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ABSTRACT
Problem Statement: The numbers of active duty health care manpower
resources are not sufficient to meet the total needs of the mobili-
zation force structure. In the event of mobilization this nation
would have to locate, assign and put in place additional medical
resources to meet expanded requirements. Given the current in-
adequacy of active duty resources to meet mobilization needs and
the inability to identify health care resources in the civilian
community by Selective Service a system should be developed to pro-
vide for registration, maintenance, and activation of specific
skills in the health care professions for mobilization. This paper
will examine the issues surrounding this problem.

Findings/Conclusions: The existing registration requirement insti-
tuted in July 1980 is deficient in the following ways:

1. The information for the identification of health care personnel
is not currently maintained.
2. The failure to address female personnel or occupations normally
filled by enlisted personnel in the military.
3. The age limit may adversely affect the Selective Service System
ability to provide the services with the required skill levels in
many of the physician positions.

The Department of Defense must be able to provide the Selective
Service its medical requirements by specialty.

Recommendations:
1. Modify the existing Military Selective Service Act to allow for
a pre-registered manpower pool.

2. Identify the medical manpower pool available within the
civilian community.

3. Develop a mechanism to cross reference civilian skills to
military skills.

4. Develop a mechanism for substituting civilian/military skills.
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EXECUTTVE SUMMARY

This study analyzed the adequacy of the active duty health care manpower
resources to meet the total needs of the mobilization force structure. This
study reviewed the existing such mobilization medical personnel requirements

as determined by the Department of Defense and the adequacy of existing plans
for responding to those requirements. The study also examined the process and
methods for meeting the health personnel requirements plans. These areas
included the adequacy of the reserves, the doctor draft and various other
techniques for obtaining the required number of health care personnel to
support a mobilization contingency.

The central theme of the study evolved into the fact that the number of
active duty health care manpower resources are not sufficient to meet the
total needs of the mobilization force structure. In the event of mobilization
this nation would have to locate, assign and put in place additional medical
resources to meet expanded requirements. Given the current inadequacy of
active duty resources to meet mobilization needs and the inability to identify
health care resources in the civilian community by Selective Service, the
study examined how best to provide for registration, maintenance, and
activation of specific skills in the health care professions for

mobilization.

This exhaustive review concluded with several poignant considerations
regarding the acquisition of health care personnel. - .- -- :II
consequences and the fundamental analysis which support them suppiies ;aa
mechanisms which lead to the resolution of the central problem.

A compendium of the key conclusions of this analysis is as follows:

1. The existing registration requirement instituted in July 1980 is
deficient.

2. The information for the identification of health care personnel is not
currently maintained.

3. The failure to address female personnel as well as occupations
normally filled by enlisted personnel in the military.

4. The age limit which adversely affects the Selective Service System's
ability to provide the services with the required skill level in many of the
physician positions.
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CHAPTER T

INTRODUCTION

In the event of mobilization this nation would have to locate, assign, and

put in place additional medical resources to meet expanded requirements.

While it appears that the current health care needs of the Armed Forces are

being met by the medical departments of the three Armed Services, the number

of active duty health care manpower resources are not sufficient to meet the

total requirements of the mobilization force structure. Based on current

mobilization scenarios, there is little doubt that there will be a dramatic

increase in the need for qualified health care personnel. Further there is no

assurance that volunteer resources can or will keep pace with the increasing

demand for health care services in the event of an emergency causing the U.S.

to deploy its forces in combat. Presently, the Selective Service System does

not have the authority to register, select, process or call for induction

health care professionals, paraprofessionals or technical personnel to fill

the need for military health care providers in the event of national emergency

necessitating mobilization.

The capability to separately register, select, and call health care

professionals for induction expired in 1973, at the same time the regular

draft expired. The subsequent suspension of registration in 1975 effectively

eliminated the capability to identify health care professionals, and the

reinstitution of registration in 1980 did not include any provision for the

identification and registration of special registrants by occupation (such as

health care professionals).

JA777



Based on interviews with knowledgeable personnel1 it is apparent there

is a requirement for a reliable method to respond to a DOD call for health

care personnel in the event of mobilization. This situation is neither new

nor unique and is recognized as a serious weakness to our nation's

mobilization capability. The objective of this paper is to review the history

associated with the Doctor Draft and the provisions of the current military

Selective Service Act; present some ideas on employment of medical

occupational skills for DOD and Selective Services consideration; to recomend

some possible courses of action; and to offer some conclusions by the authors.
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DISCUSS TON

Since the late 1940's DOD has had difficultv in recruiting and retaining

military physicians. After the end of World War Two, the retention problem

became particularly acute and has not been totally overcome to this day. In

order to provide adequate medical services for the Armed Forces during the

Korean War, Congress passed specific legislation pertaining to physicians.

This legislation was actually an amendment to the Selective Service Act of

1948 and was the so-called "Doctors Draft" (DD Act) which was enacted on

September 9, 1950.2 This act, for the first time, authorized the induction

of persons by professional abilities and skills rather than by age.

7114 DD Act authorized the special registration and special calls for males

qualified in medical, dental and allied health specialties who were not more

than fifty one years old at the time of registration. Presidential

Proclamation Number 2906 covered Special Registration Number 1. The

Proclamation was issued on 6 October 1950 and set 16 October 1950 for

registration. Further the Proclamation required any perscn receiving a degree

in medicine, dentistry or veterinary medicine after 16 October 1950 to

register within five days thereafter. 3  in effect the DD Act became a

separate draft system with its own list of registrants.

Shortly thereafter a National Advisory Committee on special registrants

was appointed by the President under the authority of an amendment to the DD

Act. Its function was to advise Selective Service regarding the program for
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special registrants and to work in cooperation with State Directors of

Selective Service through state chairmen and members of State Advisory

Committees. Despite its value, the committee was allowed to expire when the

draft was abolished.

Soon after registration certain categories of medical personnel were

advised to make immediate application for commission in the Armed Forces. The

four categories of personnel were:

First. Those persons who participated as students in the Army

specialized training program or similar programs administered by the Navy, and

those persons who were deferred from service during World War IT for the

purpose of pursuing a course of instruction leading to education in one of the

categories referred to previously who have had less than ninety days of active

duty in the Army, Air Force, Navy, Marine Corps, Coast Guard, or the Public

Health Service subsequent to the completion of, or release from, the program

or course of instruction (exclusive of the time spent in postgraduate

training).

Second. Those persons who participated as students in the Army

specialized training program or similar programs administered by the Navy, and

those persons who were deferred from service during World War II for the

purpose of pursuing a course of instruction leading to education in one of the

above categories, who have had ninety days or more but less than twenty-one

months of active duty in the Army, Air Force, Navy, Marine Corps, Coast Guard,

or the Public Health Service subsequent to the completion of, or release from,

the program or course of instruction (exclusive of the time spent in post-

graduate training).

44t



Third. Those who did not have active service in the Army, Air Force,

Navy, Marine Corps, Coast Guard, or the public Health Service subsequent to

September 16, 1940.

Fourth. Those not included in the first and second priority who have

had active service in the Army, Air Force, Navy, Marine Corps, Coast Guard, or

the Public Health Service subsequent to September 16, 1940. Inductions of

persons in this priority shall be made in accordance with regulations

prescribed by the President which may provide for the classification of such

persons into groups according to the number of full months of such service

which they have had and for the induction of the members of any such group

after the induction of the members of any other such group having a lesser

number of full months of such service.

Congress had provided that those who entered "voluntarily" would receive

an additional $100 pay monthly, putting them on the same basis as other

officers in the medical corps. If they waited for induction they would not

receive the extra pay and might have to serve as privates for some time after

induction while commissions were being processed. Three requisitions for

physicians were requested by DOD (300 for November 1950; 300 for December

1950; and 322 for January 1951) however no inductions were necessary since

comissioning proceeded at a rate sufficient to meet the requirements.
4

The Universal Military Training and Services Act of 1951 (UMT & SA)

succeeded the Selective Service Act of 1948. The physicians amendment

continued as a part of the new statute. The provisions affecting health care

personnel were not again changed until 1957, when the special registration of
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health care personnel was abandoned. Special provisions were made to provide

for the call of physicians, dentists, and o:her health specialists who were

registered and otherwise eligible for the regular draft. Health care

professionals who had been deferred from conscription to continue their

medical education incurred a liability for induction until age 35 unlike the

general male population who were vulnerable to age 26.

It appeared, at the time, that the need within the Armed Forces for

physicians and other health care providers, previously identified, could be

met by Selected Service in the future through the supply of regular

registrants in those professions. The data in table 1 on page 7 indicates

that the decision was correct, and there were no calls from DOD for physicians

for the next four fiscal years (1958-1961). The UMT and SA was extended in

1963 and again in 1967. During this period several changes in Selective

Service operations were made by the Congress. The most significant changes

were the introduction of random selection based upon a lottery; a uniform

national call; a prime year of vulnerability for conscription; and the

elimination of most deferments. It appears that these changes affected the

ability to draft health care professionals since the deferment from the

regular draft appears to be the key to insuring the availability of health

care personnel to age 35. Under the aegis of the draft over 30,000 health

care professionals were ordered for induction and of this number less than 70

refused the reserve commission and were actually drafted by 1973 when the law

expired along with the regular peace time draft. 5  During this period the

Selective Service issued 46 "special calls" for doctors and allied health

specialists whose specialty and numbers are indicated below in table 2.6
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TABLE 2

SPECIAL CALLS FOR PHYSTANS

DENTISTS AND ALLTED SPECIALISTS

1950-1973

SPECIALITY NUMBER CALLED

Physicians 23,353

Osteopaths 257

Dentists 4,964

Veterinarians 285

Male Nurses 900

Optometrists 283

Podiatrists 0

TOTAL 30,042

In 1954 Dr. Frank Berry, the Assistant Secretary of Defense (Health and

Medical), developed the Armed Forces Physicians Appointment and Residency

Consideration Program, the so called "Berry Plan". The purpose of the plan

was to provide specialists needed by the armed forces and to assist medical

students in planning for their post internship years without the fear of a

draft. The adoption of the plan provided to the student physician a chance to

receive a Reserve Commission in the Medical Corps of the Military Service of

his choice and establish a date mutually agreeable to that Service and the

individual alike for his entry into active service. It was advantageous to
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the physicians because it removed the uncertainty of the draft from his future

and also to the Services which could eventually meet their requirements for

specialists.

In 1972, the last year of conscription, the Berry Plan Information

Bulletin listed 42 full deferment specialties available under the plan that
7

year. The Berry Plan appeared to have been effective for the DOD and popular

with the physicians. The plan provided limited numbers of specialists for

several years after 1972 because individuals completed deferments granted

earlier and entered the Services.

The period from 1975 to the present has presented major challenges to the

DOD. The number of medical speciality skills increased with the advancement

of medical technology. The nation's need for war time service of health care

personnel has not diminished but instead has risen as the strength of the

reserve forces has dramatically decreased in size.

The Selective Service attempted to develop programs to meet the needs of

DOD, however, these efforts ceased in 1976 when the service entered a deep

standby status. During this period various legislative proposals were offered

to provide for health care personnel including instant coaissioning of health

professionals when called to report for examination and induction. Most

proposals, however, recognized that many of the specialties such as

laboratory, x-ray, or pharmacy technicians would not be commissioned. It

should be noted that none of the proposals were ever seriously debated by the

Congress or the Administration.

The bi-annual mobilization exercises conducted by DOD in 1978, 1980, and

1982 have all identified the serious deficiencies in medical support in the

event of a national emergency. For example, Dr. Jack Moxley, the former

Ct / i



Assistant Secretary of Defense for Health Affairs itated that "only one out of

ten combat wounded would receive the surgical care he requires in a major

8
conventional European conflict today". Proud Saber, the 1982 exercise,

assumed a requirement for various health care speciilists such as surgeons,

nurse anesthetists, and laboratory and x-ray technicians who may be needed

within 10-15 days after mobilization. The DOD has charged Selective Service

to be prepared to deliver the inductee within 13 days of mobilization. There

is little doubt that they will be needed quickly, and that the services will

need to have specialities beyond the seven occupational skills traditionally

associated with the Doctors' Draft.

Over the last year or so, Selective Service, DOD, and the Federal

Emergency Management Agency (FL(A) have worked together, at the staff level,

preparing draft legislation to authorize the conscription of health care

personnel in an emergency. This proposal would authorize the conscription of

personnel in any field involving the provision of health care including

females and individuals who would normally be classified in enlisted

specialities. The proposal would authorize the President to require the

registration of health care personnel in peace time. Presently the Emergency

Mobilization Preparedness 3oard (EMPB) through its mobilization Working Group

and the Health Working Group schedule periodical updates and reviews of the

proposed legislation. The EMPB has authorized staffs of these groups to

continue development, discuss proposals with interested professional groups

and submit proposals for formal administrative review. To date none of the

professional groups or associations contacted have produced organized support

or opposition to the proposed amendment concerning health care providers to

the Selective Service Act.
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At a recent mobilization conference some general figures were presented

which partially represented the magnitude of the health care professional

shortage problem. (See Appendix A) These figures are good indicators of the

seriousness of the problem, but do not go far enough since they are limited to

six categories - physicians, general surgeons, orthopedic surgeons, nurses,

operating room nurses, and nurse anesthetists. What is significant within

this limited presentation is that, in each case, the mobilization requirements

exceed the number of assigned personnel within both the active and reserve

10
forces. In a recent Army Times article, LTC Thomas M. Chester, DOD's

Director of Reserve Forces Medical Planning stated that during an intense

conventional war, tens of thousands of casualties could occur during the first

few weeks, and that most of these casualties could require surgical care soon

after admission. Under the present force structure, war plans call for the

Reserve Components to shoulder much of the burden of providing health care to

sick and wounded soldiers according to Chester. He further stated that 70

percent of the Army's field hospitals and 90 percent of the Air Force

aeromedical evacuation crews would be staffed by reservists or National

11
Guardsmen. The reserve medical units are not effectively staffed at

present. For example the Reserves are 60 percenL short of operating room

nurses and 59 percent below their need for nurse anesthetist&. While

joint efforts are in process to develop plans that could cut the shortages,

the total reliance on voluntary programs to fill all shortages is tenuous at

best.

While the Department of Defense and the Selective Service System personnel

are preparing plans for a draft of medical professionals, reliance on the

current draft mechanism will not provide all of the health care professionals

II



in a timely manner. The mission of the Selective Service System is two-fold.

First, the System is dedicated to the goal of providing the untrained manpower

needed to augment the All Volunteer Force should it be needed. Second, the

system is required to protect individual rights through a fully developed 4

system of due process.

In the event of a national emergency requiring the mobilization of the

nation's manpower resources, the Selective Service System will begin the

transition from its present posture to an active operational organization

capable of fulfilling the wartime manpower requirement of the Department of

Defense. The Reserve Forces of Selective Service will be immediately

activated. A lottery will be conducted to assign Random Sequence Numbers

(RSN), and an "order of call" will be established. The director of Selective

Service, acting for the President, will administratively assign Class 1-A

(available for induction) classification of registrants. Using the Selective

Service master registration file, which will be assembled and maintained in

RSN order, induction orders at the rate of approximately 35,000 per day will

be transmitted to registrants as Western Union mailgrams. Each order will

contain the following information:

-Identification of the registrant ordered for induction.

-Orders to report to a designated Military Entrance Processing

Station (MEPS) at a specific date and time.

-Procedures to follow if unable to comply with the induction order.

-Exemption and deferment rights.

-The address of the registrant's local board/area office to which

claims should be sent.
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Concurrently, Selective Service Reserve Forces Officers will open 436 area

offices at preselected recruiting office locations and establish 95 district

appeal board offices. Fifteen hundred pre-trained recruiting personnel will

temporarily transfer from the Armed Service Recruiting Commands to Selective

Service to assist the officers assigned to the System's Reserve Forces. The

area offices handle claims and support the local boards which decide the

judgemental claims for postponement and administrative classifications or

reclassification. Selective Service Reserve Forces Officers will also

re-establish the state headquarters. State Directors will be activated and

will perform an Tnspector General (IG) function for the Director of Selective

Service and will provide liaison with the Governor. The IG function will

include the examination and ar, ,r. 'cedures and records of

Selective Service offices within the State. The six region offices will be

expanded and will provide administrative and logistical support to the state

headquarters, district appeal board offices and area offices, and supervise

area office operations. In addition, the region offices will be responsible

for providing a Selective Service MEPS Liaison Officer (MLO) to each of the

MEPS in the region.

Upon receiving an induction order, a registrant may either report as

ordered or apply for a postponement, deferment or exemption. Classification

Information Booklets containing forms for filing claims as well as information

and guidance on how to file and substantiate claims for reclassification will

be available at each post office. Requests for deferment or exemption will be

received routinely at the newly established area offices where compensated

employees will process the administrative classification actions. Local

boards consisting of five uncompensated civilian members each, will adjudicate
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registrant claims for judgemental classification&: conscientious objector,

hardship, clergy or ministerial student.

Streamlined Selective Service procedures will provide for the rapid

reconstitution of the area offices and other elements of the field structure.

Existing agreements with the Department of Defense and the Office of Personnel

Management provide that at time of mobilization, Selective Service will be

able to:

-Take over office space from the Armed Forces Recruiting Commands in

order to open 436 area offices.

-Augment its staff with 1,500 trained recruiting command personnel

familiar with basic Selective Service operations and procedures.

-Hire civilian personnel in grades GS-I through GS-7 for area office

staffing through a special appointment authority.

-Utilize Army computer terminals in Army Recruiting Offices

appropriated for area office use.

-Be assured of adequate computer capability from the Joint Computer

Center shared with the DOD Military Enlistment Processing Command (MEPCOM).

As developed by the Selective Service System, the mobilization timetable

calls for registrants to receive induction orders from four through twelve

days after the President asks Congress for induction authority (1-Day). Based

on this timetable, it is estimated that the first inductees will report to

Military Entrance Processing Stations (KEPS) at M + 13, and that the inductees

will then report to military reception centers for processing and subsequent

assignments to military training bases on M + 14.

The Selective Service System procedure, although rapid, does nothing to

fill vacancies in reserve medical units with trained personnel at M Day. The



manpower provided through the Selective Service System are, for the most part,

untrained and will be required to undergo basic training and, in the case of

medical personnel, skill producing training. This training would be greatly

curtailed in the case of civilian doctors, nurses and other health care

professionals who would bring the required skills from their civilian status.

However at the present time there is no mechanism for identifying the health

care professional from the rest of the registrants until after induction.

Because of this condition the so called "draft" of health care professionals

is receiving considerable attention. However, the corrective action, in order

to be effective, is not simply a matter of changing the law.

As is the case with any requirements problem, one first needs to know its

magnitude. In this regard each of the Services must identify its total

mobilization requirement for health care professionals by specific duty

position or title (e.g. orthopedic surgeon, radiologist, laboratory

technician, nurse anesthetist, etc.) for both enlisted and officer personnel.

This total requirement would then be reduced by the number of personnel that

are available in the active and reserve forces. The services have recently

completed this process. Although still under review, the requirements shown in

Appendix B represent the services' unofficial statement of net need by

occupational skill in support of a worldwide scenario. The requirements are

not all inclusive in that they are constrained by the field medical equipment

assets that will be available to each of the services on 30 September 1983.

The fact that these figures are not all inclusive should not overshadow the

fact that each service was able to develop the figures and can expand the

figures to the total unconstrained requirement upon request.

'."
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A second, and equally essential element in the process, is the complete

identification of the manpower pool available within the civilian community.

The need for this step is twofold. First, the requirement for health care is

not unique to a wartime envip *ment or to the military. Any attempt to

withdraw health care professionals from the civilian community must be weighed

in terms of its impact on that community. Second, any course of action

selected by the Department of Defense and the Selective Service System would

be influenced by the quantity, age and gender (as a minimum) of the available

manpower pool. The identification process is presently under review within

the federal government as it impacts on the development of plans for national

disaster support. The Fmergency Mobilization Preparedness Board has been

charged with developing an inventory of health care professionals within the

federal, state, local and private sector of the country. That such an effort

is feasible is evidenced by two studies. One covered the registered nurse

population (Appendix C) conducted in 1980 by the Research Triangle Institute

under contract (HRA 231-80-0042) with the Bureau of Health Professions, U.S.

Department of Health and Human Services, and the other stud # covered

physicians. The result of the latter study is contained in Appendix D. While

it has been argued that the need to develop and maintain such an inventory is

13
both expensive (projected cost of $9 million ) and unnecessary for the

preparation of national emergency preparedness plans, opposing arguments can

be presented, at least from the Department of Defense standpoint, that any

policy involving a draft or registration of health care personnel cannot be

developed without some information concerning the available manpower pool. In

I'~
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addition the projected cost suggests a level of sophistication that exceeds

the requirement. In earlier years the federal government maintained a

computer file on health professionals by obtaining the required data from

secondary sources e.g. the American Medical Association, the Association of

American Medical Colleges as well as professional associations for nurses,

dentists, optomotrists, veterinarians and medical technologists. Also since

the information would be used to establish policy, and not as n alternative

to a draft or even a registration, there is no need to update the data on an

annual basis. The data could be updated every 3,5,7 years in conjunction with

health care professional policy reviews. During the years between updates,

estimates of future availability of manpower could be developed based on

projected gains from training programs and losses from withdrawals,

retirements, and deaths. While the federal government has not maintained its

health care professional inventory, the professional organizations continue to

maintain their inventories as an essential part of their operations, and the

information could be obtained from these organizations by the government.

The current Military Selective Service Act has no provisions for any

typf specialty draft. If the medical requirement is to be satisfied, a

method for promptly responding to health care requirements is needed. In this

regard, a draft bill (Appendix E) has already been prepared which, if

approved, would amend the act to provide for the registration and induction of

health care professionals as a special group. A copy of the current Military

Selective Service Act with the draft bill inserted is Appendix F. As written

the bill is broad enough to include personnel who would serve in both officer

17
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and enlisted positions within the military. The bill further allows the

President to prescribe the who, when and where of registration. These factors

should be determined based on the demographics that are provided from the

inventory data and would be subject to change based on the periodic updates to

the data file. The bill further provides for a random selection process for

the drafting of health care professionals as well as parallel provisions

concerning penalties, deferments, exemptions, conscientious objectors and

alternate service as is provided for non health care registrants. These

provisions are essential from an equity standpoint. A further, and perhaps

more controversial, issue is the inclusion of females. When thought of in

terms of the country's philosophy concerning females serving in combat, the

inclusion of females in this bill seems unwise. However, females have

traditionally served as members of the health care delivery team in both peace

and war. Further the preponderance of females in the nursing professions and

the very significant shortage of nursing personnel within the military

mandates the inclusion of females in the bill. In addition the military

health care delivery team includes a significant number of enlisted

positions. One of these is the aidman or hospital corpsman who provides the

first echelon of combat casualty care often without direct physician

supervision and who also works as part of the nursing service team within both

permanent and field hospitals. Since there is no civilian equivalent for

these skills, it would be expected that the pool of aidmen within the military

would be used to fill the vacancies in units going to, or within, the theater

of operations. The positions vacated as a result of this action would more

4-



than likelv be filled v civilian nursing personnel who are drafted into the

serv.ce.

Since military -ositions, training requirements and working conditions may

be similar in many respects with those in the civilian community, a process

must be developed which will allow for the cross referencing of military and

civilian health professional skills and occupations. This initiative is

currently in process within the Office of Accession Policy, Office of the

Secretary of Defense, Manpower, Reserve Affairs and Logistics. The effort,

identified as Project Cross Code, will match military occupations by training

requirements, working conditions, physical requirements, skill levels, etc.

with the civilian health professional manpower pool. The first phase of this

effort, which has a May 1983 completion date, is to create a tape which will

cross reference the occupational code numbers developed by the Department of

Labor from the Dictionary of Occupational Titles with the various occupational

code numbers used by the service for all skills (not just medical) both

officer and enlisted. The Department of Commerce also has an occupational

coding system (Standard Occupational Classification (SOC). The codes used by

the Departments of Labor and Commerce can be cross referenced by computer at

the present time. The matching of military occupation codes to these civilian

codes will provide an essential step in the identification of civilian skills

which are similar to military skills and provide the means by which civilian

health care personnel can identify corresponding military occupations through

the use of a number code. As an integral part of this effort, it is equally

important that the services conduct a similar analysis of each service coding

19
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system and establish the same cross reference between each service's

occupation codes as is being done for the civilian codes. This effort will

facilitate the cross leveling of manpower between services to insure that in

the event of mobilization, the early deploying units are at full strength.

Another key element which will facilitate the mobilization process is the

development of a table of skills substitutability. This table would provide a

cross reference of alternate skills that could be applied to a manpower

requirement, for example while there is not much demand for pediatricians in a

theater during war, they can be used as general medical officers. A similar

case might be made for substituting a pharmacy technician for a laboratory

technician. The skills substitutability tables should be developed within the

Department of Defense by the three services as a joint effort. The joint

effort is essential to the development of a single table for use by the

Selective Service System.

Finally, the re-establishment of an advisory committee for the selection

of health care professionals is an essential element in the medical

mobilization process. The objective of the Committee would be to provide

professional advice to the Director of Selective Service with respect to the

selection of needed health care professionals, paraprofessionals and ancillary

categories of persons when such selection is required by the provisions of the

Military Selective Service Act. The committee's activity would be national in

scope.

The duty of the Committee would be to furnish advice to the Director of

Selective Service as requested regarding the selection of registrants in



medical 4pecialities. Tn the performance of its functions, the Committee

would give appropriate consideration to the respective needs of the Armed

Forces and of the civilian population for the services of medical, dental and

allied specialist personnel available to serve the needs of any community. Tt

would also be the duty of the Committee to make determinations with respect to

persons in residency training programs who should be recommended for deferment

for the purpose of completing such residency programs, if and when such

deferments are authorized by law, and in making such determinations should

give appropriate considerations to the respective needs of the Armed Forces

and the civilian population.

