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PREFACE

This research was conducted under project 7734, Occupation and Career
Management; task 773405, Job Satisfaction and Productivity; work unit 77340504,
Development of an lnstrument tor Assessing Levels of Job Satisfaction. This report
completes the third phase of the stream of research for development of the Occupational
Attitude Inventory (OAI). Phase 1 developed an experimental OAl as documented by
Tuttle, Gould, and Hazel (1975). Phase 11 described the development and documentation
of an operational OAL to be used to collect job attitude predictor and criterion data for
Air Force management and research programs and is documented by Gould (1978). The
third phase describes the attitudes reported in the administration of the OALl to a large
sample of enlisted personnel in all Air Force specialties.

Recognition must be given to Dr. Raymond E. Christal and Dr. Joe T. Hazel for
their instrumental roles in directing research conducted under task 773405, Special
appreciation is also extended to Ms. Kay Corbin for her assistance in analyzing the data
and to Mrs. Judy A. Curry for typing the draft manuscript.
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COMPARATIVE ANALYSES OF ENLISTED JOB SATISFACTION
AS MEASURED BY THE OCCUPATIONAL ATTITUDE INVENTORY

1. INTRODUCTION

Previous reports (Gould, 1976, Tuttle, Gould, & Hazel, 1975) have described the initial development
of the Air Force Occupational Attitude Inventory (OAI) and its subsequent revision. The purpose of the
present report is to describe the results of administering the revised OAI to 7,567 airmen worldwide. These
data are made available to allow users to compare their results against the attitudes of a broad sample of Air
Force personnel. In addition, future research by the Air Force Human Resources Laboratory (AFHRL)
using the OAI will be compared against these initial data. A third purpose is to examine differences in
attitudes of airmen at different times in their career; the eventual goal is to identify Air Force-related
factors that influence reenlistment decisions.

Revised versions of the OAI are being used by various organizations such as the Leadership and
Management Development Center (LMDC) at Maxwell AFB and the Army Military Personnel Center. The
need for this type of instrument with accompanying means is widespread throughout the Air Force.
Commanders have become aware of the possibilities for improvement of morale and productivity with the
assistance of a survey instrument. Unfortunately they have had only limited Air Force data for comparison
with their local findings. Although the information reported does not reveal career-ladder-specific data, it
does present the results by yeargroups. This breakdown is often more useful than are the combined Air
Force means. Future Air Force-wide administrations of the OAI will provide more detailed information
such as career-ladder-specific results.

Although recent efforts have been directed toward on a logical reduction of the number of items in
the OAI, it appears that the optimal length may have already been obtained. This fact is mentioned in a
prior report (Tuttle et al., 1975) where it is pointed out that the wide diversity of Air Force jobs precludes
limiting the OAI to a smaller group of items. In fact, a recent study (Pritchard & Shaw, 1978) found that
the OAI had the broadest coverage of intrinsic satisfaction reward areas of 18 major job satisfaction
measures. Some users, however, have found it beneficial to employ shortened versions of the OAI to
investigate specific problem areas such as communication or supervision. This is a particularly useful
approach in the case of LMDC, where the intervention period is necessarily short.

Previous reviews (Brayfield & Crockett, 1955; Herzberg, Mausner, Peterson, & Capwell, 1957; Porter
& Steers, 1973; Vroom 1964) have pointed out a consistent and negative relationship existing between
turnover and job satisfaction. The OAI will be used to establish the reliability of this relationship in the Air
Force. Of particular importance is the discovery of whether or not the relationship is causal. If so, the
multidimension approach used in developing the OAI may lead to the root causes of turnover in the Air
Force.

1. QUESTIONNAIRE CHARACTERISTICS

The OAI has been described in detail in previous technical reports (Gould, 1976, 1978; Tuttle et al.,
1975). 1t is divided into three sections. Section I, General Information, consists of 51 queries concerning
demographic/biographical background and attitudinal information. Section iI, Occupational Attitude
Information, consists of 200 statements concerning aspects of the job. The attitudes of the incumbent
toward these aspects are indicated on a 9-point linear scale ranging from (1) extremely dissatisfied to (9)
extremely satisfied. Iteins 191 through 200 in this section pertain to aspects of a supervisor’s work and are
only completed by airmen who supervise other people as part of their job. Section IlI, Importance of Job
Aspects to Career Decisions, contains the 35 factors of the OAI. These factors are rated on a 9-point scale,
ranging from (1) not important to (9) extremely important. At the end of Section 111, space is provided for
the airmen to write in additional positive or negative comments concerning their service in the Air Force.




1l. SAMPLE CHARACTERISTICS

In 1975 the OAl was mailed to 10,000 Air Force enlisted personnel performing in all AFSC.
Two-thirds of those sampled were first-term airmen. The sample was stratified in this manner to provide a
large sample of first-termers at the time of the follow-up research a few years later. Although the return rate
of questionnaires of this type has often dropped to about 50%, 7,567 (75.7%) usable OAl questionnaires
were completed and returned. Table 1 shows the distribution of the returns by yeargroup based on total
active Federal military service (TAFMS). Groups 2 through S (1 to 48 months service) were labeled
“first-termers’; the N for first-termers was 5,005 or 66.1% of the sample. Groups 6 and 7 (more than 48
months service) were labeled “careerists”; the N for careerists was 2,478 or 33.7% of the sample. Table 2
shows the distribution of the returns by sex, marital status, and education level. The sample was
predominantly male; only 9.5% of first-termers and 1.8% of the careerists were female. More than half of
the first-termers were single, while 85.3% of the careerists were married. The education levels showed slight
differences between first-termers and careerists. Of the total sample, 94.9% had a high school education or
higher. Only 3.3% of the total sample had a 4-year college degree or higher.

Table 1. Distribution of Retuns by Yeargroup

Sample
Yeargroup N %

1 Total Sample 1567
2 112 Months 702 93
3 13- 24 Months 1,585 209
4 25-36 Months 1,519 20.1
5 37-48 Months 1,199 158
6 49-96 Months 880 .6
7 More than 96 Months 1,598 21.1

The total sample N does not equal the sum of the
subgroup Ns due to respondents’ errors in completing the
questionnaires.

b'ﬂ\c total sample percent does not add to 100% due to
rounding error.

Table 2. Distribution of Retums by Sex, Marital Status,
and Education Level?

First Total
Background Termer Careerist Sample
Characteristic N % N % N %
Sex
Male 4350 90.5 2433 98.2 7.040 93.0
Female 475 9.5 45 1.8 527 70
Marital Status
Single 2,519 S1.2 208 84 2,767 36.6
Married 2,229 45.3 2,112 85.3 4452 59.0
Widowed 4 0.1 6 0.2 10 0.1
Separated/Divorced 169 34 151 6.1 322 4.3
Education Level
Did Not Finish
High School 239 48 143 5.8 387 5.1
High School 2,770 55.6 1,208 49.0 4,036 536
Some College 1,805 36.2 1,045 424 2868 38.1
4-Year College Degree 103 2.0 44 1.8 147 2.0
Some Graduate Training 68 1.4 27 1.1 96 1.3

“The total sample N does not equal the sum of the subgroup Ns due to respondents’ errors in
completing the questionnaires.

bThc percentages do not always add to 1007 due to rounding error.
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In response to the question “If you could immediately cross-train to another AFSC, would vou
cross-train?” SS 3% of the first-termers and 64.4% of the careenst replied “ves.™ Table 3 contains the
responses 1o the”question "1 separated from the Air Foree today, could you obtain a civilian job which has
equal or better pay and s at least as desirable as your current job:™ Of the total sample, 739 replied
“uncertain, probably ves™ or “ves.” While 44.3% of the first-termers replied “ves,” only 33.1% of the
careerists replied “ves.™ The computed chisquare for these responses was significant at the .001 level. When
asked it they plan to reenhist, S8.670 of the fust-termers said they probably will not or definitely will not
reenlist at the end of thetr current enhistment; only 14,4 of the carcernists responded in either of these two
categonies.

lable 3 Distribution of Responses to Civilian/Military Pay Comparison

First Total
Termer Careerist Sample
Response Category N % N % N %
No 405 8.1 RI 129 125 9.0
Uncertan, Probably No 122 14.5 S08 204 1,239 lo.4
Uncertain, Probably Yes 1,651 RRN 831 RRIY 2511 333
Yes 2,200 443 818 RRY 3.005 40.0

Table 4 shows the distribution of responses to attitudinal questions about the jobs airmen are
currently performing. Only 8507 of the fust-termers tound their job to be fairly interesting to extremely
interesting, but 70.9% of the careensts rated their jobs in the same categories. Several explanations might be
offered for this tesult: (a) a larger percentage of those who do not tind their jobs interesting get out of the
Air Foree, (b) jobs become more interesting as the number of vears i service fraeredases, (o) the process off
cognitive dissonance occurs after an atrman dectdes o teenlist, causing careensts to pereeive their jobs as
nteresting, or (d) attmen get a broader perspective of the ty pes of jobs available and revise the placement of
thetr job on their internal interest scales. Of the fist-termers, 04,57 reported that their jobs utilize their

talents and traming tairly well or better, while 78 29 ot the carcensts said the same. In response to the
question “In general, how satistied are vou with your present job?™ 41,00 of the fiest-termers and 31.07 of
the careensts sard they were slightly to extremely dissatistied. This question 1s job specific and does not
reveal how satistied they are with the Air Foree itselt. The computed chissquare for all thiee of these items
was stgnificant at the 001 level.

Several questions were asked concerning parents” and spouse’s o1 flance(e)'s attitudes toward the
military as shown in Table S. The strong mfluence of spouses and flance(e)s is indicated by the response off
72.2% of the first-termers and 8110 of the carcensts that spouses and flance(e)s had considerable to
extremely mmportant influence on their career decistons, Only S7.7% of the first temers” spouses and
flance(e)’s were perceived as pleased or extremely pleased with a military career. However 849 ot the
carcerists” spouses ot flance(e)s were pereeived as pleased or extremely pleased with a military career.
Parents” attitudes were not reported to be very important in dectding on a military career. Only 2487 and
16.79% of the tirst-termers and careensts, respectively, rated their parents’ attitudes as considerably
important ot extremely important in making career deaisions. However, 8237 and 8.7 of the first
termers and careensts, respectively, pereeive their parents’ attitude toward a military career as pleased o
extremely pleased.

The airmen also indicated thewr family s attitude toward five facets of Air Foree benefits as shown i
Table 6. In general, the responses of the st termers agreed with those ot the careensts. The careerists
expressed significantly (p<-.001) more fanmily dissatistaction than the first termers on two ot the aspects
medical care, and comnussary and BN. The fust termers expressed significantly more (p<001) tamily
dissatistaction with recreational facilities. There were no significant differences between family attitudes of
first termers and carcerists on the other two aspects of benefits. Overall the pereeived satistaction was high,
from 6920 to 73.2% of the total sample reported that thenr families were pleased or extremely pleased
with these aspects.

-
/
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Table 4. Distribution of Responses to Job Attitude Questions

First Total
Termer Careerist Sampie
Job Attribute N % N % N %
1 Find My Job:
Extremely Dull 539 10.8 130 53 679 9.0
Very Dull 291 S8 73 29 37N 49
Fairly Dull 346 6.9 120 48 474 6.3
So-So 1,039 20.8 397 16.1 1,460 194
Fairly Interesting 1,430 28.7 72 28.8 2,163 28.7
Very Interesting 1,031 20.7 702 284 1,743 23.1
Extremely Interesting 311 6.2 338 13.7 652 8.6
My Job Utilizes My Talents and Training:
Not at All 490 9.8 118 4.8 617 8.2
Very Little 1,283 25.7 420 17.0 1,729 229
Fairly Well 1.326 26.6 570 23.0 1.917 254
i Quite Well 731 14.7 346 14.0 1,086 14.4
’ Very Well 778 15.6 568 23.0 1,355 18.0
. Excellently 239 48 29§ 119 538 7.1
| Perfectly 138 28 157 6.3 298 39
i In General, How Satisfied Are You with Your Present Job?
Extremely Dissatistied S84 11.7 179 7.2 773 10.2
Very Dissatistied 443 89 163 6.6 620 8.2 {
Moderately Dissatistied 533 10.7 218 8.8 704 10.1
Slightly Dissatisfied Sl6 10.3 209 84 734 9.7
. Slightly Satisfied 510 10.2 224 9.0 746 9.9
: Moderately Satistied 1,196 239 591 23.9 1,797 238
B Very Satistied 924 18.5 637 25.7 1,575 209
‘ Extremely Satisfied 282 S0 255 10.3 S38 7.l
| Table 5. Distribution of Responses to Questions About Parents’ and
Spouse's or Fiance(e)'s Attitudes Toward the Military
|
; First
I ___»_T_ormln_‘h____ L Careerists
Item N % N %
E How important an influence is your spouse’s or fiance(e)'s attitude
in affecting your decision concerning a military career?
| Slightly - Not Important 950 278 412 189
! Considerably  Extremely lmportant 2470 T2 1,969 810

Which of the following best describes your spouse’s or fiance(e)'s
attitudes toward a military career for you?
Extremely Displeased  Displeased 1,319 423 33 15.1
Extremely Pleased  Pleased 1.800 Sk 1817 849
How important an influence are your parents’ attitudes in affecting
your decision concerning a military career?
| Slightly  Not Important 3417 T2 1.703 833
Considerably - Extremely Important 1128 AR B 341 16.7

Which of the following best describes your parents’ attitudes
toward a military career for you?

Extremely Displeased  Displeased 730 17.7 250 13.3
Extremely Pleased  Pleased 3433 823 1.675 R6.7
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Table 6. Distribution of Responses to Questions About Family’s
Attitude Toward Selected Air Force Benefits

First Total
Termer Careerist Sampie

Benefit N % N % N %

Family’s Attitude Toward:
Service Member and
Dependent Medical Care
Displeased -
Extremely Displeased 903 23.2 753 33.1 1,668 26.8
Pleased -
Extremely Pleased 2,991 76.8 1,519 66.9 4,564 73D
Pay and Allowances
Displeased -
Extremely Displeased 1,165 29.0 654 28.6 1,841 289
Pleased —
Extremely Pleased 2,851 71.0 1,631 714 4,531 71.1
Commissary and BX
Displeased -
Extremely Displeased 1,047 30.0 834 36.6 1,901 304
Pleased -
Extremely Pleased 2,441 70.0 1,446 634 4,357 69.6
Recreational Facilities
Displeased —
Extremely Displeased 1,158 31.2 519 243 1,698 28.7
Pleased—
'F‘ Extremely Pleased 3549 688 UBIS . 757 43 T3
Base Support
Organizations
4 Displeased —
Extremely Displeased 1,089 31.8 583 290 1,694 30.8
Pleased —
Extremely Pleased 2,336 68.2 1428 71.0 3,804 69.2

IV. ITEM CHARACTERISTICS

Factor analysis of the 200 items in the OAI resulted in 35 factors. The development of these factors
will be discussed in Section V. The means and standard deviations of the item responses are contained in

‘ ' Appendix A. The 15 items with the highest job satisfaction rating means were contained in 10 of the
factors (Table 7). These mean ratings ranged from 6.31 to 6.88 on the 9-point scale. The item with the

i highest satisfaction rating, 6.88, was No. 198, “the chance to have other people come to you for
F information and advice™; this item is contained in the Supervision factor. Items No. 61 and 65, “the
i friendliness of your co-workers” and “the protection provided by the Air Force Life Insurance program,”
had mean ratings of 6.73 and 6.71, respectively; these items were contained in the Opportunities for Social
} Contact factor. Item No. 8, “the attention given to safety in your work area,” and item No. 40, “the
educational opportunities provided by the surrounding community,” had mean ratings of 6.68 and 6.42,
respectively; they are included in the Unit Safety Program factor. Item No. 158, “the opportunity provided
by the Air Force for self-improvement education,” had a mean rating of 6.60; this item is included in the
r Personal Growth and Development factor. Items 18 and 22, “the chance to know for yourself when you do




Table 7. High Satisfaction Items for Total Enlisted Sample

item Mean

198. The Chance to Have Other People Come to You for Information and Advice 6.88
61. The Friendliness of Your Co-Workers 6.73
65. The Protection Provided by the Air Force Life Insurance Program 6.71
8. The Attention Given to Safety in Your Work Area 6.68
158. The Opportunity Provided by the Air Force for Self-lmprovement Education 6.60
22, The Chance to be Responsible for Your Own Work 6.55
110. The Amount of Leave Time You are Allowed 6.47
68. Your Physical Safety on the Job 6.47
25. Your Personal Relationship with Your Supervisor 643
40. The Educational Opportunities Provided by the Surrounding Community 6.42
157. The Technical Competence of Your Supervisor 6.38
20. The Opportunity to Meet New People 6.37
87. The Cleanliness of Your Work Environment 6.34
76. Adequacy of Lighting in the Immediate Work Area 6.33
18. The Chance to Know for Yourself When You Do a Good Job 6.32
116. The Importance of Your Job Performance to the Welfare of Others 6.31

a good job™ and “the chance to be responsible for your own work,” had mean ratings of 6.32 and 6.55;
they are included in the Independence in Work Procedures factor. Item No. 110, “the amount of leave time
you are allowed,” received a mean rating of 6.47; it is contained in factor 33, Leave and Time-Off Policies.
Three of the high satisfaction items, Nos. 68, 87, and 76, are contained in factor 16, Job Hazards. Item No.
25, “your personal relationship with your supervisor,” and item No. 157, “the technical competence of
your supervisor,” received mean ratings of 6.43 and 6.38, respectively; these items are contained in the
Managerial and Technical Competence of Supervisors factor. Item 20, “the opportunity to meet new
people,” had a mean rating of 6.37 it is contained in the Close Association with People factor. Item 116,
“the importance of your job performance to the welfare of others,” received a mean rating of 6.31; this
item is contained in the Work Itself factor.

The items with the lowest overall mean job satisfaction ratings are presented in Table 8. These ratings
are the means for all airmen responding to the OAI, first termers and careerists. There were 27 items that
received mean ratings below 5.0. Of these items, there were four that more than 50% of the airmen rated in
the extremely dissatisfied to slightly dissatisfied category: these were Nos. 34,60, 1, and 182. Appendix B
contains the responses of airmen to the items presented as percentage of airmen in a yeargroup rating the
items in a category. The item that ranked the lowest in satisfaction was No. 34, “‘the opportunity for
promotions in your career field,” with a mean of 4.24; while 52.7% of the airmen were slightly to
extremely dissatisfied on this item, only 30.4% were slightly to extremely satisfied. Item No. 60, *“the cost
of living in the area in which you are assigned,” was the next lowest item with a mean of 4.28 while 51.9%
of the airmen were slightly to extremely dissatisfied with this item, only 29.4% were slightly to extremely
satisfied. Item No. 1, “the Air Force’s efforts to remove irritants and sources of dissatisfaction,” was the
third lowest item, with a mean of 4.31; while 51.1% of the airmen were slightly to extremely dissatisfied
with this area, only 31.3% of the airmen were slightly to extremely satisfied with this area. Item No. 182,
“the extent to whicl your military pay covers your living expenses,” was the ninth lowest item with a mean
of 4.61: while 51.2% of the airmen were slightly to extremely dissatisfied with this item, over 38.0% were
slightly to extremely satisfied.

Two other items stand out when the means are examined by yeargroup. Although item No. 52, “your
pay compared to what you could make on the outside,” had 45.4% of the airmen responding slightly to
extremely dissatisfied, the proportion of airmen responding in this category varied as a function of years in
service. For first termers, the mean ratings range from 50.1% to S1.5% in the slightly to extremely
dissatisfied category. Only 39.9% of those with 5 to 8 years service, and 30.8% of those with more than 8
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Table 8. Low Satisfaction Items for Total Enlisted Sample

Item Mean

34. The opportunity for promotions in your career field 4.24
60. The cost of 'iving in the area to which you are assigned 4.28
1. The Air Force's efforts to remove irritants and sources of dissatisfaction 431
176. The cost of TDY versus the payment received 449
134. The on-base housing 4.50
96. The chance to be promoted on the basis of ability 4.51
30. The amount of “red-tape” connected with your work 4.56
133. The chance to receive community recognition for your work 4.61
182. The extent to which your military pay covers your living expenses 4.61
173. The consideration given you as a person by the Air Force 4.64
185. On-base and off-base transportation facilities 4.66
108. The status given a military member by the civilian community 4.66
52. Your pay compared to what you could make on the outside 4.68
151. Travel (TDY) opportunities for personnel in your specialty 4.72
83. The frequency of reassignment for airmen in your specialty 4.5
27. The demand for your job-obtained skills in the civilian job market 478
9. The respect that results from your rank and job 4.78
58. The number of times your work schedule has interfered with personal plans 4.81
59. Your unit’s policy for assigning additional duties 483
103. The distance to your home of record 4.83
188. The quality of food and availability of eating facilities at your base or location 484
93. The frequency of overseas or remote assignments for your specialty 4 .86
16. The attitudes of civilians around your base toward the Air Force 487
183. The living and working conditions faced on TDY 4.90
79. The status you have in the civilian community because of your job 4.90
21. The noise level of your work environment 493
100. The chance to utilize your civilian education and training 4.96

years service responded in these categories. Several explanations might be posited concerning this trend.
Those airmen who perceive better pay on the outside may be leaving service for that reason. Another
explanation might be that pay increases improve enough throughout a career to equalize Air Force pay with
comparable civilian salaries. A third possibility is that airmen believe that due to their age, they might not
be able to secure jobs at as high a grade level if they got out of the Air Force.

Items No. 192 through 200 pertained only to airmen who were supervisors. Approximately 2,100 of
the respondents fell into this category, the majority being career airmen. The overall means for these items
ranged from 5.40 to 6.88, reflecting high satisfaction of the supervisors with these aspects of their jobs.
Thus, from the supervisors’ point of view, the Air Force has structured their roles appropriately in areas
such as number of people supervised, amount of associated paperwork , respect given, and so forth.

