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PREFACE

This Individual Study Project was produced under the aegis
of the US Army War College Department of National and International
Security Studies. The scope and general methodology were suggested
by the Department. This Research Paper is designed to assist
Foreign Area Officer specialty managers in the refinement of pro-
fessional development objectives and specialty policies with
particular emphasis on the European region. The study was conducted
without constraints of existing policy of any DOD agency or service.
The author is deeply indebted to the guidance and support provided by
Colonels James F. Cullen and Norman M. Smith, and by Mrs. Kay Preslar.
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INTRODUCTION

The purpose of this research paper is twofold: to review the
process by which Foreign Area Officers (European specialists) are
selected, trained, and utilized in national security policy making
throughout the Allied, Joint, Unified and Component command structure;
and to recommend development of force requirements for, and changes
to current training and utilization policy of, the Foreign Area
Officer specialty. The methodology employed in conducting the review and
analysis, and in developing options to current Department of the
Army policy regarding the specialty involved extensive research of
current Army policy and regulatory documents, authorization and
manpower documents, programs of instruction at several service
schools which conduct FAO training, interviews with selected users and
trainers of European specialists, and finally, interviews with
European specialists performing FAO-related duties.

The study examines development of the FAO specialty through its
designation as an advanced entry specialty under provisions of the
Officer Personnel Management System (OPMS), analyzes the recommendations
of the Chief of Staff-directed Review of Education and Training of
Officers (RETO Study) regarding the FAO specialty, evaluates the basic

training and utilization policies of the specialty (with especial focus




on the European specialist), analyzes skills identified with and
related to the specialty, develops a rationale for identification
and designation of selected General Officer positions as FAO-related
through an examination of career development patterns and objectives,
and finally, provides recommendations for intensive management of
the specialty to insure that it keeps pace with a changing environ
to better meet today's increasingly complex needs of the Army.

Study recommendations have impact on Department of the Army
regarding evaluation of specialty policy and programs as they relate
to professional development, specialty requirements by position and
grade, graduate and overseas training programs, language training
requirements by both area specialty and functional skill, and for
the development of General Officer FAQO-related positions within the

Department of Defense military structure.




CHAPTER 1

EVOLUTION OF FAO SPECIALTY

The genesis of today's Foreign Area Officer (FAO) can be
traced to World War II when selected officers were trained as
linguists to operate in various regions of the world. Following
World War IT a formal program was developed, known as the Language
and Area Training Program, to provide officers with high level staff
potential with knowledge of language and areas to form sound intel-
ligence estimates and provide command decisions} The initial program
involved four years of training which included language school,
graduate degree studies at a civilian university, and two years
overseas in, or near, the region of specialization. In 1953 the
program was redesignated the Foreign Area Specialist Training (FAST),
continuing under the auspices of the Assistant Chief of Staff, Intel-
ligence, DA, (ACSI) while adding languages and areas for study. During
1956 the FAST Program expanded beyond the, then, principal intelligence
orientation and control to include functional interests of psychological
warfare, the Attache system and civil affairs and military govermment,
with the Deputy Chief of Staff for Military Operations, DA (DCSOPS) sharing
responsibility for monitorship and review of the FAST Program with the

ACSI. 1In 1963 the FAST Program was expanded further to specifically
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designate positions requiring FAST qualification, in such assignments
as advisor duty, special warfare operations, Department of the Army
General and Special Staff, area studies instructors at service
academies and schools, and within the national intelligence community.
In 1969 the FAST Program was marginally revised, and a comple-
mentary new program, the Military Assistance Officer Program (MAOP)
established which focused on aspects of military advisory duty,
stability operations, civic action and other military staff functions
having social, political, economic and psychological impact. DA staff
proponency for the MAOP was established as the DCSOPS.4 Entering
the 1970s then are two officer special career programs, both oriented
internationally, one driven by intelligence requirements (FAST), the
other by operational needs (MAOP), with both focusing on politico-
military activities in a geographical region requiring extensive
training to optimize utilization. Both programs sought to develop
officers skilled in military matters and trained in the cultural and
environmental aspects of a particular geographical area and its
people, describing specialists as officers who possess a comprehensive,
up-to-date knowledge of the language, military services, geography,
history, economics, politics, culture and sociology of a specific

foreign country or area required to make sound decisions and estimates

concerning US military activities related to his area of specialization.

Through 1972, when the decision to merge the two programs was

implemented, key and supporting positions throughout the Army were
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identified and officers of top quality were nominated for, or
formally applied for acceptance in, both special career programs.
Selection criteria was stringent, training and education standards
were rigid, with the inevitable result that validated positions

were difficult to fill with fully trained program members. Some
specialists were language qualified, others possessed graduate
degrees in a related academic discipline, still others had completed
in-country training in the region of specialization. Too often,
personnel managers were not able to identify officers possessing

all the prerequisites of the specialty to fill requirements. In
other cases, officers had fulfilled all training requirements for
the specialty only to find themselves "out of the mainstream', or
too specialized to remain competitive for key positions of great
responsibility, failing in selection for advancement or advanced
military schooling. The decision to merge the FAST and MAOP pro-
grams was in recognition of changing Army requirements requiring

a larger pool of available officers with politico-military expertise
and training, predicated on the mutual similarities of both programs.
The merger of these two programs was accomplished in early 1973 and
designated the Foreign Area Officer (FAO) Program. Department of
the Army monitorship was vested in the Office of the Deputy Chief

of Staff for Operations (ODCSOPS), except for intelligence related
position monitorship, overseas training and the Attache system which

was vested in the OACSI. Army Regulation 614-142, published in




March 1973, identified worldwide FAO positions, established graduate
education requirements, language skills, and overseas training oppor-
tunities. Additionally, the AR spelled out supporting criteria for
specialized or functional training and identified academic disciplines
related to the development of politico-military awareness for which

FAO officers were encouraged to pursue. Designation as an area
specialist followed completion of each phase of training and education
and appropriate utilization in both command and staff positions. From
1973 to the transition of the FAO program as an OPMS advanced entry
specialty, ODCSOPS was staffed to establish program policies, determine
Army requir ements, and to monitor selection and training of FAO-designated
officers. Application for membership was voluntary with acceptance
determined by a selection board composed of representatives of ODCSOPS,

7
OACSI,and MILPERCEN. The Army Education Requirements Board (AERB)

validated all program position requirements submitted by major commands.
Positions were recognized through grade of Colonel which provided clear
opportunities for career progression in worldwide duties encompassing
area expertise and broad politico-military experience.

With the implementation of OPMS the voluntary nature of the FAO

program and, indeed, other special career programs (ORSA, Atomic Energy, R&D, o
etc) terminated as all Army officers were to participate in both a

primary and alternate specialty with quality distribution to be spread among

each of the OPMS specialties to mee* Army requirements. The impact of

ODCSOPS and OACSI monitorship of selection, training and utilization of
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FAO officers lessened as the complexities of managing each OPMS

specialty heightened. The FAO specialty transitioned from that

of a selective, intensively managed, scarce resource, skill

oriented career program, to one available to the entire officer corps
identified principally by functional skills across a broad spectrum
of field requirements. If the Army today and tomorrow retains a
requirement to deal with and understand foreign military forces and
systems, then a critique of the FAO specialty, designed to insure
those needs are adequately addressed through the management of
officers, is in order.

The refinement of the Officer Personnel Management System
resulted in the publication of AR 611-101, Commissioned Officer
Specialty Classification System. The FAO specialty is designated
an advanced entry specialty normally awarded to Captains who have
completed seven years of commissioned service and are qualified in
their primary, or service arm, specialty. The Foreign Area Officer
is defined as an officer possessing critical skills associated with
a basic entry specialty, foreign area expertise, politico-military
awareness, language proficiency when required (emphasis mine) and special-
ized skills relating to the conduct and analysis of military activities
which hgve an economic, social, political, cultural, psychological
impact. Foreign area officers serve as commanders, staff officers,
attaches, advisors, plans and operations officers and service school

and service academy instructors. Chart 1 identifies the special skill




identifiers (SSI) for the FAO specialty related to the functional
areas of security assistance, psychological operations, attache,
civil affairs, unconventional warfare, civil-military operations,

and politico-military affairs, together with a compilation of
position requirements for those skills for each SSI. Requirements
were manually tabulated from The Army Authorization Document (TAAD)
for the FAO specialty provided by ODCSOPS during February 1979 (Annex
A).

Security Assistance (48A) positions include advisory duty in
MAAGs and Missions, Unified Command and Department of the Army staff
and as instructors at service schools. Psychological Operations
Officer (48B) positions are predominantly within the 4th PSYOPS Group
and the USAJFK Center for Military Assistance (USAJFKCENMA) at Fort
Bragg,NC. Attache positions worldwide relate to US military repre-
sentational functions and related security assistance and military
liaison responsibilities at selected embassies. Nearly one half of
the attache positions are Colonel requirements, and all attache
positions are validated for advanced degrees and area specialty
designation. Civil Affairs (48D) requirements are basically limited to one
active Army battalion and the faculty of the USAJFKCENMA at Fort
Bragg, and extensive Reserve Component (RC) positions. Unconventional
Warfare (UW) requirements include positions within active Army Special
Forces units, instructors at the USAJFKCENMA and several worldwide staff
elements. Civil-Military Operations (48F) requirements are under-
stated, often incorrectly identified as civil affairs (48D) positions.

- Within the active Army structure all G5/S5 and civil-military




operations positions, properly coded 48F, would increase signifi-
cantly the numbers of valid requirements. Nearly 407 of all FAO
specialty skills are identified as Politico-Military Affairs (48G)
encompassing regional staff functions at each level of the National
Military Command authority. These positions require varying degrees
of training and experience principally in grades Major through Colonel.
Regional skill identifiers (ASI) (Chart 2) identify positions
requiring requisite skills and educational and training experience
within specified geographical areas of the world. Completion of an
advanced degree, overseas training or its equivalent, language
proficiency when required, and attendance at the FAQO Course at

Fort Bragg qualify an individual for an ASI designation. Specialty

managers attempt to merge ASI position requirements with qualified
individuals in positions requiring more than functional skills,

such as attaches and politico-military affairs officers. Chart 3
describes current training requirements for designation of an ASI.

The RETO Study focused on the FAO training '"ecycle" and concluded

that it is too lengthy, inflexible, and not focused on "modular"

training designed to meet Army requirements. The current training
program may tend to overshadow the more narrowly refined graduate
degree and language training phases, while magnifying the difficult
management task of providing in-country and FAO Course training
and utilization in one '"package' to each FAO. The challenge is

to determine what is essential and when to complete it.




CHAPTER 1

FOOTNOTES

1. Gerald S. Griffith, The FAO Pgm: The Efficacy

2. Ibid.

3. 1Ibid., p. 15.

4. Neil M. Hagerty, The US Army FAO Pgm, p. 19.

5. 1bid., p. 22.

6. The author was FAO Branch Chief, Security Assistance
Division, International Affairs Directorate, ODCSOPS, May 1973 -

January 1974, staffed with three action officers.

7. TFAO Consultant Board established by Chief of Staff Regulation
15-10, dated 26 March 1973.

8. US Department of the Army, Army Regulation 611-101, pp. 4-24
(hereafter referred to as "AR 611-101").
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CHAPTER II

FUNCTIONAL SKILL TRAINING

Security Assistance Officer (48A) positions require officers
capable of focusing on military assessment of host nation
capabilities, trends and needs, consistent with US foreign policy
and national security interests. Senior level positions as
MAAG/MILGP commanders, or high level staff positions may require
extensive regional knowledge acquired through experience or prior
assigmment within the region, together with skills related to a
primary specialty. Skill oriented training in security assistance
is currently provided to fill these selective needs.

Psychological Operations Officer (48B) positions are limited to
the 4th PSYOP Group, and selected instructor positions at the JFKCENMA,
Fort Bragg, with less than 12 staff officer requirements (See Table 4)
worldwide for SSI 48B. The limited number of psychological operations
positions distributed regionally do not warrant continued separate
identification as a sub-set of the FAO specialty. Skill identifier SE,
Psychological Operations Officer, arm immaterial, should replace the
FAO SSI 48B with training in 5E, a prerequisite for assignment to those

positions.

11




Nearly 95% of attache (48C) positions require field grade
‘f officers with extensive area expertise, language proficiency and
qualification in primary branch. Functional training is provided
through attendance at the Attache School in Washington, DC for
those intelligence related skills associated with attache duty.
Language training for attaches is acquired either to meet a require-
ment or through linguistic proficiency maintained in prior FAO
utilization assigmments. Table 5 illustrates the grade mix and
education requirements for attache duty.

Civil affairs (48D) related skills are principally found in

the Reserve components with active Army requirements limited to the

96th CA Battalion and USAJFKCENMA faculty positions (See Table 6).

PSR O >

Most active Army position requirements coded 48D more closely relate

to civil-military operations functions of the G5/S5. Civil affairs

skill training is provided at Fort Bragg to support assignment to
positions within the 96th CA Battalion and the Reserve components. Skill
i identifier 5W, Civil Affairs Officer, arm immaterial, should replace

the FAO SSI 48D with training in 5W a prerequisite for assignment to
these positions,

Unconventional Warfare (48E) Officer positions require functional '

l skills related to special forces and are combat arms related. Staff
positions, other than within special forces units, are limited to
senior officer positions at Unified Command and DA level. The RETO

study recommended deletion of company grade officer positions from

48E and conversion to the combat arms. The current TAAD requirements

12
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for 48E SSI (See Table 7) do not identify positions requiring
politico-military training or specific area expertise. Army
requirements for this specialty can be met through designation
of all unconventional warfare positions with skill identifier 5G
with appropriate combat arms training a prerequisite for assignment
to these positions. Until, or unless valid FAO-related skill train-
ing and politico-military expertise are identified, the unconventional
warfare specialty should focus on primary specialty skill training
and be disassociated from the FAO advanced entry specialty.

Army-wide requirements for Civil-Military Operations Officers
(48F) (See Chart 8), based upon an analysis of the current TAAD may
be understated, resulting principally over confusion between the
48F description in AR 611-101 and that of the Civil Affairs Officer
(480).1 The role of the civil-military operations officer (CMO) in
USAREUR, for example, focuses on planning, developing and coordinating
US military operations and host nation support of those operations with
both civilian German agencies and the Territorial Army. Civil affairs
officers, on the other hand, plan, develop and coordinate US military
activities directly relating to the functions of civil govermment in a
theater of operations. The distinction is important as they relate to
the role of the active Army in Europe. Functional skill training, of
short duration, is currently available to meet civil-military operations
requirements. For the European region, language training is mandatory

2
at both USAREUR staff and major command level. Additionally, CMO
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positions within USAREUR can be considered developmental for the
FAO specialist by providing extensive in-country experience.
Requirements for politico-military training are difficult to
quantify, yet represent nearly 40% of FAO positions (See Table 9).
AR 611-101 identifies SSI 48G positions at the highest staff levels
and commands within Department of Defense. Politico-military
expertise encompassing regional assessments in the development
of national military strategy are acquired skills based upon
experience and development through a wide range of assignments.
Foreign area officers acquire politico-military skills through
development as service academy and school instructors, regional staff
officers within Department of the Army and overseas MACOMs, assign-
ment in geographic regions of their specialty as both commander and
staff officer, military attache,advisor or liaison officer, exchange
officer, or as a student at a foreign staff college. Training and
education in politico-military affairs is an accumulative process
combining both academic studies and regional military experience
through assignments spanning an officers career. An officer's
greatest contribution to national security policymaking as a
foreign area officer culminates in duty at Department of Defense,
Joint Chiefs of Staff, Allied and Unified Command, and Defense Attache
level. The special qualifications for a Politico-Military Officer
(48G) (Chart 9) reflect broad experience and demonstrated

regional expertise and not training most commonly associated with

14




the functional skills described earlier. The Foreign Area Officer
Course, currently prescribed for officers designated as an FAO
specialist, is designed to provide instruction in security
assistance, internal defense and development, civil-military
operations, psychological operations, unconventional warfare
operations, and politico-military activities throughout the
conflict spectrum.

The current FAO Course is slightly over five months in
duration and is required training for officers designated in
the FAO specialty.3 The Program of Instruction (POI) (Annex
B) totals 706 hours of academic instruction with 213 hours
related directly to functional skill training for which other,
short duration courses currently exist: security assistance (82
hours), civil-military operations (72 hours), unconventional
warfare (12 hours), civil affairs (27 hours), and psychological
operations (20 hours). Area studies and language training, both
available from other military and civilian sources and phased within the
broader FAO training cycle, do not appear to be directly supportive of
the stated course objectives, nor do they appear to justify the
continuation of a non-skill producing course in today's resource
constrained training enviromment. Elimination of the FAO Course
would reduce by six months the training cycle of the FAO specialty,
thereby providing personnel managers more selectivity in utilization

of FAOs by enabling them to focus on short, skill-oriented functional

15




operations and attache FAO specialists.

i training to meet requirements for security assistance, civil-military

Revision of the current FAO related specialty skills (SSI),
with the rationale earlier discussed, eliminating from the FAO

specialty psychological operations (48B), civil affairs (48D) and

unconventional warfare operations (48E) functions, would reduce world-
wide authorizations from 1100 to about 750 (Table 10). Modular training
in these skills, together with continuation of existing short-course
training for security assistance, civil-military operations and attache
duty would obviate a need for the FAO Course, thereby eliminating one

phase of FAO training, and providing specialty managers the opportunity

to focus on professional development, education and utilization in
politico-military affairs, intelligence related FAO skills, area
expertise and civil-military operations. A proposed revision of

functional skills related to the FAO specialty are these four:

48A - Security Assistance Officer

48B - Civil-Military Operations Officer |
48C - Attache

48D - Politico-Military Affairs Officer v

Functional training for these specialties would be limited to modular
courses for security assistance, civil-military operations and attache
Bi duties. Language training would be provided for assigmment to specific
;é positions. Regional specialty training, to be discussed in the next

i chapter, would apply to selected positions throughout these specialties




f with emphasis on the preparation and utilization of the politico-
military affairs specialist.
The functional skills of psychological operations, unconventional
warfare and civil affairs would be deleted from identification with
the FAO specialty and would revert to combat arms material, or arms

immaterial, coded thusly:

i

8

-; 5E - Psychological Operations Officer
; 5G - Unconventional Warfare Officer

i

3 5W - Civil Affairs Officer

8

#

3

{
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‘f CHAPTER 1I

FOOTNOTES

1. AR 611-101, pp. 4-25 and 4-26. ‘

2. Review of position authorizations for USAREUR staff
and Europe MACOMs contained in TAADs (Inclosure 1).

3. AR 611-101, pp. 5-8.
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CHAPTER III

REGIONAL SKILL TRAINING AND UTILIZATION

Whereas the FAO specialty skills discussed in Chapter II
focused on functional training, the discussion in this chapter relates
to the preparation and utilization of officers requiring in-depth

knowledge, understanding and interaction with foreign military forces

and systems as they relate to national military goals and strategy.
i The acquisition of FAO-related politico-military skills is generated
through experience in regional military assessment and in individual
k! countries on a worldwide basis; service in, or with, Allied military
A forces of a region; extensive study of a geographic region and the

1 multi-faceted political, social, cultural, economic and psychological

factors unique to the region affecting military strategy; and

? language proficiency when required. The FAO training cycle (Chart 3)
i encompasses these interrelated factors through establishment of
graduate education, overseas training and language training phases.

B The discussion in this chapter focuses on the extensive and lengthy
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training currently required for full qualification of an FAO as an
"area specialist,' without regard for functional training in those
specific duty positions discussed in Chapter II.
A dichotomy exists between the current operational concept of the
FAO training '"package', professional development, ‘'careerist' per-
ceptions of FAOs, and the needs of the Army. As an operational concept,
personnel managers attempt to train FAOs in progressive phases through
graduate schooling, language training, overseas training and follow-on
utilization. An illustrative example of '"time out of the mainstream"
for FAO trainees (from 6 to 8 years) is that prescribed for the
Soviet specialist (ASI 4E):
- Language training at Defense Language Institute (DLI):
1 year
- Graduate schooling at civilian university: 1 to 2 years
- Overseas training at US Army Russian Institute (USARI):
2 years
- Utilization assignment overseas: 2 years
(US Military Liaison Mission, Potsdam; Assistant
Army Attache, Moscow; USEUCOM or USAREUR area analyst)
or
- Utilization assignment in CONUS: 3 years
(Defense Intelligence Agency or Army staff area analyst)
Regional training for a West European (4C) specialist follows a

similar, though shorter time span (4 1/2 to 7 years):

20
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Graduate schooling at civilian university: 1 to 2 years

1

Language training at DLI: 6 months to 1 year

]

!

Overseas training in designated countries: 1 year

Utilization assignment overseas: 2 to 3 years

Graduate degree validated positions for area studies and related
academic disciplines exist in sufficient numbers to support current FAO
training requirements (Annex A). These requirements are distributed
through grades Captain to Colonel. Sixteen academic disciplines, in
addition to area studies, are designated as FAO related.1 Developmental
utilization should be encouraged to fully utilize graduate training
received by selected individuals at Captain and Major level. Con-
sideration should be given to assignment of FAO officers as instructors

at service academies and schools., Specific positions at grades Captain

and Major are designated for FAO within the academic Departments of

| Social Sciences, History, Earth, Space and Graphic Sciences, and
| Foreign Languages at the US Military Academy; Department of Strategic
‘ Studies, USA Command and General Staff College; Armed Forces Staff

College, and the USAJFKCENMA; Assistant Army Attache positions

i for Major and Lieutenant Colonel are designated FAO; .
and regional staff officer positions within the Army Staff

(ODSCOPS and OACSI) are FAO designated at Major and Lieutenant Colonel

grade (Annex A). These positions meet both Army requireménts for

qualified regional analysts and a development 'track" for FAO officers
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in acquiring experience for later utilization in politico-military

affairs. Consecutive language training and overseas training,
required on a selective basis for designated positions, are not a bar
to service in these positions. A Western European specialist may
well serve in a troop assignment in US Army Europe in his primary
specialty, or participate as an Exchange Officer in the region with
Allied forces, thereby acquiring knowledge of the region and its
military forces. In both examples, the FAO is serving in develop-
mental positions, meeting Army requirements, and gaining regional
area expertise and experience for later service to the Army as a
regional analyst and military planner. In neither case is the FAQ
removed from the "mainstream" of professional development.
Opportunities for graduate education, FAO-related, need not be
restricted to phased training. The Cooperative degree program which
encompasses degree completion programs for individual officers is
an adjunct of officer education which has particular relevance to
the FAO specialty. Officers serving overseas can pursue and complete

v advanced degrees in academic disciplines related to the FAO specialty

(international relations, history, political science, economics, etc.),
while serving in branch-related assignments. Degree completion programs ‘4
exist for officers assigned to ROTC duty enabling them to serve in :
positions as military instructors while completing advanced degrees %
in FAO-related academic disciplines. Opportunities exist for graduate
education abroad, particularly in West Europe, prior to, or shortly

after entry onto, active duty through various scholarship programs.
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Highly motivated officers, desirous of serving in FAO-related aséign-
ments while at the same time remaining 'competitive'" through branch-
related assigmments, have the opportunity of completing academic
requirements through these programs. Additionally, Army staff
colleges offer advanced degree completion programs as part of the
academic programs within these institutions. Moreover, service
schools such as the USA Command & General Staff College and the

US Army War College offer elective programs keyed specifically to
FAO-related politico-military and national strategy subjects.
Intensive DA monitorship of these programs also assist the FAO

in acquiring politico-military knowledge on a formal basis. As

an example, during academic year 1973-74, at the USA Command &
General Staff College, DA approved,on a one-time basis, constructive
credit for attendance at the FAO Course to students completing an
approved elective curriculum at the college which included courses
in regional area studies, security assistance, national strategy and
military history.2 Those officers completing the program then went
on to other phases of FAO training and utilization, including language
training, graduate schooling, overseas assignment and FAO-designated
positions at DA and major commands. Intensive personnel management
of FAO-designees can insure that the many opportunities for graduate
education required in the specialty are pursued on a case-by-case
basis, without negative impact on the officer's career development

through use of a rigid and inflexible training cycle.
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The management of in-country training for the FAO specialty,
particularly the European region, offers unique and varied oppor-
tunities for a wide variety of both training and utilization.
European countries where FAO overseas training currently is con-
ducted include France, Germany and Italy with the potential for
sites in the United Kingdom and Spain. The present program in
Germany consists of one year of travel and study operating from the
US Embassy and the office of the Army Attache in Bonn, followed by
a utilization assignmment in West Europe. The two trainees presently
in Bonn follow general guidance provided by DA OACSI and plan their
activities around a self-generated master travel plan which includes
visits with trade unions, German govermmental agencies, the defense
ministry, selected troop units and visits to other Western Europe
countries. While the Army Attache in Bonn has no direct control,
guidance, or supervision over the activities of the FAO trainees
he is charged with providing their administrative support.3 It
would appear that overseas training in Germany, specifically, may
well be more productive through assignment to one of several
positions for which the Army has continuing requirements: duty as
exchange officers in selected German Army units; attendance at the
German Army Fuhrungsakamie (Command & General Staff College); or as
TRADOC Liaison Officers to German Army service schools.4 Finally,
each major command within US Army Europe has requirements for German
speaking govermment relations and civil-military cooperation (CIMIC)

officers in G5/S5 sections which are all validated FAO specialty
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positions. Without clear cut guidance regarding the German in-

country training program which would directly involve the supervision

of the Army Attache, consideration should be given to refining

such training to support valid Army requirements within USAREUR

as equivalent training.5 In other West European countries, where

few if any Army forces are present, the current in-country training

program remains a valuable training experience. Requirements for US Army

officer students at the Italian Staff College and exchange officers

with the British Army should be considered for FAO overseas training.

Selected positions within MAAG Spain should be considered for FAO in-

country training equivalence. Likewise, Assistant Army Attache

positions in France, Austria and the United Kingdom provide valuable

experience while meeting requirements for FAO-specialty utilization.
Soviet and East European in-country training is more difficult

to manage with travel and utilization "fenced" to specific positions

requiring area expertise and intelligence oriented functional training.

The current program envisions two years of study in the Russian language

at the US Army Russian Institute (USARI) in Garmisch, FRG, followed by

a two-year utilization assignment at either the US Embassy in Moscow

(as an assistant Army Attache), the US Military Liaison Missior in

Berlin, or service in J2, USEUCOM or ODCSI, USAREUR. Officers completing

the two-year training at the USARI may also complete requirements for

a Master of Arts degree in International Relations from the University

of Southern California which reduces, by one year, the graduate school
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phase of FAO training; officers already possessing a graduate degree,
however, are still required to complete the two-year USARI program,
(Annex C), thereby lengthening their already extensive training period.
The problem of most immediate importance, as viewed by the.6
USARI Commandant, is language qualification of student officers.
Since the USARI course is conducted totally in the Russian language,
and is offered to area specialist trainees of the Department of State,
DIA, and other government agencies in addition to FAO students,
language proficiency is mandated to successfully complete the course.7
Army officers graduating from the Defense Language Institute (DLI)
at Monterrey, CA often are ill-grepared for use of the Russian language
at the level required at USARI. A myriad of reasons are provided for
this deficiency, but those most frequently expressed involve low |
aptitude or comprehension of a difficult language, or little moti-

vation to succeed in language training since an officer, once

selected for FAO Russian training, is in the training pipeline and

will not, under normal circumstances, be removed from the training
cycle.9 As a result, the USARI is constrained to provide tutorial
lessons to deficient students thereby overtaxing an already small
staff while at the same time restraining brighter linguists from
proceeding at the expected pace of comprehension.lo Frequently,
trainees leave the USARI with a bare minimum of language pro-

ficiency and are thrust into utilization assignments requiring

extensive language usage for which they are not capable of
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11
performing. From interviews conducted with Russian area specialists

and "users' of USARI graduates, language usage is essential only with-
in DIA, attache duty at the US Embassy in Moscow and selected positions
within the Office of the Joint Chiefs of Staff.12 Knowledge of the
Russian language is important, but not crucial, to service at J2
USEUCOM.13 Likewise, knowledge of Russian, while important, is not
vital to success at the US Military Liaison Mission in Berlin.l4
These impressions do not mean to suggest that Russian language train-
ing is not important to these headquarters mentioned; rather, the
degree to which spoken Russian, as opposed to reading and listening
comprehension, is used on a daily basis. If Russian area specialist
requirements can be identified as either requiring or desiring
speaking fluency in Russian, then perhaps a refinement in language
training requirements is in order. Familiarity with the Russian
language is far different from complete fluency and would directly
impact on structuring the phases of Russian area specialist training.
Graduate education notwithstanding, utilization for Russian area
specialists may well be accommodated at these designated locationms,
less DIA and Attache duty, through a modified USARI program of perhaps
one year duration which would include language familiarization, or a
shorter DLI sponsored Russian language training familiarization pro-
gram, followed by a one-year training course in intensive Soviet Army
doctrine and tactics at USARI, followed by utilization. The aim of

this modification of the present Russian program is to intensively

focus on Soviet military structure, doctrine and employment, coupled
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with minimum essential language familiarity, followed by application
of knowledge acquired to meet specific Army requirements. Reutilization
for these officers, later in their career progression, may well require
Russian language proficiency for which DLI language training would be
appropriate. The cost effectiveness of the present training cycle of
one year language training, two years at USARI, followed by two years
utilization (for which language may not be vital) does not appear
justified, particularly when language proficiency is viewed as highly
perishable unless frequently and intensively used.

On the other hand, assuming that Russian language training is
vital to most FAO-validated positions, then a restructuring of
language training is imperative if these acquired skills are to be
maximized, both during the USARI phase of training and follow-on
utilization. During the initial 6-8 weeks resident language training
at DLI all students should be expected to attain a standard level of
proficiency. At the end of an initial phase of instruction, students
should be administered a proficiency examination exacting high standards.
Those students passing the examination would then continue instruction
to completion and be required to attain a competency level insuring
successful completion of follow-on training at USARI where spoken Russian
is a daily requirement. These officers completing both DLI and USARI
training phases would be awarded language proficiency pay with an
annual revalidation requirement similar to that exacted for aviators.

Those officers failing to meet minimum essential language requirements
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after the initial instructional phase at DLI, would be returned to
the manpower pool for reassignment without prejudice. Precedence
for this form of personnel management exists at both the USA
Infantry and Aviation Centers for Airborne, Ranger and Aviator
trainees. The advantage to this type of training standard would be
to remove marginal or sub-standard language aspirants from the train-
ing system without necessarily removing them from useful service as
FAO designees. Additionally, the establishment of language pro-
ficiency pay would enhance professional excellence and motivation

of career officers through attainment and maintenance of

foreign language proficiency. Finally, quality control at DLI
through early testing and removal of sub-par students will insure
input of a highly motivated, linguistically proficient officer to
USARI. The intensive management required for this training cannot

be underestimated; however, if highly qualified, fully trained
Russian area specialists are vital to the Army's mission, then
intensive personnel management as once existed for the FAO and

other special career programs during the early 1970's is warranted.
General William Knowlton, US Military Representative to NATO, has
remarked that foreign language capability is absolutely indispensable
for successful service in the international environment.l5 For the
European specialist, prior service in Europe utilizing language skills
should be a prerequisite for later, high level assigmments within the

16
NATO staff enviromment.
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Completed FAO training for the European specialist, as cur-
rently prescribed, entails a minimum of four, and a maximum of
seven and one-half years to complete. This chapter has attempted
to provide alternatives to a highly structured and inflexible
training "package', through introduction of alternatives to
sequencing graduate education, coupling utilization and overseas
training requirements, and modifying extensive language training
to support both professional development and utilization,
particularly for the Russian area specialist, by introducing
quality controls on language preparation and use. Such
modifications, if adopted, could shorten FAO European specialist
overseas and language training to two years, coupled with same
tour utilization, thereby minimizing personnel management require-
ments to train and utilize officers while concurrently insuring
branch repetitive and FAO specialty-related assigmments. The next
chapter will discuss identification of General Officer positions

related to the FAO specialty.
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CHAPTER III

FOOTNOTES

1. AR 611-101, p. 5-7.

2. The author staffed to approval this DA ODCSOPS initiative
awarding constructive credit to FAO, for attendance at the Fort
Bragg FAO Course. Credit entries were completed in the personnel
records of these officers completing the CGSC elective curriculum.

3. Interview with Colonel Jack Callaway, Army Attache, US
Embassy, Bonn, FRG, 22 March 1979.

4. Interview with Colonel William Burns, TRADOC Liaison
Officer to the German Army, 22 March 1979.

5. Interview with Colonel Callaway and Colonel Burns.

6. Interview with Lieutenant Colonel Roland Lajoie, Commandant,
USARI, 16 March 1979.

7. USARI Program of Instruction, 1979, page 19.
8. Interview with Lieutenant Colonel Lajoie.
9. Interview with Lieutenant Colonel Lajoie.

10. Interview with Lieutenant Colonel Lajoie.

11. Interview with Lieutenant Colonel Lajoie.

12. 1Interviews with Colonel Don Stovall, Commander, USMLM
Berlin; and Lieutenant Colonel Randy Greenwalt, USAWC Class of 1979,
graduate of USARI, Russian area specialist, with prior service in
USMIM Berlin, 27 April 1979.

13. Interview with Lieutenant Colonel James Wright, J2 USEUCOM, o
graduate of USARI, Russian area specialist, with prior service in DIA,
12 March 1979.

