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1.0 SAMPLING APPROACH AND METHODS

1.1 Overview
Tuis section describes the target populations under investi-
zation, the generation of the sampling pools for eaclhi population,

the final sample sclection procedures, and the sample sizes.

1.2 The Target Populations

Tiree major population groups were studied: Non-Prior
Service males, 17 12 to 26 years of age; Non-Prior Service
emiles, 17 1’2 to 26 vears of age,;, and Prior Service individuals
who were eligible for re-enlistment, were categorized as mental
ory 3 or above (males only; on basis of tests applied at
entry), were not in the Selected Reserve, and had at least one

unier their initial six-year obligation. The Prior
consisted of males and females who had served in the
a

Army, Alr Force, and Navy, and males who had served in the Marine

1.3 Considerations Affecting Sampling Design

1.3.1 Non-Prior Service Groups

The Non-Prior Service (NPS) groups were treated as a single
agroup with respect to sampling design, generation, and methods.
Associates generated a single sampling pool of target households
from whicn both NPS males and females werce selected. Under no
circumstances were two interviews completed from the same house-
Hold

, however.,

1.3.2 Prior Service Groups

The selection of the Prior Service (PS) group entailed a
two-stage process. The Defense Manpower Data Center (7MDO)
providel a sample of the total eligible population. Associates

drew a siubsample of that sample.
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DMPT used the samsz framework for selecting the PS males that
wzs useld in previous tracking waves. For the selection of PS

rk was based on the geographic dispersion of the
As documented in the primary research study (ARB,

r

a7y - 19781), the Armyv Reserve membership was chosen as a
armpling framework for PS men because the Army Reserve has the
T

oadest geographic dispersion of drill units among the various
Iniaiote)

o3
D
3
o+
in
n
jw}
o)
)

it maintains comrlete zip code information
Further details on the selection

procedires are rnrovided in Annpendix A-1.

T framewnsrx for the PS females was not based on the geogra-
phic disrpe-rsion of the Army Reserve because of the relatively
g7zl 1l number of PS {emzles available in each component.

Assoriates calculated the number of names of Army, Air Force,

and Nzvy males and femalies, anid of Marine Corps males that would
rget respondents or replacements, in
ample stratified by sex and branch

S
evious service., The nurmbher of names requested from DMDC for

st=zr samples for the PS male subsamples and the
PS Army femzle subsamples according to the specifications provided
b Azsncia<es. However, PS dir Force and Navy females did not
exist in sufficient nuimbers from which to draw a sample of the
DMNC forwarded the

he total population of eligible women in

mh
size reguested (see Tahle 1-1). Therefore,
t

names and addresses of

these two suibsamples to Associates.

1) a Study of Issues Related to Accession and Retention of

Ruwort “prepared
Assnciates

EnTisted Persbnnof in the Roqor\é Components.

for Ruaedrch in Bthd\lﬁr, 19 - 1978,
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TABLE 1-1. PRIOR SERVICE SUBSAMPLE SIZES

~ PRIOR SERVICE =
SUBSAMELE RE

S = NAMES #
ED RECEIVED ELIGIBLE1)

- Are 9907 9053 8971
Air Force 9907 9110 8859
Nav: 9500 9588 8826
X Marine Corrs 1897 4813 4788

rm 5270 5283 5218
Air Fores=s 6107 2129 2019

re
0

-

&)
N
N
=~
©O

1724

1) On the basis of initial screening of service data. See text,
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To reduce interviewer screening effort and to enhance the
completion rate, Associates analyzed the service data of members
of each PS subsample pool according to the specified eligibility
requirements initially. The names of individuals who would not be
qualified to participate in the study were eliminated from the
pool. Table 1-1 shiows the size of each PS subsample pool after

fiis screening process was conducted. This screening process
further reduced the already deficient pool of available PS Air
Force and Navy females; hence it was unlikely from the outset that

the target gquotas of these two subsamples would be reached.
Rl

1.4 Sampling Methods

1.4.1 Sampling Plan for Non-Prior Service Samples

Thie telephone numbers supplied for the samples drawn from the
National Guard and Reserve components in the primary research
study (ARB, 1977 - 1978 were used to develop the NPS samples for
the present study. The procedure, which involves randomizing the
last three digits of telephone numbers developed for previous

studies, is detailed in Appendix A-Z2.

1.4.2 Sampling Plan for Prior Service Samples

Fach of the PS subzroups (Army males, etc.) was sampled

separately.

The procedure used to draw each PS subsample from the names
supplied by DMDC is detailed in Appendix A-3.

1.5 Final Obtained Samples

Table 1-2 shows the target quotas and the numbers of inter-
views obtained for the NPS and PS samples. As seen in the table,
98 percent of the NPS sample and 100 percent of the available PS
sanmple wis obtained. Overall, 99 percent of the target quotas

were net.
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TABIE 1-2. TARGET QUOTAS AND FINAL QUOTAS FOR ALL SAMPIES
TARGET NUMBEFR. PERCENT
SAMPLE QOTA OOMPLETED* COMPLETED
NPS
Males 1,200 1,151 95.9
Ferales 1,200 1,200 100.0
Total 2,400 2,351 98.0
PS
Army Males 475 475 100.0
Air Force Males 475 475 100.0
Navy Males 475 475 100.0
Marine Corps Males 300 300 100.0
Army Fermles 300 300 100.0
Air Force Females
Ideal 300 133 —_
Available** 133 133 100.0
Navy Females
Ideal 300 128 -—
Available** 128 128 100.0
Total
Ideal 2,625 2,286 —_
Available** 2,286 2,286 100.0
All Samples
Ideal 5,025 4,637 _—
Available** 4,686 4,637 99.0

* A smll number of these interviews were discarded as a result of the data

cleaning process.

*x A shortfall was expected in the PS Air Force and Navy female subsamples:
Eligible Air Force and Navy females did not exist in sufficient numbers to
meet quotas in these subsamples, as discussed in detail in the text.
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2.0 DATA COLLECTION

2.1 Overview

All data collected for the present studv were obtained over
the telephone by experienced interviewers working in a carefully
controlled environment.

2.2 Interviewing Locations

All interviewing for this study was conducted by Valley Forge
Information Service (VFIS). The operations center for VFIS is
located in the Burlington Industrial Complex in the Valley Forge
with additional

With a study of

Pennsyvlvania,
North
to use WATS lines from both

Corporate Center, Valleyv Foree,

facilities locat=2d in Sreenshoro, Carolina.
this magnitude, it was necessary
farcilities; XNDS interviews were conducted by Vallev Forge

personnel while P3 interviews were conducted by Greenshoro

personnel until WATS line hecame available at the Valley Forge

facility.

| VFIS has the modern equipment and facilities needed to run a

large-scale, efficient interviewing oneration. 1In each of their

facilities, the center of interviewing and field control is the

telephone room with sound-proof booths, monitoring equipment and a
controal room. Adjacent to the telephone rooms are interviewer
training rooms and the samnlineg and editing departments.

2.3 Supervisor and Interviewer Instruction Guides

Associates developed written instructions for the field

supervisors ani interviewers. These were desingned to facilitate

accurate completion of the study and to reduce ohservation and

measarement error.  Separate interviewer guides were developed for

- -~ . R . . . e e e .
- Cl . - . L3 . . . - . - - - . . - - - -t . . .t e
L . - . St e T - .- - A LN - - T e . D - LTS . *
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each sample (NPS and PS). The instructions were reviewed orally

for field supervisors and interviewers by Associates' personnel.
Thev were also distributed in written form for subsequent

reference.

The Supervisor Instruction Guide covered the types of samples
to be obtained, sample gquotas, sampling procedures, sample replace-

callback procedures and monitoring procedures.

2]

- =
nents,

The Interviewsr Instruction Guides included a brief explana-
tion of the study, a description of the sample on which the inter-~
viewer wouid be working, and instructions for using the sample
packets and miking and recording callbacks. They also contained
iterm~byr-item instructions for using the screener, general question-
naire instructions, and specific instructions for each question on

the ques*tionnaire.

Cories 0f the Supervisor and Interviewer Instruction Guides

are included in Appendix A-23.

2.4 Interviewer Training

Associates' staff members trained all supervisors and a large
proportion of study interviewers at the beginning of the data
collectiorn period. Copies of the Interviewer Instruction Guides,
call record nackets, screeners, and questionnaires were distri-
buted to each interviewer during these sessions. The training

sessions were usially four hours in duration,

Fach session began with a general description of the study
and the samples involved. The interviewers were told that all of
the necessary information was contained in the instruction guides
and they were encoarazed to retain their copy until the completion

of the study. The guides were then reviewed orally.




f'

The interviewers were given detailed briefings on the proper

sampling procedures, the use of the call record packets, screeners
and questionnaires. Fach guestior on the screener and question-
naire was covered in derth. The puirpose of each question was
explained and interviewsrs were told how each quesiton was to be
handled during the intervieaing praress, Ruestions from inter-

views-rs wers erncouragsd thralghh.t the sessinn., Each training

sessian contin.ed grtil oea Bo0f the arterviewers felt he or she
ur.derstand enq b g est i,
Tollowings T dinitial o briefine . the interviewers rotated

readins throug® the acuiestionnalire aioud until the questionnaire

had beirn reai 17 tozal,  This nroced.re enabled the interviewers
t> becom: fa~ilizr with reading the questions as theyv would during

ii:ti1ional interviewer questions and

[\

a live interview, sti7  lated

to observe the reading ability of

(.

k2
)]
0n
5
0
e
S0
4
D
n
ko]

i

3
N
o
3
o3
D

'

permitte

eact interviewxsr assigred to the staods, I1f interviewers did not

read guessions aprropriatels arnd did not meet Associates’' standard
t

rairning, their services were terminated.

"Afts=r the interviewers had read the gquestionnaire aloud, they
werelpaired off to continue practicing administration of the
questionnaire. Beginning with the screener and continuing through
the questionnazire, each individual performed as the interviewer
once and as the respondent once. This training procedure helped
uncover interviewer problems with the questionnaire. Any
additional aquestions about wording, prohing, inflection, or
content were then answered. Finally, the interviewers were

instructed on ths proper handling of completed materials.

When actual interviewing began, the first interviews of each
interviewer were carefully monitored by the floor supervisor to
ensure that they were being conducted correctly. An Associates'
staff member also monitored initial interviews. The supervisor

corrected deficient interviewing techniques as they became appar-

ent, and proviided any additional help needed by the intervicwer.
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2.5 1Interviewer Monitoring

Associates carried out extensive monitoring of interviewers
for the duration of the study, in addition to the monitoring
procedures carried out by the interviewing service. Two staff
members from Associates monitored each evening shift during the
first weer of interviewing and monitored three shifts per week
{includirg one each weexkend) during subseauent weeks. Inter-
viewers at both the Vallev Forge and the Greensbhoro facilities

were monitored.

A three stage mornitoring procedure was used by Associates:
1) The monitor listened to ongoing interviews, maxing detailed
notes of each error made, and generally assessing the quality of

the interviewsers work in terms of diction, attitude, tempon, and

e
N
~—-

accurac_\‘.1 mori

D

or communicated anv needed changes in
v

'n

v
4

03]

Th t
performance to the Ssupervisory staff who then discussed the
a

matter with the individual interviewer. 3) The monitor later
reviewed the work of interviewers who had demonstrated problems,
to ensure that they had improved their interviewing technigues.
The services of interviewsers who made repeated serious errors were

terminat=d.

Ninety-four percernt (94%) of all NPS sample interviewers and
88 percent 0of all PS samnle interviewers were monitored by
Associates during the first two weeks. An average of 53 percent
of all interviewsrs working a shift were monitored each session
during the sihseqient weeks. Associates monitored, at least once,
every interviewsr who completed one percent or more of the NPS

sample or one percent or more of the PS sample.

1) Associates developed evalaation forms to be used for each
interview monitored to standardize dimensions along which
performance was cvaliited as well as for ease of record
keeping,  This fore appears in Appendix A-5.




2.6 Respondent Tracking Procedures

DMDC provided the names used for the Prior Service sample and
thieir last known addresses. Since the addresses were often out of
date, it was difficult to obtain telephone numbers for many target

respondents.

2.6.1 Tracking Techniques

Information operators were called to obtain telephone numbers
matching names and addresses. If a telephone number was obtained,
it was dialed. If the target respondent was no longer at the
obtained number, the cooperation of the current residents was
enlisted to provide a new telephone number at which the target

respondent could be reached.

2.6.2 Availability of Prior Service Respondents

Table 2-1 shows the percent of unusable names per sample
packet in each PS subsample. That is, matching telephone numbers
could not be ohtained. Figures are based on a sample
(approximately 33%) of the total number of packets for each

service.

Differences in the availability of PS respondents introduce
other biases into the final sample. Analyses presented in detail
in earlier reports of this study have indicated that demographic
characteristics of the obtained sample differ significantly from
those of the DMDC sample. In particular, the characteristics
of those obtained suggests that they are more settled. For
example, thc obtained sample tends to contain individuals who are
older and better educated, and who woere separated from the Active
Forces with higher rank than does the total DMDC sample. These
differences between the obtained sample and the DMDC sample

constrain the projectability of the study data.
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TARLT 2-1. PFERCENT OF UNUSABLFE NAMES PER PACHKET, BY SUBSAMPLF

MALF FEMALF
AlI® MARINE AIR
ARMY FORCE NAVY CORPS ARMY FORCE NAVY

Base* 134 149 141 105 76 36 37

Numher of

Unusabhle

Names 1in

Packet:
0 18 1 0 0 0 4] 3
1 18 0 0 1 0 11 8
2 10 2 1 4 1 14 22
3 2 3 3 3 0 19 43
4 4 K 11 7 1 36 24
) 7 11 11 10 4 19 0
8 9 135 9 8 0 0 0
7 3 18 15 9 8 0 -—
8 4 15 12 1z 2] -- -
9 5 7 R 11 12 -- -
10 3 7 11 15 13 - -
11 3 6 5 12 25 -- -
12 0 3 6 4 14 - --
13-15 1 3 4 4 12 -- -—

YModal

Number of

Names Per

Packet:** 12 19 19 16 14 7 6

*) As described in text this represcents a sample of
approximately one-third of the packets in each subsample,
**) Over 90 percent of packets contained the modal number of
names and addresses in each subsample.
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2.7 Callback Procedures

The sampling model designates specific target resnmondents to be
interviewed. Substitution for the target respondent by a
specified replacement is allowed only after failure of careful
attemrts to reach target respondents, and onlyv under strict rules.

The<e rules are described in detail below.

2.7.1 Original Callback Procedures

An original telephone call and at least three callbacks are made
to each target respondent. At least three callbacks are made when
the initial attempted contact results in a no answer, bhusy, or
not~at-home. Busy numbers are called back after 1/2 hour. These
rules maximize the likelihood of contacting the target respondent.
However, if after repeated callhacks the respondent still cannot
be reached, or if the respondent is contacted and refuses to
participate in the survey, or if the respondent is reached and
found ineligible for inclusion in the survey, then the target
respondent is dropped from consideration and efforts to contact
th$ first replacement respondent are initiated. The appropriate
renlacements for each target respondent are designated in the call
recori packet for each. (Sce Section 2.8.) The same procedures
are followed for contacting the first replacement respondent and
for each of the designated replacements, until an appropriate

respondent is obtained.
The following rules govern callbhack procedures. First, if the

target respondent is not at home, interviewers must attempt to

determine the best time to find the respondent at home from the

‘o . P ‘ ) B
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individzal who ansaers t

.

1e phone. The interviewer then schedules
the callback for that time and asks the individual who answers the
phone to alert the respondent to the scheduled call. Second, if
the best time to make the callback cannot be determined (e.g., the
dialing results in a no answer), callbacks are to be made on
different days of the week and at different times from the
original call. For example, if a respondent cannot be reached on
Tuesday everning at 6:00 PN, the next call is to be made on
drnesdzy at a later time =-- 7 PV, 8 PM, or 9 P¥, 1If the

dernt is still! not reached, the next callbhack is to be made

on the weesxkend, when the likelihood of finding the respondent at

Every attennrt was mads to interview the designated target
resnondernt. If 1t was determined that he or she was not at home
but cnuld be reached at another number, the new number was
recorded and dizled in an attemst to track down the desired

responiern:.

2.7.2 !gﬁified Callback Eggpedures

Althougz» the original callback procedures maximize the
probability of contacting the desired respondent, they also serve
to protract the data collection period. Production proceeds
rapidly at first, since there is an abundance of target respon-
dents to be called. lLater, as guntas begin to be filled, there
are many fewer telephone numbers that can be dialed. Production
tails off as all the numbers have been called at least once, and
the interviewers mus*t wait to call back on different davs and at

different times from the original cail.

As the production curve began tailing off in the present
study, modified callbhack procedures were implemented to facilitate
timely completion of data collection. First, callbacks were

permitted every 21 hoars and once daring ceach weekr nd shift.

LR BB S el Al .v-.v.~.~.‘,v‘:v.".‘.-.‘.-'.“T
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Howevsr, a minimum of six contacts was required. In this way,
each number could bz called back in less time, but each number
remained in the sample for as long as it would have under the
original procedure. Llater, three replacements were made available
to obtain an interview in each call record packet, while the same

procediure as above was maintained for each.

2.8 gall Records

:ets were used to record the outcome of

o
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Fact call record packet had a unique identi-

For thne N7S =arm-le, each 19-pags packet contained the 75
telerhone rnambers which comprised the particular block. For the
PS samyle, the same format was employved but the names and
adiresszs coumnrising each block were printed on 2 to 3 page

the numher of names available. Above each
name ani address in the Prior Service call record packets were

codes indiicating subsample membership and state of residence. A

a Prior Service packet are shown in Appendix A-6. The outcome
codes used for the Non-Prior Service and Prior Service call
records ar- givern in Appendix A-7.

2.9 Completed Field Forms

The materials turned in by the interviewers included:

o Completed auestionnaires,
o Incomplete guestionnaires,
o Screeners, and

o Call records.
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2.10 Questionnaire Editing at Interviewing Site
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3.0 DATA HANDLING

3.1 Overview

In a study of this magnitude, proper data handling is
reniired to facilitate promnt and accurate completion of the field

worx ani to erable timely initiation of data analyvsis. Data

-~

handling in-ludes careful sample control, questionnaire editing,

cocing of guestionnail items, and kevpunching and verification of

8]
D

£

data.

3.2 Sample Control and Monitoring

Rigid controls were emr-loved to monitor the execution of the
ach of the two NPS samples and the seven
'ithin the PS sample were controlled separately. A
2 gs were checked to ensure that they were
made in conformance with the sample design.
The major part of the sample control svstem is built into the

design of the call record packets. Since each packet contains the

initial target persorn or phone number, as well as the appropriate

backups, it is necessary to complete one and only one interview
per packet. Fach packet is therefore given a unique identifica-

tion numbsr for sampnling control.

The sampling department provided the field staff with the
exact number of packets needed to reach the appropriate gquotas for
each sample and siabsamnle. The packet identification numbers
allowed the field staff to monitor the number of completed
interviews in each sample and to ensure that an interview was
completed from each packet. As each interview was completed from
a particular packet, the packet number was checked off on the

master list for the aprnropriate sasple or subeanple,  Call record

. .- . N . o P - T -, DAY - .
S o . . i A o ) AN -
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pacxets that wers exhausted before vielding a completed interview
were noted on th=s master list and then returned to the sampling
department. Replacement packets were supplied on a one-to-one

basis.

returned by the field were subjected to a
g procedure. First, the questionnaire or
to be sure it had the proper number assigned
ecords of a samgle of phone numbers attempted
W

hecked to ensure that thev were called in the
h

W
et
ct

rere were no deviations from the

ere designed: 1) to record the
hwets sent to the field each dayv, 2) to
record thez numhszr 0of interviews comnpleted each dayv, and 3) to log

comrleted guestionnaires shipped back to sampling

contr2i., The la<st two records were cross-checked daily with the
ield depzariment to ensure 2 i 3 ar nli ontro

field d riment 1 re that field records and sampling control

records show=3 thz same number of completed or incompleted inter-

3.3 Questionnaire Validation, Editing, and Coding

Part of Assnciates' in-house editing process includes
g4estionnzire validation. A sample of the completed question-
naires is randomly selected. The individuals recorded as
completing thesc interviews are called by Associates to establish
that: 1) thev did, in fact, complete the questionnaire; 2) thev
wore eligible to participate in the study; and 3) they did answer
certain questions as recorded in the questionnaire. 1In those
casces where an ineligible respondent is found to have completed a

questionnaire, the questionnaire is discarded.

: . e . .. I . . ™ B - o .
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Ev
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rv questionnaire is edited to ensure that all questions
which were supposed to have been answered were, that questions
which should not have been answered were not, and that all answers

are clear and consistent.

Very few problems were discovered during editing of the
a

. Most of the errors that were found could be

esolvad by the editors themselves., Where necessary, however,
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naires were sent back to the field for clarification or to
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Almost all of the items on the guestionnaire are closed-
ended nuestions that do not reguire coding. Those few questions
which arz not erntirely closed-ended call for numerical estimates,

s.2h as 0of the number of dars per vear devoted to drill by the

3.4 FKeypunching and Verification

“The guestionnaires rejuired four data cards per respondent.

da

Thus, a total of 18,544 cards was kevpunched. Each card (100
o

ercent) was kev-verified to detect any Kkevpunching errors.
; ;

3.5 COQ§i§tengz_QEecks

A series of consistency checks was developed separately for
the data from each aguestionnaire. These checks identify the
presence of out-of-rangs codes or illogical answers given by the
respondent.  Thev examine the pattern of responses to all items on
the questionnaire. The consistency check programs include
routines which do cross-column checks, skip pattern checks, and
multiple punch checks. The output of these programs lists the
cases with consistency check errors and identifies the particular
chheck(s) which the case has failed. Corrections are alwavs made
by referring to the original questionnaire; no corrections are

mide aotonitically or nechanieally.,
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A second type of data cleaning is performed at the onset of
data analysis. During this stage, more complex logical consis-
tency checks are mads, including checks which require mathematical
functions and higher level computer programming. At this stage,
to0, corrections are not automatically or mechanically made;

corrections are alwavs based on the source document.
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4.0 COMPLETION RATES AND RESPONSE RATES

4.1 Overview

Corpletion rates are calculated using a formula that relates
the oOutcomes to all telephone numbers or names tried; response
rates relate the outcomes to the number of eligible or potentially
eliginhle respordents. The completion rates for the NPS and PS
samrles were over 70 percent, using the formula employved during
the priosr tracxing waves. The response rates for the NPS and PS
samrles were over 80 percent, using the standard formula employed

by the S.rver Rezsearch Center of the University of Michigan.

Overall comrletion rates and response rates were calculated
for each samyple as well as for the portion of each sample obtained
duriﬁg the originz? and mndified callback procedures.

.

4.2 The Completion Rate and Response Rate Formulas

'The various oaicomes of attempted contacts with sample units
are dnalyzed to determine the degree to which the obtained sample
contains those eligible respondents who were designated by the
samrling procedure. Associates has been concerned with the
appropriateness of the completion formula used during the two
previous tracking waves, and is therefore introducing the response
rate formila emploved by the Survey Research Center of the
University of Michigan, a major academic-related institution that
condicts national survey work. The call record data from the
present study were analyzed by each formula. A description of

each formula is given below.
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4.2.1 The Completion Rate Formula

The completion rate formula used during the two previous

tracking waves is as follows:

CR = U

R 7 T 7 .y

where,
U = nunmber of completed interviews
V= refusal by qualified respondents and incompleted
intervieas (D + E)
W n0 answer, busyv, not at home (A + B + C)
Y = refusal before determination
2 = not eligible, no qualified respondent in household

Tni1s formila uses the number of completed interviews as the

a f the fraction. The denominator is the sum of 1) com-
d interviews, 2) refusals by potentiallyv eligible respon-

no answers, busies, not at homes, and 4) refusals before

mi

n
o) e
dents, 3.
d rmination of eligibility, less the portions of 3) and 4)
e

stimated to be ineligible for inclusion in the study.

