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PRIVACY ACT STATEMENT

In accordance with paragraph 30, AFR 12-3%, Air Force Privacy Act Proyram, the
foilowing information about thie survey ie provided:

& Authority. ¥Federai Statute Title 10, inited States Code, Sectior 8012,
Sacratary of the Air Force: Powers and Duties, Pelegation by.

b. Principai Purpoae. Thie survey i& being conducted to gain the attitudea
end opiniona of Air Force members on a variety of subjects of intereat to
Headyuartara UBAF.

C. Routine Use. 'The survey data wlil te converted to statisticai
information for use by deciajon makers in development of future peraonnel
plana and poiicies.

d, Participation in thls survey ia entirely voiuntary.

. No adverea action of any kind may be taken againat any individual who
eiecta not to participata in any or aii of this eurvey.
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Be aurs that your anawer marks are heavy and that you biacken tha oval-ahaped
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E_;i.'l"f"'l. _lu_:_‘.t_l_'.t_l_l.‘!_llil_l_t:: ez coire maal twds Db wi bl Bae o oad b vt Ll 7 gane Lase
of asnlgmmeit s Reler Lo patattaph two o ab your cover bettes bo D tinl Vhes Lwo=
Lettar code for your bates The 1ilad better will be the reapanne clonee Tor pou
to mirk tor Item une ob your answet sheely e second Letter will be bhe response
choive tor you to mark 1or ltem two on your antwet shivel . Bow proecesd to Tlem
three aml be dure that your answel is markesd in the appropt tate space Jar ltem

three on your answer sheet,

| I8 (lease mark the answer shect with cwele
2o (Please mark 1he answer sheet with code
3. What is your present active duty grade?
A, Conlonel l.
R. Lieutenant Colonel T
. Major K.
D. captain I.a
. Firast Livutenant M.
F. Second Lieutenant N.
G. Warcaar OFficer Q.
". Chief Master Sergeant P.
0.
4, What is your command of assignment (the
records}?
A, Aiaskan Air Command M.
n. U.8. Air Force Acadsmy N.
c. U.8. Air Forces in Europe Q.
D. Air Force Accounting and P.
Finance Center Q.
E. Air Force Logistics Command R.
F. Air Force Systems Command 5.
G, Air Rsserve Personnel Center T.
H. Air Training Command
I. Air Universtiy v.
J. Headquartera Air Force Reaerve vy,
K. Headquarters USAF
L. Air Porcs Communications H.
Command
5, How much total accive federal miiitacy
A. Leas than 1 year 0.
B, 1l year but less than 2 P,
c. 2 years but less than 3 0.
D. 3 years hut less than 4 R.
£, 4 ysars but less than 5 s.
F. 5 years but less than & T.
fi. 6 years but less than 7 0y
H. 7 years but iess than 8 V.
I. 8 years but iess than 9 W,
J. 9 years but iess than i0 X.
K. i0 years but less than 1l Y.
[P 1i years but iess than i2 Zs
H. 12 years but less than 13 l.
N. i3 years but less than id4 2,
1

et ibesd whove, |

desel il ubove, )

Henior Master Sergeant
Master lieigeant
Technical Sergeant
staff tergeant
sSergeant

tienfor ANirtwan

Airman First Ciass
Alrman

Alrman Basic

command that maintains your personnel

Alr Force Data Automation Agency
Miiitary Afrlift Command

Pacific Air Forces

Strateqgic Alr Command

Tactical Air Command

Electronic Security Commsnd

Alr Force Miiitary Parsonnel Center
Air Force Inspection and Safsty
Center

Air Force Audit Aqgency

Alir Force Office of Special
investigstions

Other

survice havs you compisted?

14
15
i6
17
18
i9
20
21
22
23
24
25
26
27

but
but
but
but
but
but
but
but
but
but
but

15
16
i7
i8
i9
20
i1
22
21
24
25
26
27

than
than
than
than
than
than
than
than
than
than
than
than
than

1ssa
isas
less
less
iess
iessn
iess
iess
iess
less
less
but jess
but iess
or more

years
years
yeara
years
years
years
years
years
yeaca
yearsa
years
years
years
ysars
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10,

what Is your highest level of cducation now (includa accepted GED credita)?

A,
n.
C.
n.
E.
F.

Some high achool {did not yradustedi

Iigh echoul yraduate {(nuv coliage)

Trade or technical school (no colicye)

Some college, but jeea than one yesry

One year colieqe, but less than two

Two years colleye, but iess than three (inciuding two-yaar associata
dagree)

Thrae years or sore coilege, no deqree

Raglistered nuree diploma program

Col legqe deyree (BS, BA, or vqulvalent, except 1L.B)

Graduate work beyond bacheior degree (no mastar’a degraa)
Naster's deqree

Poatgraduate work heyond master’e deqree

Noctorate deqgrae (inciudee LL.B, J.D., D.D.S., M.D., and D.V.M.)

in your maritai status?

Msrvied and epouse is not a mesber of a militevy aarvica
Married snd spouse is a member of a military aervica
Never been married

Divorced and not remarried
Legally ecparsted
Widower/widow

was tha aource of your commiasian?

Not sppiicable, 1 am anlisted
oTs

0oCs

ROTC

Aviation Cadet
Navigation Cadet
USAFA

USMA

UISKA

Other

Which one of the following do your considar youraalf?

A.
B.

C.
b.
E.
F.

What

A,
8.

B8iack

Spanish Speaking Origin {(Cuban, Puerto Rican, Meaican American,
Spanish Descent)

Amarican Indisn

Aslan Origin (Chineee, Japenasa, Korasn, Filipino, or Aaian Asarican)
White (Dther thsn Spanish Spesking Origin}

Dthar

is your eex?

