ensure general intelligence training
prograns are conpatible with and supportive of the objectives and requirenents of
DoD Directive 5010.10 (reference (c)), and are responsive to valid genera
intelligence training requirenents.

j. In cooperation with the Mlitary Services or at the direction of the
ASD(C(3)1) or both, provide for the periodic review and anal ysis of genera
intelligence training curricula to determ ne the potential for inter-Service or
i nt er - Component consolidation or collocation

k. Establish, in coordination with the MIlitary Services and the Defense
Intelligence College, a training evaluation systemthat incorporates existing
eval uati on net hods and procedures.

|. Prescribe procedures and provi de appropriate gui dance and support to
permt Sensitive Conpartnented Information (SCl) access on a need-to-know basis for
key personnel involved with general intelligence training and curricul um
devel opnent .

3. The Secretaries of the Mlitary Departnent shall:

a. Incorporate guidance fromthe ASD(C(3)1) and the Director, DA in the
devel opnent of general intelligence training planning, progranm ng, and budgeting
actions.

b. Assenble and maintain a current record of all general intelligence
trai ning requirenents and prograns under their cognizance.

c. Establish, maintain, and operate general intelligence training schools,
in accordance with DoD Directive 5100.1 (reference (d)).

d. Provide unique general intelligence training, including instructiona
mat erial and proficiency training for their respective active and reserve comnmponent
students.

e. Provide facilities for the use of DoD Conponents for training to be
conducted on a coll ocated basis.

f. Coordinate with and obtain approval fromthe Director, DA on proposed
mej or changes to all executive agent training requirenents and courses; and obtain
approval fromthe Director, DIA and ASD(C(3)I) on all executive agent training
responsibilities.

g. Coordinate with and, when requested by any of the participating Mlitary
Service or Services, obtain approval fromthe DI A on proposed changes to all joint
general intelligence training responsibilities, requirenents, and courses.

h. Coordinate actions with the DIA and maintain |iaison with other DoD
Conmponent s and appropriate governnment agencies on matters that affect the conduct
and devel opnent of assigned general intelligence training prograns.
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i. Provide for the periodic review and analysis of Mlitary Service-uni que
general intelligence training curricula to deternmine the potential for inter-Service
consol idation or collocation

F. GENERAL | NTELLI GENCE TRAINING COUNCIL (G TQ)

1. Oganization and Managenent

a. The Director, DA or designee, shall appoint a chair and one nenber to
serve on the G TC. The heads of MIlitary Services, or designees, each shal
desi gnate one nmenber to serve on the G TC

b. The chair also shall serve as the principal executive for the Director
DIA, in matters related to general intelligence training.

c. The A TC shall neet at the call of the chair.

2. Functions. The G TC functions are to provide a forumin which policy
matters, training issues, and other related topics may be addressed.

G PROCEDURES

1. Personnel shall be assigned to the staffs and faculties of the genera
intelligence training schools by their respective DoD Conponents.

2.  Manpower authorizations for joint Service staffs and faculties shall be
prorated anmong the MIlitary Services, based upon participation in terns of student
| oad.

3. Using the existing planning, programr ng, and budgeti ng procedures, the
MIlitary Departnents and the DI A shall program and budget for all expenses
i ncidental to operations and nai ntenance, research, devel opnent, and acquisition of
trai ning systens, construction, and base-operating support of their respective
general intelligence training schools.

4. The pay and all owances and permanent - change-of-station travel and per diem
costs of DoD Conponent personnel assigned as faculty or staff of the genera
intelligence training schools shall be borne by the parent DoD Conponent.

5. The operational procedures and requirenents for general intelligence
trai ning shall be developed in cooperation with the Mlitary Services and defined in
DI A regul ati ons.

6. Requests for SCI access for key personnel involved with general intelligence

training and curricul um devel opnent shall be submitted with conplete justification
of need to know in accordance with existing SCI security regul ations.
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H  EFFECTI VE DATE AND | MPLEMENTATI ON

This Directive is effective imediately. Forward two copi es of inplenmenting
docurents to the Assistant Secretary of Defense (Conmand, Control, Conmunications,
and Intelligence) within 180 days.

Enclosure - 1 /,(/V,,,%»- A 7?_:2\

Definitions
WlliamH Taft, 1V
Deputy Secretary of Defense

D-5






15 March 1987 AR 350- 20 OPNAVI ST 1550. 7B/ AFR 50- 40/ MCO 1550. 4D

DEFI NI T1 ONS

1. Executive Agent Training. |Institutional training conducted under the authority
assigned to the executive agent that is designed to satisfy specific skil
requi renents conmon to two or nore DoD Conponents.

2. Ceneral Intelligence. The product resulting fromthe collection, evaluation
analysis, integration, interpretation, and managenent of information concerning one
or nore aspects of foreign countries or areas that is inmediately or potentially
significant to the devel opnent and execution of plans, policies, and operations and
that is excluded fromthe purview of cryptology and signals intelligence.

3. General Intelligence Training. Institutional training in skills unique to or in
direct support of the general intelligence m ssion. Except when specifically
excl uded, general intelligence-related training shall be included within this term

4. Ceneral Intelligence-Related Training. Institutional training that is a
prerequisite for, or an adjunct to, general intelligence training and job
performance when the subject matter is not initself intelligence but is of
overriding inportance to conducting intelligence operations.

5. Joint Ceneral Intelligence Training. Institutional training in a genera
intelligence or intelligence-related discipline, system or subject area that is
used by nmore than one DoD Conponent on a schedul ed and recurring basis. Joint
training nornmally is presented at one |ocation under the managenent and

adm nistration of one of the participating organizations.

6. Unique Ceneral Intelligence Training. |Institutional training in a genera
intelligence or intelligence-related discipline, system or subject area that is
uni que to one DoD Conponent for the purpose of skill, career devel oprment, and

m ssi on acconpl i shrment.
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Appendi x E

Mobi | e Training Teams (MIT) and Language
Trai ni ng Detachments (LTD)

E-1. Mobile Training Teans (MITS)

Depl oyabl e teans, nade up of one or nore
subj ect matter experts (SMES) fromthe
faculty and staff of DLIFLC, can be
constituted for tenporary duty assignment
to meet specific requirements of an ESO or
unit commander. The overall nission of a
MIT is to provi de gui dance, assistance, and
training in the establishnent, operation
and eval uation of nonresident |anguage
program when it is considered nore

expedi tious, practical and economical to
bring that assistance to the field.
Specifically, MITs may be tasked to

provi de- -

(1) Assistance to commanders in
surveyi ng and assessing training support
requi rements (TSR), and training
devel opnent requirenments (TDR).

(2) Job/task anal ysis and/or
eval uation studies as required.

(3) Instructor/staff training.

(4) On-site language training.
Such training should be an exceptiona
m ssion of a MIT and will be undertaken
only to meet urgent requirenments for which
normal nonresident instruction materials
are unsuitable or resident training is
unfeasi ble. Al such requests nust be
processed through the SPMprior to
submi ssion to DLIFLC

(5) On-site assistance for
establ i shment of NRLPs.
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(6) On-site evaluation of NRLPs.

(7) On-site course devel opnent.

(8) Field testing/trials of new
course materi al s.

(9) Oher services as required/
aut hori zed.

E-2. A Language Trai ning Detachnment (LTD)
An LTD may consi st of one or nore subject
matter experts fromthe faculty and staff
of DLIFLC who are especially trained to
advi se and support CONUS or OCONUS rmaj or
area conmanders or conmmanders of CONUS or
OCONUS nmmj or DOD installations in all
matters relating to nonresident |anguage
programs. An LTD is assigned to the field
on permanent change of station (PCS) orders
wi t hout pernmanent change of assignnent
(PCA) orders for a tour of duty as linited
by the JTR The nmenbers of the LTD are
under the operational control of the
conmander requesting the LTD and nmintain
technical liaison directly with DLIFLC, as
appropriate. The overall mission of a LTD
is to provide operational stability and
continuity in the establishnent,
management, and overall operation of |arge
NRLPs. Specifically, LTDs may be
constituted and tasked to provide:

(1) Tenporary | anguage training
coordi nators at unified comuand
headquarters, major overseas conmands,
maj or NATO headquarters, and mgj or
subor di nate conmands as aut hori zed.

(2) Job/task anal ysts.

(3) Course devel opment proj ect
of ficer(s) or specialists.
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| NTERAGENCY LANGUAGE ROUNDTABLE
LANGUAGE SKI LL LEVEL DESCRI PTI ONS
SPEAKI NG

Pr ef ace

The foll owing proficiency |evel
descriptions characterize spoken | anguage
use. Each of the six "base |evels" (coded
00, 10, 20, 30, 40, and 50) inplies contro
of any previous "base |l evel’s" functions
and accuracy. The "plus |evel" designation
(coded 06, 16, 26, etc.) will be assigned
when proficiency substantially exceeds one
base skill |evel and does not fully neet
the criteria for the next "base |evel."
The "plus level" descriptions are therefore
suppl enentary to the "base | evel"
descri pti ons.

A skill level is assigned to a person
t hrough an aut hori zed | anguage exami nati on
Exami ners assign a level on a variety of
performance criteria exenplified in the
descriptive statements. Therefore, the
exanpl es given here illustrate, but do not
exhaustively describe, either the skills a
person may possess or situations in which
he/ she may function effectively.

Statements describing accuracy refer
to typical stages in the devel opnent of
conpetence in the nost comonly taught
| anguages in formal training programs. In
ot her | anguages, energing conpetence
paral |l el s these characterizations, but
often with different details.

Unl ess otherw se specified, the term
"native speaker" refers to native speakers
of a standard dial ect.

"Wl | -educated,” in the context of
t hese proficiency descriptions, does not
necessarily inply formal higher education
However, in cultures where formal higher
education is conmon, the | anguage-use
abilities of persons who have had such
education is considered the standard. That
is, such a person neets contenporary
expectations for the formal, careful style
of the language, as well as a range of |ess
formal varieties of the |anguage.

Speaking 0 (No Proficiency)

Unable to function in the spoken
| anguage. Oral production is limted to
occasi onal isolated words. Has essentially
no conmuni cative ability. (Has been coded
S-0 in sone nonaut omated applications.)
[ Dat a Code 00]

Speaki ng 0+ (Menorized Proficiency)

Abl e to satisfy i medi ate needs using
rehearsed utterances. Shows little rea
aut onony of expression, flexibility, or
spontaneity. Can ask questions or nake
statements with reasonabl e accuracy only
with nenorized utterances or formul ae.

