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Abstract
of

A COMPARATIVE ANALYSIS OF LAW ENFORCEMENT TRAINING
PROGRAMS: THE UNITED STATES AIR FORCE VERSUS
THE STATE OF CALIFORNIA

by

- Michael Richard Moreland

Statement of Problem

An information gap currently exists in the area of
police training. Specifically, little effort has been made
in the past to study military police training or to compare
it with civilian police training. Therefore, this study
attempts to narrow the gap by comparing the initial
training of United States Air Force Law Enforcement
Specialists with the entry level training of peace officers
in the State of California.

Sources of Data

Three sources are used in this study. First, a review
was conducted of literature relevant to military and

- civilian police training. Next, USAF and POST Law
) Enforcement training standards, entry level course outlines
and instruction sylabi are used for comparison. Last,

information obtained through interviews with USAF Security
Police representatives and members of California’s
Commission on POST, is applied to overall comparison.

Conclusions Reached

The entry 1level training programs of both
organizations were compared and found to contain a variety
of parallel and dissimilar facts concerning police
training. The primary difference in the thrust of the
programs is the actual job the students are being trained
for. Overall, both organizations have similar programs
that appear to be providing the training required for the
job.
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CHAPTER I
INTRODUCTION

The Problem Stated

Over the last fifty years, much has been written about
the way in which civilian police training is conducted in
the United States. Likewise, those U.S. and state
investigatory commissions that have reviewed police
operations, highlighted adequate police training as a key
element to successful policing and crime control.
Furthermore, several independent comparative studies have
been conducted to determine the most productive means of
training civilian police officers.

While this search for innovation and improved
techniques appears comprehensive, there is a form of police
training in this country that has been conspicuously
overlooked. Specifically, the training given to our Armed
Forces military police. Quite possibly this oversight
occurred because the citizenry in general views the
military community as a somewhat closed society with
different needs and a unique lifestyle. On the contrary,

the military community represents nothing more than a




microcosm of our society. This similarity is especially
evident during peacetime where its needs for adequate
policing closely resemble those of the entire nation.

Although other reasons may exist for the apparent
exclusion of military police training from previous
studies, the fact remains that there is an information gap
in the area of police training. Exactly how much of a gap
exists is not known. What’'s more, it is not known how much
of a contribution the study of military police training
would actually make to the overall police training effort.
Nonetheless, it appears that there exists areas of common
interest, like procedures, techniques and program
management, that could be shared. It is this potential for
expanded learning and sharing of information that forms the
basis for this study.

Before attempting to narrow the current information
gap, it is important to note that our Armed Forces consist
of five major branches - each with its own complex nature.
These branches are similar to our fifty states in that they
operate independently, but when combined, they work
together to form a whole union. To bring this analogous
relationship into the perspective of policing, it 1is
necessary to recognize that each military branch, like each
state, organizes, trains and equips its police force in a

similar manner. However, because of the differences in




laws, customs, population and in the case of the military,
mission, each entity operates somewhat autonomously.

Based on the variations mentioned above, attempting to
explore the universe of military police training could
prove counterproductive. Therefore, it appears the most
effective means of discovering what contributions the
military might have to offer the civilian sector, or vice
versa, 1s to compare the police training programs of two

relatively similar military and civilian organizations.

_ Purpose of Epe Study

- The purpose of this‘;%;égris to compare and contrast
the initial training of Law Enforcement Specialists in the
United States Air Force (USAF) with the entry level
training of peace officers in the State of California.
Specifically, this study deals with existent Law
Enforcement training programs used in both the USAF and the
State of California. For purposes of continuity, USAF
Security Police Law Enforcement Standards and Training and
California’s Peace Officer Standards and Training (POST)
guidelines are compared in this study. Actual comparisons
are based on the entry level training programs provided by
each organization. Comparison of these two particular

programs is feasible because both the USAF and POST have

established progressive and standardized approaches to Law

Enforcement training.




Focus and Limitations of Study

The focus of this study centers on the basic
similarities and differences in the two training programs.
However, this focus also takes into account the following
items: the basic role of the agencies using the training;
the demographic and environmental conditions in which the
military and civilian police must function; and the overall
administration of the training programs. Thus, a
comparison and subjective analysis of these factors is
intended to surface specific areas in which there is mutual
benefit to both military and civilian police training.

As mentioned earlier; this study is limited to entry
level police training only. Moreover, it is not intended
to evaluate or determine the guality of actual training
provided, nor is it inténded to rate the capabilities of
either the training instructors or the knowledge level of
graduated students. Neither is it intended to deal with
the subject of law enforcement education. While there is a
general review of the basic course structure, content, and
teaching methods, there is no attempt to explore advanced

or specialized police training.

Methodology and Sources Used
Primarily, the thrust of this study is the comparison

of the kind of entry level training given military and

civilian law enforcers, but to provide a more complete

- . e “ - v ~ - ~ = - - . - - . - . - . . A L i s s RN A L




picture of this training, several collateral factors are
also addressed. As discussed earlier, this study begins by
outlining the differences in roles between USAF Law
Enforcement Specialists and civilian peace officers. Once
these roles are more clearly defined, each of the recruit
selection and training requirements are identified. Next,
the basic course content, number of hours, teaching methods
and instructor certification are compared and analyzed.
Finally, the overall police training program administration
of both the USAF and POST is compared.

Three main sources are used in this study. First, a
review was conducted of available literature relevant to
military and civilian police training. This review
included both historical evolution and general police
training information. Next, USAF and POST Law Enforcement
training standards, entry level course outlines and
instruction sylabi are used to establish a basis for
comparison. Last, information obtained through interviews
with USAF Security Police and POST representatives 1is

applied to the overall analysis.

Importance of the Study
This comparative study is important because it: (1)
Demonstrates the obvious similarities and more obscure

differences between policing in the military and the

civilian sector. (2) Provides a comprehensive look at

Pl B RS




b MRl anh e e i g

........

L
initial selection and training of law enforcement personnel

- in both the military and civilian environment. (3)
Compares the various methods used by the USAF and POST to
ensure adequate training is provided their entry level
police personnel. Also, this study explores areas of
common interest for increased sharing between the USAF and
California’s POST organization. Most importantly, by
comparing these programs, this study reveals items within
general law enforcement training that are of benefit to

both military and civilian police agencies.

~.

Definition of Terms
Military

United States Air Force (USAF) - One of four main

branches of the United States military. It has a worldwide
mission of providing aircraft resources to support the
foreign and domestic policies of the United States, both in
peacetime and during war. Total personnel strength is

approximately 594,000 men and women. 1

USAF Major Command - A subordinate element of the

U. §. Air Force. Usually organized by type of aircraft,
mission and geographical region. These major elements

control forces both here and overseas with numbers of

..............
.................




LT e W et et RS T T BT L T T T T T R B P T O SRR e

personnel ranging from 5,000 (smallest) to over 100,000

(largest) each.?

USAF Base or Installation - Parcel of land that 1is

designated as Federal property and supports a military
function. Normally houses military personnel and stores
military resources. Several hundred are scattered through-
out the United States and overseas. Populations vary based

on mission and geographic location.

USAF__ Squadron or Unit - Small grouping of Air Force

personnel organized to perform a specific function. Such
as, vehicle and aircraft maintenance or Security Police.
Usually collocated with other squadrons or units on an Air

Force base.

Security Police - A USAF career field consisting of

over 40,000 men and women stationed both in the United
States and overseas. Some of the specific functions of the
security police are: protection of priority resources
(planes, missiles, weapons); Law Enforcement for USAF in-
stallations; management of securitybclassification prog-
rams; and overall enforcement of military law in the Air

Force.3

Uniform Code of Military Justice (UCMJ) - Very similar

to a penal code in that it is a collection of specific




articles pertaining to criminal offenses. Each article
within the code defines a particular military law and
describes the related offense. The USAF security police,
lawyers and judges use this code as a guideline for deter-

mining misconduct.?

Law__Enforcement Specialist - a USAF security police

man or woman assigned law enforcement duties and the over-
all responsibility of maintaining a safe and secure base
environment at whatever location they are assigned. Some
of the specific duties include: enforcement of military
laws and regulations; traffic control; investigation of
accidents and offenses; base area patrol; and apprehension

of violators or suspects.5

Apprehension - Military terminology for taking into

custody and detaining service-connected personnel for
violation of military law. Arrest is the civilian sector

term for the same action.6

Civilian
The majority of civilian sector terminology used in
this study should be common to most readers; however,

several terms need further clarification.

Peace Officer - An individual who has taken a sworn

oath to uphold and enforce the laws of the country, state

or city in which he or she is employed. Normally, this




officer performs two roles in the community: law
enforcement and community service. Peace officer is

synonymous with police officer.

California Peace Officer Standards and Training

(POST) - The California POST Commission is administered as
part of the State Department of Justice. It sets standards
for selection and training and approves curricula of
various police academies throughout the state. Once local
agencies adopt and meet the POST standards, the Commission

reimburses them for part of the trainipg costs.’

Entry Level or Initial Training - refers to that type

ocr level of training given to new (recruit or
inexperienced) personnel. For purposes of this study, this
type of training is limited to that provided at an
established law enforcement academy or approved civilian

institution.

Organization of Remainder of Study
The remainder of this study is divided up into four
chapters. Relevant literature concerning entry level
training of police personnel is reviewed in Chapter II.
Also reviewed in this chapter, is the historical evolution

of police training and the pertinent studies previously

conducted involving the training of police officers.
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In Chapter III, the initial training of USAF Law
Enforcement Specialists is examined. This look at military
type police training also includes role descriptions,
program administration and postgraduate personnel follow-up
evaluations.

Entry level training of civilian peace officers is the
subject of Chapter 1IV. In this chapter, the initial
training of California’s Peace Officers is explored to
include POST mandated requirements, course content and
program management.

Lastly, in Chapter V, the two methods of training are
compared and analyzed with emphasis on areas of increased
sharing. Additionally, some conclusions are offered as to
each program’s preparation of the police officer for his or
her intended role. Finally, in an effort to continue this
comparative analysis, recommendations are made regarding
potential areas for future study in the training of

military and civilian police officers.

NOTES

lwan Air Force Almanac," Air Force Magazine,
May 1984, p. 175.

21bid., p. 176.
31bid., p. 177.

4Air Force Regulation 125-3: Security Police

Handbook, Department of the Air Force, 1 April 1979
[ (washington, D.C.: GPO, 1979)], p. 5-1.
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53280th Technical Training Group, Lackland AFB, TX,
Law Enforcement Specialist - Study Guide, Technical
Training Publication, No. RGL 10.1, 1 May 1984, p. 1-12.

6air Force Regulation 125-3: Security Police
Handbook, p. 6-1.

7California Commission on Peace Officer Standards and
Training, 1983-84 Annual Report, POST Publication, 1984, p.
1.




CHAPTER 2
REVIEW OF LITERATURE

Overview

Military and civilian policing can be separately
traced back several hundred years starting with England in
the 11th century. During this time, a crude form of
military policing was established and supervised by a
person called The Provost.!l On the other hand,
standardized civilian policing as we know it began when the
"Statute of Westminster" was proclaimed by England in the
year 1285.2 Unfortunately, formal training for members of
these police forces does not enjoy such a lengthy history.
For example, the first formal training for American police
officers began with August Vollmer’s Berkeley Police School
in 1908;3 however, formal training for U.S. military police
personnel did not start until 1942 when the United States
Army opened its Military Police School at Fort Myer,
Virginia.4

A broader study of the literature reveals that
although formal police training in America appears to have

started late, it has progressed steadily over the past

12
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seventy-odd years and is continuing a healthy pattern of
growth and refinement. While the literature covers this
development rather well, it fails to produce any comparison
between the training of military and civilian police. 1In
fact, very little is mentioned relating the military to
policing in general, with the exception of references made
to the "military model" when describing police
organizations.

Based on the limiting factors mentioned above, the
thrust of this review of the literature will focus on the
evolutionary progression of American police training. Some
of the items that form the nucleus of this chapter are: a
historical perspective on the early development of military
and civilian policing; a discussion on the role of nation-
wide police studies and state commissions in the
development of police training; and finally, a look at some
contemporary examples of entry level police training in the

United States.

Historical Perspective

Military Policing

Early English Development - As mentioned earlier, the

roots of the Office of Provost Marshal have been traced

back to the 1l1th century and the time of the Norman

conguest of England. At that time, the primary duties of




the Provost were to maintain peace, secure the royal

interests, and tend to disciplinary matters. Over the
vears the role of the Provost continued to expand and by

the 1l6th century, became a permanent part of the English

5

Army. Furthermore, the following Article of War issued by

Charles I in 1629, tends to describe the Provost as a
circuit riding enforcer of the peace:

"The Provost must have a horse allowed him
and some soldiers to attend him and all the
rest commanded to obey and assist or else
the Service will suffer; for he is but one
man and must correct many and therefore he
cannot be beloved. And he must be riding
from one Garrison to another to see the
soldiers go no outrage nore scath the
country."

American Military Police - Military policing 1in

America began during our Revolutionary War with England.
In 1776 General George Washington appointed a Provost
Marshal to the Army of the United Colonies. As was
customary at that time, the procedures and titles were
adopted from the British Army. Thus, what had been the
Provost, or official in charge, in the British Army carried
over tc our militia. The Provost Marshal’s duty was also
very similar to what it had been in England. That 1is,
maintaining the peace and handling disciplinary matters
among the troops.7

Early in the American Civil War, the Federal War

Department appointed a Provost Marshal General to enforce

. PR SE S NP S Y S W g U
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the draft laws. Soon, the Provost Marshal duties expanded
to apprehending deserters, arresting disloyal persons,
seizing stolen government property and detecting spies.
These responsibilities continued to increase to a point
where the Provost Marshal General was authorized assistance
from citizens, constables, sheriffs and police officers.
At the close of the Civil War, the organization charged
with performing military police duties was disbanded.8

"In 1917, a Provost Marshal General was again
appointed in the War Department for the duration of the war

to administer the Selective Service Law...."9

During this
same time frame, a Provost Marshal was also appointed to
the American Expeditionary Forces as an advisor on military
police matters. Unfortunately, the military police units
established under the Provost Marshal were hastily
activated and had no special supervision or technical
training. Also it was during this time that a formal
Military Police Corps was established; however, the war did
not last long enough to adequately establish an effective
military police organization. Moreover, as had been the
case in two previous conflicts, the Office of Provost
Marshal and the associated personnel were dissolved
following the end of hostilities.lO

Between the two world wars, military police duties

were performed by military personnel assigned to policing

duties. Again, as in the past, this duty was carried out
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with no formal training and a minimum of police related
experience. Nevertheless, just prior to the United State’s
entry into World War II, a Corps of Military Police was
once again established. This time, however, a school for
the training of Military Police personnel was also
established. The MP school, located at Fort Myer,
Virginia, graduated its first class of 215 Military Police-
men in February 1942. This graduation marked the beginning
of formal entry level training for Military Police

personnel.11

United States Air Force Air Police - A significant

part of the development of military policing in general is
linked to the growth and expansion of the nation’s Armed
Forces during World War II. For the air forces, a
momentous event occurred when:

"on 29 March 1943, as a result of the

reorganization of the War Department, Army

Air Corps General "Hap" Arnold directed

the establishment 8f the Office of Air

Provost Marshal."l
Duties and responsibilities of this office included both
internal air base security and law enforcement. This step
of reorganization was the beginning of both a separation of
control of the land and air forces and the establishment of
13

an air service military police function.

Post World War II was a period of rapid change for all

of the armed forces. The United States Air Force was




created in 1947 when:

PR

"the President approved the unification

legislation known as the National Security

Act of 1947. Among its provisions, the

act established the Office of the Secretary

of NatiTEal Defense and a United States Air

Force."
Along with this new service came a new military police
organization - appropriately named the Air Police.
Although they officially had a new title and a broader
mission, the Air Force’s military police lacked a
centralized organization and specialized training.

Specialized formal training for the Air Police

developed and expanded as a result of the United State’s
involvement 1in the Korean Conflict. Furthermore, the

school the Air Force developed to meet the increasing need

for formal training was called the Air Police School and
15
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was located at Tyndall Air Force Base in Florida. In
1953, the school was moved to Parks Air Force Base,
California and became known as the Air Base Defense School.
The curriculum taught at this school included "ground
defense, security, law enforcement and correctional

techniques.“l6

Vietnam and Beyond - During the Korean Conflict, the

Communist Chinese taught our hastily prepared air base
defense forces a lesson in how not to protect resources.

Likewise, the Vietnam Conflict surfaced several weaknesses,

but at the same time, helped promote sweeping changes in
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the organization and function of the Air Force’'s military
police. One of the most positive things to come out of the
early Vietnam situation was the division of the Security
Police (renamed in 1966) career field into "two main
mission elements - police and security forces."!7 This
split allowed new security personnel to be trained on
combat tactics and base defense, while the police (Law
Enforcement) personnel trained primarily on policing
functions. Prior to this separation in 1971, all of the
Security Police personnel were trained in all aspects of
military pelicing. While this method provided flexibility
in force utilization, it hindered the specialization
required to deal with today’s more complex adversaries.
Finally, with the advent of separate career fields,
came the requirement for formal entry level training of all
Security Police personnel. Training for both Security and
Law Enforcement Specialists is currently conducted at the
Security Police Academy located on Lackland Air Force Base,
Texas. This resident academy and the Law Enforcement
Specialist course taught there, are further examined in

Chapter III.
Civilian Policing

English Tradition and Influence - American civilian

policing, much like its military counterpart, has roots

traceable back to 13th century England where standardized

TX
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policing began with the "Statute of Westminster."!® This
early form of official police, or "watch and ward" as they
were called, were responsible for protecting property and
arresting lawbreakers during the hours of darkness.
However, earlier forms of non-standard peace-keeping duties
date back to Alfred the Great (870-901). These police type
duties were given to private citizens because the cost of
developing a specialized force at the time was believed too

19 Therefore, citizens were paid a

much of the royal purse.
. few shillings for making an arrest. When the citizenry did
not work out, constables were developed to supervise

20 As time went on, paid

certain areas of the countryside.

police officers permanently entered the scene, but did not

rank very high in public opinion. "They were usually ill-

. paid and ignorant men, often too old to be in any sense
- efficient."?l
The age old English tradition of policing found its

X way into the American colonies as a natural evolution and
development of the first settlers. Although some changes

were made in the overall structure, offices like constable

or sheriff were established with little change. 1In the

more rural areas, a pattern of mutual support emerged and:

"the constable was made responsible for
law enforcement in towns, while the
sheriff took charge of policing the
countries. The Crown - appointed
Governors bestowed these offices on
large landowners who were loyal to the
King. After the (American) revolution,




sheriffs and constables tended to be
selected by popular electioni2 patron-
age then being on the wane."

In the larger cities, the American "colonists adopted the

British constabulary - nightwatéh system. As early as 1636

Boston had nightwatchmen, in addition to a military

guard.“z3 This nightwatch system was an adaptation of the

old watch and ward idea but served only during the evening

hours. 1Individuals participating in the nightwatch:
"censisted of a group of civilians who

patrolled the city to watch for fires,
suspicious individuals, or possible

riots....and in Boston all men over the
age of eiggteen were eligible for
service."

New York and Philadelphia also developed their versions of
the nightwatch which were probably the forerunners of our

modern day patrol force.

Policing in Early America’s Cities - In the first half

of the 19th century, crime became more prevalent as the
growing American cities expanded. In turn, there was a
recognized need for a better organized method of policing.
During the early 1830°s Philadelphia developed one of the
first police forces in the nation by forming a day shift to
supplement its nightwatch, Boston followed in 1838 with a
two-shift force, but it was New York that unified the force
and abolished the nightwatch system. That was in 1844, and

by the late 1870°s all of the large cities of the Nation
25

had full-time police forces.
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Many of these police forces were organized using
strategies borrowed from the London Metropolitan Police
Department. "The London Model,"26 as it is sometimes
called, was devised by Sir Robert Peel in London, England
during the 1820°s. This policing structure had two key
elements that appealed to the Americans: one, the method
of beat patroling or regularly traveling over assigned
routes; and two, the administrative structure of the police
force which was patterned after the military.27 Robert
Peel’s innovative and proactive idea of an individual
policeman covering a prescribed area or beat, is still used
in various forms on today’s ulcramodern police forces.
Also very predominate in today’s police organization are
the things borrowed from Peel’s "military model"; such as,
police officers wearing uniforms, holding military-style

rank and being commanded by superiors in an authoritarian

manner . 28
Police Professionalism - The connotation of
professionalism is somewhat different for everybody. One

person may describe professionalism as the quality of one’s
work, while another might say it is the image displayed by
a trained, educated and successful professional. Whatever
definition is chosen, the word is mostly associated with a
profession that demands high standards, comprehensive

training, loyality and dedication to one’s work.

- -
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Modern day police officers are considered
professionals; however, this has not always been the case.
The following description of a late 19th or early 20th
century apprentice policeman and his job indoctrination
provides a vivid reminder of the past:

"Ignorance, poor health, or old age was no
barrier to employment. An individual with
the right connections could be hired despite
the most obvious lack of qualifications.
Recruits received no formal training. A
new of ficer would be handed a copy of the
police manual (if one could be found)
containing the local ordinances and state
laws, and sent out on patrol. There he
would receive on-the-job training from
experienced officers who, of course, also
taughtzghe ways of graft and evasion of
duty."”

These turn-of-the-centurv policemen were not totally
responsible for their poor image. For the most part, they
were attempting to fulfill the original charter of police
organizations which called for protecting society "against
the occurrence of major crimes and the apprehension of

perpetrators of such offensesﬁdo

Unfortunately, many
things came between the policeman and the accomplishment of
his duty. For one, public mentality toward what it took to
keep cities clean and guiet, kept the salaries, respect and
consequently, the status of the occupation, very low.

Another factor was the irrepressible political graft and

corruption that confronted almost every public servant.

"Leonhard Fuld summed up the pervasive
nature of the problem when he wrote in
1909, ’‘Corruption and dishonesty are
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found everywhere in public life and are
not entirely unknown in private life.
The citizens get as ggogla police
service as they want. "

Efforts to raise the level of police professionalism
were aided by other activities designed to reform all of
American policing. One of key developments was the
establishment of professional associations like the
International Association of Chiefs of Police (IACP) and
National Police Chief’s Union. In addition to these
organizations, the movement to professionalize American
policing was promoted by several visionary pioneers. Some
of those best known for their contributions were: Richard
Sylvester, president of the IACP from 1901 to 1916; August
Vollmer, developer of the first formal training program for
police personnel in the United States; Arthur Woods,
commissioner of New York City police (1914-1918); Leonhard
Fuld, an innovator in the area of police administration;
and Raymond B. Fosdick, a noted expert in police systems.32

It is virtually impossible to pick some point in time,
an individual achievement, or particular area of policing
that contributed most to upgrading the performance and
image of America’s police personnel. Furthermore, it would
be naive to imply that any single element was totally

responsible for creating a professional police force.

However, the one thing critical to, and incorporated in,




24

all recognized professional occupations, 1is sound,

fundemental training.

Police Training - Formal training for American

policemen was unheard of until the early 20th century.

"Throughout the 19th century and even into
the 20th century, brute force and the school
of experience formed the very backbone of
operating philosophy. Until about 1915, any
suggestion that a policeman needed formal
training would have b??“ received with
amazement and doubt."

With new policeman learning through apprenticeship, a
situation was created where:

"for the most part the average American
city depended almost entirely for the
training of its police recruits upon such
casual instruction as older o§£icials may
be able and willing to give."

A prime example of this personalized instructional
philosophy comes from an excerpt of an interview conducted
by members of the Wickersham Commission over fifty years
ago. A metropolitan city chief stated that:

"I say to him that now he is a policeman,
and I hope he will be a credit to the
force. I tell him he doesn’'t need any-
body to tell him how to enforce the law,
that all he needs to do is to go out on
the street and keep his eyes open. I
say: “You know the Ten Commandments,
and you go out on your beat, and you see
somebody violating one of those Ten
Commandments, you can be gretty sure he
is violating some law. "3

Although this apprenticeship type training of the

early 1900 s appeared practical for the era, it:
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"would be far from adequate for the
modern officer. Faced with a multitude
of highly complex technical and social
problems, his educational (and training)
needs greatly exceed anything his grand-
parents could have envisaged."

August Vollmer was one of the first people to
recognize this training fallacy and do something about it.
He thought it unwise to assume that a person with any type
of training, or no training for that matter, should be
automatically qualified to perform police work. 1In the
following analogy, his thoughts produce a persuasive
argument for adequate police training:

"If the legal, engineering, or medical
profession recruited its members at random,
with no requirements of preliminary
training, fr~m among all the persons who
might desire to hang out a professional

‘shingle, " disaster would be the in-
evitable consequence of such stupidity.

037

He followed these thoughts with one statement that has
become a reality and another that hopefully, will never
again be a problem. First, he noted that "the modern
policeman requires professional training comparable to that
required for the most skilled profession."38 Then he
warned that "Where untrained persons are permitted to
function as policemen, no person’s life or liberty is
safe."3? It is because of this type of farsighted thinking
that August Vollmer 1is considered as having done "more than
any other individual to originate and promote professional

policing."40
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Police Training Schools - The man often referred to as

"the father of modern law enforcement in the United
States,"41 August Vollmer, is also credited with starting
the first police school in this country. As mentioned
earlier in this chapter, Vollmer’'s Berkeley Police School
started in 1908. Furthermore, the course consisted mainly
of instruction on police methods and was taught primarily
by Vollmer himself. Other courses offered were First Aid,
Photography, Criminal Law and Elementary Law.%? This
ambitious undertaking was actually set up more along the
lines of higher education than what one would consider
recruit or specialized police training. The fact that the
classes met one hour a day and it took three years to
complete the curriculum, put it in the category of

43 Nonetheless, it was the

education instead of training.
first real attempt at upgrading the professional knowledge
of policemen and in so doing, served as a prototype for
later police oriented in-service and academic programs.

The New York City Police Department established the
nation’s first formal police training academy in 1909,
This program was training oriented and "provided recruit
training in firearms, rules and regulations of the

44 New

Department, police procedures, and criminal law.
York’'s program, which was instituted by Police Commissioner
Arthur Woods, set the example for other municipal

departments to follow.
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By the 1930°s many of the larger cities had developed
police training schools or programs similar to the one
established in New York. Although most of the police
agencies were starting to recognize the wvalue of training,
none of them agreed on how long the training should last or
what should be taught. For example, the New York training
courses for recruits lasted two months; in Chicago,
Philadelphia, St. Loulis, Detroit and Newark, the training
time was only four weeks; in Cleveland it was three weeks;
and in Louisville, recruits were taught 336 hours of
instruction in six weeks.?%%

Without a doubt, the early 1900°s brought about more
progress in the effort to upgrade policing in America, than
any previous period of time. Unfortunately, the effort was
fragmented and appeared to lack the much needed national
attention and influence. Without public awareness and
governmental support, the progress of police
professionalism in general and specifically the strides

made in police training, seemed destined to stagnate.

National Police Studies
The first thirty years of the 20th century not only
brought progressivism to our national police forces, it
brought new challenges to the capabilities of the modern

policeman. Specifically, the Great Depression, Prohibition

and "the emergence of organized crime, criminal gangs, and
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‘public enemies” had a profound influence on police

4% These activities in-turn gave birth to

operations...
the various national crime commissions of which there have
been many over the last six decades. Several of these
commissions were instrumental in improving police perscnnel
and therefore, aided the effort to enhance police
professionalism.

In 1931, the Wickersham Commission noted that there
was a lack of competent, efficient and honest patrolmen.
Furthermore, it said that no intensive effort was being
made to educate, train and discipline prospective officers,

t.47 These

or to eliminate those shown to be incompeten
comments stem directly from the thoughts of August Vollmer.
In fact, "Volume fourteen, The Police, was a concise

statement of August Vollmer’'s views on police

professionalism."48

Although the Wickersham Commission,
Missouri Crime Commission, and the Chicage Crime Commis-
sion, all made their mark on American policing, the 1967
Preasident’'s Commission on Law Enforcement and
Administration of Justice had the most lasting impact.

Ar 311313 has shown, that one of its reports, Task Force

-~1.re:  The pPolice, is clearly the most influential ana

- -i1+=2d Law Enforcement study of this century. The
.30 roascen for its success 1is that 1t made sound
-ri11%:ienz on all facets concerning the police

and 1t¢s perennial problems. Furthermore, the
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Federal Government incorporated these recommendations into
a national crime act and provided money to upgrade policing
in America. For these reasons and the fact that this
Commission helped to significantly improve the caliber of
America’s police forces, several of the 1967 Commission’s
important recommendations are discussed in the remainder of

this section.

Commission Recommendations

The area of police training is addressed in the
following recommendations, but so are several collateral
issues; such as recruitment, standards, police image and
state commissions. It is felt that all of these areas are
interwoven and each has some impact on the other. Also,
these areas influence the original goal of police training

- to produce competent, professional police officers.

Recruitment - Attracting recruits into policework was

one of the main concerns of the Commission. At the time the
Commission was compiling its data, the national police
strength was down by ten percent. Primarily, the reasons
for this shortage were the lack of successful candidates
entering policework and the increased retirement rate. To
compensate effectively, the Commission calculated that
bringing all departments up the 1967 authorized strength

49

would take 50,000 new police officers. However, the

problem of inefficiency could then be aggravated by the
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mere addition of personnel. What was needed, was the
selection of individuals from areas which for the most part
have been ignored by recruiters. For example, colleges and
inner city neighborhoods should be considered prime
resource territories. Hence, the Commission made the
following recommendation: "Police departments should
recruit far more actively than they now do, with special
attention to college campuses and inner city neighbor-

hoods."50

As a result, recruiters were encouraged to speak
at civic clubs, set up recruiting stations and organize
regional and statewide campaigns. Women and civilians
should also be given careful consideration as.contributors
to a successful recruitment plan. The Commission decided
that many tasks performed by sworn officers should be
assumed by civilian personnel. 1Indeed, they could perform
as skilled specialists in such fields as fiscal planning,
training, communications, and administrative staff
positions. The Commission also envisioned women filling
regular positions in vice, patrol and investigations.
Specifically they said, "Policewomen can be an invaluable
asset to modern law enforcement, and their present role

should be broadened."51

Image - The image problem of the police officer is

closely related to that of personnel recruitment. Most

people do not see police officers in their proper role nor




do they support or respect the profession. "In a 1961

survey of status given to occupations, the police ranked
54th out of 90 occupations, which tied them with playground
directors and railroad conductors."??2 Therefore, the Com-
mission concluded that talk of low compensation, long
hours, and the hostility from the public must be
discontinued. Glenford 8. Leonard, Director of Public
Safety of Oak Park, Michigan, stated that:

"If we continually complain that our image

is being adversely affected by our problems

then, it is being affected. I believe that

we should start insisting and advertising

that it is a career service of action, of

prestige, and of the greatest importance in

our democracy. We may even convince our-

selves of this, and if we do, we have Eaken
a big step toward attracting people."5

Department Standards - According to the Commission,

successful attraction of an individual to a career in law-
enforcement is only a portion of the overall task. Keeping
guality people on the force requires high professional
standards. Studies revealed that some departmental
standards were too rigid, while others were too lax.
Problems also existed where only a few departments agreed
on which of the standards were most important. Existing
selection requirements and procedures in the majority of
departments, aside from physical requirements, do not
screen the unfit. Furthermore, higher standards should

also require a higher degree of educational achievement on

P .
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the part of the applicant. Moreover, whatever may be
achieved in remedying police defects must be done through
enlisting the services of intelligent men and women of
excellent character, who are sufficiently educated to per-
form the duties of a police officer. The bottomline
appears to be that police organizations suffer in
reputation and society pays the bill when police officers
are dishonest, brutal, stupid, or physically or
tempermentally unsuited.>4 Finally, the Commission made
two suggestions concerning standards. First, "The ultimate
aim of all police departments should be that all personnel
with general enforcement powers have baccalaureate

degrees."55

The second comment was "Police departments
should take immediate steps to establish a minimum require-
ment of a baccalaureate degree for all supervisory and

w56 rhe complexity of a policeman’s

executive positions.
duty seemed to be the primary reason for increasing his
educational level. At that time, higher education for the

officer was a long range plan, but advanced education was

an immediate need for administrators and supervisors.

Personnel Selection Standards

"This report has strongly urged

that selection standards be signi-
ficantly raised. This has been

done with full realization that the
nation’s police departments are seriously
understaffed. The raising of standards,
however, should actually have the overall
effect of attracting more and better
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candidates by bolstering the prestige of
police service. There are many able
young men who will be willing and even
eager to enter police work if police
departments offesed professional
opportunities."5

Job aptitude was as high on the Commission’s list of con-
cerns as educational needs. The Commission contended that,
the intelligence, moral character, emotional stability and
social attitude of the applicant needed effective screening
before employment. Unfortunately, each department
approached this task in a different manner. Some screened
quite sketchily, while others, including those in many of
the big cities, made in-depth background investigations,
administered intelligence tests and interviewed candidates

58

exhaustively. Also, some departments were making an

attempt to test applicants, but most were not. This
ambivalence stimulated the need for a dependable test that
all departments could administer to their applicants.
Therefore, the Commission recommended that:

"until reliable tests are devised for
identifying and measuring the personnel
characteristics that contribute to good
police work, intelligence tests, thorough
background investigations and personnel
interviews should be used by all departments
as absolute minimum techniques to determine
the moral character and the intellectual

and emotional fitness of police candidates.">?

Although the moral and mental fitness tests were lenient

and haphazard in most departments, just the opposite was

found in physicial and residency reqguirements.
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Traditionally, if an applicant was a high school graduate,
had good vision, was twenty-one, and possessed a rather
large physique, he or she qualified for police recruit
training. Unfortunately, these arbitrary limitations
excluded man§ potentially successful recruits, because
strict standards kept the interested, young, high school
graduate from starting his or her police career. Also,
they helped turn away some needed minority individuals
because of minimum height and weight restrictions. Futher-
more, a person with correctable 20/100 vision could pilot
an airplane, but could not be a police officer. The person
over 35, regardless of their credentials, could not enter
police work. Finally, the most restrictive criteria was
the residency requirement. Residency requirements usually
demanded that a person live in the community for at least
six months. As a result, many young people from small
rural communities also could not enter police work. With
these obvious flaws exposed, the Commission suggested that:

"Police departments and civil service

commissions should reexamine and if

necessary, modify present recruitment

standards on age, height, weight, visual

acuity, and prior residence. The ap-

pointing authority should place primary

emphasis on the education, background,

character and persogglity of a candidate
for police service.

Recruit Training - In reflecting back on the Commis-

sion’s basic goal of improving the quality of law
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enforcement, 1t stands to reason that all the effort to

recruit superior personnel would be wasted if they were not
properly instructed in the methods of law enforcement.
Training, like standards for personnel, has been a weak
area in most departments for years. Viewpoints on recruit
training at one time followed a "learn by doing" attitude.
The Commission observed that:

"In years gone by, it was an opinion

among both police and public that any

man of general ability could learn to

‘police’ by doing it. Consequently, the

then prevailing “training’ philosophy was

one of providing the recruit with a uniform

and badge; arming him with a baton, revolver,

and handcuffs; assuring his geographical

orientation by issuing him a local street

map; and instructing him to "hit the street’

and enforce the Ten Commandments. This

philosophy conforms conveniently with that

which proclaims ‘there is more justice and

law in the end of a night stgfk than is to

be found in all law books. ™"
At the request of the Federal Government, the FBI helped
put training programs into use in many departments. In
1965, several surveys showed a great increase in the use of
recruit training programs; however, it also showed that
these programs were not providing the necessary vocational
instruction needed by the recruits. Departments that con-~
ducted training were only giving approximately 8 weeks of
instruction, of which, many courses were unsophisticated
and incomplete. The training programs were, for the most

part, preparing the officer to perform police work

mechanically, but did not prepare him to understand his
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community, the police role, or the imperfections of the

62

criminal justice system. Therefore, the following

suggestion was made by the Commission to improve the
subject material and the techniques used:

"All training programs should provide
instruction on subjects that prepare
recruits to exercise discretion properly,
and to understand the community, the role
of the police, and what the criminal
justice system can and cannot do. Pro-
fessional educators and civilian experts
should be used to teach specialized
courses--law and psychology, for example.
Recognized teaching techniques such as
problem solving seminars should Eg incor-
porated into training programs."

Regional Training Academies - Another obvious

shortcoming of the instructional system was the lack of
training programs in small rural communities. Although,
recruit training did exist in most larger cities the lack
of money usually kept the small towns from providing ade-
guate training. The Commission’s idea on a probable answer
to the funding situation was to establish regional training
academies financed by the State and Federal government.
Also needed was a standard minimum amount of instruction
for each recruit, because the different departments were
providing training with a variance in length from less than
1 week to as many as 20 weeks.04 Thus, the Commission saw

fit to recommend that:

"formal police training programs for
recruits in all departments, large and
small, should consist of an absolute

aate i adt giol sed
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minimum of 400 hours of classroom work
spread over a 4 to 6-month period so that
it can be combined with careful%g selected
and supervised field training."

State Commissions on Police Standards - The Commission

also proposed a method to help ensure the implementation of
the previous recommendations. Specifically, it said:

"Police standards commissions should be

established in every State, and empowered

to set mandatory requirements and to

give fingncial aid to governmental un%gs

for the implementation of standards."
Furthermore, the Commission outlined the types of
individuals that should make up the state commissions and
Qhat their overall charter should be. They were
specifically interested in improving the training programs
and developing a method by which basic and continuing
training could be certified. Following that, they
advocated that mandatory attendance in certified programs
be required for all trainees.®’

At the time the 1967 President’s Commission published
its report, there were twenty-three states that had
established commissions or councils on police standards.®8
What’'s more, it is obvious by this statistic that the
Commission did not create the state commissions, but what

it did, was provide the impetus needed for the remaining

states to establish similar commissions or councils.
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State Law Enforcement Training Commissions

"State law enforcement training commissions grew out
of a concern with the lack of adequate selection standards

n69 This concern can be

for law enforcement officers.
traced back to the late 1930°s and the era of police
progressivism mentioned earlier. State level efforts to
establish an agency that would oversee and guide police
training, began in 1938. It was during this year that a
proposal to create such an agency was introduced into the
New York legislature. The proposal advocated:

"the establishment of state facilities

for police training and a mandate for

the participation of all law enforce-

ment officers within one year after

appoint %nt to a law enforcement

agency."
Although this futuristic idea failed to pass the test and
was defeated by the state legislature, the concept remained
alive and well.

Other progressive states, like California and New

Jersey, also tried in vain to adopt statewide police
training standards. Unfortunately, all of these efforts

were rather fragmented until 1952, when the American Bar

Association published the Model Police Council Act. This

act:

"suggested that state level councils have
the power to improve the management and
operations of police departments through
management surveys, inspection of police
training schools, encouragement of attend-
ance at training schools, to promulgate
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interagency cooperation to improve opera-

tions andHSEaining, and to stimulate

research.
Many consider this act to be one of the important stepping
stones in the establishment of state operated police
standards and training agencies.

New York and California continued to lead the way, and
in 1959 they established the first state police training
commissions. New York’s was called the Municipal Police
Training Council and California dubbed its agency the
Commission on Peace Officers Standards and Training.72
California’s police standards and training agency 1is
further examined in Chapter 1IV.

National legislation finally solidified the individual
state efforts when the Federal Law Enforcement Act of 1965
and the Omnibus Crime Control and Safe Streets Act of 1968
became law. These acts, together with the federal agencies
created to administer their resulting programs, provided
the necessary push to further develop the state law

73 As mentioned earlier,

enforcement training commissions.
twenty-three states had police training commissions
established when the 1967 President’s Commission report was
published. Prior to the Federal Law Enforcement Assistance

Act of 1965, there were only twelve.’4

Today, the National
Association of State Directors of Law Enforcement Training

(NASDLET), asserts that all fifty states have either a
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state sponsored commission or council to oversee the

training of their police officers.’>

Entry Level Police Training

Thus far in this chapter, we have seen the evolution
of the American police officer influenced by a concerted
effort to raise the quality and performance of the total
force. We have also seen the visionary contributions of
early reformers enhanced by a massive enfusion of state and
federal support. One of the benefits of this nationwide
crusade, which is primarily aimed at increasing the
effectiveness of police officers, is the emphasis now being
placed on formal entry level training for all police

officers.

Duration of Recruit Training

As we have seen, formal recruit training has not
always been high on the list of police agency priorities,
In fact,

"comprehensive entry level training for
all police officers is relatively new.
Prior to 1960, only the largest police
agencies provided recruit training
programs. But in the 20 years since,
we ve seen the proliferation of police
training ggograms all across the
country."”