The estimator for determining the number of ineligible
respondents among the no answers, busies, not at homes and
pre-eligibility determination refusals is obtained by dividing the
nunber of ineligible respondents by the sum of the number of
respondents whose eligibility is known —-- completed interviews,
refusals by potentially qualified respondents and the ineligible
respondents. The appropriate portion of these non-reached groups

is subtracted from the denominator in the completion rate formula.

Potentially qualified respondents who refused to participate
in the study were included in this formula as qualified respon-
dents.  These individuals had begun the screening process but
terminated the interview before it was determined that they were
fully qualified to participate in the study. Their inclusion as

cligible respondents bLiases the coapletion rate on the conscrva-

tive side.




.-"_...".,.‘.'.'?'.‘."."'.“_"V_‘_Y'a.'_t.'""r':';v‘

-290.

The uncorrected completion rate formula is particularly

! conservative because a large portion of the numbers to which the
above estimator was applied were no answers after repeated calls.
To compensate for this, Associates conducted follow-up day time
calls to a sample of the repeated no answers after the data
collection period ended. Indeed, it was found that a large
. portion of these numhers were business numbers and some were

identifiable non-working numbers. Therefore, a correction factor
has bheen calculated, and hoth the uncorrected and corrected

comrletinn rates have bheen reported for the present study. (The

(g}

orrection factor was nnt used in the previous tracking waves; had
it heen emnloved, the reported completion rates would have been
levated considerably.) The correction factor, which follows,

ffects variables W and Z in the completion rate formula:

W=4Aa-J{Axm+ (Axn)] +B+C
. Z =2+ [(Axm + (A x n)]
. where,
m = the proportion of the no answers estimated to be business
numhers
n = the proportion of the no answers estimated to be non-
" working numbers

Therefore, the completion rate has been adjusted so that eligihle
respondents are not assumed to exist at telephone numbers which

are likelvy to be business telephone numhers and non-working

~
numbers.
Based on an empirical survey of 201 telephone numbers that had
been repeated no answers, it was found that 54.2 percent of the
numbers were business numbers and 12.4 percent were non-working
numbers. The correction factor, then, was estimated to be 67

‘ percent. In other words, 67 percent of the no answers were

- subtracted from variahle W and added to variabhle Z.

g
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The comrletion rate data for the NPS samples are presented

both with and without the correction factor. Since random digit
dialing was not used for the PS samples, the correction factor is

not appropriate to those samrles.

4.2.2 The Response Rate Formula

ee:.. concerned about the appropriateness of
T2 comrnletion rate formila discussed above for some time. The

oztcom= of each call to each telephone number
ried. In adiition, certain factors in the
formila are used to estimate the number of eligible households
enhorne numbers or names for which no contact was
he assumption that there is a high proportion of
eligiti- resrondsnts a+t telephone numbers which did not vield a
led four or more times, on different davs

1
of the weeRr and a2t different times of the day is both empirically
1

A reviea of the current literature failed to provide any
the comnletion rate formula used is considered

stanjari. The literatuare indicates instead that a large propor-

tion of telephon< numbers that do not yield a contact mav be non-

worxing nunhers without a recordiing that identifies them as such.

The Suarvey Research Center of the University of Michigan, an
organization with extensive survey experience and academic
expertise, utilizes a simpler response rate formula which avoids
the assumptions associated with the currently used completion rate
formula. The response rate formula is defined by Groves and Kahn
(1979)* as:

RR = Nurber of Completed Interviews

Number of Eligible Sample Units

e e = . e e -

* Groves, R. M. and Kahn, R. L. Surveys by Telephone: A
Acadenmic Press,

national comparison with personal interviews. -

1979."
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For this Tracking Study, where eligible sample units are

specified individuals, we can define the appropriate formula as:

L Number of Completed Interviews
Number of Eligible or Potentially Eligible Individuals Screened

This can be operationalized as:

RR = U
IR
whers
U = number of completed interviews
VvV = number of incompleted interviews and refusals by

potentially qualified respondents

The dernominator includes the number of potentially qualified
individuzls who refused to participate in the study. These
individuals had entered the screening process, but terminated the
interview prior to completing the screener. Although these

individuzals terminated the interview before it was determined
whether they were fully qualified to participate in the study,
they have be2n included as eligihle respondents. Their inclusion
in the denominator produces a conservative estimate of the actual

resp?nse rate.
i

This simpler response rate formula does not require the
elaborate assumptions assonciated with the completion rate formula:
it shows the percentage of eligible respondents who were included
in the study, directly.

4.3 Data Used in the Calculation of Completion Rates and Response

Rates
In order to calculate the completion and response rates,
random samples of the NPS and PS call records were drawn. This
approach, sampling the call records rather than conducting a
census of the call records, was based on a re-analysis of the 1979
random samples of

tracking wave call records. Forty independent,

last year's call records were analyzed for each sample (NPS and

. P Y . . . -
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wo different sampling fractions. For each sample,
1

twernty samples were analyzed using a 50 percent sampling fraction
ani twenty samples were analvzed using a 33 percent sampling
fraction. The precision of each sampling fraction for each sample
in providing reliable estimates of the population was analyzed by
d=termining the standard error of the means for the call result
categHhries accounting for large proportions of the call outcomes.
It was found that samrpling fractions of 350 percent for the NPS and

Y

2 percent for the PS provide reliable estimates of their respec-
tive por:lation characteristics. Therefore, approximately one-
t all records were analvzed for the NPS

c
and PS samples, respectively.

ced in Section 2.0, the original callback procedure

e iring the data collection process. Briefly, the
original callhack procedure reguired a telephone number (NPS) or

to be tried on specified davs of the week with a minimum
of 4 attempts, to maximize the likelihood of contacting the
desired respondent. The procedure was later modified such that
each telephone numbher or name was tried every 24 hours with a
minimur of 8 attempts. Approximately 46 percent of the NP3 inter-
views and 35 percent of the PS interviews were obtained during the
original callback procedure. The overall call results and the
results obtained during the original and modified callback

procedures are presented in Tables 4-1, 4-2 and 4-3.*%

The distribhuatinrg ¢f results of the original and modified
procedures dirinz the present tracking wave were compared, as were
the overall resiults of the 1979 tracking wave and the present

tracxing wave. Spearman's ranik-correlation coefficient was

The overall call results and those obtained dauring the original
and modified procedares for the PS sample have been weighted
according to the proportion of completed interviews actually
obtained daring the original and modified callback procedures.
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N TABLE 4-1. RESULTS OF ATTEMPTED CALLS --
| FOR NON=PRIOX SFRVICE AN PRIOR SFRVICE SAVPLES2)
‘»
l FINAL RESUUTS OF ATTEMOTED CALLS NON-PRIOR SFRVICE PRIOR SERVICE
BASZ: TELFPHONE NUMBFRS SAMPLIDE ! 16,267 2,147
Unusable numders 34 5%
Non-working number 13 2
9. Disconnected nuwber 11 3
R Business namber 10 *
. Refus:ls 5 6
i Refusal by poten+ial respondent 1 3
Refuszl by suw - elas 1 2
-— Initial hang-ur 4 1
No answzr, bus., not at hom- 11 39
NC answer 8 7
Bus: 1 1
il Fas:t buss * *
Not at hon- * 2
Respondent moved NA 8
Respond=nt not at nuimher Zivern NA 18
Other 2 4
. Responder: not eligibie * 16
Current or past military particimition * NA
Currently awziting basic training * NA
Nevar in:military NA 2
Currently in military NA 1
.w Currently in paid drill status NA 2
r4 In Coast Guari NA *
' Length of time NA 11
Household not eligible 42 NA
Incomplieted interview * 1
Completed interview 7 33
107 100%
* = less than 0.5 pereent.
N1 = Not anplicable.
8) Cataorical percentages may not sum to 100 and subcatagorical percentages may not sum
to the categorical percentage, becanse of rounding.
b) As indicated in the text, the analyses are ased on sanples of call records. Approxi-
s mtely 50 percent of the NPS records and 33 percent of the PS records were sampled.
®
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TABLT 4-2. RESULTS OF ATTEMPTED CALLS FOR NON-PRIOR SERVICE SAMPLES

DURING ORIGINAL AND MODITIED CAIIBAC:. PROCEDURES?)

FINAL RESULTS OF ATTEMPTED CAlLS ORIGINAL MODIFIED
BAST: TELEPHONE NUMBIRS SAMPLEDDY 7,042 9,215
Unusa%le numbers 29% 38%
Non-working nuber 11 15
Disconnectai number 12 10
Business nartsr 6 13
Refuszls 7 S
Refusel by potontial respondent 1 1
Refiuszl b sopons else 1 1
Initizl hanz-ur 5 4
No answer, busy, not at hoe 9 12
NO ansaer 7 8
Bus 1 1
Fas® bus * *
Not at hoan- * *
Other 2 2
Responid-nt not eligibiie * *
Currornt or past milztary perticipation * *
Cuirrently awaizing basic training * *
Houserld not eligihle 46 38
Incompleted interview * *
Completad interviem 8 7
107 100%

* = less than 0.3 percent.
N4 = Not applicable,

4) Categorical percentages mav not sum to

100 and subcategorical percentages mayv not sum

to the categorical percentage, because of rounding.

b) As indicated in the text, the analyses are basad on samples of call records.

Approxi-

mately 50 percent of the NPS records and 33 percent of the PS records were sampled.
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£ 4-5. DETAILED ANATVSIS OF ATTEMPTED CALLS FOR PRIOR SFRVICE SAMPLES
DUEING ORIGINAL AND MODIFIED CAILLBACL PROCEDURESZ!
FINAL RESULTS OF ATTEMZTED CALLS ORIGINAL MODIFIED
BASE: TFLFPHONE NUMBFRS SAMPLIDE) 817 1,330
) Umsahle numbers 8% 4%
Nor-worsing numbsr 4 1
Disconnected nuimber 3 2
. Business naimosr * *
Refiszls 8 )
Refasnl by potential respondsns 4 2
Refisal by saxonz else 3 2
Initial hang-ur 2 1
; No answer, husy, not at homy 35 42
No ansa=r 3 9
Busy * 1
Fast bus * *
Not at home 1 2
Respondent moved 8 8
l Respomd-nt ndt at number given 18 18
Lne 3 4
Respondent not eligihle 18 15
Never in milizary 2 2
Currently in military 1 *
n Currently in prid drill status 1 2
In Coast Guard x *
Length of timr 13 10
Incomnletad interview 1 *
r Comrletad interviow 31 34
I ii’ Iii i*(
* = 1oss thun 0.5 pereent,
NA = Not applicable.
a) Catyorical percentages s not suam to 100 and subcategorical percentages may not sum
to the categorical percentage, because of rounding.
® b) As indicated in the text, the analyses are msed on samples of call records.  Approxi-
mitely 50 pereent of the NPS records and 32 percent of the PS records wore sampled.




compated on the mzjor

categories of results for these analvses.
Th2 appropriate pairs of call results were highly correlated with

one another. The obtained correlations are shown below:

OVERALL 1980 CALL RESULTS
CALL RESULTS DURING ORIGINAL VS.
127¢ VS. 1980 MODIFIED PROCEDURES
NPS PS NPS PS
Corr=lation (rg o> +.88C +.83 +.88 +.82

Desrite the sirong overall similarities, however, there are
some important differences between these sets of data. There was
a lower percenta non-worxing numbers and no answers for the
NPS samples in 1950 than in 1979. Also, there was a lower
percentag2 of no answers and a greater percentage of completed
interviews for the PS sample in 1980 than in 1979. Some possible

reasons for these differences are discussed below.

A cornarison of the 1980 call resul:s obtained during the
original with those obtained diring the modified callback
procedures indicates a lower percentage of non-working numbers and
business numbers and a greater percentage of ineligi*'e households
encountered during the original procedure for the NPS samples. A

lower percenta of nn answers was encountered during the original

b

£=
procedure, in the PS samrle.

‘

4.4 Obtained Completion Rates and Response Rates

The ohtained completion rates and respons= rates are

prescented in Table 4-1.

* The absolute value of possible correlations ranges from 0O to
1.00, where 1.00 indicates a strong similar? ty between the two
sets of data, and 0,00 indiecates the abscence of any relation-
ship,
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THE COMPLFETION RATES AND RESPONSE RATES
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PRIOR SFRVICF SAMPLES NON-PRIOR. SERVICE SAMPLES
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The overall corrected and uncorrected completion rates for
the NPS samples were .78 and .73, respectively. The overall
completion rate for the PS samples was .79. The overall response

rates for the NPS and PS samples were .81 and .90, respectively.

Associates has substantially increased its completion rates
diring the present tracking wave due to several procedural improve-
ments. First, Associates analvzed the DMDC~supplied sampling pool
rrior to dazta collection. Ineligible respondents (according to
the screening criteria) were deleted from the sampling pool.
Second, the screeners were restructured to separate initial
hanguirs (refusals before eligibility was determined) from refusals
by potentially qualified respondents, and an effort was made to
reduce refuasals by other household members by requesting that the
potential respondent be put on the phone and decide for himself/
herself whether to participate in the survey. Third, the
P

structure of the questionnaire was refined to reduce the number of
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ture terminations due to lengthy lists of statements to be
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5.0 QUESTIONNAIRE DESIGN

5.1 Overview

This section briefly describes the essential tools used for
collecting the data in this study: the screeners and question-
naires. Examples of the NPS and PS screeners and questionnaires

appear in Apnendix B of this volume.
5.2 Screeners

The screeners were used for establishing the eligibility of a
respondent to participate in the study. Demographic data used to

determine eligibility were also included in the study data.

Two basic screener versions were used in the present study,

one for the NPS samnles and one for the PS sample.

5.2.1 Screener for NPS Samples

The NPS screener was used to determine the eligibhility of a
res%ondent to participate in the study. It also guided the inter-
viewer's selection of a respondent in households with more than
one eligible individual, in order to obtain samples balanced for
age and sex. In using the screener, the interviewer determined
the number, age, and sex of each eligible respondent in a house-
hold.

Systematic selection procedures were incorporated into the
screeners: first for selecting a respondent of the proper sex,
and second for selecting a rcspondent of the proper age level
within the sex chosen. An eligible male was selected more often
than an eligible female in a honschold containing hoth, since the

population of eligible females is greater than that of eligible
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maies. A detailed algorithm was also developed to guide the

selection by age among eligible respondents of each sex to yield a
relatively ever distribution of the different age levels in the

samrle.

After a respondent was selected, additional screener ques-

tions were used to eliminate those respondents who are Veterans,

are currentiy in the Active services or Reserve components, or are

awiiting bazsic traininz. Another algorithm was used to replace

eliminated for such reasons with another in the

s
contacted household if more than one eligible respondent was

5.2.2 Screener for PS Samples

The PS screener verified the eligibility of the respondent
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orn the basis of the DMDC tape by asking guestions
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Current military status,

Time in military service,

Month and vear of entry into military service, and

O o O o©

Month and vear of separation from military service.

Additional information collected on the screeners included

sex and the branch of the military in which the individual served.

5.3 Questionna{;e Versions

The present study required two basic versions of the question-
naire, one version for the NPS sample and one version for the PS

sample.

i S e o
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The P3 version differed from the NPS version largely in the
inclusion of certain service-related questions and the omission of
some questions which were inappropriate for PS individuals. These
di fferences are discussed in detail in Section 5.5. With the

exception of these items, the questionnaires were identical.

5.4 Questionnaire Length

Average Interview length was to be one-half hour. Draft
questionnaires were pretested for length, and the final versions
of the questionnaires were refined in terms of emphasis and

sharpening of wording in new questions.

5.5 Questionnaire Structure and Content

The final versions of the questionnaires were an outgrowth of
last vear's research, analvsis of focus group results and current
enlistment concerns indicated by DoD personnel. Analysis of
results of focus group sessions with NPS participmants identified
the need for questions related to a civilian-acaquired skills
program, the incentive potential of low interest loans, the
perceived likelihood of military conflict, percentions of the
quality of trainine and equipment in the Guard/Reserve, and
personal expectations about the future. Results of sessions with
Veterans identified the need for questions related to the presence
of a spouse during active duty (for married Veterans) and the use

of the MOS, specialty or AFSC in active duty assignments.

Other major questions dealt with the preference to join the
Guard/Reserve rather than the Active Forces, satisfaction with
promotion policies (PS), and consideration of switching MOS or
specialty or AFSC in order to join a Guard/Reserve unit (PS).
Additional questions were also developed to refine the measurcment
of employment factors, knowledye of training, drill and pay avail-

able to enlistees, relative ability to fulfill instrumental goals
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in the Guard /Reserve, such as "having a good time,'" and family

commitment factors which may be related to enlistment propensity.

Specifically, the various sections of the NPS questionnaire

included items on:

e} Enlistment propensity, including propensity to enlist in
each National Guard and Reserve component and in the
Active Military,; propensity to enlist in the Guard/
Reserve relative to propensity to enlist in the Active
Forces,; behavioral inten.ions related to enlistment; and
propensity to enlist under a civilian-acquired skills
program, under a reduced commitment, and under varyving
levels of cash bonuses, educational benefits, and low

interest loans.

o) Demographic factors, including educational history;
family historsy; and personal history.
o) Employment factors, including employment history;

company policy toward Guard/Reserve participation;
supervisor attitudes toward Guard/Reserve participation;
and the relationship between Guard/Reserve service and
civilian jobs, and attitudes related to a civilian-

acquired skills program.

o Social factors, including contacts with career military
personnel; the influence of peers; sources of social
support for enlistment; and perceived social support for

enlistment.

o) Knowledge of the Guard/Reserve, including knowledge of

the length of hasic training and beginning pay.
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e} Political considerations, including perceived degree of
military danger to the U.S.; feelings toward Draft
Registration, likelihood of a draft; perceived response
to draft calls; and feelings toward a National Service

Requirement.

o Psyvchographics and Attitudes, including preferred spare
time activities; military-related attitudes; attitudes
toward womer in the military; and other attitudes
related to the need to be with others and feelings of

control/stability.

0 Situational considerations and achievability of 1life
gnals, including the likelihood and evaluation of
certain situations occurring in the Guard/Reserve; and

the importance and achievability of life goals.

The various sesctions of the PS questionnaire included items

n the above factors except that some questions were omitted and

SOme

cortent areas were diminished in emphasis. In addition to

the factors described above, the PS questionnaire contained items

on:

e} Attitudes toward military service, including overall
satisfaction with time spent in the service; satisfac-
tion with and relevance of the MOS, Specialty, or AFSC;
satisfaction with pavgrade, satisfaction with promotion
policies; and perceptions of the utility of the military

experience in civilian life.
o Contact with Guard/Reserve, including discussions with

carcer counselors; and behaviors related to seeking out

local Guard/Rescrve units.
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o Post-separation experiences, including satisfaction with
civilian life since separation, and important post-
separation activities related to acquiring family,

career or financial obligations.

The question seguence was structured so that the simplest
factual information was asked first, with more difficult or sensi-
tive information being asked later in the interview. Also, the
key propernsity measure was positioned prior to any other military-

related guestions.

Every effort was made to keep each question as brief as
possible, to facilitate respondent cooperation and interest.
Simple and concise language was used to aid in respondent

compreliension.

Finally, special attention was given to incorporating inter-
view=sr guides in the design of the questionnaire. All the informa-
tion the interviewer needed to conduct the interview was contained
on the guestionnaire itself. After the initial training, then,
the interviewer did not have to refer to another document during

an ongoing interview.

In two critical instances, the order of items was rotated to
counterbalance possible order effects. First, the order of the
component propensity items was varied over respondents. Second,
the order of the enlistment incentive questions was rotated. Half
the questionnaires had the cash bonus questions asked first, and
the tuition assistance questions asked later in the questionnaire,
while the other half had the tuition assistance questions

preceding the cash bonus questions.

An analysis of the impact of rotating the enlistment incen-
tive questions was performed for cach of the samples. While the
ordering effect was statistically significant, less than 3 percent

of the variation in responses was accounted for by this effect.
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5.6 Questionnaire Pretests

Each version of the questionnaire was subjected to a two-
stage in-house pretesting procedure. First, personal interviews
were conducted to determine respondent comprehension of the
questions. Second, telephone interviews were conducted to deter-
mine how well the questionnaire flowed on the telephone, and to

assess the length of time reguired to administer the interview.

5.7 Analysis of Incomplete Questionnaires

A number of factors may cause a respondent to terminate a
telephone interview, among which are the length of the interview,
the design and the content of the questionnaire. An analysis of
the termination points of a sample (approximately 33 percent) of
incompleted interviews was performed. These data are shown in

Appendix A-8.

Overall, the proportion of incompleted interviews to
attempted interviews was .039 this year based on the sample data.
The comparative figure last year was .085. A comparison of this
yeér's sample data to last vears population data would suggest a

543percent reduction in the number of terminations.

|

Since an attempt was made this year to reduce the number of
terminators by diminishing the length of certain lists of
statements which were to be rated, an analysis of a sample of
terminations was conducted to determine the percentage of

terminators at these points in the questionnaire.

The point of termination analysis indicates that less than 30
percent of the terminations occurred during & gquestion requiring a
list of statements to be rated. This represcnts a 40 percent
reduction in the percentage of respondents terminating at these
points compared to last year. The reduction in the number and

length of statement lists clearly had an impact on the number of

terminators.
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APPENDIX A-1

FURTHER DETAILS ON SAMPLING PROCEDURE FOR PRIOR SERVICL GROUP1)
7/7/80

SAMPLING PROCEDURE

Using the prior Service Military Available file created by DMDC,
the following restrictions were applied and the sample population
was defined:

-~ Date of separation was between Jan. 1977 and Dec. 19792).

-- Active Duty Base date was greater than October 1974.

-~ Name, State and Zip Code was present.

-- Mental category was 3 or above for males only.

-~ RE code was 1.
-~ ISC code was between 01 and 08.

A selection was then made by sex and service with the following
populations available for sampling.

ARMY MALE 67187
NAVY MALE 26629
AIR FORCE MALE 22032
MARINE CQORPS MALE 20949
ARMY FEMALE 7180
NAVY FEMALE 2279
AIR FORCE FEMALE 2129

The sample for males was drawn based on the distribution of the
USAR Ready Reserve Force Strength CONUS - Feb. 1977. The sample
for the females was drawn based on the actual distribution of the
sample population.

1) From DMDC communication received 10 July 1980.

2) The original "eligibility time window" reguested was that date
of separation could range from Nov. 1977 to Jun. 1980, the
instructions on page 23a conform to this window. However, all
appropriate data were not available at the start date of the study,
and a smaller "eligibility time window" was needed.
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APPENDIX A-2
NPS SAMPLE GENERATION PROCEDURE
The procedure used for generating the NPS samrles was as
] follows:
1. Aprroximately 2,000 paired sets of telephore nuimrhers
were randomly generated in the primary rescarcr s+tuds
(see AR3, 1977 - 1978, Section 1.3.2
2. These telephone numbers were retrieved arni s<° . v 2
computer file. Then the first set of every ¢ .- wa-~
t svstematically deleted to produce 1,307 gote
telerhone numbers (see ARR, 1979, Sectin- 1.41.°
3. Telephone numbers containing illegitimazse ar2 o 3o -
. exchanges were deleted from the pool.
4. Fach of the 3,000 telephone numbers was ther ir-reased
by 303. For example, telphone number 555-525-5555 would
DI have become 555-555-5855.
5 Next, the last two digits of each telephone number were
deleted, vielding an eight-digit stenm.
1 4
- 5. Seventyv-five (75) two-digit suffixes were then selected
from a tahle of random numbers,.
7. The 75 pairs were then affixed to the first eight-digit
stem to create 75 new telephone numbers. These first 75
telephone numbers constituted the first sampling block.
) 8. The set of 75 two-digit numbers were then affixed to the
second eight-digit stem to produce the second block of
75 telephone numbers. The position of suffixes was
svstematically rotated over sampliny bBlocks so that cach
’
L
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suffix was used once in each of the 75 t~mp~ral posi-
tions during the generation of every 75 sampling blocks.
Thus, while the first suffix produced the first tele-
phone numb=r in the first sampling block, the second
suffix produced the first telphone number in the second

sampling block.

followed until all legitimate blocks
lephone numbers were generated. Each of the
0

0 numbers generated was a unique

he 75 teleptone numbers in each block represented the
o= npurter vlus 74 backups. In the baseline study, a
237 ting bliock corsisted of 100 telephone numhers: one
targ--T numbher plus 22 backups. However, an analvsis of
tre dialing oitcomes indicated that dialing attempts did
r.ov tvrically proceed past the fiftieth number. There-
foore, smallar samrling blocks (blocks of 50 numbers)
were constricteld for the 1979 study. Due to the time
¢onsiraints placed on the present study, packet size was
increzsed to 75 numbers to reduce the likelihood of any

time-consaming replacement operations being necessary.

