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An important part of the research of the Personnel and Manpower
Technical Area of the Army Research Institute for the Behavioral and
Social Sciences (ARI) supports the overall effort to find methods of
better integratinq women into the Army . This report analyzes the re-
sults of a broad survey of the experiences , attitudes , and perceptions
of enlisted women in comparison to enlisted men . The research was con-
ducted under Army Iruject 2Q76373lA755 , F~ 75~ and P~2j .~~ 2O7~~ 731A768,
FY 76. The work is respo~~T~~ to special requ iremen ts of the Depu ty~
Chief of Staff for Personnel , par ticularl y the Direc torate of Mil itary
Personnel Management , Enlisted Division . Surve~jat~a wei . collected
by Plog Research , Inc., under Contract DAUC ‘1!~-~ —OO33.
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A SURVEY OF THE STATUS AND UTILIZATION OF WOMEN IN THE ARMY

BRIEF

~~qu l t e m e nt :

Thi s  research , derived from the Army ’s need to better understand
the p o t en t i al  contributions of women in the serviáe , specifically in—
v e s t i q a t e d  the  status and utilization of enlisted women .

I’ roc. ’du Ut ’

E n l i s ted  women (E W) and e n l i s t e d  men (EM ) were compared on a van —

ety of personal , attitudinal , and perceptual  dimension s , and data were
gathe red on the  e n l i s t m e n t  process , MOS , s a t i s f ac t i on  w i t h  the Army ,
and a t t i t u d e s  ~~t each sex toward t h e  o t her .  A s e l f — a d m i n ist e r e d  ques—
t i o n n a l  re , g en e r a te d  f t- on focused q roup and i n — d e p t h  i n d i vid u a l  inter -
views , was a d min i s t e r e d  in December l~~75 to 1, 718 EW a nd 835 EM at n ine
Army i n s t a l l a t i o n s .

Findings :

Women reported a d i f f e r e n t p a t t e r n  of reasons for  e n l i s t i ng  than
men , ge ner a l l y  s t a t i ng  more concern w i t h  s e l f—enhancemen t  and long—term
caree r p l a n n i ng .  A sma l l e r  p er cent age  of EW t han  EM reported working
most of the t ime in t he i r  p r i m a r y  M i l i t a r y  Occupational Specialty (MOS)
A large r percentage of EW than EM reported satisfaction with the Army .
Osly about 2O’~ of both the men and women reported feeling that combat
occupations could be su i t ab l e  for  women as well  as men .

Ut I l i z a t  ion of F in d  ings

The i n t o r m a t i o n  gained from t h i s  research is important  for proper
u t i l i z a t i o n  of the  in c r e a s i ng  numbers  of en l i s t ed  women in n o n t r a d i t i o n a l
as w e l l  as t i  adi  t j onal  MOS .

j
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A SURVEY OF THE STATUS AND UTILIZATION OF WOMEN IN THE ARM Y

‘he present investi gat ion grew out of a need to better understand
the potential contributions that women might make to the Army manpower
system . Women constitute 50% of the general population , and thus poten-
tiall y could double the Army ’s source of manpower . This considera t ion
could be extremely important given the present all—volunteer mode, in
keen c o mp e t i tio n  with the civilian sector for quality manpower. Due to
Ar my ’s essential role in national defense , it is crucial that Army not

4 
fare poorly in  recruitment and retention of quality personnel. Such an
eventualit - would lead necessarily either to a return to selective ser-
vice or t o  reduced combat effectiveness. Thus , primarily as a hedge
a ga i n s t  this “devil or deep blue sea” dilemma , it behooves the Army to
explore supplemental manpower resources , meaning women.

In i n i t ia t ing  this overall project , a logical preliminary objec-
tive was to survey the present nature of the Army ’s utilization of women .
The research was focused accordingly, and data were gathered under con-
t ric t ~l The of fo r t was addressed specifically toward qaining a better
understanding of t h e  present status and utilization of enlisted women .
This objective was implemented primarily by comparisons of enlisted
women (EW) to e n l i s t e d  men (EM) on a variety of personal , attitudinal ,
and perceptual dimensions. Valuable information was gathered concern-
ing the (a) e n l i s t ment process , (b) MOS , (c) morale , and (d) sex
a t t i t udes.

METHOD

Phase 1: ~~n s t ionnaire Develo~ment

Interviews . This phase was characterized by focused group and in-
dividu,il interviews , which  were conducted by three interviewers assigned
separate territories at Army posts. Twenty-two tape-recorded focused
grou p interviews were conducted . Six of these groups consisted of new
EW r e c r u i t  at  Fort Jackson , S .C. The remaining 16 groups were made up
of 8 groups of EW w i t h  18 to 24 months  of service , 4 g roups of EM super-
vi sed by women , and 4 groups of EM supervised by men.  Each group con-
sis ted  of 8 to 10 volunteers , obtained at Forts  Bragg , Carson , Goidon ,
and IIocxl . An a d di t i o n a l  30 ind iv idua l depth in te rv iews  of men and women
superv isors  were also tape-recorded at these posts.

~P Ioq Research , Inc .  A Study of Women in the Army . Ploq Report No.
502 5. Reseda , C a l i f . :  Ju ly  l~~7e.
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Procedure. The final questionnaire war administered to sex-
segregated collectives of 25 to 100 respondents per session in Decem—

* ber 1975. Procedure and instructions were constant , as follows:
“We ’re doing a study of men and women in the Army--their attitudes
toward each other and the Army itself-—and we ’d like to get your opin-
ions.” Confidentiality and anonymity were assured . The verbatim ques-
tionnaire instructions were read aloud , with the responden ts following
siletitly from the cover sheets of their booklets. A 1—hour period
proved sufficient for all respondents to complete ~the questionnaire .

