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PRIVACY ACT STATEMENT 

In accordance with paragraph 10, APR 12-35, Air Pore« Privacy Act Ptogra», the 
following information about this survey is provided] 

a. Authority.  Federal Statute Title 10, United State» Code, Beetior 8012, 
Secretary of the Air Forcet Powers and Duties, Delegation by. 

b. Principal Purpose. This survey is being conducted to gain the attitudes 
and opinions of Air Force Members on a variety of subjects of interest to 
Headquarters USAF. 

c. Routine Use* The survey data will be converted to statistical 
information for use by decision makers in develoiment of future personnel 
plans and policies. 

d. Participation in this survey is entirely voluntary. 

e. No adverse action of any kind may be taken against any individual who 
elects not to participate in any or all of this survey. 

GENERAL INSTRUCTIONS 

Please do not fold, staple, or otherwise dasiage the answer sheet. 

Select only one answer to each question. 

Mark your answers «n the answer sheet, tt is not necessary to write on the 
survey Itself. Please use a No. 2 pencil• 

Be sure to »ark your answers carefully so that you enter then opposite the same 
answer sheet number as survey question number. 

Be sure that your answer marks are heavy and that you blacken the oval-shaped 
space. Erase «11 changes completely and carefully so as not to tear the answer 
sheet. 
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Sjjoci.it    Instruct I OHM       Items   .•Uf    unl   UI  1>I low   will   !•«•    t .»•»!   to   id« Mil/   /our   List; 
of   assignment«     Kef et   to  |ai .w)i *|'i«   two ui   y««u   covei   letl«*i   !.».• Iind  tin-  two- 
lettot   code for  your bus*.-.     Tli«.* lit!>l   tetter will  be the  «esj-oiise choio«   for   you 
to mark  tor   Item one on your  answet   sheet;   tin   secotul   I *.-11«-»   will   In«  the  r«s|H»n.*»*i 
choice   tot   you   tu mark   tot    Item  two on yout   answer   sheet.     Now  pio«,oed   to   i t ein 
Hire«  ami  be  sure  that yout   answer   is marked   tn the  appro).t .ate  space  lor   Item 
three on your  answer  sheet. 

1. (I'iease mark the answer sheet with coile • |»•»*«-1 il><->l above. I 

(Please mark the answer sheet with code 'leset ibeil above. I 

~i.       What is your present active duty grade? 

A. Colonel 
B. Lieutenant Colonel 
C. Maior 
I). Captain 
F. First Lieutenant 
F. Second Lieutenant 
n. Warrant officer 
it. Chief Master Sergeant 

]. 

.1. 
K. 
L. 
M, 
N. 
0. 
P. 
0. 

Senior Master Sergeant 
Master Seigeant 
Technical Sergeant 
Staff Sergeant. 
Sergeant 
Senior Airman 
Airman First Class 
Airman 
Airman Basic 

4.  What is your command of assignment (the command that maintains your personnel 
records)? 

A. Alaskan Air Command M. 
B. u.s. Air Force Academy N. 
C. U.S. Air Forces in Europe 0. 
D. Air Force Accounting and P. 

Finance Center Q. 
E. Air Force Logistics Command •*• 
F. Air Force Systems Command s* 
(t. Air Reserve Personnel Center *• 
H. Air Training Command 
I. Air Universtiy U. 
J. Headquarters Air Force Reserve v. 
K. Headquarters USAF 
L* Air Force Communications w. 

Command 

Air Force Data Automation Agency 
Military Airlift Command 
Pacific Air Forces 
Strategic Air Command 
Tactical Air Command 
Klectronic Security Command 
Air Force Military Personnel Center 
Air Force Inspection and Safety 
Center 
Air Force Audit Agency 
Air Force office of Special 
Investigations 
other 

5,  How much total active federal military service have you completed? 

ft. 
B. 
C. 
D. 
E. 
F. 
fi. 
H. 
I. 
J. 
K. 
r,. 
M. 
N. 

Less than 1 
I year but 1 
years but 
years hut 
years but 
years but 
years but 
years but 

8 years but 
9 years but 
10 years but 
II years but 
12 years but 
13 years but 

year 
ess than 2 
less than 3 
less than 4 
less than 5 
less than 6 
less than 7 
less than 8 
less than 9 
less than 10 
less than 11 
less than 12 
less than 13 
less than 14 

0. 14 years but less than 15 
p. 15 years but less than 16 
0. 16 years but less than 17 
R. 17 years but less than 18 
S. 18 years but less than 19 
T. 19 years but less than 20 
r* 20 years but less than 21 
V. 21 years but less than 22 
w. 22 years but less than 23 
X. 23 years but less than 24 
Y. 24 years but less than 25 
z. 25 years but less than 26 
i. 26 years but less than 27 
2. 27 years or more 
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b.   What in  your highest level ot education now (include acce|'ted GF.D credit«)? 

A. Some high school (did not gr<*duat*) 
B. High school graduate (no colleqe) 
C. Trade or technical school (no college) 
P. yoawf college« but less th«*n one year 
r. One year colleqe« but less than two 
F. Two years college» but lens than three (including two-year associate 

degree) 
C« Three years or store colleqe* no degree 
H. Reqistered nurse diploma program 
1* Colleqe degree (BS, BA, or equivalent« except J.L.B) 
J. Graduate work beyond bachelor deqree (no master's degree) 
K. Master*H deqree 
!•• Postgraduate work beyond master*s deqree 
M. noctorate deqree (includes M..B, J.D., D.D.S.« H.D. , and D.V.M.) 

