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It  C H A P T E R  I

INTRODUCTION

I A proposal for any model always assumes at least

two things. First, a need exists for the out put and

secon d , the proposed model is better than the current

method (if one exists) of obtaining that same or equ iva l en t

out put. The Computer Assisted Military Retirement Informa-

tion System (CAMRIS) model, proposed in thia paper is no

exception . It assumes both a need for financial planning

amon g potential military retirees and a r iced for improve-

m e n t  on the  metho d current ly  employed by the mil i t a r y  corn-

1~ 
mu n i t y  t o d a y .

Need fo r  F i n a n c i a l  P l a n n i n g

-:  1. The term “f i n a n c i a l  p l a n n i n g , ” w i t h i n  the  con-

t ex t  of t h i s  paper , is m ean t  to inc lude  only that planning

which  a c t i v e  d u t y  m i l i t a r y  s e r v i c e  members  p e r f o r m  (or

J shou ld  p e r f o r m ) p r ior  to t h e i r  r e t i r em en t d a t e  to t a k e

in to  a c c o un t  the  f i nan c i a l  e f f e c t s  of t he i r  t r an s i t i o n

f rom a c t i v e  d u t y  to re t i rem ent . This is a l a rge  enough

I 4-
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2

context for which  to be concerned , fo r  the m i l i t a r y  r e t i r ee

s t ands  to lose or gain a great  deal. based solel y on how

well he p lans  f or  th i s  transition .

As fa r  back as 1962 , it has been known tha t  “ a

la rge  percentage” of m i l i t a r y  personnel  r e t i r e  be tween  the

ages of 40 ari d 50 , a period “ wh en f am i l y  r e sp o n s i bi l i t i e s

are  at their  peak . ”1 Subsequent  s tud ies  h a v e  sh owri  that  H

fo r  more  and more military personnel , both off icers and

en l i s ted , the  m i l i t a r y  se rv ice  is j u s t  the  f i r s t  phase

tri  a two-phase  career ,2 ’~ i m p l y i n g  ear ly exit . A n o t h e r

s tud y s t a t e s :

Because of the ex pecte d increase in t i m e  be tween
r e t i r e m e n t  and dea th , and  the grea te r  l i fe  ex-
pectancy of the  dependen t s , the costs and b e n e f i t s

1Rober t  L .  Schroeder , “Op t i m i z at i o n  of Re t i r emen t
L and C o m p e n s a t io n  for Military Service--Senior Officer s”

(Research Report, U. S. Army War College , Carlisle Barracks ,
Pa., 1971), p. 3.

2Donald F. Berkebile and Robert D. Gaudi , “The
Quest ion of Retirement: An Examination of the Factors
Relevant to the Retiremen t Decision on the Individual.
Na val Off icer ” (Master ’s Thesis, Naval Postgraduate School,,
Monterey, Calif., 1973), p . 9.

3Schroeder , p. 1.

1!
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1

I that are assoc iate d w ith f inanc ial planning done
pr ior  to r e t i r e m e n t , can to ta l .  m a n y  tens of thou-
sands of d o l l a r s. 4

A couple of Navy r e s e a r c h e r s  c o n t e n d  tha t  Nava l

I o f f i c e r s  a p p r o a c h  their retirement decisions “w ithout

J proper p l a n n i n g  and w i thou t  a f u l l  or adequa t e  r e a l i z a t i o n

of the  r e l e v a n t  f a c t o r s ” n e c e s s a r y  to make  i n t e l l i g e nt

I decisions.! Other serv ice researchers seem to agree  w i t h

-r this content ion, but vary in both the ir reco gnition of

“relevant ” factors, arid in the assignment of value to the

nonmorietary ben efits and compensation enjoyed by military

personnel and retirees.

One f inal reason for the need of f inanc ial p~.an-

-. ring is so obvious that it is often cverlooked , but its

effect is enormous. Simply stated , that reason is dec is ion

by default .e Many f inanc ial d ec is ions of a ret ire e im-

mediately prior ar i d  subsequen t to his  r e t i r emen t can be

1. made by his having taken absolutely no action at all. The

4Morris C. John son , “ Family  F i n a n c i a l  P r o t e c t i o n
for a Retiring Member of a Uniformed Service ” (Master ’s

I Thesis , Air Force Institute of Technology, Wright-Patterson
A ir Force Base , Ohio , 1971), p. 5.

I 5Berkebile and Gaudi , p. 10.

p. 3. -
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d eleter io u s effec t of this is com pound ed by the fac t that

the military services have made many of these decisions

i r r e v o c a b l e  or , at l eas t , very hard to change or revoke .

For example , e lec t ion  of the Survivor Benefit Plan (SBP)

must be made prior to the retiremen t date. If a service

member fa ils to elect SEP prior to his ret irem ent, it is

a s s u m e d  tha t  he does not  w i s h  to  t ake  it , and a f t e r  his

r e t i r e m e n t , he is not a l lowed tO change  his  m ih d  ( e x c e p t

under a few unusual circumstances). The point to be made

here  is tha t un l ess a ret ir in g serv ice mem ber has th e in-

formation arid choice criteria for making important financial

d e c i s i o n s , t he  lack  of a d e c i s i o n  or the  w r o n g  d e c i s i o n

may be d e t r i m e n t a l .

The i n d i v i d u a l  serv ices  h a v e  a s s u m e d  mu ch of the

r e s p o n s i b i l i t y  fo r  i n s u r i n g  t ha t  r e t i rt a g  s e r v i c e  m ember5

are provided this information and cho i ce  c r i t e r i a . Spe-

c if ically, the United Sta tes Air Force cr eated a Persona l

A f f a i r s  O f f i c e  ari d has  charged  them to “ i n f o r m  m e m b e r s

as to their rights arid benefits , and as sist them in wel fare

arid financial. planning for themselves , dependents and

survivors. ”7

( 2. 7Charles D .  Bir i gham , “ An In tegra ted  Base Level
C o u n s e lin g  Program ” ( R e s e a r c h  Stud y ,  Ai r  Command and  S ta f f
College , Maxwe l l  Air  Force Base , Ala . , 1974) ,  p .  2 2 .

_ _ _ _  T 1I1~~
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Need for Improvement on Current Counseling

Despite the fact that the U.S. Air Force has

accepted the responsibility for providing financial plan-

n i n g ,  c o u n s e l i n g ,  and i n f o r m a t i o n  in recent years , “ther e

is still a general lack of knowled ge about retirement .

particularly among people who are at the point in thet~

careers w hen they are tr ying to ma ke the d ec i s ion to sta y

in or get out. ”8

Research resu lt s release d through the House

Committee on Aging shows that “81 percent of military

retirees use no outs id e resources at all in p lanning re-

tirement and only three percent receive retirement coun-

seling from the military .”9

These  r e s u l t s  c lear ly  i n d i c a t e  that  the  sys tem

the  U . S .  Air Force  ha s  i n s t i t u t e d  to f u l f i l l  i ts  respon-

sibility is generally ineffective.

Objective

The objective of t h i s  paper  is to p ropose  a

computer-assisted information system that can be used by

8An dy Plattner , “Exploring the Maze of Retirement ,”
Air Force Times, December 5, 1977 , p. 2.

I
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military counselors as an aid in providing military service

mem ber s with accurate information arid useful financial

planning counseling. The proposed system is designed to

improve , an d f ill in the gap s of , the curr ent sy stem em-

ployed by the United States Air Force. A secondary ob-

jecti v e will be to po s t u l a t e  some a d van ta ges tha t coul d

result from servicewi de use of this system or a similar

model .

Assum pt ions

Three key assumptions support this paper arid the

propo sed model . The two most important assumptions are

the foundation of most proposed changes . They are , simply

stated , that the Air Force will continue to recognize and

assume responsibility for providing information and ft..

n a n c i a l  p l a n n i n g  c o u n s e l i n g  to i t s  r e t i r i n g  m e m b e r s , and

secon d , that the Air Force has the authority (or can obtain

the author ity) to change the current system to meet its

r e s p o n s i b i l i t y  and the  need s of t he  Air  Force m e m b e r s .

The third assumption relates to where the break-

down in the Air Force system has occurred . In this paper ,

as well as in the proposed mode l,, it has been assume d that

It :

k 
T.I~ ~~~ .

~~~~~ ~~
... .-- .-



7

a breakdown exists primarily between the transfer mechanism

and the user (mostly in the transf er mechanism ).

Breakdown in an information system (a simplified

model is p resen ted  in F igu re  1) can occur  at  any  po in t ,

i . e . , the  source  of the  i n f o r m a t i o n , the  t r a n s f e r  mecha-

n ism , or the u s e r .  Whi le  problem s do exist in the produc-

tion of information (information source), they wer e con-

sider ed secondary to problem s in the utilization of in-

f o r m a t i o n . The deficiencies of user-caused breakdowns

have  been ignored (arid left open as a subject of some

future investigation) and concentration placed on those

of the transfer mechanism .

User-caused breakdowns are best illustrated by

a potential user who does not try to obtain i n f o r m a t i o n .

Amon g the reasons for this breakdown are:

(1) the  user  is unable to articulate his information

needs or formulate the problem ,

(2) the user lacks appreciation for the value of the

i n f o r m a t i o n ,

(3)  the user  l acks  knowledge  of existing information

sources , a rid

(4) suitable information sources do riot exist .

‘ 111
11! 

-
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These reasons are basically related to the user ’s capacity
.4

to use an d understand the information and/or the informa-

t ion  s o u r c e , i . e. , the u s e r ’ s a b i l i t y  to ask  the  r igh t

quest ions of the right information source. Again , this

cause  of b r e a k d o w n  is ignored ar id  l e f t  open f o r  f u r t h e r

investigation.

The transfer mechan ism break down , addressed by

the  proposed model , is best  e x e m p l i f i e d  by a u se r  who

tr ies , but fails to obtain some type of information. Some

of the more common reasons for this type of breakdown are:

(1) the user has inappropriately interpreted the

problem ,

(2) the user is unskilled in using an information

serv ice system ,

(3)  s u i t a b l e  indexes  or d i r e c t o r i e s  do not  exist ,

(~ ) access  l i m i t a t i o n s  on i n f o r m a t i o n  s e rv i ces  exist ,

r 
(5) the required information is not available within

the user ’ s time requirements ,

‘ t (6) the user fails to use the information system ’ s

staff , arid/orr
(7) the user lacks knowled ge of some other informat ion

system ’s resources .

H

• 
. -.
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•1 -  These reasons are basically technology related;

that is , they are related to the syst em p rov iding the in-

format ion service . In other words , it is the insen s it ivi ty

of the system to user need s that causes hIs attem pt to

obtain iriformatio~ to fail. (as opposed to the user ’s .~.riabi1ity

to use the informa tion as discussed earlier). Again , it

is this type of breakdown that the proposed model assumes

and tries to co:rect .

L i m i t a t i o n s

This paper and, consequently, the  proposed model

are base d on, and limited to , a theoretical stud y of curs.

rent programs as describ ed in the governing directives .

Two other limitat ion s of note are that , f irs t , no ser ious

a t tem pt was ma d e to a c c e s s  the eff ect iven ess of the mo del

in an actual operational setting. Secondly , no attempt

was  m a d e  to j u s t i f y  the  cost of e s t a b l i s h m e n t  and  opera-

tion of the mo d el or the man power requirement s necessary

to operate it.

Organ izat ion of the Report

The report is divided into three major parts .

The initial concern of this report will be to bring the

i lL

~

_ ._ ,_._
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current system of providing in formation and financial

planning service into focus so that the problem and its

significance can be accurately defined and explained .

The secon d portion of this report will be to

describ e the actual model in terms of its structure and

p a r am e te r s .  Compar i sons  can be more  eas i ly  m a d e  be tween

the pro pose d mo del and the current syst em, arid the ad-

vanta ges arid benefits of the proposed model will be pointed

out .

Lastly, the mo del w ill b e d escr ib ed in term s of

how it is actually used and kept up-to-date. This portion

w ill, provide sample cases of the output of the model arid

discuss the operational limits of the model .

[1
[1
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C H A P T E R  I I

DEFINITION OF THE PROBLEM

Scope

Currently, Department of Defense (DcD) directives

requ i re  all r e t i r i n g  (or s e p a r a t i n g )  m i l i t a r y  and c i v i l i a n

service members to be counseled concerning the principal.

b e n e f i t s  and p r i v i l e g e s  to which they and the i r  dependent s

are entitled (see Appendix 1). DoD directives are pur-

posefully general arid the variou s service branches are

left to write and implement their own regulations arid

policies to carry out the intent of the DOD directives.

It is for this reason  that  the  c o n t e n t  of those regulations

and policies varies widely, not only from one serv ice

branch to anoth er, but also varies considerably within a

se rv i ce  b r a n c h  f o r  coun seling be tween militar y ano c iv ilian

workers.

The sco pe of this pa per, therefore , is limited

to the implementing regulations and policies of just one

serv ice branch--the United States Air Force , and wi th the

counsel ing being provided only to military service members

who a re  r e t i r i n g  ( v e r s u s  se p a r a t i n g )  f rom a ct i v e  du ty .

12
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Background

U.S. Air Force regulations (the AFR-2l1 series)

attem pt to define (1) what benefits ari d p r iv i l eges  a re

important , (2) what information about each of those

- 1.
~ 

benef its and privileges is important , arid (3) under whose

gen eral r e s p o n s i b i l i t y  p r o v i d i n g  such counse l i ng  belongs .

The result  of wh ich is that  p r in ted  ma te r i a l  is m a i n t a i n e d

by the personnel offices at each installation. This printed

mate r i a l  c o n t a i n s  summar ies  of i n f o r m a t i o n  of the subjects

i d e n t i f i e d  in t he  Air  Force r e g u l a t i o n s .  For several

reasons , t h i s  p r i n t e d  ma te r i a l  is o f t e n  a very  poor coun-

seling device. First , it provides no source identifica-

tion . That is, the user cannot imm ediately (from the

m a t e r i a l  i t s e l f )  d e t e r m i n e  where  the  i n f o r m a t i o n  came

f rom or who (or  what  o f f i ce )  compiled i t .  Secondly,  it

provides no reference as to the information ’s sensitivity

to chan ge. Much of the information changes not only as a

r function of time (yearly, monthly, etc.), but also as a

funct ion of some other factor , such as t he consumer price

index , legislat ion, etc. An d lastly, b ecause the mater ial

is printed , changes that do occur require long lead times

before they can be incorporated into a new “edition .”

L
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The reasons above , when combined and considered

together, create a fourth reason: the mater ial loses

I. “consumer ” confidence . Obv iously, when the informat ion

is gen erally out of date and unsu pported w ith ref erences ,
- ‘‘ its perceived reliability is decrea sed .

Also of interest is that the method of providing

information end financial. planning services is generally

left up to the local. personnel offices , and as is to b e

expected , a great dee.]. of var iance exists . Many personnel

offices assign counseling responsibility to one person

(and usually this responsibility is n e v e r  h is  p r i m a r y

duty). This one person then either conducts individual

counseling as retirees process their retirement paperwork

through the personnel of f ice , or he periodically holds
- 

large meeting type counseling sessions where all of those

retiring soon are required to attend . Often , at those

r large meet ings , re presen tat ives from va rious sources of

informa tion may b e as ked to atten d and p ro vid e “ex pert ”

advice and counseling to those retirees in attendance ;

The outcome is clear. The individual counseling would
— res pond , to the spec if ic need s of the ret iree , but often

— the information is poor end unreliable (or at least, it

is perceived to be poor and unreliable); whereas , the

I 
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meet ing type counsel ing woul d p rov id e the expert ise neces-

sary, but the transfer mechanism does not respond well to

the specif ic need s of any one retiree. That is, wh ile the

“experts ” can answer many of the general questions of

re t i rees, he cannot  be spec i f i c  to any one r e t i ree  wi thou t

first knowing the facts about the retiree. This requires

too much time , and if the retiree wants specific inform a-

tion, he still must consult an “ex pert ” after the meeting.

Althou gh counseling personnel are st pposed to

be experts , and have “substant ial work ing knowledge,”1°

they are also expected to refer service members who vi~h

mor e detailed information to the appropriate agency. A

model of the current information and counseling system

in the U.S. Air Force is illustrated in Figure 2. The

agencies which are responsible for some of the major

benefits and privileges have been shown .

The Pro blem

As was discussed earlier , the basic problem is

fl that the current Air Force system does not provide suf-

ficient arid/or accurate information to the retiree upon

LO3ingham , p. 22.
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I which he can make decisions and solve problems , arid more

importantly, it does not provide a means of rapidly up-

datin g the information as changes occur.

Several causes can be seen in the description

: of the current information system and have been the sub-

ject of previous studies .3’1’ These problem s include:

r 
(1) the fragmented information—providing effort:

As can be seen from the mo del in Figure 2, there

is no central point of contact. This is com-
- 

pound ed by the fact  that those off ic es or agenc ies

are not colocate d , which com plicates coor dinat ion

r and/or interaction . This makes it very difficult

and time consuming for a service member to gather

informat ion on his own .

(2) nonmilitary agencies: All military offices which

prov ide information and counseling services must

~ F 
work with several agencies outside the military

(see Figure 2). Such agencies include the

~ Veteran ’s Adm inistrat ion , Soc ial Secur ity Ad-

ministration and local and state offices . The

problem here is that each of these agencies operate

I ir 3’
~’Ib id ., pp. 42-43 .
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independently arid there are no standard procedures

- 

- 
to effect coordination among these offices (nor

are there procedures for cross-feeding information

between offices).

(3) the synergistic effect : Frustrated by the number

of agencies , the difficulty in obtaining inform a-

t ion, and the perceived value of the information

or counsel ing, a serv ice member may s ee the ser-

vices provided as a burden .

The effects of such problem s are many arid of

great consequence. As mentioned earlier , the lac k of in-

format ion , for whate v er reason , means that the retiree

will fail to consider opportunities or factors in his

decisions or he will become frustrated when he attempt s

to ob ta in informat ion and cannot , or when he obtains the

wrong information arid that erroneous (or out of date)

information adversely affects the o .tcome of his decision.

Many of the decisions that a retiree makes im-

mediately prior to and subsequent to his retirement are

usually important and irreversible. These decisions

u s u a l l y in vol v e the  select ion of a c t u a r iall y based f i-

naricial options , such as annu it ies , surv iv or benef its ,

early ret iremen t, etc. This only adds to the key role

1.
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that an adequate information system can play in riot only a

person ’s d ecision to retire, but also in the quality of

his l i f e  a f t e r  his r e t i r e m e n t .

Significance of the Problem

Information sources can be divided into two

bas ic grou ps: those w ithin the Air Force an d those out-

side the Air Force. As is illustrated in Figure 2, tho se

so u rces wi thin the Air Force cons ist of the var ious per-

sonnel and accounting and finance offices . Those outside

the Air Force includ e the Veteran ’s and Social Security

Administrations , and various state and local government

agenc ies  d e a l i n g  w i t h  t axes , e d u c a t i on , u n e m p l o y m e n t , ar id

motor vehicles (to name only a few).

Assuming that a functioning information system

would improve retiremen t decisions , the significance is

threefold for both the agencies and the retiree. Both

the agencies and the retiree would save time. Both would

show monetar y rewar d s , and both would come away from the

information transfer with better feelings. The opposite

is true where a mechanism is failing to perfo rm properly.

If functioning correctly, however , the retiree will have

ii
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his  ques t i ons  answered , a n d/ o r  access  t ime  will be at a

minimum, arid he will be able to make d e c i s i o n s  which

optimize his monetary benefits and privileges . Because of

his saved time and increased monetary rewards, he will b e

happier with the system .

)
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C H A P T E R  III

SYSTEM DESIGN

Hypothes is

The model proposed in this paper was designed to

change an d su pp lement the currently em ploye d system in

such a way as to correct  the problem s that have been Just

discussed . The hypothesis of the model is that a stand-

ardized computer assisted retirement information system

(such as the pro posed model ) will solve the problems and

deficiencies of the current system by accomplishing the

follow ing:

(1) consolidating principal. retirement info rmation ,

(2) linking several , independent , widely scattered

information-generating agencies , through a common

data base.

The effects are expected to be: (1) increased effective-

ness , (2) increased perceived reliability of the informa-

t ion , and (3) increase d amount of informat ion prov id ed to

ser v i .  members.

21
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-- Des ign Parameters of the System

The com puter-assisted system model was designed

bas ica l ly  to be a d i rec to ry  of i n f o r m a t i o n .  That is , it

is intended that the model. replace much of the published

information currently used that counselors are required

• 

- to know and/or have available. The reason for this was -

a c t u a l l y  twofo ld . Fi rs t , th i s  al lows all Air  Force

counse lo r s  to h a v e  the same ~n for m a t i or i  ( m u c h  as  t hey  do

n o w ) ,  bu t  al lows for  i n s u r a n c e  of a l w a y s  h a v t r i g  the in-

format ion available and it also allows an easier (arid less

expensive ) method for keeping the information up-to-dats.

f i  
Secon dly, it creates a metho d for which  f o u r

other syst em criteria could be built into the current

system to solve the problems mentioned earlier . These

criteria are:

(1) that the model be sensitively selective , i.e.,

that it be sensitive to the potential user ’s

needs. In the extrem e, this wou~ d m ean  t ha t  if

~ L no two users hav e the sam e need s , the  system ’ s

out put would always be di fferent than the t ime

I ~- before . While the propo sed model cannot go to

this extreme , it does riot give a “canne d ” or

t

~~1 
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completely standardized outpu t to every user as

is the usual case in the current system .

(2) that the model. be hierarchical., i.e., that for

each topic covered in the output , there exists

different levels of detail . While general in-

formation on a particular topic may suffice for

some , the mo del stan d s rea d y to pro v id e greater

detail to those who wish further information on

a given topic. 
-

(3) that the model be interactive . While this is

the hardest of the four criteria to incorporate ,

it is also probably the most important . It is the

most diff icult because the other three cr iter ia

lose consi derable effect iveness w ithout this

capability. Basically, this allows the system to

respond to user need s arid allows the system to

stimulate the user to ask for appropriate informa-

tion. Also , it allow s the system , once it has

determined that it cannot satisfy the user ’s

need s , to d irect the user to the p ro per source

for that information , whether that source b e a

person , a passage ~n a book , a magazine article ,

or an agency .

1!
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(~ ) that  the  mo del be dynamic. This would require

the system to provide some method to insure

either that the data which is subject to change

is kept up-to—date , or that the user is alerted

(or can be alerted ) that certain data of informa-

tion is subject to change and where (or how) the

user can go to correct it or see if it: has

chan ged .

• Data Collection

The f i r s t  step toward  c rea t ion  of the retirement

i n f o r m a t i o n  sys tem is the  i d e n t i f i c a t i o n  of the subject s

which  are  of p r imary  i n te r e s t  to most  military retirees .

Hand in hand with the identification of the subject matter

is th e id ent if icat ion of the source or sources of data on

those subjects. While many subjects exist that may interest

ret irees , those of “primary ” interest were cons id ered to

be those that af fect the f inanc ial s itua t ion of the ret iree

either directly or indirectly . Figure 3 p r e s e n t s  a l i s t i n g

of the m a j o r  sub j ec t  a reas  and the sources of informat ion

on them.

Since it is impossible to anticipate all. of the

nee d s and interests that a ret ire e may have in a given 

— 
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SUBJECT SOURCE

TAJ~ S:
Witbolding Internal Revenue Service
Tax credit A? Accounting arid Finance Center
State State Treasurer ’ s Offtce

LICESE PLATES~ State Z.btor Vehicles Department

SOCIAL SECURITY
Rettrement
Survivors Social Security Administration

SURVIVOR’S B~~EFITS Veteran’s Administration
Veteran’s of Forei~~ Wars
Local Personnel Offices

STATE B~~t~ ES State Treasurer’s Office

RET~~E~~~T PAY A? Accounting and Finance Center

SURVIVOR B~~EPIT PLAN Local Personnel Offices
A? Military Personnel Center
A? Accounting and Finance Center

VETERAN’ S B~ IEFITS Veteran’s Administratton

FIGURE 3.

MAJOR SUBJECT AREAS AND ~~~~ SOURCES

*While veteran ’ s license plate benefits do not constitue a major
subject area in the context of the monetary impact, personal
experience of the researcher indicated that a large n~~ber of retirees
inquire on the subje ct , especially in conjunction with their cons
current applIcation for Veteran’s Administration disability payments.

_ _ _ _ _  
I~T±11~1 :I ~IL -- ~~~~~~~~~~~~~~~~~~~~~~~~~ II !
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subject , it would be impossible to collect all of the data

and  i n f o r m a t i o n  on a g iven  subjec t . To compl ica te  th is

is the  f a c t  that  in many  cases , more  than one sou rce

exists on one subject area, end some are always bet ter

than others. In addition , there is the problem of contra-

d i c t o r y  i n f o r m a t i o n  be ing  f u r n i s h e d  ( e . g . , Veteran ’ s

Administration versus Social Security Administration) .

Therefore, care must b e taken in the collection of the

information in order to provide the retiree not only with

good information on the subject , but also w ith goo d in-

format ion on the source (s), so that he coul d evaluate the

source , go to the source for further information and/or

go to the source to verify or update the information.

Accordingly, the proposed model. includes an annotated

bibliography which provides the following:

(1) Complete bibliographic reference.

(2) Where a user may buy , borro w , or go to see a co py

of the referenced work (price of the work is also

included when known).

(3) Where and who to go to if an expert on the subject

exists

(4) Analysis of the reference in terms of the refer-

ence ’s com pleteness , t imel iness , understandability ,

access ibility and usefulness to the user .

~~~~~~~ ~~~~~~~~~~~~~~~~~~ 
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C H A P T E R  IV

SYSTEM DYNAMICS

The Model

The proposed model , as i t s  name indicated , is

a com puter-assisted military retirement informatidn system

model . It is divided into two major parts. The first

par t  of the system is a computer program that provides

information concerning a retiree ’ s di rect f inanc ial s itua-

tion after retirement . It will p r o v i d e  the r e t i r e e  wi th

balance sheet type information concerning his retirem ent

pay, wi th cons iderat ion given to the follow ing:

(1) Retirement Pay Inversion Problem (see Appendix 1)

(2) Survivor Ben efit Plan Deductions

(3) Spouse ’s Wa ges

• (~ ) Federal Income Tax Withholding

(5) Retiree ’s Wages from other employment

(6) Schedule RIC Retirement Income Tax Credit

- It will also prov id e a “balance sheet ” stat ement of sur-

v i vo r ’ s income wh ich includ es all of the it ems above wh ich

a p p l y .  L a s t l y,  it will provide an accru ed leave settlement

— 27

I



- - - ~~-—-- -~~.--—- .— - .
~~~~~~~~ 

, .—- --- —. — - —  

____ 

______ 

,

.

28

statement . Since service members can (and .often do) sell

back their unused vacation time to the Government when

they retire , this portIon of the system will calculate

th. gross arid after-tax value of such a settlem ent.

Part two of the system will provide more indirect

financial information , i.e., information on a retiree ’ s

benef its and pr iv ileges which ha v e a monetary value but

are riot directly related to the amount of his retired pay

or are available on a one—time or seldom used basis. Some

of the subjects in this area are:

(1) State Income Taxes

(2) How to estimate Social Security income for both

the retiree and his s u r v i v o r s

(3) Checklist of Military Survivor ’s Benefits

(4) State Bonuses

(5) Veteran ’s License Plates

(6) Annotated Bibliography and Source Directory

The com puter program , wr itten in BASIC, which

- com prises the proposed model is presented in Appendix 3.

- 
This program implements the first part of the model entirely

an d has been structured to implement the second part when

the information on the selected subjects is provided .

While the informat ion was gathered an d is presente d in

~ i -I
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A p p e n d i x  4 in w r i t t e n  f o r m , it was r iot  put  into the  ac tua l

program for several reasons:

(1) The information can be presented in many form s

and lengths ,

(2) The in~tormat ion is relatively sens itive to change

over time ,

(3) Users of this model. may not consider this part

(or these subjects) as necessary and may wish

to change some or all of the subjects this sec-

tion has to offer , and

(4) In the BASIC language , text is easily added.

An explanation in Appendix 4 is provided which indicates

- where, in the actual. program , text on selected subjects

may be added or deleted. A small amount of knowled ge of

BASIC and its PRINT statement is required . An example of

how the propo sed model i~ d es igned to p resent the informa-

tion in tne second part can be seen at the end of the

• first sam ple case in Appendix 5.

Use of the Model

The proposed model , as has been mentioned earlier ,

is des igned for ease of use , not only  by a counselor , but

also by the retiree . Therefore, it assumes nothing (or,

7 . . - . ._ . .._
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at least , tries not tot ) of the person inputing data . For

that reason , several features concern ing the actual use

of the model were built into the program :

(1) Introduction and instructions: For those who are

f a m i l i a r  w i t h  the  model , this port ion may be by-

passed . Otherwise, a new user may ask the mo del

to introduce itself end provide Instructions

and hints on how to use the model correct~.y.

(2) Special responses: Anticipating a user who

ei ther  (a) made a mistake on a previous response ,

( b )  fo rgo t  the  i n s t r u c t i o n s  on how to u s e  the

model , or ( c )  changed h i s  m i n d  and w i shes  to

d i s c o n t i n u e  r u n n i n g  the model , the  model wil l

accep t  specia l  r e s p o n s e s  which  w ill prov id e for

these special user needs. A “~ A CKUP” res ponse

prompts the model to reask the immediately pre-

ced ing  qu e s tI o n  over  a g a i n .  Th~e “ HEL P ” response

causes the mo del. to reprint the instructions

provided in (1) a b o v e .  The “ EXIT ” r e s p o n s e  a l lows

the user to leav e the curr ent port ion of the

model and go directly to the next .

(3) Verification of input: The model is designed to

verify that the data input by the user is in the

-

- ~i~ii; 
-
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correct form , i.e., it checks to see if the dat a

input is useble. For example, when the mo del

asks the user wh ich o ption the user w ishes to

take un der the Survivor Benefit Plan (shown below),

it will check the input to verify that the option

input is, in fact , one of the three options .

OPTIONS

A) SPOUSE B) SPOUSE & CHILD C) CHILD (Ex .=B) ?

The model is very for giving in its verification

in that  it will try to allow fo r  an Incorrec t

response i n p u t  by the use r . In the  example above ,

“ B ” is a correct  response , but in its place , the

model will also acce pt “Spouse & Child. ” Where
- it can inter pret what the us er intend ed to input ,

the model will. accept the response given , change

it to the on e it need s , and continue. Otherwise ,

it will alert the user to the erron eou s input ,

reask the quest ion, and prompt him for reinput .

(i,) Cross-check of input: In cross-checking the data

input by the user , the model is trying to do two

things. First , it checks to see if, based on

previous responses , the question it wants to ask

-~~ 
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- next  is appl icable  to the cur ren t  use r . ThI s

means that the mo del will as k only those ques-

tions which apply to the current user . Secondly,

I. it checks to see if the data just iriputed are

consisten t with previously inpu t data . For cx-

- 
- ample, usin g the SBP example above , if the user

indicated that he did riot wish to elect the SBP,

then the model woul d not then ask him to chose

an option. On the other hand , if a user , who

7~~ having indicated that he had no children arid did

I .  w ish to elect the SBP, tr ied to select the “CHILD ”

opt ion , then the model would detect the .incon-

sistericy, i.e., that he had rio children , but

sel ected the  “CHILD ” option , and woul d then

alert the user to that inconsIstency .

Use of the second part of the model is r e l a t i v e l y

1 s imple and, again , is designed for ease of use. The user

is asked if he wishes to run that portion of the model .

If he does , he is prom p ted to Input the a pp ro priate co d e

~ 
for the information subject he desIres . If he does not

know the codes , he may input “H” (for “help ”) and an index

of the co des and the subje cts that they re present is
Ii

-- p r i n t e d  o u t .  The model then again prom pt s the user for

t

- 1 1
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his cod ed input. The user may ask for information on any

subject he is interested in or for information on all

subjects.

The system flow chart, Figure 4, shows the dif-

ferent output products that can be obtained from the model .

A more detailed program flow chart has been included and

can be found in Appendix 2.

Updating the Model.

Some of t he data , information , arid even the

com putational formulas used in either part of the model

are subject to periodic changes and must be kept up to date

if the model is to maintain relevance ~nd meaning to

potential users. As has been discussed earlier, it is

extremely important that any information -providing system

be dynamic ; that is , changes should be incorporated as

they occur. Appendix 6, t h e r e f o re, contains a listing

of the data and information which are subject to , or ar e

likel y to, change in the future. A .so listed is the

source of the new data or information on how to incorporate

it into the proposed model .

In an operational setting, the informatIon in

Appendix S more appropriatel y belongs in the second part

- - - 
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of the model as an information subject readily avaIlable

to the user . For the purposes of this paper arid the

develo pment of the model, and due to its cr it ical effect

on the reliability and accuracy of the model, the informa-

tion was kept separately and placed by itself in an appendix

rather than buried somewher e else where it might go un-

noticed.

Operational Limits of the Model

Because of the com plexity of the ret ired pay

i n v e r s i o n  problem ( see  A p p e n d i x  1), the  f i r s t  part  of the

- proposed model cannot be run. for officers in grades above

ma jor general . It was felt that because of their grade

and position , lieutenant generals a nd generals should have

(and have) been given special consideration by the current

syst em su ch that none of the pro b lems prev iously discussed

• occur.

Also , it has b een noted that serv ice members

in certain gra d es seldom, if ever , retire. These grades

are the junio r officer and enlisted grades , and the lower

- 
three warrant off icer grades . Therefore, no com pany

- H r
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grade officer~
2 or airman may use the proposed model .

Chief Warrant officer s (W4), s ince they are the only war-

rant officers left in the Air Porce,~
3 are the only war-

ran t officers for which the model will work . The proposed

model does , however , account for the fact that prior

comm issioned enlisted members may be eligible to retire

in the i r  p rev ious ly  held officer grade.

Much of the financial data presented is based

on data and formulas obtained from sources that strictly

reserve the right to make the final. computations. For

exam ple, all deductions for the Survivor Benefit Plan are

computed  by hand  at the  Air Force Accounting and Finance

Center from actuarial tables. The formula used in the

pro posed model , while st ill a ver y good est imate , should

be consi dere d just that , i.e., a very good estimate.

Federal income tax withholding rates are another example .

They are intended to be only an estimate of a person ’ s

taxes at the end of the year.

t2Com pany gra d e off icers include all lieutenants
and captains. Captains who were enlisted for more than
four years prior to their commissioning do retire regularly,
arid , therefore are included in CANRIS.

