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ABSTRACT

The cohesion and psychological readiness for war (psychological
orientation toward being a soldier) of junior enlisted (E1-£E4) combat service
support soldiers in both a light and a mechanized division were measured by an
extensive survey questionnaire and the general findings show that:

Combat service support soldiers differ from previously surveyed combat
soldiers in the way that they think about the Army as revealed in the
factor structure of their responses.

Satisfaction with the Army is higher in support troops compared to
previously surveyed combat troops in one light division.

Projections based on very small sample sizes are that the confidence
that soldiers have in their company and platoon officers as leaders is
the same for male and female officers and does not depend on sex.

Projections based on very small sample sizes are #hat the confidence
that soldiers have in their NCOs as leaders is th& same for male and
female NCOs and does not depend on the sex of the soldiers except that

male soldiers report lower confidence in a female First Sergeant.

The horizontal cohesion and combat readiness scores were lower in those
companies where there was more than one soldier who did not expect to go
to war with their unit. The horizontal cohesion score and the
proportion of soldiers who did not expect to go were inversely
correlated.

The well-being and satisfaction of single parents was not different from
that of other support soldiers.

The horizontal cohesion of line support companies was higher than that
of headquarters support companies.

The average soldier’s rating of platoon and squad level horizontal
cohesion was higher than his or her rating of company level horizontal
cohesion in the mechanized and light support soldiers as well as in the
light combat soldiers.

Compared to the support soldiers in the conventionally organized
mechanized division, the support soldiers in the light division had the
same satisfaction, higher cohesion, higher perceived readiness for
combat and the same perceived capability of the unit to perform support
and self-defense simultaneously.
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INTRODUCTION

The full functioning of an Army division requires assurance that all of
its major components are working at an adequate level. This research was
undertaken to fiil the apparent lack of any prior psychosocial evaluation of
combat service support units. Cohesion and other attributes related to
psychological orientation toward being a soldier (including psychological
readiness for war) in Army combat service support units is the focus of study
within both conventionally organized and light Divisions (Harrison, Rothberg

and Meckel, 1987).l This report presents the findings from the surveys of
combat service support soldiers in light infantry and mechanized infantry
divisions and selected comparative results from previously surveyed combat
soldiers in the same light infantry division.

METHODOLOGIC ISSUES

Method

This survey study of infantry combat service support (CSS) soldiers draws
on the items and scales previously developed for combat (CBT) soldiers
(Appendix B presents the items and scales). We present the CSS results
separately for soldiers in the light (CSSL) and mechanized (CSSM) divisions.
The survey instrument was 30 pages in length and was administered to company
or battalion groups in one and one-half hour sessions. The great majority of
questions asked the soldier to select the single most appropriate response
from a small number of alternatives representing assessment of quantities or
extent of agreement with substantive or attitudinal issues related to unit
climate and interpersonal characterizations. We have used the Unit Manning
System Evaluation scales for confidence in officers as leaders, confidence in
NCOs as leaders, horizontal cohesion, combat readiness, and general well
being. The satisfaction scale was constructed from the 21 item satisfaction
section of the questionnaire. The company and platoon/squad level horizontal
cohesion scales were constructed from the division of the horizontal cohesion
items into unambiguous subsets. To provide comparability with the previously
reported combat soldier survey work reported for the Unit Manning System

Evaluation.2'3’4'5’6 the domain of analysis of the survey was restricted to
those respondents in the lower enlisted grades (El through E4) who were in one
of the companies from which there were ten or more El through E4 survey
respondents. Participation in the survey was voluntary. Because we have no
other information, we are forced to assume that the answers of the respondents
are representative of those who did not respond to the survey.
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Response Rate

The organization of the Combat Service Support units for the light
Infantry Division (DISCOM) at the time of our survey in late August and early
October 1987 included four Battalions (Headquarters, Medical, Maintenance, and
Supply and Transportation) with approximately 615 soldiers in grades El
through E4 distributed in 15 companies. This is the CSSL sampie, see Table 1.
The 331 Ei-E4 respondents in the 10 companies where there were 10 or more
E1-£4 respondents represent two thirds of the companies and 541 of the
assigned strength of 615 lower enlisted personnel. The lower enlisted female
respondent proportion of 18.9% from the ten companies is not statistically
different from the 15.8% proportion of females in the lower enlisted grades in
all 15 companies {(chi-sq=1.6, df=1, ns).

The organization of the Combat Service Support units in the mechanized
infantry division at the time of our survey in May 1988 included six
battalions or equivalents (four support battalions, headquarters, and an N8C
(nuclear, biological, and chemical) group). This is ggngSSH sample, see
Table 1. The 1013 E1-E4 survey respondents from companies with 10 or more
£1-E4 respondents represent all of the companies and 64% of the 1584 assigned
E1-E4 in the 22 companies. The 227 E1-E4 female respondents were 22.4% of the
respondents which is the same (chi-sq = 0.7, df = 1, ns) as the proportion of
lower enlisted females in this mechanized combat service support division
(23.3%7). Our statements about CSS soldiers are based on the CSSL and CSSM
data.

The data for the combat soldiers (the CBTL sample) were derived from an
extended survey with multiple administrations in the same light division
(M.Vaitkus, personal communication). Although we selected the data of the
1987 fourth administration, closest in time to the CSSL survey, that time was

late in the life cycle of the CBTL and the scores were rapidly changing.G) The
interpretation of the scores of the CSSL relative to CBTL would change if a
different point of comparison were chosen. For comparability, we adopted the
same criterion of only reporting the responses of El-E4 soldiers when they
came from a unit where there were 10 or more £1-E£E4 respondents from that same
unit.

Response Style

A preliminary question was raised about the way that CSS and CBT soldiers
think about the survey items. To explore the differences between the groups,
a factor analysis was run on the 71 core items which had been used without
alteration in the surveys of the CBTL (n=844) and CSSL (n=256) soldiers in a
tight division at the same post and for the CSSM (n=780) at a second post.

The principal component factor analysis used varimax rotation and was
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arbitrarily limited to six factors. The first listed items (those with
loadings of 0.6 or greater on the first of six factors after varimax rotation)
were compared by inspection of the items. The rotated factor pattern and
eigenvalues for CSSL, CSSM, and CBTL are reproduced as Appendix A.

Descriptively, the ~irst factor accounted for about a sixth of the
variance of the data while the six-factor solution accounted for about half of
the variance in the data. While the factor analysis of data from the CBTL
seemed to account for less variance on the first factor but more on the
six-factor solution (compared to the CSSL and CSSM), an appropriate
statistical test of this apparent relationship has not been located. The
amount of variance accounted for by the first factor is 12.91 for CBTL, 15.0%
for CSSM, and 15.2% for CSSL while the variance accounted for by the six
factor solution is 511 for CBTL, 46.6% for CSSM, and 47.7% for CSSL. As will
be seen below, this similarity of amount of variance explained by the factor
analysis is not accompanied by a similarity in the nature of the first listed
items included as most heavily loading on the first factor of the six-factor
solution.

