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INTRODUCTION

This study began as an attempt to isolate behavioral indicators
which could be used as markers for studying change in human behavior. To
Le more specific, the impetus for such a study came from the Office of
Naval Research which has funded several similar projects. Ultimately,
the basic research in this area should lead to a more effective, applied
approach to the development of evaluations of human relations training.
Therefore, it was decided to delimit the focus of this study to a search
for a subset of "human relations” behavioral indicators. That subset is
the area which we have designated as racist behavior.

In the first technical report, a review of the literature per-
taining to behavioral criteria, instrumentation for the measurement of
behavioral criteria, racist behavior, and theories of racism, a theoreti-
cal model of general behavior and a theoretical model of racist behavior
were presented. The essential features of both models were: behavior
must be understood by reference to its historical antecedents, behavior
must be understood by reference to its contextual influences, behavior
must be understood by reference to its inertia or future "pull," and be-
havior must be understood by reference to multiple tools and perspectives.
Ideally, a longitudinal look at natural behaviors from multiple perspec-
tives, from an appropriate theoretical frame, was thought to provide the
most useful view of behavior.

Existing standardized paper and pencil instruments were seen as
being severely limited for revealing the kind of information which would
be valid and useful. The primary difficulty with such instruments is
their general insensitivity to real cultural variation in the meaning of
the language through which interrogation takes place. Therefore, aggre-
gation of "'scores’ becomes much less empirical than may appear at first
glance. The aggregation of deep structural content would, in our opinion,
be appropriate. However, all standardized paper and pencil instruments
which we reviewed appeared to us to deal with surface structural linguis-
tic material. Moreover, the technical data on paper and pencil tests of
such things as attitude tended to fall far short of acceptable psycho-
metric standards, especially when looking for evidence of cross-cultural
validation studies.

A pilot study was conducted in order to develop or adapt instru-
ments and procedures for more direct behavioral observations. The report
of that study appears in Technical Report No. Two, along with the design
of the next study.

Even before the first technical report had been presented, we
were advised that funding might be sharply reduced or eliminated. Orig-
inally the study was envisioned as a three-to-four-vear effort with
significant increases in the level of funding beyond the pilot level. 1In




fact, both the lenzsth of the study and the level of funding were reduced.
These reductions created major difficulties and forced us to make major
compremises in the design and execution of the study. Some of the com-
promises were as follows:

1. From proad and Deep to Broad or Deep:
A choice had to be made regarding the scope of our
investisaution. We had to decide whether to look at
fewer things in depth or to look at more things less
in depth. We were forced to do the latter since an
essential feature of our proposal was simultaneous
observation of common data from multiple perspectives.
Therefore, we decided on compromises in the study de-
sign which would allow us to get as close to this ob-
jective as possible.

]
.

From Many to Few Independent Observers:

We had hoped to have equal numbers of independent
observers from several key disciplines, clinical
psychology, anthropology, socio-linguists, psychi-
atry, and from disabled people (blind or deaf).

3. From Many to Few Well-Trained Coders:
We had hoped to have six (three White and three Black)
coders for the videotape transcripts. These coders
would all be trained to high rates of reliability.

4, From Man' to Few Subjects:
We had hoped to have two groups each of White, Black
and White, and Black subjects.

5. From Two Observation Times to One:
We had hoped to assemble the same subjects for
observations on two separate occasions.

6. From True Simultaneous Observation to Serial
Observation of Common Videotaped Marerial:
We had hoped to have all observers have access
(through one-way viewing window) simultaneously
to the trials. Instead, viewing of tapes only had
to be scheduled at the convenience of independent
observers.

In making these and other compromises, we were gambling that
there still would be material which would be sufficiently distinct to
demonstrate the potential power of multi-disciplinary systematic behavior-
al observation over more traditional forms of data gathering. In spite
of all the forced compromises, we believe that our approach is a fruit-
ful way to proceed in the development of behavioral criteria.

2=




PROCEDURES

Selection of Subjects

Community representatives and university persoanel were contact-
ed for subject referrals. From the referrals, a list of prospective
participants was compiled. Taking attrition into account, approximately
ninety letters were sent to individuals, requesting their participation
in the study to obtain a sample size of forty-five subjects. For each
affirmative response to the letter, a follow-up phone call was made to
confirm date, time, location, and participation. Fifteen participants
were confirmed for each workshop. However, on the day of each respective
workshop, there were a number of "no~shows', resulting in an unequal
number of participants. For Workshop I, the All-Black Group, there was
a total number of 13; for Workshop 2, the All-White Group, there was a
total number of 9; and for Workshop 3, the Racially Mixed Group, the
total number was 10. Of the 32 participants, 23 were female and 9 were
male; 21 were Black and 11 were White.

Data Collection

Three all-day, inter-ethnic relations workshops were conducted
by the Urban Institute staff over a seven-week period during the summer
of 1979 at the Urban Institute for Human Services, Inc. The workshop
format described below was the same for all three groups.

The workshop began at 9:00 AM, and each participant upon
arrival received a packet of materials which included the agenda (Appen-
dix A), and the data collection instruments. At the beginning of the
session, the participants completed the Background Information Sheet
(Appendix B) to obtain the demographic characteristics of the three
groups. Greetings and introductory remarks were made by the project
director. After the introduction, the racial attitude scale, "Identi-
fication with the Underdog" (Appendix C), was administered, followed
by the pre-test of the Historical Facts Quiz (Appendix D). The Histori-
cal Facts Quiz consisted of eleven slides on African, Afro-European and
Afro-American history. Each slide was displayed on the screen for three
minutes, during which the participants wrote their responses to two open-
ended questions: (1) "What information can you give about this picture?";
(2) "Is this information important? Explain." A thirty-second warning
was given prior to the display of the next slide. DNone of the slides
used for the Historical Facts Quiz (HFQ) was included in the "Return to
the Source" slide presentation, so that post-test responses would not be
a reiteration of information received during the slide presentation.

-3-




After completion of the HFQ, the morning group discussion
began. The first half (30 minutes) of the film, "Where is Prejudice?"
was used as the stimulus for the group discussion. The film, "Where is
Prejudice", was made in 1968 and is an intensive study of twelve liberal,
middle class students' racial, ethnic and religious prejudices. This film
provided an excellent vehicle for examining racism from a contemporary
historical perspective. It also encouraged participants to explore their
own prejudice in a non-threatening atmosphere by identifying with or
discussing characters in the film. The one-hour discussion was facili-
tated by the project's research associate and was videotaped by two video
technicians.

The afternoon session began with a one hour version of the
slide presentation, "Return to the Source.'" The narrative was tape
recorded to insure standardization of the workshop format and content
across the three groups. Immediately following the slide presentation
was the post-test of the Historical Facts Quiz, administered exactly as
the pre-test. One one-hour-and-fifteen-minute discussion followed the
historical facts quiz to elicit reactions, questions and responses to
the slide presentation, and to observe changes in both verbal and non-
verbal behaviors. This group discussion was also videotaped. A written
evaluation (Appendix E) by participants of the workshop concluded the
session at 4:30 PM.

Coding of the Data

To provide an objective analysis of the data, two coders (one
Black male and one White female) were hired to code the open-ended
rasponses on the pre- and post-historical facts quizzes and the typed
¢transcripts of the group discussions according to the study's legiti-
mation model. Coding procedures (Appendix F) were developed to provide
a systematic method for training coders and for coding and quantifying
participant responses. The original legitimation categories defined
from the pilot study data were expanded to include an awareness dimension
which consisted of two behavioral categories: self-disclosure, and
external realization.

The coders were trained in a one-day intensive training session
conducted by the project's research associate at the Urban Institute
offices. The morning session began with an overview of the Urban Insti-
tute and the Inter-Ethnic Relations Study. However, the primary
focus of the morning session was the presentation and explanation of the
individual legitimation coding categories.

The afternoon session was devoted to practice coding. The
entire one-hour version of "Where is Prejudice?'" was the vehicle used to
train coders on the legitimation coding scheme because the format and




objectives of the film were similar to those of our study. The practice
coding proceeded as follows: (1) a small segment of the film was
presented: (2) the coders coded the behaviors; and (3) the coding was
discussed until agreement was reached. At the end of the training
session, the coders were given copfes of the historical facts quizzes
and transcripts of the group discussions. The coders coded the data
independently over a ten-day period.

When the coders returned the coded data, a debriefing meeting
was held to discuss any reactions and suggestions regarding the legitima-
tion coding scheme.

The other methodology used to analyze the data was a qualita-
tive analysis from a multi-disciplinary perspective. Four consultants
were hired--two anthropologists, one psychiatrist, and one clinical
psychologist. Again the consultant team was racially mixed--two 3lack
and two White.

Fach consultant was sent a letter containing information
about the project and a brief description of the conceptual model.
Information given to the consultants was purposely limited so that they
would analyze and interpret the data presented according to their respec-
tive disciplines rather than according to the theoretical framework of
the study. Each consultant viewed the videotapes of the group discussions
among the groups. The reports by the consultants are presented in Appen-
dices G through J.

e s L



RESULTS

Intercoder Reliability

Intercoder reliability was determined by generating reliability
coefficients for legitimation categories on the pre- and post-tests of
the historical facts quiz and the morning and afternoon group discussions.

Table 1 presents the reliability coefficients for these cate-
gories with sufficient data for analysis on the pre- and post-tests of the
historical facts quiz.

From the analysis in Table 1, the category with the highest
reliability, both pre and post, was the "no knowledge' category (.922
and .976); while the category with the lowest reliability was the "self-
disclosure" category (.517 and .456).

The results in Table 2 indicate that the coders were in the
greatest agreement on the coding of the all-White group's discussions.
However, intercoder reliability was low for the morning discussion of
the all-Black group, and very low for both discussions of the racially
mixed group.

Data Analysis

The sample sizes, means and standard deviations of the pre-
test and post-test Historical Fact Quiz scale scores and the Racial
Attitude scale scores for the three experimental groups are presented in
Table 3. These descriptive data are provided to aid in the interpreta-
tion of subsequent statistical analyses presented in this section.




Table 1

Intercoder Reliability Coefficients for the Pre-tests and Post-tests
of the Historical Facts Quiz

Categories Code Pretest Posttest
Knowledge K .857 .908
No knowledge NK .922 .976
Self-Disclosure SD .517 .456
Toward Own Racial Group ™ .783 .708
Toward Other Racial Group TT .823 .916
Table 2 ’

Reliability Coefficients for the Morning and Afternonn Group Discussions

Group No. Morning Discussion Afternoon Discussion
Black 1 .58 . 846
White 2 .937 .823
Mixed 3 .276 .219




Table 3

Means and Standard Deviations of Test Score Data for the Pre-test and
Post-test Historical Facts Test and the Racial Attitude Scale

Pre-test Post-test
Group
K NK SD ™ TT K NK SD ™ TT
N 12 12 12 12 12 12 12 12 12 12
1 Mean 15.00 2.08 4.17 7.50 1.00 | 11.42 8.42 2.08 3.92 1.17
S.D. 5.34 3.45 2.48 2.28 0.74§ 4.68 5.25 1.56 3.20 0.94
N 9 9 9 9 9 9 9 9 9 9
2 Mean 15.22 2.89 4.44 0.33 4.67 }16.00 3.33 2.00 0.67 6.78
S.D. 5.09 3.41 2.79 0.50 3.24} 5.15 3.35 2.12 0.71 3.82
N 9 9 9 9 9 9 9 9 9 9
3 Mean 14.11 4.11 1.89 5.89 2.11) 9.33 9.89 2.67 3.22 2.22
s.D. 3.69 3.92 1.76 4.14 1.45 4,90 4.59 2.78 2.28 2.82
Table 4
Analysis of Variance Results for Racial Attitude Scores
for the Three Groups
Source Sum of Squares D.F, Mean Square F-Ratio
Between Groups 146.3 2 73.2 2.94
Within Groups 670.7 27 24.8 n.s
Total 8i7.0 29

-‘n‘
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Hvpothesis 1. There will be differences among the three
groups in terms of racial attitude as mea-
sured bv scores on the racial scale.

An analysis of variance of the Racial Atticude Scale scores
among the three groups was nertformed and the results of this statistical
testare presented in Table 4. The results indicate no statisticallw
significant differences among the means scores of the three groups.

Hvpothesis 2. There will be differences ameng the three
groups in terms of historical racial informa-
tion as measured bv written responses on the ‘
Historical Facts Quiz.

This hvpothesis was examined through analvsis of variance of ;
the five Historical Facts Quiz scales which vielded sufficient data for 1
analysis. 7?Pre-test comparisons among the three groups are presented in
Tables 5 through 9. Post-test comparisons among the three groups are
presented in Tables 10 through 14. As indicated in these tables, statisti-
cal significance was atctained for pre-test "Toward One's Own Race," and
"Toward Other Racial Groups" scales: and for Post-test Knowledge, No-
Knowledze, "Towards One's Own Racial Group," and "Toward Other Racial
Croup" scales.

Hvpothesis 3. There will be differences among the three groups
in terms of legitimation behavior as measured
bv the frequencv of the tvpes cf responses in
the largce groun discussions.

The differences among the
ious legitimation coding categzories

frequencies of responses in the var-
were examined using a test of pro-

portions across the three groups on both the pre-test (morning) and post- ~7
test (arternoon) discussions., None of the statistical analvses vielded
significant differences among the three groups for anv of the categories 3§

at either time point.

hin each of the grouns, there will he
ferences in the frequencies within the leci-
timation categories on the pre-test and nost-
test of the Historical Facts Nui=.

dvpothesis 4~a. Wit

i

Te test this hvsothesis, the differences in mean =core
pru-test to post-test on the wariocus Historical Facts Quiz ca
malvzed usine a t-test or non-~independent means. The results of th
analvses are oressnted in Tables 13 throuzh 29, These apalvses i
for rous 1, fhere vas 1 ostatisticallw sianificant increase v .
%0 post-test for fhe Uo-Knowledeoe scale, and a sianificant decrea
the fel-="isclizenre aznler 7or ‘roun 2, there were no siogmificant
Tothe Hisrorical Tact
221les: for Croun 3, cher2 wis o3 s8ta alle siznivicant
1 D 3

tostic
“he Snowiedae scase and o siazniticnt iacre

Ny

=

“nees Tron pre-test DO Nost-tost U or oany

se o otle No-lacw
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Table 5

Analvsis of Variance Results of the Pre-test Historical
Facts Knowledge Scores for the Three Oroups

Source Sum of Squares D.F. Mean Square F-Ratio
Between Groups 6.4 2 3.2 0.145
Within Groups 630.4 27 23.3 n.s.
Total 636.8 29

Table 6

Analvsis of Variance Results of the Pre-test Historical
Facts No-Knowledge Scores for the Three Grouns

Source Sum of Squares D.E. Mean Squares F-Ratio
Between Groups 21.2 2 10.6 0.R2
Withia Croups 346.7 27 12.5 n.s,
Total 367.9 20

Table 7

N

Analvsis of Variance Results o7 the Pre-tess Hisroricn!?
Facts Self-Disclosure Scores ‘or the Three ‘rours

Sourca Sum of Sauares NE.

51 . RN




Table &

Analysis of Variance Results of the Pre-tect Historical
Facts "Toward Une's Own Racial Group' Scores for the Three Groups

Source Sum of Squares D.F. ‘fean Square F-Ratio
Between Groups 304.78 2 152.39 49.05
“ithin Groups 83.89 27 3.11 p-.01
Total 388.67 2%

Table 9

Analysis of Variance Results of the Pre-test Historical
Yacts "Toward Other Racial Groups" Scores for the Three Groups

Source Sum of Squares D.F. Mean Square F~Ratio
Between (Groups nN.48 2 35.24 3.90
“ithin Groups 106.89 27 3.96 p .01
Total 117.37 29

Table 10

Analvsis of Variance Results ol the Post-test
Histarical Facets Knowledge Scores for the Three roups

Seurce Sum 0f Souares D.F. Mean Square  F=23tin

Jetween rouns 211.3 2
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' Table 11
Analvsis of Variance Results of the Post-test
Historical Facts No-Knowledge Scores for the Three Croups
!
\J !
Source Sum of Squares D.F. Mean Square r-Ratio
Between Croups 216.9 2 108.4 5.21
' Within Groups 561.8 27 20.8 p- .05
Total 778.7 29
4
*
Table 12
Analysis of Variance Results of the Post-test Historical
Facts Self-Disclosure Scores for the Three Groups
'
Source Sum of Squares D.F. Mean Square F-Ratio
Between Groups 2.45 2 1.23 0.26
’
Within Croups 124,92 27 4.63 n.s.
Total 127.37 29
+
]
~10-
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Table 13

Analysis of Variance Results of the Post-test Historical
Facts "Toward One's Own Racial Group" Scores for the Three ‘irouns

Source Sum of Square D.F. Mean Squares F-Ratio
Between Groups 57.39 2 28.70 4,89
, Within Groups 158.47 27 5.87 p- .05
Total 215.87 29
»
Table 14

Analvsis of Variance Results of the Post-test Historical
Facts "Toward Other Racial Groups" Scores for the Three Croups

Source Sum of Squares D.F. Mean Squares T-Ratio
Between CGroups 173.39 2 86.069 12,14
within Groups 192,78 27 7.14 p .01

Totral
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Table 15

i Results of the Comparison Between Pre-test
and Post-test Hnowledge Scale Scores on
the Historical Facts Ouiz
for Group 1

’ Pre-test Post-test t-ratio
N 12 12
Mean 15.00 11.42 1.75 ]
’ S.D. 5.34 4.68 n.s.
Table 16
’ Results of the Comparison Between Pre-test and
Post-test No-Knowledge Scale Scores cn the
Historical Facts Quiz for Group 1 f
' Pre~test Post-test t-ratio
N 12 12
Mean 2.08 8.42 3.49
' S.D 3.45 5.25 p- .01
Table 17

Rezults of the Comparison Between Pre-test and
Post-test Seli-Disclosure Scores on the Historical

Facts Quiz ror Group 1 .
Pre-test Post-test t-ratio
N i2 12




Table 13

Results of the Comparison Between Pre-test
t-t " $

est "Toward One's OQwn Racial “roup”
the Historical Facts Cuiz for

Group 1
Pre-test Post~test t-ratio
N 12 12
Mean 7.50 3.92 3.16
S.D. 2.28 3.20 p .01
Table 19

Results of the Compariscon Between Pre-test and Post-test
"Toward Other Racial Groups" Scores on the Historical
Facts Quiz for Group 1

Pre-test Post-test t-ratio
N 12 12 0.48
Mean 1.00 .17 n.s.
3.0, 0.74 0.94
Table 20
Results of the Comparison Between Pre-test and Post-test
Knowledge Scale Scores on the Historical Facts Ouiz for
Group 2
Pre-test Post-test t-varis
N 9 9 22




_—

Results ¢t the Comparison Detween

Table 21

Mo-Knowledge Scale Scores on the i
ror Group
Pre~cest ?ostjé;¥;--V&_vziragj:::i:ji:
N 3 9
Meun 2.89 3.33 n.23
S.D. 3.41 3.35 o.s,

Pesults of the Comparison Between Pre-test and Post-te
Self-Disclosure Scores on o

Table 22

Group 2

the Historical Facts Quiz

st
r

Pre-test Post-test t-ratio o
N 9 g
Mean 444 2.00 2.na
3.D. 2,99 2.12 n.=.

Table 23

Results of the Ceomrarisoeon letween Pre-test and Post-test
"Toward One's Own Racial Group' Scores an the Hisgerioal Tizge
Ouiz for Group 2
Jre-test P0st-test toratic
E a 9
Yean "3 ML 1A
RO roa bLTT T

e
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Table

¢3St anag Tost-te

Results of the Ceaparison Between Pre-te
"Towards Another Racial Croup'” Scorez on the Historical
Ouiz rfor Croun 2
. Pre-test Post-test t-rat:ic B
N 9 )
Mean 4,67 6.78 1,24
S.D. 3.24% 3.87 n.s.

