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DATA TABULATION VOLUMES

This material provides information for use by readers to interpret the tabulation
volumes accompanying the final project report: 1989 Survey of U.S. Army Reserve (USAR)
Troop Program Unit (TPU) Soldiers. The Tabulation Volumes list questionnaire items and the
percent of respondents (weighted tc population estimates) who have responded in particular ways
to questionnaire items. Frequencies of variables calculated from unweighted data are found in the
Codebook.

Thc U.S. Army Deserve population eligible for selection was defined by the number
of personne] records on a December 1988 SIDPERS data base; this totalled 280,265 Reservists,
268,201 of whom were eligible for the cross-sectional sample. A total of 25,327 Reservists were
selected for the cross-sectional sample. In addition, the 11,452 Reservists who were selected and
responded to the survey in 1988 were surveyed in 1989 to assess changes in attitudes and
perceptions, and examine their relationship to leaving or staying in the U.S. Army Reserve. The
total for the 1989 combined cross-sectional and longitudinal samples was 36,779 Reservists. Of the
25,327 selected Reservists in the 1989 cross-sectional sample, 10,913 completed and returned their
surveys, resulting in a 43% unadjusted response rate. A total of 6,754 of the 12,295 Reservists (of
whom 843 were no longer on the SIDPERS database) in the longitudinal sample completed and
returned their questionnaires, for a final unadjusted response rate of 59%. Responses were then
weighted to account for disproportionate sampling and differential nonresponse across specific
subgroups. Weighting procedures also involved weighting respondent data to the eligible U.S.
Army Reserve population (as described in Chapter 2 of the 1989 Research Plan).

Types of Tabulation Volumes

There are two sets of Tabulation Volumes. The first set of Tabulation Volumes
presents results for the 1989 cross-sectional sample only. This sample consists of Reservists
selected in the second year of the survey who returned completed survey questionnaires
(N=10913). There are four cross-sectional 1989 Tabulation Volumes that report results for:
(1) all respondents; (2) officers only; (3) noncommissioned officers (NCOs) only; and (4) junior
enlisted personnel only. The second set of Tabulatior “/nlumes presents resulis for the 1989

longitudinal sample only. Comparing response frequencies in the 1988 cross-sectional Tabulation




Volumes (produced in 1988) with those in the 1989 cross-section Tabulation Volumes shows the
amoun: of change in background characteristics, attitudes, and opinions of the U.S. Army Reserve
population and subpopulations (e.g., junior enlisted, NCOs, etc.) from 1988 tc 1989.

The second set of Tabulation Volumes present results for the 1988-1989 longitudinal
sample. This sample consists of Reservists who were sampled and had completed survey
questionnaires in the first year and who had also returned completed survey questionnaires in 1539
(N'=6,754 of a total of 11,452 Reservists in the longitudinal sampie). Three Tabulation Volumes
were generated for the 1988-1989 longitudinal sample. The first volume reports 1989
questionnaire responses of junior enlisted who stayed in the Army Reserve from 1988 to 1989
(referred to as "stayers;" N=1,782 of a total of 3,568 jurior enlisted Reservists in the longitudinal

sample).

The second longitudinal Tabulation Volume reports the 1988 questionnaire responses
of the junior enlisted "stayers” who were used as the sample te generate the first longitudinal
Tabulation Volume. Comparing questionnaire response frequencies between the 1988 and 1989
longitudinal Tabulation Volumes for junior enlisted stayers show aggregate changes in attitudes
and perceptions of junior en!:s:ed stayers from 1988 to 1989.

The third 1988-1989 longitudinal Tabulation Volume reports the 1988 questionnaire
responses of junior enlisted "leavers” from 1988 to 1989. Of the total sample of 3,568 junior
enlisted in the longitudinal sample, 574 junior enlisted left the Army Reserve between 1988 and
1989. Comparing responses in this 1988 "leaver" Tabulation Volume to those in the 1988 "stayer"
Tabulation Volume shows aggregate differences in attitudes and perceptions between junior
enlisted leavers and stayers. These differences may be interpreted as factors influencing the

decisions of junior enlisted to stay in or leave the Army Reserve.