Mala
Famsie '




11,

12.

13.

14,

15.

16.

17,

~ET
iy

Sk

Which cne ot the toilowinyg best desvriben your attitude toward dar yhu the
Air Foice a cerevr?

A. Definitely intend to make the Alr Force o careut

B. Most likely wili make the Air Force a carcet

C. Undecided

b. Moat likely wiii not make the Alr Force a career

E. Definitely do not intend to make the Alr Force a career

At the time you ceme on active duily in the Alr Force, whiclh one ©l the
following heat deacribes the ettitude you had toward making the Air Furce e
cereer?

A. Definitely intended to make the Air Force a carver

B. Waa inciined toward making the Alr Force a career

C. Wae undecided

0. bae not inciined toward en Alr Force career

E. Definltely did pot intend to make the Air Force e career

Wnich of the following best describes your ettitude toward retircment et
20 yeara of military service?

A, Not applicabis have over 20 yeere esrvica

B, Definitely will remein on active duty beayond 20 yeers

C. Probably will romein on active duty beyond 20 yeara

D. Undecided

E. Probably will retire at or esoon after reaching 20 years

F. Definitely will retive at or soon after reaching 20 yeara

G. I will probably leeve the esrvice bafors 20 yeera of aervice

When dosa your active duty asrvice commitaent expire?

A, No active duty asrvice commitment

B. In leas than 1 year

C. In grasater than i year byt lesa then 2 yeara
D, In greater than 2 yeere but leae than 3 yeere
E. In greater than 3 yeara

How often do you think ebout quitting the Alr Force?

A Navar
B. Rarely
c. Sometinse
D. Often

E. Conatantly

Pnter the code for the firat digit of your duty Alr Force Specielty Code
(AFSC) opposite item 1& on your enswer sheet.

A. Lo} F. 5
A. 1 G. 6
C. 2 H. 7
D. k] 1. 8
E. ] J. 9

Enter the code for the second digit of your duty AFSC opposite item 17 on
your anewer aheet.

AI o r. 5
BI l G. 6
C. 2 H, 7
D. 3 1. 8
E. 4 J. 9
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18, toter Ve code bor the Bided digit o your auty AVLE cpqaonite jtem 18 on
youl atiwer shoet,

A, (1] [ L s
i, ] (419 ]
v, S it, 7
. L be ]
F. 4 1, U]

19, What ls youl current primaly ackanaut icel ratieg?

A, Pilot

f. Navigator

<, Fl lqht Surgeot:

I Ot her aeronauvt tcal rating
e Nontrated

The fol luwing questlons address the suljects of counomic standard and securlty.
*lease rate your degree of satisfaction with them based on khe descrlptiona shown
ejow,

LCONOMIC STANDARD: Gatlsfaction of basic human nevds such aa food, sheltar,
clothing; the ability to maintaln an acceptable standard of llving.

0. To what degrse are you satlafled with the FCONDMIC STANDARD aepects of “Lour
11fa: (Selact one of the seven points on the satisfactlon ecals.)

Al!oal-cclconoccaccntococ

Highly Heutral Bighly
Disastiafied Satlafied

2], Most of the time my military aervice pay ls adequate to covar the baaic
expaneaa with at lesat a llttle left over,

Ao 8trongly dissgree

B. Disagras

L Eiightly disagres

. Neither agree or disagree
E. Slightly agree

[ Agres

C. Strongly agree

22, Iln the future I belleve my milltary lncome wlll provide me with an acceptabis
starndard of living

A, Btrongly disagree

B, Disagree

[ Slightly disagree

n. Heither agree or dlsagree
E. Sllghtly agree

F. Agree

G. Strongly agree

23. How do you see your future milltary pay kvcping up willi inflation as compared
to the future pay of nongovernment civilian:?

A. Mllltary wuch better able tn keep up with inflation

B. Mllitary somewhat better able to kee): up with fnllatlon

C. No dlfference between milltary and nungovernment civlllans

0. Nongovernment civlllans somewhat bettor able to keep ujr with Inflatlon
E. Nongovernment civillans much better able to keeps up with inflatlon




Y4, In cumparison to 1wo Yeats ago, how has your overaell financial cunditlon
vhatmed (vonsider savings, investments, debts, posseeslons)?

A, 1 am in much ftter coudition :
B, 1 am in somewhat bhetter candition

e 1 am in about the same condition

N, 1 am in somewhal worse condition

E. I am in much worae comditlon

25, The Future flnanvial sccurtly of myself and wy iemily {8 of dsily concern
to me, i

A Strongly disayqree

B. Dieagree

C. Slightly disayree

D, Neither agree not disagree
. Sllghtly agree

F. Agres

G, Strongly aqrev

26, Woull you recommend Air Force Service to a4 young san/woman?

A, Am inclined to recommend AF Service

A, Am mlightly inclined to recommend AF Servics
C. ¥Would not recommend AF Service

D. Don*t know

27. which of the following best deacribee the impact of inflation on you over the
last two years?

A, Inflation has had relatively littls effact on me

B, Have just bean sble to maks ends meet

C. Have had to withdraw from my savings to maka ends meet
D. Hava gone dasper in debt to make ends meet

E. Both C and D sbove

F, 'Nons of ths sbove

28, Do you or your dependsnts, if any, currently recelvs fedsral, atate, county
(public) assistsance?

A. No

a, Yaa, food stampa only

C. Yas, monetary payment only

D. Yea, food atamps and monetary payment

ECONOMIC SECURITY: Guaranteed employment; retirement benafits; inaurance;
protection Yor self and family.

29. To what degree are you satisfled with the ECONOMIC SECURITY aapects of your
life?

T - e e + B T L

Highly Neutral Highly
Dissatlafied Satjefied




v,

Ji,

3z,

33,

4.

