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PREFACE

I have been interecsted, practically and aczdemically, in the prog:am
research and desvelopment a..nouncement (PRDA) for a few years. I was very glad
to pe given the opnortunity to dc this research.

Even though t.iie PRDA is a sma2ll part of the program -an .ger s tc:l kit,
it has bzsen a significant factor in accomplishing certain rzsezarch and
dev:lopment acquisitions, The two case: in this paper highlizht e PRDA™s
value. In the first case, for example, other acquisition methcds could nct
obtain the desired rescarch and contractual results. In the sccond cass, ths
PROA r.prisonted the bulk of the initial contracts zwarded in th. sntire
technolcgy program. With the potential for $30,000,000 worth of contracts, it
also r.prssented a significant portion of the laboratory s budget. Yz:, th.re
are fzw PRDA experts in the acquisition manzgement field.

when I left Rome Air DJev:lopment Center (RADC) I to:sk with me a lot 27
RADC s .xperience base. Some of that :xperience was uniqus beczause I was the
only program ranger intimately involved with both cases. This paver gove n.
the chance to return some of my .xpsrience to RADC. I hope that it wi 'l help
future prog-am wanzgers.

I take sole responsibility for the form, format, and conte..t of this
ocaper; however, I could not have complcted th: research without tin: help of a
zreat number of pecple. For their direct or indirect aid, I thank them z1_.
It would pe impossible to thank zveryone, but I would like to :zxpre-s av
aporeciation to a few who wer:c _specially helpful. First, a special "th nk
you" to Mr. Ray Urtz for his confidsnce in me. He "hired" :e to = nzge =
major PRDA, supported my work, and sponscred this res.arch. Second, I wculd
like to thank Ms. Corlc Wzllaesa who provided absolutely outsta-ding su—-oert
as the contracting specialist and 2s .. te.m e ber on o:¢ .f the :ajer PRDA
programs. Without her extra effort the program would have falt:red c¢r manv
occasions, Her contributions on policy matiers made possible coth tha
acqu s.tion and this research. Third, to alil the project m nagers in-clvad in
the two cases cited in the rescarch, I say th.nk ou. Their vrofessi:z.xlli:u:
made the zacqu.sitions happen, made my job easy, and made this risearch
possible. Fourth, I would like to thank my faculty advisor, Major Rcger
Wickert. He contributed critical co-ments on my thoughts and drafts. Most
importantly, I thank Regina, my wife. In addition to helping make uv Englicsh
sufferable, she has z2lways supported me, especially wher I nccoded ic the most
and deservzd it the least.
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REPORT NUMBER s6-2375
AUTHOR(S) MAJOR MARK STASIAK, USAF

TITLE USING THE PROGRAM RESEARCH AND DEVELOPMENT ANNOUNCEMENT IN
COMMAND, CONTROL, COMMUNICATIONS, AND INTELLIGENCE PROGRAMS

I. Purpose: To examine the program research and development an:ouncement
» (PRDA) in light of policy and experience. Based on the results of that -
, examination, to develop guidelines for program managers to apply when

deciding to use the PRDA in command, control, communications, and

intelligence (C3I) laboratory programs.

-"
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II. Objectives:

a. To define the program research and development an..ou.cement
(PRDA).

b. To define the policy on the use and implementation of the PRDA.

q c. To describe past applications of the PRDA in the C3I laboratory
that add to the definition and understanding of its use and implementaticn.

d. To develop a program management model of the PRDA process based
both on policy and experience.

e. To discuss the application, use, and policy of the PR3JA in C3I
laboratory programs.
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. - CONTINUED

III. Discussion: First, a definition of the PRDA was extracted from

} published policy and guidance. The primary source for this information was
found to be Air Force Systems Command (AFSC) Federal Acquisition Regulation
(FAR) Supplement 17.93, "Program Research and Development Announcement.” The

. FAR describes the PRDA as, "...a Commerce Business Daily (CBD) announcement
of AFSC interest in specific areas of research and development contracting."
(1:138) It also describes restrictions on the use of the PRDA. The definition
does not contain a description of the PRDA execution process.

Second, a model of the PRDA was developed. The model describes the
execution of a PRDA as processes, events, and documents. The model is derived
from published guidance and can be expanded based on experience.

Finally, the model was expanded based on the author’s experience with
the PRDA at RADC. Two cases were examined. This led to the formulation of
additional processes, events, and documents in the model.

IV. Findings:

a. The basic guidelines for making a decision to use and implement
the PRDA are found in published policy. The guidance is contained in AFSC FAR
S pplement 17.93, AFSC Pamphlet 70-4, and RADC Regulation 70-17.

b. Published guidance, taken collectively, provides a complete set
of the necessary guidelines.

c. The guidance in published policy describes a logical process.
Further, the process has been applied, and worked well in actual PRDAs.

V. Conclusion: The published guidance contains adequate guidelines to
define and execute a PRDA. The policy includes all the essential information
required to decide on the use of the PRDA in a C3I laboratory program.

VI. Recommendations:

a. Program managers should review the entire set of PRDA policy and
guidance publications.

b. A graphic model of the PRDA process, based on all the policy
documentation, should be included as an attachment to RADCR 70-17.

vii
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Chapter One

INTRODUCTION

The program research and development announcement (PRDA) is a relatively
new contracting method. It was first used in Air Force Systems Command (AFSC)
in 1931. It has been used at Rome Air Development Center (RADC) only since
1334.

Information regarding the PRDA is evolving. During RADC’s first PRDA
acquisition very little information was available. There were no =xperts and

the only published guidance was an AFSC supplement to the Federal Acquisition o
Regulation (FAR). The first RADC regulation was based on the experience .,’:
gainad from that acquisition. It was published just before the project T
concluded. f;}ﬁ
DN

Today, information for program managers is still limited. Ther: are faw :r?ﬁ
axrverts because applications have been confined to a small number of iii;
programs. Official guidance, although expanded since 1981, is still limited -
to a few publications. Lessons-learned have not been documented and the PRDA f:;
is not included in program management handbooks. <.
The intent of this study was to determine if a set of guidelines for - :}ﬁ-
using the PRDA could be developed. This would be done by examining the T
published gnidance and the author s experience. This paper documents the ey
research zna provides information about the PRDA for prograz managers. 'f}f
This chapter introduces the study. It describes the purpose, objsctives, .”ﬁ'

and the methcdclogy of the research. It also provides an overview ¢f the e
organization of this paper. Finally, it discussec limitations or the use of 3;’(
the results of the research. LR
PURPOSE NS

The purpose of this paper is to examine the PRDA in light of policy and kﬁ{i
2xperisnce. Based on the results of that examination, the paper develops a o
set of guidelines for program managers. These guidelines could be aprlied oo
wh2n deciding to use the PRDA. In particular, this paper is i:..tended for ey
audiences in Air Force laboratories. It is primarily directed to program R
managers involved in laboratory research of command, control, coc.munications, 3;3:
and intelligence (C3I) technologies. pASAY
. 3K

e - .. . . ., . el . PR P . P . “ PO N LI TR TR - PR -
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OBJECTIVES
The objectives of the research are:

a. To define the program research and development announcement

d (PRDA).