RESULTS

* The Enlistment Process

Preenlistment Planning. Respondents were asked how long they had
thought about joining the Army and with whom they had talked before see-
ing a recruiter. The results generally reflected a pattern of greater
impulsivity for EM than for EW. Of the EM , 37% reported having joined
more or less on impulse ; only 29% of the EW gave this answer . Signifi-
0antly greater percentages of EW indicated that they had thought about
joining for several months to a year . The most popular choice of some-
one to talk with prior to joining was “a friend” with approximately 40%
of both sexes making this designation . There was also a marked tendency
for EW to report talking to generally more people prior to joining than
did EM , particularly among saute—sex family members , such as mothers and
sisters. About a third of the EM and a fourth of the EW indicated that
they had talked with “no one.”

Enlistment Motivations. Respondents were instructed to select
their reasons for joining the Army from a list. One of the most clear—
cut findings was that EW generally chose more varied reasons than EM.
The only choice that EM made significantly more often than EW was “to
serve my country ” (23% to 17%). Reasons most popular among women were
“getting college benefits” (56%) , and “getting training useful in civil-
ian life ” (47%) . These reasons were also most popular , to a lesser de-
gree , among the men (44% and 38%). Another category of reasons chosen
by nearly half the EW pertained to adventure , excitement , and travel.
These motives were reported by somewhat less than a third of the EM.
Reasons such as not being able to find a job and getting away f rom the
family also were selectsd significantly more often by the EW than by
EM although these reasons generally were less popular than those above.

The general pattern suggested by these data was one of somewhat

• greater self—enhancement motivation to join the Army by the EW. This
is not to suggest that the EM provide a contrast in altruism or humility .
They too chose self-serving motives to a relatively high degree . None-
theless , the EM appeared to show a moderately grea ter inclination toward
the more traditionally patriotic orientation , with correspondingly less
emphasis upon personal career strategy . When this pattern was combined

3
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tt i. ’t  i ’ in c  I t t s - ~ l t o  e xl ’ t O s -  i t i s i  i t  t o i  ,~ ; t _ ~ e , w i t  h i  _‘ ‘ ‘‘

~ t i ’~ ’. ’t i t t ~ t t t t a t  t ht ’y
di ~lt t  ‘ t at  to ~‘ut , ’ is’ i \ ’ t o t  1 to 5 ’t l i t ’t

At i  5s5151i t  i o n . i l  i t t t  i t  , ‘st  i t i s t  I i nst i t i s i  W I ”  t t u t t  4 5% s~~~t t I i i  1 W  i i i

I t  i - - i  ‘ t t 5 ’ t u t  t ad i t  i t o t t i l  ~
‘ MCi ; 1 ’ . 5. , t n t  1 i t  .t t V ~ I u~ -~’ i M P 1  , ttt - chatt t c;; 1

o p t  t e 5 l  . l i ’t t t ’i a l  t t ~ i l ’ I ’ i t t i ’ss w i t  It . i  s t i . I t i s t i ’ i i i  J ut  t i ’ ;  t t 5 ’Iul t h t t o - ; i ’ i t o t is’ h u u ~~’hi
t h e y  w, - i  to t _ t 1 tteOl ii’ I i i ’ t  i i ;  to t ) 1 t %  t o t  S-s ’lt t i - t t  i t t  ¶ 1t.~ ‘‘ 1 t i - i t  t i o u _i I ”

i l t t i t t t - - t r a t u v e , u - i t  i t ’ t i t  s i t i 1 i t ~~l t c . i t i - 51 t~~t tit t l i t  
~~~

‘‘
~~~~~ 