Committees for Medical Personnel in time of war are not new. Tn June 1940

the American Medical Association in response to a request by the Surgeon

General of the Army, created the "Committee on Medical Preparedness". Its

objective was to maintain contact with appropriate government agencies. The

committee took a survey of the medical profession by means of a questionnaire

with the objective of determining:

a. The number of physicians licensed to practice medicine.

b. The number suitable (physically) for active service.

c. The number and location of physicians qualified and available for

the Armed Forces in case of emergency.

d. The number available for service to the civilian population under

emergency conditions.

e. The availability and qualifications of those who could serve in

special fields of medicine.

AlW



f. The number and identity of physicians qualified for teaching and

research who were essential to the maintenance of educational institutions.

Tn April 1941, the Committee on Medical Preparedness of the AMA seeing

"evidence of duplication of effort and of much confusion" submitted to its

House of Delegates a recommendation that a central government authority be

established for the allocation of physicians, dentists, and veterinarians

between the Armed Forces and the civilian population. The House of Delegates

passed a resolution urging that the United States Government establish

immediately "a central authority with representatives of the civilian medical

profession" to be known as the Procurement and Assignment (P and A) Agency for

physicians.

The functions of the P and A Agency were:

(I) To receive from various governmental and other agencies requests

for medical, dental, and veterinary personnel (and subsequently sanitary

engineering and nursing personnel);

(2) To secure and maintain lists of professional personnel

available, showing detailed qualifications of such personnel;

(3) To utilize all suitable means to stimulate voluntary enrollment,

having due regard for the over-all health needs of the nation, including those

of governmental agencies and civilian institutions.

The P and A Agency was the channel through which medical, dental,

veterinary, sanitary engineering and nursing personnel were allocated to:

(1) The Army, Navy, Air Corps and U.S. Public Health Service.

(2) Non-military governmental departments.



(3) Civilian and governmental hospitals.

(4) Professional schools.

(5) Industrial plants.

(6) Civilian communities.

In order to accomplish these objectives, the P and A Agency:

Compiled and maintained in its State offices detailed information

concerning the various professionals under its jurisdiction. This information

was obtained through the cooperation of the National, State, and local

professional societies.

Given the roles of committees from past years, the utility of these groups

is clearly evident. The ability to maintain identification, location and

availability of health care professionals is paramount for an effective

mobilization plan. Additionally, recognizing the highly mobile society we

have become since the end of World War II the problem of location and

identification of specialitists becomes further exacerbated. Accordingly the

employment of a committee pursuant to the provisions of Section 9(c) of the

Federal Advisory Committee Act, Public Law 92-463 (1973) becomes a high

priority consideration in planning to provide for adequate health care

issuances in the event of mobilization.



CHAPTER TTT

CONCLUSTONS

Conclusions

The existing registration requirement was reinstituted in July 1980. The

law states ...."the Congress further declares that in a free society the

obligations and privileges of serving in the Armed Forces and the reserve

components thereof should be shared generally, in accordance with a system of

S selection which is fair and just and-which is consistent with the maintenance

of an effective national economy". The law goes on to say that it shall be

the duty of every male citizen of the United States and every other male

person residing in the United States to register upon reaching his eighteenth

birthday. Since that time over 7.8 million men have registered with Selective

14Service. Compliance for the 1960-62 year of birth groups is over 94

percent and continues to increase as late registrations are added to the

file. 
15

The law further states that any person who is in a medical, dental or

allied specialist category not otherwise defined or exempted shall be liable

for registration and training and service until their :hirty-fifth birthday.

However information on occupational skills is not currently maintained.

Therefore the ability to identify, notify and induct health care professionals

in a time frame that will satisfy mobilization needs is virtually impossible.

The second most significant deficiency is the law's failure to address female

personnel as well as all of the health care occupations normally filled by

enlisted personnel. Another problem is the fact thatAusing the current random

process, the possibility of drawing the wrong mix of health care professionals

is highly probable. Finally, the age limit may adversely affect the Selective

Service System's ability to provide the services with the required skill



levels in many of the physician positions. Therefore, while the existing act

creates the impression that health care professional requirements are

included, the truth is that the act fails to meet service needs.

As discussed earlier in this report, the capability to separately

register, select and call health care professionals for induction expired in

1973 and the Selective Service System has developed draft legislation to

ameliorate this problem. The preparation of this legislation represents a

significant milestone because, as a minimum, it modifies the current military

Selective Service Act to include the specifics of calling health care

professionals to active duty in support of mobilization. As written, the

draft legislation can be included along with other provisions that would be

enacted as law only in the event of mobilization. The inclusion of the draft

legislation in the mobilization standby package could save up to two weeks in

the mobilization of the health care professionals by simply eliminating the

administrative processing time associated with the introduction of new

legislation. While this limited action may be currently acceptable in view of

the present administration's attitude toward readiness and the draft, it does

not address the recc 6 nized need for health care professionals in the first ten

days after mobilization. If, on the other hand, the need to further reduce

the leadtime associated with the induction of health care professionals is

accepted, the proposed amendment to the Military Selective Service Act (MSSA)

could be enacted upon now to become part of the current act. The amendment

continues to encourage the reliance on volunteers whenever possible, but

provides the necessary authority to induct providers of health care for the



Armed Forces. The proposed legislation provides incentives 'or memberj the

health care occupations to volunteer rather than be inducted and perhaps serve

in an enlisted status in :heir health occupational specialty.

The legislation, once enacted, gives the President broad powers to call

for a wide spectrum of health care occupations and age ranges in a

registration proclamation issued at mobilization or other national emergency.

With the passage of the amendment, the authority for the President to provide

for the classification, selection and induction (subject to appropriate

congressional action) of eligible health care providers in an impartial manner

by age, occupational category, or by specialty within the occupational

category. It allows the President to delegate to the Director of Selective

Service - e t ' taish o vi ad regulations as well as rules and

prcedures to develop and conduct a procurement system for health care

providers in response to DOD's call for such personnel. The amendment for the

registration of health care personnel would be similar to the procedures for

registration, classification, examination, induction, deferment and exemption,

under the MSSA for regular personnel. What the enactment of the act will do

is to recognize the uniqueness of the health professions; its problems, such

as the older age of health care providers by the time they complete their

professional training or the need to register women who make up the majority

of nurses in the U.S. This legislation will provide the framework from which

Selective Service can build the infrastructure necessary to provide health

care providers to the DOD.
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The capability to deliver health care personnel depends upon the level of

preparation that precedes the decision to conscript. Without enacted

legislation, even with a rapid M-day approval of the proposed legislation and

subsequent preparation of registration materials, it is estimated that the

first health care personnel would report for induction somewhere in the range

16of M + 70 to M + 90 days. With the legislation enacted, service

requirements determined by speciality, and the appropriate forms and materials

prepared and in place, Selective Service could deliver health care providers

17
in as little as M + 50 to M + 60 days. This reduction in time, although

significant, still fails to meet service needs.

Pre-mobilization registration is the most stringent of the four options

discussed. This option requires health care professionals to register as such

with the Selective Service System at the time they attain their "professional"

status (e.g. completion of formal training, certification of skill level,

licensure). The length of the registration period would be determined based

on the manpower pool available to satisfy the stated service requirements.

This course of action will allow for the quickest response to the services'

requirements in time of mobilization. It has been estimated that this course

of action could reduce response time to less than twenty days. This estimate

is considered realistic when compared to the current published time frame for

delivering the first registrant to the Military Entrance Processing Station

(MEPS) at M + 13 days under the current law. In addition the Director,

Selective Service System stated that six to eight weeks could be saved using

t r. 18pre-mobilization registration. The most significant problem with this



option is the fact that registration for many of the health care skills

(especially physicians) will extend well beyond the current twenty-sixth or

thirty-fifth year of age since the time required to obtain required specialty

skills will carry some health care personnel through the upper age limit.

Such a requirement places an undue burden on some of the health care

personnel. However it is suggested that the proposed amendment of the

military Selective Service Act anticipates a different requirement for health

care personnel than for others by allowing the President to determine the

upper age limit of those subject to the provisions of the act. It should also

be remembered that pre-registration generates no military service obligation

without a national mobilization. To ensure, however, that the concept of

equitable treatment for all is maintained, the use of some special

considerations for special cases are advisable. These can include such simple

things as deferment from induction during the time the individual is in

training to the more sophisticated system of providing some type of income tax

credit for each year that an individual remains registered beyond age

twenty-six (for most health care professionals) or thirty-five (for

specialists). A further equity consideration centers around the length of the

registration period. While this period will be determined by requirements and

the manpower available to meet the requirements it is essential that it be a

standard time period for each profession e.g. - all enlisted personnel, all

nurses, all physicians, all dentists, etc. will each have stipulated

registration period and will each receive the same types of special

consideration if applicable.

AMML.-



rn :idditi.,n t being the most stringent requirement, pre-mobilization

registration is also the most unpopular one. However if one aisumes that

there will be very little warning time before the outbreak of hostilities, or

that, even with warning, there will be very little time between M Day and D

Day, there is no other feasible alternative to insuring that health care

personnel are available to meet M Day requirements. The next best alternative

will add approximately six weeks to the processing time. This additional time

frame fails to meet unit deployment schedules and will significantly affect

the health care delivery system in the initial phase of combat. The effort to

be put forth to pass even standby legislation will be significant and will

cause considerable unrest both in Congress and in the country. Unfortunately

it will provide little, if any, solution to the problem. If there is

sufficient support to pass the Health Personnel Mobilization Act which does

not, by itself, create a solution to the problem, the logical course of action

is to go one step further and use the Selective Service System apparatus to

identify health care personnel and maintain a current register of

thes+ersonnel for selection purposes at the call of the President.

* 4;



CHAPTER IV

RECOMMENDATIONS

Recommendations

To insure that sufficient health care personnel are available to support

the co-m-itted force in the event of mobilization, some type of a draft will

have to be initiated. The Selective Service System can respond to Service

requirements only if a pre-registered manpower pool is available at M Day.

This can be accomplished through a modification to the existing Military

Selective Service Act. The need for such an action can be demonstrated

provided that the following essential elements are integrated into the defense

of such an action:

1. A consolidated unconstrained Department of Defense statement of

requirements by specialty.

2. An identification of the manpower pool available within the

civilian community.

3. A mechanism for cross referencing civilian skills to military

skills and military skills of one service with those of the other services.

4. A mechanism for substituting one civilian/military skill for

another.

Because of the controversial nature of this action, it is essential that

the above elements be completed, and a realistic statement of need be

developed that identifies the absolute minimum number of health care personnel

that must be registered to meet service requirements at M Day. While the

3ON&



action to amend the Military Selective Service Act rests with the Selective

Service System, the analysis of the data and the development and periodic

update of policy concerning the who, when, where and how long of

registrationmust be accomplished by a working group consisting of

representatives from the office of the Assistant Secretary of Defense, Health

Affairs, the office of each of the Surgeons General, members of the Advisory

Committee and repreentatives from the National Headquarters, Selective Service

System.

It is the conclusion of the authors that the recommendations provided

above are valid, and that implementation of the recommended actions will

ensure that the required medical manpower is available to satisfy service

requirements.

3/!



APPENDIXES

APPENDIX A

DOD Health Care Personnel Requirements
Worldwide Scenario

General

APPENDIX B

DOD Health Care Personnel Requirements

Worldwide Scenario
Specific

APPENDIX C

The Registered Nurse Population
An Overview

November 1980

APPENDIX D

The Physician Population
By Employment and Specialty
Source: Howard V. Standler

Director of Health Analysis, Health and Human Services

APPENDIX E
Amendment to Military Selective Service Act

(Draft)

APPENDIX F

Military Selective Service Act

As Amended By

Draft Bill on Health Care Personnel



27K _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

26 K 26,712.

25K

24K

23K

22K 2169

21 K -20,432208
20K 19,914

2 K -19.500 2,,22.,22

19K 18,568 , 2..222

18K222222.:: 233/
17,2572222:. 2222t

14KI~2&22/ *

1413K 22(2~,
oi,L2,,,,,1222222 2222222 2 ' 2 2 2y2

10 K 9 4, 5 . - 2 2 2 2i..2 2 2 : 2

2 2.......1 2... 2

792So8122 83222-222222 87

F;~~~~ ~ ~ E (a222 U2 I' P E%- ENT :2 ER2 'AS"1

I AUHORZE STRENGT ACTIVE2', DUT ASSIGN2 ,22



4,.162J

4,000

3,500

3,000

2,000

2,0001 865

1,00 '
251.,;.a~ttaA tV at~a~, ~/,aat

,6' XYX~ka*aa ~aaaaaat t tta.a*a

5, 00 1 ....:::

at1;?..., *a,,at,

43 , 43.a,

79 60 81 82 83 84 85 86 87

nEQUIREMENTS = RESERVE ASSi G NED,
=:AUTHORIZED STRENGTH = ACTIVE DUTY ASS!GNEDa



L..- Lf I2 -- ,_ LL~ .. ~ 'L~(

1,900

1,800 - 1,241

1,700

1,600

1,500

1,400 
1,409

1,300

1,100 1,4038
11003

1,000

0 ,: :, ;:, , , ,:, ":', , ".**.,, ,., ha,, a, ,,.. .. , ... .... .... ...

1,0 0 , , .,,,,, St,,,,,, ,,,vv~,i, v

5 0 0 833 853 34 . .. . .... ... ... .. .. .....

6 1l JI l A IIl iI y )L Il l I l:+[

, uu ia va , t:, ,.,a,~ . .a,,,,:+,,:,,,
+ { Y I Il :I it If II a S1 tii:ft ,t. I i L t t,\t mlagi,: I I zaa s - I : 2

400 ..... A .. . "-.. .....

6 i"3" ..... ........." . . . . . . . . . . . . . . .

30 4 36 246 251 ,' ..243 +lU,,,to+ ", 5 t , . . , ', . . .... i, . ..... I

200 K XIi

S-...... .....

* I IiI ltII It,,la JIlaaIa,,:,I ?,II

+  

+.

)*Sg I -I I t l lt lA 1 -, Ili l

79 80 81 82 83 84 85 86 87

REQUIREMENT RESERVE ASSIGNED

'b jry

'~S.'AUTHORIZED STP.3NGTH =ACTIVE DUTY ASSIGNED~

34I -A

I/ ~ lll -- /l' l l l fi l I 4 .i



42, 4 3,44 5

40K

38K

36K

34K .

32K

30K

28K

24K

242K 21,.. ..1

2 0, 422: 2 2,277.

20K -19,002. 9, %
11818,348:

14K si£

12K109~
10,431 10658 10,6'O ....... t~,

10K ,raIAtAI

1 OK .LA~tJ AtlI~......

79 80 81 82 3 84 85 5 8

IEQIRMN =II RESRV ASSIGNEDt£A Att it *attt'

AUTHORIZE STR NGT = ACT acu,/,:*s .. Gn:,:ibil

*1 . I,,-



3,500

3,3C3

3,000

2,500

2,000194
.174

1,679 SJSYaf ~ .45

1,00 ~/,,,,~.,at~i't*.
1  

a~.Ik

7027 7 721 ' :

79 S0 81 82 83 34 65 SS 87

REQUIRENIENT RESErvE ASSIGNED 4C/wa

A' AUT 1 0 E S T iEN'G TH A CTIVE DUTY ASSGEo D 'SY"
4-M 2

3 &b-A



3,00U3

2,493

2,500

2,000

1,500 1,911

9772
Y, a 'as,3T iy

1,a5h00 a ax,~SI

66 1. . ....... *;;.:,

1,276 le 'l, /I'''a''~.,

r a,3,aja4,1,agr,5 a :jxi , :-:~* . :at~a3ai?.a~/;:rYa

5.~,4 66 ''3373 I 1 3a112 3,, 3~2 II . £33 l ?X a 3 3

581e MIX Iaa~ l/i.a.ga

50 - -. ~i/~< ~ ,,A~a,/a,~'naalSnS3
2 4 aI,,sA , II ea ~ a a hahl u t a h

.... I've IIIt r's

79 804 81 82 8 8V5 5 8

..... X1 I'lly..



PHYSICIANS 4487

General Surgeon 1904
Anesthesiologist 200
Internal Medicine 134
Thoracic Surgeon 54
Vascular Surgeon 12
Neurosurgeon 103
Plastic Surgeon 13
Urologist 32
Ear, Nose, Throat 32
Orthopedic Surgeon 1927
Occupational Medicine 6
Pulmonary Disease Medicine 7
Gastroenterologist 15
Cardiologist 13
Allergist/Clinical Immunologist 10
Psychiatrist 8
Clinical Pharmacologist 17

NURSES
Clinical Nurse 1238
Medical Surgical Nurse 2531
Nurse Anesthetist 590
Operating Room Nurse 632
Mental Health Nurse 449

DENTISTS
General Dental Officer 161

VETERINARIANS

Veterinary Laboratory Animal Officer 7
Veterinary Pathologist 1
Veterinary Microbiologist 5
Veterinary Comparative Officer 16

ENLISTED PERSONNEL
Hospital Corpsman 5313
Operating Room Technician 2442
Medical Specialist 15,395
Laboratory Technician 1599
Radiology Technician 662
Pharmacy Technician 609
Dental Specialist 880
Respiratory Specialist 506
Psychiatric Specialist 248
Orthopedic Specialist 379
Orthotic Specialist 35
Physical Therapist 200
Occupational Therapist 141

Environmental Health Specialist 7
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ENLISTED PERSONNEL
Medical Supply Specialist 503
Biomedical Equip. Repair Technician 235
Optical Laboratory Technician 88

Patient Administration Specialist 135
Hospital Food Service Specialist 12

OTHER COMMISSIONED PERSONNEL
Occupational Therapist 4
Physical Therapist 2
Hospital Dietician 26
Nuclear Medicine Service Officer 3
Entomologist 7
Physiologist 3
Podiatrist 17

Psychologist 6
Physician Assistant (Warrant officer) 32
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Preface

En 1975, the Bureau of Health Professions undertook the development of a major
nV sury design to study the number and characteristics of the registered
nurse population. In 1977, the American Nurses' Associ ation, under contract
tm the Division of Nursing of the Bureau of Health Professions (Contract No.
NRA 231-76-0085) initiated the new design by surveying a sample of registered
nurses in September of that .year. In November 1980, Research Triangle
Institute, through a contract with the Division of Health Professions Analysis
of the Bureau of Health Professions (Contract No. HRA 231-80-0042) conducted
the second study In the series. This report presents a sumary of selected
findings from that study.

The data collected In te 980 study are extraordinarily compre ensive as w ll
as detailed and touch an a multtude of the issues related to nursing,
paticularly those involved fn ensuring that there are sufficient and
ade quatel~y qualified regite~redl nurses t:o care for the needs of the

population. Analysis of data from a comprehensive survey, such as this one,
requires time to sift through its many aspects. However, the high interest in
and importance of the findings of this survey prompted the Division of Health
Professions Analysis to prepare this brief overview of selected data which
could be made available in a timely manner. Subsequent findings and reports
will be released as additional study and refinement arm made of the data.

This preliminary report was prepared by Evelyn B. Moses, Acting Chief, Data
Collection and Analysis Branch. She was assisted by William E. Spencer,
Statistician, and Rosalyn Roan, Statistical Assistant. Selma L. Warsa
provided the typing assistance.

Howard V. Stambler
Director
Division of Health Professions Analysis
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THE REGISTERED NLRSE POPULATION. AN OVERVIEW

Scope of the Study

Registered nurses constitute the largest group of licensed health
professionals in the country. They function in all parts of the health
delivery system at many different position levels. The educational systm
which prepares them to pratice is multi-faceted consisting of several
different modes of basic preparation and several levels of post-R.N.education. Not all in the registered nurse population are employed in nuvslng
at any given time and a number of those mployed practice on a part-time
rather than full-time basis. To properly assess the dynamics of the role thatregistered nurses play in the health care system and the appropriate coverage
fro registered nurses, a regular monitoring system is needed to evaluatedevelopments in the registered nurse resources.

To accomplish this monitoring system the design for saple surveys of
registered nurses in the country was developed. The design was developed to
provide data on basic characteristics of the registered nurse population along
with providing In-depth data on various issues of particular importance to an
understanding of the registered nurse population. The November 1980 survey
whose results are presented here was the second of those to be carried out
using this design. A reviw of the questionnaire included as an appendix to
this report will show the many different subjects and aspects about registered
nurses of current concern which are covered in the present survey.

All the data resulting from the study has not yet been completely sumarized.
The intention of this report is to provide a brief sumary of the basic
characteristics of the registered nurse population in the country as a whole.
The data selected for this initial analysis were those most needed to up-date
the infomation on the aspects about the registered nurse population which ae
helpful to an assessment of the national supply.

Information is provided here on the sex composition, marital status, age
distribution, and racial/ethnic background of the registered nurse population
and the relationship of these personal characteristics to the working status
of the nurse. Covered in the data as well is a detailed dticription of the
educational background of the registered nurse population: from the basic
education they received to become registered nurses to the more specialized
training some nurses have to carry out their particular positions. For those
who are employed in nursing, information Is provided on their distribution by
the t~pe of setting in which they work, the position and functions they
perform, the hours worked and their average earnings.

Thus, in the sumary highlights and the 16 tables, an attempt is made to
provide an overview of those charac ,-stics which are traditionally
considered when a description Is prov'.ded of the registered nurse population.

Ai
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Included as well is some brief information on the new, emerging roles of
registered nurses. While these data will serve to update the information on
the personal and professional characteristics of registered nurses, there are
a number of important subjects necessary to an appropriate evaluation of the
registered nurse supply today which are not covered in this review. Many of
these subjects, such as geographic distribution and data on mobility, as well
as the interrelation of all these characteristics, can be derived from the
full study. The report of the study, prepared by Research Triangle Institute,
will cover a number of these areas. That report, entitled National Sole
Survey of Registered Nurses II, Status of Nurses: November 1980, will be
available shortly from the National Technical Information Service. In
addition, The Division of Health Professions Analysis is planning to make
special releases of future other analyses of the survey data. I/

Summary Highliqhts of Findings

Dographic Characteristics of The Registered Nurse Population

It was estimated that as of November 1980, there were 1,615,846 individials
located in the United States who had current licenses to practice as
registered nurses. Z/ Most of these were women. However, it was estimated
that about 2.7 percent, or 43,237, were men. Most were white, but it was
estimated that 7 percent, almost 114,000, were from racial/ethnic minority
oackgrounos. More than half of the registered nurses were under the age of
40; the median age of the registered nurse population was 38.4 years.

The overwhelming majority of the registered nurses were married, 70.8
percent. In fact, almost half of all the 1.6 million nurses were married with
children in the hone. Almost 15 percent were never married and about 14
percent were wi dowed, divorced, or separated.

Among all the R.N.'s in November 1980, about two-thirds had obtained their
basic nursing education in a diploma program; 18 percent in an associate
degree program and 17 percent in a baccalaureate program. When all the formal
education related to nursing was taken into account, both basic and that which
was received after the nurses had obtained their R.N. license, it was
estimated that about 18 percent of the nurses had associate degrees; almost 55
percent, diplomas; and 22 percent, baccalaureates. Another 5 percent had
master's or doctoral degrees. About a third of those whose highest advanced

1/ An advance report was issued from a chapter prepared for the American
Acadmy of Nursing for publication in Linda A. Aiken, Ph.D., Editor,
Nursins in the 1980's: Crises, Opportunities, Challenges, Forthcoming'
March i982, entitled -A Statistical Profile of Registered Nurses in the
United States, 1977-1980" (OHPA Report No. 82-3).

2/ There was a total of 1,624,011 individuals with current licenses to
practice as of November 1980, 8,165 of these were located outside of the
50 States and the District of Columbia. The data in the report relate
only to those located in the United States.

. . . . . . * ' I IN I " *4'4 ' - c . I; ; -- . .
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degree was either a master's or doctorate had majored in education. For 17
percent of them the advanced degree focus was on supervision or
admnistration, and for 42 percent, an clinical practice.

Emoloyunt Status

There were 1,235,152 registered nurses who were employed in nursing; 76.4
percent of the 1.6 million with current licenses to practice. The men had
higher activity rates than the women; 86 percent compared to 76 percent.
R.N.'s from minority groups were more likely to be employed than were the
nomlnority nurses; 88 percent compared to 76 percent. Thus, among the R.N.'s
mployed in nursing, an estimated 8.1 percent were from minority racial/ethnic

backgrounds.

Registered nurses who were employed in nursing tended to be younger than those
who were not. The median age of the employed nurses was 36.3 years. For
those who wer not mployed in nursing, the median was 47.1 years. A larger
proportion of those who were not employed in nursing were married than of
those who were mpoed, 80 percent compared to 68 percent.

Almost a third of the R.N.'s employed in nursing, 32 percent, were employed on
a part-time basis. The 395,615 part-timers represented almost a quarter of
the 1.6 million registered nurses In the country. Part-timers were far more
prevalent among the mrriled nurses than among those who were never married or
were formerly married. They wer particularly numerous among the married
nurses with young children (less than 6 years old). Mare than half of all
married registered nurses with young cthildren were employed in nursing on a
part-tim basis.

The Employed Reastered Nurses

Since registered nurses are mployed in many different areas of the health
delivery system a reviw of the employed nurse should consider the setting in
which they are employed, the type of position and the functions performed.
The overelming majority of them work in hospitals and in staff-level
positions. Almost two-thirds, or 810,851, of the 1,235,152 employed
registered nurses were working in hospitals. An estimated 800,368 nurses, or
65 percent of the 1.2 million employed had position titles in their primary
positions which could be considered staff nurse positions. In addition to
these, there were about 57,000 nurses who were In specialized positions
predominantly geared toward patient care. These included an estimated 18,465
clinical nursing specialists, 16,212 nurse mldives/practitioners, 14,168
nurse anesthetists and 7,840 nurse clinicians. Given this position
distribution, it Is not surprising that 64 percent of the 1.2 million mployed
nurses were estimated to spend at least half their time during a regular work
week in direct patient care. An estimated 46 percent of the 1.2 million spent
at least three-quarters of their time in direct patient care.

