
RD-R149 167 A STUDY, OF ISSUES RELATED TO ACCESSION AND RETENTION OF i/It.
ENLISTED PERSONNE..(U) THOMPSON (J WALTER) CO
WASHINGTON DC NOV 77 DIIDL'rRB-TR-77/2-VOL-3

UNLSIIDM02m3A 88i3 F/G 5/9 NI

mhhh~hhh



14.5fl! 12.8 J5

Igi 1.8o

11IIIV 1.4 . 6

MICROCOPY RESOLUTION TEST CHART
NATIONAL BUREAU OF STANDARDS Ib3 A



.4 PHOTOGRAPH THIS SHEET

CoLEVEL INVENTORY

zV !
rA, 3

wmm H__ _ _ _ _ _ __ _ _ _e '3o V.' ,7DOCUMENT IDENTIFICATION

i DD - BToN s'IARE ,-2-STIUTONSTATEMENT A
APpoed for public release

Distribution Unlimited

DISTRIBUTION STATEMENT

ACCESSION FOR

NTIS GRA&I

DTIC TAB L" DTIC
UNANNOUNCED []
JUSTIFICATION S N ELECTE 0
BY
DISTRIBUTION / D
AVAILABILITY CODES
DIST AVAIL AND/OR SPECIAL

DATE ACCESSIONED

DISTRIBUTION STAMPI

DATE RETURNED

85 01 07 003

DATE RECEIVED IN DTIC REGISTERED OR CERTIFIED NO.

PHOTOGRAPH THIS SHEET AND RETURN TO DTIC-DDAC

DTIC FORM 70A DOCUMENT PROCESSING SHEET PREVIOUS EDITION MAY BE USED UNTIL

DEC 83 STOCK IS EXHAUSTED.



r - REPRODUCED AT GOVERNMENT EXPENSE

A STUDY OF ISSUES RELATED TO

* 0')ACCESSION AND RETENTION OF
lit ENLISTED PERSONNEL IN THE

RESERVE COMPONENTS

1 I Volume III

0

ASSOCIATES FOR RESEARCH IN BEHAVIOR, INC. v

PHILADELPHIA, PENNSYLVANIA



ASSOCIATES FOR RESEARCI IX BEIlAVIOR, INC.
the science center 34th & market streets

philadelphia, pennsylvania 19104
(215) 387-5300

A STUDY OF ISSUES RELATED TO

ACCESSION AND RETENTION OF

ENLISTED PERSONNEL IN THE

RESERVE COMPONENTS

SVt1 7  Volume III

November, 1977

Prepared for:

J. Walter Thompson Company
on behalf of the

Office of Assistant Secretary of Defense
(Manpower, Reserve Affairs and Logistics)

The Pentagon
Washington, D.C.

Contract Number:
M00027-73-A-0013

DISTRIBUTICN STATEMFNr A.

" Approved for public releea
Distribution Unlimited

S ... . .-5 i _ ' , " " ' " " ' ' '- . . ' " " '... . " ' "- " " .. .." " -" S "- - " - "'" " - "



REPORT DOCUMENTATION PAGE
" P-)Rr WC RITY CLASSIFICATION lb RESTRICTIVE MARKINGS

Unclassified
2I SFCURITv CLASSIFICATION AUTHORITY 3 DISTRIBJTION/AVAILABILITY OF REPORT

___Approved for public release; distribution
?b DECLASSIFICATIONIDOWNGRADING SCHEDULE is unlimited.

4 PERFORMING ORGANIZATION REPORT NUMBER(S) 5 MONITORING ORGANIZATION REPORT NUMBER(S)

DMDC/MRB/TR-77/2 - VOL 3

ta NAME OF PERFORMING ORGANIZATION 6b OFFICE SYMBOL 7a. NAME OF MONITORING ORGANIZATION

Associates for Research in (if applicable) Defense Manpower Data Center (DMDC)
• Rphayinr_ Inr,

6 ADDRESS (City, State, and ZIPCode) 7b ADDRESS (City, State, and ZIP Code)

The Science Center 34th & Market Sts. 1600 Wilson Blvd., Suite 400
Philadelphia, Pennsylvania 19104 Arlington, Virginia 22209

Ra NAME OF FUNDING/SPONSORING Bb OFFICE SYMBOL 9. PROCUREMENT INSTRUMENT IDENTIFICATION NUMBER
ORGANIZATION Office of j (If applicable)

Spretary of Defense iOSD/MIL/MPFM/A( M00027-73-A-0013
i(. ADDRESS (City, State, and ZIPCode) 10 SOURCE OF FUNDING NUMBERS

Pentagon, 2B269 PROGRAM IPROJECT ITASK IWORK UNIT

Washington, D.C. 20301 ELEMENT NO KNO NO ACCESSION NO

. TI RLE (Include Security Classification)

I Reserve Component Attitude Study 1977

P EFRSONAL AUTHOR(S)

*
T

yPE OF REPORT ~ 13b TIME COVERED 14 DATE OF REPORT (Year Month, Day) 115 PAGE COUNT

Technical Reort FROM TO I November 1977 264
* ' SUPPLEMENTARY NOTATION

COSATI CODES 1B SUBJECT TERMS (Continue on reverse if necessary and identify by block number)
E ELD GROUP SUB-GROUP Military/Manpower/Reserve Force/Recruiting Market/

05 09 Research/Non-prior service/Prior Service/Male

ABRSTRACT (Continue on reverse if necessary and identify by block number)

The Reserve Component Attitude Study (RCAS) is an annual series from 1978 to 1982 survey'
* ing the propensity of men and women to enlist in the Selected Reserve Forces (Guard/Reserve)

The study is conducted through a random digit dialing telephone survey of the NPS respon-
dents. The veterans sample was selected from listings provided by the Department of Defense.
In 1983 RCAS underwent a reconfiguration and was renamed Veterans Attitude Tracking Study
(VATS). The purpose of RCAS is to discover issues relevant to enhancing the number and
quality of those enlisting in National Guard and Reserve Forces. Data was collected to
determine individuals' reasons for wanting to enlist in the Guard/Reserve from samples of
Prior service (PS) men and women and Non-prior (NPS) service men and women. Individuals
sampled were divided into categories of those with a negative propensity to enlist and those
with a positive propensity to enlist.

'0 -'OSTRIUTION I AVAILABILITY OF ABSTRACT 21. ABetI, J ,§qMTeydCLASSIFICATION

* OJNCLASSIFIED/UNLIMITED 0 SAME AS RPT 0 DTIC USERS

* IPai FRy IBLE INDIVIDUAL 2f c0TIE l8 jie gle Area Code 22c. OfffISYMBOL

DO FORM 1473,84 MAR 83 APR edition may be used until exhausted SECURITY CLASSIFICATION OF THIS PAGE
All other editions are obsolete Uncl ass if ied



Unclassified
I

Volume III of RCAS 1977 contains responses to each question of the administered survey
broken out by initial enlistment/extension of enlistment propensity, copies of the question-
naires used with each of the four major samples and a Table to Questionnaire Conversion Key.

* I

II

Unclassified

SECURITY CLASSIFICATION , '.,! PAGIE

• . .•" "" I" ' " " " .. " % '"



TNTRODUCTION

This is Volume III of a report titled A Survey of Issues Related to

Accession and Retention of Enlisted Personnel in the Reserve Components.

Volume I contains the major findings, the conclusicns, and the

recommendations.
Volume II contains the methodological appendices and the supplementary

and supporting analyses.
Volume IV contains the responses to each question cross-tabulated by

each of the four major samples -- Non-Prior Service (Sample A), Veterans
(Sample B), Army National Guard (Sample C), Other Reserve Components (Sample
D). It also includes the responses to each question cross-tabulated by

each of the five Guard and Reserve components constituting the Other Reserve

Components sample -- Air National Guard, Ary Reserve, Navy Reserve, Marine

Corps Reserve, Air Force Reserve.

41 This volume, Volume III, contains three sections:

Section A: Propensity x Sample Tables

Section B: Questionnaires
Section C: Table to Questionnaire Conversion Key

Each section is described separately in the following paragraphs.

Section A: Propensity x Sample Tables

This section includes the responses to each question broken out by

positive and negative propensity groups for each of the four major samples.

The positive propensity group (POS PROP) includes any respondent who

indicated that he would "definitely", "probably" or "might" enlist or extend

his enlistment in response to the initial propensity question. The negative

propensity group (NEG PROP) includes any respondent who replied that he would

"probably" or "definitely" not enlist or extend his enlistment in response

to the initial propensity question.
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r The initial propensity question varied somewhat for the Potential Enlistees

and the Current Reservists. For the Current Reservists, it was a single

question asking willingness to extend enlistment in the Guard or Reserve. For

the Potential Enlistees, the initial measure of propensity was a series of six

questions which asked propensity to enlist in each of the six Guard and

Reserve components. The response which indicated the highest propensity to

enlist was used as the initial propensity measure.

The "Sample N" given in each table is the number of respondents in the

specified sample from whom reliable data were collected for that question.
The "National N" refers to the population of each sample as of June 1976.

Since not all questions were asked of all samples, sow tables contain

information from less than four samples.

Only percentages are shown in the tables in this volume. The conversion
to sample frequencies for Samples A, B, and C can be rade by multiplying

the percentages by the "Sample N." Sample frequencies for Sample D cannot

be computed by multiplying the percentages in the table by the "Sample N"

because Sample D includes the responses of five subsamples which were
weighted differentially to obtain a representative Sample D.

Where appropriate, means, variances, and standard deviations are given

in the tables.

Section B: Questionnaires

Four questionnaires are included -- one for each of the four major

samples. While there were separate questionnaires for each of the subsamples

of Sample D, they were substantially the same except for changes in wording
when asking about the Guard or the Reserve. The Army Reserve version of

the Sample D questionnaire is contained in this section.

The Screener questionnaires which were utilized to determine a potential

respondent's eligibility for each sample are also included. The demographic

information collected in the Screener became part of each qualified

respondent' s interview.
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41 Section C: Table to Questionnaire Conversion Key

The Table to Questionnaire Conversion Key was designed to help the

reader identify the source of the data presented in each table. All questions

were not asked of each sarple and the same questions appeared in different

positions in the four questionnaires. The Key provides the table number,

table title, and the exact number of the question in the respective

questionnaires. Data obtained in the Screeners are prefixed by "S."
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LISTING OF TABLES

ITable

1 Number of Years in Military by Propensity

2 Date of Entering Military Service by Propensity

3 Date of Entering Guard/Reserve by Propensity

4 Year Released from Military by Propensity

5 Branch of Military Served in by Propensity

6 Start of Active Duty for Those Who Served in a Regular Conponent
by Propensity

7 Mode- of Entering Service -- Enlisting Vs. Being Drafted by Propensity

8 Grade at Time Veterans Left Service by Propensity

9 Veterans' Satisfaction with Time in Service by Propensity

10 Veterans' AFSC in Air Force by Propensity
1
10A Veterans' MOS in Army by Propensity
lOB Veterans' MOS in Marines by Propensity

10C Veterans' Specialty Rating in Navy by Propensity

11 Veterans' Attainment of Desired MOS/AFSC/Specialty Rating by Propensity

i 12 Veterans' Satisfaction with MOS/AFSC/Specialty Rating by Propensity

13 Age of Non-Prior Service Respondents by Propensity

13A Age of Veterans by Propensity

13B Age of Guard/Reserve Members by Propensity

F] 14 Education of Respondent by Propensity

15 Incidence of Currently Attending School by Propensity

16 Plans to Attend School by Those Not Currently Attending by Propensity

17 Type of School Currently Attending by Propensity

18 Type of School Planned to Attend by Propensity

19 Plans to Complete High School by Current High School Students by Propensity

20 Plans to Complete High School by Those Planning to Attend High School
by Propensity

21 Type of Degree Sought by Current College Students by Propensity

22 Type of Degree Sought by Those Planning to Attend College by Propensity

23 Employment Status by Propensity

24 Occupation of Employed Respondents by Propensity

25 Type of Employer by Propensity

26 Length of Employment at Current Job by Propensity



Table

27 Dnployer's Pay/Vacation Policy About Time Off for Sunmner Training
Camp by Propensity

28 Incidence of Employment as Civilian Technician for Guard or Reserve
for Those Employed by Federal or State Government by Propensity

29 Plans f-r Time if Not in Guard or Reserve by Propensity

30 Marital Status by Propensity

31 Residential Status of Single Men by Propensity

32 Dating Status of Non-Married Men by Propensity

33 Race by Propensity

34 Socio-Econcnic Status of Respondent by Propensity

35 State of Residence by Propensity

36 Number of Men in Household Between 17 and 26 by Propens *t-

37 Father's Military Experience by Propensity

38 Father's Occupation by Propensity

39 Education of Father by Propensity

40 Socio-Economic Status of Father by Propensity

41 Likelihood of Extending Enlistment in Guard or Reserve by Propensity

42 Length of Extension of Men who Definitely, Probably or Might Extend
by Propensity

43 Total Number of Years Expected to Spend in Guard or Reserve of Men who
Would Definitely, Probably or Might Extend Enlistment by Propensity

44 Likelihood of Enlisting in Army National Guard by Propensity

45 Likelihood of Enlisting in Air National Guard by Propensity

46 Likelihood of Enlisting in Army Reserve by Propensity

47 Likelihood of Enlisting in Air Force Reserve by Propensity

48 Likelihood of Enlisting in Coast Guard Reserve by Propensity

49 Likelihood of Enlisting in Marine Corps Reserve by Propensity

50 Likelihood of Enlisting in Navy Reserve by Propensity

51 Likelihood of Enlisting/Extending Enlistnent in Guard/Reserves if No
Financial Educational Assistance Were Offered by Propensity

52 Likelihood of Enlistment/Extending Enlistment in Guard/Reserve if 25%
of the Cost of Education Were Offered by Propensity

53 Likelihood of Enlisting/Extending Enlistment in Guard/Reserve if 50%
of the Cost of Education Were Offered by Propensity

54 Likelihood of Enlisting/Extending Enlistment in Guard/Reserve if 75%
*of the Cost of Education Were Offered by Propensity

55 Likelihood of Enlisting/Extending Enlistment in Guard/Reserve if 100%
of the Cost of Education Were Offered by Propensity



Table

56 Likelihood of Using Educational Assistance if 100% of the Cost of
Education Were Offered of Those Who Say They Definitely, Probably
or Might Enlist by Propensity

57 Likelihood of Enlisting/Extending Enlistment in Guard/Reserve if
There Were No Enlistment/Extension Bonus Offered by Propensity

58 Likelihood of nlisting/Extending Enlistment in Guard/Reserve if a

$250 Bonus Were Offered for a Six-Year Enlistment/Extension by Propen:ity

59 Likelihood of Enlisting/Extending Enlistment in Guard/Reserve if a
$500 Bonus Were Offered for a Six-Year Enlistment/Extension by Propensity

60 Likelihood of Enlisting/Extending Enlistment in Guard/Reserve if a $1100

Bonus Were Offered for a Six-Year Enlistment/Extension by Propensity

61 Likelihood of Enlisting/Extending Enlistment in Guard/Reserve if a $2200

Bonus Were Offered for a Six-Year Enlistment/Extension by Propensity

62 Likelihood of Enlisting in Guard/Reserve if Minimum Term of Enlistment
Were Six Years by Propensity

63 Likelihood of Enlisting in Guard/Reserve if Minimun Term of Enlistment

Were Four Years by Propensity

64 Likelihood of Enlisting in Guard/Reserve if Minimun Term of Enlistment
Were Two Years by Propensity

65 Likelihood of Enlisting in Guard/Reserve if Minimum Term of Enlistment
Were One Year by Propensity

66 Likelihood of Enlisting/Extending Enlistment if The Pay Were the Same
as it is Now by Propensity

67 Likelihood of Enlisting/Extending Enlistment if the Pay Were Increased
U 10% by Propensity

63 Likelihood of Enlisting/Extending Enlistment if the Pay Were Increased
20% by Propensity

69 Likelihood of Enlisting/Extending Enlistment if the Pay Were Increased
50% by Propensity

70 Intention to Enlist/Extend Enlistment: Terminal Question by Propensity

71 Most Important Reason for Enlisting/Extending Enlistment in Considering
Whether to Enlist/Extend Enlistment by Propensity

72 Most Important Reason for Enlisting/Extending Enlistment in Considering

Whether to Enlist/Extend Enlistment by Propensity (Continued)

73 Likelihood of Enlisting in Guard or Reserve if the Draft Were Reinstated
by Propensity

74 Likelihood of Enlisting/Extending Enlistment in Guard or Reserve if
There Were a Possibility of War by Propensity

* 75 Likelihood of Enlisting/Extending Enlistment i Guard or Reserve if
There Were an Actual War by Propensity

76 Incidence of Talking with Recruiter/Career Counselor About Enlisting/
Extending Enlistment by Propensity

J'



Table

77 Incidence of Talking with Someone Other Than Counselor/Recruiterr•- About Enlisting/Extending Enlistnent by Propensity

78 Person Other Than Counselor/Recruiter Talked with About Enlisting/
Extending Enlistment by Propensity

79 Degree of Encouragement About Enlisting/Extending Enlistment Given
by Friend in Guard/Reserve by Propensity

80 Degree of Encouragement About Enlisting/Extending Enlistnent Given
by Someone Else in Guard/Reserve by Propensity

81 Degree of Encouragement About Enlisting/Extending Enlistment Given
by Parents by Propensity

82 Degree of Encouragement About Enlisting/Extending Enlistment Given
by Wife/Girlfriend by Propensity

83 Degree of Encouragement About Enlisting/Extending Enlistment Given
by Employer by Propensity

84 Use of Preaddressed Coupon for Information About Guard/Reserve by
6Propensity

85 Incidence of Applying to Join Guard/Reserve if Expressed Interest by
Talking to Recruiter, Someone Else, or Sending Coupon by Propensity

86 Taking of Physical or Written Tests for Guard/Reserve by Those Who
Applied to Join by Propensity

U 87 Results of Physical for Guard/Reserve Among Applicants Who Took Tests
by Propensity

88 Results of Written Tests for Guard/Reserve Anong Applicants Who Took
Tests

89 Reasons for Not Joining Guard/Reserve After Taking Tests by Propensity

90 Estimated Length of Enlistment for Guard/Reserve by Propensity

91 Belief That Period of Active Duty is Required by Propensity

92 Estimated Length of Active Duty Requirement for Those Who Believe
that a Period of Active Duty is Required by Propensity

93 Estimated Number of Weekends of Training Required Per Year by Propensity

94 Perception of Requirement for Annual Sunmer Camp by Propensity

95 Estimated Length of Sunmer Camp for Those Who Said Sunmner Camp is
Required by Propensity

96 Current Grade in Guard/Reserve by Propensity

97 MOS in Army Guard by Propensity

97A AFSC in Air National Guard by Propensity

97B MOS in Army Reserve by Propensity

* 97C Specialty Rating in Navy Reserve by Propensity

97D MOS in Marine Reserve by Propensity

97E AFSC in Air Force Reserve by Propensity



Table

98 Current Receipt of Aviation or Hazardous Ihity Pay by Propensity

99 Belief About Availabili of Financial Assistance for Education
fram Guard by Propensity

100 Belief About Availability of Financial Assistance for Education
from Reserve by Propensity

101 Use of Financial Educational Assistance fram Guard by Those Believing
it Available by Propensity

102 Percent or Amount of Educational Expenses Believed to be Paid by
Guard for Those Believing it to be Available by Propensity

103 Number of Years of Service Believed to be Needed for Retirement
Benefits by Propensity

104 Estimate of Completeness of Explanation of Guard/Reserve Benefits
of Propensity

105 Length of Extension of Enlistment Believed to be Required by Propensity

106 Belief About Bonus Being Offered for Enlisting/Extending Enlistment
in Guard (Asked Only of Non-Prior Service, Veteran and Army Guard
Respondents) by Propensity

