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6. The recommendations contained in this report are the result of research
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Probability Coding Policy.
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with branch and functional area proponents and with HQ, TRADOC.
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ABSTRACT

The TRADOC Women in Combat Study was conducted by the Women in Combat Task
Force (WCTF) Study Group organized under the Combined Arms Integration
Directorate, Combined Arms Combat Developments Ac£1v1ty. Fort Leavenworth,
Kansas. This document is the final report of that effort.

The TRADOC Women in Combat study was undertaken as a short-term effort to
evaluate the current Army policy governing assignment and utilization of women
soldiers in the combat zone, focusing on the Direct Combat Probability Coding 4
policy. The purpose of the study was to deterﬁ1ne if changes are required to
current Army policy governing utilization of women in combat.

Findings are based on research of literature pertinent to the roles of
women in combat, workshops conducted by the WCTF with TRADOC Proponency
Offices, visits to FORSCOH and TRADOC posts and units, briefings to field
commanders and questionnaires and interviews with selected groups of Army -
personnel.

Conclusions and recommendations offer a comprehensive and consistent
assignment policy for women based on a study group determination that the
intent of Congress is to exclude women_soldiers\from primary offensive killing
roles in combat. The recommendations address, wifﬁ e&ﬁﬁfwéoncé}n.”ihe need
for mandatory physical strength standards by MGS and development of a “"gender
free* physical demands strength test as a predictor of a recruit's ability to

qualify for the physical strength requirements of an MOS prior to award of an

MOS.
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EXECUTIVE SUMMARY

1. PURPOSE. The Women in Combat Task Force (WCTF) study group was initiated
at the direction of Commander, U.S. Army Training and Doctrine Command. Its
mission was to examine how the Army should assign and utilize female soldiers
" to enhance Arﬁy combat effectiveness in the AirLand Battle environment. This
examination was to be made without regard to the influence of past or present
Women in the Army studies.

2. BACKGROUND.

a. Study Group Formation. The WCTF study broup was formed as an adjunct
to the Combined Arms Integration Directorate, Combined Arms Combat
Developments Activity, Combined Arms Center, Fort Leavenworth, Kansas. The
study group consisted of six full-time and two paft—time personnel from the
Combined Arms Center (CAC). Additionally, the CACAbranch proponency offices,
the Soldier Support Center, and the Logistics Center assisted as required.
The study group was initially chartered for 90 days. This period was
subsequently extended, and the entire effort required 10 months to complete.

b. Basis of the Study. In November 1983, the Direct Combat Probability
Coding (DCPC) system was implemented by the Secretary of the Army as Army
policy specifying where women may be assigned on the battlefield. B8oth DCPC
and the MOS physical demands analysis, a methodology for addressing |
longstanding field commanders' concerns regarding the lesser physical strength
of female soldiérs, resulted from the Women in the Army Policy Review Group
(WITAPRG) study completed in 1982. The WITAPRG recommendations addressing

physical strength--the MOS Physical Demands Analysis--have not been fully

vi
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implemented by Departmént of the Army. Since the implementation of 0CPC, a
number of concerns have arisen. These concerns center, first, around the
operational commander's difficulty in making DCPC fit with the evolving
AirLand Battle Doctrine and revised threat assessments and, secondly, the
administrative 1nequ1ties that are being experienced. This latter area
includes inconsistent probability coding of duty positions, unequal career
progression opportunities for both males and females in various career fields,
and a confusing array of probability codes to deal with. Other concerns have
also been raised by field commanders and branch proponents regarding the
capability of women soidiers to perform in a combat environment, and the
adverse impact on combat service support and combat support unit mission
accomplishment that has resulted from the use of “"battlefield Jocation' as one
of the criteria for determining female assignments under DCPC policy. At the
invitation of ODCSPER, HQDA in early 1985, severaf of the proponents developed
approaches to solving these problems. Ouring presentations at a Specialty
Proponent General Officer Steering Committee in May 1985, it became apparent
that there was wide variation among the proponents in their approaches to the
method of analysis, interpretation, and application of DCPC guidelines.
Because of the need for a review of the impact of DCPC policy and other
concerns not directly addressed by OCPC policy, as well as & desire on the
part of the Commander, U.S. Army Training and Doctrine Command that a solution
to these problems be comprehensive and consistent in approach and application,

the WCTF was formed to address the issue of how women should be employed on

the battlefield.

vii
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3. METHODOLOGY. As jnitially conceived, the WCTF study was to be a short-
term action necessarily limited in scope, design, and depth of research.
Subsequent extension of the study time frame allowed for a more thorough
evaluation of the key issues.

a. Information Gathering. The WCTF approach involved research of both
published and unpublished studies and reports, field visits, a questionnaire
survey of selected groups, and workshops with branch/functional area
proponents. The field visits included both specific data-gathering ventures
at other TRADOC activities, and obtaining assessments of five division
commanders and two major Army command commanders, as well as their staffs,
regarding initial study findings and the general performance of women soldiers
in those commands. A study-group developed survey questionnaire was
administered to 1,102 personnel, principally resident students of the Command

and General Staff college, Combined Arms Service Staff School, and the

Sergeants Major Academy. Finally, two workshops held at CAC involved the

branch and functional area proponents within TRADOC.

b. Study Parameters. The criteria for measuring the validity of study
findings weré that any recommendations must:

(1) Support combat effectiveness, e.9., the Army's capability to

carry out its mission on the battlefield.
(2) Be consistent in approach and application to designating

positions througho
(3) Be consistent with the tenets of Airtand Battle Doctrine and with

current estimates of Threat doctrine and capabilities.

viii
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¢. Additional Study Questions. In addition to the preceding study group
mission statement, four specific questions were initially posed for answering
during the study. These questions were:

(1) If we were just beginning to access women into the Army and had
no policy, where would we draw the assignment line? °

(2) While women may be able to do the job in a peactime environment,
is it realistic to assume they can physically and psychologically do the job
during war? N

V///13) Practically and culturally, is it sound to assign women to
positions forware of corpe? '

\///14) what do other countries of our cultural background, such as
England and France, have for a policy?

d. 1lssue Development. In order to focus the scope of the study within
resources available while providing a consistent approach to assignment
policy, the issues bearing directly on policy were separated from issues that
could and should be addressed through routine personnel management
procedures. An effective Army policy must be the foundation from which
personnel ménagement jssues can be addressed. Therefore, issues relating to
professional development, career progression and personnel turbulence were
excluded from the d;rect focus of this study. While these are important in
the context of personnel management, basic policy development should drive
these matters rather than the reverse. Research efforts eventually fecused on
three areas: refinement of DCPC, support for job re1ated physical strength
standards, and analysis of a broad range of topics termed combat effectiveness
concerns. As the study progressed, the combat effectiveness concerns were y/ /
narrowed to a focus on pregnancy, soldier bonding and the impact on miss1on

performance of sole parents and married service couples.

ix
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4. SUMMARY. The findings in this report are based on studies conducted by

L

various Army research activities, data maintained by the U.S. Army Military
Personnel Center and ODCSPER, HQDA, and published materials from the
Congressional Record, Army doctrinal publications, and other sources. Inputs
from major fiéld commands were alsd given significant weight since these
organizations are staffed and commanded by those who are ultimately |
responsible, on a daily basis, for the combat readiness of the nation‘s ground
comﬁat forces. The findings and recommendations of the study are outlined
below.

J/ a. Combat Exclusion. The intent of Congress and of the American public
js that female members of the Armed Forces should be excluded from combat.

The meaning of the term "combat" in public usage is not precise, especially as
it might apply to ground forces in the modern_éizkfgg—gifple environment.
However, a clear operational concept of combat for this purpose can be
determined by considering the missions and functions of the various force
elements in the Army. Thg_ggg;:gl‘jggsfion of ground combatants is to kill or
destroy tﬁe enemy by offensive action using direct and indirect fire weapons.
while all military forces support this function, only certain identifiable
elements are assigned this mission and perform it within recognized doctrinal
tenets. Those military occupati;nal specialties (MOSs) and units that have a
mission or function of seeking to engage and destroy enemy forces in offensive
combat must be closed to women soldiers in order for the Army to comply with
national policy. Except for this combat exclusion policy, there are no sound

reasons--practical or cultural--to categorically deny women assignments

anywheré’on the AirLand Battlefield as long as they are qualified to perform
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the required duties. The concept of protecting fema]es from the violence of
coqgatﬂand the risks of being killed, wounded or captoreo”oouﬁhe modern
battlefield is inconsistent with the practice of having them in the Army.
women cannot be protected from the enemy on the AirlLand Battlefield and, in
fact, must participate equally with men in ‘ki1ling or destroying enemy forces
as:necessaryuto defend themselves.and their unit. The concept of the current
Direct Combat Probability Coding (DCPC) policy as a methodology for
implementing combat exclusion is sound. Impiementation of the concept
requires modification to improve understanding by all concerned, to achieve
consistency in application throughout the Army, and to support the unit
commander's flexibility in utilizing assigned personnel. The following
recommendations will provide for a combat exclusion policy that better
supports the combat effectiveness of Army forces:

(1) Base the definition of areas and positions from which females are
excluded on the following female soldier assignment policy rather than the
current definition of direct combat:

Women may serve in all units and MOSs which do not have a

Igg_g[ doctr1na1 miss1on to destroy the enemy by direct
application of offensive force, whether by fire, maneuver,
or/§ho;k4effect. The level of unit closed to women will be
determined by the doctrinal employment of the unit and/or
its organic subordinate elements in performing offensive
combat missions. women may serve 1n a11 MOSs except those

whose Spec1f1ed duties 1nvolve the application of offensive

force to destroy the enemy.

x1

PR ey o i C ey,
YOk e LN LiCE (UMY




FOR OFFICIAL USE ONLY

(2) Revise the criteria for coding MOSs/units/positions as open or

closed to women to discontinue use of battlefield location as a criterion.
Coding criteria would be as follows:

\//(a) M0S/Special Skill Identifiers having wartime duties or tasks
1nvolv1ng the primary offensive mission of killing or destroying the enemy
will be closed to women. '

(b) Units which have a mission.involving the primary offensive
function of‘killing or destroying the enemy will be é]osed.to women.

(c) Normal doctrinal employment of a unit in executing the
mission will determine the size of the unit (platoon, company, battalion)
closed to women.

(3) Use only two codes to designate all duty positions in Army
authorization documents as open or closed to women. Since these codes would
not designate "probability of combat,” a code set other than *pu_codes should
be used; e.g., "X" to designate closed positions and “0" to designate open
positions.

(4) Make combat exclusion coding decisions only at the following

level of detail:
(a) MOS/Special Skil11l Identifier and Officer Areas of
Concentration/Additional Ski11 Identifier, and
(b) Type and size of unit.
(¢) Authorized positions within units will be mechanically coded
based on (a) and (b). above.
b. Physical Strength. Matching the physical strength capability of a

soldier to the physical strength requirements of a job is one of the most

x
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basic determinants of combat effectiveness. Technological advances that
either have been realized or are.being developed will not alleviate the
requirement for a great deal of strenuous physical activity on the part of
lower grade enlisted soldiers, especially in a combat environment. The lack
of adequate physical strength to meet the requirements of the physically
demanding MOSs is a problem with some soldiers of both sexes. The subject is
addressed in this study because it is of considerably greater concern with
female soldiers since they possess, on average, significantly less physical
strength than do males. Female soldiers can physically do any military job
both in peacetime and wartime if they are selected and trai&ed based on
individual capability to perform the requirements of the MOS and related
tasks. The proportion of females who can do the physically demanding jobs fis,
however, much smaller than the proportion of males due to physiological
differences between the sexes. Since enlistees, both male and female, are
presently being permitted to select an MOS without regard to the physical
capacity necessary to perform required duties, the mission capability of some
units is being noticeably degraded. Such information is generally not being
reported by field commanders, however, because of a widespread belief that to
do so would jeopardize one's career regardiess of the merit of the case. This
study group, like those before 1t; is convinced that physical strength
capacity of an individual should be made a mandatory criterion for MOS
qualification by all soldiers on a gender-f;ee basis. The concern for
difficulty in recruiting sufficient qualified females to fi11 the large
numbers of positions in the physically demanding MOS should be subordinated to
the paramount concern of recruiting a combat-effective Army. Prior to
implementing a mandatory physical strength criterion for MOS, there are

certain administrative actions

xiii
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that must be completed to ensure a fair and objective set of standards that

O

biocks the potential for MOS entry discriminination against either sex.
Although a great deal of productive effort has been devoted in recent years to
describing the required duties and functions of each MOS and to rating the
physical demands required of the incumbent, inaccuracies remain. Further,
there appears to be a lack of effective central control and authority to
jnitiate a priority effort toward completing these actions and implementing a
mandatory physical strength qualification system. Tﬁe following
recommendations, if implemented, would effectively eliminate the most
Significant personnel-related factor degrading ‘unit combat effectiveness:

(1) Institute physical strength to meet MOS job related standards as
a mandatory criterion for MOS entry and qualification of all so]diérs,
regardless of gender. |

' (2) Base the physical strength standards for each MOS on duty

performance in a field (combat) environment.

(3) validate the physical demands analysis (PDA) and physical

performance tasks (PPTs) in AR 611-201 for every MOS, with emphasis on the

following:

(a) PDAs and PPTs accurately describe how the task is to be

accomplished in the field environment, to include inherent and common soldier

tasks.

(b) PDAs and PPTs accurately and consistently reflect the actual

amount of force or effort required on the part of an individua1 to perform a

task.

O O S
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(4) Revise current Military Enlistment Physical Strength Capacity
Test (MEPSCAT) to use the incremental 1ift device at the end of the basic
combat training (BCT) cycle rather than using alleged job related tasks at the
end of the advanced individual training (AIT) cycle.

(5) Include the average percentage gain in physical strength for each
sex, resulting from the physical conditioning achieved during BCT, in initial
physical qualification assessment at MEPS.

(6) Appoint TRADOC as the Department of the Army executive agent for
jmplementing of DA policy regarding physical strength standards and
qualification. As executive agent, TRADOC would establish strong, effective
administrative control over the physical demands analysis and physical
strength test validation processes to achieve early implementation of
mandatory qualification standards.

(7) Designate the Soldier Support Center National Capital Region as
the responsible TRADOC integrating center for carrying out TRADOC

responsibilities as DA executive agent.

c. Combat Effectiveness. From an extensive literature review, the WCTF
study group developed a 1ist of 19 components or factors that address the
combat effectiveness of soldiers. The components that deal directly with
where females should serve on the battlefield, and with required physical
strength and stamina, are trgated separately as major study topics. 0f the
remaining 15 items on the original 1ist, only the issues of deployability and
attrition, which boiled dowgwgﬂ§mn;i§11¥_§9M;hg_jmpactmofmpregnant soldiers
and married service.couples on unit combat readiness, evolved into substantive

study topics. The adverse impact of pregnant soldiers on combat effectiveness

in terms of unit operational readiness, capability for rapid overseas
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depfoyment, and mission accompliishment is second only to the physical strength
issue among commanders. The most significant reasons for this impact are the
extensive absence from authorized positions, éspg;jally“in“1ow~density M0Ss
and/or duty pq§1tionS~be11eved»hazardous%tgmgbe fetusﬂgggwggwphysical or
environmental conditions, and the long-term non&;;1oyab1e status related to
pregnancy. Some of the lost duty time of pregnant soldiers is probably due to
a widespread lack of understanding by male commanders and supervisors of the
conditiqn of pregnancy, and their reluctance to enforce reasonable duty
requirements and standards of conduct. Regardless of-the measures conceived
thus far to eliminate this problem by terminating the active duty status of
prégnant soldiers, legal precedents insist that pregnancy-related personnel
actions be conducted on an individual soldier basis. The potential impact of
sole parent and married serice couples on unit combat readiness generates
nearfy as much concern among troop unit commanders as the ;1ose1y related
pregnancy issue. Sole parents (a majority of whom are male) and the female
member of married service couples may elect to terminate active duty status
rather than deploy into combat. Additionally, local commanders frequently
permit duty limitations for these soldiers based on child care considerations,
although existing regulations clearly give first priority to_mission
accomplishment and duty performance of both commanders and soldiers--parents
or otherwise--in this regard. Few commanders could cite actions they had
taken to address this problem. A final issue reviewed by the study group was
the 1mpact in mixed sex dnits of female soldiers on the male bonding process.
Although fairly extensive literature exists on bonding among members of unisex

organizations, no studies have been completed on bonding in mixed sex units.
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Two studies currently underway may produce substantive findings on this
topic. The following recommendations apply to those issues for which
substantive evidence of a problem could be ascertained:

(1) Commanders/supervisors address the pregnancy issue on an
individual basis, require duty performance of pregnant soldiers IAW individual
medical assessment of the soldier, and separate non-performers UP AR 600-20
and AR 635-200/AR 635-100 as necessary.

(2) Commanders enforce the provisions of AR 600-20 and AR 635-200/ AR
635-100 regarding duty performance of sole parents and married service
couples. Personnel who cannot or will not meef their responsibilities should
be separated from the service for inability to perform prescribed duties due

to parenthood as regulations currently permit it.

(3) Further consideration of female soldier impact on male bonding
and unit cohesion in mixed sex units should await the results of ongoing

studies of the subject.

xvii
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CHAPTER I

INTRODUCTION

1-1. Pyrpose. This report provides the results of the Women in Combat Task
Force's (WCTF) review of existing women in the Army policy, current TRADOC
branch proponent change recommendations and the WCTF proposal for an
alternative, consistent approach to utilization and assignment of women that

supports combat readiness of the Army. b//

1-2. Why Another Study on Women in the Army? No.federal statute specifies
where or under what conditions women soldiers may serve in Army units. While
the U.S. Navy and U.S. Air Force must define policy regarding assignment and
utilization of female service members within the confines of statutory
1imitations, Army combat exclusion policy is regulataory in nature and is
promulgated by the Secretary of the Army, pursuant to authority of Title 10
United States Code 3012. In order to best determine the basis for effective,
sound Army policy, several studies concerning utilization of women in the Army
have been produced during the past 10 years. Recommendations of these studies
have formed the Army's policies on women since transitioning from the Women's
Army Corps. The most recent of these studies, the Women in the Army Policy
Review Group (QITAPRG). was tasked in May 1981 to assess how Army policies
concerning women impacted on the Army's mission and readiness for combat, to
include mobility and deployment. It concluded that the existing combat

exclusion policy did not realistically deal with the modern battlefield as an
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extremely fluid environment. The majority of the study, however, was devoted
to establishing a process for determining physical strength requirements for
each MOS, classifying these widely differing requirements into a manageable
set of standards and identifying a testing methodology to match recruits
physical strength qualifications to MOS requirements. This was in response to
a continuing concern by field commanders over the impact on unit mission

' capability in units with a significant density of female soldiers.

a. The WITAPRG developed and recommended adoption of two methodologies.
They were the Direct Combat Probability Coding System and the MOS Physical
Demands Analysis. The Direct Combat Probability Coding (DCPC) system was
approved by fhevSecretary of the Army in November 1983, replacing the 1977
Combat Exclusion Policy. The MOS physical demands approach to matching
soldiers to jobs has been only partially implemented and therefore has not
achieved intended objectives.

b. During the period of implementation of OCPC, following its approval as
the Army's policy for assignment of women soldiers, a number of concerns
arose. These concerns centered around the operational commanders difficulty
of making OCPC fit with the evolving AirLand Battle Doctrine and revised
threat assessments, and, secdndly, the administrative inequities that were
being experienced. This latter area included inconsistent probability coding
of duty positions, unequal career progression opportunities for both males and
females in various career fields and a confusing array of probability codes
(seven) to deal with. Other, sometimes conflicting, concerns were also being
heard from field commanders and branch proponents regarding the capability of

women soldiers to perform in a combat environment.
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c. Since the branch and functional area proponents have the

responsibility to identify issues of this type and propose recommendations to

HQODA, several of the proponents developed approaches 1o address these

problems. puring presentat1ons at a Specialty Proponent General Qfficer

it became apparent that there was wide

Steering Committee in May 1985,

variation among the proponents in their approaches to the method of analysis,
interpretation and application of DCPC guidelines. While numerous well
considered, rational concepts were embodied in these proposals, significant

s were present which would have exposed the Army to strong

inconsistencie
More importantly, the piecemeal

criticisms if simply adopted as they were.

imposition of several jnconsistent approaches to resolve an Army force

structure probiem due in large part to inconsistent application of existing

policy could not be expected to be successful.

d. Because of the clear need for a review of the impact of pcPC policy,

of other concerns not directly addressed by pcpc policy

the continued voicing
U.S. Army Training and Doctrine

and a desire on the part of the Commander,

Command that a solution to these problems be comprehensive and consistent in
approaéh and application, the Women in combat Task Force was formed at the
Combined Arms Center, Fort Leavenworth, Kansas, on 31 July 1985 to address the

issue of how women soldiers should pe employed on the pattlefield.
1-3. Issue ldentification. The TRADOC Women In Combat Task Force study group

rmed to examine how the Army should assign and utilize women,

was fo

t and past policies and proceeding as though the Army

disregarding presen
as drafted by the study group,

A study directive,

currently had no policy.
the study, is at Appendix A.

and outlining the objectives and scope of

"y
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(




FOR OFFICIAL USE ONLY

parameters. Key parameters of the study were that any

.adations must:
(1) Support combat effectiveness, e.g., the Army's capability to
carry out its mission on the battiefield.

(2) Be consistent in approach and application to designating‘

- positions throughout the Army force structure where women may orvmay not serve.

(3) Be consistent with the tenets of AirLand Battle Doctrine and with

current estimates of Threat doctrine and capabilities.

b. Additional study questions. Four specific questions were initially

posed to the study group for answering during the study. The questions were:

(1) If we were just beginning to access women into the Army and had

no policy, where would we draw the assignment line?

(2) While women may be able to do the job in a peacetime environment,
js it realistic to assume they can physically and psychologically do the job
during wgr?

\//(3) Practically and culturally, is it sound to assign women to
positions forward of corps?

(4) What do other countries of our cultural background, such as

England and France, have for a policy?

¢. Additional gquidance. Following a 7 October 1985 in-process review,

Commander, TRADOC provided the following guidance:
(1) Lay out the Army force structure by unit and by MOS to show the

impact and demonstrate consistency of the WCTF proposed combat exclusion

policy. Involve TRADOC branch proponents in this action.
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(2) Develop the study group tentative recommendation on combat
effectiveness to provide a basis for determining whether units open to women
should be capped in terms of male/female strength ratios. Obtain field
commander's assessments and other source data to assist in completing this
action.

d. Proponent Issues.

(1) During the 20-21 May 1985 Specialty Proponent GOSC; the U.S. Army
Logistics Center and the branch proponents from Military Police, Signal,
Engineer, Military Intelligence and Field Artillery Centers identified
sbecific jssues and proposed solutions. The issues included:

(a) Unequal professional development opportunities for males and
females.

(b) Career progression limitations.

(c) Replacement/reconstitution of technical service MOS
positions in male only units from predominantly female rear area units, e.q.,
medical aidmen.

(d) DCPC approach not aligned with new Airtand Battle Doctrine.

(e) DCPC and Direct Combat definition open to interpretation in
cod1ﬁg units/M0Ss, e.g., lack of consistency in application.

kf) Location as a criteria for exclusion prevents effective
utilization of women and hinders unit mission accomplishment.

(g) Too many gradations of DCPC coding causes confusion and

inconsistency in TOE/MTOE position coding.

(ﬁ) DCPC fluctuations (changes in TOE position coding) cause

turbulence in female inventory management.
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(2) The underlying causes for these issues were seen as:

(a) Changes in doctrine as the Army moved from Active Defense
doctrine to AirLand Battle Doctrine.

(b) Revision of threat capabilities and strategy. .

(¢) Uncertainties throughout the Army regarding the intent of
Army female assignment policies.

(3) Recommended improvements included discarding battlefield location
as a DCPC criteria for position coding and otherwise aligning DCPC policy with
current AirLand Battle doctrine, improved recruiting and retention of women,
and consistent application, throughout the Aer. of assignment policies for

women.

e. Refinement of Study Group Issues. The initial task of the WCTF was to

focus the scope of the study within resources available while meeting the
TRADOC gquidance to take a "fresh look" at how women should be utilized and to
provide a consistent approach to assignment policy. Resources consisted of
six personne] assigned to the study group and a 390-day period in which to
complete the study (the time period was subsequently extendeﬁ to accomodate
the additional taskings.

(1) The first step in narrowing the study focus was to isolate policy
{ssues from issues that could and should be addressed through routine
personnel management procedures. An effective Army policy is the foundation
from whicﬁ personnel management issues can be addressed. Therefore, issues
relating to professional development, career progression and personnel

turbulence were excluded from direct focus of this study. While these are

important in the context of personnel management by MILPERCEN and proponents,
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basic policy development should drive these matters rather fhan the reverse.
Thus the study group was left to concentrate on the following key issues in
formulating Eecommendations. v

(a) Policy must improve combat effectiveness of the Army. To do
so, recommended changes must recognize the fluidity of the AirLand Battle
environment, capabilities and perceived intentions of Threat forces,
congressional boundaries on the utilization of women soldiers and
capabilities/ limitations of women soldiers as a group, if different than male
soldiers.

(b) Policy must be relatively eas& for commanders and pérsonne1
managers alike to understand and to implement.

(c) Policy must permit consistent application throughout the
force, both active and reserve component.

(2) Initial research efforts were targeted to gain insights into the
concerns expressed by proponents, commanders.and others. The results were to
focus on three areas: refinement of DCPC, support for job related physical
strength standards and analysis of a broad range of topics termed combat
effectiveness concerns. As the study progressed, the combat effectiveness
concerns were narrowed to a focus on pregnancy, soldier bonding and the impact
on mission performance of sole parents and married service couples.

1-4. Related Studies.

a. Several studies have been completed during the past ten years that
were either wholly devoted to policies governing utilization and assignment of
women or that addressed some aspect of the subject in the course of studying a

more general subject. The most important of these were:
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(1) Enlisted Personnel Management System Review, June 1985, U.S. Army
Soldier Support Center, Fort Benjamin Harrison.

(2) Women in the Army Po]icy Review, 12 November 1982, Office of the
Deputy Chief of Staff for Personnel, HQDA.

(3) Evaluation of Women in the Army, 28 February 1978, United States
Army Administration Center, Fort Benjamin Harrison.

(4) Women in the Army Study, 1 December 1976, Office of the Deputy
Chief of Staff for Personnel, HQDA.

(5) Additionally, the U.S. Army Logistics Center completed, in April
1985, a study concerning utilization of women in divisional Forward Support
Battalions.

b. The three WITA specific studies, above, were comprehensive reviews of
the contemporary issues surrounding Women in the Army. In generai, the
conc]uﬁions for related issues in each study were similar. A summary of the
conclusions and recommendations of éach study is provided at Appendix G.

1-5. Assumptions Applicable to this Study.

a. Initial Assumptions. The following assumptions were initially

developed to supporf this study.
(1) The definition of “direct combat" as a part of 0CPC methodology

is valid.

(2) Women will continue to be accessed into the Army at the present

level.

(3) Public opinion, as expressed through the intent of Congress, will

not support assignment of women to positions requiring engagement in direct

combat as a primary mission, regardiess of the type of warfare.
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(4) Soliders, regardless of sex, will be killed, wounded and captured
throughout the theater of operations.

b. Modification of Assumptions. The preceding set of assumptions were
subsequently modified as follows for the reasons indicated.

(1) The assumption that the direct combat definition is valid was
dropped. Research and analysis showed that.the definition contained
terminology that is ambiguous and open to interpretation when attempting to
apbiy it to actual TOE/MTOE position functions. The definition has in fact
beep the basis for coding inconsistencies.

(2) Assumption 1-5a(2), above, was modAfied to read "Women will
continue to be accessed into the Army at rates equal to or greater than the
present level." This assumption js derived from the fact that for the Army to
maintain the quality of soldier required while faced with a shrinking
availability of males in the recruiting pool, women have been and will
continue to be accessed into the force. Assuming the same or greater
proportion of women in the force was done to prevent attempts to assume away
the problem by simply recommending the Army sharply reduce female accessions.
Further, the study group ﬁas no assurance that female accessions can be
reduced while continuiﬁg to meet manpower quality and quantity requirements.

(3) Assumptions 1-5a(3) and (4) were not changed.

‘(4) The following assumption was added: "Women will deploy into
combat with the units to which normally assigned.* This addition was in
response to the concerns of numerous brigade-level commanders that the
leadership at DOD or Congress ievel will, in the event of deployment for

combat, suddenly insist that all women be left in CONUS and units will be




forced to deploy at reduced strength or with untrained male soldier backfill
if available. This is an indication that both current women in the Army
policy and pronouncements by senior administration officials lack credibility
with combat commanders.

1-6. Methodology. The approach used by WCTF involved research of previous
studies and reports, field visits, questionnaire survey of selected groups and
workshops with branch/functional area proponents.

a. ﬁesearch of studies and reports included both military sponsored
studies on women in the Army and related subjects, and numerous reports and
books'pub1ished by academic and commercial sources, reflecting the spectrum of
viewpoints on this subject.

b. Field visits included trips to the Army Logistics Center, Soldier
Support Center, Health Services Command and the Air Defense Artillery Cénter,
primarily to gather data and insights relevant to physical stfength issues.
Once emerging results had been developed, visits were made to five Division
commanders within CONUS; the Commandant of Health Services Command; Commanders
of III Corps and XVIII Airborne Corps in CONUS and V Corps and VII Corps in
Europe; Commander, 21st Support Command; Commander, Forces Command and
Commander U.S. Army Europe. Purpose of these visits was to brief these
commanders and their staffs and obtain their assessments of both the study
direction and of the performance of women sgldiers in their commands. A
summary of their responses is contained at Appendix C.

c. A sur#ey questionnaire developed by the study group was administered

to resident classes of Command and General Staff College, Combined Arms

Service Staff School and the Sergeants Major Academy. A copy of the
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questionnaire js at Appendix D. Usefulness of the survey results proved to be
limited in the ultimate context of the study. This reflected the subject
matter inexperience of the study group early on and the urgency with which the
survey was prepared, given the limited time initially available to complete
the study effort. Analysis and results of the pertinent data is contained in
subsequent chapters.

d. Two workshops were hosted by the siudy group, the first to obtain
assessment of the study group's initial findings for the entire study and the
second related solely to the initial study group combat exclusion proposal.
The workshops were of 1ittle value in advancing'toward the goal of an
Army-wide consistent approach to determining where women should or should not
be utilized. The workshops did illustrate the widely differing approaches of
the various proponents and the lack of reasoned argument on the part_of some.
1-7. Findings. Findings in this report are derived from the information
collected and developed by WCTF, the United States Army Research Institute of
Environmental Medicine, the Army Research Institute, U.S. Army Medical
Research and Development Command, Walter Reed Army Institute of Research, the
Army Audit Agency, the U.S. Army Military Personnel Center, U.S. Army Health
Services Command, extracts of the Congressional Record, U.S. Army Tables of
Organization and Equipment (TOE) and doctrinal publications of the various
branches and elements employed in Division and Corps level operations. Inputs
of major field commands also weigh significantly in the findings. WCTF
recommendations for new or revised policies dealing with assignment and
utilization of women to produce a more combat ready and cost effective force

are presented in Chapter 5.
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CHAPTER 1I
COMBAT EXCLUSION

2-1. Introduction. One of the major study tasks was to provide recommended
solutions to the problems being expefienced with implementation of Direct
Combat Probability Coding (DCPC). An essential element of a recommendation
woulq be that it provide a consistent and ciearly understood means of
classifying where women soldiers may be assigned throughout the Army. Each of
several branch and functional area proponents had previously identified
problems, both policy related and personnel management related, and had
proposed solutions to fix the problems. While many of these apprbaches were
commendable, they were narrow in scope, addressing only an individual
proponent view rather than an Army-wide perspective. Further, they exhibited
a wide disparity in approach. The study group determined that, to succeed in
jts tasking, it must focus on the policy issues, leaving personnel management
concerns to be sorted out by personnel managers once a clearly defined policy

was developed.

Section 1 - BACKGROUND
2-2. Women's Armed Services Integratiop Act. The Women's Armed Services
Integration Act of 1948 (Public Law 80-625) established thelwomen's Army Corps
with a female content ceiling of two percent of the total military force. The
specific objectives of P.L. 80-625 were:
a. To assist in filling current personnel requirements and lessen the

need for a peacetime draft.
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b. To provide a trained nucleus, a basic reservoir for future expansion,

s

in time of national emergency.

¢. To find out how and where women could best be used before an emergency
arises - to catalog skills, to develop abilities, and to find what types of
training were needed for women.

d. To provide far greater economy in the use of all personnel by using

vomen in the jobs for which they were better suited than men.
L///:-3. The 1960s and 1970s. Women's policies changed little until 1967 when

the two percent ceiling was repealed by Congress. The Army began accepting
women into ROTC on a test basis in 1572. In 1955 the Army required all women
to parti;ipate in individual weapons training. Women were admitted to the
service academies in 1976. The Women's Army Corps was legally disestablished
on 20 October 1978. Also in 1978 Public Law 95-485 amended the Navy's combat
exclusion law by allowing women to be assigned to noncombat ships other than
hospital ships and transports and, on a temporary basis, to combat ships when
not engaged in combat missions. In 1979 and 1980 the Military Personnel
Subcommittee of the House Armed Services Committee held hearings on a proposal
to repeal the Air Force and Navy laws prohibiting the use of women in combat
missions. The hearings turned into a heated debate over women in combat with

emphasis on ground combat, and ended with no decision on the repeal. (Holm,

1982)

2-4. Women Excluded From the Draft. The 1980 law requiring reinstitution of
the draft specifically excluded women from the draft. The Senate report to
accompany Senate Bill 109 provides insights as to the prevailing Congressional

majority view toward military roles for women. Essentially, the report noted

that:

o O ‘ '
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a. Purpose of a draft would be to provide large numbers of personnel for

combat forces.

b. Women are now excluded, by law and policy, from combat and this should L////
continue. ‘
‘c. Processing and training elements of the selective service systems
during a rapid mobilization would be needlessly burdened by women recruits who
could not be used in combat. If additional people could be processed, they
should also be directed to combat positions where the need will be.
d. Registering women for assignment to combat or assigning women to
combat positions in peacetime would leave the ;ctua1 performance of sexually
mixed units as an experiment to be conducted in war with risks the Senate
Armed Services Committee found unwarranted and dangerous. (Senate Report

No. 96-226, June 19, 1979)

2-5. Leqal Challenge to Draft Exclusions. Congress' decision not to pass

registration of women for the draft was legally challenged on the grounds of
sexual equality. In 1981 the Supreme Court ruled the government may exclude
women from the military draft and registration for the draft. The justices
note, "...perhaps in no other area has the Court accorded Congress greater
deference, not only is the scope of Congress' constitutional power in this
area broad, but the lack of competence on the part of the courts is marked."
(CQ Fall 1981. Rosteker v. Goldberg). |

2-6. Congressional Statutes. Since 1948 the increases in technology,
abolishment of the Women's Army Corps (WAC), changes in perceptions of the
intent of Congress, and society's views on the roles of women have made it
difficult to decide what is and is not a combat mission in the context of_the

1948 act. Does Congress view an infantry rifleman and missile crewman as

11-3
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performing the same combat mission? A1l Secretaries of the Army from 1948 to
the present have relied on an interpretation of the "intent of Congress” to
exclude women from "combat missions." The intent of Congress has been derived
both from language in authorization or appropriations bills and from the
existing statutes. |

a. U.S. Air Force Statute (1956). Title 10 U.S. Code 8549 states:

"Female members of the Air Force, except those designated under section 8067
of this title, or appointed with a view to designat%on under that section
(e.g., Medical, Dental, Chaplain or other professionals), may not be assigned
to duty in aircraft engaged in combat missions.‘

b. U.S. Navy Statute (as amended 1980). Title 10 U.S. Code 6015 states:

*The Secretary of the Navy may préscribe the manner in which women officers,
women warrant officers, and eniisted women members qf the Regular Navy and the
Reqgular Marine Corps shall be trained and qualified for military duty. The
Secretary may prescribe the kind of military duty to which such women members
may be assigned and the military authority which they may exercise. However,
women may not be-assigned to duty on vessels or in aircraft that are engaged
in combat missions nor may they be assigned to other than temporary duty on
vessels of the Navy except hospital ships, transports, and vessels of a
similar classification not expected to be assigned combat missions."

¢c. U.S. Army Statute (as amended 1966). Title 10 U.S. Code 3012 states,

" in part:
*(b) The Secretary (of the Army) is responsible for and has the

authority nécessary to conduct all affairs of the Department of the Army,

including:

11-4
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(1) Functions necessary or agprooriate for the training,

(%]

operations, administration, Jogistical support and maintanance, weifara,
precaredness and effectiveness of fae &rmy...
(e) The Secretary, as he considers approoriate, may assign, detail

and prescribe the duties of members of the Army and civilian perscanel of the

Dapartment cf the Army." L//////”
2-7. Army Policies. In 1877 the 3ecrztiry of the Army formulated the

following Combat Exclusion Policy as a regulatory exclusion of -woman fiom

selected units and occupational specialties: “.Women are authorizad to sarv?

in any officar or enlisted speciaity excent inose specifiaed at any
organizationral level, and in any unit of the Army 2xcepnt Infantry, Armer,
Cannon Fieid Artillery, Combat Eagineer and Low Altituce Air Qefensa Artillaery

units of battalion/squadron size or smailer. \omen may nct sa2rve on Scaout or

7 1tr to Sczaker of icus2 of Fspresantatives,

™

4ttacy nelicopters." (DEPSECD

14 Faoruary 1973)

&7 1930 senior field commanders wers exoressing concern t

(1)

on the pattierizic wn2rs T2

comoat exclusion solicy would pesmiC-wem=n-17 0

most frequent and violent compst-would-take-place. Altnsu

TS

1 women 314 not
possess a combat specific speciaicy,.ccmmancers felt a female's direct combat
involvement would be the same as that of male combatants because of

battlefield location. In 1982 the Army developed a system to identify the

associated risk of participation in direct combat: for every position in the
Army. The Direct Combat Probability Coding (DCPC) Policy replaced the 1977
Combat Exclusion Policy in 1983. DCPC provided a formal definition for the

term "direct combat” and a methodology to exclude women from serving in

_positions that are routinely engaged in direct combat. Of the four criteria
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(MOS duties, unit mission and employment, batt1ef1e1d location and tactical

doctrine) that were to be met 1n determlning whether a pos1t1on would be open

or closed, the primary operative criteria in practice became "pattlefield
location.* The DCPC approach was logical and probably would have been
workable if a single "integrating center" had been appointed to code every
position in the Army. However, the complexity of the OCPC system, the

ambiguity in terminology used in defining direct combat, ambiguities in branch

doctrine and unit mission statements, and the decentralization of DCPC

position coding for TOEs and modified TOEs soon led to a number of problems

and inconsistencies in application of DCPC rules. Figure 2-1 provides an

assessment of the'problems encountered with implementation of DCPC. The

/result has been that field commanders have in many cases either ignored the

policy or have virtually been forced to violate ijt. The most obvious example

js the assignment of women to units that habitually operate forward of the

brigagewregrthgndary such as d1v1siona1 Forward Support Batta11ons and

maneuver brigade headquarters. The commander s reasons for do1ng so are

pragmatic, e.g., the female soldier is the best qua11f1ed available for a

critical job even though it is coded P-1 or there is a qualified female but no

qualified male soldier available at all at the time the P-1 vacancy exists.

v O ‘
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Figure 2-1.

DCPC - THE PROBLEM
e DOES NOT REFLECT AIRLAND BATTLE DOCTRINE AND THREAT
== DIYl§lQH_B§AB£EEEf§_§EE§_§E/ggﬂﬁﬁR_l§AE§wAREA5'
e CAUSES OPERATIONAL PROBLEMS FOR DIVISIONAL SUPPORT ELEMENTS
—~ LIMITS COMMANDER FLEXIBILITY IN PERSONNEL UTILIZATION
—~ PROBLEMS OF REPLACEMENT/RECONSTITUTION OF FORWARD ELEMENTS
e PROCESS 1S DIFFICULT TO IMPLEMENT
-- DIRECT COMBAT DEFINITION IS BROAD IN'SCOPE/VAGUE IN TERMS
—— TOO MANY PROBABILITY CODES
—— TINCONSISTENT APPLICATION OF POSITION COOES
e HAS GIVEN RISE TO PROFESSIONAL DEVELOPMENT PROBLEMS

o LACKS CREDIBILITY WITH COMMANDERS

Section 2 ~ THE WCTF APPROACH
2-8. General. The integration of women into the various branches of
the Army is still a relatively new phenomenon. The debate continues
over what women soldiers should be allowed to do and what they are
capable of doing in the widely varying environments that constitute

everyday unit operations. Most important is whether or not current

- policies support the structuring of a combat force capable of winning

in war. The issue is fuzzy for several reasons. First, there are
general differences in certain male and female capabilities. These are

addressed further in subsequent chapters, but it is useful to note here

NV § 5 .
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that the differences in physical sfrength, for example, can have
significant impact in many of the routine functions of TOE units and
should be a factor when addressing where women should be assigned in
the force. Information from field commanders and others surveyed
consistently stress that, whi1gﬁ;gmewwQmgg~g£g_fgllzﬂfgggglg“gﬁ /
performing the most physically demanding tasks of any MOS, many of the
women soldiers being recruited today lack the capability to

satisfactorily function in the heavy and very heavy category jobs. The
\—»

recommendations herein concerning utilization of women in combat are
predicated on the fact that mandatory physical Strength standards will
be established concurrent with expanding the assignment locations for
women. Secondly, there are some long held precepts about the roles of
women in the Army. Perhaps the most enduring is that women are to be
protected from the violence and danger of combat. This has led to the
restrictions on women being employed forward of the brigade rear
boundary and to exclusion from the kinds of units having a mission
jnvolving it directly in combat. While feasible on the linear
battlefield in which risk of engagement with the enemy increased
sharply as one went forward of the brigade rear boundary, the current
AirLand Battlefield is an extremely fluid environment in which a much
higher degree of risk is present in rear areas previously considered

relatively safe. Threat forces capability to disrupt or destroy

friendly high value targets has increased considerably. The risks of .
e —— ~

soldiers be1ng killed , wounded or captured, wh11e st111 highest in
\

v1c1njty of the Forward tdge of the BattTé Area (FEBA). are much higher
-

e e

W,

~
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throughout the theater of operations (TOPNS) than formerly envisioned.
These risks are an occupational hazard of being a soldier and women
soldiers serving in the theater of operations are subject to these
risks. Degree of risk is a deeper concern. Is there some level of
risk at which Congress and American society dﬁ not want women soldiers
exposed to? And can that level of risk be related to geographical or
tactical boundaries on a battlefield? The answer to the first question
is probably "yes," but there is no indication of what the risk level

is. The answer to the second question, in the context of current

L

o

. s
doctrine and threat assessment is "no." Key command and control i///

centers, logistics sites and other high value targets behind our
division rear boundaries are expected to be struck early and intensely
in a conflict. The risk may well be higher at these locations than on
the FEBA. To eliminate or even minimize risk of harm from the enemy to
any group of soldiers will require that group be kept out of the
theater of operations. It is not feasible to keep a ten percent
segment of our active component out of the TOPNS during peacetime or
wartime. A third factor that clouds the issue of utilization of women
is the rapidly changing societal view of women's roles. The matter of
women working in nontraditional, e.g., other than clerical,
administrative and nursing fields has changed greatly in recent years
and is now much more accepted. Opinion surveys by Gallup, Roper and

{
others, between 1980 and 1984, show public support for utilization of’

women in the military (as volunteers) and wide awareness that women ,///

soldiers will be casualties in the next war. Our own surveys at the

I1-9
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operational level within the Army support assignment of qualified women

\J

throughout the battlefield in non-combat positions, recognizing that
they will share the risk of harm equally with male soldiers in those
positions.

