AD-A159 574 A _CONCEPTUAL APPROACH TU LEADERSHIP RS VISUALIZED BY
< LTEUTENANT GENERAL J._. (U)> RIR COMMAND AND STAFF COLL
MAXWELL RFB AL R K SMITH RPR 85 ACSC-85- 2522

/

UNCLRSSIFIED




VP RO LIS B LSS U IE SR B I SR SR B 4

)

—"'K‘. ) "4

e A R R T T T R T L R P R T

-
s £
——— g m
T

L4

i
Lt e

N
O

MICROCOPY RESOLUTION TEST CHART '
NATIONAL BUREAU OF STANDARDS-1963-A

-

Ty
v 2
i)

)

e,

-
)

7

WG S A S.4 0.4 u,% 0,91 v - IR L = . .
MLl e A R e O L A M T S MO P R P R P 3PN T TR AT ™ w ™ L% T LA




W T T A N RN E NS F T T T U N I N TR E TP R T VI W RN TR TR TR TR T Y Al el tall LA A AL IE AL L L AP A SR BN A NAR AN SU g aihy phl il Al i A S A e e e
.

PHOTOGRAPH THIS SHEET

LEVEL INVENTORY

@S -2525
DOCUMENT IDENTIFICATION

PPRIL /785

DTIC ACCESSION NUMBER

AD-A159 574

DISTRIBUTION STATEMENT

DTIC

PAELECTE
X 001041985
BY - E

ACCESSION FOR
NTIS GRA&I

DTIC TAB
UNANNOUNCED

OO

JUSTIFICATION

DISTRIBUTION / i _xE
AVAILABILITY CODFS /
DIST AVAIL AND/OR SPECIAL ! N M‘
- DATE ACCESSIONED

1-1

DiSTRIBUTION STAMP

DATE RETURNED
DATE RECEIVED IN DTIC REGISTERED OR CERTIFIED NO.
PHOTOGRAPH THIS SHEET AND RETURN TO DTIC-DDAC
DTIC FORM 70A DOCUMENT PROCESSING SHEET PREVIOUS EDITION MAY BE USED UNTIL

DEC 83

.r-‘ -‘-.-. At Tt T e Nt e e e R I RN LR e ..,' R S N E R e TR

_-‘__._.r‘.'vv‘,_._'._._».‘.~._....y.<......'_._.._‘.{.;*_‘-_._'..-_:--s‘-‘ 1."‘.'."-""‘~""X
SRS TR TRAL e Tl T, NP LA SEATSERAY. S a a s el gl latatatiatiaustalatataleln PR S L VL, UL . PPN W D W, W0, WO, W B UL AT I 0 W2 SR S W AP




NCURRIER P 20 gl it o oo g i W 1oLt QR SR DR L BY 1 LB ML SR N DRSS [ ML i itae | SN PLENS Gl Uk LI LY Db S BFA o g S AL

P SR R AN et i JUS. «CRSCRRCINCIC RN A | e e e i i

. « omm e
PV SR PP O,

O RSN, A I

L.
o

Po - o . & e, . v vor.x PR IR E N T SR I P N I T Y Tu Y e v e Py Y e vy 1o
s 70 70 o SRR ) . . . 2 IS . v g - : ] 1% . Y p . e ~
L e <R g - igt , So b 2t ‘. w S0 e WIRIAY o W T MY R P






OO

DISCLAIMER

The views and. conclusions expteSsed in thisv
document are those of the author. They are.
not intended and should not be thought to.
represent official ideas, attitudes, or
policies of any agency of the United States
Government. The author has not had special.
access to official information or ideas and
has employed only open~source material
available to any writer on this subject.»

This document is the property of the United’ '
States Government. It is available for -
distribution to the general public. 4 loan
copy of the document may be obtained fram the
Air University Interlibrary Loan Service

(AUL/LDEX, Maxwell AFB, Alabama, 36112) or the
Defense Technical Informatxon Center. .- Reqnest;]<;
must include the author's nanme and complete N

title of the study.

This document may be reproduced for use in

other research reports or’ educat1onal pursuits;

contingent upon the following stipulat;ons'“

-~ Reproduction rights do not extend to

any copyrighted material that may be contained*(ifgj ; i”1”

in the research report.

-~ All reproduced copies must cbntaiﬂ“ﬁhe§ f

following credit line: "Repriated by
perm1351on of the Air Command and Staff
College.

-- All reproduced coples must contain the“

name(s) of the report's author(s)

-- If format mod1f1catlon is necessary to
better serve the user's needs, adjustments may
be made to this report--~this authorization
does not extend to copyrighted information or
material. The following statement must
accompany the modified document: "Adapted
from Air Command and Staff Research Report

(number) entitled (title) by
{author) .V

-~ This notice must be included with any
reproduced or adapted portions of this
document. '

, l_<

P T AN
AN SR I
."."A_‘A;‘;-' - .




TR TR TR L ghade Wanb hmee i g= n b gl ar i a4 TR LN R TN W e T Ty T R N AT T Tl al w T WI W L W WLy - ridl dv e 4 TR > T ML o '.:'R
N T %

-&“

A

tiﬂ’

AT
~¢* oA
ezt

'\

v e
«or. 1} ".
SRR

)
a
4
r.
¥

{-'1!"" k

el

A A A
1 NS

A H

>
ot

L~~::;f_,~.:
REPORT NUMBER 8s5-2525 R
\’\":‘:’:
TITLE A CONCEPTUAL APPROACH TO LEADERSHIP AS VISUALIZED BY LIEUTENANT sl
CENERAL JOHN P. FLYNN-~THE SENIOR AMERICAN PRISONER OF WAR Lo
AUTHOR(S) MAJOR RICHARD K. SMITH, USAF
3
FACULTY ADVISOR Major JOHN M. GILBERT, JR., ACSC/EDOWA-1 8
SPONSOR LIEUTENANT GENERAL JOHN P. FLYNN, USAF (Ret) - 3
o
~F
Submitted to the faculty in partial fulfillment of
requirements for graduation. X
)
. N
! ; \'
AIR COMMAND AND STAFF COLLEGE B
AIR UNIVERSITY ;‘t%i,
SOy

MAXWELL AFB, AL 36112 i

Ry
This document has been approved “xﬂi
for public release and sale; its
distribution is unlimited.

e o S E =p e s h e m e pwa A g e e e e e A Y A ¥
PR OL P PO -4"':._"5:._._:,_-_3‘.._:‘.._':-'-)._;_ ..... e ':-"\&:,’- : ,;-._:.._::.‘ﬂ_-_-\. o ._"?"f'n_ SRS -.:'..'{._ RS ALS » '\'.‘:p Tun ‘ ,\.\f‘. ...'-"



o
v

; []
LR MR
AR A
RN

UNCLASSIFIED

SECURITY CLASSIFICATION OF THIS PAGE

|
REPORT DOCUMENTATION PAGE

1s. REPORT SECURITY CLASSIFICATION tb. RESTRICTIVE MARKINGS

UNCLASSIFIED
Za. SECURITY CLASSIFICATION AUTHORITY 3. DISTRIBUTION/AVAILABILITY OF REFPORT
2b. OECLASSIFICATION/DOWNGRADING SCHEDULE
4 PERFORMING ORGANIZATION REPORT NUMBER(S) S. MONITORING ORGANIZATION REPORT NUMBER(G)

85-2525
6a. NAME OF PERFORMING ORGANIZATION Gh. OFFICE SYMB0L 7a. NAME OF MONITORING ORGANIZATION

tif applicable)

ACSC/EDCC

6c. ADDRESS ((ity. State und ZIF Cude) 7b. ADDRESS ((ity, State and ZII’ Code)
- z

Maxweil AFB AL 36112

8a. NAME OF FUNDING/SPONSORING 8b. OFFICE SYMBOL 9. PROCUREMENT INSTRUMENT IDENTIFICATION NUMBER
ORGANIZATION (If applicable)
Bc. ADDRESS (City, State and ZIP Code) 10. SOURCE OF FUNDING NOS.
PROGRAM PROJECT TASK WORK UNIT
ELEMENT NO. NQO. NO. NO.

11 TITLE .!Incnud(' Seeurity Classification)

A CONCEPTUAL APPROACH TO LEADERSHIP AS
12. PERSONAL AUTHORIS) .

Smith, fichard K., Major, USAF
13a. TYPE OF REPORT 13b. TIME COVERED 14. DATE OF REPORI (Vv , Mo, Dayi 15. PAGE COUNT

I3 : -
FROM __ _TO _____ . 1985 April Ls

16. SUPPLEMENTANRY NOTATION

o
ITEM 11: VISUALIZED BY LIEUTENANT GENERAL JOHN P, FLYNN--THE SENIOR AMERICAN PRISONER
Or WAR IN VIETNAM

COSATI CODES 18. SUBJECT TERMS (Continue on reverse if necessary and identify by block number:

17
FFOELD GROUP SuB. GR

|

|19

ABSTRACT Conlinue on reverse tf necessary and tdentify by block number)
This study presents a conceptual approach to leadership as visualized by the senior

American prisocner of war in Vietnam--Lieutenant General John P. Flynn. It analyzes
the prisoner of war experience, and presents General Flynn's leadership philosophy
wirizh was tested in the stress environment of a Communist prisoner of war camp. The
lendership appronch which is presented discusses professional morals and ethics
Lhroneh the oix basic principles:  integrity, courage, Justice, compassion, loyalty,
md pirih, The author cxamines organivational stress, leadership lessons derived
Prom sbecoatl slbeations, and the need tor application of General Plynn's leadcership
philoscphy in the contemporary leadership environment. The appendices include (1) an
el tod biogsraphy of Gencral FPlynn, () an extract of CGoencral Wlynn's taped remask:

Lo Ut Chapbaas o crenee, and (3) an extract fieom TIGC Briel which contadng
Geneood i ynnts, facewell removks o thie Alr Force Inspector General prior !'o retirve-
ment, b paper could be adaptod for use in leadership stiudies in pre-commisiiioning
Drogyit., .
20 OISTRIBUTION/AVAILARBILITY OF agSTHACT 21 ABSTRACT SECURITY CLASSIFICATION
. - o
UNCLAGSIFIED/UNT IITED SAME AS AP ‘X DTIC USERS U UNCLADDIFIED
223 NAME DF e SPONSIBLE INOLIVIDIUAL 22 TELEPHONE NUMRBER 22c OFFICE SYMBOL
thnclyde Area Caode
AOSC/RDL Mozl AB AL 30112 (205

2032146573

0D FORM 1473', 83 APRG EDITION OF 1 JAN 73 1S OBSOLETE

L E e ™ WIS PR OOWERS N AT




YRR T TR R T I T e W T TR W TS T TN T R FIY T YIRS T U YITTR TN T YURR T T TUCE T AT A TR LA R LT T e s s mume e .

o

hl

VAR

Xy

’t “!’ '

4

PREFACE

DS A

L St

o [
a8 i

i
S

Americans of every generation who have valued freedom more than life
itself have fought and died to preserve that national heritage. These heroes
demanded justice and equality, believed in the value and worth of the 4
individual, and held that every person has the God-given right to determine
his or her own destiny. This heritage of freedom is our most valued
possession, and its blessings are man's greatest gift to his fellow man. Each
generation of Americans receives this gift from the previous generation with
the knowledge that it has the solemn obligation to protect and cherish freedom
for the future,
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Our country, and the ideals it represents, continues because of the love
and selfless determination of those people who have gone before us. Call this
dedicated patriotism, call it courage, or call it bravery--these are the very
concepts which can be used to describe American fighting men who found X
themselves prisoners of war (POWs) in Vietnam. Their professionalism and 3
their leadership sustained them through torture, isolation, and the stresses
of war. Lieutenant General John P. Flynn's perspective, as the senior
American POW in Vietnam, provides an excellent case study of the challenges
experienced by military officers who provided leadership during captivity in
the Vietnam War. The Armed Forces Officer, a guide to the principles of
leadership in the Armed Forces, states, "It is out of the impact of ideals
that people develop the strength to face situations from which it would be
normal to run away" (29:15). I feel that the need to understand and sustain
these ideals makes them worthy of study by today's military professional. Now
that it is our turn to accept the responsibility for maintaining freedom, we
may refer to the heroic example of those who preceded us in this task.
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Leadership presents great opportunity, but entails great responsibility.
As we enter the 1990s, it is clear that America must continue to provide
responsible leadership to combat acts of tyranny and oppression throughout the
world., Although the likelihood of being a prisoner of war is remote for many
of us, an understanding of the ideals which fostered strength of conviction
and, consequently, showed us how to cope with the stresses of combat, will
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e sustain us when we are called on and respond to situations of the future. In !
t{ the words of General Flynn: "The past is useful only as it affects the .
o future" (12:25). {
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EXECUTIVE SUMMARY

students’ problem solving products to DoD
sponsors and other interested agencies Lo
enhance insight into contemporary, defense
related issues. While the College has accepted this
product as meeting academic requirements for
graduation, the views and opinions expressed or
implied are solely those of the author and should
not be construed as carrying official sanction.