!

{ b. To define the policy on the use and implementation of the PRDA.

* c. To describe past applications of the PRDA in the C3I laboratory lig

- that add to the definition and understanding of its use and implementation. - D

\ ) ""'.

ﬁ: d. To develop a program management model of the PRDA process based ~;4

- both on policy and experience. D

-~. L; K
e. To discuss the application, use, and policy of the PRDA in C3I !§4

. laboratory programs. A

N METHODOLOGY ;:C'-"q?

C . \"‘

In order to develop guidelines, published policy was examined and an
"objective" definition of the PRDA was extracted. Additionally, a

v, "subjective" expansion of the definition was developed based on the author’s D
& experience with the PRDA in C3I laboratory programs. Finally, a model was N
N developed based on both the published policy and the author’s experience. PN
. Slﬁ
ORGANIZATION ‘J

e ———— - ",

.\ .‘

. This paper is organized into five chapters. Following this introductory 3}{
- chapter, Chapter Two begins the development of a policy-based (objective) f}g

x definition of the PRDA. First, the evolutionary development and current state -
v of the published policy are described. Second, a definition of the term
. "PRDA" is developed. Building on the basic definition, Chapter Three

- -
-

L

.
|
.
Il

o’

~ completes the objective definition by developing a process-oriented model. s
- Based on guidance, in regulations and pamphlets from the national to the §§\
o local level, the model describes the process, flow, and documents used to {{:
. effect a PRDA acquisition. Constraints, in addition to those imposed by the '£$

basic definition, are also described. The policy model outlines a basic

- process for PRDA acquisitions, but it is incomplete from a program management
perspective. The model is, therefore, expanded in Chapter Four. The process,
flow, and documents of the model were re-examined in light of actual
applications. Additions to the model were based on the author’s experience as
manager of C3I programs that used the PRDA. Finally, Chapter Five provides a
summary of the research and recommendations.

AP .
'
0 et '.";.'.

¢
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- Throughout the paper, guidelines and lessgns—learned are brought to the v
o~ reader s attention. These represent the author s observations on policy T
" (guidelines) and practice (lessons-learned). For readability, these are set Qq‘
o off from the text. The model, guidelines, and lessons-learned are listed in ?}
Y, appendices. Appendix A contains a graphic representation of the model in . ii
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Chapter Three and Chapter Four. Appendix B lists the guidelines and
lessons-learned from throughout the text.

LIMITATIONS

The following limitations should be considered before applying the
results of this research.

a. Limited history. As was stated previously, the use of the PRDA is
limited. It was first used in test cases beginning in 1981 and has been used
at RADC only since 1984. Also, it has been used in a limited number of
acquisitions. For example, it had been used only twice at RADC at the time
this research was conducted.

b. Limited data. Information on cases other than those discusced in
Chapter Four is not available. Cumulative, numeric reports of announcements,
contracts awarded, contracts by type, and contracting lead times for PRDAs
are reported to AFSC (RCS: SYS-PMP(Q) 8301). These statistical reports were
not used in this research.

e e s pee Lo

¢c. Limited policy. The policy researched in this effort was limited
to RADC and AFSC publications. One of the publications is AFSC Pamphlet 70-4.
Although pamphlets are generally neither directive in nature nor considered
policy, this pamphlet does contain AFSC guidance on the use of the PRDA.
Additionally, Air Force and AFSC have not published any regulations (other
than an AFSC Federal Acquisition Regulation supplement) on the topic of the
PRDA.

d. Limited lessons-learned. Lessons—-learned have not been
documented. Discussions with the AFSC policy focal point indicated that
experience with the PRDA influenced published policy and guidance. Separately
documented lessons-learned were not maintained.

Y -
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Chapter Two

DEFINITION OF PRDA

Juidance for program managers on the PRDA is found in published policy.
Thz antire set of policy on the PRDA evolved over the last five years.
Informaticn contributing to the formulation of the policy came from the
Jevartment of Energy, Air Force test cases, and the Federal Acquisition
Regulation (FAR). (8)

This chapter examines the development of the policy and presents a
definition of the PRDA. The definition is extracted from the policy and will
be used as the starting point for the model in subsequent chapters.

The policy is important to program managers for two reasons. First, it
defines the PRDA in regulatory and procedural form. The definition and
inmolisd constraints form a foundation for using the PRDA. Second, the volicy
is vzluable to orogran managers for what it does not contain. Krowing what is
not includecd can help the program manager understand the extznt of avzil:zolz
formzl authority. It also provides insights for interpreting policy.

HISTORY OF POLICY DEVELOPMENT

Although the PRDA is a recent development, the basic definitio.~ a-d
imolemantation policy were methodically developed. The initial pelicy within
the Air Force was generated in 1981 by the Air Force Systems Comrand (AFSC)
as a FAR supplement. The original concept and process were based on a
Jevartment of Enargy procurement regulation that described a similar
acquisition tool. (8) The AFSC policy, in its latest form, has been puoli:zhed
as AFSC FAR Supplement 17.93. The supvolement is an addition to the FAR having
nc corresponding subparts in either the FAR or the Air Force su—-plemant to
the FAR.

SUIDELINE: Policy matters on the PRDA are the responsibility of the
contracting function from local offices to Headquarters AFSC. Pclicy
detarzinations above that level are only in the area of consistency wit:
other, non-PRDA policies.

The FAR supplement establishes basic policy carrying the legal weight <f
the FAR and AFSC regulation. AFSC expanded on this policy only in a2 pamrhlet
(AFSC Pamphlet 70-4, AFSC Guide for PRDA).