?.  What is your marital status? 

A. Married and spouse is not a member of a military service 
B. Married and spouse is a member of a military service 
C. Never been married 
D. Divorced and not remarried 
F. Legally separated 
F. Widower/widow 

8. What was the source of your commission? 

A. Not applicable« 1 am enlisted 
B. OTS 
C. OCS 
D. ROTC 
£. Aviation Cadet 
F. Navigation Cadet 
G. USAFA 
H. USMA 
I. USNA 
J. Other 

9. Which one of the following do your consider yourself? 

A. Black 
B. Spanish Speaking Origin (Cuban, Puerto Rican, Mexican American» 

Spanish Descent) 
c. American Indian 
D. Asian Origin (Chinese» Japanese» Korean« Filipino» or Asian American) 
E. White (Other than Spanish Speaking Origin) 
F. Other 

10. What is your sex? 

A. 
B. 

Male 
Female * 



A. 
B. 
c. 
D. 
E. 

' :w 

Which i ne ol the tollowtnu. best describes your «attitude rovatu «tiar inu tin- 
Air Fotce • career? 

A. Definitely intend to make the Alt Force a careci 
B. Host likely Mill make the Air Force a coroet 
C. Undecided 
D. Most likely will not make the Ait Force a career 
E. Definitely do not intend to make the Air Force a career 

12. At the time you came pi» acMve duty in the Air Force, which one oi the 
following best describes tlie attitude you had toward making the Air Force a 
career? 

Definitely intended to make the Air Force a career 
Was inclined toward making the Air Force a career 
Was undecided 
Was not inclined toward an Air Force career 
Definitely did not intend to make the Air Force a career 

Which of the following best describes your attitude toward 
20 years of military service? 

retirement at 

A. 
B. 
C 
D. 
E. 
F. 
G. 

Hot applicable have over 20 years service 
Dafinitely will remain on active duty beyond 20 years 
Probably will remain on active duty beyond 20 years 
Undecided 
Probably will retire at or soon after reaching 20 years 
Definitely will retire at or soon after reaching 20 years 
X will probably leave the service before 20 years of service 

When does your active duty service commitment expire? 

A. 
B. 
C. 
D. 
E. 

No active duty service commitment 
In less than 1 year 
In greater than 1 year but less than 2 years 
in greater than 2 years but less than 3 years 
In greater than 3 years 

How often do you think about quitting the Air Force? 

A. 
B. 
c. 
D. 
E. 

Never 
Rarely 
Sometimes 
Often 
Constantly 

16. Enter the code for the first digit of your duty Air Force Specialty Code 
(AFSC) opposite item 16 on your snswer sheet. 

A. 0 
ft. 1 
C. 2 
D. 3 
E. 4 

F. 5 
G. 6 
H. 7 
I. 8 
J. 9 

17. Enter the code for the second digit of your duty AFSC opposite item 17 on 
your answer sheet. 

A. 0 
B. 1 
C. 2 
D. 3 
E. 4 

F. 5 
G. 6 
H. 7 
I. 8 
J. 9 



18.     I'ntei   l|»t* code  tui   the  t^i»_i_i•_» digit   «»I   y.iur  duty Al:-«' «-§-|•*>?.iI••   ill»  18 on 
yiittt-  answer sheet. 

A. II 
I*. 1 
t*. 
i>. i 
F. 4 

I". 
c. 
H. 
I. 
.1. 

19»    What   in your current   primary «*ui<tnaiit ieul   rating? 

A. Pilot 
B. Navigator 
C. Flight Surgvon 
P.  other aeronautical rating 
!'.  Non rated 

The following quest ions a«k.r«-*sn th« sut.p.'Ctt. of economic standard and security* 
Please rate your degree of satisfaction with them based on the descriptions shown 
below« 

ECONOMIC STANDARD*  Satisfaction of ba;»ie human needs such as food, shelter* 
clothinqi the ability to Maintain an acceptable standard of living» % 

20. To what degree, are you satisfied with the ECONOMIC STANDARD aspeens of your 
lifet  (Select one of the seven points on the satisfaction scale«) 

Highly 
Dissatisfied 

Neutral Highly 
Satisfied 

21* Host of the time sty Military service |>ay is adequate to cover the basic 
expenses with at least a little left over. 

A. 
B. 
C. 
D. 
E. 
F. 
G. 

Strongly disagree 

Slightly disagree 
Neither agree or disagree 
Slightly agree 
Agree 
Strongly agree 

22«  In the future I believe my military income will provide me with an acceptable 
standard of living 

A. Strongly disagree 
B* Disagree 
C. Slightly disagree 
D. Neither agree or disagree 
E. Slightly agree 
F. Agree 
C.  strongly agree 

23. How do you see your future military pay keeping up with inflation as compared 
to the future pay of nongovernment civilians? 