REPORT NUMBER g5-2525
AUTHOR(S) Major Richard K. Smith, USAF

TITLE A CONCEPTUAL APPROACH TO LEADERSHIP AS VISUALIZED BY LIEUTENANT

GENERAL JOHN P. FLYNN-—THE SENIOR AMERICAN PRISONER OF WAR IN VIETNAM

I. Purpose: To answer the question: Can a conceptual leadership model be
developed to assist officers in meeting the future challenges to Air Force
leadership?

II. Problem: Writers continually document failures in personal integrity,
overconcern with image, careerism, and misplaced loyalty as being typical in
everyday military life. While these concerns may be somewhat overemphasized,
they unevertheless exist to some extent. One cause is the changed role of
today's military member in that the modern soldier must perform many technical
jobs.

I[Ti. Data: This paper presents a conceptual leadership philosophy that has
application in the current and future environment. Initially, the author
establishes General Flynn's credentials for leading people in stressful
environments--in training, in combat, in prison. Examination of the stressful
prisoner of war (POW) environment enumerates factors which test his leadership
philosophy. The presentation of General Flynn's leadership model, based on
his many career experiences, yields a set of basic principles which were
proven effective for stressful environments. The principles are: integrity,
justice, compassion, loyalty, courage, and spirit. Since the military
operates today in a stressful eunvironment, General Flynn's philosophy should
be applicable in the contemporary leadership setting. The author examines
stress, leadership lessons derived from stressful situations, and the need for
application of General Flynn's leadership principles to the contemporary
peacetime leadership environment. A major concern is that organizational
stress accelerates moral weakness., These deficiencies--failures in integrity,
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The current moral and etliical attitudes in cur country are marked by an -]
attitude of confusion (3:v). Contusion also exists in the Air Force regurding N

moral and ethical decisions. This confusion is based on the fact that our
nigh technology environment has deper<onalized absolute right and wronp to the -
point that decisions, in a moral sense, are hazy. Regardless of the career Q
sperialty to which a person has been assigned in the Air Force, he or she has
the moral responsibility of thinking correctly about matters of right and g
wrong. [n this chapter, General Flynn offers a frank, honest, and ‘
constructive set of principles that provide solutions to many moral and -
ethical prohlams facing today's leaders. Presented in the form of a
toadersnip aodel, he discusses the attributes of:  iutegrity, justice,
compassien, Doyalty, courage, and spirit. Thisg corcepteal medel was inspired
. N ,
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SUMMARY

The POW experience was a stressful environment and offered a challenge to
even the most dynamic forms of leadership. The prison environment was
aesigned to extract military information and then to prostitute the prisoners
for propaganda purposes, The North Vietnamese maintained a punishing
environment because they believed that American prisoners were war criminals.
The first technique they used against the prisoners was "hard torture." This
type of torture is best described as physical abuse to the point where a
captive would do something which under normal circumstances would be
considered immoral. This treatment was marked by vague promises of early
release, better food, better accommodations, communal living in return for
"information." The second tactic which was used against the prisoners was
isolation. The third tactic was fostering the environment of constant threat
in which there was no semblance of routine or order. This stress-filled
environment was met by a special style of dedication and leadership. First,
the prisoners had to develop an unchallengeable individual integrity. Each
prisoner met their captors alone, and had to be able to rely on whatever was
codified internally to make it through the ordeal. The second "support
system" was the Code of the U.S. Fighting Force or Military Code of Conduct.
The code provided a moral and ethical reference point. The third support was
derived from the communications system--a matrix of letters which formed a tap
code similar to Morse Code—-which became extremely sophisticated and the vital
element to survival. Chapter Three will examine an approach to leadership
developed in this stress-producing environment that proved effective for
maintaining unit cohesion.
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an officer training school for them., One of the trio later became a pilot
{12:26). Shortly after their return, when news became known that Colonel
Flynn had conferred commissions on the three enlisted NCOs while they were in
captivity, the Air Force asserted that Colonel Flynn lacked the authority to
make the promotions, However, Secretary of the Air Force Robert C. Seamans,
Jr. overrode that decision and confirmed the promotions of the three sergeants
on 6 April 1973 (35:--). Six of the POWs became general officers. Named for
promotion to brigadier general were Air Force colonels, John P, Flynn,
Robinson Risner, Norman C. Gaddis, and David W. Winn. Selected for promotion
to rear admiral were two Navy captains, Jeremiah A. Denton and James B.
Stockdale. The two Air Force officers had been selected while they were still
prisoners, but the promotions had been kept secret because "to flag an
individual iu that way while he was captive might not be in his best interest"
(8:93).

General Flynn also hastily returned to work. Among the chores he and
other senior prisoners of war had to accomplish after their return was the
writing of some 1,800 officer effectiveness reports (OERs) on Air Force
personnel and several hundred more on Navy returnees. They also submitted
more than 2,400 awards and decorations. "We told them they would be properly
awarded and decorated for their participation in the Battle of Hanoi" (37:18).
The senior POWs were committed to this action "so that when you look at one of
our performance folders, our performance folders look just the same as your
performance folders would, should you be on active duty, in that the wman's
entire track record is there" (37:19).

Each time a year elapsed or when rating officers changed,
which was quite common over there because the Vietnamese were
always moving people around to keep the situwation confused and to
bust up our organization, it required another OER just like in
normal duty. All were written retroactively and I endorsed nearly
every one,

We had no uotes to refer to only memories and an incredible
amount of telephone calls. If we had a question on an OFER, we
would have to telephonically check with the seniors who were in the
chain of command.

[Note: Not all the ratings were outstanding.] One of our
probleis was that our people, having been in prison so long, were
using the pre-shootdown concept of rating which did not include
firewalling. That put more turbulence in the system, and we were
mailing OERs back and forth, trying to crank in Kentucky windage.

[ don't know how many transactions there were in finalizing
1,800 Air PForce OFRs, but they routinely had to go from the
personnel center to the rater who accomplished the report in draft
form. They were then returned to the project officer in the
personnel center for quality control and final typing. The report
wis then returned to the rater for signature, The same process had

too ne thea completed for the indoreer.  Finally, the veport woas
crew b o i zed by we, We o rentized that there wonld be some

peersovaloly cont Licts and perhaps harbored resentments as o cesult

of the prison experience, and so we effected a very liberal policy

ahont challenging OFRs, T acted as the court of last resort. If a
guy wanted to challenge his rating, he darned well could. {12:27)
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to eight words a minute (19:18). The senior leadership named the organization
. the 4th Allied Prisoner of War Wing. The seniors picked this designation
because this was the fourth war in which servicemen of the United States were
held captive along with allied prisoners. In this case, the allies were the
three Thais and one South Vietnamese officer. The wing motto was: "Return
with llonor." It turned out to be an appropriate choice of words because the
President was similarly saying at the time, "Peace with Honor" (37:10-12).

e ¥ ¥ _ VEEEEES .

After his return, General Flynn commented about prison life and his
fellow prisoners:

L T )

They were a random selection of officers and airmen. Our victories
and our defeats are really representative of the training and
standards in the services today. I can cheerfully report that we
had mostly victories, so this says that the average serviceman is a
I pretty good man and our standards are pretty high. (12:26)

"

He has also remarked about the fact that the prison experience "brought out
and magnified an individual's strengths and weaknesses" (12:28). As it turned
out, the prisoners in prison did not always present a united front, a few
opposed the war and defied the authority of their seniors in the name of
"conscience" (21:38). This situation posed the ultimate challenge to

. leadership. General Flynn points out that if a person was self-centered, and
considered his own interests, the stress environment made him even more
egocentric., Conversely, if he was truly an outstanding person, he would "show
his colors" in a valiant manner. General Flynn stated, "It's like a scenario
where you take a group of routine characters and you throw them on a desert
island. Pretty soon their true characteristics emerge. That's precisely what
happened in Hanoi" (12:28). General Flynn went on, "what we learned over
there was a reaffirmation of the ethics of leadership—-integrity, justice,
loyalty, compassion. That's what came out of Hanoi" (12:28). This
reassessment of values which was to be the by-product of the POW experience,
can be stated simply in terms of faith, "Faith in God, faith in country, and

faith in your fellows" (37:20; 27:31). General Flynn further explains their
faith:

TeTa" ",
g

A T Y
s

*
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We were pulling duty 24 hours a day. It was probably the greatest
challenge there is from the standpoint of faith in service and
nation. As a result of it all, most of the POWs are super hawks
who really understand national values. You can't live in a
Communist country for a long time and not really understand the
evils of that system. (12:26)
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{i:¢ people who planned Project lomecoming did not know what to expect as
the longest war in U.S. history and the longest period of captivity for its
prisoners of war came to an end (12:26), Most of the Air Force returnees were
anxious to get back to their normal jobs. Of the 325 "blue-suiters," only 64
left active duty shortly after repatriation. Most of the remaining 261 former
POWs had returned to flying jobs as of 31 March 1976, Nine Air Force enlisted
prisoners returned from Hanoi. Three who had been in captivity for more than
seven years had been commisgsioned by the senior leadership who had canducted
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E{H is not the same when they are after you for propaganda. 1In
5}\ propaganda when they are torturing you, you have that certain
v knowledge...[that] you can call off the game anytime you want.
> (37:33; 31:--)

In most cases, prisoners signed statements or made tape recordings larer
played over Radio Hanoi. As James A, Mulligan put it at a news conference at
Portsmouth, Virginia, "I've been broken. I think everyone here has becn
broken. We went through agony over and over again" (19:18), The prison
experience prompted some of the returnees to speak of the new insight into
themselves that they had gained while in captivity (19:18). Lt Col John Dunn
said that he had been stunned into realizing his own limitations: "I found
myself doing things I thought I never would, like making statements against my
country” (19:18). But he found out that his captors were far more "clever"
than he had estimated. He further stated, most of the prisoners would have
preferred to have faced a firing squad than submit to the "continuous high
level of pain" inflicted on them (19:18). Commander Alvarez said he had
finally capitulated when he decided it "wasn't worth dying for," but later he
felt remorse and wished he had died (19:18). One former prisoner of war
charged that some men had been subject to homosexual attacks along with the
beatings. "There are a lot of queers in that society," (19:18) said Lt Col
Leo K. Thorsness at Scott Air Force Base, Illinois. '"Many of these people
enjoyed their job and did it more thoroughly than necessary" (19: 18).

