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This report is one of a series which deals with the inter-

cultural education program provided by the United States Air

Force Academy for units of the Air National Guard and tactical

units of the United States Air Force in preparation for deploy-

ment to Egypt, Greece, Italy, Korea, Norway, Portugal, Turkey,

* and Saudi Arabia. The purpose of the program is to acquaint

1Other reports in this series include the following: William
A. Mitchell, Colorado Air National Guard Deploys to NATO's South-
ern Flank: A Case Study in Gegrahic Education, Air Command and
Staff College Student Research Report Number 1660-80, Maxwell
AFB, AL: Air Command and Staff College, May 1980; William A.
Mitchell, Carl W. Reddel and Bryant P. Shaw, The Republic of Tur-
key: Intercultural Education and the Color-ado Air ationalo-
Guard, USAF Academy Research Report 81-T, USAF Academy, CO: Dean
of the Faculty, May 1981? William A. Mitchell, Intercultural Edu-
cation for the MississipPi Air National Guard (CORONET GYRY,
USAF Academy Technical Report-00-18, USAF Academy, CO: Dean of
the Faculty, October 1980; William A. Mitchell, Personal Reflec-
tions on the Nebraska Air National Guard's Deployment toiTrkey
(NATO Dawn Patrol - 5--May 198O), USAF Academy Technical Note

-80-4, USAF Academy, CO: Department of Economics, Geography and
Management, October 1980; William A. Mitchell, Personal Reflec-
tions on the Georgia Air National Guard's Deployment to Murted,
Turkey (NATO) Display Determination - 29 September-14 October
1980, USAF Academy Technical Note 81--, USAF Academy, CO:

Department of Economics, Geography and Management, January 1981;
William A. Mitchell, Cultural Awareness: The 122nd Tactical
Fighter Wing, Indiana Air National Guard, Prepares for Dep1oyment
to Turkey (Dawn Patrol), USAF Aca ei-- Technical Report 1-10,
USAF Academy, CO: Dean of the Faculty, October 1981; William A.
Mitchell, Italy Bound: Intercultural Education for the 127th
Tactical Fighter Wing, Michigan Air National Guard (CORONET RIG)
USAF Academy Technical Note 82-1, USAF Academy, CO: Office of
Instruction for Geography, February 1982; and most recently, Wil-
liam A. Mitchell, The Republic of Korea: Intercultural Education
and the Nevada Air National Guard (Team Spirit '82), USAF Academy
T-chRiial Report 82-2, USAF Academy, CO: Offliceof Instruction
for Geography, July 1982.
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military units with the culture and language as well as with

Ssocial, economic, and political concers of these countries. The

ultimate objective of the education program is to establish good

interpersonal relations bewe epefrom deploying units and

i their host nation counterparts.

_. These reports describe the intercultural education programs

prepared by officers assigned to the Dean of the Faculty, USAF

Academy for presentation to the deploying Guard units. Addition-

ally, the reports highlight a unique example of regular Air Force

support for the "Total Force" concept. On an even more fundamen-

tal level, however, these reports demonstrate the critical rela-

tionship between intercultural education and successful. comple-

tion of the Air Force thission in combined operations with our

nation's allies. On this level, the entire intercultural educa-

tion program has a very special significance: it represents

official acknowledgement that intercultural education is vital,

along with technical. and operational expertise, for Air Force

mission success.

I am a Tenured Associate Professor of Geography and hold a

PhD in Geography from the University of Illinois and an MA from

the University of California. Additionally, I am an Air Force

Middle East specialist. I have assisted Air National Guard units

from Colorado, Georgia, Indiana, Massachusetts, Michigan, Missis-

sippi, Nebraska, Nevada, South Carolina, and South Dakota

prepare for deployments to Greece, Italy, Korea, Portugal, Saudi

S.i..
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Arabia, and Turkey. I also have served in the field as a cul-

tural advisor and interpreter for the Colorado, Georgia, and

Nebraska Air National Guard units. Additionally, I assisted the

74th Tactical Fighter Squadron (A-10s), England Air Force Base,

for its deployment to Turkey, as well as units from the Rapid

Deployment Forces for deployments to Egypt during "Bright Star

82." My current research focuses on intercultural communications

and cultural awareness.

Additional members of the USAF Academy team which prepared

and presented this program included Major C. Taylor Barnes, Major

William B. Hammill, Major Robert M. Young, Captain Philip L.

Driskill, and Captain Charles D. Robertson. Captain Walter J.

Cooner, Jr. also prepared material for the team's use in Iowa.

Major C. Taylor Barnes is an Assistant Professor in the

Office of Geography. He is presently completing his PhD program

with the University of Illinois. Major Barnes holds an MA from

the University of Missouri in geography. He was stationed in the

Middle East as a signals intelligence flight commander and parti-

cipated in the Colorado, Indiana, Mississippi, South Dakota, Mas-

sachusetts, and Michigan Air National Guard intercultural aware-

ness program as well as for the 1982 "Bright Star" Intercultural

Awareness Program. .

Si.. iIV4

10~~0



Major William B. Hammill. is an Apsociate Professor in the

Department of Law. He holds a Juris Doctor and a Masters in

Business Administration from the University of Southern Califor-

nia. He is course director for the Department of Law's Interna-

tional Law course. Major Hammill participated in the Indiana,

Massachusetts, Michigan, and Nevada Air National Guard programs,

the 74th Tactical Fighter Squadron program, and the "Bright Star

82" program. He has served as secretary for the Middle East Stu-

dies Group at the Air Force Academy.
J- .

Major Robert M. Young (USA) is an Assistant Professor in the

Department of Political Science. He holds MAs from Stanford

University and the Naval Postgraduate School and has directed

numerous Middle East courses at the Academy. Major Young was

stationed in Egypt, Tsrael, and Lebanon as a United Nations

Peace Observer. fE participated in the 1982 "Bright Star"

Intercultural Awareness Proqram and has served for two years as

*_ Chairman of the Middle East Studies Group at the Air Force

Academy.

0Captain Philip L. Driskill holds an MEd from Abilene Chris-7I tian University and is an instructor in the Department of His-

tory. Captain Driskill served as an AWACS Weapons Director and

has deployed several times to Egypt and Saudi Arabia with "Elf

One."
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Captain Charles D. Robertson is an instructor in Arabic in

the Foreign Language Department. He holds an MA from Ohio State

University and was stationed in the Middle East.

The 133rd Tactical Control. Flight, Iowa Air National Guard,

was the eleventh Air National Guard unit to receive an inter-

cultural communication and language training program from the

USAF Academy. As coordinator for the program, I have observed

firsthand the effort of our officers in preparing for the

presentations. Since the program is strictly secondary to our

primary mission of teaching, in most cases the officers have used

their weekends and nights for these progams. I am indeed very

proud of these officers, each of whom has a deep personal commit-

ment to the importance of this program.

A final note of appreciation to the Air National Guard.

Major General John T. Guice, former Director of the Air National

Guard, and Major General John B. Conaway, Director, have ini-

tiated a policy that all Air National Guard units receive cul-

tural training before they deploy to selected foreign areas. In

its inception the need for such a program was strongly advocated

by Lt Colonel Jack W. Kier and others of the Air National Guard

Headquarters. The success of the program has been observed by

'P the regular Air Force? and consequently, the Academy program has

now assisted the 74th Tactical Fighter Squadron at England Air

Force Base and Rapid Deployment Forces from Shaw Air Force Base,

vi



Keesler Air Force Base, and Myrtle Beach Air Force Base.

Further, Headquarters Tactical Air Command is now requiring a

similar program for all "Checkered Flag" units. Partly because

of the foresight of the Air National Guard and of people such as

Brigadier General John L. France, Brigadier General James C.
Hall, Mr. Donald Bishop, Colonel Carl W. Reddel and others, the

information presented in this intercultural education program has

spread to many Air Force units and people. In return, the off-

icers from the Academy have acquired important knowledge about

AWACS, Communications Systems, Air Command and Control Systems,

Tactical Weapons Systems, such as F-4, RF-4, F-15, F-105, A-7,

and A-10, and a firsthand understanding of the Air Force's "Total

Force Policy."

I thank the men and women of the 133rd Tactical Control

4 Flight and especially Major Joseph E. Prieskorn, Commander, for

their cooperation, enthusiasm, and assistance during our visits.

Last, but not least, I thank Brigadier Genera. William A.

Orth, Dean of the Faculty, and Maj General Robert E. Kelley,

Superintendent, for their support. They recognized the impor-

% tance of the program and authorized our support. We who have

participated in intercultural education appreciate their sensi-

tivity to the importance of this program.

-Vii

~vii

V



TABLE OF CONTENTS

PAGE

PREFACE.... ..... .. .. . ...............

INTRODUCTION .......................... 1

COSTS ........................ *...

CONCLUSION ...................... .. . .... 8

LIST OFATTACHMENTS ....................... 9

Acc1sonFo

NTI GR

-i0/

viii

4...



INTRODUCTION
rZ

In early August 1982, I was contacted by the Air National Ii
Guard Support Center and by Major Joseph Prieskorn, Commander,

133rd Tactical Control Flight, Fort Dodge, Iowa, ANG, for assis-

tance in preparing the Flight for its winter involvement with
"Elf One." After I surveyed our resources, Brigadier General

William A. Orth, Dean of the Faculty, approved faculty support

for the Iowa ANG in September 1982 (Attachment 1).

The program was developed by all the team members during

several planning meetings. We relied heavily on what had been

successful in past educational programs prepared for Air National

Guard units. Our intent was to provide useful knowledge about

Saudi Arabia and to help the Iowa Guardspeople develop positive

attitudes about their host. We focused our program around the

objectives of reducing ethnocentrism and cultural arrogance by

fostering positive motivation which was to be achieved by

increased knowledge about Saudi Arabian culture and information

about how to conduct proper interpersonal relations.

Our assistance for the 133rd Tactical Control Flight had

historical precedent from earlier educational programs conducted

for the Colorado, Georgia, Indiana, Massachusetts, Michigan, Mis-

sissippi, Nebraska, South Carolina, and South Dakota Air National

Guard overseas deployments. We were aware that American military

forces all too often pay minimum attention to foreign cultural



values and attitudes. Further, we know that ignorance of other

cultures can lead to international misunderstandings and unfavor-

able behavior. The Guard Bureau also knew that not knowing and

appreciating cultural and historical determinants of other

societies could be detrimental to mission accomplishments. Poor

morale and decreased performance are the most common results from

inadequate cultural preparation.

2%

Wb-,

-S-

~5 9'.

"S.
.1~*,



THE PROGRAM

i While developing this program, we were continually guided by

the question: "What does a Guardsperson need to know about Saudi
~Arabia and him- or herself in order to be most effective in that

-., environment?" We decided on knowledge of basic geography, reli-
i! gion, history, language, contemporary political setting, the

Saudi Arabian military, culture, conditions at the deployment

.. location, and law (Attachment 2).

The program explained the contemporary strategic importance

of Saudi Arabia and at the same time provided a relevant histori-

cal background of the U.S.-Saudi Arabian relationship. We

started with the geographical environment of Saudi Arabia and

then narrowed our focus to specifics of Saudi Arabian culture. We

fully realized the significance of communicating with the Saudis,

in their language, but our limited program permitted only minimal"

exposure to a few useful Arabic phrases (Attachment 3).

A goal of our program was to develop an attitude of respect

for the people of the UiSmof Saudi Arabia. Throughout the

presentations, we underscored the importance of respect and

appreciation for their values and attitudes that are different

from ours. The unit was thoroughly exposed to th cencept of

"culture shock."

ithOur team presentation was during the weekend of 11-12

, A galofourprgrm as o evlopanatitde f esec

for he eopl oftheKingom f Sudi raba. hrouhou th
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December 1982. I began the program witb a discussion of the phi-

losophy of the Academy support and intercultural education pro-

gram (Attachment 4).

The second presentation was devoted to a systematic descrip-

tion of the geography of Saudi Arabia. Major Barnes' goal was to

present Saudi Arabia in its regional setting, stressing its stra-

tegic location, then to address the physical characteristics of

climate and topography, and to provide a fairly detailed look at

* the urban and rural environment. He did this with the aid of a

slide presentation. Major Barnes described the many problems

facing Saudi Arabia today, along with some solutions to those

problems which Saudi Arabia is actively pursuing (Attachment 5).

Our third presentation described Arabia from earliest to

• _V contemporary times. Captain Driskill presented a capsule history

of significant events and people in Saudi Arabia's past. He

clearly showed that in order to understand the modern Saudi,

Saudi. Arabia's problems of today, one must know and appreciate

some of the history of Saudi Arabia (Attachment 6).

The Islamic religion has a profound impact on the lives of

Saudi Arabians and deserves a foreigner's full understanding.

*Major Young gave the fourth presentation and addressed Islam as a

total way of life (Attachment 7).

Major Young also gave the fifth presentation. He addressed

both domestic and international political issues facing the coun-

try today (Attachment 8).2.4 4
.44
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The sixth presentation was by Major Hammill. He described

the legal status of Guardspeople while in Saudi Arabia. He

explained the lack of a Status of Forces Agreement with respect

*to jurisdiction and detailed some unique Islamic laws that would

concern Guardspeople. He also mentioned precautions that would

. be useful for the deploying people. His suggestions were excel-

lent advice for a successful deployment (Attachment 9).

Our seventh formal presentation was a capsule summary of

Saudi Arabian culture. I described specific cultural traits of

the people. My intent was to show specific ways where a Saudi's

thought process differs from that of an American's and where

they are similar to American thought processes. My goal was to

provide a basis for more accurate perceptions of Saudi Arabians

(Attachment 10).

Communicating with a foreign host can be a very frustrating

experience unless one studies the host's language in advance of

arrival. Communicating improperly, through verbal or non-verbal

forms, can be detrimental to the mission. We realized that Ara-

bic is a difficult language for most Americans, but we firmly

believed learning a few phrases and trying to speak those words

in Saudi Arabian would demonstrate the respect of Guardspeople

for their host. Captain Robertson gave the eighth presentation

4on communicating with the Saudis (Attachment 11).

I provided a brief conclusion of the program (Attachment

12).

t'



An important part of our program included various informa-

tion handouts for the deploying people. Since our program was

certainly not comprehensive, we suggested further readings to

help better appreciate the Saudis (Attachment 13).

As with most other presentations, we also provided a Depart-

ment of State pamphlet on the Kingdom of Saudi Arabia (Attachment

14).

Additionally, we gave the deploying people a reprint on

Islam in Iowa (Attachment 15).

Our last handout was the most important piece of material.

It was an article by a renowned scholar of cultural awareness,

Mr. Donald M. Bishop. His article on Americans in overseas

environments is classic (Attachment 16).

The 133rd Tactical Control Flight, due in large part to the

Commander's enthusiasm and emphasis on being prepared, con-

sistently demonstrated a positive attitude about the deployment.

Major Prieskorn took the initiative to involve Fort Dodge in the

deployment. Since the Guardspeople are "citizen soldiers," he

spoke to numerous civic organizations about the importance of his

mission. He insured that I was fully aware of his basic mission

(Attachment 17) . He also permitted local press coverage of the

deployment (Attachment 18). His most important action was to keep

his troops Informed by meetings and personal newsletters (Attach-

ment 19). And finally, he obtained a pamphlet from Tinker Air

Force Base and edited it for his mission (Attachment 20) .

6
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*The program cost about $2800 for per diem and travel -s

expenses. The visits required a total of 18 man-days. Obvi-

ously, additional preparation time went into the hours of presen-

-tations.

In non-monetary terms, cost to the team members was mostly

related to the preparation, traveling, and teaching time involved

after their regular duty hours, including weekends. I mention

these costs because in evaluating a program of this nature, there

are hidden costs that could be easily overlooked. Despite the

non-monetary costs, the team members unanimously agreed on the

importance of the program. Part of the satisfaction was seeing

*positive attitudes develop toward our effort and Saudi Arabia as

our presentation progressed. Part of the "payoff" of this pro-

gram would be in preventing any misunderstandings or negative

incidents between American military and their Saudi hosts. If

the team' s per diem and travel costs are distributed to include

the 100 Guardspeople who attended the presentations, the average

per person cost is about $28 (Attachment 21).

7.



I CONCLUSION

.. In summary, our impressions of the 133rd Tactical Control
SFlight members were very positive. The Iowa Guardspeople made

many efforts to learn as much as possible about Saudi Arabia

within their many operational constraints. Their attitude was

positive. We have noticed again and again that the success of a

deployment in terms of intercultural education is a function of

one common denominator--the attitude of the commander. If the

commander really believes in educating his people about the host k

environment, his attitude filters down very quickly to the lowest

level. In this case, Major Prieskorn and his staff continued the

positive tradition of those units previously receiving the

Academy's intercultural program.

4.A
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Mitchell, Lt Colonel DFSOG 3067 mlr
HJE CT CATI

Faculty Support of Iowa ANG Deployment to Saudi Arabia 3 September 1982

1. Background: The National Guard Bureau has asked our support for the Iowa ANG's
deployment of the 133rd Tactical Control Group to Saudi Arabia in January 1983 for
an AWACS Mission.

2. Observation: We have several officers in the Middle East Studies Group with
specialties and experiences capable of presenting a program on Saudi Arabia during
a weekend in December 1982. All participants are volunteers who wish to support
this deployment. As in the past, all expenses will be funded by the ANG.

3. Recommendation: Approve this program of a weekend presentation on Saudi Arabia

for the Iowa ANG.

WILLIAM A. MICHELL, Lt Colonel, USAF
DF Coordinator for Intercultural Education

Office of Instruction for Geography
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USAFA CULTURE AWARENESS PROGRAM

* I. INTERCULTURAL EDUCATION FOR SAUDI ARABIA

133rd Tactical Control Flight, Iowa ANG

11-12 December 1982

TOPIC SPEAKER TIME

INTRODUCTION Lt Col Mitchell 1230-1250

A GEOGRAPHY OF
SAUDI ARABIA Maj Barnes 1250-1320

*Break*

" HISTORICAL CONTEXT Capt Driskill 1330-1355

ISLAM: A WAY OF LIFE Maj Young 1355-1420

*Break*

DYNAMICS OF POLITICAL

POWER IN SAUDI ARABIA Maj Young 1430-1455

SAUDI ARABIA: ITS LAWS

AND LEGAL SYSTEM Maj Hammill 1455-1520

*Break*

-. YOUR LIFE IN SAUDI ARABIA:
A CULTIURAL CAPSULE Lt Col Mitchell 1530-1555

COMMUNICATING WITH YOUR
HOST Capt Robertson 1555-1630

CONCLUSION Lt Col Mitchell 1630-1635

.. 14
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1% UNITED STATES AIR FORCE ACADEMY
FACULTY PARTICIPANTS

LT COL WILLIAM A. MITCHELL, Ph.D., University of Illinois; Tenure Associate
Professor, Head of the Office of Geography; DF Program Coordinator
for Intercultural Education; area specialist; Course Director,
"Geography of the Middle East"; participant in the Colorado, Georgia,
Indiana, Nebraska, South Dakota, Nevada, Massachusetts, Michigan,
Mississippi, and South Carolina Air National Guard programs; participant
in the 74th TAC Ftr Sqd program; deployed with the 140th TAC Ftr Wg,
116th TAC Ftr Wg, and the 155th TAC Recon Gp; participant in Hq TAC's 'P
Checkered Flag Workshop (area familiarization); participant in
1982 Bright Star Intercultural Awareness Program; former Chairman
of Middle East Studies Group. AV 259-3067

MAJOR C. TAYLOR BARNES, Ph.D. Candidate, University of Illinois; Assistant
Professor, Office of Instruction for Geography; geographer participant
in the Colorado, Mississippi, Indiana, South Dakota, Massachusetts,
and Michigan Air National Guard programs; participant in 1982 Bright
Star Intercultural Awareness Program. AV 259-3067

MAJOR WILLIAM B. HAMMILL, J.D., University of Southern California; Associate
Professor, Department of Law; Course Director, International Law;
participant in the Indiana, Massachusetts, Nevada, and Michigan Air
National Guard programs; participant in the 74th TAC Ftr Sqd program;
participant in 1982 Bright Star Intercultural Awareness Program; former
Secretary, Middle East Studies Group. AV 259-2833

MAJOR ROBERT M. YOUNG, USA, M.A,,Naval Post Graduate School, Stanford
University; Assistant Professor, Department of Political Science;
Course Director, "The Politics of Oil" and "The Politics of the Middle
East"; UN Peace Observer in the Middle East; stationed in Egypt, Lebanon,
and Israel; participant in 1982 Bright Star Intercultural Awareness
Program; Chairman, Middle East Studies Group. AV 259-2270

CAPTAIN PHILLIP L. DRISKILL, M.Ed., Abilene Christian University; Instructor
of History; Lecturer on world and military history; former AWACS Weapons
Director, 552nd AWAC Wg, Tinker AFB, OK; deployed four times to Egypt
and Saudi Arabia (ELF One); former member of Rapid Deployment Force
AV 259-2316

CAPTAIN CHARLES D. ROBERTSON, M.A., Ohio State University; Instructor of
Foreign Languages (Arabic); Fluent in Arabic, Hebrew, Spanish and
French. AV 259-2278
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USAFA CULTURAL AlqARENESS PROGRAM

INTERCULTURAL EDUCATION FOR THE 133 TACTICAL CONTROL FLIGHT, IOWA ANG

893 ELF-ONE DEPLOYMENT TO SAUDI ARABIA

QBJECTIY~

TO PREPARE !-EIBERS OF THE IOWA AIR NATIONAL GUARD FOR THEIR DEPLOYVEN4T TO

SAEI ARABIA BY PROVIDING USEFUL KNOWLEDGE ABOUT SAUDI ARABIA AND DEVELOPING

A POSITIVE ATTITUDE ABOUT OUR ALLY.

FOLLOWING THE COURSE OF INSTRUCTION, GUARDSPEOPLE WILL KINO:

,5 A. THE STRATEGIC IMPORTANCE OF SAUDI ARABIA

B. SAUDI ARABIA'S MAJOR GEOGRAPHIC FEATURES

C. FUNDAMENTAL TENETS OF ISLAM

D. RELEVANT HISTORICAL BACKGROUND

E. CURRENT ISSUES IN SAUDI ARABIAN LIFE, INCLUDING:

. THE CRISIS OF RAPID INDUSTRIALIZATION,. WITH SPECIAL ATTENTION TO:

(A) RAPID INCREASES IN CHANGES FROM TRADITIONAL TO MODERN LIFE

(B) CHANGING SOCIAL VALUES

2, SAUDI ARABIA'S RELATIONS WITH THE UNITED STATES.

(A) ROLE OF THE MILITARY

(B) NEED FOR CORRECT BEHAVIOR BY AIERICAN MILITARY PERSONNEL

F. A FEW USEFUL WORDS IN APLABIC (YOUR KNOVIEDGE OF ARABIC IS DEPENDENT UPON

YOUR OWN EFFORTS AFTER THE PRESENTATION)

G. HOW TO SPEAK BASIC ENGLISH FOR MORE EFFECTIVE COf41NICATION WITH SAUDI

ARABIANS NOT COMPLETELY FLUENT IN OUR LANGUAGE.

17



ATTIUDES

GUARDSPEOPLE SHOULD DEVELOP' ,

A. Al ATTITUDE OF RESPECT FOR

1.ISLAM

2. TRADITIONAL SAUDI ARABIAN LIFE

B. AN UNDERSTANDING OF CULTURE SHOCK AND OTHER FACTORS V&HICH OFTEN

ERODES EFFECTIVE INTERACTION OF AMERICANS AND OTHER PEOPLE,

C. CONFIDENCE THROUGH KNMLEDGE AND BASIC LANGUAGE.

D. AN EAGERNESS TO MEET THE SAUDI ARABIAN PEOPLE AND SEE SAUDI ARABIAN

SOCIETY.

D. THE WILLINGNESS TO OBSERVE CORRECT BEHAVIOR IN SAUDI ARABIA@

1.
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USAFA INTERCULTURAL EDUCATION PROGRAM

FOR THE IOWA AIR NATIONAL GUARD DEPLOYMENT
TO SAUDI ARABIA

, S..- o

GENERAL INTRODUCTION

BY

LT COL WILLIAM A. MITCHELL

Thank you very much Major Prieskorn and men and women of the 133rd

Tactical Control Flight. We are very pleased to have been invited to visit

with you before your deployment to Saudi Arabia. Your participation in

the Elf-One Excercise is very important, as you know, and we indeed consider

it a privilege to provide you with some background information on Saudi

Arabia. We bring best wishes for your safe and successful deployment from

General Kelley, the Academy superintendent, and General Orth, the Dean of

the Faculty.

Our program on the Kingdom of Saudi Arabia emphasizes "intercultural

Education." We want to provide you with useful knowledge about Saudi Arabia

which will further help develop a positive attitude and respect for that

country.

The particular topics we will address today are geography, religion,

history, politics, law, communications, and the culture of the people. At

this particular moment a lot of you sitting out there are probably wondering

why you need such a program. If so, you're really no different from many

of the some 3000 guardspeople and regulars we've addressed since April of

1979. Nevertheless, before I begin this morning, I think I should answer

this question.

20
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The principle measure of any deployment is its operational success.

We have evidence that deployments can be marred by Americans making innocent

and unintentional, but frequently embarrassing mistakes in dealing with their

hosts. This in turn has greatly complicated and sometimes degraded our

ability to accomplish the mission.

We have worked with numerous deploying units over the past three

* years. Many were to Turkey, some were to Greece, some to Egypt, some to the

Sudan, some to Korea, some to Italy, and some to Portugal and Norway.

Our experience is that the more each person knows about the people and the

country to where they deploy, the quicker they are able to establish rapid

rapport with their counterparts. They are more relaxed and comfortable with

their new and different environment. Many embarrassing mistakes can be

avoided and consequently, the better chance they will have for a smooth and

successful operation.

Within the context of Saudi Arabia, you are receiving this program for

two very specific reasons. First, in late 1979 following the 140th Tactical

Fighter Wing's deployment to Turkey and its outstanding success, Major John

T. Guice, the ANG director at that time, implemented a policy that all ANG

units deploying to sensitive areas would receive a thorough intercultural

program. This has been continued by Major General Conaway. Secondly, yourF:- conduct can play a very important part toward the success of this mission
and its impact on our future relationships with Saudi Arabia. During this

presentation you will discover that although the Saudi way of life is veryEu. ' different from ours, it will no longer be puzzling to you once you have "

learned about some of the specific differences and why the Saudis are the

way they are. We want you to understand the way of life of the Saudi people.

We are here today to help you develop a respect for the customs, traditions,
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and laws of Saudi Arabia.

You're going into a region that has been named by Westerners as the

Middle East. To most Americans, it is a region very difficult to observe
,.

and evaluate, and it is a region we know too little about. It is a region

with a very long history and a well established culture, very different
"'.

than ours. However, although the region is composed of diverse elements,

it is tied together by people who share the same language and religion.

To understand the Middle East region, you must understand the motivations,

the aspirations, and ways of life of the people. You must understand its

geography, temperament, and language. The strategic importance of Saudi

- Arabia, as well as all of the Middle East, should be clear to all of you.

Saudi Arabia is a fascinating land. It's a land of very kind and

friendly people. It is a land where Arabic is spoken and Islam is practiced.

I hope that you don't view Saudi Arabia as merely a spot on the map. It

should be evaluated not only as a strategically important area but also in

terms of its people. The Saudi people have a past, a present, and a future.

They share many of the aspirations that we do as Americans, but they are

indeed different. Their language, arts, religion, customs, and traditions

are unique. It is important that we be careful to recognize the right of

differences and not get trapped in the fallacy of evaluating their behavior

according to western norms and standards. Both language and religion provide

a common bond for the Saudis. They take great pride in Arabic. The Arabic

language is important not only as a means of communication, but also as a

reflection of the attitudes and feelings of the people. The language is

full of polite expressions reflecting an Arab's attitude toward his fellow

man. Saudi Arabians like to make small talk about your health and personal

happiness before they get down to business. This has caused some Americans
22
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to think Saudi Arabians are long-winded and slow. On the other side,

Americans are sometimes seen as curt and abrupt when they deal with Saudi

Arabians.

The Saudi Arabians are very hospitable. In fact, the Arabic word for

hello, "Marhaba," literally translated means, "We have a large space for

you and can accommodate you." This one word reflects the out look of

hospitality toward guests. If you don't appear friendly, it may result in

ill feelings because of the Saudi Arabian's misunderstanding of you. Failure

to be hospitable is one of the sins of Islam.

Islam is the religion of the Saudi Arabians. It is the dominant religion

of the Middle East. It is not only a system of beliefs, but it also establishes

a pattern for family living. The Koran reveals customs, traditions, and

rituals for every-day life for each member of the family.

We have with us today various specialists who will cover Saudi Arabia

in more detail. Our first speaker, Major Barnes, will provide a general

overview of the geography of Saudi Arabia. Major Barnes holds a Masters

Degree from the University of Missouri and is completing hi PhD requirements

with the University of Illinois. He is an assistant professor of geography

at the Air Force Academy and over the past three years has lectured on inter-

cultural education to many ANG units. He is also the deputy head of

geography.

Our second speaker will be Captail Philip L. Driskill. Captain Driskill

holds a Masters of Education from Abilene Christian University. He is an

instructor of history at the Air Force Academy, and he lectures on world

and military history. As an AWACS weapons director, he has extensive

operational experience in Egypt and Saudi Arabia, and he has excercised with

the Rapid Deployment Joint Task Force. Captain Driskill has deployed four

23
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times with Elf One. We are pleased to have Captain Driskill present to you

the Historical Context of Saudi Arabia.

Our third speaker will be Major Robert Young. Major Young holds a

Masters from the Naval Postgraduate School. He is an assistant professor

in the Department of Political Science. He's been a course director for

numerous Middle East courses at the Air Force Academy, and he served as a

United Nations peace observer in the Middle East. He's been stationed in

Egypt, Lebanon, and Israel. Major Young also was a participant in the Air

Force Academy Intercultural Education Program for Bright Star '82 last year,

and he is presently chairman of the Middle East Studies Group. Major Young

will talk to us about the Impact of Islam. He will also present a short

lecture on the Dynamics of Political Power in Saudi Arabia.

Our fourth speaker is Major Barry Hammill. Major Hammill will talk to

us about the Laws and Legal System of Saudi Arabia. Major Hammill has his

law degree from the University of Southern California, and he is an associate

professor in the Department of Law. Major Hammill has participated in

numerous deployment programs and is a specialist in international law. He

also has participated in Bright Star '82.

The last person I'll introduce is Captain Charles Robertson. Captain

Robertson has a Masters Degree from Ohio State University, and he has

recently joined our Foreign Language Department where he serves as an

instructor of Arabic. Captain Robertson is fluent in Arabic, Hebrew,

Spanish, and French. We are indeed very fortunate to have him with us today,

and he will teach us how to communicate with our Saudi Arabian hosts.

Without further delay, Major Barnes will now address the Geography of

Saudi Arabia. Major Barnes:

24
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A GEOGRAPHY OF SAUDI ARABIA

by

Major C. Taylor Barnes

It is a privilege to have an opportunity to work with the Iowa Air

National Guard in conjunction with your upcoming deployment to Saudi Arabia.

I consider it an honor to be able to discuss the geography of this highly

strategic country with you this afternoon. (0-1)

We will begin our discussion of Saudi Arabia by examining it in its

regional setting, the Middle East. Then we will discuss Saudi Arabia's

spatial environment, followed by detailed examination of the country's

climate, phyiography, demographics, and economic systems.

The geographic location of Saudi Arabia is strategically significant.

(S-I) Situated on the Arabian peninsula, Saudi Arabia is at the hub of

Europe, Asia, and Africa. It's a crossroad and a bridge. Saudi Arabia

is bordered by eight nations, seven principalities, and three major bodies

of water. In the north, her neighbors are Jordan, Iraq, and Kuwait.

Nations to the east are Bahrain, Quatar, and the United Arab Emirates.

The southern borders, ill-defined because of inhospitable desert terrain,

are shared with Oman, Southern Yemen, and Yemen.

Three major bodies of water surround the Arabian peninsula: the Red

Sea in the west; the Arabian Sea in the south; and the Persian or Arabian

Gulf in the east. Saudi Arabia's geographic position has been of historical

significance for early land trade routes and it is still important today a!.

for land, sea, and air communications linking Western and Eastern Europe

with Eastern Africa, the Indian Sub-continent, and the Far East. Unimpeded

transit of these routes is of vital interest to the United States.

26
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Control over the narrow straits that connect the land masses around the

Arabian Peninsula has been contested for centuries. These narrow passages

extend deep into the Middle East heartland and can be easily choked off at

the time of war. The Suez Canal, Babel Mandeb, and the Strait of Hormuz

are strategically vulnerable to blockades.

The Suez Canal reopened in June 1975. This 101 mile long and 500-600

foot wide channel connecting the Gulf of Suez to the Mediterranean Sea is

particularly vulnerable to closures. That was demonstrated during the '67

Israeli-Arab War. Egypt controls the Canal and is presently widening it

with the hope of encouraging an increase in traffic.

The Babel Mandeb extends for 20 miles and connects the Red Sea to the

north with the Gulf of Aden and the Arabian Sea to the south. It's

divided into an approximately nine mile channel which narrows to an approxi-

mately two mile channel by Perim Island. Because of shallow depths,

ships must transit the widest channel. The vulnerability of the channel

was shown in 1971 when a Palestinian guerilla group attacked an oil tanker

and in October 1973 when Egypt blockaded the strait.

The Strait of Hormuz between Oman and Iran connects the Arabian Gulf

t with the Indian Ocean. This 170 mile strait is deep throughout and averages

about 50 miles in width north of the Musandam Peninsula. However, both

Iran and Oman claim that the strait falls within the 12 nautical mile

territorial limits. Nevertheless, the straits are considered international

by the world community. The passage is too wide and too deep to be blocked

by sunken ships. It is not as vulnerable as the other Middle East straits.

27.
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Saudi Arabia, officially the Kingdom of Saudi Arabia established in
(S-2)
1932, occupies most of the Arabian Peninsula. The country is approximately

873,000 square miles in area and if we superimposed Saudi Arabia on the U.S.,

we would have an area whose northern boundary stretched from about

Bismarck, N.D. through northern Detroitto Norfolk, VA in the east. The

southern boundary would be from approximately Oklahoma City to Atlanta.

Topography

Physiographically, the country is quite diverse and consists of four
(S-3)
main topographic regions.

First, the western coastal region consists of a narrow coastal plain

bordered by mountains on the east. The Plain of Tihamat is about 10 to 40

miles wide and runs along the entire coast of the Red Sea. The Tihamat Plain

contains the principal agricultural area of Saudi Arabia, as well as the

majority of the population. Its elevation ranges from sea level to about

1,000 feet. To the east of the Plain the Sarawat Mountains range from

(S-4)
2,000 feet in the area of Medina to about 9,000 feet further south. The

western slopes of the Sarawats are very steep and because of sparse vegetation

are heavily eroded by the orographic induced precipitation. The eastern slopes

are much gentler and are often terraced for agriculture where there is

sufficient water. (S-5) These slopes descend to a second region, the Najd

Plateau. This expansive, flat, uplifted plateau encompasses most of what

we know as Saudi Arabia. Gently sloping toward the Arabian Gulf, the Najd

Plateau is broken by a low mountain range running north to south through the

center of the plateau.

The plateau region is also dissected by the great Nafud-Al Dahna desert

characterized by fault escarpments and barchan dunes, some of which reach

1,000 feet in height. In the south is the Rub Ai-Khali, or Empty Quarter. ,
- 28 P



* . (S-6). This vast desert, with over 250,000 square miles of sand, is a

nearly impassible, uninhabited region. (S-7).

Saudi Arabia's eastern coastal region, along the Arabian Gulf, is

(S-8)
" . by far the most important to the economy of the nation. Its down-

warped cretaceous strata contains almost all of the country's oil reserves.

The coastal plain is mostly desert but it contains one of Saudi Arabia's

largest oases surrounding the town of Hufuf.

Climate

Except for the Red Sea and Arabian Gulf coastal areas, Saudi Arabia's

climate is that of a desert--very dry, with hot daytime temperatures which
* (S-9

drop rather abruptly after nightfall. It is a climate very much like that

of Arizona or New Mexico. During the summer, a daytime temperature reading

of 130 F is not uncommon in the Najd and other inland areas. Although the

average daytime high temperature is around 1100 F, night temperatures in those

areas drop to 750F or 80°F during the summer months. Inland temperatures

during winter are usually 750 F to 80°F during the day, but often drop to

'. around 30°F at night.

Humidity is virtually nonexistent in the interior of Saudi Arabia.

Rainfall is very sparse, occurring only in winter and early spring. In fact,

the only area in the entire country which has abundant rainfall, 12 inches

annually, is the mountainous area of Asir. Summer temperatures along the

Arabian Gulf and Red Sea coasts are usually slightly cooler than inland,

but do not drop as low after dark as in the inland regions. The coastal

areas have very high humidity, usually between 85% and 100%, which makes
(s-1)
living along the coast much more uncomfortable than in the interior. Because

of the extreme dryness there are no permanent streams or rivers in Saudi

Arabia. (0-2) 29
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Population

Saudi Arabia has a population of about 8,000,000 (1981 est), or

slightly larger than the city of Los Angeles. In addition there are about

(S-I)
1.5 million foreigners, to include 35,000 Americans. The vast majority

of foreigners are from other Arab nations. About 400,000 foreign workers

are of Asian descent.

Saudi Arabia is rapidly becoming an urban nation. Sixty percent of

the population live in communities greater than 1,000 persons. Because of

modernization and the lure to the cities, the Bedouin population has decreased

* to about one-half a million. Major cities are Riyadh, Jiddah, Mecca, Medina,

Dhahran, and the new town of Al Jubayl.

Riyadh, the capital is located in the interior and is a modern

(S-12) metropolis of approximately 1,000,000 people. Approximately

500 miles N.E. of Jiddah and 250 miles S.W. of Dhahran, it symbolizes

the seat of power of the Saud family. Fresh water from the largest

desalination plant in the world is piped into Riyadh from Jubayl.

It is a major center of industry and commerce.

L Jiddah, the main port of Saudi Arabia, contains about 1,000,000 people

(S-13) and is located 40-50 miles south of Mecca. Although Riyadh is

Z the country's major commercial center and the gateway for the inter-

* national pilgrimages to Mecca. It has one of the world's most modern

harbors as well as the world's largest airport, covering an area the

size of Manhattan Island. Additionally, the tallest building in the

S, Middle East, a 44 story bank building is under construction.
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Mecca, located in Western Saudi Arhbia, is a city of about 400,000

people. It is the birthplace of the prophet Muhammad and is the

holiest city of Islam. Non-Moslems are forbidden from entering the

city. (S-14)

Medina, a city of about 200,000, located in eastern Saudi Arabia,

north of Mecca, is where Muhammad established his religious base

after having fled Mecca in the 7th century. Medina was the first

capital of the Islamic world and is the second holy city of Islam.

Agriculture

Agriculture in Saudi Arabia is rather limited. The country contains

(S-15) the world's largest sand desert as well as one of the world's largest

oases, Al-Hasa. (S-16) Only one percent of the land is under cultivation,

and the majority of it's in the southwest. (S-17). Eighty-five percent

of all foodstuffs are imported. Food is also expensive. In 1980 a reporter

relates paying five dollars for a hamburger in Riyadh and pricing a water-

melon for $16 in Qasim. (S-18, S-19) Imported mineral water is about

$5 a gallon. (S-20) Major agricultural products are wheat, dates,

and sorghum. Agriculture contributes less than .5 percent to the gross

domestic product of Saudi Arabia.

Transportation

As late as 1950 there were no paved roads in Saudi Arabia. Since

then over 13,000 miles of paved highways have been built. (S-21) In 1957

it took about 15 days to drive from Jiddah, on the west coast, to Dhahran,

on the Arabian Sea. Today, the trip can be made in less than 18 hours.

(S-22) P
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Air transport is well developed. The Saudi fleet consists of over
(S-23)
60 jets and services some of the world's most modern airports. As I

mentioned earlier, the Jiddah airport 4hich took over six years to build

is larger than Kennedy, O'Hare, and Los Angeles airports combined.
(S-24)
Its special Hajj terminal can process 80,000 pilgrims a day, at the rate

of 100 planes an hour. Next year the new Riyadh terminal is scheduled

to open; it will be three times the size of the Jiddah facility.

Modern rail facilities are being developed with a goal of linking
(S-25)
the major cities. As with road construction, the ever shifting sand

presents problems to rail traffic. (S-26)

Communicat ions

Telephones and television are relatively common within Saudi Arabia.

Five years ago there were only about 100,000 lines in the country. Today
(s-27)
there are over 3/4 of a million and by 1985 there are expected to be about

1.5 million lines in service. Saudi Arabia was the first country in the

world to have a nationwide computer controlled telephone network.

Petroleum

Fifty years ago few Americans were aware of the birth of the Kingdom
(S-28 )
of Saudi Arabia. Six years later, in 1938, oil was discovered in the

(0-3) area of Dammam. In a mere five decades, many of the free world's

economic systems have become reliant on Saudi petroleum. Oil is more

(S-29) plentiful than water! Saudi Arabia controls 25% of the world's

proven reserves, (0-4) or about 160 billion barrels. At peak production

these reserves would last about 60 years. However, Saudi Arabia is dis-

covering new reserves at a rate greater than production. (S-30)

V,.
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Saudi Arabia supplies 23 percent of U.S. imports and 15 percent of

the free world's oil. In the past Saudi oil passed through the 1,000
(S-31)
mile Trans Arabian Pipeline (Tapline) running Across Jordan, Syria,

and Lebanon to bring oil to the western world. Since the early 70s however,
(S-32)
almost all western petroleum has moved through the gulf and the vulnerable

Strait of Hormuz.

Recently completed are two pipelines both originating in the eastern

coastal oil fields and terminating near Yanbu on the Red Sea. Petroline,

a 750 mile 48 inch diameter pipeline, (S-33) moves about 1.8 million

barrles of crude oil daily and has the capacity to transport up to about

4 million barrels daily if output was expanded.

Parallel to it is the 725 mile natural gas liquids (NGL) line which

(S-34) will supply the west coast with ethane and other gas liquids.

Both of these lines will assist in the economic development of western

Saudi Arabia and help reduce dependence on crude oil exports.

The petro-chemical industry provides the basis for state subsidies.

(S-35) Schools and health care are free; electricity, water, gasoline,

domestic air travel and a nationwide telephone system are partially

subsidized. Saudis get free land to build on and can borrow up to $90,000

*interest free.

Al Jubayl

Al Jubayl, your home away from home, was a fishing village of about

7 8,000 people just five years ago. (S-36) Today, this "new city" is the

site of construction projects that will make it the industrial capital of

the Middle East. (S-37) With a population of some 40,000 it is becoming

a center of diversified industry such as fertilizer, detergents, refined
:.., ,(S-38)

oil products, plastics, and steel, the majority of which will be exported.
I _ .33
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Al Jubayl is about 60 miles north of Dhahran and about 300 miles
(S-39)
northeast of Riyadh. It is linked to other centers by a well'developed

air and road network. (S-40)

A modern city, Jubayl has a new hospital, modern airport and even

(S-41) sports an ice cream factory! Jubayl's drinking water is provided by

(S-42) the Saline Water Conservation Corporation located just south of the

city. (S-43) The commercial port facilities have direct access to the

Arabian Sea and have off-shore berths linked to the mainland by six mile

causeways. (S-44) By the year 2000, Jubayl is expected to have a population

of 350,000 people.

Conclusion

Less than half a century ago, Saudi Arabia was a relatively unknown

agricultural society whose populace was illiterate and poverty stricken.

During the last 20 years it has become a major source of most of the
(S-45)

Western World's energy supply. Today Saudi Arabi is fast becoming one of the

most modern, industrialized nations in the world. I trust your interactions

with your Saudi counterparts will not only be personally rewarding but also

contribute toward positive relations between our two countries.

Data for this presentation was obtained from the following sources:

• .- Bindagji, Hussein Hamza, Geography of Saudi Arabia. Oxford University Press,
Oxford, England. 1978.

Fisher, W.B. The Middle East. Methuen and Co. Ltd. London, England. 1978.
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GEOGRAPHY OF SAUDI ARABIA

Slide and Overhead Reference List

Slide (S)/Overhead (0) Reference

0-1 Overview

S -1 Map of Middle East centered on Saudi Arabia

S-2 Saudi Arabia superimposed on U.S.

S-3 Topographic map highlighting four main physical
regions

S-4 Tihamat Plain

S-5 Najd Plateau

s-6 Rub Al-Khali

S-7 Barchan dunes in Empty Quarter

S-8 Arabian Gulf coastal region

S-9 Precipitation map

S-10 Desert scene

0-2 Average monthly temperatures for Ft Dodge.

S-Il Population distribution map

S-12 Aerial view of Riyadh

S-13 Aerial view of Jiddah

S-14 Thematic population map

S-15 Map of agricultural areas

S-16 Al-Hasa oasis

S-17 livestock grazing

S-18 wheat field

S-19 date palms

* S-20 agricultural research farm

S-21 Arabian highway
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S-22 Modern transportation interchange

S-23 Saudi jetliner

S-24 Jiddah airport

S-25 Rail network

S S-26 Desert sands encroaching on railroad

S-27 Telephone booth in desert

S-28 Oil refinery

0-3 "We'll Sell No Oil Before Its Time"

S-29 Pitcher of oil

0-4 World oil reserves

S-30 Saudi oil fields

S-31 Map showing Trans Arabian Pipeline

S-32 Oil tanker in the Gulf

S-33 Map showing Petroline and NGL Line

S-34 Pipeline being layed across desert

S-35 Public schools

S-36 Map of Al Jubayl region
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Historical Context of Saudia Arabia

by Captain Philip L. Driskill

In my segment of today's briefing, I will trace some of the historical

developments in Arabia and the Middle East that set the stage for the later

creation of the nation of Saudia Arabia.