F-1

Attenpts at creating speech are usually
unsuccessf ul

Exanpl es: The individual’s vocabul ary
isusually linted to areas of i mediate
survival needs. Mpst utterances are
tel egraphic; that is, functors (linking
words, markers, and the like) are omtted,
confused, or distorted. An individual can
usual ly differentiate nost significant
sounds when produced in isolation, but,
when conbi ned in words or groups of words,
errors may be frequent. Even with
repetition, comunication is severely
limted even with people used to dealing
with foreigners. Stress, intonation, tone,
etc. are usually quite faulty. (Has been
coded S-0+ in some nonaut onmat ed
applications.) [Data Code 06]

Speaking 1 (El ementary Proficiency)

Abl e to satisfy m ni mum courtesy
requi renents and naintain very sinple fact-
to-fact conversations on faniliar topics.
A native speaker must often use sl owed
speech, repetition, paraphrase, or a
conbi nati on of these to be understood by
this individual. Simlarly, the native
speaker must strain and enploy real-world
know edge to understand even sinple
statement s/ questions fromthis individual
Thi s speaker has a functional, but limted
proficiency. M sunderstandings are
frequent, but the individual is able to ask
for help and to verify conprehensi on of
nati ve speech in face-to-face interaction.
The individual is unable to produce
continuous di scourse except with rehearsed
mat eri al

Exampl es: Structural accuracy is
likely to be random or severely limted.
Ti me concepts are vague. Vocabulary is
i naccurate, and its range is very narrow.
The individual often speaks with great
difficulty. By repeating, such speakers
can nake thensel ves understood to native
speakers who are in regular contact with
foreigners but there is little precision in
the information conveyed. Needs,
experience, or training may vary greatly
fromindividual to individual; for exanple,
speakers at this |l evel may have encountered
quite different vocabul ary areas. However,
the individual can typically satisfy
predi ctable, sinple, personal and
accomopdat i on needs; can generally neet
courtesy, introduction, and identification
requi renents; exchange greetings; elicit
and provide, for exanple, predictable and
skel etal biographical information. He/she
m ght give informati on about business
hours, explain
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routi ne procedures in a limted way, and
state in a sinple manner what actions wll
be taken. He/she is able to formulate sone
guestions even in | anguages with
conpl i cated question constructions. Al npst
every utterance nmay be characterized by
structural errors and errors in basic
granmati cal relations. Vocabulary is
extrenmely limted and characteristically
does not include nodifiers. Pronunciation,
stress, and intonation are generally poor
often heavily influenced by another

| anguage. Use of structure and vocabul ary
is highly inprecise. (Has been coded S-1

i n sonme nonaut omat ed applications [Data
Code 10]

Speaki ng 1+ (El enentary Proficiency, Plus)

Can initiate and nmaintain predictable
face-to-face conversations and satisfy
[imted social demands. He/she may,
however, have little understanding of the
soci al conventions of conversation. The
interlocutor is generally required to
strain and enploy real-world know edge to
understand even some sinple speech. The
speaker at this level nay hesitate and nay
have to change subjects due to | ack of
| anguage resources. Range and control of
the | anguage are linmted. Speech |argely
consi sts of a series of short, discrete
utterances.

Exanmpl es: The individual is able to
sati sfy nost travel and accommodati on needs
and a linmted range of social demands
beyond exchange of skel etal bi ographic
i nformati on. Speaking ability may extend
beyond i nmedi ate survival needs. Accuracy
in basic grammatical relations is evident,
al t hough not consistent. May exhibit the
nore comon forns of verb tenses, for
exanpl e, but may nake frequent errors in
formati on and selection. Wile sone
structures are established, errors occur in
nore conpl ex patterns. The individua
typically cannot sustain coherent
structures in longer utterances or
unfam liar situations. Ability to describe
and give precise information is limted.
Person, space, and tine references are
often used incorrectly. Pronunciation is
under st andabl e to natives used to dealing
with foreigners. Can conbi ne nost
significant sounds wi th reasonable
conprehensibility, but has difficulty in
produci ng certain sounds in certain
positions or in certain conbinations.
Speech will usually be | abored. Frequently
has to repeat utterances to be understood
by the general public. (Has been coded S-1+
i n sone nonautonmated applications.) [Data
Code 16]

Speaking 2 (Limted Wrking Proficiency)

Able to satisfy routine social denands
and limted work requirenents. Can handl e
routine work-related interactions that are
l[imted in scope. |In nore conplex and
sophi sticated work-rel ated tasks, |anguage
usage generally disturbs the native
speaker. Can handle with confidence, but

F-2
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not with facility, nost normal, high-
frequency soci al conversational situations
i ncl udi ng extensive, but casua
conversations about current events, as well
as work, family, and autobi ographica
i nfornati on. The individual can get the
gi st of nobst everyday conversations but has
sone difficulty understandi ng native
speakers in situations that require
SEeciaIized or sophi sticated know edge.
The individual's utterances are mninally
cohesive. Linguistic structure is usually
not very el aborate and not thoroughly
controlled; errors are frequent.
Vocabul ary use is appropriate for high-
frequency utterances, but unusual or
i mpreci se el sewhere.

Exanmpl es: Wile these interactions
will vary widely fromindividual to
i ndi vidual, the individual can typically
ask and answer predictable questions in the
wor kpl ace and give straightforward
i nstructions to subordi nates.
Addi tionally, the individual can
partici pate in personal and acconmopdati on-
type interactions with el aborati on and
facility; that is, can give and understand
conplicated, detailed, and extensive
directions and nake non-routine changes in
travel and accommodati on arrangenents.
Si npl e structures and basic granmmati cal
relations are typically controll ed;
however, there are areas of weakness. In
the commonly taught |anguages, these may be
si npl e marki ngs such as plurals, articles,
i nking words, and negatives or nore
conmpl ex structures such as tense/aspect
usage, case norphol ogy, passive
constructions, word order, and enbeddi ng.
(Has been coded S-2 in sonme nonaut onat ed
applications.) [Data Code 20]

Fpe?king 2+ (Limted Working Proficiency,
Pl us

Abl e to satisfy nost work requirenents
wi th | anguage usage that is often, but not
al ways, acceptable and effective. The
i ndi vi dual shows considerable ability to
comuni cate effectively on topics relating
to particular interests and special fields
of competence. O ten shows a high degree
of fluency and ease of speech, yet when
under tension or pressure, the ability to
use the | anguage effectively may
deteriorate. Conprehension of nornmnal
nati ve speech is typically nearly conplete.
The individual may mss cultural and | oca
references and nay require a native speaker
to adjust to his/her limtations in sone
ways. Native speakers often perceive the
i ndi vi dual’s speech to contain awkward or
i naccurate phrasing of ideas, mstaken
ti me, space, and person references, or to
be in sone way inappropriate, if not
strictly incorrect.

Exanpl es: Typically the individua
can participate in nost social, formal, and
informal interactions; but limtations
either in range of contexts, types of
tasks, or level of accuracy hinder
ef fecti veness. The individual may be il
at
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ease with the use of the | anguage either in
social interaction or in speaking at Iength
in professional contexts. He/she is
generally strong in either structura

preci sion or vocabul ary, but not in both.
Weakness or unevenness in one of the
foregoing, or in pronunciation,
occasionally results in m scomruni cati on.
Nornal Iy controls, but cannot always easily
produce general vocabulary. Discourse is
of ten incohesive. (Has been coded S-2+ in
sonme nonaut onat ed applications.)[Data Code
26]

Speaki ng 3 (General Professiona
Profi ci ency)

Abl e to speak the |l anguage with
sufficient structural accuracy and
vocabul ary to participate effectively in
nost formal and informal conversations on
practical, social, and professional topics.
Neverthel ess, the individual’s limtations
generally restrict the professiona
contexts of |anguage use to matters of
shared knowl edge and/or internationa
convention. Discourse is cohesive. The
i ndi vi dual uses the | anguage acceptably,
but with sone noticeabl e i nperfections;
yet, errors virtually never interfere with
under standi ng and rarely disturb the native
speaker. The individual can effectively
conbi ne structure and vocabulary to convey
hi s/ her neani ng accurately. The individual
speaks readily and fills pauses suitably.
In face-to-face conversation with natives
speaki ng the standard dialect at a norma
rate of speech, conprehension is quite
conplete. Although cultural references,
proverbs, and the inplications of nuances
and idiommy not be fully understood, the
i ndi vidual can easily repair the
conversation. Pronunciation may be
obviously foreign. Individual sounds are
accurate; but stress, intonation, and pitch
control may be faulty.

Exanpl es: Can typically discuss
particular interest special fields of
conpetence with reasonabl e ease. Can use
the | anguage as part of nornal professiona
duties such as answering objections,
clarifying points, justifying decisions,
under st andi ng the essence of chall enges,
stating and defendi ng policy, conducting
neetings, delivering briefings, or other
ext ended and el aborate informative
nonol ogues. Can reliably elicit
i nformati on and i nforned opinion from
nati ve speakers. Structural inaccuracy is
rarely the maj or cause of m sunder st andi ng.
Use of structural devices is flexible and
el aborate. Wthout searching for words or
phrases, the individual uses the | anguage
clearly and relatively naturally to
el aborate concepts freely and nmeke ideas
easi |y understandabl e to native speakers.
Errors occur in |owfrequency and highly
conpl ex structures. (Has been coded S-3 in
sonme nonaut onat ed applications.)[Data Code
30]

F-3
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Speaki ng 3+ (CGeneral Professiona
Proficiency, Plus)

Is often able to use the | anguage to
satisfy professional needs in a w de range
of sophisticated and demandi ng tasks.

Exanpl es: Despite obvious strengths,
may exhi bit sonme hesitancy, uncertainty,
effort, or errors which limt the range of
| anguage- use tasks that can be reliably
performed. Typically there is particular
strength in fluency and one or nore, but
not all, of the follow ng: breadth of
| exi con, including | ow and nedium
frequency items, especially socio-

i nguistic/cultural references and nuances
of close synonyms; structural precision
with sophisticated features that are

readi ly, accurately, and appropriately
controlled (such as conplex nodification
and enbeddi ng i n | ndo- Eur opean | anguages);
di scourse conpetence in a w de range of
contexts and task, often matching a native
speaker’s strategic and organi zati ona
abilities and expectations. Cccasiona
patterned errors occur in | ow frequency and
hi ghl y-conpl ex structures. (Has been coded
S-3+ in some nonaut omat ed applications.)

[ Dat a Code 36]

Speaki ng 4 (Advanced Prof essi ona
Profi ci ency)

Abl e to use the | anguage fluently and
accurately on all levels normally pertinent
to professional needs. The individual’s
| anguage usage and ability to function are
fully successful. Organizes discourse
will, using appropriate rhetorical speech
devices, native cultural references, and
under st andi ng. Language ability only
rarely hinders himher in perform ng any
task requiring |anguage; yet, the
i ndi vi dual woul d sel dom be perceived as a
native. Speaks effortlessly and snoothly
and is able to use the | anguage with a high
degree of effectiveness, reliability, and
precision for all representational purposes
within the range of personal and
prof essi onal experience and scope of
responsibilities. Can serve as an infornal
interpreter in a range of unpredictable
ci rcunst ances. Can perform extensive,
sophi sticated | anguage tasks, enconpassing
nost matters of interest to well-educated
nati ve speakers, including tasks which do
not bear directly on a professiona
special ty.