AFSC Pamphlet 70-4 provides information for cfrerors and procedures for
contracting offices. Some sections of the pamphlet are taken directly from
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the TAR supvlement, but essentially the two documents complement each other.
For example, the "Definition of the Program" paragraph in AFSC Pamphlet 70-4
is a2ssentially a paraphrase of the "Definition" and "Applicability"
o.ragraochs in AFSC FAR Supplement 17.93. On the other hand, the pamphlet, cy
oroviding procedures, expands the gen:ral discussion of small busines:z
nmarticivation given in the FAR. An even more distinct differesnce betwesn the
two documents is in the area of protection of proprietary information. While
the FAR is silent in this area, the pamphlet discusses the topic at length.
(1, 2:1-2) The complementary nature of the two documents is not surprising.
Both are monitored and maintained by the same person at AFSC. (§)

SUIDELINE: Although tightly coupled, it should be noted that each document
(AFSC FAR Suoplement 17.83 and AFSC Pamphlet 70-4) is incomplete guidance on
its own. Additionally, to resolve policy gquestions at both the FAR and AFZC
lsvels only AFSC Procurement (PK) need be contacted.

While the initial policy was being developed, AFSC allowed several test
cazes. These fests contributed to the policy in its present form; howzver, z
separate oody of information regarding those tests (other than statiz<iczl
d.ta) was not maintained. (8)

Using the available policy, when AFSC controls on the PRDA"s uze w:ir:
removed, Rome Air Development Center (RADC) applied the PRDA for the first
time in January 1984. This led to the formulation of an RADC policv in Juns
1334 (RADC Regulation 70-17, Program Research and Development A _.ounceszsnt).

All the information regarding the PRDA is captured in thesc¢ three
documents (AFSC FAR Supplement 17.93, AFSC Pamphlet 70-4, and RADC Regulaticn
70-17). These documents have evolved from, and were tested in, actuzl
acquisitions. Since they were products of experience, they tend to reflect
the nzeds of the acquisitions that were on-going. There are advantzges and
diszdvantages to this situation.

The advantzges are that the policy:

2. Provides a legal basisz for conducting a PRDA.

2. Jefines the PRDA in programratic terms.

c. Jescripbes 2 basic implementation proces:z that has de:r :zxurcis:d.
d. Jescribes the current co:ntracting perspective of the PRDA.

The disadvantzges are that the policy:

a. Evolved on the basis of historic cases and it may vet ove
avolving.

b. May not adequately address current acquisition reeds.

c. Was developed and maintained in the contracting functio al :xreu.
Thus, it may not orovide a complete set of guidelines for a progra. Tunager.
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PRDA DEFINITION

The most fundamental definition of the PRDA is found in the Federal
Acquisition Regulation (AFSC FAR Supplement 17.93) which states, "A PRDA is a
Commerce Business Daily announcement of AFSC interest in specific areas of
research and development contracting. The purpose of the synopsis is to
provide information with respect to submitting proposals in these areas."
(1:138)

The PRDA differs from other Commerce Business Daily (CBD) announcements
in two key respects. First, current policy restricts PRDA contracts to work
in basic research (Program Element (PE) 6.1), exploratory development (PE
3.2), and some categories of advanced development (PE 6.3A, not for system
development). (1:138) This restricts the type of research and development,
and it explicitly constrains funding sources.

SUIDELINE: The work to be done and the funding sources must be in program
elements 3.1, 5.2, and/or 3.3A.

Second, proposals may be expected from pctential bidders. While this
seems obvious from the wording of the definition, it has particular meaning
for PRDA program managers. Unlike other CBD announcements, the PRDA
announcement leads to direct submission of proposals. Specifically, this
impacts the program manager because the announcement is not to be considered
ar treated as a request for proposals (RFP) as covered by FAR 15.4. (1:138)
That is, an area of interest is announced, but proposals are not requested
against a description of work to be done as in the case of an RFP. Further,
even though there is not a request for proposals, proposals received are not
considered or treated as unsolicited proposals. (1:138) That is, all
proposals are treated as responses to a government advertisement. This led
one project manager to the interesting, although theoretically incorrect,
conclusion that the PRDA must be like "soliciting for unsolicited proposals."
(3)

In theory, the government is merely announcing an intent. Although this
could lead to a contract on the basis of the CBD synopsis (without RFP,
statement of work, etc.), there is an official procurement action only after
a source is selected. (3:3)

GUIDELINE: While the PRDA may appear in practice to be "soliciting for
unsolicited proposals," three items should be remembered. First, a PRDA is an
announcement of the government’s intent to do research in a technological
area. Second, the government will accept proposals, but an RFP will not be
issued. Third, issuing the PRDA does not constitute a procurement action.

Because there is no ongoing procurement action:

a. The program manager is free of certain restrictions (e.g.,
limited discussions with offerors) that accompany other acquisitions. (2:1)

b. The program manager may not have the formal authority that
accompanies other acquisitions.
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c. At the point when a procurement action is initiated, the program
manager will have to be prepared to proceed immediately to negotiations as if
a procurement had been ongoing.

N

LESSON-~LEARNED: Even though an official procurement action is not initiated
until source selection, the program manager should view the PRDA as if it
were an active procurement. A great deal of documentation is required in a
short period of time once the procurement is activated. The program office
should prepare as much documentation as possible well in advance (also see
Chapter Three, Initiating a Procurement).

There is another unique aspect to the PRDA that is not obvious from the
wording of the definition. The scope paragraph of the FAR points out that
- "The PRDA procedure is not intended to replace existing contracting
procedures where a request can be sufficiently defined for solicitation."”
(1:138) This has been interpreted to mean that the PRDA can be the
acquisition method of choice if other means of obtaining proposals have been
exhausted or they are not applicable. (6) This means the PRDA may be used in
cases where "...research and development is required within broadly defined
areas of interest...but it is difficult, if not impossible, to describe in
any reasonable degree of detail the nature of the work." (1:138) That is, the
"what" of the problem can be described, but the "how" cannot (or, for .
gpecific reasons, will not) be described. This can occur for four reasons .
(1:138; 2:1):

a. There are many possible approaches to solving the problem.
b. A broad spectrum of potential offerors should be involved.

c. Offerors may be uniquely qualified to work part, and possibly
only part, of the problem; and this cannot be determined in advance.

d. It is desirable to examine unique, creative solutions.