~~~~~ Moss , “Warrant Officer Retires : Five Left,”
Air Force Times, December 26 , 1977, p. 6.

1.
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The federal retirement income tax credit , although

presente d in the pay sect ion as a source of income , is not

realized as a monthly sum . It is a tax credit received

at the end of the year in a lump sum and must be filed for

on an annual tax return,. Also , certain income limitat ions

- may p rec lude  r ece ip t  of part  or all. of the tax c red i t .

- q _.• - .. -
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CONCLUSION

A com pletely unintended side benef it of this

research  has been the d e m o n s t r a t i o n  that  a r ea sonab ly

s o p h i s t i c a t e d  data  base  inqu i ry  sys tem can be imp lemented

iri the BASIC l a n g u a g e .  The u s e  of BASIC gives the model

a degree of flexibility and enhancement capability, usually

possessed on ly  by o ther  more sophisticated languages .

It also a l lows fo r  easier  system maintenance and/or im-

plementation by relatively unsophisticated personnel..

Thus , from a computer implementation viewpoint , the use

of BASIC for CAMRIS is interesting in , an d of , itself .

The Computer-Assisted Military Retirem en t In-

format ion System (cANRIS) is not intended to be the

def initive solut ion to all of the prob lem s of the current

system used in the U.S. Air Force. CAMR S wil l  have served

i ts  purpose , however , if it s u c c e e d s  in imp l a n t i n g  the

seed of an idea for the definitive solution.

With the m a n y  var iab les wh ich are either not

addressed , assumed or just left unanswered , CANRIS may

not  even be a fe a s i b l e  s o l u t i o n.  One should keep in m i n d ,

38
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howe ver , that it is the  method of so lu t ion t h a t  CAMRIS

- should be judged by . That method is based on the idea

that a com puter can be used to assist in the counseling

effort so urgently nee d ed iri the Air Force .  This method

is not a new idea by any  m e a n s .  In f a c t , many  books and

articles exist on the subject. And , as one author put

it:  “In reality, the potent ial for com puter use in the

counseling f ield is lim ited only by man ’s creative abIlity

to use it.” -14 -

The au thor  of thi s paper  f i r m l y  be l ieves  that

the a n s w e r  to most  of the problems of the curr ent A ir

Force information-providing and counseling system lies in

a model similar to CANRIS and , on behalf of all those

m ilitary retirees who would benefit from su ch a system

this author hopes that instea d of di scar ding CANRIS for

its deficiencies , future researchers will improve on what

is good and create a better system .

~Bingham , p. 22.
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DEFINITIONS AND EXPLANATIONS

Privileges vs. Benefits

“Privileges ” differ primarily from “bene f its ”

in t h a t  p r i v i l e g e s  may o f t e n  be restr icte d by reason of

availability limitations. Conversely, be n e f it s are ves te d

rights--such as Veteran ’s Administrat ion mone tar y awards ,

and Social Security coverage--and no such limits apply.

R e t i r e m e n t  Pay In v e r s i o n  Problem

Retired pay rates , which are adjusted periodically

and automatically by increases in the Consumer Price Iridex

(cPi ) have , since 1972, increas ed more than act ive duty

basic pay rates , which are adjust ed annually base d on the

recommen d a tion of the Pre s ident and a pp rov al of the Con-

gre ss .  This amounts to a 12 percen t annual increase in

retired pay, an d only a 6 percent increase annually in

act ive duty pay. As a result , a situation exists (called

pay inversion) where it is possible for a member retiring

toda y to rece ive less ret ired pa y than a mem ber of the

same gra de an d years of serv ice who ret ired p rev iously-
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This has the effect of punishing a member for remaining

on ac t ive  duty .

Two provisions for this situation exist to help

sa ve ” pay by partially overcoming the pay inversion.

Both provisions , however , are fa irly com plicate d , an d wh ile

not  d i f f i c u l t  to work  t h rough , they do r equ i re  much  t ime

and pay  table  i n f o r m a t i o n  for  the las t  six y e a r s .

Computa t ion  of Ret i red Pay

Two p r o v i s i o n s  now exis t  which partially over-

come the pay inversion problem. Both must be considered

when estimating retired pay. .

The f irst  pro vi sion, which became e f f e c t ive

1 October  1967 , by a ru l ing  of the Compt ro l l e r  General  on

one of the f irs t cases concerne d wi th th is pro b lem , pro-

v ides tha t  mem bers ma y rece ive re tire d pay com pute d on

e i t h e r  the a c t i v e  d u t y  bas ic  pay ra te  in e f f e c t  on the

date of retirement or the active duty basic pay rate im-

m e d i a t e l y  preceding t h e  rate  in e f f e c t  on the date of

retirement , CPI adjusted , whichever is g r e a t e r .  For

example , a member retiring on 1 November 1977 may receive

retired pay computed on the 1 October 1977 or the

- ~~~
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i October 1976 active duty basic pay rate (the 1976 pay

ra te  will .  be CPI a d j u s t e d ) ,  w h i c h e v e r  is g r e a t e r .

The second provision , commonly r e f e r r e d to as

the Tower Ame ndment , became effective 7 October 1975.

This law provides that no member who retired since 1 Jan-

ua ry  1971 will r ece ive  less ret ire d pay than he wo ul d have

rece ive d if he had r e t i r ed  at  an ea r l i e r  date . However ,

under  th is  prov is ion , u n l i k e  the f i r s t  p r o v i s i o n , when a

se rv ice  member  “backs  up ” to a p rev ious pay ra te , he can

only  be cre dited w ith  the years  of s e rv i ce  and  g rade  he

held at that earlier date.

Since the problem has  ex i s t ed  s ince 1972 , thi s

means  that  ret irees coul d conce iva b ly “back up ” to the pay

rate that existed in 1971. This mean s that a member ’ s

eligibility for retirement , time in grade , an d serv ice fo r

pay m u s t  be c o m p u t e d  fo r  each yea r  b a c k  to 1971 in order

to d e t e r m i n e  wh ich  r a t e  of pay is more  f a v o r a b l e . -

Computa t ion of the above is fu r the r  com plicate d

by the f a c t  t ha t  d i f f e r e n t  f o r m u l a s  ex i s t  f o r  o f f i ce r  and

enl iste d mem bers , arid each year ’s pay ta b le mu st be assess-

able .

U 

- _ _ _ _ _
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S u r v i v o r  Bene f i t  Plan

The S u r v i v o r  B e n e f i t  Plan , Publ ic  Law 92-425 ,

was s igned  in to  law by the P r e s i d e n t  on 21 September 1972.

This law p r o v i d e s  s u r v i v o r  income up to 55 percent  of the

ret ire d pay of off icer or en l i s ted  r e t i r e e s  of the Armed

Forces .  It is , in e f f e c t , an i n s u r a n c e  pol icy tha t  in-

sure s that  a re t i ree ’ s s u r v i v o r s  receive  some d e s i g n a t e d

por t ion  of h is  re t i red p a y .  The r e t i r i n g  member d e s i g n a t e s

the amount he wishes his survivors to receive and his costs

are determined accordingly . He must inform his service

branch of his intentions to either take or not take SB?,

in writing, prior to his retirement. Unlike many insurance

pol icies , SBP costs to the retiree are nontaxable , wh ile

the surv ivor ’s annuity is taxed.

U 
_ _ _ _ _ _ __ _ _ _ _ _  
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PROGRAM FLOW CHART

The fo l low in g f low chart  de pi cts the f low of

the log ic , d e c is i o n s , i n p u t  and  o u t p u t  tha t  c o m p r i s e s  the

proposed  model . It has been added to th is  paper  for  one

bas ic re a son . It con dens es, into a kin d of sho rthan d ,

the proposed model in such a way as t~ allow a person

(no matter how knowle dgeable of a computer language ) to

un derstand the program .

With in the f lo w chart, lo cate d near  t he to p

• right-hand corner of each step, the line number(s) of the

program which correspond (s) to that step have been pro-

vided for cross-reference purpo ses.

--
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t~~ O—3SI0

INPUT’

A NAIl.
I-,

’ (4RAO(
O~~IAN ~t4~I’~~W

3710
‘gsA’

•,ms 1. ~~~~~

3Uo-II.o -

zq~~I1SC *VI
P11100 0.

?

P40

3,,. 3’
IN9~sT twPu i

iUTh~
~~0~pm. - AC~~*

b4~UTh *~ ~~ DUM

IC’ DAlE 
1-4141 lION

~~~v%ca bAIL

1000

INPUT

PA~
DATE

1140

IFOIC11VI
DATI 01

P*OW OIIOM

C

~1i
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—to
[ INPUT /
/1zenaaPiat r/

L D~ 
/

l0~ O-5I4o

[~~ .Ic.lAL.AT* 1
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NO 

________________

1400

~

~~~~~ flM C~~..__________________
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D

4~~o

MO

I

- 
•

I4bO

IN 3~~W4ICI P40
SINLS I

‘S.

‘113

I.,0g ,1P40

~~22’ve.

<24 ‘ItS

‘111

4 ?2. 
______ 

414

LST $11 SE,

W7 ’ 2~ W7~~22 w’7:20
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I -“~~
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‘
~S~~44.I I

‘U
’-E--—----~ RS’ 1993-- - F u_cv**.uo ~4 ~> I

L~~~~~~~~J 
-

ADd

1440 
•10 C.ouij1~~

SET
‘U 

1115%

R5:

SaT 

F
C44.AIJIU

R5 :t975
I

~_
7_ 

~~~~~~~
MO R5-T4 _ _ _ _ _ _ _

(PAY ScA~a)

‘
~ f

iS
___ £CM.1 ‘C
- W S .U W~

~ 4 $%Wft~l 
p~~ 4 

I,

‘S.’
III

‘U 
~

141 .1 0

(PAY SCAI.~~ )

~
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P
IS ~~~~‘

4~tAot 4 4

NO
*040

sar

r o&it~~R5

0010 — 13,.

CAa.CULME

a

•

~EAQ~ VOR
p*lv

1%.- ~~‘-O.

~ Efl*.1 W,WT

INPUT

~r*~
~aI,y*~ ~~&t *q

~~ NS IU1 1

I

I ’

I ‘~
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I

~5l0

____

110. 0~P. -1

~s$. 
1M9U1

P40. OF ~~IDL
$ j 0 .411011

Mit tS

H
• i.-~~.I.

INPUT

~JET HOI1Tht.’I
,,I~a t-io,-~a

- I ,
INPUT

~ ai~~~ w

~~*
~~~•flt$ ~~~~~~4T

?310

~~ 
.
~~~~ 

INPUT

~~~& ~~~~~ SASE AMOUMT
1’4*V. S1PJ~~~It

~4O~flM

PlO

1W U T
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~
OII os
589(p:)
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“S.

.744. 
‘SPO~Il&’L

H ARR.ICD
INCcHS

plc, -‘

~~~~
--—-—--———---

INPuT

CMII..DR1I1 SPOuSE’S
VIAa oc

Blani

•7~~s

INPUT C.AL(.w.A1~~
YtAR

0411.01 ‘Vl** SPousI IS
OP 5IQN A~ E

•.i.

1ST C34ft.D
i~s ~e

.01
CMII.D t~ N

INPUT
2a Youw ,.si

CMu.o~ Y~~~01 liaTh
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V
Y~~ R 2ND
YOUM4~ ST

_________

.so- qs~~o

-
•

/ 5~~~v~c~a

/ ou’Pu r / (~ sToP
I G~RoSS _ _ _ _ _ _ _ _

• /i~i~/
qbeo I ,.~.

c.AI.cuI..a.-rE.

/ M ’~E~~ /
/ wjb svo~J ____________
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H
‘4..

OUT Put
AD~ us TlD
~ EOSL PAY
*.SJO
GAVIN I%I :~ 

-

Q,so
OUTPUt

‘PAY

1WmI S8P’

H

H NaT pA~Y
M~AL~fSIS

I05~0

IO t~.0 OUTPUT

9.A*V. ‘SEN.

-‘ A1.~ALYSI’S

‘Sega

OUTPUT
aST1~TE

C.MAP~T

2 400

OUTPUT

1.~ AVE
G I.4~~h3T

[1
p 
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THE COMPUTER MODEL

The follow ing pages (pp. 62-89) provide an

exact listin g of the computer program . To aid those

interested in studying the program and how it works , the

following index indicates what each portion of the program

performs. Appendix 7 contains the listings of the files

which the program accesses (which are accessed in lines

610 through 630 of the program).

In dex , by Line Number , of CAMRIS

010 - 600 Introduction and Instruc—
t ions

610 - 630 Establish files for ac-
cc ss

640 - 1790 Pr in tou t  of Quest ionna ire

1800 - 3200 Input  of Identification
Data

3210 - 4570 In put of Serv ice Da tes

4580 - 4940 Determination of Best
Pa y Rat e

4950 - 5480 Calculation of Service
Time

5490 - 5750 Routine for Calculating
Years for Retirement Pay 

i_i
~

_ __ _
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5760 - 6100 Routine for Calculating
Years for Retirement
Multiplier

6110 - 8640 In put of Tax , Deduction
and Other Income Data

8650 - 9170 P re sen t a t i on  of Serv ice
Time and Pay Ra te  Use d
for  Calcula t ions

9180 - 10370 P r e s e n t a t i o n  of Ret i red
Pay

10380 - 11120 P r e s e n t a t i o n s  of Survi-
vor s  Income

11130 - 2.1820 Tax Subroutine

11830 - 12470 Estate Planning Chart
Pre se n t a t i o n

12480 - 13620 Leave Se t t l ement  Presen-
tat ion

13630 - 14520 Selecte d In f o r m a t ion
Subjec t  P r e s ent a t i on

14530 - 14930 Subroutine ~or Rerout ing
Ba c ku p

I, U14940 - 15420 Subroutine for Hints
In fo rm a t ion Present atio n

15430 - 15570 Subroutine to Verify
N u m e r i c  I n p u t

15580 - 16080 Subroutine to Verify
Date Input

16090 - 16170 Subroutine to Verif y
Grade Input

_ _ -
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16180 - 16410 Subroutine to Cross-
R e f e r en c e SB? Opt ion to
Mar i t a l  S ta tus  and Num-
ber of De pen den t s

16420 - 16480 Subroutine to Verify
Income Input
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00010 PRINT CPA)
00030 REM ~~ THiS PROGRAM LISTING REFLECTS ALL . INFORMATION 1))))))
00030 REM 11) AVAI LA b L E AND CURRENT AS OF 20 MARCH *970 ))))~~~)
00040 MAMãIN Th
00050 KEN 1)1)1)1)1)11 )))))) ) INTII000CTION POR TIUN ))) ))))))))))))))))))
00060 UI a 0
00070 PRINT ‘ARE YOU A kEN USER OF THi S PROGRAM (Y/N)’I
00010 INPUT N3 $
00090 U ~ 100100 IF LEFTS (N31.L) a •N’ GOTU 610
00110 II L.E1?S(N3$ .1) • ‘Y GOTO 190
00*20 IF 1.3$ * ‘bACHUP’ GUTO 160 -
00130 if .31 • ‘HELP’ GOTO 14540
00140 ii N Il ~~ LXIT ’ GOTO 14560
00150 GUlU 050
00*60 PRINT TAb tl O) ~~~$‘~~‘ SiNCE THiS IS THE FIRST PROGRAM )UESTIUI ,. NO’
00*70 PKX ~.T TA U IIO ) ~~~~~~~~~~~ OPTION 13 AVA IIIA SLE . PLEASE REENTER RESPONSE .’
00160 GUlU 70
00*90 PRIN T
00200 PRINT ‘(C’ TAN (703 ‘))‘
00210 FOR 1 1 TO 4
00220 PRINT ‘
00 230 ~.t. aT I
00240 PRINT 7*6(20) ‘~~4’ INTK000CT’ION TO ‘CAMRI3 ’  •Sl~
00250 PRINT
00260 PRINi
0027u PHI.T • THIS 15 THE CUMPUT 1.N—AS5ISTLO MILITA R Y RE TIREMENT LNFOHMATZO N ’
0026) PKI. t ‘ S Y ST EM  — CAMRIS FOR SHORT. IT 15 DE SIGNED TO HELP RETIRE ES aND ’
00290 PMI. T ‘PUTINTIAL RETIREES MA NE ,1&4. nE~ I~~IQN5. iT 15 D IVID ED INTO’
00300 PIUNT ‘THREE SEPARATE PURTION SI ’ - - — — - - - - 

003*0 PRIN T
00320 PRINT • (1) THE QUESTI ONNA iRE: THIS PUNTIUN LISTS IHE EXA C I TYPES AND’
00330 pR114 1 NLNDS OF CA TA AND iNFOR M A TION NEEDED TO RUN THE SECOND POR TiON . IF’
00340 PkIt. t ‘TnIS 13 YOUR FIRST TIME US ING CANRI S ’. YOU SHOULD REQUEST A PRINT— ’
00350 PRIN T ‘001 OF THiS QUE ST1UNNA IRE. IF YOU A LREADY HAVE A COPY . OR ARE READY ’
OUIoO PRIUT .ITH THE IN FORMATION NEEUEU FOR THE SECOND PORTION. YOU MA Y SKIP
Oul lu PRINT T~ *S PORTi ON.’00310 PR INt
00390 PR IN T • (2) THE iNDiVIDUA L . RETI REMENT PAY COMPUTATI ON : THIS PORTION ’
00400 PNINT CALCULA TE S YOUR SERVIC E TiME AND RETiRED PAY BASED UN ThE INFUK ’
004*0 PR IN T ‘NATION THAT IOU PROVIDE. IT FIGURE S IN SEV E RAL PACTO RSI FEDERAL’
00420 PML r~T ‘iLTHHC~LDIR C TAX . RETIREMENT INCOME TAX CREDiTS. UUTSIDE/5PUUSE S’
00430 PHLJ .T ‘thCOME. AN L SURVIVO R S ’ OENP.PIT PLAN (SSP ) DEDUCTIONS. ALONG aith’
00440 PRIN T IuUR WEtIPIU PAY, 11 CALCULATES YOUR SURViVO R S’ INCOME iF YOU ELECT •

0045u URI ,,T ‘SUP. IT ALSO NILL. PROVi D E F IGUR E S AND INFORMA T ION ro A ID 11. THE
0040%) pp L:i7 ‘CALCULATION UF YOUR ACCRUED LEAVE SETTLEMENT. IP YOU ALI IEADI HAVE’
0047’ )  PRINt  ‘T HIS INFORM AT iON OR W i S H  Tu HUN THIS PORTION SO~E OtHER TiM E iN THE
00410 PKi~ T FU IUPE. YOU MAY SKiP THIS POR TION ALSO.’
00490 PRINT
00500 PPIs f • (3 )  INFORMATION SUMMARIE S ON SELECTED SUBJECTS : ALTHOUG H NOT ‘
00510 PRINt A LL.—IN CLUSIVE, THESE 3L.NMA$ILS W ER E  PREPA RED UN SUB .JECTS OF GE~,EHAL’00520 PRIM! AN u RELATI V ELY W iDE SPREAD INTEREST TO RETIREES. SOME OF THESE SUN—
04530 PR IN T ‘JECIS iNCLUDE : CALCULATIONS OF SOCIAL SECURITY bENE FITS. STATE 601.05’
00540 PR IN t L.Aa5, AMO A OIO LIO GWAP$ Y AN D SOURCES FUR ALL THE II’PORM *TIOM PKE ’
00550 PRI Nt ‘SENTEO IN ALL THREE POR TIONS OP CANRIS ’. THIS PART , LiNE THE OTHER ’
00560 PPIIiT ‘C.u PARTS . MAY bE SKIPPED IF YOU W iSH .’
00570 P0k I • I TO 24
00510 PR INT ‘
00590 i~~ T I
0060C 00306 1494%)

I .,- .
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004*0 P ILES 7ZC177. ~~36AQ
00620 FILLS RE7A82 . PETAB3 , RETAI4
00630 FILES METAlS. RETASÔ, RCTAB7
00440 REM )))))))))))))) ))))) QUESTIONNAIRE PORTION )))))))))))))))))
00450 PRiN T
00460 PRINT ‘DO YOU W ISH & PRINTOUT OF ThE QUES71ONNA IRE IT/N)’ i
00470 INPUT V I
006.0 0 .2
00690 IF LEFT $(V $. 1)  * N’ 0070 1690
00700 If LEFT$(V$ .l) $ ‘Y’ GOTO 750
00110 iF VI * •IACKUP’ 0070 7%)
00720 IF VI * ‘HELP’ GUTO 14540
00730 IF V I C) ‘EXIT’ 0070 14560
00740 0070 1700
00750 PRINT (PA)
00760 PRINT (PA)
00710 PRINT ‘CC’ TAB(70) ‘)~
00700 PRINT
00790 PRINT
00100 PRINT TA SLII) ‘(C MIL ITARY RETIREMENT QUE STIONNAIR E ))
00010 PRiN T 7*0(52) ‘BA 39$ — SPRING 197$’
00020 PRINT
00130 61 a ~~~~~~~~~~~~~~~~~~~~
00040 Al a

00050 Cl • NI a , , , ,‘
00060 Dl •

00070 PRINT ‘NAI4E— ’s 0$: ‘GRADE— ’: CII ‘ORGN— ’: 8$: ‘PHONE.’: N I
00040 PRINT
00090 PRINT ‘ I I l**I$#$I QUESTIONS Ii AND 2 APPLY TO ENLISTED MEMOERS
00900 PRINT ‘O~iLT . III ISISII’
00910 PRI NT
00920 PRiN T ‘1. DOES APPLICANT HOLD A RESENVE COMMISSION (I/NI’ S LI
00930 PR iN T
00940 PRINT 3. IF ANSNER TO QUESTION Ii IS ‘V . ENTER GRADE — ‘3 El
00950 PRIM?
00960 PR IN t ‘3, NA vE YOU HAD A BREAK iN ACT IVE SERVICE SINCE’)
00910 PRINT ‘ 1 JUNE 1950 (1/N)’: El
00900 PRINT
00990 PRiNT ‘ IF ANS W ER TO QUEST ION 13 13 D Y ’ . ENTER THE PERIOD OP THAT BREAK’
01000 PRiN T ‘ (MONTH. DAY . YEAR ) 1 A SS ’ TO ‘I Al
0*010 PRINT
0*02 %) PRINT 4. PAY DATE(TOTAL M ILITA RY SERVICE DATE ) (M .D .t) ~ Al
01030 PRINT
0*040 PRINT ‘5, TOTAL ACTIVE M ILITARY SERViC E DATE (M.D.Y) ‘I 1$
0)050 PRINT
0*060 PRINT ‘6. TOTAL ACTIVE COMM ISSIONED SERVICE DATE (N,D .Y)’I A $
01070 PRINT
010*0 ~‘RINt ‘1, EFFECTIVE DATE OP I~R0MOTLOII TO THE GRADE IN
0*090 PRINT • W HICH YOU EXPECT TO RETIRE (DO NOT USE YOUR’
0*1 00 PRIN T • DATE OF RA NKI ) (MONTH . DAY, YEAR) N N ) $  Al
Oh iO PRIN T
01*20 PRINT ‘0. RETIR EME NT DATE (MONTH. DAY. YEAR ) N N N’: Al
01130 PRIN T
01*40 PR iNT TA 8(19) ‘((((C TAX iNFORMATION N))),’
0*150 PRINT 1A8(b) ‘THE FOLLOWING INF ORMA t ION IS REQUiRED FOR TAX CALCULATI ONS ’
01160 PRiNT TAB 4b ) iHLN THE TERM OEPNNDENT’ IS USED. COUNT YOURSELF AS ONC (&)’
0*17 0 PRINT TA S(41) •~~ •e a a• • •a m  

011*0 pRIN T ‘9, DO YOU PLAN TO RETIRE IN ONE OF THE COMMUNITY PROPERTV:
0*190 PR INT • STATES ’
0*200 PR iN T APIE,, CALIF ., IDAHO. NEVADA. NEW MCI. . TEXAS OK NASH ,’)

L - 

-
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0*210 PRINT ‘ ( Y / N) ’ ; ES
01220 PRINT
0*230 PRi NT ‘*0. ARE YOU NARR IED (Y/N)’) El
01240 PRINT
0*250 PRINT ‘U. NOW MANY DEPENDENTS DO YOU NAVE INCLUD ING YOURSELF)’: CI
0*240 PRINT -
01270 PRi NT ‘12. NOW MA N Y CHILDREN WILL YOU NAVE UNDER AGE IS AT’ :
0*2*0 PRIM? ‘ RETiREMENT DATE.., ..’
01290 PRINT
0*300 PRINT 7*6(14) ‘C(( MIT MONTHLY TAPE HOME PAY COMPUTATION N))’
01310 PR INt • TO YOUR PRESENT MONTHLY TAM NONE PAY’t
01320 PRINT ‘ ADO AU. ALLOTMENT DEDUCTIONS’
01330 PRI NT
0*340 PRI NT ‘13, ENTER THE ABOVE SUN(NLT MONTHLY TAKE HOME PAY)’:
01330 PRINT • EXA M PLE a 900’: U
0*360 PRiNT
0*37 0 PRINT ‘14. AFTER YOU RETIRE FROM MIL ITARY SERVICE. •HAT WILl . It’:
013*0 PRINT • YOUR ’
01390 PRINT ‘ INTIMATED TOTAL EARNING S FROM WAGES PEN YEAR. DO NOT’:
0*400 PRI:IT • INCLUDE INCOME’
01410 PRINT • FROM STOCKS, BONDS, INTEREST ~ INVESTMENTS. DO NUt ’
0*420 PRINT • INCLUDE YOUR’
01430 PRiN T • SPOu SE’S INCOME ’s 6$
0*440  PRINT
0145 0 PRINT tA 6122) ‘((C SURVIVOR INFORMATION ))N’
01440 PR iNT

— - 01474- pRI’.?- ’-14.-- DO Y U --4I3~~SU*V1Y O M $  UNEFU PLAN (T/N )‘ U
014*0 PRINT -

0*490 PRINT ‘16. bASE AM OUNT PER MONTH (NINIMUNa$300)’;E$) ’MA ZIMUM (Y/N )’ : Cl
01500 PRINT
015* 0 PRINt ‘17, (C OPTIONS N) (A )  SPOUSE C) (B) SPOUSE ~ CHILD’ :

• 0*320 PR iNT ‘ (N (C) C$1LO’$ Cl
0*530 PRIN T
0*540 PR INT ‘IS, YOUR SPOUSE’S TOTAL. AN NUA L WAGES AFTER YOU RETIRE .’: El
0*530 PR INT
015.0 PRINT ‘*9. THE TEAK OP YOUR SPOUSE’S BiRTH (EXAMPLE a *935)’; CI
0*570 PRIN T
0*310 PRINT ‘QUESTIONS $20 AND 2* APPLY tg CHiLDR EN UNDER AGE 1$ AT ‘I
0*590 PRINT ‘RETiREMENT DATE’
01400 PRINT
014*0 PRINT ‘20. THE YEAR OF YOUR YOUNGEST CHiLD’S b iRTH (EXAMPLE a 1950)’) Cl
01420 PRIN T
01430 PRINT ‘21. THE TEAR OF YOUR 2ND YOUNGEST CHILD’S bIRTH— ’: LI
0*640 PHIsT
01650 PRiNT
0*66%) PR INT ‘CC ’ TAB (70) ‘)N’
01470 PRIaT
01600 PRINT ‘SUGGESTION N) REPRODUCE THIS QUESTIONNAIRE’
01190 HEM
OIlO u PRINT -~~
0*71 0 PRiN T ‘Do YOU W iSH THE IND IV IDUAL PAY COMPU TAT1UN PORTiON (1/NPI— --
01720 INPUT VII
0*730 U s )
0*740 iF LEET$(VI$ .*) S ‘N’ GOlD *3620
0*750 IF L.E$Tl(W *5.i ) • ‘Y’ 0070 *000
0*760 IF ~1$ S ‘IACIIUP’ GOTO 630
01770 I~ ~1l • ‘HELP’ GOTO *4540
0*710 iF V II C) ‘LXII’ GOTO *4560
0 1190 GUTu 11510
0*000 PEN N)))N)N)NNN)))))))) PAT COMPUTAT ION PORTION )))))))))N))))N

________  
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01010 PRIN T -

01020 PRINT ‘((‘ TAO (70) ‘ N’
0103 0 FOR I S 1 TO 4
01040 PRINT ‘
01*30 NUT I
01560 PRINT TAW (60) ‘PAGE * Or 5’
02*70 PRINT
01510 PRIN T TAH (4) ‘C(( CONPUTER .AULSTED MIL ITARY RETIREMENT’:
01*90 PRINT ‘ iNFORMATiON SYSTEM N))’
01900 PRINT TAB(5*) ‘IA 39$ • SPRING 1970’
0*910 PR INT
0*920 PRINT 7*0(7) ‘THIS PROGRAM APPLIES TO ACTIVE DUTY COMMISSIONED OFFICERS’
01930 PRINT TAB(7) ‘(IN GRADES WELON LiEU TENANT GENEHAL), W ARRANT OFFiCERS ,’
01940 PRINT TAB(7) ‘AND ENLISTED MCMURS OF THE REGULAR AND ACTIV E RESERVE’
01930 PRINT TAW(7) ‘COMPONENTS OF THE UNITED STATES AI R FORCE.’