V. ANALYSIS OF FACTORS

The development of the 35 factors in the OAl is described by Gould (1976) and Tuttle et al. (1975).
The original 348 items were administered to a sample of 3,000 airmen, mostly first termers. A principal
components analysis with Varimax rotation of the responses to the items resulted in the final 35 factors. To
further reduce the number of items, Gould and Christal (1976) developed an item sclection computer
algorithm which employed multiple linear regression techniques to select items based on the amount of
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i unique reliable variance that each contributed. This algorithm is titled VARSEL, Variable Selection for
i Multiple Purpose Prediction systems in the Absence of External Criteria. The final 200 items were
i refactored and found to retain the original factor structure.
- After administration of the OAI to the 7,567 airmen, factor scores were computed. The means of
cach item loading on a factor was assigned equal weight in determining the factor scores. The factors and
their means are presented in Table 9. The means for the factors ranged from 4.46 to 6.41. For the sake of
discussion, the factors with means below 5.0 will be considered low satisfaction factors, the factors with
means from 5.0 to §.9 will be considered medium satisfaction factors, and the means from 6.0 and up will
be considered high satisfaction factors.
Table 9. Factor Means for the Total Sample
Factor Mean
1. Additional Duties S.01
2. Cost of Living 440
3. Availability and Condition of Tools, Supplies, and Equipment 543
* 4. Availability of lnformation on Policies and Procedures 544
‘ S. Benefits Provided by Base Facilities 517
6. Chance to Benefit Others 599
7. NonSupervisory Direction 549
8. Assignment Location 5.30 ‘
9. Characteristics of Work Space il ) !
10. Close Association with People SeET {
1. Co-Worker Characteristics S.08
12, Economic Security 5.24
13, Family Attitude Toward Job 6.07
14. Independence in Work Procedures 5.95
15. Job Associated Training S.08
16. Job Hazards 592
17. Job Security 6.29
18. Moral Acceptability of Job 617 ]
19, Opportunities for Self-lmprovement S.90
20.  Opportunities for Social Contact 641
21. Physical Activity 5.54
22, Promotion Chances Based on Ability 4.7
23, Quality of Base Housing and Eating Facilities 483
24, Required Verbal and Written Coordination §$.52
25, Safety Programs and GMT Within Your Unit 6.10
[ 26, Status in Civilian Community 4.76 *
| 27. Supervisors’ Competence SOl 1
| 28, Supervisory Responsibilities 615 ,
4 29, TDY Costs and Conditions S0l |
| 30. Temperature of Work Environment §.24 l
- 31, Travel S.04 {
{ 32, Transterability of Air Force Job Otitained Skills 5.27 |
33, Leave and Time-Off Policies 6.15 1
34. Work Itself S.04 |
35, Work Schedule S.68
Y

i

The high and low satisfaction factors are presented in Table 10, Factor 20, Opportunities tor Social {
Contact, had the highest mean rating of all the factors, 6.41; whereas 65.8% of the sample had high
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Table 10. High Satisfaction Factors
Factor Mean
20, Opportunities tor Social Contact 041
17. Job Security (S
I8, Moral Acceptability of Job o1’
330 Leave and Time Otf Policies o.15
28, Supervisory Responsibilities o.15
250 Safety Programs and GMT Within Your Unit 6.10

13, Family Attitude Toward Job 6.07

satistaction on this factor, only 108 had low satistaction. Factor 17, Job Secunty, had a mean tating of
629, while 6249 of the awmen had high satistaction on this tactor, only 13070 had low satistaction.
Factor 18, Moral Acceptability of Job, had a mean tating ot 0. 170 the total sample, S0.57 of the ainmen
reported high satistaction on this factor, and only 1099 eported low satistaction. Factor 33, Leave and
Time-Ott Policies, had a mean rating of 60,150 while 62.0% of the airmen had a high satistaction rating for
this factor, only 174 had a low satistaction rating. Factor 28, Supervisory: Responsibilities, had a mean
rating ot 6.15, for this factor, 61.4% had a high satistaction rating while only 14,77 had a low tating
Factor 25, Satety Programs and GMT Within Your Unit, had a mean tating of 6.10; for this factor, S9.8¢
reported high satistaction and 15.29% reported low satistaction. The last tactor to be considered as a high
satisfaction factor is No. 13, Family Attitude Toward Job, which had a mean tating of 6,07, while S3.14% ol
the airmen were slightly to extremely satistied on this tactor, only 1209 of the amen were shightly to
extremely dissatistied.

Only four tactors had mean satisfaction ratings below S0 (Table 1), Factor 2, Cost of Living, had a
mean rating of 446, which was the lowest mean rating that any of the factors received. only 30,670 pave
this factor a high satistaction rating, while 46.99% gave it a low rating. Factor 22, Promotion Chances Based
on Ability, had a mean rating of 4.76; only 38.2% rated this item high, while 41.59% rated this factor low.
Factor 20, Status in Civilian Community, received a mean rating ot 4,760 only 3 ave this tactor a hagh
rating, while 36,19 gave it a low rating. Factor 23, Quality of Base Housing and Uating Facilities, received a
rating of 4.83; only 3829 pave this factor a high rating, and 40,677 gave it a low rating.

luble 11, Low Satisfaction Factors

Factor Mean

2. Cost of Living 440
22, Promotion Chances Based on Ability 4.70
20. Status in Civilian Community 470
23, Quality of Base Housing and Fating Facilities 483

Both pay and promotion opportunities have received low satisfaction tatings as items and as factors
Factors more related to the work itselt have received higher ratings. At fiest glance, this nught seem o be an
acceptable situation: however, research by Hallviegel and White (1973) suggests that this situation only
looks good on the sutface. They tound that factors welated to work had an eftect on the level ol
commitment but that pay and promotion opportunities are the determmants of which job is chosen next.
The literature is not unanimous on this point, however. For mstance, Kaut (1975) reported that work
itselt was the only significant attitudinal factor determining whether an employee intended to remam wath
an organization. He notes that intent to stay does not relate o payv. Future analyses with the OAT will
determine if this relationship exists in the Air Foree,

It is interesting to look at the differences between fust termers and career atrmen i tating the job
satistaction. Table 12 shows the tactor means denved tor these two groups, it can be seen that overall, the




Table 12. Comparison of First Termers’ and
Careerists’ Factor Ratings

First Termer Careerist
1 Factor  Mean “Factor  Mean
High 20 6.24 17 6.94
Satisfaction 20 6.76
33 6.63
18 6.62
25 6.47
17 5.97 13 647
18 5.96 6 6.46
33 5.93 High 14 6.40
25 5.92 Satisfaction 28 6.35 ]
9 5.88 19 6.33
13 5.88 16 6.33
27 5.77 27 6.20
3 6 5.76 10 6.18
: 16 5.74 34 6.13
: 14 5.73 11 6.02
28 5.7 15 6.01
19 5.64 9 6.00
Medium 10 5.57
Satisfaction 11 §5.52
15 5.52
35 5.47 35 5.99 !
34 541 7 594
24 5.39 21 594
21 5.35 4 5.85
1 3 5.30 24 5.80
‘ 7 27 3 5.70
k 4 5.24 Medium 30 5.67 !
32 S.10 Satisfaction 8 5.67 1
| 8 5.10 32 5.58
’ 12 5.07 12 5.58
5 5.06 S 541
29 5.03 1 5.30
30 5.03 31 5.30
23 5.23
26 5§22
1 4.86
31 4.85
Low 22 4.68 Low 29 498
Satistaction 23 4.63 Satisfaction 22 497 1
26 4.53 2 4.66
2 437

first-termer ratings were lower for all factors except No. 29. The career airmen rated 17 factors 6.00 or
higher, while the first termers only rated one factor this high, No. 20, Opportunities for Social Contact. The
| three factors that received ratings below 5.00 for career airmen relate to cost of living, promotion chances
based on ability, and TDY cost and conditions. The six factors rated this low by first termers related to cost
of living, status in civilian community, quality of base housing and eating facilities, promotion chances
based on ability, travel, and additional duties. These six factors are among the seven factors that had the
lowest mean ratings for careerists. Thus, there is considerable agreement between the two groups on which
areas are the most dissatistying, the difference being in the intensity of dissatisfaction.
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lmportance

Medium
laportance

Low
Importance

V1.

not important to (9) extremely important. As shown in table 13,
umportance to career decisions. The three highest unportance ratings were given to tactor 34, Work bselt,
factor 22, Promotion Chances Based on Ability ; and tactor 12, Feonome Securtty . Work bself was rated
the medium job satistaction range by wost aitmen. Promoton Chances Based on Ability received one of the
fowest overall job satisfactton atings. Feononue Security was e the naddle sanstaction range and was the
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I8,
14,
11,
. TDY Costs and Conditions
0.
15.
. Chance to Benetit Others
21.
lo.
10.

29

tuble 13 lmportance of Job Aspects

ANALYSIS OF IMPORTANCE ITEMS

Y

Factor

. Work lselt
. Promotion Chances Based on Ability

Eeonomie Security
Opporttunities tor Selt-lmprovement
ransterability of SKkills

. Job Security
. Work Schedule

Benetits Provided by Base Faalities
Leave and Time Off Poticies

. Characteristies ot the Assignment Locatton
. Cost of Living
. Supervisor’s Competence

. Quality ot Base Houstng and Fating Facihities

Travel

Family Attitude Toward Job
Supervisory Responsibilities
Moral Acceptability of Job
lndependence i Work Procedures
Co-worker Characteristics

Opportunities tor Soctal Contact
Job Associated Traming

Physical Activity
Job Hazards
Close Association with People

Temperature of Work Eovitonment
Additional Duties
Availability of Information on Policies

. Status in Civilian Community

Availability and Condition ot Tools

. Characteristics of Work Space

Requited Verbal and Written Coordination

. Satety Programs and GMT Within Your Unat
. Chance to Control or Direct Others

ln Section UL of the OAL the airmen were asked the importance of job aspects (o their career
decisions. The 35 factors are contained n this section and the attmen indicate the influence which cach job
aspect will probably have on their career decision. The tactors are vated on a 9-point scale, rangiong trom (1)
12 tactors were tanked high i
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2oth factor from the top in job satisfaction. Of the 12 high importance factors, eight were rated in the
middle range of job satisfaction by most atrmen. Two of the tactors, Job Security and Leave and Time-Oft
Policies, recetved both high importance and high job satistaction ratings. However, two factors, Promotion
Chances Based on Ability and Cost of Living, received high importance to career decision ratings and low
10b satistaction ratings. Findings such as these provide indicants of areas in which the Air Force should
place more emphasis. Factor 23, Quality of Base Housing and Fating Facilities, and factor 26, Status in
Civilan Community Resulting from Military Job, were the other two factors which received low job
satisfaction ratings. These factors received importance ratings in the medium and low range, respectively.
The comparison of job satisfaction ratings to importance ratings may provide insights that cach alone does
not reveal. Overall the high importance factors received satistaction ratings in the medium range. This
suggests that the Air Foree is successtul in satistying most needs related to these job aspects. The
exceeptions, Promotion Chances and Cost of Living, appear to wartant more attention.

VH. SUMMARY

The OAL was administered to 10,000 airmen worldwide with a response rate of 7S 777 The means of
responses by years of service are included in Appendix A. Attitudinal mtormation revealed a number of
surprising and often not-so-surprising results. A larger percentage of careensts than first termers find thei
jobs interesting and their talents and traiming utilized. A larger percentage of carcensts are satisfied with
then jobs. The influence of spouses and fiance(e)s on career decisions is reported as being quite strong,
however, only S7.79 of first termers as opposed to 84.9% of the carecnsts report that thew spouses and
fance(e)s are pleased with a military career. Items that were rated ligh m satstaction by the total sample
mcluded such job aspects as having others come to vou for advice, friendliness of co-workers, satety,
cducation opportanitics, responsibility, internal teedback on work, leave policies, and supervisors. Looking
at the factors that received high satistaction responses, one finds Social Contact. Job Scecunty, Moral
Acceptability of Job, Leave Policies, Supervisory Responsibilities, Satety . and Fanuly Attitude Toward the
Job. Ttems that received low ratings included such job aspects as oppottunities tor promotion, An Foree
cHtorts to remove rritants, cost of living, extent military pay covers living expenses, cost of TDY L on-base
housing, and promotion based on ability. These findings agree with the factor ratings i which tour tactors
recerved low satistaction ratings by the total sample: Cost of Living, Promotion Chances Based on Ability
Status in Civilian: Community, and Quality of Base Housing and Fating Facilities. There s considerable
agrecment between fust termers and careerists on which factors are the most dissatistyving . ditferences exist
mantensity of feehing rather than direction.

Factors that rated high m mportance to carcer decisions included such job aspects as Work Tself,
Promotion Chances, Feonomie Sceunity, and Selt-Improvement Opportunities. Of the 1) tactors with hagh
mmportance ratings only two were low m satistaction ratings: Promotion Chances Based on Ability and Cost
of Living. This approach to finding discrepancies between what the atrmen pereetve as important and what
the A Foree perecives as important may provide direction to attempts to improve retention and
productivity - Fature research should tocus on methods to dimnish this pereeived difterence.
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APPENDIX A: MEANS AND STANDARD DEVIATIONS OF ITEM RESPONSES

The satisfaction items are listed with the associated Ns, means, and standard deviations. This
information is provided for the total sample and for six subgroups based on total active federal military
service.
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Item 1, Air Force Efforts to Remove Irritants
R 1omT1 12 | 13-24 | 25-36 | 37-48 | 49-96 1 More than |
|l _Sample| Months Month | ”vnths‘ Months l M<nths_-£yl‘Mnth
R 7429 |68l 1560 "7 "1504” | 1176 |~ 868 JI Y563
Mean “h.31 | K06 | &.17 | 3.9 | 5.98 4.49 4.88
[ Std. Dev.| 2.16 | 2.15 | 2.1 [ 2.1 ;2 _19__“1 2.22 ] 2.08"
] ) Item 2, _Geographical éyg§"of As51gnment _
[ ] Total [ I-12 [1I3-% ] 25-36 | 3748 | 4996 | Fere tham
B N _Sample L Months | Months i "10nU s | :l_\ﬂx_t._h_.‘_ | Months | 96 Months
T '3 r 7448 694 L T 159@ 1173 865 1571 7
Mean 5,47 TTA9E 500 [ 5,44 | 5037 [ 5.65 | 6.14 ]
| Std. Pevel 274 [T 25 AT 288 | 265 oS | T T
Item 3, Moral Standards of _Co-workers 4
D) ““1’6’:31 1 3=02 | 33-7% | 25-36 | 37-48 T 49-96 | More thau
Sample l Months | Months | Months Months Months 96 Months
. "~ 7434 690 11554 71505 1175 865 | 1564
Mean 5.64 .83 | 3.3F | D5.38 5.3 -
Std. nwj 2.16 1." 2T NG | 2.1% e T

Item 4, Contribution of Your Work to Nat10na1 Defense

AT Total 1-12 13-2 25-36 | 37-48 49-96 | More than
i Sample | Months Months Months | Months | Months 96 Months
‘"j;'“”'_"""f 7399 | 681 1557 1492_ 1165 863 - 1558
T TSN 86 1 5.66 | 5.53 | 5.90 | _6.57°
TSrd. Devil 220 1219 T auie 2020 | 223 122 12
~__Item 5, Opportunity to Choose Close Associates on Job

 Ee ] “Total | 1-12 13-241725-36 [ 37-48 [ 49-96 | More than |
L*m-h_n_‘n_“__§gmulo | Months | Months i Months | Months | Months | 96 Months
LR a0 | Be¢ | A5ST | 149l 1175 | 859 1568 |
Mean ] 538 77530 75,28 U515 506 ) U545 U589 |
| _Std. Dev.| 2.17 17208 172,17 772,20 |7 2,05 72,20 72,03 |

Item 6, Personal Conveniences Provided in Work Area

"1 i | 1517 | 1-% 2536 | 37-48 ] 49296 | More than |
;_____““____ﬂ“_ﬁum le | Monchs { Months | Menths | Months _Months | 96 Months
N | 650 11554 —TT14% 4 1174 | 864 N
_Mean 5.16 | 5.04 5.12 15,09 4,95 1 % o8 : ST |
Std. Dev.| 2.0 2,28 | 2.30 | 2.3 "l_"g'_.gg:‘ 4.3 1 L
Item i Amount of Social Contact Requireq_gn_dop S I
I | Total | i-12 | 13=24 | 25-36 | 3748 | 49-96 | Morve than |
;4 At e Snmple ‘Hﬂgn}hs _“Month~ __gpnths ..NBQEPFNL,ﬁHth“ ‘h Mon}jyh
(N 7433 | 684 _ 1 1562 | 1497 | 1177 | 865 | 1565
| Mean | 5.90 | 5.94  5.80 | . _6.7__4__2.-_7_2, 5.93 | 634
[_Std. Dev.{ . 1.94 £,00 , 2,03 | 1.8 | 1,92 ]| 1.96 23
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~ Item 8, Attention Given to Safety in Work Area

| T Total | I-12 ] 13-24 | 2o=36 | 37-48 ] 49-96 | More than
| 1 Sample| Months | Months .* Months | Months | Mounths | 96 Months ;
| N [ 7428 | e85 | 1561 _ 1493 1178 1 863 17 T583 1
| Mean _ | 6.68 | 6.69 | 6.62 V‘g I 6,35 | 6.64 | 7.08
[ Std.Bev.| 132 | 204 [ 196 [ 1:89 | T.96 | 183 T3 ]
. _Item 9, Respect That Results from Your Rwuk and Job
| B S S A B TR B SR S E S VA R I BT ﬂ“m;‘m‘.;;"‘l
| DL = A Sample | Months | Months ' Month\‘ .‘!ontns Months | 96 Months
N 7419 1T 686 1 1560t 1489 | 177 t 864 | ISET |
i Mean | 4.78 ‘-_4 76 ] 4,55 456 b s .51 * ‘‘‘‘‘ 0 66“U '548_ H"]
| Std. Dev 2.44 | :..42_ i T.40 {2030 { 2.30 ,_“_,:'f6 _J”___'AT;‘%"“'_]
! Item 10, Extent Which Supervlbor Brings Out Best in Men
Total S 12 Tasoh | =36 | 37-48 ] 49- "07} More than
] o b Sample | Mounths ; Months ‘lnnt. s , Months ¢ Months 4‘7:’(_'319_(\{!:5"
f Bt R 7“1 ‘ 687 1 1560 T 1496 U TTUITE TTBST 11562 |
; \n an NN9 | S5 ME | 8BS SRR} s @l | 5,97 f"'—' T
( Std. Deve| _2.46 12,36 2.8k 1 2.81 | 2.4 | 2.3 | 2. ]
|
E.
. : ;r;m 11, Supervisors Knowledge of How Your Jubvi'a Done STThN ety I
,. | lot: ll f =13 i [3~2% | 15-36 ' 37-48 | 49-36 | More than '
| i _Samgle | Months | Months o Months | Months I_ Moaths | 96 Months
; . SRR 7419 | 686 | 1557 | 1495 | 1172 86l | 1566
\4 Mean _ | 6,23 ; 6.64 | 6.34 176.15 3% [ 6.087 1" 7630
| Std. Dev.| 2.6 | 2.5 | 2.29 | 3.33 1 231 | A | 4.32 ]
~Item 12, Need for Frequent l\etminin;. Within Spe‘ falty
1T TTotal EE Y i 13=04 ’ 17 -;..‘_! 49-00 T More than |
) | Samplc ;\'_‘“‘,‘,}?P_‘i _.“_o_x_‘.gh.c_i ."nnth\ ! Months 'V_.x_\‘l\(hh_% 96 Mouths
_ N 7830 "1 689 | 1839 | 1452 [ 1181 1 860 ] 1558 1
| © TMean T TSaz TTSST 2 T30 1 70 B B L T
|_Std, Dev.,{ 1,86 | 1.80 | 1.87 ‘_‘»;. 1.77 1871 1.97 -‘T"* 1.86
Item 13, Chance to Vary Work \Lhedule to (onduxt Personal
| Y Total o 1-12 , i‘—-o _ ! 2530 T, 3748 | 49-96 ] More than {
] _ o Sample @ Moaths | Months | Monthe o Months | Months l 96 Months }
| N [ 7427 682 1557 ° Y497 | 1XdT T ‘%67’ | 1565
; | _Mean 76 13 | 6.0 6.01 ;_" 6.04 1 5.74 e | 6.38 j
| Sud. Dev.] "2.50 17251 261 | 2.57 | (2.56_ | »9 i T
: Item 14, Chance to Complete Work That You Start e
| R e O R I T
’ S o ‘ Sample L"\wt.n . Mouths | Mouths E}Tnn'hs | onths | 96 Months E
T 7@9{. [ 684 1554 | 1489 | 1170 | 865 1550 |
[ Mean 6.8 | 63 614 | 610 | 558 | 6. | S8
| _Std. Dev.| 2,07 | 2.03 | 2.06 | 2.08 | 2.08 | 210 | I8 -
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Item 15, Adequm\' of Inform.itlon on Promotlon System

; Total T =18 13-24 \ 536 | w*u‘\ T aaag 1' More than
L ool S ample i .‘l\vrl.\_(_h_::” “1_0'\_(_))\ M w{h | o} \"1\ “' onths | _96 Months i
| X ] 7-.04 | 687 [ 1555 1487 | 1170 ) i 860 15(,3 ]
| Mean ' BN 2.8 | 531 541 | 5.8 6.13 | 6.46 |
std. Dev.| 2,22 | 2,08 172.16 ,-."1_@,_[ 2.12 f 330 1 ¢y |
Item 1o, Attitudes of Community Toward Air Force =i o
; { Total | 1-12 | 13-24 | 25-36 | 37-48 [ 49-96 | More than
Loas 2 t _.\'J_x'.:ph:‘.»}lqnt_h;‘ L Months Months I' Months ! Months ; 96 Months
B | 2438 | 689 | 1557 | 1487 | 1176 865 1 1562
Mo | 4.87 | 4.90 [ 4.57 4.7 | 4.56 1 §92 1 T5.73
| _Std. Dev.! 2,35 | 2.34 | 2.39 232 | 2.27 1 2.30 _E 2.19 '
| Item 17, Opportunity to Mako g._;@pl..-_-m_eqt_ New Susg *stiun\‘
I total -1z | - -36 | 37-48 J-00  { More than
| ; 13- 2 ! |
. _ 4 Sawmple | Months | ‘h‘_n_(_h.w Wnnth l Months | ‘1wt‘ s | 96 Months |
N} 7812 | 684 T 1562 1489 | 1174 ] 86l | 1560 ]
“Mean 775,70 | 5.68 | 5.49 . 5.44 1 5.3 ] 5.80 | 6.39
Sul. Bave] 230 | za9 | .98 | Bd L edF | 206 | 503 |
‘ Item 18, Chance to Know When Doing a Good Job s
| 3 Total =12 13- .‘»- 30 [ 37-48 ] 49-80 | More than |
A i At Sample ; Months | Months mths | Months 7' Months | 96 Months
EE T 7ese | 668 | 130 | 309 | 3i3n | 665 | 1aes |
|-Mean | "6.32 | 6.27 16,20 | ‘o L i 5.89 | 632 | 7.1 |
! ,_:‘_t,d, ”‘\ l ‘_‘.17 i :'19 = .,.23,.];6, ok ,.—!9. ..)l,') SR . :\ls i . 1.37 ]l
. tem 19, Efficiency of Work Time ALLosfatiou TSR, e
{ i Tot l! | 1-i2 ’ 13=2& | 25=- I35 -48 ‘ 49-96 T More than
» et _Sample | Months | Months : Moaths l Months 4 Months | 96 Months
R V- 1397 682, 1547 1493 | Ll | 86l [ 1561
| Mean 3.80 1 5.90 1 5.66 | 5.51 | 5.52 | S.84 | 638
! Srd. bey ?)LJ'J_ L l'lg.- - ,-ll[t - «-.-‘l] 2;09 - l ‘2-14,«_ JI ..‘.-Ql -
Item 20, metunllv to Mm.nuewxeop LA I O
Total | 1-l12 13 25-36 748 } 49-90 | More than
b Sample {» Months | \‘Ovth\, . Moaths "lont = Months i 96 Mouths
g B 4 7409 TR ) U de 4 ~ 863 . {1560
| pMean L 6,37 __L IR AR Th & T I S 1 644 | 698
: Std. Dev.| 2,08 | 243 220 1242 | TS 1199 | aa7 |
1
‘ . Item 21, Noise Level of Wo Enrmmef\t : A o R
Tot. 11 ] 1-12 ’ 13-, 2 ] Jo 37-48 1 49-06 | More than ]
| __Sample * Months | Months %4 Months * Months p-Months | 96 Months |
| | 703 ] 682 1559 [ 1493 "Tues |~ S| 1ser. |
| Mean 4,93 . 5.25 481 [ 4.68 | 492 1 4% 532 |
| Std. Dev L 253 12,50 [250 12,51 | 2,47 | 2.5 1 2.56 ]
a2

g TR R e S Rt U8 5 %



ltem 22, Chance to Be Responsible for Your Own Work

! fotal i 1--12 ;
Sampl e ! Months |
7308 075 '
6.2 | & 57

207 | *%.02

Ltem 23, Chance to lmprove the Welfare of
Y v >

fotal | 1-12
Sample ! Months
7432 | 685
261 1 5.63
1.83 ; 1.81

| ST SN R -

[tem 24, Your Training in How tu Get

[ Total | 1-12

{  Sample | Months
7382 | o8l
6.03 5.98

395 | L0

ltem 25, Personal

[ Total | -12

i \‘wn‘ o 1 Months

i 7354 1 680

7 b 43 | 6.5
] % TN

tem 20,
fotal e L
Sample { Months

7 Wl } 684

Priovity

2.8¢ | 339

ltem 27, Demand for Your Job \Hlls in L‘.ivilian

{ Total | 1-12

i _Sample ! Mouths

I 7391 | 679
4,78 | #.99.