Exanpl es: Can discuss in detai
concepts which are fundamental |y different
fromthose of the target culture and make
those concepts clear and accessible to the
native speaker. Sinmilarly, the individua
can understand the details and
ram fications of concepts that are
culturally or conceptually different from
hi s/ her owmn. Can set the tone of
i nterpersonal official, sem-official, and
non- pr of essi onal verbal exchanges with a
representati ve range of native speakers (in
a range of varied audi ences, purposes,
tasks, and settings). Can play an
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effective rol e anmong native speakers in
such contexts as conferences, |ectures, and
debates on matters of disagreenent. Can
advocate a position at |ength, both
formally an in chance encounters, using
sophi sticated verbal strategies

Under stands and reliably produces shifts of
both subject natter and tone. Can
understand native speakers of the standard
and other major dialects in essentially any
face-to-face interaction. (Has been coded
S-4 in some nonaut onat ed
applications.)[Data Code 40]

Speaki ng 4+ (Advanced Prof essi ona
Proficiency, Plus)

Speaking proficiency is regularly
superior in all respects, usually
equi valent to that of a well-educated,
highly articul ate native speaker. Language
ability does not inpede the performance of
any | anguage-use task. However, the
i ndi vi dual woul d not necessarily be
perceived as culturally native

Exanpl es:  The indi vidual organizes
di scourse wel |, enploying functiona
rhetorical speech devices, native cultura
references and understanding. Effectively
applies a native speaker’s social and
circunstantial know edge. However, cannot
sustain that perfornmance under al
circunstances. Wiile the individual has a

F-4
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wi de range and control of structure, an
occasi onal non-native slip may occur. The
i ndi vi dual has a sophisticated control of
vocabul ary and phrasing that is rarely

i mpreci se, yet there are occasiona
weaknesses in idionms, colloquialisns,
pronunci ation, cultural reference or there
may be an occasional failure to interact in
a totally native manner. (Has been coded
S-4+ in sone nonaut omat ed
applications.)[Data Code 46]

Speaking 5 (Functionally Native
Prof i ci ency)

Speaki ng proficiency is functionally
equi valent to that of a highly articul ate
wel | - educat ed native speaker and reflects
the cultural standards of the country where
the | anguage is natively spoken. The
i ndi vi dual uses the | anguage with conplete
flexibility and intuition, so that speech
on all levels is fully accepted by well -
educated native speakers in all of its
features, including breadth of vocabul ary
and i diom colloquialisns, and pertinent
cultural references. Pronunciation is
typically consistent with that of well-
educat ed native speakers of a non-
stigmatized dialect. (Has been coded S-5 in
some nonaut omat ed applications.) [Data Code
50]
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| NTERAGENCY LANGUAGE ROUNDTABLE
LANGUAGE SKI LL LEVEL DESCRI PTI ON
LI STENI NG

Pr ef ace

The foll ow ng proficiency |eve
descriptions characterize conprehensi on of
t he spoken | anguage. Each of the six "base
| evel s" (coded 00, 10, 20, 30, 40, and 50)
inplies control of any previous "base
| evel *s" functions and accuracy. The "plus
| evel " designation (coded 06, 16, 26, etc.)
wi || be assigned when proficiency
substantially exceeds one base skill |eve
and does not fully neet the criteria for
the next "base level." The "plus |evel"
descriptions are therefore supplenmentary to
the "base | evel" descriptions. A skil
| evel is assigned to a person through an
aut hori zed | anguage examni nation. Examniners
assign a level on a variety of performance
criteria exenplified in the descriptive
statenents. Therefore, the exanpl es given
here illustrate, but do not exhaustively
describe, either the skills a person may
possess or situations in which he/she nay
function effectively.

Statements describing accuracy refer to
typical stages in the devel opnent of
conpetence in the nost comonly taught
| anguages in fornmal training prograns. In
ot her | anguages, energing conpetence
paral |l el s these characterizations, but
often with different details.

Unl ess ot herwi se specified, the term
"native listener" refers to native speakers
and listeners of a standard dial ect.

"Wl | -educated,” in the context of
these proficiency descriptions, does not
necessarily inmply formal higher education
However, in cultures where formal higher
education is common, the |anguage-use
abilities of persons who have had such
education is considered the standard. That
i's, such a person neets contenporary
expectations for the formal, careful style
of the |l anguage, as well as a range of |ess
formal varieties of the | anguage.

Listening O (No Proficiency)

No practical understanding of the
spoken | anguage. Understanding is linmted
to occasional isolated words with
essentially no ability to conprehend
conmmuni cation. (Has been coded L-Oin sone
nonaut omat ed applications.) [Data Code 00]

Li stening O+ (Menorized Proficiency)

Suf ficient conprehension to understand
a nunber of nenorized utterances in areas
of inmedi ate needs. Slight increase in
utterance | ength understood but requires
frequent | ong pauses between under st ood
phrases and repeated requests on the

F-5

listener’s part for repetition

Understands with reasonabl e accuracy only
when this involves short nmenorized
utterances or formulae. Uterances
understood are relatively short in |ength.
M sunder st andi ngs ari se due to ignoring or
i naccurately hearing sounds or word endi ngs
(both inflectional and non-inflectional),
distorting the original nmeaning. Can
understand only with difficulty even such
peopl e as teachers who are used to speaki ng
wi th non-native speakers. Can understand
best those statenents where context
strongly supports the utterance’s meaning.
Cets sone nmin ideas. (Has been coded L-0+
in sone nonautomated applications.) [Data
Code 06]

Listening 1 (El ementary Proficiency)

Suf ficient conprehension to understand
utterances about basic survival needs and
m ni mum courtesy and travel requirenents.
In areas of immedi ate need or on very
fam liar topics, can understand sinple
guestions and answers, sinple statenents
and very sinple face-to-face conversations
in a standard dialect. These nust often be
delivered nore clearly than nornmal at a
rate sl ower than normal, with frequent
repetitions or paraphrase (that is, by a
native used to dealing with foreigners).
Once | earned, these sentences can be varied
for simlar |evel vocabul ary and grammar
and still be understood. In the majority
of utterances, m sunderstandings arise due
to overl ooked or m sunderstood syntax and
ot her grammati cal clues. Conprehension
vocabul ary i nadequate to understand
anyt hing but the nost el ementary needs.
Strong interference fromthe candidate’s
native | anguage occurs. Little precision in
the informati on understood owing to the
tentative state of passive gramar and | ack
of vocabul ary. Conprehensi on areas include
basi ¢ needs such as: neals, | odging,
transportation, tinme and sinple directions
(i ncluding both route instructions and
orders fromcustons officials, policenen,
etc.). Understands nain ideas. (Has been
coded L-1 in sone nonautonated
applications.)[Data Code 10]

Li stening 1+ (El enmentary Proficiency, Plus)

Suf ficient conprehension to understand
short conversations about all surviva
needs and limted social demands.

Devel oping flexibility evident in
understandi ng into a range of circunstances
beyond i nmedi ate survival needs. Shows
spont aneity



AR 350-20 OPNAVI ST 1550. 7B/ AFR 50- 40/ MCO 1550. 4D

i n understandi ng by speed, although
consi stency of understandi ng uneven
Limted vocabul ary range necessitates
repetition for understandi ng. Understands
nmore common time forms and nobst question
fornms, some word order patterns, but

m scommuni cation still occurs with nore
conpl ex patterns. Cannot sustain
under st andi ng of coherent structures in

| onger utterances or in unfamliar
situations. Understanding of descriptions
and the giving of precise information is
limted. Aware of basic cohesive features,
e.g., pronouns, verb inflections, but many
are unreliably understood, especially if

| ess inmediate in reference. Understanding
is largely linited to a series of short,
di screte utterances. Still has to ask for
utterances to be repeated. Sone ability to
understand facts. (Has been coded L-1+ in
sonme nonaut onmated applications.) [Data
Code 16]

Listening 2 (Limted Working Proficiency)

Suf ficient conprehension to understand
conversations on routine social demands and
[imted job requirements. Able to
understand face-to-face speech in a
standard di al ect, delivered at a normnal
rate with sone repetition and rewording, by
a native speaker not used to dealing with
forei gners, about everyday topics, conmon
personal and family news, well-known
current events, and routine office matters
t hrough descriptions and narration about
current, past and future events; can foll ow
essential points of discussion or speech at
an elenmentary level on topics in his/her
speci al professional field. Only
under st ands occasi onal words and phrases of
statenments made in unfavorabl e conditions,
for exanpl e through | oudspeakers outdoors.
Under st ands factual content. Native
| anguage causes less interference in
i stening conprehension. Able to
understand facts, i.e., the lines but not
bet ween or beyond the lines. (Has been
coded L-2 in sone nonautomated
applications.) [Data Code 20]

Li stening 2+ (Limted Working Proficiency,
Pl us)

Suf ficient conprehension to understand
nost routine social demands and nost
conversations on work requirenments as wel
as sonme di scussions on concrete topics
related to particular interests and speci al
fields of conpetence. O ten shows
remarkabl e ability and ease of
under st andi ng, but under tension or
pressure may break down. Candi date may
di spl ay weakness or deficiency due to
i nadequat e vocabul ary base or |ess than
secure know edge of grammar and synt ax.

Nor mal | y under st ands general vocabul ary

wi th some hesitant understanding of
everyday vocabulary still evident. Can
soneti nes detect enotional overtones. Sone
ability to understand inplications. (Has

F-6
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been coded L-2+ in sonme nonaut omat ed
applications.) [Data Code 26]

Li stening 3 (General Professiona
Profici ency)

Abl e to understand the essentials of
all speech in a standard dial ect including
techni cal di scussions within a speci al
field. Has effective understandi ng of
face-to-face speech, delivered with nornma
clarity and speed in a standard dialect, on
general topics and areas of special
i nterest; understands hypot hesizi ng and
supported opinions. Has broad enough
vocabul ary that rarely has to ask for
par aphrasi ng or explanation. Can follow
accurately the essentials of conversations
bet ween educat ed native speakers,
reasonably cl ear tel ephone calls, radio
broadcasts, news stories simlar to wire
service reports, oral reports, some ora
techni cal reports and public addresses on
non-techni cal subjects; can understand
without difficulty all forms of standard
speech concerning a special professiona
field. Does not understand native speakers
if they speak very quickly or use sone
slang or dialect. Can often detect
enoti onal overtones. Can understand
i mplications. (Has been coded L-3 in sone
nonaut omat ed applications.) [Data Code 30]
Li stening 3+ (General Professiona
Proficiency, Plus)

Conpr ehends nost of the content and
intent of a variety of forns and styl es of
speech pertinent to professional needs, as
wel | as general topics and socia
conversation. Ability to conprehend many
soci o-linguistic and cultural references.
However, may niss sone subtleties and
nuances. Increased ability to conprehend
unusual |y conpl ex structures in |engthy
utterances and to conprehend may
di stinctions in |language tailored for
di fferent audiences. Increased ability to
under stand native speakers tal ki ng qui ckly,
usi ng nonstandard di al ect or slang;
however, conprehension not conplete. Can
di scern sone rel ationshi ps anmong
sophi sticated listening materials in the
context of broad experience. Can follow
sone unpredictable turns of thought readily
in, for example, informal and fornmal
speeches covering editorial, conjectura
and literary material in subject matter
areas directed to the general |istener.
(Has been coded L-3+ in sonme nonautonmat ed
application.) [Data Code 36]

Li stening 4 (Advanced Professiona
Prof i ci ency)

Abl e to understand all forms and
styl es of speech pertinent to professiona
needs. Able to understand fully all speech
wi th extensive and precise vocabul ary,
subtl eti es and nuances in all standard
di al ects on any subject relevant to
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pr of essi onal needs within the range of

hi s/ her experience, including social
conversations; all intelligible broadcasts
and tel ephone calls; and nmany ki nds of
techni cal discussions and di scourse.
Under st ands | anguage specifically tailored
(i ncluding persuasion, representation
counsel i ng, and negotiating) to different
audi ences. Able to understand the
essentials of speech in some non-standard
dialects. Has difficulty in understanding
extreme dial ect and slang, also in
under st andi ng speech i n unfavorabl e
conditions, for exanple through bad

| oudspeakers outdoors. Can discern
rel ati onshi ps anong sophi sticated |istening
materials in the context of broad
experience. Can follow unpredictable turns
of thought readily in, for exanple,
informal and formal speeches covering
editorial, conjectural, and literary
material in any subject matter directed to
the general listener. (Has been coded L-4
in some nonaut onated applications.) [Data
Code 40]

Li st eni ng 4+( Advanced Prof essi onal
Profici ency, Plus)

I ncreased ability to understand
extrenmely difficult and abstract speech as
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well as ability to understand all forns and
styl es of speech pertinent to professiona
needs, including social conversations.
Increased ability to conprehend native
speakers using extrene nonstandard dial ects
and slang, as well as to understand speech
i n unfavorable conditions. Strong
sensitivity to socio-linguistic and
cultural references. Accuracy is close to
that of the well-educated native |istener
but still not equivalent. (Has been coded
L-4+ in sone nonautomated applications.)