A. Military much better able to keep up with inflation 
B. Military somewhat better able to keep up with inflation 
C. No difference between military and nongovernment civilians 
D. Nongovernment civilians somewhat bettor able to keep up with inflation 
E. Nongovernment civilians much better able to keep up with inflation 

i 



' 

.'A.     In ct<mpat »son to two yea is dqu, how hat» your overall financial condition 
charmed (cons id«'» saving:;, investments, debts, jH)ase»sti.'flHjil 

A. 1 am in much letter condition 
P. 1 am in somewhat bettet condition 
C. I am in about tin.* .name condition 
D. ! am in somewhat worse condition 
K. I am in much wort.« condition 

25.  The future financial security of myself and my family is of daily concern 
to me. 

A. Strongly disagree 
B. Disagree 
C*. Slightly disagree 
D. Neither agree not disagtee 
E. Slightly agree 
F. Agree 
G. Strongly agree 

2b.  Woul * you recommend Air Force Service to a young man/woman? 

A» Am inclined to recommend AF Service 
R. Am slightly inclined to recommend AF Service 
C. Would not recommend AF Service 
D. Don't know 

27. Which of the following best describes the impact of inflation on you ovar the 
last two years? 

A* Inflation has had relatively little effect on me 
B. Have just bean able to stake ends meet 
C. Have had to withdraw from my savings to make ends meet 
D. Have gone deeper in debt to make ends meet 
E. Both C and D above 
F. None of the above 

28. Do you or your dependants, if any, currently receive federal, state, county 
(public) assistance? 

A. No 
B. Yes, food stamps only 
C. Yes, monetary payment only 
D. Yes, food stamps and monetary payment 

ECONOMIC SECURITYi Guaranteed employment; retirement benefits* insurance; 
protection for self and family. 

29. To what degree are you satisfied with the ECONOMIC SECURITY aspects of your 
life? 

A ... B ... C ... D ... F. ...F...G 

Highly Neutral Highly 
Dissatisfied Satisfied 



U).  Du you hold 4 second job? 

A.   No 

Yes, 1 work (choone on* answer t>elow) 

b. 1-5 hours per week 
C. 6-10 hours per week 
D. 11-20 hours per week 
f.. 21-30 hours per week 
F« Over 30 hours per week 

Jl.  Does your spouse work? 

A. Not applicable« I am not married or t a* legally separated 

I an married and my spouse 

B. Resides with Me, and has a paying job 
C. Resides with sie, and does not work 
D. Docs not reside with ae, and has a paying job 
E. Does not reside with me, and does not work 

32. The main reason that 1 have a second job, and/or that ay spouse works is that 
we have to in order to sake ends meet. 

A. Not applicable 
B. Strongly disagree 
C. Disagree 
D. Undecided 
E. Agree 
P.  Strongly agree 

33. 

34. 

How do you think your military pay (including all allowances and fringe 
benefits) compares with pay in civilian employment for similar work? 

A. Nilitary pay is far higher then civilian 
B. Nilitary pay is somewhat higher than civilian 
C. Both about e««tt.«l 
D. Nilitary pay is somewhat less than civilian 
E. Nilitary pay is far less than civilian 

If I left the Air Force tomorrow, 2 think it would be very difficult to get s 
job in private industry with pay, benefits, duties, snd responsibilities 
comparable with those of my present job. 

A. Strongly disagree 
B. Disagree 
C. Undecided 
D. Agree 
E. Strongly agree 

35. An Air Force base is a desirable place to live. 

A. Strongly disagree 
B. Disagree 
C. Undecided 
D. Agree 
E. Strongly agree 



I'i*as«> r.itf the «liHfi«*«' n| sat ist action with yout lu-t« 1 m.« • -.«:.•«! «.ii M«- tol lowing 
«leHOr ä|*t iont 

FREE TfHfi  Amount, use, and schvdul it»; of I rev tin* alum , 01 m voluntary 
a»social ions with others) vat it'ty c,t activities engaged in. 

16.  To what degree ate you satisfied with the t-HI'i: TIM" as|*.-cts of your life? 

A ... B ... t' ... 0 ... r ... F ... C 

Highly Neutral Highly 
Disßatisfied Satisfied 

Please rate the degree «>l satisfaction with your work based on the following 
description! 

WORKS  Doing work that is personally meaningful and important; pride in ay work) 
job satisfaction) recognition for my efforts and my accomplishments on the job. 

IT. To what degree are you satisfied with the WORK aspects of your life? 

A ... B ... C ... D ... F ... F ... C 

Highly Neutral Highly 
Dissatisfied Satisfied 

3D. To what extent are you satisfied with the relationship you have with your 
peers? 

| 
A. Highly dissatisfied 

[ B. Dissatisified 
1 C. Neutral 
! 0. Satisfied 
| r. Highly satisfied 

39. To what extent are you satisfied with the relationship you have with 
subordinates? 

A. Highly dissatisfied 
B. Dissatified 
C  Neutral 
D. Satisfied 
E. Highly satisfied 
F. Not applicable 

40. On most work days, how often does time seem to drag for you? 

A. About half the day or more 
B. About 1/3 of the day 
C. About 1/4 of the day 
D. About 1/8 of the day 
E. Time never seems to drag 

41. Some people are completely Involved in the job — they are absorbed in it 
night and day. For others* their job is simply one of several interests. 
How involved do you feel in your job? 

A. Very little; my other interests are more absorbing 
B. Slightly involved 
C. Moderately involved) my job and my other interests are equally absorbing 

to me 
D. Strongly involved 
E. Very strongly involved) my work is the most absorbing interest in my life 



42. 

41. 

44. 

45. 

How often do you do «xtr* work for your job which is nut really required of 
you? 