2-9. A Basis for Combat Exclusion. To establish a policy basis for

defining where women should or should not be assigned, WCTF considered
particularly the parameters prescribed within U.S. law and also the
approathes taken by some allied nations with similar cultural .
background. - Current policies of England, France, Germany, Canada and
Israel were reviewed to identify possible usefd] parallels. Analysis
of U.S. law and practice was restricted to the lanquage of statutes
applicable to service use of women members and to the language
contained in measures reported out of committee that expressed the
intent and purpose of the legislation. Comparisons of allied nations
use of women revealed that U.S. military forces are already far in the
lead on integration of women, reflecting significantly different
societal attitudes towards women than those of our allies and rendering
attempts to draw parallels virtually useless. Analysis of U.S. law v//
shows that the U.S. Congress clearly intends that women be excluded
from combat. However, the meaning of the term "combat" is neither
consistently defined nor understood in Congressional usage.

a. The study group then analyzed the definition of *direct combat®
as developed by WITAPRG. Results were that some of the terms used,
e.g., "high probability" and “"substantial risk," while precisely
defined in that study, were extremely difficult to use in an

operational context; as in consistently determining probability codes

<:¢) ‘ <::> i o :
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for specific unit positions. Additionally, the words "while repelling
his assault by fire" have been construed in some cases to apply to any
unit under attack, including combat service support elements in the
corps area. The effort then turned to developing an alternative
definitional concept of the functions women should be excliuded from.
The term "close combat" was found insufficient for the same reasons
previous study groups have addressed. Efforts to develop a new
definition that was both clear and unambiguous in terminology and
consistent in its applicability to every branch/element of the Army
were also unsuccessful. Attempts to proceed féom a definitional base
were abandoned in favor of devéloping a policy statement that directly
reflects the perceived intent of Congress.

b. The intent of Congress is to exclude women from combat. The
precise meaning of this statement is unclear, barticu]arly the term
“combat" and its applicability in the modern battlefield environment.
The combat exclusion laws pertaining to the Navy and Air Force. the
statement of purpose accompanying the 1980 law reinstituting
registration for the draft and other current statements of legislative
intent were considered in context of how Army combat forces function.
fhe central function of ground combatants is to kill or destroy the \
enemy by offensive action with both direct and indirect fire weapons.
A1l military forces support this function but only certain elements of
the force are assigned this mission and perform it within recognized
doctrinal tenets. Those Army elements, whether identified by Military
Occupational Specialty (MOS) or by unit designation (Standard

Requirements Code), that are assigned the function of seeking to engage

II-11
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the enemy for purposes of destroying his forces would be closed to

women. All other forces, whether directly or indirectly supporting the
function of destroying enemy forces by offensive action would be opened
to women regardless of location on the battlefield or of perceived risk
of harﬁ. These supporting forces can be expected to be exposed to
enemy forces wherever they are located on the battlefield. They are
responsible for defending themselves individually and as a unit and, in
the context of defensive action, will be required to destroy enemy
forces. This concept leads to the following statement of a female

soldier assignment policy:

/// Figure 2-2.

FEMALE SOLDIER ASSIGNMENT POLICY

e WOMEN MAY SERVE IN ALL UNITS AND MOS WHICH DO NOT HAVE A
TOE OR DOCTRINAL MISSION TO DESTROY THE ENEMY BY DIRECT
APPLICATION OF OFFENSIVE FORCE, WHETHER BY FIRE,
MANEUVER OR SHOCK EFFECT. THE LEVEL OF UNIT CLOSED TO
WOMEN WILL BE DETERMINED BY THE DOCTRINAL EMPLOYMENT OF
THE UNIT AND/OR ITS ORGANIC SUBORDINATE ELEMENTS IN
PERFORMING OFFENSIVE COMBAT HISSIONS.' WOMEN MAY SERVE
IN ALL MOS EXCEPT THOSE WHOSE SPECIFIED DUTIES INVOLVE
THE APPLICATION OF OFFENSIVE FORCE TO DESTROY THE ENEMY.

e WOMEN ARE REQUIRED TO KILL OR DESTROY ENEMY FORCES AS
NECESSARY TO PROTECT‘THEMSELVES AND THEIR UNIT.

e o B N
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2-10. Policy Statement. This policy statement does not rest on a definition
of combat. The determinants for assignment of women soldiers are MOS duties

and unit mission in the context of combat doctrine. Location on the

battlefield is not a factor. It does borrow from the definition of direct

combat, but focuses on exclusion of women from units and~spec1alt1es having a
mission to destroy the eneﬁy by offensive force.' It further recognizes
explicitly the fact that female as well as male soldiers will be required to
engage enemy forces in order to defend themselves and to provide area security
for their unit. This concept is simplified schematically in Figure 2-3. All
personnel assigned to.units designated open to women are equally required to
participate in defense of themselves individually and of the unit
collectively. Thfs jncludes duty as perimeter guards inside unit area

Figure 2-3.

.
;

CLUSTER SECURITY

WOMEN ARE REQUIRED TO KiLL
AS NECESSARY TO PROTECT THEMSELVES

AND THEIR UNIT MSR

L OFFENSIVE PATROLUING/AREA SECURITY
2. SECURITY GUARD AND QUICK REACTION FORCE

SN OFFICIAL 1
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(area 2), as active patrols in the area surrounding the perimeter (area 1),
and as a designated quick reaction force which both supports perimeter guards
in area 2 and reinforces patrols in area 1 as required. Examples of the kinds
of units involved in cluster security are divisional forward support
battalions operating in the brigade trains area, divisional main support
battalions operating in division rear area and corps signal units operating in
the corps rear area. Some field commanders have indicated a perception that
while all women soldiers are issued personal weapons, many first termers are
not adequately trained in weapons use or in defensive tactics such as
patrolling, ambush, etc. Since all soldiers have for several years been given
identical basic combat training in these subjects, this perception most
probably applies equally to male soldiers in the combat support and combat
service support branches. The real issue here is that all soldiers in combat
support and combat service support units must receive more extensive and
continuous training, at unit level, in unit defensive measures.

2-11. Replacement/Reconstitution Issues. The potential impact of women on

replacement and/or reconstitution in combat units was raised during the

study. Replacement, in the context used here, referé to the transfer of a
soldier with a particular skill, e.g., 76Y or 918, from one unit to another to
£i11 a vacancy such as that created by a casualty in wartime. The gaining
unit is generally considered a higher priority unit that the losing unit and
the transfer is effected to fill vacancies on an immediate basis, before the
normal echelons above division personnel replacement system can respond.
Reconstitution refers to the transfer of soldiers, regardless of skill, within

a combat battalion to reform the fighting elements in order to continue an

11-14
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immediate mission. An example is the reconstitution of an Infantry company
with mechanics and supply personnel in order to continue a mission while in
contact with the enemy.

a. Personnel replacement concerns were considered as a potential element
of combat exclusion criteria but were dropped from the final package. It is
virtually impossible to ensure that male soldiers would always be a9a11ab1e to
replace casualty vacancies in closed units unless, as a minimum, divisions
and, ideally, corps would be closed to women. The study group thus recognizes
that there is potential for having to replace male casualties of support MOS
in Infantry battalions with female soldiers during combat as'1ong as the Army
continues to have closed units. While undesirable, this situation will have
to be accepted, at least for temporary periods, on the basis of operational
necessity. The disadvantages of closing divisions/corps to women for reason
of replacement issues is more than offset by the advantages of utilizing them
in combat support and combat service support units in the division area.

b. Personnel reconstitution was a potential issue in determining the
Jevel of unit which should be closed to women. It was rendered moot as 3
result of the criteria adopted for unit exclusion of women and the application

of those criteria to the force.

2-12. MOS and Unit Exclusion Criteria. The criteria by which each military

_career field and unit in the Army are to be evaluated for assignment of women

js shown in figure 2-4. These criteria concentrate on mission and employment
doctrine only. Both specialties and units must be classified open or closed
to women. Specialties are classified in accordance with duty descriptions

contained in AR 611-101, AR 611- d AR 611-201. Units are classified in

accordance witﬁ TOE mission and doctrinal basis of employment for each

Fal

‘sf

Standard Réquirements Code (SRC) unit designation. fufr”\
11-15
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a. The basic process for classifying an MOS or unit closed to women is to

~

answer the following questions. For M0S: "Do the duties of this MOS involve
Figure 2-4.

MOS/UNIT CLOSURE CRITERIA
o MOS -
-— NORMAL WARTIME DUTY INVOLVES PRIMARY- OFFENSIVE MISSION
OF KILLING/DESTROYING ENEMY
— DOES NOT INCLUDE
-- - DEFENDING SELF
-~ PROVIDING POINT OR AREA SECURITY FOR UNIT, I.E.,
QUICK REACTION FORCE

« UNIT
-- MISSION INVOLVES PRIMARY OFFENSIVE MISSION OF KILLING OR

DESTROYING ENEMY

Q

-- NORMAL EMPLOYMENT IN EXECUTING MISSION DETERMINES UNIT
LEVEL AT WHICH CLOSED (PLT, CO, BN)

the incumbent directly in killing or destroying enemy forces, other than in
\///;efense of self or unit?* For unit *Does the mission of this unit directly
jnvolve ki11ing or destroying enemy forces other than in a defensive mode?® A
"yes" answer to these questions is a determination that the MOS or unit,
respectively, would be closed to women. A "no" answer would classify the
MOS/unit open to women. The rationale for WCTF coding is laid out for each
MOS and SRC in appendix E. Subsequent to initial classification of MOS and
units, those MOS that have a large proportion of positions in closed units
must be reviewed to determine if adequate career progression can be |

maintained. If not, additional MOS would be closed for this reason.

. IIE&R AN S
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b. The WCTF, with proponent assistance, reviewed and classified all
personnél career fields and all units in the Active Component to ensure that
consistency was maintained in applying the combat exclusion criteria
throughout the force. Source data for reviewing career fields was the 30 Jan
86 Update of AR 611-101 and AR 611-112 and the 25 Oct 85 Update of
AR 611-212. Selection of units for review was based on active component unit
SRCs listed in the FY86 column of TAA92 Force Program Review. WCTF
classification results showing career fields and unit SRCs closed to women are

at Appendix E.
2-13. Applying the Combat Exclusion Criteria. The WCTF sought to achieve a

more simplified administrative process than Direct Combat Probability Coding

for applying coding criteria to individual positions in authorization

documents. Administrative simplicity facilitates consistency in coding,
particularly since mission and combat employment doctrine cannot be quantified
to produce a numerical yardstick for consistently evaluating the functions of -
all positions in the Army. As a first step, the seven DCPC probability codes
representing the relative combat risks of each position in TOE authorization
documents are reduced to two codes, an "X jndicating women are excluded and
an "0" indicating the position is open to all soldiers, male and female. This
reflects the way DCPC coding is in fact being applied in the field. Secondly,
exclusion coding decisions are limited to MOS and unit level of detail. A
career field classified as open to both women and men wou]d have those
positions authorized in closed units available to men only, but all positions
in that career field authorized in open units would be open to soldiers of
~ _both sexes. A unit classified as closed to women, based on mission and
L/‘\.emg:iloymen’t doctrine, would be closed at the unit level, e.g., platoon,

company, battalion, consistent with how it is employed as an offensive combat

11-17
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entity. For example, Infantry units are normally assigned missions at
battalion level, as are Armor and cannon Field Artillery units while SHORAD
units are assigned missions at battery level and Military Police at section
or, occasionally, squad level. While exceptions can be cited in every case,
exceptions cannot be permitted to make the rule in this area, else women may
effectively be excluded from units beyond the bounds of common sense. Once
each career field and each type unit by SRC have been classified, positions
with each unit are designated as open or closed by a simple mechanical
.process, using a computer if desired. Figure 2-5 shows an example of the
combat exclusion coding process.

Figure 2-5.

COMBAT EXCLUSION POSITION CODING
(EXAMPLE)

UNIT OF ASSIGNMENT

MoS INF 8N SUP & SVC CO DIV HQS TDA UNIT
(CLOSED) (OPEN) (OPEN) (OPEN)
118
(CLOSED) X N/A X X
~ 76Y |

CODE X - EXCLUDED (MALE ONLY)
CODE O - OPEN (MALE OR FEMALE)

T S
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2-14. Impact of WCTF Approach to Combat Exclusion. Study group assessment of

the impact of this approach is that women will serve throughout the
battlefield in positions that do not have a mission of seeking to destroy the
enemy. Figures 2-6 and 2-7 compare, respectively, the positions where a woman
soldier may serve in accordance with current policy as originally designed and
with the WCTF approach.

a. In terms of enlisted MOS, the net impact will be to open at Jeast
eight additional MOS after determining both those that would remain closed due
to lack of career progression and those closed due to MOS duty requirements.
The MOS currently closed that would clearly be spened by WCTF include 008
(Diver), 13R (Field Artillery Firefinder Radar Operator), 51K (Plumber), 51R
(Interior Electrician), 526G (Transmission and Distribution Specialist), 54C
(Smoke Operations Specialist), 82C (Field Artillery Surveyor) and 96R (Broad
Surveillance Systems Operations). Although additional MOS would likely be
opened, final determination of career fields to be closed on the basis of
undesirable career progression opportunities (e.g., most or all duty pasitions
are in closed units) wi]T be made by branch proponents through respective
integrating centers and in conjunction with the 0ffice of Deputy Chief of
Staff, Personnel, HQDA. WCTF classification of officer areas of concentration
(AQC) wouldﬂopen AOC 158 and 21J except for AOC 21J positions in c¢losed units
and those 158 positions identified with ASI 1A, 10, 1J, 1L and 1M on the basis
of combat exclusion criteria. Caution must be exercised in the application of
AOC 158 recommendations. A review of current TOE indicates inaccurate
Eod1ng. /Only 158 OH58 positions that require aeroscout qualifications should
be coded with ASI 1D; all others should be coded 1P, which is open to women.

Again, career opportunities must be evaluated to determine if these AQC/MOS

) 11-19
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should in fact be opened. There were no changes required to WO MOS except as

s

a result of the restructor of aviation WO MOS codes. (Officer areas of
concentration identify the specific requirements of a position and requisite
qualifications for coﬁm1ss1oned officers to fill them. AOC codes consist of
three characters, two numeric and one alpha, used to identify a specific AQC.)
b. The WCTF classification of units considered only unit mission and R
combat employment doctrine in the process. WCTF recognized that valid
reasons, such as changes to doctrine or mission not available at the time of
c1éss1f1cation or information inadvertently overlooked, may require exclusion
of women from units that were initially coded ﬁpen to women. The review
process subsequent to initial WCTF classification has resulted in a few
changes, both toward opening and toward closing of units. A summary of
selected type units classified by WCTF, together with current (OCPC) status
and the results of the TRADOC review, is shown at Table 2-1. A1l type units
not addressed in table 2-1 are classified as open to women. It should be
noted that opening of divisional forward support battalions to women, as
recommended by a separate U.S. Army Logistics Center study, is entirely
consistent with the WCTF classification rationale. Using the best available
data, we estimate that about 350-400 additional company-sized units will be
opened to women. A1l MOS and active component units, at SRC.level of detail,

classified by WCTF as closed to women are at Appendix E.
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Table 2-1.
WCTF UNIT CODING SUMMARY

X - Closed
0 - Open

INFANTRY BN

RANGER BN

L/R RECON CO
RECON PLT

ARMOR BN

FA BN (CANNON)
MLRS BTRY (DIV)
MLRS BN (N-DIV)
FIRE BTRY
LANCE BN
FIRE BTRY
PERSHING BN
TAB BTRY, DIVARTY
CBT ENGINEER BN
CBT (HVY) ENGR BN
EN RBN BRG CO
EN LT EQ CO, ABN/AA
EN LT EQ CO, LID

SHORAD BN (DIV/N-DIV
HHB
FIRE BTRY

RECON SQON (LID)
HHT
AIR TROOP
GRD TROOP
LRS DET
AIR CAV SQDN (HTMD)
HHT
AIR TRP
GRD ‘TRP
DIV CAV (SQON HVY)
HHT
AIR TRP
GRO TRP

(=4

> X > (s
O

> (g}

>

o Z X XX X XO o € ¢ X

>x O

o€ 3¢ X XX

>f><>< > ¢ X

WCTF

O X <

>

OO X0O X000 o O X >

o

>x O

(PILOTS)

> XX O

(PILQTS)

> X O

(PILOTS)

> XX X
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(FLT CREW)*
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WCTF UNIT CODING SUMMARY

(SEP BDE, ACR)

@,

11-24

X - Closed I
0 - Open
- cpC WCTF TRADOC REVIEW I
ARMD CAV REGT 0 0 0
CBT AVN SQDN 0 0 0
AIR CAV TRP X X (PILOTS) X (FLT CREW)* l
ATK HEL €O X X (PILOTS) X - i
GRD CAV SQDN X X X
HHT X 0 0 l
ATK HEL BN 0 0 0
HHC 0 0 ‘ 0
ATK CO X X (PILOTS) X I
AIR CAV SQON (AASLT) :
HHT X 0 0
AIR TROQOP X X (PILOTS) X (FLT CREW)* I
ASSAULT HEL BN 0 0 0
CBT AVN CO 0 0 X (FLT CREW)*
CHEM CO (ACR) X 0 0 I
CHEM RECON PLT X X X
CHEM CO (DIV) 0 0 0 I
MI BN 0 0 0 (i:)
c&J Co - X 0 0
GSR PLT X 0 0 I
MIL POLICE CO (DIV) 0 0 0
DS/GS PLTS X 0 X
MP CO (CSC) 0 0 0 l
MP CO (HVY SEC) 0 0 0
SOF BN X X X
SOF MI CO X X 0
SOF SIG CO X 0 0
SOF SVC CO 0 0 0
HHC SF GROUP 0 0 0 I
HHC BDE (IN/AR) X 0 0
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WCTF UNIT CODING SUMMARY

X - Closed
0 - Open

L
()
©
(]
(%]
—
-n

TRADOC REVIEW

HHC, RANGER REGT
HHC, DIV

FSB

MSB

Q >x O Xx I
[ Nelelo li
[ NN o)

- NOTES:

1/ A code of “X (...)" indicates only the positions identified in the
parenthesis are closed in that unit; the unit itself (remainder of
positions) is open, e.g., “X(FLT CREW)" indicates an open unit except for
flight crew positions.

* Crew chief positions that do not accompany the aircraft into battle are open
to women
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CHAPTER III
PHYSICAL STRENGTH

3-1. Introduction. The Army, in conjunction with the other military
services, is frequently on the cutting edge of technology in developing
machines that do more, do faster, and do more accurately than humans can.
Machines have facilitated great improvements in the soldier's ability to kill,
communicate, transport, supply, fix and do all the other functions required to
perform daily missions in peacetime or war. Technological advances will not,
however, eliminate the requirement for a great deal of strenuous human
activity in order to perform many of the tasks associated with ground combat
forces. Enlisted soldiers in particular must have the physical strength
necessary to perform all functions of their Military Occupational Specialty
(M0S) in a combat environment. Matching the physical strength capability of a
soldier to the established physical strength requirements of an MOS is one of
the most basic determinants of combat effectiveness. It js also a long
recognized institutional need within the Army. The WCTF study group was not
resourced to develop empirical evidence in support of a case for or against
MOS physical strength standards within the Army. The evidence from existing
studies and the assessments of commanders garnered by WCTF is sufficient to
convince this gkoﬁp of‘the requirement for institutionalizing mandatory
physical strength standards. WCTF, in fact, considers its recommendations on
this subject to be inextricably linked to the recommendations that provide for

women serving in units in forward combat areas (e.g., forward of Brigade rear
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boundary). This chapter provides a brief overview of pertinent literature and
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of the WCTF findings as substantiation for the study conclusions and
recommendations on physical strength.

3-2." Why Physical Strength is a Problem. The U.S. Army continues to be an

organization in which the majority of jobs require significant physical
strength. The physical strength requirement is increased when non-MQOS
specific tasks such as establishing and moving field positions are included.
Since these non-MOS tasks are an essential part of a soldier's function in a
combat environment and since the mission of the Army requires functioning in a
combat environment, fhey must be included in an overall assessment of soldier
capability. The lack of physical strength to meet the demands of the MOS for
which trained and paid is a problem with soldiers of both sexes, but is
proportionally of greater concern with female soldiers since they possess
significantly less strength, on average, than do males. Within all male units
V//g few individuals will be found who lack the physical strength to do a fair -
share of work. This lack of capability is normally compensated for by the
*helping hand" from some of the great majority of males who meet or excegd the
physical strength requirements fér any MOS job. The problem of physical
strength shortfall is exacerbated with increasing density of female soldiers
in units because, as will be shown, females on average possess about
two-thirds the physical strength of males even after a period of rigorous
physical conditioning, e.g., Basic Combat Training (BCT). When the rafio of
soldiers who do lack the physical capacity required to perform the mission is
allowed to increase to a certain level vis-a-vis the number of soldiers who
have the capacity, the compensation factor (helping hand) becomes insufficient

and unit missfon capability is degraded. This situation is occurring now
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bécause personnel are being allowed to select MOS without regard to the
physical capacity required to perform duties. The problems arising from a
lack of physical strength, either as the case of a individual soldier having
less strength than the duties of the MOS require or on a collective unit basis
to perform its missions in a timely fashion, are not generally being
officially reported. Official reporting of this information would normally
occur via the Unit Status Report (USR). The most frequent response we
received when asking commanders why they were not reporting physical strength
problems in the USR was “they (major command or HQDA) would kill the
messenger® or "it would jeopardize one's careef to report problems relating to
the capabi]ities of female soldiers." Simply put, there is widespread belief
in the field that reporting of problems of this nature is being suppressed by
the leadership of the Army for political expediency. If true, the problem of
physical strength capability is going to continue without resolution.

3-3. Findings of Previous Studies. The following subparagraphs highlight the

findings and recommendations of previous Women in the Army (WITA) studies
concerning physical strength of soldiers. The findings are consistent and the
recommendations reflect an evolutionary approach to the actions required. The
fact that the findings of studies during the past 10 years continue to show
that some women cannot meet the requirements of their MOS. coupled with the
lack of any concrete action to resolve the problem, is a strong indication of
shbpressioh of the problem by the Army leadership.

a. Women in the Army (1976) - Found that female soldiers, in some
instances, were unable to perform the full range of tasks relating to their
jobs due to limited physical strength. Concluded that a clear physiological

differential exists between males and females with males being significantly
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stronger. A survey of major commanders showed need for identifying a minimum
set of physical standards for all personnel in each MOS. Recommended
researching performance capabilities and Timitations of female soldiers and
that a minimum physical capability be a criterion for closure of an MOS.

b. Evaluation of Women in the Army (1978) - Found that female soldiers in
certain MOS could not perform all physically demanding tasks required and that
the (then) current lack of established performance standards, unvalidated
critical tasks and lack of a system for measuring potential against standards
precluded reliable determination of the physical capabilities soldiers must
have to do the job. Concluded that the Army cdu]d not be certain of
accomplishing its ground combat mission if women were randomly accessed into
positions having physically demanding tasks exceeding their capabilities.
Recommended 14 MOS be closed to women because of physical strength required,
that a gender free system for measuring strength potential be developed and
implemented, and that a coordinated effort be initiated to establish and
validate performance standards for all MOS/specialties.

c. Women in the Army Policy Review Group (1982) - Found some women
soldiers were having difficulties in performing the full raﬁge of tasks
required in some MOS, and that some units had a disproportionately high female
content. Established a modified Oepartment of Labor Physic;] Demands
Classification methodology to link the data on physical capacity of soldiers
with the duties of MQOS by identifying the physical demands required of each
MOS. The Military Entrance Physical Strength Capacity Test (MEPSCAT) was
developed as a gender free test to screen recruits and predict their physical
capacity to perform successfully in an M0OS. Recommended that the physical

demands analysis of Army jobs be adopted and institutionalized, that the
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MEPSCAT, developed by USARIEM, be validated exped1tiousiy. and that all
soldiers be matched tovtheir jobs through demonstrated physical capability at
least equal to that required by4the job.

d. Army Audit Agency (1982) - Found that female soldiers were being
accepted into MOS in which they exberienced more difficulty than males in
performing physically demanding tasks. Results of physical capability tests
conducted at 24 units in Europe and CONUS showed that nearly twice as many
males as females possessed the strength and stamina to perform the physically
demanding tasks of their MOS to specified standards. Recommended continuing
(then) ongoing efforts to develop job-related ﬁhysica] standards required of
soldiers to successfully perform in their MOS, a gender-free comparison at
Military Entrance Processing Stations (MEPS) for comparing physical
capabilities of potential enlistees against job- related physical standards,
and institution of MEPS screening of potential enlistees with the gender-free
system thus developed.

3-4. Commander's Assessments. A series of briefings regarding WCTF emerging

results on this study were provided to numerous commanders from platoon to
major Army command level, with the largest representation being at the
battalion, brigade and division levels. A major element of the
briefing/discussion was to obtain an assessment of the significant problems
and advantages of women soldiers in these organizations.

a. The commanders were nearly unanimous in stating that the physical
capacity of the average enlisted female soldier being rgcruited today does not
meet the requirements of the heavier duty MOS. Commanders of support units
are the most affected and, while proud of the female soldier's 1ntelligeﬁce,

motivation and willingness to do the job, were strongly critical of the lack
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of physical étrength standards and the Army's apparent reluctance to set
standards. Their concern stems from the impact on mission capability. In
units with a relatively low density of enlisted women soldiers in the heavy
and very heavy strength MOS (up to about 20 percent and 10 percent,
respectively) and in a garrison environment, male soldiers tend to do the
heavier tasks and female soldiers tend to do the lighter tasks. Such an
arrangement is generally satisfactory to all concerned and poses no
degradation of mission or of soldier morale. But in units with an enlisted
female density exceeding about 30 percent (some compahy-siZe support units
currently exceed 40 and even 50 percent density), the heavier tasks get done
only with much greatér effort and require greater time to complete. The light

‘_!1§19Q§_§re particular1y_concerned about this impact because they lack the

— —

mechanical equipment and the total number of soldiers over whom the workload
can be apportioned. This is especially so in the combat support/combat
service support units which are where the majority of force structure
decrements were made to achieve *lightness" and also where the majority of
enlisted females are assigned in such divisions. This is not to argue that
female soldiers should be barred from light divisions since that would very
probably only result in greater populations being assigned to the heavy
divisions where the same concern over physical strength exists. Rather, as
the commanders repeatedly remarked--standards (physical as well as mental) for
all our soldiers are essential to the combat effectiveness and well being of
the Army. 'FemaTe officers (with one exception) consistently supported the
concept of a single physical strength standard and mandatory qualification for
‘award of MOS to any soldier, but generally for a different reason than male

officers. Female officers tend to view the present system of no physical
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standards for MOS and of differentiated standards in other areas such as the
Army Physical Readiness Test (APRT) as promoting a dual standard system. As a
result, commander's expectations of female soldiers are lower and,
conéequently. females as a group are perceived as inferior to male soldiers.

b. Results of the WCTF survey of students in the Sergeants Méjor Academy,
Combined Arms Services Staff School and Command and General Staff College were
not entirely consistent with the assesshents of troop unit commanders on this
subject. While the WCTF survey showed 81 percent of respondents believe
physical strength and stamina should be an assigned criteria for women and |
that it ranks second only to unit mission (comﬁat exc1ﬁsion) as an assignment 5////
criterion, the students also indicated a belief that female soldiers are
presently capable of adequate physical performance during wartime. The
difference in response is attributed to different perspectives. Commanders'
assessments were based upon field observations, whereas student responses were
based upon personal experiences and individual assessments.

3-5., Current Recruit Screening Process. The U.S. Army trains enlisted

soldiers for more than 350 different MOS. Training for these specializations
is of;en expensive and time con§uming. A reliable method is necessary for
helping soldiers select an MOS suitable to their unique mental and physical
abilities. At present, the Army §Ereening procedures include the Armed
Services Vocational Aptitude Battery (ASVAB), a medical examination, a written
questionnaire regarding moral qualifications, and a physical strength
screening tool called the Military Entrance Physical Strength Capacity Test
(MEPSCAT).

a. Data generated from the screening process is then used in a job
counseling session. The ASVAB is based on cognitive measures and provideg

information concerning specific areas in which the applicant should excel. If
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the applicants do not meet the requisite standards for the selected MOS they
must select another MOS for which they qualify.

b. The MEPSCAT results are used to identify the physical strength
capabilities of the épp]icant and match his/her capability to the strength
requirement of one of the five MOS clusters (figure 3-1). Unlike the Jse of
ASVAB'data, MOS classification on.the basis of physical strength is a
voluntary rather than mandatory process; applicants not possessing the
requisite strength for é choseﬁ MOS may obtain a waiver, after counseling, and
be awarded the MOS anyhow. The present administration of MEPSCAT uses a
minimum weight 11ft of 40 pounds which effectively ignores the "LIGHT"
classification, and therefore fails to provide a measure for one of the
standard categories. Again, since physical strength classification is

vo]untary, the inability to 1ift 40 pounds will not exclude anyone from

entering the Army.

3-6. Toward a System for Physical Strenqth and Qualification. Individual

soldier levels of physical strength and aerobic capacity are important to the
military because these capacities have consequences for the performance of
most military jobs.

a. With the expansion of the female force to about 46,000 in 1977,
problems begaé to surface with respect to strength and stamina of female
soldiers. Several studies which dealt primarily with physical capabilities of
females were sponsoréd by the Deputy Chief of Staff for Personnel during the
1977-18 time frame. The U.S. Army Research Institute for the Behavioral and
Social Sciences made two of the studies: Women Content in the Units Force
Development Test, October 1977, and Women Content in the Army, May 1978f Both

studies essentially concluded that the assignment of women to units had no
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adverse effect on unit missions except where physical strength was a factor.
Both studies acknowledged that some tasks exceeded the strength of many women
in enlisted specialties such as motor transport operators, petroleum supply

specialists, and medical specialists. The studies concluded that unit

missions must be analyzed to determine the extent of physical strength

required to fulfill physically demanding jobs. Conclusions reached in the
1978 Evaluation of Women in the Army study made by the U.S. Army
Administration Center stated that there was clear evidence that males have
certain physical capabilities, such as upper-body strength, that are greater
than those of females and corroberated other f{ndings that females in certain
specialties cannot perform some physically demanding tasks. Based on data
from these studies and the perception of commanders that readiness was being
impaired, ODCSPER recommended that DA establish specific strength standards by
specialty and that tests be developed and administered at the examining and
entrance stations to compare the strength potential of enlistees against the
standards (Wright, et al 1985).

b. The U.S. Army Research Institute of Environmental Medicine (USARIEM)
in 1977 conducted research on a system for establishing gender free,
occupationally related physical fitness standards that could be used to select
enlistees for enliéted occupational specialties. This effort was a joint
ventufe of USARIEM, the U.S. Army Infantry School, Training and Doctéine
Command, and the proponent schools of the military occupational specialties.

The proponent schools, in conjunction with the Infantry School, compiled a

1ist of strenuous, occupationally related tasks. The USARIEM then grouped the

specialties having similar physical demands and measured the actual

physiological costs (force required and energy expended). These costs were
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converted into phys1ologicél capacities, expressed in terms of ﬁuscle strength
;nd stamina, that could be assessed at the time of entrance into the service
and during periodic on-the-job evaluations. Projections made by the USARIEM
showed that a physical-demand-based system of entrance fitness standards would
have excluded a high percentage of women from occupatfonal specialties they
were then and are now entering. The research report was released in March
1980. The Army decided not to implement the gender-free system in Military
Entrance Processing Statifons (MEPS) until more research could be done on all
critical tasks requiring physically demanding activity.' (AAA 28 May 1982)

Figure 3-1. .

Army Modifed DOL Physical Demand Classification System

'ARMY PHYSICAL DEMAMDS CATEGORIES
<t

MODERATELY] VER

LIGHT MEDIUM HEAVY HEAVY asfs:v
OCCASIQRALLY OCCASIONALLY OCCASIQNALLY OCCASICRALLY QCCASIONALL
LFTURPTOA . LIFT 21 =« S0 LAS; LUFT St =808 LIFT 8t - 100 LB; UFT GREATER?
MAXIMUM CF 20 FREQUENTLY FREQUENTLY -’ FREQUENTLY THAN 100 LSS;
LBS; FREQUENTLY LUFT 11 - 2S LBS LIFT 25 - 40 L 8S. LIFT 41 - 50 LS. FREQUENTLY
LIFTUPTO A LIST SREATER
g.xsm.ncr 10 THAN 50 LBS.

QCCASIONALLY -~ Is defined as occurring 20 per cant or less of the time.

EREQUENTLY - Is defined as accurring more than 20 per cant of the time but less than
80 ger csnt of the time.

* The modarately heavy category wes added to the Department of Lebor classificaticn
by the WITAPRG tg eccaunt for 8 significant number of MOS that excaeded the upper
limits for the medium catsgory but f8il dbalow the upper limits af the haavy
category. .

¢c. In J(ﬂy 1982, USARIEM was tasked to develop and validate a gender-free
military entrance physical strength capac1ty test (MEPSCAT) as a result of the
WITAPRG emerging findings. The WITAPRG selected. a modified Department of
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Labor (DOL) classification system to categorize Army MOS (figure 3-1). The
modified DOL system is based solely on lifting requirements, with no
consideration given to non-1ifting tasks such as whole body mobility tasks
which are limited by aerobic demands.

3-7. The Case for Physical Strength Qualification. A number of studies have

been completed by both military physiologists and civilian sports
physiologists which consistently demonstrate that there are significant
ﬁhysica] strength differences between the average female and the average male,
especially in upper body strength. Further, it has been shown repeatedly that
physical fitness has a bearing on the Tevel of task performance where strength
js a factor, and that the level of physical fitness can be substantially
improved through training, especially when the individual begins at a Tow
level of fitness. (For extensive reviews of literature, see Clarke, 1979;
Drinkwater, 1973; Laubach, 1976; Nunneley, 1978; Printy, 1979; Willmore,
1979.) In physical training programs women usually start training at lower
levels of their physical potential, resulting in a greater degree of
improvement than men (15% and 8%, respectively). However, strength data
avai]ap]e from military samples (Table 3-1), indicates that females average 60
to 70 percent of the strength of males. This relationship exists both before
and after a period of rigorous physical conditioning such as basic combat
training. |

a. The WCTF focused its evaluation of the need for physical strength
standards on what is frequently referred to as *dynamic strength.” Oynamic
strength is a measure of an individual's upper body strength and involves the
capacity to 1ift, lower, push, pull, and carry. WITAPRG supported basing
their physical demands classification on upper body strength on a 1980 A
studying finding by the U.S. Army Medical Research and Development Command
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that the major physical component in more than 90 percent of Army jobs was for
upper body Strength. Subsequently, U.S. Army Training and Doctrine Command
branch schools demonstrated that 85 percent of the major physical tasks in 261
entry-level MOS (as of February 1986) require dynamic strength. Figure 3-2

displays the task analysis breakdown of the major physical‘tasks as determined

by TRADOGC.

Figure 3-2.

FACTOR ANALYSIS OF PHYSICAL

TASK ELEMENTS CONTRIBUTING TO
MILITARY JOB PERFORMANCE
il ;
PULL hiih]
TORQUE il
PUSH TN
CcLIMB

b. The differences in physical strength between male and fema]é soldiers,

as measured in four different studies, is shown in Table 3-1. While there are

rather wide differences in the ratio of strength depending on the part of the
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anatomy being compared, the results are consistent in showing that females
possess roughly two-thirds of the males' upper body strength that is essential
to most Army jobs. There are, in fact, physical strength differences between
_the sexes that are of a magnitude sufficient to influence work performance in
the heavy and very heavy category MQOS.

Table 3-1.

Contrasted Strength Data From Military Samples

Canadian Military Women Range of strength 35 to 86% of male
(Entry) Average female strength 63.5% of a male
Dynamic strength 68.6% of a male

(1ifting, lowering,
pushing, pulling,

carrying)
USARIEM Upper extremity strength 60% of a male
(After BCT) Lower extremity strength 67% of a male
Trunk strength 72% of a male
Aerospace Medical Research Upper extremity 59.5% of a male
(Entry) Lower extremity 71.9% of a male
Dynamic strength 68.6% of a male
Average female strength 63.5% of a male
U.S. Army Medical Research Range of strength 58 to 78% of male
and Development Command Average female strength 68.8% of a male
(After BCT) Leg strength ) 65% of a male
Upper extremity 58% of a male
Trunk flexor 68% of a male
Aerobic capability 78% of a male
Lean body mass 75% of a male

¢. Several studies have addressed both the physical strength capacity of
females and ma]es to function adequately in the various modffied DOL physical
strength categories of Army jobs and the number of pefsonne] by sex assigned
to MOS 1n'these categories. Figure 3-3 was developed by the WITAPRG to
demonstrate the fact that large numbers of female soldiers are employed in the
heavy end jobs although very few women in the population have the physical

strength requifed to perform all tasks associated with these jobs. The work
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Figure 3-3.

Lifting Capacity of Men and Women .‘>
WOMEN ASSIGNED FEMALE WORK
ARMY SPACES caraciry
: SYCATEGORY - — MALEWORK
' CAPACITY
108
.- -
4%
. = =
Q%
“- .
\
20%
a 1% 1% \\\% 1y 1%
M e, '
. 27 Z#%Z%
(T4 MED M NVY V HVY
UFT MAX LIFT MAX UFT MAX UFT MAX LIFT QVER
or2sLss OFsaLsS oFsaLes 0F 100188 100188
Reported in WITAPRG. Data from USARIEH Study Dated 17 July 1980

capacity lines are based on post-basic training physical conditioning. Every
soldier was tested for a maximum effort at 1ifting weight on the Incremental
Lifting Device, and the results arrayed by their 1ifting capacity without
regard to the physical strength category for which they enlisted.

d. Figur; 3-# uses data from a 1984 USARIEM study of 1984'sd1d1ers.
nearly even1y divided by sex, to compare physical strength Sefore and after
basfc combat training, thereby providing an indication of the gain in stfength

resulting from this period of vigorous physical conditioning. Only the top'

I1I-14

~e ot

'
.

.. L . : H r
FAs s tiie uAab LIS




J

FOR OFFICIAL USE ONLY

Figure 3-4.

PHYSICAL STRENGTH QUALIFICATION FOR CHOSEN MOS
(BEFORE AND AFTER BASIC COMBAT TRAINING)
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MOOERATELY BEAVY NEAVY YEAT NEAYVY
PHYSICAL STRENGTH CATEGORY

USARIEM Data Study Reference No. PH-3-82, June 1985

three physicél strength categories are shown since there is no meaningful
difference in data for the two lighter strength categories. Although the data
in figure 3-4 shows a considerably higher degree of qualification of women in
the moderately heavy category than does that in figure 3-3, there is a strong
correlation between the two samples in the percent of females qualifying for
the heavy and very heavy_strength categories. '
e. Figﬁre 3-5 shows the distribution of Army enlisted jobs by phy§1cal
strength category, the number of female soldiers in those jobs and the number
who are qualified on the basis of physical strength as shown in figure 3-4,
using the post-BCT data. The data showing distribution of both jobs and of

)
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female soldiers 1s from a 1986 HQDA OOCSPER manpower report. Although ;everal
years have passed since the WITAPRG study, there has been effectively no

N

change in the fact that large numbers of soldiers, particularly female
soldiers, are being assigned to MOS for which they are i11-suited on the basis
of physical requirements. The Army leadership's failure to acknowledge the
problem as documented by WITAPRG and to act decisively on the WITAPRG

recommendations, has not caused the problem to go away. The current USARIEM

A}

data and the assessments of our troop commanders support each other on this
subject and are substantive reasons to implement the WITAPRG recommendations
in support of physical strength standards by MOS within the Army.

Figure 3-5. -

DISTRIBUTION OF FEMALE SOLDIERS BY
— STRENGTH CAPABILITY CATEGORY
1864
138 80 b
120 0 quLIED
STANSTICALLY
* mr ik
" 4o b
s 78218 _ b
§5538 . (™
6 51114
43
3
1931
12697
1 ?-‘ % Uy )
3 B == s 193
UGHT MO0D HEAVY VERY
3 HEAVY HEAVY
MEDIUM
ODCSPER Data Reported February 1986
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3-8. The Stamina Component. The WCTF initially considered the issues of
physical strength and stamina to be closely linked but have since concentrated
on the need for MOS standards that would incorporate only physical strength
requirements. All previous WITA studies have included the sex-based
difference in stamina as being a potential limiting factor in the performance
of physically rigorous duties over time. WITAPRG, based on original work by
USARIEM, had recommended use of a stamina test as well as a strength test in
qualifying recruits for MOS. No effort was made to implement it, however, due
to the time and effort required for test administration and a belief at
USARIEM that stamina, although a main componenf of organizational tasks, w;s
not a limiting performance factor in the majority of Army duties (KOWAL, 1983).

a. Stamina or endurance is measured in terms of maximal oxygen uptake
which is the ability of the body to replenish the muscle cells with oxygen via
the blood supply, at a rate necessary to continue a level of physical exertion
for a specified period of time. It is considered important to the maintenance
of physical activity where the large muscle groups are used for periods of one
minute_or longer (Printy, 1979). During physical exertion, the heart rate .
must increase in order to pump more oxygenated blood throughout the body.
Females have a smaller heart (and lungs) than males, even when adjusted for
comparable body size, therefore the amount of blood that can be circulated is
more limited in the female (Stransky, 1974).

b. Although there is some conflict in the studies, Vogel (1985) has
reported that some increase in maximal oxygen uptake will occur during
physical training, and that, while female recryits show greater 1mprovément
than males, their aerobic capacity (stamina) remains about 30 percent less

than that of males. Although the WCTF has recognized the differences in
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stamina and the potential impact on job performance in combat, physical
strength is emphasized over stamina as the remedy to the major part of the
physical capacity concerns regarding performance of female soldiers in the

physically demanding MOS.

3-9. Perceived Deficiencies in Current Status of Physical Strenqth

Screening. Although early adoption of mandatory physical strength standards
specific to the required duties of each MOS is considered essential to
successful integration of women into a combat effective Army, there are
deficiencies which need to be corrected first. These problems can be
categorized as flaws in the existing standards; lack of centralized control
and direction, and a lack of priority of effort to complete testing and
implementation of the system.

a. The tasks required of each MOS are identified in AR 611-201. Included
in each MOS description in AR 611-201 is a statement of the physical demands
rating, if any, applicable to the MOS. Although many of the MOS physical
demands ratings have been accurately and justifiably determined and expressed,

a lot of work remains to achieve accurate physical demands ratings for all

MOS. As examples:

(1) The statement of task in AR 611-201 may not reflect actual job
requirements. One of the tasks for MOS 16E, Hawk Missile Fire Control
Crewmembers, as stated in AR 611-201 is *Frequently runs 375 feet while
carrying 96 pounds.” In observed performance qf this task, two soldiers
1ifted a 96-pound cable reel from the bed of a 2 1/2 ton truck, placed the
reel on a cable stand and pulled the cable off the reel to a distance of 375

feet while running. The statement of task overrates the actual physical

demands of the job in this case.
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(2) The heaviest tasks for MOS 91A, Medical Specialist, stated in AR
611-201, are "occasionally push and 1ift 180 pounds and carry long distances
as part of a 4-soldier team (prorated 45 1bs.)" and "occasionally 1ift 60

pounds and carry short distances." These tasks define a physical demands

rating of moderately heavy which is the current rating for the M0S. In fact, \/////

91A personnel may work for extended periods in field environments where the
tasks of setting up and maintaining tentage and equipment and of performing
perimeter security place greater physical demands on soldiers than litter
carrying. The physical demands analysis probably is underrated for this MOS.
Medical battalion commandérs have frequently réported difficulties in
effecting timely and adequate mission accomplishment in field training with
companies that have a high (35-60 percent) density of women soldiers.

(3) The task statements for a number of MOS appear to be either
overstated or written such that the physical demands appear to be greater than
they actually are. The weight to be pushed/pulled is, in several cases,
stated as the total dead weight of the object to be moved; e.g., MOS 76X:
“Frequently pushes and pulls 1500 1bs 100 feet." The force that must be
actually applied to move an object would be a more descriptive measure of the
task.

b. The administrative processes of implementing a system of MOS related
physical strength standards is out of control. The potential impact of such a
program is extensive in terms of the large number of soldiers affected, the
dependence of combat effective forces on the Army's ability to man them with
physica11y capable soldiers and the political sensitivity of a program that is

perceived by some as a covert form of sex bias. VYet, there is practically no
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overwatch or system of checks to ensure accurate, valid establishment of
physical strength requirements nor for validating the MEPSCAT test. A summary
of some specific problem areas follows:

(1) Tﬁe physical demands analysis of an MOS is done by the MOS
proponent--the subject matter expert who works under a set of guidelines which
may or may not be clearly understood and/or followed. There is generally no
on-location validation of task performance by an overwatch agency to ensure
consistency in the analysis and documentation of what the tasks are and how
they must be performed. With the large number of MOS proponents and the
decentra]izatfon of the critical MOS task requ{rements development phase,
inconsistencies, inaccuracies and bias are invited and do occur, whether or
not intended.