The response patterns were consistently negative in the CSSL, CSSM and
CBTL first listed items. These items may be thought of &5 those which form
the group which was answered most consistently across aftr of the respondents.

The CSSL first listed items seem to reflect company level fragmentation
with the exception of a negative appraisal of the company officers and an
indifferent response to the company pride item. The CSSL first listed items
of the first factor consist of:—-

P2 People in this company feel very close.

Pl This company is one of the best in the Army.

P29 [ like being in this company.

P3 The officers in this company really seem to know their stuff.

FX2 1 am proud of my company.

FX3 I really feel that 1 belong in my company.

P28 As time goes on, people in this company will get even tighter.

FX5 There is a lot of teamwork and cooperation among scldiers in my company.
P31 In this company, people really look out for each other.

The CSSM soldiers partially replicated this finding in that their first
listed items also seemed to reflect company level fragmentation. The CSSM
first listed items of the first factor consist of :--

P29 1 like being in this company.

FX2 1 am proud of my company.

Pl This company is one of the best in the Army.

FX3 1 really feel that I belong in my company.

P4 My company would do a better job in combat.

P12 1 am impressed with the quality of leadership in this company.

The CBTL first listed items of the first factor seem to characterize a
negation of the "caring leadership™ image and consist of:--

DS14 My officers are interested in my personal welfare.
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DS16 My officers are interested in what | think and feel about things.

DS12 My platoon leader talks to me personally outside normal duties.

DS13 The company commander talks to me personally outside normal duties.

0S24 Officers in my company are the kind | would want to serve under in combat.
0S17 My NCOs are interested in what | think and how | feel about things.

DS15 My NCOs are interested in my personal welfare.

These results indicate that, as groups, the CSS and CBT soldiers do not
respond in the same way. The CSS (both CSSL and CSSM) soldiers seem to be
most consistent in terms of the factor of horizontal (peer) items, though they
evaluate those items negatively, while the CBTL soldiers were most consistent
in terms of the factor of vertical (leader) items though they also evaluate
those items negatively.
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HYPOTHESES AND RESULTS

The hypotheses which we tested in the quantitative survey data were
derived from an extensive series of interviews held in the months prior to the

survey at the CSSL post.7'8’9

The results are presented as CSSL versus CBTL and where the hypotheses

permit, are supplemented by the CSSL versus CSSM comparison. Unless otherwise
qualified, the term soldier refers to both male and female soldiers.

Hypothesis |: Satisfaction in Combat and Support Soldiers.

Soldier complaints about the difficulties in meeting the demands of the
support mission led us to the hypothesis that the comba}j support soldiers whom
we surveyed would score lower on the measures of soldier. satisfaction than
comparable enlisted combat soldiers in the same division. The "Satisfaction”
scale consists of twenty one items about the Army lifestyle on which the
soldiers rated their feelings from "Completely Dissatisfied” to "Completely
Satisfied”.

The CSSL support soldier score (see Table 2) was not lower but rather,
was higher (t=8.9, df=1268, p<.001) than the CBTL combat soldier score. The
CSSHM score was not different (t=1.25, df=1201, ns) from the CSSL score.

This contradicts the hypothesis that support soldiers are less satisfied
than combat soldiers for ltight infantry. The lack of difference between the
survey scores of the light and mechanized combat service support soldiers
leads us to conclude that support soldiers are not less satisfied than combat

soldiers.

Hypothesis 2: Leader-Led Confidence and Sex, Officers.

The null hypothesis is that the confidence that soldiers have in their
officers as leaders is the same for male and female officers and does not
depend on the sex of the soldiers. Data are available for Company Commanders
and Platoon Leaders. Despite the small numbers of female leaders which means
that the statistical analysis has low power (i.e., there could be a very large
effect that we did not detect because of the small numbers) we have chosen to
present these data to document our pilot analysis and present a reference
point (albeit a weak point) where there was none before.

A: Company Commanders. for the CSSL soldiers, the data do not contradict
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the null hypotheses that there are no sex differences in the scores given to
their company commanders as leaders (ANOVA for sex of leaders and sex of
soldiers, F=2.4, df=,, 935, ns), based on the 9 male and one female company
commanders.

For the CSSM soldiers, there is no independent effect for sex of leader
or sex of soldier (F=1.4, df=3, 305, ns) but there is a significant
interaction term (f=4.75, p=.03) because female soldiers gave elevated
confidence scores (x=44.7) to the four female company commanders compared to
an elevated mean of 37.4 for the scores given by all CSSM soldiers to the 22
CSSH company commanders.

B: Platoon Leaders. For the CSSL soldiers, the data do not contradict the
null hypothesis of no sex differences (F=2.28, df=3, 300, ns) based on the
five female and 41 male platoon leaders. For the CSSM soldiers, there is no
independent effect for sex of leader and sex of soldier (F=1.8, df=3, 932, ns)
but there is a significant reduction in the mean score given by all of their
platoon soldiers to the four female platoon leaders (x=33.2) compared to the
mean given by all of their platoon soldiers to the 137 male platoon leaders
(x=37.7).

<

Although our analysis was restricted by the smal | “humbers of female
officers in command positions, there is no overwhelming evidence that a
soldier‘s confidence in their leader is determined by the sex of the leader.
We accept the null hypothesis.

Hypothesis 3: Leader-Led Confidence and Sex, NCOs.

The null hypothesis that the confidence that soldiers have in their NCOs
as leaders is the same for male and female NCOs and does not depend on the sex
of the soldier was proposed. Confidence of soldiers in their Non-Commissioned
Officers was measured by sex of NCO and sex of soldier for Squad Leader,
Platoon Sergeant and First Sergeant for both CSSL and CSSM. As was argued
above under Hypothesis 2, we present these data despite their statistical
weakness.

A: Squad Leaders: For CSSL, there was no effect on the NCO confidence
scale scores given by soldiers to their 16 female and 146 male squad leaders
as a function of the sex of the soldier, the sex of the squad leader or the
interaction of these terms (ANOVA: F=0.3, df=3, 3007, ns). For CSSH, there
also was no effect of sex on the scores given to the 45 female and 347 male
squad leaders (F=0.2, df=3, 946, ns).

B: Platoon Sergeants: In the CSSL, no female soldiers had a female
platoon sergeant. There was no effect on the NCO confidence scale scores
given by the soldiers to their one female and 45 male platoon sergeants as a
function of the sex of the soldier or the sex of the squad leader (ANOVA:
F=0.5, df=2, 308, ns). For CSSM, there also was no effect of sex on the
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scores given to the 8 female and 133 male platoon sergeants (F=1.6, df=3, 949,
ns).

