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PREFACE

This report presents the results of a detailed air Force Occu-
pational Survey of the Electronic Warfare Systems career ladder (AFSCs
32833, 32853, 32873, 32893). This project was directed by USAF Pro-
gram Technical Training, Volume 2, dated June 1976. Authority for
conducting specialty surveys is contained in AFR 35-2 Computer
outputs from which this report was produced are available for use by
operating and training officials.

The survey instrument was developed by First Lieutenant Rita M.
Snyder, Inventory Development Specialist. First Lieutenant Michael J.
Kelley and Second Lieutenant Kenneth J. Kramer analvzed the survey
data and wrote the final report. This report has been reviewed and
approved by Lieutenant Colonel Jimmy L. Mitchell, Chief, Airman Career
Ladders Analysis Section, Occupational Survey Branch, USAF Occupa-
tional Measurement Center, Lackland AFB, Texas 78236.

Computer programs for analyzing the occupational data were
designed by Dr. Raymond E. Christal, Occupational Survey Branch,
USAF Occupational and Manpower Research Division, Air Force Human
Resources Laboratory (AFHRL), and were written by the Project Analy-
sis and Programming Branch, Computational Sciences Division, AFHRL.

Copies of this 1eport are available to air staff sections, major
commands, and other interested training and management personnel
upon request to the USAF Occupational Measurement Center, attention
of the Chief, Occupational Survey Branch (OMY), Lacklard AFB, Texas
78236.

This report has been reviewed and is approved.

JAMES A. TURNER, JR., Col, USAF"  WALTER E. DRISKILL, Ph.D.

Commander Chief, Occupational Survey Branch
USAF Occupational MeLsurement USAF Occupational Measurement
Center Center




SUMMARY OF RESULTS

1. Survey Coverage:’ Inventor?( booklets were administered to Elec-
tronic Warfare Systems career ladder incumbents during the period
November 1977 through April 1978. Survey results are based on res-
ponses from 1,805 incumbents or 71 percent of the 2,54° assigned 328X3
personnel.

2. Career Ladder Structure:”~Twelve major job groups were identified
within the career ladder. Seven of these groups are primarily involved
in the direct maintenance of electronic warfare (EW) systems, with the
five remaining groups consisting of supervisors, instructors, supply
monitors, and quality controllers.

Y-

3. Career Ladder Progression: " “There are clear differences in the
tasks performed by 5-, 7-, and 9- skill level respondents. DAFSC
32853 respondents are primarily involved in the direct maintenance of a
wide variety of EW systems. Seven-skill level respondents perform
many of the same tasks performed by 5-skill level respondents, but also
are involved in the supervision and management of E\/ systems main-
tenance. Nine-skill level respondents primarily perform only super--
visory and managerial tasks.

4. AFR 39-1 Evaluation: —~The specialty descriptions for all skill
levels were compared to the survey data and were found to present a
clear and comprehensive overview of the major duties and tasks per-
formed by career ladder incumbents. However, the 7-skill level
specialty description could be expanded in the area of training. —

———
~——

5. STS Review: Cverall, the 328X3 STS provides excellent coverage
of most tasks performed by career ladder personnel. However, some
tasks related to EW computer technology should be revie ved for possible
inclusion in the STS.

6. Comparison With The 1974 Survey. The results of this survey
compare very closely to the results of the 1974 survey report. Most of
the job groups identified in the 1974 study were matched to job groups
identified in this study.
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OCCUPATIONAL SURVEY REPORT
LLECTRONIC WAREPARE SYSTEMS CAREER LADDER
(AFS 328X3)

INTRODUCTION

This is a report of an occupational survey of the Electronic
warfare Systems career ladder (AFSCs 32833, 32853, 32873, and 32894)
which was completed by the Occupational Survey Branch, USAL Occu-
pational Measurement Center during August 1978. A previous occu-
pational survey report of this career ladder was published in September
1974.

Perconnel in the 328X3 career ladder maintain a wide variety of
electronic warfare systems on a4 large number of aircraft. These
aircraft range from T-33s and F-4s to B-52s and SR-71s. Electronic
warfare equipment maintained include various infrared systems, coun-
termeasures systems, receiving and transmitting systems, and dis-
pensing systems. The career ladder has remained fairly stable over the
years, with only changes coming in the form of equipment changes.
Primary training for the career ladder is provided at Keesler AFB and
is 30 weeks in length. This includes six weeks of electronics funda-
mentals.

This report is intended to examine the Electronic Warfare Systems
career ladder on the basis of tasks performed by individuals in the
career ladder. Topics discussed in this report include: (1) inventory
development, (2) career ladder structure, (3) analysis of DAFSC
groups, (4) analysis of AFR 39-1 specialty descriptions, (5) analysis of
328X3 specialty training standard, and (6) comparison of the current
survey with the previous study.

INVENTORY DEVELOPMENT

The data collection instrument for the occupational survey was
USAI" Job Inventory AI'PT 90-328-303. The survey instrument from the
1974 study served as a slarting point for the development of the new
task inventory. The previous instrument was expanded and refined
after thoroughly reviewing career field publications and directives and
conducting personal interviews with 11 subject matter specialists at
eight bases. The final result was a survey instrument consisting of 768
tasks grouped under 23 duty headings.

APPROVED FOR PUBLIC RELEASE; DISTRIBUTION UNLIMITED




SURVEY ADMINISTRATION

During the period November 1977 through April 1978, consolidated
base personnel offices in operational units worldwide administered the
inventory booklets to job incumbents holding the Electronic Warfare
Systems DAFSCs. These job incumbents were selected from a computer
generated mailing list obtained from personal data tapes maintained by
the Air Force Human Resources Laboratory (AFHRL). Each individual
who completed the inventory first completed an identification and bio-
graphical information section, then checked each task performed in their
current job.

After checking all tasks performed, each incumbent rated each of
the checked tasks on 3 nine-point scale indicating relative time spent on
a task as compared to all other tasks checked. The ratings ranged
from one (very-small-amount time spent) through five (about-average
time-spent) to nine (very-large amount time-spent). To determine
relative time spent for each task checked by a respordent, all an
incumbent's ratings are assumed to account for 100 percent of his or
her time spent on the job and are summed. Each task rating is then
divided by the total task responses and multiplied by 100. This proce-
dure provides a basis for comparing tasks in terms of both percent
members performing and average percent time spent.

SURVEY SAMPLE

Personnel are selected to participate in this survey so as to insure
proper representation across MAJCOM and DAFSC groups. Table 1
reflects the percentage distribution, by major command, of assigned
personnel in the career ladder as of December 1977. The distribution
of respondents, by major command, in the final survey is also reflected.
The 1,805 respondents in the final sample represent 71 per cent of the
total AFSC population of 2,549 members.

Table 2 shows the distribution of the survey sample in terms of
DAFSC groups. Table 3 reflects distribution of survey respondents by
months total active federal military service (TAFMS). Generally, the
survey sample provides adequate representation of aill MAJCOMs and
DAFSCs.
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[ABLY

I

COMMAND REPRESENTATION OF SURVEY SAMPLE

PERCENT PERCENT

COMMAND ASSTGNED SAMPLED
SAC 34 34
[AC 29 27
USAFE 12 13
USAKSS 8 9
PACAF 7 6
ATC 4 A
ADCOM 4 4
OTHER 3 3
100 100

TOTAL ASSIGNED - 2,549%
TOTAL SAMPLED - 1,805%
PERCENT SAMPLED - 71%

“ DAFSC 32894 PERSONNEL WERE NOT [NCL

TABLE

UDED IN THESE STATISTICS

R
=

SKILL LEVEL REPRESENTATION OF SURVEY SAMPLE

SKILL PERCEN
LEVEL ASS TGN
3 13
5 67
] 25
9 ,'
100

1 PERCENT OF

ED SAMPLE

10
60
28
2%
100

“ NINL-SKILL LEVEL PERSONNEL SUPERINTEND WORK IN FIVE LADDERS
(328X0, 328X1, 328X2, 328X3, AND 328X4); THEREFORE, SPECIFIC
AUTHORTZATIONS ARE NOT AVAILABLE FOR EACH LADDEK.

T —————————————




NUMBER IN
FINAL SAMPLE
PERCENT OF
SAMPLE

TABLE 3

TAFMS DISTRIBUTION OF SURVEY SAMPLE

1-48 49-96 97-144 145-192
MONTHS ~ MONTHS ~ MONTHS  MONTHS

161 490 207 124

42% 27% 11% i

193-240 2641+
MONTES ~ MONTHS

171 48

10% 3%




CAREER LADDER STRUCTURE

A key aspect of the USAF occupational analysis program is to
examine the actual structure of career fields--what people are doing in
the field (rather than how official carcer field documents say they are
organized). This analysis is made possible by the Comprehensive
Occupational Data Analysis Programs (CODAP). These 40 programs
generate a number of statistical products used in the analysis of the
career ladder. The primary product used to analyze the career ladder
structure is a hierarchical clustering of all jocbs based on the similarity
of tasks performed and time spent performing these tasks. This pro-
cess permits identification of the major types of work being performed
in the occupation (carcer ladder) and is analyzed in terms of the job
description and background data of each type of job. This information
is then used to examine the accuracy and completeness of present
career field documents (AI'R 39-1 Specialty Descriptions, Specialty
Training Standards, etc.) and to formulate an understanding of current
utilization patterns.

The basic identitying group used in the hierarchical job structure
is the Job Type. A job type is a group of individuals who perform
many of the same tasks and spend similar amounts of time performing
these tasks. When there is a substantial degree of similarity between
different job types, they are grouped together in a Ciuster. Finally,
there are often specialized jobs that are too dissimilar to be grouped
into any cluster. These unique groups are labeled independent Job

Types.

sased on task and time similarities, the jobs performed in the
Electronic Warfare Systems (EWS) career ladder are listed below and
illustrated in Figure 1. The major job clusters and independent job
types identified are 15 follows:

L. Tactical/Strategic Keconnaissance Aircraft EWS
Personnel (N=347)

i1, B-52/AC-130 EWS Personnel (N=267)
11 EB-57 EWS Personnel (N=11)
IV. WS Shop Personnel (N=363)
\% RC-135 EWS Persorinel (N=141)
VI, Superv'sory Personnel (N-269)

Vii Classroom Instructors (N=28)

VIIT. Flightline Trainees (N=78)

9
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IX. SAC RC-135 FWS Personnel (N=47)
X Supply Monitors (N=17)

XI. Quality Control Personnel (N=23)

XII. Instructors (N=28)

As is typical with most occupational surveys, 90 percent of the

survey respondents are accounted for in the job groups listed above.

The remaining ten percent of the sample consists of individuals whose

job did not allow them to be meaningfully grouped with each other or
into any of the above groups. Most of these 186 ungrcuped respor -
dents have no background characteristics that distinguished them from
the other survey respondents. However, 11 of these 186 respondents
did indicate (in the survey write-in section) that they work in the
electronic warfare systems (FWS) analysis section, but did not group as
a distinct job type.

Job Descriptions

. Tactical/Strategic Reconpaissance Aircratit EWS Personnel
(GRP195).  The primary job of the 347 members ol this cluster is the
total maintenance of the electronic warfare (EW) systems cf the aircraft
on which they work. These aircraft include F-4s, F-105s, A-7Ds,
DC-130s, C-130s, SR-7ls and U-2s. Quite simply, their job consists of
testing the EW system in the aircraft, removing malfunctioning units,
repairing and/or adjusting the unit in the shop, and replacing the unit
on the aircraft. Cluster members spend most of their time performing
EWS flightline related maintenance tasks ranging from removing and
installing components from cockpits and performing pre-flight and
post-flight operational check: of LW systems to isolating malfunctions on
EW systems on aircraft. However, a large percentage f their job time
is also used to perform shop related tasks such as aligning, adjusting,
or pertorming minimum performance checks on EW system components
and isolating malfunctions to EW system components as well as the
performance of general shop tasks such as removing or replacing
printed circuit boards.

Within this cluster, there are nine job type groups (See Table 4).
These groups all perform general flightline and shop maintenance tasks.
However, they are distinct from one another in that each group forms
around an aircraft type and the LW systems related to that aircraft.
Table 5 gives a listing of EW systems maintained by members of each
job type. The table clearly illustrates the differences and similarities
between the job types in terms of LW systems maintained. For example,
members of the A-7D EWS Flightline/Shop Personnel group are the only
respondents in this cluster who commonly maintain the AN/ALQ-71
countermeasure systems, thus making it a distinct group. Meanwhile,




personnel maintaining P-4F, '-4C, 1-105 and A-7D EW systems com-
monly maintain the AN/ALR-46 receiving system, thus making them
similar in that aspect. (Additional information on these job types is
given in Appendix A).

Overall, the members of this cluster have either a 3- or 5-skill
level DAFSC (89 percent), have been in the Air Force an average of
5.3 years, and are assigned mostly to TAC (61 percent). As compared
to other groups (sec Table 6), cluster members have a lower than
average expressed job interest (58 percent found their job interesting)
and a lower than average perceived utilization of talents (64 percent
fairly well or better). Perceived utilization of training (65 percent
fairly well or better) is equal to the average for all respondents.

IT.  B-52/AC-130 EWS Personnel (GRP226). This cluster consists
of 267 respondents who primarily maintain EW systems on B-52s.
However, there is a small job type within the cluster which maintains
AC-130 systems. As with the previous cluster discussed, these res-
pondents periorm general flightline and shop related tasks.

Four job types were identified within in the cluster: B-52 EWS
Flightline Personnel, B-52 EWS Shop/Flightline Personnel, AC-130 EWS
Personnel, and B-52 Computer Technicians (See Table 4). The B-52
EWS Flightline Personnel differ from the other job types in that 60
percent of their job time is used to perform flightline maintenance tasks
to include pre-flight and post-flight equipment checks. B-52 EWS
Shop/Flightline personnel perform the same flightline tasks as B-52 EWS
Flightline personnel but spend a large amount of their time working on
system components in the shop. AC-130 EWS personnel work on C-130s
and AC-130s. While these members do not work on B-52s as other
cluster members, they grouped in this cluster primarily because of the
similarities in genera: flightline and shop tasks and equipment systems
maintained. B-52 computer technicians also perform general flightline
and shop tasks but because of their more extensive work with the
B-52's computer systems, they formed into a distinct job type. Table 7
provides a listing of EW systems maintained by each job type.

Overall, the cluster averages 4.6 years of active federal military
service (AFMS), with 57 percent of the group members in their first
enlistment. The average number of tasks performed by this group is
somewhat higher than the average number performed by the entire
career ladder (112 versus 85). Expressed job interest is lower for this
group than for other job groups the career ladder, as is perceived
utilization of talents and training (See Table 6).

[ff. EB-57 EWS Personnel (GRPS04). ‘The 11 members of this
small independent job type maintain EW systems on EB-57s. All are
involved in the flightline maintenance of EW systems by isolating mal-
functions on systems on aircraft and performing pre-flight and post-
flight operational checks. In addition, a smaller number of members are
involved in the performance of shop maintenance tasks. These tasks




include isolating malfunctions on AN/APS-54 receiving systems com-
ponents and aligning, adjusting, or performing minimum performance
checks on AN/APR-9 receiving system components.

Generally, group members feel that their talents are being well
used (73 percent indicated fairly well or better) but less than half feel
the same as to their training (45 percent indicatec fairly well or
better). All group members are assigned to ADCOM and 91 percent
have either a 3- or 5-skill level DAFSC (See Table 6).

Job type members maintain a variety of EW systems including
AN/ALT-13, AN/ALT-22V, and AN/ALT-6B transmitting systems;
AN/APS-54, AN/ALT-16, AN/ALR-18, and AN/APR-9 receiving systems;
AN/ALQ-83 countermeasure systems; and ORC-218A and ORC-220
equipment.

IV. EWS Shop Fersonnel (GKP177). Unlike the Tactical/Strategic
Reconnais~ance Aircraflt TWS Personnel cluster (1), the 363 members of
this cluster spend very little time performing flight'ine-related EWS
maintenance tasks. Instead, cluster members tend to limit their acti-
vities to shop-related tasks by spending some 61 percent of their job
time performing EW general shop maintenance, operating and maintaining
support equipment, and repairing EW components. Commonly performed
tasks include operating or maintaining parts of oscilloscopes, removing
or replacing printed circuit boards, and removing or replacing coaxial
cables .