A. Arabia Before Muhammad

The Arabian Peninsula was something of a "backwater" in the Middle East

prior to the seventh century. Before this time its main impact on the history

of the area were the Bedouins of the desert who raided and sought a better

life among the more kind environment we call the Fertile Crescent. This area,

due to a more adequate water supply, developed civilizations superior to those

of Arabia. Most of Arabia's inhabitants were desert nomads, except for small

numbers of traders living in cities along the caravan routes. The civiliza-

tions to the north badly needed the goods that southern Arabia had to offer

as well as the raw materials and commodities that came from East Africa and

India by caravans and ships.

Arabia was crisscrossed by caravan routes linking the Far East and the--.

Near East. The nomadic Bedouins of the desert lived by herding animals, raid-

ing caravans, and waging war on one another. Their political and social orga-

nization revolved around tribes led by popularly elected sheiks.
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Mecca was important both as an oasis and a religious center. Traders

stopped there for food and water on their way to the lands in the north.

But it was also the site of the sacred Black Stone, a meteorite the poly-

theistic Arabs had worshipped for centuries. Well before the days of Muham-

mad, Mecca was a religious center. The sacred Black Stone was built into a

corner of a low cube-shaped building, called the Kaaba, which Adam was sup-

posed to have built, and was surrounded by 360 pagan idols. The Kaaba was

a tremendous financial asset for the trading community of Mecca, as pilgrims

came from all over Arabia to visit it.

As far as we know, there existed no unified Arab religion at this time.

Certainly, the religious spirit was there, but it was waiting for the inspi-

ration that Muhammad would provide to kindle it. It is unlikely that a

people such as these desert Arabs would have ever been united by political

means alone; no sovereign lord had yet arisen among them. What could and

did unite them and made them one of the greatest fighting forces the world

had yet seen was a new and dynamic religion - Islam.

Whem Muhammad was born in 570 A.D., the territory north of the Arabian

Peninsula was dominated by two great and proud powers. To the west was the

Byzantine Empire and to the east was the Persian Empire, ruled by the Sasa-

nid dynasty. These two empires were frequently at war, neither side being

strong enough to subdue the other for any length of time. However, their

constant wars did bleed each other to exhaustion, making it possible for the

Arabs to the south to later deal the death blow.

40
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The Prophet and His Message

Most people of the West do not realize that Islam accepts Adam,

" Noah, Abraham, Moses, and Jesus as prophets. Muslims believe that God

revealed His existence to all these men, but that He gave his final and

*, complete revelation to Muhammad.

Muhammad was born in Mecca, in what is now Saudia Arabia, about 570

A.D., nearly 600 years after Christ. We cannot be sure about his early

life, which he spent in the caravan trade, except that he traveled widely

through Arabia and probably north into Palestine and Syria where he could

- .have learned about Christianity and Judaism. We do know Muhammad married

a wealthy widow, which gave him wealth and a respected place in Meccan

society. From this time on, Muhammad prospered as a trader.

Muhammad was troubled by conditions in Mecca. He was unsatisfied

with both the social conditions and the pagan religions of his people,

and as many wealthy men did, spent time in quiet meditation in the hills

outside Mecca.

During one of these periods of contemplation, in the lunar month of

Ramadan, in 610 A.D., Muhammad had a vision in which he believed he saw

* the angel Gabriel, who told Muhammad he would be God's (Allah) prophet,

and make known the will of Allah revealed to him in his visions. These

revelations were collected after his death in the holy book of the Muslims,

the Koran.

41
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The message Muhammad was directed to teach was simple. There is

only one god, Allah, who will preside over a day of judgement. While

awaiting that day, people must live a moral life in a manner directed by 'V.

",: Allah's last and greatest prophet, Muhammad.

Islam was not a totally new religion. Similar beliefs and practices

are found in Judaism and Christianity, its two forerunners. Muslims be-

lieve that God passed His word through a divine chain of messengers,

beginning with the Old Testament prophets and continuing with Jesus and

his disciples. As a result, Muslims consider Jews and Christians to be

"People of the Book." However, Muslims do not believe in the Trinity.

To Muslims, there is no god but God. Muslims also resent being called

Muhammedans as they worship Allah, not his prophet.

The progress of Islam was at first very slow. Muhammad began to

preach the new faith, which he called Islam, or "submission to the will of

Allah", among the people he knew in the city of Mecca. The Meccans, how-

ever, saw in his preaching their own economic ruin. The spread of the new

faith would destroy the idol worship around the Kaaba, and consequently

- pilgrimage would be abandoned. Without pilgrimages, Mecca would cease to

be as profitable as it was. As a matter of fact, until the discovery of

oil in the 1930s, the greatest source of income in Arabia had been from ..

pilgrimages.
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By the year 622, Muhammad's preaching had alienated most of the

citizens of Mecca. Fortunately, he was invited to mediate the disputes

of feuding factions in the city of Medina, 210 miles to the north of Mecca.

-. The date of his escape or hegira from Mecca to Medina in 622 marks the

birthday of the religion of Islam; the year from which the Muslim era is

counted, because in Medina, Muhammad was able to give Islam a political

base.

Muhammad's role in Medina was dual; he was both ruler and religious

teacher. To support his overcrowded community, Muhammad sent his war-

riors to raid caravans bound for Mecca, and after several indecisive

battles, he finally captured Mecca in 630. The idols and pagan gods

around the Kaaba were smashed and Mecca accepted Islam, becoming the

holiest city of the new religion.

Shortly thereafter, the Muslims gained control of the rich trade

routes throughout Arabia and conquered or made alliances with the warlike

Bedouin tribes, converting them to Islam, and turning their energies from

raids on each other to wars against the infidels outside of Arabia. Muham-

mad was the undisputed ruler of Arabia when he died in 632.

The Arab-Islamic Empire

As long as Muhammad was alive, he fulfilled the duties of prophet,

judge, king, religious leader, and commander. The death of Muhammad was

, the passing of at least two "persons"; one, the Prophet of Allah, and the

other, the Head of the State.
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The Prophet, as the last sent by God, could not have a successor. The

Head of the State, however, with his duties as commander-in-chief, law-giver,

judge, and so forth, had to have a successor, who would be called the Caliph.

*' Unfortunately, the Prophet had made no provision for a successor. It

was questioned whether the leadership should go to Ali, his son-in-law and

cousin, or to his father-in-law, Abu-Bakr. Both had been long-time compa-

nions of Muhammad. It was decided that Abu-Bakr would be Caliph first, and

only later would Ali gain the title. After Ali's death, the succession fell

to the Umayyads, a family who was not of Muhammad's lineage. The events of

this time caused a major split in Islam which still exists today. The

Shiite ("partisans to Ali") sect, centered mainly in Persia, believes that

the succession should have passed through Muhammad's own family, and the

Sunni ("tradition") sect contend that the succession of the Umayyads was

legitimate, since they were chosen by Muhammad's followers, as Arab chiefs

were always elected. The Shiites and the Sunni are the two major branches

of Islam today, with the Sunni comprising about 85% of the total.

The caliphs were very successful in spreading the new religion outside

of Arabia. Unified by Muhammad for the first time in history, and inspired

by their fervent belief in the one true God, the fierce Bedouin warriors

rapidly conquered their foes on the field of battle. What Persia and the

* Byzantine Empire could not do to each other, the Arabs did to both.

Arab armies were aided by Islam's tolerant attitude for people of many

ethic and religious backgrounds. By 750, the Islamic Empire stretched from

44
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northern Spain to the Indus River. In a century of fighting, these Bedouins,

inspired by Muhammad, had carved out an empire that amazed the world. And

everywhere the armies conquered, there was large-scale conversion to the

new faith. Islam would continue to spread, in the centuries to come, far

beyond the limits of the first Muslim conquests.

During the great Arab conquests, Arabia itself was declining in import-

ance. Muhammad's successors, the Orthodox caliphs (632-661), resided in

Medina. During their regime, the peninsula was consolidated as a Muslim

state; the Fertile Crescent, Egypt, and Persia were subdued, and the Koran

was compiled and canonized.

..
41

However, the greatly enlarged borders called for the moving of the

caliphate to the more centrally located "heartland of the Middle East". The

Umayyad dynasty (661-750) established their caliphate in Damascus, thereby

shifting the center of Muslim power to Syria rather than the deserts of

Arabia. During most of the Umayyad rule, the Arabians were in a state of

opposition to the established order or in open revolt to it.

In 750, the Umayyads were overthrown by the Abbasid family, and the

Islamic center was shifted farther east to Baghdad. Under the Abbasid Dynasty

(750-1258), Islamic civilization reached its high point, but Arabia receded

even more into the background. Under the Abbasids, Arabia remained a back-

#5 water of the Empire, except for the holy cities of Mecca and Medina.
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Beginning in the 10th and 11th centuries, weak rulers of the Abba-

sid Dynasty were unable to maintain their power and recover from the

political disasters that were to overtake it. The Empire began to break

up into individual states.

Between the 11th and 14th centuries, nomadic peoples of Asian origin

swept into Persia and the Near East, conquering the existing Muslim states.

By this time, the Christians had reconquered almost all the Muslim posse-

sions in Europe, and there was no longer any semblance of Muslim unity.

The Arabs in Arabia were once again in political chaos and disunited.

Through the centuries there were many unsuccessful attempts to unite the

various tribes, but the Arabian peninsula remained politically fragmented

until the early part of the 16th century when the Ottoman Empire occupied

the western part of Arabia.

During the 1400s, the Saud dynasty established control over a small

area around the town of Dariyah, northwest of Ridyah, but this dynasty

remained relatively unimportant until the mid-1700s.

Before discussing the Ottoman Empire, it would be good to consider some

of the wonders of Islamic culture. Its strengths were philosophy, architec-00
ture, medicine, science, mathematics, and literature. But the greatest

achievement was the "Arabization" of the rich and varied civilization of

the Middle East. Arabic became the common language of the empire.
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* And what is the difference between the Arabic world and the Islamic

world? The Arabs imposed their faith and their language of those they con-

&Z quered. Those who accepted the language, whatever their ethnic background,

.5 eventually came to be considered Arabs. But some have retained their Chris-

tian religion, such as in Lebanon and Egypt. They are Arab but not Muslim.

Others accepted the religion but not the language. They were "Islamized"

but retained their own culture. The Muslims of Asia and Africa belong to

Islam, but are not Arabs.

The Ottoman Empire

After the Mongol invasions, one of the small kingdoms of Asia Minor,

the Ottoman Turks, was to be successful in creating the greatest and longest-

lasting Islamic empire. The Ottoman Empire grew by leaps and bounds and by

-. the mid-15OOs, was at the height of its power. It covered all the Balkan

t.f. peninsula, much of the Middle East, and parts of Hungary, northern Africa,

Arabia, and Russia. In 1517, the Ottomans had conquered Egypt and proclaimed

the western parts of Arabia, including the holy cities of Mecca and Medina,

part of their dominions. The Turks would cling to this area for religious

prestige and claim to be custodians of the Holy Cities.

4 .,

The start of the Ottoman decline began in the 1700s. From 1783-1914,

the Ottoman Empire lost much of its territory in a series of military defeats

to Balkan nationalists, Europe, and Russia. World War I would finally deal

the death blow to the "Sick Man of Europe" as it was called when the Ottoman

Empire was stripped of everything except modern-day Turkey.

,".%I.5



Britain had entered the Middle East in the 1800s, in Egypt and along

the southern and eastern coasts of Arabia where she established protecto-

rates, but Arabian tribal leaders still ruled most of the vast interior re-

gion.

The next significant period in Arabia's history is associated with the

Wahhabi movement of the 18th century which Maj Young will present.

Conclusion

Arabia has been on the outside (periphery) of Middle East developments

throughout history except for two periods in history: the birth of Islam,

and the more recent discovery of uil. This is of course from a western per-

spective. The Arabian perspective is that Arabia has always been the center

of Islam and the birthplace of Islam.
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ISLAM: A WAY OF LIFE

BY

MAJOR ROBERT M. YOUNG

* I. Islam - Introduction

Islam is a way of life. As such it has three main aspects: religious,

political, and cultural. In the Moslem world and particularly in Saudi

Arabia, these three overlap and interact, sometimes imperceptibly passing

from one to the other.

Islam the religion is a system of beliefs and practices initially

revealed by GOD (Allah) to his prophet, Muhammad, enshrined in the Arabic

Koran, supplemented by tradition and modified through the ages in response

to changes in time and place. It is the third and last of the major

monotheistic religions. A historical offshoot of Judaism and Christianity,

it is most closely related to them. Originally, the simple, humble religion

of a few unsophisticated tribes in Arabia, Islam swelled in the course of

time to become the faith of some of the most cultured peoples in

medieval times. Today it has approximately four hundred and fifty million

followers, who represent as many races, nationalities and ethnic groups as

any world religion. Every fifth man in the world is a Moslem.

Each day a quarter of the world's population turn five times in prayer

toward the city of Mecca, the spiritual home of Islam. Let us examine the

fundamentals of this religion so dominent in the Middle East.

II. The Fundamentals of Islam: The Religion

God intervened in human history, at a specific time and place, di:ectly

and decisively, once and for all, by revealing Himself to mankind. This is
50
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the central belief of Islam. Muslims believe that the Word of God was

Scommunicated to a human being. That human being, Muhammed, was chosen to

be the messenger of GOD. Clearly, he was a man of special talents, but no

Muslim believes that he was anything other than'a man, or that he was the

author of the Word of God, which he passed on by reciting it to his fellow

human beings. (The word Koran, or Qur'an, means "recitation.")

That is why Muslims do not like to be called Muhammedans. They do

not regard themselves as followers of Muhammed, but as people who have

accepted the Word of God and surrendered themselves to His will. Islam

means submission, and a Muslim is one who submits. The importance of

*Muhammed is that he was the human vehicle through which the Word was

communicated. The creed in which a Muslim affirms his faith consists of

a single sentence: "There is no God but God, and Mohammed is His Messenger."

From this beginning and this understanding, the fundamentals of Islam,

the religion, have developed. These fundamentals are:

The Koran: The record of formal utterances and discourses which

Mohammed and his followers accepted as directly inspired.

Muslim orthodoxy regards them as the literal Word of God

mediated through the angel Gabriel. In outward form,

U- the Koran is a book of 300 pages, divided into 114 suras

(or chapters), arranged into a series of verses.

The Traditions (Sunna customs): The Sunna of the Prophet are a series

of episodes handed down in the form of short narratives

- told by one of the Prophets' followers (companions).

O51
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The HadTith: Such narratives are called HadTth, or "statements."

Had.th is thus the vehicle of the sunna, and the whole

corpus of the sunna recorded and transmitted in the form

V... of HadTths is itself generally called the HadTth.

It is therefore these fundamentals, The Prophet, The Koran, and The
• %.4

Sunna which, in conjunction with the five pillars of Islam, make up the

religious institution.

III. The Fundamentals of Islam: The Law

Gradually, learned men elaborated a set of rules derived from the

Koran, supplemented by the sayings and traditions of the Prophet (Hadith) and

this became the Law of Islam (Sharia) - the way of life ordained by God for

mankind. For if the Christian's path to salvation lies through the acceptance

and imitation of Christ, that of the Muslim lies through acceptance of and

obedience to God's law. The law is made by God, not by man. The task of

latter Koranid jurists was not to make law, but to ascertain based on these

fundamentals (The Koran, HadTith and Sunna) and expound it. It followed that

not one of them could claim a monopoly or correct interpretation and in fact,

different schools of jurisprudence were recognized as authoritative in differ-

0ent parts of the Muslim world. But they diverged on points of detail, rather

than essentials. It is devergence in the regional and historical context

Al that allowed four separate schools of jurisprudence to develop.

S"Hanafite: Based on the teachings and interpretations of Ablvn HanTfa

Z. (West Asia- (d. 767), an Iraqi whose school arose out of older Iraqi
- except Arabia,

lower Egypt sunna and legal schools, adopted to the later growth of
and Pakistan)

Prophetic Tradition, but retained a considerable element

of personal reasoning.9-..
52
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Malikite: The champion of this school was Malik Ibn Anas (d. 795),

(North and a Medinian, who collected the traditions upon which he,

West Africa as a practicing judge at Medina, based his decisions into
and Upper
Egypt) a corpus called "The Leveled Path."

.l

Shafite: Al-Shafi't (d. Egypt 820), a disciple of Malik, laid the

(Indonesia) foundation of mainstream Islamic Juristic science. The

system to which he gave his name combined strict adherence

to the Prophetic Tradition (which he distinguished from

Median tradition) with modification of Hanafi method in

the form of analogical deduction.

Hambilite: During the third century of the Muslim calendar (800 AD),

(Saudi Arabia) a strong traditionalist reaction against what were con-

sidered speculative "innovations" of the previous schools

developed and, as a result, a new school was developed

by two Baghdad doctors, Ahmad Ibn Hanbal (d. 855) and

Daud al Zahirc (d. 833). This extremely conservative

Hanabali school had a strong following in Iraq and Syria

until the Ottoman conquest. In the eighteenth century

* it was revived (under the name of Wahhabi) in central

Arabia, and is now the dominent school in most of central

and northern Arabia. Although recognized by the other

* schools, the attitude towards them has been generally

less tolerant.
.?

Together these schools of jurisprudence and the fundamentals of Islam are

joined together with the five great requirements of a Muslim, to form the

basis of the religion.
53
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IV. The Fundamentals of Islam: The Pillars

"Li ilaha ill'a ilah Muhammadun rasulu'llah"

Five obligatory pillars make Islam a constant and powerful factor in

* the normal life of the pious Muslim; he does not compartmentalize the

religious sphere of his life from the other domains as do many Christians

of the industrialized societies. At the same time, the pillars reinforce

his sense of brotherly solidarity with his co-religionist. "
P

The first of these is the shahada or Testimony, the profession of faith, 'C

in which the Muslim testifies that there is no God but God and that Muhammad

is the Prophet of God. This assertion of the unity and uniqueness of God

and of the mission of Muhammad is the basic creed of Islam, and most Muslim

theologians agree that any man who subscribes to it may be regarded as a

Muslim. At different times and in different places, learned men have drawn

up longer creeds with more dogma and with greater philosophical and theologi-

cal subtlety. This simple formula, however, remains the irreducible minimum

of belief to which all who would call themselves Muslims must subscribe.
-',

The second of the five pillars of Islam is prayer. This is of two kinds.

One, du'a, is a personal, spontaneous prayer, not bound by any rules or rituals.

The other salat, is the set ritual prayer to be offered with prescribed words

and motions five times every day at sunrise, midday, afternoon, sunset and

evening. This is a religious obligation of all adult Muslims, both men and

women, except those incapacitated by illness. The worshipper must be in a

state of ritual purity, in a ritually clean place and facing in the direction

of Mecca, the birthplace of the Prophet. The prayer itself consists of the

profession of faith and some passages from the Qur'an. The times for the

prayer are indicated by the adhan, or call to prayer, usually given from the '.P

top of the minaret of the mosque. 54
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Communal prayer takes place at midday on Friday in the mosque, the Muslim

place of worship. The word mosque comes from the Arabic masjid, literally a

place of prostration. The primary purpose of the building was indeed communal

prayer. But it would be misleading to describe the mosque as the Islamic

equivalent of the Christian church or the Jewish synagogue. As a place of

worship, of weekly public prayer, the mosque is indeed the equivalent of these.

But, in another sense, it is the successor of the Roman forum and of the Greek

agora. The mosque was not only a place of public prayer but also the center

of Muslim society, especially in the new towns created by the Muslims after

the conquests. The pulpit, minbar, of the mosque was the platform from which

important decisions and announcements were proclaimed, such as the appointment

and dismissal of officials, the first appearance of new rulers or governors,

statements of policy, important news of war and conquest and other major

events. In the earliest cities, the mosque, the government offices, and the

military cantonments were all grouped together in a sort of central citadel,

and it was the ruler or governor in person who made important pronouncements

from the pulpit. It was customary for the speaker in the pulpit to hold a

sword, staff or bow, symbolizing the sovereignty and supremacy of Islam.

The mosque is not open only at official prayer times. It is always open

for meditation, study and spontaneous prayer and also for other business of

various kinds. In early times it often served as a court of justice, since the

law of Islam was the holy law, and law and religion were inseparably inter-

mingled. The mosque also served as a place of study, a school, and later was

frequently linked with a seminary in which not only the Qur'an but the rest of

Muslim learning was taught. From the earliest times, many mosques had schools

attached to them and the practice arose of maintaining these by pious endowments

called waaf. 55
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The interior of the mosque is simple and austere. There is no sanctuary

and no altar, since the Islamic religion has no sacraments, no mysteries, no

priestly office. The imam is a leader in prayer, and any Muslim knowing the

prayers and the ritual may act in this way. If one may speak of the mosque

as the equivalent of the church in the sense of a building and a place of wor-

ship, there is in Islam no equivalent of the Church as an institution.

The third pillar of Islam is the pilgrimage - the hajj. At least

once in his lifetime every Muslim is required to go on pilgrimage to the two

holy cities in Arabia, and to re-enact the migration of the Prophet from

Mecca to Medina. Women may go with the permission of their husbands and with

a safe escort. Those who are unable to go may entrust this duty to others on

their behalf, even by testament. The pilgrimage takes place between the

seventh and tenth days of the month of Dhu'l-Hijja and culminates in the

Festival of Sacrifices known as the Greater Festival.

This annual pilgrimage, which brings together Muslims from many different

lands in a single act of devotion, is one of the most potent unifying factors

in the world of Islam. To comply with this requirement of their faith, the

Muslim world, men and women of many races and of different social strata,

leave their homes and undertake a long and frequently arduous journey to par-
.---

ticipate in a single, joint act of devotion. These journeys are quite differ-

ent from the mindless, aimless collective migrations of Antiquity and the

Middle Ages, in that each such journey is voluntary and individual - a per-

sonal act following a personal decision and resulting in a series of wide-

ranging personal experiences.

This form of physical mobility, unparalleled in pre-modern societies, had

important social, intellectual and economic consequences in medieval Islam.
56
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If the pilgrim was rich, he might be accompanied by a number of slaves, some

of whom were sold in the course of the journey, as a kind o' traveller's

cheques, to pay expenses. If the pilgrim was a merchant, he might combine his

pilgrimage with a business trip, buying and selling goods in the various re-

gions through which he passed and thus learning something of the markets,

products, merchants, customs and usages of different countries. If he was a

scholar, he might take advantage of the opportunity to attend courses, meet

colleagues and buy books, thus contributing also to the interchange and diffu-

sion of knowledge and ideas. In order to facilitate the pilgrimage - and in

this the duties of the Faith reinforce the needs of government and trade -

it was necessary to maintain a suitable network of communications between

Muslim countries, often far away from one another. The pilgrimage gave rise

to a rich travel literature full of useful information about distant places.

All this helped to develop among Muslims the feeling of belonging to a single, 41

vast whole. This awareness was reinforced by the participation in the ritual

and ceremony of the pilgrimage at Mecca and Medina.

The fourth pillar is fasting. This refers to the fast of Ramadan, the

ninth month of the Muslim year, which all adult Muslims, men and women, are
.'°.

required to observe with the exception of the aged and the sick. Those on a

journey may postpone the fast. For the whole of the month of Ramadan, be-

lievers must abstain from sunrise till dusk from food, drink and sexual re- -

lations. During the night, special prayers are recited. When the new moon

appears and the month of fasting is ended, there is a festival called

'Id al-Fitr which lasts for three days. This is sometimes called the Lesser

Festival.

The fifth and last of the five pillars is the zakat, a financial contribu-

tion paid by Muslims to the community or to the state. Originally a charitable
57 .55
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levy collected from the believers for pious purposes, it was transformed into I
a kind of tribute or tax whereby converts to Islam gave formal expression to

their acceptance of the authority of Islam and their allegiance to the Muslim

state.

V. Islam and Saudi Arabia

Now that you have a basic understanding of the Islamic religion, it is

important to understand its role in Saudi Arabia. Throughout the Middle East,

the influence of Islam is powerful and pervasive, but in Saudi Arabia it is

particularly potent. Indeed, the two holiest cities in Islam, Mecca and

Medina, are located within the borders of the Kingdom. Apart from being the

Prophet Mohamried's birthplace, Mecca houses the Ka'aba, the most venerated

shrine in Islam, held to have been built by Adam and rebuilt by Abraham and

Ismail. As we have seen a pilgrimage to Mecca, moreover, is the duty of

every Muslim, and Medina is the city in which the Prophet died and was buried.

These two cities, therefore, make Saudi Arabia the focus of the Muslim world,

thus contributing to Islam's primordial influence in the Kingdom itself. The

centrality of Islam in Saudi Affairs is reinforced by the strict discipline of

Wahhabism, whose religious fundamentalist was incorporated into Saudi political

*and social life by King Abd al Aziz Ibn Saud.

Consequently, Islamic ideals contribute considerably to the unique charac-

ter of the Saudi political system, the fundamental premise of which is the in-

separability of state and religion. Wahhabist principles permeate everyday

life in Saudi Arabia: the consumption and sale of alcohol are strictly prohibi- ,

ted; blasphemy and adultry are severly punished; public leisure centers, such

as cinemas and theaters, are universally banned; education is closely super-

58



77* k

vised according to Islamic imperatives; and the population is consciously j
encouraged, sometimes forced (by the religious police - al Mutawioon), to

observe public prayers five times a day. Islam, therefore, is far more than

a rhetorical subject for the ruling elite. It pervades social custom and

interaction; it dominates images and attitudes; it motivates policies and is

used to justify them; and it embodies the system of values upon which

IN

legitimacy of the regime rests. "
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POLITICAL DYNAMICS OF SAUDI ARABIA

BY

MAJOR ROBERT M. YOUNG

I. The Rise of the House of Saud.

The Kingdom of Saudi Arabia is, to all intents and purposes, a "corporate

organization" ruled on absolutist principles by the Al Saud dynasty. From its

very beginning in the second half of the eighteenth century, the Saudi State,

together with its ruling house, has been identified with the puritanical move-

ment of Islamic revival, known as Wahhabism, after the Muslim reformer who
instituted it, Muhammad Ibu Abdul Wahhab. Wahhab had determined, based on his
travels, that the practice of Islam everywhere had fallen into a grievous state,

which could only be remedied by a return to the austere simplicity of early

Islam and a purge of the superstitions, heresies and other pernicious practices

which over the centuries had come to soil the purity of the Faith.

At Dariya, a little to the north of Riyade, this reformer converted to his

cause Muhammad Ibn Saud, the chief of the Al Saud clan. With Muhammad Ibn Saud's

armed support, Ibn Abdul Wahhab was able to spread his teachings more widely

among the tribes; so that by the time of the Saudi chieftain's death in 1765,

most of Najd (Northern Arabia) had sworn dual allegiance to the Al Saud and to

the doctrines of Ibn Abdul Wahhab. The theocratic compact, this first alliance

of religion and politics, was ratified when Muhammad Ibn Saud's son and successor

Abdul Aziz, who had married a daughter of Ibn Abdul Wahhab, assumed the title

of IMAM - spritual and temporal leader of the Muslim community.

In this first important unification of church and what was to become
state, the House of Saud had found the need for religious legitimacy that

Swould forever bind the family with the Koran. What Abdul Wahhab propounded
61
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'-a. and what would be interlaced into Saudi domestic politics, was a fundamentalism

of the narrowist and harshest kind. All knowledge, other than that contained

in the Koran and the Hadith (traditions), construed at their face value, was,

according to Wahhab, to be rejected. All philosophical and legal innovations

introduced into Islam after the 10th century were to be discarded. Only the

four sunni law schools - Hanbali, Hanafi, Maliki and Shafi - could be recog-

-'.a nized as legitimate, and of these the Hanabali rite, the severest of the four,
,'°-a

was the most worthy to be followed. Any that failed to properly mend their

ways and reform were to be treated as Kafirs, unbelievers and holy war (Jihad)
was to be waged against them as fiercely as against all infidels and non-Muslims.

It was this element of Jihad, as much as anything that caused the extension

of Saudi power in the Arabian peninsula. This expansion reached an irritating

high point in the later part of the 18th century and challenged the power of

* the declining Ottoman Empire, when in 1810 the Wahhabis overran the holy cities

of Mecca and Medina. As a result, the Sultan in Istanbul unleashed the modern-

izing forces of Egypt. Mohammad Ali and the Wahhabis and Saudi family began

their first decline which ended in exile to Kuwait. The House of Saud was

driven from their apex of power by the family of Rashid.

The first downfall of the House of Saud seemed complete by the end of the

19th century. However, the religious movement which had initiated their rise

to power and sustained it, still endured.

The recovery in the fortunes of the Al Saud began two decades after their

flight to Kuwait, when in January 1902, Riyad was recaptured by Abdul Aziz

Ibn Saud, then 21 years of age.
-a

From 1902 until the consolidation of the Arabian peninsula by the Saud

family, Abdul Aziz played a cat and mouse game with the Turks and the British.
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Just as his early Saudi ancestors, Abdul Aziz once again called upon the

legitimacy of religion to help seal his hold on the region. It was an off-

shoot of Wahhabi Fundamentalism, the religio-military brotherhood (al-lkhwan)

that Abdul Aziz turned to in his reconsolidation. They called themselves

Mujahidum, fighters in the holy war, and when they rode forth on their camels,

1, they bore with them green and black banners inscribed with the "Shahada,"

the declaration of faith.

With this newly organized confederation of faith and family, King Abdul

Aziz Ibn Saud began the reestablishment of power that would find its conclu-

sion in the year 1934 with the Kingdom as we know it today.

It was thus through a religious creed, through military prowess and

lastly and just as importantly, through opportunistic inter-tribal marriages

that the Saudi Kingdom gained control of its present domain, and since 1934

these factors have maintained their importance in Saudi politics and de-

cisionmaking.

II. The Structure of Saudi Political Authority

Saudi Arabia does not fit easily into the conventional models of

opolitical systems. It is a monarchy, but the King is only one among several

key personalities who participate in most important decisions. It has been
called a "corporate political system" or a "family enterprise" but the family
is not always united and non-family citizens are always anxious to gain power.
It is an Islamic state, but secular influences are pervasive. It is an

authoritarian government, but access to rulers is comparatively easy and

citizens' demands for individual redress of grievances are often met. It
is a society avidly seeking the comforts of the modern world, but traditional
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aelements, such as tribes, remain influential. It is a country in which

unbelievable wealth coexists alongside pockets of subsistence level poverty. 4L

J

mate rule is entrusted in the person of the King, who is accorded sweeping

powers under the Saudi constitutional system. The King combines governmental

9..

powers, as head of state and prime minister with religious authority, as

spiritual leader of the populace. Moreover, in the tribally based Saudi
nsociety, the King is considered the Supreme Tribal Chieftain in the land.

The King, however, is by no means an absolute monarch. His continuation in

office depends on the support of two key constituencies: the Royal Family

and the religious establishment. ws

spraA. The Royal Famil a

s The most crucial institution in the Saudi political system is the

eRoyal Family, consisting of some 3500 Princes. In addition to the Families'

. . main branch, which is immediately related to King Abd al Aziz Ibn Saud, three

~collateral branches, the Jaluwis, the Thunayuns and the Kabirs, complete the

Family membership. Of these branches, the Abdal Aziz faction, which includes

. 36 sons, more than 100 grandsons and well over 500 great grandsons, is the
dmost consequential and because of the large number of sons the strongest

' ' ties tend to occur among those who have the same mother, thus forming a num-

ber of competing power centers within the Royal Family. The most prominent

of the mostici ne "Sudairi Seven," named after the members' mother,

Hussa al-Sudairi, and including King Fahd, Minister of Defense Sultan, Minis-

ter of Interior Nayif, Deputy Minister of Defense Turki, Governor of Riyadh

Salman, Deputy Minister of Interior Ahmad and Counselor of Royal Family Affairs

Abdel Rehman.
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The Sudairi Seven's power and influence in the decisionmaking process

and in political life is resented somewhat by the other groups within the

Royal Family, and the main competing faction is led by Crown Prince Abdallah,

who is also still commander of the National Guard, a tribal army which operates

independently from, and parallel to, the Saudi armed forces. Abdallah, generally .

considered to be the spokesman of conservative sentiment in the Royal Family,

enjoys a power base centering on the network of tribal alliances he has built up rd
in the National Guard and is reluctant to relinquish his sensitive command at

present. Abdallah's future prospects are undermined by two serious shortcomings. p

First, he has no full brothers to fall back on; in the family-based politics of

Saudi Arabia, this is no small impediment. Secondly, his conservative image

may increasingly be at odds with the rising generation of Western-educated,

77.7 reform-minded young Princes who are bound to perceive Abdallah as an obstacle 7

to progress and modernization. .

While these and other centers of power may prove to be sources of con- ,-

7,, flict in the future, especially during rapid social and economic change, thus

far the Royal Family has exhibited remarkable internal cohesion in times of

., potential crisis.

B. The Technocrats

Apart from the Royal Family in the structure of political authority,

a number of ministers have technical competence and ambitions to shape

Saudi policies.

'".. In 1975, the Council of Ministers was significantly strengthened by the

inclusion of a number of these young ministers. They had in common that they

were all Western-educated and not members of the Royal Family. They also tend

to be critical of indiscriminate spending on development projects, seeking to 77

apply standards of rationality to the Saudi budget. Up to this point, these
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young Technocrats are merely policy implimentors and have little say in

policy development which still seems to be totally in control of the Royal

Family.

C. The Ulama

The Ulama, or religious leadership, play an influencial role in Saudi

Arabian life, particularly in those areas having to do with the judicial system

and the implementation of the Sharia (Islamic law), with the educational system,

especially legal, theological and formal education; and with such affairs as

the management of Mosques and the supervising missionary activity outside the

Kingdom. During moments of uncertainty, such as the transition from Kings

Saud to Faisal, at the assissination of Faisal and on the death of King Khalid,

the support of the Ulama for changes decided upon within the family provides

an aura of legitimacy. The Royal Family has deftly managed to identify the

Ulama so closely with the regime that any criticism of the rule of the Al Saud B

is portrayed as a challenge to Islam itself.

The Saud family has generally sought to accommodate the Ulama and to en-

list their support for major policy initiatives. King Abdul Aziz, as is

frequently recounted, won over the Ulama to the introduction of the telephone

in Saudi society by demonstrating that the Holy Koran could be communicated

by such modern means.

U III. Institutions of Rule

;*i There are certain major institutional factors that tend to drive Saudi .

political decisionmaking. These realities center around the fact that:

a. Major political decisions are made in secret consultations with an ".5-

Islamic institution the Ahl-al-aqd-wal-hal (those who tie and unite).
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b. No formal constitution exists in the country to define specific poli-

tical authority and responsibilities. (The constitution is the Koran)

c. Although the government bureauacracy and apparatus has been expanded,

it has always only been used to implement policy rather than determine

_ ~i t. od

d. The pattern of succession is based on a horizontal base - passing

from senior brother to senior brother, rather than a linear base down

to sons of Kings. This process of succession also depends on the

concept of consultation and consensus.

e. The principle means of voicing unrest in the political system is

through the concept of the Majlis, the tribal petition system, that

allows any Saudi citizen theoretically to bring issues of concern

directly and personally to the attention of the King and other

members of the Royal Family.

Let us examine these important institutions more closely and see how they

intertwine with the Saudi political system.

Succession

Of all the potentially divisive issues in the Family, that of succession

to the Kingship is the most dangerous. No Islamic monarchy in history has

successfully worked out rules of succession. Historically, this has often

meant that the death of the King opened an era of uncertainty. No claimant to

..pp the throne enjoyed automatic support simply because of age or kinship ties.

Instead, a ruler would have to win the support of powerful groups to establish

his legitimacy as monarch. And just as consent of the senior members of the

family and the Ulama could provide legitimacy, the withdrawal of that consent

could bring down a monarch, as with King Saud in 1964.
67

0.6

.'\-:\#-1*~' .. ~.~*~*P U W ~ U V



Having been through the unpleasant episode with Saud, today's senior

princes have reached agreement on the future stages of succession. The current

presumption is that the order of succession will be set by seniority among the

sons of Abd al Aziz. Upon Faisal's death, Muhammed, who had waived his right

to rule, was skipped over, and the next eldest son, Crown Prince Khalid, be-

came King. Fahd, the next eldest, became Crown Prince and Deputy Prime Minis-

ter in charge of day-to-day governing. On the death of Khalid this year, Fahd

has assumed the rule and now Prince Abdallah has been named Crown Prince.

Few questioned Fahd's becoming King after Khalid's death, but it took

some time for the family to agree that Abdallah would follow Fahd.

Barring an unforeseeable dramatic development, the sons of Abdul Aziz

should still be ruling Saudi Arabia through the 1980's. But at some point

in the 1990's, power will inevitably pass to a younger generation. This could

be the moment of interfamilial quarrels over succession.

Concensus and Consultation

Despite the vail of secrecy, the time-honored principles of consultation

and concensus are still practiced in Saudi decisionmaking. King Faisel pro-

bobly felt less need to consult and could count on shaping the family concensus,

but his successors so far, lacking his authority have been obliged to spend

more time discussing issues, letting time pass until the senior members of the

family have come to terms.

The process has its drawbacks. It can be slow. It can produce results

that represent the lowest common denominator. It is not well-designed for the

rapid tempo of crisis. It places a premium on interpersonal relations, not the

merits of a policy position. But in the Saudi context, some of these drawbacks

may be strengths. Politics is a highly personalized affair, and the unity of
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the family is the key to the survival of the Al Saud. Consultation ensures

that the various factions in the family, as well as some outsiders, feel

they have a stake in the system.

The "Majlis" Tradition

One of the attempts by the Saudi monarchy in maintaining an avenue of

redress and as a mechinization for dissent is the "Majlis" tradition. Essen-

tially, the Majlis (from the Arabic - "to sit") in Saudi Arabia, is an open

forum conducted by the heads of the Royal Family at specific times in which

>• any Saudi citizen may petition for consideration any issue of public or per-

* sonal interest. At the national level, the functioning of the Majlis" is by

nature perfunctory, but in the provinces, it remains an essential element

governing along with the courts. But the Majlis is not a forum for discussing

constitutional reform or limits on the power of the Royal Family. It cannot

satisfy the expectations of the young, educated groups in the population who

seek a role in shaping policy.

The Government Ministries and Bureaucracy

-- The government bureaucracy needed to implement national policies

developed by the King (in consultation with the Ahl-al-adq-wal-hal), has

been expanded over the years. As early as 1931, there existed a Council of

Deputies, which derived authority directly from the King, and could issue

[O,* direct instructions to various government departments and agencies. In ,

October 1953, King Abdal Aziz issued a formal decree establishing a Council

of Ministers to act as an advisory council to the King.

In 1975, King Khalid expanded the Council from 14 to 20 Ministers, and

'a'as many additional Ministers-at-large as the King appoints. Although there

are an increasing number of Ministers who are not related to the Royal Family,69
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<and who have achieved their position based only on technical or managerial

skills, the King and the Royal Family are still in almost complete control.

The Military

The King is also the Supreme Commander of the Armed Forces. There are

three agencies within Saudi Arabia that maintain forces: The Ministry of

Defense (headed by Prince Sultan), the Saudi National Guard (headed by Crown

Prince Abdullah), and the Ministry of Interior (headed by Prince Najif).

The King and Royal Family hdve made every effort to improve and modernize

" the forces. In fact the modernization program is one of the most extensive in

history.

The military has not always been a docile force in Saudi society, and

there was an unsuccessful conspiracy in the Air Force in 1969. Due to a

tradition of military coups in the Middle East, as countries of the region

have modernized, the Saudi regime is extremely sensitive to meeting the "

militaries' equipment, personnel, and participation demands. As a result,

Prince Sultan has played a key role in preseing these issues for the military,

and both King Fahd and King Khalid have generally supported his requests.

The Saudi National Guard, headed by Crown Prince Abdullah, is responsible

for internal security within the Kingdom, and more specifically with the security

of the King and Royal Family. This 40,000 member force is recruited from the

principal desert tribes of the kingdom.

The National Guard is also undergoing extensive modernization of equip-

ment and command. It is rumored that the performance of the National Guard

during the Mecca Mosque incident and the Hasa riots was not very effective.

* 70
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As a result, a portion of the mission has been transferred to the Ministry

of Interior, where a special 1,200 member anti-terrorists' organization is

being established. The National Guard, regardless of performance, is still

recognized as a key power base within the kingdom. This is particularly true

since Abdullah's move to the position of Crown Prince.

The Royal Family as has been noted, is closely involved in all aspects of

the armed forces of the kingdom. They continue to fill key positions, maintain

the loyalty of the tribal chiefs from whose tribes a number of recruits come,

and grant almost all requests for new, more modern equipment. Several training Z

programs are underway in which Saudi military officers are trained in the U.S.

* and, American military and civilian advisors are located throughout the military.

Since the Iran-Iraq war, the military has become increasingly concerned

with their capability to defend the kingdom, and the royal family has lent a

sensitive ear to their requests.

IV. Saudi Arabian Security Concerns

Because Saudi Arabia sits atop the largest and most easily exploited

reserve of petroleum in the world, it is a constant ongoing concern of the
-S Royal Family and Saudi leadership in general, as to what threats, both in-

ternal and external, are most serious to the continuation of the regime.

Oil is the key to Saudi Arabia's future, its wealth, and its status in the

international community, as well as the source of many of its dilemmas and
concerns. Just as oil can be translated into prosperity and power, it can

also serve as a magnet to draw an energy-conscious world toward the Persian

Gulf. Great wealth is thus accompanied by great danger.

Today, Saudi Arabia's security concerns center around two distinct

areas: 71
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OUTSIDE THREATS - political and military

DOMESTIC THREATS - primarily directed at the Monarchy

The major foreign threats to Saudi national.security stem from two

ideological bases. First, the heterodox shiit challenge of fundamentalism

sponsored by the Iranian government. This is by far the greatest concern to

Saudi leadership, primarily because it attacks the very legitimacy of their

"" "power - Islam.

The second is a leftist oriented Peoples Democratic Republic of Yemen

(South Yemen), which is supported to a large degree by the Soviet Union.

0 Other inter-Arab and international concerns tend to center around Saudi

Arabia's position in the Arab world vis-a-vis the Arab-Israeli conflict, re-

lations with Iraq and the other Gulf states and Saudi-U.S. relations.

The Domestic threats in most cases tend to be offshoots of the external

concerns. In this case two distinct types of threats are involved - functional

and specific.

- Functional Threats can generally be said to be centered on phenomena

unique to all developing countries, for example, rapid change, moderni-

zation, and associated socio-economic problems stemming from a tradi-

tional society in flux.

-Specific Threats are viewed as more serious in that they focus on

0
particular aspects of the Saudi government and population. Examples

of specific threats include:

Foreign workers and their influence in traditional society.

"., . Arab and non-Arab minorities.

. Religious fundamentalists.

Tribal dissention. 72
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Each of these specific threats has various degrees of importance and

concern to the Saudi leadership.

Two incidents that have caused tremendous concern on the part of the

Royal Family occurred only in the last three years. Many would argue that

* the Mecca incident in November 1979 and the Shiit disturbance in the Eastern

Province in December 1979 and again in February 1980 were danger singals that

must not be ignored.

The Mecca affair was largely the work of a small band of religious

zealots, coupled with a few leaders who had tribal and personal visions for

opposing the House of Saud. The history of Islam is filled with comparable

protest movements, including the Wahhabis themselves, who have used Islamic

theological argumentation to advance political interests. In this case the

leader of the group was a young man named Juhaymis bin Muhmmad bin Sayf-al-

Utaibz from the powerful Utaiba tribe.

On November 20, 1978, Juhayman and 225 of his followers, heavily armed

and well provisioned, seiged control of the Grand Mosque in Mecca. The Saudi

leadership was caught by surprise. Crown Prince Fahd was in Tunis at a

meeting of the Arab leaders. For days confusions reigned and rumors abounded.

The government said little in public, which added to the mystery surrounding

the events.

97 As soon as the mosque was seized, the Saudi leadership sought the support

of the Ulama for using force to break the seige. The Ulama agreed, but set

conditions that would limit damage to the Mosque and would minimize casualties,

especially among the many hostages being held.

4. In the end the Mecca affair was a shock to the Saudi establishment,

tarnishing its prestige internationally and leading to a spate of stories
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about instability in Saudi Arabia. Following Mecca, there was a bit of soul

searching, some talk of cracking down on corruption, and a revival of the

oft-mentioned plan to form a Consultive Council (Majlisal-Shura). The

governor of Mecca, an ineffectual man in any case, along with a few senior

military officers, was removed from his position. Greater deference was

paid to conservative social structures, and a new Five Year Plan was de-

signed to emphasize social investments, rather than new massive construction

projects. But little of consequence has changed. There has been no

Consultive Council. Power remains in the same hands. Mecca has been generally

viewed in retrospect by Saudi leadership as an isolated incident of little

importance.

Somewhat more alarming to many l.ktt 'l'than the Mecca incident, were the

disturbances by Shiites in Qatif Province in late 1979 and early 1980. Shiites

are concentrated in the Eastern Province, especially around the Al-Hasa Oasis.

Numbering some 200,000 to 300,000, the Shiites have often been treated as

second-class citizens by their Sunni Wahhabi rulers, many of whom have shown

antipathy for Shiites on religious grounds.