C: First Sergeants: For CSSL, there was an effect of the sex of the first
sergeant on the NCO confidence scale scores given by the soldiers to the one
female and 9 male first sergeants (ANOVA: F=5.1, df=3, 308, p=.002). The mean
score of 37.9 given to the one female First Sergeant by her 39 soldiers was
significantly lower than the average score of 51.2 given by the 273 soldiers
to their 9 male First Sergeants (F=14.21, p<.001). For (CSSH, there was no
effect of the sex of the First Sergeant, the sex of the soldier, or their
interaction on the NCO confidence scale scores given by the soldiers to their
one female or 21 male First Sergeants (F=.9, df=3, 951, ns).

The null hypothesis was not contradicted in five of the six comparisons
for which we had data. The exception was that CSSL male soldiers reported
lower confidence in their NCOs if the First Sergeant was female compared to
male soldiers reports of NCO confidence when their First Sergeant was male.

<
<
Hypothesis 4: Cohesion, Readiness and Non-deployability.

field observations reported some resentment by male soldiers of their
perceived unreliability of female soldiers. One of the reasons for that
perception was the assertion by some females that they would not have to go to
war with their unit because they were female. The hypothesis was framed that
the horizontal cohesion scale scores and the combat readiness scale scores
would be lower for those units where the females said that they did not expect
to go to war. In consideration of the relatively small numbers of survey
respondents, the hypothesis was recast to predict that the scores for the
entire company on the horizontal cohesion and readiness for combat scales
would be lower in those companies where more than one of the soldiers, male or
female, responded that they would not go with their unit if their unit went to
war (we refer to such a soldier as a "no-go™ and Table 3a presents some of the
details of the response to this item).

for CSSL, the no-go rate was 13.3% overall and the distribution was
bimodal across companies:--none or one no-go occurred in 6 companies (0%, 0%,
4.3%, 5.0%, 6.7%, 7.7%) while there were four companies with seven to sixteen
no-go responses (15.9%, 16.0%, 18.9% and 23.8%). These four companies with
seven to sixteen no-go encompassed 67% of the survey respondents. And indeed,
the combat readiness scale score for the soldiers in the six companies with
none or one no-go (see Table 3) was higher (t=3.77, df=317, p<.001) than the
score for the soldiers in the four companies with seven or more no-go
responses. The result is similar for the horizontal cohesion scale scores:—-
for the soldiers in the six companies with ncae or one no-go, the horizontal
cohesion scale scores were higher (t=3.11, df=317, p=C.002) than those of the
soldiers in the other four companies. The no-go rate within a company was
correlated inversely with the horizontal cohesion score (r=-0.73, n=10, p=.02)
but not correlated with the combat readiness score (r=-0.52, n=10, ns).

- 10 -
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For CSSM, the no~-go rate was 18.6% with approximately continuous
variability across companies ranging from 1 to 28 soldiers per company or, on
a percentage basis, from a low of 2 no-go in a company of 42 (4.8%) to a high
of 6 out of 11 (54.5%) but with no obvious division into two regions as was
seen for the CSSL. Since the structure of the data is not the same in the two
divisions, we could not provide a parallel analysis for the CSSM that was
similar to that used for the CSSL. lnstead, we used a median split of the CSSM
into the 1l units with the lowest no—go rate contrasted with the other 11.
This seems not too far from the 9 and 13 unit split that would have resulted
from applying the CSSL unit proportions to the CSSM. An alternative would be
to rank order the units and attempt to match the proportion of no-go
respondents The mean combat readiness score for the soldiers in units with the
fower rate of no-go was higher (t=3.70, df=96]1, p<.001) than the score for the
soldiers in units with the higher rate of no-go. The horizontal cohesion
scale scores show a similar pattern:--for soldiers in the units with the lower
rate of no-go, the horizontal cohesion scale score was higher (t=4.24, df=972,
p<.001) than the score for soldiers in the other companies with the higher
rate of no-go. The no-go rate within a company was correlated inversely with
the horizontal cohesion score (r=-0.45, n=22, p=.04) but not correlated with
the combat readiness score (r=-.03, n=22, ns). {;_f

Our data do not contradict the hypothesis that the presence of soldiers
who do not expect to go to war with their unit lowers the average unit
horizontal cohesion.

Hypothesis 5: Well-Being and Satisfaction in Single Parents.

The rigorous time demands placed on soldiers in the light CSS were
reported to weigh particularly heavily on the single parent. The hypothesis
was offered that the Well-8eing (GWB) and the Satisfaction (SAT) scale scores
would be lower for single parents in the CSSL than for other soldiers in the
CSSL, and that the single parent scores would be lower in CSSL compared to
CSSM.

With only five single parents in the CSSL there were no measurable
differences in the GWB (t=0.4, df=296, ns) or SAT (t=0.3, df=328, ns) scores
for the single parents (see Table 4) compared to the other, non-single parent
soldiers. For CSSM, there also was no difference in the GWB (t=1.3, df=887,
ns) or SAT (t=0.9, df=899, ns) scores for the 3] single parents compared to
the other soldiers. There was no difference in the GWB and SAT scores of
singie parents between CSSM and CSSL (GWB: t=0.6, df=32, ns. SAT: t=0.2,
df=34, ns).

Based on the responses of the single parents in our two samples, we could
detect no differences in the welli-being or satisfaction scores compared to the
other combat service support soldiers within their respective divisions nor
could we measure a difference between the few single parents in a light versus
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a mechanized support division.

Hypothesis 6: Horizontal Cohesion in Headquarters and Line
Companies.

The nature of the tasks required of soldiers in line companies is not the
same as headquarters companies. We hypothesized that the relatively greater
emphasis on group performance observed in the line companies would appear as
higher horizontal cohesion. For this phase of the analysis, the headquarters
company of the headquarters battalion was omitted.

The average horizontal cohesion scale score of CSSL soldiers in the six
line companies (see Table S5) was higher (t=3.24, df=304, p=0.001) than that of
the three headquarters companies. This was not seen in the CBTL where the
Iine scores were not different (t=0.8, df=1034, ns) from the headquarter
scores. For the CSSM, the average horizontal cohesion scale score of soldiers
in the 17 line companies was higher (t=2.90, df=928, p=.004) than that of the
4 headquarters companies. gijf

The hypothesis that the headquarters companies have lower horizontal
cohesion scores was not contradicted within the CSS (CSSL or CSSM) but was
rejected for the CBTL companies.

Hypothesis 7: Horizontal Cohesion at the Platoon and Company
Level.

The observation that soldiers relate more toward the platoon than the
company led to the hypothesis that horizontal cohesion scores relative to the
platoon should be higher than for the company. The horizontal cohesion scale
is a composite containing six items relating to company, six items relating to
platoon or squad, and one non-specific item.