• 0*960 PRiNT
01970 PRINT 7*8(17) ‘LAST NAME (EXAMPLE a JOHNSON)— ’;
019*0 INPUT P11
01990 0 c 4
02000 iF *11 • BACKL.P ’ GOTO 1700
0201 0 iF P11 a ‘HELP’ 0070 *4540
02020 IF P15 • ‘EXIT’ GOT0 1351 0
02030 PRiNT TAH(27 ) ‘CURRENT GRAD C (LXANPLES OS,El)— ’:
02040 INPUT P21
02050 U a S
02060 IF £21 a ‘BACKUP ’ GOTO 1960
02070 IF £21 • ‘HELP’ 0070 14540
02000 IF *21 S ‘EXIT’ GOTO *35*0
02090 IF P41 a ‘09’ 0070 2200
02200 iF £21 • ‘09’ 0010 22*0
02110 IF P2 5 a ‘0*0’ GOTO 2210
02*20 IF 12$ a ‘0*0’ 0(310 2200
02130 IV P21 a •W3 ’ GOTO 2410
02140 1? 12$ ‘ ‘w2’ 6070 24*0
02130 II P21 a ‘U) ’ GOIC 241 0
02*60 IF P2* a ‘3 )’ GOI(~ 22*0
02170 IF b 4 1  a ‘El’ 0010 2200
02100 IF F2I a ‘32’ 0010 2200
02190 IF P21 a ‘E2’ 0010 2250
02200 IF * 21  a ‘33’ 6010 2250
02210 IF 121 • ‘E3’ GOTU 2200
0222 0 iF ~2s a ‘34’ 0070 2250
02230 IF P21 a ‘t4’ GOTO 2250
02240 GOSUB 24~0
02250 00306 16090
02260 iF P9 * 1 6070 *4590
02270 0070 2700
02200 PRINT
02290 PRINT TAB o O) ‘THIS PROGRAM ii NUT CAPABLE OF COMPUTING RETIREMENT’
02300 PRiNT TA8(10I ‘PAY FOR OFFICERS iN GRADE ‘1r21;’. NOPE ACCURATE’
0231 0 PRINT TAWUO ) ‘INFORMATiON AND CALCULATIONS MAY BC OBTAiNED FROM’
02320 PRINT TABo O) ‘THE LOCAL ACCOUNT iNG AND FINANCE OFFICE. THE RETiRED’
02330 PRINT TAu( *0) ‘PAY DIV ISiON 0? TNt AIR FORCE ACCOUNTING AND FINANCE’
02340 PRINt TA8 (10) ‘CENTER IN DENVER . COLORADO (INFORMATION TEL. NO , 5— ’
02330 PRINT TAb o O) ‘533—0111) , OR THE RETIRED PAY BRANCH OP THE US AIR’
02360 PRiNT 7*8(10) ‘FORCE M iLITA R Y PERSONNEL CENTER IN SAN ANTONIO. TEX AS’
02370 PRINT 7*8(10) ‘(INF ORMALON TEL, NO, 0—407 .1*10).’
023*0 PRINT
0239%) PRINT
02400 0010 3070
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02410 PRINT TA8O1O ) ‘THE GRADE OF ‘tF21i ’ NO LONGER EXISTS IN THE’
02420 PRINT TAN (I0) ‘US AIR FORCE. THEREFORE, THIS PROGRA M iS NOT CAPABLE’
02430 PRINT TAB (*O) ‘OF COMPUTING INDIVIDUAL RETIREMENT PAY. ’
02440 GOTO 13520
02430 REM((((C(C~ (5UBROUT1 NE TO ADJU ST GRADE iNPUT )))))~~~~~~ ))))
02460 REN (C ( CC~~ (*ROM NUMERIC TO ALPHANUMER IC )))~~~ )N)))))))))))
02470 IF £21 C) ‘03’ 6070 2490
02450 F21 a £31 • ‘03’
02490 iF £25 0 ‘04’ 0070 25)0
02500 *21 • PSI $ ‘04’
025*0 1? *21 C) ‘05’ 6010 2530
02520 F2$ • FSl a ‘OS’
025)0 iF P25 C) ‘0k’ GOTO 2550
02540 F21 S 15$ a ‘0*’
02350 1? P21 4) ‘07’ 6070 257 0
02360 P25 • PSI a 07’
02370 IF 125 C) ‘0*’ 6070 2590
025*0 P21 5 15$ a ‘OV
02590 iF P2 1 C) ‘39’ CUTO 2620
02600 21 5 *55 • ‘E9’
02610 IF 12$ (N ‘38’ GOlD 2630
02620 P21 a p5$ * ‘El’
02630 IF 12$ C) ‘37’ COTU 2650
02640 P21 a PSI • ‘1:7’
02630 iF *41 4) ‘38’ 60110 2870
02660 *21 a p 5~ a ‘~ 4’
04670 IF 121 C) ‘35’ 6070 2490
02800 P21 • 151 a ‘~ 5’
02490 RttUMi.
02700 PRINT 7*6 (17) ORGM , 000((EXANPI.ESAFIT/CIDD).’,
03710 U a I
02740 IF 135 a IACKI P ’ GUFU ~o30
02730 11 P31 S ‘Nt ~P’ 6070 £434002740 11 $ 3 1  S ‘EXiT’ 6070 13510
02750 INPUT 1)5
02760 PRINT TAb (17) ‘OFFICE PRONE CEXAN PLE $ 57*14)— ’?
02770 INPUT P41
027*0 v a ,
02790 1? 145 a ‘B AC KUP’ 0070 2700
02W00 1 *41 ‘HELP’ 0070 *4540
02810 1* 141 * ‘CXII’ GJTQ 13510
02820 NEXIURP . Ii
02530 HEMN))P 1LE 12 13 THE BAS BAO FILE , FIRST 6 LiMES ARE OFFICERS
02*40 PUN A a 1 TU I
03550 READ U . 41$.  •2, NJ. M4
02060 IF £25 * N Il 60101 3190
02070 t.EAT I
02V$~ PRIN T
04090 PRIN T 1*8(9) ‘DOtS APPLICANT HOLD A RESERVE COMM ISSION (Y /N )’,
02900 INPUT All
02910 UI • I
02920 u a s
02930 IF LCPTS (A2$ .I) S ‘N’ GOTO 3170
02940 iF L&?T1 (A21 .i) S ‘Y’ 60W 2990
02950 iF A ll $ ‘bACKUP’ 0010 2760
02960 11 *21 • ‘HELP’ GOTU 14540
02970 IF *21 (N ‘CIII’ 0070 145*0
029*0 GOT!J 13510
0299o PR INT 1*8(30) W NA T GRADC ’g
03000 INPUT *91

~1
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03010 UI a 10
03020 U a 9
03030 II A95 a ‘BACKUP’ 0070 2100
03040 II *95 a ‘HELP’ COW 14540
03030 11 *95 a ‘EXiT’ 0070 13510
03060 6070 3110
03070 F O R i a *  T06
03000 PRINT CPA)
03090 NEXT I
03)00 6010 13520
03*1 0 P21 a ~9$
03*20 60308 2450
03130 il LEFTI(A9$,1) a ‘~~ THEN 3190
03140 PRINT TAS (73 “ SS~~S G*ADL’;A919 ’I3 NUT A COMMISSION ED GRADE. ‘ :
03150 PRINT ‘PLEASE PEINPUT.’
031*0 GOTU 2990
03170 171 * ‘N’
03* 50 GIJTU 3900
03190 *25 a ‘~~~

‘

03200 P75 • ‘Y’
032*0 PRINT
03240 PRINT 7*8(17) ‘RAVE IOU HAD A BREAK IN ACTIVE DUTY’
03230 PRINT 7*8(17) ‘SERV ICE SINCE 1 JUNE 1955 (Y/N)’ :
03240 INPUT A41
0323o U a 10
03260 IF LEFT$(A4$ .1) a ‘N’ 6070 3710
-0327 0 II LE1 rs (A4$,1) a ‘y’ GUTO 3340
032*0 IF A4 5 a ‘bAcKUP’ GOTO 332 0
03290 IF *45 a ‘HELP’ 0070 14540
03300 £1 *45 C) ‘LXII’ GUTO 14540
03310 ~U7O 1 .15*0
03320 11 U I a 0 GOTO 2760
03330 GU TU 2580
03340 PRIN T
03350 PRisT 7*8(6) ‘SEGINNING DATE OF THAT BREAK (EXAMPLE a JUN .1.~~~)’:
03360 INPUT NI$ .N2,N3
03370 U a 1~03380 U sis a ‘BACKUP’ COW 3210
03390 II- Ni l a ‘HELP’ GOlD 14540
0340u iF ~i1 a ‘~~~ T’ 6070 tiSto
03410 045 $ Ni l
03420 06 S NJ
03430 GOSUB iSSlO
03440 11 19 a $ 6010 14590
01450 Mi a US

03460 •~3 S UI
03470 11 N2 a 3) GOTO 3500
034*0 N4 a (sl) ,((M2•$)/30 .4375),(N3 ’12)
03490 0070 3510
03500 ~4 a (N1).(S2~ JO,4375),(N3 Il2 )
03310 PRINT
03320 P0.1sT TAb (S) ‘ENDiNG DATE OF THAT BREAK (EXAMPLE a AUG, 4.591’;
0353 0 INPU t NSS, Nb ,N7
03340 U a Il
03330 11 .35 a BAC $UP ’ 6010 3340
03340 If .51 a ‘HELP’ 00W 14340
03370 IF 3$ a ‘EXIT’ GOTO 13310
035*0 all a M Sl
03390 Ub a Ml
03600 GU5Ub 15550
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0)610 IV PS S I GOTU $4590
03*20 N5 a ~503630 Ml S 06
03640 1? Nb a 31 6070 3670
03650 NO a (M5),((N6,1)/30.4375).(N7s*2)
0 36*0 60T0 36*0
03670 HI a (M5) ,(N6/30,4375),(N7.i3)
03650 $9 S N*.N4
03690 REM)))N9 a NON .C$tDk?ABLE SERVICE ION OPP ICER (IN MONTHS)
03700 0070 3720
03710 N9 a 0
03720 PRINT
03730 PRINT 7*0(1) ‘TOTAL ACTIVE COMMISSION SERVICE DATE’i
03740 PRIN T ‘(EXAMPLE • NOV ,15.65)’J
03750 INPUT 311,32,33
03760 U a 13
03770 15 31$ a ‘BACKUP’ GOlD 32)0
03700 lI 51$ • ‘HELP’ 0070 14340
03790 11 3*1 a ‘EXIT’ 6070 13310
03*00 025 a 31$
038*0 08 a 33
03820 0(3308 15580
03830 iF F9 a I GOTO *4390
03840 31 a US
0 3050 33 a U6
03*60 IF 52 a 3* 00701 3090
03570 54 • SI,I(S2,1)130.4375),(531123
03580 0010 3900
03*90 54 a S1,(33/30.4375).(S3112)
03900 PRINT
03910 PRiNT TAI(3) ‘TOTAL ACTIVE MI LITARY SERVICE DATE’:
03920 PRIN T ‘(EXAMPLE • OEC,21,52)’I
03930 INPUT Rb $ ,R7,s~I
03940 U a $4
*3930 iF NSI a ‘BACKUP’ GOTO 4060

- 03960 II s*s a ‘HELP’ GOTO 14540
03970 11 NIl • ‘EXIT’ 6070 135)0
0395u 02$ S RbI
03990 U6 a KS
04000 0030* 15580
040*0 iF 19 a * GOTO 14390
040 20 Nb a US
04030 Ml a UI
04040 17 S kDp (N7/30,4375)s(R5*13)
04030 GUtU 4000
04060 IV U t 5 * 6070 2550

S 04070 0070 3720
040 50 PRINT
04090 PRINT ‘PAl DA TEITOTAL M iL iTA RY SERV iCE DATE)’:
04100 PRIsT ‘CUANPLE S OCT.IS,50)’;
04110 INPUT TI1,72,13
04120 U $ is
04*30 iF Ill a ‘BACKUP ’ 0070 3900
04140 II’ 115 a ‘HELP’ 6070 14540
04*50 11 7*5 a ‘fliT’ 6070 13510
04160 021 • 111
04 17 0 UI U 73
041*0 GU1UB *53.0
04)90 il P9 a I COW 14390
04200 TI a uS

S 
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042*0 TI a UI
04320 74 a T*,(T3~ 3O.4373),(T3$)2)
04330 P0.11.?
04240 PWI~T ‘EFFECTiVE DA TE Of IPOMUT LO N (NUT YOUR DATE OF RA N K t ) TO THE’
04250 PNLIi T ‘GRADE IN BR ICK IOU EXPECT TO RETiRE (EXAMPLE a OCT,22.72) ‘
04260 INPUT o71.OS,09
04270 U * Ia
042*0 iF 975 $ ‘BACKUP’ GUTO 4000
04390 ii Q7$ a ‘HELP’ 6070 14340
04300 if 07$ a ‘Clii’ 6010 13510
04310 02$ a v75
04320 UI a 99
04330 - 60501 13550
04340 17 b•9 a 3 0070 14390
04350 J7 a US
04360 99 a UI
04370 11 95 a 31 6070 4400
04350 94 a Q7,((QO,*),30.4375),(09.12,
04390 6070 4410
04400 Q4 ~ 07.095/30,4375),(09S*2)
044)0 PRINT
04420 PRINT TAB (I2) ‘RETIREMEN T DATE (EXAMPLE $ DEC .30.77)’)
04430 INPUT R*$ .R2.R3 -
04440 U S $7
04430 iF $15 a ‘BACK UP’ GOTU 423 0
04460 iF M$5 a ‘HELP’ 6070 14340
04470 IF Nil a ‘Clii’ 6070 133*0
04400 U25 S $11
04490 38 a RI
04300 604U8 135*0
04510 11 F9 a I COW 14S90
04320 *1 a US
04330 *13 ‘ 04
04940 LI *2 a 31 GOTO 4570
04330 *4 5 (M1).((R2,l)/30.4375),.(R3’12)
04340 6010 4350
04370 P4 5 (R13,(P2/30.4375)s (R31)2)
0450u U I 5 3
04590 11’ *14—74 4 284,00 6070 4050
04100 IF M 4—f4 4 312.00 GOTU 4630
04410 ‘.0 a 3)2.00
04620 COW 4680
04830 ~O S 2.4.00
04640 6010 4860
04630 ‘.I a 240.00
04660 15 $9 S 0 COtta 4750
04670 IF LEFT$ (A21 .lJ S ‘N~~ GOTO 4730
04600 Ir K4’t l .N9 C 264.00 0070 4740
04690 IF $4 14 ’.S ( 3*2.00 60170 4720
04700 u.7 ~ 312.uO
047)0 6070 4750
04720 ~7 a
04730 6010 4130
04140 ‘.7 a 440.00
04730 P3 5 897.01*4003
047*0 COTO 4*20
04770 *5 a 909.0114509
047*0 ~Qg U 452u
04790 ~~ a 921.9*54105
34000 GOTU 402u

ii-

~
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04*10 P5 S 933.0154505
04520 iF LEFT$(A2S .1) * ‘M 6010 4530
04830 II~ *19 ) 0 GOTO 4560
04540 1? *5—74 C MI 6010 4910
04*30 GO’ZO 4*70
04040 IF R5•T4—N9 C N? GOTO 49)0
04*70 IF K 3 1 7  C 240.00 COW 4910
04000 IF R5•Q4 4 4,00 6070 4910
04090 R4 a RS
04900 COW 4930
04910 01 5 01.1
04920 REM )) THE FOLLOWING STATEMENT CAUSES PROGRAM TO SELECT THE RIGHT
04930 MEN ))) YEAR’S PAY SCALE ONCE LINES 4530—4*70 ARE SATISFIED,
04940 ON 01—3 GOITU 4770.4790,4510.4950.4950
04930 REM ))) OFFICER $ ACTIVE • iNACT IVE TiME a SERVICE FOR PAY
04960 HEN ))) $04 a RET IREMENT DATE IN MONTHS
04970 MEN ))) T4 a TOTAL MILITARY SERVICE DATE iN MuNT HS
049*0 REM ))) 0 a TOTAL ACTIVE TINE IN MONTHS
0499u REM ))) 94 a TOTAL. TINE IN CURRENT GRADE IN MONT HS
05000 2) 5 04—14
05010 GO3UB 532u
05020 .1 ~
03030 *2 5 28
05040 ‘.3 5 18 -

05050 II LEVT $(A3$ .I) a ‘N’ 6010 5150
05060 REM )))) )))) SECTiON 1405, 20 USC . SERVICE FOR RETIREMENT MULTIP LIER
03970 REM ))) 74 a TOTAL MILITARY SERVICE DA TE IN MONTHS
05050 MEN ))) 59 a INACTIVE TIME SERVED AFTER 1 JUN 50 iN MONTHS
05090 2* ‘ K4— (14sN9 )
05*00 6(3300 5320
05110 RE1O ))) TS,T6 .T7  a SECTION 1405 TIME C) (Y.M .O)
05)lu 75 $ ii
05)30 Tb a ~~~~
051 40 77 ~ 20
05*50 REM ))))) ))) TOTAL ACTIVE TINE
031 00 21 5 44.0
03*10 60898 5320
05*50 MEN ))) L.J.LI,L8 ‘ ACTIVE TIME C) (7 . M , Q)
05190 1.3 • 33 -

03200 (6 a XI
032)0 (0 a ZO
05220 IF 1.EPT$ (A21.1) S ‘N’ 0070 5490
0323u *1CM ))) $4 a IOET1PEMLNT DA TE
05440 REM ))) $4 a COMI .ISSIONCD DATE iN MONTHS
05250 2$ $ .4—34
03260 60308 5420
05270 HEM ))) K4 .K6,K8 a COMMISSION ED TiNE 4) (Y.N .D)
03200 K) * 13
05290 16 a Lb
05300 ~$ a h*
03310 60103 5490
03320 REM )))~))))) SUB ROUTINE FOR CALCULATING YEAR3,$ONTH S .0A13
05330 22 ~ 31/14
03340 23 ~ 11.1(22)
05350 24 •

05340 25 ~ 14S12
05370 lb S 157 (25)
053*0 27 ~ 19—24
03390 28 S
05400 IF 25 ) 29.3 6070 3420
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05420 6070 5440
05420 24 5 18+1
05430 25 * 0
03440 IV lb ) 11 0010 5460
05430 6010 54*0
05460 23 $ 23.1
05470 24 ~ 28—12
05480 RETURN
05490 REM ))))) ))) ROUTINE FOR CALCULAT11.G IRS POP RETiR EMENT PAY
05300 IF LLFT5 (A2$ ,1) a ‘N’ GOTO 3*30
05510 15 NV 0 0010 5800
05520 )5 M 4 74 4 244 6070 5550
05530 iF K4—t 4 4 3*2 0010 5560
05340 ‘.9 $ 28
05350 0010 5800
055*0 w~~ S 22
03570 60701 3080
05580 ‘.‘ * 20
03590 0070 5.00
05600 iF $4’14.89 C 264 GOTO 5550
05610 IF N4 74—s9 4 322 GOTU 5580
05o20 COW 3540
05630 If R 4 1 7  C 264 6070 5500
05640 IF k4 17 C 312 GUTO 5310
05650 GUTU 3340
05*60 REM ))) P iLE 1U 1 • THE ME TAl FILES a RETIRED PAY TABLES
05670 RESTORE 101
05600 50*4 1 * 1 ID 04
05890 READ 191. A ll
05700 iF Al l a F2$ GOT-U 3720
05710 ~ICZ1 I
05720 50$ J a 1 TO 3
05730 READ PU) . I. R
03740 ~f 1 * .9 GOlD 5740
05750 NEZ? J
03760 REM )))))))) )) lIARS POP METIKEMENT PAY MU LTIPLIER ROUTINE
03770 iF LEP15 (A38,I ) a ‘7’ 6010 5*30
05700 HEM ))) X4.16.XI * YEARS FOR RETIREMENT PAY
03790 Xi • 1.3

05000 ~b a La
05810 10 * 1.5
05*20 6010 3*80
03*30 XI • IS
05840 16 * Tb
05*50 1* * 77
055*0 IF XI C 30 GOTO 5800
05*70 *6 a Lasi
055*0 ~5 lb  )S (5 6010 5950
03590 IP• lb )a 6 0070 3930
03900 *6 * o
o59*o za a U
93920 6010 39*u
03930 *3 a 13.1
03940 6070 5960
03950 *3 $ *3+2
03960 *6 a
03970 ~I * 0
05950 REM )) Pt a A CTIVE DUTY PAY
03990 MEN ))) P2 5 Pfl1$EMEN? PAY MU LTIPLIER
06000 MEN ))) P4 a YEAR OF ACTIVE DUTY PAY RAISE MOST IENEFICZAL
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06010 P1 a *4
06020 P2 a *35 .023
06030 IV U I • 0 6070 6050
06040 P $ $1P411,024 -

06050 HEM )~~ 1.024 RFFLE TS THE 1 MAR 70 CPI INCREASE. TO REFLECT
04060 REM ))) FUTURE CPR INCREASES. MERELY ADO THEN ON TO THIS FORMULA.
06070 0070 a090
06050 N a M IP2SI .0$19
0609U P4 a 01+69
06100 PRII4I
04*10 PR INT TA8 (22) ‘C~~~CC TAX INFORMATION )))))‘
06120 PRiNT
06130 PRINT TAW( 7) ‘THE FOLLOW ING INVO RNA TIUN IS REOUI RED FUR TAX’:
0*140 PPINt ‘ CALCULATIONS. ’
06350 PR I NT 743(7) ‘WHEN THE TERN ‘DEPENDENT’ IS USED. COUNT YOURSELF AS ONE ,’
06180 PRINT TAB(42) ~~~~~~~~~~~~~~~
0*170 PR INT
06180 PRitsT TAb (S) ‘DO YOU PLAN TI) RETiRE IN ONE OF THE COMMUNITY’ :
06190 PRIN T ‘ PROPERTY STATES— ’
06200 PR INT 74*05) ‘APIZ.. CALIF .. iDAHO . NEVADA. NEW MCI. . TEXAS’:
062)0 PRINT ‘ OR %ASH , (YIN)’ *
06220 L~aPUT Cl i
06230 U a $5
06240 iF 1.5.FTS(C1$.1) a ‘N’ GOTO 8300
06230 IF LEFTS (C$S ,1) U ‘7’ 6070 6300
06260 IF CiS a ‘BACKUP’ 6070 4410
06270 IF CU S ‘HELP ’ GUTO $4340
06200 IF Cii C) ‘EXIT’ 0010 14580
06290 GOTU *3310
0b300 PRINT
06310 P141ST TAW (24) ‘Al l YOU MA IO R IED (Y/N)’ ;
06320 iN PUT MS
06330 0 5 1 9
06340 II LEFTS(NS.I) a ‘$4’ 6070 6400
04350 iF LEFTS (Ml.t ) * ‘1’ 0010 8400
06360 IF MS S ‘BACKUP’ 6070 8170
06370 ii ‘.5 5 ‘HELP’ 6010 14540
08300 II Ml C) ‘EXiT’ GOTO 14540
08390 0070 *3510
08400 PRINT
06410 PRINT TAo(9) ‘HOW MANY DEPENDENT S DO YUU HAVE(INCL UOIN G YOURSELF )’:
06420 INPU t 015
0*430 U S 20
0*440 IF DII a ‘BACKUP’ GOTO 8300
06490 IV Dli a ‘HELP’ GOTO 14540
06480 IF 03 *5 a ‘EXIT’ 0010 13310
06470 0171 a 011
06450 6(330* *5430
06490 IF F9 S I 007(3 *4390
08300 01 S VAL (D11)
04510 iF UI )S 1 0070 6330
06320 01 a I
06530 PR INT
06540 02 S uI—I
06550 IF UI a 1 6070 6700
06360 IF 031 )a 1 0010 8300
06570 IF ~~PT$(’.l,1) a ‘7’ GOTO 6700
0*380 PM1N f IAN (S) ‘NUMBER OF CHILDREN UNDER 10 YEARS OF A~~ AT ‘7
04590 PRINT ‘ RETI REMENT DATE ’ l
06.00 INPUT Oil 
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Obb *o U a 2 1
06820 It 0311 a ‘BACP 11P ’ 6010 6400
06.30 it 033$ • ‘HELP’ GOTU 14340
06640 It Oil • ‘EXIT ’ 6010 $3310
06650 0375 • 03$
ObbbO GOSUII 13430
06670 IV 59 • I GOb 14590
06600 173 $ VA &.(D3S)
06690 GOTU 6110
06700 u3 a 0
06710 PRINt
06720 PR INT 7*1 (14) ‘(CC MET MONTHLY TAPE HONE PAY COMP UTATION ))) ‘
06730 PRIN T
08740 PRINT ?Ab(3) ‘TO IOUP PRESEN T M ON THLY 7A~E HOME PAY . ADD ALL’ :
06750 PRINT ‘ ALLOT MENT DEDUCTION S’
047a0 PR1PiT
06770 PRiNT TAb(S) ‘ENTER THE Ab OVE SUN (NE T MONTHLY TAPE HOME PAY)’ :

- 06700 PRINT ‘EXAMPLE a900’ ;
0879 0 INPUT LbS
06*00 U v .22
06810 iF lbs a ‘BACNUP’ 0070 8580
06020 IF lb s • ‘HELP’ GOTO 14340
06530 II L bS a ‘EXIT’ GOTO 13510
06*40 037-S a j~ 5
06850 GOSUB 13430
06060 LV 59 a I GOTO 14590
06*70 II $ VAL( 16$)
085*0 PRINT
06090 PRINT 1*8(1) ‘AFTE R YOU RETIRE IRON MILITAR Y SERVICE. aNAl WILI.’
06900 PRINT ‘ BE YOUR ESTIMATED ’
069*u PRINT TAB (1) ‘TOTAL EARNINGS FROM ‘ .AGES PEP YEA R. ’
06920 PRINT TAN( I) ‘DO NOT iNCLUD E INCOME FROM STOCKS. BONDS . LNTERESS’ 3
06930 PRINT ‘ A INVESTMENTS .’
06940 PRINT TA8($) ‘DO NOT INCLUDE YOUR SPOUSE’S £ARNINCSC )EXAMP (E$ 5500’:
06990 INPUT E2$
04960 U a 23
08970 IF E25 a ‘BACKUP’ 6070 8730
06950 IF L2$ a ‘HELP’ GOTO 1434 0
04990 iF E21 U ‘EXIT’ GOlD 1 3510
07000 17$ • E25
07010 6(33DB 15430
0702u it P9 a 1 6010 14590
07030 £2 a VAL (E21)
07040 iF P2 4 99999 GOTO 7070
07050 aS a £2
07040 GUSUB 16420
07070 PRINT
O700u PRINT
07090 PRINT
07100 PR INT ‘CC’ TAO (70) ‘))‘
0711 0 VON I a ) TO 4
07*20 PRINT ‘
07*30 NEXT I
07*40 PRINT TAN( 60) ‘PAGE 2 OF 5’
07150 PRI NT
07*60 PRINT
07*70 U LEFT$(M $ .1) $ ‘7’ GOTO 7220
071*0 iF *33 0 GOlD 7220
07190 3$ a ‘N’
07200 3 5 a 3 a 5 9 $ 0

ii

5- 5- 
~~~~~~~-



74

07210 6010 7930
07220 PRINT TAB(22) ‘CC( SURVIVO R L$FORMATION ))) ‘
07230 PRINT
07240 PRINT 7*3 (16) ‘00 YOU WiSH SURV IVOR S BENEFIT PLAN (Y/N)’ :
07250 INPUT 3$
07260 U a 24
07270 IF LEITI(Sl.1) a ‘N’ GOTO 7930
07200 IF LLFT$(S$ ,1j S ‘7’ 6070 7330
07290 1t 35 • ‘BACKUP’ GOTO .0*0
07300 It 3$ a ‘HELP’ GOTO 14340

- 073)0 iF 35 C ‘EXIT’ GUTO 14560
- 07320 6070 13310

07330 PRINT
07340 1.5 a INT(s)

- 02350 PRINT ‘ BASE AMOUNT PER MO N TH (MI N INUM • 300 C) M AXiMUM a’:LS; ’) ’:
- 07360 INPUT 35$

0737 0 U a 2 5
07350 IF 531 $ ‘BACKUP’ GOlD 7230
07390 IF 55$ $ ‘wELP’ 6070 14540
07400 iF 35$ $ ‘EXIT’ 6010 13510

- 07410 U7 1 a 53$
- 07420 60508 15430

01430 11 F9 a 1 GOb *4590
07440 55 a VAL(55S) -

- 07450 1? 35 )S 300 GOTO 7490
07460 iF 55 $ 0 GOTO 7490
07470 35 a 300
07480 GOTO 732u -- 07490 15 35 4* *4 COTO 7520
07500 35 ~~N

- 07510 MEN ))) ABOVE 6 LiNES INSURE 55 IS s 300 UP Cs R
07520 b9 ‘ 35
07530 PR I NT

- 07540 PRINT
01550 P~ 1WT 1*4(28) ‘(44 OPTIONS )))‘- 
07580 PRINT
07570 59 a 0
075*0 PRINT TAB (9) ‘(A)SPOUSE C) (B)SPOUSE ~ CHILD C) (C)CHIL D (EXAM PLESB )’ :
07590 INPUT 32$
07600 U a 28
07619 iF 32$ $ ‘bACKUP’ 0010 73 30
07620 It’ 321 a *ICLP’ G070 14540
07630 U 32$ a ‘1117’ 6010 13910

- 07640 IF 825 • ‘A’ 6010 7710
07630 IF 32$ $ ‘SPOUSE’ 6010 77*0

-
- 07660 IF 32$ a ‘B’ COTU 7710

07610 IF 52$ a ‘SPOUSE A CHiLD ’ 0070 7710
07650 IF LEPTS(82 $ .1) a ‘C’ 6070 7710

- 07*90 1R1s1 ‘PLEASE RE INPU T YOUR REPONSE .’- 
07700 6070 14590

- 07710 6035039 1.150
07720 It’ P’9 a 0 60110 7790
07730 if L.EF-t$(Sb$ ,t) a ‘tp’ Guto 7 790
07740 11 LEfT$ (S61.1) a ‘Y’ GOlD 7360
07750 LV 56$ S ‘I4ACK %$P’ 0013 1560
01160 if 34$ S ‘HELP’ 6010 14540

-~ 07770 LV 56$ C) ‘EXIT’ 6010 14560
07700 0070 13510

-- 07790 it 32$ a ‘1’ 6010 7*30
07000 IF 32$ a ‘SPOUSE’ GOTU 7530

- ~~~~~~~~~~~~~~ 
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07810 IV 32$ • ‘B’ GOlD 78*0
07820 II 32$ a ‘SPOUSE A CHILD’ 0070 7880
07*30 iF LEFT$ (S2$.I) a ‘C’ GOTO 79 10
07840 HEM 3)) COST FOR SPOUSE ONLY 3)))))
07*30 S a (,025$300).(.1$ (SS—3030))
07060 G0TU 7920
07*70 REM )~~ COST FOB SPOUSE A N D CHILD
07080 5 $ (.0256300),(.1S (35—300)),(.UOS ISS)
07090 GOTU 7920
07900 REM 3)> COST FOP CHILD ONLY
01910 3 a 35$ ,Q3
07920 3 a Sf12
07930 PRINT
07940 IF LEPTS(M $.1) a ‘5’ 6070 5230
07950 PRINT ‘YOUR SPOU5E~ S TOTAL AN N UAL mA GES AFTER YOU RETIRE’:
07960 PRiNT •C EXAMPI.Ea 1300’l
07970 INPUT LoS
07980 u a 27
07990 it LbS a ‘BACKUP’ 0070 ‘7560
05000 II E6$ • ‘HELP’ 0070 14540
08010 II’ E61 a ‘EXIT ’ 6010 135 )0
05020 0375 a 1.6$
05030 00306 )9430
00040 11 $9 a ) 60110 14590
05050 Lb a WA L(L6$ )
08060 IV £4 • Lb 4 99999 GOTO 8090
080,0 .5 • L2tEb
0*0*0 0(35033 18420
00090 PPLNT
01100 PR INT 7*3(12) ‘THE YEAR Ut YOUR SPOUSE’S B IRTH (EXAMPLE S 1939)~~00 1 10 I’.PUT LII
00120 U ~ 28
OS IJ U IF 1.1$ a ‘BACKUP’ 0070 7930
08140 If LII a ‘HELP’ 6070 14940
0*1503 IF 1.1$ a ‘EXIT’ GOTU 13510
051.0 U7$ a 1.1$
05170 003033 15430
00100 IF (9 • I GUTO $4590
00190 06 a
05200 ~U8U3 159*0
0*210 1.1 a 06
08220 LI a 1.1.1980
0*230 it 03 S 0 6070 8590
0*240 PRINT
00250 PRINT ‘T HE IOLLUWI$I G QUESTioN(S) APPLY TO CIIILOREN UNDE R 1*’;
0*2.0 PR iN T ‘ Al RLTLNEHL.~T DATE ’
01270 PRIr:T
08200 PRINT 1*8 (8) ‘THI YEAR 0? YOU R YOUNGEST CHILD ’S BL R TH (EX AMP L E a I955) ’
00290 iN PUT L.2$
00300 j a ~~~9
003)0 it’ 1.2$ a ‘BACRU P’ 0070 84i0
00320 II 1.41 a ‘HELP’ 6010 14540
0*3303 IF 1.2$ a •EX IT’ 0(310 135 10
01340 U7 1 a 1.2$
0*350 6033033 1 5430
00360 II P9 a 1 6010 14590
00370 U6 a VA L (L21 )
0*3*0 00603 15950
00390 1.2 a u.
05400 GUTU 043 0

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
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054*0 II 1.EFT$(M1 .1) a ‘~~‘ COTO 8090
0*420 6070 7540
06430 1.2 • M3+ (l*• (R3—L2))
0*440 IF 03 S 1 0070 06)0
05450 PRiNT
0*460 PRINT TAB(S) ‘THE YEAR OF YOUR 2*0 YOUNCt3T CHILD’S BIVTN(EXAM PLEaI9SS)’,
0S470 INPUT 19$
084*0 U a 30
00490 U t 91 a ‘BACKUP’ 0010 *270
00500 IF 1.90 a ‘HELP’ GOTO 14540
0*510 IF 1.9$ a ‘EXIT’ 0010 13510
08520 071 a 1.9$
0*330 00503 15430
0*540 IF 19 a I 6010 14390
00350 06 a VAL (L9$)
0*560 G0SUB 159*0
00370 1.9 a Ub
08580 1.9 • M3,($8’(P3•L9))
0*590 PRINT CPA)
05600 PR 17*! (PA)
08610 1? LEET1 (S$.1) a ‘Y’ GOlD 8640
0*620 10*4 1 a I TO S
08630 PRINT CPA ) 