The Iranian revolution and Khomeini's incessant call for uprisi;.gs in

the name of (Shiite) Islam, inevitably had some effect on the Shiites of

Saudi Arabia. On two occasions, violence flared in Qatif on a significant

scale. The Saudi National Guard was not particularly subtle in its applica-

tion of force. Some Saudis, however, have urged a more accomodating policy,

41 emphasizing social and economic reforms. Pressures for change from the :,

Shiites will continue, and external events, especially those in Iran, will

have a direct bearing on development in the oil rich Eastern Province. N

In conclusion, Saudi Arabia, like many states in the developing world,many.

faces a staggering number of internal and external problems in the years74
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ahead. But on at least some counts, the Saudis are more fortunate than most. j
With foreign exchange earnings in 1980 of more than $100 billion, Saudi Arabia

had a per-capita annual income of over $20,000. While Saudi leaders will have

choices to make concerning the distribution and investment of the vast wealth, U
they will be spared the more common economic difficulties of third world

countries. It may be fashionable to talk of the destabilizing effect of too

much money, but few would trade the dilemmas of wealth for the burdens of U
~poverty.

V. Conclusion

The durability of the Saudi political system is extraordinary compared

with nearly all the surviving (not to mention the defunct) monarchies in the

area, especially considering the fluid, conflict ridden nature of traditional

tribal political cultures in the Arabian peninsula and the scale of social

change which has been occurring there in the last half-century. ..

From the political standpoint, what seems important about the sudden

growth of technocratic government in Saudi Arabia is not just the magnitude

of change but the fact that it seems to have taken place so far without

jeopardizing the legitimacy of the ruling family. Indeed, it appears that !
the stability of the regime has been enhanced. It is therefore premature to

speak of the development of a new middle class in Saudi Arabia whose interests

and oreintations are fundamentally at variance with those of the Saud dynasty.

This dynasty, as has been discussed, is not just a handful of Princes resting

on the laurels of King Abdal Aziz; iL is also in itself an effective and

elaborate political organization. This political organization with its unique

mechanisms for rule such as the Majlis and the concepts of consensus and

consultation should be able to handle the challenge of the future with a

minimum of political turbulance. 75
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Although, the record shows an incredible level of change since 1932, p.

and it is more common than not to view the strain caused by this change as

destabilizing to the point of producing another Iranian Revolution scenario,

Saudi Arabia is not Iran. While the Royal Family will have to address some

of the major problems already discussed in this paper, it is this writer's

view that in the long run, the political system will survive as will

the House of Saud.
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.'-" SAUDI ARABIA

ITS LAWS AND LEGAL SYSTEM
BY MAJOR WILLIAM B. HAMMILL

WHEN IT COMES TO SAUDI-ARABIAN JUSTICE, THE MOST COMMON THING

WHICH COMES TO THE MIND OF MANY AMERICANS IS THE SAUDI'S SEEMINGLY

BARBARIC PUNISHMENTS FOR CRIMES. THESE INCLUDE STONING TO DEATH,

*BEHEADING, AMPUTATION OF LIMBS, AND FLOGGING, ALL DONE IN PUBLIC.

WHILE IT IS TRUE THAT THESE PUNISHMENTS ARE PRESCRIBED, THEY ARE '

UTILIZED ONLY FOR CERTAIN CRIMES AND EVEN THEN, ONLY UNDER

LIMITED CONDITIONS. IN FACT, I BELIEVE THAT THE AMERICAN'S FEAR

OF THESE PUNISHMENTS IS EXAGGERATED AND FOR THE MOST PART UNFOUNDED.

FOR INSTANCE, ONE COULD BE PUBLICLY STONED TO DEATH FOR CON-

VICTION OF THE CRIME OF ADULTERY OR FORNICATION. HOWEVER, IN

ORDER TO PROVE THAT CHARGE, THE COMPLAINANT MUST PRESENT FOUR

WITNESSES THAT CAN TESTIFY THAT THEY ACTUALLY OBSERVED THE

PHYSICAL ACT OF SEXUAL INTERCOURSE. As YOU CAN IMAGINE, PROVING

THIS OFFENSE IS VERY DIFFICULT. IN FACT, DURING THE LAST 1400

YEARS, THERE HAVE ONLY BEEN 14 CASES OF STONING TO DEATH EVER

RECORDED. ALSO, IF THE ONE WHO BRINGS THE COMPLAINT CAN NOT

PROVE IT, HE IS THEN GUILTY OF "FALSE ACCUSATION OF FORNICATION"

AND MAY BE SENTENCED TO 80 LASHES.

THE SENTENCE OF LASHING IS ALSO PRESCRIBED FOR DRINKING

ALCOHOL. LASHING IS DONE WITH A CANE. WHEN STRIKING THE GUILTY

PARTY, THE PERSON ADMINISTERING THE LASHING MAY MOVE ONLY HIS HAND

AND FOREARM. THUS, THE FORCE BEHIND EACH BLOW IS VERY LIMITED.

IN FACT, IT APPEARS THAT THIS PUNISHMENT IS REALLY MORE DEGRADING

THAN PAINFUL.
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AMPUTATION OF THE RIGHT HAND IS PROSCRIBED FOR THE THIEF.

IN PRACTICE, THIS IS GENERALLY RESERVED FOR REPEAT OFFENDERS. IT

DOES NOT APPLY FOR "PETTY" LARCENY OR IN CASES WHERE THE THEFT

WAS MOTIVATED BY STARVATION OR DEPRIVATION. THUS, ITS ACTUAL

USE IS RELATIVELY RARE.

FINALLY, FOR VIRTUALLY ALL CRIMES, THE QURAN PROVIDES THAT

"ALLAH-IS OFT--FORGIVING, MOST MERCIFUL" AND THEREFORE IF THE

SINNER SINCERELY REPENTS AND REFORMS HIS WAY IT IS POSSIBLE TO

BE EXCUSED FROM PUNISHMENT ALTOGETHER.

THEREFORE, ALTHOUGH THESE PUNISHMENTS EXIST AND HAVE BEEN

0 UTILIZED, THEY ARE GENERALLY RESERVED FOR ONLY THE MOST SEVERE

CASES. YOU SHOULD RECOGNIZE THAT OF A POPULATION OF 8 MILLION,

WITH AN ADDITIONAL 1 1/2 MILLION FOREIGN WORKERS, THERE WERE LESS II
THAN 100 HOMICIDES LAST YEAR IN SAUDI ARABIA. THIS COMPARES TO

A HOMICIDE RATE OF 1000 FOR AN EQUAL POPULATION IN THE UNITED

STATES. ALSO, 34% OF ALL CRIME IN SAUDI ARABIA IS COMMITTED BY I
NON-SAUDIS. THE SAUDIS FEEL THEIR JUSTICE SYSTEM WORKS AND THE

FIGURES SEEM TO SUPPORT THAT CONCLUSION. IN FACT, THEY FIND

THE CRIME RATE THAT EXISTS IN THE UNITED STATES TO BE "BARBARIC"

AND INDEED, THEY MAY BE RIGHT.

As YOU CAN SEE, SAUDI ARABIA, LIKE EVERY OTHER COUNTRY IN

THE WORLD, IS DIFFERENT FROM THE UNITED STATES--NOT NECESSARILY

BETTER OR WORSEj JUST DIFFERENT. CERTAINLYj SOME OF THEIR ,

PUNISHMENTS ARE DIFFERENT FROM WHAT WE ARE ACCUSTOMED TO AND,

IN FACT, THEIR ENTIRE LEGAL SYSTEM IS DIFFERENT FROM OURS.

*06
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MOST COUNTRIES, LIKE THE UNITED STATES, HAVE A CONSTITUTION

WHICH REPRESENTS, AS WE SAY, THE SUPREME LAW OF THE LAND. THERE

IS NO CONSTITUTION IN SAUDI ARABIA; RATHER, AS THE SAUDIS WILL

.. SAY, THE QURAN IS THEIR CONSTITUTION. IF YOU TOOK THE BIBLE,

A COPY OF EMILY POST'S BOOK ON ETIQUETTE, AND A BOOK OF ALL OUR

LAWS AND PRESSED THEM TOGETHER, THE RESULT WOULD BE MUCH LIKE THE

QURAN, THE QURAN IS THE WORD OF ALLAH AND COVERS NOT ONLY

RELIGIOUS MATTERS, BUT ALSO SETS CULTURAL NORMS, IDENTIFIES PROPER

MANNERS AND DEFINES CONDUCT WHICH IS LEGAL AND ILLEGAL. THESE

ITEMS ARE ALL INTER-LINKED AND CONDUCT WHICH WOULD IN OUR CULTURE 'p

BE MERELY "IMPOLITE," IN THE SAUDI'S CULTURE MIGHT BE RUDE,

SACRILIGIOUS AND ILLEGAL. FOR INSTANCE, MANY OF THE WORLD'S

RELIGIONS HAVE CERTAIN DIETARY RESTRICTIONS ASSOCIATED WITH THEM.

IN THE MOSLEM RELIGION, THE CONSUMPTION OF PORK IS FORBIDDEN.

ADDITIONALLY, HOWEVER, THE PRESENCE OF PORK AT A MEAL WOULD BE

TERRIBLY INSULTING TO A SAUDI AND, FURTHER, POSSESSION OF PORK

IS A CRIME IN SAUDI ARABIA. THUS, THE RELIGION, THE CULTURE

AND THE LAW ARE INSEPARABLE, THEY ARE ONE IN THE SAME. THAT
%'.-

IS NOT TO SAY THAT ALL ACTS WHICH ARE MERELY IMPOLITE WILL BE

TREATED CRIMINALLY. IN FACT, THE SAUDIS ARE MORE THAN WILLING

TO FORGIVE MISTAKES ON YOUR PART DUE TO YOUR IGNORANCE OF THEIR

CULTURE. THEY KNOW YOU ARE A STRANGER AND THEY REALIZE THAT

OUR CULTURE IS VERY DIFFERENT FROM THEIRS. BUT, AS A GUEST IN

THEIR COUNTRY, YOU MUST AVOID INTENTIONALLY VIOLATING THEIR

STANDARDS.
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SOME OF YOU ARE STILL THINKING ABOUT HOW STRANGE IT IS TO

MAKE POSSESSION OF PORK A CRIME. YOU MAY BE THINKING THAT SUCH

AN UNUSUAL LAW MUST MAKE SAUDI ARABIA TRULY UNIQUE. IN FACT, IT

REALLY ISN'T. IN EVERY COUNTRY IN WHICH THE UNITED STATES HAS "-'

MILITARY PERSONNEL PRESENT, THERE ARE LAWS WHICH ARE VERY DIFFERENT _

FROM WHAT WE HAVE IN THE UNITED STATES. FOR INSTANCE, IN SOUTH

KOREA IT IS ILLEGAL TO SAY SOMETHING GOOD ABOUT NORTH KOREA; IN

ITALY IT COULD BE A CRIME TO HAVE A SMALL POCKET KNIFE IN YOUR

POSSESSION; IN EGYPT IT IS AGAINST THE LAW TO PHOTOGRAPH A BRIDGE

AND IN TURKEY IT IS AGAINST THE LAW TO DEFAME THE LONG-DECEASED j
FOUNDER OF THEIR REPUBLIC, KEMAL ATTATURK. ALTHOUGH ALL COUNTRIES

MAKE CERTAIN OFFENSES SUCH AS MURDER AND LARCENY A CRIME, EVERY

COUNTRY HAS SOME LAWS WHICH ARE DIFFERENT FROM THE UNITED STATES.

THERE ARE SOME OF THESE "DIFFERENT" LAWS IN SAUDI ARABIA THAT

SHOULD CONCERN YOU.

THE SAUDIS HAVE A VERY STRICT MORAL CODE. PORNOGRAPHY IS

ILLEGAL AND IS VERY BROADLY DEFINED. "PLAYBOY" IS UNQUESTIONABLY

PORNOGRAPHIC. EVEN "TIME" MAGAZINE MAY INCLUDE PICTURES OR

ARTICLES THAT THE SAUDIS WOULD FIND OFFENSIVE. YOU SHOULD CHOOSE ,.le,

CAREFULLY THE READING MATERIAL YOU BRING WITH YOU, PARTICULARLY

WITH REGARD TO THE PICTURES. FOR INSTANCE, RACY COVERS ON YOUR

PAPERBACK NOVEL WOULD BE UNWISE. AT YOUR LOCATION, YOU MAY BE

PROVIDED WITH VIDEOTAPED MOVIES OR TV SHOWS BY THE ARMED FORCES

RADIO AND TELEVISION SERVICE, IT IS LIKELY THAT SOME OF THESE

WOULD NOT MEET THE STANDARDS OF THE SAUDIS; THEREFOREo WHEN YOU

WATCH THEM, BE SURE THAT THERE ARE NO SAUDIS PRESENT,
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THEIR STRICT MORAL CODE ALSO COVERS THE RELATIONSHIP BETWEEN

A MAN AND A WOMAN. ADULTERY AND FORNICATION ARE SERIOUS CRIMES$

EVEN A MAN AND WOMAN ALONE IN THE SAME ROOM IS CONSIDERED TO BE

IMMORAL AND COULD POSSIBLY RESULT IN SOME CRIMINAL ACTION.

DRUGS ARE ILLEGAL AND LOOKED UPON WITH GREAT DISFAVOR BY

THE SAUDIS. IF YOU HAVE CERTAIN PRESCRIPTION MEDICINES THAT YOU

WILL BE TAKING WITH YOU, BE SURE YOU KEEP THEM IN THEIR PRE-

SCRIPTION BOTTLES. IT WOULD BE WISE TO ALSO CARRY VITAMINS IN

THEIR MANUFACTURER'S CONTAINERS TO AVOID ANY CONFUSION,

POSSESSION OF ALCOHOL IS A CRIME AND, ALTHOUGH SOME PEOPLE

MAY LOOK THE OTHER WAY DO NOT COUNT ON IT. THE PENALTIES ARE

TOO SEVERE TO MAKE IT WORTH YOUR WHILE. FOR INSTANCE, SEVERAL

NORTHRUP EMPLOYEES WERE CONVICTED FOR HAVING A "STILL." EACH

WAS SENTENCED TO TEN YEARS IMPRISONMENT.

IF YOU BRING A CAMERA WITH YOU, YOU SHOULD ONLY TAKE PICTURES

WHEN YOU ARE ON A GUIDED TOUR AND THE GUIDE TELLS YOU IT IS

ALRIGHT. GENERALLY, IT IS ILLEGAL TO PHOTOGRAPH MILITARY FACI-

LITIES, GOVERNMENT BUILDINGS, RELIGIOUS BUILDINGS AND STREET

__ SCENES. THIS LEAVES VERY LITTLE LEFT FOR YOU TO LAWFULLY PHOTO-

GRAPH ON YOUR OWN.

ISLAM IS THE ONLY RECOGNIZED RELIGION OF SAUDI ARABIA. YOU

WILL BE ABLE TO WORSHIP AS YOU PLEASE, BUT YOUR SERVICES SHOULD

BE KEPT PRIVATE AND DISCREET. IF YOUR PARTICULAR RELIGION

ENCOURAGES YOU TO ATTEMPT TO CONVERT OTHERS, PASS OUT LITERATURE

OR OTHERWISE PUBLICLY ESPOUSE YOUR BELIEFS; DO NWU DO IT DURING

YOUR STAY IN SAUDI ARABIA.
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FINALLY, OBEY SAUDI POLICE AND AUTHORITIES. THEY HAVE THE

LAST WORD IN MANY MATTERS AND ATTEMPTING TO ARGUE WITH THEM

WILL ACCOMPLISH NOTHING BUT GET YOU INTO TROUBLE.

THOSE EIGHT ITEMS; PORK, PORNOGRAPHY, SEXUAL MISCONDUCT,

DRUGS, ALCOHOL, PHOTOGRAPHY, RELIGIOUS PRACTICES AND OBEDIENCE

TO SAUDI AUTHORITIES, ARE THE ONLY UNIQUE AREAS OF THE LAW OF

WHICH YOU NEED BE FAMILIAR. THESE PROHIBITIONS ARE NEITHER

UNREASONABLE OR UNWORKABLE AND LIVING UNDER THESE RESTRICTIONS

"" SHOULD NOT PRESENT YOU WITH ANY PROBLEMS.

IN CONCLUSION, I WOULD SAY THAT THE SAUDI ARABIAN JUSTICE

• SYSTEM IS VERY DIFFERENT FROM OURS- IT MUST BE RECOGNIZED THAT

IT IS FAR OLDER THAN OUR SYSTEM AND IT APPEARS TO BE VERY

EFFECTIVE. IT CAN NEVER-THE-LESS BE HARSH AND YOU SHOULD AVOID

BECOMING INVOLVED IN IT. AVOIDANCE IS AS SIMPLE AS COMMON SENSE,

COURTESY TO YOUR HOSTS AND A LITTLE KNOWLEDGE, ALL OF WHICH YOU

SHOULD HAVE ACQUIRED IN THE COURSE OF OUR BRIEFINGS TODAY.

I WISH ALL OF YOU THE BEST OF LUCK ON YOUR DEPLOYMENT. I

THINK YOU HAVE AN ADVENTURE BEFORE YOU THAT YOU WILL NEVER FORGET

Vi AND I TRULY ENVY YOUR OPPORTUNITY.
4a.
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A CULTURE CAPSULE OF SAUDI ARABIA

BY

LT COL WILLIAM A. MITCHELL

YOU SHOULD NOW HAVE A TENTATIVE FRAMEWORK WHICH PROVIDES A GENERAL

FEEL FOR SAUDI ARABIA. YOU WILL HAVE A VERY BRIEF TIME TO ACHIEVE A SENSE
... ;

OF RAPPORT WITH SAUDI ARABIANS, SO YOU SHOULD TRY OVER THE NEXT FEW WEEKS

TO LEARN AS MUCH AS YOU POSSIBLY CAN ABOUT THE AREA. YOU WILL DEFINITELY .

BE ABLE TO DO A BETTER JOB AND BENEFIT MORE IF YOU KNOW SOME OF THE SPECIFIC

CHARACTERISTICS OF THEIR CULTURE, LIFE TODAY IN SAUDI ARABIA IS GREATLY

INFLUENCED BY THE VALUES THAT THE SAUDIS HAVE DEVELOPED OVER AN EXTREMELY 0

LONG PERIOD OF TIME, AND IN MOST INSTANCES THESE VALUES ARE VERY CONSERVATIVE

AND DOMINATED BY THE IMPACT OF A RELIGIOUS SOCIETY. SAUDI ARABIA IS

EXPERIENCING A VERY RAPID MODERNIZATION BECAUSE OF THE PETROLEUM, AND THIS 0

IS CERTAINLY HAVING A UNIQUE INFLUENCE ON THEIR LIFE. YOU WILL SEE CONTRA-

DICTIONS IN VALUES FROM THE MODERN TO THE TRADITIONAL BUT THEY ARE MAKING

A VERY EXCELLENT ATTEMPT TO HANDLE THESE RAPID CHANGES WITHOUT ANY MAJOR O

SOCIOLOGICAL CHANGES. SAUDI ARABIAN LIFESTYLE IS QUITE DIFFERENT FROM WHAT

WE EXPERIENCE IN THE UNITED STATES, WE RE CONSIDERED VERY TIME CONSCIOUS,

* FAST MOVING, AND HIGHLY TECHNOLOGICAL, BUT THE SAUDI WAY OF LIFE IS JUST

GENERALLY MORE LEISURELY AND AT A MUCH SLOWER PACE, THE SAUDIS DO WANT

TO USE THE TECHNOLOGY THAT WILL IMPROVE THEIR LIVES, BUT AT THE SAME TIME, ,.'

* THEY WANT TO MAINTAIN AS MANY OF THEIR TRADITIONAL VALUES AS POSSIBLE. 0

THEY REALLY DON T WANT ANY CHANGES THAT CONFLICT WITH THE ORTHODOX BELIEFS

OF ISLAM,

0
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DURING THE NEXT FEW MINUTES, I WOULD LIKE TO HIGHLIGHT A FEW IMPORTANT
0

CHARACTERISTICS OF SAUDI ARABIAN LIFESTYLE AND SOCIAL CUSTOMS. I THINK IT

IS IMPORTANT TO KEEP IN MIND THAT THE SAUDIS PUT GREAT EMPHASIS ON SOCIAL

ETIQUIETTE, PARTICULARLY IN TERMS OF WHEN TWO PEOPLE MEET, OR DURING A

BUSINESS APPOINTMENT. IT IS IMPORTANT TO REMEMBER THAT YOU DO NOT GO

DIRECTLY INTO YOUR PURPOSE FOR A MEETING. YOU FIRST MUST CARRY ON SOME

SOCIAL FORMALITIES OF INQUIRING ABOUT EACH OTHER'S HEALTH AND JUST SMALL

TALK ABOUT EACH OTHER BEFORE YOU GET DOWN TO BUSINESS. IF YOU GO DIRECTLY

INTO BUSINESS, YOU ARE CONSIDERED VERY RUDE. ANOTHER IMPORTANT POINT

CONCERNS HOSPITALITY. HOSPITALITY IS PROBABLY THE MOST IMPORTANT FEATURE

OF ARAB CUSTOMS AND IT IS CONSIDERED AN HONOR AND SACRED DUTY TO EXTEND

HOSPITALITY TO PEOPLE. THIS STEMS BACK INTO THE DAYS OF THE BEDOUINS

IN THE DESERT, BECAUSE PEOPLE HAVE LIVED IN DESERT ENVIRONMENTS FOR

CENTURIES AND HOSPITALITY IS AN IMPORTANT PART OF THEIR SURVIVABILITY.

THIRST, HUNGER, AND RAIDS HAVE BEEN SERIOUS THREATS IN THE DESERT. HOSPITALITY

IS ENGRAINED IN THE SAUDI ARABIAN PEOPLE AND IT EXTENDS FROM THE BEDOUINS

. RIGHT UP THROUGH THE VILLAGES AND THE CITY PEOPLE. SO, WHEN THEY EXTEND % .

HOSPITALITY TO YOU, REMEMBER THE SIGNIFICANCE OF THE ACT.

" HOW DO YOU ACTUALLY OBSERVE THEIR HOSPITALITY? WELL, AN EXAMPLE IS

THAT THEY WILL OFFER YOU COFFEE. YOU SHOULD DRINK THE COFFEE. IT'S RUDE

NOT TO DRINK. WHEN YOU ARE INVITED TO A DINNER, YOU WILL BE GIVEN COFFEE

BEFORE YOU ACTUALLY EAT THE MEAL, TWO CUPS IS REASONABLE TO DRINK. I

SHOULD MENTION THAT YOU ALSO EAT WITH YOUR RIGHT HAND WHEN YOU ARE EATING

OUT OF A COM'UNITY DISH, AS THE ARABS WILL DO, YOU SHOULD USE YOUR LEFT .

HAND ONLY IF YOU ARE USING UTENSILS IN A RESTAURANT. TRY TO ALWAYS USE

YOUR RIGHT HAND.
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SINCE A SAUDI'S CULTURAL HERITAGE AND CUSTOMS ARE QUITE DIFFERENT

FROM THOSE OF YOURS., THERE ARE SEVERAL THINGS YOU CAN DO TO GET ALONG WITH ,Z-"r

THE SAUDIS DURING YOUR TDY. THE MAIN POINT IS TO RESPECT THEIR CUSTOMS

AND TO LEARN ABOUT THEM. THAT'S WHY WECRE HERE. HERE ARE SOMVE THINGS THAT

WILL HELP YOU ESTABLISH RAPPORT AMONG SAUDIS, THE FOLLOWING SUGGESTIONS

FROM SAUDI ARABIA HEADSTART, DLI, ARE ESPECIALLY IMPORTANT.

TRY TO USE THE LIMITED ARABIC THAT WE TEACH YOU. SAUDI OFFICIALS

AND MILITARY OFFICERS GENERALLY SPEAK ENGLISH, BUT THEY WILL HIGHLY

APPRECIATE YOUR EFFORTS TO SPEAK THEIR LANGUAGE. MOST OF THE PEOPLE DON'T

SPEAK ENGLISH. .

LEARN ABOUT ISLAM. UNDERSTANDING ISLAM WILL MAKE IT GENERALLY MUCH

EASIER FOR YOU TO LIVE AND FUNCTION IN SAUDI ARABIA,

REFRESHMENTS. OFFER SAUDI VISITORS COFFEE, TEA, OR A SOFT DRINK S

UPON THEIR ARRIVAL. OFFER CIGARETTES TO ANY SAUDIS WHO MIGHT BE IN YOUR

PRESENCE WHEN YOU WISH TO SMOKE.

OFFER TO LET SAUDIS GO FIRST. ARABS BELIEVE THAT A POLITE INDIVIDUAL .

''SHOULD GESTURE TO OTHERS TO GO FIRST WHEN GOING THROUGH A DOOR, GETTING

INTO A CAR, ENTERING A LINE,, TAKING SEATS, AND SO ON. THIS MAY LEAD TO

A MOMENT OF STANDOFF AS EACH PERSON TRIES TO BE POLITE, BUT YOU WILL

PROBABLY BE OUT-INSISTED" BY YOUR SAUDI COMPANIONS. YOUR GESTURE WILL

HAVE SHOWN THE TYPE OF COURTESY THAT SALDIS APPRECIATE. "-'.

• PAYING THE BILL, IN ANY ARAB COUNTRY, WHEN YOU INVITE ONE OR MORE 0

PERSONS TO ACCOMPANY YOU TO A RESTAURANT TO DINE, TO HAVE REFRESHMENTS,

OR ANYTHING OF THIS SORT, YOU MUST PAY THE BILL FOR EVERYONE. ARABS

ALMOST NEVER FOLLOW THE SYSTEM OF DUTCH TREAT OR ISEPARATE CHECKS.

WHOEVER INVITES, OR EVEN MERELY SUGGESTS THE ACTIVITY, ALWAYS PAYS.
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EATING SAUDI STYIF. THIS MEANS LEARNING TO SIT ON THE FLOOR, WITH 0

YOUR LEGS CROSSED, AND TO EAT WITH YOUR RIGHT HAND. MOST SAUDIS EAT

IN THIS TRADITIONAL ARAB FASHION, BUT SOME HAVE ADOPTED THE CUSTOM OF

USING CHAIRS, TABLES, AND SILVERWARE DURING MEALS,

TRY THE FOOD. ROASTED MEATSj RICE, KEBOB, AND ARAB BREAD ARE SOME

OF THE SPECIALTIES. GIVE EVERYTHING A TRY. YOU WILL LIKE MOST ARAB

FOOD RIGHT AWAY. IF YOU DON'T CARE FOR SOME DISHES, YOU SHOULD TRY THEM .

AGAIN LATER ON. MANY AMERICANS FIND THAT THEY DEVELOP A TASTE FOR FOREIGN

FOODS ONLY AFTER FREQUENT SAMPLINGS OVER A PERIOD OF TIME.

PROVIDE YOUR SAUDI GUESTS WITH PLENTY OF FOOD. WHEN SAUDIS INVITE •

GUESTS TO THEIR HOMES, THEY PROVIDE MORE FOOD THAN THE GUESTS COULD

POSSIBLY EAT. THIS IS DONE TO DEMONSTRATE GENEROSITY AND HOSPITALITY,

YOU SHOULD DO THE SAME WHEN YOU ARE THE HOST.

DRESS MODESTLY. MEN SHOULD ALWAYS WEAR LONG PANTS AND A SHIRT,

EVEN WHEN IT IS QUITE HOT. WOMEN SHOULD WEAR LONG, LOOSE DRESSES WITH

HIGH NECKLINES AND LONG SLEEVES. TO DISREGARD THIS CONVENTION WILL OFFEND

THE SAUDIS AND, IN THE VERY CONSERVATIVE AREAS, COULD EVEN LEAD TO TROUBLE

FOR YOU.

REMOVE YOUR SHOES. WHEN YOU VISIT A SAUDI HOME AND ALL THE GUESTS

REMOVE THEIR SHOES BEFORE ENTERING A ROOM, REMOVE YOUR SHOES ALSO.

THIS IS A SIGN OF RESPECT FOR YOUR HST.

ACCEPT NO MORE AND NO LESS THAN TWO CUPS OF ARAB COFFEE. THE WAY

TO REFUSE POLITELY IS TO COVER THE CUP WITH YOUR HAND, OR SHAKE IT FROM-

SIDE TO SIDE INDICATING YOU HAVE HAD ENOUGH. ALSO, DRINK TEA IF IT IS

0OFFERED TO YOU. YOU ARE BEING HONORED AS A GUEST.
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BE MINDFUL OF THE SAUDI RELIGIOUS MORALITY POLICE. THEIR EXPRESS

PURPOSE IS TO MAINTAIN MORALITY. YOU COULD BE ACCUSED OR PUNISHED IN

PUBLIC IF AN ACT IS REGARDED AS IMMORAL IN THEIR EYES-

SIT PROPERI Y. ACCORDING TO ARAB CUSTOMS., THE SOLES OF YOUR SHOES

SHOULD NEVER FACE A PERSON. THIS IS CONSIDERED EXTREMELY BAD MANNERS,

ESPECIALLY AMONG OLDER SAUDIS. AMERICAN WOMEN SHOULD ALWAYS KEEP THEIR

LEGS COVERED.,

ALWAYS RESPECT THE SAUDIS' CUSTOMS AND PERFORMANCE OF THEIR RELIGIOUS

DUTIES. SAUDI CUSTOMS ARE HALLOWED BY TRADITION AND MUST BE OBSERVED

BY SAUDIS. FOR EXAMPLE, ISLAM EXPECTS ITS FOLLOWERS TO PRAY REGULARLY,

WHEREVER THEY MIGHT BE, AND IN SAUDI ARABIA BOTH THE GOVERNMENT AND SOCIETY

REQUIRE THEIR PEOPLE TO ADHERE TO THIS, THEREFORE YOU, AS AN AMERICAN"

MUST RESPECT A SAUDI'S NEED TO PERFORM THIS AND ANY OTHER RELIGIOUS DUTIES.

0
HERE ARE SOME SENSITIVITIES THAT YOU SHOULD BE-AWARE OF:

1, DO NOT ATTEMPT TO ENTER THE HOLY CITIES OF MECCA AND MEDINA UNLESS

YOU ARE A MOSLEM. IT IS ABSOLUTELY FORBIDDEN FOR NON-MSLEMS TO SET FOOT

IN EITHER PLACE,

2. DO NOT ATTEMPT TO ENTER A MOSQUE, IN SAUDI ARABIA, NORMALLY ONLY

MOSLEMS MAY ENTER A MOSQUE. IT MAY HAPPEN THAT A SAUDI WILL INVITE YOU TO 0

GO TO A MOSQUE. IN SUCH A CASE, BE SURE TO REMOVE YOUR SHOES BEFORE YOU GO

IN.

3. DO NOT EAT, DRIN, OR SMOKE IN PUBLIC DURING RAMADAN. SINCE MOSLEMS e

ARE NOT ALLOWED TO EAT, DRINK OR SMOKE DURING THE DAYLIGHT HOURS OF THIS

MONTH OF FASTING, AN AMERICAN SHOULD ALSO ABSTAIN FROM THESE ACTIVITIES IN

THE PRESENCE OF SAUDIS IN ORDER NOT TO OFFEND THEM4, ALSO, HE OR SHE SHOULD "•0

AVOID DOING THESE THINGS EVEN IN PRIVATE IF SAUDI VISITORS OR CO-WORKERS ARE
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PRESENT, AND CERTAINLY SHOULD NOT OFFER THEM A CIGARETTE OR ANYTHING TO

EAT OR DRINK.

I4. DO NOT ENGAGE SAUDIS IN POLITICAL ARGUMvENTS. AVOID DOING THIS INj

PU.BLIC ESPECIALLY, AND NEVLER MAKE ANY UNFAVRABLE COflIENTS TO SAUDIS

ABOUT THEIR COUNJTRY S ROYAL FAMILY OR INTERN4AL AFFAIRS.

5. DO NOT ACCEPT OR GIVE FOOD OR DRINK WITH YOUR LEFT HAND. IN THE

MIDDLE EAST., THE LEFT HAND IS USED FOR PURPOSES OF PERSONAL HYGIENE AND

IS NOT OFFERED IN ANY WAY TO SOMEONE ELSE. IF YOU ARE LEFT-HANDED, o

YOU WILL ESPECIALLY HAVE TO REMEMBER TO BE CAREFUL TO OBSERVE THIS CUSTOM

OTHERWISE YOU MAY INSULT A SAUDI.

6. DO NOT APPEAR TO RF IN A HURRY WHEN YOU ARE AMONG SAUDIS. FOR EXAMPLE,

DURING A BUSINESS APPOINThENT OR SOCIAL VISIT WITH A SAUDI, DO NOT LOOK

-* AT YOUR WATCH OR OTHERWISE ACT AS IF YOU HAVE LITTLE TIME TO TALK. SAUDIS

*. ,- •

CAN BE VERY OFFENDED BY THIS, TIME IS MUCH LESS RIGIDLY SCHEDULED IN

SAUDI ARABIA THAN IN THE U.S.; SO, IN ANY CASE, YOU WILL HAVE LITTLE NEED

TO BE IN A HURRY.

7. DO NOT OPENLY ADMIRE A SAUJDI'. 5P flSESSIONS, IF YOU DO, HE MAY FEEL

COMPELLED TO OBSERVE AN ANCIENT CUSTOM AND GIVE YOU THE OBJECT YOU ADMIRED

AS A GIFT, EITHER ON THE SPOT OR BY DELIVERING IT TO YOU LATER.

4 8. W'HEN IN PUBLIC, DO NOT DEMONSTRATE AFFECTION FOR A SPOUSE OR FRIEND

OF THE OPPOSITE SEX. SAUDIS NEVER DO THIS, AND FIND SUCH BEHAVIOR QUITE

UNACCEPTABLE. YOU MAY,. Hak4EVERj OCCASIONALLY SEE ARAB MEN WALKING HAND-

4 IN HAND WITH EACH OTHER. THIS INDICATES NOTHING MORE THAN THE FACT THAT

THEY ARE GOOD FRIENDS. IF YOU SHOULD BECOME GOOD FRIENDS WITH A SAUDI

i . ... "
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ACCEPT IT AS THE SAUDI' S CUSTOMARY DEMONSTRATION OF FRIENDSHIP. KEEP

IN MIND ALSO THAT SEXUAL RELATIONS BEITWEEN UNMARRIED PERSONS ARE STRICTLY

AGAINST THE LAW IN SAUDI ARABIA.

9. DO NOT PHOTOGRAPH PFOPLE WITHOUT THEIR PERMISSION. MANY SAUDIS

ASSOCIATE CAMERAS WITH THE "EVIL EYE", CAMERAS SHOULD NOT BE CARRIED

WITH THE COVER OPEN AND READYFOR PICTURE-TAKING. IN FACT, IN SOME TOWNS,

PICTURE-TAKING OF ANY KIND IS ILL-ADVISED AND MAY RESULT IN EITHER YOUR 0

CAMERA OR ITS FILM BEING TAKEN AWAY FROM YOU. BEFORE ATTEMPTING TO TAKE

PICTURES AT MARKETPLACES OR OTHER. PUBLIC PLACES, IT IS BEST TO ASK AROUND

* AND TRY TO LEARN WHAT THE REACTION OF THE LOCAL PEOPLE GENERALLY IS TOWARD 0

-" PICTURE-TAKING.

10. DO NOT PHOTOGRAPH AIRPORTS, POST FACILITIES, OR GOVERNMENT OR MILITARY

INSTALLATIONS. SAUDI AIRPORTS ARE CONSIDERED MILITARY INSTALLATIONS.

SAUDIS ARE VERY SECURITY CONSCIOUS, AND EVEN PICTURE-TAKING WHILE FLYING .

OVER THE COUNTRY IS FORBIDDEN.

11. DO NOT BRING TO SAUDI ARABIA ANY ITEMS WHICH ARE EITHER ILLEGAL OR

CONSIDERED OFFENSIVE TO SAUDIS. THIS REFERS MAINLY TO ALCOHOLIC BEVERAGES

AND BOOKS AND MAGAZINES OF AN EXPLICITY SEXUAL NATURE. IT ALSO INCLUDES* S

. BOOKS, MAGAZINES, OR ANY PUBLICATIONS CONTAINING MATERIAL WHICH IS CRITICAL

- OF THE ARABS, ISLAM, AND SAUDI ARABIA.

12. DO NOT SHOW ANY TYPE OF--EVEN VERY CASUAL--INTEREST IN ANY SAUDI

WOMAN. THIS MEANS DO NOT SPEAK TO THEM, STARE AT THEM, OR PHOTOGRAPH THEM.

THE ONLY EXCEPTIONS MIGHT BE SAUDI (OR OTHER ARAB) WOMEN WORKING IN 4'

HOSPITALS, OR IN BUSINESS OFFICES, BUT YOU SHOULD NEVER TRY TO DATE THEM. 

-.- p. WHEN VISITING IN A SAUDI HOME, NEVER ASK ABOUT OR SHOW INTEREST IN THE FEMALE

-" MEMBERS OF THE FAMILY. IT'S QUITE UNLIKELY THAT YOU WILL EVEN SEE THEM.

* 910
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ALSO, IF YOU INVITE A SAUDI FAMILY OR COUPLE TO YOUR PLACE., IT IS VERY

PROBABLE THAT ONLY THE MALE HEAD OF THE FAMILY WILL COME. THIS MAY NOT

APPLY IN THE CASE OF A SAUDI FAMILY OR COUPLE THAT HAS BEEN ABROAD AND

LEARNED TO SPEAK ENGLISH, THEY MIGHT FOLLOW WESTERN SOCIAL CUSTOMS

WHEN WITH AMERICANS.

13 DO NOT URGE AN ARAB TO REMOVE HIS TRADITIONAL HEADGEAR WHEN VISITING

YOU, A SAUDI CONSIDERS HIS HEADCLOTH (GHUTRA) OR SKULLCAP TO BE AN

INTEGRAL PART OF HIS OUTFIT AND NORMALLY TAKES IT OFF ONLY WHEN UNDRESSING.
,. . ,

14 DO NOT OPENLY SHOW ANGER OR CURSE IN ANY FASHIONJ YOU CAN BE JAILED 0

FOR THIS.

15 DO NOT GET OVERLY EXCITED IN PUBLIC OR BURST OUT WITH LOUD CONGRATU- -

LATIONS UPON YOURS OR ANYONE ELSE S GOOD FORTUNE. IF YOU WANT TO

CELEBRATE, DO IT QUIETLY.

16 DO NOT TOUCH OR PET A DOG IN FRONT OF A SAUDI. DOGS ARE CONSIDERED

UNCLEAN BY MOSLEM LAW. -

1/ DO NOT WALK IN FRONT OF SOMEONE PRAYING, OR STEP INTO A PRAYER RUG

AT ANY TIME. '

18 DO NOT POINT YOUR FINGER OR A PENCIL AT ANYONE WHILE SPEAKING, OR S

BECKON ANYONE WITH YOUR FINGER. IT IS CONSIDERED A THREAT, AND ONLY

ANIMALS ARE TREATED IN THIS MANNER.

19 DO NOT USE NICKNAMES, SLANG, OR INSULTING WORDS, EVEN JOKINGLY. 0

20 DO NOT ACT AS AN ARBITRATOR BETWEEN SAUDIS HAVING AN ARGUMENT OR

FIGHT,

21 DO NOT VOLUNTARILY GET INVOLVED IN SOCIAL INCIDENTS OR ACCIDENTS,

EVEN TO GIVE FIRST AID. THIS CAN LEAD TO COMPLICATIONS.
92
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22 DO NOT REFER TO A SAUDI AS A "MOHAMMVEDAN." USE THE TERM "MOSLEM."

MUC OF*. THSCPUL STKN RMSUD5*BCHEDTRA 01

.
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"> ~MUCH OF THIS CAPSULE IS TAKEN FROM SAUDI-ARABIC HEADSTART, AN 00515

DEFENSE LANGUAGE INSTITUTE, PRESIDIO OF MONTE CA, SEPTF_.MER 1980,...
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COWUNICATING WITH YOUR HOST

BY •

CAPTAIN CHARLES D. ROBERTSON

GOOD MORNING/AFTERNOON, LADIES AND GENTLEMEN. I'M CAPTAIN

CHUCK ROBERTSON OF THE ARABIC DEPARTMENT AT THE AIR FORCE ACADEMY,

AND I'LL BE TALKING WITH YOU BRIEFLY TODAY ABOUT THE ARABIC LANGUAGE.
l P . 1

WE'LL ALSO BE LEARNING SOME USEFUL ARABIC EXPRESSIONS AS WELL. AS

YOU MIGHT HAVE GATHERED FROM OTHER PORTIONS OF THIS PROGRAM, SAUDI

ARABIA IS AN EXCITING, DIVERSE CULTURE AND THE SAME HOLDS TRUE FOR

THE LANGUAGE. BEFORE WE GET INTO ACTUALLY LEARNING SOME PHRASES IN

ARABIC, I'D LIKE TO TAKE THIS OPPORTUNITY TO TELL YOU A LITTLE ABOUT

MYSELF AND HOW I'VE COME TO KNOW ARABIC. YOU MIGHT BE WONDERING AT

THIS POINT WHY I, OBVIOUSLY AN AMERICAN, AM TELLING YOU ABOUT ARABIC,

* RATHER THAN A NATIVE ARAB. UNFORTUNATELY, WE HAVE NO NATIVE ARAB 0

OFFICERS AVAILABLE FOR THIS VISIT WITH YOU, BUT I AM FLUENT IN THE

LANGUAGE AND HAVE BEEN DEALING WITH IT FOR ABOUT 16 YEARS. I STARTED

OUT AS AN ENLISTED ARABIC LINGUIST IN THE MARINE CORPS, AND AFTER MY

V. . DISCHARGE FROM THE MARINES, I GOT A B. A. AND THEN AN M. A. IN THE '

LANGUAGE. WHILE I HAVE NO REAL EXPERIENCE IN SAUDI ARABIA, I RECEIVED

.' A GRANT SEVERAL YEARS AGO TO STUDY IN TUNISIA, ALSO AN ARAB COUNTRY,

AND HAVE SINCE SPECIALIZED IN THE LANGUAGE AND LITERATURE OF ALL ARAB

.-. COUNTRIES.

ARABIC IS THE PRINCIPAL LANGUAGE OF 150,000,000 PLUS PEOPLE, WHO

LIVE PRIMARILY IN THE MIDDLE EAST AND NORTH AFRICA. IT IS THE OFFICIAL

LANGUAGE OF 17 COUNTRIES AND IS ONE OF THE OFFICIAL LANGUAGES OF 4

OTHERS (WHICH ALSO INCLUDES ISRAEL, BY THE WAY). IT IS ALSO THE 6TH

OFFICIAL LANGUAGE OF THE UNITED NATIONS. ARABIC BELONGS TO THE SEMITIC

LANGUAGE FAMILY, WHICH INCLUDES HEBREW, ARAMAIC AND UGARITIC.
0 95
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I GUESS THAT THE MOST NOTICEABLE FEATURE OF ARABIC IS ITS

UNIQUE SCRIPT. ARABIC CONSISTS OF 28 LETTERS, ALL CONSONANTS, THAT 0

ARE WRITTEN FROM RIGHT TO LEFT, THE VOWELS ARE GENERALLY NOT WRITTEN. .r

THE SCRIPT VARIES FROM A RESEMBLANCE TO SHORT HAND, TO HIGHLY ORNATE
.4' -..

WRITTEN FORMS THAT HAVE BEEN USED FOR CENTURIES AS AN ART FORM. FOR

US, THE MOST NOTICEABLE USE OF THIS AS ART IS THE INSCRIPTION ON THE

SAUDI FLAG, WHICH TRANSLATES "THERE IS NO GOD BUT ALLAH AND MUHAMMAD

IS HIS MESSENGER".

THERE ARE BASICALLY TWO FORMS OF ARABIC - CLASSICAL AND COLLO- .-

QUIAL. CLASSICAL ARABIC IS THE FORMAT FOR EVERYTHING WRITTEN IN

ARABIC (WITH THE EXCEPTION OF PERSONAL LETTERS). IT IS PATTERNED -

DIRECTLY AFTER THE ARABIC FOUND IN THE QURAN, THE ISLAMIC BIBLE, AND

HAS NOT CHANGED FOR 10 CENTURIES. IT'S WRITTEN FORM IS THE SAME FOR

ALL ARABIC-SPEAKING COUNTRIES AND IS THE MOST UNIFYING FORCE PREVALENT

AMONG THEM.

COLLOQUIAL, OR SPOKEN ARABIC, VARIES IN DIALECT FROM COUNTRY TO

COUNTRY. MOST DIALECTS CAN BE UNDERSTOOD BY THE ARABS, BUT SOME

DIALECTS, SUCH AS MOROCCAN, CANNOT BE UNDERSTOOD BY ANYONE EXCEPT

NATIVES OF THE PARTICULAR COUNTRY WHERE IT IS SPOKEN. THE SAUDI

DIALECT, FORTUNATELY, IS READILY UNDERSTOOD THROUGHOUT THE ARAB WORLD,

SINCE IT MOST CLOSELY RESEMBLES CLASSICAL ARABIC.

WHAT I'D LIKE TO DO AT THIS TIME IS INTRODUCE THE VARIOUS PHRASES

THAT WE'LL BE LEARNING TODAY. I'LL TELL YOU WHAT THEY MEAN AND WHEN
TO USE THEM. AFTERWARDS, WE'LL GO OVER THEM A FEW TIMES SO THAT YOU 1%

CAN PRACTICE THEM AND PRONOUNCE THEM WELL, BEFORE YOU GO TO SAUDI ARABIA. .'C-.

THE FIRST PHRASE IS ~AC~ to. g AND IT'S THE MOST COMMON

" GREETING IN SAUDI ARABIA. IT LITERALLY MEANS "PEACE BE UPON YOU",

BUT USUALLY JUST SAYS "HELLO" OR "HI". 4...
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a,. THE RESPONSE IS _ AND IS JUST THE REVERSE

OF THE FIRST PHRASE. IT LITERALLY MEANS "AND UPON YOU BE PEACE", 0

BUT IT ALSO CAN BE TRANSLATED AS "HELLO" OR "HI".