14. Interview with Lieutenant Colonel Greenwalt.

15. Interview with General William Knowlton, 21 March 1979.

16. Interview with Dr. Legere, Defense Advisor to US Mission
NATO, 21 March 1979.
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CHAPTER IV

GENERAL OFFICER FAO SPECIALTY POSITIONS

This paper has dealt thus far with current policies as they

relate to the selection, training, development and utilization of
Foreign Area Officers through the grade of Colonel, within the context
of the Officer Personnel Management System (OPMS). The objectives of
OPMS are to develop officers in the right numbers and with the right
skills to satisfy Army requirements; to assign officers according to
the Army's needs; and to improve the motivation, professionalism, and
professional satisfaction of the officer corps through a disciplined
dual specialty professional development system.1 Specialization has
increased the complexity of Army jobs, and the greater length of time
required to master the knowledge associated with such jobs, has

2
required greater specialization to develop competence. Specialization

has affected the ground commander as well as the technical specialist

with the increasing complexities of the modern battlefield and the

weapons systems of that enviromment. OPMS provides for the professional
development of FAO specialists through the acquisition of area expertise,

analytical skills, and strategic policy planning experience by successive

s
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assignments throughout the national military command structure.
Colonel level positions for regional analysts with extensive
politico-military experience are designated at Department of Defense,
NATO, Office of the Joint Chiefs of Staff, Unified Command and
Service staff levels. The Foreign Area Officer is described as the
Army's "Soldier-~Statesman'", sensitive to the development and
execution of the nation's national interests, foreign policy objectives,
3
and the interface with military strategy. The increasingly complex
politico-military enviromment within which the "Soldier-Statesman'
operates requires management and direction provided by the supervision
and authority of the General Officer who likewise possesses these
unique specialized skills, in addition to his traditionmal role of the
combat leader.

Today's General Officer is faced with increasingly important
management responsibilities in political and military spheres. The
1978 Secretary of Defense Report of General and Flag Officer Require-
ments emphasizes the role of senior officers outside traditiomal
military structures:

One significant factor influencing total flag
officer requirements is the growth....of the
number needed to serve outside the military
services....with the creation of Defense agencies
and the Unified Command structure, the strengthen-
ing of the roles of the Office of the Secretary of
Defense and the Organization of the Joint Chiefs
of Staff, and the need for senior military repre-4
sentation on international staffs and bodies. .

General Knowlton describes the NATO environment as the example

where senior officers must possess the aptitude for working adroitly
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in the international arena, possessing extensive knowledge of the
region, its geography, the composition of their military forces and
structure, and familiar with the cultural, political and social factors
influencing their collective actions. The problem, as General
Knowlton expresses it, is that, while FAO's are exceptionally dedicated,
highly skilled, and unquestionably successful in the international
arena, there are not enough places for them "at the top' to exploit
fully their needed talents:

Those who get to the top do so for other
reasons, yet it is FAO-related political
military skills that are used in the senior
level positions....the 'system' seems
prejudiced against Attaches, yet their use
in higher politico-military positions is
vital to the United States and the Alliance.

The identification of General Officer requirements for which the
FAO specialty offers a development and utilization track for OPMS-managed
officers would appear to be supportive of the rationale discussed in the
Secretary of Defense Report of General and Flag Officer Requirements to

Congress:

Modern military forces require....service in the
sensitive politico-military enviromment of Allied
Staffs. These requirements for military manage-
ment have dictated changes in the military rank
structure, introducing the requirement for a new
breed of top-level military manager, whose respon-
sibilities lie in the technological-politico-
military-economic sphere, in addition to the
traditional role of a combat leader. The flag
officer of today requires extensive knowledge,
understanding, and worldwide experience of military
force capabilities, operational factors, strategy and
military administration and organization.’
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To provide a basis for the selection and utilization of officers
in national security plamming, the Army has designated on a worldwide
basis, selected positions requiring strategic politico~military
skills. These selected officers are designated Army Strategists
possessing a wide variety of background and experience related to
OPMS specialties such as Operations and Force Development, Research
and Development, Atomic Energy, Operations Research and Systems
Analysis, and Foreign Area. This informal Strategist program is a
management tool providing for the selection and utilization of officers
to sensitive, high level policy and planning staffs within the military
establishment, providing the Army a vital resource base from which
future General Officers will be immersed in the highly complex
technological-politico-military-economic sphere referred to in the
SECDEF Report quoted earlier. While the SECDEF Report does not
specifically identify the Army FAO specialty when discussing these
new and expanding requirements (the report broadly discusses require-
ments for all services), it does identify key elements within the
OPMS specialty structure which focus on FAO skills: assessment of
international aspects of national policy on a regional basis; US
involvement in regional security arrangements; military assessment of
regional geographical, political, cultural, social and psychological
factors; and participation in development of mid and long range
military strategy and attendant planning. Through grade of Colonel,

the OPMS-managed FAO specialty is directly involved in, and related to,

. those necessary skills identified in the SECDEF Report related to
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security assistance, the Defense Attache System, and politico-military
affairs. These skill requirements identified in the SECDEF Report
relate directly to General Officer positions both within and outside
Department of the Army in the Office of the Secretary of Defense and
Organization of the Joint K Chiefs of Staff politico-military policy
arena, the Unified Command structure, international military staffs,
military advisory groups and the Attache system.

Within the Office of the Assistant Secretary of Defense for
International Security Affairs (OASD/ISA) are four General Officer
positions directly related to FAO regional specialties:

Director, Near East, Africa and South Asia Region

Director, East Asia and Pacific Region

Director, European and NATO Affairs Region

Director, Inter-American Region
Recognizing that the Army does not have a requirement to fill each of
these Directorships simultaneously, the development of highly trained
and qualified regional analysts and planners nevertheless, places the
Army in the unique position of having a substantial resource base from
which to select officers for these positions. Regional Directors
manage and direct OSD regional analysts concerned with specific
geographical regions of the world as they relate to US national
security interests.

The Defense Intelligence Agency (DIA) is responsible for the

control and direction of the Defense Attache System worldwide,




positions validated for FAO regional specialists. The capstone of
professional development for these highly skilled professionals

would be the identification of the position of Deputy Director for

the Defense Attache System as FAO-related. The scope of attache
duties is far broader than traditional intelligence-related activities,
particularly in representational and security assistance matters.
Additionally, the Directorate of Estimates within DIA is staffed with
over 70 regional analysts. The position of Deputy Director for
Estimates should be considered within the Agency as FAO-related,
thereby providing a "track" for regional specialists to attainment

of General Officer rank. As with the Office of the Secretary of
Defense, these DIA positions are rotational between the military
services; however, the requirement to provide Directors with

extensive regional expertise is unique to the Army within the services,
for it is the Army which operates a long standing, ongoing, highly

visible regional analyst program--the FAO program. Finally, the &

several General Officer Defense Attache positions, when Army-designated,

provide the opportunity for skilled, experienced Foreign Area Officers

to serve in their region of specialization, particularly in geographical
regions where other US military force presence is minimal or nonexistent.
In Latin America and the Middle East, the selection of a General

| Officer Defense Attache, highly skilled and experienced in regional
affairs, can mean the difference between success and failure for the US

| in military relationships within the region.
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Three General Officer positions within the Organization of

the Joint Chiefs of Staff are related to the FAO specialty:

Chairman, Inter-American Defense Board (IADB)

Assistant Deputy Director for Politico-Military Affairs, J5

Assistant Deputy Director for International Negotiations, J5
The Chairman, IADB, is perhaps the most visual example of US military
interest in, and comitment to, the Western Hemisphere. The IADB con-
sists of military representatives of the US, Latin America and South
America. US military involvement in the Western Hemisphere focuses
principally on advisory groups and attaches within the region, rather
than large scale presence of US forces. Latin American area specialists,
through training and assignments within the region, provide the Army
depth in experience and professional contacts with the military leadership
of member states of the IADB. Prerequisites for the position of Chairman,
IADB, may well include service as a MILGP Commander or Defense Attache
(designated FAO positions at Colonel level) within the region, and previous
experience as a Latin American regional action officer within the Army
General Staff, or at US Southern Command (SOUTHCOM). Designation of the

position of Chairman, IADB as FAO-related will enhance career potential

for Latin American area specialists beyond Colonel level, and would be
a demonstrative indicator of the military importance attached to the

| region for which these specialists are uniquely qualified. The two
Asgistant Deputy Directors, J5, require senior officers with broad
experience in the international milieu, together with awareness of,

and experience with, the interaction of political, military,
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sociological, psychological and economic factors which affect
military strategy and the development of plans and policies to
support the strategy. Broad experience in politico-military and
strategic planning, leading to General Officer selection for these
critical positions, would represent significant career enhancement
for Foreign Area Officers.

The following General Officer positions within the Unified
Command structure are related to both FAO-related security assistance
and politico-military skills:

Director, J4/J7, US European Command (USEUCOM)
Chief, Joint US Military Aid Group (JUSMAG) Greece
Chief, Joint US Military Mission for Aid to Turkey (JUSMMAT)

Chief, Joint US Military Assistance Advisory Group (JUSMAAG)
Korea

Chief, Joint US Military Advisory Group (JUSMAG) Philippines

These General Officer positions focus principally on the role uf security
assistance as an instrument of national security policy. Army positions
within each of these organizations are designated FAO specialty (security
assistance officer), in addition to basic branch qualification.
Designation of these positions as FAO-related will enhance continued
interest by maximizing promotion potential through progressive assign-
ments requiring extensive service in, and knowledge of, the regions and
participation in security assistance policy planning.

The position of Executive to the Supreme Allied Commander Europe
(SACEUR) is directly related to Western Europe politico-military affairs

for which the FAO specialty is supportive. In-depth knowledge of NATO
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military forces and organization, experience in and aptitude for
service with an international military staff, awareness of societal
and political variables which interact within the region, and prior
experience with US forces in Europe, are prerequisite factors
which relate directly to skills possessed by Western European
regional specialists. Designation of this position as FAO-related
will enhance the promotion opportunity for dedicated and highly
motivated regional specialists while at the same time broadening
the base of selection by attracting top quality officers to
Western Europe regional specialization as an alternate track to
their primary skills.
Within Department of the Army are two General Officer positions

directly related to the FAO specialty:

Director, Strategy, Plans and Policy Directorate,

Office of the Deputy Chief of Staff for
Operations and Plans (ODCSOPS)

Deputy Assistant Chief of Staff for Intelligence
The Director of Strategy, Plans and Policy, ODCSOPS, manages and
directs the activities of three internal offices requiring regional
specialists:

Politico-Military Division

Security Assistance Division

Strategic Plans and Policy Division
Regional specialists and security assistance officers of these divisions

are directly engaged in Army matters relating to formulation of military
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strategy which have an economic, social, political and geographic

impact. The Director provides DA monitorship of the FAO specialty
and actions are currently underway to provide dedicated staff sup-
port of this monitorship responsibility. Finally, the Director
performs varied representational functions in the international
arena which are regionally oriented:

Chairman and Army member of the Joint US Delegation,
Inter-American Defense Board

Chairman and Army member, Joint US Section, Mexican-US
Defense Commission

Army member, Canada-US Permanent Joint Board on Defense

The Deputy Director of Intelligence, OACSI, manages and directs the
activities of internal offices relating to foreign intelligence,
foreign liaison and the management of Army requirements for the
Defense Attache System. Additionally, in cooperation with ODCSOPS,
the OACSI administers the FAO specialty overseas training program.
Finally, the OACSI participates in policy formulation for those
aspects of the FAO specialty which are intelligence oriented.
Identification of the Deputy Director position as FAO-related will
enhance the promotion potential of regional analysts and provide an
incentive for high quality officers to seek regional specialization
in addition to primary branch skills.

This chapter has not attempted to restrict the identification of
General Officer positions to the FAO specialty without regard for the

many and varied qualifications unique to other career specialties.
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The SECDEF Report identifies a multitude of specific tasks required
to be performed at the General Officer level:

Command and control of combat forces

Management of military training and education

Direction of administrative, logistic, intelligence
and communication systems to support combat elements

Management of research, development and acquisition
programs

Participation in politico-military affaits8
It is to the last role identified above that this chapter has been
devoted, the expanding need for General Officers to participate in
politico-military affairs. If skill and experience are vital to
success in the international military arena at the senior level, if
extensive knowledge of geographical regions of the world contribute
to improved participation by senior officers on international
military staffs and boards, and if regional expertise is necessary
for effective participation in the formulation of national military
strategy, then FAO specialists may be uniquely qualified for these
selected positions. Opportunities for advancement to General Officer
level should be a visible incentive for FAO specialists who seek
demanding positions of great responsibility. Clearly visible
progression '"to the top" will attract the high quality officer, while

at the same time reinforcing his primary branch skills.
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CHAPT'R IV

FOOTNOTES

1. DA Pamphlet 600-3, p. 1-1.
2. Ibid.
3. Ibid., p. 28-1.

4, Secretary of Defense Report of General and Flag Officer
Requirements, April 1978, p. 5.

5. Interview with General William Knowlton, US Military
Representative to NATO, 21 March 1979.

6. Ibid.
7. SECDEF Report, p. 17.

8. Ibid., p. 12.
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CONCLUSIONS AND RECOMMENDATIONS

Refinement of long range FAO objectives and policy guidance
are needed which emphasize development of regional area expertise,
knowledge of foreign military forces, and sensitivity to political,
economic, geographic and social factors as they affect US national
security interests. The specialty is regionally, oriented with
primary importance on the acquisition of extensive knowledge of a
particular geographic region or country, through education, over-
seas service, and language ability. Functional skill training in
security assistance, attache and civil-military operations contribute
directly to the acquisition of these skills through interaction with
foreign governments.and military forces. Functional training in
psychological operations, civil affairs,and unconventional warfare
operations are more narrowly focused and contribute only marginally
to the development and utilization of regional analysts.

Security Assistance Officer (48A) (Chart 11) Functional Skill--
Training and Utilization Skills relate directly to the FAO specialty
and provide the opportunity for training and utilization in sensitive

positions which contribute to the execution of US foreign policy and
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attaimment of national security objectives. The 118 authorized 48A
positions are distributed throughout Advisory Groups, missions, the
Unified Command structure, Defense, Joint and DA staff elements, and
provide opportunities for language and regional specialization con-
sistent with professional development objectives for the FAO specialty.

Psychological Operations Officer (48B) (Chart 4) skills are

marginally related to the FAO specialty emphasis on regional area
expertise, providing limited opportunity for application of
psychological operations skills outside the 4th Psychological Operations
Group and the USAJFKCENMA at Fort Bragg, NC. Ninety-two of the 115 (80%)
48B requirements are within the 4th Psyop Group. Nine 48B instructor
positions are at the USAJFKCENMA. Only five requirements for this
functional skill are outside CONUS. Additionally, none of the 4th Psyop
Group positions are &esignated area specialists (ASI), although language
skills for 48 of the 92 positions are documented. Twenty of the 92
positions within the Group are for lieutenants which represent 18% of
total Army requirements for 48B (Lieutenant positions do not meet the
criteria for designation as an OPMS advanced entry specialty.).
Current and projected force requirements for psychological operations
officers, focusing principally on functional rather than regional specialty
skills, do not warrant continued identification as an FAO functional
skill.

Military Attache (48C) (Chart 5) skills focus principally on
regional area knowledge, language skills and politico-military aspects

of the FAO specialty. Of the 139 authorized military attache positions,
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all but seven are outside CONUS within specified geographical regions,

ard all are validated for area specialists (ASI). One half of all

attache requirements are in grade of Colonel requiring officers with
extensive regional expertise and language proficiency. Attache
duty provides regional specialists maximum opportunity for service

through grade of Colonel.

Civil Affairs Officer (4%0) (Chart 6) skills relate principally

to reserve component units engaged in military govermment and internal
defense and development operations with active Army requirements limited
to the 96th Civil Affairs Battalion and the USAJFKCENMA at Fort Bragg,

NC. Nearly 90% of the 81 worldwide civil affairs requirements are at

B Fort Bragg in the 96th and staff of USAJFKCENMA. An analysis of the

! 48D requirements contained in the DA TAAD (Annex A) clearly

indicates at least 25 of the 81 stated positions require special

h qualifications for civil-military operations (48F) and should be so
identified. Such a refinement reduces the active Army 48D authorization
i to the 96th and supporting faculty at the USAJFKCENMA with no overseas

! authorizations, nor developmental utilization outside of Fort Bragg. |

Within the 96th Civil Affairs Battalion there are no requirements for

area or language specialists,with no opportunity for application of

civil affairs skills at higher level staff. Sixteen of the 43 positions
within the 96th are for lieutenants which represent 307% of all active Army
48D requirements (Lieutenant positions do not meet the criteria for

designation as an OPMS advanced entry specialty.). Current and
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projected force requirements for civil affairs officers focusing
principally on functiomal rather than regional specialty skills,
do not warrant continued identification as an FAO functional skill.

Unconventional Warfare Officer (48E) (Chart 7) skills are

combat arms related with little emphasis on FAO regional specialization
and tasks related directly to politico-military affairs. One-hundred
forty (80%) of the 178 worldwide 48E position requirements are within
special forces troop units utilizing combat arms related skills.
Sixteen additional instructor positions at USAJFKCENMA support
training for special forces and UW skills. There are no area
specialist positions validated in unconventional warfare operations.
The recommendations of the RETO Study to convert all 48E positions

to combat arms should be approved, as these positions do not appear

to contribute to the primary emphasis of the FAO specialty in politico-
military affairs and regional area specialization.

Civil-Military Operations Officer (48F) (Chart 8) skills are

directly related to the FAO specialty and embrace direct interface
between US forces and host nations in the conduct of military
operations. Increased emphasis on this functional skill is warranted,
especially in geographic regions where US forces are deployed. The
DA TAAD (Annex A) incorrectly identifies G5/S5 worldwide positions

as civil affairs, rather than civil-military operations. Conversion
of these positions to code 48F will significantly increase worldwide

requirements for civil-military operations officers, both in tactical
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forces deployed abroad and in CONUS-based corps, divisions and

separate brigades.

Political-Military Affairs Officer (48G) (Chart 9) skills

are acquired through experience in a wide variety of positions
encompassing graduate civil schooling, regional knowledge, language
training and application of primary branch skills. Nearly 50% of 48G
positions are in grade Colonel and Lieutenant Colonel, requiring
previous experience as a regional specialist. The principal emphasis
in these positions is regional expertise and not functional skills
associated with 48B, 48D and 48E. The emphasis within the FAO
specialty should clearly relate to the training and development of area
specialists to serve in these politico-military affairs positions at
Defense, Joint, Allied, Unified Command and DA staff levels.

The Foreign Area Officer Course. The Foreign Area Officer Course

duplicates functional skill training provided in modularized security
assistance, psychological operations, civil affairs, unconventional
warfare and civil-military operations courses currently offered. The

FAO Course does not provide attache skill training. Area studies and

language training, included in the FAO Course POI (Annex B),

are provided principally through graduate degree programs,

overseas training and utilization and language schooling. Continuation
of the FAO Course as a prerequisite for FAQO area specialist designation
is not warranted, in view of opportunities for completing regional and
functional skill training elsewhere. Deletion of the FAO Course would

eliminate one permanent change of station in the FAO training and
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provide specialty managers more flexibility in programming training
and utilization. FAO trainees should be schooled to meet functional
skill requirements for which the FAO Course does not prepare them.

Regional Skill and Language Training and Utilization. Current

overseas training does not maximize opportunities to both provide

FAO trainees in-country experience and support Army requirements
within the region. The FAO training policies appear to lack
flexibility and inhibit career progression by removing trainees for
extended time periods from the Army "mainstream'. Branch qualification
and utilization in the grades of Major and Lieutenant Colonel remains

a "must" factor for career officers to remain competitive in their
primary specialty, and officers in the field perceive that entering
upon a 4 to 7 year FAO training program will effectively remove

them from competing with their peers for service school, promotion,

and command selections. Intensive FAO specialty management, together
with realistic and flexible training policies, can both provide for
completed FAO preparation and utilization and meet Army requirements,
while at the same time ensuring that officers remain branch competitive
and satisfy career development objectives. In-country training for
West European specialists should be restricted to those countries
where US Army force presence is small or nonexistent, such as the
United Kingdom, France, Italy, and Spain. Assignment of FAO
specilalists to duties as assistant attaches, exchange officers in

branch-related foreign service schools, US liaison officers to
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foreign armies, or as students at foreign service colleges, provide

the opportunity for increasing the numbers of qualified West European
specialists while at the same time meeting Army requir ements to provide
officers in these positions. The only prerequisite FAO training for
these positions would be language training enroute to the assignments
with a selected few requiring graduate training and functional skill
training (i.e., attache or advisor).

The training sequence for East European/Soviet specialists needs
revision to remain abreast of today's resource constrained environment.
Determination of language proficiency levels for Soviet area specialists
will drive follow-on regional studies and utilization. The two-year
Russian studies course at the USARI should be reviewed to determine
level of language fluency required for successful course completion
which in turn should drive language competence levels at the Defense
Language Institute for the Soviet language. If competency in the
Russian language is the determining criteria,then levels of proficiency
at selected phases of preparatory instruction at the DLI must be
established, with provisions for returning deficient students to
the training pipeline without prejudice, in a manner similar to that
done at the US Army Aviation Center and US Army Infantry School for
aviation, ranger, and airborne trainees.

More stringent proficiency standards at DLI,with attendant language
proficiency pay incentives, will go far in providing qualified Russian
linguists to the USARI for overseas training. The present USARI
program of instruction provides for the award of a Master's degree

in International Relations for officers successfully completing the
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two-year program (Annex C). FAO trainees already possessing an advanced
degree are, however, required to complete the same two-year pro-

gram. Refinements in the USARI program should include provision

for an accelerated course of one-year duration with intensive

study in Soviet military strategy, doctrine and tactics, followed

by utilization. BSuch refinements in the USARI program will shorten
training time, provide for follow-on utilization, and insure that

Soviet area specialists are,in fact, qualified linguists.

General Officer FAO Specialty Positions. Under the objectives

of the Officer Personnel Management System, career development and
promotion opportunities exist through grade of Colonel. The

Secretary of Defense Report of General and Flag Officer Requirements
points to the need for senior officers capable of serving on inter-
national military staffs and the expanding politico-military affairs
enviromment. The FAO specialty provides a unique and highly selective
resource base from which selected officers can serve in these demanding
positions, offering a breadth of experience and knowledge of regional
areas of the world which favorably impact on the development of US f
national security interests. Designation of selected General Officer j
positions requiring FAO-related skills will provide a visible career
incentive to officers designated regional specialists, particularly

in the functional areas of security assistance, attache and regional
policy analysts. With US forces abroad focused principally in central

Europe, the ability to articulate US national security interests in
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various other world regions will lie with a small, select group of
highly qualified, experienced, senior US officers, familiar with
the region and able to effectively interface with foreign military
forces and govermments.

Recommendations

1. The Office of the Deputy Chief of Staff for Operations
and Plans, Department of the Army, retain proponency for the FAO
specialty and be appropriately staffed with full time action
officers to provide definitive specialty objectives and policies.
DA staff proponency would include determination of force require-
ments, identification of specialty skills and development of
training policies and guidelines, and monitorship of FAO supportive
programs such as personnel exchange and overseas training programs.

2. Delete Psychological Operations, Civil Affairs, and
Unconventional Warfare functional skills from the FAO specialty and
place priority emphasis on the development of regional specialists
as politico-military affairs officers and reflect these changes on
the DA TAAD.

3. Retain the functional skills of security assistance,
military attache, civil-military operations and politico-military
affairs within the FAO specialty.

4. Eliminate the Foreign Area Officer Course as a pre-
requisite for area specialty designation and focus functional skill
training solely to security assistance, attache, and civil-military

operations.
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5. Require initial language training for FAO specialists

only to meet Army position requirements, rather than only to complete
requirements for area specialist designation. Integrate language
training throughout career development to prepare FAO specialists

for specific duties requiring language fluency.

6. Encourage completion of graduate studies for FAO specialists
in addition to the fully-funded program to provide more flexibility
in assigmments and specialty training, to insure that FAO specialists
remain qualified in their primary specialty, and to increase the numbers
of educationally qualified regional specialists.

7. Revise Russian language training for attendance at USARI
by increasing aptitude levels; raising minimum proficiency standards
through establishment of a '"pass or fail" system at DLI which provides
for attainment of R3/S3 fluency as a prerequisite for completion of the
course and acceptance at USARI; consider establishment of language
incentive pay to officers attaining and maintaining the R3/S3 fluency
in designated, hard-skill languages.

8. Revise current two-year curriculum at USARI to allow FAO
specialists already possessing advanced degree to complete intensive
Russian area training in one year with primary emphasis on Soviet
military strategy, doctrine and tactics.

9. Designate selected General Officer positions discussed in
Chapter Four as FAO-related, thereby providing visible career pro-
motion potential to the highest levels of service for regional
specialists while at the same time providing an incentive for top

quality officers to seek designation and utilization as a regional specialist.

53




s

i

B i il

o

=

T LIVHD

A31e109dg (8%) OVA @Yyl 103 suorjrsod
00IT 3O 18303 ®B SOTITIUSPT AIUdaand welsdg (QVYyl) Iuswnoo(q UOTIezZIIOyiny Amway ayj

suot3rsod gzy ----- 1997330 SATEFJY AIBITTTW-0DTITI0O4

suotrjrsod g ----- I9DTJJQ SUOTIBIDAQ AXBITIIW TTIAID
suotrjrsod Q/] =--=-=----- ISDTJJO OIBJIEM [BUOTIUDAUODU[ -

(d8% pe3eud1sapax aq o3 suor3rsod ¢7)
suo13rsod g --=-e-e=e--e---=- JI9DTJJ0Q SATEBIFY [TAID

SUOT3T80d GE] -=====-=mmmmmeccmcccccccee--aa- JYOBIIY

suot3rsod G| ==--=-- X9OTJJO Suorjeaadg [eorS0]OYd4sg

suo13rsod Q] -=======--- I9DTJJQ OOUBISISSY LAJTaNDDgG

o1doad jou ‘uorjrsod jo sorjnp jedroutrad wxojyaiad o3 paarnbax SIS

(ISS) SWAIJAIINAAI TIIMS TVNOILONNI

o8%y
a8y

a8y

asy
o8Yy
a8y

v8Y

Lxewpad A3T3uepl

54

LaadSons

ataiat g et




2 JHYHD | |

BISYy 3S8aY3Inos = ik
BISY U3jnos = B gogoy pue uedep = Ny

BUTYD = I goTJawy urIET = MMy

eOTJJY °*N/3Sed ATPPIW = O yssn/edoand 3sed = Ih

55

adoanz 3sam = Oh eOTJIIY = Y4

a0UepuUa)}}E 9SINO) JIBJTII0 B3IV udtaaoy
jueTeATnbe $3T JO SuTuTed} SBISISAD
Sututexy adendue] i

(s2uT1d1oSTP otwopede /L JO L) 29a39p paduUeApPY :aatnbay

1 (ISY) SYSIITINAQI TIINS TYNOIDEY




K4

¢ LYVHD

syjuow 9 ‘saeed / :9WT3 UOT3BZITIIN puUe JUTUTBIZ WNWIXEY

sJeef ¢ :8wWl3 UOT3eZITIIN pue JUTUTBI] WNWTUTK

sxeak ¢ 03 2 UOT3BZTITTIIN OV = A 9seud
syjuou 9 9sano) QY4 = AI 9S®'ud

JEL | ===—m———— === JUTUTBJ], SB9SIAQ - IJI 9¥Seud

sxeak 2 03 | 99a3ap ajenpean = I ¥seyqd

Jesk | 03 syzuow 9 Sututeg] adendue] - I ¥geY]d

(LOL=LL9 ¥V)
TIOXD ONINIVYI OVd

56




4 IUVHD
- 6 LL G6 oLL S SLL HeL TVIOL
- - = L2 L2 = L2 L2 11
~
w
- 4 2 LY 94 L Ly lh Ido
= 2 h e Ls 2 19 1] LYH
- ¢ q S LL ¢ cL L2 o111
— = = L L = L ey TauoTo)
d7HIO JISNI JIVIS IINA SNNOD SNNOJO HINY [CE $SNOILISOd

ejquauudrsse oTyI0ads J03 aj3eradoxdde astjaad

=X9 adenfue] pue veJB 9ABY 3SN °SSIUSATIO8JJa JO UOT}EnTeAd pue {UOT}BUTWASSPI pue ‘uoljy
-onpoad ‘jusudorsaap epuededoad {stsATeue aouadipne pue adsusadryrazutr ‘Sutuuerd suotrjesado
Teotdotoyodsd jo senbtuyoey {Lorrod pue sutrazoop suoijzesado Teordoroyodsd ‘afueyo Jotaeyaq
pue 9pniTije JO aanjeu ayj *ssedooad SUOTIBOTUNUWWOD 3Y3 JO aJpaTmouwy YSnoaoyz B aaey 3Sny

HADIAI0 SNOILYHEJO TVYODIDOTOHDASd €84

e e e e g rE e e

QT e AT e e




¢ IYYHD

g2 9% - | L 2%l 6¢L chiL TYIOL : E
- = = (YWSn)L L = L L It w
L = = (YWSN) ¢ ¢ = ¢ h 140
(o] 4 - - - Ge Ge e CLYR
o0
wn
6 oL = = 2 Q¢ O% O 01
8 6L - = L 69 (e74 0l {auo1og
aTn on JAHIO JISNT SANDD SANODO HIOY St :SNOTIIISOd
ISY NYEdodnd

*sya3jew Away UO Jje3g JO JOTY)H ayj pue Away 9yl JO AJe3aJIdd3 8ul
3 sjuasegdas pue ‘uorsstw oTjewordIp 9Yjz JO JOTUD 9Yyjz 03 30TApe AJejTTw SapiAaodd ‘pauiisse
yoTum 03 AJ3unod UT pauoTle3s Jo JUIFTSTA Jauuosdad AJej3TITIw UedTJauwy O3 SDTAPE pue Suoil
-onJ3suT ‘e90uE)3sSTSSe AIesssosu sopraodd ‘pausaduod AIjunod Y3 UT Auldy dy3 JO jusuwjJedar
3 Y3 JO S$3S8J93UT 9Yy3 SJIdyjany ‘pouldisse yoTym 03 LI3unod ayj JO STBIOTIFJO Away pue Away
; §8783g0 PO3TU) SY3} USSM3dQG SUOTJBRTAJI SuTejuTleuw ‘uorjewaojul AJIe3TITTu S3J0ddJd PUE S30917100

FHOVIOY O8%




9 THVHD w
Jdgh ISS 03 3I8AUOD,
= : 9 Ll 65 22 +G2/18 SLL TYIOL
- - o 9L 9L - 9L L I1
- 2 - L 8 L 6 oL 14D
= 2 L GL ul” 4 gL 6¢ LYW
o
wm
- - ¢ $¢ L2 GL 9¢ g4 oLT
- - 2 - - 2 2 L Teuot0p
¥IHI0 SISNI ZIYIS TIND SNNOD SINODO HIOV oot $SNOLIISOd

*3ISTATUDIY pue ‘J90TJJQ SIATRIJY TeIniTn)
t1901330 Tean3Tnotady Joy Jurrred suorztsod L3np paultsse SI90TJJ0O 8asOy3 JOJ paJInbad
N 9JE (ISY) SJISTJTIUSPT T[THS TRUOTITIpPY <*juswudisse ot1yroads ayjz Joj ajeradoadde astjuad

-Xa adenduel pue BaJe 9ABRY 3Sny *sjuswussaod udTeJol 03 uUoTielsd s3T pue Koryod uldtago]
. SN JO aTgeadpa(mouy 8q 3sny *saanpadosd pue SUOTIOUNY *SUTJIFOOP SITRIJE TTATO MOW 3Sny

JIOIAA0 SHIVAIV TIAID AQY




4 I¥YHD

ohL L Gh gLL 26l TYIOL
8c 3L oL g2 8e L
¢h 92 6L GH 0S8 Ido
LS o9 4 29 94 PYH
s 6L S He 42 oL 3
¢ oL Ui Hi fl T3uo10o)
JINO SNNOD SNNODO HIAY [CEE $SNOIIISOd
*juswuUdISSEe

o13T109ds 103 9jetradoadde asTigadxa sfenduel pue esge aaey 3Sny *SaAT309lqo pue sTe0d
aouej}sisse £3Tanoas g Jo jgoddns UT pe3onpuod S8T3TATIOE juswdOoToAdp puE 9SUSI8p TBULIIUT

ut ajediorjged ‘{Jem Tesausd 10 paj3TWIT JUTJINP Sesde pPaTusp UIY3TM S8OJ0] 9OUB3STSaI Sno
-uadtput Lordwa pue *jaoddns ‘utes3 *dorassp ‘eztuedap °*AI030Ja93 8AT3TSuds AT[edorzriod J0
paTTod3uco Awaua UT Suoljzeaado aJejaem TeUOTFUIAUOCOUN 3ONPUOD pue ueTd 03 A3TTIQe SABY 3sSnjy

HIDIJJ0 TYYAYYM TYNOIINEANOONN IQh

e LAY = £ TN s T T T




8 LY¥YHD
dgh ISS WOXJ 3JI8AUOD,

- L 62 82 Hl «G2/2h LS TVIOL
sjuswagtnbay oy I1

- ¢ 2 ¢ 2 S 12 1dO

= h | 8 2 oL cL LY

- H 6L GL 8 g2 lLe oIl

- - | 2 2 U] oL TauoTo)

HISNI AIVIS IINN SANOD SNNODO HINY By $SNOIIISOd
) e qusuudTSSE

oTjToads 03 ajetadoadde astjaadxs adendue] pue eade aArRY 3sSny °*suorljetado AJejTITTu 03
juautjxad aJde yotuym s3oadse asoyz JUT}BTOST pue JUTAFTIUSPT ‘suorjessdo JO eage Ue UTYITIM
SI030w] Tean3[no pue ‘TeotrdoroydAsd ‘TeotdoToroos ‘OTwouods ‘TedT3irod 3yl azfeue

03 £3T7TqE aaey 3sny *SuorjeIado JO ®BAJR 9Yyj UT SaTousde URTTTATO puUe s3Tun paudisse
U29M198Q 90BJJI9]UT 9Y3 Jo s3oadse [[e 93ruUTpJIood pue ‘dorsasp ‘werd fsuorjesado Arejy

-T1tw uo j3oedwt Teordoroyoksd a0 *TeIOOS ‘OTwoucdad ‘TedT13Trod B SAERY YOTym 3Tum 3yl Jo
S9T}TATI08 JUT]RUTPIOOD pUe FUT308JTP UT J9pUBULWOD 3STSS® pur ueld 03 L3ITIQe dABY 3ISNy