This cluster a'so contains several job types formed around FEW
equipment on specific aircraft types, as listed in Table 4. Five of the
s5iX Job types reoiate to specitic aircraft related EW equipment. These
aircraft include F-4s, B-52s, T-33s, C-130s, OV-10s, ard HH-53s. The
sixth ob tvepe, Shop bquipment Maintenance Personnel, perform many of
the came tasks as the other job types, but maintain exclusively shop
cquipmsnt versus maintaining specific EW systems on aircraft.

Cwwerall . cluster members have an average paygrade of 3.8, with
thie Shop Lquipment Personnel group having the highest average at 4.2.
wventy-one percent found their job interesting while 80 and 74 percent
perceived their talents and training (respectively) are being used fairly
well or better. Alsc, this group (along with the Flightline Trainees
group discussed later) has the lowest average time in active federal
service (45 months) and time in the career field (37 months) (See Table
f;).

RC-135 EWS Personnel (GRP178). This cluster is comprised
of 141 respondents who maintain the W systems on RC-135s and con-
sists of three job types: RC-135 Airborne EWS Personnel, RC-135 Shop
EWS Personnel, and RC-135 Shop/Flightline Personnel. The RC-135
Airborne EWS Personnel group differs from the other job types in this
cluster in that a majority perform maintenance on aircraft systems while
the aircraft is in flight. Eighty-one percent of the group belong to
Security Service and 65 percent of its members have an "A", airborne,

13




prefix. Group members perform both shop and flight'ine tasks. The
RC-135 EWS shop personnel have a narrower job in that shop tasks
(performed on the ground) dominate the work they ao. The group's
maintenance of the QRC-259 and WJ]-1740 systems also sets it apart.
Seventy-five percent of this shop group are in SAC, most do not have
an "A" prefix, and the group has the most experience of the job types
in the cluster. The RC-135 Shop/Flightline personnel perform both
shop and flightline maintenance tasks. Eighty-seven percent of the
group are assigned to SAC and most do not have an "A" prefix with
their DAFSC.

The cluster as a whole averages 8.7 years AFMS, with only 16
percent of the group in their first enlistment. The average number of
tasks performed by this group is higher than the average for the
career field (101 versus 85). Most strikingly, expressed job interest
and perceived utilization of talents and training are higher for this
cluster than for the career field as a whole (See Table 6).

VI. Supervisory Personnel (GRP074). With an average of 158
months of active service, this cluster of 269 members is one of the most
experienced groups identified. An analysis of these respondents job
shows that their primary function is that of supervising personnel at
various levels in the maintenance structure. As such, two job types
were identified by level of supervision. These job types are the Shift/

Flightline/Shop Chiefs and the Branch/Section Chiefs.

The first job type, the Shift/Flightline/Shop Chiefs are just as the
title suggests. Nearly equal percentages of respondents have either a
5- or a 7-skill level DAFSC. Respondents supervise the work of others
while using most of their job time performing the same technician tasks
their subordinates perform. The average paygrade is 5.1 versus 5.7
for the total cluster. On the other hand, the Branch/Section Chiefs
group is composed primarily of 7-skill level DAFSC respondents (80
percent) and supervise at a much higher level. Group members use 67
percent of their job time performing supervisory tasks and little time
performing any technical tasks. These respondents have been in the
service an average of 206 months and have an average paygrade of 6.5.

VII. Classroom Instructors (GRP062). Two independent job types
were identified whose primary job is classroom instrucdon. This first
group of instructors consists of 28 members, most of which are assigned
to the 3386 School Squadron at Keesler AFB. They perform instruc-
tional tasks such as writing lesson plans and evaluating the training
progress of individuals. However, unlike the other instructor group
(XI1I), these respondents also spend a large portion of their time
operating or maintaining various types of support equipment such as
oscilloscopes and multimeters.

Members of this job type have an average paygrade of 5.1 and
have been in the service an average of 113 months. Thirty-nine per-
cent have a 5-skill level DAFSC and 57 percent have a 7-skill level
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DAFSC. These respondents have one ot the highest expressed job
interest (88 percent found their job interesting), as well as having a
high perceived utilization of talents and training (86 and 89 percent
fairly well or better, respectively) (See Table 6).

VIII. Flightine Trainees (GRP039). Flightline trainees are an
independent job type whose members belong to all commands and work
on a variety of aircraft. Generally the members of this group are the
least experienced members in the sample, with 78 percent of the group
being in their first eilistment. Forty-two percent of the group hold 4
3-skill level DAFSC and 47 percent hold a 5-skill level. Members
perform a large number of general flightline maintenance tasks but few
work directly on any EW system. They primarily work as assistants to
other EW personnel and are in the process of learning to work on
various EW systems. Commonly performed tasks include removing or
installing aircraft access panels, checking safety devices on ejector
seats, and removing or installing equipment to facilitate other main-
tenance.,

I'he average number of tasks performed by this group is well
below the average for the career field (39 versus 85). The group's
expressed job interes' and perceived utilization of talents and training
is also much lower than the average for the entire career field (See
Table 6).

IX.  SAC RC-135 EWS Personnel (GRP034). Ninety-four percent
of the respondents in this group are assigned to SAC where they
maintain EW systems on RC-135s. They distinctly differ from the other
RC-135 job types (Cluster V) previously discussed in several ways.
They differ from the two other SAC manned shop and flightline/shop
groups in that most of these SAC personnel (62 percent) have the "A",
airborne, prefix with their DAFSC.  This group maintains some of the
same LW systems as other SAC assigned RC-135 personnel, such as the
WJ-1740 and the AN/APR-17 receiving systems, but do their mainte-
nance while airborne. These 47 respondents differ from the Security
Service airborne EW personnel in that they maintain different EW sys-
tems . .

This job type has more experience than other groups with 102
months average time in service. The average paygrade is 5.1. Their
expressed job interest is about average for all respondents, as is their
perceived utilization of talents and training (See Table 6).

X. Supply Monitors (GRP0O40). The job of these 17 respondents
is that of supply monitor for TW systems maintenance. Members post
entries into supply control logs, requisition supplies or equipment, and
complete reparable item processing log forms (AFTO Form 350) to list a
few of the most comnon performed tasks. Group members have an
average paygrade of 5.0 and have been in the career ladder an average
of 101 months. Although an above average percentage find the job
interesting (76 percent) and have a high perceived utilization of talents
(82 percent fairiy well or better), most do not feel their training is
being used well (53 percent little or not at all).
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XI. Quality Control Personnel (GRP031). The 23 members of this
independent job type represent one o e most experienced job types
identified, with an average of 178 months in the service. Group
members function as quality control inspectors and evaluate various
aspects of EW systemns maintenance. The group performs such tasks as
implementing quality control programs, completing quality control
checkout forms (AF Ferm 2415) and evaluating inspection reports.

All respondents have a 7-skill level DAFSC and an average pay-
grade of 6.0. Almost all (87 percent) find their job interesting and
nearly all perceive that their talents and training are beirg used fairly
well or better (96 percent and 100 percent, respectively).

XII. Instructors (GRP024). This is the second independent job
type of instructors. These respondents use 47 percent of their job
time performing the same training tasks performed by the first instruc-
tor group. The diiference between the groups is that these respon-
dents seldom maintain or use equipment such as multimeters or pulse
generators. Most are assigned at the 3386 school squadron at Keesler,
AFB.

The average paygrade is 5.5 and average time in service is 131
months. As with the other instructors, these respondents have a high
expressed job interest (89 percent) and perceived utilization of talents
and training (89 percent and 82 percent fairly well or better, respec-
tively).

16




TABLE 4

MAJOR CLUSTERS, JOB TYPES, AND INDEPENDENT JOB TYPES
tDENTIFIED IN THE JOB ANALYSIS

GROUPS
I. Tactical/Strategic Reconnaissance Aircraft EWS Personnel
(GRP195)
A. F-4C EWS Flightline/Shop Personnel (GRP493)
B. [I'-4E EV', Flightline/Shop Personnel (GRP751)
C. A-7D EWS Flightline/Shop Personnel (GRP802)
D. F-105 EWS Flightline/Shop Personnel (GRP613)
E. F-4D) EWS Flightline/Shop Personnel (GRP383)
F. F-4E/A-7D EWS Flightline/Shop Personnel!l (GRP461)
G. SR-71/U-2 KEWS Flightline/Shop Personnel (GRP355)
H. DC-130/.-130/KC-130 EWS Flightline/Shop Personnel (GRP391)
I. F-4E/F-105 EWS Flightline/Shop Personnel (GRP231)

11 B-52/AC-130 EWS Personnel (GRP226)

A. B-52 EWS Flightline Personnel (GRP385)

B. B-52 EWS Shop/Flightline Personnel (GRP393)
C. AC-130 EWS Personnel (GKRP599)

D. B-52 Computer Technicians (GRP376)

[il. EB-57 EWS Personnel (GRP 504)
1V. EWS Shop Personnel (GRP177)
A. F-4 Shop EWS Personnel (GRP230)
B. B-52 Shop EWS Personnel (GRP368)
(s I'-33 Shup EWS Personnel (GRP275)
D. Shop Equipment Maintenance Personnel (GRP303)
E. C-130/AC-130 Shop EWS Personnel (GKP381)
F. HH-53/0V-10 Shov EWS Personnel (GRP272)
V. RC-135 Airborne EWS Personnel (GRP178)
A. RC-135 Airborue EWS Personnel (GRP246)
B. RC-135 EWS Shop Persounnel (GRP259)
C RC-135 EWS Shop/Flightline Personne! (GRP323)
VI. Supervisory Personnel (GRP0O74)

A. Shift/Flightline/Shop Chiefs (GRP183)
B Branch/Section Chiefs (GRP175)

VII. Classzroom Iastructors (GRPO6Z)
VIII. Flightline Trainees (GRP039)
IX. SAC RC-135 EWS Persounel (GRPO34)
X. Supply Monitors (GRPO4LO)
Xl Quality Control Pervonnel (GRPO31)

X1 Instructors (GRPO24)
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ANALYSIS OF DAFSC GROUPS

Tasks performed and background data of DAFSC groups are also
examined as part of each occupational analysis. This analysis allows for
the identification of skill level differences and similaiities. Further-
more, this data by DAFSC groups aids in the analysis oi career ladder
documents, such as the AFR 39-1 Specialty Descriptions and the
Specialty Training Standard (STS).

Table 8 shows the relative time spent by all skill level groups on
the various duties in the job inventory. As expected, there is a clear
difference in the relative percent time spent by 5-, 7-, and 9-skill level
groups on the various duties. Five-skill level respondents use most of
their job time perfcrming technical EWS tasks while 7-gkill level res-
pondents use more cof their job time on supervisory and managerial
tasks in Dutles A through D. The 9-skill level respondents use vir-
tually all their job time performing supervisory and .nanagerial tasks
and little time on technical tasks.

Generally, the tasks performed by large percentages of 5-skill
level respondents are those related to general flightline or shop EWS
maintenance, the operation and maintenance of support equipment, use
of forms and records, and the general repair of EW components (See
Table 9). Tasks rela.ed to specific EW systems are generally performed
by lezs than 20 percent of the respondents (See Table 10).

As shown in Table 10, only nine tasks covering three specific
systems are listed. Yet the analysis of the career ladder structure
indicated that a larger number of EW systems are maintained by career
ladder respondents. This indicates a heterogeneous career ladder.
This is further substantiated by an examination of Table 11 which
shows the distribution of respondents in each DAFSC by major job
groups discussed in the CAREER LADDER STRUCTURE section. This
table shows that 5-skill level respondents work in a variety of technical
jobs and are maintaining different EW systems.

While the 5-skill level respondents perform primarily technical
tasks, the 7-skill level respondent fulfills an expanded roll of super-
visor and manager. Table 11 shows that a large percentage of DAFSC
32873 respondents are members of the Supervisory Personnel Cluster
and, therefore, serve as shift, flightline, shop, section, and branch
chiets. The table also shows that the entire Quality Control Personnel
group consists of 7-skill level respondents. However, many 7-skill
level respondents perform the same jobs and tasks as 5-skill level
respondents, work on as wide a variety of EW systems, and serve as
technicians in the shop, on the flightline, or while airborne.

2k




I'able 12 lists tasks that best differentiate between 5- and 7-skill
level respondents. [t clearly shows that the major difference between
5- and 7-gkill level personnel is the performance of supervisory and
managerial tasks.

The 9-skill level respondents clearly differentiate from the other
skill levels due to the almost total concentration on the performance of
their supervisory role. Twenty of the 23 DAFSC 32894 respondents
grouped into the GSupervisory Personnel group where they function
primary as branch or section chiefs.

They differ from the 7-gkill level respondents in that fewer
perform any technica! tasks. However, the greatest d.fference is that
higher percentages of 9-skill level respondents perform the supervisory
and managerial tasks and spend much more time performing these tasks.
This difference is further illustrated in Table 13, which lists tasks
which best differentiate between 7- and 9-skill level respondents.

In conclusion, the primary function of the DAFSC 32853 respon-
dents is flightline or shop maintenance of a wide variety of EW systems.
The job of the 7-skill level respondent is more broad, functioning in
many ways like the 5-skill level respondents but also fulfilling a super-
visory role. The 9-3kill level respondents function almost wholly as
supervisors and perform few technical tasks.

&9
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COMPARISON OF AFR 39-1 TO SURVEY DATA

The specialty descriptions in AFR 39-1, dated 1 June 1977, were
compared to the survey data. AFR 39-1 descriptions are intended to
give a broad overview of the major duties and tasks performed at each
skill level in each career ladder.

For the 328X3 career ladder, the job descriptions ir AFR 39-1 are
comprehensive for the 5-, 7-, and 9-skill levels. However, the para-
graph covering OJT and other training functions in the 7-skill level
description appears weak. Survey data indicate that 7-skill level per-
sonnel do more than just "conduct on-the-job training programs".
These personnel are also involved in the actual planning and imple-
mentation of such programs. Thus, more emphasis could be placed on
this area in future revisions to the AFR 39-1.
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COMPARISON OF THE SPECIALTY TRAINING STANDARD (STS)
TG SURVEY DATA

Another aspect of the analysis program is a comparison of the STS
to survey data. The current STS, dated 2 July 1975, was reviewed.
Subject matter experts at the Keesler Technical Training Center,
Keesler AFB MS, cross-referenced the inventory tasks w STS para-
graphs. Each of the STS sub-paragraphs containing task knowledge
and performance requirements for the three skill levels were evaluated
in terms of percent members performing related inventory tasks. STS
paragraphs containing general information or having subject knowledge
proficiency level requirements were not evaluated.

Overall, the STS appears to provide excellent coverage of most
tasks performed by 2-, 5-, and 7-skill level incumbents in the career
ladder Nearly all survey tasks were matched to the STS. Of those
tasks not matched, many were not performed by any personnel. Other
unmatched tasks were general in nature, such as "clean the shop", and
do not appear to be appropriate items for an STS.

However, there appearc to be one area in which the 5TS may be
lacking. Twenty tasks related to electronic warfare computer tech-
nology were not matched to the STS. Table 14 lists these tasks and
the percentages of 3-, 5-, and 7-skill level personnel who perform such
tasks. While the percentages are small, it should be remembered that
this is a very diverse career ladder and that few equipment-specific
technical tasks are performed by more than 25 percent of any of the
skill levels. ‘Therefore, these tasks should be reviewed for possible
inclusion in the 5716,
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ANALYSIS OF TASK DIFFICULTY

from a listing of airmen identified for the 328X3 job survey,
incumbents holding a 7- or 9-skill level from various commands and
locations were selected to rate task difficulty. The incumbents rated
tasks on a nine-point scale from extremely low to extremely high diffi-
culty, with difficulty defined as the length of time it takes an average
incumbent to learn to do the task. Interrater reliability (as assessed
through components of variance of standardized group means) among
the 61 raiers responding was .94. Ratings were agjusted so that tasks
of average difficulty have a rating of 5.00.

Table 15 lists representative tasks raled above average in diffi-
culty. Generally tasks rated most ditficult are tasks involving aligning
or adjusting receiving, countermeasure, or computer systems. Tasks
rated as slightly less difficult involve isolating malfunctions on various
aircraft systems. Generally, supervisory and managerial tasks were
given an average task difficulty rating.

lable 16 provides a listing of representative tasks rated below
average in difficulty. Generally, these tasks concern record keeping,
aircraft checks, general maintenance, and maintenance of support
equ:pment tasks.