Table 25

Results of the Comparison Between Pre-test and Tost-test
Knowledze Scores con the Historical Facts duiz for Group 3

Pre-test Post-test t-ratio
N 9 9
Hean 14.11 g.133 2,24
S.D. 3.66 4.65 .05
Tzble 16
Results of the Comparison Between Pre-test and Post-test
Yo-kKnowledoe Scale Scoras on the Historical Facts Nuiz
for droup 3

Pre-test Post~-test t-ratio
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Table 27

Results of the Comparison Between Pre-test and Post-test
Selt-Disclosure Scores on the Historical Facts Nuiz for

Croup 3
Pre-test Post-test t-ratio
N 9 9 0.71
Mean 1.89 2.67 n.s
S.D 1.76 2.78
Table 28

Results of the Comparison Between Pre-test and Post-test
"Towards One's Own Racial Group" Scores on the Historical
Facts Quiz for Group 3

Pre-test Post~-test t-ratic
N 9 9
Mean 5.89 3.22 1.69
S.D. 4.14 2.28 n.s.
Tahle 29
Results of the Compariscn Between Pre-test and Post-test
"Toward Other Racial Groups' 3Scores on the Historical Facts

Quiz for Troup 3

Pre~test Post-test “~-ra

ario _
N [0} 9
Mean 211 2.22 Go1n
$.D 1.55 2,82 n.s




Hvpothesis 4-b. There will be differences amonz the three
groups in the amount of change in the fre-
quencies within the legitimation cateusories
on the pre-test and post-test of the Histori-
cal Facts Quiz.

Differences among the three groups in the amount of change in
frequencies were not amenable to statistical examination due to the
small frequencies in some of the categories of the legitimation cate-
gories of the Historical Facts Ouiz. However, the comparison of the
difference in the levels of mean scores from pre-test to post-test for
the three groups is presented in the data analysis reported for Hypothe-
sis 4-a.

Hvpothesis 5-a. Within each group, there will be differences
in the frequencies within the legitimation
categories from the morning to afternoon
large group discussions.

Hypothesis 5-~b. There will be differences among the three
groups in the amount of change in the fre-
quencies within the legitimation categories
from morning to afternoon large group dis-
cussions.

As reported for Hypothesis 3, there were no statistically
significant Jifferences within or among the groups from the pre-test
(morning) discussion to the post-test (afternoon) discussion for any of
tne various legitimation categories.

Hvpothesis 6. There will be a relaticenship between racial
attitude scores and the frequencv of racist
(delegitimizing) expressions on the pre-test
and post-test of the Historical Facts Quiz.

The various pre-test and post-test Historical Facts iz legi-
timation scores' relationship to the Racial Attitude Scale scores for
the three combined groups was determined by Peurson nroduct-moment cor-
relation., These coefficients are presented in Table 30. The onlv cor-
relation coefficient reacning statistical significance was between Atti-
tude Scale scores and post-test '""Toward One's Own Racial Group” scale

scores.

Hyvpothesis 7. There will be a relationship between racial
. attitude scores and change in the freguency
ot racist (delezitimizing) expressions from the
mornina to arfterncon lavge discu ne.
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Table 30
Relationship Between the Racial Attitude Scale Scores
and Various Historical Facts Quiz Legitimation Scale

Scores for Pre-test and Post-test

(Pearson Produce-Moment Correlations. M = 30)

Correlation Between Racial

Attitude Scale Scores and: Pre-test r Fost-test r
Ynowledge ~.01 -.18
No-Knowledge .00 .19
Self-Disclosure ~.03 .31
Toward Cne's Own Racial Group .25 .39%
Toward Other Racial Groups -.30 -.32




' INTERPRETATION OF THE FINDINGS

I. Intercoder Reliability

A. Coding

The coders utilized a limited number of categories in the

coding of the data. The majority of the codes were clustered

in the neutral range of categories on the legitimation behavior-
al continuum. There are several possible explanations for the
restricted use of categories. Tirst of all, the Historical
Facts Quiz elicits primarily factual, neutral information. Thus,
the probability of strong statements of legitimation or delegi~-
timation is very unlikely. Secondly, the coders coded the indi-
vidual discrete responses of the narticipants in the group dis-
cussions from typed transcripts. The emotional import of the
speaker's statements is less when a discussion is transcribed
into a written dialogue, and the meaning of a statement is
diminished when it is coded independently of the group context.
Moreover, racism and racist behavior are more sophisticated and
subtle. Overt racism is seldom expressed, particularlv in the
"liberal' environment of the Bay Area. Rather it is imnlied

or inferred in more subtle behavioral forms. Given the coding
procedures and guidelines, the coders were apparently reluctant
to code responses in the positive or negative categories unless
it was a very clear, direct statement of legitimation or delegit-
mation.

3. Differences Between Coders

The two coders consistentlv differed in their interpretation

of the subjectiveness of the responses and in the coding of the
racial content of the responses. On both the Historical Facts
Quiz and the group discussions, the coders disagreed on the coding
of a response as either a "knowledge' statement or a "seli-dis-
closure' statement. The Black male code:r wduld interpret and

code a response as a personal, subjective statement that revealed
experiences, values, attitudes or opinions of the participant,
whereas the White female coder would code the same response as

a factual, objective, imnersonal statement. The White female
coder also had a higher fr:quency of "racial content” codes than
the Black male coder. The budget and time constraints cf the
project do not nake it possible to investisate the reasons Tor

the discrercancies in coding: i.e., whether ther are Jdue tc

factors such as Insuficient trafoing, une

ethnic/sex Jdi

Q.




Interpretation of the Findings of the Ouantitative A

A

Qutcomes on the Racial Atritude Scale

Although no significant differences were found amone the three
groups on the racial attitude scale, "llentification with the
Underdog," the all-White group tended to have the lowest scores;
i.e., the most svmpathetic ressonses or the zreatest ident {i-
cation with the underdog. One interpretation mayv be that this
scale reflects the change in consciousness of the two racial
groups over the past decade. The scale is a product of the
civil rights, integrationist era where Blacks were demanding
access into the nainstream, and Whites were being made aware of
blatant racial inequities. Perhaps then the low scores of Whites
indicate a greater acceptance of racial/ethnic heterogenity,
while the high scores of Blacks signifv a rrend or attitude
toward racial homogenitv. This interpretation tends tc be horne
out in the qualitative analysis of the data wherein the focus

of the discussion by Blacks was on intragroup issues, such as
Black solidarityv, while the focus of Whites was on interiroup
issues--e.yg., personal experiences with 3lacks.

Differences Among and Within the Groups on the Historical
Facts Quiz

The significant findings on the pre- and post-tes:t of the
Historical Facts Quiz for the categories, "Toward One's Own

Racial Group,' and "Toward Other Racial Groups' is an artirfact

of the group's racial composition. Since the quiz was cn African,
Afro-Furopean, and Afro-iAmerican history, the Black participants'
responses were about their own racial group. whereas the White
participants' responses were about Blacks--i.e., "another racial
group."

There was no significant difference in the lezitimatiorn categories
among the three groups on the pre-test, but there was 2 sisnifi-
cant finding on the post-test for the "knowledze'" and 'no-know-
ledge" categeries. The all-White zroup had a hisher frecuency

of '"knowledge' responses than the other two zroups. Converselw,
the ail-Black and racially mixed . roups had a hizher "no-know-
ledge'" response rate. “ithin sroups, the all-3lack and raciallw
mixed group had a significant iacrease in "ne-knowled:ze' re-
sponses than the other two grcups. Converselw, the all-Black

and racially mixed zroup had a significant increase in "no-knew-
ledge" resvenses, and o siznificant decrease in
responses i{rom pre- to post-test, whereas theve was ao chance in
the respense pattern of the 2all-TThite sroun.

Ao
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Again, the consultants' observations orovide a olausihkle
explanation tor the results on the Historical Facts Nuiz,
According te the observations, there appear o he racial
differences in preferred modes of communicatizn. Blacks

were more involved in the verbal discussions, whereas Whites
seemed more responsive to written stimuli. The fact that
there was no significant difference among the three zroups on
the pre~test lends credibility to the impact of the group
discussion. The pre-test was administered hefore there was
anyv group interaction. The post-test was given after the group
had an opportunity for social interaction and verbal exchange.
The consensus of the consultants was that the all-3lack group
was the most cohesive, and Blacks in the raciallv mixed 2roup
dominated the afternoon discussion. Thus, the Black partici-
pants may have found the group discussion the vehicle for ex-
pressing their reaction to the slide presentation rather than
the post-test of the Historical Facts Quiz.

€. Differences Among and Within the Groups on the Group Discussion

The fact that there were no significant differences in either
the type or frequencies of the responses within and among the
three groups for the morning and afternoon group discussions

suggests certain possibilities:

(1) The groups did not differ in their verbal behavior in
either the morning or afternoon sessions, or

(2) The coding instrument was not sensitive to the variations
in the group discussions.

The latter interpretation seems to he more the case. As stated
earlier in this Chapter under Intercoder Reliabilitv, the coders
only used a limited number of neutral categories in their coding,
and intercoder reliability was low for both the all-3lack and
raciallv mixed group discussions. Furthermore, the consultant
cbservations of the videotaped group discussions noted consider-
able differences among and variations within the groups. There-
fore, it seems highlv probable that the nonsicnificant findines
regarding the group discussions are a result of insensitive and/
or inaprropriate instrumentation.

Interpretation of the Tindings of the Nualitative Apalwsis

A, The Consulrants' Reports

(1]

For the qualitative analvsi : ! ants W o thelir
observations of the wid: ved aroup di: ions whith were
subnitted to the Ur 2 rotlecteld
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the consultants' respective discipline of either anthropology
or mental health. The two anthropologists wrote thelir renocrcs
as detailed ethnographies: the clinicians' reports were more
like diagnostic, psychological profiles. Their perceptual

focus also served to be structured by their professiconal train-
ing in that the anthropologists emphasized group integration
and interaction and discussed individual behavior within the
context of the group. They cited specific behaviors or inter-
actions as the basis for their interpretations. The clinicians,
on the other hand, concentrated on the 'patheclogical' aspects

of individual and group behaviors. For example, the terms
"anxiety," "stress,”" "conflict or avoidance of conflict,” "defen-
siveness,'" 'threat," '"need for self-protection,'" were some of
the behavioral descriptions used.

Racial identity also affected interpretation of the data. The
Black consultants were much more sensitive to the different
communication styvles of Blacks and Whites, and to racist or
prejudiced behavior on the part of Vhites. One of the White
consultants was very aware of racist or prejudiced behavior on
the part of Blacks and other minorities.

For comparison purposes, categories were derived from the
consultants' written observations. In order for a category
to be constructed, two or more of the consultants had to have
written about that particular phenomenon or dvnamic that the
category described. A description of the findings for each
category and a summary chart of the consultants' observations
are presented. Within the narrative on each categoryv, the
similarities and differences among the consultants are noted.

Interprectation of the Consultants' Observations

Croup Cohesiveness. All the consultants agreed on the collective
orientation and high group cohesiveness of the all-Black group.
The group participants spoke in *terms of "we' and "us.'" However,
the White psvchiatrist interpreted the need for consensus as a
means of self-protection for the group to counter a threatcned
position.

The two anthropologists who commented on the cohesiveness cf
the all-White group both noted the individualistic "I" crienta-
tion of the participants.

In regard to the inter-racial group, there was clearlwy a
difference of opinion among the consultants as to the greoup's
cohesiveness. One saw gsreater differences amonc the Black
participants in thia zroup than in the all-Elack croup: another
observed the same oattern of the collective e of Blacks, and
tne individual ' of Whites that ewisted in the other oroups:

tr
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and another nerceived a movement o the vrovn irom
dirferences to 2roup cohesion and consensus.

Tnerev level.,  There was tairly close aoreement mons Uae con=

.

sultants resardine the eneroy level 0 Uhe restective sronns:
The all-%lack zcroup was seen as bichly involved and inten-od
the all-White zroup was more controlled nd uninvolued; an’
the enerzv level o7 the ianter=racial oroun shifteld: d1.e., it
increased for Blac: !

and Jdecreased Tor Tilites from the mornins
to the afternoon session.

dominance. n terms 0! dominance, the two “Hite =ale concualtants=

noted the Zominance of the Black men in the all-tlack sroup, ond
the 3lack male consalrant felt thar JTite mea lominagted the all-
“hite group, and a White male particvivant dominated the inter-

racial group in the morning session, but Blacks dominated in
the afternoon session,

Themes. From the observations, there anrears o he distinet

racial differences in the content of the group discussions.

Black participants in both the all-3la~" an! inrer-vacial = m
focused on intrarroup issues, such as Dlack idenctity and solif-

1
aritv, and concrete suggestions for collective action., thite
narticipants concentrated their discus<ion on personil euper
ences via 4 vis 3lacks and tended toward vlohal, cupher
sclutions for improved race relations.

Communication Stwvles. Interestinalwy, the black consultants i
paid the most attention to the communication stvles of the
different groups which included both werbazl and nonverbhal
hehaviors. The lancuage of the Slack particirants wvas perceived
as zlobal, contextual and people-oriented, whereas Whites were
seen as using more controlled, volitional linear specch.  Also
the Black participants often engaged in a4 charicteristic cultural
cormunication pattern of "call and se," ile., mermhere oY
the group would arfirm statements ma. .

either verbal! ~r nonverhal responses.  The Sodv lantuaze o .
3lack parricipants indicated a relawxed, inv: :

Converselv, the holw ! ]

e¢d boredem, detachment and social
tant whe noted non-verbal bhehavior focuscd
particivants who arpeared either scmbher, ske
spicucusly bered.

rant with

anguagee 27 the White
1stonoe




prejudice and racist behaviors on the part of Whites, and
one of the White consultants observed racist behaviors on
the part of Blacks and other minorities.

Social Interaction. All consultants agreed that there was 2
high degree of interpersonal interaction in the all-Blaclk
group, but the explanation for this interaction difiered: One
thought the high degree of interaction was an indication of a
strong sense of communitv, whereas another perceived it as an
extreme need for self-protection. The interaction in the all-
White group was seen as more guarded and less positive. How-
ever, one consultant felt the interacticns decreased in the
aiternoon, whereas the other perceived it as increasing for
the afternoon session. Three of the four consultants noted
that in the inter-racial group, ‘hites and 3lacks interacted
in the morning but only Blacks participated in the afternoon.
The fourth consultant thoucht the inter-racial czroup had a
high degree of interaction throughout.

Behavioril Change (After Slide Presentation). The consensus of
the consultants regarding benhavioral chance Tor the all-3lack
group was that the slide presentatiocn created a positive

reaction that increased group cohesiveness and solidaritv, and
pesitive acticon rfor the dissemination of the information con-
tained in the slides. Three of the four cons:iltants noted the
reluctance on the part of the Vhite group to accept the informa-
tion evidenced bv the challenves and questicning of the material's
validitv. For the inter-racial group, 1t was ohserved that, in
general, the historical information was positivelv received,

but Blacks had a much greater emotional resnense. Whites Jel:
that the information challenged some taszic hHeliels, but ro

less would prebably have little or no elfect on chancinge
ctizudes., Blacks felt that the information should he shared
wnd would have a positive eftect on chanzine attituedes, e
consultant noted that the impact of the sliic rrescentatisn n
Sehavior was confounded by the nresence and intervention of th

CoyeiTe N
paclailtators,
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IV, Comparison cof the Oumantitative and “uwalitative Analwvees

- The outcomes from both the cuantitative and qualitative analvsis
SuppoYrt Ior the mest pars the basic rremises zod assunptions of
the studv.

A.  The inadequacyv of written stimuli feor identifving racist
behaviors was borne out by the guantitative analwsis. The
dichotomy between the riadings of the aquantitative and qualita-
tive analvses seems to suoport the assumntion that racist he-
haviors do not easily lend themselves te quantifization. The
use of a reliable and walid vacial attitude scale and a coding
instrument especially desizned to code racist hehaviors did
not reveal racist behaviors. Conseguently, most of the studv's
hypotheses were not confirmed.

Certainlv, there are questions as to the appropriateness of
these instruments, but there mav be a broader question as to
the appropriateness of ''paper and pencil” measures to assess
racist behaviors. Paper-and-pencil instruments nav be better
suited for measuring the cognitive aspects of behavior. Racism
is not simply a cognitive function but is an irrational mental
and emotional attitude deeply recoted in the American psvche. F
Moreover, racist behavicrs nave nmanyv cuises from overt and
blatant to subtle and lusive. In addition, racism has become
more sophisticated in its 2xpression, thus more Jifficult to
measure.

1. However, the findings sugcest that racist behavior must
be assessed in milieu: i.e., in its specific context.

2. The assumption that "the form of racist behavicer is
situation-dependent and will varyv according to significant
situational factors, such as the racial composition of the
group,' was supported bv the observations of the consul-
tants. The behaviors of Blacks and Whites varied accord-
ing to their group assignment: i.e., whether aissicned to z
nonracial or hiracial group.

3. The legitimation/delegitimation model is a viarle -ne for
identifving racist behaviors.

behaviors from written data.

transfermation and Jdisrespect w
tive analvsis. This sug:ze ;
model needs to be orveration
data or is move a ar

nediuam,




Assessing racist behaviors requires a multi-disciplinarvy,
multi-method, multi-racial approach. The use orf individuals
that represented different discinlines and racial back-
grounds, and the use of two different modes of analysis pro-
vided a more sensitive, comprehensive assessment of racist
behavior. Observations bv trained observers are important
for discerning the nuances of racism. ONuantifiable data,
given an appropriate assessment instrument, helps elirminate
perceptional bias.




i‘
| | LIMITATIONS ©F THRE STUDY AYD RECCMMENDATIONG
§
, 1. Limitatiens of the Study
i
! Ao The Complexity of Defining and “easurinz Racist Behaviors
f ’

1

Because the word "racist” is a mejorative term, the majoritw
of people do not want the label "racist' attributed to then.
Thus, agreement among individuals, particularlv from differont
backgrounds, on what racist beshaviors are, is difficult to
achieve. Racist behavicrs are highly subjective and pnercep-
tions of these behaviors vary according to the unique charac-
teristics of the perceiver. Although there was some prozress
made on the task of objectifving and quantifving racist be-
haviors, a great deal more research and experimentation is
needed.

B. Subject Selection Based on Voluntarv Attendance

Although an equal number (N = 15) of subiects were con’irmed
for each workshop, the attrition rate resulted in unecual 7':
for the three workshops. The attrition rate Zor “hites wi
higher than for Blacks. Since participation was volunt.r.,
control over the number of participants attenlinu w
possible. 1In addition, voluntarv attendance tiascs e -0
in that it tends to attract individuals «ho want ¢ @ i~°
more information about Black culture or who are 311y

the monetarv incentive.

Legitimation/delegitimation hehaviors
qualicative analvsis. However, the

I

dil not identify these behaviors In :
Based »n the ocutcomes, it aopears o
contexs-bound.  The written data were Jec i nr v
"aeutralizinz'” the meaning of the Seariow
cevelonment of an objective, auantizativec -
needs Jurther studv and investization

Mo The Use of Unstructured Observat

“hourh rich and ital infsrmarnd R N
mstructured oh=erviations, the RPN
immosed Wiz ey own unigue soractoere o
citn oroaparisons tadiouz an! vime covnamin ) -
Seercition whiich cutlines ate oovies o




dynamics would aid the comparative analvsis vet allow the
observer freedom to express his/her verceptions.

Inadequate Funds and Staffing

The project's budgetarv constraints resulted in the uncer-
staffing of project personnel and severelv limited the scope
of the research study. The specification of behavioral cri-
teria for assessing racist behaviors requires innovation in
research methods and the commitment of the funding agent

to carry out the research.




Recommendations

Based on the experiences and outcomes or the inter-ethnic
relations study, we suggest the fcllowing recommendations:

(L

(2)

A holistic research anproach which integrates quanti-
tative and qualitative techniques bv:

(a) the selection of development of approoraite, con-
temporary quantitative research, measures of racial
attitudes and behaviors

(b) the development of coding procedures that identify
and categorize racially criented behaviors

(¢c) the use of different research methods: such as:
in~-depth interviews, written questionnaires, ethno-
graphics, semi-structured observations, clinical
behavioral assessments.

A holistic research approach which measures the breadth
and depth of racist behaviors bv:

(a) the structurina of a varietv of research settings.
For example, the use of Jdifferent formats and mater-
ials that have racial vs. nen-racial foci and content;
and the use of naturalistic vs. experimental labora-
tory settings. This would enable the researcher to
studv the consistency of racist behaviors across a
variety of situations.

(b) the implementation of a longitudinal study which
rmeasures the expression and consistencw of racist
behaviors overtime.

[

(

) the incorporation of multiple prespectives bhv

selecting research personnel who represent different
disciplines, racial/ethnic backgrounds, hoth sexes,
conservative and liberal racial attitudes, etc. This
would enable the snecification of hkehavioral criteria
‘or assessing racist behaviores hased on a consensus

and swnthesis of diveraen:t wizwpeints,




(3)

The further refinement of the legitimation model.