35,

Do you hold a second job?
A, No
Yes, 1| work {choone ona answer below)

B, 1-5 houts per week

(53 €«10 hours per week

D, 11=20 hours per weak
E, 21-30 hours per week
F. Over 30 hours per week

Does your spouse work?

A. HNot applicabie, I am not marrled or | am iegaily saparated

1 am married and sy spouae

B, Resldea with me, and has & paying job

C. Resldas with me, and doas not work

b. Doea not reside with se, and has & paying job
E. Doea not reaids with me, and dogs pot work

The main reason that I hava a second job, and/or that my spouas works is that
we hava to in order to make ands meet,

A, Not applicablas

B. Strongly dlsagras
C. Dlsagrae

D, Undecldad

E. Agraa

F. Strongly agrae

How do you think your miiltary pay (lncluding all allowancss snd fringe
benafits) compares with pay in civilian asployment for slmllar work?

A, Militsry pay is far highar than clvillan

B, Miiitary pay is somewhat higher than clvilian
C. Both about agyuii

D. Military pay is somewhat laas than civiiian
E. Miiitary pay is far leas than civiiian

If I ieft tha Alr Force tomorrow, I think it would be vary difflcult to gst &
job in private induatry with pay, benafita, dutias, and responsibilltlas
comparabla with those of my preaent job.

A. Strongiy disagrea
B. Disagres

C. Undecided

D. Agree

E. Strongly agree

An Air Forca baae is a deairabie place to live.

A, Strongiy dizagree
B. Disagrea

C. Undecided

b. Agree

E. Strongly agree




Flease rate the degqioe ol natistactzon with youl BFles bime tatad an fle ol by
descriptiong

FREE letl Amount, ukt, amd scheduling of btrece time aloin, ol 1o voluptagy
snsociat ions with others: vat ety ol aclivitie:, enyayed in.

16, To what deygbee ate you sstistied with the FVREE TIME asprects of your Lifs?

A-.-h...('...D...I‘.-.F..-li

Highiy Neutrai Highiy ]
Disratisfied sstisfied

Pisase rate the degree ut natistaction with your work tssed on ths foliowing
deacriptiont

WORK1 Doing work that is personsliy meaningfui and important: pride in my workt
job satisfaction; recognition for my sfforta and my accompiiahments on the job.

37. To what degree ars you satisfied wiih ths WORK sspecta of your life?
A...B...(‘...D...RI..PIDDC

Highiy Neutrai Highiy
Diasatisfied Satisfied

3B. To what extent ars you aatiafied with the reiationmhip you have with your
Peers?

A, Highiy diaastisfied
B, Diaastisified

Ce Neutrsl

D. Sstlsfied

£, Righly sstisfied

39. To whst extent sre you astisfied with the reiationahip you hsve with
aubordinates?

A, Highly disastlafied
: Dissstified

C. Neutral

D. Sstlsfied

E, Highly sstisfied

F. Not spplicabls

40. On most work daya, how often doss time aeem to drsg for you?

A. About hslf the dsy or mors
B, About 1/3 of ths day

: C. About 1/4 of the day

D. About 1/8 of ths day

4 E. Time never ssems to drag

} 41, Some people are complstsiy involvsd in the job == thuvy sre absorhed in it
; night and day. For othsrs, thsir job ia simpiy one of aeveral intsreata,
How involved do you feel in your job?

A. Very littley my other interests srs more abaorbing

B. 8lightly involved

c. Moderateiy invoivsdt my job snd my othasr intsreats are equsiiy sbhsorbing
to me

D Strongly involvsd

E. Vary atrongly involved; my work is ths most absorbing interest in my life

"




42,

43,

44,

45,

46.

47.

How of ten do you do estrs work for your job which is not reslly required of
you?

Al Almost avery day

B, Seversl times a weak

C. About once & week

D. Onca every few weeks

E. About once a month or iesa

Would you say you work harder, iess hard, or about the same a& other people
doing your type of work In your work orgsniastion?

A, Much harder than aosat others

8. A little harder then moat otheras

C. About the aame aa moat othera

D. A little leas herd than most othera
E. Much leas hard than most othera

Which one of tha foilowing showa how much of the time you feel astiafied with
your job?

A All the tise

3. Hoat of the time

C:. A good deal of the time
D, About half of the time
E. Occasionally

r. Seldom

Ge Never

Chooee one of the following atetementa which beat tella how well you like
your job.

A, 1 hate it

. 1 dielike it

C. I don't like it

D I am indifferent to it

E. 1 like it

P 1 am enthuaieatic about it
G. I love it

Which one of the following beat tella how you feel about chenging your job?

A 1 would quit this job et once if I could

B. 1 would take slmost eny other job in which 1 could earn as much ea 1 am
eerning now

C. I would like to change both my job and my occupation

b. 1 would like to exchange my pressnt job for another one

E. I am not eager to changa my job, but 1 would do so if I could get &
better job

r. 1 cannot think of eny jobs for which 1 would exchange

G. 1 would not exchange my job for any other

Which one of the following showa how you think you compara with other people?

A. No one likea this job better then I like mina

B, I like j0b much better than moat people like theirs

C. I like my job better than moat psople like theira -

D. I like my job about sa well as moat peopla like theirs

E, 1 dialike my job more than moat people dialike theira

k. I dialike my job much more than most people dialike theirs
G, Ho one dialikea this job mora then 1 dislike mine




tlow du you eveluate your present Air Force job?

A, Not et all chsllenging
B. Not very chellenging
C. Somewhat challenging
D Chel leng ing

E. Veary chellenglng

Do you think your present job ls preparing you to assume future posltions of
grester responsibillty?