107 Belief About Cash Bonus Being Offered for Enlisting/Extending Enlistment
in Reserve (Not Asked of Army Guard Respondents) by Propensity

* 108 Believed Starting Pay in Guard/Reserve by Propensity

109 Estimated Pay Lost from Regular Job as Result of Attending Drills and
Summer Camp for Guard/Reserve by Propensity

110 Estimated Annual Expenses Incurred by Attending Guard/Reserve Drills
and Sumner Camp by Propensity

i Aware of Presence or Absence of Training Center in Area by Non-Members
by Propensity

112 Travel Time to Training Center for Non-Prior Service and Veterans Aware
of Thaining Center in their Area and all Guard/Reserve Members by
Propensity

113 Types of Schools for which Financial Assistance Believed to be Offered
by Army National Guard by Propensity

114 Importance of Work that is Challenging by Propensity

115 Importance of Participation in Activities that are Exciting and
Adventurous by Propensity

116 Importance of Making Good Money by Propensity

117 Importance of Being Able to Make my Own Decisions on the Job by Propensity

118 Importance of Obedience by Propensity

119 Importance of a Warm Happy Family Life by Propensity

120 Importance of Being Patient and Working a Long Time to Get What I Want
by Propensity

121 Importance of Developing my Potential by Propensity

122 Importance of Job Security - A Steady Job by Propensity

L



Table

m 123 Importance of Working for a Better Society by Propensity

124 Importance of Leaning as Much as I Can by Propensity

125 Importance of Recognition and Status by Propensity

126 Importance of a Cmfortable Life Without a Lot of Problems by Propensity

UJ 127 Importance of a Country Protected frcn Attack by Propensity

128 Likelihood of Achieving Recognition and Status in Guard/Reserves Vs.
Other Part-Time Job/Activity by Propensity

129 Likelihood of Achieving Work that is Challenging in Guard/Reserve Vs.
Other Part-Time Job/Activity by Propensity

130 Likelihood of Participating in Activities that are Exciting and
Adventurous in Guard/Reserve Vs. Other Part-Time Job/Activity by Propensity

131 Likelihood of Making Good Money in Guard/Reserve Vs. Other Part-Time Job/
Activity by Propensity

132 Likelihood of Being Able to Make my Own Decisions on the Job in Guard/
Reserves Vs. Other Part-Time Job/Activity by Propensity

133 Likelihood of Achieving a Warm Happy Family Life in Guard/Reserve Vs.
Other Part-Time Job/Activity by Propensity

134 Likelihood of Obedience in Guard/Reserve Vs. Other Part-Time Job/Activity
* by Propensity

135 Likelihood of Being Patient and Working a Long Time to Get What I Want in
Guard/Reserve Vs. Other Part-Time Job/Activity by Propensity

136 Likelihood of Achieving Job Security -- A Steady Job in Guard/Reserve Vs.
Other Part-Time Job/Activity by Propensity

11 137 Likelihood of Working For a Better Society in Guard/Reserve Vs. Other
Part-Time Job/Activity by Propensity

138 Likelihood of Developing my Potential in Guard/Reserve Vs. Other Part-Time
Job/Activity by Propensity

139 Likelihood of Achieving a Comfortable Life Without a Lot of Problems in
Guard/Reserve Vs. Other Part-Time Job/Activity by Propensity

140 Likelihood of Achieving a Country Protected Fron Attack in Guard/Reserve
Vs. Other Part-Time Job/Activity by Propensity

14] Likelihood of Learning as Much as I Can in Guard/Reserves Vs. Other Part-
Time Job/Activity by Propensity

142 Importance of Training to Prepare for a Civilian Job as Reason for
Wanting to be in Guard/Reserve by Propensity

143 Importance of Opportunity to Earn Extra Incane as Reason for Being in
Guard/Reserve by Propensity

144 Importance of Opportunity to Serve Country as Reason for Being in
Guard/Reserves by Propensity

145 Importance of Opportunity to Make Good Friends as Reason for Being in
Guard/Reserves by Propensity

.. . . . .- . . ' - - .- . .[. .-.:-.. . - . .. . - i . . " .- - .. . .
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146 Importance of Opportunity to Use Hobbies or Interests as Reason for
Being in Guard/Reserve by Propensity

147 Importance of Opportunity to Serve Ccnmnunity as Reason for Being in
Guard/Reserves by Propensity

148 Importance of Being a Member of a Team as Reason for Being in Guard/
Reserves by Propensity

149 Importance of Developing my Potential as Reason for Being in Guard/
Reserve by Propensity

150 Importance of Good Benefits as Reason for Being in Guard/Reserve by
Propensity

151 Importance of Chance to Maintain Grade as Reason for Being in Guard/
ReseYves by Propensity

152 Importance of Chance to Maintain MOS as Reason for Being in Guard/Reserves
by Propensity

153 Achievability of Doing Work that is Challenging in the Guard/Reserve Vs.
Other Part-Time Job/Activity by Propensity

154 Achievability of Being a Member of a Team in the Guard/Reserves Vs. Other
Part-Time Job/Activity by Propensity

155 Achievability of Learning as Much as I Can in the Guard/Reserves Vs. Other
Part-Time Job/Activity by Propensity

156 Achievability of Making Good Money in the Guard/Reserves Vs. Other Part-
Time Job/Activity by Propensity

157 Achievability of Serving Country in the Guard/Reserves Vs. Other Part-
Time Job/Activity by Propensity

158 Achievability of Making Good Friends in the Guard/Reserves Vs. Other
U Part-Time Job/Activity by Propensity

159 Achievability of Serving Cacmunity in the Guard/Reserves Vs. Other
Part-Time Job/Activity by Propensity

160 Achievability of Good Benefits in the Guard/Reserves Vs. Other Part-
Time Job/Activity by Propensity

161 Achievability of Developing My Potential in the Guard/Reserves Vs.
Other Part-Time Job/Activity by Propensity

162 Achievability of Having a Chance to Use Hobbies or Interests in the
Guard/Reserves Vs. Other Part-Time Job/Activity by Propensity

163 Achievability of Gaining Recognition and Status in the Guard/Reserves Vs.
Other Part-Time Job/Activity by Propensity

164 Achievability of Working For a Better Society in the Guard/Reserves Vs.
Other Part-Time Job/Activity by Propensity

165 Likelihood of Achieving Life's Goals in the Guard/Reserves Vs. Other
Part-Time Job/Activity by Propensity

166 Likelihood of Living a Productive Life in the Guard/Reserves Vs. Other
Part-Time Job/Activity by Propensity
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167 Likelihood of a System of Promotions That Would Be Fair in the Guard/I Reserves by Propensity

168 Likelihood That Being in the Guard/Reserves Would Take Too Much Time
Away fr<n Family by Propensity

169 Likelihood of Being Called to Active Duty in Case of War or Ehergency
Occurring in the Guard/Reserve by Propensity

170 Likelihood of Good Opportunities for Prcmotions Occurring in the Guard/
Reserves by Propensity

171 Likelihood of Having Military Supervisors Hassle or Harass You in the

Guard/Reserves by Propensity

172 Likelihood of Having Hair Cut Short in the Guard/Reserve by Propensity

173 Likelihood of Attending Drills that are a Waste of Time in the Guard/
Reserves by Propensity

174 Likelihood of Having Problems with Job Because of National Guard or
Reserves Obligations by Propensity

175 Likelihood that Drills in the Guard/Reserves Would Prepare for Mobilization
for Emergencies Such as Floods, Etc. by Propensity

176 Likelihood of Instructors Being Well Qualified to Teach Their Subjects
Occurring in the Guard/Reserves by Propensity

177 Likelihood of Having Modern, Up-To-Date Training Equipment in the Guard/
Reserves by Propensity

178 Likelihood that Drills in the Guard/Reserves Would Prepare You to be
Cambat Ready by Propensity

179 Likelihood that Classes Would be Cancelled or Scheduled at the Last MinuteuWithout Much Planning in the Guard/Reserves by Propensity

180 Likelihood of Being Well Informed by the Guard/Reserve About General
Guard/Reserve Information by Propensity

181 Likelihood that Sumer Training Camp in the Guard/Reserves Would Prepare
You to be Ccmbat Ready by Propensity

182 Likelihood that Being in the Guard/Reserves Would Take Too Much Time
• ,Away frxn Personal and Social Activities by Propensity

183 Most Important Event Selected as Occurring if Respondent Enlisted/Extended
in the Guard or Reserve by Propensity

184 Second Most Important Event Selected as Occurring if Respondent Enlisted/
Extended Enlistnent in the Guard or Reserve by Propensity

185 Satisfaction with Guard/Reserve by Propensity

186 Agreement with "The Reserves are Highly Respected in my Camrunnity" by
Propensity

187 Agreement with "I Like the Idea of Belonging to a Group Such as Volunteer
Firemen or Civil Defense Which Help People When They Have Trouble" by
Propensity

188 Agreement with "I am/would be Proud to be a Member of the Guard/Reserves"
by Propensity



Table

189 Agreement with "In my Spare Time, I Prefer Doing Things with Others
Rather Than Being by Myself" by Propensity

190 Agreement with "I've Always Liked the Idea of Wearing a Uniforn"
by Propensity

191 Agreement with "I Like to Belong to Organizations or Groups Which Help
uj Me Find More Interesting Things To Do Than Being on my Own" by

Propensity

192 Agreement with "The National Guard is Highly Respected in my Ccnunity"
by Propensity

193 Agreement with "Our Country is Too Militaristic" by Propensity

194 Agreement with "Belonging to the Guard/Reserves Would Give/Gives Me
a Chance to Get Away frcm my Everyday Life for a While" by Propensity

195 Agreement with "I Would Like to Get Out of the Guard/Reserves Right Now"
by Propensity

196 Agreement with "I Like to Became Involved in Projects in my Cannmnity"
by Propensity

197 Agreement with "The Guard/Reserves is a Place to Meet Good Buddies
and Make Lasting Friendships" by Propensity

198 Agreement with "The Guard/Reserves Offers an Opportunity to Became
* Involved in Projects in my Cormunity" by Propensity
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Associates for Researuh in Behavior, Inc. 0MB 022-S-7700
3401 Market Street April, 1977
Philadelphia, Pennsylvania 19104 Job #81u7 1 4

EN IS.=-,T .ST JDY -- GROUP A SCRMER 5

Hello, I'm frcv. Associates for Research in Behavior, a research co=--ny in
P Philadebphia. We're doing a study a'7ong you-ng nen, age 17 to 26, for the Federal
Government and would like to have you ovinion.

la. Are there any young nen in your household age 17 to 26?

1( ) Yes 2( ) No (DD I}7ER')

b. IF YES:
How many men age 17 to 26 are there living in your househzld?

6- 1( ) One (ARRANCE TO SPEAK WI1-.H THAT PERSON - ASK *.d T, 7:)
2( )Two
3( ) Three
4( ) Four
5( )Five

( ) Six or nore

c. IF MORE THAN ONE:
What are the names and ages of each man in your househcld age 17- to 26? Pleasegive me the yot-ngest first, then the next. youngesr, etc. RECORD NAME AN) AE B2Z;,
S: r ING WITH i TH YOUNGEST IN ORDER TO OLDEST.

IF N hE IN

NANE AGE H.9 IS: INTZFVI7 PERSON :
1. -- 1- -
2. 2

3. 3
4. 4__

6. _-- -_

7. 7

CHECK BOX ABOVE TO SEE WHICH PERSON TO INTRVIEW. ASK TO SPEAK WTH THAT PERSON.

d. Ibw old are you?

7- 1( ) 17 6( ) 22
2( ) 18 7( ) 23
3( ) 19 8( ) 2u
4( ) 20 9( ) 25
5( ) 21 0( ) 26

e. Are v1u now rr have you ever been in the active military service, or the
Naioni Guard or Reserves in a paid drill status?

8- 1( ) Yes (APNA-NE TO SPEAJ WITH NEXT HOUSEHOLD =BER LISTED IN A2c AKC,.1.
USE VEX' SCR= R, STAT;ING LTH I Id. IF ONLY O ' 1-H iN AG7
GR2U(, No fF VT%)

2C( ) No

S ,.-'



GROUP A SCR= - 2

r
f. What is the last year of school or college you completed?

9- 1( ) Less than high school graduate
2( ) High school graduate
3( ) Vocational school/training after high school
4 ( ) Some college
S( ) College graduate I IF ONLY ONE MSER r; HH IN A- GROUP, D flERVI'W.
6( ) Post graduate work- IF MORE THAN ONE, ARRANGE TO SPEAK W- NDT PRSON

LIS71 IN #lc ABOVE. USE NEW SCRM4r START=-; WITH
#ld.

a

ADDRESS

r = FI ATE ZIPE

SX2KZ SEGT _ _ _ _



Associates for Research in Behavior, Inc. OMB #22-5-7700
3401 Market Street April, 1977
Philadelphia, Pennsylvania 19104 Job #8147

DLIjS1 SJDY -- GROUP A QUESTION4AIRE

Your household has been chosen by chance. Any infornation you give us is held completely
confidential by our firm. Participation in the survey is voluntary and there will be no
consequences for failure to respond to any particular questions.

1. Are you currently attendLnig any type of school or college?
10- i( ) Yes (03 NEXT1) 2( ) No

2. Ae you plarning to attend any type of school or college in the next year or so?

i! - 1( )Yes 2( ) No 0#6NXT

3. IFYES IN #1 OR #2:
What type of school are you attending/planning to attend?

12- 1( ) High school
2( ) Vocaticnal/training school after high school (#6 NDCT)
( ) To-year college (#5 NDT)

4( ) Four-year college (#5 1NJr)

4. IF =14 SCHOOL:
Do you plan to corlete y-ur high school education?

13- 1( ) Yes (#6 N- T) 2( )No (#61D<T)

5. IF COLLEGE IN #3:
What type of degree do you plan to get?

14- ( ) Associate (A.A./A.S.) 3( ) Masters (M.A./M.S.)
2( ) Bachelor (B.A./B.S.) 4( ) Doctorate (Ph.D.)

5( ) Prof .!sional degree (doctor,dentist,
6. Are you currently employed? la Jer,etc.-D,DDO,L' - ,etc.)

15- l( ) Yes 2( ) No (#10 N1'T)

7. IF YES:
Is that full time or part time?

15- ( ) Full 3( ) Both2( )Part

17- 8. What is your (full tire) occupation?

9a. Are you employed by:

18- 1( ) The federal government, 5( ) Someone else, or
2( ) The state government, WRITE IN
3( ) A local government, 6( ) Are you self-enployed?
4( ) Private business or industry,

b. How long have you been employed there?

19- 1( ) Loss than 6 months ) 3 - 4 years
2( ) 6 months - 1 year 6( ) 4 - 5 vears
3( ) 1 - 2 years 7( ) 5 - 6 years
4( ) 2 - 3 years 8( )6 years or more
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10. There are a number of things which young men your age might consider in the next few
years. For example, how likely would you say you would be to enlist in the

(NAME LIT) -- would you say that you would definitely enlist, probably enlist,

might enlist, probably not enlist, or definitely not enlist? BEGIN AT ARROW

Enlist Not Enlist
Definitely Probably t Probaby Defini-eiy

. a. Ary National Guard 20- i( ) 2( ) 3( ) 4( ) 5( )

b. Air National Guard 21- i) 2( ) 3( ) 4( ) 5( )

c. Ary R.eserve 22- i) 2( ) 3( ) ( ) 5( )

d. Air Force Reserve 23- i) 2( ) 3( ) 4( ) )

e. Coast Guard Reserve 24- i( ) 2( ) 3( ) 4( ) 5( )

f. Marine Corps Reserve 25- i( ) 2( ) 3 ) 4( ) c )
g. Navy Reserve 25- 1( 2( ) 3( ) 4( ) 5( )

11. How likel wculd you say you would be to enlist in the National Guard or Reserves
if (1ZAY EVW.-T) -- would you definitely enlist, probably enlist, might enlist,
probably not enlist, or definitely not enlist?

Enlist Not Enlist
Definitely Probably . Probably Definizely

a. The draft were reinstated? 27- 1( ) 2( ) 3( ) ( ) 5( )

b. There were a possibility of war? 28- 1( ) 2( ) 3( ) 4() S )
c. There were a-n actual war? 29- 1C ) 2( ) 3( ) 4( ) C)

30- 12. Please think carefully now about enlisting in the National Guard or Reserves. What
31- is the one most inportant thing that would make you enlist in the National Guard or
32- Reserves?

13. Did a recruiter ever taLk with you about joining the National Guard or
Reserves?

U 33- VC ) Yes 2( ) No

14. Have you ever talked with anyone else about joining the National Guard or the

Reserves?

34- 1( ) Yes 2( ) No #17 NET)

15. IF YES:
With whom did you talky READ LIST. CHECK ALL NAC,1ED BY RESPONDENT

Q. #16
Encourage Discourg e

Strongly Somewhat Neither Sarewhat Strongly

35- VC ) Friend in National Guard/
Reserves 40-I( ) 2( ) 3C ) 4( ) 5(

36- 2( ) Someone else in National
Guard/Reserves 4l-i( ) 2( ) ) 4( ) 5(

37- 3( ) Parents 42-i( ) 2( ) 3( ) 4( ) 5(
38- ( )Wife or girlfriend 43-1( ) 2( ) 3C) 4() 5()
39- 5( )Drployer 44-( ) 2( ) 3() 4() 5()

16. TP EACH PT-Rc??N TAL1M WITH I ASK:
How strongly did (IAE PERSON) encourage or discourage you about joining the
National Guard or Reserves -- did CXTZ PERSON) strongly encourage you, somewhat
encourage you, neither encourage nor discourage you, somewhat discourage, or
strongly discourage you? RECORD ABOVE



~-3-

17. Did you ever send in a pre-addressed coupon for infornatian about the National Guard
or Reserves?
45- i ) Yes 2( ) No

18. IF YES T-- #13, #14 OR #17:
Did you ever actually apply to join the National Guard or Reserves?

46- ( ) Yes 2( ) No (#22 NEX)
19. IF YES:

Did you take any physical or written tests for the National Guard or Reserves?

47- 1( ) Yes 2( )No (#22 NEXT)

20. Did you pass the:

Physical? 48- I ) Yes 2( ) No
Written tests? 49- 1( ) Yes 2( ) No

21. Why didn't you join?

50- ( ) They rejected me 3( ) Couldn't get my jcb specialty
2( 'I'm waiting for a space to open 4( ) I changed my mind
(Oher

22. How long do you think you have to enlist for if you join the National Guard or
Reserves?

51- ( )1 year 5( )5 years
2( ) 2 years 6( ) 6 years
3( ) 3 years 7( ) Don't know
4( ) 4 years ( ) Other WRITE IN

Li. When you join the National Guard or Reserves, do you have to serve a period of

active d.- y for initial training when you first join?

52- ( ) Yes 2( ) No (#25 N'?T) 3( ) Don't know (#25 NE-)

2. IT YES:
For ho.: long?
53- 1( ) Less than 3 months ( ) Other

2( ) 3 ronths WR!1E IN
3( ) 4 months 4( ) D't know

25, ;bw many weekends do you think you have to spend training per year?

54- 1( ) Less than 12 3( ) More than 12
2( ) 12 (once a month) 4( ) Don't know

26. Do you have to go to annual summer camp if you join the National Guard or Reserves?

55- 1( ) Yes 2( ) No (#28a N'I) 3( ) Don't know (#28a :, T)

27. IF YES:
For how many days?

56- 1( )Less thani 3( ) More than 15
2( ) 14 - 15 4( ) Don't know



28a. Does the National Guard offer financial assistance for education or training

beyond high school?

57- i ) Yes 2( )No 3( )fDon't know

b. Does the Reserves offer financial assistance for education or training beyond
high school?

- l( ) Yes 2( ) No 3 ) Don't know

59- c. As far as you know, what is the starting annual pay for an enlisted man in the
63- National Guard or Reserves - before taxes are deducted?