(2) The Military Entrance Physical Strength Capacity Test (MEPSCAT)
is undergoing a three year validation to determine if it.is a valid predictor
of the ability to perform in an MOS. Analysis of data gathered thus far by
the U.S. Army Concepts Analysis Agency provides inconclusive results. The
problem areas include uncertainty aver the physical demands ratings of some
MOS in AR 611~-201, MEPSCAT validation test administration and reporting of
results and failure to account for some environmental factors. The validation
test--called the Physical Strength Test (PST) is given near the end of
Advanced Individual Training (AIT), at a point where an extensive investment
in skill training has been made. Further, the test administrators are closely
assoéiated as a part of the training center itself. The failure rate on the
PST is practically nil for even the very heavy category MOS although there are
numerous soldiers who do not qualify at the required strength‘leyel during the
MEPSCAT test and, subsequently, during troop unit assignments have trouble

meeting the physical demands of the job.
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¢. The source of the concerns noted above appears to be inadequate
command interest and inadequate priority of effort toward development of
physical strength standards and testing processes. WCTF has been unable to
ascertain the precise causes or pinpoint responsibility. However, interviews
with personnel administering the PST at proponent schools, with personnel
involved in establishing MOS physical demands ratings and with commanders
consistently lead to the perception of a less than full-scale effort to
deyelop and institute an effective and legaliy sufficient form of physical
strength qualification for each MOS.

3-10. Some Alternatives to Mandatory Physical Strenqth Standards. The WCTF

strongly believes that, in view of the consistent findings of physiological
research and of studies coﬁcerning utilization of women in the Army, the Army
needs to move quickly to adopt mandatory physical strength standards for award
of MOS to all enlisted soldiers. Based on the record, however, we are
concerned that such a recommendation may again be ignored or put off for
reasons not refated to preserving the operational capability of our combat
forces. -Therefore, in view of the critical need to maintain that operational
capability while continuing to recruit soldiers unqualified for the physical
demands of many MOS, we offer some alternative approaches to retaining a
necessary level of collective physical strength in units. The focus is on the
divisions which are the primary combat forces of the Army and are the forces
in which inability to accomplish the mission carries the greatest risk of
unfavorable outcomes of the war. The alternatives apply only to those MOS in
physical stréngth categories of "heavy® and "very heavy" since those MOS are
where the lesser strength capability of women soldiers impacts significantly

on unit operations. A1l these alternatives effectively establish a min/max
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ratio on the number of males/females, respectively, that should be assigned to
units having a preponderance of physically demanding duty positions. Appendix
F provides detéi]ed descriptions of each a]ternativé.

a. Heavy physical strength MOS. Two mathematical approaches, both
relying oﬁ a similar set of facts and assumptions, show that befween 70 and 88
percent of the personnel in any heavy or very heavy category MOS within the
division must be males. A third approach was to obtain the assessments of
commanders at various levels within several divisions. Commanders
consistently reported observing that combat effectiveness drops significantly
when the ratio of males declines to 70 percent br less in units of any size.

b. Very Heavy physical strength MOS. The lesser physical strength of the
average female impacts greatest in this category. The majority of positions
available to both women and men are in this category yet very few women have
tﬁe phyﬁical strength to qualify for these positions. Efforts to develop a'
mathematical approach were fruitless because they effectively closed more than
130 MOS to women. Rather, we concluded these MOS should remain open to women
but with a Timitation of 10 percent female content in each MOS and in the
distribution to divisional units. A unit would thus be assured of retaining
the collective physical strength to perform its mission in a combat
environment.

¢. Female assignment density in divisions. Another approach to determine
the ratio of males to females in a division is to analyze the number of
position§ by MOS, using the modified DOL standards for each MOS and relying on
the above determinations that minimum male fi11 should be about 70 percent for

‘heavy MOS and 90 percent for very heavy MOS. Appendix F details the process

and summarizes the results of laying out a heavy division by unit and
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MOS duty positions, accounting for both the impact of physical strength
differences and of pregnancy (discussed in the following chapter). The net
result is that, in a perfect environment, the density of male soldiers in a

heavy division should not be less than 90 percent. Since the perfect

environment in terms of MOS and grade matches in personnel assignments is not

achievable in practice, the density of male soldiers should approximate 92 or
93 percent of total heavy division strength. The mix for light divisions
would be similar. The results of this approach are consistent with the
assessment of commanders in USAREUR who stated uniformly that they cannot
absorb a greater density of women soldiers in d&visional units than they

currently have. Current density js seven to eight percent of total strength

according to USAREUR strength data as of January 1986.
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CHAPTER 1V

COMBAT EFFECTIVENESS

4-1. Introduction. The term "combat effectiveness" was used by WCTF as an
umbrella term encompassing a number of topic areas such as survival skills,
motivation, leadership ability, etc., that are frequently used as the basis
for arguments on the impact of women in the Army. Ouring the initial research
phase of the study, numerous research reports, academic papers and books
addressing concerns over the impact of women on the combat effectiveness of
military units were reviewed. The arguments rsised sufficient concerns among
study group members that the‘subject of "other combat effectiveness concerns"
was taken up as é study issue in addition to the combat exclusion and physical
strength issues.

4-2. Developing the Issues. Based largely on literature review, a list of
the components of combat effectiveness was assembled as a point of depgrture
(figure 4-1). Each of the items on this list has been argqued in published
literature as a point about which the author believed women soldiers may have
a detrimental impact on the combat effectiveness of TOE Army units. The
apparent substantiveness of an author's argument was not a factor in
developing the initial list of components. Further, for nearly every point on
which women are described as having a deleterious impact on combat
effectiveness, another argument can be found describing that point as an area
in which women either excel in building combat effectiveness or have a neutral
1mpact.. The objective in developing this issue was to ensure that no factors
of potential importance were overlooked in arriving at a policy recommendqtion

governing assignment of women in TOE (combat) units.
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Figure 4-1.

_ Components of Combat Effectiveness
Jos SKILLg (technical qualification)
SURVIVAL SKILLS (ability to function in an austere environment)
TACTICAL SKILLS (defense of unit and self in combat)
LEADERSHIP (will male subordinates support female leader?)
STRENGTH (physical strength to function in combat)
STAMINA (ability to endure physically demanding tasks over time)
BONDING (with males and females in combat environmeht)
ESPRIT, MORALE (effect on males in unit)
AGGRESSION (females less aggressive than males)
HOTIVAfION (the desire to perform to best of ability)
INTELLIGENCE (mental capacity)
DEPLOYABILITY (readiness to deploy into combat)
ATTRITION (opting to leave the Army before retirement)
MALE BIAS (against female soldiers)
MALE PERCEPTIONS (of female soldiers)
PROTECTIONISM (male urge to shield females from danger)
MALUTILIZATION (not using female soldiers in as;igned MOS)
STRESS SUPPORT SYSTEMS (a threshold level of females in unit required
to provide mutual psychological, sociological, and physical support)
MACHISMO IMAGE (male perception of himself as superior to female)
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a. Initial study group efforts to develop definitive, unbiased
conclusions regarding thé validity of each of the factors in figure 4-1, as a
measure of female soldiers' impact on combat readiness, proved ineffective.
There are no comprehensive and unbiased studies available that serve to prove
significant differences between male and female capabilities, or notably
superior/inferior female quaiities, on most of these factors. Furthermore, it
js doubtful that human behavior studies on many of these factors, no matter
how well done, would serve a useful purpose. To the extent there ére
djffefences between the sexes, the value of research data will be surpassed by
factors such as manpower availability in the recruiting pool and the political
predispositions of decision makers.

b. Perhaps the best way to determine the impact of women soldiers on
combat effectiveness is to query a cross section of field commanders. The
WCTF obtained the assessments of commanders and command staff in all grades
from lieutenant to general. Both male and female officer personnel were
represented although male officers, particularly in the senior grades were a
large majority of the group. Additionally, the views of several senior
noncommissioned officers, principally Command Sergeants Major and Staff
Sergeanfs Major, were sought. No claims of scientific precision are made as
this was not conducted as a formal opinion survey. We believe the process of
seeking commander's assessments is a common sense approach and provides valid
insights to the real concerns associéted with women soldiers in today's Army.
Commanders are, foremost, a pragmatic group--survival in the job requires

identifying and dealing with actual problems and in using capable personnel to
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best accomplish the mission. Academic theories not manifested in the work
environment as factors that degrade mission accomplishment are generally
ignored.

4-3. Narrowing the Issues. The results of obtaining the assessments of TOE

unit commanders regarding capabilities of women soldiers in a wide range of
skills over time, together with study Qroup assessment of the formal research
reports and othef published materials, substantially reduced the scope of
factors to be regarded as impacting unit combat effectiveness.

a. The issue of the lesser physical strength and stamina of the average
female so1d1ef and its impact on the operational capability of units with a
substantial density of female soldiers was the single greatest concern of
commanders, both male and female. This issue is addressed in detail in
Chapter 3.

b. The 1ssues of deployability problems and of attrition of female
soldiers resolve essentially to the impact of pregnant soldiers and of married
service couple soldiérs on unit combat readiness. Pregnancy and married
service couple issues are addressed in this chapter.

¢c. Combat commanders reflected widespread concern over the potéﬁtia]
effect on male soldiers of female soldiers getting killed, wounded or captured
by enemy forces, particularly in forward argas. This 1s a sensitive subject
with combat arms commanders who can anticipate, by the WCTF proposal, the fact
of female soldiers assigned to support units that are physically located
adjacent to infantry positions during combat. The concerns are that female
casualties will disrupt the male 1nfanfry soldier's concentration on doing

" battle with the enemy and will divert his attention to protécting the female
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soldier instead of carrying the fight to the enemy. Both events would lead to
increased friendly casualties and reduced combat effectiveness. the study
group accepts this concern as legitimate. the solution to this problem is not
to preclude assignment of female soldiers to support units whose mission
requires working in vicinity of the Forward Edge of the Battle Area, but to
condition all soldiers during peacetime training maneuvers to the event of
female soldier casualties on the AirLand Battlefield. |

d. fhe remainder of the factors in figure 4-1 identified as potentially
impacting unit combat effectiveness were generally dismissed by commanders for

various reasons. Some of the points frequently made were:

(1) Female soldiers have demonstrated MOS skills, leadership ability, L///

motivation and intelligence that, on average, equals or exceeds that of male

soldiers, regardless of assignment.

(2) The ability of female soldiers to function for extended periods
in austere/field environments--basically the female hygiene issue--is not
considered a problem if hygiene training is conducted and sanitation standards
are enforced. Management of the problem is perceived as being much the same
a;kfor cold weather survival training or tropical environmental training for
all soldiers.

(3) The tactical skills of females will generally equa]>tho;e of male
soldiers, given the necessary training. Perhaps because of the more sheltered |
environment in which female children are raised, the amount of combat training /

required may exceed that required for males raised in urban environments. The

difference is not considered significant. .
‘/

(4) Concerns over the potential adverse impact of female soldiers on

male soldiers in units, e.g., lowered unit morale, male perceptions of female
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soldiers as being favored by superiors, etc., are considered over-emphasized

w;

by most commanders. Effective command discipline, impartiality in treatment
of soldiers and establishment of clear standards of performance on the part of
unit leaders generally resolves these problems. Additionally, it appears

that, as males become accustomed to working with females in an environment of

N

impartial performance standards, the initial frictions that occur tend to

disappear.

\\/Q-4. Impact of Pregnant Soldiers on Unit Combat Effectiveness. The adverse
impact of pregnant soldiers on combat effectiveness in terms of unit
operational readiness, capability for rapid overseas deployment and mission
accomplishment is second only to physical strength as the most widespread

‘concern among commanders. Current Army policy is perceived as supporting the
femalé soldier's opportunity to combine raising_gf a f@mjlyﬂwjthmgnéggyice

career at the expense of unit combat readiness. The basis of readiness

O

problems arising from.fema1e soldier pregnancies are duty restrictions, lost
duty time, inability to replace a soldier absent for a long period of time and
the inability to deploy pregnant soldiers. Additional concerns relate to
attrition and to morale problems.

a. Duty restrictions_stem both from medical determination that a pregnant
female should be not be exposed to certain environmental hazards'(noxious
fumes in a motor pool) or strenuous physical exertion (heavy 1ifting as a
cook), and from inexperienced male commanders who are loathe to require any
but the lightest work from them. As a result, many pregnant junior enlisted
women are'temporarily reassigned during pregnancy from essential jobs

perce1ved to be hazardous to fetal development into make-work functions such

as company_Jeve1~‘shadow=c1erks.'

@
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of periodic prenatal checkups, sick

b. Lost duty time, for purposes
call/quarters rest and pre/post partum leave was reported in a 1977 0SD study
Although that data is nine years old, we have

to average 105 days per year.

peen unable to find any more current statistic either more or less favorable.

¢. A commander's most immediate concern resulting from these personnel

s is the inability to 111 vacated duty positions, since the pregnant

s assigned to the unit and a replace

losse
jndividual remain ment cannot be

onnel replacement system. Consequently, other

requisitioned through the pers

re requ1red to do the tasks of the vacant position as well as their

in conjunction with a general per

soldiers a
ception that

own. Additional workload,

pregnant females receive preferentia] treatment, contribute in many cases to a

Jowerjng of moraie within the unit.
d. A longer term concern of commanders is the fact that pregnant saldiers

etermined to be pregnant until about

are nondeployable from the time they are d

four weeks after delivery--a period of approximately g8 1/2 months.

§ the primary reasons that enlisted female

e. Pregnancy is also one 0

g the first 36 months of military

soldiers are discharged from the Army durin
Figure 4-2 i1lustrates

service (generally, their initial service obligation).
the probiem of pregnancy related attrition of first term enlistees. The data
QDA DOCSPER manpower attrition report as of February 1986 and

ring the period of pregnancy and
ring for the paby. About 30 percent of

are from a H
subsequent to

include attrition both du

delivery but for reasons related to ca

female first term attrition is related to pregnancy. When the pregnancy
trition in the first 36 months is less than that

factor is set aside, female at

for males.
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Figure 4-2.
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4-5. WCTF Approach for a Pregnancy Policy. Although not an item on the

original study directive agenda, the study group determined to address
pregnancy as a result of input from field commanders. The objective was to
develop Amy policy recommendations that would improve combat effectiveness of
company/battalion-sized units by enabling commanders to replace pregnant
female soldiers who, for medical reasons, could pd perform assigned duties
during the period of pregnancy. A secondary objective was to remove the |
benefits avaﬂablo'to pregnant soldiers under existing Army policy that are
perceived as incentives io become pregnant, e.g., additional financial.
allowances, separate housing, and in some cases better working conditions or

easier duties. The following summarizes the results of that effort.
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"a. Reassignment of pregnant soldiers to the Temporary Disability Retired
List (TORL) was considered on the basis of an outside recommendation. It was
found to be not appropriate because the study objectives could not be |
supported and because the criteria for inclusion on the TORL made it
questionable for application to pregnancy cases.

b. The WCTF developed a two-part approach to deal with pregnancy, one
aspect aimed at soldiers in their initial three-year duty period and another L/////“
aspect that recognized career soldiers as such and made provisions for
combining career and the raising of a family. The initial tpree year period
of duty rather than "first enlistment" was used to distinguish between "first
termers” and “"career® enlisted soldiers because the first enlistment period
varies widely based on MOS and contract specifications. An easily understood
and equitable time period was desired. The study propesal is outlined as
follows:

(1) First term (first three years of service) active duty soldiers
who become pregnant would be terminated from active service and transferred on
an involuntary basis, without delay, to the Individual Ready Reserve (IRR).
Medical privileges would be provided for prenatal care and delivery of the
child at U.S. Government facilities such as VA or military hospitals. CHAMPUS
coverage could also be authorized for similar care in civilian haospitals if
desired. The soldier would be permitted to return to active duty within 12
months after birth of the child and at the rank held upon transfer to the IRR,

-§f desired. These criteria would be specified in the initial obligation
contract to ensure up-front knowledge by the recruit of her obligations.

(2) Career soldiers (those with more than three years active service)

would be encouraged to participate in a "planned parenthood program." The
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purpose of such a program would be to schedule pregnancies with compatible
assignments as much as possible, e.g., assignments to TDA positions, in order
to minimize the impact on‘mission accomplishment and readiness for deployment
in TOE units. The service member would work with military personnel
assignment officers to jointly plan family development with appropriate
assignments.

(3) Key elements of the rationale used in arriving at the above
proposal are:

(a) The transfer to the IRR of first term soldiers was
originally conceived to apply to all soldiers, regardless of MOS, duties or
assignment because of the desirability for a clearly understood, easily
promu]gated; equitable policy that supports the Army's mission to fight and
win wars. Applicability could be restricted to the TOE portion of the Army,
if manageable, without impairing the basic objective of readiness for combat.
Incorporating further exceptions is considered inadvisable since the Army
personnel management system is not responsive at the individual duty position
level of detail in providing replacement personnel in the short term (four
months or less).

(b) The 12 month period for a service member placed on the rolls
of the IRR to return to active duty after childbirfh was chosen as a balance
point between adjusting to parenthood and loss of military skills. She should
be given adequate time to determine what caring for a baby really entails, to
determine if she is capable and/or desirous of balancing child rearing and a

service career, and if so to make the necessary child care arrangements

required of sole parents.
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(¢) A concern which was perhaps not satisfactorily addressed by
the study group was that of determining concrete incentives for the career
soldier to participate in a family/career development program. .Several
alternatives were evaluated and discarded while awaiting a legal evaluation of
the p}oposal. which then rendered the entire proposal infeasible.

4-6. Legal Evaluation of the WCTF Pregnancy Proposal. Following is a summary

of the legal opinion rendered on the above proposal by the Fort Leavenworth
Judge Advocate's office in conjunction with the HQ, TRADOC Judge Advocate.

a. Previous requlatory attempts to dea] with the problem of the pregnant
female soldier have raised numerous Constitutional problems. Past challenges
against military regulations have proven successful. Any future such
proposals must, therefore, consider the law as it has developed in a series of
Federal court decisions. This opinion referred to several court decisions,
including:

(1) Cleveland Board of Education v. LaFleur, 414 U.S. 632 (1974)
(U.S. Supreme Court).

(2) Turner v. Dept. of Employment Sec., Etc., 96 S. Ct 249 (1975)

(U.S. Supreme Court).

(3) Moore v. City of East Cleveland, Ohio, 97 S. CtA1932 (1977) (u.s.
Supreme Court).

(4) Skinner v. Oklahoma, 62 S. Ct. 1110 (1942).

(5) Green v. Waterford Board of Education, 473 F. 2d 629 (1973) (2d

Circuit Court).
(6) Paxman v. Campbell, 612 F. 2d 848 (1980) (4th Circuit Court).

(7) U.S. v. City of Philadelphia, 573 F. 2d 802 (1978) (3d Circuit

Court).
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(8) Clanton v. Orleans Parish School Board, 649 F. 2d 1084 (1981)

(5th Circuit Court).
(9) Robinson v. Rand, 340 F. Supp. 37 (1972) (Colorado).
(10) Crawford v. Cushman, 531 F. 2d 1114 (1976) (2d Circuit Court).

b. The cases of Robinson v. Rand and Crawford v. Cushman dealt with Air

Force and Marine Corps regulations, respectively, on pregnancy. They are

summarized here as background for the specific evaluation of the WCTF proposal.

(1) In Robinson v. Rand, 340 F.Supp. 37 (D. Colo. 1972), an Air Force

requlation required the immediate discharge of pregnant women. The court held
that the right to bear children was one "of utmost importance." Any
Government restrictions on that right would, therefore, be subjected to a
"strict scrutiny test," and "viewed in the light of less drastic means for
achieving the same basic purpose." In view of the magnitude of thg
Constitutional right involved, jssues of administrative convenience and cost
were'simp1y insufficient to persuade the court; on the contrary, the court
found that the military interests could be satisfied by far less drastic

means; i.e., transferring the soldier out of a particular job environment.

(2) In Crawford v. Cushman, 531 F.2d 1114 (2d circ. 1976), the court
considered a Marine Corps regulation which required separation for the
convenience of the Government when a soldier was found to be pregnant. The
individual soldier who filed the suit contended that she could have continued

working as late as the 7th month of pregnancy, and could have returned to work

6 weeks after the birth of her child. This particular soldier was an office

~ worker, and her medical evidence was not rebutted by the Government. The

Government offered no medical evidence to show that women couldn't continue to

work during the early stages of pregnancy. The Government did argue (and the
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Court agreed) that in the military, "3l persons are expected to respond on
short notice and without restriction to orders that might direct expeditious
movement from one location to another." This, however, did not save the
reguIation.‘ The court stated that each case "needs individual treatment." A
conclusive presumption of unfitness to work was found to be arbitrary ahd
irrational. It was specifically found to be Constitutionally defective for
two basic reasons.

First, the regulation was a violation of the Equal Protection requirement
of the U.S. Constitution. Ironically, the challenged regulation was found to
be both UNDERinclusive and OVERinclusive at the same time. It was
"irrational® to treat pregnancy different than any other disability.
Pregnancy was viewed by the court as a temporary disability. It was the only
one, however, that led to mandatory discharge. A1l others were treated on an

individual basis, viewing each person's capacity to serve. The Government's

interest in mobility was certainly valid, but the regulation only dealt with

pregnancy. The court found that there were less drastic alternatives
available. Depending on the severity of a person's condition, a soldier could
be excused from some duties, put on light duty, temporarily hospitalized, or
put on convalescent leave. With the exception of pregnancy, other tempqrary
disabilities were dealt with in much less restrictive ways, with the soldiers
being returned to their regular command as soon as was possible. The court
also 1o§ked to the availability of day care facilities.

The regulation was also OVERinclusive, because it discharged people
regardless of their individual fitness, and simply presumed unfitness
regardless of the particular type of work involved. It was based on
"unsubstantiated generalizations.* An individual's ability to work past any

fixed time "is very much an individual matter.”
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The regulation was also a Due Process violation. It, in effect, penalized
the decision to have children "by one whose mobility and readiness aren't
impaired prior to or after birth.® The court concluded that the Marine Corps
could discharge for disability "where mobility and readiness or ability to
perform work is likely to be impaired for any substantial period." The
Government must, however, individually determine one's fitness to work, based
on a person's ability to do the job.

¢. The WCTF proposal itself is considered open to legal challenge on
several grounds. D0istinguishing between soldiers in their fifst three years
of enlistment and “career" soldiers may generaté a challenge under the equal
protection doctrine. Since the right to bear children is a fundamental
Constitutional right, a statement in an enlistment contract may be deemed
invalid as contrary to public policy. Termination of active duty for all
first term females who become pregnant, regardless of their ability to do
their job, would subject the entire proposal to a constitutional attack on the
basis of overbreadth. Transferring the soldiers to the IRR would probably be
_unconstitutional because it assumes unfitness to work.

d. A policy to minimize the impact of pregnancy on unit combat readiness
may have a good possibility of surviving court challenges on Constitutional
groundsAif the following criteria are met. Presuming the incidence of
pregnancy and its effect on deployability, attrition and lbst duty time are as
significant as the available statistical data and commander's assessments
indicate, it would be useful to pursue the documentation and legal effort
required to draft such a policy. As a minimum, a policy must: |

(1) Be based on a specific and well documented problem, e.g., 1mpact

of pregnant soldiers on deployability of a TOE unit.
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(2) Document, with medical evidence, the nonavailability of pregnant

J
. s

soldiers and the immediate and potential impacts on combat effectiveness in

terms of reduced mission effectiveness and effect on mobilization/deployment
capability.

' (3) Show why pregnant soldiers could not be left behind in event of
mobilization or what the effect of doing so would be.

(4) Show why pregnant soldiers should be treated differently than
other soldiers with temporary disabilities. Is pregnancy substantially
different than other disabilities in terms of frequency of occurrence,
duration, limitations on soldier, etc?

4-7. Sole Parent and Married Service Parents Issue. Closely related to the

pregnancy issue, both physiologically and as a readiness concern of commanders
are the duty limitations frequently experienced of sole parents and married
service couples with dependent children. Troop unit commanders assess this
issue and its impact on lost duty time in garrison and during field training,
and potential impact on deployability as evidenced by untimely reporting
during practice alerts or reporting with children in hand, as nearly of equal
concern as pregnént soldiers. Surveys indicate that parent obligations may
outweigh contractual obligations in the event of mobilization. This issue is
not female specific, but involves a sizable number of both sexes in the active
compﬁnent with 3.2 per;ent of male soldiers and 9.2 percent of female soldiers
on record as single pafents and 19,000 married service coﬁp1es with dependent
children currently on active duty. While all sole parents have the option, by
regulation, of voluntarily leaving military service at any time, only the
fgma]e.member of a married service couple with dependent children is afforded

this option. As a percentage of the female force eligible to leave the
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service, especially during a contingency, the married service women add

_substantia]ly to the numbers of female sole parents, a majority of whom have
indicated a 1ikelihood of opting for discharge rather than to deploy into
combat.

.a. Army policy is clear on the responsibilities of sole parents and
married service couple parents. In accordance with Change No. I03, AR 600-20,
Section V, commanders will identify members of their command who are enlisted,
in-service couples with family members or sole parents, or officefs with less
than 3 years service who a?e in-service couples with family members or sole
parents, and will advise them regarding "their Pights and responsibilities."
Soldiers must arrange for the care of their family members so as to: (1) be
available for dutyAwhen and where the needs of the service dictate; (2) be
able to perform assigned miiitary duties without interference; and (3) remain
eligible for worldwide assignment. Soldiers "will not receive special
consideration in duty assignments or duty stations based on their
responsibility for dependents.* If parenthood interferes with their military
responsibilities, soldiers may be separated UP AR 635-200, chapter 5, (Sec XV,
AR 635-100 for officers). Paragraph 5-8, AR 635-200, allows such a séparation
for "inability to perform prescribed duties due to parenthood" and cites the
criteria set forth in AR 600-20 (noted above). Commanders are‘directed to
stress these obligations.

b. Most commanders with whom this was discussed were aware of the
regulations. However, the majority indicated they did not believe that
provisions made for child care in the event of mobilization would in fact work
as intended. Additionally, very few instances of disciplinary action can be

cited in cases where child care problems result in service members' absence
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from duty or failure té report for practice alerts during normal peacetime
operations. If commanders are not enforcing the regulatory requirements of
family care arrangements and mission priorities during peacetime, the stage is
set for major problems during a mobilization.

4-8. Cohesion and Bonding. Study focus toward the impact of women on male
bonding and unit cohesiveness in military combat units stemmed from concerns
on the subject originating at the Combined Arms Center, Fort Leavenworth. The
study effort was confined to review of published research studies to determine
if evidence exists upon which to base recommendations that may impact
assignment assignment policy for women in TOE units. This paragraph
summarizes the findings of the WCTF effort.

a. Extensive empirical research has been done concerning the cohesion and

“bonding process among males in all-male military groups. There is general

agreement that cohesiveness among the members of a TOE military unit,
particularly of company or smaller size, is essential to tﬁe everyday
operational effectiveness of the unit. To date, however, there is little, if
any, research data available regarding maie-fema1e bonding processes or the
jmpact of mixed sex groups on unit cohesiveness and consequently on the combat
effectiveness of these units. This gap in the knowledge base may be rectified
by the results of two studies currently underway. The Army Research Institute

began a study on cohesion and values in January 1986. Walter Reed Army

' Research Institute, at the direcfion of HQDA DCSPER, initiated in March 1986 a

study on the subject of male/female soldier bonding and cohesion and levels of

‘unit effectiveness in combat support and combat service support units. These

will be the first formal efforts we are aware of to address the question of
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whether males and females can cohese within a unit and form bonding | N
relationships as effective as those experienced in ali-male units. /
b. The following summarizes what this study group has determined from

available reports.

(1) Interpersonal dynamics affect the degree to which a group
functions effectively to achieve its goals. The performance of a group
engaged in coordinated activities is more than the sum of the task performance
of the individual members. Cohesion among the personnel of a unit affects the
ability of the unit to function effectively in combat and the ability of its
members to survive the psychological stress of Eombat (Marlow, 1980).

(2) The actual will to engage in combat, to kill and to risk being
captured depends to a large extent upon devotfon to the group. The presence
of women is seen by some as interfering with the devotion of men to the group,
because women are outsiders and are not privy to the male subculture.

Commitment to the group is seen as depending, among other motivations, on male <:>

that there is a unique male-bonding process. That is, only men are able to
develop the strong bonds that motivate them.to perform in threatening or
stressful situations. Introducing women into such groups is perceivéd as
disruptive to male bonding and group dynamics (Lionel Tiger, 1970). Tiger's
auxillary argument is that because women are perceived as the ‘'weaker' sex,
men will spend undue time protecting them.

(3) Bernard (1981) gives evidence to show that females as well as
males bond. He cites Finnish and American social groups where women have more
female friends than men have male friends. Bernard shows that in American

culture, men are socializgd toward one-upmanship, which often precludes
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intimate and open relationships with other people. He also says that women
have the ability to bond to others but are often prevented from having the
opportunity to do so because of structurally induced social isolation (e.g., a
housewife who is isolated from the workplace's potential social network). The
available data suggests females are as capable of bonding together as males
are and that they can be as competitive as males.

(4) The question of whether men and women in American society are
capable of forming cohesive groups together serves as a prelude to determining
the possibilities of successful unit cohesion in mixed sex military units.
virtually all research on the increased utiliza&ion of females in the military
shows that males continue to have negative attitudes concerning females on
active duty and those attending service academies. The WCTF survey
questionnaire is consistent with other research in the area of continued
negative attitudes with a small majority of survey respondents believing that
women ;hould not be allowed in any positions in the military service even if
they'are mentally and physically qualified (figure 4-2). Such attitudes are
primarily held by males who purport traditional roles for women or who have a
machismo orientation (Durning, 1978; Adams, 1980). The outgrowth of these
beliefs would be a lessened acceptance of females as equal coworkers and a
possible negative influence on women's physical and mental well 5eing.

(5) Kanter (1977) indicates that when women enter the previously all
male arena, especially if their numbers are few, they face serious problems of
acceptance by the men. The men's attitudes and behavior toward the women
create stress for the women. In such settings, women often experience intense
performance pressures, discrimination in task assignment and promotion, social

jsolation, and sexual harrassment. There are two typical ways in which the

Iv-19

[ AN 1 A4
cop CERTIAL USE e
-’ b e -




FOR OFFICIAL USE ONLY

women tend to respond in this environment. The first involves over
achievement. Aware of the performance pressures, many will put forth extra
effort and promote themselves and their work to let everyone know how well
they are doing. This type of response evokes threats of retaliation from the
male majority. The second response is the more common. It involves attempts
to 1imit visibility or to become socially invisible. The females keep
de11bera£e1y low profiles, avoid conflict, risks, and controversial
situations. They blend into the background, but they'also 1imit recognition
of their competence. The consequences of female soldiers in a “token status"
in units also indicate that they may undergo a éreat deal of personal stress
and may need to expend extra energy to maintain satisfactory relationships in
the work environment. This is reflected in their statements that they must
work twice as hard as the males. Such a situation has been found to be a
source of mental stress for people with inconsistent statuses (Kanter, 1982).
H111tary'data appears to substantiate Kanter's findings, given that mental
disorders of females account for the highest number of days hospitalized, with
pregnancy second (Hoiberg, 1979; Hoiberg and Thomas, 1982). Stress related
{11ness may be manifested by psychological and physical symptoms, including
psychological depression, despair, headaches, nausea, insomnia and
hypertension (Backhouse and Cohen, 1981).

c. After an extensive literature review, this study group finds
insufficient evidence at present upon which to base a recommendation that
would 1ink cohesion and bonding in male-female units to improved unit combat
effectiveness. Although there is evidence that a majority of male soldiers
harbor negative attitudés concerning female soldiers, and that this and other

forms of pressure may be related to elevated rates of stress-related illness

1v-20

TN TNET TR T e
EOR CENIGAL LI DMLY

S S S RO I

.

....;_ <::). _ | : .<::>- , o




FOR OFFICIAL USE ONLY

among female soldiers, the resolution of these factors may well be with
leadership efforts to improve working relationships and mutual respect within
units. The findings and recommendations of the ARI and WRARI studies should

be evaluated before any decisions are made in this area.
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CHAPTER V
CONCLUSIONS AND RECOMMENDATIONS

5-1. General. The Women in Combat Task Force mission to relook how the Army
should assign and utilize womén on the AirLand battlefield resulted in
analysis of combat exclusion policies and of ways in which women soldiers
realistically may have a favorable or unfavorable impact upon the combat
effectiveness of the total Army and especially on the forces that participate
directly in combat engagements during wartime - the TOE Army. The study group
finds generally that there are two areas in which a clear policy direction is

strongly needed, that there is a long way to go in training male troop leaders

" to lead women soldiers and that the presence of qualified women soldiers on

the battlefield is not the prescription for disaster that some would claim.

Subsequent paragraphs provide specific conclusions and recommendations that

follow from the preceding chapters.

§-2. Combat Exclusion.

a.  Conclusions.
b////// (1) The practice of excluding female soldiers from units and MOS that

have a mission or function of engaging enemy forces in offensive combat must

be retained for the Army to comply with national policy.

kZ) With gxception of the combat exclusion policy, there are no sound
reasons, either practically or culturally, to categérica11y deny women
assignments anywhere on the battlefield as long as they are qualified to

perform the required duties.
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\//f;) The policies of countries with similar cultural background to the
United States are based on unique internal social, cultural and economic
reasoning and bear little, if any, relationship to our cultural environment.

jké~ (4) The problems of potentially having to use female soldiers to
;eplace combat unit casualties from rear echelon units, e.g. units that
operate in the division main support area or Corps area, in the short term,
will continue as long as there are units from which women are excluded. No
policy short of excluding women from the entire combat zone would alleviate

this problem.

(5) The concept of the current DCPC aﬁproach to combat exclusion is
sound, but requires modification to enhance understanding, to achieve
consistency in application throughout the Army and to support the commander's
f1ex1b113ty in utilizing assigned personnel.

w?& (a) The policy basis for defining the areas and positions in
which female soldiers may not serve should be revised to alleviate the
confus1oﬁ and misinterpretation of intent that has been ascribed to the
definition of Direct Combat.

o (b) The use of battlefield location as a criteria for
determining where females may'or may not serve should be discontinued.
Geographical-based lines are not feasible as assignment boundaries in the
fluid AirLand battle environment. , '

) ;Fl (c) Women cannot be protected from the enemy on the AirLand
battlefield and in fact must participate equally with men in killing or

destroying enemy forces as necessary to defend themselves and their unit.
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(d) The seven DCPC codes are not requiréd to effectively
impiement female combat exclusion and in fact unnecessarily complicate the
process of coding duty positions.

(e) Simplifying the combat exclusion coding of authorization
documents (TOE's and TDA's) would significantly promote consistency in
applying combat exclusion criteria. Coding decisions should be Timited to MOS
and unit level of detail in lieu of the current process of evaluating every
position in an authorization document on an individual basis.

b. Recommendations. |
(1) That the definition of areas and positions from which females are
excluded be based on the following female soldier assignment policy rather
than the current definition of direct combat: |
y/////WOmen may serve in all units and MOS which do not have a TOE
or doctrinal mission to destroy the enemy by direct
application of offensive force, whether by fire, maneuver or
shock effect. The level of unit closed to women will be
determined by the doctrinal employment of the unit and/or
its organic subordinate elements in performing offensive
combat missions. Women may serve in all MOS except those
whose‘specified duties involve the application of offensive
force to destroy the enemy.
(2) That ;he criteria for coding MOS/units/positions as open or
closed to women be revised to discontinue use of battlefield location as a

criterion. Coding criteria are as follows:
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(d) The seven DCPC codes are not requiréd to effectively
implement female combat exclusion and in fact unnecessarily complicate the
process of coding duty positions.

(e) Simplifying the combat exclusion coding of authorization
documents (TOE's and TDA's) would significantly promote consistency in
applying combat exclusion criteria. Coding decisions should be Timited to MOS
and unit level of detail in lieu of the current process of evaluating every
position in an authorization document on an individual basis.

b. Recommendations.

(1) That the definition of areas and positions from which females are
excluded be based on the following female soldier assignment policy rather
than the current definition of direct combat: |

Women may serve in all units and MOS which do not have a TOE
or doctrinal mission to destroy the enemy by direct
application of offensive force, whether by fire, maneuver or
shock effect. The level of unit closed to Qomen will be
determined by the doctrinal employment of the unit and/or
its organic subordinate elements in perfarming offensive
combat missions. Women may serve in all MOS except those
whose specified duties involve the application of offensive
force to destroy the enemy.

(2) That the criteria for coding MOS/units/positions as open or

closed to women be revised to discontinue use of battlefield location as a

criterion. Coding criteria are as follows:
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proportion of females who can do the physically demanding jobs is
significantly smaller than the proportion of males due to physiological
differences between the sexes. |

(2) The work of the Women in the Army Policy Review Group in
exploiting the results of previous physiological research and in developing
the physical demands adalysis and MOS clustering process to match soldiers to
the physical requirements of MOS is valid.

(3) Physical strength standards are essential to the maintenance of a
=

combat capable Army. ,};* &
/5 Ll
(4) Physical strength capacity should be made a mandatory criteria

for MOS entry and qualification of all soldiers in order to ensure the
collective unit physical capability of all forces to perform their missions in
a combat environment.

(5) There are inaccuracies in the MOS physical demands analysis and
MOS physical demands ratings as reflected in AR611-201. These inaccuracies
result in improper classification of MOS by physical strength category and
undermine efforts to implement the process of fairly and objectively matching
soldiers to jobs.

(6) Implementation of objective, realistic MOS physical strength
standards and of a valid entry-level testing process suffers from lack of
strong central organization to ensure consistent, accurate and timely results.

(7) The concerd that implementation of MOS physical strength
standards would create difficulties in recruiting sufficient qualified females
to f111 the large number of positions in the heavy and very heavy strength
categories is misplaced. The overriding concern should be that personnel
qualified for the requirements of their assigned M0S, regardless of gender,

must be recruited in order to support a combat effective Army.
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tions.
physical strength to meet MOS job related standards be
rdatory criteria for MOS entry and qualification of all
s of gender. ‘
D/F(Z) That the physical étrength standards for each MOS be based on
duty performance in a field (combat) environment.

(3) That physical demands analysis (PDA) and physical performance
tasks (PPT's) in AR611-201 be validated for every MOS with emphasis on the
following: v

(a) PDA's and PPT's accurately déscribe how the task is to be
accomplished in the field environment, to include inherent and common soldier
tasks.

(b) PDA's and PPT's accurately and consistently reflect the
actual amount of force or effort required on the part of an individual to
perform a task.

(4) That current physical strength test validation procedures
(MEPSCAT) be revised to use the incremental 1ift device at the end of the
basic combat training (BCT) cycle rather than using alleged job related tasks
at the ehd of the advanced individual training (AIT) cyc]e.'

(5) That the average percentage gain in physical strength for each
sex, resulting from the physical conditioning achieved during BCT. be included
in initial physical qualification assessment at MEPS.

(6) That TRADOC be appointed the Department of Army executive agent
for execution of DA policy regarding implementation of physical strength
standards and qualification. As executive agent, TRADOC establish strong,

effective administrative control over the physical demands analysis and
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physical strength test validation processes to achieve early implementation of
mandatory qualification standards.

(7) That Soldier Support Center National Capital Region be designated
the responsiblie TRADOC integrating center for carrying out TRADOC
responsibilities as DA executive agent.

5-4, (Qther Measures of Combat Effectiveness.
a. Conclusions.

(1) Other than physical strength capability, the only issues of
serious impact on Army combat effectiveness relate to pregnant soldiers and
service sole parents/married service couples. bther issues raised as a basis
for restriction of females in military service roles are not supported by
sub;tantive evidence.

(2) Pregnant soldiers cause significant impact on TOE unit
operations, due to extensive absence from assigned duties and long term
nondeployable status. This is especially so in low density MOS and in duty
poéitions estimated to be hazardous to the unborn child due to physical or
environmental factors.

. (3) Current Army personnel policies are perceived as encouraginé
pregnancy on the part of lower grade enlisted soldiers as a means of achieving
increased pay, housing, more desirable jobs and early release from undesirable
assignments. '

(4) Male commanders/supervisors generally lack understanding of the
condition of pregnancy and of measures to enforce basic standards of conduct
and duty responsibility on an individual basis with pregnant soldiers.

(5) Constitutional and other legal precedents effectively proh1bjt

any measures to promulgate blanket personnel actions based on pregnancy.
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(6) Commanders are concerned abéut the impact on deployability and
duty ass1gnment 1imitation of sole parents of both sexes and of the female
member of married service couples who may opt to leavé the service rather than
deploy to combat. However, few actions are being taken to enforce current
regulations which are considered sufficient to address the problems.

(7) There is no conclusive evidence at this point concerning the
impact of female soldiers on male bonding in mixed sex units.

b. Recommendations.

(1) Commanders/supervisors address the pregnancy issue on an
individual basis, require duty performance of dregn;nt soldiers IAW individual
medical assessment of the soldier and separate non-performers UP AR 600-20 and

AR 635-200/AR 635-100 as necessary.
(2). Commanders enforce provisions of AR 600-20 and AR 635-200/

AR 635-100 regarding duty performance of sole parents and married service
coupTes. Personnel who cannot or will not meet their responsibilities should
be separated from the service for inability to perform prescribed duties due
to parenthood.

(3) Further consideration of female soldier impact on male bonding
and on unit cohesion in mixed sex units should await the results of the

ongoing studies on the subject.
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APPENDIX A
SUBJECT: Women in Combat Study Directive

Commander

Combined Arms Combat Developments Activity
ATTN: ATZL-CAI

Fort Leavenworth, KS 66027

1. PURPOSE. To determine if changes are requi}ed to the Army Policy
governing assignment of women in combat. This study will be used to respond
to CG, TRADOC concerns regarding present women in combat policy and
implementation.
2. REFERENCES.

a. TRADOC Regulation 11-8, Army Program Studies Under AR 5-5,
29 March 1985.

b. TRADOC Pamphlet No. 11-8, Army Programs, Studies and Analysis
Handbook, 19 July 1985.

c. FC 100-1, The Army of Excellence, 1 September 1984.

d. Women in the Army Policy Review, 12 November 1984.

e. DF, ATZL-CG, CAC & FT LVN, 24 July 1985, subject: Nomeh in Combat
Task Force.

f. OF, ATZL-CAI-I, CAC & FT LVN, 18 July 1985, subject: Direct Combat
Probability Coding (DCPC) Action Officer Workshop - Information OF.
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3. STUDY SPONSOR. HQ, TRADOC.

4. STUDY AGENCY. Combined Arms Center, Combined Arms Combat Developments

Activity, Combined Arms Integration Directorate.

5. STUDY MONITOR. Deputy Chief of Staff for Combat Developments, HQ, TRADOC.
6. TERMS OF REFERENCE.

a. Problem: How can changes be made to Direct Combat Probability Coding
(DCPC) policy and/or its implementation to better prepare the Army for war,
promote consistent assignment of women throughout the Army, support combat
capability, enhance professional development, rgcognize changes in the threat
and comply with Airland Battle Doctrine?

b. Objectives. »

(1) Analyze existing OCPC policy for assignment of women to:

(a) Determine if it is consistently applied.

(b) Determine if it supports combat capability through
individual and unit replacement and unit reconstitution.

(c) Determine if it promotes professional development.

(2) Evaluate the implementation of DCPC as a policy tool.

(3) Recommend an Army assignment policy for women and a consistent
method for 1t5‘1mp1emgntat1on.

¢c. Scope.

(1) This study will address combat capability as it relates to the
assignment of women in combat. Optimization of this element g? combat
capability 1s achieved by the proper utilization of people assets. This
involves placing properly trained, equipped and physically able soldiers in
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the right duty position at the right place on the battlefield, to include
individual/unit replacement and unit reconstitution necessitated by combat
casualties.