-
00640 NEXT I
08650 REM )))))))) )))))) ))))) ) PAY PRESENTAT ION PAGE ))))))) )))))) ))
0*660 PRINT
05670 PRINT ‘CC’ TAB (70) ‘))‘
0*650 F Q R I a 1 T O 4
05690 PRiNT ‘ ‘
0*700 REX? I
05710 PRINT TAB(60) ‘PAGE 3 OF 5’
08720 PRINT
05730 PRINT
00740 PRIa T TA 6 (l5) ‘CCC MILITAR Y RETIREMENT PAY COMPUTATION 3))’
08750 PRINT
00760 PRINT
0*770 PRiNT ‘ALA. COMPUTATIONS A FiGURES ARE PROVIDED FOR YOU AS A SERV ICE OF YOUR’
05780 PRINT ‘LOCAL PERSONNEL OFFICE AND SHOULD NOT BC CONSIDERED AS AN OFFICIAL’
00790 PRINT ‘EXPRESSION OF YOUR SERVICE BRANCH. FOR MORE DETAILED INFORMATION’
08800 PRINT ‘CONTACT THE OFFICE OF PRIMARY RESPONSIBILITY CONCERNED. ’
00*10 PRINT
05820 PRINT
00030 PRINT USING 8040. III. F2$. 13$, $45
08840 1 ~CCCCCCC CCCC CCCCC ‘CCCCCCCCCCC ‘CCCCCCCCCC
0*050 PRINT
0*860 PALNi ‘BASlC PAY RATE ’ b*8 ($9) ‘SERVICE pOR’ 1*9(36) ‘1405 SERVICE’:
0*870 PRINT TAB(34) ‘TOTAL ACTIV E iYC’
088*0 PRINt ‘*503 EFFECTIVE ’ TAB(2Q) ‘PAY AS OF’ TA8(39) ‘AS UF’
00890 PRINT ?Ao (59) ‘AS UI’
05900 PRINT TAb (S) ‘DATE’ TA$(19) ‘METIREMEaT’ T*B(371 ‘*4ETIRE$ENT’l
05910 PRINT 7A 8494) ‘RETIREMENT DATE’
0*920 PRIN T ‘~~~4)C)~~~C~~~)C)’ 7*3 (19) ‘C)(-)~~)C)C~’ 7A4036) ‘()C)C)()()()’3
08930 PRINt TAS(54) ‘(~~~)C3C)~~~C~~~)C)’
08940 PRINT
00990 IV 1.LfT$ (A21.L) S ~h 6070 8990
00960 PRIN T USING 0910.PI ,wl.d2.13.T5 ,yb ,?7 .L3 .Lo.L5
08970 * $$i iI.iP II $0 PP 5$ PS IS SI II PP
09900 6010 903u
00990 PRINT USING 9000.Pt,w1,w2.a3,L3.Lb.1.U
09000 S s I p , .$ I  P. P. ii NUT APPLI CABLE is ii I.
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09010 REM )~~ P4 ~ 7141 YEAR OF THE ACTiV E DUTY PAY RAISE THAT
09020 HEN ))) THE RE TIRED PAY 13 CALCULATED FROM,
09030 PRINT USING 9040. P4
09040 $ 1 OCT SI 1*45 M05 DAYS IRS 1*05 DAY S ‘IRS NOS DAIS
09050 Ip• LEFTS(A2$ .I) S ‘N’ GOTO 9110
09060 IF *3 )a 10 6010 9140
09070 PRINT
09000 PRINT TAB(19) ‘INELIGIBLE TO RETIRE IN CQMNISSI UNED GRADE — ‘
09090 PRiNT TAB(1 3) ‘RECNCCK INPUT FOR TOTAL ACTIVE COMMISSIONED SERVICE DATE’
09*00 GOTU *3310
0911 0 PRINT
09120 PRINT 7*3(4) ‘RETIRED PA! a BASIC PAY 1 2.3% FOR EACH lEAR 0? ACTIVE SERVICE’
09*30 GOTU 9160
09140 PRINT
09150 PRINT TAB (4) ‘RETIRED PAY • BASIC PAY 1 2.5% roa LAC K YEAR OF ‘1405 SERVICE’
09160 03$ a ‘C)C~~ )’09170 0010 9290
09100 75 ~ 16* (?SOIDI)
09*90 GO3U~ 1114 0
09200 Lii $ ‘11
092*0 00 *73
0922u u9 a 12 -

O~ 230 79 a Yb—5— (750 ’ Dl)  -
09240 60303 11140
09230 71 a 07.71
09260 13 • US—Il
09270 72 a U9.12
09250 RETURN
09290 YS a I~09300 Yb S 15$12
09310 B $ lb
09320 17 ~ 5/1209330 II a VS—Il
09340 P151ST
09350 PRINT
09360 PRINT TAB(451 ‘ANNUAL’ 7*8(95) ‘MONTHLY’
09310 PRINT TAB (45) (13$ 7*8(55) 03$t ’(’
09380 PRINT USING 9390,b.Y5
39390 1 GROSS RETIR EMENT PAY , 151151 $1 1155
0~ 40O IF LEfT$(3$ .I) a ‘N’ 0070 9930
094 10 B S 3 5
09420 PRiNT 031MG 9430.3.77
09430 * SURVIVOR BENEFIT PLAN PL~UC7T ON: — l I l i e s  — 15.055
09440 PR INt ?A8 (I0) O3$1O3 $iU3$SO3$gU3$g’ ~~’ TA B (43) 03$ 7*6(55) O3$a ’<’09450 PR IN T USING 9460.B.’I8
09480 1 ADJUSTED GRUS3 (aTAZABLE INCOMEJt $11111 $11151
09470 PRIN T
094*0 GOSUB 918U
09490 PRINT USING 9300.T1.T3
09500 * (TAX SAVI N GS DUE TO SBP I $ 11111 $ 1 5 5 5 5 )
09510 REM 3)) ‘A ’ SERIES a ANNU ITY ‘C’ SERIES a t& *  CREUIT
09520 REM 3)) O’ SERIES a DEPENDENTS ‘C SERIES • OTHER EARNINGS
09530 REM )) ‘N ’ SERIES a T AXI NONE ‘1’ SER IES a LI *SURAN CL (SBP )
09540 i~E4 >3) 3 SERIES ~ SOCIAL SECUR ITY ~~~~ SERIES a TAXE S
09550 1 6/24
09560 N 5 8/12
09570 15 • b.17901D1)
093*0 Gfl$%Jb 1)140
09390 Al  ‘ 8— ti
09600 *2 S A I/24
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096*0 Al $ *1/12
09620 *4 a 8
09630 *5 a *4/24
09640 AS $ *4/12
09630 PRINT
09660 PRINT
09670 iF LUT$(Sl,I) a ‘1’ 6010 9710
096*0 PRINT TAB(*0) ‘((CC INCOME aITHOUT SURVIVOR ’S BENEFIT PLAN 3)))’
09690 ppiis r
09700 GOTO 9730
09710 PRINT TAB (103 C((( INCOME 11TH SURVIVOR’S BENEFIT PLAN ))))
09720 PRINT
09730 01$ $ ‘ (CC ANA LYSIS 3)) ANNUAL MONTHLY BIMONTHLY ’
09740 02$ $ ‘ ()C)~~~C)C)C)C)C) ~~ C)C) (3(3(3) (3(3(3)’
09750 PRINT 01$
09760 PRINT 02$
09770 PRiNT USING 106I0,B. M,I
097*0 PRINT USING 10630.TI ,T3.T2
09790 PRIN T 02$
09000 PRIsT USING 1065O .A *,A 3 ,A2
09510 PRINT 02$
09820 IF LUT S (l4S.t) a 

~‘I’ GUTO 9560
09030 Lb • 0
09940 Cl a E2
098 30 6010 9870
09*60 ~3 a EosE2
09*70 10 El $ 0 ODIn 9900
09900 75 a b,E3— (7S0101)
09090 GOSULI *1140
09900 57 a
09910 *0 S *7/24
09920 *9 • A7 /i2
09930 PRINT USING 10660,CI,C2,C3
09940 iv 11 3 457 0010 9910
09950 PRINT USING I0670,A4,A4,A5
09960 0010 99I~
09910 PRINT US ING 10670,A7 ,A9 ,AS
09950 IF El a U 6010 10130
09990 IF El C 99999 GOTO 10010
10000 P.3 a 99999
*0010 ~.4 a EJ/24
10020 ~5 • P.3/12
10030 PRINT USING 10600 .C3 .E5,E4
10040 TI a
10050 MI ‘ A4.E3 71
10060 IV HIC 99999 GOlD 10000
10070 Hi a 99999
10090 H2 a H1/44
10090 p43 a N I/i)
10100 PRINT USING 10690.T1.T3.72
10110 PRIN t 02$
10120 PRIsI T USING I0700,H*,H3 .H2
10130 IV Is a U 6070 10360
10140 II Ii 3 497 607(1 10170
10)30 11 ‘ lb—A s
lOlsO GOTU 10100
*0* 70 Ii ~ lb.*9
10110 ION A S TU 4
10190 PRI N t ‘ ‘

10200 N EXT I

L.
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*02*0 PRINT 7*8(24) ‘CC NET PAY ~NALI5I5 >>‘
10220 PRI N T
*0230 PRINT USiNG *0240,I6,A9
*0240 7 PRESENT BET TA~~ NONE PAya $51 55 I RETIREMENT NET TUE NONE PAV a 11111
*0250 PRINT
10260 1? 59 lb 6010 *0340
10270 PRINT USING *0200, *7
*0250 THE DIFFERENCE iN NET TAXI HONE PAY a $$ill
10290 PNINT
10300 is ~ 17/160
*0320 PRINT USING *0320,10,17
10320 1 IOU ARE ROu NORMING FOR $Si. I I  PER HOUR ($Slii/16O IIRS)
10330 GOb 10360
10340 PRINT ‘YOUR NET RETIREMENT PAY 15 GREA TtR THAN YOUR PPESENT’i
*0350 PRINt ‘NEt TAXI HOME PAY, ’
10360 10’ LE T$(3$,l) • Y’ GOTO 10350
10370 0010 10460
10300 A S B9112’.9S
10390 1 • A/2 4
10400 C a *113
104*0 TS a *— (7S0*D2)
10420 GOSUN 11230
10430 A l a 5.71
10440 A3 • *1/14 -

10430 A2 a A 1/24
10460 F O R l a i T O 4
*0470 PR iNT ‘ ‘
10480 NEXT I
10490 PRINT ‘CC’ TABI 7O ) ‘3)’
10500 VON I * 1 TO 4
10510 PRINT ‘ ‘
30320 NEA T I
*0530 PRIsT TAB(60) ‘PAGE 4 00 3’
10540 IF LEF’r$ISS .I) a ‘N’ GOTO 11030
l OSSu PRINT
*0560 PRINT
10570 PR iNT TA BIlS ) ‘(~~~c SURVIVO R S’ INCOMX )>)))‘
10550 P141ST
10590 PRINT 01$
20600 REM ((C ANALYSIS 3)) ANNUAL MONTHLY BIMONTHLY
10610 ADJUS TED GROSS $11111 $11 .1 SillS
*06)0 SURY bEt . P1*51.55 1 SPil l) Dliii SliPi $5.55
*0630 1 FEDERAL TAXES $15111 15555 $5111
10640 NEIS ~~~~~()~~~C)()()()  ~~()() ()()()( ()()()(
*0630 * RETIREMENT INCOME $11151 Si ll s $1511
10660 2 FED TAX CREDIT(SCHLD ISIC) $11111 l i s p s  $1111
10670 I INCOME RITH TAX CREDIT $11111 $1115 $1110
b o b  CIVIL I AN LMPI~OVMEN T (?UTAL.) lu l ls — iIIii• $5500—
iOsOo TOTAL TAXES 5I5l55 ~ s il l s— s i s a l —
*0700 TAKE KGNE (IMCLUD IN G RAGES) $11115. $1111— $5115’
*07*0 PRi NT 02$
10720 PRINT US ING 10620.09,A ,C.r
10730 PRINT US ING 10630.T1,T3.T2
10740 PRINT 02$
10150 PRIN T USiNG 10630 .A1 ,A i,A 2
10760 PRINT UZI
10770 IF L.P.FT$1M$ .1) S ‘I’ GUTI) 10,10
20700 P.6 5 0
*0790 C3 • 0
10100 07170 10820
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109*0 13 a 16
10520 75 a A ,C3.(7501D2)
*0930 GOSUB 11230
1004 0 A l ~ A1’Cl
10650 *5 a *7/24
10960 *9 • *7/12
10070 PRINT UIIIoG 10660,CI ,C2,C3
10090 IF TI 3 229 6070 10940
b0$90 *4 5 A
*0900 AS I A4124
10910 Ab a *4/12
*0920 PRINT USING 10670,A4 ,A 6.A5
10930 GUTO 30950
10940 PRiNT USING 10670,A7 .A9,A9
10950 IF £3 * 0 0010 11010
10960 iF £6 4 99999 GOTO 10900
* ~~1U lb a 99999
*0990 17 a 16/24
10990 18 5 16/22
*1000 PRINT USING b0400 .E6 ,C$.11
1* 010 71 a TI—Cl
11020 10’ 13 • 0 6010 1*040
11 030 PRiNT USING *0690,T1,73,72
1*040 Ml a A .1I+Eb
11050 iF N I C 99999 GOTO 11070 -

11060 141 a 99999
11010 *42 * 101/24
11090 HI a 141/12
1*090 PRINT 0~$
11* 00 PRINT USING 10700.H1,143 .H2
11*1 0 PRINT
111)0 GOTO 11940
11*3 0 REM >3)33>33)3)33)3)))))) TAX SUbROUTINES ))))))))))))))))))) )))))
1*1 40 KEN ))~~~ TAX SCHEDULES MUST BE REVISED A NN UALLY
11150 RE M ~~~~~~ TAX SCHEDULES FOUND 18 1*3 CIRCULAR 1 3))
11160 1*11* 3>)>) LAST LINE 0? SCHEDULE FOR MARRiED AN D SINGLES IS IN )))
1*170 REM 3)33) LINES * 2490 AND 1*300 RESPECTIVELY IN THIS PROGRAM . 3)>
1119 0 *11* ))~~) Ml a MARITA L STATUS (I.E. YES OR NO)
111 90 REM ))))>>))))>))))) ))))) ))) )~~~~~~~~~ )))~~)
11200 IF LUTS (M$ .1) a ‘N’ 6070 11230
11210 0010 1*430
1*220 REM )) > )> )))~~)~~ SINGLES TAX SCHEDULE ROUTINE ))>)))))))))>)
*1230 10’ 75 (a 1700 6010 *1340
11240 RESTUNE It
11250 REM 3))) FILE 51 5 TAX ?Z~~ (TXCT77)
1*260 VON 0 * 1706
1*370 ILEAU 51,Zi,Z2,13,14,Z5,16,17,Z0
*1200 10’ TS Ca Xl GOTO *1320
112 90 NEXt V
113 00 71 a 3990,(,36’(IS—15450))
113*0 0010 IlisO
1*32 0 71 a Z2,U3IITS—14))
1133 0 Cob 1* IsO
1* 340 71 $ U
1*35 0 REM 3)3 C * TAX CI’CDIT S a SOCIAL SECURITY £3 S OTHER EARNING S
11360 Cl a 220.60
* 1370 IF El (• 900 6010 1*400
11350 Cl • U5)4—(E3 900))S.1S
113 90 10’ Cl CS 0 GOTO *1690
11 400 1? C4 (a ci GOTO *2700

1~
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1* 410 GUTU 11,10
11 420 REM )>))>)))))))))))) ) MAR RIED TAX SCHEDULE ROUT LNI >)))) )))>)))))

- 
_ 

11440 20 15 Ca 3130 6010 *1530
11440 RISTONE 51
*143 0 FOR N S 1 TO 6
114 60 REAO 11.81 .92 ,V4,V4 ,V5.V6,v7 ,c~S
1*470 10’ 13 (a 85 6010 1*3*0 -

11490 MLXI N
* 1490 TI a 54 80 . ( .36S 1TS—26 4 50 ) )
11500 GOTO 11560
21510 TI $ Wb ,(V 71 (TS—Vl ))
1152 0 GUIU 11830
1*330 11 a 0
1*540 6010 11530
11330 Zr LEFt l(CI$.l ) ‘ ‘N’ 6070 11500
1*5 60 Cl • 437.20
115,0 GOIU 11600
1139 0 Cl a 220.sO
11690 6(170 *1540
11600 REM 7)) C S TAX CREDIT, S a SOCIAL SECUNI TT . 13 a OT HER EA RNINGS
116*0 10 13 (a *100 60W 11670
1*620 CL a (3048—(E3— I000))* .15
11630 0010 11660
11640 IF £4 Ca 900 GUTO llsOO
1* 650 Cl a 1l524.(13’900))S.lS
11 660 IV Cl (a 0 6070 1*690
11670 IF C4 Ca ci 60W 11700
1*690 COW 11710
*1b 90 Cl • U
11700 C4 $ U
1*71 0 TI a 7*—C l
*172 0 79 a T*—C 4
11730 70 tO Ca 0 6070 11760
1*74 0 IF 19 (5 ci 6010 *2770
* *750 COW 3 1700
1*760 TI S 0
*177 0 T9 * U
11700 TI • 71/12
*1790 72 $ 71/24
*10 00 C2 $ Cl/U
*101 0 C) a C1/44
1102 0 KETUfP N
*1 030 PR INT (PA)
*204 0 PRINT CPA)
11 030 PRINT TAB(22) ‘(((( ESTATE PI.ANN INO .CHA PT ) )>
11160 PR IN t
*1070 PR IN T
1*910 04$ ‘ ‘ibOUW’
* 1090 05$ a ‘CRILO’
* 1900 U6$ S ‘(~~~)~~()()

*19*0 PRIM? 756(20) (14$ ?Ab(32 ) 04$ 755(44) 041 TA8(56) 04$ 1*0167) ‘LUMP’
11920 P271sT 7*8 (10) ‘6 2 ‘105$ TAOLIO ) ‘6 1 ‘:051 7*8042) ‘UNDER 60’ TAB(55I:
*193 0 P**LNT ‘OvEN 60’ 7501.0) ‘SUM ’
1* 940 PRINT 1*6(15) 06$ TAI(30) 116$ 7*8 (42) 061 TAI(5 4) 05$ TA6 (6s) 1131
*1930 IF lii 30 0070 *2040
*1960 REM 3)))) 01—03 5 I >3 WIDOWER
11970 1? (1*—UI a 1 COW 1201c)
*1900 P51sT USING *1990.R),Ll .L1
11 9901 * ( NOT A PPLICAbLE—— > ISIS ISiS $55!
*2000 601*) 1)200

— — -

-.. -
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12010 03* a ‘C.— NOT APPLICA8L.1——>’
12020 P101st 1*6(10) 03$ 7*8(42) 03$
12Db 6010 12200
*2040 REM
*2050 IF (13 3. 5 6010 *21)0
12060 IF D1•D3 • * 0010 12*00
12070 PRINT USING *2000.R3 ,L2 ,L2.L1.Ll
12000 I ———— — —— — *955 1911 1911 sill sisi
12090 6010 *2200 -

121 00 PRINT USING 12*10.R3 ,L2
*2*10 2 — — — —  •— —— 1955 ISIS .— NUT APPL ICAbL E—— >
12*20 6(170 12)00 -
*2*3 0 KEN
12*40 IF 01—01 * I 6010 12100
*215 0 PRINT USLiv G 12I60,R3 .L9.79,L2,L2,Ll,L1
12*60 $ i9ui lSss 191$ 1911 1911 155 $ liii
1217 0 COTU *2200
121 80 PRINT USING *2190.R3,L9.L9 ,L2
12190 $ 1955 19.1 1951 1901 C.. sOt APPLiCABLE.—>
*2200 PRINT
1221 0 PISIsT ‘SOCIAL SECURITY C) ..,.,... C) •.,. . , . .  C) ........ (3 .,,.... 4) 1253’
1222 0 PRIN t
*223 0 PRINT ‘VA DIC/PE*SIO$ C) •, ., . . .,  C) .,, C> ....,~~~.. C) .... . ,.  C) $4010’
*2240 PRINT
12250 PRINT ‘COMMERCIAL INS C) •. , . . . .,  C)  C) . . . . , ...  C) .....,, C) . ., _ , ‘
12260 P271277
*2270 PRINT ‘N S I. I C) . .• .•• . .  C)  C) •.. . . . . .  C) ....... C) •..‘ . ‘
12290 PRi NT
12290 PHINT ‘50148 BEN PLAN C) •, , . , , .~~ C) • ) • .,~~~..., C) ...,... C) •,,, ,‘
*2300 PRINt
12)10 PRiNT NAGES C) .. ..... C) ..,, C) . C) ...,... (3 .... .
12320 P141ST
12340 PRINT ‘ .........•.... C) • .. .• . . .  4) C) .....,.. C) ....... C) •. . . .‘
12340 PRINT (PA)
*235 0 PRIN T CPA)
12360 PRINT ‘CC’ TAB 7O) ‘ ,‘
12370 FUN I S 1 TO 4
12300 PRIM? ‘ ‘

22390 NUT 1
12400 PRINT 7*6(60) ‘PAGE S 00’ 5’
12410 PRINT
1242 0 PRINT
2243 0 PRINT USING 12430.Fl$.F21 ,13l ,V 4$
12440 PRINT
* 2430 $ CCCCCCCCCCC CCCCC CCCCCCCCCCC CCCCCCCCCC
12460 PIIINT
12470 PRINT
12400 PR INT 7*6117) ‘ (CC RETIREMENT ACCRUED LEAVE STATEMENT 3))’
1249 0 P241277
*2500 P271s T
*2910 PRINT 7*8(20) ‘CC 60 DAI S ~~~‘ TAB (40) ‘CC 311 DA Y S 33’ TAB(60) ‘C DAILY 3’
12320 PRINT TA8(23) ‘C))C~~~~’ 7*8143) ‘O)C)C)’ TA B ( b 1)  ‘(3)4)4)’
1233 0 PRINT
12540 REM 37) LEAVE SETTLEMENT BASED ON CURREN T PAY SCALE
12550 Kt~ tOKE I,
*2160 FITh I a * TO $4
*2570 REAl.) $0, A ll
12500 10’ *11 a 121 COW 12600
* 2590 ~EA1 I
12600 FUR 4 a 1 Tu 3

— 
TI

I 
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12610 REAl) II. 1.0. P3
12620 IF XI )a .9 GOTO 12640
*2630 NEXT 4
12640 *1 a II
12650 *2 a *4*12
*2660 *4 3 $ *1/30
12670 PRisT USING 12610, k2 .R*.K3 - -

12690 IWA SE PAl 15111.1.1 $1111 .15 1111.01
*2690 REM )~~~ TAXES a .20 0? bASE PAY
12700 *4 •
*3710 *46 S 54~ 2 -

12720 so a *4 4 / 3* )
$2130 PRiNT
12740 PRINT USiNG 12750.k5.54.16
13750 IFEDENAL ?AXES(20%) $II,,.5I 11111.11 $11 .11
*2760 PRINT TABI2)) ‘C))C~~)’ TA8 (43) ‘(>3(34)’ 158061) ‘C))C~~~)’
*377 0 PRINT
12700 *47 5 *42— 13
*2790 II • *41—0.4
22 000 *49 $ *43— kb
1201 0 PRINT USING *2920.17,kI.E9
12820 *NET BASE PAY 15I,I.sI $0111.01 $11 .01
12030 PRiNT
*2940 RESTORE 52 -

1205u REM 3))) FiLE 52 a BASBAO FILE
12060 FOR I a * 70 12 -
*2070 READ l).Nl$,27 2 .N3,M4
*2000 11 sIs a ?2$ 6070 12900
*2890 NEXT I
12900 I? 17$ S ‘I. GOTC 12940
*39*0 PRINT USING *2920 ,N4S3.M4 .144/30
*2920 IBA S A sh 6*0 $1111 .51 $1105.12 111.11
12930 GUTU *302 0
$2940 PRI NT US ING 12950,M412 .N4 .N4/30
12930 $ • SAS $1115.11 11111.11 $10.11
*2960 PRINT
12970 IF 01)1 61110 13000
12900 PRINT U3I.4G *301* ,M252 M2.M2/3 0
12990 00711 *302 11
13000 PRINT USING 13010.M3*2, M3 .53/30
*30*0 * + 8*0 $1111 .01 $IlII .l5 111.11
13020 PRIM? TAs (23) ‘(3)43(3’ 7*8(43) ‘4)3(3(3’ 7*8 (61) ‘~~~)()~~~‘
$3 030 PRiNT
*3040 10’ 01$ a ‘1’ 607(1 13000
13050 MS a K0 $ M4
*3060 PRINT 031146 *3*S0,MS12,M5,s5 /30
*3070 G01I3 13160
*3 050 10 t.b)I 0010 *3220
*3090 55 a *0 ,144+52
*3*00 PRINT USING 13190,M512. MS. sS/30
*3*10 613711 13150
13120 146 S *1+144+53
13*3 0 147 a .76/30
1314 0 PRINT USING 13150.Mb$2. Mb.M 7
13180 isIl TOTAL $1151.11 $1111 .11 111 .11
13* 60 GOlU *3170
*317 0 PRIN t
13190 PRI~lT
131 90 10 LEIT$(A2$.1) S ‘N’ 6070 13460 -
13200 PRINT ‘ ‘S*N07E* ~’ THE FiGURES ABOVE UNDER ‘NET TOTA L’ APPLY ONLY TO’

~ -
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132*o PRINT ‘THOSE DAYS Ii? LEAVE THAT sERE ACCRUED PRIOR TO 1 SEPTEMPER 1976,’
1322u p5 1277 ‘THE ‘ME! 8*31 PAl ’ FIGURE APPLIES TO ALL DAIS OF LEAVE ACC RUED’
1323u PRIN T ‘AFTER THA I DATE . THE REASU.* iN 1976. THE CONGMES S PASSED A LAW ’
132411 PRINT ‘5141CR EXCLLOE D THE PAYM EN T OF QUARTERS (8*0) AND SUBSISTENCE (8*31’
1 3250 PRIN T ‘AL.,OWANC ES TO ACCRUED LEAV E SETTLEMENTS UPON RETiREMENT OR SEPAR— ’
13260 PRiN T ‘*71027 , 7*41 LAN lENT iN tO EFFECT ON 1 SEPTEM8EP 1976, AND ITS SAVE’
13270 PRIN t ‘PAl PROV ISION ALLOWED THE SERViCES TO CONTINUE TO PAY THE QUARTERS ’
*3290 PRiN T ‘AND SUBSISTENCE ALLONANC ES FOR DAYS 05 LEAVE THA T WERE ACCRUED ’
13290 PRINT ‘PRIOR 70 7*41 LAw ’S En ECTIVE DATE. ON I SEPTEMbER 1976, THEREFORE ,’
133 00 PpIsT ‘EAC H BASE ACCOUNT iN G AND F INANC E OFFICE CALCULAT ED THE NUMBER OF’
1331 0 PRINt ‘DA IS U? LEAV E EACH ACTIVE MEMB ER HELD AS OF 31 AUGUST 197a . THEY’
*3320 PRINT ‘ALSO NAVE CAREFULLY MUNITI JRED THE NUMBER OF THOSE ‘SAVE PAY’ DAYS’
13330 PRINT ‘THAT YOU HAVE USED SINCE * SEPTEMbER 1976. YOU MAY OBTAIN THOSE’
133 40 PRIsT ‘VIGUIiLS (‘*5 0? *216 is ’ A ND ‘CURRENT bALA NCE ’) I~ROM YOUR SERVICING’
1335 0 PRINT ‘ACCOUNTING AND FiNANCE 11511CC. THE MILITARY PAY AND ENTiTLEMENTS’
1)360 PRIN T ‘M ANUAL. PP. 4—30 AND 4 1 8 ,1. CONTAINS MOPE INFORMATION UN THE 1976’
1337 0 PRINT ‘LAd AND CU~PUTA TI 0N OF LEAVE SETTLEMENTS. ’
13300 PRINT
*3390 P51sT ‘ •$4EXAMPLEI SS A PERSON 15 RET IRING WITH 60 DAIS OF ACCRUED ’
13400 P271sT ‘LEAVE THAI HE WISH ES TO SELL BACK. OF THOSE 60 1151$, 15 DAYS’
134*0 PRINT ‘ARE ‘SAVE PAY ’ DAIS. THAT IS, THEY lIRE ACCRUED P$’IUR TO 1 SEP T 76.’
13 420 PRINT ‘THEREFORE. THE ‘NIl TOTAL’ LINE APPLIES TO THE SAV E PSI’ DAIS, AND’
13430 PRINT ‘THE ‘ NET BASE PAY ’  LINE APPLiES TU THE REMAINING 45 DAIS. ’
13440 P241sT CPA)
13450 6070 *3490
1)460 10*7 1 a 1 TO 4
13470 PRINT CPA)
13400 sEA T I
13490 PRINT ‘(C’ 7*8(70) ‘ ) ‘
*3500 PRINT
1)510 PRINT
*352 0 PRINT 1*8(14) ‘DC YOU WISH TO C11NTI~4UE THE PAY CUMPUATION PORTION (I/N)’ :
* 3530 INPUT 101$
13540 U a 31
*3550 *1 LErTI (R 1$ .1) a ‘N’ GOTO 14610
13560 15 LEFT$ (R11 ,I) $ ‘1’ 6(170 1900
13570 11 101$ a ‘BACI (UP’ 6070 1700
13590 1? 101$ $ ‘HELP’ 0010 *4 940
*3390 11 71$ 43 ‘EXIT’ 6070 14560
13600 60711 13610
*3510 PRINT
* 3620 PRI4T
*3630 P141sT ‘00 YOU 271514 SUMMARY INFORMAT ION ON SELECTED RETIREMENT SUbJECTS (YIN)’:
*3640 iNPUT N il
1365 11 U a 32
13 660 lb LUT$Uö1 $ ,I) a ‘N’ GU7O 1s480 .

1367 0 10 LEFT $IN *1.1 ) • ‘I’ GOTO 13130
*36 90 lb N i l a ‘BACKUP’ 6070 1)5*0
13690 10’ s11 a ‘HELP’ GOTO 14540
*3700 15 N Il C) ‘EXIT’ 6070 14560
13710 STOP
13720 PR INT
13730 PRINt
13740 PRI NT TAB (S) ‘TYPE THE APPROPR iAT E CODE LETTER COMMAND OR ‘H’ EON HELP’ )
13790 INPUT 521
*37 60 RESTORE
*377 0 FUR ci a 1 70 I
L i l ly  R EAM LI
*3790 0~ 7* •7~ , ~h• ~~~~~~~~~~~~~~~~~~~~~ .5~1380101 IF LI a 42$ GUTO 13*50

J
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131*0 NEXT 0
13120 PRINT 

-$ 3930 PRINT 7*8(9) ‘NO iNFORMATION EXISTS FOR THAT CODE LETTER COMMAND. PLEASE’
13*40 6070 13740
*3*50 IF N2$ a ‘A’ 6010 1420 0
*3060 IF 102$ $ ‘B’ GO~O 14330
13170 IF N2$ • ‘L 6010 1437 0
$35 90 IF N2$ a ‘M~ 6070 14410
*3*90 IF N2$ a ‘N’ GOlD 14450
13900 15 021 a ‘3’ 6070 *4490
13910 iF 52$ a ‘7’ 6010 14200
$3920 PRINT 

-13930 PR IN T
13940 PRINT TAB (S) ‘AMY OF THE FOLLOWING CODE LETTER COMMANDS NA ! BE INPUT.’
13950 PRINT 7*8(9) ‘PLEASE INPUT ONLY ONE CODE LETTER COMMAND AT A TINE .’
13960 PRINT
13970 PRINT
*39*0 PRINT 7*8(11) •COMMAN O ’ TAB(3S) ‘PRODUCT’
1399~ PRINT TAB(10) ‘(~~)C~~))’ TAB(37) ‘(3(3(3(3)’
$400C PRINT
140*0 PRINT T*8114) ‘5’ TAB (21) ‘PRiNTS ALL INFORMATIO N ’
$4020 PRIN T TAB(21) ‘FROM ALL COMMANDS BELOw ’ - -

*4030 PRINT
14040 PRINT 7*8(14) ‘8’ TAB (2S) ‘ TABLE OF SURVIVOR’S BENEFITS’
*4050 PRiNT TAB I2O ) ‘AND THEIR SOURCES’
*4060 PRINT
$4070 PRINT 7*8(14) ‘I’ TAB (29) ‘LiCENSE PLATES FOR 015— ’
*4000 PRiN T TAsC2$) ‘ABLED VETERANS .’
*4090 PRINT
14*00 PRINT 7*8 (14) ‘N ’ TAB(29) ‘STATE BONUS iNFORMATION’
14110 PRI NT
$412 0 PRINT 1*8(14) ‘R’ TAB (20) ‘BIBLIOGRAPHY AND LIST OF’
1413 0 PRINT 758(28) ‘SOURCES Of INFORMA TION’
14140 P R in t  

- 
-

*4*50 PRIN T 7*8(14) ‘3’ 758(20) ‘ESTIMATING YOUR SOCIAL’
141.0 PRINT 7*8(2*) ‘SECURITY RETIREMENT BENEP ITS’
*417 0 PRINT
14*00 PRINT 7*0(14) ‘1’ 7*8(21) ‘STATE INCOME TAX IMFOI4NAT ZON ’
14190 E U R I S I  70 4
*4200 PRINT ‘ ‘
*4210 NbA? I
$4220 PRINT
14230 PRiNT ‘(C’ 1*8(70) ‘3)’
14240 PRINT
142501 PRIM !
*4260 PRINT
*4270 6070 13720
*42*0 PRINT
14290 PRINT 7*8(17) ‘C” STATE INCO M E TAX INFORM AT ION 3>)’
14300 PRINT (PA)
*431 0 IF 1421 a ‘A’ COTCI 14330
*432 01 60113 *3630
14330 PRINT 7*8(9) ‘(CC TABLE OF SURVIVORS ’ BENEFITS AND THEIR SOURCES >>)‘
14340 PRINT (PA,
14350 IF s2$ S .A’ GOTO $4370
*4350 6070 13630
$4370 PRIN T TAB(l3 ) ‘4CC LiCENSE PLATES FOR DISABLED VETERANS >3)’
*43*0 PRINT CPA)
14390 11 N2 $ a ‘A’ 6070 144*0
14400 6(170 1353*)

- ;:;.~ -
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144*0 PRINT 7*8(19) ‘C CC STATE BONUS iNFORMATION >))‘
14420 P2711.1 CPA)
14430 10’ N2 $ a ~A ’ 6070 14450
*4440 0010 13 630
14 450 P271271 XAB (7) ‘(CC BiBL IOGRAPHY AND LIST OF SOURCES OF INFORMATION 3))’
14460 PRIN T (PA)
*447 0 IV 272 1 a ‘A’ 60713 14490
14480 6070 1363*)
* 4490 PRINT TAB (S) ‘((i ESTiMATING YOUR SOCIAL SECURiTY RETIREMENT BENEFITS 3))’
14900 PRINT (PA)
1451 0 15 N2$ a ‘A’ GDTO 16400
14520 GOTO 136401
14530 REM ~~ SUBROUTi NE FOR TES/NQ’ ERROR MESSAGE 3)>))
14540 60508 14940
14550 GUTU 14590
*4560 PRINT 758(12) “*‘$‘THXS QUESTION REQUIRES EITHER A ‘YES’ 0R
*4970 PRINT 758(12) ‘‘hO’ AN SwER . PLEASE REENTER RESPONSE . $~~*S$’
145e0 REM >3> SUBROUTINE FOR HE—ROUTING BACKUPS )> >)~~~~ >
*4590 PR iN T
*4600 *9 ~ U
14610 15 U a 1 6070 60
14620 11 U a 2 6070 650
14630 iF U a 3 6010 1700
14640 ii U a 4 COTU 1960
14s50 it U a 5 6070 2030
*4660 U U a 6 6070 2700 -