\

SUIDELINE: Other approaches to the research and development problem must be
considered and found inadequate. The PRDA may be used if the problem is such
that it cannot be satisfied through other means. It may also be used if it is
desirable to open the acquisition to a broad range of offerors, to generate
nany different proposed solutions, to accept partial solutions, or to examine
unique and creative solutions.
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CONCLUSION

The fundamental definition of the PRDA, found in AFSC FAR Supplement
17.93, describes a unique research and development acquisition tool. On the

basis of only an announcement to do work in a specific area, offerors may e
submit proposals and the government-can enter into contracts. It is a useful .:}?~
acquisition tool. :}if‘

The PRDA is useful because it is a unique capability. It gives the ':,:‘

* program manager a method of contracting for research and development that
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night otherwise be difficult or impossible to achieve. The usefulness i: P
axtended by the relatively simple and direct regulations that have evclved o
regarding its use. y }
The definition discussed to this point addresses the applicability of g
the PRDA. Published policy goes on to describe its use. In the next chapter :'25
that portion of the policy will be examined. The definition will be expanded Rod

into a process-oriented model.

-

bl X

.-,»-<
ALy

RPNl

7/

_‘.., et S e ‘-.. -"’..".

- '.. I.. h .' “w .._ -
N T T e

',
«

-~

:‘-;...‘ .‘-;,. "‘.-'<.-: $::.._:;..-'-.:;'. (;l," .
LR O CSENCNDACRET LS RV RN,




Chapter Three

THE POLICY MODEL

Published policy, from the FAR to the local level, describes the
inplsmentation of the PRDA. The description is primarily directed te
contracting spscialists but provides a process model for program -an.gers.
The model can oe described as actions, documents, and a flcw of =vents.

wWithin the constraints of the basic definition (Chapter Two) the pregram
nanager say make a decision to use the PRDA and then iapl:zment that decision.
Implexnentation can be considersd in two seperate phases. It begins with a
pre-a....ouncement phase. In this phase the decision and orep.rations arec mzde
to use the PRDA. This is followed by an an.ouncement phase. In this phase the
a-rnouncement is published and proposals arc received and evaluated. The
second phase concludes when a procuremcent action is Inlt ated.

(0]

This chapter describes a policy-bpassd model of the PRDA process. Th
model is presented in the two phazes identified above. It rzprosents a
synthesis of information from all the policy and guidance documents.

PRE~ANNOUNCEMENT PHASE

The pre-amnouncement phase begins with a determination to use the PRDA,
and it concludes with the publication of a synopsis in the Coumerce Buoine-s
Jaily (CBD). Jduring this phase key participants are identified. Thevy range
from the orogrzan manager to an approving authority, and they include acticn
officers from various functional offices. Key documents in this phace i:..cludsz
a wrictsn "determination to use" letter, a Progra.. Implumentation Riquest znd
Authorization (AFLC/AFSC Form 2913), and the CBD synopsis.

Jetermination to Use

Prior to using a PRDA a "determination tc use" must oe written ad
approved. (1:139) This letter is written by the program office and wmust
include:

a. The conditions (discuszzed in Chapter Two) that support the
conclusion that the PRDA is appropriate to use. (3:1)

9. Specific facts and conclusive explanations that suprort the
dec.sion to use the PRDA. (1:139)




c. Joint approval by the director of contracting a:.d the activity
commander. (1:139)

SUIDELINE: Aprroval authority is vested in both contracting & d com:and
authoricty. Loczl approval is allowed up to $10,CCG,000; AFSC arproval is
required apbove that amount. (3:1) This threshold has been interpretcd to
arply to distinct efforts within a PRDA. (8)

The approved "determination to use" is the program ranzger s authority
to proceed. It allows the program office and contracting office to n»repare
and release the announcement. -

Y
e

e )

Review, Aporovals, and Funding

v

when the "determination to use" is approved, the program office
ginerates a Progra.. Implementation Request and Authorization, AFLC/AFSC Forz
2313, (3:1) This form is reviewed and processed but not approved/disap=roved
until source sslection is complete. (3:1) It acts as a place holder to
document initiation of a project, reservec funds, and to start bookxeszpi:ng
activities.
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SUIDELINZ: The AFLC/AFSC Form 2915 submitted during the pre-an.ou. csms.'t
ohase is only a2 place holder. It initiates work but wi:l be revlaced whsar the
actual size and scope of individual projects can be more reasonably
determined at source salection.
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Prevaration of the Announcement
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When approval is obtained, the contracting office prepares a CBD
synopsis. (3:1) The program office prepares the technical input and the
contracting office completes the announcement by adding a log number 2:.d
other data. The other data include statements concer:ning evaluation criteriz,
aliowable costs, focal points for technical and contractu:zl matters, .nd
zdninistrative data. (3:1) The synopsis will be used to a:ounce the PRIA 2nd
wili be usad later as the basis for source sslection. (1:140, 3::)
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LESSON-LZARNED: The CBD synopsis i: a critical document i1 the PRDA proces
In addition to aniouncing the PRDA, it is used in sourc: selection. The
source selcction determination must be consi:tent with the synopsi:. It i:
important to write the synopsis carefully both because it iz small and
concise (e.z., no model contract) and it must define the problem adequatelw.

The pre-announcement phase concludes with the publication of the PRDA in .
the CBD. This svent also marks the begi..ning of the anr.ouncement phase.
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ANNQUNCEMENT PHASE
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Once 2 synopsiz has been published, the PRDA process follcws a zatn
s.milar to that of other advertised, negotiated rcsearch and development
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acquisitions. During this phase, emphasis shifts first to the offerors, then
to the program office, and finally to the contracting office.

Initially there is a period in which offerors review the announcement
and prepare proposals. Proposals received by the government are evaluated.
Evaluation may lead to source selection, negotiation, and contract award.

This is a time of intense activity for the program office. While the
actions mentioned above take place, the program office also prepares all
required procurement documentation. This documentation would normally be
generated before the program is advertised (in a non-PRDA); but, as was
pointed out previousl&, procurement is initiated only after successful source
selection. Some documentation may depend on which proposal is selected. The
program office may not be able to prepare all the documentation until it is
very late in the phase. The end of this phase is, therefore, marked by the
requirement to rapidly create all procurement documentation.