(2) The perceived problems in DOCPC policy and/or its implementation
and the effects on professional development of the total force as set fofth by
the proponent schools/centers, will be considered in formulating recommended
changes to the assignment policy for women in combat. Changes to the policy
must be designed to make it clear, cons1sfent. and manageable throughout the
total force while allowing the combat commander the flexibility to utilize his
soldier assets in the most effective manner. .

(3) Although the study group will confine their solutions to the high
intensity scenaf1o, thé result muyst apply to all levels of warfare in all
geographic locations. The current Threat‘assessment within the high-intensity
scenario, coupled with AirLand Battle Doctrine, will guide the study
parameters.

(4) No preconceived notions regarding women in combat will be used.
The gfoup should formulate their recommendations as though there were no
policy and women were just beginning to be accessed into the Army.

(5) The study should not be confined to researching United States
experiences alone; it should explore the policy development of other countries
with a similar cultural background.

(6) Solutions to the assignment problem should not rest solely with
refinements to DCPC. Physical capability criteria, as well as less objective
data such as practicality, cultural acceptance, and psychological capability

should be considered in arriving at a recommended position.
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(7) Recommended changes must consider the pe?ceived problems with

;
- LS

implementing DCPC policy reported from the field; e.g.. hindering of

professional development, adverse effect on training, and fluctuation in

female strength ceilings by MOS.

d. Time Frame. The study will address assignment of women in the present

~

and foreseeable time frame, e.q., 1986-1987.

e. Constraints. The study will not address in detail each TOE position
within the Army, rather it will provide guidance for implementation. Time
constraints will not permit extensive analysis or modeling; therefore,
existing studies, anmalyses, and reports will be'used to the maximum extent
possible. .

f. Assumptions.

(1) The definition developed for *direct combat® as.part of DCPC
methodology is valid.

(2) Women will continue to be accessed into the Army at the present
level,

_ (3) Predominant public opinion, as expressed through the intent of
Congress, does not and will nﬁt support routine assignment of women to
positions requiring engagements in direct combat as a primary mission,
regardless of the type of warfare.

(4) Soldiers, regardless of sex, will be killed, captured or wounded
throughout the theater of operations. |

 g. " Essential Elements of Analysis;

(1) What is current DA policy on the assignment of women, and how was

it promulgated?
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(2) How is TRADOC implementing DA policy on the assignment and
training of women?

(3) How do various MACOMs and TRADOC schools and centers interpret
current policy?

(4) What tools and procedures are used in implementing existing
policy?

(5) How does the implementation of policy and procedures impact on
combat capability and professional development/training?

(6) How can current policy and procedures be improved?

(1) where and how should women be ass1gned in a theater of operations?

(8) Is it realistic to assume women can physically and
psychologically do the job during war?

(9) What do other countries of our cultural background have for a
policy?

h. Methodology.

PHASE I

1. Consolidate, review and evaluate Literature Review, Travel to DA
existing policy statements and DCSPER, MILPERCEN, TRADOC DCSPAL
implementation.

2. Rev1e§ past studies and lessons Literature Review, Travel to

Jearned from other services and other CAA, War College, SSC, DA
nations on utilization of women DCSPER, MILPERCEN

soldfers.




3. Conduct detailed review of DCPC to:
a. Determine vaiidity of
methodology.
b. Assess accuracy and validation
of data.
c. Evaluate ease and difficulty
of application.
d. Determiﬁe utility as a policy
tool.
4. Gather Field Data .
a. Input from schools on:
(1) Doctrinal and Tactical
Implications. -
(2) Training and Professional
Development.
(3) TOE Development and
Position Coding.
(4) Replacement and
Reconstitution Issue.
(5) Impact on Regimental
System.
b. Field Commands:
(1) utilization Policies

(2) Success/Problems

A-6

Critical Assessment, Travel to

Selected Schools, Interviews

Messages, Surveys, Interviews,

Phone Contact
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A

(3). Morale
(4) Combat Effectiveness
(5) School Issues Above (as

appropriate)

PHASE 11
5. Use Results of Phase I to: Task Force Workshop
a. Identify specific problems
with current policies and the source
of problems.
b. Develop and evaluate
aiternative policy stafements and
implementing directives.
¢. Develop recommended TRADOC Council of Colonels, Army
position. Of ficer Workshops
6. Report results.
7. Support and Resource Requirements.
a. HQ TRADOC. Receive study recommendations upon completion.
b. CACDA. |
(1) Conduct the study.
(2) 1ldentify and obtain technical data.
(3) Coordinate emerging results with branch and functional area
proponents.
(4) Prepare and submit reports required by AR 5-5 and TRADOC Pam -3
to HQ TRADOC.

"A-1
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(5) Ensure that the study is completed within 90 days.

4

¢. TRADOC Centers, Schools and Agencies. Provide input and support to
the study group as required.
8. Administration:

a. Milestone Schedule

~ Form Team 29 Jul
- Initial Draft Study Directive "1 Aug
- Brief CG, CAC _ 2 Aug
- Start Phase 1 of Study (Research) 5 Aug
- Final Draft Study Directive . 5 Aug
- Initial Draft Study Plan 6 Aug
- Brief CG, TRADOC 7 Aug
-~ Study Directive/Plan Forwarded to TRADOC 9 Aug
for Approval
- Complete Phase I of Study (Research) . 30 Aug
- Start Phase Il of Study (Analysis) 3 Sep
- Workshop with TRADOC Proponents 11 Sep
- End Phase II of Study 20 Sep
- Brief CG, CAC | 25 Sep
- Brief CG, TRADOC 30 Sep
- Brief Selected MACOM Cdrs | ~ 7-16 Oct
- Draft Report 10 Oct
- Army Commanders Conference 21-22 QOct

- Final Report . 30 Oct

_S___ ; _
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b. Control Procedures. Commander, TRADOC will review study proposal
approximately 60 days after initiation of study.

¢. Action Control Number (ACN) Category is 083701. The Army Study SyStem
(TASS) Category Number is 1. The study program priority is 6 01A.

FOR THE COMMANDER:

HAROLD T. FIELDS, JR.
Brigadier General, GS
Assistant Deputy Chief of Staff

for Combat Development

A-9
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APPENDIX B
GLOSSARY

Close Combat - Fighting at close quarters with the enemy utilizing small arms,
bayonets, and other hand weapons. (AR 310-25)

Combat - 1. Armed fighting; battle 2. Any struggie or conflict; strife.
(Webster's New World Dictionary)

Combat Element - Troops that actually take part in fighting, as distinguished
from troops engaged in supply or administration: (AR 310-25)

Combat Forces - Those forces whose primary missions are to participate in
combat. (JCS Pub 1)

Combat Unit - Unit trained and equipped for fighting as an independent
tactical element. (AR 310-25)

Direct Action Mission - In special operations, a specified act involving

operation of an overt, covert, clandestine or léw visibility nature conducted

primarily by a sponsoring power's speci;l operations forces in hostile or
denied areas. (JCS Pub 1)

Direct Combat - Engaging an enemy with individual or crew served weapons while
being exposed to direct enemy fire, a high probability of direct physical
contact with enemy personnel, and a risk of cahture. Direct combat takes
place while c]osiﬁg with the enemy by fire, maneuver, and shock effect to
desfroy or capture him or while repelling his assault by fire, close combat,

or counterattack. (WITAPRG 1382)
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Direct Fire - Gunfire delivered on a target, using the target itself as a
point of aim for either the gun or the director. Fire directed at a target
that is visible to the aimer. (JCS Pub 1)

Maneyvering Force - Element of a combat unit that seeks to seize an attack
objective through movement to a more advantageous position with respect to the
enemy. (AR 310-25)

Offensive Operations - Characterized by aggressive initiative on the part of
subordinate commanders, by rapid shifts in the main effort to take advantage
of opportunities, by momentum, and by the deepest, most rapid destruction of -
enemy defenses possible. The fdeal attack shouid resembie Liddell Hart's
concept of the expanding torrent. It should move fast, follow reconnaissance
units or successful probes through gaps in enemy defenses, and shift its
strength quickly to widen penetrations and to reinforce its successes, thereby
carrying the baitle deep into the enemy rear. It should destroy or bring
under control the forces or areas critical to the enemy's overall defensive
organization before the enemy can react. (FM 100-5, p. 9-1)

Primary Mission - Principal purpose which an organization is designed to
accomplish. (AR 310-25)
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APPENDIX C
COMMANDER'S ASSESSMENTS
1. " During the study, as the study group's findings were taking shape, a
briefing on "WCTF Emerging Results® was provided to several Division and
higher level commanders and their staffs. Following is a summary of their
assessments of the study results and of their views on the impact of women

soldiers in their commands.

USAREUR COMMANDER

¢ Consistent application of combat exclusion policy

e Standards are essential

e Should open all MOS's/Units to those who meet the °
standards--battle roster women soldiers for transfer
from TOE combat units to TDA in wartime.

FORSCOM COMMANOER

e Entire issue must be addressed from combat
effectiveness view

e The rear battle will be less vigorous than that
in forward areas :

e Why don't we adjust the number of women coming into
the Army? Challenge the assumption that 10% or more

of force will be women

e There is no way to get a consistent policy regarding
combat effectiveness

e Need to insure that we put women where they can improve
combat effectiveness on the battlefield

e Some women don't think we are serious about them
having to kill...In one sister service survey, 60%

said they would not go into combat

i

o Before we get rid of direct combat definition, we
should know why Army wanted to exclude women from
direct physical contact with the enemy, exposure to
direct enemy fire, risk of capture

APPENDIX C: ASSESSMENTS BY MAJOR COMMANDERS OF WOMEN IN COMBAT UNITS

c-1
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USAREUR STAFF

We do not want more than our fair share of women
soldiers

Light Divisions are not special

- If you decrease women in LID's, we will have to
take them ,

We want no policy that allows a pregnant soldier

to exit the Army and return after pregnancy --

Would encourage getting pregnant to get out of

European assignment

' Be consistent

DIVISION COMMANDERS

Support using women soldiers - with combat exclusion

- Want maximum flexibility in utilizing females

- Concern with women in Battalion Task Force

- Concern with male soldiers reaction to female
soldiers killed in combat

Combat Arms Colonels have limited confidence that
women will deploy with units during initial stages of

conflict in Mid East -

Vast majority support mandatory physical strength
criteria

Vast majority support removing from unit rolls
pregnant soldiers who cannot perform duties due to

physical or environmental limitations

Other " Combat Effectiveness” measures not of major

concern i

- Specific MOS job skills: Equal to men except for
physical strength, basic combat tasks and unit
collective tasks ’

- Lost Time: Little difference (when pregnancy
excluded)

- Survival in Field: Women can be trained

- Utilization: Males tend to do heavier jobs/females
lighter jobs - not a problem as long as there are an
adequate number of males
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2. Overall, the Division Commanders were neutral or positive about women
soldiers. Their bottomline is: give us the maximum flexibility in utilizing
women within our units; do not tie our hands with quotas, ratios, limits on
utilization and more reports. All the Commanders asserted the need for a
consistent policy regarding assignment/utilization of women and the need for
established standards of physical strength for all soldiers to which the Army

adheres in recruiting and MOS qualification.
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APPENDIX D
WCTF SURVEY

D-1. Introduction. The initial effort to develop a study group'knowledge
base concerning women in combat included development and administration of an
opinion survey. The survey contained 34 questions generally directed toward
policy regarding the nature of duties and battlefield location criteria that
jmpact assignment of female soldiers. Additionally, several questions

addressed the capability of females to perform required duties in a combat

environment. A total of 1102 survey questionnaires were administered and

returned. Although none of the questions received a 100 percent response,
nonresponse was less than two percent for all except two questions where
nonresponses were three percent and four percent.

0-2. Objective. To obtain the professional assessment of officers and senior
noncommissioned officers with recent field experience concerning personnel
assignment policies for women in the Army as one of several input sources to
the TRADOC Women in Combat study. |

D-3. Discussion. The fo]]owing subparagraphs present the survey questions
and responses. The original 34 questions are reduced to 30 questions by
consolidating the five questions concerning branch of service (originally
broken out to faciiitate machine scoring) as figure D-3. The study did not
rely heavily on the results of this survey for several reasons. Due to the
original time constraints, the survey questionnaire was rather hastily
prepared early in the research phase of the study and without benefit of
indepth experience in questionnaire preparation. Therefore, some of the -

questions were not well designed and, more importantly, some of the subject

0-1
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areas subsequently dealt with by the study were not addressed in this survey.
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The items in the original questionnaire have been arranged in three groupings
c¢lassed as demographic background, combat exclusion (assignment criteria) and
the expected capability of women to function in a combat environment.

a. Demographics. A total of 1,102 survey questionnaires were utilized as
input into the SPSS-X program. The survey questionnaires were administered to
students at the Command and General Staff Officers Course (5915. Combined Arms
Service and Staff School (229), Sergeants Major Academy (246) and 0-6s (36)
stationed at Fort Leavenworth, Kansas. Demographic data of respondents is
contained in the following figures.

Figure D-1.

Sex of Respondents

Number of
Responses Percent
Male 1035 93.9
Female 48
No answer 19 1.1
TOTAL 1102 100.0
Figure D-2.

Grade of Respondents

Number of
Responses Percent
E-7 thru E-9 246 1 22.3
02/03 231 21.0
04 573 ) 52.0
05 8 .7
06 37 3.4
No answer 1 -6
TOTAL 1102 100.0
0-2
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Figure D-3.

Branch of Respondents

Infantry

Field Artillery
Armor '
Aviation
Engineer
Adjutant General
Signal Corps
Quartermaster
Military Intelligence
Ordnance

Air Defense
Military Police
Transportation
Medical Corps
Chemical
Finance

Medical Service
Judge Advocate
Chaplain

Army Nurse

No answer
TOTAL

Have you ever been assigned to a unit with female soldiers?

Yes
No
No answer

TOTAL

Number of
Responses

201
109

-t
-
N

Figure D-4.

Number of
Responses

942
152
—38
1102

Percent
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Percent

85.5
13.8
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Figure D-5.

S

How many female soldiers have you supervised?
(expressed as a percentage of your unit)

Number of
Responses Percent
0-4% 412 37.4
5-19% n 34.2
20-100% 187 17.0
Out of Range* 126 11.4 ’
TOTAL ’ 1102 100.0

*Respondents were instructed to skip this question if they had never been
assigned to a unit with female soldiers. Variance in out-of-range data
indicates some respondents did not comply with instructions.

Figure D-6.

Were females assigned to your last unit?

Number of

Responses Percent
Yes 775 70.3
No 196 17.8
Qut of Range* N 11.9
TOTAL 1102 100.0

*Respondents were instructed to skip this question if they had never been
assigned to a unit with female soldiers. Variance in out-of-range data
indicates some respondents did not comply with instructions.

Figure D-7.

which of the following units have you commanded with females assigned?

Number of
Responses Percent
Detachment 99 9.0 ‘
Company 454 41.2
Battalion 22 2.0
Brigade 12 1.1
Have not commanded a unit 386 35.0
with females '
Out of range* 129 1.
TOTAL 1102 100.0

| *Respondents were instructed to skip this question if they had never been
assigned to a unit with female soldiers. Variance in out-of-range data
jndicates some respondents did not comply with instructions.
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b. Combat Exclusion. The following data depicts respondent's opinions
and observations concerning the importance of selected factors as potential
assignment criteria, where respondents have observed female soldiers working,
where female soldiers should be assigned on the battlefield, whether female
soldiers should be allowed to participate in offensive combat, and what types
of MOS they believe should be available to females. Respondents were also
asked their opinion concerning two alternative definitions of direct combat
and were asked to provide their own if neither alternative seemed satisfactory.

Figure D-8.

Should unit location be an assignment criteria for women?

Number of
Responses Percent
Yes 556 50.5
No 538 48.8
No answer 8 .1
TOTAL 1102 100.0
Figure D-9.

should unit mission be an assignment criteria for women?

Number of

Responses Percent
Yes . 769 69.8
No A 323 : 29.3
No answer 10 -9
TOTAL 1102 100.0

D-5
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Should type of unit be an assignment criteria for women?

Yes

No

No answer
TOTAL

Should the mores of society be an assignment criteria for women?

Yes

No

No answer
TOTAL

What is the most important criterion for the assignment of women?

Unit Mission

FOR OFFICIAL USE ONLY

Figure D-10.

Number of
Responses

Figure D-11.

Number of
Responses
473
615

—14
1102

Figure D-12.

Number of
Responses

435

Physical Strength and Stamina 322

Type Unit
Mores

Unit Location
No answer
TOTAL

Agree
Disagree
No answer
TOTAL

Figure D-13.

Women should be assigned duties without regard to the

Number of
Responses

486
589
27
1102

D-6
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30.1

100.0

~

Percent

Percent

3
2
1

- N WO OO

U-Ne- N W N ANEY

-
o
o
.

o

risk of capture.

Percent

44 .1
53.4

2.5
100.0
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A majority of respondents in MC, ANC, AG, CM, MI and QM branches believe risk
of capture should be a determining factor for female assignments; a majority
of respondents in all other branches disagreed with the statement. There
appears to be an inconsistency on the part of MC and ANC since they indicated
in Figure D-19 that females should be assigned to maneuver battalions where
risk of capture or of becoming a casualty will be highest.

Figure D-14.

Women should be assigned only in relatively safe areas.

Number of

Responses Percent
Agree 503 45.6
Disagree 586 53.2
No answer 13 1.2
TOTAL 1102 100.0

Figure D-15.

Given your recent experience, were women assigned
to duties forward of the brigade rear?

Number of

Responses Percent
Yes 400 36.3
No 384 34.8
No Experience 3 28.2
No answer 1 .6
TOTAL 1102 99.9

Figure D-16.

Is an assignment policy for women based on battlefield location still
valid, since the Army has adopted the AirLand Battle Doctrine?

s l!::) - . ’Ill R R EE = k::,' Il IR I N =m am e

Number of

Responses Percent
Yes 380 34.5
No 708 64.2
No answer _14 1.3
TOTAL 1102 100.0

-7
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Stratification by grade of respondents shows that E-7s thru 0-5s generally
. agree that battlefield location is not a valid assignment criteria. However,
the 0-6 respondents were slightly in favor of battlefield location as a
criterion (51% to 49%).

Figure 0-17.

Women should be assigned to CSS and CS positions
in the division support area.

Number of

Responses Percent
Strongly agree 330 . 29.9
Agree 344 31.2
Neutral 159 14.4
Disagree 158 14.3
Strongly disagree 107 9.7
No answer 4 .4
TOTAL ', 1102 99.9

Figure 0-18.

Women should be assigned to CSS and CS position
in the brigade support area.

Number of

Responses Percent
Strongly agree 248 22.5
Agree 296 26.9
Neutral 120 10.9
Disagree 236 21.4
Strongly disagree 198 18.0
No answer ' 4 .4
TOTAL 1102 100.1

A majority of senior NCOs and field grade officers agree with assigning women
to €S/CSS positions in the brigade support area. Company grade officers
narrowly disagree (44% agree/47% disagree) and a majority of 0-6s disagree

with the statement.

0-8
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Figure D-19.
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Women should be assigned to support positions
within the maneuver battalions.

Number of

Responses Percent
Strongly agree 165 ' 15.0
Agree - 162 _ 14.7
Neutral 98 8.9
Disagree : 302 27.4
Strongly disagree 373 33.8
No answer 2 .2
TOTAL 1102 100.0

Only in the MC and ANC branches did a majority of personnel indicate that
women should be assigned to support positions in maneuver battaliqns.
Figure D-20.

If location were the primary factor in the assignment of
women, I believe women should be assigned:

Number of
Responses Percent
Everywhere 311 28.2
Up to the company rear boundary 34 3.1
Up to the maneuver battalion rear 121 11.0
boundry -
Up to the brigade rear boundary 229 20.8
Up to the division rear boundary 397 36.0
No answer 10 .9
TOTAL 1102 100.0
Figure D-21.
women should be allowed to participate in offensive combat
operations, i.e., with maneuver units.
Number of
Responses Percent
Agree | 3 30.9
Disagree . 41 67.3
No answer 20 1.9
TOTAL 1102 100.1
0-9
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Figure D-22.

T

Based upon my military experience and judgment: d
Number of
Responses Percent
A1l MOS should be open to females 98 8.9
A11 MOS except those that engage in direct 502 - 45.6
combat should be open to females
A1l MOS for which females can meet mental 152 13.8
and MEPSCAT physical standards should be open
Only those MOS that are more in line with 222 ‘ 20.1
traditional female occupations should
be open
A11 MOS for which females can meet the mental, 120 10.9
MEPSCAT, and male physical training
standards should be open
No answer _8 .1
TOTAL 1102 100.0

Figure D-23.

Assuming that the "Wi11 of Congress® is that women will not engage in “direct
combat," which of the following definitions, in your opinion best defines
"direct combat®" as it relates to the "Will of Congress"?

a. Direct combat takes place in a unit which has a TOE mission to close
with and destroy or capture the enemy by fire and maneuver and repel his
assault by fire, close combat, and counterattack.

b. Direct combat is engaging an enemy with individual or crew-served
weapons while being exposed to direct enemy fire, a high probability of direct
physical contact with the enemy's personnel, and a substantial risk of
capture. Direct combat takes place while closing with the enemy by fire,
maneuver, -or shock effect in order to destroy or capture him, or while
repelling his assault by fire, close combat or counterattack.

c. Neither. If you have further elements for a clearer definition of
direct combat, please comment.

Number of

Responses i Percent
Alternative a, above 374 33.9
Alternative b, above 605 54.9
Neither 108 9.8
No answer 15 1.4
TOTAL 1102 100.0

Note: ~

(1) Subsequent to development of this survey, the study group adopted an-
approach to combat exclusion that does not rest on a definition of direct
combat. The responses received to this question did not bear on that decision.
(2) No write-in alternatives for a better definition were provided by
respondents. .

0-10
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c. Combat Capability. The following data provides respondent's opinions
and observations concerning female soldier's physical ability to do the job in
different type units and whether physical capability should be an assignment
criteria. The following also provides respondent's opinions concerning the
percent fi11 of femé]e soldiers a company-sized unit should contain and what
the greatest negative factor is to combat readiness in mixed gender
company-sized units. |

Figure D-24.

The women whom I have observed are capable of
performing all duties associated within a combat environment.

Number of

Responses Percent
Strongly agree 83 7.5
Agree 231 21.0
‘Neutral M 15.5
Disagree 362 32.8
Strongly disagree 250 22.7
No answer 5 .5
TOTAL 1102 100.0

Figure D-25.

Women are capable of physically performing in
combat service support units during wartime.

Number of

Responses ‘Percent
Strongly agree 281 25.5
Agree 455 41.3
Neutral 154 14.0
Disagree 127 11.5
Strongly disagree 19 7.2
No answer 6 .5
TOTAL 1102 100.0

D-1
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Figure D-26.

;

e

Women are capable of physically performing in
combat support units during wartime.

Number of

Responses Percent
Strongly agree 230 20.9
Agree 403 36.6
Neutral 155 14.1
Disagree - - 194 17.6
Strongly disagree 117 10.6
No answer 3 .3
TOTAL 1102 100.1

Figure D-27.

Women should be allowed in any position if they are
physically and mentally capable of performing the duties.

Number of

Responses Percent
Strongly agree . 254 23.0
Agree 224 20.3
Neutral 69 6.3
Disagree 264 24.0
Strongly disagree 287 26.0
No answer » 4 .4
TOTAL 1102 100.0

A majority of personnel in the combat arms branches (IN, AR, FA, AD, AV and
EN) disagree with this statement. However, the majority of personnel in all
other branches agree that females should be allowed to do any job if they are

physically and mentally capable.

D-12
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. Neutral
TOTAL
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Figure D-28.

Should physical strength and stamina be
an assignment criteria for women?

Number of
Responses Percent
889 80.7
195 17.7
_18 1.6
1102 100.0

Figure D-29.

Most company-sized units should have no more than __ % of women.

Number of

Responses Percent
0-10% 351 31.9
11-20% 174 15.8
21-35% 52 4.7
36-50% 30 2.7
No limit is needed 480 43.6
No answer 15 1.4
TOTAL 1102 100.1
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Figure D-30.

Which factor has the greatest negative impact on the
combat readiness of a mixed gender, company-sized unit?

Number of

Responses Percent
Too many females assigned 204 18.5
Too many males assigned 13 1.2
Females unable to perform basic military tasks 499 45.3
Males unable to perform basic military tasks 87 7.9
Other: Please comment* 254 23.0
No answer 45 4.1
TOTAL 1102 100.

*Less than half of the respondents who checked "other® actually provided
comments as was requested. Of those who did write in comments, a majority
indicated that too many soldiers of both sexes being unable to perform basic
military tasks was the greatest negative factor.
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APPENDIX E

WOMEN IN COMBAT
TASK FORCE

COMBAT EXCLUSION LAYOUT

APPENDIX E: WCTF COMBAT EMCLUSION LAYDOWN FOR MOS AND ACTIVE COMPONENT TOE
UNITS CLOSED TO WOMEN
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"WCTF COIMBAT EXCLUSION POLICY

CLOSED ENLISTED IMOS's
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WCTF COMBAT EXCLUSION POLICY

mos RATICNALE

11B
INFANTRYMAN CLOSES WITH AND DESTROYS ENEMY PERSONNEL, WEAPONS AND EQUIPMENT
11C ) :
INDIRECT PREPARES AND FIRES MORTAR AND PERFORMS INDIVIDUAL COMBAT AND UNIT
FIRE INF DEFENSE SUPPORT DUTIES.
1tH
HYY ANTI-AR ASSAULTS AND DESTROYS ENEMY TANKS AND ARMOR YEHICLES. EMPACEMENTS,
INFANTRYMAN WEAPONS. AND PERSONNEL WITH HEAYY ANTI-ARMOR WEAPONS,
1M
FIGHTING YEHICLE OPERATES BOTH MOUNTED AND DISMOUNTED TO CLCSE WITH AND DESTROY THE
INFANTRYMAN ENEMY. ; _
IZB
_ COMBAT ENGR ASSAULTS OBJECTIVE, OPERATES LISTENING AND OBSERYATIONS POSTS,
PARTICIPATES IN OPERATIONS, MOUNTED OR OISMOUNTED, AND IN
AMBUSH PATROLS.
12C
BRIDGE REORGANIZES TO FIGHT AS INFANTRY AS NEEDED.
CREWMAN :
12E
ADM ASSEMBLES, ARMS, DISARMS, DISASSEMBLES, TESTS.ANO MONITERS ADM.
SPECIALIST REORGANIZES TO FIGHT AS INFANTRY AS NEEDED.
12F
ENG TRACK FIGHTS AS INFANTRY WHEN REQUIRED.
YEH CREWMAN
122
CBT ENGR FIGHTS AS INFANTRY WHEN REQUIRED.
SR SGT
138
CANNON PARTICIPATES IN AND OR CONDUCTS ACTUAL EMPLACEMENT, LAYING, FIRING
CREWMEMBER AND DISPLACEMENT OF FIELD ARTILLERY CANNONS,
13M :
MLRS PARTICIPATES IN AND/OR CONDUCTS ACTUAL FIRE MISSIONS.
CREYYMAN
16F
cgw“mu ASSISTS IN PREPARATION FOR FIRING AND FIRES LIGHT AIR DEFENSE
ARTILLERY AUTOMATIC WEAPONS.
-. 166
ROLAND -
CREWMEMBER SERYES A3 GUNNER FOR THE ROLANO SYSTEM AND FIRES THE ROLAND MISSILE.

'FOR OFFICIAL USE ONLY
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WCTF COMBAT EXCLUSION POLICY

11105

RATIONALE

16P

CHAPARRAL
CREWMEMBER

16R
ADA SHORT RNG
GNRY CREWMEMBER

16S

MANPADS
CREWMEMBER

188
sP OPS
WEAPONS SGT

18C
P OPS
ENGR SGT

180
SP OPS
MED SGT

18E
SP OPS
COMMG SGT

18F
P 0PS
INTELL SGT

182

SP 0PS
SR SGT-

190
CAY SCOUT

19E
~ ARMOR
CREWMEMBER
{M48/M60)

19K
ARMOR
CREWMEMBER
(1)

192
ARMOR
SR SGT

ASSISTS (N LOADING., PREPARES AND FIRES CHAPARRAL MISSILE.

PREF;ARES AND FIRES THE YULCAN ANTIAIRCRAFT GUN.

PREPARES ANO FIRES MANPADS MISSILES. .

LEADS, TRAINS AND PARTICIPATES {N SMALL LIGHT INFANTRY TACTICAL UNITS
IN HIGHLY SPECIALIZED COMBAT OPERATIONS.

LEADS. TRAINS AND PARTICIPATES IN SMALL LIGHT INFANTRY TACTICAL UNITS
IN HIGHLY SPECIALIZED COMBAT OPERATIONS.

LEADS. TRAINS AND PARTICIPATES IN SMALL LIGHT INFANTRY TACTICAL UNITS
IN HIGHLY SPECIALIZED COMBAT OPERATIONS.

LEADS., TRAINS AND PARTICIPATES IN SMALL LIGHT INFANTRY TACTICAL UNITS
IN HIGHLY SPECIALIZED COMBAT QPERATIONS. -

LEADS. TRAINS AND PARTICIPATES IN SMALL LIGHT INFANTRY TACTICAL UNITS
IN HIGHLY SPECIALIZED COMBAT QPERATIONS.

LEADS, TRAINS AND PARTICIPATES IN SMALL LIGHT INFANTRY TACTICAL UNITS
IN HIGHLY SPECIALIZED COMBAT QOPERATIONS. ’

PERFORMS AS PART OF SCOUT CREW, SQUAD, SECTION OR PLATCON IN RE-
CONNAISSANCE, SECURITY AND QTHER COMBAT OPERATIONS,

DRIYES TANK, LOADS AND FIRES MAIN GUN.

DRIVES TANK, LOADS AND FIRES MAIN GUN.

PARTICIPATES IN CAVALRY MISSIONS. ALL FEEDER MOS'S ARE P1

./

v
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WCTF COMBAT ;EKCL_USIDII POLICY

THE FOLLOWING MOS'S WHICH ARE CURRENTLY CLOSED TO WOMEN SHOULD REMAIN
CLOSED BECAUSE THE GREAT MAJORITY OF AYAILABLE OUTY POSITIGNS ARE LOCATED
IN UNITS DESIGNATED AS CLOSED TO WOMEN UNDER THE WCTF COMBAT EXCLUSION
THERE IS A LACK OF SUFFICIENT AYAILABLE DUTY POSITIONS TO OFFER
. ADEQUATE CAREER PROGRESSION TO WOMEN SOLDIERS IN THESE MOS'S.

TITLE

13C
13E
13F
15J
16J

241

24N
243
27¢
l 27D

45D
i o
l 45N

4sT
l 63D

63E
l | 63N
. 63T
]

938

TACFIRE OPERATIONS SPECIALIST

CANNON FIRE DIRECTION SPECIALIST

FIRE SUPPORT SPECIALIST

MLRS/LANCE OPERATIONS FIRE DIRECTION SPECIALIST
DEFENSE ACQUISITION RADAR OPERATOR
VULCAN SYSTEM MECHANIC

CHAPARRAL SYSTEM MECHANIC

ROLAND SYSTEM MECHANIC (RC ONLY)
ROLAND SYSTEM REPAIRER (RC ONLY)
ROLAND SYSTEM FMTS REPAIRER (RC ONLY)
SP FIELD ARTILLERY TURRET MECHANIC

M! ABRAMS TANK TURRET MECHANIC
M48/M60 TANK TURRET MECHANIC
BRADLEY FVS TURRET MECHANIC

SP FA SYSTEM MECHANIC

M1 ABRAMS TANK SYSTEM MECHANIC
M48/M60 TANK SYSTEM MECHANIC
BRADLEY FYS MECHANIC

AERIAL OBSERVER

t 1C o

FOR OFFICIAL HISE €207
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WCTF COMBAT EXCLUSION POLICY

THE FOLLOWING ENLISTED MOS'S ARE RECOMMENDED TO BE OPENED TO
WOMEN SOLDIERS AS A RESULT OF THE WCTF BASIS FOR COMBAT

EXCLUSION.
maos | TITLE
008 DIVER
13R FIELD ARTILLERY FIREFINDER RADAR QPERATOR
SIK PLUMBER | '
SIR INTERIOR ELECTRICIAN _ O
526 TRANSMISSION AND DISTRIBUTION SPECIALIST
S54C SMOKE OPERATIONS SPECIALIST
82c FIELD ARTILLERY SURVEYOR
96R GROUND SURVEILLANCE SYSTEMS OPERATOR

Q

TN
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CLOSED
WARBANT CFTICER
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/

1528 |
l M=38A/C SCOUT PILOT ARRIAL SCONT PILOTS ¥NO WORK 1IN TANDER WITH mn‘luwm
PILOTS AND MO JAVE A PRINARY RISSICH OF RILLING/DESTROYING
l IRERY FORCES AS AR IFFINSIVE ACTION,
152¢
l OM=é SCOUT PILOY AERIAL SCOUT PILOTS WNHO YORX.IN TANDER WITH ATTACK NELICOPTER
PILOTS AND WNO MAYE A PRIMARY NISSION OF KILLING/DESTROYING
l ENENY PORCES AS AN OFFENSIYE ACTION.
152D |
' OH-58D scom PILOT AERIAL SCOUT PILOTS WHO WORK IX TANDEN VITR ATTACK NELICOPTER
PILOTS AND WNHO MAVE A PRIMARY NISSION OF KILLING/DESTROYIXNG
ENENY FORCES AS AN OFFERSIVE ACTIOR.
b 152F |
l b4 PILOT EXGAGES ERENY AERIAL OR GROUXD FORCES 3V DIRECT ACTION EITHER 1IN
OFFEXSIVE OR DEFENSIYE OPERATIONS.
i 1526
A<l PILOT CNGAGES ENEXY AERIAL OR GROUND FORCES 3T DIRECT m" Erﬂln b ¢ |
l mlﬂ OR DEFENRSIVE OPERATIONS.
180A |
l SPECIAL 'mm VITE FOREIGH REGULAR/IRREGULAR FORCES IN TRAINIXG AXD,
OPERATIONS IF REQUIRED, OPERATIONS, KUST HAYE A SACXGROUND OF EXPERIENCE IX
nﬂl!C!” 9‘“". OPERATIONS.
I ' 224B
l . CHAP/YULCAX LACX 'OF YIABLE CAREER PATTERN BECAUSE NOST BUTY POSITIONS ARE IN
| SYSTEX TECH CLOSED UNITS.

o)
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POLLOVING ADOITIONAL SKILL IBENTIFIERS (ASI) ARE CLASSIFIDD AS

851

BATIONALE

1A

M-5$00 PILOT

1D

OH=-58A/C PILOT
(SCOUT CONFIG)
(nos 1008)

1J

A=18 PILOT
{x0S 100E)

1L

A=84 PILOT
(WS 100K)

1M

AN-1Q/18 PILOT
(nos 100£)

AERIAL SCOUT PILOTS WO WORK IR TANDER WITH ATTACK lmmm
PILOTS ARD ¥MO NAYE A PRINARY NISSIOR OF KILLING/OESTROVIRG
IXENY FORCIS AS AN OFFENSIVE ACTION.

AERIAL SCOUT PILOTS WHO WORK IN TANDER WITH ATTACK NELICOPTER
PILOTS AND WHO NAVE A PRINARY NISSIOR OF KILLING/DESTROTING
ENENY FORCES AS AX OFFERSIVE ACTION.

IDENTIFIES ATTACK MELICOPTER PILOT/GUENER POSITIONS; TRESE
POSITIONS MAVE A PRIMARY NISSIOR OF KILLING/DESTROYIEG ENENY
FORCES AS AN OFFENSIVE ACTION.

IDENTIFIES ATTACK NELICOPTER PILOT/GUENER POSITIONS; TMESE
POSITIONS NAVE A PRINARY RISSIOR OF KILLING/DESTROTING ENENY

FORCES AS AN OFFIKSIVE ACTION,

IDENTIFIES ATTACK NELICOPTER PILOT/GIXKIR POSITIONS; TAESE
POSITIORS RAYE A PRINARY NISSIOR OF KILLING/DESTROVING ENENY
FORCES AS AR OFFEXSIYE ACTION.

FOLLOVING SPECIAL QUALIFICATION IDENTIFIER (SQI) ARE CLASSIFIED AS

CLOSED TO WOMEN:

RATICNALE

H

AEIRAL SCOUT

IDEXTIFIES PERFORMANCE OF AERIAL SCOUT lim:s IN AIR CAVALRY OR
ATTACK MELICOPTER UNITS3 THE DUTIES OF TWESE POSITIORS INYOLYE
KILLING/DESTROYING ENENY FORCES BY OFFENSIVE ACTIONS,

s

= O - ® o -
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ROC

RATIONALE

- .IIIII I-III R N = e (:::,I R -E - Em = IIIFI -

11A
INFANTRY
GENERAL

118
LIGHT
INFANTRY

11C
MECHANIZED
INFANTRY

12A
ARMOR
GENERAL

128
ARMOR
UNIT

12C
CAVALRY

13E

CANNGN FIELD
ARTILLERY

148
SHORAD

158

COMBAT AYIATION
{w/ ASI 1A, 1D,
1J, 1L & IMONLY)

18A

SPECIAL
OPERATIONS

COMMANDS OR ASSISTS IN COMMANDING INFANTRY UNITS. DUTIES REQUIRE
GENERAL INFANTRY EXPERIENCE AND INYOLYE TRAINING AND TACTICAL
EMPLOYMENT OF INFANTRY UNITS AND INFANTRY SOLDIERS.

COMMANDS QR ASSISTS IN COMMANDING LIGHT INFANTRY UNITS. DUTIES
REQUIRE LIGHT INFANTRY TRAINING OR EXPERIENCE AND INVOLVE THE
TRAINING AND TACTICAL EMPLOYMENT OF INFANTRY UNITS AND SOLDIERS.

COMMANDS OR ASSISTS IN COMMANDING MECHANIZED INFANTRY UNITS OUTIES
REQUIRE MECHANIZED INFANTRY TRAINING OR EXPERIENCE AND INYGLYE THE
TRAINING AND TACTICAL EMPLOYMENT OF INFANTRY UNITS AND SOLDIERS.

DUTIES REQUIRE GENERAL ARMOR FIELD SKILLS AND ARE CONCERNED WITH
THE TRAINING AND TACTICAL EMPLOYMENT OF TANKS OR ARMORED
RECONNAISSANCE UNITS TO KILL OR DESTROY ENEMY FORCES BY OFFENSIYE
ACTION.

DUTIES INYOLYE LEADERSHIP OR STAFF POSITIONS IN TANK UNITS OR TANK
SPECIFIC POSITIONS AT HIGHER HEADQUARTERS AND ARE CONCERNED WITH
THE TRAINING AND TACTICAL EMPLOYMENT OF TANKS TO KILL/DESTROY
ENEMY FORCES BY OFFENSIVE ACTION.

DUTIES INVOLYE LEADERSHIP OR STAFF POSITIONS IN ARMOR RECONNAISSANCE
UNITS OR CAVALRY SPECIFIC POSITIONS AT HIGHER HEADQUARTERS AND ARE
CONCERNED WITH THE TRAINING AND TACTICAL EMPLOYMENT OF TANKS AND
ARMORED RECON UNITS TO KILL ENEMY FORCES BY OFFENSIYE ACTION.

COMMANDS OR ASSISTS IN COMMANDING FIELD ARTILLERY CANNON UNITS.

DUTIES REQUIRE KNOWLEDGE OR EXPERIENCE IN PROVIDING FIRE SUPPORT
TO MANEUYER ELEMENTS BY TACTICAL EMPLOYMENT OF CANNON FIRES TO

KILL/DESTRGY ENEMY FORCES AS AN OFFENSIVE ACTION.

COMMANDS OR ASSISTS THE COMMANDER OF SHORT-RANGE AIR DEFENSE
ARTILLERY UNITS. PLANS, COOROINMATES AND DIRECTS EMPLOYMENT OF GUN
SYSTEMS AND/OR SURFACE TO AIR MISSILE SYSTEMS AND ASSOCIATED
COMMAND AND CONTROL SYSTEM. SERYES AS THE AIR DEFENSE STAFF
OFFICER AT BATTALION. BRIGADE. OIVISION AND HIGHER HEADQUARTERS,

THESE ADDITIONAL SKILL IDENTIFIERS DESIGNATE PILOTS FOR OH-580,
OH-SBA/C IN SCOUT CONFIGURATION, AH-1G, AH-64, AND AH-1Q/S
HELICOPTERS RESPECTIVELY. AERIAL SCOUT PILOTS WHO WORK IN TANDEM
WITH ATTACK HELICOPTER PILOTS AND THE ATTACK HELICOPTER PILOTS
THEMSELVES BOTH HAVE A PRIMARY MISSION OF KILLING/DESTROYING ENEMY
FORCES AS AN OFFENSIVE ACTION.

PLANS, CONTROLS, AND EXECUTES FORIEGN INTERNAL DEFENSE, STRIKE
OPERATIONS, STRATEGIC RECONNAISSANCE, UNCONVENTIONAL WARFARE AND
OTHER RELATED OPERATIONS. .
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WCTF COMBAT EXCLUSION POLICY

UNIT: Zue 8y, H SERIES

DATE:

To olose vith the eneay by means of fire and maneuver in order
to destroy or cspture him or to repel his assault by fire, close combat
and counter-attack. ’

SRC: . 070/5HO
t1
]
) i i
1 [} 1
HHC 1 csc
07016H000 G 07028H020
07018H0QG
LYL 1 STRENGTH AUTH
‘"OFE wQ  ENL TOTAL
Yo _2 1236 778
MISSION: COMBAT EXCLUSION STATUS

curment: Pl
proposen: P+

SUBUNIT CODE. P1 MOS|P2 MOSTOT P1
P RATIONALR psNs | PsNs | PSNS
Q7016HO00 Pt Inf Ba is dootrinally the basic mameuver umit of Inf 23 134 157
HHC, Inf Ba Divieions and Separate Inf Bdes (M 7-20). The primary
(1/8%) battalion nission is to destroy the enemy as an
offensive sction. Commender must fight the bdattalion
as an integral forae to accomplish the miseion. HKC,
Battalion is employed as an integral element of the
dattalion.
07018400 b 4] Prisary misaion is to destroy the eneamy as an offensive 153 8 161
Rifle Co aation.
(3/81)
070281020 b ) Primary mission is %0 destroy the enesy as an offensive 126 12 138
cse aotion. CSC accomplishes this mission as an integral
(1/8n0) element of the Inf Ba.
BY TOTAL 608 170 T8
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UNIT: 47 Zor By DATE:
SRC:_079/5 L0

e

ST 3K
07016L000

[ S .
07017L000

LVL 1 STRENGTH AUTH
QFE WO ENL TOTAL
24 L. 512 5437

MISSION: COMBAT EXCLUSION STATUS
To close with and destroy the eneay asans of
Raseuver in order to destroy or capture him, o:’to npo; hﬁr:-:::lt by cunment: P/

fire, close combat and counterattack. 70 conduot stabi E{
%0 internal defense and internel developmeat onvironnqltfy operations in PROPOSED:

P1 MOS{P2 MOSTOT P1

SUBUNIT pCOD!{ RATIONALE psNS | psNs | PSNs

a7T016L000 Pi Inf Ba is dootrinally the basio maneuver unit of Inf 89 68 157
HHC,Inf Bu Divisious sad Sepsrate Inf Bdes (YN 7-20). The primary
(1/8) battalion miseion is to destroy the enesy as an

offensive sction. Commander must fight the battalion
a® an iategral force to acsompliash the miseion. HHC,
Battalion is eaployed as am integral element of the

dattalion.
a7017L000 " Primary nission is to destroy the enesy as an offensive 126 4 130
Rifle Co action.
(3/3x)
B¥ TOTAL - 467 80 547
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UNIT:_ZuF B‘J&MF D DATE:
SRC: 2703540

i1

o~ ~
1
o | ' |
' L 1
S
[ o~
070361500 = 7038L500
070371500

LVL 1 STRENGTH AUTH
OFF WO ENL TOTAL
X0 2 e85 k37

MISSION: COMBAT EXCLUSION STATUS

To olowe with by means of fire and mansuver in order to destroy CURRENT: Pl
or capture the enemy or to repel his essault by {ire, close combat and

gounter-attack. PROPOSED: __EL__

P1 MOS|P2 MOS[TOT P1
Q70361000 Pt Inf Bn is doatrinally the basic maneuver unit of Inf €8 105 193
HHC,Iaf Ba Divisions and Separate Inf Bdes (M 7-20). The primary
(1/m¢) dattalion mission ie to deetroy the enemy as an
offensive action. Commander aust fight the bdattalion
as an integral force to accomplish the miseion. HHC,
Battalion is employed as an integral element of the
battalion.
070371000 ” Primary mission is to deetroy the enemy as an offeneive 120 4 132
Rifle Co aotion.
(3/3%)
070781000 P Primary mission is to destroy the enemy as an offensivé 104 4 108
Antiarwor C3 sation. CSC accomplishes this misseion as an integral
(1/38) elemeat of the Inf Bu. :
BN TOTAL 576 121 697
[P

..'-,_/ AN o
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UNIT:MM/’Z v | DATE:
SRC: 07055 J0

N

14

-t

MHC ‘

070564000 — 07108J000
07057J00

LVL 1 STRENGTH AUTH
QFEF WO ENL TOTAL

4o 2 709 4fl

MISSION: COMBAT EXCLUSION STATUS

. Locates the enemy and destroys his fighting capability using E'
all availadle means. Cloeing as necessary vith the enemy by means of CURRENT:

fire and maoeuver to destroy or capture him, or to repel his assualt by
the use of all svailable fire and counterattack. PROPOSED: __EL__

ok

l P1 MOS(P2 MOSTOT P1
lQBUNlT pPCOD RATIONALE PSNS PSNS | PSNS
070%6J000 Pt Inf Bn is dootrinally the dasic maneuver unit of Inf 66 98 164 |
HHC, Inf Bm Divisions and Separate Inf Bdes (FX 7-20). The primary
(1/38%) battalion miseion is to destroy the eneamy as an
offeneive action. Commander must fight the battalion
a9 an integral force to accomplish the mission. HHC,
Battalion is employed as an integral element of the
bdattalion.
QT0%7J00 " Primary niseion is to destroy the soemy as an offensive 146 6 152
Rifle Co aotion. '
(3/BR)
07108J000 P frinry nission is to destroy the enemy as an offeneivy 110 21 13
Antisrmor action. CSC accomplishes this miseion as an integral l
{ AMBL) element of the Inf Ba.
(1/=n)
BN TOTAL 614 137 | 51 » I
O
eV, UERTA RRIA




I- -

N

FOR OFFICIAL \USE ONLY

UNIT: W Lt Ak, mID
SRC: 070657900

WCTF COMBAT EXCLUSION POLICY

DATE:
11
LAB
1

!