THE PRISONER OF WAR CREED

To cope with these aspects of the brutal environment, the senior
leadership of the POW camp realized the need for all of the POWs to present a
unified stance, To do this, they needed to develop some very basic and clear
positions. The positions became a creed. They realized that this creed
needed toc be uncomplicated, it needed to be strong, it must never change, and
it must be easily remembered (4:182)., Although relatively simple in concept,
the creed that they developed provided much needed strength for prisoners to
endure harassment, torture, duress, and loneliness. The creed was as follows:

(1) We were fighting the common enemy of freedom~-international
Communism. (2) We were fulfilling our duty to our country. (3)

We were sure the American people were behind us. (4) We believed
that God would bring us out of prison--better for the stay. (4:185)

CHALLENGES TO_LFADERSHIP

What evolved within prison was a very sophisticated organization within ,
the prison. There was a command section composed of all the senior officers,
a headquarters group, an alternate hhadquarters group, and staff posit ons all

the way down to squadren level., ALl instructions and 1egulations were passed
in coded notes (11:24; 26:29), The wing conformed strictly to military
procodiures and leaders controlled many aspects of prison life., From the early
days ol captivity, the prisoners tried to communicate with each other by
tapping on the walls or flashing hand signals when they had the rare chance to
see cach other, When the system was working, the prisoners could transmit six
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It was the question of torture that dominated the news conferences. VFor
example, Colonel Risner reported that he had been "tied so tightly into a ball
that his shoulders popped out of their sockets and his toes were pushed
against his mouth" (19:18). On other occasions he said that "an iron bar was
lashed to his ankles, where it gradually bit into his flesh" (19:18). He
described the following as being typical of the treatment:

1t was just beginning to turn dark when the cell door opened and
several guards rushed in.... While I was still in the stocks, they
forced me over on my side cutting my legs. They had some rough rope
with which they started tying wy arms behind me. They yanked them
as tight as two men can pull.... My right shoulder began to slip
out of its socket. With a slight pop it felt as if it came out.,...
[Blindfolded] they led me outside to the courtyard. ...Then we went
through some open drainage ditches. It seemed as if half of the
time I was getting up from falling.... 1 was getting banged up
pretty good. Horses had thrown, pawed, and kicked me. I had
concussions and broken bones. The worse they treated me, the
greater my determination not to talk. (4:92-93)

Lieutenant Commander Everett Alvarez, the first American pilot shot down
over North Vietnam, stated that he had not been tortured for the first two
years of his captivity, but in mid-1966 he was made to sit on a stool for four
or five days, with no sleep or food (19:18). Others stated that they had been
shackled to their bunks and forced to wallow in their own waste for weeks at a
time (19:18),

Navy Commander John M. McGrath reported, "when we returned to the United
States, we used the words shackles, stocks, manacles, and irons; yet many
could not, or would not, picture what the words meant" (11:27). He complained
of being unable to adequately describe the actual hardness of the conditions
under which they had lived:

«..the dimly 1lit rooms, and claustrophobic~inducing cells; the lack
of adequate food, which combined with filth, caused disease and
indescribable discomfort. It is difficult to sketch a vitamin and
protein deficiency that results in beri-beri; and no picture can
convey the impact of plagues of lice, heat rash, biting bed

bugs, mosquitoes, cockroaches, and rats. Add to this the hostility
and brutality of the guards, who had been taught from childhood to
hate Americans, and the sum total was an unbelievable existence for
hundreds of American fighting men who somehow survived the ordeal.
(11:27)

Cn the subject of torture, General Flynn has responded:

Many of us were tortured to the point where we fainted several
times, three or four times perhaps, ...[during] the initial military
interrogation... It was a frightening experience. When you are
tortured for military information, you can get in a position where
they are testing you for the truth. You may not know the truth,
{but] they have to torture you beyond your limits to where you
faint...before they are satisfied you are telling the truth, Tt
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going home underwent a change from expressionless prisoners to animated and
excited American officers not long after their release from Ly Nam De, the
camp known generally as the Hanoi Hilton and referred to by North Vietnamese
officials as "the last point of detention for captured personnel" (24:4).
Colonel John P. Flynn, as the prisoners' commander, wanted to stay until the
final group was out, but North Vietnamese officials said that all prisoners
must be released on the basis of date of capture (24:4). On arrival at Clark
Air Base, Colonel Flynn stated to the crowd of cheering onlookers:

0L v

‘I‘ '.

This is a very exciting moment for all of us here. I'd just
like to say simply that as a group we have been privileged to
serve our country under very difficult circumstances. T would also
like to thank our President, the services, the people of the United
States for their support and efforts, and lives that were expended
in our behalt.

I would like to particularly acknowledge the courage and the
integrity of our President. We knew that he must have been faced
with many, many tough decisions and circumstances, such as bombing
Hanoi. He had our support and our prayers always.

We knew about the efforts of millions of American people. We
knew about the bumper stickers. We knew about the silences at the
football games. We knew about the buttons on the lapels. It
sustained us. It had a tremendous impact on our morale. We never
lost faith in our country.

Finally, I would like to say that I have been in better places
but I have never been with better people. Our men performed
magnificently. They were first-class soldiers. They were
first-class citizens and they asked me to thank you for your support
and say God Bless all of you. (24:4)

PRISON CONDITIONS

The process of returning the American POWs took several weeks. The last
67 prisoners flew cut of Hanoi to freedom on 30 March 1973 (6:1). Until this
time, returning POWs had been silent about prison conditions and their
treatment, fearing that publicity would jeopardize release of those remaining
in Vietnam. With the release of the final group, the "news blackout" was
lifted. In hastily arranged news conferences across the country, former
prisoners of war told chilling stories of mental and physical torture. The
returnees reported that they had been "beaten, tied, shackled, and starved
until they provided information about American war plans or signed antiwar 3
statements and confessions of war crimes" (19:1). But to many of the men, the oo
most devastating treatment were the periods of solitary confinement. As ",
Colonel Robinson Risner said at Andrews Air Force Base, Maryland, "Can you
imagine someone putting you in a closet and closing the door and saying, 'See .
you in six months'?" (19:1)
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Men captured in North Vietnam were usually incarcerated in old French
prisons and often spent years in the same cell. Prisoners taken in South
Vietnam lived primarily in jungle camps and moved coastantly. These southern
prisoners were seldom able to organize or communicate among themselves,
usnally because they were smaller in number and were more closely watched

(5:--3 21:1,38).
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~ Army Staff Sergeant David Harker
Returning Prisoner of War

I would like to borrow three words from the late Douglas MacArthur
to express my feelings on this, my greatest day: duty, honor,
country,

~ Air Force Captain Leroy Stutz
Returning Prisoner of War

Our emotions at this time are indescribable. To be back on
American soil has been our dream, our prayer for over seven years.
You have reached across time and space and brought us home. Thank
you, America. Thank you, Mr. President. May God bless you all.

- Air Force Colonel Ronald E. Byrne, Jr.
Returning Prisoner of War

[t's more fitting that we salute you, the people. We will stand by
the people should they or the President ever need us again. And
God bless you all,

— Air Force Colonel John P. Flynn
Returning Prisoner of War

Such were the sentiments expressed across the United States as former POWs
stepped onto home soil. Although many Americans were skeptical of the
"victory" in Vietnam, the men came home as heroes exemplifying the character
and spirit that has made America a great nation, With curiosity, the American
public waited for the POWs to relate their experiences. This would have to
wait, however, until the entire group was released.

The release of POWs was a painstakingly slow process. The first and
second release had been given a lot of media attention. The third phase of
American prisoner of war releases began on 14 March 1973 in Hanoi, North
Vietnam. Among the prisoners released that day was Colonel John P. Flynn of
the Air Force, then 50 years old, who was the senior-ranking captured
American. He was shot down on 27 October 1967, and performed duties as the
commander of the prisoners in North Vietnam (23:3). As in previous releases,
the scene was filled with suspense and excitement. A United States military
advance team arrived in Hanoi from Clark Air Base at 10:57 AM. The first
planeload of 40 repatriated prisoners took off from Hanoi's Gia Lam Airfield
at 1:30 PM enroute to Clark Air Force Base, Two more planeloads of prisoners
followed--in total, 108 prisoners departed aboard the C-141 Starlifter medical
evacuation jets. The release left 178 Americans and one Canadian in captivity
according to lists supplied by the Vietnamese Communists. The Vietcong were

, scheduled to release 32 more Americans the next day. The remaining 147 of the
prisoners captured in North and South Vietnam and Laos were to be released by
28 March under the cease fire agreement reached on 27 January by the United
States and North Vietnam (24:4).

The military men released on 14 March were all Air Force, Navy, and
Marine officers and fliers. All but one were shot down and captured in 1967
and 1968; the one exception was downed in December 1971, The men who were
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Chapter Two
THE PRISONER OF WAR EXPERIENCE

OVERVIEW

This chapter will examine the prisoner of war (POW) experience in
Southeast Asia as told by those who experienced it. The chapter will begin
with a discussion of the events surrounding the POW return to the United
States. With the homecoming arrangements as a prologue, the reader will then
be exposed to a description of prison conditions, emergence of the POW creed
used as a "support system," and resultant challenges to leadership. The
chapter concludes by discussing the acculturation associated with return to
normal duty. The reader will learn that what emerged from this environment of
torture, isolation, and constant threat was an understanding of the need for
unchallengeable integrity, moral and ethical principles, and the ability to
communicate, The chapter is a vital portion of this paper because it
establishes the existence of the stressful environment which tested General
Flynn's leadership concepts. The concepts will be presented in a subsequent
chapter.

HOMECOMING

The events of March 1973 that dominated the news in the United States
included the high cost of meat, the war on inflation, Henry Kissinger's
shuttle diplomacy, the President's "executive privilege" to shield White House
aides from testifying about the Watergate case, violations of the Vietnam
peace agreement by Hanoi, and the slow release of American POWs from North
Vietnam. The nation was weary. Amid all of her problems, America was ready
for "a needed tonic" as Time magazine so aptly phrased it (14:19). For many
Americans the coverage of the return of the POWs was "an affirmation of faith
in a nation that had grown accustomed to self-reproach" (14:19). The words of

several returning POWs illustrate the results of effective leadership (4:19;
15:6).
We have reaped the trnits ot our faith and trust in our God, our
Commander i thiet, e tam lies and all the people of this
wonderful , wonderta! ountry, America, we love you. )

? 11 votee Coloner Frederick Crow
~' Returning Prisoner of War
- Happine . i3 retarn.ng to the United States, where everybody's

heart is full ot pold the size of the Empire State Building.
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The second document is a previously unpublished account of taped remarks
recorded during General Flynn's discussion of his prisoner of war experience
at the 1979 USAF Chaplain Conference, Lowry Air Force Base, Colorado. The
third document, is a transcript of General Flynn's farewell remarks as the Air
Force Inspector General prior to his retirement. Each document provides
further insight into the man and his dedication to the military profession.

This dedication and insight, based on his experiences of war, make him worthy
of study as an airpower pioneer.
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classroom discussions of the challenges, opportunities, and problems of
ieading men and women in today's Air Force, I learned that General Flynn was
to speak to the class on the subJect of "Military Professionalism." 1
wondered if he would be as inspiring as I had remembered him to be. I had
been following his career for years in the news media and I feared that
possibly I had buiit him up in my mind to such an extent, that he could never
live up to my expectations. My fears were quickly put to rest. Once again,
General Flynn captured my spirit and rekindled my enthusiasm. As he spoke, I
was struck by the notion of how dangerously unprepared my generation of carcer
officers is for the rigors of combat. I also mused that the realities of war
are among the most disagreeable aspects of military service that we are ever
called upon to face--facts that a . seldom discussed. In fact, it is very
seldom that we think about our real business: the conduct of war. To this
end, General Flynn offered an "approach" for the military professional to
combat the complicated and disagreeable realities of war. I felt there was no
hetter person to speak on the subject than ¢ person who had experienced it
first hand. When his lecture was over, I shyly went backstage to thank him,
wanting to tell him how he had once again influenced me. I told him T had
first heard him many years earlier and that I had found his words on the
ethics of military leadership to be as appropriate and meaningful today as
they were then. We spent the next thirty minutes talking about challenges to
effective leadership and he explained his "hierarchy of needs" theory. We
have spoken several times since, and what has evolved is a unique philosophy
of leadership--a leadership approach which was influenced by his years in
captivity and his unusual perspective as the senior American POW in Vietnam.