i t - t o  ¶e ,’I i t t ~t u ; .
i t t  ot t i~~t w~ ’ 1 s i t -  , we ’uo- tu  t it t ~t -~ I ot to I ont o I t~ t o~’ i c i t’t -  wet  ,~ 1 .‘su:  h t ~ ib ’l ’v  at  i t

~~~~ is sli t t t  o s t  o u t  s . (  t h u  ¶ t 5 i i n  t a g  t .t 5 t ; l I I s i s  Wt ’i t ’ t l ot t e  Wt ’ttt e ’ii t t i t  t i ed

t o t  ~l t t t  I C ’S u ; ~ ’t t t i d  i t  i ot t a  I I _ Issoc  i ~~t o51 w i t  I t  WOUW’t l . i ’t i tn t ’ Wi ’ t  ‘ ‘ t i t o  i S_ i )  —

‘ i t  l~~’ti ~ ; s ’t  t Il t ’ _ l , ’s l t  i’t ’ t o  wh i t ~• i t  1 I i i ’ t o P  5 l t t ; c i  ,~~~‘_ i t i5 - t , ’ ;; i i ’~~’t 
, -~~;i ’ t t t  ,sl ~u s I t  i t t  •

i t  s ’t ;S  I t  i , i i t  i~’t i . i l  - ::. ‘ t t t  t~~i~ l i t  u o t i a l  MfiP  hs ’uu u~ i i t  i t ’ S.

At iut  Iii ’ t ~i t iSi  ot  i t i t  i ’ t  ‘ 0  s O t i s t ’ t a  si op i t t  i t ot s ;  ~iI*out is h ;  s~ii I ol’ ;; w. ’ t ~

t~, - - - t  u - s i t  ( i d  t o  w t i ’ i 5 - h i  - ;o x  . I i i  St ’ i i e ’t . i  I ,  I P et .  i.’ , i t t  t s ’ t i t i t  k 5 i t ’ I t ’ t t i s l h l  S ; t  t ’i

mont t ’t - t w ~~t ’t t  l iii’ ;;t ’xi ’ t ;  i t t  t l i t  t i s l a t  s i .  W h i t e  t l i s t , ’ is’~~~;; a l o t  ‘i i  l ’ g t  ‘‘‘‘
s *1 - 511  ~~~‘t t l ’ t ; I s ’t s l i t ; i s t t  ,- emt’itt l’ t ’t ~ ‘ , ‘, - t t  the t;ex,- ;; t hi - t i ’ i [ - to  t o t s i to t  t o
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a ~-ori s - S l s O s l i  Sj  a pt  ‘ s t f l t i t i t  or disagreement w i t h i n  the male  and female
g r ou p s  t hemse lves.

The best  illustration concerns those jobs w h i c h  women are not pres—
etitly j’rmittesi to hold. Respondents generally agreed among themselves
(and with militar y tradition ) that t he  fighting and heavy equipment MOS
a t  to best :;tiited to men. This consen sus was particularly striking with

fi to com b a t  , w h o r e  only about a f i f t h  of each group considered
coitibat su i t a b l e  f o r  both sexes , arid 67% agreed that combat was for inert
only. Also , only slightly over a third of both sexes felt that “men

i t - i  ~‘ ;mon c5ir; fight side—b y--side in the  battlefield .” These findings
also seemed to be supported by responses to the question of “How much
w o o l f  you like to go into combat?” in case of another war. Men in gen—
or ~~l showed a greater inclination (40%) to go into combat than women
(2’ %). It mi ght be pointed out , however , that EM generally might be

t t X 1 ; C Ct . & t s i  to be more positive toward combat than EW because more men
are in combat-related MOS.

General agreement between and within sex groups also was reached
concerning jobs in which women have traditionally functioned in the Army .
In this area , the overwhelming consensus of both sexes was that these
jobs were suitable for either sex. This outcome was strongly influenced
by the fdct that the MOS to which women traditionally have been limited
have not been necessarily the exclusive domain of women . There has been
a long history of men and women working together in administration , medi-
- -al care , and similar fields. Very little sentiment was shown by either
sex concerning the suitability of any of the MOS for “women only.”

Tli to area in which sharpest disagreement between the sexes was found
also was the area of greatest division of opinion within the groups.
This general area concerned jobs in which women traditionally have not
been permitted entry but can now enter. It has been only since the sum-
mer o~ 1972 that Army policy has permitted women into such occupations
as auto mechanic , truck driver , and MP . In these areas, there was a
much greater tendency for EM than EW to feel that such jobs should be
done by men only, in accordance with long standing tradition . Even so,
men were sharply divided in most instances , with a slight tendency to
regard these areas as appropriate for both sexes. This was particularly
true of military police ; 52% of the EM said this job was suitable for
either sex , and 43% said this MOS should be for men only .

Satisfaction with the Army

In response to a direct question regarding satisfaction with the
Army , EW reported slightly greater overall satisfaction than EM (75%