For CSSL, the average soldier’s responses on the platoon and squad level
sub-scale score (see Table 6) was indeed higher (t=3.48, df= 637, p= 0.003)
than the company level horizontal cohesion sub-scale score. This was seen as
well in the CBTL (t=5.4, df=2063, p<.001). For CSSH, the platoon and squad
level sub-scale score is also higher (t=8.24, df=1933, p(.001) than the
company level horizontal cohesion sub-scale score.

These data are consistent with the hypothesis that self-reported rating

of horizontal cohesion is stronger for the platoon and squad items than it is
for the company items.

_12_
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Hypothesis 8: Light versus Conventional Organization and Scores
for Satisfaction, Readiness, Horizontal Cohesion, and Dual Mission.

The negative effect of the workload associated with light compared to
mechanized DISCOM units was tested by comparison of the soldiers’ survey
responses. The reports of their satisfaction (SAT), readiness for combat
(RFC), horizontal cohesion (HC), and perception of ability to simultaneously
perform the support and defense components of their mission (DM) were
compared. ‘

The scores for the CSSL (see Table 7) were not entirely the same (SAT:
t=1.2, df=1201, ns. RFC: t=8.0, df=1280, p<.001. HC: t=3.9, df=1291,
p<.001. DM: t=1.1, df=1310, ns) as the scores for CSSHM.

The CSSL had the same satisfaction, higher cohesion, higher perceived

readiness for combat, and the same perceived ability to perform the unit’s
support and defense mission compared to CSSH.

...13_.




DRAFT 21 JuLY 89

DISCUSSION

The cohesion and psychological orientation toward being a soldier
(including psychological readiness for war) of junior enlisted (El-E4) combat
service support soldiers in both a light and a conventionally organized
division were surveyed with an extensive questionnaire and show that, on a
unit basis, there were a number of differences.

Combat service support soldiers differ from combat soldiers in the way
that they think about the Army. This was revealed in the factor structure of
their responses. The extent to which these differences influence the
subsequent analyses is unclear but it does suggest that scales developed and
validated on CSS soldiers may not be maximally efficient or entirely
appropriate for CBT soldiers. This qualitative picture could benefit from
further study to derive a formal procedure for drawing inferences about the
meaning of these differences.

Satisfaction with the Army is higher in support §g§qﬁs compared to combat
troops as surveyed in one light division. This is an unexpected finding which
may be due to the combat units being late in their COHORT life-cycle (as
suggested by M.vVaitkus, personal communication) This relation could be pursued
by systematic interviews or by comparison of these satisfaction scores with
those of other pairs of combat and support divisions.

Confidence that soldiers have in their company and platoon officers as
leaders is the same for male and female officers and does not depend on sex.
Similarly, the confidence that soldiers have in their NCOs as leaders is the
same for male and female NCOs and does not depend on the sex of the soldiers
with the exception of male soldiers reporting lower confidence in a female
First Sergeant. These findings suggest that the informal attitudes and the
formal policies of the Army are not greatly divergent.

The horizontal cohesion and combat readiness scores were lower in those
companies where there was more than one soldier who did not expect to go with
their unit if it were sent to war. The horizontal cohesion score and the
proportion of soldiers who did not expect to go were inversely correlated.
This appears to be a strong effect in which the responses of a relatively
small number of soldiers who did not expect to go to war were associated with
the lower average horizontal cohesion scores of the survey respondents in the
same company. The relation of these response to other behaviors is unknown.

The well-being and satisfaction of single parents was not different from
that of other soldiers. The small numbers of single parents who were
respondents in our surveys required large differences to be present before the
null hypotheses of no difference were rejected.

The horizontal cohesion of line support companies was higher than that of
headquarters support companies. We believe that there is a strong association

-~ 14 -




DRAFT 21 JuLy 89

between horizontal cohesion and proficiency in the performance of many group
tasks and that the lower headquarters scores are due to fewer group tasks
which give fewer opportunities for developing horizontal cohesion and
implicitly in the headquarters leadership who do not organize tasks on a group
basis.

The average soldier‘s rating of platoon and squad level horizontal
cohesion was higher than his or her rating of company level horizontal
cohesion. This result is consonant with the field reports and provides
indirect support for the use of this measurement of horizontal cohesion

The soldiers in the light division had the same satisfaction, higher
cohesion, higher perceived readiness for combat and the same perceived
capability of the unit to simultaneously perform support and self-defense
compared to the conventionally organized division.

In summary, the survey responses of soldiers in light and mechanized

combat service support units differ from combat soldiers and between
themselves.

_15_.
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CONCLUSION

The findings reported above can be grouped into three sets of results:

1. There are measurable differences between combat and support troops,
2. Sex is not a factor in soldier’s confidence in their leaders, and

3. The horizontal cohesion measure appears to parallel the extent to which
the soldiers reflect the work-group goals as the norm.

The implications of these results are:

1. The characterization of "the Army" requires data from the combat support
soldiers to represent the entire Army,
<
2. Personnel policies involving soldiers’ confidencésTh their leaders can
be made without concern for the sex of either the soldiers or their
leaders, and

3. The assessment of cohesion and psychological orientation toward being a

soldier (including psychological readiness for war) requires the
interaction of questionnaire and field interview methodologies.

- 16 -
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Table 1. Survey response rate for combat service support soldiers
in a light (CSSL) and a mechanized (CSSM) division.

CSSH CSSL
£1-€4 Strength 1584 615
Female E1-E4 Strength 369 97
E1-E4 Respondents 1013 331
E1-E4 Female Respondents 227 <. 63
Response Rate 641 = 54%
Female Response Rate 62% 65%

»
Only includes those respondents from a company where there were
10 or more El-tE4 respondents in that company.

- 17 -
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Table 2. Survey scores for satisfaction in support soldiers in a
mechanized (CSSM) and a light (CSSL) division and in
combat soldiers in the same light division (CBTL).

CSsH [Pr] CSSL [Pr] CBTL

Satisfaction, mean 45.3 ns 46.7 bl 37.8
std dev 16.96 16.26 14.68
n 901} 302 968
el
R

***  Pr < .001

_18_
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Table 3. Survey scores for combat readiness and horizontal cohesion
by non-deployment expectation for combat service support
soldiers in a light (CSSL) and a mechanized (CSSM) division.