This paper attempts to answer the question: '"What conceptual leadership
model will best assist officers in meeting the future challenges of Air Force
leadership?" To achieve this, I will present a conceptual leadership
philosophy that has application in the current and future Air Force
environment, This philosophy was designed by General Flynn based upon his
extremely stressful experience as a POW. In Chapter 2, I will describe the
POW experience and show how it contributed to General Flynn's leadership
philosophy. It is not my intention to describe the atrocities of prison life
or analyze the brutality of the interrogation techniques employed against the
POWs, Rather, 1 intend to provide a glimpse of the confusion which was
typical of the POW experience so that the reader understands the rationale
behind prisoners' behavior. General Flynn's conceptual approach to leadership
is set forth in Chapter 3. Tt illustrates General Flynn's thoughts expressed
during lectures and interview discussions. The reader will note that General
Flynn's remarks are heavily influenced by his POW experience and provide a
unique example of leadership under combat stress. Finally, Chapter 4 will
attempt to illustrate the applicability of General Flynn's philosophy to the
contemporary Air Force by showing that there is a relationship between stress
in combat and organizational stress. By illustrating this relationship, it
should be clear that the leadership principles expressed by General Flynn in
captivity are appropriate for the environment encountered by contemporary Air
Foree leadership.,

This paper is based on research and several interviews with General Flyan
and includes his thoughts on such subjects as morals, ethics, characteristics
of effective leadership, careerism, and his POW experience. As a side note, 1
have incladed in the appendix three documents I feel add substance to the
paper. The first document is an updated military biography of General Flynn.
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Chapter One

INTRODUCTION: LIEUTENANT GENERAL JOHN P. FLYNN

In the early months of 1976, while I was a student at Squadron Officers
School, at Maxwell Air Force Base, I heard Lieutenant General John P. Flynn
speak about his prisoner of war experiences from the stage in Polifka
Auditorium. I remember his speech well and particularly remember how
impressed I was with his exuberant pride, patriotism, and dignity as he told
us of his prisoner of war (POW) experiences in North Vietnam. After his
lecture, my thoughts focused on the search for peace, and on the heroic
sacrifice of those who were detained by the North Vietnamese, Their sacrifice
clearly demonstrated that the price of freedom can be dear. He made me proud
to be an American and especially a member of the Air Force,
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General Flynn has had a distinguished career that covers three decades
and three wars. His first combat experience was in Italy, flying the P-51
Mustang. Following World War II, he earned a spot on the Air Force's first
aerial demonstration team, the predecessor of today's Thunderbirds. He
entered combat during the first week of the Korean War, flying P-80s, and
pioneered new tactics that altered the course of righter combat. During the
Lebanon Crisis in 1958, General Flynn had the distinction of being on the
first aircraft into the country and the last Air Force person to be withdrawn.
During the conflict in Southeast Asia, he flew F-105s from Korat Air Base in
Thailand. 1In late October 1967, his F-105 was shot down over North Vietnam,
and for the next 65 months he was a POW. After his release from captivity in
North Vietnam, General Flynn returned to the United States and served as
Commandant of the Air Command and Staff College at Maxwell Air Force Base,
Alabama, then as Commander of the Air Force Military Training Center at
Lackland Air Force Base, Texas. He completed his career with a tour of duty
as The Inspector General of the Air Force, and retired in 1978 as a lieutenant
general.,

During his 1976 lecture at Squadron Officers School, General Flynn
analyzed the military code of conduct based on his POW experience. He spoke
with authority having survived the despair and futility of prison life. For
many of us it was our first exposure to the code. He recited the sixth
article of the code: "I will never forget that I am an American fighting man,
responsible for my actions, and dedicated to the principles which made my
country free" (28:14). I carried those words with me for years, almost as if

L they were my personal credo. I believe they mandate a special charge to

. members serving in the armed forces--a charge which epitomizes the leadership
philnsophy of General Flynn. We who wear the uniform today are custodians of

. the honorable legacy bequeathed by those such as General Flynn.

Nearly nine years have passed since that afternoon. In August 1984, I
was assigned as a student at Air Command and Staff College. Amid our early
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supervise. If this were true, donning a leather jacket would insure the
success of Dwight Eisenhower, or carrying a helmet and riding crop could evoke
George Patton's style. These are descriptions of symbols, and are often
confused with personality traits. The truth is that each of the many great
leaders in history were successful not because of their symbols, but because
their personality traits were situationally effective. Therefore, the
effective leader must not merely copy symbols but tailor his or her style on
situational factors. In short, leaders need to possess appropriate
personality qualities rather than symbols.

In this regard, the "real person" is most often disguised, in that what
is "seen" is not always representative of a person's true nature or stature.
Particularly in today's society, with the advent of many personal external
products, Once a person is stripped of his or her external disguises the true
person begins to emerge. Taking this line of reasoning one step further and
adding the additional input of stress, what emerges is a more accurate
portrait of a person's makeup. The best way to see the "real person" is to
place that person under stress. That's the stuff that fictional or factual
novels and movies are made of and we never tire of reading or seeing them.

Leadership under stress creates challenges for the military professional.
The presentation on leadership will be discussed by addressing General Flynn's
thoughts on what he perceives to be the six ethical principles that have had
the deepest impact on his career. Combined, these principles can be used as a
leadership guide for the military professional. These principles are the
criteria by which soldiers have lived and fought, and some have died trying to
uphold--they have stood the test of time. General Flynn's military
experiences, influenced by his Vietnam prisoner of war episode, have
influenced his thoughts on leadership. The principles which emerge are:
integrity, justice, compassion, loyalty, courage, and spirit. These
principles are not to be considered the answer to every situation a military
officer may encounter in his or her career, but they can be used as a set of
principles to which one may try to aspire, both on duty and after duty. These
ideals will not be found in any regulations or checklists, and certainly, they
may not be appropriate in every situation. However, they do represent a
spirit, a direction, and an attitude which may be of assistance to the future
challenges to leadership.

Before discussing the six principles listed above, a distinction between
the term “ethics" and “morals" must be made. Very often, people confuse the
two terms. General Flynn believes that "ethical" implies conformity with an
ideal code of principles, often associated with the code of a particular
profession. These principles are long term. "Moral" implies conformity with
the generally accepted standards of goodness or rightness in conduct or
character., Morals, therefore, are associated with the short term and are
almost always changing. We often see morals codified into public law. For
example, in 1934 men were arrested for wearing topless bathing suits. This,
then, was a moral rather than an ethical issue. Although insignificant by
today's standards, this example shows how moral issues are important in the
lives of all human beings.

In a democratic society, clear thinking about moral issues is the
obligation of every citizen. Officers cannot be satisfied with following
custom or authority blindly, but must be able to think for themselves on
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o matters of right and wrong. The effective leader should certainly be a moral

T person, but cne must be careful that he or she doesn't try to force his or her '
i: standards of morality on others. This is particularly important if an officer .
N represents and extreme viewpoint on either end of the scale. Let's then look :
N at the principles which should guide our leadership. !
b :
) Integrity :
’-\

W During the long periods of isolation, the prisoner of war had a lot of :
- time to think about things--particularly personal values and those things I
o which were held in the highest esteem. General Flynn believes that integrity :
N is the highest ethical characteristic of an effective leader. 1In 1983, the '
- Air Force Chief of Staff, General Charles A. Gabriel discussed the subject of .
N integrity. He stated: .
: When responsible, dedicated people are joined together by I
oy lofty goals, they expect and demand integrity. Integrity is the :
S fundamental premise of military service in a free society. With-

- out integrity the moral pillars of our military strength--public

. trust and self-respect-—are lost.

“

b Integrity demands of each individual the highest standards
of personal and professional honesty, and an unfaltering devotion
to duty. It is rarely the easy way. TIntegrity is constantly
assailed by selfseekers [sic], appeasers, and shirkers. Resist '
them all. You, the Air Force, and the Country will bhe the better
: for your resistance. (32:—-)
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is certainly not a unique military attribute, but the stakes are

higher in our business than in any other. We must be right, we

wust be competent, we must admit our mistakes and correct them

when they do occur, and, above all, we must never permit either ;

the fact or the image of duplicity to taint our honor. The :

watchword must be, as always, 'the truth, the whole truth, and |
L
{

s

!
"inegrity" declared General David Jones, !
[
A
L

1
[
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nothing hut the truth.' (32:--)

O

General Flynn agrees with these two gentlemen when they state that integrity ‘
is marked by ethical soundness, honesty, and upr.ghtness. "Trust," "respect," E
"truth,” "honesty,”" and "devotion," are the words mosi often heard associated |

T3

.
o

with inteprity.

.

However, General Flynn believes integrity is really composed of two

additional elenents, The first element can be addressed by considerine the .
tollowing thought. "In everything that a person does, one has to tirst ) '
consider or determine what is truly right and what is truly wrong" (33:--; |
B4 ). Hgually v irlr eyt hat, but if one neads help in his or |
e desision, just pretend that whatever problem you are wrestling with, you
are going to read about in the newspaper the following morning. Often that is
a chilling thought, but it may help with the decision! The second element of
integrity is where many otficers often have difficulty. That is, "A leader
must support that which is right and oppose that which is wrong, even though

)

it might involve risk of life, or limb, or upward mobility in his or her
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career" (30:--). A man has integrity if he holds himself to a course of
action because of a coaviction that it is in the general interest, even though
he is aware that this conviction may ultimately lead to inconvenience,
personal loss, humiliation, or grave physical risk. But, knowing that this
course of actlon is the correct or right thing to do, he or she proceeds.
Therein lies the tough decision which many officers will be faced with from
time to time in their careers regardless of their Air Force specialty.

General Flynn is quick to point out, the more rank an individual achieves, the
tougher the challenges become,

A person is not born with integrity. Rather, one learns integrity by
being sensitized to its importance and to the incredible dilemmas that occur
if its consequences are forgotten or ignored. There are literally hundreds of
stories of respected senior officers in the Air Force who have at one time or
another been in serious circumstances on the issue of integrity. It is almost
an occupational hazard! Therefore, the effective leader must be sensitive to
the subject. Officers must regularly think of things in terms of integrity.
Make the judgement as to the "correctness" of an issue, and then follow
through on that decision. General Flynn often states that an officer displays
integrity if he or she decides on the same course of action when not observed
by others as he or she would follow if survounded by performance report rating
and endorsing officials,

The best officer effectiveness report General Flynn ever received was
while he was flying F-80s in the Korean War. The evaluation was written by a
West Point colonel. The colonel wrote: "This man is forthright and
outspoken, but not to the point that I have had to court martial him" (33:—).
Incidentally, he accompanied that remark with a superior rating. General
Flynn is particularly proud of that comment because it indicates the type of
integrity that he has tried to foster throughout his career. Officers will
find, that this philosophy works; however, don't go slap your boss in the face
as General Flynn apparently did with his youthful zeal. Fortunately, in this
case his boss was a very experienced, ethical leader.

Justice

The next principle is the ethic of justice. How often have you heard a
person say: "I'll work for that man, he's hard but fair." That perception
evolves among subordinates only through effective use of justice. Military
leaders are responsible for motivating, challenging, and sometimes
reprimanding the people they supervise. In short, leadership is the art of
persuading people to behave in a manner which supports the mission. The
ultimate object of leadership is to effect behavioral changes in people. If a
person does something wrong in your unit, the effective leader should avoid
the "fair trial and quick judgement" that the "hanging judges" were notorious
for deing in the days of the old West. Regardless of how close a person may
be to a given situation, one may not know all of the factors involved in a
particular problem. In fairness to the subordinate, he should be given an
opportunity to express his feelings and any facts related to the incident that
have not been addressed. As a leader, an officer must be completely
reasonable and open-minded. When a person's reputation is at stake, it is
mandatory that he or she be allowed every opportunity to defend his or her
reputation. Any hint of prejudgment on the superior's part will negate any
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advantages or tangible benefits that may come from the discussion. First
impressions based on insufficient facts can result in very unfair solutions.
If counseling does not work, it is appropriate to take disciplinary action
quickly and fairly., Make certain the punishment matches the misconduct—-but
above all be consistent.

There is an incredible amount of destruction caused by injustice. Many
examples come to mind. Think of all of the officers that were fragged in
Vietnam because they were perceived by their troops as being unjust. Public
opinion in this country rallies behind many causes solely on the grounds of an
act being unjust. Take, for example, the air traffic controllers strike in
the United States. There was little sympathy among many Americans for their
complaints because most people perceived the controllers tactics to be
disruptive and therefore unjust. Similarly, the hostages in Iran were thought
to be the victims of injustice. Our nation was ready to go to war over the
incident. Another aspect of justice which has always puzzled General Flynn,
is the shameful attitude that has developed within the military toward
"whistleblowers." In this regard, a "whistleblower" should not be held up to
ridicule and censured because he or she identifies an item of fraud, waste, or
outright abuse, and has the courage to stand up before Congress and tell the
truth. Someday, hopefully in the current generation, officers will establish
an attitude that "whistleblowers" will not be looked down upon--rather they
will be doing what is expected and they will be regarded as acting with
dignity, integrity, and concern for justice.

So far, General Flynn has presented justice in somewhat negative terms,
that is, with regard to the unjust treatment of another person, or in terms of
a violation of a person's rights. There is, however, a positive side to
justice. A leader is rtesponsible for rewarding subordinates who do something
well or right. Therefore, an effective technique is to recognize good
performance publicly. If someone is to receive an award, the base theater is
net too big a forum in which te give it. If possible, when ycu complement
someoni, do it in front of his or her peers. The "well done"and "pat on the
back" are probably one of the most important, most available, and least
expensive tools available to a leader for motivating people and it is the key
to increased productivity and mission effectiveness.