to 70%). However , when asked how they compared working in the Army to
working in the civilian job market , 83% of the EW said the Army was as
good or better (18% said “excellent”) , as compared to 69% for the EM.
Though EM and EW both strongly endorsed their MOS training , 76% of the
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l W  t ~~I ~d I I i i  i t  . b i _ i t i t i ;t - ‘ I  I t o _ i t ’ l l  i i t 5  iv 1 li _ i t t  i s Si ski Ils i i i  t h e  A t  my gt ’ t i —

i t o l  I v  is  1~ sod , - i - f ptot~, ’sl t to t 1 * i t t  t h it’ t -M

‘;~ i t  ju t at ’t i t ’ l l ; ;  t i t _ i t  l W  s t t o i  i V i st f t - s~n I b i t t  At my .i}’I.i’ar toil I i ’ i~ it i~~i

ttx ’i  to - - I  I s - t i t l y  t o  t he’ i t ob  ,iuu~1 ~ k i l l  ~i s ’s l t i  1 ;;  i t  i s ’ t l  t ii. it i was t ilt ’ c i ; ;  I ~t l i i i

t M . t ’s ’i t hi ,’ Wbitit’ti , u_ i t l t ; t  act i o n  w i t  hi t l ie ’ lo t  ~tud ski 11 _ i s [ l i  it  it is . t t  i ’X

‘ , ‘os1o~i t Il e ’ i t  O V i t all sit 151 s-I t~~ ’l t  i s - i t t :  i t s -  At m y  , isis- t i ’ ,i ; ;  I ci t hi ’ mt’n
¶ i i  i t  l i t  so I e’tt5it ~~i I ’  hi ’ I t u t o . I lii; ; di t o t  ‘I s _e l y  in~~v i s -  p _ i t t i a 11 v t ~~~

—

l i t  t o s i  t o  i t t  1 i st  mt ’t i t  mot iV ~~ t i s ’S;- , t ’ s - i u m - ~ e I ho EW p 1 i s ’ i~ . b  t t i t ’ t i t  t ’ l e’nt~’hias i s
t i i ’ s ’ t t  t 1 .ii li i f ls t  t o t  mis t ’  i t t  C i t i  1 1 . 1 1 1  l i t e ’ I b t i t i  sI l t1 1 110 b - M .

;s~’v~~t t~1 u-t;i c tt tob  i t i d  ‘ s j i i s ’ i t  i - ’ u l i  i t t O u t  i t u ~~l s ’~~[sS t t i u t i t  i i ’ ;; ,

I tie At isv ;ei ’t;ti si t o  sI_tinl’Ot; t b i t ’ t t iot  i i i’ t o t  t lie’ Ws~ Ue’li . I i i  t i - l it I bct ’Ui~si
I i - a , i  I , i i v i : t 5 ’i ’i ui , - ; t t  , to t i -xa tm tp 1, ’ , o t i l v  I l~~ tot PW f~~ I t  I b i t t  “wome i , in t h e
At t i ’.’ si t ’ 1  I - I  5 ’t t l 5 ’t  ~t l  I _ i - ; t  t o t  I s itu tne’ti in I bi t’ sin - p o t;  it iotu t ; . ‘‘ ;l ;i~ - b u  .i ‘ : t t t l  I
i u l , I o t len ien t  ;, - , ‘ii t i si i liOtotis i t - I  t’tit s i t  h I i to  1 i 5 ’t I b lO t  I s W (lLitt’ti iti I b i t  ~

e ’ ;’i ’ , t  oh i s i t  t ’ , t o t )  t bi t ’ _ i ’s’to t 050 , t i l ;~~t . i t t t  i _ i l lv 1,01 t o t  ‘ - i ; . o at  t s t  I hia tt t lie ’

:t i e t i  . in i i n  ~i I pm ‘ ‘ l i t ’ i l i l y  ‘ t  h i i s i h e i  _ it ’t it m itle ~iS W e’ 11

-‘i I t s ’  $ cor n ;-  i _ i t  i t  u-i t I t i t  porn~’ is’ o l t i - t t  l i _ i t t  .it ’to ut  t Iii Ai ti ’.’ t i ’t t de ’d t o  ho
c x l i  it iS iC I s  I I t , - M5 :- . M5~ - ; t  p t  s~ tii ti e’ttt w i t ;  a ~‘t u  c, ’ tv i ’sI si - ’ ~’u itI - -class
c it m .lt’:u t v iii t lit’ c-v t ’;; t o t  t he’ inot; , whe t i t s ’,’ t h i ’ W s ’tt li~ t ;  Wi ’l e’ no t  a t I r ml~u t ed
t h e  ~;,im,’ s t a t  its etid t s -’;pi ~ s - t  ~it ’ i  l i t  y i l i  l ev e l l iv flhi ’li - Cut I y 1 i %  t o t  t h e ’ EW
,i ,t t o ’ s i  t t a t  “i t t i ’ .  111011 I i  eat  Att n ’5 i s s 5 t t , ’ t t  w i t h  I Iii s_ imts’ I e ’ i ’ i ’ s i  as c j ’ ~

- i i  m a n
is’s ’lfl l ; .  s t a l ’ . -  -i f!- s ’t l i ii - I s1 , it ;  s s st t i p i t  o~1 I t o  Y~ t %  ~s t  t i  t W , O s i t Oi ’sI  t t i ~i t
“ ‘. ;‘.e m’s .11 ‘0 i i i s i i i  -i~; tot Wotite’tt in l iii ’ At nit ~i t t i ;  t ~~;; Ii itih .i p t t u nic - to

cii’ i 1 m .i a wonton . ‘‘ l~~ ‘It S - 1 W  comp Ia i iie5i t o t  hi , i t ~i St I l t ’ it , seX  t urn , end v i ’t isa I
it’ ;i- ; ’ , , i  i t  ht , ’t; - t hi t i l e ’ t t e~ pi~ - i i ~ ’’.- anti u nI - t i ; ;  it V t o t  ~ t i s ’h o ’ttuill , ’nt P s’s ’t i  i s t  t iot

l’e ~it ‘ u t i  it - el v 0- -I  m ni_i t isl .

W i t  it t Os i l  ~m I to t s t u b  iu - t t utte t it i u l s t  , ‘ i t  t o o t  i t t t e t i s t  i-; . i - ~ pto;;~~ihle i ti di—

~‘ i t  ~ t ; ;  s a t  i - t a c t  i s ’ ti  w i t  hi I t i e  A u t t i v  $ p pt  ox itnat e l y 5 ,% t o t  t h e  l W  t o -

~“~~~t i -i lo i t t i  : t - t  iii t a vot  tot i toeSt I i s t i t t , ’t i t  . At i  add u I i t om i , i l f ’ %  i t i ~i t ~ ’ et  ott