CSsH CssL

Non—Deploy./Company Non-Deploy/Company
(0-19%) [Pr] (19+%) (0-13%) [Pr] (13+%)

Number of Companies 11 I 6 4
gf'

Combat Readiness, mean 40.9 nE 36.9 52.7 ballal 45.5
std dev 16.61 16.33 17.09 15.63

n 575 388 105 214
Horizontal Cohesion, mean 41.8 *** 37.0 48.5 e 42.1
' std dev 16.84 18.16 18.30 16.89

n 588 386 106 213

* "NO" as % of "NO"™ + "YES" on U2fF, see appendix B-21.
e Pr ¢ .01
s=e  pr ¢ .001

- 19 -
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Table 3a. Survey responses to U2f, "Non-Deployability™ item ("If your
unit was sent to war today would you expect to go to war
with it?") by sex for combat service support soldiers (E1-E4
in companies with 10 or more Ei-E4 respondents) in a light
(CSSL, n = 268) and a mechanized (CSSM, n = 766) division.
CSSH CSSL
() M F M+F M F M+F
"YES" 83.2 59.1 77.8 87.7 75.0 85.4
C’—o:‘
< -

Other than yes 16.8 40.9 22.2 15.7 25.0 14.6
"NO"™ 14.2 37.8 19.5 13.4 23.3 i3.4
"MY UNIT WILL

NOT BE DEPLOYED™ 2.6 3.2 2.7 2.2 1.7 1.2

- 20 -




DRAFT 21 JuLYy 89

Table 4. Survey scores for well-being and satisfaction in combat
service support soldiers in a light (CSSL) and a mechanized
(CSSM) division by single parent status.

CSSH CSsL
Sngl! Prat [Pr] Othr Sngl Prnt [Pr]) Othr

Well-Being, mean 57.3 ns 62.0 64.0 ns 60.6
std dev 22.12 19.10 l7.22:7;‘ 19.10
n 29 860 5 293
Satisfaction, mean 42.17 ns 45.4 44 .4 ns 42.7
std dev 18.43 16.91 12.51 14.35
n 31 870 5 325
- 21 ~-
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Table 5. Survey scores for horizontal cohesion in combat service
support soldiers in a mechanized (CSSM) division and a
light (CSSL) division and in combat soldiers in the same
light (CBTL) division by headquarters or line companies.

CSSH CSSL CBTL
Headquarters, mean 32.1 41.3 46.4
std dev 17.67 16.45 <=-716.87
-

n 4] 178 242

[Pr] au ana ns
Line, mean 40.3 47.8 45.4
std dev 17.51 18.40 18.51

n 889 128 194

**  Pr < .0l
*s¢ Pr < .00l

-~ 27 _
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Table 6. Survey scores for platoon/squad and company horizontal
cohesion in combat support soldiers in a mechanized (CSSM)
division and a light (CSSL) division and in combat
soldiers in the same light division (CBTL).

CSSM CSSL CBTL
Platoon/Squad, mean 43.0 46 .8 48.2
‘std dev 20.13 19.95 € <20.72
<
n 964 321 1034
[Pr] [ X X 3 L X 3 L X X J
Company, mean 35.7 41.5 43.4
std dev 18.80 18.92 19.52
n 971 318 1031
== pr ¢ .01
wse pr ¢ .00l
- 23 -
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Table 7. Survey scores for satisfaction, rvadiness for combat,
horizontal cohesion and dual mission for combat service

support soldiers in a light (CSSL) and a mechanized (CSSM)

division.
CSSH [(Pri} CSSL
Satisfaction, mean 45.3 ns 46.7
std dev 16.96 < <16.26
ot
n 901 302
Readiness for Combat, mean 39.3 ruw 47.8
std dev 16.61 16.45
n 963 319
Horizontal-Cohesion, mean 39.9 wee 44.2
std dev 17.52 17.60
n 974 319
Dual Mission, mean 2.42 ns 2.49
std dev 0.97 0.99
n 995 317
=&+ Pr < .001
- 24 -
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Flease

life.

nunber

“SATISFACTION" items

.FEEL INGS AROUT ARMY LIFESTYLE

There are five possible answers; these are listed below.
carresponding to the answer that best describtes how you feel about each

aspect of youw life.

rate how vou feel about each of these issues as they affect your own

Circle the

Congletely Somewhat Can"t Say Somewhat Caompletely
lissatisfied Dissatisfied Satisfied Satisfied
1 < = 4 ]
Fi3, The unit I am assigned t0.. .ot ieieeinecennncns .1 = = 4 ) (11
F1d. My duty hours...... S h et e ceeateiaat et 1 2003 4 < (111)
F15. The location of this POSt..eeeceseeaseeenneennns 1 FEx o4 s aan
My unit’c leave/s/time off policies......... cheene 1 z = 4 S (1133
My unit s training and field exercise scheaule....1 z = 4 S (114
Army pay and allowances....... ceeeeisenrscacasenense 1 2 = 4 S 1S
The Army way of Iife. e ceeaann 1 2 = 4 S (114)
The job security in the Army..c..cieecerieeenens S | 2 2 4 S (117)
The standard of living in the Army....ccccneeneneasl P = 4 So(11E)
2 The Army s retirement benefits........cccenvuvennal 2 = 4 S 11
Al. Army recruiter practices and information.......... 1 23 4 S (120)
AZ. How often I do wark I am trained for..............1 2 3 4 S (121)
anz The amount of “make work" assignments I“m given...1 =z 3 4 S1z)
A4, How much I am required to "hurry up and wait“.....1 P 3 q S (123)
A%, Opportunities for advancement/promotion...........1l 2 e 4 S (124)
AL, Dpportunity to gain civilian skills while in Army.1l 2 = 4 S 125
&7 The privacy I have 10 my present living quarters..1 2z 4 S (126)
Az, The social and recreational opportunities on Post.1 2 3 4 5 Q127)
a7, The military discipline on this Fost..c.cveeiannan 1 2 ] 4 S1zs)
&10. The overall quality of Fost medical care.......... 1 z 2 4 S 129
All. Opportunities for military schooling.............. i < z 4 S (130)
B-1




“"SATISFACTION" scale

* V43=SATISFACTION ;

ARRAY SAT FYl1A--AL1IB;
DO OVER SAT;
If SAT GE 6 THEN SAT = _;
END;
V43 = (( FYI34+FY144FYIS4FY16+FY I 74FY194FY204FY224FY234FY24
+AL+AZ2+A3+A4+ASHAGHATHABH+ASHALO+AL L) - 21.)%(100./(100-21.));




“CONFIDENCE IN OFFICER LEADERS" items

We would like to know your opinions about yourcelt and others in your unit.