10( the original 12,295 soldiers in the 1988 longitudinal sample, 843 soldiers were no longer found on the 1989 SIDPERS data file.




Crossing Variables Chosen for Crosstabulations

The primary function of the Tabulation Volumes is to provide data that have direct
implications for specific research questions and for U.S. Army Reserve policy questions. Most of

these questions pertain to subpopulation differences, such as:

" How does intention to stay in the Army Reserve differ by rank, gender, marital
status, educational level, and prior service?

s To what extent can the observed differences in Reservists’ intentions to remain
in the Army Reserve be explained by differences in their reasons for joining,
expectations for the Reserve, the type of Army Reserve duties they perform,
their unit’s administration and leadership, etc.?

The Tabulation Volumes serve primarily to answer these broad questions of interest,
as they report the distribution of responses to questionnaire items overall and by subpopulations of
policy interest. For the cross-sectional sample, there are four separate Tabulation Volumes; these
are: (1) (officers and enlisted combined) questionnaire item responses by rank; (2) officers (O1
through O8), questionnaire item responses by selected demographic variables (see below);
(3) noncommissioned office:s (NCOs, E5 through E9), questionnaire item responses by selected
demographic variables (see below); and (4) junior enlisted only (E1 through E4), questionnaire
item responses by selected demographic variables (see below).

There are three separate Tabulation Volumes for the longitudinal sample; these are:
(1) 1989 questionnaire responses of junior enlisted stayers from 1988 to 1989, crossed by selected
demographic variables (as described below); (2) 1988 questionnaire responses of junior enlisted
stayers from 1988 to 1989, crossed by selected demographic variables (as described below); and
(3) 1988 questionnaire responses of junior enlisted leavers between 1988 and 1989, crossed by
selected demographic variables (as described below). Detailed below are the specific crossing

variables used for the cross-sectional and longitudinal Tabulation Volumes.

Cross-Sectional Tabulation Volumes. Demographic information collected from the
survey instrumcent was vsed to group respondents into the four rank subpopulations for which
cross-sectional Tabulation Volumes were generated. Indicated belew are the questin-naire itex:

that were used to define the categories for each of the crossing variables.
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Volume No. 1 (combined Officers and Enlisted) (Questionnaire item response by
rank as determined by response to Questionnaire Item 73)

Junior Enlisted (E1-E4)
Junior NCOs (E5-E6)
Senior NCOs (E7-E9)
ROTC Cadets (CT5-CT8)

Junior Warrants (W01, CW2)
Senior Warrants (CW3, CW4)

Company Grade Officers (01-03)

Field Grade Officers (04-05)

Colonels and General Officers (06-08)
Volume No. 2  (Officers only, ie, ROTC Cadets, Warrant Officers and
Commissioned Officers as determined by Questionnaire Item 73) (Questionnaire
item response by selected variables listed below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female

Marital Status (As determined by responses to Questionnaire Item 97)
Not Married (Never married)
Married (Married for first time, Remarried)
Other (Legally separated, Divorced, Widowed)

Educational Level (As determined by response to Questionnaire Item 95)

No College Degree (Less than a Bachelor’s degree)
College Degree (Bachelor’s degree or higher)

Prior Service (As determined by responses to Questionnaire Item 5)

Prior Service
No Prior Service

AOC-Qualified (As determined by responses to Questionnaire Item 28)

Qualified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)
Suay Tast Current Obligation or Until Retirement

Leave at End of Current Obligation
Leave Before End of Current Obligation




Volume No.3 (Noncommissicned Officers only, i.e., Sergeants (ES) through Sergeant
Majors (E9)) (Questionnaire item response by selected variables listed below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female

Marital Status (As determined by responses to Questionzaire Item 97)

Not Married
Married
Other

Educational Level (As determined by responses to Questionnaire Item 95)

Less than High School
High School Completed
Less than College Degree
Bachelor’s Degree & Up