A. Deflnltely not
B. Probably not
Ca Undecided

D. Probably yes
E. Deflnlitely yes

Whet ls your estimste of the sversge number of hours per veek you spend on
the job?

A fass then 30 hours

B, 11-35
C. J6=-40
D. 41-45
E.  46-50
F. 51=55
G. 56-60

H. More thsn 60

The Alr Porce requires me to participate in too many sctlvitise thet ere not
releted to my job.

A. Strongly disagree
B. Dissgree

C. Undecided

D. Mr“

C. strongly egree

Alr PForce members should teke more interest in mlsslon sccomplishment end
less intereet in their personel concernas.

A. Strongly disagres
B. Disagree
Cs Inclined to disagree

D. Undecided
E. Inclined to egree
P. Agres

G. Strongly sgres

! 53, To whst extent do you heve trust in senior Alr Porce declaion makers?

A None st sll
B:. Very little extent
C. Some
. D. Greet extent
. E. Undeclded

54, To whst extent do you hsve confldence ln senlor Air Force declslon makers?

A None st sll

B, Very little extent
C. Sone

D. Greet extent

E. Undecided

Medatoder o o




Se.

7.

58.

59.

The AF is 8 good vrganization to work for today.

A
8,
Cl
b.
F.
F.
G.

Strongly dissgree

Disagree

Slightly disaqree

Neither agree nor diaagree
Slightly aqree

Agree

Strongly egree

Five yeare ago, the AF wasi a good organization in which to work.

A
B.
C.
D.
El
Fl
G
Hl

Strongly disagree

bisagree

Slightly disaqree

Neither syree nor disayrees

Slightly agree

Agree

Strongly aqree

Not epplicable, I have served lees than five yeers

Considering just the trsnds you observe today in the Air Force, five yesrs
from now, the AF will be a good plece to work.

A.
B.
C.
D.
E.
F.
Gl

Strongly diaeqgree

Diesgree

SElightly disegree

Neither agree nor disaqgree
Elightly agres

Agree

Strongly egree

1 wieh that Air Force members hed e genuine concern for netionel security.

A
B.
C.
D.
E.
F.
G

Strongly disegree
Diseqgres

Inclined to disagres
Undecided

Inclined to eqree
Agree

Strongly agree

Select the one fector which TODAY would influence you the most to make the
Air Force a career.

A
B.
C.
D.
El
r.
G.
H.
1.
Je
K.
L.
Ml
N
ol

Opportunity for treining and educetion in the Air Force

My Air force job (chellenging, providea sense of accompliehment, etc)
Pay and allowancea

Houaing

Promotion ayatem and opportunity

Fringe benefita (medical and dentel care, BX, commiesery, etc)
leadsrship snd superviszion in the Air Force

Travel and new experiences

Have “"eay" in future aesignments

Sscurity of Air Force life

Air Force policies and procedures

The retiremsnt aystem

Opportunity to serve my country

Some othsr factor

I do not intend to make the Air Force e career

10




kbl ey e inbds i b T e

. vt 60, Seiect the one factor which TODAY would influence you the most HOT to make the
Alr Force a caraer.

A. Yemily separation

B. My Air Force job (littie chelienge, littie se¢nse of accompiishment, ete)
C. Fay end ailowances

D. tiousing

E. Promotion salection system

r. Promotion opportunity

G. Fringe benefits (wmedicei end dental cere, BX, commissary, etc)
H. leadearship end supervision in the Air Force

I. Frequent PCS moves

Je Littile "sey” in future assignments

K. Insacurity of Alr Force life

L. The pecple

M. Ar Force policiea and procedures

H. Scae other fector

0. Nothing unfsvorable

This section consista of a liat of 9 Caresr-raleted OQuicomes. Conaider sach out=-
come aeparetely end decide how deairabie it would be to ettain thet cutcome es @
resuit of your carasr. In this section, piease conaider the outcomes independently
of eny specific career.

Indicete your desirebility of ettaining eech outcome by selecting the eppropriete
ietter on the scale following tha outcome. The scele rsnges from EXTREMELY
UNDESIRABLE to EXTREMELY DESIMABLE with the midpoint (P) indicating thet you ere
INDIFFERENT to tha outcome. To be specific, DESIRABLE ia taken to mean how much
you would like to eaperiance en outcome, and UNDESIRASLE meana how much you would
dialike ssperiencing it.

61. Earning a high selery.
Al‘l.l.lClllD.l.Bl.l'lllG.llHlllIlllJll!‘

EXTREMELY INDIFFERENT EXTREMELY
UNDESIRABLE DESIRABLE

62. Promotions based on your job performance.
A....lllcl‘lnlll:.!l‘r.!la..ﬂ“liixllial‘l‘

EXTREMELY INDIFFERENT EXTREMELY
UNDESIRABLE DESIRABLE

63. An intareating and challenging job.
Al‘l‘lllClllDll.:...rillG‘l‘Hll!I!!.Jlllx

EXTREMELY INDIFFERENT EXTREMELY
UNDESIRABLE DLBIRABLE

64, A set of rules end reguletions governing personel behevior in such aress as
dress end eppserence end assocletiona with othar members of the orgenizetion,

] A . L] [ ] a . L] L] c [ ] » . D . . . E - - L] r - . . c . [ ] L3 a [ ] L] . I [ ] [ ] L] J . . L] ‘
EXTREMELY INDIFFERENT EXTRENELY
‘ UNDESIRABLE DESIRABLE

11
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65, A 20-year retirement program with & monthly pension of 40% of your total
B8alary (This would be equivalent to epproximately 504 of your besc pay in the
Air Force. By expressing it this way, comparisons between milTtary end
civilien pensiona can be made.)