Compassion

Many military members do very poorly with the the ethic of compassion
because, unfortunately, they get it confused with justice. Sometimes out of
compassion people do some things which really work very strongly against
justice. One of the most dreaded situntions with which General Flynn ever became
irvolved concerned an Air Force lieutenant colonel, with nineteen and a half
years service, who was found guilty of molesting a child in a men's rest room.
A bouard of officers met ton decide on the fate of his case. Despite the fact
tha dn thig siter ¢ 1 officar v o - arly pguilty of wrengdoing, they
aoided i hiis Taver.s Their decision to retain the individual in the service
until retiremeni was based on the fact that he had an impeccable performance
record, Heo had sccumulated nineteen and a half years service and they felt
that his "pood performance record” entitled him to be eligible to retire with
ful! bhoncetits,  Tn General Flyon's opinion, that was the worst judgeamcat that
they courld havee wade because in so doing they sent a message down through the
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force that said, in effect—it's okay to molest a child in the men's room--
provided that you are a lieutenant colonel, and have nineteen and a half years
of service. That message is wrong! What they should have articulated was
"guilty by God" of the molestation charge, and in mitigation thereof, the
board has examined the circumstances, remanded him to psychiatric care, and
allowed him to retire. The difference is that the "message" that goes out to
the troops is that the act was wrong, but within the ethic of compassion the
circumstances were examined and a decision made in his favor.

The best witness to further explain the coaflict between justice and
compassion is reflected by President Nixon and his actions regarding
Watergate., General Flynn has had three personal conversations with President
Nixon and is forthright in saying that most ex-POWs think of him as a great
man because he got the POWs out of prison. Nevertheless, President Nixon made
a statement to the press which was so unintelligible that few people
understood what he was saying. A person had to literally search through the
words to understand his real meaning. He said: "I made a mistake. 1 was
using my heart instead of my head. You always have to use your head first"
(3l:--). What General Flynn feels the President was really saying was that
you have to think in terms of justice first by deciding what is right, and
then separately in terms of compassion to consider the special circumstances
of mitigation. The confusion between these two ethics, that is, confusing
justice and compassion, ruined a man who had had an incredibly brilliant
career and robbed him of his just place in history as one of the great
American presidents. Officers must remember this when they are commanders.
As commanders, they need to make the judgement call in terms of justice, and
then separately decide the punishment with compassion.

Loyalty

There are very few people in the military who choose not to be loyal,
Loyalty is typified by sincere confidence in and support for one's associates,
whether superior or subordinates. In the military profession, the ethic of
loyalty is prized very highly. Loyalty means supporting your boss--his
boss--his boss's boss. A person may not personally care for his or her boss,
but he is your boss and that means one must support him. Loyalty is probably
one of the most dangerous ethics we must adhere to because it begs the
question--"Loyalty to whom, and to what?"

Consider for a moment the Prussian generals at the beginning of World War

IT. It was their custom each year to appear at Nuremberg and swear fealty to
the nation. Unbeknown to the generals, Hitler, being an opportunist, had
changed the wording of the oath so that instead of swearing allegiance to the
nation, they swore fealty to the Fuehrer. The German chief of staff was the
first general to take the oath and the other generals lined up behind him and
obediently followed his lead. Later, while walking from the ceremony, they

Al began to discuss it. The realization that they had given their blood oath to

Hitler filled them with concern and apprehension. History now reveals fully

the awful aftermath of that incredible error.

While a prigsoner in North Vietnam, the POWs were always alone in their
interrogation and torture, The North Vietnamese interrogators used to say,
"You are alone. We don't want to hurt you. You are a nice guy, no one is
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going to know that you gave us information" (33:--). But these were merely
words to entice them into divulging information or gaining cooperation. The
POWs knew that after their torture session was over, they had to return to
their cell and check themselves against the code of conduct. With the code of
conduct as an external reference, they devised a hierarchy of values as an
additional reference.

The hierarchy proposed that in everything that the POWs did, they must in
descending order first examine what is best for their GOD, what is best for
the FREE WORLD, what is best for their NATION, what is best for their SERVICE,
what is best for their ORGANIZATION, their FELLOWS, and finally THEMSELVES.
Using this hierarchy of values as a crutch, individuals can assess any complex
problem. A complex problem, such as whether or not to confront one's boss
with an unpopular accusation, can be solved using this approach., If a person
can satisfy this hierarchy, chances are that he or she is going to approach
the boss because that person knows he or she is right in doing so. With the
hierarchy as a reference, the decision to approach him is because, despite the
sensitivity of the action, one knows that their SERVICE will demand it, or
their NATTON will demand it, depending on the situation.

This hierarchy of values is not completely original. Tts value has been
reinforced by great leaders who have created, lived by, and adhered to similar
hierarchies as suggested below:

"Our country rooted in the belief of a Supreme Being and a law
higher than our own'" (30:--).
~ President Ronald Reagan

"The safety, honor, and welfare of your Country comes first, always,
and every time.... The honor, welfare, and comfort of your men

come next.... Your own ease, comfort, and safety comes last--always
and every time" (30:--).

- General Ceorpe S, Patton

"Discipline was the soul of the Army [and public service].
Specifically, a means of constraining, subduing, and directing the
power of an individual personality to the purposes of a hierarchy
ol orgnnization and causes greater than oneself.... From Army to
Party,..from rarty to Administration, to International Alliances,
to the family of man--to en '+ he had a loyalty in an ascending
order’ (30:--).

~ General Dwight D. Bisenhower

Throughout General Flynn's career-—~in training, in combat, in prison--he
has searched for an explanation of the "what" and "why" of failure. After
much thought on the subject, he came to the realization that the answer was in
“he converse of o070 aresrtris o 10 a man has a reverse order of
priorities, that is, in everytihing that he does he will first consider what is
hest for HIMSKLF, then his FELLOWS, his ORGANTZATION, and so forth--is it any
wondar that this person caves in when confronted with a high stress situation?
What else would once expect of the egocentric person. Since in his priorities
he alwavs places himself first, the likelihood that he will risk himself for
gomeonn =~lse is extremely doubtful. Certainly, not if he can help it.
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Q} When General Flynn returned from his stay with the North Vietnamese, he
L felt so strongly about the problems with egocentric people, that he told the
a0 Ait Force Surgeon General, "If you identify an egocentric man in training, I

recommend that you never send him into combat and never put him in a position
of high respoasibility" (31:--). It is not surprising that senior leadership
in the POW camp had problems with fellow prisoners who exhibited this quality
because they were not the type to put their country first. They were,
instead, worried solely about themselves and extremely selfish at the expense
of the group. If one talks to an egocentric person, it readily becomes
obvious that he will never allow himself to be be pinned down and take a
particular position. He will tell you one thing one time, and the next moment
he will argue from a different reference point. Out of fear of becoming
trapped, this person resorts to refusing to take a stand on anything for which
he may later be held accountable., He is the alpha and the omega--with no
other spatial reference other than himself.

Courape

Courage is ascendancy over fear. The Air Force, and our Nation, can not
be satisfied with officers whose courage is transitory, a flash of strength
invoked for a brief moment only. Instead, officers are needed whose courage
is steady and long-enduring. The POW experience is testimony to the need for
men who can steel themselves for the long haul over the years. Members of the
armed forces hold this ethic in extremely high esteem. The ethic of courage
also infers courage of conviction. When discussing courage, General Flynn
often talks about the British, There is an old poem by Rudyard Kipling about
a "color sergeant", the title of which he cannot recall. In this poem the
sergeant major shows a young recruit through his regiment for the first time.
The young recruit pointed out a color sergeant and asked what was the color
sergeant's job. The sergeant major replied that the color sergeant carried
the flag. The recruit then pointed at the supply sergeant and asked what he
did in the regiment. The sergeant major replied that the person was the
supply sergeant, responsible for insuring that the regiment had clothing and
equipment. Noticing another person, the young recruit asked what that person
did, The sergeant major replied: "That's the second lieutenant, he'll teach
you how to die" (33:—). That is precisely the tradition with the British,
when they attacked, their officers were at the head of their platoons. Their
casuaity rate was incredible; however, their courage infused the entire
comnand, It was a sense of honor and legendary courage that became synonymous
with British arms.

Similarly today, the effective leader must be "out in front" of the group
fostering an atmosphere where people want to excel. Do you think that a
person can be a flying officer or a wing commander of a combat wing without
{lyinp over enemy tevritory himself? The leader must take his turn out in
front leading the way. This demands a demonstration of courage on his part.
Occasionally in the process people get hurt. If a person is the commander of
a carrier air group, he must make carvier landings and lead strikes along with
the others, Consequently, a leader must consider it his obligation to get out
and discover the concerns of his officer, airmen, and civilian employees and
insure they are fairly represented to his superiors. Being visible and
available is also important. When people are working long and hard, the
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effective leader must be doing the same. Loyalty, dedication, professionalism
and esprit de corps are, in part, the result of the example set by those in
leadership positions.

The American public admires courage in its leaders. How refreshing it
was to view President Reagan's courage during the attempted assassination.
Despite his own injury, he was first concerned with the others who had been
shot. A newspaper journalist wrote, "A few minutes of terror, showed a man
familiar with life's fragile nature--and its absurdities--a man apparently
well armored against self pity, and determined to cling to something more than
Jjust his person--something we call duty. God knows if he really even
understood it--but the world witnessed a courage rarely glimpsed in those who
lead. (30:--)" Another correspondent wrote, "We have seen in this 70 year old
former actor the sudden glint of the American people we have been, and which
we thionk, we still may be! 'That quality often weighs more heavii.y in the
balance of a Country's affairs than party platforms and promises. (30:--)"

Spirit

Spirit is an ephemeral thing--ecasy to recognize but difficult to define,
Enthusiastic interest in one's work is an extremely important attribute
beciiuse it is contagious., When a person becomes enthusiastically involved in
a project, the most commonplace job becomes interesting and productive. A lot
of junior officers do not realize the fact that leadership is not always
vested in rank. In every outfit that General Flynn has been in he has usually
had five or six "underground leaders." These underground leaders were junior
officers who actually shaped the destiny of the unit. Because of their
persistence and creativity, they insured that the older guys did it right,
This was especially true in the prolonged high stress situation in Hanoi.
Juniors have and had a way of saying: "Lead or get the hell out of the way,
«ir! (32:--)"

General Flynn's favorite historical example of spirit is Admiral Nelsoan.
Nelson was quite a character and may have had trouble qualifying in terms of
morality. Despite his shortcomings (he drank too much alcohol and he had a
ristress), hia spirited style of leadership carried him through many a tight
situation and earned him a deserved place in history. Once he was advised not
to depart 'he harhor hecinnse the enemy was waiting cutside of the harbor and
was ready Lo attack, He placed his telescope up to his bad eye and not seeing
any ships proceeded to depart the harbor. In the resulting sca battle, he was
virtorious. Similarly, at the Battle of Trafalgar, he was badly outnumbered
by 4 formidahle Spanish and French fleet., He called together his Admirals and
plotted 4 flect battle plan, The signals officer asked if he had a message
for the fleet prior to battle., Allegedly, he responded: '"Fngland expects
coeey nan co do his duty” (33:--).  The resultant battle lives in the aunnals
ol mistory on one of the areatest naval victories in history.

Cone fusion
When considering Nelson's contributions, General Flynn likes to think it

wnas the man who stood behind that eight word motto who was really important,
[t was Nolaon-the leader-who gave the words credibility and thus made the

- W e ey L - A AT SIS EEEE T I L T I O R SV AL S S S BRI RIPUL ST D P N |
e e e e e A e e e e e e e T AR Rt I
. PN -, . . - .t

PR TS s T
A \.‘,‘»".':'y"‘q

W

=

e
o ~ o



RPN I A O] LIRS

AVI SR R )

LI e 2 T M R R S L f A B

AP PO P PR PR P P PR IVCIPIL U SN R TR Wl TSR R e A . o P T AT
RS L8 ™ s Lt N e e T e T Foonle e - : e T W e, DS
N 3TN PN <o - ° RN ',.'L“'.'\.{'A{.T:"_'A e .Lti'_.t,-.‘_a_la T PR Y S A Y, 1) \'l'hhh“ »

words inspirational. This is true because, in his own way, Nelson was a man
of great integrity-—a just and compassionate leader. He also had unquestioned
loyalty to the Crown, displayed great physical courage, and courage of
conviction. He was a man of compelling spirit. That's why Nelson won the
ultimate victory and changed history. That is why he joined that long list of
leaders, including the greatest leader of them all, Jesus Christ.