Job Difficulty Index (JDI)

Having computed the task difficulty index for each inventory item,
it is possible to compute the job Ditficulty Index (JDI) for the groups
identified in the survey analysis. This index provides a relative mea-
sure of which jobs, when compared to the other jobs identified, are
more or less difficult. The JDI is based on an equation using the
number of tasks performed and the average difficulty per unit time
spent as variables. The index ranks jobs on a scale of 1 for very easy
jobs to 25 tor very difficulty jobs. The indices are adjusted so the
average job difficulty index is 13.00. The JDI was computed for the
job types identified in the CARLEER LADDER STRUCTURE and for
DAFSC groups.

Tables 17 and 18 present the JDIs for career ladder and DAFSC
groups. Of the job types, the Flightline Trainees have the lowest JDI
(5.8). The low index is appropriate since this group generally per-
forms only the easier flightline maintenance tasks. The Supply Monitor
group holds the next lowest JDI of 7.5. Their index is low because the
group deals extensively with forms and records and such tasks were
generally rated below average in ditficulty.

The Supervisory Personnel group had the highest JDI (17.5).
Since the tasks performed by supervisors are generally rated average
in difficulty, the high rating for the group is justified because 9-level
skill personnel perform none of the extremely easy general maintenance
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tasks that tend to pull JDIs down. B-52/AC-130 EWS Personnel and
Classroom Instructors had the next highest index of 15.5. The
B-52/AC-130 EWS personnel perform the generally above average diffi-
culty tasks of servicing the many systems of the B-52, so a high index
is appropriate. The Classroom Instructors index is high because of the
large amount of shop equipment this group maintains.

Table 10 shows JDI data for DAFSC groups. The JDIs are appro-
priate in terms of the difficult ratings for tasks performed at the
different skill levels. In general, the performance of less difficult
maintenance tasks are reflected in the 3-skill level jDI of 9.3.
Five-skill level respondents perform a greater number of more difficult
maintenance tasks and have a likewise higher JDI (12.8). The addition
of supervisory and managerial tasks to 7-skill level performance causes
the slight JDI increase of from the 5-skill level to the 7-skill level
(14.4). The 9-skill level JDI was computed at 17.5 and is considerably
higher than the JDI for 7-skill level respondents. The 9-skill level
respondent's extensive work with above average difficulty managerial or
supervisory tasks appropriately accounts for this large difference.
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COMPARISON OF CURRENT SURVLY TO PREVIOUS STUDY

The results of this survey were compared to those of Occupational
Survey Report (OSR) AFPT 90-328-219, dated 1 September 1974.
Generally, the major r=sults of both surveys indicate jobs being per-
formed now are similar to those identified in the previous survey.
Variations between job groups appear to be for the most part the result
of equipment changes.

Table 19 presents a listing of the groups identified in the 1974
study and shows the major job groups in this study with which they
match. This table shows that most of the 1974 groups match the
present groups. Only six groups from the 1974 study (See Table 20)
did not match any current survey groups. Two of these 1974 groups,
EW Recorder Reproducer Specialist and B-66 EW Systems Flightline
Repairmen, worked on equipment that is either no longer in the inven-
tory or is operated by orly a small number of respondents who did not
form any recognizable job group. A third group in the 1974 study, EW
Systems Technical Analysis Technicians, also did not match any group.
However, as reported earlier, 11 respondents, who did not group
together, did indicate that they work in EWS analysis sections. The
other three unmatched groups consisted of a very small number of
individuals in the 1974 study and no corresponding job types were
identified in this study.

Overall, the two studies are quiet compatible in terms of job
groups identified and retlect a fairly stable career field.




TABLE 19

COMPAKISON OF JOB GKROUPS FROM THE PREVIOUS STUDY 10 PRESENT STUDY

1974

EW FLIGHTLINE MAINTENANCE (GRPZ285)

EW SPECIALIST (ALQ-72 ALE-2) (GRP251)

EW FLIGHTLINE AND SHOP MAINTENANCE (GRP259)
EW MAINTENANCE SPECIALIST (PODS) AN/APS-107
RECE[VING SYSTEMS (GRP291)

EW FLIGHTLINE MAINTENANCE SPECIALIST (GKP20K)
EW FLIGHTLINE MAINTENANCE SPECIALIST (GRE'146)

ALQ-71 COUNTERMEASURES SYSTEMS REPAIRMEN (GRP217)

FEW COUNTERMEASURES SYSTEMG SPECIALIST (GRP1.G)
AW/ALQ)-119 COUNTERMEASURES SYSTEMS SPECTALIST
(GRP181)

FLIGHTLINE MAINTENANCE SPECIALIST (GRP229)

B-52 EW TRANSMITTER-KECEJIVER SPECIALIST (GRP172)
B-52 EW SYSTEMS REPAIRMEN (GRP205)
B-52 EW SYSTEMS FLIGHTLINE REPAIRMEN (GRF 199)

B-57 EW SYSTEMS FLIGHTLINE MAINTENANCE
SPECIALIST (GRP184)

EW TECHNICIAN (GRP1873)

EW SHOP MAINTENANCE TECHNICIANS (GRP16GG)
AN/ALQ-87(V) COUNTERMEASURES SYSTEMS MAINTE-
NANCE SPECIALIST (GRP228}

EW COMPONENTS KREPAIR AND SHOP MAINTENANCE
SPECIALIST (GRP281)

SHOP MAINTENANCE SPECIALISTS (GRP212)
SYSTEMS OR COMPONENTS REPA.RMAN (GRIP1H6)

SPECIALIZED EW SYSTEMS EQUIPMENT MAINTENANC!
SPECIALST (GRP319)

AITRBOENE EW EQUIPMENT MAINTENANCE SPECTALIST
(GRP303)

SECURITY SERVICES SHOP CHIEFS (GRPI63)

EW SYSTEM MAINTENANCE SUPERVISORS (GRP18/)

EW SHOP MAINTENANCE SUPERVISOKS (GRP207)
SUPERINTENDENTS (GRP206)

EW SYSTEMS FLIGHTLINE MAINTENANCE SUPERVISORS
(GRP154)

SHIFT SUPERVISORS (GkP222)

EW SYSTEMS FIELD TRAINING TNSTRUCTORS (GRPOGG)
EW SYSTEMS TRAINING IRSTRUCTOR (GRP1SK)
APPRENTICE EW FLIGHTLINE MAINTENAN(

SPECIALIST (GENERAL) (GRP127)
APPRENTICE FW MATNTENANCE SPECIALIST AN/AVE - t6-
AN/AII =47 (GRI'1L6Y )

SAC KW SYSTEMS INFLIGHT MAINTENANCE SPRCIALTLTE
(Gl LY )

SUPPLY AND EQUIPMENT MONITOR (GRP 139
QUALITY CONTROL SUPERVISORY (GRP28E2)

EW RESIDENT COURSE SUPERVISORS (GRP196)
EW SYSTEMS CLASSROOM [INSTRUCTORS (GRPI6Z)

1978

TACTICAL/STRATEGIC KECONNAISSANCE
AIRCRAFT FEW PERSONNEL (GRP195)

1#=52/AC-130 EWS PERSONNEL (GRP22¢)

EB-57 EWS PERSONNEL (GRP504)

EWs SHOF PERSONNEL (GRP1ITT)

HE=1 35 kWS PERSONNEL (GRP178)

SUPERVISORY PERSONNEL (CRPO74)

CLASSROOM INSTRUCTORS (GRPO62)

FLIGHTLINE TRAINEES (GRPO39)

A KU=145 FWS PERSONNEL (GRPO34)

SUPPLY MONITCRS (GRP04O)
QUALITY CONTROL PERSONNEL (GRPO31)

INSTRUCTORS (GRPO24 )

i

habunties

v
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TABLE 20

™

GROUPS FROM PREVIOUS SURVEY NOT MATCHED

GRP155 MAINTENANCE CONTROL SPECIALIST

GRP341 EW RECORDER REPRODUCER SPECIALIST

GRP237 B-66 EW SYSTEMS FLIGHTLINE REPAIRMEN

GRP100 EW SYSTEMS TRAINING REQUIREMENTS TECHNICIANS
GRP171 EW SYSTEMS STAFF SUPPORT SPECIALISTS

GRP102 EW SYSTEMS TECHNICAL ANALYSIS TECHNICIANS

40




DISCUSSION

I'he results of the analyses of survey data show no particular
classification or career ladder document pn)l\;lems for he 328X3 career
ladder. There are distinct differences between skill level groups which
are accurately reflected in the AI'R 39-1 speciality descriptions. The
STS also provided good coverage of the major tasks performed.

Overall, the career ladder appears to be fairly stable with the
same lypes of jobs in existence today as when the previous study
(1974) was completed. The only changes noted being changes in EW
systems.
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GROUP 1D NUMBER AND TITLI GRP19% . TACTICAL/STKATEGI(

AIRCRAFT EWS

NUMBER IN GROUP: a7

MAJOR COMMAND DISTRIBUTION FAC (61%), USAFE (22%),
LOCATION:  CONUS (697 ), OVERSEAS (31%)

DAFSC DISTRIBUTION 32833 C13%), 32853 (16%), 32813 (11K}
AVERAGE GRADE : .9 JOB DIFFICULTY
AVERAGE TIME IN CAREER FIELD 45 MOS

AVERAGE TIME IN SERVICE: 54 MOS

PERCENT MEMBERS IN FIRST ENLISTMENI: 55%

AMOUNT OF SUPERVISION 2] PERCENT SUPERVISE AN AVERAGE OF

EXPRESSED JOB INTEREST DULL (17%), S0=S0 (22}%),

NOT REPORTED (3%)
PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL
FAIRLY WELL OR BETTER
NOT REPOKTED
PERCEIVED UTILIZATION OF TEAINING LITTLE OR NOT AT ALL
FAIRLY WELL Ok BETTER
NOT REPORTED

AVERAGE NUMBER OF TASKS PERFORMED 85

GROUP DIFFERENTIATING TASKS:
TASKS

F42 REVIEW AIRCRAF]
0 SYSTEMS
REMOVE OR INSTALL EQU.PMENT
REMOVE OR INSTALL AIRCRAFT ACCESS PANELS
REMOVE Ok [NSTALIL COMPONENTS FROM COCKPITS
KEMOVE OR INSTALI. CABLES OR CONNECTORS

MATINT NANCE
K34
E27
F29
’. 'AH
T'IME

SPENT ON DUTIES

puTy

F PEKFORMING ELECTRONIC WARFARE
FLIGHTLINE MAINTENANCE

G PERFORMING EW GENERAL SHOP MAINTENANCE

I REPAIRING EW COMPONENTS

E WORKING WITH FORMS AND "ECORDS

U OPERATING AND MAINTAINING PAKTS OF SUPPORT EQUIPMEN]

H PERFORMING PRE-FLIGHT OF POST-FLIGHT OPERATIONAL CHECKS
ON EW SYSTEMS

) MAINTAINING RECEIVING SYSTEMS

I TROUBLESHOOTING EW SYSTEMS ON ATRCKAFT

(EW) GENERAL

Al

SAC (5%),

INTERESTING

IO FACILITATE OTHER MAINTENANCE

RECONNAISSANCE
PERSONNEL

PERCENT OF SAMPLE: 199

PACAF (8%), OTHEK (4%)

INDEX 12.6

SUBORDINATES

(58%),

5%
64,
1%

347,

5%

1%

FORMS BEFOKRE APPLYING ELECTKICAL POWER

(FOM)

AVEKAGE TIME SPENI
Y ALL MEMBERS
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GROUP 1D NUMBER AND TITLE GRP&4YG Y F-4C EWS FLIGHTLINE/SHOP PERSONNEL
NUMBER IN GKOUF: 58 PLRCENT OF SAMPLE: 3%

MAJOR COMMAND DISTRIBUTION: USAFE (57%), TAC (36%), OTHER (7%)

LOCATION: CONUS (43%), OVERSEAS (57%)

DAFSC DISTRIBUTION: 32833 (10%), 32853 (/6%), 32873 (14%)

AVERAGE GRADE 4.0 JOB DIFFICULTY INDEX: 13.5
AVERAGE TIME IN CAREER FIELD 47 M0S

AVERAGE TIME IN SERVICE: 62 MOS

PERCENT MEMBEKRS IN FIKST ENLISTMENT: 45%

AMOUNT OF SUPERVISTON: 24 PERCENT SUPRERVISE AN AVERAGE OF THREE SUBORDINATES

EXPRESSED JOB [INTEREST: DULL (19%), SO-SO (21%), INTERESTING (58%),
NOT REPORTED (2%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 349,
FAIRLY WELL OR BETTER 667

PERCETVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 8%,
FAIRLY WELL OK BETTER 62%

AVERAGE NUMBER OF TASKS PERFORMED: 94
GROUP DIFFERENTIATING TASKS:
TASKS

F55 UPLOAD OR DOWNLOAD PYLONS

H23  PERFORM PRE-FLIGHT OR POST-¥LIGHT OPERATIONAL CHECKS ON AN/ALQ-119
COUNTERMEASURES SYSTEMS

H50 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/APR-25
RECEIVING SYSTEMS

122 ISOLATE MALFUNCTIONS ON AN/ALQO-119 COUNTERMEASUKLS SYSTEMS ON AIRCRAFT

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
F PERFORMING ELECTRONIC WARFARE (EW) GENERAI 35
G PERFORMING EW GENERAL SHOP MAINTENANCE 16
T REPAIRING EW COMPONENTS 10

U OPEKATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT
E WORKING WITH FORMS AND RECORDS

J MAINTAINING RECEIVING SYSTEMS

I TROUBLESHOOTING EW SYSTEMS ON AIRCRAF]

> = oo
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GROUP (D NUMBER AND TITLE: GRP8GZ,  A-7D EWS FilGUTLINE/SHOP PERSONNEL
NUMBER IN GROGUP: 38 PERCENT OF SAMPLE: 2%
MAJOR COMMAND DISTRIBUTION: TAC (92%), USAFE (3%), OTHER (5%)
LOCATION:  CONUS (95%), OVERSEAS (5%)

DAFSC DISTRIBUTION: 32833 (5%), 32853 (92%), 32873 (0%), NOT REPORTED (3%)
AVERAGE GRADE: 3.8 JOBE DIFFICULTY INDEX: 15.1
AVERAGE TIME IN CAFEEK FLELD: 36 MOS

AVERAGE TIME IN SERVICE: 42 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT 665,

AMOUNT OF SUPERVISTON: 26 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES

EXPRESSED JO8 INTEREST LULL (5%), SO-SO (16%), INTERESTING (76%),
NOT REPORTED (397%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 23%
FAIRLY WELL 0K BETTER 747
NOT REPOKTED 3%

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 32%
FAIRLY WELL OR BETTER 687

AVERAGE NUMBER OF TASKS PERFORMED 106

GROUP DIFFERENTIATING TASKS:

TASKS

G28  PROGRAM PODS IN SHOP

H16  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATTONAL CHECKS ON AN/ALQ-/1
COUNTERMEASURES SYSTEMS

J31 ISOLATE MALFUNCTIONS ON AN/ALR-46 RECEIVING SYSTEM COMPONENTS

M22  1SOLATE MALFUNCTIONS ON AN/ALL I COUNTERMEASURES SYSTEM COMPONENTS

I'IME SPENT ON DUTTES
AVERAGE TIME SPENT

PUTY BY ALL MEMBERS
F PERFORMING ELECTRONIC WARFARE (kW) GENLRAL FLICHTLINE 24
MAINTENANCE
G PERFORMING EW GENEKAL SHOP MAINTENANCE 22
U OPERATING AND MAINTAINING PAKTS OF SUFPORT EQUIPHENT 13
I' REPAIRING EW COMPONENT! 10
E  WORKING WITH FORMS AND FECOKDS 7
J  MAINTAINING RECEIVING SYSTEMS ]
H  PERFORMING PRE-FLIGHT OR POST-FLIGHT OFERATIONAL CHECKS 5

ON EW SYSTEMS




GROUP 1D NUMBER AND TTTLE GRPOL 1 =105 EWS FLIGHTLINE/SHOP PERSONNEL
NUMBER IN GROUP: 1% PERCENT OF SAMPLE: 1%

MAJOR COMMAND DISTRIBUTION:  TAC (93%), USAFE (7%)