t i s ’ l i t  I i t ’l l  l i t  1 O~i tt  i l i s t S , w ith ) t lii t (‘fli t I t im  l i s t  s~~t %  I t o , i t ’  ‘ i s I  .t551 l i S t  t t ’e ’it  1 i t t t  —

- i t  l t t ’t ’tt’i s t ont. i t  k i b l e’ t h a t  I ; ,  ee ti  1 tou t me tit i u t -t tout lt ’ve I t o t  t ile ’

rb d i~t l t s ’t ii i t l i l  1 t i O tt ) t lv  exce’e’d t i~~it t o t  Wtotfli’tt , S i  : tso s ’ b i t  i v  I’ s %  t o t  t ho
meti ~~~~

- ,- —‘ ~ _ i ~ -~~~~~~l’~ 5-J t ~~ ‘ ~ o I I hi ’ w _ ‘mc -t’ t

‘I’hie a’ i 5 -t a t to i t ;  st ’t :tewlii t t ti I I i~ t i ’t t t $ hi t ’wi -vt ’t  , w i t  h i u .‘ tos ’s ’t  t o s at  t o o t
i n t , ’t u t  . W h i t:  _ i t ; k , J 105’ 1 i k i - l v  I t~’’.- wi t t~ t t o  ltt,i ”s O the ‘\ t  i t t ’ .  t ht ’ i t  t ’ . i t  O i l  ,

01 1 b i t ’ Wotliton Ie ’,t t lO st  i i i  i j’ s ’ ;t  i t  1 ‘s’e s l i t  e’ct i - o t t  . i u - u  5 - 5 ’ t t i p i t  ed t to ~
‘ .‘% ‘I

I lie 0 t h . l b u ~ ’ u  e is’ , , , - s i l t i s ’ t i l s i f l i  I i c.il)t ly  s l l  0 . 1 1  , ‘ t  Se t t t mme ’t i t  ~isi~ij n s t  OIl At ’nt ’. ’ *

- 
- 

- i t o  t among t he’ wome’n , w i t  h 4 ~ i ‘pto t I m u s  I h_ it t hi , ’’.- do I in it el v wcsm i hi
t o t  rn _ u k ,’ a c i t  e, ’ t  tot th e ’ Aim ’.-, 0 -  5-omp_it i’d I t o  ii~~! f o u  t he’ :tie~t u . l’tis ’t;i ’

- ‘ - t i l t  S [t s’l’ tl’ I V t i I li ’ - I ill i_ i t ~1e ’ t ti t~ . i t l i t  e ’ , t i ’ tt ’ S I t o O t  i t ’  ~~‘i ’ t t ’i ’ t t  t ~i’t i ’ 5 to t

u-’i ’Cs ’l ) t i —  ~i t t t l  
~

- ‘ ‘~ 
u p s  ,‘te ’tt I h i t  ~t’ t ~ t t t i t ’t S siti ts~~t) t1 t I i ’ tt ie ’Ii  . Sm it h) Ttte’tt .il i toOsly

hod Os ’tflhTt i t  I ,‘5i t hie ’rnse lvi ’s I ow.u~ l an A t nt’.’ c i t  i ’,~~l by v i t tile ’ t o t’ t h e  i t  t to —
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M o b s ’ ‘.‘ s - t S U s  l’ - th t , il , ’ A tt ttudes

W i t h  t o  i t t  t o  o tt i t u de s  t ow,ii l t he  ‘‘ oV s~~t ~i l l  s i t u u l i t y  i t  men i t t  i b i s

A t a ’ ’, ’ , ” t h e ’ 1 W  t , i ; l- ’ i  I i ’  h o ls i  t h e  PM in  o t t l y  m ’ - t , ct  I S t c ’em . A s i q t i i b  1—
- - 

~u t , I Ito n ,u I i t  v ( - 1 1 % )  sat Ws t i l t s ’ : ;  u s i t  ‘ ‘ ‘, I  h t ~ into ti -IS ‘‘ CIV $,’ s 1 l 5  , “ W i t  I I ( ‘i t )  l ’~’ i l ’ ,

l I v i ng ~u l ’ , v . - , iv , - t ’ iq, ’ m a t  i ng s .  ‘l’he is’ t u ls ’t t f, ut. - ,l ust tuti’wI; i t  b i t  h i r  in  t h e

~- v . - u t o t  11w men , is - i l l  3~i-~ t~~~~’,’ t s u  51vi ’r  0 1$’ r ot  i t t 5 ; ; ;  a nd  f R -  .~iv in g  above—
l I s t O t t ’  u i t  1 lt ~~;; ;  t ,  is’l l l t t ’ t ; .  The u l i , v s ’  t~iV ’ ’i  - iS, ’ ‘ ~i t  i t n i s  Wi t’ , ’ itoh ~i ; ; s t  s ‘ i —

, i t 1’_ d i :  I . t s t t  t ’ t ’ tom t b i s s t ; ,  t b t , u t  t i l l , t t l to t i  s t s i l t o  ~ to t ht otn; -s lv,’,s.

l ’ h ie ’ women W e t ’ s i t o h  as s l O t , ’ t t l U S  $ u sw ’ -v , -u they rot i ’d t h e  w orn i-tI geui—
,‘: i l l  y much hi -;he m ’ t 1 an  t lie’.’ r i t  i s i  ¶ i s ’  men. m e ’ I act  sa t  t I i i  t may l iv.-

s n o r t i : - o t t i l - l s - t s - r o c i ; ’m  i ’ s ’ l t y  m ’ -lat ~ ’s o ; u l n  t i  the ht qluo r r n s - 5i t r

L~ 001’ ,itt d ~‘- l i a - 5 ut  itona l li v.’ i s  t o t ’ t i l t ’ E W.  11- wi v s - t  $ unw~~11 inqtls’uS of
t h~ - men to l’at  0 WOinO S 1’. iqhe m t b ; , t t  I b le ’mpe ’ I v -  s may to i ~ t,e’ to t he’ p.- roop—
t l t ’ t ; S  of com p e n - - ; ’ u t i t t s ;  at  t r i b u t s - s  on t i t ’  p i t t  of t tt en , such as p hy s i c a l
0 1 u - r o t  l i  o t t - b  sar i ’ si P , -  skills. I f  so , it i t ;  e v i d e n t  t h a t  the  l W  slid tt ot
tu llv ubt ~i t , - such ;ur c s pt ~~~~~ In ta c t , s- i t t  O\’ l t W I l ~ ’ l r n ~~t t t  m aj o r i t y  ( 8 2 % )
of t i u t ’ 11W , ,ir; compared to 3-S , , t  t lie t- ;~t , u~~r o o - .b t h a t  “ i n  some way s ,
wome n in t I t t  A r m y  t t ’~ - t ; ’, t s l r i e -  ~ a t i d  bet  t or  s o P h i s t ’ s t han a lot  of m elt  i

This  j t - ; not  t o  ot q t ; e ut  t h a t  t bs ’ EW i5t ent i f i 1 - 51 t hem s el v e s  as so1~
i i i ,  - r i - ; m o t e -  I hia tt t h e -  men . hpou i  be i ti ~; i’s ’ ;t ;c ’ s t e s t  to  choose those ad io~ - —