The ginta for the NPS samples was 2,400 interviews
1,200 NPS females). An additional 600

nerated to serve as replacement blocks.
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T comrlete the two NPS samples, one interview had to be
corrieted within each of the first 2,400 blocks. Thus,
interviewing started with the first, or target, number
in each block and procceded sequentially until a
completed interview was obtained. Original sampling
blocks exhausted before vielding a completed interview
were replaced with replacement blocks matched as closely

a< poseihle on oarea code,
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APPENDIX A-3

y
H PS SAMPLE GENERATION PROCEDURE
1
p The procedure used to draw each PS subsample from the names
*l supplied by DMDC was as follows:
1. The names were sorted by state.

™o

Within state, the names were arranged by zip code in
K‘ ascending order.

Every nth name was selected within each particular state

in order to maintain the relative contribution of each

——
W

state to the total sample. Evev Bth name was designated

as a poterntial target respondent.

4. Bzckur names were selected at the same time as the poten-
tial target names as backups for each potential target
person.l) The names situated after each nth name were
used as backups for that particular nth name, thus main-

taining the state and zip code structure of the design.

5. Every potential target name plus its associated backups
constituted a single sampling block. The number of
blocks in each subsample was determined by the

interviewing quota.

6. To complete the PS sample, one interview had to be
completed within each of the sampling blocks. Thus,
interviewing started with the first, or target, name in
each block and procceded sequentially until a completed

interview was obtained.

1) The availability of bhackup names varied as a function of the
original number of subjects in each state, and as a function of
the number of names sapplied in each subhsample by DMDC.  RBackup
availability ramred from five to cighteen nanes,

PRSP
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Target samrling blocks which were exhausted prior to
vielding a comrpleted interview were replaced by same-
state sampling blocks that had yielded a completed inter-
view, but stil'l contained telphone numbers which were
never tried. If same-state blocks were not available,
blocks from contiguous states were used. Tests of the

obtained sample compared to the sampling model in a

rrevious wave showed that this procedure yields an
ar;rorriate geographical distribution of PS respondents.
a . - = e FONE ke
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APPENDIY A-4
INSTRUCTION GUIDES
Copies of the Interviewer Instruction Guide (NPS question-

nzaire), Interviewer Instruction Guide (PS questionnaire), and

Supervisor Instruction Guide are given in Sections A-4.1, A-4.2,

and A-2.3, resprectivelv.
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Voa, ELL Tl LLTEMVIER &I puat oa

1
= J1sTed. T correzt orierin
respondent.  Be vers car<elll 1o 3

11a

S up or refuses 10 talk witL

T colunn on the Call Record.

P -
T DL

5203, 3. le will determine the

nothe nhousennld. list name and age of the

1aer el SeUond, and so forin until all men have

PN .- - [, ~ -
S 28 CTrillilaL U0 Chnoosing Tn€e correct

S Flf == 17 Uere ars younI men ani women L Tne hdusensld (fla o, g. 1g will determine
T nIer SIoworer Living L. i nhusenoli.
[»_.
o
Q=i
pubenn
3 : . .
. “e D NETXY Carsll Lo Qo TLEe LISTLng Ccorrellliy.
{ s :
=l -- WL Or OnlLV Womer 1in tng nousenold (g. 17 and 1n,, look at
o where 11 states Interviews person £, to determine who to
sTanos, 1302, 17 1oons lins tils:
TE oo T T MR Sn{TION BUK
R AL E= 12 T iEVTZv PERSQOL
1. khn T _ 17 I 1
- 3
@ __Frerm 2¢ 2 1
u S Ht_ ol e 22 [ _‘—‘——”> <
4 7 Z Z
5. S o
6. ¢ o
T D 4
Trere nre T molees L Toee B0Lselld ellzille fOr tne interview.  Read the
nxueer 2ovoss frocs ocunder UIF NWOABIE IN HR ISV, listed in the coluan,
VT PSS s Tt numer 18 L. Thereiore, vou would circie person
f nouesr UL andoasn Too3peil 10 Franx.  ALWANS as< I0r tue respondent by name.
! POEER: fennles eligible for u.e 1ntlerview, see the box at
e determane wWiLLCL responient 10 select.
. v - . P < - - v e - .- E S aa S UK SRR [ Re ARt - - ..
} I3 ot respndent Ls onot onome, DOoNoT INTiRVIOw ANTOND ELSC. Ask for a tinme
WiesT, e o Zur e reslned, write tras inforwtion in CE 1, and record OB in
T BRIIULT ool on Tae call record. Call palnoat the stated tuoe.

"t

£
v

]

[

SinTe 11 1s possilnle 10 De spear
- N e e e e -
e 21 ores,0nient, 1t will
.

T

L SOeLEelTeL TESpOMIeen T 18 O n
,

1
asxing tue respondelt nisner af

1k -~ If the respondent is not betwean
sperak with e next person w b

.

g

4

10z witl. someons 1n housensid otuer than
e necessary W rer-ad Tne 1LIraducilion once
o teleplones. T.is 1s Lreediately followed by

I
.

e ages of 17 1,2 1o 23, code 9 and ask to
interviewsd,

Attt e bt g
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se_ected person doesn't qualify to continue on to the

reT.rn o t.e selectlon box 1o delermine wno is next 1o screeen.
ramoeer 0 eligible respondents in tnc no&senolu by excluding the
walifyv. Thnen read across 1o tne selection box to find the
L interviewed.
For instance, 1in w.e examrle ﬂentmneu above, Franx might turn out to be
ineligitle because he responds "yes” to g. 11. Cross tihroug:. the circle next
w0 Frank {se¢ exzmple below,. There are two more eligible males in the sample.
Reading across f-um I {numbser in HE), You see that you are to interview person
=, Circlie persun fL oani ask for Jonn. Use a new screener and start with
3. 10+ I there 15 no otner eligible respondent in the housenold, end the
ITIETVLISA AND COGs L0 D6 Cull record.
IF Nosix I Az SELICTION BOX
ACT £ 1S NIIPVIEW PERSON =
3 19 : :
ac e !
S 22 3 2
4. < 2
5. ) 3
€. 6 S
7. 7 4
2 Tne same sex whl 1S el;;ible, asr w Speak 10 &
checx DOX TO $2¢ Wil persorn to interview by
0082013 and realing across 1o e ndnoer of the
QT —

4. lmowoern the respondent turns
lizible re;gonae“; in the
i PLSULT colamr of call record.

Q *in -— stion. Check appropriate box. T proceed 1w give the
pondent,
er, camileted and there is an eligivle respondent on the
s whicl occur frum nere on should be trezied as
code 10,

Tre Two boxzs 21 s botian of tue last page of the screener should be filled in after
the dnterviss is completed. 12 tne soreener resulted inoa 1erﬁ1qation, the lower box
SHoLE e filieed 1noTweiiaiely, and 1ne upper box shoula be lelt blans.

Placernr:

Screercrs for corpleten nterviews will be stapled face up 10 tne completed interview,
ani toern tne sample page from wnich 1l was obtatined.

crocners for househnlds in which a call back must be made will be stapied to the back of
ine

the sample page from which they are obtlail

Terrinated serceencrs will be stapled 1o the buok of tnue last puge ol tue swuple pack in
e S0y seprnce as nrbers dialed.

" - . - . - PR - »4.---‘ -
P PO WL VT G W, W i e B ditnede N o L . S % = L. S o L e




ever read "don':t

-~ C:‘.._. . Tarosm
Jom v T eV saen e e

NS POR. QUESTION.

o' or ''no

£ WO

> -
. -

F

B
=PI

Never real words which are all

INSTructions.

Do not read tne responses for any
K& (such as guestions 2 and 3. The answers

: sTion ends witi & colon (:) -- sut!.. as g. 5b, 8, and 9c¢.
~. answers are punctuateld for your convenience.

aprlicable” responses. "Don't know" is only to be

uses when respondent cannot answer tne guestion and tells you tnat he/she does not
< an answer to a question by repeating

Kriow. However

e

-

voU want

VOU SL0LLd atlampt 1o oblain
. responss aliernaiives.

3

doi't Know, it's differe

For instance, if in g. 9a, the
nt every weerk', you should repeat

tue nIther of hours that the respondent

Gern=r , AT cusETiOons surnoas FILL where Ther
The anSeers Ior every ILIln statenrnl 10 be ra
interviewsr woild sav V... It's important for
1t1S reflzlions WLl CLLED COUNIries ..., would
P27, SOMSWLAT A28, €1C0..47
wr.T, the responses woull be read
is to repess the answers at least every Iive 1t
answLrs Weenever Uhe respondsnt has forgoiien

O specified gas
res;ondsnt, For
113 Case, The L
"wWould et e tia

- YL - -
VOL LsaXe Iisnang

example
3. After the questionnaire has been completed, the
of the "not applicable" responses.

not antagonize the respondent by

O be marsed on tus guestionnaire by tue
D a guestion that is not relevant to a

5
-

nlerviewer as an instruction to

, 1f the respondent answers "yes" to q. 2,

exactly
e wad Vo
——

reSPONIC .

In t.lg wal, Tie interview will

1Lig mean: Uit You s0uld enpnasize that

There snoull be one and only one
use "X's" and not check marks.

~el. For example, in g. 28, the
our country to use military force in

yo

L SIrongliy agree with that

By repezting the answers for every fifth

aczin for g. 28;.

e appropriale
vomac or like it & little bit?”

1T will be necessary 10 proxe for an answer from the
‘ O, the responient moignt say "yes." In

response by saving

e LA L A GG G L A A A A R A A T A M e A T A VA AR A A S A A At A R S AP
: . —-

as in g. 25, be extremely

are long lists of statements, repeat

However, althougn the rule
lems, vou snouid always repeat the

Wooor ansesrs mL2t bee owritten in, saonoas oin . 11, nmext to the response "other”,
pieass write lemblv, lever put an X7 onext o a catlegory thet the respondent does
no- »o1f1cally nane.

Throughout the questionnairs, "Guard Peserve” 1s often substituted for "the National
Guard or Reserve.” Tois phrase (Duard Feserve, shoild e read:  "tne Guard or
Reserve.”

e e mwme e P h: o DR -. P it A e -': N
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rounding numbers is necessary., Suppose you havel4a

to 5 years." The respondent answers "11 and
WO calegories,

answer TnLLT 1S betweern categories into the "larber category.,

snoild be marked as "1 year to 5 years."

a’.
ne ab Ve eXamL.e, L€ ansSwer

34
K

Wicnever you encounisr a question whilh conlains a time period (such as gq. 22a
"... 2 vearsT) ani or an important conditional statement (usually these start with
"1l ...") such as g. 232s. (”... if you had w sign up for two years"), be sure to
enprasize these prrases. Tu pe“locv and conditional phrases are critical to the
responient's correr: understanding of the questions.,
Ve SELOIFIC QUESTIONTAIRD INSTRUCTIONS
— “caniletel. Prowe O this guestion in order to determine that the
was after Higr ool oand taat the category marksel 1is correct.

I7 the respondasnt is attending school, sSkip to q. 4.
As: o only ot resgondents who oskzid "no” ing. 2.0 1 "no" in 4. 3, skip to
Coe 1

are twd allernate wordings (indicated by

' - w6 0f scnool are you attending” if the

i 4. 2. Rewd "wnat type of scnool are you planning to
3enT osald ves” WO g. 3. Note tnat if tue respondent
wo~vewr, foir-vezr, or graduasite or professional school,
CSie answers "don't Know', skip 1o g. Ta.

szvs "college"”, probe to determine wheiher it is or will
vear CoOLlels.

Asy onlv tnose respondencts whoo are attending ‘planning to attend high school.

If "ve:”, sxip o G. Bu. IZ "no” or "do know", skip to g. 7a.
TL0Se responients wao sgy "ves' 1o g. S5a. fier asking this guestion,
« 1l

"hours."

S relels Lo NOw MWL) COUrSeS per Senesiel, nNot now many
"137 (ar WnilRe.s Naooer Of courses;, the interviewer

2;0ON3enT answers (
Lrobs ULE coursss or 15 hours?  We want tue namber of courses you are

wo aiternate wordings (indicated by

"Are yOu Usiflg ... W 0o who are currently attending school.

"

for tinse who are planning to attend school.

Read

"Will vou be using ...
[P S

Ask of all respondents, I respondent savs "yes", skip to g. 8,

2 only those roespondents who are not onployed ("no” in g. 7a;.  Then skip to

10.

Ask only of aaployesd osponidents,
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SpolLacl T W AT 200l

15a

TNy - IonDars per o wees 16 the Space next 1o the question.
WoTi i LoaTe O TONe, SkLp o g. 10,

LIz owla. wora 405 hours or less. I "no", skip to g. 10

£ .
0T a

10 Q. 2,

17 tue
; w q. 7a,

O g.2

- szil 000 G o g. 7a,
- A 3 - o~ ! - I
nwe=r, du not real tudent, Otner, Ou
e e X A, ~- P N oa ~
, eln ofI tnest responses oniy if the
-— . - .
=, 11 Tie respollent does not uss any ol e given
FVJ-
Q =10
«
Q =l — cIonll reil =
) - - LN . . . . N - N Fa —
) Q FLAG —- Al wWklm 2En . Il o, ani oo ILrst,
Tr
Q =14
Q:“: —_—
-t
) Q=13 — o, LLEL real eall staTtanent ani oblaln an answer,
— Ster Delore eavni. SlatlaEnl.
Q #i72 == I "no” oor Yaon't retull’, sHli T u. 16 next,
e . . . - . - T o -
- & TiTVL -- Ass oOnll p W vesT teog. 1Ta. The UNAY under g. 17U
100 SUUEIE o STLs Ll LS nuT 10T LLTeTVIeWET Use.
e . g - - N e - - oy £ v e PR
YL Tast Tl ZLL Thar Cateen oTLEe: under g, 17L oT0tner, fatner, spouse, elc.)
P . - vt A e - P 4 \ b -
LoD T ASRLIT e DA 1% R VAN T aalm L. PN PO NNV 170 anz o 17c for
ear . Ll
- - N L T, -, - - T e L P T TR
G =l70 == Foroewcn UyelU dn a. 170, ge 170018 asseeloand malaeld Leprogtistely (1, 2 or 3.
' - - bt - o N P M - Teoy e MT . :
For exci. "nooan og.e 1T, ¢l 17013 NOT asAded, Wi MErRes oA (8.
. . P et s s .
Q 2.5 == Be sire 1o amprasies wne words "vour” satils ant "yolr” anteresis in this
Q'15%10%,
[ ]
Q =l —=Asr of all reopaiiate,
L PP PO o N PO P - PP
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"IF you were 1o consider ..." This will be
o respondents.  If the respondent cames back
'OU SIDWIC sar sometlning like "Yes, 1 understand

H

-= AaSs DI

G =11 == A3z of all
TSLlr == TITl2e Ttnat TLLE . p 13 anotuer conditionzl statement: "... If you could
recsive J.. iz owill e 2 hypotnetical situztion for same respondents.
e aothetical SiTuzTion.  We wmnl 1o Know how likely
TLEY had To osign o up for only twD vears.
Q=1 -- pondent Low many davs in tne year samkon2 partici-

Ve
{
3
(XN
t
]
s
0
bt
(]
t
3
N
o
3
ra
o]
a.
)
n
k&
fes)
0]
t
[0}
Q.

O ML lls.

Q =05 == Sires. Toe o Wnrd TLoorT, We o want The respondent's perception of nourly wage.
Q =00: —= TTive ThaT T ois anolner conditional statement.  Stress the word Mif'.

Q =2z - GLTETL UL W 2f ell respondsnis regiriless ol whelner uiey are
e -l

Q=20
inEIraciion o t.e interviewer 1o sKip
2. You sn0.lZd loos batsk to page 2 for
Low TO procede. I e respondent
2T ne'sne is not selfi-employed. Be
e v oasking inappropriate
Tio Questions tiatl are

G
43
v

T

d
rr.

Q =0 — Az ool ot W oars gnplovel, butl not seii-employved.

Q 2000 —= NITite T These Juesllony &re oassed of all employed respondents, regardless

thra DFotielr mnEesr o L. 25, 1D tngs responistt answers 'no” or "don't Know" in

Q =lac To4. 27,

Q =L —- TOSars Ul 0F SLe naS talRel o Tore thanl one Supervisor, ask

DTTier BLprTVLSLT Ln the MOST Tefent conversailon tae

I e Tt This i oanToeer condilionnl statenent "1 yOu were 10 receive
R st brior Lo1evel of bornus.
(Ir vt of e grestionnaires, tuis "ponus” guestion is asked here.  In the
Otner hal? of v gquestionnaires, tne "tuition assistance” guestion is asked

here.)

etc.") after every fifth
next to each
row if no

G #u4 —- Bead the answers (U'Strongly agroe, sonewhat agree,
Stauswent.e  Be certain tnnl onee and only ons response 1s mnarksed
: P eT snonld be wrillen 1n neat to the appropriace

ST TN T,
Whse e can e obtained,
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Tre

macih, like & la
becames fazl: W
MErRes nex: ‘LO (==

I the juestion mar
Ttle,
i

e 1n the firs:

etc.") after tue
14 tnem. Be
statenent.

()

nex. sIx monLTl.s.

ThE IESOLE

& WZaTlonal Guard or Reserves VS.

resolrament Ior voln males anc

To KIDw Wil Tue Iesponient uid do

i &321T10n W parilclpa-

WILAT e Slem ULlUels.

1o TEIEIVE 4.

were. In e otner il

coLl berame eligivle
1oarm.

W oees, SnL. o og. diz. 12
widoweel or divorces.
T Mt oLt S s Bls NieT parents
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- = —— e lers T tie educztion 0f the respondent's primary male guardian whether he be
) Tl vn Lazionl fatier, stepizther, adopted fatner, grandfatner, etc. What's
_ Lo UTant o 1E o That vOu g1 inio 'ﬂ..lor. abolt the male guardian whd was present
r Iovorst 0f s responident’s cniidnood. Ifotne r\:spoweu answers "Vocational,
Tralniny senoll’, probe o M- sare tuat 1t was after nhigh scnool.
I 7 —= 11 thz responden: answers 'no one place’ oOr s:rw cm"‘ ation of places, try to
DUTALT &N anvesr DY prouing IOr wnert ne 'sne lived most of wieir first ten
VearTi. Don't forget 1o emphasice 'most’ owhen vou init al;: read the question.
» 17U c resuoniEnt StTill o cannot place ras nerself in one of tue categories
cafler provini , mars 'nooone place.”
TomiT e i Toallorespondents, 1I0nd” or don't know', skip o 4. 45 next.
LOSiT == ID Ui oir o 4%, cners allorelatives wWnd served I Tne malltary.
Tl FET s w= T Zloase relutives served an tne military ("yes” in o g. 45z, , determine wnether
LU D T wers CETEEI MILLtAry.  Ehnadile e world career.”
Dol & Iemle relative servel inotne military in o g. 450, ask 1f she was
ToolL e Telatine Served in ths military in . 40U, asn 1l e weS career
i el T LN s were laleer TLLLTLrD, Slio To e 4T next.
' U SON S T Uyvest oan 4. 4d5r,, check all of the
ToF:T — oTeers e T el LraTion of e primary female guariian during rps: of the
Yoo ke T s Tl 30000 WA T S be :'r— bizlagical motner, stegother,
al o et LT, grandoother, etz. Wnat's important 1s U.at you get iniormation
" b ‘.4(1“1“r why s was present fm]‘ most of th(— respondent 's childhood.
“ i "VoraTio training scuool", probe 1o be sure that
OOQ FaTLa —= NTtioe Tt s guestion 1S plrased ot incluam; vours=li ..." Be sure that
- T : deoendents olaer than himsel? hersel:z. 17 "none",
Sl
-
L=y == 10 T rmeiiooent Al rave dependents (one or more in g. 47a,, delemine
W' M 0T caretaser for any cniidren below the age of
LT 4% nex<t.
O I D 1€ 1o meoor caretarer for children below e age of eighteen
A L Qeeterine whetner any of the craldren arc less than six
KRR
G v —= Erprasice "doring your Lign senool years.”
e O it —= tetice that Tae Unoned category s after Tsixoor pore.
TTH = Nt Sovsrd o evwe after rediing v vzt sentenso. Give the
P dent A Tt tiee Lo tank of woo s Do friends are,
PN R :‘j”x' oo Tl e A 71‘1“ clone U0 }'U.-“
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. the second sentence. If you are

senlence.

£

{or female respondents.

arv 0of those, I'm

C. Write in this

, et
TO putl in your interviewer

it cnbnbnathendh




eenrrh in Hesavior, Inc. September, 1980
Job #9127 20a

Prilad-lnnla, PelLTULVILIG 10304 A - 4.2
U
PN Y :'-n';.‘\- T\..)‘l

VETERANS (PS, SATLED

o T liwtment Study ol oatieopting 1o determine the attitudes NPS and Veteran men and

or.l Guard and Reserves as well as other related itactors. It
ig o otruceing study; that i, 17 1€ done ealh year to see how peoples' attitudes change
ove-r TimW . TMIS 1S Une fourt. vear 1n a row that Associates and Valley Forge Information
Serolre A WOrRING 10 and=r i general auspices of the Department of Defense. We
hop» a7 tnis yeur's Will Do evel mors successful tnan tiie previous year.

o

TS v it A1 will ore troe September throgzh Octover. It is collecting data from
DT responie T PesponibhonTs ale JTOouped 1nTo Tw) Zeneral samples:

NonL=rior Service, mezns tiatl these respondents

service., The YVIIIOW guestionnaire will be used
T N0 samile will oconsist of 1,200 males and 1,200 females. The same
: L onnal = for botl sexes. a7, soreener indicates which sex to
HOUSeoL3. Thers are 12 versions of tlue screener,
randoardy, we will adtmaticaily end up witn the
ool — arlive sermvice and are presently in

=7 been formalliv discherged from tne

wili e used Ior tue Velerans sample.

Soaby o P .- "D o A - - P
subsay les: Army males, Army females,
> e .0 . VL e . ] . < L ¥ 9 .

-, hwavy manes, vy femiles, and Marine
. . P M em g Y Y e €510 3 .-
Clroars wutonaTically filled Ll

.
CA

Ty v, "0 M . - T -

VETEYAn el Relurd PAlRe

T VIDIOR geesTionmal e D0r T N0 juestionnazire for the Veterans
wopLe Gy dlllevsil, , Tha or tue NPl and Veterans samples
are Siiteercr . Tl re, Uesrme ol Saldes 1o be used for the two

e e e e e
AT ODNETRUOSTIONS

T avee U Lo T e wn o wtiressos in eant (211 Record Patret. 1T 1S necessary to
Ol 1T DN LU s AnTertviea frorroewlh pacthetl. Tae Welepnoner nrmber for each nwoe
1 Tee 21D ree s rd o ernet W11 Do wrilien on e dotted line after "ODT, below the
Adireaa, 11 o ULelewnoies naieer wie noT ooctuined, "NUT (not listed, will be writlen on
Tout lamee Cewwes AL TS meent Lo Lietloarve T SALDped.

