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ABSTRACT

Problem Statement: The numbers of active duty health care manpower
resources are not sufficient to meet the total needs of the mobili-
zation force structure. In the event of mobilization this nation
would have to locate, assign and put in place additional medical
resources to meet expanded requirements. Given the current in-
adequacy of active duty resources to meet mobilization needs and
the inability to identify health care resources in the civilian
community by Selective Service a system should be developed to pro-
vide for registration, maintenance, and activation of specific
skills in the health care professions for mobilization. This paper
will examine the issues surrounding this problem.

Findings/Conclusions: The existing registration requirement insti-
tuted in July 1980 1s deficient in the following ways:

1. The information for the identification of health care personnel
is not currently maintained.

2. The failure to address female personnel or occupations normally
filled by enlisted personnel in the military.

3. The age limit may adversely affect the Selective Service System
ability to provide the services with the required skill levels in
many of the physician positions.

The Department of Defense must be able to provide the Selective
Service its medical requirements by specialty.

Recommendations:
1. Modify the existing Military Selective Service Act to allow for
a pre-registered manpower pool.

2. Identify the medical manpower pool available within the
civilian community.

3. Develop a mechanism to cross reference civilian skills to
military skills.

4. Develop a mechanism for substituting civilian/military skills.
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EXECUTTVE SUMMARY

This study analyzed the adequacy of the active duty health care manpower
resources to meet the total needs of the mobilization force structure. This
study reviewed the existing such mobilization medical personnel requirements
as determined by the Department of Defense and the adequacy of existing plans
for responding to those requirementa. The study also examined the process and
methods for meeting the health personnel requirements plans. These areas
included the adequacy of the reserves, the doctor draft and various other
techniques for obtaining the required number of health care personnel to
support a mobilization contingency.

The central theme of the study evolved into the fact that the number of
active duty health care manpower resources are not sufficient to meet the
total needs of the mobilization force structure. 1In the event of mobilization
this nation would have to locate, assign and put in place additional medical
resources to meet expanded requirements., Given the current inadequacy of
active dutv resources to meet mobilization needs and the inability to identify
health care resources in the civilian community by Selective Service, the
study examined how best to provide for registration, maintenance, and
activation of specific skills in the health care professions for
mobilization.

This exhaustive review concluded with several poignant considerations
regarding the acquisition of health care personnei. ~ -.: --irizal
consequences and the fundamental analysis which support caem supplies cae
wmechanisms which lead to the resolution of the central problem.

A compendium of the key conclusions of this analysis is as follows:

l. The existing registration requirement instituted in July 1980 is
deficient,

2. The information for the identification of health care personnel is not
currently meintained.

3. The failure to address female personnel as well as occupations
normally filled by enlisted personnel in the military.

4. The age limit which adversely affects the Selective Service System's
ability to provide the services with the required skill level in many of the
physician positions.
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CHAPTER I

INTRODUCTION

In the event of mobilization this nation would have to locate, assign, and
put in place additional medical resources to meet expanded requirements.
While it appears that the current health care needs of the Armed Forces are
being met by the medical departments of the three Armed Services, the number
of active duty health care manpower resources are not sufficient to meet the
total requirements of the mobilization force structure. Based on current
mobilization scenarios, there is little doubt that there will be a dramatic
increase in the need for qualified health care personnel. Further there is no
assurance that volunteer resources can or will keep pace with the increasing
demand for health care services in the event of an emergency causing the U.S.
éo deploy its forces in combat. Presently, the Selective Service System does
not have the authority to register, select, process or call for induction
health care professionals, paraprofessionals or technical personnel to fill

the need for military health care providers in the event of national emergency

necessitating mobilizationm.

The capability to separately register, select, and call health care
professionals for induction expired in 1973, at the same time the regular
draft expired. The subsequent suspension of registration in 1975 effectively
eliminated the capability to identify health care professionals, and the
reinstitution of registration in 1980 did not include any provision for the

identification and registration of special registrants by occupation (such as

health care professionals).
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Based on interviews with knowledgeable personnel1 it is apparent there

is a requirement for a reliable method to respond to a DOD call for health
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care personnel in the event of mobilization. This situation is neither new ’
nor unique and is recognized as a serious weakness to our nation's

mobilization capability. The objective of this paper is to review the history
associated with the Doctor Draft and the provisions of the current military

Selective Service Act; present some ideas on employment of medical

occupational skills for DOD and Selective Services consideration; to recommend

some possible courses of action; and to offer some conclusions by the authors.




CHAPTER TIT

DISCUSSTON

Since the late 1940's DOD has had difficulty in recruiting and retaining
wmilitary physicians. After the end of World War Two, the retention problem
became particularly acute and has not been totally overcome to this day. 1In
order to provide adequate medical services for the Armed Forces during the
Korean War, Congress passed specific legislation pertaining to physicians.
This legislation was actually an amendment to the Selective Service Act of
1948 and was the so-called "Doctors Draft" (DD Act) which was enacted on

September 9, 1950.2 This act, for the first time, authorized the induction

of persons by professional abilities and skills rather than by age.

Tae OD Act authorized the special registration and special calls for males
qualified in medical, dental and allied health specialties who were not more
than fifty one years old at the time of registration. Presidential
Proclamation Number 2906 covered Special Registration Number 1. The
Proclamation was issued on 6 October 1950 and set 16 October 1950 for
registration. Further the Proclamation required any perscn receiving a degree
in medicine, dentistry or veterinary medicine after 16 October 1950 to
register within five days thereafter.> In effect the DD Act became a
separate draft system with its own list of registrants.

Shortly thereafter a National Advisory Committee on special registrants

was appointed by the President under the authority of an amendment to the DD

. Act. Its function was to advise Selective Service regarding the program for
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special registrants and to work in cooperation with State Directors of

Selective Service through state chairmen and members of State Advisory
Committees. Despite its value, the committee was allowed to expire when the

draft was abolished.

E——

Soon after registration certain categories of medical personnel were 4
advised to make immediate application for commission in the Armed Forces. The
! four categories of personnel were:
First. Those persons who participated as students in the Army
specialized training program or similar programs administered by the Navy, and

those persons who were deferred from service during World War IT for the

purpose of pursuing a course of instruction leading to education in one of the
categories referred to previously who have had less than ninety days of active
duty in the Army, Air Force, Navy, Marine Corps, Coast Guard, or the Public
Health Service subsequent to the completion of, or release from, the program
or course of instruction (exclusive of the time spent in postgraduate
training).

Second. Those persons who participated as students in the Army
specialized training program or similar programs administered by the Navy, and
those persons who were deferred from service during World War II for the
purpose of pursuing a course of instruction leading to education in one of the

above categories, who have had ninety days or more but less than twenty-one

months of active duty in the Army, Air Force, Navy, Marine Corps, Coast Guard,
or the Public Health Service subsequent to the completion of, or release from,

the program or course of instruction (exclusive of the time spent in post-

graduate training).




Third. Those who did not have active service in the Army, Air Force,
Navy, Marine Corps, Coast Guard, or the public Health Service subsequent to
September 16, 1940.

Fourth. Those not included in the first and second priority who have
had active service in the Army, Air Force, Navy, Marine Corps, Coast Guard, or
the Public Health Service subsequent to September 16, 1940. 1Inductions of
persons in this priority shall be made in accordance with regulations

prescribed by the President which may provide for the classification of such

persons into groups according to the number of full months of such service

which they have had and for the induction of the members of any such group

after the induction of the members of any other such group having a lesser
number of full months of such service.

Congress had provided that those who entered "voluntarily" would receive
an additional $100 pay monthly, putting them on the same basis as other
officers in the medical corps. TIf they waited for inductiom they would not
receive the extra pay and might have to serve as privates for some time after
induction while commissions were being processed. Three requisitions for

physicians were requested by DOD (300 for November 1950; 300 for December

1950; and 322 for January 1951) however no inductions were necessary since
commissioning proceeded at a rate sufficient to meet the requirementa.a

The Universal Military Training and Services Act of 1951 (UMT & SA)
succeeded the Selective Service Act of 1948. The physicians amendment
continued as a part of the new statute. The provisions affecting health care

personnel were not again changed until 1957, when the special registration of




health care personnel was abandoned. Special provisions were made to provide
for the call of phvsicians, dentists, and other health specialists who were
registered and otherwise a2ligible for the rezular draft., Heal:th care
professionals who had been deferred from conscription to continue their
medical education incurred a2 liability for induction until age 35 unlike the
general male population who were vulnerable to age 26.

It appeared, at the time, that the need within the Armed Forces for
physicians and other health care providers, previously identified, could be
met by Selected Service in the future through the supply of regular
registrants in those professions. The data in table 1 on page ¥ indicates
that the decision was correct, and there were no calls from DOD for physicians
for the next four fiscal years (1958-1961). The UMT and SA was extended in
1963 and again in 1967. During this period several changes in Selective
Service operations were made by the Congress, The most significant changes
were the introduction of random selection based upon a lottery; a uniform
national call; a prime year of vulnerability for conscription; and the
elimination of most deferments. It appears that these changes affected the
ability to draft health care professionals since the deferment from the
regular draft appears to be the key to insuring the availability of health
care personnel to age 35. Under the aegis of the draft over 30,000 health
care professionals were ordered for induction and of this number less than 70
refused the reserve commission and were actually drafted by 1973 when the law
expired along with the regular peace time draft.s During this period the

Selective Service issued 46 "special calls"” for doctors and allied health

specialists whose specialty and numbers are indicated below in table 2.6
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TABLE I - f
NUMBER OF PHYSICIANS REQUISITIONED PFOR INDUCTION :
UNDER THE PROVISIONS OF THE UNIVERSAL MILITARY TRAINING
* AND SERVICE ACT, AS AMENDED FISCAL YEAR 1951
THROUGH FISCAL YEAR 1969
Number of Physiciaas Number of o {
{nduetion »eriod !m J raneh 1
Taaal  Colemear Wm of Military Serviss
Y:l Yeaar Meath Numbere Meodisine Army Navy Air Porme i
1931 19%0 November 2 300 - b b b
Decemnber 2 300 — b b b
1951 January s 322 (922) b b b
1952 1951 July T M - N7 ... ¥
Augun s 333 e awsens I connen g
Sepeember 3 152(1202) s e veeese e
1933 1952 Augus s 4% R 100 r——aoe 350
September 6 38 - 180 ... 178 :
Oc-ober 7 M e 196 ... 178 :
November 8 341 I 166 ... 17 !
December 9 460 —— 288 .. 178
1993  Jaouary 10 544 - 34 .. 200
February 1 s ... 337 ... 200
March 12 71 e 271 . 200 b
April 13 700 . 450 ... 250 :
May 14 200 POV 200 rovnes PO,
June 15 301(4.930) R ' S
1954 1953 July sod
August 16 542 - 42 ... R
19%4 June 20 360 (902) ... .. 360 ...
1995 1954 Juiy 21 120 - 120 ovnes
August 22 850 - 3% 3500
Decamber 23 %% 100 2% 200
1953 March 24 1.27%(2,79%) 828 200 2%0
045 19%6 February 26 150 150 . e
1957 19%6 27 380 L 380 [
28 300 000 . 300 ...
1997 29  450(1,130) 250 ... 200
1948 - —— I
1949 S ——e—
1960 —— wee P
1961 ... o
1962 1961 30 188 185
n 27 a— 1
31 27 20 |
1962 31 10C o
32 148 45
32 $0(1.025) cens sesens - 50
196 ... —. aseees e aerene - o~
1964 1963 33 7 e 700 s e
33  550(1,250) o R 250 300
1963 1964 }‘17 M 1,179 cessen 650 328 200
R 1965 aly 36 1,083 e 59% 320 170
1966  jamuary 37 L529(2614) ... 949 260 320
1967 1966 }dy » 1,713 - 958 403 330
1960 1967 uly through 111 76 38 ...
069 o¢s oy throagh 41 2,118 1,461 657 o,
1 & y
Bc-nhr 42 1,070 6 1126 ... .. -
TOTALS 22,996 167 12,749 4317 4,650

“voluntearing”™ communens snd withegt the
fermaiity of ‘sownw wils o the Naw Sadgwmrurs add jom) uasds of the Syveem.
"Data ast sveiiadie.

‘Musag sumene seve Sman wee W reguinitien cther Jew of health sanpeeer.
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TABLE 2

SPECTAL CALLS FOR PHYSTANS

DENTISTS AND ALLTED SPECIALISTS

1950-1973
SPECTALITY NUMBER CALLED
Physicians 23,353
Osteopaths 257
Dentists 4,964
Veterinarians 285
Male Nurses 900
Optometrists 283
Podiatrists ___ 0

TOTAL 30,042

In 1954 Dr. Frank Berry, the Assistant Secretary of Defense (Health and
Medical), developed the Armed Forces Physicians Appointment and Residency
Consideration Program, the so called "Berry Plan". The purpose of the plan
was to provide specialists needed by the armed forces and to assist medical
students in planning for their post internship years without the fear of a
draft. The adoption of the plan provided to the student phvsician a chance to
receive a2 Reserve Commission in the Medical Corps of the Military Service of
his choice and establish a date mutually agreeable to that Service and the

individual alike for his entry into active service. It was advantageous to

5 a8 e




the physicians because it removed the uncertainty of the draft from his future
an; also to the Services which could eventually meet their requirements for
specialists,

F . In 1972, the last year of conscription, the Berry Plan Informatiom

Bulletin listed 42 full deferment specialties available under the plan that

sV 19 I BRI’ . AT s T T T W

7
year. The Berry Plan appeared to have been effective for the DOD and popular
9 with the physicians. The plan provided limited numbers of specialists for

several years after 1972 because individuals completed deferments granted

o i koo v S

earlier and entered the Services.
The period from 1975 to the present has presented major challenges to the

DOD. The number of medical speciality skills increased with the advancement

of medical technology. The nation's need for war time service of health care
personnel has not diminished but instead has risen as the strength of the
reserve forces has dramatically decreased in size.

The Selective Service attempted to develop programs to meet the needs of
DOD, however, these efforts ceased in 1976 when the service entered a deep
standby status. During this period various legislative proposals were offered
to provide for health care personnel including instant commissioning of health
professionals when called to report for examination and induction. Most
proposals, however, recognized that many of the specialties such as
laboratory, x-rav, or pharmacy technicians would not be commissioned. It
should be noted that none of the proposals were ever seriously debated by the
Congress or the Administration.

The bi-annual mobilization exercises conducted by DOD in 1978, 1980, and
1982 have all identified the serious deficiencies in medical support in the

event of a national emergency. For example, Dr. Jack Moxley, the former

0
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Assistant Secretary of Defense for Health Affairs stated that "only one out of
ten combat wounded would receive the surgical care he requires in a major
conventional European conflict today".8 Proud Saber, the 1382 exercise,
assumed a requirement for various health care speciilists such as surgeons,
nurse anesthetists, and laboratory and x-ray technicians who may be needed
within 10-15 days after mobilization. The DOD has cnharged Selective Service
to be prepared to deliver the inductee within 13 days of mobilization. There
is little doubt that they will be needed quickly, and that the services will
need to have specialities beyond the seven occupational skills traditionally
associated with the Doctors' Draft.

Over the last year or so, Selective Service, DOD, and the Federal
Emergency Management Agencvy (FEMA) have worked together, at the staff level,
preparing draft legislation to authorize the conscription of health care
personnel in an emergency. This proposal would authorize the conscription of
personnel in any field involving the provision of health care including
females and individuals who would normally be classified in enlisted
specialities. The proposal would authorize the President to require the
registration of health care personnel in peace time. Presently the Emergency
Mobilization Preparedness 3oard (EMPB) through its mobilization Working Sroup
and the Health Working Group schedule periodical updates and reviews of the
proposed legislation. The EMPB has authorized staffs of these groups to
continue development, discuss proposals with interested professional groups
and submit proposals for formal administrative review. To date none of the
professional groups or associations contacted nave produced organized support
or opposition to the proposed amendment concerning health care providers to

the Selective Service Act.

e

- ‘ :
PN

peyuy




At a recent mobilization conference9 some general figures were presented
which partially represented the magnitude of the health care professional
shortage problem. (See Appendix A) These figures are good indicators of the
seriousness of the problem, but do not go far enough since they are limited to
six categories - physicians, general surgeons, orthopedic surgeons, nurses,
operating room nurses, and nurse anesthetists., What is significant within
this limited presentation is that, in each case, the mobilization requirements
exceed the number of assigned personnel within both the active and reserve
forces. In a recent Army Times article,lo LTC Thomas M. Chester, DOD's
Director of Reserve Forces Medical Planning stated that during an intense
conventional war, tens of thousands of casualties could occur during the first
few weeks, and that most of these casualties could require surgical care soon
after admission. Under the present force structure, war plans call for the
Reserve Components to shoulder much of the burden of providing health care to
sick and wounded soldiers according to Chester. He further stated that 70
percent of the Army's field hospitals and 90 percent of the Air Force
aeromedical evacuation crews would be staffed by reservists or Natiomal
Guardsmen.11 The reserve medical units are not effectively staffed at
present. For example the Reserves are 60 percent short of operating room
nurses and 59 percent below their need for nurse anesthetists.lz While
joint efforts are in process to develop plans that could cut the shortages,
the total reliance on voluntary programs to fill all shortages is tenuous at
best.

While the Department of Defense and the Selective Service System personnel

are preparing plans for a draft of medical professionals, reliance on the

current draft mechanism will not provide all of the health care professionals
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in a timely manner. The mission of the Selective Service System is two-fold.
First, the System is dedicated to the goal of providing the untrained manpower
needed to augment the All Volunteer Force should it be needed. Second, the
system is required to protect individual rights through a fully developed
system of due process.

In the event of a national emergency requiring the mobilization of the
nation's manpower resources, the Selective Service System will begin the
transition from its present posture to an active operational organization
capable of fulfilling the wartime manpower requirement of the Department of
Defense. The Reserve Forces of Selective Service will be immediately
activated. A lottery will be conducted to assign Random Sequence Numbers
(RSN), and an "order of call" will be established. The director of Selective
Service, acting for the President, will administratively assign Class 1-A
(available for induction) classification of registrants. Using the Selective
Service master registration file, which will be assembled and maintained in
RSN order, induction orders at the rate of approximately 35,000 per day will
be transmitted to registrants as Western Union mailgrams. Each order will
contain the following information:

-Identification of the registrant ordered for inductiom.

-Orders to report to a designated Military Entrance Processing
Station (MEPS) at a specific date and time.

-Procedures to follow if unable to comply with the induction order.

~Exemption and deferment rights.

-The address of the registrant's local board/area office to which

claims should be sent.

2
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Concurrently, Selective Service Reserve Forces Officers will open 436 area

offizes at preselected recruiting office locations and establish 95 district

Sematn. ) et s a sgie

appeal board offices. Fifteen hundred pre-trained recruiting personmnel will

. temporarily transfer from the Armed Service Recruiting Commands to Selective

Service to assist the officers assigned to the System's Reserve Forces. The
area offices handle claims and support the local boards which decide the
judgemental claims for postponement and administrative classifications or
reclassification. Selective Service Reserve Forces Officers will also
re-establish the state headquarters. State Directors will be activated and
will perform an Inspector General (IG) function for the Director of Selective
Service and will proviae liaison with the Governor. The IG function will
include the examination and ap- - ¢ avitams, nrocedures and records of

Selective Service offices within the State. The six region offices will be

expanded and will provide administrative and logistical support to the state
headquarters, district appeal board offices and area offices, and supervise

area office operations. 1In addition, the region offices will be responsible
for providing a Selective Service MEPS Liaison Officer (MLO) to each of the

MEPS in the regiomn.

Upon receiving an induction order, a registrant may either report as
ordered or apply for a postponement, deferment or exemption, Classification
Information Booklets containing forms for filing claims as well as information
and guidance on how to file and substantiate claims for reclassification will
be gvailable at each post office. Requests for deferment or exemption will be
received routinely at the newly established area offices where compensated

employees will process the administrative classification actions. Local

boards consisting of five uncompensated civilian members each, will adjudicate

3
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registrant claims for judgemental classifications: conscientious objector,
hardship, clergy or ministerial student,

Streamlined Selective Service procedures will provide for the rapid
reconstitution of the area offices and other elements of the field structure.
Existing agreements with the Department of Defense and the Office of Personnel
Management provide that at time of mobilization, Selective Service will be
able to:

-Take over office gpace from the Armed Forces Recruiting Commands in
order to open 436 area offices.

-Augment its staff with 1,500 trained recruiting command personnel
familiar with basic Selective Service operations and procedures.

-Hire civilian personnel in grades GS-1 through GS-7 for area office
staffing through a special appointment authority.

-Utilize Army computer terminals in Army Recruiting Offices
appropriated for area office use.

~Be assured of adequate computer capability from the Joint Computer
Center shared with the DOD Military Enlistment Processing Command (MEPCOM).

As developed by the Seiective Service System, the mobilization timetable
calls for registrants to receive induction orders from four through twelve
days after the President asks Congress for induction authority (M-Day). Based
on this timetable, it is estimated that the first inductees will report to
Military Entrance Processing Stations (MEPS) at M + 13, and that the inductees
will then report to military reception centers for processing and subsequent
assignments to military training bases on M + 1l4.

The Selective Service Svstem procedure, although rapid, does nothing to

fill vacancies in reserve medical units with trained personnel at M Dav. The
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manpower provided through the Selective Service System are, for the most part,

untrained and will be required to undergo basic training and, in the case of

medical personnel, skill producing trazining. This training would be greatly

curtailed in the case of civilian doctors, nurses and other health care
professionals who would bring the required skills from their civilian status.
However at the present time there is no mechanism for identifying the health
care professional from the rest of the registrants until after inductionm.
Because of this condition the so called "draft" of health care professionals
is receiving considerable attention. However, the corrective action, in order
to be effective, is not simply a matter of changing the law.

As is the case with any requirements problem, one first needs to know its
magnitude. In this regard each of the Services must identify ?ts total
mobilization requirement for health care professionals by specific duty
position or title (e.g. orthopedic surgeon, radiologist, lagoratory
technician, nurse anesthetist, etc.) for both enlisted and officer personnel.
This total requirement would then be reduced by the number of personnel that
are available in the active and reserve forces. The services have recently
completed this process. Although still under review, the requirements shown in
Appendix B represent the services' unofficial statement of net need by
occupational skill in support of a worldwide scenario. The requirements are
not all inclusive in that they are constrained by the field medical equipwment
assets that will be available to each of the services on 30 September 1983.
The fact that these figures are not all inclusive should not overshadow the
fact that each service was able to develop the figures and can expand the

figures to the total unconstrained requirement upon request.
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A second, and equaily essential element in the process, is the complete

identification of the manpower pool available within che civilian community.

The need for this step is twofold. First, the requirement for health care is
not unique to a wartime enviptnment or to the militarv. Any attempt to
withdraw health care professionals from the civilian community must be weighed
in terms of its impact on that community. Second, any course of action
selected by the Department of Defense and the Selective Service System would
be influenced by the quantity, age and gender (as a minimum) of the available
manpower pool. The identification process is presently under review within
the federal government as it impacts on the development of plans for national
disaster support. The Emergency Mobilizatica Preparedness Board has been
cnarged with developing an inventory of health care professionals within the
federal, state, local and private sector of the country. That such an effort
is feasible is evidenced by two studies. Ome covered the registered nurse
population (Appendix C) conducted in 1980 by the Research Triangle Institute
under contract (HRA 231-80-0042) with the Bureau of Health Professiomns, U.S.
Department of Health and Human Services, and the other stud{%’ covered
physicians. The result of the latter study is contained in Appendix D. While
it has been argued that the need to develop and maintain such an inventory is
both expensive (projected cost of $9 million13) and unnecessary for the
preparation of national emergency preparedness plans, opposing arguments can
be presented, at least from the Department of Defense standpoint, that any
policy involving a draft or registration of health care personnel cannot be

developed without some information concerning the available manpower pool. 1In




addition the projected cost suggests a level of sophistication that exceeds
the requirement. In earlier years the federal government maintained a
computer file on health professionals by obtaining the required data from
secondary sources e.g. the American Medical Association, the Association of
American Medical Colleges as well as professional associations for nurses,
dentists, optomotrists, veterinarians and medical technologists. Also since
the information would be used to establish policy, and not as in altermative
to a draft or even a registration, there is no need to update the data on an
annual basis. The data could be updated every 3,5,7 years in conjunction with
health care professional policy reviews. During the years between updates,
estimates of future availability of manpower could be developed based on
projected gains from training programs and losses from withdrawals,
retirements, and deaths. While the federal government has not maintained its
health care professional inventory, the professional organizations continue to
maintain their inventories as an essential part of their operations, and the
information could be obtained from these organizations by the goverument,

The current Military Selective Service Act has no provisions for any
typekf specialty draft. If the medical requirement is to be satisfied, a
method for promptly responding to health care requirements is needed. 1In this
regard, a draft bill (Appendix E) has already been prepared which, if
approved, would amend the act to provide for the registration and induction of
health care professionals as a special group. A copy of the current Military
Selective Service Act with the draft bill inserted is Appendix F. As written

the bill is broad enough to include personnel who would serve in both officer
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and enlisted positions within the military. The bill further allows the
President to prescribe the who, when and where of registration. These factors
should be determined based on the demographics that are provided from the
inventory data and would be subject to change based on the periodic updates to
the data file. The bill further provides for a random selection process for
the drafting of health care professionals as well as parallel provisions
concerning penalties, deferments, exemptions, conscientious objectors and
alternate service as is provided for non health care registrants. These
provisions are essential from an equity standpoint. A further, and perhaps
more controversial, issue is the inclusion of females. When thought of in
terms of the country's philosophy concerning females serving in combat, the
inclusion of females in this bill seems unwise. However, females have
traditionally served as members of the health care delivery team in both peace
and war. Further the preponderance of females in the nursing professions and
the very significant shortage of nursing persounel within the military
mandates the inclusion of females in the bill. 1In addition the military
health care delivery team includes a significant number of enlisted

positions. Ome of these is the aidman or hospital corpsman who provides the
first echelon of combat casualty care often without direct physician
supervision and who also works as part of the aursing service team within both
permanent and field hospitals. Since there is no civilian equivalent for
these skills, it would be expected that the pool of aidmen within the military
would be used to fill the vacancies in units going to, or within, the theater

of operations. The positions vacated as a result of this action would more
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than likelv be filied ov civilian nursing personnel who are drafted into the

service.

Since military positions, training requirements and working conditions mav
be similar in many respects wizh those in the civilian communityv, a process
aust be developed which will allow for the cruss referencing of military and 1
civilian health professional skills and occupations. This initiative is

currently in process within the Office of Accession Policv, Office of the

Secretary of Defense, Manpower, Reserve Affairs and Logistics. The effort,
identified as Project Cross Code, will match military occupations bv training

requirements, working conditions, physical requirements, skill levels, etc.

with the civilian health professional manpower pool. The first phase of this
effort, which has a May 1983 completion date, is to create a tape which will

cross reference the occupational code numbers developed by the Department of

Ty

Labor from the Dictionary of Occupational Titles with the various occupational
code numbers used by the service for all skills (not just medical) both
officer and enlisted. The Department of Commerce also has an occupational
coding system (Standard Occupational Classification (SOC). The codes used by
the Departments of Labor and Commerce can be cross referenced by computer at
the present time. The matching of military occupation codes to these civilian
codes will provide an essential step in the identification of civilian skills
which are similar to military skills and provide the means by which civilian 1

health care personnel can identify corresponding military occupations through |

the use of a number code. As an integral part of this effort, it is equally

important that the services conduct a similar analysis of each service coding
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system and establish the same cross reference between each service's
occupation codes as is being done for the civilian codes. This effort will
facilitate the cross leveling of manpower between services to insure that in
the event of mobilization, the early deploying units are at full strength.

Another xey element which will facilitate the mobilization process is the
development of a table of skills substitutability. This table would provide a
cross reference of alternate skills that could be applied to a manpower
requirement, for example while there is not much demand for pediatricians in a
theater during war, thev can be used as general medical officers. A similar
case might be made for substituting a pharmacy technician for a laboratory
technician. The skills substitutability tables should be developed within the
Department of Defense by the three services as a joint effort. The joint
effort is essential to the development of a single table for use by the
Selective Service System.