The outcomes of the data analvses, particularly the

qualitative analyses, indicate that the legitimation
model is a potentially viable model for the studv of
racist behaviors. Further retinement is needed t»
successfully ovperationalize the legitimation mecdel.
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Q:00 - 9:30 Backrround Information Sheet
Morning Refreshments

9:30 - 10:00 treetings and Introduction bv Asa 0. Hilliard

10:00 - 10:30 Historical Facts Quiz
17:30 - 10:35  attitude Scale "
10:35 - 12:30 Large (roup Discussion |

Ly - 2:30 Slide Presentation

) 230 - 3:00 Historical Facts Quiz
300 - 4115 Large troup Discussion 11
I 4130 workshop Hvaluation
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I.h
Cnowiir 1oworking onoaoconstructien zang i alwavs oalled Thor' o
Tace Sk e e Saperintoendent, whereas the white worbers doina tho
o o ares st led e thelr oactual Yivst names. How s othe Clack man it
TooraalT ot Tl
L It prohably makes little difference, since cver the vears he = lirelw
o have become used to it.
thy e nrobably resents it and may even hate the Superintendent for
talking to him in this way.
(¢) He may well regard it as a friendly, in¥ormal way of speaking to
him, especially if the Superintendent is zenerally a nlice person.
{dY The story does not give encugh informution to tell now he nouid

react in this particular case.

A Jewish person reads that some teen-age boys have painted anti-Jewish slo-
gans on a Jewish clothing store. VWhat is his react:on likelr to he?

(a)  One cannot judge fairly without Knowina more zhout the particonlar

Jewish person and his make-up.

n, e wonid

(b)Y Unless it was a store that he owned or traded in,
1o
Jen

i
probably not pay too much attention to the inci

t

tc)  He probably regards it harmless bovish pranx, something the

is as a

boys will grown out of in time.
{d) IHe takes this seriously and doesn't like it at all.
Two Chines

girls in t
them. Wha

¢ girls get jobs in a larce American husin
he office are polite, but do net want to b
.

¢. The white
c T
i the reaction of the Chinese girls likely to

<
(o] friendl}' Wit

fa} They might vrefer it this way, since they have each other as “riends
and would rather not mix too much with white peonle.

(b DProbadly it maxes little di¥fercnce i7 the job is good in all other
wAVS,

“¢)  The Chinexe are zo Jdifvcerent in some of their custons that it would
>

r ¢
he difficult for a rerson who 1 not Chincze tn “izure out exactly
s

(3 They wonld almest cortainly “eel <

AT anzry oar hath,
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A Jewish boy graduates from his religious scheol. A Christian fumily that

lives down the block hears or this and decides to send a small oift to the

Jewish boy. What will bhe the Jewish family's mest likely reaction when the
21ft arrives from the Christian familv?

(2}  The Jewish parents probably will not like having Christians try
take part in what is usually just a Jewish occasion.

(b) Since it will be only one of a numbher of gifts received by the boyv,
the Jewish tamily will take little or no notice of it.

—
~
et

The Jewish parents will veryv likely consider this a nice act by the
Christian family and will be pleased.

(d) The Jewish parents will probably be a little suspicious and wonder
just what is in the mind of the Christian family in sending the aift.

A Puerto Rican in New York is tryving to find an apartment and goes to an
attractive apartment building. The agent meets him, and explains that he
would like to rent to him but that the tenants wouldn't like having a Puertoe
Rican in the building. The agent suggests another very good huilding <hat
specializes in apartments for non-whites. [How do vou think the Puerto Rican
is likely to react to this?

fa) He will probably appreciate the agent's help in recommending another
good building.

b)Y It is not easy to know what such a nerson would really think.

¢l He may will be sad to learn that the people in the btuilding Jon't
want to live near him.

(d)  Very likely he would think nothing special of it, hut just keen on
looking until he finds a good placc that takes Puerto Ricans.

A group of Black teen-agers decide to picket and “sit in™ at a drus store
where Blacks are not allowed to =it t
whites., What iz the most likely reason

ta) They strongly dislike the drug store's policy and want to eeot it
changed.

3 They are probably out on a lark, deing this mostly hecnnso 1t seoms
exciting,

21 The averaze white mers=on in a 2i<crent ity cannet really nderstand

the sisuation comrloetely.

Py Te ots Tiboly they are holing »ut up £y this Sy oo radical v




10, The daily newspaper carries a story descrihing how a certain club in another
city refused to admit a womin to membership because of her lapancsce ancestry.

How Jdo you think Japancse recaders of the newsparer are likely to react when
they read the story?

fa) The Japanese arc so different that it is hard for a person who
hasn't really studied them to know “or surc how they would react.

{b) They might very much resent having a Japancse person treated in this
\

(¢} They would probably read the article with interest, but not worry
over it 1f the people in the other city wore not known personally Tt
them.

fdY They would probably think that the woman was wrong in tryvino to icin
a white club in the first place when there arc plenty o finc
Japanese clubs.

11. The white school board in a community builds two new schools and fixes the
school lines so that almost all the colored children vo o one new school and
all the white children to the other new school. lHow Jdo  su suppose most of
the Rlacks in the community would react to this?

a) While there are some exceptions, many YNe =oes ar painly concerned
(a) ! ) ) )
with getting money for food, rent, and ov:>r things, and so do not
have too much interest in the matter of schools one way or the other.

{h) Every community is differcnt, and it is almost impossible for somecne
not living there to know enough about the si.uation to iudge.

re)  The average Negro mother or father would act like what tne school
board has done about drawing school lines.

(4 The average Negro parent would simnly he pleased to have a new
school for their children, especially if it were caual to the white
school in every wayv.

12, N\ ewish couple is out for a drive in the country, and they pass o fine pri-
vate club.  The club has a sign out front describping the advantases of
hership in the club, and at the hottonm it savs "“fembership reserved Yor
lans only." tlow Jdo vou think the Jewish couple i2 likely to react =0

o
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13. N\ well-dressed Black man answers a "lome for Sale' advertisenent in the nows-
naner. [t happens that the home is in an all-white neieihhorhood. Desnite
the fact that the real estate agent clearly doesn't want to sell the home to
him, the Black man asks to fill out an apnlication to “uy it and to leave o
deposit. What is most likely the Rlack man's real reason ror this action?

(a} He may have connecticns with a business group or sore other nind or
group that is tryving to scare white owners into se¢llin: their homes at
lower prices.

(b} He probably thinks it is a 200d heouse for his family at the nrice and
convenient to his work.

{c) Probably he 1s well-meaning enough, hut iust hasn't realized that tac
neighborhood is completely white and wants to stav white.

¢k person is
ch oor his mind--
1

answer the

case whether the Fla
I

{d) It is impossible to know in this ca
S me scheme in the

N
imply making a mistake, or has so il
1 1

question,
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HISTORICAL FACTS anjo- ¥,

hat Jo we know about certain events and artifuacts 0f the past? On the

historical facts quiz, write any information and cpinions vou have rewarding the

1

pictures presented. There are two guestions “or cach nicture. Pe =ure to rut voar K

!

.00 number in the top right hand corner, answer all the questions and limit vouar !
responses to the space provided.

|

i

!




Form A

What information can vou give about this picturc?

[ this Information important? fxplain?




APPENDIXY E

EVALUATION FORM

e e




L4 APPEXNDIN T

THE URBAN INSTITUTE FOR IHHUMAN SERVICES INC.

Voo GOUGH STREET « SaN FRANCINCO 4 v, PHONE 200 7770 7o

FEVALUATTION FoRY




Please rate the followine aspeects of the workhon,

Overall etftfectiveness orf workshop
\ttitude Survey

fitstorical Facts Quiz

‘‘orning Large Group Discussion
~lide Presentation

\fternoon lLarge Group Discussion

1
B}

\ery

MPositive Deositive

what impact did the workshop have on vou? 4 3
pid the workshop change vou in anyv wayv? Yes \o

7 ves, how?

Whaat aspects af the workshop were

Phat asnoects of the workshop were

TN \.5,1:\5 r' .".,,.,."\f-:.-“n ‘Tll‘.'i' (R

,.

most bhenevicial”

Tmproyve ]

’y)
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From an analyrsis or the pilot study Jduota, a raciul
‘ logitimation Tnedry was Jdeveloned The legitimation molsl assunes

s when an individual or group legitimizos

another individual or group. Based on

[ ] A

As stated in the definition of racism, a reguisite {

condition for racist behavior iz the act of subordination.

In terms of our halance theory of racial legitimation,

ordination or racist beravior occurs when there iz an

iabalance in legitimation, f.¢., when one person or zrous
s Ve e im S, 3 o N, -~ . - ~
is legitimated and the other person or group 1s not
H Yyt Pl
Conversely, racism or racist benavior ix
3 - 2 - <
reduced or elimineted when legitimation is bulunced, 1.2
whot erect 19 aivon ard oxoressod fav oself ne 'R oW
wWhel TosTesT 18 1N G CXTTressen TaT RQ. 1L NS s own
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C.

Purpes

2 and Assumntions of the Prosont Study

Tho purpose of the study 1s as follows:

1)

s

2)

To specify behavioral criteria for assessin

43

behavior which is of interest to human relations
trainers, in particular that subset of behavior
which can be described as racist.

To test the sensitivity of the specified criteria
using a race relations training intervention, a

slide tape presentation on the history of African

people from ancient times to the present, in Africs

and in the African diaspora.

Assumptions of the Study




D. The Present Study

i cob 4 e

Three workshops were conducted this summer by the U

Institute staff. The workshops consisted of: 1) all Black

participants, 2) all White participants, and 3) a mixed group
of Black and White subjects. The participants were referred
by community and university personnel. A total of 32 participants
attended the workshops.
The diagram below illustrates the racial compositicn uand

format of the workshops.

All Black All White Mixed (Black /4 wWhite:
N=13 N=10 ! N=9
: - . : 3 )
Background Information Sheet ! Slide
\ttitude Scale ! fape
. . N . - !
Historicul Facts Quiz (pre-test) ' 'resentation ; Historical Facts Tuiz ipost
Large uroup Discussion I i "Return I Large tiroup DMiacussion 11

i
| to the worksher Dvalaation
1
|

Source"




IT. Coding Instructions

A, Derinition of Legitimuation Categories

Nine major categoriecs ror codifying the Jdata from the
racial legitimution model. These categorics represent i
behavioral continuum rangin

J
S

Graphically, the behavioral continuum is:

from delegitimation to legitimution,

Pelegitimation Neutrality Awarencss
~Dizroesntect -Knowledge/No Feeling -Self Disclosure -Res

cruuation -No Knowledge/Feeling -External Realization
-No Knowledge/Ne Feeling

The Delegitimation categories are examples of elither active or

passive refusal to recognize and respect another individual, or

group, or information about another individual or group.

Disrespect

Disrespect refers to behaviors, it.e., vertal and writvt.

which devalue, discredit,

Jdenigrate, or invalidate apother Individual or croup.

Cperationally, disresnect refeory to nolative =tatomunts

nade byothe participunt,  These may he expro<i e o

hostilisy, resentacnt, Jdisliie.

- - e v i
SN AR U ol 3 A o]
"Tdn not 1 White o "
;
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Transformation

.

Transtformation refers to responscs which:

t stereotypic bmages onto an individual

1} proj

g LYo
-

Ex:  "All Black people can dance.”

(2 15 ]

vhites have no feelings.”

2} project the feelings, value
the participant ont> an indivi

Ex: "If I were Blacx in the o'y 1T woal
tried to achieve my righ
channels rather than throush ricts.”

-
n
t
-
"

t or misinterpret intormution
t

Ex: Question: "I think the slide prescntation
should be uscd i i '

Ansuwer: "1 don't think 1t's good to

i propagandize children abuut
race.

Denial

flenial refers to responses which:

1 cats lack of identification with one's racia
or ethnivc group.

£oas Bila

Ex: T don't =ee mysel
20 myselt as a person’

A H N - v T S ~ N T N vy vy b
27 avail, dgnore, or Jdisrvegar! information proboes
oT inguiries
I Tuostian: How do ovorr feel sheut i
Pnformetion soutve soon”
- AR LI K AR ’
TN R




. . . . . e .
The Neutral Categorics are catogorics which rerfl

HEMRN

responses atout or to an individual,

Knowladue/No Feeling refer

U

A

i

3]

! ) Krowledos N0 Feeling
i to responses whlch recognize or
‘ ;

H

Lnowledge information, an individual or

ExX: "This is a picture of King Tut."

Ex: "I know why I said what T did but why do vou thin
[ I said it””
Noodnowlodee/Feeling
! No Knowledge/Feoling refers to respenses wholh oxpro < voyue
i or genervalilzed affect without any indication or earianation ror
!
i ”
; the atioect.
4
. Exr "I feel bhad.”
{ oy . .
i fhat's toa badl”
T ohave theso procudiced Seelings bos T don't fnow
why I have toom.” 1
.
JN retoers o 1 . e T
ciortant hus odnsndficiont Knowleldze o Seoliyrs U0 g -
. ThooIniortation or to respond approyrvictelss oo v
-
N : . \ . . RS e
e . \
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The Legitimatlon category indicates restnect for =oif, one’
racial wvihnic group, another individual, or another racizl ctanic

Jroun.

D LR ~
NN lt

Respect reroers to positive responses which express liking,
approciation or admiration.
Ex: "I think all cultures make unigue and valuable

contributions which should be shareld.”

8. Definition of the Racial Content Catecories

There are four racial content categzories which are s#ul -

i
<
"
Ied
o
(]
=

ategorie of the nine majiar cutos

@]

categories are to be used for racial statcements or rosponsces

which have racial content. The rarticirant's ethinicity o
race 1s alwavs the coding referent, i.eo., the coder must

refor to the parcicipant's racial fdentification o Joeteorming

which categery to code the responsc.




Bv oone's Own Rucial/Ethnic Group

Ry one's own group rofors to:!

17 onllective references to the actlions,
or feelings exnressed by the participant's ruaciul
or eothnic group tuward him/her or towdrd o ther

individuals of the suare racial group.

Ex: "1 believe Blucks look out for Blachs.”

2} persenal experiences or incilents about the atrizudos.
feclings or actions by members ot the rarticiyant's

racial groun towua.d him/her or other memboers oF

sanme ractal groun:

'

"To zet into one of th
had to be reallsy lightskinned. But
recily Black, came off a farm and 1

2inst and pushed aside.

ose Black sorar
N
t

Townrd Utner Racial,/ BEthnic orour

an0uT a racial, ot

diTiorant trono

sava think o Jews as ool with mener .

IN Telor oot Tasi o e S .y .
Tt or ot Lottt : :
by e i .. . .
t RS S ! SLi. T i
e , . . . .
‘ R 0l R R . \
P . .




r+
[~
.
(..
b
¢

-
[

The following

diagram illustrates the subject, objoee

of the rosponse.




1 RACIAL CONTENT CATLGRIES
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The following chart outlines the legitimation apd raciul contons
:

categories
.
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Responses that can not bhe code

legitimation catergories will be co
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NK = No Knowledge./'No

SD = Self Disclosure
LR = External Realizatio

R = Respect
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D= Response Code
Ex: #1104 "I am proud to be Black.” /Ty
2210 "I alwavs think of Jews T/TT

If the responsc cuan not be subsumed under the
legitvimation coding scheme then nut a "U" code by the

response in the right hand margin,

There should be a minimum of one code per response. If

the response contains more .han one discr

t

B R BN <
S unliv of

information, each information unit should be coded.

[fowever, if the responsc is an elaboration orf one

o

thene or unit of information it receives only one code.

{

¢ returned on Monday,
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Workshop #

- Black
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- Black
- Black
- Black
- Black
- Black
- Black
- Black
- Black
- Bluack
- Black
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female
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female
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male
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female
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- White
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female
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- White
- Asiuan
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- Asian
- White
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APPENDIX C

Overview:

Group Ethnography

Analy:zing six hours of video-taped group discussions is a
relatively new and experimental technique in social science research.
Fred Erickson, Hugh Meehan, Aaron Ciaourel, and John Gumper: in
anthropology and sociology have been advocates of the methodology.
Their concern, however, has primarily been linguistic or language
usage as it applies to social and psychological factors. The field
has become known as ethnomethodology. Both its advecates and critics
contend that the linguistic analyses can be limiting and often volid
of meaning given the lack of contextual referants when solcly
analyzed through video techniques.

Symbolic interaction is a more appropriate and usetful
perspective because it concentrates on group interaction, but the
method can also have the same limitations (lack of referant matsrial
through interviews and observations) when analyzing video tape data
alone. Blumer (1969) argued that to understand behaviors, the
resedarcher must study the perspectives of all those interacting in

a particular situation. Given, onc of the overall purposces of this

study, "to specify behavioral criteria for assessing raciss behavyor,

the svmbolic intoractionist perspective apronrs mast relovant . Ul
*Blumer, Hornert Pl b ey
N IR




use of video tapes as the sole source of data for an ethnogriphy
does present comstraints, as mentioned above, and other including:
research participation and observation, follow-up interviews, buasic
demographic data base, and non-taped behaviors, among others.
However, symbolic interactionism focuses upon the interactive
behaviors of participants in the group and allows for a more fully
descriptive ethnography.

Following the symbolic interactionist perspective, there
appeared to be at least five substantive areas (see next section o
Research Methodology) that cut across all three groups as major
concerns among several members in cach group: orientation, self,
situation, film/slide content, and economics. Each group also
identified a set of solutions for racism that were somewhat simila
in each group. The solutions warrant a separate discussion which
follew the ethnographies.

What follows is an ethnographic description of each group based
on the concerns common to all. Each group is discussed in detail.
The reader is already familiar with the purpese of the atudy, the
group composition, the goals for the group, und the processes for
facilitating each group's session. A summary of cach group is given
hut the actual solutions are left for the last sectisn on

Recommendations; separated inte these trom the Grours . and frenm

the Rescarcher,

»
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Research Methodology

Video-tapes were played (2 hours of cach group: n = 6 hours)
back for observation, note-taking and audio-tape recordings. The
taped sessions consisted of one hour in the morning of each group
(Black, White and Inter-Racial) and one afternoon session lasting
an hour. Six hours of tapes were analy:ced.

Prior information about the groups, the tapes, or the sessiocn:s
was limited to abstracted printed matter and a short explanation hy
Ms. Yolanda Jenkins. The tapes were analvzed in Dr. Asa Hilliard's

offi

¢

¢ at San Francisco State University behind closed doors.

After the tapes were reviewed (some were stopped, plaved buck
or run forward), several hours were snent sorting the data. Five
categories arose which appeared to cover or cross-cut, for
comparative purposes, all three groups: (1) Orientation refers

to the group participants' world-view; (2; Self reflects their sense
of who they are; (3) Situation neans their view of San Francisco,

o)

the Bay Area or California as influencing their views about rac
reiations; (4) Content concerned their views of the film and slile

presentation; (5} Economics wus a major topic of discussion,

There may be other uand hetter categories hut these five
appeared to he univer=al and retlac:s bosh the time and attentin

of the narticipants. ton-verbal bohavier was addres-od a0 pare o

" . e . e ozed Da Tl ey . R .
che meo doas owere Tingriatic it he form e Tioun
I e N . . ST oo
S SOVL L VLAY SamrTy | P W T ™ ey
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linguistic data was far easier and more conveniont due to its

significance in 1 video-tape format.
Conclusions and recommendations were made .5 objectively uas
possihle., No atterpt was made to intercede with other research

material or related data. The researcher's opinions and biases

were sot aside.




Group Ethnography

Report Content

Overview
Research Methodology
Group A: All Black
Orientation
Self
Situation
Content: Film and Slides
Economics
Group B: All White
Same
Group C:  Inter-racial

Recommendations

Group
Researcher
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All Black Groun

General

The all Rlack group was very lively and busy. There were u
number of outside observers and never a loss for words. Two middle-
aged Plack men dominated both morning and after-oon ses:.ons with

long comments on religious beliers and especially "spiritualism”.~
Few women said very much, reminding one of the stereotypical roles

within the Black community: the men talk; the women Jdo. One of

the Black men who dominated the conversation acinowicd

stereotype by saying, "Rapping and givin
enough.' He then rapped on. Nevertheless, ot those who JId talk,
there was a sense of group cohesion, openness, and honesty or st

among u«ll the participants.

(Oricntation
In almost all cases, participants expressed theilr vien- of tie
e ST

raclst situazion in the Y.S. as we' or "us', (s contrasted with

hite group saving "I One person remarked taat UUioons

-t
j
“,
—~
5

are more open

Thuat mav be true anongz a group or aid Placks but it certainiy find

CXTressien inowhat participants call o about themselves a. a0 orouy
olid wntat) [OE e Laamn i Ve i :
W Ity s ST Grintothe G , e
N RO vl ARt N - 1 ' o Tyttt !




law for Black pecople to make it in the U.S.\0" "We've done' tins

or that.

Severual individuals referred to "“lacks' as a whole. '""lucks
have a problem due to 3lacks not being strong spiritually.” "“lacks

are under attack.'" ‘'Rlacks can't afford a single man or woman (0 be
a gay or a hippie."”