Te nigtees are printed on connee Tad, periorated shovts. The shesls are not to e
Separataal Or torn apart.  The N in encn osple pack have been consecatively nunbered.
-

T4 a st or o Section b detenend, stuaple them bcs togeine

Intoavioning it bepin witn toe first nuere whinth hies o teleptons nmber. Thiis is the

Lottt person, e Ouheer qrgke s ar betenpae e second micre cnninot be callad until the
Sir-t e 1s fe TARCWL, no olaer nes iy e iried antil ench
nuw: beelore it Antrs Yeesageos o entoerated wnien (1) the call resalt is
cobslononphn G b S loas; (2) tne eall oresult s asdoed witn

a Lm o na
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inoall o res it rows (1.e., thw lelephone nunber has been tried unsuccessfully
cal 3 Campleled interview (coded 20; is obtained from that number.
l=Tier cod=s 1s C8 (Callback) the nunver should be called until
2ol 15 screenec and, or interviewed. Wien a colpleted interview is
Record Pacrel, the entire packst is retired fram the field.
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19
y 4
3
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Q.
:‘0

§

V.

l

-
T3
&1 N
jos]

é

) a

For i, 2211 made 10 2 notbr, 11 1s necessary to record the date, tine of day, your
inte - Tion number, and tne Iinal resilt of the call on the supplied (mll

v
;
k
7
a8
4

Ch = “alloals, ellh=r Lhs Cespoliznl answs Ued, Wis bDUsy anid as<~d yo. to call back later
SLSe angweraloand suld T respondsent was not availzble and asked you to
lnleer. Itz occdrs, record tne date and tiae of day at which you were
ooZal: baln next ty (o 1. IOtLis OCcCurs &ls.n, record tie information

. SRS Lol Vel ust o be mde atl s LY VOU were reguested
o Sat. UVUIL LoREsPOT IS SCREINED AND/Orn

IOV VoL anLiier, LEporary namber

TRealrae, ITis ocoars, record Tue nerw Daaber given 'Oud

Tl el 1< LT r ri 1 nJdau=r given w yo
Then 1Immelilialely 24ll Thls nanesl.

I LI NI == e DL T NiENU TELeRION. LATLer 1N puTaell

1 e Nl AL NLUe Y 1eS., OpETLTor LnUeroe,t, recording, or no sodnds &t oaill)
- s Teel LT 1.6, TeloTIing 1o Thnal ellecl)
. o= Bl e
5w el el UL Syees s SUMnT OThel Uhal Ter Mespondell WisSesrs ang reidsed o
Bt 1em e TaArST eSO e InlerViswszI.
" 6 - R ' SN Tlal TesponlbenT; e poleniiil respondenl 'eluses L0 e interviewed.
7T - C lan,wwl~ barrier, etz.)
& - I

10 - oroproanes Tells vou respondent moved

15 = Beespronint noT at nrder given:  Person on phone Lis never heard of respondent

14 = Termoinat woreener, 1o -= Never in military

= 15 = Tt s e ey, 1 oo Currently 1o military

17 = Teronatee st 1o -— Currentlyoin peid drili ostatus

17 = Tl s omeeeer, 10, 1e, 11 —= denstn o of tume in militar:

IS = Teroinss s ey, 10 o-= Conot Guard

1¢ = Inry; Lot antervees —= e respondent besins tne intervies, bul othen refuses
Fimi=, 1. A U1 s reeortedd as the (a1l Result. However, in addition to
P oriins e e T, imiieate next 1o The rescait the nirber O e LAST QUESTION

’
rasi- 0f @ ogquestion witn oa long list of statanents,
AST STATIALTT answered,  For exwnple:

. o A v .
A5 3w Al Al Cureaes . 1 T

.
4L
1niioate alsn the letter of tne

(2= (e

Reetiree prwket {m field;

20 - Conpletod intervies
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Sepirite il Reslt Dode Sneels tuve been made for each i for your convenlence.
Woesno o iulosi onmbeer res.ls In & orecording which gives You a new, permanent nuaber, the
Tlglles NIMIer 5:.;)_‘.i De Crossed oul and Uie hew nunber 1s tw be writter, under "Otner
Poone ) T nanuer mal e Used.

= 1 and 19,, tue telepnone number has been
1. Rememixr to move or. only tu the next nane.
e called in seguential order so as not to

TS ot call resalt 1S a nae

=3 andi the nex: “r{;s
in the Call Reoora
resiits of the sTuds

18 e culloreslt ois D0 Voo tmve & complelel intervies and are finisned witn thls (all
) ~ -
Reoorl DPars+%, Move on thoanother Call RBerori Pactket.
17 e o l) resllt 13 B Twrmikl 3usyy or FBEY (rast Busy), try tae nauiber again 30
i N . ’ -
it luTer, I the nrbeer 1s s7Till busy, walt until the next danv and call again al
. 7 -
annHtier TiMEe (an ooy ewriler or laler tuan toe I1rst call coded 3Y,.

T 1s & W= (Lon-workings or DIS (Disconnected; namver -- re=Gial the nunbver a
second Tie W o be S.re vou fiad atlempted the correct telephions namber.

17 we ol oreslt ois NN, Te nnier mUST e cllled bals onoanotner duyoal another tune.
14 e e reslT i UL, The nloieT Mast e called balx on lhe weekenld al anulner time,
Frids PR W S ~. 12 the call resdlit s \‘% and vou wers already calling on

: 22 nil otne 1 woekend to catl back. (a1l back

1 ast one hour later or earlier
The naber nas not yveu been

Instenl, worn oy oanotner ull Rerord Packst and retlrn 1o tnis one the next dav.,  IE
) K
after oLy falls ovoL B MDT rellle=: &L00LE GU o SIVEL nahbel, Yoo mal consiaer it

eX'.i.Teal N TVises N TD Thes NENT NRDET.

PP L - . e . . S - e L 0 ~ v ..o - R - . - v . oo
AlWL s Wrile T war el persol’s Lelepnone NAMLOY 0L Lhe 1ine &1 lhe W O lue page

I 7T T e W S et Al SweErE The elepnols, read the intr;)c'r:lon. BL PLEASANT
4 t )

- 3 N PO [ ~c £ oo - - - 2 3 e G e,
SIED AP B cater chance of screening e housennld and obilalning a
.- . : <. PN N - - - P 3.,
R SRR 11 30U &rs perleiVeld @3 ,wa»ru an2 Iiriendly.
T e -
19 U prevson s Ul Ui TSt as b

19 respom bont ot vl Gl Do gt a new telephone namber.  IT no new number, end
T TN Iow, cuxd o et T £y et 4 new Natber, write 1t in on the call record
’ - ?

1n "OUlieer PooneT bDox ot el 1t
1 e person on the phooiee i never heard of the target person (1.e., respondent not at
i telennone mipber;, end the interview, code 13,

PTSON YOu arc speaking witn refases to let you spens with the target person,
coand politely rewd tue scuond reguest. This 1s o very rportant siep since last
yeur suny of the refesals were made by persons otuer Lan the target respondent, If the

person sl hangs up oor ref eien, patoa h oin tue RESTTT eolan on taie Call Revord.

I¢ e
Id

—iin
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home at the time, try to maxe an appointment time for a
s oan appointment, call back the next day at a different tine. i
230 PROVEDCRL UNWTIL THr POTETIAL RESPONDENT IS SCREENED AND/OR :

As @y, as the target persdn 1s on the phone, record "time started" at the top of the
soreensr.

O =l —- If the person savs he 'she has never been in tue rilitary service, terminate the
interview., Put a 14 in tne RLSU.T coluan on tne call record. (For a listing

\ of ail caill recori resilt codes, reiler to "CAL REQURL PAGIET INSTRUCTIONS.™) '

Ol == I tue persol 1s now on oactive duty, ter;zn:;‘.e T€ interview., Put a 15 in the
iroTnes RISTUT coluayn of tne call record.

Q5.0 — 17 e persill 1S 4 memler Of tue Attlive Heserves in pdld drill status,
- e T ANTEMVIew.  Pul 2 16 1n lhe RLSULT coluaw. of the call record.

2 Q E-Ss! —_
-

S OPEYSHL Na® beern in tne military for eltner less than two years or for
re, terminate tue interview. P;t 17 1n tne RESULT colunn of

o

Q =le - enler—i Tug Talllary service eituer "velore hovember 1g74" or
OY GulerT, TerTAnale Uie interview. putl a 17 in the ReSLT
relOTi. 3
Toe malitary between hovember 1974 and October 1978,
next 1o the approprziite montih and an "x" next to the ]
L
Q511 == 1D T DesSponiont wms roleased Iran military service before lovenver 1976, )
TerTLILLTE A Pata 17 1in the RLSULT colann of the call record. ]
Q=g — II = » te intervieweZ, detlermine the branch of military |
Selvics ne o 1T U responiaent served in the (past Guard, end the }
interviesw ani putl an 18 1n e RISULT colgu. »f the ckll record. ;

Q %1 — Do not read Tols guestion.  Check appropriale box.  Then proceed w give the

interview 1o tn- responient.

T

on lue phont. AN ter~anationas which, occur Iran liere on snoild be treated as t

s st

t’ T Soreener Las now boern cuﬁ;,letg‘ and tne targZel respondent 1s eligivle and |

incomy Lot intaviews (oode 10, .

Thue Tw bonies T e botiar of e last page of the sereener should be filled in after ]
4 thae inTerview is comploeted, I the soreener resulted in oa termination, the lower box j
shoald ool il lel an Lrweitately, andg the Gpper box shiould be lelt bo ool )
X
1
L
Flacerent of Use Screeners 1
Paairfklie Q4 LSG o Temied = ]
L
o Screeners for compieted intervicws will be stapled face down 1o the canpleted interview, )
ani Lhen stapmu o tiee fromt ol the seple page {ron wihiiich it was obtained. )
L

[ ¢
- s

a—lom S . AL A I A LR " - e Ala e - . e e ie o e . J
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for housennlis in which a call back must be made will be stapled to the back of
e pase frageowiich ther are obtuined.

N
-
”
e
E
.o
: A
=X
.
=
e
-
h
-

ratel sereeners will be stapled to tie back of tie last page of tne sample pack in

111, GEIEAL DISTRICTIONS FOR QUESTIONGGIRE

Read each question exactly as it is worded. Never read words which are all
CAVITAIZMD, those are interviewsr instructions. Do not read the responses for any
NaT o end 1n Juestion mErks (sacih as guestions 2 and 3. The answers
e or. ends witn a colon (1) -- sucn as g. db, 8, and 9c.

LT CONLNVellelile.,

z ow’ oY 'noT oap; licabls” responses.  "Don't know" is only to be
espondsnt cannot answsr The Juestion and tells you tnat he/she does not
, VoL Shouls o atianet o obtaln an answer to a guestion by repeating
1omoand or U responss aitlernatives.  For instance, if in g. 9a, the
response 18 o, gee, 1 don't know, 1t's different every weer', you should repeat

: vou wanLtl the number of hours that the respondent
Use ez, Do not 2t izonizge the respondent by
"o : nul 1o be marsed oi Ui€ guestionnaire by e

v

* . N, o~ - N
Ul QueesT10n and

N D a guestion thal is not relevant 1o a
g > 1% tue interviewer fas an nsiruction to
SWip TO 4 CerIaln saeiTion.  Foroexample, 1f tue respondent answers "yes" to q. 2,

:
T InTer™iedsr doos NoT o asn gl 8. Al ler lue gQueslionnalre ras been completed, the

T t T . e TS e Y s
P DAETIAN U LT appaizable’ responses.

[ P

e Pl loown exariive  In o tnis wmy, e interview will
_— b

<
carsIil Toop.t e XU oon thes appropriate line. There suoald be one and only one
UXTOopeer Ll WoonomarALng anl o5, alwhys use "x'g" ant nol cheCk narks.

~
[O AR U

SeeTion= SUcn as TR0 owteere There are 1ong lists of statwanments, repeat
e catemenT o e rated. Por exwnple, inog. 29, the
interview:r woild say Ve.. It's imporzant for our country to use military force in
{29 relations Wit Ol COUNTILES eee, WOLLG YOU SIPUnZly aglee with that

StuL T, SFeal asree, ete,..?” By repeating tle answers ior every fifth
Stuterpent, Thee response. woild e resd agsan for g. 20, However, altnough the rule

is U ropelt e anseers at least every five 1tems, vou somuld alweys repeat the

£ ey oy
pEEM 'L‘vh‘r: iiaLl. S
-
©

AW s WheneVer U respondent has forgotten ther,

O specified guestions, 1t will be necessary to probe for an answer Iron the
respondent. For example, in answering g. 30, the respondent might say "yes." In
Lis case, the intervieser should probe for the appropriate response by saying
"Would that be that you like fisuing very much or like it a little bit?"

Wheen answers must be written in, such as in g. 11, next to the response "other",
please write leyibly.,  Never pat an "xX" next to 4 category tnal the respondent does
not speeifically nwae.

.

.
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25a
sroughoat the questionnaire, "Guard, 'Reserve'" is often substituted for "the National
ard or Reserve."” This phrase (Guard, Reserve) should be read: "the Guard or
Pesevel”

=
~o
L [P

You may encounter a situation where rounding nuabers is necessary. Suppose you have
categories "5-11 months and "1 year to 5 years.” The respondent answers "11 and
one-half months.” This is between the two categories.
YO SHOULD ALWAYS ROUTD "UPL."
In other words, put an answer tuat 1s between categories into the "larger" category.
In the above example, the answer shdild be marked as "1 year to 5 years."
Wienever yvouo encounter & questlon which contains a time period (such as q. 25a
... 2 vears”) and or an importiant conditionzl statement (usually these start with
"iF ,.00") such oas g. 205z. (M... 1if you had to Slon up for two years"), be sure to

3

emprasice 1LeSe phrases. “rﬂe periods and conditional phrases are critical to tue
respondant's correct understanding of the questions.
IV, SPECIFIC QUESTIONGAIRE INSTRUCTIONS
L == 17 Tue person Joss not give tnelr age as a whole number (e.g., 24 1/2) be sure
1o roand 1o the next nighest vear (in tnis example, 23). ‘
U o— Dmprisize "completed.” Probs on tiis guestion in order to determine that the
scanoliny was after Hizh SCnool and thut the culegory narked is correct.

—= I i responisnT 1 attending SCnbLl, SHiIn 1O g. 4

— Asrk oonly tioss respondsuits who sald "no” in . 2. If "no" 1n g. 3, skip to
G. Ta.

— NoTize thal 1n this Question tuers are two allernate wordings (indicated by
slashed phrases,. Read "wnzt type of school are you attending”" 1if the
responient said "yves” in g. 2. Head "Wnet type of schiool are you planning to

“iend” 1l the respondent szid “yes" to y. 3. Noite that 1f tne respondent
answers vocational, two-rear, four-vear, or graduiate or professional school,
$rin 10 g. Bz. 11 e, sne answers "don't know', sKip 1o g. Ta.

I8 tne respondent only suvs "college”, probe to deteralne whether it is or will
be & Twi=vear or {owr=resr coliege.

L == Ask only thos responients wno are attending ‘planning to attend nign school.
I£ "yexs", srip W g. 5L, I "no” or "dun't know", skip W g. 7u4.

Loo== Ask Only those respondents woo say "ves' to 4. Sa. Allter asking thiis question,

SKip W Q. 7Ta.

-- This question refcrs to hov many courses per somester, not how many "hours.”
1f the respondent answers "15"7 (an unlikely nanber of cow“scs), the interviewer
should probe "15 courses or 15 hours?  We want the namb T Of Courses you are
taking." T

K W e W, W e e . Paldn) s Calir i N “T
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{, =2l == lTize tnzT in tnls guestion, there are Two alternute wordings (indicated by
Sluslaxl PLrasSes. .
Saad VAre VoL USIND L.l o 10082 Who are currently attending school.
RBead "Will vou be using ... 1or thosce who are planning to attend school.

Q =72 -- Ask of all respondents. If respondent says "yes”, skip to gq. 8.

Q =7. — Ask only thos.: respondsnis who are not enployed ("no" in g. 74,. Then skip to
g. 10.

orln of

ermnlovel respondents.

D
B
|
v
/

exulT NInxFT 0D ndUrS per week 1n the spale next to the question.
ndent worss 40 hDUrs or more, Skin o 4. 10,

croonll To0ST res,ondents Who Work 4 hours or less, 1L "no", skip w g. 10

Q £0c — Asa only 1hose respondents whio are looking for a second Jou.

Q =11 — Drnluoone of e Turee sy osL0.la be read for tiis guestlon, depending on how

Tiem Pespemdent andaered g. 2 and 7a. I tne respondent said Uyes' to q. 2,
read Tiew firsl ostan. 11 tae resporndent said "no” to g.Z and "yes" to q. 7a,
resst e star,  If the respondent said "no” to g. 2 and "no" to g. 7a,
renl e s, In reading e answer, do noi read “Student, Owser, Ou
wWelinre, “fe, or Don't Know."  Cecn off thes: responses only if the
resan Cs oToex,  IT tne respondent does not use any of uie given

Cotrel , WTiTe in the response under "Ouaer.”

210 o0 iy ol all respondents. By "tnings', the guestion simply means things in
general, not oany one t.ing specifically.

v

Q .5 —
Q flau —= ani ¢ first.

o

Q =ii; oac. 141, alwavs ask the starred 1tem first. Then read

[-EX

o asked.  For instance, if ites "IV 1s starred, the
INTervicwsr 800 itd ask e stuterenis in this order: I, g, K, 1, 4, e, 3.

sepent 3ois alware asked last,

i (1), PReturn to tne beginning of tne list and read

Q #13  -- Asm oof all responbents,
Q £13  —= Stress "Since You wers sepiarated’.

£17 - Name appropriate servicee froeog. 1g oon the sereener (e.g., Ay, Navy, Air
Forcet, Marines or Coast Gaard, .

Q £i6z -- (For your owr. inforition, M7 mwews- A litary Qeoapation:l Spevialty.  AFSC

tara means Air For o Speeciaity Coiea

Q =in

v - et 2 o PR . s - I WL ST W 4 - . PN W I YT 2




R

g =atie
Q =204 —-
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Q =27y -
tul U

Q =27
Q £27d ~
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"Puy grads” 1s the salary level reached at the time of separation fram active

"Promotion polilies” determine the procedures in whicn military personnel are
1f "mo" or "not sure”, skip w0 q. 21 nex:.

Empnasize the word "first."

Refers 1o general value of anv or all such: discussions.

- = g “yee Y S - "
Impluasice Tcivilian life.

Trinasioe 'since vou left the service." Read statements a through f.

ez since vou left tne servicel”

Be sure Uooanpiusice the words "vour' skills and "your" interests in this

"

NoTlle TnaT o lnis guestion 1s stated "IF you were to consider ..." This will be

a Lootnetilal Situazation Ior sage respondents.  If the respondent comes back

wit. "I'd never, never Join” vou should say sonething like "Yes, I understand
TOIT VOG Wt Lo COonSidEr ...

18 gusETION~ s T respondent how many dayvs in tne year someone partici-
pates i reguired Tlnrd Heserve activitles after basic training is completed.
Be sure W ogetl tue nanber of davs, not Weeks Or rontnas.

A- in gl 250, i3 o1z oz hupotnsiical situation.  We want to know how likely
ey wolll e Lo enlist i tuey could camplete drill one evening a week.

TLesSe Questions are asked of all respondents regardiess of whether they are

L L0V,

Notice tnzt following q. 26 wiere is an instruction w the interviewer to skKip
1o g. 2~ 12 tne respondent is not employed. You should look back to page 2 for

T respons - Lo g. 7a 1n Jrjer o raks- sure how to procede., 11 the respondent
1s emplovel, tnen chiecs y. 8 1o mane sure that he/'she is not seli-employed. Be
car~%.l. Donot riss a) antagonizing the respondent by askxing inappropriate
questiong, or b, losing valuaable informution by skipping questions thatl are
appropriate.

Asr only those respondents who are anployved, but not seli-amployed.

Notice that thes: guestions are asked of all employed reSQOndents regardless
of their answer in q. 27a. If the rcskxmden- 4n>ver> "no" or "don't know" in
g. 27¢, skip w gq. 2&.

1f the respondent savs tnat he/she has talked tw rore than one supervisor, ask
for the feelings of the suporvisor in the most recent conversation the
respondent had.
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SYQ =N = NoTice TnaT 1Lls 1s another conditlonal statement: "I you were 10 receive
? oo Reul tue stan belore eal:. level of bonus.
r (Irn nzl? 27 Tue guestlionnalres, tnlis "bonus" guestion is asked here. In the
.. ovier hall of the Juestionnaires, the "tuition assistance” question is asked
here.)

G =2+ — BRead the answers ("Sirongly agree, somewlul agree, etc.'”) after every fifth
staterent, Be ceriuin that one and only one response 1s marked next to each
statement. "Dr's" snould be written in next to the appropriate row if no

= answer carn be obilained.
0 =230 — In reqding this guestion, do not pause after tac guestion mars in the first
. genTente,  Be wne answers ("Like very rwuc:., like a little, etc.") after the
‘ first Zevw glaTmEnts until tae respondent becames familiar witn them. Be
CerTairn 1.aT On® and only one responst 1s marsed next 1o eacih: statement.

G SLl = Lmpraa~loe Tt The Question relers o Tn€ next six monils,

Q £32  ~= &y LA TRt Ulee compaTison is between the hationazl Guard or Reserves VS.
SOk OTLEY prri-Times JOL Or alilviiy.

.—

G =C. — Impra=lze UYOL persOnalll as you read tuese guestlons.

Q #5: — Emproaslios Ui aroonplise eattt” as you read these quesilons.

Q 2C — Notits lis is anoiner conditionzl statement: "I you were to join ..."

' Q 32 ~= Rel-rs 1o for boti mern and women in dition to participa-
TLON 1n & service.

=07 ~-- de-nt oszvs "neitier”, rerewd Tug response categories.  Try to get
TOOCHDOS3T Lot answer closest 1o whial e shie Uilnks.

! Q 36 == hotioe Tl it oanoiier conditionsl statement: "I you were wo receive o.."
Feer-ald e sTan Dor eal: level ol tultion assistanice.
(In nali of te guestionnaires, this question occurs here. In the other half
of Tow gaestionnaires, tne "bonus” guestion oclurs here.)

-~ #3000 = Mot vais ds ownotner conditional statement:  "IZ vou could become eligible
for siva 1oan .. Reread thne stan for eacn level of loan.

Q 2230z —- Ass of 411 res;oneenis, We owanl e respondent's opinion.

thora

G =390

Q 23 — Self-ox; il

Q 2:ile — If the responient 1s s1n-ie, widowed or divorced, skip w g. 41lc. It
separated, sKip W Q. 40,

. P rdbi F - - *+ 4 ~ ATED.

Q #3110 == Ask only those responients whio ale married.

Q £412 -~ Ask only those tecpmbents who ave single, widoeed or divoreed,

®
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{ Si_ — Tris guestion !’e ers W the respondent. If the respondent says his/her parents
HwT The home, 'no” oshiould be marked.

r ToSi 0 — Relers we e education of tne respondent's primary male guardian whether he be
) we blologzical father, stepfather, adopted father, grandfather, etc. What's
imporiant is that you getl information about the male guardian who was present

for most of the respondent’s childnood. If the respondent answers "Vocational/

training scliool”, probe o make sure that it was after high school.

QT — 1f the respondient answers "no one place” or same combination of places, try to
| obtain an answer by probing for wiere he/she lived rost of their first ten
vears, Don't forger to emphiasize "most" when you initially read the question.
II trne respondent still cannot place nis’herself in one of the categories
{(aiter probing , mars "nd one place."

O o=abi == Asx Of &1l responaenis. I "no” or "don't know', sKkip to g. 46 next.