LOCATION:  CONUS (93%), OVERSEAS (7%)

DAFSC DISTRIBUTION: 32857 (100%)

AVEKAGE GRADE: 3.6 JOB DIFFICULTY (NDEX: 17.2
AVERAGE TIME IN CAREER FIELD: 3/ MOS

AVERAGE, TIME IN SERVICE: 43 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT: 57%%

AMOUNT OF SUPERVISION 53 PEKCENT SUPERVISE AN AVERAGE OF 3 SUBORDINATES
EXPRESSED JOB INTEREST: S0-50 (33%), INTERESTING (67%),

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL  20%
FAIRLY WELL OR BETTER 80%

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL  20%
FAIRLY WELL OR BETTER 80%

AVERAGE NUMBER OF TASKS PERFORMED: 122
GROUP DIFFERENTIATING TASKS:
TASKS

F24  PROGRAM PODS ON FLIGHTLINE

F21 PERFORM STRAY VOLTAGE CHECKS ON FLARE SYSTEMS

H34  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/AIR-53
RECEIVING SYSTEMS

H43  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALT-34
TRANSMITTING SYSTEMS

H52  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/APR-35
RECEIVING SYSTEMS

J15  ALIGN, ADJUST, OF PERFORM MINIMUM PERFORMANCE CHECKS ON AN/APR-25
KECEJVING SYSTEM COMPONENTS

['IME SPENT ON DUTIES:

AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
F PERFORMING ELECTRONIC WARFARE (1.W) GENERAL FLIGHTLINE 3l
MAINTENANCE
G PERFORMING EW GENERAL SHOP MAINIENANCE 13
. WORKING WITH FORMS AND RECORDS 9
T REPATRING EW COMPONENTS 8
I TROVBLESHOOTING EW SYSTEMS ON ATRCRAFT 8
H PERFORMING PRE-FLIGHT OR POST=FLIGHT OPERATIONAL CHECKS 8

ON EW SYSTEMS

) MAINTAINING RECEIVING SYSTEMS 7
U OPERATING AND MAINTAINING PARTS OF SUFPORT EQUIPMEN 6
Ah




GROUP 1D NUMBER AND TITLS RPSE S, F=4D Ews FLIGHTLINE/SHOP PERSONNEL
NUMBER [N GROUJ / PERCENT OF SAMPLE: 4%

MAJOR COMMAND DISTRIBUTION I Al 6%), USAFE (24%), PACAF (17%), OTHER (3%)
LOCATION CONUS (58%), VI
DAFSC DISTRIBUTIO! $2833 (18%) 2853 y 321 13%), NOT REPORTED (1%)

AVERAGE GRADE 1.9 JOB DitFICULTY INDEX 10.9

AVERAGE TIME IN CAREEK FIELD v/ MONTHS
\VEKAGE. TIME IN SERVICE 6 MONTH
PERCENT MEMBERS [N FIRST ENLISTHE! ol
AMOUNT OF SUPERVIESTON 2 PERCENT SUPERVISE AN AVERAGE OF 3 SUHBORDINATES
EXPRESSED JOK INTEREST DULL (13%), SO-SO (38%), !NTERESTING (43%),
NOT REPORT! (¢

PERCETIVED UTILIZATION OF TALENTS: L. OR NOT AT ALL 4.
.Y WELL OR BETTER 55%

I
I
REPORTED 3%

PERCEIVED UTILIZATION OF TRAINING LITTLE OR NOT AT ALL S8%
FAIRLY WELL Ok BETTER 417
NOT REPORTEL \%

AVERAGE NUMBER OF TASKS PERFORMED ]
GROUP DIFFERENTIATING TASKS
TASKS

F33 REMOVE OR INSTALL COMPONENTS FROM VERTICAL STABILIZERS

H56  PERFORM PRE-FLIGHT OR POST=FLIGHT OPERATIONAT CHECKS ON AN/APS-10G7
RECEIVING SYSTEMS

155  TSOLATE MALFUNCTIONS ON AN/AIS=107 RECEIVING SYSTEMS ON ATRCKAF

119 ALIGN, ADJUST, OR PERFORM MINIMUM PERFORMANCE CHECKS ON AN/APS-107
RECEIVING SYSTEM COMPONENTS

14%  1SOLATE MALFUNCTIONS ON AN/APS=107 RECEIVING SYSTEM COMPONENTS

TIME SPENT ON DUTIES
AVERAGE TIME SPENT
DUTY BY ALL MEMBERS

I PERFORMING ELECTRONIC WARFARE (kW) GENERAL FLICHTLINE 40
MAINTENANCI
G PERFORMING EW GENERAL SHOP MATNTENANCE 15

[ REPAIRING EW COMPONENTS 10

k. WORKING WITH FOKMS AND RECORDS 10

U OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMEN 8

B DIRECTING AND IMPLEMENT iN( 4

H  PERFORMING PRE-FLIGHT OF POST-¥ HT OPERATIONAL CHECKS ON }
kW SYSTEMS

| [ ROUBLESHOOTING EW SYSTEM IN ATRCE 9

- .- = gy ——— N—
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F Y




GROUP ID NUMBER AND TITLE: GRP461, F-4E/A-7D EWS FLIGHTLINE/SHOP PEKSONNEL
NUMBER IN GROUP: 10 PERCENT OF SAMPLE: 1%
MAJOR COMMAND DISTRIBUTION TAC (100%)

LOCATION: CONUS (100,)

DAFSC DISTRIBUTION: 752833 (60%), 32853 (40%)

AVERAGE. GRADE: 3.2 JOB DIFFICULTY INDEX: 9.6
AVERAGE TIME IN CAREER FIELD: 18 MOS

AVERAGE TIME IN SERVICE: 21 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT: 1007

AMOUNT OF SUPERVISION NCOBODY SUPERVISES

EXPRESSED JOB INTEREST: IWLL (10%), S0-50 (20%), INTERESTING (70%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 10%
FAIRLY WELL OR BETTER 907

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 20%
FAIRLY WELL OR BETTER 807

AVEKAGE NUMBER OF TASKS PEKFORMED: 57

GROUE DIFFERENTIATING TASKS:

TASKS

H33 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALR-46
RECEIVING SYSTEMS

132 1S0LATES MALFUNCTIONS ON AN/ALR-46 RECEJVING SYSTEMS ON AIRCRAFT

159 ISOLATE MALFUNCTIONS ON AN/APR-37 RECEIVING SYSTEMS ON AIRCRAFT

J 7 ALIGN, ADJUST, OR PERFORM MINIMUM PERFORMANCE CHECKS ON AN/ALR-46
KRECEIVING SYSTEM COMPONENTS

I'IME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
F PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 35
MAINTENANCE
G PERFORMING EW GENERAL SHOP MAINTENANCE 24
U OPERATING AND MAINTAINING PARTS OF SUPPOKRT EQUIPHEN 13
] MAINTAINING RECEIVING SYSTEMS 9
[ TROUBLESHOOTING EW SYST:IMS ON AIRCRAFT 5
I REPAIRING EW COMPONENTS 4
H PERFORMING PRE-FLIGHT OR POST=-FLIGHT OPERATIONAL CHECKS 4

ON EW SYSTEMS

Ab




GROUP 1D NUMBER AND TITLE GRP75 F-4F WS FLIGHTLINE/SHOP PERSONNE]
NUMBEK [N GROUJ 56 PERCENT OF SAMPLE 3%
MAJOR COMMAND DISTRIBUTION FAC | , USAFE (1 , PACAF (

LOCATIGN CONUS (89Y OV RSEA! i

DAF! DISTRIBUTION 2833 (11%),

AVERAGE GRADE 3. ¢ OB DIFFTCULY INDEN ! )
AVERAGE TIME IN CAREEKR FIELL Lk

AVERAGE TIME IN SERVICE 44 Mo

PERCENT MEMBERS IN FIRST ENLISTMEN] 6
AMOUNT OF SUPERVISION PERCENT UPERVISE AN AVLEKAGE O BOKD INATES

EXPRESSED JOB INTEREST DULL (13%). ¢ St % FRESTIN 8Y
NOT REPORTED (2%

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT Al Al
FAIRLY WELL OF BETTEK

PERCEIVED UTILIZATION OF TRAININ LITILE Ok NOT AT ALI
FAIRLY WELL OK BETTER o.

AVERAGE. NUMBEKR OF TASKS PERFORMLI ¢
GROUP DIFFERENTIATING TASK!
FASKS

152 1SOLATE MALFUNCTIONS ON AN/APR-36 RECEIVING SYSTEMS ON ATRCRAFT

151t ISOLATE MALFUNCTIONS ON AN/APR-37 RECEIVING SYSTEMS ON AIRCRAFT

H53 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/APK-16
RECEIVING SYSTEMS

H54 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHLECKS ON AN/APR-37
RECEIVING SYSTEMS

I'IME SPENT ON DUTIES:
AVERAGE TIME SPENT

buTY BY ALL MEMBERS
F PERFORMING ELECTRONIC WARFARE (EW) GENERAL I8
FLIGHTLINE MAINTENANCE

G PERFORMING EW GENERAL SHOP" MAINTENANCE S

! OPERATING AND MAINTAINING PARTS OF SUPPORT LQUIPMENY »

E WORKING WITH FOKMS AND KECORD! 8

T  REPAIRING EW COMPONENTS /

) MAINTAINING RECEIVING SYSTEMS 9

I FROUBLESHOOTING EW SYSTEMS ON ALRCRAF | .,

A/




GROUP 1D NUMBER AND TITLE: GKP35,, SKR=71/U-2 EWS FLIGHTLINE/SHOP PERSONNEL
NUMBER IN GROUP I8 PERCENT OF SAMPLE 1%
MAJOR COMMAND DISTRIBUTION: SAC (89%), USALE (11%)
LOCATION: CONUS (83%), GVEKSEAS (11%), NOT REPORTED (6%)
DAFSC DISTRIBUTION 32833 (5%), 32853 (67%), 32873 (28%)
AVEKAGE GRADE: 4.2 JOB DIFFICULTY INDEX i0.6
AVERAGE TIME IN CAREEK FIELD: 64 MOS
AVERAGE TIME [N SERVICE: 76 MOS
PERCENT MEMBERS IN FIKST ENLISTMENI 50%
AMOUNT OF SUPEKVISION: 28 PERCENT SUPERVISE AN AVERAGE OF 3 SUBORDINATES
EXPRESSED JOB INTEREST: DULL (39%), SO-SO (11%), INTERESTING (50%)
PERCELVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL  50%

FAIRLY WELL OR BETTER 44%

NOT REPORTED 6%

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 51%
FAIRLY WELL OR BETTER 49%

AVERAGE NUMBER OF TASKS PERFORMED: 79
GROUP DIFFERENTIATING TASKS
TASKS

H35 PERFORM PRE-FLIGHT Ok POST-FLIGHT OPERATIONAL CHECKS ON AN/ALT-6B
TRANSMITTING SYSTEMS

H79 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON EXPERIMENTAL
SYSTEMS

180 ISOLATE MALFUNCTIONS ON EXPERIMENTAL SYSTEMS ON AIRCKAF

J47  1SOLATE MALFUNCTIONS CN EXPERIMENTAL RECEIVING SYSTEM COMPONENTS

170  OPERATE OR MAINTAIN PARTS OF AN/ALM-174

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
F PEKFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 37
MAINTENANCE

G PERFORMING EW GENERAL SHOP MATNTENANCE 21

I REPATRING EW COMPONENTS 11

F. WORKING WITH FORMS AND RECORDS 9

U OPERATING AND MAINTAINING PAKTS OF SUPPORT EGUTPMENT 8

B DIKECTING AND IMPLEMENTING 5

A8




GROUP 1D NUMBER AN TITLE GRP39!, DC=130/C-130/RC-130 FLIGHTLINE/SHOP
EW! ERSONNE |

NUMBER IN GROUP ] PERCENT OF SAMPLE: 1%

MAJOR COMMAND DISTRIBUTION: TAC (59%), PACAF (12%), AFSC (18%), ADC (5%),

LOCATION CONUS (7€6%), OVERSEAS (247)

DAFSC DISTRIBUTION 32853 (82%), 32873 (18%)

AVERAGE GRADI 4.2 JI0B DIFFICULTY INDEX: 14,7
AVERAGE TIME IN CAREER FIELD: 45 MOS

AVERAGE TIME IN SERVICE 9 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT 35%

AMOUNT OF SUPERVISION: 47 PERCENT SUPERVISL AN AVERAGE OF 2 SUBORDINATES

EXPRESSED JOB INTEREST: DULL (18%), SO-SO (29%), INTERESTING (47%),
NOT REPORTED (6%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 417
FAIRLY WELL OR BETTER 597%

PERCEIVED UTILIZATION OF TRAINING LITTLE OR NOT AT ALL 41%
FATRLY WELL OR BETTER  59%

AVERAGE. NUMBER OF TASKS PEKFORMED: 110
GROUP DIFFERENTIATING TASKS:
TASKS

Gl6  LOAD CHAIFF HOFPPEKRS Ok MAGAZINES

HO6  PERFORM PRE-FLIGHT OPERAT'IONAL CHECKS ON AN/ALE-2 DISPENSING SYSTEMS

H11 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALE-38
DISPENSING 5YSTEMS

106  ISOLATE MALFUNCTIONS ON AN/ALE-2 DISPENSING SYSTEMS ON AIRCRAFT

J13 ALIGN, ADJUST, OR PERFORM MINIMUM PEKFORMANCE CHECKS ON AN/APR-25
RECEIVING SYSTEM COMPONENTS

.16 ISOLATE MALFUNCTIONS ON AN/ALE-38 DISPENSING SYSTEM COMPONENTS

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

buTY BY ALL MEMBERS _
F PERFORMING ELECTRONIC WARFARE (EW) GEMFRAL FLICHTLIN 22
MAINTENANCE
G PERFOKMING EW GENERAL SHOP MAINTENANC] 20
F WORKING WITH FORMS ANl RECORDS 12
I REPAIRING EW COMPONENTS 10
I OPERATING AND MAINTAINING PARTS OF SUPPORT JUITPMENT 8
B DIRECTING AND IMPLEMENTING [
H PERFORMING PRE<FLIGHT OKR POST-FLIGHT OPERATIONAI HILCKS 5
ON EW SYSTEMS
I TROUBLESHOOTING EW SYSTEMS ON AIRCKAF] 4
AY
— s ——— - SR




GROUP ID NUMBER AND TITLE GRPZ2 §1, F=4E/F-105 EWS FLIGHTLINE/SHOP
PERSONNEL

NUMBER IN GROUP: 38 PERCENT OF SAMPLE: 2%

MAJOR COMMAND DISTRIBUTION: PACAF (29%), TAC (457%), USAFE (21%), SAC (2%),
OTHER (3%)

LOCATION CONUS (47%), OVERSEAS (53%)

DAFSC DISTRIBUTION: 32833 (26%), 32853 (66%), 32873 (8%)

AVERAGE GRADE: 3.8 JOB DIFFICULTY INDEX: 9.2
AVERAGE. TIME IN CAREEK FIELD: 45 MOS

AVERAGE TIME IN SERVICE: 52 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT: 63%

AMOUNT OF SUPERVISION: 18 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES
EXPRESSED JOB INTEREST: DULL (37%), SO-SO (21%), INTERESTING (42%),

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 58%
FAIRLY WELL OR BETTER 427

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL  66%
FATRLY WELL OR BETTER 134%

AVERAGE NUMBER OF TASKS PERFORMED 54
GROUP DIFFERENTIATING TASKS:
TASKS

H23 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALQ-119
COUNTERMEASURES SYSTEMS

H54 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/APR-37
RECEIVING SYSTEMS

[22 [SOLATE MALFUNCTIONS ON AN/ALQ-119 COUNTERMEASURES SYSTEMS ON AIRCRAFT

142  ISOLATE MALFUNCTIONS ON AN/ALR-46 RECEIVING SYSTEMS ON AIRCRAFT

193 [SOLATES MALFUNCTIONS ON AN/APR-37 RECEIVING SYSTEMS ON AIRCRAFT

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS

I PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 53
MAINTENANCE

H  PERFORMING PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS 10
ON EW SYSTEMS

I TROUBLESHOOTING EW SYSTEMS ON AIRCRAF T 8

k. WORKING WITH FOKRMS AND RECORDS 7

I' REPAIRING EW COMPONENTS 6

G PFRFORMING EW GENERAL SHOP MAINTENANCE 9

A 10




GROUP 1D NUMBEX AND T ITLE N !
NUMBER IN GROUP: 26

MAJOKR COMMAND DISTRIBUTION

LOCATION: CONUS (95%), OVEESI

DAFSC DISTRIBUTION: 42643 (134). 32853 (121
AVERAGE GRADE: 3.9

AVERAGE TIME IN CAREER FIELD: 46 M

AVERAGE TIME [N SERVICE MO)¢

PERCENT MEMBERS IN FIRST ENLISTHEN

AMOUNT OF SUPERVISITON 3 PERCENT SUPERVISI

0 Ew
PEK
8
108/ D
AN A}

EXPRESSED JOB INTEREST DULL (15%), S50-S0 (20%),

NOT REFORTED (1%)

PERCEIVED UTILIZATION OF TALENTS LITTLE OR

NOT A

PERSONNE]
ENT OF SAMPLE 15%

THER (5%)

/3 (14%), NOT KEPORTED (17%)

(FELCULTY INDEX L5 .8

LRAGE OF 3 SUBORDINATES

INTERESTING (647%)

I' ALI 307,

FAIRLY WELL OR BETIEK 6497
NOT REPORTED

PERCEIVED UTILIZATION OF TRAINING LITTLE OR

NOT

1

AT ALL 33U

FAIKLY WELL OR EETTER 667

NOT REPOR
AVERAGE NUMBER OF TASKS PERFGKMED 13

GROUP DIFFERENTIATING TASKS

IASKS

H33  PERFORM PRE-FLIGHT O POST FLIGHT 0P

RECEIVING SYSTEMS
[32 [SOLATE MALFUNCTIONS ON AN/ALK-46 REC)

TED

J07 ALIGN, ADJUST, OK PERFORM MINIMUM PERFORMANCE

RECEIVING SYSTEM COMPONENT!