THE NEXT THING YOU MAY WANT TO ASK THE PERSON YOU'RE SPEAKING St-'

-. WITH IS HOW THEY ARE. YOU DO THAT BY SIMPLY SAYING jYI • -

LITERALLY, "HOW'S THE CONDITION?", IT TRANSLATES TO "HOW ARE YOU?"

THE RESPONSE, IF EVERYTHING IS FINE, IS _ I LITERALLY.

THIS MEANS "PRAISE BE TO ALLAH", BUT GENERALLY MEANS THAT EVERYTHING

IS OKAY. IF YOU INVESTIGATE ARABIC FURTHER, YOU'LL FIND THAT IT HAS

A LOT OF ISLAMIC INFLUENCE AND CONSEQUENTLY MANY PHRASES ARE OF A

RELIGIOUS NATURE, WHICH IS ONLY EXPECTED BECAUSE SAUDI ARABIA IS THE

CENTER OF ISLAM.

THE PHRASE ciL..wILc MEANS "WHAT IS YOUR NAME?". HOW YOU at:'

PRONOUNCE THE ENDING DEPENDS ON WHETHER YOU'RE TALKING TO A MALE OR

A FEMALE. YOU PRONOUNCE IT e±....a U. IF IT IS DIRECTED TOWARDS
--J.

A MALE, AND It..IJ(LO IF YOU'RE TALKING TO A FEMALE. I WOULD

EXPECT, HOWEVER, THAT MOST OF YOUR CONVERSATIONS WILL BE WITH MALE

SAUDIS, DUE TO THE EXTREME CONSERVATISM OF THE COUNTRY. SHOULD THEY

* ASK YOUR NAME, THE RESPONSE IS (MY NAME IS ......

SO-AND-SO).

-'-: IF THE CONVERSATION BEGINS TO GET OUT OF HAND AND YOU FEEL THAT

" YOU'RE GETTING OVERWHELMED, YOU MIGHT LIKE TO POINT OUT THAT YOU DON'T 0

SPEAK ARABIC. IT'S A LITTLE LONGER EXPRESSION, BUT IT'S PRETTY SIMPLE.

Cr'y: ,4& U. THIS WILL GENERALLY INDICATE THAT BY NOW YOU'VE

COVERED ALL THE WORDS YOU I'NOW AND MAYBE YOU SHOULD TRY ENGLISH.

* Ut SHOULD YOUR HOST GIVE YOU SOMETHING AND YOU WISH TO SAY "THANK

YOU", THIS IS ALSO VERY EASY AND YOU PRONOUNCE IT

-." 97 -'(A A ",17
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WELL, THESE EXPRESSIONS ARE PROBABLY ALL THAT WE'LL HAVE TIME

FOR TODAY. WE'LL PRACTICE THESE A FEW TIMES, AND I'LL LEAVE BEHIND

- A HANDOUT OF THESE AND OTHER EXPRESSIONS TrHAT YOU CAN PRACTICE

BEFORE YOUR DEPLOYMENT. ANY QUESTIONS BEFORE WE START?

PRACTICE SESSION (10 -15 MINUTES)

FROM THE WAY YOU'RE ALL SPEAKING ARABIC SO WELL, I DON'T THINK

YOU'LL HAVE ANY PROBLEMS. YOU'RE REALLY GOING TO IMPRESS THE SAUDIS

WITH YOUR KNOWLEDGE OF ARABIC. ANY QUESTIONS FOR ME AT THIS TIME?

-- - THANK YOU VERY MUCH AND ENJOY YOUR TRIP.

At

"'O

..-

5%.* .5

, .. ,,-.

*: -.:S
WEL*HS XPESOSAE RBBYAL HTW'LHAETM ,

FO5OA.W'LPRCIETEEAFE IEADILLLAEBHN .. !"

A*ADU FTEE N TE XRSSOS A0O ANPATC '

5. ¢-
BEFOE YOR DPLOYENT ANY UESTONSBEFOE W STAT? -"

PRACICE ESSIN (1 - 1 MINTES)i5-

FRMTEWYYUR*LLSEKN RBCS0ELrIDNTTIK.-

YOU'L HVE NY POBLMS.YOURE RALL GONG T IMRES TH SAUIS .'S ,*
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USEFUL ARABIC EXPRESSIONS *1

ENGLISH ARABIC S

HELLO (PEACE BE UPON YOU) AS-SALAAMU ALEEKUM

HELLO (REPLY) WA ALEEKUM AS-SALAAM

GOD WILLING (I HOPE) IN-SHAALLAH

THANK YOU SHUKRAN

-N YOU'RE WELCOME AFWAAN'-

. HOW MUCH IS THIS? GADDAISH HAATHA? .

IT DOESN'T MATTER MA'ALISH

BRING ME JIB LI; HAT LI

* DO YOU SPEAK ENGLISH? TATTAKALLAM INGLIZI?

WHAT'S THE MATTER? AISH FI?

WHERE IS THE BATHROOM? WAIN AL HAMMAAM?

O.t.

GO AWAY IMSHI

., GOODBYE 99 MA'A AS-SALAAMA -
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CONCLUSION

BY 0

LT COL WILLIAM A. MITCHELL

WE HOPE THIS PRESENTATION TODAY HAS HELPED YOU INCREASE YOUR UNDERSTANDING .
o . •

AND RESPECT FOR SAUDI ARABIAS. WE HOPE YOU AVOID SGIJE OF THE PITFALLS THAT HAVE "5Y

[lADE SOME AERICANS UNFAIR CRITICS OF SAUDI ARABIA. MOST MISCONCEPTIONS ABOUT

SAUDI ARABIA ARE USUALLY FROM' A LACK OF UNDERSTANDING. AS YOU PREPARE TO DEPLOY, 0

AND WHEN YOU ARRIVE IN SAUDI ARABIA, TAKE A FRESH LOOK AT THE SAUDI ARABIAN

PEOPLE. DEVELOP YOUR OWeN OPINION, BASED ON 'v-iAT YOU LEARN OR EXPERIENCE.

SAUDI ARABIANS AS A PEOPLE HAVE THEIR OWN HOPES AND ASPIRATIONS, THEIR OWN 0

BELIEFSj THEIR OWN LIKES AND DISLIKES, THEY CONDUCT THEIR LIVES ACCORDING TO THEIR
O(H IDEOLOGY. SAUDI ARA BIANS ARE !KOT AM.ERICANS, THEY ARE SAUDI ARABIANS. THEY

ARE DIFFERENT, BUT WE WILL BE THE FOREIGNERS. IY SUGGESTION' FOR YOU AS YOU LEAVE

FOR SAUDI ARABIA IS TO EXPECT MORE INDIRECT RESPON1SES THAN YOU ARE NO4 ACCUSTOMED

TO, BE TACTFUL, BE SENSITIVE, AND JUST USE CO fON SENSE. YOUR C},N INDIVIDUAL v

ACTIONS CAN INDEED ENHANCE UNITED STATES SAUDI ARABIAN RELATIONS. YOU ARE IN FOR

AN ENJOYABLE NND REVIARDING DEPLOYMENT, BUT IT IS UP TO YOU. WE ALL WISH WE WERE -.

GOING WITH YOU, GOOD LUCK AND GOD BLESS YOU ALL. THANK YOU FOR HAVING US HERE.

* 0

%-r,,:,,
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background

OTE Saudi Arabia _.

deft se pterne 1979

' , 131,0. w OFFICIAL NAME: Kingdom of Saudi Arabia

PEOPLE sians, Indians, and Africans), most
Saud Araia'spopuaticof whom immigrated as pilgrims and

Saudi Arabia's population is a out reside in the lIuaz region along the ,
7.1 million, according to recent Red Sea coast. Many ,rabs from '
estimates. Approximately 30 percent nearby countries are erployed in
of the population are resident for- the Kingdom. In addition, there are
eigners. About 25 percent is urban, significant numbers of expatriate
and some cities and oases have densi- workers from North America, Europe, SA]
ties of 770 people per square kilo- and the Far East. ARAB
meter (2,000 per sq. mi.). Until a
few years ago, most of the people GEOGRAPHY
were nomadic or seminomadic; how- Aro,..n
ever, under the impact of rapid eco- Saudi Arabia occupies about four- $4o

nomic growth, urbanization has re- fifths of the Arabian Peninsula-
duced this portion significantly. roughly the size of the United States 0

Saudis are ethnically Arabs, with east of the Mississippi. Boundaries
some admixture of non-Arab adher- are not fully defined in the south tains near the Red Sea, the land slopes
ents of Islam (Turks, Iranians, Indo- and southeast. From a range of moun- gently eastward toward the Persian

4 .

PROFILE (100,000), Damman (100,000). TERRAIN: NATURAL RESOURCES: Petroleum,
Mainly desert. CLIMATE: Hot and dry. natural gas. A,

People Government AGRICULTURE: Products-dates, grains, ",4' .:.'
vegetables, livestock. Percentage of GDP- -

POPULATION (1979 est.): 7.1 million. TYPE: Monarchy. DATE OF UNIFICA- NA.

ANNUAL GROWTH RATE (1979): 3.1%. lION: September 23, 1952. CONSTITU- INDUSTRY: Types-petroleum and \.
ETHNIC GROUPS: Arab tribes with ad- TION: None. petroleum products, fertilizer, cement.
mixture of peoples from other Arab and BRANCHES: Executive-King (Chief Percentage of GDP-NA. 0
Muslim countries. RELIGION: Muslim. of State and Head of Government). Legts-

, LANGUAGE: Arabic. EDUCATION: Years lative-none. Judicial-Islamic Courts of TRADE (1979 est.): Exports-S46.5 '~.

% compulsory-NA. Percentage attendance- First Instance and Appeals. billion (f.o.b.): petoleum. Partncrs-EEC * '

NA. Literacy-15%. HEALTH: Infant mor. SUBDIVISIONS: 13 Provinces. 50;, US 16%, Japan 15%, LDCs 195.
. ~tality rate-NA. Life expectancy-45 yrs. POLITICAL PARTIES: None. SUF- lInports-S217 billion (c.Lf.): transporta- , ' '

• .% WORK FORCE: 33% (one-half foreign) FRAGE: None. tion equipment, machiner, foodstuffs. %.",,..
of population. Agriculture and herding- CENTRAL GOVERNMENT BUDGET: Partners-EEC and Japan 62%, US 25%, -h

409k Industry and commerce- 11% Sery. NA. LDCs 12%, other I .

ice-12%. Government- 12%. DEFENSE (1979 est.): 32% of GDP. OFFICIAL EXCILANGE RATE: 3.34

FLAG: Green and white; hears the Saudi riyals=US$ I.

Geography Muslim creed in Arabic script: "There ECONOMIC AID RECEIVED: Total-
" is no god but God; Muhammad is the none. USaid-none.

AREA (boundaries undefined and dis- Messenger of God." Under the script is ECONOMIC AID SENT (1974-78):

puted): Est 2,261,060 square kilometers a horizontal sword in white. Approx. $15 billion.
(about 873,000 sq. mi.); one-third the size MEMBERSHIP IN INTERNATIONAL O
of the US. CITIES: Cpital-Riyadh (pop. Economy ORGANIZATIONS: UN and its specialized
750,000 est.); Foreign Ministry and foreign GDP (1979 est.): $78 billion. ANNUAL agencies, Organization of Petroleum Export- .%. ]

diplomatic representatives located in Jidda. GROWTH RATE (1979): 24.9%. PER ing Countries (OPEC), Organization of
Other cities-Jlidda (615,000), Mecca CAPITA INCOME (1979 est.): $11,500. Arab Petroleum Exporting Countries '.S'-,
(250,000), Medim (150,000), Taif RATE OF INFLATION: NA. (OAPEC), INTELSAT.
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NOTE: Dashed lines between Israel and neighboring countries represent armistice lines. Borders are not necessarily authoritative.
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Gulf (called the Arabian Gulf in (12-30 in.) of rain in the summer. paralleling the Red Sea coast, where 0j*Saudi Arabia). The topography is During summer the heat is intense the two principal holy cities of Islam
mainly desert, including the Rub over much of the country, frequently (Mecca and Medina), the commercial
al-Khali (Empty Quarter), a vast, exceeding 480C (I 20*F) in the shade and diplomatic center of Jidda, and
uninhabited expanse of sandy waste. with high humidity along the coasts, the summer capital of Taif are located;
Saudi Arabia has no permanent In winter, temneratures sometimes the Asir, a mountainous region alojng
rivers or bodies of water. Rainfall drop below freezing in the central the southern Red Sea coast; Najd, the
is erratic, averaging 5-10 centimeters and northern areas, hut snow and heartland of the country and the site
(2-4 in.) annually, except in the Asir, ice are uncommon. of the capital city, Riyadh-, the Eastern
which averages 30-75 centimeters Major regions include: the Hbaz, Province (also called al-Ilasa) border-
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i.g the Persian Gulf, containing the King Abd al-Aziz died in 1953 and
largest concentrated, proven oil re- was succeeded by his eldest son, Saud. READING LIST

r serves in the world; and the Northern The latter ieigned for II years until .-I LIS

Frontiers, through which passes the 1964, when ill health and difierences These titles are provided as a general
Trans-Arabian Pipeline (TAPLINE). over policy matters brought about indication of the material published on

his abdication in favor of his next this country. The Department of State
HISTORY youngest brother Faisal. Faisal had does not endors unofficial publications.

already served his lather as Forcign.

Ancient Saudi Arabia was the site Minister, signing the UN Charter in American University. Area Hand-

of numerous migrations of peoples 1945 on behalf of Saudi Arabia. book for Saudi Arabia. Washing-

from Egypt to the Fertile Crescent Following a period of fiscal difficul- ton, D.C.: U.S. Government
and beyond. Saudi Arabia's harsh ties, King Saud was persuaded to Printing Office, 1977.

climate mitigated against extensive delegate the direct conduct of Saudi Arabian American Oil Company. i
settlement except for a few major Arabian Government affairs to Faisal ARAMCO Handbook: Oil and the ._0

cities and oases. Saudi Arabia is in 1958. Except for a brief period Middle East. Dhahran: Arabian

known most significantly as the when Saud regained control of affairs American Oil Company, 1968.

birthplace of Islam, and to this day in 1960-62, Faisal continued to serve (Revised volume in preparation.)
the Saudi Arabian Government takes as Prime Minister even after being deGaury, Gerald. Faisal, King of

its stewardship of the Holy Places proclaimed King in 1964 by senior Saudi Arabia. London: Barket,
of Islam very seriously, royal family members and religious 1967.

The modern Saudi state was leaders. In October 1962 Faisal lowarth, David. The Desert King:

founded by the late King Abd al-Aziz outlined a broad reform program, The Life of lbn Saud. London:
Al Saud (known internationally as Ibn with particular stress on economic Collins, 1964.

Saud-pronounced sah-ood). In 1902 development. Knauerhase, Ramon. The Saudi

Abd al-Aziz recaptured Riyadh, the The mid-1960's were dominated Arabian Economy. The Washing-

Saud dynasty's ancestral capital, from by external pressures generated by ton Papers, vol. 4, no. 39. Beverly
the rival Rashid family. Continuing Saudi-Egyptian differences over Hills and London: Sage Publica-

his conquests, Abd al-Aziz vanquished Yemen. When civil war broke out tions, 1976.

al-Hasa, the rest of Najd, and the in September 1962 between Yemeni Philby, Harry St. John Bridger. '-

Hijaz between 1913 and 192,6. In royalists and republicans, Egyptian Saudi Arabia. London: Benn,
1932 these regions were unified as forces entered Yemen to support 1955.
the Kingdom of Saudi Arabia. The the new republican government while
country's southern border with Yemen Saudi Arabia backed the royalists. In -0

was settled by the 1934 Treaty of early 1963 Egyptian aircraft attacked oil prices in the aftermath of the 1973
Taif, which ended a brief border war several southern Saudi towns. Media- war, thereby dramatically increasing '- --
between the two states. Boundaries tion efforts by the United States, its monetary wealth and political ,- '-
with Jordan, Iraq, and Kuwait were the UN, and various Arab govern- power.
established by a series of treaties ments were unsuccessful in bringing On March 25, 1975, King Faisal
negotiated in the 1920's. Two "Neu- about disengagement by both parties, was assassinated by a discontented
tral Zones," one with Iraq and the Tensions subsided only after military and unstable young relative, Prince
other with Kuwait, were created at defeat by Israel in June 1967 corn- Faisal bin Musa'id, who was sub-
that time. The Saudi-Kuwait Neutral pelled Egypt to withdraw its troops sequently executed after an extensive
Zone was formally partitioned in from Yemen. investigation which concluded that the
1971. Agreement on the division Saudi forces did not participate assassination was the act of one indi-
of the Saudi-Iraqi Neutral Zone was in the 6-day Arab-Israeli war of June vidual. King Faisal was immediately
reached in 1975. The border between 1967. King Faisal attended the Khar- succeeded by Crown Prince Khialid
Saudi Arabia and the United Arab toum Arab Summit Conference of as King, and Prince Fahd was named
Emirates was agreed upon in 1974. September 1967 and agreed to provide Crown Prince and First Deputy Prime

The most far-reaching event in the annual subsidies totaling over $ 140 Minister. The transition went smooth-
modern history of Saudi Arabia was million to Egypt and Jordan to help ly. King Khalid has empowered Crown
the discovery of oil in the 1930's. counter the adverse effects of the war Prince ahd to oversee many aspects

Large-scale production, however, did on their economies. of the government's international and
not begin until after World War I1. Supporting the Arab cause during domestic affairs. The economic devel-
When it did, the government under- the 1973 Arab-Israeli war, Saudi opment of Saudi Arabia has continued
took rapid economic and social Arabia joined the Arab oil bo cott of apace under the reign of King Khalid.
development. Oil wealth made possi- the United States and the Netherlands. Saudi Arabia continues to press
ble deepwater ports, a railroad, roads, As a member of the Organization of development in a variety of fields. '.

schools, hospitals, and improved facili- Petroleum Exporting Countries The government has taken measures
ties for Muslim pilgrims making the (OPEC), Saudi Arabia joined with to promote a better balance between -.-

annual hail, or pilgrimage, to Mecca. these countries in substantially raising revenues and expenditures in the
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annual budet and in the 5-year plans. ern Province, are generally governed Labor and Social Affairs- lbrahiia bin
The government has also taken ias- by royal princes or close relatives Abdallah a]-Anqari

utes to moderate economic growth, of the royal family. All (ovenors Petroleum and Mineral Resources-
thereby alleviating numerous problems are appointed by the King. Provincial Ahimad Zaki Yamani
and bottlenecks associated with its regulations formulated in 1963 pro- Pilgrimage Affairs and Religious
booming economy. vide for establishment of Provincial Trusts--Abd al-Wahab Abd al-Wasi'

councils. Posts, Telegraph, and Telephone-
Despite rapid economic progiess, Alawi Darwish Kayyal

GOVERNMENT AND POLITICAL Saudi society remains strongly con- Agriculture and Water-Abd al-

CONDITIONS servative and religious with a tribal Rahman bin Abd al-Aziz Al al-

The central institution of Saudi orientation. The King's policy is to Shaykh - .
encourage gradual modernization with- Communications-llusayn Ibrahim al-

Arabian Government is the monarchy. out undermining the country's stabil- Mansur
Nosformal Cnsptition exstis ind ity and Islamic heritage. The Saudi Commerce-Sulaiman Abd al-Aziz al-
Western sense; political parties and
national elections are unknown. The Arabian approach can best be de- Sulaim.
authority of the monarchy is based scribed as "modernization without Planning-Hisham Muhi al-Din Nazir
on Islamic law (Shari'a) and on Arab Westernization." A modernization pro- Industry and Electricity-Ghazi Abd
Bedouin tradition. The powers of the gram initiated in 1962 has produced al-Rahman al-Qusaibi

King are not defined but practically such innovations as girls' schools, Ministers of State-Muhammad
are limited by the fact that he must television, a labor code and social Ibrahim Masud; Abd al-Aziz ibn

retain a consensus of the Saudi royal security system, and significant eco- Zayd al-Qurayshi; Muhammad Abd
family, the religious leaders (ulema), nomic development. A growing num- al-Latif al-Mulhimthe chiefs of the important tribes, ber of younger Saudis educated abroad Director, Saudi Arabia Monetary

- taeosnh uare returning and are being given im- Agency-Abd al-Aziz Al Qurayshi %The responsible members of the royal portant posts in the government. Governor General, Petroleum and

family choose the King from among Minerals Organization (PETROMIN)
-Abd al-Hadi; Hasan Tahir .-

themselves with the sanction of the Principal Government Officials
ulema.Saudi Arabian Coordinator, U.S.-Saudik." °."ulema. ."--" Arabian Joint Commision on Eeo- "z

Gradually, the Saudi Kings have King and Prime Minister-Khalid bin A i nC s o c
developed a central government to Abd al-Aziz Al Saud nomic Cooperation-Mansar al-Turki

assist them. Since 1953 a Council of First Deputy Prime Minister and Ambassador to the U.S.-Faisal

Ministers appointed by the King and Crown Prince--Fahd bin Abd al-Aziz Alhegelanresponsible to him has advised on the Al Saud Ambassador to the UN-Vacant :..

formulation of general policy and Second Deputy Prime Minister and

directed the activities of the growing Commander, National Guard- Saudi Arabia maintains an Embassy " ,w'

bureaucracy. The Council of Ministers Abdaltah bin Abd AI-Aziz Al Saud in the United States at 1520 - 18th St.
presently has 20 members. King OthNW., Washington, D.C. 20036 (tel. %

Khalid himself is Prime Minister; Other Ministers 202-483-2100). Saudi Arabia also

Crown Prince Fahd is First Deputy Defense and Aviation-Sultan bin Abd maintains Consulates in New York,
Prime Minister and usually presides al-Aziz Al Saud New York, and Houston, Texas
over Council of Minister meetings. Public Works and Housing-Mitib bin
Other members of the royal family Abd al-Aziz Al Saud ECONOMY
serve in key posts as Ministers of Municipal and Rural Affairs--Majid E
Foreign Affairs, Interior, and Defense bin Abd al-Aziz Al Saud Saudi Arabia is the world's leading

and Aviation and Commander of the Intenor-Nayif bin Abd al-Aziz Al oil producer and exporter. Oil ac-
National Guard. Legislation is by royal Saud counts for over 99 percent of the
decree and must be compatible with Foreign Affairs-Sa'ud bin Faisal bin country's exports by value and is the
the Shari'a, Justice is administered Abd al-Aziz Al Saud main source of foreign exchange. -.-

according to the S'ari'a by a system Higher Education-Hasan bin Abdallah Approximately 88 percent of govern-
of religious courts whose judges (qadis) AI al-Shaykh merit revenues comes from oil con-
are appointed by the senior ulema. Education-Abd al-Aziz Abdallah al- pany royalties and taxes. Government
The King acts as the highest court of Khuwaytir policy aims at diversifying the sources

appeal and has the power of pardon. Finance and National Economy- of national income and reducing the

Access to the King and the right to Muhammad ali al-Khayl heavy dependency on oil for national ilk
petition him directly is a well-estab- Health-Husayn Abd al-Razaq al- prosperity and government revenues.
lished tradition. Jaza'iri Proven reserves are estimated at over

The Kingdom is divided into 13 Information-Muhammad Abdul 173 billion barrels-one-quarter of all
Provinces. The major Provinces, which Yanani proven world reserves.
include the principal urban centers Justice-Ibrahim bin Muhammad bin Spurred by rapidly rising world
and the economically important East- Ibrahim Al al-Shaykh demand, Saudi oil production has
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7. .P77 77

incre..se1 froni under 3 million barrels from Saudi Arabia in the former included gas-gathering and treatment,
* per day (bpd) in 1969 to a sustained Saudi-Kuwait Neutral Zone and pro- petrochemical production, export-

rate of 9.2 million bpd in 1977. Since vide the rest of Saudi oil production, refining fertilizer production, manu-
1977 Saudi oil production slipped [N[I/PIIILLIPS, an Italian-U.S. con- facture of steel and aluminum, elec-
to 8.3 million bpd in 1978 and is sortium, is exploring in the Empty tricity, desalination, expansion of 4

estimated to reach 8.7 million bpd Quarter. PETROMIN, the Saudi Oil agriculture, housing, roads, telecom-
in 1979. Part of its oil output is Company, does not have any produc- munications, education, and expanded
shipped to the Mediterranean port of tion facilities of its own' but is a medical care. The country's third
Sidon via TAPLINE, passing through partner with several U.S. and French 5-year plan (1980-85) is currently

*.- ~ Jordan, Syria, and Lebanon. Capacity firms in exploring for oil along the under discussion. Preliminary signs ,.-,-
of this line is 470,000 bpd. The bulk Red Sea coast. indicate a more moderate growth
of Saudi oil exports move by tanker Since 1970 expansion of oil pro- scenario than the second plan, with •
from the Eastern Province oil terminal duction and sharply rising oil prices increased emphasis on technical educa-
of Ras Tanura. have provided ample government reve- tion and industrial and private-sector "'

Over 95 percent of this oil is pro- nues and foreign-exchange resources development. The plan also stresses
duced by the Arabian-American Oil for development, defense, and aid to maintenance of religious and social .-

Company (ARAMCO), originally a other Arab countries, values.
consortium of four U.S. oil companies. The government budget for fiscal Private enterprise is encouraged, •
The Saudi Government has decided year 1979 was 38.5 billion, of which and foreign investment, especially in
to acquire full ownership of the 30 percent was for defense and inter- joint ventures with the Saudi Govern-
ARAMCO concession; however, final nal security. On May 21, 1975, the merit and private capital, is welcome.
implementation of the Saudi takeover Council of Ministers approved the A shortage of Saudi skilled workers .- ,.
is pending. The Japanese-owned Kingdom's second 5-year plan (1975- at all levels is the principal obstacle . -,.

Arabian Oil Company and the Getty 80). The plan envisaged an expendi- to rapid development. Consequently,
Oil Company (U.S.) hold concessions ture of about $142 billion. Projects over a million non-Saudis are em-
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ployed in the econoy, and this plants. Future industrial growth is League, the Saudi Government shares
figure is likely to rise. most likely in petrochemicals. Non- Arab enmity toward the State of Israel

fIn 1970 nearly half the population petioleum minerals, including iron, and insists that Israel must withdraw
was engaged in agriculture, including gold, and copper, exist but are not lrntm all Arab territories, including
herding sheep, goats, and camels. yet exploited coil) iicially. Last Jciusalem, oc;cupied in June
Traditionally, agriculture has been Saudi Arabia enjoys a substantial 1967. Saudi Arabia also seeks closer
limited to a few oasis areas and to surplus in its overall trade with other relations with Muslim communities
the relatively well-watered Asir high- countries. Imports have increased in Asia and Africa; Jidda is the tempo-
lands. Dates were the chief crop but rapidly, spurred by large increases rary headquarters of an Islamic Secre-
are now being supplemented by wheat, in government and consumer spending. tariat founded in 1969. Membership
corn, alfalfa, grapes, rice, and truck- Iowever, the rate of increase in im- in the 13-member Organization of
garden crops. Some fishing is done, ports has fallen far short of that in Petroleum Exporting Countries
especially for Persian Gulf shrimp revenues derived from oil exports. (OPLC) and in a parallel Arab group
which is exported. Nonetheless, Saudi Saudi Arabian foreign-exchange (OAPEC) facilitates coordination of
Arabia must import most of its food. liquidity reserves increased from $4.3 Saudi oil policies with other oil-
To increase agricultural productivity billion in 1973 to $29 billion at the exporting governments. Saudi Arabia

- the government financed construction end of 1976 and probably will con- is a charter member of the UN and i.
of the Wadi Jizan Dam in southerr tinue at a high level. Management active in many of its specialized
Asir and irrigation projects at al-Hasa and productive investment of these agencies.
and Harad. A 5-million-gallon-per-day surplus revenues, in the domestic
desalting/electrical generating plant economy and abroad, will iacreas-
near Jidda (built with U.S. Govern- ingly preoccupy Saudi Government U.S.-SAUDI ARABIA RELATIONS
ment cooperation) and several smaller planners. A high degree of fiscal U.S. interests in Saudi Arabia art
plants in other towns provide sources stability exists, and confidence in the cse la ow Tea
of water to meet rapidly rising urban Saudi riyal (pegged to Special Drawing of U.S. investments in the country i]

requirements. Rights) is high. estimated at $120 million through 

In addition to the production, All Muslims who can do so are September 1978. As the UnitedStates
refining, and marketing of oil, the obliged to make the hajj, or annual h b m o d et rhas become more dependent on for-,..-
modern industrial sector includes a pilgrinmage to Mecca (birthplace of eign oil have imported
urea plant in Damman, a steel-rolling the Prophet Muhammad and the supplies, we

mill in Jidda, cement plants, a deter- holiest site in Islam), at least once increasig amounts from Saudi Arabia.
gent factory, and food-processing in their lifetime. The November 1977 By March 1979, Saudi Arabia sup-

gente factorypandplied nearly 21 percent of U.S. oil
haj drew over 1.5 million pilgrims. imports.This influx creates a large service iprs - :Tidstry ind ncrates aclanservce The continued availability of relia-
RASindustry and generates considerable ble sources of oil, particularly from

TRAVEL NOTES revenue in the cities of Jidda, Mecca, Saudi Arabia, is important to theand Medina. ps i o h U e ts
Climate and Clothing-l.ightweight wash- prosperity of the United States as
ad-wear clothing is essential for the hot well as our European and Japanese
(38 0-54-C, 100- 1 30F), humid climate. FOREIGN RELATIONS allies. Saudi Arabia is the Arab World's
Long, loose dresses with high collars and largest customer of American products :-
long sleeves are recommended for Basic Saudi foreign policy objec- and services. The transfer of financial
women. tives are to maintain its security and assets in exchange for petroleum

Custonis-Smallpox and cholera shots paramount position in the Arabian products offers a source of invest-
are required. US citizens traveling to Peninsula, to defend general Arab ment capital, particularly for priority
Saudi Arabia must have a valid Saudi interests, to promote solidarity among Saudi-U.S. ventures. Coupled with its
visa. Saudi regulations have no provision Muslim governments, and to maintain vast mineral wealth, Saudi Arabia's
for visa issuance to casual tourists. All cooperative relations with other oil- strategic geographic location makes
applicants must have a letter of financial producing and oil-consuming coun- its friendship a valuable asset to the
responsibility from employer or Saudi tries. Saudi Arabia has no diplomatic United States in the Middle East.
sponsor.relations with any Communist state Saudi Arabia's leaders have put

Health-Levels of community sanitation and opposes the encroachment of considerable store in close and friendly
are low. Do not drink tapwater. Communist influences, particularly relations with the United States. Since
Telecorni-ations-Telephone and into tire Arabian Peninsula and the diplomatic relations were first estab-telegraph service is erratic, but major Horn of Africa. It is cooperating with lished in the 1940's, the Saudi Arabian
projects are underway to improve friendly neighboring states to pre- Government has turned increasingly
communications, serve stability in the Persian Gulf to the United States for aid in devel-

Transportation-Many domestic and region and to support the Yemen oping its human and mineral resources.
internatonal flights are scheduled daily; and Oman Governments against radical The longstanding security relationship .
taxis are available in all majol cities, subversion, continues to be important in the over-

r A charter member of the Arab all relations between Saudi Arabia and
110

* ir



IN)
-%%%

* %I\ b
VIM Pti4&f

% 7 791
- - df 2A

:~~1 714 L
t2* - r~ .

%'

An oasis in southern Saudi Arabia.

the United States. In recent years the Arabia share a coinn 01a Ocicin latict V011 S. rpee..tanto flte'
United States has sold Saudi Arabia about the security and orderly dlevel- (onillissai i 'A. SLtl.I

military aircraft, including the F-1I5, opinent of the iegion. lI uwevci, t he Riyiadhi. lo a a'. Ide Ix'a~tii . stsh
air-to-surface missiles, air defense Saudis have not accepted the ( .nip ingion, ai t, I. .;a

weaponry, military vehicles, and other D~avid peace process, whichi iesotal At fIlfs W.IN ~wei * . -