Finally, the re-establishment of an advisory committee for the selection
of health care professionals is an essential element in the medical
mobilization process. The objective of the Committee would be to provide
professional advice to the Director of Selective Service with respect to the
selection of needed health care professionals, paraprofessionals and ancillary
categories of persons when such selection is required by the provisions of the
Military Selective Service Act. The committee's activity would be national in
scope.

The duty of the Committee would be to furnish advice to the Director of

Selective Service as requested regarding the selection of registrants in
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medical specialities. Tn the performance of its functions, the Committee
would give appropriate consideration to the respective needs of the Armed
Forces and of the civilian population for the services of medical, dental and
aillied specialist personnel available to serve the needs of any community. 7%
would 1lso be the duty of the Committee to make determinations with respect to
persons in residency training programs who should be recommended for deferment
for the purpose of completing such residency programs, if and when such
deferments are authorized by law, and in making such determinations should
give appropriate considerations to the respective needs of the Armed Forces
and the civilian population.,

Committees for Medical Personnel in time of war are not new. In June 1940
the American Medical Association in response to a request by the Surgeon
General of the Army, created the "Committee on Medical Preparedness". Its
objective was to maintain contact with appropriate government agencies. The
committee took a survey of the medical profession by means of a questionnaire
with the objective of determining:

a. The number of physicians licensed to practice medicine.

b. The number suitable (physically) for active service.

¢c. The number and location of physicians qualified and available for
the Armed Forces in case of emergency.

d. The number available for service to the civilian population under
emergency conditionms,

e. The availability and qualifications of those who could serve in

special fields of medicine.
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f. The number and identity of physicians qualified for teaching and
research who were essential to the maintenance of educational institutions.

Ta April 1941, the Committee on Medical Preparedness of the AMA seeing
"evidence of duplication of effort and of much confusion" submitted to its
House of Delegates a recommendation that a central government authority be
established for the allocation of physicians, dentists, and veterinarians
between the Armed Forces and the civilian population. The House of Delegates
passed a rescolution urging that the United States Government establish
immediately "a central authority with representatives of the civilian medical
profession" to be known as the Procurement and Assignment (P and A) Agency for
physicians.

The functions of the P and A Agency were:

(1) To receive from various governmental and other agencies requests
for medical, dental, and veterinary personnel (and subsequently sanitary
engineering and nursing personnel);

(2) To secure and maintain lists of professional personnel
available, showing detailed qualifications of such personnel;

(3) To utilize all suitable means to stimulate voluntary enrollment,
having due regard for the over-azll health needs of the nation, including those
of governmental agencies and civilian institutions.

The P and A Agency was the channel through which medical, dental,
veterinary, sanitary engineering and nursing personnel were allocated to:

(1) The Army, Navy, Air Corps and U.S. Public Health Service.

(2) Non-military governmental departments.

QA2
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(3) Civilian and governmental hospitals.
(4) Professional schools.
(5) 1Industrial plants.
(6) Civilian communities.
In order to accomplish these objectives, the P and A Agency:

Compiled and maintained in its State offices detailed informatiom
concerning the various professionals under its jurisdiction. This information
was obtained through the cooperation of the National, State, and local
professional societies.

Given the roles of committees from past vears, the utility of these groups
is clearly evident. The ability to maintain identificatiom, location and
availability of health care professionals is paramount for an effective
mobilization plan. Additionally, recognizing the highly mobile society we
have become since the end of World War I1 the problem of location and
identification of specialitists becomes further exacerbated. Accordingly the
employment of a committee pursuant to the provisions of Section 9(c) of the
Federal Advisory Committee Act, Public Law 92-463 (1973) becomes a high
priority consideration in planning to provide for adequate health care

issuances in the event of mobilization.
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CHAPTER TITI

CONCLUSTONS

Conclusions

The existing registration requirement was reinstituted in Julv 1980. The
law states....'the Congress further declares that in a free society the
obligations and privileges of serving in the Armed Forces and the reserve
components thereof should be shared generally, in accordance with a system of

selection which is fair and just and which is consistent with the maintenance

of an effective national econmomy". The law goes on to say that it shall be

the duty of every male citizen of the United States and every other male
person residing in the United States to register upon reaching his eighteenth

§
i
birthday. Since that time over 7.8 million men have registered with Selective l

i
Service.14 Compliance for the 1960-62 year of birth groups is over 94 l
percent and continues to increase as late registrations are added to the é
file.15

The law further states that any person who is in a medical, dental or
allied specialist category not otherwise defined or exempted shall be liable
for registration and training and service until their cthirty-fifth birthday.

However information on occupational skills is not currently maintained.

Therefore the ability to identify, notify and induct health care professionals %
in 2 time frame that will satisfy mobilization needs is virtually impossible.
The second most significant deficiency is the law's failure to address female
personnel as well as all of the health care occupations normally filled by
enlisted personnel. Another problem is the fact thatzﬁsing the current random
process, the possibility of drawing the wrong mix of health care professionals
is highly probable. Finally, the age limit may adversely affect the Selective

Service System's ability to provide the services with the required skill
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levels in many of the physician positions. Therefore, while the existing act
creates the impression that health care professional requirements are
included, the truth is that the act fails to meet service needs.

As discussed earlier in this report, the capability to separately
register, select and call health care professionals for induction expired in
1973 and the Selective Service System has developed draft legislation to
ameliorate this problem. The preparation of this legislation represents a
significant milestone because, as a minimum, it modifies the current military
Selective Service Act to include the specifics of calling health care
professionals to active duty in support of mobilization. As written, the
draft legislation can be included along with other provisions that would be
enacted as law only in the event of mobilization. The inclusion of the draft
legislation in the mobilization standby package could save up to two weeks in
the mobilization of the health care professionals by simply eliminating the
administrative processing time associgted with the introduction of new
legislation, While this limited action may be currently acceptable ia view of
the present administration's attitude toward readiness and the draft, it does
not address the reccynized need for health care professionals in the first ten
days after mobilization. 1If, on the other hand, the need to further reduce
the leadtime associated with the induction of health care professionals is
accepted, the proposed amendment to the Military Selective Service Act (MSSA)
could be enacted upon now to become part of the current act. The amendment
continues to encourige the reliance on volunteers whenever possible, but

provides the necessary authority to induct providers of health care for the
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Armed Forces. The proposed legislation provides incentivas for memders >f the
health care occupations to volunteer rather than be inducted and perhaps serve
in an enlisted status in their health occupational specialtv,

The legislation, once enacted, gives the President broad powers to call
for a wide spectrum of health care occupations and age ranges in a
registration proclamation issued at mobilizatiom or other national emergency.
with the passage of the amendment, the authority for the President to provide
for the classification, selection and induction (subject to appropriate
congressional action) of eligible health care providers in an impartial manner
by age, occupational category, or by specialty within the occupational
category. It allows the President to delegate to the Director of Selective
Service © ¢ ='=7 =3 mstahlish policv and regulations as well as rules and
prcedures to develop and conduct a procurement system for health care
providers in response to DOD's call for such personnel. The amendment for the
registration of health care personnel would be similar to the procedures for
registration, classification, examination, induction, deferment and exemptionm,
under the MSSA for regular personnel. What the enactment of the act will do
is to recognize the uniqueness of the health professions; its problems, such
as the older age of health care providers by the time they complete their
professional training or the need to register women who make up the majority
of nurses in the U.S. This legislation will provide the framework from which

Selective Service can build the infrastructure necessary to provide health

care providers to the DOD.
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The capability to deliver health care personnel depends upon the level of

preparation that precedes the decision to comscript. Without enacted
legislation, even with a rapid M-day approval of the proposed legisiation and
subsequent preparation of registration materials, it is estimated that the
first health care personnel would report for induction somewhere in the range
of M+ 70 to M + 90 days.16 With the legislation enacted, service
requirements determined by speciality, and the appropriate forms and materials
prepared and in place, Selective Service could deliver health care providers
in as little as M + 50 to M + 60 days.17 This reduction in time, although
significant, still fails to meet service needs.

Pre-mobilization registration is the most stringent of the four options
discussed. This option requires health care professionals to register as such
with the Selective Service System at the time they attain their "professional"
status (e.g. completion of formal training, certification of skill level,
licensure). The length of the registration period would be determined based
on the manpower pool available to satisfy the stated service requirements.
This course of action will allow for the quickest response to the services'
requirements in time of mobilization. It has been estimated that this course
of action could reduce response time to less than twenty days. This estimate
is considered realistic when compared to the current published time frame for
delivering the first registrant to the Military Entrance Processing Station
(MEPS) at M + 13 days under the current law. In addition the Director,
Selective Service System stated that six to eight weeks could be saved using

pre-mobilization regiltra:ion.ls The most significant problem with this
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option is the fact that registration for many of the health care skills
(especially physicians) will extend well beyond the current twenty-sixth or
thirtcv-fifth year of age since the time required to obtain required specialty
skills will carry some health care personnel through the upper age limit.
Such a requirement places an undue burden on some of the health care
personnel. However it is suggested that the proposed amendment of the
military Selective Service Act anticipates a different requirement for health
care personnel than for others by allowing the President to determine the
upper age limit of those subject to the provisions of the act. 1t should also
be remembered that pre~registration generates no military service obligation
without 2 national mobilization. To ensure, however, that the concept of

equitable treatment for all is maintained, the use of some special
considerations for special cases are advisable. These can include such simple
things as deferment from induction during the time the individual is in
training to the more sophisticated system of providing some type of income tax
credit for each year that an individual remains registered beyond age

twenty-six (for most health care professionals) or thirty-five (for

specialists). A further equity consideration centers around the length of the
registration period. While this period will be determined by requirements and
the manpower available to meet the requirements it is essential that it be a
standard time period for each profession e.g. - all enlisted personnel, all
nurses, all physicians, all dentists, etc., will each have stipulated

registration period and will each receive the same types of special

consideration if applicable.




o

{2 addition t> being the most stringent requirement, pre-mobilization
registration is also the most unpopular one. However if one assumes that
thare will be vervy little warning time before the outbreak of hostilities, or
that, even with warning, there will be very little time between {4 Day and D
Dav, there is no other feasible alternative to insuring that health care
personnel are available to meet M Day requirements. The next best alternative
will add approximately six weeks to the processing time. This additional time
frame fails to meet unit deployment schedules and will significantly affect
the health care delivery system in the initial phase of combat. The effort to
be put forth to pass even standby legislation will be significant and will
cause considerable unrest both in Congress and in the country. Unfortunately
it will provide little, if any, solution to the problem. If there is
sufficient support to pass the Health Personnel Mobilization Act which does
not, by itself, create a solution to the problem, the logical course of actiomn
is to go one step further and use the Selective Service System apparatus to
identify health care personnel and maintain a current register of

thes%kersonnel for selection purposes at the call of the President.
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CHAPTER 1V

RECOMMENDAT ICNS

Recommendations

To insure that sufficient health care personnel are available to support
3 the committed force in the event of mobilization, some type of a draft will
have to be initiated. The Selective Service System can respond to Service !
requirements only if a pre-registered manpower pool is available at M Day.
This can be accomplished through a modification to the existing Military
Selective Service Act. The need for such an action can be demonstrated

provided that the following essential elements are integrated into the defense

of such an action:

1. A consolidated unconstrained Department of Defense statement of
- requirements by specialty.

2. An identification of the manpower pool available within the
civilian community.

3. A mechanism for cross referencing civilian skills to military
skills and military skills of one service with those of the other services.

4. A mechanism for substituting one civilian/military skill for

another.

Because of the controversial nature of this actiomn, it is essential that

the above elements be completed, and a realistic statement of need be
developed that identifies the absolute minimum number of health care persounel

that must be registered to meet service requirements at M Day. While the
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action to amend the Military Selective Service Act rests with the Selective

Service System, the analysis of the data and the development and periodic
update of policy concerning the who, when, where and how long of
registratiommust be accomplished by a working group comsisting of
representatives from the office of the Assistant Secretary of Defense, Health
Affairs, the office of each of the Surgeons General, members of the Advisory
Committee and represntatives from the National Headquarters, Selective Service
System.

It is the conclusion of the authors that the recommendations provided
gbove are valid, and that implementation of the recommended actions will
ensure that the required medical manpower is available to satisfy service

requirements.
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APPENDIXES

APPENDIX A
DOD Health Care Personnel Requirements
Worldwide Scenario

General

APPENDIX B

DOD Health Care Personnel Requirements
Worldwide Scenario

Specific

APPENDIX C

The Registered Nurse Population
An Overview

November 1980

APPENDIX D

The Physician Population

By Employment and Specialty

Source: Howard V. Standler

Director of Health Analysis, Health and Human Services

APPENDIX E
Amendment to Military Selective Service Act
' (Drafc)

APPENDIX F

Military Selective Service Act

As Amended By

Draft Bill on Health Care Personnel
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Preface

In 1975, the Bureau of Health Professions undertook the development of a major
mew survey design to study the number and characteristics of the registered
nurse population. In 1977, the American Nurses' Association, under contract
to the Oivision of Nursing of the Bureau of Health Professions (Contract No.
HRA 231-76-0085) inftiated the new design by surveying a sample of registered
mrses in September of that .year. In November 1980, Research Triangle
[nstitute, through a contract with the Division of Health Professions Analysis
of the Bureau of Health Professions (Contract No. HRA 231-80-0042) canducted
the second study in the series, This report presents a sumary of selected
findings from that study.

The data collected in the 1980 study are extraordinarily comprehensive as well
as detailed and touch on a multitude of the issues related to nursing,
particularly those invailved in ensuring that there are sufficient and
adequately qualified registered nurses to care for the needs of the .
population. Analysis of data from a comprehensive survey, such as this one,
requires time to sift through its many aspects. However, the high {nterest in
and importance of the fimdings of this survey prompted the Division of Health
Professions Analysis to prepare this brief overview of selected data which
cauld be made available in a timely manner. Subsequent findings and reports
will be released as additional study and refinement are made of the data.

This preliminary report was prepared by tvelyn 8. Moses, Acting Chief, Data
Callection and Analysis Branch. She was assisted by William E. Spencer,
Statistician, and Rosalyn Raman, Statistical Assistant. Selma L. Warsaw
provided the typing assistance.

Howard V. Stambler
Director
Division of Health Professions Analysis
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THE REGISTERED NLRSE POPULATION, AN OVERVIEW

Scope of the Study

Registered nurses constitute the largest group of licansed health
professionals in the country. They function in all parts of the heaith
delivery system at many different position levels. The educational system
which prepares them to pratice is multi-faceted consisting of several
different modes of basic preparation and several levels of post-R.N.
education. Not all in the registered nurse population are employed in nursing
at any given time and a number of those employed practice on a part-time
rather than full-time basis. To properly assess the dynamics of the role that
registered nurses play in the health care system and the appropriate coverage
from registered nurses, a regular monitoring system is needed to evaluate
developments in the registered nurse resources.

To accamplish this monitoring system the design for sample surveys of
registered nurses in the country was developed. The design was developed to
provide data on basic characteristics of the registered nurse population along
with providing in-depth data on various issues of particular importance to an
understanding of the registered nurse population. The November 1980 survey
whose results are presented here was the second of those to be carried out
using this design. A review of the questionnaire included as an appendix to
this report will show the many different subjects and aspects about registered
nurses of current concern which are covered in the present survey.

A1l the data resulting from the study has not yet been completely summarized.
The intention of this report is to provide a brief sumary of the basic
characteristics of the registered nurse population in the country as a whole.
The data selected for this initial analysis were those most needed to up-date
the information on the aspects about the registered nurse population which are
helpful to an assessment of the national supply.

Information is provided here on the sex composition, marital status, age
aistribution, ana racial/ethnic background of the registered nurse population
and the relationship of these personal characteristics to the working status
of the nurse. Covered in the data as well is a detailed d¥scription of the
educational background of the registered nurse population: from the basic
education they received to became registered nurses to the more specialized
training some nurses have to carry out their particular positions. For those
who are employed in nursing, information is provided on their distribution by
the type of setting in which they work, the position and functions they
perform, the hours worked and their average earnings.

Thus, in the sumary highlights and the 16 tables, an attempt is made to
provide an overview of thase charaC .~istics which are traditionally
considered when a description s prov.ded of the registered nurse population.




Includea as well is some brief information on the new, emerging roles of
registered nurses. While these data will serve to update the information on
the personal and professional characteristics of registared nurses, there are
a number of important subjects necessary to an appropriate evaluation of the
registered nurse supply today which are not covered in this review. Many of
these subjects, such as geographic distribution and data on mobility, as well
as the interrelation of all these characteristics, can be derived from the
full study. The report of the study, prepared by Research Triangle Institute,
will cover a number of these areas. That report, entitled National Sample
Survey of Registered Murses II, Status of Nurses: November 1380, wﬂ% &
avatilabie shortiy from the National Technica ormation dervice. In
addition, The Division of Health Professions Analysis is planning to make
special releases of future other analyses of the survey data. 1/

Summary Highlights of Findings
Oemographic Characteristics of The Registered Nurse Population

It was estimated that as of November 1980, there were 1,615,346 individuals
located in the United States who had current licanses to practice as
registered nurses. 2/ Most of these were women. However, it was estimated
that about 2.7 percent, or 43,237, were men. Most were white, but it was
estimated that 7 percent, almost 114,000, were from racial/ethnic minority
packgrounas. More than half of the registared nurses were under the age of
40; the median age of the registered nurse population was 38.4 years.

The overwhelming majority of the registered nurses were married, 70.8
percent. In fact, aimost half of all the 1.6 million nurses were married with
children in the haone. Almost 15 percent were never married and about 14
percent were widowed, divorced, or separated.

Among all the R.N.'s in November 1980, about two-thirds had obtained their
basic nursing education in a diplama program; 18 percent in an associate
degree program and 17 percent in a baccalaureate program. When all the formal
education related to nursing was taken into account, both basic and that which
was received after the nurses had obtained their R.N. licanse, it was
estimated that about 18 percent of the nurses had associate degrees; almost 55
percent, diplamas; and 22 percent, baccalaureates. Another 5 percent had
master's ar doctoral degrees. About a third of those whose highest advanced

1/ An xvance report was issued from a chapter prepared for the American
Academy of Nurssng for publication in Linda A. Aiken, Ph.D., Editor,

Nursing in the 1980's: Crises, Oggortunnisa Challenges, Forthcoming'
March 19d2, entitied "A Statistical Profile of Registared Nurses in the
United States, 1977-1980" (OHPA Report No. 82-3).

2/ There was a total of 1,624,011 individuals with current licenses to
practice as of November 1980, 8,165 of these were located outside of the

50 States and the District of Columbia. The data in the report relate
only to those located in the United States.
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degree was either a master's or doctorate had majored in education. For 17
percent of them the advanced degree focus was on supervision or
adwinistration, and for 42 percent, on clinical practice.

.

Employment Status

Thare were 1,235,152 registered nurses who were employed in nursing; 76.4
percent of the 1.6 million with current licenses to practice. The men had
higher activity rates than the women; 86 percent compared to 76 percent.
R.N.'s from minority groups were more likely to be employed than were the
nonminority nurses; 88 percent compared to 76 percent. Thus, among the R.N.'s

employed in nursing, an estimated 8.1 percent were from minority racial/ethnic
backgrounds.

Registered nurses who were employed in nursing tended to be younger than those
who were not. The median age of the employed nurses was 36.3 years. For
those who were not employed in nursing, the median was 47.1 years. A larger
proportion of those who were not employed in nursing were married than of
those who were amployed, 80 percent compared to 68 percent.

Almost a third of the R.N.'s employed in nursing, 32 percent, were employed on
a part-time basis. The 395,615 part-timers represented almost a quarter of
the 1.6 million registered nurses in the country. Part-timers were far more
pravalent among the married nurses than among those who were never married or
were formerly married. They were particularly numerous among the married
nurses with young children (less than 6 years old). More than half of all
married registered nurses with young chrildren were employed in nursing on 2
part-time basis.

The Emploved Registered Nurses

Since registered nurses are employed in many different areas of the health
delivery system a review of the employed nurse should consider the setting in
which they are employed, the type of position and the functions performed.
The overwhelming majority of them work in hospitals and in staff-level
positions. Almost two-thirds, or 810,851, of the 1,235,152 employed
registered nurses were working in hospitals. An estimated 800,368 nurses, or
65 percent of the 1.2 mi1lion employed had position titles in their primary
positions which could be considered staff nurse positions. In addition to
these, there were about 57,000 nurses who were in specialized positions
predominantly geared toward patient care. These included an estimated 18,465
clinical nursing specialists, 16,212 nurse midwives/practitioners, 14,168
nurse anesthetists and 7,840 nurse clinicians. Given this position
distribution, it is not surprising that 64 percent of the 1.2 million employed
nurses were estimated to spend at least half their time during a ular work
week in direct patient care. An estimated 46 percent of the 1.2 miilion spent
at least three-quarters of their time in direct patient care.

About 11 percent, or 135,000 of those employed in nursing were estimated to
hold more than one position in nursing. The type of work performed in what
they considered their secondary position(s) was varied. However, a number of
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these nurses were estimated to be working through Temporary Employment
Services. Taking these secondary positions into account along with the
amployers identified for the nurses' principal positions, it was estimated
that 37,162 registered nurses were working through Temporary Employment
Services in November 1980. For about half these nurses, 49 percent, the work

received through the Temporary Employment Service was their principal nursing
position.

While almost a third of all employed nurses worked on a part-“ime basis, the
ratio of full to part-timers varied according to the field of employment.
Thus, it was estimated that about 46 percent of the nurses employed in nursing
hames and 43 percent in physician/dentist offices were part-timers. On the
other hand, only 15 percent of the occupational health nurses and 2 percent
of those in public/community health settings were part-timers. Considering
211 employed nurses working full-time, the average annual hours worked .
(including paia vacation, etc.) was 2,031. For the part-timers, it was 1,037,
51 percent of the average full-time hours.

Differences among employed nurses are noted according to educational
background, as well. Thus, nurses in higher level and teaching positions were
more 1ikely to have advanced education. About 20 percent of the nurses in
aministrative positions and 40 percent of those in instructor type positions
had master's or doctorates. Among the clinical nursing specialists, it was
estimated that about 27 percent had at least a master's degree, and for nurse
clinicians, 15 percent had at least a master's degree.

Among the nurse midwives/practitioners, more than three-quarters had no more
than a baccalaureate degree. However 78 percent had received formal nurse
practitioner tratining, most of them in programs leading to a certificate.
Among those who had formal nurse practitioner training, about 29 percent
studied in family nurse practitioner programs, 20 percent in pediatric nurse
practitioner programs, and 16 percent in adult nurse practitioner programs.

" Average Annual Earnings

The average annual earnings of the registered nurses employed on a full-time
basis in November 1980 were $17,393. The earnings varied according to the
field of employment and type of position. The Towest average earnings were
found for the staff nurses in physician/dentist offices, $11,938. General
duty/staff nurses in hospitals averaged $16,451 while those in hospital
saministrative positions averaged $24,620.

The Registered Nurses Not Empioyed in Nursing

0f the 379,712 individuals who had current licenses to practice in November
1980, but were not employed in nursing, 31,652, or 8 percent, were actively
seeking nursing employment. These 31,652 nurses represented 2 percent of the
1.6 mi1lion registered nurses. More than two-thirds of those looking for
nursing employment were sesking part-time jobs. The majority of those
actively seeking nursing jobs had been looking for no more than four weeks.
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An estimated 73,934 registered nurses were employed in non-nursing
occupations. Of these, 6,436 were also included in the group seeking nursing
emploment. Approximately 32 percent of those in non-nursing occupations were
in health-related occupations. Almost 40 percent of the non-nursing workers
were employed part-time, most of these in non-health related occupations.

Apart from those who were seeking nursing employment or were employed in a
non-nursing capacity, there were an estimated 280,563 inactive registered
nurses. Most of these, 80.6 percent, were married, and most of the married
inactive nurses had children at hame. In total, of the 280,563 inactive
nurses, about half (139,000) were married with children in the home. Of the
remaining inactive nurses, who were either not married or did not have
chilaren, approximately 115,000 were at least 50 years old. Thus, at most,
about 26,000 of these inactive nurses were under the age of 50 and were not
marriead with children at home.
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| Table 4. Registered nurses with Master's or Doctoral degrees, 1/
: by primary focus of the degree: November 1980 _
;
' Primary focus Number in Estimated
sample ercen
Total 1,52 82,629 100.0 ‘ :
$ EQUCALT OMeerannenenenenrnannnes 489 27,348 n.1
| Supervision/administration...... 240 13,864 16.8
Clinical practicBec.cccsvcecnee 672 3,94 42.2 _ !
Comsunity/public health...... 85 30 5.3 ;
Matema]-dlﬂd............... 122 6,215 7.5 :
M1“1feyl.‘0..0............. m 975 1.2
Geriatrics/gerontoiogy....... 6 425 .5 g
Medical/surgical............. 169 8,603 10.4 ;
Psychiatric/mental health.... 180 9,489 1.5
Othc..‘.....l....‘......l... 85 4,6“ 505
L Not mﬂ ..... [N XN RN N ERNNEERJN R ] 5 154 .z
Othgo..O‘.l.‘.O..‘..Il'....... 86 4,m 508
N“ km......‘..'..'.'l.'.... § 1’766 201

1/ Excludes those whose highest degree was 2 Master's degree received in
their basic nursing education.

NOTE: Estimated number and percent may not add to total due to rounding.
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Table 5. Employmmt sett!
arses epioyed

Smiowent setring Mt fn
r‘w‘.....................“..‘.’.“ a.u 1’3’& 1“J
m‘.‘.‘.....“.Q..‘.......‘.O.'...‘... u” m‘ ’.‘

>3
Y
X
5
L
1
i

'1 1) S9eeecsyovecyscesne

City ar county heslth departBert........

E4ndEe R
8

Rural """'a-e-"'"':ZZI:ZIII:ZIIIIZIIIZI

0000000600000 00800900000000000000008

[ ad
.

E Hoouxll Boucal # oEUR RYERESE gEsBY »oRERS Pun o

Mecscccsccsosctocancesssncsas
'mm. '“ OF B0MGccccococscsnsse
CRoececvesesacescscsccacsscse

Srow practt
Health saintansnce rganiZeticN...ccaceds

o“'oooooloao-onQ.co....“tooc......‘.

000..0.......-.'0.-

"G m )--coo-

Privats, ol-uury OF SACOMEYevocseoe
u“‘ . _1““’.0..O.l'........"'

0800000000000 0000000000000000000se

'*ii% #’s!! *%evecvsssspecssesdssve
m-oo'-n--.oco'o.oo.l..o.ool
2:"" m,-o.oo.oo..-....-oco.oo.o'o

S0C1 ath dOgIee Progr@B......ccc.
Baccal asreats or higher dBGIE@...cccec.e

0“'00000000Q...'0...-0.‘....’.'...0..0

Wﬂ...........”..n...
' n‘“‘ PE00000080000 008000 100000
m....0.....00......-"..‘0....

otho..oo.oooooo.o..co.nl.-n.ooanocoooo

!:!:ls!_’l!!.!!:!i!”“......Q‘.-‘...O‘-Q.

f I 8000000000000 0RROITESOS
E" réiaoohoc.nooosoo.
Partnarhip/w other MIrSEB.c.ccocctcacee
Joint gractice betwean phys.h MA'SE.....
Partnarsisip with other profassionels....