14670 IV U a 7 6070 2760
14680 lb U a $ 0070 2*80
148901 15 U a 9 6070 2990
147 00 11 U 5 10 COTU 3210
147 *0 U U a 11 6070 3340
1472 0 15 U a 12 GOTC 3520
14730 10’ U a 13 6010 372 0
*4740 1 U a 14 6070 3900
14750 11 U $ 15 6070 4080
14760 IF U a 16 6070 4230
*4770 IF U a 17 GOTO 4410
14790 II U $ 10 GOTO 6170
*4790 15 U a 19 6010 6300
14900 ii U a 20 6070 6400
*4810 1* U a 2* 6070 6590
*4820 15 U a 22 6010 6760
14*30 10’ U a 33 COTU WOOD
14040 II U a 44 60711 7230
14050 IF U a 25 6070 7330
14860 1? U a 26 6010 7560
14870 IF U a 27 6070 7930
149*0 15 U a 28 GOTO $090
*4090 I U a 29 6070 0270
14900 IS U a 30 GOTO $450
*4910 15 U a 3i GOTO *3510
14920 IF U a 42 6070 13620
*4 930 01170 60
14940 REM 3))) 4ELP SUWS OU TIsE
14950 PRINT ‘(C’ TAb (7U) ‘~~~ ‘
14950 F ( i R I $ 1 T 0 4
14970 PRINT ‘ ‘
14980 27917 I
14990 PR INt 756 (17) “1$ HINTS TO ANSWERING QUESTIONS $SI’
15000 PRINT
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15010 PRINT
15020 PRINT ‘ 1. ‘YES OR NO ’ QUESTiONS : CAMR IS’ WILl, ACCEPT ‘Y ’ OR ‘N’ AS RES— ‘
15030 PRINT ‘PONSES (ALONG W ITH ‘113’ 027 ‘NO’). wITH 1)41 EXCEPTION OF THE THREE’
15040 PRINT ‘SPECIAL RESPONSES DISCUSSED BELOW , A NY OTHER RESPONSE WILL CAUSE AN’
150501 PRINT ‘ERROR MESSAGE AND CANRIS’ WILL PROMPT YOU TO REENTER. ’
15060 P11187
15070 PRINT • 2, DATE QUESTIONSI ALL DATES MUS T BE INPUT AS MUNTH—OAY ”YEAR. ’
19010 PRiNT ‘ALSO. COMMAS MUST SEPARATE THE ENTRIES. FOR EXAMPLE: JUNE ,6.SS.’
15 090 PRiNT ‘THE MONTH ENTRY sUB? BE EITHER SPELL ED OUT (E.G. ‘MARCH’ ) OR A BbRE V— ’
15100 PRINT ‘IIATED , USING THE FIRST THREE LETTERS (E.G. ‘MAR’). THE YEAR MAY BE’
1511 0 PRINT ‘INPUT AS TWO DIGITS (E.G. ‘S$’)OR AS FOUR DIGITS (E.G. ‘1950’).’
15120 PRINT ‘‘CAMNI S’ wILL ALE RT YOU TO THE INCORRECT ENTRY AND WIL l , PROMPT IOU’
15* 30 PRINT ‘TO REINPUT ,’
1514 0 PRINT
1515 0 PRINT $ 3, SPECIAL RESPONSES : ALONG WITH 7*41 RESPONSES DESCRIBED ABOVE, ’
151 60 PRINT ‘CAM PiS WILL ACCEPT THREE UNIQUE RESPONSES. ’
1517 0 PRINT
1518 0 PRiNT ‘ A) ‘EXIT’ * THIS RESPONSE 15 DESIGNED TO ALLOW YOU TO LEAVE THE’
151 90 PRINT ‘PAY COMPUTATION PORTION OP ‘CAMN IS’ AT ANY QUES TiON . IT MA ! BE USED .’
15200 PRINT ‘HOWEVER , AS A RESPONSE TO ANY QUESTION. TO A ‘YES/NO ’ QUESTiON , IT’
*521 0 PRiNT ‘HAS THE SAME EFFECT AS A ‘NO’. IT WILL TAKE YOU TO THE NEXT PORTION’
15220 PRiNT ‘OS ‘CAI4RI S’ .’
*523 0 PRINT
15240 PRINT ‘ 8) ‘BACKUP ’s 

- 
THIS RESPONSE WILL ALLOW YOU TO BACKUP 70 THE’

15290 PRI NT ‘PREViOUS QUESTION. 17 IS DES IGNED TO ALLOW YOU TO GO BACK IN THE PRO— ’
152s0 PRIEST ‘GRAM TO PREVIOUS QUESTIONS TO CORRECT YOUR PREVIOUS INPUT. ’
1527 0 PRINT
15280 PRINT ‘ C) ‘HELP ’: THIS RESPONSE WILL CAUSE THIS ‘HINTS’ INFORMAT iON’
19290 PRiNT ‘TO BE PRiNTED OUT AGAIN FOR YOU, SHOULD YOU NEED HELP REME M BERI N G THE’
15300 PRINT ‘CORRECT WA X TU ANSWER THE QUESTiONS. ’
15310 PRI NT
15420 PRINT
153)0 PRINT ‘S*’N01EI!* 1) THESE SPECiAL RESPONSES APE USED TO A DATE QUESTION. ’
19340 P271st ‘‘CAMRlS’ sILL 81 l,UQKING FOR THREE ENTRIES (BECAUSE IT 13 EXPECTING’
*9350 PRINT ‘A DATE (SOP EXAMP LES ,JUN ,6,47)), SO wHEN IM PUt ING A SPECIAl. RESPONSE ,’
193o0 PRINT ‘USE AM Y TwO NUMBERS AFTER THE RESPONSE. FOR EXAMPLE: UIT,3 ,5 I OR’
1537 0 PRINT ‘BAC KUP ,2,3.’
15310 FOR 1 a 1 TI) 16
193 90 PRINT ‘ ‘
15400 2*11? 1
15410 PRi NT ‘(C’ 7*8(70) ‘>3’
*5420 RETURN
15430 15 LEFT$(U7$ , i)  a ‘Q’ 6070 15970
15440 IF LEb’T$(Ul$,i) a ‘1’ 6070 15570
15450 iF LLfTs (U7S, 1) a ‘2’ 6070 15970
15460 10’ LEFT$ (U7 1 ,1) a ‘3’ 6010 15570
*5 470 II L.EFTS(U7$,*) a ‘4’ GUTO 1,570
$5 480 11 LEFT$(U71,2) a ‘5’ 61370 15570
1549u 15 LEfT$ (U7$.1 ) $ ‘6’ 6070 15570
15500 LV NEFT S (U7 $,i) a ‘7’ 6070 15570
15510 IF LEET$ (U7$, i )  a ‘8’ 6070 15570
15540 11 LIFTI (U71,i) * ‘9’ 6070 *5570
155 30 IF LLFT$ (U7$.1) a ‘— ‘ GO~~ 155 70
15540 PRINT tA B (S) ‘*1*~~$S 71415 QUESTION REQU IRE$ A NUMERIC INPUT (UN THE’
19550 PRI NT 7*8(8) ‘COMMANDS: ‘LAIT . ‘HELP ’, OR BACKUP ) . PLEASE REENTER. ’
15560 V 9 a
15570 RET URN
*5980 IF LE$(U2l) )a 3 0070 15620
*5590 PR iM? 7*0( 10)  ‘IS’ AT LEAST THREE CHARACTERS MUST BE’
iSooO PRiNT 7*8(18)  ‘ISiPUT FUR THE MONTH . PLEASE REENTER.’

I
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15610 6070 16070
*5620 1? LEF7$ (U2$ ,3) a ‘JAN’ 6070 15750
*5630 iF LEET$ (U21,3) • ‘FIB’ 6010 15770
*5440 IF LIFTS(U2S ,3) a ‘M5~’ 6070 15790
*3630 II l.EVTS (02$ ,3) $ ‘APR’ 6070 150*0
15660 IF LLFT$ (U2$ ,3) a ‘NAT’ GOTI) 19830
19670 iS LEFTI (U2$ ,3) a ‘JUN’ 6070 15850
15680 IF L EST $( U2$, 3) a ‘JUL’ 6070 15870
*5690 iF LEFT$(U2$,33 a ‘AUG’ 6070 15890
15700 IF L EVT$ (U2$ .3) a ‘SEP’ GOTO 159*0
15710 1P LEFTS(U2$.3) a ‘aCT’ GOTO 15930
15720 U l.EFrs(U25,3) a •tsoy’ 6070 15950
*5730 IF I.EFTs(U21,3) a ‘DCC’ 6010 15970
15740 01310 *6030
15750 US a 1
*5760 6070 *5980
15770 05 $ 2
*5700 GOTO 15980
15790 US a 3
15800 GOtu 15980
158*0 US a 4
19o20 61370 15900
15830 U5 • 5
15840 0010 15900
15850 US a 6
15840 GOTu 199*0
15870 05 a 7
*5 800 6070 15980
15890 US a 8
15900 GOTO 15980
15910 US * 9
15920 GOTu 15980
15930 115 ~ *0
159401 GOTU 19980
1595u US a 

~~19960 GOtu 19900
15970 US $ 12
15980 11 US 1900 6070 16020
15990 US a uó — 1900
*6000 *4127
16010 REM
16020 RE TURN
1 6030 PRINT TAn (7) ‘ThiS QUESTION REQUIRES THAT THE MONTH BE ENTE RED BY EITHER’
16040 PRiM? tAb (7) ‘COMPLETELY SPELLiNG IT Out , OR ABBREVIATING IT. USING THE’
16050 PRIw? TAB( 7) ‘FIRST THREE LETTERS OF THE MONTH . PLEASE REENTER .’
*6060 PRINT
*6070 5 9 a 1
16090 RETURN
16090 sEN 3)) SUBROUTINE 713 VER IFY GRADE INPUT ,))~~~~~~~~~~ >
16100 ii LEVTI(P2$,1) a ‘0’ 6070 16170
16*10 IV L1FT $ (F2s ,i) $ ‘C’ GOTO 16170
16120 iF LES?$ (F2$ ,1) a ‘w’ 6070 16170
16130 PRINT TAB (11) ‘S.. $ INPUT FOR GRAPE MUST BE IN TsO DIGiT CODE. ’
161 40 PHIl:? 7*811*) ‘FUR EXAM PLE : FOR MAJOR . INPUT 041 AND FOR MASTER’
*6150 PRiNT 7*8 (11) ‘SERGEANT, INPUT C7. PLEASE REENTER RESPONSE . I~~~’
16160 F 9 s i
16170 RETURN
14180 REM 3>) SUBROUTINE FOR CHECKING MARITAL STATUS AND >3)3)33
16190 219$ 3)) NO, OF DEPENDENTS AGAI NST SBP OPTION 3>33)3)))))))
16200 IV l.~FTs (Ma.1 ) $ ‘N’ GOTO la2bO

L .~~~~~~~
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16210 iF 03 ) 0 GOTO 16250
16220 iF I.EFT$(32$,1) * ‘C’ 6070 16310
*62301 II 54$ a ‘8’ 6070 163*0
16240 IF 32$ a ‘SPOUSE ~ CHILD’ GOTO 16310
16250 RETURN
16260 lb 52$ a ‘1’ 6010 16330
16270 iF 52$ a ‘SPOUSE’ 6070 16330
16280 IF 54$ a ‘0’ 60713 *6330
*6290 11 52$ a ‘SPOUSE ~ CHILD’ 6070 16330
*6300 0010 *~ l10’
163*0 04$ a ‘HAVE NO CHILDREN UNDER 18, ’
16320 GOTO 16340
16330 04$ a ‘ARE NOT MARRIED.’

- . 16340 PRINT ‘$$!WAPMII4G’$. YOU HAVE INDiCATED THAT YOU ‘:041
i6~50 PRINT ‘YET YOU ELECTED THE ‘15211’ OPTION.’
16360 P541*41
16>70 PRIwT ‘DO YOU W iSH TO CHANGE *0027 OPTION (T/N)’ ;
16380 INPUT 56$
16390 IF L.EFTS (S6$.t) a ‘N’ 6370 16410
16400 F9 * 1
16410 RETURN
1642 0 PRINT
16430 PRINT ‘•SIWARN1NGI~ * YOUR GROSS NON—RETiREMENT INCOME EXCEEDS THE $99,999 LIMIT’
16440 PRINT ‘US ‘CAMPI3’ . ALL FIGURES AND COMPUTATIONS IN THE OUTPUT WILl. BE BASED’
16450 PRINT ‘ON ANNUAL INCOME or $99,999, INSTEAD US $‘;wb ’.’
*6460 PRIN T
16470 RETURN
16400 EwU

~~ L

1.

‘

LI

____—---

~

- -  - --  
.;. ~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~

- - ---



58 93h TnAS !RADU a YE 5 B~~ INEfl F,! 5/1

UN CLA SSIFIED

0589M

I •

_  _

______________ ______________ ______________________________ ______________ ______________ ______________ ______________ ______________ ______________ _____________________________

I 
_  _  _ _



1•0 ~
_______ ~o 1315 III 2 2

U—
I~~~ 3 5

4 4 2 01.1

p 
* “ 11111h25 iMI!~~~

L’

’ 

~~~~~

NATIONAL BUREAU OF STAND~RDS
___________________________ *ucu1n~s Tilt

_ _



A P P E N D I X  4

INFORMATION SUPPLE MENTS TO

THE C OMPUTER MODEL

90

~~~~~~
-‘; : 

~~~~~~~—-— ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~



I y
9].

INFORMATION SUPPLEMENTS TO

THE COMPUTER MODEL

The follow ing pages of this appendix provide

summar ies of information collected on a variety of sub-

jects. An index to the subjects is provided below . While

not intended to be all inclusive , the informat ion prov ided

should be sufficient to d ire ct the inqu iry of a m ilitary

retiree to a source that can answer any question he may

have on that subject . Also, it is intended that these

informat ion summaries provide a general format for the

presentation of the data and information . The list of

subjects should be changed , if necessary, to reflect the

interests of service members.

Provided in the index are the line numbers where

the teformation summar ies should be added if one wishes

to ma ke the s u m m a r i e s  a part of the computer program.

It should be noted that in many cases, the text

of the summary will be the result of con densing informa-

tion from several sources which , themsel ves , had con densed

informat ion that they had gathered from many sources.

~~~~~
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CORRESPO ND ING
LINE NUMBERS

INDEX PAGE IN PROGRAM

Anno ta t ed  Bib l iography 93 14450 - 14470

License  Plates  for  Disabled
Veterans 96 14370 - 14390

Social Se cu r i t y  97 14490 - 14510

State Bonus 100 14410 - 14430

State Income Tax Information 102 14290 - 14310

Surv ivor ’s Benefits lQ3 14430 - 14350

~~~~~~~~~~~~~~~~
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ANNOTATED BIBLIOGRAPHY

1. Special  I n t e r e s t  Report s , Army Times Pub l i sh ing  Co. ,
475 School Street, SW, Washington , D.C. 20024

No. 124: Benefits for Retirees , September 1977
No. 11: Social Security Benef its for Servicemen

and Veteran s, May 1977
No.  90: State Bonus Laws , July 1976
No. 118: Benefit Round-Up for Retiree ’s Sur-

vivors , February 1977
No. 132: Military Survivor ’s Checkl ist,

October 1973

These rep orts and 55 others ma y be ordere d from the
above address at 25 cents each (or $10 for all 60
reports). The Arm y Time s keeps each report up to
date  and a n n o u n c e s  the revision of each report in
each of the i r  “ Time s ” n e w s p a p e r s  (The Air Force
Time s, Navy Time s, Federal Times ,  Army Time s and
Marine T imes) .

2 .  I n t e rna l  R e v e n u e  Service Pub l i ca t ion  15 (with Sup- j
p l em ent ) ,  da ted  May 1977 , Ci rcu la r  E , “Employer ’ s
Taz Guide . ”

Published and ava i l ab le  f ree  of charge f rom any
IRS Tax I n f o rm a t i on  C ff ic e . C o n t a i n s  the f o l l ow i n g :

a )  Summary  of current laws on tax  w i t h h o l d i n g
and social security taxes

b) Rates and table s for withholding and social
secur ity tax computation

c) Copies of IRS Form W-4, “Em ployee ’s With~.
holding Allowance Certificate ” for chan ging
the nuaber of withholding exemptions claimed .

3. “Han dbook for Military Families ,” Army Time s Pub-
lishing Co., Supplement to the Arm7 Times/Air Force
Time s! etc ., 30 Ma y 1977, pp. 81-87 .

~~~~
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Covers a variety of subjects related to ac t ive
duty. Seven pages at the end are devo ted  to retire-
ment  benefits. Most military installation libraries
will  m a i n t a i n  copies of The Times.  Thi s handbook  is
a good summary of the 60 reports mentioned in reference
No. 1 above , as they existed as of May 1977. Several
of those reports have been revised since then, how-
ever.

4. Department of Defense , Military Pay and Allowances
Entitlements Manual , dated January 1967. Pp. 4-30
and 4-18.1 (Change 49).

Ava ilable for review at any military installa-
tion ’s Master Publications Library, or at the Ac-
counting and F inance  O f f i c e . Conta ins  very sp e c i f i c

• information regarding the computation of accrued leave
“ cashe d in ” upon  r e t i r e m e n t .  Of special  i n t e re s t  may
be the portions concern ing the 1 September 1976,
“ Save Pay ” l a w s .

• 5. “Estimating Your Social Security Retirement Check ,”
Department of HEW, Publication No. (SSA) 76-10047 .

Can be obta ined f ree  at any Social Secur i ty
Administration Office . Contains step-by-step in-
structions on how to approx ima te  how much your  social
security retirement checks will be. Since survivor ’s
benef its are figured based on that same step-by-step
process , one can estimate their income as well .
Benef its have increased annually since 1975 based on
Consumer Price Index increases , and the Social Se-
cur ity Adm inistration has trouble keepi ng this
pamphlet up to date . Be sure to ask if the benefits
have been increased since the pamphlet has come out .
By obtaining the percentage increases , simple math can
brin g the table up to date . The 1976 pamphlet mu st
be increased by the July 1977 CPI adjustment of 5.9
percent .

6. Guide for Service Officers on Veteran ’s Benef its.
16th Edition , 1977, Veterans of Foreign Wars , 200
Maryland Avenue , NE, Washington , D.C . 20002.
(Telephone : 202-543-2239 )

~~~~~~~~~ 
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This book contains excellent information on all
veteran ’s benefits and survivor ’s benefits. State in-
come tax and social security information is scarce ,
but otherwise , it is the best overall source of good
Lnformation if the current edition is available .
Order from the National Headquarters address above
for $3.00. State headquarte r offices are often
colocated with state capitols , and at least one
se rv ice  o f f i c e  ex i s t s  in each state , and copies  can
be ob ta ined  f rom them also .

7. Uniformed Services Almanac . 19th Edi t i on , 1977
(Published yearly). Publishe d by Uniformed Services
Almanac , Inc., P.O. Box 76, Department A ., Washing-
ton , D.C. 20044.

This book contains a great deal of pay and allow-
ances data, statistics on personnel , an d the status of
mi l i t a ry -or ien ted  l eg i s l a t ion. It p e r t a i n s  to ac t ive
d u t y ,  na t iona l  guard , rese rve , and re t i ree  personnel .
It con t a in s  good sec t ions  on social  s e c u r i t y ,  state
income taxes , and s ta te  b o n u s e s .  It is avai lable
for $2.00 at most m i l i t a r y  exchanges  or f r o m  the
address  above .

8. Social Secur i ty  Han dbook , 5th E d i t i o n , February  1974.
D e p a r t m e n t  of HEW Pub l i ca t ion  No .  (SSA ) 73-10135.
For sale by the S u p e r i n t e n d e n t  of D o c u m e n t s , U . S .
Government Print ing Office , Wash ington , D.C., 20402
for $4.30. Stock No. 1770-00220 .

This book c o n t a i n s  the “u l t i m a t e ” in f o rm a t i o n
concern ing social secur ity benef its, and is a h tgh ly
techn ica l reference . The best , most readable an d
un derstandable sections are Chapter 4--Su rvivor ’s
Benefits , an d Chapter 7--Figuring the Cash Benefit
Rate . Copies can be found in the Reference Section
of r e l a t i v e l y  large l i b r a r i e s .

_________________________________________________________________ —-________ _________
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LICENSE PLATES FOR DISABLED VETERAN S

Thirty-eight states either charge no fee or

provide special license plates for disabled retirees.

Since the source and amount of disability required for

• eligibility vary considerably from state to state, retirees

with any kind of disability, regardless of the extent to

which he is disabled , should contac t  the Depar tmen t  of

Motor Vehicles in his state concerning his eligibility

for this program . For specific details , contact officials

in the following states:

ALASKA IOWA NEW JERSEY RHODE ISLAND

ARKANSAS KANSAS NEW MEXICO S. CAROLINA

CALIFORNIA LOUISIANA NEW YORK TENNESSEE

• COLORADO MAINE N .  CAROLINA TEXAS

DELAWARE MAR YL AN D N .  DAKOTA UTAH

FLORIDA MASSACHUSETTS OHIO VERMONT

GEORGIA MINNESOTA OKLAHOMA VIRGINIA

IDAHO MISSISSIPPI OREGON WASH INGTON

ILLINOIS MONTANA PENNS YLVANIA WEST VIRGINIA

INDIAN A NEW HAMPSHIRE

Ii
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ESTIMATING, SOCIAL SECURITY R~ TIRZMEN T BENEFITS

Amounts of benefits payable from a social

security account are determined from one ’s average yearly

ea rn ings  over  a cer ta in  period of t ime . Normal ly ,  thi s

period is from 1 January  1953. through the year  BEFORE

reaching age 62 (or death). The lowest five years of

e a r n i n g s  d u r i n g  this  period can be excluded in f i g u r i n g

the average .

Since it will probably  be several , or maybe

many , years before one files for social security , it is

rather impractical to think now in terms of the dollar

amoun t that a retiree and his survivors ’ monthly payment

w ill be then. One can , however , est imate rather ac-

curately the amounts of survivor benefits that could be

paid based on his current social security record . First,

one must wr ite the Social Security Administration , P.O.

Box 57, Baltimore , Mar yland , 21203 , and request a state-

ment of his social security earnings. This service is

FREE, but the social security number , date of bi rth, and

signature (as the name appears on the social security

card) must be provided .

• —.- -— . - 
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Once the earn ings statement comes back , est imate

the total earn ings for all years between (and including)

1951 and the year pr4or to age 62. If it is antici pated

that the retiree will continue working after retirement

(or will have income that is taxable under social security

laws) estimate that income and add it to the total ob-

tained from the earnings statement. If one does not

anticipate working after retirement , count all the years

from ret irement to the year before age 62 as equal to

zero . Next, sub tract the f ive years w ith the lowest

earn ings (or zero earnings if the retiree does not antic-

ipate working a f t e r  m i l i t a ry  r e t i r em e n t ) .  Div ide  the

total earnings figure by the number of years that were

counted. The result will be an estimate of Average Yearly

Earn ings (Am).

With the Avera ge Yearly Earnings f igure , refer

to the chart below to est imate either the ret irement

b e n e f i t  or s u r v i v o r ’ s b e n e f i t s .

‘ Li
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AVG YRLY EARNINGS 923
• SINCE 1 JAN 1951 : or less 3000’ 4200 5400 6600 8000

I Re t i r ee , at 65 114 236 278 323 365 453
at 62 92 189 223 258 292 363

I Widow(er) at 65 114 236 278 323 365 453
at 60 82 169 199 231 261 324

Wid ow wi th  1 ch ild 1 3.72 355 417 484 547 680

Maximum Family Pmt 172 361 475 595 669 793

1Notes :

1. A widow(er ) with two children will collect the
max imum family payment.

• 2. A widow (er) with dependent children receives
payments regardless of his/her age .

• ii
i’s. 

-
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STA TE BONU S LA WS

T w e n t y- f o u r  s tates have autho r i zed  the payment

of bonuses to veterans of World War II, an d twen ty  state s

did the same for veterans of the Korean Conflict . Eighteen

states an d the Territory of Guam have authorized bonuses

for  serv ice  dur ing  the Vietnam Era . Except  for  Massachu-

setts, all of these state s set application deadlines.

Each state pays  i ts  bonuses  only to qua l i f i ed

v e t e r a n s  who were legal and bona f ide  r e s i d e n t s  of the

• state during certain periods or upon ce r ta in  d a t e s.  State

• bonuses  a~ e whol ly  exempt f rom federa l  and s ta te  income

t a x a t i o n , and need not be declared as income when f i l ing

e i the r  r e t u r n .

The fo l l owing  s ta tes  still have  open applica-

t ion  d e a d l i n e s  fo r  the i n d i c a t e d  se rv ice :

I.’
• --—-“ — • -- • • • 
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STATE BONUS CHA RT

Application Porms
Sta te ~MVII Kor ea Vietnam Deadi~ ne Available 1~r~~:

Connecticut X X X I July 78 Office of the Treasurer ,
Veteran’s Bonus Division.
20 Trin.ity St. • Hartford.
Conn. O~115

Massa thu sett e I none State Treasurer ’s Office
State House: Boston,
Mass. 02133

I none Veteran ’s Bonus Comm.
15 Aahburton Place

• Boston, Mass. 02108
X none Vietnam Bonus Div.

23 Beacon St.
Boston, Mass. 02133

Louisiana I 2 Mar 78 Dept, Of Vet. Af fairs
Vietnam Bonus Div.
3rd Pooor , Old State
Capitol , Baton Rouge ,
La. 78801

Michigan I 30 Jun SC Vietnam-Era Bonus
Sec tion, P.O. Box 1500.
Lansing , Mich. 48904

Vermont I none Military Dept. of
Veteran Affairs,
State Veteran Affirs
Off ice , City Hall .

-. 

Montpelier, VT 05601

1’

• _____- —• --.- • - -  
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STATE IN COME TAX INFORMAT ION

The fo l lowing states have NO s ta te  income t axes:

Florida , Nevada , South Dakota , Texas , Wash ing ton , and

W y o m i n g .

If the retiree p lans  to e s tab l i sh  r e s idence  in

an y of the income tax in g states , he may be ent itled to

state  p roper ty  or income tax exempt ions  by reason of his

military service . Check with the local tax assessors as

to poss ible property tax exemptions ; the state income tax

people about  whether  the state exempt s  any  por t ion of

mi l i t a r y  re t i red  p a y .  A number  of s ta tes  exempt  d i sab i l i ty

ret i red pay f r~om state income tax l evy ,  and  a few s ta tes

exempt all military pay.

Although the Tax Refo rm Act of 1976 au tho r i ze s

the Federal Government  to wi thho ld  s ta te  income taxes  f rom

ac t ive  du ty  personn el , re t i red  m i l i t a r y  pay is NOT sub jec t

to such withholding. Therefore , state income taxes  will

be paid in a lump sum once a year.

The second best source (next  to the i nd iv idua l

s tate  or local tax o f f i c e )  f o r  state Inco m e tax  i n f o r m a t i o n

is the cu rrent ed i t ion  of the Un i fo rmed  Serv ices  Almanac .

(see Anno ta t ed  Bib l iography  s e c t i o n )

I
• .  ~~~~~~~~~~~~~~~~~~~~~~~~ - •. • — . • -.•  • - .• 
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SURVIVOR ’S BENEFITS

Military Veterans Social
BENEFIT Service Administration Security

SVC -CON NON-SVC WIPE CHILDREN

Death Gra tu i t y no 1 no no no , no

Burial Allow-
ance no2 yes* yes* yes* yes*

Travel Allow-
ance no 3 no no no no

Household Goods
Shipment no 3 no no no no

D e p e n d e n t s  In-
demn ity Com-
pensation no yes no no no

Surv ivor Bene-
f it Plan yes4 no no no no

ID Car d Pr iv-
ileges yes no no no no

N a t ’ l  Ce meter y no yes yes no no

Government
Hea d stone no yes* yes* no no

Bur ial Fla g no yes* ye s* no no

Pens ion no no y e s 6 no no

Monthly Surv i-
vor Pa yments  no no no yes 6 yes6

I]
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SURVIVOR ’ S BENEFITS con ’t

I n s u r a n c e  no yes 7 yes 7 no no

Legal Assist-
ance yes  no no no no

Home Loan
Guaranty no yes no no no

CRAMPUS yes no no no no

*If not covered by othe r source H
1 u n l e s s  death occurs  ~ i th in  120 days  a f t e r  r e t i r e m e n t

and is de te rmined  by the Vete ran ’ s A d m i n i s t r a t i o n  to
be service connected.

2 un le s s  re t i re  and r e ta ined  in a m i l i t a r y  hosp i t a l
u n t i l  death o c c u r s .

~ un less  death  occurs  wi th in  one year af t e r  r e t i r e m e n t
and move has not been made.

~ if SBP was  elected by the m e m b e r .

~ only if s u r v i v o r  income is below VA income l i m I t a t i o n s .

C de pe n d e n t  on age and  income of s u r v i v o r s .

~ if member  p a r t i c i p a t e d  in SGL I , VGL I , NSLI , or ear l ie r
f o r m s  of VA i n s u r a n c e .

NOTE : This table p rov ides  a genera l  guide  to b e n e f i t s
ava i lab le  to the s u r v i v o r s  of mi l i t a ry  r e t i r e e s .
It is not  a l l - i nc lu s ive  and does not app ly  in eve ry
i n s t a n c e . For more  i n f o r m a t i o n , see a representa-
t ive  of the agency  concerned .

.5’—.-.

_______  --.-—---- ---— — ----- ~~
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SAMPLE CASES OF INPUT/OUTPUT

The following pages of this appendix provide

six sample cases. A summary of the individual case data

which was used as input is provided on the next two pages .

The sam ple cases represent fictional people and were

created only to illustrate the design features of the

• 
model as discussed in Chapter II.

/

H S

_ _ _  _ _ _ _ _ _ _  • 

~~~ c~~~~~~~~• 
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QUESTION CASE 1 CASE 2 CASE 3

NEW USER YES NO NO

QUESTIONNAIRE YES NO NO

PAY COMPUTATION YES YES YES

NAME GREENE JONES BROWN
GRADE 06 06 04
ORGAN IZAT ION

CODE ALC/XR 285 1/DP HAF/DPG
OFFICE PHONE

NUMBER 57678 57961 441-4560

RESERVE COMMIS-
SION *****(1) *****(.L )

BREAK IN ACT1.S.
SERVICE NO NO YES

BEGINNIN G DATE
OF BREAK *****( 1) *****( 1) Jun .  1, 53

ENDING DATE OP
BREAK ***** (1) ***** (1) O c t .  14 , 58

TAFCSD(2) Jun . 20, 46 Mar. 10, 53 Feb . 22, 58
TAFMSD(3) Feb . 21, 45 Dec. 30, 51 • Dcc. 9, 54
PAY DATE Feb . 21, 45 Dec. 30, 51 Jun . 7, 46
EFF . DATE OF

PROMOTION Jan~. 1. 73 J an .  1, 72 Sep .  1, 68
RETIREMENT DATE Feb . 1, 78 Feb . 1, 78 Aug .  1, 78

COMMUNITY PROP-
ERTY STATE YES NO YES

MARRIED YES YES NO
NO. OF DEPEND-

ENTS 6 2 3
NO. OF KIDS

UNDER 3.8 2 ***** (l) 2

NET MONTHLY TAKE
HOME PAY 2450 2360 1790

OTHER WAGES PER
YEAR 1800 -0- 18,000

~
•i 

________________________ ___________________

_ _ _ _ _ _ _ _ _ _ _ _
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QUESTION CASE 1 CASE 2 CASE 3

SURV IVOR BENE-
FIT PLAN YES NO YES

BASE AMOUNT PER
MONTH (4) MAXIMUM *****(1) $750

OPTION ELECTED B ***** (1) C

SPOUSE’S INCO~4E -0- -0-

SPOUSE’S YEAR OF
BIRTH 1927 1932

YOB : YOUNGEST
CHILD 1964 ***e*(1) 1975

YOB: 2ND YOUNG-
EST CHILD 1962 *****(1) 1970

FURTHER INFORMA-
TION YES NO NO

INFORMATION CODE A’ ***** (1) ***** (1)

NOTES:
1 Based on information provided by the user , pro gram

recognizes that this q~uest ion is not re levant  an d
does not ask fo r  input .

2 Total a c t i v e  federa l  commiss ioned  se rv ice  date .

~ Total ac t ive  federal  mi l i t a ry  serv ice  date .

~ Amount  f rom which  both the su rv ivor ’ s an n u i ty  and
the retiree ’s cost are com puted.