equipment. A U.S. Military Training in the t;i'gyptian-lsraeli P'eace .1 reat\' in IDcat 0W,lan ine,. a 11. tx1
Mission established at D~hahran in March 1979, andi they view it as; rnot Lily lhas pli jiay .iet 'Ii ; -Nw1 -. 1 b 1iitv
1953 provides training and support adequately assurine Palestinian ctlails a'n Jadini (01 ojI1 si'fl IIIa a !:
in the use of these weapons and other anid the statuIs Of JeruISilemn. 'Ile tN., (;ove: lllicft I a

* ~~~security-related services. The Mission United Stat es, on the other ii: n d, hris tween the t '.\.) cot1i ll.i'- r a j,
- also has personnel assigned to Riyadh. pointed ouit that ithe twiiay Is Ill mi- in the tielas ofl jejililicl j' 111,:
* In other areas, U.S. (;overninent portant cone rstllne infli oie 11uli lal edircat iaal agri..ha 1: e, rt .. 1,

agencies aid private orga ni/ations of a just, lasting, a ni coiplwhelsi~e tectrnohav i ti a I.1.. *

have provided on a reimbursable Middte Fast peace. LDittezences also Ifldusitali/ati, III Un' C
*basis technical assistance in geo- exist over the Comlplicaited is'Lles of auspices.

* logical mapping, seawater desalina- oil pric'ing andi production, ON 'C,
- tion, social security adlninist ration, and worldwide ecoinomic tpolicy,. Hoiw-

census methods, public adininistra- ever, Saudi Arabia tiaatitiaanally hids Principal U.S. Officials
tion, and economic planning. Over been tile iist llloicliata ()ll Ct kite .'\ isst1d.a1l J'Ia b('. \k,-,

* 10,000 young Saudis were studying and has consistently shii concrii I Oirrsela)l o1 Iass l ii !

or receiving training in U.S. schools for the world econonmy. BilatcrA tics aaf MIiSSia~ ~ia<. 1~

and colleges by late 1978, continue to be close. NI iltist er I ii il I ioit 1

U.S.-Saudi Arabian relations, while agne to nestbis a) 7 ohint1 Caliiis (oalieeil tal. oSel I
occasionally strained by differences are oetbihi on oliisia arsJ

over the Arab-Isiaeli conflict, remain o cnni npitan oir~l' or'c.rh 'hea ;lisj
strong, men tife a greeinent . a rlili bu rN.Ilat 1: urc lie Ba(, aIs

technical assistance agrvenent %as (.n'nl .Jalmles Mon av
T7he United States and Saudi signed in February 19)75, ani I per- .;ni cial Attlicti J,!7 1 S'isc~v .*\.



Country Public Affairs Officer Director, U.S. Representation to the in Riyadh is located on the Airport
(USICA)-Jon W. Stewart (resident Joint Economic Commission, Road at the Petromin Circle (opposite
in Riyadh) Riyadh-Wallace M. Rilcy the Ministry of Petroleum and Miner-

Defensn Attache-Col. Byron W. Hunt als) (tel. 477-2466 and 477-255 1).
Consul General, Dhahran-Ralph E. The U.S. Embassy in Saudi Arabia I he Consulate General in Dhahran

Lindstrom is located on Palestine Road, Riiwais, is located a short distance from the
Embassy Liaison Officer, Riyadh- Jidda (tel. 670080). Dhahiran International Airport (tel.

*.Frederick H. Gerlach The U.S. Embassy's Liaison Office 8643200 and 8643452).
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Office of Public Communication, Bureau of Public Affairs
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the first Mosque in America was built in Cedar RapidsIslam ;
4. 0

Source: Aramco World
Magazine
Nov-Dec '76

Io w a 1'isitor Kasseon, top, with Yah A. , ia

WRITTEN BY PHILIP HARSHAM PHOTOGRAPHED BY KATRINA THOMAS

lush, their precise rows march on Cedar Rapids is the home of Lebanese-
and on to the horizon. On the west American Abdallah Igram, the World
is the wide Missouri and on the War II Army veteran who in 1953 went

east the great Mississippi, two of North to President Dwight D. Eisenhower with
America's most majestic rivers. This is questions nobody had previously asked:
Iowa, early home of the Sioux; the Why don't the military services recognize
Algonquin and the Iroquois, but whose the religion of American Muslims just
rolling plains more often are described as they recognize. that of Protestants,
now as "the heartland of the United Catholics and Jews? Why is there no "
States" or "America's breadbasket.' symbol for the Islamic faith on a Muslim .. ,
Iowa. 33 million acres of farmland. Pro- serviceman's identification tags so that he , """
ducer in 1975 of a billion bushels of corn, might be given fitting burial rites if he's "
of almost $7 billion worth of agricultural killed in action? Good questions, answered
products. A landscape dotted with small the former supreme commander of -.

towns, tree-lined streets and the white Allied forces in Europe, and at the Iowan's
spires of churches. Where the American urging he pushed successfully to have
work ethic is alive and well. Where the symbol "I"-for Islamic-stamped ,..

practically everybody, man, woman or on the dog tags of American Muslim
child, sports what is known abroad as the soldiers. -
"all-American look." Cedar Rapids is also the home of the

And %%here, five times a day, a tightly Mid-America Arabian Corporation, a
knit group of American Muslims faces young export company trying at the k
.Mecca for the pravers of Islam. moment to adapt some Iowa dairy- --

Anomalous? Of course. But consider farming methods to the needs of Saudi
that a few .Muslims had found their way Arabia. "We've taken so much from the.
into the Cedar Rapids area as early as Middle East-our heritage, our religion,"

1885, a year before the golden-domed says the company's president, William

Iowa capitol building was completed in Yahya Aossey, Jr., whose father was born
Des Moines. Note that the first building in Lebanon. "We'd like now to go full *
on the North American continent to be cycle, to take something of great value -.

designed and used exclusively as a from America back to the Middle East." "
mosque was constructed in Cedar Rapids. Aossey is working toward a clear defini-
Note that there is in Cedar Rapids, too, tion of that cycle. As this is written, he
the Muslim National Cemetery, with all and a Lebanese-American associate, Has-..
graves facing Mecca, believed to be the sane Aly Ghais, are setting up near
only burial ground in the United States Jiddah, Saudi Arabia, a pilot.project to-S
given over completely to those of the force-grow forage grasses in a controlled X*
Islamic faith. And consider that at last environment (See box). At the same time,
count 13 Arab-Americans, among the a 16-year-old Saudi Arabian, Kassem
40 or 5o Arab-American families in Salah Abdul Azim, on his fourth visit
Cedar Rapids, held the title of Hajji, from his native Jiddah, is improving his
meaning that they have made the Pil- English as a guest in Aosqey's Cedar
grimage to Mecca, Islam's holiest city Rapids home. __4
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", " A dairy project may soon bring...
A ay oe hristian Arabs came first. That wasie: pa 1 rnorAaabiraia1i

r. T lthe 19 th century, of course;

*, hristians, often already exp,,.nscd -
to Western ideas and finding their rcligion
shared \\ell beyond their homeland
boundaries, \ere at first more ready than

There is in central Cedar Rapids, of large plastic trays in which the Muslims to seek acceptance abroad.
Iowa, U.S.A., a company called the food grasses are grown. Precisely who was the first to come to

Mid-America Arabian Corporation, "Each unit will produce roughly Iowa or vhy he happened to choose the

Ltd. It is headed by the three sons two tons of animal feed a week, with American Midwest, nobody alive today
of the late I lajj William Yahya minimal fertilization," William Aos- is quite sure. It might have been Tom
Aossev, Sr.-Joseph, 40, Albert, 37, sey says. "With about 95 percent Bashara, a Syrian from the Damascus

and William Yahya, Jr., 34, each a humidity, temperature controlled to .-
Cedar Rapids native, each a pilgrim about 70 degrees, and special lights
to Mecca, and each a devotee of that simulate sunlight 24 hours a S
things Arab as well as all things day, the seed germinates within 24
Iowan. Mid-America Arabian, one hours." No pesticides are needed in
of six interlinked Aossey com- the utopian environment. Water-
panies, classifies itself as an export each eight-day crop takes only 250
firm, and its principal export- gallons-is pumped from tanks at
if all goes as planned--will be each end of the unit and constantly .
Iowa-style dairy production for recycled so that the crop is grown
'Saudi Arabia. with 93 percent water efficiency.

In conjunction with a Jiddah firm There's no waste in the crop, either;
the Aosseys hope to develop a model at the end of each growing period
farm combining features of Iowa the trays contain a thick seven- or
farms with some of those found in eight-inch stand of succulent grass, , I4
California and Arizona facilities a tangled mass of high-protein roots," .
which are suited to the climate, land and a residue of ungerminated seeds.
and needs of the Middle East. The contents are dumped out, leav-

The primary effort at the moment ing clean trays, and every ounce be-
is toward providing the green forage comes food. The grain used may be
and fiber necessary to a milk- wheat, rye, barley, oats or any com-
producing cow's diet. Using a con- bination. Aossey says the cost of the
cept already tried by others, William resulting animal food totals out to
Aossey has developed an environ- S5 5 a ton, excluding depreciation

mentally controlled grass-growing on the equipment, whereas even
unit that Vill multiply up to eight American dairy-belt farmers expect
times in eight days the food value of to pay up to $19o a ton when
each grain seed used. That means drought conditions strike. He cal-
that five pounds of seed can be con- culates that 14 of the units will pro-
verted to 40 pounds of green rough- vide ample supplemental forage for
age-roughage intended to supple- a 5oo-cow herd.
ment the dry concentrates fed cattle Meanwhile, Aossey is collaborat-
---in ei,,ht days. And the protein and ing with agriculture experts at Iowa

chemical content expand pro- State University, with grain analysts,
portionatelv. with water engineers, with packag-F All this growth takes place in a ing specialists. And he's commuting

trailerlike To-bV-2 4 -foot unit com- between Cedar Rapids and Jiddah. %

plete with controlled light, humidity, Nobody can say yet that this Iowa-
" temperature and water. Lining the born Muslim will be successful in

unit's interior walls are stacks of transplanting Iowa dairy production
shelves fitted with water-spraying to the Middle East. But William
devices. And on each shelf are rows Aossey is betting he will be.
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area. Or it might have been Lebanese Da~erip:t and the first train from the Abdul Aossey heard about themn while on
brothers Charles and Sam Kacere. It is E3at hid moved into Iowa in 1856. just a ship outbound from Brazil. Young
known that all arri~ed in Cedar Rapids in be\,.nd1 lay Cc:dar Rapids, site of abun- Abdu! had set out from his home in
the M88-189o era, all did some peddling JL~r~t %,iterpower, a thri~ ing milling Nahativa, Lebanon, for New York ini-
-tramping the countryside with dry .e:i~c, tor bo)th grain and lumber, fast tiallv", but misadvenitures, spawned by his
goods and notions for farmwives, and all locrnming a trading center because of its inability to read, write or speak any *?~
later established Cedar Rapids shops from pr .rcmw'. to riverport and raihoad facili- language but Arabic, led him to South
which they supplied the Arab peddlers tics .1, a g, (Id jumping off place for the America. Continuing on toward New
who came after them. opell Jatndi ot AlInnesota and the D~akotas York after a sojourn in Brazil, he was

As to why they chose Cedar Rapids, it to ti:-.12 and northwest. befriended by an American wvho corn
might have been simplv their seeking of a B.% i,)_, at any rate, Bashara and the mented that he'd run across few Arabs *
new frontier. The first bridge to span the Kaceres had made their presence in in his extensive travels; he had, however,
M \ississippi River had been completed at Cedar Rat ids %well enough known that miet some b.-others named Kacere in, of
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In their Iowa garden, the Charles Ingram family pray toward .Ilecca. The" try to join together as

all places, Cedar Rapids, Iowa. As Abdul -those of Sam Allick and James De- corded greater emphasis. One reason is
Aossey told the story much later to his Hook. But the pace of emigration from that the Arab Christians in 1914 com- -
sons Anace and David, who with their the Middle East-particularly from the pleted their own Cedar Rapids church, •
mother still live in Cedar Rapids, he took militarist Ottoman Empire that Turkey St. George Syrian Orthodox-now St.

. a train for Iowa as soon as his ship had forged-was picking up. And it was George Antiochian Orthodox Church.
reached New York. There he found not not long before there was a full-fledged Another is that the Turkish Ottoman 6.z
two but eight Kaceres, the early arrivals Muslim community giving prominence to Empire had aligned itself with the Axis
having sent money back to Lebanon to the family names of Sheronick, Kallel, powers in World War I, the Turks were
finance voyages for their brothers. Using Habhab, Bedra, Hamed and Omar among synonymous in the minds of Americans •
their Cedar Rapids general merchandise others. Most of the newcomers began the with Muslims, and, well, there were some
shop as a supply base, the Kaceres ped- same way, as pack peddlers. As they of those right there in Ri er City. Not
died throughout the area, often ranging earned, they became more the traveling surprisingly, more than a few peddlers
well into Minnesota. Christians all, they'd salesman, adding horses and buggies to wee sent packing by outraged farmwrive"
had little difficulty in finding acceptance their capital holdings and greater variety crying "Turk!" And present-day Aosseys.
with their largely Protestant customers. to their product lines. recall that one of their forebears %%a, 0

By 1914 a few had acquired small chased away at gunpoint when he
trucks; given this greater mobility some innocently revealed his religion to a Turk-

rw i hey welcomed their fellow began buying from, as well as selling to, hating farmer whose dinner he'd beet
"l countryman and staked the Iowa's scattered farmers, and they be- sharing.
-- Muslim Abdul to his first came important providers of fresh eggsI peddler's pack. and butter to the city folk. Typically, the
As did most immigrant peddlers, Ab- peddler evolved eventually into the small "VA i had no organized \,orsh., ,..

dul Aossey started with cases of needles, shop owner. By the mid-192o's Arab then, says H. K. Igram,
i. thread, lace and other small notions, grocers and shopkeepers could be found now 82, who reached Cedar

walking nine or ten miles a day, spending in Fort Dodge and Gilbertsville; in Sioux Rapids in 1919 by wa' of
* nights in barns, churches, schools, occa- Falls, South Dakota; lichigan City, Fort Nebraska. "Even then there were only
. sionally being invited to sleep in a Wayne and Terre Haute, Indiana; and io or i.5 actual \,uslin families here-

farmer's home. He soon graduated from scattered through Minnesota and most of its were still single men; but we
needles and lace to more 'profitable yard Nebraska. Cedar Rapids alone could met in homes for Friday prayers."
goods, linens and prints. As had the claim more than 50 shops and grocery By 192o the little band of Muslints had "
Kaceres, he sent for one of his brothers, stores owned and operated by Arabs. And converted a rented hall into a mosque.
Sam. Within three years they'd brought it was Cedar Rapids that attracted the By 1925 they'd formed the Rose of -

. over three more Aossey brothers, Yahya greatest Muslim contingent. Fraternity Lodize to promote the social • 0
(who became William Yahya Aossey, Sr.), and cultural, as %ke1l aq relicious, aspects e

> Daoud (David) and Muhammad. And the of their heritage. n Iliainic pride \%.is
- ' roots of a Muslim community were ew Iowans drew a distinction devclopi ng, and in t92 plans for a true

embedded. F between the ,Muslims and the far Cedar Rapids mosque were set into mno-
By the time he reached Cedar Rapids greater number of Christians, tion-just as the Itnited States \as

in 1914, says Hassan Igram, now 78 and especially in the early days. Non- enterini the (reat Depre sion. •
a retired grocer, there were perhaps 45 Arabs tended to lump them together as )cpies i'i1 11i1rlips at the snaec tne
Muslims in the area. They were for the "the Syrian peddlers," most of them heightened the M hlinis' desire for their .% ,.

%,.. most part single men who hoped to earn having come from Lebanon before that on% house of NNorhip and f.ostratcd their
.. ' enough to return to the 'Middle East to country was partitioned from Syria. efforts to complete it Construction moved A

find wives. There were only two families After 1914, however, religion was ac- along, the men doing much of the work *

0.°%
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family for at least one of the five daily prayers. Nazis (
7
Is's'anv rrght) Pants rdhgious savings on glass.-

themselves, but it was not until 1934 that foyer was a domne and fromn it extended a Muslim boys to master the Koran in

the mosque could be called completed. crescenit-topped sp'ire. Stgms 11) both Ariabic.."he building was a combination
True to the anomaly of its location, the Egihand Arabic proclaimecd this a mnosquie and social hail," Igram says.
mosque bore little resemblance to any the Muislimn place of %korship. "But the first floor was designed purely
immigrants might have known inthe "It was a true r'sosquo- tli- llit. build- for prayers and that's all it was used for.''"
Middle East. It might have been a ing ever constructed on this crontliellt WVi11iam XYshva Aossev, Jr., who had a
prairie-country schoolhouse, what with specifically for use as a mo~rsays leading role in building the mosque's
its stark lines and clapboard exterior, or a 52-Vear-old Abdallah lrIl s rc elacement almost 40 years later; calls
country church--except for one thing: son. Abdallah and Huissein Seorc n teoiia altemte oqeo

% sitting regally atop a protruding entrance 1936 became the tirst tecdar Rapd-horn North America," a name that has carried
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. .knew it at home,'' aid a young Palistani i
* a student. "The religion has adapted to

iAmerican culture. But that is good.
'V Vhi~ ~Islam is a religion tho.t can adapt, despite

its many ancient traditions."
I Friday is the Islamic Sabbath in Cedar
19 '- Rapids, as elsewhere. But because the

P 'American work week is geared to a
"Monday-through-Friday schedule, most

" K J,'7w ,working Muslims there observe the
Sabbath on Sunday. Lav leaders are all- S

" " important to the Friday and Sunday

prayer services, the mosque having no
? imam at the moment, and to the Arabic-

school and Sunday-school programs.
Women, too, have taken on active roles
in mosque programs, and they attend •

William Aossey checks trays of grass he hopes tvill help bring Iowa-style dairy production to Saudi Arabia. prayers, kneeling along with the men on

over to the present Cedar Rapids mosque. found him there and he arranged for me the mosque's bright blue carpeting, but
- Cedar Rapids Muslims had hired an to have dinner with the late King Faisal." at the rear of the room.

0 imam-Imam Karoub-even before the He grinned. "I told them we needed a The community was not alwavs so
L, mosque was built. Karoub, who arrived little financial help over here to build a willing to bend. "I went to Arabic school

' in 1929, served as the community's nice new mosque." for 13 years," says Abdallah Igram. "I'd 0

religious leader until 1932, when he was A few other Cedar Rapids Muslims come home from public school, then turn
succeeded by Kamil al-Hind of Damascus. passed that word, too, not only in Saudi around and go to Arabic-language classes.
Imamal-Hindpushedforcompletionofthe Arabia, but to any Islamic nation that We'd be at the mosque every weekday
mosque and boasted in an interview given might listen. Though no financial aid from 5 to 7 p.m. and on Saturdays from
a Cedar Rapids Gazette reporter early in was immediately forthcoming, they were 9 a.m. to 3 p.m. with an hour out for
1936 that the number of Muslims using it undaunted. Community leaders obtained lunch. For 13 years. And I worked nights -0
already exceeded 15o. bank loans for the S120,000 structure in my father's grocery store, too, all that

Then came Imam Khalil al-Rauef. and went right ahead with their mosque- time." The regimen seems to have made
Urbane, charismatic, with connections to building program. Igram a stronger Cedar Rapidian as well
the Saudi royal family, al-Rauef reputedly as a stronger Muslim. He's credited by
came to the United States (carrying visa friends as having done as much as any
No. i from whatever diplomatic station lhe new Islamic Center, on Cedar man to gain acceptance for Islam i:
he'd applied to) at the request of Ameri- l Rapids' First Avenue, S.W., was America. Ile and Cedar Rapids con-
ca s first lady, Mrs. Franklin D. Roose- completed early in 1972. Two temporaries in the early 195o's organized
velt. AI-Rauef, Iowans remember, was years later, King Faisal forward- the Federation of Islamic Associations in .'
an authority on Arabian horses and ed a check for $45,000, a gift, he said, the tnited States and Canada (F.I.A.)
Eleanor Roosevelt at the time was in from the Saudi Arabian people. Soon with the idea of creating greater Islamic-0 charge of a horse show that featured thereafter the Government of Kuwait cohesiveness in North America. ,

Arabians. Nobody remaining in the Cedar contributed $6,ooo and Libya provided a At the same time that Igram wasRapids Muslim community remembers supply of Korans. "They found that we promoting Islamic unity he was just as

just why al-Rauef settled there. It's as- were serious," says William Yahva busily headiuz a drive to build a Young
s.- sumed that an educated and devout Mus- Aosscv, Jr. "We were the first group to Men's Christian Asciati,. branch in
'. lim trying to find a niche for himself in a have approached these governments for Cedar Rapids. "I \ .> prusident of the

new country would gravitate toward the grants, be turned down and go ahead with lslamic Fcdcratiou, and tlic Y..NI.C..\. at
best organized Islamic community-and our building anyway." the sanc timc," b sa l Hut since cO-
in the United States that was Cedar The little dome and crescent are gone existence and tolcrance are stron, tradi-
Rapids. from the original mosque now, and the tions \ ithn the histories of both Islain"

Nobody was sorry that he came. fie building is known as the Robert Dotzaur and Atrcrica, p':haps that should not be
stayed only through 1938, but he still was Community Center. .\t the same time, so surprising .i 'iriu from a luslim from '

working in the community's behalf 30 religious activities have gained momen- lowa.

years later, when plans to build a new turn at the new Islamic Center, and 'us- _".'_.

mosque and Islamic center were set in lir students attending nearby colleges t'lhhpl,., .... '. 'r u.j',h,!., ij
motion "He was back in Jiddah when I have injected new blood into the corn- .. .... .', .,, ,. ,. \, Ir

mwI g ' i Ni 'ru" ,'l NI-
made my Hajj," H. K. lgram says. "I munity. "It certainly isn't Islam as we ___
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.Al

S ince World W~ar 11, millionis-of American serv- curredl between tie Japanese peo~ple and American
iccinen have becen stationed in foreign nations. For troops. liktnre the occupolation, most Japanese had had
tile olost part, the United States has carefully looked no contact with any foreigners. After the war:

*out flit their equipment and provision, physical conl- the presence of hundreds of thousands of
dition, medical well-Ien n ea tts h Americans, who could bc observed, studied, and

*Political, logisticail, financial, environmental, and weighed in the balance as representatives of the
*gold low impact of'our overseas troops is scrutinized new democratic ideas, had widely ramifying effects

At thle highest level. They are well trained in their that deserve a great deal more attention in any ac-
miliary skill The thorough attention to these count of postwar change in japan. Thc demonstra-

irca, hwevr, tans i cotrat t a erius ackof tion effect was undoubtedly a considerable one i

coetncern tdr thle uuihrill aspects Of Ourt deployments consumption, styles of living, and inter-personal
- ~ Abroad. I low do Amcriians react to at foreign people? relations as well .... Japanese newspapers were

What influence do they have on fohreign societies? Do extremely attentive to smnall incidents about
thie special conditions of service abroad influence thle Americ .n soldiers that would not strike us as par-

*planning and conduct ot operations? ticularly noteworthy: the giving of seats on busses
More than a. de,.idc ago, U.S. Army Lieutenant and subways to women, the ease of relations be-

Colonel Stanley Yaimashiita noted, ( here seemns twcen mien and women, the informality of enlisted
to bc a lack of interest in these ideas anld the rclec - men befo)re their officers. What the Japanese
tion of them as being 'Cloud Nine Stuff' and hardly saw-or though( they saw-in the behavior of thle

* applicable in the training of individuals going over- Americans around them provided much food for0
sells. .. ... Thirteen years and one war later, it is tho(ught.--

lecar chat thle culturail inlpat c of our ildiitry fohrces is in cont rast to Japan, the North Afric an country of
no less important than other fat toirs merely because it Nlorot to had hadl extensive (ontat( with Westerners
is intangible hkdecd, thle l;R k tint ccrn iani.,blv heiorc WVorldl War 11 in the torin of French and
erodes the effect iveness tf our fortes. It can atlso trus- Spacn ish -' of ontal rulers. (O)perat ion Torch in
crate the attainment it our foreign pot it y goils This Novemr ) 2. however, brought to Morocco a 0
article, then, examinei the (cult oral diTiCension 0I' our new igriup of tore iigners -- A mic ian serviacmen. Be-
overseas presence and proposes ways to mnake Amner- twCe i P) a I _'J~ 96 ), when r he lacst large group of
can servicemen more eftctivu in t his role A iierii .ws w ithldru\% ai miiIont Anmerii an sets k emen

aol dependents had set'.-, itii thle kingdomn 'Fie
Arneritan Servircemen Abroad --A Pouire IVAtu Thle NfiltO(11 iti'ked upori the Aiecritans is \\'cscrncrs

signit cant Iresence (if tile Ainct an m if ity oiverscas untainted 1)y tlonialisin. Amierican sailors and air-
has beecn a int jut iispc r of z ft: mnoder intea onit mn win tiIrierids 1w responidling withi med ieal and re-
the WVest with the noi-\\X'tesr n world. Tiwo L ioon0 Ltiisttiic run i cart it 1oukc and flood1 disstrs
tries whic h Illustrate rthe p OStV Irye i ri of American rficre were ili * .SIM3 traf ti om,. but t11C 1%11' IM-

-scrvitemen ire japan and Motritto. p11 t it the A Inirtt in pr~wnc Ailas su1med up1 by
Es en as tli* diiplomnats and gencral,, ot the dtlefated Ktrig MIiiamni- m is \ . om thle wheels it c hance

Emnpire of Japajn were signing the tititond ittonal st- (,a~nt, many %t rinig , riihinarii us Your mil it.:ry de-
rendler on boaird thie uss AS .hui rt ([B' 1, in Septem- tatlhinen st hasx C ii n cist in i day -roi-day role of eon-
her 1945, (.the first Amecriian tictupat on troops were tat i thi am s segrienrts wit fy people I'licy have
spreaing through thle islaind tiat ion to taike ctrot l imIpa rtud '0LA s(ane o1 their wavs 1111d I hope
of Jaipanesc socitety. The iiCCUlAttiin , headed by Gjen- that they initc. to ha,. 1c.irnu'- cm metrh i g trim us and
cral of the Armly Dou)4lAs MacArthur, fasted from from roit %ay itrt

*19415 to 1952-seven years in which tlie U~nited In ius-,Lsinig t:, tsr ,t Milwtin cwir'.C with

States, was free to shapec Jipanese Stirciety as it wished Arnce rs, theOi r. ing it rn i iod cu h tt ftiilmg it

% ~stAted that the period of American effort . . . 11 rcst i % vsii . tI %ari, it ii , 5' ierit itt, brcedi og

urcaced the tace of Japan as we know it toiday. '2 if i. trf I L A tflttr,, AlS, Jciimiristratd their values,
- -Possibly acs important as thle laws that the Amen- in dinc rttv aniti ) 0 1 11f .Is i)o l'nimcN Aishar

Lain otcupation headquarters framed for the Japanese the president (it the '. in na~Itial %kel tare: tcrs -

people was the immense cultural contact that oi it eC, said it Ih' i"rtc 'ihiaity You j Amen cr-nc
never Lsktd h-A ni~ Ii t wiuW oist Ito ptovidic
ctrttiptake relieitI at Agatdir rierttxr itt moncy nor in

'iHr -nue pim turn itr lose u etfort I saw yimrt itdets there s%%ork until they liter-
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*ally dropped from exhaustion and they never asked if formanice. health, discipline, ind our foreign rela-

it was dangerous-only if they perhaps can save one tons with the host coiuntry. Akoholism and the re-

more. " suiting loss of work time and efficiency arc common0

Other examples of the Influence of American scrv- problems fur overseais comnmanders. The higli rare of77

icemen abroad are numerous In general, we can say s'enerceal diseasLe in other countries, for instance, regu-

that the American military presence has been positive larly astounds nvwl-y arrived commanders, doctors,

when Americans have measured up to our own ideals and news reporters. Drunk and disorderly behavior,

of' honesty, fair play, justice, and magnanimity. In assalts, and other disiplinary prob~lems concern

turn, our own country has been influenced by the commanders on ecry remohte base. Such American

*thousands of servicemen-and thousands of foreign behavior can severely antagonize people of the host

war hrides'-who have returned to the United nation. Inients between Filipinos and Americans

States after assignments abroad. on Or Outside ouir h.iscs, for instance, have long em-
bittered Phil ippine-American relations. More than *

The Other Side of the Cozn-Ni'gative Inipact: The 20 years ago, one Philippine statesman nioted:

American military presence overseas has had its nega- "Thle Ameritan bases now became regular news

yie effects as well. In miost nations where our troopls beats. As aresulIt mcidents which otherwise would

have been stationed they formn the largest group of hive beeni ignored became hot news. They not

*Americans. The very presence of many Americans in only became front page materials but some of

*a nation has disruptive effects. One author has at- them Inspired sizzling and biting speeches on the

gued that the large numbers of Amnericans- floor . (J the 11Philippine] House and Senate. Sen-

military, civilian, and military dependnts-had sarionalism also tame in. The trivial was exagger-

*more influrrnce on Japan than General MacArthur's Ated and the tl.ke toistel as truth, C5sp( ally when

refocms because they broulght with themn Amieritan their effect was to- tan ant i-Americanism and nar-

mass culture with its social disorganization, juvcnfli Io,.;, nlat ionalisim .. The rc urring controversies t

deinJLC ' tefviolence, and sexuA aSSaults 3 A nving the bases 'inIlal widened into a more

certain amount of social disruption in foreign cooin- general criticism of Amnericain politics."'

ties has resulted fruim cie numbers of illegitimate
hlildr-i whose fthers has e been Amecrican serv- IKai 11 110, Atl/~t Ar,,erioan 5,rricemen Abroiad: A

lcenci 'onte observt-r Imis noted thait Ainerii~ans in iiuinber ot rvl-irll tic tots erode the positive imipact of

ThaillAi imrnparted their (own raL al p)ry, olI1C ice l lie in le Ar it oin i csen.e .ibroad These are our iglior.

*Thai people. " And( many foreign intellectuals now ate~ of ForeIgn (1lturtIs Midi soic tics, ethnocentrism,
worry About the need tri curb the Americainization ot' And our w'~n domestic prejudices. These are aggra-

- their sot woies ciiiseii by the pres-nic of Anicain Vaited by tWo SOtIRCeS of Stress -culture shock ,ind

*serviccemen Though it is obviotisly wrong to attrib- family sepl'iuton,

Lite ill1 these cl:.ingcs ill foreigin Suit ries to thle 1,l',raflut Americis in gent ral are known for their .

* ~~Anfies cani military i nd cien~ alohune , Amierican ni Ii- preoccipation withl domest ic affairs and relative lau k -*

Cary peurle liii, alter all, only reflect the g'td of- interest in the alfairs ot toreign nations. " An Eng-

and the hid in mur own socicry -nmust accept sonic lish mu issionary once dcs rihed A merican ignorance as

*re-sponsiIl.ty tour tile deve-lopmenl~t of ntgatiVC Images4 encouintere. I .i onie of 'our Korean bases in these

* of (in e U n i td Sraites abroad. woo is
()ne mnore- .spect of the ncgar ivc Arnric~mn inih 'Al n I'or and~ a Lohi iwav by jeep, is one of tite

tary inuigc overseas deserves incuritin. In aim ."r I ior U S base, It ;s xcll outside my parish, but

every (i'inry where American servicmn hive htcii I on the netrcm rt !an priest, so I haive been

- st~%ationIed, buit epc illi Asia, ai .uirdimcic l m uei'~~im. i(e u ri tile chiaplins absente
- movwn or ' ' hs mm su o iht ilire in iot .0 He u& ire is a sma~ll and purely

*Amnie, on bawe I flsu tupruliis liiu~il hij-,int .,:min sluk An r i in t n 'A :' :!iait ut ot insecuirity Chat

* ~~to ptuitit truifi J1 5mt5'itTi~n S lIiirnfhiiits in(I trmiii ri v itriiu' iiimt.irv tsmahiihmrncnrs
*lack of rcur'ionail outlets mmi base by offeringl a11,ohm! il "1 fV o: !.ort non! er it Kuutemn ctmnpliyces and

* ~to forger and (rilninoship" to make the time gm S, ~ u norhin,; l,il[~i it siuysrs Klima Yet

taster- -a.ll tor ai price In the (amp townis are tihc 11 1% arm llirr.t Iatuirt ml Hoim imt (it mooin-

primiarl purveyors (it hluemLInogens Aind naur 0ti 5 to 'rysude midi has . riatm-I a Kkru-.a %illaigu on it%

* our servn ioicfie The price for all this, however, is l 0rm-j rmI.,-ies ''tt It% 111131. aildr physic al re- o

itonenaiv an .1iif oral .

C (lmp tiiwins have a corrosive etfem t on mission Icr- oi r n Ai -i i an- wiu. ltetw me After miss%
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Iarn a novel curiosity, Someone from rihe other Its Customs, and its people. Insteadl (if trying to un-
side of1 tile harbed wire: in fact a visitor from derstand local conditions through an honest analysis

* Korea. I .tin plied with questions about Korea on of thle historitcal circumstances which created them, It-
e very subject from pl~itics through marriage cus- becomes satisfying to talk as if' the dif'ficulties were N
torms to diet. I am asked to check stories about more or less created by the local people for your per-
Korea, and fantastic some of themn are. It is still sonil discomfort.
hard to blame anyone. The language barrier seems Ethnoctriim: Historians explain that nation-
unsurpassable. alism-certainly one oft the most powerful antellec-

N"The only Koreains the American soldier knows tual forces in cte modern world-was originally a
are cte pathectic waitresses, tile COtky young men humane concept basedl on the brotherhood of those
wich a smattering of bad American who work in who shared a common land, language, and heritage.
cte place, and cte Cyprians outside thle gate. fie It became, however, an intolerant belief in the
cannot understand why thle 'first name' of so many suerority of one's own country over others. Simi-
Koreans should bec Lee, ats though they were all larly, in the 19th century, Europe's previous awe of S

*anti-Y.tikee The girls go by Japanese nicknames such civilizations as India anti China gave way to a
*like 'Skoslu' and 'Jos.%n.' feeling that Western nations were somehow ordained

"What does time Korea[) couintryman know of to rule lower, less advanced (ultures--"lsser breeds%
cte Anieritan? Perhaps e-ven less. Ilie knows that without thle law.'- This superiority has come ito be
Americans ire wealthy and that they firing presti- termed ''ethno enirrsm''-rhc emotional attitude

Stutes and dope dealers in their wake, quite apart that one's own cthi group, nation, or culture is -
from various o~ther rackets and opportuni tics. (At superior to all others.

*least: there is no ill feeling.) To rhe man with a Signs of the ethnocntrim thlat debilitates thle cf-
foot in both worlds the situaition is tragic, because lectiveness of American forces overseas are thle
it does justac to neither."" nicknames we give to foreigners-- gooks, ''zip-
Ignorance of foreign cultures tannot bie overlooked pierhleads,' "squints," ''Mo's'' (Mohammedans),

acommanders andi leaders, for ignorance too often slopes," etc. Thie inquiry by General William R. -

Peers on the investigations surrounding the massacre
of Vietnamese ( ili ans ar My Loa (.'iln MY) addressed
this issue of inme-cal Iing and whether it signified'any "w idespread subliminal (lassification of' Viet-
naimese as suibhilan.- 'Ihigh the investigation re-

/ N fjetted suchI a sweeping toochIision because thle men-
bers of Task Forci. Barker ldt varying opinions of
tit Viletnameflse,. the report Loticluded: " . it is con-

// sidtered likely that the' kinfa~oratil attituude Af some of
tte nen of 'It HBtrkei towardl ctle Vietniamese was a

---- J t intriliuttiig tLictor iicte tuvtits of S)oil \Iy

'The oppos it(' of etlhot ot rism - -- atn attitude of re-

S dC[ 1d Apptt'Ciarion tot fiireign .ulturs-is not
merely ai sotthearied , petc tic affair. It has spet fit *

/ meaning fi (ima The marines fighting in tile I *

Corps region of Vietnam found it necessary to adopt .-

i spef, iai pe-rsonal resl~uinse: program for off icers and
non otn in issioneul olhficrs to help their t rulipS Uinder-

rinl anid ifitrt Wit w(lit iitnunies- pt ople Thle

turnis to hostility In ai strange sot iety peopil~lel tfut 0111(it' Attitilt' ofi e,~h NitMrin' WAS -. I N, utfi I of P W -

frustrated And ainx ious, aind they often react to this Hie %.ir '' A posit lvi aritii IC uuld intfLOU (co eth
frustration in a pireIic table way The first step is i to ra 10111 if~ V it tlaintt troopj the7 aniont oi %ork

rejct thle environment which caoses thie cliscmimfort pu-rh urmvd bk (vii110 oIll \lpport of tit( war effort,
and it) begin ito think "c'te ways of Koreau are badl tr floiw (if otteligtni e to Aierii an tiiir', and tile
because they mike Ine feel had." 1mrm that point. it ,fescrt on (if V et tiung soldicr Thiis Iiianitook men-
Is eas~y to bet nine aggressivt' to band together with iotirid lite pruilierns Ailueti aiis hid ti dlealing with
other Amerut..ins, and to mine cize the host country, (lie Vietnamese by noting 'it is a war for peoiple

1266

-Vl%



46 U. S. Naval Institute Proceeding@, April £971 '

But people Are funny. If' I think you are looking Another way in whit.h our domestic prcjudlices in-
down at me. talking clown to mie, pegging mfe as fluence our behavior overseas is more subtle. In many

thick-headed, I really dlon't care much about you or cases, acceptance of foreigners requires conscious acts

you do care about my welfare, I'll follow you any- social conditions in the United States have denied

were toadls of risk." ' hs a Ine ncma these humane gifts to groups of our youth, they may

weeurged towork to encourage understanding and fail to approach foreigners with understanding or

positive attitudes toward the Vietnamlese. empathy, two qualities which facilitate effective in-

A specific example oft' a misunderstanding that teraction.
hampered the war ellort was the lack of'energy which Ignorance, ethnocentrism, and prejudice, then,

Americans commonly perceived in the Vietnamese. work to frUstrate the American potential for good in%
The Marine handbook cautioned: foreign six lerieS. Compounding the effcr of all three

are two special Sources of stress for servicemen
'REMEMBFR TnI AT CULTURAL overseas-culture shock and family sepatration.

DIFFERE.NCES MAY BE1WII.DFR BOTH Cdr hc:Oeepr ttsta .. drc

VIETNAMESE AND AMERICANS Cutr hc:On xetsaesta ie
exposure to) an alien Society Usually produces a dis'

"Reason: Amiericains have a dynamic concept of turbing feeling of disorientation and helplessness that

lfie filled with rieeds and desires requiring SAtiStac- is called 'culture shock.' "6 According to another

tion; while mnany Vietnamese think of the world, writer, tult11ure shock is the .. reaction of an indi-
its soc ial order and 111.i1'S plaJce AS essentially 'pre- sidual when hie is faced with the removal or distor.
ordained 'American culture is often Conceived ats lion of' many ot the tarnd ilar cues he had encounrenrd

*active, mnaterial , and logit ,l , wile cthat of' lie at home and theC SUb-stitution for ch,'m of other cueCs
* Vietnameise is primarily passive, spiritual and that are strange.'' 1 Americans encounter countless :-

mystical. The abunIdant Arneritair vicality treated novel cies in overseas areas. Some of these are curious

*by these concepts, and] by Such factors as health and others comic,' same prtesent real dangers. All,
and diet, solmetirmes seems to overwhelm the however, are frustrating. perhaps one example (in

Victnaut sc who by their rel igiotus and ethir *l illustrate the problem .

b.&, kgrritns~, and bccttise of diet, (Ii mate and dIIS- A inerian driver,; blow t heir horns to signal

eastV, are los ''5xuberaint andi cxt rover icr . n less ''Danger immncriut, h ii k ariound and get our of the

4'rlit-Se Ltltura! dilf'erentecs are rernenibered, Ameni- wiy"' The mnessige an Asian dri vet gives cte same

4' cLan vitality can be mistaken for egotism and arro- wyIS, "'I See You, don't ikc any sudden moves and0

gant e, esen ais VIeC nairesc pasoIt~'iy (an he you'll b. aill right " I Ii w many Airiaan ni11rlitr
wrongly int eq etel is let Irirgy and i dolcn~ e d river.% Iio CInjured tirrei 4n petdest rias through tiheir

Awareneiss tit Hfirst urlen'sdot, mni require tIt( igniir.i~c of the two dittcent ultiural meaningsi

surrender ii rinriise t't' ,if CA acl.nd print plus the same srinajl lOW MI'l 11 frustration on both SidesA
but it can hlp levulop ii;tkcodes of itit oe and hai rsiltid ftro thn drffewnte~ HI dltijril Cut',,

tmnrlrsti tin 1t rsre ti'' ,litferr ites (-ultnrral *.tftertnh us cinist thu reactions Ace

0 One tild argue Hlaim ifi insuiiriet regard for dII tulturt slroki Thu reatIrion% it lutfe

Vietnimese wats ..n ii ojisircant fi,mt :u ladng tio tire 0 '1nxd .:t'i-, 'trj Afivt lng unnrro'\ii is trrghtrru-

failure if U.IS. armns and Iolii. y Ii, SoiUi Vietnaim rug, and rm.iuy ps'uijple abtal thtis %(eek ((tIN ii1itt

PridcAn unforturiate ispct ot tite A mnt akn tr iescl es truirn their s 'nl rI ia -hcit forur e~n s( -

chiara ter whitch influences 'is tit torm-rgn sot iezies is t try A's a resilt of thiir inabii dv% to handle thu ne' -&

our histor!r prepui ue a,roi r m inotut s- -- rtho, sit rat ons and ncA -ir's thus Shot& severail trtcf

religious. (it rat iA ( )Lit lim prtlidices tart w. SVflirl 715 rrtnisail ti trv lhr-uign t'"ds. e si't-Si feijr

fle~nt e ouri beiavi": ' .rs'.s ven, tor instarOi' A tic al1 IlIk' thir'tr' ousldr' thte Y ire irc our t, i:'r

imisunrderstanding ns nh i trrgonr (whor is uISuLAll w,' in ux_'sive 1ct-ruk ',ot %.inirat in ai ftd t

shorter, dirker.,i!'et r nrsi prejnfr I:C~I phii l orntict ss ih toltigfets (''they'rc triwling

makes it easy to t lra~ctcrit it ll foreiyners i-. in- wvih firi I'.iI y' i yx)hririt

ferirrrs. This cain be rune itious At least uric i& 0 Pr iv/mii Igrn1..:er Lit k l tei real i lm

server has linked Amerit ain rat .sI prelud it e an horine all'U Pthe itr lin S(A 1(r% limphkinledl by .r fewA, lbid

to our cthn'o entnisi adrnrAd by noting a parallel he - cxfpvriurittCs, ain often i er, ((I host i t, 'Ind mntoal

trween t1C WAy Arn'-ro',mns use the word ''gook'' ill 4Tr ieatiiinjos ab. 'ut (t, r rpic it the hI st t. tirrN

4' desc ribe O~rientals anid tHe LISC of t'igcr' t lestL I ibc ' Aris dre theves 1Ii I pious Are- i niSi disrvl

ML tkS' 0 Repsioim In this Irinh Ii the -,irr-igner a,iiattp
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" begins to glorify cxcessively'everything at home. The "The very coarse manners of some of my fellow
most common symptom of this regression on Ameri- Americans help our image along the wrong path. I

can bases is frequent long conversations where every- can still feel the blood rushing to my face when I
thing American is compared with counterparts in the recall seeing an American woman chasing the
host nation and pronounced superior-American Dutch mailman down the street, screaming ant' '

. music, food, cars, government, justice, customs, cul- swearing at him because the letter he had put in
cure, and women-with no attempt to appreciate the her mailbox was not her family's. It happened
good aspects of other lands or ways of life, again in an Italian campsite when another Ameri-

can spoke loudly and negatively about Italian food
and Italian people. Did he think that all the Ital-

--. tans present were as deaf to English as he was to
Italian?"".

" ..- Pjy,hological Streime of Family Separation: The 0
American servicemen overseas who are unable to take

* . !their families with them to a remote station face a
lidffictult period in their lives. Every problem faced by

._ ___. an individual or a family seems magnified for the
S, 

_ officer or serviceman abroad. Every financial diffi-• ,. -A* culty becomes aggravated by distance. Every family 0

..- -~ ~ problem seems unsolvable from across the Atlantic or
the Pacific. Every doubt can become a gnawing sus-

" Neurotic beba',or: One writer notes that "tifivid- picin ,)f infidelty ".
uals experiencing culture shock or cultural fatigue In the United States, many mutually supporting
may actually exhibit behavior that borders on the social groups-the family, the church, fellow
neurotic. They may appear irrational and seem to workers-aid individuals in coping with everyday •

have changed personalities -19 These odd behavior strains by helping them find constructive, moral so-
patterns include xcxessivc loss of+ temper, an ab- ltions, to their problems At remote stations abroad,
senmrndeA apl)roach it ', depression, r a feeling most of these supports are absent. For many intivid-
of persecutoii by local oflicit.ls uals, an isolated tour can become a tragedy withot,
0 Actual I/Inai. A ntmnbuc' of writer% have priposed the help and guidance ot trusted friends or .imnily in P-

that the common dirrhea thar affects travelers coping with the slvcial stresses of an ovcrseas as-
worldwide (known in its military form as "Ho Chi signment. This lack of support is especially impor-

'::q M inh's revenge" and b~y a n uim ber of Ocher colorful ratnt f,r an individ al ,eic ding whether ort not to•,.

nicknames) has psychoilogical roots in cuilture shock make the camp town die (enter of his life abroad.
as well as biological causeCs Mental breakdowns and The stresses of family separation and the strains of

illness also occur overseas adjustment to culture shock push many individuals
This catalog of symprtoms of culture shock has very into a pattern of adjustment that can alter or ruin •

real meaning overseas. One American military wife their lives. Alcoholism is one such pattern; the regu-
described some of the unhappy behavior she had ob- lar patronage of prostitutes is another. Two Navy
served among American military people doctors have noted that "Getting high is one way of.

"The image of the Ugly American lives on in dealing with depression or disappointment." Set-

Europe. It is kept going by the Americans who vicemen under stress may turn to drugs to find
0- drink too much, the ones who swear loudly in a release fortheir tensions and a respite from their S

public. places, those who demand service in a busi- fears. '' 21

ness establishment and demand also that the bcisi-
ness be conducted in English by the 'foreigner' Wlhat Can be Done., Given the problems people
when in fact it is the American who is the lor- have in adjusting to strange environments, consider-
eigner. It is carried on by the American ser- ing tle importance that good relations between
viceman in The Netherlands who was afraid to American forces and host country nationals have for
allow his child to drink Dutch milk, when in fact our foreign policy, and viewing the potential for

. .themilk sold in the commissary was processed in a hciman disaster that can occur if these problems are .

Dutch-operated dairy and the rnlk came from not mitigated, I believe the armed services must take
Dutch cows! aggressive measures to ease the strains of service
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abroad. The responsibility is at once personal- must be enforced.
involving the efforts of individual commanders, offi- Lead, don't fillow. Present your men and women, -

cers, and supervisors-and corporate-requiring your associates, and your commander with an exam.
command emphasis and official policies. A personal pie of prolr behavior. Not all of them will follow
checklist would include the following: it. But enlisted people, especially young first.
SStudy the culture of the host country; learn some of its termers, in some ways do model themselves after the

language: A serviceman who goes abroad without hay- behavior of their superiors. Officers do respect their
ing made a specific effort to become aware of the contemporaries who adhere to a strict standard of
history, culture, and way of life of the host country duty. Your personal influence may have only the
can hardly expect to interact successfully with its most modest effect on our foreign relations, but
people or cope with its society. Conversely, study can every positive effort will have a value.
do much to prevent the ignorance, ethnocentrism,
and prejudice that surely will defeat any effort at un- Armed Forces Initiatives: The efforts of individ- •
derstanding the foreign culture. uals, however, cannot begin to resolve the problems

Learning even a little of the host nation's language of Americans overseas unless the armed forces support
can do much ro improve the situation. A few ecre- their actions with policies which directly confront the
gency phrases can ease the fear of traveling and sight- situation. Such policies might include:
seeing. Meeting an American who knows even a few ) Prepare meaningful orientation materials which address
polite words pleases foreigners; the same expressions practical problems. The current series of pamphlets :O
open doors of friendship. Every military installation which provide an introduction to foreign nations for
overseas offers a brief course in foreign-language con- 1[.S. military personnel and their families now pro-
versation. Take it. vide little information of real value in adjusting to a
0 Get off bate and meet the people. The opportunities foreign culture. The pamphlets seem to reflect a fear
for an American to get to know foreigners are of offending the host nation by even discussing the
numerous. Local base employees and American for- difficulties that will surely be encountered by Ameri-
eign missionaries are generally pleased to hell) ser- cans in a different culture. Such a view is
vicemen discover a society. One of the benefits of shortsighted, and our allies would applaud a candid
America's position as a world power is that English is approach which ultimately improved relations. Effec- -
widely studied. With a little effort you can come to tive orientation materials-similar, perhaps, to the
know local businessmen and teachers who speak your Marine Corps personal response handbook-should -,
language. Many Americans find teaching conversa- deal with everyday problems and the gripes of en-
tional English to high school and college students in listed people, officers, dependents, and civil service - ,
foreign countries to be a rewarding experience, employees, on and off duty.2 2

l i Realize that culture shock will affect you and your per- Introdu tory hriefinpg Iot new personnel should be post-
sonnel. If you know the symptoms of culture shock, ulve. "In-country briefings- have a kind of notoriety
you can recognize and better cope with them More in the service. Chaplains, medics, and security police
important, you can help your people. vie to relate the hazards of going off base, and their •
0 Set the example of proper behavior. Never lose your general tone is fear motivation. Surely these briefings
temper with foreigners. Do not allow a racial slur or could become more positive. Air Force Major Robert
joke to be told in your presence without tactfully Barranowis has commented:
indicating your disapproval. Don't frequent "the "The only thing I notice to be missing in all the
Vill." Remember that a superior who winks at any briefings l've had in sixteen years in the force is
onsecmly behavior by his subordinates tacitly con- any sense of balance or realism. Yes, some airmen
lones th, act will contract venereal disease, and others will be

" l,,d to a high standard,, omrtery and beha:,tor a .all the viims f assiult and rubbery. But these %
ttnt in dealing uuth /oreigners. be they bar girls or things an be approached in a more realistic light. %.. "

" government officials. They will respect you for it Why ti.r brief on the po)sitive aspects of the over-
0 Remember that to loreignerf there is no distinction be- seas area and explain the problems-that Amen-
tren Amrtdn "on-t y" and "o-duty" conduct. Good anes breso'etimhsgilty of Violating foreign cus-•
behavor and patiene must e the marks of Amer- toms br'at,,e h u)idon't know bvtter, that single .

(ans at ail timcs rhis requires a standard of dis, - tr ,ops frequent Ioxal dives instead of going to the *-

pline igher th' ar, ! . one enforced stateside, bt the us) or Red Cross to meet other young people. ''23

beha, or of Americi, military members overseis is sii Iotroductiry brietings should always include
visehbi anti s Imr'rrant that the higher standard someone to speak as a representative of the host * --

d0'a:' ..' '" ''''- '- . " r , . ... .. .. -. .-. -- - .- - .} .. .% . .. .. .. . . . . .- . - - .12. . . .
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nation-licrhaps an English sinaking foreign officer, trained in the language .an becomew a more trusted
a base civilian employee, or a local civic official. intermediary ior base personnel, an advisor to the ci-
These people could officiaslly welcome the new vilian personnel office in its dealings with foreign
Americans and answer their many questions with au- employees, and a valued staff officer who can provide
thority. culturally informed inputs to command decisions.
0 Langieage training. Each overseas base should have Amerscan-s'ul rsunuag programs shouldhe developed
one American designated on the manning document for foreign ciz'ilian employees: Foreign employees work-
to speak the host country's langua..e. Currently the ing at American installations overseas have their own
operating units-wings, support squadrons, problems of adjustment to "'strange" American be-
bases-depend entirely on hired local national inter- havior."' This is no doubt responsible for the corn-
pieters to coimmunicate with foreigners. The Air mon petty disputes with maids, snack bar em-
Force, for instince, has concentrated its linguists in ployees, anti workers which contribute to hostility

the Office of Special Investigations, the Security and inistinderstanding. Mukh could be remedied by I
Service, intelligence, advisory groups, and very high introducing our employees to American culture with
headquarters. The units with the most people-and 11 formal training program
the most problems-do without Americans trained 0 A broid approach-medita/. moral, recreational, psy-
in the language. ch/ologcal, and' u.ltural -in dealing with camp :ou-ni is

neceaisry. The problems of' servicemen who seek to
releasc their tensions in the environment of the "vill"

* are too complex to be handled by any single base
agency-the medics, for instance. The services
should encourage commanders to attempt innovative
approaches which combine the efforts of several base
Agencies.
lo Attempt attie policiel of baie-hos: ]rtendihip. Many
commanders seem satisfied to 'manage" Community
relations instead of actively promoting friendship. If0
a commander can control rhe venereal disease rate,
kecep the assaults confined to the geographic limits of
the "vill,'' and make a well-publicized orphanage
trip each month, all sem el2 This low-proflde%
policy may keep the incident rate down, but such a
policy minimizes opportunities for genuine, con- -0
structivc relationships The "benign neglct'' also al-
lows hostility amrong the troops to grow. "Manage-
menr' of the thorny problemns of prostitution, ve-
nereal disease, assaults, race relations off- base, and

* ~~~~~drug Abuse ote bob h ull energies otfoa
"Iriendshipl counc ik---the 'vill' committee -in
reattion to the tough problems engendered by camp

% townls. Activities and programs to develop under-
standing and friendship occupy a small part of their
time.
ij The printiplef of equal iopportunitq and treatmient
should be applit.1 to our relali~cnihipi ith frreign-ri as
u ell am to.' our onduct with other A ruericani; We rt(;irC
that (0mmanderS arid Supe)rVisors deal fairly And

The shortcomings of local interpreters are several, equitably with all Americans regardless of race-.
They must cimp with the problem of divided loyalty, color, or (recd, our standard is fair and just treat-
They may color or distort the message they are ment The saome most app1 ly t) foreign natiinals in
bound to interpret because they must operate within countries where we Are stationed, for good relations0
the confines of' their own culture. Furthermore, in may affect our foreign relations or the effectiveness oft .%

time Of war or local disorder they may become sud- in Allian1Ce Disc riminim cion and hostile attitudes ito-
denly unavailable. On the other hand, an American ward foreign nationals are lust as reprehensible as
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similar attitudes toward fellow Americans. past devoted scant attentiosn to the cultural impact of
It must become a standard of command to take our forces abroad does not mean the issues arc it- -

agigressive, positive action to acquaint people with relevant, or the solutions impractical. Sufficient at-
the responsibilIi tics incumbent upon our forces serv- tention by concerned, innovative leaders in all the 1 \
ing overseas. Commanders and supervisors must set servites can overcome these deficiencies.to*
the example and actively promote harmonious in- so___________________
rernational relationships -both personal and official. CpanBso anda i oc OCcmiso

I believe that in overseas areas, required comments from Trinity College (H~artford, Connecticut) in 1968.

by rating officials on performance reports concerning He served inan air base defense squadron atPhu Cat, -

eqalopotuit nd treatment efforts should also V% erinAam a and a reen aSine arn a ulmattr' r~s
reflect the ratces attitudes and actions toward foreign ce5 lbm n oe.Sneerigamte' de-

p lvre in militry history and Middle Eastern affairs from
nationals. Ohio State University in 1974. he has been sasigned to

Merely because American commanders have in the the Air Force Ac~ademy's department of history.

K Stanley Yim~ajhita, Rlxi~vnsc ofi 1. S. Personnel to Lacal Customs in ippemso HIaiidbook. NAVMC 2616. 12 October 1967 (Washington. U 5 , ,

Stabiity Operat~ions, in The A" and Siuaa-e &/ Pqa~bhu/egn-4 Opera:,rnt Government Prinrinsg Office. 1968). pp. vii-viis. x,

Cai, jait of Military Alphriattisa. Department of the Army Pamphlet 541bod .pp. 266-267,
AL. 27-7- 1. April 1976, Vol 1. p 2.83 i"Robert J. Litton. -The 'Gook Syndrome' and 'Numbed Warfare.-

-. ~~~~'Wait Sheldon. The Hono~rable Cnrqurria The OrreapaiantiftJapan 1945- Satas-day Review. December 1972, p.68d~ sMeysCagsa
I952 (New York The Macmillan Company. 1965). p ox "Philip K Bock, editor. Cslrarr Shock ARae oMofra alra
"Illerhwc Passint. T&e 1Kacq 61 t Oaaupaticar--jopiva. Occasional Papers Anthropoogy (New York Alfred A Knopf. 1970). p ax -7
iii the EAsi Asian Institute (New York. Columbia University. 1968). p. '"Joyce Hardin. Sajoaariseri Woiewis ' a Moticia (nchon. Korea Consoli.
21 dated Coirpusration, 197 3), p 47
iQuirdi in leon Boirdeni lair. lfhitrr Window- to the Arab World fAus- "sThis discussion of culture shock relies largely on an analysis of two
tin University oit Trxast Pies. 1)7(1), p 29811 studies: Joyce Hardin. SsoiakrMr, pp 45.68, and Harlan Cleveland,
5,1hid 1, 299) Gerald J Mangoote. and John C Adams. Thor Oaieof Aunorrmant (News
OWilliam 1. Neumann, Aiwouri hiiriumitri Japan IlBaltimore Johns Hop. York McGraw lfill Book (!Ii ( 960), pp 26-45

loins proits 196i1. p .'9H " iardin top cot . 1p 59
'See. Nor s-sample. Rcv Sv ) MSlon. T/,e Amortaiiori A Study aid Rt- 't Llaine M Hteim, 'G~etting Along Overseas," The Tinni Magazine

,r~vi i fne~aia!Children ins Korea (Seoul Taewiin Publishing C.orn (Army Times Publishing Cimp.iny), 10 September 1975, p. 4
pAny. 197 it pp 22.27 "iHerbert T Woolley and Let H Beehescr. 'Drug Abuse. Out in the

*Sti~sr ixiy D/ored(cu, isirua .i./tae Mrrhiue(Nw Yrk Open," United Stator NatvaltIniotute Prordaisgr. November 1971. p2
Randomt Hlouse 19711f p 22M4. quioting Ann Darling. -Bangkook Wash "Three examples of efiet ivc materials are Pail C. Crane, keeras Parrrewi

the War Away in R&i( (iieeigrai (richly, 4Pat.ific Edition). I I De- (Seoul 1-ollym Corporation. 1967), Royal Asistic Sicty. Korean
it er 10, 1 Branch. Han-lbook no 1. Marilyn ( lioslcins *Building Kapport with 0

"roilisi Agiinlol, .0. , c nic Albano l'ai i. A Ntiond Look At Arisee,ca the Vietnameie," in The Anra .f,,nie of Pq'is,l,ial (4erra.ats (ail
(New Yorfk Ki~irri Speller & Sons 191,7) pp 210-211 SdiioMltayApiaisV,,l 1. pp 2S72 .11 ri Aois'

"nthis regard. Preirrier Siilcymrns lDemirel of Turkey recently recalled P'ref,h lFontenay-aiis-Roses, SeineIr lrAne. Imprimeriet Belleniand. n if
it firsr visits to tfie Unsited Stares and icited I met AmericAna ri Im 110)

4
i)-

0evecry salillo lite I wAs impesseud by the simplicity antd straight i"Memo, Culitire Adjuistment lilt. in the jvissson iii the auttivt for At
forwardiness ot their manners And thlir friendliness i (oreiginers I the futility of using feafr mitisation to prevent venereal disease, see *'-

noicedl. however. their lack of knowledge of actual conditions in other WXhitney P Thomas, A Marrer of fnvolvernt. Prserediali. April
parts of the wo~rld, whsit I ltini sandersitindable in view of the much 1i97 1. pp 1014 105i

- - more Advanced state of rtheir technical civilization and the vast nest cit the aaA sos-sy ift 51 Thai employees of the lUSOM ocluired by a Navy

Sciiunory. which in many ways formed a wiorld apart These latter charac- officer elicited a very intformatiVe list 02 irritants Sree *The Thai Counsels
terisfics were to develop later mmer a haniiap in the conduct oif their Foreigners, in Robert L Miife. A (ritual Evaluation oft the Inter-tela.
politcs as A leading power in the world." "Message to America, Tiue. tNonshups between the Value Systems and Practices of rhe People oh Thri-

22 oveber197 p14 land, (Rtesearch Project, Ameriian University. Center for South and
Richard Ruitt. Kweas lrki and fDayi Noit frins the Diary of a Country Soaticast Asian Sitidies. juI !9614 . Atpendix B, pp 128.1 3

Profit (Rutland, Vt Charles E Tuttle Company, 1964). pp 714-79 "For the shortcomings of tanil, handouts and orphanage assistance Asto .%
"Rep ort a/she ChpAirtiwaof theoo Army Reira- of/the Pes/awaaouary ofitlawr aoa the talc ingredienis of a community relations program. see Uit Laner I A

rtios the My Lea (ocudet Vol 1. The Retto / I Inthe rrogauios (Watshing.- Perieustt/ Rupsii Handbook pp 19-$,3. 262-264. and the coimrments rif

ton U S Government Pruntirin Office. 1970), pp 8-5, 8-4. Colonel Malcolm S bounds in his Military Civic Action.' Air (inrorv-
"iHeadquarters United Stares Marine Corsep. Unaut L~ts-'sr Peroostio Re- ity, Reins-. Ma-Junte 1961). p 68~s
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IOWA AIR NATIONAL GUARD
1330 TACTICAL CONTROL. FLIGHT (FACP H)IO

RR 2. FORT DODGE. IOWA 50501

133T 1,11 N

REPLY TO
ATTN OF: 133TCF/CC 6 Nov 1982

SUBJECT: Forward Air Control Post (FACP)

TO: LTC William A. Mitchell

1. This is the information that you asked about regarding the FACP. .

K: a. DEFINITION: The FACP is a mobile manual radar control facility,
s slordinatc to a Control and Peporting Post (CDI'). it is equipped
with a lightweight surveillance and control radar, point-to-point and
air-to-ground communications, and an austere operations facility
containing two (2) radar scopes. The FACP is not computerized. The _
FACP is normally deployed in the initial move of an assault
operation pending follow-on deployment of CRPs and a Control and
Reporting Center (CRC). Subsequently, it will be deployed
into forward areas and can be used to provide control of air operations,
low-level radar coverage, early warning or gap filler surveillance.