A » - L] B » L] L] C L] - - l) . L] » !: L] - L] 1" [ ] . . G L] . . ll L] L] L] I L] . - J L[] L] L] ‘
EXTREMELY INDIFFERENT EXTREMELY
LUNDES IRADLE DESIRABLE

66. Effective use of your abilities end training by your organizetion.
A . » - B L] [ ] - C L ] - . n » . 1] }‘. - [ ] - "‘ L] . L] G L] - . 'l L] . . I [ ] * L ] I, . L] . ‘

EXTREMELY INDIFFERENT EXTREMELY
UNDESTIRABLE DES IRABLE

67. Extended scpsretion from your immediate family {if marriad) or from home and
friends (if unmsrried).

A---B-..C..-D---li---E'...G...H---I-ocJo-vl

EXTREMELY INDIFFERENT EXTREMELY
UNDESIRABLE DESIRABLE

o i, 8 3,

68, A fevoreble ettitude on the pert of your apouaa {if married) or immediete
family {if unmerried) regerding your career.

A..IB...C...D.IIECCIF.IIG...H'.II..IJ'..'

EXTREMELY INDIFFERENT EXTREMELY
UNDESIRABLE DESIRABLE

69, The requirement to attain positions of increesed rank end responeibility in
order to remain & member of your organizsetion.

AlllB.--C--IncclElllFlIOGIDDHDQIIQOOJ OO‘

EXTREMELY INDIFFERENT CXTREMELY
UNDESIRABLE DESIRABLE

i The following statements concern the degree to which you percaive the 5 Cerser-
releted Outcomee are aseociated with (i.a., provided by) an Air Force cerear.

Following sech etetement, indicete one of the 1] reeponsee on tha scele renging
from COMPLETELY DISAGREE to COMPLETELY AGREE that best deecribes the sxtent of
your agreement or disegreement with tha statement. The midpoint of the ecele (F)
indicetea that you ere UNDECIDED or have NO OPINION about the corracthaas of the
stetement end ita implied associetion.

70, An Air Force career will provide you with e high salery.

K A L] L] . B . . . C » L] L] D L] . . [: . . . F . L] » G L[] L] L] l' L] - L] I L] L] L] J L] L] * x

¥ I
% COMPLETELY UNDECIDED COMPLETELY
DISAGREE AGREE

71. Promotions are besed on job performence in the Alr Force.

a . . L] B . L] L] C L] L] L] D - - L] c . L] L] P L] . L] G L] . L] ll L] . L] I . [ ] L] J L] [ L] “
COMPLETELY UNDECIDED COMPLETELY
DISAGREE AGREE

12
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Tow A caleet 10 the Al Folve provides interesting and challunging jous,

L T T | R | e T TR T S | S IS R 4

COMPLETELY ENDEC DD COMPLETLLY
DISAGRET AGRLEE

Ti.  dn the Alv Forve, you will be subiject to a set ol rules and requlations
qavetning personal behuavior in ateas such an auess and appearance and
associations with other members ol the oivganizul loun,

T L T S S e e T ¢ | I S T

COMD'LETELY ONDECIDED COMPLETELY
DISAGRLTE ACRLE

T4. You will be akle to relire [rom the Air Forcve after 20 years service with a
monthly pension of 40% of yuur total salary (equivalent to approximately S0t
of yuur base pay}.

h L] » . I! - . . C L] L] . l} . L] - I‘I L] L] " F L] L] L] L] . L] - II . L] L] 1 - [ ] [ ] l’ - L] L] K

CoMPLTELY UNDECIDED COMPLETELY
DISAGREL AGREE

75, LCffective use wili be made of your abiiities and training. throughout an Air
Fouce career.,

A s o o B,y o o Cuv s oo s B o oFayw oCoaoHoooIooodaea. ok

COMPLETLLY DLDPECIDED COMPLETELY
D1SACREL AGREE

76. [Extended separation from your immediate family (if married) or from home and
friends (if unmarried) is one aspect of an Air Force career.

A - L] - B - - - C - [ L] D - . - E - - - F - - L] G - - - " L] - - 1 - . L] J - L] - K

COMPLETLLY UHDECIDED COMPLETELY
DISACREE ACREL

77. Your spouse (if married} or your immediate family {if unmarried) has a
favorable attitude regarding you having an Air Force career.

A+ s Bae v o Cu s oD v o Ew o o Fov oG olle o ol ooadase K

COMPLETELY UNDECIDED COMPLETLLY
DISACREE AGRLL

78. An Air Force cateer will require you to attain positions of increased rank
and respongjbility in order to remain a member of your organization.

Asv  Bo v o 0o oD v o B v o Faw oeGao oo oI deeas B

COMPLETLLY UDNDECIDED COMPLLTELY
DISACREE AGREL

13




The fcllowing atatements concern the degree to which you perceive ths 9 Carser-
related Outcomes are associated with (i.e., provided by) a civilian carser.

Following sach ststement, pleaav indicate one of the 11 responses on the acale

ranging from COMPLETELY DISAGREE to COMPLETELY AGREE that beat describes the
sxtent of your agreement or disagreement with the atatement.

The midpoint of the
scsle {F) indicstea that you are UNDECIDED or hsve NO OPINION about ths cortectneas
of the stetsment snd its implied asscciation.

[ 79. A civilisn career will provide you with & high aalsry.

’§ AveaBioeeCoioebDeoviBeuwoFooweGooolMaselaeedoesesk

{ COMPLETELY UNDECTOED COMPLETELY

i DISAGREE AGREE
80.

Promotions are bssed on job performancs in s civilian caresr.

§ Al-.lo--C..-D.tunu

i

. - k‘ .

. L] G . . . “ . . . I L] . . I, L] - L] ‘
COMPLETELY UNDECIBED COMPLETELY
DISAGREE AGREE
8l.