[ Dat a Code 46]

Listening 5 (Functionally Native
Profici ency)

Conpr ehensi on equi val ent to that of
the wel | -educated native listener. Able to
understand fully all fornms and styles of
speech intelligible to the well-educated
native listener, including a nunber of
regional and illiterate dialects, highly
col I oqui al speech and conversati ons and
di scourse distorted by narked interference
fromother noise. Able to understand how
natives think as they create discourse.
Abl e to understand extrenely difficult and
abstract speech. (Has been coded L-5 in
some nonaut omat ed applications.) [Data
Code 50]
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| NTERAGENCY LANGUAGE ROUNDTABLE
LANGUAGE SKI LL LEVEL DESCRI PTI ONS
READI NG
Pr ef ace

The foll ow ng proficiency |eve
descriptions characterize conprehensi on of
the witten | anguage. Each of the six
"base | evel s" (coded 00, 10, 20, 30, 40,
and 50) inplies control of any previous
"base | evel 's" functions and accuracy. The
"plus level" designation (coded 06, 16, 26
etc.) will be assigned when proficiency
substantially exceeds one base skill |eve
and does not fully neet the criteria for
t he next "base level." The "plus |evel"
descriptions are therefore supplenmentary to
the "base | evel " descriptions.

A skill level is assigned to a person
t hrough an aut hori zed | anguage exani nati on.
Exami ners assign a level on a variety of
performance criteria exenplified in the
descriptive statenents. Therefore, the
exanpl es given here illustrate, but do not
exhaustively describe, either the skills a
person may possess or situations in which
he/ she may function effectively.

St at ements descri bing accuracy refer to
typi cal stages in the devel opment of
conpetence in the nost commonly taught
| anguages in formal training prograns. In
ot her | anguages, energi ng conpetence
paral |l el s these characterizations, but
often with different details.

Unl ess ot herwi se specified, the term
"native reader" refers to native readers of
a standard dial ect.

"Wl | -educated,” in the context of
t hese proficiency descriptions, does not
necessarily inmply formal higher education
However, in cultures where formal higher
education is common, the | anguage-use
abilities of persons who have had such
education is considered the standard. That
is, such a person neets contenporary
expectations for the formal, careful style
of the language, as well as a range of |ess
formal varieties of the |anguage.

In the follow ng descriptions a
standard set of text-types is associated
with each level. The text-type is
general ly characterized in each descriptive
st at ement .

The work "read,"” in the context of
t hese proficiency descriptions, neans that
the person at a given skill level can

t hor oughl y under stand the conmuni cative
intent in the text-types described. 1In the
usual case the reader could be expected to
make a full representation, thorough
summary, or translation of the text into
Engli sh.

O her useful operations can be
performed on witten texts that do not
require the ability to "read," as defined
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above. Exanpl es of such tasks which people
of a given skill level nmay reasonably be
expected to performare provided, when
appropriate, in the descriptions.

Readi ng 0 (No Proficiency)

No practical ability to read the
| anguage. Consistently nmi sunderstands or
cannot conprehend at all. (Has been coded
R-0 in sone nonaut onated applications.)
[ Dat a Code 00]

Readi ng 0+ (Menorized Proficiency)

Can recogni ze all the letters in the
printed version of an al phabetic system
and hi gh-frequency el ements of a syllabary
or a character system Able to read sone
or all of the follow ng: nunbers, isolated
wor ds and phrases, personal and place
nanes, street signs, office and shop
desi gnations; the above often interpreted
i naccurately. Unable to read connected
prose. (Has been coded R-0+ in sone
nonaut omat ed applications.) [Data Code 06]

Reading 1 (Elenentary Proficiency)

Sufficient conmprehension to read very
sinpl e connected witten material in a form
equi val ent to usual printing or typescript.
Can read either representations of famliar
formul ai c verbal exchanges or sinple
| anguage contai ning only the highest
frequency structural patterns and
vocabul ary, including shared internationa
vocabul ary items and cognates (when
appropriate). Able to read and understand
known | anguage el ements that have been
reconmbi ned in new ways to achi eve different
meani ngs at a simlar level of sinplicity.
Texts may include sinple narratives of
routi ne behavior; highly predictable
descriptions of people, places or things;
and expl anati ons of geography and
government such as those sinplified for
tourists. Sonme nisunderstandi ngs possible
on sinple texts. Can get some nmin ideas
and | ocate promnent itens of professiona
significance in nore conplex texts. Can
identify general subject matter in some
authentic texts. (Has been coded R1 in
some nonaut omat ed applications.) [Data Code
10]

Readi ng 1+ (El enentary Proficiency, Plus)

Suf ficient conprehension to understand
sinple discourse in printed formfor
i nformative social purposes. Can read
mat eri al such as announcenents of public
events, sinple prose containing
bi ographi cal information or narration of
events, and straightforward newspaper
headl i nes. Can guess at unfamli ar
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vocabulary if highly contextualized, but
with difficulty in unfamliar contexts.
Can get sonme mmin ideas and | ocate routine
i nfornmati on of professional significance in
nore conplex texts. Can follow essential
points of witten discussion at an
el enentary level on topics in his/her
speci al professional field.

In comonly taught | anguages, the
i ndi vi dual may not control the structure
well. For exanple, basic granmatica
relations are often msinterpreted, and
tenporal reference may rely primarily on
lexical items as time indicators. Has sone
difficulty with the cohesive factors in
di scourse, such as matching pronouns wth
referents. My have to read materials
several tinmes for understanding. (Has been
coded R-1+i n sone nonaut omat ed
applications.) [Data Code 16]

Readi ng 2 (Linmited Working Proficiency)

Suf ficient conprehension to read
sinple, authentic witten material in a
form equi val ent to usual printing or
typescript on subjects within a fanmiliar
context. Able to read with sone
m sunder st andi ngs strai ght forward,
famliar, factual nmaterial, but in genera
insufficiently experienced with the
| anguage to draw I nferences directly from
the linguistic aspects of the text. Can
| ocate and understand the nmain ideas and
details in material witten for the genera
reader. However, persons who have
prof essi onal know edge of a subject nay be
able to summari ze or performsorting and
locating tasks with witten texts that are
wel | beyond their general proficiency
| evel . The individual can read
unconpl i cated, but authentic prose on
fam |1 ar subjects that are nornally
presented in a predictabl e sequence which
aids the reader in understanding. Texts
may i nclude descriptions and narrations in
contexts such as news itenms describing
frequently occurring events, sinple
bi ographi cal information, social notices,
formulai c business letters, and sinple
technical material witten for the genera
reader. Generally the prose that can be
read by the individual Is predonminantly in
strai ght f orwar d/ hi gh-frequency sentence
patterns. The individual does not have a
broad active vocabulary (that is, which he/
she recogni zes i medi ately on sight), but
is able to use contextual and real-world
cues to understand the text.
Characteristically, however, the individua
is quite slowin perform ng such a process.
He/she is typically able to answer factua
guesti ons about authentic texts of the
types described above. (Has been coded R-2
i n sone nonaut omated applications.) [Data
Code 20]

Readi ng 2+ (Linmited Wirking Proficiency,
Pl us)

Suf ficient conprehension to understand

most factual material in non-technica
prose as well as some di scussions on
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concrete topics related to specia
professional interests. |s markedly nore
proficient at reading materials on a
famliar topic. 1|s able to separate the
mai n i deas and details fromlesser ones and
uses that distinction to advance

under standi ng. The individual is able to
use linguistic context and real -world

know edge to nake sensi bl e guesses about
unfam liar material. Has a broad active
readi ng vocabulary. The individual is able
to get the gist of main and subsidiary
ideas in texts which could only be read

t horoughly by persons with nuch hi gher
proficiencies. Waknesses include

sl owness, uncertainty, inability to discern
nuance and/or intentionally disguised

meani ng. (Has been coded R-2+in sone
nonaut omat ed applications.) [Data Code 26]

Readi ng 3 (General Professiona
Prof i ci ency)

Able to read within a normal range of
speed and with al nost conplete
conprehensi on a variety of authentic prose
material on unfamliar subjects. Reading
ability is not dependent on subject matter
know edge, although it is not expected that
the individual can conprehend thoroughly
subj ect matter which is highly dependent on
cultural know edge or which is outside his/
her general experience and not acconpani ed
by expl anation. Text-types include news
stories simlar to wire service reports or
i nternational news itens in ngjor
periodi cals, routine correspondence,
general reports, and technical material in
hi s/ her professional field; all of these
may i nclude hypot hesis, argunentation, and
supported opinions. Msreading rare.

Al nost al ways able to interpret materi al
correctly, relate ideas, and "read between
the lines," (that is, understand the
witers' inmplicit intents in texts of the
above types). Can get the gist of nore
sophi sticated texts, but may be unable to
det ect or understand subtl ety and nuance.
Rarely has to pause over or reread genera
vocabul ary. However, nay experience sone
difficulty with unusually conpl ex structure
and | ow frequently idioms. (Has been coded
R-3 in some nonaut omated applications.)

[ Dat a Code 30]

Readi ng 3+( General Professiona
Proficiency, Plus)

Can conprehend a variety of styles and
forms pertinent to professional needs.
Rarely misinterprets such texts or rarely
experiences difficulty relating ideas or
maki ng i nferences. Able to conprehend many
soci o-linguistic and cultural references.
However, may m ss some nuances and
subtleties. Able to conprehend a
consi derabl e range of intentionally conpl ex
structures, |ow frequency idionms, and
unconmon connotative intentions; however,
accuracy is not conplete. The individual
is typically able to read with facility,
under stand, and appreci ate contenporary
expository, technical, or literary texts
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whi ch do not rely heavily on slang and
unusual idioms. (Has been coded R-3+ in
some nonaut ormat ed applications.) [Data Code
36]

Readi ng 4 (Advanced Prof essi ona
Prof i ci ency)

Able to read fluently and accurately
all styles and forms of the | anguage
pertinent to professional needs. The
i ndi vidual’s experience with the witten
| anguage i s extensive enough that he/she is
able to relate inferences in the text to
real -worl d know edge and understand al nost
all socio-linguistic and cultura
references. Able to "read beyond the
[ines" (that is, to understand the ful
ram fications of texts as they are situated
in the wider cultural, political, or social
environnent). Able to read and understand
the intent of witers’ use of nuance and
subtlety. The individual can discern
rel ati onshi ps anong sophisticated witten
materials in the context of broad
experience. Can follow unpredictable turns
of thought readily in, for exanple,
editorial, conjectural, and literary texts
in any subject matter area directed to the
general reader. Can read essentially al
materials in his/her special field,

i ncluding official and professiona
documents and correspondence. Recognizes
all professionally rel evant vocabul ary
known to the educated non-prof essiona
native, although may have sonme difficulty
with slang. Can read reasonably |egible
handwiting without difficulty. Accuracy
is often nearly that of a well-educated
native reader. (Has been coded R4 in sone
nonaut omat ed applications.) [Data Code 40]

Readi ng 4+ (Advanced Professiona
Profici ency, Plus)
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Nearly native ability to read and
understand extrenely difficult or abstract
prose, a very w de variety of vocabul ary,

i di oms, colloquialisms, and slang. Strong
sensitivity to and understandi ng of socio-
[inguistic and cultural references. Little
difficulty in reading less than fully

| egi bl e handwiting. Broad ability to "read
beyond the lines" (that is, to understand
the full ranifications of texts as they are
situated in the wider cultural, political
or social environnent) is nearly that of a
wel | -read or well-educated native reader
Accuracy is close to that of the well-
educat ed native reader, but not equival ent.
(Has been coded R-4+ in sone nonaut omat ed
applications.) [Data Code 46]

Readi ng 5 (Functionally Native Proficiency)

Readi ng proficiency is functionally
equi valent to that of the well-educated
native reader. Can read extrenely
difficult and abstract prose; for exanple,
general legal and technical as well as
hi ghly colloquial witings. Able to read
literary texts, typically including
cont enporary avant garde prose, poetry, and
theatrical witing. Can read classical/
archaic forns of literature with the sane
degree of facility as the well-educated,
but non-specialist native. Reads and
understands a wi de variety of vocabul ary
and idionms, colloquialisnms, slang, and
pertinent cultural references. Wth
varying degrees of difficulty, can read al
ki nds of handwritten docunments. Accuracy of
conprehension is equivalent to that of a
wel | - educated native reader. (Has been
coded R-5 in sone nonaut omat ed
applications.) [Data Code 50]
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| NTERAGENCY LANGUAGE ROUNDTABLE
LANGUAGE SKI LL LEVEL DESCRI PTI ONS
VRl TI NG

Pref ace
The foll ow ng proficiency |eve

descriptions characterize witten | anguage
use. Each of the six "base |evels" (coded
00, 10, 20, 30, 40, and 50) inplies contro
of any previous "base |evel’s" functions
and accuracy. The "plus |level" designation
(coded 06, 16, 26, etc.) will be assigned
when proficiency substantially exceeds one
base skill level and does not fully neet
the criteria for the next "base |evel."
The "plus level" descriptions are therefore
suppl enentary to the "base |evel"
descri ptions.