0( ) Don't know

d. Is a cash bonus paid to a person who enlists in the National Guard for the first tine?

64- l( )Yes 2( ) No 3( ) Don't know

e. Is- a cash bonus paid to a person who enlists in the Reserves for the first time?
65- i( )Yes 2( ) No 3( ) Don't know

29. Over the course of a year, how much pay, if any, do you think you might lose f~rm
a regular job as a result of attending National Guard or Reserve drills and
summer camp?

66- 0( ) None 5( ) $400 - $499
1( ) Less than $100 6( ) $500 or more
2( ) $100 - $199 7( ) Don't know
3 ) $200 - $299 8C ) Does not apply to ne (not working)
4( ) $300 - $399

L0. Is there a Reserve forces training center in your area, for example, an a-or.y?
67- 1C ) Yes 2( ) No (#32 I=hT) 3( ) Don't know (#32 NDT)

31. IF YE S:
About how long would it take you to get to the nearest one from your hone?

68- VC ) Less than 15 rins. 6( ) 1 hrs., less than 1
2( ) 15 - 29 mins. 7( ) 1 hrs., less than 1 3/4
3( ) 30 -44 mins. 8( ) 1 3/4 hrs., less than 2
4( ) 45 - 59 rins. 9( ) 2 hours or ore
5( ) 1 hr., less than 1k (60-84 wins.)

S°'



32. You mentioned that you would (NAME MOST POSITIVE ANSWER TO #10) enlist in the
National Guard or Reserves. There are some things the National Guard or Reserves
oould do that might influence people's decisions to enlist or not. I would like
your personal reactions to these ideas. First, if the National Guard or Reserves
offered (NAME IT24), how likely would you be to enlist - would you say you would

I - be definitely likely to enlist, probably likely, you miht enlist, probably not
enlist, or definitely not enlist.

Enlist Not Enlist
Definitely obably Might Probably DefiL--e-y

a. No financial assistance for education
or tnming after high school, which
is currently the case. 69-i ) 2( ) 3() d ) 4( )

b. 25% of your education or training
after high school while you were
in the National Guard or Reserves. 70- 1( ) 2( ) 3C ) 5 ) (

c. 50% of your education or training
after high school while you were
in the National Guard or Reserves. 71- 1( ) 2( ) UC ) 4( ) 5(

d. 75% of your education or training
after high school while you were
in the National Guard or Reserves. 72- 1( ) 2( ) 3( ) 4( ) 5(

e. 100% of your education or -raining
aafter high school while you were

in the National Guard or Reserves. 73- 1( ) 2( ) 3( ) 4( )%"111 5

33 Assuming that you were in the National Guard or Reserves and they were to pay for
all your education or training after high school, how likely would you personally
be to use the education or training assistance -- would you say you would:

74- 1( ) Definitely use the education or training assistance,
2( ) Probably use the education or training assistance,
SC ) Might use,
4( ) Probably not use, or
5( ) Definitely not use the education or training assistance?

CCL. 77 (Cv"PE)
COL. 80 (i)

34. Assuming that there is no education or training assistance beyond high school at the
P present time, if you got (NAkE ITEM) for enlisting, how likely would you be to

enlist -- definitely, probably, might, probably not, or definitely not?

Enlist Not Enlist
Definitely Probably M Probably Deirz-el\

a. No enlistment bonus, the current
policy. 5-i ) 2( ) SV) 4() 5()

b. $2200 for a six year enlistment
payable in a lump sum after
basic training. 6- 1) 2() SC) 4() 5()

c. $1100 for a six year enlistment
payable in a lump sun after
basic training. 7-i( ) 2( ) ) 5( ) C

d. $500 for a Six year enlistment
payable in a lump sun after
basic trainig. 8- 1) 2( ) () 4( ) 5()

e. $250 for a six year enlistment
payable in a lump sum after
basic training. 9- i) 2() SC) 3 C) S( )

.0
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F 35. Assuming that there is no education or training assistance and no enlistment
bonus at the present time, how likely would you be to enlist if you had to sign
up for (NAME ITEM) - would you definitely enlist, probably enlist, might enlist,
probably not enlist, or definitely not enlist?

Enlist Not Enlist

Definitel Probably M Probably Definitely
a. 6 years, the current length of time 10-1( 3 2( 3 3 4( 5(
b. 4 years ll-i() 2(3 3( ) 4() 5()
c. 2 years 12-1() 2( 3 3() 4(3 5()
d. 1 year 13-1(3 2( SC) V 4(3 5(3

36. Assuming that there is no education or training assistance and no enlistment bonus
and the ter of enlistment is six years at the present time, if (NAE ITEM), how
likely would you be to enlist - definitely, probably, migh-, probably not, or
definitely not?

Enlist Not Enlist
Definitely rbabl Prbably Defntely

a. The pay were $832/per year, i 3-1 33 3

the current amount. 1( )-14 2( 3( 4( 5(
d. Your basic pay were increased 50% to $1248 I( )-15 2( 3( 3 4( 3 5( 3

c. Your basic pay were increased 20% to $998 I( )-16 2( 3 3( C 3 ( 3

a b. Your basic pay were increased 10% to $915 ( )-17 2( 3 3( L( 3 5(

37. Different people have different ideas about what they want cut of life and how to
get it. As I read each statement please tell me if it describes something that is
very important to you personally, somewhat important to you oersonally, neither
important nor unimportant, somewhat unimportant, or very unz-ortant to you personally:

Important Unimortant
Very Somewhat Nei--her Sonewhat Very

a. Work that is challenging. 18-1( 3 2C 3 S( 3 4( 3 5( 3
b. Participating in activities that

are exciting and adventurous. 19-1( 3 2( ) SCV3 4( 3 5( 3
c. Making good money. 20-1( 3 2( 3 3) VC 3 5(
d. Being able to make my own decisions

on the job. 21. 1( 2( ) C) 34(3 5(3
e. Obedience. 22-1( 3 2( 3 3( 3 4( 3 5( 3

pf . A warm, happy family life. 23-1( 3 2( 3 3( ) 4( 5(
g. Being patient and working a long time

to get what I want. 24-1( 3 2( ) C) 34( 5(C)
h. Developing my potential. 25-1( 3 2( ) SCV3 4( 3 5( 3
i. Job security -- a steady job. 26-1( 3 2( ) 3( 4( 3 5(
j. Working for a better society. 27-1( 3 2( ) 3( 4(3 5(3
k. Learning as much as I can. 28-1( 3 2( ) SCV3 4( 5(
1. Recognition and status. 29.1( 3 2( ) 3 4( 3 5(
m. A comfortable life without a lot of

problems. 30-1( 3 2( 3 3 " 3 S( 3
n. A country protected fron attack. 311C 2( 3 3( 4( 3 5( 3

.....-- - - - - - - - - -. . .t ± ~ .~ -.. . .- _, . -. - . .. . .- • _. . .- • "
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38. Now thinking about those things which we just discussed that people ray want to get
out of life, pleast tell me as I read each one if you think you can get this sore

by serving in the National Guard or Reserves or more by having another type of part-
tine job or using your spare tine in sane other way. IF GUARD/RESERVES OR O-r:

Would you say you are much more likely to get this in the National Guard or Reserves/

other job/activity, or sanewhat more likely to get this in the National Guard or

Reserves/other job/activity? other Part-Tre

Guard/Reserves Job/Activity

Much Somewhat Neither Somewhat Much

a. Recognition and status. 32-i ) 2( ) ) () 5( )

b. work that is challenging. 33-i ) 2( ) ) () 5C)

c. Participating in activities that are
& exciting and adventurous. 34-iC ) 2( ) 3( ) MC ) 5(

d. raking good money. 35-I ) 2( ) ) M C5()

e. Being able to make my own decisions
on the job. 3-i() 2() 5) () S()

f. A warm, happy family life. 37-iC ) 2( ) 3C) MC) 5C
g. Obedience. 38-1( ) 2( ) ) M( ) 5(

h. Being patient and working a long time
to get what I want. 39-ic ) 2( ) ) M( ) 5(

1. Job security--a steady job. 40-i ) 2( ) ) M() 5()

a j. Working for a better society. 41 -i ) 2( ) 3C ) Mc ) SC )

k. Developing my potential. 42-iC ) 2( ) ) ) S(

1. A comfortable life without a lot
of problems. 43 i) 2( ) SC) MC) SC)

im. A country protected from attack. -i( ) 2( ) ) M( ) 5( )

n. Learning as much as I can. 45-iC ) 2( ) SC ) 4( ) 5(

39. Men give various reasons for wanting to be in the National Guard or Reserves. As
I read each one, please tell me how important or unimportant the reason would be
to you personally -- would it be very important, somewhat important, neither
important nor unimportant, somewhat unimportant, or very unimportant to you
personally? READ LIST

Imprtant Unimportant
very Somewhat Neither Somewhat Very

a. Training to prepare e for a
civilian job. 45-1( ) 2( ) 3( ) ( ) 5)

b. opportunity to earn extra income. 47-i( ) 2( ) SC ) 3C ) 5(

c. Opportunity to serve my country. 48-1( ) 2( ) 3C ) MC ) 4( )

d. Opportunity to make good friends. 49-1( ) 2( ) ) ) S(

e. Chance to use my hobbies or interests.50-1( ) 2( ) SC ) 4( ) 5(

f. opportunity to servei My crmmity. 51-1( ) 2( ) SC) () SC)

g. Being a member of a team. 52-1( ) 2( ) SO ) M( ) 5(

h. Develop my potential. 53-iC) 2( ) SC) ) S()

i. For good benefits. 54-1( ) 2( ) ) M( ) 5(

.0



40. Now I'd like to read you a list of statenents describing things you can get out Of
a part-tinE job or spare time activity. As I read each one, please tell re if you
think you would be more likely to be (MNE ITEM1) if you enlisted in the National @jard
or Reserves or by another part-tim job or using your spare tine in somne otner way.
Would the National Guard or Reserves/other job/activity be m.iAi mome likely or
sonewhat more likely to offer this:

Other Part-7ine
-Guard/Reserves Jo,Activirv

Much Somewhat Neithier somwhat .uch
a. Doing wrk that ischallenging. 55- 1) 2( ) 3( 4( ) 5(
b. A mnnber of a teamn. 56- 1( 2( U C L4( 5(
c. Larnngas iuch aslIcan. 57-l 1) 2( U ( 4( ) 5()
d. Making good money. 58-l1( ) 2( ) 3( )( 5() C

-e. Serving mycotry. 59- 1( 2() 3() 4( 5()
f. Making good friends. 60-l1( ) 2( V C 4( 5 SC
g. Serving y cmrn iy. 61- C) 2( ) 3( ) ( 5 SC
h. Having good benefits. 62-i1) 2( V ( 4( 5 SC
1. Developing my potential. 63-i 1) 2( V 3) 4( ) S
j. HavinLg a chance to use my hobbies

Or interests. 64- 1( ) 2( ) 3C 4( 5() C
k. Gaining recognition and status. 65-l1( ) 2( 3( ) 4( 5(S
a. Working for a better society. 66- 1( ) 2( 3( 4 ~( 5(S

4. Please tell me if you wovuld be nmre Likely (MAIAE I=) if you enlisted in the National
Guard or Reserves or by another part-tine job or using your spare tine in another
way. Would the National Guard or Reserves/other job/activity be rmuch nwre likely
or scmewhat nire likely to enable you to do this?

Other Part-Timne
Guard/Reserves Job/Activity
Mich Somewhat Neither Somewhat Mtuch

a. To achieve your life's gals? 67- 1( ) 2C ) 3V ) 4( ) SC )
b. To live aproductive life? 68- 1( ) 2( ) U() 4( ) 5( )

.

4
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r42. If you were to join the National Guard orReserves, how likely or unlikely do you
think the following things would be to occur? As I read each statement, please
tell me if it would be very likely to exist or occur, somewhat likely, neither
likely nor unlikely, somewhat unlikely, or very unlikely to exist or occur? READ LIS.

Likely Unlikely Q.
Very Somewhat Neither Somewhat Very 43a/b

a. A system of promotions that would
be fair. 69-1( ) 2( ) 3( ) U( ) 5( )m b. Would take too much time away fran

your family. 70-1( ) 2( ) 3( ) 4( ) 5( )
c. Would result in the chance of your

being called to active duty in
case of war or emergency. 71-i( ) 2( ) 3 ) 4( ) 5( ) -79

d. Good opportunity for promotions. 72-1( ) 2( ) 3( ) 4( ) 5( )
e. Having military supervisors who

would hassle or harrass you. 73-l( ) 2( ) 3( ) 4( ) 5( )
f. Wodid have your hair cut short. 74-i( ) 2( ) 3( ) 4( ) 5( )
g. Would attend drills that are a

waste of time. 75-1( ) 2( ) 3( ) 4( ) 5( )
h. Cause you problems with your job

because of National Guard or
Reserves obligations. 76-1( ) 2( ) 3( ) 4( ) 5( )

i. Would take too much time away fron 77-
your personal and social activities. l( ) 2( ) 3( ) 4( ) 5( )

COL. 80 (2)
43a. Which one of these factors we just discussed is most important to you personally?

RECORD "1" ON A.PROPRIATE LDE ABOVE

b. Which factor is second most important to you? RECORD "2" ON APPROPRIATE LINE ABOVE

44. Now I'm going to read you a list of statements. As I read each one, please tell
ime if you strongly agree with the statement, somewhat agree, neither agree nor
disagree, somewhat disagree, or strongly disagree with the statement. READ LIST

Agree Disaizree
Strongly Somewhat Neither Somewhat Swc-r;

a. The Reserves are highly respected
in my community. 5-i( ) 2( ) V0) 4( ) 5(

b. I like the idea of belonging to a
group such as volunteer firemen or

pcivil defense which help people when
they have trouble. 6-1( ) 2( ) 3( ) 4( ) 5(

c. I would be proud to be a member of the
National Guard or Reserves. 7-1(f 2( ) 3() 4() 5(

d. In my spare time, I prefer doing things
with others rather than being by
myself. 8-1( 2( ) 3( ) 4( ) 5(

e. I've always liked the idea of wearing

a uniform. 9-ic) 2( ) 3( ) Vc ) 5(
f. I like to belong to organizatins or

groups which help me find more
interesting' things to do than being
on my own. i0-i() 2( ) 3( ) 4() 5()

g. The National Guard is highly respected
in 7r; corunxrity. ii-1( ) 2( ) ) ) 5( )

h. Our country is too militaristic. 12-i( ) 2( ) 3c ) 4( ) (c
i. Belonging to the National Guard or

Reserves would give me a chance to
get away from,, ry everyday life
for a while. 13-ic ) 2( ) 3( ) 4( ) 5( )

6I



-10-

r Agee Disagree
StrogySomewhat Neither Soewhat Strongly

j. I like to become involved in projects
in my cmmnity. 14-1( ) 2( ) 3( ) 4( ) ( )

k. The National Guard or Reserves is a
place to meet good buddies and make
lasting friendships. 15-1( ) 2( ) 3( ) 4( ) C )

1. The National Guard or Reserves offers
W an opportunity to become involved

in projects in my community. 16-1( ) 2( ) 3( ) 4( ) SC )

45. Now we have talked about many specific details about the National Guard or Reserves.
All things considered, how likely would you say you would be to enlist in one of
the National Guard or Reserve units -- would you say you would:

17- i( ) Definitely enlist, 4( ) Probably not enlist, or
2( ) Probably enlist, SC ) Definitely not enlist?

( ) Might enlist,

4E. And now a few questions for classification purposes. Are you:

18- i ) Married, (#49 NEXT)
2( ) Single, or
3( ) Widowed, divorced, separated? (#4 9 NEC)

47. IF SINGLE:
Do you live at hone with your parents?

19- 1( ) Yes 2( ) No

48. IF NOT MARRID:
Do you have a steady girlfriend?

20- i( ) Yes 2( ) No

U 49. What wus the last grade of school or college your father corpleted?

21- 1( ) Less than high school graduate
2( ) High school graduate
3( ) Vocational/training school after high school
4( ) Some college
5( ) College graduate or more
6( ) Don't know

50. as your father in the military service?

22- ( )Yes 2( )No

S
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-23 Sr'. What is/was your father's occupation?

52. And last, just to be sure we are representing all groups in this survey, please
tell mze whether you would describe yourself as:

2L- 1( ) American Indian
2( ) Black
3( ) Oriental
4( ) White
5( )Other

WR-E IN

RES _ __N_ _ __ PHONE

AD:S S -25

CI. STATE ZIP -26

______________________,_ DATE -27

-28
SAMFL.E Ma-NT -29

-30 COL. 80 (3)

t,



S

Associates for Research in Behavior, Inc. OMB #22-S-7700
3401 Market Street April, 1977
Philadelphia, Pennsylvania 19104 Job #8147 1 4

RENhIS.=S-T STUDY -- GROUP B SCRDIER 5

Hello, I'm from Associates for Research in Behavior, a research ccrpany in
Philadelphia. May I please speak with (.A'E ON CARD)? We are conducting a survey for

* the Federal Government about which you recently received a letter.

1. Have you ever been in the military service?

l( ) Yes 2( ) No (END INTER'vIhW)

2. IT YES:
Are you curently serving in the military?

SVC ) Yes (END INERVIEW) 2( )No

3. IF NO:
Are you currently a member of the active reserves in paid drill status, that is,
going to night or weekend unit -airdnig assemblies and/or summer Training camp?

V ) Yes (ED INTD=V-M ) 2( ) No

4 4. IF NO:
For how many months and years were you in the military service?

6- ( ) Less than 2 years (LD ETERVIEW) 4( ) 4 years -- 4 years, 11 mos.
2( ) 2 years - 2 years, 21 mos. 5( ) 5 years -- 5 years, 11 rus.
3( ) 3 years -- 3 years, 11 mos. 6( ) 5 years or more (DO E-TERV-I4)

5. In what month and year did you enter the military service?

7- i( ) Before May 1971 (D r-IEW) 5( ) January - December 1974
2( ) May - December 1971 6( ) January - April 1975
3( ) January - December 1972 7( ) May 1975 or later (END INTERVEW)
4( ) January - December 1973

6. In what month and year were you released from the military service?

8- 1( ) Before May 1973 (D I'ERVIEW) 4( ) January - December 1975
2( ) May - December 1973 5( ) January - December 1976

p 3( ) January - Dece-er 1974 6( ) January - May 1977

7. In what branch of the military did you serve?

9- ( ) Air Force 4( )Marines
2( ) Arimy 5( ) Navy
3( ) Coast Guard

8. How old are you?

10- 1( ) Under 20 3( ) 25 - 29 5( ) 35 - 39
2( ) 20 - 24 4( ) 30 - 34 6( ) 40 or older

9. What is the last year of school or college you completed?

11- ( ) Less than high school graduate 4( ) Some college
2( ) tch school graduate 5( ) College graduate
3( ) Vocational school/ 6( ) Post graduate work

n'aiz.tg after high. school

R_ _ _ _ _D PHONE

CITY STATE ZIP

INTERVIEWER DATE

.S



Associates for Researc-h in Behavior, Inc. OMB #22-S-7700
3401 Market Street April, 1977
Philadelphia, Pennsylvania 19104 Job #8147

flJIS.=T SThW -- GROUP B QUESTIONNIRE

Any info-rration you give us is held corrpletely confidential by our firm. Participation
in the surey is voluntary and there will be no consequences for failure to respond to
any particular questions.