1 : i

HHC LAC csc
070667400 07028H020
070677400

LVL 1 STRENGTH AUTH

OFF WO
I8 2

EN,  TOTAL
386 4Yie

MISSION:

To close with and destroy the eneay by means of fire and
maneuver in order %o destroy or capture hia, or to repel his assault bdy
fire, olose combat and counterattack. To conduct stadility operations in
an internal defense and internal developmeat eavironment.

CURRENT:

PROPOSED: __p_L___

Pl

COMBAT EXCLUSION STATUS

SUBUNIT cooz’ P41 MOS|P2 MOSTTOT P1
P RATIONALE PSNS | PSNS | PSNS
07066T400 b Inf Ba is doatrinally the basio maneuver unit of Inf 3t 125 156
HHC, Inf Ba Divisions and Separate Inf Bdes (¥N 7-20). The primary
(1/em) battalion miseion is to destroy the eneay as an
offensive sgtion. Commander must fight the dattalion
as an integral force to sccomplish the sission. HHC,
Battalion is employed as an integral element of the
dattalion.
070677400 M Primsry mission {s to destroy the enemy ss an offensive 57 5 62
Rifle Co aotion.
LS Atk
(3/m) .
070261020 M Primary miseion is to destroy the enemy ss an offensive 9 S 84
cse aotion. CSC scoomplishes this miseion as an integral
(1/380) element of the Inf Bn.
BN TOTAL 281 145 426
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UNIT: Cmpwezd Aems 0.0-//{7
SRC: p7095 T 4/0

MISSION:

DATE:
Ll
CAB (H)
1
| I | L
! 1 1 1
HHC LM AG cscC

070967410 070977400

LVL 1 STRENGTH AUTH

070987400 070997400

OFE WO ENL TQTAL

32 2 476 Si6

To close with the enemy by means of fire and meneuver in order
to destroy or capture him or to repel his sesault by fire, close combat
and counter-attack.

COMBAT EXCLUSION STATUS

CuRRenT: __ Pl
proposSED: @]

Pt MOS|IP2 MOS[TOT P1
SUBUNIT [pCOD ATI ﬁT
RATIONALE PSNS | PaNS | PSNS
07096T410 4 Inf Ba is dootrinally the besic maneuver unit of Inf 32 154 186
HHC, Inf Bn Divieicns and Separate Inf Bdes (FM 7-20). The prinary
(1/8m) battalion mission is to destroy the enemy as an
offensive action. Commander muat fight the battalion
ae an integral force to acoomplish the mission. HHC,
Battalion is eaployed as en integral element of the
battalion.
070977400 b4 ] Primary aiseion is to destroy the enemy as an offensive 118 5 123
Rifle Co sation.
Lt Mts
(1/8m)
070987400 b4} Primary mission is to destroy the enemy ss an offensive 114 10 124
Inf Co aation.
Aslt Cun
(2/Em) -
070997400 P Primary mieeion is to destroy the enesmy és an offensive 78 S a3
cse aation. CSC acoomplishes this miseion as en integral
(1/8n) element of the Inf Bn.
BY TOTAL 342 174 516 -

S ST

N
.ot OF A RE]

Y




FOR OFFICIAL USE OINLY

UNIT: Corp8uwsh Hems Bo-4T

SRC: 0709574920

DATE:

11

WCTF COMBAT EXCLUSION POLICY

cAaB (L)

1

B |
i 1

|
1

HHC Ryl

AG

cscC

070967420 70977400 070987400 070997400

LYL 1 STRENGTH AUTH

OFF WQ ENL TOTAL
Jg 2 S22 6l
MISSION: COMBAT EXCLUSION STATUS
To clowe vith the enemy by mesns of fire and maneuver in order
%o destroy or cspture him or to repel his aesault by fire, aloee combat CURRENT: ——EJ———‘
and counter-attack.
PROPOSED: Bl____

1" J . P1 MOS(P2 MOs{TOT P1
SUBUNIT [P COD RATIONALE PSNS PSNS | PSNS
070967420 2] Inf B is doctrinally the basic meneuver unit of Inf 28 143 1M
HHC, Inf Bn Divisions and Separate Inf Bdes {FM 7-20). The primary

(1/mm) ‘battalion mission is to destroy the enemy as sn
offenaive sction. Commander sust fight the battalion
am an integral force to sccomplish the aission. HHC,
Battalion is employed as an integral element of the
battalion.
070977400 b2 Primary mission is to destroy the enemy as an of fensive 216 10 246
Rifle Co aotioca.
Lt Nts
(2/38)
-{ 07098T400 Pt Prisary mission is to destroy the enesy as an offensive b4 b} 62
Inf Co sotion.
Aelt Gun
(1/mm)
0T099T400 b 4] Primary sission is to destroy the enesy as an offensivy T8 5 a3
csc aotion. CSC sacomplishes this mission as an integral
(1/3n) element of the Inf Pa.
| B% T0TAL 399 163_] 562
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UNIT: Zue Bu [Mscx/), Hag Deu (BEVS) oATE: ]
SRC: Q7245 T4/0

1L

-
=
-

HHC

072464410 07248J400
072474410

£q w/BFVS

LVL 1 STRENGTH AUTH

"QFF WO ENL TOTAL
g 2 905 85%

MISSION: COMBAT EXCLUSION STATUS
70 alose with the enemy by means of fire and maneuver in order . Ql I
to destroy or capture him or to repel his assault by fire, close combat CURRENT: '

snd counter-attack.
PROPOSED: __E.L_—-—
p1 mMos[P2 Mosrrm’ P O

)
072463410 | P! Taf En is dootrinally the basic meneuver unit of Inf 105 234 336
HHC, Inf Ba Divisions and Separate Inf Bdes (PN 7-20). The primary

(1/o%) bettalion uission is to destroy the eneay as sn
offensive action. Commander suat fight the dsttalion
as an integral force to accomplish the mission. HHC, -
Battalion is employed as an integral bdlement of the
battalion.

072473410 m Primary nission is to destroy the enemy as an offensive 107 5 12
Rifle Co aation. .
BrVvs
(4/8m)
07248J400 Pt Primary mission is to destroy the eneny as an of fensive 61 4 65

ANTIARMOR sction. CSC accomplishes this miseion as an integral
{1/38) element of the Inf Bm.
BN TOTAL 94 258 as2

= e )
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SRC: Q724557920

WCTF COMBAT EXCLUSION POLICY

UNIT:_I‘-'_F_&J_C/’ZECA/), Huy D (M3

DATE:
L1
|
t ] 1
L 1
HHC
072464420

Eqw/ mi13

072474420

. 072484400

LYL 1 STRENGTH AUTH

OFF wo ENL TOTA
ys 2 U 818

MISSION:

To close with the eneany dy mesns of fire and maneuver in order
to destroy or capture him or to repel his assault by firse, close combat
and counter-attack.

COMBAT EXCLUSION STATUS

icunrent: __Pl
|f
proposep: __ Pl

P \f".,“}.\l

D P1 MOS|{P2 MOSTOT P1i
SUBUNIT |p CODE]| RATIONALE
PSNS | PSNS | PSNS
072463420 m Inf Ba is dootrinally the basic maneuver unit of Inf 101 204 305
I HHC, Inf Bao Divisions snd Separate Inf Bdes (¥X 7-20). The primary
(1/8%) battalion miseion is to destroy the enemy as an
offeveive sction. Commander must fight the battallion
as an integral force to socomplish the aiseion. HHC,
Battalion is employed es an integral element of the
battalion. :
074473410 b4 Primary niseion is to destroy the snemy as an offensive 107 5 112
Rifle Co action.
l (4/3m)
07448J400 Al ‘Primary mission is to destroy the enemy as an offensive 61 4 65
ANTIARMOR sction. CSC sccomplishes this sisaion as an integral
' (1/3n) element of the Inf Bam. .
BN TOTAL 550 228 218
{




WCTF COMBAT EXCLUSION POLICY

A
UN'T: RAU@EQ 5 /U DATE: |
SRC: 0709540 '
BNG
g708sH0
HHC l"'lls ’

Q7086H4
Q7087H4

LYL 1 STRENGTH AUTH
wo. TOTAL

QEE ENL
37 2 56 493

MISSION:
COMBAT EXCL
I:jzvl:’c?v::d conduct special military operations of U.S. policy and P/ uslon sTaTes
. CURRENT

proPoseD P/

SUBUNIT [P CODE| RATIONALE P1 MOS[P2 MOSTOT P1
PSNS | PSNS | PSNS
HHC P {nf Bn's are by doctrine a bdasic combat manuever 18 63 81
element.
07086H4 To plan and conduct special military operations of U.S.
{(x1) policy and objectives. Participates in direct action
' missions.
Pl
Ranger Co To plan and conduct special military operations of U.S. 163 11 174
07087H4 policy and objectives. Uses air, land, water, fast
{x3) mobility and parachute delivery when required, to conduct
raids, ambushes, and attacks against key targets in enemy
territory, Participates in direct action missions,
Bn Total 507 96 603




WCTF COMBAT EXCLUSION POLICY

FOR CFFRICIAL USE ONLY

UNIT: ﬁ&d LUE, Lowé Lange Sorv Co. Casps
SRC: 07/55240

DATE:
YY W
HQ HQS -
> l
§A§§ STA,
oPS

LVL 1 STRENGTH AUTH
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ENL  TQTAL

L&

175

MISSION:

To collect human intelligence (HUMINT) through long range
reconnsissance and surveillsnce in the area of influence of the Corps.

COMBAT EXCLUSION STATUS

curment: _ Pl
proposen: __P L

P2 MOSITOT P1

!l P1 MOS
SUBUNIT [pCOD RATIONALE . psns | pans | PSNS
HQS SEC Pl Although unit's primary mission is intelligence gathering, 4 3 9
(1/c0) the units are organized, trained and equipped to enter
enemy areas to collect HUMINT, Ofrect engagement with
enemy forces as an offensive action, while not desirable, 0 6 6
MAINT SEC mn may be essential to mission accomplishment. All personnel
(1/c0) may be required to employ Infantry skills to ensure
orns sec | py individual and team survival., (FC 7-93) 8 s 13
(1/co)
como pLr| P 0 37 37
(1/c0)
LRS PLT 4] 99 18 17
(3/c0)
CO TOTAL 11 kAl 182




WCTF COMBAT EXCLUSION POLICY

UNIT: AemoR Ra) CABN), ARD D DATE:
SRC:_/Z2/5HO____

\_/;

L
i
S [

17216H300 ’
17218H300

LYL 1 STRENQTH AUTH
OFF WO ENL TQTAL
3L _2 447 4g/

MISSION: COMBAT EXCLUSION STATUS
To provide antiarmor protection, security and reconnaissance . E!
. to the airborne division. To cion with and destroy ensay CURRENT:

forces, using fire, maneuver and shock effect in p
coordination with other arms. PROPOSED: ___!___

P1 MOS|P2 MOSTOT P1

susuun‘pc004 RATIONALE paNs | psns | Psns

1721611300 Pl Primary battalion miseion is to close with and 96 126 220
ItHC deatroy the enemy by offensive sction. HHC,
battalion is employed by the battalion commander as
an integral element of the battalioa in carrying out
this mission.

1721184300 33 Primary sission is to close vith and destroy the 73 14 a7
Armor Co enemy by offensive action.

(3/8n)

Bn Total s 166 481
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WCTF COMBAT EXCLUSION POLICY

UNIT:

0)/ //.‘Jj g,
SRC: /72235 J9/Q0
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1

|
A

(-

172364410

EQUIPPED W/ M60

HHC oE

172374410

LVL 1 STRENQTH AUTH

Ao

YO  ENL  TOTAL

2 fol

$43

MISSION:

To close with and destroy enemy forces using fire, mansuver

and shock effect.

COMBAT EXCLUSION STATUS

CURRENT:

Pl

PROPOSED: _ﬁL__

P1 MOS[P2 MOS[TOT P1
SUBUNIT p CODE
° RATIONALE PSNS PSNS | PSNS
172363410 Pl Primary battalion aission is tn close with and 108 190 265
HHC destroy the enemy by offensive action. HHC, '
battalion is employed by the battalion commander as
an integral element of the battalion in carrying out
this mission.
172373410 Pl Primary mission is to close with and destroy the 59 3 62
Tank Co enemy by offensive action. .
(4/8n) :
Bn Total Pl 341 202 543
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UNIT: Z20K Ba (m1), Hoy biu

SRC: /7235 JT420

DATE:

-

HHC

172364420

EQUIPPED w/ M1

=)

122374420

LVL 1 STRENGTH AUTH

QFF WO
b0 21

ENL  TOTAL

g0

543

MISSION:

To close with and destroy enemy forces uasing fire, maneuver

and shock effect.

COMBAT EXCLUSION STATUS
cumRRenT: __ Pl
proposep: ___Pl

P1 MOS|P2 MOS[TOT P1
SUBUNIT PCOD RATIONALE PSNS pSNS | PSNS
17236J420 Pt Primary battalion miseion is to close with and . 105 190 295
HHC ' destroy the enemy by offensive action. HHC,
(1/8n) battalion is employed by the battalion commender as
an integral element of the battalion in carrying out
this miseion.
2
172373420 Pl Primary miseion is to close with and destroy the 59 3 6
Tank Co ’ enemy by offensive action.
(4/3n) 1 341 202 543
BN Total
C:on Tl crO NNy

s
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MISSION:

To close with and destroy enemy forces using fire, maneuver

snd shock effect.

COMBAT EXCLUSION STATUS
CuRRenT: o1
proposen: Pl

wonoehoand

RATIONALE

P1 MOS
PSNS

P2 MOSITOT P1

PSNS

PSNS

1723734%0 Pl
Tank Co

Primary Company =mision is to close with and destroy
the enesy by offsusive action. The company {ights
as an integral unit.

59

3

62
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UN'T:M% A<R DATE:

SRC: L2055 33/0/320

-

[ | T —
1 L 1 L
HHT S < .
17056310  o=——— 17027J370 06037HG00
EQUIPPED W/ M60/M113

LVL 1 STRENGQTH AUTH
' OFF  wo ENL TOTAL
Jo 2. 23 3821

MISSION: COMBAT EXCLUSION STATUS
To provide security and perform reconnaissance for the undt ' i 8/
to vhich assigned or attached end to engage in offensive, CURRENT:

defensive, delaying and aconomy of forcs operations. .
PROPOSED: E_L___

P1 MOS|P2 MOSTOT P1

17056J310 Pi Primary Squadron mission involves eugaging enemy 45 186 23
HHT forces by offensive aotions. Squadron executes
{1/3qdn) light armor unit miseions. HHT, equadron is employed

by squadron commander as an integral element of the

squadron in executing these miswions.
17057330 Pt Unit closes with and destroys enemy by offensive 109 20 129
ARM CAV TRP aation vhile sxecuting its primary mission.
(3/3qdn)
170273310 Pl Unit closee with and destroys enemy by offensive 59 _ 13 74
Tank Co. sotion while executing its primary aission.
(1/8qdn)
C603THCOO Pl Primary aission is to destroy, neutralise or suppress 90 39 129
FA Btry oneny forces by adannon fire. Unit is employed as
(1/sqdn) an integral element of the squadron.
ACS Total . 521 300 821

_.9'_.'.._____9._‘____._'___
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UNlT:M&—&UfX Div . DATE:
SRC:_(7208T4 Ll

|
| =

'
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17206J410 '
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' ' LRS
(PR [ 58
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LVYL 1 STRENGQTHN AUTH
¥Q  ENY TOTAL
28 56y 633

<

MISSION: COMBAT EXCLUSION STATUS
To perfora reconnaissance and surveillance in support of .
Division operations. CURRENT: __&—l

EXCEPT: LRS,
PROPOSED: EZ GRD TRP, AR crew

P1 MOS|P2 MOSITOT P1

SUBUNIT pCODE RATIONALR PSNS | PSNS | PSNS

172060410 P2 Provides command, control, and administrative and logistics 46 210 46
HHT support to the squadron. Personnel, other than those with
(1/5qdn) combat arms skills, do not engage in offensive combat. Risk
of being killed or captured is not a criteria for unit closure.
17207J410 P1 Unit will engage enemy forces by offensive actions in order 110 17 127
Cav Trp to successfully disengage from contact.
(2/Sqdn)
172083410 P2 Unit is open EXCEPT for aircraft crews. Pilots and enlisted 17 18 24
Afr Cav Trp members of flight crews are involved in combat operations or
(2/Sqdn) are potentially available as replacements. Attack helicopter

pilots/gunners have a primary mission of killing/destroying
enemy forces as an offensive action. Scout aircraft crews
work with attack helicopters as an fntegral team to find,
fix, and destroy the enemy.

072094500 Pl Detachment consists primarily of Long range surviellance 33 20 53
LRS Det teams that habituaily operate forward of the FLOT and that
(1/5qdn) are trained and prepared to fight limited offensive actions

in order to insure missfon accomplishment and successfully
disengage form enemy forces

Sqdn Total 333 300 401
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Vi

UNIT: S22_AR Cay Tap, (Huy 8de) oaTE:
SRC:_/22072J 5

T20(J34 172074341

ﬁﬁmﬁm@

LVL 1 STRENGTH AUTH -
QFF WO ENL  TOTAL

4. 0 M9 5

MISSION: COMBAT EXCLUSION STATUS

(No mission in file-used mission of AR CAV 3@. To provide _2[_—
sscurity and perform reconnaissance for the uait tg which CURRENT:
assigned or attached and to engage inoffensive, delaying and
sconomy of force operatiocns. PROPOSED: __L_
P1 MOS|{P2 MOSTOT P1
SUDUNIT‘ ODEI ﬁ?
pc RATIONALE PSNS | PSNS | PSNS
172073540 PL Primery troop mission involves engaging emesy forces 110 20 130
CAV TRP by offensive aotions.
17207541 Pl Augmentation element required to permit SRC 17207J540 0 23 23
Sep CAY TRP to function as s separate unit. This element is
(1/7rp) . employed by troop commender as an integrel element
~ of the troop in executing sssigned uissions.
TRP Total 110 45 155
@
oo
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WCTF COMBAT EXCLUSION POLICY

UNIT:W, Corps DATE:
SRC: 050954/

==l
0S046H100
0S047H100

LVL 1 STRENGTH AUTH
TOTAL

Qee wa ENL
3b L TH 32k

MIS8ION: A. To inoresase the combat effectiveness of the Corps by

COMBAT EXCLUSION STATUS
complishing mobility, countermobility, survivadility, and
;:nor:]. engineering h;kl. B. To reinforce divieional CUR_RENT

engineer units wvhen required. C. To perform mechanised i
infantry combat missions vhen required. D. To participate PROPOSED P}
in joint military operations wvhen required.

Pp1 MOS|P2 MOSTOT P1

SUBUNIT pCODE RATIONALE paNS | PsNs | PSNS
32 108 140

0S046H100 | Pl Combat Engineer units have a secondary mission

nie (x1) to fight as Infantry and therefore have a

recognized offensive killing mission. Combat
Engineer battalions, when employed as Infantry

7 may function as an inteqgral battalion or task 130 44 174
05047H100 organized with Infantry battalions by crosa-
Co (x4) attaching companies. The battalion commander

requires maximum flexibility in utilization
2f rarsonnal for the Infantry role as ornanization
BEn Total for combat may occur on very short notice. 552 284 836
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WCTF COMBAT EXCLUSION POLICY

UNIT: £0_Bo, Huy Div

N

DATE:
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i1
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1 1 1
HHC = R8N '
051464400 051484410
051474400 !
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051484420
LYL 1 STRENQTH AUTH

QEE w0, ENL TQTAL
43 7 807 8§57

MISSION: COMBAT EXCLUSION STATUS
A. To increase the combat effectiveness of the Hvy Div by ] P/
sccomplishing mobility, countermobility, survivability CURRENT

missions and general engineer tasks. 3. To perform Inf.

Combat Missions vhen required. PROPOSED P/

P1 mos|{P2 uo%‘ror P1

SUBUNIT [pcoDE RATIONALE

P3NS | PSNS | PSNS
. . 38 86 124
051467400 Pl Combat Engineer units have a secondary mission
HHC to fight as Infantry and therefore have a
(1/8a) recognized offensive killing mission. Comtat
Engineer battalions, when employed as Infantry
may function as an integral battalion or task
organized with Infantry battalions by cross- 123 29 152
051473400 PL attaching companies. The battalion commander :
En Co requires maximum flexibility in utilization
(4/Bn) of personnel for the Infantry role as organization
for combat may occur on very short notice.
98 27 125
05148J410 Pl ;
BRG Co, RBN
(1/9n)
628 229 857
BN TOTAL

O o N
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TOTAL
34

MISSION:

A+ To increase the Combat Bffectiveness of the
Infantry Division by accomplishing mobility,
countermobility and survivability missions. B. To
perfora Infantry Combat missions vhen required.

CURRENT Pl
PROPOSED P/

COMBAT EXCLUSION STATUS

P1 MOS{P2 MOSTOT P1

SUBUNIT pCoODE RATIONALE PSNS | pans | PaNsS
05156L000 Pl Combat Engineer units have a secondary misaion 2 101 125
HHC to fight as Infantry and therefore have a

recognized offensive killing mission. Combat 59 4 63
051571000 Pt Engineer battalions, when employed as Infantry
BN C0 (x3) may function as an integral battalion or task

organized with Infantry battalions by cross-

attaching companies. The battalion commander

r:quiru m:fi:;um ﬁexibility in utilization

y of personne or e Infan role as organization

Bn Total for combat may occur on vet:;y; short noticz. 201 13 314
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MISSION: COMBAT EXCLUSION STATUS
A. To increase the combat effectiveness of a ssjor
tacticel Air Porce or Joint Task Force operatiom by CURRENT P/
constructing Theater of Ops Airflelds, accomplishing
expedient major repairs as modifying of existing facilities, ROPOSED PI
and Gen. Combat EN. B. Reinforce DIV :m Annhm! s -h:n . P O
L N . rform Inf. Combat miseions vhen required. J
Fequired. G. Porto P1 MOS|[P2 MOSITOT P 1
susuNIT ,p CODE! RATIONALE P3NS | PSNs | PSNS
23 81 104 I
05196H500 [ pj Combat Engineer units have a secondary mission
HHC to fight as Infantry and therefore have a
recognized offensive killing mission. Combat 4 137 141
051971500 } p1 Engineer battalions, when employed as Infantry
EN EQ - MNT Co may function as an integral battalion or task
! - organized with Infantry battalions by cross- 117 92 209
0%198H500 attaching companies. The battalion commander
CNBT EN CO, requires maximum flexibility in utilization I
(x2) [ Of personnel for the Infantry role as organization
for combat may occur on very short notice.
Bn Total 261 402 663 I
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43 2 63 76
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A. To increase the Cbt Eff. of the Alr Assasult Division of P’
accomplishing mobility, countermobility, survivability CURRENT
missions and general engineer tasks. R. ™o perform Inf CRT

'3 missiona when required. PROPOSED PI

MISSION: COMBAT EXCLUSION STATUS

requires maximum flexibility in utilization
of nerscrnel for the Infantrv role as organization
for combat may occur on very short notice.

P1 MOS|P2 MOSTOT P1
SUBUNIT [PCODE| RATIONALE psns | psns | PaNs
. 38 126 164
05216J000| P1 Combat Engineer units have a secondary mission
HHC to fight as Infantry and therefore have-a
P1 recognized offensive killing mission. Combat 100 28 128
052173000 Engineer battalions, when employed as Infantry
En Co (X4) may function as an integral battalion or task
organized with Infantry battalions by cross-
Bn Total . attaching companies. The battalion commander 438 238 676

T
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MISSION: A. To increase the combat effectiwness of the Sep Inf Bde COMBAT EXCLUSION STATUS
by accomplishing modility, countermobility and survivability P/
miseions and gemaral engineering tasks. B. To provide an CURRENT
E!'ngineor Special Staff Jection for the Bde. C. To perform
infantry combat operations when roquirsd. PROPOSED p/

P1 mos(P2 uosrror P1

suaum‘r’pcone RATIONALE psNs | pesNs | PSNS

05107M01@ | p1  [Combat Engineer units have a secondary mission to 182 68 250
fight as Infantry and therefore have a recognized
offensive killing mission. Engineer companies,
when employed as Infantry, can quickly reorganize
and augment the Infantry's combat power, .
whether task organized with an Infantry battalion
or as a separate company.
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MISSION: A. To increase the bat effecti of the ACR by COMBAT EXCLUSION STATUS
accomplishing mobility, countermodbility, survivability ’3/
minsions and general engineer tasks. B. To provide an CURRENT
Engineer 3Special 3taff Section for the Regiment. C. To
perform Infantry Cosbat mission, vhen required. PROPOSED P,

l P1 MOS|P2 uosrror P1
SUBUNIT |p CODE] RATIONALE

PSNS | PSNS | PSNS

. . 194
051084600 Pl ° |Combat Engineer units have a secondary mission tc 138 36

Fngr Co. fight as Infantry and there fore have a recongnized
' offensive killing mission. Engineer companies,
when employed as Infantry, can quickly reorganize
and augment the Infantry's combat power, whether
organized with aw Infantry battalion or as. a
separate company.
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UNIT: M/ﬂecu Tt Bds)
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LVL 1 STRENGTH AUTH
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MlSSlON:A‘ To increase the combat effectivenese of Sep AR BRde or COMBAT EXCLUSION STATUS
Sep Inf Bde (MECH) by accomplishing mobility, P/
countermobility, survivability mimsions and general Fngineer CURRENT
tasks. B. To provide an Engineer special staff section for
the Bde. C. To perform infantry combat aissions, vhen PROPOSED P/
required.
P1 MOS[P2 MOSTOT P1
SUBUNIT |p CODE RATIONALE psns | psns | PSNS
. : : 183 72 255
05127J200 P1 Combat Engineer units have a secondary mission t¢
Engr Co. fight as Infantry and therefore have a recognizec
Bde, RIB offensive killing mission. Engineer companies,

when employed as Infantry, can quickly reorganize
and augment the Infantry's combat power, whether
task organized with an Infantry battalion or as a
separate company.
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MISSION:

A. To incresse the combat effectiveness of Sep LT
IN? BDE by accomplishing mobility, countermodility
and survivability missions end general EN taeks.

N. To conduat Infantry Operations vhen required.

cunnent P/
prorosen P/

COMBAT EXCLUSION STATUS

P1 MOS[P2 no{ror P1
SUBUNIT [ CODE RATIONALE PSNG | PSNS | PSNS
P 112 62 174
052071000 Combat Engineer units have a secondary mission
BN CO to fight as Infantry and therefore have a

recognized offensive Killing mission. Engineer
companies, when employed as Infantry, can
quickly reorganize and augment the Infantry's
combat power, whether task organized with an
Infantry battalion or as a separate company.
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MI38I0N: A. To provide: Personnel and Equipment to transpors, COMBAT EXCLUSION STA
ble, di ble and meintain the Engr assault Float P/
Bridge, Ribbon. B. Zngineer miseion cargo hauling of CURRENT
palletized cargo in emergencies by immobilising bridge loads.
rropPosen R/ O
P1 MOS|P2 MOSTOT P1
SUBUNIT [pcoDE RATIONALE PSNS | PSNS | PSNS
116 66 182
05079J200 Pl This unit is a Corps asset that supplementa
Eng. Co. Heavy Division bridging capability in assault

river crossings during enemy engagements.

The projection of bridging equipment, when
under enemy fire, is necessarily an offensive
combat action raquiring the killing/destroying

of opposing enemy forces to securae a bridgehead
on enemy held ground.
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MISSION:

To support AEBN ENGR cambat operations with manned
construction equipment., mar

CURRENT P‘

proposen PL/PZ

COMBAT EXCLUSION STATUS

SUBUNIT

P CODE

RATIONALE

P1 MOS8
P3NS

P2 MOSTOT P1

PSNS

05054H300
(Rbn /Asit)

05054H300
(L# Inf Div)

Pl

P2

Documented mission of this type unit does not include a
mission or function of killing or destroying enemy forces by
offensive action. However, units that operate in support of
airborne and air assault division engineer battalions may be
employed in airborne or air assault operations to secure
enemy held airfields and assist in preparing to receive
airlanded friendly forces. As potentially the first unit on
the ground in a hostile environment, they will be required
to kill enemy forces as an offensive action in order to
secure the airfield.

The units designated to support the 1ight divisions do not
have the unique early entry mission of the airborne/air
assault unit version and thus will not be required to
engage enemy forces as an offensive measure.

19

196

196

215

19
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MISSION: A. To command sassigned and attached units and coordinats COMBAT EXCLUSION STATUS
engineer activities. B. To plan and coordinate the 2
operations of Engineer units engaged in aobility, CURRENT p
countermobility, survivability and gensral engineering tasks ;2~
in the theater of operations. PROPOSED p
P1 MOS[P2 MOSTOT P1
SUBUNIT [pCcODE RATIONALE

PESNS P3ANS | PINS

050521600 P2

: 16
o Unit is a command and control head e 102

C quarters having
no primary offensive mission of killing/destroyin
enemy forces. It therefore does not meet criteria
for closure to women soldiers
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MISSION:

To provide ADN support to a Corpe, Task Force, and allied
nations as required.

CURRENT P/
proPosED P

COMBAT EXCLUSION 3TATUS

SUBUNIT |p cODE P1 MOS[P2 MOSTOT P1
P RATIONALE PSNS PENS | PSNS
0%057Hs00 | P2 HQ provides coswand and control. No offensive combat 3 33 3
CO HQ mission is deflned.
OPS SEC P2 HQ provides command and control. No offensive acombat 11 5 1
aission is defined.
ADM PLT's Pl PLT's are Pf because the nature of a ADN mission is 138 6 144
such that enemy personnel will be intentionally
destroyed and delivery of the ADN device is siamilar
to that of “direct action miasions.”
Co. Total 152 44 152




b OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

. .

UNIT: S0 (. (CRT St Sgoip )
SRC: OS5 05944 m

0303841400
1

S @ o
l Vm , l ALY HOS 1[ E?"'P—I [_m‘:'éﬁ:.

*
(

{ U l 1 l T T Y
TR ANS JR’.N ee e
onen MaKtt
l LT MOS8 l AtouUw I MoV l l PLT HQS ' MARS 08 MAwl ' st

LVL 1 STRENGTH AUTH
QEE Wwo £NL TOTAL
7 2 232 24/

TATUS
MISBION: To support Engineer Combat Operations with Manned Engineer COMBAT EXCLUSION 3

Construction Equipment CURRENT P/

proposen P

ol

P1 MOS{P2 MOSTOT P1
SUBUNIT pCODE RATIONALE paNs | psNs | PSNS l
2 . . . - 7 234 7
05058H400 This battalion has no primary offensive mission
ENG. Co. of killing/destroying enemy forces and therefore
does not meet criteria for closure to women I
soldiers,
£ o I




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT:_M__G_CE&E_[ LBa ’.J7€> DATE:

SRC: O5077.T2

P
050774200

5 &
Z=l

.LVL 1 STRENGTH AUTH
QFEE. WO BNl TOTAL
4. 1

24 11
MISSION: A. TProvide Personnel and Equipment to load, transport, ] COMBAT EXCLUSION STATUS
maintain, aad advise oa the erection of Panel Bridging P/
Equipage. B. Provide dump trucks for earth moving and CURRENT
Engineer nission cargo hau ling in emergencies by
imuobilizing bridge loads. PROPOSED AL
P1 MOS|P2 MOSTOT P1
SUBUNIT [pCODE RATIONALE

PSNS | PSNS | PSNS

05077J200 P2

. This battalion has no primary offensive 63 36 o3
FNG. Co.

mission of killing/destroying enemy forces
and therefore does not ‘meet criteria for
closure to women soldiers.

Ll




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

\
UNIT: A*/!/Q AA”"_7> DATE:
SRC: Qs /o/# 620
!
M1 [HHC
05101H620
f l n )
o BRICADE | ‘

When orgn a3 HHC ENGR BOE, TH'TR ARMY

. LVL 1 STRENGTH AUTH

QFE w0 ENL TOTAL
£2 4 21 AL

MISSION: A, 15 comand assigned and attached units and coordinate COMBAT EXCLUSION STATUS
Fngineer activities. B. To plan and coordinate the
operations of Engineer units engaged in Combat Support, CURRENT Pl

construction and rehebilitation of facilities in support of
a theater of operation.

proposen P2

P1 MOS|P2 MOSTOT P1
SUBUNIT jpCcODE RATIONALE

PSNS | PSNS | PSNS
05101 H620 P2 Un!t is a command and control headquarters having no 2 102 B
HHC, Engr primary offensive mission of killing/destroying enemy
Bde forces. It therefore does not meet criteria for closure

to women soldiers.




FOR OFFICIAL USE ON!.

WCTF COMBAT EXCLUSION PCLICY

UNIT: SV G, (Cowst Sp#)
SRC: QS /Y4200

DATE:

!
CONST
3PT
TTaRZ00

|

=

| tQuip l ASPHALTI IQUARHY I

[oon]

- LYL 1 STRENGTH AUTH

QFE  wo EML
S5 L &2

TOTAL
LIS

MISSION: ;.

To provide rock crushing, bituminous mixing, paving, and

other construction support equipment with operators and
thereby increase the capabilities of the construction Grp in
major horiszontal construction projects such as highways,
storags facilities, and sirfields.

COMBAT EXCLUSION STATUS

current P2
pROPOSED L2

P1 MOS{P2Z MOSTOT P1
SUBUNIT [p CODE RATIONALE PSNS p3sNS | PSNS
05114H200 P2 No defined combat mission. 5 170 5
Engr Co.




FOR QOFFICIAL USE it
WCTF COMBAT EXCLUSION POLICY

uNIT: 0 Ba), CLF Mg oare: |
SRC: Q5 //s#300
14
CBT Hvy
! } ‘]‘
1 ] 1
HHC s BalaT T :

0S116H300  gS117H300
05118H300

LVL 1 STRENGTH AUTH

QEE wo ENL  TOTYAL
32 7 357 79

. e — - ——

MISS8ION: A. To increase the combat effectiveness of Division, Corps
and Thester Army forces by sccomplishing mobility, countermobility, COMBAT EXCLUSION 3TATUS
survivability and general engineer tasks. B. To construct, P_Z
repair, and msintain msain supply routes, landing strips, building CURRENT
struotures and utilities. C. To reinforce My Engineer Units,
when required. D. To perform Inf{ Combat missions, vhen required. |PROPOSED PL

[suBuUNIT [pcODE] RATIONALE : P1 MOS{P2 uoﬁror P1

PSNS PSNS | PSNS
"05116}!300 P2 HHC, does not perform combat miseiona. Provides 11 108 11
HHC Command and control and admin-log support. :
0S11TH300 P2 ™ 5-100 states, "Combat fngineer units have 2 138 2
Engr Equip a secondary mission to fight ae Infantry. Other
Co. ongineer units do not have this mission, and will

not bdbe rsorganised to fight as infantry. They wvill
not be tasked with infantry miseions except during
unit or base defense situstions.

051 18H300 P2 M 5-100 statee, "Combat Zngineer units have 5 173 S
Eng Co (x3) a secondary miseion to fight es Infantry. Other
engineer units do not have this mission, and will

: not be reorgenised to fight as infantry. They will
Bn Total : not be tasked with infantry miseions except during
unit or bese defense situations. 28 768 28




FOR OFFICIAL USE ONNLY
WCTF COMBAT EXCLUSION POLICY

UNIT: 0 G (oot Coust)

DATE:
SRC: OS5 /29K5
CONST
0 Z?H 0
|
CoO HQ I l DlVINGI l CONST II ISERVICEl
l oPs l [SUPPLYI |
© LYL 1 STRENGTH AUTH
QFE, _wa  ENL TOTAL
2L 2 29 4
MISSION: —

To provide specialized engineer support in dovcloptng and
maintaining port facilities.

current PR

PROPOSED P

4(:OMBA'I' EXCLUSION STATUS

SUBUNIT

P CODE

RATIONALE

PENS | PSNS

P1 MOS|P2 MogTOT P1

PSNMNS

051291500
Engr Port
Co.

P2

No comdat mission identified.

13 201

13




FOK OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT: ” 4 AJS) (Gost S/”‘) | DATE:
SRC: OJ/77HY00

.

MISSION: A. To provide Technical Personnel and Spec. COMBAT EXCLUSION 3TATUS
Fquipment to assist construction and combat EN in construction, 2.
rehabilitation and maintenance (except Org. maintenance) of CURRENT p

pipeline systems. B. To provide a limited independent capability
for conatruction, rehabilitation and maintenance of pipeline systea PROPOSED PL

. P1 MOS|P2 MOSTOT P1
SUBUNIT [PpCODE RATIONALE psNg | PsNs | PSNS
P2 5 176 5
051TTHA00 Unit provides rear area construction support and
En Co maintenance of pipelines. Unit missions do not

meet the criteria for closing the unit to women,
i.e. unit does not have a primary offensive
mission of killixjdestroying enemy forces.
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FOK OFHCIAL USE ONLY

"WCTF COMBAT EXCLUSION POLICY

UNIT:_E'LDALQg_tuf:/"*y. Sle. Powsen Tamus)

SRC: Q55304600

DATE:

033306 MA (DVWNO)

MO (PPILIC DESION)
HC (REAL CSTATO)

MO (UTRITKS (2300))
WL (UTAITAS (4000))
W (UTRITKS (10,000))

MG (POWER PLANT OPN & MANT)

M (POVIR LI}

WS (RADIOGRAPHIC YELDING NSP)

_LVL 1 STRENGTH AUTH

aee
L

2Q ENL TOTAL

L 54 s

MISSION:

To provide Construction, utility and electric power
transmissions for specialized FN Support.

COMBAT EXCLUSION 3TATUS

current PL
prorosen Pl

SUBUNIT pCODE RATIONALE

PSNS

PSNS

P1 MOS{P2 MOSITOT P1

PSNS

oss3ouene | P2
Utilities
™

These detachments have no primary offensive
mission of killing/destroying enemy forces

of women soldiers.

and therefore do not meet criteria for closure

0

56

0




FOR OFFICIAL USE ONLY .
WCTF COMBAT EXCLUSION POLICY |

UNIT:M> DATE:
SRC: O5 3354600

| -
TOPO

|
] ]

1 | 1
HHC CARTOG SURVEY

05336H600 03337H600  0S33BHE00 I

- LYL 1 STRENGTHN AUTH

ENL  TOTAL
& 873

-

QEE
33

MISSION: COMBAT EXCLUSION STATUS

To provide Topographic support to Theater Elements. l
curRRENT P

PROPOSED Pl Ol

P1 MOS|P2 MOSITOT P1

SUBUNIT P CODE| RATIONALE paNs | PsNs | PaNS

. 0 126 . Q
os36ii600 | P2 This battalion has no primary offensive
ItHC . mission of killing/destroying enemy

P2 forces and therefore does not meet criteria 0 584 o
053ITH600 for closure to women soldiers.
CARTO Co.
(x4)

4]

os338H600 | P2 0 163
Jurvey Co
Bn Total 0 873 0
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FOR OFFICIAL USE ONLY

FIELD ARTILLERY
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WCTF COMBAT

FOR OFFic

UNIT: _#4_ 8y /S5 SF ACS
SRC:_04%0374000

DATE:

EXEIVSION POLICY

06037H0
r T }
L) (X ) see ®
BTRY MHQ BTRY FIRING
DL HO AMMO

LVYL 1 STRENGTH AUTH

OFE _wo ENL TIOTAL
g O

)2/

129

TANK CO
FIST

MISSION:

cannon fire.

To destroy, neutralize, or suppress the enemy by

curaent P/

PROPOSED P/

COMBAT EXCLUSION STATUS

SUBUNIT oE P1 MOS|P2 MOTOT P1
pco RATIONALE psNs | pens | PSNS
06037H00Q Pl Battery mission is to destroy, neutralize or suppress 70 59 129

mfo:cabycmnmfxe




FOR OFFICIAL USE Oy v
WCTF COMBAT EXCLUSION POLICY

UNIT: EA 80 (5 SonnT), INE DY aTe:

SRC: 06 [2THO

e

°
06173H0°
r ]
L ]
o
rm l ( ° ! sve I
06126M000 0% 129H000
06127H000

LYL 1 STRENGTN AUTH

OFF wo ENL TOTAL
22 2 65 L95

MISSION: COMBAT EXCLUSION STATUS

A. To provide Field Artillery fires, to include nuclear and

chemical in direct support of a maneuver brigade or fn general CURRENT Pl
support of the supported force. B. To reinforce the fires of

other Field Artillery units, PROPOSED P{

P1 MOS|P2 MOSTOT P1

. [SUBUNIT [P CODE{ RATIONALE psNg | psNs | PSNS

06126H000( p1 Cannon Bn's are doctrinally the basic fighting unit in the 26 196 222
HHB FA. The HHB is employed as integral elements of the firing

(1/8n) batteries and therefore is actively involved in the kill-

ing/destructiaon of enemy forces. .

061274000 | p1 Battery mission is to destroy, neutralize or suppress 84 18 102
FA Rtry enemy forces by cannon fire.

{3/8n)

061294000 p3 Cannon Bn's are doctrinally the basic fighting unit in the 43 34 77

Svc Btry TA. The Service Btry is employed as integral elements of

(1/8n) the firing batteries and therefore is actively involved

in the killing/destruction of enemy forces.