Today's leaders need to nurture those same principles which have becn the
bedrock of our Nation's strength. This strength must be used prudently to
preserve perhaps the greatest blessing of all: our political system. Without
a doubt, that system, which is passed and entrusted to each generation of
Americans by the previous one, is in safe hands.

SUMMARY

Lendership basics are vividly portrayed in the prison camp scenario.
General Flynn's opinions on the subject of leadership under stress were
developed over an entire career, and received profound testing in the stress
and degradation of a Communist POW camp. What he has said is that leaders
under pressure--when confronted with danger, fear, and confusion--must keep
themselves absolutely clean morally. They must lead by example, must be able
to implant high idealism in their followers, must have competence, and must
have earned the respect of the others by demonstrating total integrity.
Chapter 4 will present an application of this philosophy for future
leadership.
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Chapter Four 3

THE CHALLENGES TO FUTURE LEADERSHIP 3
h

OVERVIEW E

\

Chapter One introduced General Flynn and established his credentials for R

v

R ool

leading people in stressful environments—in training, in combat, in prison.
Chapter Two focused on an examination of the stressful POW environment and
enumerated factors which tested General Flynn's leadership philosophy.

Chapter Three presented General Flynn's leadership philosophy based on his
many career experiences. What has emerged is a set of basic leadership
principles which were proven effective for stressful environments. Since the
military operates today in a stressful organizational environment, General
Flynn's philosophy should be applicable in the contemporary military setting.
The purpose of this chapter is to relate General Flynn's leadership principles
to the contemporary peacetime Air Force.

'.‘.

RIS wed) WY

This chapter examines stress, leadership lessons derived from stcessful
situations, and the need for application of General Flynn's philosophy of
leadership to the contemporary leadership environment. Initially the chapter
will analyze the nature of organizational stress experienced in the
contemporary military setting. A major concern in this discussion is that
organizational stress accelerates potential for moral weakness. The second
part of this chapter will present lessons learned about man's behavior under
stress particularly regarding issues of moral integrity. The third section
combines these thoughts and presents the challenges to future leadership which
can be solved, in part, through the application of professional ethics. It is
asserted that the application of General Flynn's philosophy will assist in
solving those problems. The chapter concludes that there are moral
deficiencies that emerge in a stressful military environment. These
deficiencies—-fai.ures in integrity, misplaced loyalty, overconcern with
image, and careerism-~-~can be countered with the application of ethical
principles of leadership as presented by General Flynn.

STRESS

Stress is an unavoidable aspect of life and military leaders are
especially vulnerable to it., It 1is enhanced by the military member who f i nda
himself or herself in a leadership position where ultimately he or she i3 ol
responsible for the actions of others. In recent years stress research has
received increased attention. The reason for this interest is because
researchers have found that stress may, and often does, significantly
influence our behavior. In our personal lives, it affects how well we are
able to adapt to and cope with life's challenges. In a military organizatiou,
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stross mav divectly influence organizational effectiveness (17:7-2).

Awareness of the nature of stress--how it arises, its physiological,
psycholngical, and behavioral consequences within an organization—provides a
background for the organizational leader who must be concerned with the
ertects of stress on individuals in the organization and the effectiveness of
the organ:zation in achieving its goals., We have established that stress is
impossible to avoid and that the organization can itself be a source of stress
for its members, Stress causes physiological, psychological, and behavioral
vesponses.  Individuals perceive task demands placed on them and
subconsciously assess their capability to perform task demands. When a
pzrceived demand is not compatible with perceived abilities, stress is often
produced. Sources of stress within the organization include the nature of the
task, role uncertainty, and organizational structures and socialization. The
consequences of stress can be severe in terms of individual health and
organizational effectiveness (17:7-29). let's take a closer look at the
phenomenon of stress and then link General Flynn's leadership model to the
gituational issue.

Colonel Howard T. Prince (USA), Professor and Head of the Department of
Behavioral Sciences and Leadership at the United States Military Academy, West
Point, discusses the interaction of stress, organizational climate, and
~thical choices:

Stress both organizational and individual, may affect moral
hehavior, Under high stress conditions, performance and

judgement may suffer. Among the more important stressors operating
ou moral behavior are role overload and role conflict, When we are
given too many things to do, insufficient resources to do the task,
or narealistic deadlines, we may be faced with circumstances which
increase pressure on us to cut corners or to violate our own ethical
standards and values. We may also experience conflict between a .
dis:chive from a leader and our assessment of its impact on us and
out subordinates, especially if we are also leaders. This role
conflict might be resolved in unethical ways as a means of coping
wit'h the conflict when stress is high., (16:21-22)

Organizational leaders must realize that their ethical example serves as
4 rvole awidel for their subordinates. The mest important organizational
inlucnce on the moral behavior of organizational members is the behavior of
croanizational leaders:

The statns of leadership confers inescapable moral responsibility

for setting the example of the group. The example the leadev sets
goes far toward determining the ethical attitude and nelaviors of the
yroup--further, in fact, than verbal or written instrvuctions.
(16:21--20)

sirecs on an organtzational leader iias the potential to be particularly
costly to the uanit in terms of decreased effectiveness in achieving
argarnc sattional goals. As a result, the organizational leader must be
coa oracd with stress and its management, so that its impact on wmission goals

ran he ainimized, The effects of stress on the organization are apparent
papecially daring combat or other tvpes of emergency conditions. Under these
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conditions, the cohesion and social framework of the organization may be
threatened. The organization itself may generate stress which must be
addressed by its members. Leaders should understand the effects of stress on
individuals in their organization, as well as on themselves, in order to
moderate the etfects of stress and to sustain an effective level of
performance within the organization (17:7-2 - 7-3).

Organizations create conditions which cause stress for their members——and
especially its leaders. Organizational members bring stress frow their home
life and other non work-tvelated activities to the job, Examples of stress
that carry over from off-duty to the work place are countless. I[f children
are ill, if a spouse is unhappy or unfaithful, if a family is experiencing
financial difficulties, or if there is a feeling of guilt over leaving
children in child care facilities, job performance is likely to suffer, In
addition to these significant stress—-producing conditions, there are specific
demands whiclh arise on the job which are stress producing.

The Nature of the Task

Whiat we are expected to do on the job may be extremely difficult,
demanding, and stressful activity in its own right, This is obvious in the
case of the POW detained in the extortion environment of a Communist POW camp.
Certainly this type of stress is self-evident in many occupations involving
the threat of physical harm. Other examples include the policeman patrolling
a beat in Bronx, or 4 fireman battling a blaze in the inner city of Detroit
during riots, or a soldier on the battlefield. Some jobs, such as air traffic
controllers, have a high degree of responsibility associated with their work,
which can be psychologically debilitating. This condition is known as task
overload, with stressful consequences that can be devastating (17:7-19).

Work Lovitonment

In addition to the nature of the task, the physical environment may also
produce stress on the job., Work which occurs under extreme climatic
conditions such as fighting a war in sub-freezing weather or remote duty in
Alaska during winter, working under extreme noise such as an assembly line, or
working in very physizally confining quarters such as on board an extended
submarine cruise are all illustrations of potentially stressful physical
environments. The work enviroament can also produce vague instructions
accompanied by a wirning that the "job" had better be accomplished correctly
and on time. Similarly, people are sometimes left unsure about their
responsibilities, the scope of their duties, or how they are to be evaluated.
This type of situation is often referred to as role uncertainty. The classic
role conflict for the organizational leader arises from the often conflicting
expectationgs ot a leader's subordinates und a leader's boss. In this
situation, the leader is simultaneously a leader, a follower, and a peer.
Fach group may have conflict ing deman’s on these three different roles. This
conflict can manifest itself in reduced job satisfaction, distrust toward
leadership by subordinates, attribution of less power to such leaders, and
reduced comaunications with them (17:7-19 - 7-20).

27

e e . L T e T Y i
- . A S T N L SR S BTN -, K
LT, D T PRI o . ML

L e . e Lt e L . S, - CIR
RS S ST WL WAL GEE P E WL IR, WA, WP TP P A NP

.

Ot WL

e
Y-t

| Y

b L

el

T

Lt s




Organizational Structure

Confusion or uncertainty over who the boss is, overly rigid rules,
ineffective communicztions and a high degree of control or surveillance by
supervisors which stifles creativity are structural conditions which increase
stress within the organization ( :7-20 - 7-21), Often the staff cfficer is
confronted with the situation where he or she works for two bosses. For
example, a personunel officer has an "organizational” loyalty to support the
unit commander, vet also has a "functional" loyalty to the Air TForce Military
Personnel enter regarding personnel issues. Stress is produced when the
requirements of each are not compatible.

Dryondant Lol boclalization

Many organizations have develorped programs to welcome new people into the
organization., New members learn how the organization expects them to behave,
what aspects of the job are deemed important, and what the organizational
values and professional ethics ave. The period of initial entry and
socialization is inherently stressful because of the change experienced by
newcomers ( :7-21), For this reason, considerable effort is generated through
sponsorship and base orientation programs when Air Force members change
stations, Organizational socialization efforts represent a coping mechanism
to address stress associated with change.

LEADERSHIP IN A STRESSFUL ENVIRONMENT--LESSONS I,EARNED

Stress accelerates moral weakness., Vice Admiral James B. Stockdale
writes about stress based on his observations of the Vietnam POW experieunce:

The iatecsity and stark drama of ay eight years in North Viecnam
provided a quantity and range of leadership challenge that would
viore than foll an osdinacy Lifetinme.  I[n mere months or weeks, men
made and destroved theiv veputairions.  Those behind bars scemed to
neoscanntaz reams of data on the problems of good and evil in

frost o mel The axrartion systes, powered by our enemy's willingness
cootort oo and fmpnse isolation, quickly drove to the surface issues
of moral inteurity which at the pace of normal life could take years
to faster and arapt into public view, (25:5)

Leeelorshin basics are mesi vivid!ly depicted in the prison camp situation.
Prizon alsy cor o f in which to further study man's
suong in particaiac that deserved to

hohaviar undet
he cxplored,

Loair e “'l;‘:)r O ey 1or

frothis wtresars] oxtertion environment which confronted the POWs, oune
could tlwivs tmprove his own position at the expense of his fellows by falling
for the wandpalatsr’s sobtle hut eve o present compromises, A loner improves
Big o citration by makine deale wita i Tera va dnprove Lis lot,  This is
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S cooosoaton e Thwever, he alss received a specilal gifn Dioun Che
intolas during the celebration of the mass on Wednesday morning. In the
: 1nooecorling, Chaplaio Neade presents a cross to General Flynn aud

poaesting the gift Geuneral Fiyan auvingly described something of his

i i oprison, We rrust that the aignificance of General Flynn's
T et D more Chan campensate fov the poor quality of the recording.