Prior Service (As determined by responses to Questionnaire Item 5)

Prior Service
No Prior Service

MOS-Quaufied (As determined by responses to Questionnaire Item 28)

Qualified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)
Stay Past Current Obligation or Until Retirement
Leave at End of Current Obligation
Leave Before End of Current Obligation

Volume No. 4 (Junior enlisted only, i.e., Privates through Corporals/Specialist Fours)
(Questionnaire item response by selected variables listed below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female

Marital Status (As determined by responses to Questionnaire Item 97)
Not Married

Married
Other




Educational Level (As determined by responses to Questicnnaire Item 95)

Less than High School
High School Completed
Less than College Degree
Bachelor’s Degree & Up

Prior Service (As determined by responses to Questionnaire Item 5)

Prior Service
No Prior Service

MOS-Qualified (As Jetermined by responses to Questionnaire Item 28)

Qualified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)

Stay Past Current Obligation or Until Retirement
Leave at End of Current Obligation
Leave Before End of Current Obligation

Longitudina! Tabulation Volumes. Each of the three longitudinal Tabulation
Volumes consist of junior eni‘sted responses only. Demographic information collected from the
survey instrument was used to group respondents into rank categories, and junior enlisted were
then separated from the other rank groups for purposes of producing the longitudinal Tabulatior

Volumes.

The crossing variables used for each of the longitudinal Tabulation Volumes were
identical. Indicated below are the questionnaire items that were used to define categories for each

of the crossing variables.

Longitudinal Tabulation Volumes (Junior enlisted only, i.e., Privates through
Corporals/Specialist Fours) (Questionnaire item response by selected variables listed
below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female




Marit2l Status (As determined by responses to Questionnaire Item 97)

Not Married
Married
Other

Educational Level (As determined by responses to Questionnaire Item 95)

Less than High School
High School Completed
Less than College Degree
Bachelor’s Degree & Up

Prior Service (As determinea by responses to Questionnaire Item 5)

Prior Service
No Prior Service

MOS-Qualified (As determined by responses to Questionnaire Item 28)

Qualified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)

Stay Past Current Obligation or Until Retirement
Leave at End of Current Obligation
Leave Before End of Current Obligation

Derivation of Crossing Variables. Briefly described here are the procedures used to
code responses to questionnaire items to form column variables in the Tabulation Volumes.
Responses to Question 73 were used to create the rank groups. Both officer and enlisted
subpopulations were included in the first Tabulation Volume for the cross-sectional sample.
Officer ranks in the combined officer and enlisted cross-sectional Tabulation Volumes were
divided into the following pay grades: WO1-CW2 (Junior warrant officers); CW3-CW4 (Senior
warrant officers); O1-O3 (Company grade officers); O4-OS (Field grade officers); and 06-O8
(Colonels and Generals). ROTC Cadets responded to the pay grades of CTS5, CT6, CT7 and CT8
on Questionnaire item 73 and formed the ROTC cadet group. All the enlisted pay grades
comprised the enlisted subpopulation. The enlisted subpopulation was then divided into junior
enlisted and noncommissioned officers for purposes of reporting responses to questionnaire items.
Noncommissioned officers (NCOs) were identified as being in the pay grades ES through E9 and
formed the NCO subpopulation for the third cross-sectional Tabulation Volume. (Responses for

junior NCOs (pay grades ES-E6) and senior NCOs (E7-E9) are reported separately in the overall




(Volume 1) Tabulation Volume.) Junior enlisted were those in the pay grades E1-E4, and these

respondents comprised the fourth cross-sectional Tabulation Volume

Question 92 was used to determine whether respondents were female or male.
Question 97 was used to determine marital status. A response of "Single, never married" was
treated as Not Married. Response of "Married for the first time" and "Remarried” were collapsed
into the Married category. Finally, "Legally separated or filing for divorce," "Widowed" and

"Divorced" were placed into the Other category.

Educational level for both the officer and enlisted volumes was determined by
responses to Question 95. For the officer volume, responses of bachelor’s degree or higher were
treated as one group, and respondents with fewer than 4 years of college and those with 4 years of

college but no degree were placed in a No College Degree group.