Not only have these programs spread throughout the United

States, they have become more and more standardized. This

is mainly because the majority of state Standards and
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Training Commissions adopted the 1967 Crime Commission
recommendations, including the suggested 400 hour minimum
for recruit training. 1In a 1976 sample of four hundred
police departments, 44.8% of the agencies followed the
recommendation. Furthermore, 65.4% of the respondents
favored at least 400 training hours, while 33% preferred
500 hours or more.’’

Another more recent survey compared the number of
entry level training hours taught by police agencies in
1952, to the number taught in 1982. This survey showed
that the departments sampled in 1952, offered an average or
340 hours of recruit training. Conversely, the same
departments were averaging 633 hours in 1982 - an increase
of 86%.’8

The previous example showed a difference in the number
of hours taught based on a 30 year span of time.
Furthermore, it compared agencies from different cities
around the nation. Another study conducted in 1978 and
1979, provides a look at the wide variation in the number
of hours required in various recruit training curriculums.
This survey included entry level training curriculum
information gathered from fifty state police and highway
patrol agencies. It found that, on the average, the
highway patrol agencies spent 592 hours training recruits,
with the shortest being 180 hours and the longest 1,115

hours. The study further showed that state police agencies
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averaged 833 hours, ranging from 200 hours to 1,680 hours

of training. When computed, the average number of hours

spent on recruit training by these agencies totaled
712.5.79

Illustrating these comparisons serves a twofold
purpose. First, it demonstrates the dramatic increase in
the total number of hours of instruction new police
recruits are receiving now versus what they received
several years ago. What’'s more, this increase'has occurred
primarily over the last twenty years and when the current
levels of recruit training are compared to those of sixty
years ago, the advancements are phenomenal! Secondly,
these numbers serve as a point of comparison for the two

agencies to be reviewed in Chapters III and IV.

Curriculum Content

Another portion of recruit training that has
dramatically changed over the years is what the entry level
police officer is taught. Seventy years ago "the recruit
was given a badge, a gun, and a uniform and told to use
common sense in doing his job."80 Today’'s police officer
is faced with the increased diversity of law enforcement in
which young recruits must be capable of dealing with
complex legal and social issues. Therefore, the subject

matter covered in modern entry level curriculum is

necessarily more comprehensive. Although actual modern day
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program content varies in length and subject matter, the
curriculum outlined below is representative of the standard

set by many state training commissions.

Classroom Orientation - Fundamentals of notetaking;

procedures and rules of the school; introduction to

personnel; issuance of training equipment and texts.

Police Ethics and the Justice System - Canons and Code

of Police Ethics; theory of social responsibility;

definitions of professionalism.

Laws of Arrest, Search and Seizure - Definition of

arrest; prerequisites of an arrest; searching procedures;

use of force; court decisions.

Rules of Evidence - Types of evidence; uses of

evidence; admissability of evidence; court decisions.

Criminal Law (The Penal Code) - Definitions of crimes

under applicable statues; elements of specific crimes;

court decisions.

Vehicle Code and Traffic Control - Mechanics of

directing traffic; summons procedures; approach to traffic

violators; elements of traffic laws.

Traff;c Accident Investigation =~ Completion of

accident report forms; search for evidence; interviews of

T v T o -
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drivers and witnesses; computations of speed via physical

evidence.

Patrol Observation Technigques - Purposes of preventive

patrol; developing observation. abilities; perception;
relations with citizens on the beat; special hazards and

problems.

Interviews and Interrogations - Taking of statements;

admissions and confessions; preparation for the interview;
rights of the interviewee; tactical approach to the

interrogation.

Defensive Tactics - Use of comealongs and throws; use

of baton; use of handcuffs and other restraints; handling

the violent individual; handling the mentally ill subject.

Crowd Control - Causes of crowd and group violence;

mob psychology; managing peaceful gatherings and crowds;

crowd surveillance techniques.

Arrest Mechanics and Prisoner Transport - Appreoaching

the arrestee; searching procedure; security in transport.

Firearms Use and Safety - Laws governing use of deadly

force; agency policies on use of firearms; mechanics of

police weapons; firearms safety; range practice and

qualification.
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Collection and Preservation of Evidence - Crime scene

search; identifying and marking evidence; proper handling

of evidence; maintaining the evidence chain of custody.
4

Field Notes and Diagrams - Use of the crime scene

‘sketch; use of the field notebook; taking good crime notes;

later uses of notes and diagrams.

Report Writing - Use of report forms; development of

effective writing style; typical pitfalls to avoid.

Juvenile Procedures - Juvenile law; child abuse law;

procedures for detaining and questioning juveniles; special

problems with juveniles.

Courtroom Demeanocr - Preparation for court; action in

the courtroom; common officer errors on the witness stand;

defense counsel ploys; courtroom courtesy.

Police-Community Relations - Working with the news

media; working with civic groups; special minority group

problems; human relations; race relations awareness.

Court Case Procedure - Definitions of various legal

processes; duties of court officials and court officers;

order of proceeding in the trial.
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Criminal Investigation - Preliminary investigative

functions; interviews; treatment of the suspect; legal

requirements for filing the case.

First Alid - Standard immediate care of the sick and

injured; transport of the injured; accident prevention.

Car Stops and Vehicle Searches - Mechanics of the car

stop; practical field problems; inventory of vehicle.

Major Case Investigations - Organizing the

investigation; c¢rime scene processing and planning;

preliminary and later field work.

Group Interaction Training - Members of the class

engage in a wide-ranging discussion of police-community
problems with members of the community, ethnic and racial

minorities participating.

Final Exams and Graduation - Final written and oral

examinations; practical skills demonstrations by students;

presentation of certificates.8l

Instructional Methods and Techniques

The way in which police recruits are trained is as
important to the desired outcome as either the number of
hours or the course content. Therefore, producing a
properly trained police officer regquires a balanced

instructional program that combines the following: a solid
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course curriculum tailored to meet specific agencies needs;
the minimum number course hours needed to cover the
selected curriculum; and a diverse instructional program

that incorporates various teaching techniques.

Instructional Environment -~ There are two primary

institutions being used today to conduct police recruit
training. First, is the community college or university
and second, is the agency police training academy. In the
past few years, "community colleges and universities have
assumed a major role in police training."82 Although this
is not a "new" idea, it has increased in popularity and
some experts feel that it has in effect, "isolated the
training system from the organization it was intended to

support."83

Arguments for the increased use of college
campuses center around the lack of adequate space at the
law enforcement agencies or the already overcrowded
resident academies. For example, the State of California
uses a mix of both the college setting and the more
regimented resident academy. Out of the thirty-three
certified instructional facilities located around the

84 This mix

state, only five are resident academies.
appears to work well and provides greater accessability for

the trainees through the use of the regional training

academy philosophy.
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When discussing instructional envircnment, one must
consider more than the actual facility being used.
Specifically, the type of training environment created for
the trainee requires careful consideration. In this
context, the use of "stress" versus "nonstress" training
must be decided. Stress training uses an authoritarian
approach based on a rigorous militaristic framework, while
the nonstress environment is more nonauthoritarian and
based on a supportive, relaxed structure.83

Deciding on the correct environment, whether it is
stressed or unstressed, is a matter of individual
preference and past experience. Unfortunately, the
literature offers no clear cut answer on which is more
effective. It does, however, provide arguments that both
support and reject the use of stress in the training
environment. For example, the proponents of the stress
training program "claim that stress training prepares
future officers for non-physical abuse that they will be
expected to tolerate on the streets."8®  on the other hand,
opponents of stress training argue that:

"this sort of approach is insulting to the
intelligence of the caliber of individual
entering police work today. They note
that if young officers wished to be
shouted at and belittled by their

fellow law enforcement officers,
regardless of rank or purpose, they

would have jg%ned the military
instead...."
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Teaching Methods - Training, in its truest sense, is a
w88

"deliberate attempt to develop skills. Consequently, a
training program for entry level police recruits should be
structured in such a manner as to accommodate the necessary
imparting of knowledge while at the same time, developing
the technical skills needed in the line of duty. This can
be accomplished using a variety of teaching methods and
techniques.

Lecture is the most common form of instruction and is
widely used in modern police academies. Although lecture
is most often used, it is not always the best way to

transmit information.89

Technological advances over the
last two decades have produced numerous training aids that
should be part of modern police training. For instance,
videotaping of lectures or training sessions is one way of
reaching a larger audience. Likewise, the use of self=z
pacing audiovisual learning programs is a method of
teaching selected individual subjects. Also, self-paced
materials are useful in providing remedial assistance to
individual trainees. Clear, too, is that the biggest
technological asset to be developed in the last few years,
1s "computer-assisted instruction.”?% uynlike the other

audiovisual aids, the computer can actually interface with

the trainee and respond to the trainee’s inputs.
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Although the technical aids mentioned above limit to
some degree the instructor-trainee contact, they appear to
be a growing part of police recruit training.

Some poliée skills training, like firearms
gualification, self-defense techniques and physical
endurance are not prime candidates for some instructional
media devices. Neither are the interpersonal skills, such
as community relations or self-awareness, good examples.
These skills are better taught through the use of role
playing and situation simulation of the actual work
environment. 2!

Just as there are many subjects to be taught, there
are numerous ways to teach them. Therefore, the key to
- producing the well-trained recruit appears to lie with the

right mix of instructional philosophy, subject matter and

teaching methods.
Summary

A selected review of police related literature has
been presented in this chapter. While the primary emphasis
of this review is the evolutionary development of police
training, other areas of interest to this study were also
reviewed. They include: a historical perspective of
military and civilian policing; a discussion on the

developmental influence provided by the various national

. police studies and state police commissions; and finally,
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an introductory look at entry level police training in the
United States.

Historically, policing is portrayed as one of
society’s necessary evils. 1In the case of the military,
its police were only needed in times of war and then only
used to do things like catch deserters, detect spies or
enforce the draft laws. On the other hand, the civilian
police force developed out of a need to protect the
citizenry against the ever present lawbreaker. In either
case, policemen enjoyed very little reward for their
efforts. Their status within society was as low or lower
than their take-home pay.

One of the factors contributing to the policeman’s
lowly status, was the image he, himself portrayed. Wwhen
ignorance, poor health, or old age are acceptable for
employment, one can only expect low salaries, and very
little respect. Thankfully, some men with vision and an
ideal of professicnalism, began to change this image in the
early 1900 s.

A key element in the reform of this nation’s police
forces, was the establishment of formal training for police
recruits. In an effort to supplement the customary
practice of "training on the job," men like August Vollmer
and Arthur Woods developed training schools in California
and New York respectively. This historic milestone for

civilian policing occurred in the first decade of the 20th
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century; however, military policing did not have its first
formal training school until 1942,

Although these individual efforts were instrumental in
improving police personnel, it was the national crime com-
missions and state training commissions that solidified the
movement. The most influential of the national police
studies was the 1967 President’s Commission on Law Enforce-
ment and Administration of Justice. Its comprehensive
recommendations concerning police professionalism coupled
with the ensuing availability of federal funding, provided
= the impetus needed to further enhance the nation’s police
forces. Furthermore, the already developing state training
commissions expanded their roles to implement the
Commission’s recommendations. States like California and
New York had state training commissions as early as 1959,
but at the time the 1967 Commission published its report,

only twenty-three states had created training commissions

v [t
NN

- or councils. At present, all fifty states have either
state training commissions or councils that oversee the
training of police officers.

The results of all of these various efforts to upgrade -
® the police can be seen in the modern day training of entry
level police recruits. At one time, it was acceptable
practice to give a new recruit a gun, a badge, a nightstick

and tell him to "hit the street" and enforce the law.

Today, the laws are more complex and the criminal is more
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sophisticated. Therefore, the modern day rookie needs more
comprehensive training to provide the professiocnal peace-
keeping service America has grown accustom to.

Depending on the state, today’s new trainee receives
from 400 to 600 hours of training on a multitude of complex
legal and social issues. This technical indoctrination 1is
coupled with rigorous physical training and is taught using
modern techniques; such as, role playing for situational
simulation, the use of instructional media like self-pacing
audiovisual programs, and computer-assisted instruction.

Modern entry level training programs will be further
explored as military and civilian police training 1is

examined in Chapters III and IV.
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CHAPTER III

USAF SECURITY POLICE TRAINING

Military and civilian police organizations have a
common goal of keeping the peace and enforcing the law.
However, because they function in dissimilar environments,
each works at achieving this goal in a slightly different
manner. Consequently, variations in job related tasks
produce some differences in training reguirements. With
that in mind, the purpose of this chapter is to examine the
initial training of the USAF Law Enforcement Specialist (LE
Specialist) and to establish a basis for comparison with
his or her civilian counterpart.

Toward that end, this chapter is divided into the
following three areas: First, the overall USAF
organization is briefly explained as it applies to the
policing function; next, the role of the LE Specialist
within the Security Police organization is described; and

finally, the actual training received by the LE Specialist

is reviewed.
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USAF Organizational Scope

National Level

Military police, like other Federal law enforcement
agencies, operate under limited police powers with
carefully regulated and specific Jjurisdiction. They also
have a distinct line of authority that begins at the
Presidential level and flows through a descending chain of
command all the way down to the lowest ranking person on a
military base or installation. In the case of the United
States Air Force, it is important to note that the Security
Police organization functions in different capacities
throughout the Air Force structure. For example, at both
the National and Headgquarters Air Force level, the security
police personnel act as advisors on USAF security measures
worldwide. Whereas, at the lowest major level (USAF base
or installation), the security police personnel are tasked
with daily enforcement of military law and protection of

vital USAF resources.

Headquarters USAF

This is the uppermost echelon of policy and decision
making for the Air Force. Regulations and guidelines used
to standardize operations throughout the Air Force are
authored and published at this tier (see Appendix 1, for

USAF organization). Herein lies a unique difference

between federal (military) and loca” ,civilian) policing.
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The regulations, policies and operating procedures
developed at the Headquarters level are standardized and
thus applied, with some variations in the same manner at
every Air Force base in the world (see Appendix 2, for USAF

installations). Conversely, because civilian law enforce-~

ment. is the responsibility of the individual state and
local government, only limited standardization is possible

throughout the nation.!

Ma jor Command or Intermediate Level

As mentioned in Chapter 1, this tier is organized
according to its mission (job), area of operation, and type
of USAF resource {(fighter, transport or special purpose
aircraft) it employs . Also important to note is that each
major command has a headquarters and many subordinate
elements or bases. Consequently, the security police have
more than one role to play within the major command.
Security police personnel working at the major command
headgquarters function in an advisory or staff capacity.
They analyze and interpret USAF policy and ensure that

subordinate organizations comply with the directives.?

USAF Installation or Base
Although this is the last major layer in the USAF
hierarchy, it 1is not the least important. Quite the

contrary, it is where all of the front-line mission

activity takes place. As previously mentioned, the
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military is sometimes referred to as a microcosm of the
nation. 1In that sense, a USAF base is very similar to a
town or city in Anywhere, USA. Therefore, the commander of
the installation or base is in essence the "mayor" (see
Appendix 3, for base organization). He or she controls all
the "public" services like fire and police protection,

housing, utilities and building maintenance.3

Security Police Function - The base Chief of Security

Police is the military equivalent of a municipal chief of
police and normally works directly for the installation
commander. As Chief "cop" of the base, he or she 1is
responsible for all matters dealing with law enforcement
and the security of USAF resources., Within the security
police organization there are many functions, but suffice
it to say that the organization is structured very much
like a municipal police department (see Appendix 4, for
organization). It also has many of the same
responsibilities; such as traffic control, investigations,
detention (jail), routine patrol, crime prevention and
resource protection. Additionally, most security police
personnel assigned at the base level work rotating shifts

similar to the type used by civilian police departments.

Installation Size and Population - The number of law

enforcement personnel performing duties at a particular

base depends largely on the size and the population of that
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base. For instance, Davis-Monthan Air Force Base, located
in Tucson, Arizona, is considered an average size base. It
covers approximately 11,000 acres and employs 5,550
military and 1,687 civilian personnel.4 Approximately
sixty law enforcement personnel are assigned at Davis=z
Monthan AFB to work three rotating shifts. Each of these
eight-hour shifts normally employ a minimum of: a desk
sergeant (dispatcher); a flight chief (shift captain); four
vehicle patrols; one Military Working Dog (K-9) patrol; and
two to six base entry controllers (gate guards).5 Of the
positions listed above, the base entry controller function
is the only position not common to civilian policing;
therefore, it is discussed in more detail later in this
chapter.

A contrasting example of the number of personnel
required to perform the policing function can be found at
Vandenberg Air Force Base in California. Vandenberg covers
over 98,400 acres and employs 4,129 military, 2,441
civilian, and 8,037 civilian contractor personnel. As a
result of its much larger size and increased population,
Vandenberg’s law enforcement community is approximately
three times the size of Davis-Monthan's. More
specifically, fourteen vehicle patrols are employed at
Vandenberg, where only four are needed at Davis-Monthan.®

The preceeding two examples are representative of 136

major and 2,699 smaller Air Force installations located in
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the United States and around the world.’ Even though the
bases vary in size, mission and location, they almost all
require the services of the Air Force’s Law Enforcement

Specialist.

Role of the Law Enforcement Specialist

Many of the duties and responsibilities of the entry
level USAF Law Enforcement Specialist are common to most
forms of policing; however, there are several unique
requirements that apply primarily to United States military
police agencies and are rarely seen in the civilian sector.
Additionally, there are certain speciality and supervisory
tasks within the USAF Security Police Law Enforcement
career field that are the responsiblity of those more
senior in rank and experience. Considering the scope of
this study, only the tasks normally performed by the entry
level LE Specialist are illustrated in this section.
Others are mentioned merely to serve as an indicator of

further responsibility or career progression.

Duties and Responsibilities

Overall, the objective of the LE Specialist’s duties
is "to maintain a safe and secure environment in which a
base can accomplish its mission."® To properly accomplish
this objective the LE Specialist must be capable of

performing many tasks, but primarily he or she is expected

to "enforce standards of conduct, discipline, and adherence

..t et v,




65

"9 This brocad charter is broken

to laws and regulations.
down into daily responsibilities which include: performing
gate guard duties, to ensure only authorized persons enter
the base (which helps reduce the crime rate); performing
traffic direction at peak traffic periods or accident
scenes; performing on and coff-base vehicle patrol
activities; investigating offenses (crimes), incidents, and
motor vehicle traffic accidents; apprehending suspects;
seizing, collecting and preserving evidence; interviewing
witnesses and persons suspected of violating the Uniform
Code of Military Justice (UCMJ); obtaining statements and
depositions and testifying in official judicial
proceedings; and augmenting security forces during

hostilities.10

Two of the more unique responsibilities,
base entry controller and security augmentor, are discussed

below.

Base Entry Controller ~ The general public is not

normally allowed uncontrolled access to a military
installation. In fact, those individuals living and
working on these installations are required to have special
personal identification and vehicle decals to gain entry.
One of the LE Specialist’s duties is to control entry and
exit from the installation. He or she does this by

checking personal and/or vehicle identification of those

individuals entering at base entry points located on the
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installation. Although it has proven to be virtually
impossible to prevent every unauthorized person from
entering the base, the degree in which free access 1is
limited increases the probability that a reasonably "safe
and secure environment" will be maintained. This is illus-
trated in following 1983 comparison of violent crime in the
nation versus violent crime in the U.S. Air Force. The
rate per 10,000 for all violent crime in 1983 was: Nation
- 52.90 and Air Force 2.83 (see Appendix 5 for expanded

details).

Security Force Augmentor =~ USAF Security Police

personnel in general are responsible for the security of
U.S. Air Bases during both peacetime and in war. As
mentioned in Chapter 2, Security personnel are primarily
responsible for combat-related duties while the LE
Specialist concentrates on the peacetime policing function.
However, during periods of increased world tensions or
actual combat, the LE Specialist is required to augment the
security force. Consequently, the LE Specialist must be
familiar with combat tactics, security force operations and
base defense functions. The following extract from the Air
Force job classification regulation outlines these added
responsibilities:

"Controls terrain in and around Air Force

bases located in hostile environments.

Defends personnel, equipment, and operational
resources from all forms of hostile ground,
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airborne, or helicopter assault. Performs
field craft movement, tactical drills,
battle procedures, and other special duties.
Operates tactical vehicles, tactical com-
munications equipment, intrusion detection
equipment, heavy weapons, and other S?Tcial
purpose ground defense equipment...."

Thus far, we have seen that although the LE
Specialist’s duties are limited to a specific segment of
our population, they are 1in fact basic policing
responsibilities. We have also seen that the LE Specialist
is required to perform some tasks that are exclusive to the
military community and therefore subject to worldwide
application. Specifically how the entry level LE
Specialist is selected and trained to accomplish these

various jobs, is the scope of the next section.

Law Enforcement Entry Level Training

During a recent magazine interview, the Air Force’s
top cop, Brigadier General P. Neal Scheidel, commented
about world affairs and the changing role of the Security
Police. "The threat is very real, and as the Air Force
continues to project its presence around the world, we
become more a target," he said.!? He also pointed out that
the terrorist threat has become much more real and that the

terrorists have proven that they can do considerable

damage. He further stated that, "the peacetime threat has
nl3

forced us to change our mode of operations.
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The thrust of the General’s comments is directed

towards the day to day businesss of providing a safe and
secure environment for both USAF resources and personnel.
By calling attention to the terrorist threat, he is
pointing out just one of many reasons the Air Force needs
well-trained, dedicated security police personnel. Also,
in the same article, he appeared to reinforce his
commitment to training when he said, "If you sweat more in

n14  the task of producing the

peace, you bleed less in war.
trained security police personnel needed to counter this
threat, rests with the men and women of the 3280th
Technical Training Group located at Lackland AFB, Texas.

As mentioned in Chapter II, this organization is called the

USAF Security Police Academy.

. USAF Training Network

The Security Police Academy is a small portion of a
formal training network (see Appendix 6) that provides
specific entry level specialist training for over 350

15 Also

technical skills used by the U.S. Air Force.
included in this USAF training system is Basic Military
Training (BMT). BMT is the initial military indoctrination
of all personnel entering the Air Force. Last year over
61,000 enlisted men and women completed this rigorous
training course with ninety-five percent going on to

technical training.l6

The remaining five percent of the
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graduates are sent directly to their duty station to learn
a non-technical skill via on-the-job training. Security
Police personnel, in both Security and Law Enforcement
specialities, receive formal entry level technical training
prior to being assigned to their first Security Police duty

assignment (see Appendix 7).

Law Enforcement Speciality Qualifications

An individual that 1is physically and mentally
gualified for entry into military service, 1is usually
suitable for duty in the Law Enforcement speciality.
However, there are a few areas in which the Law Enforcement
speciality qualifications for selection are more

restrictive.

Education - Completion of high school is desirable for

17

entry into the field. This is not normally a problem,

because according to the Air Force Recruiting Service, all

but one percent 2f the 1984 crop of new enlistees were high

18

school graduates. Moreover, a survey recently taken to

determine the education level of the Law Enforcement
Specialists currently working in the field, revealed that
eleven percent had completed one year of college; ten
percent had finished two years; and two percent were col-

lege graduates.19
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Mental and Physical Reqguirements -~ Several

restrictions apply to those individuals entering the Law
Enforcement speciality. They are: (1) the individual must
not have a history of personality disorders; (2) he or she
must be physically and mentally capable of beéring
firearms; (3) visual acuity must be correctible to 20/20 in
one eye and 20/30 in the other; (4) the individual must not
be color blind; (5) the individual must be able to speak

clearly and distinctly.20

Criminal Record ~ The Law Enforcement Specialist must

not: (1) have a history of juvenile delinguency in the two
years preceeding assignment; (2) have been convicted by a
military court-martial or received non-judicial punishment w
under the UCMJ; (3) have been convicted in a civilian court
(except for minor traffic viclations) or identified as a
drug abuser.?l

Once an individual is considered fully qualified for
entry into the Law Enforcement speciality, he or she is

assigned to the Security Police Academy for training. This

training must be successfully completed before the person

can become a security police airman.

USAF Security Police Academy
The mission of this academy is to provide:
"resident and non-resident training for

officers and airmen in basic, advanced
and specialized duties as air base
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ground defense, aircraft/missile security,
law enforcement, agg supervisory
responsibilities.”

It also serves as the focal point for Department of Defense
(DOD) Military Working Dog (MWD) training. With respect to
MWD training, the MWD Center provides:

"basic, supervisory and specialized
training for all military working dogs,
explosive detector dog teams and
narcotics detector dog teams employed
by DOD agencies, the FAA and Law

Enforcement Assistance Administration."23

Overall Training Concept - The mission of the Security

Police Academy (SP Academy) is carried out in much the same
manner as other institutions tasked with training or
educating people. The training requirements that are
established at the Headquarters Air Force and Major Command
level are transmitted to the SP Academy via a series of
regulatory guidelines and speciality standards. These
guidelines and standards outline the overall training needs
for each of the different specialities and are based on the
actual duty being performed Air Force wide. It is then the
responsibility of the SP Academy personnel to develop the
appropriate course content, lesson plans and evaluation
procedures needed to adequately train the individuals. 1In
the case of the entry level LE Specialist, the SP Academy
trains this individual to the Apprentice Skill Level?4 and

certifies that he or she is capable of performing the basic

duties of a Law Enforcement Specialist. Once this person
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reaches his or her permanent duty station, they receive

localized training and continue to expand their knowledge

through upgrade training.

Upgrade training in the Air Force 1is primarily
conducted on the job. This on-the-job training (OJT) is
conducted using what is called a "dual channel concept."25
Specifically, it combines self-study with supervised
practical application of tasks. The self-study portion is
accomplished by completing Career Development Courses which
are designed to satisfy the job knowledge requirements for
the particular speciality. On the other hand, supervised
practical application enables the individual to become
proficient in the 3job by performing tasks under

26 1n-service type training is also available

supervision.
and encouraged for those fully qualified individuals
seeking to become more specialized in certain areas; such
as, criminal investigation, traffic accident scene investi-
gation, and corrections. Finally, for those eligible,

different levels of supervisory instruction are available

in the resident format and through correspondence.

Training Environment - Most of the 3200 men and women

trained as entry level LE Specialists each year, come
directly from Basic Military Training to the SP Academy.27
For them, their six week stay at the SP Academy is

structured to somewhat resemble the externally induced
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Stress environment of Basic Military Training. The
regimentation and discipline applied during basic training
is continued through the technical training phase primarily
because these individuals are still adjusting to the
military and often need behavioral reinforcement.

Entry level LE Specialists must complete their
training in residence, therefore, they are housed 1in
dormitories adjacent to the SP Academy instructional
complex. Two to three students share a dormitory room
which is inspected for cleanliness on a daily basis. 28

The classroom atmosphere is also structured to some
degree in that proper military courtesies and respect for
rank are maintained at all times. Classroom instruction is
normally conducted on a schedule that requires fifty
minutes of instruction and a ten minute break every hour.
Field training, weapons training and combat tactics are
taught differently and require a more flexible schedule
(see Appendix 8 for training schedule).29

Many of the students participate in additional
activities during their free time. Competitive sports,
such as, softball, track and field, swimming, or basketball
are encouraged to further develop teamwork and physical
endurance. 30

Physical training is an integral part of the students

training environment. Every student must participate in

the mandatory physical conditioning program at least three

-y
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times a week. This program includes calisthenics, aerobic
exercise and running. Additionally, students are required
to pass a timed mile and one half run prior to

graduation.31

Course Curriculum - The Law Enforcement Specialist

Course consists of 264 hours of instruction which are

divided up into the following three categories: (1)
Academic training hours - 111:15; (2) Performance training
hours - 138:15; (3) Associated military training hours -

14:30. During the thirty-three days it takes to complete
the course, the students are taught the basics of
police work plus those items considered unique to military
policing.

Appendix 9 contains the overall course of instruction,
the individual subject areas, and the number of hours
alloted for each area. It also contains an expanded
overview showing each of the sub-areas as they appear in
the course study guide. Additionally, the appendix has a
proficiency code key used to determine the student
proficiency level required of each subiject.

The majority of the subject areas outlined in this
course are very similar to the standard police training
curriculum described in Chapter II. There is, however, one
area that is totally foreign to regular policing duties and

that is the twelve hour block on Security Operations. This
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block of instruction is designed to fulfill the Security
Augmentor commitment mentioned earlier in this chapter.
The combat related tasks associated with Security
Operations are taught with only basic familiarization as a
learning goal. Consequently, the student proficiency level
is at the most basic tier (see Appendix 9). On the other
hand, subjects directly related to the LE Specialists
everyday duties, such as, traffic supervision, resource
protection and crime investigation, require a higher
knowledge and performance proficiency level (see Appendix

9).

Instructor Cadre - USAF Security Police personnel are

selected for instructor duty based on prior performance,
qualification and experience in their speciality. The
experience level of the current LE Specialist course
instructors ranges from three and one half to seventeen
years of field time.

Assignment to the SP Academy for instructors 1is
considered a special duty assignment and thus warrants a
minimum tour length of four years. Once selected, the new
instructor must attend a six week Technical Instructor
Course and also may be eligible to attend the Air Force
Academic Instructor Course which is twelve weeks in length.

After successful completion of the instructor course, the

new ins._ructor is certified on the subject matter by
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interning as an assistant instructor. During this
certification process, the instructors are evaluated three
times on their instructional ability and subject matter
knowledge. After certification,'the instructors are
evaluated annually.32

Instructors employ the team concept (two instructors
working together) for the majority of student training,
One group of students is normally assigned to an instructor
team for the duration of the training course. This is
normally done using a ratio of one instructor to every
twenty-four students. Additionally, technical or
specialized subjects that require additional instructional
expertise, are usually taught using an expert in that area

as a supplemental instructor.33

Teaching Methods - Primarily, students are taught

academics using the lecture form of instruction. The
lecture format is often supplemented with audiovisual
presentations, guest speakers and hardware demonstrations.
Self-paced sound-on-slide presentations are also used to
enhance the learning of academic material. Moreover, these
self-paced programs provide individualized remedial
assistance when necessary. Computer-assisted training is
not currently being used at the SP Academy, but officials
are aware of its benefit and are planning to incorporate

this technological asset as funds are made available.34
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Other instructional techniques are also used for the
subjects that require performance and participation as part
of the learning process. Role-playing is used to add
realism to the teaching of crisis intervention, search
procedﬁres and apprehension technigues.
Demonstration/performance is commonly employed in the areas
of self-defense training, weapons qualification and police

tactics.

Student Evaluation - LE Specialist course students are

evaluated using three basic methods: academic testing;
performance evaluation; and instructor observation.
Academic testing is administered using six comprehensive
written examinations that are usually given on a weekly
basis (see Appendix 8). The tests are structured so that
the students are tested on individual learning objectives
developed from the course material. For instance, a
written test may have eight objectives, with each objective
having five gquestions. A student must correctly answer
four out of the five questions in each objective to pass
that objective. The number of questions may vary with each
objective, but the percentage needed for passing remains
the same. If a student fails to pass an objective, he or
she receives remedial instruction and is retested using a

different test.35
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Performance evaluations are administered in areas such
as, weapons firing, self~-defense, search technigues, CPR
and 1life saving procedures, traffic accident
investigations, and police tactics. Students must
satisfactorily complete all of the performance objectives
and achieve the specific proficiency level required by the
particular task (see Appendix 9). Additionally, students
must pass the timed run previously mentioned.>®

Students are constantly evaluated by their instructors
for adaptability to stress, police work and the military in
general. Instructor observations are an invaluable part of
the total teaching process and are often a determining
factor in whether a student is retained or eliminated. If
a student is eliminated from the LE Specialist course, he
or she is also discharged from the Air Force. The number
of students actually eliminated from the program averages
less than one hundred students per year or approximately

three percent of the total enrollees.37 i

Post Graduation - Students graduating from the LE

Specialist course have the basic skills and tools needed to
begin working in the Air Force as Law Enforcement
Specialists. As they join the worldwide force of more than
13,000 USAF law enforcement personne138, they socon learn
that their training has only just begun. Not only will

they have the opportunity to learn and grow within their
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speciality, they will have the chance to provide feedback
to the SP Academy on the training they received and how
well it prepared them for their job. Various aspects of
this training feedback are discussed in the following

section.

Formal Training Feedback

In an effort to ensure that entry level specialists
receive the type of training needed to perform their
assigned tasks, the Air Force developed the "USAF Graduate

Evaluation Program."39

The overall purpose of this program
is to provide continuous feedback to the specialist course
management personnel concerning the extent to which

40 1,

graduates were trained on the required tasks.
addition to this formal feedback initiative, the Air Force
uses regularly scheduled workshops and conferences to
provide training inputs.

Basically, this program has three objectives: (1)
Achieve overall user satisfaction; (2) Assess the adequacy
of training on specific tasks; and (3) Determine the need

1

to add or delete training.4 Information reguired to

accomplish these objectives is gathered in several ways.

Training Quality Report - This report is used to

determine the extent to which operational organizations are
satisfied with the training. It consists of a survey form

that 1is sent to the newly trained specialist’s supervisor.
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Questions in the survey ask the supervisor to provide
information on the graduate’s ability to perform the duties
specified for the job and to what extent, if any, is the

graduate having difficulties with upgrade training.42

Graduate Field Evaluation Questionnaire - This is a

questionnaire that is sent out to recent graduates of entry
level specialist courses (see Appendix 10, for LE
Specialist Questionnaire). The graduate survey consists of
guestions concerning his or her present duty assignment and
the job being performed. Also, the graduate is asked if
the training course adequately prepared him or her for
their current job. If the response is negative, the
graduate 1is asked to provide specific examples and

suggestions to improve the course. 43

Field Visits - Personal visits to various Air Force

bases are conducted by training evaluation personnel. The
specific purpose of these visits is to personnally
interview both new graduates and their supervisors

concerning the adequacy of the entry level training.44

Training Evaluation Report - All of the data collected

in the three methods previously mentioned, is compiled and
compared with previous reports to determine the
effectiveness of the entry level training. These reports

are also used to establish a data base of specific course

aomg e
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information and recommended changes (see Appendix 11 for LE

Specialist course report).45

Training Workshops and Conferences - Training

workshops are held on a regular basis for the purpose of
determining the quality and adequacy of the training.
During these workshops, various career field personnel use
working group settings to apply the data gathered in the
evaluation surveys toward constructive adjustment of the
course curriculum. The course managers, as well as user
representatives from all of the Major Commands, work
together to keep the entry level training in harmony with
the actual requirements for the job.

Personnel in the Security Police career field take the
Air Force workshop forum an additional step further and
sponsor semi-annual executive level training conferences.
These conferences are referred to as a meeting of the Board
of Regents, because the individuals attending are normally
the highest ranking security police officials in each of
the thirteen major commands. Together, they represent the
majority of the Air Force’'s Security Police personnel and

together, they are empowered to resolve tra' ning issues and
46

correct deficiencies surfaced by the feedback process.
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Summary

The overall Air Force organizational structure 1is
basically a triple-tiered hierarchy that closely resembles
a large, diversified multi-national corporation. Its
Headquarter s personnel formulate and issue policy guidance
that ultimately affects the actions of over 845,000
military and civilian employees located throughout the
world.47 Personnel at the Major Command, or the
intermediate level in the hierarchy, analyze and interpret
USAF policies and ensure that their subordinate organiza-
tions are aware of and comply with published directives.
The USAF installation is the last major tier in this
descending chain of responsibility and the primary function
of its personnel is to house, protect and maintain those
resources needed to accomplish the Air Force’s worldwide
mission.

USAF Security Police personnel are charged with the
responsibility of securing the base resources in both
peacetime and during periods of hostility. Security Police
officials seek to accomplish this objective by employing
specialized individuals in two main areas of concern.
First, they use Security Specialists to maintain physical
security of assets like aircraft, munitions and weapons.
Security Specialists are also the primary Air Force

combatants during wartime. Secondly, Law Enforcement

Specialists are used in a policing capacity to enforce
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military laws and standards of conduct on the installation.
Together, they seek to maintain a safe and secure base
environment.

The Law Enforcement Specialist, the primary interest
of this chapter, does many of the same policing functions
as his or her counterpart in a municipal policing agency.
Some of these duties include: vehicle patrol; crime and
accident scene investigation; collecting evidence; inter-
viewing witnesses and suspects; and apprehending violators.
Additionally, the LE Specialist augments the security force
during times of hostility.

Entry level training of the Air Force’s LE Specialist
is based on all of the technical skills required to perform
as an Apprentice Law Enforcement Specialist. Furthermore
the training of qualified personnel takes place at the
Security Police Academy located on Lackland Air Force Base,
Texas. This academy conducts all of the resident and non-
resident training required by both specialities of the Air
Force’s Security Police force.

Students attending the LE Specialist course live at
the SP Academy during the six weeks it takes to complete
more than 260 hours of instruction. These hours of
instruction are divided into the following three
categories: academic training; performance training; and
associated military training. Students must successfully

complete academic knowledge examinations and skill
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performance demonstrations to satisfy the reguirements for
graduation. Moreover, graduation from the LE Specialist
course is mandatory before an individual can work as a USAF
Law Enforcement Specialist.

Once students graduate from the law enforcement course
and go to their next duty station, they are asked to
participate, along with their supervisors, 1in the Air
Force’s Graduate Evaluation Program. This program, through
a series of guestionnaires and interviews, provides
continuous feedback to the course management personnel on
the extent to which graduates were trained on required
tasks.

In this chapt:r, an overview of the Air Force
structure and the role of the Security Police has been
presented as an introduction to the primary theme of entry
level training for the Law Enforcement Specialist. In
Chapter IV, the entry level training of the LE Specialist’s
civilian counterpart, the California Peace Officer, is

reviewed.

NOTES

la. 4. Kinney, Major General, USAF (Ret.), The Air
Force Officer’s Guide, 234 ed. (Harrisburg, PA: Stackpole
Books, 1976), pp. 351-359.

21pid.
31pbig.

4"An Air Force Almanac," Air Force Magazine, May 1985,
p. 172.




. AD-A158 @88 A COMPARATIVE ANALYSIS OF LAW ENFORCENENT TRAINING

- PROGRANS: THE UNITED S.. <(U> RIR FORCE INST OF TECH
NRIGHT-PATTERSON AFB OH M R MORELAND 1985

UNCLASSIFIED RFIT/CI/NR-83-827 F/G 5/9

r




e ——— AEIA TR T ———— ™ LML E e A i O At RSl Rl gl Sak iS4

45 8 2.

|0 B2 23

= = Lk "mz.z

—————] I'.-_- Iﬁ ==

™ 4.0 20

|||| o s

= | I

E——

125 flrs e

MICROCOPY RESOLUTION TEST CHART
NATIONAL BUREAU OF STANDARDS - 1963~ %




B M S e S P i i M M A R i e v i S o Do e e e S e St e e -y S mcEan Be aeey

85

5355¢th Security Police Squadron, Davis-Monthan AFB,
AZ, SPO 0OI 125-3, Installation Patrol, Davis-Monthan AFB
Publication, 11 May 1979, pp. 1-3.

6nan Air Force Almanac," p. 179.
"1bid., p. 195.
83280th Technical Training Group, Lackland AFB, TX,

Law Enforcement Specialist -~ Study Guide, Technical
Training Publication, No. RGL 10.1, 1 May 1984, p. 1-12.

9Air Force Regulation 39-1: Airman Classification
Requlation, Change 3, Attachment 47, Department of The Air
Force, 15 March 1983 ({Washington, D.C.: GPO, 1983]),
unpaginated.

10Air Force Regqulation 125-3: Security Police
Handbook, Department of The Air Force, 1 April 1979
([washington, D.C.: GPO, 19791]), p. 2-3.

11Air Force Requlation 39-1, Attachment 47,
unpaginated.

12uphe Fighting SPs!," Airman Magazine, September
1984, p. 12.

131piq.
Y41pig.
1S"An Air Force Almanac," p. 83.
161pig.

17Air Force Regulation 39-1, Attachment 47,
unpaginated.

18"An Air Force Almanac," p. 84.

19personal interview with Security Police Academy
Staff Personnel - Chief Master Sergeant Reese, Senior
Master Sergeant Logan, and Technical Sergeant Wauson, 14-16
January 1985.

20Air Force Regulation 39~1, Attachment 47,
unpaginated.

2l1pig,




....... CYr e TS LW Y W T W NN o T e e o e, v

..................

86

223280th Technical Training Group, Lackland AFB, TX,
Mission Statement, Technical Training Publication, n.d.,
unpaginated.