L15 [SOLATE MALFUNCTIONS ON AN/ALY ] L

I'IME SPENT ON DUTIES
DUTY

I PERFORMING ELECTRONIC WARFARI ! GENERAL
MAINTENANCY

;  PERFORMING EW GENEKRAL SHUF MATNTENAN

1 FTROUBLESHOOTING EW SYSTEMS Ol / k1

{1 PEKFORMING PRE-FLIGHT OR POST-} L i {
ON EW SYSTEMS
WORKING WITH FORMS AND RECORD!

I REPAIRING EW COMPONENTS

OPERATING AND MAINTATN! Nt A\l

[

Ve

HECKS ON AN/ALR-46

LS ON AITRCRAKT
HECKS ON AN/ALR-4bH

SYSTEM COMPONENTS
AVERAGE TIME SPENT
BY AL! MEMBERS

{TLINI

o



GROUP 1D NUMBLK AND T1TLE GRP38S ) B-52 EWS FLIGHILINE PERSONNEL

NUMBER IN GROUP: 15/ PERCENT OF SAMPLE: 9%
MAJOR COMMAND DISTRIBUTION SAC (99%), OTHER (1%)

LOCATION CONUS (967%), OVERSEAS (47)

DAFSC DISTRIBUTTON 12833 (19%), 32853 (647), 32873 (171%)

AVERAGE GRADE 5. JOB UIFFICULTY [NDEX 13, 7
AVERAGE TIME IN CARELR FIELD 47 MOS

AVERAGE TIME IN SERVICE: 60 MOS

PERCENT MEMBERS [N FIRST ENLISTMENT: 629

AMOUNT OF SUPERVISION: 32 PERCEN[ SUPERVISE AN AVERAGE OF 3 SUBORDINATES

EXPRESSED JOB INTEREST: DULL (19%), S0-50 (20%), INTERESTING (59%),
NOT REPORTED (2%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 567
FAIRLY WELL GR BETTER 635
NOT REPORTED 1%,

PERCEIVED UTILIZATION OF TRAINING: LITTLE CR NOT AT ALL b1
FAIRLY WELL OR BETTER 587
NOT REPORTED 1%

AVERAGE NUMBER OF TASKS VPLRFOKMED: 94
GROUP DIFFERENTIATING TASKS:
[ASKS

HO7  PERFOKRM PRE-FLIGHT OK POST-FLJGHT OPLKATIGNAL CHECKS ON AN/ALE-20
DISPENSING SYSTEMS

Hz. PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALQ-117
COUNTERMEASURES SYSTEMS

107 ISOLATE MALFUNCTIONS ON AN/ALE-20 DISPENSING GYSTEMS ON ATRCRAFT

129  ISOLATE. MALFUNCTIONS ON AN/ALR-20 RECEIVING SYSTE!NS ON AIRCRAFT

TIME SPENT ON DUTIES
AVEKAGE TIME SPENT

DUTY BY ALL MEMBERS

F PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 37
MAINTENANCE

I TROUBLESHOOTING EW SYSTEMS ON AIRCRAF1 12

H  PERFORMING PRE-FLIGHT Ok POST-FLIGHT OPERATIONAL CHECKS i
ON EW SYSTEMS

6, PERFORMING EW GENERAL SHOP MAINTENANCE 9

k. WORKING WITH FORMS AND RECORDS 8

I REPAIRING EW COMPONENTS 5

B DIRECTING AND IMPLEMENTING 4

Al




GROUY 1D NUMBER AND THTLE GREP 34 y=52 Kb SHOP/ZFLTGHTLINE PERSUNNE L
NUMBER IN GROUI Gy PERCENT 0O AME LY Ao

MAJOR COMMAND DISTRUBUTTON 1A ¥4k, RESC €1

LOCATION INUIS ) IWiERS)

DAF S [STRIBUT O i/8 CR%) . 828 (84%) , (12%), NOT REPORTED (¥%)
A\WERAGE GRADE P JOB DIFFICULTY INDEN

AVERAGE TIME IN CARELR F | s

AVERAGE TIME IN SERVICLE 12 PO

PERCENT MEMBERS IN FIRST ENLISTMENI a8’
AMOUNT OF SUPERVISTON 39 PERCENT SUPERVISE AN AVLRAGE OF SUBORD INATES
EXPRESSED JOB [INTERKST DULL (10%), SO-80 (23%), INTERESTING (677%)

PERCEIVED UTILIZATION OF TALENTS LITTLE vk NO1 I ALl J9'%
FAIRLY WELL OR BETTER 817

PERCEIVED UTILIZATION OF TRAINING LITTLE OK NOT AT ALL ‘
FAIRLY WELI OR BETTER /

AVERAGE NUMBER OF ASE PEREORIED a6

GROUE DIFFERENTIATING TASK

GO8  CLEAN OR REPLACE DUST FILLTERS OF DESECCATORS ON EQUIPMENT

104  ALIGN, ADJUST, OK PERFORM MINIMUM PERFORMANCY CHECKS ON AN/ALK-20
RECEIVING SYSTEM COMPONENTS

128 1SOLATE MALFUNCTIONS ON ANJALK-20 RECEIVING SYSTEM COMPONENTS

131 ISOLATE MALFUNCTIONS ON AN/ALK-46 RECEIVING SYSTEM COMPONENTS

Kil LSOLATE MALFUNCTIONS ON AN/ALT-6B TRANSMITTING SYSTEM COMPONENT!

LO4 ALIGN, ADJUST, OR PERFORM MINIMUM PERFORMANCI HECKS ON AN/ALE-24
DISPENSING SYSTEM COMPONENTS

I'IME SPENT ON DUTIE!
AVERAGE TIME SPENI
DUTY BY ALL MEMBERS

G PERFORMING EW GENERAL SHOP MATNTENANCE 24

| ERFORMING ELECTRONIC WARFARE (EW) CENERAL FLIGHTLINI 21
MAINTENANCE

Il OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT 10

I REPAIRING EW COMPONENTS 9

I WORKING WITH FORMS AND KECORDS /

H  PERFORMING PRE-FLIGHT OR POST=FLIGHT OPERATIONAL CHECKS (]
ON EW SYSTEMS

| IROUBLESHOOTING EW SYSTEMS ON ATRCRART O

K MAINTAINING TRANSMI T NG / 4

Al




GROUE 11 NUMBER AND TITLE GKP594, AC=130 EWS FERSONNEL

NUMBER IN GROUYP 1/ PEKCENT OF SAMPLE: 1%
MAJOR COMMAND DISTRIBUTION: PACAF (23%), TAC (59%), USAFE (18%)
LOCATION CONUS (59% 1, OVERSEAS (417%)

DAFSC DISTRIBUTTON 128573 (88%), 328713 (12%)

AVEFRAGE GRADE 4.0 JOB DIFFICULTY INDEX: 16.7
AVERAGE TIME IN CAREER FILELD 58 MOS

AVEKAGE TIME IN SERVICE: 63 MOS

PERCENT MEMEERS IN FIRST ENLISTMENT 41y

AMOUNT OF SUPERVISION 47 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES
EXPRESSED JOB INTEREST: DULL (6%), 50-50 (12%), INTERESTING (82%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 247
FAIRLY WELL OK BETTER 767,

PERCEIVED UTILIZATION OF TRAINING: LITTLE OK NOT AT ALL 18%
FATRLY WELL OR BETTER #7%

AVERAGE NUMBER OF TASKS PERKFORMED 121
GROUP DIFFERENTIATING TASKS:
IASKS

LO6  ALIGN, ADJUST, OK PERFORM MINIMUM PERFORMANCE CHECKS ON AN/ALE-2/
DISPENSING SYSTEM COMPONENTS

L15  [SOLATE MALFUNCTIONS ON AN/ALE-Z7 BIiLPENSING SYSTEM COMPONENTS

M15 ALIGN, ADJUST, OKR PERFORM MINIMIM PERFORMANCE CHECKS ON SYSTEM €5
COMPONENTS

Mi6  ALIGN, ADJUSYT, OR PEKFOKM MINIMUM PERFORMANCE CHECKS ON TKIM 7-A
COUNTERMEASURES SYSTEM COMPONENTS

15  ISOLATE MALFUNCTIONS ON SYSTEM 65 COMPONENT!

I'IME SPENT ON DUTIES:
AVERAGE TIME SPENT

DuTy BY ALL MEMBERS
I PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 26
MAINTENANCE
G PERFORMING EW GENERAL SHOP MAINTENANCE 22
I REPATKING EW COMPONENTS 1
U OFERATING AND MAINTAINING PAKTS OF SUPPORT EOULIHENT 5
I WORKING WITH FORMS AND KRECORDS )
I TROUBLESHOOTING EW SYSTEMS ON AILRCKAF| )
M MAINTAINING COUNTERMEASURES SYSTEMS 4
o PERFORMING PRE-FLIGHT OR POST=FLIGHT OPEKATIONAL CHECKS 2

ON EW SYSTEMS




GROUP [0 NUMEKER ANI 1L RP3 . B=57 OMPUTER TECHNIC]

NUMBER [N CROUYL L¢ PERCENT OF SAMPLE: 1%
MAJOR COMMAND DISTRIBUT TON A( 1), TAC (69%)

.0 [ron INI (1

DAL ISTRIBUT L ( (19

AVERAGE GRADE } JOB DIFFICULTY INDEX

AVERAGE TIME IN CAREER FIEL

AVERAGE TIME IN SERVICE 3 MOS

PERCENT MEMBERS IN FIKST ENLISTHMENT

AMOUNT OF SUPERVISION ONE INDIVIDUAL SUPERVISES 2 SUBORDINATES
EXPRESSED JOB [NTERE PULL. (1 }y, 50-80 (19%), INTERESTING (68%)

PERCEIVED UTTLIZATION OF TALENTS LITTLE OR NOT AT ALI 25%
FAIRLY WELL OR BETTER 75%

PERCEIVED UTTLIZATION OF TRAINING LITTLE GR NOT AT ALL 19%
FAIRLY WELL Ok BETTER 75%
NOT REPORTED (&Y

AVERAGE NUMBEKR OF TASKS PERFORMRD b
GROUP DIFFERENTIATING TASH
TASKS

V01 ADJUST ANALOG TCO DIGITAL CONVERTERS

W02 ADJUST DIGITAL TO ANALOG CONVERTERS

W1z ISOLATE MALFUNCTIONS [N RING COUNTER ASSEMBLILS
W13 ISOLATE MALFUNCTIONS IN SHIFT REGISTERS

W19 KEMOVE OR REPLACE COMPONENTS OF ADDER CIRCULT!

AVERAGE TIME SPENT
- BY ALL MEMBERS

G PERFORMING EW GENERAL SHOP MAINTENANCI 21
FPERFORMING ELECTRONIC WARFARE (LW) GENERAL FLIGHTLINE 18
MAINTENANCE
OFERATING AND MAINTAINING PART: OF SUPPORT Eg!TPHENT 14
W ELECTRONIC WARFARE COMPUTER TECHNOLOGY 13
I RPEPAIRING EW COMPONENTS 12
MAINTAINING RECEIVING SYSTEMS 6
F WOKKING WITH FOURMS AND KECORD: 5
H  PERFORMING PRE-FLIGHT OR POST=FLIGHT OPERATIONAL CHECKS ON 5

W SYSTEMS




GROUY b NUMBER AND TLTL GRPG GG, EB=97 EWS PERSONNE]
NUMBER IN GROUL 1l PERCENT OF SAMPLLE: 1%

MAJOR COMMAND DISTRIBUTION \DC (100%)

LOCATION CONUS (1007,)
DAFSC DISTRIBUTION 32833 (9%), 32853 (82%), 32873 (9%)
AVERAGE GRADE ). & JOB DIFFICULTY INDEX 12

AVERAGE, TIME IN CAREER FIELD: 15 MOS

AVERAGE TIME IN SERVICE 56 MOS

PERCENT MEMBEKRS IN FIRST ENLISTHENI 467,

AMOUNT OF SUPERVISTON 27 PERCENT SUPERVISE AN AVERAGE Ol SUBORDINATES
EXPRESSED JOB INTEREST DULL (18%), SO0-S0 (27%), INTERESTING (55%)

PERCEIVED UTTLIZATION OF TALENTS LITTLE OK NOT AT ALL 27%
FAIRLY WELL OR BETTER 73%

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 55%
FAIRLY WELL OR BETTER 45%

AVERAGE NUMBER OF TASKS PLRFORMED: 84
GROUP DIFFERENTIATING TASKS:
TASKS

H35 FPERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALT-6B
IRANSHITTING SYSTEMS

H55  PERFORM PRE-FLIGHT OR POST-FLIGHT OFERATIONAL CHECKS ON AN/APS-54
RECEIVING SYSTEMS

HOG  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERACTONAL CULCKS ON AN/ALE-Z
DISPENSING SYSTEMS

1184 ISOLATE MALFUNCTTONS ON AN/ALG=-87(V) COUNTERMEASURES SYSTEMS ON AIRCRAFT

135  1SOLATE MALFUNCTIONS ON AN/ALT-15 TRANSMITTING SYSTEMS ON AIRCRAFT

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

puTy BY ALL MEMBEKS

F PERFORMING ELECTRONIC VARFARE (EW) GENERAL FL'GHTLINE 44
MAINTENANCE

H PERFORMING PRE-FLIGHT Ok POST=FLIGHT OPERATIONAL CHECKS ON 13

EW SYSTEMS

I TROUBLESHOOTING EW SYSTFMS ON AIRCRAFT 10

I REPAIRING EW COMPONENTS 10

E WORKING WITH FORMS AND RECORDS 6

G PERFORMING EW GENERAL SHOP MAINTENANCE 4

B DIRECTING AND TMPLEMENTING 4

A lb




L 1D NUMBER AND TLILLE LK . EWS SHOP PEKSONNE

NUMBEER N GROUP: §6 PERCENT OF SAMPLE: 20

MAJOR COMMAND DISTRIBUTION PACAY (13%4)
ADC (47%), US

%), SAC (29%),. USAFE (29%),
OTHER (6%)

LOCATION CONUS (6Y%) WERSEAS (37%)

DAF! DISTRIBUTION 32835 (15%), 32883 (79

AVERAGE GRADE }. 8 JIGB DIFFICULTY [INDEX 12.0
AVERAGE TIME IN CAREER FiE.LD 37 MOS

AVERAGE TIME IN SERVICE: 45 MOS
PERCENT MEMBERS IN FIRST ENLISTMENT: 875
AMOUNT OF SUPEKVISION 3 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES

EXPRESSED JOB [NTEREST DULL (9%), S0-SO (18%), INTERESTINC (71%),
NOT REPORTED (2%)

PELCE ED UTILIZATION OF TALENTS LITTLE OR NOT AT ALl 19%
FAIRLY WELL Ok BETTER 80Y%
NOT REPORTED 1

PERCETVED UTILIZATION OF TRAINING LE OR NOT AT ALL 26%

;.l\},'l(l i WELL OR BETTER 747%
AVERAGE NUMBER OF TASKS PERFORMED 13

GROUP DIFFERENTIATING TASKS:

TASKS

GO7  CLEAN OR MAINTAIN SHOP

H23 PERFOKM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALQ-119
COUNTERMEASURES SYSTEMS

MO9  ALIGN, ADJUST, OR PERFORM MINIMUM PERFORMANCE CHECKS GN AN/ALQ-119
COUNTERMEASURES SYSTEM COMPONENTS

M29 [SOLATE MALFUNCTIONG ON AN/ALQ-119 COUNTERMEASURES SYSTEM COMPUNENTS

I'17  REPAIR CABLES OK CONNTCTORS

U2/ OPERATE OR MAINTAIN PARTS OF AN/ALM-|.2¢

FIME SPENT ON DUTIES
AVERAGE TIME SPENT
DUTY BY ALL MEMBERS

G PERFORMING EW GENEKAL SHOP MALINTENANCH >0

IV OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPHENT 19

T REPAIRING EW COMPONENTS 12

I’ PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTIINE 11
MATNTENANCE

E WORKING WITH FORMS AND RECORDS 10

M  MAINTAINING COUNTERMEASURES SYsTENMS }

B DIRECTING AND IMPLEMENT [N(




GROUE 1D NUMBER AND TLTLS GRPZ30, -4 SHOP EWS PERSONNEI

NUMBER N GROUY 184 PERCENT OF SAMPLE:  10%

MAJOK COMMAND DISTRIBUTION:  TAC (38%), ADCOM (38%), PACAF (.1%), OTHER (3*%)
LOCATION: CONUS (40%), OVERSEAS (607)

DAFSC DISTRIBUTION: 32833 (13%). 32853 (79%), 32873 (7%), NOT REPORTED (1%)
AVEKAGE GRADE : 3.9 JUR DIFFICULTY INDEX: 12.8
AVERAGE TIME IN CAREER FIELD: 41 MOS

AVERAGE TIME IN SERVICE: 49 MOS

PERCENT MEMBERS IN FIRST ENLISTMENI BY%

AMOUNT OF SUPERVISTON: 27 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES

EXPRESSED JOB INTEREST: DULL (10%), SO-SO (16%), INTERESTING (71%),
NOT REPORTED (3%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 187,
FAIRLY WELL OR BETTER 327

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL  26%
FAIRLY WELL Ok BETTER 737
NOT REPORTED 1%

AVEKRAGE NUMBER OF TASKS PERFORMED: 76
GROUP DIFFERENTIATING TASKS:
TASKS

H24  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALQ-119
COUNTERMEASURES SYSTEMS

M09  ALIGN, ADJUST, OR PERFORM MINIMUM PERFORMANCE CHECKS ON AN/ALQ-119
COUNTERMEASURES SYSTEM COMPONENTS

M29  ISOLATE MALFUNCTLONS ON AN/ALQ-119 COUNTERMEASURES SYSTEM COMPONENTS

107 ALIGN, ADJUST, OR PER“ORM MINIMUM PERFORMANCE CHECKS ON AN/ALE-38
DISPENSING SYSTEM COMPONENTS

U271 OPERATE OR MAINTAIN PARTS OF AN/ALM-126

V46  OPERATE OR MAINTAIN PARTS OF HIGH POWER TEST SETS

I'IME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTS BY ALL MEMBERS
G PERFORMING EW GENEKAL SHOP MAINTENANCE 27

U GPERATING AND MAINTAINING PARTS OF SUPPORT FQUTPMENT 20

F PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 14

I REPATRING EW COMPONENTS 10

K WORKING WITH FORMS AND RECORDS 9

M MAINTAINING COUNTERMEASURES SYSTEMS 5

B DIRECTING AND IMPLEMENTING 4

A

PARRAS ey * i "




AVERAGE T IME

AVERAGE T IME
PERCENT MEME
AMOUNT OF St
EXPRESSED

1 | |
PERCF [VED Ul

AVERAGE NUME

GROLY
FASK!
121
129

KO |

KO#

DIFFER

I SOLATE
I SOLATE

LIGN,

it 1Tl i HOP | PERSONNI

( | PERCEN SAMELE t
DISTRIBUT 0N SAC (¢ . ATC (8Y [HER (

INIL ki

BUTTON ) Y

I} ‘ T ki UL Lk X 1.4
IN CAREI L} |

IN Ski f

ERS IN FIRST ENLISTMENI

PERV IS O} Lo PERCENT SUPERVIESE AN AVERAGE () WUBORD INATES
K OINTERLST DULL (%), SO-S0 (23%), INTERESTING (68%),

I REL D (2%)
ILIZATION O] ENTS LITTLE OR NOT AT ALL 20

FAIRLY WELL OR BETTER 0%
NOT REPORTED |

LLIZATION OF TRAINING LITTLE OR NOT AT ALL 197
FAIRLY WELL OR BETTEK &1°

Ll OF TASKS PERFOKMEI

ENTIATING TASKS

MALFUNCTIONS ON AN/ALG=117 COUNTERMEASURES SYSTEMS ON AIRCRAF1T
MALFUNCTITONS ON AN/ALR-20 RLCEIVING SYSTEMS ON AIRCRAFT
ADJUST, OR PERFGRM MINIMUM PERFORMANCE CHECKS ON AN/ALT-(B

IRANSHMITTING SYSTEM COMPONENTS

ALIGN,

ADJUST, OR PERFORM MINIMUM PERFGRMANCE CHECKS ON AN/ALT=732

FRANSMITTING SYSTEM COMPONENTS

K11 1SOLATE MALFUNCTIONS ON AN F=6B TRANSMITTING SYSTEM COMPONENT!
U66  OPERATE OR MAINTAIN PARTS IN TUNER TFST SETS
I'IME SPENT ON DUTT LS
\WERAGE TIME SPENI
DUTY BY ALL MEMBEKS
G PERFORMING EW GENERAL SHOP MAINTENANCE. 34
U OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT 19
| REPAIRING EW COMPONENTS V4
. WORKING WITH FORMS AND KECOKRDS 10
F PERFORMING ELECTRONIC WARFARE (FW) GENERAL FLIGHTTINE I
MATNTENANCI
K MAINTAINING TRANSMiTTING SYSTEMS O




GROUE 11 NUMBER AND TITLE:  GKEP27%, 1'=33 SHOP EWS PERSONNEL

NUMBER IN GROUP. 11} PERCENT OF SAMPLE: 1%
MAJOKR COMMAND DISTRIBUTION ADCOM (100%)

LOCATION: CONUS (100%)

DAFSC DISTRIBUTION 32853 (100%)

AVERAGE GKADE: 4.1 JOR DIFFICULTY INDEX: 11.2
AVERAGE TIME IN CAREER FIELD 16 MONTHS

AVERAGE TIME IN SERVICE: 46 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT: 64%

AMOUNT OF SUPERVISION: 45 PERCENT SUPERVISE AN AVERAGE OF 2 [NDIVIDUALS
LXPRESSED JOB INTERES DULL (9%), SO-SO (27%), INTERESTING (04%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 9%
FAIRLY WELL OR BETTER 91Y%

PERCEIVED UTILIZATION OF YRAINING: LITTLE OR NOT AT ALL 18%
FAIRLY WELL OR BETTER 82%

AVERAGE NUMBEK OF TASKS PERFGRMED 09
GROUP DIFFERENTIATING TASKS:
TASKS

H17 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALQ-72
COUNTERMEASUKES SYSTEMS

MO2 ALIGN, ADJUST, OKR PERFORM MINIMUM PERFORMANCE CHECKS ON AN/ALQ-71
COUNTERMEASURES SYSTEM COMPONENTS

MO3  ALIGN, ADJUST, OR PEKFORM MINIMUM PERFORMANCE CHECKS ON AN/AIQ-72
COUNTERMEASURES SYSTEM COMPONENTS

M23  [SOLATE MALFUNCTIONS ON AN/ALQ-72 COUNTERMEASURES SYSTEM COMPONENTS

Ul4 OPERATE OR MAINTAIN PARTS OF AN/ALM-58

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
G PERFORMING EW GENERAL SHOP MAINTENANCE 30
T REPAIRING EW COMPONENTS 17
U  OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT 14
£ WORKING WITH FORMS AND RECORDS 10
M MAINTAINING COUNTERMEASURES SYSTEMS 7
B DIRECTING AND [MPLEMENTING 1
F PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 7

MATNTENANCE

A 20




RO [ NUMBER AN L GRE 3
NUMBEE IN GROL 21

MAJOK COMMAND DISTRIBUTTON (
LOCAT 1O ONUS (%52Y OVERS)

DAFSC DISTRIBUT I

AVERAGE GRADE i

AVERAGE TIME [N CARFE!

AVERAGE. TIME IN SERV

PERCENT MEMBERS IN |1}

AMOUNT OF SUPERVISTON

EXPRESSED JOB  INTRERES

PERCEIVED UTTLIZATION

PERCEIVED UTILIZATION

AVEKRAGE NUMBER OF 1A

GROUP DIFFERENT IAT INC

TASKS

L& (5%)
TELD
69 MO

14 PERCENT]

DULL (19%

POTALENTS

OF TRAINING

PERFOEMED

IASKS

U39  OPERATE OR MAINTAIN PARTS OF
US8  OPERATE Ok MAINTAIN PARI OF
U60  OPERATE OK MAINTAIN PARTS OF

U61  OPERATE OR MAINTA

TIME SPENT ON DUTIES

DUty

( PERFORMING EW GENE!

IN PARTS ON

T REPAIRING EW COMPONENT]

! OPERATING AND MAIN

AINING PAKT!

F PERFORMING ELECTRONIC WARFARI

MAINTENANCE
E WORKING WITH FORM!

LITTLE
FALRLY

(EW)

LITITLE Of
FAIRLY

PGM- ¢
STONAI
FCTRUM

[ 101

yUP PO

ENEK

UPERV IS N A
SO tHE),
Ok NOT ATl
WE L]

Ok BETTER

NOT Al

WELL OR BETTER

GENERATORS
ANALY ZERS
CHECKE RS

EQU I PHi
FLIGHTI

P TERESTING

Iy

CBORUINATE

(/6%)

AVERAGE
BY ALL

FIME

SPENT

MEMBERS

39
24

K




GROVE 1 NUMBEKR AND TITLE GRP R, 14G/AC= 140 Ews SHOP PERSONNEL
NUMEER IN GROUJ 10 PERCENT OF SAMPLE: 1%

MAJOK COMMAND DISTRIBUTTGN TAC (90%), OTHER (10%)

LOCATTON CONUS (100%)
DAFSC DISTRIBUTION 12633 (20%), 32853 (807)
AVEKAGE GRADE 3.2 JOB DIFFICULTY INDEX 13.2

AVERAGE TIME IN CAREER FIELD 19 MOS

AVERAGE TIME (N SERVICE <hMOS

PERCENT MEMBERS IN FIKRST ENLISTMENI BOY%,

AMOUNT OF SUPERVISTON 20 PERCENT SUPERVISE AN AVERAGE OF ¢ SUBORD INATES
EXPKESSED TOB INTEKEST O=50 (20%), INTERESTING (BU%)

PERCEIVED UTLLIZATION OF TALENTS LITTLE OR NOT AT ALL 207,
FAIKLY WELL OR BETTER  KOY

PERCEIVED UTILIZATION OF TRAINING: LITILE OR NGT AT ALL 20%
FAIRLY WELL OR BETTER %07

AVERAGE NUMBER OF TASKS PERFOKMED 93
GROUP DIFFERENTIATING TASKS:
IASKS

F49  UPLOAD OR DOWNLOAD CHAFF MAGAZINES ONTO AIRCRAFT

G228 PROGRAM PODS IN SHOP

H19  PERFOKM PRE-FLIGHT OK POST-FLIGHT OPERATIONAL CHECKS ON AN/ALQ-87(V)
COUNTERMEASUKES SYSTEMS

121 ALIGN, ADJUST, OR PFKFORM MINIMUM PERFOKMANCE CHECKS ON AN/ASD-5
KECEIVING SYSTEM COMPONENTS

146 1SOLATE MALFUNCTIONS ON AN/ASD-9 RECEIVING SYSTEM COMPONENTS

MO ALIGN, ADJUST, OR PERFORM MINIMUM PERFORMANCE CHECKS ON AN/ALQ-87(V)
COUNTERMEASURES SYSTEM COMPONENTS

M2 ISOLATE MALFUNCTIONS ON AN/ALQ-87(V) COUNTERMEASURES SYSTEM COMPONENTS

V1Y OPERATE OK MAINTAIN PARTS OF AN/ALM-41

TIME SPENT ON DUTIE!
AVERAGE TIME SFENT

DUTY BY ALL MEMBEKS
' OPERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 24
MAINTENANCE

G PERFORMING EW GENERAL SHOF MAINTENANCI 22

U OPERATING AND MAINTAINING PARTS OF SUPPORT FQUIPMENT 18

I REPAIRING EW COMPONENTS 11

I WORKING WITH FORMS AND KECORDS #

M MAINTAINING COUNTERMEASURES SYSTEMS 4

B UIRECTING AND IMPLEMENTING 4

A




GROUE 1D NUMBER AND THTLE GRPZ7Z, HHS3/0V- 16 SHOP EWS PERSONNEL

NUMBEK IN GROUP: | PERCERT OF SAMPLE: 1%

MAJOR COMMAND DISTKIBUTION:  PACAF (58%), SAC (34%), TAC (8%)

LOCATION: CONUS (42%), OVERSEAS (%
DAFSC DISTRIBUTION 32833 (33%), 32853 (67%)
AVEKAGE GRADE: 3.5 Jug DIFFICULTY INDEX i0.8

AVERAGE TIME (N CAREER FIELD: 25 HOS

AVERAGE TIME N SERVICE: 30 MO

PERCENT MEMBERS IN FIRST ENLISTMENT: &3Y

AMOUNT OF SUPERVISION: & PERCENT SUPERVISE AN AVERAGE OF 1 SUBORLINATE
EXPRESSED JOB INTEREST: DULL (17%), S0-SO (8%), INTERESTING (75%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 33%
FAIRLY WELL OR BETTER 677

PERCEIVED UTILIZATION OF TRAINING LITTLE OR NOT AT ALL 33%
FAIRLY WELL OR BETTER 677

AVEKAGE NUMBER OF TASKS PERFORMED 49
GROUP DIFFERENTIATING TASKS:
TASKS

JG7  ALIGN, ADJUST, Ok PEKRZORM MINIHUM PERFORMANCE CHECKS ON AN/ALR-46 RECEIVING
SYSTEM COMPONENTS

JO%  ALIGN, ADJUST, OR PERIORM MINIMUM PEREFORMANCE CHECKS ON AN/ALR-53
RECEIVING SYSTEM COMPONENTS

J19 ALIGN, ADJUST, OK PERFORM MINIMUM PrPFORMANCE CHECKS ON AN/APS-107
RECEIVING SYSTEM COMPONENTS

132 1SOLATE MALFUNCTIONS ON AN/ATR=5% RECLIVING SYSTEM COMPONENTS

TIME SPENT ON DUTIES
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
G PERFORMING EW GENEKAL SHOP MAINTENANCE 27

U OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT 21

T REPAIRING EW COMPONENTS 15

J MAINTAINING RECEIVING S"STEMS 13

E WORKING WITH FORMS AND RECORDS 10

YW LLECTRONIC WARFARE COMPUTER TECHNOLOGY 5

A 23
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GROUP 11 NUMBER AND TITLE GRP183, SHIFT/FLIGHTLINE/SHOP CHIEFS
NUMBEK [N GROUP: 143 PERCENT OF SAMPLE: 8%