1 2.60 | 2.55

tem 28, Regularity of Your Work Schg‘dulc ]

Total i 1-12
Sample | Months

5.77 | 5.98
2.42 | 2.38

F
!
_i 7393 | 686
|

o i

1
?
|
} $.10 | S5.235

.

ey

|

A

Given to

+

+

1
|
'

13~24 JS5= 30 37
Months =~ Months

l‘s‘\‘ l-’o\)S : llt\h_

4,80 , 4,54 | 4,52

| =2

Months
1561 | 1496
5.395 | E£.30  5.41
1.80 1.7 I8

(
1552 | 1430 |
4.98 | 4.92 | %.8%
yas b l

13-24 - 36 ( ¥]
Monthe Months
1532 1467 | 1158
6.38  6.29 0.32
2.0 T 2.08 |

-2 I 25=16

]
Months i
[
*

] 3-2 } &)= in | y7
E ‘iun( hs | Months ‘ Montt
‘1580 -,P»}487 i 1166
5.87 5.78 l
1,92 1189 |

Relat lou-hip With Your

¥ S RS T i
.‘lonth.-: I Months ‘lnn' h
1544 1 1478 |

6.41 | 6.21 | [ 1%
HLGNES N 1

Months

259 12,62 | 2.62

13-24 | 25-36 37
Mouths | Months { !
1548 1 1485 -
S.64 | S.54 1 5,33
2,42 | 2.46 |

N

Mont e

|
0,54 !
2,11 f 1.96

v
Months

1170

Mont fm

% I
1.9

1163

Your Requests for Supplics
l"-\l } »\‘,' }“ { 37 \
Months Months

1169

Months

Y

 — A e

Mont h:a

\‘Hf hs

1169

Months

2,40

49-9¢p ] More than
Months |

90 Months
1547
§ B

848

a%-96 | More than [

Manths | Y6 Mont'hi
867 1570

5.09 | 6.28

v T

Tec hnh .ll Info

49-96 | More than |
Months ! 96 Month
360 1 1557
6.05 T6.67
1.099 i ~ 1.83

\‘upvr\' isor

9-96 } Move than
o o\ Il RES) \1\‘\th
851 1 1557
8,38 TE04
2.21 1T 2.00
i >
$0-9pn 1 \'-\n than

Yo Months

|
850 1 1556
$.05 | 5.5
2L 2.30

Job M.‘il‘kt‘t

V-0 | \‘\\rve\ than
J ‘)l‘ Mot \f‘ Y

1587
5.02

4
-I 2,60 | 2.56

-—\):\

More than
96 Months

SR RS S SESe——
i :

863 1559
5.82 6,33
2.36 2.3

S IS0 O

W . (S 4

SO SRS S SR——




_Item 29, Pace of Your Werk

.1 Total | 1-12 13-24 | 25-36 [ 37-48 | 49-96 | More than |
i,__- 4 Sample | Months Months | Months | Months | Months 96 Months |
E R it 737 683 1545 | 1483 1166 858 1555
“Mean | 5,84 6.01 | 5.74 560 | 5,85 1 583 6.31
Bed. Tow.l 2200 | 2.0 3gn | ie T a0 | 506 | 2.0
Item 30, Amount of Red Tape Connected With Your Work
Total | 1-12 | 13-24 | 25-36 | 37-48 | 49-96 | More than |
ST AW fieﬁ.tbz,-ljiﬂ_n_th%__l :k_’_zth; Months | Months | 96 ‘1&!9&;‘
LN ! 7398 i 686 “l 1551‘___4_ 1492 1166 861 1560
| Mean | 4.36 | 4.90 | 4.60 | 4.32 | 4.29 ,_4.,62.__,___}*.-_7_{*____
[ Sed, Baw.! 2,91 | 2.6 | 2,45 | 2.i8 | 2.15 T __4
. Item 31, Chance for Meaningful Social Contact in Work
Tot 11 1-12 13-24 i 25-36 | 37-48 49-96 | More than
_____f Sample | Months | Months | Months Months Months 96 Months
N 1 7395 _ 683 | 1553 [ 1493 1169 857 1559 i
_Mean -} .3 1 5.33 | 5.11 . 4.97 5.06 5.38 5.97
l__‘s_;vg_. Dev. f_ 2.08 | 233 | 2,09 | 2.09 2,04 | 2.06 1.97
___ 1Item 32, Chance to Try Different Methods on Your Own
Total | 1-12 | 13-24 | 25-36 | 37-48 46236 | More than
e | Sample i Months ,L Months | Mcnths | Months Months | 96 Months
;o N 7380 ;____683 {1549 | 1487 1167 | 857 L;— 1556
| _Mean 177535 [75.19 5017 [ 4.96 | 503 | 547 [ 6.20
|_Std. Dev.| T2.28 208 7231 (72T |27 TG LIS

Item 3° 33 Chance to Tell Others What To Do

' pragr L3 Total 1-12 13-24 i*~3(\ T 3748
o i Sample ;| Months J Mon th\ | Months | Months
116

v
49-96 f More than

'
_Months ;| 96 Months

(R | 7361 | 685 1546 :.‘; 1489 T TAT66 1 g59 1135 |
| Mean | S.41 | 5.05 | 5.06  5.12 | 5,22 ] 5, 53]4 .6:31
t_sed. Dev.] 1.86 i 1.86 | 1.84 | 1.77 | 1.77 | _1.80 | 1.75 ]

__Item 34, ng_rtunlty for Promotlons in Your Career Field

] Total [ 1-12 [ 13-24 | J5-36 | 37-48 [ 49-96 | More T.""
!--_~_.-_-- L Sample ' \&‘li’L“_i.}l)‘D_t‘, 5 | Months __{!__-\lg‘.ﬂ}_hﬁ_ _Months | 890 Months |
N (7400 [T 68y 155 | Lo | 1167 | se6 | 1562 |
l Mean [ 4,24 4.74 4,43 _3~95 1417 f._.‘(_n_”__I 4,43 4
Sed. Dev.| 2,20 | 2.2 220" | 2.5 | 2,15 | 2.35 | %51 ]

tem 35, Amount of Time in Job-Required Communication

'lot 1[ 1~12 i l l-; 4 | 25-36 ], 37--48 P—‘io "(--]»‘-{U%L—l};;{»‘:
Sample 4 Months | Meaths | Months | Months .__?1}}l‘(tfl:\4l 896 Months |
7369 ) 14 673 N % 1548 _IK_@— AT}GI‘_A o 862 ) 1558 ]
5 .60 _5§§ L 5 47 : 5.38 Datid 5.60 f.-ﬁ _06"-“

S

I- ML lH -

|_Std. Dev.| 1.9 [ 1.68 [ 1.62 | '1.62 | i.e4 | 1.68 | "T.78°
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_Item 36, Control Job Gives You_Over M

ateriel

i Total | 1-12 T13-24 -36 | 37-48 | 49-96 | More than |
i | Sample] Months -_L Honths .ih’_w}s H;‘L«zp_tb.-z} Months | 96 Months
‘}{5_ o p o 7322 b 681 154l ~l§§§_w¥m_llzgﬂ 857 1555
Mean »A: 5,62 4 5 68 e S (e 5.62 ~6.07
Std. Dev.| 1,73 | 1.72 A_E_li_sz_‘* 1.99_i__1-__7__2.‘JL 0 /I N v
Item 37, Availability of Useful Self-Help Train Materials
| Tozal | 1-12  [13-24 [ 25-36 37-48 | 49-96 | More than |
PRI { _Sawple | Months | Months j Months ; Montchs | Monrhs | 96 Months
N__ 7376, 682 | 1546 | 1485 | 1166 | 858 1T T15%
Mean 5:§3,.;..5476_-_L 54 53 Jﬁ,§ 47 | 5.34 L "5.85 5
Std. Dev.] 1,92 | 1.96 | 1,98 | 1.8 | 1.89 | 1.9 | 1.90
Item 38, Way Your Job p§g§_jour_Ab111ties
E To t: l‘ 1-12 | 13-24 25=3h | 37-45 1 49-9¢ | More than |
el "anﬁgqmjf_i Months .:kjyj114 Mnnlh;i_jkgylf __Months L Months
R e o8 683 1 B55F | IGBy | BI6A p @5y 1555
Mean | 5,22 | 5,21 | 5.03 4.80 1 T4.85 'I""B'T.[" 508
Std. Dev.| 2,47 | 2.42 | 2,45 | 2.46 | 2.46 | Z.AT '“2*37"':]
d Item 39, Unit Handling of GMT and Aerobics Testing
T Ttotal | 1-12 | 13-2% | 25-36 | 37-45 ] 49-96 | More than
}.,:LW““ ! Months | Months | Months ;-§§!EJ¥L1 _Months { 96 Months
PR | 7399 | 686 _ L 1554 1 1486 | 1169 | 863 | 1559
Mean | 5'1§>7;_§,A§ boSe3d 5_18 1~_§_97 5 5 AS 5.76
"Std. Dev.] 2,36 | 1.95 | 2.09 | 2.%& | 2.4% | 2.1 | 2.9
;tem 40, Educational Opportunitxebvin Surrounding Community
[ Total | 1-12 | 13-24 | 25-36 | 37-48 | 49-96 I Move then |
| Sample | Menths ! Months | Mouths | Months | Months | 96 Months l
P 361 . 684 | 1547 | 1481 | 1167 | 861 | 1560 |
Mean | "6.62 | 6,40 | 6.23 ' 6.18 1" 6.09 1" 6.4 ;,.~._' .08 {
' :"l‘.‘: A0 \ 1 2-.19 ‘ _,2,-_2,2.- .') 20 = 2.'2.5 L :'Z_..ZZ_ l_ 2,_%5..,',._ .8:7_ )
S Item 41, Amogpgﬂpf Pride Co-workers Have in Their Work
Potal o I=1% i 17-2h D5 31 ] 17<48 | 4996 | \l\‘_l_{_“{)_l_;"l |
NN & I Sample L M}‘l\_ibﬁ Months 4 _Monthe l Monthe Mcn h;y _36 M m_tl\:_i
N e ; - 7395 L 681 | 1543 | 1484 5 IL§? 4‘___§§& i 1563
Mean_ | S5.10 15,39 = 4.98 @ 4797 1 4.7 | .95 I T
“Sed, Dew.| 3.3 | 2.96 | .96 | 230 | 2.9 | SaaF § —AEk -
Item 42, Your Control Ovor Time Gpent Wlth Others
i fotal | 1-1 13=24 | 25-36 | 3748 | 49-96 | More than
L { _Sample L»}Bjn} hs | Months | .;,1tlp- ! Months | Months ! 96 Mouths
N____ 7377 7 &85 "A55T ""T4B0 1" T169 1" BS7 | 1553
Man | 5,61 | 5.59 _ 5.42 | 5,32 | 5.29 1 S 1 9;4,_23’;___1
Std. Dev, | 189 1 .90 L.Qﬁ | 1.83 | l 84 ! .87_‘1N__} ]§ R
A




Item 43, Amount of Work Space _Av.a_i_l_ab_T@
|

Total 1-12 rll—% I 25-36 37-48 49-96 | More than
| Sample | Months | Months | Months ! Months | Months | 96 Months
| N 7388 682 | 1546 1488 | 1174 | 860 1557
i Mean 527 6,08 .| 5,81 ' 565 | 5.60 15,79 5.85
.' Std. Dev. 2.20. 1 2.%2 2.9 "2a4 ' 236 1239 2.139
H
! o Item 44, Recognition You Recejve From Your Family for .In
' s | 1orta 1-12 | 13-24 . 25-36 | 37-48 | 49-96 | More than

L__.__WN_~"J_ Sample : Months | Months | Months | Months | Months | 96 Months
R o Fselt 674 | 15y | 1467 1148 856 1530
L Mean 16,04 | 6,05 | 5.80 | 5,75 | 5.81 | 6.05 6.65
| _Std. Dev.] 2.05 | 2.10 2,06 | 1,98 | 2.06 2.05 1.93

Item 45, Chance to Feel Responsible for Total Uﬂin of Work
Total 1-12 13-24 25-36 37-48 49-96 More than

Sample | Months Months Months Months Months 96 Months

7405 686 1546 1493 1169 867 1561
91495 5.90 5,73 5.59 5.61 6.01 6.74
2.06 2.03 1 2,03 2.04 2,02 2.03 1.93

Item 46, Security of Your Job

o | Total | 1-12 [ 13-24 | 25-36 37-48 49-96 More than

' | - 4 Sample l Months | Months | Months | Months | Months [ 96 Months
L,N 7394 . 685 | 1551 _, 1489 1168 861 1558
L fean 6,20 | 6.25 | 609 | G.08 | 594 £.32 6.96

4 [ Sed. Dev.| 1.99 1 1.94 | 2.02 | 1.94 | 1.96 | 2 04 1.86

Item 47, Promptness With Which Malfunctions are Handled

o Total | 1-12 | 13-24 25-36 | 37-48 | 49-96 | More than
e e T |__Sample | Months ! Months | Monthsl___Mnnrhs Months | 96 Months
I N 7380 679 | 1544 1489 | 1159 | 864 1566

‘ Mean 5.05 5.06 | 4,94 4.92 4,84 5.01 5.49

| | _Std. Dev.| 2.29 | 2.38 | 2.35 2.29 | 2.32 2.29 2.18

| %

% Item 48, Your Work Schedule Compared to Typical Civilian

; (| Total [ 1-12 [ 13-24 | 25-36 | 37-48 | 49-96 | More than
R R e Sample | Months | Months | Months | Months | Months | 96 Months
RIS 7388 686 | 1546 1488 1162 862 1562

_Mean 5.49 Sl 3 5.41 5.25 S5.13 5.68 5.89

| _Std. Dev.] 2.49 | 2.47 . 2.50 | 2.48 2.50 2,45 2.45

26




o) i b 18] s e = 0

_ltem 49, Chance to Eggage in Physical Activity

49-96
__Months

5 Tot ll 13-24 | 'H=~30 3743

Months i Mnnt’ns

“(un( hs

680 _

‘ Samp ¢ i Nn_n.r,_h;:_

1552 _ | 1487 | 1168

Ltem 50, ’Lra\u;L (P(.. f Opportupitiu, in Your Specialty

Total =12 13-24 | 25-36 17-48 T 49-96 | Morc than |

: 2 i SGample | Months | Months + Months . Months | Months | 96 Months

N {7396 ¢ 68411548 | 1492 | 1170 | 859 | 1562

“Mean | 5.25 [ 5,44 }524 1 s.06 1 500 1 526 1557
Sed. Dev. U 28 U pon 1222 U233 206 T 2.3 1307

More than
96 Months

1556

i |
N | 7384 I
} 5,00 o 4.63 | 4.88 | 4.83 _
Dev T ‘t

Mean ~4.60 «.‘ g ENak
std. 233 | 2.9 12,86 | 239 | 226 | 778

Item 51, BX .md (,ognmissary F acilities at Your Base

Total | 1- H— 24 J 25-36 | 37-48 | 49-96 More than

__| _Sample | Nonths Months Months Months Months 96 Months
R 68§':_’ l?ﬁl»i‘ .gﬂggw— 1168 862 1553
_Mean | 5 AP _"1__40 e ) .__§_~8§_“, 4,83 4.92 5.02
Std. Dev.] 2.4 1 2,32 | 2.37 | 2.37 | 2.37 ] 2.49 2.50

lLem 52, Your Pay (,odered to Able to Make on Outside

Total 1-12 13-24 ] 25-36 | 37-48 | 49-96 | More than |

Sample t Months Munlhs | Months | Months | Months 96 Months
N | 9388 | 684 X556 | TAGK | GA68 | B58 | 1557
Mean 4.68 1 L.50 [4.97 14,3 | 429 7500 |55 ]
Std. Dev. l 2,92 1 z 32 ST ZaBE T RS 1 ERE 2.28 2.2 ]

ltem 53, Amount of Exposure to Unple asant (hcmi(dla_

Total | 1-12 13-24 | 25-36 | 37-48 9-96 ] More than

Sample ; Months | Months | .‘:19_1_\_“1_4 |_Months | _Munth_s | 96 Months
N 1. 7368 | 682 _ | 1544 1 1479 | 1166 | — 862 | 1553
Mean 5.55 | 5.70 | SA8 "I S.43 "t 3.45 i "5?75:]*" 2 & S
Std. Dev.| 2,12 1 2,10 | 2,19 | 2.34 | 2.11 | 2.08 1.97 {

27

Item 54, Rutognltion Your Unit Gives for a Good Perform
[ Total -12 [n-" 172536 [ 37-48 [ 49-96 | More than
v | Sample | Mnnrha | Months | Months | Months | Months 96 Months
% i 7381 ] 683 1 1545 | 1484 1 TI70 | 1557
Mean _ 4,81 | 5,23 | 4.7 | k.96 | §.29 4.62 5.39
Std. Dev.] 2,39 | 2,33 [ 2:42 ,_”[‘_g._g_z L .97 2.41 236
Item 55, Chances of Getting Ad(l}timml Training ]
Total 1-12 ‘ 13=24 =36 37-48 49-96 More than
e Ly Sample | Months | Months "1\m(h~:__ ~Months [ Months 96 Months
N 7373 __680 | 1542 i 1483 1169 g6l | 1556
Mean 5.47 | 5.54 | S8 g3 28 t 5.26 5.39 5.98
Std. Dev.| 1,98 [ 1.96 | 1.94 | 190 | 1.90 | 2,07 | 2.01




Item 56, Fairness With Which your Supervisor Asgs Work.