231pid.

24Air Force Requlation 39-1, Attachment 47,
unpaginated.

25pechnical Training, Study Guide, p. 1-8.

261pi4.

27personal interview with Security Police Academy
Staff, 14-16 January 1985.

281pid.
291bid.
301pig.
3l1piq.
323280th Technical Training Group, Lackland AFB, TX,

Operating Instructions, Technical Training Publication,
n.d., unpaginated.

33personal interview with Security Police Academy
Staff, 14~16 January 1985.

341piq.

351pid.

361pid.

371bid.

38Telephone interview with Captain James Messics,
Security Police Career Field Manager, Headquarters, Air
Force Manpower and Personnel Center, 1 May 1985.

39personal interview with Ms. Edna Cooper, Training
Evaluation Division, 3280th Technical Training Wing,
Lackland AFB, TX, 16 January 1985.

401piq.

4l1piqg.




87

421pi4.
431piqg.
441pi4.

451pid.

46personal interview with Security Police Academy
Sstaff, 14-16 January 1985.

!
h 47wan Air Force Almanac," p. 190.




Ao A e s S St iate It S g I - RS S e e S S e S A A it T T Y — — = %~ w3

CHAPTER IV

CALIFORNIA PEACE OFFICER TRAINING
The 25 million people residing in California receive
police services from over five hundred police agencies

1 rThese police agencies

scattered throughout the state.
range in size from the one persoﬁ departments in the small,
rural areas to the larger, metropolitan departments which
consist of over nine thousand personnel each.? Overall,
there are more than 55,000 sworn peace officers enforcing

3 and

the law and protecting life and property in California
the responsibility of providing adegquate training for this
massive pclice community rests with California’s Commission
on Peace Officer Standards and Training (POST).
California’s POST organization and its program for
producing trained peace officers, is the central theme of
this chapter. Specifically how the program functions is
presented by covering the following three areas: (1) the
organization and function of POST; (2) the role of the

peace officer; and (3) the basic police training of

California’s sworn officers.

88
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California’s Commission on POST

Mission
California Assembly Bill 1448, Peace Officer Standards

and Training Act, which became law on September 18, 1959,

4

marked the beginning of the POST Commission. Since its

inception, the mission of POST has been:

"to raise the level of competence of
local law enforcement officers and to
help improve the administration,
management, and operation 8f local
law enforcement agencies."

To fulfill this mission,

"the Commission adopts rules establish-
ing minimum standards, relating to
physical, mental, and moral fitness,
for the selection and training of

peace officers; certifies training
courses to improve peace officer
performance; provides management
assistance and research services to
local department administrators; and
apportions revenue to local law enforce~
ment agencies to defray peace officer
training costs.”

Commission Members
The Governor of California is solely responsible for
appointing the members of the Commission, however, the

Governor is required by law to appoint eleven members to

the Commission using the following mix of individuals:

"a combination of five sheriffs or
chiefs, a peace officer with the rank
of sergeant or below, an educator in
the field of criminal justice, two
public members, a_city official and a
county official.”

s
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Additionally, the "Attorney General is the ex officio
member and the 12th Commissioner."® Commission members are
in turn responsible for appointing an executive director
who, along with an established staff, "is responsible for
implementing policy and conducting business as assigned by

the Commission.“9

POST Staff Organization

The POST organization consists of eighty=-nine
employees who make up an executive office and seven major
bureaus. The various bureaus are functionally aligned
under the executive director (see Appendix 12, for POST
organization). Bureaus are organized to administer the
following functional areas: Administrative Services,
handles budgetary and personnel actions; Compliance and
Certificate Services, ensures program compliance and issues
training certificates; Information Services, manages publi-
cations and supplies information; Management Counseling
Services, conducts management counseling studies; Standards
and Evaluation Services, develops tests and evaluates
programs; Training Delivery Services, maintains training
course gquality control; Training Program Services, updates
training course curriculum. Each of these bureaus has a
chief who reports directly to the executive director and is
responsible for compliance with all Commission directives

and state laws of interest to POST.10
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State Laws of Interest to POST

Most of the training programs and management policies
developed by POST are based on requirements set by the
Commission and California State Laws. Since the law was
passed to establish the Commission, there have been more
than seventy-five laws enacted that have direct bearing on

California police training programs.11

For reference pur-
poses, laws of particular interest to this study (Basic

course and POST organization) are located in Appendix 13.

The POST Program

To accomplish the Commission charter previously men-
tioned, POST has developed a program that not only
establishes peace officer selection standards and training
courses, but also reimburses California police agencies for
a certain percentage of the training costs. 1In the basic
course for example, POST pays for the mandated basic
training curriculum of 520 hours and sixty-five percent of
the recruit’s salary.12 This program is strictly voluntary
and only requires that the agencies agree to meet the
established POST standards. "More that 540 California
cities, counties, and other entities have qualified and

voluntarily joined the POST program."13

Funding - POST funds are provided by monies collected
in the State’s Penalty Assessment Fund (PAF).

"The PAF is derived from a $5 assessment
levied on every $10 or fraction thereof
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of fines, penalties, or forfeitures
imposed for criminal offenses. This
includes all offenses involving a
violation of a section of the Vehicle
Code, except offenses related to
parking, registfation, pedestrians,
or bicyclists."” 4

In essence, the POST program is funded by those individuals
who break the laws that California’s peace officers are
trained to enforce. Moreover, the best part of this
collection and funding procedure is that the average, law
abiding citizen of the state pays no additional tax ﬁo keep

POST in operation.15

Expenditures - Monies spent by POST for the 1984/85

Fiscal Year are estimated at over thirty million dollars.
These funds are distributed using the following allocation
percentages: aid to local law enforcement, eighty-five
percent and POST administration, fifteen percent. The
eighty-five percent going to aid law enforcement is broken
down into the following reimbursement categories: salary,

tuition, travel and subsistence.16

Training Academies - Throughout the State there are

thirty-three POST certified basic academies teaching over

17 These

seven hundred various specialized police courses.
academies provide basic, advanced and specialized training
for a multitude of California law enforcement agencies (see

Appendix 14, for agency data). This network of regional

and local training academies provides POST the capability

N A i i




LNt A At i S At AT A NS~ i

93

to train a high volume of both in-service peace officers
and those desiring to become law enforcement officials. 1In
fact, the number of reimbursable trainees averaged over
thirty thousand per year for the last five years. Indivi-
duals receiving basic law enforcement training account for

over fifteen percent of the total trained.l8

POST training
academies are discussed in greater detail later in this

chapter.

Minimum Standards - One of the most important portions

of the POST program is the establishment of minimum stan-
dards as they apply to peace officers in California.
Sections 13510 and 13511 of the California Penal Code
(Appendix 13) task the Commission with ensuring that mini-
mum standards are developed with regard to peace officer
physical and mental capabilities, employment, t.aining and
certification. The Penal Code (section 13506) also gives
the Commission the authority to adopt the necessary regula-
tions needed to fulfill the intent of the program.19

In an effort to properly discharge this obligation,
POST officials have developed a series of regulations,
management guides, training course curriculum standards and
certification procedures that describe the minimum
acceptable standards for the training of peace officers.

These and other support documents are provided to the

various academies, or presenters as they are sometimes
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called, for use in implementing their training programs.
'; The academies in turn develop their training and evaluation
programs using the minimum standards provided by POST. As
a result, California has a standardized system of providing
all peace officers the same minimum training and certifica-

tion (see Appendix 15, for POST regulationsLZO
The standards established by POST are the minimum
acceptable for training and certification and do not
normally include local agency requirements. Agencies
wishing to supplement the minimum requirements with
additive training are permitted and normally encouraged to

do so.21

- The Role of the Peace Officer

The POST training curriculum, 1like most other
standardized programs, is based on the actual requirements
of the tasks to be performed by the individuals receiving
the training. For peace officers, the training should
prepare the perscn to perform basic policing duties.
Although a majority of what a peace officer does, or is
expected to do, has been previously covered in this study,
there are two areas that require further elaboration - law

enforcement and public service.

v
N _l'.."
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Law Eniorcement

In carrying out the role of enforcing the law, the

peace officer:
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"must be a law enforcement generalist
with a working knowledge of federal,
state, county, and municipal law,
traffic law, and criminal procedures.

w22

Furthermore, peace officers frequently encounter violent
individuals while attempting to enforce the law and:

"must themselves be trained and equip-

ped to deal with violence, even to the

extent of engaging in violent actions

themselveg when the circumstances so

di.~ate."?¢3
This statement is supported by the California Crime Index.
This index shows that in 1983, there was a total of
1,680,781 reported crimes in California, of which 194,489
were violent, 619,300 were property related and 866,992

24 (see Appendix 16, for complete

were larceny-theft crimes
California crime statistics).

The role of crime fighter requires a peace officer to
possess not only legal knowledge and physical ability, but
considerable technical skill in the areas of:

"criminal investigation, collection of
evidence, interrogation of suspects,
arrests of suspects, maintenance of
order and safety, combatting organized
crime, suppression of disturbances and
riots, and, generally, the harg_core
enforcement of criminal laws."

Depending on the size and location of his or her area
of responsibility, a recruit, fresh from one of POST’s
academies, can expect to encounter scme or all of these

various aspec*ts of law enforcement. Also, the size and

type of organization (see Appendix 17, for police corganiza-
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tions) the recruit is assigned to, could determine the
extent of his or her initial duties. Nonetheless, as a
general rule, the new peace officer usually begins his or
her career by working in some sort of patrol activity.
"Patrol is an indispensible service that plays a
leading role in the accomplishment of the police pur-
pose."26 Patroling is carried out either on foot or in a
vehicle and can be an extensive crime prevention measure,
if properly utilized. The patrol functions primary purpose
is "the elimination of the actual opportunity, or the
belief in the opportunity, for successful misconduct...."27
One one hand, patrol duty acts as a crime deterent, on the

other, it is the "vehicle”" by which the peace officer makes

contact with both the criminal and the law abiding citizen.

Public Service

Most of a peace officer’s time is spent on what are

28

called peacekeeping or public service duties. This part

of the peace officer’s role contains two important factors:

"(1l) the police are generally mobilized
by citizens, and (2) they are often asked
to do things that could perhaps be done
as well or bettgg by some other non-
police agency."

Examples of requests for help by citizens include:

"intervening in domestic gquarrel-,
handling those who are under the
influence of alcohol or drugs, working
with dependent and very neglected
children, rendering emergency medical
or rescue services and generally acting
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as a social agency of last resort...for

the impoverished, the sick, the old, 3

and the lower socioeconomic classes."30

Some services that are performed in the course of
routine patrol, but are usually requested by other
municipal agencies are: ‘"searching for and eliminating
fire and health hazards...; reporting housing-code and
occupancy violations...; observing and reporting safety

w3l Although the public servant role is not as

hazards.
clear cut as the law enforcement obligation, it is never-
theless an integral part of the peace officers duties and
must be considered when selecting and training new
recruits. .

In addition to the tasks mentioned in this section,
there are other specific behavioral requirements which are
critical to the peace officer’s ability to understand and
cope with the psychological and sociological aspects of his
or her environment. The following 1is a partial list of
desired attributes: able to endure long periods of
monotony, demonstrates mature judgement, makes prompt and
effective decisions and tolerates stress. Refer to

Appendix 18, for a complete list entitled "Psychological

Assessment of Patrolman Qualifications in Relation to Field
w32

Performance.
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Peace Officer Selection Criteria

Employment Standards

Individuals seeking employment as a peace officer in
the State of California must meet the following minimum
standards: (1) The person must be a citizen of the United
States or a permanent resident alien who is eligible for
and has applied for citizenship. (2) The person must be at
least eighteen years of age. (3) The person must be
fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal record.
If the review of the criminal record shows a felony
conviction in California or any other state, the person 1is
not allowed to become a peace officer. (4) The person must
be of good moral character, as determined by a thorough
background investigation. (5) The person must be a high
school graduate or pass the General Education Development
test to establish equivalency. (6) The perscon must be free
from any physical, emotional, or mental condition which
might adversely affect the exercise of the powers of a
peace officer. A licensed physician must evaluate the
applicant’s physical condition and a licensed psychologist
with a doctoral degree and post-graduate experience must
evaluate the mental condition. These minimum standards are

codified in Section 1031 of the California Government Code




99

and further amplified in POST’s Medical Screening Manual
33

for California Law Enforcement.

- It should be stressed that these are minimum standards
and should not be construed as the only requirements for
employment. Agencies have the latitude to increase the
requirements to include items such as, written
examinations, oral interviews and physical and agility
testing. Also, it should be noted that height and weight
no 1on§er have minimums and maximums applied to them;
however, POST does provide guidelines on determining a
desirable height-weight ratio for all individuals.3?
Finally, as of 1 January 1984, all applicants for
employment as peace officers in California must
"demonstrate the ability to both read and write at the

levels necessary to perform the job."35

Training Requirements
Section 832.4 of the California Penal Code requires
that any peace officer:

"first employed after January 1, 1974,
and is responsible for the prevention
and detection of crime and the general
enforcement of the criminal laws of
this State, shall obtain the basic
certificate issued by the Commission
- on Peace Officer Standards and Training
; within 18 months of his employment in
order to continue to exercise the
powers of a peace officer after the
expiration of such 18-month period.

-y

n36
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To obtain this certificate, the individual must
satisfactorily complete the POST Basic Peace Officer
Course, also required by State law (P.C. 832.3). There are
two ways to satisfy this requirement: (1) an individual
must attend one of the POST certified basic courses offered
at an approved academy; or (2) an individual may, by
passing a written basic course waiver examination, receive
a waiver of attendance of the basic course.3’
POST officials grant waivers of attendance to only
those individuals meeting specific eligibility
requirements. In addition to successfully completing the
written examination,
"the individual must be currently
employed or under consideration for
hire as a full-time peace officer by
an agency participating3an the POST
reimbursement program.”

Furthermore,
"the individual must have successfully
completed prior peace officer training
of at least 400 hours of specific
subject matter, of which at least 200
hours must be successful completion
of a basic general law enforcement
training course certified or approved
by California POST or a similar
standards agency of another state...."39

Both the agency employing the individual, and POST
officials evaluate the applicant’s prior experience and

training to ensure it meets the POST requirements. Once

this is complete and the individual has successfully passed

the waiver examination, he or she is granted a basic

et et
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certificate.40 Also, it should be noted that the waiver
procedure is the exception more so than the rule. The
preferred method of obtaining the basic certificate is

attendance at a POST certified academy.

Peace Officer Entry Level Training

More than seven thousand people a year enter basic
recruit training at one of California’s thirty-three POST
certified training academies. Approximately seventy-five
percent of those individuals are employed by a law
enforcement agency prior to entering the academy. The
other twenty-five percent are not employed by an agency,
but are seeking the peace officer basic certificate and
future employment in law enforcement. These pre-employment
students must meet all of the employment standards
previously mentioned, with the exception of psychological

screening, which is done only at time of employment.41

POST Certified Academies

There are two types of basic academies in California.
First, there is the college academy which is normally
located on a community college campus and is funded by
state apportionment. The other is the agency academy,
located in a particular city or county and funded by that
municipality’s general revenue fund. Additional funding is

provided to each type of academy via the POST reimbursement

process previously discussed.%?
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To insure commonality and standardization of
instruction, POST provides each academy with all the
information needed to establish and maintain certified
presenter status. The POST regulations (Appendix 15) are
supplemented with a host of documents of which the
following are most critical to the academies: (1) POST

Basic Course Management Guide, contains all procedures for

academy management; (2) Basic Course Certification Review,

provides guidelines for establishing and continuing

certification; (3) Performance Objectives for the Basic

Course, outlines each functional area, the learning goals,

and the performance objectives; and (4) Guidelines for

Course Coordinators and Instructors, describes the

principles of planning, preparation, presentation, and
evaluation of training programs.

In addition to providing written guidance, POST
conducts annual training for academy directors and provides
periodic on-site staff assistance to the individual
academies. POST officials also assist the local academy
advisory committees in maintaining the most current course
curriculum and teaching methods by sponsoring an academy
crossfeed program. 1In this program, POST reimburses the
expenses of academy members that visit other academies for

the purpose of sharing information and techniques.43

T T
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Format - Two types of format are used by most
academies to teach the basic course. First of these is the
intensive format in which courses are taught on a basis of
forty hours per week with a total course duration of
twenty-five to twenty-eight weeks. The other format is
called the extended format, because it is taught on a
variable schedule, usually three nights a week, and takes
nine months to a year to complete (see Appendix 18).44

Academies also use different methods in accommodating
the residency needs of students. Twenty-five of the
academies are strictly commuter oriented and provide no
local lodging accommodations. Seven others are mostly
commuter based, but have some leodging facilities available
either on-site or in the local area. One, the California
Highway Patrol Academy, requires its students to attend in
residence and reside on-site for the duration of its

intensive format.45

Training Environment - Although the academies use

diverse format, the training environment is rather
consistent. All of the academies require their students to
wear uniforms and participate in structured, military-type
formation and drill. Personal appearance inspections are
also conducted on a daily basis.

The classroom atmosphere is somewhat structured in

that students are required to be punctual and show the
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proper respect for their instuctors. Classrooms are also
the place where most of the student stress is generated.
Academic stress seems to be more prevalent than externally
induced physical or emotional stress. The reason for this
appears based on the agency’s desire for a disciplined, but
level-headed recruit that is capable of dealing with the
citizenry without resorting to physical violence (see
Appendix 19, for classroom schedule).46

Physical training is an integral part of the overall
training environment, but is not standardized among the
academies. POST requires students to participate in a
physical exercise program a minimum of three times a week;
however, most academies elect to conduct daily physical
training sessions (see Appendix 20, for conditioning
schedule). Furthermore, POST officials have mandated a
five-part, "must pass," physical ability test consisting of
weightlifting, running and climbing obstacles. The primary
objective of this mandatory testing is to standardi:ze

physical training throughout the academy network.47

Course Curriculum -- As mentioned earlier, POST

requires a minimum of 520 hours of instruction (recently
increased from 400 hours) in the basic course. These hours
are divided up into the following functional areas: (1)
Professional Orientation - 10 hours; (2} Police Community

Relations - 15 hours; (3) Law - 50 hours; (4) Laws of




Evidence - 20 hours; (5) Communications - 30 hours; (6)
Vehicle Operations - 25 hours; (7) Force and Weaponry - 50
hours; (8) Patrol Procedures - 115 hours; (9) Traffic - 30
hours; (10) Criminal Investigation - 50 hours; (l1) Custody
- 5 hours; (12) Physical Fitness and Defense Techniques -
85 hours; and (13) Examinations - 35 hours .48

The subject material presented within each of these
functional areas is provided to the academies via POST’s

Basic Course Unit Guides. Each one of the fifty-eight unit

guides spell out the particular learning goals and perfor-
mance objectives for the subject material being presented

(see Appendix 21, for an overview of the individual topics

of instruction).4?

POST does not mandate localized training in its
requirement of 520 hours, primarily because most agencies
throughout the state have some unique needs that may not
apply to all agencies. For instance, the two hour
helicopter patrol familiarization block in the Sacramento
County Sheriff’s basic course (see Appendix 22) is included
because recruits need to know how to work with the
helicopters assigned to the department. POST mandated
training of this type would be inappropriate for the
smaller, rural counties, therefore, it is left up to the

individual academy advisory boards to develop specific

localized training. Once localized training is added to
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the basic course, the number of hours of instruction

increases an average of two hundred hours. 29

Instructor Cadre - POST certified academies are held

responsible for the quality of instructors, course material
and instructional facilities. Consequently, POST officials
publish minimal guidance relating to these items.
According to POST:

"Basic Academy Instructors should be

selected on their ability, enthusiasm,

and dedication to the training program.

Current knowledge and/or skills in the

subject areas being taught are essential,

and should be examined annually based

on established criteria, such as bySYn-

the-job or educational experience."

Although there are no POST instructor certification

procedures per se, POST does provide instructor evaluation

criteria in its Guidelines for Course Coordinators and

Instructors publication. As a general rule, the academies

require their academic instructors to complete teacher
training courses. If the instructor is hired on a parts=s
time basis, he or she must complete a minimum of forty=
eight hours of training. Full-time instructors are
normally required to have completed at least two college
semesters of teacher training. On the average, instructors
have accumulated approximately seven years of field
experience before becoming instructors.>?

In addition to academic instructors, academies employ

what are called "TAC" or "continuity" officers, to enforce
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discipline and instruct drill and ceremonies and physical
training. These officers are the equivalent of a military
"D.I.," or drill instructor, and play a significant role in

evaluating student performance.53

Teaching Methods - Each of the academies use the

lecture form of instruction as the primary teaching tool.
Audiovisual aids such as, films, video tapes and sound-on=z
slide presentations are normally used to supplement the
instructional lecture. Moreover, POST sponsors a program
called interactive television or ITV. POST officials
contend, that by using ITV broadcasts, they are able to
provide high-quality specialized instruction to large
audiences in remote regions of the state. The ITV
broadcasts originate in a master studio and are transmitted
to various remote locations where students watch the
presentation on their televisions and interact with the
instructor using speaker phones 1located in their
classroom. >4

Computers are used throughout the POST academy system
to track students and generate test materials for student
evaluation and remediation. Computers are also used to
provide each academy with current information on media

available for instructional purposes. Computer-assisted

training is not curredtly used by the POST academies, but
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POST officials are working on a program to develop the
software needed to implement its use.2?

Many of the courses taught at the academies require
student performance, practical application and
participation to complete the learning process. Practical
exercises and role-playing are used to involve the students
in work environment simulations of patrol procedures,
arrest techniques and <crisis intervention.
Demonstration/performance 1is normally used in driver

training, first aid, and force and weaponry instruction.>®

Student Evaluations - Performance based training, as

POST describes it, requires an inordinate amount of testing
time. The minimum number of hours allotted for testing in
the basic course is thirty-five, however, most academies
devote fifty to sixty hours to evaluating students.>’
Academic testing is aligned with the functional areas
previously mentioned and is administered in two formats -
written academic and written perforimance. The fifty to two
hundred question written academic tests are the standard
tests for subject knowledge, but the written performance
exams require the student to actually prepare police
reports or departmental correspondence.58
Students are also required to demonstrate their

proficiency by successfully completing a series of

performance evaluations. These evaluations are
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administered in areas such as drivers training, self=
defense and search techniques, weapons firing, and life
saving procedures. Physical fitness is also tested using
the performance categories mentioned earlier.>?

To successfully complete a functional area (written or
performance), the student must achieve a predetermined
percentage of the performance objectives in the evaluation.
Those acceptable percentages range from seventy percent to
one hundred percent on a given objective. For example,

"functional area 1.0 contains 25 per-

formance objectives. 21 of them are in

the 70 percentile and 4 are in the 80

percentile...each student must complete

70% of the 21 performance objectives in

the 70 percentile and 80% of the 4 per-

formance obgsctives in the 80 percentile

in area 1."
In essence, each area has a certain success criteria and
must be achieved separate of the others. Using the
previous example, a student could pass all twenty-one of
the seventy percent objectives, but fail the entire
functional area by failing half of the eighty percent
objectives. Furthermore, the one hundred percent
objectives are "must pass" and allow for no deviation®!
(see Appendix 23, for selected examples of functional area
success criteria).

Academic instructors and continuity officers are

constantly evaluating students for their adaptability to

police work. These subjective evaluations often play a
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major part in a student success or failure in the basic
course. For one reason or another, approximately twenty=s
five percent of the students entering the basic course,
fail to complete it. Of the fifteen to eighteen hundred
students failing or dropping out of the basic course, over
forty percent are pre-employment students who were not

sponsored by a law enforcement agency.62

Formal Training Feedback

POST officials provide the academies with a continuous
flow of information that enables them to update their
courses and teach the most current subject matter
available. On the other hand, academy personnel are
encouraged to surface problem areas and aid POST in
developing the right programs for the trainees. This
mutual effort is accomplished in several ways.

The recent increase in the minimum hours required in
the basic course (400 to 520) resulted in part from
guestionnaires completed by academy personnel. During a
1983 study of required versus actual instructional hours,
the information supplied by academy personnel (see Appendix
24, for survey results) was instrumental in expanding the
curriculum. Additionally, POST periodically assembles
academic instructors from the various academies to review

and update the course curriculum.®3
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Academy directors meet with POST officials on a

quarterly basis to discuss all aspects of the basic course
curriculum. This Basic Course Consortium, as it is called,
consists of three sub-committees which work problem areas,
develop initiatives and make recommendations to the
Commission concerning basic recruit training.64 This form
of direct information feedback appears paramount to the
success of POST s training mission.

POST officials have recently begun development of an
academy feedback report that should, when implemented,
complete the feedback loop. This report is designed to
solicit information from agency employers about recen+
graduates of the POST Basic Course. Questions in this
report (see Appendix 25, for draft report), ask the
supervisor to rate the academy’s training program by
indicating the level of knowledge and skill possessed by

the recent graduate.64

Summary
California’s Commission on Peace Officer Training and
Standards (POST) is one of the first of its kind in the
United States. It is established by California State law
and operates under an original charter of raising the
competency level of California’s law enforcement officers.
In fulfilling this mission, the twelve members of the

Commission adopt peace officer minimum standards and
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certify the training of all law enforcement personnel in
the State of California.

The POST organization 1is responsible for implementing
the policies of the Commission and managing the statewide
peace officer training program. This program provides
guidance on peace officer selection standards and training
courses to over 540 California cities and counties. POST
not only provides standards and guidance, it also makes
funding availabie for the training of the State’s peace
officers.

Peace officer training in California is conducted at
thirty-three POST certified academies located throughout
the State. These academies train peace officers at all
levels of their profession, from the entry level recruit to
the executive level administrator. Furthermore, the
standardized basic curriculum taught at the different
academies is based primarily on the job requirements of the
peace officer.

The peace officer’s duties span a gamut of
responsibilities including beat patrol, crime scene
investigation, traffic control, community service, and
general law enforcement. Many of the officers duties
require technical skills and learned behavior to adequately
accomplish these tasks; therefore, a peace officer must be

properly trained in all aspects of his or her job.

In California, individuals seeking employment as a
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peace officer must complete a mandatory basic training

course at one of POST’s certified academies, or pass a
. waiver examination, within the first eighteen months of
h employment. Also the individual must be physically and
mentally fit, have no felony convictions and be able to

read and write at a level comensurate with the job

requirements.

Peace officer recruits enrolled in one of the basic
academy courses can expect to spend an average of twenty=
five weeks in classes if they are going full-time. If not,
it can take up to a year to complete the mandatory
curriculum. The basic course consists of 520 hours of POST
mandated instruction. In addition to the POST
requirements, most academies provide an additional two
hundred hours of localized training. These course hours
cover twelve functional areas of law enforcement and are
taught using academic instruction and performance training.
Moreover, students must successfully complete academic
knowledge examinations, skill performance demonstrations
and a physical fitness test to satisfy the requirements for
graduation.

POST uses feedback procedures in updating the course
curriculum to ensure that only the most current information
is given to the students. The local academy administrators
and instructors provide continuous feedback to POST

officials on the requirements of the local agencies,
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Furthermore, POST receives direct feedback from the
agencies on the capabilities of newly trained recruits.

A review of basic peace officer training in California
was presented in this chapter to establish a basis of
compérison with the Air Force training outlined in Chapter
III. 1In Chapter V, these two training programs will be

compared and analyzed.
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CHAPTER V

SUMMARY AND CONCLUSIONS
The purpose of this chapter is to summarize the entire
research effort and to present conclusions drawn from

comparing the two training programs.
Summary

Historical Perspective

Historically, policing is portrayed as one of
society’s necessary evils., 1In the case of the military,
its police were only needed in times of war and then only
used to do things like catch deserters, detect spies or
enforce the draft laws. On the other hand, the civilian
police force developed out of a need to protect the
citizenry against the ever present lawbreaker. In either
case, policemen enjoyed very little reward for their
efforts. Their status within society was as low or lower
than their take-home pay.

One of the factors contributing to the policeman’s
lowly status, was the image he, himself portrayed. When
ignorance, poor health, or old age are acceptable for

employment, one can only expect low salaries, and very
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little respect. Thankfully, some men with vision and an
ideal of professionalism, began to change this image in the
early 1900 s.

A key element in the reform of this nation’s police
forces, was the establishment of formal training for police
recruits. In an effort to supplement the customary
practice of "training on the job," men like August Vollmer
and Arthur Woods developed training schools in California
and New York respectively. This historic milestone for
civilian policing occurred in the first decade of the 20th
century; however, military policing did not have its first
formal training school until 1942.

Although these individual efforts were instrumental in
improving police personnel, it was the national crime
commissions and state training commissions that solidified
the movement. The most influential of the national police
studies was the 1967 President’s Commission on Law
Enforcement and Administration of Justice. Furthermore,
the already developing state training commissions expanded
their roles to implement the Commission’s recommendations.
States like California and New York had state training
commissions as early as 1959, but at the time the 1967
Commission published its report, only twenty-three states
had created training commissions or councils. At present,
all fifty states have either gtate training commissions or

councils that oversee the training of police officers.
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Depending on the state, today’s new trainee receives
from 400 to 600 hours of training on a multitude of complex
legal and social issues. This technical indoctrination 1is

coupled with rigorous physical training and is taught using

modern techniques; such as, role playing for situational

simulation, the use of instructional media like self-pacing
audiovisual programs, and computer-assisted instruction.
Similarly, the United States military conducts training for
its police specialists using many of the same techniqgues

and teaching methods.

USAF Security Police Training

USAF Security Police personnel are charged with the
responsibility of securing Air Force base resources in both
peacetime and during periods of hostility. Security Police
officials seek to accomplish this objective by employing
specialized individuals in two main areas of concern.
First, they use Security Specialists to maintain physical
security of assets like aircraft, munitions and weapons.
Security Specialists are also the primary Air Force
combatants during wartime. Secondly, Taw Enforcement
Specialists are used in a policing capacity to enforce
military laws and standards of conduct on the installation.
Together, they seek to maintain a safe and secure base
environment.

The Law Enforcement Specialist does many of the same
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policing functions as his or her counterpart in a municipal
policing agency. Some of these duties include: vehicle
patrol; crime and accident scene investigation; collecting
evidence; interviewing witnesses and suspects; and
apprehending violators. Additionally, the LE Specialist
augments the security force during times of hostility.

Entry level training of the Law Enforcement Specialist
is conducted at the Security Police Training Academy
located on Lackland Air Force Base in Texas. Students
attending the LE Specialist course live at the SP Academy
during the six weeks it takes to complete more than 260
hours of instruction. These hours of instruction are
divided into the following three categories: academic
training; performance training; and associated military
training. Students must successfully complete academic
knowledge examinations and skill performance demonstrations
to satisfy the requirements for graduation. Moreover,
graduation from the LE Specialist course is mandatory
before an individual can work as a USAF Law Enforcement
Specialist.

Once students graduate from the law enforcement course
and go to their next duty station, they are asked to
participate, along with their supervisors, 1in the Air
Force’'s Graduate Evaluation Program. This program, through

a series of guestionnaires and interviews, provides
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continuous feedback to the course management personnel on
the extent to which graduates were trained on regquired

tasks.

California Peace Officer Training

In California, as in other states, peace officer
duties span a gamut of responsibilities including beat
patrol, crime scene investigation, traffic control,
community service, and general law enforcement. Many of
the officers duties require technical skills and learned
behavior to adequately accomplish these tasks; therefore, a
peace officer must be properly trained in all aspects of
his or her job.

The California Commission on Peace Officer Standards
and Training (POST) and its administrative organization are
responsible for providing this training. POST makes the
necessary training available through a centrally managed,
statewide peace officer training program. This program
provides guidance on peace officer selection standards and
training courses to over 540 California cities and
counties. POST not only provides standards and guidance,
it also makes funding available for the training of the
State ‘s peace officers.

Peace officer training in Calfironia is conducted at

thirty-three POST certified academies located throughout

the State. These academies train peace officers at all
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levels of their profession, from the entry level recruit to
the executive level administrator. Individuals seeking
employment as a peace officer must complete a mandatory

basic training course at one of these academies, or pass a

walver examination, within the first eighteen months of
i employment.
Peace officer recruits enrolled in one of the basic

academy courses can expect to spend an average of twenty=

five weeks in classes if they are going full-time. If not,
it can take up to a year to complete the mandatory
curriculum. The basic course consists of 520 hours of POST
mandated 1instruction. Ir addition to the POST
requirements, most academies provide an additional two
hundred hours of localized training. These course hours
cover twelve functional areas of law enforcement and are
taught using academic instruction and performance training.
Moreover, students must successfully complete academic
knowledge examinations, skill performance demonstations and
a physical fitness test to satisfy the requirements for
graduation.

As is the case with the Air Force, POST has
established training feedback procedures to update course
curriculum and ensure only the most current infermation is
given to the students. For example, the local academy
adminstrators and instructors provide useful feedback to

POST officials on the regquirements of the local agencies.
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Furthermore, POST receives direct feedback from the

agencies on the capabilities of newly trained recruits.

Conclusions

In an attempt to narrow the information gap that

Lot o o
AR

exists in the area of military and civilian police

i training, the entry level police training programs of two
representative organizations were examined in this study.

By conseqguence, both parallel and dissimilar facts surfaced

concerning the role of the military and civilian police
officer and the entry level training programs in general.
These broad areas of interest are the subject of the
comparative review and observations cutlined in this

section.

Work Environment

The basic role of both USAF LE Specialist and the
California Peace Officer is very much the same. They both
have the sworn duty of enforcing the law and protecting
individuals and property from harm. The primary difference

between the two is the surroundings in which they apply

1 their skills. Each one’s work environment actually
f . . . o
f dictates the level and intensity of training they need to
>
1 adequately perform their tasks.

Air Force personnel work, and sometimes live, 1n the
ﬂ rather insulated environment of an Air Force base.
t: Insulated, 1in that compared to the average city, it is
.
g
4
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small and tightly controlled. The comparative crime
statistics (Appendix 5) mentioned earlier, exemplify this
more restrictive and less crime prone community as well as
anything. Also, the fact that the primary mission of the
LE Specialist is to maintain the safe and secure
environment of the military base, indicates that his or her
role is more diverse than just general policing duties.
Consequently, the entry level training curriculum reflects
the specialized needs of the military police.

By comparison, the majority of civilian police
officials, represented here by the California Peace
Officer, function in large metropolitan areas, with
proportionately sized populations and many square miles of
land area. The demographics of an average city, coupled
with the expectedly higher crime statistics (Appendix 16),
give a good indication of the job intensity level of the
average peace officer. This work environment translates
into an entry level training curriculum that must equip the
recruit with both the legal knowledge and the survival
skills necessary to provide quality police service to the

community.
Employment and Training Guidelines

Selection Standards - Employment criteria for both

professions is very much the same. Differences of any

significance are in the areas of age, education and
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physical requirements. Minimum age for a peace officer is
eighteen while an LE Specialist could be as young as seven-
teen. A high school diploma (or GED) is desired by the Air
Force, but required by the State of Célifornia. POST
minimum standards for height-weight only specify that the
two will be proportionate, on the other hand, the Air Force
mandates maximum allowable body weight based on height.
However, the standards critical to law enforcement are

almost identical.

Training Requirements - Both POST and the Air Force

require the recruit to earn a basic certificate to work in
his or her trade. State Law in California gives an
individual eighteen months, after he or she is employed by
a law enforcement agency, to complete the certificate
requirements. The Air Force, however, requires the
completion of the entry level training prior to working as
an LE Specialist. On the surface they sound different, but
when examined further, both agencies require the same thing
because the State Law does not allow an individual to work

as a sworn peace officer without the certificate.

Entry Level Training

Training Concept - The LE Specialist and the

California Peace Officer each receive training mandated by

a higher authority. For instance, Headquarters Air Force
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transmits its training guidance through a series of
management channels and regulations. 1In the case of the
Security Police, the regulatory guidelines and speciality
standards are used by the Security Police Academy to
develop the tréining courses needed to adequately train the
new individuals.

In California, POST mandates all the minimum
requirements for the training of California Peace Officers
and provides this information to their certified academies
through a host of publications. These academies in turn
develop the needed training courses.

Although the process of issuing training guidance
appears similar, the institutions at which the training is
conducted are quite different. The Air Force Security
Police use one resident academy to train its LE Specialist,
while POST uses thirty-three institutions, each with
various formats. One of the reasons for this difference
appears to be that the Air Force has fewer LE Specialists
to train and they all work for the same "agency," so to
speak. Whereas in California, there are five times as many
peace officers as there are LE Specialists in the entire
Air Force. Also, added to the shear numerical difference,
is the fact that they work for over five hundred different
agencies. Finally, the large geographic expanse of

California, coupled with the large number of agencies,
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forces POST to provide certified academies in locations

that are accessible to all of the potential trainees.

Training Environment - Both the LE Specialist and the

peace officer are trained in a highly competitive, stressed
atmosphere. Each are required to participate 1in
formations, drill and personal inspections. They are also
required to participate in regularly scheduled physical
exercise and fitness programs. One difference however, 1is
that all of the LE Specialists must attend the SP Academy
in residence while only a small portion of the peace
officer recruits are required to remain at the academy for
the duration of training. 1In fact, only one of the POST

certified academies insists on in-residence attendance.

Course Curriculum - The first thing that stands out

between the two programs is the wide disparity in the
number of hours of instruction. The LE Specialist receives
roughly half the number of mandatory training hours that
the peace officer does. Also interesting, 1is the
difference in course content. For example, the peace
officer receives twenty to thirty hours of driver training
and the LE Specialist receives none. Also, the LE
Specialist gets approximately fifteen hours of instruction
on installation patrol procedures while the peace officer

receives on the average of 130 hours. Conversely, the LE

Specialist endures twenty to thirty hours of security
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augmentor and military related training that does not even
appear on the peace officer’s schedule.

On the surface, this disparity in hours seems to
slight the LE Specialist, but when one looks at what the
job actually requires, it appears that both law enforcers
are getting the type of training they need. As an example,
the Air Force only requires the LE Specialist to have a
valid drivers license to operate a base patrol vehicle,
The primary reason for this is more clear when you look at
the work environment in which he or she operates. Most
USAF bases have maximum speed limits ranging from twenty=s
five to forty miles per hour, plus they have the ability to
close or block the exit roads leading from the base. High
speed pursuit and defensive driving techniques would be

nice to have, but not mandatory in a basic course.

Instructor Cadre - Instructors for both basic courses

are selected from their fields of expertise and are
required to have teacher training prior to actually
instructing students. Also, the instructor experience
level appears fairly equal in both communities. Further-
more, the instructor/evaluator philosophy is consistent
between the Air Force and POST. Both agencies feel that
making instructors responsible for evaluating the student’s
adaptability to police work is an invaluable aid to turning

out a well prepared and adjusted graduate.
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Teaching Methods and Student Evaluations - As with the

instructor cadre, the teaching methods and student
evaluations are relatively consistent between both basic
courses. The constantly developing field of computer=
assisted student training will eventually help academic
instruction and remediation. POST and the Air Force are
aware of its benefit, but fiscal constraints and software
availability are impeding its employment.

Student testing appears more complicated in the peace
officer basic course, but the desired outcome is the same.
Both courses have must pass or one hundred percent success
criteria in the areas of weapons training and physical
fitness. Moreover, the end result of course failure 1is
also very similar. State Law in California will not allow
a person to be employed as a peace officer without the
basic certificate and the Air Force will not retain an
individual on active duty who cannot satisfactorily
complete the LE Specialist course. The heart of the matter
for both agencies is that technical knowledge, physical
ability and emotional stability are critical to effective
law enforcement and each attempts to ensure that only

qualified people are certified.

Basic Course Feedback - The Air Force’s Graduate

Evaluation Program gives its training community feedback on

course curriculum through reports, field visits, and
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questionnaires. This feedback data is assembled into job
surveys that are in turn used to add or delete material
from the course. In addition, the Air Force uses workshops
and conferences to bring the career field decision makers
together with the survey data so that the right people are
making the curriculum decisions.

POST uses many of the same techniques to ensure the
most current information is given to the students.
Although, POST’s system of feedback is not as elaborate as
the Air Force prograii, 1t appears to achieve similar
results. In fact, POST is providing their academies with
curriculum updates on a guarterly and sometimes monthly
basis. Part of this continuous input is stimulated by
legislative or judicial changes in the laws and policies

governing law enforcement in California.