1. Are you ctrrntly attending any type of school or college?

12- 1( ) Yes (#3 N=) 2( ) No

2. Are you planning to a-tend any type of school or college in the next year or so?

13- ( )Yes 2( ) No (#6 NET)

3. IF YES IN #1 OR #2:
What type of school are you attending/planning to attend?

14- l( ) High school
2( ) Vocationa itraining school after high school (6 NEC)
3V Two-yea-r coll-eg-e (45 NL7)
4( )Fou -year college (#5 NE. r)

4. I SCHOOL:
Do you plan to cc-r'ie:e your high school education?

15- 1( ) Yes (#6 NEC) 2( ) No (#6 NEC)

5. IF CZFE Ili #3:
WIat type of degree do you plan to get?

1 - ( ) Associate (A.A./A.S.) 3( ) Masters (H.A./M.S.)
2( ) Bachelor (B.A./B.S.) 4( ) Doctorate (Ph.D.)

5( ) Prcfessicnaldegree (doctor,dentis-,

lawyer,etc.--M.D. ,DD,LLD,etc.)
6. Are you currently employed?

17- 1( ) Yes 2( ) No (#10 NEC)

7. IF -?:
Is That full tine or par--t time?

18- l( )Full VC ) Both
2( ) Part

19- 8. What is your (full tie) occupation?

9a. Are you enployed by:

22- 1( ) The federal government, 5( ) Soreone else, or
2( ) The state government, WRTE IN
3 ) A local gover-Tent, 6( ) Are you self enployed?
u( ) Private business or indus--y

or business,

b. Ho4 long have you been employed there?
21- 1( ) Less than 6 months 5( ) 3 - 4 years

2( ) 6 rmonths - 1 year 6( 4 - 5 years
3( ) - 2 years 7( 5 - 6 years
( ) 2 - 3 years 8C ) 6 years or more

S

S " -
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10. There are a number of things which young men your age might consider in the next few

years. For example, how likely would you say you would be to enlist in the
(NAME UNIT) -- would you say that you would definitely enlist, probably enlist,
might enlist, probably not enlist, or definitely not enlist? BEGIN AT ARROW

Enlist Not Enlist
Definitely Probably! g Probably Definitelv

a. Arny National Guard 22- i( ) 2( ) ( ) ) 5(
b. Air National Guard 23- 1( ) 2( ) 3( ) 4( ) 5(
c. ArrNv Reserve 24- i() 2() 3() () SC)
d. Air Force Reserve 25- l( ) 2( ) 3( ) 4( ) 5(
e. Coast Guard Reserve 26- 1( ) 2( ) 3( ) ) (
f. Marine Corps Reserve 27- i( ) 2( ) ) 4( ) 5(
g. Navy Reserve 26- 1( ) 2( ) 3( ) 4( ) 5(

11. H} w likely would you say you would be to enlist in the National Guard or Reserves
if CIWC L'tTXT) -- would you definitely enlist, probably enlist, might enlist,
probably not enlist, or definitely not enlist?

Enlist Not Enlist

Definitely P Mi.iht P.-obably JeiniteL

a. There were a possibility of war? 29- i( ) 2( ) UC ) 4( ) 5(
b. There were an actual war? 30- l( ) 2( ) 3( ) 4( ) 5(

31- 12. Please think carefully now about enlisting in the National Guard or Reserves. What
32- is the one Most irrportant thing that would make you enlist in the National Guard or
33- Reserves?

13. Did a recruiter ever talk with you about joining the National Guard or
Reserves?

34- 1( ], Yes 2( ) No

14. Have you ever talked with anyone else about joining the National Guard or the
Reserves?

35- i( ) Yes 2( ) No (17 NEXT)

15. IF YES:

With whom did you talk? READ LIST. CHECK ALL NA= BY RESPONDET

Q. #16

Q. #15 Encouraze Discourave
Strongly Somewhat Neither Sczewhat Strornly

36- I( ) Friend in National Guard/
Reserves VC ) 2( ) 3C ) "C ) 5( ) l

37- 2( ) Someone else in National
Guard/Reserves i ) 2( ) ) 4C ) SC ) -42

38- 3( ) Parents iC) 2() 3) C) C5() -43
39- 4( )Wife or girlfriend iC ) 2( ) ) 4( ) 5() -44
40- 5( ) Dhployer iC ) 2( ) ) 4( ) 5( ) -45

16. FOR EACH PERSON TAL Y1D W-TH IN #15, ASK:

Row strongly did C(NE PERSON) encourage or discourage you about joining the
National Guard or Reserves -- did (HNr PERSON) strongly encourage you, somewhat
encourage you, neither encourage nor discourage you, soewhat discourage, or
strongly discourage you? RECORD ABOVE
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17. Did you ever send in a pre-addressed coupon for inforration about the National Guard
or Reserves?

46- 1( ) Yes 2( ) No

18. IF YES TO #13, #14 OR #17:
Did you ever actually apply to join the National Guard or Reserves?

47- I ) Yes 2( ) No

19. How long do you think you have to enlist for if you join the National Guard or
Reserves?

48- 1( )1 year 5( )5 years
2( ) 2 years 6( ) 6 years
3( ) 3 years 7( ) It know

( )4 years ( )Other
WRITEIr Z;

20. Fbw nany weekends do you think you have to spend trair-ing per year?

49- 1( )Less than 12 3 )More than 12
2( ) 12 (once a month) 4( ) Don't now

21. Do you have to go to annual s=-.er ca-p if you join the National Guard or Reserves?

50- 1( ) Yes 2( ) No (#23a N777) 3( ) Don't know (023a N--)

22. IF YES:
For how many days?

a 51- i( ) Less than 3( ) More than 15
2( )14 - 15 4( DoZn't know

23a. Does the National Guar d offer financial assistance for education or training

beyond high school?

52- i( ) Yes 2( ) No 3( ) Don't know

b. Does the Reserves offer financial assistance for education or training beyond
high school?

53- 1( ) Yes 2( ) No 3( ) Don't know

54-

55- 24a. As far as you know, what is the starting annual pay for an enlisted man in the

56- National Guard or Reserves - before taxes are deducted?________________57- O( ) Don'tc 3aow
58-

b. Is a cash bonus paid to a person who enlists in the National Guard for the firt tie?

5 - i( )Yes 2( ) No 3( ) Don't know

c. Is a cash bonus paid to a person who enlists in the Reserves for the first tire?

6n- 1( )Yts 2( )No ( )Don't aow

Ilk ... ..
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25. Owr the course of a year, how rnnh .av, ir any, do you thik 3yu rdr;,t 1o--i Ero'
a r-eular job as a result of attendi Z National Guard or Reserve drills and
srer ca--p?

0( ) None 5( ) $'00 - $499
1( ) Less than $100 6( ) $500 or more
2( $ 2100 - $199 7( ) Don't know

w. 3( ) $200 - $299 8( ) Does riot a-ply to Te (not trkir )
4( ) $300 - $399

26. Is there a Reserve forces training center in your area, for <:le, an armory?

MC ) Yes 2( ) No (028 NSC) 3( ) Don't know 28 :--7)

27. IF Y:S:
About how long would it take you to get to the nearest one fro.m your bore?

i( ) Less than 15 rins. 6C ) 1 hrs., less than 1
2( ) 15 - 29 mins. 7( ) 1 hrs., less than 1 3/4
3 ) 30 - 44 mins. VC ) 1 3/4 hrs., less than 2

( )45 - 59 r.ins. 9( ) 2 hours or re
SC 2 1 hr., less than 1 (60-84 mins.)

29. 'hu mezntioned that h Sou would MN S7 rCSITIVE: ANSER TO #10) enlist in the
N:ational Guard or Reserves. There are so.e things the Nation' Guard or ReseGr.-es
could do that might influence people's decisions to enlist or not. I would i.e
your persona! reactions to these ideas. First, if the National Guard or Feser.es
off'ereJ CL'n 1-'), how likely would you be to enlist -- would you say you w:uld
be definitely likrely to enlist, somewhat likely, you right enlist, probably not
enlist, or definitely not enlist.

Enlist Not EnlistDe finitely ?.roba>v M'icht Prcba2:v e- - - _v

a. No :irrcial assistance for education
or training after high school,
whch is currently the case. VC 2 2( 2 3( 2 4( 2 5C

b. 25% cf your education or training
after hi&h school while you were
in the National Guard or Reserves. i( 2 2( 2 3( 2 ( ) 5( )

11c. 50% of your education cr training
after high school while you were
in the National Guard or Reserves. iC 2 2( 2 3( 2 ( ) 5( )

d. 75% of your education or training
after high school while you were
in the National Guard or Reserves. ( ) 2( 2 3( " ( 2 5( 2

e. 100% of your education or training
after high school while you were
in the National Guard or Reserves. ( ) 2( 2 3 2 t( "- SC )-13- 5

NDW
29. Assuming that you were in the National Guard or Reserves and they were to ray for

all your education or training, after high school, how likely would you perscnl>y
be to use the edutior, or training assistance -- would you say you would:

( ) Definitely use the education or training assistance,
2( ) Probably use the education or training assistance,
3( ) Might use,
4( 2 Probbly not use, or
S( 2 Definitely not use the education or training assistance?

-- . *. . . .*
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30. Assuming that theie is no education or training assistance beyond high school ct
the present time, if you got (IINA i=) for enlisting, how likely .ould you I.- -D
enlist -- definitely, probably, might, probably not, or definitely not?

Enlist Not Fnlizt
Definitely ? -v Mi.ht cbazx; ______-_

a. No enlistment bonus, the curent
policy. i( ) 2( ) 3( ) 4( ) 5( )

b. $2200 for a six year enlistment
?aya.ble in a lup.- sum after

or mrnhs. () 2() 3() 4(C) 5( )
c. $1100 for a six year enlistment

payable in a l,:p sun after
3 or '; mnnths. () 2() 3() 1( ) 4(

d. $500 for a six year enlistment
payable in a luim sum after
3or 4 mnths. 1V) 2() 3( ) 4( ) 5()

e. $250 for a six year enlistnent

~payable in a lirp sum after
I(o )4nzhs. V 2() 3() ) 5( )

31. Assu.ing that there is no education or Itraining acistance Znl no enlist'-ent
bonus at the present tie, how likely would ycu ba to enlist if you had to sign
up for ( M-:Z 1T-) -- would you definitcly enlist, p-cv;ably enlist, .night enzizt,
probably not enlist, cr definitely not enlist?

_______________Ne r:1ii~t
Dcfinitt v 2.za5:y :-cht L.Pn-".a' .- _-

a. 6 years, the current length of time 1( 2 2( 3 4 ) 4( )
b. 4 ycas 1() 2( ) 3 ) 4() S(
c. 2 years 1( ) 2( ) 3() 4() 5()d. 1 year i( ) 2() 3( ) 4( S()

32. Assuming that there is no education or training assistance and no enlistmrnt bonus
and tJie term of enlis.-rent is six years at the present time, i-*f (n.%! I7E:), .;
likely would ycu be to enlist -- definitely, prctably, right, probably net, cr
definitely not?

Enlist Nit nli
Definitelv Prcably nht Pra- ez--

a. The pay were $832/per year,
the current anrut 1V) 2() 3) 4( ) 5()

d. Your basic pay were increased 50% tc$12481( ) 2( ) 3( 4 4( 1 5(
C. Your basic pay were increased 20% to $998 1( ) 2( 1 3( ) 4( 1 5(
b. Your basic pay were increased 10% to $915 1( ) 2( ) 3( ) ) 5(

" . .,.S- •
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1" 33. I'd like to change the topic now. I notice that you were in the (NAME SERVICE FRCI
SCREENER). Overall, how satisfied were you with the time you spent in the (NAME
SERVICE) - were you:

9- iC ) Very satisfied,
2( ) Somewhat satisfied,
3( ) Neither satisfied nor dissatisfied,
4( ) Somewhat dissatisfied, or

* 10- SC ) Very dissatisfied with the service?
11-
12- 34. What was your MOS or specialty rating or AFSC?
13-
14- 35. Is that the M0S or specialty or AFSC you wanted when you joined the service?

15- i ) Yes 2( ) No

36. How satisfied were you with your OS or specialty or AFSC -- were you:

16- i( ) Very satisfied,
2( ) Somewhat satisfied,
3C ) Neither satisfied nor dissatisfied,
4( ) Somewhat dissatisfied,
SC ) Very dissatisfied?

37. What was your grade when you left the service?
17- i( ) E-l 6( ) E-6

2( )E-2 7( )E-7
UC E-3 8( )E-8
4( ) E-4 9 )E-9

E )-5

38. Did you enlist in the service or were you drafted?
5 18- iC ) Enlisted 2C ) Drafted

39. Different people have different ideas about what they want out of life and how to
get it. As I read each statement please tell me if it describes something that is
very important to you personally, somewhat important to you personally, neither
important nor unimportant, somewhat unirportant, or very ni.:portant to you personally:

irportant UnimortantSVery Somewhat Neither Somewhat Very
a. Work that is challenging. 19- i( ) 2( ) ) ) S()
b. Participating in activities that

are exciting and adventurous. 20-1( ) 2( ) ) (C) 5()
c. Making good money. 21-i( ) 2( ) 3C ) ) S()
d. Being able to make my own decisions

on the job. 22-( ) 2() 3C) () 5()
e. Obedience. 23-i ) 2( ) ) ) C)
f. A warm, happy family life. 24-I ) 2( ) 3( ) ) S()
g. Being patient and working a long time

to get what I want. 25-1( ) 2( ) 3C ) ) C)
h. Developing my potential. 26-1( ) 2( ) 3C ) M( ) 5(
i. Job securityf-- a steady job. 27-iC ) 2( ) VC ) V ) C
j. Working for a better society. 28-1( ) 2( ) VC) 4() 5()
k. Learning as much as I can. 29- ) 2() 3C) VC) S )
1. Reoognition and status. 30-i( ) 2( ) 3C ) 4( ) 5( )
m. A comfortable life without a lot of

problems. 31-( ) 2( ) ) () SC)
n. A country protected from attack. 32-l( ) 2( ) ) () SC)

i
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40. ?Kw thinking about those things which we just discussed that people way want to get

out of life, please tell me as I read each one if you think you can get this more
by serving in the National Guard or Reserves or nore by having another type of Dart-
time job or using yout spare tine in som other way. IF GUARD/FESERVTS OR OTR:
Would you say you are much more likely to get this in the National Guard or Reserves/
other job/activity, or somewhat more likely to get this in the National Guard or
Reserves/other job/activity?

* Other Part-Time
Guard/Reserves Job/Activity-
Much Somewhat Neither Sonewhat Much

a. Recognition and status. 33-iC ) 2( ) 3C ) 4( ) C )
b. Work that is challengig. 3-1( ) 2( ) 3C ) 4( ) 5( )
c. Partici)ating in activities that are

exciting and advent-z-ous. 35-l( ) 2( ) 3C ) 4( ) 5( )
d. Making good oney. 36-i( ) 2( ) 3( ) 4( ) 5( )
e. Beihg able to wake ry. own decisions

on the jb. 37- 1 ( ) 2( ) 3 ) ( ) 5( )
f. A warm, happy family life. 38-i( ) 2( ) 3C ) ( ) 5( )
g. Obedience. 39-1( ) 2( ) 3C ) M( ) 5( )
h. Being patient and working a long tire

to get what I want. 40-i1( ) 2( ) 3C ) ( ) 5( )
i. Job seuity--a steady job. M1-l( ) 2( ) 3( ) ( ) C )
j. Working for a better society. 42- I( ) 2( ) 3V ) 4( ) C )
k. Developing my potential. 43- 1( ) 2( ) VC ) 4( ) 5( )
1. A ccmfor-table life writhout a lot

of problems. 44-( ) 2( ) 3C ) ( ) 5( )
m. A country protected from attack. 5-I ( ) 2( ) 3C ) 4( ) 5( )
n. Learning as much as i can. 6- 1( ) 2( ) 3( ) M( ) 5( )

4l. Men give various reasons for wanting to be in the National Guard or Reserves. As
I read each one, please tell ne how icorta:nt or unioortant the reason would be
to you personally -- would it be very important, somewhat i,7:portant, neither
important nor unLTpo:-tant, somewhat unirportant, or very wurportant tc you
personally? READ LIST

Inortant Unimrortant
Vey Somew.at Neither Sorrewat Ve

a. Training to prepare me for a
civilian job. 47-lC ) 2( ) 3( ) ) S()

b. opportunity to earn extra income. 48- l( ) 2( ) 3( ) 5 ) (
c. Opportunity to serve my count-f. 49- 1() 2() 3() M) S )
d. Opportunity to make good friends. 50- IC ) 2( ) 3( ) MC) 5()
e. Chance to use Ty hobbies or interests.-l( ) 2( ) 3( ) 5 ) (
f. Opportrunity to serve myc comnity. 52- 1( ) 2( ) 3C ) 4( ) 5()
g. Being a rember of a team. 53- i) 2() 3) C) SC )
h. Develop my potential. 5 - ) 2() VC) C) S( )
i. For good benefits. 55- i) 2( ) 3C ) ) S()
j. Chance to maintain grade. 55- 1() 2() 3) C) S )
k. Chance to maintain my MOS. 57- 1) 2() 3) C) S( )

I ,
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. 3 42. 1w I'd like to read you a list of statorernts describing things you can Fet out :f

a part-tl .23 job or spare tire activity. As I read each one, pleac tell rno i- ".:%a
think you wculd be more likely to be HA1tS IThM) if you enlised in the *Nation "
or Reserves or by another part-ti"-e jol or using yow', spare tine in scme otnor we.y.
Would the Naticnl Guard or rZcrves/other job/activity be much iore likely or
somewhat sore likely to offer this:

Other Pa t-_-e

Guard/Reserves Job/Activi Y-
Much Somewnat Neither Somewhat --

a. Doing work that is challenging. 58-1( ) 2( ) 3 ) 4( ) )b. A renber of a tean. 59-l( ) 2( ) 3( ) 4( ) 5(c. Lea.Lngasnch as I can. 60-1( ) 2( ) 3( ) 4( ) 5()
d. Making good mone%. 61-1( ) 2( ) 3( ) 4( ) 5()e. Ser,'in.r-,y cor --zr. 62-1() 2() 3() 4() 5(f. Makins good friends. 63-1( ) 2( ) 3 ) 4( ) 5(g. Serving -7y c-..-7 64-1( ) 2( ) 30 ) 4( ) 5(
h. Havi-,g gZo& benefits. 65-1( 2 ) 3( ) 4( ) 5(i. Develoing Tr, pctential. 66-1( ) 2( ) 30 ) 4( ) S)j. Having a chance to use rm/ hobbies

or interests. 67-1( ) 2( 3( ) 4( s( )
k. Gai.-nzz reco-a.tion and status. 68-1( 2( 3( ) 5(1. Working for a better society. 69-1( ) 2( ) 30 ) ( ) 5)

43. Please tell me if you would be more likelv (NAME Th) if you enlisted in the Nat4zmaLGuard or Reserves or by another pat-t-me job or using, your spare time in an=r_-e
way. Would the National Gard or Peseves/other job/activity be much rore likely
or samewhat more likely to enable you to do this?

Other Part-T*-e
Gi,rad/Reserves Job/Acti-"
Much Sa-ew.eI-,t Neither Somewnat - -

a. To achieve your life's goals? 70-1( ) 2( ) 30 ) 4( ) 5( )
b. To live a productive life? 71- i ) 2( ) 3( ) 4( ) 5( )

COL. 80- (2)

U ..- . ,



-9-r 44. If you were to join the National Guard or Reserves, how likely or unlikely do you
think the following things would be to occur? As I read each statement, please
tell me if it would be very likely to exist or occur, somewhat likely, neither
likely nor unlikely, somewhat unlikely, or very unlikely to exist or occur? READ LIST

Likely Unlikely Q.
Very Somewhat Neither Somewhat Very 45a/b

a. A system of promotions that would
W be fa"-. 5-l( 3 2( 3 S( 3 4( S S( 3

b. Would take too much time away from
your fa.ily. 6-i( 3 2(3 3( ) iC) 4( )

c. Would result in the chance of your
being called to active duty in -I
case of war or emergency. 7-i( 3 2() 3( 4(C) 5( ) -I

d. Good opporrx-tdtv for promotions. 8- I( 2(3 3( ) () 5(
e. Having military supervisors who

would hassle or harrass you. 9- 1 ( 2( 3 3( 3 ( 5( 3 (C
f. Would have your hair cut short. 0-li 3 2(3 3( tiC) 4C )(
g. Would attend drills that are a

waste of time. 11-I( 3 2( 3 3( tiC) 4C 5(
h. Cause you problems with your job

because of National Guard or
Reserves obligations. 12-1( 3 2( 3 3( 4( 3 5(

i. Would take too much time away from 13-
your personal and social activities. 1( 3 2( 3 3( ( 3 5(

4Sa. Which one of these factors we just discussed is most irportant to you personally?