tives wh iou I s - u t  ,hs -scr ihe5l v i t ’ ious co t i - , - o l ’t S , 1 W  did not depict t hem—
solves  os il i ruxirno t i t s ;  t h e  ot t ri b u t s i - ;  ~~~ t h e  “ i d e a l  so l s i i , ’t ” to the

f 

l X t s ’tlt t h a t  ho men d i s i .  The tIM at  tr jb ’ut i f  t o  t h e  i d e a l  s o l d i e r  such
pr im 4u t” .’ ,i ’ sj t tt , i t i . s t t s  as It o ut out , l t ’v o l — l i , ’a h . - i , f r i e n d ly , he l p f u l , a:~~i

r a i p b ; t r’orw sird—— isrt ’cisely the sam e ;is ~ t of adj toct ives they used to  do—
L sc r i b e  th om s el v es .  The women were itt r em a r k a b l e  agreemen t  with the’ men

,ts to t h e  t ’r i m a u ’ v i t  t r i b u t e s  of the idi’~ I s o l d i e r .  Howeve r , the ’  wometi
do vi  01 toP s i g n i  f i c a n t l y f r o m  t h i l  s p at t e r n  in  d e s c r i b i ng  t h e m s e l v e s , t i - n d —
inq  t t . s w i i ’ I a c o m bin a t i o n  of F l i t  ide a l s o ld ier  and the  “ ide a l woman . ”
Though t lte ~ I-lW Se~ I f —  image u~e’t ,- i m e d  much  of t h e  i dea l  s o l d i e r , t h e r e  was
also a t s ’ti ls s;, - ’ ,’ to share  such a t t r i b u t es  sat  the  idea l  woman as f enti —

$ n i n u i t y ,  war m th , er n o t i on a l i t y ,  and even st u b b o r n n e s s  to a g r e a t e r  e x t e m i t
than t h ey  cons j , b o t  ‘ ii a p p r o p r i a t e  for  t i n ’  i dea l  s o l d i e r .

It is u s a  m u t t e -rout ing t h a t  b o t h  5 ’X & ’S t ended  toward  c l v ot ’ ly d i f —
fe- rotitiated s t e u s ’o type s  of women iii traditional as opposed to nontradi—
t i ona l job roles.  The EM described t h e  “ t r a d i t i o n a l  MOb woman ” as warm ,
f r i e n d l y ,  h e l p f u l , f e m i n i n e , and s o f t ;,  a t t r i b u t e s  resembl i ng th ose the

4 t:M f e l t  best sioscr ihc’d  the  i d e i l  woman .  By sharp  cont ras t , the  “ non—
t r a d i t i o n a l  Mob woman ” was desc ribed by the EM as pushy , mascu l i n e ,
t rn-tb lesorne , u t ea t t r ac t  ive , and hard . Ti-ic EW , as a qroup , descr ibed
t h e  n o n t r a d i t i o n al  MOS woman in similar terms , except that “straiqht—
fo rwa rd”  replaced “ t roublesome . ” A l t h o ugh women a c t u a l ly i n  nontradi-
t ional MOb were somewhat more l en i en t  in t h e i r  own descr i pt ions of the
non t raditional l’to~ woman , eve n they were s u b s t a nt i a l l y d ivided and not
as positive as might be expected . Also , onl y hO’1 of nontraditional MOb
women indicated that t I t s - v  r espect  oil women who go into n o n t r a d i t i o n a l  MOb .
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A t u s a t  he ’t  i t u t  t ’uil ’ i i ttq I i t i d i tN watt t t u i t  0 ~t s ’at  i ’ m s i ’ t  ‘ i ’t i l  u s ; i ’ sa t  metu

h i a t t  women jiitl u s - a t  s - s i  t h a t  t l i t ’  t t e ’x t ’t ;  th ou 1, 1 l i e  t t s  ‘~ i 1 , - s t  eq ua l l y i t t  I bus  -

Am-my . O~ i’r ‘15’; ot’ the EM arid o n ly  u s ’1 sat  t he ’  EW t;e ’ettt , ’s b t o  o g r e - i ’  w i t  Lu

I - l i I i  ~s al itt t o t  v i e w .  There wet  e’ i t i t i  i t - u t  i o u t s  I i _ u t  m ar t y  stou t  I s - i t  t l i i i

Ii , ’ t i  w.is p u t  I m ob i t  y tow,ui’d woun eti  i i i  the Army , _ ui t d t l i i  F I hi - i t  - 1  t ti t us;
et i dot’ ;t i ’tt t t ’i u F s s t  s j t i s i  I i  t~y wOtu i s - I  e u _ i l l  y a ‘ i c - i  l i s t egua 1 i t  y t o t  t t i ( ’t i  . l i s t

exam p le , m s _ l i  to t t he hI M o&;t t o t ’s I  t hat, “ 1 tot  c i t  WOinc ’t l ui-t i t l i t ’ i i  5$ ‘X .
~~ 

s } i ’ i l
I . ’ s~~s ’ i  s t ’ sul t i t  i s I  s a t  got  slse ’ s i a l  fa v ot  t-; .it d jobs . ’’ ‘ri te I i - I  I b u t t  iY,~t, o t~
t h e ’ I- lW .11 t i t o  s t i l t  e ’c ’sI  w i t , h i  t h i t ;  t ; t  a I i - t hou I t t t u s ; s ; s  - i t t  ; I hot i t  may have’ Some’

v a l i d i t y .  A i s i s , s-lI  t o t  the I’M , its s ’ s s t t t j s i t  s - s t  t o  1 2 1  s i t ’ t h e ’  1-lW , i ; t c - . ’  I -
‘

that “
~~~ W s ) t l t 5 i t u  i i i  t h e ’  Army w i l l  us’~ hti ’r I ant i nirt i t y t o  sj e ’ t ,_ iw o ’ w i t h  c t ;