11
El 

________________ ____________________ _____________ _______________________- - 5  —5--—- . - -5

• . 
- 
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QUESTION CASE 4 CASE 5 CASE 6

NEW USER NO NO NO

QUESTI ONNAIRE NO NO NO

PAY COMPUTATION YES YES YES

NAME SMITH GRAY JOHNSON
GRADE 05 37 36

• ORGANIZATION
CODE BSB/EVP HQ AFL C USAR/ SAM

OFFICE PHONE
NUMBER 5180 3 84951 258-0795

RESERVE COMMIS-
S I O N  . *****(1) NO NO

BREAK IN ACTIVE
SERVICE NO *****( 1)

BEGINNING DATE
OF BREAK ***** (1) ***** (1)

ENDING DATE OF
BREAK *****(1) *****( 1)

TAFCSD(2) Au g. 21, 53 *****(l)
TAFMSD (3) Mar. 10, 55 Feb . 21, 53 Se p . 10, 57
PAY DATE May  18, 52 Feb. 21, 53 Jul.  2 , 57
3FF . DATE OF

PROMOTION Jun. 1, 75 Sep. 1, 73 Feb . 1, 74
RETIREMENT DATE Feb . 1, 78 Apr . 1, 78 Feb . 1, 78

COMMUNITY PROP -
ERTY STATE NO YES NO

MARRIED NO YES YES
NO.~ OF DEPEND -

ENTS 1 3 2
NO. OF KIDS

UNDER 18 *****(‘) 1

NET MON THLY TAK E
HOME PAY 1850 1180 1000

OTHER WAGES PER
YEAR 9000 1800 900 .

• S 
— 

.
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QUESTION CASE 4 CASE 5 CASE 6

SURVIVO R BENE-
FIT PLAN • 

NO YES NO
BASE AMOUNT PER

• MONTH(4) *****( 1) MINIMUM MIN IMUM
OPTION ELECTED *****( 1) B A

SPOUSE’S IN CO ME *****( 1) 4000 7000

SPOUSE’S YEAR OF
• BIRTH ***** (1) 1935 1941

YOB: YOUNGEST
CE LD *****(1) 3.965

YOB: 2ND YOUNG-
EST CHILD *****(]‘ )

FURTHER INFORMA-
TION NO NO NO

INFORMATION CODE **..*( L)  *****(1)

N O T E S :
is Based on information provIded by the user , program

recognizes that this question is not relevant and
does not ask for input .

~ Total active federal commissioned service date .

~ Total active federal military service date .

~ Amount  f rom which  both the s u r v i v o r ’ s a n n u i t y  and
the retiree ’ s cost are computed .

~ 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
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• ARE YOU A NEW USER OF THIS PROGRAM (Y/N) 7YES

see INTRODUCTION TO ‘CANRIS’ see

THIS IS THE COMPUTER-ASSISTED MILITARY RETIREMENT IN FO RMATION
SYSTEM -- ‘CAMRIS’ FOR SHORT. !~ IS DESIGNED TO HELP RETIREES AND
POTENT I AL RET I BEES NAME FINANC I AL DEC I SI ONS • IT IS DIVIDED I NTO
THREE SEPARATE PORTIONS 3

( 1) THE QUESTIONNAIRES THIS PORTION LISTS THE EXACT TYPES AND
KINDS OP DATA AND INFORMATION NEEDED TO RUN IKE SECOND PORT ION . IF
THIS IS YOUR FIRST TIME USING ‘CAMRI S’. YOU SHOUL.D REQUEST A PRIvY-

~ 3T OF THIS QUESTIONNAIRE s IF YOU ALREADY HAVE A COPY. OR ARE READY
WITH THE INFO RMATION NEEDED FOR THE SECOND PORT ION1 YOU MAY SKIP
THIS PORTION.

(2) THE INDI VIDUAL RETIREM ENT PAY COMPUTATIONS THIS PORTION
CALCULATES YOUR SERVICE TIM! AND RETIRED ‘AY BASED ON THE INFOR-
NATION THAT YOU PROVIDE. IT FIGURES IN SEVERAL FAC TORSS FEDERAL
WITHHOLDING TAX. RET IREMENT INCOME TAX CREDITS . OUTSIDE/SPOUSE’S
INCOME. AND SURVI VORS ’ BENEFIT PLAN C SBP) DEDUCTIONS . ALONG WITH
YOUR RETIRED PAY. IT CALCULATES YOUR SURVIVORS ’ INCOME IF YOU ELECT
~~P. IT ALSO W ILL PROVIDE FI GURES AND INFO RMATION TO AID IN THE
CALCULATION OF YOUR ACCRUED LEAVE SETTLEMENT. IF YOU ALREADY HAVE
1141S INFORMATION OR WISH TO RUN THI S PORTION SOME OTH ER TIME IN THE
PUTURE . YOU MAY SKIP THIS PORTION ALSO.

(3) INFO RMATION SUMMARIES ON SEL ECTED SUB .JECTS$ ALTHOUGH NOT
ALL- INCLUSIVE. THESE SUMMARIES WERE PREPARED ON SUBJECTS OF GENERAL
MD RELATIVELY WIDESPREAD INT EREST TO RETIREES. SOME OF THESE 508-
,ECTS INCLUDES CALCULATIONS OF SOCIAL SECURITY BENEFITS . STATE BONUS
LAWS. AND A BIBLIOGRAPHY AND SOURCES FOR AU . THE INFO RMAT ION PR!-
~~N’IED IN ALL. THREE PORTIONS OF ‘CAZsRZS’. THIS PART. LIKE THE OTHER
TWO PARTS. MAY BE SKIPPED IF  YOU WISH .

_ - ----.•...•-- - .. - - .-
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5*5 HINTS TO ANSWERING QUESTIONS 5*5

• 1. ‘YES OR NO’ QUESTIONS* ‘CANalS’ WiLL ACCEPT ‘Y’ OR ‘N’ AS RES-
PONSES (ALONG WITH ‘YES ’ OR ‘NO’). WITH THE EXCEPTION OP ThE THREE• 
~~ECIAL RESPONSES DISCUSSED BELOW. ANY OTHER RESPONSE WILL CAUSE AN
~~ROR MESSAGE AND ‘CAMRI S’ WILL PROMPT YOU TO REENTER.

3. DATE QUESTIONS S AlA. DATES MUST BE INPUT AS MONTH-DAY YEAR.
ALSO. COMMAS h OST SEPARATE THE ENTRI ES. FOR EXAMPLES JUNE .6.58.
THE MONTH ENTRY MUST BE EITHER SPELLED OUT (E.G. ‘MARCH’) OR ABBREV-
VIATED . USING THE FIRST THREE LETTERS (E.G. ‘MAR’). THE YEAR NAY BE
INP UT AS TWO DIGITS (E .G .  ‘58’)OR AS FOUR DIGITS (E.G. ‘1958’).
‘CAM RIS’ WILL ALERT YOU TO ThE INCORRECT ENTRY AND WILL PROMPT YOU
TO RE INPUT .

3. SPEC I AL RESPO NSES’ ALON G WI TH THE RESPONSES DESCRI BED ABOVE.
CAMRI S WILL ACCEP T THREE tJII QUE RESPONSES.

A) ‘ E X I T ’ S  ThIS  RESPONSE IS DESIGN ED TO ALLOW YOU TO LE AVE THE
PAY COMPUTATION PORTION OF ‘CAN alS’ AT ANY QUESTION. IT  MAY BE USED.
I~~WEVER. AS A RESPONSE TO ANY QUESTION. TO A ‘YES/NO ’ QUESTION. IT
HAS THE SAM E EFFECT AS A ‘NO’. IT WILL TAKE YOU TO THE NEXT PORTION
OP ‘CANHIS’.

B) ‘BACKUP’ S THIS  RESPONSE WILL ALLOW YOU TO BACKUP TO THE
PREVIOUS QUESTION. IT  IS DESIGNED TO ALLOW YOU TO GO BACK I N THE PRO—
~~Azl TO PREVIOUS QUESTION S TO CORRECT YOUR PREVIOUS I NPUT .

C) ‘HELP ’S THIS RESPO NSE WILL CAUSE THI S ‘HINTS’  INFO RM ATION
TO 8! PRINTED OUT AGAIN FOR YOU . SHOULD YOU NEED HELP REM EMBERI NG THE
~ 3RRE C T WAY TO ANSWER THE QUEST IONS .

~~sNOTE*a* I! THESE SPE CI AL. RESPONSES ARE USED TO A DATE QUESTION.
‘CIiMRI S’ WI L L BE LOOK I NG FOR THREE EN TRIES (BECAUSE IT  IS  EXPECTING
A DATE ( FOR EXAMPLE. J UN.6 . 47) ) .  SO WHEN I N P U T I N G  A SPECIAL RES PONSE.
USE ANY TWO NUMB ERS AFT ER THE RESPONSE. FOR EXAMP LE S EXXT .3, SJ OR
~~CKUP . 2 3.

DO YOU WI SH A PRINTOUT OF THE Q UESTIONNAIRE (Y/N )  ?Y!S

- - _____________

_ _ _ _  ______ _________
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44 MILITARY RETIREMENT QUESTIONNA I RE “

BA 398 - SPRING 1978

F E— . . . ..... . .... . . ... . . GRADE—..  . . . . . . OR~~1—.. . .. . . . . . . . PHONE—. . . . .. .
~~~***** S** QUESTIONS #1 AND 2 APPLY TO ENLISTED MEMBERS ONLY. 5*5*55*5*5

1. DOES APPLICANT HOLD A RESERVE COMM ISSION (Y/N)........

2. 1? ANSWER TO QUESTION #1 IS ‘Y’. ENTER GRADE -....‘...

3. HAVE YOU MAD A BREAK IN ACTIVE SERV ICE SINCE 1 JUNE 1958(Y/N)........

IF ANSWER TO QUESTION #3 IS ‘Y’. ENTER THE PERIOD OF THAT BREAK
(MONTH. DAY. YEAR) •• ... ./ . .. .e./ ... . ..  TO • . . .. ./ . ... . ./ . . .e ..

4. PAY DATECTOTA L . M ILITARY SERVICE DAT E )(M. D.Y) . .. . . ./ . . . . ../ ., . . . .

5. TOTAL ACT iVE MILITARY SERVICE DATE C M .D .Y)  . . . . .•/ . .. . ../ .. . . . .

6. TOT AL. ACTIVE COMMISSIONED SERVICE DATE (M. O .Y ) . . . ’.  •-/ . . . . . ./ .. . . . .

7. EFFECTIVE DATE OF PROMOTION TO THE GRADE IN
WHICH YOU EXPECT TO RETIRE (DO NOT USE YOUR
DATE OF RANKS ) (MONTH. DAY. YEAR ) ‘ ‘ ‘.•.. . ./ . .•.••/ . . .. ..

8. RETIREMENT DATE (MONTH . DAY. YEAR ) ‘ ‘

44 444  TAX INFORMATION “
THE FOLLOWING INFO RMATION I S  RE QUIRED FOR TAX CALCULATIONS
WHEN THE TERM ‘DEPENDENT ’ IS USED. COUNT YOURSEL F AS ONE ( 1)

? S e I S T t *  ? S t t S ? S t t t t ? t f S ?
9. DO YOU PLAN TO RET IRE IN ONE OF THE COMMUNITY PROPERT Y STATES-

ABlE .. CALIF.. I DAHO. NEVADA. NEW HEX.. TEXAS OR WASH.(YflI). .......

10. ARE YOU MARRIED (Y/N).. ......

11. HOW M ANY DEPENDENTS DO YOU H.~VE INCLUDING YOURSELF ........

12. HOW MANY CHILDREN WILL YOU HAVE UNDER AGE 18 AT RET I REMENT DATE.....

4 4 4  NET MONTHLY TARE HONE PAY COMPUTATION “
TO YOUR PRE SENT MONTHLY TAKE HOME PAY ADD AU. ALLOTMENT DEDUCTIONS

13. ENTER THE ABO VE SUN (NET MONTHLY TAKE HOME PAY) EXAMPLE •

14. AFTER YOU RETIRE FROM MILITARY SERVICE. WHA T WILL . BE YOUR
ESTIMATED TOTAL EARNINGS FROM WAGES PER YEAR. DO NOT INCLUDE INCOME
FROM STOCKS. BONDS. INTEREST £ INVESTMENTS. DO NOT INCLUDE YOUR
SPOUSE S INCOME.... ........,

~~~ 4 SURVIVOR INFORMAT ION “

15. 00 YOU WISH SURVI VOR’S BENEFIT PLAN(Y/N)........

16. BASE AMOUNT PER MONTH (M!N !MhJM~S3OO)........PSAXIMUMCY/N)........

17. 44 OPTIONS “ (A) SPOUSE 4’ (3) SPOUSE 4 CHILD <‘ CC ) CHILD ........

18. YOUR , SPOUSE’S TOTAL ANNUAL WAGES AFTER YOU RET I RE-..,.....

19. THE YEAR OF YOUR SPOUSE’S BIRTH (EXAMPLE • 1935,........

~ JESTIONS #20 AND 21 APPLY TO CHILDREN UNDER AGE 18 AT RET I REMENT DATE

ao. THE YEAR OP YOUR YOUNGEST CHILD’S BIRTH (EXAMPLE • 1958)......,.

22. THE YEAR OF YOUR 2ND YOUNGEST CHILD’S BIRTH-........

- 4
‘. .- -~•~ .- . - • •~~~~.

• 
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PAGE I OF S

4 4 4  COMPUTER-ASSISTED MILITARY RETIREMENT IN FORMA TION SYSTEM “
BA 39l~ - SPRING 197b

THIS PROGRAM APPLIES TO ACTIVE DUTY COMMISSIONED OFFI CERS
(IN GRADES BELOW LIEUTENANT GENERAL) . WARRANT OFFICERS.
AND ENLISTED MEMBERS OF THE REGULAR AND AC TIVE RESERVE
COMPONENTS OF THE UNITED STATES AIR FORCE.

LAST NAM E ( EXAMPLE • JOH~4SON)- ?GREENE
CURRENT GRADE (EXAMPLE~ 05,Eb)- 106
ORGN . COCE (EXAMPLE AFI T/CIDD) 7AL.C/XR
OFFICE PHONE (EXAMPLE• 5711 4)- 757678

HAVE YOU HAD A BREAK IN ACTIVE DUTY
SERVICE SINCE 1 JUNE 195w (Y/N) ?MO

TOTAL ACT IVE COMMI SSION SERVICE DATE C EXAMPLE • NOV.15,65) ?JUN.20,46

TOTAL ACTIVE MILITARY SERVICE DATE C EXAMPLE • DEC.21,52, 7pEB ,21.45

PAY DATE (TOTAL MILITARY SERVICE DATE )CEXAMPLE • OCT .15.50) ?FEB,21.45

~~ F E C TIVE DATE OF PROMOTION (NOT YOUR DATE OF R A N K I )  TO THE
~~ADE IN WHICH YOU EXPECT TO RETIRE (EXAMPLE • QCT.22.?2) ?JAN.I ,73

RETIREMENT DATE (EXAMPLE • DEC.30.77) IPEB ,1e78

~~~~~ TAX INFO R MATIO N “

THE FOLLOWING INFORMATIO N IS REQUIRED FOR TAX CALCULATIONS .
WH EN THE TERM ‘DEP ENDENT ’ IS USED. COUNT YOURSELF AS ONE.

, , ,t , t , , ,  t , , t , l t , t t , t t  -

DO YOU PLAN TO RETIRE IN ONE OF THE COMMUNITY PROPERTY STATES-
ARIE .. CALIF..  I DAHO, NEVADA . NEW FlEX.. TEXAS OR WASH. (YIN) ?YES

ARE YOU MARRIED (Y/N) IYES

HOW MANY DEPENDENTS DO YOU HAVE( INCLUDING YOURSELF) 76

NUMBER OF CHILDREN UNDER 18 YEARS OF AGE AT RETIREMENT DATE 72

4’4 NET MONTHLY TAK E HOME PAY COMPUTATION “

TO YOUR PRE SEN T MONTH LY TAKE HOME PAY . ADD ALL ALLOTMENT DEDUCTION S

ENTER THE ABOVE SUN (NET MONTHL Y TAKE HOME PAY)EX*NPLE -900 72450

TOTAL EA RNINGS FRO M WAGES PER 
C W H AT W I L L  BE YOUF ESTIMATED

DO NOT !FICWCt INCOME FROM STOCKS . BON C S, !NT E R E ST 4 LNVL ~TMENT S.

_ _ _  

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~ ---~~-
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PAGE 2 OF S

~44 SURVI VOR INFORM ATION “

DO YOU WISH SURVIVOR’S BENEFIT PLAN (Y/N) ?YE S

BASE AMOUNT PER HONTH CMINIMUM - 300 “ MAXIMUM • 2335 72335

44~~ OPTIONS “

CA)SPOU SE ‘C’ C3)SPOUSE £ CHILD ~‘ (C)CHILD ( EXAMPLZ B) 73

YOUR SPOUSE’S TOTAL ANNUAL WAGES AFTER YOU RETIREc’EXArIPLE- 7300 70

THE Y EAR OF YOUR SPOUSE’S BIRT K (EXAMPLE 1935) 71927

THE FOLLOWING QUESTION (S) APPLY TO CHILDREN UNDER 18 AT RETIREMENT DATE

THE YEAR OF YOUR YOUNGEST CHILD’S BIRTH (EXAMPLE• 1958) 71964

THE YEAR OF YOUR 2ND YOUNGEST CHILD’S BIRTH (EXAMPLE 19S5) 71962

I i

~~~~~ 7: TT ~T1~~~~~

’t 

- -
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PAGE 3 OF S

4 4’  MILITARY RETIREMENT PAY COMPUTATION “

ALL CO M PUTATIONS £ FI GURES ARE PROVIDED FOR YOU AS A SERVICE OF YOUR
LOCAL PERSONNEL OFFICE AND SHOULD NOT BE CONSIDERED AS AN OFFICIAL
EXPRESSION OF YOUR SERVICE BRANCH . FOR MORE DETAILED INFO RMAT I ON
cONTACT THE OFFICE OF PRIMARY RESPONS IBILI TY CONCERNED.

GREEN E 06 ALC/XR 57678

BASIC PAY RATE SER VICE FOR 2405 SERVICE TOTAL ACTiVE SVC
AND EFFECTIVE PAY AS OF AS OF AS OF

DATE RETIRE.MEIJ T RETIREMENT RETIREMENT DATE
~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~

53113.35 29 6 9 29 6 9 29 6 9
1 OCT 72 YRS M OS DAYS YRS M OS DAYS YES 1405 DAYS

RETI RED PAY • BASIC PAY X ~ .S2 FOR EACH YEAR OF ‘1405 ’  SERVICE

ANNUAL MONTHLY
4~~~4~~~4~~ 4~~~4~~~4>4

GROSS RETI R EMEN T PAY : $28692 $ 239 1
SURVIVOR BENEFIT PLAN RED UCT I O N t  -! 2742 -s 228
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4>4 > 4>4~~4>4
ADJUSTED GR OSS (•T AXA BLE I N C O M E ) *  $25949 S 2162

(TAX SAVINGS DUE TO SBP & $ 837 S 69)

4 4 4 4  INCOME WITH SURVIVOR’S BENEFIT PLAN

“~~ ANALYSIS “ ANNUAL MON THLY BIMONTHLY
4~~~4~~~4~~ 4~~~4~~~4~~~~ ~~~~~~~~~~

ADJUSTED GROSS $25949 $2162  $1081
FEDERA L. TAXES $ 392 9 S 326 $ 163

4~~~C~~~4~~ 4~~~4~~~.C> ~~ ~~~~~~~~~~~~~

RETIREMENT INCOME $22029 $ 1835  5 9 1 7
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~~4~~~4~~ ~~~~~~~~~~~~~~ ~~~~~~~~~~~~~

FED TAX CREDI T ( SCHE D R I C )  $ 457 S 38 S 19
INCOME W I T H  TAX CREDIT $22487 $1873 S 936
C I V I L I A N  E M PLOYM E FI T ( TOTAL ) $ 1 800 5 150 S 75
TOTAL TAXES $ 3998 S 371 $ 185
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~~4~~~4~~ ~~~~~~~~~~~~~~ ~~~~~~~~~~~~~

TAKE HOME (INCLUD IP4G WAGES) $23751 $1979 5989

4’ NET PAY ANALYSIS “

PRESENT NET TAKE HOME PAY • $2450 S RETIREMENT NET TAKE HOME PAY- $1873

THE DIFFERENCE IN NET TAX! HOME PAY • $576

YOU ARE NOW WO RKING FOR 53.60 PER HOUR C 5576/160 HR S)

_ _ _ _  -- --- - -~~~~~~~~~~~~~~~~~~~~~



_______________________ • - - - - -

1.

• 1. 117

P A G Z 4 O F S

44444 SURVIVORS ’ INCOME

444 ANALYSIS ‘‘ ANNUAL MONTHLY BIMONTHLY
~~~~~~~~~~~~~~~~~~~~~~~~ (~~4~~4~~ ~~~~~~~~~~ ~~~~~~~~~~
SURU SEN PLAN(.S5 K $2391) $18780 11315 $ 657
FEDERAL TAXES S 2072 S 172 S 86
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~~4~~~4~~ ~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~
RETIREMENT INCOM E $13708 $11 42 $ 571
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ ~~~~~~~~~~ ~~~~~~~~~~
FED TAX CREDIT(SCHED R I C )  $ 228 $ 19 $ 9• INCOME WITH TAX CREt IT $13936 5 1 1 6 1  5 580
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ ~~~~~~~~~~ ~~~~~~~~~~
TAHE HOMECINCLUDING WAGES) $13936 11161 $580

‘C44 ’C ESTATE PLANNING CHART ~~‘‘

WIDOW WIDOW WIDOW WI DOW LUMP
£ 2 CHILD £ 1 CHILD UNDER 60 OVER 60 SUN
~~~~~~~~~~~~~ ~~~~~~~~~~~~~ ~~~~~~~~~~~~~ ~~~~~~~~~~~~~ 4~~4~~4~~
1978 1980 1980 1982 1982 1987 1987

~~CIAL. SECURITY 
4~~ ........ 4~~ ...•..,. 4~~ ........ ....... 4~~ $255

c~~~DIC /P ENS I ON 4~~ ~~~~~~~~~~~~ .... ,... 4~~ ........ 4~~~~~. . . . . . .  4~~ $400

cOMMERC I AL INS c~~ • • •~~~s . . I  • . . , . . . .  ........ .,..... .....

N S L I 4~~ ........ C. •....... ..,..... •....,~~

3.2EV BEN PLAN C~~ •.•..... ,.....,. , ,• •. • , •  , • , • •, •

~~GES .. .‘ ‘.• .  ........ • • •. ..~~~. 
c. •.•. .•.  c.

.............. 4> •...,.., 4~~ ,• , • • • •,  C> ~~~~~~~~~~~~ 4> .,..... • 0 ~~~•~~

L ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ iII :I:IT:::~~~~~~~~~~~~~~~~
:it 1
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PAGE 5 0? 5

GREENE 06 ALC/XR $7675

444 RETIREMENT ACCRUED LEAVE STATEMENT >>‘

44 60 DAY5 >’ S4 3O DAYS >> 4 DAILY~~
4>>4>4> 4~~~ 4>4>

BASE PAY $5340.00 $2670.00 S 59.00

FEDERAL TAXES (202) $1068.00 S 534.00 517.50
4>~~4>C ~~ 4>>4>4> 4~~~~4>4>

NET BASE PAY $4272.00 $2136.00 $71.20

• 3*3 5 119.06 $ 59.53 S 1.98

• 3*2 5 742.80 $ 371.40 $12.38
4~~~ 4>4> 4>~~4>4>

ItT TOTAL $5133.56 $2566.93 $55.56

•S*NOTL*** 7745 FIGURES ABO VE UNDER ‘NET TOTAL • APPLY ONLY TO
THOSE DAYS OF LEAVE THAT WERE ACCRUED PRIOR TO 1 SEPTEMBER 1976.
THE ‘NET SASS PAT ’ FIGURE APPLIES TO ALL DAYS 07 LEAVE ACCRUED
ASTER THAT DATE. THE REASONI IN *976. THE CONGRESS PASSED A LAV
WU CX EXCLUDED THE PAYMENT OF QUARTERS C SAG) AND 513131 STEIICE ( 8*3)
ALLOWANCES TO ACCRUED LEAVE SET TLEMENT S UPON RET I REMENT OR SEPAR-
~~ION . THE LAW VENT INTO EFFECT ON * SEPTEMBER 1976. AND ITS SAVE
MY PROVISION ALLOWED THE SERV ICES TO CONTINUE TO PAY THE QUARTERS
~ ID 513831 STENCE ALLOWANCES FOR DAYS OF LEAVE THAT WERE ACCRUED
PSI OR TO THE LAW ’S EFFECT I VS DATE • ON 1 SEPTEMBER * 976. THEREFORE.
EACH BASE ACCOUNT I NO AND FINANC E 075 * CE CALCULATED THE NWSUR OF
DAYS OF LEAVE EACH ACTIVE MEMBER HELD AS OF 31 AUGUST *976. THEY
ALSO HAVE CAREFULLY MONITORED THE NUMBER OP THOSE ‘SAVE PAY’ DAYS
THAT YOU HAVE USED SINCE 1 SEPTEMBER 1976. You MAY OITAIN THOSE
FI GURES ( ‘*3 OF AUG 76’ AND ‘CURRENT BALANCE’) FROM YOUR SERVICING
~~COUNTING AND FINANCE OFFICE . THE MILITARY PAY AND DPTI T1.EMENTS
I~~NUAL. PP. 4-30 AND 4-15.1, CONTAINS NOSE IN FO R M ATION OH THE 2976
LAW AND COMPUTATION OF LEAVE SETTLEMENTS.

•s*EXAI1PLI **s A PERSON IS RE TIRIN G WITH 60 DAYS OP ACCRUED
LEAVE THAT ME WISHES TO ‘SELL BACH. OF THOSE 60 DAYS. 15 DAYS
ME ‘SAVE PAY’ DAYS. THAT IS. THEY WERE A CR ’JZD PRIOR TO $ SEP T 16.
THEREFO RE . THE ‘NET TOTAL ’ LINE APPLIES TO ICE ‘SAVE PAY . DAYS. AND
THE ‘NET BASE PAY ’ LINE APPLIES TO THE R E MAINI NG 45 DAYS.

F! 
_______ ___________I- -. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ •~~~~- - - ~~~~~~~~ ~~~ — -
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DO YOU VI SN TO CONTI NUE TillS PROGRMI (Y#N) 550

00 YOU W ISH RETIREMENT IN FORM ATION ON SEL ECTED SUBJ ECTS ( Y/N) FY53

TYPE THE APPROPR I ATE CODS LETT ER COMM AN D OR f l ’  FOR KEL P 5)1

MIT OF THE FOLLOWING CODE LETTER COMMANDS NAY 1$ III PUI .
PLEASE INPUT ONLY ONE CODE LETTER COMMAN D AT A TIME.

COMMAN D PRO DUCT
4~~4~~4>C>>

A PRI NTS ALL INFORM ATION
FROM ALl. COMMANDS 1ELO !J

I TABL E OP SURVIVOR’S BENEFITS
AND THEI R SOURC ES

I. LICENSE PLATES FOR 01 5-
ABLED VETERANS.

N STATE BONUS INFO RMATION

R IZILIOGRAPHY AND LI S T  OF
SOURCES OP INFORMATION

S ESTIMATING YOUR SOCIAL
SECURITY RET I REMENT BEN EFITS

• F STATE I NCOME TAX IN FORMATION

f- I 
- •

I~

:ii~ ± ~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 1~~~~ ~~~~~~~~~
1_ 

• -  -

~~~ ii
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TYPE THE APPROPRIATE CODE LETTER COMMAND OR ‘H’ F OR KELP 5*

~~ S TAT E INCOME TAX INFO RM AT I ON ~~~‘

~~ 
TABL E OF SURVIVORS ’ BENEFITS AND THEIR SOURCES ~~~

444 LICENSE PLATES FOR DI SABLED VETERAN S ~~~

44~ STATE BONUS INFORMATION ~~~‘

~~~ BIBLIOGRAPHY AND LI ST OP SOURCES OF INFORMATI ON ~~~

~~~ 
ESTIMATING YOUR SOCIAL SECURITY RETIREMENT BENEFITS ‘~~~

• 

~~~~~~~~~~~~~~~~~~~~~~~~~~ ~- - ~~~~~~~~~~~~-T~~~~~~~~~

• - -—-~~~~ - ~~~~~~~~
-
~~

-- - - - -- 
—
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4 4 4  COMPUT ER-ASSISTED MILITARY RETIREMENT INF ORMATI ON SYSTEM ~~~
3* 398 - SPRING 1978

THIS PRO GRAM APPLIES TO ACTIV E DUTY COMMIS SIONED OFFICERS
( I N  GRADES BELOW LIEUTENANT GENERAL) . WARRANT OFFICERS.
AND ENLISTED MEM BERS OF THE REGULAR AND AC TIVE RESER VE
COMPONENTS OP THE UNITED STATES AIR FORCE.

LAST NAM E (EXAMPLE • JOHNSON)- ?JO WE S
CURRENT GRADEC EXAMPLE’ O 5 eE 8)  706
OR ON . COD E C E XAM PLE .AF !TI C IDD ) 7 2 8 5 1 / V P
OFFICE PHONE ( EX AMPLE 571*4)- 757961

HAVE YOU HAD A BREA K IN ACTIVE DUTY
SERVICE SINCE 1 JU NE 19b8 ( Y I N )  ?NO

TOTAL ACTIVE COMM I SSION SERVICE DA TECEXAM PLE • IOV .t5 .65) ?MAH .IO.53

TOTAL ACT IVE MILITAR Y SERVICE DATE (E XAMPL E - D E C .2 1 . , 5 2 )  ?DE C ,3 0,SI

PAY DATE (T O TAL M ILITARY SERVICE DATE) (EXAMPL.E • OCT .15.50) SDEC.30.51

EFF ECTIVE DATE OF PROMOTION (NO T YOUR DATE OF R A N K ? )  TO THE
~~ADE IN W HICH YOU EXPECT TO RETIRE ( EXAMPLE • O C T , 2 2 .72 )  ?JAN,1 . 72

RETIREMEN T DATE ( EXAMPLE • CE C . 3 0 . 7 7)  S F EB. 1.78

~~~~~~ lAX I NF ORMAT I ON ~~~~~~~~

THE FOLLOWING IN F ORMATION IS REQUIRE D FOR TAX CALCULATIONS.
WH EN TilE T ERM ‘DEPENDENT ’ I S  USED. COU NT YOURS EL F AS ONE .

I , , , ? , ,  ~~t * t  t~~ , t ? ~~ t~~ ?~~ t

DO YOU PL AN TO RETIRE I N ONE OP THE COMMUNITY PROPERTY STATES-
ARIZ . .  CALIF.. I DAHO. NEVADA . NE W H EX. ,  TEXAS OR WA5H . (YIN) TNO

ARE YOU M ARRI ED (Y/N) ?YE5

HOW MANY DEPENDENTS DO YOU HAVEC INCLUD ING YOURSELF ) 72

NET MONTHLY TAKE HOME PAY COMPUTATIO N ~~~

TO YOUR PRESENT MONTHLY TAKE HOME PAY. ADD ALL. ALLOTMENT DEDUCTIONS

ENTER THE ABOV E SUNC NET MONTHLY TAKE HOME PAY)EX AMPL& -900 72360

AFTER YOU R ETIRE FRO M M I L I T A R Y  SERVICE. WHAT WILL BE YOUR ESTIMATED
TOTAL EARNINGS FRO M WAGES PER YEAR.
DO NOT INCLUDE INCOME FROM STOCKS. BONDS. IN T EREST 4 INVESTMENTS .
DO NOT INCLUDE YOUR SPOUSE’S EARN IN G5~~~EXAMPLF. 8500 70

a..

_ _   ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
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PAGE 2 0? 5

~ 44 SURVI VOR INFORMAT ION ‘~~~

DO YOU WISH SUR VI VOR’S BENEFIT PLAN (Y/N) SHO

YOUR SPOUSE’S TOTAL ANNUAL WAGES AFTER YOU RXTI RZ~~~UAMPLE 7300 70

THE YEAR OF YOUR SPOUSE’S BIRTHCEXANPLZ 1935) 71932

H: 
- i

• _
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PAGE 3 0 ? 5

444  MILITARY RETIREMENT PAY COMPUTATION ~~~

ALL COMPUTATIONS I FIGURES ARE PROVIDED FOR YOU AS A SERVICE OF YOUR
LOCAL PERSONNEL OFFICE AND SHOULD NOT BE CONSIDERED AS AN OFFICIAL
VIPRESSION OF YOUR SERVICE BRANCH. FOR MORE DETAILED INFO RMATION
CONTACT THE OFFICE OF PRIMARY RESPONSIBILITY CONCERNED.

JONES 06 2851/DR 57961

BASIC PAY RATE SERVICE FOR 1405 SERVICE TOTAL ACTIVE SVC
AND EFFECTIVE PAY AS OF AS OF AS OF

DATE RETIREMENT RETIREMENT RET I REMENT DATE
~~~~~~~~~~~~~~~~~~~~ 4 4 ~ •4~~4~~ 4~~4~~4~~4~~4 >4)

S2648.32 26 1 2 26 1 2 26 1 2
1 OCT 76 YES MOS DAYS YES MOS DAYS YES MOS DAYS

RETI RE D PAY • BASIC PAY X 2.53 FOR EACH YEAR OF ‘1405’ SERVICE

ANNUAL MONTHLY

GROSS RET IREMENT PAYS $21152 $ 1762

~~~~~~ INCOME WIT H OUT SURVI VOR ’S BENEFIT PLAN ~~~~

~~~~ ANALYSIS ~~~ ANNUAL MONTHLY BIMONTHLY
~~~~~~~~~~~~~~~~~~~~~~~~~~ 4)~4~~4~~ ~~~~~~~~~~~ 4~~4~~4~~ >
ADJUSTED GROSS 121152 51762 S 881
FEDERAL TAXES $ 3416 $ 284 $ 142

~~~~~~~~~ ~~~~~~~~~~ 4~~4~~4)~~
RETIREMENT INCOME $17735 $1477 5 738
~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4> 4~~ 4~~ 4). > ~~~~~~~~~~~
FED TAX CREDRT ( SCH ED R I C )  $ 228 5 19 S 9
INCOME WITH TAX CREDIT 31796 4 s1497 S 748

44 NET PAY ANALYSIS ~~

PRESENT NE? TAKE HOME PAY• $2360 • RETIREMENT NET TAKE HOME PAY- S 1497

THE DIFFERENCE IN NET TAKE HOME PAY - $862

YOU ARE NOW WO RK ING FOR $5.39 PER HOUR C S~~62/16O HRS )

- ~~~~~~ • 
•

_ _  _ _   - -~~• - ----—~~~~- - - • ~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ --  ~~~-- • •---•••-—
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PAGE 4 OF 5

~~~~~ ESTATE PLANNING CHART “

WIDO W WIDOW WIDOW WIDOW LUMP
£ 2 CHILD -, 1 1 CHILD UNDER 60 OVER 60 SUM

I 4~~~ 4~~4> 4~~4~~~ 4~~4~ 4~~4~~~ 4~~4~~ 4~~4)~~4~~4~ 4~~4~~4~~

~~• NOT APPLICABLE—— ’ 1978 1992 1992

SOCIAL SECUR I TY 4~~ ........ .... ‘... ....‘... ....... ~~‘ $258

I ~~ DIC/PENSION •~ ........ ........ 4’ ....,... ....... 4~~ 5400

COIISERCIAI. INS 4~~ ........ 4~~ ........ 4. ........ ~. ... ... • 4,

I N S I. I 4~~ ........ 4~~ ........ 4~~ ... •.... ... ..•. 4~

~ JRV BEN PLAN 4~~ ........ 4~~ .... ... . ,... .... ... •... ..••.
I 

~~GE3 4~~ ........ 4~~ ... ..... .... ..,. •‘ ....... 4~~

4~~ 1~~~~~~~~~~~~~ ~~~~~~~~~~~~~ 4~~ ...•... . C. ....... 4~~ .....