The phase 2nds when a procurement is initiated. At that point, the bulk
of the activity shifts to the contracting office. That office performs
negotiations, audits, contract writing, and begins a contract file. The
program office takes a supporting role in these activities.

Jistribution of Information

Early in the announcement phase, emphasis is placed on attracting and
notifying sources. The intent is to inform a broad range of qualified
participants (2:1) and to encourage competition. (3:2) In addition to the CBD
announcement, notices are directly distributed to possible sources, and
discussions may be held on technical and contractual items.

Copies of the announcement are widely distributed. All sources making a N
request based on the CBD synopsis receive copies. (3:2) The government also -
identifies other sources and sends copies to them. The program manager and
the contracting officer may send copies to any source they believe to be
qualified. (3:2) And the Small and Disadvantaged Business Utilization
Specialist sends copies to firms that are qualified in the technology
capability areas associated with the requirements in the announcement. (3:2)
This wide distribution allows for many possible sources to participate but
also creates the need for additional information.

Offerors will seek additional information which expands on the material
in the announcement. Discussions with offerors are encouraged, but policy
restricts discussions in two ways. (2:1)

The first restriction is to ensure fairness to all competitors.
Jiscussions are, therefore, limited to clarification of technical and
contractual requirements. (2:2; 3:1)

LESSON~LEARNED: Additional information should be standardized as much as
possible. This insures that all offerors receive the same information.
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The second restriction specifies that discussions with an offeror must
cease when that offeror submits a proposal. (2:2)

LESSON-LEARNED: The cutoff on discussions with offerors has been interpreted
very broadly. If an offeror submits multiple proposals against various
portions of the PRDA, then discussions are stopped only for those technical
areas where a proposal is actually submitted. (6)

Receipt and Handling of Proposals

As proposals are received, they are treated much the same as non-PRDA
submissions with a few procedural exceptions. As usual, proposals are
accepted by the contracting office, logged, and distributed to the program
office. (3:2) There are, however, four unique handling procedures.

First, proposals are sent to the program office with a cover letter that
requests a technical evaluation and a source selection determination. (3:3)
The cover letter specifies the evaluation criterion which is the same for all
PRDAs: "...an offeror s proposal must provide new or unique concepts, ideas,
or approaches to qualify for evaluation and consideration for award." (3:8)
This criterion is unusual because, as the FAR states, "New and creative
solutions to the technical problems presented by the Air Force are of primary
interest. No further evaluation criteria will be used in source selection."
(1:140) A judgement of "new and creative" will, however, be made in light of
cost as related to technical factors.

The second unique handling procedure involves the distribution of cost
proposals. Cost proposals are distributed with the technical proposal.
(1:140) They are not evaluated on their own, but costs are considered
simultaneously with technical factors. This differs from the non-PRDA case
where costs are considered only after technical evaluation is completed.

A third procedure that differs from those in other procurements is the
handling of proposals received after the closing date of the PRDA. Late
proposals are treated as valid and must be evaluated. (3:3) The submission
closing date is a target and not a cutoff date as in other procurements. A
subjective judgement is allowed that may exclude some proposals if they are
received "too late" (meaning that evaluation could not be completed in time
to meet the expected contract award date). (1:141)

LESSON-LEARNED: Esta?lish a firm cutoff date for evaluations. This date is
based on the program s target date for contract award.

The last unusual procedurs involves unsolicited proposals. If an
unsolicited proposal is received and it addresses the PRDA topic, then it too
will be evaluated as part of the PRDA. (1:142) These unique handling
procedures have implications for the evaluation process.
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Evaluation and Source Selection

After proposals are logged and sent to the program office, the
avaluation process begins. This process resembles non-PRDA evaluations and
source selaction, but differs in some important ways.

Unlike many other acquisitions, the source selection authority may chose
any number (none, one, many) of proposals for negotiation and contract award.
(3:3) Selection is based on the "best buy" concept (technical merit and costs
as related to technical factors). (3:3) It is also based on the unique
principle that all PRDA proposals are "acceptable" (i.e., they meet the "new
and creative"” criterion), but only those chosen by the source selection
authority for negotiations are "successful." (2:2; 3:3) Since it is not
necessary to establish a competitive range (1:141), debriefing "unsuccessful"
offerors is different than most other acquisitions.

Debriefings for unsuccessful offerors do not contain technical or cost
discussions. Since all proposals are acceptable, debriefings address only the
format of the proposal or a discussion of "how the offeror might improve
future submissions." (2:2)

Another interesting feature of the evaluation process is the gathering
of additional information about proposals. The contracting officer may
request clarification or do fact finding. (3:3) But best and final offers
need not be requested. (1:141) This is because, unlike other acquisitions, a
determination of competitive range for source selection is not made. (1:141)

Other than these few special features, the evaluation process proceeds
as other research and development evaluations and source selections.
Providing a source is selected for negotiations, the process then contirues
in the same manner as other procurements.

4

Initiating a Procurement

The last step in the announcement phase is the initiation of a
procurement action. It is at this step a Purchase Request, AFLC/AFSC Form 33
is submitted. (3:3)

The purchase request leads to a number of other documents and actions.
For example, the program office updates the Program Implementation Request
and Authorization, AFLC/AFSC 2915 (see previous discussion, Review,
Approvals, and Funding). They also obtain authority to negotiate
(Determinations and Findings, Technical Program Plan, Work Package Directive,
etc.). (1:141) The contracting office notifies the successful offeror(s) and
initiates a contract file(s). (3:3) In general, the program and contracting
offices perform the usual procurement activities and prepare the usual
procurement documents.
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CONCLUSION

The PRDA is somewhat different than other acquisitions. Those things
that make it different stem from the fact that there is not an on-going
procurement action until a source is selected.

3ecause there is no on-going procurement action, the program manager has
certain freedom in dealing with the program. For example, the program office
may have open discussions with offerors. They may also accept and evaluate
proposals that are submitted after the announcement close-out date.
Additionally, there is no technical competition because evaluations are based
on the single criterion of "new and creative" solutions within the framework
of the "best buy" concept.

On the other hand, because the government intends to award contracts in
the announced areas, the program manager must control and structure a program
without the formal authority of an on-going procurement. This includes
encouraging competition, producing all required procurement documentation,
and insuring fair treatment of all offerors.