Read each statement carefully, and then circle the number corresponding to the

answer that best describes haow vou feel. There are five possible answers;

thoge are:

Stronagly lcagree Agree
Disagroes Can"t Say

Strongly
Agree

F=3. The cofticers in this company

widaiild lead Qell v combat... ..., Ceteeaeaan 1

P2, The officers in this campany
really seea to koow their stuff............... 1

Fz4. My leaders are better than
the leaders of other units.......... feeenecnns 1

FiZ. I am inpressed by the quality
of leader<ship in this company...... B |

S21. If we wenl to war tomorrow, [ would
feai good about going with my squad......... 1

§z4. Officers in my company are the kind I
would want to serve under inm combat......... 1

Sua. My chain-of-command works well..ooeeianaaeens 1

B-3
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(222)

(233)
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“CONFIDENCE IN OFFICER LEADERS" scale

* V20 = OFFCON_MOD;

ARRAY AV20 P33 P3 FX24 P12 S20 S24 $28;
DO OVER AV20;
If AV20 > 5 THEN AV20 = .;
END;
V20 = ((P33+P3+FX24+P12+4520+524+528)-7)*(100/28);

B-4




“CONFIDENCE IN NCO LEADERS" items

We would like to know your opinions about yourself and ottiers in your unit.
Read each statement carefully, and then circle the number corresponding to the
answer that best describes how you feel. There are five possible answers;
these are:

Steungiy [t1 sagree Agree Strongly
Uisegres Can"t Say Agree
1 2 3 4 %

FZ4, The HCOs in this company

would lead well in combat.......... Ceeeceaaaa 1 z z 4 S (293)
) . . <.

4. The NCOs in this company really -

seem to know their stuff........ .. fneacrtaaenn 1 b ] 4 ) (222)
S1Z. My squad leader really seems to

know his or her stuff............ PP | = 32 4 S (20%)
S17. My platoon sergeant really seems to

know bics or her stuffoi.iieieceeeecacas PR | =z K 4 b (320&)
S2%. NCOs in my company are the kind I

would want to serve under in combat..... R | Z 2 4 b (312}




“CONFIDENCE IN NCO LEADERS" scale

* V21 = NCOCON;

ARRAY AV21 P34 P6 S18 S19 5253
DO OVER AVZ1;
IF AVZL > 5 THEN AVZ21 = .3

ENO;
V21 = ((P34+P6+518+Sl9+525)-5)'5;




"HORIZONTAL COHESION" items

We would like to know your opinions about yourself and athers i1n your unit,
Read cach statement carefully, and then circle the number corresponding to the
answer that best describes how you feel. There are five possible answers;
thecsa are:

Strongly M sagree Agiree Strongly
Misagrees Can'L Sav Rygree
R B 2 a S

FO. There 15 a lot of teamwort and
cooperation among soldiers in
My COMEATY o 2 e oo neeenceaacanananan e meeeaaaanan 1 2 = 4 pal (20%)

Foo Feople in this company feel

very Ccluse to each other. . ..ot i e i it i ieeeaaeans 1 Z 3 4 b (22%)
=, 1 spend my after-duty hours with .
. . . e - T
people 1n this COmMPanY. . o e enetaaaeacaaaanss 1 i q S (220)

F10. My clozest friendships are with
the people [ worlk with...... Nemeereeacaaaceean 1 2 = 4 b (2219

F24, Most of the people in my company

can be trusted.......... Cetavencenstecccanaans 1 z ) 4 S (2473)
F21. In this company, people really

look cut for each other. ..l iineeenns 1 b = 4 b (250)
F325. Soldiere in this company have

enough skills that [ would trust

them with my life 1n combat................... 1 < 3 4 S (254)
S4. 1 spend a lot of time with members

of mv platoon after duty hours............. .1 pi = 4 S (292)
= I carr 9o to most people in my squad

far help when 1 have a personal

prohlem, like bewing in debt.............. U | z = 4 ' {Z94)
5%, I can qo to most people in my platoon

for help when 1 have a persanal

praoblem, lite being in debt..........cc..c.01 2 & 4 3 (Z293)
$¥.  Most people in my sguad would

lend me money n an emergenCy......e.-... P | 2 & 4 S (296)
521, If we went to war tomorrow, [ would

feel good about going with my squad......... 1 2 = 4 b (Z02)

S2Z. If we went to war tomorrow, I would
feel good about going with my platoon...... 1 2 = 4 b (20%)
B~7




“"HORIZONTAL COHESION" scale

% Y24 = HOR_COH,

ARRAY AVZ4
FXS F2 F? F1O P24 P31 P35S S4 S7 S2

[}
[4p]
L
[4p)
(]
—
[dp]
[ o

Dl OVER AVZEd,
IF avZ4 5 THEN AVZ4 =
ENUy
whitt MISS = NMISS (0OF

FXNS P2 P2 PLO P24 PEL FES 54 57 58 5% St S&

]

CIF NUM_MISS > 1 THEN Vid

1}

IF NUM_MISS = 1 THEN VZ4 = (INT((SUM(OF
FXSOPD PY P10 P24 P31 P35 G4 57 52 59 §21 S&e

YE1ZA12) -1 (LO0/S2 )
IT NURM_MISS = O THEN VZ4
FX5 FZ P2 FLO F24 P31 FZ
P-1E)= (100752

oho)
n ~
£
7]
~4
)
D)
6]

£
[p]

| 2%
—
45}
[oul

4

B-8
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“PLATOON/SQUAD HORIZONTAL COHESION“ items

We would like to know your opinions abaut yourself and othersz in your unit.
Read each statement carefully, and then circle the number corresponding to the
answer that best describes how you feel. There are five possible answers:
these are:

Strongly Tliisagree Aaree Strongly
Misagree Can 't Say Agres
1 z = 4 S
54 I spend a lot of time with mewmbers
of my platoon after duty hours.............. { Py = 4 p (292)
_ . <
57. 1 can go to most people in my squad Lt
for help when I have a personal
problem, like being inm debt.............. R < = 4 S (294)
€2. I can go to most people in my platoon
for help when I have a personal
praoblem, like being in debt.............. R < £ 4 S (293
5%. Most people in my squad would
lend me money in an emergenCy..c.ecececeeaean- 1 2 £ 4 S (Z294)
SZ1. If we went to war tomorrow, I would
feel good about going with my squad......... 1 P = 4 S (205)
S2Z. If we went to war tomorrow, I would
fee]l good about qoing with my platoon...... 1 9 S 209
B-9




“PLATOON/SQUAD HORIZONTAL COHESION" scale

V24B = ((S4 + ST + S8 + S9 + S21 + S22)-6)*(100/24);




“COMPANY HORIZONTAL COHESION“ items

We would like to know your opinione about yourself and others in your unit.
Read each statement carefully, and then circle the number corresponding to the
answer that hest describes how you teel. There are five possible answers:

these ares

Strongly M=zagree Agree Strongly
I sagree Can 't Say Agree
1 z 2 4 ]

S%. There is a lot of teamword and
cooperation among soldiers in

M O @ANIY ¢ 4 e e ae e e v e v uemnsoocaaaeeanasenaenanas 1 2 = 4 ) (20%)
~ "
<
Fz. Feople in this company feel
very close to each ather...... Ctteteiecaaaaana 1 z 2 4 S 22%)
7. I spend my after-duty hours with
peaple in this COmMPany. ... . rneeeranaaannsa 1 g 3 4 ) (230)
~24. Most of the people 1n my company
can be trusted......... Cteaecacacacaenan e 1 2 < 4 S (243)
Fz1. In thié campany, people really
loot out for each other.............. fecaeaas 1 by e 4 3 (22
F2%0 Saldiers in this company have
enguagh skills that T would trust
them with my life in combat............ .. ..., 1 2 = 4 S 254)

B-11




“COMPANY HORIZONTAL COHESION" scale

V24AA = ((FX5+P2+P9+P24+P31+P35)-6)*(100/24.);

B-12




“COMBAT READINESS" items

UNIT INFORMATION

describes your opinion.