About 11 percent, or 133,000 of those employed in nursing were estimated to
hold more than one position in nursing. The type of work performed in what
they considered their secondary position(s) was varied. However, a number of

't ~- -C
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these nurses were estimated to be working through Tmprary Employment
Services. Taking these secondary positions into account along with the
employers identified for the nurses' principal positions, it was estimated
that 37,162 registered nurses were working through Tenporary Emloyment
Services In November 1980. For about half these nurses, 49 percent, the work
received through the Tempotary Employment Service was their principal nursing
position.

While almost a third of all eployed nurses worked on a part-time basis, the
ratio of full to part-timers varied according to the field of employment.
Thus, it was estimated that about 46 percent of the nurses mployed In nursing
hones and 43 percent in physiclan/dentist offices ware part-timers. On the
other hand, only 15 percent of the occupational health nurses and 20 percent
of those in public/communlty health settings were part-timers. Considering
all employed nurses working full-time, the average annual hours worked
(including paid vacation, etc.) was 2,031. For the part-timers, it was 1,037,
51 percent of the average full-time hours.

Differences mong =ployed nurses are noted according to educational
background, as w ll. Thus, nurses in higher level and teaching positions wre
more likely to have advanced education. About 20 percent of the nurses in
administrative positions and 40 percent of those In instructor type positions
had master's or doctorates. Among the clinical nursing specialists, it was
estimated that about 27 percent had at least a master's degree, and for nurse
clinicians, 15 percent had at least a master's degree.

Among the nurse mldtives/practitioners, more than three-quarters had no more
than a baccalaureate degree. However 78 percent had received formal nurse
practitioner training, most of them in program leading to a certificate.
Among those who had fomal nurse practitioner training, about 29 percent
studied in folly nurse practitioner programs, 20 percent in pediatric nurse
practitioner program, and 16 percent in adult nurse practitioner program.

Average Annual Earnings

The average annual earnings of the registered nurses =nployed on a full-time
basis in November 1980 were $17,393. The earnings varied according to the
field of employment and type of position. The lowest average earnings were
found for the staff nurses in physlcian/dentist offices, $11,938. General
duty/staff nurses In hospitals averaged $16,451 while those in hospital
administrative positions averaged $24,620.

The Re istered Nurses Not Euploved in Nursing

Of the 379,712 individuals who had current licenses to practice in November
*a1960, but ware not onployed in nursing, 31,652, or 8 percent, were actively

seeking nursing employment. These 31,652 nurses represented 2 percent of the
1.6 million registered nurses. More than two-thirds of those looking for
nursing mployment ware seeking part-time jobs. The majority of those
actively seeking nursing jobs had been looking for no mare than four weeks.



-8-

An estimated 73,934 registered nurses were employed in non-nursing
occupations. Of these, 6,436 were also included In the group seeking nursing
mployment. Approximately 32 percent of those in non-nursing occupations were
in health-related occupations. Almost 40 percent of the non-nursing workers
were eployed part-time, most of these in non-health related occupations.

Apart from those who were seeking nursing enployment or were employed in a
non-nursing capacity, there were an estimated 280,563 inactive registered
nurses. Most of these, 80.6 percent, were married, and most of the married
inactive nurses had children at home. In total, of the 280,563 inactive
nurses, about half (139,000) were married with children in the home. Of the
remaiing inactive nurses, who were either not married or did not have
children, approximately U5,000 were at least 50 years old. Thus, at most,
about 26,000 of these inactive nurses were under the age of 50 and were not
married with ichldren at home.
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Table 4. Registered nurses with Master's or Doctoral degrees, 1/
by primary focus of the degree: November 1980

Primary focus Number in Estimated

sample Number Percent

Total 1,522 82,629 100.0

Education .................... 489 27,348 33.L
Supervision/adiinis"traton...... 240 13,864 16.8

Clinical practice.............. 672 3 42.2
Comunity/publlc health ...... -N ", r
Materaa-ch i d ........... o... 122 6,215 7.5
Midwifery .................. 20 975 1.2
6iatrics/gerontology ....... 6 425 .5
Medical/surgical ............ 169 8,603 10.4
Psych atri c/mental health ... 180 9,489 11.5
Oher. ........................ 85 4,644 5.6
Not known ................ 5 154 .2

0ther .................... ... 86 4,809 5.8
Not known ...................... 35 1,766 2.1

1/ Excludes those whose highest degree was a Master's degree received in
their basic nursing education.

NOTE: Estimated number and percent may not add to total due to rounding.
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Table U.* Regstered muries empoyed as nurse practtlowil
idives, by whether formal training was taken:

Nvmer 198

Formal training Number I n Ft
IQ iMO percent_

Ttl00000 334 16,212 100.0

Received frml training .......... US9 121M3 77.7
Cetllct.. ............. 230 10,646 65.7
Mata3 ..... ... .. .e....30 1.453 9.0
Ote ............ 8.. 467 2.9

Did not r cive formal training... as 3,614 22.3

Two of seelalty studied -

Total 660.69 66****09900* 000 US9 12,53 100.0

Pai trc .............. 2,49 19.8
Midwlfery.. 0 .00 * 0 0 00* 60 09 1100 8.0

Matern1t .............. 3sa . 6.9
FWlYq~O~e*e0000ow 400 ee84 3,639 28.9
Adlt .e e* v9 e* 9..a oo aw.3 2,071 18.4

aw ar C...............2 U .2
Scol................5 138 1.
Otw.................42 1,946 15.4
Nt5 350 2.8

NOT: Estima number ad pencet may not add to total becuse of rouinding.



fife. sm,
I I ,,

......

-IL

Ji1

tJ E. -  I"
M Ma 9 a

34
1! :4:1:::.

U ... . .

Jut. .



~-21-.

*1U .. .. -

_I I
* ,

I

*1 I Smz

Ig m

40I ; .ll I

Z, ZA

--- =It=~ 2

1,,2

- 2 bd

ORR a
Us 22 .



Table 14. Registered nurses actively seeking nursing employment,
by type of employment sought and number of weeks looking:
Noveber 1960

Type of employment Number In Estmated
and weeks loking samle umor P-ent

Total........................ 593 31,65Z 100.0

Tat of Onloymnt,

... 178 8,435 26.6
Part-tim ........... ........... . 392 21,934 69.3
Not known ....................... 23 1,233 4.1

Number of weeks looking
Less tan a week ................ 143 7,068 22.3
1-4 weeks ....................... 175 9,490 30.0
5-9 weeks ....................... 85 4,564 14.4
10-14 weeks ..................... 52 2,521 8.0
1.5-4 weeks ..................... 33 1,877 5.9
25 and over ..................... 41 2,045 6.5
Not know....................... 64 4,087 12.9

Table 15. Type of employmen t of registered nurses employed
in non-nursing occuoations 1/: November 1980

Type of employmnt Number In Estimated
sample Numer Percent

tota l ............... ....... 1,358 73,934 100.0

Health-related occupation.......... 418 23,428 31.7
Full-time ....................... 286 16,078 21.8
Part-tim ........................ 131 7,222 9.8
Nt known ....................... I 128 .2

Non-health-related occupation..... 906 48,856 66.1
Full-time ........................ 497 26,486 35.8
Parti -ti ....................... 399 22,055 29.8
Not known ....................... 10 315 .4

Not known ......................... 34 1,650 2.2

I/ Includes an estimated 6,436 nurses who were employed in a non-nursing
field, but were also actively seeking nursing emloymet.

NOTE: Estimated number and percent may not add to total because of rounding.
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Amendix B. Survey Methodoloqy

The data for this study were collected from a sample of all those holding
current licenses to practice as registered nurses. The design for the study
was Initially developed in 1975-76 under a contract the Division of Nursing,
Bureau of Health Professions, Health Resources Administration had with Westat,
Inc.

The survey design had to take into account a number of aspects about the
registered nurse population. For one, there is no overall, up-to-date list of
registered nurses In the country. There are only those lists maintained by
each of the State Boards of Nursing. Thus, there are 51 separate, nonuniform,
sampling frames from which the sample is to be drawn. Moreover, to add to the
complexities of the development of the sample, registered nurses may hold
licuses in mre than one State and, therefore, there are duplications in
Individuals among the 51 State lists. In addition, a number of registered
nurses are not licensed In their State of residence and/or State of emplo3umlt
although they are licensed sonudiere in the country. Finally, two other
attributes of this particular group have to be considered. One, registered
nurses are predominantly female and are subject to name changes. Second, as a
predominantly employee rather than self-4aployed group, they are fairly mobile.

Other considerations that were necessary to take into account in designing the
approach iere that the plan was to be applicable to maintaining current data
on the registered nurse population and to providing certain State by State
characteristics.

All of these points were incorporated in the survey design established by
Wwaut, Inc. A fuller explanation of the design can be found in the cmplete
rSeurt of the first national sample survey conducted by the American Nurses'
Association under contract to the Division of Nursing 1/ and in the report of
this current study, prepared by the contractor, Resear& Triangle Ins 2tute,
which will be available shortly. Following is a brief synopsis of the
approach taken.

Sample

While the initial sampling design was predicated on a replication of the
survey annually, the design was still appropriate to the repeat of the survey
process three years after the initial study was made. The selection of
registered nurses to be included in the sample is based on name. Using a
sample of names obtained from the Inventory of Registered Nurses, the entire
universe was alphabetized by last name and first name Initial and
proportionately equally sized alhabetic segments were derived. The "almha

1/ Roth, Aleda V., at al. 1977 National Sample Survey of Registered Nurses.
Ttock No. HRP 0900603, National Technical Information Service, Springfield,
Va. 1978.
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segments" represented clusters of names that were alphabetically adjacent to
one another. To increase the reliability of the estimates for both large and
small States but maintain the study within a limited budget, nurses in
different States are sampled at different rates. Thus, States that are small
in nurse population had higher sampling rates (though smaller sample sizes)
than larger States. The differential sampling rates were accomplished by
varying the number of "alpha segments" selected in each State.

Because of the multiple licenses that a significant proportion of the nurses
hold, steps had to be taken to ensure that a single probability of sample
selection, and therefore a single weight, could be assigned to each nurse in
the sample. The system was devised so that the probability that any given
nurse would fall in the sample was equal to the highest sampling rate among
the States in which the nurse was licensed. This result was achieved by
*nesting* each State's sample into the others through the use of an
overlapping "alpha segment procedure. The States having higher sampling
rates have the broader alphabetic segment and those with lower rates a smaller
proportion of that broader segment.

The final sample selected in each State was placed on a computer tape, merging
each of these samples into a single file. An initial unduplicatlon of nurses
from State-to-State was then accomplished by removing any duplicates from this
file. In total, the aggregated number of names selected for the sample in the
1980 study was 43,986. After the initial unduplication, 39,573 were included
in the sample. The data were collected through the use of mail questionnaires.

Data Collection Procedures

To ensure adequate response to the study there were three waves of
questionnaire mailings to the individuals in the sample, an initial and two
follow-ups to those who did not respond to the prior mailing. Finally, there
were telephone calls to a sample of those who were still nonrespondents after
the mailings were completed. The resulting response rate was as follows:

Total Sample 39,573

Respondents 30,703

Nurses who compl eted questi onnal re 30,596
Deceased nurses 66
Persons ineligible for survey 41

Nonres aondents 80

Duplicates 802

Calculation of response rate:
30-703 .7919 or 79.2%

39 73 O
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Estimation Procedure

To provide estimates of the number of those in the registered nurse population
with a certain given characteristic each respondent to the survey was assigned
a weight so that the respondent represented a number of nurses who had active
licenses to practice in the country in November 1980. The computation of the
weights was based on the number of respondents in relation to the State
registration counts. Individual respondents were provided with the weight for
the State to which assigned according to the "prior1tyg order of the States.
The State with the largest sampling factor has first priority and the one with
the smallest is listed last. Thus, the State of assignment was the one for
which the nurse would have a probability of being selected at the highest rate
If the nurse had mo than one license and could be selected in more than one
State. If the nurse had only one license that was the State of assignment for
weighting purposes. 2/ The estimates of the numbers of persons with a certain
type of characteristTc, therefore, are an aggregate of the weights of the
individual respondents with that characteristic.

Reliability of the Estimates

Since the estimates provided in this study are based on a sample rather than a
total enumeration they may differ somemhat from the numbers that would be
obtained if a complete census was taken using the same questionnaire. In all
studies there may be errors related to the completeness of respondent
coverage, interpretation of questions, and appropriateness of coding and
editing of the data. In sample studies there may also be errors due to
sampling. These sampling errors can be approximated through the use of
standard errors. The standard errors may also measure the effect of some
nonsampling errors of response but could not deal with any systematic bias in
the data that might result from nonsampling errors such as those indicated
previously.

Research Triangle Institute, the contractor for the study, developed estimates
of standard errors for a number of important variables or characteristics In
the study by use of the Taylor series linerization method. From these direct
estimates they also developed design effect factors for use in a more
generalized approach to the estimation of the standard errors. The following
standard error approximation approaches measure the sampling variability of
the national data Included in this preliminary report. The chances are about
68 out1FMrI that an estimate from the survey differs from that w hich would
be obtained In a complete census by less than the standard error. The chances
are about 95 out of 100 that the estimate would differ from the census by 1.96
standard errors.

j/ It should be pointed out that the State of license is only used for
weighting purposes. Nurses are assigned to the State in Ahich they are
actually located when findings are presented in terms of geographic
distribution.



The formula to use to approximate the standard error of an estimated percent
of registered nurses nationally having a given characteristic is:

Y/i" M .4. (/. -i/g)/n. 100

where:

Y a the estimated number of registered nurses with the given
characteristics

a - the estimated total number of registered nurses from whidh Y is drawn

n - the actual number of respondents from which X is derived

Thus, the estimated standard error of the percentage of registered nurses who
are imployed in nursing in the United States would be calculated from the data
in Table 1 as follows:

(1) 100 . 1235152 . 76.4%

(2) 100 Vf.L4)(764)(1-.764)/3O436 - .28%

In about 95 out of 100 chances the true percent of registered nurses in the
United States who are employed in nursing would be 75.8a - 77.0%.

To deterine the approximate standard error of the estimated number of
registered nurses in the United States as a whole with a given characteristic,
the following formula would be used:

The approximate standard error of the estimated number of employed registered
nurses is:

1,235,152 4 u 4782

Therefore, in about 95 out of 100 chances, the actual number of registered
nurses amployed in nursing in the United States in November 1980 was
i,225,780 - 1,244,524.

With regard to the sampling variability, care should be exercised In
interpreting data based on sall samples such as where the totals are based on
less than 25 in the sample or where a percentage is based on less than 10 in
the sample out of a sample count of more than 25.

; i
- I_ -
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While the fomulae included here provide the moans to approximate the standard
erors for much of the data in this report, for a much fuller discssion of
the reliability of the estliate draw fro the study and the approaches to
deriving standard errors of the estimaes, the reader is urged to consult the
full report of the 1977 study 3/" and the contractor's report for the 1980
study.

Roth, Op. Cit.
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APPENDIX C

Questionnaire used in survey
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NATIONAL SAMPLE SURVEY OF REGISTERED NURSES
Oew RI.N.:

This survey is being conducted by the Research Triangle
Institute under a uontract with the Bureau of Health
Professions. HRA. PHS. U.S. Department of Health and Human
Services. All your r esponses ame very important to the
accuracy of out research. In aidition. they awe confidential
and completely voluntary. The inforatiobn is for statistical
purposes only and will not be connected with your name

This study is being carried out to assist with the damn requirements for reports to Congress of Section 961
of PL 94-63. which requires that data be gathered. an a continuing basis, on the number and distribution
of nurses; and Section 708 of PL 94-484 whichl requires that there be collection systems and analytical
studies on the supply of healt professions. including registered nurses.

The questionnaire has been divided into four sections. These sections are designed to gather information
on 11) your educational background a a registered nurse, (2) your employment status in nursing, (3) your
employment status if you are not currently employed in nursing, and (4) general information.

Piese reed and follow all instructions carefully and answer all questions unless ottewise instucted.
Return the completed questionnhire in the postage-paid envelope enclosed it? this package at your
earliest convenience If possible. we suggest you complete it now while you have it in your hand.

Thankyou-for your coaperation. Your effort are highly appreciated.

IF YOU HAVE RECEIVED MORE THAN ONE COPY OF THE QLUESTIONNAIRE. PLEASE

RETURN THE EXTRA COPY(S) ALONG. Wf'1 THE COMPLEME QUESTONNAIRE.

A101101 TOW1111s Iwu. P.O. &W3 12038. Assmb TWWO Pink. N.C. 277y



-33-

[MOCh Yaw ruupome will be read by. an pdmi nk meadur. Ploom reiw UI ll- @ uidng *eedene mo -upls boluse mm 6 -li qoodm

MARKING DIRECTIONS

* Use als Wee ed pencil only (No. 2 or 2')

9 Mae heew dark toliss IM01 h' ko oplnmly.

* froe chil any aepm you widht vo gag

* Makes no way minke of any kind on this 1he: wefts only in Olme pmvided.

* Caigfmally rs dhe examinnle p 0- ded belaw On how faopls number

md word fempmnom

MARKIN" ECAMPMES

Po In olielee memplesal

*ium Respemeg

If witmm -emne we eequesmd.

-lms -o your -omso i

0 Number Y" of
If you ae asked to give mnmber for Vour unw. pmee at i

ifeVowd own beow 115u01S
Ifomunole5 0150sl 831,2

m~I sur dIsm umbaeis.-

dWey- omaedInthe dlMo

below a & b mo 
I



stem No Aor" if not U.S.) of slow Nursng

Ms.'

Arti -'en

Calif. TOIL
.Colo. Utah

I. Ples. idasa (81 twe N wIm Uduesoien wieis D Va.
prwi III 'asbsoeelia,eglate n 's(bi aPasiYD..' Wash.
te MON*h WAmvow of redauelo and (a) seift w tt. W. V

Sa (r au"if neir U.S.) In ON 60h vow v~ A" GL W0

fit. -CanaftSId. pltillppnes

a. Ernie N-sh, Ideeds Ioas ftPemt ico
(Mark o nal K an. C.Virgin ISNUKs

DID' KdrL Q uam

~emaseis 0Maine WOW' Indieis
SMeowrs MOOLMahailand

~Md. 0"th., if

Is. 0oatsof GaMdiae OMo.
k.Moma

C' Nay.
in. N.UN.

t to- assofte * N.M.
j .j. ~ 0N.Y.
.i~ .. CN.C.

:;-~~-N. 0.

'Pamn.

2. Sines gedusle. fronm ow Basie Nursing Idomaden
livegewm whlabV 1o 'ni i n ciuss 1.* have

Ya (go to queaulons 2 arnd 41
.No (oto questow 5)



I Ii

ar as -oilo o you ha oea as8ofim *Wuuuun from MoR bai nurano 'fl3 aof
eok s~ geilded belowisa)thave tp egee i ol ere i oiss eidt e osn

ame. (M tis nu* a yew 'eaved and (dl the stM (o. aouuiu. If IM U.S.) in w t ie e degre was reld.

H eTwpeo oDo" (aTv"of og We .(a TypeofatgDo" (a) Type at Degree
-Assoolaae dee Associate degree in I': !aisuresto in sfaaiouretin

in fma onos"r flea nurang anotew fd

(MlI dIs l egre d (hi Is didI deg e related
to yew nok" career? to yew eg srver?

(a Mot/Yw roseadd (al Madi/Ye Ranavi (aI Menm/Yew Rslved (ol Mssds/Yo Relivd
OATI DATE CAIN AT

(B I IG l C, iI-'D Cv '
Ii 0

a 0® IS Q
64 G

10 Siof or Cai y (dl Sm or CounsIIdl Stol or Cunay (dl Sm or Couna

.Iz I' p ,, 0,Ah 0 MGM. 0,w C , A1L M.,m
-.- I

Z .Ari Nv 0~sn CAftm .; .j41iL Ca.t '..Mes awm Atd

*L N.a. 0 AAo . C AlL .. AAo. ...

co. 11. 0 c. N.J Caw 14LCliNJ
co .KC Orie. C.c. . MA. C411. ONAL
Conn. , KyH. co ~N.Y. cwrk CN.L Y. w1.

C.I. N.C .s. CCO. Cu0. N.. oi. C .i

- Q K 0,I. 0 m. 10 s.o. C o , N .O. . CM.= s.O.
, L w' Ohi 0 TPL .. ; Ohio C' . -, Ohio I. I. oft.
u ,. oiI 0 as, oka.-

;o e ,. v, mci. . 0- W .iu.a HL C Or.

IL Oam N.. -%L

Qca. 1 in. ¢ C.=w.. OCaM. Owin. "" M. S wn.• IL. ,V. COI . C . C oe. Ow.L. ,o I-i. " .L

nC. ' Cqo 'kit. .CLC. CoInd. C~. Oorc. C
WA oN. &a.b C,.N lawi C &a.lao

".. ""oen. 0. K. Ten. Mn. Cn. an. o.Kan. TArL IO Ke. O .Ken. w. Cw. C. w. Ke. , UWL

Mai Cs AiCins C Vc.MCine C --L aina, Vt.
Mdw. ZSWo C MIL Wat. Clw week. M&,Iw week

.Ian. W~n. Cian. W~a. s, Kaui . Van. Mian. W.Va.

..,Tn cS .- o. u ,.. IZ e ..... rn
* .1 CI a O o i n .. ~ th .. La. '..rn

Min ~. OWain OW Mis t .Mn .V
Mm. .m Minn .o.Minnm. Cv.. Min. .. Iv.

MISS. WV. CMiss. Ow. .Miss. Wy. ZMiss. .. Wy.
M. .MG, SMI Ma,

No Min USA lSpselW -I No in USA (Upolft Not in USA (SPoofyWM No In USA (SpooMy

Ill

( .



-36-

(at Tp o o,. pies "?ap r ,ew.c t"a Two ofa e (at TPr of o...
Mew's in nswslq C Mem's in anhlwr D, Oalvu in Mling :_ CAIN in awne

flow ftl

(b Is. .is.d e s.m (ii th*is dere mewe
to vow tuImg m? " vow anding cam?
Cyes me. yes.:N

(* Imand/YIRewlvI (Ro M emow/aw Nesleo'd (a) Meow/Yew Reosd (41 Maidw/Year Rmaived
"VII CAM DAM*1 '*1'

sie YDW

11 D E4)wi-o- -."

-:-
*S Y. * .. O . ;PY : I. * . .Y.

N.1 0 . Lo. ©O€ .. , .. ,0

(in $amo C o" (dl erCmamy 411 Saw.o Cm oru . (' Sam or Ceor.
AllsM. -. ~et PAR Alans oO at. omdA 'Ala. ~MWI

.Ak. 0 NeL M. MOIL O 0. Okeb. ...,e.,

AftI.. 'Nw. C Aft m . O CA. Nai. .Aft. N.
CAC. * .z. Ca. 0 N.J. ca. N.J. Caw,,. N. .

t %-I Ii, cam N.Y. Con. LY. o.. rm iN.M.
0. v N.C. O. O 0 N.C. 0 .C. Cal. N.C.

" .5. VN.C. cs Coos. .W. "Coe. N.C.

" Ge. Oho. 0G. Q k . C . Ohio Mo. "Oh"ioZ m. On. CML u 0V CMI am,. .O'Mt

i -I . Ors,
I I n

I 
. Ia. C e Iia I~ n Id II s.

.2IlL C . Ut. R.I. CIL C RI. .

i & C Isr. In&r- CInt II I- II Isc
-" COs-o. 0 .. 0&a. Clam tomvs .. 0.
K& To . TennlW5 KAM~ TOM. Kan. -rn.

Kw. ...I&L en. Cr.. Ke~n. -TO.

.,a Utah La. ~Utah ~ La *Utah La. Utah
CMaine ~vt Mains A~. Maine ZI Vt Maine -Vt.

*cMO&s 'Va. mom.) OV. 0MU. .Vs. .. moss. Va.
7z;Md .GL md. C WGn. OMI. ~Wash. ~M& .Week

*CMimn .W. Vg. CMiCKs W. va. cNtic". W. Va. Michs. A.Va.
M~n. CWI. CMire. Wh.. Minns. WIs Minn. Ansi.
MISS .yMISS. .Wy. CMIss. Wy. Miss. .wy.