A. Almost every day 
B. Sever«!  t laues « week 
C. About once « week 
D. Once every few week« 
E. About once « month or less 

Would you say you work harder* teas hard« or about the aane as other people 
doing your type of work in your work organisation? 

A. Much harder than sost others 
B. A little harder than most others 
C. About the sea» as sost others 
D. A little less hard than sost others 
C. Much less hard than sost others 

Mhich one of the following shows how such of the time you feel satisfied with 
your job? "' * " "" ' ~  "  

A. All the time 
•• Host of the t is» 
C. A good deal of th« ties 
0. About half of th« tis« 
E. Occasionally 
P. Seldom 
G.  Never 

Choose on« of th« following statements which best tells how well you like 
your job. 

A. 
B. 
c. 
D. 
E. 
P. 
G, 

I hat« it 
1 dislike it 
Z don't like it 
X an indifferent to it 
I like it 
X a« enthusiastic about it 
X love it 

46. Mhich one of the following best tails how you feel about changing your job? 

A. I would quit this job at one« if I could 
B. X would take almost any other job in which I could earn as much as X am 

earning now 
C. X would Ilk« to change both my job and my occupation 
0.  I would Ilk« to exchange my present job for another on« 
E.  X am not eager to change my job, but X would do so if X could get a 

better job 
P.  X cannot think of any joba for which X would exchange 
G.  X would not exchange my job for any other 

47. Mhich one of th« following shows how you think you compare with other people? 

A. No on« likes this job better than I like mine 
B. X like job much better than most people like theirs 
C. X Ilk« my job better than most people like theirs * 
D. X like my job about as well as most people like theirs 
B. X dislike my job more than most people dislike theirs 
P.  X dislike my job euch more than most people dislike theirs 
G.  No one dislikes this job more then I dislike mine 



ff. 
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48. How do you evaluate your present Air Force job? 

A.  Not «t ail challenging 
Not very challenging 
Somewhat challenging 
Challenging 
Very challending 

49. Do you think your present job is preparing you to assuoe future positions of 
greeter responsibility? 

Definitely not 
Probably not 
undecided 
Probably yes 
Dtfinitely yes 

50. Mhet is your estimate of the average nuaber of hours per week you spend on 
the 30b? 

A. Less th«n 30 hours 
B. 31-35 
C. 3€>-40 
D. 41-45 
E. 44-50 
r. 51-55 
G. 54-40 
H. Nore then §0 

the Air Force requires s* to participate in too »any activities that are not 
related to ay Job. 

Strongly disagree 
Disagree 
Undecided 
Agree 
Strongly agree 

52. Air Force aeabers should take sore interest in aisslon accoaplishaent and 
less interest In their personal concerns. 

Strongly disagree 
Dissgree 
Inclined to disagrse 
Undecided 
Inclined to agree 
Agree 
Strongly agree 

53. to what extant do you have trust in senior Air Force decision askers? 

None st sll 
Very little extent 
Sons 
Great extent 
Undecided 

54. to »hat extant do you have conf idence in senior Air Force decision askers? 

A. None at all 
B. Very little extent 
C. Soae 
D. Great extent 
E. Undecided 
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55. The AP is a good urbanization to work for today. 

A. Strongly disagree 
D. Disagree 
0. Slightly disagree 
D. Neither agree nor disagree 
E. Slightly agree 
F. Agree 
C. Strongly agree 

56. Five years ago, the AP was a good organization in which to work. 

A. Strongly disagree 
D. Disagree 
C. Slightly disagree 
D. Neither agree nor disagree 
E. Slightly agree 
P. Agree 
G* Strongly agree 
H. Not applicable, I have served less than five years 

57. Considering just the trends you observe today in the Air Force» five year« 
from now, the AF will be a good place to work. 

A* Strongly disagree 
B. Disagree 
C. Slightly disagree 
0. Neither agree nor disagree 
B. Slightly agree 
F. Agree 
G. Strongly agree 

56. I wish that Air Force members had a genuine concern Cor national security. 

A* Strongly disagree 
B. Disagree 
C*  Inclined to disagree 
D. Undecided 
E«  Inclined to agree 
F. Agree 
G. Strongly agree 

59. Select the one factor which TODAY would influence you the most to »eke the 
Air Force a career. 

A. Opportunity for training and education in the Air Force 
B. My Air Force job (challenging, provides sense of accomplishment, etc) 
C. Pay and allowances 
D. Housing 
E. Promotion system and opportunity 
F. Fringe benefits (medical and dental care, BX, commissary, etc) 
G. Leadership and supervision in the Air Force 
H.  Travel and new experiences 
1. Have "say" in future assignments 
J.  Security of Air Force life 
K.  Air Force policies and procedures 
L.  The retirement system 
M.  Opportunity to serve my country 
N.  Some other factor 
0.  I do not Intend to make the Air Force a career 

10 
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60.  Select the one factor which TODAY would influence you the Most MOT to make th« 
Air Force a career. 

A. Family separation 
B. My Air Force job (little challenge, little sense of accomplishment, etc) 
C. Pay and allowances 
D. Housing 
£• Promotion selection system 
F. Promotion opportunity 
G. Fringe benefits (medical and dental care, BX, commissary, etc) 
H. Leadership and supervision in the Air Force 
I. Frequent PCS moves 
•I. Little "say" in future assignments 
K. Insecurity of Air Force life 
L. The people 
N. Air Force policies and procedures 
H. Some other factor 
O. Nothing unfavorable 

This section consists of a list of 9 Career-related Outcomes. Consider each out- 
come separately and decide how desirable it would be to attain that outcome as a 
result of your career. In this section, please consider the outcomes independently 
of any specific career. 