A skill level is assigned to a person
t hrough an aut hori zed | anguage exam nati on.
Examiners assign a level on a variety of
performance criteria exenplified in the
descriptive statenments. Therefore, the
exanpl es given here illustrate, but do not
exhaustively describe, either the skills a
person may possess or situations in which
he/ she may function effectively.

Statenments describing accuracy refer to
typical stages in the devel opnent of
competence in the nost conmonly taught
| anguages in formal training prograns. In
ot her | anguages, energing conpetence
paral |l el s these characterizations, but
often with different details.

Unl ess otherw se specified, the term
"native witer" refers to native witers of
a standard dial ect.

"Wl | -educated,” in the context of
these proficiency descriptions, does not
necessarily inmply formal higher education
However, in cultures where formal higher
education is comon, the | anguage-use
abilities of persons who have had such
education is considered the standard. That
is, such a person neets contenporary
expectations for the formal, careful style
of the language, as well as a range of |ess
formal varieties of the | anguage.

Witing O (No Proficiency)

No functional witing ability. (Has
been coded WO in sone nonaut omat ed
applications.) [Data Code 00]

Witing O+ (Menorized Proficiency)

Wites using nenorized material and
set expressions. Can produce synbols in an
al phabetic or syllabic witing systemor 50
of the nmobst common characters. Can wite
nunbers and dates, own nanme, nationality,
address, etc., such as on a hotel
registration form CQherwise, ability to
wite is linmted to sinmple Iists of common
itens such as a few short sentences.
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Spel ling and even representation of synbols
(letters, syllables, characters) may be
incorrect. (Has been coded WO+ in sone
nonaut omat ed applications.) [Data Code 06]

Witing 1 (El enentary Proficiency)

Has sufficient control of the witing
systemto neet linited practical needs.
Can create by witing statenments and
guestions on topics very famliar to him
her within the scope of his/her very
linmted | anguage experience. Witing
vocabul ary is inadequate to express
anyt hing but elenentary needs; wites in
si nmpl e sentences nmaki ng continual errors in
spel ling, grammar and punctuation but
witing can be read and understood by a
native reader used to dealing with
foreigners attenpting to write his/her
| anguage. Witing tends to be a | oose
col l ection of sentences (or fragnents) on a
given topic and provides little evidence of
consci ous organi zation. Wile topics which
are "very famliar" and el enentary needs
vary considerably fromindividual to
i ndi vidual, any person at this | evel should
be able to wite sinple phone nessages,
excuses, notes to service people and sinple
notes to friends. (800-1000 characters
controlled.)_ (Has been coded W1 in sone
nonaut omat ed applications.) [Data Code 10]

Witing 1+ (El ementary Proficiency, Plus)

Sufficient control of witing system
to meet nost survival needs and linmted
soci al demands. Can create sentences and
short paragraphs related to nost surviva
needs (food, |odging, transportation
i medi at e surroundi ngs and situations) and
l[imted social demands. Can express fairly
accurate present and future tine. Can
produce sone past verb forns but not al ways
accurately or with correct usage. Can
rel ate personal history, discuss topics
such as daily life, preferences and very
fam liar naterial. Shows good control of
el ementary vocabul ary and sone control of
basi c syntactic patterns but nmajor errors
still occur when expressing nore conpl ex
t houghts. Dictionary usage may still yield
i ncorrect vocabul ary or forns, although the
i ndi vidual can use a dictionary to
advant age to express sinple ideas.
CGeneral | y cannot use basic cohesive
el ements of discourse to advantage (such as
rel ati ve constructions, object pronouns,
connectors, etc.). Can take notes in sone
detail on fam liar topics, and respond to
per sonal questions using
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el ementary vocabul ary and conmon
structures. Can wite sinple letters,
sumrari es of biographical data and work
experience with fair accuracy. Witing,
t hough faulty, is conmprehensible to native
speakers used to dealing with foreigners.
(Has been coded W1+ in sone nonaut omat ed
applications.) [Data Code 16]

Witing 2 (Limted Wrking Proficiency)

Able to wite routine social
correspondence and prepare docunentary
materials required for nost limted work
requi renents. Has writing vocabul ary
sufficient to express hinsel f/ herself
simply with sone circum ocutions. Can
write sinply about a very |limted nunber of
current events or daily situations. Still
makes conmon errors in spelling and
punctuati on but shows sonme control of the
nost comon formats and punctuation
conventions. Good control of norphol ogy of
| anguage (in inflected | anguages) and of
the nost frequently used syntactic
structures. Elenentary constructions are
usual Iy handl ed quite accurately and
witing is understandable to native reader
not used to reading the witing of
foreigners. Uses a |limted nunber of
cohesi ve devices. (has been coded W2 in
some nonaut omat ed applications.) [Data Code
20]

Witing 2+ (Linited Wrking Proficiency,
Pl us)

Shows ability to wite sone precision
and in sone detail about npbst common
topics. Can wite about concrete topics
relating to particular interests and
special fields of conpetence. Oten shows
surprising fluency and ease of expression
but under time constraints and pressure
| anguage may be inaccurate and/or
i nconprehensible. GCenerally strong in
ei t her grammar or vocabul ary but not in
both. Waknesses or unevenness in one of
the foregoing or in spelling result in
occasi onal m scomunication. Areas of
weakness range from sinple constructions
such as plurals, articles, prepositions and
negatives to nore conplex structures such
as tense usage, passive constructions, word
order and relative clauses. Nornally
controls general vocabulary with sone
m suse of everyday vocabul ary evident.
Shows a limted ability to use
circum ocutions. Uses dictionary to
advant age to supply unknown words. Can
take fairly accurate notes on nateri al
presented orally and handle with fair
accuracy nost social correspondence.
Witing is understandable to native
speakers not used to dealing with
foreigners’ attenpts to wite the | anguage,
t hough style is still obviously foreign
(Has been coded W2+ in sone nonautomated
applications.) [Data Code 26]
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Witing 3 (General Professiona
Profici ency)

Abl e to use the | anguage effectively
in nmost formal and informal witten
exchanges on practical, social and
prof essional topics. Can wite reports,
summaries, short library research papers on
current events, on particul ar areas of
interest or on special fields with
reasonabl e ease. Control of structure
spel ling and general vocabulary is adequate
to convey hi s/ her nmessage accurately but
style may be obviously foreign. Errors
virtually never interfere with
conprehension and rarely disturb the native
reader. Punctuation generally controlled
Enpl oys a full range of structures.

Control of grammar good with only sporadic
errors in basic structures, occasiona
errors in the nost conplex frequent
structures and sonewhat nore frequent
errors in |l owfrequency conpl ex structures.
Consi stent control of conpound and conpl ex
sentences. Relationship of ideas is
consistently clear. (Has been coded W3 in
sonme nonaut omat ed applications.) [Data Code
30]

Witing 3+ (General Professiona
Proficiency, Plus)

Able to wite the | anguage in a few
prose styles pertinent to professional/
educational needs. Not always able to
tail or |Ianguage to suit audi ence.
Weaknesses nay lie in poor control of |ow
frequency conpl ex structures, vocabul ary or
the ability to express subtleties and
nuances. My be able to wite on sone
topi cs pertinent to professional/
educati onal needs. Organization nay suffer
due to lack of variety in organizationa
patterns or in variety of cohesive devices.
(Has been coded W3+ in some nonautonmat ed
applications.) [Data Code 36]

Witing 4 (Advanced Prof essiona
Prof i ci ency)

Able to wite the | anguage precisely
and accurately in a variety of prose styles
pertinent to professional/educationa
needs. Errors of grammar are rare
i ncluding those in | ow frequency conpl ex
structures. Consistently able to tailor
| anguage to suit audience and able to
express subtleties and nuances. Expository
prose is clearly, consistently and
explicitly organized. The witer enploys a
variety of organizational patterns, uses a
wi de variety of cohesive devices such as
ellipsis and parallelisns, and subordi nates
ina variety of ways. Able to wite on al
topics normally pertinent to professional/
educati onal needs and on social issues of a
general nature. Witing adequate to
express all his/her experiences. (Has been
coded W4 in sone nonaut onmated
applications.) [Data Code 40]
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Witing 4+ (Advanced Professiona
Profi ci ency, Pl us)

Able to wite the | anguage precisely
and accurately in a wide variety of prose
styles pertinent to professional/
educational needs. My have sone ability
to edit but not in the full range of
styles. Has some flexibility within a
styl e and shows sone evidence of a use of
stylistic devices. (Has been coded W4+ in
sonme nonaut omat ed applications.) [Data Code
46]

Witing 5 (Functionally Native Proficiency)

Has writing proficiency equal to that of
a well -educated native. Wthout non-native
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errors of structure, spelling, style or
vocabul ary can wite and edit both forma
and i nformal correspondence, officia
reports and docunents, and professional/
educational articles including witing for
speci al purposes which m ght include |egal
techni cal, educational, literary and
colloquial witing. 1In addition to being
clear, explicit and informative, the
writing and the ideas are al so i magi nati ve.
The witer enploys a very w de range of
stylistic devices. (Has been coded W5 in
some nonaut onmat ed applications.) [Data Code
50]

July 1985

These descriptions were approved by the Interagency Language Roundtabl e, consisting of the

foll owi ng agenci es.

Depart ment of Defense Feder a
Bureau of | nvestigation

Departnent of State ACTI OV
Peace Corps

Central Intelligence Agency Agency
for International Devel opnent

Nati onal Security Agency Ofice

of Personnel Managenent
Departnent of the Interior
| mmi gration and Naturalization Service
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National Institutes of Health
Depart nent of Education

Nat i onal Sci ence Foundati on us
Custons Service
Depart ment of Agriculture us

I nformati on Agency
Drug Enforcement Adm nistration
of Congress

Li brary
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By Order of the Secretaries of the Arny, the Navy, and the Air Force:
JOHN A. W CKHAM JR.