".- b. MISSION: The basic mission of the FACP is to provide a .'
radar extension and control element of the Tactical Air Control

J System (TACS). As such, the FACP can be directed to perform one or
J a combination of the following funcitons:

(1) Control counter-air and special missions.

(2) Monitor interdiction and reconnaissance mission.
%

".J (3) Vector close air support and refueling missions to the
rendezvous.

(4) Detect and disseminate tactical warning information 6";

within its assigned area of responsibility.

(5) Coordinate control and surveillance activites with the CRP.

(6) Serve as a backup control facility for the CRP. 0

a (7) Provide airspace regulation service if directed.

2. If you have any questions regarding this information contact meat A/V 939-6207.

/hank You -

JOSEP E. PRIESKORN, Major. Iowa ANG
Commander

133'
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I duty slated
for 133rd li

The 133rd Tactical Control Flight,""'"Iowa Air National Guard, Fort FrD go
Dodge, has been selected as the first ,0
Air National Guard unit to partici- -,.

f'" pate in a deployment to Saudi Arabia."-for project "Elf One" - an ongong
mission to provide the Saudi Arabian

,-'. government enhancement of its .P.d early warning capability.d

The Fort Dodge-based unit, com-Sdnmanded by Maj. Joe Prieskorn will '
be on duty from Jan 25, 1983,through March 20, 1983, with a rota-ngn
tion of some personnel late in Febru-
ary. wn caiA total of 85 unit members, includ-

.- ~ing nine officers, will participate, ""-Prieskorn said. Of that total, 25 will 0
be in Saudi Arabia for the ful 45
days, the others rotating for half thatAlength of ti t membe, inlud-e"-i
taken by the 133rd which will operate

radar equipment during the training
period. Equipment is on the site,

9. Prieskorn said.
* The unit will fly from Fort Dodge

to Tinker Air Force Base, Oklahoma, 0
on Jan. 25 and leave from there for
Saudi Arabia Jan. 26. While on duty,
members will be quartered at the
International Hotel in A] Juvayl,
Saudi Arabia.
"We consider it a distinct honor to

* •be the first Air National Guard unit
to take part in Elf One," Prieskorn
said. "This participation is one more
example of the commitment of the
Air National Guard in the total force
concept within the U.S. military
forces."

e-

- ::.,
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Briefing on
Saudi Arabia
is scheduled

A four-bour briefing for members
of the 133rd Tactical Control Flight
who will be assigned to temporary
duty in Saudi Arabia next month will
be held Saturday afternoon at the
Air Guard Armory. north of Fort
Dodge. I

Five officers from the Air Force 0
Academy at Colorado Springs will
handle the briefing on these sub-
jects: language, culture, historical
context of Islam, politics, religion,
legal system.

A typical Saudi meal will be
served at the armory at 5:15, wind-
ing up the day. 

Invitations have been extended to
all 133rd members slated for Saudi
duty beginning Jan. 25, to other
members of the unit and retirees, as
well as to spouses and children over
12, according to Maj. Joe Prieskorn, '-:-.

*. ' commanding officer. "
*• The Air Force Academy officers in 0

charge of the briefing will be headed
by Lt. Col. William A. Mitchell,
associate professor of geography.
Others are Capt. Driscoll, history;
Maj. Young, political science; Maj.
Hamell, legal, and Capt. Robertson,
linguistic department.

* Eighty members of the Air Guard
unit will participate in the Saudi
Arabia training session, some for as
long as 55 days.

2 The Messenger Tuesday, December 7, 182 ,
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Briefing on Saudi Arabia for 133rd
Oil-rich Saudi Arabia, which will also warned against having porno- Air Force Base, Okla., Jan. 25, 12,

i be home to 85 male members of the graphic or even bathing beauty pic- and leave the following day for Saudi
133rd Tactical Control Flight of the tures in sight of Saudi natives. Arabia. Of the 85 who will partici-
Iowa Air National Guard early next "Courtesy, common sense and pate, 25 will be in Saudi for 45 days, .
year, was the subject of a five-hour knowledge of customs and people are returning March 20. The other s0 will ,.
briefing by Air Force Academy offi- all you need to make your stay rotate, each group staying for half
cers here Saturday. pleasant," Hammill said. the period.

With Air Guard members, retirees An evening meal featuring Saudi
and members of their family as an Arabian dishes was served at the
attentive audience, six officers from armory at the close of the day. 0
the Academy used visual aids in a Lt. Col. William A. Mitchell
Saudi Arabia culture awareness pro- headed the Air Force Accaderay
gram covering geography, history, faculty participants and the other ,
political power dynamics, laws and speakers were Hammill, on laws and
legal system and communications. legal system; Maj. C. Taylor r v

The audience learned that even Barnes, geography; Maj. Robert
possession of pork in Saudi Arabia is Young, political power; Capt. Phillip
a crime, that there is a taboo on Driskill, historical context, and Capt. O
drugs, vitamins and alcohol of all Charles D. Robertson, on communi-
types, that there are strict regula- cating with your host.
tions on what can be photographed, Maj. Joe Prie' korn, commanding
that Islam is the universal religion officer of the k3rd, Introduced the I
and the practice of any other should gues t he 

."-ito c d h

be done privately and discreetly. guests.
Saudi people have high moral -tan- The 133rd will be the first Air

dards and a low incidence of crime, National Guard unit ever to partici-
speakers noted. "If you should forget pate in a deployment to Saudi Arabia . ,
and lay your wallet down at an for project "Elf One" - an ongoing - .-

airport, it would catch up with you U.S. mission to provide the Saudi ': :
very soon or remain there - it government enhancement of its ".'
wouldn't be stolen," Maj. William B. early warning capability. The unit .

Hammill told the. guardsmen. He will fly from Fort Dodge to Tinker f..

The Messenger Monday, December 13, 192 e,,.'.
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IOWA AIR NATIONAL GUARD
1330 TACTICAL. CONTROL FLIGHT (FACP41)

RR 2. FORT Q000K. iOWA SOSS1I

RKPLV TO
ATTN OF: CC 7 October 1982

SUIjECT: "ELF ONE" Information Letter 82-1 -:

TO: Personnel Concerned

1. Beginning with this letter and bi-weekly hereafter we intend to
update you on the Elf One deployment progress.

%

2. This letter is filed in a binder and we request you retain it.
File all future letters, brochures, etc., in this binder for future
r~terence.

3. An Elf One "Task Force" consisting of Major Prieskorn, CHSgt
Clemens, MSgt Malaise and MSgt Blow has been formed to accomplish
the multitude of tasks associated with this deployment. They will
be responsible for the Elf One planning and should be your point of
contact should questions arise.

4. Major Prieskorn, CMSgt Clemens and MSgt Malaise will depart on
19 Oct 82 for Langley AFB, Andrews APB and the NGB to begin coord-
ination and answer many questions.

5. We presently have 58, 133TCF personnel who have committed them-
selves to this deployment. Several others are "on the fence" but
should be firmed up soon. It should be noted that 133TCF personnel
who are not committed when our augmnentees are accepted will not be
considered for the deployment.

6. I solicit your cooperation and support in making this a success- %
,I deployment. .

H E. PRIESKORN, Major, IA ANG
Commander

139
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ELF -ONE
SAUDI ARABIA

:"

..:-INFORMATION LETTER 82-2 • 21 October 1982

"' NOTE: Retain this ]etter in your ELF-ONE binder for future reference. -'.

. . 1. Attache*d you will find a rostcr by departure & return dates of 133dI TCF personnel '2-
committed to "V.L., oN". I I you do i-e-t find your name on a roster you have not committe~d '

.. ., yourself Lo "ELF ONE" and therefore this will be your last informationl fetter.

2. To date all Pa-ssport/Vi--z's reques-,ts have been sent thru Offutt AFB to tile Pentagon.
Thanks for your coop,-ration. [

_j3. FACTS & FIGURES: (Saudi Arabi1a) d  O

I,,-o

•V _

NOT: Re iltin hils Iii n orEFON idr o uue eeece S

, i -i -. , is. .it i. v

1. Att a ~le you wi d a Syostlr y de rue & rtrn Dates ofdrv an d C peords o

2. o d heill Pa s o t/ i u s e u s s a e be n s n te ffutt l AFBlo lit ' he d 11en tgo .l
Th nk for -y o11tl cp rat ion.i-il Itccosd wisst~bln .j

3.~~trnt FAK~etS laIURSi(adiAhba

*140... -'lag: It .ii ,t aii ,wd , o.

-.. " I sdh rh %hht~ I. tHt' I h ')1 n )Iorl illymbol: [)te pdIlm and ( Ios~td '.woids ..

.I~iill (i l ,i JM. ),il',ii.lli* I, !%~ I. 11"%1,1' I he (Jdt ros t~ld~ " yw~ o, it IIv ' on St~lo t
* I I it ', i t V iiiXitiIO i wl i dl i.Jy(il hith ' jt llt tdih

.5,. i . h, iut woll| I itlll/',I Ith 'sid ,l'llh strvntjth I noltd in laitth

... '140 'S"
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Compairative Areams

3. FACTS & FICIJRES: CCont'd)

Asea: 1('.(XkK "m u"art' ,iire'.. Ii t fifths. (iA lite

Official flame: rt't Royal K inqaorn of Sa.udi Arabia. (iiiit-dNWSt..'. v'.mst ulilt- Mrsvi H~ ~ivvli

* Government: Moni Ahs I i lit- Kiii ad Coim diIull Ministers
fulfil tile I cuive aid Legislative b1411011CS
of Government.%

Location: In the Middle Last. Saudi Arabia is bounded ~
onf the west by the Red Sea; on the north by
Jordan. Iraq. and Kuwait; on the east by the (IC.l.is ~~.I., tUltU~l~utl,'i..gi-
Arabian Gulf, QatartheUnited Arab Emiurates,ad ei-c1(K401

* ~and the Sultanate of Oman; and on) the south %idHgur.Ili tt~dI-
hy the North and South Vemens. Wi..1u ,I~rul.k .. illi11

Tefrain: A western coastal plhsin which igives way to a irsiur iik lilt Aijbti.,n (Cull '

Idaige 01 1uiuiitaiii5l graddually rising fit cleva 1ll. d ~. . ~t.. .

lion hiorn thet nuortt to (the south, east of the
mountains, a massive plateau which slopes' iitiji jut'.-

* get itly to the Arabian Gull. Nelcw ioredustrr.l cities aie .jnlsiil ri tt. i'as

antd Vi.1iitu lit lit- wr'st

Popolaion: EStimdted 7 million. excluding expatriates. I liuly ctie's 'ii Makkati (Met L a) aouid Mediii.,

Resort aras, doiC I dit and Asii

I hi- c)uii iy i% divide'd ii ito %l JS g ;it i ca rt 'w; '

Climtate: Saudih At i r is ri it trid JiOY, It0 like thle it-i'Joi s. ioii~ti.iii. i',teon i. Rlitiiaat ll ~thte
southwestern United States Variations oA Livipty Ouarter), ceittial. southwesteti, anid
clii sitle occur between the Red Sea coast and westri n
ttii iiit'rio Thle di tal areads arecooler, With

* , tu'~~~lei lii; i lies seldi n ajoiis ablove 80"1t with "**

h,igr 11 uiodily. Trle uiteirior is. hot bor much (A
year, with temperatures often reaching over .,uGiC kli ' 1Il iii it 1 ta bawi I 'Pi i t I

ItOYF Ii the peak sunuvier months Nights Syt'i: t,*i iti Ai .jit il- *tt , .il.i *
are usually cool throughout the Kingdom il'h i~5'i~ 'ii~~ I.wid.la,.

most of the year, Saudi Arabia receives slight llIlil

and erratic rainfall, except for the Asir region.,a yrei . i'i. ~~di. ~x/i~i~..
which is subject to periodic monsoon rains.
Average annual rainfall is four inches. t~*iittl ~ .I'tl Iri ,tI~~

e .vae: Arabic. English is spoken in many cities, in i ii, iai t ts. UI .hill ii I'
bubisnesses and goverrirment offices. S.'i ilriry I I1 i,lo l ~tt,,, iIl t~liiyt'i.li.

as are Judaism andChrianity. The followersl"isIwNlqb.1 -,

of Islam are called Muslimns. The Koran I-iiwii II* Oilll~lWIi.i.,
(Quran) istheholybookcslslam TheShariah ,,~~ I t iI~liU iji

is the legal system based on the Kor an

*4. Yotir Unit Point of Contact (POC): Maj Prieskort, CMS Clemens, MSC Mailaise oi-
MSG Blow.

141

t27,
S0



ELF ONE _

SAUDI ARABIA

a A*

iv .

* INFORMATION ILI TL'A 82-3 4 Nov 1982

40TLE: Retain tliis IeLEtir 111 your ELF-ONE binder for future referegncc.

S- .--- K ...:,
,;..,.-

1. MORALE CALLS: We are in the process of setting up "Morale Calls" from "

Saudi to Offutt AFB, Neb., via the AUTOVON. We will meet with Offutt personnel
on 17 November regarding procedures and you will be advised of details. It
appears each of you will be allowed one 15 min call per week.

2. OTTUMWA vs SA: Some of you have expressed concern that the Saudis may hold
a grudge for Iowans over the recent Ottumwa incident. We have been assured that
the Saudi people probably don't even know about it. The Ottumwa incident was an
embarrassing incident - they do not publish embarrassing incidents.

3. PERSONNEL COMMITTMENTS to "ELF ONE:" (Re: Info letter 82-2, 21 Oct 82)

Additions: Rosburg, CD SSgt (22 Feb - 20 Mar)
Siefert, BD Sgt (I Feb - 20 Mar)

Change,: Miller, ME SSgt (FM: 1 Feb - 20 Mar)
(TO: I Feb - 27 Feb)

Pollard, ML MSgt (FM: 1 Feb - 20 Mar) "
(TO: 25 Jan - 20 Mar) -

Lanus, CL AIC (FM: I Feb - 20 Mar)
(TO: 22 Feb - 20 Mar)

Lanus, SP AlC (FM: 1 Feb - 20 Mar)
(TO: 22 Feb - 20 Mar)

Kestel, PM AIC (delete the astrick)

*Vacancies: 1- 54550 1 - 70250 ?""*%'

2- 30652 1 - 30650
1' - 30454 3 - 30450

, It' not too late to get on board. 142

.1",

-. 5.- -5. 5'. ~ -..... ~i*.~..*.*5..*S5~ 5.~5'e*



-. y X. -;.4 .7 4. .T - - .** * ~ * . * t .

%'-

3. PERSONNEL COMMITTMENTS to "ELF ONE:" (Cont'd)

Confirmed Augmentees: Lott, AD 1LT (25 Jan - 20 Mar)
(New Air Force Advisor 133d TCF)

Hoffman, WM SSgt (1 Feb - 20 Mar)

(42355 - 157TCF) - -

Ahlen, LG SSgt (1 Feb- 20 Mar)
(30454 - 157TCF)

Koenig, JE SSgt (I Feb - 27 Feb)

(30372 - 157TCF)

AuRmentees Awaiting CO Concurrence:

I - 1744A (1IOTCF)

1 - 29150 (157TCG)

I - 27650 (128TCF)
2 - 27650 (IIOTCF)

1 - 27670 (1I6TCF)

1 - 30454 (157TCF)

4. SA - FACTS & FIGURES: We have enclosed (except for Air Techs) a "Facts &

Figures" brochure that we were able to pick up at the SA Information Office in
Wash D.C. Take a few minutes to read it & then hang on to it for future reference.

5. "WHY SAUDI ARABIA?" How many times have you been asked: "Why are you going to

Saudi Arabia?" Lets don't "BS" anybody tell them exactly why, ie: "Saudi Arabia

requested assistance from the United States to enhance its early warning capabilities.

The Secretary of Defense approved & the Joint Chiefs of Staff directed the movement --

of forces into Saudi Arabia & established USAF Europe "Elf-One" Command at Riyadh, SA.
Our mission is to provide support to the Saudi government by Air Defense radar sur-

veillance of the Persian Gulf/Arabian Gulf." This deployment is not to be confused

with an Annual Training junket. "Elf-One" is a 365 day a year committment made in
good faith by our country, we are helping fulfill the committment.

6. SAUDI CULTURAL AWARENESS BRIEFINGS: We will assume you have read the Nov 82
bulletin concerning these briefings. We feel it vitally important you attend these 0...

briefings & therefore to encourage it. Arrangements have been made for you to do it
in an Annual Trng (W/pay) status. If getting away two (2) Saturdays in a row would

-* prevent you attending, you may attend on 11 Dec In lieu of the 4 Dec UTA.
We would also like to see as many spouses & kids over 12 that can make it. We feel

K they too will find the briefings informative.

In any event, complete the enclosed "Response Sheet" and drop it off at the Orderly

Room this UTA so planning can be finalized.-. J.

b 7. DECLINE OF COST OF LIVING IN SAUDI ARABIA: Saudi Arabia has registered a 0.4
percent decline in its cost of living index during the second quarter of the current

- fiscal year, compared with the first quarter a report released by the Saudi general
statistics department said.
The report said the decline in the cost of living was the outcome of decrease in
prices of foodstuffs, soft drinks and house furniture.
The Kingdom recorded a slight Increase in the price (if medical services, clothes
and textiles, it added. It said the decline in the cost of living index demonstrated 0
the Kingdom's economic stability.
""143 p. t,
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ELF ONE
SAUDI ARABIA

,... .. V?

0Yj

INFORMATION LETTER 82-4 18 Nov 1982

NOTE: Retain this letter in your ELF-ONE binder for future reference.

1. ELF-ONE PAMPHLET: Enclosed with this letter is an "ELF ONE" Saudi Arabia
pamp hlet prepared by the 507th TAIRCW and edited by the 133d TCF. The info-
rmation it contains Is IMPORTANT so take some time to read it carefully and
bring it with you. If you have any questions on its contents please direct
them to either the Commander or 1st Sgt of the 133d TCF.

2. SUNGLASSES AND JUNGLE BOOTS: RE: TACOPS Langley AFB, VA//DPXXO//
Msg. R 121430Z Nov 82.

"Elf One" participants are authorized to draw sun

glasses & jung.e boots from Base Supply, *~
133d PERSONNEL: BEFORE 26NOV82, call, write, or
stop at the armory and give SMS Messerly (Alt: CMS
Clemens) , 1) Yuur boot size (same as your combat boots), 62) if

*you do or do not wear glasses. Those with glasses will be issued

AHGMEN7'EES: Contact your unit immediately and make them
aware of this requirement so they can get
them on order for you. If they need a copy
of the Msg. let us know and we'll send it.

3. CHAMPUS: Is a medical program provided by the Federal Government to help pay
for civilian medical care rendered to spouse & children of active duty personnel.

* "Elf One" participants on activu diity for over 30 days are eligible for CHAMPUS.

* VTO explain CHAMPtJS in three short sentences? CHAMPUS (Civilian Health and
*Medical Programn of the Uniformned Services) is a cost-sharing programn for the health care

received in civilian facilities by inilitury dependents, retirees and their dependents. After yearly
deduct ibles ore paid by beneficiaries, CFIAM1PUS will pay either 80% (for dependents of active
duty memnbers) or 75% (for retirees rind their dependents) of an allowable charge. The allowable

% charge is the mnaximnutn that CHAMPUS will pay for a specific mnedical procedure or service.
Incidentally, new legislation, effective I April, should result in lower out-of-pocket costs for
CAMPUS benpfaiciuries and sho d increCse part icotion by physicians and other health-care
providers in the nili ory heoAlth progroti 1el

brn.twt1o.Ifyuhv*n ustoso t otnt laedr,



4. PERSONNEL. COMMIF'TM TO "ELl" ONE": (Re: Info Letter 82-', 21 Oct 82)

Additions: Utley, DW TSgt (22 Feb - 20 Mar)

*Changes: The tour of duty for the following nlamed personnel was shortened
to terminate 13 March instead of 20 March.

Hartling, LT Ccpt Ahlen, LG SSgt
Messerly, RR SMS Baron, RA SSgt .
Wiese, AF SMS Hoffman, WM SSgt
Judas, JD SMS Klass, DR SSgt
Pollard, ML MSgt Leistikow, LA SSgt
Goche, AR MSgt Siefert, BD Sat
Globstad, IH TSgt Quade, JW Sgt

This change was necessary to accomodate the advance detachment personnel

who will rotate to replace us.

Vacancies: I - 54550 1 - 30650
1 - 30652 1 -30454

- 30672 2 -30450

Confirmed Augmentees (Since last: Info Ltr)

White, JF Capt (1 Feb - 27 Feb)
(1744A - 110th TCF)

Siegel, DE SSgt (I Feb - 13 Mar)
(30454 - 157th TCF)

Higgins, DM Sgt (1 Feb - 27 Feb) 0
(27650 - i10th TCF)

Thurman, PE SrA (1 Feb - 13 Mar)
-. (29150 - 157th TCC) ""'

Johnson, JF AIC (I Feb - 27 Feb)
(27650 - 110th TCF)

Schiessl, JF AIC (1 Feb- 13 Mar) -7.

(27650 - 128th TCF)

Augmentees Awaiting CO/AGO Concurrence:

1 - 27670 (1I6TCF)
I - 70250 (]I6TCF) •
1 - 30450 (123TCP)
1 - 30652 (138TCF)

5. NEXT INFO LETTER 82-5: Will be mailed 2 Dec 1982 and contain pay entitlement .

*information for Elf One participant, proceduires for placing MORALE CALLS from
Saudi Arabia to Offutt AFB, NE, via the AUTOVON and other information of interest
we think you'd like. We solicit YOUR input to the Info letters. Let us know a
particular subject you'd like us to cover.

6. ATTENTION AUcE _ . (Elf One participants from units other than the 133d)

Your Passport/Visa applications should be submitted imnediately, if not done
by now - Also be sure you have four (4) extra passport pictures that will be
c.rried on your person - Insure your unit is taking steps to get your ID tags 0
(Dog tags) & GREEN ID card prepared to issue - Notify your unit of your need
for Jungle Boots and sunglasses (See para 2). We are taking care of these things
for 133d personnel, however, we must depend on you to stay on top of these things
from your end. Call (AUTOVON 939-6207/COMM (515) 573-4311) if you have questions
or need help. 145
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ELF -ONE
SAUDI ARABIA

INFORMATION LETTER 8-5 1Dc8

NOTE: Retain this letter in your ELF-ONE binder for future reference.0

1. PAY ENTITLEMENTS: We have enclosed a DAILY RATE OF PAY table which you must

use to compute your pay on the worksheet, which is on the reverse. We feel theS

worksheet will enable you to figure your pav while on Elf One, but if you do

have a problem with it, bring it to the Orderly Room for help.

2. GOGGLES: Instead of issuing sunglasses as mentioned in our Information
Letter 82-4, we have ordered Sun, Wind and Dust Goggles for ALI. personnel,
including augmentees. We no longer need to know if you do, or do not, wear -

eyeglasses.

3. WORAIY, CAll1S: As ment ioned in our Information Let ter 82-3, arrangements

- have -beenl made with Offutt AFB for morale calls.* In short , calls must be
sc(hi(( I edI, probably 10-1I5 m infutes per pe rsonl, per week. WeV will aiVe 1 0 a1void

* he(it pt riotds 0800-1000 and 13001-1510 Offtit inc. When cal Ilins' d 'ial 271-1110
Anld f irstI tell t he operator you are nak inti, an ove rseas MoraleI call and ask
him /lier to p1 ace a collect callI to YOURP local number. vojir charge, Will be only
f roil Oma i i to von r home.

4. PERSONNFI. COMM'rTMENTS TrO "ELF ONE": (Re: Info Letter 82-2, 21 Oct Fk2)

*Addi t-ions: None

Cleinyes: None

*kca -1 t.u(s: 30454 (009i) 22 Feb - 13 Mar
30672 (017) 22 Feb - 13 Mar
30650 (018) 1 'e b - 20 Mar

* 30652 (019) 1 Feb - 20 Mar
30652 (020) 1 Feb - 13 Mar
30450 (021) 22 Feb - 13 M'ar
'30450 (023) 22 Feb - 13 Mar
30470 (025) 22 Feb - 13 Mar

54550 (01S) I - 27 Fob
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Confirmed Augmentees (Since last Info Ltr) %

Humphreys, MR Sgt (1 Feb - 13 Mar)
(30450 - 123TCF) -

Biddelcome, J TSgt (22 Feb - 20 Mar)
(27670 - I16TCF)

Aldrich, RL TSgt (22 Feb - 20 Mar)
(70250C - 116TCF)

Augmentees Awaiting CO/AGO Concurrence

2 - 30470 (ll0TCF)
1 - 30474 (1lOTCF)
1 - 64570 (115TCS)
1 - 54570 (II5TCS)
I 30474 (ll5TCS)

5. ELF ONE DEFINITIVE GUIDANCE: (Eq TAC/DPX Msg, 201605Z Sep 82)

A copy of the subject message is enclosed for your Information. You will

note in para 3 that all personnel deploying to Elf One are to be briefed on

the general information the message contains. We are using this method to

"brief" you, so please read it carefully.

6. 133TCF PERSONNEL: Note the enclosed letter concerning rescheduling your

5-6 Feb and/or 5-6 Mar 83 UTAs and note the 27 Dec 82 suspense date.

7. ATTENTION AUGMENTEES: If you have not done so, please return the Elf One

Checklist as soon as possible. We will be mailing another hecklist on/about
15 Dec so we can keep up with your progress. Thanks for y jr cooperation"

8. CULTURAL AWARENESS BRIEFING: Current figures indicate we will have approx-
imately 134 people on hand 11 Dec 82 for the Air Force Academy's Cultural
Awareness Briefing, which is an excellent representation. The 134 includes

not only unit participants in Elf One but their spouses and children as well.
It also includes a number of unit retirees interested in what the unit is doing.

The schedule for 11 Dec 82 looks like this:

(1030 - 1130) Process ID Cards for dependents requiring them

1200 - 1230 Briefing for retirees in Classroom A

1230 - 1630 12-20 minute briefing by the AF Academy briefing team in the
Dining Hall

1630 - 1715 Mixer in Fort Dodge ANG Service Club

1715 - ? Dinner in Dining Hall .

9. NEXT INFO LETTER 82-6: Will be mailed 16 Dec 82 and we will include, among ..

other things, the phone number and procedure to be used by your spouse, etc. to

call you in Saudi Arabia; an organizational/manning chart with pictures of key

personnel, i.e., OICs/NCOICs and a current Elf One roster by departure and
return dates.
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ELF-ONE
SAUDI ARABIA

INFORMATION LETTER 82- 6 16 Dec 82""

NOTE: Retain this letter in your ELF-ONE binder for future reference.

1. EK!PLOYER NOTIFICATION: Be sure to notify your employer of your Elf One tour .---
I ~at least 30 days prior to your scheduled departure. 133TCF Personnel - If you"--:

want us to send your official notification by letter or with a copy of your
orde~rs, let us know ASAP. Give us a call or drop a line and let us know to,;"?'

whom you want the notification given. .-

AJ 0

2. CULTURAL AWARENESS BRIEFING: The briefing on 11 Dec 82 was excellent and .0
well-received by those in attendance, as was the "Saudi" dinner that followed... .
All-in-alliIt was a super way to prepare for the Elf One deployment. We are,,J

enclosing three of the handouts left by the team; (1) Background Notes --...
Saudi Arabia, (2) Islam in Iowa, and (3) Useful Arabic Expressions. .%

3. PHIONE NUMBER - INTERNATIONAL HOTEL, AL JUBAYL:.:[-'

* 011 + 966 + 3361 + 0645 /

* If your local office does not have IDDD (International Direct Distance-.
Dialing) dial "0" instead of "011" and tell the operator it is an overseas "[j

call.-.-..

Cost is as follows: TIME FIRST MINUTE EA ADDITIONAL MIN-'[,

3PM to 9PM $2.21 $.80

9PM to 8AM $2.76 $1.00""-'

8AM to 3PM $3.68 $1.33"--"

4. PERSONNEL COMMITTMENTS TO ELF ONE: (Re: Information Letter 82-2, 21. Oct 82) .?.

Additions: None
Changes: None

148'
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Vacancies: .42355 (NIAD05) 22 Feb - 20 Mar

44550 (BIAE35) 1 - 27 Feb
30372 (BIAEI7) 1 Feb - 13 Mar

30672 (BIAE56) 22 Feb - 20 Mar
30650 (BlAEI6) I Feb - 13 Mar
30650 (D1IAE18) 1 Feb- 20 Mar
30454 (BIAE28) 22 Feb - 13 Mar
30450 (BIAE21) 22 Feb - 13 Mar
30470 (BIAE25) 22 Feb - 13 Mar
30450 (BIAE23) 22 Feb - 13 Mar
30450 (BIAE47) 1 Feb - 13 Mar

Confirmed Augmentes (Since Last Info Ltr)

Welch, RL SSgt (1 Feb - 27 Feb) .-
(30470 - 110TCF)

McKelvy, CE TSgt (1 Feb - 27 Feb)
(30474 - 1IOTCF) .,,

Erexson, SC MSgt (I Feb - 27 Feb)
(30470 - I!0TCF)

Sawyer, CF TSgt (22 Feb - 13 Mar)
(54570 - 115TCS)

Edwards, CR TSgt (22 Feb - 20 Mar)
(64570 - 11STCS)

Presson, MD TSgt (22 Feb - 12 Mar)
(30474 - I15TCS)

Augmentees Awaiting CO/TAG Concurrance:

1 - 30650 (105TCS)

1 - 30652 (105TCS)

5. Key Personnel Chart: We've enclosed a Key Personnel Chart (including
pictures) of key personnel for the Elf One deployment to help you become
familiar with who you will be working for and whose in charge - when!.

6. Pay Da ! (for 133TCF personnel only) Many of you have asked "When can we
expect to get paid for the Elf One deployment?". IF your tour of duty is
less than 30 days you can expect your check upon arrival at home on your last

.* day. IF your tour is over 30 days and begins 25 Jan or 1 Feb you can expect
your first check on 15 Feb and every other week thereafter. If you begin S
22 Feb your check will come 15 and 30 March.

7. AFR 35-10 Compliance: If you remember that you are a United States
representative to a foreign government, you will better understand why,

* as usual, compliance with AFR 35-10 (uniform, haircuts, mustaches, etc) will
be strictly enforced. Augmentees !! we will assume your parent unit enforces
AFR 35-10, but if our assumption is wrong, be assured the 133TCF does and
will!!!

8. Augmentee Checklist: We failed to receive a completed checklist from
Thurman, PE (157TCG), Sawyer, LF (Ul5TCS), Pres.son, Ml) (l5TCS), and Siegel,
DE (157TCF). We will be sending another in about a week so we want to re-
emphasize how important it is that you return them so we know your current
progress. 149
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Son,* Arabic road signs

JIJOnei way Pefrai CGus.gi Firstlsad post

e.No Utwmo No left turn No entry No ringht um

bardcroie g waidmu3m. haimu m Opwing ofdg
load 10 tons speed 60 km./h. height 4 m. width 2 ft

Dip Uneven road Winding road Steep hi

No slapping Road closed Parking No parking

1 4=..i ZJ J~ .4 .. L1 I )al' t"' Location of level

H~osputal No honking Animal-drawn lfandicatil stop at major Side road "load) crssing without
vehicles prohibitad prohibitd road ahead ilai. Oh Winrer

1 2 3 4 B5 B 1 1meeat 234 5SB 165 91t temit
a.. NOc Oa. @.a 6% .sm. ere a. . . a pm. Pat pat pw Petp p.m Pm p.m P.O P. st

NORTH I4)

WE~ST EAST

*~~~~ .u .a wShark)

* SOUTH_

(at gAefl4b

SOUTH -I LJANUUB - Co"Alrfewgshuh niave moptaed a lame deifmng from thtat in ite correepoiiding til ime ateCI .u1v that 0

.... % .WEST -ILCHARB
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iSEFUL ARABIC EXPRESSIONS

ENGLISH ARABIC

HELLO (PEACE BE UPON YOU) AS-SALAAMU ALEEKUM

HELLO (REPLY) WA ALEEKUM AS-SALAAM

HOW ARE YOU KAYF AL HAAL

(PRAISE BE TO ALLAH)(I'M FINE, THANKS) AL HAMDU LILLAAH '.

WHAT IS YOUR NAME (MALE) MA SMUKA

WHAT IS YOUR NAME (FEMALE) MA SMUKI

1 DON'T SPEAK ARABIC MA ATAKALLUM ARABI -

GOD WILLING (I HOPE) IN-SHAALLAH

THANK YOU SHUKRAN
0

YOUR WELCOME AFWAAN

HOW MUCH IS THIS? GADDAISH HAATHA?

IT DOESN'T MATTER MA'ALISH -" ."

BRING ME JIB LI: HAT LI 0

DO YOU SPEAK ENGLISH? TATTAKALLAM INGLIZI? ,- '-."

WHAT'S THE MATTER AISH FI?

WHERE IS THE BATHROOM? WAIN AL HAMMAAM?

GO AWAY IMSHI , ,

GOODBYE MA'A AS-SALAAMA

YES NA AM

NO LA

WELCOME (TO THIS PLACE) AHLAN WA SAHLAN .

COFFEE 0AHWA

r-TEA SHAAY I V'.'

WOULD YOU LIKE A CIGARETTE? BITRIID SIGAARA?

MAY I OFFER YOU SOMETHING TO DRINK? TURIID TASHRAB? _ .

I AM PLEASED TO MEET YOU TSHARRAFT BI-MARIFTAK

MW; NAME IS 53 ISMI -.

ao %.--. * -0-...-*-. ,. •. ......
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ELF -ONE
SAUDI ARABIA

INFORMATION LETTER 82- 7 30 Dec 82.'""-,-

• ,

NOTE: Retain this letter in your ELF-ONE binder for future reference.

I. ELF ONF INFORMATION: Hopefully you've been reading and retaining the
information letters, etc., we've been mailing in your Elf One binder -

NOW! don't forget to bring it with you. Much of the information it contains

will be very helpful while in Saudi Arabia. A.

2. mAl ,INC ADTWP.FS: Leave this with your family for accurate addressing

of all correspondence from home.

(Your Grade and Name)
133d rac Con Fit
FACP/A1 Jubayl
APO NY 09616

3. PPIONE NUMBER: At the International. Hotel in Al Jubayl:

*011 41I66+3 361+064 5

*Tf your local office does not have International Direct Distance Dialing

(TDDD), dial "0" instead of "Oll" and tell the oerator you are making an
"overseas call".

4. PERSONNFI, COMMITMENTS TO EF ONF: (Re: Information Letter 82-2, 21 Oct 82)

Additions: Ott, DC Maj (25 Jan - 27 Feb) Mcicker, BL MSpt (22 Feb - 6 Mar)

Boddicker, PJ SSgt (22Feb-6Mar) Danielson, SA TSgt (22Feb-6Mar)
Cairns, CE TSgt (1-13 Mar) Bailey, JA SSgt (1-27 Feb)

Manwarren, GW SSgt (22Feb-13Mar) Cleveland, IM SrA (8Feb-2OFeb)
Bchnke, TJ AIC (1-13 Feb) Heide, PD AIC (22Feb-13Mar)
Mager, AM AIC (1-13 Mar)

Chang .s: Ammons, CD Maj (From: 25 Jan - 20 Mar)
(To: 22 Feb - 20 Mar) S

Fortune, KB AIC (From 1-27 Feb)
(To 1 Feb - 13 Mar)
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Deletions: SSgt DE Siegel, 157TCF, 1 Feb - 13 Mar

Vacancies: 30372 (BlAE 017) 1 Feb - 13 Mar
30470 (B1AE 025) 22 Feb - 13 Mar
30450 (BlAE 057) 1 Feb - 27 Feb

Confirmed Augmentees: (See last Info Ltr)

Galvin, D. AIC (1 Feb - 13 Mar)
30650 - 105TCS) %

Stelter, RC TSgt (1 Feb - 13 Mar)
30474 - 105TCS)

Bridge, J A1C (22 Feb - 20 Mar)
30652 - 105TCS)

Augmentees Awaiting CO/TAG Concurrance:
One (1) 30430 (134TCF)

5. ATTENTION ALL AUGMENTEES: Please! have these items on your person and

easily accessible when you arrive at Tinker AFB:

a. Copy of Special Orders b. Green ID Card c. PHS 731 - Shot Rcd

d. Passport/Visa e. ID (Dog) tags f. (NEW) AF Fm 623, OJT Rcd

g. (NEW) DD Fm 93 (Rcd of Emergency Data h. (NEW) AF Fm 21XO (Medical Rcds)

i. (NEW) AF Fm 393 (Weight Mgt Rcd (if applicable)) 0

6. KEY PERSONNEL CHART: (Re: Info Ltr 82-6, 16 Dec 82)

ADD:

Major Ott will serve as Operations Officer (25 Jan -

23 Feb 83).

Major Ammons will serve as Operations Officer (24Feb -

20 Mar 83)

N.

MAJOR D.C. OTT .

7. SUTA ORDERS: (133TCF personnel only) Orders rescheduling your Feb and/or .

- Mar UTAs (SUTAs) is enclosed with this info letter. Treat these as you do
scheduled UTAs. If they cannot be performed due to changing circumstances

* and requirements, they can be rescheduled as either SUTA or EQT - just don't S

ignore the dates you are scheduled, anymore than you ignore a UTA date.

8. ARABIC EXPRESSIONS: We have also enclosed a handy pocket size card of '*:. *..

useful Arabic Expressions and road signs. Put it in your billfold for
*.. ready reference..

9. REQUIRED CLOTHING: (Note: Use only soft luggage. Hard luggage (i.e.,
foot locker) is not permitted on the aircraft)

S *** Military e

* Bag, duffel Iea Buckle, belt subdued I ea Gloves, leather 1 pr
Belt, cotton blue 1 ea Cap, utility I ea Handkerchief 6 ea
Boot, combat I pr Cap, ball (133/ ?) 1 ea Raincoat/overcoat 1 ea S

* Boot, jungle I pr Drawers 6 ea *Goggles, wind/sun 1 ea .'e-

- ** Shirt, utility 3 ea Sock, cotton, black 4 pr Trousers, utility 3 ea
- Field Jacket/liner I ea Sock, wool, black 4 pr Undershirt, cotton 6 ea ,. -

(See next page for explanation of asterisked items)

%
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* If issued

vSubdued Accouternts -(US Air Force tape, name tape, TAC patch on right breast
pocket, unit patch (if issued) on left breast pocket, and grade insignia)
must be affixed to all utility shirts & field jacket.

*** Uniform items and accessories are either in short supply or non-existent in .
the AAFES exchange. Bring extra uniform accessories with you.

It is recommended that officers and senior NCOs have at least one set of ""

combination 2 or 2A or 4 or 4A for possible special occasions.

Civilian Clothing - Spring-summer clothing is generally suitable for year around

wear. Some warm clothing is recommended while we are there A.
as temperatures tend to drop sharply during the evening and
early morning.

Recommendations:

Casual slacks Sport shirts Sweater
Light jacket Underwear/socks Sport jacket %

Alarm Clock Dark glasses Athletic shoes
Athletic shorts/jock Athletic socks Towels (for swimming)

* Swim wear Casual shoes

Note: You are directed to page 5-1 of the Elf One Pamphlet mailed with -
Info Ltr 82-4 regarding the wear of civilian attire in or out of
the hotel - READ IT! HEED IT!!

Toilet Articles: Bring with you as prices are high in town and the exchange

may not have your favorite brand.

Recommendat ions:

Razor flair Cream Shoe shine equipment
Comb Shampoo Sewing kit
Bath soap Toothbrush Toothpaste
Deoderant Staionery Shaving Cream

10. NEXT INFORMATION LETTER - 82-8: Will be mailed 12 January 1983 and will
probably be our last. Among other things, we will include duty shift schedule/
shift assignments and a current roster of "Elf One" participants by departure
and return dates.
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TO AIG 971711DP/DOI.
AIG 9680d'DPMDO•.

.... AIG 7343/IDPMIDO".
AIG 734/IIDPMIDO/ 3.
AIG 9737I/CCE/I
RICLRFA/IOITCS WORCESTER ANG STN MA//DO/.
RICLRFAIIO3TCS ORANGE ANG STN CT//DO/I
RIJCLRFAIIISTCS HALL ANG STN AL//DO/I

RUCLRFAIITCF UNIV PAR,( ANG STN PA/DOll J,'
RUCLRFAIIP3TCF BLUE ASH ANG STN OH//DO/I

- RUCLRFA/I24TCF SLUE ASH ANG STN OH//DO//

RUCLRFA/I33TCF FT DODGE MUNI APRT IA//DO11

RUCLRFA/134TCF FT DODGE MUNI APRT IA/'DO//
%'I ZEN/ICSG LANGLEY AFf VA//DPM/DO//

INFO RHFRAAR/HrJ USAFE RAMSTEIN AP GF//DPXXC//
RIInOMOA/USAFE ELF ONE CID RIYADH SA//DP// -
RHC'JAAA/H9 MAC SCOTT AFB IL//DPXXO/-
R'JWTEAA/H) SAC OFrUTT AFH NE//DP4XO/l
PAGE v4P RfICIPPA5046 UNCLAS
RUEAH.)A/H0 USAF WASH DC//MPRC//
RU')VAAF/H;4 ESC KELLY AFS TX//DOSP!/.
RUJWTMAP/HQ AFMPC RANDOLPH AFIH TX// MPCR/MPCY//

ACCT AF-ACX4RF

'INCLA S
SECTION (61 OF 03.
S(HJ: ELF ONE DEFINITIVE GUIDANCE . .
I WF ARE PASSING ALONG THIS CORRESPONDENCE AS ELF ONE DEFINITIVE
GUIDANCE TO ASSIST IN PFRSONNFL ACTIONS INVOLVFD IN ELF ONE

PROCESSING. EACH DP.UX AND PASSPORT AGENT SHOULD THOROUGHLY
FAMILIARIZE THEMSELVES ON THE CONTENT OF THIS GUIDANCE AND A COPY

SHOULD HE MAINTAINED BY EACH AND IAUE AVAILAbLE TO DEPLOYEES BEING
BRIEFED. KEEP IN MIND THIS IS nNLY GUIDANCE FOR ELF ONE. EVEN
THOUGH YOUR ORGANIZATION MAY NOT HAVE* ANY ELF ONE INVOLVEMENTP AS
OF YET THIS SHOULD HE KEPT ON FILE FOR POSSIHLE FUTURE TASKINGS.
SEVERAL ITEMS IN THIS GUIDANCE ARE REPEATS OF PREVIOUS GUIDANCE

0 CORRESPONDENCFP THOSE ANt ALL w'VTSTONS TO THIS GUIDANCE HEREAFTER
SHOULD) REMAIN MAINTAINED THROUGHOUT ELF ONE. 0
P. THERE ARE MANY DIFFICULTIES ASSOCIATED WITH ELF ONE THAT ARE
OUT OF NORMe THE PASSPORT/VISP REWUUIkEMENT FOR ENTRY INTO THE
PAGE 03 RUCIPPASJ46 UNCLAS
COUNTRY AND THE ROTATION ITIELE ARE PRIME EXAMPLES&

. FOR ALL i)P/DPIIDP'J: ALL PERSONNEL DEPLOYING ON ELF ONE TO
SAUDI ARABIA WILL PE BRIEFED OtN THE FOLLOWING GENERAL ELF ONE INFO
AND APPROPRIATE LINE REMARKSt

(A- SAUDIA ARABIA (SA) RE(tJFSTE[ ASSISTANCE FROM THE US TO
ENHANCE ITS EARLY WARNING CAPAPILITY. SEC DF APPROVED AND JCS
DIRECTED TH. MOVEMENT OF' FORCES INTO SA UNDER OPCON OF LISCINCEURP

-" WHO IN TURN ESTAFBLISHED IJSAFF ELF-ONE CMr) AT RIYAnH. MISSION IS TO ',
PROVIDE SUPPORT TO TH SA GO'JFRNMFN" 11Y AIR DEFENSE RADAR,.