¥ Total | 1-12 13-24 | 25-30 37-48" [ 49-96 T More than |
Sample Months _L_Months_JJ!g_lx_t_h_srl_-_“f._r)_r\)_hj__ _Months | 96 Months
N 7356 680 1540 |, 1477 | .l_lfzé_,t G611 1554
Mean 6.00 6.11 S8 1. 5.8 1 5,75 1 599 I 6,57
Std. Dev. 2.29 2.30 2:361 " 2,28 | 12,31 j.,~._2._-.3.2.,...‘__-2:(l§,_,_
% _Item 57, Chance to Work in Different Types of Situation
’ Total 1-12 13-24 25-36 37-48 49-496 | More than 1
Sample | Months | Months J_ﬁl}\p_t.l\_q __Months | Mc ‘“?‘l“_,_ 96 Months |
i 7370 68e o laal o8l | AIEE ] 864 | 1556
Mean 586 | 5.9 "L SB0 "ol 585 | 5.8 1. eds |
_Std. Dev.| 2.15 | 2.10 | 2.13 | 2-17,__{_._2_-.19__1_“?—20. } 2,02}
~ Item 58, Number of Work Schedule/P_g_rsonal Plan Interfer 5
i T Tekal | 107 {1322 25-36 | 37-48 | 49-96 | More than |
Sample Months | Mo ntlh | Months ;| Months | Months | 96 Months ‘l
'*;\1__‘_“—"‘7365 | 684 "‘_ 1545 ] i 1478 1163 ’7“8,57. 1557 i
Mean | 4.81 | 4,90 | 4,60 | 4.85 | 4,41 | 5.06 | _5.49 |
Sed. Dev.| 2,33 I 2.3 | .39 | 2.8 | 4.36 | 398 | 32.35 |
ey i Item 59, Unit Policy for Assgn Addltlonal Duties : .
Ioml 1-12 13-24 ! -36 | 37-48 ] 49- | More than ‘
Sample | Months | Months ,L.:E‘.‘_‘tb“ _’ _Months 1.} V“'nnt‘ j 96 Months
N [ 7365 | 683 1543 | 1482 | 1166 | 858 _»V'“M_l_5_§3__‘_h_.4’
Meam | 4.83 | 4,97 | 4.74 | 4.57 | 4.5 | 4.90 | 5.3 |
Std. Dev.| 2.22 .10 2,23 2,06 | 245 | 2.96 § 223 |
i oS Item 60, Cost of Living in Area of Assignment Sl LY 25y AT
B Total 1-12 13-24 | 25-36 | 37- 49-96 | More than |
L Sample | Months | Months | Months Mo__n_t_._lf;.__ v“i«g\_\t_h;# 96 Montius |
[ N 7369 685 1544 | 1483 _§ 1167 | " BS8 | 1550 i
I___Mcan 4.28 4.38 4.36 | 4.24 | 4,28 ~.4f1.6__i____4;2§ ol
__Std. Dev. 2.26 2.13 2.23 | 2,32 2.2 | 2.31 | 2.35
Item 61, Friendliness of Co-Workers
‘""' [ Total 1-12 13-24 | 25-36 37-48 | 49-96 | More than |
L Sample | Months | Months ! Months | Months | Months | 96 .».mtﬂh_ !
| N[ 7370 | 680 | 1542 | 1481 1167 864 1558 "
I"‘L\i?.ﬂ, 6.73 6.83 6.65 | 6.59 __’7; 6.55 f*F':qf_éj":+" d.y |
[ T5ed. Dev.| 1.8 | 1.91 | 1.50 | 1.8 | 1.8 | 1.89 | 1.63_
: Item 62, Amount o_f__Interestir_l_g Work Performed W Ll
] Total j1-12 [ 13-24 | 25-36 | 37-48 | 49-96 | More than
o | _Sample _l__b!gpths _L\innthu. !_Nppth\ _Months | Months | 96 Months
PN /376 | 682 1546 | 1483 1169 | 857 NG L
Mean s da 5.42 ,* D2 | A8 ;_4 99 7 5,29 1 6.7
_Sed. Dev.|[ 2. l’j—u}ni_ﬁwj_ 2. 2‘7’ —I 2,45 = .37 42@-- --.-2.;23-_
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__.________j{ Provided by Your Job
Total 1-12 13-24 25-36 37-48 49-96 More than
Sample | Months Months | Months [ Months | Months 96 Months
N 7380 681 1547 1487 1164 860 1560
Mean 5.47 5.60 5.25 5.09 5.02 5.47 6.36
{ _Std. Dev. 2.53 2.48 2,50k 2. 54 2.52 2.56 2.35
Item 64, Chance to do Work not Bothering Conscience
: Total 1=12 13-24 25-36 37-48 49-96 More than
g Sample | Months | Months | Months [ Months | Months | 96 Months
[N 7376 | 680 1550 1480 1166 860 1558
| Mean 6.23 6.22 6.06 | 5.94 5.98 6.38 6.85
L_§£g;_oev14 2,080 2,12} 2,36 | 2.12 2.06 1.93 1.88
Item 65, Protection Provided by Air Force Life Ins Prog
L Total 1-12 | 13-24 25-36 37-48 49-96 More than
o Sample | Months | Months ' Months | Months | Menths | 96 Months
N 7354 677 ! 1546 | 1476 1156 859 1557
Mean 6.71 6.79 | 6.61 6.50 6.37 6.86 /=95
t’_‘s'_t_d Dev 1.8 | 1.85 | 1.82 | 1.89 1.91 1.78 1.89
S Peen 66, Chance for Promotion Compared to Similar Perf
§i-. [ Total | 1-12 3-24 725-36 | 37-48 [ 59-96 | More than
[ Sample | Months @ Moaths i Months | Months ! Months | 96 Months
7N B 7309 | 667 | 1539 | 1469 | 1161 | 857 | i
i’"‘?};.ﬁ;ll 5.8 | 5.41 5.06 1 4.96 5.15 i 5.04 5.49
| Sed. Dev.| 2,21 | 2.07 | 2.08 | 2,08 | 2.09 | 2.3k | Z.49 |
Item 67, Closeness Whlch Have to Work With Others
b 4 [ Totalk | 1-12 24 ; =30 37-48 l L5-96 _"r-‘M_O—;;— than
e -—~—4————- % ¢ i Mo: 1‘“r»:_L_l”10M.h_s'_j_ Months | Months _FA nths | 96 Months |
{ N 7385 681 1550 "IKBS"' 'IIGE" 863 T TI558 |
_Mean |  6.30 | 6,27 | 6.07 PR TN L B9
d, Bev.| 1.63 [ 1.64 "1.65_ [T1.50 | 1.69 i 1.64 | T34 ]
. Item 68, Physical Safety on Job
,‘ i focal o 1-12 | 13=26 " 3536 | 37-48 " 49t | More than |
| i Sawple | Months | Menths _ Months | Months | Months | 96 Months |
TR RESRLL EER B RS O T
[ Dean | 6.47 | 6.62 6,27 76,30 | 617 T .53 717
| Tsed. Dov.] 1.88 | 1.96 _1.93 17190 T80 | TTT1.83 [ 159 ]
. Item 69, Social Position in the Air Force Thru Job_ S ire Lot
| | Total 1-12  T13-24 [ 25-36 | 37-48 | 49-96 | Morc than
- tppadinhd _sSample | Months _.__V.‘@_\nth_s__»_Mp_ut.hs‘ ___Monr_h.‘s_L_ :\l““.‘hg‘JL. 96 Months_
i 17679 154% 1479 1163 861 1552
 Mean | 5.35 | 5.38__ _5.08 | 4.98 | 5.03 | 5.3 6.19
Std. Dev 2.08 2 14 2.09 2,02 | 2.04 | 2.05 1,92




B

i AP SRS

Item 70, Instructional Methods Used in Your Training

Total 1-12 13-24 | 25-36 37-48 49-96 More than
Sample | Months | Months | Months | Months | Months 96 Months |
N 7351 676 1540 | 1484 1161 860 1548
Mean 5.56 5.68 5:.43 | 5,41 5.31 5.53 6.02
Std. Dev. 2.00 2.14 2,02 | 1.95 1.92 2.02 1.96
Item 71, Pace of New Developments in Your Field
Total 1-12 13-24 1 25-36 37-48 49-96 More than
Sample | Months Months_i_ﬂonths Months | Months ! 96 Months
N 7338 | 676 1537 | 1475 1163 856 1550 - |
Mean 5.27 1 5,37 5.0 | 5,07 4.95 5.25 5.86
Std. Dev 2.06 | 2.01 2,01 1 2.00  2.00 2.12 2.06
ITtem 72, Similarity Between Assignment & Preference ol
Togal | 1-12 13-24 ; 25-36 37-48 49-96 More than
Sample i Months | Months | Months Months Months 96 Months
N 7360 684 1536 1486 1166 857 1553
Mean 5.07 , _4.73 4,82 | 5.00 4.81 5.06 5.74
Std. Dev. 2,72 2.84 2.67 | 2.69 2.58 272 2.74
Item 73, Amount of Effort Compared to Co-workers
Total 1-12 I 13-24 ; 25-36 37-48 49-96 More than
Sample Months | Months Months Months Months 96 Months
N 7344 674 1542 1477 1161 856 1553
Mean 5.79 5.97 | 5.68 5.63 5.64 5.63 6.16
Std. Dev. 2.06 2.05 | 2.08 2.02 1.97 2.14 2.05
Item 74, Importance Attached to Your Job by Co-workers
Total | 1-12 13-24 25-36 37-48 49-96 More than
Sample ; Months Months | Months Months Months 96 Months
N 7351 678 1539 1477 1163 858 1556
Mean 5.58 5.66 | 5.40 | 5.31 5.36 5.49 6.17
Std. Dev 2.01 1.92 i 2.00 | 1.9 1.97 2.07 2.01
Item 75, Chance to Work With Different People if Want
Total 1-12 | 13-24 | 25-36 37-48 49-96 More than
Sample | Months | Months | Months Months | Months 96 Months
N 7332 676 1533 | 1474 1159 857 1553
Mean J.31 5.14 | 5.09 5.02 5.05 5.37 6.02
Std. Dev. 2. 11 2.15 | 2.10 2.09 2.05 2.09 2.00
Item 76, Adequacy of Lighting In Immed Work Area
Total L=12 13-24 25-36 37-48 49-96 More than
Sample Months Months Months Months Months 96 Months
N 7352 681 1545 1479 1161 858 1548
Mean 6.33 6.48 6.32 6.21 6.16 6.21 6.61
Std. Dev. 2.08 2.02 | 2.08 1.99 | 2.10 2.19 2.08
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Item 77, Amount of Cooperation Required

[ | Total | 1-12 13-24 =36 [ 37-48 | 49-96 | More than
,_ Sample | Months | Months | Month:. Months | Months | 96 Months |
|_N 7353 678 1544 T1475 | 1157 [ | 1558
“Mean | 5.90 |  6.14 5.88 5.66 | 5.65 | 5.78 6.29
}_ Std. Dev.| 1.97 | 1.95 1.94 1.94 1.94 1 2.04 1.9
e . Item 78, Feeling of Fconomic Security in Air Force
", Total =12 | 13-24 ‘ 25-30 37-48 49-96 More than
L _Sample ! Months | Months | Months | Months | Months | 96 Months
[N 7356, 683 | 1539 | 1486 | 1160 855 1555
| Mean 6.09 6.03 5:83 U569 | 598 6.26 6.92
i oed. Dev ] 233 I 339 [ 2.0 | 203 | .14 2.02 1.84
__Item 79, Status in Civilian Community Thru Job
Total 1-12 [13-24 | 25-36 37-48 49-96 | More than
Sample | Months | Months | Months Months | Months 96 Months
N 7331 683 1536 | 1462 1160 862 1546
| Mean 4.91 | 5.14 4.76 | 4.56 4.56 4.94 5.50
_Std. Dev. 2.01 | 2.04 250708 2002 2.02 1.9 | 1.82
Item 80, Ability of Supervisor to Make Decisions
R Total 1-12 13-2 25-36 | 37-48 | 49-96 | More than
Sample | Months | Montls Months Months | Months 96 Months
| N 7360 | 683 | 1545 1474 1162 858 1559
Mean 6.20 | 6.3% | 6.23 5.98 5.88 6.06 6.55
Std. Dev. 2.31 2.15 1 2.29 2.35 2.36 2.40 22!
U Item 81, Flexibility of Your Work Schedule
7 Total 1-12 13-24 25-36 37-48 49-96 More than
! Sample ! Months | Months | Months | Months | Months 96 Months
N 7362 | 682 | 1538 1481 1166 860 | 1556
i Mean 1l 5.61 5.66 1 5.36 5.38 5.25 5at2 6.28
|__Std. Dev 2.33 2.28 | 2.35 2432 2.32 226 2.21
= Item 82, Opportunity to Always Have Something to do
l Total | 1-12 13-24 25-36 | 37-48 | 49-96 | More than |
B Sample | Months | Months | Months | Months | Months | 96 6 Months |
| N 7362 681 1543 1483 1 1164 854 1559
| Mean I 5,65 | 5.63 .32 5.28 | 5.27 ol e LT
| “Std. Dev.] 2.26 | 2.22 20 T T - O T 5 T L
i o __Item 83, Frequency of Reassignment for Airmen in Spec e il
,' Total =12 13=24 | 25-36 T 37-48 | 49-96 More than
f s | __Sam l«i‘_lgnths . Months | Months l _Months Mnnths_t 96 Months
B e LS B P T e S D
| _Mean 4,75 4 42 P - g (23 oy
B P
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ITtem 84, Facilities Provided by the Base

49-96 More than i

" Total 112 13-24 | 25-36 | 37-48 1
Bt =t . _Sample | Months Months = Months | Months

[N 7354 681 [ 1543 T T479 | 1163 |
L‘ Mean Sab7 4.95 4.97 AL 4 .89 %______9__5_ 36
{ Std. Dev.| 2.26 2.30 ToF | 2.%2 238 |

tal | 1-12
% mfPWbQ_imwi_“
N 7356 | 681

Item 85, Physical Demands of Your Job

|
I

$57-438
Months

e
Months Months

“Mean | 5.72 | 5.69
Std. Dev.| 1.98 | 1.99

‘T_;“T"T‘ ey
! \
%
|
l
|

[ 5.1 '”‘,'_554 ]L_

!
—

o
1540 Y" 1481 L

1.94 |

2 05 1.95

Item 86, Fringe Benefits Compared to Civilian Job

|

150 | 555 1
A | 5.5 { 525 ]
. B!

855 | 1551
L i
g ‘? BT R

e e (RS & =

Months % 96 Months ]

49-96 | More than

Months !__"_‘ Months
T558

1.98°

49-96 | More than [
H«mths__ o 'u—(, Months i
858~ 1554

T Toxal | I-12 13-24 1 25-36 | 37-48 |
w0 el L Sample Months Months | Months Months
[ K 7354 683 1539 | 1474 [ T166 |
Mean 5.98 | 6.33 6.01 | 5.80 506 . 609 | 6,93
_Std. Dev.y 2,19 | 2.15

L

2.23 [ 2.17 [ 2.18

by Item 87, Cleanliness of Work Environment

i T Toral | 1-12 | 1324 | 2536 l 37-48 |
inebdn | _Sample | Months }_‘1_\1.'1{!’1:\‘_‘_;_..O_l?‘r‘hfi_, : ‘hm‘ |
N ] 7351 | 68l [ 1538 1480 i 1160 ,
{__Mean _4 6.34 | 6.45 | 6.35 4_{____@_12 T+_ 6.02 |
| _Std. Dev.| 2. 03—7' 218 ] 208l | 2,05 |
. ltem 88, Chance to Help People ___
| Total | 1-12 [ 3-24 | 25-36 ] 37-48
(| sample ! Months | Months | Months Months I
N 7308 | 674 | 1528 | 3470 | 1157 |
Mean | 6,24 | 6.24 .6m_an __6.00 |
_Std. bev.| 2,03 | 2.13 | 2.12 | 2.04 | 2.03 | _

__Item 89, Opportunit

_to Use Up-To-Date Equipment

Total T 1-12

i

i__”_ bl '_-_S_.mﬂlo | Mor Months
N . I A " 682

| oo} 520 | 5.50 |

l [ 5.30 AiE

Tl‘(!l } l"l‘

‘ Sample
I — -

1324 | 25-36 37-48 |
Months | Months s | Months ;

1546 | 1487 1160
S Y WY
@326 [ 230 | 2.26 | &.80 }

~Item 90, Chance to Receive Civilian Ed. Credxt i

13-24 | 25-36 37-48 ]
| Months ‘Innth~ i ‘1« I\rhu I M nl,‘w.\ "
674 1537 | 1477 ; 1159
6,17 ' 5.94 | 5.85 | 5.66 |
3L 1 335 | %ok i

|_Sed. Dev.| 2.7 [ 2.7 |

32
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L9=96 f More tha 1.71.

|
RS WA TN ;
|
1

or Tnb
49-96 | More than
“ n(‘\fv j 96 Month :
863 | 195¢ '
6.04 | 6.30 | |
2,20 | 2,04 ‘ \

Months 96 Months
Taet s

2,04 [ 1.85

49-9¢ ';‘ More thaa |
'n‘,“n:. | ‘ih Mot ni‘m f
B5e | 1548 |
6.3 | 6.91 |
Dt | 30 |
RO=06 More

]
Months_| | 96 Month
%4ywpwﬂi
B !

-
g
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S Item 91, Chancemg"bchedule» Your Time-off
IT Total | 1-12 "—H | 25-30 17-48 | 49-96 | More than |
IR N O Sample '_ Months | Months = Months | Months Months | 96 Months
IR T 680 1539 1481 | 1157 | @&57 | 15&b '
Mean ; SR hARTT ;__go‘w___s_oe 1' 495717550 17606 :
BEd. Dev.l Bl | dod | aat | Tz L L | W | o ]
Py Item 92, Amount of Work you .Have to do
Total 71-12 [ 13-24 ] 25-36 37-48 40-9% ‘]’Iﬁ,ﬁ “han |
| ©Sample; Months | Months “h\nths Months | Months 96 Months
Nt e hes + 7351“17 LyE _L_1_543 o A 1477 i _1_1_62” L e T
Mean L F 0 Sofdl LD Slec 87 1 5.64 i _5-._56 LR _51. SRS AL s S
{_Std. Dev.| 2,12 | 2. J0 500 | 202 | 206 1 22 | s |
Item 93, Frequency of Overbez}q or Remote Assignments
I Tot: 0 | 1-12 | 13- 25-36 37-48 1 49-06 | More than |
_|__Sample | Months | ‘_lmuh_ja_ _ Months | Months _:‘l‘-\_.l{_h_.s_ | 96 Months |
| 7364 1677 "1 1547 T 1476 | 1I6A | Be2 | 1558 |
Mean JROR BRSNS, | R T R % I
_ _-‘_1_;»!-_ Dev. 4o pRe 1 Faf 4 &A% { 2,40 1| 2.13 | 2.29 | 2.38 j
Item 94, Know-How of the People You Work With
T Toral "] 1-12 [ 13- T25-36 §7-43 | 49-96 | More than
PRI | Sample 1 Months | ! “1\‘”“ 5 L Months 1 Months l Months | 96 Months ]
N 47358 ,‘j___6,761,,,_‘¥_<___,a;__ 1481 | 1162 1 863 1555
Mean | 5.96 | 6.36 | 5,95 | 548 | S5.61 | D5.86 | 7?3?)*‘“"]
Std. Dev.| 2,00 | 1.9¢ | 2,02 | 1.98 1.96 i N T LA
Item 95, Opportunity to Perform Morally Accept \Jork :
I l’l‘l 1-12 | *“0 | 25-36 l. J /=48 | ‘-"» il \\?\.r-‘wrth-;"-‘
S el _Sample : Months l Months | Months i Months | \lm\.h_ j 96 Months
N | . 7356 1 675 | 1548 | 1479 * 1162 1 861 | 1555
Mean | 6,18 | 6.20 | 6.03 | 5.90 | 5.89 | 6.29 | 6.79 _
Std. bev.l 1,78 T A 1.69 T
Item 96, Chance to be Promoted on Basis of Ability
' lnt AI  1=12 [ 3=24 "25=36 3748 La-ag ] More than | '
L Sampie | Months »«\ntyl Months Months Months | 96 Months
N [ 7343 676 1542 1480 | 1153 | 858 1 I554 1
| Mean I :. 51 ‘ 4 _8@_4 4,30 | 4,20 f_‘ 4.38 1~ %.46 ‘j RRL
_Std. | _2.48 | "2.37 | "2.42 | 740 | 233 | T7.50 |7 %65
I1tem 97, Level of Danger in Your Job
[ Total  1-12 13-24 "] 25-36 | 37-48 ] 49-96 | More than |
! Sample | Months | Months ; Months ‘ Months | Months | 96 Months
N [ 7367 675 1546 | 1482 1165 | 864 i 1556 |
Mean | 5.86 | 5.86 5,67 | 5.67 | 5.64 | 5.99 | _6.49
itd. Dev, | 2.03 | 2.06 2_._05 I 201 | ~2.04 ‘ 1.97 i 18T
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lotal

T
199

\l'l

T ¥ ol yaeR

|| Sample
' 7354

|

]
i

|
bl _i_ R .\:!7..11‘_!_\7 i

fean 5.30
| Std. Dey - 1.94

A A R 2 TS

L-12

S
O ]

13-24

i 25-=36

‘1-‘nt1\\

37-48 -
Months

-V.}csm 98, Compg_Leuce“[of the I_na&:y._tg_rs _Encoun

Months | Months |
— 676 | 1540

2,83 1
S0 NN

S

5 76
1.98

[t l_ ! li-— o l .?" Stv
_Months _‘ Months 0 Months

1 6801 I 1549 ,,__Ulbﬁ
S, V.. - 1 e} SLEE

: ,-.,L..Qﬁ S e e RO

1164

i.
j— SRS

L‘

R ‘)') N

‘\hmths

o 86T

5,95 |

2.02 -_Z.DO_

PR
bl W)

T More thanp |
_96 Months J
| 1556 l
_6.32
N

Y748 | 1I ;‘T“I‘O thl‘l
; Months | Months * 96 Months
‘, 1164 859 | 158
-8 L. T Q§,_,‘
L 9’ 158 1 379

—. Item 100, Chance to Utilize Your Civilian_ Edus:f;ign___ £
n Total | 1= | 13=24 j 25=36 37-48 9-96 | More than l
| Sample b \hmtl s | Months | Month:s »»[ Months | Months | 96 Months
N S _ 7344 | 679 | 1.5.3_9- 1480 1S} 856 1554 J
Hean . P 486 1 507 | 497 L 465 | 4.5 | s.e6 | 565 |
Std. Dev i 2,19 | 2,25 | 2.23 _--5_.__2_'.2—.1___{ 2,22 2.14 1.96 . }
S ] Item 101, Opportunity to Wear Severaljja«tg_ SR e, o
| i Total | 1-12 | 13-24 | 25-36 ! 37-48 49-96 | More than
TR TN f:):“;," ¢ o Months | Months nnlh |_Months | Months | 96 Months
fi_}.\“ | 7353 T 677 | 1544 | 1484 | 1154 | 862 | 1554 _
| Mean ‘___? 00 Tt e 05 ! 4 LS ,,4_7}_ L h.64 498 ) 5.8F
| Std. bev.] 209 | 2.00 | 2.08 [ 2.07 | 2,07 | 2.05_| 1.93 ]
Item 102, Adequacv of Info About Unlt Policies
T Total b 1-12 | 13-<04 S 36 | 37-4¢ Ni 9-96 | More than i
| DAL I Sample Mo _~‘-,1‘,;'_;,!, Months | Mo ]lh 1 Months 4 \‘n.nrha ‘} 96 Months |
P { 7339 672 | 1542 | 1474 *’ 1159 | 858 B ___1_55,3~ s
[ Mean =~ | 5,29 5 40 I 508 [ 5.09 ; 500 I ST l
{_ Std. Bev.| 2.01 N 9’ n e 200 T 189 ;“...04 i ]_08 |

_Item 103, Distance to Your Home of Record

fotal

- fo SR E
L T . 1367
Mean ) 4.83

! --1}.:. Dev. | 2.58

Ltem 104, Chance
!