Mo.MIL M.Mo

NoinUA Ismo me InUA ~3Ify) e nUA 39f) NtinUA(otv



WtVrIlll~ so-. Iw.Amm'u ar Oevuw oondm vdi Cumlu. 4-~w~sg mGmi IL (bdov

'4 ' 1~ I *m piluuwivny ofr *0 I'l hi w" "m new Iw"d W"el uor*iw

b. CMtw

IIf ". pxinin 1.6m w" maws PtSSS oW i *0

C Com"/~Io MGM~f

Yma (nolfw -v~o &W ____

6. Ame ye coenly ail hi or fondm usda prrm lsn

T.C@WV* Ym ofin qad~m 6.7.~tvo ai s no I)t Mk n

z No s qdon

6.Le we n idamodw aW fidm? W m aidn00y

Yaw Pu~m tdownM% m~f

*Pwa~no mifi

7. Sposay duetyeG ua oWaft or P"nwudig (m nyoo

S~Msslew- m r ehoree

Ur4f 1in deg Io oeetftcm
&T~ VAN"u isew~a"o

U.Nw sw odmein tam" immMrkaltatap



A flre awmO poseddamw welin pupear is o 0 A emi duea. PupWM Is. aei to I ag
- po a eansd of fan" dwmm and raps. '"le I tpae" ai normm0 kA do@d~

da1. p moviwes* bv.Ihye, and/e mm dd to heeld owre. Exclude awndy far an asdasnls;

aj. a sau Imsa w ftiut a arAm 0,u~ 10 NI .Hae w peadlpaini dmlu du p~i ea n y
tomiem ajair re~bw -15'y seal sw type, o1 eendmirmi education propes.?
hmmm -emn unde prommosb Jw sam smal6 1.1. e (awgg ciuestios 1 O.I 101: 1041

a" fnalogmi a" to E110 old impgjas I OIL Ina wiat typ~uj of p gro0 did youpatlelp - In Vie
sbsldt be, moliar e &y alvd,- ow heeS mom pam year elduar ideor, osuds ofyew emmplom-- smadi? (Mark all that apply)

Conlal Conferes"

pops.? ~0 muamAW Immislaon. teepone. Nom.
Yaw (amiwe quesos 906ft ft Refresher P am wm

ZStaff aroinpmn
Oft Now memy mend V" ye "eand *bl PNogrm? Other (spfeil-

Z, 10lb. Marktite amaps gI vh bess deseribss Ows toal

CLass than 20 hours
!02040 hours

0Over 40 hours

LIE Iog. Mosw cid yes4 ba yaw conntaleg adume
(Mark all that apply)

OI. Whon m eaee ale prgrapm dabt of dwasCS
PONls@d dd ye" mission? .. b Unipa
(Ma th e approprite reepenesi N 'o am to piupinta

-Cauldrn C Only took continuing eduaion a am d my
-Mesrs regular snsplsmeet

omwOmpdwCco iqeifj-

If ymoarae4 qiemen lgOb. ad1@ e. sto
ft. Per what greddear ePa-q did Ye" ao*d? S ' '- L ud .8

IMak onl oa 1 1. if yu hav we ot Will d In my osindig
-Pedkleos eduaion proram in the Pont year. wital we your
-Midwfey rmsfor not ps Nalpinga? (Mark all that apptly
Maternity -4 oo sgals availabe to me
Family meN program awale woh o awelgoa-, to
AM*l mly fldw of interest

Gerie . Pee no neew to
S~i Cannot be releesd Irom job
Other (Soe"y Jo oeno o mi

_________________________________Courses not given at convenient tim



-39-
1 3& 1nis~ dew. W auty - Wsu of mg%*G -0 neWmNvwiber

If~o afywwsdn - yew~wd~wGL Iidemo mlyetFEMPLOYMENT STATUS ofvow -o~ dut nas vow ade ie of whereywu se

M~Y FOR of""I USE ONLY

~~mgempyediqwem~biCiv j I~

Sme doewivyifttmap 0.0j4j. 0.

-i 07e 1es - 0e m

bad@ -wn odudl Prepem?
0One or mwe vomr (soU om1b 14e. Were Vow o ePlle I in nureing ame yeM an emoemwbeI .1979'

N..owvromeed a a mi Yu (go to 1461

lue If -w diem a Year. loem do 141L Was die Weando of yeaw Mweinbin . 1VManp1 v will die
ina~ a mm, momie asfor Nosemober 11. 1 SI0?

oyes log to 15)

- - ~14L~o Indiceei ay. ceuna. and soof a glev oni em Move~lhe
15. 1973. If yorew not amlOd Iin a fixed Ieee.n (e&@- yous

.1:~~ar a n a rveow duty numee. aeadr die aro er %*" yupn eam

~~ ~of yewstlin dine eow loessaofm em@omn.

:I3L Wooy. mloe emV ineli w Of _________

2me (go gld SIme Atmry (fDt S)~ 4

C"C-C-



amoes 15.15 letss~ Vow ~ af rn pisrnn mW a0 marving peelde. Iy4XsominVhsiyhel~ WWU
-wpegidin i~ pseeldyw~ inM hi tae atseiease asrpluiisig eis

ypuwewwomruNow. Per inmsl fvIrnIWrnMasn w3w peide.( joq. dW/ffgt arvik/urnIVAtM.
amuldo ii pfto twmnim peeldoe the m a whl yes apmsd Uhe Weelo asm t e t tYou es m #r

cow mv waiples In, wn" hSf to 308& C. *mwer MS

M5 IUhg UMe Fels Oft. pisemw mek Othe a way frm Use oaapsol laoid (Iplove Manif Servicof

mamdy muvii In yVsw p Iip I ising peen _ overnm
-Othier (Specfyl

MARK ONLY ONIL ANSWRI

Qo ~irna lesing ii hosplo dnm lmu~quing NM /V Inorilawo odollOf

Nrsing hoe, or min -os faiht 0 o' actift
SPormership toe or mware, physdeee and/or

Masin Edwaswc
Left/LV Mads MN'Wnenae Organsioln (MOI

DOeMs oews. (N) C Other (Secifyi

o aesaure and/or hsuh dew". nsa"n poemnI
COther (Isl -1

Soif-gs"leyad/nessive Fee for SanW
(La&. mwe em a slary bi)

Pwfti Ials/amnmnwl- Haed* Slaw Priveas dew Usring
-- Offin.s - Iwi doermlaent a wo
Off~aw @0w or cewey he@eportmpen~~ft -.~Permeglw ip ote w uue
'41Cs 1alen r aWv~aw)sen evs Joint pORuse bWnr phyian and nure

Vie"nuro, g%* Portnarehip ith oilew liMM prolessimnels

P'amsea~~~Sat permia ofnsnr tumy lusln ou

own at , (9uSl il as mi ms 0anmng agencyo
Pflvu or w on owlggtey or sna) whom Othier lspedyMM
C~ Collg rmlul __________ ________

0~ spw"un~I. j

WOMEN*~



-41-
Lf ti he S o of agam by 18. Peryew a m ,,~ tm,, irkifW ailea a te the appryemate

Sple ar am y ,ei in peremeu fa your die spem in the fallwing men during a usial work
vow pdl maming pd,. week. Plues maie sume tomal equals 100 .
(Mak only onl -uet

L Goldei n t Agenm A. admcys ai ..........................................
iTemporay &mpOywMent Serie

(e.g. UPJ.oH. MIDICAI. L. Conmtation with gnm e anl/or umfaonas ..........
1S1MOMIL POOL) . rem aeww am no Imling serion .........

2 Nn-profit Hosal•~~~ Res, mie m . h erch ...............................................
* ~ ~Wi~ os*il0 eerh

3 Other Nen-4SVmmeWm Age y L .............................................
(amagio 24 A I . TeachIng nuring or other seamas in health cars

qwel-employed -ooapadone (include all aias praparabon t m ell.....
L Other ( -t G. Other (speedyl

TOW (be sm te lgte 100%) ........................
T. UMiNg hi blow, plas WWA toe- ij wll e , angapaio m It fl Y g pid aiT diie durn a uaal wor Wnlinhu "dlnm pedeit earn."

var Curent peid.. dm e ft ,s indluisi ie quleem 13. celdnue widh queel 1. Othalima go
prin ang ids. to queadlo 0
(Markl only Ofl(Mark ol r 19. Indlcam for ouch of the followlng a lVil la whether I I a pert yer

*o agler "diniAdla If It in nam an 6 P part of your dires peml we
armm funedesL Indlasm whether yVw csiry It amonMmas. er emclam/nevs.

- l (Mak one reaponse for each gotlvity)" n k m n u r s n g m i c e P e ft n P % W W s mI d ~
onsultn AadHdm RNAM smjd

Deen. dir a , or i i/a A. Obtaining healthm hImr .............., ...... % .......
i-moaor of nuraing aduGUli L Owformng cmplem phlwecal eamminaeone.

- Ohia or usint/ m umng insmumenta (e.g.. ot acoe.
uVsW of IurtSW W5 i stathacae. vaginal mum) ........ ........

.General duAy u*e . Im-ig som pWtions of physcl
H am nu or amismam hee mnum m inatlona (.Ig. talsing vaginal smear.
Insermvleedune dlre or checting f tal hu t be ............. ....... .......

0. Assisting the physmican during pedant
n. umw Onm *Ntione ...................... ,. ..... . .......
mume ammehds L Medial menam for NleeeNurseuns nlean el ConCitona'irolmem .......... ...... ......

- Nurse cortnew F. rimary ranbll for rmnagement
Numre ndwife of are delivery by normal mers ...... ............
Nuns pru etloner . Saleoting plan of tresment as a result

PA te duty Rm M. Developing Uerapsutio Plas.........-...* rfasro 'v eeatnun asel , implmeIng term ap - - "
.rokm o asssmW~ 1. Implementing .. . .. . ........... ....................

4. Oevelaming and mifting medication
Pubis hes"t nurse rellirarnnte ........... ...... -....

Nwaemshr or aalmn ramasuer IK. Admlnle ntong medications ........... . ........
saw I. jumayilng a rd lwmertln@ pervne who

@tAf nuree imred or ill during program
Supermwerer SNWant m of diagnosis or therapy ............. ....
"6em lae M. hnwumnpsta in management at

No Nim I etr(Mh oI R" on Omil a def n4e illnes ................... .......
Other (Seemly) N. Insamaend msain"le p51mm amw

fanmies in the areas of health promeden ai
mnnanes. ineluding inemnlIp pmmsM
In. O. n for uir am wnselmwer ............ .....

0. Prtmary rnsbleyeform avidng



- .- 42- 23. Plam speedfy the ugma ernings for yamw current
Ity"Mam ouplaed bya* - N~ oUdwramw andow pilmoaI positon Wiy. Provide grow Safar bae..m
sdwiula to Work for the nong" "%W workm wei deductions for timxee. social seoteft. sem If you do
Uweuba do. memitu wwk yoaw. a d1 8 a byp te. net hawe a set annual salary. provide an mad nuto
awey. f11.4. owlegyw "I.- If yew eor wals thaem the your annual earnrnga. (For example. part-time. private
neriu&l '*A workS weesmh o lnam thm di nonnei duty. or sal-employed)
vwil yewr. 11114w slier: "X or -3." wbAdbhow is muse

Ity~ammmilamploo Anual F-W H d wa

a nomali -ftr waok weelL mwk ls ry I.- if yeou*. -

ralwaoeselwe lsoyeewum~aftbam wafts
amdar yoar. mokl abase *Vor " obw ON=ristnom an*O
mamma. 002 3sm 40~

20. Do yaw T~ 7vT-&
!Work an aNOSe calnda year or schol or scadrni

year an a full-time basis?0~
jWork an a thre caede year or sihool or academnic V

year we ar -tme buer0
!jWork only pw afthde normal work yewa n eite aa

fulw o part-de bmwe 24. Do youj held mere domnoae poig in mnurfor'a
"MURS CYes (ainswer quston 24a and 244#

21. Appreminaul hew me*f howr* am you .. iNo (go on to quesion 251
usu-z , --- JaId to wer dur"n a normal

work weaw (as defined my :he agancyl at . 244L Plee hIdlsm to trae of work you dwin yeurelba
yearpined nun., p 11em? If yeado m.vi., podos for pay. (Mark alld applyf
net wuih an * ro~dlneadw*A% how many
beau do yoa wniy waorb duine a week Private duty nursing

-~~~~~~ y. pmmp ua-n pdo?*a i Work through Temporary Employmtent Service
C.(3 (_- Hosapital staff nurse

09 ecinafng
so, C Caasultatlon/Naemeni
01 (Z 1Other (MMOMf)-

.Aopmmmdy hew aman weeks we timee
in yew nlwin~wk year Io yorpoel 24111. Plaes provide a n ecee of die to annual

poiin W ""Mvnem)?ems posor h ye s)ye.dw e

I S
Il I I I I I a
q.l

.- 2.-'

powow~cauugouf. ME,''

e, DeK,0 C 0 . " . 0, * "' ' Vi

'i~ Gi e kG, C. 02l.-aI A. al. oeyou aryay mlrelies naeneenelulve

'"31 

----. 

Yes-_

... .. .. ... .. .. ... .. ..



-43-

- SECTION C
EMPLOYMENT STATUS OF

RNS NOT CURRENTLY
EMPLOYED IN NURSING

21L Now 9mg be It beow sun yea lowam ele 25. Iwham Use mumbe of weejes &m"in Widh vern
Wava~lmed nm %rpem? fti been aedel - sla a maftbag posn.

-Lm "may"or CLam then a week
Sone veor or mere (ome.sefy On* weekt or mare (plean specfy)

-- I

Va. Ar e sA Gmtenysupleye inm eempiiu

Yes (slwer quesdons 27b & 27cl 30. Aro yem oedi for a fsa~dnO or port*Umo

NO~~ (SO 0 4lme
CPen-tme

27L An v"s aweused a *AU~tbw or mvr'om

ZML An m s e.kley In a hedhgwslamd ageney
or peidee?

m.. an owMe.e plInf

mom""U~ ef emgleyMeuss awdn

SYes i(anv queome 25 a O
ft ~(gon to ol o31. son)0



35. In whet cftv. county, e&W mmwm you *Anas an
Novembr 15 1580?

GENERAL INFORMATION FOROMMIc~UsE Olfy
CStv ca" Can I

Z-D IZ I - -W ,2
co"0 ( I ID ~

~ 3 1
of ow' m nm st o Cuntiv ifnot USA )

31. Sa z3 )T I I - 0

ae

3.Whoto vwu our of bird.? 3Ma Was di. leaden o tnuo an Nwvmw 16.
1173 as e so an Flovwse Is. ISM0

SYe (4p t 37)

2!, 3ft 1nui di th-oy eomw. and -s owo you we
Ilvfts an Novenibe IS. ISM1

Q rlliT
32.Wtm Idlear or Al/udn buuNie coa 0003 .02 a

0k1 o oie~ef! omtien CS P@@GD, i T PTG

mt(W Cunt,yinot U"A ~ D@~
___ ___ ___ @@sa .. 01-&a grip

34m. Wheo is yowr awunenwftM smau L '
ZNow menlell

ww 0-
-Nowr me'led

Ulb. Chidi. "wn a humst o i ie*m ar

ANuh en Va1n wve w~yaI oi
Ail yIo o dwor

fIw mon4a o W
L7



AD-A137 678 MOBILIZATION AND DEFENSE MANAGEMENT TECHNICAL REPOR TS
SERIES MILIAR HED .U) INDUSTRIAL COL 0F THE ARMED
DORCES WASHINOTON DC SA SADLER ET AL MAY 83

UNCLASSIFED NDUICAF-83/03D FIG 15/5 N

lmomhmhmhmhhlmIIlflflflflflflflflflflflflf
EmhhhmhhhhhhhuIIIIIII
ILIIIIIIIIIIIII
I,2/



1111Q- *2.2

IL

1.25~~jjj Wfi~~11116

MICROCOPY RESOLUTION TEST CHART
NATIONIAL BUREAU OF STANDARDS-1963 A



S7. wks %W vo wa *aWom vo *a-45-

at Coisimbial *o p0us -w OW we~v how muw -. wd eg lTgvwh*v
a-d ste et wis lmd oft lmm to You. now few wo fo mp n 4tb

r moiaad VwOi your @dmw -A dtew amt
ON I Thumb you

m. ylo ot *a

0 72 31L Whom io Vow plum mbsm?

ft P~to 1977 m ub

.7L SIM s Umd 500a= 1.

,Ak. Igohl i~aiso --

AIl KwLgm Na Z ( -'-

Af P1. C3 (ai) 2:a. -&j

.0.. .0b OU ir ; OS;)h10

Do. Mif . & .:ie,. :-00 ,0

Fl..
Hii. CNo. Zwait

-nI Nd t.M. W. Va.
N.Y. O Wift

Kan. Nl.C. Oy

Pon oea uss ONL~Y

1&~~~~~~4 0 T4) 1 T1)T ,TI TI

C3-01( DtC.TSC .~"3) J

(b ~ ~ I -4 ,-b184 Zjt l - -:



PlImmeasWM am . fua lea.. MI wuye luipaee I awdir is doesamihow NMW. nss i.n o v
youenierm my oumrn.Lo Asmaa i UsmelnW -i oi~u~Un ma a.l~ul
Yew na" FA mbsemmnbA wta w be *A801ni wfth aw ofemnis

30. I aw m paviep below. plssa Not
Calm.. A - Ls4 mem in witici you an now madvaily UcenmiN.
CObMM 8 - Lit *rn permuue nuauuban ~ y cuwdflcasa of ftl-aon or I'"m fare@ um a Usaed.
Calumme C - Us~ yaw piew em mit appesus cm macli limes. or mork if senv me aIbeL.

Sim of PaIMaMa mdo Nin as it appears on theso 'idao or llama. LSM ONLY
Uiwsm "a adfhm at wt wi a. Gals if Sm mec on Im68L.

Vis (MRn.. aVl 0

3.

No~~m (gm 1 mm ov ere

7.L taon.. ye 'p. tsosn.o h "o d**va Lsne
Yn.mum

No lmmese iremya

9.rec adra

a... mu Ilk



41. Nae aidN55 and Ilphn
mAIaMb of a wns who could m
fewiw msd =o you or tad um _U 7.. mk4 wm
hew to ovnumsaaiint lvou

Ang Coft Nuiaw

42. Uasm. " os fee any a"l onumm yea Wish to mae" aboun anw of youe mespnso to dio
-mdo or aow adimod 1mmmi yeu m howe.

Pon OpPCE
USE ONLY

THANK YOU VERY MUCH FOR YOUR HELP.
PLEASE RETURN THE QUESTIONNAIRE IN
THE ENCLOSED PRE-ADDOSSED ENVELOPE.

RESEARCH TRIANGLE INSTrrUTE. P.O. BOX
12036, RESEARCH TRIANGLE PARK. N.C.
27709, ATTENTION: STEVIE SLOAN. ?'



Ja

TABLE 1

NON-FEDERAL PHYSICIANS BY SPECIALTY AND ACTIVITY

.UNITM STATES AND POSSESSIONS -MAJOR PROFE SiOAl. AC' iVIT-

PA, W4r CAME OTHE PROPiSSIO A. ACTlVITY

4OSPITAL NASED
PRACT C _

Office Residents- Full-rime Medical Adminis-
Total Based Al, Pftsiian TeachRingseO a Rs h Other

SPETCIALTY Psicu Practice years Staff

MAT4L PI4CIANS 443.502 101.915 271.28 0.615 31.022 7.27 10.844 14.298 2.611

GNERAL PRACICE 0d U. 483 47.772 6.077 2.834 3W 417 97 211

WMNICAL SPIC. 119,1113 106.049 71.1813 21.312 7,16 2.919 2.847 a.SM 442

A 1.401 1 .21 I .26 30 16 Is 52 7
A6 644 7.$12 6.725 737 307 205 1.343 94

• £386 5.114 4.32 see :42 *a so 112 16

1 3.63 2.96 2.735 232 162 62 540 7
@117.5 7 60.222 40.914 15. 773 .2936 1.327 I.626 4.4 2SO

to 27.256 24.447 17.46 4, 917 2. 04 710 ?13 1.214 47
P6 413 38 3612 4 Is 13 4 47 1

P61 $47 467 330 Is 112 $ 25 10 1
3.441 2.11 2.440 461 ie Its 60 15

Svim6 C* SPC. I07.j6 103.312 21,677 is.0 4.311 1,220 1.025 1.30 251

as 22.66 31.414 22.405 7265 1.,36 315 415 467 57

m 3,246 3.116 2.467 4" 194 41 2 s 7 7
26 2,637 24.647 1.102 3,53 1.16 344 346 241
12.050 12.156 10,l 6 1.242 346 125 16 201 32

O51.53 13. 16 10.715 1.902 143 137 $1 116 47

0'0 6.317 6.119 5.202 $4s 208 54 47 11 13
a2.524 2.122 2,437 21 130 44 to 40 7

706 687 607 12 1 2 3 12 2
112 2.0f01 1,1 602 15 140 27 37 IS 7

U 7.465 7.211 0.222 705 31 a6 n2 0 21

THERSipat. 111.134 f6. 571 66.726 15,1l to. 949 2.S74 6.307 4.121 1.717

Alt 27 176 132 I • a 97 I4 16

AN 11.441 14.627 11.330 1.405 1.782 so ?11 211 36

CHIP 2,1li6 2.S6S I.1• 174 43 144 231 302 34

on 6.676 6.232 4.150 1.20 516 146 40 130 123

pop 226 135 117 4 1* I 26 10 54

N .46 4. 21. 3.245 145 411 222 I 474 33

00 2.232 1,642 1.161 21 g@ :0 486 31 67
P 26.874 23.122 1 .946 3.164 4.002 121 1.i5e 456 147

PM 12.542 10.363 5,522 1.817 2.154 417 101 706 2011

POO 1.924 1.728 1.010 249 441 24 101 41 1

01641 224 m5 on 12 27 224 a5 25

PN 2.061 11 491 17 4* 77 1.221 10 100

* 11. 13 10,31 7.711 gas 1.666 215 114 267 202

73 1.130 1.44 1.695 164 216 22 1 36 4

11.03 , I8.16 6 .712 2,406 265 1.142 1.162 215
OTHE7213 11.656 11.016 4.546 6,504 I5 70 311 174 111

NMY CLA1142FlED1 20.829

IvIenvI 2. 744

Di



TABLE 2

FEDERAL PHYSICIANS BY SPECIALTY AND ACTIVITY

UNITED STATES AND POSSESSIONS
MAJOR PROFESSIONAL ACTIVITY

PATIENT CARE On4"3 POFESSIONAL ACTIVITY

HOSPITAL BASED
PRA C

Office Residents- Full-Time Medical Adminis-
Total BaSed All Physician Teaching tration Research Other

SPEALTY Physicians Total Practice Yeas Staff I

TOTAL. PWYSCIAM 17,787 14.527 732 2.427 11.438 663 1.363 1.07l Its

GENERAL PRACTICZ 2.045 1.160 243 262 1.440 12 70 . 1

MDICAL SPEC. 1.802 4.4114 201 626 3.3M 271 224 we3 40
A 29 20 2 1t 3 1 1

C1 3169 247 4 243 so 24 73 5
0 275 242 a 72 114 13 7 a S
U 207 Ila 2 11 26 1 4 1
in 2.52 2.76 103 307 2,246 133 233 424 26

PO 1.046 341 111 16S too 13 23 S4 2
PGA a 7 7 1
Poe 12 3 1 1 3
PU 274 167 1 Is: 36 22 481

Sa/GICA SPEC. 3. 3W0 2,174 54 am 2.311 111 148 a6 14
U 1.338 1,173 17 28 900 46 7 37 6
N 31 32 I 1: '6 4 4 3
an U9S 614 10 17 426 11 20 14 9
op1 294 262 a 67 110 3 10 is I
01 4410 431 3 147 271 is 10 2
0lD 236 211 4 67 147 7 8 2 1
PS S so 1 7 42 2 1 2
cp-S 13 12 12 1
TS 102 7• 1 7 67 10 12 5
U 278 217 18 133 12 7 2

OTHER SPEC. 6.400 4.7 223 ?22 4.024 118 321 313 126
AN 308 164 n Is 163 1 1 1 6

AN 473 413 2 3 230 32 11 2
71 64 3 5 so 2 4 3

an 272 336 1 117 216 12 6 6 12
POP 4 2 1 1 2
N 316 1 a 23 214 14 1 41 4
m 120 so 2 2 22 1 47 8 6

P 1,607 1,337 So 1.161 32 111 47 10
age31 704 11 108 190 21 41 4 40

PU 220 13S 4 3 192 1 16
W 130 s0 11 14 26 4 49 14 3
P" 213 70 1• 2 11 2 141 28 II
• 314 412 11 36 406 I Is 19 9
To 11 41 1 6 42 1 I
OTHI 473 220 21 208 t0 146 "4 i
UNM1PII 600 340 13 210 326 2 3? 9 3
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TABLE 3

FEDERAL AND NON-FEDERAL PHYSICIANS
BY SPECIALTY AND ACTIVITY

IUNfW STATES AM POSSSS..
MAJOR PROUSSIDNAL ACTWTY

PATI6EW CARE 07ER PROFESSIONAL ACTIVITY

NOSPITAL BASiO
PRACTICE

Office -FuliTme Medicui Aominis
Total 8 KI All Physician Teacning tration Resea Otner

SPECALTY Physicians Total Prctice Yews Staff

TOTAL P'ISICZNtG 467.670 27.612 272.000 62.042 42.470 7.042 12.200 15.377 2.873

GENRAL PRACTICE 60.04 W 9633 4,020 6.329 4.274 386 737 31 216
OF 32.1161 31.320 2. 2642 2.278 32 365 31 167
P 27. 130 26.713 16,376 6.331 1.306 336 372 6o 43

MEDICLA SPEC. 1.711 106.143 71.060 21,360 11,473 3,194 3.171 3.363 452
A 1.316 1.411 1.371 4 1s 16 17 7

3O 9.23 7.710 6.72 1.030 317 232 1.411 so
0 1.660 6.316 4.371 921 247 10 17 120 21
6 4. 046 3. 00 2,737 34 111 70 63 l
ZN 71.131 62.916 40,611 16,160 9,132 1.460 1,8' 4.36I 276
PS 28.342 21,4251 17.817 .1 1 2.712 73 747 1.306 to
PDA 441 31S 332 a 23 14 4 47 1

P0C as3 466 331 Is 120 s 23 106 1
PUD 3.711 2.111 2.04 130 232 147 346 20

sIRJICAL IPIC. 110.771 108.466 81,931 17,4011 7.150 1.348 1.173 1.470 251
34,034 22,U7 22,426 7.S2I 2,638 361 41 434 03

MS 3.341 2,16 2.46"1 473 217 46 23 62 7

06 26.306 11.291 11.S13 4.,13 Ill$ 31 31 216 63
ON 12.74 12.44a 10.602 1.309 130 131 a6 236 33

0us 13.96 13.96 10.728 2.010 i1 172 61 11 46

00 6. =3 ,233 lass 712 31 31 S1 60 14

Ps 2.360 2,872 2.438 263 172 47 11 42 1

CM 713 see 617 12 30 2 3 13 2
7s 2.133 1.76 1,304 11 207 37 43 64 7
U 7.743 7.61, 6,221 713 124 37 30 71 21

011 SPEC. 11@.334 101,110 a3.199 16.311 13.971 3.022 7. 121 4.441 1.63
AN 17 270 176 30 162 7 161 22 22
AN is.366 14,348 11.236 1.416 2.112 16 I70 217 31

2.271 2.649 1.91111 173 03 i4 23S 207 34
OR 7,046 6. as 4,131 1.343 1.034 161 46 136 137
POP 240 137 l1i 3 10 11 a6 10 14
N as663 4.776 2,212 sea gas 247 100 11 43
ON 2.1 6 1.702 1.307 23 62 11 131 37 "3
P 27.41 34,463 16,004 3.282 5.163 1113 1.?7 gas is?
PT 13.402 11,067 .363 1.960 2,144 436 a4 71 111
PU 2.148 1.327 1,014 212 661 31 117 4 is

onI10 304 267 73 46 41 273 723 23

PH 2.314 621 507 20 14 s0 1,266 134 1l
n 11.653 10,770 7.602 114 2.104 227 123 306 211

To 1.5111 1, 46 1.027 170 ass 32 13 31
0GT1 111.306 6 .2I 1,760 2.611 363 1.206 1.226 231

WESPICIFIRD 12,28l 11.36 4.918 1.714 632 72 346 12 12l

let CLA4233 20,623

INCIVE 25,744
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SPECIALTY ABBREVIATIONS

GENERAL PRACTICE

GP General Practice

FP Family Practice

MEDICAL SPECIALTIES

A Allergy PD Pediatrics
CD Cardiovascular Diseases PDA Pediatric Allergy
D Dermatology PDC Pediatric Cardiology
GE Gastroenterology PUD Pulmonary Diseases
lIM Internal Medicine

SURGICAL SPECIALTIES

GS General Surgery OTO Otolaryngology
NS Neurological Surgery PS Plastic Surgery
OBO Obstetrics and Gynecology CRS Colon and Rectal Surgery
OPH Opthalmology TS Thoracic Surgery
OHS Orthopedic Surgery U Urology

OTHER SPECIALTIES

AM Aerospace Medicine PTH Pathology
AN Anesthesiology PIK Physical Medicine and
CliP Child Psychiatry Rehabilitation
DR Disgnostic Radiology GPM General Preventive Medicine
FOP Forensic Pathology PH Public Health
N Neurology R Radiology
OMd Occupational Medicine TR Therapeutic Radiology

*P Psychiatry
OS Other Specialty
us Unspecified
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DRAFT/11/26/82: Insertion of Proposed Amendments Re: Health Caxe Pewsonnel
12/tL/82: Suge.ted UJO~dAil

MILITARY SELECTIVE SERVICE ACT
(50 U.S.C. App. 451 et seq.)