The PRDA is a powerful tool which can be used to address certain
technical problems. The power derives from the definition and a flexible,
unique implementation process. However, merely following the procedures in
the published policy and guidance will not insure that the PRDA completely
meets the needs of the program. There are additional aspects of a PRDA that
can contribute to its success. These additional aspects are discussed in the
next chapter.
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Chapter Four

MODEL EXPANSION

This chapter concludes the development of the process model. Additicnal
information, from progras management :zxperience, is added to the policy-based
descrintion In previous chapters. The addec informaticn is based primarily on
the author’s work with programs that used the PRDA as a maior part of their
overall acquisition strategy.

Before the process model is re-examined, two cases are briefly
descriped. The caszes are significant for two reasons. First, th_y rcpresasnt
the initial applications of the PRDA in the C3I laboratory (Rome Air
Jzvelooment Center, RADC). As such, th.y r:iprescnted a test of the policy and
a learnirng experience for the program office. Second, they are the only twc
cases that were documented with the intention of establishing a obcdy of
«nowledge about the use of the PRDA.

CASE HISTORIES

Descriptions of the two cases are presented below. Each case is
described in two ways. Initially an overview of the program and the
acquisition is given. This overview is followed by a description of the
significance of the case to this research.

-~

Case I: RADC Artificial Inteliigence (AI) Research Program

The RADC AI Research Program was the first use of the PRDA in the C5I
laooratory. The anouncement was published in early 1984 znd a contract
awvzrded in the summer of the same year.

Program Jescription, Case I. The program office used the PRDA after theo
orogram was unsuccessfully advertised using a rsquest for prcposal (RFP).
Manzgement concluded that the RFP format did not, and could not, yield
zdequate responses. They then looked at the PRDA as a means of aadre:sing the
research program’s needs. (4) Since this met the basic criteria (Chupter Two)
for using the PRDA, a '"determination to use" was drafted and approved. An
anrouncement was published and a significant response was gencrated from
industry and academia.

The PRDA was to explore AI research in three arsas: basic rescarch,
aonlied laooratory research, and methods of providing curre:t ard corti.uirg
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education in the technology. RADC intended, further, to distribute the
contracted work and resulting expertise among multiple suppliers.

Offerors proposed a number of solutions. These ranged from those that
concentrated on the management of consortia, to those that concentrated on
technology development. All were acceptable and presented '"mew and creative"
solutions. The selected (i.e., successful) source proposed a best buy for the
Air Force that balanced all aspects of the program.

The successful offeror s proposal pointed out a shortcoming in the PRDA
policy. The program office took great care in preparing descriptions of the
technical program and costs, but they had no direct way of addressing
potential management risk. Management risk is not highlighted in the PRDA
policy. Fortunately, the offeror discussed management in the proposal. And,
the program staff prepared to manage risk by placing the necessary emphasis
on this area in negotiations and program execution.

Significance, Case I. This program has two characteristics that made it
valuable to the development of a PRDA process model and lessons-learned.

First, this case underscores the value of the criteria for using the
PRDA (Chapter Two) and the "determination to use" process (Chapter Three).
The PRDA was not available when this program was conceived; however,
experience showed it was the correct method for this acquisition. Other
methods could not produce adequate results.

The second characteristic was the lack of direction in the policy
regarding risk reduction in eventual contracts. The flexibility of the PRDA
and its abbreviated announcement (i.e., a statement of work, etc. do not
accompany the announcement) do not directly present opportunities for
incorporating risk reduction in the-acquisition. Emphasis is placed on
technical aspects.

CASE II: RADC STRATEGIC DEFENSE INITIATIVE (SDI) BATTLE MANAGEMENT C3
TECHNOLOGY PROGRAM

This program was the second use of the PRDA at RADC. It represented a
portion of RADC's SDI battle management C3 research.

Program Description, Case II. During acquisition strategy discussions
(december 1384 to January 1985), a decision was made to break out specific
technology work in the overall SDI battle management program to be acquired
with a PRDA. In late February 1985, a "determination to use” was approved and
the PRJA was published. Contracts were awarded beginning in August.

A large number of awards were contemplated. Not only wasfSZi a topic of
i to cover many o e
intense interest, but the PRDA was structured
technologies RADC included in the SDI battle management.c3 progragéAA'si?gézd
announcement was prepared that covered all relevant topics. The P inclu
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. design, distributed systems, softwar.c engineering, artiflcial intelligence, E g

.
.

com:unications, reliability and maintzinability, and other rescarch zreas
. iaportant to the SDI program.

A
2,250 B

It was the program office’s intentio.. that the PRDA would provide
. ra2search of the collective needs of the SDI program. It was alsc i:.tunded to
orovide rasearch in Individual technology areas. This dual emphasiz zllowed
* offerors tc cross or combine technclogies in their proposals as well as to
stay within a specific area. The program office expected a large responsg
because this aoproach allowed considerable freedom in the offeror s apility
to resoond.

AL

v s

g Man..zeasnt prepared for a large response oy creating = s
= s.naga the PRJOA. The staff consolidated the administrative wc
orovidsd con.on suprtort co the four orimarv program .an.geni:
sharad the PRDA. The sta.f office also provided review znd =. ..
entirs PRDA process.

t wWhen the annou:ncement phase was drawing to a close, the ztaf. c. . ice wxs
.3 chased out. Individual program office: submiited ourchas: roque-ts and t.cx
contrcl =f their orojects.
Significance, Case II. This program was -ignif.ca:t o :his res_airzh Zaor
two reazons.
first, the program office planned the usc of the PRDA. Thev revi.w & th. i
- overall program ard justified the PRDA on the bazis of the work tc be dene A
- and the desired response (see Chapter Three, Jeterminatio: to Use). R
= S
>, Second, the acquisition process nesdcd to be controlled bscause it was L
.. large and complex. The PRDA staff controlled the acquisition, droviied - .
«<ncwladgabis information distribution, a..d co:tributed specialized _xo.rti:z. —
P, on the use of the PRDA.
N
e ADJITIONS TO THE MODEL
-~
Ixpariinc: with the PRDA highliznhted ad.itional parts c¢rf the rzrcoces
- ucdel not spec . fied in the policy. Thi. section li:zts ziditicns te the .cdzi
o Daz=2d on exvari.ncs in the prece:ding case-.
(]
- Adiitions to the Pre-Anrouncement Phase.
X Juring this phase the program team is bullt and informatic: Iz creat.d. =
* . . L
:: Tesns and information are important :lements of the process zand impact the e
* ) evantual contracts. The following activities wer. important i.. the twe case o
Fo described aoove. N
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Develop an Acquisition Strategy. Developing an acquisition strategy
supported both the building of a project team and the decision to use the
PRDA in Case II. The process brought together all interested and involved
participants. The results of the strategy building process provided the
documentation used to support the descision to use the PRDA.