0000000000000 00cacderscevrcsacrsee

gseasé;ii.a;.....aiiili..CI.iiooo...::::::
Stata M?mu..................
mrsing heslth asS0CiIMIMecocoercrscees
“lm ’l-‘n m.a..t............‘

9000008000080 0000000000a000s000000O

5,78 .5

a.:8 1.7
l'm 01
a4

oo Jd
438

17,884 1.4

5.” v‘

WTE: Estimated number avd Jercmnt say not eid to total decauss of rounding.
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Table §. Position titles in prisery nursing job far registered
mrses esployed in mrsing: November 1580

umber {n Estiustad
Tioe of gosition and pogition title Sm A

S ————

TOB] coeevcconccccctccncactoncenes 3,802 1,235,152 100.0

% ...... sesescacniens veen §9,304 4.8
STor w [ 3127, | SO 18,332 1.5
g * Jemn, director, or assistant associate/

4 qirector of mrsing eRUCEEI ... oueues 5,089 .4
. OJirector or assistant/associaty [
director of ansing Services cc.ceevee 8,383 2.9 ]
18,485 1.8

. Q“Mcﬂ E:!ﬂs sm!l]’!! ssccscccsves
1,99 7

800,368 64.8

£h

E!‘m R Y R Y YT Y PR T Y Y T TS

QULy/STAFf MUrSR ..cecocrenncene
!% MUPS® .cccvvevccsasrasonasssans
General QLY MrTE ...cccoccscncccnces
PUblic MBRILT NUPSE .covcecccccrccccss
School Mrse ....cccaee
sStaff wrss .....
Tomm 1QMIMF ...cocoeecorescccccnacnccs , 906 3.l
no positian title (mly registered
MIPSe O SEAPP) ccoceeccccccoccaconves

&8
NOOS Mr3M co.ocecrececocacececrcrcecnes 1025 87,292 7.1
n

000V LEBES00000800000 000000 11 !.9‘ ‘-7
8 educatian director o
1MBEPUCEOP secceraccsocanccccsanncrcne k< g 18,207 1.5
[RSTUCLI® ..ocvveccrscrccccrcrcacaves 648 0,348
Professar or &sistant/associats ..... 189 9,439 7
08
is8

ppl
SEBIN & B ¥ s

A XTI XX L]

o
8
ofs
8
¥
~

NYrSe NBENELISE c.ccveecercrccncncaces 14,158 12
s cHmGIM ccececiocreccacnacrncan 7,80 7
Nyrsa I‘Mfazm‘lﬂm srevecccaacas N 16,212 1.3
rse € ecececciocsccrtioncares ] 1,229 1
MUrse practitionsr ...ccccccecececeness o 14,983 1.2
Privats QIty MISE .cccccccssecocccscnes 2 2,7 1.8
Q 2,448 2
1,42¢ 73,504 6.0
1,099 §9,453 4.8
8 14,538 1.2
143 8,644 7
8z »,272 2.9

AGL KNOWD ..ccccececcacscccnsscasconcass 129 6,451 .5

m 1000000900000 0000000000000s0000s

WTE: Estmated number and percant may not add to-total bacause of rounding.
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Table 11.° Registered nurses emloyed as nurse pnct‘ltim/
widwives, by whether formal training was taken
November 1380

Formal training Number in timatad :
. P@re _ L i e

rou]..........'...‘....’....

m1m ml ”ain1m......‘...
m1f1au....IQ......'..O.....
m s..‘...................‘.
mc.................‘.........

m m..‘...‘.......’..‘.....
01d not receive formal training...

I ialt i

Tm‘.................."...

Pd"m“.....'.........‘.......
m~1f.y.....OC.................
mmity‘.‘......0.......'....0.

;d1’..."...'.................‘

EBant B
S OLOLO O

mlt.....'.’..'......C.........'

Pmimc.‘..".'..‘..'.....O..
w‘mc'...0.'.....'..’.....‘..

w“]...........'..l.............-

:'.

mc.........'....'...0....‘....

wBoancBEEBS B 8 ~ouul 8 E
-
o
S
R
[~

roles
P S EY

m m.'........'......‘.......

S —

NOTE: Estimated mmber ad percant may not add to total because of rounding.
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1
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TS agency
employing 1a
y
i;t!!'lg
Qusber _Perceat
100.0
n
0
k)
|

59,085
504

» 762
719

-

120

ated
erceat
00.0
- 3
4
2
2

employing in
principal position

TS

Est

fumber
18,077
4,611
8,058
4,108
476
4

humber 10
_gisple
(11}
190
256
164
29
1
|
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......
oooooo
oooooo
oooooo
oooooo
oooooo
......
oooooo
oooooo
......
......
oooooo
oooooo
------
------

Table 12. Reglistered nurses wrking tirough tomporary ssployment
services, by highest mursing-related educational preparation: Movember 1960
_Total

2,162 100,0

" 2.9

14,619 .3

9,828 2.4

1,487 3.9

] 1

120 3

oooooo

mmber and percent may aot add to total because of rounding.
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their principal aursing pesition,

full-tias in
by fleld of enployment aad type of position: 1980

Average anual carnings of registered murses esple

Table 1.

Nwrse

Claical
arse

aidyife

Nerse
practitiones/

Adsiatstrater Superviser
[ 4 o
Fotal assistant Comsultant  assistent lagtructor

Flald of anploguant

2g'd 22 3
g‘a‘

g3u™ 332 2
ae ase: =
22" §79 3
5522 =32
2N AXW™ D
ae

:g» P
S5 8
a= 2
83 ™ g
g8 = =
g3y = R
* =

1
20
%4

v
u.sg

15,34

L
u.u;‘
v

«2l-.

¥ Includes all registered aurses in pesitions mt separately (dentified, os wald) as these itemized separately.
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Tes fon to campute avevage.
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Table 14. Iiag*lstared nurses actively seeking nursing employment,
by type of mloyuent sought and number of weeks looking:

Noveaber 138 ,
Type of employment Number in Estimated ]
and_weeks looking samole umoer ercent ‘
Toh‘...'.............‘0..... 593 31’652 m.o ~ ,
Tge of ?lomt :
“ -t m....................... 17& 8'435 zs.s
Pm-t1....0t00..l.0........0.’. ”2 21’934 69.3
Mt km.......‘.‘.0.......0... a 1’283 401
Number of weeks looking
m a IR N E RN N AN NENNNRNN) 143 7.m8 n‘s
14 m.....‘....‘...‘QOOOOCOO 175 9’4” 30.0
5-9 mks..........IOO..".I...Q 85 4’54 14.4
m‘l‘ ws..o..ooooooo.o¢oo.ooo 52 2'521 8.0
54 mks......n.&...OQloo.... 33 l’m 5.9
a m ov"......-............... 41 2’045 6.5
m m“-.......’..‘......‘.. “ 4’w 1209

Table 15. Type of employment of registered nurses employed
in_non-nursing occupations 1/: November 1980

Type of employment Number in Estimated
sample Number Percent
T‘m].......'..D....O...Q.... 1'58 73'934 100.0
Health-ralated occupation......... 418 23,428 3l1.7
Fﬂ”‘t‘lm...........u.......... 286 15,078 a 8
Pm-t1“.li.O....-.I..G...I...OO 131 7.22 9 8
m kmm...'lO...........ll.'l. 1 128 .Z
Non-health-related occupation..... 906 48,856 656.1
Fu]l‘ﬁm.."....0.~.......0....0 497 26’485 s 8
Pm-t1m.00000000.00.....'..l.. 399 Zz.oss 29!8
Mt km..........ll'fQ.O...... 10 as Q‘
Mt kmm..C.O...Q.Q'Q.Ol....'l..‘ 3‘ 1’650 2.2
1/ Includes an estimated 6,436 nurses who were empioyed in a non-nursing ]

field, but were also :t1v¢1y seeking nursing employment.

P

NOTE: Estimated number and percent may not add to total because of rounding.
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Appendix B. Survey Methodology

1 The data for this study were collected from a2 sample of all those holding
] _ - cyrrent licanses to practice as registared nurses. The design for the study
was initially developed in 1975-76 under a contract the Oivision of Nursing,

%unau of Health Professions, Health Resources Administration had with Westat,
nc.

The survey design had to take into account a number of aspects about the
registered nurse population. For one, there is no averall, up-to-date list of
registered nurses in the country. There are only those lists maintained by
each of the State Boards of Nursing. Thus, there are 51 separate, nonuniform,
sampling frames from which the sample is to be drawmn. Moreover, to add to the
canplexities of the development of the sample, registared nurses may hold
Ticenses in more than one State and, therefore, there are duplications in
individuals among the 51 State lists. In addition, a number of registered
nurses are not licensed in their State of residence and/or State of employment
adlthough they are licansed samewhere in the country. Finally, two other
attributes of this particular group have to be considered. One, registered
nurses are predominantly female and are subject to name changes. Second, as a
predominantly employee rather than self-employed group, they are fairly mobile.

Other consfderations that were necessary to take into account in designing the
approach were that the plan was to be applicable to maintaining current data
on the registered nurse population and to providing certain State by State
characteristics.

All of these points were incorporated in the survey design established by
Wessat, Inc. A fuller explanation of the design can be found in the complete
ragort of the first national sample survey conducted by the American Nurses'
Association under contract to the Division of Nursing 1/ and in the report of
this current study, prepared by the contractor, Research Triangle Insi:tute,
which will be available shortly. Following is a brief synopsis of the
approach taken.

Sample

While the initial sampling design was predicated on a replication of the
survey annually, the design was still appropriate to the repeat of the survey
procaess three years after the initial study was made. The selection of
registered nurses to be included in the sample is based on name. Using a
sample of names obtained from the Inventory of Registered Nurses, the entire
universe was alphabetized by last name and first name initial and
proportionately equally sized alpghabetic sagnents ware derived. The “"alpha

1/ Roth, Aleda V., et al. 1977 National Sample Survey of Registered Nurses.
Stock No. HRP 0900603, National Technical Information Servica, Springfield,
Va. 1978.




segnents” represented clusters of names that were alphabetically adjacent to
one another. To increase the reliability of the estimates for both large and
small States but maintain the study within a limited budget, nurses in
different States are sampled at different rates. Thus, States that are small
in nurse population had higher sampling rates (though smaller sample sizes)
than largar States. The differential sampiing rates were accomplished by
varying the number of "alpha segments” selected in each State.

Because of the multiple licenses that a significant proportion of the nurses
hold, steps had to be taken to ansure that 2 single probability of sample
selection, and therefore a single weight, could be assigned to each nurse in
the sample. The system was devised so that the probability that any given
nurse would fall in the sample was equal to the highest sampling rate among
the States in which the nurse was licensed. This result was achieved by
*nesting” each State's sample into the others through the use of an
overlapping “alpha segment” procedure. The States having higher sampling
rates have the broader alphabetic segment and those with lower rates a smaller
proportion of that broader segment.

The final sample selected in each State was placed on a computer tape, merging
each of these samples into a single file. An initial unduplication of nurses
from State-to-State was then accomplished by removing any duplicates from this
file. In total, the aggregated number of names selected for the sample in the
1980 study was 43,986. After the initial unduplication, 39,573 were included
in the sample. The data were collected through the use of mail questionnaires.

Data Collection Procedures

To ensure adequate response to the study there were three waves of
questionnaire mailings to the individuals in the sample, an initial and two
follow-ups to those who did not respond to the pricr mailing. Finally, there
were telephone calls to a sample of those who were still nonrespondents after
the mailings were compieted. The resylting response rate was as follows:

Total Sample 39,573
Respondents 30,703
Nurses who campleted questionnaire 30,596
Deceased nurses 66
Persons ineligible for survey 41
Nonrespondents 8,068
Duplicates 802

Calculation of response rate:

3.9.’_5*3%;%.2 = ,7919 or 79.2%




Estimation Procedure

To provide estimates of the number of those in the registered nurse population
with a certain given characteristic each respondent to the survey was assigned
a waight so that the respondent represented a number of nurses who had active
licenses to practice in the country in November 1980. The computation of the
weights was based on the number of respondents in relation to the State
registration counts. Individual respondents were provided with the waight for
the State to which assigned according to the "priority” order of the States.
The State with the largest sampling factor has first priority and the one with
the smallest is listed last. Thus, the State of assignment was the one for
which the nurse would have a probability of being selected at the highest rate
if the nursea had more than one license and could be selected in more than one
State. If the nursa had only one license that was the State of assignment for
wighting purposes. 2/ The estimates of the numbers of persons with a certafin
type of characteristic, therefore, are an aggregate of the weights of the
individual respondents with that characteristic.

Reliability of the Estimates _

Since the estimates provided in this study are based on a sample rather than a
total enumeration they may differ somewhat from the numbers that would be
obtained if a complete census was taken using the same questionnaire. In all
studies there may be arrors related to the completeness of respondent
coverage, interpretation of questions, and appropriateness of coding and
editing of the data. In sampie studies there may also be errors due to
sampling. These sampling errors can be approximated through the use of
standard errors. The standard errors may also measure the effect of some
nonsampling errors of response but could not deal with any systematic bias in
the gata]that might result from nonsampling errors such as those indicated
previously.

Research Triangle Institute, the contractor for the study, developed estimates
of standard errors for 2 number of important variables or characteristics in
the study by use of the Taylor series linerization method. From these direct
estimates they also developed design effect factors for use in a more
generalized approach to the estimation of the standard errors. The following
standard error approximation approaches measure the sampling variability of
the national data included in this preliminary report. The chances are about
68 out of 100 that an estimate from the survey differs from that which would
be obtained in a complete census by less than the standard error. The chances
are about 95 out of 100 that the estimate would differ from the census by 1.96
standard errors.

2/ 1t should be pointed out that the State of license is only used for
weighting purposes. Nurses are assigned to the State in which they are
atually Tocated when findings are prasented in terms of geographic
daistribution.
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The formula to use to approximate the standard error of an estimated percent
of registered nurses nationally having a given characteristic is:

g% = A.4 . ¥/% . (1-9/%)/n . 100

mpre:

; = the estimated number of registered nurses with the given
characteristics

X = the estimated total number of registered nurses from which Y is drawn
n = the actual number of respondents from which X is derived
Thus, the estimated standard error of the percentage of registered nurses who
are employed in nursing in the United States would be calculated fram the data
in Table 1 as follaws:

1) 100 . 1235152 . 76.4%
(1) G

(2) 100 AT.8)(.763)(1-.764)/30436 = .28%

In about 95 out of 100 chances the true percent of registered nurses in the
United States who are employed in nursing would be 75.8% - 77.0%.

To determine the approximate standard error of the estimated number of
registered nurses in the United States as a whole with a given characteristic,
the following formula would be used:

,_,;;' v A80-Y/X)s (.0009)%

n. Y/X

The approximate standard error of the estimated number of employed registered
nurses is:

1,235,152 /ﬁ%(.ms)z = 4782

Therefore, in about 95 out of 100 chances, the actual number of registered

nurses employed in nursing in the United States in November 1980 was
1,225,780 - 1,244,524,

With regard to the sampling variability, care should be exercised in
interpreting data based on small samples such as where the totals are based on
less than in the sample or where a percentage is based on Tess than 10 in
the sample out of a sample count of more than 25.
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While the formulae included here provide the means to approximate the standard
arrars for much of the data in this report, for a much fuller discussion of
the reliability of the estimates dram from the study and the approaches to
deriving standard errors of the estimates, the reader is urged to consult the

full report of the 1977 study 3/ and the contractor's report for the 1980
study.

3/ Roth, Op. Cit.

i
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.APPENDIX C
Questionnaire Used in Survey
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OMS Neo. 68-S20022

. “a2- Expiredion Oste: June, 1981 i

NATIONAL SAMPLE SURVEY OF REGISTERED NURSES :
Dear R.N.: 4

This survey is being conducted by the Resesrch Triangle ;g

Institute under a contract with the B8uresu of Heaith
Professions, HRA, PHS, U.S. Depsrtment of Heaith and Human .
Services. All your responsss asre very importamt to the
accurscy of our resesrch. In adition, they are confidential
and compietely voluntary. The information is for statistical
purposes only and will not be connected with your name. H

This study is being carried out to assist with the data requirements for reports t¢ Congress of Section 951
of PL 94-83, which requires that data be gathered, an a continuing basis. on the number and distribution
of nurses; and Section 708 of PL 94-484 which requires that there be coilection systems and analytical
studies on the supply of heaith professions, including registered nurses. .

The questionnaire has been divided into four sections. Thess sections are dasigned to gather information
on (1) your ecucational beckground as 3 registered nurss, (2) your smployment status in nursing, (3) your
empicyment status if you are not currently empicyed in nursing, and (4) generai information.

Please read and foliow ail instructions carefully and answer ail questions uniess otrerwise instructed.
Return the compietad Juestionnaire in the postage-paid envelope enciosed in this package at your
eartiest convenience. If possible. we suggest you compiets it now while you have it in your hand.

Thank you for your cooperation. Your efforts are highly appreciated.

IF YOU HAVE RECEIVED MORE THAN ONE COPY OF THE QUESTIONNAIRE, PLEASE
RETURN THE EXTRA COPY(S] ALONG WITH THE COMPLETED QUESTIONNAIRE.
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NCQGTE: Your responess will he read by an optical mark reader. Plesse review the
following marking directions and enampies before comwpieting thie questionnaire.

MARKING OIRECTIONS

o Use & black lsad pencil only (Na. 2 or 2'A).

* Make hoavy dark marks that fill the circie completely.
¢ Erase ciearly any respones you wish to change.

" o Make no sttay marks of any kind on this sheet: writs only in places provided.

cmmmmmmmubwmm»mmw
and word responses.

MARKING EXAMPLES:
* Fill in circies compietaly
mm* .O:C':}

improper markg ——w= J 30> @ ) o -

o Written Responess

It written responses are requested,
plesse kasep your comments within
the boxed sree provided., ———e—soemge

o Number grids * Example of
it you are ssked %o give numbers for your answer. plesse date grid
regord as shown below. {it Mareh 1962

Mo | Yeur

It your answer is 180 — 0“5T° °3Tz
« Write the numbers in the buxes, @i @ N
meking sure the lagt number is TOL v LTy
aslways placed in the right-hend Tyl 7|1 @)
hea & Ld L ﬁa@.
@33 & I

- Fill in the ynussd doxes with 2910, iy Tls §
PesE @@

- Then, mark the matching circie Ty qlr v
below ggchh box. o weL e D
KK Ve .3




SECTION A
EDUCATION BACKXGROUND
AS A REGISTERED NURSE

1. Ploage indicaee (s) the Basic Nursing Educsation, which

prepered you to Sscome a registared ~urse: (b) specify
the manth and year of gracuation: and (¢) specify the
m(«mwmu.s.mmmm
your Basic Nursing Education.

s. Gasic Nursing Educstion

5. Date of Graduation

Menth} Yoor
Virite e aumber
‘ i = the bemep,
DAL L] wenhing cvate
‘:'513 helow cosh bem.
HEY| amm
@
T
YA
32
Ee®
et @

¢ State (or country, if not U.$.) of Sasic Nursing
Education

Z Als AL

Z Ak ~ sc

7 Ariz Z s.D.

Z Ak Z Tenn.

72 Calit. < Tex

Z Cala. Z Utsh

72 Conn. v

2 Del. S Va.
e 2 Waesh.
A Z W. va,

Z Ga 'S Wis.

ZHL 2 Wy,

e

o, Z Canada

7 ina. f;: Philippines
= lowe » — Puerto Rica
- Kan. g = Virgin islands
C Kan. .. = Guam

7~ Maine w-: Indies
= Mass. “mm
S Me Other (spucity) -‘
Z Mich

Z Minn.

2 Miss.

< Me.

9 Mont.

C Neb.

Z Nev.

T NH.

C N

Z NM.

SNY.

T NG

C ND.

2 Ohio

Z ok

2= Qre.

= Penn.

2. Since gradustion from the Besic Nursing Education
Program, which you indicated in question 1, heve
you received sny sdditionsl degrees?

= Yes (go to questions 3 and &)
‘> Na (go to question 8)

Bl o




please

10 your nursing

—— —— . .,
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(& () (AR (&) @ @ IS ()

nursing

OATE

‘w 3Ssccaisureste in

CICRIACICICICITA
(8 ()

(e} Month/Year Recsived

{s) Type of Degree

C as.

TIT
1433852 n&mmummmmummmmmmm
QOO uCCCCCCCCOA YOI YN Al

w@@@@@@@w@

Aggociate degree in
another field

10 yOUr nursing career?

C Yoo JiNo

(b} s this degree related
(a) Month/Yeer Received

(8} Type of Degree

(@) SmcCcumn

2
E
o]
O

mm M%MTTMWV
C

1O0VOOONOVVLL Fv.;:,v

§3523%5ud
aufundayﬂuavﬁaﬁ.ﬂu

ssademic degrees you have received si =3 i
pravided below (3} the type of dagres: (b) whether or not the degree is

ST

0. (=1 b (M IV 16 (in) @y

in nursing

OATE

cavesr; (¢} the month snd yesr received: snd (d) the state (or country, if not U.$.) in which the degres wee received.

m
|

‘'« Associste degree

# § mummmmmumaumummmm um- mm

=o E1E) OO ooococcoooooooco:cccocc:

)
. ™
Fe§sa3998aefaualai iy w
M OOOOOONIOOOOOOOOCIODN I N )

R TICTCTC) $
e
¥

S (IR 1) (D (D F P 1D

X
o' 1,

{® Type of Cegres
(e} Month/Year Recsived

3
L
"

; L. 24 s
muunmmmmuunamummmmmuwmmmmmm
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{a} Type of Cegree. ~{a) Type of Degree {a) Type of Degree (s} Type of Degres
Z Meawr’s in nursing T Mestar’s in snother C Dactarate in nursing :Z Doctorate in snather
fieid fleid
(b} !s this degres related (b} is this degree reiated
0 your nursing career? 0 your nursing casreer?
C Yo CNo C Yes 2 No
(e} Month/Yeas Reseived (e} Mownth/Year Aeceived {e) Montih/ Yesr Received {e} Month/Year Received
QATE BATE OATS DATS
Your Menmh| Yesr Meh| Yesr Mow} Yeuwr
! I
Y -ﬂa ko) .9 O DY) O] e -ste
TR T Q@ (ofo R DR
) Faey) €7 O] le] A Ee
)] A3 D @ D X EVED)
K & [y Blo] s & is @
O} O] 020 iy O] /
&% ©@® TE e T
3P| - 20 z D alta
e@® 9@ ¢ & O Y
RS (® 1o % oL
(d} State or Country {d) State ar Coumry (d) State or Country- (d} Scate or Country
Z Aa S Mont. Q As. OMone. O A C Mome. 2 Ala < Mont.
o Ak One | Cax Q Neb. QA O Neb. - Ak = Neb.
> Ariz. C Nev. C Ariz. Q Nev. Q Anz C New. < Ariz. > Nev.
o AR = NM. C A QO MM, Ark. C NM C Ar ~ NH.
oCalit. D NI Q caut. C NS C caut. N - Caiit. = N
.2 Cole. o NM C cala. QO NM: Q Cole. o NM. — Cole. TNM.
Zcomm. MY QCecon. Cwny Ceamn. TNy _ Conn. - NY.
< Oel. o ne Coet one Q oei. one < Oel. < NG
ol - Y- C no. Coc OND. Coc XY X 1.X-3 < N.O.
<R Q omie On. C onia Cn < Onio i AL < Omio
= Ga o). QGe Cor C Ga. ok o ~ ok
= WL  Ore. CHi C ore C . < Ora. M, = Ore.
Tl T Penn. Cu C Penn, Ot C e = Penn.
—-m T Al Qm. lof TX Cm o 11 o AL
— Ind. Csec Cina Csc Cind Qsc Cind. by 7-3
~ lowe 2s0. Qo 2s0. C lows Z 88, - lows - SEL.
< Kan. 2 Tenn. L Kan. 2 Tenn, 7 Kan. 7 Tenn, 7 Kan, T Tenn.
2 Ken, C T C Ken. 2 Tex. 2 Ken. S Tex. . Ken. S Tex
Ppyvs G U S < vaan Cu - Utah Y " uaan
. Maine ~ WV s Maine - VO w Maine <Vt -~ Maine -\
TMas Tva C Mam. O ve < - V8. .~ Mass. _ va.
= Md C Wash. Mme. C Wasn. Omae - Wash _Md - Wash.
< Mien. S W, Vs T Mieh. ZW.va, C Mien. ~W.va - Mich, . W. Va.
=~ Minn. e < Minn, o Wis. 2 Minn. Z wis. > Minn, . Wis.
~ Miss. oWy, < Miss, oWy,  Miss. = Wy. 2 Miss. T wy.
< Ma > Ma. Z Me. > Mo.

‘:MiﬂUlA(m-‘

':NainuSA(SﬂdM-‘

- Not in USA (Soecity) —
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4, What is the ong primary fosus of the highest degree you now hoid? (Mark only one)
.ow

Cwm
Pmm—.

i

Lnummn“mmmm -
{Mark only one)

i
§

QO000NOGO

JY.(WMO.? and 8)
T No (ga to question 9

§. Are you considered a full-time or pert-time student?
= Fulistime student
7 Part-time student

7 Mmmd*u“mnmm. (Mark only one)
qmm
vmm
...Mam

L N Hnbmmmﬂm.ﬂ (Mark all that spply)
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% Ol you greduate from a formal murse pregtitioner
program?
-;Y-(mmh.h.w
-« NG (g0 on 0 question 10)

Sa. How many menthe did yeu attand this progrem?

@
=3

LTI TSI
)EDE) e

OTOTATACT
—

’

When compietd this program, whish of the:
following did you ressive?

(Mark the sporopriste responss)

Contificats

Master's

MM1

i

NN

9¢. For what pregtitiensr spesieity did you study?
(_Mmmm

-

TR T 1 BT T BT

i

e s e = e - e —— e —

AMMmblmm
praogram Jdesigned to updste and incresse knowledge end
sitills in heaithh care. Exciude study for sn scademic
dagrens

1G. Have you participated during the pest yeer in any
type of sontinuing education program?
Z Yes (snswer questions 10a, 10, 10
~ No (go on to question 11)
10a. In what type(s) of programe did you participats in the
past year either ingide or outside of your smployment
satting? (Mark ail that spoly)
Z Clinicat Conference
) Workshop./\nstitute
72} Multi-media (television, telephane, ec.)
7 Retresher Program
= Programmed Instruction
\,OM(“M-?

100. Mark the categery which best desaribes the tocal
number of howrs of instruction offered in the programu
you peardcipated in during the pest yeur. Inciude

claseroom, demonstration, and supervissd practice.

10a. How did you finencs your continuing education?

:Z Oniy 100k continuing educstion ss pert of my
reguisr employment
C'm(mbl

if you sngwered questions 10a, 100, snd 10, go to
Section §, quantion 12a. )

11. it you have not perticipated in eny continuing
educstion programs in the pest yesr, what ae your
reasons for nat participating? (Maerk sil that spply)
= No grograms aveiladle to me
- NO programs aveilabie which are spplicable to

my field of interest
< Famity responsibeiities prevent it
._._.Fnlnenonto -
-« Cannot be relessed from jobd
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SECTION 8 -
EMPLOYMENT STATUS

on 8 Cans &t the MOMeRt.

125 What is the total number of yeers thet
you have weriad for pay a8 & registered
nurse sinoce you gredusted from your
besis nursing edusstionsl program?
= QOne or mare years (go to 12b)
= Less then 8 yeer (go to 138)

‘'~ Nover worked a8 8 nurse
{go to Sestian C. Q. 28)

120, it mere than a yesr, indiosts the
number of years.

2)0OE)-

.Q-N.N_..éii_;) 'g-;.'gu\-'.@n
-)

00

«39-
13b. ummdw.m.wmummm
18, 1980. If you were not empioyed in ¢ fixsd logation (e.g.. YOu
m-mmwmm-‘whmm“m
af your working time se your locstion of employment.

Clty QR OFMCE USE ONLY

OO0 @

State (or country, if not USA)

]

@

QOPWNO®
PROOWYOO

PO

14a. w‘nmminmuhqmmmonMHAm?
Z Yes (go to 14b)

C No(gato 15)

14b. Was the iocation of your November 18, 1979 employment the
same a8 for November 15, 19807

C Yes igota 18)

C No(gote 14

14¢. Indicats the city, county, and state of employrnent on Novernber
18, 1979. l’mmmminnmmlaam
are a privete duty nurse), consider the ares whers YOu 08Nt Mast
of your working time ss your logation of empiayrnent,

3® City FOR OPPCE USE ONLY
¢ 9@Ey . WO®
1 Ok ¢ LRQ
County VTR IIDD
$3s. Were you employed in nursing as of guiIReea »
Nevember 16, 19607 GG+ ilD@GCh ¢
> Yes (go w 130 VRPUDD VP

~ Na(go @@ 14) State (or country, if nat USA) Yol O R O]
P30T ke
DO UDOGT D
33 o P@Ek -+

C¢-¢
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Questions 15-25 refer to yous principal employment setting. emd nursing position. I you arendy hold mere thae
one gositien in Rursing, provide your snowers in terme of what You consider your principel. nursing position during.
your reguierwerk year. For sxample. it you hold mare tham one nursing position (e.g.. day/ night or winter/ summert,
consider the pringigel nuring positon as the one ot which you spend the grester smount of tima. I you are net

cusvendy empioyed in nursing, sikig to Sestion C, question 26..