(Headings in brackets E 3 are not part of the Milft=r Selective
Service Act but have been included for the convnience of the

reader)

'AN ACT To Prowide for the comvmoi defense by iwv:euuag thei vfth of the
armed force of the United Stal. including the mese cc----enh- £hen and
for other purpoes.

Be it enacted by the Senate and House or Reprmaative of the
United States of America in Congress asemblv.

TITLE I .-MILITARY SELECTIVE SERVICE]

[sHORT TnWL POUCY AND UnNT4 OF cONGaZss]

SZ=noX 1. E50 U.S.C. App. 4513 (a) This Act may be cited as the
"Military Selective Service Act."

(b) The Congress hereby declares that an adequade amred
strength must be achieved and maintained to insure the security of
this N4ation.

(c) The Congress further declares that in a free society the obliga-
tions and privileges of serving in the armed forces and the reserve
components thereof should be shared generally, in accordance with
a system of selection which is fair and just, and which mnsistent
with the maintenance of an effective national economy.

(d) The Congress further declares, in accordance -with our tradi-
tional military policy as expressed in the National 4Def se Act of
1916, as amended,' that it is essential that the strength and ora=-
zation of the National Guard, both Ground and Air, as an integral
part of the first line defenses of this Nation, be at all tims main-
mained and assured.

To this end, it is the intent of the Congress that whenever Con-
gress shall determine that units and organizations are needed for
the national security in excess of those of the Regular components
of the Ground Forces and the Air Forces, and those in active serv-
ice under this title, the National Guard of the United States, both
Ground and Air, or such part thereof as may be necessary. together
with such units of the Reserve components as are necemzry for a
balanced force, shall be ordered to active Federal service and con-
tinued therein so long as such necessity exists.

(e) The Congress further declares that adequate provision for na-
tional security requires maximum effort in the fields of scientific
research and development, and the fullest possible utilization of
the Nation's technological, scientific, and other critical manpower
resources.

(f) The Congress further declares that the Selective Service
System should remain administratively independent of any other
agency, including the Department of Defense.

Sic. 2. (Repealed by section 53 of the Act of August 10, 1956
(70A Stat. 678)]

I National Ofela Act 4( 1916 wee rmpWed by m0cnt 53 of the Act of Augme 10. 19 (OA
SatL 6s).
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(1):. Except as oterwise provided in

this titleit shall be the dut9-6fevery male ,tijea of the United.
Statues and every other male person residing in the United States,
who, on the day or days fixed for the first or any subsequent refis-
tration, is between the ages of eighteen and twenty six, to present
himself for and submit to registration at such time or times and
place or places, and in such manner, as shall be determulined bY
proclamation of the President and by rules and reAndul s-tiS ore-

Sscrjied hereunder.

I h(2) Under regulations prescribed by the President,

6ixed jot. the j u 0A any every person trained In a health occupation and who is

4b4eqLe-n~t JAegi.&tFWtLOfl "
between the ag .o618 jWUL a citizen of the United States or who Is residing in the
a~nd 6 mon,6 a d 51 aea" m

in t;must present himself or heseif for and

submit to registration on the day or days 1zed for first

registration of Indlividuals In the heath owupaIOflns Or

any subsequent registration at the'tlne, places, and In

the manmer, determined by prodlamaton of the .

President and rules and regulatiow prescribed

heremder; -. (3)

J1, t " ale Thb rovisions of this eectim shal not be appl-"u..cabe to ny allten lawfuly admitted to the United states as a non-
Imigrant under section 1O(aXl5) of the Ion end Nation-
ality Act, as amended (66 Stat. 163; 8 U.S.C 101). for so long as he
continues to maintain a lawful nonimmigrant s in the United
States .

INb Regulations Pumcra pursuant to saseticis (a) may requirt
that ermnsprese titemnls.L for. and subnsaing to rvgmtFU-

U04uner hi setin Pov A rt o such, uwn, such

[Training and Service in G3enera[]

Sac. 4. E50 U.S. C. App. 454] (a) Except is otherwise poddeiL.
this title, every person reuired to register pursuant to-

lubseOtion (3) (a.) (1) of
this title who is between the ages of eighteen years and six months
and twenty-uix years, at the Ume fixed for his registration, or who
attains th*e age of eighteen years and six months after having been

__req*-redto Lam .r3 to. subsection 3 (a) (1)

9.-,=



of this title, or who is
otherwise liable as providea in section 6(h) of this title, shall be
liable for training and service in the Armed Forces of the United
States: Provided, That each registrant shall be immediately liable
for classification and examination, and shall, as soon as practicable
following his registration, be so classified and examined, both Phy*-
icallT and mentally, in order to determine his availability for in-
duction for training and service in the Armed Forces: Provided f!"
ther That, notwithstanding any other provision of law, any regs-
trant who has failed or refused to report for induction shall cOnti-
ue to remain liable for induction a.d when available shall be in-
mediately inducted. The President is authorized. from time to time,
whether or not a state of war exists, to select and induct into the
'Armed Forces of the United States for trning and service in the
manner provided in this title (including but not limite- to selection
and induction by age group or age groupS) such number of pes.ons
as ma be required to provide and maintain the strength of the
Arme orces.

At such time as the period of active service in the Armed Forces
required under this title of persons who have not attained the nine-
teenth anniversary of the day of their birth has been reduced or
eliminated pursuant to the provisions of section 4(1) of this title,

and except as otherwise provided in this title, every person who is
required to register under this title and who has not attained the
nineteenth anniversary of the day of his birth on the date such
period of active service is reduced or eliminated or who is other-
wise liable as provided in section 6(b) of this title, shall be liable for
training in the National Security Training Corps: prou!4 That
persons deferred under the provisions of section 6 of this title shall
not be relieved for liability for induction into the National Secuity
Training-Corp solely by reason of having exceeded the age of nine-
tenyer duing the period of such deferment. The President is
authorized, from time to time, whether or not a state of war exists,
to select and induct for training in the National Security Training
Corps as hereinafter provided such number of persons as may be
required to further the purposes of this title.

N o person shall be inducted into the Armed Forces for tai
and service or shall be inducted for training in the National Secu-

-. rity Training Corps under this title until his acceptability in all re-
spects, including his physical and mental fitness, = been satisfac-
torily determined under standards prescribed by the Secretary of
Defense: Pro id&4 That the minimum standaras for phical ac-
ceptability established pursuant to this subsection sall not ,be
higher than those applied to perons inducted between the ages of
18 and 26 in January 1945: vided furthe, That the amsing re-
quirement for the Armed Forces Qualification Test shall be fixed at
a percentile score of 10 points: And provided furthe , That except
in time of war or national emergency declared by the Congress the
standards end requirements fixed by the preceding two provisos
may be modified by the President under such rules and regultons

e may prescribe.
No person shall be inducted for such training and service until

adequate provision shall have been made for such shelter, sanitr.
facilities, water supplies, heating and lighting arrangements, me-
cal care, aN ospital. accommodations for such persons as may be
determined by the Secretary of Defense or the e rt of Trans-
portation to be essential to the public and personal helt

The pent inducted into the Armed Forces for traininj and
service under this title shall be assigned to stations or units of such
forces. Persons inducted into the land forces of the United States
pursuant to this title shall be deemed to be members of the Army
of the United States; persons inducted into the naval forces of the

* United. States pursuant to this title shall be deemed to be members
of the United States Navy or United States Marine Corps or the
United States Coast Guard, as agpippriate; and persons inducted
into the air forces of the United St 7s pursuant to this title shall
be deemed to be members of th "r fte n" Sae

._ e, iF . . . _lJ . .



Ever7~ person inducted into the 4rmed Forces pursuai~tto the
authority of this subsection after the date of inactment of the 1951
Amendments to the Universal Military Traindig ard Servime Act
shall, following his induction. be given funf and adequate miflitary
training for service in the armed force into which he is iuducted

fora prio ofnotless than twelve wveeha, and no such Person
shall. n t twele weeks period, be asigned for dutY at anY.

insalltin -octedonland outside the United States, its Territo-
ries and possessions (including the Canal Zcne),pi'O'ided. That no
funds appropriated by the Congs, shall be ujsed for the p%.UPOe Of

manaiducte involtono the provisiOns of this
toph ao rso mn~ relseap tec6 or or-

cer tOacie duty in, the Armed Forces under the pr o-ns'0 l Of
'No person, without his consent. shall1 be inducted for trann

-and serviAce in the Armed Forces or for training in thes NatioalSe
cult Training Corps under this title, ex-~s as otherws prAied

herein, after he has attained the twny~hannivursail of the
day of his birth.

ULength of Service][

(b) Each oerson induited into the Armed Forces under the ProYi-

lima 9V fsubsections (a) and (1)
and ervce fr a of this section shall mmon active, trawng

an srvcefo aperiod of twezt 1 4obur coscive months, unles
sooerrelasd.tianserred, or d oscharged m rdance with pro-

cedures prescried by the Secretarorof De s(erOf
Transportation with respect to the United B&Om os = or

- ~ ~ ~ ~~J otews rsrb d ubseion (d) at seton 4 of this title,
MWe Secret sof the Army, Na7 and Air Force, with the ap-
proval, of the Secretary of Defense and the S.tary of 1'zanffiaa
tation with -respect to the United States Ce~ G~ard) mar Pri-
byregulations which shall be as nearly unica ae prTor

t eaom from tannand sevn nthe armed fo=Prce to
serving the periods reurdby this subs m of indlidU who
volunteered for and are aceted into or0 ie units of the Army
National Guard and Air Nationa Guard and qthe resev cmpo-
fonts.

Eaistinent; Reservists' AcStiverD Volunsears forinduaOfld-

(cl) Under terovisions of a lcbelavw and regulsti "
peso btwen eages of ee yar mkdsi mon

twenty-sit ear shall be offered. an oppot.it to sist in the
regular army for a period of service ato that. priiaw&in =b
section Wbo thssction:Piovid4d tM, nowtsanig P

vsnsof tis or any other Actany ealso nitn h~ not
have his enitmn rtended witotU cononit until ifter a e
laration of war or national emergency by teMra h
date of enactment of the 1951 Amendmient *6 Di
tary Trann and Service Act.

(2 7n enliste member of any reserve ca =eto teAmeForce May, duigthe effective period at thi At apyfra
period. of seBe eual to that prescribed in subsection trilf i
section and his application shall be accepted:. providM 11bt his
servics car, be eetvlyutilized and that his physrical admna
fitns for ouch sriemeet the standardsbyteed
of the department concerned.-i a atiw Sevice
performed pursuant to this section 0 niaotgoprud ic his Otatim as
sumch member of such reserve cozoponenti And prod i~ a

f riNbai. Low 51-13,&u~ bsirn .01 Sas. 314L



That any person who was a member of a reserve component on
June 25, 1950, and who thereafter continued to serve satisfactorilY
in such reserve component, shall, if his application for active duty
made purouant to this paragraph is denied, be deferred from induc-
tion under this title until such time as he is ordered to active duty
or ceases to serve satisfactorily in such reserve componen

(3) Within the limits of the quota determined uer section 5(b)
for the subdivision in. which -he resides, any per==z between the
ages of eighteen and twenty-six, shall be afforded an opportunity to
volunteer for induction into the Armed Forces of the United States
for the training and service prescribed in subsecton (b), but no
person who so volunteers shall be inducted.for sy training and
service so long as he is deferred after classification.
:(4) Within:the.limits of the quota determined u er section 5(b)

,Ior the .subdivision..in. which he resides, any persmx after attaining
the age of seventeen shall with the written consent of his parents
or guardian be afforded an opportunity to volunteer for induction
into the Armed Forces of the United States for the training and
service prescribed in subsection (b).

(5) Within the limits of the quota determined us r section 5(b)
for the subdivision in which he resides, at such time as- induction
into the National Security Training Corps is authm-irzd pursuant.
to the provisions of this title, any person after attaiin the age of
seventeen shall with the written consent of his mynts or
be afforded an opportunity to volunteer for inzdu into the NLa-
tional Security Training Corps for the training d in sub-
section (k) of section 4 of this title.

[Transfer to Reserve Component; Period ofService]

(dXl) Each person who hereafter and prior'to the enactment of
the 1951 Amendments to the Universal Training ad Service Act s
inducted, enlisted, or appointed and serves fa peered of lea ta

' three years in. one of the armed forces and meets the qualifications
for enlistment or appointment in a reserve cnsponent of the
armed force in which he serves, uhall be t-ansferred to a reserve
component of. such armed force, and until the ecpiratioii of -a
9od of five yasafter such transfer, or until he is dischared,

m such reserve component, whichever occur first, shall b@ '
deemed to be a member of such reserve campo i and shall be
subject to such additional tin ig and service as z=W now or here-
after be prescribed by law for such reserve component Prouied'
That any such peron who completes at least twent7iene months of
service in the armed forces and who thereafter servea satisfatrily
(1) on active duty in the armed forces under a voluntary extension
for a period of at least one year, which extension is hereby author-
bed, or (2) in an organized unit of any reserve component of any of
the armed forces for a. period of at least thirt;ihex consecudv.
months, shall except in time of war or national decl
by the Congress be relieved from any further und tu this
subsection to serve in any reserve component of the armed forces
of the United States, but nothing in this subsection shall be cOn-
strued to prevent any such person, while in a resetv comnponent Of
such forces, from being ordered or called to active duty in such
forces.

" (2) Each person who hereafter and prior to the enactment of the
1951 Amendments to the Universal Military Training and Service"
Act is enlisted under the provisions of subsection (g) of thi sec-
tion 3 and who meets the qualifications for enlistment or appoint-
ment in a reserve component of the armed forces shall, upon dis-
charge from such enlistment under honorable conditions, be trans-
ferred to a reserve component of the armed forces of the United
States and shall servetherein for a period of six years or until
soonez discharged. Each such person shall, so long as he is a
member of such reserve component, be liable to be ordered to
active duty but except in time of war or national emergency de-

9A-F '.lard by theConm no such person shall be ordered to act ve



duty, without his consent and except as hereinafter provided- for
more than one month in any year. In case the Secretary of the
Army, the Secretary of the Navy, or the Secretaq of the Air Force
determines that enflstment, enrollment, or appointment in, or as-
sigment to, an organized unit of a reserve component or an offi-
cers' training program of the armed force in which he served
available to, and can without undue hardship be fifed by, any such
person, it shall be the- duty of such person to enlist, enroll, or
accept appointment in. or accept assigment to, such ora sized unit
or officers's training program and serve satisfactorily therein for a
period of four yearm Any such person who fails or refuses to per-
form such duty may be ordered to active duty, without his consent.
for an additional period of not more than twelve conecutiv
months. Any such person who enlists or accepts ap latment in
any such organized unit and serves satisfactorily tKerein for a
period of four years shall, except in time of war or national emer-
gency declared by the Congress, be relieved from any further liabil-
ity under this subsection to serve in any reserve component of the
armed forces of the United States, but nothing in this subsection
shall be construed to prevent any such person, while in a reserve
component of such forces, from being ordered or called to active
duty in such forces The Secretary of Defense is authorized to Pre'
scribe regulations governing the transfer of such persons within
and between reserve components of the armed forces and dete.rin-
ing, for the purpose of the requirements of the foregoing provL5ons
of this paragraph, the credit to be allowed any person so transer-
-ring for his previous service in one or more reserve components.

* (3) Each person who, subsequent to June 19, 195!. and on or
before August 9, 1955, is inducted, enlisted, or apponte
under any provision of law, in the Armed Forcesiz. ding the
reserve components thereof; or in the National Security Train-.
ing Corps, prior to attaining the twenty-sixth anzienary of
his birth, shall be required to sye on active training and
service in the Amed Forces or in training in the Natonal Se-
curity Training Corps, and in a reserve cimponent. for a total
period of eight years, unless sooner diac e on tbe grounds
.of Personal hardsbi p, in accordance: wit regulatons and

standards prescribed by the Secretary of Defense (or the Secre-
tArv of Transportation with respect to the United States Coast
Guard). Each sich person, on release from active trainbig and "
service in the Armed Forces or from training in the National
Security TrIning Corps, if physically and mentallY qua5ifiedo
shall be ta nsferred to a reserve component of the Armed
Forces, and shall serve therein for the remainder of the period

- ... whichihe is required to serve under this paragraphi and shall
be-deemed to be a-member of the reserve component during'
that period.-If the Secretary of the Army, the Secretary of the
Navy; or the Secretary of the Air.Force, or the cecretarY of
Transportation with respect to the United States C4ast Guard,
determines that enlistment, enrollment, or appointment in. or
assigment to, an organized unit of a re-erve component or an
ofiqcer.' training program of the armed force in which he
sreis available to, and can, without undue personal hard-
ship, be filled by such person, that permn, that person shall
enlist, enroll, or accept appointment in, or accept a ent
to, the organized unit or oficers' training program, and serve
,atisfactorily therein.

[Pay and Allowances]

(e) With respect to the persons inducted for training end service
under this title there shall be paid, allowed, and extended the same
pay, allowances, pensions, disability and death compensation, and
other benefits as are provided by law in the case of other enlisted
men of like grades and length of eervice of that component of the
armed force to which they are assigned. Section 3 of the Act of
Jly 25,' 1947 (Public Law 239, Eightieth Conrres), is hereby
amended by deleting therefrom the following: 'Act of March 7

3 1942 (56 Stat. 143-148, ch. 166), as amended. .The Act of March 7.1942 (56 StaL 143-148), as amended,4 is hereby made applicable topersons inducted into the armed forces pursuant to this ttle.

p . . . . I lllI I I Ie



ECivilian Compensation]
M1 Notwithstanding any other provision of law., any person who is

inducted into the armed forces under this Act akid who, before
being in uctda er evig compensation from any person may,

while serving ujdrthat induction, receive comnpenasatioa from that'person.

ENational Security Council]

(g) The National Security Council shall Penaodically advise the
Director of the Selective Service Syse nd coordinate with him
the work of such State and local volunteer advisory comnmittees
which the Director of Selective Service may establish, with respect
to the identification, selection, and deferment of needed profession-
al and scientific personnel and those engaged in, and preparing for,
critical skills and other essential occupations. In the performance
of its duties under this subsection the National Security Council
shall consider the needs of both the Armed Forces and the civilian

eget of the population.
"bCRepealedby section 1(h) of the Act of Jon. 19, 1951 (65 Stat.

( Subeto (1) te&Iae asOf JL I,97 pursuant to sec-
ofby he Actof So 1950 ( )tt as last amend-

* () [ubecton~) erinaedas of J uly1 1.9, pursuant to sec-
tion of hH LAW 8- June 27, 1957 2M tt.~) as last
amenoded by secedo 103 of Public Law 92-19 Septemabe 28, 1971
(85 Stat. 350)3

[Reduction in Period of Serrice; Operation of National Security
Training Commission and Cops]

MIk~) Upon a flnding by him that such action 32 j lied by the
strength of the Armed Forces in the light of intera-- oondi-
tions, the President, upon recommendation of the Secretaq of De-
fense, is authorized. by Exctve Order, which shall be uniform in
its application to all persaona inducted under this title but which

*may vary as to' T to prod for (A) decreasizq periods of
serice under thi &MIe uti no case to a lesrperiod of time

* ~than can be economically tiieor (B) eliminating periods of
service required unider this title.

(2) Whenever the Congress shall by concurrent resalution de-
dlare-

(A) that the period of -active service requied of any age
grupogroups of persons inducted under this til should be

decrase toanyperiod less than twenty-four months which
maybedesii atdz m uch resolution-, or

(B)tht te eriod of active service required of any age
=.. =up a of persons inducted under this title shoude

the period of active service in the Armed Forces of the age group
or groups designed 14 any such resolution shall be so decreasfed or
eliminated, as the case may be. Whenever the period of active serv-
ice required under this title of persons who have not attained thes
nineteenth annivaryo the day of their birth has been reduced
or eliinated b the Peident or assa result of the adoption of a

conuret reoution of the Conges in accordance with the fore-
goin prvison f this section, alidividuals then or thereafter

iab lor reisrtion under this-title who on that dame have not
attained the nineteenth anniversary of the day of their birth and
have not been inducted into the Armed Forces shall be liable, effec-
tive on such date, for induction into the National Security Training
Corps as hereinafter established for initial military training for a
period of six months.

'(3 [Reealed by section 8(a) of Public Law 89-554 September 6.

()[Reele by section 8(a) of Public Law 89-554, September 6,
1966 (80 Stat. 656)'1



(5) The Commssion s shall, subject to the direction of the Presi-
dent, exercise general supervision over ithe trauining of the National
Security Training Corps, which trainng allU be 1a ! =I 5
training. The Commissons shall establish such policies sa
ards with respect to the conduct of the training of meiuibffsOf the
National Secirity Training Corps as are necesiry to carry Out the
purposes of this Act.. The Comnmission shall mukke sade5tepry.
sioui; for the moral and spiritual -welfare of members, of the Naton
al Security Training Corps. The Secretary of Defense *11."eW'
nate the -military &partments to car~1y out isuch trai~lff i

miiaydepartment- so designted s .ar~ out such miltary
triigin accordance with tepolicies and standards of the Com-

mission. The military department or depertiints so designated to
carry out such military trinin shall, subject to the Approval Of
the Sertary of Defense, tand ujc to the policies amdsanad
military training to be given to members of Ow Natieona l t

r~4nu Co. section 8(a) of Public Law 89-6,.&tme 6,
1966 ( 0 Stat. 656)] f motsflong"

(7) Not later than fornonhsnofriatnOf th
members: of the Cmisothe Coruimon shell submit to the0

Waspes legislative recommendations which sall-1 includa utno
be limited to-

(A a broad at tine for a program deemed hy the C0imisl
and approved by the Secretary of Defense tobe aporaet
this Act shall beof a miltr aubtntiguUndI
this paragraph shall be construed to greI to the COEMMi~On.
the authority to prescribe the basic tys tpe of Sanitary

tranig t b gienmembers of the NM =.Iaaf =CU 4 Trai

) measuesfor the personal safety. belth. weifire and
morals of members of the National Secuxaiy ~3gCo
* (C) a code of-conduct, together %ith penalties forvoltn

(D)easures doomi~ed necessary to imoliamentth ole
and standards established under the proviions of paragrap
(5) of this subsection; and

(E) disability and death benefits and other benefits, and the
obligations, duties, liabilities,, and responsibilities, to be grant-
ed to or'imposed'.upon...naemberx of the aiol Securat7

* Training Corps.praah
All Islative recommendiitionas submte undr hi
Shall be referred to the Committees on Are=evcSo h two
Houses, and each of such committee s allft later theD the elz*.
ration of the first iod of 45 calendar days of continUOUS "00008
of the Congrem ~olowing the date on whichtheecfdt

proidd for in this pagphare tasiedto tbid CoOMrin.
rprt thro to Its HOuse: = 4via That niy bill or rslutiM*

reore with rspc to suc rocmmendatim shall bit privileged
and maybecale up by any member of either House bult shell be

sjetto amendments as if It were not so privileged.

(8) No person shall be inducted into the National Secun~tY Ta
ing Crsuntil after-

()a code of conduct. together with peaties for violation
thereof, and measures providing fo iaiiyand death bone5
fits have been enacted into law;, and
fo) such other .laie eomndations "as 5ZOd~
fr in Paragrp bsa ae" been considered mad such rec-
omendations or any printhereof shall have be" D5

*with or without amendments Into law; anA
(C) the period of service required under this title of dayswho have not attained the nineteenth annivsrar ofthda

of their birth haa been reduced or elum nated by%h Presdenlt
or as a result of th0dpino a concurrent reaoludi~of b.h

g~u~pceWirarah (2) of, this 5b5P

R~~~~a~~~u~~~sW -pr J- the NU sutyadg ha.e* j.a IMs.