Indicate your desirability of attaining each outcome by selecting the appropriate 
letter on the scale following the outcome« The scale ranges from EXTREMELY 
UNDESIRABLE to EXTREMELY DESIRABLE with the midpoint (F) Indicating that you are 
INDIFFERENT to the outcome. To be specific, DESIRABLE is taken to mean how much 
you would like to experience an outcome, and UNDESIRABLE means how much you would 
dislike experiencing it. 

€1. Earning a high salary. 

A...B»*«C...D...E...F...G...H...I...J...R 

EXTREMELY INDIFFERENT EXTREMELY 
UNDESIRABLE DESIRABLE 

62. Promotions based on your Job performance* 

A...B...C...D...E...F...C...H...I....I...K 

EXTREMELY INOXFFERENT EXTREMELY 
UNDESIRABLE DESIRABLE 

63. An interesting and challenging job. 

A...B...C...D...E...F...G...H...1...J...K 

EXTREMELY INDIFFERENT EXTREMELY 
UNDESIRABLE DESIRABLE 

64. A set of rules and regulations governing personal behavior in such areas as 
dress and appearance and associations with other members of the organisation. 

A...B...C...D...E...F...G...H...I...J...K 

EXTREMELY INDIFFERENT EXTREMELY 
UNDESIRABLE DESIRABLE 
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6b. A 20-year retirement program with * monthly pension of 40% of your total 
salary (This would be equivalent to approximately SO« of your base pay in the 
Air Force.  By expressing it this way, comparisons between military and 
civilian pensions can be made.) 

EXTREMELY 
UNDESIRABLE 

INDIFFERENT 

66. Effective use of your abilities and training by your organization. 

A . . . B . . . C . . . D . . . E . . . F . . . G . . . H . . . I . . . 

EXTREMELY 
UNDESIRABLE 

INDIFFERENT 

EXTREMELY 
DESIRABLE 

EXTREMELY 
DESIRABLE 

67. Extended separation from your immediate family (if married) or from home end 
friends (if unmarried). 

EXTREMELY 
UNDESIRABLE 

INDIFFERENT EXTREMELY 
DESIRABLE 

68. A favorable attitude on the part of your spouse (if married) or immediate 
family (if unmarried) regarding your career. 

EXTREMELY 
UNDESIRABLE 

INDIFFERENT EXTREMELY 
DESIRABLE 

69. The requirement to attain positions of increased rank and responsibility in 
order to remain a member of your organization* 

EXTREMELY 
UNDESIRABLE 

INDIFFERENT EXTREMELY 
DESIRABLE 

The following statements concern the degree to which you perceive the 9 Career- 
related Outcomes are associated with (i.e.. provided by) an Air Force career* 

Following each statement, indicate one of the 11 responses on the scale ranging 
from COMPLETELY DISAGREE to COMPLETELY AGREE that best describes the extent of 
your agreement or disagreement with the statement. The midpoint of the scale (P) 
indicates that you are UNDECIDED or have NO OPINION about the correctness of the 
statement and its implied association. 

70* An Air Force career will provide you with a high salary. 

B n 
COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

71. Promotions are based on job performance in the Air Force, 

A B 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 
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7. .     A 1.1HTI   in  the  Ait   Fuire  provides   interestin«j  and dial ietujiii«)   JCUJ». 

A   ...   N   ...   C   ...   D   ...   I    ...   F  ...  ti   ...   II   ...   I   ...   J 

COMPLETELY 
PISAGUI :F 

HNI»I( ioiu COMPLETELY 
AGREE 

73.  In tlif Ait Force, you will be subject to «i sei of rules and regulations 
qovftninij personal behavior in a teas .sued an «it ess and appearance and 
assoctat ions with other members of the otqanizat ion. 

li 0 II .) 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

74. You will be able to retire from the Air Force after 20 years service with a 
monthly pension of 40« of your total salary (equivalent to approximately 501 
of your base pay). 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

75. Effective use will be made of your abilities and training- throughout an Air 
Force career. 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

76.  Extended separation from your immediate family (if married) or from home and 
friends (if unmarried) is one aspect of an Air Force career. 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

77. Your spouse (if married) or your immediate family (if unmarried) has a 
favorable attitude regarding you having an Air Force career. 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

78. An Air Force career will require you to attain positions of increased rank 
and responsibility in order to remain a member of your organization. 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 
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The following statement» concern the degree to which you perceive the 9 Career» 
related Outcomes ate associated with (i.e., provided by) a civilian career. 

Following each statement, please indicate one of the 11 responses on the scale 
ranging from COMPLETELY DISAGREE to COMPLETELY AGREE that best describes the 
extent of your agreement or disagreement with the statement. The midpoint of the 
scale (F) indicates that you are UNDECIDED or have NO OPINION about the correctness 
of the statement and its implied association. 