A csrsec aa & civilian provides intarssting and challernging joba.

-; A-.-B...C---D---B...F...G-.

L] " . L] L] I - . L J L] L] [ t
COMPLETELY UNDECIDED COMPLETELY
DISAGREE AGREE
3 82, In a civilisn csvaar you will be aubject to a sat of rulaa and ragulations
E governing pecaonal bshavior in svreaa such as dreas snd appesacance and
1 aasocistiona with othar membars of the organizstion,

A---Bo.-C--.D---B.

“F...c..l"...x..‘l‘,."x
COMPLETELY UNDECIDED COMPLETELY
DIBAGREE
83.

AGREE
In a civilian carssr you will hsve & rvetirament progrsm that offers a 20-ysar
rstirsment with s monthly pension of 408 of your totsl aalary.

A!O.BttOCO-OD:O.B.OOP.O-G-..“.--I!O.J.llx

T
P
AT

P

COMPLETELY UNDECIDED COMPLETELY
DISAGREE . AGREE
f 84, Effectiva uae will be mada of your sbilitiea snd trsining throughout a
i civilian career.
% A..ln-..c---Dl.lE.--FOOOGUOOHQIIIIIOJIOIK
I
3 K COMPLETELY UUNDECIDED COMPLETELY
% DISAGREE AGREE
i 85, Extandsd aeparation from your immsdiate family (if married) or from home and
H frisnda (if unmarcied) is one aspect of a civilian csreer.
é i AI"B.'..C...D..IEIIIF..IGI..H.‘II...J...K
COMPLETELY UNDECIDED COMPLETELY
: DISAGREE AGREE
:
3
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B Your spouse (B sarpied) oF your tmmedtate tambly {11 ofimart ivd)

has a
tavoratile attitude tegarding you having e civilian carecr.

L T S T | A T e | T T R

COMILITRLY VRO TN COMPLETELY
DLISAGREL AGRRE
87.

A civillian career will require you to attain positions ol increased rank and
responsibility in order to remain a member ol your organization,

A.-.B...('.-.D-..E...l"...(‘-...ll.

nclnqua-nK

COMPLETELY (HDECTUTRD

COMPLETELY
BESAGRINL AGREE
8. What are your intentions regarding staying in or transferring from your
present organization fur reasons other than nurmal PCS?
T T S | B M R T 1
I detinitely I most 1 am I am I am I most I definitely want
waht to likeiy leaning undecided leaning likely to stay
tranafer will try toward toward will try
to trans- trans- ataying to stay
fer ferring

Pleaae rate :our degree of asatisfaction with leadership/supervision based on the
following deacription:

LEADERSHIP/SUPERVISION: My supervisor has my interests and that of the Air Force

at heart; keepa me (nformed; approachsble and helpful rather than criticsl; good
knowledge of the job.

§9. To what degree are you satisfied with the LEADERSHIP/SUPERVISION aspecta of
your life?

A...Bu..C..-D.-.B...F...G

HIGHLY HEUTRAL RIGHL.
DISSATISIFIED SATISFIED

To what degree are you satisfied with the relationship you have with your
superiors?

90.

A, Highly diasatified
B. Dissatiafied

C. Heutral

0. Satiafied

E. llighly satisfied

91, What

is your opinion of the leadership ability of your immnediate supervisor?

A, Excellent

B. Above average
C. Average

D. Below average
E., Poot

15
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92. what is your opinion of the guality of laadership in tha Aivr Force?
A. Excellent
B. Above avaragye
Ce Avarage
D. Below average
L. Poor
1
i 93. What is your opinion of discipline ln todey's Air Force? :
: A. Too atrict
% B. Somewhat strict
H C. About right
i D. Somawhat lenient
; C. Too lenient
; 94. Mora supervision of member performance and hehsvior is naseded at lower
H levels within the Air Forca. *
.g A - - - - L] L] B - - L] - L] . L] C . . . . . - D - - - - L] - E
: STRONGLY DISAGREE UNDECIDED AGREE STRONGLY
; DISAGREE AGREE
!
i 95. How often do you and your supervisor gat together to aat your personal
: performance objectivas?
5 Ao Nevar
H B. Seldom
; C. Sometimesn
& D. Fraquently
5 E. ' Very frequently
5 96. How often ara you given feedback from your supervisor ebout your job
G performence?
!
i A, Nevar
H B. Seldom
g C. Somet imes
£ b. Frequently
% E. Very frequently
E 97. How oftan doas your immadiate superviaor give you recognition for e job wall
¢ done?
§
% A, Nevar
% B, Seldom
: C. Sometimas
D. Frequantly
E. Always
!
E 98. How often ere you givan tha fraadom you need to do your job well?
A, Naver
B. Seldom
C. Sometimes
. D. Often
E. Always
1é6
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Pleas¢ rate your deyree of satislaction with equity bLaeed on the fullouwing
description:

CQUITY: [ygual opportunity in the Axv Furvey o fair chance at prumotion; an even
break in my job/aasignment selections.

99. To what degree sre you satisficd with the EQULTY aepects of your 1.le?
A - [ ] L] B [ ] L] [ ] C L] - L] n L] - [ ] .‘: L] - L] F L] . - G

HIGHLY HEUTRAL RIGULY
DISSATISEIED SATISFIED

100, An individual can get more of an even break in cvivilian Yife thsn tn the Air
Force.

A Strongly disaqtee
B. Dissgres

C. Undacided

D. Agree

E. Strongly ayree

101. Tha Air Force promotion ayetem is effective (i.a., the best qualifisd pecple
sre genarally aalacted for promotion}).