Total

b ) SATDL €
N 7368

| _Mean _ a 5.60
Std. Dev. | 2.21

l=eid

T ML
2N L

682
b« 14

>
2. 69

=] 13
lonths | Months
T 1545 ]
5.48 _Dsdd
Lol ~.33

.-

L 3=24

I Mouths

25- 36

Months

T > B | ==
| 37=48 [
l

4} Months

1544 | 1482 | 1165 _ ]
4,56 | 4,67 | 4.66_ |
566 | 2.60 | 3,51 |

to Nork by \outsolf thn Want__

34

i ;if‘x:tj:A‘-
11483
5,40
[ 2.20

Q 3748
!' Months
, 116l :
5.41
4
2.4 ]

LG=G6 - |

“\”\ t h\

859

ot

5

5,03 1
L3904
(DI N I
Months ]
858 |
,;r"g‘q, )
2.19 |

More th.
U6 Months

1558 ;
10 A |
2:33
More than |
96 Months |
1562_ |
636 |
1.97 1
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ltem 105, Normal Tem
,’ .\‘!.l\ 1 l' 12
3 Sample | Months
L7383 1 o84
T 5.5& |  5.08
I e.32 | Z.4A
It'.m 10()
_ Tocal | 1-12
I Sampl e E Mont by
7359 084
T S5.80 5.52
1.98 2.04
[tem 107, Chances
I Toetal | 1-12
Sample i Months
7304 | 677
6.29 | 5.92
2.06 2.04
[tem 108.
7 otal i ‘—'k'
i Sample ! Months
} 7332 1 675
466 4.73
{ 223 2.08

Item 109,

! total
i Sample
i 73%9
; N8y
i

‘ )

Dev, & o b
Item 110,
P Total
| Sample
‘ 7333
| 6.47

Dev . | 2,18
Item 111,
! ‘{Al
! sam
; 73 R‘
" 5.83

Dev. Zx 33

Rl i 5 5 A AP N W P

[ 13-2%
]

1 Months
i 1546
5,12

2.35

mperature of Work

'he3h
“\ntns
481
5.}0_
2.26

Environment

. Ga EEmeRIL

gt

kc\ognitlon (o-wurkora lec

\tatux Given Mill(Jr\ hv

Time of Day

=12

Months

678
5 93

2.16

Amount of Leave

i R=ne

Montha

i 677
5.96
2.30

Way Your Supervisor Handles Subordinates
[ ' 1 .

Moaths

679
6.15

3 99
- -

i "’."
onths
1540
532

2,03

-

<oh= 36
Months
1477
5.33
1.94

%f—,a |
3‘\\11[ ns !
1157
519 ]
2.36 .1

Your Wurk

3748

Months '[
1161 |
5.40 1
1.89 |

of Staving on \t[lVO Duty

)
|".~-

o Months
St 2

1547
T75.9%
2,08

; “'.‘"
i Months

ol 71539

. e

A4

2. 14

.

Y
L A= &4

\xmllh
1549
5.62

> '4)7

+

.

y Al
13=24

Months
1531
0.08
LIl

) 3=24
Mon the
1549
381
28

-..-\

3s

That You Go

Time You

é "\
Months
1477
5.79
1.99

v

'H~ 30

Months
I IR79
I 8.30

-.ll

«o=13b

! Months
1480
5.63

“2.25

2S5-36

Months
1474
0.4

2.14

‘ 36
\

Mantha
1487
5.59
236

\

\
i
5

¥ SN SE—

3
{
i

s
4

1

A re

ar».\ ]
- ‘H{ \‘

lihl 1
.78 |
L

37-48 |
Nﬁnlhs!
1156 !
S8
-.00_;

To Work

17-48
Months
1160
5.50
o s :

-~

Allowed
748
Months
1157
0.20
L ad

. 1
48
\

Months |

1n7 !
v D
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B e, Sum——

L9-9¢

\1\»-»”1\,

800

" 5.52

2,32

TS

“i"l[‘":x

Ny

8ol

L

2.00

LT A

Mon ths

862

858

.92

Civiliun Commun

=

= == ECa |

(& l:( th lrll
\)'\ \L-l\(h
1555

5 )

)' 37

--.-4
More than
96 Months

1553
0.33
1.83

than
96 Months
1560
B %
1.59

More

More than

.“‘\\.'n

(RE SRS S

.—J

45
1

ra N

.'-

“
0

More than

96 Months
71553
6.43
£.0¢

More fﬂJn
96 Months
1547
v % 9 15
1.8
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ltem 112, Opportpn@ty to Decide How to dova Job

- Tesl | ez [ial ] st | an8 | i T Tl
L At _Sample | ‘h\nLn\___' Months | Months f “'nnl hs | Months | 96 Months j
N _;. 7349 679 \-i~l§§?-. [ 1477 L. 1165 1 854 _155q
| Mean | 5.91 | 5.86 .-.'.__5 66 5.57 | 5.59 | 6.08 | 6.69 t
| Std. Dev.|  2.11 2 0F 136812348 T 2.0 | 2.0 | 300 |
Item 113, Opportun;tv for_Your Family to Travel
o tal -12 13-24 25-30 [ 37-48 [ 409-9u | More than |
Sample | Months -. Months | Mon f__h:._j Months Months { "b’ Months |
N ) 7326 j _A673 | 1536 I 1476 I 1153 { 857 = 1551 ;
s BB N s mISouin C s
| Sxd, ey ] 233 | 2,08 | 2,08 | 2,05 | 2.07 | 2.11 | 2.0% ]
Item 1}4, Convenlence of Locatlon of WOrk Area
i fotal | 1~12 | 13-24 | 25-36 37-48 [ 49-96 1 More than |
iy | Sample | Months _* Months : Months | Months ‘ M \ntn__" 96 Months |
\ 7349 1 682 1 1541 T 1478 1162 | 859 1 1549
Mean Sl 63"71 BhZln o 540 | 536 F 5 S R N R
Std. Dev.| 2,18 | 2.36 | 947 | 7.16 | 2,08 | 72.18 | LIT |
Item 115 Extent You Take Blame for OthLYS
tal | I-12 | 13-24 | 25-36 | 37-48 | 49-96 | Were than]
| ‘i"‘i‘]}_,, i Month ~‘J_ W‘nth 3+ Months N Months " Months e 96 Months ‘
N i 7340 677 o 1535 | 1477 {_w116° L 855 I 5628 j
Moun 590 | 5.0 | §‘;9 NI EET NNY AT
Sed. Dew.] 3,86 1 1.86 | 1.83 1.80 | T.72 | 1.8 | 1.81
Item 116, Import of Job Perform to Welfare of Oth oy
‘ {?M:ll =12 1 13-24 25-36 | 37-48 | A-90 .T‘h': than |
l_ Sampl e Moaths | Montihs ‘ Mont! 18 1 Months L ﬁ‘;\ "h‘;l-,__‘.}.‘,',, Months P
N ) i 7331 674 1538 i 1470 i 1158 {857 1 1354 ‘
Mean | 631 T 6,30 | 617 | 6.03 i 5.97 16,38 1694 ]
Std. Dey.| T84T 183 T T.84 [ 1.86 | 1.85 | 1.8 | 1.65 |
Item 117, Chance to Make Lrlevanges known It il
| | Toral | 1-I. [ 13-24 Y I 37-48 [ 49-96 ‘ More than |
| | Sawp) Months ' Months | Months 1 Months ; Months 90 Months |
7319 679 1535 1469 1152 | 854 i 1548 1
h - | 5.77 5.65 5.49 | 5.5 | 550 | 5. &%
B “Sed. Dev.| 2.23 | 2.28 .04 T 309 | 247 | 5.2 | _IO0A ]
! Item 118, Amount of Non-Scheduled Work You Do
| fotal | 1-12 19=26 | 25~3% T=06 ] Nore than
Sample Monthe Mopths | Monti Months Months | Qo Months |
; 7337 ' 679 1542 1474 1161 858 ; 1543 i
Mean | 5.29 5.37 8,20 5.03 4.99 S:87 | 5.8 ]
‘td, D 2.11 2.03 5.10 2.05 2.05 3.8 1 3% |

i e e i
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|
|
l
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l
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_Item 119, Leave Polic

of Your Unit

37-48 |

I Total 1-12 13-24 | 25-36 | 49-46 | More than
_ | sample| Months | Months ! Months | Months | Months | 96 ih)pthf.'
N e | ezs Taser T yaze | 12 | 8s7 [ isso ]
i "‘ a1 5,98 | 576 ! 5. 75 | 579 1 S5.68 i 6,12 F 6.67 |
sed. Bev.| 2,02 | 2.07_ | 2.9 | 2,3 | 214 | 2.0 187 |
e Jeone 120, Stze of Your Bage . L o
| Total | 1-12 13-24 25-36 | 37-48 £9-96 | More than ‘
oo | Sample | Months | Months ¢ Months | Months [ Months [ 96 Months |
N 17337 | 82 | 1537 | 1474 | 1163 | 851 | 1550 |
e, w,}n 7wwA;_“_§;§§_»} 5. 60 e T S _AS 67 | 6 .04 AVAM,E;EZ -
"Sed. Dev.| 2.00 | 2.21 | 2,00 | 1.9 | 1,91 | 1.96 -L-__l,-fi?__j
. ~ Item 121, Importance of Your Work
T "Total | 1-12 | 13-24 | 25-36 | 37-48 | 49-46 | More than |
o b Samplle I: Months | Months | Months | Months | Months | 96 Months
S, | 73ZZ 678 e 1 1539 B 1473 1163 853 e
Meam =~ | 6,16 | 6.12 | 5_9§ 5.89 5. 1L | 6,10 6.82
Sed. Beve| 2.2 | 7.05 | 2.9 [ 9.5 | .93 | 2.3 | 705
2% L, Item 122, Chance To Do Things Not Again Rt/Wrong
T Total i 1-12 [TEa=24" | 725-36 | 37-48 49-96 More than
ol l Sumple ;'__M_(lg_tl:_;-i_f"hrrt‘ls i Mo ’Z”v"‘_i-,ﬂi‘_".t_}ﬁ_s_h Months _M}ﬁ_
N 'm4_4~‘<7339 _i'__ﬁzz_‘_k 1544 | 71480 1 1162 850 1547
\hkux i 6.25  6.21 _6 Ql 15,95 5.92 6.40" 6.97 1
“Std. Dev,| 1.94 | 1.98 | 2,03 | 1.96 Fl B9 [ I8 TeR
S _Item 123, Dependence on Others To Get Job_?pn T T
Total | 1-12 ] 13-24 1 25-30 } 37-48 i W9-96 | More than |
L ? _Sample .N"‘onth_w___—_tl\_znns.__'l_f‘.j)'r_}_l:.“_z_s‘z_ _‘En_t_l_\s * lonths _‘“t__iur}_thsn
N 1325 | 677 1541 1472 T 1159 | 848 1550
'7@:{}—; I " §5.98 | 5.19 ¢ 5.67 1 S5.39 | 5.52 | 5.6 | T6.26
Std. Dev.] 1.85 | 1.84 | 1.7§ *‘—} i 0 ‘f“i'.f)_l‘ _*’ 18T |
Ll Item 174 Prxde Your Famllv Hab in Your WOrk
Total T=12 boLS=2% 25-36 | 37-48 | 49-96 l “More than |
______ _Sample '_ Menths | Month: Months | _.“1.~nth,\_€ 1mtn\_i 9¢ Months J
N 7321 676 1544 1465 1 1155 | 857 |  I545 |
~ean 6.10  6.16  6.00 Ve | AN P G W . SR AT T ¢ SR
ed. Tov.) 1.89 | 1.83 T 192 U108 TTIOZ LRI TTL7E
Item 125, Similarity Bet. Tng. and Job Requxremonts
i | Y I 1 3=24% 25-36 i -43 49-9% | M xn‘_-tgu;1
i ) I Sampi i Monche lonths Months M miths Honths ’_‘“ Month J,
N 7328 677 1539 1&76 I~ 1161 847 1550 J
fean LW | S 5.08 S.as | 506 T .45 | ~"6.04 |
td. Dev.! 2.26 2.18 531 2.20 ¢ 2.17 | 2.26 \L 329 "f»]
37
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Item 126, Chance to Use Military Training |

R Total | 1-12 13~24 i':;-'sh [ 37-48 | 49-96 | More than |
e, Sample | Months | Months | Months | Months | Months | 96 Months |
’»__N- 7320 681 1536 | 1468 | 1152 | 854 | 1551 |
| Mean 5.52 | 5.59 L 5,28 | 5.16 | 5.62 | 6.13 |
{ 5td. Dev.| 2.1} 2.13 R
Ll Item 127, Feelmg of Accompl Get from Your Work
‘ e l Total | (= [13-2&4 | 25-36 i“_ﬁ: !"_,_'.;,"Ti' More ',_h..a‘-;\,
bop -y ~_Sample | Months Months | Months | Months l Months | 96 M w_m“-‘__f
| N + 73441 676 | 1540 1 1472 | 1l64 | 854 1 1557 ‘
| _Mean | 5.79 5.80 | 5.64 | 5.39 | 5.31 | i A T o I
_Sed. Dev.| 237 7228 [72.37 7241772039 2.37 {29 ]
? Item 128, Alelablllty of Info on AF Policies
" i " Total 1-12 | 13-24 | 25-36 T 37-48 | 49-96 | More than |
‘ ALt Sample | Months ‘_f‘_ign_g_l_n‘_ | Months Q_I\_h_mgh‘«_{__\k_\_n_‘ _4 96 Months
_ N_ THS | 6/2 1 1530 | 1466 | 1164 { B30 | 1551 |
; Mean - | 5.8 | 5.75 | 565 5.6l } 5,55 1 5091 I 6,45 |
y _Std. Dev.| 1.88 | 1.88 _ng‘_j‘ 1,86 | 1.85 | 1.9 - 5 % 7
%
f . Item 129, Size of Surrounding Commun1tv el X H e
, i Total | 1-12 13-24  [25-36 | 37-48 | 49-96 | More than | .
| Sample | Months | Months | Months | Months | Months | 96 Moaths 2
N 133 1 66 1544~ 1478 | 1162 |~ 851 _T _1554 e
i___NEL‘E‘-_,___ 5,65 r“5 a3 I 9350 | 5.49 L_;._{Ls____* ‘5 7() : v LS _"-
Std. Dev.| 2.0 | 209 2037 172,09 | 2,02 172,057 -_1,-‘13 |
59 _ Item 130, Chance to Work With Other People
P Total | 1-12 13-24 | 25-36 | 37-48 | 49-96 | More than |
}.___ﬁ_”_.__} _Sample | Months | Months | Months | Mouths | Months | 96 Moaths |
TR | 7331 | b74 [ 1539 | 1475 | 1iel - I
| [ Mean | 6.20 | 6.13 | 6.0 | 5.94 | 5.9 | 6.23 | 6.87 |
2 O O L 0 T
i . Item 131, Time Pressures of Your Job B
| ( r Total | 1=12Z [ 13-24 : 25-36 | 37-48 ' More than |
I | sample | Months .LE‘;L“I.‘:*_ L Months | Months J nt ‘\\ | 95 Months ‘
i N | 7348 676 | 1544 1471 1164 857 o de
H N L iy | Ssal | SR eyt
1 TP N 7 L O S T T L T £ S

2 Item 132, Opportunity to Assoc with Peoplo leed !
! ] Total | 1-12 Pl 13=24 | 25=36 1 3748

More than

|
| ¢ Months Months fonths | Months | < 96 Months
R 1 73fn"_‘ 668 1538 LR s - e 08 Sen
T j 618607 A0 | 5.97 |5.96 1 6.3 6.7
|_Std, Dev.| 1.94 | 2,03 | 1.98 [ 1.95 | 1.93 | 1.93 | 1.73_
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Item 133

_Chance to Rec Commun chog for Work._

Item 133, Number oﬁf Hours You Work Per Wk

Item 139, Assignment

| Total i -12 l,l'.,»g ; _"— N\ 37 —wx‘\
1 _Sanmple , Months | Months | Months Months |

| 7360 | 671 kR 14‘7_7_‘_ e G

[ 539 1 538 | 5.17 | 539 | S.u5
vel 426 | 2,34 | 2 .28 T 2 21 i 7...21

— e e

Pos,glbihtle'; iq Your AFS

39

, xxki; | 1-12 13-24 | 25-36 | 37-48 ["ia"aa“ }'TiGR'"fﬁAaﬁ
1 Sample | Moaths | Momths | Months | Monmihie | Months | 35 Hopchs |
$- 7364 ! 676 | 1552 ,,____,1.[‘19_, f__ K159 i 1859 —~-L— 1558 =}
| 602 | 610 _ 5.8 175,87 | 5.66 | 6.20 | 6.51 |
Vo720 [ 21 2.9 [ 706 [ 7.6 | 206 | 717 ]

3 | 49-96 [»

Months l

7534 f]
.

) 1PN

i'_‘857”‘T

! o i D A el
x Tote I I-12 [ 13-2 -36 | 37-48 | 49-96 : More than
Sample | Months |T Montas b ‘,"‘.“i; lonths l Months | 96 Months
7399 } 675 . 1556 1491 A175 o 860 1562 505 }
d 4,61 | n.61 | 4,46 4.37. 4.38 ;..4-50_“_{'_, 5,20 T
Dew.| 1.86 | 1.96 1.90 L84 4 3278 " LA 86 18 S10720 S
Item 134, On-Base Housing e T R L RPN 0, 8
otal | 1-12 13-24 25-36 | 37=48 | 49-9% More than |
f» Sampl Months 1 Mon \ths ' Month: i' Months Months | 96 Months
o 7355 I 672 = 1549 a6 1167 858N Ul LTS5
50 | 4,99 ! 4,31 1 A 39 | 440 Laa T sd T
2006 T 2.08 197 T a8 T a1 123 1o
Item 135, Way Supervisor Trains His Men =
fotal | I-1z ) 13-24 [ 25-36 | 37-48 | 49-90 | More than |
.__Sample | Months | }"'_-“.’_"-,“_:‘Ll_?!‘.‘U_h_‘;.i_ Months L___"".‘”‘.".*‘;*_E_,2_.‘,_1\_“_11_“3‘.,
. 7349 | 668 1544 . 1478 | 1161 | 858 | 1558
L 567 | 608 | S.H [ 5.5 1 s.s7 L B51 1 epd
CRERETERER MR R e e
Item 136, Condition of Tools or Equipment Used ===
Total | ‘.--l.‘ 13-24 25=36 l| 3748 49-96 | Mcre than l
Sample | Mont | Months ' Months | Months | Mon "ls”i 96 Months i
! 7349 by 671 = 1548 14787 _E 1165 e 857 J,,_-l_5_5_7- i
b Dudd 5 42 Weie sl 4 92 gL S 14 ]
| 2.8 328 pLm il Ak | 26 oaciE )
Item 137, Chance to Acquire Valuable Skills T S e
I Total 1232 t 13=24 | 25- St 3748 49~ Q(*T?'un than |
| Sampl ¢ Months Months ! ."..:51\(_!\‘::1 Months -_‘},‘__.hg-,i_‘,\;‘_t:j”fl',.‘ |
sl 7 )5 7 670 1546 | 1478 t 1164 856 | 1558 @ |
|53 15,55 5.7 507 | 5.00 | 5% | 5.90 |
Sév| 2.3 | 2.28 [ 2.98 | 3,98 | .96 [ 293 | .6 |

96 Mot \U\

L X958
CSE8 -

2.3t |




N
Mean
o

N
Mcan
std .

N
Moan
Ditids

N
Mean
DLl

Mean
e d s

N
Mean
Std.

Dov.

Dev.

Dev .

Dev .