79. A civilian career will provide you with a high salary. 

B D II 

COMPLETELY 
DISAGREE 

UNDECIDED 

80. Promotions are based on job performance in a civilian career. 

COMPLETELY 
AGREE 

B H 

COMPLETELY 
DISAGREE 

UNDECIDED 

81. A career as a civilian provides interesting and challenging jobs, 

COMPLETELY 
DISAGREE 

UNDECIDED 

COMPLETELY 
AGREE 

COMPLETELY 
AGREE 

82. In a civilian career you will be subject to a set of rules and regulations 
governing personal behavior in areas such as dress and appearance and 
associations with other members of the organisation. 

A...B...C...D...E...F...C...H...I...J... 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

83.    In a civilian career you will have a retirement program that offers s 20-year 
retirement with a monthly pension of 401 of your total sslary. 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

84. Effective use will be made of your abilities and training throughout a 
civilian career. 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

85. Extended separation from your immediate family (if married) or from home and 
friends (if unmarried) is one aspect of a civilian career. 

COMPLETELY 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 
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Hi«.      Your   •;(>«;u:.<-   (il   MM i i i ctl)   or   you«    immediate   luwily   (it   uniiM» I ied)   has   a 
tuvorai>U- attitude tf(j»trdifuj you having a civilian career. 

lOMi'iirri.Y 
DISAGREE 

nmtrcjDui COMPLETELY 
AIMS. 

87.  A civilian career will requite you to attain posil ions ot increased rank and 
responsibil ity in order to renuiin a member ot yuur otganization. 

«.0MPi.rTf.xy 
DISAGREE 

UNDECIDED COMPLETELY 
AGREE 

88. What art* your intentions regarding staying in or transferring from your 
present organization for reasons other than normal PCS? 

B I) c 

I definitely I most I am la«     I am I most   I definitely want 
want to      likely leaning undecided leaning likely   to stay 
transfer     will try toward toward will try 

to trans- trans- staying to stay 
fer ferring 

Please rate '.our degree of satisfaction with leadership/supervision based on the 
following descriptions 

LEADERSHIP/SUPERVISION» My supervisor has my interests and that of the Air Force 
at heart} keeps me Informed; approachable and helpful rather than critical} good 
knowledge of the job. 

89. To what degree are you satisfied with the LEADERSHIP/SUPERVISION aspects of 
your life? 

HIGHLY 
DISSATISIFIED 

NEUTRAL IIIGIIU 
SATISFIED 

•I 

90. To what degree are you satisfied with the relationship you have with your 
superiors? 

A. Highly dissatified 
B. Dissatisfied 
C. Neutral 
D. Satisfied 
E. Highly satisfied 

91» What is your opinion of the leadership ability of your immediate supervisor? 

A. Excellent 
B. Above average 
C. Average 
D. Below average 
E. Poor 
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92. What is your opinion of the quality of leadership in the Air Force? 

A. Excellent 
B. Above average 
C. Average 
D. Below average 
v.. poor 

93. What   is your opinion of discipline in   today's Air Force? 

A. Too strict 
B. Somewhat strict 
C. About right 
D. Somewhat lenient 
E. Too lenient 

94. More supervision of member performance and behavior is needed at lower 
levels within the Air Force. 

STRONGLY 
DISAGREE 

DISAGREE UNDECIDED 

. D . 

AGREE STRONGLY 
AGREE 

95. How often do you and your supervisor get together to set your personal 
performance objectives? 

A. Never 
B. Seldom 
C. Sometimes 
D. Frequently 
E. Very frequently 

96. How often are you given feedback from your supervisor about yout job 
performance? 

A. Never 
B. Seldom 
C. Sometimes 
D. Frequently 
E. Very frequently 

97. How often does your immediate supervisor give you recognition for a job well 
done? 

A. Never 
B. Seldom 
C. Sometimes 
D. Frequently 
E. Always 

98. How often are you given the freedom you need to do your job well? 

A. Never 
B. Seldom 
C. Sometimes 
D. Often 
E. Always 
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Pleas«* rate your degree oi  sat it»! act ion with equity based on the following 
description: 

EQUITYi  Equal opportunity in the Ait Forcei a fait chance at ptontotion; an even 
break in my job/assignment selections. 

99.  To what degree are you satisfied with the EQUITY aspects ot your lie? 

A ... B ... C ... D ... K ... r ... C 

HIGHLY 
DISSATISFIED 

NEUTRAL HIGHLY 
SATISFIED 

100. An individual can get more of an even break in civilian life than in the Air 
Force. 

A. Strongly disagree 
D. Disagree 
C. Undecided 
D. Agree 
E. Strongly agree 

101. The Air Force promotion system is effective (i.e.. the best qualified people 
are generally selected for promotion). 

A. Strongly disagree 
B. Disagree 
c. Inclined to disagree 
D. Undecided 
E. Inclined to agree 
F. Agree 
G. Strongly agree 

102. On the same jobs as men* do Air Force women tend to do »ore, less, or «bout 
the same amount of work? 

A. Much more 
B. More 
C. About the same 
D. Less 
E. Much less 

103. How does your supervisor deal with your women co-workers? 

A. Not applicable« there are no women in my unit 

My supervisor is a woman and shet 

B. Expects more from the women workers than the men 
C. Treats men and women workers the same 
D»  Expects more from the men workers than the women 

My supervisor is a man and he: 

E. Expects more from the women workers than the men 
F. Treats men and women workers the seme 
G. Expects more from the men workers than the women 
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Please rate your degree ot satisfaction with personal growth based on the following 
description! 

PKIU5UNAL GROWTHI  To be able to develop individual capacities* education/training* 
making TuIT Taie ot my abilities] the chance to further my potential. 