General Observation ~ Overall, both the Air Force and

POST have established similar entry level training programs
for their law enforcers. The biggest difference in the two
programs is not the number of academies, or the number of
hours taught, or even the training environment. The
biggest difference lies in the job the Air Force Law
Enforcement Specialist must do as compared to what the
California Peace Officer does. In reality, they both
protect and serve and they both enforce the law; therefore,

they should have similar training - and they do.
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Recommendations for Further Study

This study has, 1in some sense, narrowed the
information gap concerning military and civilian police
training, but only in the area of entry level
indoctrination. Several more advanced stages of training,
such as the Air Force’s on-the-job training program or
POST's in-service training curriculum, need exploring.
Furthermore, the supervisory and executive development
courses offered by each organization should be compared.
Finally, some effort should be made to determine the
guality of the police training received by the graduates of
the basic courses or any of the upper level curricula now

available.
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USAF Organizational Chart
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APPENDIX 2

USAF Bases = Conus and Cverseas
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USAF Base Organizational Chart
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APPENDIX 4

USAF Security Police Unit Organizational Chart




142

Lttt P LR

-t
‘d *pgel AeWw [ ‘1°01 'ID¥ -oN ‘uorjedriqnd
futurei] (eoluyosal ‘apiny Apnis
~Jus

[ERE L] 3n¢ 'yl ‘day pueyyoeq ‘dnoan
13adINos

0 ChO 070 ChO O 00 040 Thid
0 tHO HO cH0 O CHO CHO CHO) -=s
0 HO tHO tHO Of0 oo o0 O

bututexy (eoruyoal yioeee

£ OO

.......
-

LS e e e T




T ——— e e e e e e o e e e
‘.- -
g
1
143
APPENDIX 5
1983 Crime Comparison Chart
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APPENDIX 6

air Training Command Organizational Chart
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APPENDIX 7

USAF Security Police Enlisted Career

Field Progression Chart
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Law Enforcement Specialist Course

Training Schedule
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APPENDIX 9

Law Enforcement Specialist Course Outline
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BASIC LAW ENFORCEMENT SPECIALIST

COURSE

ii 81132

SECURITY POLICE ACADEMY

LACKLAND AFB, TEXAS

Source: 3280th Technical Training
Group, Lackland AFB, TX,Law Enforcement-
Study Guide, Technical Training
Publication, No. RGL 10.1, 1 May 1984,
pp. i-1-10.
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LAW ENFORCEMENT SPECIALIST COURSE
L3ABR81132-001/002

1. BLOCK I (33 HOURS) PROE\%EN “ HOURS
a. WEAPONS (31 HOURS)

(1) Orientation - 2:00

(2) Weapons Qualification x1J 31:00

(M-16 Rifle & .38 cal Revolver)
2. BLOCK I1 (231 HOURS)
a. CAREER LADDER PROGRESSION (2 HOURS)

(1) Progressing in Career Ladder A :30
(2) DOuties of AFSC 8 :30
(3) Career Field History &

Traditions A 1:00

b. COMMUNICATIONS (7 HOURS 15 MINUTES)
(1) COMSEC 1b 1:30
(2) opsec A :30
(3) Radio, Hand & Arm Signais 2b 4:15
(4) Concepts of Alarm Systams A 1:00

C. WEAPONS ISSUE, CLEARING AND TURN-IN
(6 HOURS S0 MINUTES) 3 §:50

d. LEGAL CONSIDERATIONS & PROVISIONS
(13 HOURS 20 MINUTES)

(1) Mflitary Authority &

Jurisdiction ¢ 2:20
(2) Usae of Farce/Chemical

Oispersants ¢ 2:30
(3) Advise Person of Rignts 2b 3:30

{4) Challenge Inaiviguals 25

[i¥}
(W)
a3




B N T O W T T % Dl i R

161

(5) Apprshend Individuals 2b 2:20
(6) Testifying Procedures 1:00

e. SECURITY POLICE TACTICS
(8 HOURS 15 MINUTES)

(1) Cover and Concealment 2b 1:05

(2) Individual/Team Movement 2b 3:30

(3) Recognize & Identify Targets 2b 1:38

(4) Fire Control QOrders 2b 2:05
f. SEARCH PROCEDURES

(1) Individuals 2b 11:00

(2) Vehicles 2b 2:00

(3) Buildings and Areas 2b 3:00
g. CONFRONTATION MANAGEMENT

(6 HOURS)
(1) Concept & Principles of
Confrontation Management A 1:00
(2) Riot Control Technigues la 5:00

h. GENERAL SECURITY POLICE OUTIES
(63 HOURS 55 MINUTES)

(1) General Orders 8 :30

(2) Integrity & Ethics 3 1:00

(3) Participate in Guardmount 3¢ 11:00
(4) Prepare Security Police

Documents a/b/2b 24:55

(5) Four Life Saving Steps b 1:00

~ {6) CPR 3¢ 6:00

(7) Physical Apprenension ana
Retraint Technigues 2b 19:30
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i.  LAW ENFORCEMENT OPERATIONS
(8 HOURS 10 MINUTES)

(1} Concepts and Principles A :30
) (2) Instailation Patrol 2b 1:40
g (3) AFLETS A :30
- (4) Installation Entry Control 2b 4:30
(5) Military Working Dog (MWD} A 1:00

J. CRISIS INTERVENTION/CRIMES AND
INCIDENTS (19 HOURS 55 MINUTES)

(1) Secure Crimes and Incidents 2b 2:40
(2) Investigate Minor Crimes and
Incidents 2b 1:50
(3) Interview Persons 2b 1:40
(4) Secure Evidence 2b 3:45
(5) Crisis Intervention 2b 8:00
(6) Orugs and Paraphenalia 8 2:00
k. TRAFFIC SUPERVISION AND MANAGEMENT
{10 HOURS)
(1} Direct Traffic 2¢ 4:30
(2) Investigate Motor Vehicle
Accidents 1b 3:30
(3) Speed Measuring Devices A 1:00
(4) DOrug/Alcohol Analyzer Devices ‘ A 1:90

1. RESOURCES PROTECTION
(6 HOURS 40 MINUTES)

(1) Concept and Principles 3 1:00
(2) Escort Non-Priority Resources 2b 1:30
(3) Building Checks 2b 1:10
{4) Physical Security dids A 1:00

(8) Crime Prevention A 2:30

IR R S T I
D e S
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ACCIDENT, DISASTER AND INCIDENT SCENES (5 HOURS 30 MINUTES)

(1)

(2)

(3)
(4)

Secure Accidents, Disasters
and Incidents

Hostage and Anti-Hijack
Procedures

Grid Maps
N.8.C.

DETENTION PROGRAM OPERATIONS
(2 HOURS)

SYSTEM SECURITY OPERATIONS
(12 HOURS 15 MINUTES)

(1)
(2)
(3)
(4)
(8)
{6)
(7
(8)

Concepts and Principles

Air Base Ground Defense
Reporting and Alerting
Threats to Priority Resources
gEntry Control Duties
Security Augmenter Duties
Response Forces

Convoys

MEASUREMENT AND CRITIQUE
USAF GRAD EVAL
GRADUATION/COURSE CRITIQUE
ASSQCIATED MILITARY TRAINING

TOTAL COURSE HOURS:
TOTAL TRAINING DAYS:

1:

~No~

264
33

00

100
:00
:30

:00

:00
:00
:00
:00
145
:50
:20
:20
15:
130
:00
:30
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QUALITATIVE REQUIREMENTS

PROFMCIENCY CDOE KEY
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LAW ENFORCEMENT

SPECIALIST

Chapter 1. CAREER LADDER PROGRESSION PAGE
- History and Traditions 1-1
- Career Progression 1-8
- Outies of the (811X2) AFSC l.12
- Law Enforcement Operations 1-14
- Security Police General Orders 1-15
- Police Integrity and Ethics 1-16
- Military Working Dog 1-25
- Guardmount 1-29

Chapter 2. LEGAL CONSIDERATIONS

Military Authority and Jurisdiction 2-1
Apprehension and Restraint 2-1
Arming and The Use of Force By Air Force Personnel 2-1
Advisement of Rights 2<2
Collect, Seize, and Preserve Evidence 2-3

Chapter 3. PHYSICAL APPREHENSION ANO RESTRAINT TECHNIQUES

- M-36 Chemical 0Oisperser 3-1
- PLA.R.T 3-4
- Ravolver Retention 3-26

Chapter 4,  SEARCHES

- Legality of Searches 4-1

- Handcuffing 422

- Wall Search 4-10
- Kneeling Search 4-17
- Ground Search 4-20
- Vehicle Search 4-27
- Suilding and Area Search 4-28

Chapter 5. SECURITY POLICE COMMUNICATIONS

Radio and Telephone Systems S
Yisual and Sound Communications 5-
5
5

Jommynications Security (COMSEC)
Operations Security (OPSEC)




Chapter

Chapter

Chapter

Chapter

Chapter

Chapter

Chapter

10.

12.

SECURITY POLICE WEAPONS

weapons Issue/Clearing/Turn-in
CRISIS [NTERVENTION/CRIME AND [NCIDENTS

Characteristics of Orugs and Paraphernalia
[nterviews

Securing Crime/Incident Scenes

Investigate Minor Crimes and [ncidents
Crisis Intervention

Testifying in Court

FOUR LIFE~SAVER STEPS/CARDIOPULMONARY RESUSCITATION

Four Life-Saver Steps
Cardiopulmonary Resuscitation

SECURING ACCIDENTS, OISASTER AND INCIDENT SCENES

Accidents, Disasters, and Incidents
Hostage/Ant1i-Hijack Procedures

8ase Grid Map

Nuclear, Biological, and Chemical Warfare

CONFRONTATION MANAGEMENT AND CRIME PREVENTION

Concepts and Principles
Riots Control Formations
Crime Prevention

USAF OETENTION PROGRAM

Concepts and Pringiples

Classification of Prisoners

Supervising Prisoner Activities and Visiting Periods
Emergency ?lans

Search of Prisoners and Facilities

Use of Weapons and Force

SECURITY POLICE TACTICS

Cover and Concealiment
Recognize and !dentify Targets
Execute Fire Control
Individual Team “ovements
Challenge Individuals

9-1
9-~9
9-12
3-17

10-1
10-6
10-28

il-l
114
11-6
11-9
11-12
11-14

12-1
12-5
12-11
:2-1§
12-37

[03Y
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L3ABR81132-001/002

Chapter 13. SECURITY OPERATIONS PAGE
- Terms Explained 13-1
- System Security Operations 13-5
- Priority Resources 13-11
- Security Reporting and Alerting System 13-15
- Entry Control Procedures 13-22
- Security Augmentor Duties 13-32
- Response Forces 13-33
- Convoy Members 13-44
- Concepts and Principles of Air Base Ground 13-51

Defense (ABGD) 13-59

Chapter 14. RESOURCES PROTECTION

Resource Protection Program 14-1

Physical Security Aids 14-7

Alarm Systems 14-11
Chapter 15. TRAFFIC MANAGEMENT

Traffic Direction and Control 15«1

Installation Entry Control Quties 15-15

Chapter 16.  INSTALLATION PATROL

- Installation Patroi 16-1

- Field Interviews 16-5

- Building and Repository Checks 16-9

- Ant1i-Robbery 16-12
- Escorting Non-Priority Resources 16-14
- Air Force Law Enforcement Terminal System 16-17
- Speed Measuring Oevices 16-19
- Drug/Alcohol Analyzer/Breath Testing Device 1623
- 00 Form 1408 (Armed Forces Traffic Ticket) 16-35
- 0D Form 1805 (Violation Notice) 16-40
- Traffic Stops 16-45

Chapter 17. MOTOR VEMICLE TRAFFIC ACCIDENT INVESTIGATION

- Traffic Accident Investigation 17-1
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L3ABRS1132-001 /002

CREED OF
A SECURITY POLICEMAN

I am s smeurity policeman.
I hold dlegiznes to my couatry, devotion to duty,
ad parsonal integrity sbove all.
[ wear my badge of authority with dignity and restraint,
mad promots by exsmple high standards of conduct,

sppearance, courtesy, and performance.
1 seokk no favor besswse of my position:

! perform m. ‘ities in o firm, courteous, and impartiai
manner, regardless of anyone's color, race, religion,
nstional origin, or sex.

| srive to merit the respect of my lellow airmen and
dll with whom [ come in contact.




APPENDIX 10

Field Evaluation Questionnaire

Law Enforcement Specialist
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t3aRP81122-70:

CEPARTMENT OF THE AIR FORCE
3250 TECHNICAL TRAINING WING (ATC)
LACXIAND AIR FORCE BASE, TEXAS 78236

USAP TECHNICAL TRADNING SCHOOL
FIELD EVALUATION QUESTIQWNAIRE (GRADUATF)

COURSE NOMBER & TITIX: L3ABRS1132-001, Law Enforcement Specialist

™:

Intraduction: This is yowr cppartinity ubpnwﬂk independent thoughts ‘o
am8ist AT aining Command in detammining the effectiversss of this course.
Your coopsration in this evaluation is greatly appreciated. Informtion

gu;mmm:mumymmmm

is We=ig, »r
Evaluation of Formml School Graduatas, and is exclided from approval
provisions of AFR 30=-23, Air Poros Personnal Survey Program, and AFR
17&7‘mnicm=clotmw.

uavm-lm
4. Vhather Disclosure Is Manch = 4 and Effect on Individual For

Shest That is to be used. NOTE. Use Number 2 Pencil. Plaase feal free
make cammnts on the last page of Chis quasticinaite (NOT ON THE ANSWER SHEETS)
memwmdbym,mmwulumdnmw
ATC evaliators. The last shest has besn [xovided for your commants,/recommenca-
tions. Put your neme and Autovon duty phone in spaces provided on ATC form

) Source: 3280th Technical Training
Wing, Training Evaluation Division,
Lackland AFB, TX.
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L3IABR81122-901

PART [ - RESPONSES PERTAINING TO ATC FORM 1611A

Block Responas

-1 Your current grade.

114 Your duty AFSC.

1-.35 Hov many months in current assignment? Use Swo digits. For example,
4 months would be 04.

Was training litaratore easy to read and underseand?

1-37 Yas.

1-38 No.

1~39 thru l-46 NOT USED: Leave Blank.

1-47 Did you exparience any significant difficulty in perfoming your
duties that you consider the resilt of inadequate training in the
arse? If yes, clarify on last page.

148 Indicats your Major Command.

149 thru 1-76 NOT USED: Lesve Blank.

177 Are job knowledges or skills required in your pressnt pogition which

wvare ot inclxied or nexd mxre emphasis in the course?
(Plasse explain briefly on last page.)

PART I1 - RESPOMSES PERTAINING TO ATC FORM L611B:

Block = Resxnse

2-10 dicats your crganizaticnal level an the answer sheet using codes
shown below:
Sauadyon -3
Wing -1
Detacimant =2
Other -9
2-11 Indicate yeur prasent duty assigrment:
Ingtallation Patrol Duties -3

Installation Sntry Control Duties -
Cther (Clarify on last mage.) -9

—

2=
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r.JABR81132 <0

2-12 Did you feel confident performing your first duty assignment?
If ves, mark (0) on the answer sheet. If no, mark (1) on the
answer sheet.

2~13 thru 2-26 NOT USED: [EAVE BLANK.

2-27 Indicate the extent of contribution of this course to your technical
competence.

2-28 thru 2-38 NOT USFD: LFAVE BIANK.

2-39 Did the cowrse offer too much training in any area(s}? 1If yes,
irdicate the area on the last page.)

2-40 Check the rating which describes how well the course trepared you o
perform your duties.

241 0o you have any suggestions for improving this course? (If yes,
clarify on last page.)

242 LEAVE BLANK.

2-43 Was adequate time spent and depth of cOverage given in the course to

those inowledges and skills required in your present position?
(0) More than adequate

(1) Adacpats
2) lass than ademuate
(3) Inadecquate

(Please explain briefly on last page.)
244 & 2-45 IFAVE BLANK.

2~46 Indicate date questionnaire was completed.

USE ATC FORM 1611C TO RATE THE FXTENT OF TRAINING GIVEN ON "WF TOLLONING =™7MS
IN COURSE L3ABRB1132-001, LAW ENFORCEMENT SPECTALIST. USE THE XEY SROVIDFD ot
TE ANSWER SHEET. IF THE TASK OR KNCWLEDGE ITEM IS OT REQULIED TN YOUR CLRREr™
T , CIDX ANSWER SQUARE §, NOT RECUIRED. PLEASE INCILLDE A 3RIFF
EXPIANATION ON ANSWER SHEET 4 IF YOU RATE AMY ITEM "MORE THAM REOUIRED" (1) oP
"INADEQUATE" {3). ALSO, ENTFR COMMENTS OM ANY OTHER ITEM(S) IF YOU 'ISH.

Your input in +his section is particularly impartant because it srovides ATC

evaluatars the oppartunity to detarmine the effectiveness of the course in
meeting its objectives.

-3




173

L3ABRB1132-001

ltems 1 chru 23 should have been taught o the "A" subject knowledge level, which
is "The individual can identify basic facts and terms about the subject.” "o vou
feel you were adequately trained to the "A" level?

l. Progression in career ladder 811X2.
2. Career field history and tradition.
3. Background and history of OPSEC.

4. Definition of CPSEC.

S. Relationship of QPSEC o ocher security programs including OOMSFC, information
- security and phiysical sesurity.

6. Common QPSFC vulnerabilities.

7. OPSEC significance of unclassified data ard procedures.
8. sSpecific OPSEC vulnerabilities of AFSC S1132/%2A.

9. Alarm system operations and employment xinciples.

10. Concepts and principles of confrontation managemsnt.
11. Defensive and eamrgency driving tachnicues.

12. Air Force Las Enforcement Terminal Systam.

] 12. Concepts and principles of USAF law enforcement cperations and Air Base
- . Grournd Defense.

y : 14. Military working dog capabilities and employment.
15. Testifying procedures.
16. Vehicle spesd maasuring devices.
. 17. Drug/alcohol analyzer/breathtest devices.
- 18. physical security aids for rescurces protsction.
. 19. Concepts ard principles of USAF detantion program.
20. Prisoner classification.
21. Concepts ard grinciples of system security.
: 22. Security reporting and alerting system.

. 23. Threats to USAF priority rescurces.

e
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Items 24 thru 31 should have been taught to the "B" subject nowledge level,
which is: "™The individual can explain relationship of basic facts, and state
meneral principles about the subject.” No you feel you were adequately trained
to the "B” level?

24. Duties of aFSs 81132/52/72.

25. Security golice general orders.

26. Common characteristics of prohibited drugs, raraphernalia and related
symptoms .

27. Concepts and principles of resources protection.

28. “hreats to nonpriority resources.

29. Crime prevention programs.

J0. Concept of police inteqrity and ethics.

31. Principles of luman relations and police-cxmmunity relaticns.

[tems 32 and 33 should have been taught to the "C" subject knowledge level, which
is: "The individual can analyze facts and principles, and draw conclusions about
the subject.” Do you fesl you were adequately trained to the "C* level?

32, Military autharity and jurisdiction.

33. Use of force.

Items 34 thru 40 should have been taught t© the "a" task knowledge level, which
is: “The individual can name narts, tools, and simple facts about the subject.”
Jo you feel you were adequately trained to the "a" level?

34. Supervise risoner activities and visiting periods.

35. Evacuate persormal from detention facilities during amarcencies.

36. Initiate detention facility emergercy operating plans Sor escape, Sire,
risoner nrotection, and riots or discrder.

37. Search grisoners and detention facility.

38. seiza, collect and control contrabard in detention facilities.

39. rperfarm entry contxol duties w restricted areas.

40. Participate in USAF qraduate evaluation program.

Itemg 41 thru 45 should have been taught ro the ™" task ¥rowledge level, which
is: "The individual can determine step by step nrocedures for 4oing the casi.”
%0 7ou feel you were adecrately trained to the ™" level?

41. Prevent security violations (non-technical) - COMSEC.

-5-
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L3ABR81132-001
42, Prevent security violations (technicall - COMSEC.
43, Apply four lifesaving steps.
44. Use hostage and anti-hijack procedures.

45. Use personal grotective measures against nuclear, biological, chemical
agent effects.

Items 46 thru 49 should have been taught to the "la" task knowledge and zercor-
mance level, which is: ™he individual can do simple parts of the task; needs

o be told or shownhow to do most of the task: and can name basic facts or “erms
about the subject.” Do you feel you were adequataly trained to the "la” level?
46. Perform riot control techniques.

47. Investigate motor vehicle accidents.

48. Use base grid map.

49. Perform sentry duties when augmenting Systesm Security operations.

Items 50 and 51 should have been taught to the "1b" task knowledge arnvi performance
level, which is: "The individual can do simple parts of the task:; needs to be
tnldmsmmmmdomstofwmk ad detarmine stsp by step procedures
for doing the task.” Do you feal you were adequatsly trained to the "1b" level?
50. Classify information and use MAJOOM/SCA EFFIs.

51. Cbserve security xrecautions involved in cammmnications.

Items 52 thru 74 should have been taught to the "2b" task knowlerdge and perormance
level, which is: ™™he individual can do most parts of the task: needs help onlv on
the hardest parts; may not meet local demands for speed and accuracy: and can
determine step by step procedures for doing the task.” 00 you fesl you were ade-
quately trained to the "2b" level?

S2. Operate intra-base radio and land line systems.

33. Use visual and sound cammnication technicques.

54. Advise persons of rights.

35. Use cover and concealment.

56. fBe individual and team movement.

57. Recognize and identify targets.

38. Z=xecute fire control orders.

39. Challemge and apprehend individuals.

6=




L3ABRB1132-701
0. Use physical apprehension and restraint techniques.
51. Search individuals and vehicles.
62. Search buildings and areas.
63. Perform as armed response force mamber.
64. Perfomm as convoy mamber.
65. Prepare security police documents.
66. Perform entry control duties.
67. Perform installation patrol.
58. Secure crime and incident scenes.
89. Investigate minor crimes and incidents.
70. Interview persons and cbtain statements.

71. Collect, seize, and preserve evidence and confiscated/impouxied or fount
Propexty .

72. Fscort and protect nonpriority USAF proverty, funds, small arms, and
anmunition.

73. Check buildings and repositories used to stare nompriority resowrces, Surls,
weagons, ammmition, and classified material.

74. Secure accident, disaster, and incident scenes.

Ttem 75 should have been taught to the "2c" task knowledge and performance level,
which is: “"The individual can do most parts of the task: needs help only on the
hardest parts; may not maet local demarnds for speed and accuracy: and can explain
why and when the tagk must be done and why each step is needed.” Do you feel vou
were adequately trained to the "2¢" level?

7S. Direct vehicle and pedestrian traffic.

Items 76 thru 79 should have been taught to the "3¢" task xnowledge ard perfor-
mance level, which is: "The individual can do all parts of the task neecds onlv
a spot check of canpletad work; meets minimum local demarxds for speed and
accuracy, and can explain why and when the task must be done and why each sten
is needed.” 0Oo vou feal you were adequately trained to the "" level?

76. Practice weapons safety.

77. Perfarm operator maintenanceM-16 rifle.

78. Pperform operator maintenance/.38 caliber revolver.

Py
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79, Participate in guardmount.

Items 80 and 31 deal with firing weapons for qualification IAW AFR 30-57. “ere
7ou acdequately trained in this area?

30. Fire M=16 rifle for qualificatian.

81. Fire .38 revolver for qualificarion.

T w7
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ANSWER SHEET 4
GRADUATE
COURSE

Name Duty Phone
Tast Tirst —Middle mtzal

1-47 Reason(s) Training Course is Inadequate:

1-77 Job Knowledges or Skills Not in Course:

2-11 Present Duty Assigrment:

2-39 Areas Overtrained:

2=4]l Suggestions to Improve Coursa:

2-43 Adequate time spent on required skills:

EXPLANATION OF YOUR INADEQUATE CR MORE THAN REQUIRED RATINGS ON ANSWER SHEET 3

ITEM NO REMARKS / RECCMMENDATIONS
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Training Evaluation Report

TER L83=~3
Survey ID Number 40402/40403

EVALUATION OF COURSE LJABR81132-Q001
LAW ENFORCEMENT SPECIALIST

20 August 1984

EVALUATORS: EDNA L. COOPER/HENRY F. WILLIFORD

Source: 3280th Technical Training
Wing, Training Evaluaticn Division,
Lackland AFB, TX.
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DEPARTMENT OF THE AIR FORCE TER L83-3
3250 TECHNICAL TRAINING WING

(USAF Technical Training School)

Lackland Air Force Base, Texas 78236

EVALUATION OF COURSE L3ABR81132-001
LAW ENTORCEMENT SPECTALIST

ABSTRACT

This evaluacion was conducted to provide continuous feedback to course personnel
concerning the extent to which graduates were trained ou the tasks indicated in
the 81132 Specialty Training Standard, whether tasks needed to be added to or
deleted from the course based upon utilization of tasks, and the extent to which
operational organizations are satigfied with the training.

The findings of this evalustion project indicate that the operational organiza-
tions ars well plessed with the graduatss thac the school is providing them.

All of the 103 task and knowledge items on the survey were rated as satisfactory
or batter by 65 percent or more of the respoudencs. This is a significant
improvement from ths last TER. One area of complaint that was noted throughout
this survey in all forms of feedback is the length of the course versus the
amount of macerial taught. Many respondents felt that the matarial wvas too
rushed to facilitates a proper lesrning acmosphere. Coupled with this vas the
complaint about the size of the classes.

The data from this survey will be added to the Occupational Survey Report and
other ralevant data and used as input to the Utilization and Training Workshop.
(Tentatively schedulad for Feb 85)

7 G. A. STANSELL, Colonel, USAF

Commander

3280 TCHIG/TTMS twd 3280 TCHTG/CCAAC 3250 Tm/'ﬂ'ﬂ;&

DISTRIBUTION: ATC/TISA-2, ATC/TIQC, ATC/TTU-2, ATC/XPTI, USAF/MPPTS, AAC/DPAT,
AFLC/DPAT, ATC/DPAT, USAFA/DPAT, AFSC/DPAT, MAC/DPAT, PACAF/DPAT/DPAL, ANG/DPAT,
SAC/DPAT/LGMQ(ATCLO), TAC/DPAT/DPLATC, USAFE/DPAT/DPATC, AFRES, AFOSP/SPOT,
AU/DPAT, AFMIC/CVV, 3280 TCHIG-S, 3250 ICHTW/TIGX, 3250 TCHIW/TTS-20
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TER L83-3

EVALUATION OF COURSE L3ABR81132-001
LAW ENFORCEMENT SPECIALIST

SECTION A - INTRODUCTION
1. Background Information.

a. This TER {s part of the continuous evaluation program required on AFSC
awarding courses.

b. The course is 33 days in length and is designed to train persommel to
perform the duties of a Law Enforcement Specialist at the appremtice level.

c. This evaluation is based on a current Specialty Training Standard (STS),
dated November 1982.

d. Training includes instruction on communications, legal considerations,
Security Police tactics, confrontation management, general Security Police
duties, lav enforcement operations, resources protaction, accident, disaster,
and incident scenes, protection against NBC effects, comsunity relations,
detention program operation/activities, system security operations, and
qualification on the M=16 rifle and .38 revolver.

2. Evaluation Objectives. This evalustion was conducted to:
a. provide continuous/periodic feedback to course personnel.

b. dateraine the extant to which graduates were trained on che Casks
indicated in the 81132 Specialty Training Standard (STS).

¢c. determine vhether tasks needed to be added to or deleted from the course
based upon utilization of . he tasks by the graduates.

d. determine the extent to which operational organizations are satisfied
with the training.

3. Evaluation Procedures/Scope.

a. Graduates included in this survey were assigned to 12 major commands
including AAC, AFLC, ATC, USAFA, AFSC, MAC, PACAF, SAC, TAC, USAFE, ANG, and
Reserve. (See Attachment 1)

b, End=of-course critiques, the last course review and relevant student
data were reviewved.

¢. The graduates surveyed coupleted the course between March and October
1983.

d. Correspondence questionnaires asked the graduates o rate the adequacy
of training on 103 task and knowledge items from the current STS.
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e. Six hundred and thirty-nine graduatss were surveyed for this report with
8 51 percent usable return rate.

f. Six hundred and thirty-nine supervisors were surveyed with a 54 percent
usable return rats. (See Atch 2).

4. Training Criteria.

a. If fewsr than 65 percent of the graduates or 80 percent of the graduates’
supervisors indicate training is adequate, the training branch will review
analyze course support in the identified area(s). 1If fewer thar 30 percent o
the graduates or supervisors indicate the graduates are using the traiaing, or
performing the task, the training branch will review and analyze the need for
continued training in the identified area(s).

b. If 20 percent or more respondents indicats that there is a problea, and
this is supported by other data, the training branch will review and analyze
course support in the idenctified area(s).

SECTION 8 - DISCUSSION OF FINDINGS
5. Graduates' Survey Data.
a. Daeseriptive Data.

(1) Ninsty=-three percent of the graduate respondents held the rank of
Adrman or Airman Firsc Class.

(2) Sixty-four percent of the graduates vere performing duties in the
81132 AFSC.

(3) The gradustes' duty assignments are given in Table 1 below.

Table 1/ Graduates' Duty Agsignments

Duty Number Perceant
Installation Patrol Duties 117 a5
Installation Entry Control Duties 190 57
Other : 26 8

(4) When asked vhether the training literature was easy to tead and
understand, 100 percent of the respondents ansvered ''Yes."

(5) Eighty-nine percent of the respondents indicated that they did
not experience any significant difficulry performing their duties as a result
of inadequate training in the course.
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(6) Seventy-six percent of the respondents indicated that there were
no job knowledges or skills in their present position which were not included
or that need more emphasis in the course.

(7) Seventy~-uine percent of the respondents indicated that they felt
confident in performing their first duty assignments.

(8) The gradusces' assessmamt of the extent of contribution of the
course to their technical compatence is shown below in Table 2.

Table 2/ Course Comtribution to Technical

Competence
Racing Number Percent
Extensive 42 1
Moderate 181 61
Limited 41 14
Very Limited 11 . 4
None 2 1
No Opinicn 19 6

(9) Thirty-seven percent of the respoundents offered suggestions for
improving the course. Some of the suggescions are:

(a)
(b)
(e)
(d)
(e}
(£)

Add more time to the course. Too rushed.
Make classes smaller.

Need more on filling out DD and AF forms.
More on-the-job practice.

More crisis intervention training.

More hands-on training (weapons, etc.).

(10) The graduates' responses when asked to describe how well the
course prepared them to perfora their dutries are shown in Table 3.

v 3
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Table 3/ Gradustes' Rating of Course

Rating Number Percenc
Excellaent 15 5
Very Satisfactory 62 19
Satisfaccory 199 60
Marginal 47 15
Unsatisfactory 1 1

b. Adequacy of ATC Training.

(1) All of the task and knowledge items surveyed from the STS were
rated adequate by 65 percent or mora of the graduates. This is a significant
improvement from the last TER (82-14). (See Atch 3)

(2) Two items were rated inadequate by 20 percent or mors. They are:

(a) Drug/Alcohol analyzer/breachtest devices.
(b) Prepars DD Form 629.

¢. Utilization of ATC Training. There were no areas ildentified by the
graduates that indicated usage by 30 percent or less.

6. Supervisors' Survey Data.
a. When asked whether the graduate was capable to perform duties to at

least the levels specified in the 3-level column of the STS, 97 percent of the
pervisors responded "Yes."

b. Ninety-eight percent of the supervisors indicated that the graduates
did not experience difficulty performing OJT duties due to inadequate resident
training.

¢. Eighty-seven percent of the supervisors did not have suggestions for
improving the course.

d. The data from the supervisors' evaluation questionnaire is displayed
in Attachment 4.

e. The suparvisors' overall assessment of the graduates' ability to perform
the duties of a 3=skill level spprentice law enforcement specialist is shown in
Table 4.

b=
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Table 4/ Supervisors' Overall Rating of Graduate

Rating Number Pexcent
Excellent 24 7
Vary Satisfactory 166 48
Satisfactory 150 43
Marginal 1 1
Unsatisfactory 1 1

7. Field Visits.

s. Two field visits were conducted which included stops at six bases.
(Ses Atch 5)

b. Seventeen graduates and eight supervisors were interviewed.

c¢. The graduates were concerned about the length of the coursse. They
complained that there was too much material crammed into the amount of time
alloved for the course.

d. The students complained that there were too many people in each class.
This made conditions crowded and made it very difficult to hear the instructor
or to participate at all in class interaction.

8. Internal Evalustion.

a. The attrition rate for this time frame (March thru October 1983) was
4.7 percent. The washback rate was 17.8 percent. Both of these are well within
the established/acceptable paramecers for this course.

b. The student critiques contained two areas that could be identified as
trends. They are:

(1) Lengthen the course (10 out of 38).
(2) Update transparencies (1l out of 38).
¢. Previous TER.

(1) TER 82-14, dated 31 October 1983, listed three items that were
proposed for deletion. Two of these are still being taught. These items are:

(a) Initiate detention emergency operating plans.

(b) Supervise prisoner activities and visiting periods.
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(2) The plan to reduce class sizes was pending a new Training Plan
approval. The Training Plan has nov been put on hold waiting for the
Qccupational Survey Report and Utilization and Training Workshop results.

g (3) Some comparisons between this TER and the last TER (82-14) follow.
[~ (4) Table 5a shows that the graduates rated the overall coursas as

S satisfactory or better with 84 percent this time as compared with 79 perceant

. from the previous TER (82-14).

(5) Table 5b indicates that the supervisors still rate the course very
high as 98 percent again rated it satisfactory or becter.

(6) Table 6a shows an improvement with the largest inadequacy rating
being 29 percent for this report. This is compared with 41 percent from the
previous TER.

(7) Table 6b shows that the supervisors' inadequace ratings all improved
except for one, it resained the same.

Table Sa/ Graduates' Rating of Course

Current Previous

TER 83-3 TER 82-14
Rating Number Percent Number Percemt
Excellent 15 5 4 4
Very Sacisfactory 62 19 30 28
Sactisfactory 199 60 52 47
Marginal 47 15 20 19
Unsatisfactory 1 1 2 2

Table 5b/ Supervisors' Rating of Course

Current Previous
TER 83-3 TER 82-14
Number Percent Number Percent
Excellent 24 7 14 8
Very Satisfactory 166 48 92 49
Satisfactory 150 43 77 41
Marginal 1 1 0 0
Unsatisfactory 1 1 3 2
b
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TER L83-3
Table 6a/ Comparison of Tasks Rated Inadequate by Graduaces
Current Previous
TER 83-3 TER 82-14

Task 2 Inadequate 2 Inadequate
Air Force Law Enforcement Terminal

System 20 27
Testifying Procedures 27 31
Drug/Alcohol Analyzer/Breathtest

Devices 25 38
Supervise prisoner activities

and visiting periods 20 31
Evacuate personnel from detention

facilities during emergencies 24 37
Initisce detention facility

emargency operating plans 29 41
Participate in USAF graduate

evaluation program 21 29
Use hostage and anti-hijack

procedures 29 3

Table 6b/ Comparison of Tasks Rated Inadequate by Supervisors

Current Previous
TER 83-3 TER 82-14
Task % Inadequate % losdequate
Air Force Law Enforcement Terminal
System 20 24
Testifying Procedures 16 22
Drug/Alcohol Analyzer/Breathtest
Devices 26 26
Initiate detencion facility
emergency operacing plans 26 29

9. Training Quality Reports. Fifteen Training Quality Reports were received

during all of FY 83 for this course. Individual complaints on line items
vera scattered and no significant trends can be identified.
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10. Occupational Survey Report (OSR) Daca.

a. The last OSR was published in August 1979. This data is outdated and P
of no use for this survey.

b. A new Occupational Survey is presently being conducted with the preli-
uinary data scheduled to be released in September 1984. The final report
should be published in time to be used for the Utilization and Training Workshop
tentatively scheduled for February 198S.

11. SKT/CDC/STS Compatibility Critique and Tech School Response.

a. There are several open items from the last compatibility critique thac
are waiting on the publication of directives (AFR, AFP, etc.).

b. A copy of the compacibility critique with the Tech School response is
included in Attachmeat 6.

SECTION C - CONCLUSIONS, ACTIONS AND RECOMMENDATIONS

12. Conclusions.
a. Overall training effectiveness has improved from the last TER (82-14).

b. The data from this survey indicates thac a majority of the operational
organizations are very satisfied with the quality of graduates they are receiving.

c. Sixcy-five percent or more of the respondents ratad all of the task and
knowledge items on the survey as satisfactory or better.

d. This survey data does not indicate any areas that need to be added to
the course.

e. Support data (TER comments, student critiques, field visits) indicate
that the graduates are still concerned over the length of the course and the
class sizes.

13. Actions. The data from this survey will be added to the OSR and other
relevant data and uged as input to the Utilization and Training Workshop.

A new Training Plan will be developed following the Utilization and Training
Workshop. (ACTION: 3280 TCHTG)

14, Recommendacions. None.

-8-
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APPENDIX 12

POST Organizational Chart
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State Laws of Interest to POST
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Commission on Peace Officer Standards and Training

STATE LAWS OF INTEREST TO POST

Peace Officer Training P.C. 832

(a}) Every persoa described in this chaptexr as a peace officer, shall receive
a course of training prescribed by the Commission on Peace Officer Standards
and Traianing. Training in the carrying and uae of firearas shall not bde
required of any peace officer whose employing agency prohibits the use of
ticeacrna.

(8) (1) ZEvery such peace officer described in this chapter, within 90 days
following the date that he was first employed by any employing agency, shall,
prior to the exercise of the powers of a peace officer, have satisfactorily
completed the course of training as described in subdivision (a).

(2) gvery peace officer described in Section -688vh 13510 sheid 22
satisfactorily complete the :raining required by this section as part ©
the training -asde—snd ARl i i g e el h aaa_a.

prescribed pursuant to Sectionm 13510.

(e¢) Persons described in this chapter as peace officers wvho have not so
satisfactorily completed the courses described in subdivision (a) as specified
in subdivision (b), shall aot have the powers of a peace officer until they
satisfactorily completa such courses.

(d) Any peace officer who on the effective date of this section possesses or
is qualified to possess the basic certificate as awarded by the Commission on
Peace Officer Standards and Training shall be exempted from the provisions of
this section.

Source: California Commission on
Peace Qfficer Standards and Training,
ate Laws of In st to PBST, POST
Publication, 1985,

Revised: 1-1-8$%5
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Commission on Peacs Officer Standards and Training

STATE LAWS OF INITEREST TO POST

Basic Course Required P.C. 832.3

(a) Except as provided in subdivision (b), any sheriff, undersheriff, or
deputy sheriff of a county, any policesan of a city, and any policesan of a
district authorized by statute tO sain%ain a police departsent, who is firsc
enployed after January 1, 1973, for the purposes of the prevention and detec-
tion of crime and the general enforcsment of the criminal laws of this State.
shall successfully complete a course of training -eppreved prescribed by the
Commission on Peace Officer Standards and Training before exercising the
powers of a peace officer, except while participating as a trainee in a
supervised field training program approved by the Commission on Peace 0fficer
Standards and Training.

{b) Por the purpose of standardizing the training required ia subdivisiom (a).
the Commission shall develop a training proficiency testing program iacluding
a standardized examination which enables (1) comparisons between presenters of
such training and (2) development of a data base for subsequent training
prograas. Presenters approved by the Comsmission to provide the training
required in subdiviaion (a) shall administer the standardized examination to
all graduates. Nothing ia this subdivision shall sake the completion of such
examination a condition of successful completion of the training required in
subdivigion (a).

(e¢) Notwithstanding subdivision (¢) of Section 8943500 of the Education Code
and any requlations adopted pursuant thezeto, community colleges zay give
preference in enrollment to esployed law enforcement trainees who shall com=
plete training as prescribed by this section. At least 15 perceant of each
presentation shall consist of non-law enforcement trainees if they are avail-~
able. Preference should only be given when the trainee could not complete the
course within the time required by statuts, and only when no other training
program is reasonably available. Average daily attendance for such courses
shall be reportsd for state aid.

(d) Prior to Jul* 1, 19
Legislature on acade 1)
an_evaluation of the cCOrre

performance as a peace ofZi

Revised: 1l-1-8%
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Commission on Peace Officer Standards and Trainung

STATE LAWS OF INTEREST TO POST

Basic Certificate Required P.C. 832.4

—

Any undersheriff or deputy sheriff of a county, any policesan of a city, and
any policsman of a district autharized by statuts to maintain a police depart-
asnt, who is firat employed after Jamuary 1, 1974, and is responsible for the
prevention and detection of crime and the Jeneral enforcesment of the criminal
laws of this State, shall obtain the basic certificate issued dy the Commission
on Peace O0fficer Standards and Tralning within 18 months of his esployment in
order to continue to exercise the powers of a peace officer after the expira-
tion of such l8-month period.