RECORD "I" ON APPROPRLATE LIN- ABOVE

b. Which factor is second most important to you? RECORD "2" ON APPROPRIAE LINE ABOVE

46. Now I'm going to read you a list of statements. As I read each one, please tell
me if you strongly agree with the statement, somewhat agree, neither agree nor
disagree, sometat disagree, or strongly disagree with the statement. READ LIST

Agree Disaa-ee
Strongly Somewat Neither Ecmewnat Strcnciv

a. The Reserves are highly respected
in my comnmunity. 16-i( ) 2( ) 3( ) 4( ) 5( )

b. I like the idea of belonging to a
group such as volunteer firemen or
civil defense which help people when
they have trouble. 17-1( ) 2( ) 3( ) 4( ) 5( )

c. I would be proud to be a member of t.e
Nationil Guard or Reserves. 18- l( ) 2( 3 3 4( s(

d. In my spare time, I prefer doing things
with others rather than being by
myself. 19-i( ) 2( ) 3( 4( 5(

e. I've always liked the idea of wearing233
a uniform. i( ) 2( ) 3( 4( 5(

f. I like to belong to organizations or
groups which help me find more
interesting things to do than being
on my own. 21-1( ) 2( ) V 4( 5(

g. The Kational Guard is highly respected
in my community. 22-1( ) 2( ) 3( 4i() Sc)

h. Our countr/ is too militaristic. 
23-1( ) 2( ) 3 4( S (

i. Belonging to the National Guard or
Reserves would give me a chance to
get away from my everyday life
for a while. 24-1(3 2(3 3( 4( 5(3
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Agree eiba Disacre.

1. I like to becc m invlved in project
iln y Cm.r.miy. 25-1( ) 2C ) 3C) 4C) SC)

k. The Natinal Guamd or Reserves is a
Place to amet good buddies and rake
lasting friendships. 26-1( ) 2( ) 3( ) ) SC)

1. The National Guard or Reserues offers
an oPP=ortuy to becom involved
in Pro~jects in my =mzty. 27-1C ) 2( ) 3C ) "C) SC)

47. Now we have talked abut many specific details abut th National Guard or Reserves.
All things considered, bow likely would you say you wud be to enist in an of
the KNt1ral Guard or Reserve units - wad you say you would:
28- It ) Definitely enlist, 4C ) Probably rt ewlist, or

2C ) Probably enlist, SC ) Definitely rt er=list?
U( ) Miight waist,

49. And now a few questicm for classification purposes. Age you:
L 29- 1C ) Mar-ried, (fSl NW~)

21 ) Single, or
3C ) Wimed. divorced, separated? C#5O M=~)

49. IFSINGLE:
D you live at ham with your parents?

30- 1C ) Yes 2( ) No

SO. I7 r KARRM:
D you have a steady irfriozd?

31- 1C ) Yea 2( )No

3 51. hat was the last grade of school or oollege yor father ompleed?
32- IC ) Lass than high sdhol graduate

2C ) High school grduate
3 ) Vocational/training school after high school
C )Sae college

S( ) College gaduate or
SC ) tnit know

33- S2. what is/ms y w father's occupation?

S3. And last, just to be sum we we relnesenting aU Vps in this sury, please
tell me whether you ld descrIba yose as:

34- 1C ) MAnmica Indian
2C ) Black

C ) Oriental
¥4, )White
54C )Other____________

. R-DNE

A-35
_CI"_ _ STATE ZIP -36

Dlm _____ -3a -37
-38-39

.. * - a
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Ass-ciatcs for !(use'rc in Behavior, Inc. April, 1977
3 0 1 M ar, Ke t S tr e etJ o 8 4
PhiiaaelpLhla, Pennsylvania 19104 Job #81474

FE=LIS7r2 T SThDY -- GROUP C SCFJENER S

Hello, I'm frmn Associates for Research in Behavior, a research corpany in
N Philadelphia. >ay I please speak with (NAIlE ON CARD)? We are conducting a survey for

the Federal Governoent abcst which you recently received a letter.

1. Are you currently a member of the Arvy National Guard?

V ) Yes 2( ) No (END INTERVIEW)

2. IF YES:
'- you currently se-ing your first term of enlistment?

1( ) Yes 2( ) No (END INTERVIEW)

3. Are you now in paid dill status in the Guard, that is, attending night or weeka-nd
unt training asseztblies and/or summer training camp?

I( ) Yes 2( ) No (END INTERVIEW)

3a. Fave you ever served in active duty in a regular component (Arny, Navy, Marines,
Air Force, Coast Guar d)?

( ) Yes 2( ) No (#4 NEXT)

3b. IF YES:
Which component?

5 ( ) Army 4( ) Air Force
2( ) Navy 5( ) Coast Guard
3( ) Marine Corps.

4. In what mnth and year did you join the Army National Guard?

MzV Ch Year

6- 1( ) January 7( ) July 7- 1( ) 1970 cr earlier
2( ) February 8( ) AugusT 2( ) 1971
3 ) March 9( ) September 3( 1972
4( ) April 0( ) October 4( 3 1973
5( ) May X( ) November 5( 3 1974 or later
6( ) June Y( ) December

IF BEFORE MAY 1971, -ND INTERVIEW.

IF AFTER MAY 1973 LCD HAS ANSWERU) "NO" TO #3a, END INTERVIEW.

IF AFTER MAY 1973 AD HAS ANSWERED "YES" TO #3a, ASK #4a NEXT.
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4a. In what rrnth and year did you go in active duty with the (NP-T ANSWE:R TO OR)-

Month Year
W i( ) January 7( ) July i ) 1970 or earlier

2( ) February 8( ) August 2( ) 1971
3( )March 9( )September 3( ) 1972
4( ) April 0( ) October 4( ) 1973
5( )May X( ) November S( ) 1974 or later
6( ) June Y( ) December

IF B=-3RE MAY 1971 END 11EVw.

IF A.T. MAY 1973 D IIIFJID',EW.

S. How old are you?
8- ( ) 21 - 24 3 )30 - 3

2( ) 25 - 29 ( 35 - 40

6. What is the last year of school or college you cc.-aIeted?

9- ic ) Less than high scho2. gaduaze
2( ) High schlool raate
3 ) Vocational scnoc"u oraining after high scn.ool
4( ) So'-e colieze
Vc ) Cc lege g raduate
6( ) Post uaoua-e work

ADDRESS________________________________________

CMTY STATE ZIP

I TFERVV TDATE

SACLL SF _ _ _ _ _



Associates for Resarc-. in Belavior, Inc. April, 1977
3401 Market Street Job #8147
Philadelphia, Pennsylvania 1910u

:[ .ST 'r. S %T, -- ROU? C 0S .

Any Lnfo-ra-ion you give us is held comple-:ely ccnfide.tial by our firm. Particiration
in the su-vey is volunary and there wil be no consequences for failure to res~ona
to any particular question.

I. Are you currently attending any type of school or college?
10- i( ) Yes (93 !-'E<XT) 7( ) No

2. Are you planning to .- tend any type of school or college in the next year or so?

11- iV )Yes 2( ) No (068N T)

3. IF YES IN #i OR #2:
What type of school are you attending/planning to attend?

12- ( ) High school
2( ) Vocaticnal/training school after high school (#6 ND(T)
3( ) Two-year college (05 N7T)

L 4( ) Four-year college (#5 N<T)

4. IF HIGH SCHOOL:
Do you plan to c--.lete your high school education?

13- ( ) Yes (06 I=CT) 2( ) No (#6 =C)

5. IF CO LLE IN #3:
What type of degee do you plan to get?

14- l( ) Associate (A.A./A.S.) 3( ) Masters C
2( ) Bachelor (B.A./B.S.) 4( ) Doctorate (Fh.D.)

5( ) Professional dezree (Doctcr,den-ist,
6. Are you currently eployed? lawyer,etc.-._ ,DD0,LLD,etc.)

15- ( ) Yes 2( ) No (#10 1T1EXT)

7. IF ITS:
Is that full time or part ti.e?

16- I( ) Full 3( )Both
2( ).Part

7- 8. What is your (full tine) occupation?

9a. Are you employed by:

18- 1( ) The federal governrent, 5( ) Someone else, or
2( ) The state government, WRTE :4
V A local govcrr ent, 6( ) Are you self e-mployed?
4( ) Private business or industry

b. How long. have you been employed there?

19- 1( ) Less than 6mnths 5( ) 3 - 4 years
2( )E mor.ths- 1year 6( )4 - 5 years
3( )1 - 2 years 7( 5 - 6 years
4( ) 2 - 3yas 8( ) 6years or mre

c. IF FEDERAL OR STATE GOF1t7,2-U INI Q. Sa:
Are you a civilian technician for a Guard unit?

20- ( ) Yes 2( ) No

"S%
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10. When you gc to annual suder training carp for the Guard, do you get the time for
it from your employer, as:

21- 1( ) Vacation, or (#12 NEXT) 2( ) Time off?

11. IF T.DT OFF:
Do you get the tine off with:

22- 1( ) Full pay,
2 ( ) The difference in pay between what you get from the Guard and

what yo'n' ernployer pays you, or
3 ) Without pay?

12. If you were no- in the Guard, what would you do with the time you are now devoting
to Guard activities?

23-1( ) Wbrking, take a part-time job, etc.
24-2( ) Belong to club, organization, etc.
25-3C ) Relax, rest, nothing
26- C ) C"-_-r _

-. in~e are a ntznber of things which young n-en yzur are J.ighr consider in the ne>.t few
years when your current term in the Guard is ut. For example, hcw likely would you
be to extend your enlistment in the Guard -- would ycu say that you would:

27- 1( ) Definitely extend enlistment,
2( ) Probably ex-end erdis-rient,
3 ) Might extend enlistment,
4( ) Probably not extend enlis=renF,] !6 .z-
5( ) Definitely not extend enlistmntJ?

.cr how long would you extend your enfis-tent i- e in your u un
- you to extend?

29- i( ) One year 5( )Five years
2( ) Two years 6 ) Six years
3( ) Three years 7( ) More than 6 years
4( ) Four years 8( ) Don't know

29-
30- 15. In total, how many years do you expect to stay in the Guard?

16. How likely would you say you would be to extend your enlistrent in the Guard when
your current term is up if (NA, E DZr) -- would you definitely extend your
enlistment, probably extend, might extend, probably not extend, or definitely not
extend your enlisvnent?

Extend Not Extend
Defiritely -r-bablv ,'i ht Frobably efi--oit--

a. There were a possibility of war? 31- 1( ) 2( ) 3( ) ) (C)
b. If there were an actual war? 32- iV ) 2( ) 3( ) 4( ) 5(

33- 17. Please think carefully now about the idea of extendi.g your enlist -ent. Whnat is the
34- one most im#rtant thing that would cause ycu to extend yo' r term, cf enlistrent?

18. :id a career ccu.selor ever talk with you abcj exten.ding your te=r of enlist:,ent
in the Guard?

3 6- ) Yes 2( ) No

!.

0<
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19. Have you ever talked with anyone else about extending your enlistment in the Guard?

37- 1( ) Yes 2( ) No (22 NE)

20. Tr YES:
With whcm did you talk? FEAD LIST. CiC! ALL NA=ED E. RESPONDENT

Q. #21
Encourage Disccr_2e

LU Stronly Sorewhat Neither Son-ewhat -'..cIv

35- 1( ) Friend in Guare 43- i( ) 2( ) 3( ) 4( ) 5(
3-- 2( 3 Soreone else in the &-ird 44- 1( 2( ) 3( ) 4< ) S(
4>- 3( )Parents 45- () 2() 3() 4() S()
41- 4( Wife or girlfriend 46- 1( ) 2( ) 3( 3 4( 3 5(
- 5( )Erloyer 47- 1( 2() 3() 4( 5()

21- FOR EACH ----SC' TA- WTH .; #20, ASK:
How strongly did C-:.Z =-S011) encourage or discourage you about extending ycur
enlistent in the Guard? Did (NA ?--SIN) strongly encourage you, somewhant
encourage ycu, neither encourage nor discourage you, sonewhat discourage you, or
strongly discourage you? RECORD ABOVE

22. How long does it take you to go one way to your regular training center?

S 48- 1( 3 Less than 15 minutes 6( ) 1L hours, less than 1
2( ) 15 - 29 rnutes 7( ) 1 hours, less than 1 3/4
3( 30 - 44 minutes 8( ) 1 3/4 hour-s, less than 2
4( ) 45- 59 minutes 9( ) 2 hours cr more
5( 1 1 hr. , less than iA (60-84 rins.)

23. What is your current grade in the Guard?
49- 1( )E -1 6( )E -6

2( E -2 7( E -7
3 )E- 3 8( )E- 8
4( ) E- 4 9( 3 E- 9

50- 5V E -5
51-
52- 2". ZWhat is your MOS?
53-
5"-

25. Are you curenm-tly receiving aviaticn or hazardous duty pay?

55- I( ) Yes 2( ) No

26. Now let's talk about benefits that may be offered by the Guard. First, can vou
tell re if finsncia2 assistance for educatin or training beyond hxgbi school is
available to you frcm the Guard?

5 - I( ) Yes 2( ) No (#30 NEXT)

27. IF YES:

Do you use the financial educational assistance offered by the Guard?

57- 1( ) Yes 2( ) No

28. What types cf -'c!i or colleges can you attend and get fir-anciaL ejdcztina.-.
assistance frot. --he Cuard?

58- l( ) Rich schol 64- 8( ) Dcn't )Mow
59- 2( 3 Vocational or training school ctner than hiFh school
60- 3( 3 Junior colere (2 years)
61- 4( 3 Reguiar colleve ( year-)
62- 5( ) Pot graj,.'ate colle,'s
63- 0( 3 Other

.-
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What percent of yo'ir expenses for education or training beyond high school do you
think the Guard pays?

65- I ) 50% 5( ) $300/year
2( ) 100% 6( ) $500/year
2( ) Other % 7 ) Other $ &ronmts
< ) 5250/year 8( ) Don't knoa

30. HI->. :rzny years u- you have to be in the Guard before you can start collecting
rr rirement benefits;

66- iC ) Under 20 years 3( ) More than 20 years
2C 20 years C ) Don't 1now

31. The Guard offers a variety of benefits to its members. How -any of the benefits
offered by the Guard would you say have been explained to you:

E7- i( ) All the benefits were explained to you,
2( ) Most of the benefits were explained to you,
3( 3 Some of the benefits were explained,
4( 3 Only a few of the benefits were explained, or
S( 3 Almost no benefits were explained to you?

32 a. If you ex-end your enlis1ent, for how mony years do you have to extend your ter.
of enlistr-ent?

68- i( 3 One 5( ) Five
2( )Two 6( ) Six
3 ( )T hree 7( 3Other
4( Four 8( )Don't know

b. If you extend your enlistnent in the Guard, do you get a cash bonus?

69- ( ) Yes 2( ) No 3( ) Do't know

.ver the course of a year, how much pay, if any, do you lose from your regular

job as a result of attending Guard unit training assemblies and stnmer carp?

70- C( 3 None 4( ) $300 - $399
( 3 Less than $100 5( ) $400 - $499

2( 3 $100 - $199 6( ) $500 or cre

3C 3 $200 - $299

34. How much do you think you have to spend each year for car expenses, laundry, etc.

to attend the Guard unit training assemblies and sunmer camp?

71- iC 3 Under $100 SC ) $400 - $499

2( 3 $100 - $199 6( ) $500 - $599

3( 3 $200 - $299 7 ) 3 $600 or mcre
4( 3 $300 - $399
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Y 35. You mentioned that you would (UNS ANS-.R TO #13) extend your enlistment in the
Guard. These are scme things the Guard could do that right influence people's
decisions to extend their enlistments or not. I would like your personal reactions
to these ideas. First, if the Guard offered (MkA9. I=), hcw likely would you be to
extend your erjisrTent -- would you say you would be definizely likely to extend
your enlistment, scmew.hat likely to extend your enlistment, you rnigh extend your
enlistnent, probably not extend your enlistment, or definitely riot extend your
enlis tment?

Extend Not Extend
Definitely Pobably 4ht P--....

a. No financial educational assistance,
which is cuarr-enty the case. 72- 1( ) 2( ) VC) 4() 5()

b. 25% of your ed.:aticn or training
after high school while you were in
-the Guard. 73- iV ) 2( ) 3C ) ( ) Sc

c. 50% of yozr education or training
after high school while you were in
the Guard. 74- I) 2() 3C) 3() C)

d. 75% of your education or training
after high school while you were in
the Gua.rd. 75- I) 2() SC) 4() 5()

e. lO0%of your educaticn or training
after high school ,-ile you were in
the Guard. 76- i( ) 2( ) 3( ) 4( )-#37 5( )-<

NEXT "S

36. Asstrning that the G"ard were to pay for all your education or training after high
school, how likely would you personally be to use the educaion or. training
assistance -- would you say you would:

S77- i( ) Definitely use the education or training assistance,

2( ) Probably use the education or training assistance,
3( ) Might use the education or train-Ling assistance,
u( ) Probably not use the education or training assistance, or
5( ) efinitely not use the education or training assistance:

COL 78- TYPE
COL 80- Ul)

37. Assuming that there is no education or training assisnce beyond ugh school, if
you got (NAYS I=-,) bonus for extending your enlistment, how likel would you be to
extend your enlistrent -- def.', ±ly, probably, might, probably no: or definitely nzt.

Extend Not E:tend
Definitely Proza'Ky >Mizht Proa .iv .e -,-:.

a. No. 5- I( ) 2( ) ) M( ) SC )
b. $2200 for a 6 year enlistrent payable

in a lump sn in 3 or 4 months. 6- i) 2( ) SC) '() 5()
c. $1100 for a 6 year enlistment payable

in a l -yr Smin 3 or 4 months. 7- i) 2( ) ) () 5c
d. $500 for a 6 year enlistmcnt payable

in a lump sum. in 3 or 4 months. 8- i( ) 2( ) 3C ) ) 4( V
e. $250 for a 6 year enlistirnt payable

in a lurp sun in 3 or 4 months. V-iC) 2( ) V() 4() SC)

.S " ,. , .

0 ,-.
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38. Asszning there is no education or training assistance and no enl'istmnt bonus, if
the pay were (NAME ITEM), how likely would you be to extend your enlistment --

definitely, probably, might, probably not, or definitely not?