m u ch ~i t t  t i l l s - can .  ‘‘ 

I 
-

R e t m i u ’ t u i r i g  t o  the ’ 5 i r e a  at ’ combat _ i t t  i t ut l e s , i t  w i l l  I , - t i - s - i l  i ’ s h  $
t hat  l i s t  ii men a tu d  woniet i  ~u F t c  j h s t i t , ~d I ui lows - t ’ combo I i t  o i l  i i  I u I y I c i

womneti t h t a t i  m e n  . i t  should be added , bitoweve r , I hat / 5 1  of l.ss t ,i t t 5’ Xe;l

al so ii ;r ’ i’ s’d that ‘‘womett itt tin,’ Army should be I r ’ , u j t iei i  i ti h _ i t iull j u t s ;

ws ’ sg u s t t s . ” M i i t s ’i s v e t  , only a s t i i t t o i ’ i t  y of both the t I M  ( .17 ’ - )  n i l  I lie I-lW
.11 ‘~ 

) t i l t  t h a t  “ i wottuan i sti ‘ t s ’ u i  sob  b e  s a t  f i g ht: i mug in a w ,it’ —

‘ l ’buer’ e ’ w at t  , ltuweve _’r , t ; i . suhts  d i  ;; i c l t ’ CO-milt” t i t  b e t w e e ’t t  t he’ ;;s - xs -s t ’ c ’ s i J t s l  ing
s i l I t I l s O t  — t i ’  lot  i~i l  Mo;; and comb_ it behav l i s t  - 01’ 1 bi t  1-lW , (1l - , u t ;  c s t t i p _ i t ’ e ’d

I ~s 47’ :-  01 t i te  EM , fel ,  t t h a t  “ w e s t u t e ’ t i  should bet it I towed h i t  ci eboflhJ,)jt —re latesi
l - t s f S  if I lui ’y c t t i s ; i o i ; 3 1 1  of t h e  EM ~tnl 18% 0! t in ’ EW ~uq t ’ c ’u’ ii I h5i t “ i n  the
ls 5i 1 t let f m e - i d , a woman wou I ci p an i c  j t i d  r u m i  u n d e r  f i r e ’ . ‘l’ hou gli  I t i eso  di  f—
t i - u  i - u s e - ; ;  t i e  real , t hose of bat hi tn’X ,’t t who uhi owe ’d ~t ru n g  sh i ; ; i’ e- t t l s oi -t for
t h e  combat — t  e l , u t e d  i- ’s i p ob l  l i t  ~ 0S Ot  waste -rn w e r e ’ c l e a r l y in  t h e  minority.

‘thus  , F lit’ ov ei - a I i  sen t imen t about  I b i s - f e ma l e  role ’ i n  ,t soomba I o t t —

v i  ron me t l t  was osue’l1  F i a l l y  compat i )  it ’ bet Wt ’e ’l t the ’ ~ex en  - i c t ’  O St i  t tt ’ve ’ra 1
I c ’vto ls t ’i t  1s ~u r ’ t i cip a t  j ot) . m l ~e ’a l or d  ,‘ui ;t’ totofllCrl F was read ied w i t h  t ’ i~~;a t i
to F l u e  } s I o t -u l s e’t -t  of f u l l  p o u t  i C  u pat ioti 0! women in combat (wit ito h both
; t e X e ’s re’ j  ected  ) or- merely ti-a itt i tig wornt,rtt in Itand I i  nc~ woa }x -t m i s  (wh icii bo th
sexes et idorsed) Somewhat t o u t ;  ,u i ; t  e ’oine ’tit  was rcac he ’d it the intermedi—

it to lov e ’ 1 , t h a t  is , t h e  co mb at — i c ’  h a ted MOb - Hot h u i~x~~s $ p ar t  iou la r l y
h-lW , stopped shor t  of s ug g es t  ing I ht, u I wotneti  , i t ’ e not i ’, i l S u h i  to sa t F ig h t  ing
toven i t ’ t irc’d u pon

C()N ( ’i . l I b l t ) N S

In conc lus ion it - ,in be at at eel une ’qmu i V o c a l l y  th a t  most C ) I t h i s ’ EM
po t t  u t ’  ip . lt  i u K ~ in th e  inves t  i gat  i out t e l  t t h a t  ~ omett t ’. i t l  ,‘inet sb m ake a p
u ttub totantial c ot it t ’ i h u t  i o n  to t l tc Army . m ’iu i l y l ’ l’m ot the EM t’e’l I. that

I lie Army I i - ;  ~i mau i ’ to war id anti women cati ‘ I t e ’.i I ly lie ’ I b u tt; ~ t 1 i t  - 
“ 110w—

s ’V, ’ r , a l t  houig li I Is’ women wore  g e - t i e ’  t O  I l~~ V t i ’w c ’i t  s tS  m5i k t u g  ,i e’ottt r i but  i i ’i t i ,