An Total 321 284 605

NI

rm‘;\ ("" (.."'.'“ : A




FUK wrriCIAL USE ONLY |
WCTF COMBAT EXCLUSION POLICY

UNIT:.EH_MQQ&MS, Lt Zuf D DATE:

SRC:_ 06/25L0

11

0612N000
]

06126L0G0
g
66127000

LVL 1 STRENGTH AUTH

ENL  TOTAL

‘QFE  wa
34 3 3N A3

A. To provide Field Artillery fires in direct support of the
Division., B, To reinforce the fires of other Field Artillery, CURRENT P{

PROPOSED P/

MISSION: COMBAT EXCLUSION 3TATUS

P1 MOSIP2 MOSTOT P1
SUBUNIT [p CODE RA
TIONALE P3NS PSNS | PSNS
06126L000f P1 Canncn Bn's are doctrinally the basic fighting unit in the 27 185 | 212
HH&S FA. The HIB is employed as integral elements of the firing
(1/8n) batteries and therefore is actively involved in the kill-
ing/destruction of enemy forces.
061271000 Pl Battery mission is to destroy, neutralize or suppress 59 8 67
FA Btry snemy forces by cannon fire
(3/8n)
8n Total 204 209 413




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

e

UNIT: «J (/0 /w"'), ¢S . DATE:
SRC: 0G/LSTY

L1
L
06165T4

! l l 1 .

1 ] 1 1
HHB SERVICE o ]
Usleai400 UsTZ5H4TU J&8TZ7T30

061677400

LVL 1 STRENGTH AUTH
QFE w0 ENL TQTAL
35 1 380 4Ylo

MISSION: COMBAT EXCLUSION STATUS

A. To provide Field Artillery fires in general support of CURRENT p/
supported forces.

PROPOSED [

P1 MOS|P2 MOSITOT P1

SUBUNIT |p CODE| RATIONALE psNs | pasns | PSNs

061667400 | Pl | Cannon Bn's are doctrinally the basic fighting unit in the| 19 107 126
HHB FA. The HHB is emwloyed as integral elements of the firing
(1/8n) batteries and therefore is actively involved in the kill-
ing/destruction of enemy forces.
061677400 Pl Battery mission is to destroy, neutralize or suppress 53 18 7
FA Btry( 105) enemy forces by canncn fire. .
(2/8n) ‘
061277400 | Pl | pactery mission is to destroy, neutralize or suppress 53 18 n
ﬁ‘lg"’?“s” enemy forces by cannon fire.
n
06129H400 P Canncn Bn's are doctrinally the basic fighting unit in the | 43 34 7
Svc Btry FA. The Service Btry is employed as integral elements of
(1/8n) the firing batteries and therefore is actively invalved
in the killing/destruction of enemy forces.
Bn Total 221 195 416
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: EA Ba (105 m T), Abw DV

SRC: 0620543

DATE:

06207THIO0

LVYL 1 STRENGTH AUTH

Qee o ENL
37 & 4ad

TQTAL
463

MISSION:
A. To provide Fleld Artillery fires in direct support of a
divisional or separate airborne brigade. 8.
of other Fleld Artillery units.

To reinforce fires

current P/
proPOSED P

COMBAT EXCLUSION STATUS

SUBUNIT [p CODE RATI! ALE P1 mospP? MOTOT "
ONAL psNg | PaNs | PSNS
062061300 Pl Cannon Bn's are doctrinally the basic fighting unit in the 41 224 265
HHS Btry| FA. The HHB is employed as integral elements of the firing
(1/8n) battaries and therefore is actively involved in the kill-
ing/destrxuction of enemy forces.
062971300 Pl Battery missicn is to dastroy, neutralize or suppress 53 13 66
FA 8try (105) enamy forces by cannon £ixe.
(3/8n)
An Total 200 263 463




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT: & _ﬁ_ﬁg_émmsp) HVY DIV DATE:
SRC: O4345HO

4

3

o]

LYL 1 STRENGTN AUTH
‘QEE  wo ENL TOTAL
38 A 53F I8

Q
5
.,

MISSION: COMBAT EXCLUSION 3TATUS
A. To provide Flelid Artillery fires in direct support of a

maneuver brigade (Armed or Mech) or in genera) support of the CURRENT P/

supported force, B, To reinforce fires of other Fleld

Artillery units, PROPOSED Pl

P1 MOS(P2 MOSTOT P1

SUBUNIT [P CODE| RATIONALE PSNS | PSNS | PSNS

06366H000 { p1 Cannon Bn's are doctrinally the basic fighting unit in the 27 198 225
HUR FA. The HHB is employed as integral elements of the firing

{1/8n) batteries and therefore is actively involved in the kill-

ing/destruction of enemy forces.

063671000 ! Battery mission is to destroy, neutralize or suppress 64 3t 95
FA Btry enemy forces by cannon fire.

{3/8n)

NA3IAIUNCO { Pl ' | Cannon Bn's are doctrinally the basic fighting unit in the 13 55 68

Sve Atry FA. The Service Btry is employed as integral aelaments of

(1/8n) the firing batteries and therefore is actively involved

in the killing/destruction of enemy forces,

8n Total _ 232 346 578

O
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FOK wrriCIAL ude Uine

WCTF COMBAT EXCLUSION POLICY

UNIT: .Eﬁ_BALQ‘Z&m.S'P), /7/!_/_7 L, DATE:
SRC: Q636579

MISSION: COMBAT EXCLUSION STATUS
A. To provide Field Artillery fires, to include nuclear and
chemical in direct support of a maneuver brigade (Armor or Mech) CURRENT P]

or in general support of the supported force, 8. To reinforce

the fires of other Field Artillery units. PROPOSED P!

P1 MOS|P2 MOSTOT P1
PSNS | Pans | PSNS

SUBUNIT ipCODE RATIONALE

063654410 Pl | Cannon Bn's are doctrinally the basic fighting unit in the 112 255 367
HHB FA. The HHMB is amployed as integral elements of tha firing
(1/8n) batteries and therefore is actively involved in tha kille
ing/destruction of enemy forces.
R347J410 Pl | Battery mission is to destroy, neutralize ar suppress 64 i s
FA Btry (155) enemy forces by cannon fire.
(3/8n)
06369J410] p1 | Cannon Bn's are doctrinally the basic fighting unit in the 13 55 68
Sve Btry SFA. The Service Btry is employed as integral elements of
(1/8n) the firing batteries and therefore is actively involved

in the killing/destruction of enemy forces.

8n Total ) 317 403 720

oy~
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FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT:MM -faP IU oK AA BJ& DATE:
SRC: 96375HO
=

I

/,

Lf
L 1

LVYL 1 STRENGTH AUTH

OFF WO ENL TQTAL
37 & g42 534

MISSION: COMBAT EXCLUSION STATUS
A. To provide Field Artillery fires in direct support of & . !

separate brigade (Armed or Mech) or in general support of the CURRENT: P

supported force, B. To reinforce the fires of other Field PI

Artillery units, PROPOSED:

P1 MOS|P2 MOSTOT P1

:UHUNIT p CODE AATIONALE PSNS pSNS | PSNS
. : . co s 30 201 231
06376H000 Pl Cannon Bn's are doctrinally the basic fighting unit in the
HIB8 FA. The HHB is employed as i.ncegral‘elanents.of the firing
(1/8n) patteries and therefore is actively involved in the kill-
ing/destruction of enemy forces.
64 31 95
06367H000 P Battery mission is to destroy, neutralize or suppress
FA Btry(155) enemy farces by cannon fire.
{3/8n)
. . - 13 55 68
06369H000 Pl Canncn Bn's are doctrinally the basic fighting unit in the
Svc Atry FA. The Service Btry is employed as integral elements of
(1/8n) the firing batteries and therefors is actively involved
in the killing/destruction of enemy forces.
235 349 584

B8n Total

_—l - - Q | -
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT:_ER_BA)_QQIEM. T>, 63 DATE:

SRC: _Q6405HS™

' rey SERVICT
+06HS00 @40

06+407H300

LVL 1 STRENGTH AUTH
OFF wo ENL TOTAL
26 2 327 A4l

MISSION:

: COMBAT EXCLUSION STATUS
s in

To provide conventional and chemical fleld artillery fire P
support of a division or corps. CURRENT: ;

proposeDn: !

SUBUNIT [pCODE|

06406H500 Pl
HHB
(V/8n)

0640711500 P1

FA 8try (105)
{3/0n)

064091500 Pl
Svec Btry
(1/8n)

Bn Total

P1 MOS|{P2 Moﬂror P1
RATIONALE PSNS PSNS | PSNS
. e . 15 116 131
Canncn Bn's are doctrinally the basic fighting unit in the
FA. The HHR is employed as integral elements of the firing
batteries and therefore is actively involved in the kill-’
ing/destruction of enemy forces.
53 23 16
Battery mission is to destroy, neutralize or suppress
enemy forces by cannon fire.
' 24 Kk} 57
Cannon Bn's are doctrinally the basic fighting unit in the
FA. The Service Btry is employed as integral elements of
the firing batteries and therefore is actively involved
in the killing/destruction of enemy forces.
198 218 416




FOR OFF!CIAL USE OMNLY
WCTF COMBAT EXCLUSION PCOLICY

UNIT:_FA Lo (/éé e T) (3xb) DATE:
SRC: _O6925H3

L

06423H3
+
] ) 1

1 L
! LT!F!’E}A m .
06427H304

LVL 1 STRENQTH AUTH
OFF WwQ ENL TOTAL
29 2 45 482

MISSION: COMBAT EXCLUSION STATUS

To provide Field Artillery fires, to include nuclear and CURRENT: Ef
chemical, in support of division or corps forces.

PROPOSED: ___P__!_____

P1 MOS{P2 MOSTOT P1
SUBUNIT p CODE RATIONALE PSNS | PSNS | PSNS
. : : i s 17 116 133
064261300 Pl Cannon Bn's are doctrinally the basic fighting unit in the
HHB FA. The HHB is employed as integral elements of the firinc
(1/8n) batteries and therefore is actively involved in the kill-
ing/destruction of enemy forces.
P1 75 23 98
06427H3N0 Battery mission is to destroy, neutralize or suppress
FA Btry enemy forces by cannon fire.
(3/8n)
15 40 55
064291300 p1 Cannon Bn's are doctrinally the basic fighting unit in the
Sve Btry FA. The Service Btry is amployed as integral elements of
(1/8n) the firing batteries and therefore is actively involved
in the killing/destruction of enemy forces.
257 225 482
8n Total

O
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FOR OFFICIAL USE UNL!

WCTF COMBAT EXCLUSION POLICY

UNIT: P) (3xY DATE:
SRC:_Q69454/

QbaeSHi
$

HT
@1
33
L

Q64e7H100

LVL 1 STRENGQTH AUTH

OFF o ENL TOTAL
22 2 437 de]

MI8BION: COMBAT EXCLUSION STATUS
A. To provide Field Artillery fire support, including nuciear,
to units of a division or corps. CURRENT: P/
PROPOSED: __E_L__—
P1 MOS(P2 MOSTOT P1
SUBUNIT [P CODE ﬂ
RATIONALZ PSNS PSNS PSNS
06446H100 Pl Canncn Bn's are doctrinally the basic fighting unit in the 20 106 126
HHB FA. The HiB is employed as i elaments of the firing .
(1/8n) batteries and therefore is actively involved in the kill-
ing/destxuction of enemy forces. ’
06447HION Pl Battery mission is to destroy, neutralize or suppress 68 23 91
FA Btry enemy forces by cannon fire. :
(3/8n)
064494100 ( p1 Canncn Bn's are doctrinally the basic fighting unit in the 13 35 68
Svc Rtry FA. The Service Btry is employed as integral elements of
{1/8n) the firing batteries and therefore is actively involved
in the killing/destructicn of enemy forces.
|8Bn Total 237 230 467




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT:M@M&Z DATE:

e

i1
{ | 1
1 L 1
] @) SERVICE
Ood46U41 084497410
LVL 1 STRENQTHN AUTH
‘QFF WO ENL  TOTAL
35 2. 549 L26
MIZSION: COMBAT EXCLUSION STATUS
A. To provide conventional, nuclear and chemical Field P
Artillery fires in genaral support of the corps. 8. To CURRENT: [

reinforce the fires of other Field Artillery units. P‘
' PROPOSED: ___ ¢ ¢ _

P1 MOS|P2 MOSTOT P1

SUBUNIT | CODE| RATIONALE psN3 | paNs | PSNS

06446J100f P1 Canncn Bn's are doctrinally the basic fighting unit in the 22 103 125
HHB FA. The HHB is employed as integral elements of the firing
{1/8n) batteries and therefore is actively imvolved in the kill-
ing/destruction of enemy forces.
064475410f P1 Battery mission is to destroy, neutralize or suppress enemy 88 40 128
FA Btry forces by cannon fire.
{3/8n)
0644944701 o, Cannon BEn's are doctrinally tha basic fighting unit in the 17 60 77
?‘]'7;.;"7 FA. The Service Btry is employed as integral elements of :

the firing batteries and therefore is actively involved
in the killing/destruction of enemy forces.

303 283
Bn Total 586

EOOF DFFICLAL USE Gty




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: E4_Bay (ISmm SP) (316)

DATE:
SRC: 0645543
L1
~SeASERT
1
{ ] ]
' i 1
! HHO CoO SERVICE
06459H300
STH30
LYL 1 STRENGQTH AUTH
‘OFF WO ENL TOTAL
? 2 450 459
MISSION: COMBAT EXCLUSION STATUS
A. To provide Fleid Artillery support, including nuclear, to . e!
units of a division or corps. ’ CURRENT:
PROPOSED: PI
P1 MOS(P2 Mosrro*r P1
SUBUNIT [PpCOD RATIONALE PSNS | PSNS | PSNS
. . : ce s 20 107 127
06456H300 Pl Canncn En's are doctrinally the basic fighting unit in the
HHB FA The HHB'is employed as integral elements of the firing
(1/8n) batteries ard therefore is actively involved in the kill-
ing/destruction of enemy forces.
: 7 28 95
064571300 Pl Battery mission is to destroy, neutralize or suppress 5
FA Btry enany forces by canncn fire.
(3/8n) .
: ps s e . 13 55 68
064594300 Pl Cannon Bn's are doctrinally the basic fighting unit in the
Sve Btry FA. The Service Btry is amployed as integral elements of
(1/8n) the firing batteries and therefore is actively involved
in the killing/destruction of enemy forces.
46
8n Total 234 2 480
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: FA By (05 mnT) Aslt b oATE:
SRC: 04705L0
L'y
70SL0
: ' 1
i &
706l A 06707
LVL 1 STRENQTH AUTH
‘QFE  wo ENL  TOQTAL
32 3 23%7 4271
MISSION: COMBAT EXCLUSION STATUS

A. To provide Fleid Artillery fires {n direct support of a

maneuver brigade, To reinforce the fires of other Fleld

current: Pl

Artillery units.
PROPQOSED: P/
. P1 MOS{P2 MOSTOT P1
SUBUNIT [pCOOE RATIONALR PSNS pSNS | PSNS
’ 30 189 213
06704L000 Cannon Bn's are doctrinally the basic fighting unit in the
HHS Btry FA. The HHB is employed as integral elements of the firing
batteries and therefore is actively involved in the kill-
ing/destruction of enemy forces.
067071000 Battery mission is to destroy, neutralizs or suppress 52 3 7
FA 8try enamy farces by carmon fire.
(3/8n)
Bn Total 216 213 429
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FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT: EA &7 7) 47 Zof Du

SRC: _0&/07L0

LVL 1 STRENGTH AUTH

OFE  wQ
£ L

ENL  TQTAL

32 37

i

MISSION:

A. To destroy, neytralize and suppress the enemy by
conventional cannon fires.

CURRENT P{

proposen P/

COMBAT EXCLUSION STATUS

SUBUNIT E - P1 MOS|P2 MOSTOT P1
pCOD RATIONALE PSNS paNg | PSNS
061079500| P! Battery mission is to destroy, neutralize or suppress 104 33 137

FA BTRY enemy forces. Unit has the capability to move shoot :
and communicate separately from parent battalion (FM
6-50).
104 33 137

Btry Total

mmm_—_——_—e_——




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

o

UNIT: /Ofmg B?L% 77:‘036(, L/D DATE:
SRC:_206/ATO

| I |
[ ] e [ X X ] (X
BTRY HQ l coMMO _ Fll:gdc AMMO

LVL 1 STRENGTH AUTH
Q

QFE ENL  TOTAL
3 o &l L7

MISSION: To destroy, neutralize and suppress tha enemy by cannon COMBAT EXCLUSION STATUS
fire. :
current A/

proposeD A/

P1 MOS|P2 MOSTOT P1

SUBUNIT [P CODE! RATIONALE psns | pans | pans
0612710004 P1 Battery missiocn is to destroy, neutralize or suppress S3 14 67
Btry 105 enemy forces by cannon fire.
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FUK wirnGiAL UdSE ONLY

WCTF COMBAT EXCLUSION PCLICY

UNIT:W) FA B, W dw DATE:
SRC: Q6/[S7HO

52
I
U

|um£no| lcorn| "“}2‘3 lml

LYL 1 STRENGTH AUTH

[ QFE wo ENL TOTAL
32 0 = I
MiS8ION: COMBAT EXCLUSION STATUS
To destroy, neutralize or supress the enemy by cannon fire,
current P/
proposeD P/
SUBUNIT |p CODE| RATIONALE pP1 MOS[P2 uosrror P1
PSNS PENS | PSNS
06157HO Pl gattery mission is to destroy, neutralize or suppress 59 16 75
stry enemy forces by cannon fire., Battery functions as a
(105mm) single unit and has capability to be self sustaining
for periods of time.
BtryTotal 59 16 75




UNIT:

FOR OFFICIAL USE OivLY

WCTF COMBAT EXCLUSICN POLICY

|
L L ] X
MESS AMMO PLT| IRING PLT

vq D DATE:
SRC: 0639234 L
@
0639604
f 1 )
Y
BTRY HO @f‘,
[ X ] [ X ] [ X )
MAINT FoC SUPPLY I

LVL 1 STRENGTH AUTH

OFE wo ENL TQIAL

b o WK

L32

MISSION: 1o destroy, neutralize, or suppress the enemy by COMBAT EXCLUSION STATUS
rocket fire.
curreNt P~/
PROPOSED
P1 MOS|P2 uoﬁror P1
BUB_UNIT P CODE RATIONALE PSNS pPSNS | PSNS
063983400 | py MLRS units are self sufficient organizations roughly equal 61 1At 132
to FA cannon battalion in ability to provide field
artillery support. They are designed to compliment cannon
artillery in SEAD and counterfire and provide interdiction
fires against second echelon targets including troops,
Btry Total 1ight equipment and air defense sites. They also augment 61 7 132

the fires of cannon field artillery in attack of high
density targets to neutralize the enemy with violent and
destructive firepower during offensive operations. (FM

6-60)
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WCTF COMBAT EXCLUSION POLICY

UNIT: 24 R, Qi [URS Hoy Dow
SRC:_043725. 72

DATE:

«>»

0635542
f T T |
1 | { i
W8 I ® SERVICE
06330200  06397J200 063984200 06395200

LVL 1 STRENGTH AUTH

i E

ENL
228

-

oee
25

MISBION: 15 provida Field Artillery fires in general support of the

COMBAT EXCLUSION STATUS

supporting force.
CURRENT /a/
PROPOSED Pl
P1. MOS|P2 uoﬁror P1
SUBUNIT (p CODE RATIONALE pSNS | PenNs | PSNS
06396J200 Pl Cannon battalions are doctrinally the basic fighting unit 4 103 107
HHB of the field artillery. Personnel of the headquarters and
service battery are employed as integral elements of the
. firing batteries and thus are actively involved in the
063973200 Pl killing/destruction of enemy forces. 89 28 117
Btry 8 in .
(x2) Cannon firing battery primary mission is to destroy,
neutralize, or suppress enemy forces.
06398J200| PV MLRS units are self-sufficient organizations roughly equal 61 64 125
MLRS to FA cannon battalions in ability to provide field
artillery support. They are designed to compiement cannon
artillery in SEAD and counterfire and provide interdiction .
063993200 Pl fires against second echelon targets including troops, 13 89 102
Sve Btry 1ight equipment and air defense sites. They also augment
» the fires of cannon field artillery in attack of high
density targets to neutralize the enemy with violent and
BN TOTAL destructive firepower during offensive operations. (FM 6-60) 167 284 451




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT: _MLRS By, aow Div pATE:
SRC:_0652S73

i

°

TLYLWE,
b3

|
|
E @ ’
06398HZ0
LVL 1 STRENGTH AUTH

QFE w0 ENL TOTAL
27 2 433 4bl

Corps Forces. p/
CURRENT:

proposeD: P

P1 MOS{P2 uoerro*r 1

SUBUNIT [p CODE| RATIONALE paNg | PSNS | PSNS
065263300{ P MLRS is used to kill or destroy ememy forces such as with 11 75 86
HHS cannen artillery although without the precisicn accuracy
of delivery available with carncn fires
063983200} p MLRS units are self sufficient organizations roughly equal 61 64 125
MLRS to FA cannon battalion in ability to provide field
(x3) artillery support. They are designed to compliment cannon
artillery in SEAD and counterfire and provide interdiction
fires against second echelon targets including troops,
1ight equipment and air defense sites, They also augment
the fires of cannon field artillery in attack of high .
Bn Total density targets to neutralize the enemy with violent and 194 267 461
gezgr)-uctive firepower during offensive operations, (FM
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSICN POLICY

uNIT: Zer_Ace Btey, INFDIV

DATE:
SRC: 0630746
MISSION: COMBAT EXCLUSION STATUS
A. To provide target acquisition support by locating and ° /
1denti f{;t‘v?‘hostﬂe targets within the division zone of CURRENT: p
respons ty.
y PROPOSED: pL

P41 MOS|P2 MO TOT P1
SUBUNIT ip CODE] RATIONALE psNs | psNS | PSNS
gszorws | °C sattary does not have a primary mission to destroy § 156 8

TAB enemy forces by offensive action.
6 156 6

Btry Total




FOR OFFICIAL USE ONLY
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WCTF COMBAT EXCLUSION POLICY

UNIT: 72T _Beq By, HVY DIV DATE:
SRC: 04 307TH

~— y .
STRY HQ l noctssi ‘ SURVEY RADAR

= R
-
N
o

COMBAT EXCLUSION STATUS

MISSION:
A. To acauire, {dentify, classify and locate enemy elements,
uracy for attack. CURRENT: p{

units and forces to sufficient acc
proposED: _ Pl

P1 MOS{P2 MO TOT P1
SUBUNIT [p CODE RATIONALE
t PSNS | PSNS PSNS
0630704 p2 Battery does not have 2 primary missfon to destroy 4 87 4
TAB enemy forces by offensive action.
gtry Total 4 87 4
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FOR OFFICIAL IUSE ONLY

WCTF COMBAT EXCLUSION POLICY

uNIT: DR G, ZD(P72)

SRC:_ 941702

DATE:

2

] [0 ] ng

|

LYL 1 STRENGTH AUTH

Qer  wa.
Z. 2.

LNt

TOTAL
i A 1 B

MISSION:

To establish control in assigned areas of
responsibility, support forvard end latersl
sovements, execute rear ares combat operations end
provide general WP SPT.

COMBAT EXCLUSION STATUS

. curnent P2CO/RLALT
proposen PLCO/P1PLT

-1)----‘\-)-----

' P1 MOS|P2 MOSTOT P1
P2 0 5 0
DIV PM OPNS Provost Marshall operations is a law enforcement function
Sea (X1) very similar to civilian law enforcement. 0 0
. ) 0 1
co HQ - e Company headquarters provides command, comtrol and
(x1) administrative functions for the operational platoons. %
0 76

AP PLT? 4] While divisional MP platoons perform traffic control, local
(x 4) - area security, and law enforcement functions as do ail

Military Police, their rear area combat mission requires

patrolling roads throughout the division area to locate and

initiate offensive actions against enemy forces, if

necessary.
Co. Total 0 91 76




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: P G, AIM Div DATE:
SRC: /90/7H47

5
j
5
B |

MISSION: COMBAT EXCLUSION 3STATUS
To provide the provost marshall and silitary police
support based on requirements and priorities CURRENT P]_ CO/Pl P[_r
established by the support command.
proposep P.L Lo/ PLPLT
P1 MOS|P2 MOSITOT P1 OI
SUBUNIT [p CODE RATIONALE . psNs | PpsNS | PSNS :
9 0
piv N opns P2 Provost Marshall operations {s a law enforcement function 0
Sec very similar to civilian law enforcement.
co HQ P2 Company headquarters provides command, comtrol and 0 32 0
administrative functions for the operational platoons.
MP PLT P1 While divisional MP platoons perform traffic control, local 0 99 99
ns area security, and law enforcement functions as do all
Military Police, their rear area combat mission requires
PP patrolling roads throughout the division area to locate and i
MP PLT M fnitiate offensive actions against enemy forces, { , 0 66 66
GS necessary. . :
€0 TOTAL
0 - 206 165

FOR OFFICIAL 1178 ot v




FOR OFFICIAL USE Uiver

WCTF COMBAT EXCLUSION POLICY

UNIT: _£4_Bu, Lavece, DATE:
SRC: 0659I5HY

®
M
W?W
f ] |
, 1
! He (ﬁ SERVICE !
TH400 Ha

. LVL 1 STRENGTH AUTH
QFF WO ENL  TOTAL
Ho 2. 423 Heo

MISSION: COMBAT EXCLUSION STATUS
To provide Fleld Artillery missile fires in support of corps

force. CURRENT: _L_l
PROPOSED: ELEMEJ_&&TR}/

P1 MOS{P2 MOS[TOT P1
PSNS PSNS PSNS

SUBUNIT pCcoODE RATIONALE

065964400 | P2 Unit provides direction and coordination of operations 17 121 17
HHB of the battalion. Ooes not have a primary mission to

{1/8n) destroy enemy forces by offensive action.

065971400 : P Unit delivers medium range fires, both nuclear and 0 83 83

LANCE Btry: nonnuclear to neutralize or destroy second echelon targets

(3/8ns) including troops and 1ight equipment as well as command

center and logistics sites.

06599H400 P2 Unit provides supply and matintsnance support to the 0 79 0
Sve Btry battalifon; has no offensive role against enemy force.
(1/8n)
17 449 100
Bn Total

UYL
S e 4 e e e Ve e
R




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION PCLICY
UNIT: A48, £A b (Perairws)

SRC: 066 02L0

DATE:

0660

Y

™

20
e e ® y y P
oo [ COHEF OF 01/AQ J
SIC BIRY ||sTAs? st SIC 02/3%0 w

o oo
P STASF
LIrANTS

(5]

LVL 1 STRENQTN AUTH

93 4

‘QFE  wQ ENL  TOTAL

/99 241

(1] (1]

a4

" .’.
(|
ARSHALL

MISSION:

To command and control assigned and attached units and provide
appropriate command interface with elements of the theater army,
theater and allied units,

COMBAT EXCLUSION STATUS
CURRENT: _ P2
proposen: _ P~

MOS M 1
SUBUNIT PCOD4 RATIONALE P1 MOSIP2 osroT P
PSNS | PSNS | PSNS
06602L000 | P2 Battery is a command and contral organization and does 13 228 13
HHB not engage in direct offensive actions to destroy
(1/Cmd) enemy forces. Although a high priority target for
enemy air attack, risk of personnel casuaities is no
greater than for any large headquarters.
Btry Total 13 228 13




FOR OFFICIAL USE nneY

WCTF COMBAT EXCLUSION POLICY

UNIT: _EA R, Peshuwe-
SRC: 0662540

DATE:
1L
[ J
f
06625L0
i : 1
1
HHS é I
066261000

06627L000

LVL 1 STRENGTH AUTH

QFF WO
o B A1

BNy

TOTAL
2E8

To provide

MISSION:
nuclear fire support to US or allied forces.

COMBAT EXCLUSION STATUS

CURRENT: __ﬁ’_Z___
PROPOSED: LA

' J p1 Mos|p2 MOSTOT P1
SUBUNIT [P COD RATIONALE paNs | paNs | PSNS
066261000 | P2 Unit provides cosmand and control of a Pershing 12 172 12
HHS Btry battalion and provides unit level administration
(1/8n) for batteries organic to the battaiion, Does not
have primary mission to destroy enemy forces by
offensive action,
066271000 P2 Unit delivers coordinated neutralization and mass 9 167 9
PERSHING BTRY destruction nuclear fires on preplanned targets or
(4/8ns) targets of opportunity such as command and control
centers, logistics installations and airfields,
4
Bn Total 48 840 8

eAp SERICIA inT MY
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UNIT: //ﬁfé £ A_ Bds . DATE:

FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

SRC:_Q¢Y0/T3

LVL 1 STRENGQTH AUTH

oFE  wo ENL  TOTAL
23 X Q5 /2

MISSION:

To provide command, control and administrative supervisi
attached Field Arti'llery units, on of

COMBAT EXCLUSION 8TATUS

GURRENT: P2

proposeEp: __PL
: P1 MOS[P2 MOSTOT P1

.U.UNIT‘ DJ

il RATIONALE PEGNS PSNS | PINS
06401J320§ P2 Unit provides comsand and control of attached 4 146 4

HNB dattalions and batteries; does not have a primary
(1/FA 8de) aission of destroying enemy forces by offensive
action,

HHB TOTAL 4 146 4
TOTAL HHB, FA Bde

CANDY vy~
R O U F [N I INTRV



FOR OFFICIAL USE Ui

WCTF COMBAT EXCLUSION POLICY

UNIT: A48 LT Zof Div AcY, DaTE:
SRC: 06/02t0

<

061010

i

3 b o
CHEES

EE”E“E J

LYL 1 STRENGTN AUTH

QFF WO ENL TOTAL
22 2 33 U1
MISSION: | COMBAT EXCLUSION STATUS

To provide command and control and administrative supervision of

attached field artillery units, CURRENT: Pl

PROPOSED: PL

P1 MOS|P2 MOSTOT P1
06102100 l P2 Unit provides command and control of attached 2 115 2
HHB OJIVARTY battalions and batterfes; does not have a primary
(1/DIVARTY) mission of destroying enemy forces by offensive
action,
HHB TOTAL 2 115 2
ST RO 3T Y
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WCTF COMBAT EXCLUSION POLICY
UNrr:MH_DL *"Ij DATE:

SRC:_0620/K3

0620143

J ]

OIO
{uzr;;;:mm
(11 (X ]
[ O 5] Gowr] oo ]
LVL 1 STRENGTH AUTH
OFF wo ENL  TOTAL

4L 5 1o 2k

[ ]

|
(1]
L |

=

[ ]

MISSION: COMBAT EXCLUSION STATUS

To provide command and control for assigned and attached units CURRENT: _.Eé__——
of tha Alrborne Division Artillery.
PROPOSED: _EL__
P1 MOS|{P2 MOSTOT P1 O
SUBUNIT [p COD AATIONALE PSNS | PSNS | PSNS

HHB battalions and batteries; does not have a primary
(1/DIV ARTY) mission of destroying enemy forces by offensive
action,

HHB TOTAL 3 211 5

ovTen et i~
F‘A’P \..r‘\—\ TSR LI

062014300 P2 Unit provides command and control of attached [ 211 5 I
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WCTF COMBAT EXCLUSION POLICY

UNIT: 448, D Azry, Aemsd buw
SRC:_0630249

DATE:

0830210

|

0

2
1Y
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I |

J
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=

B

Balcalcalcslea

LYL 1 STRENGTH AUTH

" OFF  wo ENL  TOTAL
Yo £ 177 Al

MISSION:

To provide command and control for assigned and attached units,

COMBAT EXCLUSION STATUS

CURRENT: __PL
prososeD: _ P2

SUBUNIT |p CODE|

RATIONALE

P1 MOS|P2 MOSTOT P1
psnNs | PsNs | PSNS

0630240
HHB

HHB TOTAL

(1/01V ARTY)

P2

Unit provides cosmand and control of attached
battalions and batteries; does not have a primary
mission of destroying enemy forces by offensive

action.

4 218 4
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WCTF COMBAT EXCLUSION POLICY

UNIT: 248, DIVARTY, Ar Ass /4 1% DATE:
SRC:_¢4702L0

0670200

]
T T T = ]
| e | e ] (o] [ ][]
fan] (5]
' LVL 1 STRENGTH AUTH

OFF wQ ENL TOTAL
22 2 9l z20

MISSION: COMBAT EXCLUSION STATUS

Ta provide command and control and admini e

organic and attached artillery u:n:.n ristrative superviston of CURRENT: £

PROPOSED: ___ P2
P1 MOS[P2 MOS[TOT P1

SUBUNIT [PCODE| RATIONALE psns | psns | PSNS
067021000 P2 Unit provides comsand and control of attached 3 117 3

HHB battalions and batteries; does not have s primary
(1/7aasLT oIV} mission of destroying enemy forces by offensive

action,
HHB TOTAL 3 1 3
o, ~ ey ‘-p& ! S !

S




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT:MR Eller 3]
SRC: _Qé502L0

DATE:

0630210

J

R

|T&m]

LYL 1 STRENGTH AUTH

=

OFF WO
7R

ENL  TOTAL
240 L84

MISSION:

To provide command and
Aottty o and " tactical control of the FA units retained

COMBAT EXCLUSION STATUS

CURRENT:

prOPOSED: P

P

SUBUNIT L. cou[ AATIONALE P1 MOS|P2 MOSFOT P1
PSNS PSNS | PSNS
065021000 P2 Unit provides command and control of attached 3 181 3
HHB battalions and batteries; does not have a primary
(1/Corps Arty) mission of destroying enemy forces by offensive
action,
HHB TOTAL 3 181 3
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT:WQ L)D DATE:

SRC: 44//s.T 8

il

K
«tiw

1

HHB !
T

4411 6J800

3

LVL 1 STRENGTH AUTH

QFE  wo ENL TOTAL
2 8 223 2L

MISSION:

COMBAT EXCLUSION 8TATUS

vide 1imited air defense 1n RS of the LID against
ground fire lgllnst cunnzNT P/ 8N

Bn Total

To pr?
low:alpygude hostile aircraft. To provide
surface targets as required. »
proposen P.L BN/ P1 BRY
SUBUNIT . P1 uos}n MOSTOT P1
pCOD RATIONALE psNs | pans | PSNS
aavi5g8000f P2 Normal deployment of ADA assets limits the HHB to a 12 50 12
HHB oamand, control and support role. It is not actively
involved in offensive cambat.
441177800 Pl 97 33 130
gtry Gun/Stinger Although, tha battery has essentially a defensive role as
(x2) doallAﬂAmmldq:loylmeissccloulyli:ﬂwicamo
maneuver forces as to causa the mission be offensive
in nature much in the manner of Tube FA Btxy's.
206 116 272




FOR OFFICIAL USE ONLY -

WCTF COMBAT EXCLUSICN POLICY N

UNIT: Mgﬂﬂ/ STINGER (R B‘U) DATE:
SRC: 449/35L0

L1

«1§ao
] |
1

HHB []
vs
44136L000

44137000

LVYL 1 STRENGTH AUTH
QFF  wo [ENL TOIAL
32 4. 4 LAPS

MISSION: COMBAT EXCLUSION S8TATUS
To provide AD for the Abn Div against attack by low altitude hostily -
airgraft. To provide ground fire against surface targets as CURRENT Pl BN
required. PROPOSED PlﬁN/ P1BRY
p1 MOS[P2 MOS[TOT P1 OI
SUBUNIT [pCODE RATIONALE psNg | PaNs | PSNS
44136L000 P2 Nommal deployment of ADA assets limits the HHB to a 1 78" 11
HHB camand, control, and support role. It is not actively
involved in offensive cambat. o8 2 121
Pl .
ﬁlvbgngns M 44-1 identifies the towed Vulcan as unsuitable AD
(xg) protection for maneuvering forces and therefore would not
normally be employed in that mannec; however, the
Airborne unit appears to be a case where atypical
deployxmtznybenecusuyforlackofanymi:qbecte:.
Bn Total 305 147 374

L
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WCTF COMBAT EXCLUSION POLICY

uniT: A0A Uncan/swcer Ak Astt D

SRC: 44/4s4 0

DATE:

.v

4414500 ‘
B |
1 1

HHB
S
431460000
44147.000

LYL 1 STRENGTH AUTH

-

QEE
22

ENL
wl}

TOTAL
422

MISSION:

To provide air
by low altitude Hostil
surface targets as required,

defense for the air assault division against attack

a afrcraft, To provide ground fire against

COMBAT EXCLUBION STATUS
curnrent PL BN
PROPOSED PlBN/Pl BrRY

P1 MOS|P2 MOSTOT P1
sSyBUNIT
pPCODE RATIONALE paNs | PSNS | PSNS
441461000 P2 Normal deployment of ADA assets limits the HHB to a 1 b3 11
HHB Command, Control and Support role. It is not actively
involved in offensive camnbat.
4414710000 Pl 14 49 123
Btry VUL/MPOS Although, FA 44-1 identifies the Towed Vulcan as a poor
(x3) d\oiceotuaapmsystambop:m:actmnexve:imfomesam
dn:ofmmtmallyetplayedins\ﬁlammem
Mt@vappeantabeacascﬂmnatypialde-
ployumtmybonecssa:yforlackofanyﬂmqbetter.
Bn Total 233 219 378
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WCTF COMBAT EXCLUSION POLICY
UNIT: 404 _Bu, HTMMD DATE:

SRC:_44/s573

A

«1:15313
| ] i \
i | 1
HHB
vs G
441567300
441577300 441587300

LVL 1 STRENQTH AUTH

are,  wa TQIAL
24 6 G 728

MISSION: COMBAT EXCLUSION STATUS
Mission stmt not on Master File., Mission is assumed to be similar P]. BN

to a ADA 8n, SHORAD. *“To provide 1imited air defen:: in &S :fﬂthe CURRENT

LID against low-altitude hostile aircraft., To provide groun re

against surface targets as required.”, PROPOSED P‘LBN/P‘[ F'BTRY

P1 MOS|P2 MOSITOT P1
SUBUNIT [PCODE| RATIONALE

PSNS | PSNS | PSNS

441567300 P2 Noomal deployment of ADA assets limits the HMB to a 16 83 16
" HHB Camand, Control and Support rale. It is not
activaly involved in offensive cambat.
441577300 | ™! 99 40 139
Btry Gun/Stinger Although, the ba "has essentially a dafensive role,
(x3) as do all ADA, deployment is s0 closely linked to
the manguver forces as to cause the mission to have an
of iensive flavor mich in the manner of tube FA Btrys.
A4158T300 | Pl 159 51 210
Btry Chap/Stinger
(x3)
64
Ta,, Total 472 254 3
T 1Ty i 4




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: ADA Bu  Sdoend 4o D
SRC: 4¥/65£0

DATE:

mc:.:n.o

HHB
44166L000

=

441671000

LVL 1 STRENQTK AUTH

ar
45

ENL

Y-

TOTAL

55 IS

MISBION: 1, rovide air defense against low-altitude
hostile aircraft for the heavy division.

CURRENT P/

prorosen P /P1F-BTRY

COMBAT EXCLUSION STATUS

CUIUNIT L coon

RATIONALR

P1 MOS
PESNS

P2 MOSTOT P1

PESNS

HHB
14166L000

Btxy
Gun/MAN-
PADS

f4167L000
{(x3)

En Total

P2

Pl

Nermal deployment of ADA assets limits the HHB to a
camnand, contxol and support role. It is not actively
involved in offensive cambat.

Although; the battery has essentially a defensive role as

in nature much in the manner of Tube FA Btry's

52

92

328

1is

287

52

148

496

)----

- =
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‘'WCTF COMBAT EXCLUSION POLICY
UNIT: ADA_Bo CCHpP), Corps DATE:

SRC: 4¢445LD

oS

11

4«%&0

HHB n
(4

LVL 1 STRENGTH AUTH

e oy

MISBION: 1 orovide low to medimm altitude air defense for the COMBAT EXCLUSION STATUS
CQZPB-
cunnent Pl BN

proproseo  PL BN/ PL Ry

p1 MOS|P2 uoaf-ro-r P1

SUBUNIT ip CODE RATIONALE paNs | psNg | PSNS

HHB P2 Normal de ployment of ADA assets limits the HHB to a 17 119 17

, control and mupport rols. It is not actively
involved in offensive cambat.

Btxy Pl Although; the battery has esgsentially a defensive role as 76 36 76
AP do all ADA, normal deploymemnt is so closely linked to. the

(%3) maneuver forces as to cause the mission to be offensive

in nature much in tha manner of Tube FA Btxy's.
245 227 245

O N O | |
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WCTF COMBAT EXCLUSION POLICY

UNIT: ADA By, sley biy CHAP sr/IucAN Towed
SRC: 442254/

DATE:
11
4AT2SHI
r 1
1 L !
HHB " | es
447261100 44727H100 44328H000
LVL 1 STRENGTH AUTH

QFE wo ENL  TOTAL
32 7 650 &35

MISSION:

To provide AD for Corps and Theater elements, areas, or
{nstallations against attack by Tow alt, hostile aircraft,
Attack and destroy hostile surface targets as required,

CURRENT pl

PROPOSED p.LBN/P1 F-Brey

COMBAT EXCLUSION STATUS

P1 MOS{P2 MO oT P1
SUBUNIT |p CODE| RATIONALE pang | pans | PSNS
44726K100 P2 Normal deployment of ADA assets limits the HHB to a 12 133 12
HHB cammand, control, and support role. It is not actively .
involved in offensive combat.
447271100 P Although the firing batteries have essentially a defensive 68 3 101
(x2) role, as with all ADA, normal employment is so closely
Vulcan 8try linked to the maneuver forces that the mission is
frequently offensive in nature in similar manner to cannon
44328H000 ! P artillery units. This unit's primary role by doctrine is 129 5 174
CHAP(SP)STINGER - | ¢eatic defense of fixed installations, but it will be used -
(x2) as augmentation/replacement for divisional SHORAD
battalions as required. Unit will therefore have an
offensive combat mission.
Tsn Total . 406 289 562

! >
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: ﬁ.&g_&L@dyky DATE:

SRC: Y4265 A5

4426643

e e
_——

HHB
44266K300

44267HS00

LVL 1 STRENGTH AUTH

QFE _wa, ENL TOIAL

42 13 £33 &94.
MISSION: COMBAT EXCLUSION STATUS
To provide continuous atr defense of assets against low and medium -L
altitude hostile attack. CURRENT p

pPROPOSED P

P1 MOS[P2 MOSTOT P1

SUBUNIT oe .

44266H500{ P2 provides Command, Control and Support to firing 0 152 )
HHB stry’s.
44267H500¢ P2 Hawk 1s normally employed in the rear operations and 0 164 0
HAWK Btry tactical operations areas. When employed in support of a
(x3) Dtv, Hawk firing elements are not normally employed

within range of enemy medium field artillery, (source FM
44.1, Pg 4-24). Hawks normal deployment and defensive
mission remove it from the role of offensive kiiler,

Bn Total

FOR DEFICIAL 1150 ORILY
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FOR OrHCIAL USE ONLY

WCTF COMBAT EXCLUSICN POLICY
UNIT:.A.&L&.LCH&QJ_K), Thenter RAmy DATE:

SRC: 44yYy25J4

Ll

-

|
1
HHB
H
444860400

44487J400

LYL 1 STRENGTH AUTH

QFE w0 EML TOTAL
s L5 680 T8

MISSION: . COMBAT EXCLUSION STATUS
To provide low to medium altitude air defense of critical assets PJ-
in the theater army, CURRENT
|proPosED P2
m*r[ . P1 MOS|P2 MOSTOT P1
susy pCODE RATIONALE PSNS | PSNS | PSNS
444864400 P2 provides command, control and support to firing 4 190 4
HHB Btry's. ,
44487400 b4 Hawk §s normally employed in the rear operations and 1 127 1
Btry, Hawk tactical operations areas. When employed in support
{x4) of a Div,Hawk firing elements are not normally

employed within range of enemy medium field
artillery. (source FM 44-1, Pg 4-24). Hawks normal
deployment and defensive mission remove it from the
role of offensive killer,




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT:MM ) (c °9P-’) DATE:
SRC: 44395 T42Q0

S

1L

«3?5«
I |
{ {
HH
8 H
44396410
44397J400

. LVL 1 STRENGTH AUTH

oPe wo ENL TOTAL
43 /3 %3 £

MISSION: COMBAT EXCLUSION STATUS
Mission stmt not on Master File, Mission assumed to be similar 2_
to other Hawk Bn's. “To provide continuous air defense of CURRENT P

assets against low and medium altitude hostile attack.®
proPoseEDd P

p1 MOS|P2 MOSTOT P1

sSUBUNIT D
P CODE RATIONALE psNs | pans | PSNs
44396410 P2 provides Command, Control and Support. 4 176 4
HHB
443973400 P2 Hawk is normally employed in the rear operations and 8 108 8
HANK tactical operations areas, When employed in support
(x3) of 3 Div, Hawk firing elemants are not normally
e-ploym{ within range of enemy medium field

artillary. (source FM 44-1, Pg 4-24). Hawks normal
deployment and defensive mission remave it from the
role of offensive killer,

28 491 28
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY
UNIT: ADA Bu (PATRIOT) DATE:

SRC: Y4435 T4

i
‘g
44636400

446374400

LVL 1 STRENGTH AUTH

R N D O U E A EE e
X
T |-—
@

QFE wQ ENL TOTAL
) 3 9 352 338
MISSION: COMBAT EXCLUSION STATUS
To provide high to medium altitude air defense of ground combat
forces and high value assets. CURRENT p—l

PROPOSED P

l) ’ ' P1 MOS[P2 MOSTOT P1
SUBUNIT [p CODE

RATIONALE PINS PENS | PSNS
446364400 P2 provides command, control and support ‘to firing 0 161 )
HHB Batteries.
446370400 P2 patriot normally employed in defense of static high 0 79 0
Btry (Patriot) value assats or in area defense of depioyed forces.
(x3) This does not meet the concept of offensive killer,

(Sourcs FM 44-1, Pg 4-27).