18. Using the following list. pieass mark the one entry from the list '

which best describes the type of setting in which you are.
currently working in your principel nursing pasition,

MARK ONLY ONE ANSWER

Hospital/ Extended Care

C Haspical, inchuding ail nospital linics (exciuding AN or LIN/LVN

School of Nursing)
< Nursing home or extended care facility

Hmmm/mmm
= Rural healtty contar

“omt(ludm—-———

Student Neaith Servies
~ Sesrd of edusstion (public sehool system)

— Private or pevachial slemencary or $080ndery school
-:;wcm

Ocsupstionst Hesith (Empiloyes Hesith Service)
\JMIM

2 Government

! ‘Olﬁ.’(wfv)j

Employes in Phyesician(s) or Centiet(s) Office

C Sola practice

7 Partnership (one or more physicians and/or
s2ntists)

 Group practice

O Hesith Maimenence Orgsnization (HMO)

Oom-rtm-‘

Seit-Employed/ Recsive Fes for Service
(L&, nOt an 2 salary besis)

72 Priveta duty nursing

 Solo prectice

. Partnersivip with other nurses

{2 Jaint practice detween physician and nurse
C Partnership with ather heaith professionals
-'J'm(mdm-;

‘'« Comrel or regional office of faderst agency
Z Sime Boerd of Nursing

7 Nursing or Heaith Agsocistion

~ Hesith pisnning agency
.:omu(mm—‘
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Messs indicats the type of sgency by 18. me‘mnmmmm.nwmoam
whish you are aurrently empioyed in percantage of your time spent in the following arees during s usual work
your principal nursing position. week. Pleasse make sure the total equals 100%.
{Mark only one) - Percent
L Governmen Agency A, AQINISITROON .....ovieniresirnniinrenieeeneenenens —
1 Temporsry Employment Servics )

(8.8 UPJOHN, MEDICAL 8. Consuitation with agencies and/or professionsts .......... ———
_  PERSONNEL POQU C. Direct patiant care, not including sTaft supervision ......... —
3 Non-mﬁ!l-lm
E W o. Rm ................ tesesecesasse vsesseecnens vecsee mEE——
3 Qther Non-government Agency € Supervision............ teeerereeneenetatierterentaaens —
. (wecent 24 sbove) F. Tesching nursing or other sTudents in heaith care
¢ Seif-emploved . _ occupations (inciude sil class preparation time) ............ —
2 Qther (specity) .

3 G. Other (specity) = -
o Total (be $re t0tal equIS T00%). .. .evnreeueesnnnsrenn -
Using the Het below, plesse mark the
your cusvent position title for your s indicated in question 18. continue with question 19. Qtherwise go
20.

principel nursing pesition. %o question
(Mark onily one) X
* Adminé or assi 19. Indicate for sach of the foilowing activities whether it is s pert of your
- ; reguier activities. |f it is nat an integral part of your diregt patient care
. administrator mwmmmummUM/M
. Charge nurse {Mark one respanse for esch activity) Performes
- Clinical nursing specistist Perfermed  Perfermed  Seldem/
.. Consuitam Activities Reguerty Sometimes  Never
. Desn, director, or assistant/sssociste | A, Obtaining hesith histories . .. ......... O T Cernnns <

director of nursing education | 8. Performing compiets physical examinations,
- Mamm using instruments (e.g., Otoscope, - - -~

director of nursing service stethcscope, vaginal speculum) . .. ... .. — s DI =

" No posiion titie (the only AN on stalf)

C. Performing some portions of physical
ouminations {6.¢.. taking vaginal smeers,

ChOCKing fotel ROSrt DOBY) . .. ......... o...... e -
0. Assisting the phwysician during patient - - -

GRBMHABHONS . . ... ccvvvcvrenrannnn LD oo le
£. Maedicai management for seiected - - -

heaith conditions/problems . ...... O N -
#. Primery responsibility for manasgement - - -

of and delivery by normal mothers . . ... . - v v e -
G. Selecting pian of tresement as 3 resuit

of interpreting lsborstory test results . ... ...... - y
M. Developing therspeuticpiens ......... J R N N
i. Implementingthersgy................ S DU -
J. Oevelaping and medifying mediestion - .

POQUITOIMONTS . . . .o v oot vvnivnnnoen o ttenun moonnns -
K. Administering medications . . . . e e D -
L Sustaining and supporting persons wiho

ore impeired or it during programs - .

of JagNOBIS AP tHErBBY . .. . ... ot ttne _aerenn A
M.lmmmmmd . -

sdefinredilinress ........ B .

N. Immmmm
termiiies in the erees of heeith prametion snd
meintenance. including involving petients
inplenning fortheirown NeSiRN cB%® . ... ...... L.cveee o
Q. Primary responsibiiity for providing

eIy




if you do
provide an estimate of
(For sxampie. part-time, privets

[N

g

Weite the rumber
in the benes.

Then, mark the
beiow essh best.
(Sa—lubu

;
ilisi

18)(2) (8! /) () 1) (81 (F) (S} ()
un....:r.. ) :s = @ An:.:y

Gross
or Estimated
Barrings

principsl pasition only. Provide gross salary before
Annual

not have a set annuai saiary
your annusi samings.

deductions for taxes. social

duty. or 3eif-empicyed)

23. Please specify he annusi semings for your current

-
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(Z: Work through Temporary Empioyment Servics
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24a. Please indicate the type af wark you do in your othe

2405. Pleses provide sn estimaete of the total snnual
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position(s).

' sarnings for the yesr from your other nursing

if you are empioyed by an institution or agency and ere
seheduled to work for the normal ‘““Yull’” workt weesh
throughout the noemal workt yesr. as defined by the
sganey, fikin category 1.’ Iif you work less than: the
normal “full” worie week and/or less than the normal
work year, filbin either: “2™ or 3. whichever is more

work throughout the year during what wouild constitute
& normat “fuil” work weelk, mark cutegory “*1.”” If you

it you sre seif-ampioved and are genersily aveilable for

il-ti

your

yoor
'3; Werk only part of the normal work year on either 8

1, Work sn entire csiendar year or school or academic
3: Work sn entire calendsr yeer or school or academic
il

restrics yourseif to wark only 8 segrnent of the work weeis.
and/ or year, mark either 2" or 3’ whichever is more

20. Do you:
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full or part-time basis?
usu= ¢ e olad 10 work during o normad
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21. Approximstaly how meany hours are you
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GO TO SECTION O, ITEM 31

25. Do you carry any maipractice insurence exciusive
of that your empiayer carries?
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‘ - SECTION C
| . EMPLOYMENT STATUS OF
RNS NOT CURRENTLY
EMPLOYED IN NURSING

J

28. How long has it been since you last worked
as & regiotered nurse for pay?
iy Less than a yesr
- Omnwm(mm—{

s
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Z7s. Are you curvently employed in arr cocupetion
other then nureing?

= Yeu (snewer questions 27 & 27¢)
~ Mo (go to question 28)

Z78. Are you considered s full-time or pare-time

i

Bull-time
Pert-time

WIN

Z7e. Are you empioyed in a hesith-related agency
or pesitien?
.~ Yes
" No

28. Are you astively sesking employment ss ¢
rogissered muree (0.g.. meking inquiries s ta
sveilability of ermpioyment, snewering

sdvertsements; having intsrviews)?
;vn(memzl&n
. No (g0 on to question 31, section 0)

29. Indicats the number of wesks during which you
have been actively sesking a nursing position.
© Lass than a week
Z One week or more (piesss specify)

I
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30. Are you iooking for a full-time or perttime
nursing Joeition?
2 Pull-ime
C Pert-time
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U.S. Licanse (by one of the $0 stawes or the Districe

We nesd to knows how to get in touah with you should )
we have any questions regarding yous answers. The

next fow items are for that purpose and will not be

sssosiated with your other snewers onos the dats are

compiled. Thank you.
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38. Whet is your phone number?

ot Columbia) 0 practics a8 & registered nurse and
specity the state which issued this lioense to you.

37. lndicate when you ware first lssued your firat
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Ploase nete thet the following itam, 438, is very important in ordar 10 detanmine how many nurees in the countl'y

YOUF SREWETS MY represent. As 2008 ss this determinstion is caiguiates and the proger statistionl cods aseigned.
your name(s) and registration: number{s) will’ no longer be sssccistad with the other information.

39. In the spese provided below, please lisc
Column A — List aill states in which you are now actively licensed.
Cokunn 8 — List the permanent number on your cestificate of registration or iicenee for each state you listed.
Colunn C — List your compiets name as it appesrs on each license; or mark if ssme as on label.

(A 4 ) Q) ormCe
Stees of Permanent number Name as it sppears on the registrstion or licenss. USE anLY
Licensure on certifioste of or mark the circle if same as on label.
registration or ficense (0) | (B)
1. (seme ") =
| (¥ § [ [}
2. (seme.) — e | Y
- D
3 (some: ) e = =1 7
& ‘m\: ) ~£‘
- e -
s, (suma ) — = g
| 3 . {snme:_ ) — — = b
7. (smme_}) — —]
. - L= -
8. (somey ) — - T
9. (same:_) — )
un w " -
10. (same._) - e 7] R4

40a. (s your neme. os it appours on the label of this questionnsire, correct?
" Yes
"> Na (piease indiCSte COMPECt NOME) —emsn

40b. Is your sddrees, as it sppears on the lsbel of this questionneire, correct
~ Yes .
.. No (plesse indicste your
COrrect adiress) —mrmmemmee—
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" 41. Name, sddress. and telephone
number of 3 person who could
forward meil to you or teil us Name Y — [y p—
how 10 conununicate with you
it you moves
. Address.
— - Phone
Aves Code Numoer

42. Use this spece for any special comments you wish to make about sny of your responses to the

questions or any additionsl remarks you may have.

THANK YOU VERY MUCH FOR YOUR HELP.
Y PLEASE RETURN THE QUESTIONNAIRE IN
- THE ENCLOSED PRE-ADDRESSED ENVELQPE.

RESEARCH TRIANGLE INSTITUTE, P.O. BOX
120368, RESEARCH TRIANGLE PARK, N.C.
27709, ATTENTION: STEVE SLOAN.
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TABLE

1

NON-FEDERAL PHYSICIANS 8Y SPECIALTY AND ACTIVITY

UNITED STATES AND POSSESSIONS

SPECIALTY

MAJOR PROFESSIONAL ACTIVITY

PATIENT CARE

OVHER PROFESSIONAL ACTIVITY

Otfice
Total Based
Physicians Total Practice

WOSPITAL BASED
SRACTIC

Residents | Fuli-Time
Alt Physician
Yesrs Staff

Medical | Admims-
Teaching | tration | Research Other

TOTAL PHYSICIANS
GENERAL PRACTICE
MEDICAL SPEC.

:':glg'itasgttg =agsggg§as§ 2333:8°0"

%

NOT CLASSIFIED

:

aciiam o

443,302 361.918 271,268
$8.004 38.88) 47.772

119.983 108,048 78.883
1,488 1,399 1,368
9.424 7.%812 e.728
5.3a8 5,114 4,372
3.839 2.968 2,738

§7.97% 80,223 40.51¢
27.208 24,487 17,438
483 88 w2
64?7 87 220
3,441 2,301 2.040

167.238 103.312 81,877
32.688 31.414 22,409
3.248 3,118 2.47
28.637 24,847 19.903
12.680 12,188 10,598
13.539 13, 168 10.719
e.217 g, 118 $.202
2,924 2,823 2.437
708 87 w7
2.031 1,901 1,903
7.488 7.288 e.222

111,934
278

9.815 31,032
€.077 2.834

21.3%2 7.814
20

kd 14

539 183
233

18,773 3.938
4. 997 2,084
) 18

18 112

L)

18,600 4.038
7.288 1,738

488 194
3,988 1,189
1,242 348
1,903 $43

843 208

288 130

12 18

198 140

708 331

15,586 15 848
18 [

174 3
1,228 (11}
4 10

] 4
21 0
3,184 4,002
1,887 2,884
249 ]
[} 13

17 42
828 1,600
184 18
2.408

[ 3% - 308

7s~D

7.378 10,848 14,208 2,881

e [ 4 | ¥ 211
2.91% 2.847 s.698 .42
1% 18 32 ?
307 208 1.343 34
22 30 112 18
192 Q2 940 7
1,327 1.638 4,843 2%0
718 1.284 87
13 O .7 1
a8 29 108 ]
198 128 [ - 19
1,230 1.028 1.300 28
31 At &7 [ 14
[} 28 L 24 k]
3a8 348 241 8
128 18 281 32
157 ] 118 47
1) a7 S8 13
[V} 10 L] 7
2 3 12 2
2?7 ” ) 7
[ : ] 2 a8 21
3.874 e.307? 4,128 1,787
[ 14 1 16
88 158 21 38
144 231 202 2e
149 0 130 128
11 26 10
233 82 [ 1) s
10 488 31 L 34
821 1.888 «@e 147
417 301 1708 %6
£ 101 o« 18
37 124 2 ] s
” 1,228 108 100
218 114 w7 202
12 n 4
38 1,162 1. 182 218
70 311 174 118

.
£




TABLE 2

FEDERAL PHYSICIANS BY SPECIALTY AND ACTIVITY

UNITED STATES AND POSSESSIONS

MAJOR PROFESSIONAL ACTIVITY

PATIENT CARE QTHER PROFESSIONAL ACTIVITY
HOSPITAL BASED
. PRACTICE
Totar g"'s':: Residents~ Medical | Adminis- Ressweh
ota X All Teach trati ese Cther
SPECIALTY Physicians Total Practice Years g on
TOTAL PHMYSICIANS 17,787 14,587 732 2.427 11,438 383 1,383 1,079 188
GENERAL PRACTICE 2.048 1,980 248 282 1,440 12 70 ] L]
MEDICAL SPEC. S, 802 4,494 207 [ 1] 3,088 278 324 ase 40
A 29 20 2 18 3 1 S
[~ ass 247 4 243 s0 2¢ 73 s
) 278 242 ] 72 194 13 7 s s
- 4 207 118 2 118 28 ] | 2] 1
M 3.882 2.738 103 7 2,248 133 233 424 28
[ 1,048 948 81 169 [ 1] 13 23 4 2
POA 8 ? b 1
OC 12 1 3
[T 274 19?7 | 198 E 22 48 1
SURGICAL SPEC. 3.%40 3.174 S4 08 2,318 118 148 [ ] 14
Qs 1,338 1,173 17 258 900 [ ] e 37 [ ]
NS L L] 2 t 18 L | 4 4 ]
(T sas .14 19 178 418 18 20 14 s
[ ] 294 282 L [ 14 190 ] 10 13 1
ons 480 431 N 147 278 18 ] 2 1
orTo 238 218 4 .7 147 7 ' 2 1
rs se 30 1 7 42 3 1 2
cRs 13 12 12 1
Ts 102 78 1 7 [ 14 10 12 S
Y] 278 287 ] 58 193 12 7 2
OTHER SPEC. 6. 400 4,979 223 732 4,028 148 821 3 128
A 308 194 20 18 183 1 % ] s
AN 73 a8 2 7] 3% 2 18 s 2
[~ 8 [ ] 3 ] [ ] 2 ) ]
on 372 338 1 17 218 12 s s 12
ror I 2 1 1 2
N 336 288 [ 3 214 14 18 [l ] 4
on 120 [ -] ] 2 22 1 47 [ ] [ ]
P 1,807 1,397 ] 9% 1,181 2 181 .7 10
”H 1] 704 1" 103 %0 21 as a 40
L] 20 199 4 3 192 ] ] |
o 130 0 1 14 s . a9 14 3
[ 258 70 10 3 g1 3 141 20 1 ]
] s1e 482 1" ] 08 19 18 19 »
™ $1 a8 \ [ ] 42 t 1
OTHER 478 230 21 200 10 148 ki 19
UNSPECIFIRD 800 S48 13 219 326 2 ” ] 3

7¢-D
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TABLE 3

FEDERAL AND NON-FEDERAL PHYSICIANS
BY SPECIALTY AND ACTIVITY

IUNITED STATES AND PUSSESSIONS

MAJOR PROPESSIONAL ACTIVITY

. _ .8 4

PATIENT CARE OTHER PROFESSIONAL ACTIVITY i
HOSPITAL BASED !
) PRACTICE :
Total 2"'“ Resigents~| Full-Time | Medical | Aominis- R 0 |
ota ased Al Physician | Tescming [ tration esearch ther
SPECIALTY Physicians Total Practice | vears Staft ':
TOTAL PHYSICIANS 487.679 378.812 272,000 82.042 42.470 7.942 12,208 18,377 2.878
GENERAL PRACTICE 80.048 $58.833 48,020 $.339 6.27¢ £l 1) 737 [ ] 218
o 32.519 31,920 29.842 2.278 32 368 as 187
”» 27.930 28.7'3  15.378 .33 1,998 338 372 0 .
MEDICAL $PEC. 125.788 109.843 78,000 21,880 11,473 3.19¢ 3.1 9.8 -2
A 1,379 a8 18 18 7 7
(=] 8.729 1.030 37 232 1.418 sp
0 4.278 [ =1 3¢7 108 57 120 21
[ 2.737 38 188 70 ape ]
T 40,817 18,180 8. 182 1.480 1.889 4. 987 278
o 17,817 8,188 2.7%2 783 747 1,308 19
POA 83 ] 28 14 ) [} 1
POC 331 18 120 a8 28 108 )
"o 2,048 a0 232 147 (1] 20
SURGICAL SPEC. 81,931 17, 408 7.180 1,348 1.173 1.478 298
as 22.428 7.%29 2,828 18 488 494 82
NS 3.488 473 287 a8 29 ] 7
osa 19,513 4,133 1,818 k. 3 3es 298 [+
o 10,803 1.308 338 131 o8 298 33
ORS 10,728 2.080 10 172 81 119 T
oro $,208 712 k] [ 3] [ 1) 0 14
rs 2.438 20 172 47 11 42 b
CRs es? 12 30 2 3 13 2
ht | 1,804 168 207 ” o [ 2] ?
u s.228 783 824 7 2 71 21
OTHMER SPEC. 85.998% 18.318 19.373 3,032 7,128 e, 881 1.883
A 178 20 192 7 188 23 22
AN 11,334 1.498 2.112 {1 170 217 38
o 1,901 179 109 148 238 207 34
oR 4,191 1,343 1.036 181 - 138 137
ror 118 * 10 1 20 0 34
L] 3.28%3 508 s 247 100 819 43
ot 1.997 23 (L] 11 3% 37 ki
» 16,004 3.282 5.183 %3 1,708 133 15?
[ a1,] §.983 1,980 3,148 Q8 848 788 598
o 1,014 82 (]} 38 117 48 18
am 287 79 48 41 73 ” 29
(el 907 20 | 1) 20 1,268 124 118
L] 7.802 [, 2) 2.104 kx4 2 308 211
™ 1.027 170 0 32 13 37 4
§.780 2.018 09 1,208 1,226 231
UNSPRCIFIED 4,989 $.714 8 72 348 183 12
NOT CLASSIPIED
INACTIVE
77-D
o e e
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SPECIALTY ABBREVIATIONS

2g98> 38

35gas

CHP
DR
FOP

oM

GENERAL PRACTICE

General Practice*
Family Practice
MEDICAL SPECIALTIES
Allergy PD  Pediatrics
Cardiovascular Diseases PDA  Pediatric Allergy
Dermatology PDC Pediatric Cardiology
Gastroenterology PUD  Puimonary Diseases
Internal Medicine
SURGICAL SPECIALTIES
General Surgery OTO  Otolaryngology
Neurological Surgery PS Plastic Surgery
Obetetrics and Gynecology CRS Colon and Rectal Surgery
Opthalmology TS Thoracic Surgery
Orthopedic Surgery U Urology
OTHER SPECIALTIES

Aerospace Medicine PTH  Pathology
Anesthesiology PM Physical Medicine and
Child Psychiatry Rehabilitation
Diagnostic Radiology GPM  General Preventive Medicine
Forensic Pathology PH Public Health
Neurology R Radiology
Occupationa! Medicine TR Therapeutic Radiology
Psychiatry

08 Other Specialty

USs Unspecified

78-D
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To arenn THe MILITAPY SFLFCTIWE SEPVICF AcT, Ac mepEp, T 2POVITF
FOP RFEISTRATION AND INTIICTION OF PEPSIMG M THE HEALTW ACCYDATIAME, AMM
FOP OTWYER PIPPOSES, ' :

&

Pe 17 euscTED »y THE SEMATE avm Hover ne Dpopgemserprrvee o ne

InpTen STATES o Amepics [v Congpess Ascrraiep, TRAT Teis Aer may oF
CITED AS THE "HeaLmH PersonveL MoriLizaTiom Acr.”

!A

EC 2, Tre MLITARY SeLecTive Sepvice Aot (RO ILS,C, Apn, US1-4714)
1S AMENTED AS FOLLOWS: ok

(a) SiesecTIOM 3a) (N ".’S.f'.'.ﬂw. 4S3(a)) §S AMEMTSD PY —
(1) trserrNe "(1)" wewees “Excrer”:

(?)  INSEDTING THE FOLLOWING MEW (LAIISE AETED
] ' [

"(7) Ihres PEGMATIOMS PRESCRIPED By THE OeccrenT
EVEPY PEPSON! TRATMTD IN A HFALTH ACTIPATION AMD wun IS A CTTIZEM (F T
VYpren STATES 0P WHO IS RESIDING IN THF IINITED STATES, MisT peremrT )
MIMSFLF OP HERSELF FOR AND SUBMIT TO PEGISTRATION MM TWE DAY 0P DavS
FIXED FOR FIRST RFGISTPATION OF IMDIVITHALS N THE HEALTM NCCUBATICMS OF

ANV SIPSECUENT PEGISTPATION AT THE TIME, PLACFS, AMD' [N TWE MASRER,

: IR, TR
e R G emmin A - o o
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TETERMINED BY PROCLAMATION OF THE PPFRITEMT ANM RILFS AMD PEGIATIAME
PRESCPIPED HEPANDED,": AND

Q) 1vseerine "(R)” meerer "Tie porvisions”,
(r) Secriem & (N I1S,F, Bpo, UEL) 1¢ ppEMren ny —
(1) aewmyrg supsreTiom (A) By smRIv NG v “Reerree T

AMD RY INSFRTING IN PLACE THEPere "amsreTirm 3(A (1Y pacw TIM 1T
APOEARS:

(2) avenDING SURsECTIOM (R) RY STRIKING QUT “SUPSFCTIONM

(2)” anp [MSERTING IM PLACE THEPSOF “sUPSECTIOMs (A) arp (L)": awm

" (%) AIDING THE FOLLOWING MEW SUPSFCTIONS AT TuE B

“(L)(]1) FVEPY PEPSON PERISTESFD Inrep oroserTIOM
2(aX(?) oF THIS TITLF SHALL RF LIAFLE FOP IMTUCTION Fro TRAINIMG AMD
SEPVICE IMDER SIPSECTION (P) OF Tujs SECTION METEP PEING SELECTFT (wmep
amseeTior S(A) 0F THIS TITLE,

<

“(2) EVEPY PEPSON IMICTED IMTEP THIS QMSFECTIOM
SHALL BE ASSIGED TN DUTIES IM PPOVIDIMG HEALTY CAPF LINTER REGIATIMME €
THE MILITAPY DEPAPTMENT IMTA WHICH THE PERSOM HAS PEFM IMDUCTED,

go-E
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“(3) EacH pepsoM PEGISTERFD UMPEP SipeEcTICN XA )(7)
OF THIS TITLF SHALL RE IMWEDIATELY LIASLE FOP CLASSIFICATION AMT ,
EXAMINATION AND MAY PF EXAMIMED ANT) CLASSIFIED AT THF TIMFS, PLACFS, APT
IN THE MAMFP SFT FIPTH UMDER REGILATIONS PPESCRIPFD oy Tue BoesipenT,

*() Tup PpESITENT IS AITUARIZET, EBres TIme Tr TIMF,
WETHET 0P MNT A STATE OF WAR FXISTS, TN SFLFCT AMA DmcT [wrn Tur Aoren
Eorces oF THF IMITED STATER FOP TRAIMING AMD CEPVICEC QitH sMwengr
HEALTH PEPSOMIFL AS MAY BE RECUIRFD TO SATISFV THF Hs.auu peEpe e THE
Perep Forcrs oF 1E l'r'rrsu Stares,

“(5) A perRsoM WHO IS TPAIMED IM A HEALTH QCCIPATION
WHO HAS FAILED OP PEFUSED TO RFPORT FCP OR SIPMIT ™ INDUCTTOM SHALL
CONTIMUE TN REMAIY LIARLE FOP. rnwcrrg_' AMD WHEN AVAILARLE SMALL PE
IMMEDIATELY INDUCTED IMNTEP REGRATIONS PRRSCRIPED PY THE PRESTTenT,

“(6) A pePsOM IMDICTED UMIER THIS SUPSECTIOM Mav PE
DEPLOVFD (HITSINE TWE !'NTTED STATES AFTFR FRCFIVING AeprepiATE MpLTTAPY
TRAINING IMDER REGUATION® FSTAPLISIED RY THE SECReTARY o=JSremper, e,

1M THE case oF TF [rasT (aeD, TE SECPETARY 0F TRAMSOCRTATICW, oM ror
CPERATING AS PART (F THE Mawv,

“(M)(1) Tur Ppesipesr Mav cpPeEP TO ACTIWE —"
(omagr THAM FOR TPAIMIMG), AS DEFIMED It supsecTirs 1M1 (77) o= Trrie 10,
I'wiTen STates Cone, FCP A PERIOD OF NOT MOPE THAM TvENTY-ROYE mnmvé
HOMTHS, WITH 0P WITHOUT THE MEMRFP'S CPMSENT, ANY MFIMED (€ A RESEPVE
COMPOMENT OF THE ARrED Force® oF THe IWMITED STATES wHO IS TRATMED IN A

BIE




HEALTH OCCIPATION 'mo HAS MNT PERFOOMEN AT LEAST ONF YEAP OF ACTIW MY
(ATHEP THAM FCO TRAINING), THIS SUPSECTION TOET MOT ASFRCT @ LIMIT THE
ATHORITY TO ORPDER MEMPEPS OF THE PESEPVF CPMEOMENTE TN ACTIVF TITY
COMTAIMND 1I¥ secTIoN 872 oF TiTLe 10, Nmpten States foce,

.

“(7) Fop THE PUPPASE (€ (rMDNrrATTCM “: TuE pEPIOTE
ce. ACTIVE DITY (OTHEP THAM FAR TRAINTMA) PEFEREER Tn N g pnee (1) OF
THIS SMSECTION, CRFDIT SHALL ®F GIVEM FOP ALL BEPIMME (€ ANF DAY (W MYFE
PEREMRIMED UMTEP ATMPFTEMT (PTEPS, EXCEPT TWAT M0 CREDIT SMALL RBE ALLOWFD
FrP SFRIODS SPENT IM STIMEMT PPOGPAMS PPIND TN RECEIPT N€ TuE APOPCORIATE

PRAFEESIOMAL [FGRFE (P CEFTIFICATE OR THE FIRST YRAP NF INTEPMONIP
TRAINIMNG,

“(3) A pEPSCM TPAIMFD IM A HEALTM OCCLPSTTON W4N
MEETS THE MIALIFICATIONS FOP A PESEPVE d':i«tsszon IM THE PESPECTTVE
MILITAPY TEPAPTMEMNT SUALL, SO LOMG AS THEPE IS A MSFD FOP THE SFIWI(ES (F
SUCH HEALTH PEPSONMEL, PBE ARFMOLED AM MPOCRTIMITY TO VOLIMTEFP FOP A
PEPIOD NF ACTIW DITY (FTHER THAM TRAINING) OF NOT LFSS THAS TWRMTY-FOIIP
MONTUS, & PESSCM TRAIMFD IM A NEALTH ACCLRATIA WHO SO VOLINMTEEPS MIS (O
HED SFRVICT AMM MEETS THE (UALIFICATIONS E(P & DECEDVE (NMMISCIMN SHALL
PE (PTERFD TO ACTIVE NUTY (OTHEP THAN TRATNIME) EOP MOT LFSS THAWM
TWEMTY=EMUD MOITHS, MOYTWITHSTANDING THF (PATF (0 PAMC TN WHICH SIrY
HEALTH PERSPMMEL APE EMTITLEL,”,

(¢) Sectiom 5 (S0 11,80, Ape, USR) 15 AMEMTET) BY [MSETTIME TWE
FoLLowING APTER serEcTIoN (A)(1):

T e g

ey
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.