Ceneral, United States Arny

Chi ef of Staff

Oficial:
R L. DI LWORTH
Bri gadi er CGeneral,
United States Arny
The Adj utant Ceneral

C. A H TROST Admral,
United States Navy
Chi ef of Naval Operations

Oficial:
LARRY G VOGI Rear Adniral,
United States Navy
Assi stant Vice Chief of Naval Operations

LARRY D. WELCH Ceneral ,
United States Air Force
Chi ef of Staff

Oficial:

NORVMAND G. LEZY Col onel ,
United States Air Force
Director of Admi nistration

W J. BREEDE Col onel,
United States Marine Corps
Acting, Director of Intelligence

DI STRI BUTI ON:
Arny: To be distributed in accordance with DA Form 12-9A,
Requi renents for AR, Training.
Active Arny--B; USAR--C, ARNG -C.
Navy: SNDL Parts 1 and 2
St ocked: CO, NAVPUBFORMCEN
5801 Tabor Avenue
Phi | adel phia, PA 19120-5099
(500 copi es)
Air Force: F
Marine Corps: MARCORPS
CODE: A less 3530010/
8189926
F-14
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PERSONNEL FOREI GN LANGUAGE TRAI NI NG REQUI REMENTS

G1l. Ceneral
a. Servicel/ Agency Program Managers wil |
project their Resident Training Language
Requirenents for 5 fiscal years, in
i ndi vi dual year increments on an annua
basis, to arrive at DLIFLC not later than
15 August of each year. A subsequent
submi ssi on specifically addressing the
Program year will be submitted in
conjunction with DLIFLC s Annual Program
Revi ew, but not later than 15 February of
each year.
b. To ensure uniformty of term nol ogy
the requirenent projection cycle, the
| ow ng descriptive terms will apply.
(1) EXECUTI ON YEAR
year (e.g. Fiscal Year 1986).
(2) BUDCET YEAR The Execution
Year + 1 (FY 1987).
(3) PROGRAM YEAR:
+ 2 (FY 1988).
(4) PLANNI NG YEARS: The Program
Year + 3, + 4, and + 5 (FY's 89, 90, and
91).

c. A thorough understanding of the
entire resourcing cycle concerning the
requi renents submitted will assist the
Servi ce/ Agency Program Managers in pl anni ng
their programfor the next five year cycle
and enphasi ze the inportance of neeting
each suspense date.

in
f ol
The current

The Budget Year

Suspense Date Action
Servi ce Program Managers
receive fromfield conmanders
their statenents of training
requi renents, in individua
year increnents, for the Budget
Year (FY 1987), Program Year
(FY 1988) and three Pl anning
years (FY 1989, 1990, and
1991).

TRM TDA Manpower resource
processes occur for the already
schedul ed Budget Year (FY86),
which is about to enter into
its Execution Year phase.

Requi rements statenents
covering 5 years, in individua
year increnents, are submtted
on DD Fornms 2155 and 2155c to
Servi ce Program Managers for
final approval and transnitta
to DLI, ATTN. ATFL- DI N RCS.

15 Aug (85) Approved requirenents

statenents for the 5 fiscal years
arrive at DLI. The Budget Year
(FY87) requirenments statenments will
provide all details required for
schedul i ng. Specific directions for
completing the formis printed on
the reverse side of DD Form 2155-1
DLI collates the requirenments
received fromall Services/Agencies
forming the nmaster list for each of
the fiscal years, arriving tota
figures for each course and

1 May (85)

1 Jun--

1 Jul (85)

| anguage and for the entire |ist
and acconplishes other statistical
anal yses.

1-15 Sep (85) DLI updates the ATRRS
requirenents files with new
information and initiates the data
for the new fifth year (Planning
Year #3--FY 1991) file in ATRRS

15 Sep (85) DLI commences the
schedul i ng process to neet the next
Budget Year requirenents (FY 1987).

15 Oct-- DLI publishes and distributes the
Master 1 Nov (85) Schedul e
of Classes to neet the next Budget
Year (FY 1987) requirenents.

HQ DA publishes and distributes
the October ARPRINT. This is the
basi ¢ resourci ng docunent which
lists all requirements for each
fiscal year by |language and by
course item zed for each active
Service, for civilian requirenents
and in the case of Arny, further
item zation includes identifying
the various Reserve Conponent
stat us.

1 Nov (85)-- Servi ces/ Agenci es
review the Master Schedule 1 Feb
(86) for the Budget Year
and submit to DLI (ATFL-DI N-ROS)
al |l known increases/decreases in
the training requirements or other
schedul i ng changes that are needed.
These requests for change will be
submitted as they are identified.

15 Feb (86) DLl conducts the Annua
Program Review, and at that tine
receives from SPMs their approved
final update of the Program Year
(FY 88) requirenents. DLI
di stributes an updated copy of the
Budget Year (FY 87) Schedul e.

1-15 Mar (86) DLI collates the
requi renents for the Program Year
(FY 88), arrives at new totals,
performs other anal yses and enters
the revised requirenents into the
ATRRS.

15 Mar (86) DLI receives Budget/
Manpower Gui dance (BMG) from HQ
TRADCC, for nmanagenent of the
Budget Year (FY 87) schedul e.

15 Apr (86) DA publishes the Apri
ARPRI NT whi ch i ncl udes al
requirenents for FY 87-91

G 2. Submission of training requirenents
proj ections
a. Full 5-year subnmi ssion:

(1) Servicel/ Agency Program
Managers w Il ensure their approved
requirement statements for all 5 years
arrive at DLI by 15 August of each year

(2) Projections of training
requirements will be subnmitted in
i ndi vi dual year increments on DD Forns 2155
and

G1
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2155c in accordance with the instructions
on the reverse side of each form Each
update will be prepared as an entirely new
submi ssi on

(3) DLI will be responsible for
the entry of all training requirements into
the Departnent of the Arny Training
Requi rements and Resources System (ATRRS)
in accordance with instruction contained in
the System s manual .

DLI will collate and anal yze the
requi rements statenents, conpile master
lists for each year’s projections and
prepare a schedul e of classes to neet the
Budget Year requirements of each
partici pati ng Service/ Agency.

G 3. Master schedul e of resident training
a. The Master Schedul e of Cl asses for
t he Budget Year will be published in two
vol umes.

(1) Volume | will list classes by
| anguage and by course within each
| anguage.

(2) Volunme Il will list classes hy

training facility (i.e.DLI, Presidio of
Mont erey, California; FSI, Wshington, DC
etc) with the classes of each facility
listed in the sane order as Volune |.

(3) Athird listing by training
facility for each nonth’s schedul e can be
furni shed upon request.

b. Distribution of the two-vol unme
schedule will be made by DLI on or about 1
Novenber of each year.

c. A conplete list of Servicel/ Agency

requirenents to include all identifying
data and the class nunber in which each
requi rement was placed, will be distributed

along with the two-vol une schedul e.

d. Service Program Managers are
responsi bl e for managi ng the utilization of
their class space allocations. After the
initial review of the Master Schedule, all
request for change, addition or deletion of
requi renents or re-scheduling of allocated
spaces, will be submtted directly to DLI
ATTN: ATFL-DI N-RCS as soon as they are
known. (See para 4 and 6 bel ow for
addi tional instructions.)

e. In February of each year DLI will
publish the first update of the Budget Year
Master Schedule. Distribution will be made
at the Annual Program Revi ew.

G 4. Execution year changes

a. Request for changes in schedul ed
requirenents are to be submitted directly
to DLI ATTN. ATFL-DI N-ROS as soon as they
are known. This should be done by
t el ephone for routine scheduling changes or
the addition/del etion of small nunbers of
requi rements to the schedule. (AUTOVON
929- 8413/ 8404). Changes to the schedul e
will only be accepted from Service Program
Managers or their designated
representative.

b. Services/Agencies are rem nded that
verbal responses by DLI Scheduling Branch
are interimreplies only. Al schedul e
changes will be confirned by DLI on DLI
Form 709.

G2
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c. DLI will confirmin witing al
request for routine changes within one
week.

d. Requests to increase or decrease
schedul ed requirements by 25 or nore
requi renents for a given |l anguage or to add
a | anguage not already schedul ed will
requi re approval by the Executive Agent (HQ
DA, ATTN. DAMOD TRI). These requirenments
must be subm tted through the appropriate
Servi ce Program Manager.

G 5. Reports
a. DLI and the Service/ Agency Program
Managers share the responsibility of
subm tting several reports each nonth. The
required reports and due dates are:

Due Date Report

25 Aug and on the The SPMs will confirm
their input by class 25th of each nonth

class for the second nonth hence: Exanple:
25 t hroughout the Aug 85 to confirmthe
Cctober 85 input. This year will be

submtted on DD Form 2157 (Confirmation of
student input to Resident Foreign Language
Trai ni ng) supported by a roster of students
who are due to report for each class that
month. The roster will carry the

i nformati on required on DLI Form 2157. 1In
the case of Arny reports (including USAR
and NGUS) the Quota Source and Conponent
Codes required by the ATRRS will be entered
in the REMARKS

2ND Week of Sep DLI (ATFL-DI N-RCS) wil |
publ i sh an update of and each nonth t he
Schedul e for the remainder of the Fisca
t hereafter Year and for the
particul ar nonth under consideration. The
Septenber edition will be the only tinme the
whol e year’s schedule will appear on this
update system Each nonth, the preceding
nonth’s schedul es will have been dropped
fromthe file.

15 Cct and each DLI will publish and

di stribute a copy of nonth thereafter t he
DLI Training Report--Phase A Student

I nput, which includes a statistical
recapi tul ation of each class’s input.

2nd Week of each DLI will publish and
distribute a three part nonth DLI
Trai ning Report, Phase B. This report is
by training facility as of the |ast day of
a month. Part | is a recapitulation of the
nonth's activity showi ng: carryover
enrol l ment, new input, attrition, the
graduate output, the average enrol |l nent and
a bottomline accounting of the current
enrollment. Al figures are item zed by
Service/ Agency, with Oficer and Enlisted
colums. Part Il shows the enrollnent in
each class session. Part Il provides the
attrition, by nanme, that occurred during
t he nont h.

The graduate output, by class, is

accounted for at this time on the

i ndi vidual Cass Qutput, DLI Training
Report Phase C. It includes a statica
recapitul ation of the activity of the cl ass
and is supported by a
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Due Dat e Repor t
roster of all students who were ever
enrolled in the class to include fina
grades and DLPT scores, and when
appropriate, the details of when and why
certain students were disenrolled during
the cl ass session.

Separate reports pertaining only to Reserve
Conmponent students are al so prepared and
distributed to appropriate offices. DLI
(ATFL- DI N- ROCS) prepares a statistica

anal ysis of the preceding nonth' s input,
out put, average enrollnent, fill rates,etc.
i ncludi ng cumul ative information for the
year to date.