YIOIIA0 SNOILVHIdO AJVIITIW TIAID A%

B s & e e T e oo P B S ey = - E - e — -

61




6 JUVID

2L 8Ge = 42< 3G Gge L2h TVIOL
Ly i - Ly i Gh LY Id0
26 LLL = 6¢i (0}4 691 661 LY
a2 LQ = 20 hi 90L gLl DIl
6 96 = 49 oL a9 <9 TauoT0)
o
dISNI EETALS IINO SNNOD SANODO H10vY [Scet :SNOILISOd

*jusuwudisse ajetadoadde Joy astjJadxs afenduel pue

BOJE 9A®BY 3sny °*3Tun Tejuswjgedap Jolew © Jo SOT3TATZOE 308JTp pue azTuedao o3 A3T[IqGe
9ATIN09X3 pUE S9ATIIRJIISTUIWPE AJILSSO08U 93eJ3SUOWIP 3Sn) °*SU0T3eI3dO JO PT8TY ayj ut
jusjadwoo agq pue ‘saanpadcodd pue uotrjeziuedio Away Jo 93paTmowd| ysnoxoyz B dArY 3IsSny
*S938]g pajTun ayz Jo sueld oT89jea3s [ejuswepuny ayjz JO uorjesedaxd 8Yj3 UT S3STSSe pue
potaad a3ueafuol/efueaptu 8y3 Joy AJ9jex3s AIe3TTTH 3ulop jo juawdoraadp oYz ul sajedld
-13qed ‘Jouuetd o1893ea3s ATejT(Tw B SY °aanjeu AIejT[Tw=-odoT3TTod ® jo S3uswdOTaAdp
TeuoTI3en3TsS pue ‘sjoed [edajell3[nuw pue Texajeltq UT uorjedidrjaed gp ‘sjuswalueage
£31an09s TRUOTISI UT 3JUSWAATOAUT gp Jutugaduod Lo1Tod qOQ FO 3uUswWdOTaA8p 3Y3 UT S83eATD
-13qed {siseq Aajunod pue Teuotdsa e uo Lotpod TeuoTljeu jo S3doadse TRUCTFBRUISIIUT Y3

U0 SMATA QOQ SUTUJ3OUOD SUOCTFRPUSWLODAI JO 3uswdoTaAsp 8Yj S309JTpP {STSBq SPTM-PTJIOoM

B U0 S9TJI}UNOO TENPTIATPUT UT pue Sseade Teuoldal o3 arqedtidde se sgojjew AIejT(iw
-0013170d BUTUJIEOUOD SUOT3o® pue ‘sueTd *satoTTod SPUSWWODSJI pPUe *S93BUTPIOOD *sSMaTAsy

gHDOIAJ0 SHIVAJLY AYVIITIW=0DILITOd D4




O-d-d
a-o-g~v
ICH |

¢l

OL J¥VYHD

noh L6< 2LL 9hg 950L 68LL TVIOL
2L Q62 0 42 8% age L2y 0’4
2 LL 62 82 Hi +G2/2h 124 dgh
9L ce ol gelL Gh 8LL 26L TG
0 9 ¥) 66 22 +52/18 SuLL ag
] GeL 0 L 2sL 315 2t o84
6 L g6 oLL 4 GLL hel agh
L LS e 84 ol 9Ll 22l ¥gh

(V) (59) (9%) (oL) (99) (£9)
0/0/0 0 0/0/g2 0/0/g\ 0/0/0L 0/0/82 0/0/g82 o1
/0/L/0/0 /oL/o/ve/o) /ov/v/ve/o)  /o/o/o/0) /ov/v/ve/o)  /Llu/u/ve/o
(25) (o) (86) (82L) (0%) (g4L) (S9L)
Lh/0/2 w/</0 0/2/sh Lh/$/92 w/2/61 Sh/S/Sh Lh/L/0s IdD
/2/e/m/0)  fo/o/e/v ) LL/o/iv/E /8/E/n/v) /V/O/V/E)  /6/5/ i/ /oL/4/en/s
(24) (09L) (gLe) (192) (68) (05¢) (ogH)
25/2/1L LL//S o/v/LS)  6£L/8/09 0s/2/L) 69L/0L/L9 66L/€L/94 YR
/2/0/2/<)  /v/se/m/ml/sL/o/le/ Ll /o9/mu /e /6 ) /h/se/e /6L |gL/seres /82y  /6%/Le/En/eE
(9¢) (0dL) (9%) (S8L) (Z0L) (262) (92%)
Gz2/0/2 L8/m/e 0/6L/5L 26/GL/61 #L/8/S) 9oL/ce/w2 uL/le/v2 oI
0/0/c/9) </on/s/os) €</0/6/ml vese/un/se) Gu/ee/2/6eY9s/on/cL/0S)  /ev/on/Le/0s
(2L) 6-9f (HSL) 95=9 (h2) (23) 4&-o] (g0L) oit=-nf (06L) §9=D (961)
/o~d/L=a} /o=3/0L-3 o-p/h=3) /e~i/o=z) /e=a/4=a) H-a/nL =T $9=-9/0L-d 00
/o~a/0=0f§ /2=a/0l=0fc-3/0-a/0~0f /Jo=~a/L-0f /2-a/69=0} 2-=a/0i=D HL=3/1L=a
Jo~a/2=y) Jo=g/9L=v} /L=a/9L=v} /L-8/CL=v] /o-8/L2=Y¥] /\=8/he=¥| OL=0/c=8/HE~Y
HILSNI LIVIS JINO SNNOD SANODO TNV — oy

SNOILYZIYOHLAY ALTVIOIdS OV Q¥Vi Va

63




LL IYVHD

64

L LS L] ’h 89 9LL 22L TVIOL

- L ¢ L ¢ ] S htte]

¢ H Le 6 6L 82 114 LYR

9 0¢ L 62 G2 0% 0s oL1

2 9L 9L gL e He He TauoToD
¥ISNI JIVIS LINN SNNOD SNNODO HINY e $SNOIILISOd

*juswuldisse o1J10ads J0J sjeradoadde asTjaadxa afensue] pue BaIe SAEY

3sny °saajxenbpeay jurol ur Sutwaojaed jo ayqeded pue FUSWUOJITAUS SNOUSITPUT 03 I[Qqe
-3depe aq 3snw *S3juswudTSSE BISISAO JOJ °SaTes AJejTTTw udTsgoy pue pre juead J0J SaJan
-paooad soue3sTSSe A3TIN03S JO 93poTmowy| JUTHIOM © ARy 3SN)| °*IOURISTSSE AJOSTAPE pue
Ssueadoad pue LorTod sduejstsse L£3Tanoes ‘Lotrod ulteaoj g JO Surpuejsaapun Ue dAeY 3Isny

TIDIALIO FONVISISSY ALI¥NDIS V3h




2

BIBLIOGRAPHY

BOOKS

1. Bletz, Donald F. The Role of the Military Professional in
US Foreign Policy. New York: Praeger, 1972.

2. Vagts, Alfred. The Military Attache. Princton: Princeton
University Press, 1967.

PERIODICALS

1. Bullard, Monte R., LTC, and Martin, James R., LTC. "A Critique:
Foreign Area Officer Program.'" Military Intelligence, October-
December 1978.

2. Lukitsch, Joseph M., MAJ, '"OPMS Specialty: Foreign Area Officer."
Infantry, Volume 64, Number 3, May-June 1974.

STUDIES AND REPORTS

1. Department of Defense. Secretary of Defense Report of General
and Flag Officer Requirements. Washington, D.C., April 1978.

2. Department of the Army, Office of the Chief of Staff. A Review

of Education and Training for Officers (RETO). Washington, D.C., 30

June 1978.

3. Department of the Army, Office of the Deputy Chief of Staff for

Personnel. Army Linguist Personnel Study (ALPS). Washington, D.C.,

20 January 1976.

4. United States General Accounting Office. Report of the Comptroller
General of the United States. Need to Improve Foreign Language
Training Programs and Assignments for DOD Personnel. Washington,
D.C., 24 November 1976.

STUDENT RESEARCH PAPERS

1. Griffith, Gerald S., LTC. The Foreign Area Officer Program: The
Efficacy of Combining the Foreign Area Specialist and the Mil itary

Assistance Officer Programs. Individual Research Project. Carlisle

Barracks: US Army War CSTTege, 23 May 1975.

2. Hagerty, Neil M., MAJ. The US Army Foreign Area Officer Program.

Research Project. Quantico, Virginia: Marine Corps Command & Staff

College, 5 March 1974,

65

et bbb .. € Kol et




s s (U i S i s I s A

s D A e g

3. Iverson, George R., LTC. Officer Personnel Management: A

Historical Perspective. Individual Research Project. Carlisle
Barracks: US Army War College, 12 May 1978.

CLASSIFIED REFERENCE

1. Wells, Norman S., LTC. The Defense Attache System (U).
Individual Research Project. Carlisle Barracks: US Army War
College, 28 May 1974.

ARMY REGULATIONS/PAMPHLETS

1. US Department of the Army. Army Regulation 611-101: Commissioned
Officer Specialty Classification System. Washington: 15 November
1975.

2. US Department of the Army. Army Regulation 614-142: Foreign Area
Officer (FAO) Program. Washington: 6 March 1973. (Rescinded)

3. US Department of the Army. Chief of Staff Regulation 15-10: Foreign
Area Officer Program Consultant Board. Washington: 26 March 1973.

4. US Department of the Army. Army Pamphlet 600-3: Officer Professional
Development and Utilization. Washington: March 1974.

PERSONAL INTERVIEWS

1. Almborg, John, CPT. FAO Course Student, USAIMA. Personal Interview.
Ft Bragg, NC: 23 April 1979.

2. Burns, William, COL. TRADOC Liaison Officer to Bundeswehr. Personal
Interview. Bonn, Germany: 22 March 1979.

3. Cabaniss, Edward H., MAJ. Executive Officer, USARI. Personal
Interview. Garmisch, Germany: 16 March 1979.

4. Calloway, Jack, COL. Defense Attache, US Embassy. Personal
Interview. Bonn, Germany: 22 March 1979.

5. Cantlay, George, LTG. Deputy Chairman, NATO International Military
Staff. Personal Interview. Brussels: 21 March 1979.

6. Canyock, John G., LTC. Director of Instruction, USARI. Personal
Interview. Garmisch, Germany: 16 March 1979.

66




1

i
!
i
§

PR SR e vec Dt N 5 g

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Church, Michael V., CPT. FAO Course Student, USAIMA. Personal
Interview. Ft Bragg, NC: 23 April 1979.

Colucci, Kenneth F., MAJ, FAO Trainee, US Embassy. Personal
Interview. Bonn, Germany: 22 March 1979.

Cornell, Terry C., CPT. FAO Trainee, USARI. Personal Interview.
Garmisch, Germany: 16 March 1979.

Cox, Dallas L., LTC. European Seminar Director, School of Inter-
national Studies, USAIMA. Personal Interview. Ft Bragg, NC:
24 April 1979.

Dauber, Peter, LTC. CIMIC Staff Officer, Office of Deputy Chief
of Staff Host Nation Activities, HQ USAREUR. Personal Interview.
Heidelberg, Germany: 15 March 1979.

Delahunty, Thomas C., LTC. Director of Area Studies, School of
International Studies, USAIMA. Personal Interview. Ft Bragg, NC:

23 April 1979.

Elrod, Thomas W., LTC. FAO Trainee, US Embassy. Personal Interview.
Bonn, Germany: 22 March 1979.

Freeman, Robert F., MAJ. Warning Analysis Officer, J2, USEUCOM.
Personal Interview. Stuttgart, Germany: 12 March 1979.

Goff, John E., MAJ. US Military Liaison Mission. Personal Interview.
Berlin, Germany: 19 March 1979.

Govan, Gregory G., MAJ. FAO Trainee, USARI. Personal Interview.
Garmisch, Germany: 16 March 1979.

Hertel, Charles, LTC. Executive, Office of the Deputy Chief of ]
Staff Host Nation Activities, HQ USAREUR. Personal Interview.
Heidelberg, Germany: 15 March 1979.

Keltner, Kenneth M., MAJ. FAO Trainee, USARI. Personal Interview. 4 .
Garmisch, Germany: 16 March 1979.

Knowlton, William A., GEN. US Representative, NATO Military Com-
mittee, Personal Interview. Brussels, Belgium: 21 March 1979.

Koeppen, Richard F., Middle East Analyst, Warning Analysis Division,
J2, USEUCOM. Personal Interview. Stuttgart, Germany: 15 March 1979.

67




T R T N

T . TR

TR

En

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

Kosevich, Richard S., MAJ. US Military Liaison Mission. Personal

Interview. Berlin, Germany: 19 March 1979.

Kovacs, Stephen Z., MAJ. FAO Trainee, USARI. Personal Interview.
Garmisch, Germany: 16 March 1979.

Lajoie, Roland, LTC. Commander, USARI. Personal Interview.
Garmisch, Germany: 16 March 1979.

Leedy, David, MAJ. FAO Coordinator, Program & Coordination Division,
School of International Studies, USAIMA., Personal Interview.
Ft Bragg, NC: 24 April 1979.

Legere, Laurence J., Dr., Defense Advisor, US Mission NATO. Personal
Interview. Brussels, Belgium: 21 March 1979.

McIver, James C., COL. Chief, Warning Analysis Division, J2, USEUCOM.
Personal Interview. Stuttgart, Germany: 14 March 1979.

McGrath, E. M., LTC. Chief, Army Personnel Management Branch,
Personnel and Administration Division, J1, USEUCOM. Personal
Interview. Stuttgart, Germany: 12 March 1979.

Mikula, John E., MAJ. FAO Trainee, USARI. Personal Interview.
Garmisch, Germany: 16 March 1979.

Montgomery, Kingsley V., CPT(P). US Military Liaison Mission.
Personal Interview. Berlin, Germanmy: 21 March 1979.

Morris, R.C., LTC. Director, Program and Coordination Division,
School of International Studies, USAIMA. Personal Interview.
Ft Bragg, NC: 23 April 1979.

Naab, Richard M., LTC. US Military Liaison Mission. Personal Interview.
Berlin, Germany: 19 March 1979.

Sampson, John B., LTC. Chief, Operations Section, Security Assistance
Division, J4/7, USEUCOM. Personal Interview. Stuttgart, Germany:
23 March 1979.

Steger, George F., LTC(P). US Military Liaison Mission. Personal
Interview. Berlin, Germany: 19 March 1979.

Stovall, Don O., COL. Commander, US Military Liaison Mission.
Personal Interview. Berlin, Germany: 19 March 1979.

68

‘ §
i.IllIIIIIlIIllIilIIIIlIIHIlHihal-iln--n-nnu-nniu-nn-nu.t bt it s i i

|
|
i




Tyler, William H., COL. Commander, SOTFE, USEUCOM. Personal
Interview. Stuttgart, Germany: 23 March 1979.

Walling, James, LTC. Office of the Deputy Chief of Staff Host
Nation Activities, HQ USAREUR. Personal Interview. Heidelberg,
Germany: 15 March 1979.

Wilson, Orme, Jr. Political Advisor, US Mission NATO. Personal
Interview. Brussels, Belgium: 21 March 1979.

Wright, James A., LTC. Chief, Ground Section, Warning Analysis
Division, J2, USEUCOM. Personal Interview. Stuttgart, Germany:
13-14 March 1979.




wesa

62 39vd |
JIVH NOLONITNV 96SS VAL 6L10SV 1 1 IW 9% SE98% %0 N TVNV V3dV NOI3d04 60 010
JIVH NOLONIT¥V 96SS VAL 6L10SV I I qv vy 2I98% 40 O TVYNV V33V NOI3¥04 80 010
TIVH NOLIONITNY 96SS VAL 6L10SV I 1 W WH SE98% %0 N TVNY V3dV NOI3¥04 LO 010
1IVH NOLONITNV 96SS VAL 6L10SV I I NI Ay L198h 40 O TVNV V33V NOI3¥04 90 010
11VH NOLONIT¥V 96SS VAL 6L10SV ¢ Z IW Ny GE98% %0 ) TVNY V3NV NOI3N04 SO0 010
TIVH NOLONITNY 96SS VAL 6LI0SV I ¢ 1) 3% 2198% %0 D TVNV V3dV NOI3J¥04 40 010
TIVH NOLONITNV 96SS VAL 6L10SV I 1 NI 39 1198% %0 O TYNV V3¥V NOIJAG4 €0 010 |
1IVH NOLONITYV 96SS VAL 6L1I0SV € £ IW 39 G£98% 40 TYNV V3adv NOI3d04 20 010
1IVH NOLONITYY 96SS VAL 6LTI0SV I 1 IW J9 65989 %0 N 1SATVNY v3dv €0 €600
TIVH NOLONIT¥VY 96SS VAL 6L10SV I 1 IW 9% G£98% %0 ISATYNV v3dv 20 €600
TIVH NOLONIT¥V 96SS VAL 6LT0SV 2 Z IW 3b SE98% $0 N LSATVYNV SNOILD3rodd L0 V600
11VH NOLONIT¥V 96SS VAL 6L10SV I ¢ NI 4% T1198% %0 0 L1SATVNV SNOILJ3r0o3d S0 V600
TIVH NOLONITHV 96SS VAL 6L10SV I 1 \E 35 61989 G0 M LISATVNV SNOILO3rOodd %0 V600
TIVH NOLONITNV 96SS VAL 6L10SV & NI 35 1198% G0 0 LSATVNV SNOILO3rodd €0 V60O
TIVH NOLONITHV 96SS VAL 6L10SV I 1 av 39 $198% S0 X LSATVNV SNOILO3rodd <0 V600
TIVH NOLONITHY 96SS VAL 6L10SV T 1 av 3 21989 G0 0 ASATVNV rodds43IHD 10 V600
TIVH NOLONITYV 96SS VAL 6LI0SV 1 1 IW 3h G£98% SO0 N 43IH) 10 600
1IVH NOLIONITNV 96SS VAL 6L10SV Z IW VH S£98 €0 440 T3LINI 1vVd1S 20 0900
T1IVH NOLONIT¥V 96SS VAL 6L10SV 1 ) IW Vh SE989 €0 N TVYNV 13ANI %0 2900
11VH NOLONIT¥Y 96SS VAL 6L10SV € L IW 9% G£98% €0 X JVYNV 13INI  £0 2900
TIVH NOLONITHV 96SS VAL 6L10SV € £ IW 9b G£98% 0 ) TVNY 13LINI 20 2900
TIVH NOLONITEV 96SS VAL 6L10SV 1 1 IW 9% SL98% S0 43IHD 10 2900 V 1V3I¥HL 13LINI VSN VVAASEM
€ L vioLr 2In
HOSIWYVO 39 6LT0SV 1 T I N¥ 3% 6£98H %0 X S3IIANLS TIW 40 ¥IAQ 20 <200
HISIWAVO 39 6L10SV 1 I IW N¥ 3% G£98% S0 M NOILONILSNI 40 ¥Iad 10 <200 o
HISIWAVO 39 6L10SV 1 IW N 39 §HESE €0 N 4321440 3AILINd3IX3 <20 100 ~
HOSIWAVO 39 6L10SV 1 1 IW N3 3H S£98%Y S0 ¥IANVWWOD TO0 TO0O0 LILSNI NVISSNY vsn vvarem
0L5T 09%1 qviol  4Wd
1 ¢ violL  J¥S
1 1 V1oL 1IN
ONITI3NS ¢ S0 440 S¥IV44V T1IAID 10 L[0T d3S JNI 117 G020 VV6J¥M H20TLL
9 9
9 9
¥IOA139 14 SSGIT VAT 6L01¥V 1 T 440 SNOILDNNd VD 45 90 TII1
¥I0A138 14 GSTT VAL 6L0T¥V 1 1 v S0 IIT
JIOAT3E 1d SSII VAL 6L0T¥V I I v 39 %0 111
dI0AT38 13 SSTIT VAL 6013V 1 1 ON £0 III
¥IOAT3E 14 SSTT VAL 6L0TdV 1 1 v 20 IIT
YIOATI3E 14 GSTIT VAL 6L0T¥V T 1 ON 0048% 90 I 1dS V3¥V OHH OTE0 VVA6AM HZO0HHS }
€ £ IvioL  J¥S
€ £ vior 21N
SINIOW S3@ SSTT VIS 6L0T¥V T )¢ ON 0048% +0 N 3JI440 SNVId-d0 ASd 40
S3INIOW S3@ SSTT VIS 6L0TdV 1  § ON 0008% %0 X ¥3IJI440 JO-SNVId VO €0 SII 1dS Sd30J O 10 VVIHIM H220%S
NOILVIS Y 0 207 WANDD 1NV d3¥ ¥4 JI1 ISV SOW ¥9 Al T1IL Alna ANIT vavd NOILdINIS3A LIN T NS

e e g+ o e g =

L e R e o




[ 1Y

1IVH
11VH
11VH
1IVH
TIVH
11VH
JIVH
1IVH
TIVH

39vd
NOOVIN3d
NOOVLIN3d
NOOV1N3d
NOOVIN3d
NOOVIN3d
NOOVLIN3d
NOSVINIL
NOOVLIN3d
NOOVLIN3d
NOOVLIN3d
NOOVIN3d
NOOVIN3d
NOOVLIN3d
NOOViIN3d
NOOVLIN3d
NOOVIN3d
NOOVLIN3d
NOOV1IN3d
NOOVIN3d
NOOVIN3d
NOOVIN3d
NOOVIN3d

NOOVLIN3d
NOOV1IN3d
NOOVIN3d
NOOVIN3d
NOOVIN3Id
NOOVLIN3d
NOOVIN3d
NOOVLIN3d
NOOVIN3d
NO9VIN3d
NOOVLIN3d
NOOQViIN3d
NOOVIN3d
NOOVIN3d

NOLONITAY
NOLONI ¥V
NOLONITNY
NOLONITNV
NOLONI ¥V
NOLONI ¥V
NOLONI T3V
NOLONI T3V
NOLONI T4V

NOILVILS

96SS
96SS
96SS
96SS
96SS
96SS
96SS
96SS
96SS
D

6.1040
6.1040
641040
6.1040
6.1040
6.1040
6/1040
6L1040
6.1040
6.1040
6.1040
6.1040
6.1040
641040
6.1040
6.1040
6.1040
6.1040
6.1040
6.1040
6.1040
61040

St
St

6L10SD
6.10S)
6L10S)
6L10SD
6L10SD
6L10S)
6L10SD
6L10SD
6L10SD
6L10S)
6L10S0
6.10S)
6L10S)D
6L10SD

by
1%

6L10SVY 1
6LT0SY ¢
6L10SY 1
6L10SV 2
6LT0SY 1
£
1
1
1
1

Tt et et e et et et = Pt et et Pl et et ek et el et d ot et

et et ettt el ettt O

6LT0SV
6LT0SY
6LT0SV
6L10SY

WNNDJD

- -

el Lt B 1 L L e Ll " ettt ittt N~ N w ot et et et g gl et g g o ot o o ol ot et et el et gt o -,
woon

nv b33 ¥4 JI1 ISV

§£98Y
SE98Y
SE08Y
5£98%
SE98Y
SE98Y
GEIRY
G£98Y
GE98Y
5£98%
S£98Y
S£98%
SE98Y
SE98Y
S£98%
$£98b
S£98Y
S£98%
SLO8Y
S£98%
S£98Y
S£08Y

awd
JIn

G£98%
S£98%
£198%
S£98Y
S£98Y
S£908Y
S£08Y
SE£08Y
SEO8Y
£198Y
2198%
S£98%
S£98%
SE98Y

awd
aIn

GEO8Y
S£98Y
6£98%
GEO8Y
G£98%
GE98Y
5£98%
GE98Y
SE98Y
SOW

P42 24242444222 222222424

2 MM O MM NN M N

QMM M MMM

-

23S 10d4/431IHD
JVd/VISV dJ3IHD

430 9N1 Sovd

1SATVNV V3V
ISATVNY V33V
LSATVYNY VIAV/HD
LISATVNY V3NV
1SATVNY V3IAV/HD
L1SATVNY V3NV
1SATVNY v3dv
1SATYNY VIAV/HD
43IHD

“111 ALnd

920 9V INI 43@ W13 vsn

4910 V 1V3I¥HL T13LINI _vsn

3aNI NOILdI¥IS3a LINN

VV1i00M

vvizom

VVAAEM
37

-

RIS

71




o LB AR e e L L Lthana o L e _ by

184 39vd

NOOVIN3d VAL 641040 T ¢ Ay GEO8h S0 N 0I 0L 8%0
NOOVIN3d VAL 6.1040 T 1 Ay GE98% GO 48 YT 1 43IHD 69 840
NOOVIN3d VAL 6L1040 T 1 GE08Y S0 M 0I 89 8%
NOOVLIN3d VAL 6L1040 1 1 a4y GE98% %0 0I S§9 8%0
NOOVIN3Id VAL 6.1040 1 I Oh G€9%9% 0 X 0I %9 8%0
NOOVIN3d VAL 6L1040 T 14 Qb GEO8% GO 0I €9 840
NOOVLIN3d VAL 6L1040 T 1 Ob G£98% SO ) 0I 29 8%0
NOOVIN3d VAL 641040 T 1 9H 698 SO 33S dvd 1IW 43IHD 19 8%0
NOOVLIN3d VAL 641040 T 1 Jb G£98% %0 XN 0I 09 8%0
NOOVIN3d VAL 641040 T L€ 0y GE98H H0 N 0l (G 840
NO9VIN3Id VAL 641040 T 1 bh 6£98% S0 XN 3S VISV HINOS 43IHD &S 8%0
NOOVLIN3Id VAL 6L41040 T 1 Ny G£98H 40 X 0I 2§ 8%0
NOOVLIN3d VAL 641040 T 1 dby S£98% 40 0I 0§ 8%0
NOOVLIN3d VAL 641040 T S db G€98h G0 ¥4 OVd MN d43THD 8% 8%0
NOOVIN3d VAL 641040 1 I WhH SG£98% %0 N 0I 9% €%0
NO9VIN3d VAL 641040 T 1 WH GE98H Y0 ) 0I §% 8%0
NOOVIN3Id VAL 641040 T 1 WH G£98% SO 23S 479 d43IHD %% 8%0
NOOVINId VAL 6L104Q T 1 35 GE98% 40 N 0I 1% 8%0
NOOVLIN3d VAL 641040 T I 3h G£98H %0 N 0I 0% 8%0
NOOVIN3d VAL 6.1040 T I 39 G£98H SO ) 23S 1S 1IW J43THD 6£ 8%0
NOOVIN3d VAL 6L1040 T 1 39 G€O8% 0 X 0I ¢ 8%0
NOOVLN3d VAL 641044 ( 1 34 GEO8H SO M 335 N 43THD €€ 8%0
NOOVIN3d VAL 641040 T T 39 G£98% 0 N 0I 62 8%0
NOOVIN3Id VAL 641040 T T 39 1298% %0 N 0I 82 8%0 P
NO9VIN3d VAL 641040 T T 3% £198% %0 N 0I (2 8%0 ~
NOOVLIN3Id VAL 6.104Q T 1 35 2108% %0 O 0I 92 8%
NOOVLIN3d VAL 6L1040 T 1 39 1198% %0 O 0I 62 8%0
NOOVIN3d VAL 641040 T I 3% 6£98% SO X J33S TVNV JV1 dJ43IHD %2 840
NOOVIN3d VAL 6L1040 T 1 39 €989 %0 N 0I €2 8%0
NOOVLN3d VAL 641044 T 1 3% 5598% %0 % 0I 22 8%
NOOVIN3d VAL 641040 T 1 3% G£908% 0 ) 0I 12 8%0
NOOVLIN3d VAL 6L1040 T 1 3H G£98H %0 ) 0I 02 8%0
NOOVIN3d VAL 641040 T I 3% G6£98% SO0 0I 61 8%
NOOVLIN3d VAL 641040 1 \§ 35 GE98% G0 N S NVOAED ¥ OVLI J43IHD 81 8%
NOOVIN3d VAL 641040 T 1 SE98% 0 0I %1 8%0
NOOVLIN3d VAL 6£1040 T 1 3% 6£98% %0 0I €1 8%0
NOOVLIN3d VAL 6£1040 T T 3% G£98% 0 ) 0I 1T 8%0
NOOVIN3d VAL 641040 1 1 39 G£98% %0 0I 60 8%0
NOOVIN3d VAL 6L1040 T 1 3% 6£985 SO ) J3S 9071 43IH) 80 850
NO9VIN3d VAL 641040 T I 3 GE98H 0 N 0I 90 8%0
NOOVIN3d VAL 6L4104Q T 1 3h 65985 0 ) 0I S0 8%0
NOOVIN3d VAL 641040 1 1 3y S198% %0 ) 01 %0 8%0
NOOVIN3d VAL 6L1040 T 1 3b G£98% SO0 ) 036 dN3 "3 43IHD €0 8%0
NOOVIN3d VAL 641040 T 1 3% 6£98% 90 ) d4°4°9 43IHD 20 840
NOOVLIN3d VAL 6L104Q T 1 Ob G£98% %0 ) 0I L 9%0
NOOVIN3Id VAL 641030 1 1 Iy G£98% S0 N 0I 97 9%0
NOOVIN3d VAL 641040 T 1 9% G6£98% S0 XM IA @1A0M 33A4 J43TIHD SL 9%0
NOOVIN3d VAL 641040 T ¢ WH G£98% SO N 0I %2 9%0
NOOVIN3d VAL 641040 T I dH GE£98H SO N 0I €L 9%0
NOOVIN3d VAL 641040 1 1 WH GE98% 90 % G°3°3 T VNIHD 43IHD 2Z 9%0
NOOVIN3d VAL 6L1040 T 1 39 GEO8b 40 N 0I 1L 9%0
NOOVIN3d VAL 6L1040 T 1 3% G£98% SO X 0I 0L 9%0
NOOVIN3d VAL 641040 T 1 39 G£98H SO )N 0I 69 9%0
NOOVIN3d VAL 641040 T 1 39 6£98% SO X 0I 89 9%
NOOVIN3d VAL 6L1040 T 1 3% G£98% SO 0I (9 9%0 9V INI 430 W13 vsSn vviooMm
NOILlV1LS Y7 207 WNNJD LNV d3¥ ¥4 JIN ISV SOW ¥9 dI 111 Alnd INIT vavd NOILdI¥IS3A LINN - 2 13




(41 39vd

NOOVIN3d VAL 841040 T I 0098Y 50 ¥3INNVId 1IW-104 20 650
NOOVLIN3d VAL 841040 I 1 9% 0098% 90 A 43IH) 10 6%0
NOOVIN3d VAL 841040 T 1 Zb 0098% GO0 N 3INVId 1SSV ALI¥ND3S 10 8£0
NOOVIN3d VAL 841040 I 1 0098% S0 X ¥INNVId W-10d %0 £L£0
NOOVIN3d VAL 841040 T 1 0098% %0 X ¥3INNVId W-10d £0 L£0
NOOVIN3d VAL 841040 T 1 51989 0 X YINNVId W-10d <0 (50
NOOVLIN3d VAL 841040 1 1 0098% 90 X 43IH) 10 (f£0
NOOVLIN3d VAL 841040 1 1 0098% 90 ¥3INNVId 1IW-10d 40 950
NOOVLIN3d VAL 841040 T 1 0098% %0 ) 43INNVId 1IW-10d £0 950
NOOVIN3d VAL 841040 1 1 N 0098% 90 ¥3INNV1d 1IW-10d 20 9f£0
NOOVLIN3d VAL 841040 T 1 S% 0098% 90 ¥3INNVId TIW-10d 10 9€0
NOOVIN3Id VAL 841040 T 1 0098% SO0 M ¥3NNVId 1IW-10d 90 650
NOOVLIN3d VAL 841040 T 1 3% 00VHS 90 43IH) S0 650
NOOVIN3d VAL 841040 T 1 0098% 90 X d3INNY1d 1IW-10d %0 G50
NOOVLIN3d VAL 841040 1 I Jb 00985 SO ¥3NNVId 1IW-10d €0 S€0
NOOVLIN3d VAL 841040 1 1 3% 0098% 0 43INNVId 1IW-10d 20 Sf£0
NOOVIN3d VAL 841040 1 1 d% 0098% 90 43IH) 10 S€0
NOOVLIN3d VAL 841040 T it 0098% 90 d3¥ S3vd 20 HE£0
NOOVIN3d VAL 841040 1 1 96 $638% %0 O 39 N1d 1dS d8W H0 610
NOOVIN3d VAL 841040 1 4 96 $5638% 90 O A8 dOASd 43IHD €0 610
NOOVIN3d VAL 841040 T T 96 $638% 90 O d4 MN 43IHD 20 610
NOOVIN3d VAL 841040 T 1 96 %638% 90 O aos 43IHD 10 610
NOOVIN3d VAL 841040 I ¢ J£98% 90 X d34W3IW 60 8T
NOOVLIN3d VAL 841040 T I 56985 90 M d3GU3IW 80 910
NOOVLIN3d VAL 841040 T 1 nyd 3% G€98% 90 X AOLVISNVIL R0 410
NOOVIN3d VAL 841040 1 1 nd 3% 65985 %0 JOLVISNVAL (0 HI0 )
NOOVLIN3d VAL 841040 T L nd 3% 6£98Y SO0 43IHY 90 %10 440 S2r0 373 vsn VV9eIM
12 12 aviol  2In
NOOVIN3d VAL 8L1040 T 1 0098% 90 M -G2)VII¥4v ¥0d4 1SSV 8E 010
NOOVIN3d VAL 841040 1 I av oovey 90 VVSa/1SSV d44v1S 9¢ 010
NOOVIN3d VAL 841040 1 1 vd 00veYy 90 M vvSas1Ssv d44viS sf 010
NOOVINId VAL 841040 1 I av 0ovV3% S0 VVSA/1SSV d44VIS %E€ 010
NOOVIN3d VAL 841040 T 1 Wd 00V8Y 90 N WOD VVSA,/LSSY d44VIS €€ 010
NOOVIN3d VAL 841040 T 1 \E] oovey 90 X VVSas1SSvY d44vIiS 2€ 010
NOOVIN3d VAL 841040 T 1 NI oovey 90 A 1SSV 44V1S 62 010
NOOVIN3d VAL 841040 T 1 0098% 90 AIQ SNV1d/d43IH) 82 010
NOOVINId VAL L1040 1 I v4 0098% S0 X V2104 NOO3 A0d4 1SSV L2 OID
NOOVLIN3d VAL 841040 T 1 ao 0098% 90 M NOIO3d vOI¥4V HINOS 92 010
NOOVIN3d VAL 841040 T 1 NI 0098% 90 A 41N971anvs €2 010
NOOVIN3d VAL 841040 T 1 -1 0098% 60 X 31VLIS NOILVINO¥4NOD 22 010
NOOVLIN3d VAL 841040 T 15 NI 0098% 90 13vASI 12 010
NOOVIN3d VAL 841040 T 1 vd 00989 SO X 13v3SI 62 010
NOOVIN3d VAL 841040 T 1 NI 0098% 90 M NYD VWVNVd ¥0d4 1SSV 61 010
NOOVIN3d VAL 841040 1 1 NI 0098% 90 X 3JWV 0S/1S3 ¥04 1SSV 8T 010
NOOVIN3d VAL 841040 T 1 NI 0098% 90 V3A0X 304 1SSV LT 010
NOOVIN3d VAL 841040 I T NI 0098% SO M 0 ONINNVId 1VNOI93¥ 91 010
NOOVIN3Id VAL 8L1040 T 1 vd 0098% 90 M d4BVISV 1SV3 d¥IA 43 ST 0I0
NOOVIN3d VAL 841040 T i NI 0098% S0 M NIT¥38/¥09,9d4 1SSV 11 010
NOOVIN3d VAL 841040 T 15 v4d 0098% 90 M I10d SNvil SWiv/¥Ia 80 010 aso W13 vsn vvERTM
8L 8L JvioLr 21N
NOOVIN3d VAL 641040 T I 9% 0096€ SO ) 0I (¢ 8%0 9V INI 430 W13 vsn Vvi0OoM
NOILVLS ¥ © 207 WNNJD 1NV d3¥ ¥ JIT ISV SOW ¥9 daI “LIL Alna INIT vavd NOILdI¥IS3A LINN I NS