1’
Ii 

~~~~~~ — -  ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
_~d
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JONES 06 2651/DP 57961

444 RETIREMENT ACCRUED LEAVE STATEMENT “

~~‘ 60 DAYS “ 44 30 DAYS “ ‘ DAILY ‘
~~~~~~~~~~~ ~~~~~~~~~~~

BASE PAY $5340.00 $2670.00 S 89.00

FEDERAL TAXESC2OZ) 31068.00 S 534.00 $17.80
4~~~~4~~4~~ 4~~~~4~~4~~

NET BASE PAY $4272.00 $2136.00 $71.20

+ HAS $ 119.06 ~ 59.53 S 1.98

• BAG $ 742.60 5 371,40 $12.38
~~~~~~~~~~ ~~~~~~~~~~

I~~T TOTAL $5133.86 $2566.93 $85.56

•.*NOTES** THE FIGURES ABOVE UNDER ‘NET TOTAL’ APPLY ONLY TO
ThOSE DAY S OF LEAVE THAT WERE ACCRUED PRIOR TO 1 SEPTEMBER 1976,
ThE ‘MET BASE PAY ’ FI GURE APPLIES TO ALL DAYS OF LEAVE ACCRUED
AFTER TIM? DATE. TIlE REASONS iN 1976. THE CONGRESS PASSED A LAW
~HICH EXCLUDED THE PAYMENT OF QUARTERS (BAQ) AND SUBS I STENCE ( HAS )
ALLOWANCES TO ACCRUED LEAVE SET TLEMENTS UPON RET I RElISH? OR SEP AR-
ATI ON. THE LAW WEll? INTO EFFECT ON 1 SEPTEMBER 1976. AND ITS SAVE
PAY PROVISION AU.OVED TILE SERVIC E S TO CON T I NIlE TO PAY THE QUARTERS
AND SUBSI STENCE ALLOWANCES FOR DAYS OF LEAVE THAT WERE ACCRUED
PRIOR TO THE LAW’S EFFECTIVE DATE. ON 1 SEPTEMBER 1976. ThEREFORE.
EACH BASE ACCOUNTING AND FINANCE OFFICE CALCULATED THE NUMBER OF
DAYS OF LEAVE EACH ACTIVE MEMBER HELD AS OF 31 AUGUST 1976. ThEY
ALSO HA VE CAREFU LLY lION I TORED THE N IRIBER OP THOSE • SAVE PAY ’ DAYS
THAT YOU HAVE USED SINCE 1 SEPTEMBER 1976. YOU MAY OBTAIN THOSE
FI GURES ( ‘45  0? AUG 76’ AND ‘CURRENT BAI.AHCE’) FROM YOUR SERVICING
~~C0UNTING AND FINANC E OFFICE. THE MIL I TARY PAY AND ENTI TLEMENTS
MANUAL. PP. 4-30 AND 4-18.1. CONTAINS MORE INFORMATION ON TIlE 1976
LAW AND COMPUTATION OF LEAVE SETTLEMENTS.

***EXAJIPLE*ss A PERSON IS RETIRING W I TH 60 DAYS OF ACCRUED
LEAVE THAT HE WISHE S TO ‘SELL ’ SACK. OF THOSE 60 DAYS. is DAYS
ARE ‘SAVE PAY ’ DAYS. THA T IS. THEY WERE ACCRUED PRIOR TO 1 SEPT 76.
THEREFORE. THE ‘NIT TOTAL’ LINE APPLIES TO THE ‘SAVE PAY ’ DAYS. AND
THE ‘NE T BASE PAY ’ LI NE APPLIES TO THE REMAINING 45 DAYS.

• -

_ _ _  
~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~ -~~~~~~~~~~~~ -~~~~~- _- - -  
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••• COMPU lEIt-AS SISTED MILITARY RETIREMENT INFORMATION SYSTEM “
BA 398 - SPRING 1978

THIS  PROGRAM APPLI ES TO ACTIVE DUTY COMMISSIONE D OFFICERS
( I N  GRADES BELOW LIEUTENANT GENERAL ),  WARRANT OFFICERS,
AND ENLi STED MEMBERS OF THE REGULAR AND ACTIVE RESERVE
COMPONENTS OF THE UNITED STATES A I R  FORCE.

LAST NAME CEXAMPLE • JOHNSON )- ?B RO W N
CURRENT GRADE(EXAMPLE O5.E~~)- 704
ORGN. CODE(EXAMPLE•AF IT/CIDD)- 7HAF~’DPG
OFFICE PHONE ( EXAMPLE• 57114)- 7441-4560

HAVE YOU HAD A BREAK IN A CTIVE DUTY
SERVICE SIN CE 1 JUNE 1958 CYa ’N) 7YES

B E G I N N I N G  DATE OF THAT BR EAK ( E X AM P LE • JUN.1,59) ?.JIJN,1,5d

ENDING DATE OF THAT BREAK ( EXAMPLE A U G . 4 . 59)  ?O C t ,14 .~~8

TOTAL ACTIVE COMMISSION SER~sICE DATECEXAMPLE 
a N O V , 1 5 i 65) 7F EB ,22,58

TOTAL ACTIVE M IL ITARY SERVICE DATE CEXAM PLE - CEC.2 1.52 )  7t,EC. 9,54

PAY DATECTOTAL MILITARY SERVICE DAT!)CEXAMPLE • OCT,15 .50) ?,JUN,7,46

EFFECTIVE DATE OF PROMOTION C 40T YOUR DATE OF R A N K ) )  TO THE
~IAVE IN WH ICH YOU EXPECT TO RETIRE (EXAMPLE • OCT.22 .12) ? SEP ,i .68

RETIREMEN t DA tE  ( EXAMPLE - DEC.30. I7)  7AUC3 ,1 , 7 8

•~~“ TAX INFORMATION “

THE FOLLOWING INF O RLIA T ION IS RE Q UIRED FOR TAX CALCULATIONS.
WHEN THE TERM ‘DEPENDENT ’ IS USED. COUNT YOURSELF AS ONE.

l i t t t i t t l  I ? t I t i t t  t i l l s

DO YOU PLAN TO RETIRE IN ONE OF THE C O M M U N I T Y  PROPERTY STATES-
A B l E . ,  CALIF .,  I DAHO , NEVADA. NE W MEX. ,  TEXAS OR WAS H . C Y / N I  7YSS

ARE YOU M A R R I E D  (Y / N )  ?NO

HOW MANY DEPENDENTS DO YOU HAVEC INCL UDING YOURSELF) ?3

NUMBER OF CHILDREN UNDER 18 YEARS OF AGE At RE T IREMEN T DAT E 72

4~~4 MET MONTHLY TAKE HOME PAY COMPUTATION “

TO YOUR PRESENT MONTHLY TAKE HOME PAY , ADD ALL ALLOTMEN T DEDUCTIONS

ENTER THE ABOVE SUM (N5 7 MONTHLY TAKE HOME P AY) SXAM P LE .900 71790

AFTER YOU RETIRE PROM MIL ITARY SERVICE S WHAT WILL BE YOUR ESTIMATED
TOTAL EARNINGS FROM WAGES PER YEAR.
DO NOT INCLUDE INCOME FROM STOCKS . BONDS , INTEREST £ INVESTM EN TS.
DO NOT INCLUDE YOUR SPOUSE ’S E ARNING S~~’EXAM~’LE• 8500 718000
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PAGE 2 OF S

~~~~ SURVI VOR IN F ORMATIO N ~~~

DO YOU WI SH SURVI IIO R S BENEFIT PLAN (Y/N) ?YES

BASE AMOUNT PEE MONTH (MINIMUM • 300 4~~ MAXIM UM • 1494 ) 7750

‘
~~~ 

OPTIONS ~~~~~

(A)SPOUSE 4~~ (B) SPOU SE £ CHILD ~~‘ CC ) CH ILD C EXAMPLE•B) ?C

THE FOLLOWING QUESTION ( S)  APPLY TO CHILDREN UNDER 18 AT RET I REM EN T DATE

THE Y EAR OF YOUR YOUNGEST CHILD’S BIRTH(EXAMPLE 1958) 71975

THE YEAR OF YOUR 2ND YOUNGEST CHILD ’S BIRTH (EXAMPLE I95S) 71970

1 ’

( 

1•

-

• 

~~~ 

• 

~~~~~~~~~~~~~~~~~~~~~ 

- .. .

~

-.

, 

- - 
.,_ ~~~~~~ - , .—. _ _

~~- ,•*- - 

— — - - - -~~— -— -—-
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444 MILITARY RET IRENEN1 ?AY COMPUTATION >~~~

ALL COMPUTATIO N S £ FIGURE S ARE PROVIDED FOR YOU AS A SERVICE 0? YOUR
LOCAL PERSONNEL OFFICE AND SHOULD NOT BE CONSIDERED AS AN OFFICIAL
EXPRESSIO N OF YOUR SERVICE BRANCH. FOR MORE DETAILED I N FORMATI ON
CONTACT THE OFFICE OF PRI M A RY RESPONS I BI LI TY CONCERNE D .

BROb~N 04 HAF/DPG 441-4560

BASIC PAY RATE SERVICE FOR 1405 SERVICE TOTAL ACTIVE SUC
AND EFFECTIVE PAY AS OF AS OF AS OF

DATE RETIRE:IENT RETIREMENT RETIREMENT DAT E
~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~ 4~~ 4~~(~~ 4~~ 4>-C >

52061.40 29 2 23 28 10 10 20 8 21
1 OCT 73 YRS 110$ DAYS YRS MOS DAYS YRS MOS DAYS

RETIRED PAY • BASIC PAY X 2.5$ FOR EACH YEAR OF ‘1405’ SERVICE

ANI4UAL MONTHLY
4~~4~~4>

GROSS RETIRE M ENT PAYS 518364 5 1530
SURVI VO R BENEFIT PLAN RED UC TI ON * -S 270 --5 22

4~~4 > 4 >  4~~4~~4> 4
ADJUSTED ~R0SSC•TAXA 9LE INCOME)I 518094 S 1507

( tAX SAVINGS DUE TO SBPZ S 86 $ 7)

INCOME WITH S U R V I V O R ’ S  BENEFIT PLAN

(~~~ ANALYSIS ~~~ ANNUAL MONTHLY B IM ONTHLY
4~~4~~4> (~~ 4~~ 4> ~~ 4~~ 4> 4 > >

ADJUSTED GROSS $18094 $ 1507 S 753
FEDERAL TAXES S 3156 5 263 5 131

4~~ 4~~ 4~~ (~~ 4~~ 4~~~ (~~4~~ 4~~~
RE TIREMENT INCOME $14938 S124 ’i 5 622
~~~~~~~~~~~~~~~~~~~ 4~~ 4~~ 4~~ 4~~4)4~~~ 4~~4~~4~~~
ltD TAX CRE DI T ( SCHE D R I C )  $ 0 $ 0 S 0
INCOME W ITH lAX CREDIT $14938 51244 S 622
CIV ILIAN EMPLOYMENT CTOTAL) 518000 $1500 $ 750
TOTAL TAXES S 9532 5 794 S 397
~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~ 4~~ 4~~ 4~~ 4~~ (~~~~ 4~~ (~~ 4).~~
TAKE HOME (I?4CLUDING WAGES ) $26562 $2213 $1106

44 NET PAY ANALYSIS

PRESEN T NET TAKE HOME PAY 51790 • RE TIREMENT NET TAKE HOME PAY— $1244

THE DIFFERENCE IN NET TAKE HOME PAY • 1545

YOU ARE NOW WORKING FOR $3.41 PER HOUR C 5545/160 HA S)

- • • . :~ . - - 
•



ii
129

PAGE 4 OF S

SURVIVORS’ INCOME

ANALYSIS ‘‘‘ ANNUAL MONTHLY BIMONTHLY
~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ ~~~~~~~~~~~ ~~~~~~~~~~~
SURU BEN PLANCeSS X $ 750) $ 4950 S 412 $ 206
FEDERAL TAXES $ 280 S 23 $ 11
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~ ~~~~~~~~~~ ~~~~~~~~~~
RETIREMENT INCOME S 4670 5 389 $ 194
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ ~~~~~~~~~~ 4~~4>4~~p

FED TAX CREDIT(SCXED RIC)  $ 228 S !9 $ 9
INCOME WITH TAX CREDIT S 4898 S 408 $ 204

~~‘“ “~~‘~~‘‘ ~~~~~~~~~~~
TAKE HOMECINCLUD ING WAGES ) S 4898 S 408 $ 204

~~444 ESTATE PL ANNING CHART ‘‘‘‘

WIDOW WIDO W WIDO W WIDO W LUMP
4 2 CHILD £ 1 CHILD UNDER 60 OVER 60 SLI~
4~~4~~~~4~~4~~ 4~~4~~~~4~~4~~ 4~~4~~~~4~~ 4~~ 4~~4)~~ 4~~ 4~~ 4~~4~~4~~
1978 1988 1988 1993 4-- NOT APPLICABLE--’

SOC I~J.. SECURI TY 4~~ ........ ........ ‘..... ‘. •,..... ~‘ $255

~~ DI C/PEN SION 4~~ ........ ........ .‘..‘... ....,.. ~‘ $400

~~I~NERCIAL. INS 4~~ ........ 4~~ ........ 4• ...,.... S...,.. ~~~~~~~~

N $ L I .....,.. ........ ........ ...... , .... .

smv BEN PLAN 4~~ ........ 4• ...,,,.. 4P .e ...... ....... 4~~ .....
~~GES ........ 4. ........ 4~ 1~~~~~~~~ •~~~~ 4~~ ....... 4~ .....
.............. 4~ ... ..... ,....,.. ....... . 4~~ ,••, ,• •  4• ,.,..

Ii

ii_i_
~ -i ~_:::: -_i~j
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BROWN 04 MAF/DPG 441—4560

~~44 RETIREMENT ACCRUED LEAVE STATEMENT ‘‘‘

4~~ 60 DAYS ‘‘ 44 30 DAYS ‘‘ 4 DAILY ‘
4>~~4~~4~~ 4~~~ 4~~4>

BASE PAY $3643.80 $1821.90 $ 60.73

FEDERAL TAXES(20 ) $ 728.76 $ 364.38 $12.15
~~~~~~~~~~ ~~~~~~~~~~ ~~~~~~~~~~

lET BASE PAY $2915.04 $1457.52 $48.58

+ 3*5 S 119.06 $ 59.53 S 1.98

• BAG $ 603.60 $ 301.80 $10.06
~~~~~~~~~~~

PET TOTAL $3637.70 $1818.85 $60 .63

•**NOTEa** THE FIGURE S ABO VE UNDER ‘NET TOTAL’ APPLY ONLY TO
THOSE DAYS OF LEAVE THA T WERE ACCRUED PRIOR TO 1 SEPTEM BER 1976.
THE ‘NET BASE PAY ’ FIGURE APPLIES TO ALL DAYS OP LEAVE ACCRUED
AFTER THAT DATE. THE REASONS IN 1976, THE CONGRES S PASSED A LAW
IJIICH EXCLUDED THE PAYMEN T OF QUARTERS (BAG) AND SUBSISTENCE (3*5)
ALLOWANCES TO ACCRUED LEAVE SETTLEMENTS UPON RETIREMENT OR SEPAR-
ATION. THE LAW WENT INTO EFFECT ON 1 SEPTEMBER 1976, AND ITS SAVE
PAY PROVISION ALLOWED THE SERVICES TO CONTINUE TO PAY THE QUARTERS
MW SUBSISTEN CE ALLOWANCES FOR DAYS OF LEA VE THAT WERE ACCRUED
PRIOR TO THE LAW ’S EFFECT I VE DATE. ON 1 SEPTEMBER 1976, THEREFORE,

~~CH BASE ACCOUNTING AND FINANCE OFFICE CALCULATED THE NUMBER OF
DAYS OF LEAVE EACH ACTIVE MEMBER HELD AS OF 31 AUGUST 1976. THEY
ALSO HAVE CAREFULLY MONITORED THE NUMBER OF THOSE ‘SAVE PAY ’ DAYS
THAT YOU HAVE USED SINCE 1 SEPTEMBER 1976. YOU MAY OBTAIN THOSE
FI GURES ( ‘AS OF AUG 76’ AND ‘CURRENT BALANCE ’) FROM YOUR SERVICING
i~~COUN TING AND FINANCE OFFICE. THE MILITARY PAY AND ENTITLEMENTS
P~NUAL. PP. 4-30 AND 4—18.1, CONTAINS MORE INFORMATION ON THE 1976
LAW AND COMPUTAT ION OF LEAVE SETTLEMENTS.

•**EXAMPLES*$ A PERSON IS RETIR ING WITH 60 DAYS OF ACCRUED
LEA VE THAT HE WISHE S TO ‘SELL’ BACK. OF THOSE 60 DAYS, 15 DAYS
ARE ‘SAVE PAY ’ DAYS , THAT IS, THEY WERE ACCRUED PRIOR TO 1 SEPT 76.
THERE FORE , THE ‘NET TOTAL ’ LINE APPLIES TO THE ‘SAVE PAY ’ DAYS. AND
THE ‘NET BASE PAY ’ LINE APPLIES TO THE REMAINING 45 DAYS.

~

--- - --- --

~

- - - - -

~ 

- - - - - - - -
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~~~ COMPUTER ASSISTED MI LITARY RETIREMENT INFORMAT ION SYSTEM ’’’

THIS PROGRAM APPLIES TO ACTIVE DUTY COMMISSIONED OFFI CERS
(IN GRADES BELOW LIEUTENANT GENERAL) . WARRANT OFFICERS.
AND ENL I STED MEMBE RS OF THE REGULAR AND ACTI VE RESERVE
COMPONENTS OF THE UNITED STATES AIR FORCE .

LAST NAME (EXAMPLE • JOHNSON)- ?SMITM
CURRENT CRADE EXAilPLE~ 05.E8)- 705
ORGN. CODECEXAMPLE AFIT/CIDD)- 7BSB/EVP
OFFI CE PHONE (EXAMPLE 5711 4)- 751803

HAVE YOU HAD A BREAK IN  ACTIVE DUTY
SERVI CE SINCE 1 JUNE 1958 (Y /N )  ?N O

TOTAL ACTIVE COMMISSION SERVICE DAT E(EXAMPLE • NOU,15,65) ?AUG,21,53

TOTAL ACTIVE MILIT A RY SERVICE DATE(EXAMPLE • DEC.21,52 )  ?MAR .LO .55

PAY DATECTOTAL MILITARY SERVICE DATE)(EXAMPLE • OCT,15.5O) ?MAY.18,52

EFFECTIVE DATE OF PROMOTION (NOT YOUR DATE OF’ RANKI) TO THE
(MADE IN WHICH YOU EXPECT TO RETIRE (EXAMPLE • OCT,22.72) 7JIJN,1,75

RETIREMENT DATE ( EXAMPLE • DEC,30,77) ?FEB,l,78

TAX INFORMATION ‘‘> ‘

THE FOLL.OWING INFORMATION IS REQUIRED FOM TAX CALCULATIONS.
WHEN THE TEaM ‘DEPENDENT’ IS USED. COUNT YOURSELF AS ONE.

DO YOU PLAN TO RETIRE IN ONE OF THE COMMUNITY PROPERTY STATES-
ARIZ.. CALIF.. IDAILO. NEVADA. NEW HEX.. TEXA S OR WASH. (‘f/N) 71W

ARE YOU MARR IED C Y/N) ?NO

HO W MAN Y DEPENDENT S DO YOU HAV ECIN CLUDIN G YOURSELF ) 71

~~~ NET MONTHLY TAKE HOME PAY COMPUTATION ‘‘‘
TO YOUR PRESENT MONT HLY TAKE HOME PAY. ADD ALL ALLOTMENT DEDUCTIONS

ENTER THE ABO VE STJM(NET MONTHLY TAK E HOME PAY)EXAMPLE •900 71850

AFTER YOU RETIRE FROM MILITARY SERVICE, WHAT WILL BE YOUR ESTIMATED
TOTAL EARNINGS FROM WAGES PER YEAR.
DO NOT INCLUDE INCOME FROM STOCKS. BONDS. INTEREST £ INVESTMENTS.
DO NOT INCLUDE YOUR SPOUSE’S E ARN IN GS~ ’!XAMP1.E- 8500 79000

_ _ _  --.~~~~-~~~~~~~-—~~~~~~~~~~~~~ - -- ~~~-~~- - - -
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~ t

444 SURV I VOR INFORMAT ION ~~~

DO YOU WISH SURVIV OR’S BENEFI T PLAN ( ‘f /N) ?NO

•1  I

~~~~
- I ’

- ,~‘ - : ,,
- ‘ - ~1~ - - ‘..

___  -~~~~ -- —
~~~~~~~~~~~~~~-
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4’~~ MILITARY RETIREMENT PAY COMPUTATION ~~>‘

ALL COMPUTATIO N S £ FIGURE S ARE PROVIDED FOR YOU AS A SERVICE OF YOUR
LOCAL PERSONNEL OFFICE AND SHOULD NOT BE CONSIDERED AS AN OFFI CIAL
~ CPRESSION OF YOUR SERVICE BRANCH. FOR MORE DETAILED INFORMATION
DONTACT THE OFFICE OF PRIMARY RESPONSIBILITY CONCERNED.

SMITH 05 BSB/EVP 5*603

BASIC PAY RATE SERVICE FOR 1405 SERVICE TOTAL ACTIVE SVC
MID EFFECTIVE PAY AS OF AS OF AS OP

DATE RETIREMENT RETIREMENT RETIREMENT DATE
~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~ 4~~4 4 ~~4>4~~4>

S2280.88 24 3 12 24 3 12 2* 5 20
1 OCT 74 YES MOS DA(S YRS 1105 DAYS YES 1105 DAYS

RETIRED PAY • BASiC PAY X 2.52 FOR EACH YEAR OF ‘1405’ SERVICE

ANNUAL MONTHLY
~~~~~~~~~ 4~~4~~4 )4

GROSS RETIREM EN T PAY I $16816 5 *40 1

4 4 4 4  INCOME WITHOUT SURVIVOR ’S BENEFIT PLAN ~~~~~
444 ANALYSIS ~~~~ ANNUAL MONTHLY BIMONTHLY

~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ 4~~4 _ ~ 4~~~ 4_ ~ 4~~4~~~
ADJUSTED GROSS $16816 5140 1 5 700
FEDERAL TAXES $ 3227 S 268 $ 134
~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~ 4>4~~4~~~ 4~~4)~~
RETIREMENT INCOME $13589 S1132 S 566
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ 4~~4~~ C~~~ 4~~4~~4~~~
FED TAX CREDITCSCHED RIC) S 0 S 0 $ 0
INCOME WITH TAX CREDIT $13589 S1132 $ 566
CIVILIAN EMPLOY&IEN TCTO TAL $ 9000 S 750 S 375
TOTAL TAXES S 637 1 $ 530 $ 265

4~~4~~4~~ 4~~4)4~~~ 4~~I~~~
TAKE HOMEC INCLUD ING WAGES) $19444 $1620 $810

44 NET PAY ANALY SIS ~~

PRESEN T NET TAKE HOME ?AY• $1850 s RETIREMENT NET TAKE HOME PAY• $1132

THE DZFFERLWCE IN NET TAK E HOME PAY • 3717

YOU ARE NOW WO RKING FOR $4.48 PEE HOUR ( $717/160 HRS) 

‘—•-- - -— - -~ - - -
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i i  
-

~~~~~ ESTATE PLANNING CHART “

WIDO W - WIDOW WIDO W WID OW LUMP
£ 2 CHILD £ 1 CHILD UNDER 60 OVER 60 SUN
4~~4~~~ 4~~4~~ 

(~~4~~~ 4~~4~~ 4~~4~~~ 4~~4P ~~~~~~~~~~~~~ 4~~4~~4~~
~~.— NOT APPLICABLE”’ 4-- NOT APPLICABLE--’

SOCIAL SECURITY 4~~ ........ 4~~ 1,• s I~~~I~~ 
4~~ ,...,... 4~ ....... ~‘ $255

~~ DIC/PENSION ~‘ ........ 4~~ ........ 4~~ .. • . s . ..  ....... 4~~ $400

DOI~IERCIAL INS 4~~ •...,... 4~~ ........ ........ 4~~ ,......

N $ 1. I ........ 4~~ e, .. .• ..  4~~ ........ 4~~

&~~V BEll PLAN 4~~ ........ ........ 4~~ ..•..... .... .. . 4~~ ... .,

~~ OES 4’ ........ 4~~ ,. ...... 4~~ . . ..• • •s  .......
....•...• ..... ... ..... ........ 4~~ • 1 • • •S • S  4~~ ~~~~~~~~ .....

( 1

— — 
~fl r. — I - - -  — - —-- - —-

-~-~~.; 
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SMITH OS DSB/EVP 5180 3

444 RETIREM ENT ACCRUED LEAVE STATEMENT “

44 60 DAYS “ 44 30 DAYS “ ~ DA ILY ‘
~~~~~~~~~~ ~~~~~~~~~~ 4~~~ 4p4~~

BASE PAY $1357.20 $2175.60 $ 72.62

FEDERAL TAXZS(202) $ 573.44 1 435.72 514.52
~~~~~~~~~~ ~~~~~~~~~~ ~~~~~~~~~~

liT BASE PAY $3455.76 $1742.88 $55.10

• 6*5 1 339.06 $ 59.53 $ 1.95

• 6*0 $ 561.60 $ 260.80 $ 9.36
~~~~~~~~~~ ~~~~~~~~~~

Ii? TOTAL. $4166.42 $2083.21 $69.44

•s’NO It *ss THE FIGURES ABOVE UNDER ‘NET TOTAL ’ APPLY ONLY TO
64052 DAYS OP LEA VE THA T WERE ACCRUED PRIOR TO 1 SEPTEMBER 1976.
ThE ‘M’ ? BASE PAY FIGURE APPLIES TO AU. DAYS OF LEAVE ACCRUE D
MTU ~~Af DATE. THE RZASON$ IN 1976, THE CONGRESS PASSED A LAW
~ IICI4 EXCLUDED 7141 PAYMENT OF QUARTERS (8*0) AND SUBSISTENC E (8*5)

~~LOWN4CES TO ACCRUED LEA VE SETTLEMENTS UPON RET I RE14ENT OR SEPAR-
~~ IO W . THE LAW VEN T INTO EFFECT ON 1 SEPtEMBER 1976, AND ITS SAVE —

MY P RO VIS I ON ALLOWED THE SERVICES TO CON TINUE TO PAY THE QUARTERS
~ID SU$$ISTENCI ALLOWANCES FOR DAYS OF LEAVE THAT WERE ACCRUED
PRIOR TO THE LAW’S EFFECTIVE DATE. ON 1 SEPTEMBER 1976, THEREFORE.
fACH BASE ACCOUNT ING AND FINANCE OFFICE CALCULATED THE NUMBER OF
DAYS OF LEAVE EACH ACTIVE MEMBER HELD AS OF 31 AUGUST 1976. THEY

~ .50 NAVE CAREFULLY MONITORED THE NUMBER 07 THOSE ‘SAVE PAY ’ DAYS
ThAT YOU HAVE USED SINCE 1 SEPTEMBER 1976. YOU KAY OBTAIN THOSE
FI GURES ( ‘*3 OF AUG 76’ AND ‘CURRENT BALANCE ’) FROM YOUR SERVICING
ACCOUNTING AND FINANCE OFFICE. THE MILITARY PAY AND ENTITLEMENTS
IWJUAL. PP. 4-30 AND 4- 18.1.  CONTAINS MOR E INF O RMAT I ON ON THE 1976
3.4W AND COMPUTATION OF LEAVE SETTLEMENTS.

•4*EXAIIPL.ESs* A PERSON IS RETIRING WITH 60 DAYS OF ACCRUED
LEAVE THAT HI WISHES TO ‘SELL’ BACK. OF THOSE 60 DAYS. *5 DAYS
ARE ‘SAVE PAY ’ DAYS. THAT IS. THE Y WERE ACCRUED PRIOR TO 1 SEPT 76.
ThEREFORE. THE ‘NET TOTAL ’ LINE APPLIES TO THE ‘SAVE PAY ’ DAYS. AND
THE ‘NET BASE PAY ’ LINE APPLIES TO THE REMAINING 4.5 DAYS.

I L
- ~-•-— ‘

~ ••~~~~.•

-

~ 

- - -  - ~~~~~~~~~~~~ -- - - - - -  — -.‘ --- _—~~~~~~ ~~~~~~~~~~~~~~~~~~~
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444 COMPUTER-ASSISTED MILITA RY RETIREMEN T INFO R MAT ION SYSTEM “
BA 398 - SPRING 1976

THIS PROGRAM APPLIES TO ACTIVE DUT Y COMMISSIO N ED OFFICERS
( I N  GRADES BELOW LIEUTENANT GENERAL), WARRANT OFFICERS.
AND ENLISTED MEMBERS OF THE REGULAR AND ACTIVE RESER VE
COMPONENTS OF THE UNITED STATES AIR FORCE.

LAST NAM E ( EXAMPLE • JOHNSON )- ? GRAY
CURRENT GRADE(EXAMPLE 05.E 8)-  ?E7
ORGN . CODE(EXAMPLE-AFIT/CIDD)- 71(0 AFLC
OFFICE PHONE (EX AMPLE- 571 14)- 784951

DOES APPLICANT HOLD A RESERVE COM M LSSIO N (Y/N )  7NO

TOTAL ACTIVE MILITARY SERVICE DATE(EXAMPLE • DE C, 2 1 . 52)  ?FtB.2 1.53

PAY DATECTOTAL M ILITARY SERVICE DATE)(EXAMPLE ’OCT .15.50) 7FEB ,21,53

EFFECTIVE DATE OF PROMOTION (NO T YOUR DATE OF RANK ?) TO THE
~~ADE IN WHICH YOU EXPECT TO RETIRE (EXAMPLE • OCT,22.72) ?SEP.l,73

RETIREMEN T DATE ( EXAMPLE — DEC.30.77) IAPR,1.78

TAX INFO R .MAT ION “

THE FOLLOWING INFORMATION IS REQUIRED FOR TAX CALCULATIONS.
WHEN THE T ERM ‘DEPENDENT ’ IS USED. COUNT YOURSEL F AS ONE.