Dev.,

Dev.

ahadiigs VR

ILtem 140, Weather .IL.\'uul Bd\k
Total 1=12 | 13=24 { -48
S,ln!pl_.- Month:s ‘ ‘Yun!l\ 5| ‘L nth "nn(h 3 |
1341 673 | 1543 | 1482 | 1160
Sadid 497 ’ 4,82 497 | 5.02
2.38 | 2,50 | 2.40 1 2,35 | 2,30
Ltem 141, Che \m v to Work at “W“ Pace
Total ‘ b= 2% 26-16 ( 8
Sample ! I‘lnn( hea : Months i Months f Months
7340 ' (v/() | 154l 'r I 475 Il(vl
T T TR l
138 | l 98 | 2,00 | 2 n’ | q,
l'(um 425 Additional Dutics Assoc With Job
l\‘! 1! I 1=-12 { 13=24 Jhe 30 37-48
l samgp | | Months i Months l Months | Mont hs
/m 672 | 1547 | 1477 1160
5.20 ‘ 5.40 | 5.09 h.01 5.01
266 | £.47° [ 206 | 9,09 | 2.00
Ltem 143, Que ll H\ of Medical Care in Air Force
Total |1 [ 13-24 | 25-36 §7-48
Sample ; “‘nnth 3 ! Mont hs Months Months
7359 | 675 | 1542 1450 162
5.35 | 5,96 | 5.47 1 5.01
2.45 | 2.39 2.39 2.44 2.42
Ltem 144, lhv h.ll pearance of Work Arcea
Total | t 24 25-36 | 37-48
Sample Mnnlh f !nnl)n Months Mont hs
7365 ' 60/3 ; 1552 1 1479 1165
[~ 7 A B 1 | 6.14 { 5.92 5.80
1,93 11,90 1.85 | 1.88 1.806
ltem 145, Praise Get from Supervisor )
! Fotal | =12 13-24 { 25-=36 }7-48
, Sample | Months i Months [ Months Months
ALY j 073 1548 | 1476 1163
' 5,50 } 5.69 5. 36 5.26 Sild
2,18 | 2.19 o I XS o

ltem 146, Chance to

Total =12
Sample Months
IM" 6/1

719 5.90
;’. 11 2.07

Feel You Perform Service

[ 13-9
! Mnnth::_ _
| 1550 |
-

[ 2.0% ’

25=136
Months
1480
LI g
FRY

37-48
Mont hs
1159
» \./oh
2.08

|
|
|

|

=i

1

1

19-96
Months
855
) o34
2,36

Y0-00h
Mont hs
858
D97
1,96

4990

Months

859
Dol
2.09

G4Y9<90

Months
857

D 30

2.0

'()» O

Months
858

O ._l)ﬂo
1490

4990
Mont h.\'

‘

l/
' 9 \‘
‘\) _i)h

Munths
57
L Q.‘

2.08

More than |
96 Months

1553

S

.31
More than 4
90 Months

155

6.52

5
More than
96 Months

l‘)')'\

5.78 -4 RE

ik
More (hAlh \
96 Months

l 561

. .'ah o
2.49
More than
96 Months
l'\‘)‘)
’(\

‘ 0)
More (hA‘m
‘)h‘ Mt‘l)”l.‘:

1554

6.13
208
More than
6 Months

{852

6.63

1.85




| |
P
Item 147, Training Receive to l’vrtmm Job
| l Total | 1-12 13~24 I 25-36 ‘/—n‘\ ! 4a-ap More ‘than
| . Sample | Months | Months ,MV,“,U‘ELL Months | Months 96 Months
. ! 7334 668 I 1546 [ 14737 1161 { Hr)l.: 1554
| Mean ' D ).7] } 9.1 LT e T 0 L 5.85 | 6.07 ‘
| Sed. bev. | g8 | 2.g¢ f g5 | a0 N C N T ST D S
Item 148, Avail of Necessary Materiel
] Total : 1-12 | 13=24 1 '5-3n 3Tt 19 G 1 Morce than |
; Sample l Months ! Mrunlhk 3 Months Months Months | Y96 Mon .ns !
N | 7329 | 667 | 1542 | 1470 1163 857 | 1550 1
Mean 5.18 | 5.43 ! Dol | 5.00 A 84 S5 5.50
| Sed. bev.{ 2.36 | 2.36 [ 2.13 | 2.10 2.13 205 ] 4.9 l
lum 149, Chance to Per lurm Variety of ".wks
[ “Total | 1-12 [ 13-24 | 25-36 | 37-4t =96 1 More than
| Sample | Months | }lrnfn_tAh_ | Months Mu_n!_h:v- _Months | 96 ,M“”,‘“” ]
N {7331 1 673 ; 1537 | 1466 | 1162 | 862 | 1551 ]
Mean I s.32 | 575 | 5,59 | 85.48 | 5,35 5.71 6.8 | ‘
Std. Dev. | 1,98 J. 095 I E.95 i“__.})? o AR, 2,04 1% % |
. Item 150, l'"ruquvncyryl‘ .\lek l‘crinds on Jnh )
i [ lotal L=12 25-36 7-48 [ 90 More than t
Sample Months ‘Innth\ ! Months “h\-\(h« ] ‘hw"\x 96 Months |
1 N ‘ 71(18 l [y 1 l Yah ! 1481 166 859 I"\l_v( !
Mean | 5.48 | 5.64 .36 | 5.34 5.20 f S ‘f..‘%'\
] Std. Dev.| 2,06 | 2.02 | ‘.H {_ 2.1 3.()‘ I .‘.()rv 1.95
Item 151, Travel (TDY ) Opportunitics )
] |l Total | 1-12 Iias24 | 25=356 37-48 | 49-96 " More than |
i 1 | Sample ! Months | Months I Months Months Months ] 96 Month
| N 7362 { 674 | 1546 | 1482 1163 | 862 : 1556
: ‘ ; Mean 4.72 1 4.63 | 4.51 |__4.53 4.52 4,82 | Sl
{_Sed, Dev.| 2.33 | 242 | 2.39 | 2,34 | 2.91 | 2.28 | 7.%%
|
{ [tem 152, Spirit of Teamwork Among Co-Workers
‘ | Total 1-12 13-24 | 25-36 | 37-48 (9-96 | More than ’
{ ) Sample Months | Months | ‘h'uH' l Months Months ] V6 Months
1 t N 7350 ‘} 674 1547 | 1473 1 110l 858 1 1555 1
| Mean N.35 | SA5 | 537 1 435 | K.98 \ | 6.13 |
Std. |\..\,,| 2,33 2,37 0 238 t 237 |1 ]
Item 153, Chance to Avoid Religious Violations
| Total | 1-12 1 3=24 | 25-30 17-48 I 4 0-96 | More than ‘
i t Sample Months | Months i Months Months Months 96 Month J
B T 7339 677 | 1536 1473 ‘ 1162 856 1557
|  Mean l 6.02 i 6,00 I O.79 1 5.78 5.83 6,11 6.061 (
‘ |_Std. Dev.| 1.85 | 1.85 | 1.92 | 1.67 | 1.79 .78 |  i.79 1

41
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i

Item 154, Retirement Income You Would Receive Ty
i Total 1-12 13-24 | 25-36 | 37-48 | 49-96 | More than |
* Sample | Months | Months | Months | Months [ Months | 96 Months
o N 665 1536 | 1456 1160 | 851 1525
| _Meam _ } 5.50 | 5.90 5ol 5,32 5.10 5,54 [ v ST
| Std. Dev. 2.14 2.06 2.08 2.08 | 2.10 2.14 Ui RL27
. Item 155, Weighted Airman gromoqgggﬁs fstemt.
Total | 1-12 13-24° ] 25-36 | 37-48 | 49-96 | More than
T | Sample | Months | Months | Months | Months | Months | 96 Months
N 7371 ! 680 ¢ 1548 | 1481 1160 | 860 | 1560
“Mean _T-__.s_._l,;,-F_-5_._36___+_- 5.05 | 4.90 | 4.74 | 4.89 | 5.75_
Std. Dev. 2.21 191 L 1598 | 2.07 | 209 | 2,40 | T2AR
__<W_~~_”_>£gg@7156 Adequacy of I;gwfqp'Emg_&gp}y_§}£§m______ﬂA‘_ﬁ7‘____ »
Total 1-12 13-24 | 25-36 37-48 49-96 More than |
oo scanple t Months lMug_tjs { Months L‘Months Months 96 Months ' |
N 7341 675 | 1543 | 1470 1160 4 855 1559
| Mean """“3“.'9'2’"}_’5'.86"7' 568 | 5.1 | 5.87 ] 5.98 | 6.8 ] A
Std. Dev.| 1.91 | 1.95 | 1.93 | 1.85 | 1.93 | 1.89 | 1.75 | 4

Item 157, Technical Lompetence of Supervisor

IR T l [-12 [ 13-24 [ 25-36 | 37-48 | 49-96 | More than | e
] Sample | Months | Months _bggmtj\:.: _Months | Months | 96 Months ‘
R Fdsel b ocoie | IS3b AR [ Ly B L ‘i
Mean | 638 | 6.55 | 6.37 | 6.22 | 6.09 | 6.32 | _6.76 ] |

y

Std. Dev.| 2,09 | 2.04 | 2.06 | 2.10 | 2.12_] 2.08 ] 2.05

_ Item 158, Opportunity for Self-Improvement Educ

q

Sy Total | 1-12 13-24 | 25-36 | 37-48 | 49-96 | More than | 1'

R __Sample | Months “10_n§j|y ( Months | Months | Months 196 Months "
N ] 7361 | 671 | 1538 i 1476 | 1162 | 855 | 1558
’, _Mean _6.60 | 6.41 | 6.31 | 6.38 | 6.26 | 6.80 | _ 7.35 _
Std. Dev.|  1.89 | 1.92 | 1.95 | 1.92 | 1.3 | 1.75 ] 1.57

Item 159, Chance tq Socialize with Diff People

| Total 1-12 [ 13-24 | 25-36 | 37-48 49-96 | More than ,
1 Sample | Months in_n_{ll_\___'_fj_o_nths Months Mon thﬁ 96 Months
N | 731 ] 674 | 1539 | 1473 | 1163 | 855 T - 1
Mean 6.11 6.07 | 5.96 | 5.86 5.87 6.14
717 IO T T 0 A L L e 5

[tem 160, Amount of Rm.punslb{l(tv for Materiel

Total | 1-12 | 13=2 25-36 | 37-48 49-96 | More than |

oo _Sample | Months , Mo n»tﬁh_ | Months | Months | Mouaths 96 Months
N 733% | 671 1542 | 1476 | 1160 | 856 | 1552
| Mean - ) - 10 A - T - "'SLQ&’i <91 6.42
_Std, Dev.} 1,72 | 1.73 | 1.70 | 1.64 | 1.70 | j P 76 J ~1.68
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e

I;em lol,
Total

7348
35 81

n'gv'._f'_" W

em 162,

t fhL‘Totil;

Sample

Feelings Get From WEaring AF Uniform

s e —

1-12 13-24 | 25-36 37-48
_Months | Mon}t_l_x:h_i JF‘D.'.}L“‘ - Months
615 | 1545 M3 1471 | 1160 | 8¢
Je0s | 550 1 523} 515 1

.-L gl .,,‘.zl b 226 i 3.40 |

Chance to Know Where Stand wiﬂ\ Super.

: ﬁ(‘ t'.L.‘- .L—h-ﬂ "" »
] 96 Months

71559

f_ £.08
R Y NS

[otal

5.61

|

t Sample
) ‘ _ 7334

| 2.14

[tem lbb
]. Total

J“L'.l‘ . v

7341
5,02
217

Item 167,
Total

1

5.63
2.13

Sample
7334

1-12 13-24 25-36 7-48 ‘More than
Sample | Months _l,““ﬂﬁ_!’;‘; _Months | ?10}_15‘.!_1 | Months | 96 Months
3 e | asae | ae2 [oust [ 1556
‘ a.m_.%-__u_L,P 6,00 | 5,97 | 5,85 1 6,00 | 6.64
e b o205 1 2008 T 207 1 2,05 2.06 |
~ltem 163, Extent Tools & Eq. Are Shared by Co-Work ;
Total 1-12 13-24 25-36 37-48 More than
| Sample | Months Months Months | Months 96 Months
7338 | 674 | 1544 [ 1471 | T157 ] 1556
608 | 6.22 | 5.98 593 | 5.8 | 6.44_
v.| 1.81 | 1.79 | 1.87 [ 1.82 | 1.80 | gy
~ Item 164, Chance to Prepare to. Return to Civ life
I Total 1~12 13-24 [ 25-36 [ 37-48 “More than
| Sample ! Months | Months | Munths _Months 196 Months
: ‘ 731 675 | 1543 11470 1166 -
5.29° 1 " 583 1 5.25° 1 505 491 L
f 923 i 215 1 2.7 f 2.26 | 2,24 2. 24
[tem 165, Opportunitv to Movo Arnund on Job

f 1-12 ' 1 3~ { -36 57—u“

L Months Munl lm_ t v‘( \n(hgs Months

. 674 1__1536 1476 1157
F5.57 | 5.49 | 5.3 | 5.25

1 208 I 2.43" f 213 T_._fnl_‘_* .,'.-

Amount of Paperwork Req on Job

f1-12 13-24 | 25-36 | 37-48 | &
| Months | Months | Months Phn\tb«4_
|_67L__ | 1542 | 1475 | 1162
| 5_.71_6__; 4 I& | 4.7
L2320 | 203 1 2.6 { 2.08

Extent Those WOrk With Share the Loa
1-12 | 13- | 25-36 | 37-48

ﬂ-

| Months | W‘nth ‘ Months | Months
[__670 | 153 | 1481. 1153
| S./8 5.51 ¥ 5.38
TS5 1T Gt | z. —2.07

43

More than
96 Months

1554
RS
"?}?T_ ]

{ More than
96 Months

M\‘h‘ lh in i
_ 96 Months
1553
b 17
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]
!
|
1
|
|
i
| i Item 168, Amount of l)ir___y ll.md ijk You Do sl ]
§ Total | 1-12 T13 36 17-48 | 49-96 | More than |
ot 1t ‘_.‘1__.@2]}' ~Months | Mc ntlh i1 Monlhs : .“;c\nt_'_-_s Months | 96 Months | ;
' R o rmam .t  si6 Jr Aseg o uu7s | wiay 1 msx | asso
Mean _ B TR T W T t .68 | _6.39 |
‘] \(d ”l‘,\j‘ Z-LQ at .Z.nZOA e _,.'0'1.7 ol _.d-ul4 .2-.04 . 2-05 i 118‘1‘ SIWEI:
Item 169, Amount of ,Reguired Iele Lon‘numis.ation :
| Total | 1=12 ! 13=-2 ‘ - 36 =48 | 49-9 { More than |
BTk A :\*.‘.“‘P,lfui Months l yif\n}h;_ 1 "h\ntln.if Months | Months | 96 Months |
' R 1 aase i eys ] imae [ age | mas7 1§56 | jase |
Mean | 5.8 | 6,03 | 5,91 Vj_hp.sov; 5.62 5.86 6.14
_Std. QL‘Y.-[ Bt -«1,-.,6..8,,.[ 1.63 [ 1.66 [ 1.66 1.78 l 1.87
1
1 _ Item 170, Control \iqur_ Job Gives You Over People .
b Total | 1-12 13-24 | 25-36 | 37-48 49-96 More than |
1 el | Sample | Months | Months ‘ Months ‘ Months | Months | 96 Months 4'
; T O W VD WA I O L T REEE i 1552 |
Mvm o " B.G1 . '-'-'-)—‘)-7-"'t 5.49 | 5.46 5| 53 QO 5.69 ' _6.29 i
Sld Dev.| l 74 S e ()9 3 I e (1") g l (M o l 7(» i 1.78 | |
) Item 171, Way Your ﬁupcr hvdlu.ltOH Your Work .
{ | Total i-12 { 13~2 725-36 | 37-48 49-96 1 More than ( \
e _Sample Months l “«mlh. | Months 1 Months | Months 1 96 Months ;
N ~ 7345 | 675 | 1541 ; 1481 | 1159 | B55 | 1553 | |
_Mean : 5.97» d 6,08 | '5 8) 1 J 76 BEonSy 5.95 Ry .57
| Sed, Dev.| 2.t 1 2.0 ] S 0 A 7 T N 7L |
i |
Item 172, Opportun to Vary anrl\ Mcthoq_s el -ty {
| Total = lie [ 13-24 | 25-36 | 37-48 49-96 ] More than | |
¢ Sample | Months | Months | Mon!ha Months | Months 96 Months ‘ ‘
N T 732% 1 675 | 1536 | 1471 | 1158 §5% | 3551
‘ _Mean a 5..644 | 5.61 ! 7‘3 41 =55 00 3428 _5.70 | _..V |
[ Std. Deve] OW02 | 1.9 | 203 [CLpy | 3% | 1.9& | T®E
Item 173, Consideration G.iy_cn_»\_'nu. by Air Fon © Lo :
{ Total | 1-12 [ 13-24 T 2536 17-48 1994 More than i
k - {  Sample | Moaths Months — Months ' Months | Months 4 ‘1unthu
, e I 7351 673 | 1550 1477 r161 857 1553 |
{ l Mean ) ‘ 464 t L R T 7 4,16 * 4. 21 4.8 ‘,'1 3
' l \(d Dev. I ~2.32 [ f f.?z - ' _T’TO 1 :*".'.".20_ T f.l’i [ e 1 2.24 } J
|
|

Item 174, Rec rv.atlmml Opportun in Surround Commun

’ —c— Total { -12 ' 1 3=24 l 2536 }7=48 ’ 29-96 | More than |
| s __Sample i ‘h\ntln | Months | Months Months ) Months l 96 Months |
N 7346 | 1534 | 1479 | 1164 | = 860 | 1554 l
Mean 3. 52 L el 1 535 5.24 } Sufd ‘ 6.25 |
Std. Dev.| 2.&9 [ 2. 3") i 2,32 {230 ] 288 | .26 | 2.09 |
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.N -
Mean
Std.

Mean

.“.(v\{ .

Std.

Mecan

Sk

Mean
Std.

Moean
Std.,

o

"
ev.,

Dov.

Dev.

Dev .,

Dev.

Dev.

Mian

oty

Dev.

.75 1.0 | 1.8 | ve | 1.5 N

Item 180, Your Organizations OJT " Program

Item 181, Concern Supervisor Shows for Subs

45

1.63

1

Lh m 1

fotal | L=12 [ 13=24 | 25-36 | 37-48 [ 49-96 [ More
_ Sample | Months Vfﬁ‘l in (“.“"_flﬂ‘lﬂ‘:, ~Months | Months | 96 Months
. 7339 [ 6777 1543 1475 | 1154 ﬁL-_.§.5,Z.- __1_§_5_3-
5. 83 i 5.83 41 5 6_2“_ i 5)_.'614 5 54 o 1 5.88 | 6.44
2 O T ISR % 0 . 0% 0 1 0 O

A

Item 175, Amount of (,omp_etltlon Among Co-Workers Ll 55 2
Total I 1-12 13- | 25-36 37-48 | 49-96 | More than
| Sample | Months )1_()_;)&_!__15%_;__}1}_@}[\_.5 Months | Months 96 Months
7339 | 675 | 1539 | Ta7s | 1150 | 858 | 1555
i 5.58 | 5.60 [ 54l | 540 1 s3] BTV eas
S % LT N S S O AE_.__l.-_Z_l_t-_.l_-_@.S_.. B % S S 7 & -
Item 176, Cost of TDY Versus Payment Received . ===
Total } =2 | 13-24 | 25~36 ' 37-48 49-96 } More than |
Sample | Months | Months | Months i Months ) Months | 36 Months |
S 7 666 b 1538 L B s - 1 J1552 |
| 4.48 | 4,87 | 4.66 | 4,68 | 4.57 | "4.36 | 3.94
{ 1960 W77 Tk L. 87 '} 1.9 | 3.Bb e80T e 2L
Item 177, Amountrofil‘xme Work m Extreme Temp ¥ 4
" otal {1=12 | 13-24 25-36 | 37-48 49-96 More than
| Sample | Months | Months ! h@mm} Months | Months | 96 Months |
| 7380 T_,_ 675 | 1857 | 148 | 1362 | Bel 1 1567 |
| 5.22 - 5.09 _____@_ﬁ_._.(_)_l‘__‘-_”'5_._(}_2_ _ 6:97 _3.26 _>.86 |
225 | 2ge | es | 36 20| 3.3 | A9
Item 178, Knowledge of AF }’r_omotmn System
Total { [-12 [ 13-24 | 25-36 j7-48 | 49-9n T More than
i Sample | Months i_ Months _". Months "Lmtha | Months _l_ 96 Months
7347 | g7 | 1534 | 1477 | 1164 | 8(31_} 1554
e i., 5.36. T 5.26 ,_.,___S_.é.ﬁ,, T 629 L B.TF
N 7 O I
Item 179 ,\afety Prograw ig Your UWod€ .
i Toeal | T=12 } L3~24 5-36 37-48 96 More than
Sampic : Months ¢ Months L Months } Months N““th"J__‘Zfl,I“_“i‘l'L’i
7327 - 677 | 1531 £ 1475 1 115_8_‘1 858 | 1548 ]
6,32 | .__GL,_Z_S AR 6.12 | 6.1 | 605 | B.39 . 6.88

Tl 1-12 | 13-24" T 25-36 37-48 [ 49-96 | More than
Sample | Mo ntjxfh‘& _"L\ntl s L Months Months | N_np_t_lls ‘_Q_f_v Months

7343 __3 _ 673 | 1543 | 1478 | 1156 859 5
"6.,14_| 6.36 | 607 ) ‘388 _“586 g» 07 | 6.64

el 2.38 | 2,38 1 225|228 | 209 _

|
|
|




g Item 182, Extent Mllitdry de (,chrb_Livlng Ex
Total 1-12 L 3=2 ~36 37~48

. I' Sample ) Months | “onths C Mnnt!)s__L Months |
I R S = 615 lb-ob 1481 | 11.61
CMean 4,60 4.9L 39 | 4.52 | 4.49
~§.t.d.'._9t;y — ~..g;.-..2.[‘ -l ._J?-_zzv.s_._. - .-.-__3_0. _-L__g.-.z_l..b_L -_2_-.1_5,

Item 183, Living and Working Conditions on TDY

£

49-96 More than |
Months | 96 Months
853 | 1559
h.65 | 5.01
2,23 | 2.20

| Total [ 1-12 | 13-24 25-36 37-48 | 49-96 | More than |

I’_”"—”' | Sample i Months | Months »i ii_.\p}h_:{i _Months | Months 96 Months j

(,___N__, S Y Y | 1541 1 1470 | 1151 B8 1 _,LS“m

| Mean [T 4.90 L 5.3 499 | 4.95 | 4.82 | 4,84 1 -

Lo Sed. Dev.| 1.7 | 1.38 | 1.57 | 1.64 | 1 b4 [ 139 1} 1 «mm B
e I_ti_e_nl 184, Amount of Authorized Time Off to Eat 7

Total 1-12 | 13-24 25-30 37-48 | 49-96 | More than

| sawple | Months | ‘1:>11£*\>__L.1‘L“?_tl\14,l. Poniae [ Mouthg | 26 Monthg
SN oo b 73%d 0 e F O BSAE | JAIE 0 1157 1 855 F wn - e
“Mean } 5.7 | 5.82 | 5.48 | 5.64 L 5.44 | 5.83 | 6.39
Std. Dev.] 2,19 [ 2.21 T 2.24 | ‘--20__L.-_.'-3_.3_1--,t ,,,2.-1_4;1 'Zf..Q,l,-f
_____ ~_Item 185, On and Off Base Transportation }-lu ilities 7

| T Total { 1-12 [ 13-24 ] 25-36 | 37-4 49-96 | More than |

|| Sample | Months | Months | Months ‘th_.?_, \lxmh\_ _ 96 Months |

{8 b 352 1 6MA. 1 1547 1433 | 1360 | 854 | 1563

‘Ju_\.gl’w" i T e ",".».1-. 5_35 ) 47_6_9» i _‘_p() 77 1 &.05

| Std. Bev.) 4.05 | Z.2% | 208 1 207 | 2,07 | 2.9 s

Item 186, Opportunity to Sleep During 24 Hr Day

Pl Total i 1-12 [ 13-24 | 25-36 {’ 3 /=48 i 419-90 ’ More than ‘

’ N T S 1?‘"“&'}"1"15"; Months L Months | Months ‘ Mont} 1572" Months ! 96 Months

8 1 U3 | 639 1 1540 | 1478_ | 1151 bm?g 1560 ]

i' Mean |  6.28 “T 6.18 | 6.09 [ 6.11 | 5.98 | 6.48 |  6.86_
Std. Dev.] 2,06 | 2.14 | 2.14 | 2.04 | 2.11 | 1_.%___; 1.85 |