One woman who talked late in the discussion even categorized
Blacks into two groups”™ ''those who get off in different things
(that is, watch T.V.); and "those aware of problens" or are willing
to change things. A sense of community prevailed which meant tor
most of those who spoke up that Rlack people must live and work in
their community to keep their racial identity.

This particular orientation may have something to do with zhe
initial selection of the discussion group itself and the dominance

£

of two men during both sessions. One other somewhat outspoion

person, a voung male college student, appearad to symholize to tho

group as beling an example of an educuited black who could be sfeen as

i

N ide the community. The student was forced to defend Bimools.
He did so by pointing out what "Ifve done, (u lin

istic of the all-white group and perlaps eovidence of what the L1l-

luch group peint was -- education removes Ulacks fron the

iR leed vy e e )
ey '
cormmunlty) .




Self

The student gave two personal examples, where he, unlike other
"Blacks at Dartmouth' was still oriented to the community. lHe men-
tioned one occasion where the Bluack Students Association of the
college was organizing a trip to Harlem. 'I was the only onc who
wanted to go'. On another occasion at Harvard Business School, he
recalled how all the Blacks wanted to get into big business, but "I
asked what about the community?" e said that he was a "small lonely
voice'". Despite the self-aggrandizement, the group members ncither
challenged nor contradicted him. He was an apparent exception to
the rule which the others described or they just let him go on.

The the discussion of "self'" really focused upon "spiritual”
beliefs. 'We don't work at the spiritual thing", and ''We have got
to do something about spiritual growth'. Here there was some
debate. The two men who stecered much of the discussion brought up
the need for more spiritual commitment among Blacks. later, one
woman challenged that by saying that the Black church has served to
keep Blacks in their place. The two men countered with an explana-
tion that dealt with the inner-sclf as they too were against organized
religion. The argument sounded very San Franciscan in that it pro-
moted human growth' (the "me' gencration) as opposed to the ''group

soltdarity"” that the two men were so vehemently pushing at other

Further rescarch may c¢larify these points, but the inherent
3 b

distinction between the self and group is apparent.  Geooraphical
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hices Tive nad com

location or the area in which lacks and

influence on the self and group differernces.  Locution and situntion

ofton influence beliefs and behaviers,

92]

ituation

The participants felt that San Francisco wos a2 i

¢ity (in direct contrast to the all “hite group). There are many

J/

dirfferent ethnic groups in one place which makes

&
stronger today"” Different people cited examples whicre in
San Francisco was difficule a depression was coming: other racial

and othnic groups are favorod; competing cultures exist; and huve a




a #lack woman '"who acted “hite').

The slide show generated agreement that it £old <he trush.

The group wanted even more information frem Dr. Hilliard., Reaction
was very sepnisticated 1n that several people knew that, as Sir
Malceolnm Muckenridge put it, "History is from the view of victors'.
The King Tut Exhibit was an example of how much 3lacks can be proud

of their African heritage.

A consensus develeped within the group, and on a breoader basis
than the two men, that hlacks "must redirsct *heir energies” with

X . . o . s
a depression coming, "Nlacxs will have to &9 mors f

waltes get more hostile.’ the
mass media more - ''as the 3
mentioned taking more control ov "Wove got the
bucks', and "We can ne longer feel hopeless or helpliess, becaus
we are not."
Economics
21idy show tiel
Jar O Solhe
1 R S T
Falriy gzeold fdea orf how the latont oo rmamic svssom wort T
Iesoritod how reoaple orguviize buasod o on familo, o : oo
ty geomerate Sapltal, coreethn L n s are tu ‘ :

Brlison s
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One example of how the Jews did it was given. By the afternoon
session, the example extended to include how the Mormons were
expanding. "A conflict between Mormons and Jews', especially
"in the mass media' was even predicted.

Several self, group and economic issues were combined to form
suggestions for action in the afternoon discussion. For instance,
Black people could get together to raise funds or share information
over a pot luck dinner. Other suggestions included teaching
children and replacing education with specific skills to handle

and take ''control over the capitalist economic system."

Group Ethnography:

All White Group

General

All but one of the participants was female, and the one male
said very little during both sessions. There were fewer people in
the group than the all Black group and there appeared to be only
two observers. In general, the group seemed somewhat nervous and
tense. They were certainly more guarded and unemotional. The
second session provoked more interaction and emotion. One older
“hite woman seemed to dominate the discussion with personal

“stories". Two Oriental women in the group said very lJittle.

.y




Orientation

The most notable difference between the two racial groups was
how much the members of the all thite group would say, "I did" this
or that. Everything was expressed in that way. Personal experiences
dominated everyone's remarks. At least three reasons come to mind
for this behavior. One is clearly a desire to establish a person's
credentials, that is, as one person put it, "I want to be accepted
by Blacks, so I did" this or that. Another reason is to distinguish
the "I" from ''us/we' which indicates a certain lack of group identity.
The last reason is that that technique allows one tc remain distant
and aloof from the topics under discussion. Some combination of
these reasons may have influenced people to state their perceptions
in very personal terms.

The issue of I versus us actually was raised when several

people voiced the opinion that being Plack or White was not important,

only that "people are all human beings'. 'Race" to the members of
the group '"was secondary'. Another person even voiced some concern
that there was too much emphasis ''today on roots’. She went on to

wonder if having roots was a contradiction "in basic American values"
(i.e. melting pot).

As a whole, the participants wanted to set themselves up as
"different white folks'. They were more apt to veice sympathy and

identity with Blacks. However, on scveral occas

g

icns when this got

A = ~ -




Self

Considerable concern for self development was expressed (not
spiritual) but it appeared to be defined by relations with Rlacks.
Almost one by one, the discussants talked about their self
development in terms of experiences with Rlack people. Some
women married Rlack men, others lived in Black communities while
others were activists for causes involving Blacks.

Conflict over these examples of self development arose at
certain points. For example, one woman confessed that she '"married
a Black man for his color". She discovered this seven vears later.
Annther woman said she went to the Rlack community as a '"missionary
but soon learned different". Yet another woman apparently wanted to
be accepted by Blacks so she lived in the Fillmore District and was
even ''raped twice before I was accepted."

The selection of the group may have been done so that a
particular set of people sympathetic to the Black community were
present, but at least three of the women expressed a sense of
failure with their attempts to be part of the Black community
(hence a renewed search for self). One questioned Affirmative
Action in that she lost a job because she was not a minority.

“"I'm a feminist first”. Another commented on her prejudice about
her brother-in-law. *Hc wias Portuguese and married into our fanmily
{(Chinese)". So she sees "prejudice in terms of character and
personality”. A third woman is married to a "rhite bigotr'". lle

is a comedian and makes racial and ethnic iskes as part of "his
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personal (not (professional') routine'. '"Everyone loves it, even
our Black friends'". Others in the group wondered. Thus, the
participants had a strange way of defining self development: it was
in relation to other people (some with males and especially Blacks

as a group). These definitions of oneself were all set in the

geographical context of San Francisco. J

Situation

""San Francisco is atypical'. "It's different here". C(learly

this group felt that San Francisco is unique because it encourages

and fosters racial, ethnic and cultural harmonv. Most of the group
members were drawn to San Francisco due to its diversity. They

seemed to equate liberalism with freedom to express themselves.

The film and slide show presentations generated even more ethnocentric
comments.
Content
While the film provoked some discussion abcut racism, the
general tone of the group was agreement that the issues today were L

the same as those in 1968. San Francisco was different than most

places, but the issues were still there. '"At least now, we are '
talking about issues.' One woman went on to say "I believe things
can be different . . . Prejudice exists but now it is more subtle",

The slide show provoked some interesting results. First,

there were several people who challenged the content of the show.

Dr. Hilliard had to defend the show on several peints. Seccond,

some agreement emerged on how white society had destroyed the g
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fabric of Rlack society (family structure). Third, the group
changed its tone to a general indictment of the mass media as being
conservative (''television is money interest only"), Finally, a
discussion of what others might think. Some, Blacks and “hites,
will get angry; others will challenge data and others will accept
it; and some people will see contrasts to art and culture (as with

King Tut). As one person said, "it took riots to get African History

taught in schools, but I'm not advocating that."

Economics :
Little was said about militant or political action except to '

recognize that urban riots did cause some sparks to fly. But the i

group recognized that the economic system is at the root of the

problem. Most opinions were in terms of a Marxist analysis without

either a Marxist or Capitalist solution. No attention to propose

economic solutions was given. Racism was not connected to econonmics.
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Group Ethnography:

Inter-racial Group

Of the seven people in the group, there were two White males,
the other five were Rlack (one male) and a Black cameraman who
contributed frequently. One White male talked at length early on
in the dialogue while the other remained almost mute. The other
participants were fairly well divided in talk time.

The pattern of the 'hite "I" and Black '"We/Us'" prevailed. OCne
oluar Blauck woman used the "I did" this or that structure and it

became evident that she had assimulated into the White community.

Several 2lacks pointed that out to her.

There were several observers in the room plus two small children.

The cameraman's intervention appeared to be distractive at first.
Then he almost became part of the group. The Black members of the
group were visibly more lively and emotional. As thev tended to
exhibit these behaviors more, they appeared to make the White
participants more submissive and quier -- withdrawn. On the whele,
this group dealt more intensively and at length with the contents

of the slide show,

Qrientation
The one white male who did tall did so at the very beginning.

<

He wont on a leong perscnal lecture for a good fifreen ainutes on
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’ 5
i how he had been here or there, knew so and so and was now part of i
the Black community. No one ever challenged his credentials, but
he ended his talk by saying that there had been significant changes
’

since the 1960s. An older Rlack man said no, ''society has not
changed that much, individuals have." He gave an example where a i
job was '"allocated to a Rlack man only because of Affirmative Action."

In other words, companies would not change unless they were made to

do so.
But a young woman went even further. She argued that there were ‘j

"social" (read as personal) changes but there were really "few '
i

economic changes'. She cited examples and set the tone for both .

morning and afternoon sessions. On the social change front, she

noted how ''people realize that the stereotypes of people of color

are not true. Whites are now seeing that these beliefs are not 1
i

true."

The group concurred. Problems between Blacks and Whites are
rare on the personal level but get bad on the group level because
it begins to emphasize the economics of their respective situations.
As one participant put it, "If Whites really thought that we were

inferior, then they won't spend s0 much time trving to put us down'.

Self

The development of one's self was an important theme in this
o

group. Spiritual references also were strong. In each case,

hewever, there was direct reference to the cencerns for the Plack
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community. "As long as the WWhite man wants supremacy, he must have
a system that maintains the present system'.

One woman gave an example. She had a good job but her White
male boss felt that she should be "less Black' (her hairstvle,
clothes, and language reflected the Black community); she was fired.*
Others in the discussion gave examples where they had to chose wh§
(Wnite or Black) to identify with. As one person put it, after
viewing the slide show, ''kWhites are constantly taking another group's
culture. They have none of their own.' Blacks, on the other hand,
tend to set trends.

In summary, each discussant agreed on the importance of
developing one's own self image. And history was the kev. To
develop the '"whole person, history makes up the individual'. History
""broadens people's perspective'. When the truth is told, history can

be very illuminating.

Situation
History, of course, takes place in time and space. San Francisco,
according to this group, is a different place. Unlike other parts
of the U.S.A., San Francisco is unique. The Black cameraman
commented likewise and added that "having been born here'" he sees

things differently whenever he travels.

*Recent cultural observation; Black women who had their hair
in traditional African braids with beads have now been copied by
stvle-vonscious Whites because Bo Derek, the perfect "1, in 2
feature film wore her hair that way.

L2




However, one person noted that the 'world is here for evervone',
The White's control the world now and want evervone to see it that
way through the media. But "all vou need to do is go to other
countries. The USA is a small part of the world". Another person,
said earlier that the only way that race relations ("white over
Colored") will change is 'when other countries force the USA to
change economically -- when they influence the USA power base.”
Meanwhile San Francisco appeared to be a comfortable place to await

that global revolution.

Content

The film seemed to provoke little direct comment but much talk
related to its content about race relations. One VWhite male
apparently felt a need to establish his Black credentials but few
people even made reference tn it. The slide show was diff:rent.
People addressed it directly.

Most of the comments came from the Black discussants. One White

male (the quiet one) said that the show challenged his "basic beliefs".

He went on to say that "religion would crumble if it (the information
in the slides) got out." A Black woman gave a truely emotional
response by saving, "if White people can do all these things to teepn
the truth from us, we have every reasecn to he afraid of them.”

"I'm very upset by 1t (the slide show] sail another
Other Blucks echoed those sentinments.

One man =aid that he was aware of bits and nieces of the

information, hut never saw it "compiled". From that peint pecopiw




gave personal examples of how they had been treated differently
because of their race. The discussion then focused on the nedia

and fashion as two areas where Blacks have really had a bad deal.
"Clothes are made for certain kinds of women {%hite)'. From that
point, the group talked about the problem of teaching and changing
people based on the slide show. Numerous suggestions were made, but

one area stood out: economic change.

Economics

Along with the individual's social relations, economic conditions
have made race relations bad in the past and will continue to do so
in the future. Re-emphasizing the earlier session's conversation,
the 'Black community must develop its own economic base', as Vhite
ethnic and religious groups have, was the group sentiment.

As with the other group discussions, education was brought into
the economic picture., 'What do vou do with education once ycu got
it?" asked one older Rlack man. An older Black woman (in college
herself) remarked 'people come out of education and are brainwashed;
they go back to Charlie'. Education is only important if it is used
for the "cconomic needs of the Flack communit)y", While people agreed
with that sentiment, the researcher felt few in the group were

actually living in the Black community.

M' G . o S+
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Recommendaticns

Groups

Across all groups, there was general agreement that not much
had really changed over the last eleven years on either societal or
economic levels in the U,S. On the individual level, race relations
have much improved. Numerous examples were given especially around
marital relations.

The groups also tendz=d to agree on the importancs of economic
change, especially in the Black community. While the all white
group never got very specific on anvthing, they too recognized that
economics was a basic element in dividing the races. The all ®"lack
group had some specific suggestions on what to do. The slide show
moreover seemed to motivate this group to take some action on
changing the economic conditions in the Black community.

Education, like economics, was seen by the groups in somewhat
the same way. This time, education was considered a definite
Iiability. The all White group, again, never really got into the

issue in any depth., Basically, education or mis-oducation (the
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slide show demonstrated how miz-educated 3lacks and White

destroys the sense of oneself and culture. In short, Black peorle

brainwashed” into a mythical White belief zvstem. They

then fail to help other Blacxs and have cnormous psavchslegical
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At the individual level, the most change can be scen in race

relations. But the groups seemed to agree that the "spiritual
development” had to occur as well. It was not ennugh to relate to
whites or Blacks on a one-to-one basis. Blacks (in particular, t

but one can presume as a message to Whites) need to get themselves

figured out and take control of their own lives. The self-develonment

(spiritual) theme, in fact, is a very pervasive one in San Francisco.
The all White group, however, took the notion of self-actualication
in another way and applied it to all people -- beyond race {a form
of sel.-denial). The inter-racial group made the spiritual or self
issue very much part of a racial group identity. *_
without question, each group fel~ that the children of teday |

represented the future of racial relations (that poses some good

research questions re: children of the 1960s and 1970s in the 1380s
on their racial attitudes). In every group, there was some platitule

made to children. More needs to be done on thi
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on of exactly what to do came from the all Black

they saw the slide show: "'we send (to school) our kids to be social

workers rather than learn services, entrepreunors, business peorle, 5
b

designers, etc. What do we do to provide for our own needsT  We have :
!

got to start calling our own shots”. ©Or as another person in that ;

groun said atfter viewin

crazy o in having children.  They (childwon are our tfuture,




Researcher

I have not seen the slide show but it sounds like information I
studied as a graduate student in 1967-1968 at Northwestern University
in the African Studies Program. So what is so new? Perhaps just
that. Some of us who researched and taught the contents of
Dr. Hilliard's slide show fail to realize that the general public
does not know the facts. They should know, even if they are
distressing. Otherwise, indeed over the past twelve vears nothing
has changed.

How to do it? I believe that the mass media is one significant
avenue; that the media is, in general, the vest approach. My own
positive experiences with the media confirms its potential to change
people's behaviors. To do so takes work, and especially a coordinated
economic effort. Programs with substance can be done, but they have
to be initiated in the form of zn ecconomic venture. OCnce a program

(video or film) is done, it can he 2014 {marteted) to schocls

s
colleges, businesses, or the military.

Qurs is a media-oriented society, so substantive material is
needed to fill the constant demand. Why not £iil it? Fick themes,
topics, or issues that are controversial. I would bhet a television
show hased on the same kind of format used in this study could be

done; sold and marketed. It's worth o try. Just do it.
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APPENDIX H

The rate of interpersonal interactions increased as compared to
the AM group or to any of the groups that contained Whites. The
overall rhvthm of discussion became variable with volitional control
replaced now with phases of communication excitements. It's nature
became more representative of Black communicaticns, more frequent
global and high context features, being people oriented it recognized
Whites as well as themselves but not always agreement or positive
feeling.

Several states of consciousness emerged in various group members;
expanded consciousness, internal scanning, sharing of stored memories
and suggestibility. There was provision of emotional and intellectual
support, amplification of emotional intensity, brainstorming for
alternative solutions, an increasing of the range of alternative
solutions by considering if the conflict would exist in the intermediate
future and if so, how would Blacks likely apnreoach it then. The future
perspective also focused on the conflict's impact on Black children.
For more specifics see the chart attached.

Noted was the group's increased confrontation of conflict and
subsequent penetration of the conflict. The condemnation of White
behavior in regards to the conflict was clear, sharp and recognized
as requiring more holistic and relational appreaches -- pelitical,
economical, spiritual, educational, artistic as well as creative
svnthesis. Further, that the effort should include the very veunsz,
the elderly and those in between., Finallwy, that more offort was t> be

expended within the Black community as cempavred to efforts that or-ssed
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The American society is one that continues to be divided against
itself. The 'why' of this state -~ race against race, irrational

bitterness toward minority groups by the group which has to continue

to identify itself as the superior group daily - is puzzling.

Indeed, it seews that various reasons are put forth from time
to time to justify (legitimate) the actions that are meant to effect
an inherent inequality between Blacks and Whites. The bases for such
a legitimation are multiple, complexly interwoven and regularly
occurring displays. They are designed to restate and re-inforce this
spiritually fragmenting, morally devastating, intergroup alienating
(and thus weakening) mechanism, a mechanism that inevitably is conflict
generating. Importantly, it serves as an etiologically significant
psychosocial stressor that creates and recreates on a nation-wide
scope a moral transgression which saps vital work energy and
invariably causes the nation (in full view of other nations) an
over-all loss of its sense of self-esteem. Further, it plunges the
nation again and again into a painful preoccupation with shameful
and guilty acts or thoughts along with their commonly resultant

emotional turning against self, decreased creativity and work

productivity inhibition.
The question this project chose to address then is one of vital

interests to the races of Americans and to the nation's sense of well

being.




This project had as its goal the construction of a theoretical

model which could be used for assessing the effectiveness of training
or other interventions designed to change racist behavior. A variety
of activities were planned. One of which was an all dav workshop in
which 17 persons of different ethnic background attended. Some of
their discussion groups were videotaped. A clinical view of them

follows.

Discussion of Findings :

The researchers designed a model that was primarily an

educational methodology for solving common problems in a group member

.

format. The focus was placed not on the individual per se but on the
intergroup and intra-group conflict roles. If a group member became
involved in an 'individual focused' way, the emotional issues of the
conflict roles were expressed as such. However, the facilitator would
intervene at some appropriate nlace to bring out those aspects of the
relationship that would re-focus on conflicting roles within and
between groups rather than on a personal problem.

The current social roles of Blacks and Whites in the USA reflects
original conflicting solutions that remain unacceptable and destructive
at multiple levels of consideratien. The groups were first viewed at
discussion, having just seen a film that dealt with the questicn of
inter-racial perspectives in regards to each other and how such
beliefs affected their individual and collective behavior. A briefd

test on Black History was given each group. & lecture (that incliuded
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slides) then followed during which primarily new and significant

historical information regarding Blacks was presented. Each group
. was viewed in discussion following that presentation.
The researchers had come across certain factors that seem to be
operative in situations like this. These and other items were
established and rated.

It should te mentioned that the new and significant historical

information regarding Blacks that was presented challenged some of

the participants deepest beliefs. 1t clearly questioned whether
certain of their perspectives were the result of reasoned and critical

conviction or were they based on thought-habits and prejudices.