Extend Not Extend
Definitely Protably Might .robably £-:inite>

f.a. "I same as it is now. 10- i(V 2( V 3( 4 ( ) 5()
d. Increased 50%. i- l( ) 2( ) 3( ) 4( ) 5(
c. Increased 20%. 12-i( ) 2( ) 3( ) 4( ) 5( )
b. Increased 10%. 13-I ) 2( ) 3( ) 4( ) 5(

39. Different people have different ideas about what they want out of life and how to get
it. As I read each statemeit, please tell me if it describes soneting that is very
i-portant tc you persnally, somewhat i.ortant to you personally, reither inper-tant
nor miirortant, somewhat uni_oorteant, or very unimpor-tant to you ;ersonally:

Imortant Unirnort= .n
Very Somewhat Neither Sc-ewba t .

a. Work that is challengLing. 14-1( ) 2( ) 3( ) 4( ) 5( )
b. Part-icipating in activities that are

exciting and adventurous. 15-1( ) 2( ) 3( ) 4( ) 5(
c. Making good money. 16-1( ) 2( ) 3( ) 4( ) 5( )
d. Being able to make my own decisions

on the job. 17-1( ) 2() 3() 4() 5()
e. Obedience. 18-1( ) 2( ) 3( ) 4( ) 5( )
f. A wanm, happy famyily life. 19-1( ) 2( ) 3 ) 4( ) 5(
g. Being patient and working a long

time to get what I want. 2 0 -1( ) 2( ) 3( ) 4( ) VC
h. Developing y potential. 21-1( ) 2( ) 3 ) 4( ) 5( )
i. Job security -- a steady job. 22-1( ) 2( ) 3 ) 4() 5(
j. Working for a better society. 23-1( ) 2( ) 3C ) V ) C
k. Learning as much as I can. 2

4-1( ) 2( ) 3( ) ) (

1. Recognition and status. 2S- 1 ( ) 2( ) 3( ) I( ) 5( )
m. A comfortable life without a lot

of problens. 26-1( ) 2( ) 3( ) 4( ) 5( )
n. A country protected from attack. 27-1( ) 2( ) 3( ) ) (
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S40. Now thinking about those things which we just discussed that people may want to
get out of life, please tell se as I read each one if you think you can get this
sore by serving in the Guard or sore by having another type of part-time job or
using your spare time in som other way. IF GUARD OR OTHER: Would you say you are
much more likely to get this in the Guard/other job/activity or scewhat ore likely
to get this in the Guard/other job/activity?

Other Part-Time
Guard Job/Activity

Much Somewhat Neither Somewhat :uch

a. Recognition and status. 28-i( ) 2( ) 3( ) 4( ) SC
b. Work that is challenging. 29-l( ) 2( ) 3 ) 4( ) 5C
c. Participating in activities that

are exciting and advenrtrous. 30- ( ) 2( ) 3( ) 4( ) 5(
d. Making good money. 31-1( ) 2( ) 3( ) M() 5()
a. Being able to make ry own decisions

on the job. 32-i( ) 2() 3() 4( ) VC)
f. A warm, happy family life. 33-1( ) 2( ) 3( ) MC) 5()
g. Obedience. 3u-i( ) 2( ) 3( ) MC) 5()
h. Being patient and working a long

time to get what I want. 35- ( ) 2( ) 3( ) ( ) (c
i. Job security -- a steady job. 36-1( ) 2( ) 3( ) ( ) 5(, j. Woriing for a better society. 37- 1( ) 2C I B( I "c I S(

k. Developing my potential. 38- 1( ) 2( 3( ) 4( ) 5( )
1. A comfortable life without a lot

of problems. 39-i( ) 2( ) 4( I M() 5( )
m. A country protected from attack. 40-1( ) 2( I C) uc ) 5()
n. Learning as much as I can. 4 1-1 I) 2( ) 3( 4 M() 5( )

41. Men give various reasons for wanting to be in the Guard. As I read each one, please
tell e how importarnt or uinnortant the reason is tc you personally -- is it

I very tpormtant, somewhat inportant, neither iportant nor urnportant, sosewnat
unimportant, or very unimportant to you personally:

Imortant Unimoortant
Very Somewhat Neither Scmewha- ".erv

a. Oppor-un-Liy to earn extra income. 42- ( ) 2( ) 3( ) 4( ) 5(
b. Opportunity to serve ny country. 43- i( ) 2( ) 3( ) ( ) 5()
c. Opportunity to make good friends. 44- ( ) 2( ) 3( ) M( ) 5(
d. Chance to use my hobbies or

interc;ts. 45- 1( ) 2( ) U ) 4( ) 5()
e. Opportutiry to serve my community. 46- 1( ) 2( ) 3( ) 4( ) 5(
f. Being ae meber of a team. 47- 1( ) 2( ) C ) ( ) V
g. Develop my potential. 48- ( ) 2( ) 3( ) ( ) 5(
h. For good benefits. 49- 1( ) 2( ) 3( ) 4( ) 5(

.4•
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42. N-v I'd like tc- rac ycu a list of statemenrs desczibing things you can get out ol
a pw--tin.e ioz :,r using your spare time in some cther way. As I read each one, please
tell me if yoa :ni u you would be more likely to be (LA21 ITV'.) if you extended your
enlisnent in the Guard or by another part-tire job or using your spare tire in sc,.ne
rcher wa7. - .- ,u-an/'other job/activity be much more likely or sanewhat ome
li2kE.y t3 offer -hiS?

Other Part- e
Guard Job/Act ivi-.,

Much Sc eTwhat Neither So:.a cn

a. Doi;ng work that is challenging. 50- l( ) 2( ) 3( ) 4( ) 5( )
b. A rerber of a team. 51- l( ) 2( ) 3( ) 4( ) 5( )
c. Learning as much as I can. 52-iC) 2( ) 3( ) 4( ) 5( )
d. Making good money. 53-i() 2() 3() 4() V)
e. Serving my courtry. 54-l() 2() 3) () 4( )
f. Making good friends. 55- V 2( U 4( 5(•g. Serving my car-miy. 56- 1( ) 2( U 34) ( ) 5(h. Having good benefits. 57- )( 2( V 4( 5(

i. Developing my potential. 58- 1( 2( ) 3( ) 4( ) 5( )
j. Having a chance to use my hobbies

or interests. 59- ) 2() 30) 4() 5()
k. Gaining recognition and status. 60- 1( 2) ) 4() 5(

- . Working for abetter society. 61- ( ) 2() .3() 4() 5( )

43. Please tell ne if you would be nore likely (NXME IM) if you extended you=
enlistent in the Guard or by another part-tine job or using your spare tine
in another way. Would the Guard/other job/activity be much mre likely or

* somewhat nore likely to enable you to do this?
Other Part-Time

Guard Job/Activitv
Much So.-ew7at Neither Sarewhat >:ch

a. To achieve yoLr life's goals. 62- i ) 2( ) 3( ) 4( ) 5( )
b. To live a productive life. 63-i ) 2( ) 3( ) 4( ) 5( )

p

.6
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r 44. If you were to extend your enlistment in the Guard, how likely or unlikely do you
think the following things would be to occur? As I read each statement, please tell
me if it would be very likely to exist or occur, somewhat likely, neither likely nor
unlikely, somewhat unlikely, or very unlikely to exist or occur? READ LIST

Likely Unlikely Q.
Verv Somehat Neither Somewna: Vets! MSa/b

a. A system of promotions that would
be fair. 64-1() 2( ) 3() 4( ) 5()

b. Would t: too r.:ch t-- away
from your family. 65-1( ) 2( ) ) 5 ) (

c. Good opportunity for promotions. 66-1( ) 2( ) ) ( ) 5C
d. Having military supervisors who

would hassle or harrass you. 67-1( ) 2( ) 3C ) 4( ) 5(
e. Would at-tend unit Training

assemblies that are a waste of
tine. 68-1( ) 2( ) 3( ) ( ) 5C ) -

f. Cause you proble.-s with your job
because of Guard obligations. 69-1( ) 2( ) SC ) 5( ) C )

g. The unit training assemblies would
prepare you for mobilization for
emergencies such as floods, riot
patrols, etc. 70-1( ) 2( ) SC ) 4( ) 5(

h. The instructors would be well
qualified to teach their subiects.71-1( ) 2( ) SC ) 4( ) 5(

i. You would have modern, up-to-date
training equi-ment. 72-1( ) 2( ) ( ) 5 ) ( )

j. Unit training asserblies would
prepare you to be combat ready. 73-1( ) 2( ) 3C ) 4( ) 5(

k. Classes would be cancelled or
scheduled at the last minute
without much planning. 7-1( ) 2( ) SC ) 4( ) 5(

1. You would be well informed by the
Guard about General Guar-d
information such as t-raining
schedules, changes, qualification
tests, etc. 75-1( ) 2( ) SC ) 4( ) 5( )

m. Scrrer trainig ca.- would prepa-re
you to be ccr.bat ready. 76-1( ) 2( ) SC ) 4( ) 5( )

n. Would take too nuch tine away from 77
your personal and social activities.-lC ) 2( ) SC ) 4( ) 5( )

COL.80- (2)
4Sa. Which one of these factors we just discussed is most iqportant to 7ou personally?

RECOM "l" ON APPROPRIATE LINE ABOVE.

b. Which factor is second most inprtant to you? RECORD "2" CN APPROPRIATE LINE ABOVE

46. Now I'd like to talk with you about how you feel about the Guard now that you've
been in for a t..Tcle. How satisfied would you say you generally axe with the
Guazrd -- would you say you are:

9- iC ) Weri satisfied with the Guard,
2( ) Soaewhat satisfied,
SC ) Neither satisfied nor dissatisfied
4( ) Somerhat dissatisfied, cr
S( ) Very dizsatisfied with the Guard?

• .. .
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47. Now I'm going to mead you a list of statements. As I read each one, please tell
me if you strongly agree with the statement, somewhat agree, neither agree nor
disagree, somewhat disagree, or strongly disagree with the statement. READ LIST

Agree Disa-m-ee
Strongly Somewhat Neither Somew.az tronr,2 :

a. The Guard is highly respected in
myComunity. l0-( ) 2( ) 3( ) 4( ) 5( )

b. I like the idea of belonging to a
group Such as volunteer firemen or
civil defense which help people
when they have trouble. 1- l( ) 2( ) 3( ) 4( ) 5( )

c. I am proud to be a member of the
Guard. 12-lC ) 2(3 3( ) ( ) 5( )

d. In my spare time, I prefer doing
things with others rathler than
being by nyself. 13-l( ) 2( ) 3( ) ( ) 5( )

e. I've always liked the idea of
wearing a iriforn. 14-1( ) 2() 3( ) 4(3 S( )

f. I like to belong to organizations or
groups which help me to find more
interesting things to do than

t. being on my own. 15- l( ) 2( ) 3 4( ) 5( )
g. Our country is too militaristic. 16- ( ) 2( ) 3( 4( ) 5( )
h. Belonging to the Guard gives me a

chance to get away frm my everyday
life for a while. 17-1( ) 2( ) 3(3 4( 5( )

i. I would like to get out of the Guard
right now. - 18- l ) 2( ) 3( 3 4( 3 5( )

j. I like to become involved in projects
in my comunity. 19-1( ) 2( ) 3( ) (3 5(

k. The Guard is a place to meet good
buddies and rake las:"nr friendships. 20-!( ) 2( ) 3( ) 4( 3 SC )

1. The Guard offers an oz;crtunity to
become involved in projects in my
co=Lunity. 21-1( ) 2( ) 3( ) 4( 5( )

48. Now we have talked about many specific details about the Guard. All things considered,
how likely would you say you would be to extend your enlistment in the Guard --
would you say that you would:

22- l( 3 Definitely extend your enlistment,
2( 3 Probably extend,
3( M Pight extend,
4( 3 Probably not extend, or
SC 3 Definitely not extend your enlistment?

I

I

- - >



49. And now a few questions for classification purposes. Ame you:

23- l( ) Married, (#52 NEXT)
2( ) Single, or
3( ) Widowed, divorced, separated? (#51 NEXT)

50. IF SINGLE:
Do you live at hcme with your parents?
24- l( ) Yes 2( ) No

51. -F NJ± HA±.D3:
Do you have a steady girlfriend?

25- ( ) Yes 2( ) No

52. What was the last grade of school or college your father con leted?
-26- 1( ) Less than higi school graduate

2( ) High school graduate
3( ) Vocational/training school after high school
4( ) Some college
5( ) College graduate or nore
6( ) Don't ]k-C14

27- 53. What is/was your father's occupation?

54. And last, just to be sure we are representing all groups in this survey, please
tell me whether you would describe yourself as:

28- 1( ) American Indian
2( ) Black
3( ) Oriental
4( ) White

)e5( )_Other
WRITE IN

ft

FESP=O ,'T PHONE

ADDRESS -29

CTY STATE ZIP -30

I_______,______..____,R__ DATE -31

-32
StFLE SE T_ _ _ __"_ -33

-34
COL. 80- (3)

.e
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.. K.LISI.. V TJLY - 3RiUjp D SCR - MY RESERVE

l.eLl-, 1'm fr'-, Asszcia-es for Research in Behavior, a research c-Pany inP ld!hil. ,.'y I please s'e.a with (NA ON CARD)? We are conducting a smvev fort&-e F Cr~ij CovErnm-nt abuhr ?fich you recently recei-vd a letter.

I. Ar- you ctu'r-ntly a M!T.emer of the Army Resrve?
1( ) Yes 2( ) No (DID DMl VIMW)

2. IF YS:
Ar Vou c -. r .tly se-ing your fir-st tern of enllstrent?

( ) Yes 2( ) No (DO4D fl"ER-',, )

3. Are ycu now in paid drill status in the Reserve, that is, atTending r.: or i.--kanddrills and/or summer fraing canp?

( ) Yes (03b N1>T) 2( ) No

3a. IF NO:
Are you in the Individual Ready Reserve?

i( ) Yes (Dm 1flER~V ') 2( ) No (134D IR.W..;)

3b. Have you ever served in active duty in a regular component (A;-T7,, Navy, Marines,3 Air Force, Coast Guar)?
1( ) Yes 2( ) No (#4 NDk)

Whach component?

!( ) Ary &( ) Air Force2( ) Navy 5( ) Coast Guardp3( ) Marine Corps.

4. In what month and year did you join the Army Reserve?
Month, Year

6- i( ) Jan-r.' 7( ) July 7- 1( 1 1970 or earlier
2( ) Fe')rusy 8( ) Auus- 2( ) 1971
3( ) :ia-_h 9( ) Sen:e::e 3( ) 1972
4( ) April ( ) October197
V( )Mlay X( )Novemer 56( )June Y( )Dcember

IF B.-FOrE MAY 1971, ID ITPVIEw.
IF A =1 MAY L973 AND HAS ANSIWE "NO" TO #3b, LM ThTRV=,.;.
IF A= MAY 1973 AN:) HAS ANSW-Wa "YES" TO #3b, ASK #4a N:.

.0 "
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4a. In what nrith and year did you go in active duty with the (M^,? ANS:.!E TO 03c)?

Month Year

m i( ) January 7( ) July 1( ) 1970 or earlier
2( ) Febru-y 8( ) August 2( ) 1971
3 )March 9( )Septeirber 3( )1972
4( ) April 0( ) October 4( ) 1973
5( ) May X( ) November 5( ) 1974 or later
6( ) June Y( ) December

IF B-F0RE MAY 1971 DD I'1TEVIEW.

IF .APTER MAY 1973 E2D flRV-iLD.

5. How old ae you?

8- I( )21 - 24 3( )30 - 34
2( ) 25 - 29 4( ) 35 - 40

6. lhat is the last year of school or college you cc.--)leted?

9- i ) Less than h-ch school graduate
2( ) igh school gra-ate
3 ) Vocational szcol/trairizg after high school
4( ) So1 college
5( ) College graduate
6( ) Post grafuate work

R.FSPON -" .17 I ,!3.4-'

ADDRESS

CTY STATE ZIP

- ~SAX-r E.'

, L'lFJ ?____________________ _______

SiL~___________

S



Assoc'iates ior Research in Behavior, Irnc. April, 1977
3401 Market Street Job #8147
Philadelphia, Pennsylvania 19104

INIS7}!r STUDY -- GROUP D QUESTIONNAIRE -- ARMY RES-VE

Any information you give us is held corpletely confidential by our firm. Participation
in the su--vey is voluntary and there will be no consequences for failure to reso nd to
any particular question.

1. Are you currently attending any type of school or college?

10- 1( ) Yes (93 r=T) 2( ) No

2. Are you planning to attend any type of school or college in the next year or so?

11- ( )Yes 2( )No (#6?(T)

3. IF YES IN #1 OR #2:
What type of school are you attending/planning to attend?

12- 1( ) High schoo.
2( ) Vocationa/raining school after " sc-hool (#5 NEXT)
3( ) Two-year college (05 N-1-T)

- 4( ) Four-year college (#5 NDT)

4. IF HIGH SCHDOL:
Do you plan to cor'lete your high school education?

13- ( ) Yes (#6 1) 2( ) No (#6 NEXT)

5. IF COLLEGE I11 #3:
What type of degree do you plan to get?

14- 1( ) Associate (A.A./A.S.) 3( ) Masters (M.A./M.S.)
2( ) Bachelor (B.A./B.S.) 4( ) Doctorate (Ph.).)

5( ) Professional degree (doc-cr,dentist,
lawyer,etc.-X', DO, LL,cc.)

6. Are you currently enployed?

p 15- 1( ) Yes 2( )No (#10 NET)

7. ITF YES:
Is that full time or part time?

16- I( )Full 3( )Both
2( ) Part

17- 8. What is yo,'r (full tie) occupation?

9a. Are you erployed by:

18- 1( ) The federal goverent, V( ) Sormeone else, or
2( ) The state govemrrent, WRI'TE IN
3( ) A local goverrment, 6( ) Are you self erployed?
4( ) Private bsiness or industry,

b. How long haA, you been errployed there?

19- ( ) Less t.a- 6 mcnth 5 ) 3 - 4 years
2( ) 6 mcnt - 1 year 6( ) 4 - 5 years

3( )1 -2 yea-s 7( )5 - 6 years
4( ) 2- 3 years 8( ) 6 years or more

c. IF FEDERAL OR STATE GVE_>.rT N Q. 9a:

* Are you a civilian technician for a reserve ui-i:?

0
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W0. hen you go to annual sumier training carp for the Reserve, do you get th'- tL. for
it from your enployer, as:

21- i( ) Vacation, or (012 NDJ) 2( ) Tine off?

El. If = OFF:SDo you get the time off with:

22- i( ) Full pay,
2 ( ) The difference ii, pay betweer. what you get from the Reserve and

.&at your employer pays you, or
3( ) Without pay?

12. If vou were not in the Reserve, what ould you do with the ti-e you are now
dovoting to Reserve activities?
23- 1( ) Working, take a pat-time job, etc.
24- 2( ) Belong to club, orgsnization, etc.
25- 3( ) Relax, rest, nothing
26- ( ) Other

WCTE ILU

* 13. There ae a rntn er of things which yov-g men your age might consider in the next few
years when your current tern i. the R-eserve is up. For exa-z"e, how likely would you
be to extend your enlislent in the Reserve - would you say that you would:
27- 1( ) Definitely extend enlist7net,

2 ( ) Probably extend enlisnrent,
3( ) Might extend enlisr-.ent,
4( ) Probably not extend enisret, #16 NEC3 5( ) Definitely not extend enisent?

14. For how long would you extend your enlist rnt if someone in your Reserve u-Lit asked
you to extend?
28- 1( ) One year 5C ) Five years

2( ) Two years 6( ) Six years
3 ) Three years 7( ) More than 6 years

S4( ) Four years 8( ) Don't know
29- 15. In total, how many years do you expect to stay in the Reserve?
30-

16. How likely would you say you would be to extend youz- enlis-ent in the Reserve when
your current term is up if (NNS EW,7T) -- would you definitely extend youcr
enlistrent, probably extend, might extend, probably not exte-nd, or definitely not
extend your enlislrent?

Exctend Not ?Ntend
Definitelv Prcolv ,Wizht Frobab ' :inlV ev

a. There were a possibilit' of wa? 31- iC ) 2( ) 3( ) 4C ) 5i

,- b. If there were an actual war? 32- i( ) 2( ) 3( ) 4( ) 5(
3:4-
35- 17. Please think carefully now about the idea cf extendinp your enlistent. What is the

one most important thing that would cause you to e:<ter.d your term of on,-s -  int?