P,.AFr: Suggeh ted woxd.ng

.1(9) Si" months following the commenreent of inductionu of per-
sons into the National Security Training Corps. and semianlly
thereafter, the Commsion shall submit to the Congresn a comPre
hensive report describing in detail the.operation of the National 4
Security Training Corps, including the number of persons inducted
therein, a list of camps and stations at which taning is being con- (1
ducted, a report on the number of deaths and injuries ocurring
during such training and the causes thereof, an estimate of the per-
formance of the persons inducted therein, induding an analysis of
the disciplinary problems encountered during the preceding
months, the number of civilian employees of the .Commisson and
the administrative costs of the Commission. Simultaneouslyp there
shall be submitted to the Congress by the Secretary of Defense a
report setting forth an estimate of the value of the training con-
ducted during the preceding six months, the cost of the training
program chargeable to the appropriations made to the DeP _eatr
of Defense, and the number of personnel of the Armed Forces du-
rectly engaged in the conduct of such training.
"(10) Each person inducted into the National Security

Corps shall be compensated at the monthly rate of $SO30 r--
however, That each such person, having a dependent or dependents
as such terms are. defined in the Career Qomensation Act of
1949,6 shall be entitled to receive a dependency aowance equal to
the sum of the basic allowance for quarters provided for pe ns i
pay grade E-1 by section 302(f) of the Career Cm PnensatrAct of
1949 as amended by section 3 of the Depencdaxts. Z a Act of
1950 as may be extended or amended plus ,40 so long 85 such
Person has n effect an allotment equal to the amount of scde
pendency allowance for the support of the di- - -

on whose account the allowance is claimed.
(11) No person inducted into the Natioal Security' Traiing

Cor shall be eadgned for training af -an -"_tallation lo cted on
outside the continental United States. -ept that residents of

Territories and possessions of the United State'may be treiied in
the Territory or posa_ on from which they wre inducted.;.

*3(a)X2) o'this titj sa be liable for induwtiof for

who & be tweenthe a9e.6 o6 19 YeaAA tratnangmdserviceeunder subsection (b) of thZi sectln
and 6 month and "51 yezur., at the
t'e axed 6o hiZ o0L hex %eitAa- ater being selected under subsection 5(a) of thiS title.
tio, ox who a.t&Zn the age O " It
yja-Zu and aix month6 aj.teA haWuAn
been xequiked to Aeg46teA PuM nUfL)vier person Inducted under this subsection
to 6ub4eaCton 3(a) (2) oj thi4 titte,

shea e iedto duties in peovicfng heath care

undw ptegulatIcIW ot the mlitZm department Into

which the person has been inducted.

(3) ech pen= registered under subsecttion

3(aX2) of tWS title SA'be Immediately liable for

elasuification and eamufntion and may be examined

and claified at the times, places, and in the manner

set forth under regulations prescribed by the

"k *
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DRAFT: su~guted4 q 9(4) The President is authorized, from time to

time, whether or not a state of war exists, to select

and induct Into the Armed Forces of the Uinited States

for training and services such number of health

personnel as may be required to satisfy the health

needs of the Armed Forces of the United States.

(5) A person who is trained in a health

occupation who has failed or refused to report for or

submit to Induction shiall continue to remain liable for

Induction and when" available shall be immediately

inducted under regulations prescribed by the President.

NotmiJtamdif See. 671 oj (6) person Inducted under this subaection mayr e10, u.s.c.,,, a
be deployed outside the United States after receiviii

appropriate military trainig "under regulations

established by the Secretary of Defense, or, In the

case of the Coast Guard, the Secretary of

Transportation, when not operating as part of the'

Navy.

. (mXI) The President may order to active duty

(otu than for training), as defined In suibsection 101

*(22) o We IN United States Code, for aper.iod of not

more than twetY-tfW, consecutive months, with or

without the member's consent, any member of a

reserve component of the Armed.Forces of the United

States who Is trained in a health occupation who has

not performed at least one year of active duty (other

than for training). This subsection does not affect or

5 limit the authority to order members of the reserve

0 te. aj tiAP~"Icomponents to active dtFq40 /q~/*;?
___________________ dutYV9,I4Ad/SAM"97C/?V



DRAFT: $uggeted wtoinq

(2) For the purpose of computation of the

periods of active duty (other than for training)

referred to in clause (1) of this subsection, credit shall

be given for all periods of one day or more performed

under competent orders, except that no credit shall be

allowed for periods spent in student programs prior to

receipt of the appropriate professional degree or

certificate of the first year of internship training.

(3) A person trained in a health occupation who I ioTawt hea n

meets thef!ualifications for a reserve commission| 

w ~Aamxt 04V eA&6ted
the respective military department shall, so long as

there is a need for the services of such. 

tq% be afforded an opportunity to volunteer for h, oe c 6patZ4

a period of active duty (other than training) of not less

than twenty-four months. A person trained in a health

occupton who so voluntrs-his or her service and

meets -the qualifications for__jp!, Irnp/shali

be ordered to active duty (other than training) for not

less than twenty-four months, notwithstanding the

grade or rank to which such health' ersonnel I's

entitled.

c%-F

- -



SELEMTON

EManner of Selection for Training and ServiMce]

Szc. 5. E50 U.S.C. 'App. 455. (aXl) The selectio, of persons for
training and service under section 4 shall be made i an impartial
manner, under such rules and regulations as the President may
prescribe, from the persons who are liable for such training and
service and who at the time of selection are registeed and classi-
fied, but not deferred or exempted: Provided, That in the selection
of persons for training and service under this title, and in the in.
te-pretation and execution of the provisions of this t±le, there shall
be no discrimination against any person on accasnt of race or
color. Provided eurter, That in the classification of registran t s

within the jurisdiction of any local board, the registrants of any
articular registration may be classified, in the manner prescribed
y and in accordance with rules and regulations prescbed b the*

President, before, together with, or after the retrants of any
prior registration or registrations; and in the selection for induc-
tion of persons within the jurisdiction of any LmA board and
within any particular classification, persons who were registered at
any particular registration may be selected, in the manner pre-
scribed by and in accordance with rules and regulations prescribea
by the President, before, together with, or after pesns who were
registered at any prior registration or registrations= (And povided
further, That nothing herein shall be construed to prohibit the se-
lection or induction of persons by age group or s under rules
and regulations prescibed by the Presidenti] "-1Xnd 2rovided fur-
ther, That-

(1) no 16al board shall order for induction fo- training and
service in the Armed Forces of the United Sb any Pemn
who has'not attained 'the age of nineteen unli there is not
within the jurisdiction of such local board a smfacient number
of persons who are deemed by such local board to be available
for induction and who have attained ihe age o nineteen to
enable such local board to meet a call for mm which it 1as
been'ordered to furnish for induction;

(2) no local board shall order for induction fe training and
service in the Armed Forces of the United St any person
who has not'attained the age of nineteen, W there 0 anY
person within the jurisdiction of such local board who ( is as
much as ninety days older, (ii) has not attained the age of nine-
teen, and (iii) is deemed by the local board to be available fcr

-:.- izduction;and
(31.no local board shall order for induction for training auid sery-

Ice'in the Armed Forces of the United States an alie tualen such
-. alien shall have resided in the United States for oneyer.

S(2) The, President, under such regulations as he

may. prescribe, Is authorized to provide for the

selection and Induction of health personnel registrants

by age group, health occupation, and specialty within

their health occupation pursuant to requisitions

submitted by the Secretary of Defense.

(3) Notwithstanding any other provision of law,

except 314 of the Immigration and Nationality Act (8

_rajed u.S.C. 1424), no RigsatnA/\di InAtmh health

........ occupations who Is liable for induction under section 4



cn R~A Ft:e Sc.lggh of this title (so 7U7S C App. 454) sh all be held to be
c~mu~ I neligible fo kPPOintment as a._~mna-ss-oed ficer

Olt W~u~ttOf an Aimed Force of the United States on the sole

ground that such an individual is zaot a citizern of the

United States Or has 'not Made a declaration of intent

to be a. citizen thereof, and any soch Pewson wh2o Is not
eytt~t& oa-citizen of the United states and wi ~ i4, ted as

a cOmm__sonedAOfficrs may tam ilea of ttw oath

Prescrib~ed by section 3331 of- Ufe 5 of the United

States Code, take such Oath of sevice and obedence

as the Secretary of Defense May prescribe.

EQuotafi3
Nb Quotas of men to be Inducted for tlidng and mrvim2ud'Jis title shall be determined for each State, Tziay PO-Wsmnf.and the District of Columbia, and for subivisiwam tbjjereon @ thebars of the actual w~der of men in the vevenl Slates, Territo-riei pousessions, and the District of colunJA, and the snbdiviioathereo& who are liable for such training ad service but who nnot deferred after classifctioi 4 except tbot craft shall be givenin'fixing such quotas for residents of such gubdirwon wbo an inlthe armed forcis of the United states on the dat fxed for deter-=hnq such quotas. After such quotas are fixed, credits shall begiven in fig uch quotas for residents of such sujydiis whoaubeeqetl.y bome members of such fices. Unti the ActualnUmiber necessary for determining the quotas are known, them~ay be based on estiMates, and subsequent adj~~lnt.~e~nsalbe made whensuhab nmeaamko .Alconaputaons under this subecton bhn e mae in accordancewith such'nasral-idn

()AM~ qualfed person who-[u~ain41)1)o (1) is Uiwbe for Induction; orA
thA ite;0 (2). as a member -of a reserve'e&Rmp neui s

ordered to active duty In any health ocptoa

category in the Armed Forces of the United States,

shall, under regulations prescribed by the Secretary Of

Defense, be appointed, reappointed, or promoted to

such grade of rank as may be commensurate withs the

member's educatlon and experience, except that aity

person In the health occupational categories who falls



.,a=KtOXto qualify for, or who does not acept, & commrission ork

whose' commisslort~ls termInated may be used In MW
,occupational capacity in an enlisted graide.

ERfandom Selection3
(d) Whenever the President has provided for the F&eion of per-

sons for training and service in accordance with rnnigfm selection
under subsection (a) of this section, calls for indutin m~ay be
placed under such rules and regulations as bhe may prescribe, not-
ithstanding the provisions of subsection (b) of this ~n.

ELimitation on Number of Indvctee.]

(e) Notwithstanding an other provision of this Act, not more
than 180,000 persona may beinducted into the Arzae Fbrees under
this Act in the fiscal year ending June 30, 1972, and =Amore than
140,000 in the fiscal year ending June 30, IMZ3 uxaiem a number
greater than that autzized in this subsection for sucit fiscal year
or yeas is authorized by a law enacted after th dacte cf enactment
of this subsection.

LUzemPtious from Registration and Se.-ieW
Sac. 6. E50 U-SC AMp 4563 (aXi) Commininwd afcers. war-

rant officeiv. pay clerks; enlisted men, and a*iat= cadets of tbe
Regular Army, the Naiy, the Air Force, tld MaieCorps? the
C'a Guard, and the Environxnental Science Serdim Aiin njtt

tion; cadets, U~nited States Military Academy. miskhiPmen,- United
States Naval Academy-, cadets, United States Air-Pote Academy,
chant Marine Reserve, United States Naval xWere tdents en

* rolled in an oticer procurement program at militr wlleges the
curriculum of which is approved by the Secretary at = .fns mew- -

bers of reserve components of the Armed porce. and the CoMAt
Guard, while on active duty; and foreign daplornatie represents-
tives, technicil attaches of fweign embassies and legations, cm-

* .. suls general, consuls, vice corsuls and other Consular agents of for-
eincountries who are 4t citizens of the United Stat% and mem-

bers *of their aileand persons in other aTn. t be sped-
fled by the reident who are not citizens. af tise Unted Statg%,shill not be required to be registered under*.ctes 3 and shall be
relieved from liability for training and servics nd section A.except that aliens admitted for permanent resideaft in the United
States shall not be so exempted: Provkded That any alien lawfully
admitted for permanent residence as defined in paragraph (20) of
section 101(a0 of the Immigrtion and Nationality Act, as amended
(66 St-at. 163, 8 U.S.C. 101), and who by reason of bacupstional
status is subject to adjustment to nonimmgatsau ne aa
graph (15XA). (15)(E), or (15)(G) of such section 101(a) but who ex-
ecutes a waiver in accordance with section 247(b) of that Act of all
rights, privileges exemptions, and immunities which would other-
ws accrue to him as a result of that occupational status, shall be
subject to reistration under section 3 of this AcM but shall be die-(erred from induction for training and service for so long as such
occupational status continues. Any person who subsequent to Juxne
24, 1948, serves on active duty for a period of riot less than twelv'e
months in the armed forces of a nation with which the United
States is associated in mutual defense activities as defined by the
President, may be exempted from training and service, but n-ot
from registration, in accordance with regulations prescribed by the
President. except that no such exemption shall be granted to any'person who is a national of a country which does not Orant recipso-

,C'g '~~ .... c-Privilegestop_citizens.,of the United $tatesJL'oV ThaLliY



active dut' performed prior to June 24, L.ZB, by a person in the
armed forces of a country allied with the United States during
World War 11 and with which the United States is associated in

such mutual defense activities, shall be cretnted in computation of
such twelve-month perio, - -

(2) Commimioned officers of the Public Feea th Service and nee-
bers of the Reserve of the Public Health Service while on ctive
duty and assigned to staff the various offin and bureaus Of the
Public Health Service, including the Natio,-al Institutes of Health..
or assigned to the Coast Guard, the Bureau .f Prisons, Depart en
of Justice, Environmental Protection Agency, or the Envirojnen.
tal Science Services Administration, or wg are assigned to J!sist
Indian tribes, groups, bands, or communitiespursuant to the Act Of
August 5, 1954 (68 Stat. 674), as amended, aall not be r ..... O
be registered under section 3 and shall be raieved from =labty for
training and service under section 4. Natwtanding the priced'

ing sentence, commissioned officers of the Publ Health Seric
and members of the Reserve of the public Health Service *ho,

prior to the enactment of this p a d, bmd been detailed O a .
signed duty other than that s=ecifieintbesentencei
shall not be required to be registered under -section 3 and shal1e

* relieved from liability for training and servio under section 4.

"Veterans Exe..ptioz 3•

(bXl) No person 'who served honorably am active duty btw"e
Speber 16, 1940, and the date of enacmt oc thi til a

period of twelve months or more, or betweem ecernber ., ber ad
eptember 2, 1945, for a period in excess a ninety days, in the

Army the Air Force, the Navy, the bfide Corps, the Coast
Guard, the Public Health Service, or the are .d forces of a u
try allied with the United States in World arW 11 prior toRe
ber 2, 1945, shall be liable for induction training and er-v+i

under this title, except after a declaraton _' war or national emof
gency made by the Congress subsequent to tlme_ date of enactment of
this title.

(2) No person who served honorably On 8cove duty between Sepa
tember 16, 1940, and the date of enactment cif hu, title for a Period
of ninety days or more but less than twelm monthso in the Army,
the Air Force, the Navy, th.aieCrs the Coast Guard, tbe
public Health Service, or the armed enrm e of aY klled
with the United States in World War II priwr to September 2.i945.
shall be liable for induction for training and service nder this

title, except after a declaration of war or nalonal eergenq made
bthe Congress subsequent to the date of enactment of this titla,

(A) the local board determined that e is regula enliet

•~ ~ ~ ~ ~ r 'n ,. =o, t o f a.= rmerv fo =,O_= ,-, .

hor cormtssioned in any oargnisd ui are sccmp lea

*reaonably accesible o such pewthout t
ing his normal pursuits and activities cudig attenda c

rw cm on er'othertha wlan t ergze uit ao ty
armed force in any case in which enlitment or coz ahOp..n
!n orgariaed unit of a reservh compO ,t of such armed fo
is not available to him; or

(B) the local board determine that enistment or n "90 f
in a reserve component or such armed force is t,_ a .b the
him or that he has voluntarily enltd or a=cpte appoit
ment in an organized unithof a-reserve component of an armed
force other than the armed force in which he served. to any

Nothing in this paragraph shall be deemed to be applicable
person to whom paragraph (1) of this subsection is applicable.

(3) Except as provided in section 5(a) of this. Act, and rietwith-
standing- any other provision of this Act. no perons who (A4) has
served honorably on active duty after Septembe 16, 1940, for A

pnod of not less than one year in the Army, the Air Force. the
Nay the Marine Corps, or the Coast Guad. or (B) subsqICtO
Sptember 16, 1940, was discharged for the convenience of G-
ement after having served honorably on active duty for ak period

.' 't less than %ix months in the Army. the Air Force, the Nsk)'.



the Marine Corps, or the Coast Guard, or (C) has served for a
period of not less than twenty-four months (D) as a commissioned
officer in the Public Health Service or (ii) as a commissioned officer
in the. Coast and Geodetic Survey, shall, be liable for inductionl for
training arnd service under this Act. except after a declaration of
war or national emergency made by the Con&ress subsQequet to
the date of enactment of this title.

(4) No person who is honorably discharged Mion the completion
of a~n enlistment pursuant to section 4(c) shall 'be liable for induc-.
tion, for training and service under this title, exxept after a declara-
tion of war or national emergency made by t;he Congress subs,-
quent to the date of enactment of this title. so ciedt(5) For the purposes of computation of the periodso ciedt
referred to in paragraphs (1), (2), or (3) of this subsection, no credit
shall be allowed for-

(A) periods of active duty training perfoz~med as a member of
a- reserve component pursuant to an order or call to active

dut soelyfortraining purposes-,,cnsse
().Periods of active duty in which texe service. .O Iit

solely of training under the Army spedfialized training Pro-
gram, the Army Air Force colee tzainimg program, or any
iumilafipropram under the jurisdiction oad the Navy, Marine~
CoT ,or Coast Guard; asacdtateUntdSts

periods of active dut sacdta h ntdSae
Military Academy or United States Coast Guard Academly, Or
as a midshipman at the United States Naval Academy. or in a
prepaoratory school after nomination as a principal. alternate,
or candidate for amission to any of such acxademies; or

(D) periods of active duty in any of tba. armed forces while
being. processed for entry into or separ ~on from any euca-
tional program or institution referred zo in paragrphs (B) or
(C).-O

(E) periods of active duty pedforid by health

persoatil prior to the receipt of tin appropriate

pedfuloia degree or certificate of first year of

Intern trainc.

Elee"Components Exemptionaj

(01l) Persons who, on February 1, 1951, were memibers of ora-
mid unt fth, federally recognized National Qutard, the federal.
11renized Air National Guard, the Officers' Refrve Corps, the

AryReserve, the Air Force Reserve, the Enlisted Re-.
Merve Corps, the NaWi Reserve, the Marine Corp Reserve, the
Coast Guard Resserve, or the Public Health Service Reserve, shalL.

soln stey continue to be such members and saisfa ctorilyar
ticipte in sceduled drills and training periods as yoern eoby
the Secrtary of Defense, be exempt from training and service by
induction under the provisions of this title, but shal not be exempt
from registration unless on active duty.

(2XA) Any person other than apro eerdt nsbeto
(d) of thi setin w -aprsnrferdtoi uhci

(i) prior to the isuance of orders for him to report for induc-
tion; or
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(ii) prior to the date scheduled for his induction and pUrsu-
ant to a proclamation by the Governor of a State to the effect
that the authorized strength of any organized unit of the Na-tional Guard of that State can not be maintained by the eist-
ment or appointment of persons who have not een issued
orders to report for induction under this title; or

(iii) prior to the date scheduled for his induction and pursu-
ant to a determination by the President that the strength of
the Ready Reserve of the Army Reserve, Naval Reserve.
Marine Corps Reserve, Air Force Reserve, or Coast Guard Re-
serve cannot be maintained by the enlistment or appointment
of persons who have not been issued orders to report for iniduc-
tion, under this title;

enlists or accepts appointment, before attaining the age of 26 years,
in the Ready Reserve of any Reserve component of the Armed
Forces, the Army National Giard, or the Air National Guard, Amu
be deferred from training and service under this title so long as he
serves satisfactorily as a member of an organized unit of such Re-
serve or National Guard in accordance with section 270 of title 10
or section 502 of title 82, United States Code, as the case may be, or
satisfactorily performs such other Ready Reserve service as zay be
prescribed by the Secretary of Defense. Enlistmenta or appoint-
ments under subparagraphs (ii) and (iii) of this clause majyb gac-
cepted notwithtding the provisions of section 15(d) of this title.
Notwithstanding the provisions of subsection (h) of this section, no
person deferred under this clause who has completed six year of
such satisfactory service as a member of the Ready Reserve or NTa-
tional Guard, and who during such service has performed active
duty for training with an armed force for not less than twelve con-
secutive weeks shall be liable for induction for training and service
under this Act, except after a declaration of war or national emer-
gency made by the Congress after August 9, 195& In no event shal
the number.of enlistments or appointments made under authority
of this paragraph In. any fiscal year in any Reserve component of.
the Armed Fore s or in the Army National Guard or the A ?a-.
tional Guard cause the personnel strength of such Reserve compo-
nent or the Army National Guard or the Air National Guard as
the case may be, to exceed the personnel strength for which finds
have been made available by the Congress for such fiscal year_

(B) A person who, under any provision of law, is exet or
deferred from training and service under this Act by r of
membership in a reserve component, the Army Nadional
Guard, or the Air National Guard, as the case may be, shall, if
he becomes a member of another reserve component, the Army
National Guard, or the Air National Guard, as the cae naY
be, continue to be exempt or deferred to the same extent m i
he had not become a member of another reserve component,
the Army National Guard, or the Air National Guard, on-, the
case may be, so lon. as he continues to serve satisfacto-illy.

(C) Except as provided in subsection (b) and the provisionis of
this sbsecion, no person who becomes a member of a resrve
component after February 1, 1951, shall thereby be eexapt
from registration or trinin and service by induction ander
the provisions of this Act.

(D) Notwithstanding any other provision of this Act, the
President, under such rules and regulations as he may prm-
scribe, may provide that any person enlisted or appointed ster
October 4, 1961, in the Ready Reserve of any reserve compo-
nent of the Armed Forces (other than under section 511(0) of
title 10, United States Code), the Army National Guard,-or the
Ah National Guard, prior to attaining age of twenty six years,
or..any person enlisted or appointed in the Army Naional
Guard or the Air National Guard or enlisted in the Ready Re-
serve of any reserve component prior to attaining the ac of
eighteen years and six months and deferred under the pr'or
provisions of this paragraph as amended by the Act of October
4, 1961, Public Law 8-3 8 (75 Stat. 807), or under section 262
of the Armed Forces Reserve Act of 1952, as amended,5 who
fails to serve satisfactorily during his obligated period of srv-
ice as a member of such Ready Rsrve or National Guard or
the Ready Reserve of another reserve component or the Na-
tional Guard of which he becomes a member, may be selected
for training and service and inTtfft i,,im .



rOfficers' Traininr, Deferment of Students Authorized]

(dXl) Within such numbers as may be prescr-:ed b the cre-
tary of Defense, any person who (A) has been or may Kereafterbe
selected for enrollment or continuance in the senior division, Re-
serve Officers' Training Corps, or the Air Reserve Officers' Train-
ing Corps, or the Naval Reserve Officers' Training Corps, or the
naval and Marine Corps officer candidate training program estab-
lished by the Act of August 13, 1946 (60 Stat. 1057), as amended'
or the Reserve officers' candidate program of the Navy, or the pis-
toon leaders' class of the Marine Corps, or the ofcer recruitment
programs of the Coast Guard and the Coast Guard Reserve, or ap-
pointed an ensiF. United States Naval Reserve, while undergoing
professional trafing (B) agrees, in writing, to accept a commissione
if tendered, and to serve, subject to order of the Secretary of the
military department having jurisdiction over him (or the Se-ret.7
of Transportation with respect to the United States Coast Guamr.
not less than two years on active duty after receipt of a comms-
sion; and (C) agrees to remain a member of a regular or reserve
component unti the eighth anniversary of the receipt of a codmm'-
sion in accordance with his obligation under the first sentence of
section 651 of title 10, United States Code, or until the sixth anni-
versary of the receipt of a commission in accordance with his obli-
gation under the second sentence of section 651 of title 10, United
State Code shall be deferred from inductiou under this title until
after completion or termination of the course of isrtruction and so
long as he continues in a regular or reserve status upon being 0ora-
missioned, but shall not be exempt from r Such persnS
except those persons who have previo completed an inital
period of military training or an equivalent perid of active mili-
tary training and service, shall be required whil enrolled in such
prgrams to complete a period of training equal (as determined
under repulation approved by the Secreta of Defense or the Sec-retar7 .of 7aas ort 4,re , th rae

l-eaz70 Tansorttion with respec to te United States Coast
Guard) in duration and type of training to an initial period of mffi-
tary training. There shall be added to the obligated active commis-
sioned service of any person who has apeed to perform such oblig-
atory service in return for financial assistance while attending a ci-
vilian college under any such training program a period of not to
exceed one year. Except as provided in paragraph (?), upon the suc-
cessful completion by any person of the required course of instruc-
tion under any program lted in clause (A) of the first sentence Of
this paragraph, such person shall be tendered a commission in the
appropriate reserve component of the Armed Form if he is other-
wise qualified for such appointment. If, at the time of, or subse-
quent to, such appointment, the armed force in which such person
is commissioned a 110t require his service on active duty in ful-
fillment of the obligation undertaken by him in cumpliance with
clause (B) of the first sentence of this paragraph, such person shall
be ordered to active duty for rinir with such ared force in the
grade in which he was commissioned for a period of active duty for
training of not i. more tnsix months
(not incIdiig duty performed under section 2 7 0(a) of title 10,
United States Code), as determined by the Secretary of the military
department concerned to be necessary to qualify such person for a
mobilization assignment. Upon being commissioned and assigned to
a reserve component, such person shall be required to serve there-in, or in a reserve component of any other armed force in which he
is later appointed, until the eighth anniversary of the receipt of
such commission pursuant to the provisions of this section. So long
as such person performs satisfactory service, as determined under
regulations prescribed by the Secretary of Defense, he shall be de-
ferred from training and service under the provisions of this Act. If
such person fails to perform satisfactory service, and such failure is
not excused under regulations prescribed by the Secretary of De-
fense, his commission may be revoked by the Secretary of the mili-
ta_ epartment concerned.
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(2) In addition to the trainin ~C~r enumerated in para-
graph (1) of this subsection. and un=easUMdaregulations as the Sec-
retary of Defense (or the Secretary of the Trauywth respect to
the United States Coast Guard) may approve, elScrtaries of the
military departments and the Secretary, of the 'Treasury are au-
thorized to establish officer candlidat pxrogpams leading to the com-,
missioning of persons on active dxaiy. Any person heretofore or
hereafter enlisted in the Army Reserve. the Naval Reserve, the
Marine Corps Reserve, the Air Force Reserve, or the Co0At Guard
Reserve who thereafter has been or my be commissioned therein
upon graduation from an officers' Chit. school of such Armed
Force shall, if not ordered to active ay an a commissioned officer,
be deferred from training and servie urm the provisions of this
Act so long as he performs satisfaoy service as a comissionled
officer in an appropriate unit of the Ready Rteserve, as; determined
under regulations prescribed by the Secrecoxy of the department

concrne lf uchperson fails to perfm satisfactory service in

such unit,.and such failure is not e~mnd under such regulations,
his commission may be revoked by etach Secretary. - %

M3)Nothing in this subsection shall be deemed to preclude the
Preaidehtsfom -providing, by reguaion prescribed. under subsec-
tion (h)'of his aectioni for the defegmsat fantraining and service
of any'-ctegory or icategories Of studeita for such periods of time As
hems- deemapropriaw -

(4 (arara W!)terminated asd OJuly 1. 1973, pursuant to se-
tion 9 of- Public Law 45-62, June 27. 1.9o7 (71 Stat. 208), as last

amende by ue Tlan3 of Public Law 92-L29, Septemiber 28, 19'71
(85 Stat. 88]: ~!