BLACK GROUP

Blacks in their statements tended to identify with Blacks at a

high level both in the AM and PM group discussions. The manner of
their verbalizations were of note. During the AM group:

1) things were still being verified and validated between
themselves--that this was indeed the kind of workshop it
was said to be. Carried out in the usual coded language
and behavior stvles that says (primarily via non-verbal
behavior and para language utterances to each Black -
'just checking'.

2) the language used was a coded form of expressiveress
(less spontaneous); perceptions and agreed upon concepts

were generally not stated fullv or directly; ncot repeated

or restructured; answers/responses were not given




immediately after questions or problems posed; fewer
and less colorful metaphors were used; fewer instances
of humor usage, few (if any) interruption of others,
the absence of the 'call and response' feedback pattern
until safety issues are settled; the feelings and their
intensity was held in check - not fully or directly
stated or emoted.

3) the 'caution statement' used language after several

non-verbal expressions of it - this was expressed as
concern for both one's psychological status as well as
one's physical well being. These are potential costs

to Blacks caught off guard and into a serious and overt

defiance of racist authority (power differential).
Penalty range from a battery of psychologically
isolations and alienating mechanisms to full political
and economic sanctions that destroys homes, careers
and have led to lynchings and other more updated styles
of death. "
4) the 'caution statement' alsc served as an organizer for
the rate and rhythm of verbalization. In discussion one
it was controlled as was the frequency of gesticulation ]
and para language utterances.
The not doings, absences, less than fullv expresced, fewer

this that and the other creates its own fragile feel and imagerwy.

These communicative gaps and/or reduced content message segments




together create via a transcendant synthesis a clear caution statement

until a group consensus is worked out and announded. It is not hv

accident that this is done via non-verbal behavior and para language
utterances rather than specific language statements, by context more
so then content for it makes this profoundly important individual
and group survival mechanism available to each and every intelligent
Black whether literate or not. It is both important and beautiful
to note.

Anger and verbal aggressiveness were masked.

A major characteristic seemed that the group was basically subdued,

'laid back', dealing with issue but not too vigorously or openly.
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. WHITE GROUP
(and Whites in Mixed Croup)
The group members were highly identified with White culture except for
a small but significant segment that did empathize with Blacks. The
other and larger number of White group members presented in the AM
1
group discussion:
~ clear identification with Whites
- support and acceptance of the White model of normal human )
relationships
- within its own group there were moves by the White males
to control the discussion; this was also true in the mixed '4
group
- the communication style was volitional and controlled
- verbalizations were generally analytical, linear in time flow
and logic and of low-context. )
- attribution, victim analysis, victim blaming statements as 4
well as statements minimizing the victims (Blacks) state were
] characteristic. Cenerally, they stereotvpically towed line of

adtai

affirmation of White values and devaluation and stigmatizaticn .
of Blacks and Black performance.

- shcwed minimal openness to forming interpersonal relationships
within the group.

- racism was, b» implication, an extensicn of the dominant

culture and hence not an undulv complex matter as some would

have vou thine,




the acceptance of the dominant White group's philoscphical,
political, economic and social outlook and a polarized view
on racism

negative reaction to Black assertiveness

indifferent reaction to Black obsequiousness

the discussion ~- as to whether its members dealt with the
here and now or some other time, the white members dealt with
the here and now, it seemed, out of the expectations and
interventions of the facilitator. However, when left alone
no single issue, episode, or time period was as important as the
relevance of the phenomena to the situation in its totality.
the level of inter-racial tension tended tc be (by verbal
admission) low; however, as soon as the existence of inequality
was made clear as the prime issue this tension went up and
remained there.

most reactions of white members were stereotypic, generalized,
confirmed White values and would (as normally) avoid
confrontations with (their) racism.

felt they tended to think things through (as they were taught)
and, as a result, live according to (their) principles -~ by
implication, there were theoretical and moral justification

for racism.




WHITES - PM

Expressed shock, disbelief, anger
began to distort and reinterpret the information presented

expressed rationalizations masked in irrelevant statements and

questions plus statements of social science which have been
traditionally used to legitimize the inequality.

altered states of consciousness emerged in several group
members: internal scanning, shared memories, expanded
consciousness.

the sharp emergence of speech changes -- i.e., hesitancies,

stuttering, contradictions, slips of the tongue.

even further decrease of affective experience coupled with
intensification of focus on detail especiallv technical detail.
defensive condescension ~ even to the point of questioning

the accuracy and veracity of the presenter 4
increased denial, transformation, displacement, anxiety, anger,

shame, guilt, rationalization, reaction formation and a curious

increased suggestibility. . 4

opinionated, degmatic and inflexible




MIXED GROUP

Basically, it showed a combination of the reactions and behaviors
presented for the Black group and the White group. However, there
were some significant differences. Fewer White males attended the
mixed group. The reactions and behaviors in this group were mor:
coded and cloaked in the AM discussion compared tc the other two,
yvet in the PM discussion thev were more open, mutual acknowledgement
and recognition. Further, it seemed that rhose who chose the mixed
group could be classified as having high self-esteem and confidence,

high mobility aspirations and/or tended te be highlv innovative.

BLACK GROUP PN

It was as if the lecture/slide presentation clarified the true
nature of the workshop. The information added more roots to the ever
present Black/White individual and intergroup role conflicts. This
created increased anxiety and polarized the intragroup view on racism.
The group reacted to the stress (and here is where clarity of the
workshop's function was important) by increasing the group's
cohesivaness through cormunication at increasingly deeper levels.

The mode of expression became less coded.

The conflict/stress situation regarding this profoundly important
psychological area for Blacks led to a rather clear expression of what
I have termed as the predominant type of collective psvchological

functioning for Blacks -- the feeling tvpe. This tyvpe of feeling is

as rational and discriminating a function as thinking. From a Jungian
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point of view: sensation is the function that tells us something
exists; thinking is the function that tell us what that something is;

feeling 1is the only means that enables us to make a value judgement

the matter (do we like it or not; is it pleasing or not); intuition
enables us to see the inherent possibilities in the object. These
four types enable us to apprehend the world from a Jungian perspective.

Feeling and thinking are opposing ways of evaluating an object --

thinking via principles of "true" and 'false'; feeling via emotional
responses, ''pleasure" or "painful distress'. Sensation and intuition
are similarly opposing styles of irrational perception. Sensaticn

being the reality function sensing objects by use of the sense organs;
intuition unconsciously perceives the world via hunches and guesses.
From a temporal orientation: feeling types relate largely tc the past
and time is circular. Thinking types relate to time linearly; sensation
types, the present; inituitives, the future.

In discussion 2 the distinct differences between Blacks as feeling
types collectively and Whites as thinking types collectively were clear.
The past related to the present gave great continuity of perspective to
the Black group's view. Feeling tvpes, here using their capacity to
recollect the past and its emotion and comparing it to the present were
extremely skill at assessing the exact emotional tone of this discussicn
event and in deducing the relationships of those invelved with then

in it (and while so doing intensify the interpersonal atmesphere).




group boundaries.

In other words, the issue became one of Blackness: of Black self
development, of being oneself of Black solidarity, of full participac
of mental, phvsical and spiritual growth and development.

Not cnce was a violent approach suggested. It was speculativelw
felt that the information presented was highly relevant to that point
Group members did express an awareness that it was appropriate to be
concerned about one's safety and to take the appropriate measures
(i.e., measures that centuries of oppression had well taught us in
regards to Whites). However, more importantlys, was the turning to se
and to each other. Why?

Many Blacks knew and most suspected that Whites were ZfI talance

in their living of life, but ncw, believabic “is:t v 3: Jdocumented
that the Whites have lied, are lving and will Te¢ in the fuvure in
regards to Blacks. History has shown tha:t ther ar. not zlacxs’

superiors but just another man or woman.

1on-

1f
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Ms, Yolanda L. Jenkins

Research Associate

The Urban Institute rfor Human Services Inc.
133C Gough Street

San Francisco, California 94109

Dear Ms. Jenkins:

Thark vou for the opportunity to participate in Dr. Asa Hilliard's
inter-ethnic relations study.

I found the task set out for me both verv interestinz and remarkadl-
difficult., Below, I will layout those aspects of the task of particular
interest and the difficulties I found in conforming with vour request of
me, In addition, I have included a summarv orf mv notes while viewinz each
of the tapes; general comments about the study; and, finally, a summary or
mv clinical assessment.

All - Black Group
Morning Session:

This tape was characterized bv a very rapid movement into numerous areas,
all seemingly characterized by a tendency of the group to solidifv in a con-
sensus quickly and see the cause or the problem as totally outside or them.

The early attempt by the older Black male on right to make a distinction
between himself and the other Blacks (''I'm Dutch Indian...'") was quicklv
jumped on and criticizied. Most of the group appeared to need to denv dif-
ferences.

Also in evidence early was the Black female artack of the 'weak' 31
male in the film - it almost seems as though some felt his weakness as a
direct threat to them and their identitw.

Next, the issue of culture vs, ethnicity was raised - this discinc
was felt to lead %o treak up of the group. There was a need to avoid ¢
denv aspects of their differeat backgzgrounds. There appeared to be a ne
and desire to perceive the other 3lacks in the Iiim as Jdefenders of the

- Some discussion of racism and possible relatiomship o anger or threat.
Direct vs. indirect expression of anger mv comment In ncotes was: ''appears
to De earlw Irdup attempt to maintain conesion and aon-divisiveness."
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- Comment on we, Blacks, being all the same - how are we gzoing to react!
Are we individuals? Or are we united and do we understand the strength
we have got together!
'

- Where are the other Blacks (those outside room)? Wwhv don't thev back one
another?

- The need for a place to return to - the security of the group frequenciv
arises,

- W“ho keeps vou honest?

This issue seems to quiet the z.ooup - Some suggestion of conflict about
this issue/does one leave his roots, mose on? One male speaks of the drezm
of new identity through on in college - does this mean leaviang group behind?
The group seems to feel this as possible threat,

- Blacks have roots - the church as basic institution. However, the strength
of spiritual tie is vanishing - what will be there to fall back on when things
get worse. Expression of idea of shame of aspects of background; Blacks denv '
some of these things, however speaker quickly indicates he is not asking for
religious revival. This appeared to be siznificant attempt to broaden the
relizious connection to the cultural and move back to African roots.

- Male vs, Female issues seem significant: Males (+1andl) on extreme left
appear to try to dominate discussion - lecturing./preachinz stwle.

- There is set of comments about 'sissvism' - homosexuality amounz men (I
presume) is seen as a loss to the zroup, as are drugs. Clearlv nere the
homosexuality issue is preceived as a threat to the group strengtih, ‘women
are angered by it, possibly feel it somewhat directl: as a reiection of
them, or more broadly as a betraval of the cause,.

ape =2 - Still appears to be pre-slide show.

- Woman in center of table starts off with sense of pressure, also guilt
and conflict around issue of does one contribute to society (3lack) or
does one struggle .or self advancement,

- Male #3 on lefr immediatelv counters with the commitment to communicw
The need zo put back into the communitv what vou can offer. &5 he makes
sales pitch, appears that real somberness in male and female immediatelvw
on nis le::z,
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Tape #2 - PM Session,

i - One of first comments switches the group from their pleasure and surprise
‘ b about some of the splendor and accomplishments of 3lacks by the expression
of surprise that "White dude could write really heavy material."

-~ Yeed for education both of children and older people. Also the expression
of hope that if Hlacks and Whites reallv knew where Blacks were from then
that mayv change things. This comment sounds sad - it is a hope without

' any clear sense of confidence or connection in idea.

-~ Scottv comments on heavy svmbolism in Tut exhitit., This seems to derail
zroup somewhat. The comments that immediatelwv followed were hard for me

-~ Power o! media - must be considered for future enormous potential influence.

~ IDrciting to see kids gain sense of African history,

-~ Asa tfurther reeniorces notion of delaved and heavy impact of material,

~ Comment Iocused specifically on Jews - their control of American education,
There is then a condemnation of own group (Blacks) for leaving most important

things to outsiders 'we get married, have children and then we turn our
future (the children) over to teachers - the enemy,

.T
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ea tt largely white, do hvsterectomies on Ylacks. Also issue
s rai a

I at ,
w ed whv 3lack women seem to prefer Whicte Doctors.

m

- Elicits specific comments about too manv people controlling Blacks' destinyv.
Need to wrest power and therby get control.

“hat vou appear to have in this group is the fairly rapid obliteration or
the recoznition of difference within the group. There then seems to Lbe a con- .
solidated posture, led bv some of the more vocal individuals, to get the group
to recognize that flacks are in a struggle for survival, and that no losses
can be tolerated (to homosexualitv, durgs, etc). Furthermore, the children
are the main hope of the group and thev should be cared for, protected, etc.
A few in the group drift toward the need for vigilance, self-protection, the
feceling that too manv people (Whites) control the destinw oI Zlacks, ecc
Group ends with comments about provision of own goods/services because |
depend on enemw it will have a shaft, Control and power are the wma‘or issues
ror the speaxkers. i




It was not clear how manv ascribed to this view. However, since it was
presented forcerfullv and near the end i:t's not surprising that it was not
countercd,

I think cthat the All-Black make up of the group facilitated the move to
the clearlv important issue of control/power and powerlessness., Also. this
homoseneity mav heve tfacilitated the sense of some group cohesion which develop-
ed and seemed to lead to racist comments about Jews and/or Whites. (according
to vour definition of racism, comments such as the above by the subordinated
would be racist, 1 presume.)

Interracial Sroup - Morning Session:

In some wavs the interracial group was the most interesting for me from
a pswchological-ciinical perspective. This group appeared to show a high
dezree vI interaction and some disagreement early amonz some Of the membders.,
Addicionally, there were what appeared to be some fortuitous camera shots
which caught some of the non-speakers in actions which mav well have revealed
ies toward the spezsker - I am referring to (1) the wvoung Zlack
¥t to the White male Vietnam veteran, who continuously seemed
his beard with a look of skepticism, possiblw bordering on
, W che “hite male talked; and (2) the brief glimpse I got of the
‘enale in teaded braids who conmspicously vawned while the older 3lack
® « on acout how things have not really been changed b+ the civil
movement, hether these behaviors touch on racist attitudes is an
ion: whether thev even reveal negative attitudes is &also unclear
€ w13 alrst no opportunity created for the tape viewers to isolate
v on these or other individuals while others were speakinz.

This session did appear to have a high dez-ee of wocal activity and some
differences of opinions earlv in the interaction.

- Yhite Viet vet (W,V,V,) tried to Jominate discussion at outsec wi
remarks that were somewhat ambizuous, but the main theme was that
have occured since the '60's,

- He is challenged quicklv bv older Blacxk male (0BM) directly across zahle
who says civil rights movenment led to affirmative action and althouzh this
helpod him get job, the orly reason he got job was that the comwpanwv hud o
quota to meet.

zests that althouzh there are changes socialls, there hove
ononi

(2]
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- The facilitator (F) strikes me as overly active with this group, trwing
verv hard to summarize and pull things together early on. This appears
to be a significantly greater amount of activity on F's part than what

4 was in evidence with All Black AM group.

- 03M states rather forcefully that Blacks in power are the worst enemv.
A Black supervisor is zenerallyv so insecure that there is a great need
to xeep other Blacks down, There is some superficial agreement expressed
tc this comment. This is also a reflection of his insecurity, for he goes
on to the notion that a new low group is coming into the countrv - the
Vietrnamese - and they will work for less, and therefore produce problems
for 3lacks.

- W'V makes mention of what to do ~ need to increase awareness (this worxed
for him), and change the educational experience of the child,

- 3lack male (not sure which one) emphasizes the historv of 23lacks, the fact
that they were stripped of culture while other cultures were zllowed to '
bring over and hold onto their own important cultural elemeats.

- F now leads group - will understanding culture and historv have an effect?
- even before group really has opportunity to develop this issue, T goes
further and establishes that to educate children is important, but questions
whether adult population is hopeless.

- 32lack female with beaded brades (B8FB) points to all kinds of complex inter-
actions between males and females, Blacks and Whites.

- 02 says now “hites have to deal with 2lack history; irn pas:z thev have onlv
dealt with 3lack male, This now becomes new and difficult problem for “hites,

(End of tape - begin tape #2 (appears to still be part of AM session)) (Ezrl-
sense of tape: no effect of slide presentation apparent.)
Still emphasis upon children's need to have exposure - broadening of experience,.

- Here cameraman (C) intrudes. Participants in group are ac a
te deal with him and his comments. This intrusion quite disrur
cdue, I think, to the fact that he speaks, therebv interiering +1i
cess of getrinz to know itself/its individual members: and nartlw due

the lack of claritv of his statemen:s.

- Yeut are comments about riots as possiolwv only wav cha
that the riots are on the wawv., Then suzgesticn that
irg assessment there may be other approaches ior change.
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- Is education a solution: Is it a wav of creating a change’ Will it lead
to a better self-image for 3Black.?

r - Some find comfort in this notion - express hope that with education there
will be no wav emplover can denv Blacks a job - comment bv older 2lack
female (0BF) next to OBM.

- 03M wonders what Blacks will do with education.

' - BFB stresses essentialness of education, yet the institutions are racist
and students are brain-washed.

- What's responsibilitv of educated 2lack? Either go back to the community
or ''take it to Charlie.,"

R - F then summarises: reeniorces emphases on education, particularlw for the

child; the need to emphasize culture, etc. '

1 am puzzled as to the purpose of the summary., It clearlv appears to be
telling the zroup what in fact has been imporctant to F from the discussion,
and wnat F may well like to see emphasized in the next session.

I am also unclear as to what subjects were told about the studv? What
they were told thev wculd be shown? What the experimenters were lookinz for?
etc. These are essentizl considerations for anwv study that seeks tc assess
the erfects of the slide presentation on the group.

Interracial Group - Afterncon lession: k

- Younz “hite Male on right (YWM) who said nothinz in AM as best I can recall,
needs to immediatelv prdd® Asa for the presentation,

am concerned about Asa's presence again. In this group an enormous need
nt to praise presentation and Asa, who is F, How vou assess effects

- Altered composition of group in afternoon., This is mistake for the zroup
now nas to 4djust not onlv to change in facilitator but to new, Elacxk female
who tells group at start that she is someone who has been ‘ired hecause she
mavw have worn 3lackress on her sleeve.

zes 15 an overwhelming push within the zrou >
50 o be a conspicuous avoidance of the issue of homosenualite in
wp, possibly because of sense that black male el mani:ests a
i;hc effeminacy fcontrast this avoidance o tne hizhle socal dernunciation
or lack zavs which oceured in all 3Slack zroup),




- 1t appears as though whatever the sigeificant differences mav have heen
among group members in AM (some of which zot expressed), the PM sessiorn
ternded to obliterate differences; the group pushed hard for consensus,
felt the need to praise F, and rfullyv agreed with what the studv in part,
seexs to show. Theyv expressed the idea that education is essential, and
that the slide presentation is an excellent way to bring little known facts
about Black-American and Black-African historv to people, both 3lack and
Whice,

All - White Group: N=10
Morning Session

Composition of group seems unblanced - looks like 9 females and ! male -
age range seems considerably greater than All-3lack - wo Asians (females)
in group - whv?

Initial effort appears to be attempt to denyv that there are r vodi
es in certain respects - melting pot notion leads to something for more coo
ed,

- Roots are important; there seems to be trend back to examination of cultural
identity.

- “hat are vou first? Are you identified by culture, ethnicityv, American?

- #1 female on left (older White Female (50vrs)=0WF), If vou reallv want to
do something vou will, The idea of will and its importance. She wondered
whether still necessary to communicate.

- Facilitateor (F) appears to need to defend groups - do we have prejudices”

- CWr: Individual self respect esscntial and highly personal - Issue is
how .uch love is in our heart - 'l don't notice color.

- Chinese Female (mid 30's) (CF) - Statesbrother married “hite girl; sister
married Portuguese. "I'm prejudiced against mv siscer-in-! So
between "dislike'" and 'prejudged." "I'm alsec disturbed
reaction to my holding hands with a 2lack man.'
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- Japanese female (JF) Asks CF what about female? Are wou preiudiced against

female!
- Frejudices - do thew mean "'good" or "bad" stereotrpes! Steroeotvpe is that
(hinese kids are well-benhaved and do well in school, ect.
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- A White female: glad to have opportunite to talk - most people teel it
highly necessaryv to talk, to engage in these «inds of session,

’ - OWF: 1 assume people here are all one class, T thouzht we'd just te tralk-
ing to ourselves like my daughter and her radical friends - ten of them tell
each other what theyv already know,

- Group begins to get to complexities - sense of differences, and admiration
of these difrerences.

¢

- TFemale - center of table comments that her husband, a comic, is a 'stone
racist from 3t Louis.

- Does the acdmiration of differences “hites f{eel :from ilacks derive froz
a feeling of alienation from Blacks?

