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Introduction

As United States arnmed forces are commtted to fight
the d obal War on Terrorismin both Afghani stan and Iraq,
mlitary recruiters are engaged in a home front battle to
win the hearts and m nds of high school and coll ege
students, parents, and school administrators in order to
fill the ranks of both the active and reserve conponents of
the arned forces. The federal No Child Left Behind (NCLB)
Act of 2001, included a provision, Section 9528, giving
mlitary recruiters access to students and student
directories in order to aid the mlitary in its recruiting
effort. However, the |law has recently been cited as a
lightening rod for opposition to mlitary recruiting
efforts. In order to re-gain nmonentumin the mlitary
recruiting effort, recruiters should seek ways to counter
t he chal | enges presented by anti-war sentinent and concerns
over student privacy that have been created by the federal
NCLB Act .

Background:

Prior to the NCLB Act, which was signed into law in
2002, mlitary recruiters were successful in reaching their
assigned enlistnment goals without the aid of mandatory
access granted under NCLB. According to Lt. Col. Ellen

Krenke, a spokesworman for the Department of Defense, “for



many years the vast nmajority of public schools (88 percent)
have allowed mlitary recruiters access to student phone
nunbers and addresses”.! This cooperation between school
officials and recruiters can be attributed to the many
progranms that mlitary recruiters inplenent in an effort to
gain the trust of the students, faculty, and staff of their
assi gned schools. According to David Goodman, “In 1999
recruiters were denied access to schools on 19, 228
occasions. Goodman added “Rep. David Vitter, R-La.
Sponsored NCLB, Section 9528, because he objected to high
school s being able to deny a recruiter access to its
students”.? Section 9528 of the federal No Child Left

Behi nd Act (NCLB) of 2001, titled “Arnmed Forces Recruiter
Access to Students and Student Recruiting Information,”
essentially allows mlitary recruiters lawful access to
hi gh school students nanes’, addresses, and tel ephone
nunbers. In addition to student directory information,

mlitary recruiters are also permtted to have the “sane
access to students” as is generally given to coll eges and
uni versities and corporate enpl oyers who seek to enli st

hi gh school students into the workforce by actively
recruiting on high school canmpuses. According to the |aw,

school adm nistrators must informparents of their rights,

and students and parents who object to the rel ease of



student information can informtheir school adm nistrators
in witing and have their respective nanmes w thheld from
lists given to mlitary recruiters. Schools that fail to
conply with the provisions of the federal NCLB Act nmay be
subjected to the | oss of federal funds.?

Anti-war Sentiment and Backlash to NCLB

Peace groups and “counter-recruiters”, one of a small
but growi ng nunber of opponents of the Iraq war who say
they want to conpete with mlitary recruiters for the

hearts and mnds of young people, *

are at the very
forefront of opposition to the United States’ current
mlitary actions in Iraq and Afghani stan. They perceive
the loss of life of America’s young people involved in
actions both at hone and abroad as sensel ess.

Subsequently, they successfully focused their efforts
on creating public awareness to laws |like the federal NCLB
act, which nmenbers of these groups perceive to be the
government’s way of giving mlitary recruiters a neans to
target inpressionable high school students and to
mani pul ate theminto enlisting into the arned forces.

Nat i on-wi de protests, student and teacher sit-ins, and
counter-recruiter websites have been the primary efforts

put forth to gain national nedia attention and to speak out

against the war and the mlitary's recruiting efforts.



I nfact, the Marine Corps and the Arny have seen
not abl e decreases in enlistnment contracts witten for
fiscal year 2005. According to Neal Karlinsky, “the
mlitary has had a tough tine neeting recruiting targets.
The Arny has achieved only 92 percent of its goal. The
Arny National CGuard, 80 percent. The Arny Reserve, 84
percent”.® The Marine Corps, which measure success of
recruiting in nunber of recruits shipped to boot canp
i nstead of the nunber of recruits contracted, has
mai nt ai ned that the Marines have net their targeted
recruiting goal despite a decrease in contracts witten for
the fiscal year 2005.