“(2) Twr PRESITENT, UNDEP SUCH PEGILATIOS AS WF MAY
PPFSCPIRE, IS AIMTHORITED TO PPOVITE S0P THE SFLECTIOM AND INEX(CTIOM OF
HEALTH PEPSOMMEL PEGISTRANTS RY AGE GROAI®, HEALTH ACC'®ATIOM, AMT
SPECTALTY WITHIN THEIP HEALTH OCCUPATION PIRSIAMT TN PENITSITIONS
S®MITTED Py ToF SecreTaPy oF DeFFreE, |

“(X) MOTWITHCTAMPIMG AMY OTUFD DPOVISINN A€ AW, FYCEOT
ECTIN J18 or or TmeicraTion avm MaTroeg v Aer (R 11 P T, wn
PERISTRAMT ENGAGFD IM THF HFALTY NCTUPATIONS W IS LIABLE Frp. [MMICTION
uMTEP SECTIOM B oF THIS TITLE (SN IL],F, Bee, USH) spay v g ™ e
IMELIGIRLE FOR APPOINTMENT AS A CTWMISSIONET) ASFICER oF aM Aoegn Frpcr oF
THE MITED STATFS OM THE SOLE GROVMD THAT SIICH AM IMDIVITUAL IS MOT A
CITIZEM OF THE !INITED STATES O HAS NOT MADE A DECLAPATICY OF INTEMT TP
RE A CITIZEM THERECF, AMD AMY SICH PERSOM WHC IS NOT A CITIZEM 0= THE
IINITED STATES AMD WHO 1S APPGINTED AS A co?-m_s.e'xmen AFEICED, MAY [N L1%:
OF THE DATH PRESCPIPED RY SECTIOM 3331 ¢ TITLF 5 e Tve 'miTED STATES
CODE, TAKE SHCH OATH OF SFRVICE A'N OPFDIFNCE AS THE SECorTARY e Neerwer
MaY PPESCPIPE,”,

' s [ 3

(7) . IMSFPTING THE FALLOWING MEW SIPSECTIOM ASTRP

amsgcTion (R): ‘

(¢) Awy cuaLIETED PEPRrWN win —
- "(1) 18 LIAPLE FOR IMTHIETION: P

“(?) AS A MEMRER OF A RESEPVE ChMRreEMT 1S
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APDERED TC ACTIVE DIFTY IM ANY HEALTH OCCHPATIMNAL CATFErRY Jm Tue foren
Forces oF THE I'NITED STATES, SHALL, IMTEP PERILATIONS POESCPITFT NY THF
SecreTary oF TEFRI'SE, PR APPOINTED, REAPPNINTFD, MR PPOMITED TO cuc!
GRETF OR RAMY AS MY PE COMMEI'SIPATE WITH THE pempra’S ETVICATIOM AT
EXPERIENCE, EXCEPT THAT AMY DF'-?.SO‘ IN TUE HEALTH OCTI®STINMAL CATEAPIES
WHO FATIS TO FUALIFY FOR, OP WHO DCES NﬂT ACCFPT, A (:r\nqsg]n- An WASE
COMMISSIAM IR TEPMIMATFN MAY BF [IFFN [N AN OCTIPATIOMAL CAPACTTY [N AW
FMLISTFT Goare,”, |

(n) Secrice R (T 1R, Aee, UCR) 12 avprmen A EryLows:

(L) SimsecTion: (A)(1) 1S AMEMTED PV STRIVIME T THIPD
POOVISE; |

. " (2) SuesecTion (R)(S) 1S AEMDED RY STRIKING MrT “oR” AT
e enp o coavse (0D, InsEpTING “rR” AT THE BID of cLmer (M), am
ATDING THE FOLLOWING MEW CANSE AT THE END: ‘

*(E) PEPIODS,(F ACTIVE IY'TY DEPEC™MTD BV MEALTY
PERSAMIEL PRICR TN THE RECEINT OF THE APPPNEOIATE PPOSFSSIANAL NECPEF M0
CFPTIRICATE OP FIPST YFAP CF [MTERN TPATNIMG,";

(3) SimsecTiow (H) 1S AMENTFD RY STRIVING AT “MenICAIl ,
DENTAL, VETERIMARY, CFTPMETRIC, OSTEMPATHIC, SCIEMTIFIC, PHASMSCRITICAL,
CHIRMPRACTIC, CHIRCPADICAL,” ROTH TIMER [T APPEARS AMD TMSEOTING [M PLACE
THERECE "HEALTH OCCIPATIONAL, SCIEMTIFIC,”,

Py

ot
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- States Cone, 0P AMY OTHEP LAW, THE PRESIDEMT, 'BY oE@MATICN, MV NISFCT

(f) THE FOLLMWINMG NEW SECTIOM IS ADTED AFTEP SFCTICH AP
1'.S.C. Aee, USB):

“SC. 7. NemwitueTarming SecTion 5574 of Tyme G, limpTED

ANY PERSON' PERISTFPED UNDEP SECTION 2 N THIS TITLE TO PROVITE THE
NoFCTNe WITH JMECRMATION NEETED TN CETEPMINF THE PFRECH'S APTLITIFS TP
MEET HFALTH IFFTS (F TWE Amrn Croce~, THIS INmPMATION Mav pueLime, PIT
NOT BF LIMITED T0, ETUCATION, TPAIMINMG, NCCUOATIOMAL CEPTIETCATIONG,
LICENSING AND SIFLDS OF SPECIALIZATIOM,”,

(¢) Sectrow 10 (EN1L.S.C, App, UEN) 1s aMEMED BY [MeFPTING
TUE FALLOWING MFW SUPSFCTION asTep simercTion (C):

(D) THE PRESITANT SHALL ESTABLISH A MaTTOMAL

Arviscpy ComITTEE oo HEALTH NCCUPATIONAL PERSONMFL WHICH SHALL ADVISE MM
THE ADMINISTRATION OF THOSE PRPTIONS CF TWIS ACT PEPTAIMING TO THE
INDUCTIOM OF HEALTH PERSOMMEL, THE MEMPERS OF THE CAMMITTEE SHALL °F
SELECTED FPCM AMCNG PERSCW'S WHN ARE (YITSTAMDING IM THE WEALTH

ccomsTIANS, '

(6) Simsreriow 10 (D) (SN W.SF, dpe, URD) 1§ aveamen oy '
STRIVING (T "(D)” aND MeERTING “ME)", |

(v) SimegcTion 12(p) (N ISR, Ape, UR?(D)) 1s mmermen ov
STPIVING AUT THE PEPIAN AT THE SHD AMD [MCEDTING THE EOLLAWIMG [N OLACE
TUERECE: ",EXCEPT TVIAT, IN THE CASE OF A PEPSOM WHO 1S SEMMITPEN TN

es-E
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5171, ",

;
)
M
“(2)
. ")
(%)
)

“(7)

RECUIRED TO PEPECPM A LUTY TO PEGISTEPR,

CEPTIEIED Av ™ Prestrerr AS FESSENTIAL TP

"2y

FOLLAVING MEW SIPSECTION AT TuE EMD:

Foven Fmeee, Tie nerimaTiome CERTIFIED May IheLimes

Orvernrare;
M isTs:

OeTrwETRISTS

.t

“HaPMACTSTS;

V:Tpt.-] MAPIANMS;
Pro1aTereTe;
Prerereren Muoees; arm

Be-E

, REGISTEP UNPER SURSErTION 2()(7) oF Tuis TITLE, pu IMDICTEMT ST PP
FOUNG WITHIN FIVE YEAPS AFTFP TME LAST Mav sercos aiow IMMIVITOAL 1S

SPMIT TN INTUICT IR, Qe AMY ATEP
DTV PEOUIRET RY THE MILITaRY SeircTrve Seovies Aer (SR N

QL. Aes,

(1) Sectree 18 (D 11,80, Beo, 1RR) IS AMHFET By prmgne TuE -

”(J) Tl-t TESM ‘HFNTH oacrtmATIN ! MEANE Ape OCOI®ATI

IET THE ueal T pezve A ne

R R AR




“(8) ANy ATHEP FIFLD IMWWLVING THE PROVISIOM OF
WEALTH CARF DIPECTLY Tn MUMANS OR ANIMALE AMD WHIC! BEAUIPES A COVPSE OF
STUDY AND LICEMSIMG, REGISTRATION, OP CEPTIFICATICH SPCM EITHED A STATF
GNVEPNMENT OR THE FEDEPAL GOVERMMENT,

L. T Smsection 311(a) ofF T e 10, Iheytep STATES fore,
1S AMEMDFD RY =

(1) sTRIFING mrr "Maree” apm IMeEDTIMG IN OLACE
TvERFrE "pepeone”: amm

(7) - STPIXING O “AMM OF FEIALE CITITRME F TP
INITED STATES WMO APE COMMISSIOMED AFFICERS ~F Tie MaTioesy Foaen,”,




DRAFT/11/26/82: Insertion of Proposed Amendments Re: Health Care Personnel
12/1/82:  Suggested wording |

MILITARY SELECTIVE SERVICE ACT
(50 US.C. App. 451 et seq)
(Headings in brackets ] are no;rart of the Military Selective

Service Act but have n included for the convenience of the
. reader) :

AN ACT To provide for the commioa defense by increasing the stvemgth of the |
armed forces of the United States, u:dudm( tll:’o’ reserve components

. thereof, and
for other purposes. = A .
Be it enacted by the Senate and House of Representatives of the
United States of America in Congress led,

TITLE ] I:_-—M]LITA.RY SELECTIVE SERVICE]
[[SHORT TITLE; POLICY AND INTENT OF CONGRESS]

Secrion 1. [50 US.C. App. 451] (a) This Act may be cited as the .
%m'r? seéﬁc e S"Q'i“bmiu lares th adequate ed !
e Congress hereby declares that an armed .
:htr‘:n must be achieved and maintained to insure the security of .
is Nation. ‘
(c) The Congress further declares that in a free society the obliga-
tions and privileges of serving in the armed forces and the reserve °
components thereof should be shared generally, in accoréance with :
a system of selection which is fair and just, and which is consistent '
with the maintenance of an effective national economy. . '
(d) The Congress further declares, in accordance .with our tradi-
tional military polix:s expressed in the National Defense Act of
1916, as amended,! that it is essential that the strength and organi- :
zation of the National Guard, both Ground and Air, as an integral
part of the first line defenses o

f this Nation, be at all thmes main-
tained and assured. ' . .
To this end, it is the intent of the Congress that whenever Con-
gress shall determine that units and organizations are needed for :
the national security in excess of those of the Regular components
of the Ground Forces and the Air Forces, and those in active serv-
ice under this title, the National Guard of the United States, both
Ground and Air, or such part thereof as may be necessary, together
with such units of the Reserve components as are necessary for a
balanced force, shall be ordered to active Federa) service and con-
tinued therein so long as such necessity exists.
(e) The Congress further declares that adequate provision for na-
tional security requires maximum effort in the fields of scientific
research and development, and the fullest possible utilization of

the Nation's technological, scientific, and other critical manpower
resources.

—_— '

(0 The Congress further declares that the Selective Service
System should remain administratively independent of any other
agency, including the Department of Defense.

Sec. 2. IéRe ed by section 53 of the Act of August 10, 1956
(70A Stat. 678) ‘

' National Defense Act of 1916 was repasled by section 53 of the Act of August 10, 1858 (T0A
Siat. 678)

) m
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ORAFT: Suggested wording

cm———— o — - -
- .

[recisTraTioN]

. Swc 3450 USC. App. 4

) (1);" Except as otherwiss provided in

this title, it shall be the duty 6f every male citizen of the United .
States, and every other male person residing in the United States,
who, on the day or days fixed for the first or any subsequent regis-
tration, is between the ages of eighteen and twenty six, to present
himself for and submit to registration at such time or times and
place or places, and in such manner, as shall be determined by
proclamation o{ the President and by rules and regulations pre-

scribed hereunder,

(2) Under regulations prescribed by the President,
who, on the day on days

fixed for the girsl or any
subsequent regisiration 448

between the ages of 18 years a citizen of the United States or who is residing in the
and 6 months and 51 yeard,

United St_ateq\must present himself or herself for and )

every person trained in a health occupatian and who is

submit to registration on the day or days fixed for first
registration of individuals in the health gecupations or
any Mmt registration at the 'time, places, snd in

SADRAE P 9N

: o President and rules and regulations prescribed
‘ | hereunder; : - (3) ’ -

the manner, determined by-'proélmaﬁon of the

. - The provisions of this section shall not be appli-
cable to any alien lawfully admitted to the United States as a ggn- ¢
immigrant under section 101(aX15) of the Immigration and Nation- - ;
ality Act, as amended (66 Stat. 163; 8 US.C. 1101), for so long as he . ‘
go::.:unt:omdnhmahwful nonimmigrant status in the United

“(b) Regulations prescribed pursuant to sy Y ' uire
: osection (a) ma;

that persons ‘Aqmentgng themselves for and submiuz{:)g toyr:;&‘m‘

tion under this section provide, as part of such registration, such

identifying information (including date of birth, oms. and social

securily account number) as such regulations may prescribe.”.

> t‘rrlinm' i gnax.td Servi _t; ‘in_'bénenl;

-t

 Sec, 4. [50 US.C. App. 454] (a) Except ds otherwise providedin
this title, every person required to register pursuant to
subsection (3) (a) (1) : of

this title who is between the ages of eighteen years and six months
and twenty-six years, at the time fix

for his registrati or who
attains the age of eighteen years and six months after 1::31‘1_31 been

required to registe t 30
- "E_LEM“ o subsection 3 (a) (1)

- e e — —
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. of this title, or who is
otherwise liable as provided in section 6(h) of this title, shall.t::
liable for training and service in the Armed Forces of the Uni
States: Provided, That each registrant shall be immediately }“b}°
for classification and examination, and shall, as soon as pracna}a‘b e
following his registration, be so classified and examined, both phys- .
ically and mentally, in order to determine his availability for in-
duction for training and service in the Armed Forces: Provided fur-
ther, That, notwithstanding any other provision of law, any regie-
trant who has failed or refused to report for induction shall contin-
ue to remain liable for induction and when available shall be im-
'mediately inducted. The President is authorized, from time t0 tu::he.
“whether or not & state of war exists, to select and induct into the
‘Armed Forces of the United States for training and service 1o the
ma:neé providgd in this title (including b\;t n:lt; h?mt%i to of“pl:cmm;
and induction by age group or age groups) such o T .
as may be required to provide angr::aintain the strength of the
Armed Forces. . : : -
At such time as the period of active service in the Armed Forces
_ required under this title of persons who have not attained the nine-
teenth anniversary of the day of their birth has been reduced tfl'
eliminated pursuant to the provisions of section 4(k) of this title,

and except as otherwise provided in this title, every person who is .
required to register under this title and who has not attained the
nineteenth anniversary of the da ‘of his birth on the date such '
period of active service is reduced or eliminated or who is other- -
wise liable as provided in section 6(h) of this title, shall be liable for
training in the National Security Training Corps: Provided, That
persons deferred under the provisions of section 6 of this title shall
not be relieved for liability for inductiod into the National Security
Training Corps nleg'by reason of having exceeded the age of nine-
teen years during the period of such deferment. The President is
authorized, from time to time, whether or not a state of war exists,
to select and induct for training in the National Security Training
Corps as hereinafter provided such number of persons as may be
required to further the purposes of this title. L i

No person shall be inducted into the Armed Forces for tralning
and service or shall be inducted for training in the National Secu-
rity Training Corps under this title until his acceptability in all re-
spects, including his physical and mental fitnw-,%as been satisfac-
torily determined under standards prescribed by the Secretary of
Defense: Provided, That the minimum stan for

g&ﬁuial ac-
ceptability established pursuant to this subsection s not be
higher than those applied to persons inducted between the ages of
18 and 26 in January 1945: Provided further, That the gmng re-
quirement for the Armed Forces Qualification Test shall be fixed at
a percentile score of 10 paints: And provided further, That except
.in time of war or national emergency declared by the Congress the

standards and requirements fixed by the ing two provisce
mg be modified by the President unger such rules and regulations
as he may prescribe. ) .

No person shall be inducted for such training and service until
adequate provis

d ision shall have been made for such shelter, sanitary
facilities, water supplies, heating and lighting arrangements, medi-
cal care, and hospital accommodations for such ns as may be

determined by the Secretary of Defense or the @a of Trans-

portation to be essential to the public and personal health.

The persons inducted into the Armed Forces for training and
service under this title shall be assigned to stations or units of such
forces. Persons inducted into the land forces of the United States
pursuant to this title shall be deemed to be members of the Army
of the United States; persons inducted into the paval forces of the

- United States pursuant to this title shall be deemed to be members

of the United States Navy or United States Marine Corps or the
United States Coast Guard, as appiopriate; and persons inducted
into the air forces of the United gé& pursuant to this title shall

_be_deemed to be members of the_Air_Force of the United States.
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' Every person inducted into the Armed Forces pursuant to the
f author?ty of this subsection after the date of ena.ctrgent of the 1951
Amendments to the Universal Military Training ard Servic® Act
shall, following his induction, be given full and adequate military
training for service in the armed force into which he is inducted
for a period of not less than twelve weeks, and no such person
shall, urinﬁthis twelve weeks period, be assigmed for duty at any. -
installation located on land outside the Unmited States, its Territo-
ries and possessions (including the Canal Zone): Provided, That no
funds appropriated by the Congress shall be used for the parpose of
transporting or maintaining in violation of the provisions of this

ph any n inducted into, or enlisted, appointed, Or or-
%ﬁﬁw uty in, the Amed Forces under tggo provisions of

okt iae o i g

2 No person, without his conseat, shall be inducted for training

—  undsernics n the Armed forces o for trag in e N provided
r e, except as

z;eg.hinsngghohum&thetwentymh:nninm“*he

L] —
P —

[Enlistm ent; Reservists’ Active Duty; Volunteers for Inducti i
- E N.S.T.C.?. T or .
‘. (eX1) Undar the provisions of spplicable laws and regulations.
'penmmntgouuofeigwan'yemuddxmmthlﬁ
mty-dx-,“fg.h.n’bo %ﬁe?ﬁdnxf:ﬁmmmwdiﬁg
- rogular arm a period of service that prescribed
section () of this section: Provided, t, ¥

E&
i

qis

4

{ 4]
$1
%'ig

{ Bebyilet

ai
g
Sy
%n.
Eg
.
It
{&
5o
i
;:4
eEr

section and his application shall be accepted: Provided,

services can be effectively utilized and that his physical and

fitness for such service meet the standards ibed by ¢he he:

o dopetmel i S ke Tt i s
orm on

such member of such reserve component: provided: further,

i

. this tod o of 1972,
L e I ST pem S S e
103 of Public Law $2-123, September 28, 1971 (86 Stat. 3SR :
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Jor. the subdivision. in which

That any gerson who was a member of a reserve component on
June 25, 1950, and who thereafter continued to serwe satisfactorily

in such reserve component, shall, if his :gplicat.ion for active duty

made pursuant to this paragraph is denied, be defexred from induc-
tion under this title until such time as he is ordered to active duty
or ceases to serve satisfactorily in such reserve companent.
(3) Within the limits of the quota determiried onder section 5(b)
for the subdivision in. which -he resides, any persom, between the
ages of eighteen and twenty-six, shall be afforded an oGportumty to
volunteer for induction into the Armed Forces of the United States
for the training and service prescribed in subsection (b), but no
person who so volunteers be inducted for such training and
service so long)1° he is deferred after classification. .
- (4) Within :the limits of the quota determined under section 5b)
he resides, any person. after attaining
the age of seventeen shall with the written consent of his parents
or guardian be afforded an opportunity to volunteer for induction
into the Armed Forces of the United States for the training and
service prescribed in subsection (b). B o
(5) Within the limits of the quota determined under section 5b)
for the subdivision in which he resides, at such time as induction
into the National Security Training Corps is authorized pursuant

to the provisions of this title, any person after attaining the age of

seventeen shall with the written consent of his dpm or guardian
be afforded an opportunity to volunteer for induction into the Na-
tionalSecurity’fnin.l% rps for the training prescribed in sub-
section (k) of section 4 of this title. . :

L[Transfer to Reserve' Component; Period of Sexvice]
.. .- 3

(dX1) Each person who hereafter and prior’ to the enactment of
the 1951 Amendments to the Universal Training an® Service Act is
inducted, enlisted, or appointed and serves for a pexind of Jess than

“three years in onse of the armed forces and meets the qualifications
for enlistment or appointment in a reserve component of the
armed force in which he serves, shall be transferred to a reserve
componeat of such armed force, and until the expiration of . a
g.:iod of five years after such transfer, or until he is ed

m such reserve component, whichever occurs first, shall be -

deemed to be a member of such reserve component and shall be -

subject to such additional training and service as may now or here-
after be prescribed by law for such reserve compoment: Provided,
That any such person who completes at least twenty-one months of
service in the armed forces and who thereafter serves sati

(1) on active duty in the armed forces under a voaluntary extension
for a period of at least one year, which extension is hereby author-
ized.or(z)inmor?nizedunitofanymmponentofln"“
the armed forces for a:

jod of at least thirty-six consscutive
months, shall except in ﬁmf war or national

declared
by the Congress, be relieved from any mrtherm this
subsection to serve in any reserve component of the armed forces
of the United States, but nothing in this subsection shall be con-
strued to prevent any such person, while in a reserve component of

;uch forces, from being ordered or called to active duty in such
orces. ‘ )

"+ (2) Each person who'hereaﬂ:er and prior to the enactment of the

1951 Amendments to the Universal Military Training and Service -
Act is enlisted under the provisions of subsection (g) of this sec-

tion 3 and who meets the qualifications for enlistment or appoint-

ment in a reserve component of the armed forces shall, upon dis-

charge from such enlisttment under honorable conditions, be trans-

ferred to a reserve component of the armed forces of the United

States and shall serve therein for a period of six years or until
sconer discharged. Each such ‘person shall, so long as he is a
mc:pbe; :; such reserve component, be liable to be ordered to
active du

but ‘except in time of war or national ency de-
__clared by th P emergency

e Congress no such person shall be ordered to active

© e g
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duty, without his consent and except as hereinafter provided, for .

‘more than one month in any year. In case the Secretary of the

Army, the Secre of the Navy, or the Secretary of the Air Force
determines that enlistment, enroliment, or appointment in, or as-
signment to, an organized unit of a reserve component or an offi-
cers’ training program of the armed force in which he served is
available to, and can without undue hardship be filled by, any such
person, it shail be the duty of such person to enlist, enroll, or
accept appointment in, or accept assigment ta, such organized unit
or officers's training program and serve satisfactorily therein for a .
riod of four years. Any such person who fails or refuses to per-
orm such duty may be ordered to active duty, without his consent,
for an additional period of not more than twelve qonsecutx\_re
months. Any such person who enlists or accepts appointmest in
any such o ized unit and serves satisfactorily therein for a
period of four years shall, except in time of war or national emer-
gency declared by the Congress, be relieved from any further liabil-
ity under this subsection to serve in any reserve component of the
.armed forces of the United States, but nothing in this subsection
shall be construed to prevent any such persop, while in & resérve
component of such forces, from being ordered or called to active
duty in such forces. The Secretary of Defense is authorized to pre-
scribe regulations governing the transfer of such persons within
and between reserve components of the armed forces and determin-
ing, for the purpose of the requirements of the foregoing provisions
of this paragraph, the credit to be allowed any person 80 er-
ring for his previous service in one or more reserve components.
: ® Enggperson who, subsequent to June 19, 1951, and on or
before August 9, 1955, is inducted, enlisted, or sppointed,
. under any provision of law, in the Armed Forces, inclt the
reserve components thereof; or in the National Security Train- .
ing Co rior to attaining the twenty-sixth anniversary of
hisbir{E's be uiredtosqrveonactivetﬁ“!m‘“d
-+ service in the Armed Forces or in training in the National Se-
curity Training Corps,'and in a reserve component, for a total
- period ot‘neaifhtyeaﬂ, unless sooner disc on the grounds
‘of perso hnrdshx%. in accordance: with regulations and
standards prescribed by the Secretary of Defense (or the Secre-
tarv of Transportation with respect o the United States Coast
Guard). Each such person, on release from active trainiig and ~
service in the Armed Forces or from trmm::n in the National
. Security Training Corps, if physically and mentalty qualified,
- shall be transferred to a reserve component of the Armed
Forces,'and shall serve therein for the remainder of theferiod
. which he is required %o serve under this paragraph and shall
" " be-deemed to be a-member of the reserve compoment during *
- that period. If the Secretary of the Army, the Secretary of the
Navy, or the Secretary of ‘the Air Force, or the mfaﬂ of
- Transportation with respect to the United States Guard,
determines that enlistm

y ent, enrollment, or appointment in, or
assigment to, an organized unit of a mwomm nent or an

officers’ training program of the armed fi in which he
served is available to, and can, without un:t:? *

ship, be filled by such person, that person, that person shall
m enroll, or accept appointment in, or accept assignment

, organized unit or o ' traini am, and serve
atisfactorily therein. L ng ProgT ;

- : [Pay and Allowances]) 4

(e) With respect to the persons inducted for training and service
under this title there shall be paid, allowed, and extended the same
pay, allowances, pensions, disability and death compensation, and
other benefits as are provided by law in the case of other eanlisted
men of like grades and length of service of that component of the
armed forces to which they are assigned. Section 3 of the Act of

- July 25,71947 (Public Law 239, Eightieth Co

W), is hereb_{
amended by deleting therefrom the following: “Act of March 7,
1942 (56 Stat. 143-148, ch. 166), as amended"”, The Act of March 7,
1942 (56 Stat. 143-148), as amended.* is hereby made applicable to
persons inducted into the armed forces pursuant to this title.

. —————— —— —— | ——— . ——
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[Civilian Compensation]}

. (O Notwithstanding any other provision of law, any who is
inducted into the armed forces under this Act and who, before
being inducted, was receiving compensation from any person may,
while serving under that induction, receive compensation from that
person. e : : RS

" [National Security Councily .

(8 The Natiopal Security Council shall periodically advise the
Director of the Selective Service System and eoordmayte with him
the work of such State and local volunteer advisory committees
which the Director of Selective Service may establish, with respect
to the identification, selection, and deferment of needed profession-
al and scientific personnel and those engaged in, and preparing for,
critical skills and other essential occupations. In the performance
of its duties under this subsection the National Security Council
shall consider the needs of both the Armed Forces and the civilian

t of the population. . , .
805)?:; [Ropalqro y section 1(h) of the Act of Jume 19, 1951 (65 Stat.

G éﬁboecﬁo:i @) terminated u of J%II 1.‘1957; pu:suant to sec-
d oftheActofSet‘e:mbus 1950 (64 Stat. 828) as last amend-
oJ gion §of Sl L 8852, June 1, 1957 (1] Stat 01

. as o . sec-
_tioﬁrzsofl’ublicgwsm-lune 21, 1357 %mum
(aansaesngidslg)iechon 108 of Public Law 92-129, September 28, 1971

. [Reduction in Period of Service; Operation of National Securi
. " 'l‘::in.i.ngComminggedeapn] R i

- (kX1) Upon a fndi him that such action is justified by the
MthafthoArflﬂamintheughtofinWeondi-
the President, upon recommendation of the Secretary of De-
fense, is authorized, by Executive order, which shall be uniform in
ita nppﬁaﬁo?oto all penox?o indug‘tiedfun?:)r this title but mc:}

may vary as provide for (A) decreasing peri
nrziumderth?gdomtinnometoahaermdofﬁme
than can be economically utilized, or (B) eliminating periods of
servics required under thia title. . .
(2) Whenever the shall by concurrent resolution de-
(A) that the period of'acﬁvelerviceregr:l.\:ed' of any age
mmupap:f persons inducted under this title should be
to any period leas than twenty-four months which

may be du:ga&sd in such resolution; or
C‘)that cpeﬁodafagﬁveuwicere&'peqofanynﬁ
group or soups ?f_ persons inducted under title should

the period of active service in the Armed Forces of the age group
or groups designed in any such resolution shall be 30 decreased or
eliminated, as the case may be. Whenever the period of active serv-
ice required under this ti eofgmmwhohavenotminedtho
nineteenth annive of the day of their birth has been reduced
or eliminated by the ident or as s result of the adoption of a
concurrent ution of the Congress in accordance with the fore-
ing grovision of this section, all individuals then or thereafter
le for registration under this-title who on that date have not
attained the nineteenth anniversary of the day of their birth and
have not been inducted into the Armed Forces shall be liable, effec-
tive on such date, for induction into the National Security Training
Corpe as hereinafter established for initial military training for &
period of six months.