(5) Notwtsa~li tgarapaph (IX. upm the successful comnple-
tion by anyperson a~h required can of instruction wnder any
Reserve Ofcers'Training Coris prqgam rkted in clause (A) of the
first sentence of paragph (1)and sdpject to the aippoval ofte
Secretary of the military departmentabavingurdctoovrhm
such person may. without being re~eved-of his Obligation under
that sentence. be tendered, and iace, a oommiion in the Coast
and Geodetic Survey ' instead of a oom ni in the appropriate
reserve component of the Armed Force&. ff he does not serve on
active duty as a commissioned offlW of the coast and Geodetic
Survey for at least six years, he shaD, upon discharge thierefromfl be
tendered a commission in the approyziat reserve comnponent of the
Armed Forces, if he9 is otherwise qimlifed for such appointznent,
and, in- fulfillment of his obligatioxL unde the first sentence of

Aparagraph (1), remain a member of a. resrve comaponent until the
sixth antniversary of the receipt of his cornmi son In the Coast and.

-. -- Geodetic Survey. While a member of a reserve componelit he may.*
in addition to as othews provided by law,. be ordiered. to active
duty for such periodtlatwhn addd to the period ba served on
active- duty an a commissioned officer of the Coast and Geodetic
Survey; equals two years.

E Aviation Caet Applicants]

(a) Fully qualified and accepted aviation cadet applicants of the
Army, Navy, or Air Force who have signed am agreement of service
shall, in such numbers as may be designated by the Secretary of
Defense, be deferred,, during the Period covered by the agreement
but not to exceed four months, from induction for training and
service under this title but shall not be exempt from registrationi.

ENertain Public Officials]

Mf The Vice President of the United States; the governors of the
several States, Territories, and possessions, and all other officials
chosen by the voters of the enitire State, Territory, or possessionl;
members of the legislative bodies of the united States and of the
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several States. Territories, anid possessioar. jt1ges of the courts Of
record of the United States and of the several States, Territories,
p=sesios, aid the District of Columbia sthall -while holding such

of 9es b deferred from traing and service ==er this title in the
armed forces of the United States.

EMiniffters of Religion; Students Preparing rw the MAinistry]

(gXl) Regular or duly ordained ministers of religion, as defined ill
this title. shall be exempt from training a=d mrvioe, but not fro=
registration. under this title. . .... I

(2) Students preparing for the ministry uncl the' direction, Of
recognized churchas or religious organizations. who are satisfactOli-
ly pursuing full-time courSes of instruction in vecognized theologi-
cal or divinity schools, or who are satisfactoriky pursuing full-timfe
courses of instruction leadin4 to their entrance into recognized the-'
ological or divinity schools in which they bave been pre-etrOlled-

sllbe deferred from training and service, bgs not from registra-
tion, under this title. Persons who are ormy be deferred under
provisions of- this subsection shall re____ Wie for training and
service in the Armed Force under the provismms of section "() of
thisn Act until the thirty-fith anniversary of the date of their birth-
The* foregoi4 sentence shall not be construedl to prevent the ez-
emption or co6ntinued deferment of such pesons- if otherwise
exempted or deferrable under any other provik of this Act.

MDefe" n for ocupations, Dependency, PStness. Extended
Liabiity; Crterial

(h) Except as otfierwiisq'irovided in this stgnetioz the President
is authorized, under such rules and regulatiom ashe may prescrih.
to prvd for tedferment frmtann0ndsrie0 h

AmdForces of any or all catgoiso pefsose'whs eiplo
in industry, agriculture, or other occupations or ejnploywV4 Or
whose continued servce in an Office (other than anOfic do-
scribed in subsection W) under the United Stafas or any State- ter-
ritory or possession, or the District of Co-hip or whose activitY

itealth occupatlonaI, scientific

other 'endeavors is found to be necessary to the maintenanCe Of the
national health, safety, or interest: Prvvid4 That no pOr.10,
within any such category shall be deferred except upon thebaiOf
his individual status: Pmovidd fuirthierIlTht persons who ame Or
may be deferred under the provisions of this section shall rewai2
liable for training and. service in the Armed Farm uder the Pro-
visions *of -section 4(a) of this Act until the thIxty-flth annzve1SO=Y
*of the date of their birth. This proviso shall not be contr'iet W
provent the continued deferment of such persome if otherwise defeP
iable -ndA any other provisions of this Act. Th President Is Ot'*
othorizek udrsch rule an reuOlosm emy

'u el r thu dfruletfo tann and e h tayto Piovida for the deemn frmtInn n evnArmed Forces (1) of any or all categories of pesns in a status *nth
= tbso ns (other than wives alone, wetin ces Ofe-

trons ip) dependent upon them for mapport which rendere
their deferment advisable, arnd (2) of any or all categories of those
persons found to be physically, mentally, or morally deficient or d
fective. For the purpose of deterining whether or not the defer
ment of any person is advisable, because of his status with re5Vec
to persons dependent upon him for support any payinevtA Of

*allowances which are payable by the United States to the depenid-
ants of persons serving in the Armed Forces of the United State
shall be taken into consideration, but the fact that such paynwLgelI
of allowances are payable shall not be deemed eonclustiv*I7 t0
remove the grounds for deferment when the dogeudency is bsed
upon financial considerations end shall not be Sessned to remove
the ground for deferment when the dependencyi based upon other
than financial considerations and cannot be eliminated b fuma3el
assistance to teendt.Ecpt Sagrwseprv -

- i



subsection, the President is also authorized, under such rules and
regulations as he may prescribe, to"rovide for the deferment froiii
training and service in the ArmedFre of any or all categories Of
persona wh~o have children. or wives and children., with whom they
maintain a bona fide family relationship in their homes. No defer-
ment from such training and service in the Armied Forces shall be
made in the. case' of any individual except upon the basis Of the
status of 'such individual. There shall be posted in. 4. conspicuous
place at the office of each local board a ls setting forth the names
and classification of those persons who have been classiffid by such
local board. The President mnay, in Msr~st the provisions of
this title, recommend criteria for te c=- *iction of persona sub-
.ject to induction under this title, and to the extent that such action
is determined by the President to be cositent with the national
interest, recommended that such criteria be adainistered uniform-
ly throu hout the United States wheneve p racticable; except that
no local toappeal board, or other of appeal of the Sebac-

'~~*or other andeors found to b OO
Sary to the maintenance of the national health, saffety, or interest

soeyon the basis of any test, examination., selection stI9rd
standiNg, or any other means conducted, sponsoirdsdins
or prepared by any aqency or department of the Federal Goverfl
Mont, or. any private institution. corpoaumsocation, partner-
shi . or individual employed by an agency -or. department ofth

fUO overnment.

.. *. CPoetponernent of Induction ofitden3 .-

of instruction at a high school or similar institution of learning and
ad to the local board, have his inductin ~ wilti
time of'his graduation therefrom, or. B) attainstbtfl
eth anniversary of his birth, or (C) uintil, he ceas satifatril to
pursue.suc course of, instruction, whichever is teeri Ot-
withstanding the preceding sentence, any pro.who attas ths
twentieth, anpiversar of his birth after bgnnghslast sea-
demic year of high school. shall have his inducio postpossed until -,
the end of that academic year if and so :ong ems he continues tO
pursue satisfactorily a full-time course of anstrinliam

(2) Any: person who while- satisactorily:pusung. a_ (ultime
course of instruction at a olie;% university, otaimilar infitituimo
is ordered to- report for induction under this tit1e,shall, UPO ths

*appropriate facts being -presented- to the local hoard, have his in-
duction postponed WA until the end of the semester or terma, or aca-
demic year In -the ase of -his last academic year. or (B) util he
ceuse satisfactorily to pursue such course of instrction, which~~e
is the earlier. Cosiniu~jcoa

Qj) Nothing contained in this title shall be construed to require
any person to be subject to combatant training and service in the
armed forces of the United States who, by roeso of religious train-
ing and belief, is conscientiously opposed to participation ini war in
any form As used in this subsection, the term -religious training
and belief' does not include essentially political, sociological, or
philosophical views, or a merely personal moral code. Any Person
claiming exemption from combatant training and service because
of such conscientious objections whose claim is sustained by the
local board shall, if he is inducted into th. armed forces under this
title, be ss igned to noncombatant service as defined by the Presi-
dent, or shall, if he is found to be conscientiously opposed to par-
ticipation in such noncombatant service, in lieu of such induction.

-lbq ordered by his local boa sbec t uc atin a h



President ma~ resribe, to perform for a period equal to the
period prescribe in section 4(b) such civilian work contributing to
the maintenance of the national health. safety. or interest as the
Director way deem appropriate and any such person who knowing-
I fails or neglects to obey any such order from hia local board

Mbe deemed, for the purposes of section 12 of this title, to have
knowingly failed or neglected to perform a duty required of him
under this title, The Director shall be responsible for finding civil-
ian work for persons exempted from training and service under
this subsection and for the placement of such persons in appropri-
ate civilian wirk contributing to the maintenance of the national
health, safety. or interest.

[I)Vitli of Exemnption of Nferz-ent]

Wk No exception from:- reistration. -or exempton or deferment
from training andiiraezve," utder this title, shall continue after the
cause therefor ceases tij xt. -

EbfinoritY Discharges]

(1) Notwithstanding any other provisions of law., no person be-
tween the ages of .eighteen, and twenty-one shall be aischarged
from service in the armed forces of the United States while :this
title is in effect because such person entered such service without
the consent of his parent or guardian.

LMoral Standards]

(in) No person shall be relieved from training and service under
this title by ;irsason. of conviction of a criminal ofense. except
Where: the offense of which he has been convicted may be punished
by death, orj by. imprisonment.for a term xddigolne yea"..

'[ Appeas; Occupational Defarmnenta

(n) In the case of any registrant whose nacaApal raeo mly
ment is located outsid the appeal oard re& pc he l~oca
board having jurisdiction over the registrant is located, any ocCuPW
tional deferment made under subsection (h) of this section may,
within five days after such deferment is made, be submitted for
review and decision to the appeal board having Jurisdiction over

tearea in which islctdthe picalplace of employment -
the registrant. Such decision of the appeal board shall be final >

unless modified or changed by the President, and such decision
shall be made public.

ESurviving Son or Brother3

(o) Except during the period of a war or a national emergency
declared by Congress, no person may be inducted for taining and
service under this title unless he volunteers for such induction-

(1) If the father or a brother or a sister of such person w55
killed In action or died in line of duty while serving in the
Armed Forces after December 31, 1959. or died subieq'Wnt to
such date as a result of injuries received or disease incurred in
line of duity during such service. or

(2) during any period of time in which the father or a broth-
er or a sister of such person is in a captured or missing status
as a result of such service.

As used in this subsection, the term "brother" or "sister" means a
brother of the whole blood or a sister of the whole blood. as the

amam be. _ _ _ _ _ _ _ _ _
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DRAFT: Sugge.~ced wo'WJ.ng

SEC. 7. Notwithstanding section 5521, of title 5,

United States Code, or any otber law, the President,

~ub~ec~~on (a)(2)by regulation, may direct any person registered under

A 464OVI of.this title to provide the Director with

information needed to determine the person's abilities

to meet health needs of the Armed Forces. This

Information may include, but not be limited to,

education, training, ocuaial certifications,

licensing and fields of specialization.

- [a~EOuNTM3 FOR ENLISTMDT OR INnUMOM SUusrrtrz; PUiICliSZ
0F RELZzAsm

Sac. S. E50 U.SC. App. 4583 No bounty-iay, be paid to induce
any person to be inducted into an armed foce A clothing allow-
ance authorized by law is not a bodnty. for t~ upssof this sec-
tion. No person liable for training and service iide tis Act may
furnish a substitute for that training or service. No person may be
enlisted, inducted, or a p pnted in s-a a ed force as a substtute
for another. No person M efor training and service under section

ma saethat trainin; and servic or he discharged before ther
endofhispeiodoftraining and service by pa moe o nother' valuable tig as consideration for his release from thattraiingandsericeor liability therefor.

WAUAION FROM SERVICZ; R3WMUT RIGWIS

ECertificates of Servi]

Sw-. 9. [50 U.S.C. App. 4591 (a) An:i person-inducted into the
armed forces under this title for training anid service, 'who, in the
judgment of those In authority over h's.,atifctrily completes
Is period of triinand service under mection i4(b) shall be enti-
tled to a cricaeto that effect upon the coimpletion of such
peniod of training and service, which shall include a record Of any
iseia priciency or merit attained. In addtion, each such Persn
whol is inducted into the armed fayr, under this title for trainingr
and service shall be given a physical ezamination at the bennlof such training and service, and upon the completion of hspro
of trainng and service under this title, each such person shAll be

in another physical examination and, upon his written rset,
shl be pvenu a statement of physical condition by the Secretary
concerne&d Prozdde4 That such statement shall not contain afly
reference to mental or other conditions which in the judgment Of
the Secretary concerned would pro"e injurious to the. ph'I Or
mental health of the person to whom it pertains: Pwov& inr1
That, if upon completion of training and service under this title-
such person continues on active duty without an interrujition Of
more than seventy-two hours as a member of the Armed F-orces Of
the United States, a physical examination upon completion Of such
training and service shall not be required unes it is reuested by
such person, or the medical authorities of the Armed Force con-
erned determine that the physical examination is warrated_--



ERight to Vote; Manner. Poil Taz)

(b) Any person inducted into the anul foame for training anid
service under thsttle shall. during the period of such servicev be
permitted to vote in person or by absemtee ballot in any gen~erals
special, or primary electiona occurring in the State of which he isa
resident, whether he is within or outsie such State at the time of
such election. if under the laws of such State he in otherwise enti-
tled so to vote ini such election; but nothing in this subsection shall
be construed to require granting to any such person a leave of abi
sence or fuulough for longer than one day in order to permit him to
vote in person in any such election. No person inducte into, or en-
listed in, the armed forces for training and service under this title
shall, during the period of. such servicF, as a condition of voting in
any election for Presidents Vice President, electors for President or
Vice Presidenxt. or for Senator or Menaber of the House of Repre-
sentatives, be required to pay any poll tax or other tax or make
any other payment to any State or political subdivision ,thereof.

(Reports on Separated Persorxnel)

(c) The Secretaries of Army, Navy, Air Force, or T ISPMYlic
shall furnish to the Selective Service Systemn bereafter established
a report of separation for each person separated from active duty.

THE SsLECTI SERVICS SYSrEM; co IuCua cIVUM2' SWUM=0Y

(Establishlbent of Selective Service system]fl

Sac. 10. E50 U.S.C. App. 4603 WWQ Mmere is hereby eslish'd
in the executive branch of the Goveirument aagnyto be fOl

as the Selective Service System, "n a Director of seti srvc
shall be the head thereof.

(2) The Selective Service Sys teni shall inaclude 8 a ~tO~
quarters, at least ones State headquarters in each State, 'rrToY

an osession of the United States. and in the District Of Colufr&
bia, and the local boards, appeals board.% and Other agenciespr
vided for in subsection (bX3) of this section.

(3) The Director shall be appointed by the President. by and with
the advice and consent of the Senate.-& etb

(4) The functions of the Office of Selective Service ROcordsf he
lished by the Act of March 31, 1947) and of the Dketr to-
Office of Selective Service Records wre hereby transferredtoth

Seetve service System and the bj~tG of Slectkvel Service, re-
spectively. The personnel, prcperty. records, and unezp-, e1d a
ances (available or to be moade available) -of appro *tIc'nalc
tions, and other funds of the Office of Selective Serice P-seco ame
hereby transferred to the Selective Service System- T - 'fc If
Selective Service Records shall cesset to ezst upon the taPi]a of
effect of the provisions of this title: ProiddAi ~ That efC a 1P
the triao of this title and notwithstanding sucht t'rnn5
in other respects, (A) the said Office of Selective Service V40*rds'a
hereby esalshdot h ae basis and with the "me fun ts
as obtained prior to the effective date of this title- (B) said~ estab-
ILshed Office shall spnsbe o liquidat in " th pront
standing affairs of the Selective Service System, and (9)W pro
nel, property, records, and unexpended balances (available or to be
Made available) of appropriations, allocations and o(Aber funds of
the Selective Service System shall be transferred t4D XUi~l reestab'
lished Office of selective Service Records.



[Administrative Provisiow y

(b) The President is authorized-
(1) to prescribe the necessary rules and reg uations to carlout the provisions of this title;
(2) to appoint, upon recommendation of the respective gover-

nor or comparable executive official, a Sate director of the Se-lective Service System for each headqtxurt in each State,
Territory, and possession of the United States and for the Dis-trict of Columbia, who shall represent the governor and be in
immediate charge of the State headquarters of the Selective
Service System: Prouided, That no State director shall serveconcurrently in an elected or appointed position of a State or
local government without the approval of the Director; to
employ such number of civilians, and t order to active dutywith their consent and to assign to the Selective Service
System such officers of the selective-aervic section of the State
headquarters and headquarters detachmera wnd such other of-ficers of the federally recognized National Guard of the United
States or other armed forces personnel QM=Inuv ing personnel ofthe reserve components thereof), as may be necessary for the
administration of the national and of the 4eweral State head-
quarters of the Selective Service System;

(3) to create and establish within the Selective ServiceSystem civilian local boards, civilian appeal boards, and such
other civilian agencies, including agencies of aqppAL as may benecessary to carry out its functions with sespec to the regis-tration, examination, classification, sele n. assignment, de-
livery for induction, and maintenance af rerds of peromns
registered under this title, together with =zd2 other duties as
may be. assigned under this title: Phmivk That no personshall be disqualified from serving as ;L coejor to registrafltS.including service as Government appeal g because of hismembership in a Reserve component of the Armed Forces. ieshall create and establish one or more ]kcal boards i eachcounty or political subdivision cor thereto of each

te, territory, and possession of the Unit-tates, and in the
District of Columbia. The local board andfir it staff shall per-form their official duties only within the ecinty or political
subdivision corresponding thereto for which the local board is
established, or in the case of an intercority board, within thearea for which such board is established, o that the staftof local boards in more than one county 6d a §tate or omar&-
ble jurisdiction may be collocated or one staff may serve local... boards in more than one county of a State or comiarable juris-
diction when such action is approved by the Governor or com-
parable executive official or officials. Eac local board shall
consist of three or more members to be appointed by the Presi-dent from .reommendations made by the respective Governoamor comparable executive officials. In -Lki4ag Much appoiitin t
after the date of the enactment of the Ac a this sel-tence the President is requested to appoint the membership o
each local board so that to the maximum extet practicable itis proportionately representative of the race and nAtional
origin of those registrants within its jurisdiction, but no actiDuby any local board shall be declared invalid on the round that
any board failed to conform to any particWar quota as to raceor national origin. No citizen shall be d membership onany local board or appeal board on a t o sex- After De-cember 31, 1971, no person shall serve an ay local board or
appeal board 1 __ , who has served

on any local board or appeal board for a period of more than
20 years. Notwithstanding any other provision of this para-graph, an intereounty local board consisting of at least Onemember from each component county or corresponding sudi--rsion may, wiah tme approval of the Governor or comparable
exevutive official or officials, be established for an rea not ex-
ceeding five counties or political subdivisions corresponding.
thereto within a State or comparable jurisdiction when thePresident determines, after considering the public interest in-vnlved, that the establishment of such local board will result in S.

L ....



ounty local board shall have within its area the same power
and jurisdiction as a local board has in its area. A local board

include among its members any citizen otherwise quali-
under Presidential regulations, provided he is at least

eighteen years of age. No member of any local board shall be a
member of the Armed Forces of the United States, but each
member of any local board shall be a civilian who is a citizen
of the United States residing in the county oi political subdiVi-
.ion corresponding thereto in which such local board has jiris-
diction, and each intercounty local board shall have at least
one member from each county or political subdivision corre-
sponding thereto included within the intercounty local board
area. Such local boards, or separate panels thereof each con-
sisting of three or more members, shall, under rules and regu-lations prescribed by the President, have the power within the
respective jurisdictions of such local boards to hear and deter-
mine, subject to the right of appeal to the appeal boards
hereby authorized, all questions or claims with respect to in-
clusion for, or exemption or deferment from, training and serv-
ice under this title, of all individuals within the jurisdiction of
such local boards. The decisions of such local board shell befinal, except where an appeal is authorized and is taken in ac-
cordance with such rules and regulations as the President may
prescribe. There shall be not less than one appeal board locat-ed within the area of each Federal judicia district in the
United States and within each Territory and possession of the
United States, and such additional separate panels thereof, as
may be prescribed by the President. Appeal boards within theSelective Service System shall be composed of civilians who are
citizens of the United States and who are not members of the
armed force. The decision of such appeal boards shall be final
in cases before them on appeal unless modified or changed by
the President. The President, upn appeal or upon his own
motion, shall have power to determine all claims or questionS
with respect to inclusion for, or exemption or deferment from
training and service under this title, and the determination of
the President shall be final. No judicial review shall be made
of the classification or processing of any registrant by local
boards, appeal boards, or the President, except as a defense to
a criminal prosecution instituted under section 12 of this title,
after the registrant has responded either affirmatively or nega-
tively to an order to report for induction, or for civilian workin the case of a registrant determined to be opposed topation in war in any form: Provied, That such review 01a=;go
to the question of the jurisdiction herein reserved to local. .boards, appeals boards, and the President only when there is
no basis in fact for the classification assigned to such regis-
trant No person who is a civilian officer, member, agent, or
employee of the Office of Selective Service Records, or the Se-
lective Service System, or of any local board or appeal board or
other agency of such Office or System, shall be excepted from
registration or deferred or exempted from training and servie,
as provided for in this title, by reason of his status as such ci-
vilian officer, member, agent, or employee;

(4) to appoint, and to fix, in Accordance with the provisions of
chapter 51 and subchapter III of chapter 53 of title 5. United
States Code, relating to classification and General Schedule
pay rates, the basic pay of such officers, agents, and employees
as he may deem necessary to carry out te provisions of this
title, however, any officer i o the
armed forces, - -I!M" I
q or any officer or employee &f any department or agency
of the United States who may be assigned or detailed to any
office or position to carry out the provisions of this title (except
to officers of positions on local boards or appeal boards estab- -
lished or created pursuant to section 10(bX3)) may serve in and
perform the functions of such office or position without loss of
or prejudice to his status as such officer in the armed farces 40

or as such officer or employee in
.. .any d -partent or aien. of jthe United States;



(5) to utilize the services of any or all departments and any
and all officers or agents of the United States, and to accept
the services of all officers and agents of the several States. Ter-
ritories, and possessions, and subdivisions thereof, and the Dis-
trict of Columbia, and of private welfare organizations, in tbe
execution of this title;

(6) to purchase such printing, binding, and blank-book work
from public, commercial, or private printing establishments or.
binderies upon orders placed by the Public Printer or upon
waivers issued in accordance with secton 12 of the Printing
Act approved January 19 1895, as amended,1 1 and to obtain
by purchase, loan, or gift such equipment and supplies for the
Selective Service System, as he may deem necessary to car27
out the provisions of this title, with or without advertising or
formal contract;

(7) to prescribe eligibility, rules and regulations govenrg
the parole for service in the armed forces, or for any other spe-
cial service established pursuant to this title, of any person
convicted of a violation of any of the provisions of this title;

(8) subject to the availability of funds appropriated for such
purpose, to procure such space as he may deem necessary to
carry out the provisions of this title and Public Law 26, Eighti-
eth Congress, approved March 31, 1947. by lease pursuant to
existing statutes, except that the provisions of the Act of June
30, 1932 (47 StaL 412), as amended by section 15 of the Act of
March 3, 1933 (47 Stat. 1517; 40 U.S.C. 27a), shall not apply to
any lease entered into under the authorit of this title;

(9) subject to the availability of A=d ap.ro .rated for such
purposes, to determine the location of soch aditona teIO
rary installations as he may deem essential; to utilize and on-
large such existing installations; to construct, t and
equip, and to complete the construction, installation, and
equipment of such buildings, structures, utilities, and appurt -
nances (including the necessary; gradinig and removal, repair Or
remodeling of existing structures and anstalations), as may be
necessary to carry out the provisions of this title; and, in order
to acc obm p sn , in purpose oz izus LZuLO, to a u i

rights pertaining thereto, or other interests therein, for tempo
rary use thereof, by donation or lease, and to prosecute con
struction thereon prior to the approval of the title by the At
torney General as required by section 355, Revised Statutes, a.
amended;

.(10) subject to the availability of funds approprited for sod
purposes, to utilize, in order to provide and fuinish such sv
ices as may be deemed necessary or ezpedient to acoUp Is
the purposes of this title, Such personnel of the armed force
and of Reserve components thereof with their consent. an,
such civilian per5onnel, as may be nece"mary. For thepu .
Of this title, the prvisions of aection 14 of the Federallo
eel, Pay Act of 1946 (Public Law 390, Seventy-ninth Con

ress)" with respect to the naximum limitations as to th,
number of civilian employees shall not be ap icable to the Do
pertinent of the Army, the Department of e Navy, or the De
partment of the Air Force.