104. To what degree are you satisfied with the PERSONAL GROWTH aspects of your 
life? 

HIGHLY 
DISSATISFIED 

. D . . 

NEUTRAL HIGHLY 
SATISFIED 

Please rate your degree ot ti.it istaction with personal standing based on the 
following description! 

PERSONAL STANDINGt To be treated with respecti prestige) dignity; reputation} 
status. 

105. To what degree are you satisfied with the PERSONAL STANDING aspects of your 
life? 

HIGHLY 
DISSATISFIED 

NEUTRAL HIGHLY 
SATISFIED 

106. The prestige of the military today is good. 

A. Strongly disagree 
P. Disagree 
C. Undecided 
D. Agree 
E. Strongly agree 

107. The prestige of the ailitary has declined over the past several years. 

A. Strongly disagree 
B. Disagree 
C. Undecided 
D. Agree 
E*  Strongly agree 

108. Senior NCOa (E7-E9) are usually given jobs with less responsibility than 
they should have. 

A. Strongly disagree 
B. Disagree 
C. Undec ided 
D. Agree 
E. Strongly agree 

Please rate your degree of satisfaction with health based on the following 
description! 

HEALTHt  Physical and mental well-being of self and dependents» having illnesses 
and ailments detected, diagnosed, treated and cured} quality and quantity of 
health care services provided. 

109. To whet degree are you satisfied with the HEALTH aspects of your life? 

A ... D ... C ... D ... E ... F ... G 

HIGHLY 
DISSATISFIED 

NEUTRAL HIGHLY 
SATISFIED 
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ill'.   lU«nvt<tlly,   hot«   b««t ISt ifil   «lie  you   wltli   Ihv  mmtH'al   c«tlt    you  li'iVIV«  I   at 
Military mt'dicjl   facilities dui   nu   the   past.   12 months? 

A. iiiqhiy ditisat ist led 
P„ liss<*tisti«d 
(. Neither  i.dtisfivit not   dissat it.! led 
D. Satisfied 
C.  Highly satisfied 
P.   Not applicable« did not visit nulitaiy medical facility in past 12 

Months 

ill. Generally, how satisfied are you with the medical care your childten 
received in military Medical facilities during U.v past 1? months? 

A. Highly dissatistied 
B. Dissatisfied 
C. Neither satisfied nor dissatisfied 
i). Satisfied 
E. Highly satisfied 
P. Hot applicable 

112. Generally, the amount of time I have had to wait for treatment at military 
medical facilities during the past 12 months has been reasonable. 

A. Strongly disagree 
B. Disagree 
C. Undecided 
D. Agree 
C.  Strongly agree 
P.  Not applicable 

113. Generally, medical personnel at military medical facilities are pleasant and 
concerned about patients. 

A. Strongly disagree 
B. Disagree 
C. Undecided 
D. Agree 
E. Strongly agree 

114* Approximately how many times did you and/or your children visit a military 
medical facility during the past 12 months? 

A. None 
B. 1-4 times 
C. 5-8 times 
D. 9-12 times 
E. Hore than 12 times 

115. Short tours and long tours count equally for overseas tour credit. Although 
certain overseas areas are more popular than others, given the same tour 
length, do you feel more overseas credit should be given to service in 
hard-to-man areas than service in more popular areas? 

A. Yes, 1 1/2 for 1 
B. Yes, 2 for 1 
C. Yes, 3 for 1 
D. No 
E. Undecided 

116. Would you be more likely to volunteer for hard-to-man overseas duty If you 
could get extra credit for such duty? 

A. Yes 
B. No 
C. undecided 
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117. Ovetseas vuluriteeis may now specify only a country of choice. Would you be 
more likely to volunteer for overseas duty if you were Assured of receiving 
the 8{>ecific base of your choice/ 

A. Yen 
B. No 
C. Undecided 

116. If you were authorized to apply for ttn overseas Haue of Preference (BOP)* 
would you apply? 

A. Yes 
B. No 
C. Undecided 

119. Would you accept a hard-to-man shott tour if upon completion off the short 
tour you were guaranteed a Consecutive overseas Tour (COT) in a long tour 
area of your choice? 

A. Yes 
B. No 
C. Undecided 

120. if you were informed of all the overseas assignment options open to your 
AFSC and grade* would you more likely volunteer for overseas duty? 

A. Yes« definitely« I would more likely volunteer 
B. Yes« probably* 1 would more likely volunteer 
C. Yes« to a slight extent I would more likely volunteer 
D. No« I would not volunteer 
E. Undecided 

121. Listed below are a number of alternatives for priority matching oversea 
returnees to available assignments. Which alternative do you prefer? 

Alternative A 
1st Considerationi 
2nd Consideration! 
3rd Consideration! 

Alternative B 
ist constderation j 

Short Tour Returnees 
Long Tour Returnees (Unaccompanied) 
Long Tour Returnees (Accompanied) 

Short Tour Returnees and Long Tour Returnees 
(Unaccompanied) considered equally 

2nd Considerat iont Long Tour Returnees (Accompanied) 

Alternative C 
1st Consideration! Short Tour Returnees 
2nd Consideration! Long Tour Returnees (Unaccompanied and Accompanied) 

considered equally 

Alternative D 
1st Considerationi 
2nd Consideration! 
3rd Consideration! 