18. Did a career couxnselor ever talk with you about extending your term, of enlist7rent
in the Reserve?

36- i( ) Yes 2( ) No

19. Have you ever talked with anyone else about extending your enlisvnent in the Feserve?
37- 1( ) Yes 2( ) No (#22 N-Dr)



20. IF Y7ES:
With what did you talk? READ LIST. CIECK ALL N2Z':-D BY RESP2ZPVJ

Q. Q1l
Q. #20 Encoura ce Discourace

Strc.nlv Sc-ewhat Neither So.ew- -

38- I( ) Friend in Reserve 43- i( ) 2( ) 3( ) 4( ) 5(

39- 2( ) Someone else in the Reserve 44- i( ) 2( ) 3( t( ) 5(

40- 3( )Parents 45- 1(3 2(3 3(3 4() 5()

41- 4( 3Wife or girlfriend 46- I( ) 2( 3 3( ) 4( ) (C

42- 5( )En-loyer 47- 1( 2(3 3() 4() 5(3

21. "-OR UL-9 . N TAL}r WqI3h -N 020, ASK:
Howsrngly did (NA>

" PERSON) encourage or discourage you about extending your

enlistrent in the Reserve? Did (Nt-I PERSO') strongly encourage you, sonewhar
encourage you, neither encourage nor discourage you, somewhat discourage you, or

strongly discourage you? RECORD ABOVE

22. How long does it take you to go one way to yo= regular training center?

48- i( 3 Less than 15 minutes 6( ) 1; hours, less than 1
2( 3 15 - 29 minutes 7( ) 1 hours, less than 1 3/4

3( 3 30 - 44 minutes 8( ) 1 3/4 hours, less than 2
4( 3 45 - 59 minutes 9( ) 2 hours or more
5( ) 1 hr., less than 1 (60-84 rins.)

23. What is your current grade in the Reserve?

49- ( )E -1 6( E -6
2( 3 E - 2 3 7
3( E -3 8( E -8
4( E 4 9( E 9
5( )E-5

51-
52- 24. What is your AFSC?

53-
4- 25. Are you currently receiving aviation or hazardous duty pay?

55- 1( ) Yes 2( 3 No

26. How t'any years do you have to be in the Reserve before you can start collecting
ret ir--ent benefits?

56- 1( Under 20 years 3( ) More than 20 years
2( 3 20 years 4( ) Don't know

27. The Reserve offers a variet-: of be,'efits to its enmbers. How nany of the benefits
offered by the Reserve would you sciy have been explained to you:

S7- 1( ) All! the benefits were explained to you,

2( ) Most of the benefits were explained to you,

3( ) Some of the benefits were explained,
4( ) Daly a few of the benefits we-e explained, or
5( ) Alrost no benefits were explained to you?



28a. If you extend your enlistment, for how nany years do you have to extend your~ term
of enlistimnr?

58- 1( 3One 5( 3Five
2( )Two VC Six
3( Three 7 ( )Other
t4( )Four 8C Don't kow

b. f-- yo" extent, your enllmr-n- in the Peserves, di you get a cuS2n bonus?

59- 1C ) Yes 2C ) No 3C( ) Don It 1-ow

29. O'-r the coursse of a year, how much rav, if anyv, do you lose from vour, rregular Jot
as a result of attending Reserve drills and stzr,er ca.-,-?

E3 0C None 4( ) 300 -$399

V l( Lss than $100 SC 3~c $q29
2( 3$!0O - $199 6( 3$500 or re
VC $200 - $299

30. Fo., much do you think you have to s~n!each year for car E-xoenses, larn-ty, et:c.
to attend~ the Reserve dr-i71s adsurer camP?

61- 1C 3 Lbder $ISO bI. $400 -$499

2( 3 102 $199 VC $500 -$599

-h V( 3 20C- $299 7 3$22or more
4( ) 22-$399

3'. .Yr- entia-Ied t hat you- 01ould -7 k:S.2~R TOY3)eed your enlistrer.:t -on -
Peson-ve. These aztw sore !7z ic -the Rese-rve ooud do t-la- mign- 1 o.c-'oe s
decisions to e-.xtend -,"ner enlisnoentg or nc.- wouldf like your pers,7' 'ea i=
to these ideas. First, if the Reser- offer,47ed7 h C2 5 , wl~ evoru -,'d L)-beto
exterd- y3= " e-' l '-e-. -- would yousr. you would be- definitely mlv~--. to ext enoCIyour enlistmen-t, sunewat likely to redyou-r enlis--ent, you roze\7e-nd You.r
enlstetp.~~ not extend your enilstment, cr definit:ely not exorzand your
e~i 1-; t-en t ?

a. No f iancial ed ucational assistanrce,
pwhich is ourrentl'r7 the Case. 62- 1() 2( 3 (3 " 5(

b.25, of yo=r e--ucati:on or tono
aferhihszhool while you were, i-n

the Reserve. 63- 1C 2( 3( 4(C S
c. 53^, of your educa-tion or tra io n g

a'-er high sc-hoo while you were ion
the Reserve. 64- iC3 2( 3( ) 4C( S

d.75% of youro educ ation or traini-ng
after hi,-h sho1while you were in

toReserve. 65- l( 2( 3 3( 4( 5C3 C
e. 1S: I of your education or training

aft er hi ,> sohw l wleyou were in
th~ Rroe.66- XC 2( 3( 4( SC3~35()7

ho~,7 be to u-sc' the edj1.: ar--oti or r.-g
assistarncC-- W.ruld Vr- c, - -

67- 1C3( 'n~~vr< th-p eouica--;n or tr.3irLog aosistance,
2( or~'~ c '~c t-rLLt assistance,
VC 3Ih s, d'"~ o'. traving sitel

"C 3.'r<huly "5~ O' toflLt2 ssis .tnOc, or

5C 3 rfie~r Ue t'... t-, .. ation or -ra-irig atoist-ance?
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33. Ass-trig that there is no education or training assistance beyond high sobtiol,
if you got : CANS I=E) bonus for extencing your enlismnent, how~ likely wo'Jd you be
to extend your enlistrent - definitely, probably, night, probably not, or definirtely
not? Extend Not Ex te-d

Dftnitelv Probably MisfitPoac.Wzni:

a. 13o enlis--c-nt bonus, the current pzLioy.B-1C 2C ) ( SC )5C(S
b. $2200 for a 5 year enlis-tre nt payable

in a aLrt s-r in 3 or 14 months. 69-iC 2C ) 4C )5C S
$. 1192 fo r a6 year eniist-ant oayable

in a i= susM in 3 or 4~ rrarhs. 70-1C 2C ) ( 4C )5C S
d. $VYD for '2 £ear enlst:!nt '.vable

in a Pro riot% in 3 or L;onhs 71-iC 2C 3( 4C ) d
e. $25-2 for a -veer enli-sra-.nt payable

in a loopq srot in 3 or 4 m-onths. 72-1C 2C )( 5C("CI S

A~ As sr-r 717 s r2§eca± or traz .ing assistance and noenscetbu, ra

5 a' wt-ac7o-)'sLav oldvu et extend \'our ena-sr-:ent -- deILflIv,-.""
probablyv. rihprobailv ot, or defini'tely nctz:

Extend NotEtnd-

"l ow. 'islC 2C S (I (
d. '2.74- iCI 2C V 5CI "CI S
c.Io'sc- . 75- 1C 2C VC 4( 5(S

b no'a S2l'.. 76- 1C 2C I ( L;C 5 4 S

COL 80- (1)

i cple-n have l ffeten: ideas ab~out whnat they want ou.t: of life and oxto got
P:n I read ac sto-c.mant, please tell 7e if it dsrbss-ohntBOisva,

;nu ercoll': sorxhecirn'crtrc7 to you- oersonalx, etrc-o
nunu~c-vmrant sreoatuttxotaoor ver' nn- tn to yo, o'ersallW ,

I ~~Vene Screwoat Neither Srx's o

a.V< h 1i oi alni 5- lC 2C( 3C )( 5CI C
b. o~- ~ r anl act--v;Y'tce that are

e'' t- 'I adventurous. 6-l I C 3C 4(C S
C.ew 7-C 1( 2C( 3C( CI S

d. -a-" c rakeL ry o-I de2cisions
on- '"" p:t 8-C I( 2C53CI " I S

e. 0>'. -- 9-C I( 2C( 3C I C4 SC
f. Af ~ a "'1 1;C'e. 10- lC 2( 3C U( 5CI C

g t nt oo?:g alongi
1 wat wa:.11- lC 2C( 3C 5 C S

h. 31'~~r. 12-C 1I 2C I ( 5CI 1 S

k. i I-~n a rch a: 1 an 15- C N 3C( C 4(1 SC
i. F, czwo, -'. ar'c n-arc-nt 16- lC 2( 3( 4C)(CI S

mA cc.orbeltswtcta lot
of pobc.17-C I( 2C I ( 4C( C SC(

A.1 conr rotectel frt at-tack. 18- iC 2C( 3C( 4C 5(S
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36. NW'w thinking about those things which we Just discus:ed that people may war.: to
get out of life, please tell m as I read each one if you think you can get this
more by serving in the Reserve or mre by havinz another tvpe of part-ti.e job cr

using your spare tire in some other way. IF RE CR OTE__: Would you si you
are much mro, likely to get this in the Reserve/other job/activity or somewhat more
likely to get this in the Reserve/other job/activity?

Other part -Tine

_____Job/Activitv

Much So,w.na Neither Socewha- Y.-h

a. Recog-nition and status. 19-l( ) 2( ) 3( ) 4( ) 5( )
b. Work that is challenging. 20- 1( ) 2( ) 3( ) 4( ) 5( )
c. Patiipating in activities that

are exciti g and adventurous. 21- l( ) 2( ) 3( ) 4( ) 5(
d. M <_-ng good mney. 22-i( ) 2( ) 3( ) 4( ) 5()
e. Being able to make my mn decisions

on the job. 23-1( ) 2( ) 3( ) ( ) 5()
f. A wezr, heppy family life. 24- l( ) 2( ) 3( ) 4( ) 5(
g. Cbeiience. 25-i ( ) 3 3( ) 4( ) 5(
h. Being patient and working a long

ti.e to get what I want. 26- ( ) 2( ) ( 4 4( ) 5(
i. Job secturity -- a steady job. 27- 1( ) 2( ) 3C ) 4( ) 5(
j. Work-ing for a better society. 28- 1( ) 2( ) 3C 4 4( ) 5( )
k. Developing T, poctential. 29- ( ) 2( ) 3( 4 4( 5 5( 3
1. A comlo-table life without a lot

of problems. 30- 1( ) 2( ) 3( 3 i( 5(
m. A country protected from attack. 31- i( ) 2( ) 3( 4 ( 3 5( 3
n. Lear,,nz as cruc-h as I can. 32- 1( ) 2( ) 3( 4 4( 3 5(

37. Men give varioun reasons for wartfr:g to be in the Reser-ve. As I read each one, please
tell re ,how L-ort or ,_c-a-.: the reason Is to vou personally -- is
very ia--cr-ta.t, sorm:.nat L=pr=ar-, nei-ther £'roran- nor uii:crtan-, sorewha:
un.-crtant, or very tcporta:nt to you personally:

T-h .at - Uni-Lt .=ant
Ve.y 2ocw.._ Neither .rewna: e,

a. Opporm!sct-; to earn extra incae. 33- 1( 3 2( 3 3( 4( ) 5( 3
b. Oppor-z-tir, to ser.-e 7"c.t-. 34- 1( ) 2( 3 3( 4 4( 3 5( 3
c. O0,Dcr r.r - to cake good friends. 35- I( 3 2( 3 3( 3 4( 3 Sc )
d. Chance to use ,-y hobties or

interests. 36- 1( 3 ?( 2 3( ) ( ) SC )
e. O crt ct to serve ,y crrnzut-y. 37- l( 3 2( 3( 3 ( Sc )
f. Being a nember of a tear,. 38- 1( 3 2( 3( 4( ) 5(
g. Develcp.--y/ potential. 39- l( ) 2( 3 3 4( 3 S( 3
h. For good benefits. 40- I 3 2( 3( 4 4( 3 5( 3
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38. Now I'd like to read -u a list of statements describing thigs you dan get out
of a art-tim job or using your spare tire in some other way. As I read each
one, please tell me if you think you would be more likely to be (;A'--- 1I2) if you

W extended your enlistment in the Reserve or by another part-tie job or using your
spare tine in soe other way. Would Reserve/other job/activity be much more likely
or sdnewhat more likely to offer this?

Other Part-Tine
Reserve Job/Activity

Much Somewhat Neither Sc-ewhaz Nuch

a. Doing work that is challenging. 41-i ) 2( ) VC) 4() S()
b. A ember of a tearn. 42- 1( ) 2( ) ) 4( ) 5( )
c. LearrLing as much as I can. 43-I( ) 2( ) VC) 4( ) 5()
d. Making good oney. 44-( ) 2( ) ) ( ) 5()
e. Serving ry comtry. 45-i( ) 2( ) SC ) 4( ) 5( )
f. Making good friends. 46-i ) 2( ) 3+C) '( ) 5()
g. Serving ry connruity. 7-i( ) 2( ) ) (C) 5()
h. Faving good benefits. 48-i( ) 2( ) 3( ) U( ) 5(
. eveloping W potential. 49-i( ) 2( ) ) 4( ) 5( )

j. Having a chance to use my hobbies
or interests. 50-i ) 2( ) S( ) 4() 5()

k. Gaining recognition and status. 51- i( ) 2( ) ) 5 ) (
I. Working for a better society. 52- I( ) 2( ) 4 ) C ) 5(

39. Please tell me if you would be more likely (NA>Ir.E =) if you exr-ended your
enlis n nt or by another part-tine job or using your spare tire in another way.
Would the Reserve/other- job/activity be mich core likely or scoewha: more likey
to enable you to do this?

Other Part-Time
Reserve Job/Acti.tv

ich So-ewnat Neit:,er Sx-ewhat :tch

a. To achieve your life's goals. 53- I( ) 2( ) 3( ) 4( ) 5(
P. b. To live a productive life. 54 -i( ) 2( ) 3( ) 4( ) 5(

S
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40. If you were to extend your enlistent in the Reserve, how likely or unlikely do you
think the following things would be to occur? As I read each state-ent, please tell
me if it would be very likely to exist or occur, somewhat likely, neither likely ncr

g unliKely, somewhat unlikely, or very unlikely to exist or occur? READ LIST

Likelv Unlikely Q.
Very Somewhat Neither Somewhat e.y l

a. A system of proTotions that would
be fair. 55-1( ) 2( ) 3( ) 4( ) 5( )

b. Would take too -nch time away
from your family. 56-1( ) 2( ) 3( ) 4( ) C)

c. Good'opportunity for promotions. 57-1( ) 2( ) 3( ) 4( ) 5)
d. Raving 7.ilitan supervisors who

would hassle or harrass you. 55-I( ) 2( ) 3C ) 4( ) 5( )
e. Would a-tend drills that are a

waste of time. 59-1( ) 2( ) 3( ) '( ) 5( ) -E
f. Cause you prcble-s w-ith your job

because of Reserve obligations. 62-i( ) 2( ) 3( ) 4( ) 5( ) -,

g. The drills would prepare you for -
mobilizaticn for emergencies
such as floods, etc. 61-1( ) 2( ) 3( ) 4( ) 5(

h. The inst-rctcrs would be well
qualified to teach their subjects.62-l( ) 2( ) 3( ) 4( ) 5( )

i. You would have modern, up-to-date
training equiprent. 63-1C ) 2( U 4( )( )~) S

j. Drills would prepare you to be
combat ready. 64-i( ) 2() 3( ) 4() S()

k. Classes would be cancelled or
scheduled at the last minute
without much planning. 65-1() 2() 3() 4( S()

1. You would be wll infoTed by the
Reser-ve about General Reserve
infc ration such as training
schedules, changes, qualification
tests, etc. 66-1( ) 2( ) 3( ) 4( ) 5(

m. Summer training camp would prepare
you to be canbat ready. 67-I( ) 2( ) 3( ) 4( ) 5( )

n. Would take too much time away frc. 56_
your personal and social activities. iC ) 2C ) 3( ) t( ) 5(

41a. Wh i ch ore of these factors we just discussed is most inortant to you personally?

RECORD "l" ON APROPRIAE LINE ABOVE.

b. Which factor is second most important to you? RECORD "2" ON APPROPRIAIE L2. ABOE

42. Now I'd like to talk with you about how you feel about the Reserve now tha: you've
been in for a while. How satisfied would you say you generally are with the
Reserte -- would you say you are:

73- 1( ) Ve.! satisfied with the Reserve,
2( ) Somewhat satisfied,
3( ) Neither satisfied nor dissatisfied,
4( ) Somewhat dissatisfied, or
S( ) Very dissatisfied with the Reserve?

COL 80- (2)



43. Now I'm going to read you a list of statements. As I read each one, please tell
me if you strongly agree with the statement, somewhat agree, neither agree nor
disagree, somewhat disagree, or strongly disagree with the statement READ LIST

Agree Disa pee
Strongly Somewhat Neither Somewhat -tron2lv

a. The Reserve is highly respected in
my cannmnity. 5-i() 2() 3() 4( ) 5()

b. I like the idea of belonging to a
group such as volunteer firemen or
civil defense which help people
whem they have trouble. 6-i() 2( ) 3 ) 4( ) S()

c. I am proud to be a moeber of the
Reserve. 7-1( ) 2( ) 34 ) 4( ) 5( )

d. In my spare time, I prefer doing
things with others rather than
being by mself. 8-l( ) 2( ) 3( ) 4( ) 5( )

e. I've always liked the idea of
wearing a unifcrm. 9-iV ) 2( ) 3( ) 4 ( ) 5( )

f. I like to belong to organizations or
groups which help me to find mor
interesting things to do than
being on nry own. 10-i( ) 2( ) 3( ) ( ) SC)

g. Our country is too militaristic. 11- l( ) 2( ) 3( ) 4( ) 5(
h. Belong;ng to the Reserve gives me. a

c-hance to get away from my everyday
life for a while. 12-1l ) 2( ) 34 ) 1( ) 5(

i. I would like to get out of the Reserve
right now. . 13-1( ) 2( ) 3( ) 4( ) 5()

j. I like-to become involved in projects
in my community. 14-i( ) 2( ) 3( ) 4( ) 5()

k. The Reserve is a place to meet good
buddies and make lasting friendshipsl5- 1( ) 2( ) 3( ) L( ) 5(

1. The Reserve offers an opporTunity to
become involved in projects in my

c o L : n i t -Y . 1 6 - i V 2 ( ) 3 ( ) 4 ( ) 5 ( )

44. Now we have talked about many specific details about the Reserve. All things
considered, how likely would you say you would be to extend your enlistmen- in the
Reserve -- would you ,ay that you would:

17- IC ) Definitely extend your enlistment,
2 ( ) Probably extend,
3( ) Might extend,
4( ) Probably not extend, or
5( ) Definitely not extend your enlistment?

6.
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LII
45. And now a few questions for classification Pulposes. Are you:

18- 1( ) Married, (#48 NEXT)
2( ) Single, or
3( ) Widowed, divorced, separated? (047 NED)

46. IF SINGLE:
Do you live at home with your parents?

19- l( ) Yes 2( ) No

47. IT NOT MkF=RIED:
Do you have a steady girlfriend?

20- 1( ) Yes 2( ) No

48. What was the last grade of school or college your father covpleted7

21- 1( ) Less than high school graduate
2( ) High school graduate
3( ) Vocational/training school after high school
4( ) Some college
5( ) College graduate or rore
6( ) Don't know

22- 49. What is/was your father's occupation?