(Delegation of Authority3

(c) The President is authorized to delegate any authority v
in him under this title, and to provide for the sWu elegstOc 0
such authority.



DRAFT: &ggekted wuUA9~i

(d) The President sha.M ftabr~sh a Nationlal

Advisory Committee on Health C-tcupallonal Personnel

he Pe~6Zdei~tI whch hal adis4on the ad-uninistration of those

portions of this act pertaining -to Latton of health

personnel The members of then Couumittee shall be

selected from among persons vdho are outstanding in

:the health occupations.

EGifts3

(e)'In the akdm .inisrtion of this title, -olk of suPP~eo COaLP1
ment, and voluntary services may be siccepte& --.--

[Settlement of Trowel Clais3

(f) The Di rector is authorized to -- lea ftgn settlement of indi~d.
uai claims, for amunts not exceedimg $M or travel and otber ex-
penses of uincompensated persoaziel Ef the (~eof Selective Serv-
ice Records, or the Selective Service -Systemn. icre while ba the

aefrmance of official duties, witho*t reiad to other provlii of
law governing the, travel of civiliant asnploye of the eeZlGov-

[Semiannual Repot to Cospv=

(g) The Director of Selective Servfice su submit to Confjmm
semiannuilly a written report coverfmg the Wration (Of the e
tivo Service System and such report shall izfde, by Stetes Infor-
mation as to the number of persons registered under this Act; the

Al ~number of persons inducted into miritary amvco under tis Act;
~~.thtni~erof deferments granted under this Act and the basis for

such defermient.; and such other specific krds of informain of
the Congress may from time to time auquesL -

[Mantnace of Selective Service Systl a cieS~ib
Ogiaton After Institution of All Valumteer risn

WIi If at any time calls under thi section Ew the induiof of per*
sons for training and service in the Armed Focesn are discO mu~ed
because the Armned Fors are placed on an aln volunter bsoiS for
meeting their active duty manpowe nee"s the selective Service
system as it is constituted on the date of the enact=ent of thi's
subsection, shall, nevertheless, be maintained as an active staudby

organiztion, i(1 a complete registration and classification
structure capable of immediate operation in the event of a naftionl
emergency and (2) ereonnel adequate to reinstitute meitl
the full operation of the Sys tern, including Miitary rhservists who
are trained to operate such System and who can be Orde"" to
active duty for such purpose in the event of a national eW"Venry'

[ZMZnozcY MZDRAL CUM]

SWc- 11. (50 U.S.C. App. 4613 Under such rules and regul"On
as m~y be prescribed by the President, funds available tO carry out
the provi4ions of this title shall aism be available for the PaYment
of actualeand reasonable expenses of emergency medical CamW in-
cluding hoapltkiuzatlon, of registrants who suffer i-ale'S8 Of iO"17
and the transportation and burilof the remai~ns Of r~gitrall
whaifo r Aae*$h .. k:I.-

-k _-JIMA
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sions of this title, but such burial expenses shall not exceed the
maximum thatthe Administrator of Veterans' Affairs may pay
under the provisions of section 902(a) of title 38, United States
Code, in any one case.

PENALTM

Szc. 12. E50 U.S.C. App. 4623 (a) Any member of the Selective
Service System or any other person charged as herein provided
with the duty of carrying out any of the provisions of this title, or
the rules or regulations made or directions given thereunder, who
shall knowingly fail or neglect to perfrm such dutY, and any
person charged with such duty, or having and exercising any au-
thority under said title, rules, regulations, or directions who shall
knowingly make, or be a party to the making, of an false, improp-
er, or incorrect registration, classification, physif or mental Ox-
amination, deferment, induction, enrollment, or muster, and any
person who shall knowingly, make, or be a party to. the making of,
any false statement or certificate regarding or bearing upon a clas-
sification or in support of any request for a particular cI*5-fi0*
tion, for service under the provisions of this title, or rules, reful-
tions, or directions made pursuant thereto, or who otherwise
evades or refuses registration or service in the armed forces or any
of the requirements of this title, or who knowingly couzsels, aids,
or abets another to refuse or evade registration or service in the
armed forces or any of the requirements of this title, or of said
rules,. regulations, or directions, or who in any manner shall know-
ingly fail or neglect or refuse to perf any duty required of him
under or in the execution of this title,. or rules, regulations. or di-.
rections made pursuant to this title, or any person or persons who
shall knowingly hinder or interfere or attempt to do so in any way,
by force or violence or otherwise, with the administration of this
title or the rules or regulations madi pursuant thereto, or who con*-
spires to commit any one or more of such offenses, shall, upon con-
viction in any district court of the United States of competent juris-
diction, be punished by imprisonment for not more than five yea.
or a fine of not more than $10,000, or by both such fine and impris
onment, or if subject to military or naval law may be tried by court
martial, and, on conviction, ahall suffer such -punishment as a
court martial may direct. No person shall be tried by court martial
in any case arising under this title unless such person has been a.-
tually inducted for the training and service prescribed under thin
title or unless he is subject to trial by ei martial under laws in
force prior to the enactment of this title. Precedence shall be given
by courts to the trial of cases arising under this title, and such
cases shall be advanced on the docket for immedite hearing. aEd
an appeal from the decision or decree of any United States ditiat
court or United States court of appeals sh take pre n O
all other cases pending before the court to which the cbas be
referred.

(b) Any person (1) who knowingly tansfers or delivers to MA-
other, for the purpose of aiding or abating the makiOn off my fase
identiWcation or representation, any registr=tio cntiftca, alses
certificate of nonresidence, or any other cartificate ied pursuant
to or prescribed by the provisions of this title, or rules or repda-
tions promulgated hereunder, or (2) who, with iWnW that it e
used for any purpose of false identification or rprodenttim, h"
in his pousesmon any such certificate not duly issued to him; or (3)
who fo rges, alters, knowingly destroy knowingly mutilates, or ma
any mawer changes any such certificate or any notation duly a d
validly inscribed theeon; or (4) who, with intent that It be used Jr
any purpose of false identification or representation. pnotoapbs,
prints, or n any manner makes or executes any enmfl".v photo-
graph, print, or impression in the likeness of such .§mCtl or
any colorable imitation thereof; or (5) who has in bis possson
any certifca purorun to be a certificate issued pursuantto this
title, or rules rancrs atons promulgated bereunder, which he
knows to be falsely made, reproduced. fored. counterfeited. or mW-

/l& -F tgred; or (6) who knowinly violates or evades ay of the prvisiom
.. .. .o LJkaYf



relating to the issuance, transfer, or possesion of such certificate.
shall upon conviction, be fined not to emceed $10,000 or be. impris-
oned for not more than five years, or batd. Whenever on Mal for a
violation of this subsection the defenmat is shown to have or to
have had possession of any certificate not duly issued to him. such
possession shall be deemed sufficient evidence to establish an

intent to use such certificate for purpes of false identification or
representation, unless the defendent explains such poSSes.sion to

the satisfaction of the jury.
(c) The Department of Justice shall proceed as expeditiously as

possible with a prosecution under this section, or with an appeal:
upon the request of the Director of Selective Service System or

shall advise the House of Representatives and the Senate in writ-

ing the reasons for its failure to do so.
(d) No person shall be prosecuted, tried, or punished for evading,

neglecting, or refusing to perform the duty of register.ng ipo
by section 3 of this title unless the indc ent is found within Live

- yer netatr the last day before suhperson attains the age of
twenty-six, or within five years next a the haat ry befos s
parson does perform his duty to e, whichever Shals

.. ccur. *

except that, in the case of a person who is required to

register under subsection 3(a)(2) of this title, an

indictment must be found within five year after the

last day before such individual is required to perform a

duty to register, submit to induCUon, or any other duty

required by the Military Seletive service Act (50

U-S.C. App. ea) 451

%ea) The P~resident may require the Slecretary of Health and
* Human Services to furnish to the Director. (frnrecords available to

the Secretar), the following information with respect to individuals
who ae members of any group of individuals reouired bY a 'r cl-
minaion of the PJesident under section S1 to present themsel viefol
and submit to registration under such tio:;:name. date of birth
social security account numbu, and addirm Information furnished
to the Director by the Secretary under this subsection shall be used
only for the pupose of the enforcement of tis Act.'

. .NOkIAPPCABILrrY 01P C ",,I JAWS

SrA.E0U.S.C App. 4633 (a)othing in sito M205, or207I of title,18 of the United States Code, or in the second

of subsection (a) of section 9 of the Act of August 2, 1939 (53 Stat"
1148), entitled "An Act to prevent perncious political actWitif-",
as amended, 1.' shall be deemed to apply to any person becauss Of
his appointment under authority of this title or the regulations
made pursuant thereto as an uncompensated official of the .eC-
tive Service System, or as an individual to conduct hearings on ap-
peals of persons claiming exemption from combatant or noncomob-
twit training because of conscientious objections, or as a member of
the National Selective Service Appeal Board.

(b) All functions performed under this title shall be excluded
from the operation of the Administrative Procedure Act (60 Stat.
237) 14 except as to the requirements of section 3 of such Act. Not-
withstanding the foregoing sentence, no regulation issued under
this Act shal become effective until the expiration of t y d=in
followiing the date on which such regulation has been publhed in
the Federal Register. After the publicaton of any regulation and
prior to the date on which such regulation becomes effectiV1. 7
,-rpoe t u-shll b. gimga ..an. 9pporunity t.subt iis vie" to m Di-

I



iector on such iegulation, but no tormal hearing be required On
any such regulation. The requirements of this subsection ray be
waived by the President in the cse of any regulation if he (1.o-
termines that compliance with such requirements would materially
impair the national defense, and (2) gives public notice t;o that
effect at the time such regulation is issued.

(c) In computing the lump-sum payments made to Air Force Re-.
serve Officers un er the provisions of section 2 of the Act of June
16. 1936, as amended (U.S.C., title 10, s- 300a "), and to Reserve
officers of the Navy or to their beneficiaries under section 12 of the
Act of Augst 4, 1942, as amended (USC, title 34, sec. 850k S), nlO
credit shall be allowed for any period of active service performed
from the effective date of this title to the date on which this title
shall cease to be effective. Each such hnnp-sum payment shall be
prorated for a fractional part of a year of active service in th cse
of any reserve officer subject to the provisions of either such sec-

-- -- tion, if such reserve officer pertorms continuous active service for
one or more rears (inclusive of suc service performed during the
period in which this title is effective) and such active sere In'
cludes a fractional part of a year immediately prior to the effective
date of this title, or immediately following the date on which this
title shall cease to be effective, or both.

Sac. 14. [50 U.S.C. App. 4643 Notwithstanding the provisiosof
section 604 of the Act of October 17. 1940 (54 Stat. 1191), and the
provisions of section 4 of the Act of July 25, 1947 (Public LaW 239.
Eightieth Congress), all of the provisions of the Soldiers' and Sail-
ors' Civil Relief Act of 1940, as amended, including arti-
cle IV thereof shall be applicable to all persons in the ad
Fores of the United States, including al persons inducted into the
Armed Forces pursuant to this title. o the Public Health Servlc",
until such time as the Soldiers' azid Sailors' Civil Relief Act Of
1940, as amended, is repealed or otherwise terminated W subs-
quent Act of the Congress: P ouidd That, with respect to perOD
inducted into the armed forces while this title is in effect, wuer-ver
under any section or provision of the Soldiers' and Sailo. Civil
Relief Act of 1940, as amended, a proceedin, remedy, privi-lege,

limitation, accounting, or other transaction has been author-
ior provided with respect to military service perormed while
such Act is in force, such section or prowiion shall be deemied to
continue in full force and effect so long may be necessayto the

. exercise or enjoyment of such pr remedy, privilege -stay,
limitation, accounting, or other transaction.

* NOT=c OF TITLM VOLU)ITAMM ZMaMwnwW
Sa. il [50 U.S.C. App. 465] (a) Every person sall s d eemed

to have notice of the requirements of this title upon Pb.in by
the President of a proclamation or other public notice fixng a time
for any registration under section &

(b) It shall be the duty of every registrant to keep his Wcal boad
informed as to his current addres and changes in sta W re-
Juired by such rules and regulations as mnay be prescribd by the

(€) If any provision of this title, or the application thereof to any
person or circumstance, is held invalid, the remainder of the titl
and the application of such provision to other persons Or 01, m-
stances, shall not be affected thereby. .

(d) Except as provided in section 4(c), nothing contained in this
title shall be construed to repeal, amend, or suspend the aws_ now
in force authorizing voluntary enlistment or reenlistment in the
Armed Forces of the United States, including the rserv* romP.-o enJlst-
nents thereof, except that no person shall be accepted fo_ n u.
ment after he has been issued an order to report for iandu
unless authorized by the Director and the Secretary of Def.en and

IiF . . except that, whenever the ConFerm or the President has declared
that the national interest is imperiled, voluntary enlitment
reenlistment in such forces, and their reserve componentS, may be



IMF

suspended y the President to such extent as he may deem neces-
sary n teinterest of national defense.

"(e In order to assist the Armed Famces in, recruiting individuals
for voluntaryj service in the Armed Forces, the Director shall, uPon
the request of the Secretary of Defense or the Secretary of Transo-
tation, furnish to the Secretary the names and addresses of individ-
uals registered under this Act. Names and adtdresses furnished pur-
suant to the preceding sentence may be used by the SecretarJy0 oDe';
fense or Secretary of Transportation only for- recruiting PUrPOSeL

SWc. 16. E50 U.S.C. App. 4663 When used in thiis title--
Wa The term "between the ages of eighteen and twenty-six" Shall

refer to men who have attained the eighteenth anniversary of the
day of their birth and who have not attained the twenty-ixth anni-
versary of the day of their birth. and other tws designating dif-
ferent age groups shall be construed in a simnilar mianner.,see

(b) The term "United States". when used in a geographIcal sna
shall be deemed to mean the several States, thE Ditrict Of Coluni-
bia, Puerto Rico, the Virgin Islands, and Guam..

(c) The term "armed forces" shall he deerned to include the
Army the Navy, the Marine Corps, the Air Force, and the Coat

(4) The term "district court of the United State s hall be
deemed to include the courta of the United State for the Territo-
ries, and possessions of the United States.

(e) The term, 'local board"' shall be deemed to include an intet-
county local board In the case of any rg' 1,m who is subject. to
the Jurisdiction of an itercounty local board.

(f) The term "IDirector" ahall be deemed to muean the Director of
the Selective Service System.

(g)(1) The term "duly ordained nmi~iister of religion" means a
person who has been ordained, In accordace with the ceemniOal,
ritual, or discipline of a church. religious sec, or o n es-

Abe on the basis of' a community of faith and bifdoctrines l
and practices of a religious character, to preah and to teach the
doctrines of such church, sect, or organization and to administer
the rites and ceremonies thereof in public worship, and who as his

rglrand customary vocation preaches and teaches te rin0c-
plea of religion and administers the ordinane of public wO. Pas
embodied in the creed or principles of such churchset or oai
zation.

(2) The term "regular minister of religion" ieans ogle who as his
customary vocation preaches and teaches the lprinciplef'of rebpon.
of achuich, areligious sect. or o anzakin Of which he isa
member, without having been fo Znalym ordane as a udxWei i Of
religion, and who is recognized" by mac church, sect, or Orgsn=-
tion as a regular minister.

@) The term "regular or duly ordained miniater of religioni" does
not include a person who irregularly or inckfentally preaches and

teaces he pincples of religion of a church. relig:oSet !O
gnization and does not include any person who may have been

dul odaieda minister in accordance with the ceremonii, rt*
or discipline of a church. religious sect or organzatiml but who
does no r" l, as a bona fide vocation. teach and preaBch the
principles o re * on and administer the ordinances of public wor-

ship, s embd in the creed or principles of hscucsco

iThe terin "o nixed unit", when used with resPec-t to A re
serve comnnt, a HI be deemed to mean a unit in which the
members thereof are required satisfactorily to participate in whed'

i"? -A
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DRAFT: SggeA6ted wig uled drills and training periods as prescribed by the Secretary Of

Defense.
() The term "reserve components of the armed forces" shal.

unless the context otherwise requires be deezmed to include the
federally recognized National Guard of the United States, the fed-
erally recognized Air National Guard of the United States, the Of-
ficers' Reserve Corps, the Regular Army Reserve, the Air Force Re
serve, the Enlisted Reserve Corps, the Naval Reserve, the Marinn
Cor .. Reserve, and the Coast Guard Reserve, and shall include. in
addition to the foregoing, the Public Health Service Reserve when
serving with the armed forces;

(I) The term "health occupation" means an

occupation certified by the President as essential to

meet the health needs of the Armed Forces. The

occupations certified may include:

(1) Physicians;

(2) Dentists;

(3) Optometrists;

(4) Pharmacists;

I (5) Veterinarians

(6) Podiatrists

(7) Registered Nurses; and

(8) Any other field Involving the provsion

of health oae directly to humans or

* -Fanimals and which requires a cowrse of

oi& w h Zstudy and licensing, re istratlo, or

ntohU i ogn.ze pwgo i.ndt tn certification from either a stateSox hea catte.

government or the Federal- lD*WYl A

• , , . . . ,. . . : . . . .. . . . . • - , ) , .* - . . .. . .. * '.... . . . .,*.-. -



*pired following tedate on which such notice was trarsmitted to

within such 60-day period, a resolution disapproving .such order.
For purposes of the preceding sentence, the continuity-of a session
of Congress is broken only by an adjournment of Conawass sine die,
and the days on which either House is not in session ss of an

aounment of more than 3 day to a day certain are excluded in
the computation of such 60-day period. Any person with whom an
order is placed pursuant to the provisions of this section shall: be
advised that such order is placed pursuant to the provisions'of this
section. Under any such program of national procuzement, the
President shall recognize the valid claim of American. small busi-
ness to participate in such contracts, in such mnanufactures, and in
such distribution of materials, and small business shall be granted
a fair share of the orders placed, exclusively for the use of the
armed forces or for other Federal agencies now or herefter djesig-
nated in this section. For the purposes of this section, a business
enterprise shall be determined to bie "small business" if (1) its posi-
tion in the trade or industry of which is apart is not daminant,(2)
the numnber of its employees does not exceed 500, and (M it is inde-
pendently owned and operated.

(b) It shall be the duty of any person with whom an order is
placed pursuant to the provisions of subsection (a). (1) to give such
order such precedence with respect to all other orders (Government
or private) theretofore or therefter placed with such person as the
Presidenit mawrsribe, and (2) to filsuch order within the, period
of time p by the President or a soon therefera pomsi
ble.

(c) In can any person with whom an order is placed pursunt to
the provisions of subsection (a) refuses or fails-

(1) to giv such order such precedence with raiect to all
other orders (Govrnment or private) theretofore as-therieter
placed with such person as the President may havePrecrilied,

(2) to fill such order within the period of time pirescribed by
the President or as soon thereafter as possible an detursied
by the President;

(3) to produce the kind or quality of articles or materialsaor,
deredor

(4) to furnish the quantity, kind, and quality of articles; or
materials ordered at such price as shall be negotiated between

-such person and, the Government agency concerned; or in the
-~ event of failure to negotiate a price, to furnish the quantity,

kind, and quality of articles or -aterial ordered at so&k price
as he may sub~sequently be determined to be entitled to receive
under subsection Ad

the President is authorized to'take immediate possesson of any
plnmine, or other facility of such person and to operate it,

through any Government agenc7, for the production of such arti-
cles or materials as may be required by the Government.

(d) Fair and just compensation shall be paid by the United States
(1) for any articles or materials furnished pursuant to an order
placed under subsection (a). or (2) as rental for any plant, mine, or
other facility of which possession is taken under subsection (c.

A-



(e) Nothing contained in this section shall be deemed to render
inapplicable to any plant, mine, or facility of which possession is
taken pursuant to subsection (c) any State or Federal laws concern-
ing the health, safety, security, or employment standards of
employees.

(0 Any person, or any officer of any person as defined in tjis sec- ;b

tion, who willfully fails or refuses to.carry out any duty imposed
upon him by subsection (b) of this section shall be.guilty of a l~lony
and, upon conviction thereof, shall be punished by imprimmn entfor not more than three years, or by a fine of not more than
350,000, or by both such imprisonment and fine.

(gXl) As used in this section-
(A) The term "Person" means any individual, frm.6 companY. as-sociation, corporation, or other form of business organilatio.
(B) The term. "Government agency" means any de .t,

agency, independent establishment, or corporation in the ]aztive
branch of the United States Government.

(2) For the purposes of this section, a plant, mine, or other hacil-
tyshall be deemed capable of producm any articles or ma if
it is then producing or furnishing such articles or materials or if
the President after consultation with and receiving advice fio= the
National Security Resources Board determines that it can be readi-ly converted to the production or furnishing of such ardeleg or
material&

(hXl) The President is empowered, through the Secretary ei De-fens, to require all roducers of steel in the United Staes to make
available, to indivi= ua is, associations, companies. crpora-
tions, or organized manufacturin industries having owzs for
steel products or steel materials required by the armed foarces such
percentages of the steel production of such producers, in qpd pr-portion deemed necessary for the expeditious execution a rden
for such products or materials. Compliance with sucl req ant
shall be obligatory on all such producers of steel and such rA re-ment shall take precedence over all orders and contracts tbawto-
fore placed with such producers. If any such producer of ad or
the r -ponsble head or heads thereof refuses to comply with such
requirement, the President, through the Secretary of DEM~ isauthorized to take immediate possession of the plant or plas of
such producer and, through the appropriate branch, bureau, ar de-
partment of the armed forces, to insure compliance with ==h re-
quirement. Any such producer of steel or the responsible head or
heads thereof refusing to comply with such requirements ahAM be
deemed guilty of a felony and upon conviction thereof shall be pun-
ished by imprisonment for not more than three years and a fine
not exceeding $50,000.(2) The President shall report to the Congress on the fial day of
each six-month iod following the date of enactment of this. Act
the percentage g or if such information is not availae, the
apprimate percntage figure, of the total steel productios in the
United Stte required tobe made available during such period for
the execution of orders for steel products and steel matwials re-
quired by the armed forces, if such percentage figure is in ma. of
10 per entum.
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SAVING PROV1I

Sa. 19. [50 U.S.C. App. 469] Nothing in this title shall be
deemed to amend any provision of the National Security Act of
1947 (61 Stat 495).

EFFECTZVE DA!Z

Sn.m 20. E50 U.S.C. App. 470] This title shall become effective%
immediately, except that unless the President, or the Congress bY
concurrent resolution, declares a national emergency after the date
of enactment of this Act, no person shall be inducted or ordered
into active service without his consent under this title within
ninety days after the date of its enactment.

AVT ORTY TO ORDE RESEAVE COMPOM.NTS TO A=VZ FEDE-L
SERtVICI

Sac. 21. E50 U.S.C. App. 471] Until July 1, 1953, and qubject to
the limitations imposed by section 2 of the Selective Service Act of
1948, as amended, the President shall be authorized to order into
the active military or naval service of the United States for a
period of not to exceed twenty-four consective months, with or
without their consent, any or all members and units of any or all
Reserve components of the Armed Forces of the United States and
retired personnel of the Regular Armed Forces. Unless he is sooner
released under regulations prescribed by the Secretary of the mil-
tary department concerned, any member of the inactive or volun-
teer reserve who served on active duty for a period of 12 months r
more in any branch of the Armed Forces between the period of D-
cember 7, 1941, and September 2, 1945, inclusive, who is now oryereater be ordered to active duty pursuant to this section.upon completion of 17 or more ivonths of active duty I

June 25, 1960, if he makes application axerefor to the Secretary of
the branch of service in which he issrving be released from
active duty and shall not thereafter be ordered to active duty for
periods in excess of 30 days without his consent except in time of
war or national emergency hereafter declared by the Con gres
viaed, That the foregoing shall not apply to any member of the in-
active or volunteer reserve ordered to active duty whose ratng or

* specialty in found by the Secretary of the military det con-
cerned to be critical and whose release to inactive duty prior to the
period for which he was ordered to active duty wouud impair the
efficiency of the military department concerned.

The President may retain the unit organizations and the equip".
ment thereof, exclusive of the individual members thereof, W\ te
active Federal service for a total period of five consecutive yeas
and upon being relieved by the appropriate Secretary from active
Federal service, National Guard, or Air National Guard units,
shall, insofar aspracticable, be returned to their National Guard
or Air National Guard status in their respective States, TerritOrie,!
the District of Columbia, and Puerto Rico, with pertinent regosd,
color, histories, trophies, and other historical inpedimenta,
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PROCEDUR3A ICK"031

SW-. 22. E50 U.S.C. App. 471a3 (a) It is hereby declared to be the
purpose of this section to guarantee to each registrant assertna

cli abfre a local or appeal board, a fair hear='ng consistent with
the informal and expeditious processing which is required by selec-
tive service cases.

(b) Pursuant to such. rules and regulations as the president may
prescribe-

(1) Each registrant shall be afforded the oppfortut to apga in
erson before the local or any appeal board of the Selective ervice

System to testify and present evidence regarding Is status.
(2) Subject to reasonable limitations on the number of witnesses

and the total time allotted to each registrant. each registrant hl
have the right to present witnesses on his behalf to the local board.

(3) A quorumi of an7 local board or appeal board shall be present
du4ngthe registrants apezsnla

()nthe event of a decisioza adverse to the claim of the regi-
trazit, the loal or appeal board making such decision shall, upon
request. furnish to such registrant a brief writte. statement of the
reasons for its decision.

[Title II, conitg largely of amendments to other provisions
Of law. was repealed bysection 53 of the Act of August 10. 1956
(70A Stat 678).3
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