Long Tour Returnees (Unaccompanied) 
Remote Tour Returnees 
Long Tour Returnees (Accompanied) 

Alternative E 
All oversea returnees receive equal consideration 

FAMILY PATTERNS! Questions 122 to 134 are to be completed only by those who have 
a spouse. Questions 135 to 144 are to be completed only by those who have 
children. 

122. My spouse is: 

A. Military (USAF) 
B. Military (Other) 
C. Civilian 
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I.'I« My U|H «!:..• fid:; j ..itwi ot IS |-UlSUih«| a ('•livi-i III tilt- »*•!::.*• tti.»t lit 'rtliO ha» 
I'H'I'.n i'*l turns« i t tit I:.«'! | with :;|«-«ial skills« lias a ctiMnitiiM-nt to that I in*.- 
*»t   woi k   .tint  liar,  smut-   liiiui«'  {•tails   Iwi   th-vt-lo|i«i<}tit   ol   that   >'«tti-<i . 

A. .*3ti'4»tu|iy iti:..i<|i«'«' 
It. Disagree 
l. Umk-ctded 
0. Aqrec 
E. *»trotn|ly n.|ii>i' 

124. What   »a your  f*.-*«l in«j  tuwatd your S|«»UHV havinq a   )ob/earc«-t? 

A.       I'teU-r »y  :.|«>uKv  to work outside  the horn* 
h.       AH   t iqht   ar.   lon»| as my spouse* |>tett:t:i  to wmk  dial  thete are  no 

seriously iic.jativo elicits 
C.      No opinion 
I».       Would orcl. i   he/she not work outside the hum1 

r.       I'refet  my ^pousu not   pursue a cate«t 

125. Would you bay  that  your spouse's career   is compatible with your nilitary 
career? 

A. Very con|>at ihle 
B. Somewhat conpatibie 
C. Slightly t'ostpttibl« 
D. Not compatible 

126. Have you ever nientioned your spouse's career to your resource manager either 
in discussion or on your assignment preference torsi? 

A. Yes 
B. No 

127. Resource managers should consider civilian spouse's career when assigning 
the military member. 

A. Strongly disagree 
B. Disagree 
C. Undecided 
o. Agree 
C. Strongly agree 

128. How many times have you been separated Cor «ore than a month fro« your 
faaily as a result of your Military duty? 

A.   0 
D. 1-2 
C. 3-4 
D. 5-6 
E. In excess of 6 tines 

129. What is the primary reason your spouse works outside the hone? 

A. Head of household 
B. Required income 
C. Nice to have extra income 
D. Independence 
E. Self-esteen 
F. Enjoyment in work itself 
G. Personal desire to work 
H.  Not applicable, spouse does not work outside the howe 
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1 10.   It   yoi. at« a  iwu-careei   f >«tly«  ho* many year* have you a>airit«sin«d  the two- 
career   laaiily  lifestyle? 

A. 1 but   less than 2 years 
D. 2 but   less  than 3 years 
C. 3 but   leas  than 4 years 
I*. 4 but   less  than 5 year» 
fc. No re  than S years 

IU.  How «any hours per week does your s|>ouse s|>end on the   job? 
A. Less  than 40 hours 
0. 40 but  less than SO hours 
C. SO but   les»   than 60 houra 
D. over 60 hours 

112* Independent of your spou:u*'s it'eling» about an Air Force career, which would 
you prefer? 

A. To stay in the Air Force until retirement 
B. To leave the Air Force before retirement 
C. Undecided 

Ui. Have you and your spouse agreed upon his/her career plans? 

A. 
B. 

Yes 
No 

134. Have you and your spouse agreed upon your career plans? 

A.  Ves 
D.   NO 

Questions 135 to 144 are to be completed only by those having children. 

135. Are you a single member parent? 

A. Yes 
B. No 

136. How many children do you have living at home? 

A. 
B. 
C. 
D. 
E. More than 4 

137. What is the age of your youngest child? 

A. Preschool 0-5 years 
B. Young school age 6-12 years 
C. Teenager 13-18 
D. Over 18 

138. Would you use a professionally run childcare facility which was available 
for use 24 hours a day whenever you needed it? 

A. Yes 
B. No 

22 

?&&$&&••••&•••>••&*• 



!<*».   Tu  what   d«»gtee   would   you  hay   you  lit-«••!  Htici.  a   tacility.' 

A.       Tu a great  extent 
I).        It»  some  extent 
C. Maybe 
l>.  To a little extent 
F.  No at all 

Listed below ate a number ot tactois which m<ty tepte.ent your obiectiont» tu 
overseas duty.  Use Itests 140-144 to tank your object torn».  First, select the 
reason which represents your most import ant objection and mark the appropriate 
letter on your answer sheet tor Ittm 140.  Then select the second most important 
reason and continue ranking until the least important reason is marked (or Item 
144. 

A. Financial costs (costs ot relocation« living overseas or loss of 
additional income from second job/spouse's employment). 

B. Family considerations (school« medical care« separation from parents« 
etc). 

C  Quality of life overseas (housing« support facilities« cultural 
differences). 

D. Inability to have my spouse/family accompany me. 
t. I'm satisfied where I am and don't want to move. 
F.  A reason other than those listed above. 

140. First ranked reason (most important) 

141.  Second ranked reason 

142. Third ranked reason 

143.  Fourth ranked reason 

144. Fifth ranked reason (least important) 
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