{ =ihy — I7 "ves” in . 45x, chiern all relziives who served in the military.
0 =ihr == I7 close relatives servel in tie military ("yes" in g. 45z2), determine whether
any oI Toagn were oareer military. Emphasize the word ''career."
L N
] 12 onlv o femlle melllive served in o the rulitary in . 450, ask if shie was
Curesr miLLLLr
Male Telulive SermveX in tnie military in g. 45L, ask if he was career
. 17T TELLTIVGE el Calaer rilllury, Silp o g. 40 next.,

it

COFaDL -= T ally

were career military ("yes" in y. 45c;, check all of the

£
it
b
I

D)

ecuzation of tue primary female guardian during rost of the

s childnood whetner shie be the biologica notuer stemother,

-,.:A-:‘r, grandwtier, ete., Wiat's important is thaet you get information
wle uardian wao was present for most of the respondent’s childhood.
17 the respx rno*: answers "Vocational /training school', probe to be sure that

1T was aller high scudol.

L
-
4

LEE SR . SuEe oa o

Q 474 -= NoTive That tas gquestion 1s prrased "hot including yourself J.." Be sure that
e Tespondent only means depenaells olner than himsell nmersell. If "none"
Srlpt o 3. P e,
P — ~ . . . . .
. Q =170 —= 11 v rusponient does nave dependents (one or more in q. 47z2), detemine

WLoTeeT Lies Pesponident 1s Ui rasor carelaker for any children below the age of

} L. 1 "n 27, SKIp 1o g. b next.

p

s o '

1 Q £ —— If the respondent is the rxnur caretaker for children below the age of eighteen
("yes" in g. 47b), deterniine waether any of the cnildren are less than six
vears old

. M . 1 . "
! Q £¥  — Hiphasize "during your high school years.
h Q #1 —= Totice that the Mpond eategory Tter =i oor rore,

ST S
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if Q #5) — Notice tnazt you should pause after reading the first sentence. Give the
- respondent a little time two think of who those four friends are.
|r Q s5.. -~ Bmpnasize "those people closest to you.”
Q =31 —— If you are speaxking to a man, read "she" in the second sentence. If you are
speaking to a woman, read "he" in the second sentence.
Q #5172 -~ As in g. 51b, read "sne” for male respondents and "he" for female respondents.
- In this guestion, emphasize '"ne" or "she'.
Q =32z -- If "no", sxip D q. 5G.
Q =52 —= If "no", sKip w g. 35.
Q #5320 — Asy Oonly oI respondents who answered "yes" to g. 52z and g. S52b.
Q =322 -~ Asw of all respondents wio were assed g. 5Z2c, regardless of their response.
Probe 1w gZet a speiiiic answer., I they say "It just didn't seem right", ask
"Woy didn't it seur righi?” Be sure to write down exactly what they say.
- Q#3: — Do not rezd "duer.” If the respondent says "I'm onot any of those, I'm
Hingarian'™, write Hungarian next 1o tie "other" category.
AfTer reading g. 53, Zo to respondent name, phone, address, etc. Write in this
1nforw T weourately and legibly. Don't forget to put in your interviewer
1010 418 Shal
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DCD IV TRACKING STUDY

One Cail Record Packe:r will be provided for each interview
tc be made. For Samples A and B, a Call Record Packet
¢ targes telephone number plus 74 backups.
s

ts oI the target

nerscn's rmate and address rlug the names and addresses of
the backurs One, and oriyv cre, interview should bpe
cimrleel from eech Cell Record Packe:

Ca..tacr: be malde to & numter For all three samrcles,
irterviewing must begin with the firsc telephone number

1
[ ]
)
m
b
[
-
ot
[@)]
rt
jos
m
—

ast telephone number

¢y name ¢I the Cell Record Packe: Incerviewers CANNOT pro-
ceel o the mexT number or name until all three callbacks are
mzlc IO the TTYICr number OY mate Anv deviations from this
proceldure represent Vvicletions of the sampling rules

¢ the respondent cannc: be reached or cannot be inter-

-

viewed on th , interviewers should attempt to
determine the bes: time to find the respondent at home

ard to mere the cellibacks then. In cases where the best
time t¢ mare the callback cannot be determined, callbacks
will e made or the nex:

h

carnot be reached orn Tuesdav evening at 6:00, the next call
should be made on Wednesday at a later time -- 7, 8 or 9

c'clock. If the respendent is still not reached the next
p

callback should be made on the weekend (i.e. Friday evening -

Sunday evening) when the likelihood of finding him/her at

home will be enharnced.

av of the week and an hour earlier

ol
¢ ¢riginal call. For example, if a respondent
d
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4 There are threc samples
Mzles, Semzle E -- Nom-p
C -- Vezerarne., Witkin S
Ezch Cel. Recorld Packe:
Block Nimmter idenzifies
T=: szme Cal. Record Pac
- ar’ b Eowever, differe
for ot sever subzroups
b 1 L IR I

[
*
]
s
+

re
¥

’ ciglc: e
- 4 . bl
Czl) RellirC Packezs belc
nuThors rarnee from (I otce
PUMENI PR - -~ h
service cols are as foll

-~ Service
Cele
Numher

T 03 --
05 --
® Fermaics 0t --

dieled is busy, the interviewer
es anc call agein. 1f the number

r callback procedures outlined

Sample A -- Non-prior Service
Service Females, and Sample

there are seven subgroups.

The

Pac

conzains a Bleock Numher.

particular Call Reccrd kec.
A

be used

kets will be used for Sampl
Record F - kets

[19)
wn

will

- hl
all

= - £~ A
will be feollow

€
which of subgroups the

the sever
ngs. These two-digit service code

07. The range of Block Numbers by

0CZ to
001 to
06 to
001 to
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(Sample A) 1is

(Sample B) 1is compnsed of

will

female

maintaining
respondents

ples A and B and a
lock Numbers for each subgroup of
The field sampling depart-

Number from the appropriate

field staf?
leted inte
avoid completing more tharn

3) ensure the interview was

the number
orly difference between these
compesed of males and the other

e of the screcners
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Packets will be supplied to produce

orrect number cf interviews within the NPS samples.

The number cf Call Record Packets supplied for the

. intervie are weY pac an
y recuired number ¢l interviews more packets will be supplied
= ‘

. iater in the study IZ there are more

- thar, the recuilred number oI interviews for anv service
{ code grour inrerviewing should stop as soon as the required

~hone numbers or names in a2 Call Record

urber. The potential

the appropriate code numbers

BE.cc
Number (BLI)

0l -- &

X 02 --  L7L ... on

¢z -~ 474 ... on
; 0. -- D6 o
{ 05 -- 30 ot

06 3
¢7 -- 331 ... crn

O
3

b . It is anticipated that very few Call Packets will need to

be replaced because the mumber of potential respondents in

—

cach Packet has been increased.  Based on last vears's data
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the increases ave of the size that should produce an

interview before & Pack.: is exhausted.

a Call Recorcd Facke: becomes exhausted before vielding
comrlered interview, the Block Number of that Call Record
ket should not be crossed-off of the master list for that
é The new Block Number of the Replace-

ould be added to the master list.

(@)
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4
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(@]
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s
(L
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b
m
ot
wn

ccr humter, then, is crossed-off if it yields a

completed interview. II the Replacement Call Record Packet
belrmes exhausted belcre vielding a completed interview, the

cement Call Record Packet should

a
be circled on the mester list for tha:t sample and the bad

- — e ~ -~ ~ e P ~ -
- returneld oo Acssociztes. It will be replaced follow-
- e R T B PR
oz - C adJdo [ ?‘..LLU&.M-C:

Trere are 12 genere. versions of the screener for Samples

A and B These screeners regulate the age and sex cof the
selected resoondent In households conteaining more than one
erlgitle respundens These screeners have already been
randomized anc shoulld be used in the order received. Proper
use ¢l the order is necessaryv in order to aveid viclating
the samplins rules.

Tz

Ezih questivrnzire packape should be given a therough field
eiliting bellre it i¢ returned tc Associates.

I+ is important for the field editers te check that all

appropriate cuestions were asked, skip patterns were followed

and responses to open-ended questions were recorded legibly.
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¢ 3. Respondertcs should be celled back for missing data -- it is
very important that each question is answered. We cannot

discard any cues:tionneires.

|
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i
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ft

¢ alterrnazives are provided so that

r s
rs can check that skip patterns were followed

accurazelvy. The editors will place an nex:t to the

]
erpropriate ''mct epplicable’ response codes.,

tha: the supervisors have not
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ire package from the field which does
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€ a
ompleted interview with the target respondent.

isor should check the Cell Record Packets
. and Questicnnaires of comrleted interviews to determine

¢ were not violated in the Call

0
xoon
m
(t
wn
m
P
(g%
1>
t
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®
g
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o]

re not large blocks of
the Questicnnaires. In last vear's study,
) there were & large nuzmber of Call Record Packet errors,
¢ the nex: telephcne number or name before
umber or name was exhausted and failure to
e first, or target number or name. These
roblems can be sclved immediately if the floor superviser
heck 100 percent of the mazerials befcre the
interview and before the materials
gce to the field edizing staff. 1If these errors are corrected
carlv, interviewers will learn the required procedures
faster, and the need to check 100 percent of the materials
should decrease. cwever, supervisors should alwavs check

the majority of the materials.
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The first interviews of each interviewer should be carefully
monitored to ensure that they are being conducted correctly.
Ary help needed by the interviewer should be immediately

given by the superviscr. Afzer the supervisor is satisfied

with the interviewer's performance, periodic monitorings
de

n
22
)
)

L

centinue being ma cf the interviewer's work. These

[

periodic mernitorings should continue throughour the study.
A svezem should be set up to enable Associates staff to

monizor actual interviewing from their offices in Philadelphia.

el form of the study Questionnaire
b the week of August 24, 1980. The Questionnaires will
e

r ease of adrministration, respondent

Fear interviewing should commence at once. This is especially

roant due to the nature of the rigorous callback pro-
cedures. By collecting most of the data in the first four
wiikKs, the remaining data which trickles in from callbacks

cam be chrained in the final two to four weeks.

It is anticipated thet VFIS will have conducted the 5025
irterviews by October 28, 1980, at the latest.

ir crder feor ARB to maintain consistent and continuous
cata treatment functions, ARE and VFIS have developed the
following time line for completed interviews. The quotas

are as follows:
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: m Weer Curmmulative Cumulative
t 1 610 655
2 1261 1441
3 1926 1926
4 2222 2411
S 2337 2625
6 2400

- - . . . c . R . : y Ry _ < L
VS Y A SR hamineammadin ot At s et PUP S S RSP CPEN b acad DA Senden Se 8 -i




e ———. P ——— o wL— Al 0 )\ i B Tt ik Mg 2 1 M S A aiCid e vt gt et S ek ,-—v_T

APPINDIZ A-5
MONITORING FOR.:

SUMVARY EVALUATION SiifeT
r INTERVIDES INTERVIEWER NUMEER

39a

ATL LOCATION STUDY

® ApTiCaTION / TRED TONE/ATTITUDE

DClexr O Positive
O Soyv TR pate 0 Professional

DSIow zuguarsd O Uncaring/bored

T DEHes:itant choipry O Hostile/irritated
D Rushincz O Ap-logetic
D Mispronounces words D Other

L

D PROEIN" RTADING

+

D Protes E. 4. "s w.ll D Reads verbatim/from boldface

from boicdface . .
' © Reads questions in order

D Frobes respond-n:
confrehensicon

T O Yone

D Good erphasis

D Minor changes

) - Major 'a i
0 Leading 'Eiased Prob- - Q Major changes/ad 1ib
C Editorializing

- e - O Not reading from boldface

- S O Skipping patterns not followed
- - T - 0O Ommitted words

- - - -7 T T D Unnessary Questions
. —e — — - - —— - -~ = - T T = _—
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APPENDIX A-6

EXAMPLE OF CALL RECORD SHEETS

A sample page from a Non-Prior Service packet and a sample
page from a Prior Service packet are shown in Figures A-6.1 and

A-8.2, respectively,
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g FIGFED A-c.3. SA\P.X PAGE FROM A NON-PRIOR SERVICE CAlL RECORD PACKET ~
®
CALL | DATE TIME INTERV|RESULT
: NO. 1 BLK 351 9
| 3 —_— - o —
d TNLE]) G2 5 |ME—
- (74
® (414) &58-1448 2 w.‘_.r@ _.8__
) ]Q/ZJ _f_ Zﬁl L .0
/ -
_ 4 "’/"“ - I‘F‘ e ®
NA BY ce 8 I p :”' AP~ | OTRER PRCNE
OF __ e 2 |7 "\ 71" .
Y U DI S P
E JSAL
1 2 3 7 8 9 10 11 12 13
NKe | DIS BJS ELS RSD OTHER INC | CPL
SPEC, o
e 2 8 251 CALL DATE TIME INTCRV|{RESULT o
NC. LK —e—— e IR N
§ (414) 458-1427 : [Q_/ﬂ -i q’:@ 253— ‘g: )
-14 2 h T s
. ’_;_.,.17 = ks .Q§ .9'..5.5 I~ o N
3 , A°P
4 “—,’" it U 2 teiiad b o
NA  BY (3 ce TITT{TT T TTTTTTTETRT|TUYRER PRORE
o] I - ce 2 "‘/"' I Y- ®
g e e S T e e ) a2
()
N ¢ 5158 BJS | ELS RS? [OTHEK INC ch @
SPEC.
) ®
; CAaLL DATE TIME INTERV|RESULY
NC. 3 BLk 1351 ¥ ¥ -y—|——= o= i ———————
/ VAV PRS- R
® (414) 4SB-16177 2 , . ' S
3 |~ | "wp |t R
Y D U S B e o
4 , . i°P
N BY (B ¢8 "1™ TTT|TTT,TTTTATPT|TCTRER PRONE °
OF ____ o ___ ¢ 2 {7777 TTTUTTTTRTET
REFUSAL T 777 e tme s e s e
1 2 3 5 6 7 8 S 10 11 12 13 o
Nwuf 21 BJS ELS RSP |DOTHER Kkt INC CPL
)PECO
— e > ? s m e ! e | e cn Vb e e emenm N e ke Vv kv N e e e N v N e e e Ve — .
cAaLL DATE TIiME INTERV]RESULT
NC. & BLK 1351 2 Bl Attt Rt APT)TTTTTTI T @
ol SR o
# (414) 458-1449 .2 p . AP 4
3 |- - ST TTTTRTPTY T I
/ S P DR e
4 |0 T AP
/ S SRR IS e
NA BY c8 8 I ‘”“,“" - . AP DYREK PRUNE ©
OF, _ 8 2 ”‘,‘" “"‘:““‘K‘ﬁ'
. .o REFYSAL Tt memen memmT s Q)
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FIZFL 4-0.2. SAVPLE PAGE FROM A PRIOR SERVICE CALL RECORD PACKET
NCe 5 BLK.Z266 $T. 36 SRV, k‘LL DATE TIME INTERV|[RESULY _)
r 6CNZALEZ 4NELSON ANTCAIG T , . ATFT -
- 111=17 167 ST —t e e | — | ——
JAMAICA NY 11433 2 / : P o 0
3 , AP
”~ ~ ———t e ) e T - - —— -
NA BY cs 8 "1 , WX P~ | OYRER PRCNE™
® e ___ g 2 |— ——|— %"
Y U P S N . @
REFUSAL
1 2 3 5 6 7 8 9 10 11 12
Nwe | OIS | 8IS | ELS | RSP |OTHER INC | CPL
SPEC. (>
a NCo &6 BLK.266 ST.36 SRVC. kart DATF TIME INTERV|[KESULT @
- -3 ol Bttty o i Tty il Al Bl iap-ast
RUJ2,ROBERT JOSEPH 77&; /// ? : :l’: A? _’//g ( {i
132-65 154TH ST JAPAICA V7 :f“ 0 “/7 B -"-5; @
CLEENS NY 11436 ) Ll 7 /“:“"z’r LbS| LS _
& Eo=- /4, -’// 4 -t — it tar- Rt —_ 9
Y JENUS DR SR N D
NA BY €3 - U )G | ' ~.‘.2.(§'b CIFER PRONE
OF oo s 2 |° p ol Runieiiiaid -2 )
B REFUSAL TTTTTT TTToTTTTTTTT T TTemITTTT —
1 2 3 s s 7 A 9 10 11 12 )
Nw# 218 BJS ELS RSP {OTHER INC CPL <
. SPEC.]
o
. NCo T BLK.266 ST.36 SRvC, FALL DATF TIME INTERV|{RESULY
, o el Rt Redateiatadete 2 p- )| —
BRCOXINS HAROLD MASCA . I 2N D —_ @
177-17 145TH RD 2 AP
JAMAICA NY 11434 y (- ---l-—iee- ~3-p- |-==-—- ——
- . - Y20 R S . @
G- ST S2E « | e e
* NA  BY Cs ce T1TT{TTT T TTTIUTTTTRTRT{TETRER BRONET ®
OF _ e 2 “‘/“‘ S Nt - 2
REFYSAL T TT o T e TTTTTITTT T
1 3 5 6 7 8 9 10 11 12 13 o
Nee | OIS | B8JS | ELs | RSP OL:ER Wk | InS | ocPL
P -l e
T e s s sl I me s T e T s T e e — @
NCe 8 BLK.266 STe36 SRVC. 1
* CLLL | DATE TiME INTERV]RESULT
PCCCHNALD RCBERT TILTCN J S il Taiaiiaieiel Rttty 130 - o Tt e @
106-41 PINEGKROVE ST ST JUUSN U U SR e
®  JAMAICA NY 11435 2 , . A
e, £ S S TTTOTTTTRTRT T TS Tt ©
. / / .
:,.*D//c?~ﬂ</.z 4 - feeeegtpT ) -
" Y R s N B
NA BY  CB 8 1 , ) ATPTITDYRER PRIKET O
» OF _ o m 8 2 Rl ekt W - Iy
ik T P
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QODLS

~ e ! _‘t‘ A

CA_L PIS__T CCDIS FCR NPS SAM-LE
- BY -~ NCORMA_ BUSY TONE,
Sy TOhZ CE -~ NJT AT HOME, CALLBACK
NINWDORY ING N_MZ IR
DISCONKNEZTEL
BUSINESS
REFUSA_ BY SOMIONT ELSE
REF_SL_ BY PITENTIA. RESPONDEINT
CT=IR {SPElITY
INIT IR RAENG T
INT_TLIELE MI_ZERI_T -« N2 ONI OF AGD GROUF
TERMINAT IO, oo PAST OR CURBENT MILITARY FRyvICE
ToENINATION - AaZITING BASIC TRAINING
NITOLSIT
(mTooer
[ [
NTTOoLSET
VTSt
NDTOoLsEL
NITOUSEL
INTIMEUETED INTIRV ITe
CIMe 272l INTZ v ITs

SAME T

e S BY -~ NORMZ_ B_.SY TONE,
S Fri™ o e TINE CE -~ NCT AT HOMI, CALLBACK

Lo NThATD NG NUMEIE

Yoo DISIINNILTEL

3oL 3InIst

S .. pIf_CL_ By SOMIIND ELSE

€ . PCE_SL_ BY PUTIANTIA. RISPINIENT
t Sl (TeIE [SEILIFY
i £ INITILL RANG LT
! R
. 12 -- NOT oUSEl
: 11 -- NIT Uil

12 - MTVIZ

13 -- RESPONIENT KC™ AT N_MEIF GIVEN

14 -- TERMINETION -- NEVER IN MILITARY
1 15 -- TERMINATION -- CURRINTLY IN MILITARY
: 1E - TEE"IW&T10n -= CL¥EZNT_Y IN PAID DRILL STATU
g 17 - TERMIWETICN, - LENGTr OF Ti¥I TN MICITARY
- 18 -- TERMINATION = CURST GUARC
! 19 - INZO™EL bR TED INTEPY I Dw
f 20 -- COMPLETED INTERVIEW
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QUESTIONNAIRE TERMINATION POINTS

Tables A-8.1 and A-8.2 indicate the number of respondents
terminating the interview at each question number, as well as the
content and tyvpe of auestion involved. Those guestions requiring

to be rated or having a list of statements

i

a 11s: of statement

P~
T
-
&}
n
3
T
3
T
J
i
f0
4+
D
by

from the previous question are noted.
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Chn 8
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L ASR N aum Sl ote o

ESTION

N RER

1-4
7-13
14-10

15

a) 1.
R

Thes

1. DETAILED ANALYSIS OF TERMINATION POINT FOR

IWVITRVIENS —- NON-PRIOR SELRVIC: SAIPLES

CONTENT

Educational History

By lovment History

Promensity to Enlise

Corntazt with Guard Unit

Social Influencers

Civi ian Acozired Sikills
Enlistment Under Rediced Commitment/
Knowledge of Guard/Reserve
Perceptions of Emplovers
Attitudes (S=t 1)

Soare Time Activities
B=ahavioral Intentions

Life Goals (Imporiance)

Life Goals (Achievability)
Perceptions aboit Guard 'Reserve
Isxws Related to Registration
Avtitades (Set 20

Intentives Military Danger
Family History

Sor1al Sainmrs

Ra e

Undeeveermin.d

TYPER)

-~

—

Jwestions rapiring a list of statiaents to be rated.
list of statunnts to be rated is repeated

from the

ol ol o

A SAMPIE OF INCOMPLETE

NUMBER

previois question.

TERMINATING

—
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452




Ty .
gy P — A

46Ga

-

TABLZ A-8.2. ETATLED ANATYSIS OF TERMINATION POINT FOR A SAPLL Of
r, INCOMGT2TL INTERVIEWS —- PRIOR SIRVICE SADTLE

N amn o . ona ann)

QUESTIN NUMBER
NUVEER QONTENT TYPEa) TERMINATING

2-5 Edicatinnal Historv 0
7-13 Workx History 4
14-15 Propensity to Enlist L 1
15 Corta~t with Guard Uniz 0
17-2C rior Military History 1
24-25 Gurard Reserve Knomledge ‘Enlistment
Under Rediced Cammitments 1
26-27 Perceptions of Emplover 1
28 Tuitinn Assistance or Bonus 0
28 Artitiades (Set 1) L 0
30 Smpare Time- Activities L 2
31 Behavioral Intentions 1
32-34 Life Goals L,R 1
35 Percertions of Grrd Reserve L 1
36-353 Variesd L 0
Undoserminyd 2
15

28) L = Qustions roajuiring a list of staternts to b rated.
The list of statomrnts to b rated ars repoated fram the previons aquesticn.

joe)
]
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NPS AND PS SCREENERS AND QUESTIONNAIRES
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AssoC
3401 Marsel Strees Job #9127
“oriladelpnia, Pennsylvania 19102 QB=22-R0407

STaTT

———
Lav o

TINE

i :'I.‘-'._-'_

TESPHOT = (FILLFD IN BY INTEAVIEWZR) (
ooos S= (CIRC.Z): N F (EDITORS USE ONLY) ( ) Additional screener HH

| T

_RESPO!

-

- Y el 4 T \ g —— ——y o . g
A A L Al Mudh 4 L Sl S Stk s g 4
F A ‘ < . Jalh SagL A Adl 4 DAL Jaal .rviv‘ AU R M ai bk Madh et g - L g T Ty

a-es for Resear:zh 1n Behavior, Inc. September, 190

S = - w—ie

) First screener HH

ELISTT STV — NPS SAMPLE —— SCRETNER

Voo o' 4 - o Vo -

Jello, I'm fro- Associates for Research in Behavior, a research corpany in
Priladelpnia. We re doing a stuidy among young men ani womern, age 17 1/2 to 26, for the
Tederal Govarament.

(=]
Iritial Hangup (EOD INTERVIEW —- CODE 8)

Are there any yoang men or wiamen belween the ages of 17 1/2 and 26 living in this
13 righic now?

1( ) Yes

2( ) No (BT TUIZRVIDW -- 00D 9

3{ ) Responden: does nol answer question, but hangs up (ED INT IEW —~ CODE 8)

Is one of ther at homs?
1¢ ) Yes
27 ) N2 (CZT AN TOIUVIDOUALTS NAYE AN ARESNCE A CALLEATH APPOINTNT.  IF
4 SERTIFIC APPOINTMET TIME CAOIOT B MAD:, USE RZGLAR CALIBAN

PRXIRIS, )
I1'd 1ik2 10 Spsan witn Lim Oor her.
I1F Si'= pI=slL, GO U Q. le.