Revised: 9-10-80




- Commission on Peace Officer Standards and Traiaing -
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STATE LAWS OF IUTEREST 70 POST

Peace 0fficer Minimum Standards

Conviction of fslony as disqualification for peace officer. G.S. 1029

]
|
|
!
1
(a) Except as provided iam subdivision (b), '(¢), or (d). any person who has '
been convicted of a felony in this state or any other state, or whc has been
convicted of any Joffense in any other state which would have been a felony if |
committed in this state. is disqualified from holding office or being employed

as a peacs officer of the state, county, city, city aand county sr other
political subdivision, whether with or without compensation, and :s disqual- 1
ified from any office or employment by the state, county, city, city aad
county or other political subdivigion, whether with or without ccmpensation, I
which confers upen the holder or esployes the powers and duties of a Deace '
officer.

(b} Any person who has been convicted of a felony, other :han a felony
punishable by death, in this state or any other state. or who has been con-
victed of any offense in any other state which would have Hesn a falony, other
than a felony punishable by death, if committed in this stats, and who demon-
strates the ability to assiat persona in programs of rehabilitaticn nay held
office and be employed as a parole officer of the Department of lorrections or
the Departmant of Youth Authority, or as a probation officer ia a couaty pro-
bation department, if he or she has been granted a fuli and unconditional
parden for the felony or offense of which he or she was convicted. !lotwith-
standing apy other provision of law, the Department of Corrections or the
Department of the Youth Authority, or & county probation departaent., nmay
refuse to employ any such person regardless of his or “er qualifications.

(¢} Uothing in this section shall be construed to limit or curtail the power
or authority of any board of police commissioners, chief of police, sherifs, i
aayor, or other appoianting authority to appoint. employ., or deputize any persen ,
a8 3 peacs officer in time of disaster caused by flood, fire, pestilence or
similar public calamity, or to exercise any power conferred by law to summon
assistance in making arrests or preventing the commission of any criminal

offensge.
(d) Mothing in this section shall be construed -3 from
holding o SUPErvVisor, or employee |
robat.sn
convicsion o lony i

for whica the Serson !
t0  serscns

T !icl:xcn, as

1
{
£ of 3 perser |
i
.

The Department of Corrections and the Depar:tzent of *he Youth Author::s
(=T 1 ece: A i@ .ofNplssion 0

Qfficer Standards and Training of any applicant ‘for esplovTent is a Sedcoe
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Pingerprinting of peace officers. G.C. 1030

A classifiable set of the fingerprints of every person who is now employed, or
who hersafter becomes esployed, as a peace officer of the State, or of a
county, city, city and county or other political subdivision, whether with or
without compensation. shall be furnished to the Department of Justice and to
the Pederal Bureau of lavestigation by the sheriff, chief of police or other
appropriate appointing authority of the ageacy by whos the person is esmployed.
This section shall not apply to aay currently esployed peace officer whose
appointment antedates the effective date of this section and whose finger-
prints have already been submitted by his appointing suthority to the Depart~
sent of Justice and to the Federal Dureau of Investigation.

3
"

-] cer
:on:le

———
institutions.
e ——

4
-
|

Public officers zs of c.C. 1031

Each class of public officers or amployees Jeclared Dy law to be peace officers
shall meet all of the following siniaum standards:

(a) Be a citizem of the United States or a permanent resident alien who is
eligible for and has applied for citizemship.

(b) DBe at least 18 years of age.

(e) Be tingerprintad for purposes of search of local. state, and national
fingerpriat filee to disclose any crisinal recoed.

(a) Se of good moral character, as detersined by a thorough background
iavestigation.

(e) Be a high school graduate or pass the General Education Development test
indicating high school graduation level: provided that this subdivision shall
not apply to any public officer or employee wha waa employed, prior to the
effective date of the amendment of this section sade at the 1971 Regqular
Session of the Legislature, ia any position declared by law prior o the
effective dlate 3f such amendment to be peace officer positions.

(£) Be found to be free from any physical, emotional., or =mental condition
which aight adversely affect the exercise of the powers 0f a peacs officer.
Physical condition shall be evaluated by a licensed physician and surgeon.
Emotional and aental conditions shall be evaluated by a licensed physician and
surgeon or Dy a licensed psychologist who has a doctoral degree in psychology
and at least five yvears of post-graduate experiencs 1n the diagnosis and
treatsent of emotional and nental disorders.

This section shall not be construed =0 preciude the adoption of additional or
higher standards.

{eontinued)
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Citizenship Requirements G.C. 1031.5

(a) Any person emloyed by a governmental agency on the effective date of this
tection as a peace officer or a peace officer traines, or who, pricr to the
effective date of this section., had appiied to £ill a position as a peace
officer, as defined in Chapter 4.5 (commencing with Section 830} of Title 3 of
Part 2 of the Penal Code. is not subject to the requirement of subdivision (a)
of Section 1031 prior to its amendment at the 1981-32 Regular Session of the
Legislature, provided that any person qualifying for this exemption shall, as
soon as leqally possible, apply for and mest all of the requirements for
United States citizenship specified in existing law, and shall be subject to
subdivisions (¢) and (d).

(v) Any permanent resident alien who applies for employment as a peacs
officer shall have applied for citizenship at least one year prior to his or
her application for employment, except that the cne-year requiresent shall noc
be applicable to any person who applias for employment prior to his or her
19¢h dirthday.

(e) Any persanent resident alien who is enployed as a peacs officer shall
diligently cooperate with the Ismigration and laturalization Servics in the
proceseing of his or her application for citizenship and shall be disqualified
from holding that position if, three years after the filing of his or her
application for employment, the person hae not obtained citizeaship due to his
or her failure to cooperate in the processing of the application for citizen-
ship.

(d) Any permanent resident alien who is employed as a peace officer shall bde

disqualified from holding that position if his or her application for citizen-
ship is denied.

Revised: 1-1-88

Commission on Peace Officer Standazds and Training —

—




Ty

Ty

oo

Commission on Pesce Officar Standards ana Training

STATE LAKS OF INTEREST TO 20ST

Peace Officer Training Pund

Assessmant P.C. 1464

(a) Subject to the provisions of Section 43léwdy 76000 of the Government Code
there shall be levied an assessment in an amsgunt equal to ve collars

for every ten dollars ($10) or fraction thereof, upon every fine, penailty or
forfeiture imposed and collected by the courts for criminal offenses, includ-
ing all offenses involving a vioclation of a section of the Vehicle Code or any
local ordinance adopted pursuant to the Vehicle Code., except offenses relating
to parking or registration or offenses dy pedestriana or bicyclists, or whers
an order is made to pay a sum to the general fund of the county pursuant to
subparagraph (iii) of paragraph (3} of subdivision (a) of Section 253 of the
Welfare and Institutions Code. Any bail schedule adopted pursuant to Section
1269 =may include the necsssary asount to pay the assessments established by
this section and Section +@806+@® 78000 of the Government Code f£or all matters
where a personal appearance is not mandatory and the bail is posted primarily
to quarantse payment of the fine.

(b) Where aultiple offenses are involved, the assessment shall be based upon
the total fine or bail for each case. When a fine is suspended, in whole or
in part, the assessszent shall be reduced in proportion to the suspension.

{c) When any depositad bail is made for an offense to which this section
applies, and for which a court appearance is not pandatory, the person 2aking
such deposit shall aleo depoait a sufficient amount to include the assessment
prescribed by this section for forfeited Dbail. If bail is returned, the
assessaent made thereon pursuant to this section, shall also be returned.

(d) Ia any case wheres a person convicted of any offense, to which this
section applies, is in prison until the fine is satisfied, the judge 3ay waive
all or any part of the assessment, the payment of which would work a hardship
on the person convicted or his immediate family.

(@) After a determination by the court of the amount due, the clerk of the
court shall collect the same and transmit it to the county treasury. The
portion thereof attributable o S5Section 4dléwd 76000 of the Covernment Cade

shall de deposited in the appropriats county fund and the Dalance shalil cthen

be transmitted to the Stats Treasury to be deposited in the Assassment Fund,
which i{s heredby created. The transmission to the State Treasury shall be
carried out in the same zanner as fines collected for the state by a county.

(£) The zcneys so deposited shall be distridbuted as follows:

(1) oOnce a aonth there shall be transferred into the Fish and Ganme
Pregservation Pund an amount equal tO 0.38 percent of the funds deposited in
the Assessment Fund during the precsding aonth, but in no event shall the
amount be less than the assesssent levied on fines or forfeitures £o5r viola-
tion of stats laws relating to the protection or propagation of fish and jame.
Such soneys are to be used for the education or trainang of departdent em-
ployees which fulfills a need congistent with the cbjectives of :he Departaen:
of Pish and Game.

(continued)
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Peace Officer Training Fund -2-

(2) Once a zonth there shall be tranaferred into the Restitution Fund an
amount equal to 22.12 percent of the funds deposited in the Assessment PFund
during the precsding amcnth. Such funds shall be available for appropriation
by the Legislature in accordance with the provisions of subdivision (b) of
Section 13967 of the Government Code.

(3) oOnce a month there shall be transferred into the Peace Officers
Training Pund an amount equal to 27.75 pexcent of the funds deposited in the
Assessasnt Pund during the precsding month.

(4) Once a month there shall be transferred into the Driver Trainiag
Penalty Assessment PFund an amount equal to 29.73 percent of the funds
deposited in the Assessaent Fund during the preceding aonth.

(5) Once a month there shall be transferred into the Corrections Training
Pund an amount equal tO 9.12 percent of the funds deposited in the Assessaent
Pund during the preceding moath. Meney in the Corrections Training Pund is
not continuously appropriated and shall be appropriated in the Budget Act.

(6) Once a month there shall be transfarred into the Local Public Prose-
cutaors and Public Defenders Training Fund established pursuant to Section 11503
an amount equal to 0.90 percent of the fund deposited in the Assessment Pund
during the preceeding nonth. The amount so transferred shall not exceed the
sum of #ive—hundsed seven hundred fifty thousand dollars <9#5861660) ($750,.000)
in any calendar year. e remainder in excess of fitve—hundred- seven
tifty thousand dollars ~t33007000> (37350.000) shall be transferred to cthe
estitution Pund.

{(7) Once & month theres shall be transferred into the Victia-Witness
Assistance Pund an asount equal to 10.00 peccent of the funds deposited in the
Assessment Fund during the preceeding sonth.

. i

¥ i yp—irr—i986v—end—eo—ot—thet—duvs—tor-repenivd:
Creation; Appropriation f.C. 13520

There is hereby created in the 3State Treasury a Peace Officers' Training FPund,
which is hereby appropriated, without regard to fiscal years, exclusively for
costs of administration and for grants to local governments and districts
pursuant to this chapter.

Application for Aid; Contents P.C. 13522

Any city, county, city and county, or district which desires to receive state
aid pursuant to this chapter shall sake application to the Commission for the
aid. The initial application shall be accompanied by a certified copy of an
ordinance, or in the case of the University of California and the California
State University and Colleges by a resolution, adopted dy its goveraning body
providing that while receiving any state aid pursuant to this chapter, the
eity, county, city and county, or district will adhere to the standards for
recruitment and training established by the Commission. The application shall
contain any information the Commission nay request.

Allocation to Cities and to Counties P.C. l3523

The Commission shall annually allocate and the State Treasurer shall periodi-
cally pay from the Peace O0fficers’' Training Fund, at intervals specified by the

{continued)
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Peacs Officer Training Fund -3=-

Commission., to each city, county, and district which has applied and qualified
for aid pursuant to this chapter an amount determined by the Coamission pur-
suant to standards set forth in its regulations. The Commission shall grant
aid only on a basis that is equally proportionate among cities, counties, and
districts. State aid shall only be provided for training expenses of full-time
reqularly paid employees, as defined by the Commission, of eligible agencies
from cities, counties, or districts.

In no event shall any allocation be sade to any city, county, or district which
is not adhering to the standards established by the Commission as applicable
to such city, county, or district.

Application for Aid: D. A. Investigators P.C. 13524

Any county wishing to recesive state aid pursuant to this chapter for :he
training of requiarly esployed and paid inspectors and investigators of a
district attorney'’'s office, as dafined in Section 830.1 who conduct criminal
investigations, shall include such request for aid in its application to the
Comaission pursuant to Sections 13522 and 13%23.

Revised: l-1-8S
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POST Commission == (General)

Existence of Commission, !lembership, P.C. 13500
Qualifications., Appointaents

There is, in the Departsent of Justice, a Commission on Peace Officer Standards
and Training, hereaftar referred o in this chapter as the Commission. The
Commission consists of ll smeambers appointed by the Governor, after consultation
with, and with the advice of, the Attorney General and with the advice and
consent of the Senate.

“he Commission shall be composed of the following nembers:
(1) Two meambers shall be:

(1) sheriffs or chiefs of police or peace officers nominated by
their respective sheriffs or chiefs of polics.

(14) peace officers who are deputy sheriffs or city policemen, or
(1i4i) any combination thereot.

(2) Three sembers shall be sheriffs or chiefs of police or peace officers
nominated by their respective sheriffs or chiefs of police.

(3) One member shall be a peace officer of the rank of sergeant or below
with a minimum of five years experience as a deputy sheriff or city
policeman.

(4) One nember shall be an elected officer or chief administrative
officer of a county in this State.

(S) One member shall be an elected officer or chief administrative
officer of a city in this State.

(6) Two members shall be public members who shall not be peace officars.

(7) One member shall be an educator or :rainer in the field of criminal
Justice,

The Attorney General shall De an ex officio member of the Commission.

QOf the sembergs f£irst appointed by the Governor, thres shall be appointad
for a tsrm of one year, three for a term of two years, and three for a
term of three years. Their successors shall serve for a tera of :hree
years and until appointment and gqualification of their successors, each
ters tO COmEBAnce on the expiration date of the tera of the predecessor.

The additional member provided for by the Legislature in its 1973-74
Reqular Session shall be appointad Dy the Governor on or before
January 15, 1975, and shall serve for a term of three years.

(continued)
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POST Commission -- (General) -2-

The additional member provided for by the Legialature in its 1977-78
Regular Session shall be appointad by the Governor con or after July I,
1978, and shall for a term of three years.

Chairman and Vice-Chairman: Quorus P.C. 13501

The Commission shall select a chairman and a vice-chairman from among its
members. A majority of the aembers of the Commission shall conatitute a
quorusm.

Compensation, Reimbursesent of Travel P.C. 13502

Members of the Commission shall receive nc compensation, but shall be
reimbursed for their actual and necessary travel expenses incurred in the
performance of their duties. For purposes of compeusation, attendance at
seetings of the Commission shall be deemed performance by a azember of the
duyties of his local governmental employment.

Powers P.C. 13503

In carrying out its duties and responsibilities, the Commission shall have all
of the following powers:

(a) To meet at such times and places as it may dees proper.

(b) To employ an executive secretary and, pursuant to civil service, such
clerical and technical assistants as 3ay be necessary.

(¢} To contract with such other agencies, public or private, or persons as it
deems necsssary, for the rendition and affording of such services, facilities,
studies, and reports to the Commission aa will best assist it to carry out its
duties and responsibilities.

(d) To cooperate with and to securs the cooperation of county, city, city and
county, and other local law enforcement agencies in iavestigating any matter
within the scope of its duties and responsibilities, and in performing its
other functions.

(e) To develop and implement programs to increase the effectiveness of law
enforcement and when such programs iavolve training and education courses to
cooperate with and secure the cooperation of state-level officers, agencies
and bodies having jurisdiction over systems of public higher education in
continuing the development of college~level training and education programs.

(£) To cooperate with and secure the cooperation of every department, agency,
ar instrumentality in the Stats Government.

(g) To do any and all things necessary or convenient o enable it fully and
adequately to perform its duties and to exercise the power granted to it.

Assistance in Execution of Duties P.C. 13504

The Attorney General shall, so far as compatible with other demands upon the
personnel in the Department of Justice, nake available to the Commission the
services of such personnel to assist the Commission in the execution of the
duties imposed upon it by this chapter.

(continued)
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Cost of Administration P.C. 1350§

In exercising its functions, the Commission shall endeavor tO minimize costs
of administration so that a zaxisum of funds will be expended for the purpose l
ot providing =raining and other services o local law enforcCement agencies.
All expenses shall be a proper charge against the revenue accruing under the
provisions of Article ) (commencing with Sectiom 13520) of this chapter.

Requlations P.C. 13506

The Commission =may adopt such regulations as ars necsssary %0 carry out the
purposes of this chapter.

District Defined P.C. 13507 :

As used in thia chapter, “district” neans any of the following:

(a) A regiocnal park districe.

(b) A district authorized by statute to zaintain a police department.
(e) The University of California.

(4d) The California Stats University.

(e) A community college district.

(£) A school districe.

(g) A tranmsit district

Rules of Minimum Standards P.C. 13510

(a) Por the purpose of raising the level of competence of local law enforce~
ment officers, the Commission shall adopt, and =may, from time to time amend,
rules establishing minimum standards, relating to physical, mental, and aoral
' fitness, which shall govern the recruitment of any city police officers, peacs
officer members of a county sheriff’'s office, marshals or deputy marshals of a
municipal court, reserve officers as defined in subdivision (a) of Section
830.6, policemen of a district authorized by statute to ®»aintain a police
department, reqularly employed and paid inspectors and investigators of a
district attorney's office as defined in Section 830.1 who conduct criminal
investigations, or peace officer members of a district, in any city, county,
city and county, or district receiving state aid pursuant to this chapter, and
shall adopt, and =may. from time to time amend, rules establishing ainimum
standards for training of city police officers, peacs officer nembers of county
sheriff's offices. aarshals or deputy azarshals of a aunicipal court. reserve
officers as defined in subdivision (a) of Section 830.6, policemen of a dis~
trict authorized by statute to zaintain a police department, reqularly employed
and paid inspectors and investigators of a district attorney's office as
defined in Section 830.1 who conduct criminal investigations. and peace officer
aembers of a district which shall apply :o those cities, counties., cities and
counties, and districts receiving state aid pursuant to this chapter. All such
fules shall be adopted and amended pursuant to Chapter 3.5 (commencing with
Section 11340) of Part 1, Division 3, Title 2 of the Sovernment Code.

(b) The Commission shall conduct research concerning job-related educational |
standards and job-related selection standards, to :i1aclude vision, hear:ing, k
physical ability, and emotional stability. Job-related standards which are
supported by this research shall be adopted Dy the Commission prior to
January 1, 1985, and shall apply to those peace officer classes identified :(n
subdivision (a). The Commission shall consult with local entities during the
conducting of relatsd research into job-related selection standards. '

(continued) I
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(e) Yothing in this section shall prohibit a local iaw enforcement agency

from establishing selection and training standards which exceed :the anininum
standards established by the Commiassion.

Certificates P.C. 13510.1

(a) The Commission shall establish a certification program for peace officers
specified in Sections 13510 and 13522 and for the California Highway Patrol.

(p) Basic, intermediate, advanced, supervisory, adanagesent, and executive
certificates shall be sstablished for the purpose of fostering professionali-
zation, education, and experience necessary to adequataly accomplish the
general police servics duties performed by peaces officer zembers of cify
police departments, county sheriffs’ departments., districts, university and
state university and college departments, or by the California Highway Patrol.

(¢) Certificates shall be awarded on the basis of a combination of training,
education, experience, and other prerequisites, as determined by che
Commigsion.

{d) Persons who are determined by the <Commission to be eligible peacs
otficers, may osake application for such certificates, provided they are
employed by an agency which participates in the Peace Officer Standards and
Training (POST) program.

(@) Ceartificates remain the property of the Commission and the Ccommission
shall have power :o cancsl any certificate.

{£f) The Comnission shall cancel certificates issued to persons who have been
convictad of, or entered a plea of guilty or nolo contsndere to, a criame ,
classified by statute or the Constitution as a fslony. '

Hisuse of Certificates P.C. 13510.2

i
An rson who knowingly commits any of the following acts is guilty of a
misdemeanor,, and for encg cffense 1s punishable Dy a 2% ¥ _not zore :gnn one
thousand Jdollars (31.000) or 1mprisonment

Jear, or both a fine and iamprisonment:
(a) Presents or attempts %0 present as_the person's own the certificate of
=t .

ancther.

(b) Knowingly permits another to use his or her certificate.

(c] Rnowingl ives false aevidence of any material kind tc the commission, or

(d) Uses, or attempts to use, a canceled certificate.

Place of Training; Testing Ia Lieu of Training P.C. 13511

(a) In establishing standards for training, the Comnission anay, so far as
consistent with the purpose of this chaptar, permit required :raining =o be
obtained at institutions approved by the Commission.

() In those instancss where persons have acquired Drior equivalent pesace
officer training and are under consideration for hire by an agency participat-
ing in the POST prograam, the Zommission shall, no later than July I, 1981, and
thereafter. provide the opportunity f£for testing in lieu of actendance at a
basic training academy or accredited college. Tests shall be constructed :o

{continued)
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verify possession of minimum knowledge and skills required by the Commission
as outlined in its basic course. Such tasts shall be scheduled periodically
in convenient locations, and an opportunity shall be provided for testing and
retesting under procedural guidelines established by the Commission. The
retesting procedures shall be designed so that any portion which has been
previocusly passed need not be retaken. The Commisgion shall charge a fee =0
cover administrative costs which i{s sufficient to cover all the costs
associated with the testing conducted under this subdivision.

Adherence to Standards P.C. 13512

The Commission shall make such inquiries as may be necessary to detarmine
whether every city, county, city and county, and district receiving state aid
pursuant to this chaptar is adhering to the standarda for recruitment and
tzaining established pursuant to this chapter.

Counseling Sezvice P.C. 13513

Upon the request of a local jurisdiction, the Commission shall provide a
counseling service to such local jurisdiction for the purpose of improving the
administration, sanagement or operations of a police agency and may aid such
jurisdiction in implementing improved practices and techniques.

Revised: 1-1-8%
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Basic Course Entrance Requirement P.C. 1l3sll.

5

@ of training certified by the
ni who 18 _not sponsored b5

ar
ocal or other law enforcesmen eNCy, or 18 not a peace officer e oyed O
[ 1 T _agen de l be requir to _submi
ce_pursuant to S

Added: 8-27-084

ections
Iaina] hiscory Sackeround
tion r TOR owning,
3LO r8VOLlVver, Or otaher

ot e~ -

3]
(@)
(¢¥)




APPENDIX 14

California Law Enforcement Agency

Employment Data

-
. TR P R T IS . ot CEE T ~ . T T et it et e e
P P P U G . U U T P L T, S T S VL S S W SATIL Y LAY AP VU AP AP S G P LY S ALY . .




21
TABLE 56
CRIMINAL JUSTICE AGENCY AUTHORIZED FULL.TIME PERSONNEL, 1974 AND 19781983
Agency and Personnei [ndex
Year Percent changs
T 1978— 1982 -
Agency and personnei index 1974 1978 ¢+ 1979 1980 1981 1982 1943 1983 1983
TOTAL. . .. . ..... ... ... ... .. 90,684 97,604 | 97,687 |101.543 |102.088 (104.648 | 106.697 2.3 2.0
Lawenforcsment . . . . ... . .. .. .. ... §2,020 64928 | 65,120 | 67,086 | 69.158 | T1OT1 | 7T23V7 R {8
Sworn
Number. .. .......... ..... 46,925 48,203 | 48,028 | 48,740 | 49945 | 51047 | 51914 b I
Percemt . . ... ... ... ... 78.7 4.2 733 7.7 7.2 .8 .8
Civiliaa
Number. . ................ 15.095 16,725 | 17,092 (1 183161 19213 ] 20024 | 20403 ! 220 L9
Perceat . .. .. ... . ......... 243 5.8 6.2 273 1.8 3.2 32
Police depurtments. . . . .. . ... .. ... 364,822 36,198 | 36313 | 37474 | 38310 39375 | 19366 9.2 3
Swom . .. ... ... ... 26,604 27,142 | 26977 | 274781 28103 | 20869 | 18.046 8.2 -1
Civdiam. .................. 3,218 9086 | 9336 | 9996 | 10,207 | 10506 | 10.720 18.4 .0
Shenffs’ departments . . .. .. ... .... 18.961 21215 | 21270 | 21,832 | 22909 | 23453} 24010 i4.6 £
Sworm . ... ... 14132 15390 | 15528 | 15653 ( 16308 | 16477 17,087 10.8 EX}
Cwiian. . . ................. 4,829 5,828 {1 57421 61791 6504 6976 7283 5 .0
Califorms Highway Patrol . . . . .. . ... 7484 6,722 | 621 6928 TH52| 306 7400 1.3 2.4
Sworm . .. .. ... 53588 5044 | 4928 5033 | 4916 5044 SJ08 3.2 J.2
Civiias. . ... ...... ......... 1929 1578 1,796 18921 2136 2262 2am 94 -0
Othet law enforcoment agencies . . . . . . . 183 193 816 iy 387 937 %1 2.2 o8
Swom ... . ............... 634 627 598 576 611 687 103 2.1 ~0
Civlias. ... ............... 119 166 18 249 266 180 23 534 -*9
Prosecudon®. . . .. ... ... ... ... ... 4352 6806 | 6316 | 7272 7188 7408 1488 10.0 1
ALtOMEYS. . . . ... ... 161 1987 1970 | 2033 2068 | 24021 2148 9.6 0
Invesugatory . . 655 908 883 390 878 396 01 ~4 ]
chuamauouw 2026 J94a | 4063 | 4349 | 4241 1407 | 4442 2.6 3
Publicdefense. . . . . ... ........... 1359 1732 , 1,766 1.893 1929 1371 197 1.1 4
ALTOTDYS. . . . .. ... ... 978 1,128 1,103 1172 1212 1238 1.2¢8 10.9 1.4
[nvesugators . . . .. ............. 171 22 l 2s 28 W 27 0 8. 1.3
Qencaland ailother. . . .. .. .. ... .. 410 435 “4 496 476 500 49t 12.9 -1.8
Courms . ... ... 1,215 1276 1302 1382 1293 1410 1483 3.9 J.0
Supemof. . . . .. .. ... ... N 646 659 08 726 bt ) R 1] 6.9 3.3
Judgeship . . . . ... ...... ... .. 478 551 $61 607 628 1 65S 18.9 P
Auwaliary? . L 98 93 | 9 98 98 90 100 5.2 e
Mumewad. . .. ... 428 526 541 547 369 504 609 153 $3
Judgeship . . ... ... ... ... ..... k1 455 | 466 472 187 499 ¢ 518 3.2 3.2
Auxliaey® ... L. “ | 1 "5 s 82 88| [ ) 32.4 10.6
Justice - Judgeshup . . . .. ... ... e 104 102 100 98 9s | 39 | -/e4 -6.3
Comtections . . .. . .............. 21538 | 22,812 . 12583 | 239701 22424 | 12.790| 23460 -8 &9
Probation depastments®. . . . . . 9.826 | 10,199 | 9873 | 10939 ) 9460 | 031 | 8949 | /23 ~3
Probauon oificers. . . . . . ... .. .. 6.598 i t192 , 6377 -1 6,046 52431 5299 | -26.0 I
Allother . . . . .. ........... 3228 3,007 31296 - | Jale 3,788 3450 MR ~36
Despantment of Corrections. . . . . . . . . 960 ‘ 8519 | 8438 8,558 ' 3462 9.215 | 10.136 9.0 0.0
Correctionai officers . . . . .. .. 4134 {4087 ’ 4063 | 45100 4408 4906 S.484 | IS 4.8
Parois orficars. . 576 | 558 49§ 481 a1, 14t 08 . -89 -i4
Guiudance, mnutﬁu  and i other. . . 3250 | 3906 i 3877 13567 16161 18951 I1.4e . arT 9.0
Youth Autionty. . . . . S 3782 4096 42751 4473 45021 d54e i 4378 5.9 -3
Comecuonalofficers . . . ... ... .. M 601 | 662 683 14§ °s3: "8 9.0 =30
Parleofficers. . . ..... ... . ... [ O L 164 477 el s, 425 -i00 4
Gusdancs, counseiing, and all other. . . . | 2850 | 3,021 3149 | 33131 33401 33461 3238 : °d =33
Personnei Incex (base year 1974 = 100) ! 1 ] )
Torsl crminel justoe sgency cerronnel . . . . ‘ 100.0 r07.8 ¢ 1077 1120 11281 11541 1127
Law enforcament personned . . . . . . . . . . 1000 108.7 108.0 108.1 111.85, 1146’ 1168
Swom. ... ... ... .. oL 1000 027 1024 | 1035 | 1084 10881 1106
Cinlien . . PN . 1 100.0 110.8 113.2 213 12731 1322t 382
Zin 1974, farmiy support personnel wers not fully repoeted.
1n order to umul mesningful Companmons of workiosd. full-time court cCOMMuMONSTs and referees empioyed by courts were included as
auxuliary jua. Tha tha¢ thess court officers wers avauabie 10 Nandle Matters which would have otherwisa
required the luleu effory ol m esquivaient numbder of judges.
probstion ummmn COunts, by the Youth Authonty. were not avadabie (or (980.
Notes: | L Y reported 283 law enforcement personnei in 1980, 262 1n 1981, 281 .0 1982, and 30210 198). Because
annual personnel counts a the personnel index.
One day count of personn Source: California Department Of tomn Highway Patror. and

University of Califorma Pe

As 3 roouit of tddivonan JUSCLCe, Crame and Delliguency i3 .isisnes da.
kwg_h;:;ﬂ;}gj:mm;:ga“fotnxa = 19382, Division of lLaw
" Cauformis Pubiic Defeng ENfOrXcement Pubiication, 1984.

aufornie judicial Counca.
“nminas Seatistics,
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1,000 & Over
5 Police

Long Seach
Los Angeles
San Diego
San Framcisco
San Jose

5 Sherttfs' rosents
léos Angeles

range
Sacramento

San Bernardino
$00-999

S Police

rosents

Angheim
Fresno
Oakland
Sacramento
Santa Ana

7 _Sheriffs'

Contre Costa
Fresno

Kermn
Riverside
Santa Clarm
San Diego
Yenture

rtmen ts

400-499
2 Police rosents
San Bernardino
Stockton

S Sheriffs’ roaents

San Francisco

Commission on Peace Officer Standards and Training

CM.IFN.IXA PN.XCE AND SHERIFFS' DEPARTMENTS

PERSONNEL 8Y CATEGORY

300-399

§ Police Departments

Sakersfield
Berkeley
Huntington Beach
Pagadena
Riverside
Torrance

4 Sheriffs' Departments

23 Police

Marin
Monterey
Stanislaus
Tulare

200-299
rtmen ts

Surbank
Chla Vista
Compton
Concord
Costa Mesa
E1 Cajon
Fremont
Fullerton
Garden Grove

Sunnyvale
Yallejo

6 Shertffs' Departments

Source:

E) Dorado
Impertal

Placer

San Luis Obispo
Santa Cruz
Solano

48 Police

100-199
rosents

Alameda

Alhambre

Arcadis

Bay Area Regional Transit
Beverly Hills

Bres

Suena Park

Culver City

Daly City

Downey

E1 Monte
Escondido
Fatrfield
Fontana
Fountain Yalley
Gardens

Hawthome
Huntington Park
Irvine
Montclair
Montebello
Montarey Park
Mountain Yiew

Napa

Natiomal City
Ontario

Prim Springs
Palo Alto
Redding
Redonde Sesch
Redwood City
Rialto
Salinas

San Lesndro
Sar Mateo

San Rafael
Santa Mentca
Santa Ross
Simi Valley

Southgate

South San Francisco
Tustin

Yenturs

Yisalis

Walnut Creek

West Covina
Yestwinster
nittier

12 Sheriffs Oepartments

Sutte
Humboldt

California Commision or

Peace Officer Standards and Training, —._)

mployment ata for alifornia law
En ment, POST Publication, 1.984.
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100-199 {con't.)

————

Kings
Lake

Madera
Mendocino
Merced

Burl ingame
Carlsbad

Chico

Chino

Clovis

Coltan

Corona

Covina

Cypress

£

Glendore
Hermoga Beach
La Habre

La Mesa
Livermore

Lodf

Los Gatos
Nanhattan Seach
Merced

Newark

Pacitica .
Palog Verdes Estates
Placantia
Redlands

San Gruno

San Fernando
San Luis Obispo
Santy Cruz
Santa Maria
South Lake Tahoe
South Pasadena
Stanton
Turlock

Yacaville
Wood) end

-

Commission on Peace Officer Standards and Training

75-99 (Con't.)

2 Sheriffs' rteents

Napa
Tuolusne

50-74

45 Police Oepartments

Aldany
Barstow

[ 2)]

Sell Gardems
Calexico
Campbel1
Coronado
Davis

€. Say Reg. Parks DPS
£l Centro
€1 Carrito
Eureka
Gilroy
Nanford

Seeside
Signal KN
Tracy
Tulare
Twin Cities
Yernon
Watsonville
Yuba City

50.74  (com’'t.)

12 Shertffs' Oepartments

Amador
Calaveras
Oel Norte
Glem
Inyo
Lassen
Mariposs
Mone
Mums
Siskiyou
Tehama

Trinity

25-49
100 _Police rtments

Desert Hot Springs
Dinuba

Dixon

Emeryville

Escalon

Fairfax

F1)imore

Folsom

Fostar City

[AW]
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25-49 (com't.)

Grass Yalley
Grover City
Guadalupe
Healdsbury
Hercules
H111sborough
Holl{ister
{rwindale

Kerwan
Kingsburg
La Palm
Lindsay
Livingston

Lompoc

Los Alamitos

Los Altos

Los Banos

Marina Dept. of PS
Marysville

Maywood
Mi11 Yalley
M1librae
Morgan HI11
MNorro Say
Oakdale
Oroville
Pacific Grove
Parsdise
Peso Rodles
Perris
Medmont
Pinole

Psmo Besch
Placerville
Port Hueneme
Red Blutf
Reedley
Ridgecrest
Rocklin
Saint Helens
San Anselimo
San Jacinto
San Marino
San Padlo

Sanger
Seusalito
Scotts Valley
Sedas

Willies
Yreks

25-49 (con’t.)
2 Sheritts’ Umen ts

Colusa
San Benito

1-24

87 Police Departmsats

AMalanto
Altyras

Mgels Camp
Arvin

Sear Valley
Selvedere
Brentwood
Srisbane
California City
Calipatrta
Cal{stoga
Clayton
Cleariake
Clowerdsls
Colfax

T

Pl WSWLETR

L et

Commission on Peace Officer Standards and Traini

1-24 (com't.)

Lake Shastina
Lemoore
Lincoln
Karicops
McFarland
Mendota
Nontague
Morsgs
Mount Shasta
Needles
Neveda City
Nevaman

Qrange
Orland
Parifer
Pattarson
Plymouth
Rio Dell
Rfo Vista

Ripon

Rt verdank

Ross

San Jusn Sastista

Sand Ctty
Soledad

Somora

Stallion Springs
Susanville
Sutter Creek

3 Shariffs’ rtmen ts

Alpine
Modoc

Sierre
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Alameda Co. S.0.
Alameda P.0.
Albany ?.0.
Berkeley P.0.
Emgryville 2.0,
Fremont P.0.
Hayward P.0.
Livermore P.D,
Newark P.D.
Oakland P.0.
Piedmont P.D.
Pleasanton P,D,
San Leandro P.D.
Unfon City P.D.
E. Bay Reg. Park.
District OPS

8ay Area Rapid
Trangit
CSU-Hayward
Unfv. of CA-8arkeley
Peralta Comm Col.
Fremont -Newark
Comm, Col.
E. Bay Muncpl.
Ut1lity Ofst.
Oaklang Unified
School Ofst.

ALPINE COUNTY (15)
Alpine Co. S.D.

MMADOR COUNTY (121)

Amador County S.0.
lone P.0.

Jackson P.D.
Plymouth P.O,
Sutter Creek P.D.
Amador Co. 0.A.

BUTTE COUNTY (340)

Sutte Co. S.0.
Chico P.D.
Gridley P.0.
Oroville P.0.
Parsgise P.D.
(Su-Chico

CALAYERAS COUNTY (81)

Cataveras Co. S.0.
Angeles Camp P.0.
Calaveras Co. D.A.

—

ALMMEDA COUNTY (4,903)

Lawence Serkeley Lad

SERBRE

-R8

Commission on Peace Officer Standards and Trainiag

AJTHORIZED AGENCY PERSONMNEL

8Y COUNTY

COLUSA COUNTY {60}

Colusa Co. S§.0.
Colusa P.D,
W{lliams P.D,

CONTRA COSTA COUNTY (1,343)

Contra Costa Co. S.0.
Mtioch ?.0,
Srentwood P. 0.
Contra Costa Mar.
Clayton P.D.
Concord P.D,
€1 Cerrito P.O.
rgrcules PO,
Kensington P.0.
Martinez P.D.
Moraga P.D,
Pinole P.D,
Pittsdburg P.0.
Pleasant #11 P.0.
Rtchmond P, D,
San Pablo P.D.
Walnut Creek ?.0.
Contra Costa Co.
Marshal
Contra Costa Co. D.A
Contra Costa Comm.
College District

DEL NORTE COUNTY (70)

De! Morte Co. S.D.
Crescant City P.D.

EL_OORADG COUNTY (316}

E]1 Dorado Co. S.D.
Placarville 7.0,
South Lake Tahoe P.D.

FRESND_COUNTY (1,746)

Fresno Co. S.0.
Clavis P.D.
Coalinga P.D.
Firsbaugh 7.0,
Fowler 2.0,

Kerwan P.0,
‘fﬂMurg ?.0.
Mendota P.0.
Orange Cove P.0.
Parifer P.0.
Reedley P.0,
Sanger P.0.

52
18

214

(%)
{>

-

Selma P.D.

CSy-Fresno

Fresno Co. D.A.

State Centar Comm.
College Dist.

GLEMN COUNTY (79)

Glenn County S.0.
Orland P.D.
Wiitows P.0.
Glenn Co. D.A

HUMBOLDT COUNTY  (329)

Humpoldt Co. S.0.

Fortuna P.D.

Rto Dell 2.D.
CSU-Humtol dt
Humboldt Co. Marshal
Wamboldt Co. B.A.

IMPERIAL COUNTY (481}

imperial Co. S.0.
Srawley P.0.
Calexico P.D.
Caiipatria P.D,
€1 Centro P.D.
Holtville P.D.
Inperial P.D.
Westmoriand P.D.

INYO cOuNTY (108}

Inyo County S.0D.
8tshop P.D.

KERM_COUNTY (811}

Kern County S.0.
Arvin PO,
Sakersfield PO,
Sear Valley P.D.
California City P.O.
Delano P.0.
Maricoos P.D.
McFarland P.O.

Stallton Springs P.0D.
Taft P.D.

Tehachap! P.0.
CSC-Baxersfinid

Kern Co. 0.A.

25
17

19

67
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Kings Comnty S.0.
Corcoran P,D.
Hanford P.D.
Lemoore P,D.
Kings Co. 0.A

LAKE _COUNTY (195)

Lake County 5.0,
Cleariake P.D.
Lakeport P.D.
Lake Co. D.A

LASSEN COUNTY (70)

Lassen County S.0.
Susemville P.O,

Los Angeles Ca. S.0.
Athambra P.0.
Arcadia P.D.

Azusa ?.0.
Baldwin Park P.D.
Be)1 P.0.

Bel1 Gardens #.D.
Beverly N11s P.0O.
Burdank P.0.
Claremont 9.0,
Caompton P.0D.
Covina P.0,
Culver City P.0.
Downey P

Glendors 7. 0.
Hawthorne P.0.
Herwosa Sesch P.D.
Huntington Perk P.D.
Inglewooq P.D,
Irvinaale P.D,
L2 Verne P.D.
long Seach P.D.
Los Angeles P.D.
Manhattan Seach P.C,
Maywood b.0.
Monrovia 7. 0.
Montsbella P.D.
Montarey Park P.D,
Palos Yerdes
Estates P.O.
Pasadena P.0.
Pomona °, 0.
Redondo Seach P.D.
San Fermando P.D.
San Gadbriel 9.0,
San Marino P.D.
Santa Monica P.OD.

.