UZA.

Lz,

U1ZA.

Next we ask questions about your equipment and vour unit.
carefully and then circle the number corresponding to the answer ttiat best

Read

= 0 statement

VERY VERY
HIGH HI1GH MODERATE LOW LOW

How would you rate yvour

unit s ability to perforam

its support mission in war? oo, D eieaaea I i 4...... S (25)

How would you describe vour

fellow =zoldiers’ readinecss

to fight 1f and when 1t isg

necessairy’ 1o..... 2 e ieaeaa E e 4,..... S 21)

How would vou rate the

condition of your unit’=

equipment (fools,

trucks, and so fortt)?® 1.o.... 2 e iaeea = ...¢,¢~4 ...... < (=7

-

We would like to know yowr opinions about yourself and others in your unit.

Read each statement carefully, and then circle the number corresponding to the
answer that best describes how you feel. There are five poscsible answers:
these are: ‘
Strongly - Disagree Agree Strongly
Uisagres’ Can“t Say Agree
1 P e 4 S

F14, The eaquipment of the American Army is

better than that of the Russian Army.......... 1 P 3 4 S (212)
F15. My company will play a part

i winpsng future conflicts...... Ceeeeaaanaean 1 P z 4 i (2132)
Fa. T think this compzny would do

a better job in combat than

most other Army units....... Cemscceaatn e 1 2 3 4 S (227)
#“1%. 1 have a lot aof confidence in

OUr” WEAPONS. caeeeneos - C e anedcenaaactcaeenen PR | Z Z 4 ba (237)
F12. U have real confidence in our

company”’s ability to use our weapons....... veal 2 3 4 ) (232)
F26.0 I think the level of training in

this company is very high............. ceneenaa 1 z 4 p 23%)
F32. 1 think we are better trained than

most other companies 1n the Army..............1 P z 4 S 2310

B-13
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“COMBAT READINESS" scale
* VI8 = COMBAT_MOD;

ARRAY AVI8 UZA U3 FXI15 P4 U13A FX14 P18 P19 P20 P32;
00 OVER AVI8;
IF AV1I8 > 5 THEN Vi8=.;

END;
VI18=((UZA+U3+FX15+P4+UI3A+FX14+P18+P19+P20+P32)-10)*(100/40);

Three items were inverted before scale generation as follows:

U2A = (5 - U2A) + 1;
U3 = (5-U3) + 1;
U13A= (5 -U13A) + 1; .

B-14




“WELL-BEING" items

YOUR CURRENT LIFE SITUATION

Now we ask questions about stresses and strains which you may have experienced

iately.

Read each question below carefully,

and then circle the number

correspanding to the srswer that bexzt describecs how you feel.

Wi, fring fhe past month, tow
have you heen tesling in
genseral?

W2, luring the past month,
have you been bathered
by nervousness or your

L X1

nerves’

Wz, uring the past month,
have you been in firm
control of your behaviaor,
thoughts, emotions, or
feelings?

W4. Buring the past month,
have you felt so sad,
discouraged, hopelezs,
o had so many problems
that vou wondered if
anytining was worthwhyle?

Wi, During the past month,
have you been under ar
felt you were under any

strain, stress, or pressure?

1.

D) B - R O]
PR

[
B

b

N EXCRELLENT SFIRITS

IN VERY GQOD SFIRITS

N GOUD SFIRITS MOSTLY

I HAVE BEEN UF AND OOWN
INOSFIRITS A LOT

IN LOW SFIRITS MOSTLY

IN VERY LOW SFIRITS

EXTREMELY SQ; I COULD NOT WORK OR
TAKE CARE OF THING%sqr

VERY MUCH sQ <

GUITE A& BIT

SOME, ENOUGH TO BOTHER ME

A LITTLE

NOT AT ALl

YES, DEFINITELY SO

YES, FOR THE MOST FART

GENERALLY SO

NOT TOD WELL

NO, AND I AM SOMEWHAT DISTURBED

NO, AND' 1 AM VERY DISTURBED

EXTREMELY SO, TO THE FOINT I
HAVE JUST GIVEN UF

VERY MUCH S0

QUITE A EIT

SOME, ENOUGH TC EOTHER ME

A LITTLE EIT

NOT AT ALL

YES, ALMOST MORE THAN I

COULDT BEAR OR STAND

YES, QUITE & EIT OF
FRESSURE

YES, SOME MORE THAN USUAL

YES, SOME BUT AROUT USUAL

YES, A LITTLE

NOT AT AL

B-15
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(134)

{132%)

(137)




WE

7.

!,

W3,

3.

Wia.

"WELL-BEING" items

luring the past month,
how happy, satisfied, or
nleased have you been with

your pecsonal life?

During the past month,

have vou had any reason tao
wornrler 1f you wers lasing
lezing control
over the way vou act, talk,
thezrd, o of your
menmnry’?

vony maend, or

feel,

During the past month,
have you been anxious,
worried or upsst’?

During the past month,
have you been waling up
fresh ang rested?

DBuring the past month,
have vou been pothered by
any 1llness, bodily
dizorders, pains, or fears
about vour health”

De SN N P S S

D T I S R

Do I < S S

.

»

(cont)

EXTREMELY HAFFY, COULD NOT HAVE
BEEN MORE SATISFIED OR FLEASED
VERY HAFFY
FAIRLY HAFFY
SATISFIED, PLEASED
SOMZWHAT DISSATISFIED
VERY DISSATISFIED (132
NOT AT ALL
ONLY A LITTLE
SOME, BUT NOT ENOUGH
TO BE CONCERNED WITH
SOME, AND I HAVE BEEN A
LITTLE CONCERNEL
SOME, AND T AM QUITE CONCERNED
YES, VERY MUCH SO AND
I AM VERY CONCERNELD |
6”:'
- -
EXTREMELY SO, TO THE FPOINT OF
REING SICE OR ALMOST SICE
VERY MUCH S0
QUITE A EBIT
SOME, ENOUGH TO BOTHER ME
A LITTLE BIT
NOT AT ALL

C1Ew)

(14G)

EVERY DAY

MOST EVERY DAY

FAIRLY OFTEN

LESS THAN HALF THE TIME
RARELY

NONE GF THE TIME (141

ALL THE TIME

MOSYT OF THE TIME

A GOOD BIT OF THE TIME
SOME OF THE TIME

A LITTLE OF THE TIME

NONE OF THE TIME (142)