I i i i ’y we’ m e  a I so Vi et w ee l  ‘i t ;  l i m i t e d  i ii I h i t ’  coti t t i b u t  l i s t - u  t hey coit Id ma1~e’
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‘ I ts ’  ttit ’t u li - i - r I ,t~ ’~ ’t i - - u _ t I  i , t  I i i .’  h ’ i cI t ’ iu t  i i i  itt w ,cnii ’tm m it e ’ ’mu s l’ , i t  , ,‘,s u u t - u I  —

u i -t ~~t s - - h , i t t - i  c. - u  L u a u  s t  itt ’t t u stu it t . t . h u I  u ’ t s i t  t etti .ubo l . ’l’ u toh , ’:u. :-tu cht i t l , ’ , ’ubt

j ’ I t o I t ’ t - t i . h , ’ u t t ’t t t , ’ i i t  ‘i wbulS’tu i t t  t in ’  s i t  tt tv i i ; s s w a t t  t uu .uu i i I . - - - t  e~I l i t  . i  , ‘ - ‘ i t l  h i , t
a ;  t s s t t s ’is’ tlle ’t i  - ; b t , ’i u t d  I me a t s’- ’ttse u t. ‘I’h ui ’ u , ‘ t ’ttt , ’ t  s t , ’ ’l  i i ’a t  t ,~ m m t I i t t  is’. ’hh s . ’ i s

l s , ’t it -it i s ’iu 1 - 1 1’,’ ;‘t ,‘t , ‘s ’ b  . 1  I t  It ;  t h i s ’ t t ’ i s ’i - ; s i t  b t i ’ t \ - \ ’  _ I s u I  V _ i t i s h  i 5 ~ 1 , ’t , i ’~1

0_ i t t 5,’ I i t t ’ i t I i ’. i s l  . i ~I t in, ’  i t s -u i , i--b i t o  I t  t h u _ i t  t tii ’ m t  ‘ - h i s  su m 1 .1 I t , ’ t~ ’ I hi ’ w,’t ttc ’li

w m l i i  i t o ,u \ ’ i -  I t I I t i l t , L t o u t  ‘i- i -  I c ’ I I I to I I bus ’ s,’t-,e;; ; ; h u e c e i  I d  lii ’ t t i - . t I  s I

‘‘i -
~~t m ~ u t  I

‘. 
,~ 1 l i t , ’ n’s sl tt i ’ t t  , i ’ t t- _ t b ; ; ,  ‘ I t ’ I t  I h o t  I i ts ’ uti , ’t i  t ; b t , s tm I~ h h t . ~ t~- I t o ’  we’tlti ’tt

u~ I t  hi  l i . ’ t \ ’ s,- I u I I i m u s ;  . ‘I ’bi e ’ tt t , u  I i’m i t  V ‘‘I is’ ’ ‘t t t c ’ t t  ~i s 1 t  ,5’,L s i t  it t h u t ’ i t t _ i  ;‘~~t i t  y . ‘I

I t , ’ Si l l  I i ’ I i to  o I l  . - - t  I h a t  Wsatu t o t s  - i n ,~~u b~ 1 1 i V  b it t  t o t  ce ’utt t ’ . u t  ~~~~~ l i st

. i i , ’ m t s t ; ; t s l e  t t t t s s .  I t  i t t  t s s ’t k u t s ’is’ui l t , ’is’ s ’ t t  iui ’t ;; s -x  w, ’ u u l . t  have t i ’ ; ; ’ s s t t s h . ” b  I s a

I i to  l s s ” ’ - t  h i t  I t t ‘s’ , ‘I  -;, ‘~~ t i t - i I t ’sh 1 u ‘ u h t l  u m i g  t u t u  i t  t ; . I ‘l’h ic ’t .‘ w i - ;  I ‘ j - - ; ’  ~~~~~ i , - , - t i t ,  - i t t

b e t  W s ’ ot t  l i i i ’ , ‘ X i ’~~ t ~ ‘t .t t ‘ I i t t i l  I ottta he 1’a t t m c i  p .il toti j u t  ,-,‘itti ’ot h i ’ 1.i t  c ”l  it i .i

t u , . u u l  u o , t t t  i , ’ m t . u I  t, -t  u v t t  o t t  gs ’ ut t ’ t . t I  l v . l ’haml i t ; ; u u i ’ iP I5e~i t o 5 l  I s ’ it~~t i t i I  ‘- -1

i t  - ;i - ( t  O t t  0 l i t  ,‘,‘ m e - ,’~ I Si ’s ’s ’t i ’ l  c P u s- o u t  m ; e u u - - b t i ; ’ , win ch un.uy I . ’ - t  ot  
~~

‘ i - ’ - -
~~

utt t ~ mul i t t t . ’ u u , t  s’5 ’tt i. - t u i- t o  ,si’tsot I tin t I t . ’ I to t a ,h i ’~ m u c t ’ m t t i ’ t t t  a u f l t  i t t  At t t tv s i t  ‘ . 1

!- ‘ v , ’t t  I b t o i u - t b t  l i i i - wott ii ’li s l O t u , ’ t  - i i  l v  1, - I l  I h i t  I I s i ’v we t  i~ ‘t i - I  I t t i ’ ~ t i i ~’
i s ’!’ I t t t u t u  m i s t  I i ’ m CO I i  s i t  I b t t ’ i  ‘ ‘ i t s ’”  I I b i t - A t  tttV , I i i i  ‘V t o t  t I I I i  - I I  I hi .i I W eitllt ’ti

s ’ s ’ i i  1, 1  ~n td  , ; h m , ’ i u  1~ 1 i - i ~ t i o u  1’~i t  o ttu , ’t i ’  ~‘i ’t v t ; - t v i ’ l v  (I hi ocisihi n o t  tutu u i -to t ‘s i b  iv t

i i i  I I t ,  t n t  I i t  . t  u v ; - t  , ‘, i ’ss .
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