Lo el




FOR OFFICIAL USE vt

WCTF COMBAT EXCLUSION POLICY
UNIT: _4HB, ADA Bde oATE:

SRC: 4400246

44002H600

BDE HQ HHB
f | I
L] ee L X ] oo
MINAL SJA OP/INTEL CoMM
LVL 1 STRENGTH AUTH

‘OFF  wo ENL

T9TAL
24 3. s 83

———t

MiSSION: COMBAT EXCLUSION STATUS

To command and coordinate the operations of £ —
Bn's and other assigned and attached units. ubordinate ADA Grps.., CURRENT: 2

pROPOSED: _ PL

P1 MOS[P2 MOSITOT P1
SUBUNIT [p CODE

pco RATIONALE PSNS | PSNS | PSNS

44002H600 | P2 ' To command and coordinate the operatfons of subordinate 0 83 0

ADA 6rps., Bn's and other assigned and attached units,
Total 0 83 0
O
Crum FNEERTYAL D ANV
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FOR OFFICIAL USE ONLY

WCTF COMBAT E{CLUSION POLICY

UNIT: _448,_Thea 7l_z_f_d_oq£m_3 , Ab Cmd

DATE:
SRC:_4400(H83 )
r 44001H8
LX) [ X ] [
SP STAFF
G0 | rLeMENTS HHE
L
| | ) ]
[ X ) [ X ] [ X ] [ X ]
Gt 02 c3 G4
LVL 1 STRENGTH AUTH
- OFF WO  ENL TOTAL
4y 2 qL /38
MISSION: COMBAT EXCLUSION STATUS
To exercise command of Army Afr Defense Forces CURRENT: —Eé_—
PROPQSED: —&é—-—
J: P1 MOS[P2 MOSTOT P1
4400148 P2 To exercise command of Army Air Defense Fdrccs. 1] 138 0

138
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: _Rscon Soon Twe bw, LT

SRC: /(254000

DATE:

nu:mo
] + ] 1
i 1 {

HHO l LRS
171861000 171870000 O1167L00 07105L000
Peas: /49 Pees: 13 Pras: 39 Pse’ 4|

Acfd. Actb ! Actt! Aeft!
Jouke| weng, 3 Ak Mol P
L ONST
LYL 1 STRENGTH AUTH
7.8 10TAL

qee,
ad 3o

ENL
271 330

—————

electronic warfare

MISSION: To perform reccnnaissance and surveillance, security,
and rear battle operaticns, conduct intelligence and

in suppart of Division operations.

missicns and facilitats cammand and contxol CURRENT P’

COMBAT EXCLUSION 8TATUS

PROPOSED Pz./P/ Gad Cavy LRS)

S e o R

FIF Crews
Pt MOS|P2 MOSTOT P1
17186L000 P2 |provides comand, Control, and Support. Not actively engaged 48 100 48
HHD in offensive cambat.
171871000 Pl Unit will engage enemy forces by offensive actions 70 3 73
Cav Trp in order to successfully disengage fram contact )
Y Units are open EXCEPT for helicopter flight crews. Pilots
011671000 P2 and enlisted members of flight crews will be involved in 14 20 14
Air Cav  lpifitCrew)| combat operations and will use organic aircraft weapons to .
1‘:3 ki11 enemy forces during reconnaissance and countermobility
(a2 operations in support of the division. .
071091000 Pl Although primary mission is inceiligence gathering, the LRS 22 19 41
LRS Det Detachment must ermploy Infantry skills to ensure missicn
i ¢t and survival. Direct engagement with enemy
forces, as an offensive action, although not desirable, may
be essential to mission accarplishment.
Sdrn Total 168 162 190

' it
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FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

umr:.&m.ﬁu@d;s_fbclﬁ oAt
SRC:_[230573 /D6 N

o

1.1
lm;:m
f T ]
| 1 I8
I HHT
173067300 173077300 —

Pees: 273 g 173087300

Aall! $-ulbo  Ael¥. beas: I
1 - mesa i ] Aekh:, . .
:"“T‘_/ Jarn var MA‘A

LVL 1 STRENGTH AUTH

26 87 458 381

MISSION: COMBAT EXCLUSION STATUS
Miseion ntatement not available. Nission sssumad to des To P{
perform reconnaissance and provide security for the Divisioam CURRENT: . :
and engage ia offensive, defensive, delaying, and ecormy of 40D cav,
foree operstioas ss required. PROPOBED: _Mﬁrz CREwWS
p1 MOS[P2 MOSTOT P1
SUBUNIT [P GOD RATIONALEK pans | pans | PgNS
Provides Camand, Control, and Support. Not actively engaged )
173067300 | ¥2 |45 offensive combat. ’ = 248 | 25
1T307T300 43 The ground cavalry will engage enemy forces by 126 20 146
Trp _ offensive acticns in ordar to succesafully disengage :
from ontact.
1735087300 | P2 7 17 37

YT Units are open EXCEPT for helicopter flight crews. Pilots
3T L ArGeo) and enlisted members of flight crews will be involved in
_combat operations and will use organic aircraft weapons to
k111 enemy forces during reconnaissance and countermobility

operatfons in support of the division.

Sqdrn Total 262 319 282

FOR DECictA L Ty




FOR OFFICIAL USE ONLY
WCTF COMBAT EXCLUSION POLICY

UNIT: ot Au Sydus (ACR)
SRC: 11206555

DATH:

]

17266J310 1257430
Peas: 273 P;:: s0
%' j.0AsE Aaft.
/‘45 . :_ JH6O 15U HeD h":.o pefh
3-en-iH 4-RHA{ANGY

LVL 1 STRENGTH AUTH

OFF WO EN, TQTAL
38 03 02 50T

172084210

e | (B3 -fJ'*D

17187J210
pER: 33 pee. 37

e OHST
1T A2 6Y

COMBAT EXCLUSION STATUS

ION:
Miss Pl HHWT CbtSptca:
To provide aviation support and to perform serial CURRENT: LA Cav, Ak 4el
reconnaissance and security operations for the ACR. !
proposep: P2 San/Pl fir Casws,
At el Lo
P1 mas(p2 uosrror P1
SUBUNIT i» CODE] RATIONALR psNg | pang | PSNS
Provides command, control, and administrative and logistics 26
;;;ssmo 2 support to the squadron. Unit does not have a mission to 26 &2
engage enemy forces {n offensive combat. .
17208J210 (p,;,?,%“; Units are open EXCEPT for helicopter flight crews. Pilots Y 18
Air Cav Trp | and enlisted members of flight crews will De involved in
X3 combat operations and will use organic aircraft weapons to
p2 k{11 enemy forces during reconnaissance and countermobility 26 24 26
Q2573470 | oy fisany|  OPerations in support of the division.
171873210 -] Units primary mission {s to destroy enemy forces using - 18 19 18
ATX HRL CO aerial fire support to maneuver forces. Unit performs
X2 mission as integrated teams of scout and attack helicopter
to find, fix and destroy the enemy,
ScimZotal 139 358 139

..".,_' . "!‘f;;"}x‘!
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: 47k e/ B =L1d

DATE:
SRC:_o/35T?%
oK
o1 I?SJG
1 1
HHS
01186J800

==

011874800

LVL 1 STRENGTH AUTH .

22 52

QEE WO ENL  TOTAL

/68

242

2]

MISSION:

To destroy enemy forces using fire and maneuver as an
integrated member of the cambined axms team.

[comMBAT ExcLUSION STATUS
cunrnent P2 BN /2l Atk.Cos

proposen P2 Bu/Pl ATK (o

SUBUNIT |p CODE

RATIONALE

P1 MOS
PSNS

P2 uoﬁr
PENS

oT P1
PSNS

011863800 P2
Hgq & Sve
Co.

011873800 Pl

Atk Helo
Co. (x3)

Unit provides command, control, and supervision of battalion
operations, and admin and logistics support to include
aviation unit maintenance. Does not have a mission to engage
in offensive combat.

Unit's primary mission is to destroy enemy forces by aerial
fire support to maneuver forces. Unit performs mission as
integrated teams of scout and attack helicopters to find,
fix, and destroy the enemy.

15

116

19

15

37




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: 4k Hel By, LID | oATH:
SRC:_0/385£/00/200

K lu‘
' 01385U1
HHS K

01386L100 =

G1376L100

LVL 1 STRENGTHN AUTH
TQTAL

‘wo, Sk
A5 g 206 A8Z
using

;

fire and maneuver as an integrated member of the ccmbined arms team.
CURRENT P2 BN /[ Ak Cos

proposen PZBN/P1ATK Co

' P1 MOS|P2 MOSTOT P1
SUBUNIT [P CODE RATIONALE paNg | paNg | PSNE
01386L100 2 Unit provides command, control, and supervision of battalion 17 154 17
HHS operations, and admin and logistics support to include
aviation unit maintenance. Ooes not have a mission to engage
013871100 Pl in offensive combat. 18 19 37
T x3) nit's primary mission {s to destroy enemy forces.by aerial
fire support to maneuver forces. Unit performs mission as

integrated teams of scout and attack helicopters to find,
fix, and destroy the enemy.

Bn Total : . 71 211 128




FOR OrFICIAL USE Ginwt

WCTF COMBAT EXCLUSION POLICY
UNIT: _Atk Ae/ o,

DATE:
SRC:_/73851300/D600
(BRTur
1738373
! 1
I K
173867300
Pas, a0y 173877200
Acét: Peas: 117 .
Al Al it
Seout AHele

LVL 1 STRENGQTH AUTH
X ENL  TOTAL

SEE
29 49 273 396

MISSION: COMBAT EXCLUSION STATUS
Mission statement not on Master Pile. MNiseti
bet To destroy enemy armor, nechanised u:: ::h::'::::’to CURRENT: P2 H.Sgp//q#. G.
forcses ueing fire andmaneuver. '
P1 MOS|P2 MOSTOT P1
SUBUNIT [pCOD RATIONALE PaNg | PgNS | PSNS
17386T300 P2 Unit provides command, control, and supervision of battalion 20 209 20
HQ & 3VC Co. operations, and admin and logistics support to include
aviation unit maintenance., Ooes not have a mission to engage
173877300 l P1 in offensive combat. 23 16 39
Atk Co. X 3 Unit's primary mission is to destroy enemy forces by aerial
fire support to maneuver forces. Unit performs mission as
integrated teams of scout and attack helicopters to find,
fix, and destroy the enemy.
Bn. Total 89 257 137
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: _Aslt Nzl O Koy Nv DATE:
SRC: ©0/257T4

917570470

ERlcalEaIES,

LVL 1 STRENGTH AUTH
OFF wo ENL  TOTAL
2 26 o2 L3iL

MISSION: COMBAT EXCLUSION STATUS

To provide tacticsl mobility of troops, supplies and CURRENT: pl

equipment within the combat sone.
PROPOSED: __EMLFUCWJ

) l P1 MOS|P2 MOSTOT P1
SUBUNIT P CODE| RATIONALE PSNS | PSNS | PSNS
012573470 P2 Unit 1s open EXCEPT for helicopter flight crews. Pilots 0 135 0

and enlisted members of flight crews, while transporting
maneuver force elements into battle, necessarily use
organic aircraft weapons to k111 enemy forces in clearing
landing zones to deliver the maneuver forces. Remainder of
unit personnel provide command, control, and
logistics/admin support to the unit and so are not engaged
in offensive combat operations.

¢S Co.
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY
UNIT: _Aun B, ConbF

SRC: _Q/4052/00 .

DATE:
L1
% 1
ouos{uoo
) ) 1
1 1 1
HH
c avun || [><]
01406L100 01317L000 _—
Pges 112 PER3: 74 01409L100
Qefl: Uaug Acft: Meut  peps: i

Acfb a3 Gd-IH

LVL 1 STRENGTH AUTH

MISSION: To provide tactical mobility of troops, supplies, and
equipment within the cambat zone.

COMBAT EXCLUSION STATUS

current P/

PROPOSED P2 N /PI Fur CREWs

u P1 MOS(P2 MOSTOT P1
SUBUNIT [pCODE RATIONALE PSNS | PSNS | PSNS
014061100 P2 Unit is open EXCEPT for helicopter flight crews. Pilots 0 112 0
HHC and enlisted members of flight crews, while transporting .
maneuver force elements into battle, necessarily use
013171000 P2 organic afrcraft weapons to kill enemy forces in clearing 0 74 0
bt Avn landing zones to deliver the maneuver forces. Remainder of
Co (x3) unit personnel provide command, control, and
logistics/admin support to the unit and so are not engaged
01409L100 P2 in offensive combat operations. 1] 116 0
AVIM
Co.
Bn Total 0 450 0

-O--————
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MISSION:

FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: 447, cAv. BDE 4@ AT

L DATE:
SRC:_ /720274 ‘
17202J400
| 1
BDE HQ TRP HQ
- T T
I R
(X ) o [ X ] [ X ) (X )
cMD St . s2 s3 S4
0‘0 [ X ) [ X ]
AR "'
coMm sm:rz - 1| TRP sPTY

LVL 1 STRENQTH AUTH

OFE WO ENL TOTAL
2 L. a2l &

To command and control assigned and attached elements of the
CBAA

COMBAT EXCLUSION STATUS

CURRENT: _ﬁ_—l
P2

PROPOSED:
P1 MOS[P2 MOSITOT P 1
SUBUNIT |p cOD RATIONALE panNg | PaNg | PSNS

172023400 P2 Provides cammand, control and support, is
HHE not engaged in offensive killing

2

94

2




FOR OFFICIAL USE ONLY |
WCTF COMBAT EXCLUSION POLICY )
UNIT: M_&W_&L(G’”” Y 7/) DATE: I
SRC: Q/as442 I
ORGANIZATIONAL DIAGRAM I
NOT AVAILABLE
LVL 1 STRENGTH AUTH l
QFE WO ENL  TOTAL
LA X T2 _66. l
MISSION: COMBAT EXCLUSION STATUS I
To provide command, control, staff planning, supervision

and coordination of all aseigned and attached units, and to CURRENT: Pl
employ these units in support of ground operations

incidental to combat. PROPOSED: __&.‘L_ O'

SUBUNIT [PCODE| RATIONALE P,:s:‘;s Pfszgsv::u:

M2%6H200 P2 Provides Command and Control support. Not actively 0 66 0

engaged in combdat.

. I Coae g { 7
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

UNIT: Cond Auw Co (55, Hoy Div oATE:
SRC:_0/2977Y

LVL 1 STRENGTH AUTH
QFF WO ENL  TOTAL
2. 22 ur /47

|

- —

MISSION: COMBAT EXCLUSION STATUS
To provide command, control, and communication (S) sircraft
for the Div. To provide PA aserial observer asircraft to Div CURRENT: E—L

Arty to provide CRWI aircraft in support of the Miv.
proposED: P

P1 MOS|P2 MOSITOT P 1
PSNS | PSNS | PSNS

g; 22;7.74 P2 Provides command and control and support. 0 147 0

SUBUNIT PCOD RATIONALE

"
LN

ST N SN IR




FOR OFFICIAL USE ONLY I
WCTF COMBAT EXCLUSION POLICY N
UNIT: 44D, ATC BN (CORPS) DATE:
SRC:_ 9522673 . |
(X X ]
ATC
952263 I
L ]
& Ho OET HO ’
. Y e Y Y . [ I
cHo s1 s2/53 4 LL
AVYN
LVL 1 STRENGTH AUTH ‘ I
OFF WQ ENL TOTAL
U o 55 N |
. msslc;;: COMBAT EXCLUSION STATUS I
Finmming wnd Segpors or meei R T tAcnAL 128 logtaticnl cunnewr: P2
:;::::nd cosmand supervision of assigned on attacked ATC PROPOSED: PL I
P1 MOS[P2 uos11'o1' P ( )
SUBUNIT [P CODE| RATIONALE . PSNS | PSNS | PSNS
95226300 P2 | Mission does not include actual participation in 0 76 0
combat.
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WCTF COMBAT EXZCLUSION POLICY
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

4
20

DATE:
{
<
03387J400 '
— T T
[ X1 ] 900 (X X ]
DIV
eme sec || STORE DECON
[ X ] [ X ]
NBC l ? \ '
ELEM MAINT

LVL 1 STRENGTH AUTH

QFE _wo ENL TQTAL
2 L. 146 13D

MISSION: to provide Muclear,
decontaminatimanimkasmortmaheavyniviaime

Biological and Chemical (NBC) equipment{ COMBAT EXCLUSI

ON STATUS

Presw, b 4
current P2 [Pl Beeas, besos

PROPOSED P2

p1 MOS|P2 uos‘vo*r P1
SUBUNIT |p CODE|  RATIONALE psns | paNs | PSNS
Div Cnl P2 This carpany does rot have an offensive killing role. The 0 S 0
Sec. Wm?hminaﬁScmpanydoesmthaveme
. dtnlroleo_tNB:RmardCavswxc.likemaecmPla-
NBC Elem. | P2 tocn in the NBC Co., ACR; therefore it is open to wamen. 0 8 0
Co. HQ P2 0 8 0
Maint Sec P2 0 18 0
Smwoke P1t P2 0 20 0
Decon Plt P2 0 80 0
Recon Plt P2 0 20 0
Co. Tot 0 159 0

F( \}'?" f\Fc | ‘('\*i
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY N

UNIT:_AZ.B_C_Q_-__A CR DATE:
SRC: O3207J3

] .
o ][0 v ][ v | [ ][ 2

LVL 1 STRENGTH AUTH
ENL. TOTAL

QFE  WQ.
s o r L0

MISSION: 7y provide Muclear, Biological, and Chemical (NBC) COMBAT EXCLUSION STATUS

equipment decontamination and reconnaissance support to an
anmored cavalry regiment.

=1
S
c
G
[ S ] ] [ AERR R ]

CURRENT P'
pnovosen  P2.Lo/ PLRuuAT

P1 MOS[P2 MOSTOT P1 Ol

SUBUNIT [P CODE| RATIONALE psns | pans | PSNS

032073300

Rgmt Qml P2 No mission to kill/destroy enemy forces in an offensive 0 6 0
Sec role.

Co. HQ P2 No mission to kill/destroy enemy forces in an offensive role. 0 7 0
Maint., Secj P2 No mission to kill/destroy enemy forces in an offensive role. 0 10 0
Recon Plt Pl Normal employment of this platoon in the ACR is in a dual 0 16 36
role as NBC Recon and as a Cavalry Scout; therefore, this

platoon is actively involved in the killing/destructicn
of enemy forces.

Decon Plt P2 No mission to kill/destroy enemy forces in an offensive role. o - 21 0 l




|
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FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

CHEMICAL UNITS

with the exception of NBC Reconnsissance elements as-
signed to the Armored Caveiry (previous page), all other
Chemical units will be coded P2 becsuse they do nol have
an offensive killing mission.
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MILITARY POLICE
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;
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WCTF COMBAT EXCLUSION POLICY

yJ

Fa

DATE:

2]

) &= G

™

EDRED (o] [me
s LVL 1 STRENGTH AUTH
are  wa ENL TOTAL

9 o LYo L4

MISSION: To support forvard and lateral movement of ]
personnel, materiel end unitss axecuts limited ares

security ops; and perform law and order operations

in aseigned aress as required.

COMBAT EXCLUSION STATUS
cURRENT PL Co/Pl PAT
proposen PL (Co/Pl PIT

p1 MOS|P2 uosrror P1
SUBUNIT [P CODE| RATIONALE PSNS | PSNS | PSNS
0
Div PM OPNS P2 Provost Marshall operations is a law enforcement function 0 5
Sec very similar to civilian law enforcement.
co Ho p2 | Company headquarters provides command, comtrol and 0 18 0
administrative functions for the operational platoons.
0 63 63
¢S PLT P1 While divisional MP platoons perform traffic control, local
area security; and law enforcement functions as do all
Military Police, their rear area combat mission requires
patrolling roads throughout the division area to locate and
bs Ple 4 initiate offensive actions against enemy forces, if 0 63 63
necessary.
Co. Tot - . (] 149 126




FOR OFFICIAL USE OiniLY

WCTF COMBAT EXCLUSION POLICY

UNIT: 2P G, L /0 DATE:
SRC: /732340
=3

GE == r'_;] ,

>

LVL 1 STRENGTHN AUTH
TOTAL

QFF  wo ENL
4. O 2L 27

MISSION: COMBAT EXCLUSION STATUS
:5:."’5532‘?":':;:::'3,::3 .‘:.'?E:':.::‘E'E,:,:fzim and current PLCO/ A PLT
provide gemeral WP SPT. prorosen P2LO/PLPLT l
P1 MOS|P2 MOSTOT P1 O
SUBUNIT [v CODE| RATIONALE psNs | pans | PSNS

0 ] ¢
DIV PM OPNS D2 Provost Marshall operations {s a law enforcement function

Sec (X1) very similar to civilian law enforcement.

P2 Company headquarters provides command, comtrot and-'

‘(::’;'Q administrative functions for the operational piatoons.

(-]
-
[

63
NP PLY (4] While divisional MP platoons perform traffic control, local
(x 3) area security, and law enforcement functions as do all
(HQ « 3 NP sqps) Mil{tary Police, their rear area combat mission requires
patroll{ng roads throughout the division area to locate and
initiate offensive actions against enemy forces, if
o necessary. 0 7 83 : I

FOR %0 it thre AWy I




FOR OFFICIAL USE OiNLY

WCTF COMBAT EXCLUSION POLICY

UNIT:M._&E_AJ' / f Dw DATE:
SRC:_[7037J0

MP |

19037J0

° o PP oo
MP PLT MP PLT
PM OPNS co Mo [_Ds H > !

LVL 1 STRENGTN AUTH
w9, EN. TOTAL
(9]

Qe
-a

[6¥ 172
MISSIONS 1, ogtadlish control in assigned arees of COMBAT EXCLUSION STATUS
responeibility, support forward and latersl 1 ;
moveaents, axo;uto rear area combat operations and CURRENT PZCO /'D-zm-

provide general XP SPT.

paoposen P2LC0/ P11 PALT

I Pt MOS|P2 MOSTOT P1
SUBUNIT [p CODE RATIONALE PANS | PSNG | PSNS
P2
PR OPS SEC Provost Marshall operations is a law enforcement function Y 9 0
very similar to civilian law enforcement.
co P2 Company headquarters provides command, comtrol and 0 31 0
adninistrative functions for the operational platoons.
np PLT n While divisional MP platoons perform traffic control, local o 99 99
=] area security, and law enforcement functions as do all
"o Military Police, their rear area combat mission requires '
PLT P patrolling roads throughout the division area to locate and 0 33 3
s initiate offensive actions against enemy forces, if -
: necessary.
€0 TOTAL o ' 0 172 132
l LN NECTERL s Nty
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'WCTF COMBAT EXCLUSION POLICY

UNIT: 2P Lo ABM Dw
SRC: /93/3L0

DATE:

e

=

LYL 1 STRENGTH AUTH

o,
2.

are
Z

ENL
91

TOTAL
98

C——

MISSION:

To establish contro
responsidbility, sup
movements, execute
provide general NP SPT.

1 {n sssigned aress of
port forvard and lateral
rear ares combat operation and

COMBAT EXCLUSION STATUS
curment P20/ ALT
proposep P2.CO/PLPLT

- P1 MOS|P2 MOS[TOT P1
syBU P CODE RATIONALE pPENS paNs | PSNS
P2 0 5 Q
DPiv PM OPNS Provost Marshall operations is a law enforcement function
very similar to ¢ivilian law enforcement.
0
co HQ p2 Company headquarters provides command, comtrol and 0 3
administrative functions for the operational platoons.
NP PLT 1] While divisional MP platoons perform traffic control, local ) 84 84
area security, and law enforcement functions as do all
Military Police, their rear area combat mission requires
patrolling roads throughout the divisfon area to locate and
initiate offensive actions against enemy forces, if
. necessary. :
Co Total 0 98 84

.
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WCTF COMBAT EXCLUSION POLICY

DATE:
190773318
| i Y
[ com I I "ein @

LVL 1 STRENGTH AUTH

QFF  _wa ENL TOTAL
< o /72 176

MISSION:

To provide Nilitary Police combat support to
unsssigned area of operstions.

¢urrent P2
pROPOSED P2,

COMBAT EXCLUSION STATUS

P1 MOS{P2 MOSTOT P1
co o P2 Rear area security operations (RACO), conducted primaril S 29 0
’ bycaamo:squadtgmlocacea&imuiniﬁalmtac: o

with level I/level II threat forces, is similar in 0
Ope Ctr P2 | concept to patrols conducted by other cambat suppart 0 15

and by cambat servics suppart units outside base perimeter

boundaries as an essential elament of dafense. The RACO 0 13 0
NP P1t P2 missicn of MP's, although differing in degres from that
(4r0) of CS and CSS units in the Corpe area, is defensive-in

nature. Therefcre this unit does not have a primary

mission to kill or destroy anemy foroes by offensive action
Co Total 0 176 0
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WCTF COMBAT EXCLUSION POLICY

UNIT: 2I2_Huy Secoeity G. nate:
SRC:_(7/77J3

E)
== (23

LVL 1 STRENGTH AUTH
arr  wa, ENL TOTAL
5 9. 25 2/0

MISSION:
To provide security for an ordnance company having GOMBAT EXGLUBION STATUS

custody of special amsunition. Perforse seourity of
other oritical Army assets as required. CURRENT P/

proprosED P

P1 MOS|P2 MOSTOT P1

SUBUNIT [P CODE| RATIONALE psNs | paNs | PSNS
o HOm p2 Headquarters provides cammand and contxol, and administra- 0 38 0
tive and logistics suppart for the Campany .
Platoon P2 Mission and capabilities are defined as a guard/securi 0 s 0
(7€) function of a special weapons exclugion arsa. This &
and the added mission of convoy security are purely de-
fensive in nature.
1] 210 0

Co Total
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UNIT: 22 (B/E‘sco,g_{éuned> - o DATE: .

FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY

SRC: _/2097HY.

1904 74400

LVL 1 STRENGTH AUTH

TOTAL
L7

B E

QFE WO
A 2

MISSION:

-

To provide supervisory and security personnel for
the evacuation end/or mo
civilians internees from the

vement of enemy PO¥'s and
combat sone collection CURRENT p‘?_

] COMBAT EXCLUSION STATUS

peints to the war camps in the COMMZ. Fm 19-40.
pPROPOSED PL -
P1 MOS|P2 MO oT P1
SUBUNIT IP CODE| RATIONALE ﬁT
PSNS pSNS | PSNS
co HQ Pz RQs provides command, control and adeinistrative and 0 15 0
logistics support to the company; does not have a
. miseion to destroy enemy forces by offensive action.
PLT HQ 'PZ Platoon does not have s mission to destroy enemy 0 6 0
forces by offensive aation.
SQD P2 Squad does not have s mission to destroy eaemy 0 120 g
forces by offeneive sction.
Co Total ' 0 181 0
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WCTF COMBAT EXCLUSION POLICY

UNIT: [‘ZE Dg/ POQ wfe CSJJT&&Q DATE:
SRC: /2/034¢

Y WO
TR

Ih 12" 4sly

(T MO
! 1
NPy us pw
[“’"'"q ) ONJ Lwo oV l

r ™ T )

) (2% v 1%
Lacrion | | xecoros l rrce l roSTAL

LVL 1 STRENGTH AUTH
QFE, _wWQ ENL TOTAL
b o 56 b2

MISSION:
Normally assigned at DA or theater Army level to COMBAT EXCLUSION STATUS

provide a !l. 3. Nationel Agency and a central agency in each theater of
operations for the receipt, proceseing, saintenance, dissenination, and CURRENT P,l

transmittal of required information snd data relating to EPY and civilian
interness within a theater, and American P¥'s and civilian internees abou PROPOSED Pl
whom information is received from theater sources.

_[susuNIT [pcooe| RATIONALE ‘ P;s:c;s P:;:OSSPOT N

PSNS
MP Det P2 Unit has no misaion to destroy enemy forces by offen- 0 62 0
sive action.
62 0

Total

O

l
l
l
l
|
l
|
l
l
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l
!
.
!
!
l
l
l
l




FOR OFFICIAL USE ONLY

)
.

WCTF COMBAT EXCLUSION POLICY

UNIT:M.E&;_&C_C‘O~ o '_ N I" | “DATE:
SRC: /703744 | |

R0

RS
u:A"!ﬂ,r

LvVL 1 STHENGTli AUTH

‘ : ' mmmmu
B 4 o 137 L4l

MISSION: 7o provide close-in physical security services for
{nstallations, facilities, field depots, and specisl COMBAT EXCLUSION STATU3
amaunition and classified or sensitive supplies
both in transit and in storage. ) CURRENT P'L

G -ln WD G G D BE B e
13
i
8

PROPOSED P

P1 MOS|P2 MOSTOT P1

susuUNIT 'P CODE RATIONALE
PGNS | PSNS | PSNS

CO HQ P2 Qs provides command, control and adainistrative and 0 21 . 0
logistics support to the company.

Security PLT P2 . Mission involves a guard/security function 0 40 0
(3/ Ce) which is defensive in nature. Threat of attack is

. high due to nature of facilities being guarded,

. however risk of casualties is minisal due to
dispersion of platoon personnel.

Dog Patrol p2 . Augments Co, as required to aid in conduct of -

(Aug) . functions descrided above.
NOTE: Personnel authorizations not included 1in

Company total.

l s Co Total i 0 141 0

T8 ° ace e
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WCTF COMBAT EXCLUSICON POLICY

-

UNIT: A’A/Q' MP_Rd= (£0rpS) DATE:

SRC: /7262 H420

ADMI MANT JAG
PLANS-OP '
Co) B

. .Mm"mvg'lu SRC 192624420

TaACOM

L3y

LYL 1 STRENGTH AUTH
QFE wa ENL  TOIAL
22 /4 4L &8

MISSION: n, sopmand, coordinate and control the operations of COMBAT EXCLUSION STATUS
military police groups, battalions and other
assigned or attached units. CURRENT Pl

PROPOSED P

O

P1 MOS|P2 MOSTOT P1
PSNS PENS PBNS

0 68 0

SUBUNIT tVP cooe RATIONALR

HHC P2 Unit is & command and control organisation with no
mission to destroy enemy forces by offensive action.

O
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UNIT: 2P Fuard &o.

SRC:_/929Y7HY

‘DATE:

WCTF COMBAT EXCLUSION POLICY

LVL 1 STRENGTH AUTH

QEE
A

wo ENL  TOIAL
Q. 2L 2As

MISSION:

-
/

7o guard prisoners of war and civilian internees and

provide security for military prisoners,
installations, and facilitios.

COMBAT EXCLUSION STATUS

CURRENT Al
pROPOSED AL

P2 Mosrr
PSNS

oT P1
PSNS

Co HOm

(J/(.)

Co Total

MP Suard Co

SUBUNIT [p CODE P1 MOS
P RATIONALE PSNS
P2 HOs provides cossand, control and administrative and 0
logistics support for the company: does not have s
- mission to destroy enemy forcee by offenasive action.
p2 Performe security guard duties; not of fensive combat 0
functions.

14

111

125

-U----
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WCTF COMBAT EXCLUSION POLICY N

UNIT: Z4D, 1P Lo oATE:

SRC: /0744400 _

190761400
A

| ]
[ XX ]

{ ! T T [——'“1.—;]
LVL 1 STRENGTH AUTH
OFF wo ENL TOTAL
LX L 4T T2

MISSION: To provide cosmand, control, staff planning, crime COMBAT EXCLUSION STATUS
{nvestigation and supervieion of administration, 1
training, operations and logistics for assigned or CURRENT pl

attached military police units.
: prorosen PL

2

SUBUNIT [P CODE| RATIONALE p:s:zs P:,:ZST::»‘?

HHD P2 Unit is & command, control and administrative ¢ 58 0

organiszation with no misston to deatroy snemy forces
by offensive action.

_ 0
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. WCTF COMBAT EXCLUSION POLICY

UNIT: _HHC, SF GROUP DATE:
SRC:_31102H0

.LVL 1 STRENGTHN AUTH
TOTAL

b &
-k
o
i

MISSION: COMBAT EXCLUSION STATUS

To provide command and control and provide staff planning for the
Special Forces Group and attached elements. CURRENT P[

PROPOSED P2

SUBUNIT [p CODE| RATIONALE PSNS | PSNS

p1 MO8|P2 uosfror P1

HHC P2 Group headquarters is a command and control element for ' 30 59 30
operations of attached units and does not have a primary
mission of destroying enemy forces as an offensive action.

Co Total .30 -59 30

The Group Commander and key staff personnel who direct
operations of attached units are designated "male only" by
specialty. Therefore, the expertise needed to direct
combat operations,to conduct special operations combat
planning, or to establish and operate a Special Forces
Operational Base are available on the staff. Interchangeable
positions are administrative and require technical expertise
in appropriate admin functions. :

PSNS
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WCTF COMBAT EXCLUSION POLICY

UNIT: _SF Ba), SF &2 pATE:
SRC: 3llosHo |

SF
3:1?5&0
HHC SF
31106H000

31107H000

LVL 1 STRENGTH AUTH
QEE TOQTAL

23 26|

-
[s B

MISSION: COMBAT EXCLUSION STATUS
To provide command, control, and staff elements to the SF Group,
for employment in unconventional warfare, special operations and CURRENT P/

Foraign Internal Defense.

proposeDn O/
P1 MOS|P2 MOSTOT P1

O

SUBUNIT [P CODE| RATIONALE psns | pans | PSNS
Pt . . . 12 15 27
HO, SFOMW . SP units are involved in cperations of an overt, covert,
31106H0Q clandestine or low visibility nature primarily in hostile
(x1) or denied areas. Missions of this type will necessarily
require the killing/destruction of enemy forces.
SF Co Pl 77 1 234
311074000
(x3)
Ba Total 243 18 261

Q
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WCTF COMBAT EXCLUSION POLICY

UNIT: Sie (o SE Gpoop | oaTE:
SRC: /25744 - .

| .8

M

[_'__ll‘ ,_.Q_L__, ® 200
Co Ho m,fzm l—:mo BASE orl

|

LVL 1 STRENGTH AUTH

oFe wo ENL TOTAL
5 L. Iso Ise

MISSION:

To provide signal communications for the Special Forces Group ]
and its deployed operational Detachments. CURRENT P/

PROPOSED PL

COMBAT EXCLUSION STATU3

P1 MOS|P2 MOSTOT P1
Signal Co | P2 The Signal Company supports Special Forces elements for 32 124 32
) intelligence, OPSEC, and electronic varfare, tut has no
offensive killing role in destroying enemy forces.
Co. Total 32 124 32
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WCTF COMBAT EXCLUSION POLICY

UNIT: L1L &, SE Gep. | . DATE:
SRC: 3Y/37K#8 |

| | i |
e | | 0

LVL 1 STRENGTHN AUTH

QFE wa ENL TOTAL
£ L ous 2L

g
Ll

MISSION: COMBAT EXCLUSION STATUS
To provide integrated intelligencs and operations security (OPSEC)
and slectronic warfare support to the Special Forces Group. To CURRENT PI
provide intel, OPSEC and EN trafning THS in support of
unconventional warfare or Foreign Internal Defense. PROPOSED Ez
it ‘ ' P1 MOS|P2 MOSTOT P1 Ol
suBv p CODE RATIONALE pgNg | PaNg | PSNS
Co P2 The MI Company supports Special Forces elements for - 0 121 0
{x1) intelligence, OPSEC, and electronic varfare, but haa mo
offensive Xilling role in destroying enemy forces.
Co. Total 0 121 0
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WCTF COMBAT EXCLUSION POLICY

UNIT:W R DATE:

SRC: 3/127HY

1
SvC
3”2]7’“
Y ) oo LY YN Y Y I
cor || Mo || ‘e || P o] aw

LVL 1 STRENGTH AUTH

&
|

3
kE

COMBAT EXCLUSION STATUS

MISSION:
1o provide adain, logistical and linited aviatio

special Forces Group.

n support for the
currenNt P2

pROPOSED P2

p1 MOS|P2 uoﬁ-ror P1
PSNS

SUBUNIT [p CODE RATIONALE pSNS | PSNS
Sve Co - P2 The Service Campany provides administrative and logisitical 5 230 235
support. Itumcdi:ectlyimmlvedmdi:ec:acdm
missions nor does it have an offensive killing role.
5 230 235
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WCTF COMBAT EXCLUSION POLICY

UNIT: pPSYo P<C CC_LC B .‘;Gﬁf’} DATE:

SRC: 2350040 .
: f ]
[[oms | )

Hy

33300M0 AR

i | ]

sup/
MAINT l

_
= =

LVL 1 STRENGTH AUTH

DEE WO ENL. TQTAL
a0 3 21 182
MISSION: COMBAT EXCLUSION STATUS
To plan and conduct psychological operations. To provide pL
CURRENT

command and control, admin and logistical support and

operational supervision over organic and attached units.
’ proposen P2

[ P11 MOS|P2 MO oT P1
SUBUNIT [p CODE| RATIONALE psng | pans | PSNS
TM AB P2 psychological Operations Units do not have a mission of 0 46 0
C‘Z'g:‘):""“ killing/destroying enemy forces by offensive action.
™ AC P2 0 57 )
Cmdacntri
(x1)
TOTAL 0 103 0
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'WCTF COMBAT EXCLUSION POLICY

uNIT: Curl Afhins TRQ

SRC: Y/500H 2

DATE:

ORGANIZATIONAL DIAGRAM
NOT AVAILABLE

LVL 1 STRENGTH AUTH

oFe wQ ENL TOTAL
9 L 22 3z

MISSION: SEE BC/OGU

|cunrent P2
proposED P~

COMBAT EXCLUSION STATUS

MISSION:

To perform civil affairs functions {n support of military
operations and assist fonm the discharge of the Commanders
political military responsibiiities to the civilian
population, government and economy 1n the area. Also to
perform civil affairs functions in support of US

cowmi ttments and national policy in cold war operations. To
operate as 8 civil affairs or a civil military operations
staff element of a HQ's within the capabiiities of the
various civil affairs teams. To provide command and control
and operation supervisor over organic and attached units.
As a secondary mission, within .the United States, to provide
military support to local civil government within the area
affected by enemy attack, national disaster or other

emergency.

SUBUNIT [P CODE| RAT P1 MOSi{P2 MOTOT A
ATIONALE paSNS | PSNS | PSNS
TMAC P2 Unit does not have a mission of destroying enemy forces by 0 a2
HHD offensive combat action. - Y
TOTAL 0 32 Q
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WCTF COMBAT EXCLUSION POLICY

UNIT:_HHZ,, RANGER REGINENT

SRC: 07302L000

DATE:

0%

|

1B

't
'}

=

e
=]

E%

%]

LVL 1 STRENGTH AUTH

27 4. 91 J4z3.
18810N: COMBAT EXCLUSION STATUS
@) The Headquarters provides command, control, and supervision of the:
operations of the Ranger Infantry Bn's and attached units. o CURRENT ‘PL
(b) Headquarters Company provides administrat;lon. ;v:dlcal; log1s§1cs, Pi)
legal and personnel support for the Regimental staff sections an =eon LT
1imited reconnaissance support for the Regimert. PROPOSED PZ (Ritom P
P1 MOS|P2 uosrfcn' P1
SUBUNIT [pCODE RATIONALE PSNS | PaNS | PSNS
REGT HQS P2 Regimental headgquarters and staff is a command and control 25 42 25
STAFF element for operations of attached units. [t does not have

a mission of destroying enemy forces by offensive action.
RECON PLT P1 Provides reconnaissance support for the regiment. Unit 14 2 16

personnel employ tactical Infantry skills to ensure mission

accomplishment and survival. Oirect engagement with enemy

as an offensive action may be essential to mission

accomplishment.
COMM PLT P2 Communications platoon and company headquarters provide 0 30 ‘0

administrative and logistics support to the Regimental

Headquarters and do not have a mission of destroying enemy
C0 HQS P2 forces by offensive action. 3 12 3
Co Total 42 86 44

The Regimental Commander and key staff personnel who direct

operations of attached units are designated "male only” by

specialty. Therefore, the expertise needed to direct combat

operations is avatlable on the staff. [nterchangeable

positions are administrative and require technical expertise

in appropriate admin functions.
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WCTF COMBAT EXCLUSION POLICY

UN]T:_MQ_&&AJ_BDE DATE:
SRC: S704243

I 37042143 ]
=
! 1 ]
ecaE e E
[ L] 1] see
[2] =] (5]
| LVL 1 STRENGTH AUTH

"OFF WO ENL TOTAL
20 2 79 o!

MISSION: COMBAT EXCLUSION STATUS
A. The HQ provides €2 and supervision of the Tactical ) . e [ :
Operations of the Bde and attached units, B. CURRENT:
personnel and admin support for the Bde HQ's staff sections. l

. PROPOSED: _L____.

P1 MOS|P2 MOSITOT P1

SUBUNIT pcoul RATIONALE . p3NS | PeNS | PSNS

Brigade HHC is a cammand and contyol elament for maneuver
P2 battalions and other attached units and supporting units. 16 8s 16
57042H3 This unit does not have a primary missicn of destroying enemy

(17235) forces by offensive actions.

The Brigade Cammander and selected szaff positions (notably
the operaticns staff) direct the battle — these positions
are designated “male only” by virturs of MOS/FA. The great
HHC TOTAL majority of duty positions are administrative or logistical 16 85 16
support, either as camend and control of subordinate units
orintemlhoﬂwlﬂﬂuﬂdonothawamleindirectinq
the battle. Neither will these personnel be used to re-
mﬁmumuauotsubozdinatemdtsasmdasomy
render the Brigade incapabable of accomplishing its missions.
Same technical skills, e.g. signal camumications, do not
tranafer to lower echelon units.

Opening the Bde HHC to wamen is campletely consistent with
ﬁumnﬁmlefctuﬂ.lizatimozmsqldien. It
also reflects current practice.

e




WCTF COMBAT EXCLUSION POLICY

UNIT: ' ' Ba{ £ % DATE:
sac:w.L_O_—— [ . $10e220

Eo';:l
'I'l'll—.41

G W =S = s . -*)-

.r: .‘.
| 0 ‘ l MKES I MANT
LVL 1 STRENGTH AU
LQFE WO ENL TOTAL
2 ©o g2 17
MISSION: COMBAT EXCLUSION STATUS
A. The HQ provides command, control and supervision of the ) .
tactical operations of the Brigade and attached units. 8. The CURRENT: P/
HHC provides operating personnel to satisfy the functional 2.
requirements of the HQ. PROPOSED: __£__._
' Pt MOS|P2 MOS[TOT P1
SUBUNIT [pCOD RATIONALE peNS | pPens | PSNS
Brigade HHC is a camand and control element for maneuver V
670421000 P2 battalions and other attached units and supporting units. 20 58 20
HHC This unit does not have a primary missicn of destroying enemy
(1/80€) forces by offensive acticns.

The Brigade Coamrander and selected staff positions (notably
the cperations staff) direct the battle — these positions
are designatad "male anly” by virture of MOS/FA. Tha great
HHC TOTAL majority of duty positions are administrative ar logistical 20 58 20
suppext, either as command and oontrol of subordinate units
o:inuml:oﬁumiCaMdomthavoamlemdLmun;
the battle. Nd.gh-rwiu these personnel be used to re-
:umutxthgangadaixgpababl 'ofeemitsastndosomy

] accanplishing its missions.
Sane technical skills, e.g. signal camunications, do not
transfer to lower echelon units.