~ - -—_

e, il - i, i "




€€ 39vd
301 IT Q4SSvV1) MM 6.1040 T i by GE08Y GO0 N JHOVLILV 1SSV 66 100
201 II @4SSv10 MM 6£1040 T 1 by GEI8H 90 N JHOVLILY 86 100
2071 II Q4SSv1D MM 6£104Q0 I )§ 3% G£08% 90 JHOVLLY %6 100
201 II Q4SSvV10 MM 6,1040 T 1 WhH GEI8% 40 A 0 VIl 1SSV 06 100
201 II Q4SSV10 MM 6£1040 T T WhH GEI8YH SO 0 VI1 1SSV 68 100
301 II Q@4sSv1d MM 6£1040 1 ¢ WH 6£08% 90 N 0 VIT AWV 88 100
201 II @4sSsv1d MM 6£1040 I | Ay GEORH GO JHOVLILY 68 100
001 II Q4SSV1d MM 641040 I T A GE08% 90 X JHOVLILVY €8 100
201 II Q4SSV1d MM 6£1040 T ¢ 45 G£08% SO ) JHOVLLY 1SSV 6L 100
201 II @4ssv1) MM 6£1040 I )¢ ib G£28% S0 M JHOVLILY 8L 100
201 II Q4SSv1d MM 6£1040 T ¢ Vh GE3BY 90 X JHOVLILIV 6L 100
201 II @4SSv1) MM 6£1040 T 1 J% 6£089 SO X JHIVLLY 1SSV 2L 100
201 II Q@4SSv1D MM 6£104G T I 0% G£08% 90 JHOVLILY 1L 100
301 II Q44SSv1d MM 641040 T I 2% GE€08% G0 JHOVLLVY 1SSV 69 100
301 II Q@4SSv1d MM 641040 T 1 Jb G£08% GO0 JHOVLLV LSSV 69 100
301 II Q45Sv1d MM 61040 1 I Jb 6£08% S0 JHOVLILV 1SSV €9 100
001 II Q4SSV1) MM 641040 T 1 3% G£28% G0 ) JHOVLLY 1SSV 85 100
301 II Q4SSv1d MM 6.1040 T 1 39 6£08% S0 JHOVLLY /S 100
201 II Q4SSv1D MM 6£1040 T I Ay G£08Y SO JHOVLILY 6§ 100
301 II Q@4SsSv1d MM 6£1040 T T 9% 6£08% 90 ) JHOVLLVY €S 100
301 II Q@4SSv1d MM 641040 T 1 Ab 6£08Y 90 JHOVLLY 0S 100
201 II Q4SSv1) MM 641040 T 1 Ay GEI8Y GO0 JHOVLILIY 8% 100
201 II Q4SSv1d MM 6.1040 T 1 J% GE£I28Y 90 JHOVLLY (% T00
201 II Q4SSv1d MM 641040 T 1 3 6£08% S0 JHOVLILY 9% 100
207 II Q4SSv1d M1 641040 T v 4% 6£08% 90 JHOVLLIV %% 100
201 II Q4SSv1d MM 641040 T 1§ AH GEO8H 90 N JHOVILV 6E€ 100
201 II Q4SSv1) MM 6L1040 T I vy GE08% 90 JHOVLILY (€ 100
901 II Q4SSv1) MM 6£1040 T 1 ZH G£289 90 JHOVLLY AW¥Y 9¢ 100
207 II Q4SSv1) MM 6£1040 1 1 SH G£08% 90 JHOVLILY €€ 100
3071 II Q4SSv1D MM 6.1040 T 1 3% G£I8H 90 ) JHOVILV 1€ 100
201 II Q@4SSv1d MM 641040 T 1 1% G£I8% %0 JHOVLLY LSSV 82 100
301 II @4SSv1d MM 621040 T 1 1% 6€28% SO0 ) JHOVLLV 1SSV /2 100
001 II @4SSv1d MM 641040 T ! 1b G€28% 90 JHOVLILY 92 100
201 II Q@4SSv1d MM 641040 1 1 Ay GEI8H SO )N JHOVLILY €2 100
2071 II Q4SSV1d MM 6£1040 T L J% S€I08% 90 JHOVILV 81 100
301 IT 44SSv1d MM 6L104Q T [4 O S£28% SG X INOVLILY 91 100
201 II Q4SSv1) MM 641040 T 1 Jb 6£08% SO N JHOVLILY LSSV €1 100
001 II Q4SSv1) MM 6.1040 1 1 J% 6£08% 90 N HOVILY 21 100
301 II a@4Ssvi1d MM 6£1040 1 1 dy G£I8% 90 JHIVLILV 60 100
201 II @4Ssv1d MM 641040 T I AH G£I89 SO N JHOVLILY 1SSV 80 100
301 II Q4SsSv1d MM 641040 T 1 Ay GEI8% 90 JHOVLILVY (0 100
201 II 44SSv1d MM 6£1040 T 1 by 0008% 90 JHOVLILIV 10 100 AS 11V 430 W13 vsSn VVOATM
Ls LE TvioL JIn
NOOVIN3d VAL 841040 T 1 V1 b 5698% SO JASNWr/8avI S W 10  8%0
NOOVIN3d VAL 8L1040 T 1 Z9 0098% SO M ¥3INNVId JI931VILS €0 5450
NOOVIN3d VAL 841040 T 1 0098% %0 X 43INNVId JI93LVALS 20 H%0
NOOVIN3d VAL 8L1040 1 1 29 0098% 90 M 43IHD 10 %%0
NOOVIN3d VAL 8L1040 T 1 0098% S0 ) ¥3INNVId 1IW-70d €0 140
4 NOOVIN3d VAL 841040 1 1 0098% 90 X ¥3INNVId TIW-10d 20 1%0
3 NOOVIN3d VAL 841040 T T 0098% 90 X 43IH) 10 1%0
NOOVIN3d VAL BL1040 1 I 29 0098% %0 X 93N TINI d43¥ SO 1D 0%0
NOOVIN3d VAL 841040 1 1 0098% %0 ¥INNVId 1IW-10d %0 650
NOOVIN3d VAL 8L1040 T 1 0098% %0 X ¥3INNVId 1IW-10d €0 650 440 SJOro 313 vsn LAALAL
NOILViS Y U301 WANJD ANV 03¥ ¥@ JI1 ISV SOW ¥9 dI T1Il Alna 3INIT vavd NOI1dI¥IS3Q L1INN e ) s




J01 II Q4SSvV1) MM 6L1040 T 1 ZH GE08% G0 ) JHOVLLY 1SSV 80 €00
J071 II 44SSV1D MM 641040 T 1 2h S£38y 90 N JHOVILY LD €00
201 IT Q4SSV1D MM 641040 I 1 4b G089 S0 ) JHOVLILY LSSV €0 €00
301 II Q4SSV1I MM 641040 I 1 4% GE£08% 90 N JHOVLLIVY 20 €00
301 II Q4SSV1D MM 6,1040 1 ! g% G€08% 90 X JHOVLILY 86 200
301 II @4SSv1D MM 6L104Q I 1 Sh G£08% G0 JHOVLLV LSSV 96 200
J01 II Q@4SSV1D MM 641040 1 I SH GE38% 90 XN JHOVLLY S6 200
301 II Q4SSV1D MM 6L1040 T 1 Wy SEO8% 90 )X JHOVLILIY €£6 200
301 II Q4SSv1d MM 61040 T 1 Jb G£08% 90 JHOVLILY 16 200
301 II Q4SSv1d MM 6L1040 T 1 J% GE£08H 90 X JHOVILY 06 200
301 II Q4SSV1) MM 6.1040 T 1 2% SE089 90 X JHOVLILY 68 200
301 II 44SSY1D MM 6,1040 1 1 vh SE08% 0 JHOVLLY 1SSV (8 200
301 II Q@4SSV1D MM 6£1040 T 4 ¥6 SE£08% 90 X JHOVLILIVY 98 200
301 II Q4SSV1D MM 641040 T 1 2% G£08% %0 JHOVLLIV 1SSV S8 200
301 II Q@4SSv1d MM 6.1040 T 1 Jb 6£08% 90 N JHOVLILY b8 200
201 II Q4SSV1) MM 61040 T 1! VH GE08% 90 3HOVLILY 28 200
J01 II Q@4SSvV1D MM 641040 T 1 dhH G€08% 90 N JHOVLLY 6L 200
301 II Q@4SSvY1D MM 6L1040 T 1 9b GEI8Y 0 ) JHOVLLY 1SSV LL 200
901 II Q4SSV1D MM 641040 T 1 9b G£08Y 90 3HOVLILY 9L Zoo
301 II @4SSv1d MM 6,1040 T 1 L 90 M 3HOVILY §£L 200
301 II Q4SSv1D MM 6.1040 T 16 J% G£08% 90 N JHOVILY 1L 200
301 II Q@4SSv1d MM 6L1040 T k 3b G£38% 90 ) JHIVLLIV 89 200
301 II Q4SSv1) MM 6L1040 T 1 qH GE08y SO N JHOVLLY 1SSV %9 200
301 II @4SSv1d MM 6L0040 T 5 ¥% §€38% 90 X 3HOVILY £9 200
301 II Q4SSV1d MM 6.1040 T I Ab GE289 90 N 3HOVLLY 29 200
J01 II @4SSv1d MM 6L1040 T 1 Ab G£389 90 N JHOVLLY 09 200
301 II @4SSv1d MM 6.1040 I 1 bb G£08Y G0 N JHOVLLY 1SSV 6SG 200
J01 II @d4SsSv1d MM 641040 T 1 0% G€38% 90 JHIVLILY 85 200
201 II @4SSv1) MM 641040 T 1 3% G£28% 90 M JHOVLILY LS 200
301 II Q@4SSV1D MM 641040 T 1 VhH GE€08% 90 N JHOVLILY SS 200
901 II Q4SSv1) MM 6.1040 T 1 AH G£I89 90 JHOVLLY £S5 200
301 II Q@d4SSvV1D MM 6L1040 T 1 J% G£08% 90 JHIVLLVY 8% 200
201 II Q4SSv1D MM 6,104 T T bb 6£28% 90 JHOVLILV 9% 200
301 II 44SSvV1d MM 6L1040 T 1 4% G£08% 90 X JHOVLILY 6% 200
301 II 44SSV1D MM 6£1040 T [ X% 6£38% 6G X IHoVLILY LSSV 6F 200
201 II Q@4SSv1d MM 6£1040 T 1 AY GEI8H 90 JHOVLILV 8% 200
201 II Q44SSvV1d MM 6L1040 T 1 dhH S€08Y 90 JHOVLILIY SE 200
301 II Q4SSvV1) MM 61040 T 1 Vb G£28% GO0 N JHOVLILY ££ 200
J01 II @4SsSv1d MM 641040 1 1 9% G6£08% SO JHOVLILV 1If 200
301 II Q4SSvV1D MM 6£1040 T 1 Ny G£085 GO0 ) JHOVLLY 1SSV L2 200
301 II Q4SSv1d MM 641040 T 1 N% G£08% 90 ) JHOVLILY 92 <200
201 II @4SSv1d MM 6£1040 I 1 9b G£28% %0 N JHOVILY 1SSV €2 200
301 IT 44SSV1) MM 6.1040 T 1 9% G£08Y 90 JHOVLLV 22 200
201 II Q4SSV1d MM 641040 T 1 db 6£38% %0 JHIOVLILY 1SSV 12 200
307 II Q4SSv1D MM 6L1040 T 1 db GE£I08% 90 JHIVILVY 02 200
J01 IT @4SSvid MM 641040 T T vh G£08% €0 N JHOVLILIY LT 200
301 II @4SSv10 MM 641040 T 1 I GE38% %0 JHOVLLY 1SSV 91 200
J01 II Q4SSV1D MM 6L1040 T 1 Jb G£08% 90 JHOVILY ST 200
301 II 44SSv1d MM 641040 T 1 9% G£28% %0 JHOVLILV 1SSV €T 200
2071 II @4SSv10 MM 6,1040 T 1 9% 6£08% G0 JHOVLLV 1SSV 21 200
301 II @d4SSv10 MM 641040 1 1 9b 6£08% 90 JHOVLILY TI1 200
301 II Q4SSv1) MM 6L1040 T 1 Z% §£08% 90 JHOVLILVY 60 200
207 II @4SSv1d MM 641040 T 1 HbY G£08% 90 JHIVLILY G0 200
2071 II @4SSv1) MM 61040 T 1 dhH G£08% SO JHOVLILY 1SSV 20 200
2071 II Q@4SSv1d MM 6.1040 T 1 ¥H 6£089 90 N JHOVLLY 10 200 AS 11V d43d W1I3 vsn VVOATM
NOILVLS YU 207 WNNJD 1NV d3¥ ¥8 JI1 ISV SOW d9 dI ‘111 Alna INIT vivd NOILdI¥IS3A LINN o7 A4S




1 1Y

39vd

9339130I3H
9¥3413QI3H
93349130AI3H
933813013H
9334130AI3H
O¥34130I3H
933913AI3H
O¥3413AI3H

OWIANANN

NIONINHOW
N3ONINHOW
NIONIAHOW

LANANNVAL
L3N4NNVAL

NOOVINId
NOOVIN3d
NOOVIN3d
NO9VLIN3d
NOOVIN3d

a4SSv1d
a4ssv1d

966§
96SS
SS
SS
SS

SS
Ixss
sS

39

39
39

39
39

VAL
VAL
VAL
VAL
VAL

841013
8L1013
8L1013
8L1013
8L1013
8L1013
8L1013
gL1013

6L1043

6L1043
6L10L43
6L10(3

4

6L1063
641063

ot et ettt ot

262

S

81040
841040
81040
81040
841040

¢
¢
I
1
1

194+

6.1040
6L1040
6.1040
641040
6L1040
6.104Q
6.104Q
641040
6L1040
641040
6L1040
6.1040
6.1040
6L1040

WNNDD

N et N At M o e e et N
(al
o~

e e e e I N L L R T Ty}

¥V

¥V
\E|

qviol
L]
L]
qviol
viol
Wo
Wo
Wo
qvioL
Wo 2%
Wo 2%
viol
violL
IviolL
vy
vh
49
9%
9%
AY
Ay
EL
EL]
EL
EL]
EL
Ah
Zy

nv d3¥ ¥8 J9I1 ISV

aIn

8HV9Y
8HV9Y
00da8Yy
0008y
00asy
0048%
00385
9%a8Yy

aINn
0oasy
oINn

0008%
0008y
00asgy

JIn

0048%
0048%

awd
oIn

0098
0098%
0098%
0098%
0098%

aINn

GE£08Y
S£38Y
S£089
G£28%
GEI8Y
G£08Y
6£28Y
S£08Y
S£28%
GEI08Y
G£28Y
GE£I8%
GEI8Y
6£08%
SOW

20

£0
50

£0
S0

MOM MM W MM

3 M X

P23

QM S M MMM M S MMM N

0Xs/ALNd3q
431IHD

440 N1d JIWID
0

X

VNHSOd

440 41S
440 d1S
aviod 1ssv

440 SAIvdd4v JI16Nd

48 133 Wod ‘D
39 133 A09 ‘D
AIQ 13¥ W0J/A09 ‘2

440 SJdOASd JIWID
$-9 d3a

vISns/440 N1 1IW
3301440 3IONVHIX3
¥32I440 IONVHOIX3I
A30I440 JONVHIX3
¥30I440 3IONVHIX3

JHOVLLY 1SSV
JHOVILY
JHOVLLY

JHOVLLYV 1SSV
JHOVILY

JHOVLLV 1SSV
JHIVLLY

JHOVLILY 1SSV

3HIVLILY 1SSV

JHOVLLY 1SSV

JHIVLLV 1SSV
JHOVLLY
JHOVIL LY

IHOVILLY 1SSV

LI1 ALlNna

20 190
10 190
%0 050
£0 060
c0 0S0
20 2£20
%0 V€20
10 So00
10 %01
21 (01
11 ¢Lo01
ot Lot
I 0
0T (01
S0 600
%0 600
£0 600
20 500
10 So00
1€ €30
0f £00
82 €00
9z €00
§2 €00
£2 £00
¢z £00
81 €00
LU £00
91 €00
ST £00
b1 €00
o1 ¢€o0o
60 £00
INIT vavd

2100 VL ¥n3¥VSN dH

AVD LHH 194 ¥v
ONV JHH Sdd dH
oONV JHH Sdd dH

AS dH HSVYM 313 vsSn

AS 11V 430 W13 vsn

NOIL1dINIS3A LINN

VVNVOM

66LAVM

6681VYM

6691VM

yvzasm

VVOATM
I

76

Jds




9¢ 39vd

HOVESNY

N3ION3dd309

AHOMNIJVAD

VZN3IJIA

Z101 avi

Wwvasiod
Wvasiod
Wwvasiod
Wvasiod
wvasiod
Wvasiod
Wvasiod
Wvas10d
Wvasiod
Wvasiod
Wvasi0d
Wvasi10d
Wvasi0d
Wvasiod

9¥3913013H
PEECRE[SE]
93349130AI3H
9334913013H
9338713013H
9339130AI3H

9¥3413AI3H
NOILVLS

96

111

X

96

96
96

96

9655

39

39

39

11

39

39

201

I
6L£043 T

2

L
6L20L3 1

I
L1013 1

1

1
6L10€3 T

1
641043 T

11

6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013
6L1013

6

gL£013
8L£013
8.£013
8L£013
85013
8L5013

1
8L2013

Pt ek ettt et

e T

1
WNNDD 1NV

e L R e T R e e e e e e e I T I I I R I V]

1

-

av

Wv

ON

NI

dv

viol

wviol
vioL

Iviol
Wo

vi0L
aviolL

ds

qviol

viol

b EN L
%3y A8 JI1 ISV SOW

%0

%0

£0

90

40
€0
40
%0
%0
50
%0
S0
50

S0
S0
S0
90

50
<0

40
50
S0

90
¥

L4 4222422222424

440 418 13INI

440 416 131NI
440 418 131UNI

L2 4 & 2754

S99

440 SAIVA4V T1IAID

S9

SS

0

S103rodd 472
JI0 wvasiod

440 Q0dd ANAO
440 40 ANJ9
ON1 AS

AIQ d0 AN¥9/D

[1).¢
43IHD

1Vil1s
43IHD
431IHD
1va1S
1vals
431HD

43IHD

1I1 ALNG

10

10

10

11

10

10
NI

L01

L01

taks

OHH 1000 VVNIVM H500LI

W T

aMd JHH T000 VVJHVM

3049 OHH 2000 VviQvM HZ0TLO

190 NGV 6050 VVHdVM HSE0LO

ANI NAV 130 4S5 vsn

SIW NOSIVIT vsn

¥N3 ¥1D 13UNI vsn

d9 NOSIV1 vsn
NOILdI¥IS3A L1INN




Lg 39vd

LANAANVES

N3IONIAHOW
NIONINHOW
N3IONINHOW
NIONIJHOW
N3ONINHOW

LAN4NNVYES
LANANNVES
L3N4NNVAS
LANSNNVYS
LUNAANVAS

HOVNZN3¥X ave

2¥NIZANM

LANAANVES
NOILVLS

SSI1T

96

96

96
»

39

LAN4ANVES IXSS 39

39

39

39
201

62063
642053

L]
€

081043
081043
081043
081043
081043

1

081063
081063
081063
081063
081063

2
¢
6L£063
1
6.£0L3
L 21
121

SL1043
L1043
541043
L1043
L1043
L1043
5L1043
L1043
541043
L1043
L1043
L1043

2
1

6.5£053
WNNJD

ON
ON

~-

-

ON

o e o N ettt N e N © e

ON

-
a4
m "

N NN
~ N SN NNNNNO O
——

1 1 14

violL
viol

qviol

viol
qviol

viol
aviol

00daeYy
00489

2.1
oINn

0048y
0048%
0048%
0048Y
0048Y

aINn

0008%
oeagy
0028%
0008y
00489

S
oINn
00408y
JIn
00asy
J4S
oIn
00389
0038%
0038%
00389
S£38%
0038Y%
c938Y
0038%%
2%38%
0038%
0038%
0038%
J¥S
aIn

00489

1nv 53¥ ¥4 211 ISV SOW

50
S0

S0

S0

S0
¥9

4301440 d0-SNV1d VI
d0 1IW-TIAID S400V

44

A IVW (dOASd) S9
A NIVW (0WJ)ISO
A NIVW (0¥9)69
A NIVW (OWJ)S9
A §9 S40d

IVW (dOASd) S9
NIVW (VD) S9
IVW (dOASd) S9
NIVW (VD) S9
S9 S400

1SSV
1SSV
1SSV
1SSV
1SSV

33 M M X

3321440 3IAILNIIXI
JANVWWOD 1N3WHOV13A
$-S

£§=5

2-S

¥32I440 3IAILNI3X3
ANVINray

YIANYWWOD ANVJIWOD
INVINray

£-S

¥301440 3IAILNIIX3
Y3IANVWWOD NOITVLILIVE

o000 O00O0O000O0

A Ss9
T Y11 ALNG

£0
10

10

10

10
INIT

Lo1
(o1

(01
Lot

Lot
Lol
L01

L01

L0l

Lot

Lot
vavd

Sd¥0) 1dS OHH £000 VV09EM H220%S

OHH L000 VVSIVM -

JHH S000 VV9LVM HZ2002S
© 4
~

HO3W JHH 8000 VVEdVM

HO3W OHH £000 VVHWYM HY00.F

NGV 0T00 VV60HM HSOTIE

JHH £000 VVX3VM HSOIIE
NOIL1dI¥JS3a 1INN - 4S




1Y 39vd
NOLAVID 14
NOLAVID 14
NOLAVID 1d

VZNIJIA
VZN3JIA
VZNIJIA
VZNIJIA
VZN3IJIA
VZN3IJIA

1QVLISNILAVO
10VLISNILA3VO
1QV1ISNI LAVD
1AVISN3LAVO
1QVISNIL¥VO
1AV1ISNILY¥VO

N33 L1NVISYISIVA
N33 LNVISAISIVA
N33 L1NVISAISIVA
N33 LINVISAISIVI
N33LINVISAISIVY
N33 LINVISYISIVH

NNO¥E11I3H
NNO¥E1I3H
NNOXETI3H
NNOJE1I3H
NNOXE1I3H
NNO¥E1I3H

N3IONIT13IN
N3IONITI3IN
N3ONITI3N

LANJINVYS
NOILVLS

dd
bd
od

39
39

39
201

649224
649224
649224 1

8L

6L10€3
6L1053
61053
6£10€3
6L10%3
6L10€3

6.1023
641023
6.1023
6L1023
6L1023
6L1023

6L1043
6L1043
6L10L3
641043
1
1

081043

081043 T

081043

6L2053

N
WNNDD 1NV d3¥ ¥4

M et M O ettt O Mttt O ittt O ittt O

1

NI
IW
IW

ON
ON

0

0048y
Ay 8HVIE
Ab 8949E

IvioL  awd

IvioL  J¥s

qvioLr JIN
000a8Yy

00dsy
29 0008

vior JIn

39 00a8%

0048
wioL 21N

0008"%
0008y
29 0048%
0098%
0048y
0048%

aviolL JINn

0008%
0008%
J9 00a8h
00498%
0048y
0048%

V101 J¥S

vioL 21N
0098Y%
0008y
0048%

viol 1IN

0088%
JI71 ISV SOW

50
%0
%0

%0
S0

50
¥

1400 J3IHD A8 OWD 10O
T3LINIA 1/1d7A12S HY 10
131NIA 40 43IHD 10

444

X 440 SNOILONNd VI dS 90
A 440 103LNOD 1ADD SO
A 440 SOIWONOD3 %0
A ¥30I440 dOASd €0
A 40 S¥IVI4V TIAID 20
b OWd S402v 10

A 440 SNOILINNG VI dS 90
A 440 T0¥LINOD 1AD9 SO
A 440 SOTWONDDI &0
A ¥3JI1440 dOASd £0
A 440 S¥IVI4V 1IAID 20
A OWd S400v 10

440 SNOILONNd VI dS 90
321440 T0ALINOD LACOD SO
¥32I440 SOIWONOD3I %0
J3DI440 dOASd €0

440 S¥IV44V 1IAID 20
0Wd S400vV 10

3 0 3 3 M M

440 SNOILONNY VI dS 90
440 T0¥1NOD LADD SO
440 SOIWONOJI3I %0
¥301440 4OASd €0

40 S¥IV44V 1IAID 20
0Wd S400v 10

M M M MM

321440 SNV1d-d0 ASd %0
4301440 dO0-SNV1Id VO €0
d0 TIW-T1IAI2 S400V 10

424

A 331440 SNVId-d0 ASd 50
ar 1I1 Alng NI

4810
a.10
viio

L letalelelel
NNONNNN
=ttt

3 dH onv 3049 NI

s6NAYM

4V13S Sd¥Ll dS S000 VVA9HM

JS L d¥l dS dH L00O VV10OM

AWY¥Y 1dS JHH 1200 VV90OM

120v-8S1a $£00

14S Sd4¥0J JOHH 2000 VVIOOM

Sd¥0D 1dS JHH £000

NOILdI¥IS3A LINN 7

S

79

VVHOEM HZT%%S

YV09EM HZZ0%S




6% 39vd

2 2 w101 2In
NOLSNOH WYS 14 X16 640194 T T NI 15 00485 S0 X AGY ¥3 10 V600
NOLSNOH WVS 13 XS 640194 T 1 Qv 00a8b SO X d30/0X V10 200 SINIAYIN VSN L NOW YYXEM |
v Y w101 21N |
XONX 14 ANS 640194 1 T NI 15 00885 SO AQGY d9 TO rOTO |
XONX 14 ANS 6£0104 1T T 9V 15 0088% SO N 43IH) 10 VS00 |
XONX 14 ¥Z ANG 640194 T T Qv 15 00885 50 X 431D 10 Y500 |
XONY 13 ANS 6£0T23 T T 9V MG 9%48% %0 ¥ a¥002 V3¥ LT £00 SINIGVAN VSN 9 NOY YVIXEM : |
3 3 vioL 21N |
|
NYQI¥IHS 14 116 620194 1 1 9V 75 0008% SO AGY VD T0 Q910 |
NVGI¥3HS 14 116 640124 T T 9V 16 00085 S0 X 440 SYIV44V 1IAID S0 GO0 |
NVAI¥IHS 14 1S 640194 T T 9V 95a8y S0 N vD Q¥002 GV3¥ 21 £00 SINIAVIN VSN S NOA VVHXEM |
z 2 wioL 9In . |
w319 14 VOl 620194 1 1 9V 15 0008Y %0 AQY 90 9900
WITTI9 14 NX ¥OT 640124 T 1 V4 75 00G85 50 AQY S0 9200 SANIAVIN VSN b NOA VVOXEM
(=]
2 2 w101 2In L=
avaW 399039 14 QWT 640194 T T NI 16 00085 SO X ¥0SIAGY 10 GSTD
avaw 392039 14 aWT 60123 1 NI 15 00085 50 ¥OSIAQY V10 V510
avauw 39039 14 awt 60124 T NI 16 00agY SO 2 ¥OSIAGY 10 V510 SINIQV3A VSN £ NOW YV4XEM
1 1 IvioL oIn
X1a 14 FNT 60124 T NI 15 00085 S0 AGY ¥8 VL0 4L00
xia 14 fNT 60124 T NI 15 00085 %@ X AQY 38 [0 3700 SINIGYIY VSN 2 NOW YV3XsM
1 1 vioL aIn
SN3A3Q 14 VW 60124 T T OV 15 00ash SO N AGY VD TO 2510 SINIAVIN vsn T No¥ VVIXEM
L ot w101l 2In ,
90v38 13  SS ONT 610193 1 NI 95 00485 50 69 1SSV 20 £00
99vdg 13 653X INT 640104 T T NI 96 00485 SO S9 10 (00
99v¥d 14 65 ONT 640124 € 5 NI WS 9G 00485 €0 440 SNV1d 1SSV €0 2500
99vd8 14 GG ONT 6£0194 2 2 NI WS 96 00485 %0 X 340 SMV1d 1SSV V20 2500
99vad 14 SG3X ONT 640104 T 2 NI WS 96 0038% %0 0 340 SNV1d 1SSV 20 2500 ¥8 14 1SSV 1IM X4 vvZAOM
1 vioL oIn
NOSQAVHOIN 14 SSEL WV 6£0104 T ov 00a2y S0 X 440 SATV44vV 1IAID €0 %20 SVIV 5av 309 NI 663SYM
1 b 1oL JIn 3
NOLAY1D 14  §6 dd 619204 T N3 W1 0008y €0 1400 OWD 20 4810 2 dH SAV 348 NI 26NAYM
NOILV1S ¥ 7 207 WNNDD 1NV d3¥ ¥4 OI1 ISY SOW ¥9 aI ‘111 ALR@  3NIT vavd NOI1dI¥DS3Q LINA 97 22s
N B :

¢




QoOH 14

JOoOH 14

ONINN3G 14

L ¥OavWYy 14

SIM31 14

13VYM3Ls 14

I LER

14

SH¥9 GI13I40HIS

a¥o 14

XIN3OHd

OWY SNOWISZLI4
NOILVILS

y

1t

(1181

SST1

SST1

SSIT X1S

SSTIT X1§

Vot

dd

M9

Vol

M9

Va9

Zv9

029
201

Z
1
841024
1
841024
2
1
60124
1
640124
2
1
6L0T24
1
640124
€
1
640124
¢
6L0124
1
6£0124
1
6L0T24
1

6L0124
WNNJD

1

inv b3y A4

L T B B B R I I I o B B B T T o B T I T Y I B R I T V]

Wy

Wv

ON

Wy

Wy

Wv

NI

NI

aviolt
viol

vioL

aviol
viol

viol
AY
viol
viol
SS
aviolL
sS
wioL
viol

aviol

qviol

violL
s
viol

"9
911 ISV

feb- 1
aINn
0048
aIn
0048
J4S
1IN
00408y
JIn
00XTT
4S
JIn
0008y
JIn
0048y
J¥S
JIn
0048%
aIn
00489
aINn
0048%
aIn
5508y
oIn

0038%
SOW

S0

S0

S0

20

£0

£0

S0

S0

S0

S0

S0

$-9

440 SAIV44V TIAID

aarv

S9

$9

AQv V2

AQY d9
111 Aln@

INIT

10

10

10

£0

60

10

10

10

10

10

L01

L01

L01

101

101

£01

910

a910
vivd

AIQ AVD JHH

AIQ JHH ¥V

31VAVd3S JHH

OHH

YIONVY

Y3IONVA

JHH

JHH

JHH

SINIAV3¥ VSN 6 NOY

SANIAVIN VSN 8 NOY

1000

2000

L6T0

£610

SL00

SL00

s200

£000

NOILdINIS3A LINN

VV3IOVM

vVdavM HY00LI

YVHAVM

VVNYVM HZO0TLO0

-
©

VVWEHM

VVIEHM HSS80L0

vvnidam

vyXxXivm

VVAIVM HY00L0

VVHXEM

VVIXEM

B3] ANiS




£-S
¥30I440 3IAILND3X3
Y3ANVWWOD NOITVLILVE VVOOHM

841004
841004
841024

9

8L1024

841024

841004

841024
St

S

SN3A3Q 60124
SN3A3d 6L0104
SN3A3Q 6.0124
SNIA3Q 6L0124
SN3IA3Q 640124
1

60124

6L0124

6£0124

60124

6L0124

S

60124

6L0124

640124

6£0124

6L0124

[4

1

640124

¢

6L0124

1

1

XONX 6L0124 1
NOILVLS : WNNJDD 1NV d3¥

YIANVUWWOD ANVIWOD

£-5

3321440 3IAILNO3IX3
¥IANVWHOI NOIVLiLVE VVZOHM HSOTIE

S-S

£-S

4301440 3AILND3X3

YIANVWWOI ALnd3d
YIANVWWOD dN0y9 N8V OHH VVSOHM

5-$
00384 £-S
0038% 301440 IAILNIIXI
00384 A3ANVWWOD AlNd3a
0038Y AIANVUWWOD dro¥9 NEV OHH VVEOHM
210
00489 S-S
0038Y £-S
0038Y 3301440 3AILND3X3
0038% AIANVWWOD AlNd3a
0038y AIANVWWOD dNOAD NEV OHH VVAOHM H20T1E
24s
a1In
00agy 440 SAIV44V 1IAID $d¥09 JHH VV9diM
21N
00asY 440 SJIVI4V 1IAID OHH VYVViaM H221261
1oL  2dS :
vioL 2In