For the enlisted Tabulation Volumes, there were four levels of education. The first
response to Question 95 formed the Less Than High School group. The second response formed
the High School Completed group. The next three responses, "Up to 2 years ¢ college, but no
degree,” "Associate’s degre' and "From 3 to 4 years of college, but no degree” formed the Less
Than College Degree group. The final group consisted of respondents who answered "Bachelor’s

degree" and above.

The prior service column variable was determined by using responses to Question 5.
Respondents who reported having had prior active duty service in any military component

comprised the Prior Service category, and those who did not ‘ormed the Nonprior Service group.

Responses to Question 28 served to divide respondents into two groups: Those who
were AOC/MOS-qualified and those who were not.

Question 84 was used to derive three levels of intent to stay in the U.S. Army
Reserve. The first category, "Stay in the Army Reserve beyond my current obligation or until
retirement,” combined responses to the first two career intent categories. The second category
included only those respondents who said they would leave upon completion of their current
obligation. The third category included those respondents who said that they would leave prior to

the end of thei: nresent obligation.




Conventions Adopted for the Tabulations

The distributicn of respo: <es for each questionnaire item is presented on a separate
page in each of the Tabulation Volumes. All questionnaire items that appeared on the survey
instrument for analytic reasons and that could be sensibly generalized to the population in
question were included in the Tabulation Volume data tables. The variables are in the same order
as the questicnnaire iters in the survey instrument. (Only Question 71 is excluded due to the
large number of MOS categories und the resultant small weighted percentages. The project

Codebook presents actual, unweighted frequencies for this question.)

At the top of each tabulation page * a 40-character label that identifies the variable
tabulated. The label includes (1) the survey question number corresnonding to the questionnaire
item number; and (2) an abbrevi.te:, 40-character d=scription of the question (e.g., Q5 "Ever
Served Active Duty Any US Mili?"). For the most part, ~ach row in the data table represents a
single distinct response. However, continauous variables with a large number of categories vere

collapsed for the tabulations.

Collapsing and Editing Variables. Response categories for questionnaire items used
as crossing variables were described earlier. Response categories to certain questionnaire items
(listed down the left hand margin of the page. of the Tabulation Volumes and referred to as "stub
variables") were collapsed to maxe results reported in the Tabulation Volumes more interpretable.
Responses to Question 7 (year separated from active duty) were collapsed into seven time periods
associated with significant events in the U.S. Army; these are: 1953 and ezrlier (Korean War Era);
1954-1965 (pre-Vietnam deployment); 1996-1973 (Vie:nam War Era and the beginning of All-
Volunteer Force); 1974-1980 (the All-Voluvnteer Force); 1981-1984 (beginning of the Total Army
concept); 1985-1986; and 1987-1989. The latter two categories are used to represent more recent
officer acquisitions. Quastion 32 (the number of unpaid hours spent on Army Reserve duties) is
broken down into the following categories: 0 hours; 1 4 hours; 5-8 hours; 9-16 hou.s (one to two
days); 17-40 hours (over 2 days through 5 days); and 41 hours and up (more than 5 days). Eig!t
hours is considered one working day. How long the Reservist spent in the unit (Question 62) is
recoded as: less than 6 months; 6 months to 1 year; 2 years; 3-5 years; 6-10 years, and more than
10 years. Question 74 (ycar in which officers received their commissions) is recoded as: 1987-
1989, 1984-1986- '976-1983; 1969-1978; and 1968 and earlier. Six age categories were created
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{Question 93); these are’ 17-21 years of age; 22-25 years; 26-34 years; 35-44 years; 45-54 years:

a~4 55 or more years of age.

Imputed and Constructed Variables. A few responses to questionnaire variables were
imputed due to missing data. Questionnaire items wnich are used as c-ossing variables in the
Taoulation Volumes, but which had missing values were imputed usin_ the SIDPERS data rape.
Variables included here are: Pay grade (Question 73); Prior service (Question 5); MOS,AOC-
qualified (Quesiion 2€); Mavital status (Question 97); Gender (Question 92); and Education
(Question 95). The valuer on these variables in the SIDPERS data tape are used in place of the

missing viriable values in the questionnaire data.