Seaciigiag GhNERADL HENRY JL mEADE: My brother priests, 1 guess we are all by
‘ cocoawre of the uniqueness of our guest this morning. When you hear

SV v you will kamy why T omake the refervence that priesthood is rhat
feots e rilticialysomaking Christ presenl to our hrothers. o the five and
~o0 T years or so that General Flyan was in the prisoner of war camp, he made

oot hiecd caine allvee by his sacrifice and by iris making Christ present to
T ‘,iuf»rn Ihere is a great bond of deep and loyal affection,
b, that e have for you,  But not only is the pride we have in sharing
Lot the ety ond exrupte von have 2iven to oaur o country and to
ot by e Sure taab sunch ol ghis grcatness aust have floved from
N st ituil o wife, oy Mavgared T would Like te enpress to the General in
ac hTe vy et cffect i we have fer o vou, air, ot in tha smallest
Vsl way, b owons T iike Vor o you te o wiang and receive Svon
vl " We hope that while you, pertiaps, may not be ahle to
b

time witiv your undform, yon mav

tiat this [cross] has

zed tove and sacoorae o, Weo Loal ovon to kow that this s an

oo T our Tove tar you,

CERDAD R s RNy Perher Mhende, cortiemen, 1 murely thonght
oo we i Gdown beere hoeogald o we are going to he poivileged to be here, T

Gl bt am endeeea i o this, As vou Frow Toam o soldier and not

vy rebisiaus, coant of coarse sobddering is o very worldly profession and |
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F. LEffective Dates of Promotion

T e Tu T TN T T T T e - o e ow - -y

Grade Temporary Permanent
2d Lt 23 May 44 27 Feb 47
ist Lt 18 Apr 45 22 Jul 47
Captain 30 Jun 50 23 May 51
Ma jor 1 Apr 55 23 May 58
Lieutenant Colonel 23 Apr 58 1 Aug 64
Colonel 1 Jul 64 20 Sep 67
Brigadier General 1 May 71 24 Apr 74
Major General 24 Apr 74

Lieutenant General 17 Sep 76*

G. Civilian Awards and Recognition
Over 100 to include: Gold Medal Award from National Institute of Social
Sciences, American Veteran Silver Helmet Award, 2 National Achievement
Awards for Assisting Veterans, Doolittle Fellow Award, Knights of Malta
(Maltese Cross), Distinguished Service Medal State of Alabama,
Presidential Citation Air Force Association in 1981 and 1982

H. Educational Activity

Board of Directors, Falcon Foundation Air Force Academy; Member of
British Institute of Strategic Studies and United States Institute of
Strategic Studies; Doolittle Fellow; Honorary Degree, Norwich University

Post Service Activity

Veterans Affairs:

Member of VFW National Advisory Committee on National Security; Advisor
on Veteran Affairs to Air Force Association; Senior Advisor to Vietnam
POWs; President DAV Chapter for POWs. Testifies to the Congress on
Veteran's matters. Chairman, Congressionally mandated Advisory Committee
to Administer VA Affairs for POWs

Public Affairs:

Chairman, Walt Disney World Community Service Award Committee; Chairman,
West Orange County United Way; Member, Board of Directors, National Bank
of Fort Sam Houston; National Commander, Order of Daedalions (order of
military pilots)

* Date of Rank 16 Sep 76
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8. Jul 1959 - Jan 1963 Planning and Programming Officer, Astronautics
and Missile Branch, Strategic Weapons Plans Division, Director of
Plans, Deputy Chief of Staff/Plans and Programs, HQ USAF, Washington,

DC

9. Feb 1963 - Aug 1963 University of Maryland, College Park, MD

10, Sep 1963 - Jun 1964  National War College, Fort McNair, Washington,
DC

11. Jul 1964 - May 1966  Deputy Commander for Operations, 49th Tactical
Fighter Wing, Spangdahlem AB, Germany

12, Jun 1966 - Jul 1967 Director, Operational Readiness lnspection,
Inspector General, HQ USAFE, Lindsey AB, Germany

13. Aug 1967 - 26 Oct 1967 Vice Commander, 388th Tactical Fighter
Wing, Korat RTAFB, Thailand

14, 27 Oct 1967 - 14 Mar 1973 Prisoner of War (POW), North Vietnam

15. Mar 1973 - Aug 1973 Patient, USAF Medical Center, Keesler AFB, MI

16. Aug 1973 - Feb 1974 Vice Commander, Air War College, Maxwell AFB,
AL

17. Feb 1974 - Aug 1974 Commandant, Air Command and Staff College,
Maxwell AFB, AL

13. Aug 1974 - Sep 1970 Commander, Air Force Military Training Center,
lackland AFB, TX

19, Sep 1970 - Nov 1978  The Inspector General, USAF, Washington, DC

Decorations and Service Awards

World War II Victory Medal

Army of Occupation Medal (Japan)

National Defense Service Medal
w/1 bronze service star

Korean Service Medal w/3 bronze
service stars

Air Force Cross

Distinguished Service Medal
w/2 oak leaf rlusters

Silver Star

Legion of Merit w/2 oak leaf
clusters

Distinguished Flying Cross
w/6 oak leaf clusters
Bronze Star Medal with V device
Air Medal w/16 ocak leaf clusters
Purple lieart w/l oak leaf cluster
Presidentia! irit T tatio- FEmh™ 'm
Air Force Outstanding Unit Award
Ribhon w/?2 oak leaf clusters
American Campaign Medal
Furopean-African-Middle Kastern
Campaign Medal w/3 bronze
service stars

40

Armed Forces Expeditionary Medal

Vietnam Service Medal w/14 bronze
service stars

Air Force Longevity Service Award
Ribbon w/7 oak leaf clusters

Small Arms Expert Marksmanship Ribbon

Republic of Korea Presidential Unit
Citation

Republic of Vietnam Gallantry Cross
w/palm

United Nations Service Medal

Republic of Vietnam Campaign Medal
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PERSONAL FACT SHEET - Lieutenant General John P. Flynn, USAF (Ret)

A. Personal Data

1. Born - July 17, 1922 in Cleveland, Ohio.
Mother and Father deceased.

2. Married: wife - Mary Margaret.
Children - Sheila, Michaela, Bridget, Sean and Kevin.

3. Hometown - Cleveland, Ohio.
B. Education

1. Graduated - Pilot training, 1944; Armed Forces Staff College, 1959;
and National War College (Distinguished Graduate), 1964,

2. Graduated - University of Maryland, College Park MD, B.A., 1963 and
The George Washington University, Washington DC, M.A. (International
Relations), 1964,

C. Background

Commissioned May 1944; flew combat in World War II, Korea, and
Vietnam. Shot down over Hanoi 1967, senior prisoner of war 5 1/2
years, Held many staff operational assignments, eight years in
Washington DC area, 14 years overseas. Retired as Inspector General
USAF, November 1978.

D. Service
1. Feb 1943 - Apr 1944  Aviation Cadet Training

2. May 1944 - Oct 1951 Photographic reconnaissance pilot, fighter
pilot, and flight commander at various military installations

3. Nov 1951 - Apr 1952  Assistant Group Operations Officer, 20th
Fighter-Bombardment Group, Langley AFB, VA

4, May 1952 - Jul 1954  Assistant Operations Officer, 20th Fighter-
Bombardment Group, and later 49th Air Division (OPNL), England

5. Aug 1954 - Nov 1955 Assistant Plans Officer, and later Operations
and Training Officer, 49th Air Division (OPNL), England

6. Dec 1955 - Jan 1959 Operations Staff Officer; Chief, Plans !
Division; and later Plans Officer, Director of Plans, HQ
19th Air Force, Foster AFB Texas, and later Seymour Johnson AFB, NC

7. Feb 1959 - Jun 1959 Armed Forces Staff College, Norfolk, VA |
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UNTTED STATES AIR FORCE BIOGRAPHY

(Extract of United States Air Force Biography, Secretary of the Air Force,
Office of Information, Command Services Unit, Bolling AFB, DC 20331.
Biography has been edited for clarity and supplemented with additional
information provided by General Flynn, 17 Dec 1984.)

LIEUTENANT GENERAL JOHN PETER FLYNN, USAF (Ret)

General Flynn was born in Cleveland, Ohio. He earned a bachelor's degree
from the University of Maryland and a master's degree from The George
Washington University. He is also a graduate of the Armed Forces Staff
College and the National War College,

He is a command pilot with more than 4,500 flying hours. He flew F-51s
in WW LI, and F-80s in Korea. He also served in various responsible positions
with fighter units in the States, Japan and Europe.

In August 1967, General Flynn joined the 388th Tactical Fighter Wing in
Thailand, flying F-105s. While Vice Commander, he was shot down over Hanoi,
North Vietnam, and was a Prisoner of War (POW) for more than five years.,
After his release, he was assigned as Vice Commandant, Air War College at
Maxwell AFB, Alabama in August 1973. In February 1974, he became the
Commnandant, Air Command and Staff College, and in August 1974 the Crumandcer,
Air Force Military Training Center, Lackland AFB, Texas. In September 1970,
General Flynn assumed his final assignment prior to retirement as the Air
Force Inspector General, with headquarters in Washington, DC. 1In this
assignment he assisted the Air Force Chief of Staff in maintaining and
improving the high level of readiness and fighting capacity of the Air [orce,

General Flynn's awards and decorations include the Air Force Cross,
Distinguished Service Medal with two Oak leaf clusters, Silver Star, Legion of
Merit with two oak leaf clusters, Distinguished Flying Cross with six oak leaf
clusters, Bronze Star Medal with V device (for valor), Air Medal with sixteen
oak leaf clusters, and the Purple Heart with one oak leaf cluster for wounds
sustained in combat and prison.

He was promoted to the grade of lieutenant general on September 17, 1976,
with a date of rank of September 16, 1976, General Flynn retired from active
duty on 28 November 1978, and in retirement frequently lectures on "The State
of the Union" and "Ethics of Leadership,"

Goneral Flye avad hie wif o Marv Ma garet, reside in San Antonio, Texas,
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-~-——. "Communicating Without Technology." Signal, Vol 34 (26 - 30
October 1979), pp. 26-32.

Taylor, John B., Capt, USAF. "Day After the Night." Airman, Vol 20 (30
September 1976), pp. 30-34.

Unpublished Materials

American Forces Information Service, Department of Defense. Code of the
U.S. Fighting Force. AF Pamphlet 34-10., Washington DC: Government
Printing Office, 1979.

The Armed Forces Officer. Office of Armed Forces Information and

Education, Department of Defense, Washington DC, 1960.