IF PTR3): BEIFUSTS TO GIT A4 YOI PERSOL O PHOZ, READ:

Everyone has the Trighl w refuse to be in this savey, but it is very important
tha+ the person 1o be survered has the opportunity to refuse or accept for
therselves. 1'd like 1o speak W him or her.

{F PER3On STILL REFUZIS OF HANGS P, EC INTERVIER -- OODZ 5
W YOUNG PER3OL 18 O PHULL:

Hello, I'm fror Associates for Research in Behavior, & researct, company in
Priladelphia. We re doing a study andng young men ani wxen, age 17 1/2 to 26, for
the Federal Govermisni.

PERSON HANGS UP (EOD INTERVIEW -—- CODE 6)
How many men age 17 1/2 1o 2€ are tnere 1iving in your household?

O( ) None (Fig NET, 3( ) Three ( ) Six or more
1( ) One 4 ) Four WRITE IK NUMBER

2( ) T™wo 5( ) Five

NS R . . . - .
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[N e
E f. Wizt are the names anc ages of ealn marn in your househiold age 17 1/2 to 26? Please
. give me the youngest firs:, the-n the next youngest, etc. RBOORD NAME AND AGE
BT 0w, STARTING W27 THI YOUNGIST IN OPDZE TU QLDEST.
i _ IF N3 MALE SELECTION BQX
r NAa T Az IN HE IS: INTERVIEW PERSOI. #:
3 3
4 1. 1
2. 2
3. 3
4. 4
5. 5
|» 6. 6
7. 7
£. How many worern ags 17 12 10 2€ are tnere living in your household?
O, ) Nome (#F11 NI 3. ) Three ( ) Six or more
1. ) Ore 4. ) Four WRITZ IN NUMsER
- 20 ) Two 5. ) Five
h. Wizt are the names and ages of each woman in your household age 17 1/2 to 267
Piezse g'\r— me the \o:;;est Llrs., ther. the next youngest, etc. RBOORD NAME AND
AGE BT O, STARTING WITH THI YOUNGEIST IN ORDZR TO OLDEST.
' IF NBD FEMALE SELECTION BOX
WA AC: T B IS: INTERVIEW PERSON #
1. 1
2. 2
3. 3
B .. 3
5' 5
6. e
7. 7
i, IF OOV ML OR Oy WO IN HO-:.:.-)-._, GESG APPROPRIATE BOM ABJVE TO SEE WHICH
) PESOL U 1TER 1iv. AS. TO SPEA TU THAL PERSDN.
' IF BOE M0 AT WO OIN HOUSEHULD, CHECH IK)\ TU SEE WAICH PERSOR TO
NWIERVIEw ., AS. TU SFLAN WITHE THAT PIRSON.
IF PZRSDY YOU A3 TO SPiall Tu IS NOT AT HOMZ, SZU UP CALLBAQH APPUINTMZIT
r J. IF P:E3SD YOU AS: FOR IS PERSO YOU'PZ SPEZANING WITH, READ:

We would like w0 include your opirions in this survey. You have been chosen by
chance, Participation in t 1¢ samver is voluntary and there will be no
consej.ences for failure to respond to any particular questions. Any information
you give us is held compleiely confidential by our firmm.

IF PERSON YOU AS:D FOR IS NOT PERSON YOU'RE SPEANING WITH, WHIN APPROPRIATE PERSON
IS Oh PHONZ, RFEAD:

Hello, 1I'm fra Associates for Research in Behavior, a research campany in
Priladelphia. We're doing & study among young men and women, age 17 1/2 to 26, for
the Federal Government and would like to include your opinions in this survey. You
have been chosen by chance. Participation in this survey is voluntary and there
will be no consequences for failure to respond to any particular questions. Any
information you give us is held cumpletely confidential by our fim.

IF PERSON HANMGS UP AT ANY P()l‘ff O THIS PAGE OF THZ SCREENER, END INTERVIEW —— OODE 6
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iz tle last year of school or college you

©an hign school
school bradsate

Y
7]
i

q3

-
g
m
ot

ional school,’training

graduate

September, 1980
Job #9127

oMB #22-R0407

pleted? 2043 0

after high school (PRUBL)

4/ One vear of college
years of college
6¢ ee years of college

ur vears of college
rajuiate worn

(34
—

Nt Mt N N N N N N
2?

&g
w
i
g

Ave VOu currently attending any
45~ 1 ; Yes (54 NIUT,

IF i

Are yOou planning W atiend any

46- 1. ; Yes 20

\

M - -
Hig~ schnol

)
)
7 Two-year college (%5a
)
Y
hY

,
' ]F"‘ Ve - b Riaed
VDon ' know {(Fia .‘vZ.‘.-,'
L . - . N
;) -¥OT 8pPL.iTaLS

yvpe of

Vocational training school

No (#7a NINT)

De 0f scnoll are Yoo attending’rlanning

- —
\— ) ;
P PPN

Four-yvear coliege (#6a N7
c v

- P -1 S N
Groadiate or professzional scnoTl (Foz NIT)

‘DL plan 1o go on te furt.er scnooling after

- - A -
.‘\J \T1a L.

IF YE& I ®5a

S - .

W2ll tnat be:

=7a NENT

NI,

IF QUIECE OF VOCATIONAL TRAINING IN

How marny

50- 1( ) One
2( ) Two
3( ) Three
4( ) Four

) Don't know
) Not aprii

scnool or college?”
2( ) No

Type of school or colleze in the next year or so?

0{ ) Not applicable

to attend”?

after Yigh school (F6a NINT

. sSCnool?

) Don't know (#7a NEXT)
) Not applicable

Tcable [ #7a NEXT

COUrsSes are you taxking, ,)lza.n.nm,= 10 tarke per semester?

5( ) Five

6( ) Six or more

9( ) Don't know

0O( ) Not applicable

Are you/will you be using’did vou use any kind of financial assistance?

51- 1( ) Yes
2( ) No

9( ) Don't know
0( ) Not applicable
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Are vou currently empliored outside your home?
52- 1{ ) Yes (=8 N7, 2( ) No
Are vou looring for work?

853~ 1( ) Yes (#10 N7 2( ) No (#10 NEYT)
0( ) Not applicable

54 1( ) Self-emplioved, or 0{ ) Not applicable
) Emplored by someone else?

55- IF 40 O Moe, Q. 10 Nt
56-

IF 45 OR FIwW= HOTE:
O

Have vou beern looring for a second joo or anoiner way to increase your incane?

L oJoyes 0{ ) Not applicable
YNO (FLO ONDYT,
I:: T2

Hos difficult hav found it tu ottain a seconl Jjob or another way W increase

l[)
et e
o]
1S

vour incms? Has o ern:
58— 1{ ) Very cdifficdl, 4{ ) Very easy?
2. ) Sewnat difficuls, 9( ) Don't know
3¢ ) Somewhoat easy, or 0( ) Not applicatle

Wer
59- 10 ) Yes 20 ) No

S IN Q. 2 Wnich of thess cames closest to whatl you are training for:
N%e 2, ATDOYES IN Q. Tz W.ich of these comes closest to what you do:
(s}

NG , A ND in Q. 7a: Woizh of these are you most likely to do in the
Jture
60- 1° ) Professionzl ‘technical, 09( ) Student
61- 20 ) Sall busines:s __( ) Otner
03, ) Sales, WRITE IN
4. ) Clers typist 'secreilary, 14¢ ) Refused
053( ) Skilled crafis, 16( ) On welfare
06, ) Unskilied or mznual, 17( ) Housewif
07{ ) Service worrer, or 99( ) Don't know
08, ) Farmer?

How do things look for the future? Do you think that, compared to now, you'll be:

62- 1( ) Much better off in a year or two, 4{ ) Worse off in a year or two?
2( ) Samewhat better off, 97 ) Don't know
3( ) About the same, or

How difficult do you think it is for someone in your type of work to find a full-time
Jjob where you live? 1Is it:
63- 1( ) Very difficult, 9( ) Don't know

2( ) Smewhat difficul,

3( ) Smewhat easy, or

4( ) Very easy?
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a. Woraing

b. Working &
c. Worsing

1 ot

7

FO= STATDNMETS 4
TATRT ITEM FIES

i T
aee wnlT
< - v -
inotns
e v o
POSEERRS
N e o
POOEE
S e
- e T
R

PO oL

156, Hzwe voo ever
75 a. Sent for
Natlionz
76~ b. 3ent for
Active
T77- c. Attende

Fesermve
8- d. Gonse W &
joiring
79- e. ne W a
Joining

Now I'm ozZoing to real you a list of
d- in the next few years.
voo will be daing that.

Woul

Ao

.'k‘.r
2 v
Sk aas
Ao 4
4
-

N

recriiting Literatare Irom the
D GuAYS PESerVES T ieecearsearecasssessseesl{ ) Yes 2¢ ) No
re.riiting literatuare from o
FOTCES” iteennsserscsnasacansassnsanseereall ) Yes 20 ) No
& op=r house for a National Guard,

UNIT 15 YOI 8re2l.eecessssssonssossnesesll( ) YeS 2( ) No
recroiiing center 1o talk avout

The ACTIVE FOrCesS?.ecrescessnasssssansssl( ) Yes 2( ) No

= oruiting center to talk about
tne hationzl Guard ‘Beserves?.seseseeneedl( ) Yes 2{ ) No

r aboit joining the military”

el ¥e) o S D 2( ) 3( ) 4( ) 9( )-64
sk in a business oflice...l{ 2( ) 3( 4( ) 9( )-65
: ) )

.D‘Vﬁu
Lo S0

; POTATZ

2. - s 1
. s Are
oNETI0nN&L

rine (orps Reserve....

e
A

W R T T . T . T a T ETES TR W T T e Wy

several things which young people your age might
For one I read, please tell me how likely it is that

For instance, how likely is it that you would be (READ

d you say definitely, probably, probably not, or definitely not?

DK/

Not

Sure

~
e

Probally
Not

finitely

Definitely Probably Not

e
[N N
1.8
—

15 24 3¢ 9(

START WITE

~< L - d
TH=. PEUAAINDZ..

1,
Cuarie.oes 3¢
UaTdeeeses
R 1= TT=0 N

Force ReSerivEeeeseis

S s
NaTional

-
—at
—
L N N
o~
N N N
—
e N N N N N
—

RE'S&:’\.’:‘,‘ooonooocooco-

than the Active

uard or Reserve unit,

3&rd or Reserve unii, or
Guard or Feserve unit than the Active Forces?

kg
PR

your parentis, brothers, or sistiers, spouse, iriends, or

2(
3(

) Ko

) Dorn't recall = (F18 NEXT)
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17z, IF YIS IN =17z
Was That wiin vour —> 17c. FOE EACH "YES" IN Q. 17b, ASK:
4 G 170 Was your (NANE PERSON) mostly positive
r Yes N N oA or rmostly negative about your joining?
Q. 17¢
Pos:tive Negative Mixed N/A
R A () 90 Jevesnnenesd( ) 20 ) 3() 8() -6
I‘-atf)‘er....-............. ; ( ) 9" )o---o.ooool( ) 2( ) 3( ) 8( )‘7
Spouse, fiance or
. st _..;.. ‘Frieni...'.-...-’\ ) ( /\ 9\ )-lll'."c.l( ) 2( ) 3( ) 8( )‘8
Cr‘~* fr;ends...........( J ( 9. Jeveneeanaedl( ) 2( ) 3() 8( )-8
: OF SISTSrSieaee. | D) B T 20 ) 3( ) 8()=10
L E e ene e seans C 7 90 Jeervnnneaaly ) 2 ) 3( ) 8( )1
- 18, Ec\y;; LT :;:t,_co:s;jer;:; vour skills and vour interests, the Nazionzl
Guarsd wo 2 offer wou personallyv:
12- 10 ) 4 good choice of Jjobs and training prograns,
2. ; Some choice of obs and training, or
3. » Litiie or no choice of jobs ana tralning programs?
v 9 ) Don't Know
18, Geiliing reny JoLE anl TralnilI prograns dpJe" ds on test scores. Do vou think you
eOull puss 1he Tests Ior the 1ype O JOU or trairing prograT You would want if you
wWers 1notne hational Guars Or heserves?
. 13- 1. ) Yes - ) NoT sure or Don't Know 3. ) No
20, If vou wers 1o considsr Joining tne Nationzl Guard or the Reserves, do you think
vol'd be looaing for:
14- 17 . 4 speciiic Jou or trzining prograv, 9. ) Don't know
2 ) JusT 10 s« wnat Jobs are ofiered, or
" 3. ) for notiing in particualar?
rl
2la. Do vou thirs sOre hational Guard and Reserve units offer advanced rank and pay for
cerzzirn SKIL1LS pedris have learnecd in civilian life?
15~ 1( ) Yes 27 ) Not sure or Don't know 3( ) No
"~ 21b. Do you trnindx yoo nave skillis tnat the Guard Reserve right be interested in?
16- 17 ) Yes 2. ) Not sure or Don't know 3. ) No
2lc. How 1likelr is it that you woild enlist in the National Guard or the Reserves if you
cnild receive advanzed rans and pey for the skills you have leurned in civilian life?
“‘)-AA:] )Od.
17-  1( ) finitely erlist, 4( ) Definitely not enlist?
2( ) Probably enlisz, 9( ) Don't know
3( ) Probakbly not enlist, or
&
o

DR Y G




L Ja

e

220,

19-
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21-
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' 25z,
26%.
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26¢.
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The carrent lengin of a military service obligation is six years. How likely would
vo. be o enlist in the Guard 'Reserve if you had to participate in drills for only
2 vears -- wol3d vou:

€]
£

18- 1( ) Definizely erlist, 3( ) Probably not enlist, or
2. ) Probzbly enlist, 4( ) Definitely not enlist?

9( ) Don't know

participating in drills and
Eeserves have now, each year,

training do you think members of
once their basic training is

How many total davs of
the National Guzard and
canpleted?

WRITE IN

How much money do you thine someone beginning service in the Guard 'Reserve makes, for
eazr hour of drill?

~ v ———

WroTL 1.\

Moy e Y

Currenily, menders of the Guard, 'Peserve drill one full weekend eacih month. How

1:kelv wolld you be to enlist in the Guard 'Reserve if you could complete the required

drills ore everning a week, instead of on weexends? Wwould you:
26—~ 1 ) Definitely enlist, 4( ) Definitely not enlist?
- ) Prooeblv oenlist, 9. ) Don't know
. ) Prouva.ly notl enlist, or
O ovoL Teine 1t would help you in a civilian job if vou were 1o be a member of the
tationzl Guarl or tre Ressrvesg”
27~ 1 i Yes 2. ) No . ) Dor.'t know

an emplover woulld nnld in active duty

o v, e Lo =
e Lhationa. GQuars or

20 ) No 9.

a job for somedne Wi was away
w.e Reserves for 5 1o 6 montus?

P i

) Don't know

1% ar emplover did hold a position open, would the emloyes lose his or her seniority
from a company t.e training period for the National Guard or the Reserves?

20- 1 ) No 97 ) Dor't know
19

v~
ey

) Yes 28

IF RESPIDITTT IS NJT ROLAIVED (Q. 72, PAGE 2) Or IS ST F-RMPLOYED (Q. 8, PAGE 2),
SIIFTC Q. 27,

cumpany have a sp=cific policy about National Guard or Reserves

30- 1{ ) Yes 9. ) Don't know

2. ) N 0. ) ot applicable
Wit respect to Guard 'Peserve participatiorn, would you say the corpany is:
31- 1( ) Positive, ‘ 9( ) Don't know

2( ) Neutral, or O( ) Not applicable

3( ) Negative?

Have you ever talked with any supervisor about company policy on this, or has any
supervisor ever talked with you?

32- 1( ) Yes 9( ) Don't know (#27 NINT)
2( ) No (#2327 NIXT) 0( ) Not applicable
o o I VR S N — [P o . - L‘




37—
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263, IF YIX IN Q. 26C:
WoolZ vou SEY VOUr SupErvis

33- 1{ ) Posizive
2. ) Neuiral, or
3¢ ) Negative?

T. How likely woulc you be 10 ernl

hBaade ¥}

1T — would you definitel
definitely not enlist?

34-1

T was:.

) Don't know
) Not applicable

P

ist in the Guard,'Reserve if you were to receive (NAME
y enlist, probably enlist, probably not emlist, or

ENLIST

NOT _ENLIST Don't

Delinitely Probably Probabl.v Definitely Know
a. A 82,007 bonus for JOoininZisessseeeaol( ) 20) 3( ) 4( ) 9( )
B. A S2,507 bonus Ior J0ImiNZeessenneneel{ ) 2( ) 3¢ ) 4( ) 9( )
c. A 85,007 bornus for JoininZeereevensesl{ ) 2{ ) 3(C ) 4( ) 9( )
Now I'm goinz to real you a list of statements. As I read each one, please tell me

if vou strongly agree
saxewhat disagree, or

vith the statement, samewhat agree, neither agree nor disagree,
strongly disagree with the statement.

READ LIST.

AGPIE DISAGREE
Strong.y Somewnzt Neither Somewnzt Strongly

~f\ -~
People loox g

< £ - - " < - -
uniiorm of Tne Naliona

Rebé;»c,.................

R A I N NI I I S

The Guard Feserve ars Walle=lrallflieeseeeell )
Or country 15 10U Mo lilariSTiCeeeeasssaansy )
Trie Guard Reserve have good, up—-to—daze

QUi Teeseosnssssonccnaasososanssosnsnsl, )
It1's important for our couniry
be able to use military force irn

11s relations witi OTLEY COUNTTl€Z.eeesasll )
I would) be pro¢d 10 be a menver of

the National Guars Or ReSErveS.ivescesssesl( )
The Active FOer: ars WellotrainNeleceeseseil )
I like to becuorr invilived in projects

In My COTunitVeseeesesenscoessssonsnasesl( )
The Nztional Guard ani tne Reserves
are highly respected in my comtilit
The Active Forces have good, up-to—
date eguUiiTFilecesosvsosessonnansssssnssel( )
In mv spare time I preier doing thi
with others rather t.an being by
S I eeeesoncsssoscossnssascnncossnsnncosssll )
A nation shoiuld alwayrs be ready to

D 358 4 s LD
I like to belong to organizations or

groups which help me find more

interesting things to do than

being ON My OWNesecessosecscocnsscosoneeal( )
It is unnccessary for us to spend

billions and billions of dollars each

year for military preparationS..iecessess1( )

-~
[
Y ie e

Yeseooll )

ngs

R N e F N ala

20 ) 3 ) 40) o( )-38
2( ) 3C ) 4( ) S( )-39
20) 3C) 40) S )40

)41

S5(C )42

S5( )43

)44
S5( )45
S5( )46

S( )47

3( )

3C)

4( )
4( )

5( )-48

5( )-49

3() 4( ) S( )-S50

3() 4( ) S( )-51
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27, Wren Voo have z ¢

hance 10 do whatever you want, what sorts of activities do you like?
As I read eath of tness aciivities, tell me 1f it is samething you like very much,
saxething you like a little bit, saomething you don’'t particularly care about obe way
or the other, or samething you dislike altogether. RLiD LIST.

LIE bor't Dy,
Very Particularly Never
Mic:. A Little Care Aboutr Dislike Tried

2. Beziing 8DOUT MESiCiNEescresonasnsesaeesl( ) 9( )-52
9( )-83

9( )54

r
~

w
~
~

'Y
PN

D, FiSiinNgeeeecestsocessssscasesssansnsssssll
€. S.o0%ing the breeze w1t frlends.seeesedl(
d. Worronz for a politica

NN
T
~

w w
s~
e N

o
—
e

e s

SOCIZl CAUS i sesresecsssacrsssssosennnsl ) 2. ) 3. ) () 9( )-55
€. FEalinI abdLt I0TElIT COUNTTIES seseeneenil ) 20 ) 3 ) 4( ) 9( )-56
f. GIInI W & TDVi€eserevenveesaccnnnsssoneih ) 2. 3¢ ) 4( ) 9( )-57
g, SULd ol L Ph o A D | 2. 3¢ ) 4, ) 9( )-58
rooVisituin: N ole k- S D | 2. 3. ) 4(¢ ) 9 )-89
1. FEadir & NOVEl ieeeneeesonassnonassnsossll ) 2. ) 3¢ ) 4. ) 9( )-60
S CBIMIINI Dileeeesesaocnescetnasoseersnsssl( ) 20 ) 3 ) 4( ) 9( )61
k. Iin Dilvesssessssosnssssssassnsnesssnaeil ) 2. 3¢ ) 4 ) 9( )62
1. Hur Teeerasessnanssoasnasssssnososseasll ) 2. ) 3. 4( ) 9( )-63
me FIXINZ Ul &2 C&F OF MOl Iili€eessssnenasil ) 20 30 ) 4, ) 9 )64

3. NoW D ownnt vou 1o think of the various things yOou might try or loox into during the
Lot SIN MInTns,  AS D oreal each 0f tne following, pleass tell me whetner it is
samething you feel you are very likely to do in the next six months, samewhat likely
to do, might or might not do, are samewhat unlikely to do, or are very unlikely do

do. FIA LIfT.

LINY Mgt or U IREY Don't
T it Sarewiit Very  Know

a. Serd for literatire abnit tne
military ZorieSiiieieieanrnnnsserseael, ) 20, 3. ) 4. ) 5 ) 9( )65
>~ - -o.:_: £

r Ior one of
TVITES e sensasassentl ) 2 ) 3. ) 4., S( ) 9 )66
c. Loox for a job, or 1oos 1o Change

JONUS e ereannsenssonsssnsenssosansoersel ) 20 ) 3. 4, ) 5( ) 9( )67
d. Tax<e a pr.usSif&l Or writien eIt

for militar SEIVITE e eserenceassnnosil ) 20 ) 3. ) 4. ) S5C ) 9 )68
e. Lovn for oa way

TOLTINE AN VOUY 1iffiiiiincrennnnenael, ;20 ) 3. 4, ) OS¢ ) 9 )-69
fo Loor for a wal W mans S extira

MOLSL 10 YOL™ SPaTE il esesssssnossent J 20 ) 3¢ ) 4. ) OS¢ ) 9 )-170

-~ v . -
LD Crali e LrE

31. Please tell me 1f vou would be more likely to achieve your life goals if vou enlisted
ir tne National Guard or Resermves -- or, by sune other pari-tlme Job Oor acitivity.
Would the National Guard or Reserves be:

71-  1( ) Much rore likely to enable you to achieve your life goals,
2( ) Sumewhat more likely to enable you to do this,
3( ) Soarewhat less 1ikely to enable you to do thils, or
4( ) Much less likely to enable you to achieve your life goals than some
other pari-time job or activity?
9( ) Dor't know
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Z. DPeorle give various reasons for wanting to do things. As ] read each of the
following, pleasz tell me now important or unimportart that reason would be to you
persOonalliy 1or deciding w do something -- would it be very important, samewhat
irportant, neither important nor unimportant, somewhat unimportant, or very
unimportant to you personally? RI:l: 1LIST.

IMPORTANT UNIMPORTANT  Don't

Very Samewrzt Neither Somewnatl Very Know
&. Beinz able to use My time as I please....s1( )  2( ) 3(C ) 4 ) S( ) 9( )-712
b. Beunz liked by OTi€r PElil€eviesenass eeeeel( ) 20 3(C ) 4 ) 5( ) 9( )-13
c. Hawving a bit more roner tnan 1 nave now...1( ) 2( ) 3¢ ) 4 ) 5( ) 9( )14
g. HavingZ a g00d tTimEevvevnnnen ee veseeesl( ) 2() 3( ) 4. ) 5( ) 9( )-75

&.

C.
d.

a.
b.
c.
d.

e.
f.

g-
ho
io
jv
k-
1-
e

n.

o.