% " " - " '"- ", -, -" '-. ." . .-. v: , ...- " . - . % .... - ... .. . . .



• . . .. . . .o 2o °-

-- 0

S'JRVEILLANCE OF THM PERSIAN 6,JLF/ARAPIAN GjLF.
'go PERSONNEL HEING DEPLOYED TO SA CAN EXPECT A TOTALLY

DIF;f RFNT ENVIRONME.N1 HIGH JE.PERAIURES AVERAGE 90 DEGREES YEAR
POIJND. THIS RANGES FROM 10:4 DEGREES IN JULY AND AUGUST TO I0
DEGRFES IN DECEMBER. TOTAL ANNUAL PRECIPITATION IS 3.8 INCHES WITH
THE WETTEST M~ONTHS HEIN, FEHk'JARY AND MARCH WITH .7 INCHES* WIND
SPEEDS DURING THE MORNING ARE NORMALLY CALM. DURING THE AFTERNOON
THE "WINTFR" WINDS AVERAGF SOUTHFASTERLY AT Id KNOTS. 'SiMMERTIIE"

. WINDS AV .AGE NORTHERLY AT 12 ANOTS.
(_5/ RESTRICTIONS AND LAWS. NO FEMALES WILL HE TASKED TO

FILL FRNS kIAE//HIAt //H28ASOC//CCP//-2D. AISSION Ri41TS ARE SUCH
PAGE 04 WkUCIPRASA46 UNCLAS
THAT INDIVIDIJALq FILLING THESE POSITIONS ARE ASSIGNED TO DHAHRAN
AND AL JJRAYL, ROYAL SAUDI AIR FORCE POLICY AT THESE TWO LOCATIONS

DOF5 NOT/,ALLOW FEMALES ENTRY ON THESE SITES.
(". THE FOLLOWING ITEMS ARE PROHIBITED BY SAUDI ARAIBIAN

LAW. THi4SE ITEMS MUST NOT BE IN THE POSSESSION OF ANY PERSON OR IN

THEIR RAGGAGE UPON ARRIVAL IN SA. THIS LIST IS APPLICABLE TO ALL
*-. CREW MEMHERS AND PASSENGERS. PERSONS IN VIOLATION OF THESE

RESTRICTIONS WILL HE IMMEDIATELY DETAINED HY SA AUTHORITIES.

(A) ALCOHOL BEVFRAGFS
(H) PORK PRODUCTS

(C) PORNOGRAPHIC LITERATURE. PLAYBOYP OUI AND SUCH
(D) WEAPONS OF ANY TYPE INCLUDING FIREARS. AMMUNITION,

*:' SWORDS. KNIVES, ETC. ".*

(E) NEWSPAPERS, NEWS MAGAZINES, AND OTHER PERIODICALS
CONTAINING ARTICLES CONSTRUED TO HE DEROGATORY TOWARD THE SA

GO'JERNMENT.
(F) ARTICLES OF ANY TYPE PRAISING ZIONIS. OR COMMJNISM.
(G) RELTbIOUS LITERATURE. HOwEVERm RELI6IOUS ITEMS MAY

OF ITPRTED FOR PERSONAL USE ONLY. PUHLIC DISPLAY IS PROHIbITED
V.4  (., ANY ITF4S, IMAGE";. STATdES. FIGURES, ,MAGAZINES# PHOTO-

PAGE. '5 RICIPRA5'446 |JNCLAS
GRAPHS. AND OTHER MATERIALS WHICH M IGHT HE CONSIDERED INDECENT,
.OFFNSIVE. OR IN VIOLATION OF SA I;MPORT/E.PORT LAWS ARE FORdIDDEN

AN[) WILL HE DESTROYED IMMEDIATELY HY SAUDI CUSTOMS OFFICIALS.
4. ARAHIAN M'JSIC RECORDS.
0" WOMEN ARE NOT PERMITTED TO DRIVE IN SA.

(A) MILITARY WHO POSSESS OFFICIAL OR DIPLOMATIC PASS-
POkTS AND CIVILIANS WHO POSSESS DIPLOMATIC PASSPORTS MY IMPORT THE S
FOLLOWING ITEMS DUTY FREFe....PERSONAL EFFECTS* CAMERA FILM, "

JEWELRY. PORTARLE TYPFWRITFWA CIGARETTE LIGHTER* ELECTRIC RAZOR
AND TOPACCO.

-. J.P) THE IMPORTATION OF CATS. D065, AND OTHER HOUSEHOLD
PETS 19 PROHIHITED. THE ONLY EXCEPTIONS AHE SEEING EYE DOGS. GUARD
DOGS AND HUNTING DOGS. IMPORTATION PERMISSION FOR DOGS FALLING •
INTO ONE OF THESE CATEGORIES kEUUIRES COORUINATION. AND APPROVAL
NOTIFICATION HY SAb FOREIGN MINISTRY AND SAG CJSTO0S PRIOR TO

-- SHIPMENT DEPAKTING POINT OF ORIGIN.
MAILIN ADPPC Sq
.AN,(/NAMlE

O SSAN O
UNIT (IDY)

PACE 46 RICIPRA5046 UNCLAS
APO NY 0903,1 (KIYA)H)

APO NY 09616 (I)HAHRAN)
MAIL IS RECEIVED DAILY THROUJuH THE LOCAL APO FACILIlIES. EXCEPT FOR
FRIDAY, WHICH IS THE HOST NATION'S EJIVALENT OF OUR SJNAY°
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10l. RECREATION. RECREATION FACILITIES ARE AVAILABLEo
SWIMMING IS AVAILABLE EITHER AT THE HOTEL. DEPENDING ON THE HOTEL
ASSIGNED TO, AT THE USMTM COMPOUND, OR AT THE HAC COMPOUND OR
RIYADH RSAFB. OTHER SPORTS FACILITIES SUCH AS SJUASHs TENNIS.
ETC.. ARE AVAILABLE AT THE BAC COMPOUND OR RIYADH RSAFB. -

II. FINANCIAL SERVICES. SERVICES ARE AVAILABLE FOR CASHING

CHECKS. SUGGEST INDIVIDUALS IAKE NO MORE THAN 100 DOLLARS IN CASH
FOR SECURITY REASONS. THE ONLY EXPENSES ONE INCURS ARE FOR NECES-
SITIES. WHICH MAY BE PURCHASED AT YHE SMALL BUT ADEQUATE BX, AND
ANY SOUVENIRS. BILLETING AND MESSING FACILITIES ARE NOT AT COST TO
THE INDIVIDUAL. 
./ I?* MEDICAL SERVICES. A DOCTOR IS AVAILABLE$ HOWEVER. IF
AN INDIVIDUAL IS ON SPECIAL AEDICATION, THEY SHOULD BRING ENOUGH TO
SUSTAIN THEM FOR THE DURATION OF THE TDY. CONTACT LENSES SHOULD
PAGE 04 RoJCIPBA5047 UNCLAS
NOT BE WORN DUE TO THE CONSTANT BLOWING SAND.

' --.-. 13. CHAPLAIN PERSONNEL. CHAPLAIN PERSONNEL ARE TO REPORT TO
TINKER AFBs OK& TWO (2) DAYS PRIOR TO SCHEDULED AIRLIFT DEPARTURE.
PURPOSE IS FOR CHAPLAIN ORIENTATION/VISITATION TO AWACS WING PRIOR

* TO DEPLOYMENT. WE ARE DEPENDFNT UPON OUR CBPO'S TO UPHOLD THE
* PROCEDURES ESTABLISHED AND WHEN ATTENTION TO DETAIL SUFFERS SO

DOES OUR CREDITABILITY.
4. IT IS IMPERATIVE THAT ALL SECTIONS, I.E., CHPO PASSPORT OFFICEI
DTMUX ETC. ARE FULLY INFORMED OF THE PROCEDURES LISTED BELOW AND •
ADHERE TO THE~o

A. ALL PASSPORTS AND VISA APPLICATIONS PERTAINING TO ELF ONE
WILL BE FORWARDED TO THE FOLLOWING ADDRESS:

USASCAF (PENTAGON)
ATTNI ANR-TR-P (ELF ONE)
WASH DC 20310

R. THE DD FORM 1056 MUST INDICATE THAT THIS APPLICATION IS IN
SUPPORT OF ELF ONE. IT IS IMPERATIVE THAT THE ABOVE STATEMENT IS
INDICATED ON THE DO FORM 1056.

C. THERE ARE SEVERAL SFCTIONS OF THE DSP-Il. DEPARTMENT OF
STATE PASSPORT APPLICATION. THAT ARE REPEATEDLY LEFT INCOMPLETE.
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IN ORDER FOR ALL PASSPORT APPLICATION% TO RE SUCCESSFULLY PROClS- -0

SED. THE APPLICATIONS MUST RF PROPERLY COMPLETED SIGNATURES AND "" "
PHOTOS ARE FREQUENTLY FORGOTTEN ITEMS WHICH CAUSE UNNECESSARY
INTERUPTIONS IN PASSPORT/VISA PROCESSING SPECIAL ATTENTION TO
THESE SUCH DETAILS WILL HELP ALLEVIATE A MAJORITY OF THE PROLEMS
EXPERIENCED IN ELF ONE PASSPORT/VISA PROCESSING.
5. INDICATE A TRAVEL DATE ON THE VISA APPLICATION THAT IT IS AT
LEAST ONE WEEK BEFORE THE ACTUAL TRAVEL DATE- THIS WILL HELP IN
GETTING PASSPORTS AND VISAS 1bACX IN TIME FOR DEPLOYING ON ACTUAL
DRI (DATE REQUIRED IN PLACE).

A. IN AN ATTEMPT TO BETTER MANAGE THE SITUATION WE ARE ASKING "
THAT YOU CONTINUE TO INFORM THIS OFFICE IMMEDIATELY OF DATE

PASSPORT AND/OR VISA APPLICATIONS ARE SUBMITTED OR RECEIVED.
RELATIVE TO SURJ EXERCISE ONLY. INSJURING YOU INDICATE
DIFFERENTIATION BETWEEN THE TWO# AND ADVISE THIS OFC IMMEDIATELY OF
ANY STATUS CHANGES RELATIVE TO PASSPORT AND/OH VISA APPLICATIONS.

B. TEN (i) DAYS PRIOR TO AN INCUMBENTS ARRIVAL TO ELF ONE THE
FOLLOWING WILL BE SUBMITTED BY MqG FROM THE DEPLOYING UNIT'CBPO TO
USAFE ELF ONE CMD RIYADH SA/CC/DP - GRADE. NAME (LAST& FIRST# MI).
qSANs FRN/LNR# PP NBR AND PROJ DATE OF ARRIVAL. (JUSTIFICATION FOR
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t 'L NO I. JNIE' PFIELID CONDI TI ONS.
F t. i ""-:S A RE 7,0 f ! I JU I RED Wi I H THE

;,. 'F~'J"~ .. WHICH- SHOULD fbRlN- PAR.4AS AND
~ ~ 'rI' ~DURING NIGHT DUTY (NIGHT! TE.MPERATURES

r,0 H L PC:711NDS EX(CESS WEI GHT HAS BEfEN
14 ,Ul !10W R f C 4V iv TPcJEL I!Z IN-COIJNTRY9 HY C-1ee AIRCRAFT&
'IY fo- y .4 f, ln'LL i!E ALLOWED ON 60.ARD THE AIRCkAFT AND
tIF RE. I I I 1 ; A'D E i1 i Ll . 1FRWARDFb: TO DUTY LOCATION*

!I4 r5~ i~E~NS TANDARD UTILITY UNIFORM~S MUST*
k~~ A~i To 4 W 1H. FLR' ONE DEPLOYM1ENTo OFFICE AND LIAK-

'lY;'t THE A;' C.XMINATION 4/4A UNIFORM (SHORT SLEEVE
n-. -. ~ '" : I N" !~ I . . )ll. u FIG ?-I) APR 35-0. WHILE CONDUCTING

- .JSI!NF-iS; W -Hl H!OS. COUNIlRY. WEAR OF CAM-OUFLAGED) FATIGUES
P.' e: -, "Q"..'quF A.(,tD FATIGIES SHOULD HE CARRIED IF OWNED&
PAR1CULL '' ,Y .'Y ' P PU'N'hlNFt J HOWEVER# STANDARD FATIGUES MUST BE

j"r I . "0 =

PIGF A7 kIICIP', A liJ46 _
CRf-ir- AL''. ., CsAS, A PO..I!CY ALTERS OR A ME1ARHER GOES TO A DUTY LO-

,A'I',N ''il-;T WEAK*;'JFL.UES TAAR MILITARY UNIFORM ITEMS
j "s' kj : IAH T AS NONE ARE AVAIL ,ILE POR PURCHASE AT DUTY

LO,",C P- 0 ) E:r"lON;,FL 0EPLC:T ED TDY TO SAUDI ARA.TIA MAY NOT WEAR
* RA! ) 0EPL-h'. Jl' - N ; (9F" PATCHES HIt35 IN COUNTR ENTRY

-'.-"I!SPN¢ ") I h MMJN WARION RECORD 10 (DOG) TAGS* -
;k..L 0r!PI'YIN3 PERSONNEL WILL DEPLCY WITH A PASSPORT

.. J. ~ANAd) VI! 7H4 1.~X .f~ IO'
R.) ALL F PL Y N . PFFSONNEL MUST HAND CARRY FOUR COPIES

~~,(I. ,mJ- fj-,~c;oS TO Fkt! LOCATION (DO NOT PUT IN LUGGAGE).
THvil .1' 111"K Iii N' REA ID CARDS. DRIVERS LICENSE'S AND LINE

(~. ~jS MAIL S'fO'ILD BE JSED FOR PEPSONNEL WHO ARE

A7 P PG ' O' N , I L[" : 6 '( CA .S AE P SE I M

T.- -. CA(R"vIK ;c'.O w, r.. "P P CY ALA'SPORT AND VISA PROCESS TATI LO
DAY')' INV T lc.'! N: UNY W.I71-4 E 3&0 DAYS WILL AR Ui MAIL SE USED..

me! Vr;G A '.IH MARTIAL STATUS IS N0O REUIRCED ON D T ORM,
Ti'A C -, E %.'; L j ON THE SAUD? VISA APPLICATION PREPARED IN THE

"-'. R.ry'-: ir';'.'0C7 r'PSSPORT AGENTS/UNIT MONREORS TO INCLUD E MARITAL

CiTATU1S iN I TFM 7i CF DO FORj 1,456.
Tr1(7 ,40NL .. CNPS EL ARE PROJECTED ASAP PRIOR TO

DIUPAR TRF.
0 I E:.', 3: ':,.S c)NNEL Akh. *.UARTEHED IN HO0TELS. THESE

Hfl';i'l', AR F ?i R LASS H"T ELS5 OFFERING A LI"i-TED VARIETY OF MEALS
* 'iAC DFSrNIAlE TIMES OF ! LHE .0N Y SNACKS OR L16HT AEALS ARE

.VA .. I LALE4 Hi -( S A DY. AY ACCOMODATIONSO MEALS. AND LAUNDRY
SFRVICFS P k') Hy DOR H'<,THE SAUD)I UOVERNMENT. TWO OR
THRFF INL'IVIDlIJALS ARE 'JlUARt"E~f) IN FACH NOOM. THE HOTELS HAVE

PN(~ISHSP;.AdI('\U P;0RfJNNEL. AND IN EACH THERE, IS ASSIGNED AN ENGLISH a
SPnAKTNG T .A'J. i 1-Tt0! . N O(FFIER. LAJNDRY SERVICES ARE GOOD.

"FR..'.(NCY OF P' JP AMt'-) E Y'lJA N VARI S DEPENDENT ON THE HOTEL. ALL

)1OMS A[' AIN COND I T 1ONED- CflOS I- CIRCUIT TV IS AVAILAbLE AT BOTH
"-! T -' . &1:, , THi V V) i kJI lAL. ROOS OR IN A COMMON AREA*
R-" R AVAILABLE AT ,-dOT, HOTEL.SD EITHER IN INDIVIDUAL

A G k.~ 0 h;7/4~ UNCILASi
'ROO'lS OR 0) ', WL(ON.

- ' C. , !.,-IAN CLOTHING. CIVILIAN AT71R E IS APPROPRIATE FOR

rt'FNINCr tTR OFF D'IT'( wF1 FJT~ "1J T HL CONEkVATIVF. CUT-OFFSP
,-. T S, F i ... _(t -. AHLE ATTIR VI A RPEAT ONLY WHEN JOGGING

10 i' 4 " " , k-0.

OR. I T E W ' , IN(* POL 7F'LE'S WFE ROJ NOT WEAR HALLR TOOS

* '-," '%P ;:,'H -4 N>I. . NSALR~J RED.
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THIS INFO 1. AlS F"LLOWSI I'I U 'i ISS CN $'.-SFNTIAL THAT WE MAKE THIS
INFORMATION AVAILAHL 10 Di ONi.. SO THAi THEY CAN PREPARE SECURITY

,.*.- ACCFSS RADGFS Fl)*O i.Cri,,INC PERSONNEL. FAILURE TO HAVE NOTICE OF
*.:?: THE REQ INFO MEAN A DELAY OF A .Er/-ER ACQ.UIFING THE NEEDED SEC

BADGE AND A DELAY OF GFTTING TO WORK AND THUS THE 4ISSION IS
SEVERELY IMPACTF:D. FO AL JUBAYL THIS INFORMATION IS NEEDED TO
PLOT EXACTLY THE NUMFER OF TROOP MOVEMENTS DUE TO THEIR ROTATION
SEQUENCE. FOR ELF ONE CMI) THIS INFO IS NEtDE[) SO THAT WE CAN
DETERMINE WHICH LNRIS ARE ROTATING). .
6. THE FOLLOWING INFORMATION IS FOR YOUR INFO AND ACTION IN
BRIEFING PERSONNEL DEPLOY)NG ON ELF ONEI

A. ALL TAC/DPMUX WERE PROVIDED WITH COPIES OF ELF ONE
BROCHURES FOR THE PUJRPOSE OF bRIEFING PERSONNEL DEPLOYING ON ELF
ONE, THE DP;UX WILL. ENSURE THAT ALL PERSONNEL ARE BRIEFED ON THE
HOST COINTRY'S HISTORY AND CULTURE. SAUDI SOCIETY. AS YOU WILL 0
FIND. IS 01IJITF DIFFERENT FROM WESTERN CULTrURES, THE TASKED
PERSONNEL'S WILLINGNFSS TO LIVE AND WORK WITHIN THIS NEW FRAMEWORK
WILL DIRECTLY AFFECT HOW WELL WE GET ALONG wITH OUR HOSTS. IN AN
EFFORT TO CONVINCINGLY INFORM THOSE PERFORMING DUTY AT ELF ONE OF
THE ADVERSE EFFECTS OF NOT ABIDING WITH THE S.AUDI CULTURE* YOU MAY
PAGE 07 RUCIP3AS 47 'JNLAS
WANT TO SHARE WITH THEM THE EFFECT OF A RECENT INNOCENT AND -
UNINTFNTIONAL, RUT UNFORTUNATE, INCIDENT. SPECIFICALLY, TWO YOUNG
USAF FEMALES WENT ON A DOUBLE DATE WITH HOT NATION ACTIVE DUTY
NAVAL PERSONNEL AND DID NOT RETURN TO THE HOTEL UNTIL 0045 HOURS.
SAUDI ARABIAN OFFICIALS ORDERED THrIR IMMEDIATE DEPARTRE FROM THE
COUNTRY. THE TWO FE..ALL.S WERE 8RIZFFED AFTER U4E FACT THAT THE

- FSTAPLISHED CUJRFEW IS 23LA HOURS AND THAT SOC.AL AND PUJLIC CONTACT
WITH SAUDI ;ALES IS CONSIDERED TO BE OHJECTIONAL PEHAVIOR.

H. ALL PERSONNEL SHOULDP IF AT ALL POSSIBLEP BE SENT BY ELF
ONE ROTATOR WHICH LEAVES EVERY WED6SDAY AT TINKER AFB. IN-COUNTRY
PROCESSING IS EAITER WHEN PERSONNEL ROTATE IN ON MILITARY ACFT,
COMMERCIAL AIRCRAFT WILL HE USED IN EATREME SITUATIONS ONLY.

C. THE DPMUX'S WILL SEND A MESSAGE TO 55 AWACS/LGA/DP
REQ)UFSTING SEATS ON THE ROTATOR, SEVEN DAYS IN ADVANCE.

D. FEMALE P;RSONNEL IN-COUNTRY1 WOMbN MILITARY PERSONNEL IN
SAUDIA ARABIA ARF WELCOiF AS PROFESSIONALS WHO WORK DIRECTLY ON
USAF OR JCS COMMAND E('JIPMFNT AND SUPPORT THE AWACS MISSION.
HOWEVERP DUE TO rHE CULTURAL AND kELIGIOLJS SPNSITIVITY OF SAUDI
SOCIETY. FEMALE PERSONNEL MUST COMPLY WITH GUIDELINES PROVIDED IN
THE ELF ONE BROCHURE MONITORED BY ALL DPMUXoS. ALL FEMALE
PERSONNEL WILL bE BRIEFED HEFORE DEPLOYING ON ELF ONE. FEMALEK* . SHOULD NOT GO BY COM.1F.RCIAL AIRCRAFT IF AT ALL POSSIBLE.

E. WEARING TWO LINE FOREIGN lETTERING NAME TAGS IS NOT
AUTHORIZED. THERE IS NO AFR 35-10 SUPPLEMENT FOR ELF ONE-
S,]PPLEMENT IS IN I)RAFT AND HEING FORWARDED TO USAFE FOR

FINALIZATION. MFANWHILE, ENSURE PARTICIPATINb PERSONNEL SJSTAIN S
CURRENT AFR 35-10 STANDARDS.
7. PERSONNEL TASKED IN SUPPORT OF ELF ONE SHOULD HE INTERVIEWED BY
THEIR RESPECTIVE COMMANDERS. 1HIS IS TO ENS'JrUE PERSONNEL DO NOT
HAVE ANY PERSONAL# MEDICAL Ok FINANCIAL PR(ILE,1S TO PRECLUDE
PERSONNEL iEING RETURNED OUT Oi CYCL_. IHIS CAJSES AN EXTREME
HARDSHIP AT ALL LEVELS.
R. UNITS WHICH DEPLO' PF:RONNEL [) ELF ONE HAVE HEEN OVEkLOOING
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1 H* R F; &ir".- I rtlk A$;r (J!;:'( 413 F*CR EACH MEMBER
WHO IS~ IN TH;: -5 0 u K'v. A~. ~ THE E-LF ONE/CC HAS
T HF CAP AI! H ) I ' TL. 1-'j I "~ I 1"~j~L PERIOD0 OF TOY.

* IF INDIVIDUJAL 11-2 CFING THE I;< -, ~HE: HOME1 UN IT COMMAND
WILL RF NOTIFIED PER PARUII.0 RA 16C. -Fji .RE ARE NO PROCEDURES

IN EFFECT PRE';'fl-N c o,,CW-;'cN INIG P E RS N N L LC A N UCH AS MONITORINGI
TOJJRS,REPORT ING Ti,"Fl OR P'"Z31HIE OER- APR, LOE ACTION~S, PROMOTION
TESTI NG, Oa3TA IN. !~*(. '&110-":I SELFC71N TRAINING PROGRAMS,
ETC... LOCAL .OCYP 10OLO ;-(P E:STi-h LSHtED[ TO MO0NITOR

*PFRT INENT PEkRNt ,j .)Nq UNT! YO1!0..'*REotLAT IONS CAN BE
E STAHL ISHED.

9. ELF ONE COM:IERCIAL iPRIiAL PROCEDURES. ALL Ph~kSONNtL Wt4O ARE
-. DEPLOYING 10 FiLY tK'NE, i.DH '4 VIA CO4IlEkCIAL AIR, CONTACT THE

ELF ONE C.OC,. RI l~ A"fR C><,!0,MERCIAL PHNtJ NPIMH-ER 478-75/8.
THIS NUMAER SHUOLL., tJ F~ I F THE PFRcQN R VjVJU I S NOT A~ET AT THE
AIRPORT HlY A lJSA;- rid;. l '!!INS1.1RE PEPSGNNCL ARF MET, CBPOI'
O)PM'JXSj MUST P!o\li'p-' ,F ONr.'bfP/CC, H3Y PkTdORITY MSGo THE INDIVIDUAL
FLIGHT ITINERAR~Y- ' 3'~~~CANNOT HE MADF SY TELEPHONE, THEN THE
MEMBER SHOULD HE Al-' L' rF TWiL~ HOTEL. THAT ALI. ELF ONE MEMBERS RESIDE%
SO THAT HE CAPI k' A roap,< RIDE TO~ HIS DESTIN-TION- THIE HOTEL IS .. vl
PAGE 04 RifrIP8A5Vj lIii,.A
THF AL YAMAMAH HC' ;Z SA. 'SI AIS i.' 4 HOJR CONTACT POINT
FOR INCOMIN( PFR<SO%!'('-, -' ~ R<N IYADOH, "A 'eHR! COfvAERCIA&L AIR.
10. W E ALL PE*-'(NC. IN IL.? ONE 0P~kTI;)Ni Y&UP DEDICATION
AND PROFESSf(O-vAL-%; J ED'I~YFJ UL A <E.Y TO THE
S'UCCESS OF FA 4T 4FP UP THE U-0OL) WORK<.
If. HOC IS Tv,(; 0L?'~' IwL.So AV -5~ ACKNOWLEDGE
POCFTPT OF 7HIf if L;ro5, $
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HEADQUARTEI S ELF-ONE

UNITED STATES AIR FORCE EUROPE

RIYADII, SAUDI ARABIA

. Welcome!! You will be participating in one of the largest multLi-national

!integrated air defense operations ever undertaken. This operation has been

nicknamed exercise "Elf-One". Personnel from the U.S. Army, Navy, Marine Corps,

and Air Force are all contributing to the air surveillance effort which was

begun at the request of the Saudi Arabian government under conditions of

increased tension in the Mideast.

You will be a vital part of our operation; your dedication and professionalism

will be a key to the success of Elf Oe. This booklet should answer most of the
. r L-._-

questions you may have about our deployed locations to include living and

'\ working conditions.

Please read the booklet carefully and keep it readily available While you are

here.

You should pay particular attention to the section on the host country's history

and culture. Saudi Arabian society, as you will find, is quite different from

We.stern cultures. Your personal willingness to live and work within this

-,. interesting framework will directly affect how well we get along with our hosts.

" Again, welcome to Saudi Arabia and Elf One.

6S
• .-.-. * .
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CHAPTER I

ELF ONE IN SAUDI ARAbIA

I. Mission. To maintain an aLr defense enhancement package in Saudi Arabia

composed of E-3A (AWACS), Message Processing Center (MPC), OSAF Forward Air

Control Post (FACP), TSQ-91, KC-135 tankers and supporting communications. To

provide continual support to the Saudi Arabian Government by air defense radar

surveillance of the Arabian Gulf area. -"

2. Organization. In general, the Elf One organization consists of.a command % -

element, composed of Commander, Vice Commander, Executive Officer, and First

Sergeant. The headquarters consists of Operations, Communications, Security S

Police, Weather, Public Affairs, Flight Surgeon, Administration, Personnel,

Intelligence and Logistics. Subordinate activities are: MPC, SAC (KC-135), MAC ..

(ALCE), E-3A (AWACS), and DET I (TSQ-91, FACP, SOC COHSITE). See Figure 1.

3. Operating Locations. The operating location of Elf One units is shown in

Figure 2. Basically, Elf One Headquarters, E-3A (AWACS), Tankers (KC-135),

Communications Support, and the HPC are at Riyadh Air Base. The Dhahran area is

the location of Det 1 units, which includes the Dttachmeur office and TSQ-91 at

King Abdul Azziz Air Base. The air base is co-located with USMTM and the .

Dhahran International Airport. Sector Operations Center (SOC) personnel are

located northeast of the air base on a hill. The radar there can be seen for ., .

I%
miles. SOC personnel are close to their quarters at the Ramada Inn where L;

TRC-97 maintenance crews who maintain the tactical link with the FACP and the

RSAF Reporting Post also stay. The most remote unit is the FACP at Al Jubayl

Naval Base which is a brand new navwl facility officially dedicated in late

November 1980.

4. Personnel Required. Over five hundred deployed personnel make up the .

population at the three operating locations. Over four hundred personnel are

located at Riyadh with the balance split almost equally between Dhahran and Al

Jubayl. 168 -
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CHAPTER 2 '-.-.

ELF-ONE MEMBER IN-COUNTRY

1 GENERAL:

a. All personnel deployed to Elf One operotions in the Kingdom of Saudi .

Arabi;. are provided housing by the Royal Saudi Air Force.

Hotel accommodations are provided at Dhahran, Riyadh. and Al Jubavi. -

b. TDY periods vary widely. However, the following in-country guidelines -

usually apply:

(1) USAFE and FACP personnel - 45 days . i. .

(2) TAC (MPC, TSQ-91, others) - 60 days

(3) TAC (AWACS) - 28 days.

, (4) SAC (KC-135) - 30 days.

(50 AFCC Communications - 60 days.

0
NOTE: Key personnel are required to have adequate overlap with their

• %
replacements. •

c. Elf-One operations are seven days a week, 24 hours a day. lndividual
time schedules will be determined by unit or section but the norm usually
requires 12 hours per day, 7 days per week for the duration of the TDY.

2. ESSENTIAL ITEMS OF INFORMATION:

a. Passport and Visa. An official passport and visa are critically impor-
tan~t for TDY in Saudi Arabia. Contact your CBPO customer service section well .**'

in advance of departure for assistance in accomlishing forms that must be for-
warded to the St ate Department in Washington. If you reach Saudi Arabia without
a passport, you will be forced to leave the country. This is particularly true
of personnel who arrive via commercial airline. Visas are only good for three .

months so timing is critical. Additional photographs are useful for further -

prtct,;sing into the Kingdom. Four extra passport type photos will expedite you.- ..
process ing.

b. Arrival Data. If you travel by military air, you will land at Riyadh

Air Force Base and a military passenger representative will meet you. If you. ,
travel via commercial air, you will land at either Riyadh or Dhahran %'

International Airport. There is no military representative located at either
terminal. However, if Elf-One receives your scheduled arrival, i.e. date, time, .' -"
and flight number, a military representative will meet you to assist with

customs and provide ground transportation. Timely receipt of arrival infor-

mation will reduce your inconvenience. Therefore, insure your scheduled arrival

time is forwarded well in advance. If you travel by commercial airline, travel
In civilian clothing. If you arrive in Dhahran off-schedule and no military
representative is available, contact the duty officer at Elf-One Detachment I:
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witLh driver he iorc oti ri ng -.ih). Az. Dli,01itAII, Cttkfgc ti 'IA Ri rlS 111d

ta3ke a cab tto the M i s s ion luuse : ut i rm pri,- e of 5 Ri %%i I s wi t hi ir i v r be f ore
entering cab).

3. TRANSPORTAT ION:

a . Per sonano! ':; si gned to F) f -One ire provided t V.1115 jA)it 1i .1 to and from
duty stat ion, shopping runs ind pciAltourti. Some key El f-tte, porsoninel are
provided vehicles because of critical duty rt-quirements. Womt-If.arc- nor. per-
mitted to drive vehicles in Sauidi Arabi..6

heb. Petroleum products and vehicle maintenance, is; provid'-d Lo El t--One by I
C. I f requ ired , El. f-One per sonnQ I po sse;si ng I a 'i~ id Dii I i ta rv dr i ver' s

license (S t anda rd Fo rm 46) r ( pro v id d :I S a uu i A r ab1i n dI I iv 4r I- c nIse stbjvc t

to the Frov i s ios of the motor vei clIe regulat tons o f '.a-id i A\rabia .rht'se regu-6%

lat ions are generally in accord with those prevalent in Eiirone. Three tkissport
type photos are required for processing.

d. The Ent ernat joi i Driver' s License is nor roco)gniz J in Satudi Arabia.0

e.Dr iv ing co nd t ions -ire highly dangerous and requtre utlnost -aur. ion. It
is customary for many local drivers to ignore, SLOp S.ignS, tt,.ffic CLights, and
t raffir direct ion ~-iis.Fines are very high bur ontorecmsnnt i, S1ot ty. -

Defensive driving is a miatter of personal. survival.

4. ELF ONE. R~lES /SUGGESTIONS:

a. Saudi Arabia is probably unl ike any nation you hiave.; visitedj. It
administered by an absolute monarchy (utndivided rule or absolute SOVercLiguty
by a single person) , adhering scrupulously to the Shiaria; the Moslem legal-
religious code based on the Koran. It is easy to run afoul of Saudi law due
to many cultural and social concepts very diflerm-nt from those in the West.
Because there is no other juirisprudenice, Sharia law is being ap~plied to
Westerners With increasing frequency.

*b. Saudi Females. The greater portion of Saudi honor and dignity reposes
in Saudi women. Any dishonor done to her is punishable by dcath. Saudi women

will generally be seen veiled in most areasl. Most frequently, in Jidda, for .

example, the veil has been lowered. D~o not stare at Saudi women; Saudi men
do not want their women "admired", particularly by forign.?rs.

*c. Driving. Beware of the automobile in) Saudi Arabia. Soiudi driving
habits are beyond description. Stop signs and traffic lI ght s are not.
generally respected. Nor are turn signals utilized - nor are left turns
from right lanes, etc., deemed unusual.. Walking or driving, use utmost
caution.
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d. Traific Lawu. Speed limits are generally non--existan.t; 1iow( Jer, a

Saudi traffic force will arrest drivers for running red lighti:;; etc It
appr-ded by Saudi law enforcement ofliCtals, expect no liii ency If

involved in a vehic li collision, you are automatically Su1spCCL as a"
foreigner. You will probably be assessed a major portion of the danage
(since insurance is scarce and Saudi police tend to lean in one direction
only). Also, if bodily injury or death re'ults, you will be incarcerated
arid required to pay fairly extensive sums of money.

e. Saudi dress. The traditional Arab garb consists of a tLhaub (usually
a white, robe-like garment) and various head coverings, fastened by an igall

(looking like a two-layer rope). Saudi women usually dress in black abayas

and wear a veil. Do not laugh at Saudi dress or habit patterns. They are

very proud and tranitional people. Display proper respect for the Saudis,

and they will reciprocate.

f. Western dress. Saudis dress extremely conservatively. They expect

Westerners to demonstrate respect for their rules by dressing with good
taste. Shorts, blue jeans, tank tops, etc., are considered poor taste.

g. Mosques (Islamic place of public religious worship). Non-Moslems

are prohibited entry to Moslem mosques. ,c"

I. Expected Penalties. DrTg offenses can lead to 15 years imprisonment.
Even the smallez;t amount of narcotics can result in a prison term of several

years. A driver injuring someone will be held in police custody until
compensation is paid. Twelve thousand dollars is paid in case of death, and
the driver may also be sentenced to six months confinement, based on the

seriousness of the injury and the culpability of the driver. Should the ._ .: ,
driver be injured, he/she will be moved to a jail after recoverning suffic- 0
lently. Alcohol infractions can mean i two-year prison term.

5. CLOTHING REQUIREMENTS AND RECOMMENDATIONS FOR EXERCISE ELF-ONE, RIYADH AND

DHAIIRAN/AL JUBAYL AREAS (ALL PERSONNEL):

a. AFM 35-10 will apply at all Elf-One locations.

b. Jungle or camouflaged fatigues are not permitted for wear in Dhahran (can

be arrested if worn), but are allowed in Riyadh.

c. Jungle boots are permitted.

d. The following uniform recommenda4tions apply to all personnel:

(1) Depending on assignment duties, two to five sets of fatigues are
sufficient. Uniform items and accessories are either in short supply or non-

existent in the smallsized AAFES exchanges. Extra uniform accessories should be

* brought with you.

(2) Air Force light blue ,ihoru'sleeve shirts with blue trousers are per-
mitted dt. all locations. (Class 4/2A for men, Class 2A for women). Suggest four *...,%

"e to six Se(;.
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(3) Field jacket with I [n1er Is recommended fo" night and early

morning hoOs during winter months (December - March).

e. Although spring and summer civilian clothes are generally suitable for -

year-round wear, warm clothing is necessary as the temperature tends to drop

sharply during the evenings and early morning hours in the winter months. Wash

and wear items are most convenient and suitable. Cottons are coolest.

f. Civilian clothing recommendations for men:

(1) Casusl slacks. (5) Underwear and socks. (9) Athletic socks.

(2) Sport shirts. (6) Sports jacket. (10) Towels.

(3) Sweater. (7) Athletic shoes. (11) Swimwear.

(4) Light jacket. (8) Athletic shorts/jock. (12) Casual shoes.

g. Additional clothing/miscellaneous needs: I
(1) Dark glasses are necessary.

(2) Bring all your toilet items - Drices are high in town and the
AAFES may not carry your favorite brand.

!.' (3) Bring an ample supply of shoes (the sand is veocy hard on shoes).
- Some sandals are available locally. Leather shoes are preferred to plastic

types during the summer because of the need for the shoes to "breathe".

(4) Insect repellents/lotions/anti-histimines. The ;umrier climate -
is rather harsh with temperatures reaching, and staying at 120 degrees.
There is an almost constant wind and outdoor activities are c.Ifficult
expecially for people with sinus problems. During the fadl and spring,
the weather is pleasant but flies are abundant. The winter provides some
rain, cool daytime temperatures and some cold nights.

6. FINANCE:

?. Limited finance facilities are available including theck cashing.
Do not plan to cash two-party checks. Do not bring US Cu-rency in $50 or $100

*denomi nat i 01ns.

%
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b. TDY petsonnel at. Elf-Ouxi sild implement SURE-PAY before departing home
base. Local co(iptrcller. can providc- more information.

c. The Saudi Arabian monetary unit Is the Saudi Riyal, which is divided
into 100 Hallah. The exchange rate is approximately 3.41 SauJi Riyals (SR) to .
one U.S. dollar. Riyals are fully backed 'by gold so there is little fluctuation
in the currency rate.

7. HOUSING:

a. Housing is provided by the Saudi Government. If you plan on bringing =
electrical items, the residential electrical power is 120 volt/60 cycle at all .'.

three locations. Throughout the rest of the Kingdom most of the power Is 220 .

volt/50 cycle.

8. SPIRITUAL ACTIVITIES. There is one Spiritual Advisor assigned to Elf One.
In Dhahran, members are welcome to participate in religious activities at 0
ARAMCO, where both "Roman" and "Reformed" services and Sunday School are con-
ducted. Services are held on the USMTM Compound in Riyadh as well as other
locations.

9. MEDICAL SUPPORT:

a. Medical support is available through site clinics with emergency care - -,0

available through area hospitals. More specific information on each location is
found in the next three chapters. "",'

b. Patients requiring prescription eyeglasses can be cared for by civilian
optometrists. Personnel who normally wear contact lenses slhould NOT bring them
to Saudi Arabia due to the hazard of sand abrasion. Bring a spare set of
glasses and, if necessary, a prescription pair of sunglasses.

c. Prescription drugs are lImited. Personnel should b.ig an ample supply
of needed medications.

10. POSTAL SERVICES: -

a. Postal service in Saudi Arabia is provided by USAF Detachment 8, 7025
Air Postal Squadron, with Detachmint headquarters in Dhahran. There are six Air -

Force Post Offices in Saudi Arabia: APO New York 09038 serves Riyadh and APO
New York 09616 at Dhahran sIso servicesAl Jubayl. Mail call is provided by the
Administrative Section at each Elf-One location. %

b. First Class mail takes an average of 9-11 days. Space available maiL
(SAM) takes an average of four to aix weeks.

c. Personal packages mailed via APO are subject to standard postal
restrictions and Saudi requirements as follows:

(1) may not exceed 70 pounds in weight.

(2) May not exceed 100 inches in length plus girth.

(3) Must have Postal Service Form 2976 affixed for priority parcels
and Postal Service Form 2966-A affixed 'or all other.
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(4) May not conauin:-

(a) Perishible, iA~id,;; xplosive, or flatmmablc Jricles. .

(b) Alcoholic bevetages.

• (c) Pornography (Playboy, Oui, etc., are cons;idered porno).

(d) Ficearms.

(e) Pork or Pork by-products.

(5) Return address must be included and clearly printed.

d. Mailing address for official mall is:

USAFE C2D ELF ONE/CC
EXERCISE ELF ONE
APO NEW YORK 09038

e. Mailing address for personal mail is:

GRADE, NAME
(UNIT)
EXERCISE ELF-ONE/(OFFICE SYMBOL)
USMTM
APO NEW YORK (Zip Code of servicing APO, see para a above).

"- Omit "New York" APO number for inter-theater mail.

f. International Mail. Saudi Arabia provides the usua) domestic and
international postal and telegraphic service. This is usually much faster than .

* ." APO mail.

11. MORALE, WALFARE, RECREATION i.AfiLITlES AND SOCIAL LIFE:

a. Recreational facilities are available at all locations. They include
free AAFES (16mm) movies; some courts aad fields for varied sports; swimming
pools; and mini-TV. Locations with USMTM in the area also have access to USMTM
recreation facilities.

b. The Arabian Gulf offers excellent opportunities at Dhahran and Al
* Jubayl for fishing, water skiing, sail boating, scuba diving and snorkeling.

Most necessary equipment is available from Dhahran MWR. O

c. Western style public entertainment is not available In Saudi Arabia. .

Social life as we know it is normally confined to American living areas.

d. TDY personnel spend much of their time shopping in the many shops in
the area. Jewelry, electronics equipment and accessories are popular. S

e. The Saudi Arabian Government operates radio and television stations
throughout the kingdom. Radio stations broadcast all day. Television is

%-, limited to four or five hours during the evening. Most local radio and TV

programs are in Arabic.
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f. Color vidco ca ;,aett+ 1Uovtes a:e provided by the hotels at Rlyadh and
Dhahran. American I ircu.i 'rel;,i ifon Service video ca 6ctte "Mini-TV" is .

available at all. locations.
5

g. ARAMCO in rnhai,can oper.tev. AM and FM stereo raJIdo stations and a tele-
vision station in English. The rad i station operates 24 hours a day, and the
television station durini cvutrig hours. Reception of the AKAMCO English '...

language radio and televiston is ivailable in the Dhahrau area only.

h. In addition, EnglIsh linguage British Broadcasting Combany (BBC) radio
broadcasts from Bahrala can be recodved In Dhahrant.

12. COMMISSARY AND EXCHANGE SUPPOrt: m

a. The Army-Air Force Exenange Service operates a retail store at Dhahran,
with a branch at Riyadh. AAFES stocks adequate quantities of popular brands of
toilet articles, soft drinks, tobacco products, photographic and stereo equip-
ment and a limited supply of clothing and sundries.

b. The United States Army, through the Troop Spport Agency in Europe, C."-

operates commissary stores in Dhahran and Riyadh. The commissary system stocks K -
a selection of items basic to family needs. Fresh fruits and vegetables are
flown in from the CONUS on a weekly basis.

c. Most Items found in the markets and stores of the average American com-
munity are available in the principal cities of Saudi Arabia, if one is willing
to search for them and pay a higher price for thm. Many of the wares asso-
ciated with the Middle East, Iran, Pakistan, Indla, Japan, and parts of Europe
are also available.

13. RESTRICTIONS ON USE Or CAMEkAS-

a. Cameras must be ised with great care. The Saudi Government imposes
restrictions on photographers an,1 violations are not tolerated.

b. Under Saudf rules, the following items will not be photographed:

(1) All military facilities.

(2) All government bilidings.

(3) All religious btiiidigs.

(4) Any building, sc.eae or incident which prosents an unfavorable
image of Saudi Arabia.

(5) Saudi street sceneg.

c. Due to these restrictions, no cameras should be taken outside of the
hotel room except on guided tours. Tour guides wilL advise you when, where, and
what to photograph. Do not take your camera off the tour bus without the tour S
guide's recommendation.

d. Taking pictures of Elf-One jvrsonnel within your hotel room is per-

mitted. Howev.!r, do not shut pict,res out of your window, or take pictures in ,
your room with the curtains open. '. .,.
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e. Several Elf-One photo 1wtbbiest have been arrested or had their camera
confiscated by Saudi authorities. Further incidents can be avoided if all per-
sonnel follow the above directions.
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C APTER 3

Z , l- RIYADH

1. GENERAL INiTORIIA'71i0: The A]. Yitmamah hotel is th Di)Y hoic for Elf One per-
sonnel deployed to Riyadh. The hotel offers living, dining, laundry and other
support and morale facilities. Food, idging apd laundry are furnished by the
Saudi Arabian Government's Ministry of Defense and Aiation (MODA).