Flynn, John P., Lt Gen, USAF (Ret). Interview with Major Richard K.
Smith. Montgomery, Alabama, 19 September 1984.

~~~~~ . Interview with Major Richard K. Smith. Montgomery, Alabama,
18 October 1984.

—————— . Interview with Major Richard K. Smith. Montgomery, Alabama,
30 January 1985,

————— . "Military Professionalism." Lecture presented at the Air Command
and Staff College, Maxwell Air Force Base, Alabama, 19 September
1984, (Used with permission.)

----- . "Ethics of Leadership." Lecture presented at the Department of
Defense Comptroller School, Leadership Management Development Center,
Maxwell Air Force Base, Alabama, 18 October 1984. (Used with
permission.)

-----. Letter, 11 February 1985.

U.S. Department of the Air Force: Office of the Secretary of the Air
Force. "Leadership Means Motivating People." Air Force Policy
Letters for Commanders (AFRP 190-1), Vol 11-84 ( 1 June 1984), p. 2.

U.S. Departemnt of the Air Force: United States Air Force Oral History
Program. "A Lecture by Brig Gen John P. Flynn Delivered to Air
Command and Staff College." Maxwell Air Force Base, Alabama, 4 June
1974,
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conceptual approach to leadership can solve. We need to pguard against these
unhealthy situations--and we need to start attacking the problem today! Our
moral failures, along with our lack of personal integrity, could, if not
corralled, destroy the effectiveness of the American military establishment as
a fighting force. This situation provides motivation to study these ethical
principles.

In my preface, I alluded to the American heritage which we must nurture
and pass to future generations so that our sons, and daughters, and
grandchildren can live in freedom and enjoy the benefits of our great Nation.
L.eaders have the moral obligation to uphold those values and principles upon
which our Nation was founded and, in so doing, avoid moral deficiencies which
emerge in the stressful environment of the military profession. When making
everyday decisions, leaders must consider, first and foremost, the needs of
the Nation, and then those of the Air Force, the unit, and, finally, the
individual, in that order (18:12).

Leadership is personified through individuals, recognizing that in the
ultimate decisions of life and career, he or she may have to stand alone. In
that lonely environment it does us well, as leaders, to periodically check our
ethical standards. General Flynn's concepts are simple, yet profound. The
responsibilities of his conceptual approach to leadership are humbling. How
relevant these thoughts are, and how convincingly they ring, depend upon how
honorably and efficiently we, as leaders of future generations of officers,
perform our duties.
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Chapter I'lve

CONCLUSION

Libraries and archives are full of books on the subject of leadership and
there are nearly as many principles of good leadership as there are people who
serve as leaders. Therefore, as a leader, you must must pick and apply those
principles that work best for you; in other words, a leader must adapt and
personalize those traits that best reinforce his or her style and self image.
Usually, this means adopting those techniques that are a natural extension of
your own personality.

The purpose of this paper was to answer the question: Can a conceptual
leadership model be developed to assist officers in meeting the future
challenges to Air Force leadership? General Flynn's philosophy of leadership
offers some considerations to serve as a guide when leaders are confronted
with organizational stress that often accelerates the potential for moral
weakness, After reading the biographical sketch of General Flynn's life in
chapter one, it could be concluded that there were no indications he was
destined to play such a significant role in the POW scenario. 1In fact, none
of us are prewarned of the fact that we may, at some time in the future, be
thrown into a stressful environment where we must take command and hold a
group of people together to attain a common goal. The stress environment of
the POW camps, described in chapter two, revealed the need for unchallengeable
integrity, sound moral and ethical principles, and the ability to communicate.
While it is doubtful that we will be exposed to prisoner of war conditions
during our life, the fact remains that the chances are excellent that we will
be called upon, when we are probably least prepared, to perform the leadership
function in a stress-producing environment. Similar observations will
certainly surface in future stressful environments, as surfaced in the POW
camps in Vietnam, Most probably, the environment will be combat or some other
unknown situation which threatens future United States vital interests,
Chapter three presented a leadership model composed of several basic
leadership principles which were proven effective for stressful environments.
The final chapter discussed the need for application of General Flynn's
philosophy of leadership to the contemporary leadership environment.

The technical nature of modern military service has created issues which
challenge future leadership and reinforces the need to study ethical
principles such as those presented by General Flynn, First, we should start
with blatant forms of ethical relativism which blur the real issue of what is
right and wrong. Second, the "exaggerated loyalty" syndrome needs to be
examined where people are afraid to tell the truth and are discouraged from
being totally honest. Third, the obsession with image must be addressed where
people are not even interested in the truth. And last, the drive for success
in which ethical sensitivity is lowered because of the personal need to
achieve must be countered. These are the challenges General Flynn's
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to win, the sure knowledge that in war there is no substitute for
victory, that it you lose, the nation will be destroyed, that the
very obsession of your public service must be duty, honor, country.
(10:4-58)
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calling, but to enter military service because it will train you for a
technical job which can be used later in civilian life., The attempt to manage
the Air Force as if it were a business has caused an erosion of its
institutional values. We need to change this perception to one where "The
military professional views safeguarding the nation as his calling, not as
some temporary job" (22:18).

In their book, Crisis in Command, Gabriel and Savage accused the Army of
adopting "a new ethical code rooted in the entrepreneurial model of the modern
business corporation" (9:16). A similar perception exists in the Air Force.
The traditional military values of duty, honor, and country, have been
overpowered by self-centered careerism that threaten to dominate contemporary
military values. Too often, officers are encouraged to pursue "“ticket-
punching exercises" and "square filling projects" solely to enhance their
promotion portfolio. We support attending the right schools, pursuing the
right jobs at the right time, working for the right effectiveness report
endorsements, and avoiding low promotion career fields (9:18). General
Flynn's comments in this area are right on target. He conveys the belief that
there is nothing wrong with career advancement; we must, however, guard
against career advancement which is manifested as careerism. Careerism is
where the real motivation or aim is to "game the system" in order to create a
more competitive record for a promotion board, rather than to earnestly do a
good job and allow the promotion to follow as a matter of course. The need
for integrity in today's military is no less valid than in the past, it merely
appears to have lost some of its appeal to younger members (9:15) and needs to
be readdressed. When the demands of the military profession are in conflict
with an individual's capabilities, ethical violations all too often result.
The solution to this dilemma is the challenge to future leadership.

There is, therefore, a case for reacquainting tomorrow's leaders
(everybody, not just junior officers) with the time honored values that have
proven to work in the past. Ethical standards, such as General Flynn's six
concepts need to be the cornerstone of the effort.

SUMMARY

This chapter initially analyzed the nature of stress in the military
which often impacts moral behavior. After establishing the existence of the
moral implications of the stress environment, there was an examination of
three lessons which emerged regarding leadership in the stress environment of
prison. The chapter then discussed some alleged moral deficiencies which
emerge in the stressful environment of the military profession--failures in
integrity, misplaced loyalty, over-concern with image, and careerism. These
are the very problems to which General Flyan provides ethical solutions. His
challenge is that we should examine all decisions, practices, goals and values
which make ethical behavior difficult. Military leaders at all levels must
redirect their efforts to challenge moral deficiencies. In the words of
General Douglus MacArthur:

And in all this welter of change and development your mission
remains fixed, determined, inviolable, It is to win our wars.
Everything else in your professional career i- 't a corollary to
this vital dedication. ...Yours is the profession of arms, the will
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certainly unhealthy, and dangerous, for the group. The intensity of life in
prison showed that POWs had to submerge their individual survival instincts
into an ideal of universal solidarity for the good of the group (27:5).

The parallel which exists with the challenges to leadership today and in
the future ire obvious. In our quest to achieve and "look good" befoure our
superiors = subordinates we may all too often place ourselves above the good
of the group. This is the manifestation of egocentric behavior that General
Flynn warned us about. His hierarchy of needs discussed in Chapter Three
provides the framework by which we can correct this tendency. If a person
considers and assesses decisions by using the hierarchy in its proper order,
correct ethical response is inevitable.,

Lesson Two: loyalty and Respect Must be Earned

In high-stress situation, "status" will not carry a leader. It is almost
as if a leader has to prove himself as being worthy of "followers." In other
words, a leader has to have more going for himself than title, seniority,
rank, or position in the chain of command. A leader cannot demand respect, it
must be earned. It is rather the "demonstrated actions" that earn followers
respect, and out of respect comes loyalty. Unless a leader is able to earn
the respect of his followers, when the going gets tough, they will just listen
to orders and walk away (25:6).

A modern application of these thoughts covers many aspects of the
leadership model. Tt seems that respect is fostered by the belief that
subordinates are responsible for their actions, and it is important to allow
subordinates to develop that responsibility on their own. When a person is in
a position of authority there is a tendency to project values and ideas upon
subordinates. As General Flynn points out, effective leaders must focus on
issues but not dictate moral behavior. It is better for the effective leader
to demonstrate the desired behavior through his or her actions. This is
precisely the approach which counters the "exaggerated loyalty" syndrome where
people are afraid to tell the truth or are discouraged from being totally
honest. Trust is fundamental to all relationships that build loyalty and unit
cohesion, A way to build trust is to be honest with subordinates.
Subordinates are the first te recognize and respect honesty. Therefore, When
a leader says he or she is going to do something, it must be done, because a
leader's word is his or her bond. If one doesn't keep faith with associates,
no matter how ingenious or brilliant that person is, one will never get the
the cooperation or respect desired.

Lesson Three: The Need for "Inspirational" Leadership

Under stress, ordinary "transactional" leadership, in which there is a
give and take relationship between leader and subordinate, will never be
sufficient. That is to say, transactional leadership driven by the basic
instincts of the bargaining table whereby the leader makes an accommodation in
the expectation that his followers will make a complementary accommodation,
simply will not stand up. Rather, leaders need to instruct and inspire their
followers to recognize worthy needs, and then make those needs their wants.
Inspired leaders have a way of raising their followers out of their everyday
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our God. The more dire the circumstances, the more desperate our prayers
were, not particularly to survive that experience, but to survive it in honor
and dignity. The second period which I'd like to address—I1'11 just tell you
during this period we were now in a circumstance of communal living. We were
separated in groups of about fifty men., We were held together by a very
sophisticated communications system. A group of nine of us seniors were
relatively isolated, but we were in charge of policy.

We structured an organization and one of the first things that we did
after we had promulgated our policies was to designate a wing chaplain., Now
that wing chaplain happened to be a Navy fighter pilot--which you should be
delighted to hear father--he was also a Methodist, and really a beautiful man.
Each week, this man put out a spiritual message to all of our people. I might
also add, to give you an idea of the flavor to religion within our community,
each message that we sent out was signed with the words "GBU" which quite
obviously means "God bless you." There wasn't a message that we ever put out
that did not have that suffix at the end of it.

I'd like to describe just a little bit about what would happen within our
groups of fifty men., Within each group, a chaplain was appointed. Of course,
you had a heavy population of Protestants so normally this man would be a
Protestant. He would conduct services each Sunday, generally according to the
Protestant format. We would start these services with a pledge of allegiance
to the flag and then a patriotic hymn. Then we would recite prayers which
were common to both the Protestant and Catholic faiths-——prayers such as the
Our Father and The Apostle's Creed. These prayers were interspersed and then
we would sing hymns., I am very proud that I committed by rote perhaps more
Protestant hymns...that I'd be most comfortable in any Baptist church! ...We
had it committed to memory because we didn't have any written materials.

We would hold communion services one Sunday a month, according to the
Protestant format, and every fourth month, we would hold those communion
services in accordance with the Catholic format. Within our own particular
group of nine men, we held daily mass. There were only three of the nine
[men] who were Catholic--they happen to be Flynn, Admiral Jerry Denton, and
another Navy chap (a commander) by the name of Jim Mulligan. We three would
meet each morning. One day I would take the priesthood, the next day
Jeremiah, the next day Jim Mulligan. We would say mass very simply. We would
not sing. Then we would use whatever was available for the sacred element and
we would give communion to each other. Quite often we would embrace each
other after mass, and in prison, in Hanoi, this was the first time I have ever
kissed a man~-and the kiss was genuine and, I think, representative of the
religious ambient in which we lived. We did everything within the format
based upon our memory except hear each other's confessions! But, we really
RN didn't need that because, of course, we knew everything about the other
N person,

- Now this feeling for Christianity was not just stated--we lived by

o Christian precepts. In fact, perhaps the most important policy which we had
3 ever issued in that prison was one in which we articulated the idea of
forgiveness. A man could cooperate with the Vietnamese, or be guilty of
giving way under rather difficult circumstances, We did not care what that
man did. All we cared about is that he recognized what he had done was wrong
and would come back to us. The policy that was issued had in it the words,
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it iz neitber Christian, nor military, to nag a repeatant sinuer to his
grave.,” We lived by those words.

in that very high pressure environment, of all of the things that I thiak
wers djfficult, was that we had lived perhaps too long in solo. When thrown
together with another person, there could be a thousand imagined slights,
and there vwere a thousand unnecessary, but [perceived as] necessary apologies.
A man might turn to himself, because another man had splashed him while
brushire his teeth, and they would not talk to each other for perhi:ps a week.
The man who had hated the fellow prisoner who had brushed his teeth would
ultimactely apologize. We tried to live the very real Christian precept, and
in all cases, 1 think perhaps the most useful criterion which we had was "what
wonld Christ do in this situation?" 1 submit that this is still a rather good
ciiterian [for use] in contemporary society. 1 could go on and consider other
azpects of our life, but I think perhaps, this symbolizes more than anything,
the strony Christianity that ran through us, God bless you all.
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e From the Inspector General's Notebook... :
. . ]
’ :VVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVV'VVV'VVVV'V'Vvvvvv: j
i > CHANGING OF THE WATCH d |‘
o : It is with mixed emotions that | end my watch as The < i
v ; incpector General of the Air Force. As | lcok back, not only on :
_~ > this tour, tut or the whole of my service, | reaiize that | have < g
o~ : been blessed with many things. But the clearest blessing of ail : ;
' > was the opportunity to serve my Country in the company of an < [
e > outstanding zroup of Americans all dedicated to the same 4 g
. : purpese. The men and women of the United States Ar Force : b
- > who, aiong with the other Services, have carried us through not < L
.;j : only otir ma:nents of glory, but also our hours of darkness. : r
. " : It 1s not without a degree of sadness that | salute Torewell to : \
- » you henorable men and women with whorn | have been privileged <
i : to serve. Bu! rhat oostalgia is overtaken by the prnide and : .
) > confidence | havein the young officers and airmen and civilians 4 "
- : who will carry on the task where those who depart leave off. As : :
» The Inspector Ceneral | traveled extensively. This expernence P :
e i has shown me that the Air Force is equal to this task because :
> vou people are strong and are quite capable of dealing with the 4
> future. <
- <
f-__' : Thus | vield without regret because | have the knowledge and :
o > taith that the Air Force will continue to nurture those principles P
", > which have heen the bedrock of our strength--.personal <4
J : integrity - -dedicatior: to our Nation and Air Force—justice—but :
s > justice tempered with compassion --understanding and a hand 4
:::- : that reaches out to sustain and restore those who may falter on :
et » the way. And knowiledge—knowledge of our strength and herit- 4
': : age and how it must be used prudentiy to preserve perhaps te.. :
~:3, » greatest LIessing of all: Our political system—-the oidest and P
\® > strongest poltical system extant in the world today—passed :
- : anct entrustod o each generation by the previous one. d
- : My warinest 1 ogards and best wishes to each and every one :
L : of ou And for God and our Nation's sake--carry on. :
o > <
b > <
. : e (’()7.._ :
> p
K .- > . <
A » <
A > JOHIN P, Fi_y M <
- : Lieutenant General USAF :
a : The Inspector General :
‘2: . Y Y Y YV YYYYYYY VY YV YV Y Y Y Y Y Y YV P YY PP YYPYYYYYYYYYYYYYYY
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