Now, as I reald thess Inur items one more time, please tell me how likely you would be
W atcdyrlish vou enlisted in tne National Guard or Reserves. Would you be
very likely to accarplish it, somewhat likely to accamplish it, scmewhat unlikely to
accamplish it, or very unlikely to accamplish it? READ LIST.

LIKEY
Very Somew:r”

LUTHELY
"mewiat Very

Don't
Know

EinZ atle W USe ) time af I pleGStaseseeeeesl( ) 2 3( ) 4( ) 9( )-76
Being lixel b OTi€r PEILlceerens chesesansseneesll ) 20 ) 3( ) 4( ) 9( )-m
Hovinz a2 bit mors monsy Tiarn 1 hEVve NOWeeeesesaaly ) 2. 3( ) 4 ) 9( )-78
Heving 2 2003 Timcieeeeesans cresevenas ceeenans el ) 20 ) 3( ) 4 ) 9( )-19
I vou weres o Join Tne Nationzl Guard or the Reserves, would the following things be
likely or wligely e occur?  As [ read earni statement, please tell me if it would be

very likely to exist or occur, samewhat likely, neither likely pnor unlikely, samewhat
unlikely, or very unlikely to exist or occur: R4l LIST. 80-2

14 DOP
Don't
Know

Ty

il

LI UNCIEEY
Very Sanew.at heither Sumewnat Very

GeTIing & Chanlif T8 1ravi.esececsessene eeell ) 2( ) 3 ) 4{ ) SC) 9 ) ->
Having a ¢chanze W suow vour artililties....i. ) 2( ) 3{ ) 4. ) S( ) 9 ) -6

Having milizary sopervaisors wnd woll

hnassie Or NarTisSs Vdlseess cesessssssaasssll ) 2( ) 3. ) 4 ) S( ) 9 ) -7
Taxing 1O0 muci Time awzy from your

personzl and sooial atiiviities..eeesen, H10) 20 3¢ ) 4 ) S( ) 9 ) -8
learning seli—disilintiieviveronsennness 100) 2{ ) 3¢ ) 4. ) S( ) 9 ) -9
Having w follow rostine ior tne merc

SAKE Of 108 TO.TiNSieerseersennns . eessl{ ) 2. ) 3( ) 4( ) 5( ) 9 )=10
Being called to actiive duty in case

Of Waleeeiosossosonss ceersassanens resene LL100) 20 3( ) 40 ) 5( ) 9 )»Y11
Having 1o tars orders Ira sameone wWio

does not Kiow as mMush &8 30U dUseseseces J1(0) 20 ) 3¢ ) 4( ) SC ) 9( )=12
Taking too mach time away froam your

family during drillS.ceeeeeeseecssnesesesl( ) 2( ) 3( ) 4, ) S( ) 9( )-13
Being called to active duty in case of

9(
9(
A

civil disturbances Or riolS.ieceeesscosssesll
losing a chance for educational progress..l(

Being able to earn extra moneysseeesecesssel(

Br:inz in cambat during a disturbance
or a War......o.-..........a--...........l( ) 2( ) 3( ) 4( ) 5( ) 9( )‘17

Insing a chance to progress toward a
solid job and job security.ceiecceeseseesel(
Mot having rich Spare tine.veeiesseaeesseaal(

9(
9(

P UL ST S S VAT AT WP AT S .
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ring all men to register for the draft when they are 18 years
v feel about such a requirement, which means only that
T, but there will no draft unless there is a nationa

but ¢t 11 be draf nl t t 1

in favor, 4( ) Somewhrat opposed, or
in favor, 5( ) Strongly opposed?
1n favor nor opposed, 9( ) Don't know

S N N
; :

HC
te
o

How would vou fesl if tns reguiirement applied not only to men at age 18, but also to
worsn? 17 tne reguirement were 1aat all young people are rejuired to register but

a
Tners will be no draft unless there 1s & national emergency, would you be:

21- 1 4, ) Somewrat opposed, or

#

20 5( ) Strongly opposed?

COE 9. ) Don't know
S.pposs Trsres iz oan acttuial draft, and you are eligible. Would you:
22—~ : ; .= Active Forces,

A Nazionzl Guard or Reserve unit, or

5. ) .ances on not being dralted?

wolTo IN

G , Don'T Know
How woald vou fesl 1 Zrall registrailon wers pul togelner wiih a reguirement that
all vouns peoplse woull have to participate in some sort of nationzal service? If same
perile 0Dl Chooss D JOLN SO COTIanity ™iCe organization, such as Vista or the
Ponre Corvps “ wio wanted couild chooss the military forces, how would you

T 7 wWolll you be:

) ;
favor, 3 ) Strongiy opposed?
aVOT NOr Oppossl, 9. ) Dorn't Know
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Now I'mogoing 1o real vou one last list of statements. As ] read eac
tell me I you strongly agree with the statement, somewhat agree, nei

disagree, scmewhat disagree, or strongly disagree with the statement.

Aupv—.—

DISAGREE

h one, please
ther agree nor
READ LIST.

Don't

Stronglv Somewnzt Nelther Samewiiat St

rongly Know

fecl ready 1o setile dowTiiessesol{ ) 2¢ ) 3( ) 4( )

Moo family sometimes doesn't

ynderstand v stivle of l:fe......l( ) 20 ) 3( ) 4. )

= Na-ionzl Guard is neesdsd 1o

helr in fioods and otuer such
disas:ers........................1\ ) 20 3¢ ) 4. )
pelple WL have

[ S 1.
-SRI e e s s e 00 e

N>
to
P
N>
W
-
~—
(=S
-
~

-
~

neel=l T Serve in
ar

i med s .
= LY SN .
£ A € . “ .
co:_A‘:-.........................-; ) 20 ) 3. ) 4. )
2Tl Giari 13 needsl 1o

Tl eeeel 20 ) 37 4( )
How 2:iksly woull wo. De Tl enlist in the Guari Reserve if you were 1o
172! — would you definitely enlist, probably enlist,
definitely not enlist?

ST NOT ENCIST

5C)  9()-24
5C)  9( )25

5C ) 9( )-26
S( ) 9( )-27

5() 9()-=
5() 9 )-8
5( )  9()-30

9( )-31

[$]]
PN
S

S5C ) 9( )-32

receive (NAME

probably not enlist, or

Don't

33-2 jag

Prooauly Definitely Know

1, ) 20 ) 3 )
’linioncoll';) 2\) 3'\)

S D | 20 ) 3( )

4( ) 9( )
4( ) 9( )
4( ) 9( )
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38%, How 1ikelv would wou be o enliist in the Guar

?

47,

4ia.

41c.

for ONAT TTRY — “ VoL could becans ellzzb

d 'Heserve if you were 1o became eligible
for such z loarn, would you definitely

enlist, probably enllst probably not enlist, or definitely not enlist?

37-3 ELIST

NOT ENLIST Don't

ilniteLy

Probacy Probably

" Definitely Know

a. A low interes: lozn for joining,
direct fram the government, of

Up 10 86,000 ceeencieenncnnncnansssell )
b. A low interes:t loan Ior joining,
direzt from the government, of

U TO S2,000 e eeeevsecnsorrnanannassly J
C. A 1ow loar for joining,
irezt frax the governmeni, oI

u; TO 31,0000 eereereecrnnannorsenenell )

- re
inter =37

Wo 23 vou say that military danger f{ram other coun
now 18

41- 1) Very hign, 3

D YV Smewhat higrn, 4

9

< £

2% & draft of me

O >

Y - . o - - T3 Y3 e ~ - N - .-

Wolld wou s&y ThaT The 1ikelindod of & military cond

W1Thin T DeNT Year 1is;

43— 1. ) Very rign, 4¢
2 5 Saewnat nign, N
3. ) Somewtnt 10w, or

Are vou
45~ 17 ) Murried, 3¢
2. ) Single, (Falc NI 4

Is )oul SpousSe wWorking?
46~ 1( ) Yes (#4>2 N7 2(
IF SINGL
Are yvou planning to get married

47-  1( ) Yes 9
2( ) Mo 0

E, WIDOW:D, OR DIVORUtD IN Q. 4la:

-da

) No (#42 NEXT

8()

90 )

2y ) 3. ) 40) 9( )

tries 1o the lUnited States right

) Somew.xt low, or
) Very low”
) Dorn't know

betweasr. the ages of 18 and 20

) Very low?
3 Dorn't Know

ict involving the United States

21

)y Very low?
) Don't Know

Are you living with your

) Widowed, divorced, or (#4lc NEXT)

) Separzted? (42 NIXT)

0. ) Not applicable

in the nex: 12 months?

) Don't know
) Mot applicable




(.4

45z.

45¢.

46.

ast grade of school

than ndgh school
g school graduate

)
)
)

4/ ) Some colleze
) .
)

A et Jae TaattAanth Rt JRath St "Mt 3

-12-

2( ) No

or college your father campleted?
gradauate

Vocational training school after high school (PROBE)

During rost of vour first ten vears of life, did you live:

5- 1{ ) On & far.,
2. ) In a towT,
3. ) In & suburi, or
4. )Y Inz cit?

9( ) No one place

Have any close relatives served in the military?

2( ) ho

9( ) Don't know #46 NEXT

Woo was tnat?  CHZGD AL MENTIONDD

W Wt
s
3
(

3

l1¢
Q
]
™
k5
o

5 ) Sister
6( ) Spouse
7( ) Oousin

IF Y=S IN Q. 45z

Ti1C 1IN

S dl

Have anv of tnese been career military personnel?

54 | 1 ) ves

20 ) N (Fa3 N

IF YES:

9 ) r't know (#46 NIXT)
) Not applicable

¥Vno was that? CEZI. AL M TIONED.

55- 1{ ) Fatner
56~ 2( ) Mother

5( ) Sister
6( ) Spouse
7( ) Oousin

0( ) Not applicable

WRBITE I

W.at was the last grade of school or college your mother completed?

57- 1( ) Less than high school graduate

2( ) High school graduate
3¢ )
4( ) Sae college
SC )

)

9( Don't know

Vocational/training school after high school (PROBE)

Ollese graduate or more
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47a. Nt including yourself, how many dependents do you have?
58~ 1( ) None (=45 NIXT) 4( ) Three
2{ ) One S( ) Four
t 3. ) Two 6( ) Five or rore
) 47c. IF A IN Q. 47a:
Are you the major caretaker for any children below the age of eighteen?
8- 1( ) Yes 2( ) No (#4858 NEXT)
O( ) Not applicable
» 47c. IF YES IN Q. 47b:
Are any of these less than six years o0ld?
60- 1{ ) Yes 2( ) No
O( ) Not applicable
4%, During vour high school years, would you s2y you were an:
- 61- 1( ) A studernt, 4( ) D student, or
2. ) B studenz, 5( ) F student?
3¢ ) C studerz, 9 ) Don't know
; 49, How many brothers and sisters do you have?
62- 17 ) One 5( ) Five
2. ) ™w 6( ) Six or more
3¢ ) Tnree 0( ) None
4. ) Four
. 50. 1'd like vou to tninx of yvour two best male friends and your two best female friends.
(PASZ, Have any of than joined the military or talked recently about going into the
Active 'litary or the hztiongl Guard or Reserves?
63 1( ) Yes 2( )N
5la. Now I'd like you to think about what people who are closest to you might think if you
E were to join the Naiional Guard or the Reserves. Some people think about their
fatner, their moiher, sisters or brothers, a husband or wife, best friends, or about
employers or coworkers. Wnen you think aboutl those who retler rost to you, do you
think mos:t would be very pleased, somewnat pleased, neither pleased nor displeased,
somewnat displeased, or very displeased if you were to enlist in the National Guard
or thre Reserves?
d 64~ 1( ) Very pleused ( ) Scmewhat displeased
2( ) Samewhat pleased 5( ) Very displeased
3({ ) Neitner pleased nor displeased 9 ) Don't know
5:5. 1'd alsc like to ask specifically about the reactions of your spouse, fiance(e), or a
steady friend. Do you think that, if you were w enlist in the National Guard or the
Reserves, he’'she would be:
65- 1( ) Very pleased, 4( ) Somewhat displeased, or
2( ) Somewtat pleased, 5( ) Very displeased? }
3( ) Neither pleased nor displeased, 9( ) Don't know ‘
- 51c. And how about your own reaction if he/she were to enlist in the Guard/Reserves? :
Would you be: |
66- 1( ) Very pleased, 4( ) Somewhat displeased, or |
2( ) Samewhiat pleased, 5( ) Very displeased? l
3( ) Neither pleascd nor displeased, 9( ) Don't know ‘
® |
P 2 P . LRI ¢ oo e ORI, W P U OIS P, ™ - o 4




52. And Jjust to be sure we are representing all groups in this survey, please tell me
mether you wolld describe yourself as:

= ——— -

: 67- 1{ ) Hisparnic, ( ) Other
2{ ) Avericarn Indian or Alaskan Native, WRITE IN
3{( ) Black, no: of Hispanic origin, 9( ) Refused

4( ) Asian or Pacific Islander, or
5( ) Wnite, not of Hispanic origin?

| J
INTZEVIEWER: (# ) DATE
68~ 71-
69— 72—~
70— 73~
- 74
75-79 O
80-3
SAO T SECNITT
) 1-4 DUP
RESPOTDT
5-30

B ooesss
31 32 33 3 3B 360

CITY
5162
D sm: s S
63 Crm 6 66 67 &8
PHOSE (-
70 71 72 73 74 75 76 77 78 19
,
804
[ )
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-Associates for Resear:h ir Behavior, Inc. September, 1980
8401 Market Sir Job #9127

: >...1&de.p .ia, Pe"*:, vania 19103 oMB #22-R0407
TEEPHOZ (FILLED IN BY INTEPVIEWER)

&
goPy OObD (CIRCE.: 1 2 3 4 5 6 7 (EDITORS USE QNLY)

: ENLISDET STUDY — VETERANS SAVDLE SCREDNER
llo, I'm *_from Associates fo" Research in Behavior, a research company in

“lade phla. 1'd like to speak with (NA'E QO CAZL RBOORD;.

( ) Initial hanger (BED INTERVIEW —- QODE B)
( ) Respondernt moved -~ ATTEIT TO GET NEW TELEPHONE NOMBIR. IF NO NE¥ NUMBER,
EXD INTEFVIEW — QODE 12. IF GET NEW NUMBER, WRITE ON
Catl RECOD IN "OTHER PHONT" BON AND DIAL.
- ( ) Responden: not &t this telephone number (BXD INTERVIEW -- QODE 13)

() Person on prone refused to ge: targe: person. READ:
Everrone has the right to refuse to be in this survey, but it is very
important that the person 1o be surveyed has the opportunity to refuse ar
' accept for himself 'herself. 1'd like to speak to him/her.

IF PERSOL STILL REFUSIT OF HANGS 1P, ED INTERVIEW — CQDE 5

" IF TARGEIT PIRSI ANSWI=DD PHONT, READ:
. We are conducting & sumver for the Federal Governmment and would like to include your

fEl nior.

( ) RESPOIOZT HANGE UPp (BED INTZIVIDW -—- OODE 6)

L IF SOMEDNZ OTHIR THAN TARCET PRSI ANSWIRID, WHEN TARGET PERSQL 1S O PHONT READ:

- Jello, I r. fram Associates for Research in Behavior, a resezrch corpany in
Philadelpria. We are conducting & savey for the Federal Govern. nt and would like to
s‘lnclude your opinion.

( ) RESPOOZTT HANG

(2}

U (BED INTERVIEW -- Q0DZ 6)

. la. Have you ever beer in the military service?

1( ) Yes 2( ) No (END INTERVIEW — CODE 14)
() RESPONDINT HANGS UP (EXD
® INTERVIEW — OODE 6)
b. IF YES:
Are you now on active duty?
1( ) Yes (ET INTERIVEW -- QODZ 15) 2( ) No

( ) RESPOIDEST HANGS WP (END
INTERVIEW — CODE 6)

c. IF NO:
Are you currently a perber of the Active Reserves in paid drill status; that is,
going to night or weekend unit training assemblies and/or surmer training camp?

1( ) Yes (E\D INTERVIEX -- CODE 16) 2( ) No
() RESPONDENT HANGS UP (END
INTERVIEW ~— CODE 6)




14. IF NO IN Q. 1lc:

For how many month

33- 1( ) less th

2( ) 2 vears

r 3( ) 3 years
- 4( ) 4 years
( ) S years

|

IF RESPONDET HAG

PPTRTTTETTEWT TR T reegeroneTwry
L. . -

" aag

-F’-

s and years have you been in the military service?

ar. 2 years (EWD INTERVIEW -- CODE 17) ID#
— 2 vears, 11 months

— 3 years, 11 months

— 4 vears, 11 months

or more (E2O INTZRVIEW -- 00Dz 17)

S P, EC INTERVIEW —- CODE 6)

le. In what month and year did yvou enter the military service?

CHECK MONTH AND YEAR.

» (

) Before November 1972

MOITE

Vads

-

Janiary v

Febraary 08 .

37-
38~ 02
03¢

0
-\

April 10,

053¢ Mz 11¢

() November 197¢ or later (END INTERVIEW -- OODE 17)

(E\XD INTERVIEW —- OODE 17)

No. 5-

?
B

s MOITTE YEAR
H- 0. ) Januzry 07y ) ol ¥ 4 Y74 HK. 7-
35- 0Z¢ ) Februzry 0&. ) Auguse 5 )75 8-
- 02, ) Marzh 02, ) September 6( ) 76 9
04 ) April 10, ) October 7 )77 ST. 10-___
03, ) Mav 1i( ) November 8 ) 78 11-
057 ) June 12, ) December SRV. 12-
IF RESPOIDIT HANGS P, BEND INTERVIEW -- OODL 6)

In what month and year werc you separated from active duty? CHECH MONTH AND YEAR.

( ) Before Novenber 1975 (20 INTERVIEW -- QODZ 17)

13-
14-
15-
16—
17-
18-
) 80 1

Jul v 39~
AaZust

September

October

Novamber

6(

7
8¢
%
0{

‘O

) )
) )
) March 09, )
0={ ) )
) )
06, ) )

June 12¢ December

20—~

40- 1(

In what branch

) Air

IF RESPOIODZT HANGS UF, ED

of the mi

Force

INTERVIEW —-

O0DE 6)
litary did you serve?

3( ) Marines

RESS
NNl

2( ) Armw 4( ) Navy
- 5( ) Coast Guard (ED INTERVIEW — CODE 18)
- 1F BESPOIDST HAKS 1P, EvD IVTERVIEW -- OODZ 6) (25—
26-
h. CHEQL SO 27—
41- 1( ) Mle 2( ) Ferale <
SCREIVER QOMPLLTED — FROM NOW O TERMINATIONS QODED AS INOOMPLETE INTERVIEWS| 20~
K ¢}
FILL IN AFGER ILGERVIEW OOMPLE.EL), OF THRAnATIONS — FILL IN LOV:iR BON IMWEDIATELY |31-
32—
RESPONDENT . PHONE
.« ADDRESS

CITY

1P

INTERY TEWTR 1D% .

SA'WLLE SEGMIT: | NO.

—_——

SRV.
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iates for Reseur::i in Behavior, Inc.
‘rast Siress
i=lpna, Pernsilvania 10102

YV — VETERANS SATLE
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September, 1980
Job #9127

QB #22-R0407

) Leess than rag.
) BiZ. scnodol gradjuzte
37 ) Vocationzl school 'training
) Onz vear oI collegs

;) Wl ove

o » years of collezs
3, Tres yvezrs oI colleze
T, Four vears of college
Y FoIT Zrailste wora

AYS VDL JLrTenILL atileniinI oan

Y ve: 2. )

= -

A -~
2.5 Yes
~ NS - reem—
PN AN -~ § Yiaaa
TY \VTT OTU =%
I7 Yy=% Il =5.
. e e e
Wil .37 De

FOOD2ECE O VOCATIONAL TRAINING I &4
v

1 .
How many courses ars yo. waning ‘plann

50- 1( ) One
2( ) Two
3( ) Three
4( ) Four

Ar
51-

)

vou/will you be using 'did you usc

1( ) Yes
2( ) o

tvpe 0f school

NI o(=Ta N

3.
TOSTLIOOLINS

is tne last year O sChoul Or colliege you campleted?

school gradaais

afier high schocl (PROSL)

vps 0f scnool or colleze?

2. ) NoO

or college in tue nex:t year or so?
0. ) Not applicable

RSy

azter hign. school?
9. ) Don't know (F7a NiT)
0. ) N>t applicable

o

Don't xnow
NotT applicable

0
P
~

#7a NEXT

5. ) Five

6. ) Six or more

9, ) Don't know

0. ) Not applicable

ny Kind of financial assistance?

9¢ ) Don't know
O( ) Mot applicable
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vour incame?

10 1ncrease

2. ) Empiorel b osonedns else”

HYe TIAND LYY o wssa dD VDL relllar worn”
R

S5 <P o2 On MO-Z, . 10
TSAT D T TTVT
Havs o vol el TCOIIY & SeIDnI o JoL O GnOINEY WX 10 1ncrease
57- - Vel O, ) NOT applicavlie

- ST S
v Soal
Ay ZITILTLLT mave DIL Il 1T to OJTaln & SEZONI JOL Or andiner wal
voor tniae” o Has Lt ooEs
58- - 4, ) Very eas”

< 8. ) Don't know

R O, ) NOU applicalle
Wors 7oL emniiiel 27 1013 1L LasT VeAr

TDONTYT v - ‘
- o DI AR

= s e - -
47N L g =,
TN TN L. T AT
PR

d e e T

(RS
ryi

)
2\ ) Srmewat
) Abouz
How difficul+
Jjob where you live?
63- 1( ) Very diff
2( ) Sreeetat
3( ) Savzatat
A( ) Very

the swms,

do vou tnainw

[Ss S I
LUV LSS IO TR

- £ <
b-tter ofl,

or

it is for gsuweons an

Is 11

easy”?

-

O Tness COME: CLO383T 10 WLAT VOou are t
- - - - - £ [ o~ e
L. Ta WL, O TLESE COMrES CaOSest
e Ta Wl 22 thesc are Yoo mosT lirely

for:
you do:
do in tne

raining
0

“dea o

10

KIOw
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.
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X TEe N list of several things which voung people your age mignt

" i - For eaci. one 1 read, please tell me how likely it is tna:z

‘ VL e 5o ’ For insiznce, how hko v 1s 1t that you would be (REAL
L n SToTRTT o 'ogd you say deflmtely, probably, probably not, or definitely not?

D¥,

Probzbly Definitely Not

w

i Definitelv Probzblyv  Nos Not Sure
g in & farT0r i iiiiverennnnnnnenell ) 2.) 3¢ ) ) 9( )-64
at a fess in z business ofIiCe...ll ) 20 ) 3¢ ) 4 ) 9( )-65
9) A% 8 SEleSDErSIliievssersesesnsnasl, ) 20 ) 3¢ ) 4{ ) 9( )-66

————

P c. ETVINS LN ThE AT NETIonil GUETIesee.eln ) 20 3. ) 4 ) 9( )67
3 €. ETUITI AT T AT NETIONAL ZULTEicieaedll 20) 3 ) 4, ) 9( )68
D f. SerULLI o In Tim AT RESEIrMEeeecseeenienen. 200 3. ) 4. ) 9 )-69
i £, SSTVLLI LT T ALY FOTI RESITVCieereeens. o 3. ) 4. ) 9( )=-70
Yoo SeroinZ it e = oL RESEIVEeesedl. 2. 3. 4, ) 9( )-11
i, Serving ino o eSS e esrenasnoent. ) 2.0) 3., 4. ) 9( )-72

Giarl or Ressrve unit than the Active

Active Forces?

v -—l—r—’i

=
D ne? & o . .
‘ Beserve anilt in Your c.m;"l ) Yes 20 ) No
3 76— b, Tins Ul oe refr.iiing center 10 taln aboot
{ “he NEIionil Juard Re3cTiES7.eseceeesesali ) Yes 2.0 N
p

wers 1n tue (MAVL SERVICE FROW
 VOU Spent in the (NAME

v

’z_f:ei, or

— w N
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e 1B8L. Wrre you assigned to & job that used tne M skills you wers trained in?
79~ 1( ) Yes 2 )N
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1L, Feraril So4r assizmment, do you feel the work you did used your MOS skills:

n
i
;

Very little of the time, or

It 4. )
et D¢ ) hever?
ThE TimeE, 9. ) Don't know
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04T MOT or specialiy or AFSC -- were you:
) Somewrnat dissztisfied, or

) Very dissaiisfied with it?