A. Strongly dissgrsa

B. Dissgrea

C. Inclined to disagrae
D. Undac idad

E. Inclined to agrae

F. Agres

G. Strongly sgras

102, On tha sams jobs ss men, do Air PForce women tand to do mors, less, or sbout
the sama amount of work?

A. Much mors

8. Mors
C. About the same
D. Lass

E. Much less
103. How does your supervisor desl with your women co-workara?
A. Not applicable, thers are no women in my unit
My aupervisor ia a womsn and she)
B. Expects more from the women workera than ths men
C. Trests men snd women workers ths same
D. Expects more from the men workers than ths women
My supervisor ie s man and hsi
E. Expects more from the women workers thsn tha men

F. Treats men and women workers ths s2me
G. Expecte mora from the men workets thsn the women

17




Picase rate your degiee ul setiafaction with personal yrowth based on the Juvilowing
descriptions

PERSUNAL GROWTiH: To be able to develop individual capacities; education/treining;
making TulT Use ot my abilitiea; tha chance to further my potuntial.

§ 104, To what degree ara you Batiusfjed with the PERSONHAL CHIWTH aspects ol your
life?
§ A.IUBUIUL‘DUOD--QE.UnP...G
1
H H1GHLY NEUTRAL IGHLY
L NISSATISFLED SATISFIED
% Plaase rats your degree ol satisisction with personai stsnding based on the
: foilowing description;
PERSONAL STANDING: To be treated with respect; prsstigey dignity; reputationg
atstua.
105, To what deqgres ara you satisfied with the PERSONAL STANDING sapects of your
life?
A - - [ ] B » . L) c . L] L] D [ ] - L] n [ 3 [ ] L] ' L) L) L] c
H1GRLY NUUTRAL HIGHLY
DISSATISFIED SATISFIED
; i06. The presatige of the miiltsry today is good,
; A Strongly dissgrsa
¥ B. Disagrea
: C. Undecided
: D. Agree
: . E. Strongiy agrae
N i07. Ths prestige of ths military has deciined gver the past ssvarsl yssrs.
: A strongly dissgrse
7 B. Dissgres
i ¢. Undeclidsd
D. Agrss
£. Strongly sqgree
q 108. Senior NCOs (E7-E9) are usualiy glven joba with less rssponsibiility than
§ they should havs.
L
5 A. Strongly diaagree
. B. Disagrea
g C.  Undecided

D. Mree
E. Strongly agrss

Plaaae rute your dagrsa of satisfaction with haalth bassd on ths following
£ dsscription:

WEALTI: Physics]l and mental weil-being of self snd dependsnts; having illnamsas
and eilmsnts dstactsd, disgnosed, traatad and cured; quality and quantity of
heslth carve aervices provided.

109. To what degree ara you satisfied with the HEALTH aspects of your life?

AT PR b g

AII.BI"c..‘DIl‘Ell'FlIIG

HicnLy NEUTRAL NICHLY
DISSATISFIED SATIBFIED

R ET RN L V2R T T VAR T
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1lu.

il

112.

113,

114,

115.

116.

S ——

tenvially, how satisticd die you with the medlval cate you teceave ]t
awilitary wedical facilities dur 'ny the past 12 months?

A, Mighly dissat st ivd

B. Diasatist ivd

L Hejther satisfied nor dissdsl is! ied

U, Sel islivd

t. tlighly setisfieud

F. Not applicable, did not visit military medical facllity 16 past 12
months

Generally, bow satislicd are you wlth the medival care your children
received in military medlcal facilities during the past 1? wonths?

A, Highly Jissatistied

B. Diggetisfied

C. Neither satisticd nor dissatistled
L. Satisfied

t. Hiyhly satistlied

F. tot applicable

Generally, the emount of time § have hed to wait f[or treutment et military
mecdical facilitiea during the psst 12 months hes Lee¢n reasonabie.

A Strongly disagree
B. Disagree

C. Undecided

D. Agree

L, Strongly agree

F. Not applicable

Geanerelly, medical personnel et milltery medical facilities ere pleaaant and
concerned ebout patients.

A. Strongly disagree
B. Disagree

C. Undecided

D. Agree

E. Strongly agree

Approximately how many times did you and/or your children visit & military
medical facility during the peat 12 months?

A. Hone

B. 1-‘ t‘“.

C. 5=-8 times

D. 9=12 times

E. More than 12 times

Short tours end long tours count equelly for overseas touur credit. Although
certain Overseas ereas ere more popular then others, given the seme tour
length, do you feel more overseas credit should be given to service in
hard-to-man erees than service in more popular erees?

A, Yea, 1 1/2 for 1
B. Yes, 2 for 1

C. Yes, 3 for 1

Dl m

E. Undecided

Would you be more likely to volunteer for hard-to-man oversees duty if you
could get extre credit for such duty?