1

- (WF distinguishes between laughing at vs. laughing with.

192}

- =2 Temale o~ leit: people don't reallv know others. Not sure what provoked
comment - sne'd been extremelv quiet after initial participation. 3She seems
diiferen: from others - possibly more sneltered life. Speaks of need to
live - have experiences.

- "Preoccupation' with the lives of others. The lower economic leve!l ex-
perience was sought out - not necessarilv the racial (Black) experience.
Further attempt to nake distinctions,

Reel 2 All White (still! appears to be AM session) 4

Thils group zpoears to have a zreater willinzness to share exreriences than
Ali-8lack, and the interracial group. Mav well be that Libbv was exceptiongl
1

cazalwvst, pushinz group in this direction bv her exa € OI openness.

ibbv) - Comments things haven't chanzed much: discusses her priviledzdd . d
und. Whole experience too overwhelmina, Yo guestiorn that “lacks

0 back; thev reallv do remember what it wva i

1 thev reed to go back.

ike; however, thew

< 1 - efrfects oI ccmpetition and economics are enormous, These tend
ad o class bias., ‘Glow far do wvou need o 20 tO maxke Jhances!

- Fopresents 3 compretensive summary of the manilest contoent:




Stars

then,

6.

]

f

Need to admit one's own prejudices,

Education essential - gain sense of diifferent cultures - broadening
experience.

Living togecther - sexual, social, educational.

Class perspective is important - economic conditons are critical factor.

PM Session: Asa as facilitator:

#2 female left - expresses unawareness that she knows very li:tcl

Dutch female - was there a conspiracy on the part of Europeans to
suppress African history?

- How do vou deal with conspiracy? How unconscious a process is pre-
judice as a whole?

Libby - Broadens prejudice issue from Blacks to manv others

Teacher (I think) - power is the issue. '™au mauving' of the sixties
the need to threaten and the need to take power.

/

Group agrees that disagreement is important and necessarv., Comments about
wavs artifacts of culture were split-ofi from the 'culture' people carried with
Fear and hate given as reason for depriving 3lacks of aspects of their

culture.

securit:

.

Also ignorance and alienation as kev missing elements. Need fcr group

imporcant.

asks atout slide presentation, Attempts to lead group to specific comments,

ions.

Jarious kinds of comments: testamonials, confessions, well integrated re.e

Thev seem to be responding with what thev think Ass wants to hear,

- Do agree that slide show can speak to richness of culture.

- There is real need to broaden oneself through travel, studv, etc.

‘rees one s mind: also prepares cone so not cauzit off guard,

{orm of repair of helief swstem.
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Some weneral comments:

(1) Viewing The Tapes:

This alone is an enormously difficult task. I experienced frequent
frustration with the qualitv of the tapes. Thev were often blurred or
out of rocus, the camera was often noct on the speakers vet also not
emphasizing possible, particularly significant non-verbal reactions
of the non-spezkers in the group.

I firmly believe that the behaviors that mav manifest racist
attitudes are almost always subtle, elusive, and often momentarv,
The tapes do not give the observer the opportunity to see these
possitle behaviors.

Furthermore, it might be helpful if a limit were set on now much
viewing yvou will allow an observer to do in a given daw. 1 found
mvself absolutely exhausted by the experience of doing two-thirds of
the viewing in a single 7-hour day.

(2) Group Composition:

There is no question that the composition of each group with
respect to attitudes expressed is relativelyv homogzeneous, even when
the backgrounds of the individuals appear to be quite varied. (
I shall address the issue of the clear push towards expression of
consensus viewpoints that seemed evident in each of the zroups i
each session.) I wonder what attempt was made to gain a relarivite
random selection of participants with regard to the wvariazbles con
sicdered most essential to the studv? For example (1) the 'tlack
group' composition although appecring to range in age from appromi
lv earlw twenties into the late forties, was clearly solidly libter
to-radical; (2) the "all White' group is certainlv peculiarle lari
There were two Asians, a Jeapanese (I belive) woman in her lare 27
wlo said almost nothing on the tapes, to the best of mv recollection,
and the other, a first generation Chinese woman. The onl. statemencs
I recall {rom her related to the intermerriage of her si>lings to
non-Chinese and her resulting ''prejudices.' “hether it is the result
of cultural and ‘or racial differences, these tvo woman appesred o be
about the least vocal in the gzroup. Cne might entertain the 2vpothiesis
that the zrecter the apparent howmogeneitwv oif the
the memiers are to manifest racist attitudes towa
groups not present.inder such circumstances, the
Asisns in the all-White zroup would be lizelw to reduce the expression
of racist atsizudes,

Uy




Finally, the different N's for the groups mav well Ze an additional
problem in analyzingz the data of the group interaction, C(Clinical zroup
worx over the past 40 years has emphasized the N as a significant factor
in the nature of the interactions that occur. There is an enormous
difference to the ''feel' of a group if N=8 (AM 'hized') aad =13 (all
Black),

(3) Observers, etc:

The participation by sume observers (Scottv, for one), and the
cameraman, can only create 'noise' in the study, (I found mvsel?
agreeing with 3Scotty . remarks, but distracted bv his interruptions.)
The camerazman's remarks were disorienting and intrusive. Thev appecar-
ed to te distracting to a number of the group members. For future
work, I think signiiicant effort should be made to standardize the
discussion setting, the observers, the flow of '"others" in and ou: i
of the room, etc. Additionally, the video taping mizht have teen '
done through a one-way screen in an efiort to remcve bot
and cameramen Irom the setting. Firallvy, the use oI at
cameras. with cameramen not only skilled, but krowledzea
important benhaviors upon which to focus would be helpiul. 7Too ofzen
the cameri was focused on what appeared to be unsiznificant Zehaviovs.

(4) The Facilitators: A
Although 1 was:actively attending to their act.on: throushout,
it certainly appeared to me that both the amount of facilitating,
leadirg, and guiding done bw both the AM and ?M facilitators in the
all-Slack group was far less than that done by either of them

cther jroups., Also, bv having Asa perticipate as facilitzror

the grouos had seen his slide program, vou mawv well have cecr

the likelihood that there would be expressions of diszgreemern

the focts presented, or more spontaneous reactions, and incressed

the tendency of the group to focus more on praising the presentazion.

Cleariv the impact of the presentation on manv was gquite poweriul. )

Diflerences 2an< similarities between three gzroups

1. The pusnh toward concensus of belieis, and expression of idears
l» stronz in all three zroups. Particularl. strikin.
o ossumptions of the All-3Zlacx zroup. This zroup secoed oo
nsensus quickly, in a kind of short-hand nd
forward quickly with their disc
it ippeared as though the racilitat
or a consensus t
I Zhe Jroup. and or
0 zroup and Ifacil




The All-Black group seemed to be rather intolerant or the attemp:s
at least one orf the members (the Dutci: Indian) to emphasize hisz 2i
erces frou the zgroup. One seemed pressured to declare whether Hhe
were with the rapidly emerging consesus or against it. No one was
willing to stand against the tide, though some of the agreement with
the conclusions seemed to be more acquiescence than full agreemen:,
at times,

2. There is no doubt in myv mind that the slide presentation had a stronz
impact on each of the groups. The ability to test this, however, is

not reallyv present, due to the confounding factors of tne behavior of
boch AM and PM facilitators apparently leading the group to hizhlizht
certain concepts; and the fact that Asa was the creator of the presen-
tation and zt least part of each of the groups knew that to be the case.
The latter seemed to pull the groups to praise the presentation without
full awareness of their need to preaise the leader. This was done Ior
Asa's sake, at the expense of more direct and spontaneous rezczions

to the presentation and its impact.

3. According to vour theoretical model, racist behavior is reduced when
legitimation is balanced or moves toward the balance point. The zeneral
impression I came awav with, from all groups, wa that movement took
place in each group toward additional respect shown b 3lacks and Whires
for Zlacks' cultural and historical heritage post slide presenczation.
This was manifested in numerous comments of suprise, wonder,

. and pride, etc., concerning the data presented about Zlacks. This

conclusion could suggest that there was visible evidence of r

the morning group or groups., This was not the case from mv p
‘ There were differences of opinicn expressed bv various members i
‘ of the morning groups, however 1 can not call these verhkal behavio
trulv racist. Thev were not rigidlv adhered to. For those who at
i least entered into a dialogue, there seemed to be sufficient openness
to examine somewhat divergent view points and then shift toward the
zroup conrsensus., (This excludes the Chinese woman in the "All-“hite'
group who blatently admitted her prejudices against a couple
she said no more after this, and the group did not wish o cn
her statements. This appeared to be a somewhat protective p
ol the sroup, seemingly desizned to avoid conrflict.)

<. Related %o the push for consensus in the groups,
i : : onen conilict.

cks in the
r
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group toward a threatened position and the extreme need ‘or seli-
procteccion. This theme did not gzet expressed clearlw in the other
' zroups.

e let me know if ithere are gquestions vou have regardinz mr repor:,
ere are issues I might elzborate further upon. I would se happw
lx further with vou,

. Additionally, I would verv much like to see a copw of the repor:t vou are
compiling for ONR in the study.

Thanks again for the opportunity to par

- -
ticipate.

Sincerelv wours, t

x
=
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workshops with a goneral statement concerning the sftructurin
workshops. The selection of the film on prejudice for the morning
workshop and the slide presentation on an anaivsis of African hisztory
from a non-Eurocentric perspective for the afternocon was very astute
since the former raised the issue of individual racist attitudes,
prejudizes and interactions, and the latter brought to light and
challenged one aspect of institutionalized group racism -- the
reinterpretation of Africa's role in world history to justify the
existence of racist social svstems.

The astute choice of stimuli was apparently designed to promote
a discussion in the morning of individual attitudes and behaviers and
how they might be modirfied, and to reveal to the afternoon group the
extremes to which institutional racism can go and to promote a
discussion of both the effect of this new information and to elicit
the group's ideas abecut the implications of this phenomenon as well
as about what effect the revelation of this knowledge could have on
individual and group behavior.
s 1t was possible to observe the reactions of tho particinunts

=~ .

in the Jifferent grouns to an aspect of the same »roblem when 1t was
> b L H




presented as an individual issue, and where ther might feel inclined

to give more personal responses, as well as to the same issue when
presented in its more global aspects, which solicited responses
from the participants, but as representatives of their ethnic groupings.

It was instructive to be able to observe both individual
reactions and the stvie of group interaction of the three groups in
response to the stimuli presentive in different levels of discussion
of the basic issue. During the afternoon session -- the slide
presentation -- the human dynamics of the Black members of the
interracial group approximated those of the all-Black group, and ‘
although those of the white members also seemed similar to those of
the White group, their number was too small to make any firm
statement.

The composition of the interracial and the white groups was not
exactly as might have been anticipated. I assume that a deliberate
effort was made for the sake of the study to balance the groups
sexually and to balance the interracial grour ethnically, and that

the imbalances occurred because some people failed to attend.

[

Wherecas the all-Black group which showed the greatest interest an

involvement in the discussions, was balanced in nunbers of male and

temale members, the white group was predeominantly female, having

only one male participant Since mest of the rarticipants in the
white group Jid not seom cverwhelmingly concorned Oy oor interosteld
in the toplc of intorethnic relations or whut oould b dope on o
pragmatic groun loevel o lmrrove them and ainoe 2 Wi




indicated that the S25 honorarium was the main reaszon for her
presence, one might wonder if the absence of males su
the men preferred to tend to more pressing concerns whereas: the
women who attended, none of whom identified themselves as having
more important preoccupations, and some of whom indicated that they
attended discussion sessions with some frequency apparently fels
that the discussion itself actually constituted constructive action.
The comment was made by a particirant in the white group that
it was a good idea to have an all white and an all Black group so
that the individuals involved would feel comfortzble and be able to
express themselves openly and honestly. The remark is particularly
interesting since, unlike the Black group, which was all Black, the
khite group included two Asians and the facilitator was Black. Cne
can only wondar if the commentator meant that since the discussion

concentrated on prejudice of whites against Blacks, she considered

e

the Asilans to be of the same mind as the Whites and thus as honorary

o
3
v
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ians never spoke, but the other mude u very useful

contribution in the morning session by bein

her experiences with racial prejudicz and by chellenging the other

A ™ 1 ] H SN e 1 " " - - 1
thelr projudices Ferhap: had the Titaror not beon prosent the
- . . . R ~ M |N ey v . .
anlteo orour memters migtt o have been more willing to admit thelr




I will begin with a brief descripticn oF those aspects of the
structure, content and dynamics of the different workshops, in the
order viewed, as they appeared to an chserver with anthrepolo
training. I should begin by noting that in general the Jdiff:rences
in perspectives between Blacks and Whites were starx whether thev
were in the interracial or the single ethnic groups. The itenms
selected for discussion and the wars in which they were discussed
and the concensus concerning them varied ulmost predictably on
racial lines. Also the difference in interactional style based
on the cultural differences between Blacks and Whites was exzIremely
marked. The changes in the interactional dynamics of the Black
members of the interracial group demonstrated one wayv in which many
bicultural Black people adjust their interactional style to the
nature of the social environment, depending upon whether it is
mono- or polycultural. Their morning interaction was adapted to
the interracial nature of the group, whercas their afternoon
behavior reflected the fact that the Blacks only interacted with
each other since the Whites did not participate. The behavior of
the Whites appeared to reflect the mono-cultural nature of their

social group in that the Whites in the interracial group manifcstel

only the singls behavioral styvle of the Whites in the =single-otinic
groun. lHewever, this point can not be asserted too strongiy ziuen

the small number and the limited participation of the whlizos in

the interracial group.

iﬂ...ﬂ.ﬁiﬂ&ﬂ;ﬁﬂifl;wZ@;;é_nd“‘
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Black Group - Morning
The Black group fecused on the racial attitudes of these
|
individuals in the film who apparently expressed their positions most l

clearly. A general feeling about the ten year old film was thut tne
racial prejudices expressed in the film had not improved in the
interviewing decade, and had perhaps gotten worse. The group briefly
menticned the position of the Japanese male that just as the Japanese

had succeeded on their own in \merican society, Blacks should be able

to do the same. One¢ participant's response to this attitude was thut

Blacks should not trade with groups with negative attitudes toward them, ‘
e.g. not frequent Japanese restaurants. Another participant said that
the racial attitude of the Japanese was more white than that expressed

by the whites. Howe -er, the general consensus was that «t le.st the
Japanese person was honest about his racism whereas the whites in the
film did not want to admit theirs.

The individual about whom the most comments were made was the MOst
outstanding Black participant -- and noticecably the only person 1n the
film ever mentioned by name by any group. e was characterized as the
strongest character in the film, and as the only person wiiling to
ident1fy his attitudes and prejudices openly. It was noted that rather
than Jdivulging their own prejudices, a number of the whites artackod
Gil, who, 1t was suggested, was socure encough n himseld arl in his
opinions, 30 as not to be unset by the attacks. \rpavontl.. one of
the peorie in the film commented that Gl was the rivr-o arsiowliate

Blach porson he had ever met, Whoen this




members of the Black group laughed cynically.

In contrast to these strong positive opinions cf Uil as 2 person,

one participant said that he did not remember even onc individual white

<

person in the film since the whites expressed no strong beliefs, nct

wanting to say what they really felt. The group agreed that whereas
Blacks were more inclined to express their true feelings honestly,
whites were more "diplomatic'" and less honest. It was, however, noted
by one person that when the whites in the film made comments, theyv

identified themselves as members of such specific subgroups as Christians

bgr s,
¥

Jews, etc.
The females in the group particularly commented about the interracial

couple, especially the male. Neither partner contributed much to the

discussion. The Black male was rather derrogatorily described as
3

manifesting a permanent smile and as agreeing to evervthing said by

. « . . . ‘!
others. His body language was interpreted as indicating that he was
embarrassed. It was suggested by one member of the group and assented
to by others, that the male probably felt murginal, and that each puartner j
was probably afraid to express any racial attitules fer fear of revealing .

feelings that might reflect on his/ner partner.

ga

The other individual whe was discussed waz g Plack female vhonm

group members characterized as colored




that wherecas Gil used the term Black, she used the term Negro, which

further indicated her alienation.

At this point the discussion moved away from the film and hegan o

focus on more general problems facing Black people. The turning point
came when, in response to the statement about the use of the terms
8lack and Negro, one participant said that the change in linguistic
symbols was important as were other symbolic expressions of Blackness,

but that it was more impertant for Black pcople to concentrate on taking
pragmatic steps to control and improve their lives. From this point
the discussion focused exclusively on issues concerning the dynamics of
intra-Black relationships, the larger context of the place of Blacks in
American society forming the tacit backdrop.

Much emphasis was given to the fact that Blacks needed to practice
more co-operation, especially in the econemic reualm, in order to increase
their self-sufficiency and Jdegree of self-determination in a sociesy

dominated by others. Part of this discussion included some analvsis

of the strengths and weaknesses of Black institutions, such as the churan,

i
Ui
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in contributing to the progre Black people, Within this contoxs

it was agreed that whatever the weaknesses of the Siack church, it was
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a guardian of those spiritual va

on maintaining and of the spiritual strongth thoe hald helped Blachs oo
survive.

within the realw of this top.e ther: wa< much orisiciom of the
Blacw uppor middle ¢lass, the memrors of wh i wore Snarictorized o
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a whole, and then not using their abilities in the Intercst of =i

larger group. The term '"upper middle class' appeared to be beoing

uscd less as a purely economic category than to Jescribe <he comnlucant

alienated perspective of those Black people who tried to sepuarate
themselves from Black realities and who actad as if Blacks as a zroup
no longer suffered from the racism of the larger society, and thus no
longer needed to work together. The experience of a college education

&

in a very white environment was seen as possivly cor
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form of Black alienatien. The comment was made that events such as
the Baaske decision and the resurgence of the Ku Klux Klan should
indicate to such Black people that there are still unresolved
problems that affect them as well as other less economically well-off
Blacks. Such Blacks were characterized as not honest to the extent

that they did not acknowledge reality and work to fulfill their

=
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ponsibilities. It was sugygested that there should be more inter-

action between Black college students and members of less affluent

Black communities so that the former couid maintain contact with

reality while using the skills they were acquiring to hel

When a Black student expressed her feelings of frustration that collegs

med irrelevant to what sihe 2aw as very reual community problems, a
man wio lived and worked in a Blach community encoursged her by sayving
that she could bo useful L difTerent wovs gt liSToront times, an
should try to zee whias she could Jooin hor srosort Ccapacity, one vory

pasitive current Sunotion teng oo s0rvy s vTe-rtive exantle Sor

voeuncer Sliacss oy cmulat2.
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The human dvnamics of the Black morning groun

in compurison to
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and community and a warm, supportive atmosphere.  The bodily posit

of the participants suggest
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d a relaxed, vet intcrested, involved
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lert attitude,.
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There was also much verhal support of sach otner.
There seemed to exist spontaneously an
self-identification, and a sense of priorities.
was cvident in the body language of the
was saild. There seemed to be many more
grour than in either of the others but the actual numbers indicate
that this was just an impression since therc were only
more than in the white group and four more than in the interracial

groun. In the Bluck group, people wore sittin
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in the other groups, and it appeared that cveryone participated in
the discussieon at some point in the discussion.

I have indicated that the group

FEvidence of this agreement took the form of verbal cucs from the

rarzicipants in response Statemerts
considered pesitive were recaived with enthusiastic Mum wmtsTow
mech o In tho ocalloand response pattorn Terical o of much Dlacs 2ol
intoracoion (is interactional stvls ailows O W o less Lo
Partioinition by allopresent Sinde one Dy Cariicoicate elthor
ESATEPEI T IR AR A n RS S ST DA SIS S

rior to the workshep, vet they developed an immediate sense of rappor:




[t war interesting that the topic of racial vrofulice 1Ua 17wl

net the mwior topte of discussion, in spite of the stimulus on the
film. The expressed ractal prefudice of the Jupanese male in the

“

Tileowas menvioned, but the meaning of his individual prejudice war

immodiately general:ized to the societal level. Black peopie as a grauy

interact on oan econonic level

contrastine statenents about the white participants' attacking hinm
rather than achnowledging tiheir own prezjudices indicate that the group
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tence of rasal prejudices as a given. They apreared

to assume that the white participants had racial prejudices that they

The lack of concern with individual prejudice, however, and the

nature of the d

not consider individual preiudices a major Issue or preoceupation.