50. And last, just to be sure we are representing all groups in this survey, please

teLl me whether you would describe yourself as:

23- 1( ) Awerican Indian

2( ) Black
3( ) Oriental
4( ) White
5( ) Other_________

' ~RESPONDT PHONE_

ADDRESS___
CITY STATE ZIP -25

INT£1E17 
D]A'!- - -26

-27

SA?2.LE SE '____________ -28

-29

COL 80- (3)
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Question for Version:
A B C D
-Ary Other

Non-Prior National Reserve
Table # Table Title Service Veterans Guard Components

1 Number of years in military -- S-4 --

2 Date of entering military -- S-5 ....
3 Date of entering Guard/Reserve .... S-4 S-4
4 Years released from military -- S-6 ....
5 Branch of military served in -- S-7 ....
6 Start of active duty for those

who served in a regular component .... S-4a S-4a
7 Mode of entering service --

enlisting vs. being drafted -- 38 ....
8 Grade at time Veterans left

service 38 ....
9 Veterans' satisfaction with

time in service -- 33 --

10 Veterans' AFSC in Air Force -- 34 ....
10A Veterans' MOS in Army -- 314 ...
10B Veterans' MOS in Marines -- 34 ....
10C Veterans' Specialty Rating in

Navy 34 ....
11 Veterans' attainment of desired

MOS/AFSC/Specialty Rating -- 35 ....
3 12 Veterans' satisfaction with

MO/AFSC/Specialty Rating -- 36 ....
13 Age of Non-Prior Service

respondents S-id ......
13A Age of Veterans -- S-8 ....
13B Age of Guard/Reserve memrbers .... S-5 S-5
14 Education of respondent S-lf S-9 S-6 S-6
15 Incidence of currently attending

school 1 1 1 1
16 Plans to attend school by those

not currently attending 2 2 2 2
17 Type of school currently attending 3 3 3 3
18 Type of school planning to attend 3 3 3 3
19 Plans to complete high school by

current high school students 4 4 4 4
20 Plans to complete high school by

those planning to attend high
school 4 4 4 4

21 Type of degree sought by current
college students 5 5 5 5

22 Type of degree sought by those
planning to attend college 5 5 5 5



Question for Version:
A B C D

Army Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

* 23 Employment status 6 & 7 6 & 7 6 & 7 6 & 7
24 Occupation of employed respondents 8 8 8 8
25 Type of employer 9a 9a 9a 9a
26 Length of employment at current

job 9b 9b 9b 9b
27 Employer's pay/vacation policy

about time off for sumer training
camp - - 011 10 & 11

28 Incidence of employment as
civilian technician for Guard
or Reserve for those employed
by Federal or State government -- 9c 9c

29 Plans for time if not in Guard
or Reserve .... 12 12

30 Marital status 46 48 49 45
31 Residential status of single men 47 49 50 46
32 Dating status of non-married men 48 50 51 47
33 Race 52 53 54 50

Calculated input questions were:
34 Socio-economic status of

respondent S-id & 8 S-B 6 8 S-5 £ 8 S-5 & 8
35 State of residence Respondent info at end of questionnaire
36 Nurber of men in household

between 17 and 26 years of age S-lb ......
37 Father's military experience 50 ......
38 Father's occupation 51 52 53 49

* 39 Education of father 49 51 52 48
Calculated input questions were:

40 Socio-economic status of father 49 6 51 51 6 52 52 & 53 48 & 49
41 Likelihood of extending enlist-

ment in Guard or Reserve -- 13 13
42 Length of extension of men who

definitely, probably or might
extend -- 14 14

43 Total number of years expected
to spend in Guard or Reserve of
men who definitely, probably
or might extend .... 15 15

44 Likelihood of enlisting in
Army National Guard 10a 10a ....

45 Likelihood of enlisting in
Air National Guard 10b 10b

46 Likelihood of enlisting in
Army Reserve 10c 10c

S



Question for Version:
A B C D

Army Oter
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

47 Likelihood of enlisting in
Air Force Reserve lOd 10d

48 Likelihood of enlisting in
Coast Guard Reserve l0e 10e

49 Likelihood of enlisting in
Marine Corps Reserve lOf lOf

50 Likelihood of enlisting in
Navy Reserve log log

51 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
no financial educational
assistance were offered 32a 28a 35a 31a

52 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
25% of the cost of education
were offered 32b 28b 35b 31b

* 53 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
50% of the cost of education
were offered 32c 28c 35c 31c

54 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
75% of the cost of education
were offered 32d 28d 35d 31d

55 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
100% of the cost of education
were offered 32e 28e 35e 31e

56 Likelihood of using educational
assistance if 100% of the cost
of education were offered (of
those who say they definitely,
probably or might enlist) 33 29 36 32

57 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
there were no enlistment/extension
bonus offered 34a 30a 37a 33a

58 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
a $250 bonus were offered for a
six-year enlistrent/extension 34e 30e 37e 33e

59 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
a $500 bonus were offered for
a six-year enlistTent/extension 34d 30d 37d 33d



Question for Version:
A B C D

A-my Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Conponents

60 Likelihood of enlisting/extending
enlistrent in Guard/Reserve if
a $1100 bonus were offered for
a six-year enlistrent/extension 34c 30c 37c 33c

61 Likelihood of enlisting/extending
enlistment in Guard/Reserve if
a $2200 bonus were offered for
a six-year enlistment/extension 34b 30b 37b 33b

62 Likelihood of enlisting in
Guard/Reserve if a rininm
term of enlis-nent were six years 35a 31a

63 Likelihood of enlisting in
Guard/Reserve if a minimum
term of enlistment were four yeas 35b 31b--

64 Likelihood of enlisting in
Guard/Reserve if a minimum
term of enlistment were two years 35c 31c

65 Likelihood of enlisting in
Guard/Reserve if a minimum
term of enlistment were one year 35d 31d

* 66 Likelihood of enlisting/extending
,- enlistment if the pay were the

same as it is now 36a 32a 38a 34a
67 Likelihood of enlisting/extending

enlistment if the pay were
increased 10% 36b 32b 38b 34b

68 Likelihood of enlisting/extending
enlistment if the pay were
increased 20% 36c 32c 38c 34c

69 Likelihood of enlisting/extending
enlistmnent if the pay were
increased 50% 36J 32d 38d 34d

70 Intention to enlist/extend:
terminal question 45 47 48 44

71 Most important reason for enlisting/
extending enlistment in consideringwhether to enlist/extend enlistment 12 12 17 17

72 Most important reason for enlisting/
extending enlistment in considering
whether to enlist/extend enlistment 12 12 17 17

73 Likelihood of enlisting in Guard
or Reserve if the draft were
reLnstated lla

o . . . ' " " o - " . -- "_S_ "" _ .. . • • . ', 2 . . - . .



Question for Version:
A B C D

Army Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Conponents

74 Likelihood of enlisting/extending

enlistment in the Guard or
Reserve if there were a
possibility of war llb lla 16a 16a

75 Likelihood of enlisting/extending
enlistrent in the Guard or
Reserve if there were an
actual war llc llb 16b 16b

76 Incidence of talking with
recruiter/career counselor about
enlisting/extending enlistment 13 13 18 18

77 Incidence of talking with someone
other than counselor/recruiter
about enlisting/extending enlist-
ment 14 14 19 19

78 Person other than counselor/
recruiter talked with about
enlisting/extending enlistment 15 15 20 20

79 Degree of encouragement about
enlisting/extending enlistment
given by friend in Guard/Reserve 16 16 21 21

80 Degree of encouragement about
enlisting/extending enlistment
given by someone else in
Guard/Reserve 16 16 21 21

81 Degree of encouragement about
enlisting/extending enlistment
given by parents 16 16 21 21

82 Degree of encouragement about
enlisting/extending enlistment
given bv wife/girlfriend 16 18 ?1 21

83 Degree of encouragement about
enlisting/extending enlistment
given by employer 16 1 .. 21

84 Use of preaddressed coupon for
information about Guard/Reserve 17 7 --...

85 Incidence of applying to join
,uard/Reserve if expressed
interest by talking to recruiter,
someone else or sending coupon 18 9 -

86 Taking of physical or written
tests for Guard/Reserve by those
who applied to join Guard/
Reserve 19



Question for Version:
A B C D

Arny Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

87 Results of physical for
Guard/Reserve among applicants

q who took tests 20
88 Results of written tests for

Guard/Reserve after taking
tests 21

89 Reasons for not joining Guard/
Reserve after taking tests 21 --

90 Estimated length of enlistment
for Guard/Reserve 22 19

91 Jelief that period of active
duty is required 23 --

92 Estimated length of active duty
requirement for those who
believe that a period of
active duty is required 24 --

93 Estimated number of weekends
of training required per year 25 20

94 Perception of requirement for
annual summer camp 26 21

95 Estimated length of summer carp
for those who said summer
camp was required 27 22 --..

96 Current grade in Guard/Reserve -- -- 23 --

97 MOS in Army Guard .... 24 --
97A AFSC in Air National Guard ...-- 24
97B MOS in Army Reserve ...... 24
97C Specialty Rating in Navy Reserve .-.... 24

97D MOS in Marine Reserve ...... 24
97E AFSC in Air Force Reserve ...-- 24
98 Current receipt of aviation or

hazardous duty pay -- 25 25
99 belief about availability of

financial assistance for
education from Guard 28a 23a 26b --

100 Belief about availability of
financial assistance for

I education from Reserve 28b 23b --

101 Use of financial education
assistance from Guard by those
believing it available -- 27

102 Percent or amount of educational
expenses believed to be paid
by Guard for those believing
it to be available -- 29

I



Question for Version:
A B C D

r Army Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

103 Number of years of service
believed to be needed for

.. retirement benefits .... 30 26
104 Estimate of completeness of

explanation of Guard/Reserve
benefits .... 31 27

105 Length of extension of enlist-
ent believed to be required .... 32a 28a

106 Belief about bonus being
offered for enlisting/extend-
ing enlistment in Guard (asked
only of Non-Prior Service,
Veterans, and Army Guard
respondents) 28d 24b 32b

107 Belief about cash bonus being
offered for enlisting/extend-
ing enlistment in Reserve
(not asked of Army Guard
respondents) 28e 24c 28b

108 Believed starting pay for
Guard/Reserve 28c 2La

109 Estimrated pay lost annually
from regular job as result of
attending drills and summer
camp for Guard/Reserve 29 25 33 29

110 Estimated annual expenses
pincurred by attending Guard/

Reserve drills and sumer
camp .... 34 30

111 Aware of presence or absence
of tra ning center in area 0 26 ..

112 Travel time to training center
for Nan-Prior Service and
Vveerans aware of training
center in their area and all
,ua-d/'Reserve members 31 27 22 22

113 T',._-s of schools for which
t1i ncial assistance believed
to he offered by , A.: National
Guard .... 28 --

114 7,Ipor-ance of work that is
chalieninr 37a 39a 39a 35a

S
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Question for Version:
A B C D

- Army O herNon-Prior National ReserveTable # Table Title Service Veterans Guard Components

115 Importance of participating
in activities that are
exciting and adventurous 37b 39b 39b 35b

116 Importance of making good
money 37c 39c 39c 35c

117 Importance of being able to
make my an decison on the job 37d 39d 39d 35dL 118 Importance of obedience 37e 39e 39e 35e

119 Importance of a warm, happy
family life 37f 39f 39f 35f

120 Importance of being patient and
working a long time to get what
I want 37g 39g 39g 35g

121 Importance of developing my
potential 37h 39h 39h 35h

122 Importance of job security --
a steady job 37i 39i 39i 35i

Li 123 Importance of working for a
better society 37j 39j 39j 35j

124 Importance of learning as much
as I can 37k 39k 39k 35k

125 Importance of recognition and
status 371 391 391 351

126 Importance of a comfortable life
without a lot of problems 37m 39m 39m 35m

127 Importance of a country protected
from attack 37n 39n 39n 35n

128 Likelihood of achieving recognition
and status in Guard/Reserve vs.
other part-time job/activity 38a 40a 40a 36a

129 Likelihood of achieving work that
is challenging in Guard/Reserve
vs. other part-time job/activity 38b 40b 40b 36b

130 Likelihood of participating in
". activities that are exciting and

adventurous in Guard/Reserve vs.
other part-time job/activity 38c 40c 40c 36c

[I 131 Likelihood of making good money
in Guard/Reserve vs. other
part-time job/activity 38d 40d 40d 36d

132 Likelihood of being able to make
my own decision on the job in
Guard/Reserve vs. other part-
time job/activity 38e 40e 40e 36e

I.
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Question for Version:
A B C D

Ary Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

133 Likelihood of achieving a

warm, happy family life in
Guard/Reserve vs. other
part-tim job/activity 38f 40f 40f 36f

134 Likelihood of obedience in
Guard/Reserve vs. other part-
time job/activity 38g 40g 40g 36g

135 Likelihood of being patient
and working a long tine to get
what I want in Guard/Reserve
vs. other part-tne job/activity 38h 40h 40h 36h

136 Likelihood of achieving job
security -- a steady job in
Guard/Reserve vs. other part-
time job/activity 38i 40i 40i 36i

137 Likelihood of working for a
better society in Guard/Reserve
vs. other part-tine job/activity 38j 40j 40j 36j

138 Likelihood of developing my
potential in Guard/Reserve vs.
other part-time job/activity 38k 40k 40k 36k

139 Likelihood of achieving a
ccfffortable life without a
lot of problems in Guard/Reserve
vs. other part-time job/activity 381 401 401 361

140 Likelihood of achieving a country
protected from attack in Guard/
Reserve vs. other part-time job/
activity 38m 40m 40m 36m

141 Likelihood of learning as much
as I can in Guard/Reserve vs.
other part-time job/activity 38n 40n 40n 36n

142 Importance of training to prepare
for a civilian job as reason
for waiting to be in Guard/
Reserve 39a 41a

143 Importance of opportunity to earn
extra income as reason for being
in Guard/Reserve 39b 41b 41a 37a

144 Importance of opportunity to
serve country as reason for
in Guard/Reserve 39c 41c 41b 37b

145 Importance of opportunity to
make good friends as reason
for being in Guard/Reserve 39d 41d 41c 37c

e:i - ." - . . .---- .. : -- - . , " , . .--: : :



Question for Version:
A B C D

Army Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

146 Importance of opportunity to
use hobbies or interests as
reason for being in Guard/
Reserve 39e 4le 41d 37d

147 Importance of opportunity to
serve community as reason
for being in Guard/Reserve 39f 41f 41e 37e

148 Importance of being a member
of a team as reason for being
in Guard/Reserve 39g 41g 41f 37f

149 Importance of developing my
potential as reason for being
in Guard/Reserve 39h 41h 41g 37g

150 Importance of good benefits as
reason for being in Guard/
Reserve 39i 41i 41h 37h

151 Importance of chance to maintain
grade as reason for being in
Guard/Reserve -- 41j

152 Importance of chance to maintain
MOS as reason for being in
Guard/Reserve -- 41k

153 Achievability of doing wrk that
is challenging in the Guard/
Reserve vs. other part-time
job activity 40a 42a 42a 38a

154 Achievability of being a member
of a team in the Guard/Reserve
vs. other part-time job/activity 40b 42b 42b 38b

155 Achievability of learning as much
as I can in the Guard/Reserve
vs. other part-time job/activity 40c 42c 42c 38c

156 Achievability of making good rmney
in the Guard/Reserve vs. other
part-time job/activity 40d 42d 42d 38d

157 Achievability of serving country
in the Guard/Reserve vs. other
part-time job/activity 40e 42e 42e 38e

158 Achievability of making good
friends in the Guard/Reserve vs.
other part-time job/activity 40f 42f 42f 38f

159 Achievability of serving
community in the Guard/Reserve
vs. other part-time job/activity 40g 42g 42g 38g



Question for Version:
A B C D

n- Other
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

160 Achievability of good benefits
in the Guard/Reserve vs.
other part-time job/activity 40h 42h 42h 38h

161 Achievability of developing my
potential in the Guard/Reserve
vs. other part-tine job/activity 40i 42i 42i 38i

162 Achievability of having a chance
to use hobbies or interests in
the Guard/Reserve vs. other part-
time job/activity 40j 42j 42j 38j

163 Achievability of gaining
recognition and status in the
Guard/Reserve vs. other part-
tine job/activity 40k 42k 42k 38k

164 Achievability of working for a
better society in the Guard/
Reserve vs. other part-time
job/activity 401 421 421 381

165 Likelihood of achieving life
goals in the Guard/Reserve vs.
other part-time job/acti-ity 41a 43a 43a 39a

166 Likelihood of living a productive
life in the Guard/Reserve vs.
other part-time job/activity 41b 43b 43b 39b

167 Likelihood of a system of
promotions that would be fair
in the Guard/Reserve 42a 44a 44a 40a

168 Likelihood that being in the
Guard/Reserve would take too
much time away from family 42b 44b 44b 40b

169 Likelihood of being called to
active duty in case of war or
emergency occurring in the
Guard/Reserve 42c 44c

170 Likelihood of good opportunities
for promotions occurring in
the Guard/Reserve 42d 44d 44c 40c1" 171 Likelihood of having military
supervisors hassle or harass
you in the Guard/Reserve 42e 44e 44d 40d

172 Likelihood of having hair cut
short in the Guard/Reserve 42f 44f --

173 Likelihood of attending drills
that are a waste of time in the
Guard/Reserve 42g 44g 44e 40e



Question for Version:
A B C D

A-- Qyer
Non-Prior National Reserve

Table # Table Title Service Veterans Guard Components

174 Likelihood of having problems
with job because of National
Guard or Reserve obligations 42h 44h 44f 40f

175 Likelihood that drills in the
Guard/Reserve would prepare for
mobilization for emergencies
such as floods, etc. -- 44g 40gI 176 Likelihood of instructors being
well qualified to teach their
subjects occurring in the
Guard/Reserve 44h 40h

177 Likelihood of having modern,
up-to-date training equipment
in the Guard/Reserve -- 44i 40i

178 Likelihood that drills in the
Guard/Reserve would prepare
you to be combat ready - -44j 40j

179 Likelihood that classes would
be cancelled or scheduled at
the last minute without much
planning in the Guard/Reserve -- 44k 40k

180 Likelihood of being well informed
by the Guard/Reserve about
general Guard/Reserve information -- 441 401

181 Likelihood that summer training
camp in the Guard/Reserve would
prepare you to be combat ready -- 44m 40m

182 Likelihood that being in the
Guard/Reserve would take too
much time away from personal
and social activities 42i 44i 44n 40n

183 Most important event selected
as occurring if respondent
enlisted/extended enlistment
in the Guard or Reserve 43a 45a 45a 41a

184 Second most important event
selected as occurring if respondent
enlisted/extended enlistment
in the Guard or Reserve 43b 45b 45b 41b

185 Satisfaction with Guard/Reserves .... 46 42
186 Agreement with "The Reserves are

highly respected in my comlunity" 44a 46a -- 43a

I.
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Question for Version:

A B C D
Arm Other

Non-Prior Naticnal Reserve
Table # Table Title Service Veterans Guard Components

187 Agreement with "I like the
idea of belonging to a group
such as volunteer firemen
or civil defense which helps
people when they have trouble" 44b 46b 47b 43b

188 Agreement with "I am/would be
proud to be a member of the

L Guard/Reserve" 44c 46c 47c 43c
189 Agreement with "In my spare time,

I prefer doing things with
others rather than being by
myself" 44d 46d 47d 43d

190 Agreement with "I've always
liked the idea of wearing

km a uniform" 44e 46e 47e 43e
191 Agreement with "I like to belong

to organizations or groups
which help e find more
interesting things to do than
being on my own" 44f 46f 47f 43f

192 Agreement iwht "The National Guard
is highly respected in my
community" 44g 46g 47a --

193 Agreement with "Our country is
too militaristic" 44h 46h 47g 43g

194 Agreement with "Belonging to the
Guard/Reserve would give/gives
me a chance to get away from
my everyday life for a while" 4 4i 46i 47h 43h

195 Agreement with "I would like to
get out of the Guard/Reserve
right now" -- 47i 43i

196 Agreement with "I like to become
involved in projects in my

, commnity" 44j 46j 47j 43j
197 Agreement with "The Guard/Reserve

is a place to meet good buddies
and make lasting friendships" 44k 46k 47k 43k

198 Agreement with "The Guard/Reserve
offers an opportunity to become
involved in projects in my
community" 441 461 471 431
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