2. FACILITIES/SERVICES;

0
a. Medical Services. Primary medical care is provided to Elf One personnel

by the Elf One dispensary. Emergency medical care is provided by King Faisal .-

and MODA Iospitals. Both are modern fully equipped hospitals, '-affed by V
American, English and Saudi medical staff. Dental care is provided by the Civil
Engineering Compound when available.

b. Communications.,.

(1) Long distance communications is provided via satellite terminals to

CONUS and USAFE, both in the secure and unencrypted voice mode. "Morale Call"
is a bonus service provided to Elf One personnel.

Araia(2) Long distance communications between USMTM locations across Saudi _
Arabia is accomplished by a high frequenc:y, single sideband (HF/SSB) radio

system nicknamed the Hotel Net. It provides a means of passing unencrypted
voice traffic. Another HF/SSB system is the Dhahran radioteletype circuit which

' provides a means of passing encrypted :.ecord message traffic. UFMTM-Riyadh
residents also have access to the communications ;ystems of other U.S. agencies.
A direct AUTOVON circuit to Washington, D.C. is provided as well as a direct
teletype circuit to Andrews AFR. COE satellite system allows USMTM personnel
access to the U.S. for personal calls by reservation. Local communications
(within the city of Riyadh) are accomplished by telephone lines provided by
MODA. Saudi Arabia is expanding its telephone system and ti,,s tar Jeddah, Taif,

Riyadh and Dhahran are within the dial system.

c. Postal Services. USMTM-Riyadh Is served by APO 09038. Package and -
letter mail is transported to and from Riyadh by international air carriers
under DOD contract. At Riyadh, incoming letter mail is received on a frequent
basis and outgoing letter mail is dispatched daily. Delivery tine for letters
to and from the United States is normally 9 to 11 days. Th.- APO in Riyadh sells
stamps and money orders.

d. Laundry Service. Laundry service is provided twice per week at the
hotel. Operating hours are 0800-1200 and 1400-2100 Saturdays through Thursdays.
Service days are:

1st and 2nd floor Saturday & Tuesday
3rd floor and Villas I thru 10 Sunday & Wednesday
4th floor and Villas 601 thr.i 634 Monday 6 Thursday

e. Retail Exchange. The AAFES faciIl y is loe-a,,.d east of Riyadh on the
road to Dhahran about 5 km from the b',.c. Active duty military and civilian

U.S. Government employees and their dchpcndents can purchase, with U.S. currency,
a limited line of items such as toiletries, underwear and other items of
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apparel, writing supplies, tobac :o- filnt, stereo equip.7u en , e'. rds and tapes,
greeting cards, Soft drinks, and smack foods The E cag.wic soe

•c As. -. hnewih soe

days per week, also offers limted check cashing servit-es. The facility is
closed on Friday which is the Saudf eqr ivalant to Sunday. It is also closed on

Saturday.

f. Commissary. The commissary is adjacent to the exchange and offers a
"•. limited line of groceries, frebh fraits, vegetables and frozen meats transported

from the U.S by sea.

g. Theater. Elf One movies are shown in the hotel recreation room daily.
*. Lockheed and Corps of Engineers also have theater facilities which are free to

all deployed Elf One personnel.

h. Recreation. Facilities at the Al Yamamah hotel include free. AAFES
(16mm) movies; swimming pool; mini-TV; a small library that also has a limited
supply of table games; 2 pool tables; 2 ping pong cables, a sauna and in-room TV
movies. The USMTM-Riyadh compound contains a small library, a tape recording
room, a swimming pool, an adult game room, two tennis courts, basketball court
and a recreation center. Elf One personnel may also participate in occasional

%- guided tours to locations of i'iterest in Riyadh.

i. Elf One Hotel Council. The Elf One Hotel Council provides a sounding
.board for Riyadh TDY personnel. The advisory council'a function is to hear and

to discuss suggestions and complaints related to health, morale and welfare and

to make recommendations for improvement to the Commander. The council consists

of representatives from all units TD'Y at Elf One.

3. There are few English broadcast programs. However, in Piyadh, from 1430 to

1600 hours daily, Radio Kuwait, Cairo, WIC, and Voice of America are aired in
English, and from 2030 hours until 210) hours nightly, a pop music show is also
aired on Radio Kuwait. All can be monitored with sho-t wave radios. Cassette

players and tapes are suggested for those interested in di. fferent types of
music. Television is broadcast in Ariabic on the European system. Occasionally
some news is presented in English. The Al Yamamah Hotel has a closed circuit TV
system which broadcasts American IV programs provided by AiTN.

4. Riyadh. Personnel being asigned to Riyadh should bring an assortment of
staeside fall, winter, spring and summer clothing. Sample temperatures are
listed below.

[ MONTH MIN F RAX '. RELATIVE HUIJM!DITY

January 37 69 20
February 53 78 35
March 57 82 35
April 67 96 15

* May 74 102 12

June 76 107 9
July 80 118 i.

August 78 108 10
September 72 102 15
October 76 93 20

O November 57 86 27
December 46 70 38
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Riyadh, the royal capital of the Kingdom of Saudi Arabia is emerging as a modern
city with an estimated 750,000 inhabitants. Markets wfthin the city generally

stock most items that can be found tit CONUS supermarkets with the exception of
beer, vine, liquor, and pornographic material.
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CHAPTER 4

ELF ONE, DETACHMENT ONE, DIAHRAN

1. This information sheet is designed to provide information on ELF-C opera-
tions in Dhahran.

2. DUTY HOURS: * b

a. Comm Site. Varies with work section. *- N

b. TSQ-91. Operations personnel assigned to crews work 12 hour shifts.
Buses depart the hotel at 0630 and 1830. Maintenance varies with work section.

3. HOTEL POLICY: Dhahran personnel reside at the Ramada Inn, a first class
hotel with many recreational activities and services, all offered free of "-'-1

charge. Each room has a TV and a refrigerator with soft drinks. Personnel will
be billeted either one or two to a room. The Saudi Government pays for rooms,
food, laundry service, and recreational facilities. The following rules are to
be observed in the hotel:

a. Uniforms and visibility. Minimize your presence in the hotel lobby and
hallways while wearing your uniform. Do not loiter In the lobby or use the
dining room while in uniform. Maintain a low profile in the hotel and downtown

areas. Do not display security badges in hotel or while traveling. Do not do
anything to draw attention to yourself.

b. Dress. Proper civilian attire must be worn in the dining room, lobby,
and recreational areas of the hotel. Dress must be conservative and suitable
for wear in a first class hotel. Shorts, cutoffs, Lank tops, tee shirts, shower
clogs, .raggy jeans are not appropriate for wear in the hotel. Proper attire
consists of nothing less than slacks/skirts, shirts/tops, and shoes. You will
be asked to leave by the hotel managenment if you violate these rules of good
manners.

c. Laundry. Service is provided daily except Friday. Complete the laundry
slip, put clothes in laundry bag provided and olace outside your door in the P

morning before 0830. Clothes will normally be returned the same evening around
2000 hours. Dry cleaning is available under the same conditions. Service is

very good.

d. Dining Room: Meals are first rate; you may order anything from the
menu. Make sure that you request individual billing and sign only for what you

use. Print your name, room number, and sign the bill. Do not invite outsideguests to dine and charge their bill to your room. Possibly your only problem

may be weight control!

I e. Room service is available for in-room dining. Breakfast may be ordered

the night before by completing a menu card and placing it outside your room the
night before. Soft drinks in the refrigerator are free and are replenished
daily.

f. Telephone. Local telephone calls are free. The prefix for the A

Dhahran/Al Kobar area is 864 followed by four digits. King Abdul Aziz Air Base N

uses 879 plus four digits. A few helpful phone numbers: Det One office
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8/9-2894, TSQ -91 8/--89?, base f1iteoration: 879-9135, SOC awitch 379-2745, then
at-k for three digLL exteaujon n,.,m'.. Do not maLe av.m lc-ng ,-t:,ance phone calls
Ircluding colle.:t cal.s to the states from your hotel ropIj.

g. Bus transportatioii. Transportation will toad and ,nload aL the rear of
- the hotel. Do not stand in frou: of the notel in ,i form awaiting transpor-

tation. The hote. does furnish a bas guing to ,the aiiport and Al Kobar leaving
on the hour several Limes a day.

h. Noise level. Avoid prolonged or loud conversations and social

gatherings in the hall.wa-!s. The hotel ir not a dormitory and there are other %

guests who desire quiet surroundings. Play radios at low %olume.

i. Visitation. Females are not permitted in male roomq nor are males per-
mitted in female rooms. Socializing may occur in common areas only such as the

4". lobby, dining room, pool area, and gaie room; however, show of affection in "
public such as holding hands or kissing is prohibited.

J. Swiming pool. Available for your use and pleasure. Observe proper
4%4 manners at all times. Avoid boisterous behavior. The pool is closed during

Thursday evening barbeques except to those who dare "-walk the p',le"!

4. APR 35-10 AND MILITARY COURTES7: You are a US military representative to a
foreign government. Compliance with AFk 35-10 will be enforced. Pay particular
attention to proper uniform combinations, hair cuts, polished shoes/boots,
wearing of hats, and saluting. Camouflage fatigues and bush tats are not to be
worn in the Dhahran area. There will be many visitors to the work centers;
stand when senior officers of foreign military or civilian dignitaries enter.
Be courteous at all times.

5. BARBER SHOP: there are two located on base. One is in bldg #22 (the
a- Mission House). It is open Saturday through Thursday: (5800-1200 and 1330-1800

on a first come first served basis. Cost is SR7.00. The other is i, bldg 527
open Saturday through Thursday: 0700-1100 and 1200-1600 on an appointmenc
basis. Dial 6380. Cost is SR3.00.

6. FINANCE AND PER DIEM: There is a finance office in the USHTh IIQS buildir g
which can handle most finance affairs. You may collect advance per -lem if you

.-.. wish. Notify the Det One DA or CCE of the amount you desire to draw prior to
1200 on Saturday. Your money will be waiting for you on Sunday at 1330 at the
finance office.

7. LOCALLY BREWED ALCOHOL: If you discover some homebrew or moonshine be
extremely careful. Stills used to brew the liquor (car radiators for example)
may leave traces of lead in the mixture. Lead poisining can cause severe
sickness, sterility, blindness, and in some cases death. Public intoxication is
a crime in Saudi Arabia and violators may find themselves in a Saudi Jail.

8. PORNOGRAPHY/ALCOHOL: Both are illegal and will result in heavy fines and
jail if found in your possession.

9. MEDICAL ASSTSTANCE: Assistance is available by dialing 5250/2322 during
normal duty hours. At other times the flight surgeon can be contacted through

"- the radio room 4245/5150.
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10. POSTAL SERVICE: There is an APO on base offering all standard postal ner-
vices. Your APO mailing address will be:

(Your Grade/Name)
Det 1 Elf 1 (DHA)

APO NY 09616
("IN-THEATER", IF HAILED IN USAFE)

* Saudi mail service is possible through the hotel concierge to the left of the
front entrance. SR 1.50 will get an airmail letter to the United States.
Telegrams may be sent as well. A short telegram to the US will run between
SR 30.00 and SR 50.00.

11. RELIGIOUS SERVICES: Visits by a spiritual advisor occur on a bi-weekly
basis. Personal visits, counseling and limited worship opportunities are
available.

12. This is undoubtedly the best you will ever be treated on a TDY. Saudi
hospitality is unmatched and freely given. For all our sakes, please don't
abuse this friendship. Relax and enjoy yourself!
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d CIIAPTER 5

E-LF ONE FACP, AL JUBAYL

I. GENERAL:

a. King Abdul Aziz Naval Base (KANB) is located just souLh of the rapidly
growing Jubayl commercial port and industrial complex. It is about 100 kilose- _-_

ters (60 miles) northwest of Dhahran; about I hour driving time over a multi-
lane, divided, limited-access highway, which has recently opened to traffic.

b. KAN3 stretches nearly 10 kilometers (6 miles) along a north-south
beachfront on the Arabian Gulf and averages about 1 1/2 kilometers (1 mile) in

%width. Although still technically a construction site, EANB Is rapidly phasing
into operational status. The activation of these facilities involves a
corresponding increase in Royal Saudi Naval Force (RSNF) ships and personnel at
the base.

c. With most of the construction now complete, KANB has extensive
waterfront operational and protective works, drydocking and ship repair
facilities, a training complex for several hundred students in a variety of
naval curricula, supply, public works, housing, community services and other
base support buildings. The master planning and expansion of Initial and new
facilities is continuing. Design and construction for KANg is being done by the
U.S. Army Corps of Engineers. Base operations and maintenance is being
accomplished for the RSNF through a U.S. Navy contract and almost all of the I-I

U.S. Navy personnel at KANB are involved in the administration of this contract.

2. HOUSING: FACP personnel are quartered in the Swiss managed International
Hotel located 5-6 blocks from the shopping areas of Al Jubail, 1 miles from
King Abdul-Aziz Naval Base (KANB), and approximately 30 minutes from the
operational site.

a. Uniforms and visibility. You will be directed to minimize your
presence in the lobby and hallways while in uniform. The uniform will be
allowed In the hotel dining room for the breakfast meal only if you are
working the day shift. Lunch and dinner meal dress will be appropriate
civilian attire.

b. Civilian Attire.

(1) In the hotel. Appropriate civilian clothing will be worn in all
public areas of the hotel: slacks (no blue jeans), collared shirt, and shoes.

(2) Out of the hotel: The 4ame standard as above except that blue
jeans may be worn on shopping trips, recreation, etc., provided that they
are - (1) not faded, (2) not extremely tight fitting, (3) and have no holes,
patches, or tears.

c. Laundry. 24-hour laundry service is provided 5 days per week. Dry
cleaning service is also available. Towels and wash cloths are furnished by
the hotel, however, you may want take some extras from home for swimming, etc.

d. Recreation. The only recreational. service (iffered by the hotel is a
swimming pool - hours of operation are limited. Ef. ,ts will be made to
utilize recreational facilities on KANB and we plat, . take some of our own
unit gear for on-site use.

e. Dining. Meals are reported as being more than satisfactory. Box
lunches, prepared by the hotel, areprtpared daily for on-doty site personnel.
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J. MONE'IiAIY Si'VICIS. CIet. , i,, Lng atid motney chlaa) ing tov':icc-i ar' %

available at a S-tdi op+.-rared ,;,nI :-t certatn hours of the d,,y on KANB.

The bank dtscourages tne us, of travelers checks but %,II exchainge the-m
if no pvr:;,fn;I1 chvck: are ava . ahlI Cheok:: canlol . extce.d ' O.

4. AFR 35-10 AND MILITARY Ct)UR'I;ESY. Compliance with AFR 3S.-10 will be

strictly adhered to and ml! itary courtesies rendered at all times. Remember.
you are US military repre.encnttlve to a foreign goveniment and people. If

visited by senior officer,; of foreign military unitsor c(viliai dignitiries. I
stand and be courteous at all times.

5. MEDICAL SERVICES. Medical services will be Provided hy our ,nit medical

personnel. Emergency services are available on KANB. It is suggested to

bring enough of your personal medications to last the length of your tour

as prescription medicatijns are difficult to obtain.

6. RELIGIOUS SERVICES. Religious services are available unon request from

the spiritual advisor assigned to Detr 1. Dhahran.

7. BARBER SERVICE. A civilian from KANB will provide barber service upon

request. In the past, he came to the site one day per week. Cost for a

haircut/trim was approximately $3.00.

8. CLOTHING REQUIREMENTS AND RECOMMENDATIONS FOR ELF-OffL.

;P
a. Jungle or camouflaged fatigues are not permitted (can be arrested,

if worn) at Dhahran and Al Jubill, but are allowed in Riyadh. V

b. Jungle boots are permitted.

c. The following uniform recommendations apply to all personnel:

(1) Depending on assignment duties, two to five sets of fatigues
are sufficient. Uniform items and accessories are either in short supply
or nonexistent in the small sized AAFFS exchanges. Extra unitarm accessories
should be brought with you.

(2) Air Force light blue short sleeve shirts with blue troubers are
permitted at all locations (combination 4/2A). It is recommended that officers
and senior NCOs have at least one set of combination 4/2A fr possible
special occasions.

(3) Field jacket with liner is recommended for night and early morning

hours during the winter months (Demcember - March).

d. Civilian clothing recomruendations:

Casual slacks Underwear and socks Athletic socks
Sport shirts Sports jacket Towels
Sweater Athletic shoes Swimwear
Light Jacket Athletic shorts/Jock Casual shoes

e. Although spring and summer civilian clothes are generally suitable for
year-around wear, warm clothing is necessary as the temperature tends to drop
sharply during the evenings and early morning hours in the winter months. Wash ,

and wear items are most convenient and suitable. Cottons are coolest.
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9. COMMISSARY: A small but fairly well stockead contractor-run commissary is
available to all personnel at KANB. DOD personnel at Jubayl also utilize the
DOD Commissary in Dhahran on shopping visits.

10, E-XCHANGE: The on-base contractor-run commissary also carries some
toiletries and household type exchange items. The Army & &ir Force Exchange in
Dhahran is also available to DOD personnel stationed at Jubayl.

11. OFF-BASE SIIOPPING: Bus transportation will be provided to Jubayl and to the
DamamAl. Khobar area for shopping trips as well as for occasional visits to
the native markets in more remote local villages. Z

R2. ECREATION AND ENTERTAINMENT:

a. Several miles of useable beachfront, good boating, fishing and diving
areas combine to make Jubayl very attractive for the salt-water enthusiasts.
The base also has large outdoor fresh-water pools, an indoor pool. There are
outdoor courts for tennis, handball, volleyball and basketball and some of them
are lighted for cooler evening use. There are prepared surfaces where team
sports like soccer and softball may be enjoyed. The base also has a
composition-material running track.

13. POSTAL SERVICES: U.S. mail for KAND Jubayl Is received at the APO in
Dhahran and driven or flown to Jubayl. Mail also enters into the APO system at
Dhahran on daily round trips. Arrangements can be made for purchasing stamps,
money orders, mailing of packages, etc.

* 14. COMMUNICATIONIS:
a. AUTOVON telephone lines are available on a limited basis for making per- N'

sonal calls to the United States. From Jubayl this presently involves direct-
dial or radio-patch into one of the AUTOVON terminals in Dhahran or Riyadh.

b. Off-base commercial telephone lines are accessible from certain on-base
phones directly, indirectly through a switchboard operator, or from off-base
locations. There are public telephone booths provided in common-use on-base
areas. U.S. calls cannot be made from these locations. However, an inter-
national telephone is available on KAHB.

c. Several systems of on-base stationary and portable/mobile radio com-

munications are in operation to supplement a fairly extensive on-base phone
Ssystem. There are also radio links to other U.S. military activities in Saudi
Arabia in regular use.

15. CLIMATE AND CLOTHING: Al Jubayl is very similar to Riyadh in average daily *

temperatures; however, its coastal location produces higher relative humidity
and occasional fog and mist. Uniform requirements consist mostly of fatigues
for day to day operations; officers and senior NCO need to have combination 4
uniforms to wear on special occasions. Everyone needs to bring several sets of "
casual civilian clothes since uniforms are not authorized downtown.

16. This is undoubtedly the best you will ever be treated on a TDY. Saudi
hospitality is unmatched and freely given. For all our sakes, please don't
abuse this friendship. Relax and enjoy yourself!
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SAUDI AtLRBIA - TVi. HIOST COUNTRY

1. AREA, GEOGRAPHY, AND CI.TMATE:

a. The Kingdom of Saudi Arabia occupies approximately 870,000 square miles
or four-fifths of the Arabian Penlitsula. The Kingdom streches from the Red Sea
to the Arabian (Persian) Gulf in the northern half of the Arabian Peninsula,
where it borders on Jordan, Iraq, an area designated as the Neutral Zone, and
Kuwait. The Gulf of Oman and the Arabian Gulf form the eastern boundaries. In
the wider southern part of the peninsula (1200 miles), the Kingdom is bordered
by several states. To the southwest, on the Red Sea, is the Republic of Yemen
with the Province of Dhufar. From Yemen to Qatar on the Arabian Gulf, in a
great swinging arc, lies the Rub al-Khali or Empty Quarter. This vast desert,
covering an area of some 250,000 square miles, comprises the largest continuous
body of sand in the world, with dunes often obtaining heights of over 500 feet.

b. The Arabian Peninsula's eastern bulge, part of which has long been 4
referred to as Oman, includes the seven small Emirates of the United Arab
Emirates. To the north, jutting out into the Arabian Gulf, is the Shiekdo of
Qatar, and offshore lie the Bahrain Islands.

c. Saudi Arabia is divided into geographical districts, which have been
subdivided into administrative districts or provinces. These geograptical divi-
sions are the Northern Province, Al-Medina, Mecca, BolJarshi, Asir, Jizan,
NeJran, Bishah Ranyah, AI-Khasirah, Afif, Al Gasim Ha'll, Al-Jawf, Northern
Frontiers, Ar-Riyadh, and the Eastern Province.

(1) Dhahran is located in the Eastern Province.

(2) Riyadh is located in the Province of Ar-Riyadh.

(a) The present day capital of the Kingdom developed from an *

ancient walled city on the historic route between Iran and the Holy City of
Mecca. The city lies 535 miles northeast of Jeddah, which is on the Red Sea,
and 250 miles southwest of Dammam, located on the Arabian Culf.

(b) Riyadh was captured in 1902 by Abdul-Aziz al Saud, who used it
as a base for his conquest of the rest of the Arabian Peninsula. After the
Kingdom was established by the union of liijaz and Najd Provinces in 1932, great
steps were taken in the expansion and modernization of Riyadh.

(c) Since the ascension of the King Saud bin Abdul Aziz in 1953
and the movement of Government offices from Jeddah to Riyadh, large sums of
money have been spent on the city, roads have been paved, almost all the old
walled city has been demolished and housing projects and new buildings for the
various ministries have been completed.

(d) Present estimated population of Riyadh, growing at 10% per -
year, is over 750,000. The city is linked to the seaport of Dammam by a 350 V
mile railroad and to all parts of the Kingdom by an extensive network of rough,
but passable, roads. The national air carrier, Saudi Arabian Airlines (Saudis),
services all major cities in the Kingdom.
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(3) Jeddat' !s ir. riie Me.c.' o'plz, formerly known at the Hl.jaz.

'g (4) Tdil L," als o lit th. , i-incc,% F ,:evince.

(5) Tabok is in the Northc, r ro,ii.nce.

(6) Khamis-Hushayt is located in the Asir Province.

d. Topographically, the country rises from a low costal plain along the
Arabian Gulf through a higher inland plateau and across a mountainous ridge
which extends the entire length of the peninsula along the western coast. This
mountain chain reaches elevations of 7,000 feet east of Jedda:i and steadily
climbs to peaks over 12,000 feet in Veniok.

e. Host of Saudi Ardia is open terrain with little vegetation. There are
no lakes or rivers, thus the few farmtng areas that exist are irrigated from
wells. Two large oases exist In the Eastern Province and another is located at
Al Kharj in NaJd. Some portions of the Asir are arable due to relatively
significant rainfall in the higher mountain regions.

f. Saudi Arabia's climate is generdtly comparable with dhat of the American
Southwest with intense summer heat. Summer temperatures frequently exceed 120
degrees Fahrenheit accompanied by high hmidity along both coasts. From October
to April, the weather is generally mild, with taght-time temperatures occa-
sionally dropping below freezing in udd-wvnLer along the northerrn frontier and
in the higher mountains along the WesL coast.

g. Rainfall over the entire peninsu.a is sparse, generally confined to the
winter and early sprlng months, and may 'x- almost completely lacking in some
years except in the higher mountain regionu of the Asir and Yemen. The Empty
Quarter has gone without rainfall for periods of several years while other areas
have experienced brief, heavy downpours resulting in flash floods. This unpre-
dictable and local nva ure of rainfall is characteristic of most desert areas.

2. HISTORY:

a. The history of the Arabian Peninsula goes back into antiquity, and what

is known of the area prior to the advent of the Islamic Religion has largely
been gleaned from documents found in other areas and from various ruins disco-
vered throughout the peninsula. It is said that Eve was buried in what is the
present-day city of Jeddah. However, there has been little formal archeological
excavation in Saudi Arabia to augmenL the meager data of pre-Islamic times.
Even today, Araba customarily allude to the period before the rise of Islam as
"The Time of Ignorance".

b. The documented history of Arabia begins about the time of the appearance

of Mohammed near the close of the 6th Century A.D. in Mecca. This writing deals
primarily with the Islamic Religlon and the spread of the Islamic Empire as it
moved northward into present-day Syria and Iraq.

c. The first appearance of the House of Saud took place In the mid 15th
Century in and around A1-Diriyah, a village Just northwest of the present day
capital of Riyadh. The first Saudi Empire, established in collaboration with
Mohamed ibn Abd-al-Wahhab, founder of the Sahhabi sect and dedicated to the
reform of the Islam, flourished unt l )aite in the 18th Century.
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d. The House of Saud wa, d..ft.at.d in 1818 by rurko-Egyptian Lorces and did

not fully revive until 1902 when Abd-a.--Aziz al Saud (known tuti ,e'sally as "Ibn
Saud") returned from exile in Kuwa.'.t to capture Riyadh from the Rashidis. The
powerful Rashid tribe, from Hail in the Najd, was the only maijor family aligned
with the Ottoman Turks. 4y 1913, Tbn Saud had succeeded in driving the Turks
out of Al-Hasa.

e. World War I brought the driLish and Ottoman Empires into armed conflict
and the British, desiring to maintaiin control of the vital Suez Canal, threw .
their support behind the Hashimite Sharif Hussein of Mecca against the Ottoman
Turks. Hussein, who had been established in Mecca by the Turks, harbored dreams
of uniting the Arabs with himself as their King, and viewed the clash between
the British and the Ottoman Empire as his opportunity to unseat the Turks. It
was during this period that Major T. E. Lawrence (Lawrence of Arabia), British
Liaision Officer to Sharif Hussein, gained fame for his exploits in the Hija.
The British support of Hussein ultimately led to his recognition as King of the
Hijaz while, in the meantirne, Ibn Saud continued to consolidate his power in the
Najd and Al-Hasa.

f. Ibn Saud was not content to leave the holy cities of Mecca and Medina -

outside his control and he soon set out to conquer Hijaz. He finally con-
solidated his control over that area in 1925. The following year, he was
proclaimed King of the Hijaz, Sultan of Najd and Al-flasa. By 1932, Ibn Saud
had achieved his goal and the Kingdom of Saudi Arabia was born.

g. The birth of the Kingdom also marked the start of oL. exploration; and
in 1933, Ibn Saud granted an oil concession to the California Arabian Oil
Company, later to become the Arabian-Aierican Oil Company (ARCO). King
Abd-al-Aziz al Saud died in 1953; and was succeeded on the throne by his eldest
son, Saud ibn Abd-al-Aziz al Saud. King Saud was in turn succeeded in 1964 by
his brother, Faisal. King Saud subsequently died in exile in Athens in 1969,
and King Faisal was assassinated in 19V5. King Khaled, a younger brother of
Saud and Faisal, presently rules the Kingdom.

3. PEOPLE AND POPULATIOiN: "

a. In the main, the population of Saudi Arabia Is compose:d of descendants
of indigenous tribes which have inhabited the peninsula since prehistoric times,
with some later mixture of Negro blood from slaves imported from Africa. Along
the shores off the Arabian Culf are found some people of Persian descent. The :-
Arabs of the peninsula are racially and culturally homogeneous, bound together
as an ethnic group by their language and faith in Islam. '4.

b. Until recently, a large proporation of the people were nomads or
transhumants. However, under the impact of general economic growth, spurred by
the exploitation of vast oil resources, the settled population in the principle
cities and towns has steadily increased. The Government has encouraged a shift
from pastoral to fixed agricultural pursuits.

c. No accurate official census has ever been made public in Saudi Arabia

though current estimates vary from five to eight million inhabitants. The
overwhelming majority of the people are Sunni Muslims, adherents of the puritan
Wahhabi sec of the Hanbali school. 189
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, 'e 4. RELIGION, Wl-UI RUE, AN'D bStb:--*

a. To speak ot the Sa&utI Arabf:s tb :o sneak of his religion and culture for
they are bound togvth.-r lnextricaby. Tits fact is underscored by the national
flag of Saudi Arabia which bearts tliv Islamic Creed--"There is no God but God;
Mohammed is the Messenger of God"--,nd ,-hu unsheathed sword, symbolizing
strength rooted in faith.

b. Nowhere In the Arab world does the Islamic faith so permeate secular and
. civil life as it eoes in Sandi Arabia. in truth, there are few moments in ordi-

nary conversation between Saudis which do not contain reference to God, and few
acts performed which do not have their basis in the Holy Koran.

c. According to Muslims, elements of their religion were revealed through a
long line of Prophets; but the full and final revelation was given to Mohammed,
and later embodied in written form as the word of Cod in the Koran. In Saudi
Arabia, which recognizes the law of Islam as its fundamectal code, religious law
(the Shariah) prevails in numberous matters which in other states fall within
the province of civil law.

d. The Islamic Religion itself is qtite simple and personal in nature.
Though Muslims spend much time diseitssftig religion, and aien who are well versed
in its practice and teachings often acquire great influence., there are no rites
or ceremonies performed by priests or ministers as in Christian churches. There
are "Imams" who lead in prayer et the mosques and "Quadis" who are religious

Judges, but the basic concept of Islam is one of direct relationship between the
individual and God. The mosques, many of which are quite fidposing and beauti-
ful, are the sanctified places where Muslims pray, and are to be. seen everywhere
throughout the Kingdom.

e. Five duties, referrd to as the Five Pillars of the Faith, are required
of a Muslim:

(1) The first, ProEf.sziou of Faith, consists of repeating a basic
formula--"There is no god but God"--to which is add "Mohammed is the Messenger
of God".

(2) The second Pillar of Faith is Prayer. Muslims pray five times each
day--at dawn, at midday, the latter part of the afternoon, at sunset, and in the.,
evening. On Fridays, the day of rest in Saudi Arabia, men gather at mosques for
congregational prayer. The daily prayers are performed individually or by small

groups at the place persons happen to be at the appointed time. Each par-
ticipant follows a set ritual as he faces toward the "Kabah", the House of God,
in Mecca.

(3) The third Pillar is "Zakaht" or obligatory alms. Islam recognizes

that the lot of men varies and consequently strives to reduce the diffrences .4,.

which divide then by requiring that the more fortunate devote a portion of their
wealth to the welfare of the poor.

(4) Fasting, the fourth Pillar, is required of Muslims during Ramadan,

the ninth month of the Muslim year. This will occur from 21 June to 15 July r,5

1982. In practice, all Muslims are required to abstain from all food, drink,
and tobacco from the moment before dawn when a white thread can be distinguished
from a black one, until the setting of the sun throughout the lunar month.
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These times are sigt,:ji.d throughouL the towns and villages by the firing of a
cannon. The first Ehtee days of -, following month are celebrated as the Feast
of Breaking Lh! Fast. ThLi Is on&e of two holidays obs*t rved throughout the
Kingdom of Saudi Arabia.

(5) The Hajj, or pilgrimage to Mecca, is the fifth Pillar of the Faith
and is required of all Muslims who have it in their moans to perform this act of
piety at some time withia their lifetime. Each year, hundreds of thousands of
Muslims, from Saudi Arabia and all over the world, come to Mecca to perform the

pilgrimage in one of the most convincing acts of faith the world has ever known.
Ordinarily performed during "Dhu-al-Hajah," the last month of the Muslim year,
Islam also recognizes the "Umrah" or lesser pilgrimage which may be performed at
any other time of the year. The rites of the Pilgrimage, precisely set forth
and scrupulously followed, include the Feast of the Sacrifice, the second of the
two holidays observed in the Kingdom. Although not obligatory, many pilgrims
visit Medina and the tomb of the Prophet either before or after performing the
HaJj to Mecca.

f. No written guide could fully prepare a newly arrived Westerner for the
diversity and complexity of Arab customs with which he would be confronted if
placed initially in an exclusively Arab society. However, one can take comfort

in the fact that Saudi Arabian4 are accomplished master4 at making a guest feel
* welcome and comfortable, and are scrupulous in observing social amenities as

host. Furthermore, the people are quick to recognize and appreciate sincerity,
and no visitor can go wrong by observing traditional respect and consideration "'
for the feelings, customs, and benefits through the centuries of Arab existence
on the Arabian Penisula. They have been directly influenced by the religion of
Islam which determines the way of life of its adherents.

g. In modern times, many customs exclusive of those directly associated
with the practice of the Islamic faith are undergoing change. The degrees of
change vary greatly throughout the country and within the various ranks of
society. As an example, a husinessman in the port city of Jeddah might wear
Westen clothing during the day but revert to traditional Arab robes to receive
guests in his house during the evening. On the other hand, the wearing of
Western dress in a small village in the Asir would be extremely rare. In the
tents of the Bedouins, one would expect to see the least evidence of alteration
of traditional customs.

h. The position of women in Saudi Arabian society represents a significant
difference from what it is in Western countries and merits further discussion.
For centuries, the women of the Arabian Peninsula lived in almost total privacy
and were seldom seen by males orher than their husbands and close relatives.
The "Harem" referred to separate quarters occupied by women, and was part of
the finest palace and smallest teat alike. When women went outside the lome,.
they were shrouded In black and totally veiled, although in the Asir and among
certain Bedouin tribes adherance to this custom of veiling was not as rigid.
The "Harem", black shroud, and veil have far from disappeared--though exceptions -
or modifications become more frequent each year, particularly in the larger
towns. As recently as 1959, the education of females in Saudi Arabia was largely
a family matter, but in that year, a Royal Proclamation provided for the
establishment of government schools for girls. In subsequent years, the program
has expanded, but the demand for facilities continues to exceed the number of

students desiring training. Marriage is governed by a complex set of religious

laws in Saudi Arabia. Islam significantly improved the status of women on the
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Arabian Peninsula when, for tle first Lime, a limitation was placed on the

number of wives'a man could have, placed restrictions on iliv'rce, and set forth
rights as to inheritance fronr father or husbalid.

I. A Muslim male is permited four wives, any of which can be divorced but
not without fulfillment of certain obligations, pa.rticularly regarding provi-

sions for children of the marriage. In recent years, polygamy has been on the
steady decline in Saudi Arabia with a corresponding reduction in divorces. The
sense of family or tribal "'nit, of cohesion and close loyalty, has always played
an important role in the life of the Arabs of the Arabian Peninsula, extending
ties in a real sense to distant cousins. Large households were once the rule,
although in more recent years the tendency is toward smaller home units limited

to immediate family. Regardless, ties remain extremely close within large
family groups.

J. The custom of hospitality has mave the inhabitants of the Arabian
Peninsula justifiably famous the world over. Though the standards are set by
custom, as in the ritual of serving coffee and sweet tea to any visitor, or in
loading the banquet table quite literally to overflowing with food, Saudi

Arabians today inject spontaneity and sincerity itto their treatment of guestson all occasions. .

5. ET12UETTE:

a. It makes good sense for any person coming to live and work in Saudi

Arabia to familiarize himself with the customs of Its people in order tc more
fully blend into the society, aad gain a fuller appreciation ior the land and
people who are his hosts.

b. Though it is simplistic to generalize about a people whose diverse
customs and morals are rooted deeply in traditions of the past (and which have
been greatly romanticized in literature), still there are certain salient points
which bear mention since they are at variance with traditional Western customs.

* c. At the outset, it is safe to say that Saudi Arabians are not apt to take

offense at a foreigner's social blunder committed out of ignorance. Conversely,
an intentional slight or deliberate disregard for local customs Is likely to be

viewed as serious, and have lasting repercussions.

d. In any contact with Saudis, whether through polite social conversation
or amid business dealings, it is never appropriate to display impatience or
undue haste since these traits are normally interpreted as evidence of insin-
cerity or a lack of self-control. Conversation is invariably opened with
ritualistic small talk, centered on the health and well being of the par-
ticipants and their respective families. However, interest Is not shown
toward female relatives. Inevitably, coffee and/or sweet tea is served by the
host in small cups or glasses. Guests signal they have had enough by a shake of
the wrist upon handing back the cup or glass to the pourer who is usually a ser-
vant.

e. When entertaining visitors or guests, the host should never give the
appearance of wishing to terminate the visit; regardless of the press of busi-
ness. When inside the home or office, the host should not urge an Arab to
uncover his head; and it is considered offensive to many Arabs to sit so that
the soles of the footwear confront another person. Upon departure of guests,

. 192 .

M &



either from office or home, i.'. ib good for the host to accompany them to the
outside door or gate, regardless of any insistance by the visitor to do other-
wise. Even today, it. is .oizv not to express admiration cr unusual. interest for
any of an Arab's belogiglns, valuable or otherwise, since it may be offered to

one on the spot, amid much embarrisment. This very old custom is still
observed by some in Saudi Arabia.

f. Saudi Arabians are reluctant to discuss religion or politics with per-

sons outside their families, at least until a good measure of mutual friendship
has been built up. When politics are discussed with Saudis, it should be borne
in mind that they generally share the feelings of the larger Arab world con-
cerning such issues as Palestine and Ardb unity.

g. As Muslims, Saudi Arabians are bound not to eat the meat of pigs, and

the drinking of alcoholic beverages is forbidden. In fact, alcoholic dirnks
are not allowed in the Kingdom by law. Although not all Muslims rigidly adhere

to these restrictions, it would be a grave offense to serve liquor or pork pro-
ducts to them.

h. The matter of eating only wOth the right hand requires some elaboration.
At the traditional feast, where no silverware or dishes are used, it would be
offensive to reach into the various dishes with the left hand. However, no
guest need feel embarrassed nor hesitate to take a fork into the left hand at a
more conventional dinner banquet. It is considered a mark of appreciation for

the host's endeavor to fill one's plate to overflowing and eat with gusto.
Interestingly, the custom of offering the eye of the whole-cooked sheep to an

honored guest has largely been buried in the past.

i. Unlike convention in the Western World, guests do not linger long after

a meal or the decision to terminate a visit. There may be the serving of
another round or two or coffee aad tea, but then guests are expected to take
their leave amid profuse expressions of appreciation for the hospitality
enjoyed.

J. Finally, since the matter of religion and its practice is a highly per-
sonal matter in Saudi Arabia, non-Muslims must at all times show consideration

for local custom in this regard. Sepcifically, non-Muslims are forbidden entry
into Mecca and Medina (except as transients at the Medina Airport) and should

not attempt to enter mosques nor become involved in any way in the public meting

out of punishments to adjudged violators of religious law. Non-Muslims should

also refrain from eating, smoking or drinking in front of Muslims during fasting

hours of Ramadan as this is considered impolite.

k. In summary, Saudi Arabia is a nation in transition where a desire for

social progress and adherence to traditional values and customs sometimes produ-
ces seeming contradictions in Western eyes. Saudi Arabians themeselves are a
proud and dignified people, bound cloaely together by their heritage, language, 1-
and faith in Islam. Their value of family ties and personal relationships
reaches a degree no longer common in the western world. For us, Saudi Arabia

should be viewed first and foremost as a fascinating locale, inhabited by a sin-

cere people who wish to be friendly.

1. Have a good trip! %
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IOWA AIR NATIONAL GUARD
133D TACTICAL CONTROL FLIGHT (FACP-H) It,

RR 2. FORT DODGE. IOWA 50501 -;a

0
REPLY TO
ATTN OF: CC 19 Nov 1982

SUBJECT: Fund Citation for Cultural Awareness Briefing Team

TO: USAFA/DFSOG
Colorado Springs, CO 80840

The following fund cite is for use of the VSAFA cultural awareness
briefing team on their TDY to Fort Dodge on or about 11 Dec 82.

5733840 553 41D2 448.15 52672F 408 409 411602 3K

) JOS4 T PRIESKoRN, aj, Iowa ANG
Commander

o 19



DFSOGjg / DFIj 1 -70
'TO. CCM .WI/7If TI! FV&DFPS 2FDFS FSB~F ACFPTR5 DAES IN TURN

FTI~ORM 7f(JJECTTO 7E PRIVAC ACTOF19IMSE 8LANKErPAS -AF FORK1.)

REQUEST AND AUTHORIZATION FOR TDY TRAVEL OF DOD PERSONNEL I E10IF
(Reference: Joint Travel Regulations)

Travel Authorized as Indicated In Items 2 through 21. 23 NOV 82
REQUEST FOR OFFICIAL TRAVEL__________

7 NAME (La&t& First )Addle Initial) AND SSA?4 3. POSITION TITLE AND GRADE OR RATING
MITCHELL, WILLIAM A. , 467-54-40321 (SEE LT COL

-' ROBERTSON, CHARLES D. , 492-46-0423 REMARKS)CAPT
.OFFICIAL STATION 5. ORGANIZATIONAL ELEMENT f6. PHONE No.

* USAF ACADEMY, CO 80840[IUAA/FO
TIfQ IJSAFA/DFF 2278

~ ' 7. TYPE OF ORDERS S, SECURITY CLEARANCE 9. PURPOSE OF MDY

TO PRESENT INTERCULTURAL AWARENESS
ROUTINE N/APRRATOTE13TCCTOLFIH

I'0. APPROX. NO. OF DAYS OF b. PROCEEDOIA (Duie) PR OA TOG (MSN)TA ONRO LIH
TOY (Including travel tone)GPIOAN. M)

3 10 DEC 82

1 1. IINERAR VARIATION AUTHORIZED

FROM: HQ USAFA CO

TO: FT. DODGE IOWA
RETURN: HQ USAFA CO

12 MODE OFTRANSPORTATION

COMMERCIAL GOVERNMENT PRIVATELY OWNED CONVEYANCE (Check one)
% AIL AIR RUT Sti(P AIR VEHIICLE SHP RATE PER MILE:

SMORE ADVANTAGEOUS TO GOVERNMENT

AS DETERMINED RY APPROPRIATE TRANSPORTATION OFFICER (Overseas MIEG-EMUSMNT'4)PROMLMIE OCNTUTV
Tve ony COST OF COMMON CARRIER TRANSPORTATION AND0 RELATED PER DIEM

AS DETERMINED IN JTR. TRAVEL TIME LIMITED AS INDICATED IN JTR.

13, ~ E IM AUTHORIZED IN ACCORDANCE WITH JTR.

ElOTHER RATE OF PER DIEM (Specify)

14, ESTIMATED COST IS. ADVANCE

PER OIEM TRAVEL OTHER TOTAL AUTHORIZED

a6

16I. 0 9M A*KS (Use EtisSspace for special re~tirmen is, leave, supeior or ist-clan accom~modation,. excess bagggge, re~jstrion jeeA etc., (M.#t. .
travel overseas comply with the Foreign Carance Guide fop passport. Immunizati on, and clearance reqlatrement. A tlach receipts aAo~snx contVof all lodgings used during the period of this claim. SUUUMIT TRAVELVOUCHER WITHINU5WORKDAYS AFTERCOMPLETION OF T MAVIR.)

* p. ITEMS 2, 3, & 5: BARNES, C. TAYLOR,SOO-46-7840 94A3, DFSOG; DRISKILL, PHILIP L.,
*456-92-315OCAPT, DFH; HANMILL, WILLIAM B.,570..68-.7434 MAJ, DFL; YOUNG, ROBERT M.,

275-66-298PMAJ, DFPS. TDY SHRED: 03. AUTH: AFR 36-20 AND 133 TAC CONTROL GP LTR,
% ~19 NOV 82. FUND CITE: 5733840 553 41D12 448.15 52672F 408 409 411602 3K. HIRE OF

SPECIAL CONVEYANCE FOR USE WITHIN AREA OF TDY AUTHORIZED AS MORE ADVANTAGEOUS TO THE
% GOVERNMENT. JUSTIFICATION FOR DETERMINM~HE SPECIAL AUTHORIZATION IN THIS ORDER IS

MINTAINED IN USAFA/DFSOG. CONCURRENCE HAS BEEN RECEIVED FROM THE INDIVIDUAL DEPT HEADS
17 REOUESTING OFFICIAL (Title and signauwD 14. APPRO 0 OFFICIAl (M end
ERVIN J. ROKKE, Colonel, USAF
Acting Vice Dean of the FacultyAtHIATO

I9 ACCOUNTING CITATION .

DEARMET F HEAI FRC*0~.1D- 4C2 448.15 52672F 408 409 411602 3

HQ UNITED STATES AIR FORCE ACADEMY Cyt , ce:
COLORADO SPRINGS CO 80840
TDN: FOR THE SUPERINTENDENT DISTRI r& 2 CFPT

10 ORDER AuVpbONIl WG OFPIC ISI (n~tl and 9181nature) OR AUTHENTIC -l DMISE C P

-V. EDWARD T. RISTAU, Lt Col, USAF 24____NOV ____82_

Director of Administration £~j,.~22. TRAVEL ORDER NUMBER 4
T- 3656%;

FORM~ 16 09MPLACIES AP FORM 46. JUNI 70. WHAICH If OVIVOLEU. *U.S. Go.,siauewa PII4 isg iM Isse-IMO8*0181

00 1 A 61 110 19 %I



* ITEM 16 CONTINUED: COMME~RCIAL AIR IS DIRECTED BECAUSE OF LIMITED TRAVEL
WINDOW. TRAVELERS MUST CHECK WITHi A TRAFFIC MANAGEMENT OFFICE, IF ONE IS
ACCESSIBLE, WHEN COMMERCIAL AIR TRANSPORTATION IS REQUIRED.
USE OF DES MOINES IOWA AIRPORT AS SERVICING TERMINAL IS AUTHORIZED IN
CONJUNCTION WITH THIS TRAVEL.
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