MAJOR COMMAND DISTRIBUTION: TAC (49%), USAFE (15%), SAC (16%), ADC (6%),
PACAF (6%), OTHER (8%)

LOCATION CONUS (7127,), OVERSEAS (28%)

DAFSC DIiSTRIBUTION: 32853 (41%), 32873 (57%), 328973/94 (1%). NOT REPORTZD (1%)
AVERAGE GRADE: 5.1 JOE DIFFICULTY INDEX: 19.3
AVEKAGE TIME IN CAREER FIELD: 104 MOS

AVERAGE TIME IN SERVICE: 124 MOS

PERCENT MEMEERS IN FIRST ENLISTMENT: 107%

AMOUNT OF SUPERVISION 86 PERCENT SUPERVISE AN AVERAGE OF 4 SUBOKDINATES

EXPRESSED JOB INTEKREST: DULL (12%), S0-S0 (19%), INTERESTING (67%),
NOT REPORTED (2%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 22%
FAIRLY VWELL OR BETTER 78%

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 29%
FAIKLY WELL Ok BETTER 709
NOT REPORTED 1%

AVEKAGE NUMBEKR OF TASKS PERFORMED 164
GROUP DIFFERENTIATING TASKS:
TASKS

B10  DIRECT FLIGHTLINE MAINTENANCE

B15 DIRECT SHOP MAINTENANCE

B22 INVENTORY EQUIPMENT, TOOLS, OR SUPPLIES

B26 SUPERVISE APPRENTICE ELECTRONIC WARFAKE REPATK PLRSONNEL (AFSC 32833)
D09 CONDUCT ON-THE-JOB TRAINING (0OJT)

EO7  COMPLETE MAINTENANCE DATA COLLECTION RECORD FORMS (AFTO FORM 349)
E16  EXAMINE WORK ORDERS FOR RECURRING AIRCKRAFT OR EQUIPMENT PROBLEMS

TIME SPENT ON DUTIES:

AVERAGE TIME SPENT

DUTY BY ALL MEMBEKS

G PERFORMING EW GENERAL SHOP MAINTENANCE 17

F PERFORMING ELECTRONIC WARFARE (EW) GENFRAL FITGHTLINE 16
MAINTENANCE

t. WORKING WITH FORMS AND RECORDS 12

B DIRECTING AND [MPLEMENTING

U/ OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT
€ EVALUATING

A ORGANIZING AND PLANNING

T REPAIRING EW COMPONENTS

D TRAINING

S xn

A 74




GROUE 1D NUMBER AND THTLE GRP1/8, RC=135 EWS PERSONNEL

NUMBER IN GROUP: 141 PERCENT OF SAMPLE: 8Y

MAJOR COMMAND DISTRIBUTION SAC (35%), USAFSS (59%), OTHER (6%)

LOCATION: CONUS (687), OVERSEAS (32%)

DAFSC DISTRIBUTION: 32833 (1%), 32853 (65%), 32873 (33%), NOf REPORTED (1%)

AVERAGE GRADE: 4.9 JOE DUFFICULTY

AVERAGE TIME IN CAREER FIELD 82 MOS
AVERAGE TIME IN SERVICE 104 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT: 18%

AMOUNT OF SUPERVISION: 45 PERCENT SUPERVISE AN AVERAGE OF

INDEX 15.4

2 SUBOKDINATES

EXPRESSED JOB INTEREST: DULL (6%), SO-SO [10%), INTERESTING (81%),

NGOT REPORTED (3%,

FERCEIVED UTILIZATION OF TALENTS: LITTLE OK NOT AT ALL
FATRLY WELL Ok BETTER

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL
FAIRLY WELL OR BETTER

NOT RFPORTED
AVERAGE NUMBER OF TASKS PLKFORMED: 101
GROUP DIFFERENTIATING TASKS:

TASKS

11%

897
2355
16%

1%

H4y  PERFORM PRE-FLIGHT OR POST-FLIGHT OPEKATIONAL CHECKS ON AN/APR-17

RECEIVING SYSTEMS

84  PERFORM PRE-FLIGHT OR POST-111GHT OPERATIUNAL CHECKS ON WIi-1/40

RECEIVING SYSTEMS

148 1SOLATE MALFUNCTTONS ON AN/APR-17 RECEIVING SYSTEMS ON AIRCRAF]
123 ALIGN, ADJUST, OKR PERFORM MINIHUM PERFORMANCE CHECKS ON WJ-1740

RECEIVING SYSTEM
T11  REMOVE OR REPLACE NTXIE OR DICITAL KEADOUT TUKES

TIME SPENT ON DUTTES:
DHTY

€ PERFORMING EW GENERAL SHOP MATNTENANCE,

F o PERFORMING ELECTRONIC WARFAKE (EW) GENERAL FEITGHTLINE
MAINTENANCE
I REVAIRING W COMPONENTS
U OPLERATING AND MAINTAINING PAKTS OF SHEPORT POUTEMENT
W ELECTRONIC WAREARE COMPUTER TECHNGL GG
- WORKING WITH FORMS ARD KECORD
B DIRECTING AND IMPLEMENT ING
P MAINTAINING RECORDING/REPROINGCING SYSTEM
A 25
|
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AVERAGE TIME SPENT
1Y ALL MEMBEKS
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U 1D NUMBER AND TITLE GKPZ246, RC-135 AIRBORNE

BEK IN GROUP 163

OR COMMAND DISTRIBUTION: SAC (17%), USAFSS (81%), TAC

ATION: CONUS (70%), OVERSEAS (307)

SC DISTRIBUTION 32853 (64%), 328173

KAGE GRADE: 5.0 JOB DIFFICULTY

RAGE TIMe IN CAREER FIELD: 87 MOS

RAGE TIME IN SERVICE 10Y MOS

CENT MEMBERS IN FIRST ENLISTMENT: 149

UNT OF SUPERVISION 4K PERCENT SUPERVISE AN AVEKRAGE OF

RESSED JOB INTEREST BULL (5%), S50-SO (9%),

NOT REPORTED (4%)

LITTLE Ok NOT AT ALL 9%
FAIRLY WELL OR BETTER 917

CEIVED UTILIZATION OF TALENTS:

LITTLE OR NOT AT ALL
FAIRLY WELL OR BETTER

CEIVED UTILIZATION OF TRAINING:

KAGE NUMBER OF TASKS PERFORMED: 105

UP DIFFERENTIATING TASKS:
y“)

BRIEF OR DEBRIEF FLIGAT CREWS

PERFORM IN-FLIGHT ANALYSES OF MALFUNCTIONS

PERFORM IN-FLIGHT CHECK OUTS OF NEW EQUIPMENT

PERFORM IN~-FLIGHT MAINTENANCE OF EW EQUIPMENT
KECONFIGURE AIRCRAFT FOR MISSION REQUIREMENTS

[SOLATE MALFUNCTIONS IN SHIFT REGISTERS

KEMOVE OR REPLACE COMPONENTS OF DIGITAL DISPLAY SYSTEMS

E SPENT ON DUTIES:
Y

PERKFOKMING EW GENEKAL SHOP MAINTENANCE

PERFORMING ELECTRONIC WARFARE (kW) GENERAL FLIGHTLINE
MAINTENANCE

REPAIRING EW COMPONENTS

OPERATING AND MAINTAINING PARTS OF SUPPOKT
ELECTRONTC WARFARE COMPUTER TECHNOLOGY
WORKING WITH FORMS AND RECORDS

DIRECTING AND IMPLEMENTING

QU PMENT

6

EWS PERSONNEL

PERCENT OF SAMPLE:

(35%), NOT REPORTEDL (1%)

INDEX :

18%
81%
NOT REPORTED ik

6%

(2%) AFCS (1%)

15.6

2 SUBORDINATES

INTERESTING (82%),

AVERAGE TIME SFENT
BY ALL MEMBERS

22
2]

14
11
11
10

4




GROUP 1D NUMBER AND TITLE GRP259, RC-135 EWS SHOVT PERSONNEL
NUMEEE [N GROUP: 16 PERCENT OF SAMPLI 1%
MAJOR COMMAND DISTRIBUTION: SAC (/5%), USAFE (19%), AFSC (6%)
LOCATION CONUS (81%), OVERSEAS (19%)
DAFSC DISTRIBUTION 2833 (6%), 32853 (63%), 32873 (25%), NOT REP( ED (6%)
AVERAGE GRADE 4.3 JOB DIFFICULTY INDEX ! 5
AVERAGE. TIME IN CAREEK FIELD 60 MO

AVERAGE TIME IN SERVICEL: /95 MOS

PERCENT MEMEEKRS IN FIRST ENLISTMEN] $1%

AMOUNT OF SUPERVISION 31 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES i

EXPRESSED JOB INTEREST DULL (6%), S0-50 (6%), INTERESTING (88%)

PERCEIVED UTILIZATION OF TALENTS LITTLE OR NOT AT ALL ($y
FAIRLY WELL OKR BETTER 947 1

PERCEITVED UTILIZATION GF TRAINING LITTLE OR NOT AT ALL 25%
FAIRLY WELL Ok BETTER 757

4
AVERAGE NUMBER OF TASKS PERFORMELD 82
GROUP DIFFERENTIATING TASKS
TASKS
Gl1  FABRICATE OR MAINTAIN TEST BENCH MOCKL)
G4t REPALR PRINTED CIRCUIT BOARDS
H772 PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON QRC-259
EQUIPMENT
J23%  ALIGN, ADJUST, Ok PERFOKM MINIMUM PERFORMANCE CHECKS ON WI1-1/40 |
RECEITVING SYSTEM |
510 ALIGN, ADJUST, OK PERFORM MINIHUM PERFORMANCE CHECKS ON QRC-2599
EQUIPMENT COMPONER'TS
26 1SOLATE MALFUNCTIONS ON QRC=2549 EQUIPMENT COMPONENTS ‘

TIME SPENT ON DUTIES
AVERAGE. TIME SPENT

puy EY ALL MEMBERS
G PERFORMING EW GENERAL SHOP MAINTENANCE 21

U OPERATING AND MAINTAINING PARTS OF SUPpopt FQUIPHEN] 16

W  ELECTRONIC WARFAEE COMPUTEK TECHNOLOGY 14

T REPAIRING EW COMPONENTS 12

F PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE /

MAINTENANCE

L WORKING WITH FORMS AND RECORDS “

J MAINTAINING RECEIVING SYSTEMS 4

B DIKECTING AND TMPLEMENTING §

A 2]

o - - — S —— -




GROUP 1D NUMBER AND 1{7TLE GRP3Z 5, RC=145 EWS SHOP/FLIGHTLINE PERSONNEL
NUMBER IN GROUP: 15 PERCENT OF SAMPLE: 1%
MAJOR COMMAND DISTRIBUTION: SAC (877), USAFE (7%), AAC (67)

LOCATION CONUS (27%), OVERSEAS (/3%)

DAFSC DISTRIBUTION 312853 (67%), 32873 (33%)

AVERAGE GRADE: 4.8 JOB DIFFICULTY INDEX: 15.4
AVEKAGE TIME IN CAKEER FIELD B9 MOS

AVEKRAGE TIME IN SEKVICE: 115 MOS

PERCENT MEMBERS 1IN FIKST ENLISTMENT. 137

AMOUNT OF SUPERVISION: 47 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES
EXAPRESSED JOUB INTEREST:  DULL (13%), S0O-50 (7%), INIERESTING (BO%),

PERCEIVED UTTLIZATION OF TALENTS:  LITTLE OR NOT AT ALL 20%
FALRLY WRELL OR BETTER  80%

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 21%
FAIRLY WELL OR BETTER 737

AVERAGF NUMBER OF TASKS PEKFORMED: 110
GROUP DIFFERENTIATING TASKS:
lAf)y’\

F50  UPLOAD OK DOWNLOAD MAGNETIC TAPES ONTO AIRCRAFT

F51  UPLOAD OR DOWNLOAD PHOTOGRAPHIC FILM ONTO AIRCRALT

H13  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/ALE-Z
KECORDING SYSTEMS

H45  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/APA-/4
STGNAL ANALZERS

H49  PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/APR-1/
RECEIVING SYSTEMS

[48  1SOLATE MALFUNCTIONS ON AN/APR-1/ KECEIVING SYSTEMS ON AIRCRAFT

112  ALIGN, ADJUST, OK PERFORM MINIMUM PERFOKMANCE CHECKS ON AN/APR-17
KECEIVING SYSTEM COMPONENTS

QU1  ALIGN, ADJUST, OK PERFORM MINIMUM PERFORMANCE CHECKS CN AN/APA-74
STGNAL ANALYZEK COMPONENTS

I'IME SPENT ON DUTIES:
AVERAGE TIME SPENT

puTy BY ALL MEMBERS
o PERFORMING ELECTRONIC WAKRFAKE (LW} GENEKAL FLICGHTLINE 22
MAINTENANCE
G PERFORMING =W GENERAL SHOP MAINTENANCE 21
£ WORKING WITH FORMS AND RECORDS 12
U OPERATING AND MAINTAINING PAKTS OF SUPPORT EQUIPMENT 8
T KEPAIRING EW COMPONENTS i
B DIKECTING AND IMPLEMENTING 7

A 28
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GROUVP 1) NUMBER AKD TIILE GRPO 74, SUPERVISORY PFRSONNE]
NUMBER N GROUP: 269 PERCENT OF SAMPLE: 15%

MAJOR COMMAND DISTRIBUTION: TAC (39%), SAC (22%), USAFE (13%), USAFSS (6%,
ATC (4%), ADC (4%), OTHER (12%)

LOCATION: CONUS (73%), OVLRSEAS (26%), NOT REPORTED (1%)

DAFSC DISTRIBUTION: 32853 (25%), 328773 (68%), 328493/94 (71%)

AVERAGE GRADE: 5.1/ JOB DIFFICULTY INDEX
AVERAGE TIME IN CAREER FILELD 120 MOS

AVERAGE TIME IN SERVICE: 158 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT. 6%

AMOUNT OF SUPERVISION: %5 PERCENT SUPERVISE AN AVERAGE OF 4 SUBORDINATES

EXPRESSED JOB INTEREST: DULL (12%), SO-SO (34%), INTERESTING (52%),
NOT REPORTED (27%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOI AT ALL 19%
FAIRLY WELL OR BETTER 80O,
NOT REPORTED 1%

PERCEIVED UTILIZATION OF TRAINING: LITUVLE OR NOT AT ALL 27%
FAIRLY WELL Ok BETTER 729
NOT KEPORTED !