ON 0008y 440 S¥IV44V TIAID 10 LOT JHH %610 VVASYM H2/261
¥4 JI7 ISV SOW “LIL Alna INIT vavd NOILd4I¥IS3IA LINN AT’ R4S

1
1
T
9
§
1
1
1
S
§
T
1
1
1
1
L
1
I
I
1
1
S
T
1
1
1
1
2
I
1
1
T
1
1

-




I8 04 s e v AN i D S > e
2y 39vd
SN3A3Q 14 IT VWD 847004 1 1 WY WS 9SG 0038%
SN3A3Q 14 TT VWD 8£1004 1 1 Wv 96 0038%
SN3A3Q 14 TT VWD 841024 1 T Wy 96 0038Y
9 9 aviol 2In
SN3A3Q 14 Tl VWD 841004 € £ Wy 06 0038%
SN3A3Q 14 1T VWD 841004 1 1 WV WS 96 0038%
SN3A3Q 14 ID1 VWD 841004 I 1 Wv 96 0038%
SNIA3CQ 14 ID VWD 841024 T 14 Wv 95 0038%
9 9 viol JIn
oovaeE 14 TT ONT 841024 € £ Wy 96 0038%
oovid 14 IT ONI 841024 1 1 WY WS 96 0038%
20vie 14 TT ONT 8£1024 T T Wy 96 0038%
o0Vie 14 TT ONT 841024 1 1 Wy 95 0038%
9 9 viol 2In
o9ovye 14 IT ONT 841024 ¢ £ Wy 96 0038%
o9vie 14 TT ONT 841024 1 1 WV WS 96 0038y
o9ovie 14 IT ONT 841024 T 1 Wy 96 0038%
o0vVae 1J IT ONI 841024 1T 1 Wwv 96 0038%
9 9 avioL 2In
oovag 14 TT ONT 841004 € € Wy 96 0038Y
oovad 14 TT ONT 841004 1 1 WY WS 96 0038
o9ovad 14 TT ONT 8.1003 1 I wy 95 0038Y
20vVye 14 TT ONT 841024 1 1 Wv 95 00389
ey 8y wioL 21N
AIIN9 14 VX 0dd 6£0124 81 8T WV V1 96 0038%
X11n9 14 VX dd 640104 81 I WV V1 96 0038%
AIIN9 14 dd 640104 € € Wy V1 96 0038Y
WIIN9 14 IT dd 640124 € £ WY V1 96 0038%
AIIN9 L4 0d 640134 T I ON V1 9§ 0048Y
HNIIND 14 WX 0d 6£0104 1 I ON V1 96 2638%
AIN9 14 dd 640104 1 1 ON V1 96 1%38%Y
AIIN9 14 IT 0d 640124 T [ WY v1 96 0038%
WAIIN9 14 IT dd 640124 T I WY V1 96 0038%
AIIN9 14 IT ®d 640124 1 1 WY vl 96 0038%
9 9 avioL 2INn
o0Vie 14 TT ONT 841004 ¢ € Wy 96 0038%
NOILVLS 307 WNNJD 1NV d3d ¥d JIT ISV SOW

50
¥

£=5 €0
3301440 3AILNI3X3 20
¥3IANVWWOD NOITVLILVE 10

occo

YIANVUWWOD ANVJLUWOD 10O
£-S

4301440 3IAILNIIXI 20
4IANVWWOD NOIVIiLIVE 10

oooco

Y3IANVUWOD ANVAUOD TO
£-5 €0

3331440 3AILN33X3 20
Y3IANVUWWOD NOITVLiLIVE TO

o000

Y3IANVMWOD ANVAWOD 10
£-S €0

4321440 3AILAO3XI 20
¥3ANVWWOD NOITViLVE 10

oooo

YIANVUWWOD ANV4WOD 10O
£-S €0

4301440 3IAILNIIX3 20
¥3IANVWWOD NOITVLIVE TO

oocoo

3301440 3ATLINI3IX3 20
JANVWWOD IN3IWHOVIIA 10
3301440 3AILNI3IX3 €0
¥3IANVWWOD ANV4WOD 10
=5 01

$-S 80

1-S %0

£-S f£0

¥30I440 IAILNI3X3 20
Y3IANVWWOD NOIViLVE 10

0
0
0
0
A
0
0
0
0
0

0 YIANVUWWOD ANVJWOD 10
ar LIl ALNG aNIT

102
vivd

0100 VVEIHM

0TI00 VVVIHM

NEV S000 VV9OHM

NGV S000 VVSOHM

NGV S000 VVHOHM

£000 VVIOHM

NEV 2000 <<W"zz HS

NOIL1aI¥IS3A LINN

83




s e

£y 39vd
o9vae 14 ONT 640104 I T ON NS 35 0088% €0 X ¥3IDI440 4O dIV §£-S 60 101 4
oovid 14 TT ONT 640104 T [ ON 0048% €0 N YIANVWWOOD ANVJWOD 80 T0I1
oovad 14 TT ONT 640104 1 T ON 36 26485 €0 X $-6 98 181 2
o9vag 14 TT ONT 640104 I 1 ON 3G 1948% €0 ) I-S %0 101 A
o9vyd 14 TT ONID 640124 1 I ON dS 0088% 0 £-S £0 101 )
o9vid 14 10 ONT 640104 T [ ON 0048y %0 4321440 3IAILNO3IX3 20 101
o9vad 14 TT ONT 640104 I 1 ON dS 0088% SO ) AIANVWWOD NOIVLIVE T0 ToOT NIWAV % OH O¥0 9000 VVNWiM
Le Le wioL 21N |
ooviaed 14 ONT 441004 T 1 ON V1 00498% €0 X 40 d0 TVOIO0T10HIASd €10 2TI L
ogvag 14 ONT £41004 1 1 ON d) 0088% £0 X 30 40 IVOIOOTOHIASd VIO 21T
o9vad 14 ONT £L1024°1 1 ON W) 0088% €0 X 4301440 d0ASd 10 2II q
oovid 14 ONT £L1024 ¢ 2 ON V1 0088% €0 X 40 d0 1VOIO010HOASd VIO 0TI §
oovag 14 ONT £41024 1 I ON d) 0088y £0 X ¥301440 dOASd 10 0TI
o0vyd 14 ONT 241004 1 1 ON V1 00885 20 N ¥301440 4OASd 10 £01 E
o0val 14 ONT ££1024 T 1 ON W) 0odgy €0 X ¥4301440 dOASd 10 90T 41
oovaE 14 ONT LL10D24 I I ON V1 0088% 20 X 40 40 TVII90T10HIASd 220 §0I
o9vaed 14 ONT £L1024 1 1 ON SA 0048% 20 M 40 d0 1vOIO010HJIASd €20 SOT E
o9ovied 14 ONT ££41024 1 1 ON W) 0048% 20 X 40 d0 1VOI9010HIASd V20 SOI b
o9viad 14 ONT 441024 1 1 ON 22 00889 20 X ¥30I440 dOASd 20 SOOI
o9ovad 14 ONT £L1024 1 I ON [rH 00d8% %0 X 40 4O 1vIIQO0TOHIASd €20 €01 h
o0vieE 14 ONT £L1024 T 1 ON d) 0088% %0 M 40 d40 1VOIO0D10HIASd V20 €01 3
ooviad 14 ONT ££1024 1 1 ON V1 00889 %0 X 430144N dOASd 20 €01 >
o0ovid 14 TT ONT LL1024 9 b ON 004d8% %0 X ¥32I4406 dOASd 10 f£01
oovatd 14 ONT ££1004 1 1 ON 00889 20 M 3II440 23X3 ANVAWOD (L% 101
ooV 14 ONT £L41024 1 1 ON NS 36 0098Y €0 M A3JI440 40 AIV €-S 60 10T
oovyE (4 IT ONT ££1024 1 t GN goagy £0 X J3IANVUWOD ANVdWOD 80 101
oovid 14 IT ONT ££1024 1 1 ON 36 264985 £0 ) %-S 90 101
oovag 14 IT ONT ££1004 1 1 ON 36 1548Y €0 1-S %0 101
o9vag 14 TT ONT 441024 1 1 ON 35 0083% %0 N £-S £0 101
oovaed 14 TT ONT ££1024 1 1 ON 0088% %0 3321440 3AILNI3X3 20 T0I
o9ovad 14 TT ONT 241024 1 1 ON 00889 SO M ¥3IANVWWOD NOITVLILVE 10 10T NIWAV % DH 9d0 1000 VVIVOM HOOSES
£ Y Ivi0L DS
1 1 vior 2In
SN3A3A 14 TT VWI 640124 1 1 Wy 96 0038% %0 O YIANVWWOD ANVdWOD T0 T0T OAS 0100 VVIOTHM
1 ¢ vioL 21N
29viae 14 TT ONT 640124 T ¢ Wy 96 0038% %0 O Y3IANVWWOI ANVdWOD 10 10T dd9 4S NGV JDAS S000 VVLOHM
1 1 aviolr JIN
99viad 14 TT ONT 640124 T U Wy 95 00389 %0 O AIANVWWOD ANVAWOD 10 101 d¥9 4S N8V JAS L000 VVZOHM HLIZIIS
06 06 avioL Jds
9 9 vioLr 1IN
SN3A3Q 14 TT YWT 841004 ¢ £ Wy 96 0038%% 0 O YIANVWWOD ANVAWOD T0 102 0100 VVETHM HLZ211E
~ NOILV1S w 307 WNANJD LNV d3¥ ¥4 JI1 ISV SOW ¥9 dI T 11 Alna INIT viavd NOILdINIS3A L1INN ar IS




L1 39vd

9ovyd 14 ONT 640104 I 1 ON ¥4 0048 €0 N A301440 dOASd 10 211
oovyd 14 ONT 640124 2 Z ON 3V 0068% €0 N 40 40 1VOIOOTOHOASd VIO OII
o9vyg 14 ONT 640104 I 1 ON 4d 0048% €0 M 4301440 d0ASd 10 0TI
oovad 14 ONT 640124 I 1 ON 3V 0088% 20 N 4301440 dOASd 10 (0T
o9ovag 14 ONT 640104 I ¢ ON 3V 00489 €0 X ¥3J1440 d0ASd 10 901
o0vad 14 ONT 60124 % b ON 3V 00d8% 20 N 4301440 dOASd 20 SOI
o0vye 14 ONT 640104 2 e ON 3V 0088% €0 M 40 40 1VIIOOT0HIASd €20 €01
o0vad 14 ONT 640104 I 1 ON  d4 0088% €0 X 40 40 1VOIOOTOHIASd V20 €01 :
oovyd 14 ONI 640104 T 1 ON 4d 00498% €0 X 3301440 dOASd 20 €01
o0vyg 14 TT ONT 640124 % Y ON 00889 %0 X 4331440 dOASd 10 €01
oovye 14 ONT 640104 T I ON 0098% 20 XN 321440 23X3 ANVdUWOD (LH 101
o9vad 14 ONT 640104 T 1 ON M& 36 00d8% €0 X A3DI440 4O dIV £-S 60 T0I
o9ovag 14 TT ONI 640104 I 1 ON 00885 €0 X ¥3ANVWWOI ANVdWOD 80 101
o9ovad 14 IT ONT 640104 T I ON 36 2688% €0 b-S 90 101
9ovyg 14 IT ONT 640124 1 1 ON 35 1»88% 0 N I-S %0 101
o9ovad 14 TT ONT 640104 I 1 ON 36 0088% %0 ) £€-S €0 101
oovya 14 TU ONT 640104 I 1 ON 00889 %0 3321440 3AILND3X3 20 101
o0vae 14 TT ONT 640124 T 1 ON 0088% SO M ¥3IANVWWOI NOITVILVE T0 TOT NIWAY 3 OH O¥0 8000 VVWHOM
6 6 Iviol 21N 2
oovye 14 ONT ££1024 1 1 Js 0098% 20 ) 3301140 40ASd 10 80T =
oovyd 14 ONT L1024 1T 1 ON 3V 0048% 20 M ¥301440 dOASd 20 SO
oovyd 14 TT ONT ££1004 1 ¢ ON 0098% 20 X 0 3AILNI3IXI ANVJIWOD 65 101
oovyg 14 TIVX ONI 421004 I 1 ON 0088% £0 ) ¥301440 NOSIVI] 01 101
o9ovig 14 TU ONU ££1004 1 ¢ ON 0048 €0 YIANVWWOD ANVAWOD 60 10T
oovye 14 TT ONI ££T004 T T ON NS 35 0088% €0 XM 40 d¥IV €~S/€-S 1SSV 80 101
o0vVig 14 TT ONT ££1024 1 1 ON dS 00889 »0 £-S %0 101
oovye 14 IT ONT ££1024 T I ON 00889 S0 N ¥321440 3AILNI3IX3 20 101
oovag 14 IT ONI ££1024 1 I ON dS 00889 90 X ¥3GNVUWWOD 4N0AD T0 T0IT NIWAVIDHONO JHH %000 VVIHYOM
82 82 wioL  JINn
o9ovyg L4 ONT 640104 T 1 ON N¥ 00d8% €0 X ¥33I440 dOASd 4910 2I1
oovyg 14 ONT 6£0104 T 1 ON W9 0048 €0 X 4301440 dOASd VIO 211
o0vya 14 ONT 640104 T 1 ON 1d 00€8Y €0 N ¥30I1440 dOASd 10 21T
oovae 14 ONT 640104 I ¢ ON ¥ 0098% €0 N 3301440 dOASd 910 01T
oovyd 14 ONT 640104 I 1 ON WO 00989 €0 M 4301440 dOASd VIO OTI
oovyd 14 ONT 640104 T 1 ON 1d 00498% €0 N 4301440 d0ASd 10 0TI
oovye 14 ONT 640104 T 1 ON W9 0088% 20 ) ¥301440 dOASd 10 £0I
oovyg 1 ONIT 640124 I 1 ON W9 0088% €0 ) ¥301440 dOASd 10 901
oovyd 14 ONT 6£0T24 I 1 ON 0§ 00d8% 20 M ¥301440 dOASd 220 SOL
o9vig 14 ONT 640124 I I ON NJ¥ 00€8% 20 X 3301440 dOASd 920 SOT
o9vig 14 ONT 640124 T T ON WO 0088% 20 A 4301440 dOASd V20 SO
o9vyd 14 ONT 620104 T 1 ON 1d 0048 20 M ¥301440 dOASd 20 SOT
o0vyd 14 aX ONT 640104 1 1 ON 0§ 0088% €0 M 4301440 dOASd 220 €01
oovid 14 ax ONI 640124 I 1 ON N3 d§ 00488y €0 N 4301440 dOASd 920 €01
oovyd 14 aX ONT 6£0124 1 1 ON WO d6 00885 €0 ¥3D1440 dOASd ve0 €01
o9ovie 14 axX ONT 6£0104 1 1 ON 1d d6 0088% €0 ) 4321440 dOASd <20 €01
oovied 14 TT ONI 640124 € € ON ds 0048% %0 ) ¥301440 SAOASd VIO €01
90vyg 14 TT ONT 640124 T 1 ON 0048% %0 ¥3D1440 dOASd 10 €01
3 o90vVie 14 TT ONT 640104 T 1 ON 0088% 20 440 NJ3X3 ANVJWOD 8% 101 NIWAV 3 DH 930 9000 VVNWiIM HOOSEES
NOILV1S WM 207 WANID LNV d3¥ A€ IIT ISV SOW ¥9 dI T Il Alna INIT vivd NOIL1dI¥IS3A LINN JIr NiS

SR A Y I T T RO TRt O, R OT ~

e ey




s»  39vd
b (5 w101 dIN |
GOOH 14 SSTT X1§ 6£0104 T ON 0048 0 ¥ NIVW (dOASd) §9 ¥V §0 £01
QOOH 14 GGTT XL 6£0134 T T ON 000Sh %0 X NIVW (VD) GO V 40 O
Q0OH 14 GSIT XLG 6£0124 T [  ON 00589 S0 X  NIVW (dOASd) S9 vV £0 01
QOOH 14 §GTT X1G 640134 T I  ON 00a8%» S0 X NIVW (VD) 69 v 20 /01 |
QOOH 14 SSTI Xi§ 640724 T T  ON Guigy 90 N §9 5400 vV 10 LOY OHH £000 VVYLVM H2002S m
g9 £ w101 ¥S |
€5 £ w101 2IN |
90v3g 13 ONT 92004 1 T ON 0008y £0 X 440 DVA3-943¥ ‘dd 10 901 ! M
99vd 14 ONL 92001 € € ON dS 0008 20 M 440 OVAI-943¥ ‘dd ¥I0 SOT _
99y38 14 ONT 92004 T T ON dS 0008b 20 M 440 OVA3-943¥ ‘dd 10 GOT |
90v¥d 14 ONT 942004 6 6  ON 00agb 20 X ¥AWD 1V1d 1SSV v20 €01 |
90v3d 14 ONL 9£2004 € € ON dS 0008y 20 ) ¥QWD 1v1d 1SSV 20 €01 :
99vae 13 ONT 92034 6 6  ON 60agy €0 X ¥IANVIWWOD VIO SOT
90v¥d L4 TTWX ONI 92004 € €  ON dS 0008y £0 ) ¥IANVMWOD 10 €0T 3
99vad L3 ONT 92624 € € ON 0009» €0 ¥ ¥3DI440 SNOILV33IdO V20 201
99vad 14 ONT 942004 T T ON dS 0008y €0 ) ¥3IDIJ0 SNOILVAI0 20 201 q
90v3@ 14  IT ONI 9.2004 € £  ON 00085 50 X ¥IANVWNOD VIO 20T
90vdd 14 TT ONI 9£2004 T T  ON ds 00d8Y %0 ) ¥IANVWWOD 10 20T ~ E
99vag 13 ONT 902003 1 I ON 2608y €0 bS L0 101 ®
99v34 13 ONI 942003 T I  ON 1508b £0 X 1S S0 10T
99vd8 13 ONT 942004 T 1 WV 00085 €0 £-5 1SSV b0 10T
99vdd 14 T1 ONI 942004 T I  ON dS 00a8Y %0 ) £S5 €0 10T ]
90v3d 13 TI ONI 942004 T I ON 00a%» 50 X  ¥3JI440 3IAILAD3XA 20 10T :
99vdd L3 TT ONI 92004 T T ON ds 00dgy SO X ¥3IANVWWOD T0 101 GHH 9600 YYYI3M HOOSTS 4
Y Y wioL 2¥s
T 1 w101 2IN
L¥VM3LS 14 GSTT VOT 645004 T T Wy 00485 SO ¥ $9 10 L01 OHH 9200 VVrdVM
T 1 101 OIN
X104 13 SSIT V16 640104 T T WV 004%% SO s9 10 01 HO3W OHH S000 VVONVM
1 1 w101 21N
NOS¥VD L4 GSIT 029 640104 T T WV 00485 SO X S9 T0 L0T HO3W OHH %000 VVZrvM
1 T 101 OIN
ATIN 14 TISS SH9 640124 T T v 0048% SO §9 10 £01 OHH HI3W T000 VV6OVM HH00LS
26 26 101 J¥S
82 82 w101 3IN
99v3e 14 ONT 60104 2 2 ON 3V 00925 €0 ¥ 40 d0 1VII9010HIASA VIO 211 NIWGY ? DH O¥D 8000 VVWYOM HY00LS
NOILVLS W' 301 WANDD LNV d3¥ ¥d OI1 ISV SOW ¥9 QI T UIL ALNG  3NIT vavd NOI1dI¥9S3Q LINN ) (RS




34 39vd “
NONONYE HL gcl0vr T T HL 16 %538% G0 O ON1 SNdG/43IHD 10 010
NONONVE HL 8£T0¥F T T ON HL 16 T138%» %0 O 43IH3 10 600
NONONVE HL 810Vl T 1 113es 40 0 0HIS/0N1 €0 100
NONONVE HL 8LT0VF T 1 sb 1138% 90 O 43IH) 10 100 IVHLOVWSAr 313 vsn VVYDLOM
-
2 2 101 2In .
$1355n3d g gLI0vl 1 T 00985 S0 X d3a 01 1SSV 1IW %0 £0O
$1355n¥4 3¢ gctovr 1 1 %598% 90 N ¥3INNVI4 34V1S 10 600 315 1IW 1LNI OLVN VVXAOM
20€  oI1g V101 QWD
1 1 W10L  O¥S 1
1 1 w101 21N
NOSAYVHOI¥ 14 TT NV 620104 T T ON 0008% SO X 440 SAIV44V 1IAID 10 LOI €11 d3S JHH 2L10 VVASVM H20TLL
I 1 V101  J¥S M
1 1 101 2INn
1139dWVD 14 GSTT ANT 640104 T T WY 00489 S0 X 9 10 01 17S¢ AIV OHH TOTO VVIGVM H500.9
I 1 V101 0¥ 5
1 1 101 21N
99vdE 14 SSTT ONT 640104 T T  ON 46 00489 50 N §9 10 401 JHH 2800 VVOVVM HY00.S
9 9 101 2¥S
€ < 101 21N
QOOH 14 SGTT XiG 60124 1 T  ON 0048 %0 X 440 SN1d-d0 ASd 0 8T
Q00M 13 GSTT X1§ 640123 T T ON 00a8h 0 X 440 d0-N1d V2 €0 SI1T
G0O0H 14 NXSS X1§ 6£0104 T T  ON 00489 SO X dO 1IW-TIAID SJ00V 10 SIT QW0d 1dS SJ¥0J €100 VVIrdM
£ £ 101 21N
99v¥@ 14 SXIT ONT 640194 T T ON 00385 %0 440 SNV1d d0 ASd 0 811
99vdg 14 SXIT INT 640104 T T ON 00u8y %0 X 440 dO-NV1d VO §£0 811
99vdE 14 ¥XSX ONT 640104 T T ON 0042 60 X dO 1IW TIAID S400V 10 S8IT Sd¥02 1dS OHH T000 VVNOEM H220%S
6 o1 V101 2¥S
3 s Ivi01 21N
99v¥8 14 GSTIT INT 640194 T T  ON 46 0088% %0 M IVW (JOASd) §9 1SSV GO0 £01
99v¥d L4 GGTT INT 640104 T T ON dS 00a8% %0 X  NIVW (VD) G9 1SSY %0 401
99vd8 14 SSTT Jn( 640104 T T  ON dS 0068 S0 M IVW (JOASd) §9 1SSV €0 401
09vdd 14 GSIT ONT 640194 T T  ON 46 00089 G0 X  NIVW (VD) 69 1SSV 20 0T
99vdd 14 SSTT ONT 640104 T T  ON ds 00489 90 X $9 6400 155¥ 10 (0T INYOGNIV OHH 8100 VVINVM H2002S
NOILVIS ' 2071 WANJD LNV d3¥ A9 JI1 ISV SOW 39 dI 77 11 ALNG  3NIT vavd NOI1dI¥53@ LINA 21N 23S




|
|

AD=AO73 887 ARMY WAR COLL CARLISLE BARRACKS PA F/6 5/9
THE ROLE OF THE FOREIGN AREA OFFICER IN NATIONAL SECURITY POLIC=-=ETC(U)

MAY 79 V N PIKE
MLASSIFIED

DATE
||M}




"I" |0 i hae iz

2 132
el X4

gl T
"m TR ™
- [

.

s e

Iz
O

o ¢
MICROCOPY RESOLUTION TEST CHART

NATIONAL BUREAU OF STANDARDS-1963-8

!

< 4




LYy 39vd

VSVHSNIMN

NVAHVHA
NV3HVHA
NVAHVHA
NVIHVHA
NVAHVHA

Lvgvy
ivavy
1vavy
1vavy

SNIHLY

aryavu
aryavu
aryavi
aniavu

NOGSI
NOGSI1
NOGSI
NOGSIT

NV33H3L

VIINVW

OONIWOG OLNVS

AONONVE
NOILVLS

2

I

dy

H1
» 201

¢
sL10Vr
S
6LIO0Vl
6L1IO0vVM
6LIOVl
6L10vr
6LTI0Vl
L]
6LT0VM
6L10Vl
6L10Vl
eLtovr
1
sLuovr
L]
LLove
LeLrovre
LLrovre
LLnovr
L]
gLI0VI
gLr0vVH
sL10vVl
sLnovre
I
sLeovr
T
sLeovr
1
sLeovr
S

scrovr
WANDD

1
T |
s
)¢ 1
1 1
1 ¢
1 1
1 1
b
1 1
1 1
I b4
¢ ¢
I
¢ ¢ vd
Y
I 1 S
)¢ 5 av
I 1 14
1 1 00
L]
1 1
1 T
1 1
1 1
1
1 1
1
 § i |
1
T 1
1
t X

aviolL
-E A ]
violL

NY 16§
NV 1S

9% 1§

aviolL
¥S DY

aS  d§
viol
1d J9
1d 2%
1d b
1d 3%
viol
4d HY
aviol
2y 1S
aviol
V1 b
vi0L

HL 1§

1nv #3d 38 1T ISV

aIn
Tivesy 90
aIn
11vesy 90
1Ivey 90
TIvey %0
1ivey 90
TIvey £0
aIn
ScvVey %0
2IveY %0
b5Vey SO
TIvey 90
aIn -
Tivey 90
1IN
G2Vsh %0
HTVeH %0
2Ivey S0
+IV8Y 90
aINn
LLV8Y %0
21V8% SO
n3v2y SO
I1V8% 90
aIn
SEVEY SO
1IN
£6V8Y SO
aIN
o0ovey SO
aIn

S£38% Y0
SOW ¥9

oocoo0o

o00ox o OXOx

oxox

43IH) 10

43IHI 6%
WIWSN HD d3a 8%
T34 NSW 3Ia (L0

Sd0 WIWSN HD d3d &0

* dWVd 3@ 3aIv 10

340 2373 WWOD 40
WWOD LINM XNNVL €0
43IHD 10
43IHD

43IHD 10

440 9IS 20

440 430 ¥Iv 20
440 doWAV/NAY 10
43IH) 10

440 TIW4:ONL 9¥d 20

43IH) 10
43IH) 10
OVVW J43IHD 10

AQv

13LINI SO

0 d 30d04 1f €0

AQY AWV dS 10

ONY J01/00A_ 20
~ ‘Il Alnd INI

£00

vivd

JYIVZ WWsn 3713 vsn

anvs Wiwsn Wi3 sn

SN 0J20¥0W 3173 VSN

349 ovuWsar 313 vsn

vdS ovuwsnar 313 vsn

N1d30d 9vVvW 313 vsn

NVAI 9VVW 313 vsn
IHd 9vuWsnAr 313 vsn
¥ WOa OVVYW W13 vSn

IVHIOVUSAr 313 VSN

NOILd4INIS3A LINN

VVNéeOM

VVW6 0N

yvieom

yvréom

VY960M

vvi60M

VV6SOM

VVZSOM

VVASONM

yvdiomM
Ir

NiS

88




gy  39vd
SIHOIIH AdAVND dd 6LT0VF T 1 vl »GY8Y GO WOJLr-53aV 20 SO0 HLNOSSN dH W13 VSN VvV960M
E | 9 9 vioL  2In
NVS ONOA SY 6LT0VF T 1 dX Nb 55985 S0 ) 43IH) 10 2SI
NVS ONOA SH 6LT0VME T 1 $»608% SO0 N AJ3S 15SV-d0-HD) 20 0S1
NVS 9NOA SX 6LT0VF T I dX Nb 5598Y 90 X OVWONN A23S-¥IQ 10 8HI
NVS 9NOA SX 6LT0VF T I G£085 %0 43IHD T0 %0
NVS ONOA SX 6L10VF T T dX Nb 00YSE 90 ) 1dS-2 r S400vd £0 S€0
NVS ONOA SY 6LIOVF T T dX Nb 6£93% 90 X 2r S400V 10 SS£0 QWD NN dH 313 vsn VVS60M
b b vi0L 2IN
V10304 Ve 6LTOVF T T %5985 S0 43IHD L1 100
V10%0A Ve o6LT0VF T 1 $598b G0 M NOILVIIN¥ L1A09 43IHD 21 100
V10%0A vr 6L1ovE T 1 9598b 90 S400V IT 100
V1030A Ve 6Ltove T I XS db 85¥Zb %0 N  ASIH QWD S1S LSSV 10 100 -¥04 SN dH 313 vsn VV560M
2t 2t vioL 21N b §
HIIWS W H 49 IH gL20vF T 1 96 11Veb %0 O . Q¥002 ON3L T0. L0% 1
HLIWS W H dd IH 8L209F T I XTI 1IV8b S0 O 43IH) 10 408
HLIWS W H d2 IH gL20vF T T 1Ivey 90 0O 43IHD 10 108 k
HLIWS W H d IH gL20vF T 1 db 26V8H SO 0 SWOd/SN1d £0 QI0% 2
HLIWS W H d2 IH gc20vF 1T 1 34y 26Vey SO ) 0 SWOd/SN1d 20 aI0%
HLIWS W H dd IH 8L20VF T I db £IVHS SO ) 0 SWOd/SN1d L0 I10%
HLIWS W H dd IH gz20vr T I Ao 85¥26 SO 0 SWId/SN1d 90 J10%
HLIWS W H dd IH 8z20vF T 1 Sh 26V8H SO ) 0 SWOd/SN1d 20 J10%
HLINS W H dd IH gL20vF T 1 0LVEb 90 X 43IHD 10 €00%
HLIWS W H d IH g220vF T I 96 45989 SO 0 Sd0 03dS £0 410§
HLIWS W H dd IH 8z20vF T 1 9S 56389 S0 O 0 Sd0 23dS 20 d10€
HLIWS W H d2 IH gc20vF T 1 95 55389 90 0 43IHD 10 410€  WOIVd dH 313 vsn VVE6O0M
21 21 vioL 9In
NIONTHIVA 39 gLrove T 21985 S0 O 0 1IW-10d £0 240
NIONIHIVA 39 gLI0vF T T 29 £198b S0 X 0 1IW-10d 0 2£0
NIONIHIVA 39 gLI0VF T 1 29 1198 S0 O 0 44V 1IW-10d £0 240
NIONIHIVA 39 gLI0VF T 1 Z9 €1985 90 X 43THd 10 240
NIONIHIVA 39 SLIOVF T T 9% 8HVEL GO . N 0 LNIVW 1SW SO0 9990
NIONIHIVA 39 gLI0VF T T 4b 8HV16 SO N 0 901 50 €590
NIONIHIVA 39 gLT0VF T 21vey 60 O 0 41S 1SSV 23S £0 €590
NIONIHIVA 39 gLT0VF T 1 HY TIVEY SO O - G LSSV 23S 20 €590
NIONIHIVA 39 gcrovr T 1 Vo £IVEh S0 N 0 1SSV 23S 0 V90
NIONIHIVA 39 gLT0VF T T r{3 11vey SO 0O 0 1SSV 23S £0 V990
NIONIHIVA 39 gLI0VF T I TIV8H 90 0 43THD T0 V590
NIONIHIVA 39 gLIOvF T 1 Ny 35 8%4SE 90 N 43IHD T0 €50 WOIN3 dH 313 vsn vvZ60M
1 1 vioL 2In !
%10440N VAT 9ZTOVF T T 4 0008y SO X O SN1d VO % OVA3 If 90 TS0 ILNVILV dH 373 VSN Vv260M
1 1 wioL  dIN ¢
VIAONNOW 11 sLovr T % 16 TIvey 90 O 43IHD 10 100 ¥38I7 WWSA 313 vsSn VVd60N

T *
NOILVILS Y ' 201 WNNDD LNV d3¥ ¥4 JI1 ISV SOW ¥9 dI LIL ALNG  3NIT vivd NOILdINIS3A LINN 21 ¥S




(34 39vd

3dVHS SS EL
NOLONIHSVM 4L
NOLONIHSVM 2a¢L
NOLONIHSYM L
NOOViN3d VAL
NO9VIN3d VAL
NO9VIN3Id VAL
NOLONIHSYM V4
NOLONIHSYM 0L
NOLONIHSYM Ja¢L
NOLONIHSVM Jas
110440 3N9

110440 ELES

110440 3aN9

i1n4d0 3N9
W3vsnaar SI
W3lvsnaar SI
W3lvsnaar SI
w3aivsniaar vy SI
W3alysnaar va SI
N10430N VAT
S1HOIIH ANNVND dd
SLHOIIH AdAVND bd
S1HOIIH A¥NVND dd
SLHOIIH AdAVND dd
SIHOIIH AddVND bd
SLHOI3H AY¥VND dd
SLIHOIIH ANAVND dd
SLHOIIH AdAVND dd
S1HOIIH A¥¥VAD dd
NOILVLS w201

sLtove 1
€

Lezovr 1
LLeovre 1
Lezovre 1

9

LLvovr s
LLvovr 1

T
cgovre 1
L]

éLtT0VvVl
6L1I0Vl
éLtovr
6LT0Vl

L]