G3
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Due Date Report

30 Sept enmber DLI commences
preparati on of the Annua
Statistical Report.

1- 15 Novenber DLI publishes and

di stributes the Annua
Statistical Report.
Di stribution includes all
Federal governnent agenci es and
DOD of fi ces and servi ces havi ng
an interest in the Defense
For ei gn Language Trai ni ng
Program To be included on the
distribution |ist contact DLI
Resi dent Trai ni ng Managenent
(ATFL- DI N- ROS) by tel ephone
(AUTOVON:  929- 8404/ 8413;
Conmer ci al : 408-242- 8404/ 8413).
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d ossary

Section |
Abbr evi ati ons

APR . annual programrevi ew CG
.o comrandi ng genera

CIM . . Cryptol ogi ¢ Training
Manager

DALASP Def ense Advanced

Language and Area Studies Pr ogr am

DFLP Def ense Forei gn Language
Pr ogram

DA . Def ense Intelligence
Agency

DLAB . . . . . . Def ense Language
Aptitude Battery

5 Def ense Language
Institute

DLPT . . . . . . Def ense Language
Proficiency Test

Dob . . ... L. Depart nment of Defense
DTM . Def ense Intelligence

Agency.T}aininQ thager
EA e executive agent

GosCc . . General Oficer Steering
Committee

LTD. . . . | anguage training

det achnent

MIT . nmobi | e trai ning team PFS
.o primary functional sponsor
SPM . Servi ce Program Manager
TASA Tel evi si on Audi o Support
Agency

TRADOCC . . . . U.S. Arny Training and
Doctri ne Conmand

Section 11

Ter ms

Annual Program Revi ew

A wor ki ng | evel conference hosted by DLI for
EA, SPMs, CTM DTM PFS and user comands as
appropriate. The purpose is to reviewthe
acconpl i shnents of the last conpl eted FY,
provi de status of ongoing activities/

proj ects, and discuss recent/future

devel opnments in foreign | anguage trai ni ng.

Cryptol ogi ¢ Traini ng Manager

The Training Director, National Security
Agency/ Central Security Servi ce/ Coomandant,
Nati onal Cryptol ogi c School (TDNC/ CNCS) on
behal f of the Director, National Security
Agency/ Chief, Central Security Service, is
t he managenent authority for all cryptol ogic
and cryptologic-related training as
specified in paragraph 1-8c and DOD
Directive 5210.70. (See app D.)

Def ense Forei gn Language Program

Al'l DCOD Foreign | anguage prograns or
courses, (to include training devel oprent,
training support, and testing) conducted
directly by, or under contract for, the DOD
Conponents for the training of DOD or DOD
sponsored personnel, (except as excluded in
para 1-3) their dependents, and for training
conducted for foreign nmilitary personnel

G ossary 1
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under the Foreign Mlitary Sal es (FMS)
program

Def ense Intelligence Agency Traini ng Manager
The Assistant Deputy Director for Training
(or), Defense Intelligence Agency, is the
DTM for | anguage training as specified in
par agraph 1-8d and DOD Dir 3305.2. (See app
J.

)

Def ense Language Aptitude Battery

A standardi zed test instrument designed to
provide a quantitative estinmate of an

i ndividual’s aptitude to | earn a | anguage in
an appropriate training program

Def ense Language Institute

Presidi o of Monterey, CA 93944-5006
primary location for foreign | anguage
traini ng.

The

Def ense Language Proficiency Test

A standardi zed i nstrunent or neasurenent
techni que to deternine the degree of

| anguage functional skill attained through
experience or training.

DOD Component s
The Mlitary departnents and al
agenci es.

Def ense

Execut e Agent

The Mlitary Departnent designated by the
Secretary of Defense to be responsible for
t he managenent of conmmon Service activities
on a DOD-w de basis. Secretary of the Arny
is EA for the DFLP, Staff action office is
HQDA, ODCSOPS (DAMO TRI) Wash D.C. 20310-
0450.

5-year plan

The DLI docunents which describe personne
foreign | anguage training, training support,
trai ni ng devel opment requirenents, and
nmobil e training teans projected by fisca
year. Satisfaction of these requirenents

wi || be acconplished through nornal

Pl anni ng, Programi ng, Budgeting, and
Execution System ( PPBES)

CGeneral O ficer Steering Committee

Chaired by Director of Training (DAMOTR),
Headquarters, Departnent of the Army, Ofice
of Deputy Chief of Staff for Operations and
Pl ans, GOSC neets at | east annually,
normally in Septenber, to review the DFLP
and provi de gui dance and reconmmrendati ons for
overal | operation and managenent of DFLP
Charter is at appendix C

Language Coordi nat or

Maj or service comands will appoint a
forei gn | anguage coordi nator who has the
responsi bility of nmonitoring unit training
progranms and nonresi dent prograns conduct
within their respective commands. The
coordi nator also serves as focal point
within the service command for coordination
with SPM
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Language Functional Skil

Ability to perform specific |anguage
activities, (for exanple, speaking,

l'i stening conprehension, witing, reading,
transcribing, translating).

Language Trai ni ng Detachnent

An organi zational activity of the DLI

consi sting of one or nore | anguage training
speci al i sts di spatched to an OCONUS or
CONUS | ocati on on pernmanent change of
station (w thout pernanent change of

assi gnnent orders) to provide foreign

| anguage training services.

Mobi | e training team

One or nore | anguage training specialists
(tenporary duty) who provide onsite

| anguage training support services to

i nclude instructor training, program

pl anni ng, inplenentation, and assessnent.
(See app E.)

Nonr esi dent Language Program

Sel ected training conducted by Service
commands or installations to satisfy
specified mssion-related or job rel ated
requirements for foreign | anguage skills.

Per sonnel Language Trai ni ng Requi renment

A statement of the nunber of personnel to
be provided resident foreign | anguage
training listed by | anguage, training

obj ective, and course (app G)

Primary Functional Sponsor

The agency designated to review the Defense
Forei gn Language Programto determ ne the
need for inproving the quality and
efficiency of the program and to recomend
changes to policy, levels of resources, and
specific types or content of training to
meet DOD requirenents nost economically,
uniformy, and effectively. Assistant
Secretary of Defense (Command, Control,
Communi cations, and Intelligence), ASD
(C31), is the PFS for the DFLP.

Proficiency Level

Qualitative statenent of the degree of
skill in using a | anguage. Foreign

| anguage proficiency levels Othrough 5 are
descri bed in appendi x F.

Resi dent Language Program

Trai ni ng conducted by the DLIFLC at any of
its facilities as well as training
conduct ed under contract to the DLI

Servi ce Program Manager

G ossary 2

15 March 1987

Each mlitary departnment is represented by
an SPM for the DFLP. SPMs serve as foca
points for all service | anguage natters and
are identified as follows:

(1) Arny--HQA, OACSI (DAM-1SI)
Wash DC 20310- 1063 Message Address:
HQDA WASH DC/ DAM -1 SI //

(2) Navy--CNO (OP-132C7) Wash DC
20350- 2000 Message Address: CNO OP ZERO
ONE WASH DC/ / OP-132//

(3) Air Force--HQ USAF/ DPPE Wash
DC 20330-5060 Message Address: HQ USAF
WASH DC/ / DPPE/ /

(4) Marine Corps--HQMC (Code | NT)
Wash DC 20380 Message Address: CMC WASH
DC/ / CODEXI NT/ /

Sust ai nnent training
Trai ning designed to sustain a previously
achi eved | evel of |anguage proficiency.

Techni cal contro

The authority to approve foreign | anguage
trai ni ng et hodol ogi es, instructor
qualifications, texts, materials and nedi a,
course content based on approved

obj ectives, tests, and test procedures for
resi dent, nonresident, and contracted
forei gn | anguage training. The purpose of
this authority is to establish and naintain
quality control of the programand incl udes
the authority to establish standards or
criteria for:

(1) Screening applicants for
forei gn | anguage training, including
aptitude, educational requirenments, and
startpoint for those students with prior
| anguage know edge.

(2) Test, measurenent and
eval uati on devices, scoring, and
interpretations of scores, including their
val i dati ons.

(3) Text material and training
ai ds.

(4) Deternining attainnent of
requi red proficiency and/or conpetencies.

(5) Maintenance of foreign
| anguage skills.

(6) Deternining changes in course
obj ectives in coordination with the primary
functional sponsor.

Trai ni ng Devel opnent Requi r enent

A statenent of requirenents for devel opnment
or nodification of foreign | anguage
training courses, materials or tests.

Trai ni ng Support Requirenent

A statenent of user requirenents for DLI
course material, MIT's, LTD s or training
ai ds.
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I NSTRUCTI ONS FOR COVPLETI NG DD FORM 2155

REQUI REMENTS FOR RESI DENT FORElI GN LANGUAGE TRAI NI NG

1. General. The initial three year forecast of Resident Foreign Language Traini ng Requirenents and each subsequent annual
up-date will be submitted on DD Form 2155. There is also a continuation page, DD Form 2155c. The reverse side of both forms
has headings for footnote information pertinent to any line itemon the obverse side of the page.

2. Instructions.

BLOCK TI TLE

FROM Indicate the nane of the office actually conpiling the Service requirenents and preparing this subm ssion. The bl ock
shoul d be signed by the person who is responsible for the preparation of the report and who can be contacted for clarification
of any itemon the report.

THRU Indicate any required approving office in the chain of conmand between the preparing office and the Conmandant, Defense
Language Institute, Foreign Language Center. This item should also be signed by the person who is responsible for transmitting
the submi ssion report to DLIFLC

SERVI CE/ AGENCY  Check appropriate space(s). STATUS 1. Active military services nust subnmit their officer and enlisted
requi renents on separate pages identifying each with an X in the appropriate space of this bl ock.

2. Requirements for Mlitary Departnent civilian enployees will be identified by checking "C v" under the respective
Departnent. The requesting office must be clearly identified.

3. Reserve Conponents of the military services nust submit their officer and enlisted requirements on separate pages
identifying each status with an X in the appropriate space of the block. Requirenments for Reserve and National Guard personnel
will be on separate reports.

SUBM SSION DATE 1. On the initial subnission, indicate 1 Cctober 1978.

2. On the annual up-date subnissions indicate 1 Cctober of the cal endar year of subm ssion.

3. Reports that anend an annual up-date will use the actual date of the anendnent submi ssion.

FI SCAL YEAR Identify the year of the report, using the year’'s nunber, i.e., 1980, 1981, etc. Then check with an X the nane
of the year under consideration, i.e., Budget Year, Program Year or Pl anning Year.
LINE NO. Each line itemof this report nust be assigned a consecutive |line nunber by the reporting agency.

1. In the case of mlitary Service subm ssions, the Iine nunber sequence should continue fromofficer through enlisted

requirements. Exanple: The report subnmitted for active Navy requirements could include Lines 1 through 52 for officer
requi renments and lines 53 through 239 for enlisted requirenents, giving a total 239 line itens for the active Navy
requirenents.

2. Requirenents submitted for Reserve conponents will follow the same pattern as indicated above.

3. DIArequirements will use the officer and enlisted |ine nunber systemas for other nilitary requirenents.

4. Agencies submitting requirenents for civilian enployees will nunber their line itenms to correspond with the al phabeti cal
order of the |anguage and the subordinate el enents of each requirenents.

5. Any variation in the element of a given requirements requires a separate line entry.

Example: In the Planning year, Arnmy had 16 officer requirenents for basic German, with Training objectives for Intelligence

I nvestigator, and proficiency objectives of 3-level in all four linguistic skills. The submi ssion requires one line entry. An
Arny O ficer requirement for the sanme | anguage and Training Objective, but for 2-level proficiency objective would require a
second line entry.