" {Opening the Bde HHC to wamen is completaly consistent with
mmnwotorumiaﬁmotméwm. It
also reflects current practice.

i © S .
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WCTF COMBAT EXCLUSION POLICY

UNIT: _#4C, LID BRDE

DATE:
SRC:_77042L0
— TIen000 ‘
(= =] Com ] (e ] o ]

e eoe |

Ce =000

» |

LVYL 1 STRENGTH AUTH

/7. A

gl

QFF WO ENL TOTAL
/00

MISSION:

Ae The HQ provides command, control and supervision of the
taoticel operations of the drigade and attached units. B. The HHC

COMBAT EXCLUSION STATUS

CURRENT: .___l_._ P

provides operating personnel to satiasfy the funotional requirements of
the HQe. : PROPOSED: ____..._.P‘L

P1 MOS[P2 MOS[TOT P1
SUBUNIT pCOD ARATIONALE paNg | PINS | PSNS

TT042L000 | p2
c

™
(1/LID BDE)

HHC TOTAL

Brigade HHC 1S a cammand and cantrol element for mapeuver
battalions and other attached units and supporting units.
This unit does not have a primary missicn of destroying enemy
forces by offensive actions.

The Brigade Cammandar and selected staff positicns (notably
the cperations staff) direct the battle — these positions
are designated "male anly” by virture of MOS/FA. The great
majority of duty positions are administrative or logistical
suppart, either as command and control of subordinate units
or internal to the HHC and do not have a role in directing
the battle. Neither will these personnel be used to re-
constituts Amctions of subordinats units as to do so may
render the Brigade e of accamplishing its missions.
Same technical skills, e.g. signal cammunications, do not
transfer to lower echelcn units.

Opud:gﬁuademctomiscmpletelymismwim
the WCIF rationale for utilization of wamen soldiers. It
also reflects current practice.

19
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WCTF COMBAT EXCLUSION POLICY

UNIT: _44C _Bde AR O/ DATE:
SRC: _3704aT410
] il |

o Y e ee Eg
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LYL 1 STRENGTH AUTH
TOTAL

QOFE _wa ENL
24 L b 3L

MISSION: 5. e HQ provides command, control and supervision of
the tactical operaticns of the brigade and attached units. P /
B. The HHC provides logistics and cperating perscnnel support for the | CURRENT

HQ staff sections.
prOPOSED P2

COMBAT EXCLUSION STATUS

p1 mosip2 uosTror P1

'mismi:doesmthav‘aprimzymissimofdesmyirqeneuy
forces by offensive acticns.

The Brigade Camander and selected staff positions (notably -
the operations staff) direct the battle — these positions
are designated "male only" by virture of MOS/FA. The great
majority of duty positions are administrative or logistical
support, either as command and oontrol of subordinate units
o:intenaltothemx:anddomthaveamleindirectj.ng .
the battle. Neither will these personnel be used to re—
constitute functions of subordinate units as to do so may
render the Brigade incapabable of accarplishing its migsions.
Sane technical skills,e.g. signal camunicaticns, do not
transfer to lower echelon units.

Opening the Bde HHC to women is campletely consistent with
the WCIF rationale for utilization of women soldiers. It
also reflects current practice.

SUBUNIT [p CODE] RATIONALE pansg | pans | PSNS
370423410 P2 |Brigade HHC is a cawmand and contxol element for mancuver 20 I 20
HHC battalions and octher attached units and supporting units.




FOR OFFICIAL USE ONLY

WCTF COMBAT EXCLUSION POLICY
UNIT: _44C_Bde, Mech Zw¥ Div

DATE:
SRC: £7042T420 % ‘
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LVL 1 STRENGTH AUTH

24
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MISSION: A,

tactical operations of the Bde and attached units. B. The HHC provided

The HQ provides camand, control and supervision of the

logistics and perscnnel support for the Brigade HQ staff sections.

CURRENT:

COMBAT EXCLUSION STATUS

P
proposeD: _ PA

3

ons - oam s

P1 MOS|P2 MOSTOT P1
SUBUNIT [pCOD RATIONALE PSNS | paNs | PSNS
870247420 P2 igade HHC is a command and control element for maneuver 23 68 23
HHC t;talims and other attached units and supporting units.

unit does mthaveapnmzymss:.motduuvyugm
orces by offensive actions.

e Brigade Cammander and selected staff positions (notably
cperations staff) direct the battle - these positions
designated "male only” by v:.rture of MOS/FA. The great

e battla. Neither will these personnel be used to re=-
titute functions of subordinate units as to do so may
the Brigade incapabable of accamplishing its missions.
technical skills, e.g. signal cammmications, do not
ansfer to lower echelon units.

the Bde HHC to women is canpletely consistent with
WCIF rationale for utilization of wamen soldiers. it
reflects current practice.
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DATE:

WCTF COMBAT EXCLUSION POLICY

UNIT: _A4C, Lo Sep Bele, Mzch Z1/AR
SRC: _370aT4
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LVL 1 STRENGTH AUTH

" gee  wo ENL TOTAL

46 4. 2L 341

MIS8ION: 5 5o provides command, control and supervision of the
cperations of Brigade and attached units. B. The HHC provides
cperxating personnel to satisfy the functional requirements for

COMBAT EXCLUSION STATUS

cunnent P/

the headquarters.
proPOsSED F2
P41 MOS|P2 MOSTOT P1
SUBUNIT ip CODE RATIONALE psNS | PsNs | PSNS
871027410y P2 Brigade HHC is a caommand and control element for maneuver 19 262 341
HHC, AR battalions and other attached units and supporting units.
This unit does not have a primary mission of destroying enemy
forces by offensive actions.
871027420 P2 The Brigade Commander and selected staff positions (notably *80 262 80
HHC, Mech the operaticns staff) direct the battle — these positicns

are designatad "male only” by virture of MOS/FA. The great
majority of duty positions are administrative or logistical
suppart, either as camand and cantrol of subordinata units
or internal to the HHC and do not have a rule in directing
the battle. Neither will these personnel be used to re-
constituta functicns of subordinats units as to do so may
render the Brigade incapabable of accamplishing its missions.
Scome technical skills,e.g. signal cowmnications, do not
transfer to lower echelon units.

Opening the Bde HHC to women is completely consistent with
the WCIF raticnale for utilization of wamen soldiers. It
also reflects current practice.

*Mech Bde auth. one more
Pl position than AR Bde

v
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WCTF COMBAT EXCLUSION POLICY

UNIT: 44 Q-r HTLD DATE:
SRC:_ 070040609
ORGANIZATIONAL DIAGRAM
NOT AVAILABLE
LYL 1 STRENQTH AUTH
..Q.EE wo ENL TOTAL
MISSION: COMBAT EXCLUSION STATUS

A. To provide logisficll » administrative
and maint
support to the Division Main Command Post and niv?s:::n'lc’:cticnl

Command Post. B. Provid
attached stutt Ciemmroy! e command and control to organtc and

PROPOSED: P&

currenT: __PL

SUBUNIT {P coD RATIONALK

PSNS | PEBNS

P1 MOS|P2 MOS[TOT P1

pPaNS

egperience
antributs to expartise.

personnel
are included in the 2, if

. P2 Division Headmarters staff is a command and control
.07n04D600 element for operation of the division and attached units.
HHC The headquarters carpany provides internal suppaxt for
the division staff and does not have a primary mission

of destroying enemy farces by offensive acticn.

The Division Coomander, Assistant Division Commander and
selected staff positions involved in plaming and
directing maneuver units in combat are designated
"male cnly” positions by MOS/FA. The majarity of
duty positions, whether staff or HHC internal support, ars
acministrative/logistical functicns and do not have
a role in directing the battle. The skills amployed by
these latter perscnnel are primarily technical and

in mapeuver units does not materially

Opening the entire HHC to women will have no impact
on cammand post elements as the key positions are male
only by MOS and sufficient clerical and support

are available to insure only male soldiers

_J
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WCTF COMBAT EXCLUSION POLICY

UNIT: HA’(_:_, ARL QLL/  pATE:
SRC:_57004H3

T
o e e e o e
B | CEnEs
LVL 1 STRENGTN AUTH
QOFE WO  ENG TOTAL

g 4. 33 483

msslom‘ e 1o COMBAT EXCLUSION STATUS
e The provides command, control and supervisiocn of th

operations of the Divisicn and attached uaits. B. ‘!l"ho m.lcopr:vido: CURRENT: —&—
logistics and personnel support for the Divieion and staff sections.
PROPOSED: P 2-

. P1 MOS|P2 MosiTOT P

SUBUNIT [PCODE| RATIONALE PSNS | PSNS | PSNS

570044300 P2 | pivision Headquarters staff is a camand and control 24 159 24
(/lmc ) element for operation of the division and attached units.
1/AB8 DI¥ 'mehendquar:amcalpanypmvidesinten\alsuppengo:

the division staff and does not have a primary mission
of destroying enemy forces by offensive action.

159 24
HHC TOTAL The Division Gamender, Assistant Division Cammander and 4
selectad staff positions involved in planning and
directing maneuver units in cambat are designated
“male only” positions by MOS/FA. The majority of
duty positions, whether staff or HHC internmal support, are
administrative/logistical functions and do not have
a role in directing the battle. The skills employed by
these latter persamel are primarily technical and
egerience in maneuver units does not materially
contributs to expertiss.

Opening the entire HHC to wamen will have no impact
an camand post elements as the key positions are male
only by M0S and sufficient clerical and support
persannel are available to insure anly male soldiers

are included in the Cp, if desired.
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WCTF COMBAT EXCLUSION POLICY

UNIT: _HAC ? Dw ' oATE:

SRC: b7004L0O %
670040

- MIBSION: B COMBAT EXCLUSION STATUS
The HO provides command, control and supervision of th
ovcn::on of the D:v lru; attached unlts‘.n The HHC‘: pro:idcs CURRENT: P'L
operating personnel to satisfy the functional req for the HQ.
9 0 PROPOSED: ___E_):___
![‘ ~ |p1 MOS[P2 MOS[TOT P1
SUBUNIT [P COD RATIONALE paNg | paNg | PSNS
. Division Headquarters staff is a cammand and control 13
670041000 P2 element far operation of the division and attached units. - N 263
HHC The headquarters campany provides internal support for
(i/nty) the division staff and does not have a primary mission
of destroying enemy forces by offensive action.
The Division Commander, Assistant Division Cammander and 13 243 33
HHC TOTAL selected staff positions involved in planning and

directing maneuver units in cambat are designated

“male only” positions by MOS/FA. The majority of

duty positions, whether staff or HHC internal support, are
administrative/logistical functions and do not have

a role in directing the battle. The skills employed by
these latter personnel are primarily technical and
experience in maneuver units does not materially
ocontribute to expertise.

Openingtheentire}m:mmwillhaveminpact
on camand post elements as the key positions are male
only by MOS and sufficient clerical and support

are available to insure only mala soldiers
are included in tha CP, if desired.
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WCTF COMBAT EXCLUSION POLICY

UNIT: _H4C, Lieur Zuf Div
snc._'L'ZL_‘J.AQ_Q_

ORGANIZATIONAL DIAGRAM

DATE:

NOT AVAILABLE

LVL 1 STRENGTH AUTH

. 5

QFF WO ENL  TQTAL

/S5 232

MISSION:

A. The headquarters provides command, control and supervision

of the Division and attached units. B. The HHC provides CURRENT:

operating personnel to satisfy the functional requirements for

the headquarters.

PL

COMBAT EXCLUSION STATUS

PROPOSED: ___E_l;_

P1 MOSIP2 MO oT P1
SUBUNIT [P CODE| RATIONALE pans | pans | PSNS
Division Headq:artas staff is a command and control
77004L000 | P2 element for oparation of the division and attached units.
HHC The headquarters campany provides internal support for

t:hedivxsxmsta.ffarﬂdosmthaveaprmuxyms.um
of destroying enemy forces by offensive action.

The Division Cammander, Assistant Division Cammander and
selected staff positions involved in planning and
directing maneuver units in cambat are designated

“male only” positions by MOS/FA. The majority of

duty positions, whether staff or HHC internal support, are
adm.mstnuve/logmdml functions and do not have

a role in directing the battle. The skills employed by
these lattar perscnnel are primarily technical and
acpu'immwaeuve:uniudoesmtmcmany
contribute to expertise.

q:m.mgth-mmm-t:tomwulhaveminpact
en command post elements as the key positions are male
anly by MOS and sufficient clerical and suppart
personnel are available to insure cnly male soldiers
are included in the CP, if desired.
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WCTF COMBAT EXCLUSION POLICY

UNIT:M}’_&MR :C:):] DATE:

SRC: _87004T4

|

w) (=]

e
[ X ] L LA ] ae L1 ]
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LVL 1 STRENQTH AUTH
WO ENL

QFE TOTAL
2l 8 %8 237

MISSION: COMBAT EXCLUSION STATUS

A. The HQ provides command, control apd supervision of the
operation of the division and attached units. RAENT: e 2
B. The HHC provides logistics and personnel support of the cu .

HQ staff sections.
proposen: _ B2

P1
SUBUNIT Ip coul RATIONALE P1 MOS|P2 MOSTOT l
PSNS | PGNS | PSNS
870047410 P2 Division Headquarters staff is a cammand and control 17 270 17
HHC element for operation of the division and attached units.

mheadquar:e:se:npanypmvidesmmlwpportfa:
the division staff and does not have a primary missicon
of dastroying enemy forves by offensive action.

HHC Total The Division Commander, Assistant Division Commander and 17 270 17

’ selected staff positions involved in planning and

directing maneuver units in cambat are designated

"male only” positicns by MOS/FA. The majority of

duty positions, whether staff or HHC internal support, are

administrative/logistical functions and do not have l
a role in directing the battle. The skills employed by

these lattar persamel are primarily technical and

experience in maneuver units does not materially

contribute to expertise. l

Openinqumme:l.:nml:tomwulhaveminpac:
mcaumrﬁpcstelamtsasﬂakeyposida\sammle
eanly by MOS and sufficient clerical and support

are available to insure only male soldiers
are included in the CP, if desired.
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WCTF COMBAT EXCLUSION POLICY

UNIT: L4C, My bus Mee

B onre:

SRC:_£7004T420 _ -
. T e
r—_]h—‘wlr—xr-ﬂ

[=]

LVYL 1 STRENGTH AUTH

go g

OFF wo ENL TOIAL
/99 287

MISSION:

Provides command and control and supervision of the operation of

COMBAT EXCLUSION 8TATUS

CUR&!ENT: __E‘_L_———

the Division and attached units, HQ's Co provides logistics and
personnel support for the Div HQ's staff sections, PROPOSED: Pl'
P1 MOS|P2 MOSTOT P1
SUBUNIT pCOD RATIONALE paNS | PGNS | PSNS

870043420 P2
{nf Div(Mech)
(1/04v)

HHC Total

Divis:’maeadquarte:sstaﬂiaammﬂaxﬂcmml
element for cperation of the division and attached units.
The headquarters conpany provides intermal support far

-thedivisimstaffaxﬂdoesmchavaaprimrymsim

of destroying enemy forces by offensive action.

The Division Commander, Assistant Division Commander and
sdectedstaffposidauixmlvedinplamdmam
directing manpeuver units in cawbat are designated

"male cnly” positions by MOS/FA. The majority of

duty poaitiqu. whather staff or HHC internal support, are

@aﬁn’gﬂamﬁnlﬂtmmuﬂlh&wmm
mmmxﬂpostdmuasﬂaekeypositimsa:emle
atlybymSarﬂ_sxfficimtcle:iﬂlaxﬂ
pumnlmwaﬂablemmsmauymlewldim
are included in the CP, if desired.
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WCTF COMBAT EXCLUSION POLICY

UNIT: HAC. Corps o2 Rbu Cotps oaTE:

SRC:_5200244

. Ea
R

ﬁif’«‘l[l??l??‘li ===

o e [ e [ [ w2

LVL 1 STRENGTH AUTH
QFF WO ENL TOTAL
g2 3 aAr 337

MISSION: COMBAT EXCLUSION STATUS
Ae The HQ commande all assigned and attached i1ts. B.
provides operating persounel to satisfy the funational :qu:ﬂ:.n::.f::c CURRENT: _&'—

the Hq.
proposED: __ P2

P1 MOS|P2 MOS[TOT P1

SUBUNIT [p CODE RATIONALE PSNS PSNS | PSNS
TS O0NA20/ 410 p2 This unit provides command and control of Divisions, 28 349 28

HHC Separate Brigades and other.Corps assets. Does not .
(Vcogyg) have a primary aission of destroying enemy forces nor

are personnel assets used to rsconstitute combat
capabdility of subordinate units.

HHC TOTAL 28 349 28
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WCTF COMBAT EZCLUSION POLICY

ILITEBRY INTELLIGENCE
UniTsS

The Ml Company, Special Forces is Pl. All other
Ml Battalions are P2 because they do not have an
offensive killing role.
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WCTF COMBAT EXZCLUSICN POLICY

SIGIIAL _UNIT

The Signal Company, Specisl Forces Group and all other
communications elements organic to P! units will be closed.
All other signal units, becsuse they do not conduct offen-
sive killing missions, will be coded P2. This includes the
following units that were previously coded P! Dbecause of
thetr battle field location.

2

3. Tacticel Command Post Platoon of Cammend Opera-
tions (TAC CP at FLOT)

b. Forwoard Signai Centsr Platoon of the Farward Com-
munications Compeny, (BDE Trains, DISCOM FAST)

—-Q_——___—
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WCTF COMBAT EXCLUSION POLICY

IMEDICAL UNITS

All medical units would be P2, except those elements organic to Pl

units{i.9. the medical platoon of an infantry battalion would be P1).

Medical units do not parform offsnsive killing missions. Medical
alements which are closed because they are organic to P1 units are
closed because of the P! units overail mission and not the sub-

glements - mission.

Units closed under DCPC but opened under WCTF include:

8. Medical Support Company, Main Support Battalion
b. Medical Company, Ferward Suppori Battalion

¢c. Medical Company, Medicsl Betlslion, Division

d. Medical Compsny, Seperate Brigades

¢. Air Ambulance Platoon, Medical Co., (Air Ambulance)
Med Bn, Air Assit Division

{. Support Company, Ambulance Platoon, HQ & Spt, Med Bn,
Abn. Div -

g. Air Ambulance Section, Med Det (Helicopter Ambulance).

.. T N WY
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WCTF COMBAT EXCLUSION POLICY

COMB RYICE SUPPQO

All combat service support units and all types of units
not previously addressed will be coded P2. No affansive
killing role waes identified for those units. Concurrance
was recsived from the proponents.

-
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APPENDIX F
ALTERNATIVES TO PHYSICAL STRENGTH STANDARDS

F-1. General. This study group strongly recommends, on the basis of evidence
both from the laboratory and from troop units, that the Army adopt physical
strength standards by MOS as a mandatory criteria for award of MOS to all
soldiers. However, given the Army leadership's past reluctance to accept such
a recommendation, we realize the possibility that it may continue to be
unacceptable. Therefore, in view of the critical need to preserve the
operational capability of the combat, combat support and combat service
support forces on the battlefield in terms of individual and collective
soldier physical strength, WCTF developed some alternative approaches to
retaining a minimum level of strength in units.
F-2. Alternatives. Each of the alternatives involves establishing a maximum
level of female assigned strength or a minimum level of male assigned strength
by unit and/or by MOS. These processes focus only on the unit positions for
which the authorized MOS is classified in AR 611-201 as "Heavy" or "Very
Heavy." The difference in physical strength capability between the average
female and the average male has a substantial operational impact only in these
strength classifications. Although the WCTF dealt with divisions, which are
the primary fighting forces and the force elements wherein the risk accruing
to a reduced operational capability is greatest, these strategies could apply
to any or all units in the Army.

a. MOS classified as "Heavy." Two mathematical based approaches and a

commander's concensus assessment are provided.

i Do ] . .
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(1) Both mathematical formulas rely on a similar set of facts and
assumptions and show that between 70 and 88 percent of the personnel in any
heavy category MOS within the division must be males. The facts upon which
both approaches are based are that the heavy physical strength category
requires a 1ifting capabilit& of'between 81 and 100 pounds and that the
average dynamic strength of a female is about 68 percent that of a male. The
key assumption is that a TOE unit's operational readiness should not be
reduced below a "combat ready” (C1) unit mission capability by this one
factor. Additionally, the mid-point of the weight 1ifting standard--90

pounds--was used to avoid biasing the result toward either the low end (81

pounds) or the high end (100 pounds) of the "Heavy" strength requirement range.

Table F-1.
Average Strength Capability of Female
Facts:
o Female average dynamic strength equals 68% of a male's

average dynamic strength
o Heavy MOS 1ift requirement: 81-100 1bs

Assumptions:

o That a heavy cluster MOS has 100 positions in the unit
o Ninety percent (90%) of personnel must 1ift 90 1bs

Then:.

M + F = 100 persons

90M + (.68) 90F = .90 (90) 100 person - pounds
M+ .68F = 90

M + .68(100-M) = 90

.32M = 22

M= 68.75 69 70%

Therefore:

70% of the personnel in any heavy cluster MOS within the
division must be males

F-2
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Table F-2.

J

Method II - Percentage of Females Qualified
Facts: |

o 100% of males in the heavy cluster MOS can lift
81-100 1bs

0 12% of females in the heavy cluster MOS can lift
81-100 1bs

Assumptions:

b That a heavy cluster MOS has 100 positions in the unit
o 90% of personnel must 1ift 90 1bs

Then:

M + F = 100 people in unit

M + .12F = 90 people capable of 1ifting 90 1bs
(100-F) + .12F = 90

.88F = 10

F =10/.88 = 11.4

Therefore:

The unit mix is 88 males (minimum) and 12 females

(2) Table F-1 is based upon the average strength capability of the
female soldier. Two equations with two unknowns (number of males and number
of females) are derived. First equation is simply the sum of the number of
males and females for a 100 person unit. Second equation assumes that 90l
percent of personnel in a 100 person unit must be able to 1ift 90 pounds. In
other words, a 100-person unit should be able to 1ift .90 (90) 100-person

' pounds. Solving for the unknowns the two equations gives the answer that at
Jeast 70 males must be assigned to the 100-person unit. ‘

'J » F-3
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(3) Table F-2 is based upon the percentage of females qué1ified in a
100 person unit. Since only 12 percent of females can 1ift 30 pounds, the
number of personnel capable of 1ifting 90 pounds would be M (# of males) + .12
F (# females) = 90 people capable of 1ifting 90 pounds. Bottomline:
employing this methodology each unit must have a minimum of 88 males.

(4) A third approach was to obtain the assessments of commanders of
various sized units within several divisions. Commanders consistently
reported observing that comﬁat effectiveness begins to drop significantly when
the ratio of males declines to about 70 percent in units of any size. Combat
effectiveness was viewed in terms of the amount'of work in the heavier
physical tasks that could be done in a specified period of time or,
conversely. the amount of time taken to do a specified set of tasks. The
essential reason givén for reduced productivity in these units was that many
of the female soldiers lacked the strength to do the heavier tasks and so
either waited for male soldiers to do those tasks or recruited additional
males and/or females to assist in those tasks. Meanwhile, the work those
additional soldiers would have been doing was postponed. The delays were
reported to be remarkable when unit density of female soldiers exceeded 40
percent.

b. MOS classified as "Very Heavy.® It is in the very heavy group of MOS
where the lesser physical strength of the average female has the greatest
impact. The majority of positions avajlable to both women and men are 1n‘this
MOS group, yet very few of the women the Army is currently recruiting have the
physical strength to qualify for these positions. Depending on which of the
varibus studies one refers to, between 1% and 5.5% of the enlisted female

soldiers recruited under present criteria possess tﬁe actual physical upper

F-4
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body strength required of the very heavy MQS classification. Given the small
number, efforts to develop a mathematical approach were fruitless because they
effectively closed this group of MOS to women. Rather, we concluded ihese MOS
should remain open to women but with a limitation of 10 percent female content
in each MOS and in the distribution to divisional units. A divisional unit
would thus be assured of retaining the collective physical strength to perform
jts mission in a combat environment. If the Army continues to recruit
non-strength qualified soldiers at current rates, the additional risks to
combat effectiveness would be accepted in nondivisional TOE units.

c. Female assignment density in divisions. This alternative differs from
the above approaches to determining the male/female content of an Army
division or other large organizational element, e.g., separate brigade. It
uses a minimum male soldier fi11 of 70 percent for heavy category MOS and 90
percent for very heavy category MOS, in enlisted positions, based on the
limits developed in paragraph F.2.a and b, above. It further accounts for the
jmpact of pregnancy among both officer and enlisted personnel. The analysis
was accomplished by laying out, in a spreadsheet format, the number of
authorized positions in a division by MOS and by battalion or separate company
s1zedlun1t. The specific organization used to develop the results in table

F-3 and F—4 was the J-series Heavy Division, modernized equipment,

~ SRC:87000J440. This TOE authorizes a total of 16,507 positions in the

division. Following outlines the computational process and summarizes the

results.
(1) En115fed'personne1 authorizations.

o Spreadsheet all MOS in the divisional battalions and separate

companies and identify the physical demands rating of each MOS from AR 611-201.

F-5
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o Identify the number of positions in each MOS that are closed
to women, using whatever policy is appropriate, e.g., current DCPC or the WCTF
récommended revision of DCPC which opens more divisional positions to females.

o Identify the number of open positions by MOS within eacﬁ
battalion or separate compény within the Division.

0o Strength decrement:

- Decrement the number of positions available to female
soldiers in open units to 30 percent of available open spaces for heavy
category MOS and to 10 percent of available open spaces for very heavy
category MOS. Do not take any decrement to 1igﬁt. medium or moderately heavy
MOS for physical strength. These decrements are in accordance with paragraph
F-2a and b, above.

o Pregnancy decrement. Utilizing the results of the physical
strength decrement, reduce the number of positions available to females after
taking the strength decrement as follows:

-~ Within each unit having a density of one position in a
given MOS, that position would be closed to females.

- Within each unit having a density of two, three, or four
position in a given MOS, one of the positions would be closed to females.

- Within units having a density of five or greater
positions, reduce the total positions available to females by 10 percent based
on the fact that an average of 10 percent of the female force are pregnant at

any given time.

o Express these limitations in terms of minimum requiredumale

£111 by MOS in order to avoid the propensity to turn strenth caps into quotas.

J
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- Compute the number of positions closed to females (male
only) IAW the combat exclusion policy.

- Add the number of males required to fill open positions
as a result of the male set asides to maintain physical strength capability
and minimize impact of pregnancy.

- Sum to determine total required male fill by MOS in
division.

o Computational rules for enlisted personnel.

- For Light, Medium, and Moderately Heavy MOS: Decrement
all units with open positions as described above for pregnancy. The number of
closed positions (combat exclusion) plus 10 percent of open positions (or the
number of males reduired in units with low density of MQOS) to offset the
impact of pregnancy yields the required male fill in those MOS.

- Heavy MOS: Decrement the total open positions in each
unit by 73 percent (reciprocal of 30 percent max female fill on the basis of
physical strength plus 10 percent of the 30 percent for pregnancy yields 27
percent of available female positions). Number of male only positions (combat
exclusion) plus 73 percent of the open positions due to physical strength plus
pregnancy (or the number of males required to offset the impact of pregnancy
in low density MOS) yields the required male fill in the division.

- Very Heavy M0S: Decrement the total open positions in
each unit by 91 percent (reciprocal of 10 percent female max fill on the basis
of physical strength plus 10 percent of the 10 percent for préghancy yields 9%
of the total strength that may be female). Number of male only positions plus
91 percent of the open positions due to physical strength and pregnancy (or
the number of males requ1red to offset the impact of pregnancy in low density

MOS) yields the required male fill in the division.

F-1
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Table F-3. -

Male/Female Enlisted Mix in Division

PHYS STR MOS PSNS  TOTAL PSNS TOTAL PSNS  TOTAL PSNS
CATEGORY QTY OF MOS (% OF TOTAL) 1IN DIVISION CLOSED UNITS OPEN UNITS
LIGHT 15 7.3 50 2 48
MEDIUM 28 13.6 597 255 336
MOD HEAVY 24 n.7 1,203 755 448
HEAVY 16 1.8 1,506 698 808
VERY HEAVY 79 38.3 11,219 8,900 2,319
N/A 28 13.6 296 153 146
UNDETERMINED _16 7.8 288 _1713 __105

206 100.0 15,153 10,935 4,218
TOTAL RECOMMENDED MALE FILL OF OPEN UNITS = 2,895

TOTAL FEMALE FILL (MAXIMUM) IN OPEN UNITS = 1,323 OR 31% OF ALL OPEN
POSITIONS OR 9% OF ALL POSITIONS IN DIVISION

(2) Officer and warrant officer personnel.

A A N S SN IIIIMJ)IIII [

o Display all warrant officer MOS and officer areas of
concentration (AOC) in divisional battalions and separate companies and l
identify the number of positions in each MOS/AQC that are closed to women, <::)
using appropriate combat exclusion policy as the basis, e.g., WCTF combat
exclusion recommendation.

- Identify the number of positions, by MOS/AOC. that are open
to women in each battalion/separate company.

o There are no physical strength standards for officers,

physical strength.

therefore female officer assignment will not be limited on the basis of _ I
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0 Pregnancy decrement. Reduce the positions available to female
officers by the same procedures as outlined above for enlisted personnel.
o Express limitations in terms of minimum required male fill of
MOS/AOC.
(5) Table F-4 summarizes the results of a total division computation

for all officer, warrant officer and enlisted positions.

Table F-4.

Total Male/Female Personnel Mix in Division

ENLISTED W0 OFFICER
TOTAL POSITIONS-DIVISION 15,153 302 1,195
NUMBER OF MOS/AOC 206 37 69
POSITIONS IN CLOSED UNITS 10,935 203 8417
(MALE ONLY)
POSITIONS IN OPEN UNITS (M/F) 4,218 99 348
REQUIRED MALE FILL IN OPEN UNITS 2,895 41 96
MINIMUM MALE FILL (CLOSED & 13,830 244 943
OPEN UNITS)
MAXIMUM FEMALE FILL (OPEN UNITS) 1,323 58 252
PERCENTAGE OF WOMEN IN DIVISION 9.8%

(6) Considerations. Some considerations should be observed in
applying the pregnancy decrement. As a minimum: ‘

(a) A policy decision must be made regarding whether the
pregnancy decrement should be applied equally (across the board) to all
enlisted grades...Or should there be some exempfions because self motivating
career considerations by the service member and routine command qualitative

management procedures preclude the necessity of closing women out of certain
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key and unique positions. Exemptions should be considered for CSM, SGM, 1SG,
and maybe for E-7 and above. These exemptions were not included in the WCTF
computations. |

(b) Should there be exemptions to the pregnancy decrement for
officers as well?...e.q., command positions and other key, high visibility
positions? Should all officers be exempted because of the "professionalism”
and "special trust and confidence® aspects of officership? Does this same
consideration apply to warrant officers?

(¢) As a caution on the physical strength decrement, should the
physical strength caps on heavy and very heavy éategory MOS be applied en
masse to the enlisted population?...0r should there be exemptions for CSM,
SGM, 1SG? For many of the 'capper'lHOS a physical strength rating is "not
applicable.® Should E-7 and above be exempted from physical strength limits

on the theory that their duties are supervisory and not "hands on?*
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APPENDIX 6
RECOMMENDATIONS FROM PREVIOUS MAJOR STUDIES

This appendix summarizes the three previous Women in the Army (WITA) studies
as a convenience to the reader and to demonstrate the consistency of study
findings during the past 10 years. Although the first two studies covered a
wide range of topics, only those that relate to the subjects addressed by WCTF
are spelled out here. Details of the remaining topics are available in the
published study reports. ‘

WOMEN IN THE ARMY STUDY GROUP (1976)

1. Study Purpose: DCSPER, HQDA tasked the group to "revalidate the program
for the expanded role of women in the Army to assure that it provides for full
and effective employment and is consistent with the current and future needs
of the Army."
2. Scope. Study was done primarily from existing research and other written -
material. Consists of eleven subject areas:

a. Utilization of women in armies, past and present

b. Review of NEEM.HodeI

¢. Review of MOS open/closed to women

d. Methodology for a parametric approach to determining non-prior service
accessions for enlisted women

e. Review of women officer policies and programs

f. Review of pregnancy/sole parent dependency policies

g. Review of basic training and special training

h. Review of MOS training

G-1.




j. Attitude surveys
J. Survey of major commands
k. Review of physiological, psychological and sociological factors

3. Applicable Study Conclusions.

a. The U.S. Army has a greater female strength and a wider range of job
opportunities for women than any other country studied.

b. The will of Congress has been interpreted as restricting women from
combat althougﬁ the term "combat" has been 111 defined. A1l MOS should be ' -
reviewed to determine if they should be closed due to national policy or for
managément considerations, and this list of clo;ed MOS should be reviewed on a
regular basis. .Reasons for closure of MOS to females must be clearly stated

for each MOS and list of closed MOS be published.
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c. The current (DOD, 1976) pregnancy separation policy has significant
impact on readiness, deployability and mission accomplishment and therefore, l
the option to determine retention of pregnant women should be returned to the <:>
Army.

d. Based on reports from the field, the GAQ and the DAIG, a review of MOS
training, and its relationship to the field environment are essential to '
establishing MOS related physical and operational standards. The scope of

establishing these standards was beyond the scope of the study and a TRADQC

concerned about the need to set minimum physical standards for all personnel
in each MOS.

e. Concerning the physiological, psychologica]. and socjological factors
which fmpact on the utilization of women, there are more unknowns than knowns

proposed approach to the problem should be pursued. MACOM commanders were I
regarding the effect of women in units, and many of the questions must be I

o | &
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answered before any significant changes are made to curéent policies and
programs. A clear differential currently exists between the militarily
relevant physical capabilities of males and females, strongly in favor of
males. The full potential of women has not been established and considerable
improvement can be made in physical fitness programs for women. Observational
studies should be made on the effects of combat stress in mixed sex groups.

4, Applicable Study Recommendations.

a. That the Army publicize its rationale for continued exclusion of women
from a direct combat role, i.e., it is a national policy as evidenced by the
views of Congress. That a precise definition of the term "combat® be
developed. That 67 MOS, as determined with MILPERCEN, should be closed for
reasons of both combat/close combat support and personnel management
considerations. That criteria for closure of MOS to women be based on:

1. Skills directly involved in combat or directly contributing to
inflicting casualties or equipment damage on the enemy.

2. Skills utilized primarily in areas where close combat operations
would occur.

3. On a temporary basis, skills in which women would not have a
manaéeab]e and viable career.

.b. Army continue efforts to reverse the current 00D pregnancy separation
policy (and return to involuntary separation of pregnant soldiers), develop
parameters to review individual reterition requests in event pregnancy
separation policy is reversed, and'estab11sh better data collection for both
pregnancy and sole parent cases to determine need for future policy changes.

c. The TRADOC concept for developing physical and operational standards

be approved and monitored to completion.
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d. Establish a policy that qualified females may be utilized by
commanders to accomplish unit mission regardless of battlefield geographical
location as long as combat exclusion policies are not violated.

e. Research on performance capabilities/limitations of women soldiers and
on psychologica1/soc1o1ogica1 factors receive continued emphasis.

EVALUATION OF WOMEN IN THE ARMY (1978)

1. Study Purpose. Determine the maximum number of women by MOS/specialty and
grade that can be assigned without reducing the capability of units to
accomplish their mission. This assessment is essential as a prelude to
decisions to substantially increase the number éf women in the Army.

2. Scope. Evaluation was designed to comprehensively review the entire
subject of Women in the Army, examining all past and ongoing policies,
procedures and issues; MOS, mission statements and unit functions in Tight of
combat exclusion; and observing job performance worldwide. Subject areas
addresse& were:

a. Analyze all MOS/specialties currently closed to women (excluding
infantry, armor, cavalry) to determine if they should be opened to women.

b. Analyze Category I units to identify those which should be open to
women.

¢. Determine the total number of interchangeable positions that could be
filled by women; calculate maximum female content of each MOS.

d. Analyze other factors 1mpact1ng.on utilization of women, including
ﬁregnancy. physical capabilities, overseas housing, field uniforms and
equipment, leadership, sole parents, fraternization, intra-service marriage,
utilization of women, adequate job descriptions, stress/self

image/emotionality/aggressiveness, and hygiene/menses.

6-4
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3. Applicable Study Conclusions.

a. Need a combat exclusion definition which is free of ambiguity. Combat
exclusion and career progression considerations should be overriding factors
in determining MOS/specialties closed to women.

b. The combat exclusion definition applied against the normal battlefield
deployment of TOE units provides a valid basis for closing units to women. As
doctrine changes, new judgements must be made. The Category I, II, and III
designations for TOE units have no consistent, supportable foundations as a
basis for assignment criteria. .

¢. There is clear evidence that certain physical capabilities of men are
greater than those of women.

(1) The current lack of established performance standards,
unvalidated critical tasks, and the absence of a system for measuring
potential against the standards, precludes reliable determination of the
physical c;pabilities soldiers of either sex must possess to do the job.

Based on experience and documented evidence, female incumbents in certain MOS
cannot perform all of the physically demanding tasks. The Army cannot be
assured of accomplishing the ground combat mission if women are randomly
accessed into positions with physically demanding tasks that exceed their
capabilities.

(2) Physical strength capabilities of women can, however, be improved
through conditioning.

(3) It appears that when tests of physiéa1 strength have been
standardized and physical requirements by MOS firmly established, a gender
free system can be implemented. If this is achieved, complaints regarding the

MOS qualifications of women will be reduced significantly.
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d. The 1ssue‘of pregnéncy is perceived by the Army in the field as the
greatest impediment to full integration of women.

(1) Commanders face problems associated with operational readiness,
deployability of unit members, field training and morale. They must decide on
an individual basis how to meet commitments with pregnant women assigned.

(2) In general, unit leaders do not cope well with the entire
pregnaﬁcy issue. In many cases the women do not pull their share of extra
duty, are exempted from field duty, draw full pay and allowances without
earning them, and are not required to maintain minimum dress standards.
Morale of other soldiers is lowered by the real or perceived inequitable
treatment. |

(3) Based on available information, the current policy of the Army
concerning pregnancy cases is not cost efFective._

e. Although there are more men than women sole parents in the Army, a
higher percentage of the female soldier population is sole parents. The
inability of sole parents (male or female) to pull shift work because of
unreliable child care facilities, their questionable dependability in the
event of mobilization and status with regards to deployability are areas of
concern to the field. Oue to unique problems associated with their particular
c1rcuhstances. sole parents are perceived as receiving preferential treatment
within their units.

f. The areas of stress, self image, emotionality and aggressiveness were
perceived as problems by the field based on gquestionnaire responses. Subject

was not further pursued in the study.
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4. Applicable Study Recommendations.

a. That the criteria for closure of MOS/specialties to women be based on
combat exclusion, career progression, physical capabilities and (to a lesser

extent) attitudes and perceptions. Based on combat exclusion, 25

‘M0S/specialties were designated closed to women. Based on career progression,

22 additional MOS/specialties were designated closed. Using physical
capabilities, supported by attitudes and perceptions, 14 more MOS designated
closed pending validation of physical job requirements and development of
physical testing capab111ty.'

b. That 15 Category I units (HHB and serviée batteries of FA cannon
battalions) that were continued closed by the 1977 combat exclusion decision
be opened. Analysis disclosed no conflict between the mission of these units
and the combat exclusion definition, battlefield deployment considerations,
nor established doctrine. That nine Category I units (Engineer bridée.
assault helicopter, and other company level units) that were opened to women
by the 1977 combat exclusion decision be closed for the reasons indicated.
That the Army discontinue the use of Category I, II and III designations as a
basis for assignment considerations.

¢. That when a gender-free system for measuring strength potential is
developed and implemented, MOS/specialties closed to women due to physical
capability considerations be opened to personnel who qualify under the new
system. That a coordinated effort be initiated to establish and valfdafe
performance standards for all MOS/specialties. That DA establish specific
strength requirements by M0OS. That tests be developed and administered at the

military entrance stations to determine the strength potential of enlistees

G-7
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prior to actual enlistment. That the Army include in MOS training and skill
qualification tests (SQT), tests of physical capabilities to perform the
critical tasks of MOS and skill level.

d. That a pregnancy policy with two options be implemented: involuntary

separation upon determination by medical authority that soldier is no longer

-

deployable, or absence without pay (except medical care) when no longer
deployable and when accrued leave is exhausted. In event pregnancy terminates

prior to birth of child, the service woman is re11e9ed of these provisions.

’

If the absence without pay option is selected, before the service member can
return to duty she must show evidence that she is physically fit, and that
formal child care arrangements have been made to permit her assignment or

deployment to an area where dependents are not authorized.
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e. That any service member who becomes a sole parent and retains physical
custody of a dependent under 18 years of age be offered the following options: <::)|
(1) If sole parent status is attained by death, separation or
divorce, the service member:
(a) Be required to provide evidence that formal child care
arrangements (notarized statement by the natural and substitute parent(s))
have been made or be given one year in which to make these arrangements, in

accordance with Section I or II, AR 614-200.

satisfactory arrangements have not been made.

(2) If sole parent status is attained through adoption, the service

member:

(b) Be separated from the service at the end of the year if I
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(a) Be required at the time of adoption to provide evidence of
formal child care arrangements (notarized statement by the natural and
substitute parent(s)) to prevent delay or deferral in the event of assignment
or deployment to an area where dependents are not authorized.

(b) Be separated frdm the service if satisfactory arrangements
have not been made.

WOMEN IN THE ARMY POLICY REVIEW GROUP (1982)

1. Study Purpose. Assess how current Army policies concerning women impact
on Army mission and readiness, to include mobility and deployment, and how
these policies affect retention and quality of life for women. Develop long
range policies which will ensure a combat ready, cost effective force.

2. Scope. Study group initially developed 19 issues. Combat exclusion
policy/direct combat and MOS physical requirements were addressed by the study
as the major issues affecting combat readiness. Pregnancy was referred to DoD
as a policy matter requiring joint study. The following issues were referred

to other Army staff activities for resolution.

a. Fraternization 1. Career development
b. In-service married couples j. Lost time

c. Sole parents k. Attrition

d. Sexual harassment 1. Migration

e. Female clothing m. Retention

f. Nutrition n. Ha]utilizatioﬁ

g. Extreme temperatures o. Field hygiene

h. Child care
3. Applicable Study Conclusions.

a. Based on physical demands analysis:
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(1) The average female recruit has 50 to 75 percent of strength,
stamina and muscle mass of the average male recruit, with greatest disparity
in upper body strength. Upper body strength appears to be the limiting factor
in military job performance.

(2) The_major physical capacity requirements for most military jpbs
are 1ifting and carrying.

(3) Majority of Army jobs have heavy or very heavy (as defined by
Dept of Labor classification system) work requirements.

(4) Performance can be predicted with respect to criterion tasks by
measuring predictors associated with soldier strength and stamina.

(5) Entry level assessment of physical work capacity during induction
will be useful for selection and assignment of all enlisted personnel.

(6) Soldier's strength and stamina can be substantially improved with
ary appropriate training program.

b. Women should be excluded from serving in positions requiring routine
engagement in direct combat. These positions are primarily located forward of
the brigade rear boundary. 302,000 of the 572,000 enlisted duty positions
have the highest probability of routinely engaging in direct combat.

4, Applicable Study Recommendations.

a. The Physical Demands Analysis system as the basis for a gender-free
physical strength capacity test should be adopted.
. b. A1l soldiers should be matched to their job through demonstrated
physical capacity at least eqivalent to that required by the job.
ﬁ. The Military Entrance Physical Strength Capacity Test (MEPSCAT) should

be validated expeditiously by the Army.
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d. The Army adopt the WITAPRG definition of “"direct combat" and women be
restricted from positions that have a high probability of routinely eﬁgaging
in direct combat.

e. Based on the concept of direct combat probability coding, formulated
bQ WITAPRG, an additional 23 M0S's be closed to women. |

f. Implement a transition plan which halts enlistments of women into
closed MOS, provides for voluntary reclassification of female soldiers into

another MOS for which qualified and honors existing eniistment contracts.
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