A. Yes

B, No
C. Undecided
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117, Oveigeas volubteers may now specifly only a country of chuice, Would you be
more likely to volunteer for oversvas duty if you were aseured of receiving
the specifiv base of your chalce?
A, Yes
B. No
C. Undecided
118. If you were authorized to apply for an overseas Nase of Preference {(BOP),
would you apply?
A, You
; B. No
: C. Undecided
119, Would you accept o hard-to-man shorl tour if upon compietion of the short
tour you were Jueranteed o Consecutive Overseae Tour (COT) in a long tour
erea of your choice?
A Yes
B. Ho
C. Undecided
120, If you were informed of all the overseas assiqgnment optione open to your
AFSC end grede, wouid you more likely volunteer for oversesa duty?
A Yee, definitely, T would wore likeiy voiunteer
B. Yes, probebly, I would more likeiy volunteer
C:. Yeew, to @ elight extent I would more likely volunteer
D. No, I would not voiunteer
| Undecided
121, Listed below are & number of eiternatives for priority matching overaes
returneee to evelieble essignmenta. Which aiternetive do you prefer?
Alternative A
1ot Conelderation: Short Tour Returnees
Znd Coneiderstion: Long Tour Returnees (Uneccompanied)
3rd Coneiderastion: Long Tour Returnees (Accompanied)
Alternative B
Tet Toneldefation: sShort Tour Returnees snd Long Tour Returnees
{Uneccompanied) considered ecquaily
2nd Conaideretion: Long Tour Returnees (Accompanied)
i Altsrnstive C
; 16t lonaldecetion: Short Tour leturneee
: 2nd Consideretion: Long Tour Returnees (Unaccompenied end Accompanied)
; coneidered equelly
: Alternative D
0 Tat Tonsiderstion: Long Tour Returnees (Unaccompenied)
E g 2nd Consideretion: Remote Tour Returnees
i . 3rd Coneideretion: Long Tour Returnees (Accompanied)

Aiternative E
AIT Ooveresa returnees receive equsl coneideretion

.

PAMILY PATTERNS: Questions 122 to 134 sre to be completed only by thoee who heve
& epoude. Questione i35 to i44 are to be completed oniy by those who have
childrsn.

122. My spouse is:

A Military (USAF)
B. Militsry (Other)
C. Civilian

20
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Foba My sBps e gt o cateey o 66 putsutteg o cateer i the seeie that e 7ghe has
prepaiaad hamese bt o ety wetts spevead skabis, han oo cummgiment Lo that Line
b owae b atd harn dowss tulare plans tor development ol that caivuee,

Ao Stevtgdy stesagted
. tHSsares

[ e fded

D. Aree

K. Stromgly agtec
124, What iy your feeling towasd your speuse having a b /careat ?

A Preder my spouse to work outsidde Lhe home

v, ALl wight us fong ox my spuusce prelets Lo wiek atal thele afe (ue
sertously uweqative vitects

C. o opinion

I Would pretet bhes/she nol work ont:hide the huae

| frefet my :wouse nul pursue o Ccatluey

125, Would you say that youl spouse’s carcer Is compatibie with your military
carver?

A,  Very compallbie

B. Somawhat compatible
C. Slightiy compatible
D. Hot compatible

126. have you ever nentloned your spouse's career to your resource managar either
In discussion or on your assignmsent preferance torm?

A. Yas :
B, No

127. Reagurce managers should consider civilian apousa®a caresr whan asaigning
tha military member.

A. Stronqly diaagrae ;
B. Diaagraa ;
C. Undacided ;
D. Agrae

E. Strongly agree

i28. How many times hava you bwen saparated for msore than a month fros your
family as a result of your mi)litary Jduty?

A. 0 .
D. 1=-2 .
C. I-4

D. 5'5

E. In axceas of 6 times

129. wWhat iz the primary reason your spouse works cutside the home?

A flead Oof household

B. Required Income

C. Nice to have extra lncome
D. Independence

E. Se)lf-estecm

F. Enjoyment in work ltsaif
G, Personal desire to work R
H. Not applicable, spouze does not work outside the home
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110, Bt you ave & two-career (.wmily, how many yvais have you malntasined the two-
carver lamily lifestyle?

A, I but lass than 2 years
D. 2 but fess than 3 ycars
C. 1 but less thsn 4 years
. 4 hut less than 5 years

t. More than 5 years

t3l. Iww many houra per week does yuul spoude spend on the job?
A, less than 40 hours
. 40 but iesa than %0 hours
Ce 50 but less than 60 hours
. Over 60 hours

132, independent of your spoune®s feclings albout an Alr Force caraar, which would
you preter?

A. 70 atay in the Alr bForce unti! retiremant

B. To laava the Alr Force belfore retirement
C. Undecided

133, Have you and your apouae agravd upon his/her caraar plana?

A. Yaa
B, No

134, Hava you and your apouas agreed upon your caree: plana?

A, Yaa
B, Yo

Queations 135 to 144 ara to be completed only by those having childran.
135, Acra you & aingls sember parent?

A, Yas
B, Ho

136. How many childran do you hava living at home?

A. 1
B, 2
C. 3
b. 4

E. Mora than 4

137. What is tha aga of your youngast child?
A Praschool 0-5 yesrs
B. Young school aga 6-12 years

C. Teanagar 11-18
D. Over 18

138. Would you use a professionslly run childcace fscility which was available
for usa 24 hours s day whenever you needed it?

A, Yes
B, No
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P39, Tu what deygiee would you say you need sackh, a tacebity?

A To 4 grest extent
B. To some extent

. Htl}'bl‘

b To & little extent
¥. M at all

Listed Lbelow ate & number of tectGrs which may tepte .ont your objections to

oversvaa duty. Use ltems 140-144 to rank your objectivne. First, select the
reason which tepresents your sust mportant obgection and mark the appropriate
letter on your answetr sheet lor Juim 1400 Then select the scceond posl important
ie.'on and continue ranking unttl the least important rceason t8 marked for ltem
44.

A Flnanclal cousts (custs ot relocation, living overscas or loss of
additional income l(1om svcond job/spouse's employment).

8. Family considerations (school, medical care, separation from parenta,
etc, .

Ca Quality of life overseas (houslng, support facllltles, cultural
dlfferencea).

D. Inablillity to have my spouse/famlly accompany me.

L. I'm aatlsfied where I am and don't want to move.

F. A reason other than those listed alove,

140. __ Pirat rankad raason (most important)
141, __ Becond rankad reaaon

142, __ Third rankad reaaon

143, ___Pourth rankad reason

144, ___ Pifth rankad reason {leaat lmportant)

ATt O N gt e iy +
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