Mo generil concensus seemed to be o that indiviiual crofudices wers
result of the lorzer issue of instizutissel raoi-am, o whoon was T e
important. It was thus this issue aizhoulh never stecifivalh sratod
that apreared 2o nrovide the coptext of Jiscussiom of tho othor tovoo
the wonce ~f Plach tlontity. tho neoosoitw Tor Blaos ot ws oot
Sor ogreantor ed St and the oloemasio Doure RO

cliuzs Bl T taaue o7 tho o vali o AREE LR

Sa o TaLIoL o witioa Ton aropatner AN Ot Ptoevene ol




the statoment that 1t was Magainst the law for 3lach peonle to mlh

[N

Mo gereral orilentation orf the
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foation with the larger Black community, wit
interests, Tt 15 quite possible that o

v the same opinions

thelr own posttion in the Black community

criticized, and some may have heen pleascd to he able to say the; were
part of the Black upper niddle class., However, the st of values

developed Dy ot

Jurtothat Rlaca hiistory had heen falsificd and mistaught, a fact that
Jrdonct o seem to o surprise anyveone, but rather the amazfing leongths o
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that the Xing Tut exhibit would hav

they hnew 1ts relationship
suggested thut in addition to helpt
itout thems-lves, and thus more mot
atout the istory of Black people w
racist attizudes that Whites have t

raised of how to share inform

at

with more people, with those older
with children whe could grow up kno
The idea was expressed that it woul

televisicn. Heowe
hunorous c¢ynicism, to indicate why

such information to be
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rans

expect from the media.

o

in the morning, the directi

tinulus of the meanin

pe

lack people should

[o2]

-
(84

selthood and group untty

1~

. Some partici

e

a different me

to their own histor

ARt

1

ng Black people

<

ivated, perhaps

ould help to

oward Black

tn

ion transmitted iv

people who had lios and
wing the sruth and © soooriinnd

) | ¥

Jbe nico 1o s vroiron: sl -

voer, as in roalities
were raised with th of
Black people reall

mitted by the mass media -- "'We

"

on orf the discussion then moved rroo
g of the slide sho to the pr




” e -
.
M .
i ¢ IO po]
O, . 152 ot
.l ‘ s 4 -
‘4 : I o 3 o
5 B PE) j
. — 7 - i B
5 o ‘e 3 Lt ; .
i e I o . I
. g ) e : R . A
. [ e " . 5.
M : o s L] = r i <
“3 4 Res R (] . [o+] St rn - 3 [ -3 e () £l tL I
% 5] 4 e P & +J ot X - ~ “ 4 ER o £ ot o -
< o 42 N cea (o] e 49 . = P 3 44 (8] S N o
P s c 73 - DY) ) - ] o - = o M o s 1 1= " s . o
e} ] V] <) 45 £ o3 3 [$] [e) e (9] 4 £ 4 & i o . ‘o
' ol cet =3 £ et o3 42 ) e I3 - o LA it - ol ‘ . 4 ’
T e — (¢ 4+ ra = P 42 49 ) s s & o [ . ‘
G [sa)] ] vl T3 ! L - ~3 erd joN [ -3 ) g “ha e ) . " 2o
. - 4 3¢ = <) = o3 o ~ joss W [ .- 3 9] ‘. -3 M i
o] L9 ‘i el ard 9] [ -7 (9] (5] &] I3 o A — 3 i) \ fee
N 3 ] o) o [#1 e p] QU (] 1 - 4 o ~ o~ -
o < . o W <3 ) 2 . e G 9] fae) b ‘) Tha i -3
M [} o - o 3 . oy ra o Red [ s} - s
: oy Q o} o] o 3 - 3 @ = s} o 2 - o 44 4 I ~J . ‘
N = et +) o = — ) e ~ +) e b & “D . : i
4 3 75} 1] ] 3 o3 1 4 (e} [ = - — 9] L) [ s ;
= =3 - o] s ot I c9 C w3 9] 3 9] = LY - -3 I ¢ 4
-~ I =4 J = 4] o ' G 3 | - — = 4 @ K . .
-3 o 3] 3 . o3 ' o] o = el o " IS - -3
I o '3 ~ - s} 9 [e) e} 4+ H %4 42 v o3 -
i Tf 2 ] ord 1= £ o = - ] rd 9} o v o e 3
w 4 9] 4] — [&)] o] 4+ 1] o — 7] i & -3 .o o3 B
‘o M o v A O o @ v 9] = + -3 e e e
- 4+ R +2 $ 9] + = 43 3 -~ Y4 W - o o = :
- .- R ) [ < (4 -4 ‘b4 (3] o] 15 preY o3 < Rt 3 o
51 N H44 o 4 [o9 ! ] o) O £ ] 4 [ Nt :
3 - )] o] (@] o 3 o [®] - [ 4 ) s 4 P :
I 3] [ & & i 8] ] bo) 3 e - o [ K i “ "
-3 - Bal — uw 5t o i o +J o} P 1) N 1 IS . “ 5
< [ 43 - e (8] [t 4 — 3 v (] — ed 4 . e o .
e @] a3 ['e] [ [ [} £7 [&] - 4 49 4] ey b4 =)
> W ol — o 1 & 3 s = +3 — 0 ¥l o = —t ] o] e
s = — Yy J ) jo] [ | ed @] ed K= — ¥ - . 94 ) " 4 &
o] - - 3 et s} i - o} 44 N + 8] o < LR © o 2] 4 :
42 - ] v [ b -~ o &} g - " o ] o 28 — 2 g
134 1 o] —~ (& ¥} 8} e e [ © v 9] rf (] $4q $a ol 3. 4 < ") R4
7] et 3 le} <3 el 3 &2 = o] 2 9] 84 ~ by = ' ‘v = [
i o 4+ a4 N ) 15 M 4 Lh (9] 4 - 42 42 ap} ! e —
- [ = s ] b 3 <« = 3 A 9} ~ 9} = L2 o I 4 ’
Vv 4 jo ] D ] 4 ) el ‘y it 4 T — s = ot Kol [ > 13
€ o] — = P - = Yo - e fw} [} —~ 4 R = - [
o} o @ + 42 — -3 il e P g ol Lo 4 - Ed - '8 o <
- .. [ J [aa] o, o T o e 1S o + N ) N o ~— o 40 -
3 e Uy o [ ’ jd ] o 1= 3 0 Ll S ‘. - — A
-3 o o 3 [»] I . PN e} (73] L o] A e =] ', 3 1 s [ o
[ v -3 ] fod . [ s I o0 4 Fe L i i o¥) 2 73 4 7
ot i 4 oy et - - (V] [ By e o & L= — .- N
e I — ) o < 4 - w D ~ -3 - N -~ w3 . " o =
M (¥} o ol o [} (917} st oo Lol ") ot - I 9] 4 ~ T e o ¢
“a ] 2 O o3 rd - j=d 4 = 3 ) — < e & [} ¥ -
(&) -~ ~ (] s 4 ) v ] Nl s S — P — $e e
49 e8] ) = £ — [ o] 3 = w2 b o 4 v ) [
o [ 4] D — i PO N 2] s Q A . by o % z 4 “ e
- @} = Kel £ 2 @] 42 ol ba Y] @) 2 ‘ : . e [ ) £l Ead gl
(94 ) o [} = oy ) o = ‘4a — 4 . ‘ 4 t Lo L] R e [N $




1
, 18
i
]
!l
: olsoducution of Blacks that they understood to be an integrzl pars of
p
' L N L e
: chne Ldrger SO G NG S MY
]
White Sroup - Morning
In dosceribing the nature of the discussion of the film znd later {
or the slide show by the wiitte groap, it will he instructive to make

contrasts with the Black

up. The first comment that was made about the film wasz that the

families as the whites, -- as I it were reasonatble for the whites to

[>g
[
rt,
s ]
O
]
i

similar type family backgrounds but not for the Blacks. It iz {

in contrast, that the members of the Black group wer:s

iriznlly aware of the differences between the three Bluck

ants recognizing them as

Jirroervent rom oeach otiher.  They Asian,
-l . P N AR S | [N R
alcheooon the Sluck group, like
)
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15
attitudes, apparcntly like the whites. Whereas the white participant

saw him as being attacked by the whites in the film. It appears thut
the whites in the discussion group concurred, thus, with the Bluck
sroup's evaluation of the white attitude toward revealing their

projudices -- with diplomacy rather than openly and hcnestly.

oy
ot

One white woman, who said she had been active in the civil ri

O

movement, voiced the same opinion as the Black group that the racial
situation had not changed in the decade since the film was made.
Ancther woman said, however, that she felt that things had changed to
the extent that whites were now aware of their prejudices and that
dialogue was now possible concerning the issue. The only male present
indicated that there was no excuse for people with such fine
institutional training as the people in the film to be so ignorant

of their own attitudes as not to be aware of their own prejudices.
However, he further added that such a separation of intellect and

emotion was a common result of university training. He also suggestead

D
o}
D

that perhaps they w noet from multi-cultural backgrounds, beczuss if
they were they would have had to deal with their interactions with and
attitudes toward other =thnic groups during the process of growing ur.

The rosponse was made, however, that there are feuw truly multi-cultura

environnenss, and ti. “<hough the environment could

for the children to deves. mositive attitudos toward wach cothor, ic

. (] .- I 3 "1 ~ & Iy N oS Loy . : T
was also possible thut the influcnce of thelr juronts' attitudes
At e 1 Sy prem o 7 - ] . P R ) IR P - .
praventod the formation of positive dispesitions soward oach thor,
Jom IRIEEAR ANV ST L = H\‘ ' 4 ey ]~ . L s \ -
DG IR s NPT S AL TRA the Kind o multlo-oultun tnteriace
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ce entorced in school

over to real evervday life.

One weman indicated, and others

eliminate prejudice was for cach individual

ot

first, and Trom that point to accept other

origins, all ¢f which form a larger wheio.

-

all groups have in common the fact of being

other characteristics that makes

th

differ are

male cited the example of Jews, among whom exists the

what sho:ld be their primary sense of id

Blacks the nature of epidermic visual input determines the

of identification and self-identification.

Brazil as a beautiful society be
without knowing, perhars, of the
botween 2xin color and wealth or

The wonan who faid she had

)

novenent, and who 2no
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% accented by members of the Black community because of thelr percention
é of her sensitivity to and ompathy with their problems. While cortain!
i not denving the intrinsic positive value of wanting to and of making

{ ‘

the offort to get to know the people und the culture of other human
groups, 1t is important to comment thut the process she descrihes here

is inherently inequalitarian because it canuot be reciprocal. wWhereas

tr
/'

people of a more powerful group can get themselves accepted by the le
powertul by empathizing with them, trying to understand them, and mavie

ing them, members of the less povertul group do not have the

N
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—

"3
et
-

same access to acceptance by the more powerful group. The only possible
means of acceptance for the less powerful by the more powertful, witich

: are often not available at all, tend to usually involve denial cof their

! own cultural identity by the less powerful in an attempt to subsorvie tly

: assimilate the culture of the more powerful, in order o be ac

the lutrter's terms. This upper middle class white woman nud much mere
freeden to impose her presence on the residents of the Fillmore o
satisry her desire to get to know them than a resident or the Fiilmore

Mldo.2 Caaxs

would hove in improsing him/herself on this woman's up;

white communicy that the Fillmore resident might want to have the
priviicse of geiting to Know
nothe haris, apparently, of the ruther general ac Todzemens

tothe oavonr chat racial still ooxizsted, the cooerdinror ass
whiat The marcicipunts thouont could he done in terms of coner s agt: o
o reomody the sitaation, I restonse, The woman who R

uz Todotnat the solution to oracial rrofuadice was o to hest
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knowing and accepting oneself, reiterated this peint, adding t

did not particularly notice the colors of people's skins, and indicutin:

that she had been in a work situation for some time before noticzing

that she was the only white person among a group of Blacks with whom

her rapport was very good. The important factor was how

people had in their hearts for each other.

It is interesting to notice that this positicn is rather contra-
dictory. If cach individual knows and accepts him’herself and his/her
culture, and if on this basis people of dirferent groups should acc-pt
and learn from each other's differences, the fact of not noticing these
differences becomes a2 contradiction., The differences must he noticed
acknowledged and appreciated if the statement of theory is to be
transliated into real life behavior. Thus rather than not noticing the

difference between herself and her colleagues, this woman, to be

consistent with her stated philosophy, should

difrerence and learned something from this inteorcultural experience,
To return to the issue

action could be taken, two pe

womian who advised the acce.

the love one had in one's hears, and one's -en-o o Tiberal!

-+
s
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itrrolovant as long as cconante and racial incauizios were rorpotuas
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change.  One of these women eventually said that she thought thut
discussions such as the one ther were having constituted nne form of

concrete action. Another person indicated that another form of

(2]

oncrete action wos for each individual to censtantly check his/her

person orientation rather than just assuming him herseif to be liberal

g
One woman said that she thought that much of the rroblem stemmed
from a lack of awareness of other cultures and that there should be
more education about different cultures. She added that people were
nervous about people from other cultures because they did not know ther
well encugh to feel comforiable with them. Ferhaps exposure from
childhood viu multi-cultural education would remedy the situation.
It was interesting that the Black group did not perceive the issue of
racial prejudice to be based on cultural unawareness, but rather on
deliberate manipulation to maintain power relationships.

The only mention of the prejudices of the participants, in

response to the facilitator's question finally came when one of the

Asian women said firmly that she had preijudices and she believed the
other people at the table also did. 1In addition teo mentioning a

proiudice of hers, and asserting thuat prejudice could oxist oven

ongr ong Knew a person, she told of an expericnce in R
Jeliberately tested the racial prejudice of her onn nenplel A
Lurer-an womun whe Jdenicd sharing any Smerican rac.oal o antivid

- nad ot o grownnoul in o the states, and who had eoarlicor acrnoaiod ol
profadice agninst fat oo ls briefly rabfsed the rasne o7 oot

are o, Tine the Dlor othot Uhiinese Shaldroen are oot oty S
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ensucd 1 brief talk about the ditference hetuween rreiudices unl
STorCoty s,

Two women admitted to having prejudices, one mentioning the
serious problem she had of the extreme denial of her nrefudice,
Another said she had prejudices but did not like to 1ot ol
was good at hiding them. As a matter of fact shoe used to tiane oo
had nore.  She characterized her projudice i Jifferet from i e
expressed in the film, and scemed Inclined not to olaboras Ll
facilitator asked her to sharc her attirtudes with the grour . S
that her prejudices stemmed from the proces. of Uroverse Iioorisiiat

in which she said that Blacks, and especially Bluck women and Uizl

were chosen for emplorment because of thelr

whon ashed

another woman if she also resented preferential hiring for women she
said that sne was a feminist, so that she agroed that proference should

be o eiven women. She acknowledged thnat

R,

hould consider Black women and Chicanas within the reoalm of

her feminist perspective but did not.

One of the women in the group that ¢ felt thut u serso of

humor and the ability to joke about cthnaic lirferences wae ilmportunt '?

and gave 2 long descripsion of her hushand. whom she characterizoad s !

a re1l honest racisy, who had had lots of oxverioncse wizth Jidvriorent

hnioogrouy Ponovar, 1 omrranions : T

e st wery wo bl dtne that eveny thoo Lo Trion e Tt :
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aspects of Black culrture. wWhat she litel shout the sense of cinnicit
of the 1970's that was not possible In the 1060 was the abilizy o

joke about ethnic issues.  She then indicatod that the program ‘mos

and Andy was taken off the ailr because it wuax supposced to be demeanin”

o

he white woman with civil rights experience asied how whiter wiould
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Jlacks imitating them for the purpesce of entertainTent.

=
1
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The noint was also made that 1t was necessary to Jistingulst
L . R=l

—
~
(o9
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eem highly improbable that Blacks wouid eciate bolng
mimiched hy an avowedly racist white, no mutzeor how technically accurat: '
the rendition, It is also wuch less farferched and more straight-
forward to interpret his behavior as an indication cof his disdain
for Blacks, in treating them as oblects since o 2id
not like them as neople with whom to interuct, rather than as 1 =untle b
Devt 1
appreciation for the beautry of Black culture.
The differences in human dynamics and in peropoctives toetaeen
the white groaup and the black group wore supriiniis nuricd,
jtars contrasts sucsest that there are clonr cultural rens o Sor ]
difficultias in (tiens betwewrn Pl Dot e
suglert the unronlistic nature ot the olo C Toncrioing ot
idioronoe CThrent IrouD Tt the .ol :
Jifdor Sothvers the b TR S - T oot
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oot T e : . : : i
Joveloead e . . . o




a N

N
o
3
U
(o7
]
s}

group consensus that existed in the Blach gro

Glia Y Al

)

expressed therce verbally and in bhody langunze. Un the oontrass, in
the white group each individual remained 4 separate -ntirv,  oovlo
were sitting farther apart than in the Blach grouy, dnl come o5 o -
who were sitting next to each other sat so that ticir o .o,

angled toward their nei

difference

e

i1 degrees of participation very ohviow . Y nar oor OF

people looked quite bored. They were sitting with t:oir o= d
on their hands with bored facial expressions. And tho very ool

comments, for example, of the woman who had been In the ool rooats

movement, elicited absolutely no response from the others. [n contras:

to the situation in the Black group, here the facilitater intevyonod

frequently with specific questions because the discussion died
periodically. It appeared that a good number of the jareiciyunts Jild

not scem vitally interested in the toric, and one womun sald bher

g there was the 23

nmotive for bein

nade light of a number of topics hrought uj.

Whrercas the members of the Black oroup cave erocur.oomos
concarned wdvice based on personul oxpericnco, the wihiite srour
indulged in no such positive perscnal intersctivn.  The Gl.ot . ool :

personal experiences as examples 9f commur o Tasne ) wher

- . 1 - ~ PRV - ~ N . . -
personasr cnseE Ccited B N ¥ t X O
off from each other as individuais rathor = o-tuh Dol o oo
cepce orocermoanality amony then Thothl . . : . '
i.‘
SHTOTLUNI2Y N DTAUTS WOTO AnTtagiul Tl TiTlor o tnan s - - ;
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The woman who discussed her racist husband's imitution: ¢
was criticized, probably rightfully, for her insensicivity to how
ht reel about such imitation.

In addi<ion, the woman who told of her varied ex,eriences with

e 3lack community was sharply criticized for bein

. in making such an effort to zet to Xnow a segment of the society that
some would characterize as undesirable. The issue, of course, does
arise as to why this woman who Jdescribed herself as upper middle class

. would want to make as much of an effort as she described to gain entr:

to a sccio-cultural network so different from her own. 1t wis not

e

evident from what she said that this experience was part of her civil

rights activity, and consequently, i+t could be construed as seebing

an adventure in an exectic subculture. She said that she felt
privilezed to be able to share someone else's lifestyle, which

evidences & prailseworthy desire to want to understond others. However, 1

possitility also exists of objectifyving the members of this eoxotic

subeulture as the props for an unusual adventure

L R I St o 4 Tae Vi o M TNyr e Cryrey e, R R LT,
toroinatod at o will by othe adventure seeker DY oroturning o hor o upvoe:

k
I ~ .= e B e - PRI § N .= ;- . i N -~
middle clasz wnite environnent to which the menbers of the oyxoT:s
Ty bay e Y s .~ N - N H .1 - H g Yy ey B . - .
subcultury could not rollow in orvder to in oturn hove an oxotil
Droin her o subculture. Thoro 13 omuch o s For ot Tl
.t 3 O R N S e e vae e A R .
s S AU T AT N eIt Ire (SRR . - <
. R P O P P R - . .
inat ooy sultire, anthougt IO alois 1
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erms orf 4 similar class background was rejected.  The sense of clase
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diametrically orresed, ulthough the actual socio-economic status of

the participants in borh groups

who raised the irssue >ald she assumed that the whites were all members:

of the upper middie class. The Blucks, on the sontrary

[e%

with "the community' and reiccte

class.  Further interesting, howsver, wias the white storeotype of
Blacks, whom they secmed to sfee as the antithesis of themselves,  whoen
the woman whe had been 1n the civil rights mevement talked of heing
accepted by the Black community, she chariacterized The segment o7 the

community to which she related as primarily composed of pimps and

re,
-
~
lo=)
-
(
-

prostitutes. In contrast, when the Blacks talked o
community, their definition of the composition of the community was
hard working people struggling and dealing with roal problioms.