Commission on Peace Officer Standards and Trainiag

S0
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LOS ANGELES COUMTY (27,505}

9,09
164

Sierra Madre P.D.
Sfgnal {11 P.0,
South Gate P.0,
South Pasadens P.D.
Torrance P.0.
Yernon P.D.
West Covina 7.0,
Whittier 2.0,
CSU-Dominguer Hills
CSy-Long Besch
SU-Los Angeles
CSU-Northridge
CSy-Pomona
University of
CA-Los Angeles
Loy Angeles Ca.
Marshal
los Angeles Co. D.A.
Los Angeles, Dept. of
Beaches and Harvor
Los Angeles Harbor,
Port Warden Ofv,
Los Mqgeles City
Housing Authority
Los Angeles County
Housing Authordty
Los Angeles Comm.
Coll. District
Las Mgules Unified
Coll. District
Santa Monica Comm.
Coll District
El Camino Comm. Coll.

e
So, California Rapid
Transit Otstrict
Atchinson, Topeka &
Santa Fe
Unfon Pacific RR

MADERA COUNTY (197)

Myders Comyy S.0.
Chowen111a P.D,
Maders P.0.
Madera Co. D.A.

MARIN COUNTY (775)

Marin County S.0.
Belvedere P.0,
Fatrfax P.0.

Twin Cities P.D.
M1l Yalley 2.0,
Novato ?.0.

Ross P.D.

Sen Anselmo P.D.
San Rafael P,D.
Sausalito 9.0,
T{buron P, D,
Marin Com. Col. Dist.
Marin Co. 0.A,
Marin Co. Coroner

3%
S0
134

T o e o e g e gpeer

24

MARIPOSA COUNTY (59)

Mariposa County S.D.
Mariposa Co. D.A.

MENDOCINO COUNTY (275)

Mendocino Co. S.0.
Fort Bragg P.0.
Uxiah P.0.
Willies 2.0,
Mendocino Ca. D.A.

MERCED COUNTY (385)

Merced Co. S.D.
Atwater P.0.

Dos Paios P.D.
Gustine P.D.
Livingston .0,

Los Banos P.D.
Merced P.D,

Merced Com. Col. Dst.
Merced Co. Marshal
Mercad Co. 0. A

MODOC COUNTY (24)

Modoc County S.0.
Altyrag P.0.

MOND_COUNTY (63)

¥ono County S.0.

MONTEREY COUNTY (822)

Montarey County S.0.
Carmal P.0,

Del Rey Oaks P.D.
Gonzales P.0.
Greenfield P.D.
King City P.D.
Marina Ospt. of PS
Montarey P.0.
Pacific Grove P.D.
Salinas P.D.

Sand City P.D.
Seaside 7.0.
Soledad P.D.
Montarey Co. D.A.

NAPA COUNTY (332)

Napa County S. D,
Caltstoga P.D.
Naga P.D.

Saint Welena ¢.0.
Napa Co. D.A,
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GVM)A COUKTY  (167) Ossert Wot SAN DIEGD COUNTY (4,542)
N Springs P.0. 25
Nevada County S.0. 124 Hemet P.D. 57 San Dfego County S.D. 922
Grass Valley P.0. 3 Indio P.0. 74 Carlisbad P.D. a
Nevada City P.D. 10 Palm Springs P.D. 126 Chula Vists P.0. 2n
Perris P.D. 2 Coronado P.0. n
Riverside P.0. 376 €1 Cajom P.0. 237
ORMMGE_COUNTY  (5,526) San Jacinta P.D. -] Escondido P.D. W
Lake Hamet Muncipal lmperial Beach P.D. S0
Orange County S.0D. 1,367 Water District 2 La Mesa P.0. 83
Anshein P.D. 539 University of National City 9.D. 124
rea P.0. 18 CA-R{verside 2 Oceanside P.D. 205
Buens Park P.0. 40 Riverside Co. Marsnal San Ofego P.0. 2,062
Costa Masa P.0. 200 Riverside 59 CSU-San Dlego 67
Cypress 2.0. 91 Riverside Co. Marshal Sen Ofego Co. Mersnsl 278
La Palma P.0, » Nesert JO FL3 San Ofego Co. 0.A 57
Fountain Yalley P.D. 103 Ocesnside Sel. Craft
Fullertwon P.D, 24 Harder Dfstrict 9
Garden Grove P.0. 26 SACRAMENTD COUNTY  (2,626) Univ. of CA-Sen Diego 8
Wuntington Bch, 9.0, 163 -
lrvine P.0D. 182 Secramanto Co. S.D. 1,366
Laguna Beach P.D. n Folsom P.D. n SAM_FRANCISCO COUNTY (3,580)
La Habra P.O. 9% Galt P.D. k)
Los Alamttos 7.0, 3] Isleton P.D, 6 San Francisco
Newport Beach P.D. 219 Sacrumnto P.D. nz2 County S.0. 2
Orange P.0. 200 CSU-Sacramentn 28 San Francisco P.D. 2
Placentis 2.0, a8 Sacramnts Co. San Francisco
San Clemente P.D. 57 Marshal 4 Afrgort P,D. 200
Santa Ana P.D, 516 Secramanto Co. DA, 369 CSU-San Francisco 2?
Sea! Beach P.D. mn Sacramnto Co. University of
Stanton P.D. 78 Coroner 14 CA-San Francisco 29
Tustin P.D. 101 Sacramanto Co. Soc. Southern Pacific R.R, 160
Vestminster P.0. 127 velfare, volfare
CSU-Fullerton 2 Frawd Invest. 2
Univ. of CA-irvine M4 SAN_JOAQUIN COUNTY (1,125)
Orange Co. Marshal 181
Orange Co. D.A. 1 SAN BENITO COUNTY (61) San Josquin Co. S.D. 437
Orange Co. Arson - Escalon P.D. %
Invest. Unit § San Senits Co. S.0. n Lodf P.0. 96
Hollister P.D. 2 Mantaca P.D. 60
San Juan fi{pon P.D, 14
PLACER COUNTY (461) Sautista P.0. S Stockton P.D. 419
—_——— Tracy P.0. s3
Placer County S.0. 274 San Joaquin Co. 0.A. 20
Auburn P. 0. 3 SAM BERNARDINO COUNTY (3,169)
Colfax P.O. 1 E.. B UL L1
Lincoln P.D. 2 San Sernardino SAN_LUIS OBISPO COUNTY (5§7)
Rocklin P.0. n County §.0. 1,614 -
Roseville P.D. 62 Adelanto P.0D. 20 San Luis Gbispo
Placer Co, D.A, n Barstow P.D. 53 County S.D. 218
Chino P.D. 9% Arroyo Grande 7.0, 28
Colton P.D, 88 Atascadero P.0, 36
PLUMAS COUNTY (63) Fontana P.D. 109 Grover City P.D. 25
Montciair P.D. 103 Morro 8ay P.D. 2
Plumas Comty S.D. 63 Needles P.D. 24 Paso Robles P.0. a
Ontar{o P.0. 184 Pismy Beach P.D. 28
Redlands P.0. as San Luts (bispo P.D. 89
RIVERSIDE COUNTY .. ,959) Rialw .0, 104 CSU-San Luis
Sen Bernardino P10, 4“4 ®tspo P.0, 25
Riverside Ca. S.D. 880 Upland P.O. 9 San Luis (bispo
Bamning P.D. «Q CSC-San Bernardino 20 County 0.A. aQ
Beaumont P.0. 35 San Sernardino Co. San Luis Ob1spo
Blythe P.0. 36 Marshal 18 Afrpore P.0. 6
Coachella P.D. 2 San Bernardine
Coroma ?.0. 98 County D.A. 13
- J
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(SM MATEQ COUNTY (1,542} SANTA CRUZ COUNTY (555) Santa Rosa P.D. "
Sedbastopol P.0. 30
San Mateo Co. S.0. 480 Santa Cruz Co. S.D. 289 Sonoma P.D. 25
Atherton P.D. 34 Capitola P.0. 35 CSC-Sonoma 21
Selmant £.0., 49 Santa Cruz P.D. 20 Sonoma Co. D.A. 9
Brispane P.0. 3 Scotts Yalley P.D. 5
Broadmoor P, 0. 2 Watsonville P.D. n
Buriingams P.D. m Cabrtllo Comm. Coll. 12 STANISLAUS COUNTY (860)
Colma P.O. 14 Unfversity of _—
Daly City P.D. 126 CA-Santa Cruz 24 Stanislaus Co. 5.0, us
Foster City P.D. 39 Sants Cruz Co. D.A. 9 Cores P.D. 9
Half Moon Bay P.D. 20 Hughson P.D. 10
Hi11sborough P.0. 37 Modest P.D. 24
Menlo Park P.D. &6 SHASTA COUNTY  (302) Newman P.0. 12
M{llbrae P.D. 45 Oakdale P.D. 29
Pacifica P.O. 81 Shasta County S.D. 155 Pattarson P.0. 16
Redwgod City P.D. ne Anderson P.0. 30 Rtverbank 2.0, 23
San Bruno P.D. 92 Redding P.D. 103 Turiock P.D. 87
San Carlos P.0, 61 Shasta Co. D.A. 10 Watarford P.0. 13
San Matso P.D. 108 Shasta Co. Coroner 4 cSC-Stanislaus 13
South San Modesto Judicial
Franciscy P.D. 127 DMstrict Marshal 12
San Mateo Co. D.A. 9 SIERRA COUNTY (19) Stanislaus Co. 0.A 8
Stanislaus County
Sterra Comty S.0. 19 Marshail 18
SANTA BARBARA COUNTY (1,058)
Santa Barders SISKIYOU COUNTY (142) SYTTER COUNTY (208)
County S.0. 489 —_—
Carpinteria P.0. %6 Siskiyou Co. S.D. 68 Sutter Co. S.0. 144
Guadalupe P.D. 26 Dorris P.0. [ Yuba City ?.0. 62
Lompoc P.0, 48 Dunssuir P.D, 7 Sutter Co. 0.A. 2
Santa Barvara P.D. L Etns P.0. 3
Santa Marfa P.0. 9% Lake Shasting P.D. 4
University of Montague P.0D, 4 TEWAMA COUNTY (124}
CA-Santa Bardars 12 Mount Shasta P.D. 12 o "
Santa Bartera Marshal, Tulelake P.D, ] Tehama Co. S.D. 67
santa Maria 10 Yeed ?.0. 9 Corning P.0. 12
Santa Barbera Marshal, Yreka P.D. 28 Red Bluff P.0. W
Goleta JO Tenama Co. D.A, n
¥ Santa Bardbers 0.A.
Allan Hancock Comm. SOLANO COUNTY (790}
b College District 3 TRINITY COUNTY (70}
o Solano County S.0. 21§ -
-~ Senfcia P.0. “ Trinity Co. S.0. 66
SMNITA CLARA COUNTY (3,464) Otxon P.D. 4] Trinity Co. C.A, 4
& — Fairfield P.D. 127
Santa Clara Co. S.0. 909 Rfo Vista P.D. 18
Campbell P,0D. 7 Suisun City P.D. N TULARE COUNTY (693)
Giiroy ?.0. 62 Yacaville P.0. n
- Los Altos P.D. 4 Yallajo P.D. 203 Tulare County 5.0. 34
. Los Gatos P.0. L<) Solano Co. Marshal 9 Dfnuba P.0. 29
M{1pitas P.0. 67 Solano Co. D.A. 0 Exater P.0. 2
. Morgan H111 P.0. «Q Farsarsville P.D. 18
o Mountain Yiew P.0. n3 Lindsay P.D. 26
- Palo Alto P.0. 194 SONGMA COUNTY  (906) Portarville P.D, 58
San Jose P.0. 1,295 . Tulare P.D. 64
Santa Clara P.0. 23 Sonoma County S.D. 454 Yisalia P.D. 107
Sunnyvale P.D, 245 Cloverdale P.D, 20 woodlake P.D. 13
CSU-San Jose 75 Cotat! P.D. 25 College of
Santa Clars 0.A. 2 Heaidsburg P.0. a7 Sequoifas P.D, 16
West Valley Comm. Petaluma P.D. 65 Tulare Co. 0. A, 7
College District n Rohnert Park P.0. 53
< _
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REGULATIONS
Revised: July 1, 1982

1001. Oefinitions (continued)

(v) “Reimbucrsesent Plan® consists of a combination of training-related
expenditures for which reimbursement is approved by the Commisggion.

(w) °*Resident Trainee®" is one who, vhile away from his or her departsent
of normal cesidence, attends a training course and takes 10dging and
Seals at or near the course site for one or more days/nighes.

(z) “Specialized lLaw Enforcement Agency” is:

(1) A segment of an agency which has policing or law enforcament
suthority imposed by law and whose employees are peaca officers
as defined by laws or

(2) An agency engaged in tha enforcement of regulations or laws
limited in scope or nature; or

(3) An agency that enqages in investigative or other limited law
enforcement activities in the enforcement of criaminal law; and

(4) Authaorized by the Cowmission to participate in the Specialized
Law Enforcsment Cartificate Progras.

(y) “Specialized Peace Officer” is a marshal or deputy macshal of a auni-
cipal court, a cequlacly emploved and paid inspector or investigator
of a district attorney's office as defined in Section 330.1 P.C. who
conducts criminal investigasions or a peace officer employee of a
specialized lav enforcement agency authorized Dy the Commission to
participate in the Specialized Law Enforcement Cectificate Program.

(z) “Trainee® is an employee of a department who i3 assigned to attend a
POST-certified course.

1002, Minimum Standards for Employment
(a) Bvery peace officer employed by a department shall:

(1} 8e fingerprinted and a search made of local, state, and national
fingecprine files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any other
state or in any federal jurisdiction, or of any offense in any
other state or in any federal jurisdiction, which would have Seen
a felony if committed in this state.

(3) Be of good moral character as determined by a thorough background
investigation as prescribed in the POST Administrative Manual,
Section C-1, “The Personal History Investigation," (adopted
effective April 15, 1982), herein incorporated b5y referencs.
The background investigation shall bde cuompleted on oc prior =o
the appointaent date.

(4) Ba a high school graduate or have passed the General Education
Development test with an overall score af not less =han 45, and
a standard score of not less than 35 on any section of the test,
as established by the American Council on Sducation,
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L002. Minimus Standards for Employment (continued)

(S) Be examined by a licensed physician and surgeon and must neet
the regquirements prescribed in the POST Administrative Manual,
Section C-2, “Physical Examination," (adopted effect:ve April 15,
1982 ), herein incorporated by referencs.

(6) Be interviewed personally pricr to employment by the department
head or a representative(s) to determine the peace officer's
suitability for the police sarvice, which includes but is not
limited to the peace officer's appearance, personality, maturity,
temperasent, background, and ability to communicate. This regu-
lation may be satisfied by an employee of the department parti-
cipating as a member 0f the peace officer’'s oral interview panel.

(7) Be able to read and write at the levels necessary to perform che
job of a peace officer as detersmined by the use Oof the POST
Entry-level Law Enforcement Test Battery or other job-related
tescs of reading and writing ability.

(b) All requiresents of Section 1002 of the Regulations shall apply te
each lateral entrant. regardless of the rank to which the person is
appointed, unless waived by the Commission.

1003. Notice of Peace Officsr Appointment/Termination

Whenever a regqular, specialized. or reserve peace officer is newly appointed.
enters a department laterally, terminaces. or changes peace officer status
within the same agency, the departasnt shall notify the Commiasion withia 30
days of such action on a form approved by the Commission as prescribed io PAM
Section C-4, °Notice of Peace Officer Appocintasent/Termination.’

1004. Conditions for Continuing Employmsent

(a) Every peace officer eaployed by a departsent shall be required to
N serve in a probationary status for not less than 12 months.

1005. Minimus Standards for Training
(a) Basic Training (Required)
(1) Every regqular officer, except those participating in a PQST-
approved field traiaing progras, shall satisfactorily meet the

training requiresments of the Basic Course.before being assigned
duties which include the prevention and detection of criame and

L the g al entor t of state laws.
“- mﬂn for the Basic Course are set forth in PAM, Section
J. D-1-3, (adopted effective April 1S, 1982), herein incorporated

by reference.

T, AMencies that employ regqular officers may assign newly appointed
sworn perscnnel to a POST-approved field <training program as
peace officers for a period not to exceed 90 days from date of
hire, without such persaonnel being enrolled in a basic course,
if (1) the personnel have satisfied the training requirements of
Penal Code Section 832 and (2) the Commission has approved a
field training plan submitted by the agency and the personnel
are full-time participants therein.

Requirements for a POST-approved Field Training Program are set

i ' ti .
\_ foreh in PAM, Section D-12 )
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.305. ™Minimum Standards for Training
H {a} Basic Traiaing !Requ:ired) (continued)

(2) BEvery regulacrly esployed and paid as such .nspector or i1nvestc:-
gator 5f a district actorney's office as defined :n Sectioan 330..
P.C. who coaducts 3Srisinal 1nvestigations. except -hose partici-
pating .in a POST-approved fisld :raining program. shall bde re-
quired to sactisfactorily seet the traiaing requireaents of the
District Attorney Iavestigactors Basic Course, PAM Section D-l-4.
{adopted effective April 27. 198)) hereln 1acorporated by refer-
ence. The sctandard say be satisfactorily set by successful com-
pletion of che training requirements of the Basic Course. PAM
Section D-i-), Detfore being assigned duties which include per-
forming specialized enforcement or .avestigacive duties. The
sat1sfactory completion of a certified Investigation and Trial
Prepacacion Course. PAM Section D-l-4, 18 also required within
12 sonths froa the date of appointmsent as s reqularly employed
and paid as such inspector oOr investigator of a District
Acttorney’'s Office.

(3) BEvery reqularly esployed and paid as such sarshal or deputy
sarshai of a suaicipal court as defined i1n Section 330.1 P.C..
except those participating in a POST-approved tield <training
program, shall satisfactorily meet the training standards of the
Marshals Basic Course, PAM Section D-1-5, (adopted effective
April 27, 198])) herein incorporated by reference. The standards
say be satisfactorily met by successfully completing the training
requiresents of the Basic Course., PAM Section D-1-3, before being
assigned duties which include performing specialized enforcemens
or investigative duties. The satisfactory completion of a certi-
fied Bailiff and Civil Process Course, PAM Section D-1-5, 1s also
required within 12 sonths from the date of appointment as a requ-
larly empioyed and paid as such sarshal or deputy sarshal ot a
sunicipal court.

(4) Every specialized officer, except nmarshals. deputy rarshals, and
teqularly employed and paid as such inspectors or invescigators
of a district attorney's office, shall satisfactorly meet the
training requizements of the Basic Course, PAM Section D-1-3,
within (2 months from the date of appointaent as a regularly
eaployed specialized peace officer: or for those specialized
agency peace officers whose pripary duties are invest:i:gactive and
have not satisfactorily coupleted the Basic Course, :he chiet
law enforcement administrator may elect to substitute the satis-
tactory completion of =he :raining requizrements Of the Special-
ized Basic Ilnvestigators Course. PAM Section D-12.

. ($) Every peace officer listed 1n paragraphs i) - ‘4) shall
complete the training cequirements of Penal Code Sectiom 832
prior to the sxercise of peace officer powers.

D) Supervisory Tourse (Required)

(L} Every peace officer promoted. appointed o>r =ransferred 0 a
firsc~level supervisory position shall satisfac:oriiy :=Omplete a
certified Supervisory <Course Prior 0 Prowotion or w~ithan 12
months after the i(nitial promotion, appointaent 3r ‘:ransfer =0
such pnsition.
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1005. Minimum Standards for Training
(b} Supervisory Course (Required) (continued)

(2) Every regular officer who is appointed to a first-level super-
visory position shall attend a certified Supervisory Course and
the officer's jurisdiction may be reimbursed provided that the
regular officer has been awarded or is eligible for the award of
the Basic Certificate.

* (3) Every reqular officer who will be appointed within 12 wmonths :o
a first-level supervisory position say actend a cesrtified Super-
vigory Course if authorized Dby the department head, and the
officer’s jurisdiction say bhe reimbursed following satisfactory
completion of such training, provided that the officer has been
awarded or is eligible for award of the Basic Certificate.

hd (4) Every regular officer who is asaigned to a quasi-supervisory
position say attend a certified Supecrvisory Course if authorized
by the departsent head and che officer’'s jurisdiction amay be
reisbursed following satisfactory completion of such training,
provided that the officer has been awarded or is eligible for
award of the Basic Certificate.

(S) Requirements for the Supervisory Course are sst forth in the
POST Adaministrative Manual, Section D=3, (adopted effective
April 15, 1982), herein incorporated by reference.

(c) Managemeat Course (Required)

(1) Every peace officer promoted. appointsad or transferred to a
3iddle asanagement position shall sacisfactorily complets a
certified Managemeat Course prior to promotion or within 12
sonths after the initial promotion, appointment or transfer to
such position.

(2) Every regular officer who is appointed to a aiddle management or
higher position shall attend a certified Management Course and
the jurisdiction aay be reimbursed, provided the officer has
satisfactorily completed the training requirements of the
Supervisory Course.

. (3) Every reqular cfficer who will ba appointed within 12 sonths to
a siddle =zanagement or higher position say attend a certified
Management Course if authorized by the department head, and the
officer's jurisdiction say be reiambursed following satisfactory
completion of such training, provided that the officer has
satisfactorily completed the training requirements of the
Supervisory Course.

* (4) Every regqular officer who is assigned to a first-level super-
visory position may attend a certified Managemenc Course if
authorized by the department head, and the officer's juris-
diction aay be reimbursed following satisfactory coepletion of
such training, provided that the officer has satisfactorily
completed the training requirements of the Supervisory Course.

{(S) Requirements for the Management Course are set forth in the POST
AMministrative Manual, Section D-4, (adopted effective Aprii .5,
1982 ), herein i1ncorporated by reference.
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1005. Minimum Standards for Training (continued)
‘d) Advanced Otfficer Course (Required)

(1) Every peace officer below the rank of first-level .pervisory
position as defined in Section 1001 (k) shall sa~ sfactor:ly
complete the Advanced Officer Course of 20 or aor hours at
least once every four years after completion of the 32 .c Coursa.

(2) The above requirement nay be set by satisfactory <o :let:ion of
any certified Technical Course of 20, or more hours, or satis-
factory completion of the alternative method of co: liance as
determined by the Commission.

{3) Every regular officer, regardless of rank, may atter a certi-
tied Advanced Officer Course and the jurisdiceti may be
reimbursed.

(4) Requirements for the Advanced Officer Course are se forth irn
the POST Adminiscrative Manual, Section D-~2, (adopter effective
April 15, 1982), herein incorporated by reference.

(e) EZxzecutive Development Course (Optional)

(1) The Executive Development Course is designed for lepartzent
heads and their executive staff positions. Eve - regular
officer who is appointed to an executive position ay attend
acertified Executive Development Coursa and the juris <cstion nay
be reimbursed, provided the officer has satisfactoril conpletad
the training requirements of the Management Course.

(2) Every regular officer who will be appointed within 1l nonths to
a department head or executive position may attend certifies
E tive Develop Course if authorized by the lepartzent
head and the officer’s jurisdiction say be reizburse- provided
the officer has satisfactorily completed the trainir require-
sents of the Management Course.

(3) Requirements for the Executive Development Course arc set forth
in PAM Section D-5.

(¢} Technical Courses (Optional)

(1) chhx;icnl Courses are designed to develop skills anc «xnowledge
in subjects requiring special axpertise.

(2) Requirements for Technical Courses are set forth in 4 Section
D-6.

{(g) Approved Courses

(1) Approved courses pertain only to training sandated > :the Leq:-
slatuzre for various kinds of peace officers and ot' T groups.
The Commission may designate :raining institutions - agencies
to pressnt approved courses.

(2) Requirements for Approved Courses are set forth i1a ! ! Sect:i:on
o0-7.
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i00S. Minimum Standards for Training (continued)
(h) Seminars (Optional)

* {l) Seminars ace designed to disseminate information or study and
solve current and future problems encountered by law enforcement.

(2) Requizements for Seminars acre set forth in PAM Section D-4.
(i) Prield Managament Training (Optional)
(1) rield Managament Training is designed to assist in the solution
of specific sanagement problems within individual Regqular Program
departaents.

(2) Requirements for Pield Management Training are set forth in PAM
Section D=9,

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an axtensian of time limit faor completion of
any course raquized by Sectiom 1005 of the Regulations upon presenta-
tion of evidence by a department that a peace officer is unable to
complecte the requized course within the time limit prescribed because

. of illness, injury, militacy service, or special duty assignment ce-

} quired and made in the public intezest of the concerned jurisdicction:

3 or upon pr ion of evid by a department that a peacs officer

. is unable to complete the required course within the time prescribed.

Time extansions granted under this sub-section shall aot exceed that

which is reasonable, bearing in mind each individual circumstance.

() 1In the event that a department in the Requlacr Program does not cequire
an individual to complete the applicable training by the end of the
extension period, such department shall not be eligible for the reim-

. bursement of any expenses vhich are incurred as a result of the
. training when it finally occurs.

. 1007. Resecve Officer Program

= Every ceserve peace officer serving in a department participating in the POST
" Program shall satisfy the selection and training standards adopted by the
Comaission. See the POST Administrative Manual, Section B8~2, (adopted
effective April 1S, 1982), and Sections 8-1, 8-3, H-¢, and H-5, (adopted
effective July 15, 1982), herein incorporatad by reference.

1008. Waiver of Attendance of a POST-Certified Basic Course

The Commission 3ay vaive attendance of a POST~certified basic course required
by Section 1003(a)(l), (2), or (4) of the Regulations for an already trained
individual who is currently eaployed or under consideration for hire as a
full-cime California peace officer by an agency participating in the POST
pregram. This waiver shall be determined by an evaluation and examination
process as specified in PAM Section 0~11, Waiver of Attendance of a POST-
Certified Basic Course, (adopted effective January 28, 19682), herein incorpor-
ated by ceference.
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REGULATIONS
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1009. Specialized Law Enforcement Certification 2rogram

The POST Specialized Law Enforcement Certification Program is established foc
the purpose of raising the level of campetence of specialized law enforcement
officers. Only eligible law enforcement agencies, as defined in Regulation
1001 (x}) or otherwise provided by lav, may pacticipate in this voluntary program
and receive benefits. The cast of the education and training to zeet minimum
standards of the Program is the responsibility of the individual and/oc agency.
Acceptance and adherence to POST standards of selection and training are
requized if a specialized law enforcement ageacy is to participate in the
program,

{a) 3tandacds for Specialized Agencies Entry into 2roqram.

(1) Must perform law enfor or i tigative duties, as defined

by the Cosmission in Regulation 1001 (x); and
» (2) Mast present toc the Commission an application to participate in
the Program accompanied by a certified copy of an ordinance; or,

in the case of an ag y not P ed to pass ordinances, a
resolution or letter of intent adopted by its governing body
providing that while participating in the Pprogram the agency
will adhere to the standards for recruitment and training
established by the Commission. The application shall contain
such information as the Commission may request.

(b) The provisians for the Specialized Law Enforcement Cartification
Program ace the same as for the Regular Progras except as expressed
in the Regulations and Proceduras.

1010. Rligibility for Pacticipation

(a) To be eligible for participation im the POST Program, a jurisdiction
or agency 3ust adhere to the ninimum standards for selection and
tzaining as defined in Requlations 1002, 1005, and 1009 for every
peace officer smployed by the jurisdiction or agency.

(b) A jurisdiction or agency shall be ineligible to participate {f it:

(1) Employs one or more peace officers who do not meet the ainimum
standards for employment; or

(2) Does not require that every peace officer satisfactorily
completas the cequired tzaining as prescribed in these
Regulations; or

(3) Ras in its employ any Regular Program peace officer hired after
Januacy 1, 1971, who has not acquized the Basic Certificate
within six months aftar dats of completion of 12 azonths of
satisfactory service from the date first hired as a peace
officer, or as otherwvise determined by the Commission in PAM
Section F-1-5-a; or

1-10
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1010. Eligibility for Participation

(b} A jurisdiction or agency shall be ineligible to participate if it:
{continued)

(4) Effective upon entry into the Specialized Program, has in its
employ any specialized peace officer hired thereafter vho has
not acquired the Basic Certificate within six months after date
of cowpletion of 12 months of satisfactory servics fram the date
fizst hired as a peace officer: or

{$) Pails to permit the Commission to sake such inquiries and in-
spection of crecotds as may bDe necessary to verify claims for
reimbuzsement or o determine vhether the jurisdiction ot agency
is, in fact, adhering to the Commission's Regulations.

(e} If it appears to the Commission that a jurisdiction or agency bhas
failed to adhers to the ainimum standacds £or recruitment, selection
ocr training, the Commission shall notily the jurisdiction or agency
of its concern and of the jurisdiction's ar aqency's probable ineli-
gibility focr participacion. The Comsission shall cequest that the
agency or jurisdiction comply with the ainimum standards. In the
event that the jurisdictian or agency fails to comply, the Commission
shall afford the concerned jurisdiction's or agency’'s official
cepresentatives the opportunity to appear before the Commission and
present appropriate evidences or testimony. If the Commission finds
that the standards have not been adhered to, it must, beginning with
a date determined by the Commission, reject all of the jurisdiction's
or agency's requests for services or benefits. A jurisdiction or
agency zay be reinstated in the Program and again become eligible for
participation vhen, ia the opinion of the Commission, the jurisdiction
or ag y has 4 trated that it will adhere to the prescribed
standards. The period during which the jurisdiction or agency shall
remain ineligible for services or benefits shall be at the disecretion
of the Commission.

1011. Ceztificates and Awards

(a) Certificates and awards are presented by the Commission in tecognitian
of achievement of education, training, and experience for the pucrpose
of raising the level of competencs of law enforcement officers and %o
foster cooperation among the Commission, agencies, groups, organiza-
tions, jurisdictions and individuals.

(b) Professional cectificates shall cemain the property of the Commission.
Ceztificates 3ay bde denied or cancelled vhen:

(L) A peacs officer is adjudged guilty of a felony; or

(2) If the certificate was obtained through amiscrepresentation, oc
fraud; or

(3) The certificate was issued due to administrative error.

1-11
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10l1l. Certificates and Awards (continued)

(e)

(d)

(e}

Whenever a peace officer, or a former peace officer, is adjudged
guilty of a felony, the employing department in the case of a peace
officer, or the depactment participating in the POST Program that is
tesponsible for the investigation of the felony charge against a
former peaca officer, shall notify the Commisgion within 30 days
following the final adjudicacive disposition. The notificacion shall
include the perscn’s name, chbacge, date of adjudicacion, case number
and court, and the law enforcement jurisdiction cesponsible for the
investigation of the cbarge.

Requizements for the denial or cancellation of professional certifi-
cates are as prescribed in PAM Section P-2.

Regular Ceztificates, and Specialized Law Enforcesent Cartificates,
i.e., Basic, Intermediate, Advanced, Supervisory, Management and
Executive Cacrtificates ace provided for the purpose of [fostering
profassionalization, education and experience necessary to adequately
accomplish the general or specialized police sarvice duties performed
by ceqular or specialized peace officers. Requirements for the
Certificates are as prescribed in PAM Section PF-1,

1012. Cartification aof Courses

(a)

(b)

The Commission may certify courses. Cziteria for certification
include, but sre not limited %0, & demonstrated need and compliance
with minimum standazds for curriculum, facilities, instzuctors and
instructional quality. Because of the variety of courses provided by
the Commission (e.g., firearms, chemical agent, Jdefansive driving),
specific standards for course certification and presentation will
reflect the specific needs for the type of course certified.

Certification of courses 3ay be revoked by action of the Commission
when:

(1) There is no longer a demonstrated need for the course: or

(2) There is failure to comply with standards 3set forth in (a)
above: or

(3) There are other causes varranting rcrevocation as determined by
the Commission.

1013. Code of Ethics

The Law

Enforcament Code of Zthics, as stated in PAM Section C-3. shall bde

administered to all peace officer trainees during the Basic Course oc at the
time of appointment.

1014. Training for Non-Sworn and Paraprofessional Personnal

(a)

Reimbursesent shall be provided to Regular Program agencies for the
training of non-sworn personnel performing police tasks and para-
professional personnel, provided for bdy Requlation 1015 and the POST
Adainistrative Manual Section E-l-4a, (adopted effective April 15,
1982), herein incorporated by reference.

1-12

L. .

e

[RV]

)

-




T v e

.

ng
.

-y

X

-

1014.
(L)

(e)

1018,

Commission on Peace Officer Standards and Training

REGULATICNS
Revised: July 1, .983

Training for Non-Sworn and Paraprofessional Personnel (continued)

Request for Approval

(L} Noo-Sworn or Paraprofessional Per 1. Wwh er it s
necessacty for the employing jurisdiction to obtain prior written
approval fram the Commission for non~sworn or pl:aprohu;onu
personnel to attend ceimbursable traiaing, the ageocy shall
include 1in the approval request the following intom:zon
reqarding each individual. (See PAM Section E-l-4a):

(A) The trainee's name and job title.
(B} Job description.
(C) Course title, location and dates of presentation.

{2) Request for approval amust reach the Commisgion 30 days prior o
the starting date of the course.

Reimbursement

Reimbursement for non-sworn and paraprofessional personnel is computed
in the same A { as d below) as for sworn personnel
according to the ceimbursement plan for each course appropriate ‘or
the employvee's classification as set forth in the POST Administrative
Manual, Section E-l-4a, (adopted effective April 1S, 1982), herein
incorporated by referenca.

No reimbucrsement is provided for the training of non-sworn personnel
£or expenses associated with courses enumerated in Regulation
1005(a) (b} (c) (d) (e), except as provided in PAM Section E-l-4a (3) and
(4).

Reimbursements

(a) Propoctionats Reimbursement

(b}

In the Reqular Program, reimbursements to cities, counties, and
districts shall be granted by the Commission in accordance wvith
Section 13523 Penal Code.

(1) Marsbals' and district attorneys’' depacrtments are included in
the Regular Program Cor reimbursement even though individual
officers employed by the agencies have retained specialized
peace officer classificacion.

Requests for Reimbursement

Each request [or reimbursement must be submitted on a form provided
by the Commission and submitted to the training institution at :he
beginning of a POST—certified training course. No further action s
cequired by the participating jurisdiction to receive resimbdursement
except for those courses requiring a report %o “CST as a condition ¢
successful completion, such as Field Management Training and Tean
Building Workshops. Upon completion of the training, reimbursenent
will be automatically computed and paid to the jurisdiction.

1-13
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1015.

{c)

(d)

(@)

(£)

(9)

()

l016.

Reimbursenents (continued)

Training Expenses May Be Claimed Only Once

“hen a Reqular Program traicee has attended a course certilied by the
Commission for which reimbursement has Dbeen legally requested and
paid. an nplaymg juzisdiction 3ay not receive reimbursement foc
by the same trainee of the same course except
uhuo a::.ndanco of the course (s authorized to be repeated pericd:-
cally, such as for Seminars, Advanced Q0fficer Courses, and selected
Technical Courses vwhich desl wvith laws, court decisions, proceduces,
techniques and equipaent which are subject to rapid deveiopment or
change. Excsptions or special circumstances must De approved by the
EZxecutive Dirsctor prior to beginning the training course.

Reimbursement is provided only for expenses related to attendance of
POST certified coursaes.

Reimbursement may be provided only for satistactorily completed
training acquized by full-cime employees in an on-—duty status, See
the POST Administrative Manual, Section BE-l-4c and e, (adopted
effective April 15, 1982), herein incocporated by reference.

Reiabursement may be made to a jurisdiction which terminates a Reqular
Program Basic Course trainee, allows a trainee to cesign prioc to
completion of a certified basic course, or if the trainee is unable
to complete a certified basic course due to illness, injury, or other
physical or academic deficiency, provided the requirements of Section
1002(a} (1) through (7) have been completed prior to =he trainse’'s
appointmant date and the date the course began. The remaining rein-
bur entitl t (up to 400 hours maximum} for those trainees
eligible to be re—enzolled, say be applied to any certified basic
course which is sub tly attended.

Reimbursement may be paid to a jurisdiction when a Regqular ?rogran
tzaines fails a certified basic course only bdecause of not passing a
locally required training subject(sz), but the trainee oOthervise
satisfactorily completes the course.

Reigbursement for partial completion of a certified Motorcycle Train-
ing Course or instructor training coursas pay be provided if tiae
trainee fails to complete the course due to an i{nability to perfoca
the skills required for successful completion.

Note: Refer to PAM Section B, Reimbursements, for detailed informa-
tion on ceimbursesent procedures. .

Services Provided by the Commission

Counseling services are provided only to a local jurisdiction, and only upon
zeqguest for the purpose of improving its administraticn, management, and
operations. Aid may also be given to such agencies in implementing recommended
proceducres or practices. See PAM Section G.
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TABLE |
CRIMES, 1974 AND 1978-1(983
FBI CRIME INDEX TOTAL AND THE CALIFORNIA CRIME INDEX OFFENSES
Number, Race Per 100,000 Population, and BCS Crime Index

i

Violent cnmes Property cnmes
FBE Califorrua
Crime Crime Motor
{ndex Indax Willful  Forcbie Aggravated vercte |Larceny-
Year totais L ol Total homicde nape  Robbery assault Total Burglary :heft hert
1983 . ........ 15680781 | 813.789 | 194489 2540 12092 35324 93933 | 619.200 360401 158.899(866.992
1982......... 1.801.262 | 865431 | 201433 2178 12529 31988 94,138 | 663998 499468 164.530(935.831
1981 . ...... .. 1.830288 | 910241 | 208,65 3,140 13545 935638 97.842 | 702,076 539.809 162.267(920.047
1980 ... ... ... 1.838,417 | 928.297 | 209903 3405 13661 90282 102555 | 718394 543,846 1(74.548]910.120
1979 ... ... ... 1,689,152 | 345684 | 183,704 2941 12,199 75649 92915 | 661980 494,736 167.244 | 841468
1978 .. ... .. .. 1575182 | 303399 | 164,751 2,601 11.249 67920 82981 | 638,848 485.742 153,106 771583
1974 (base yeur) . . | 1.427.007 | 682.501 | 127469 1970 3480 52742 54277 | 568.032 421.883 133,169 734 508
Percant changs 1a
aumber from
1962101983 . . .. -6.7 -6.0 =34 ~5.0 -35 -6.7 -2 -6.7 -18 ~34 =74
1981101982 . . .. -1.6 -+.9 -32 ~i135 -75 -1.8 -38 -54 -15 14 .7
1980 0 1981 . . .. -4 -1.9 -8 ~78 -8 3.7 ~+.6 =23 -7 -7 11
19790 1980 . . . . 8.3 9.8 143 158 120 193 104 LK} 9.9 44 °9
1978101979 . . .. 12 5.2 115 13.1 8.4 i1.¢ 120 36 1.9 9.2 93
197810 1983 . . .. 6.7 1.3 18.0 1.5 IA) 6.4 13.2 -4 -5.2 38 24
Rate per {00,000
population®-
1963 ......... 64676.7 | 31,2327 e (X 4.0 3409 373 | 24600 18289  631.2) 34440
1982 . ........ 7,288.5 | 335004 814.7 112 0.7 Tl 180.8 | 25856 20202 665.5) 3.785.1
981 .. ... ... - 15644 | 37619 8603 130 56.0 3870 4044 | 29016 22310 670.6{ 3.8025
198 . .. ...... 773458 | 39085 883.1 43 575 3198 4318 | 10224 22880 344 33290
1979 .. ... .. 7.263.6 | 16366 790.0 12.6 525 3283 3995 | 23466 21274 7192 36270
1978 . ... ... .. 6,896.9 | 35185 1214 114 493 2974 3633 | 2,7972 1268 6704 33784
1974 . . ... .... 8739.7 | 12707 802.0 9.2 40.1 249.1 303.6 | 28608 2039.7 629.0( 3.489.7
Percent change ut
cate from
196210 1983 . . .. 44 -18 -5.21 4.2 ~-$3 -84 -0 -84 -95 -52 -9.0
19810 1982 . . . . -7 =10 -53 -13.8 -95 -38 ~5.8 -4 -94 -8 -5
1980t0 1981 . . . . =22 -3.7 -6 -9.1 -6 19 -4J3 4.0 -2 -4.7 -7
19790 1980 . . .. 6.5 T4 11.8 135 9.5 16.8 3.0 6.2 v5 p 5.6
197810 1979 . . . . 53 Je 95 105 8.5 34 10.0 1. 0 ~3 h
197810 1983 . . . . =22 -4/ 71 -79 -2.6 14.6 =7 =121 -140 -8 L9
8CS Crime Indexd
(1974 = 100)
1983 ......... 99.1 9.8 1283 1129 119.7 136.9 122.9 922 89.7 1003 993
1982 . .. ... ... 108.1 107.0 1353 120.4 1264 149.4 1254 . 1006 99.0 105.8 109.1
1981 . ....... 1122 1150 1429 1398 1396  155.4 133.2 | 1087 1094 106.6 109e
1980 . . ... . ... 1148 i19.4 146.7 183.8 1434 152.5 1421 ¢ 1133 112.2 116.8 1104
1979 ... ... .. 1078 111.2 1312 1355 1309 130.6 1316 106.7 104.3 143 H I
1978 .. .. ... .. 1023 1076 1198 1226 1229 1194 119.7 10483 1063 106.6 ERY
1976 . . . ...... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
b ! . .
1n 1979, FB1 Crime Inde Source: California Depar=ment of iy eomng in order o Muntain

conmstency with the dat )
Bne FBI Crime Index 0o JUSTicCe,

‘Retes are basedonannw Ca l i fornia
9The BCS Crime Index ro

and

Crime Delinguencv in
- 1983, Jivision Of Law

Enforcement Publication, 1984.