The weighted percents of the frequency of responses falling in each of the response
categories for e.ch crossing variible category are reported in the Tabulation Volumes. For
example, the weighted percent (total equals 1005%) of responses across Questionnaire Item No. 1
is divided among the possible reasons tor Joining the Reserve for Junior Enlisted (E1-E4), and
then for Junior NCOs (ES-E6), etc. In addition to these weighted percents, five othe- response
categories are included in the left hand column o1 the tables. These categories report anomalies in

the respondents’ answers to  .estionnaire items. These categories are:

. "[llogical" -- Respondent gave responses to two or more items that, when
correlated, showed ambiguity in logic, e.g., a Colonel who said he(she) was a
squad leader.

" "Missing" -- Respondent did not provide an answer to an item that required a
response.
s "Mult Resp" -- Respondent marked multiple responses to an item that required

only one response.

. "N/A" -- Respondent answered an item that was not applicable or appropriate
to himself/herself, e.g., attitude of spouse toward Reserve participation for
single respondents.

. "Valid Skip" -- Respondent did not provide answers to a series of questions
becau-e the respondent was not part of the appropriate respondent pool, e.g.,
enlisted perscnnel were asked to skip questions per*ining to officer training.

Data Edits. Briefly described here are the procedures for data editing and the

flagging of nussing responses, multiple responses and invalid skips. Data entry of survey responses

vas pre-programmed to place asterisks for multiple responses (ie., questionnaire items that
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required on~ answer and the respondent gave more than one response), and blanks or zeros for

missing responses (i.e., questionnaire items that required respondents to answer).

After the data were entered, computer programs were written to assign values of “.V,"
"valid skip" to those questionnaire items that lacked responses and were inappropriate for the
respondent to answer (e.g., enlisted personnel did not answer questions pertaining to officer
military education). On the other hand, questionnaire items that were inappropriate for
respondents yet respondents provided answers (e.g., enlisted personnel who answered questions
pertaining to officer military education) were coded as ".E" meaning "erroneously answered.”
Multiple response codes were converted to ".M". Blanks or zeros (i.e., missing responses) were

assigned a value of ".".

The last form of data editing was marking respondent answers that appeared illogical.
Frequency distributions were performed on responses between questionnaire items, and then
examined for inconsistencies in responses. For example, for Questions 7 and 74, it is highly
unlikely a Reservist left active duty before 1940 or, for officers, received his/her commission
before 1940. Therefore, any response prior to 1940 was treated as ".I". Responses within single
questionnaire items were flagged instead of assigning an ".I". For example, a respondent might say
that his/her spouse does not have a problem attending Reserve activities, and at the same time,
mark another response within that question indicating that his/her spouse has problems attending
Reserve activities (Question 24). The procedures for data editing, cleaning and flagging, and the

assignment of special codes are described in greater detail in the User’s Manual.

Treatment of Weighted Data in the Tabulation Volumes

The tabulations provide information about the distribution of responses for the cross-
sectional and longitudinal samples separately. Tabulations are percentages based on the sample
data, weighted to yield population counts. At the bottom of each page in the Tabulation Volume
appear the weighted and unweighted Ns for each of the column variables. The unweighted N can
be used to judge the relative reliability of the estimates. The larger the number of respondents,
the more reliable, in general, are estimates based on the questionnaire responses. Also included
are the total N of missing cases for each column variable, both weighted and unweighted. All
weighted counts have been rounded to the nearest whole number. Finally, brief notes regarding

the procedures used to create the column variables are presented.
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Cautions in Comparing Weighted Percents. Data from the tables should be used for
determining how respondents reacted to questions and for framing questions about issues that may
be of further analyticai interes.. It is not appropriate to use these data to make comparison
statements about statistically significant differences between subgroups formed by the crossing
variables. Considerable variation exists in survey design effects on the estimates and the standard
errors for percents. Information is not presented in the Tabulation Volumes to take these
considerations into account. Such information is crucial in determining whether differences are
largely due to measurement and sampling error, or represent true differences between
subpopulations. For example, some estimates may be very precise with errors of plus or minus
1%, while other estimates on the same page of tabulations may be plus or minus 20%. The
number of respondents from which the percentages are derived is only one contributing factor to

the size of the error involved in the percent estimate indicated on the tabulation page.