~~t t i t t i i ~~ t~~~~? t t  s t ? ?  ~~~

DO YOU PLAN TO RETIRE IN ONE OF THE COMMUNITY PROPERTY STATES-
ARIZ.. CALIF.. IDAHO. NEVADA, NEW HEX.. TEXAS OR WASH. CT/N) 7YES

ARE YOU MARRI ED (Y / N )  ?YES

HOW MANY DEPENDENTS DO YOU HAVE C INCLUD ING YOURSELF) 73

NUMBER OF CHILDREN UNDER 18 YEARS OF AGE AT RETIREMENT DATE 71

444 NET MONTHLY TAKE HOME PAY COMPUTATION “

TO YOUR PRESENT MONTHLY TAKE HOME PAY. ADD ALL ALLOTMENT DEDUCTIONS

ENTER THE ABOVE SUN (NET MONTHLY TAKE HO ME PAY)EXAMPLE 900 71180

AFTER YOU RETIRE FRO M MILITARY SERVICE . WHAT WILL BE YOUR ESTIMATED
TOTAL EARNINGS FROM WAGES PER YEAR.
DO NOT INCLUDE INCOME FROM STOCKS. BONDS. INTEREST £ INVESTMENTS.
DO NOT INCLUDE YOUR SPOUSE’S £AENINGS4 ’EXAMPLE ’ 8500 71800



__________________________________  - - 
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a 
P A G E 2 O F S

~~~ SURVIVO R INFO RMATION “

DO YOU WISH SuRVIVOR’S BENEFIT PLAN CT/N) 7YES

BASE AMOUNT PER MON TH (NINIMUN a 300 4’ MAXIMUM - 671 ) 7300

44~~ OPT I ONS “

(*)SPOUSE ~‘ (8)SPO USE £ CHILD ~~‘ CC )C HILD ( EXAMPLE B) 78

YOUR SPOUSE ’ S TOTAL ANNUAL WAGES AFTER YOU RET I RE~ ’EXAMPLE 7300 74000

THE YEAR OF YOUR SPOUSE’S BIRTh (EXAMPLE• 1935) 71935

a 
THE FOLLOWING QUESTION (S) APPLY TO CHILDREN UNDER 18 AT RETIREMENT DATE

THE YEAR OP YOUR YOUNGEST CHILD’S BIR THCEX AI1PLE• 1958) 71965

[

1-i

- - ----___ _ _  _ _ _

~ 
~~~~~~~~~ ,_-~~~~~~ - 
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44~~ MILITARY RET I REMENT PAY COMPUTATION ~~“

P1.3. COMPUTATIONS £ FIGURE S ARE PROVIDED FOR YOU AS A SERVICE OF YOUR
LOCAL PERSONNEL. OFFICE AND SHOULD NOT BE CONSIDERED AS AN OFFICIAL
EXPRESSION OF YOUR SERVICE BRANCH . FOR MORE DETAILED I NFORMATION
~~NTACT THE OFFICE OP PRIMARY RESPONSIBILITY CONCEP.NED .

GRAY E7 HO AFLC 84951

BASIC PAY RATE SERVICE FOR *40 5 SERVICE TOTAL ACTI VE SVC
AND EFFECTIVE PAY AS OF AS OF AS OF

DATE RETIREMENT RETIREM ENT RETIREMENT DATE
~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~

$1167.30 22 6 9 NOT APPLICABLE 22 6 9
1 OCT 73 YRS *405 DAYS YES *405 DAYS YRS MOS DAYS

RETIRED PAY • BASIC PAY X 2.SE FOR EACH YEA R OF ACT I VE SERVICE

ANNU AL MONTHLY
4~~4~~4~~ 4~~4~~4~~4

GROSS RET I REMENT PAYs s 824.7 $ 687
SURVIVOR BENEFIT PLAN REDUCTION S -S 108 -S 9
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ 4~~4~~€~~4

ADJUSTED GROSS(’TAXABLE INCONE)I S 8139 1 678

(TAX SAVINGS DUE TO SBP ( * 29 1 2 )

- 
INCOME WITH SURVIVOR’S BENEFIT PLAN

444 AN ALYSIS ~~“ ANN UAL MONTHLY BIMONTHLY
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ 4~~4~~4)~~ ~~~~~~~~~~
ADJUSTED GROSS $ 8139 S 678 S 339
FEDERAL TAXES S 424 S 35 S 17

4~~4~~4~~ ~~~~~~~~~~ ~~~~~~~~~~
RETiREMENT INCOME S 7715 S 642 S 321
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ ~~~~~~~~~~ ~~~~~~~~~~
TED TAX CREDIT (SCH ED R I C)  $ 0 $ 0 $ 0
INCOME WITH TAX CREDIT S 7715 5 64.2 S 321
CIVILIAN EaIPLOYMENI ( TOZAL ) S 5600 5 483 S 2 41
TOTAL TAXES $ 14.72 $ *22 S 61
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ 4~~4~~4p~~ 4~~4~~4)~~
TAKE HOMECINCLUDING WAGES) 5*2466 $1038 5519

44 NET PAY ANALYSIS ‘~~

PRES EN T NET TAKE HOME PAY $3 180 * RE TIREMENT NET TAKE HOME PAY— $64.2

THE DIFFERENCE I N NET TAKE HOME PAY • 5537

YOU ARE NOW WORIC IN G FOR 53.36 PER HOUR C 5537/160 HAS) 

— - -~~~~~~~~~~~~~~~~~~ -~~~~~~
--
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SURVI VORS ’ INCOME

“ ANALYSIS “ ANNUAL. MONTHLY BIMONTHLY
~~~~~~~~~~~~~~~~~~~~~~~ 4~~4,4, 4,4,4,, ~~~~~~~~~~
SURU 81)1 P1.4)16 .55 X $ 300) S 1979 S 164 S 52
FIDERAL TAXES $ 0 S 0 $ 0
~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4• 4~~4~~4~~~ ~~~~~~~~~~
RETIREMENT INCOME $ 1979 S 164 S 82
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4) ~~~~~~~~~~ ~~~~~~~~~~
FED TAX CREVITCSCXED RIC) 5 0 5 0 * 0
INCOME WITH TAX CREDIT s 1979 $ 164 $ 62
C~ V1LIAN EMPLOYMENTCTOTM.) $ 4000 S 333 $ 166
T(.*AL TAXZS S 455 $ 37 1 18
~~~~~~~~~~~~~~~~~~~~~~~~ 4~~4~~4~~ 4~~4.q,, ~~~~~~~~~~
TAKE HON ECINCLUD IN G WAGES) S 5524 $ 460 $ 230

4” ESTATE PLANNING CHART “

WIDO W WIDO W WIDOW WIDO W LUMP
• £ S CHILD £ 1 CHI LD WIDER 60 O VER 60 SUN

4.4..4 ,4. 4,4, ,4,4, 4.4.,4,4, ~~~~~~~~~~~~~ 4~~4,4,

1978 1983 1983 1995 3995

SOCIAL SECURITY 4~ ........ is..... •....... 4~ .,.. .,. 4’ 5855

I~~ DIC.IPZNSION 4~~ . es . .s s .  ,....... is . . . .. .  4~~ • s . s e . .  4~~ $400

DOIIIERCI AL INS “ .,. ... .. 4~~ 5 S • • • s s •  4’ . . .s . ..,  4~ ....I..

N $ 1. 1 4~~ ii....,. “ ........ ....... , “ .......
3.1EV BEN PLAN 4~~ .. ..... . ........ ....,•.. 4~~ ....... 4~~ .....
~~GE5 4~~~~. .... . 4~~ ........ 4~~ .,...... 4~ •..e...

..... ...... ... 4’ ...... ,. ,..•.... 4~~ •... ,... 4~~ ... ,. .. ~~~~.....

- - ~~~~~~~~~~~~~~~~~~~~~ ~~~~~~ 
-

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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LI
GRAY 1’ HA *Pt.C 84951

- 4” RETIREMENT ACCRUED LEA VE STATEMENT “

44 6O DAY5 ’~ 44 3O DAYS ” ‘ D AILY ’
4..4.4. 4..4,~~.

1 
BASE PAY $2063.40 $1031.70 $ 36.39

PEDERAL TAXZS(201) S 412.65 S 206.34 $ 6.88
4..4~~4. 4..4.4. 4,.4.4.

1. )~~T BASE PAY $1650 .72 $ 825.36 227.51

- MS AND BAA S 117.00 S 58.50 S 1.95
~~~~~~~~~~ ~~~~~~~~~~ 4,.4.4 ~

)ZT TOTAL $1767.72 S 883.86 $29.46

~1•i

L i

- - Ii
___ — 

~~~~~~~~~~~~~~~ 
-

~~
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4” COMPUTER-ASSISTED MI LITA R Y RETIRE I4ENT INFOR M ATIO N SYSTEM “
BA 39~ - SPRIN G 1978

THIS PROGRAM APPLIES TO ACTIVE CUTY COMMISSIONED OFFICERS
C I N  GRADES BELOW LIEU TENANT GEN ERAL) . WAR R ANT OFFI CERS ,
AND ENLISTED MEMBERS OF THE REGULA R AND ACTIVE RESERVE
COMPONENTS 07 THE UNI TED STATES A I R  FORCE.

LAST NAM E ( EXAMPLE - JOHN SON)- ? JOHN SON
CURREN T QRADECEXAMPLE~ 05.18)- 716
ORGN. CODECEXAZIPL.E AFIT/CIDD)- ?USARI SAN
OFFICE PHONE C EXAMPLE 57134)- 7258-0795

DOES APPLICAN T HOLD A RESERVE COM MI SSI OM (Y/N )  ?NO

TOTAL ACTIVE MILITARY SERVICE DATECEXAMPLE • DEC,2 *.52)  ?SEP .IO,57

PAY DATECTOTAL MILITARY SERVICE DATE )(EXAMPLE - OCT.15,50) lJtJL,2,57

DFECTIVE DATE OF PROMOTION (NO T YOUR DATE OF RANK !)  TO THE
GRADE IN WHICH YOU EXPECT TO RET I RE C EXAMPLE • OCI ,2 2 , 72) ?FEB,*,74

RETIREM ENT DATE ( EXAMPLE - PE C .3 0.77)  7 FEB.1,78

4” TAX INFORMATION

THE FOLLOWING INFORMATION IS REQUIRED FOR TAX CALCULATIONS .
WHEN THE TERM ‘DEP EN DENT ’ IS USED. COUN T YOURSELF AS ONE .

I,,,?,? i t t  t t t t t t s ? t t t ?

DO YOU PLAN TO RET IRE IN ONE OF THE COMMUNITY PROPERTY STATE S-
ARIa., CALIF., IDAHO , NEVADA . NEW HEX. . TEXAS OR WASH. CT/N) 73*0

ARE YOU MARR I ED CT/N )  7YES

HOW MANY DEPENDENTS DO YOU MAY16 INCLUDING YOURSELF) 72

4” NET MONTHLY TAKE HOME PAY COMPUTATION “

• TO YOUR PRESENT MONTHLY TAKE HOME PAY. ADD ALL ALLOTMENT DEDUCTIONS

ENTER THE ABO VE SUMCPJ ET MONTHLY TAKE HONE PAY)EXAMPL .E .900 7*000

AFTER YOU RETIRE PROM MILITARY SERVICE, WHAT WILL BE YOUR ESTIMATED
TOTAL EARNINGS FRO M WAGES PER Y EAR .
DO NOT INCLUDE INCOME FROM STOCKS. BONDS. INTEREST £ INVESTMENTS .

- 2 DO NOT INCLUDE YOUR SPOUSE’S EARNINGS”EXAMPLE 8500 7900

i- i

ii

E l
[
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- 
4” SURVI VOR INFORMATION “

DO YOU VISE SURVIVOR’S BENEFIT PLAN (Y/N) ?YES

BASE AMOUNT PER IIONTh (MINIM~M • 300 “ MAXIMUM • 425 7300

- .  
“ OP TIOt ~S “

- 

(A)SPOUSE 4’ CB) SPO U SE £ CHILD 4’ (C)CXILD CEXAHPLZ B) TA

YOUR SPOUSE’S TOTAL ANNUAL WAGES AFTER YOU RETIRE4’EXA*IPLE 7300 77000

ThE YEAR OP YOUR SPOUSE’S BIRTR(EXAMPLE 1935) 7194*

- LI

- • 
~~~~~~ ~~~~~~~~~~~ . - - T .

~ ,.-
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444 MILITARY RET I REMENT PAY COMPUTATION >> ‘

ALL COMPUTATIONS a FI GURES ARE PROVIDED FOR YOU AS A SERViCE OP YOUR
LOCAL PERSO NNEL OFFICE AND SH OULD NOT BE CONSIDERED AS AN OFFICIAL
~ CPRE SSION OF YOUR SERVICE BRANCH . FOR MORE DE TAILED INFORMATIO N
~~NTACT THE OFFICE OF PRI MA RY RESPONSIBILITY CONCERNED .

JOHNSON 16 USAR/SAM 258—0795

BASIC PAY RAT E SERVICE FOR 1405 SERVICE TOTAL ACTIVE SUC
AND EFFECTIVE PAY AS OF AS OF AS OF

DATE RETIREM ENT RET I REMENT RETIREMENT DATE
4~~4> 4 > 4 > 4 > 4 > 4 >  4 > 4 > > 4 > 4 > 4 >  4> 4 >4 >4 >4 > 4 >

58-43.48 20 7 0 NOT APPLICABLE 20 4 22
1 OCT 76 YES MOS DAYS YES MOS DAYS YES MOS DAY S

RETIRED PAY - BASIC PAY X 2.52 POE EACH YEAR OF ACTIVE SERVICE

ANNUAL MONTHLY
4>4 >4>  4 > 4 > 4 >4

GROSS RETIREMENT PAY * S 5182 $ 431
SURVI VOR BENEFI T PLAN REDUCTIONs -S 90 -$ 7
4 > 4 >4 > 4 > 4 > 4 > 4 >4 > 4 >4 >4 >4 > 4 > 4 > 4 > 4 >  4 >4 >4 >  4 >4 > 4 >4

ADJUSTED GROSSC•TAXABLE !NCOME) I s 5092 $ 424

t IAX SAVINGS DUE TO S~ PI 2 33 2 3)

‘44’ INCOME W I T H  SURVIVOR ’ S BENEF I T PLAN >>“

“ ANALYSIS ‘>> ANN UAL MONTHLY BIMONTHLY
4 >4 > 4 > 4 > 4 > 4 > 4 > 4 >  4>4>4> (>4>4>> 4>4>4>>

ADJUSTED GROSS $ 5092 5 424 5 212
FEDERAL TAXES $ 66 5 5 $ 2
4>4> 4 > 4 >4 >4 >4 >4 >  4>4>4 >  4 >4 > 4 > >  4>4>4>>

RETIREMEN T IN COME 5 5025 $ 418 S 209
4>4>4>4>4>4>4>4> 4>4>4> 4 > 4 > 4 > >  4 > 4 > 4 > >

FED TAX CRED IT CSC 13ED R I C )  5 0 $ 0 S 0
INCOME WITH TAX CREDIT S 5025 s 4 18 5 209
C I V I L I A N  EMPLO YMEN TCTOTAL. ) $ 7900 S 658 S 329
TOTAL TAXES $ 1432 S *39 S 59
4 >4 > 4 >4 >4 >4 > 4 > 4 >  4 > 4 >4 >  4 > 4 > 4 > >  4 > 4 >4 > >
TAKE HOMECINCLUDINO WAGES) $13559 s963 $481

“ NIl PAY AN ALYSI S >>

PRESENT NET TAKE HOME PAY- $1000 S RETIREMENT NET TAKE HOME PAY- 5418

THE DIFFERENCE IN NE T TAKE HOME PAY • 558 1

YOU ARE NOV WO RKING FOR ~3.63 PER HOUR C s581/160 HE S)

~

---

~

—------
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SURVIVORS ’ INCOME

444 ANALYSIS >>> ANNUAL MONTHLY BIMONTHLY
4>4>4>4>4>4>4>4> 4>4>4> 4>4>4>> 4>4>4>>
SURV BEN PLANC.55 X $ 300) S 1979 $ 164 S 82
FEDERAL TAXES S 0 $ 0 s 0
4>4>4>4>4>4>4 >4> 4>4>4> 4>4>4>> 4>4>4>>

RETIREMENT INCOME S 1979 5 164 S 82
4>4>4>4>4>4>4>4> 4>4>4> 4>4>4>> 4>4>4> >
FED TAX CRZDITCSCHED RIC) 5 0 $ 0 S 0
INCOME WITH TAX CREDIT $ 1979 S 164 S 82
CIVILIAN EMPLOYMENTCTOTAL ) $ 7000 S 583 5 291
TOTAL TAXE S $ 1161 $ 96 S 48
4>4>4>4>4>4>4>4> 4>4>4> 4>4>4>> 4>4>4>>

TAXI HOMEC INCL UDING WAGES ) S 7818 S 651 S 325

4444  ESTATE PLANNING CHART >>>>

WIDO W WID O W WIDO W WIDO W LUMP
£ S CH I LD 1 1 CHILD UNDER 60 OVER 60 SUN
4>4>>4>4>  4>4>>4>4> 4>4>>4>4>’ 4>-q>>4>4>- 4>4>4>
4-— NOT APPLICABLE--> 1978 2001 200 1

SOCIAL SECURITY 4> •....... 4> ........ 4> •....... 4> •...... ~~> $255

~~ PlC/PENSION 4> •....... 4> •....,.. 4> •....... 4> ~~~~~~~~~~ 4> $4~~

~~MMERCIAL INS 4> ........ 4> ........ 4> ....,... 4> ...... • 4> .....
N S L I 4> •....... 4> ........ 4> •..,.... 4> i s. . . .,  4> ,.,..

3)RV BEN PLAN 4> ........ 4> •.. , .•,•  4> ,.•..,.. 4> ,,,.... 4> •~~~~ •s

~~GZS 4> ..... .. . 4> ........ 4> ,......, 4~~~~....... 4 > ,...,

.............. 4> •... ,... 4> ..,..... 4> •.. ,... , 4> •,,.. .. 4> ,,,..

•~~
z . - . •7~~~~; ~~~~~~~~- -n -  

~~~~~~ • • ~~~“-- ~~ -~~~~~~~~~~ - 
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JOHNSON 16 USAR/SAM 258-0795

44~~ RETIREMENT ACCRUED LEAVE STATEMENT >‘>

44 60 DAYS >> 44 30 DAYS >> 4 DAILY > H
4>>4>4> 4>>4>4>

BASE PAY $1700.40 $ 850.20 S 28.34

PIDERAL. TAXES C 2O2) S 3-40.08 S 170.04 S 5.67
4>>4>4> 4>>4>4>

3~~T BASE PAY $1360.32 $ 680.16 $22.67

MS AND BAG S *17.00 $ 58.50 $ 1.95
4>>4>4> 4>>4>4> 4>>4>4>

I~~T TOTAl. $1477.32 S 738.66 524.62

— I i

1.

1 L ~
I

~ 1•
_______ _____________ ________
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DATA AND INFORMATION SUBJECT TO CHANGE

Active Duty Basic Pay Rates

This  category includes the basic allowances for

subsistence and quarters . The active duty basic pay

rates are currently maintained in the RETAB files in the

mo del program . The basic allowances are maintained in

the BASBAQ f i l e . Every year since 1972 , a c t i v e  d u t y  ba s i c

pay rates (and basic allowances) have been increased on

1 October. The percentage increase and a copy of the new

pay rate table can be obtained from the Air Force Time s

newspaper (available in base exchanges and libraries) the

first week after the pay raise is effective , or f r o m  any

base accounting and finance center.

Once the information is obta~.n ed , the BASBAQ.

file must be rewritten , and a new RETAB file created. For

example , with data  on the 1 October  1978 pay increase , a

new RETAB8 f ile must be create d, and the oldest RETAB file ,

RETAB2 , d e l e t e d .

Ii

I 

~~~ 
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C o n s u m e r  P r i ce  In dex ( C P I )
Change s to Retired Pay

Current law--as amended in 1975--provides retirees
with CPI r a i s e s  twice  a y e a r , on March  1 and
September 1. The March raise is based on the change
in the CPI from the previous June to the p rev ious
December. The September raise is based on the CPI
change from the previous December to the previous
June .~

The RETAB t ab les , shown in Appendix 7 , r efl ec t  the  r e t i r ed

p a y  base amounts  by gra de, us ing act ive dut y ra tes  ef f e c t ive

on the dates indicated , increased by all of  the applicable

CPIs throu gh (and including) 1 September 1977. Therefore ,

all CPI i nc reases  a ft e r  that date  should be inc luded  in

the calcula tton of retired pay .

Rathe r  than changing each of the RETAB tables

to r e f l e c t  these  CPI in c r e a s e s, it is e as i e r  to h a v e  the

program make the adjustment in its computation . This was

done , fo r  e x a m p l e , to a l low f o r  the 2 . 4 pe rcen t  CPI I n- .

crease which became effective on 1 M a r c h  1978. 2 The

program should  account for the increases b y :

(1) increasing all retired pay figure s t ake n f rom the

older pay tables by the full amount of the CPI

increase , or ,

3.Plattner, p . 28.

2”Retired Pay : Annuities U p 2.4 Percent ,” Air
Force Time s, March 6, 1978, p. 2.

i-i
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(2) increasing the reti;ed pay figure taken from the

current pay table by the amoun t of the CPI in-

crease which occurred since that pay rate went

into effect . For example , the CPI ra i se  of

1 March 1978 occurred from 1 June to 31 December

1977, but the latest pay rate went into effect

on 1 October 1977. From 1 October to 31 December

1977, the CPI increased by 1.19 percent.

By changing lines 4940 , 6040 and 6080 in the

computer program , all CPI increases can be accounted for

an d inclu ded in the ret ire d pay  f igure s out put by the

mo del:

LINE 4940--critical to this line is the assumption

that  when a CPI increase  occurs subsequent to an active

d u t y  pay ra ise , the Tower Amendment “look-back ” computa-

tion method (see Appendix i )  is always best , and the cur-

rent pay rate table (the latest RETAB table) should never

be used. Line 4940 in til ls case s h o u l d  be “ON U1-3

GOTO 4770, 4790, 4810, 4950, 4950 .” On th e other  han d ,

unt il a CPI increase occurs subsequent to it , the c u r r e n t

ac t i ve  du ty  pay rate  is a l w a y s  best , and  the “ l o o k - b a c k”

feature is not beneficial and should not be used. Line

4940 should then be “ON U1-3, GOTO 4770, 4790, 4810, 4910,

4950 .”

- •~~. -S~~ - -
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LINES 6040, 6O 8O~~-these lines compute the retired pay

using data from the RETAB pay tables. So, in order to

reflect the 1 March 1978 CPI increase of 2.4 percent , the

F 
“1.024” and “1.0119” adjustment factors were added to

lines 60 40 and 6080, respectively. Future CPI increases

should be added on similarly . For example , a 3 percent

CPI increase on 1 September 1978 would be included by

c h a n g i n g  l ines  6040 and 60 80 to “ R*P2 *1.024* 1.03 ” and

“ R* P2*1 .0119*1.03, ” r e s p e c t i v e l y.

At this point a word of warning should be added.

I t  a pp e a r s  at this  t ime , that  the Consumer  Pr ice  Index

used for all of these computations wil]. be changing .3

Care shoul d be taken to allow for thi s factor before

making any corrections for the next CPI increase .

Federal Income Tax Withholding Data

Tax schedules are maintained in the TXCY77 f i l e .

- 
Since the tax  schedu les change annually , this file must be

updated each year. Internal Revenue Service Tax Schedules

I i are  f o u n d  in IRS P u b l i c a t i o n  15 , or Ci rcu la r  E , w h i c h  can

‘ 3”Whjch CPI Will Be Used in Annuity Hikes?,”
- - Air Force Time s, March 13, 1978, p. 11.
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be obtained free of charge at any IRS tax information

of f ’ce. The tables used are the “yearly ” ta bl es  f o r  both

ma r ried and single taxpayers. The information from the

ta x table s are transcribed line-for-line into the TXCY77

f i l e , with the exception that the last  l ine is placed

directly into the program . Therefore , line number 11300

(for singles) and 11490 (for marrieds) must be changed at

the same time the TXCY77 file is updated.

Social Security Benefits

Both retirement and survivor benefits are in-

creased annually every June or July. The percentage figu re

of  the annual increase  can be obta ine d by call in g or

visiting any Social Security Administration office. Two

p a mp h l e t s , available free of charge from any office ,

c o n t a i n  a s imi l a r  char t  to that  p re sen ted  in A p p e n d i x  4 .

These two pamphlets are :

(1) “Estimating Your Social SecurIty Retirement Check ,”

Pam phlet No. 10047, and

- (2) “Your Social Security Earnings Record ,” Pam phlet

No. 10044. If these pamphlets are not up to cate ,

mult iplying the table figures by the annual

i-I
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percentage  inc reases  that have occu r r ed  s ince

that  pamphlet  was  p r i n t ed  wil l make the informa-

I t ion  c u r r e n t .

1~
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FILES USED BY THE MODEL

The f o l l o w i n g  pages  of this appendix contain

tile data files used by the model.

The TXCY77 f i l e  is the annua l  w i t h h o l d I n g  tax

table foun d in the Internal Revenue Service Circular E,

and is used in the tax subroutine s (lines 110 40 t h r o u g h

11730). The BASBAQ file is a listing of the Basic Allow-

ances for Subsistence and Quarters wh ich are paid to active

duty  se rv ice  m e m b e r s .  The Al lowances  table s can be n b —

tam ed from any uniformed service accounting and finance

o f f i c e . They are also p u b l i s h e d  periodi cally in serv ice

publications (e.g., The A ir Force T imes ) .  The RETAB

files r ep re sen t  “ r e t i r emen t  tables ” which  are the act ive

d u t y  p a y  t ab l e s, w h i c h  h a v e  been ad j u s t e d  to r e f l e c t  Con-

sumer Price Index increases. The last dIgit in the table

t itle in di cate s the year  for which  that  table a p p l i e s .

For example , RETAB5 is tile a d ju s t e d  a c t i v e  d u t y  pay table

from 1975. These tables were created by the Retired Pay

Branch of the Air Force M ili t a r y  P e r s o n n e l  C en t er . ( In f or m a -

tion Telephone Number: Area Code 512-652-1110)
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TXC!77

j 1000 3950, 0, .15, 1700, 5450. 0 , .15, 3150 ,
- 

101 0 7450, 3s0, .18, 3950, 11575. 345 • .18. 5450,
1020 9450, 990, .22, 7450, 14450, 1447.50 , .22, 11575 ,
1030 11450 , 1430, .24, 9450, 18450 , 2080 , .25, 14450 ,

- 1040 1545 0, 1910 , .28, 11450 , 22450, 3080 , .28, 18450 .
1050 18450 , 3030 , .32, 15450, 2a450. 4200 , .32, 22450,

~
- IJ

- BAS8AQ

80 REM ALLOW. FUR QUARIERS
90 REM GRADE wiO KIN *ITH KIN BAS
100 010, 339 ,30 , 424 .20, 59.53,
110 09, 339.30 , 424 .20, 59.53,
120 08, 339.30 , 424 .20. 59.53,
~30 07, 339,30, 4~ 4.20, 59.53.
140 06, 304,50, 371 ,40 , 59.53,
150 05, 280.bU , 339 .1 0, 59.53,
160 04, 249,90 , 301.80, 59 .53,
170 03, ~ 19,90 , 271.20, 59.53,
180 *4 , ~40,90, 290.70, 59.53,
190 E9, 000,00, 000 ,00 , 58 .50 ,
200 E8, 000.00, 000.00, 58.50.
210 El , 000.00, 000,00, 58 ,50.

- 220 8.6, ~Q0,Q0, 000.uu , 58.50 ,
- 230 8.5, 000.00, 000.00, 58 .50 ,

L.

Ii

- 
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R8.1A82

10 08, 20, 3918 ,54 , 22, 407s.12. 2*, 4016.12 ,
20 01, 20, 3544.01 , 22, 3544.01, 26, 3544.01,
30 06, 20, 2713.02 , 22, 2871.08 , 46, 3113 .35,
40 05, 20, 2454.00, 22, 2540.49, 2*, 2540.49,
50 04, 20, 2124 ,32, 22, 2124.32, 26, 2124.32,
50 03, 20, 183b.s1 , 22, 183b.b1 , 26, 183b.bl,
70 84 , 20, 1764.78 , 22, 1823,18, ~b ,  1964.48,
80 8.9, 20 , 145 7.29 , 22 , 1534.24. 25. 168 3.27 ,
90 1.8, 20, 12 17.9*, 22, 1352.ab , 25, 1503.47,
100 8.7, 20 , 1127.14 , 22, 1202.19, 26, 1352,66 ,
110 8.5, 20, 991.75, 22, 991.75, 2a , 991.75,
120 1.5, 20, 841.8*, 22, 841.8*, 26, 841.86,

1~8.1A~ 3

10 08 , 20, 3802.83, 22, 3955.59, 25, 39b~~,b 9,20 (37 , 20, 3439 ,44, 22 , 395b.59, 2*, 3955.59,
30 06, 20, 2b3i,05, 22, 27*o.21. 25, J0~ 1.S3,40 US, 20 , 2381.38, 2.. 2455.41, 2*, 24*5.41,
50 04, 20, 2061.40, 22. 2051,40, 2*, 20*1.40.
60 (33, 20, 1782,40 , 22, 1782.40, 2*, 1782,40,
70 84, 20 , 1712 ,47 , 22, 1769.17, 25, 190o.58,
80 1.9, 20, 141 4,42, 22, 1408,92, 2*, 1633 ,4 0,
90 8.8, 20, 12 40.15, 22, 1312 ,59, 2*, 145 9.14.
100 8.1 , 20, 1094,03, 22,  1107.30, 25, 1312,59,
110 8.6, 20, 9*2.41 , 22, 952.41 , 25, 9*2,41 ,
120 8.5, 20, 817 .12, 22, 817. 12, 25,  817.12 ,

KEIAM4

10 08, 20, 3 1 8. 3, 22, 3b29.0~~, 2*, 3*29 .08 ,
40 07, 20, 3181 ,97 , 42, j1 81 ,97, 2*, 3181 .97,
30 05, 20, 2435 ,84, 22. 2577.74, 25, 2795,11 ,
40 (iS , 20, 2203.22, 22, 22 8 0,88 , 2*, 2 2 80 .88,
50 04, 40, 1907.09, 22,  1907.09, 2 6,  19 01 .09,
60 03, 20, 1549.0~ , 22. 1549.06, 2*, 1049.0*,
70 84 , 20, 1584.1 0, 22, 1o3*,72, 2*, 11*3.73,
80 1.9, 20, 1i0d.o5, 22, 1317 ,59 , 25, 1511.15,
90 8.8, 20, 1147 .ls, 22, 1214 ,29 , 25 , 1350 ,02,
100 17, 20, 1014.1*, 22, 1080.04, 26, 1214.29,
11 0 lb . 20, 890,22, 22. 890.22 , 25, 890,22,
12 0 8.5, 20, 755.95, 22, 755 ,95, 26, 755,95,

5 .

11.
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RETAB5

10 08, ~0, 3394,o3, 22 , 3501, 68, 26, 3501,68,
20 07, 20, 3070.14, 22, 3070.14, 26, 3070,14,
30 06, 20, 2350,45, 22, 2487,20, 26, 2696.96,40 05, 20, 2126,02, 22, 2200,72, 25, 2200,72,
50 04, 20, 1840,22, 22. 1840.22, 2*, 1840,22 ,
60 03, 20, 1591,10, 22, 1591,10, 25, 1591.10,
70 84 , 20, 1528,40, 22, 1579.42, 26, 1701.92,
80 8.9, 20, 1262,s1, 22, 1329.30, 26, 1458,04,

- - 90 1.8, 20, 1106.87, 22 ,  1171,57, 26, 1)02.62,
100 17, 20, 97o ,41, 22, 1042.18, 26, 1177,57,
110 1.6, 20, 859,09, 22, 859, 09, 25 , 859 ,09 ,
120 1.5, 20, 729,35, 22, 729,35, 26, 729.35,

RL TA B S

10 00, 20, 3333,1*, 22, 346o.84, 2*, 3455.84,
20 (37, 20, 3014.50, 22, 3014,00, 20, 3014.50,
30 06, 20, 2301,96, 22, 2442,27, 26, 4*48.32,
40 05, 20, 2087,69, 22, 2161,00, 20, 2161.00,
50 04, 20, 1807,05, 22, 1807,05, 26, 1807,05,
60 03, 20, 15s2,45, 22, 1502,45, 26, 1502.45,
70 84, 20, 1500.82, 42,  -155-0.75, 26, 1671.10,
80 1.9, 20, 1239,78, 22, 1305.20, 26, - - - -1411.61,
90 1.8, 20, 1086.83, 22, 1 150 .35, 2*, 1278.97,
100 1.7, 20, 958.93, 42, 1023.30, 20, 1150 .35,
110 8.6, 20, 843,48, 22 ,  843.48, 2*, 843 ,4 8 ,
120 8.5, 20, 71b , 12 , 22. 716.12, 20, 71b ,12,

R8.1A57

10 (38, ~~~~~~, 33*0.30, 22, 3495,00, 20, 3495,00,
20 07, 20, 3039.Ou, 22, 3039,00, 20, 3039.00,

00, 20, 2326.80, 22, 4402.10, 20, 2*70,00,
05, 20, 2104.80, 22, 2178.50, 2*, 4118,00,
04, 20, 1821.90, 22, 1821,90, 25, 1821,90,

so 03, 20, 1515.30, 22, 1575,30, 26, 1515,30,
70 84 , 20 , 1514 . 90 , 42. 1503,30. 26, 1*84.80,
80 8.9, 20, 1249,80, 22, 1315.80, 25, 1443.30,
90 1.8, 20, )095. o0 , 22, 1159.80, 2*, 1289.40,
100 8-7 , 20, 9ba ,ou, 22, 1031.70 , 25, 1159.80,
110 8.6, 20, 850 ,20 , 22, 8~0.20, 26, 850.20,
120 8.5, 20, 7 11,80, 22, 721,80, 2*, 721.80,
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