¢ FBl Crime (nGex totai.
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TABLE 9
LARCENY.THEFT CRIMES. 1974 AND 19781983
Number, Rate per 100,000 Population, and BCS Cnme index

$200 and over Under 5200
Yoz Total Touwd Over $400*°  5200-3400 Total $50-5199 Undsr $50
1983 . ...... 966.992 310430 174,623 135,827 556542 233,116 123,426
1982 ... .. .. 935.831 315,668 - - 620.163 265.121 355,082
1981 ... .. .. 920,047 297308 - - 622,739 265339 357,400
1980 .. . ... 910,120 264,192 - - 645928 268.788 377,140
1979 ... ... 343,468 214 947 - - 628.52) 257,103 ifnas
1978 ... ... 771,583 174 386 - - 597,197 236,359 160.838
1974 (bass yeer) 734.508 110,444 - - 62¢.062 236.729 187.233
Rate per 100.000
populanon
1963 . ...... 3.444.0 1.233.2 693.7 5396 22108 926.0 1.284.8
1962 . ... ... 3,785 1.276.8 - - 25083 10723 1.436.0
1981 .. ... .. 3,802.8 1.228.7 - - 25737 1.096.6 1.477.1
1960 ... .. .. 1.829.0 14118 - - 27178 1130.8 1.596.7
1979 ... .. .. 36270 924.3 - - 27027 1.108.6 15972
1978 ... . ... 33784 763.5 - - 25148 10349 15799
1978 ... ... 34881 521.6 - - 29474 XL X 1.829.4
Percent h
u rate from
1962t0 1963 . . 9.0 -4 - - -119 -134 -10.5
1981 t0 1982 . . -5 39 - - =25 -2 -8
198G 0 (981 . . -7 105 - - -53 =30 4.9
19790 1980 . . 5.6 20.3 - - K} 23 -1
- 197810 1979 . . T4 .1 - - 34 6.8 14
19780 1983 . . 1.9 81.8 - - -i54 -10.5 -18.7
BCS Crime Index?
(1974 = 100)
1983 ... ..., 93 264 - - 5.0 828 702
1982, ... .. 1090 |- 2448 - - 8s.1 9.9 788
1981 ... ... 109.6 2386 - - 373 98.1 .7
1980 . . ... .. 110.4 231 - - 922 101.1 .?
1979 ... .. . 104.6 1772 - - 9.7 98.9 87.3
918 ... ... 974 1464 - - 28.7 926 8.4
974 ... ... 100.0 100.0 - - 100.0 100.0 100.0

2These dats are not svaisdie prioe 1o (983,
DThe BCS Crime (ndex reyresents cime rates from 19781983 with the 1974 rage set at 100.
Note: Individusi cnime rates may not sdd to the total Of sUbtotal cniMe razes becauss of rounding.
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APPENDIX 17

Police Organizations
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Shife 1

Modal Structure. Smail to Medium-sised Deparcment (as few as 20
to about 100 parsonnel).

Model structure, Medium-sssd Department (as few as 30 to about

250 parsonnal).
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Source: O.W. Wilson and Roy C.
MclLaren, Police Administration, 3d rev.
ed. (New York: McGraw=-Hi.l, :(972), pp.

65~106.
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une of supervisoss ot the working level.)
Chief of Police
U S
| Opersnors |
L Bures ‘
| —_
! Deguty Chiet |
Tﬂ
| Techmest
Pewral ! Services
O Div_m_oﬂ
! — : Captan
! Captmen ] e
B . — i
T Sostisl [ Comner | admimeratve Qecoras s
, ;w . l o ' ] oo [ ‘l Services \ 'Commumcanons) 5
= R || “semen || semen | | Seme Section
| Leutenem | | Liautens T __jll | | Lieutenant Lioutanant
— 1 1 I ) L
! s ] [T o | | usm 17 ume T umw Jma Zaciies
! Pl semn ) | I : Jnn
: A : — [ ,—._ '1 ,—._- . Sa;:m ) Sergeenty Sergusnt
T . I T — T T
' ! | . Crime
' Officen . OMcws . . Officen = OMicen Officars 0 tficers Ihears
; Otticer
O ~8." W ion of E. Structurs Based on Mini-

mum Rank anu‘;nd for Supervision. | Noce the absence of umformucy of rank n
pomaons reporung direetly to che chief.)
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POST Basic Course Academies
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24SIC CCURSE

*nE AGINCIES ARR COLLECES LISTID UELON MAYE SZEW ZIRTIFIED 10 TUACH TNE EASIC COURSE 48 PREISCAINED B SICTITH "209(4) JF
THE IIMEISSICE AICULATIONG 480 CCRRISSION 280CILUAK -1,

TESLIVE FORMAT S TIUGHT N8 THE BaSIS OF 40 HOUNS PCR WERE, (LITINOLD FOERAT S TIUGHT ON & 74ATASLE HOOR TORRAT, JISBALLY
! ORIGRTI PEA SEER PLUS 4 SEEKERO SAT. CACE PRESYBTER SNOGLD MR COETACIED 70R SCAREULE.

ALi JBFOBASTICA ERGCABOLNC ACTUAL 3TA@T 24TES, AZALS, LOOGIZG 48D FRES 8CST [ CSTAINED fOGE PARSENTIAS. 19ITIOS.
TRCIITRATION 4B AISLILLABRQUS FEES AAT SOT IS SKOWE I8 THIS CATILOG.

coussT sant/ IBSTITUTION NOURS/ CORMENTS TIITITIVE
caos rus START 24TIS
§A2IC Couset ACADENE OF JUSTICE/BIVERSIDE 660  [ATEIESIVE FoRmat. 91/03/8%
g 300 €ITY COLLIGE (T94)787-2678 I EINGURSASLE ORIVES TRALETEC FXE: 0a/25/8%
1900 CASTELLANO 10AD 121¢.20
sLYRRSIDE 923509 $30.C0 - FRE. 108 POST AEIABGRAASLE.
84912 covasg iLAAEES COUSTY SNEATFV*S DRPT s0z2! rETEESITE rommar. q2/04/8%
Q1 100 1CAGENY 3G CTR (419}820=9400 1 AIRPERSAILE TAIVER TAAINING FRXs 33/28/0%
#.0. t03 47 . 1210.30 41T 382
M.EASARTOR 94966 190.00 - AATERIAL FEX 508 Post
ASIRRURSASLE.
1asIC coumse SLLAS EABCOCR COLLIGE 640  INTEPSIVS FomRmAT. st/aT/09
301 2avQ 8 (609)9832~6437 I
400 3OUTH COLLIGE O8LYE
SABTA RaSIA 93434
2A31C couass ALLAR SABCOCE 640  IITIEOED FORMAT.
0t 0ge1 (80%)922-6417 15
400 SOVTR COLLICE ORIVE
SaFTs BASIS 93434
$ASIC sagust WY CIITIR - 62  INTEESITE POSRAT. as/an/e9
299 covo (916)099=2801 I AS1858084512 DRIVEE TRAINIDG IERe a3/14/09
3334 BUTTT CiNpus 00IVE 13210.00
SBOVILLE 99989
1a81C cowass CALLPORSIS NIREWAT PATROL 1924  ISTEIBSIVE FOBNAT. q1/07/89
127 %010 {9v6)372-%680 11 av/07/89
3560 155D iTRANT oy/a/ee
nres 954603 GIF10/85
99/27/89
a/21/09
B8TT UNE
TATE 9B
easlc cosssk CESYRAL COASTY CUUSYIIS POLICK 610 INTSESIVE tommat. - 04/13/09
363 oga MCA(GAVILAS CDLL) (40810429956 1 RSTASORSAMLE. 0SIVER TRALIISG FEX:
9099 SANTA TERRSA MEWLATAMD 210.00
ILaeY
AS1C covmss DEPASTREST OF TOAESTRY o  IZTEISIVE PORAST. a1/07/8%
129 deve LAS IEFORCINENT TRPE 4(209)274-d426 I1  _139.00 - FRE. 308 POST LEINANRSARLE.
4901 FI0BNat 104
108 93640
9AS1C coumsx GOLAEE SEFT COLLICE 49  IFTTESIVE PORMAT. e1/21/09
367 2010 I5G CATNBL JESTICK TRE(TU4)EIR-TTIY T IEINOCRSASLE IRLVER- TRATRTIG MiXc
19744 GOLSES VST STREEY 1219.00
10SYTIGTOR SRACH 92647
1581 cOURSE SOLITE VEST CALLIGE 43  IXTINOLE TORMaT. a1/278/0%
167 Q@1 I CEINWL JUSTICE TRE(T714}892-7TT1Y B4 oaTx IvE
19744 GOLOSY ¥SST STRERT
SEITINGTOS BRiCK 92647
1581 cowask IERS CO PEACE OVF TtRBG ACA/ $36  IZTIISLITT FORRST. [RTARY/ 1Y
310 doto SACTESFISLD COLL (809)39%-4401 I YETRRORSABLE OSIVER TRAINING PEX:
1607 PASORARA DATTE 3219.00
rIILD 9930
§ASIC coomsT LOBG SEACH POLICT IRPASTRENT 743 UNTERSIVE TORMAT. 32/0179%

178 016

(213)420-331% 12

400 ETST RO AT
LOUE IRACH 0802
Source: California Commision on

Peace Officer standards and Training,
Basic Course, PCST Publication, 1985.
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TaASIC counse
441 3010

110 EQEUG IXBIONSCL rluluc 506
CINTR! (293)692-4018 1

5600 NGRENAR RILL 204D
VAITIIZ sasas

i 21881C IDURSE
-
[« THE JCERCITS 48D COLLEGES LISTED JSLOV RATE SIES SIATIFIZD 10 TLACH THE E4SIC SCUREE {8 7PEACRIREC [X STCIICH 'cet'c F
- TNZ COMMISSION AZCULATIOAS 4ND CONMISSION PROCIDURE Det. -
S
. INTZESIVE POANAT IS TIOCET O TWE BASYS OF 4d €00RS PR SETL. IITEADLD FGARAT IS CAUGHT IF 4 TANIAELE HCOR TCafsT,
B 3 YIGNTS PRR SEEK PLGS & SEXKEDO 0al. IACH PELIENTIR SROULD 4R SONTACTID FOR SCREBULR.
L~
. L IBFORNATION RECAEDING ACTUAL STAGT DATES, AKALI. LONGING 480 fLLS ZOST 25 3RTIIRER FACE P2RESENTIAS. TUITICa,
p ATCISTRATION 48D AIICILLANEOUS FEES AAY SOT 3F SHQUE I RIS CAT4LOG.
SoUaSE vans/ IasTrINTION SOURS/ COANEATS
csox s
3431C covasE L0S JSCELES COUSTY SHERITY 468 796 OR 468 HQURS.
142 49%Q JEFPARTRERT (21319464911 x 1FTIESITL TOMPAT.
11919 300TE COLIES 1040 SRINBUASASLE DRIVEA TRALNDNC FUX:
HITTIIR 30604 t210.00
S 38 MMGILAS SNENIFT 22PT: 168 YcTal
4LLIED 4CEBCIES: 798 FOURY, IELISS
AGESCIRS (EVQLYED 1B FORRAL AIZE-4iGRC
& PROGEAA. FOR~AZINSCRSASLE ELES 1C3 33T
2 QF COBRTT 4GXBCIIS.
3481C Cosess LO8 ASSELIE POLICE OEFSATAKNY 570  CITEEOKD FORRAT YOR LiP0 RLIEBRX se5vree
rag €1t (293)489+3174 84  OFFICEAS. e:/Cti 89
1480 SOSTW 1CSDENY CAIVE
L3S MRELES %0012
4SIC CovREE LA LBSELEIS POLICE ISPANTAENT CETERSIVE FORMAT. az/eTres
189 o010 (299)48%~3974 ¢ EETABERSASLE JAIVER TRAIRING PRI Bt
1808 JORTE LCLBZEY 02IVE 1210.30 a3/c1/99
A8 1SCELES sogr? WI-ACINSVESANLE FAFs 17.02¢4.C0 26/a1/89
5a83C Counss WIS FERABOS COLLISR - FCCITES ISTEESITE FORWST. 31/22/88
<08 casa (419)439w2v0 REIBEURSASLE DRIVEA TRAIXISG FIXs ce/t0/e8
2700 LAST LRLASS' ROAD @1e.00
FITTISRG se365 -
SASTC CowsSE 106 AEDANGS COLLESE - PCCITIS 4@  ITTIRBES TOPRAT.
w0 care (413)439-2901 14
7708 L4ST LELAEY AR
FITTSEOAG 24965
BASIC Cownss FCBEETO CEINTEAL J 3 TETESETIVE FORRST. ar/eT/9%
192 omve TAAIETIE CIBTTR (209)579-4491 ¢ SEIRSURSASLL ORIVEN TRAINING FiBe az2/01/89
2201 ILEE ¥R JVERWE 210,09
oBESTe 9331 $90.00 - FZE, MWF PGST IXIENERSASLE.
3ASTC Covess BAPA VALLEY SOLLISE 7T? . CITENSED rOfwit. COVRER [SCLIDLS
420 cote (T97)299-2108 34  T2-8000 STIUCTURLD RIDE-4LORC PHOCHAN.
ZETT LAPA-VALLEIU UTGEWAY 3206.00 . TR, 108 POST ELIRSEASAALE.
[Ten 94330
1a51C CoeRaz OALLISD POLICE DEPIETNTRT (80  EXTENORD PORRAT. ErAI It
201 g0t (41913731992 38 $1,199.20 - IZS, 08 POSY
439 SEVEATR STAEET 1LRATABANE .
AsELASR Sesat
(YL OACLAND POLICE DEPARTNREY 7y xmum roasaT. 2%/°1/8%
20v agta (413)373-33%2 ¢ FEE IVER 31,000.30 (ROP=ANIRFORSIILE)
439 SEVENTS sTRERT AZIRSUASANLE JRIVER TRALIING I1X:
9ARLASS 94807 $210.00
2487C CosRSE RANEE CORNTY IAXRITT-CORCIER ISTTISIVE 10BRAT agsay/as
108 0010 oEPARTHERT (714)930-2772 ¢ IICLUDES 69 ROTRS OF LPPNQVED r1ILD
1900 VEST CATELLA ASTNOR TRAINING.
cRANGR 92667 IZTRBOASASLE JRIVER TNAINIG FYRs
$248.00
1ASTC COwRSE 1EDPOODS CINTER - ICCITRS 390 mt. Teigteee
196 3010 (79714474418 REIZBASBSNLE OAIVER TRALXIEG ZIT: L2860
COLLIGR OF TWE 1CDWOGDS £129.00
reeczA 93901 $35.30 - FTE, 105 $OST RETESCXIAALE.

IFTIRSIYE FORRAT
TEINBURSAALE DWIVER
1210.00
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- THE AGEBCIES ,8Q COLLZIGES LISTID OKLOW UATE ERIN CIRTIFIZD 10 TEACN TNK B4ASIC COURSE 4S PERSCRISED (¥ SECTICE '40%(4) 3F
THR COMNISIIQE AZCULATIONS 480 CONSISSION PROCIDORE J-v, .

IBTIBILIVYE FORRMAT 1S TAGGHT 9B TRE JASIS OF 40 AOURS PER ¥ERK. IXTEBDID FTOANAT IS TAUGKT OR A VASTASLE AOUR FORRAT, T30ACLLY
3 SIGNT3 PER UERX PLAS A VEEXEED 0AT. CACE PRESERTIR INOGLD BE SONTACTED rof SCARDOLE.

ALL TEFQANATION RECABDING iCTUAL STARY JATIS, ATALS. LODGING 18D FIES AUST 38 OBYALNED FROR PRLIESTERS. TUTTION,
IEGISTRATION ASD AISCELLASEOUS FEXS NAY SOT OE SNOVE 13 THIS CATALOG. ‘

couzss wsag/ tBRTITUTION 20UAS/ COSRESTS 12XTATIVE
cooe "nan sTaay Jatrs
sA81C comssR 810 R0PNO 18CIONAL TRAINING 4%  RLICTBOED TORNAT.
41 oot oy (213)692-4074 14
J608 VONERAS NILL 3048
varTrim 30608
BASIC COUASE SMCRASERTO CTETEA - CCITES 6310 KITERSED OSNAT.
297 aovt (97614427243 14 $230.00 - [EE. 208 MOST AKIREURSASLE.
279 SERCOT SRIVE. SOITR &
25CBANENTY 9541¢
2ASIC CowRas SACBAMEWES COSETT SEERIYPS 736  IATERIED TORBAT. 9t/00/09
237 eary AEPARTNEST (316)338=9337 34 /23789
744 ¢ seREET
S4CRANSITO 13814
saszc cowess JMCRARKNT® PULICE SEPANTRENE. 608 LATTISIVTE FOREAT. wz/18/09
292 oave sTe (996)4a9-3023 | ISIABNAIAALE 2BLVER TRAIDLISG TR
813 SIXTE STREET 210,08
AcRANERTO e
MSIC CoUNSE: SAS SERBASSY ¢4  IETRESIVE PORNAT. sr/07/09
233 cote SEESIFPS IEPT (T14j0av-4as)y IRINSERSAILE CAITER TRAZILNG TRER: a9/13/89
0.0. T 1496 76,08
us a3
BASIC cowas® S48 STERS O 128 LAS CREEENCHST 648  INTEESIVE fORNAT. ot/1ese9
281 ove TRATUTIE CEUTES {619)274-7937 1 SXIBROASASLE DEIVER TASINING FEX: 33/25/09
16448 3LACT ROSUTAIS 0048 t219.00 9%/31/49
SAS KIS 1”2
SASIC COURSR SAR SINNG CO 288 LS TRPOSCETT 648  IXTEINAE TOREAT.
241 c0tt TRAIZING CINTER {619)271-793) 34
16440 ULACT 20USTAIR S8R
Erry e
ASTC CORASE SAR TRASCICY POLICE 739 INTEBSIVR PORNAT.
43 o0ve RPASTRENET (41916at1-002T ARITHBENSABLE DAITES TRAISTIIG FIRx
2099 SILYER 4 - tx10.00
A3 TRABCISCS seile
4SIC cOSRAR SAS JOAGEIN OELTSA COLLESE 610  IXTTUSTD rOAEAT.
433 %om PUBLIC SAFETY TANS CTR(149)47T4-3000 34 $40.00 « FEX, 308 POST REIRSERSASLE.
2191 PACIFIC ivENRS
mror
JASIC CORNSE SASTS CLARS TALLEY CRTUTEAL €33 INTINSIVR PORMAT. - Qa/17/e9
34 w00 JUSPICE tAM CTR (408)¥71-9920 ¢ LEINSSRSAMLE 2RITER TRAIBING R 0ait7/e9
079 CARGES JVESSE $169.00
sas Joax 9128 330.08 - FER. QN POST ICINSERSASLE.
SASIC Coussy 1ANES 0SS CIITER - KCITES 380 [ETIBEIVE 7OEBAY. ar/a7/49
198 aevo (707)339=9210 L X DRIVER TR, as/t13/8%
TS01 SUBGRS KICEUAT 1134.00
SASTS 1884 99409 1443.00 - 733, 30R POST REINSURSAMLE.
sasze covmse SANEA 2CEA CINTIR - BCCITIS 380  IITEIOED TOREAT. 91/29/4%
198 0011 (10713999210 54
790 SONORS EICENAT
SABTA 3034 95499
JASIC cowEsw SOUTRUESTIAN COLLICE 340  ZITTFOED fORRAT.
468 0at1 ($19)g20-4700 54
900 OTAY LAKRS 0028 -
CEULA VISTA 92010
saszc cosast SOSTEVESTINS COLLIGE/$A8 0ITCO 648 IEVIBAIVE ToRMAT, tate T
469 o010 COUNTY SRENTTP JRPAATR(E19)4at-4700 L REIRSUASABLE DRITER TRaINING FRE, JATT INE
900 CTA? LAKES 2040 1210.00 Jatz 1sx
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BASIC COUAST

TNE AGIBCIZS 4FD COLLZIGES LISTID IELOV RAVE $ETB CINTIFIXD T TEZACH THR BASIC COUASE 43 PRESCAIBED (3 SRCTION ‘Cod(a} OF
THE IORNISSION RECULATIONS 18D CORMISIICE PROCEDUNT D=1,

IPTINSIVE FOBRATY I3 T10GNT 0B TNE SASIS OF 40 HOURS PER WERX.
! SIGNTS PER VERE P03 4 ¥REBERND Qa%.

EXTENOLD FOBNST 1S TAOGWT OF 4 YAAZJBLE ¥OGR FORMAT, 330ALLY
TACE FPRESKNTIR INOULD PR COSTACTID rom SCERDULR.

ALL IXFCRRATION ACCARDING ACTUAL ITAAT DATES. AEALS. LODGING 4ND FIRS RUST UK OBTAINED FRGR PRESEVISEES. TUITION,
UEGISTRATION (BB RISCILLASNUUS FRES AAY NOT OK SNOSS I3 THIS CATALGG.

COORSY sang/
cong

148IC ccoasz
J33 cg10

SASIC cosaaz
39% o0t

3483C cosasx
462 0913

JASIC COBASR
194 0070

BASIC counam
944 00%0

138TITOIION S0UAS/ CORNENTS TEETALIVE
rLas START DatTES

STATE CIA PEACE JPFICIRG iCA ) it‘lﬂ IFTEBEITR r0RMAT. 03/09/0%

PAESSO CITT COLL (209)442-0264 X $50.00 - FIE. 1O% JOST AZIRBURRASLE.

1101 LAST SEIVERSITY JVRESS 08 AABRE IXX; $35.00

rezsac

93741

SPITE CTR PEACE OFFICEES iCA 520
FagSRe CITT COLL (209)442-4264 34
1101 IAST SBIVEASITY ATEROX

s 3781

;:l.‘.-l!ﬂ O PRACK (un:n [}
AIN1NG iCADENY 289)733-30%0 T
999 3ONTE MGARY BOSLIViaS 3

TIZALIA 97y

TENTVRA COUFTY POLICS is® sy
SNEBITY*S ACADRNY (809)447-T711 ¢
400 SOUTE VICTORIA JvEDRER

7ves 73009

TILLIAR PER ROTT, JB TEBE6 <M 440
(408 )649m2994 1T

y? L
PACIFIC cBEvE 9998

EXTEEBES PORRAY.
$30.00 - FRE. 0B FQST SSINSONSSSLE.
PLES RABGR FRB: 129.00

IFTERGIVR FORNaT. 01/14/8%
AEINGURSASLE URIVER TRAINZING F¥S:

IFTERAIYE TORSAT. 93/0v/83
SEIRPURSLALE DEITER TRAIEING FREB4
1290.00

IFTENIYE FORRAT. /14083
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APPENDIX 19

POST Basic Course Schedule
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50th Basic
March 1905 1st vea
11 12 )] 11 BLY 14
2:00
am! Registration P.T. P.T. P.T. P.T.
9:00 .
am| Classroom Disablers Report Lifetime Disablers
Notetaking Writing Fitness
10:00
am| Notebook Disablers Lifetime Disablers
Qutlining Fitness
11:C0
am| Spelling Report Report Related Use of the
Test riti ng Hriti na Agﬁﬂ:] as Tel”mm
1:00 : . .
pm| Equipment Report Report Ethics Workbook
Assignment Writing Writing Information
' ]
2:00
pm| Physical Ethics Radio
Medical Procedures
Information
3:00
pm| Professional Unethical College
Orientation Conduct Test
4:00 '
om|ldentification Report Report Unethical College
Photo Writing Writing Conduct Test

Source: California Commission on
Peace Officer Standards and Training,

Basjc Course, POST Publication, 1985,
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50th Basic
March 1985 ingd deee
13 19 20 21 22 11
8:00
am P.T. P.T. P.T. P.T. P.T. Prodatiorn
Procedurs:
9:00
am| Community Administratior] Administrationy Laws of Laws of Probation
Relations of of Arrest Arrest Procedures
[ Justice Justice , :
10:00
am Yictim
Witness
' Program
i
11:00 ) |
am{ Community Administration Administrationy Laws|of Laws of Victim
Relations of of Arrvest Arrest Witness
Justice Justice Program
1:00| Beat Patrol 8eat Patrol Beat Patrol Beat Patrol Disputes Criminal
Law
[] il
|
2:00
] ‘
;
3:00 !
pm :
| | ) .
4:00 ! | | ;
pm| Beat Patrol Beat Patrol Beat Patro) Beat Patrol Disputes Criminal
Law

lst £xam

-

. ..'-> '..- 4\. - ‘-‘ '-‘ .\. ‘\‘ ‘-‘.-
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Exam Review
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( sutn Basic §
¥arch 1985 3rd Wael.
25 26 27 28 2 -
3:00
am P.T. P.T. P.T. P.T. p.T. Criminal
Law
9:00 !
am| Criminal A.8.C. A.8.C. Criminal tissing i
Law . Law Persons
| i b
10:00 !
a
|
11:00 t | :
M P i R
am Cr:':;"” A.8.C. A.B.C. Criminal Missing Criminal
Law Persons Law
1:00 Unusual
: : [ncice
pm| Oisputes Criminal Criminal Criminal Crize Frrg tnt
. Law Law ' Law . Prevention Conditions
] l I
2:00
pmi ' |
3:00 i '
pm ‘ '
1 '
I ;
‘ . N ! ]
i ! LYusyal
4:00 Cro-w N Zang
om| Disputes Criminal Criminal Criminas Trevemtian | Frre
Law Law Law Cong:s:ig
S —
2nd Exam Exam Review
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S0th Basic
April 1985 4th tioch
L 2 ki 4 s 2
3:00
am P.T. P.T. p.T. p.T. P.T. Juveniie
Procedurs:
9:00 ‘
am| Vehicle Venicle Vehicle Vehicle Vehicie |
Code Code Code Codei Theft \
i ‘ * .
10:00 l l
am{ Vehicle l
Code ! l
| |
| !
11:0 4 i
Criminal Vehicle Vehicle Vehicle Juvenile
Law Code Code Theft Procedures
1:00 Vehicle
Crimina) Code Search & Child Juvenile Chemical
Law Seizure Abuse Procedures Spill
Incidents
Lunch 3
2:0
Mental
111ness
3:2%
; . }
I I | '
4:00 ’ ‘
Criminal Mental Search & Child Juvenile Chem:cal
Law I11ness Seizure Abuse Procedures Spill
Incidents
3rd Exam Exam Review
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April S5th Weer
3 9 10 L 12 13
8: 004
amw p.T. P.T. P.T. P.T. P.T. Rules of
Evidence
9:00 !
Drunk Orunk Drunk Search & Search & ‘
Driving Oriving Driving Seizure Seizure
' i '
i {
10:00 }
m v
l [ ' !
11:00 { )
ami Drunk Orunk Drunk Search & Search & Rules of
Driving Oriving Driving Seizure Seizure Evidence
1:00
pmJ 8ombing Search & Search & Rules of Search & Firearms
Seizure Seizure Evidence Seizure Lecture
’ , ! i '
4
2:00
o H
| J
3:00
pm
!
|
4:00 !
: Rules of Search § Firearrs
pm Bombing g::;ﬁ::e& g::;::"e& Evidence Seizyre Lecture
4th Exam Exam Review
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April Sth Wweek
1% 18 17 18 19 -0
3:00
am P.T. P.T. P.T. P.T. P.T. Collecticr
Evidenca
9:00
am| Accident Accident Accident Accident Accident
Investigation | Investigation | Investigation { Investigation | Investigation
| | d
} H {
10:00 ! l
am |
‘ I
i I i
11:00 | ' ! i
am| Accident Ac:'idént Accident Accident Accident Collection
Investigation | Investigation | Investigation | Investigation | Investigation | Evidence
1:00
pm| Arrest Arrest Arrest Arrest Arrest Collection
Techniques Techniques Techniques Techniques Technigues Evidence
' i ! !
' | I
2:00 ! | |
pm . |
| | |
I
i ! l
3:00 i l !
pm f ‘ i
| ! 5
! i |
1 i .
‘ | | .
4:00 ’ l
pm| Arrest Arrest Arrest Arrest Arrest Collectic:
Techniques Techniques Techniques Techniques Techniques Evidencs
Sth Exam Exam Review
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! atn Uasic (
April 7th uegh
22 23 24 25 24 o
3:00
am P.T. P.T. P.T. P.T. P.T. Crices 1=
Progress
9:00 i
am| First Aid First Aid First Aid First Aid Vehicle !
& C.P.R. & C.P.R. 4 C.P.R, & C.P.R. Search .
i | | !
i
10:00 I |
am ‘ i i
!
t |
l l 1 '
R 1:00 .
am| First Aid First Aid First Aid First Aid Vehicle Crimes in
& C.P.R. & C.P.R. & C.P.R. & C.P.R. Search Progress
1:00 ) .
pm| Defensive Defensive Defensive Defensive Defensive Crimes in
Tactics Tactics Tactics Tactics Tactics Progress
y { | ; ! :
-~ i
2:00
N t
|
3:00 .
pm |
‘ .
| { i ) |
4:00 ' '
pm| Defensive Defensive Defensive Defensive Defensive Crimes in
Tactics Tactics Tactics Tactics Tactics Progress
6eh Exam Exam Review
ection o
Class Officers
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April May gtn .eei
29 30 1 2 3 i
8:00
am| P.T. P.T. P.T. P.T. P.T Criminal
Investiga:
CLASS Prowm
9:00 -
am| First Aid First Aid First Aid Preliminary Prel iminary
& C.P.R. & C.P.R. & C.P.R Investigation] Investigation )
Y | | ' ‘
10:00 ‘ '_
am l i ;
| | |
! ! '
|
11:00 } l .‘ |
am| First Aid First Aid First Aid Preliminary Preliminary [Criminal
& C.P.R. & C.P.R. & C.P.R. Investigation{ Investigationiinvestigat:
1:00 .
pm| Vehicle Vehicle Vehicle Vehicle Vehicle Criminal
Stops Stops Stops Stops Stops Investigat-”
| i ’ -
l ' i
2:Q0
pm| . ‘ i
} !
| ,
3:00 ‘
pm t !
| ; |
' | : !
4:00 : ’ ! .
om| Vehicle Vehicle Vehicle Vehicle Yehicle Criminal
Stops Stops Stops Stops Stops Investiga:
Building Byilding Building 7th Exam
Search Search Search
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i 50th sasic {
Yay 9th o
5 7 3 9 10 L
3:04
ar P.T. P.T. P.T. P.T. P.T. Crires
Scenes
9:0Q
an| Unuysual Use of Use of Interpersonal |Civil
Incidents Force Force Communications]Liability
| _
| |
1: ﬁ | l | 1[ ’
Unusual Use of Use of Interpersonal | Civi Crime
Incidents Force Force Communications{Liability Scenes
1:00] :
pm Criminal Criminal Criminal Criminal Criminal Crime
Investigation | Investigation| Investigation|Investigation {Investigation { Scenes
) : ) . |
| l'
2:00 i i
3:00 i !
| ' .
4:00
gm| Criminal Criminal Criminal Criminal Criminal Crime
Investigation| Investigation| Investigation| Investigation] Investigation | Scenes
Vehicle Vehicle Vehicle 8th Exam
Stops Stops Stops
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50th Basic {
May 10th Wee:
13 14 15 8 17 N
8:00
am P.T. P.T. P.T. P.T. P.T. Custody
|
9:00 }
am{ Mutual Aid Chemical Narcotics Courtroom Intoxlyzer :
Agents Oemeanor [ :
1 i
}
10:00 l
am{ Mutual Aid 'i
l i
Ll g ‘ : '
11:00{ News Media Chemical Narcotics Courtroom Intoxlyzer Cus tody
am{ Relations Agents Demesnor
1:00
pm|{ Coroner Cases| Chemical Narcotics Narcotics {ntoxlyzer Custody
Agents
| ! ! !
2:00 - | ‘ |'
pm ] Intoxlyzer i
: ; | |
3:00 i { < !
pm | ' i 10th Exam
i : |
. i |
- ;
4:00 ‘
pm|{ Coroner Cases] Chemical Narcotics Narcotics 10th Exam Custody
Agents
e e T L S
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Yay 11th deck
20 21 22 23 24 28
8:00| Emergency Venicle Vehicle Vehicle Venicle Shooting
am Vehicle Operation Qperation Operation Operation Decisicns
Orientation Firing Range |[Firing Range |(Firing Range |[Firing Range
Lecture , ' I
. \
9:00 : '
3 : ;
!
10:00 : | 1 ';
= |
) i
! : | 7 | !
! i 5 i ; '
11:00{ Emergency Vehicle Vehicle Vehicle Vehicle Shooting
am{ Vehicle [Operations Operations Operations Operations Decisions
Orientation iring Range iring Range | Firing Range | Firing Range
Lecture
1:00
pmi Skid Pan Vehicle Vehicle Vehicle Vehicle Shooting
Operations Operations Operations Operations Decisions
Firing Range Firing Range | Firing Range [ Firing Range
| i ! !
! .
Z:OOJ : ‘ ! |
m i
. |
i
3:00
pm :
l i f !
' ! 1 | !
4:00 !
pm{ Skid Pan Vehicle Vehicle Vehicle Vehicle Shooting
Operations Operations Operations Operations Decisions
Firing Range Firing Range | Firing Range | Firing Range b
11th Exam Night Shoot Night Shoot
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LN 1asic !
May 12¢n .22
27 28 29 30 31 —_
8:00
am | Holiday P.T. P.T. P.T. TBA
9:00
am Hostage Crowd TBA TBA
Negotiations | Control i !
} ! ‘ {
| | | |
10:00 ) ' j
am - '
! :
l | { |
| l r é '
11:00{ Holiday Hostage Crowd Control ; TBA
am Negotiations ‘
!
1:00 .
pm | Holiday Hostage Crowd Controtl TBA State Exam
Negotiations I
| |
2:00 !
pm Snipers !
3:00 ’ ; |
om ; 13th Exam |
i
4:00 '
pm | Holiday Hostage Snipers 13th Exam State Exam
Negotiations
Night Problems 12th Exam
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APPENDIX 20

Physical Conditioning Program
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TABLE 3
CONOITIONING SCHEDULE
Training Component Monday Tuesday Wednesday Thursday Friday
WARM-UP PHASE
Musculosksietal
Otjective: Flexibility -----—---------lo-- ----- ——ema—~
(Module): (Flexibility) |==~=~-==rm—————— Sessess(smme———-
Time Required: T=10 minutes | 7=-10 minutes | 7=10 minutes | 7-~10 minutes | 7=10 minutes
Chare Referencs: A A A A A
CONDITIONING PHASE
Cardiovascular | Musculae Muscular Cirdiovascular | Muscuiar
Primary Objective: Endurancs Strengn Endurancs Endurance Strength
{Continuous (Partner (Endurance (Continyous (Parener
(Moaduie): Running) Assistad) Circuit) Running) Assintad)
Time Roquired: 2530 minutas | 25=30 minutes | 30 minutes 2530 minutes | 25—30 minutes
Chart Reference: D1 8 Cc 1] 8
Neuromuscular | Muscular Neuromuscular | Neuromuscular | Aerodic
Secondary Objective: |Coordination | Endurance Coordination | Coordination | Capacity
(Agility (Endurancs (Power (Agility (Intervai
(Moduie): Gireust) Cireuit) Cireuit) Crevit) Running)
Time Roquired: 10 minuiss 10=15 minutes | 10 minutes 10 minutas 10-15 minutes
Chart Reference: [ 3] [ E2 €1 02
COOL-DOWN PHASE
Muscuioskeietai
Qbjective Flexibility [~===ww-= B L T e
(Moduiej: (Flexibility) |==ww=- - o o B - - -
Time Regurred: $=7 minutes S=7 minutes S=7 minutes S=7 minutes S=7 minutes
Chart Reforence: A A A A A
Source: California Commission on
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Minisum Progras Requirements

The POST Basic Academy Physical Conditioning Program {s designed to be
sufficiently flexidle to iccommodate the needs and constraints of each local
academy. However, the following minimum requiresents of the program myst be
aet.

1. Conditioning sessions must be conductad at Teast three days per week;

2. Each session must be 2 full 60 winutes in length;

3. Each sassion must de comprised of the modules ias presentad on the
scheduTé Tn Table 3; and -

4. The program must be comprised of at least 36 conditioning sessions
with no more than 2 two-day breek between ﬂ'ﬁ'ﬂ'l_ sessions.

Program Flexidility

The flexidbilfty of the conditioning program {s manifestad in four principal
ways: (1) program length, (2) number of sessions per week, (3) module
interchangeability, and (4) selective substitution of module content. Each
type of adaptation {s discussed delow.

° Program Length: There are no provisions which limit the number of
sessions that may be conducted. In general, the longer the program,
the higher the average cadet fitness level at the conclusion of the
program. POST sncourages icademies to extend the program beyond 12
weeks {36 conditioning sessions) {f feasible.

. Number of Sessions per Week: The minimum number of training sessions
required per week is three. However, academies wishing to maximize
the opportunity to fmprove cadet f{tness may elect to conduct up o
five sessions per week--one session per day.

(] Module Intarchangeabilify: The conditioning schedule (Tadble 3) may be
altered at the local level by substituting cne module for another
sodule on any given day as Tong is the warm-up and coql-down phases
rematin a part of the session. The decision to interchange condition-
ing modules will most iikely be based upon observations that a class
(or a significant portion of a class) appears to de weak in a
particular area -- such as muscular strength. In such cases ft {s
permissible to substitute a particular module for another (1.e.,
concantrate on a cartain cbjective) but care should be taken that de-
conditioning does not occur in the omitted objective. Also, two of
the objectives in the program, neuromuscular strength and cardio-
vascular endurance, ire addressad by more than one module. The alter-
nate modules for these objectives may be interchanged at any time with
very 1ittle risk of a de-conditioning effect. Substitutions are
particularly appropriata to meet constraints imposed dy weather,
temporary loss of space, individual cadet needs, ete.
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Y Selective Omfssion and Substitution of Module Contant: There may be
certain exercises within a given module which are difficult ta
agministar in a particular academy. One example might be the “single
foot hopping” exercise called for in the agility circuit. Instructors
at the local level may elect to omft this particular exercise because
the training surface (say an unkempt field) s such that they are
afraid of ankle fnjurfes.

e VTN TYY

When omitting an exercise, however, it must be replaced with 2
suitable altarnative-~that is, an alternative with similar
specificity. Questions regarding the suitability of substitute
exercises may be submitted to POST staff or to a reputable exercise
physiologist in the local area. In either case, a rationale for )
significant departures from the exarcises specified for any module
should be documented.

The point to be made here s that the contant of any particular
module 1s not "cut and dried,”® ind that reasonadle changes ire
permissible whell JustiTied.

Guidelines for Remedial and Acceleratad Training

As discussed previously, the target performance levels called for in each
conditioning module represent appropriate overload critaria for the avera
young adult trainee. These target levels, however, aay de {nappropriate ;"'or
individuals who efther cannot meet the initial performance targets, or who have
current physical abilities that significantly exczed the target levels. The
POST program has been designed t0 sccommodate elther type of triinee.

In order to provide an appropriate training stimulus ($.e., overload) for indi-
viduals who are above or below the {nitial target levels, it is recommended
that cadets be assigned to exercise groups dased upon thefr {nitial condition-
ing level. Each group can then begin the program on an intansity (or overload)
schedule from which they can derive maximal benefits, {.e., improvement.