LLovre
LLrove
LLrovre
LLravre

81

ZL10vr
Leove
LLiovr
LLuovre
Lerove

1
9LTIOVF T

(4
6L10VM
6L1I0Vr
6L10VP

1
1
¢
6LT0VM T
6LT10VM T
1

1

1

1

1

ottt oty

ot ol NS

6LT0Vl
6Lt0Vl
6L10vVr
6L10VrM

WNANJD

T IM
.
1
1
1
9
s v4
T NI
T
T w4
"y
T
1
1
1
y
1
1
1
1
21
»
1
1
T
1
1
1
ot
1
1
1
1
1
1
1
1
1

EL]
viol

Ao

viol

AS
xS

viot

¥3

wiol

vioL

dd 1%
vl Y
V1 X%
MR

vl
nv d3¥ ¥8 211 ISV

8HESE
21N

508y
8HVHS
$598%

2IN

HGVeYy
H5Vey

aIn
2ugsy
21N

8HXLhH
0098%
14934
ghlse

JIn

0096¢€
0049SE
00496¢€
008S€

21N

0098%
00989
0098%
55984
5598%

2In
0098%
aIN

0098%
0098%
0098%
11989
8586¢
8536¢
854SE
8946€
HSV8Y
SOW

90

S0
S0

50
90

%0

QMMM MOMMN

=

A £40 J3IHD ALNnd3a

ovd
440 ¥4V 1IW INI
440 1IW 104

MMM

A YISNI
b} 1QWd d34Q

0 ASNI vi

A0SIAQY

200 d4NOJ 23S d3a
AJ3S

¥AW JLWD d4ViS

L 24 44

431IH)
0 T3INI 1vVils
0 134NI 1vils
0 T3INI 1vils

3 M M M

p.) ¥3IAVISE0 AWVIITIW
A A3IAAISE0 AAVLITIW
b, UINAIISE0 AJVLIITIW
A OSINN ¥3II440 40 HD
X ¥3IAY3ISA0 1IW Sn AS

»

70d 1V¥lS ¥Id

440 10d-SNV1d
440 T0d4-SNV1d
JIa d43a
SVANANOH-¥GE0 SVO
TVNY 131NI
TYNV 13INI
TVNY 131NI
d1a a
0 SNV1d ALlv3dl
3° U Alna

20
10

£0

10

£0
3INIT

9600

£00
200

S00
S00

L10

£00

3dVHS 373 vsn

V VSIA NOD SuWiv

10V 32304 AIV

SIATLIAILIV AAVN

a9 430 ¥3WvV LINI

415 NV1d 1Vials 1r

3INILSITVd 30N¥L NN

ANVIIVS dH

HLNOSSN dH W13 vsn

NOI1dIdIS3A 1IND

VVENIM

VVSIIM

YViS1IM

VVSEINM

yodaIM

vvuemm

VVMVIM

VV660M

YV960M
oIn

T T =

RO * VDN BN = i e

90

NS

b gmrtate  —oeo

M
|




o sy

WASSNNNE
WNSSNNAE

WIIHNINIIS

H1IWS W
HLIWS W
HLIWS W
HLIWS W
HLIWS W
HLIWS W

XTI
o
(5]

VWI

NOIONNSY

VWVYNVd
VWVNYd

YNOVYNYW
VNOVNVW

ALID VIVW3LVNO

3S0f NVS

2vd V1

13d1vl

3dVHS
NOILVLS

(1]
965S

sS

N
N

3d

vd

Nd
Nd

NN
1]

19

$3

e

ML

€¢ 39

-

201

4

gLT0Vr
sLuovre

o
gLIO0VF

$
gLTI0VE
sLI0VE
sLIO0VE
gLI0VM
sLI0VE
gLtove

T
sLuove

1
fL20vH

4

sL10VF
sLuove

4

sL10VH
sLtove

1
sLeove
|
gLLoveE
¢
sLzovr
1
sLuovr
(4

sLI0VF
WNNDD

et OO

1

invy d3y

k4
1
¢
1
1
®
1
c
2
1
¢
1
¢
1
1
1
r4
!
1
4
1
¢
1
1
1
1
¢
1
1
¢
2

1

W
W

NI

IW
U
IW

1)

NI

N3

I
L1}

“aviol

EL
EL]

aviol
Wo
viol

qviolL

3y
911 1Isv

aIN

00489
0098%

1IN
0048%
aINn
$£98%
fhaSE
$£98Y
$£98%
S£98Y
$£98Y
n
T6VeY
AIN
00veY
2IN

00vVey
00veY

JINn

o00vVeY
oovey

31N
0ovsy
oINn
00v8y
JIn
oovIT
aINn
HSVeY
aIn

8H46¢
SOW

S0
S0

S0

S0

S0
90

S0
90

90

S0

90

90
¥

2 M 0 M M M

%10 43IHD
£10 TVNV 104 ¥VM

€10 ¥321440 44VIS

IYNV 131INI
TYNY T3UNI
43IH)
431IHY
TVYNY 13iUNI
AVNY 134NI

440 901

43IHD

AGY/HD J3S AWV
d91IWSNWOD

43IHD
¥AWOI

dTd AWV

V1 d91IWSNWOD

d9T1IWSNKODY

43IHD

€10 JIIHD
T 'IL ALNG

50

10

20
10

10
10

10

10

1

10

10
INIT

asoo
2900

2£00

100
100

%00
100

4600
viavd

334V ¥

OVINI) 373

¥1d 13INI 3713

N334 9YVW W13

vd d¥9 1IW W13

13 d¥9 TIW W13

IN d¥9 IW W13

no d4¥9 1IW W13

00 d¥9 1IW W13

08 d¥9 1IN W13

40 ¥ 9VvW 313

3dVHS 313

NOILdIAIS3A LINM

ysn

vsn

vsn

vsn

vsn

vsn

vsn

vsn

vsn

vsn

ysn

YVYMHZH

VYV¥HZH

VVEEINM

yvizZInN

wvazim

yvazim

YVOZIM

VYVZIN

VVLTIN

YVETIM

vvoediM

VVENTM
Ir

91

B2




18 39vd

1142V

NIONIHIVA
NIONIHIVA
NIONIHIVA
NIONIHIVA

JIVNOW 13

T1IGIVM

NVS 9NOA

SINNL
SINNL

13voLLnis
13voL1NLS

13voLinis
13y911N1S
13volL1Nits
13vo1L1nis
lyvoLLnis

JIWZI
JIWZI
¥IW21

S314VN
S3TdVN
NGILViS

aL

LE 1S

A

Si
si

39
39

(173
(17 ni
117 n

§§ 11
§§ 11
Yy 201

1
sL10vF Y
]
sL20veh 1
Ssovr 1
gLeovr 1
~<
6L1I0vVlE T
1
gLravr T
1
sLeovr 1
Z

gLT0VE T
sLTovre 1

4

gLeove 1
gceovr 1

1

cetevr 1
Lerevr 1
Lereve
Lereve 1t
Letove 1

£
fLI0VHE T
SLIOVE 1
sLIo0vVr 1
e

gL10VF 1
gL10VF T

N erd W) et Y e N et O e e e e et ettt T e e

1

Qo

W
I

vioL
9s
vi0L

wr 1s
- E]

viod

viol
9¢ d§
viol
N%
101

b1
b E L

V104

2Z 9§
2Z 9§

wviol

s

W9 ds
V104

nL 2%

L

. dY
viol

¥
nL 2%

WANJD 1NV 03 A€ 21T ISV

2IN
11389
AIn
doves
tives
1IN
govey
AN
9048%
2N
$£98Y
aIn

16V8Y
oovVsY

1IN

1148Y
1138%

dINn

Tivey
S1VEY
00VeY
oovesH
cIveY

21N
00XII
00vV9sE
oovssE
1IN
0028%

00229
SOW

30

90

0

S0

50
90

S0
90

M 2NN

»® O (=% & 4-1-} oo

Qxtx

¥OWD 10 100
43IH) 10 SO0
33IHD 10 £00

440 S¥IvidV ALY €0 100
440 1SSV 23S 20 Y00

ovd 1IW S0 290

0 41S d0 %0 Vé6f0

0 NOSIVIY1 10 €00

440 90¥d LVW €0 €00
107180 43IHD 10 100

43IH) 16 S&10

YIANVWWOD <0 To0

0 1SSV 335 18 900

43IH3 10 <00

11V 430 1SSV 10 %00

VS AWMV LSSV 18 £00
SUILIVW VS HILV 10 100
dWV3 3@ 30AIV 10 V6I0

900 36 13IINI 43IHD 10 2500
200 T3INI SOJva 10 V%00
6£0 SNIHLIV 440 NI 20 3100
€£0 VAVIANV 440 NI 10 3100
112 AlR@  3NIT vavd

1dNS SN¥d0 1VIJIIdS

JS Wodnasn 313 vsA

N 430 1LVN 313 vsh

02433sn dH W12 vsA

YOX-9oVUWSAr 313 vsn

1071sh 3vsn

35105 dH W13 VSN

3 ALIAILOV 1VIJ3dS

33847V W13 vsn

HINOS 4V dH

NOILdI¥IS3A 1INN

vvigem

VVi6EM

YYNLEN

Yy2isn

yyoosM

vvLi22H

vvonzm

vvianzu

VYAHZM

vyXHeM
A

NS

92




39vd

r4 z M2 10

JUOWILIVE  TT QWT 6LT0ON T I WS 00385 50 0 391440 NOILV¥IJO 45  CU-¥YOD
EPT TS IS S ST AP YL # 1 A G030 00U IICULANOI g6 L0200 AN A 0N TPt A
£ w101 aWd
£ wioL 91N
VINONYXITY SS VAL 6L10dW T oovey %0 X 440 1WOSY S¥3d €1 V220
VINGNYXI 1V 9655 VAL 6L10dW T 0098 %0 ) ¥01INOW J3dS TT G610
VINANVXI TV WXSS VAL 6LT0dW T 00VeH 0 440 1SIQ S¥3d 50 VRIO 1D 13INNOSAIA VSN VYSATM
£¢ ¢ w101 QWD
£¢ ¢ wioL 21N
OV AWYIIIW SN 96 ANT 6/20VW s Zy 1998 £0 YISNI €2 290
OV A¥VIITIM SN 96 ANT 6/20VMW NI Zb L%9%b £0 ¥ISNI 22 %90

N3 29 Z% [%98% £0
vd 39 2ZYH (99%% £0

YLSNI 02 890
YISNI 61 890

IV AYVLIITIW SN 96 ANT 6.20VW
IV ANVLIITIW SN 96 ANI 6.20VW

JISNI 61 190
YISNI 8T 190
YISNI 2T 190
¥ISNI Ol 190
YISNI 80 190
YISNI 90 190

IV AdVLIITIW SN 96 ANT 6.20VW
OV AAVLITIW SN 96 ANT 6,20V
IV AAVLIITIW SN 96 ANI 6.20VW
IV AYVLIITIW SN 96 ANT 6L20VW
IV A¥VLIITIW SN 96 ANT 6£20VM
OV AdVLIITIW SN 96 ANT 6L20VW

vd dS 9% 0008% 20
WO dS  NY 0028Y €0
OV NS AY 0008% £0
IW NS WY 00289 %0
NI 36 3% 0028% %0
dV NS IH 0028% %0

AT ANt A NANNA MMt T T TN O OOMO = NN N i N M
o
<

A

A

“
JV AAVIITIW SN 96 ANI 6.20VW ¥y ZY 19%98% £0 N JLSNI 9T 890
IV ANVLITIW SN 96 ANT 6L20VW 9V VH (5989 €0 YISNI ST ®90
IV AYVLIITIW SN 96 ANT 6.20VW NI 29 LY98% S0 ) JISNI &1 890 g
OV A¥VLIITIW SN 96 ANT 6.20VW vd 3% L%98% £0 ) YLSNI €T €90
JV AMVLIITIW SN 96 ANT 6.20VW N3 ZY (%98% %0 ) ALSNI 21 890
IV AAVLIITIW SN 96 ANT 620V V4 39 Z% (%989 %0 ¥ISNI IT1 890
JV A¥VLIITIW SN 96 ANT 6.(20VW ¥y Ay £%98H %0 N YISNI 01 890
IV A¥VLIITIW SN 96 ANT 6.20VW 9 ZH (Y98H %0 ) JLSNI 60 890
IV ANVLIITIW SN 96 ANT 6.20VMW IW Wh £998Y %0 YISNI 80 890
IV AAVIITIW SN 96 ANT 6/.20VW IW 99 (%98% %0 X YISNI L0 890
JV A¥VLIITIW SN 96 ANT 6.20VW IW AS 0098% £0 N YISNI 82 S90
IV AdVLIITIW SN 96 ANT 6.20VW NI AS 0098% §0 YISNI L2 590
IV AAVIITIW SN 96 ANIL 6.20VMW N3 AS 0098% €0 N YISNI 92 SS90
IV ANVIITIW SN 96 ANI 6.20VW v4 AS 0098% iD ) YISNI 62 SS90
IV ANVLIITIW SN 96 ANT 6.20VW yv AS 00985 €0 ) YLSNI 62 S90
OV ANVLITIW SN 96 ANT 6.20VUW IW AS 0098% 40 A ALSNI LT S90
IV ANVLIITIW SN 96 ANT 6.20VU NI AS 00985 %0 N YLSNI 9T S90
JV A¥VLIIIIM SN 96 ANI 6.20VMW \E] AS 0098% %0 ) YISNI ST §90
OV A¥VLIITIW SN 96 ANT 6.20VW ¥y AS 0098 40 “ YISNI o1 $90

A

A

X

b,

A

A

b |

- M A Nttt et N A NNt D M) it et F it 33t O T O M O e

SV AMVAITIW S0 96 ANT eccoww 35 NG LvEs S0 X (dva) 440 WOWYISIA 20 35D VHSN ALINOVA S OH  VYEHIN
8s 8S1 IViol  awd
1 ¢ wioL 2IN

1IVMN M 8LI0Vr T 1 16 »1VEY 90 43IH) 10 100 1IVMNY 240 N1 SN ! wwxaom

NOILVLS Y 201 WANDD Lnv d3¥ ¥4 JOI1 ISV SOW ¥9 dI “LI1 ALna 3INIT Viavd NOILAINIS3A LINN ) i s

— - -~




g

6S 39vd

NVS ONDA SSTII S) 6.50%d 1 ON 0048y %0 N Vo/69 1SSV 90 L01
NVS ONOA SSIT S 6/£08d T ON 0088y SO d0ASd/S9 1SSV S0 /01
NVS ONOA SSTI SX 6.50%d T ON 00agy S0 V3/69 1SSV 40 (01
NVS ONOA SSIT S 6££02d I oN 0088y 90 X d0ASd/S9 155V €0 £01
NVS ONOA SSTI SX 6/50%d T ON 00485 90 X v2/69 1SSV 20 [0l OHH AWNY $000 VYWLVM HIOOIS
1 T wioL ous
1 T 1oL 2In .
A3SYD dO SSTT X 642084 T T WY 0048% S0 X §9 10 f01 OHH 2000 VVHHVM HY00L0
£ £ wioL oIn
ONDT d EX SN 6L1084 T T IW dX Ny SEVE» SO X 440 13INI 10 £00
9NO1 d §XYX SX 61084 T I NI dX Nb »5v8h» SO 440 SNOI1V¥3d0 10 200
9NDT 4O OXEX SN 641084 T T NI &)X Nb TIves 90 0 ¥3ANVWWOD 10 T00 3 T WL 1dS 16D VSN VYHOSM
1 1 wioL 21N
NVS ONOA VXTT SN 21084 T T NI Nb 96 SHEIT %0 O ¥ad 10 T00  VINON 13Q d4S VSR vyxzem
£ v wioL 2In &
ano1d a3d 49 §S  SX 6L10%d T NI 00485 %0 440 d0 AID VIO £00
anold 033 dd 65 SN 6L108d T T NI dX Ny ITd8b S0 O €9 S400V 10 £0)
ano1d 43¥ 49 SS SX 64084 T T NI JX Ny 95989 »0 X 440 ONL 80 600
an01d G334 42  §§ SN 6LT084 T T IW dX Ny GE98% 90 29 ALN43Q 10 00 BH SN/X0Y W13 VSN vvorsm
1 1 wioL oIn
AISYD 4D SN 6L£08d T T NI 0048% €0 X 440 vd €0 s01 9NV AIQ NI 669HVN
s w101 aWd
s wi0L ¥S
s wioL dIn
VKWYZ d9 SSTT VK 8L0%%d 1" oN 00885 90 X IVW (JOASd) 69 1SSV S0 /01
VWVZ 40 SSIT Vr 8/0%%d T ON 00ag% 50 X NIVMW (VD) 69 LSSV 40 01
VWVZ d) GSIT VI 8L0b5d T ON . 0088% SO X IVW (dOASd) S9 LSSV €0 £01
VWVZ dJ GSTT V@ $.095d T ON 000%» S0 X  NIVW (VD) €9 1SSV 20 401
VMYZ 40 SSTT Vr 2£0%8d 1 oN 0048% 50 $9 § 740 3 1SSV T0 £01 OHH 6000 VVENVM H2002S
6vs  8of w101 aWd
£ £ 101 - 2¥S
RN wioL 91N

NOILViS AW 207 WANDD 1AV d3W ¥E DIT ISV SOW A9 Gl 3" Tl ALnG@ INIT vivd NOILJI¥IS3A LINR

. ————— s e —— —— ——




e

¥IL4VHS 14 S63X
¥ILAVHS 14 S63X
¥ILIVHS L4 S6IX

NO9VLN3d
NO9VIN3d

vas3iHiig
vas3iHilg 96
vas3Hilg
Vas3iHi3e
vas3Hiig

va3ve 31SI1dVI 96
vayva 31SI113VI 9
vadve 31SI1¥VI 96
vaavea 31SI1dVI 96
vaave 31S173vI 96
va3ve 31SI1¥VI 96
vadve 31S113V) 96
vadve 31SIAVI 96
vydve 31S114VD 96
vadve IT1SIT¥YI 96
vayve 31SI113VI 96
vydvE 315173V 96
vaave 31SI1¥VI 96
vaivd 31SI1dY) 96
vadve 31SI7¥VI

A¥N3H dd SS§
A¥NIH dI S§§
A¥N3H dJ SS
AdN3IH dD SS
A¥N3IH dI S
A¥N3H dI S§S

NVS ONOA SSTT
NOILVLS y

IH
IH
I4

VAL
VAL

vdl
vdl
vdl
vdl
vdl
vdl
vdl
vdl
vdl
vdl
vel
vdl
vdl
vdl
vdl

S
201

S

8L104S
8L104S
8L104S

2

$L104S
8L104S

1

6L104S
6L104S"
6L104S
6L104S
6L104S

st

8L104S
8L104S
8L104S
$L104S
8L104S
8L104S
8L104S
8L104S
8L104S
841048
8L104S
9L104S
8L104S
8L104S
8L104S

-

]

ot oty

4t ot et et et et et ot et o ot
Ll e e e e e e e e e e L e e I I L e e e T B T B I Eo L I, |
-

N
~N

6L208d
6.208d
6.208d
6.208d
6L208d
642084

O O Mt OO

6L50%8d 1
WNNJD 1NV b3

vd
av

IW
IW

viol

1]
29

viol
vi01

11 ISV

aIn

65VeYH
H5VeY
5538y

oIn

2198%8Y
S£98Y

2In

854S
£198%
8HvseE
8HVsE
8HVHS

AIN

RHYVIS
8HVIS
eHvVIs
|HVIS
8HVHS
8546¢€
8HVHS
8HVHS
L99%%
L598%
L598%
£H98Y
15989
5598Y%
L9598

auwd
IS
21N
0008y
0008y
0048y
00498Y
0048y
0048%
2. 14
1IN

0088Y
SOW

S0
(1]

S0
90

%0
¥

®x O Oxx

MM M MM

t 2+ 32322232422+ 4 44

b2 24 2%

A

¥3IJI440 VINV NVISY
331440 ADIN04/1VILS
4340 434V1S MN/dOASd

440 134NI
43IH)

440 13LNI JI931ViLS
A¥VLIITIW-TVIILIOd
391440 3INIOINTIUNI
301440 3INIOITIILNI
40 34V1S SNOILV33dO

SS) TVNV HISY LV¥LS
SS) TVNV HOS¥ LVilS
§S) TVNV HOSd 1VdLS
S$S) TVNV HOS¥ Lvils
vVd N1S 9N1d 1IW ¥Ia
S dV) 1IW NO¥O04 ¥Ia
N3 N1S 9N1d 1IW ¥IA
3IANLS 9NTd 1IW ¥Ia
1S SVIId3WY 3HL ¥Ia
Ni1S 1Sv3 aIW ¥Ia
N1S ¥N3 3 3 AOS ¥IA
N1S NVISY dIa

1S I¥34v 3 ¥n3 M dId
N1S ¥ddv L1VilsS dIa
S A931VdiIS TIVN ¥dIQ

440 SNOILNNd VI dS
440 NOD 1A09

440 SOIWONOD3
¥301440 dOASd

440 S¥YIVA4V T1IAID
0Wd S400V

d0ASd/S9 1SSV

ar LIL AlndG

92 %00
SZ 500
90 %00
20 800
10 ®o00
£0 2£00
L0 V.00
51 9%00
90 8500
60 V500
LT vRo0
91 V800
¢I V800
11 vs00
0t 00
60 (0O
90 L0O
£0 (00
0T 900
L0 900
90 900
S0 900
%0 900
S0 %00
£0 %00
90 121
S0 121
%0 121
£0 121
20 12t
10 12t
L0 (01
ANIT Vivd

¥0d4dNS IVLINID YsSn

30 SNJJ0 T3LNI VYSn

SISATVNY S1d3DN0OD

9371100 3VM YSN HIS

YV42EM

YyXIemM

YVIMEM

95

VY9HZH

1dS JHH 6T00 VVSOAM H2T9%S

OHH AWV 2000 VVWIVM HZIYYS

NOILJINIS3A LINN

31" Jus

D% Locm

NESVIS

ekl o

TSP,

Biaiine s L




,
|
i

39vd

o9vyd 14 081021 T
29vye 14 081001 1
o9ovie 1d 081001 1

o9ovye 14 " 081021
29vae 14 ”" 081001 1
o90vie 14 41 081001 1

o0ovyd 14 081021
o9ovae 14 081021 T

oovae 14 081021
o9ovie 14 081001 1
99vyd 14 08031 1
20vye 14 081001 I
o9vyd 14 081021 1
o9vyd 14 081021 1
99vyd 14 081001 I
99vye 14 sS 0810201 T
o0V¥e 14 VX9 081021 T

2t
40 0IQIS3¥d 641001 1
40 0I1QIS3dd 641001 1
0IQIS3dd 641001 €
40 0IQIS3dd 6L1001 1
40 0IQIS3¥d 6L1021 2
40 0IQIS3dd 6L1001 T
40 01QIS3¥d 6L1001 1
40 0IQIS3¥yd 641001 1
40 0IQIS3¥d 641001 1

[
SSINE 14 96dl 081021 1
SSITY 14 081021 1

£

91
JOAVWY 14 08VA 6L104S 1
J0QVWY 14 os 6L104S 1
JOAVWY 14 [ 1] 6L104S 1
J0AVWY 14 08rA 6L104S 1
¥0AVWY 14 08VA 6L104S 1
¥0avWy 14 0BVA 641048 1
¥0QVWY 14 08VA 6L104S 1
¥OAVWY 14 08raA 6L104S T
¥OAQVWY 14 08VA 641045 1
¥OAVWY 14 08rA 6L104S 1
¥OAvuWYy 14 08raA 6L104S 1
JOAVWY 14 08CA 6L104S 1
¥OAVWY 14 O08VA 6L104S T
¥0AVWY 14 08VA 6L104S T
YO0AYWY 14 FAOS 6L104S 1
¥0AvVWY 14 (1} 6L104S 1
NOILViS b 12 WNNDD 1

-

- -

ds

ys
dd

dX

NV
W

V1 b
I7 1ISsv

5688y
5508y
$6A%Y
56489
2538Y
16389
£8VeYH
11veY
1IveY
H1VEH
£IVvey
ZIvey
SIveY
1Ivey
HSVEYH
82VeYy
8238%

JIn

009849
0098%
0098%
0098%
0098
0098%
o0ovey
9098%
0098%

JIn

0038Y
6595

awd
JINn

11ves
11vey
11489y
11veY
11vey
1ivey
ey
15veYy
19843
11ves
clves
£1V8Y
11vesy
11veYy
11vey
oLvVeY

SOW ¥9

OXXOXOXXOOXOOXX XX

2 24 2 54224

AXO0OO0OOXO0OONOO0O0O0O00O0

440 rodd dOASd
440 rodd vI
440 rodad vd

440 rodd

440

0 1DV/1d4S 9NL dIQ V
40 10V/SWL VS ¥IA ¥V

1aW0Jd 1SSV d3da

440 ONINIVIL
440 9N1 43IHD
440 ONINIViL
440 ONINIVAL
440 ONINIVAL
440 9N1 43IHD

431HY
440 23X3
ANVANVWWOD

" 100W-9%3 WLSNI
TYNY LVINHL NIV

¥3J1440 SNVId
JOLINALSNI
A01INALSNI
VOLINALSNI 43ITHD
YOLINALSNI JIIHD
30123310
S9%J) AOLINALSNI HI
(S93J) AJOLINYLSNI
S9%J) AOLINALSNI HI
(S9%J) AOLONALSNI
(S9%J) AOLINALSNI
(S9%7J) dOLONALSNI
S9%J) ADLINWLSNI HI
30123310
¥321440 IATLNIIXI
¥ad Alndad
I1 ALNG

90 vS00
S0 vSs00
%0 V500
£0 V500
20 so00
10 S00
5T €00
0T €00
80 €00
L0 €00
90 €00
S0 €00
%0 €00
S0 €00
20 €00
10 €00
c0 100

10 100

90 as10
£0 €800

£0 200
20 100

INIT Viavd

1SISSY 1IW vsn

170 dH W13 vsn

yvo3mm

96

VVI31IN

AJ9V 1SSV ALDS vsn
NOILdINIS3A L1INN

vveaim

VVS6EM
ar J4s

-

e el At

v

SIENE SV NE-

TP

P

ey




29 39vd
o9vag 14 ONT 081021 3 NI 29 T198% 50 O WSINONAIL/WID ALSNI L0 ADIO
g9vag 14 96 ONI 081001 1 I NI MG 8298% %0 avaids 10d ¥L1SNI 90 4oIlo
99vad 14 VX96 ONI 081001 I 1 NI MG 1148% 40 O OWD ¥LSNI S0 adie
o9vad 14 ONT 081021 T -1 0048% SO M YLSNI dAS H0 A010
o9vag 14 ONT 081001 T 1 NI HGY8Y SO N SNdO vS ¥ISNI €0 Qo010 i
o9vid 14 @196 ONIU 081031 T [ NI MS 8298» 50 X 310 10 G0ID 3
o9vag 14 ONT 081021 I 1 oV d4b 00C8» €0 N 133 TINT 3LISNI 12 2010 |
o9vag 14 96 ONI 081021 T 1 W bb G098Y €0 X I3S 104 ¥ISNI 02 2010
99vid 14 96 INI 081CJ1 I 1 ay 29 00V8Y €0 NOJ3 ¥ISNI 61 D010
o9viae 14 an JINT 081021 1 -1} 29 82985 %0 ) 440 road st 2010
o9vaed 14 an JONT 081001 ¢ vd 8208% %0 M 440 r0dd LI 2010 ’ |
oovag 14 an JONT 081021 1 NI 82V8Y 0 A 440 road 91 d010
oovad 14 ONI[ 081001 1 IuW 9 G£98% 90 X 3 GIW ALISNI ST J010
o9vig 14 INT 081001 1 IW AH G6£98H H0 V1 ¥ISNI 51 D010
o9oviad 14 ONT 081001 1 IW 39 G£98Y% %0 aN3 WISNI €1 2010
o0oviad 14 ONT 081001 I W vh S£98% 0 ¥4V HFISNI 21 J010 |
oovag 14 INT 081001 ¥ IW bH SE98% %0 N VISV ¥LISNI 11 J010 |
oovad 14 ONT 081001 1 W ZH 56989 90 X AJIT0d ¥04 SN AL1SNI 01 J010 g
o9vag 1d INT 081001 1 NI Ab HGV8H 40 ) 1SSV 23S ¥ISNI 60 2010 ]
oovyd 14 96 ONI 081021 I 1 NI 3% 0098% %0 G _TINI dLISNI 80 J0T0 |
ooviad 14 96 ONI 081001 ¢ € I 99 0098% %0 N 3 aIW ¥ISNI L0 D010 |
o9ovag 14 ONT 081001 Z NI 25 1198% 60 O YLSNI d¥S 90 J010 |
090vd8 14 V196 ONI 081001 2 € IW A% 0098% SO X V1 ¥ISNI S0 J010 |
oovad 1d V196 ONT 081001 I 5 Iu J% 00985 SO X ANI ALSNI %0 J010
o9VviE 14 V196 ONT 081001 I b I NY 0098% S0 VISV dLISNI €0 J0T0 - k
99vdd L4 Vi96 ONT 081021 I £ Iu vH 0098% SO ¥4V YISNI 20 J010 o
99V3d 14 V196 INT 0810J1 I 1 NI 29 0098% SO dId 10 J010 .
o0vye 14 96 IONT 081001 ¢ NI 96989 90 X qa002 0vd 20 2010
o9vyd 14 V196 ONI 081001 T 1 NI 55989 SO0 dIa 10 €oro0
99vae 14 V1l ONI 081001 I 1 NI 8298% SO0 ) ¥Ia 1SSV 20 0To
Oovy¥d 14 4196 ONT 081001 I |4 NI 8298% 90 ) J3I@ 10 o010 9
oovye 14 @1 ONT 081001 T 1 NI 96 8238% %0 0 43IHD 10 0600
o9ovye 14 ONT 081001 T T NI 96 82385 %G G 43IH> 10 N6DD
o9ovye 14 ONT 081001 I I NI 96 8238% S0 O 43IH) 10 1600
o9vyd 14 ONT 081001 1 1 NI 96 8238% %0 0 43IH) 10 H600 r
20vyd 14 INT 081021 1 1 NI 96 8238% %0 0 43IH) 10 9600
o9ovae 14 ONT 081001 T 1 NI 96 8238% S0 O 43IHY 10 4600
ooVie 14 ONT 081021 I I NI 96 82389 %0 O 43IH) 10 3600
20vye 14 ONT 081001 1 1 NI 96 8238% S0 O 43IH) 10 2600
o9ovye 14 ONT 081001 T 1 NI 96 8238% S0 O ¥IA LSSV 20 600
o9vye (4 41 ONT 081031 1 T NI 96 8238% 90 O dIa 10 600
o9vie 14 ONT 081001 € 0T ¥V 8298% %0 440 road %0 J90¢
o9Vie 14 98 ONT 081021 1 b NI 96 8238% %0 O 440 0d3d VED 2900
o9ovig 1d ONT 081021 1 1 NI 96 82389 %0 O 440 rodd £0 2900
o9vie 14 96 ONT 081021 I 4 \E] Z9 82989 %0 440 royd d¥s <20 J900
99vyd 14 98 ONT 021031 £ NI 96 82385 %0 O 340 rodd veo 9900
3 90ovye 14 ONT 081001 € € NI 96 8238% %0 0 440 r03d €0 9900
o9vyd 14 ONT 081001 € 0T vd 82985 4G X 440 rod3d 20 9900
oovid 14 98 ONI 091001 1 NI 96 1548% %0 440 rodd LvWd S0 9500
; 99vad 14 98 ONT 081021 T 1 dv dS 6508y €0 440 royd v) 51 vso0
99vie 14 98 INT 081031 1 -1 d§ $548% £0 ) 340 rodd OWd €1 VS00
99vad 14 98 ONI 081001 1 14 96 $538% 0 O 440 royd 45 21 VvSs00
99Vie 14 9% ONT 081021 1 Js 96 §238% €0 O 440 ro¥d 48 11 VS00
90vad 14 98 ONT 081021 T Z \E] 96 $538% 0 O 440 ro¥d 48 0T VvS00
99Vae 14 98 ONT 081021 1 NI 96 $538% %0 O 440 royd mn_ L0 VSO0 1SISSVY _1IW vsh yvo3 M
~ NOILViS X 07T WANIJD ANV 233 3@ JI1 ISV SOW ¥9 QI Z 11 ALnG INIT vivd NOILdJI¥IS3A L1INN 1IN ¥