Estimating Subpopulation Subgroup Size. Footnotes at the bottom of each page in
each of the Tabulation Volumes list the weighted and unweighted counts represented by the
respondents in each column of the tabulations. Weighted counts are estimates of the U.S. Army
Reserve population in the su ¢ ;oups presented in the columns. Multiplying the percent from the
tabulation for a particular response by the population estimate for the relevant subgroup gives an
estimate of how many Reservists that are represented by that response. The multiplier is a
percent of the final sample size; therefore, the product of the subpopulation count and the percent
must be divided by 100.

Estimating Row Weighted Percents. The following describes procedures to derive
weighted percents corresponding to two or more subgroups represented by column headings who
have similar low response (e.g., the percent of Reservists in two or more rank groups who

completed specific educational levels).

The percents in the tabulations are column percentages, not row percentages. For
example, in Question 95 in the combined officer and enlisted cross-sectional Tabulation Volume,
"What is the highest level of education you have completed?,"” the column percents represent the
percent of Reservists (in a rank group) who completed a particular level of education. It is
possible to compare weighted percents between rank groups. For example, the percent of junior
enlisted, noncommissioned officers, etc., who have completed high school can be compared.

However, it is not possible to directly read in the tabuiations the percent of respondents who have
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completed high school in each of the rank groups. As explained below, the row percentages
necessary for such a comparison can be estimated even if the reader does not have access to the

data files for easy calculation.

Let’s say that there is interest in knowing the percent of high school graduates who
are from specific rank groups (e.g., junior enlisted, NCOs, etc.). To determine how many high
school graduates are in each of the rank groups, weighted row Ns and weighted row percents need
to be calculated for each rank group who completed high school. To do this, the column percent
who graduated from high school is multiplicd by the column total weighted N. This is done for
each rank group. As percents represent proportions, each product must be divided by 100. The
resulting N is the weighted number of Reservists in each rank group who completed high school.
The weighted Ns for each rank group then can be divided by the sum of the weighted row Ns of all
the rank groups considered in the comparison. In order to derive a percent, the quotient for each
rank group needs to be multiplied by 100. The resulting percents represent the percent of
Reservists in a particular rank group (e.g., junior enlisted, NCOs, etc.) who completed high school

education.

Estimating Val.1 Column Weighted Percents. Of special note is that column percents
included responses falling into both valid response categories and missing response categories, that
is, illogical responses, multiple responses, valid skips, missing responses, and those respondents for
which the question was not applicable. These missing response categories are included as part of
column percents for two reasons. First, by including missing responses, the denominators for all
percents in thc Tabulation Volumes are vniform, thereby avoiding erroneous comparisons. Take
the case, for example, that missing responses are excluded from column percents. Further,
suppose there is a questionnaire item that had a substantial number of respondents who did not
answer the question (i.e., were missing), and the percents for valid responses are compared to
valid response percents on the same question for another subpopulation that had very few missing
responses. Reporting percent of responses as missing preclude making comparisons that in one
case have relatively few respondents and in the other case, many respondents. The second reason
for reporting column percents for all possible response categories is that the Not Applicable and
Valid Skip categories indicate to which subpopulation the question applied and avoids making
broad overgeneralizations. For example, Question 24 asks about life events that preclude spouses
from participating in Army Reserve family activities. A large number of respondents are excluded
because they were not married and this is reflected in the large percent of respondents falling in

the Valid Skip category.
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The percents for only valid responses can be generated by multiplying the column
percent by the weighted column N (indicated at the bottom of the Tabulation Volume page) and
then dividing by 100 (to change the percent to a proportion). The derived Ns for valid responses
can then be summed and used as the total N for valid responses. The derived N for each of the
valid responses can then be divided by this total N denominator and multiplied by 100 to yield

column percents for valid response categories.