In order to counter the argunents raised by peace
groups and counter-recruiters, mlitary recruiters should
continue to focus on the recruiting training that they
give/provide recruiters in order to continue prospecting
for the nost highly qualified young and wonen to join the
mlitary. As evidenced in the nunber of recruits shipped
to boot canp versus the nunber contracted, a pool of
noti vated youth do exist. Infact, the increased nunbers of
parents and students that are invoking their right to “opt-
out”® of the provisions of the NCLB act and to have their
information withheld frombeing released to recruiters

shoul d be viewed as a positive force nmultiplier for



recruiters. Naturally, recruiters would like to have
access to 100 percent of the student popul ation, but their
i kelihood or reaching students that do have an interest in
the mlitary is only increased when students who are

agai nst the war or against the presence of the mlitary in
their schools voluntarily renove their nanes fromtheir
respective school directories. This benefits the mlitary
by reduci ng the nunber of man-hours applied to cold-calling
students that remain on the list by reducing the anount of
noney that is spent on postage for mass mailings of costly
recruiting-related printed materials sent to student

addr esses.

Concerns for Student Privacy

In addition to the peace/anti-war and parents groups,
chapters of the American Civil Liberties Union have opposed
the NCLB as a violation of student privacy. According to
OCskar Castro, director of the National Youth and MIlitarism
Project of the American Friends Service Conmmttee, a Quaker
organi zation, “W don’t like the law. But it exists, and it
shoul d exist wwth all the necessary protections for

protecting students’ privacy.”’

These groups believe that
t he schools are overburdened with the responsibility to
informparents of their rights and that the information

about the release of student data is often buried in a



school website, letter, or flyer that is sent to parents at
the start of a new academ c year. Castro states, “Mny
parents learn of it only when a recruiter calls their sons
or daughters at home.”®

In response to the concerns over privacy, US.
Representative M ke Honda, Denocrat, San Jose, California,
has introduced a bill that would, in contrast to the
current policy, require schools to get parents’ consent to
have them opt-in/agree to rel ease student information to
mlitary recruiters. According to Honda, “while | support
the right of the arned services to recruit high school
students, | don't believe successful mlitary recruitnent
efforts require access to students’ personal information
wi t hout their consent.”®

Al t hough, sone individuals and groups disagree with
NCLB, many people believe that the mlitary is a viable
option for many students and that the mlitary should have
t he sane access to the student market that high schools
typically give colleges and universities. Congressnan
David Vitter, Republican, Louisiana, sponsored the
anmendnent to NCLB that allows college recruiters access to
student directory information. According to Vitter,
mlitary recruiters, who offer coll ege schol arshi ps and

jobs, deserved to be on par with college recruiters.”® The



anmendnent continues to place the responsibility on
educators to adhere to the rules and to inform parents of
their option/right to have their child opt-out of the
student directory given to mlitary recruiters, but there
are many people who contend it is a small price to pay for
t he school s and students who benefit fromthe education
reform and federal dollars that stemfrom NCLB -- not to
nmention the contributions made to the mlitary's effort to
recruit a highly capable and professional all-volunteer
force.

According to David S.C. Chu, Undersecretary for
per sonnel and readi ness, U. S. Departnent of Defense, “DoD
under stands privacy concerns and allows only limted use of
collected data. W don’t give these lists out to other
people .the data is given only to the mlitary

recruiters”. !

Chu further states, “Maintaining lists of
potential recruits is critical to the success of an arned
force that doesn’'t rely on conscription .if we don’t want
conscription, you have to give the DoD, the mlitary

services, an avenue to contact young people to tell them

what is being offered.”?!?

The lists are a good source of
information for contacting potential recruits and are often
the nost efficient way of contacting students either by

phone or mail. However, the nost effective way for



recruiters to neet their assigned m ssions and counter the
argunent s agai nst privacy concerns is by becom ng a

physi cal presence in their schools and | ess dependent on
school lists. A physical presence creates a nore positive
i npression and nmakes recruiters accessible to answer
guestions personally about the mlitary and to be a first-
hand account or true-life testinony.

Conclusion

In order to decrease resentnent of the NCLB and reduce
privacy concerns, the Marine Corps should instead focus on
i ncreasing the physical presence on canpus and limt the
use of cold-calls utilizing student directory infornmation
Recruiting is challenging enough wthout dealing wth the
backl ash and resentnent that NCLB, Section 9528, has
created. Therefore, it is inperative that the Marine Corps
continue to denonstrate the ability to serve as a mlitary
organi zation that can adapt to societal changes and
pressures and provide the United States with a highly
effective fighting force. The Marine Corps proudly states
that they are “the few, the proud’”, but the “proud to be
few still needs help in |eaving the door open to those who
desire to serve as a Marine. NCLB, as is it is witten,
provides the Marine Corps wth the opening needed to

recruit young people.
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