LESSON-LEARNED: Prior to selecting the PRDA as the acquisition method,
develop an acquisition strategy for the program.

Develop Program Teams and Communications. In both cases, the development
of an acquisition strategy contributed to the formation of strong project
teams. The newness of the PRDA (Case I) and the size and complexity (Case II)
of the projects continued drawing additional participants to the teams. The
growth of the projects and the intense interest could have led to problems in
team cohesion and communications.

The program office overcame these potential problems through an
extensive communications campaign. In Case II, for example, the staff office
held briefings and established special communications channels. Among these
channels were focal points (contracting, technical, and management), informal
status reports, and a series of memos on various aspects of the project and
its administration. These kept the program visible .and all participants
informed.

Team building and communications were essential to the success of the
projects. For example, Case II involved almost 300 proposals evaluated by
approximately 125 evaluators from at least seven different offices. Contract
awards occurred about 5 months after the CBD announcement. (7) Rapid and
accurate information transfer promoted the necessary teamwork to complete a
project of this magnitude.

LESSON-LEARNED: DJevelop communications and build a cohesive team early in the
project. Institute information channels and forms tailored to program and
management needs.

Jdraft Jata Items, Reporting Schedules, and Specifications Early. In both
cases it became important to develop information about deliverables. This
information proved useful to the offerors and the government.

The program office, at the request of the contracting office, drafted
data items, reporting schedules and specificiations early in the PRDA
process. Because information exchange with offerors is encouraged, these
drafts were made available to all offerors. Contractors used the drafts in
developing their proposals. The program office prepared negotiation notes
based on the drafts. The drafts proved to be very close to the final contract
requirements and were used by the contracting office to write contracts.

LESSON-LEARNED: Oraft data item descriptions, reporting needs and schedules,

and specifications early in the PRDA process. These serve two purposes.
First, because discussions are encouraged with offerors, they may be

18
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distributed to potential sources. However, to keep the competition fair,
these documents should be standardized and offered to all sources. Second,
they will be useful when contracts are being prepared. They may be used in
negotiations and in drafting the actual contract.

Additions to the Announcement Phase

During this phase, information flows between and among the program
office, functional staffs, management, and offerors. The teams and
communications established in the previous phase contribute to the smooth
flow of information during this phase but may not be sufficient. Additional
information and controls become important.

Jevelop and Control Internal and External Information. In the cases
described earlier, the program office found it important to develop,
standardize, and make available management and technical data. For
management, they constructed status reports. For contractors, they developed
a detailed description and explanation of the technical requirements of the
CBD synopsis. This description was distributed with copies of the
announcement to every source that responded to the CBD synopsis or was
identified by the government. In both instances, a single PRDA focal point
controlled the content and distribution of the documents.

Managing and controlling information proved valuable. Through these
activities, the program office insured that everyone worked from the same
data base. This was important because the built-in flexibility of the PRDA
tends to promote technical excursions. The not-in-procurement status of the
PRDA tends to confuse or dilute the program manager s formal authority. The
program manager can take control of the information resource and exercise
significant program control. In the cases described above, taking control of
the information helped to overcome the tendencies for excursions and lack of
formal authority.

LESSON-LEARNED: Maintain control of the program data base by establishing a
ainimum number of focal points. Allow the focal points to coordinate and
control all information in their specialty area. Direct all information
requests through the focal points.

CONCLUSION

Using the PRDA is complicated by the compression of the acquisition
schedule and the flexible nature of the PRDA itself.

Experience with the PRDA showed that a successful PRDA is not a matter
of merely following the guidance in the regulations. Planning, building a
project team, and generating and controlling information are important
additions to the process model.
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Chapter Five

Fo

SUMMARY

This research examined the Program Reaserch and Development Announcement
(PRDA) from the perspectives of policy and experience. The goal of the
research was to develop a set of guidelines for program managers. The
guidelines developed in this paper consist of a definition of the PRDA and a >
process-oriented model. Throughout the paper, guidelines and lessons-learned,
based on the author s experience with the PRDA, were added to the definition
and the model.

LY. e U

This chapter summarizes the findings of the research and draws a
conclusion regarding the goal of the research. The chapter concludes with
recommendations.

R R

N FINDINGS AND CONCLUSION

During the course of this research, it became apparent to the author
that a basic set of guidelines for the PRDA exists in published policy.

PR

The published policy, taken collectively, contains sufficient
information to determine when the PRDA should be used. It also explains how
to execute that decision. Furthermore, the policy describes a logical process
that has been used and works in application. However, the policy does not -
X address general program management guidelines. Experience with the PRDA
indicated that planning, team building, communications, and establishing
management requirements are important to a successful project. These items,
however, are not unique to the PRDA. Their use in the PRDA process enhances

. the policy model and provides insights to the process that are beyond the ;

5 scope of the policy. N

, N
In conclusion, this research found that published peolicy contains

. adequate guidelines to define and execute a PRDA. The policy includes all the . n;c

) information required to decide to use the PRDA. The decision can be based on ;y:'

. the definition, constraints, and execution requirements in the policy. 5;?3
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RECOMMENDATIONS

The results of this research led to the formulation of two
recommendations:

a. It is recommended that program managers review the entire set of
PRDA policy documents. Each of these documents describes only a portion of
the PRDA. In order to understand all aspects of the PRDA, the three documents
(AFSC FAR Supplement 17.93, AFSCP 70-4, and RADCR 70-17) must be read as a
set. These should be read for guidance, noting that the AFSC pamphlet is an
information document and not a directive.

b. It is recommended that a graphic model of the PRDA be included
as an attachment to RADCR 70-17. A model, similar to the one developed in
this paper (Appendix A), has two benefits. First, the model provides a
single-source overview of the entire PRDA process. It ties together the
pieces of the PRDA found seperately in all the policy documents. Program
managers could use the model as an introduction to the overall process and as
a guide to researching the policy. Second, a graphic model provides an easily
read and understood format. It concentrates the reader’s attention directly
on the complete process; it excludes details which can and should be found in
the text of the regulation.
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Appendix A’

GRAPHIC PRDA MODEL

This appendix contains a graphic representation of the PRDA model. It is
an abbreviated form of the PRDA model developed in Chapter Three (The Policy
Model) and expanded in Chapter Four (Model Expansion). The model is based on
1 published guidance and the author s experience.