Bt R R R s TR R S AR . . ——




: >
!
g2
:
!
£9 39vd |
|
L2 82 IvioL 21N {
HLI¥OMNIAVIT 14 SX9 6.1031 1 T NI W9 2% 00V.H 50 M 3d4S 39VNONVI NVWI3O 8T 3010
HLY¥OMNIAV3IY 14 96 SN9 6L1001 T LS v4 9% 0098% $0 A LVILS-23d4S NV3IH0INI 9T 3010
H1¥O0MN3AV3) 1d SX9 641001 1 T ¥V Vb 0098% SO X LVALS-D3dS NVIId4V 2T 3010
H130MN3AV3 14 96 SX9 6L1001 1 ¢ W bY 00989 SO0 Lv¥1S-dS NVISY 0§ OT 3010
H1¥0MN3AVIY 14 96 SX9 6L1001 1 1 AV 29 AH 0098H SO XN LV¥LIS-dS d3IWV NILVY €0 3010
HIYOMNIAVIT 14 96 SX9 6,101 1 |4 NI Dy 0098% SO X LVA1S-23d4S NVISY 0SS L0 3010 1
HLYOMN3AVI] 14 96 SH9 6L1021 1 1 NI Vb 0098% SO ) 1VdlS-dS NVIId4V 90 3010 A
H1¥OMNIAY3) 1d 96 SH9 6L1001 1 1 ay Nb 00V8Y SO0 X 1V¥15-23dS NVIFON %0 3010 j
HLI¥OMNIAV3IY 14 SN¥9 641001 1 1 NI Sb 00V8H SO ) LVILS-dS VNVII0 v3IS €0 3010 |
HLYO0MNIAVIT 14 96 sy 6L1001 1 1 IW 96 dH 00veH SO 1V31S-dS NVISY 3§ 20 3010 |
HLYOMNIAVIT 14 S$4i9 6L1001 T 2 V4 29 X6 00@8% SO N LVIIS-NVINOISIH 1IW &I G0TI0 |
HLA0MNIAV3IT 14 96 339 6L1001 1 1 \E XS 0098% SO A NVINOLISIH TIW €T 4010 d
] H130MN3IAY3Y 14 96 SX¥9 6L1001 1 ¢ I 29 3% 0098% G0 X 1v¥1S-33dS 13IA0S 0T 4010 m
; HL30MN3AV3T 14 96 SN9 6LT001 T 1 Vd 29 029 %598% S0 ) 1VdlS - 1SIWONOD3I 60 4OT0 |
HL¥OMN3IAV3IT 14 96 SN9 641021 1 1 NI Z9 6£98% <0 1V31S-¥3H4VY¥9039 80 AOTO
HL¥OMNIAVIT £d 96 SX9 6L1024 T ¢ AV Z9 WH 0098% SO X 1VNIS-23d4S 3ISINIHD L0 QOTO
HL¥OMN3AV3T 14 96 SN9 6L1001 1 1 NI 29 2% 0098% SO N 1VdlS-23dS NV3d0IN3I 90 4OT0 i
HL13OMNIAVIY 1d 96 SX9 6.1001 I 1 NI Z9 9% 0098b S0 M 1V¥1S-23dS L1SV3AIW SO0 4010 F
HL1¥OMN3IAV3Y 14 96 SX9 6L1001 I 1 av 29 WY 0098% SO N 1VY¥LS-03d4S ISINIHD H0 AOT0
HLAOMN3IAV3IT 14 96 SH9 641021 1 1 vd Z9 3% 0098% SO 1V¥16-203d4S 13IA0S €0 4010
HL3¥O0MNIAVI] 14 9896 SN9 6.L1031 T ¥ vd dS Z9 82veb SC 1SI931vals 20 Q010 o E
HL¥OMN3AV3T 14 SN9 6L1001 1 1 -1 35 8HV2I S0 O dS 3N3 3I/YLSHI 60 3400 =
HL30MN3IAVIT 14 SN9 61001 1 1 NI 3% 8HXIT S0 O dS 3N3 3/¥1SNI €0 3200
HL¥OMNIAV3IY 14 SN9 641001 1 ¢ NI V1 X% 9%08% SO a3 NVOIY¥3WY NILV1 £0 %00 4
H1d40MN3AV3] 14 SN9 6L1001 1 1 ayv 00vVeY %0 440 SYIVI4V S¥3d 10 2£00
HL¥OMN3AV3] 14 SH9 641001 1 1 NI oovey €0 X q¥000 1dv G311V 20 €£00
HL3O0MN3AV3IT 14 SX9 641001 1 ¢ NI 00VeY SO ¥Ig SSv1I 1SSv 10 €£00 937707 S9I AWMV SN vvezdem
1 1 qvior  JINn
VONHIVNH 14 §S 2Zv9 081021 1 1 W 3% 00VSE €0 X 43IH2 a4 20 3010 HOS INI vsh yvyse3mm
99 [ 194 qviolr 1IN
o9ovag 14 96 ONT 081001 I ) NI 8248y €0 ASd J0S ¥ISNI €1 3010
09vid 14 96 ONT 081001 1 1 W SEE8y €0 X 0d¥d J0S ¥ISNI 21 3010
o9vad 14 an ONT 081001 1 4 W 82489 %0 440 ro3d 01 3010
oovad 14 ONT 081001 1 IW 9588% 50 ) VIGQ3W ¥ASNI 60 3010
3 o9oviag 14 INT 081001 1 W 0098% %0 M A3a d0¥d ¥LISNI 80 3010
o0vied 14 ONT 081001 1 IW §£98% %0 A3Q 10d ¥LISNI L0 3010
o0vidd 14 ONT 081001 1 ¥y 21489 %0 0 000 T SNVTId ¥ISNI 90 3013
3 o9ovig 14 ONT 081001 1 NI 69889 0 N TVNV 3 S3¥ ¥ISNI SO 3010
g 99vig 14 96 ONT 01001 1 1 NI 9588% %0 N A30 G3W ¥ISNI %0 3010
oovag 14 96 ONT 081001 1 1 NI 9£48% %0 ) IVINLIND ¥ASNI £0 3010
o0Vdg 14 VX96 ONT 081001 T 1 NI 8208% S0 ) 104 * 200 ¥LSNI 20 3010 |
o9oVdd 14 ¥X96 ONT 081001 1 1 NI 82889 SO0 X 4Ia 1o 3010
o9ovae 14 ONT 081001 T 1 NI 8248y £0 X NIWGV 9nd ¥LISNI €1 4010
3 99vag 14 an JNT 681001 1 e W 8208y %0 N 440 rodd 21 aGoI0
o9vid 14 ONT 081001 1 W SE989 %0 733 TINI ¥LSNI 1T @010
00Vig 14 ONT 081001 1 NI 1138% %0 O avar ALSNI_ 01 aoto 1SISSV 1IW _vsn VV031IM
NOILVIS AW 307 WANDD LNV d3¥ ¥4 JI1 ISV SOW ¥9 aI 37 1L ALnG@ INIT vivd NOILdI¥IS3A LINM JIn s
e’ . 'y .




%9 39vd
3
1262 850§ w101 g
i
T 1 101  awd e
1 1 1oL 9In E
»
HOVAI¥ 2A VS 08T0AX T T NI NV 9% 00VE» %0 X V 440 N1 20 500 3d GOW ONVS Wd 940 vVIZEM
{ %21 061 101 aWd o
o
2 2 vioL 9In -
E B
J0¥NOW 14 9655 VAT 67001 T T IW N3 3% 0098 %0 X ¥ 440 416 13INI G0 9550
J03NOW 14 9665 VAT 641001 T T IW W9 2% 0098% 0 X ¥ 440 415 13INI 50 8550 :
303NOW 14 965§ VAT 61001 T IM N3 35 00985 %0 A A 340 315 13INI V20 V§%0
J03NOW 14 9655 VAT 61001 T Id nd 3% 00985 SO X ¥ 330 415 13INI 20 V550
30dNOW 14 65 VAT 6£1001 T T NI TIv8Y %0 0 L 440 415 9NL d0 L0 9£00
303NOW 14 66 VAT 61001 T T 91 00V8» %0 X L 440 41S ONL d0 20 @900
303NOW 14 §S VAT 6/1001 T T 23S 00V85 %0 X 1 3440 41S ONL 4O 20 2900
J03NOW 14 65 VAT 61091 T T WD 00V85 %0 X L 440 315 ONL 4D 20 8900 1
J0¥NOW 14 GG VAT 6/1021 1 T ao 00V85 SO N 1 39 N0O2‘D T0 €900 GWD J0aVd¥L VSN dH VVIAEM
9 L vioL 21N
HL¥OMN3AV3T 14 S¥9 6£109L T T Qv 3% SEVHT S0 N 440 ro¥d 60 TT0 3
HLJOMN3AV3T 14 SX9 6L100L 1 T ¥V WH 29 SEVEH 50 340 ro¥d £0 110
HLAOMNIAVIT 13 SX9 6£1001 T IW 35 GEVEH SO N . 330 rodd 90 110
HL4OMN3AVIT 14 SX9 641001 T T IW % 008SE SO X 340 ro¥d S0 110
HL3OMNIAVIT 14 SX9 641001 T T NI 9% HGVIL S0 0 340 ro¥d %0 110
HL¥OMNIAVIT 13 S¥9 641001 T 1 IW 34 GEVEH S0 N 440 rodd 20 110
HL¥OMN3AV3IT 13 SX9 641001 T T IW 3% 29 SEV85 90 43IHD 10 110 vasvavsn VVAXSEM
1 1 1ol 2In |
337 14 NXSS VAT 6£2000 T T NI 11485 %0 0 440 OWD 60 VIS0 SOI1SI901 d1D VVIXSEM
1 1 w10l 2In o
ss114 14 X1S 641091 T 1 82085 €0 X ¥ILTd¥M 130ddNS ONL €0 G500  AW3IAVIV WIS vsn VV1dEM A

NI
NOILVLS W 907 WNNJD 1INV d3¥ ¥4 JI1 ISV SOW ¥9 daI T 11 ALlna 3INIT vivd NOIL1dI¥IS3A LINN 2In s

‘e




o]

N2, S
* PROGRAM OF INSTRUCTION

£ N

FOREIGN AREA OFFICER COURSE

18-F3

R

f

JUNE 1971

| UNITED STATES ARMY INSTITUTE
FOR MILITARY ASSISTANCE

1 FORT BRAGG, NORTH CAROLINA 28307

fi 100




UNITED STATES ARMY
INSTITUTE FOR MILITARY ASSISTANCE
Fort Bragg, North Carolina 28307

June 1977

PROGRAM OF INSTRUCTION
FOR

7B-F3
FOREIGN AREA OFFICER COURSE

MOS: None.

£ Length: Peacetime: 21 weeks, 1 day
} - Mobilization: None

! Approved by:

Commander

United States Training and Doctrine Command
9 April 1974

Revision Date

1 June 1977

This POI supersedes the POI
for the Foreign Area Officer Course
d dated 1 July 1975

R,

~ 101




it T sl O i NI i

r' " / e e PETTIITEETR
SECTION I.- PREFACE “

A. Course: 7B-F3, Foreign Area Officer Course

B. Purpose: To qualify officers for assignments in the Foreign Area
Officer Specialty and to provide knowledge of the objec-
tives, concepts, doctrine, and resource management tools
applicable to security assistance, internal defense and
development, civil-military operations, and politico-
military activities throughout the conflict spectrum.

C. Prerequisite: Must be a commissioned officer and member of the Active
Army in grade of captain through colonel. Must be a
member of the Foreign Area Officer Specialty. Final
SECRET clearance investigation. Obligated service:
None.

D. Length: Peacetime Mobilization

21 weeks, 1 day None.
: E. Training Location: US Army Institute for Military Assistance
Fort Bragg, North Carolina 28307

F. MOS feeder pattern: None.

G. Ammunition requirements: No ammunition required.

H. Selected training recapitulation: Not applicable.

I. Standardization prefix digit 5 training: Not applicable.
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SECTION II - Summary

COURSE: Foreign Area Officer Course, 7B-F3

HOURS: 849
SUBJECT HOURS ANNEX PAGE
A. Academic Subjects
Introduction 6 A 4A01
Analysis of the Operational Environment 241 B 4801
Security Assistance 82 C 4C01
Protection From Terrorism 4 D 4D01
Intercultural Communications 16 E 4E01
Civil-Military Operations 72 . F 4F01
Unconventional Warfare 12 G 4601
Foreign Policy of Selected World Powers 37 H 4HO1
Guest Speaker Support 146 I 4101
Language Training and Independent
i Research _9%0 J 4301
Subtotal 706
B. Nonacademic Subjects
Inprocessing 24
Qutprocessing 8
| Physical Conditioning 50
i Commandant's Time 20
i Open Time _a1
{
! 143
{ C. Recapitulation
Secret 169
Confidential 2
Unclassified 678
D. Type of Instruction
Lecture 2.00
Conference 223.05
Case Study 27.00
Demonstration 4.00

1 103
N

M e,



SECTION II - Summary (Cont)
SUBJECT

Guest Speaker
Practical Exercise
Seminar

Film

Television
Self-Paced Study
Nonacademic

Total

104

ANNEX

PAGE
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SECTION III - BODY
COURSE:

Academic Subjects: Peacetime: 706

Foreign Area Officer Course, 7B-F3

105

ANNEX TITLES AND SUBJECTS HOURS ANNEX PAGE
Introduction A
Commandant's Time 1 4701
Academic Orientation 2 4A01
Foreign Area Officer Specialty 3 4A01
Annex Total 6
Analysis of the Operational Environment B
Subannex - Dimensions of National
Development Bl
Sub-subannex ~ Social Development Bla
Introduction to the Operational
Environment 1 4801
Interdisciplinary Analysis of Change 3 4801
Personality and Social Change 4 4802
Culture and Social Change 4 4B02
Institutions and Social Change 4 4B03
The Law and Society 3 4B03
Research in Law and Society 2 4B03
Man's Population Predicament 4 4803
Sub-subannex Total 25
Sub-subannex - Economic Development B1b
Principles of Economics 3 Y 4B04
Economics of Development 3 4B04
Alternative Economic Systems 3 4B05
Contemporary Economic Problems 4 4B05
Monetary Policy 1 4806
International Monetary Theory 2 4B06
Statistical Analysis 4 4B06
Energy, Ecology, and Economics 2 4807
Sub-subannex Total 22

PR R Y R T VAR IOR ST




-

: SUBJECT HOURS ANNEX PAGE ’
Z p Sub-subannex - Political Development Blc
s Political Theory and Methodology 2 4B07
! Comparative Political Systems 5 : 4807
: Political Development 5 4808
; Political Bureaucracies 3 4B08
Sub-subannex Total 15
‘ Subannex Total 62
* Subannex - Dynamics of National
Development B2
Sub-subannex - Conflict and Change B2a
Introduction to Internal
Conflict 4B09

- P

2
Conflict Theory: An Overview 3 4B09
Conflict Theory Operationalized 3 4B09
Politico-Military Aspect of
Internal Conflict 3 4810
External Involvement in 1
3
0

Internal Conflict 4810
Forms of Political Violence 4811
Internal Conflict Workshop 1 4B11 )
; Sub-subannex Total 25
: Sub-subannex - Management of
\ Change B2b
' Conflict, Change and Planning 2 4B12
National Decisionmaking 2 4B12
Resource Allocation and
Management 1 4B12
National Security Planning 2 4813
: Management of National
' Development: Workshop 12 4813 3
f Practical Exercise: Analysis
: of the Operational Development 35 4813
Extemporaneous Writing Exercise 4 4B14
: Analysis of the Operational
: Environment: Written
A Requirement 16
Sub-Subannex Total 74
Subannex Total 99
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‘ SUBJECT HOURS
‘Subannex - Area Studies
Area Orientation: Africa 70
Area Orientation: Asia 70
Area Orientation: Europe 70

Area Orientation: Latin America 70

Area Orientation: Middle East 70

Area Orientation Oral Reports:
Africa, Asia, Europe, Latin

America, Middle East 10
Subannex Total 80
Annex Total 241

Security Assistance

Subannex - Dimensions of US Foreign
Policy and Security
Assistance

US Foreign Policy

International Law I

International Law II

US Security Assistance

Peacekeeping

Organization For Security
Assistance

US Assistance Agencies

Strategy of Arms Control

Security Assistance Research
Requirement

o NDwN N WM N

N

Subannex Total 44

Subannex - Security Assistance
Resource Management
Security Assistance Planning 2
Foreign Military Sales 3
2
1

; Foreign Military Sales Case
' Study
; Fundamentals of Programming
i Security Assistance Program
i Execution 1
Security Assistance Logistics
Program 2
Security Assistance Training 2

:Il 107
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ANNEX PAGE
B3

4B14
4814
4815
4B15
4B15

4B16

4C01
4C01
4C02
4C02
4C02

402
4C03
4co3

4C03

4C04
- 4C04

4C04
4C05

4C05

4C05
4C05
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SUBJECT

Mobile Training Assistance
Security Assistance Planning/
Programming Exercise

Subannex Total

Subannex - Advisory Operations
Role of the Advisor
Legal Aspects of Security
Assistance
Security Assistance Training
Management Office
MAAG Operations

Subannex Total
Annex Total

Protection From Terrorism
Protection From Terrorism
Hostage Behavior

Annex Total

Intercultural Communications
Communications Theory
Communications Process
Intercultural Communications
Sociological Factors
Educational Factors
Demographic Data
Attitude Formation and Change

Annex Total

Civil-Military Operations
Subannex - Civil Affairs
Civil Affairs Concepts and
Principles
Organization of Civil Affairs
Units
Civil Affairs Intelligence
Activities
Civil Affairs in a Theater of
Operations

N —

PAGE
4C06

4C07
4C07

4c07
4co7

4001
4001

4e01
4E01
4e01
402
4E02
4E02
402

4F01
4F01
4F01
4F02
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’ SUBJECT HOURS ANNEX PAGE

Case Study of Civil Affairs

Operations: Low-Intensity

Conflict 4 4F02
Case Study of Civil Affairs

Operations: Mid-Intensity

Conflict 4 4F02
.Case Study of Civil Affairs
| Operations: High-Intensity

Conflict 4 4F02
Public Health Support to the
Commander 1 4F03
DP, Refugee, Evacuee Operations 3 4F03
Public Safety Support to the
Commander 1 4F03
Concepts and Planning for
Military Civil Action 2 4F03
Domestic Action 1 4F03
Civil Defense and Disaster
Relief Support 2
1 Subannex Total 27 |
i
| Subannex - Psychological Operations F2 |
PSYOP Doctrine and Concepts 2 4F05 |
| Propaganda Development 2 4F05 ~
Target Analysis and Campaign
Control 3 4F05
i Themes, Symbols, and Persuasion
i Messages 1 4F05
i PSYOP Organization and Functions 3 4F06
‘ Evaluation of PSYOP Impact 1 4F06
§ Psychological Operations ‘
3 Seminar 8 4F06 .
i Subannex Total 20
% Subannex - Civil-Military Operations - 4F07 -
| Introduction to Civil-Military
| Operations 2 4F07
i Legal Considerations of Civil-
Military Operations 2 4F07
Analysis of US Presence 2 4F07
Civil-Military Operations
f Practical Exercise 10 4F07 .
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; SUBJECT HOURS  ANNEX  PAGE ’
Civil-Military Operations

G5/S5 Seminar 2 4F08
Effects of Pcpulation on
Combat Operations 1 4F08
i Civil-Military Operations
- Staff Procedures 4 4F08
CMO and the News Media 2 4F09
Subannex Total 25
Annex Total 72
Unconventional Warfare Operations G
Special Forces Capabilities 8 4G01
Gabriel Demonstration 4 4G01
Annex Total 12
Foreign Policies of Selected World
Powers ‘H
Foreign Policy of Selected World
, Powers: Introduction 2 4H01
, : Foreign Policy of Selected World
‘ Powers: UN 2 4H01
| Foreign Policy of Selected World ’
? Powers: Soviet Union and
E Eastern Europe 3 4H01
& Foreign Policy of Selected World
\ Powers: Western Europe 2 4H02

Foreign Policy of Selected World

Powers: People's Republic

of China 2 4H02
Foreign Policy of Selected World

Powers: Japan 2 4H02
Foreign Policy of Selected World

Powers: OPEC 2 4H03 3
Foreign Policy of Selected World

Powers: Sub-Saharan Africa 2 4H03
Case Study: Non-US Assistance

Programs in Selected Countries __ 20 4HO4

Annex Total 37
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’ SECTION III - BODY !
SUBJECT HOURS ANNEX PAGE
Guest Speaker Support I
The World Scene: Foreign Policy
Perspective 3 4101
The World Scene: Security
Perspective 3 4101
Conflict and Change: The
Chinese Experience 3 4102
Conflict Theory: A Systematic
Approach 3 4102
The Political Role of the
Military in Ncn-Western
Nations 3 4102
The Dynamics of Modernization:
Theory versus Practice 3 4103
Development Plarning: Lessons
of Experience I 3 4103
Development Planning: Lessons of
Experience 11 3 4103
Defense and Development: Resource
Competitors 3 4103
The Military Role: Providing
. Internal Security 3 4104
Urban Insurgency Movements -
Nature and Countermeasures 3 4104
Strategic Arms Limitations 3 4104
Mutual and Balanced Force
Reductions 3 4105
International Law in Foreign
Policy Decisionmaking 3 4105
The National Security Council and
US Foreign Policy 3 4105
Department of State and Security
Assistance 3 4105
US Foreign Policy: Congressional '
| Perspective 3 4106
4 National Security and the Media 3 4106
b Department of Army and Security
i Assistance 3 4106
i Department of the Air Force
| (Navy) and Security Assistance 3 4107
i Commercial Foreign Military Sales 3 4107
1 Psychological Operations in
| Modern Conflict 3 4107

ET. A
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SUBJECT HOURS

Politico-Military Operations in

the 1970's 3
Food and Foreign Policy 3
Foreign Purchaser's Perspective 3
International Economics and
- Development 3
Interdepartmental Agency Field

Trip - Washington 46
International Affairs Symposium 22

Annex Total 146

Language and Independent Research
Foreign Languages 60
Independent Research 30
Annex Total 90
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FOREWORD

The U.S. Army Russian Institute located in Garmisch, Germany,
is a truly unique educational experience. The two-year curriculum
of advanced Russian language training, Soviet area studies, indivi-
dual research program, outstanding guest speakers and repeated travel
opportunities to the USSR and East Europe allows the student to gain
an appreciation of the Soviet Union not otherwise obtainable in the
West.

Since its inception in 1947 the Institute has trained over
five hundred specialists representing all the military services, the
Department of Defense, and the State Department. These graduates have
served with distinction in Moscow, East Europe and llashington in posi-
tions requiring an in-depth understanding of the Communist lorld. Many
through their continuing efforts have become acknowledged authorities
on Soviet affairs.

As the Soviet Union continues to dominate the foreign policy and
national defense planning of the United States, the need for special-
ists with exactly the type background and training provided by the US
Army Russian Institute will continue to increase, providing graduates
with opportunities for varied and challenging assignments throughout
the spectrum of government service.

ROLAND LAJOVE™
LTC MI
Commanding
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1.

MISSION

a. Provide a two-year program of graduate-level studies primarily
in the Russian language pertaining to the Armed Forces, political
structure, ideology, economic system, history, literature, and
sociological characteristics of the Soviet Union in support of the
Department of Army Foreign Area Officer Program.

b. Conduct courses of varying lengths in Soviet area studies and
advanced Russian language for selected U.S. military and government
personnel and allied officials.

c. Support the INSCOM in-country language training program by
providing a package of Russian language refresher courses for de-
signated personnel in Europe. '

OBJECTIVES

a. To develop a sufficient number of qualified officers to serve

in Department of Defense and Department of the Army positions which
require a detailed knowledge of foreign areas, language proficiency,
and a politico-military awareness. (DA PAM 600-3)

b. To produce competent Soviet area specialists proficient in the
Russian language who fully understand the USSR and in particular
its military establishment and who are capable of formulating sound
politico-military estimates concerning the capabilites, limitations
and potentials of the Soviet Union. (USARI)

EDUCATIONAL PHILOSOPHY

a. The Institute program is conducted in a controlled environment
with virtually all instruction and student activities conducted in
the Russian language. Instruction combines classroom lectures,
seminars, individual reports, advanced language training, individual
reading, and research projects. Guest lecturers, recognized as ex-
perts in their fields, as well as films, television, magazines, news-
papers and other literature of all types are extensively utilized.
The Institute's program is supported by a 30,000 volume specialized
library which is constantly being expanded by a vigorous acquisition
program. Concerted effort is made to provide students with the ex-
perience of 1living and working in a Russian atmosphere during all
phases of the program. This includes social and cultural activities
parallel to the academic program, personal contact between students
and instructors, and travel in the USSR and Eastern Europe.

116

7 SRR GRPSIREPER N U SJSNORS,Y . 000 & BRI



b. The Institute program is designed to provide detailed guidance
to students only during the first year. As the program develops,
detailed guidance is gradually replaced by student initiative.
Students are therefore encouraged during their second year to
establish their own specific goals within the framework of the
Institute's program. The Institute staff and faculty insures

that student progress continues by establishing high standards and
overall goals and programs, and monitoring student progress.




by,

118

i ¥ T}
vao.n.. - ..—..,...m”om.. % (S,
u,.u.&_....&,.....n%nﬁ,
"ol
fu PTRRETTS
Ol T e
Utwe v ‘_s\! Z

7. Tty LW
TR T g




o

BEb L ) ot o,

—— : -
w ’ b e e

1. ADMISSION

a. Students in the regular program are selected by their respect-
ive agencies. Army students are all officers who have at least a bachelor's
degree, have completed their branch advanced course and one year of Russian
language at DLI, and have been selected by MILPERCEN to undergo training
as Russian Foreign Area Officers under the provisions of DA Pamphlet 6C0-3.

b. Students in special programs are normally sent to the Institute TDY
by their unit or agency with the approval of the Institute Commander.

2. MASTERS OF ARTS IN INTERNATIONAL RELATIONS PROGRAM

a. The Institute offers a cooperative master's degree program in
coordination with the University of Southern California's (USC) School of
International Relations. A1l courses are taught in Garmisch at the Institute
in English. The Institute pays for tuition and fees for all Army students,
but other students must make arrangements through their own agency for the
costs of the program.

b. The university courses are an integral part of the program of in-
struction. Army students without a related master's degree (see Ch 28, DA
Pam 600-3) are required to complete all degree requirements. Army students
already posessing an MA degree who elect not to become degree candidates are
required to take three of the five courses and one of the two jointly spon-
sored field trips.

c. Requirements for admission into the degree program are: (1) an ac-
ceptable grade point average as shown by transcripts from institutions pre-
viously attended, and (2) acceptable GRE Aptitude Test scores less than five
years old. While the five year requirement can be waived depending on edu-
cational experience since taking the GRE, those prospective students who have
never taken the GRE or whose scores are over 10 years old should consider
taking the GRE before they arrive in Garmisch. The test is available in
Germany, but not always at convenient times in the student's schedule.

d. The MA degree program is organized as follows:

(1) Five Core Courses ---~ 20 Credits
Soviet Foreign Policy (IR570)
International Communism (IR575)
Military Strategy and Arms Control (IR531)
Strategic and Defense Policy Analysis (IR631)
Power and Diplomacy (IR502)
(2) Two Field Trips ---= 4 Credits
East Germany/Poland (IR591)
Balkan/Black Sea (IR591)
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(3) Transfer from USARI POI ~--- 8 Credits

32 Credits

e. Students who satifactorily complete the above, as well as all USARI
courses and pass USC written and oral comprehensive exams will be awarded
an MA in international relations by the University of Southern California.

3. GRADING

a. Student performance in most courses is evaluated by the instructor
based on a combination of classroom participation, written or oral examin-
ations, and term papers. A few courses of short duration are evaluated
on a credit/no credit basis.

b. Grades are given for course work on the following scale:

A Distinction

A- Outstanding

B+ Above Average

B Typical Graduate Quality
B- Below Average, not marginal
C Marginal Graduate Quality
U Unsatisfactory

CR Credit

NC No Credit

4. STUDENT RESEARCH REPORT

Each two-year student is required to prepare an unclassified English-
language research paper on a topic related to Russian/Soviet area studies.
The paper must be an original research project of approximately 30-60 double
spaced pages which is drawn primarily from Russian language sources. The
paper will ideally investigate a military topic which has besen suggested by
DA or DOD agencies.

5. COMPLETION OF THE PROGRAM

Requirements for graduation are:

a. Attain minimum professional fluency in Russian as measured by ‘the -
Defense Language Proficiency Test taken upon completion of the program,

b. Maintain a B average in all course work.

¢. MWrite an acceptable research paper (two-year students only)
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6. RECOGNITION OF ACADEMIC EXCELLENCE

Each year, the Institute staff selects the honor graduate(s)
based on final academic standings. In addition, students in the
top 20% of each class are designated as being on the Commandant's
list and receive special recognition on their academic evaluation
reports.




SR TG, TS

122

v r,.,.naz?a..m

&
et r
Prsrmmmn T

P




1. ACADEMIC HOLIDAYS

Labor Day

Columbus Day

Fall Recess (one week)
Veterans Day
Thanksgiving (two days)
Winter Recess (one week)

2. DAILY SCHEDULE

New Year's Day

President's Day

Spring Recess (one week)
Memorial Day

Summer Recess (three weeks)
Independence Day

a. The daily schedule extends from 0800 to 1645 hours:

1st period
2nd period
3rd period
4th period
5th period
6th period
7th period
8th period

0800-0845
0850-0935
1005-1050
1055-1140
1310-1355
1400-1445
1510-1555
1600-1645

b. Normally classes are scheduled during the first six periods.
Guest lectures and extracurricular activities are usually held during

the other two periods. During weeks without holidays,

Wednesday after-

noons are kept open for administrative matters, athletics, and Army manda-

tory training subjects and Friday afternoons are free after 1500. Students
in the junior year normally are in class 18-25 hours per week, seniors are

in class 12-18 hours a week allowing more time for individual research.
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3,

SUMMARY OF ACADEMIC SCHEDULE

a.

(1)

(2)

(3)

(4)

Junior Year

Summer Language Program (Jul-Sep, 11 weeks):
Rus 500 Garmisch Intermediate Intensive Russian (GIIR), approxi-
mately 280 class hours, 15 credit hours.

SAS 501 Field Trip to Munich Research Facilities.
Fall Semester (Oct-Jan, 12 weeks of instruction):
Course Credit Hours

Eco 502 Geography of the USSR

Lit 501 Seminar on Soviet Literature I

Mil 501 Organization of the Soviet Armed Forces

Pol 504 Political History of Russia

Mil 504 Organization of the Soviet Ground Forces

Soc 501 Soviet Society

Mil 509 Introduction to Soviet Military Readings

IR 570/631 USC course

SAS 502 Field Trip to Moscow-Leningrad
Electives/Language Program

NN DWW ot N ==t N
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Sub total:

Inter-Semester Language Program (Jan, 3 weeks):
Rus 501 Intensive Russian Reading 60 class
hours, 3 credit hours.

Spring Semester (Feb-Jun, 17 weeks of instruction):

Lit 502 Seminar on Soviet Literature II

Mil 502 Service in the Soviet Armed Forces

Pol 501 Communist Doctrine and Ideology

Mil 505 Ground Force Tactics and Logistics

Mil 506 Armed Forces of the lWarsaw Pact

Pol 502 Political History of the Soviet Union

Pol 503 Soviet Law and Government

IR 575 Comparative Communism (USC)

Mil 507 Soviet Small-Unit Ground Force Tactics

SAS 503 Field Trip to East Germany-Poland
Electives/Language Program

BN NW—=NN ——

Sub total:
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Sub-total, Junior Year:
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b.

(1)

(2)

(3)

Senior Year

Summer Session (Jul-Sep, 12 weeks):

Lit 503 Survey of Russian Literature
IR 531 Military Strategy and Arms Control (USC)
SAS 508 Directed Research I

- Mil1 503 Soviet Military Doctrine and Strategy

SAS 504 Field Trip to Balkans
SAS 505 Field Trip to Soviet Black Sea Ports
Language Training

Sub-total:
Fall Semester (Oct-Jan, 12 weeks):

Mil 508 Development of Soviet Military Doctrine

IR 570/631 USC Course

SAS 509 Directed Research 11

Eco 501 Soviet Economic System (start)
Electives

Sub-total:
Spring Semester (Jan-Jun, 16 weeks):
Eco 501 Soviet Economic System {end)
IR 502 Power and Diplomacy (USC)
SAS 510 Directed Research Seminar
SAS 506/7 Field Trip through the USSR
Electives
Language Training
Sub-total:
Sub-total, Senior Year:

Total credit hours:
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(4) Graduation is normally held at the end of the first week
in June.

c. Modifications to the Program of Instruction.

(1) Changes to the above list of required courses may be made
by the Director of Instruction with the approval of the
Commander, particularly as new military studies courses
become available.

(2) Non-Army students may substitute elective courses for
military or USC courses.

(3) Army students not enrolled in the USC degree program are |
required to take electives in lieu of the USC courses they
do not take.

(4) Students may take additional elective courses as an over- :
load or in an audit status with the concurrence of the
Director of Instruction.
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4. COURSE DESCRIPTIONS

a. The first digit of the Institute course number indicates the
type of course: 100-499 are undergraduate courses, 500 are re-
quired graduate-level courses, 600 are electives. A particular
elective is only conducted when student enrollment during pre-
registration each semester is sufficient. New elective courses
can be designed to cover additional areas of interest if suffi-
cient students request such a course at least six months in ad-
vance. Course credit hours approximate 12 hours of class for one
credit hour.

b. Military Studies Department

(1) Mi1 501 Organization of the Soviet Armed Forces. A survey

of the Soviet Armed Forces: composition of the Soviet Ministry

of Defense and Soviet General Staff; the organization of the
military departments and their functions; and the command organi-
zation of Soviet military forces from platoon to divisional level.
One credit hour.

(2) Mil 502 Service in the Soviet Armed Forces. An analysis of
service in the Soviet Armed Forces to include: Soviet mobilization
procedures, the induction period, pre-induction training, active
duty conditions, service schools, service regulations, discipline,
and military justice. One credit hour.

(3) Mil 503 Soviet Military Doctrine and Strategy. An analysis
of Soviet views on war; Soviet military science, strategic and
doctrinal concepts, Soviet principles of war. The course includes
seminars on the roles of the Soviet Armed Forces and on SALT and
MBFR. Two credit hours.

(4) Mil 504 Soviet Ground Forces Organization and Equipment. A
comparative survey of U.S. and Soviet tactical organizations which
addresses the basic characteristics of Soviet weapons and weapon
systems. Research methodology and Soviet source material is also
discussed. One credit hour.

4 (5) Mi1 505 Soviet Ground Force Tactics and Logistics. A study
of Soviet views on the operations of large units and the various
phases of combat; tactics of the combat arms; unit training; staff
structure and functions; Togistics and supply. Two credit hours.

(6) Mil 506 Armed Forces of the Warsaw Pact. Lectures on the
organization, command structure, strategy, as well as current cap-
abilities and problems of the Warsaw Pact. One credit hour.

(7) Mil 507 Soviet Small-Unit Ground Force Tactics. Introductory
lectures on Scviet small unit organization, tactics, order formats, :
and map symbols followed by a series of practical exercises in small unit
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tactics based on tactical problems discussed in Voennyy Vestnik.
One credit hour.