In general, individuals who cannot meet initial target levels for a particylar
objective (module) should be fdent{fied as remedfal trainees, and those who
clearly exceed initial target levels should be fdentified as accelerated
trainees. The decision to form two or more exercise groups or to specify
individualized exercise target levels should be made on the basis of the
resylts of the 1nitial testing and/or instructor observations of how the
cadets respond to the first one or two module administrations. Guideiines for
$how this can be accomplished with regard to each module are provided in Chaptar
Three. A description of the initial tasting procedures follows.
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Individual Basic Course Subjects
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( Commuuo;x on Peace Officer Standards and Training -

PART V
MANAGING BASIC COURSE UNIT GUIDES

UNIT GUIDE ORGAMIZATION

The Untt Guides are divided into 58 units of instruction and incorporatad into 15 volumes.
Each unit guide it an instructional aanagesent %001, and serves as a model outline for
ingtruction. The guides help the instructor and academy management understand the scope and
intent of the unit of instruction. [t s designed to manage the use and improve the quality
of relatad instructiona) material in order to assure learner achievement of the performance
objectives for that unit.

Each unit gquide has the following sections:

0 A cover page with the unit Juide title and number, and a numerical 1ist of the
learning goals contained therein.

o An introductory page explaining that the unit quide is designed as a guideiine for
performence objectives-based law enforcement basic training.

¢ A table of contants.

o A detailed 1ist of the learning goals and performance cbjectives covered in the unit
quide,

o Material/egquipment requirements.
o Unit outline containing:
Presentation data
Personal and reference data
Objectives and Cues
o Supporting matarials and referencas which may contain:
Handouts
[TTustrations
Check sheets

Reference mterials

Within the 38 unit quides, learning areas are consalidatsd into groups for cross reference,
whereby 1ike subject mattar {s combined and presentad in logical sequence. A 1ist of the
voiumes, unit quide numbers and learming goals contained therein 1s as follows:

Yolums 1 - Professional Orientation

unit Guide ¢ unit Guide Title Learning Goals
1 Introduction to 1.1, 1.2, 1.7, 1.8, 1.9,
Law Enforcament 1.10, 1.1
2 Ethics 1.3, 1.4
3 Oepartment Or{entation 1.5, 7.12, 10.9

Source: California Commission on
Peace QOfficer Standards and Training,

POST Basic Course Management Guide, POST
L Publication, L(984. ,
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a ( Volume 2 - Community Relations
it Guide ¢ W1t Guide Title Leamning Goals
] Cammmity Service 2.1, 2.2, 2.3
Cancept
5 Crime Prevention 2.4
§ Stress /Career 1.§, 2.5
Inflyences/Yictimol ogy
7 News Media 8.4
Relationships
Yolume 3 - Law
8 Introduction to Law 3.1, 3.2, 3.3, 3.4,
1.8, 3.7, 1.8
9 Crimgs Aqainst 3.9, 3.11, 3.12, 3.13,
Property 3.14, 3,15, 3.
10 Crimes Against 3.10, 3.17, 3.18, 3.19,
Persons 3.20, 3.28, 3.26, 3.27
n General Criminal 3.2, 3.23, 3.24, 3.20,
Statytas 3.3
12 Juvamile Law and 3.21, 3.4
Procedures
13 Sexual Assauit .28, 3.9
14 Substance Abuse in, .32, 3.3, 1.4,
3.38, 1.3, 3.9
Yolume 4 - Legal Aspects of Arrest/Sesrch/Seizure
Unit Guide # it Guide Title Learning Goals
15 Constitutional 3.37, 8.8
Rights
16 Laws of Arrest 3.6, 3.38
1718 Search and Sefzure 4.7, 4.8
Concepts
19 Legal Showup 4.9
Volume 5 - Rules of Evidence
Unit Guide ¢ it Guide Title Lesaming Goals
20 Laws of Evidence 4.1, 4,2, 4.3,

4.4, 4.5, 4.6

(A
~l1

(&}
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Commission on Peace Officer Standards and Training 1

r Yoluse 6 - Commumications

24

<)

Volume 7 - Vehicle Operations
unit Guide ¢

Yolume 8 - Force and Weaponry

Telecommmications

unit Guide Title
Vehicle Operstions

unit Guide ¢ Unit Guide Title Leaming Goals
d b,
2 Interviewing 10.8
23 Report Writing 5.2, 5.3, 5.4, 5.5,

10.3
5.6

Lsarming Goals

6.1, 6.2, 6.3, 6.4,
6.5, 6.5, 6.7

unit Guide ¢ Unit Guide Title Learmning Goals
g Legal Aspects of 7.1,7.2,7.3
Fores
b14 firearw Safety 7.5, 7.12
28 Handgun 7.6, 7.7, 7.10, 7.13,
7.14, 7,15, 2.16
3 Shotqun 7.8, 7.11, 717, 7.18
30 Chamical Agunts 7.19, 7.20
k)| Saton 12.8, 12.9
2 Wesponless Defense 12.6, 12.7
13 Stmu)atad Use of 7.4
Force
Yolume 9 - Patrol Procedures
Wit Guide ¢ thit Guide Title mmng Goals
k) Patrol Concepts/ 8.1, 8.2, 8.3, 8.4,
Tecmiques 8.5, 8.6, 8.7, 8.13
35 Yehicle Pullovers 3‘91. 8.10, 8.11, 9.9,
k' Crimes in Progress g.g. 8.22, 8.23, 8.24,
7 Crisis Managemant 8.26, 8.27, 8.28, 8.29
8.32. 8.31, 8.42, 8.43,
8.
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Commission on Peace Officar Standards and Trawung

iolume 9 - Patro] Procedures (conmt'd)

nit Guide ¢
i8

39

nit Guide Title

Unusuai Occurrences

officer Survival

Volume 10 - Techniques of Arrest/Search/Seizure

Wit Guide ¢

Yolume 11 - First Ald/CPR
Unit Guide ¢
“
45

Yolume 12 - Traffic
nit Guide ¢
46

4
L]
49
50

51

Yolume 13 - Criwminal Investigation

Uit Guide ¢
s2

53

init Guide Title

Person Search Tectaique
Suilding Search Technique
Yeicle Search Techmique

Crime Scene Search
Techni que

it Gutde Trele
Handling Sick & Injured
Mamtally M

Wit Guide Title

Introduction to
Traffic

Yiolator Contact
Alconol Yiolations
Traffic Control

Traffic Accident
[nvestigation

Auto Theft

Unit Guide Title

Prel {minary
Investigation

[dentitication/
Collection/Presarvation
of Evidence

Leaming Goals
8.17, 3.24, 8.38, 8.39,
40

8.37

Learning Goals
3.14, 8.18, 8.19, 8.20

8.16
8.1§
10.2

Laaming Goals
8.45, 8.32

Learning Goals
9.1, 9.2, 9.3, 9.4

9.6, 9.7, 9.8, 9.10
9.5

9.12

9.13, 9.14

9.15, 8.35

Learning Goals
10.1, 10.10

10.4, 10.5, 10.5, 10.7

272
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Volume 13 -~ Criminal Investigatian (cont'd)

4 Investigation of 10.13, 10.14
Crimes Against
Property
55 Investigation of 8.33, 10.8.2, 10.15,
Crimes Against 10.16, 10,17, 10.18,
Persons 10.19, 10.20, 10.21
56 Courtroom Demeanor 19.11
Yolume 14 - Custody
Uit Guide # it Guide Title Learning Goals
57 Custody 1.1, 11.2, 11.3, 11.4,
. 1.5, 1.6, 11.7
Volume 15 - Physical Fitness
Unit Guide # Uit Guide Title Learning Goals

58 Physical Fitness }2.1, 12.2, 12.3, 12,4,
2

HOM TO USE UMIT GUIDES:

The instructional unit guide is intanded to be a flexidle, adaptadle ool as wel) as a source
of information for upgrading the instructional systam. The instructor and administrator are
encouraged to write in it, revise or adapt it to local situations, and use it in any other
way which may help improve instructional efficiency.

In making modifications, keep in mind that the instructional materials for this unit are
based on a detailed analysis of what basic COUrse students really need to now or 4o in_order

unction e ve n eid. Tour erforts, therefore, shou 3 at pro-
JucTng Ove requiTed Tearning, racther than making a change for change's sake, or modifying the

system to syit your own personal bHias or method.

Updating of matarials relative to change factors in law enforcement, i.e., new legislation,
case law, change in street language, etc., will be provided by POST with input and assistance
from the Basic Course presentars and subject matter experts.
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APPENDIX 22

Sacramento County Sheriff’s Training

Academy - Basic Course
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Robbie Watars
’ Sheriff

SHERIFE S
TRALING ACADEMY

B5-8E5

a cooperative venture with:

GRANT {OINT UNION KIGH SCHOOL DISTRICT

~
FA&’:« Adult and Community Education

‘CAMPOS VERNZS RECIONAL TRAINING CENTIR
3701 STEFHENS CRIVE

NCRTH HISHLAMD, CALIF. ¥3600

Source: Campos Verdes Regional
Training Center, 84-SBRA-3, Campos Jerdes
RTC Publication, 1984,
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SACRAMENTO COUNTY SHERIFF'S DEPARTMENT
BASIC RECRUIT ACADEMY &§4.-SBRA-2

INDEX
INSTRUCTORS HQURS
PROFESSIONAL ORIENTATION: P.0.S.T. Required - 10 hours
1.1 Ethics E. Buda 4
1.2 Department and Academy Orientation Staff 14
1.3 Administration of Justice Components R. Cole 2
1.4 Related Law Enforcement Agencies R. Cole 2
1.5 California Court System R. Smith 2
1.6 California Correctioans System J. Foster 2
TOTAL 26
POLICE COMMUNITY RELATIONS: P.0.3.T. Required - 15 hours
2.1 Community Relations G. McKee 8
2.2 Crime Prevention G. McKee 4
2.3 Stress Factors/Spousal Training J. Wallace 4
TOTAL 16
LAW: P.0.S.T. Required - 45 hours
3.1 Basic Criminal Law J. Campoy 18
3.2 Narcotics - Dangerous Drugs L. Jarvis 3
3.3 A.B.C. Law ’ E. Sheehan 2
3.4 Juvenile Law and Procedures P. Flood 6
3.5 Probable Cause oo R. Gaultney 1
3.6 Crimes Against Children P. Flood 8
TOTAL 46
LAWS OF EVIDENCE: P.Q.S.T. Required - 15 hours
4,1 Rules of Evidence R. Gaultney 8
4.2 Laws of Arrest, Search & Seizure R. Gaultney 10
4.3 Miranda, Interviews & Iaterrogation R. Gaultney 6
TOTAL 24
COMMUNICATIONS: P.O.S.T. Required - 15 hours
5.1 Report Writing D. Round 60
B, Butler
C. Orr
J. Schlenker
5.2 Telecommunications ¥. Ilames 8
Note: Number of Zraining hours based TOTAL 63

on previous POST minimum reguirement of
400 hours (prior %o 1l July 1985).

i
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AD-A158 008 A COMPARATIVE ANALYSIS OF LAN ENFORCEWENT TRAINING
PROGRANS: THE UNITED S.. (U> RIR FORCE INST OF TECH
NRIGHT-PATTERSON AFB DH M R MORELAND 1985

UNCLRSSIFIED AFIT/CI/NR-85-82T F/G 5/9
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INDEX
PAGE 2
INSTRUCTORS HOURS
6.0 VEHICLE OPERATIONS: P.0.S.T. Required - 15 hours
3 6.1 Driver Training Theory . Bailey 4
X 6.2 Driver Training Performance ¥. Bailey 19
TOTAL 23
7.0 FORCE AND WEAPONRY: P.0.S.T. Required - 40 hours
- 7.1 Legal Aspects of Force J. Campoy S
5 7.2 Firearms Training G. Philo
9§ R. VanQuill 50
5 7.3 Chemical Agents/Crowd Control Marching M¥. Davidson 31
[ TOTAL 86
b 3.0 PATROL PROCEDURES: P.0.S.T. Required - 90 hours
2 8.1 Patrol Techaiques R. Smith 8
; 8.2 Person Search Techniques F. Pendleton
K oo T. Allen 33
| 3 8.3 Missing Persons R. Smith 2
3 8.4 Civil Procedures ’ S. HL{11 4
b, 3.5 Crimes in Progress ¥. Myers 4
3.6 Vehicle Pullover Techniques A. Fidler
J. Sandison 3
8.7 Officer Survival ’ %. O'Connor 4
8.8 Crisis Management L. Waters
. E. Evans
K. Royal
T. Carter 24
8.9 Yentally I1l1 P. Hauptman 2
8.10 Fire Conditions R. McBride q
8.11 Bombings and Bomb Threats R. BHowell 2
8.12 News lMedia Relations R. Dickson 3
8.13 Unusual Occurrences R. Cole 2
8.14 Telephone Crimes K. Sutter 2
8.15 Handling the Mentally Retarded J. Miller 2
8.16 Helicopter Patrol C. Smith ]
8.17 Secret Service W. Granger 2
8.18 Canine Patrol J. Sandison 2
TOTAL 130
9.0 TRAFFIC: P.O0.S.T. Required - 30 hours
9.1 Introduction to the Vehicle Code J. Merical 4
9.2 Vehicle Code Violations J. Merical 4
9.3 Accident Investigation K. Fowler 5
9.4 Psychology of Violator Contacts J. Valle 3
9.5 Issuing Citations and Warnings J. Valle 2
9.6 Alcohol Violations J. Merical 8
9.7 Removing Persons From a Vehicle F. Pendleton
T. Allen ]
9.8 Implied Consent Law dcClellan 2
TOTAL a3
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. PAGE 3
INSTRUCTOPS HOURS
10.0 CRIMINAL INVESTIGATION: P.0.S.T. Required -
40 ‘hours
:- 10.1 Preliminary Investigation F. Davidson 5
ol 10.2 Crime Scene Search F. Davidson .
10.3 Local Detective Function D. Armal 1
10.4 Information Gathering D. Arnal 1
10.5 Courtroom Demeanor J. Campoy 4
10.6 Auto Theft Iavestigation J. Irwin 2
10.7 Burglary Investigation D. Arnal 1
10.8 Grand Theft Iavestigation D. Arnal 1
10.9 Robbery Investigation D. 4rnag 1
10.10 Assault Investigation D. Arnal 1
10.11 Sex Crimes D. Round 8
10.12 Homicide - Suicide Investigation M. Hash 6
10.13 Kidnapping Investigation D. Uader 2
10.14 Vice and Organized Crime D. Mader 2
: 10.15 Forgery/Fraud Iavestigation D. Evans 2
i 10.18 Arson Investigation . H. Armstroang 4
b ) TOTAL 46
N 11.0 CUSTODY: P.0.S.T. Required - 5 bours
11.1 Jail Procedures 4
11.2 Priscoer Transportation ;: §3§SE§¥§5’ 2
- TOTAL 6
- 12.0 PEYSICAL PITNESS & DEFENSE TECHNIQUES:
,0.5.7T. Hequired - ours
12.1 Physical Fitnesas F. Pendleton
T. Allen 38
12.2 Arresc, Control & Baton Techaniques F. Pendleton
' T. Allen 44
. TOTAL 32
- 13.0 FPIRST AID - C.P.R.: P.0.S.T. Required -
N 15 hours
13.1 Emergency Medical Aid D. Phile - 20
TOTAL 20
14.0 RECRUIT PERFORMANCE: P.0.S.T. Required =
20 hours
14.1 Academic Examinations T. Allen 14
14.2 Performaace Evaluations: Staft 34
Crisis Maasgement P.E. (S5 hrs.)
- Traffic Accident P.E. (5 hrs.)
. Auto Theft P.E, (2 brs.,)
- Crime Scene P.E. (4 brs.)
g Mentally I1l P.E. (2 brs.)
)

K Patrol Operations P.E, (16 hrs.
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- INDEX
. PAGE 4
4
INSTRUCTORS ~ HOURS
3 14.3 Peace Officer Standards and P.0.5.T.
3 Training Commissioan Final Exam Staf? 4
. TOTAL 52
- 15.0 GRADUATION
15.1 Preparation Staf? 8
15.2 Ceremony Staff 4
: : TOTAL 12
==+ TOTAL HOURS 660
(28 weeks) )
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APPENDIX 23

POST Standard Course Success Criteria
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Ve Commission on Peace Otficer Standards and Training -
Success Criteria
FUNCTIONAL AREA 1.0 PROFPESSIONAL ORIENTATION:
1.1.0 History and Principals ot
Law Enforcsmsent
70% 1.1.1
1.2.0 Law Enforcesent Profession
708 1.2.1
70% 1.2.2
1.3.0 Bthics
808 1.3.1
70% 1.3.2
1.4.0 Unethical Beshavior
80% 1.4.1
70% 1.4.2
80% 1.4.3
80% 1.4.4
1.5.0 Departaent Orientation
70% 1.5.1
(1.5.2 deleted 10-20-83)
1.6.0 Career Influences
708 1.6.1
70% 1.6.2
! 70% 1.6.3
1.7.0 Administration of Justice
Components
708 1.7.1
~“0-00n 1.7.2
(1.7.3 deleted 10-20-83)
(1.7.4 deleted 10-20-83)
708 1.7.5
1.8.0 Related Law Enforcesent
Agencies
70% 1.8.1
1.9.0 Calitornia Court Systea
70% 1.9.1
70% 1.9.2
1.10.0 Parole and Probation in California
(1.10.1 deleted 10-20-83)
70% 1.10.2
(1.10.3 deleted 10-20-83)
(1.10.4 deleted 10-20-83)
70% 1.10.5
(1.10.6 deleted 10-20-83)
1.11.0 2ilexogionn:y Decision Making
[} } 11.
70% 1.11.2
70% 1.11.3 ) . o
708 1.11.4 Source: California Commission on
Peace Officer Standards and Training,
Performance Obiectives for the PO sic
Revised 1-1-85 Sourse, POST Publication, 1985.
) - /

LA B e Ase e




.""

7.1.0

7.4.0

7.5.0

7.6.0

7.8.0

(7.9.0
7.10.0

7.11.0

7.12.0

Commission on Peace Officer Standards and Training

Success Criceria

PUNCTIONAL AREA 7.0 FORCE WEAPONRY:

BUB G e e s

gtfeacts of Porce

808 7.1.1
80% 7.1.2
Reasonable Force
90% 7.2.1
100% 7.2.2
80% 7.2.3
(7.2.4 Deleted
9=1-84)
Deadly Porce
100% 7.3.1
1008 7.3.2
100% 7.3.3
90% 7.3.4
100% 7.3.%
Simulated Use of Force
100% 7.4.1 Pield Prob.
firearns Safety
100% 7.5.1
100% 7.5.2
Hand

gun
20% 7.6.1
(7.6.2 deleted 10-20-83)
(7.6.3 deleted 10-20-83)

Care and Qleaning of
Service Handqun

20% 7.7.1
shotgun

80% 7.8.1
80% 7.8.2

deleted 1-1-81)

dandgun Shooting Principles

90% 7.10.1
90% 7.10.2
shotgun Shooting Principles
0% 7.11.1
90 7.11.2

Identification of Weapons
and Amsunition
308 7.12.1

\_ Revised 1~1-85

7.13.0

7.14.0

7.18.0

7.16.0

7.17.0

(7.18.0

7.19.0

7.20.0

282
N
Handgun/Day/Range
1008 7.13.1 Pield Prob.
1008 7.13.2 Field Prob.
1008 7.13.3 Pleld Prob.
Handgun/Night/Range
100% 7.14.1 Field Prob.
100% 7.14.2 Field Prob.
(7.14.3 Delecsd
10-20-83)

Handgun/Combat/Day/Range
1008 7.15.1 Field Prob.
1008 7.15.2 Field Prob.
100% 7.15.3 Pield Prob.
Handgun/Cosbat/¥ight Range
1008 7.16.1 Pield Prob.
100% 7.16.2 Field Prob.
1008 7.16.3 Field Prob.
Shotgun/Combat/Day Range
100% 7.17.1 Pield Prob.
Shotgun/Combat/¥ight Range
1008 7.18.1 Pield Prob.
Use of Chemical Agents

0% 7.19.1

80% 7.19.2

80% 7.19.3

2098 7.19.4

a0% 7.19.5

a0s 7.19.6
Chemical Agent Siamulacion

80% 7.20.1

80% 7.20.2

LndE nbd Tl wad
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7 Commission on Peace Officer Standards and Training ~
Success Criteria
FUMCTIONAL AREA 8.0 PATROL PROCEDURES:
8.1.0 Patrol Concepts 808 8.9.9
80% 8.1.1 808 8.9.10
80% 8.1.2 208 8.9.11
{(8.1.3 deleted 10-20-83) 0% 8.9.12
308 8.1.4 0% 8.9.13
(8.1.5 deleted 10~20-83) 808 8.9.14
) 80% 8.9.15
- 8.2.0 Perception Techniques
808 8.2.1 8.10.0 Miscellanecus Vehicle Stops
80% 8.10.1
8.3.0 Obsezvation Techaiques
a0s 8.3.1 8.11.0 Pelony/High Risk Pullover
80% 2.3.2 Field Prob. Pield Problea
90% 8.11.1 Pield Prob.
- 8.4.0 Beat FPamiliarization
[- 8098 8.4.1 (8.12.0 Deleted 1-1-81)
- 0% 8.4.2
- a0s 8.4.3 8.13.0 wants and Warrants
. 808 8.13.1
8.5.0 Problem Area Patrol
Techniques 8.14.0 Person Search Techniques
70% 8.5.1 908 8.14.1
0% 8.5.2 20% 8.14.2
80% 9.5.3 90% 8.14.2
4 70% 8.5.4 90% 8.14.4
8.6.0 Patrol “Hazards” 8.15.0 Vehicle Search Techniques
90% 8.6.1 20% 8.15.1
808 8.6.2 a0 8.15.2 rield Prob.
0% 8.6.3
2098 8.6.4 8.16.0 Buildiag Arsa Sesarch
90% 8.16.1
8.7.0 Pedestrial Approsch 90% 8.16.2
808 8.7.1
0% 8.7.2 8.17.0 Missing Persoas
0% 8.7.3 70% 8.17.1
80% 8.7.4 Field Probd. 80% 8.17.2
a.8.0 Interrogation 8.18.0 Search/Control
aos 8.8.1 Sisulation
804 8.8.2 Pield Prab. 908 8.18.1 Field Prob.
. 908 8.19.2 Field Prob.
b 8.9.0 Vehicle Pullover Techniques
9014 8.9.1 8.19.0 Restraint Devices
90% 8.9,2 808 8.19.1
80% 8.9.3 80% 8.19.2
: 90% 8.9.4 9048 8.19.3 field Prob.
; 80% 8.9.8
' a0s 8.9.6 8.20.0 Prisoner Transportation
3 ! 80% 8.9.7 90% 8.20.1
80% 9.9.8 a0t 8.20.2
1 a0% 8.20.3 Pield Probp.
8.21.0 Tactical Considerations/
Srises-in=-Progress
p. 0t 8.21.1
804 8.21.2
8098 8.21.3
Revised l-1-8% a0y 8.21.4
N —

By
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o~ Cammission on Peace Officer Standards and Trainung —
Success Criteria
FUNCTIONAL AREA 9.0 TRAFPIC:
9.1.0 Iatroduction to Traffic 9.10.0 Issuing Citacinns and
a0% 9.1.1 Warnings
80% 3.1.2 70% 9.19.1
0% 9.10.2
3.2.0 Vehicle Code 70% 9.10.3
70% 9.2.1 70% 9.10.4
9.3.0 Vehicle Registration 9.11.0 Traffic Stop Pield Probles
70% 9.3.1 80% 9.11.1 Pield Prob.
70% 9.3.2 100% 9.11.2 Pield Prob.
9.4.0 Vehicle Code Violations 9.12.0 Tratfic Direction
70% 9.4.1 80% 9.12.1
70% 9.4.2 70% 9.12.2
70% 9.4.3 T0% 9.12.3
70% 3.4.4 100 9.12.4
70% 9.4.5
708 9.4.6 9.13.0 Traftic Accident
70% 9.4.7 lavestigation
[: 1] 9.4.8 (9.13.1 Deleted
80% 9.4.9 9~1-84)
70% 9.4,10 (9.13.2 Deleted
70% 9.4.12 9~ 1-84)
70% 9.4.12 (9.13.3 Delated
708 9.4.13 I~ 1-84)
70% 9.4.14 (9.13.4 Delated
708 9.4.1% F=1~34)
(9.13.5 Delated
9.5.0 Alcohol Violations 10-20-83)
80% 9.5.1 80% 9.13.6
90% 9.5.2
70% 9.5.3 9.14.0 Traffic Accident Field
0 9.5.4 Pield Prob. Problea
1Q0% 9.14.1 Pield Prob.
9.6.0 Auto Theft Investigatiom 0% 9.14.2
70% 9.6.1
70% 9.6.2 9.15.0 Vehicle lapound and Storage
(9.6.3 Deleted 708 9.15.1
9 1-84) 70% 9.15.2 Pield Prob.
9.7.0 Initial Violator Contact 3.16.0 Vehicle Cade Arrest Procedures
50% 9.7.1 80% 9.16.1
a0y 9.7.2
80% 9.7.3
a0t 9.7.4
3.8.0 License Identification
a0t 9.8.1 PField Prob.
a0s 9.8.2
9.9.0 Tratffic Stop Hazards
100% 9.9.1
100% 9.9.2
1008 9.9.3

\_ Revised 1-1-8S5
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Success Criteria

PFUNCTIONAL AREA 12.0 PHYSICAL PITNESS & DEFENSE TECHNIQUES:

12.1.0 Physical Disablers
804

12.1.1
7% 12.1.2
708 12.1.3
12.2.0 Prevention of Disablers
708 12.2.1
70% 12.2.2
70% 12.2.3
12.3.0 Weight Control
70% 12.3.1
708 12.3.2
708 12.3.3

12.4.0 Selt-Evaluation
(12.4.1 deleted 1-1-81)

YTy

70% 12.4.2
12.5.0 Lifetime Pitness
70% 12.5.1
12.6.0 Principles of Weaponless
80% 12.6.1
1008 12.6.2
0% 12.6.3

808 12.6.4
80% 12.6.%
12.6.6

12.7.0 Armed Suspect/Weaponless Defense/Weapon Retention
(12,7.1 Deleted 10=-20-81)

0% 12.7.2 Pield Prob.

90% 12.7.3

(12.7.4 Deleted 10-20-74)

T
-~
8
-

90% 12.7.5%
90% 12.7.6
908 12.7.7 Pleld Prod.
12.8.0 Baton Techniques
100% 12.8.1
100% 12.8.2
X 100% 12.8.3
N 90% 13.8.4
b
b, 12.9.0 Baton Demonstration
1008 12.9.1
) 100% 12.9.2
100% 12.9.3 Pield Prob.

L Revised 1-1-39% J
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APPENDIX 24

Length of POST Basic Course

Study Results
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CORELESION AN PEACE CFFICER STANDARDS 24D TRAIMING

LENGTH F BASIC COURSE STUY

RESULTS Of SURVEY TLESTICMXAIRE
APRIL 1933

PART A - POST MINIIUM BASIC

. Instructional Hours Tasting Hours
. Hac2 ¢f 2aaziny) Indivi.  Stata ndiv. State
3 Academy  Averaze  Range ACQdamy  Averaca
1.% Profassiosal drisatation (10 Hours)* 16.25 7.5-8 1.0 .5-2.
1.1.0 Hiszary and Principles of Law i
Enforcenent 1.5 04
- 1.2.0 Law Enforcement Profession RY J=J
i. 1.3.0 gEthics 1.7 BRI
A 1.1.5 Ueethical *vhavior 1.6 LDew
: 1.£.0 Cerartmer: rientatian 2.8 T=11
1.5.0 r-eer Injviences il
T ainistration of Justice Zinponents ¥, T3
1.2.3 Afniated Léw Enfortement Agoncies 1.9 RS
1.2.0 Californmia Court System 2.2 AT
1.30.C cCalifornis Corrections Systam 1.3 L=
2.5 Potize cozmunity R2lations (15 Hours) 18.5 12-58 1.9
2.1.0 Comwnity Service Concept .5 1-3
2.2.0 Comvmnity Attitudes and [nfluerces e W T -
2.3.0 Litizens tvaluation .3-3
¢.4.3 (rime Prevention K T.5=7
2.5.) Factors 'aflycncing Psychological N Z-13
Strass
3.0 Law (4S Hours) §5.2 45-92.5 4.3 2-7
2.1 [ateoduition 0 Law 1.4
3.2.0 “rme Clements T.2
2.2.0 jatent 1.3
3.4.9 Farties to a Crime " TI_
2.5.0 QCafenszas 1.1
3.3.0 Frobaegla lause 1.5
3 7.0 Attemot/Conspracy/Seiicitation 1.4
3.5.0 Costruct-on of Justice .S
3.3.0 treft Law 1.3
3.70.% 3
3100 - .3
3.2 wTriug Law .3
1,130 fuestory Law - T3
3.1003 Pizzwvena Stalen Moparty law .3
3,100 maticious tisthief Law .J
2.0 3 Arsen %]
L R
52 1.1
3 pl L/
3 v «3 3t2uits Lew —
.20 rag igarast TNii4mEn Liw — T
v - tours Source: California Commission <on

= LTt

Peace Officer Standards and Training,
Training Services Bureau, POST
Publication, 1984.
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Emergency Oriving

e*mit22d from Guestionnaire

Instructional Hours Testing Hours
:‘ Ingivi, State Indiv. State
r. Academy  Averazs  Rang? Acaseny  fverz e 2an-
i Law icant.)
p . 3.22.0 FPublic Muisince Law 1.3 .2-2.5
. 3.23.0 Crires Agdinst Public Peace Law 1.5 1.0
1.24.0 Demadly Weasens Law T3 -3
3.25.0 Robbery Liw .3 23-3
3.26.0 Xidnapping/False Imprisonaent Law T.a =4
31.27.0 Homicide Lew 2.9 -3
3.28.0 Sex Crimes and Crimes Against Children .3 -
3.29.0 Race Law 1.5 .3-J
3.30.0 Gaming Law 1.6 37
3.31.0 Controlled Sudstances Lav —_— TI 15
3.32.0 Hallucinogens Law 1w .9-¢
3.33.0 arccoics Law 3 253
3.34.0 Marijuana Law 1.3 T3-2.5
N 3.J5.0 Parsonous Substances law 1.2 2=3
S 3.36.0 Alcoho)ic Beverage Control .aw ~ - 73
L 3.37.0 Gonstitutional Rights Law B 1-0
N 3.38.0 Laws of Arrest - S I
3.29.9 Local Ordininces .U V=3
3.40.0 Juvenile Alcohol Law T.J RLY
3.41.0 Juvesila La# and Procedure 9.0 =Tt
4.9  Laws Of Evidence (15 Hours) 19.7 12.5-38 1.76 N
w—
4.1.0 Concepts of Evidence 1.9 2-4
4.2,0 Privileged Comaunication 1.1 34
4.3.0 (021eted) N v
4.4.0 Subpoena V.U e
4.5.0 Burden of Proof - T Tz
4.6.3 Pules of Zvidence Z.: T35
4.7.0 Searcn loncent 5. REIL ]
4.8.0 Seizure Concent LI ~¢-3.5
4.9.0 Leqal Showup 1.7 3~5
S.0 Communications (1S Hours) 30.8 15-34 3.9 -3
5.1.0 Interpersonal Cosmunications 3.4 .5+10
5.2.0 Note Taking 7.5 13
5.3.0 ‘'atroduction to Report Writing 3.4 V3
5.4.0 Pfeport Uriting Macnanics 3.0 =0
5.5.0 Report sriting Applicaticn 3.3 L3
5.6.0 Use of tne Telaphone - T Ui
5.0 fehicle Jperation {1S Hours) 21.3 16-31 2.7 3-
6.1.0 Introduction %o ‘fehicle (peration 2.0 1-§
§.2.0 Vvenicle Qperation Factors 1.3 L5
$.3.0 Coue 3 3.0 5~3
§.4.0 Venicle Goecation Liadility 7.8 3%
6.5.0 Venicle [nscecticn T3 -0y
§.5.0 fYehicle Controi Techniques 173 3.5-%
6.7.0 Stress Exposure and Hazardous Awareness b =




z32¢
Iastructionai Hours Testing ¥ours
Indivi. Stace
Acadery  Averas2  Rante i
7.9 Force And Weiponry (4D Hours) 3 0-36 7.9 1-¢
7.1.0 Effects of Farce 1.3 .5-3
7.2.0 Reasonadle Force - . B
7.3.0 Ceadly Force 1.5 9=
7.4.0 Slawlaced Use of Farce ) o
7.5.0 Firearms Safety T3 T
7.6.0 Handgun 1.3 !
7.7.0 Care and Cleaning of Service Mandgun 1.0 . 5=
7.8.0 Shotgun 1.3 -5<4
7.9.0 (Deleted) =7 )
7.10.0 Handgun Shaoting Primciples .2 a5
7.11.0 Shotgun Shoating Principles - 1.3 33
7.12.0 ldentification of Agency wWedpons and e 3.2
Armunition
;.;3.0 Handgun/Day/Rance (Tc(;gtt) : 7.4 .5-28
.18.0 Handgqun/Night/Range (Target 3. .33
7.15.0 Handqun/Combat/Day/Range n ) -30
7.16.0 Handgun/Combat/Night/Range i R
7.17.0 Swotgun/Camdat/Day/Rane L £t
7.18.0 Shotgun/Combat/Night/Range . -7
7.19.0 Use of Chemical Agents N 3-4
7.20.0 Chewical Agent Simulation I T
4.0  Patrol Procedures (105 Hours] 7.4 90-203 10.3 1-27
-—
3.1.0 Patrot loncepts 1.8 54
8.2.0 Perception Techniques 1.7 R
8.3.0 Obsarvation Techniques — YT I
8.4.0 Beat Familiarization 3 R
8.5.0 Prodblem Area Patrol Techniques —_— O3 33
8.6.0 Paorol “Kazards’ R" RO
8.7.0 Pedestrian Approach .3+9
8.8.0 Interroqation
8.9.0 Vemcle Pullover Technique 5 -
8.10.0 Miscellancous Venicle Stops — - -
8.11.0 felony/High Risk Pullover Fleld .3 <Th
Pr3blem
8.12.0 (Deieted) .8
8.13.0 Wants and Yarrants T.5
8.14.0 Person Search Techniques VA
8.15.0 VYehicle Search Tecnhniques 1.7
8.16.0 Byilding Area Search 1.3
8.17.0 ™issing Persont 1.3
8.18.0 Search/Mandcuffing/Contral Simulation 7
9.19.0 Restraint Devices e
8.2C.0 Prisoner Transportation - T3
8.21.0 Tactical Considerations/Crimas~in- R -
Progress
3.22.0 Burglary-in-Progress Jalls 1.7
8.22.0 Robdery-in-Progress Calls 1.8
8.24.0 Prowler Calls - T
8.25.0 Crimes-In-Progress/Field Prodblems I
8.26.0 fandling Drsputes - T
8.27.0 Family Cisputes 3.3
8.23.0 Repotsessions 1.7
8.29.0 Landlord/Tenant Disputes <
8.32.0 Lador dizputes 1.3
8.31.0 Oefrausing an !nnieeper —3
3.32.0 Handling 3ick and [ajured Persons - 1.3
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lnstructional sours

Testing rcurs

[AV)
0
O

DA S s |

Indivi. State {ngiv. Stace
Acaqewy =~ Average Range dcadeny  Average  a--
Patro) Procedures (cons.)
. 8.33.0 Hand)ing Dead Bodies 1.8 .54
. 8.34.0 Mandling Animals T J-
. 8.35.0 ({Deleted) . -
- 3.36.0 Mentally IN i 3-
. 8.37.0 0fficer Survival 7. OB
8.23.0 Rutual Afd A =2
8.39.0 Unusual Occurrences .
8.40.0 Fire Conditions A T
8.41.0 News Media Relatioms . -
8.42.0 Agency Referrsi N 3-3
8.43.0 Crowd Control . T-1¢
8.44.0 Riot Control Field Problem . T3
) 9.45.0 First Aid and CPR o T
b.
9.6 Traffic (30 Hours) 9.2 0-59 .18 1-3.
L
9.1.0 Introduction to Traffic 1. .2-3
9.2.0 Vehicle Code sy 5 SRS T
X 9.3.0 Vemicle Registracion _— N0 3=
. 9.4.0 Vehicle Code Vislations T TS
9.5.0 Alconol Violations IS 13
9.6.0 Auto Theft Investigation _—— Ty I=__
9.7.0 Initial violator Contact . -
9.8.0 License Identification - X 3
9.9.0 Traffic Stop Hagards - 0 -
9.10.0 Issuing Citations and Xarnings —— iy Y
;.};g ;rlf:ic Stop F:eld Probloms .5
.12, 'raffic Direction 8. 9.9
9.13.0 Traffic Accident Investigation - 3
9.14.0 Traffic Accident Field Problen Y 3.3
9.15.0 VYenicle Lmpound and Storage _—Tr__ Tt
. 10.0 Criminal Investigation {45 Hours) 47.8 35.5-30 5.2 V.27
. -
10.1.0 Preliminary Investigation L0 1-6
10.2.0 Crime Scane Search N T-4
10.3.0 Crime Scene Notas A 3%
10.4.0 Crise Scane Sketches . =T
0.5.0 Fingerprints 3. Y
10.6.0 ldentification, Collection, and = .5~13
Pressrvation of tvidence
10.7.0 Chain of Custody ], .5-3
10.3.0 I!nterviewing - X3 =
10.9.0 Loca) Oetectiva Function . -
10.10.0 Information Gatnering T, 5~
10.11.0 Courtroom Oemednor - T3 3T
B )
] Burglary Investigation 2.2 L
10.14.0 Grand Theft !mvestigation T 3-3
10.15.0 Felonfous Assault [avestigation — Ta___ 0
10.16.0 Sexyal assault Investigation N T-3
10.17.0 womicide Investigation " REL)
10.18.0 Suicide Investigaticn N .3~3
10.19.0 Kignapping Investiqation N .3-¢
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231
Instructional Hours Testing rours
Indivi. state Indiv, State
Acagecy  Averaje uanie ASdddmy  Average .-
Criminal !nvestigation (cont.)
10.20.3 Poisoning Investigition . hd
10.21.Q0 Rovbery [avestigetion <.3 -7
10.22.C Cnild Sexual Adbuse énd Exploizatfon 7 -3
Investigation
1.0 Custody (5 Hours) 1.3 3-12 g W30
—
11.1.0 Custody Oriencation 1. 54,2
11.2.0 Custody Procedures _— T Bl
11.3.0 I11egal Force Against Prisonery — 32
11.4.0 adult Sooking e SRS ) 7% WY
11.5.0 Juvenile Booking . 3~
11,6.0 Prisoner Rights and Respansibilities . 3=
11.7.0 Prisoner Release . 3=
12.0 Physical Fitness and
Oefense Techniques (40 Mours) L] 13.5-91.§ 6.8 145
S
12.1.0 Physical Dfsablers 1.2 L5
12.2.0 Prevention of Oisadlers T L3~
12.3.0 Neignt Control A L9
12.4.0 Self-Evaluation 1. =
12.5.0 Lifetime Fitness — T 30
12.5.0 Principies of vesponless Defense 3 Py £
12.7.0 Arved Suspect/¥2aponiess Defense . -0
12.5.0 %aton Techniques - 10, -l
12.9.0 3aton Demonstration s =

Examinations {20 Vours)

8, Writtan and Performence

TOTAL REQUIRED HOURS: (400 Hours) 500 43

wow 538 (POST minimm
basic sudjects)

Average Hours for Locally Oetermined Subjects 92
TOTAL AYERAGE “OURS §30
" Cavtied from survey .

o+ 543 is the average of the comdined instructional and testing hours for 20ST cinimun dasi¢ sudjects.
{excludes locally determined subjects)
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APPENDIX 25

Draft Academy Feedback Report
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COMMIBINGN ON PEACT OPPICER STANDARDS AND TRANKNG
T OB ARDSRN ADRCY MotenT T ERIORT
e T I O P ST
[ 7ea THE TedivE R e WEatLaTe Weew, 'Wﬁlf WAETVRI T ACADBY FS/ DU 2 PFes PUATE Kuownooge |
‘NP SKILLS 9 .’f (.,
| 1. Aetessianal Oriemtotion D D m
2. Aice Commeity Birtons [ [ [
3. Law D D D
4 Lans of Eyidamce O00gd
5. Cawmunrications O D O
. Vadncle Qpuratioms ogo.
7. Force and Wegeonry (] [ [
4 Prira Procedures O340
3. 7raffic D D D
10. Criminal Inastigation (] ] [
1. Custody O3
2. sl Erpeware (] 0 [
. ()
Ores NO = BEPLAIN BR.OW . T
<
X\
SN
s’
Source: California Commission on
Training Sarvices Bureas. poe:
Publication, 198S.
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