The model is graphically represented in the following man:‘er:
a. The vertical axis labels participants in the PRDA process.

0. The horizontal axis is a time line. Process flows from left *to
1 right.

¢. The following conventio..s are used:

1) Actions and documents specified in published guidance are
} shown in solid-line boxes.

2) Actions and documents based on the author’s experisnce are
shown in broken-line boxes.

3) Guidelines and lessons-learned are refsesrcnced by 3.x and
L.x, respectively. The "x" denotes the sequential occurance of the guideline
or lesson-learned in the text and corresponds to the numbering in Aprendix B.
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Appendix B :{gf;
GUIDELINES AND LESSONS-LEARNED _ﬁ:i

Loy

This appendix lists the guidelines and lessons-learned from throughout {i::
the paper. =
The guidelines and lessons-learned are the author s observations on the f“ti»

PRDA process. Guidelines refer to observations on policy and its i@}
interpretation. Lessons-learned refer to observations on the execution of the :ru;‘
PRDA. All observations were made during the execution of Case I and/or Case bfﬁj
II (Chapter Four). =
The appendix organization provides references to the text and Appendix - Rf\-
A, Graphic PRDA Model. A guideline is identified by "G.x" where the "x" y}t ,
refers to its sequential appearance in the text. A lesson-learned is N
identified by "L.x" where the "x" refers to its sequential appearance in the :ﬁ:
text. These identifiers are not found in the text but are used in Appendix A.

Major topic headings are included to provide a cross reference to the text. Kt
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Chapter One -- Introduction

Chapter Two —— Definition of PRDA

History of Policy Development

3.1 GUIDELINE: Policy matters on the PRDA are the responsibility of the
contracting function from local offices to Headquarters AFSC. Policy
determinations above that level are only in the area of consistency with
other, non-PRDA policy.

3.2 GUIDELINE: Although tightly coupled it should be noted that each
document (AFSC FAR Supplement 17.93 and AFSC Pamphlet 70-4) is incomplete
guidance on its own. Additionally, to resolve policy questions at both the
FAR and AFSC levels only AFSC Procurement (PK) need be contacted.

PRDA DJefinition

3.3 GUIDELINE: The work to be done and the funding sources must be in
program elements 5.1, 3.2, and/or 6.3A.

3.4 GUIDELINE: While the PRDA may appear in practice to be "soliciting for
unsolicited proposals,"” three items should be remembered. First, a PRDA is an
announcement of the government s intent to do research in a technological
area. Second, the government will accept proposals but an RFP will not be
issued. Third, issuing the PRDA does not constitute a procurement action.

L.1 LESSON-LEARNED: Even though an official procurement action is not

identified until source selection, the program manager should view the PRDA

as if it were an active procurement. A great deal of documentation is

required in a short period of time once the procurement is activated. The -
program office should prepare as much documentation as possible well in -
advance (Also see Chapter Three, Initiating a Procurement).

3.5 GUIJELINE: Other approaches to the research and development problem ..ust
be considered and found inadequate. The PRDA may be used if the problem is
such tnat it cannot be satisfied through other means. The PRDA may also be
used if it is desirable to open the acquisition to a broad range of offerors,
to generate many different proposed solutions, to accept partial solutions,
or to examine unique and creative solutions.

2 hS

'Y

3
b

e

Conclusion

»
[+ ")

A

L)
S, % % e %
a8 0 5D

34 S

N

Lyl

xi

(L]

- SN e O e W W P et P e e e T -":'
. DAY SIS0 W 0 S A Y 0 S A A AN




F"ﬁ'.‘ Lt A ot Kk

Chapter Three -- The Policy Model

Pre-Announcement Phase

3.5 GUIDELINE: Approval authority is vested in both contracting and command
authority. Local approval is allowed up to $10,000,000; AFSC approval is
required above that amount. (3:1) This threshold has been interpreted to
apply to distinct efforts within a PRDA. (6)

3.7 QGUIDELINE: The AFLC/AFSC Form 2916 submitted during the pre-announcement
phase is only a place holder. It initiates work but will be replaced when the
actual size and scope of individual projects can be more reasonably
determined at source selection.

L.2 LESSON-LEARNED: The CBD synopsis is a critical document in the PRDA
process. In addition to announcing the PRDA, it is used in source selection.
The source selection determination must be consistent with the synopsis. It
is important to write the synopsis carefully both because it is small and
concise (e.g., no model contract) and must define the problem adequately.

Announcement Phase

L.3 LESSON-LEARNED: Additional information should be standardized as much as
possible. This insures that all offerors receive the same information.

L.4 LESSON-LEARNED: The cutoff on discussions with offerors has been
interpreted very broadly. If an offeror is submitting multiple proposals
against various portions of the PRDA, then discussions are stopped only for
those technical areas where a proposal is actually submitted.

L.5 LESSON-LEARNED: Establish a cutoff date for evaluations. This date is
based on the program’s target date for contract award.

Conclusion

Chapter Four -- Model Expansion

Case Histories
Additions to the Model

L.3 LESSON-LEARNED: Prior to selecting the PRDA as the acquisition method,
develop an acquisition strategy for the program.

L.7 LESSON-LEARNED: Develop communications and build a cohesive team early
in the project. Institute information channels and forms tailored to program
and management needs.

L.3 LESSON-LEARNED: Draft data item descriptions, reporting needs and
schedules, and specifications early in the PRDA process. These serve two
purposes. First, because discussions are encouraged with offerors, they may
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be distributed to potential sources. However, to keep the competition fair,
these documents should be standardized and offered to all sources. Second,
they will be useful when contracts are being prepared. They may be used in
negotiations and in drafting the actual contract.

L.9 LESSON-LEARNED: Maintain control of the program data base by
establishing a minimum number of focal points. Allow the focal points to
coordinate and control all information in their specialty area. Direct all
information requests through the focal points.

Conclusion

Chapter Five —— Summary
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