) Don't know

D O
P i N

1%L, How satisfiield

q-

¥yo. held whern you were separated:

Somewat dissatisfied, or

Very dissazisfzed with the pay
crade yoo held?
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21 Hoe usefl has your exprience in tne service besn Since your reluarn 1w civilian
1:fe? Would you szy 1t has been:
12- 1( ) Very useil, 8. ) Don't Know
2( ) Smewat usels
30 ) Slighaly uses
40 ) Mot at all us-fal?
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2. Havs wol dong any oI tne following things since you left the service? READ LIST.

T T T~ T 1A Yes 2( ) No -13
Yes 2( ) No =14
Yes 2¢ ) No =15
2( ) No =16
Yes 2{ ) No =17

Yes 2( ) No =18

L T'".;..".";e:..............-........-o-.-..-...l(

< - -~ -
Lo a .’—Dr:c:.b':ooooaon-o-coonovoooooooo--lr\

a h:!"li‘-.....-..........o--..'..--....-...1(

-o-oooooo-vo--.ooooool\

N N N N N
g
)
n

Ny dve M . ¢r g
. .

L .

e - imv e - ~yr v, 1¢
PRWL- SN CLET LA a T iZag€eesacseldl
v e

S

nare

BZS 1O& . cuveenonssnnsscensssosssenssssnssell ) Yes 2( ) No -19
Y. GivVOrCel OF SEparaTldieisesesecascecenessssatl ) Yes 2{ ) No =20

2%, satisfied navs rou been wiin civilian life since you lef: the
D Sal VoL arel
satisflel, 4. ) Somewisat dissatisiied, or
“LaT osztisiied, 5. ) Very dissztisfied?
- osaTisiLel nor 9 ) Don't Kiow
...... isilsz,
220 D0 VIl Tolrel ThaT, Oonsidering Voo sHIlls anl Your interests, tne National
Guari Feserve wWohaln Oflser yOou pErsonaLLy:

22~ Ining prograts,

oo ng, or

o I oTralning programs”?

Z

23.. T corent 2 militars service OblizaTion 1s six yezrs. How likely would

Voo D L& = Guari Fessrve 1 voL nwi to oparticipats in drills for only
MAERAT T o,
23~ : eflnitell enlist, 3. ) Probzily not enlist, or

- Pronallly ernlist, 4. ) Definitely not enlist?

9. ) Don't Know

s and training do you thinn members of
5LoYyear, once uielr basic training is

weenens ealnl monti. How

[ = e ;
liR=2 w 85 serve il you coull compiete the reguired
drilis one evening & Wren, 1nsteald of on wesxenis” Wou.ld you:
27- b ) 4. ) finitely not enlist?

- ) 9 ) Don't Know

25. Do yoo think it wolld nelp vou in a civiliarn job if you vere w e a member of the

National Guard or tne Reserves”

28- 1( ) Yes 20 ) ho 9. ) Dor't know

S o aad
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, PAGE 2 OR IS SELF-EMPLOYID (Q.8, PAGE 2), SKIP

DTL, Does VOUT Odrparnl fave 2 sperillc policy about National Guard or Reserves

roicipation”

=

20- 10 ) Yes 9( ) Don't know
2 ) ho 0. ) No: applicable
1d < sayv the company

OTo. Wit orespelt 1o Juarld ReServe parllcipallion, wou (e}
) Don't know
)N

oo b

30- U ‘
2. N aprlicable
2Tz, VoL OVEY ThlASI WLl anl SLperViSOor abolt camparn - polily on wils, or has any
LSLT oevEr Talasl owitn vol”
N Yezo 9 ) Dorn't know (25 NIXT)
- Loter o EDs NI 0. ) Not applicable
2vd. I“ ‘2: IV & 20
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32 p » Pos. = G, Don't Know
2 hels , Or O. ) ot applicable
3 PoNezaTIvE
28, How lixsll woll:d ;:3_' e Looerlist oin the Guari Beserve 1f yvou were 1o receive (NANE

st, probably not enlist, or

[l Ll‘

by s
172t — would you definitely enlist, probably enli
definitely not enlist?

33-2 TUIET NOT OECUIST Don't

34-2 DeiiriTeLy ] Prousi.y Provai.y Definitely Know




ohL o Moo Itmozoins Tooresal V0. 2 o11st Of statemenis. As ] read each one, please tell me
7 v.. strongly agree with the statement, samewhat agree, neither agree nor disagree,
srmewiat disagree, or strongly disagree with the statament. RZA LIST.

AGREZ DISAGRZL
Sirongly Somewiial Neltlner Somewnal Strongliy
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3. Woono w0l onaves s ocnanie o dnowlatever you want, what sorts of activities do you like?
L& AZITIVIILEE, tell me if 1t is samething you like very much
samething you like a 1i ttle bit, samething you don't pa.rucululy care about cne lay

or the other, or something you d1shke altogether. READ LIS
LINT Don' - D/
Very Particularly Never
oz, A little Care About Dislike Tried

o re S - .
— TNl sl Ol

a. RBeading about-Mmedilinfiiiretveeesnnaenoell ) 2. 3¢ ) 4( ) 9( )=-52
De FiSiimTieanennsennsronrssnnsssnsssnasssl ) 20 ) 3¢ ) () 9( )=83
c. S the broeze Wit IrieniS.cssesesl ) 20 ) 30 ) () 9( )54
g. Wor: for a politicil or

CB S e s s trevsnesassssesasasnasnal . ) 200 3 ) 4, ) 9( )-85
€. &L IOTElIn COLITIES . eennnasl, ) 2.) 30 ) 4 ) 9( )-56
. R S B 2. ) 3¢ ) 4. ) 9( )=57
£ SO T Bt TR Tl et e senseecesenen . ) 2. ) 3. ) 4. ) 9( )—Eﬁ
| ARGl ol ol =S ot S D 20 ) 30 ) 4, ) 9( )-89
i. =3 R ¢ T D 2. 30 4. ) 9( )60
AR i o S 2. 3 ) 4. ) 9 )-61
e il Dlleeeiosesesooesssessssesonssasaly J 20 ) 3¢ ) 4 ) 9( )-62
1e HurTormDeeinenuesonnssoensenssssannsssnnes. ) 2. 3. ) 4; ) 9( )63
e FLYINIT UL & C&Y OV MUTUTIN IS ierecennosan. ) 2.y 3. ) 4. ) 9( )64

(9]
+

.
o
s

i

'

¢

(

h

.J D423 TNings yOou4 mIgnt try or 1oos into during the
nexT SIy "MenTiE, AT D oread eanrzn of T IUllowing, pieass tell me waetuer it is
sceething you feel you are very likely to do in the next six months, samewhat likely
to do, might or might not do, are srewhat unlikely to do, or are very unlikely do
do. -l _ITT.

J RSN Miznt or TN ITY Dor.'t
Ver:. Mgt Mot Somewnatl Very  Know
a. Send 2TIrs &bLIT o tns
militart ISt eesreseas e aasas 2. 3. 4. ) B ) 9( )65

b. Taln o craiteEr for one I
BTl I T e eeasantonnannn . J 20 3. ) 4. ) SC ) 9( )-66
c. Loo Ior a 2oL, or 1oon 1o cnange

- . ) N -

WQ..‘:................-....--.......-.;\ ) 200) SN 2. ) 5. ) 9( )67
seedll ) 20 3. 2. ) 5. 90 )88
ceedll s 200 30) 4. ) 50 9 )68
R S 3., 4. ) B ) 8. )=70

10 achleve }':);: 11fe goals if you enlisted
Sae OTLeT parl-Tliae JOL Or activity.

Ce PLame TeLL e i
- N - ~ ~..
il ‘..,E' \....l') n—.- \J acl

3 tre National

71-  1( ) Mizi: more 1ikely o enable you to achileve your lile goals,
2( ) Smewhat nore likely to enable you to do tnis,
3( ) Smewhat less 1ikely to enzble yoo to do tis, or
47 ) Mazh less likely 1 eranle vou to achieve your life goals than sane
other pari-Time Jou Or aciivi
9/\ ) DD"'T. Kiow
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rezso>ns for wanting to do things. As 1 read each of the

11 me how Important or unimporiant that reason would be to you
for deiiiing w i someining -- would it be very important, samewhat

L neither important nor unumportant, samewhat unimportant, or very

. I Unimportast to you personally? piis LIST.

. INPORTAT UNIMPORTANT  Don't
{ Very Somew.at Neitner Somewnzt Very know

&a. BinZ arle 1w use Y tine as I please,....1( )

1 3(
"'b. Being liked Ds OLNer pPeOLl€evisnvecesssaeell( )
{

34
3¢
3(

4. ) 5( ) 9( )-72
4( ) 5( ) 9( )-713
4¢ ) 5( ) 9( )-74
4( ) 5 ) 9( )~75

c. Heving & bit more money taanl I nave now...1( )

Do
P
P S 2
A

de H2vinZ & S00C0 TIM€eeeenveseosonnssnensonasl{ )

v}

-
4

'1

- 34, NDoa, as ezl thess Iour
est. Vol

ens one more tine, please tell me how likely you would be
o accarIoish o

1sted in the Nationzl Guard or Reserves. Would you be

‘ very likely to aooanphsb it, somewhat likely to accamplish it, samewhat unlikely to
} = accamp.ish it, or very un.lkely to accamplish it? RLA LIST.
LINEZ Y U IHTD Don't
Very Somew.at Sor.‘;cn.‘.... Very Know

. a. InZ avle T ouse My Time 28 ] pleaSS.iceeerenenaly ) 2¢ ) 3¢ ) 4( ) 9( )=76
’ b. Beirz l1ikel DV OTEr DEOLlCieressasoneesnsecaaasl( ) 2( ) 3 ) 4 ) 9 )=

C. HavinZ & D11 more 10020 THEL D OLEAVE NDveeeesssssll ) 20 ) 3. ) 47 ) 9( )-78
{ d- H&'-‘i.’?;ag}:l‘: ’-.;'—l"fn-c-c--oo-aooo-ooouuoooo--.-oal(\ ) 2\ ) 3\ ) 41\ ) 9( ).79

33. 1 vou weErs o Joimotns Nztionzl Guard or the Reserves, wolld tne following things be
: lisely or Wwloxsl: oo ooccir?  As I orexl eacn siztement, please tell me if it would be
| B very likely to exist or occur, scmewhat likely, neither likely nor unlikely, sumewhat
. unlikely, or very unlikely to exist or occur: r_i LIST. 80-2
14 DUP

LINEY Lo IRy Don't

Verw Gomew:al helilner Somewnat Very Know
['E 8. GETTINZ 2 CRLANIE L0 TrAVE e eneessesssosseell 20 ) 3¢ ) 4 ) S ) 9()
[ b. Heving & chanls o SLOw your abllitles.... iy ) 20 ) 3¢ ) 4, ) 5{ ) 9( ) -6
\ c. Heving military supervisors wid wold
. NaSSle OF NATYTaSs MDleseesessssessossasonss, ) 2¢ ) 300 4. ) S( ) 9 ) "1
' d. TaxinZ Tow mal. time awsl fromoyvour
. personil and SuTiil A0TIVITIES...esseeeesll ) 20 ) 3.0) 4. ) B ) 9 )-8
L ® e, learning SFliadIS T Il i it senenanan, ) 205 3. ) 4, ) DI ) 9 ) -9
f. Having o £2210. rostinse I2r tue mere
SaT O TN Il ilim e esesecacnsenassessnneil ) 20 ) 3. ) 4. 5 30 ) 9()H)-10
G NS faL.el o omlTive JuT it casc
OF Wil euteesevensencssansanansansssnasessll } 20 3. ) 4. ) 5. ) 9 )»-11
h. Having 1o tars orders Ira. sa»@onse whd
docs ot KhDw &8 Mul. 28 V0L d0veveeseeeeell ) 20 3. ) 4. ) 5L ) 9( )=12
i. Taking o0 much tine awzy irom your

farily during drillsS.ceeeeeesseecseenssesdl{ ) 2( ) 3. ) 4. ) 5( ) 9{ )-13
Je Being called to active duty in case of

civil disturbances Or riotS.ceseesessceesl{ ) 2.
k. Losing a chance for educational progress..l(
1. Being able to earn exira MONE  sseveseesessl( ) 2
. Being in combat during a disturbance

OF @ WAl s e s swonosonssessssssosesaresoeessl{ ) 2.0 IO 4 3¢ ) 9( )=17
n. Losing a chance to progress toward a

solid Joby and job $eCurilyeessecesssssessl{ ) 20 ) 3¢ ) 40 ) 5 ) 9( )-18
O. 0T having rrch spare tinc.eeieiseoesoveasl( ) 20 ) 3( ) 4¢ ) 3(C ) 9( )-19

) 9 ) 9( )-14
) 40 ) 5 ) 9()-15
SC ) 9( )-16
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36. How woulld you feel il draltl registration were put together with a requirement that
all young people wo.ld have to participate in same sort of national service? If some
peornle could choose to Jjoin some carmnity service organization, such as Vista or the
Pezce Corps, and those who wanted could choose the military forces, how would you

e w

L r rez1t 1O the reguairemeni? Would you be:

1 20- 1( ) Strongly in favor, 4( ) Somewhat opposed, or
i 2( ) Samewhat in favor, 5( ) Strongly opposed?

: ’ 3( ) Neither in favor nor opposed, 9( ) Don't know

] 37. Now I'm going to read you one last list of statements. As I read each one, please
[ ) tell me if you strongly agree with the statement, scmewhat agree, neither agree nor
disagree, somewhat disagree, or strongly disagree with the statement. READ LIST.

AGREE DISAGREE Don't
trongly Somewnat Neither Somewnat Strongly Know
- a. ] feel reads 1o settle dovniiieeeeeneel( ) 2( ) 30 ) 4( ) S() 9( )=-21
b, M family saetimes doesn't
understand 1 style of life..osenaadl( ) 2() 3( ) 4 ) S(C ) 9( )-22
c. T™he Mational Guard is needed 1o
help in floods and otuer such
d1S5STerS.ceenseresavenssonsanansesesll ) 20 ) 3( ) 4( ) SC) 9( )~-23
- d. BEmplovers value pedple wio have
has Military IrainlnZecesseonceaoosell ) 20) 3( ) 4( ) 5( ) o9( )-24
e. There are 100 mMan. choices &
young person has W maxe in
1032 'S WOrldieesoeeresnecsonnrsnanall ) 2( ) 30 ) 4( ) 5( ) 9( )-25
f. The militars life is & good
8 influence OL MOST VOULZ PeOLl€seaseasl( ) 20) 3¢ ) 4( ) 5( ) 9( )-26
g. There are very few jobz really
WOrts GOiNZesesosessvensacasssoncssnll ) 2( ) 3( ) 4( ) 5(C ) 9( )-27
h. The Reserves are need=l 1O serve in
cambat roies during a rolitary
CONTliCTleeetacesnenanssssnsanasasssol ) 2( ) 3() 4 ) 3 ) 9( )-28
E i. The Nationzl Guard is needed 10
meintain order in times of civil
disturbances and rioiS.isesssessssesal( ) 2¢ ) 3¢ ) 4( ) S( ) 9( )-29

38a. How likelv would you be to enlist in the Guard /Reserve if you were to receive (NAME
T, — would you definitely enlist, probably enlist, probably not enlist, or
o definitely not enlist?

30-1 ENLIST NOT ENLIST Don't
Deiinitely Probatly Probably Definitely Know

31- a. A 32,000 bonus for JoiniNZisesessessdl( ) 2( ) 3 ) 4( ) 9( )
32- bo A 82,500 bOﬂUS fOT jOinin.:...........l( ) 2( ) 3( ) 4( ) 9( )
33~ c. A 83,000 bonus for joininZ.eeeesseeeel( ) 2( ) 3( ) 4( ) 9( )
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3. HBoe liAels o wilIovo. oe Tooenlist ouin tne GuariReserve if you were to became eligible
Foe NAD ITD — LI ol 20l el e-z;aoie for sucii a loarn, would you definitely

probab’y not enlist, or definitely not enlist?
w7 NOT EOLIST

.Llelv Provaily Proually Definitely

Ll

Don't
Know

B 2y ) 3. ) 4, )
Ceeseceseesnnan, ) 20 3. ) 4, )

4( )

1o Tu

g
Xy
[
Q
L3
e
181
p]
]
f
ot
N
3
o
u

) Somevwiit low, or
) Very low”
) Don'z

3.
.
2

& 3rzit of men Letween Thne ages 18 and 2
2. ) Very low”
O ) Don't Knoe

2 TAlLTLry oconilizt involving uhe United

AnZ now a f2a zuzsiione for classification parposes.  Are yoo living witn your

parents”

41- 5 Ye 2. D

Are vou

42- 10 ) Mirried 3. ) Widoweld, divorced, or (%41
2y Sangie, (Salo NI 4. ) Separated? (542 NINT,

IF MARRIZ

Is yvour spouse workinz”?

43- 1( ) Yes (#3110, 2¢ ) ho (®42 NINT) 0. ) hot applicable

IF SINGLE, WIDOw. D,
Are you planning to get
44- 1( ) Yes

20 ) o

OFR DI \O%vLJ IN Q. 4la:

in tihe next 12 monins?

9. ) Don't know
0( ) Mot applicab’e

married

e Urnited States right

tates

90 )

0

c NEXT)
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IF YES
Have ary
51- ¢

2

IF YES:

Wro was t

52-
53-

17
2(
37

4/

N

(
0¢
Wrat

-

was the last grade of

jte Nhollie 'Soliiote (otoud
) Yesz
Tue last grads of schoul or

Hig. scnodl gradunte

graduazt

college your father completed?

e

2. ) No

¢ vor Iirst ten vears of 11
) O oo fur,
) Inowotow,
) < = SaLire, Or
Y Inoa cit”

[4
a
Q.
b
| 9]
-

oo live:

10 one place

‘oo
SO

. ) bon't know

e~
~

#45 NENT

Qo

Sister
Spouse
)y Cousirm

~NOoOwm
~—

—

v

R -1 AT
A et S -,
, v et ppees e oo
nat? GRS AL MEDTIONE.

) Fatuer

¥ “ . -
nat e
) ncle ains
M - -

W

tar, personnel?

cva e

-
PR

0,
0.

) Dorn't know (#46 NINT)
) Not applicable

) Sister
) Spouse
) Cousin

) Not applicable

““;» v v

school or college your mother completed?

) Less than high school graduate

) Hign school gratuzte

) Vocational/training school after high school
) Sae college

) Obllege graduite or rore
) Don't know

iea doam a?

(PROBL)
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woonosiuding yourselZ, how many dependents do you have?
55- 10 ) None {(=3f NT) 4( ) Three
2: ) One S5( ) Four
3¢ ) Two 6. ) Five or rore

the age of eighteen?

5- 1( ) Yes 2( ) No (#48 NEXT)
O( ) Not applicable

IEYED 1IN Q. 47T

Ars an of tnese less than six years old?

57- 1 ) Yes 20 ) No
) Not applicable
LrIvI voLr vizn school vears, would vou Sk you were an:
58- 2 ) A stadent, 4( ) D student, or
2 3 B student, 5( ) F student?
3 ) C student, { ) Don't know

5. moan Lrothers and sisters do yvou have?

59~ 1) O 5( ) Five
2. v 6( ) Six or more
S, ) Three 0( ) None
<. ) Foxrr

. Hzve any of them Jjoined the militar) or talked recently about going into the
Active Molitary or tue Lhational Guard or Reserves?

60- 1 ) Yes 2( ) XNo

13 liks woo o tnink of your twl best male friends and your two best female friends.
o

Wou I'd 1ike vou to think about what people who are closest to you might think if you
were W Join the lational Guard or the Reserves. Some people think about their
father, their mother, sisters or brothers, & husband or wife, best friends, or about
er..10rers or coworkers. Waen you think about those who rztter most to you, do you
Tnink most would be very pleased, somewhatl pleased, neitner pleased nor displeased,
somewnzT disgleased, or very displeased if you were to enlist in the National Guard

T the Reserves”

61- 1{ ) Very pleased, 4( ) Samewhat displeased
20 ) Sonewhat pleazsed, 5( ) Very displieased
37 ) Neitner pleased nor displeased 9( ) Dorn't know

1'3d also like to ask specifically about the reactions of your spouse, fiance(e), or a
stezdy friend. Do you think that, if you were to enlist in the National Guard or the
Acserves, he,/she would be:

62- 1( ) Very pleased, 4( ) Somewhiat displeased, or
2( ) Sumewhat pleased, 5( ) Very displeased?
3( ) Neither pleased nor displeased, 9( ) Don't know

And how about your own reaction if he/she were to enlist in the Guard/Reserves?
Would you be:

63- 1( ) Very pleased, 4( ) Smewhat displeased, or
2( ) Snewhat pleased, 5( ) Very displeased?
3( ) Neither pleased nor displeased, 9( ) Don't know




AR JRA Eavan B Shviin e 2t o e T -

- ) ~ - 1’
o IEOMIERT = . , £ 11
Wil VOO Spolse actually witnoyvou during
64- 1. ) Yes 3¢
2. ) W 4(
0(
%7z, Huve vou tried to find
~n e
65~ 1( )-Yes 2(
50, 17 YES IN Q. B2a:
Is tnere one close for you to join?
66- ) Yes 2
0¢
52z, IF YT I L. B2u
= 1T oneveoan opening for somedne with
6/- ° , Yes 9(
TN 014
23. Hzwve you considered seltcning your MOS ip order
68- 17 ) Ye: 2(
B2e. IF NTIT IN Q. 522
68~ W, Zd.3n°7T voo do s”

vour active duty assignment?

) Not married at that time
) He 'she on active duty elsewhere
) Not applicable

out if there is a Guard/Reserve unit close enough to you to

) No (#3533 NEXT)

) No
) Not applicable

(#3533 NEXT)

your skills or training?

) Dor't know

) Not applicable

1o join a Guard, 'Reserve unit?
) No (#53 NIXT)
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> woulZ deszribe )

Hispanic, (
Arerican Indian or Alaskan Native,
Y

)
)
y Biazk, not of Hispanic origirn,
)
)

O Ot e

Aav
PEsh

or Pazific Islander, or
Wote, not of Hispanit origin?

in tils survey, please tell me

) Other

WRITE IN
) Refused

) DATE
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The dzte set1. in the form of an SAS svsterm file, is described as
f:llows
';”‘~— = :7"
Pxmermal lzis = E5T15C
InTermzl lab=l = ESTIGC
Eites Ter Incon = 131:
T e Fiose et aze i ses

-

=il foreos = U
Witz reiri lenmn = oTET
E.lls s1z% = 32750
Desorivroon o sibdnliss
Casss= Dezcrirtion of lemsershin
1157 Non-Pricr Service Meles
LNt 222 1207 NOn-Prior Service Females
—IN 277 Py Pricr Service Mzles
- -o - - . X |
5 SN 227 557 Prior Service Femzles '
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3
E tially taxern from 4 cards (3 cards for
f . zz1on of an SAS syster file tape, colum
[ ‘¢ positicon of each variable within the
] th no decimzels. The print formet for
l b z cial missing value codss have been declared
) for all variziles as fCligus
- N - Not apriicatle
h D-Don't know
- F - Refussd
] Toe variziles CAEID AP0 CARDC, CARDM and InDT wers used feor
p
{ CI3llT Coniril proisss ani nt longsr repressnt ussill inforrztion. The
",
D
ars l1istsZd on the following pagss. Thne descrirtions relevant for the
NomePritr Servics etz Sets precsds those for the Prior Service Deta Sets.
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