___Item 187 Qualitv of ‘Housing livnu2 l_n_ '

f z Total 1-1 T 13-24 i | 49-u¢ More than |

I|A__, SRED _‘_ 11'1121 e | ‘\_1_0}71'_(_!‘.” il Months ! “1-\1\[1\« ! ‘lvn hs ! Months 96 Mon Hn:
N [ 7325 | 673 | 1540 | 1464 | 1153 | 857 | 155 !
Mean } _5:03 t h.76 | &.76 | &.77 1 4.80 1 5.25 | 5 7. }

[ Std. Dev.| 2,46 2,48 | 2.41 | 2,42 | 2,44 | 241 | 747 |
i I[tem 188, Quality & Avail of Food at Base

! ' Total | 1-12 | 13-24 | 25-36 | 37-48 | More than |

; PV \myly L Months . Moaths |_Months i Months | Months { 6 Montt
N [ 733% [ 674 | 1539 | 1481 [154 | 855 [ 1553
Moan [ 4.86 | 4.47 37 | %.51 | 4.63 | 5.20 575
TP N T W N T L I Y
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’ . ltem 189, Opportunity for Off-Duty Job B e ‘
] Total 1-12 13<24 | 25-36 37-48 49-96 | More than |
{ i e i Sample | Months Months ' Months Months Months 96_!‘1(_31_1_}_11
B I 673 1544 | 1476 1 1157 854 1558 ‘1
i [ Mean | 5.14 } 5.03 17500 7 4,93 4.95 5.19 5.66
| Sed. Dev.|] 2.28 | 2.30 | 2.96 | 235 T 2.28 2,29 2.14

| Total | 1-12 | 13-24 | 25-36 37-48 ] 49-96 | More than
S I Sample | Months | Months | Months | Months | Months | 96 Months
P T h g | Ess Tuma L oagsn |ogig | Bae | i
i \1"““ : ‘ 5.86_ | 5.92 i -ér(?é.,_?., 5.68 | 5.44 | 5, _2.96 | 6.50 |
|_Std. Dev.| 2,37 | 2.3 240 1 2.40 | 2.37 | 2.26 I g3
_Item 191, Power You Have Over Othexs =~ = . =
| Total | 1-12 13-24 | 25-36 3748 49-96 | More than
! Sample | Months | Months _l Months | Months | Months 96 Months |
L 1 215 | 4o {119 | 209 | 288 361 1109 *
Ml an 5. 93 | 505 1531 1542 | 5.8 561 | 627 .
_Std. Dev i 1 246 176 _[1.38 ] 1.60 1 160 " 188
I[tem 192, Number of PenLlo 9upcrv1sed LR
| Total ‘i 1-12 [ 13- 5-30 }7-48 1 49-96 | More than
SR __Sample ; Months 1' “thhi_ _M‘\.‘_I_I_lvll_.‘: _Months | Months | 96 Months
LR | 310 | 38 | 307 | 204 | g87 | 359 1100
L Mean 6.07 | "’ 49 15.50 15.50 |75.85 5. "3 _6.43
Sed. 1,93 | 245 1198 l_;ﬂ._t)_@__ﬁ[_lvﬁk_ 1,85 118

H _fk;,td' jl‘\'\'_. " o 72 ey ot Sk

Item 193, Chance to Show ‘supon isory Ability

A | Total | 1-12 [ 13-24 | 25-36 | 37-48 | 49-96 | More than
! v ‘ _Sample | Months _Mpnths ‘* Months | Months | Months | 96 Months
PN i 2097 e 970 ) ; 1T o IGF_- _:‘7‘57_‘ 358 ¥ 1097~_;"_
Mean 6.43 i 5 74 5&}9 ED 5_9_1 1 2.87 (},.'25_“_7_ _6.83
{__Std. Dev t 1.88 | 2.33 l =90 - )1.83 ] L.87 o 3.0 - Lot

Item 194, Extent Job I\vqulrvlkulv\ Enforcement

j [ Total | 1-12 13-24 | 25-36 17-48 | 49-96 | More than
! ! ! l‘ Sample | Months lﬂM_onLh::_ \_Months | Months | Months | 96 Months |
| t N | 2094 | 34 | 103 | 197 288 | 355 1100 |
| | _Mean | 631 | 600 ' 6,04 | 598 | S5.BA | 6.18 | 6,59
| “Std. Dev.| 1.87 213 | 1.75 | 1.70 7 85 [1.83 | 1.86 ‘

Item 195, Way Others Respect Your Authority

| Total R e i l }=24 | 25=36 | 37-48 | 49-96 “ "More than
Sample | Months | Months | Months | Months | Months | 96 Months
: 2083 | 35 104 | 195 | 283 | 358 | 1091_ et H
Mean [ 605 | 5397 5.8 | S50 | SIY | S% | 6.55 '
| Std. Dev.| 203 | 2,37 | 1.8 | 1.8 | 2.00 | 2.00 | 1,92
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Item 196, Chance to Give Orders

AR Total 1-12 13-24 25-36 [ 37-48 | 49-90 | More than
Sample | Months Months | Mg_\g}_g).)«}» _Months L Months | 96 Months |
N 72092 34 100 | 196 ¢ 283 | 261 11099 1
Mean 607 L 3.0 1. 3.4 | 5.60 | 557 . 7% L N T
_Std. Dev.| 1. 6&..-‘__*2;13_,.4&1~,-1L18_% b T s L. 0 S T
Item 197, Chance to Take Control & Run Thipes = =

! Total '; i-12 | 13-24 | '_1_"»-'}(' | 37-48 | 49-96 | More than |
Sample | Months | Months u;__-‘“.“.”{.‘,:"i_. Months | Mouths | 96 Months
N 2091 | 35 | 100 | 194 Jo 288 | 356 J[ 23100 |
Mean 6.3 | 5.71 | s5.87 | s94 58 [ 610 | 6.65 |
Std. Dev. 1.86 | .08 b 178 % 1 gkl 188V 1.8 1 1.8% |
Item 198, Chance to Give Info & Advice ... . .. .
Total 1-12 | 13-24 | 25-36 37--48 [ 49-66 | More Lhd(\l
Sample | Months t Months | Months Months Months | 96 Months |
N 2090 % ] 105 | 106 | sep ' 3e1 |  i1o9s |
Mean 6.88 6.06 | 6.10 | 6.49 | 6.47 | 6.76 | _7.21 _ |
| Std. Dev. 1.58 2.00 | 1.56 | 1.58 ¢ 1.66 | 1.66 | 1.4 |

Item 199, Amount of Paperwork as Supervisor

B Total 1-12 13-24 | 25-36 | 37-48 | 49-96 | More rhan |

| _Sample | Months | Months | X\Iont_gv.s_#_ lonths | Months ! 96 Month :_‘

N W9 F 33 ) fo3 1 189 - 38y | 359 4. 1094 " |

Mean 5.40 | 5.64 | 5.48 | 5.41 | 5.33 ; 561 1 5.35 i
_Std. Dev. 241 } 203 1 1.9 | 189 ] 1.99 | 200 | 2.28

P Item 200, Amount of Counseling.Requlred as Supgg | LI

Total | 1-12 [ 13-24 | 25-36 [ 37-48 | 49-96 | More than |

Sample | Months | ﬂfﬂf;h_}gﬁﬁiﬁbthu fonths | Monthe_L_QQpﬁgugp{j

I 2072 |32 197 | 192 | _ 284 | 356 | _ 1092 |

[ Mean 604 | 5.84 | 5.77 | 5.77 | 5.6l | 6.0 | _ 6.25 |

P Sed. Dew:f 3.80 | 2.0 | %85 | 1.65 | 1.6 | L.f9 t 1.85 |
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APPENDIN B: RESPONSES OF AIRMEN TO THE OAI BY YEARGROUP,
EXPRESSED IN PERCENTAGES




ol

K A e sk KOO o A A R o IR M AL

Item 1, Air Force Efforts to Remove Irritants
i 1 Total | 1-12 | 13-24 | 25-36 [ 37-48 | 49-96 | More than
SATISFACTION RATING __i__:»_‘a_mp}p \I _Months | Months | Months | Months | Months |96 Months
extremely dlv.n\u.udi ! ! |
slightly dissarisrica | SL1L| 6831 | 5185 Jr 5757 | seaz| wsay an
neither satisfied ; T | ;
R o N t17.55 | | 10.82 | 2147 18.42 | 17771 13.36 | 13.76
A A < e S et ——— e e ‘-—-+ - —— -~
slightly satistied ! ! { i
t‘ij_tj_é‘ﬂtt‘j{y_iguq‘icd 31.34 | 31.87 26.68 24.01 26.11 B 37.45 | 43.80
Item 2, Geoiaghlcal Area of Assignment
otal 1-12 13-24 25- jfTw-gr 37-48 | 49-96 | More ta
SATISFACTION RATING | Sdmyi_tf_lggths | Months | Months _L Months i Months 96 M 1
extrlmolj dissatisfied | &7
to ! 'l ‘
Siigttls deisbanicd | SRS L G000 sata o | .0 3| 33.64  27.75
neither satisfied [ ( {
nor ! l i |
disgatisfied =} = 8.35| &.¥9 | 9.08% = B8.59 ; 9.89 )  7.17 6.68
sll;,htlv satisficd T_. ! I 1
to : ! l ;
extremely satisfied | _ 55.85 47.27 | 50.30| 56.00 | 53.88| 59.19  65.57
Pl s e S o Ltem 3, Moral Standards of Co-Workers
| Total [ I-12 TIT-'{I 1725-36 | 37-48 { 49-96 | Morc than
SATISFACTION RATING | Sample | Months | Month s | Months l.‘mt‘x». Months | 96 Month
extremely dissatisfied| | ..:._*,- 7 ] i i
to ‘ ‘ .‘ ! ,
sl_gntl_\l dissatisfied l 25.74 | 23.91 | 27.22) 30.36 B 29.61 2797 | 16.43
either satisfied ‘ ‘ |
nor
dissatisfied { 22.65 | 20.14 23.10( 2512 24.51 22,31 19.95
>li@,htlv satisfled | B o AT Li
to i {
extremely satisfied | X .f)_! e ??.95_-L4 é?.ﬁs {J/J.I 52 7157?:33 49.72 63.62
Item 4, Contribution of Your Work to National Defense
= ~Total 1512|1324 | 3536 [ 37-48 | 4996 | Vere tha
SATISFACTION RATING | Sample | Months |Months | Months | A.»mh,s | Nn]\t_h:: | 96 Montl
extremely dissatisticd ' ! | |
to {
slightly dissatisfied |  19.12 ,F__” .03 l 18.62 |  21.84 “33.8{7“ 21.66 ! 2,96
neither satisfied i | |
nor f f
dissatisfied | 21.22 , 22.76 | 24.60  24.73  23.18 17.73 14.51
slightly satisfied o ' SRR P ‘ ]
to
extremely satisfied 59.66 60.21 56.78 | 53.43 52.96 60.61 72.53

S0




b Lige Lontdl _ Item 5, Qp ortunity to_ Choose Close Associates on Job
| Total ‘ 1- _’ 13-24 25-36 37—46 49-96
SATISFACTION RATING Sample : | M Months | Months | Months fonths | Months
extremely dls\ltxxlltﬂ| | I
to |
slightly dissatisfied .L 26 75f 27.94 27.80 31.92 l 29.87|  26.77 |
mnth(r satisfied | I | }
nor i i i
dissatisfied 26,98 | 27 .66 28.64 25,42 | 27.49 24, 80
-lh,htl\ satisfied l T |
to } ] | i
extremely satisfied 46.?7_ 44.40 43.52" 42.66 | 42.64L /¢§_133

I e i

Item 6, Personal

Conveniences Provided in Work Area

a Total | 1-12 13-24 1 25-36 [ 37-48 | 49-9¢
SATISFACTION RATING Sample | Months | Months | Months | Months | Months
extremely dissatisfied
to H
slightly dissavisfied | 9,301 23797 ) 35.97) 59,36 ) 3I.73. 40,50 |
neither satisfied ,
nor
dissatisfied e 17 65 _ 17, 68 1§.28 17.99 | 19.76| 13.54
slightly satisficd t
to
extremely satisfied | 47 47. 05 44.35 l,_uééilék __46.65 | 42~§{L 45.96°

Item 7, Amount of Social Contact Required on Job

MMore t lmn

r*_\-n' than

) L‘) » Months

i

| . 3985
| 273

L 54 79

| _28.75

_17.33

S

g2

Total 1-12 {13— 4 | 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING | Sample | Months | Months | Months | Months | Months | 96 Months
\\tnmol}. dissatisfie d!
to
slightly .1iss:ui<fn-g_4‘_ 15.67 17.98 | 18.50 18.70 | 16.14 | 15.60 | 8.56
neither satisfied ‘ \l |
nor ! !
dissatisfied l 30.43 l 26.02 | —39.83 2.26 3313 29.13‘4‘_3’8:214'__
lightly satisfied | |
to {
extremely satisfied >L ’\__2_3.90 . 56.00 51.67 49,04 i 50.13 __5,5_;21_‘_ _62.__20'“
Item 8, Attention Given to Safety in Work Area SOR |
SRR RAEESSRE T 1-12 13-2 25-36 | 37-48 | 49-96 [ More than |
SATISFACTION RATING Sample | Months | Months | Months [Months | Months | 96 Months ‘
extremely dissatisfied 1' ‘ |
to f | l
slightly dissatisfied 10.64 { 10.3_* 10.24 10.04 14.38 | 11.9#3_*"» 8.06
neither satisfied | | |
nor { !
dissatisfied ! 15_~6_2_‘- 15.67& L 17.23 18.49 18.04 ‘_12_2;1_“ g _1ﬁ0ﬂ7~5
sliqhtlv \Jtlsfhd |
to :
extremely satisffed | 73.74 74.32 72,53 | 71.47 67.58 74. qb_L 81.19-“ | 4




el R v s S Ol i i
— Rt bie e §

Item 9, Respect that Results from Your Rank & Job

nor

. { } ‘ j
dissatisfied ootk s} BBl B3 el B, szw 13.31 | 10.12

T~ Total 12 ] 13-24 | 25-36 J"t'?’-:'s """" 49-96 | More than .
| SATISFACTION RATING Sample | Months | Months Months Months Months 96 Months
‘ \\t!‘(mll.' dissatisfi ~d| e T J—">HQ SR AR e e
=' to g : I i 2 3
slightly dISwlllsflodwr_d‘élL§2;T‘~}9 239 L 42.88 1 44.25 3 _ 44, 94' _46.41 3 (o 34.84
neither satisfied i | ] {

slightL satisfied y

to [ ( i
extrenely satisfied | 3919 3767 | 32.95 34,06 | 33.22] 40.28 | 55.04
S Item 10, Extent _Which Supervisor Brings Out Best in Men
Total | -2 | 15k | 2596 | 3738 | 7995 | vore then
’ SATISFACTICN RATING 7___§13_mAn.l_\__i' Months | Months | Months | [ Months | Months | 96 Months
g extremely dissatisfied| Il e e (AR T IR N ST TRl
to l | 1 |
slightly dissatisfied | 31,43 | 25.47 | 30.12| 34.22 | 35.54| 36.52 26.50
neither satisfied } N o e T = "* T e
nor ‘ |
dissatisfied ) _15.86{ 17.03 | 17.50; 16.44 | 16.24 13.30 13.89
slightly satisficd en iR B o e
to ! | ! |
extremely satisfied |  52.71 ' 57.50 | 52.38| 49.34 7"__6@ 32 50.18  59.61

Item 11, Supervisors Knowledge of How Your Job is Done

[ Total { 1-12 13204 | 2536 || 37-49 | 49-9% ' More than
SATISFACTION RATING | S.xmpl_g__i}itn_t_h_sw' Months J Months ' \l\uhs_‘ Months | 96 Months
extremely dissatisfiedT | ] i 7 P
to { !
slightly dissatisfied | 2L .28 r-_]:6_f.Z§ | 19. 52! _22.60 _23489 23,92 20.17
neither satisfied 1 i i e |
. nor i { ! '
d dissatisfied _13. 16 | | 12, 24“ 14, 0| 13.18 _13 91| 12.08 12.52
slightly satisfied ] I S B e e e e e~ <, ]~
to :
extremely satisfied J 65. 56 71 OO i 66 48 64,22 62 20 64.00 8¢« 3l
h Egm 12, Need for Frequent Retraining Within Specialtv !
1 Total I 1-12 ‘ I8e90 | 25-36 1 37- | 49-96 | More than N o
A SATISFACTION RATING Sample | Months | Mouths | Months :“!un_t'h;. {_Months ! 96_Months
extremely dissatisfied j * 1 '
to i i |
| slightly dissatisfied 18. 62 15. 26‘1 18.21 19.23 | 43.37 21.04 14, 89
{ neither satisfied 158 i Ar PR i i o ]
h nor | t i |
{ dissatisfied 42.13 42.88 42. 27 45 71 43.61 39.88 38.45
| slig,htlv satisfied P AN et R T e B RS R
! to . 1
| extremely satisfied |  39.25  41.86  39.52, 35.06 | 33.02  39.08 46.66




AR TR [ Total | 1-12 ‘ 13-24 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING | Sample | Months | Months | Months | Months | Months | 96 Months
extremely dissatisfied | ‘ 1

to | :
slightly dissatisfied 23,57 23,31 26.14 25.65 29 .48 { 20.64 | 15.91
neither satisfic(f’w'~i'"v ""'? i i ‘__'Q~_*_Tm—"“_'”:"""' e
nor ' | e : ,
dissatisfied . 10.62 | 12.46 9.83 9.62 | TO 79 | 16,206 | 11,12
slightly satisfied ER] g “‘T"" b
to | |
65.81 64.23 64.03 | 64.73 | 59.73 | 69 .10 & 712:.97

extremely satisfied

Item 13, Chance to Vary Work Schedule to Conduct Personal

Item 14, Chance to Complete Work that You Start

L R e 1-12 13-24 | 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING Sample | Months | Months | Months | Months | Months | 96 Months
extremely dissatisfied ‘

to |

elightly dlasatisfisd 16.34 | 15.20 | 16.60 | 17.25 ; 18.97 | 17.45 | 12.89

neither satisfied [y ""'_-‘“?_.Hq~¢__47 RS
nor | |
dissatisfied 18.41 | 18.42 22.20 21.49 22,31 ¢ 15.49 Q.13

Serbrhrh oA St P — o e IS CEEEIES REREERE: ST SO —— ~

slightly satisfied [ il {
to ! _ P x
sxpremely sattafsed | €385 | €630 | GLIV] al.ae | aS.B) Gy 0

ITtem 15, Adequacy of

Information on Promotion System

S AT T =12 [13-24 2536 3742?‘]"\43-7)?(" [ More than
SATISFACTION RATING Sample | Months | Months | Months | Months | Months | 96 Months
extremely dissatisfied 1
to | 2 ’ Y
slightly dissatisfied 24.32 23432 30.73 26.63 33:93 ~_fgiff__‘__}]1§?. }
neither satistied T
nor
dissatisfied 20.84 25.76 25'0%4;. 25.76 2%:2?,;__3}f}fi_% 9.95“
slightly satisfied f ~ |
to { |
extremely satisfied A

tem 16, Attitudes of Community Civilians Toward Air Force

) Total | 1-12 13-24 | 25-36 | 37-48 | 4996 | More than ‘
SATISFACTION RATING Sample | Months | Months | Months |Months | Months | 96 Months
extremely dissatisfied ( l
to |
| 5 |
slightly dissatisfied 38.75 ‘ 36.28 43;§fuL~_f§;39 ! b3:794,,_3§:{i41«M,3f:26 E
nefther satisffed | ‘ !
nor 5 | 39 &% ' 4 | 5
dissatisfied 21.68‘$'_?3.08 -1.64_L 21'86_‘,_:ii§i “J.ini§.¢n.<f¥1{?
slightly satisffed 1 T i
to . - Ia v |
—ed .. 4 P . 40.82 .
extremely satisfied i T i o | . kJ,_?ji?g_“ “9 ? _LA_E?A ? -

AR




Ltem L7, Opportunfty to Make & lmplement New Suppestions
lotal =12 | 13=24 25-30 37 48 |
SATISFACTION RATING 4 Sample ] Months Months Mont hs Months |
extremely dissat istied i
to | ‘ | i
slivhtly dissat fstied ; 23.32 | 22 .21 26,37 i .92 | 28.6 %
- - '
neither satistied | ‘
noet | | [
dissat {sfied 21,7281 23.98 23,94 2458 2308
slightly satint fed |
Lo | | |
oNpy ('I\\c'l‘\' satint fed 54.90 ! 53.80 | 49,09 49,50 47.170 '!
ltem 18, Chance to Know When Doing a Good Job
Total | 1=12 13-24 | 25-36 | 37<48
SATISFACTION RATING Sample Months Months | Months ; Mont b
extremely dissat fstied 1 ‘
| l !
{0 [ | '
shightly dissatistied 17.34 “ 17.08 lR.U/'} 1903 | 23 \'v‘
netther satlsat ted { ! ] !
nor ‘ | "l i :
dissat st ied L4.19 |  14.89 16.09| 16 15.34
» ' 1 ‘ v
slightly satistfed i
to [ ‘
extremely satistied | 68.47 68.03 | ©05.84 1 il ke
Ttem 19, Ettfciency of Work Time Allocat fon
: total =12 [ L9=24 | 25-36 | 37-48 i
SATISFACTION RATING ; Sample | Months | Months Mont hy l Months
extremely dissatistied] | } 1
| |
to | ‘
slightly dissat {sfied 2248 18,91 | 23.91 26.12 | 25.61|
8 3 :
nefther satistied ’ | t i
ot | ‘ | | ‘
dtnsacintivd 20.60 | 22.87 | 22.75 22.70 | 23.14]
. '
s lightly satist fed ! i !
fo | {
extremely satist fed H0.9) 58,22 l Y3, 34 % % D42 |
llvm 20, Opportunity to Meet New People
Total | 1-12 13-24 | 25-36 17-48

SATISFACTION
extremely

RATING

to
slightly dissatistied
nefther satist fed
notv
dlssatistlied
slightly satist{ed
to

extremely satist fed

dissatisfied|

_ Sample
ta.ah
19.81

65,74

|
|
|
+
|
|
\
'