B-16




"WELL-BEING" items (cont)

Wit. luring the past month, 1. ALL THE TIME
has your dai1ly life been Z. MOST OF THE TIME
full of things that were . A GOOD BIY GF THE TIME
interecsting to vou? 4.  SUME OF YHE TINME
. A LITTLE OF THE TIME
£, NONE (b0 THE TIME (143)
Wiz, During the past month, 1. At OF rHE TIME

have you f¢lt downhearted Y. MOST OF THE TIME

and blue™ .0 A GDOD BIT OF THE TINFE
4. SOME OF THE TIME
S. A LITTLE OF THE TIME
‘. NCNE QOF THE TIME (144)
Wiz, During the past month, 1. ALl OF THE TIME
have you been feeling b MOST OF THE TIME
amoticnally stabie and 2. A GOOD BIT DF THE TIRE -
surg of youwrzelf? 4. SOME OF THE TIME — <
. A LITTLE OF THE TIME
4. NONE OF THE TIME (145)

ALL OF THE TIME

MOST OF THE TIME

A GOOn BIT OF THE TIME

SOME OF THE TIME

A& LITTLE OF THE TIME

NONE OF THE TIHE (144)

Wi4., During the past month,
have you {elt tired, worn
out, used-up, or exhausted?

RO I O K
P T

For each af the next four scales, the words at each end af the O-to-10 scale
describe opposite fealings. Circle the oumber along the line which i1s closest
to how vou have generally felt DURING THE FAST MONTH.

K1%, During the past month, how concerned or worried about
your health have you been™

O 1 2 I 4 S &£ 7 =5 9 1a (142-14%)
NOT AT ALL VERY CONCERNED
CONCERNED

B-17
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“WELL-BEING" items {cont)

Wie. lwring the past month, how relasxed or tense have you been”

G 1 2 I 4 s A 7 L2 10 {150-151)

VERY RELAXED VERY TENSE

W17. During the past month, how much enerqgy, pep, vitality,
have you relt”

0O 1 2z T 4 S & 7 = 2 10 (1S2-152)
NO ENERGY AT VERY ENERGETIC
ALL, LISTLESS DYNAMIC

W1g. During the past month, how depressed or cheerful have you

been?

<.
< T

O 1 20 84 5 & 7 & 09 10 (154-15%)

-

VERY DEFRESSED VERY CHEERFUL




YWELL-BEING" scale

*® GWb EDIT;

ARIRAT AWl WW1-WW1E,

TEOWLE = T THEN WIS
I Wle = 9% THEN Wis = o
IF W17 = % THEN W17
(7 Wis o= 7 THEN WIS = .

H

AREAY G61 W1 W2 WA W7 W2 W11 Wiz
ARFAY GG WD W WS WS W10 Wiz Wid;

o

SERAYT GG3 WIS W1k

ARRAY WGGT WW1 WWZ WWS WWT7 WW? WW1T WWIZ,
ARRAT W62 WWZ WKW WWA WWE WWLO WWiD WWid;
AORAT WEES WW1S WWIG,

D OveER GGL;
IF GGI o= 1 THEN WGO1 = O3

ELSE IF GG1 = 2 THEN WGGL = 45
ELSE IF GG1 = 2 THEN WGGL = X
ELSE IF GGl = 4 THEN WGGL = 4
ELSE JF GG1 = S THEN WGG1 = 1;
ELSE IF GGI = & THEN WGGl = O

ELSE WGGT = .3
£

L) OVER GG -
17 GGX = 1 THEN WGGZ = 0

ELSE 17 GGZ = 2 THEN WGGZ =
ELSE IF GGZ = 3 THEN WGGZ =
ELSE IF GGZ = 4 THEN WGGZ =
ELSE IF GGZ = 5 VHEN WGGZ =
ELSE IF GGZ = & THON WGGZ =
ELGE WHGZ = .3

e

PrETY

DR LR S PR I ]
D) I I O SN

FYE

(e GVER GGz
(F GG3= 00 THEN WGGZ = 10

ELLSE IF GGZ = Q1 THEN WGGZ = 0%y
ELSE IF GG= = O THEN WGGZ = 0=
ELSE IF GBE = 03 THEN WGGE = 07;

|
Weolo o]

ELSE IF GG= = 04 THEN WGGz =
ELSE IF GG3 = 05 THEN WGGZ2
ELSE If GG: = 04 THEN WGGE =

bon
< <
) D NN gD O

s =Y us ve

ELSE THEN WGG=2 = 0Z;
ELSE I GG3 = O THEN WGGE: = 024

ELSE IF (63 = 0% THEN WGGE = 01;
ELSE If GG3 = 10 THEN WOGGE =
ELSE WLGLZ =

Lidly,

.
b

-

=
P




“WELL-BEING" scale (cont)

W17 W17
Wiz = Wiwy,

= GWLD SCORING, Vo=CWER1, ALLOWS MISSING VZ=0WEZ, NEEDS ALL,

N_GWE = N(OF WWI-WW13);
IF N GHE = 18 THEN
BWE1 = SUM{OF WW1-WW1S);
ELSE IF N_GWE - 15 AND N _GWE ¢ 135 THEN
GWET = 12 (SUM(DF WWI1-WW13) /N_GWE) §

BURWOR = WW10 + Wi,

GUIRENE = WWY + WWId + WWdt7y
GUERSAT = WWs + Wil L,

GUEGCHR= W]+ W4 4 WWiZ + WWis,
GWETEN = WEHZ + WWS + WWE + WWlsy
OWEHCMI = WWZ + WW7 4 WWi3=,

. . - . _ ' < -t
GWhs = CWEROR + GWEENE + CGWBSAT + GWBCHR + GWBTEW + OWBEMQe . .-

Vo= GWBL,
Ve o= GWRZy

B-20
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"NON-DEPLOYABILITY" item

If vaur unit was sent to 1. MY UNIT WILL NOT EBeE DETLGYeD
viar today would vou eopect R YES
to g with 1t? . NO (100
<.
<"
B8-21




“NON-DEPLOYABILITY" scale

* CREATE OPTOUT OF GOING TO WAR VARIABLE, OPT;

IF U2F = 3 THEN OPT = “NOT GO”;
IF U2F NE 3 THEN OPT = “GO/OTH’;

B-22




Read each statement

N -
’
L
f
“DUAL MISSION" item
UNIT INFORMATION
Net we ask questions about your equipment and your unit.
carafully and then circle the number corresponding to the answer that best
describes vour opinlon,

VERY VERT
HI1GH HIGH MODERATE LOwW L0t
U1aC. How would you rate veur
unit s sbrlity Lo perfora
1ts =unport wission A -
provide s own defense <
«t the same time under fire? 1...... e 4...... i ()

B-23




“DUYAL MISSION" scale

ul4c = & - 1U14cC;

B-24