AVERAGE NUMBER OF TASES PERFORMED 130
GROUP DIFFERENTIATING TASKS:
TASKS

AO1 ASSIGN PEKSONNEL TO DULY POSITIONS

BO3 COUNSEL SUBORDINATES ON .JOB PROGRESSION Ok CAKREER DEVELOPMENT

B26 SUPERVISE APPRENTICE ELECTKONIC WARFARE REUAIK PERSONNEL (AFSC 32833)
B32 SUPERVISE ELECTRONIC WARFARE SYSTEMS REPAIR SPECTALISTS (AFSC 32853)
C08 EVALUATE COMPLIANCE WITH WORK STANDARDS

C31 WRITE APRS

D09  CONDUCT ON-THE-JOB TRAINING (0GJT)

TIME SPENT ON DUTTES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
B DIRECTING AND IMPLEMENTING 17
- WOKKING WITH FORMS AND KECORDS 15
(G PERFORMING EW GENERAL SHOP MAINTENANCE 13
MAINTENANCE
C  EVALUATING 11
A OKGANIZING AND PLANNING 9
D TRAINING 8
U OPERATING AND MAINTAINING PAKTS OF SUPPORT EQUIFPMENT 3




GROUP 1D NUMBEKR AND TITLE GRP1/7%5, BRANCH/SECTION CHIEFS
NUMBER [N GROUP: 85 PERCENT OF SAMPLE: 5%

MAJOR COMMAND DISTRIBUTION. TAC (31%), SAC (26%), USAFE (12%),
USAFSS (13%), OTHER (18%)

LOCATION: CONUS (75%), OVERSEAS (25%)

DAFSC DISTRIBUTION: 12853 (1%), 32873 (80%), 32893 (18%), NOT REPORTED (1%)
AVERAGE GRADE:. 6.5 JOB DIFFICULTY INDEX: 17.5
AVERAGE TIME IN CAREER FIELD: 164 MOS

AVERAGE TIME IN SERVICE: 206 MOS

PERCENT MEMBERS IN FIRST EJLISTMENT: 1%

AMOUNT OF SUPERVISION: 86 PERCENT SUPERVISE AN AVERAGE OF 5 SUBORDINATES

EXPREOSED JOB INTEREST: DULL (12%), SO-SO (12%), INTERESTING (75%),
NOT REPORTED (1%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 13%
FAIRLY WELL OR BETTER 85%
NOT REPOKTED 2%

PERCEIVED UTTLIZATION OF TRAINING: LITTLE OR NOT AT ALL 24%
FAIRLY WELI. OR BETTER /5%
NOT REPORTED 1%

AVERAGE NUMBER OF TASKS PERFORMED: 109
GROUP DIFFERENTIATING TASKS:
TASKS

A02 ASSIGN PERSONNEL TO DUTY POSUTIONS

BO1 ASSIGN OR CONTROL SPACE, EQUIPMENT, OR MATERIAL

B33  SUPERVISE ELECTRONIC WARFARE SYSTEMS REPAIR TECHN|CIANS (AFSC 32873)
Cl17 FEVALUATE MAINTENANCE DATA COLLECTION (MDC) REPORTS

€24  EVALUATE WORK SCHEDULES OR WORK LOADS

€25 INDORSE AIRMAN PERFORMANCE REPORTS (APR)

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

buTY BY ALL MEMBERS _
B DIRECTING AND TMPLEMENTING 4

¢ EVALUATING 19

A  ORGANIZING AND PLANNING 15

. WORKING WITH FORMS AND RECORDS 15

D TRAINING 11

G PERFORMING EW GENERAL SHOP MAINTENANCE 9

A 30
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GROUP ID NUMBER AND TITLE: GRPG62, CLASSROOM [INSTRUCTORS

NUMBER IN GROUP: 28 PEKCENT OF SAMPLE 2%

MAJOR COMMAND DISTRIBUTION: ATC (86%), SAC (3%), TAC, (4%), USAFSS (4%), A7, (1)
LOCATION: CONUS (93%), OVERSEAS (7%)

DAFSC DISTRIBUTION: 32833 (4%), 32853 (39%), 32873 (57%)

AVERAGE GRADE: 5.1 JOB DIFFICULTY INDEX: 15.5

AVERAGE TIME IN CAREER FIELD: #8 MOS

AVERAGE TIME IN SERVICE: 113 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT: 11%

AMOUNT OF SUPERVISION: 18 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES

EXPRESSED JOB INTEREST: DULL (4%), SO-SO (4%), INTERESTING (88%),
NOT REPORTED (4%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AL ALL 14aY
FAIRLY WELL OR BETTER 86%

PERCEIVED UTTLIZATION OF TRAINING LITTLE OR NOT AT ALL 7%
FAIRLY WELL OR BETTER  89%
NOT REPOKRTED “%

AVERAGE NUMBER OF TASKS PERFORMED 17
GROUP DIFFERENTIATING TASKS:
TASKS

BO3 COUNSEL SUBORDINATES ON JOB PROGRESSION OR CAREER DEVELOPMENT

D11  CONDUCT SKILL PERFORMANCE OK JOB PROFICIENCY TESTS

D22 EVALUATE TRAINING PROGRESS OF INDIVIDUALS

EG/7  COMPLETE MAINTENANCE DATA COLLECTION RECORD FORMS (AFTO FORM 349)
E11 COMPLETE KREPARABLE ITEM PROCESSING TAG FORMS (AFTO FORM 350)

U573  OPERATE OK MAINTAIN PARTS OF OSCILLOSCOPES

TIME SPENT ON DUTIES
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS
U  OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT 21
D TRAINING 21
G PERFORMING EW GENEKRAL SHOP MAINTENANCE 12
B DIRECTING AND IMPLEMENTING 8
E WORKING WITH FORMS AND RECORDS 6
T REPAIRING EW COMPONENTS 6
K  MAINTAINING TRANSMITTING SYSTEMS 4
A  ORGANIZING AND P'LANNING 4
I MAINTAINING RECEIVING SYSTEMS 4




GROUI* 1D NUMBER AND TITLE GRPO39, FLIGHTLINE TRAINEES
NUMBER IN GROUP: 78 PERCENT OF SAMPLE: 4%

MAJOR COMMAND DISTRIBUTION: SA% (22%), TAC (22%), ADC (31%), USAF (17%)
PACAF (6%), OTHER (2%)

LOCATION: CONUS (72%), OVERSEAS (287%)

DAFSC DISTRIBUTION: 32833 (42%), 32853 (47%), 32673 (11%)

AVERAGE GRADE: 3.5 JOB DIFFICULTY INDEX: 5.9
AVERAGE TIME IN CAREER FIELD: 34 MOS

AVERAGE TIME I[N SERVICE: 44 MOS

PERCENT MEMBERS I[N FIRST ENLISTMENT: 78%

AMOUNT OF SUPERVISION: 18 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES

EXPRESSED JOB INTEREST: DULL (33%), SO-SO (21%), INTERESTING (43%),
NOT REPORTED (3%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 49%
FATRLY WELL OR BETTER 51%

PERCEIVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 54%
FATRLY WELL OR BETTER 45%
NOT REPORTED 1%

AVERAGE NUMBER OF TASKS PERFORMED: 39
GROUP DIFFERENTIATING TASKS:
TASKS

EO7 COMPLETE MAINTENANCE DATA COLLECTION RECORD FORMS (AFTO FORM 349)

FO02 CHECK SAFETY DEVICES ON EJECTOR SEATS

F27 REMOVE OR INSTALL AIRCRAFT ACCESS PANELS

F42 REVIEW AIRCRAFT MAINTENANCE FORMS BEFORE APPLYING ELECTRICAL POWER
TO SYSTEMS

F5% UPLOAD OR DOWNLOAD PODS USING MJ-1 OR MJ-4 JAMMERS

I'IME SPENT ON DUTIES:
AVERAGE TIME SPENT

nUTY BY ALL MEMBERS
F PERFORMING ELECTRONIC WARFARE (EW) GENERAL FLIGHTLINE 50
MAINTENANCE
G PERFORMING EW GENERAL SHOP MAINTENANCE f
E  WORKING WITH FORMS AND RECORDS 8
H PERFORMING PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS 7
ON EW SYSTEMS
I TROUBLESHOOTING EW SYSTEMS ON AIRCRAFT 6
T REPAIRING EW COMPONENTS 5
A 32
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GROIP
NUMBE
MAJOR
LOCA

DAFS(

AVEKRA
AVERA
AVERA
PERCE
AMOUN

EXPRE

PEKCE

PEKCE

AVERA
GROUP
TASKS
O
Fl6
F18
HOY

H4Y

H/8
184

148
185

I'IME
DUty

FPE

ID NUMBER AND T1TLe:  GRPO34, SAC KC-135 EWS PEKSONNE | 1
Ik IN GROUP: 47 PEKCENT OF SAMPL!
COMMAND DISTRIBUT[ON SAC (947%), LSAFSS (67,)
[ON: CONUS (63%), OVERSEAS (752%)
DISTRIBUTION: 12833 (4%), 32853 (32%), 32873 (H7%), 3:893/94 (A4%),
NOT REPORTED (3%)
GE GRADE: 45 .1 IOR DEFPLCULTY  INDEX | 4.
GE TIME IN CAREER FIELD 10 MOS
Gk TIME IN SERVICE: 127 MGS
N1 MEMBERS IN FIRST ENLISTMENI 19

T OF SUPERVISTON 32 PERCENT SUPERVISE AN AVERACE OF 3 SUBORDINATES

S5SED JOB INTERES'T DULL (21%), S0-SO (9%), INTERESTING (66%),
NOT REPORTED (47)

[VED UTILIZATION OF TALENTS: LUTTLE OR NOT AT ALL 26%
FAIRLY WELL OR BETTER 747

JVED UTILIZATION OF TRAINING: LITTLE OR NOT AT ALL 367
FAITKLY WELL OR BETTER 627

GE NUMBEK OF TASKS PERFORMED 62

DIFFERENTIATING TASKS

CLEAN OK POLICL FLIGHTLINE WORK AKEAS

PERFORM IN-FLIGHT ANALYSES OF HMALFUNCTLONS

PERFOKM IN=FLIGHT MAINTENANCE OF EW EQUIPMENT

PERFORM PRE=FLIGHT OK POST=FLIGHT OPERATIONAL CHECKS ON AN/ALA-6

DIRECTION FINDING SYSTEMS

PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON AN/APKR- 1/

KECEIVING SYSTEMS

PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON ORC-501 SERIES
PERFORM PRE-FLIGHT OR POST-FLIGHT OPERATIONAL CHECKS ON Wl-1/40

RECEIVING SYSTEMS

1SOLATE MALFUNCTIONS ON AN/APK-17 RECEIVING SYSTEMS ON AIRCRAFT

[SOLATE MALFUNCTIONS ON WJ=1740 RECEIVING SYSTEMS
SPENT ON DUTIES

AVERAGE TIME SPENT
BY ALL MEMRERS

RFORMING ELECTRONTC WARFAKE (kW) GENFRAL P LIGHTLINE 217

MAINTENANCE

G PERFORMING EW GUNEEAL SHOP MAINTENANCE 8
I WORKING WITH FOKMS AND RECORDS f
D IRAINING /
U OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT /
T KEPAIRING EW COMPONENTS /
B DIRECTING AND IMPLEMENT NG 6
I TROUBLESHOOTING EW SYSTEMS ON \IRCRAFT f
W ELECTRONIC WARFARE COMPUTEK TECHNOLOGY Y
H PERFORMING PRE-FLIGHT OK POST=FLIGHT OPERATIONAL UHECKS 0N 5

EW SYSTEMS
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GROUP ID NUMBER AND TITLI GRPO4O | SUPPLY MONITTORS
NUMBER IN GROUP: 1/ PERCENT OF SAMPLI 1%

MAJuk COMMAND DISTRIBUTION SAC («1%), TAC (18%), USAFE (1.%),,
PACAF (12%), ATC (177%)

LOCATION: CONUS (777), OVERSEAS (23%)

DAFSC DISTRIBUTION: 32833 (6%), 32853 (29%), 32873 (65%)

AVERAGE. GRADE: 5.0 JOB DIFFICULTY INDEX 5
AVERAGE TIME IN CAKEER FIELD: 101 MOS

AVERAGE TIME IN SEKVICE: 126 MOS

PERCENT MEMBERS IN FIRST ENLISTMENT: 4%

AMOUNT OF SUPERVISTON 53 PERCENT SUPERVISE AN AVERAGE OF 3 SUBORDINATES
EXPRESSED JOB iNTERES| DULL (12%), S0-S0O (12%), INTERESTING (76%),

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 18%
FAIRLY WELL OR BETTER 829%

PERCEIVED UTILIZATION OF TRAINING: LITTLE Ok NOT AT ALL 53%
FAIRLY WELL GR BETTER 477

AVERAGE NUMBER OF TASKS PERFORMED: 8

GROUP DIFFERENTIATING TASKS:

TASKS

B24  REQUISITION SUPPLIES OR EQUIPMEN]

kK11l COMPLETE REPARABLE ITEM PROCESSING TAG FORMS (AFTO FOKM 150)
E23  POST ENTRIES INTO SUPPLY CONTROL LOGE

E31  REVIEW PRIORITY MONITOR REPORTS

G52 SERVE AS NOT-REPAIRABLE-THIS-STATION (NRTS) "ON{TOR

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALl MEMBERS
E  WORKING WITH FORMS AND KECORDS 35
G PERFORMING EW GENEKAL SHOF MAINTENANCH 19
B DIRECTING AND IMPLEMENTING 14
D TRAINING 9
C  EVALUATING 9
A ORGANIZING AND PLANNING 5
A 34
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GROUP 1D NUMBER AND TITLE: GRPOSL, QUALITY CONTKGL PERSONNE!

NUMBEK [N GKOUP: 23 PERCENT OF SAMI

MAJOK COMMAND DISTRIBUTION: SAC (48%), USAFSS (3071, TAC (i ITHER (9%)
LOCATION: CONUS (78%), OVERSEAS (274

DAFSC DISTRIBUTION: 32873 (100%)

AVERAGE GRADE: 6.0 i J'FFICULT NDOEX

AVERAGE TIME IN CAREER FIELD: 146 MOS

AVERAGE TIME IN SERVICE: 178 MOS

PERCUNT MEMBERS IN FIRST ENLISTMENT: 0%

AMOLNT OF SUPERVISTON 26 PERCENT SUPERVISE. AN AVERAGE OF 3§ SUBOKDINATES
EXPRESSED JOB INTEREST DULL (4%) . 50=50 (9%), INTERESTING (87%)
PERCEIVED UTLLIZATION OF TALENTS: .. TTLe un NOT o0 aun '

FAIRLY WELL OK BETTER 9
PERCEIVED UTILIZATION OF TRAINING: FAIRLY WELL OK BETTER 104
AVERAGE NUMBER OF TASKS PEPRFORMED: 44
GROUP DIFFERENTIATING TASKS:
TASKS
BO9 DIRECT EVALUATIONS OF PERSONNELI
B18& IMPLEMENT QUALITY CONTROL PROGRAMS
B12  DIRECT MAINTENANCE STANDARDIZATION AND EVALUATION PROGKAMS (MSED)
CO8 EVALUATE COMPLIANCE WITH WORK STANDAKDS
Cl4  EVALUATE [NSPECTION REPOR1S
E10  COMPLETE QUALITY CONTROL CHECKSHEET FOPMS (AR FORM 2415 )

TIME SPENT ON DUTIES
VERAGE TIME SPENT

DuTy KBY ALL MEMBERS
¢ EVALUATING 26
B DIRECTING ANU TMPLEMENTING 23
. WORKING WITH FOR!S AND RECORDS 12
F  PERFORMING ELECTRONIC WARFARE (kW) GENCKAL FLIGHTLINE 11
MAINTENANCE
G PERFORMING EW GENERAL SHCP MAINTENANCE 9
A ORGANIZING AND PLANNING f
I TKAINING 6
A 35
O — - S—— e gy




GROUP 1D NUMBER AND TITLE:  GRPO24, INSTRUCTOKS

NUMBER IN GROUP: 28 PERCENT OF SAMPLE:

1%

MAJOR COMMAND DISTRIBUTION: ATC (617), USAFSS (327), SAC (%), TAC (4%)

LOCATION: CONUS (967), OVERSEAS (47%)

DAFSC DISTRIBUTION: 32833 (4%), 32853 (25%), 3287% (68%), 32893/94 (3%)

AVERAGE GRADE: 5.5 JOB DIFFICULTY INDEX: 10.6

AVERAGE TIME IN CAREER FIELD: 104 MOS
AVERAGE TIME [N SERVICE: 131 MOS

PERCENT MEMBEKS IN FIRST ENLISTMENT: 114

AMOUNT OF SUPERVISION: 32 PERCENT SUPERVISE AN AVERAGE OF 2 SUBORDINATES

EXPRESSED JOB INTEREST: DULL (11%), [NTERESTING (89%),

PERCEIVED UTILIZATION OF TALENTS: LITTLE OR NOT AT ALL 11Y%
FAIRLY WELL OR BETTER 897

PERCEIVED UTILIZATION OF TRAINING: LITTLE OK NOT AT ALL 18%
FAIRLY WELL OR BETTER 82%

AVERAGE. NUMBER OF TASKS PERFORMED: 2%
GROUP DIFFERENTIATING TASKS:
TASKS

D02 ADMINISTER OR SCORE ORAL OK WRITTEN [ESTS

D28 PLAN, DIRECT, SCHEDULE, OR CONDUCT RESIDENT COURSES
D29 PLAN OR SCHEDULE INSTRUCTOR TRAINING PROGRAMS

D30 WRITE LESSON PLANS

TIME SPENT ON DUTIES:
DUTY

I TRAINING

B DIRECTING AND ITMPLEMENTING

F. WORKING WITH FORMS AND RECORDS

€ EVALUATING

A OKGANIZING AND PLANNING

U OPERATING AND MAINTAINING PARTS OF SUPPORT EQUIPMENT]
G PERFORMING EW GENERAL SHOP MAINTENANCE

e . B —

AVERAGE TIME SPENT
BY ALL MEMBERS

47
12
10

6