(3) [Repealed by section 5(a) of Public Law 89-554, September 6,
1966 (50 tat. 656)

(4) [Re by section 8(a) of Public Law 89-554, September 6,
1900 o aled oA pte

© e e ———
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(5) The Commission ® shall, subject to the direction of the Presi-
dent, exercise general supervision over the training of the National
Security Training Corps, which training shall be basic
training. The Commission shall establish such policies and stan
ards with respect to the conduct of the training of members rs of the
National Security Training Corps as are necessary to casTy out the
P oftbnAct.Th.ComxonnhaﬂmakoM“
sions for the moral and spxntual welfare of members of the N
al Security Training Corps. The Secretary of Defense shail
nate the 'military departments to out such u-unlnl
military depa.rtment §0 des gmtedgﬁ carry. out such mili
training in accordance with the policies and standards of the Com-
mission. The military depa.rtment or departments so designated to
angeggetsuchmxh shall, subject to the spproval of
tuyot‘Defense.ands ject to the palicies and stan d‘“"
establish by the Commission, determine the or types of
taryt.rmmngtobegiventomembenof NatwnllSecunty

ifespéﬁd basectzo:i 8a) of Public Law 89-554, September 6,

1966(0
- (M N

membemoftheCommission.th Commission shsll submit to the
Congres egtslauve recommendations which shall include, but not

(A)abroadcutlmafora program deemed thoCommmon'

. nndapprovedbytheSecreuryofDafense&o appropriate
assure that r.nm:& edoutunduthem

.thnAct:hanbeofa itary nature, but mothing contained in

ph shall be construed

this paragra {0 grant to the
the authority to prescribe the basic

trunmztobengcnmembenof:ha ahmmﬂﬂ

: m&)mmfmmmm-: . health, welfare and
morals of members of the National 24 o

(©) a code of- eonduct. together with penalties for violation’

thereo! e
-(D)gmurs nmrytoinﬁementmwhﬂ“

and standards eltlhhlhed underthcpwmonl Pmﬂh.

' obligations, duties, liabilities, an ities, to be grant-
.ed to_or cx:npoud upon.,memben : of the Nauonll Security

A!l legxslatwe u%mmendaum submitted under this m“
shail be referred to the Committees on Armed Services of the two
Houses, and each of such committees shall, not later than the expi-

ration of the first period of 45 calendar days of continuous sessions

aftheConmfo omngthedateonwhxchthemﬂmm

provided for in this g’mm tmnmhdtotb‘m.

report thereon to ita

reported with respect to mch reeommendahom shall be Pﬂﬁkﬁz
and may be called up by any member of sither House but shall
subject to amendments as if it were not so

muomnmumdmudmwmenmwwm

ing Cam tl after— ‘violation
a code of conduct, ther with ties fOr VIO
thereof, and measures pro‘sxsd‘mz for d.mm:; and death bene-
fits have been enactad into law; and .
‘ (Bi)nmch oth;rh l('r lauvoh.rwomendahm as anm
: paragra shall have been considered and
‘ o‘:mcndatiomormym thereofshnn luvobem enacted

Ay




DRAFT:  Sug guteci wording
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*(9) Six months following the commencement of induction of per-
sons into the National Security Training Corps, and semiannually
thereafter, the Commission shall submit to the Congress a compre.
hensive report describing in detail the operation of the I}o'aﬁOn&l
Security Training Corps, including the number of persons inducted
therein, a list of camps and stations at which training is being con-
ducted, a report on the number. of deaths and injuries occwrring
during such training and the causes i

the disciplinary problems encountered during the preceding siX
months, the num.ge. r of civilian employees of the Commission and
the administrative costs of the Commissian. Simultaneously, there
shall be submitted to the Congress by the Secretary of Defense a
report setting forth an estimate of the value of the trainiog con-
ducted during the preceding six months, the cost of the trauning
p chargeable to the appropriations made to the De; ent
of Defense, and the number of personnel of the Armed Forces &
T g T T |
N n indu into ati ity ]
Corps shall be compensated at the monthly rate of $30: Provide

however, That each such person, having a dent or dependents
as such terms are deﬁn?d in &m:n nsation Act of

1949,% shall be entitled to receive a dependency allowance equal to
the sum of the basic allowance for quarters provided for persons 1o
pay grade E—l‘lg section 302(f) of the Career Compensation Act of
1949 as amended by section 3 of the Dependemts’ A‘:nmme Act of
1950 as may be extended or amended plus $40 so_lo!:% as such
person has in effect an allotment equal to the amount of such de-
pendency allowance for the support of the de— - <-- -= Jerendents
on( 1wil)xolsqe account tl.xedallc::aancewis mcl:m&ed. . L,

o person indu in National Security Training
Corps shall be assigned for training af an-installation located on
lanq outside the continental United States, except that residests of
Territories and possessions of the United States: be trained in
the Territory or possession from which they mwuctad. .

thereaf, an estimate of the per- -
formance of the persons inducted therein, incInding an analysis of

0.

aeguired Lo g ETOr pwrstant o]

.
(1) Bvery m@%md# subsection
_ 3(aX2) of this title]ghall be lisble for induction for

who is between the ages of 18 years
and § months and 51 years, at the
time 4ixed fon his on her registra-

tion, on who attains the age of 18 °

years and six months after having
been nequined to negister pursuant

training and service under subsection (b) of this section
after being selected under subsection S(a) of this title.

(2) Bvery person inducted under this subsection

2o subsection 3la)(2) of this title,

9 -F

shall be ‘smigned to duties in providing health care
under regulationy of the military department into
which the person has beenltnducted.

(3) Bach person registered under subsection
3(aX2) of this title shail be {mmediately lisble for
classifieation and examinstion and may be examined
and classified at the times, places, and in the manner

set forth under regulations prescribed bY the

Nuaal dons a

4w ——
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DRAFT: Suggested wording

(4) The President is authorized, from time to
time, whether or not a state of war exists, to select
and induct into the Armed Forces of the United States
for training and services such number of health
personnel as may be required to .satisfy the health
needs of the Armed Forces of the United States.

(5)

A person who is trmed in a hea.lt.h
occupation who has failed or refused to report for or

submit to induction shall continue to remain liable for
induction and when’ available shall be immediate.ly <

inducted under regulations presmbed by the President.

Notwithstanding Sec. 671 of
Title 10, U.S.C.,a

.
§°

97-~

(6) Aperson inducted under ﬂﬂs snbsection may
be deployed outside the Uniteq_Stat_.s a:hl'ter'recexﬂng
aépropriate military training’ mdq:r_‘ regulations
established by 'the Secretax;y of Detets'e, or, in t'he
case of the Coast .Guaré, 'the  Secretary of

Trmsportation. when not operating s part of tbe‘
Navy. ' :

(mX1) The President may order to active duty
(m than for training), as defined in subsection 101
(23) of title 1o, United States Code, tae a period of not
more than hutrfwr consecutive months, with or

: wlt.hout the member's consent, any member of a
reserve component of the Armed-l'orces of the United
States who is trained In a health oecupation who has
not performed at least one year of active duty (other
than for training). This subsection dogi not affect or

Umit the authority to order members of the reserve

unden any other provision

of Law.

components to active mtﬂequwmww/mm
FIA10 A0, United States Cods.




DRAFT: Suggested wonding

(2) For the purpose of coinputation of the
periods of active duty (other than for training)
referred to in clause (1) of this subsection, credit shall
be given for all periods of one day or more performed
under competent orders, except that no credit shall be
allowed for periods spent in student programs prior to
receipt of thé appropriate professional degree or

certificate of the first year of internship training.

(3) A person trained in a health occupation who

meets theflqualifications for a reserve commission, in

the respective military department shall, so long as
there is a need for the services of suéh/gwm

pérsonnel, be afforded an opportunity to volunteer t‘qr
a period of active duty (other than fralning) of not less
than twenty-four months. A person trained in & health
occupation who so volunteers his or her service and

meets the qualifications forJQ/zasern e/ eommisnpn/s
be ordered to active duty (other tl;\an.training) for not

less than twenty-four months, Wtﬂthsiafxdﬁ’g E

grade or rank to which luch‘heal'th‘é'ersonnél Is

entitled.

a person in a specif
health occupation,

Y2, AT -
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SELECTION
[Manner of Selection for Training and Sexwice]

Sec. 5. [50 U.S.C. App. 455] (aX1) The selection of persons for
training and service under section 4 shall be made in an impartial
manner, under such rules and regulations as the President may
prescribe, from the persons who are liable for such training and
service and who at the time of selection are registexed and classi-
fied, but not deferred or exempted: Provided, That n the selection
of persons for training and service under this title, and in the in-
terpretation and execution of the provisions of this title, there shall
be no discrimination against any person on accocnt of race or
color: Provided further, That in the classification of registrants

within the jurisdiction of any local board, the registrants of any

articular registration may be classified, in the m=pner pr .

Ey and in accordance with rules and regulations prescribed b]’ the
President, before, together with, or after the registrants of any
prior registration or registrations; and in the selection for induc- ;
tion of persons within the jurisdiction of any lacal board and |
within any icular classification, persons who wex= registered at :
any parti registration may be selected, in the manner %!‘:5 '
scribed by and in accordance with rules and regulatinns prescri :
by the Er;ﬂdent, before, together with, or aftzr pa?f:d who were
registered at any prior registration or registrations vided
urther, 'I’h.ufi nothingfherein shball be construed to prohibgr:h:ﬂsg
ection or induction of persons by age group or under

a’x:ed T iations pruc#igeed’by’ the al.gr'eside.ut:] 'mmvidd fur-

¢ r, g . ..'..'f":.‘r. . Lot e Y ».

(1) no lo¢al board shall order for induction fur training and
service in the Armed Forces of the United States any person ;
who has not attained ‘the age of nineteen unless there is not :
within the jurisdiction of euch local board a sufficient number
of persons who are deemed by such local board to be available
for induction and who have attained the age of nineteen to ?
enable such local board to meet a call for mem which it has i
been ordered to furpish for induction; - - e

{2) no local board shall order for induction for training and
service in the Armed Forces of the United States any person
who has not ‘attained the age of nineteen, if there 15 any
person within the jurisdiction of such local board who (i) is as
much as ninety days older, (ii) has not attained the age of nine-
teen, and (iii) is deemed by the local board to be available fcr

- : = ipduction; and o : : . ~..

i _(3Fno local board shall order for induction for training and serv-
- {ie in the Armed Forces of the United States an alien unless such
- ... alien shall have resided in the United States for one year.

[

" (2) The President, under such regulations as he
may prescribe, is authorized to provide for t.he
selection and induction of health pefsonnel registrants
by age group, health occupation, and specialty within

. their health occupation pursuant to requisitions
submitted by the Secretary of Defense.

,/
. ) (3) Notwithstanding any other provision of law,
o except 314 of the Immigration and Nationality Act (8
tained © US.C. 1424), no rezistrantl\ddéd¢éd inpthe health [a

——— L occupations who is liable for induction under section 4




TJRAFT: Suggesied woading

of this title (50 U.S.C App. 454) shall be held to be

cnlisiment oal

mehgxble for/Lppointment es & eommissjon Aofflcef

on wavuant

of an Armed Force of the United States on the sole
ground that Such an individual is not a eitizen of the
United States or hes not made & Ceclaration of intent

to be a citizen thereot, and any sueh person who is not

enlisted on

oa warhant 'l

& citizen of the United Staté and who %poinmd as
a eommissionedAcfﬂcer, may In leu of the cath

#

who volunteens unden

prescribed by section 3331 ot tifle 5 of the United
States Code, take such ocath of sew;ee and obedience
‘as the Secretary of Defense may prescribe.

[Quotas]

thig title shall be determined fo eachStaiz. emznrypwm
md_theDistnctof&lumhu.l;d forlnh&vmmthaeof.

i basuofthe&ctual umberofmenmt.bgwualm’rm

ereof. homhableforsuchtnmmg and service but who are
not deferndcha.ﬁa: tcal::_nﬁatwn, &xeept that credits sballbge :}:ﬂ

in fixing su otas for residen such subdivisions w'
thcamed arcgoftheUnitedShtesonthedmﬁmdfor“‘"‘

memembenofmchﬁrml]nﬁlthem

ecasaxyfordetermnin the quotas are known, the
ommybebasedonuhmates?mdgbseqmntmml--

eremlhaubemdewhenmchacbxalmmbmmmwn-m .

computations under this subsection shall be made in accordance
mt.hp“mch ns as the President may prescribe.

such quotas. After such quotes are fized, credits shall b‘.
such quotas for residents of such subdivision
aubsequen

- (e) Any qualified perscn who —

subsection 4(m)(3) of
this title; or

lo00~F

(1) isliable for induction; orA
(2). as a member of a reserve component is

ordered to active dﬁty in any health ocecupational
category in the Armed Forces of the United States,

shall, under regulations prescribed by the Secretary of
' Defense, be appointed, reappointed, or promoted to
such grade of rank as may be commensurate with the
member's education and experience, except that any

___person in the health occupational categories who fails

TIEmr (S m e mitre e e . omem - -— - o ——— - —

PN




to qualify for, or who does not accept, a commission or }\

whoSe‘commisionAh terminated may be wsed in A -,

101 -

-~ —, Sal_privileges to_citizens of the United States: Prou..

J\occupational capacity in an enlisted grage.
C . .[Randém Selection] .

(d) Whenever the President has provided for the melection of per-
sons for training and service in accordance with random selection
under subsection (a) of this section, calls for induction may
placed under such rules and regulations as he may prescribe, not-
withstanding the provisions of subsection (b) of this section. -

" [Limitation on Number of Indactees

(e) Notwithstanding any other provimion of this Act, not more
than 130,000 persons may be inducted into the Armed Forces under
this Act in the fiscal year ending June 30, 1972, and not more thaa
140,000 in the fiscal year ending June 30, 1973, omless g number
greater than that authorized in this subsection for sach fiscal year
or years is authorized by a law enacted after the date of enactment
of this subsection. . . .o

DEFERMENT AND EXEMPTIONS

[Exemptions from Registration and Sexvice] -

Ske. 6. [50 US.C. App. 456] (aXl) Commissioned officers, WBr-
rant officers, pay clerks, enlisted men, and aviation cadets of the
Regular Army, the Navy, the Air Force, théd Maxine Corps, the
Coast Guard, and the Environmental Science Services Administra-
tion; cadets, United States Military Academy; midshipeaen, United
States Naval Academy; cadets, United States Air Force Academy;
cadets, United States Coast Guard Academy; midshipmen, Mer-
Chﬁﬁ Marine eraerve. United Stzates Naval stnﬁients &1‘:
ro In an officer procurement program at mili colleges
curriculum of which is approved bl; the Secretary :?‘B&nse. mem-
bers of reserve components of the Armed Farces, and the Coast
Guard, while on active duty; and foreign diplomatic represesta-
tives, ‘technical attachés of i>reign embassies and legations, con-
suls general, consuls, vice cor.suls and other consular agents of for-
eign countries who are ..ot citizens of the United States, and mem-
bers of their families, and persons in other ea § .
fied by the President who are not citizens of

shdll not be d to be red under section 3 and shall be
relieved from liability for training and service under.section 4,
except that aliens admitted for permanent residence in the United
States shall not be so exempted: Provided, That any alien lawfully
admitted for permanent residence as defined in paragraph (20) of
section 101(a} of the Immi%mﬁon and Nationality Act, as amended
(66 Stat. 163, 8 US.C. 1101), and who by reason of occupatio
status is subject to adjustment to nonimmigrant statns under para-
graph (15XA), (15XE), or (15XG) of such section 101(a) but who ex-
ecutes a waiver in accordance with section 247(b) of that Act of all
rights, privileges, exemptions, and immunities which would other-
wise accrue to him as a result of that occupational status, shall be
subject to registration under section 3 of this Act, but shall be de-
ferred from induction for training and service for so long as such
occupational status continues. Any person who subsequent to June
24, 1948, serves on active duty for a period of not less than twelve
months in the armed forces of a nation with which the United
States is associated in mutual defense activities as defined by the
President, may be exempted from training and service, but not
from registration,

in accordance with regulations prescribed by the
President, except that no such exem

ption shall be granted to any
‘person who is a national of a country which does not t recipvro-

That any

ta be
United States,
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rson in the
tates during
in

active duty performed prior to June 24, 1928
armed. forces of a country allied with ‘the ﬁxﬁﬁ
orld War IT and with which the United States is associa

ted
such mutual defi iviti States :
such twelve-m:netg”pé_gt?m 3‘3’ shall be crecSted in computation of

(2) Commissioned officers of the Public Health Service and mem-
33? of .tihe R_ese.g'etoof the I;ublic Health Service while on :t?‘:;’;e

y and assign staff the various officees and bureaus e
Public Health Service, including the Natioral Institutes of Health,

or assigned to the Coast Guard, the Bureau af Prisons, Department

of Justice, Environmental Protection Agercw, or the Environmen-
tal Science Services Administration, ol}gwhn are assigned to assist
Indian tribes, groups, bands, or communities pursuant to the Act of
August 5, 1954 (68 Stat. 674), as amended, s¥aall not be re%ui to
be registered under section 3 and shall be refieved from liability for
training and service under section 4. Notwizhstanding the preced-,

ing sentence, commissioned officers of the Fublic Health 5““'1“"‘
e “members of the Reserve of the Public Health Service wad:
prior to the enactment of this paragraph, had been detailed or a%
signed duty other than that specilg::?l in tixe preceding “““ng:

ehall not be required to be registered under section 3 and shall b
. relieved from liability for training and service under section 4.

[ Veterans Exemptions ]} .
(X1) No fexso'n'who served honorably am active duty betweeD
September 16, 1940, and the date of enactmment of this title for 3
riod of twelve months or more, or betweens Mecember 1, 1941, ‘&

ptember 2, 1945, for a period in excess @f ninety days, in the
‘Avmy, the Air Force, the Navy, the Maxine Corps, the
Guard, the Public Health Service, or the arzmed forces of any cour”
try allied with the United States in Wérld War 11 prior to p
ber 2, 1945, shall be liable for inductibn  fer training and service

_under this title, except after a declaration of wrar or national eﬂ’;i

gtﬁ?sc{i gxade by the Congress subsequent to the date of
e. . .z

@) No person, who served honorably on acfive duty betweea Sepy
tember 16, 1940, and the date of enactment oif this title for a perl
of ninety days or more but less than twelve montbs in the Af“ge'
the Air Force, the Navy, the Marine Corps, the Coast Guard, o]
Public Health Service, or the armed forces of any country 3%‘45
with the United States in World War II pricer to Sept:ember 21 thm.
thall be liable for induction for training mnd service under
title, except after a declaration of war or nafional emergency

by the Congress subsequent to the date of gnacl;ment of this title, -

= . (A) the local board determined that B is regulssly enlisted
., or commissioned in apy organized unit of a reserve componeat
. of the armed force in which he served, provided such unit 18
reasonably accessible to such person without unduly interrupt-
ing his normal pursuits and activities Gincluding attendance at
a college or university in which he is regularly enrolled), oF by
a reserve component (other than in ax organized unit) of suc
armed force in any case in which enlistment or commission iR
an organized unit of a reseive component of such armed force
is not available to him; or . . e
(B) the local board determines that enlistment or commission
in & reserve component or such armed force is not available to
him or that he has voluntarily enlisted or accepted !PP"“‘;
ment in an organized unit of a reserve component of ap arm
force other than the armed force in which he served- -
Nothing in this paragraph shail be deemed to be applicable to 82y
person to whom pangra:h (1) of this subsection is applicable. th
(3) Except as provided in section 3a) of this Act, and mmh.;
standing any other provision of this Act, no persons who (A)

. served honorably on active duty after September 16, 1940, for &

&eriod of not less than one year in the Army, the Air Force, Cht;
avy, the Marine Corps, or the Coast Guard, or (B) subsequent
September 16, 1940, was discharged for the convenience of the Gov- ~
ernment after having served honorably om active duty for a perd
<7 nat less than six months in the Army, tbe Air Force, the Navy

tL L s‘.s.tw}‘f’(}"mb




)

the Marine Corps, or the Coast Guard, or (C) has served for 8

period of not less than twenty-four months (i} as a commissioned
officer in the Public Health Service or (ii) as a commissioned officer
in the.Coast and Geodetic Survey, shall be liakle for induction for
training and service under this Act, except after a declaration of
war or national emergency made by the Congress subsequent to
the date of enactment of this title.

(4) No person who is honorably discharged wpon the completion

of an enlistment pursuant to section 4(c) shal% lisble for induc-,

tion for training and service under this title, except after a declara-
tion of war or national emergency made by the Congress subse-
quent to the date of enactment of this title. - .

(5) For the purposes of computation of the periods of active duty
referred to in paragraphs (1), (2), or (3) of this subsection, no credit
shall be allowed for— :

(A) periods of active duty training performed as a member of
3- res_erlv:l _o?mpon_ent pursuant to an ordler or call to active
uty s0 or training purposes; .

). Perfods of active duty in which the service, consisted
solely of training under the Army specialized training pro-
gram, the Army Air Force college training p , Or any
mCo i progmmmcu:éer the jurisdiction af the Navy, Marine

, OF uard;

(C) periods of active duty as a cadet at the United States
Military Academy or United States Coast Guard Academy, or
as a midshipman at the United States Nawal Academy, orin a
preparatory school after nomination as & princi roate,
or candidate for admission to any of such mcademies; or

(D) periods of active duty in any of the. armed forces while
being: processed for entry into or separation from any educa-

%g)na.l program or institution referred to in paragraphs (B) or
= _or

— A

(E) periods of active duty performmed by health
personnel prior to the receipt of the eppropriate
peofessional degree or certificate of first year of
Intern training, o

[Reserve Components Exemptions] .

(cX1) Persons who, on February 1, 1951, were maembers of orga-
inud units of the federally recognized National Gmrd.bet}?e fﬁd:f‘:l:
recognized Air National Guard, the Officers’ Reserve Corps, the
l{eguhr Army Reserve, the Air Force Reserve, the i Re-
serve Corps, the Naval Reserve, the Marine Coxrps Reserve, the
Coast Guard rve, or the Public Health Service Reserve,
50 long as they continue to be such members and sutisfactorily par-
ticipate in scheduled drills and training periods as prgcri.be\r.l;ry
g:“mt:nryd;ftgefm, be ex}m&ts from training and service by
e provisions of this ti
induction under the p title, but not be exempt

ess o 141
(2XA) Any person n active duty.

ther th ;
(@) of this sachion wi::—" an a person referred to in subsection

" ‘g‘); %;ior to the issuance of orders for him to report for induc-
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(ii) prior to the date scheduled for his induction and pursu-
ant to a proclamation by the Governor of a State to the effect
that the authorized strength of angeorganized unit of the Na-

.-.tional Guard of that State can not be maintained by the ealist-
. 'ment or appointment of persons who have not been issued
- orders to report for induction under this title;or - - -

(ili) prior to the date scheduled for his induction and pursu-
ant to a determination by the President that the strength of
the Ready Reserve of the Armwerve. Naval Reserve,
Marine Corps Reserve, Air Force rve, or Coast Guard Re-
serve cannot be maintained by the enlistment or appointrment
of persons who have not been issued orders to report for induc-
tion, under this title; . . -

enlists or accepts appointment, before attaining the age of 26 years,
in the Ready Reserve of any Reserve component of the Armed
Forces, the Army National Guard, or the Air National Guard, shall
be deferred from training and service under this title so lang as he
serves satisfactorily as & member of an or&a.nued' unit of such Re-
serve or National Guard in accordance with section 270 of title 10
or section 502 of title 82, United States Code, as the case may be, or
satisfacwrilg performs such other Ready Reserve service as may be
prescribed by the Secretary of Defense. Enlistments or int~
ments under subparagra&hs (i) and (iii) of this clause may ac-
cepted notwithstanding the provisions of section 13(d) of this title.
Notwithstanding the provisions of subsection (h) of this sectiom, no
person deferred under this clause who has completed six years of
such satisfactory service as a member of the Ready Reserve or Na-
tional Guard, and who during such service has performed active
duty for training with an armed force for not less than twelve con-

" secutive weeks ghall be liable for induction for training and sexrvice

‘under this Act, except after a declaration of war or national exner-
gency made by the &ngm after August 9, 1955, In no event shall
the number.of enlistments or appointments made under autbarity
of this h in. any fiscal year in any Reserve com of

Armed Forces or in the Army ‘Nationzl Guard or the Air Na-

the
tional Guard causs the personnel strength of such Reserve com

poO- .
nent or the Army National Guard or the Air National Guavd, as

the case may be, to exceed the personnel strength for which firnds

have been made available by the Congress for such fiscal year. ’

, (B) A person who, under any provision of law, is exezapt or

deferred from training and service under this Act by reasom of

membership in a reserve component, the Army National

Guard, or the Air National Guard, as the case may be, shafl, if

he becomes a member of another reserve component, the Axmy

National Guard, or the Air National Guard, as the cass mnay

be, continue to be exempt or deferred to the same extent as if

he had not become a member of another reserve component,

the Army National Guard, or the Air National Guard, as: the
case may be, 80 long as he continues to serve satisfactoridly.

C) Except as provided in subsection (b) and the provisions of

_this subsection, no person who becomes a member of a reserve

component after February 1, 1951, shall thereby be exempt

" from registration or training and service by induction amder

the provisions of this Act. -

(D) Notwithstanding any other provision of this Act, the
President, under such rules and regulations as he may pre-
r

scribe, may provide that any person enlisted or appoi.ntex a%c

October 4, 1961, in the Ready Reserve of any reserve compo-

nent of the Armed Forces (other than under section 511(b) of
title 10, United States Code), the Army National Guard, or the
Air National Guard, prior to attaining age of twenty six years,
or-.any person enlisted or appointed in the Army National
G or the Air National Guard or enlisted in the Ready Re-
serve of any reserve component prior to attaining the age of
eighteen years and six months and deferred under the prior
provisions of this parselgrnph as amended by the Act of October
4, 1961, Public Law 87-378 (15 Stat. 807), or under section 262
of the Armed Forces Reserve Act of 1952, as amended,® who
fails to serve satisfactorily during his obligated period of serv-
jce as a member of such y geurve or National Guard or
the Ready Reserve of another reserve component or the Na-
tional Guard of which he becomes a member, may be sel

** for training and service and indurtad inth tha acmad foome oF




[Officers’ Training; Deferment of Students Authorized]

(dX1) Within such numbers as maw prescribed by the Secre-
tary of Defense, any person who (A) been or yi

may hereafter be
selected for enrollment or continuance in the sexior division, &
serve Officers’ Training Corps, or the Air Reserve Officers’ Train-
ing Corps, or the Naval Reserve Officers” Training Corps, or the
naval and Marine Corps officer candidate training program estab-
lished by the Act of August 13, 1946 (60 Stat. 1057), as amended,
or the Reserve officers’ candidate program of the Navy, or the pla-
toon leaders’ class of the Marine Corps, or the officer recruitment
programs of the Coast Guard and the Coast Guard Reserve, or 8p-
pointed an ensign, United States Naval Reserve, while undergoing
professional training; (B) agrees, in writing, to accept a commission,
if tendered, and to serve, subject to order of the etary of the
military department having jurisdiction over him (or the Secre
of Transportation with respect to the United States Coast Guard),
not less than two years on active duty after receipt of a commis-
sion; and (C) to remain a member of a regular or reserve
component unti] the eighth anniversary of the receipt of a commis-
sion in accordance with his obligation under the first sentence of
section 651 of title 10, United States Code, or until the sixth anni-
versary of the receipt of a commission in accordamce with his obli-
ation under the second sentence of section 651 of title 10, United
gtata Code, shall be deferred from induction under this title until
after completion or termination of the course of instruction and so
long as he continues in a regular or reserve status upon being com-
missioned, but shall not be exempt from regi 3om. Such persons,
except those persons who have previ eted an initial

compl
- period of military training or an equivalent period of active mili-
tary

training and service, shall be required while enrolled in such
pmgn.nu to complete a period of training equal (as determined
under tion approved by the of Defense or the Sec-
retary of Transportation with respect to the United States Coast
Guard) in duration mmof training to an initial period of mili-
tary training. There s added to the obligated active commis-
sioned service of any person who has

\ agreed to perform such oblig-
atory service in return for financial assistance while attending a ci-

vilian college under any such training program a iod of not to
exceed one year. Except as provided in paragraph (g). upon the suc-
cessful completion by any person of the required course of instruc-
tion under an proga.m listed in clause (A) of the first sentence of
this paragraph, such person shall be tendered a commission in the
appropriate reserve component of the Armed Forces if he is other-
wise qualified for such appointment. If, at the time of, or su

quent to, such ap:omtment, the armed force in which such person

is commissioned does not require his 4 s S ful-
fillment of the o e service on active duty 1o I

bligation undertaken by him in compliance with
clause (B) of the first sentence of this hall
be ordered to active d or parsgraph, such person &

uty for training with such armed in the
grade in which he was tgénnmi.ssion be e

for iod of active d for
 Faing of ot a peri active duty

. 1 P—hﬂ-- more than six months
(not including duty performed under section 270(a) of title 10,
United States Code), ag determined by the Secretary of the military
department concerned to be necessary to qualify such person for a
mobilization assignment. Upon being commissioned assigned to
a reserve component, such person shall be required to serve there-
in, or in a reserve component of any other armed force in which he
is later appointed, until the eighth annive of the receipt of

such cgmmission pursuant to the provisions of this section. So long

as such person performs satisfactory service, as determined under
regulations prescribed by the Secretary of Defense, h‘;mslll:all be de-

ferred from training and service under the provisions of this Act. If
such person fails to perform satisfactory service, and such failure is
not excused under regulations prescri

_ der by the Secretary of De-
fense, his commission may be revoked b

the Secre f the mili-
__tary department concerned. Y the tary o li-

e




(2) In addition to the trainin enumerated in para-
graph (1) of this subsection, and m regulations as the Sec-
re of Defense (or the Secretary af the ‘l‘xusmgecwith respect to
the United States Coast Guard) may apprave, the Secretanes of the
military departments and the Secretary af the Treasury are au-
thorized to establish officer candidate programs leading to the com-
missioning of persons on active duty. Any person heretofore or "
hereafter enlisted in the Army Reserve, the Naval Reserve, the
the Air Force Reserve, or the Coast Guard

Reserve who thersafter has been or may be commissioned therein

upon graduation from an Officers’ Candidate School of such Armed
Force shall, if not ordered to active duty as a commissioned officer,
be deferred from training and servioe under the provisions of this
Act 50 long es he performs satisfactmry service as a commissioned
officer in an appropriate unit of the Ready Reserve, as determined
under ations prescribed by the Secretary of the department
concerned. If such person fails to perform satisfactory service in

such unit,-and such failure is not encused under such regulations,
. .