Thus, even the self definitions of the two zrours was drfioress.
It is interesting that the Whites should have failel oo shons o sores

of rvelating to the Blacks most similar to themsclves n 200 -

status and culture, rather than focusing on those who they o o o ¢

H . ™ ~ Y e < 4 B ey v HERRSPY v s ey . -
dif¥2ereont. Focusing on such appareont Jdifforenzss rarnor
imibaritlcs <fmncha o7 ounrarlestine ftereatumicg :
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as hy othe posittion oY the woman who said thav one shagl

up difforences and then proceaded to sayv she Ji2 nmor notics o

The general =tyie of presentation of the {szue scomed Intollectuil,

uninvolved. Tt appeared that

aGNTE o contTrary 1o

to explain the lack of unyv of
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discussion then drifted o

a qliestion about how the

the information presentod.

on would not be positive

would not believe the informetion,

surprised, question the sources,

=

like an

group and the members of the White group who ag

having a very serious un

Jiv accurate if this "libker

Finally, the issu> was ralsced

a peonle’s his
an individual,

1

A social

into silence. The facilitartor

acgeeptance.

cf pre

important positive social

e motives for negantive foelings

concerning other cultures, and to comments concerning extremist

got the conver

participants would interpres

Everyone who spole agreed

otice of such a presentation, it would ke suppressed.
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entutior
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"alternative King Tut', a comment that could ez

bs interpreted as minimizing and making light of information tha

ments concerning the lack of positive receptivity were

groun was any harometeor.
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2iven the purpose oY the slide show.

Again, as during the morning, the group menmbores Jid

interaction Jdue o

much with cach other. In fact, there wuas much

the absolute non-participation of several

wonder 1¢ their silence indicated a total che intormation
prescatad, or rather a total lack of concern with information und un
issue that they felt had notning to do with themselves. It |

thas one of the women who said neth

said that 1t was important to get to know and

u
[o®
-t
]
>
=1
z

ITou and another wos the one who admitted to having proiudisos s
Ragew wore in contradiction with some of her intellectual positicns

Even amorng those reople who did express opinions, the conversatl:vn

drifted away from the topic and broke down, and was only roas

by the intervention of the facilitator.




hocame that

32
Interracial Group - Morning
Two Black participants began the discussions hy responlding to the
same issues that the Black group initially addressed.  The woman who
began saild the first thing that struck her in the film was the behovior
of the male in the interracial couple. Her evaluation of him was
. similar to that of the Black group. It is interesting thet no 2re in
the White grour mentioncd the interracial couple altheough one wh
had been married tc a Black man and another one had dated one. A
. niddle aged Black man in the gvoup thon exprossed dizszroenent

again the only individual mentioned by name, but when the Black woman

who had originally spoken about the mixed couple derended Gil's attitule, '
the man said perhaps he agreed and that his quarrel was more with Gil's

stvle. When the facilitator asked 1if anvone had any reactions te

anyone else in the film, the response as in the Black group, was that

mavie they could have reacted hald the

thelr real feelings more. The genera!l

participuants was that racial condition:

Film was made, and some osaibd that ol Draunion wad o worsening Tne
person potod that the Whitos nothe £iln osall they would like for oo
situation to improve but ths more they moTe evidont it




as well as increased communication heouwoon Slachs and whicos,
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considered this increase
improvement in the racial situation. The facilitacer questiomdl
he felt things had changed socially, or just for himseld. iilz

response -- for himself., He then agreed with the Blach male wh

previously spoken that since he had changed due to personul oxveri.
one could not expect Whites who had not had similar expericunc.: 7°
changed in the same way as himsgelf, Wwhile it was not stated, = looi:.l
implication of this idea is that although due to perscnul exporiono.:
an individuel might improve his/her own interothnic interaction, suon
individual actions neither promote significant social change nor
necessarily make any difference in the lives of the oppressed grour.

Again, without denying the importance of even small scal:

(9

nosiTive

intergrouy interaction, it appears that this man's position was =<¢

lixe that of the woman who had made an effort to be accepred =y Fla

in the Fillmere in the White group. The expericonce Of estaciishing

wiis positive and personally rewurding for them and

intionced thelr behavier pesitively toward o+her groups.  Saoh

~ s ~ 3 et e 3 e .y - RN
3 tor the Blach community in guestion,

Phie (2 oallows for oan interesting SNt e
el Soevning the contonti o of oh RN -
> Ehe - ARl shice groaan The om o
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relations, whereas the Blacks had a more communal persoective in thoir
orivntation toward societal change. In this context, that o row
individual Whites were now able to communicate with some Blachk: appeur-
nice in the sense that it is nice to have allies, but not terribly

significant pragmatically. When the Blucks in both groups cited their

own experiences the purpose was more to give empirical

PR
s UL

common societal dynamic with which the other participan
identify than to individualize their cxperiences, Wherecas the Whites
cited their experiences to show positive personal chan
cited theirs to show negative socictal dynamics,

A discussion ensued concerninz the relationship between social
and ecoromic change. It was generally acknowledged that social changes
had taken place but that these had not led te significant econenmic
chung2, nor were thev likelw to since Whites, to maintain t

would prevent Blacks from getting aheud in terms of money and rower
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ocial atritudes that accompanicd these

incressingly evident. It was

agreoed that the probubility or Wil
R Jo30 TN p .t - P Y v . ~ ERRC YN . » TR
sittht. A Black man added that Blacks who had power were orton puars
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¥
understood, the unique condition orf Blucks cun net “e understad, and

progr2ss can not be made i resolving the situarion. 71

the teachinyg of the truth abecut the history or different peoples could
social and economic change come aboutr. Wwhen asked brou flack woman if
he felt that the lack of knowledge of Bluck history on the purt of
Whites was the result of ignorance or denial, his respense wa-

ignorance. It is interesting that this man made no comments whatsocover

seemed to support his position, except for the fact that the messu
o the slide show was that the distortion of history was doli
Of course, the fact that most whites, like most Blacks, are not
awarre of this history, is a result of ignorance.

The facilitator then asked the participant:

increased knowledge of Black history could influence race relations.

L
Anoapparently gay Black male, whose subsequent comnents alve i
w.th those of the rest of the Black participants in toth groups, sald
that with proper motivation, the knowledge of Blach history could have
A S dVIN Blacks would poerin UL obur wWhirtes
to gain from learnt ntoto vrovild b
incontives to mativate the white rnonhout Yl
Bistore. It is interesting that this rarsicinans war o she ol Bl
> NoIn oolinor grour tooexrr thuodeRir to Irvoate co
AR SO LR e RV, Thoathn DTN RN . .
i 4
f - - - L M \ - N .




praguatic and unifiesd Black action that Jdid not Jepond upon wWhit

will but on Blick togethernes

s

The White male who had not previously commented <uild that

teaching Black history would probahly have little impa

people would probably say "so what'. The gav Black mule askeld i

xnowing Black history would not give White children a different
of Bluck peopnle, to which the white malc respended that perhap:
Black history would help children but not zlulrs
female agreed, saving that White adults deny what they know oxis
In fact, it Whites really felt that Blacks were so interior,
would not makxe such an effort to suppress them. In this reuln i
suggested thut Blacks needed to get away from the idea that the

belongs to Whites so thuat Blacks would feel they have ¢

more of the world.

In projecting from the film into a prognosiz for the futare

. To this o Bic

'
o

the fucilitator's suggestion, several points were made. One yoin:
thut drastic changss have only come follewing racial violenge An
wis o thoat Black thoughe processes had evolved in the past ten woars
should continue o de so, and with them, behavior.,  The valae of
Blacks gottins cducaticon rar scveral purpdies was stres:icd -- oo
up Inothe syrstom, to o allow Blacks to eodusire the Blooh oomm N,
o croevave Riicas o o tho Dvnonics f - EAURBETL D -
T2 N cro T il Soaotnry, T - L Dl N s N
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It was noticeable that this interracial groun did not inv:ive the
controversy that had been predicted by members of the Whive groun.

On the points of commen concern, one White man shared the opinions of
the Black group. The other, whose comments were discouraging and
defeatist contributed almost nothing to the interaction.

s This lack of controversy was probably due to the fact that peopie

who would agree to participate in a workshop on race relations would

probably not have radically negative views on the subject. In a sense
. this interracial group synthesized the major perspectives of the two l

single ethnic groups. Whereas the Bluack group focused on group action
for major social changes, and the White group discussed individual
feelings and behaviors, a central theme of the interracial group was the
relationship between personal and societal change, with the Wnhite

sarticipant raising the issue of personal change and the Blacks more
I3 o o

concerned with group action for larger chanazes.
S IS > o




The filrst comment was

in the morning discussion. He said that he had learned o lot in -l

slide show, which was well deone and presented informuziin o

e

vould know. However, he could understand why such inrormuation and

w
c
C
(%)
(9]
(9]
s}
th
o)

ective, which would upset some people were not tauznt.
Even 1if they were he did not think anvthing would change. Black
purticipants then commented, without upparently acxknowledging or
responding to the negativicy of this comment, expressing the belicef f
that it was important for this truth to be shaved for Its freeing
value and ror its positive effect on the Black selr-concept. It was

important for both Blacks and Whites to be provided witn

information, which should be esreziclly valuablce for Black chilliren.
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Sos some talh o srhout how and in owhat rooToach Blac AN
their hastory, and one woman said that she was tirved of tualking to

whiteos ahout racial matters and felt that shouid e et Ul
ocher Waltes.,

The dvnamics of afternoon discussicn were qullc difTerent Ir
tihose a7 the morning. There was no intoraction between the piavis
sho wWhites since the latter didn't participate afior the onc initlial
negative cemment. There was never any response Lo the commoent a7 thy
White male who spoke first, and the one who had particiy:ted =o nuln

in the morning said nothing at ull and locked very uninvolved.  As The

v
ot

Black puarticipants got further into the topic of aesthetics and Cu

the interactional stvle became much like that of whe Bluc: guiuy, wit

un hum's' of assent, and the style, topic and peripoztive Inoronsin

dofined the whites as irrelevant to the discussid Imtore Ting
thove wore expresscd more differences of opinion wnot i The Douds
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penavior.  Unrortunatcly, it was not

of whites in the wwo situations with that of
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e small number of Whites in the interracial group and

particiration., Consequently, 1t was not possible to
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I assume that the interracial groun was intended to show scme of
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these dirferences, which 1t Jdid to the extent that it raised the 1800w
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of individual and change versus group and economic

flowever, in the absence of a prior understanding of the kinds of

o

dvnamics and perspectives manifest by the mono-ethnic groups, such o
. By . I~ I ’

gue 23 1 am proposing could not have occurrcd.

Actually the ideal situation would have been to have each of

i

the two monc-ethnic groups view the video-tapes of the other
observe and react to their differences, to then expose tien 1o an
extarnual analvsis of their compared benavior, to have them dizcuss

both among themselves, and then to have them meet and dialoguv to
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what new understandings might develop. In the process of dialogue,

the contradictions in the philosophies expressed by some would need

1

to be challenged and analyzed so that perhaps the individuals could
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n of greater consistency and possinle

positive action.

raciam for the Black participants since they did not discuss ir
orejudices.  Given the pragmatic situation of American raciznm - L.c..

that only that of members of the dominant culture is structurally

rolovant in maintaining interethnic inegualitios, the racism or lacs
thovest of Slacks s not ur fault in oo om Yomegavive nun
relacions, oo Blaoks tacictiy udmittod o having vroulioos,
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The only explicit expression of what could he termed Blach ragis=m
occurred when a woman in the interracial zroup said that Whites had no

; culturec, hence their oppression of and imitation of Blucks. The

such as deliberate falsification orf history and manipulation of images
and consecuent and consistent miseducation of Whites as well as Elacks

ical ways to maintain an uneqgual system that could not %e hased
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of which they were all aware in other as
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an importunt challenge to the white process of delegitimaticn.

4 interesting that unlike the Whites, most of whom denied actively

ites had ne culture, and conscquently created the myvth that Blacrs

had none, the Blacks were more concerned with how to us> his mew tozl

of seli-lzgitimarion, than with dwelling on the lssuce of
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acxknowledgzad as uniust, but from which they benefitted, a
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discussion of the silde show proveied many cxpres:ions o

racist benavior if racism s defined as legitimizing one's own

re,

ur by delegitimizing another.  This aspect of the process o
egitimation, which was also manitfest in other reactions, invelved

wfusal to accept any challenges to & status quo that they
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led to mention this point, and a refusal! to accent of
¢k interpretations of their own percentions of their reality.
For some Whites the information in the slida show could no:
possibly be true because it conrflicted with what thev T2

t

1
LN

atiy denying 1ts valldity, these liberals were more sophisticn

ume to be true, with which they were comrortable, and which scrveld

ir purroses of maintaining their privileged position. Rather than

5 H + Iy 3 - 3 I ~ 2 NN e,
rurther proof, thus suboly challenging the competence of <he
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they made light of the presentaticn as It were o

1

for the othale johing one white woman seeomed to onjoy -- and
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generalizing the problem, to Asion history and to the pooc

sortin

at chey all

perhaps chose to ignore, and so did not really neod such u

which would have mere inmpact on hard-core wWhi

P
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probably have expresseod thelr non-acce
intellectualism and ecuphemisms,

The Whites were also discouraging cheu

maintaining the status quo. It is interesti:

(S |

out myth and reality in history in generasl; thev displaced
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drcerted

wilth 1¢ss sophlstication,
TOThe grtrects tha® such i

generally agreed that to propagate the informatl

slide show would have no orffect, which was a
White member of the intce

rated group, althcu

something, without adding that his reaction was
N H .- -l o - B “y o SRR T ot
ne projeocted on othors,  Inocontrast, the Bluosh

in the intezrared groap focured on the conor

intornation conld be uscd, iznoring the dise

sroowhiite male.

hat the White
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about their own history to Whites would have little offect on i

were concerned, showing what they considercd the <ru

wWhites because thev would not accept the truth if they know v 21l

not conform to their vision and interests. Thus, to

to alternative truths, or to expose lies, could only have a posizi

effect on thosc open minded people disposcd to accept chiallenges

both their belief system and to the status quo.

Given this perspective, the position held by most of the whi

participunts, and hardly any of the Blacks, that educaticon and

rnawledge about the history and culture of differont =

groups and gredater intergroup contacts Jdoes not seem to Moo Tenl

panaces since those people inclined to view other groups negative

will sclectively screen the information and expericnces to whicl

are subject on the basis of these reconceptions. As all agrecd,

nrocevs weuld probably only work with children who would not wlue

The #lick man zaid thar if wWhites knew the trush zbous FPlocs

cited bvothe woman in the White group concorning hor Jhan e oo
soaard brecks whern sie learned about thelr hiztors suv»ory o
Un neretfore, what this opsimistis Plaoy - o
vl coothe necstive and Gl i RN
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they would look at Blachs Jdifd-rentiv. The oanor:
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nature ot the Whites' general responses to the presentation, one mi
wonder it their reaction in an interracial discussion would invoelue
the degree of delegitimation of the Black perspectives and attisule

expressed in the mono-cthnic discussion.
Other examples of White delegitimation of Black interrnrotuations

of their own experience occurred in respect to Gil, and in the o

concerning the Amos and Andy show. Gil's behavior was posicive s

identified with, approved and characterized as honest hy the @10t |
but some of the Whites characterized hinm as untagonistic, thur

seemingly challenging the acceptability of the content and vl o1

is expressior 11s own experience, which clearly alse corve - ondod
his expr ion of his xperience, which clearly al :

to the reality known by the Black participants. Additiorailo, - !

* 1
Amos and Andy show was characterized as "supposed to b coneaniny
. IS
if whites would perhaps be better judges than Blachks of wins -~ .. !
) and should not be perceived as demeaning by Blacks.
3
The inconsistencies acknowledged and not achknowicd;. |l v
Wnites fetween thelr intellectunl opinions and thelr omoti nal foolns
vior very cohviously mashed ruacist porsyoouivos ‘ ;
* {
Titeral theors Examples are the doenving of the leairimaor o -
CulTurs of another by saving one 1§ oblivious to theqo JiTiorone

in smite of the intellectaal stance of recognritinn of Thoe valliit
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workshop were scemingly too sophisticated to use the stundard
stereotypes about Blucks, to select an exotic and unreprescntative
segment of Black society on which to focus, thus amplifyving one's

sense of cultural difference could be interpreted as racism, as in
the case of citing being accepted by pimps and prostitutes in the
Fillmore as tantamount to being accepted by '"the Black communizy”

which the Black group derined totally differently and more v

10mn:

tfe

The dynamics of the morning and arfternoon ses

group were interestingly revelatory concerning the wav

o & - - (=) .

which they apparently felt that the issue of intergroup reiations
. . o i

touched their own lives, since the two stimull prescent the prohlen
in significantly different ways. Since the film was on inldividual
prejudice, almost each individual commented to give his/ her personal
theory and usually to assert his/her innocence. The participants
acknowledged the problem of racism as a characteristic mostly of
other people. With one exception, they talked of the maniiest

intellectual theory of thelr supposedly non-racist atsitnles

¢

without preohing the deep structure of the contradictiosns in ¢
vehavior., Concentrating on the intransychic fevel, they did not

deal with the i

h

sue of instituticnalized racism that inpiicared then

ali, az 1f 1t were a separate lssue.
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n0t gzo beyond the intellectual level of this manirest strusturs, the

~ : )

ilm did not appear to have much of an impact an the

r,

of the participants. The effect could have been more meaningtul as o
ace relations training intervention had there been a challenging or
the theory espoused by the Whites, to check the consistency of thelr
application, and ideally the kind of dialogue between Blacks and
Whites proposed in this section. Actually, the videotapes could scrve
as a very good training device for understanding Jdiffercences in the
dynamics of Bl:ck and white social interaction and attitudes,
interpretations and priorities concerning racial 1ssucs,

The reactions of the White afternoon group to the slide show
were strikingly different from those in reaction to the film on
prejudice.  They were apparently all quite familiar with the lisuc ot
racial prejudice and could take intellectual stands about the extint

to which the guestion related to themselves. The kuropean womag, o

examply, said she did not feel at all implicated by the lssue o3

\merican racial preiudice since she had not grown up ‘n the soliot
and hence had no particular preiadices
The s1i2o show, howover, ool o omore P imeer and clioited
srronger redactions, Or ToataL nan-riadlt N Vothe SasSc o those w ]
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serson in opposition to black people, thus as involved in and

i

'

henefitting from the Euro-American distortion of African history

and conscquently the history of Blacks in the world. The Whites
were apparently quite shocked by the slide show which presented u
challenge to their assumptions concerning historical reality and rut

into question the validity of the foundation of the current =acinl

structure. Thus, some participants apparently felt more per

accused than they had by the film -- hence the non-participation und
the extremely defensive and discouraging reactions. Ulearly the

revelations of the slide show had a different impact and dirreren

-t

implications for the Blacks znd the Whites. Tor the Blacks it

revealed the enormity of the racism which they already assumed.

~t

gave them reinforcement for positive action to improve the lot of

Blach neonle. For the Whites it put them face to fuace with a forn
t N

L
actively, and from which they could not distance themselves as thoy
could from the issue of individual prejudice.
The film oon prejudice or sfeme similav =tinulus o
¥
ho opeed g oan ofSfective race relations training Jevice in oro i

whitve npefudice 1f 1t wore used to ogo hovond thoir ratior oot ot
12 hmocontril o coneorn for the ofvovto oo b :
.
o » R NS an. : : 1
S N T 17 Tl ' . -
- y - - L . A . .
» ¢ 'I M e \; a ~ ~




[

which Black people and other minorities suffer on o

constant basis. The Whites need to acknowledge this fact and to

acknowliedge that the naturce of their discussion of preiudice is a
highly racist act, in that it ignores the victims of their ncrions

It should be instructive for the Whites to have a szense of the
Black reaction to the stimulus of the film on prejudice, to sec that
the concerns and priorities of the Blacks are entirely different frox

their own. (The Blacks would prebably not find the styvie of White

discussion terribly revelatory). The

level

O

£ racism of the Whites would be for them to acanowlelze thedr $
role in the racist process and to go bevond their intrapsyeiic

preoccupations to consider the concrete social concerns with
nreiudice voiced by the Blacks. Theyr would have to understand the

ature of the difference in Black and White priorities and £ ccusc

e
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delegitimating the former by failing to acknowledge and =urror

Cnly thus can they work toward the reduction of racism and

ct
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more rositive interethnic interac
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uses against them, and insplre them to work to bettor forres cus

and understand the meanings and implications of the various forns

or racism in order te work to combat them,

For the Whites the slide presentation could also be used as i
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re,
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an efrective instrument to use to decreasce thelr degre
They would have to begin by anaiyzing the reasons for thelr

efensiveness and skepticism in reaction to ¢

(9%

reinterpretation
otf Black history and by acknowledging the ethnocentric nature of
mest histerical documentation.  They would have to acknowledge boti
e content of and the reasons for the distortion of African and
Arro-American history, which have been well documented by competent
scholars, as a racist technique for legitimating White cul:ture by
Jelegitimating Black culture. And they would have to accept the

responsibility for working +to propagite o correct interpretation of

S . 7o~ N N ey ~ e T A ] P N
tistory, particularly among Whites, and for helping to work toward th

Linds of ilmorovementys 1o ointervethnle interaction that such historical

honesty could promote.