Months

16,88

le.lo

60,90

Months

Mont hs Months

18,48 | 17.04 | 15.75

S |

l

19.38 1  21.5% | 33.42

! 1

| |

|

61,42

62 14

60814

W9

Months

a0

21 .60

20,00

58.31

40 -9 &

Months

30

L

o8

09,00

a9 -9n

Months

N84

al On

Months

12.74

20.62

OO, Oy

|

Movre than

Qo Monthes

14.80

More than

Q6 Months

T Qg
§.88

10,

al

8004

than
90 Months

Moge

16..10

14,01

6Y,19

More than

J6 Mon hs

6.41




2z

|
N o W Item_Zl Noise Level of Work Environment
| Total 1-12 | 13-24 | 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING l _Sample | Months | Months | Months | Months | Months | 96 Months ]
\\n.ml\ dissatistied] | i |
to | I |
sliphtly dissatistied <I 40.84 34.16 41 56 45.27 142 991 41.29 1 36.78
neither satisf fed ' 1 i R ‘—_‘_T g AR %
nor | ) | i
tissatisfied | 18,59 | 22,73 22.51 | 2| 19. Zbl 17.86 | 13.18
M e s st L e Dt s o | R etk
u;h(l\ satisficd | T T
to J { !
extremely satisfied | 40.57 | 43.11 35.93 1 36 51 { 37 75 [ 40.85 | 50.04
R Item 22, Chance to be Responsible for Your Own Work 1
Total | 1-12 13-24 | 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING | Sample | Months | Months | Months | Months Months 96 Months
ex(rcm(ly dissatistied ) T airralaa
|
to
slightly dissatisfiod 13.21 L 11.70 { 13.96 15 06 14.24 14.62 | 9.69
neither satisfioed SO B SRR e e Ea
nor |
dissatisfied 16. 02 18.67 | 18.08 l9 90 19.34 | 12.38 8.14
slightly satisfied | 1 ” R 1l JiLer: f
to { :
extremely satistied | 70,77 3 69,63 67. 96! 65 04 66.42 73.00 82.17
Item 23, Chance to Improve the Welfare of Others i
i e e "'ﬁ{{.ﬁ"“ 1-12 [ 13-24 | 25-36 | 37-48 | 49-96 More than ;
SATISFACTION RATING Sample | Months | Months | Months | Months Months | 96 Months
uunm.l_\ dissatistied l iy AP l
to |
slightly dissatisfied | 17.07 | 15.47 | 19.21] 20.45 [ 19.48 | 16.60 |  10.19
neither satistied { | | AT e T i
nor l ' , l
dispatdsfied = |  36.0L | §Z~9§.>,.A%3?3 = lol 11 ,l 37._28 _ 310.02‘1 24.27
all;,htlv satisfied " ] e AT

to | i
extremely satistied [ __f‘.(’;?_z_t_ﬁz:{‘?_L_?‘,’:O(’J B L K 7’“ pr e e

2 Item 24, Your Training in How to Get Technical Info
{ SRR § TnTnT T E=12 13-24 | 25-36 | 37-48 9-96 | More than )
) SATISFACTION RATING |  Sample | Months .l‘l:\_nt_h:s‘d_b_inn.tl_\h__ Months i Months | 96 Months
| extromely dissatisfiod } I | |
| to ; |
slightly dissacisticd | 18.5% | 18.50 | 19.87] 19.97 | 23. 154 08 | ua
neither satisfied
nor '
dissatis’ied e 18.98 ! 20.26 | 21.81 B 22 _»li 2. 36 15.35 | 1%.72
slightly satisfled | S S [ G 1 i 1 L s |
to |
extremely satisfied | 62.48  61.24 ._'519_.‘32I 57.91 | 55.49 | 63.84 | 76.11 |

38 i




o

wsh p with Your Supervisor

25=36 37-48 19-96
_Months | Months Months

14, BAST_ 15.22 1 _18.26
!
!
|
|

_ltem 25, rersonal Relatiorn
'l'u’“\l i =2 13—2»’4
SATISFACTION RATING |  Sample (___Y‘lfvn_t_lll‘i_)l_)}kt}\fz
(\[n'm(l\ \ll\\lll-lll(l’ 1
to |
lxhh!lv dis {
|

atisfied ( 1525011
neither satistied

LSRR

|
|
G

| More than
| 96 Months

17.43) 17.97 |

nor | { {
dissatisfied .} 35,24} 15,591 15.61f 16,10 i 18.56| 13.40 |
slightly satis fiod [ T {
|

to

extremely satisfied |  69.26 69.56 || 69.17] 65.64 | 64.01f 68.63

Item 26, Priority Given to Yuur l\cqucswgc. for Supplies

S S S — e

Total | 1-12 | 1324 | 36 | 37-48 | 49-96 {
SATISFACTION RATING ‘A__.\'_Al_nlp.lg_ _Months | Months | Munths  Months | Months |
extremely dissatisfied ‘. f | { [
to ‘ l !
slightly dissatistied | 3551, 31.72 | 35.76] 38.61 | 39.09, 37.01 |
neither satistied ! T | !
nor ? ! ' |
dissatisfied | 20.85| 23.98 | 24.61] 21.22 | 21.90) 19.79
:;llghtl‘ satisfiod { ! }
o {
extremely satisfied |  43.64 | 44.30 | 39.63 i» _40.17 | 39.01] 43.20
" Sl et ol Ltem 27, Demand for Your Job Skills in Civ Job Market
Total i 1-12 | 13-24 | 25-36 J 37-48 | 49-96 |
Months | Months Months | Months Months |

SATISFACTION RATING _Sample | Months | Months
extremely dl‘w\\(i»f\('\d’. |
to

”Jishi‘y-ﬂjfﬁdliﬁfijﬂ,* _41.63 ; 37.11

o~
{ o
=
wn

40,14 | 45.59

|
.
| |
|
{
|

neither satisfied

. V 1

nor ‘ l i
dissatisfied | 17.03} 20.03 | 18,04 16.89 | 15.78| 15.85
wl\yh(h satistied ! . f

to , |
extremely satisfied | 41.34 42,86 & 41.82 i ) 38. 17 42.90

Itcm 28, Regularity ot \our Wm‘k Schedule .
‘\‘l |l [ 1-12 | ‘* S I 25-306 | 37-48 49 -9
Sample yMonths | Months ‘ Months | Months | Months

SATISFACTION RATING

extremely dissatist iru'_d“nh_
to l |

slightly dissatisfied i 26.48 .fl 4 L7131} 29+ Q% 32.50 26.65
neither satisfied | /

noer |
dissatisfied 16.19 18 80 17.76 1 0 T 1 13.90

slightly satisticd |

to ‘o

extremely satist ied ‘ 57.33 59.78 55.11 53.81 | 49.79 39.45

SO

10.08

11.95

7.97

| More than

96 Months

30.39

LS+ 17

35.09

More that

6 Mont




i B it e AR ANt e 1M S 5530~

o

s

JaE 7 e s -5 PR - a Wm
“ s ot

AT __ Ttem 29, Pace of Your work
Total | 1-12 | 13~24 | 25-36 | 3748 | 49-96
SATISFACTION RATING | Sample ’ Months L Mon r_h'.«. ‘_Nn_nﬁ hs | Months | Months |
extremcly dissatisfied f Rl
to | { { |
slightly dissatistied |  23.56 | 21.37 23.68 'l 26.23 il 26.67 | 23.89
neither satistied ‘ f e e EREHEE
nor | i ; f
dissatisfied N i 18.37 | 18.59 20.26 | 19.76 | 2041 17.02
‘s)l\'_‘lll_\ satisfied ATHMI_ T i ‘m',}“ﬁ‘ » 1, T S I~ i

Lo

extremely satisfied | 58.07 | 60.04 56.06 | 54.01 | 52.92 i 59.09

Item 30, Amount of Redr’l}_lpo Connected with Your Work

i
|
|

.

More than

_Ql) l‘!nnlh-.
19.03
14.02

66.95

More than
96 Monthse

45.51
17.88

36.61

| More than

Total | 1-12 1324 | 25-36 I 37~48 I 9-96 |
SATISFACTION RATING ._‘__;A_mp'l}__ Months | Months | Months Months | Months i
u\(trl‘m\'l_\ “dissatisfied i T T | !
to | ’ | |
s i_ﬂ.;_ly‘gi%:qgr istied | {03._?(3 l ~%3;5_g L 39{71 l 107 r), I 4785 E 44.59 |
neither satisfioed ! i ] 2
nor : l l
dissatisfied |  25.70 | 31.63 30.69( 26.27 | 26.16 24.39
\livl\(l\ satistiod SRRy ”4" | SR ] Wy
to | ‘ |
extremely satisfied 30.54 34 85 | 29, 60 2621 | 25.99° 3102
Item %) (hdmv for Meaningful Social Contact in Work
Total 1-12 | 13-24 5-36 | 3748 | 49-
'L\'I'I.‘{I'_.\Ur'l'rlnN RATING 4 Sample | Months _’ Months .‘lunt_‘n,ql Months | Months
extremely dissatistiod] . I i I i
{ |
t |
slightly dissatisfied f 26.34 ‘ 26.04 1 28. 97 i 32 <41 30.28 | 25.67
neither satisfied ‘: [ i Frros e | ; T G e S ‘
ot | |
dissatisfied | 31.72 | ’9 7% | 33, 48 | 3075 33.45 30.92
: e e Ny s ) (2 |
‘:.1.\.-11\ satistied |
R I
extremely satistied | 41.94 43,64 L 3t 58 35.84 36.27 43.41

Item L. Chance to Trv Dllforunt Mvthndc on Your Own
Total ‘ ‘-]‘ | 1328 i 25 h\ }y7-48 1G94
SATISFACTION RATING Sample "“h\nAth\-’” LN\_'nlihs- | Months 1?1\'1111\‘\ ;. Months
extremely dissatisticd | ‘
|

34,34 | 36.98 | 35.98 27.42

.-
|
to ’
Lightly dissatistied |
neither satisfied |
nor | !
dissatisfied { 20.84 25,77 i 22,92 o3 AL 3 % 20.77
—_— -— . - ‘

|
> |
30.89 | 32.35 | 34.34 | | -

siightly satisficd
to
extremely satistied

96 Months

15.13

30.15

More than
96 Months

15.56d

i



S

Item 33, Chance to Tell Others What to Do

Total | 1-12 | 13-24 1 25-36 [ 37- 19-96 ore tha
SATISFACTION RATING _Sample_ 177:(““,{‘.‘\,4:. }Ig_nftﬁhg-r‘}v l‘ga_n_trh_sri! Months | Months 96 Month
extremely dissatisfied| |
|
to !
slightly dissatisficd 16 82 21.60° 22 63i 18.26 ' 18.01 15213 7.07
neither satisfied A T ’NA T Lo T
nor !
dissatisfied s .14567 4_9:)_3 7_.4_7_?3‘ 52'?9 10897 42.02 34.08
slightly satisfied B
to )
extremely satisficd 3751 28 47 29, 44 28.75 33.02, 42.85 | 58.85
.. Item 34, Opportunity for l"rn_)rmocions in Your Career Field
Total | 1-12 13-~ 255G 1 37 ', 49-96 | More than
SATISFACTION RATING | Sample | lrlfy.r_j_t!}?"‘»ﬂgpjl\i | Months | \m; hs_{ Months | 96 Months
extremely dissatisficd ! | { l f
to ! ! |
Slightly dissatistied | 5266 40.05 | 50, 45| 56.33| 53.89| 8.2 53.00
neither satisfied ! : i R R, A
not | i | ‘
disastisfied | 16961 &0 | 21.20{ 19.85| 18.77| 11.89 9.41
slightly satisfied w!A ER I R y -
t“ i | | ‘
extremely satisfied 30.38 38. 18 28. 35J 23,62 | 27.34 29.69 3159
- Ttem 35, Amount of Time in Job-Required Communication
Total | 1-12 | 13-24 | 25-36 | 37-48 | 49-90¢ | More than
SATISFACTION RATING , S ‘J.l,f-,l Months | _"1}}3‘(7117:7_'14&111_1_!& _| Months | Months | 96 Months
.nrlmd\ “dis \I[l\fhd | i |
to | { [
slightly dissatisfied _i_ _ 13, loé__‘ 15.30 | 1_114‘7J' 16.82 ¢ 16.36] 16.82 13.47
neither satisfied ' { e ‘ = 3 ‘; ....
nor { | { | ! .
dissatistied | 4019 40.86 | 46.45| 45.69 | 4427 37.59  27.09
slightly satisfied :— | i g _ :
to { |
extremely satisfied | 44.36  43.84 | 39.08] 37.49  39.37] 45.59 ik b
Ly S i Ite1n_16 Control Job Gives You Over Materiel
Total 1-12 [13-2 { 25-36 | 37-48 49-96 [ More than
SATISFACTION RATING Sample ‘h_\"n_t_f_nl”%ﬁ_oar}_t_hf_ | Months | Months | Months | 96 Months
extremely dissatisfied | | -T i
to l |
slightly dissatisfied | 14.71 14.24 14. 27 ~16.09 i 1 86 15.40 11.06
neither satisfied | \
nor !
dissatisfied ) 40.37 ) 38.911 44.19 45.32 42,39 37.92 32.54
slightly satisfied i ' i i l Gl
to 1
extremely satisfied 44.92 46, 85 41.54 38,59 | 39,75 46.68 56.40
S8




Item 37, Availability of Useful Self- Help Traln Materialb

Total | 1-12 | 1326 | 2536 37 48 | 49-96 | More than
SATISFACTION RATING Sample | Months | Months | Months Months | Months | 96 Months
extremely dissatisfied | b
to
slightly dissatisfied | 22.43 20.08 23.22 23.43 23.84 24.70 19.47
neither satisfied R j Ay e
|
dissatisfied i 27.89 24.49 28. 77J 30.64 32.16 23.89 | 25,26
slightly satisfied { .'-[ﬂ‘a~~_-’ﬁrv_~———‘(“—m—-—‘—-T>‘_>-'Ak
to 'f ‘ 1
extremely satisfied | 49.68 | 55.43 48.51 45.93 44, 00i~ Sitbes 41 : 27
Item 38, Way Your Job Uses Your Abilities
“Total 1-12 13-24 25-36 | 37-48 | 49-96 [ More than
SATISFACTION RATING Sample Months Months Months Months Months 96 Months
extremely dissatisfied SRS
to
slightly dissatisfied 36.34 33.82 3911 42.34 41.66 34 69 l 25 97
neither satisfied e Njni e L e
nor i |
dissatisfied 13.03 | 16.40 14,18 12.88 14.521 12592 9507
slightly satisticd i | v —-m'I_>4—A;"”“P'7 3!
to i
extremely satisfied 50.63 | 49.78 46.71 44.78 43.821 52.39 64 .86
NERTY Item 39, Unit Handling of GMT and Aerobics Testing
( Total 1-12 13=-24 25-36 37-48 49-96 More than
SATISFACTION RATING Sample | Months | Months _Months | Months | Months | 96 Mun(h
extremely dissatisfied R 2
to
slightly dissatisfied | 25,20 20.69 24.19 | 26.98 31.47J 26.18 #
neither satisfied i e R SRR T )
nor i ‘
dissatisfied 30.81 34.69 33331 JE.EZ_J 31.99 27.23 | 26.11
slightly satisfled . A B L5
to | !
extremely satisfied 43.99 | 44.62 42,48  40.65 | 36.54|  46.59 52.66
tem 40, Educational Upportun{ties in 5urr9un91pg Commun
Total 1-12 ['13-24 -Jo 37-48 | -96 | More than
SATISFACTION RATING Sample | Months F_Mont}h Wonthﬁ 4P@g£ﬁ§hi_anth | 96 Months
extremely dissatisfied |
to ' |
4
slightly dissatisfied 15.95 16.22 16. 87 _19.5 58 __‘lg:g§ 16.9 95 L _379?
neither satisfied
nor
dissatisfied 15.72 | 15.20 17.39 6 | 17.82  14.63 13.85
slightly satisfied 1 } i L Tk } i
to | |
extremely satisfied 68.33 ! 68.58  65.74 | 65.16 62.90 68.42 1 78.08
59
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Item 41, Amount of Pride Co-Workers Have in Their Work

Total 1-12 | 13-24 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING Sample ] Months Months Months Months | Months 1 96 Months
extremely dissatisfied - o ‘ i e
to ’ ! |
slightly dissatisfied 37.09 | 30.39 | 38.44 42.04 41.81, 40.16 = 28.85
neither satisfied ! { l
nor i , | | |
dissatisfied | 18.32 | 18.30 | 20.35 20.55 | 21.08} 16.90 1:2.:22
slightly satisfied i | ] ' Tt o
to ! | i
extremely satisfied 44.59 | 50.81 | 41.21 37.41 | 37.11| 42.94 | 58.93

Item 42, Your Control Over Time Spent

with Others AU o I
Total 1-12 13-24 | 25-36 | 37-48 49-96 | More than
SATISFACTION RATING Sample | Months | Months | Months | Months __Months | 96 Months
extremely dissatisfied
to ! |
slightly dissatisfied 19.43 | 19.27 21.92] 22.29 | Agﬁ_9%1>A 18.43 = 11.13
neither satisfied ! E [ R e A
nor | ‘
dissatisfied 32,28, 31.68 34.75 36.28 ‘__2;_29_ 31.50 24,34
slightly satisfied | g T P L
to ! {
extremely satisfied 48.29 @ 49.05 43.33 | 41.43 | 40.47 50.07 64.53
Item 43, Amount of Work Space Available
Total | 1-12 13-24 25-36 | 37=48 | 49-96 [ More tha
SATISFACTION RATING Sample | Months | Months | Months | Months _ESHLE§AJ_U“,“FP his
extremely dissatisfied |
to
slightly dissatisfied 23.86 19.06 20.37 25:87 | 23. 67! 24.76 27.10
neither satisfied N LR
nor i '
dissatisfied 20.14 20.53 | 24.64 21.50 22,40 19.30 12,72
slightly satisfied ] T AL far e =
to i
extremelv satisfied . 56.00 = 60.41 | 54.99 52.63  53.93 55.94 60.18

: Total | 1-12 ‘ [13=25 T =
SATISFACTION RATING Sampl e Months Months
extremely dfssatisticd] T
to |
slightly dissatisfied | -}Z{E? __13_20 et 12. 84
neither satisfied I i —f R
nor f
dissatisfied 35,37 33.83 | 39, 63
w]thle satisfied SR TEeg = e
to
51.94 52 97 47. 53

extremely satisfied

U V—

60

5-36

Item 44, Recognitlon You Recelve from Your Fimllv for Job

49 -9k More than

,)—.\

Months | Months | Months | 96 W-n}:::
_‘lé.AS | 15.37 14.0] | 8.23
E 40.49 | 38.24‘ 33f29 2621

52.70 65.56

45,06

47.39




o w&%,‘g&w\ R e

Item 45, Chance to Feel Responsible for Total Unit of Work

Total | 1-12 13-24 | 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING Sample | Months | Months | Months | Months | Months | 96 Months
extremely dissatisfied
to
slightly dissatisfied 17.16 16.32 18.88 20.89 19.50 17.99 10.18
neither satisfied
nor
dissatisfied 25.59 28.57 30.46 29.40 29.26. 21.91 15.18
slightly satisfied i
to ;
extremely satisfied 57.25 b Sip 50.66 49.71 | 51.24| 60.10 | 74.64 N
Item 46, Security of Your Job o
Total 1-12 13-24 25-36 37-48 49-96 More than
SATISFACTION RATING Sample | Months | Months | Months | Months | Months | 96 Months
extremely dissatisfied
to
slightly dissatisfied 13.09 12.40 14.82 14.43 14.64 14.51 | 8.4q‘uv
neither satisfied
nor
dissatisfied 23.18 23.94 26.18 2713 30.22 18.23 131%44
slightly satisfied
to
extremely satisfied 63.73 63.66 59.00 58.44 55.14 67.26 78.0@77

Item 47, Promptness with whic

h Malfunctions are Handled

Total 1-12 13-24 25-36 [ 37-48 | 49-96 [ More than
SATISFACTION RATING Sample | Months | Months | Months | Months | Months | 96 Months
extremely dissatisfied

to
slightly dissatisfied 37.80 38.73 39.63 40.56 40.29 39.69 30.20 s
neither satisfied 5
nor
dissatisfied 18.44 18.26 18.00 18.67 18.29 18.06 18.77
slightly satisfied
to !

extremely satisfied 43.76 43.01 42,37 40.77 41.42 42,25 51.03

Item 48, Your Work Schedule Compared to Typical Civilian

Total 1-12 13-24 25-36 37-48 49-96 [ More than
SATISFACTION RATING Sample | Months | Months | Months |Months | Months | 96 Months
extremely dissatisfied
to
slightly dissatisfied 30.27 26.23 31.04 32.59 34.85 28.77 26'24,~_
neither satisfied
nor
dissatisfied 17.89 19.39 18.76 19.62 18.59 15.54 | 15.17
slightly satisfied
to |
extremely satisfied 51.84 53.98 | 50.20 47.79 46.561 55.69 58.59 ]
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Item 49, Chance to Engage in

Physical Activity

Total 1-12 13-24 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING Sample | Months Months Months Months Months 96 Months
extremely dissatisfied
to
slightly dissatisfied 28.39 27.19 28.87 31.23 32.47 30.03 21.63 ¢
neither satisfied ]
nor
dissatisfied 28.79 25.88 28.04 28.22 29.83 | 26.89 31.56
slightly satisfied ] [
to { {
extremely satisfied 42.82 J 46.93 43.09 40.55 37.70 | 43.08 | 46.81

Item 50, Travel (PCS) Opportunities in Your Specialty
Total 1-12 13-24 25-36 | 37-48 | 49-96 | More than
SATISFACTION RATING Sample Months Months Months Months Months 96 Months
extremely dissatisfied
to |
slightly dissatisfied 35.30 42.94 41.88 35.64 36.55 29.45 i 27.24
neither satisfied i o
nor
dissatisfied 24.19 23.09 23.45 26.90 27.65 22.47 21.47
slightly satisfied B i gt
to
extremely satisfied 40.51 33.97 34.67 37.46 35.80 ! 48.98 51.297>
Item 51, BX and Commissary Facilities at Your Base
Total 1-12 13-24 25-36 37-48 49-96 [ More than
SATISFACTION RATING Sample | Months Months Months | Months Months 96 Months
extremely dissatisfied
to
slightly dissatisfied 40.98 32.79 36.71 43.50 42,72 43.38 43.65
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