- his conmmission may be revoked by scach Secretary. = -
{3): Nothing in Lg.\s subsectionyahdl_. be deemed to preclude the

Pregident/ffom. providing, b rejuh:un i under subsec-
tion '(h) of :this -:ction.- fcﬁ- tbye defermment Eﬁ training and service
of any'category or categories of students for such periods of time as
he(:)ul;dumnp_r& w'"ied et b

aragra :terminated as of J 1, 1973, pursuan sec- -

tion 9 of-'Publ_fc Law:85-62, June ﬂ.‘;lg:'ﬂ (71 Stzt. 208), as last

(qsnsiesngid b iocd_un‘f!% of Public Law 92-129, September 28, 1971

29 WIS .. . .

(5) Notwithstandin agraph (1), upon the successful comple-

tion by any person cftg:zrequﬁ'edmd‘instruction under any

Reserve Officers’ Training Corps program listed in clause (A) of the

first sentence of paragraph (1) and subject to the approval of the

Secretary of the military de ent+having jurisdiction over him,

! such person may, without being relieved ‘af his obligation under
: that sentence, be tendered, and accept, a cammission in Coast
and Geodetic Survey '° instead of & commission in the appropriate *

reserve component of the Armed Forces. Hf he does not serve on

active duty as a commissioned officer of the Coast and Geodetic

Survey for at least gix years, he shall, upon discharge therefrom., be
tendered a commission in the appropriate reserve component of the ]
Armed Forces, if he is otherwise qualified for such appointment, t

) and, in' fulfillment of his obligation under the first sentence of

& paragraph (1), remain a member of & reserve component until the
sixth anniversary of the receipt of his commission in the Coast and |
. ome Geodetic Survey. While a member of a reserve component he may,’ . |
in addition to as otherwise provided by law, be ordered to active ;

duty for such period that, when added to the period he served on

active duty as a commissioned officer of the Coast and Geodetic \

Survey, equals two years. ‘ "
BRI : N A |
- [Aviation Cadet Applicants] - |

(e) Fully qualified and accepted aviation cadet applicants of the |
Army, Navy, or Air Force who have signed an agreement of service ;
shall, in such numbers as may be designated by the Secretary of
Defense, be deferred, during the period covered by the agreement ‘
but not to exceed four months, from induction for tm,mnx,and
service under this title but shall not be exempt from registration.

[ Certain Public Officials]}

() The Vice President of the United States; the governors of the
several States, Territories, and possessions, and other officials
chosen by the voters of the eritire State, Territory, or possession;
members of the legislative bodies of the United States and of the

s+ = £ ———
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several States, Territories, and possessions; ju@ges of the courts of '
record of the United States and of the several States, Territores,
possessions, and the District of Columbia shalf, while holding such
offices, be deferred from training and service uzader this title in the
armed forces of the United States. Coe

»‘
S . e |
[Minisi:ers‘pf Religion; Students Preparing Saxr the Ministry] - ‘

R T I POt L I
X1) Regular or duly ordained ministers of redigion, as defined in
thi(i title, shall be exempt from training and sexvice, but not from
registration, under this title. - .

~ (2) Students preparing for the ministry under the direction of
recognized churches or religious organizations, who are satisfactori-
ly pursuing full-time courses of instruction im ized theologi-
. cal or divinity schools, or who are satisfactorify pursuing full-time
courses of instruction leading to their entrance into recognized the-

X
ological or divinity schools in which they hawe been preearolled. i
be deferred from training and service, bat not from registra-
tion, under this title. Persons who are or be deferred under

provisions of this subsection shall remain liable for training and

gervice in the Armed Forces under the provisioms of section 4(8) of

this Act until the thirty-fifth anniversary of tha date of their birth.
. The foregoing sentence shall not be construed to prevent the ex-

emption or ‘continued deferment of such pewsons if otherwise
- exempted or glgfﬁr‘;able under any other provisiom of this Act.

[Deferment for Occupations, Dependency, Fitness, Extended
e e Lahiity, Criterial ST
| () Except as othierwise 'provided in this subsection the President
is authorized, under such rules and regulationm as he may
to provide for the deferment from training mnd service in the
Armed Forces of any or all catgories of persona whose employment
in industry, agriculture, or other occupstions or employment, of
whose continued service in an Office (cther than an e-
in subsection (f)) under the United States or any State, ter-
ritorydor possession, or the District of Columhim, or whose activity
_in study, research, g

- in stu
' = ‘health occupational, sclentific

other endeavors is found to be necessary to the maintenance of the
pational health, safety, or interest: Provided, That no pe\fli?;
2 within any such category shall be deferred except upon the basis ot
” his individual status: Provided further, That persons who are or
may be deferred under the provisions of this section shall remain
liable for training and service in the Armed Forces under the pro-
mimd'tuﬁonﬂoofmqauqlmthmﬁﬁhwz_.
fbfthddahoftheirbiﬂh'l’hupmmshallno‘theongtruﬂd
prevent the continued deferment of such persons if otherwise defer-
rable under an otherpminonso“his._&ct.no?rndentbdﬂ
* suthori ‘unlerluchnxlanndresnht_wpluhemy_ T
. to provide®for the deferment from training and service in ﬁ"
" 'Armed Forces (1) of(a.&ye:r all cat.ggonz of persons in a status o;ﬂa.
T8 to ns (o than wives alone, except in cases
mt‘::t hum;) dependent upon them for support which renders
their deferment advisable, and (2) of any or all categories of those
genons found to be physicalzy. mentally; or morally deficieat or de-
ective. For the purpose of determining whether or not the defer-
aent of any mg is advilabi‘e.. be?aun of hin status with rﬂ:e?f
persons dependent upon him for support, an en
+ allowances whrceh are payable bX the Unit?ed Suu’wpgyde d-
ents of persons serving in the Armed Forces of the United States
. shall be taken into coasideration, but the fact that such peyments
of allowances are payable shall not be deemed conclusively to
remove the grounds for deferment when the dependency is based
upon financial considerations and shall not be deemed to remove-
the ground for deferment when the dependency is based upon other
than financial considerations and csnnot be eliminated by financial
_ assistance to the dependenta, Except as gtherwise provided in this
/7¢7- /2

b
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subsection, the President is also authorized, under such rules and
regulations as he may prescribe, to provide for the deferment from
training and service in the Armed Forces of any or all categories of
persons who have children, or wives and chil with whom they
maintain a bona fide family relationship in their homes. No defes-
ment from such training and service in the Armed Forces shall be
made in the case of any individual except upon the basis of the
status of such individual. There shall be posted in. . conspicuous
place at the office of each local board a list setting forth the names
Y

and classification of those persons who have been classified by such
local board. The President may,

in ing out the provisions of
this title, recommend criteria for th?maﬁon of %erlonl sub-
ject to induction under this title, and to the extent that such action
is determined by the President to be consistent with the national
interest, recommended that such criteria be administered uniform-
ly throughout the United States whenever practicable; except that
bo log:l%oudé appul‘l';‘:alfd.b:r other o~ of appeal ofshdg 50.129'
ve Service System requi postpone or defer any
person by reason of his activity in study, research. or’ .,

R R

health cccupational, scientific
—_— Y -

R s a6 , or other endeavors found to be neces- -
sary to the maintenance of the national health, safety, or interest
solely on the basis &f any test, exaéninntion. ? sm, class
standing, or any other means conducted, sponsored,
or prepared by any agency or department of the Federal Govern-
?ifim' or.ug “%mu m?it:;x%n. corporation, nso:iatwne.n m

, Or in employed by an agency ‘or departm

L 3 .:'ﬁ:"l
)
PRl I

s i [Postponement of Induction ofStudenta] ¢ .

R I A T . . .. % L i .

(X1) Any person who is satisfactorily pursuing & full-time course

" of instruction at a high school or similar institution of learning and
is issued an order for induction shall, upon i
edtotholoeulbouﬂ.havehisindqcuongstpmd .

. time of his graduation therefrom, or (B) until he attains the twenb-
eth anniversary of his birth, or (C) until be ceases satisfactorily to
pursue_such course of instruction, whichever is the earliest. Not-
withstanding the pnadin%l:enteneo. any .who attains the
twentieth. aagiversary of Lis birth after Eecinning his Jast sce-
demic yesr of high school shall have his induction postponed until~.
the end of that academic year if and so’long as he continues to
pursue satisfactorily a full-time course of instruction. .

(2) Any:person who .while- satisfactorily; pursuing. a. full-time
course of instruction at a callege, university, or.similar institution

is ordered to report for induction under this title,ehall, upon the

. appropriate facts being presented-to the local board, have his in-
' dggtion postponed (A) until the end of the semester or term, or acs-
demic year in the case of his last academic yeer, or (B) until he
ceases satisfactorily to pursue such course of instruction, w.
is the earlier, . ;... . . .. R
[Conscientious Objectors]
() Nothing contained in this title shall be construed to require
any person to be subject to combatant training and service in the
armed forces of the United States who, by reason of religious train-
., ing and belief, is conscientiously opposed to participation in war in
any form. As used in this subsection, the term “religious training
and belief” does not include essentially political, sociological, or
philosophical views, or a merely personal moral code. Any person
claiming exemption from combatant training and service because
of such conscientious objections whose claim is sustained by the
local board ghall, if he is inducted into the armed forces under this
title, be assigned to noncombatant service as defined by the Presi-
dent, or shall, if he is found to be conscientionsly opposed to par-
ticipation in such noncombatant service, in lieu of such induction,
-be ordered by his local board, subject to such regulations s the
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President ma
period prescri
the maintenance of the national health, safety, or interest as the
Director may deem appropriate and any such who knowing-
3: fails or neglects to obey any such order from his local board

all be deemed, for the lpurpmm of section 12 of this title, to have

rescribe, to perform for a period equal to the
in section 4(b) such civilian work contributing to

knowingly failed or neglected to perform a du uired of him
under xi'titl_e,, The Director shall be mpona'bz ﬁﬁnding civil-
ian work for persons exempted from training and service under
this subsection and for the placement of such persons in appropri-

from training and service, .under this title,
cause therefor ceases {o exmst. .

- () Notwithstanding any ather provisions of law,

tween the ages of eighteen.and twenty-one shall be d.\sclum
- from service in the armed forces of the United States while |

title is in effect because such person entered such service without

ate civilian work contributing to the maintenance of the national
health, safety, or interest. ’ :

* [Duration of Exemption of 'Déferii;ent]

& No e.xcepﬁdq.,fmm: gegistration.--oi.e:heﬁrﬁon ar deferment
continue after the

ST,

W enmmar E B
R _-;:;[Minoxfity Discharges} -

’

ndi:gnonbe—

: the consent of his parent or

' [Moral Standards)

“u (m) No person shall be relieved from training and service‘undu
this: title. by:ireason of conviction of a criminel offense, except
where:the offense of which he has been convicted may be punished
by death, or by imprisonment for a term exdfedmg one year..
R LI N Y i Toimel.
1 34 .

i :-'” ’_”;_' [ Appeals; Occupational Defement.a]w_

(Q Intho case of an registrant whose nnupal place' of employ-

e o el ansths e appa] el e ek o o
on over the is an

tional deferment made under subsection (h) of this secggn may,

within five days after such deferment is made, be gubmitted for

review and decision to the appeal board having jurisdiction over

jurisdictio
th in which is located the ci lace of loyment of-
e area in w! principal p! empoyl!’: )

the registrant. Such decision of the appeal board

unless modified or changed by the President, and such decision
. nhanbemdo_public. - .

[Surviving Son or Brother]

(0) Except during the period of a war or a national emergency
declared s, no person may be inducted for training aad
service under this title unless he volunteers for such induction—

(1) if the father or a brother or a sister of such person was
killed in action or died in line of duty while serving in the
Armed Forces after December 31, 1959, or died subsequent to
such date as a result of injuries received or disease incurred in
line of duty during such service, or :

(2) during any period of time in which the father or & broth-
er or a sister of such person is in a captured or missing status

. as a result of such service.

As used in this subsection, the term ‘brother” or “sister’”” means a

brother of the whole blood or a sister of the whole blood, as the
case may be.




DRAFT: Suggested wording |

SEC. 7. Notwithstanding section 5521 of title 5,

United States Code, or any other law, the President,
by regulation, may direct any person registered under

Aubsection 3la){2)

AM}W 3 of this title to provide the Director with :
. information needed to determine the person's abilities 3
to meet health needs of the Armed Forces. This
Information may include, but not be limited to, |
, education, training, occupational eertiﬁc.ations, - |

licensing and fields of specialization. =~ ' 4
-— [SOUNTIB FOR ENLISTMENT OR INDUCTION; SUBSTITUTES; PURCHASES L
OF RELFASE ] -

Sec. 8. [50 US.C. App. 458] No bounty inay be paid to induce ;
any person to be inducted into an axrmed force. A clothing allow- 3
ance authorized by law is not a bounty for the pu.?osel of this sec- =
tion. No person liable for training and service under this Act may 1
furnish a substitute for that training qr service. No person may be .

i inducted, or appointed in amn .armed force as 8 tute
for another. No person liable for training and service under section i
S B o of raiaog a2 sevic by peving money o 227
-period of training and service ing mon T
other valuable thing as consideration for hpx: release from that
training and service or liability therefor.

+: SEPARATION FROM SERVICE; REEMPLOYMENT RIGHTS

@ " Emci . [Certificates of Service] =it .
- Sec, 9. [50 USC. App. 4591 (a) Any person, inducted into the -

armed forces under this title for training and service, who, in the
%ﬁndgment of those in authority over him, satisfactorily completes
is period of training and service under section 4(b) shall be enti-
‘tled to a certificats to that effect upon the completion of such
e Frohcan, o rors iaine. . i i moch parso
iciency or merit a on, erso
whohmucted to the armed forces under this title for training

and service shall be given a physical examination at the be L ‘
of such training and service, and upon the completion of his b
of ing and service under this title, each such person shall be

given another physical examination and, upon his written request,
shall be eiwen pa ?tiatement of physical condition by the Secretary
concerned: Provided, Thst such statement shall not ¢ any
reference to mental or other conditions which in the judgment of
the Set:ﬂat'a.la1 concerned would prove injurious to the ﬂnul or
mental health of the person to whom it pertains: Prov £ o
That, if upon completion of training and service under this title,
such person continues on active duty without an interruption of
more than seventy-two hours as a member of the Armed Forces of
the United States, a physical examination upon completion of such .
training and service shall not be required unless it is uested by
-such person, or the medical authorities of the Armed Force con-
JomF cerned determine that the physical examination is wmnn)f-

—— -
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LRight to Vote; Mannex; Poll Tax]

() Any person inducted into the armed forces for training and
service under this title shall, during the period of such service, be
permitted to vote in person or by absentee ballot in any gene_ml.
special, or primary election occurring in the State of which he is 8
resident, whether he is within or outside such State at the time of
such election, if under the laws of such State ke is otherwise enti-
tled 50 to vote in such election; but nothing in this subsection shall
be construed to require granting to any such person a leave of ab-
sence or furlough for longer than one day in arder to permit him to

vote in person 1n any such election. No person inducted into, or en-

listed in, the armed forces for training and service under this title
shall, during the period of such service, as a condition of voting 1D
any election for President, Vice President, electors for President or
Vice President, or for Senator or Member of the House of Repre-
gentatives, be required to pay any poll tax or other tax or make
any other payment to any State or palitical subdivision thereof.

[Reports on Separated Personnel]
(c) The Secretaries of Army, Navy, Air Force, or Transportation

shall furnish to the Selective Service System hereafter established
a report of separation for each person separated from active duty.

THE SELECTIVE SERV'KCS-SYSTEM; CONSTRUCTION; CIVILIAN EMPLOYEES

.[Establishment of Selective Servica System]

Sec. 10. £50 U.S.C. App. 460} (aXD) There is mbytobeknm_m

in the executive branch of the ;

ent an )
as the Selective Service System, and a Duedor‘o‘faggecuve Service
shall be the head thereof. g

o) The Sejsctive Service System shall imcluds & national bead-

quarters, at least one State headquarters in each State, Territory

and possession of the United States, and in the District of Colum~
bia, and the local boards, appeals boards, and other agencies pro-

vided for in subsection (bX3) of this section. ith
(3) The Director shall be ap%c;i:u by the President, by and i

the advice and consent of the Senate. .

(@) The functions of the Office of Selective Service Recorda (

lished b the Act of March 31, 1947) and of the Directot the

Office of Selective Service Records are hgrd:getraqsfeﬂ‘d o

Selecg.iv? Se’Ix;hvwe Systeml'and thenly)ixechr of }iect.we Ser;:e%e, re-

spactively. The personnel, property, records, an unexpen

ances (aga.ihblep:r to be made available) of appropriations, alloca

tions, and other funds of the Office of Selective Service

hereby transferred to the Selective Service System. The Office of
SelectivoServicaRecordsshaﬂmtoexistyﬁ;onthﬁmd

effect of the provisions of this title: Provided, That, effective upon
the termnatg' i h :
in othermre:geﬁs. (A) the said Office of Selective Service Records is
hereby lished on the same basis and with the same functions
as obtained prior to the effective date of this title, B) said f"‘“t
lished Office shall be responsible for liquidating a!g other ou
standing affairs of the Selective Service System, and {

nel, property, records, and unexpended belances (available or to be

made available) of apgropriationn. allocations, and other funds of
the Selective Service System shall be transferred to such
lished Office of Selective Service Recorda.

— - C——

of the

n of this title and notwithstanding such termination



[ Administrative Provi;ionsj

(b) The President is authorized—

(1) to prescribe the necessary rules and ations to carry
out the provisions of this title; . regul
(2) to appoint, upon recommendation «f the respective gover-
nor or comparable executive official, a State director of the Se-
lective Service System for each headqumrters in each State,
Territory, and possession of the United States and for the Dis-
trict of Columbia, who shall represent ti. governor and be in
immediate charge of the State headquarters of the Selective
Service System: Provided, That no State director shall serve
concurrently in an elected or appointed Pasition of a State or
government without the approval of the Diréctor; to
erptgloy such number of civilians, and o order to active duty
with their consent and to assign to the Selective Service
System such officers of the selective-service section of the State
headquarters and headquarters detachments amd such other of-
ficers of the federally recognized National Guard of the United
States or other armed forces personnel Gneluding personnel of
the reserve components thereof), as may be necessary for the
administration of the national and of several State head-
quarters of the Selective Service System; .
() to create and establish within the Selective Service
System civilian local boards, civilian appeal boards, snd such
other civilian agencies, including agencies af appeal, as may be
necessary to carry out its functions with respect to the regis-
tration, examination, classification, selectSnn, assignment, de-
livery for induction, and maintenance of records of persons
registered under this title, together with such other duties as
may be-assigned under this title: Proveded. That no person
shall be disqualified from serving as a coumselor to registrants,
including service as Government appeal mpemt, because of his
membership in a Reserve component of the Axmed Forces. He
shall create and establish one or more Jocal boards in each

county or political subdivision wrraﬁoninghenw of each
State, territory, and possession of the United States, and in the
District of Columbia. The local board end/for its staff shall per-
form their official duties only within the coun?' or political
ivision corresponding thereto for which the ocal board 18
established, or in the case of an intercounty hoard, within the
area for which such board is established, that the staffs
of local boards in more than one county of a te or com
ble jurisdiction may be collocated or one staff may serve local
boards in more than one county of a State or comparable juris-
diction when such action is approved by the Governor or com-
parable executive official or officials, Jocal board shail
consist of three or more members to be appointed by the Presi-
dent from recommendations made by the respective Governors
or com le executive officials. In making such appointment
after the date of the enactment of the Act enacting this sen-
tence, the President is requested to appoint the membership of
each local board so that to the maximum extent practicabl .
is proportionately representative of the race and national i
origin of those registrants within its jurisdiction, but no action ,
by any local board shall be declared invalid on the ground that
any board failed to conform to any particnlar quots es to race N
or natiopal origin. No citizen shall be denied membership on ,
any local or appeal board on account of sex. After De- |
cember 31, 1971, no person shall serve an any local board or i
appeal board winmisccaaEt RSOy who has served .
on any lacal board or appesl board for a period of more than
20 years. Notwithstanding any other provision of this para-
graph, an intercounty local board consisting of at least one
member from each component county or correspo A=
vision may, with the approval of the Governor or comparable
executive official or officials, be established for an area not ex-
ceeding five counties or political subdivisions eorresgmdml-
thereto within a State or comparable jurisdiction when the y
President determines, after considering the public interest in- .
vnlved, that the establishment of such local board will result in 4 <
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county local board shall have within its areca the same power

and jurisdiction as a locai board has in its area. A local board

may include among its members any citizen otherwise quali-

fied under Presidential regulations, provided he is at least

eighteen years of age. No member of any local board shall be a

member of the Armed Forces of the United States, but each

‘ member of any local board shall be a civilian who is a citizen

of the United States residing in the county or political subdivi- - :
sion corresponding thereto in which such local board has juris- ‘
diction, and each intercounty local board shall have at least -

one member from each county or political subdivision corre-
sponding thereto included within the intercounty local board
area. Such local boards, or separate panels thereof each con-
sisting of three or more members, shall, under rules and regu-
lations prescribed by the President, have the power within the
respective jurisdictions of such local boards to hear and deter-
mine, subject to the right of appeal to the appeal boards
hereby authorized, all questions ar claims with respect to in-
clusion for, or exemption or deferment from, training and serv-
ice under this title, of all individuals within the jurisdiction of
such local boards. The decisions of such local board shall be
final, except where an appeal is authorized and is taken in ac-
cordance with such rules and regulations ag the President may
prescribe. There shall be not less than one appeal board locat-
ed within the area of each Federal judicial district in the
United States and within each Territory and possession of the
United States, and such additional separate panels thereof, as
may be prescribed by the President. Appeal boards within the
Selective Service System shall be composed of civilians who are
citizens of the United States and who are not members of the
armed forces. The decision of such appeal boards shall be final
in cases before them on appeal unless modified or changed by
the President. The President, upgn appeal or upon his own
motion, shall have power to determine all claims or questions
with respect to inclusion for, or exemption or deferment from
training and service under this title, and the determination of
the President sball be final. No judicial review shall be made
of the classification or processing of any registrant by local
. boards, appeal boards, or the President, except as a defense to
a criminal prosecution instituted under section 12 of this title,
after the registrant has responded either affirmatively or nega-

et et e < =2

tively to an order to report for induction, or for civilian work
i " in the case of a registrant determined to be opposed to -
.2 pation in war in any form: Provided, That such review 8 go

to the question of the jurisdiction herein reserved to local l
 appeals boards, and the President only when there is

no basis in fact for the classification assigned to such regis-

trant. No person who is a civilian officer, member, agent, or

employee of the Office of Selective Service Records, or the Se-

lective Service System, or of any local board or appeal board or

other agency ot; s;u:h egﬂ‘xee or Syﬁ?. shall be ex:%ted from

registration or deferred or exem rom training service,

as provided for in this title, by Teason of his status as such ci-

vilian officer, member, agent, or employee;

(4) to appoint, and to fix, in accordance with the provisions of
chapter 01 and subchapter III of chapter 53 of title 5, United
States Code, relating to classification and General Schedule
pay rates, the basic pay of such officers, agents, and employees
as he may deem necessary to carry out the provisions of this
title, however, any officer scE o= of the
L L BT e R —-—-——
or any officer or employee of any department or agency
of the United States who may be assigned or detailed to any
office or position to carry out the provisions of this title (except
to officers of positions on local boards or appeal boards es .
. lished or created pursuant to section 10(bX3)) may serve in and
perform the functions of such office or position without loss of
or prejudice to his status as such officer in the armed forces am

, or as such officer or employee in
..—..Any department or agency of the United States__;_ .

¢ ————
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(5) to utilize the services of any or all departments and any
and all officers or agents of the United States, and to accept
the services of all officers and s:ﬁt_g of the several States, Ter-
ritories, and possessions, and ivisions thereof, and the Dis-
trict of Columbia, and of private welfare organizations, in the

" execution of this title; X

(6) to purchase such printing, binding, and blank-book wor.
from public, commercial, or private printing 5tqbluhments or.
binderies upon orders placed by the Public Printer or upon
waivers issued in accordance with section 12 of the Printing
Act approved January 12, 1895, as amended,}* and to obtain
by purchase, loan, or gift such equipment and supplies for the
Selective Service System, as he may deem o to carry

ecessary to,
out the provisions of this title, with or without advertising or
formal contract; )

M to Fracribe eligibility, rules, and regulations governing
the parole for service in the armed forces, or for any other spe-
cial service established pursuant to this title, of any person
convicted of a violation of any of the provisions of this titles

(8) subject to the availability of funds appropriated for such
purpose, to procure such space as he may deem necessary to
carry out the provisions of this title and Public Law 26, Eighti-
eth Congress, approved March 31, 1947, by lease pursuant to
existing statutes, except that the provisions of the Act of June
30, 1932 (47 Stat. 412), as amended by section 15 of the Act of
March 38, 1983 (47 Stat. 1517; 40 US.C. 278a), shall not apply to
any lease entered into under the authority of this title;

(9) subject to the availability of funds appmgr;qted for such
purposes, to determine the location of such additional tempo-
rary installations as he may deem essential; to utilize and en-
large such existing ins tions; to construct, L and
equip, and to complete the construction, installation, and
equipment of such buildings, structures, utilities, and appurte-
nances (including the necessary:grading and removal, repair or
remodeling of existing structures and installations), as may be

—___Decessary to carry out the provisions of this title; and, in order
Yo accompIISh TRE purpose O YME e tacquire lands anc

rights pertaining thereto, or other interests therein, for tempo
rary use thereof, by donation or lease, and to prosecute con

struction thereon prior to the approval of the title by the At
torney General as required by section 355, Revised Statutes, a

amended;
. © - +(10) subject to the availability of funds ropriated for suct
-2 purposes, to utilize, in order g provide agspfu:nish such

sSexv

ices a5 may be deemed necessary or expedient to accomplis}
the purposes of this title, such personnel of the armed force:
mdho( e rve eompciments thg:of with t.h;'ir ?iawt. an«
. such civilian personnel, as ma necessary. For GEIP"“
- of this title, the ?rovisiom of siction 14 of the Federal Employ
ees’ Pa:y Act of 1946 (Public Law 390, Seventy-ninth Con
gress) 17 with respect to the maximum limitations as to th
number of civilian employees shall not be :gplicablc to the De

e

partment of the Army, the Department of Navy, or the De
partment of the Air Force. cnto "

~
1}

[Del—e_g;tion of Authority]

(¢) The President is authorized to delegate m{dluﬂwﬁty v

in him under this title, and to provide for the subdelegation o
such authority.