CCOLUWN TI TLE

a LANGUAGE Wite out the name of the language and dialect if it is an essential part of the requirenent.

b and c TRAINING These columms express the | evel and OBJECTIVE nature of the duty assignnment elenment (See Table 2) of the
training objective. In colum b indicate the numeric code of the level of the assignnment, and in colum c indicate the al pha
code of nature of the assignnent.

d,e,f PROFICIENCY These colums express the proficiency and g LEVEL objective nunerically as level 1, 2, 3, 4 or 5 in each
of the 4 linguistic skills as described in TABLE 5-1, Joint Service Regulation. |If the |evel descriptions are not appropriate
to a requirenent, a statenent of skill criteria will be included as a footnote (ref instruction for Colum n). Submtting
agencies are cautioned to be realistic initemzing this elenent of a requirenment, stating the required |level for each skill,
not "S3/R3", for every basic course |anguage requirenent. Units in the field that initiate requirenents nust be advised to give
serious attention to this itemon their feeder reports.

h ENTRY Use the standard 3-unit al pha MONTH abbreviation to indicate the desired nmonth of input to training for this
requirement. In scheduling these requirements DLIFLC will give this itemclose attention, but Services and Agencies are
cautioned to recognize that the volunme of the total requirenents received fromall agencies in a particular |anguage m ght be
greater than available facilities to accormpdate it at the particular tine, thus sone conpromise of this elenent mght be
required. It should also be noted that no classes will be scheduled to enter in the nonth of Decenber.

i NUMBER OF Using a 3-digit nunber, to include REQU REMENTS preceding zero’s when appropriate, indicate the volune of
requi renents requested to neet all elenents of that |anguage requirenment line item
j LOCALE OF This itemneeds to be conpleted only TRAINING when it is desired that the training be acconplished at a
facility other than DLIFLC, Presidio of Monterey, California. Training to be conducted at the Foreign Service Institute of
State Dept for DIA requirenments should indicate the ALPHA "F'. Should other training facilities be established an al pha code
will be designated. (As in the past, this locale code will be incorporated into the class nunber).

k, 1, COURSE: The descriptive information for this and m (Type Standard el ement of a requirenment can usually be | anguage
Code and found in DLI Panphlet 350-8, Catal og of course length in DLI Resident Foreign Language Courses. weeks) If the
requirenent is for a new | anguage or a new course not listed in the Catal og, include the data required for colums k and I|;
omt the training weeks in colum m but mark colum n for a footnote reference.

(1) Colum k, use a two digit nurmerical code to indicate the course type (See TABLE 3).

(2) Colum I, use the two digit al pha code of the governnent-wi de |ist of |anguage abbreviations (See DOD Manual 5000. 12M).

(3) Colum m use the two digit numerical code, with preceding zero's if appropriate, to indicate the stated |l ength (training
weeks) of the desired course as indicated in the DLI FLC Catal og of Resident courses.

n FOOTNOTE Assign a chronol ogi cal sequence REFERENCE nunber in this colum as a footnote reference for the line entry that
has any variation fromthe normal, warrants discussion or clarification. Space has been specifically arranged on the reverse
si de of each page of the submission formfor the Service/ Agency to discuss, describe or justify any unique elenent of a
requirenent.

0 RESERVED Insertion of Block Cinformation (For DLIFLC into Conputer’s Scheduling file.

use) p RESERVED A nunerical code assigned by DLIFLC (For DLIFLC to provide a reference indicator to Sequence Code each
requirenment received fromall No.) Services/Agencies for a given year’s requirenments. This sequence nunber will identify to
the Service the placenent of each requirenment on the Budget Year’'s schedul e.

q RESERVED Bl ank space |eft for expansion purposes.

DD FORM 2155, MAY 78
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TRAI NI NG OBJECTI VES
REPORT CODES LEVEL AND NATURE OF GENERAL SPECI FI C UTI LI ZATI ON/ ASSI GNVENT

CATEGORY USE DI PLOVATI C/ | NTERNATI ONAL M LI TARY PCLI CY MAKI NG 1

Def ense/ Arny/ Naval / Air Attache or Asst Attache A

Chiefs of U S. M ssions/ MAAGs/ Mlitary Groups or Mlitary Trai ni ng M ssions B

Menbers of I nternational MIlitary Commands, Boards or Comi ssi ons
U S. MLITARY M SSI ONS/ MAAGs/” M LI TARY GROUPS/ FOREI GN M LI TARY UNI TS AT THE OPERATI ONAL LEVEL
2
féplvisors for foreign mlitary operational or training unit commanders and/ or staff
officers

Advisors to foreign mlitary operational or training units field el enents B

Per sonnel Exchange Prograns with foreign Services C

Avi ators attached to U. S. Enbassi es D

Avi ators attached to U. S. Mlitary M ssions/ MAAGs or Mlitary Groups E

Avi ation Control Tower Qperators F

SECURITY (NCTS) 3
Voi ce Processors A

Transl ators B

I NTELLI GENCE 4

I nvestigators A

I nterrogators B

Interpreters C

Transl ators D

Counterintelligence Agents E

Intelligence Specialists of Attache Ofices at U S Enbassi es F

STUDENTS | N CERTAI' N TRAI' NI NG PROGRAMS OR PREPARI NG TO BE STUDENTS | N FOREI GN | NSTI TUTI ONS
5

Foreign Area O ficer/Area Expert Prograns A

Nati onal Security Affairs - Area Speci al i st Prograns B

Foreign Mlitary, Air Force, Naval Col | eges C

Foreign Mlitary, Air Force, Naval Service or technical training institutions D
A nsted Scholar Program E

Forei gn Language Instructors in U. S. Service Academ es F

Forei gn Universities under progranms not itenized above (Carify in footnote on report)
G

I NSTRUCTORS IN FOREI GN M LI TARY I NSTI TUTI ONS 6

MIlitary subjects (To include Arny, Naval, Air Force) A

Techni cal Subjects (Exanpl es: medi cal , aeronautical, space, comput er technol ogy) Subj ect
area to be clarified in f oot not e B

English as a foreign | anguage C

U.S. MLITARY OPERATI ONAL UNIT 7

Conmander s/ St af f nenbers of maj or U.S. Overseas commands A

Commander s/ St af f nenbers of U. S. Di vi si ons and subordi nate unit, or activities, to include
Navy, USMC and U.S. Air Force units of conparable |evel B

Speci al Forces Units, SEAL Teans C

COVMUNI TY RELATI ONS 8

MIlitary/Air or Naval Shore Patrol Police A

Legal officers and specialists B

US Mlitary Community Activity Assi gnnent s C

Claims officials D
Et hni c/ Pace/ EEO personnel E

Border guards liai son F

Custons police |iaison G
OTHER 9

Medi cal / Dental officer or techni ci an A

Scientific Research (Specify field in footnote) B

Ai de- de-canp C

Shoul d there be no suitable "Specific Use" code for any requirenment, Services and Agencies
shoul d i ndicate the appropriate "General Category" code and describe the specific nature of the
utilization/assignnent in a footnote. Due attention to such a requirenent will be given in
reports pertaining to the Planning Year or originating in a Program Year. |If the situation
arises only in a Budget Year subm ssion, DLIFLC will assign a suitable al pha code for scheduling
processing. |If the requirenment is recurring, a pernmanent "Specific Use" code will be assigned
and publ i shed.
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REQUISITION FOR DLIFLC INSTRUCTIONAL MATERIALS

REQUISITIONING ACTIVITY

DATE OF THE CATALOG WHICH YOU ARE ORDERING FROM:

TO COMMANDANT

(if different from “SHIP TO" address}

DATE

ATTN: ATFL-DIN-N

PRESIDIO OF MONTEREY, CA 93944-5006
Comm.: (408) 647-5180 AV: 878-5180

SHIP TO
DEFENSE LANGUAGE INSTITUTE
FOREIGN LANGUAGE CENTER

TEXT CODE PAGE

DESCRIPTION

ONIT
QTY|  price

TOTAL

PRICE

make cHeck pavasLe Too TREASURER of the UNITED STATES

SPLIT SHIPMENT ACCEPTABLE?

O ves [ no

TOTAL COST

NAME, RANK, & SIGNATURE

TITLE, PHONE (AUTOVON])

OF TEXTS

TOTAL COST
OF TAPES
(FROM BACK)

GRAND
TOTAL

DLI FORM 877-R, AUG 86

Replaces DLIFLC Form 877, 1 APR 84 which is obsolete



NONRESIDENT FOREIGN LANGUAGE PROGRAM

APPROVAL REQUEST

DATE: ] estasLisHMENT
O cHange
TO! THRU: MACOM/MAJCOM FROM:
COMMANDANT
DEFENSE LANGUAGE INSTITUTE
FOREIGN LANGUAGE CENTER, (DLI)
ATTN: ATFL-DIN-N
PRESIDIO OF MONTEREY, CA 93844-5006
THRU: SPM
AUTOVON:
AUTOVON: 878-5319/5112 COMMERCIAL:
4. TRAINING TIME 5. TO BE TRAINED
1. LANGUAGE: 2. # STUDENTS 3. START
STARTING DATE
TRAINING HRS. A DAY |HRS. A WEEK | # WEEKS | THIS FY | NEXT FY
6. FACILITIES, MATERIALS AND EQUIPMENT AVAILABLE
{CLASSROOMS, CASSETTE PLAYERS/LANGUAGE LAB, ETC ):
7. INSTRUCTOR QUALIFICATIONS:
8. OBJECTIVES(S) OF EACH LANGUAGE TRAINING PROGRAM:
9. COMMANDER'S NAME 0. RANK |11, SIGNATURE 12, DATE

DLI FORM 1054-R, AUG 86

7

THIS FORM REPLACES DLIFLC FORM 1054-4 (TEST) 1 AUG 85




NONRESIDENT FOREIGN LANGUAGE PROGRAM
TRAINING SUPPORT REQUIREMENTS (TSR)

DATE:

REPORT CONTROL SYMBOL DLIFLC-14

TO:

COMMANDANT

DEFENSE LANGUAGE INSTITUTE
FOREIGN LANGUAGE CENTER, (DLI)
ATTN: ATFL-DIN-N

PRESIDIO OF MONTEREY, CA 93944-5006

AUTOVON: 878-5180
COMMERCIAL: (408) 647-5180

FROM:

AUTOVON:
COMMERCIAL:

INSTRUCTIONAL MATERIALS.

PLEASE CONSULT DLIFLC PAM 350-5 CATALOG OF NONRESIDENT

1. NEXT FISCAL YEAR:

2 LANGUAGE(S)

3 PROGRAM(S) 4. CODE(S)

5. # TEXTS

6. # TAPES

DLI FORM 1055-R, AUG 86

THIS FORM REPLACES DLIFLC 1055-R, 1 DEC 83



NONRESIDENT FOREIGN LANGUAGE PROGRAM

PERICD ENDING
19

REPORT CONTROL SYMBOL

TRAINING REPORT e —— DLIFLC-14
TO FROM
1. MISSION/OBJECTIVE(S)
2. TRAINING
LENGTH PERSONNEL LENGTH PERSONNEL
LANGUAGE (Hours) TRAINED LANGUAGE (Hours) TRAINED
a b c a b c
[£}] (&)
(2) 19}
{3 {0}
i (XL
(5) (12
(6) (13
(7) (14)
3. TESTING
&. TEST b. NUMBER ADMINISTERED
1. DEFENSE LANGUAGE APTITUDE BATTERY (DLAB)
2, DEFENSE LANGUAGE PROFICIENCY TEST (DLPT)
4. COSTS (Semi-Annual Direct Operating Costs}
INSTRUCTOR SALARIES, MATERIALS $
5. REMARKS/PROBLEM AREAS
6. DATE 1. NAME 8, GRADE

9. TITLE OF REPORTING OFFICIAL

10. SIGNATURE

DD« <254, 2156




10

CONFIRMATION OF STUDENT INPUT TO
RESIDENT FOREIGN LANGUAGE TRAINING

REPORT CONTROL SYMBOL
DLIFLC-17

FROM ACTIVE SVC/AGENCY RESERVE COMPONENTS INPUT DURING

ARMY, USAF RES NG (Mo)19

SIGNATURE NAVY DIA ARMY USMC,
PAGE OF

usmc OTHER NAVY USAF

PROGRAMED CONFIRMED
CLASS NUMBER REPORT DATE CLOSE DATE

OFF ENL civ OFF ENL Civ

FORM

T MAY 78 2‘ 51