In summary, the tabulations can be read for the percents of subgroups that responded
in particular ways. These percents, used along with the population counts, can be used to
approximate the population size and the relative sizes of the subgroups within the population that

responded in specific ways (i.e., derivation of row percents).

-14-




Question #

QIlA
QIB
QlIC
Q1D
QIE
QIF
QIG
QIH
Qll
QU
QlK
QIL
QIM
QIN
QIO
QlpP
QlQ
QIR
QIS
QIT
QiU
QlV
Qiw
Q1X
Q2
Q3
Q4
Q5
QO6A
Q6B
QoC
Q6D
QOE
Q7
Q8A
Q8B
Q8C
Q8D
QRE
Q8F
Q8G
Q9

1989 Tabulation Volume: Junior Enlisted
Table of Contents
Variable Label

Q1A REASON JOIN USAR:EARN EXTRA MONEY
Q1B REASON JOIN USAR:SERVE COUNTRY

Q1C REASON JOIN USAR:PERSONAL CONFIDENCE
Q1D REASON JOIN USAR:EXPAND CIVIL CAREER
Q1E REASON JOIN USAR:EXPAND MILIT CAREER
Q1F REASON JOIN USAR:DEV CIV JOB SKILLS

Q1G REASON JOIN USAR:MATURE/SELF-RELIANT
Q!H REASON JOIN USAR:OPPTY TO LEAD OTHRS
Q1I REASON JOIN USAR:JOIN DESIRED UNIT

Q1J REASON JOIN USAR:SPARETIME WORTHWHLE
O1K REASON JOIN USAR:MAKE NEW FRIENDS
Q1L REASON JOIN USAR:GOOD PHYSICAL CONDN
Q1M REASON JOIN USAR:2 WKS ANNUAL TRAING
QIN REASON JOIN USAR:USE MILIT EQUIPMENT
Q10 REASON JOIN USAR:RETIREMENT BENEFITS
Q1P REASON JOIN USAR:EXPERIENCE MIL LIFE
Q1Q REASON JOIN USAR:TEMP LEAVE CIV LIFE
Q1R REASON JOIN USAR:OBTAIN PARTTIME JOB
Q1S REASON JOIN USAR:MIL TRNG CHALLENGE
QIT REASON JOIN USAR:EARN EDUCL BENEFITS
Q1U R ASON JOIN USAR:OPPORTNTY TO TRAVEL
Q1V REASON JOIN USAR:DEV LEADRSHP QUALIT
Q1W REASN JOIN USAR:GAIN SELF-DISCIPLIN
Q1X REASN JOIN USAR:CONTINUE MIL SERVIC
Q2 ACCURACY:USAR INFO FROM RECRTR/COUNSL
Q3 SIMILARITY:USAR EXPECTATNS VS KNOWLDG
Q4 VISIT UNIT BEFORE JOINING ARMY RESRV?
Q5 EVER SERVED ACTIVE DUTY ANY US MILIT?
Q6A ACTIVE DUTY IN US MILITARY:ARMY

Q6B ACTIVE DUTY IN US MILITARY:AIR FORCE
Q6C ACTIVE DUTY IN US MILITARY:NAVY

Q6D ACTIVE DUTY IN US MILITARY:MARINES
Q6E ACTIVE DUTY IN US MILITARY:CST GUARD
Q7 YEAR SEPARATED FROM ACTIVE DUTY

Q8A ACTIV DUTY:POST-VIETNAM(9/8/80-PRES)
Q8B ACTIV DUTY:POST-VIETNAM (5/75-9/80)

QRC ACTIV DUTY:VIETNAM (8/5/64 - 5/7/75)

Q8D ACTIV DUTY:POST-KOREA (2/55-8/64)

QXE ACT