(8) Mil 508 Development of Soviet Military Doctrine. Soviet

military power and thinking: historical background; permanent factors
such as geography, strategic position, national heritage, and major
wartime experiences; influence of Marxist and non-Marxist military
writers. Selections from five current Soviet military writers are
discussed in seminars. The course provides students with a back-
grounu on the nature of Soviet military power from both practical

and theoretical standpoints, and an understanding of the peculiar
aspects of Soviet military terminology and thinking. Three credit hours.

(9) Mil 509 Introduction to Soviet Military Readings. Combination
of lectures, language sessions, and seminars designed to introduce
the student to the basic elements of Soviet military doctrine and
military science, and to increase his understanding of the style and
vocabulary peculiar to Soviet military writing. Three credit hours.

(10) Mil1 601 Seminar on Russian Military History. A reading course
designed to acquaint the students with military developments within
Imperial Russia, emphasizing the 19th Century. Class work is
devoted to discussion and analysis of the readings. One credit hour.

(11) Mil 602 Seminar on Soviet Military History. A reading course
designed to acquaint the students with military developments within
the USSR 1917-1945. Class work is devoted to discussion_and '
analysis of the readings. One credit hour.

(12) Mil 603 The Eastern Front in Yorld War II. An interdisciplinary
course which ties together political and military developments on the
Eastern Front with emphasis on the key operations and decisive strateagy
and tactical concepts of the Wehrmacht and Red Army as opposing forces.
Two credit hours.

(13) Mil1 604 Soviet Military Law. Lecture - seminars analyzing the
organization and functions of the office of the military prosecutor,
the military investigative apparatus, military courts and their juris-
diction, the draft laws, quotas, and local draft boards., Also in-
cludes brief survey of local civil defense structure. One credit hour.

(14) Mil 605 Military Themes in Contemporary Soviet Literature.

A seminar discussion and analysis of recent literary works which in-
clude descriptions of current 1ife and conditions in the Soviet Armed
Forces, training exercises, and various problems facing military leaders
in the age of detente. Texts selected by the instructor are read at
home and discussed in class. Students select sianificant excerpts

for translation. Designed for advanced Russian language students. One
credit hour.
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(15) Mi1 606 Political-Military Relations in the USSR. A

structural and functional analysis of the Soviet military estab-
lishment and its position and influence within Soviet society. A
description of CPSU and Soviet government organizations responsible
for control of the military, to include KGB organs, and an analysis

of how they function; a description of the formal military command
structure and an analysis of how it functions, to include its influence
on political decision; an analysis of military influence in Soviet
society to include its impact on the civilian economy, DOSAAF, and
civil defense. Two credit hours.

(16) Mil 607 Analysis of Soviet Military Media. Seminar discussions
based on a survey of contemporary Soviet radio and television broad-
casts on military topics. Two credit hours.

(17) See also Rus 508, 509, 605 and 608.
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c. Soviet Area Studies Department

Economics

(1) Eco 501 Soviet Economic System. This course is designed to
acquaint the student with the conceptual framework of modern macro-
economic theory and to apply these analytical technigues to the study
of the Soviet economic system. The seminars will focus on domestic

and international marketing, central planning, and problems of economic
and political motives in overall Soviet policy formulation, with some
emphasis on East-West trends of economic competition and cooperation.
Four credit hours.

(2) Eco 502 Geography of the USSR. A study of the physical geography
and population of the USSR, including boundaries, climatic zones, topo-
graphy, lakes, seas, principal cities and localities. The course uses
relief, administrative and political maps of the Soviet Union. It con-
cludes with a detailed and illustrative survey of the natural conditions
of the principle geographic regions of the USSR. Two credit hours.

(3) Eco 601 Soviet Economic Geography. Survey of the major economic
regions of the USSR, the territorial organization of the economy,

and the principle economic problems inherent in the geography and
climatic conditions of the USSR. One credit hour.

(4) Eco 602 Soviet Agriculture. A brief historical review of the
development and modernization process in 20th Century Russian and Soviet
agriculture followed by an analysis of contemporary socio-economic pro-
blems, organizational structure and doctrinal constraints. One credit
hour.
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Literature and Art

(1) Lit 501 Seminar on Soviet Literature I. A survey course
assessing the relevance of contemporary Soviet literature to Soviet
society. Emphasis is on those social problems which are illuminated
by the study of Soviet literature. One credit hour.

(2) Lit 502 Seminar on Soviet Literature II. A continuation of
Lit 501. One credit hour.

(3) Lit 503 Survey of Russian Literature. Examines classics of
Russian literature and traces the relationship between these works and
contemporary Soviet Society. One credit hour.

(4) Lit 601 Soviet Theater. A survey of contemporary Soviet theater,
to include the study of the influence of pre-revolutionary Russian
drama on contemporary Soviet society. One credit hour.

(5) Lit 602 Soviet Art. A survey in lecture format of the develop-
ment of icons, the rise of secular art, Russian abstract artists, and

-Socialist realism. One credit hour.

(6) Lit 603 Seminar on Russian Literature. Survey in seminar format
of pre-revolutionary Russian literature with emphasis on the works of
Pushkin, Lermontov, Turgenev, Dostoevsky and Toistoy. Two credit hours.

(7) Lit 604 The Philosophy and Writings of Dostoevsky. Analysis and
discussion of the major works of Dostoevsky, the mirovozrenie reflected
in his works and the impact of his philosophy on subsequent intellectual
thought within Russia and the Soviet Union. One credit hour.
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Political Science

(1) Pol 501 Communist Doctrine and Ideology. Discussion and
analysis of the basic political and economic tenets of Marxism-
Leninism, the role of ideology within decisionmaking, as a legiti-
mizing factor, and as a vehicle for modernization, with emphasis on
contemporary ideological problems facing the Soviet regime. Two
credit hours.

(2) Pol 502 Political History of the Soviet Union. The course
examines Soviet politics in comparative and historical perspective.
Russian political-cultural traditions in relationship to the political
structure of the Soviet system of government are analyzed. Special
emphasis is placed on the role of the Communist Party of the Soviet
Union, on its structural and recruitment patterns, the power struggle
within its leadership, and its decision-making functions. Three
credit hours.

(3) Pol 503 Soviet Law and Government. Introduction to Soviet theory
of law and government, analysis of the Soviet constitution, govern-
mental structure, political rights and freedom as compared to West
European and American jurisprudence. Two credit hours.

(4) Pol 504 Political History of Russia. Survey of the political and
diplomatic history of Imperial Russia during the 19th Century up to

the Bolshevik Revolution, with an introduction that assesses the legacy
of 18th Century Russia. Emphasis is given to the continuities and
changes in the domestic and foreign policies of Imperial Russia. Russian
expansionism and Russia's place in the European theater as well as its
relations with its neighbors in Central Asia and the Far East are also
assessed in depth. The course also addresses cultural and intellectual
developments. Two credit hours.

(5) Pol 601 The Soviet Union and the lMiddle East. The political
history of the Middle East from the end of the first Horld War until
present day with special reference to the Israeli-Arab conflict, the
military conflicts in the area, and the influence of the Great Powers
on the political struggle within the Arab World. Soviet involvement in
the area is systematically analyzed. One credit hour,

s i e AL 2

development of relations between these two countries which have led
to the situation which exists today. The course includes discussion
of cultural, ethnic, political and military considerations in the re-
| , lations of the two countries. Includes a discussion of Chinese military
ﬁ . strategy. One credit hour. .

l
E (6) Pol 602 Soviet-Chinese Relations. A survey of the historical
1
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(7) Pol 603 The Khrushchev Era in Soviet Politics. An examina-

tion of the succession crisis after Stalin's death in the evolution
and resolution of the power struggle within the Party's leadership
against the background of the de-Stalinization process within Soviet
society and in Soviet foreign relations. One credit hour.

(8) Pol 604 Soviet Law. A review of Soviet legal principles which have
impact on the daily lives of Soviet citizens. Includes discussion
of administrative, civil, family, and criminal law. Two credit hours.

(S) Pol 605 Soviet International Front Organizations. A survey of

the various Soviet-sponsored or controlled mass organizations presently
operating as instruments of Soviet foreign policy in the West and the
Third World. One credit hour, .

(10) Pol 606 The German Democratic Republic. Survey of contemporary
East German political, economic, social and military developments in
lecture format. One credit hour.

(11) Pol 607 The Polish People's Republic. Survey of contemporary

Polish political, economic, social, and military developments in

lecture format. One credit hour.

(12) Pol 608 The Socialist Republic of Romania. Survey of contemporary
Romanian political, economic, social, and military developments in
lecture format. One credit hour.

(13) Pol 609 Seminar on the History of the CPSU. Seminar discussion
and analysis of special problems in the history and internal politics
of the CPSU under Stalin. One credit hour.

(14) Pol 610 The Soviet Union and Africa. The course is designed to
survey Soviet penetration into the African continent, with special em-
phasis on the military and political implications of recent Soviet
involvement in Angola, Somalia, Ethiopia, etc. The role of the Cubans
as the Soviets' proxy is assessed, against the background of Sino-
Soviet rivalry amongst developing nations. One credit hour.

(15) Pol 611 Seminar on Contemporary Soviet Politics. Seminar-discussion
of contemporary political problems and events in the USSR as reflected
in the Soviet and Western press. One credit hour.

(16) Pol 612 Soviet Foreign Policy. Survey in lecture format of the
goals, methods, and instruments of Soviet foreign policy, and of Soviet -
post-war relations with Europe, the Third World, the PRC and the US.
Concluding seminars review the significance of current Soviet

policies. Two credit hours (Required for those students not enrolled

in USC IR 570, Soviet Foreign Policy.)
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Sociology

(1) Soc 501 Soviet Society. A survey of various aspects of
Soviet society with the overall goal of assisting students in
determining its distinguishing characteristics. Touches on social
organization, structure, education, social services, the process
of socialization, the society's goals and present direction. One
credit hour.

(2) Soc 601 Soviet Urban Life. A study of current living con-
ditions in a major Soviet city. The course includes commentary
on the present situation in terms of housing, employment, enter-
tainment, transportation and other aspects of urban life that can
be characterized as typical for a large Soviet city. One credit
hour.

(3) Soc 602 Seminar on Contemporary Social Problems in the USSR.
A discussion of problems addressed in current articles of Literary
Gazette, Komsomolskaya Pravda, and other Soviet periodicals. One
credit hour.

(4) Soc 603 Theories of Soviet Society. A reading course of the
most recent scholarly literature concerning theories of the socio-
political process and structure of Soviet society and its system of
government. Special attention is also given to the evaluation.

of the various models with reference to other Communist regimes.
One credit hour. 1

(5) Soc 604 The Soviet System of Education. Seminar on objectives

and problems of contemporary Soviet “upbringing" (vospitania) and

formal education. Includes comparative analysis of American and Soviet
systems with emphasis on recent changes in Soviet Law. One credit hour.

(6) Soc 605 Soviet Family Life. Problems of contemporary family life

in the USSR, with emphasis on the role of the family in society and
; the peculiarities of the composition of and internal relationships
i within the family unit. Includes a brief historical survey of Soviet -
a state policy toward the family. One credit hour.
l

(7) Soc 606 Religion in the USSR. Survey of contemporary religious 7
groups in Soviet society with emphasis on their sociological role,
status within society, and their struggle for existence. Soviet anti-
religious campaigns and attempts at inculcating atheism are also
addressed. One credit hour.

current attitudes of Soviet youth, including the impact of Western
ideas, Soviet dissidents and progressive intellectuals, and traditional
Soviet methods of ideological indoctrination, especially the Komsomol.
One credit hour.

|
l
,i
i (8) Soc 607 Seminar on Problems of Soviet Youth. Seminar on the
)
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(9) Soc 608 Seminar on the Role of Women in Soviet Society.
Seminar on the roles of women in the construction of a new Soviet
society, to include their participation in the political system and
the decision-making elite. One credit hour.

(10) Soc 609 Seminar on Soviet Mass Media. Analysis of contemporary
Soviet press, radio and television designed to acquaint the student
with the organization, functions, and methods of the Soviet communi-
cations media and censorship; and to assist the student in analyzing
the content of such Soviet sources as newspapers, journals, radio and
Moscow television broadcasts. Two credit hours.
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Special Area Studies and Activities

(1) SAS 501 Field Trip to Munich Research Facilities. One-day
trip to Radio Free Europe, Radio Liberty, and other local insti-
tutions. designed to acquaint the students with their mission,
organization, facilities, and research capabilities. Non-credit
course.

(2) SAS 502 Field Trip to Moscow-Leiningrad, USSR. One week TDY
trip to the two major cities of the Soviet Union. Political,
economic and military briefings are provided by the US Embassy

and the Defense Attache Office normally hosts a reception to allow
the students to meet with Soviet officials. Aside from these func-
tions, students are grouped in pairs and organize their own acti-
vities in both cities. Advance briefings are provided by the
Institute staff and an after-action report is required. Two credit
hours.

(3) SAS 503/IR 591 Field Trip to East Germany and Poland. Two-week
trip to both of these Warsaw Pact member nations under joint sponsor-
ship of the Institute and USC. The itinerary is arranged through a
travel agency and normally includes visits to Berlin, Dresden, Posnan,
Krakow, and Warsaw. Briefings are arranged at the USMLM to Potsdam
and the US Embassy in Warsaw. Meetings with government, military, and
academic officials are also programmed. Extensive pre-trip readings
and Institute briefings and a post-trip research paper are required.
Two credit hours.

(4) SAS 504/1IR 591 Field Trip to Balkans. Two-week trip to Yugoslavia,
Romania, and Bulgaria under joint sponsorship of the Institute and USC.
The itinerary is arranged through a travel agency and normally includes
visits to Belgrade, Bucharest, Sofia, and Varna. Briefings and recept-
tions are arranged by the US Embassies in each capital city. Meetings
with government, military, and academic officials are also programmed.
Extensive pre-trip readings and Institute briefings and a post-trip
research paper are required. Two credit hours.

(5) SAS 505 Field Trip to Soviet Black Sea Ports. One week on board
a Soviet passenger ship, visiting Odessa, Yalta, Novorossiysk, Sochi,
Sukhumi, and/or Batumi. The trip normally immediately follows SAS 601,
which ends at Varna, Bulgaria. Post-trip after-action report required.
One credit hour.

(6) SAS 506 Field Trip through the USSR. Three week tour of several
major cities and economic regions of the USSR. Based on an itinerary
arranged by a travel agency. Extensive pre-trip readings and Institute
briefings and a post-trip after-action report are required. Two credit
hours.
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(7) SAS 507 Field Trip to Soviet Cities. Two-week TDY trip to
Moscow, Leningrad, Kiev, and other cities with briefings at the US
Embassy. Students are grouped in pairs and organize their own
itinerary.. Advance briefings are provided by the Institute staff
and an after-action report is required. This trip is a substitute
for SAS 506 and is only conducted when the longer trip cannot be ar-
ranged. Two credit hours.

(8) SAS 508 Directed Research 1. Each student selects a research
topic based on a list of suggested topics developed by the Institute
staff and is assigned a faculty advisor to assist him and direct his
research efforts. The student focuses on determining the scope of
his paper, defining the problem, surveying the source materials, and
developing a research design to be submitted to his advisor. Two
credit hours.

(9) SAS 509 Directed Research II. Continuation of SAS 508, with the
student conducting the bulk of the research required for his paper
and submitting an initial outline to his advisor. Four credit hours.

(10) SAS 510 Directed Research Seminar. Continuation of SAS 509.

The student completes his research paper of 30-60 pages, submits it to
‘ ‘his faculty advisor and the Institute staff for evaluation and defends
i it during a seminar with his fellow students. Four credit hours.

(11) SAS 511 Seminar Series on Soviet Area Studies. Series of two- ' ]
hour lecture and discussion periods on various aspects of Soviet area ,
studies presented by visiting professors, government officers, recent
Soviet emigres, as well as Institute faculty and students as part of
the USARI guest speaker program during the fall and spring semesters.
Non-credit course.

. (12) SAS 512/IR 591 Soviet Affairs Symposium. Held annually in coop-
‘ - eration with USC, the symposium brings together various experts in the
5 field of Soviet area studies and international relations to discuss and
; analyze an interdisciplinary approach to major contemporary issues im-
| pacting on US-Soviet relations, US or Soviet defense and foreign policy. 3
Two credit hours only if taken as IR 591.

(13) SAS 601 Soviet Culture. Series of field trips to local concerts,
exhibitions and film presentations and other cultural programs presented
! { at the Institute designed to acquaint the student with Russian and

| ! Soviet art, theater, films, and music. The program continues throughout
| ' the academic year. Non-credit course.

i | (14) SAS 602 Soviet Drama. Performances of Soviet plays and dramatic

i | sketches ty the Russian Drama Club designed to acquaint the student with
i : contemporary Soviet theater and to improve oral language skills. Two

| ‘ credit hours. ‘ ]
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Non-credit

d Soviet music and to improve

oral language skills. Non-credit course.

Performances of songs designed to
Performances of Soviet folk dances

1an an

designed to acquaint the student with this art form.

acquaint the student with Russ
course.

(15) SAS 603 Russian Choir.
(16) SAS 604 Russian Dancing.




d. University of Southern California

(1) IR 502 Power and Diplomacy. Historical perceptions of the
international system, both academic and diplomatic, emphasizing
issues of adequacy and effectiveness in a changing world. Four
credit hours.

(2) IR 531 Seminar on Military Strateagy and Arms Control., Modern
strategic and arms control concepts, doctrines. and objectives.
SALT: past, present, and future. Examination of US and Soviet
strategic policies and programs, their evolution and basis. Four
credit hours.

(3) IR 570 Seminar in Soviet Foreign Policy. Research problems in
political, economic, strategic/military and ideological issues.
Four credit hours.

(4) IR 575 Seminar in International Communism. Research problems
in foreign and intrabloc relations of Communist states and parties:
Communist strategy and tactics. Four credit hours.

(5) IR 631 Strategic and Defense Policy Analysis. Advanced research
and analysis of superpower strategic programs and alternatives; US
defense budgeting, planning and programming: arms limitations. Compara-
tive analytical techniques and calculations of strategic capabilities
and forces. Four credit hours.
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RUSSIAN LANGUAGE PROGRAM

a. Goals

(1) To develop in each student the ability to read, understand,
and translate with the aid of a dictionary Russian language
source materials which relate to Soviet military affairs, poli-
tics, economics, and the social sciences.

(2) To develop in each student the ability to express his thoughts
with ease in Russian and to understand spoken Russian with a level
of comprehension that allows him to actively participate in non-
technical conversations and discussions.

b. Objectives

The objective of the USARI language program is to provide each
student with the appropriate instruction and assistance which will
allow him to attain the above goals. Once this has been achieved,
the language program is designed to allow most students to maintain
this level of nroficiency, while offering selected individuals an
enriched languaqe environment which leads towards full professional
fluency in aural comprehension, reading and oral expression as de-
fined in AR 350-2.

c. Methods

(1) The Institute language program is desianed as a three-track
system, with each track differentiated by language proficiency.
Track 1 is for advanced language students, those who have achieved
the program goals and who are reauired to take only a minimum number
of language courses to maintain their proficiency. Track 2 is for
those students who have not yet achieved the program goals, but who
are making satisfactory proaress in the language. Track 3 is for
those students who are having considerable difficulty mastering
Russian. In consonance with the objectives, the program is designed
to move students progressively toward Track 1.

(2) Incoming stucdents are tested, screened, and assioned to the
three different levels of the summer language program, Garmisch
Intermediate Intensive Russian (GIIR). A1l three groups use the
same materials: however, the basic course is enriched for students
in Track 1 in order to further develop their linguistic skills,
while the pace of presentation is lessened for those in Track 3,
allowing these students to complete the course during the fall se-
mester. No formal languaqge training is conducted during the fall,
aside from the completion of GIIR, which is accomplished in lieu of
the elective reguirement.
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(3) In January of the junior year, all students are required

to take Russian 501, Intensive Russian Reading, followed by
another testing and screenina process to allow students to change
tracks.

(4) In the spring semester. Track 1 students are exempt from
languace requirements, but may choose lanquage electives. Track
2 students are recuired to take a four credit-hour 500-level
course and Track 3 students a four credit-hour 40C-level course
in lieu of electives.

(5) In the summer, all students are reauired to take four credit
hours of language. Track 1 selects courses at the 600-level, Track
2 at the 500-1evel, and Track 3 at the 400-Tevel. The most advanced
Track 1 students also are given the opportunity to teach GIIR to
the incoming junior class. At the end of the summer session,
students are tested and screened for the third time and placed in
the appropriate track.

(6) In the fall semester of the senior year, Track 1 students are
acain exempt from language requirements, while Track 2 and 3 have
a four credit-hour requirement in lieu of electives as in the pre-
vious spring.

(7) In the final spring semester, all students have a four credit-
hour language requirement, but materials for existing courses can
be modified to accommodate known needs at the students' next as-
signment.

(8) A final Defense Language Proficiency Test is administered just
prior to graduation.

d. Course Descriptions

(1) Beginning Russian 101. An undergraduate beginning Russian @
language course designed for denendents with no prior knowledce of
the Tanguage. Three credit hours.

(2) Beginning Russian 102. Continuation of Rus 101. Three
credit hours.

(3) Rus 201 Basic Russian. Intermediate undergraduate level
Russian designed for dependents who have completed Rus 102 or who
have previously had one year of college Russian or its equivalent.
Three credit hours.
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(4) Rus 202 Basic Russian. Continuation of Rus 201. Three
credit hours.

(5) Rus 401 Russian Review I. Individualized vocabulary-build-
ing exercises, reading and discussion designed for small groups
of students. Four credit hours.

(6) Rus 402 Russian Review II. Continuation of Rus 402. Four
credit hours.

(7) Rus 403 Russian Aural Comprehension. Self-paced language
lab program designed to improve aural comprehension and pronun-
ciation and vocabulary. Two credit hours.

(8) Rus 500 Garmisch Intermediate Intensive Russian. An inten-
sive review of Russian grammar with additional emphasis on aural
comprehension, speaking skills, and reading and discussion in
Russian of non-technical newspaper and magazine articles on various
aspects of Soviet life. Approximately 280 class hours. 15 credit
hours.

(9) Rus 501 Intensive Russian Reading. Designed to enable the
student to comprehend, without the use of a dictionary, Russian
texts reflecting varied language styles and content. Includes a
presentation of the essentials of Russian word formation as an aid

to expanding the students' vocabulary and to improving reading skills
with reduced reliance on a dictionary. Three credit hours.

(10) Rus 502 Intermediate Thematic Reading and Discussion. Dis-
cussion of Russian language texts selected for their thematic con-
tent and to be read at home. Several themes are covered during the
course which provide exposure to various linguistic styles and spec-
ialized vocabulary. Four credit hours.

(11) Rus 503 Intermediate Russian Conversation. Structured conver-
sation based on brief readings, dialogs, and cartoons designed to im-
prove oral skills and increase active vocabulary. Up to four credit
hours.

(12) Rus 504 Intermediate Russian II. Integrated program of lab
drills, texts with glossaries, and vocabulary-building exercises em-
phasizing verbs. 60 class hours. Four credit hours.

(13) Pus 505 Intermediate Russian II. Continuation of Rus 504. 60
class hours. Four credit hours.

(14) Rus 506 Intermediate Aural Comprehensicn. Self-paced series

of aural comprehension drills with accompanying texts in the languace
lab. Two credit hours.
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(15) Rus 507 Intermediate Aural Comprehension. Continuation
of Rus 506. Two credit hours.

(16) Pus 508 Intermediate Military Readinas. Small seminar
discussions of contemporary Soviet military problems derived
primarily from newspaper and journal articles. This course is
designed to acquaint students with the content of such periodi-
cals and to develop further their linguistic skills. Track 2
Military students are required to take this course. Four credit
hours.

(17) Rus 509 Intermediate Military Terminology. A self-paced
language lab adaptation of the Defense Language Institute's
Training Extension Course (TEC) for Interrogators designed to
improve aural and reading comprehension of military subjects.
Two credit hours.

(18) Rus 601 Advanced Russian Reading. Small aroup seminar dis-
cussions of articles from contemporary Soviet periodicals with
special attention to syntactic and morphological problems. Up
te four credit hours.

(1) Rus 602 Advanced Russian. Individualized instruction tail-
ored to student needs based on projected assicnments following
graduation. Four credit hours.

(20} Rus 603 Consecutive and Simultaneous Interpreting I. A
series of classroom lectures and laboratory exercises in conse-
cutive and simultaneous interpreting with emphasis on contemporary
military and political terminology. 48 class hours. Two credit
hours.

(21) Rus 604 Consecutive and Simultaneous Interoreting II.
Continuation of Rus 603. 48 class hours. Two credit hours.

(22) Rus 605 Advanced Military Translation. This course enables
the student using lexical aids to translate from the Russian into
acceptable English Soviet military publications ranging in diffi-
culty from standard narrative to semi-technical and hiahly collo-
quial style. Up to four credit hours.

(23) Rus 606 Student Teaching. Tutoring individual fellow students
under the supervision of a faculty member. Two credit hours.

(24) Rus 607 Current Events. Seminar discussion of current world
events in Russian under the direction of a faculty memter. De-
signed to improve oral skills and increase active vocabulary. Up to
four credit hours.
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(25) Rus 608 Advanced Military Readings. Small seminar dis-
cussions of contemporary Soviet military textbooks, novels,
regulations, and techical publications designed to provide a

more detailed knowledge of military life, thought and problems
and to continue to build the students military vocabulary. Up to

four credit hours.

;
{
!
|
§




SPECIAL PROGRAMS

a. Dependent Language Programs: Dependents of Institute staff,
faculty and students are encouraged to study Russian while in
Garmisch. Informal, non-credit courses may include beginning,
intermediate, and advanced instruction with times and number of
hours determined by a consensus of the students. Those depend-
ents who have completed DLI or have an equivalent background in
Russian are invited to participate in the regular program.
Dependent students may also elect to take credit courses offered
by the Institute at no charge, but these courses are formal, at-
tendence and examinations are required, and participation is
restricted to the appropriate language level as indicated in the
course description. Dependents whose combined score on the DLPT
is 90 or above may take 500-level language courses and most area
courses, while those who score 110 or above may take any Institute
course. Many civilian universities will accept up to 15 hours of
transfer credit from the Institute.

b. Garmisch Accelerated Russian Review. A 25-day intensive re-
fresher course which systematically reviews basic Russian grammar

and military vocabulary offered approximately five times a year for

Russian linguist personnel assigned to US military units located in
Europe. Selection of students is made by HQ, INSCOM.

c. Service Academy Summer Program. Each summer the Institute con-
ducts a special 3-week course in basic Russian language and area
studies for highly qualified cadets and midshipmen from the United
States Military, Naval, and Air Force Academies, and selected ROTC
units. The objective of the Academy Summer Program is to broaden
the capabilities and versatility of oustanding future regular
officers of the three major services. The summer program has been
officially incorporated into the academic program of the US Military
Academy as a regular, recurring feature of its curriculum,

d. Special Students. The Institute conducts specialized instruction

to fill the training needs of many agencies, including the Department

of State, International Communications Agency, Department of the Army,
Department of Defense, Defense Attache System, US Army Reserve, the

US Air Force, US Navy, and NATO. Special programs vary in length from
several weeks to a year. Each special student, in consultation with

the Director of Instruction, estatlishes a prnqram based on courses

out of the normal two-year program and individualized instruction which
best utilize the time available to prepare the student for his future
duties.
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VISITING PROFESSORS

a. Guest Lecture Program. Experts on Soviet affairs present many
lectures during the year in connection with or to supplement courses,
or in conjunction with the annual Soviet Affairs Symposium. An ap-
proximate balance is maintained between speakers from academia and
government service. Officials from the American Embassy in Moscow
including many graduates of the Institute are often invited to stop
by in Garmisch to share their expertise with students and faculty.
(See SAS 511 for course description)

b. Soviet Affairs Symposium. Academic and governmental specialists
are invited to render reports in conjunction with student-faculty
colloquies. The reports are published annually in the form of a
symposium anthology as a contribution to the broader understanding
of current problems in Soviet studies. In 1978, after a series of
eleven Institute Soviet Affairs Symposia, the first joint symposium

in conjunction with USC was held in Garmisch. The symposium theme,
“New Persepctives on Soviet Foreign and Defense Policy," was addressed
by lecturers and panel discussants and attracted an audience of over
200 students of Soviet and international affairs. Joint symposia with
USC are expected to continue to be part of the Institute program in
the future. (See SAS 512 for course description)

c. Special Courses. Occasionally, arrangements are made to have
visiting specialists remain at the Institute long enough to present
more than individual lectures. In such cases, short elective courses
are presented which are intended to supplement the Institute's normal
program.

TRAVEL PROGRAMS

a. Institute student orientation travel to the Soviet Union and East
Euvrope is considered a critical element of Soviet FAQ training. It
enables the Soviet FAQ officer to witness first hand Soviet reality

and to evaluate the socialist system through the application of per-
sonal experience and acquired language skills. These trips reinforce
the student'’s confidence in his ability to effectively communicate in
the Russian language and crystallize his conceptual framework. With-
out this experience FAQ officers are forced to rely on secondary sources
- a situation which could lead to biased interpretations. Thorough
readings and discussions are provided before each trip to insure maximum
correlation between the travel and the academic program of instruction.
Details on each trip are contained in Section 4.

b. USC-sponsored field trips independent of the Institute program are
conducted approximately five times per year, and are usually of three
or four days duration. The field trips are normally to West European
capitals where special conferences are organized with government,
academic, political party, business, and military leaders. Institute
students may participate in this program, but the number of available
spaces is usually limited.
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c. Temporary duty utilization assignments within Europe are
frequently made available to students with high Tanguage ability.
Duties normally include interpreting or translating.
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US Army War College plus

GEN William A. Knowlton, US Representative, NATO Military
Committee, APO New York 09667

LTG E. C. Meyer, Deputy Chief of Staff for Operations and Plans,
Department of the Army, Room 3E634, The Pentagon, Washington,
DC 20310

LTG R. G. Yerks, Deputy Chief of Staff for Personnel, Department
of the Army, Room 2E736, The Pentagon, Washington, DC 20310

LTG Charles H. Cagle, Chairman, Inter-American Defense Board,
2600 16th St, NW, Washington, DC 20009

LTG D. K. Williams, General Officer Management Office, Office
of the Deputy Chief of Staff for Personnel, Department of
the Army, Room 2E749, The Pentagon, Washington, DC 20310

LTG Ernest Graves, Director, Defense Security Assistance
Agency, Department of Defense, Room 4E841, The Pentagon,
Washington, DC 20310

MG Charles K. Heiden, Commanding General, US Army Military
Personnel Center, Hoffman II Building, 200 Stovall Street,
Alexandria, VA 22332

MG E. R. Thompson, Assistant Chief of Staff for Intelligence,
Department of the Army, Room 2E464, The Pentagon, Washington,
DC 20310

MG J. G. Boatner, Director of Military Personnel Management,
Office Deputy Chief of Staff for Personnel, Room 2B736,
The Pentagon, Washington, DC 20310

MG John R. D. Cleland, Vice Director of Plans & Policy (J5),
Organization of the Joint Chiefs of Staff, Room 2E996,
The Pentagon, Washington, DC 20310

MG Edward A. Partain, Director, Logistics & Security Assistance
(J4/7), US European Command, APO New York 09128

MG L. E. Surut, Director, Strategy, Plans and Policy, Office
of the Deputy Chief of Staff for Operations and Plans, Depart-
ment of the Army, Room 3E530, The Pentagon, Washington, DC
20310
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MG A. W. Atkinson, Deputy Director for the Defense Attache
System, Defense Intelligence Agency, Room 1209, Pomponio
Building, 1117 North 19th St, Arlington, VA 22209

MG William I. Rolya, Commander, US Army Intelligence & Security
Command, Arlington Hall Station, 4000 Arlington Blvd, Arlington,
VA 22212

MG Jack V. Mackmull, Commanding General, US Army John F. Kennedy
Center for Military Assistance, Fort Bragg, NC 28307

BG A. L. Sanderson, Deputy Commandant, US Army War College,
Carlisle Barracks, PA 17013

BG J. A. Williams, Deputy Director for Estimates, Defense
Intelligence Agency, Room 1006, Pomponio Building, 1117 North
19th St, Arlington, VA 22209

BG Benjamin E. Doty, Director, Officer Personnel Management,
US Army Military Personnel Center, Hoffman Building II, 200
Stovall Street, Alexandria, VA 22332

Office of the Assistant Secretary of Defense for International
Security Affairs, Room 4E806, The Pentagon, Washington, DC
20310 (ATTN: COL Arthur E. Dewey)

COL Jack Calloway, Defense Attache, US Embassy Bonn, Box 335,
APO New York 09080

COL Don O. Stovall, Commander, US Military Liaison Mission, APO
New York 09742

COL J. E. Greene, Director, School of International Studies,
US Army Institute for Military Assistance, Fort Bragg, NC
28307

COL James Cullen, Director, International and W. European
Studies, Department of National and International Security
Studies, US Army War College, Carlisle Barracks, PA 17013

COL Norman M. Smith, Director, The Americas Studies, Department
of National and International Security Studies, US Army War Col-
lege, Carlisle Barracks, PA 17013

COL Thomas P. Gorman, Director, African Studies, Department of

National and International Security Studies, US Army War College,
Carlisle Barracks, PA 17013

149




St b

i, 1o . it st SRS

DISTRIBUTION:
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LTC Thomas C. Delahunty, Director of Area Studies, School of
International Studies, US Army Institute for Military
Assistance, Fort Bragg, NC 28307

LTC Roland Lajoie, Commander, US Army Russian Institute, APO
New York 09053

LTC James A. Wright, Headquarters, US European Command (J2)
APO New York 09128

LTC Neil Hagerty, Free World Division, Office of the Deputy
Director for Estimates, Defense Intelligence Agency, Room
1022, Pomponio Building, 1117 North 19th St, Arlington, VA
22209

LTC Wayne Worthington, OACSI, DA, The Pent~gon, Room 2D474,
Washington, DC 20310

LTC Randall Greenwalt, Staff and Faculty, US Army War College,
Carlisle Barracks, PA 17013
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