DRAFT: Suggested wording

~ (d) The President shall establish a National
Advisory Committee on Health @ccupetional Personnel

he Presdident

/l;——F

P

which shall advise}\on the administration of those

portions of this act pertaining %o inGmetion of health

personnel. The members of thre Committee shall be

'selected from among persons who are outstanding in
“the health occupations.

S . [Gifts3
(e) 1n the administration of this title, gifts of supplies, equiP-

ment, and voluntary services may be mcce

[Settlement of Tremel Claimns]

(0 The Director is authorized to maike finaX settlement of ixdivid-
ual claims, for amounts not exceeding $500, for travel and other ex-
penses of uncompensated personnel of the Qffice of Selective Serv-
ice Records, or the Selective Service Systems, incurred while in the

'ormance of official duties, withodt to other grcmswﬂ of
aw governing the travel of civilian employees of the ‘ederal Gov-
gre 8 e SRR
[Semiannual Report to Congwess]

(@ The Director of Selective Serviice sha¥l submit t0 Col
semiannusally a written report coverimg the ration of the Seiec-
tive Service System and such report shall ixde, by States, jnfor-

mation as to the number of persons registered under this Act the
number of persons inducted into military service under this Act;

————_ the pumber of deferments granted under this Act and the besis for
such deferments; and such other specific kinds of information as

the Congress may from time to time request. -

[Maintenance of Selective Servi fﬂ“" es Active Standby
 Organization After Institution of All Volunteer Program}

_ () If at any time calls under this section for the induction of per-
sons for training and service in the Armed Forces are tinued
because the Armed Forces are placed on an all volunteer basis for
meeting their active duty manpower needs, the Selective Service
System, as it is constituted on_the date of the enactment of this
subsection, shall, nevertheless, be maintained as an sctive standby
organization, with (1) a complete registration and ication
structure capable of immediate operation in the event of a nat
emergency and (2) personnel adequate to reinstitute immedistely
the full operation of the System, including military reservists who
mtuinedtooperausuchSysumandwhombcordudw
active duty for such purpose in the event of & national emergency.

[ EMEIRGENCY MEDICAL CARR]

Sec. 11. [50 US.C. App. 4611 Under such rules and regulations
as may be prescribed by the President, funds available to carry out
the provigions of this title shall also be available for the payment
of actusl,and reasonable expenses af emergency care, in-
cluding hospitalization, of registrants who suffer i-.ness ot lt\i“l‘z'.-

and the transportation and burial of the remains of
who aiffar Asask bita ooste - . 'y
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sions of this title, but such burial expenses shall not exceed the
maximum that.the Administrator of Veterans' Affairs may pay

under the provisions of section 302(a) of title 38, United States
Code, in any one case.

PENALTIES

Sec. 12. [50 US.C. App. 462] (a) Any member of the Selective

Service S or any other person charged as herein provided
with the duty of carry¥ng out ap:y of the provisions of this title, or
the rules or regulations made or directions given thereunder, who
shall knowingly fail or neglect to perform such duty, and any
person charged with such duty, or having and exercising any au
thority under said title, rules, regulations, or directions who shall
knowingly make, or be a party to the making, of any false, improp-
er, or incorrect registration, classification, physical or mental ex-
amination, deferment, induction, enrollment, or muster, and ﬂn{
person who shall knowingly, make, or be a party to the making of,
any false statement or certificate regarding or bearing upon a clas-
sification or in support of any request for a partic classifica-
tion, for service under the provisions of this title, or rules, regula-
tions, or directions made pursuant thereto, or who otherwise
evades or refuses registration or service in the armed forces or any
of the requirements of this title, or who knowingly counsels, aids,
or abets another to refuse or evade registration or service in the
armed forces or any of the requirements of this title, or of said
rules, regulations, or directions, or who in any manner shall know-

ingly fail or neglect or refuse to perforin any duty required of him

under or in the execution of this title, ar rules, regulations, or di-.

rections made pursuant to this title, or any person or persons who
shall knowingly hinder or interfere or attempt to do £0 in any way,

by force or violence or otherwise, with the administration of this

title or the rules or regulations made pursuant thereto, or who con- .

spires to commit any one or more of such offenses, shall, upon con-
viction in any district court of the United States of competent jurns-

diction, be punished by imprisonment for not more than five years -

or a fine of not more 10,000, or by both such fine and impris-
onment, or if subject to military or naval law may be tried by court
martial, and;, on conviction, shall suffer such Jumshment as a
court martial may direct. No person shall be tri by court martial
in any case arising under this title unless such person has been ac-
tually inducted for the training and sarvice prescribed under this
titleorunlessheilsubjecttotﬁalbyemtmartialundetlaw_sm
forcs prior to the enactment of this title. Precedence shall be given
by courts to the trial of cases arising under this title, and such
cases shall be advanced on the docket for immediate h%
an appeal from the decision or decree of any United States

court or United States court of appeals duﬁ take precedence over
ar:lfothermapendinsbefomtheeourttowhichthnauhasbm

() Any (1) who knowingly transfers or delivers to sx-
other, for the purpose of aiding or abeting the ing of any falee
iden}iﬁnﬁon or representation, any registration te, alien’s
certificate of nonresidence, or any other certificate issued pursusnt
to or pmcribedu!;y the provisions of this title, or rules or regula-
tions promuligated hereunder; or (2) who, with intent that it be
used for any purpose of false identification or representation, has
in his possession any such certificate not duly issued to him; or (3)
who forges, alters, knowingly dest knowingly mutilates, or in
any manner changes any such certificate or any notation duly and
y inscribed thereon; or (4) who, with intent that it be used for
any purposs of false identification or representation, photographs,
pnnt':'. ;:i;nt'any i:anncx; mail;s u;:r t‘i.cum a;xy mﬂm
grap or impression e likeness of su
any colorable imitation thereof; or (5) who has in his possession
any certifcate rting to be a certificate issued pursuant to this
title, or rules an tions promuigated hereunder, which he
knows 10 be falsely made, reproduced, Forged, countarfaited, or al-
tered; or (6) who knowingly violates or evades any of the provisions
of this itle or_rules and regulations promulgated pursuant thersto

o




relating to the issuance, transfer, or possession of such certificate,
shall upon conviction, be fined not to exceed $10,000 or be impris-
oned for not more than five years, or botl . Whenever on trial for a :
violation of this subsection the defendant is shown to have or to i
have had possession of any certificate not duly issued to him, such |
ession shall be deemed sufficent evidence to establish an i
intent to use such certificate for purpcses of false identification or i
representation, unless the defendent explains such possession to
the )sa'It'i;falc)tion of the Ju{yj hall proceed : editiously 2s
(c e Department of Justice as expeditlo
possible with a prosecution under this section, or with an appeal,
upon the request of the Director of Selective Service System or
shall advise the House of Representatives and the Senate in writ-
ing the reasons for its failure to do so. . .

(d) No person shall be prosecuted, tried, or punished for evading,
neglecting, or refusing to perform the duty of registering UnPOZ
by section 3 of this title unless the indictment is found within ;wef

—_— years next after the last day before such person attains the age O
twenty-six, or within five years next after the last day before
person does perform his duty to register, whichever
Qceur -

PR . .

except that, in the case of a person who is required to

reghtér under subsection 3(a)2) of this title, an
indictment must be found within five years after the E
last day before such individual is required to perform a
duiy to ré'g,-ister, submit to induetion, or any other'duty

Feqiired by the Military Selective Service Act (50

US.C. App. ea) 451 I ;%

“le) The President may res:irc the Secretary of Health and
Human Services to furnish to the Director, from records available to
the Secretary, the following information with respect to individuals
who_are members of any group of individuals required by GIP"’"“' )
a mation of the President under section § to present themselves for

and submit to registration under such section: name, date of birth,
o social security account number, and oddress. Information furnished

to the Director by the Secretary under this subsection shail be used -

only for the purpose of the enforcement of this Act.”. el

Lo W7y 7l NONAPPLICABILITY OF CERTAIN LAWS . . .. . .
Skc.'13. [50 US.C. App. 463] (a) Nothing in section 203, 205, or

207 of title.18 of the United States Code, or in the second sentence

of subsection (a) of section 9 of the Act of August 2, 1939 (58 Stat:

1148), entitled “An Act to prevent pernicious political activities™,

as amended,!? shall be deemed to apply to any person because of

his appointment under authority of this title or the re‘i\ﬂahonl

made pursuant thereto as an uncompenaated official of the Selec-

tive Service System, or as an individual to conduct hearings on ap-

peals of persons claiming exemption from combatant or noncomba-

tant training because of conscientious objections, or as a member of

the National Selective Service Appeal Board.

® All functions performed under this title shall be excluded

from the operation of the Administrative Procedure Act (60 Stat.

237) 14 except as to the requirements of section 3 of such Act. Not-

. withstanding the foregoing sentence, no regulation issued under

‘ . this Act shall become effective until the expiration of thirty days

following the date on which such nﬂiltion has been pﬂbhli‘d. m

the Federal Register. After the publication of any regulstion and

(7P . prior to the dats on which such regulation becomes effective, any
' L ___person shall be given an opportunity to submit his views to the Di-




..
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rector on such regulation, but no Tormal hearing be required on
any such regulation. The requirements of this subsection mA{ be
waived by the President in the case of any regulation if he (1) de-
termines that compliance with such requirements would materially
impair the national defense, and (2) gives public notice to that
effect at the time such regulation is issued.

(¢) In compu

ing the lump-sum payments made to Air Force Re-,
serve Officers ::ge o

r the provisions of section 2 of the Act of June
16, 1936, as amended (US.C,, title 10, sec. 300a !$), and to Reserve
officers of the Navy or to their beneficiaries under section 12 gf the
Act of August 4, 1942, as amended (US.C, title 34, sec. 850k **), no
credit shall be allowed for any period of active service performed
from the effective date of this title to the date on which this title
shall cease to be effective. Each such humpsum payment shall be
prorated for a fractional gm of a year of active service in the case
of any reserve officer subject to provisions of either sec-

———— tion, if such reserve officer pertorms continuous active service for

one or more years (inclusive of such service performed during the
period in which this title is effective) and such active service in-
cludes a fractional part of a year immmediately prior to the eﬂ'ec:.g:
date of this title, or immediately following the date on which

: ﬁgle-hnnmtoboeﬁectiv..orboth.

CIVIL RELIEF

Szc. 14. [50 US.C. App. 464 Notwithstanding the provisions t.l::
section 604 of the Act of October 17, 1340 (54 Stat. 1191), andm
Erovisionl of section 4 of the Act of July 25, 1947 (Public Law =0

ightieth Congress), all of the provisions of the Soldiers and Seil-
ors’ Civil Relief Act of 1940, as amended, including sp z od
cle IV thereof, shall be applicable to all persons in ths AFmS
Forces of the United States, including all persons inducted into the
Armed Forces pursuant to this title or the Public Health Serme;_
until such time as the Soldiers’ and Sailors’ Civil Relief Act o
1940, as amended, is repealed or otherwise terminated by subse-
quent Act of the Congress: Provided, That, with respect to persons
inducted into the armed forces while this title is in effect, ;’1
under any section or provision of the Soldiers’ and Sailors’ G
Relief Act of 1940, as amended, a proceeding, remedy, P""‘tlheg"
stay, limitation, accounting, or other transaction has been autnor-
ins or provided with respect to military service performed Whllted
such Act is in force, such section or provision shall be deem t.ht:
continue in full force and effect so lang as may be necessary to
exercise or enjoyment of such p ing, remedy, privilege, stay,
limitation, accounting, or other transaction. .. .

B

. NOTICE OF TITLE; VOLUNTARY ENLISTMENTS .
Src. 15. [50 US.C. App. 465 () Every person shall be deemed
to have no oftherecfu’}rexgse]nuofthishptfeupoppubm@b’
the President of a proclamation or other public notice fixing a time
formlyreﬁmaﬁonundermﬁon& : ’

(b)tthnnbot.hcdutyofenz:gismttokeephhba!burd
informed as to his current ad and changes in status &8 re-
%um{mchrnlamdumﬁmumybepwb’m

(c) If any provision of this title, or the application thereof to any
person or yt:ix'::mn.st.zume. is helttilei.‘nva.lid. thipreminder of the title,

stances, shall not be affected thereby. . < .
(d) Except as provided in section 4(c), nothing contained in this
title shall be construed to repeal, am or suspend the laws "g
in force authorizing volunurg enlistment or reenlistment in
Armed Forces of the United States, including the reserve compo-
nents thereof, except that no person shall be accepted for eniist-
ment after he has been issued an order to report for inducbo:
unless authorized by the Director and the Secretary of Defense an
except that, whenever the Congress or the President has declared
that the national interest is imperiled, voluntary enlistment or
reenlistment in such forces, and their reserve components, may be

7\




suspended by the President to suck extent as he may deem neces-
sary in the interest of national defense.

“le) In order to assist the Armed Forces in recruiting individuals
for voluntary service in the Armed Forces, the Director shall, upon
the request of the Secretary of Defense or the Secretary of Transpor-
tation, furnish to the Secretary the names and addresses of individ- -
uals registered under this Act. Names and addresses furnished ,pw'-
suant to the preceding sentence may be used by the Secretary o Df;
fense or Secretary of Transportation only for recruiling purposes. .

DEFINITIONS

Sec. 16. [50 US.C. App. 466] When used in this title— A

(a) The term “between the ages of eighteen =nd twenty-six” shall '
refer to men who have attained the eighteenth anniversary of the ‘
day of their birth and who have not attained the twepty-sixth anml- 1
versary of the day of their birth; and other terms designating dif-
ferent age groups shall be construed in a similar manner.,

(b) The term ‘‘United States”, when used in & geographical sense,
shall be deemed to mean the several States, the District of Colum-
bia, Puerto Rico, the Virgin Islands, and Guam. .

(¢) The term “armed forces” shall he deemned to include the
Army, the Navy, the Marine Corps, the Air Force, and the Coast 1

(@ The term “district court of the United States” shall be
deemed to include the courts of the United States for the Territo- .
ries and possessions of the United States. N e

(e) The term “local board” shall be deemed to include an inter-
county local board in the case of any registramt who is subject to -
the jurisdiction of an intercounty local board. .

() The term “Director” shall be deemed to mean the Director of
the Selective Service System. 5 - " -
(€X1) The term “duly ordained minister of religion™ means a

person who has been ordained, in accordance with the ceremonial,
ritual, or discipline of a church, religious sect, or org: n es-
tablished on the basis of a community of faith and f, doctrines
and practices of a religious character, to preach and to teach the
doctrines of such church, sect, or organization and to sdminister ,
the rites and ceremonies thereof in public worship, and who as his '
regular and customary vocation preaches and teaches the princi-

. ples of religion and administers the ordinances of public worsiip as |
eng:odied in the creed or principles of such c!xnrcg. sect, or orgam- “
zation. . o : ]

(2) The term “regular minister of religion” means one who as his
customary vocation preaches and teaches the principles of religion’ . ‘
of a church, a religious sect, or ization of which he 18 a |
member, witbout having been fo ordained as s minister of !
rglicion,andwhoia_mcognindby;ucichmch,mtﬂt°mn‘u’ ;
tion as a ministe

regular r. - . e .

(8) The term “regular or duly ordained minister of religion does
not include a person who irregularly or incidentally and
teaches the principles of religion of a church, religious sect, or or-
?nmﬁoq and does not include any persom who may have been

uly ordained a minister in accordance with the ceremonisal, rite,
or discipline of & church, religious sect or organization, but who
does not ly; as a bona fide vocation, teach and preach the
principles o relis\on and administer the ordinances of public wor-
ship, as :imhodx in the creed or principles of his church, sect, or
anization.
The term “organized unit”, when used with respect to a re-
serve component, shall be deemed to mean a unit in which the
members thereof are required satisfactorily to participate in sched-

i
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\lz)lee? drills and training periods as prescribed by the Secretary of
ense. - e .. .
(i) The term “reserve components of the armed forces” shall,
unless the context otherwise requires, be deemed to include the
federally recognized National Guard of the United States, the fed-
erally’ recognized Air National Guard of the United States, the Of-
ficers’ Reserve Corps, the ar Army the Air Force Re-
serve, the Enli Reserve Corps, the Naval Reserve, the Marine
Corps Reserve, and the Coast Guard Reserve, and shall include, in
addition to the foregoinf. the Public Health Service Reserve when
serving with the armed forces: - - - T . 4
() The term "health occupation” means an
occupation certified by the President as essential to
meet the health needs of the Armed Forces. The

occupations certified may include:
(.1) Physicians;
(2) Dentists;
.3 Optou'tetrists;;.

@) 'plm-macist;;

(5) Veterinarians;

(8) Podiatrists; .

(7) Registered Nurses; and

(8) Any other field involving the provision

of health care directly to humans or
animals and which requires a course of

E———

on whick requires credentials ‘und,u
natio  necognized professional standards

gor h care.
onane

study and licensing, registration, or
certification from either a state

government or the  Federal

Aavermmaeant. a




pired following the date on which such notice was transmitted to
such committees and neither House of Congress kas adopted,
within such 60-day period, a resolution disapproving such order.
For purposes of the preceding sentence, the continuity of a session
of Congress is broken only by an adjowrnment of Conﬁ sine die,

and the days on which either House is not in session use of an
adjournment of more than 3 days to a day certain are excluded in
the computation of such 60-day period Any person with whom an
order is &‘laeed guxsuant to the provisions of this section shall: be
advised that such order is placed pursuant to the provisions of this

section. Under any such tﬁmgram of national procurement, the -

President shall recognize the valid claim of American small busi-
ness to participate in such contracts, in such manufactures, and in
such distribution of materials, and small business shall be granted
a fair share of the orders placed, exclusively for the use of the
armed forces or for other Federal agencies now or hereafter desig-

nated in this section. For the this section, s business

purposes o
.enterprise shall be determined to be “small business” if (1) its posi-

tion in the trade or industry of which is a part is not daminant, (2)
the number of its employees does not exceed 500, and @) it is inde-
pendently owned and operated. .

() It shall be the duty of any person with whom an order is
placed pursuant to the provisions of subsection (a), (1) to give such
order such precedencs with respect to all other orders (Government
or private) theretofore or thereafter placed with such person as the
President r?@ygedmcnbe, and (2) to fill such order within the period
gtl' time p i

e.

{c) In case any person with who:a an order is placed pursusnt to
the provisions of subsection (a) refuses or fails—

(1) to rJive such order such precedence with respect to all
other orders (Government or private) theretofore ox” thereafter
placed with such person as the President may have prescribed;

(2) to fill such order within the period of time prescribed by
the President or as soon thereafter as possible as determined
by the President; . :

4 (3) to produce the kind or quality of articles or materials or-
ered: or ‘

(4) to furnish the quantity, kind, and quality of articles or

materials ordered at such prics as shall be negotiated between

- such person and the Governmen: agency concerned; or in the

event of failure to negotiate a price, to furnish the quantity,
kind, and quality of articles or materials ordered at such price
as he may subsequently be determined to be entitled to receive
under subsection (d); o - - -
the President is authorized to take immediate possession of any
plant, mine, or other facility of such person and to operate it,
through any Government agency, for the production of such arti-
cles or materials as may be required by the Government. -

(d) Fair and just compensation shall be paid by the United States

(1) for any articles or materials furnished pursuant to an order
under subsection (a), or (2) as rental for any plant, mine, or
other facility of which possession is taken under subsection (c).

by the President or as soon thereafter as poesi- '
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{e) Nothing contained in this section shall be deemed to render
inapplicable to any plant, mine, or facility of which possessjon is
taken pursuant to subsection (c) any State or Federal laws concern-
ing the health, safety, security, or employment standards of
employees.

(t) Any person, or any officer of any person as defined in this sec-
tion, who willfully fails or refuses to ca out any duty im
upon him by subsection (b) of this section shall be guilty of & felony
and, upon conviction thereof, shall be punished by imprisoament
for not more than three years, or by a fine of not more than
$50,000, or by both such imprisonment and fine.

(gX1) As used in this section— o )

(A) The term “person” means any individual, firm, company, as-
sociation, corporation, or other form of business organizatioe,

(B) The term. “Government agency” means any de t,
agency, independent establishment, or corporation in the me
brangx of the United States Government.

(2) For the purposes of this section, a plant, mine, or other facili-
ty shall be deemed capable of roducmi any articles or materialg if
it is then producing or i such articles or materials or if
the President after consultation with and receiving advice from the
National Security Resources Board determines that it can be readi-
ly converted to the production or furnishing of such articles or

{bX1) The President is empowered, through the Secretary of De-
fense, to require a!.lJ:n':dﬂceﬁ of steel in the United States to pnake
availgble, to individuals, firms, associations, companies, corpora-
tions, or organized manufacturing industries havxen(f orders for
steel products or steel materials required by the armed forces, guch
percentaga of the steel production of such producers, in ?l

rtion deemed necessary for the umtiouq execution ugg
?:r such products or materials, Compliance with such; requirement
shall be obligatory on all such producers of steel and 3:13 regquire-
ment shall take precedence over all orders and contracts theweto-
fore placed with such producers. If any such producer of steel or
the responsible head or heads thereof refuses to comply with such
requirement, the President, through the Secretary of Defiense, is
authorized to take immediate possession of the plant or plants of
such producer and, through the appropriate branch, burean, ar de-
partment of the armed to insure compliance with such re-
quirement. Any such producer of steel or the responsible head or
heads thereof refusing to comply with such requirements shall be
deemed guilty of a felony and upon conviction thereof shall be pun-
ished by i{nprisonglosnt for not more than three years and a fine
not ex ,000. .

(2) The President shall report to the Congress on the final day of
each six-month period follow.l.:ghtho date of enactment of this Act
the percentage 8;\"‘. or if information is not available, the
aa:proximata percen figure, of the total steel production in the

nited States req to be made available during such period for
the execution of orders for steel products and steel materials re-
quired by the armed forces, if such percentage figure is in excess of

10 per centum.
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SAVING PROVISION

Sec. 19. [50 US.C. App. 4691 Nothing in this title shall be

deemed to amend any provision of the National Security Act of
1947 (61 Stat 495).

EFFECTIVE DATE

Sec. 20. [50 U.S.C. App. 470] This title shall become effective-

immediately; except that unless the President, or the Congress by
concurrent resolution, declares a national emergency after the date
of enactment of this Act, no person shall be inducted or ordered
into active service without his consent under this title within
ninety days after the date of its enactment. )

AUTHORITY TO ORDER RESERVE COMPONENTS TO ACTIVE FEDERAL
SERVICR

Sec. 21. [50 US.C. App. 4717 Until July 1, 1953, and gubject to
the limitations imposed by section 2 of the Selective Service Act of
1948, as amended, the President shall be authorized to order into
the active military or naval service of the United States for a
period of not to exceed twenty-four consective months, with or
without their consent, any or all members and units of any or all
Reserve components of the Armed Forces of the United States and
retired personnel of the Regular Armed Forces. Unless he is sooner
rel under regulations prescribed by the Secretary of the mili-
tary department concerned, any member of the inactive or volun-
teer reserve who served on active duty for a period of 12 months or
more in any branch of the Armed Forces between the period of De-
cember 7, 1941, and September 2, 1945, inclusive, who is mow or
may hereafter be ordered to active duty pursuant to this section,

upon eomlgleﬁon of 17 or more raonths of active duty since
June 2§.°1950. if he makes application therefor to the Secretary of
the branch of service in which he is serving, be released from
active duty and shail not thereafter be ordered to active duty for
periods in excess of 30 days without his consent except in time
war or pational emergency hereafter declared by the C%ngres Pro-
vided, That the foregoing shall not apply to any member of the in-
active or volunteer reserve ordered to active duty whose rating or
specialty is found by the Secretary of the military department con-
cerned to be critical and whose release to inactive duty prior to the
period for which he was ordered to active duty would impair the
efficiency of the military department concerned.

The President may retain the unit organizations and the eqmp-
ment thereof, exclusive of the individual members thereof, in the

active Federal servics for a total period of five consecutive years,
and upon being relieved by the appropriate Secretary from sctive
Federal service, National Guard, or Air National Guard units,
shall, insofar as Gyractwable, be returned to their National Guard
or Air National Guard status in their respective States, Territories,
the District of Columbia, and Puerto Rico, with pertinent records,
colors, histories, trophies, and other historical inpedimenta.
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‘ N - - PROCEDURAL RICHTS

Skc. nfttio u. StC App. 471a] t(:g 2.,1: hereby declared wrlzlent.he
. urpose’of this section to guaran each registrant asse a
4 glaxm befors a local or appeal board, a fair hearing consxsunt wgth
the informal and expeditious processing which is required by selec-
tive service

cases.
(b) Pursuant to such rules and regulations as the President may

prescribe—
Q) chremtrmtshaﬂbeaﬂ'ordedtheogor&nu toa in
rson before the local or any apseal boudl; the Se ectivep rvice
. ystem to testify and praent evidence regarding his status.
s e e oniad to oo vegiomrant, casber of "t thall
: and the e allo eac| t, each
have the right to present witnesses oa his behalf to the local board.

(3)A$xeommof ylocalboudotnppea.lbmd:hnllbepmt

s personal g
«) theemtofadeaaonﬂvemhthedmof:hem
trant, the local or appeal board making such decision shall, upon

request, furnish to such regxstuntabnefwntunmument ofthe
reasons for its decision.

[Title 11, eonustxng largely of amendments to o

of law, mregu.l by sectxon530fth.ActofAu¢ust 10, 1956
(T0A Stat. 678).

o

ad
;
o

.
R




FOOTNOTES

linterviews with various personnel at Selective Service System, Office
of the Secretary of Defense (MR and AL and HA) Dept of the Army, Office of the
Surgeon General, The Navy Medical Command, Washington, D.C.

2public Law 81-779, 64 Stat 826.
3Tribble, William D., PhD., "Doctor Draft Justified, A Management

Diaggosis," National Biomedical Laboratories, San Antonio, Texas, October
9 s P 98,

41BID p.99.

5Hurphy, Constance, "Concept for the Registration Selection, Processing
and Induction of Health Care Personnel,” Unpublished Draft Concept Paper,
Selective Service, 22 Nov 82 revised 9 Dec 82.

6Puachek, Herbert C., PhD., "Medical Personnel Mobilization and the
Draft," A Discussion Paper prepared for the 1982 ICAF Mobilization
Ccnference, 29-30 Nov 82, p. 3.

71BID p. 7.
8181D(4) p. 2.

9ICAF Mobilization Conference, "Reconciling Mobilization Capabilities
and Strategic Needs in the 80's," 29-30 Nov 82.

1°Smith, Paul, "Medical Mobilization Plans Readied,” Army Times, 27 Dec
82, p. 30,

1lmyareime Nurse Shortage Expected to Total 23,500," Army Times, 27 Dec
82, p.30.

281D p.30.

13Emergency Mobilization Preparedness Board, Principle Working Group on
Health, Plan of Action (Health-Manpower). Washington, D.C., Sep 82, p.5.

legglective Service System, Semiannual Report of the Director of
Selective Service for the Period 1 Oct 81-31 Mar 81 to the Congress of the
UQSQ, P 1.

125"

b O kil SN
i Sk hmadaded

PUSI SRR




151B1D p.1.

16Puschek, Herbert C. PhD., '"Medical Personnel Mobilization and the 4
Draft,” A Discussion Paper prepared for the 1982 ICAF Mobilization

Conference, 29-30 Nov 82, p.l0.

171810 p. 10.

18Turnage, Thomas K., MG ARNG(ret), '"Mobilization and Expanding the
Total Force," lecture, Industrial College of the Armed Forces, Washington,

D..., 10 Jan 83, &

/2L

% U.S. GOVERNMENT PRINTING OFFICE : 1983 O - 425-560 1L} :







