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This report presents the resul ts  of a detailed Air  Force Occupa-
tional Survey of the Electronic Computer Systems career ladder (AFSCs
30534 , 30554 , 30574 , and 30594). This project was directed by USAF
Program Technical Training , Volume 2 , dated October 1976 . Authority
for conducting specialty surveys is contained in AFR 35-2. Computer
outputs from which this report was produced are available for use by
operating and training officials .

The survey instrument was developed by Mr. James L. Slovak ,
Inventory Development Specialist. Mr. Reginald G. Nolte analyzed the
survey data and wrote the final report . This report has been
reviewed and approved by Major Walter F. Kasper , Chief , Airman
Career Ladders Analysis Section , Occupational Survey Branch , USAF
Occupational Measurement Center , Lackland AFB , Texas , 78236.

Computer programs for analyzing the occupational data were
designed by Dr. Raymond E. Christal , Occupational and Manpower
Research Division , Air Force Human Resources Laboratory (AFHRL) ,
and were written by the Project Analysis and Programming Branch ,
Computational Sciences Division , AFHRL .

Copies of this report are available to air staff sections , major
commands , and other interested training and management personnel
upon request to the USAF Occupational Measurement Center , attention
of the Chief , Occupational Survey Branch (OMY), Lackland AEB ,
Texas 78236 .

This report has been reviewed and is approved .

JAMES A. T U R N E R , J R . ,  Col , USAF WALTER E. DR I SKILL , Ph .D.
Commander Chief , Occupational Survey Branch
USAF Occupational Measurement USAF Occupational Measurement
Center Center
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SUMMARY UI’ RE SULTS

1. Surv~y~Coyer a~ e: Inventory booklets were administered to Elec-
tronic Computer Systems career ladder incumbents during the period
November 1976 through June 1977 . Survey results are based on
responses from 1 , 820 incumbents holding DAFSCs 30534 , 30554 , 30574 ,
and 30594 . This represents 68 percent of the 2 , 665 personnel
assigned to the career ladder .

2. Career Ladder Structure: Nineteen groupings of jobs were identi-
fied within the career ladder , with 48 percent of the survey respon-
dents falling into a single group (Computer Systems Repairmen). The
remaining personnel were identified as supervisors , controllers , moni-

• tors , instructors , quality control personnel , and other small , special-
ized groups .

3. AFR 39-1 Evaluation: Specialty descriptions for all skill levels in
the career ladder appear to accurately depict major duties and tasks
performed by survey respondents .

4. STS Review: Comparison of the current STS with survey data
showed that the STS was an accurate outline of job tasks . All major
functions identified during the occupational analysis were covered in
detail in the STS.

5. Job Satisfaction: Sixty-seven percent of the first enlistment group
indicated that they found their jobs interesting. This relates well to
the 65 percent for respondents in 23 career ladders surveyed in
CY 1976 . Perceived utilization of talents compared very favorably with
1976 survey results ; however , only 68 percent of first enlistment
respondents indicated their training was being used fairly well or
better. This percentage is slightly below the 79 percent for respon-
dents in 21 career ladders surveyed in 1976 .
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OCCUPATIONAL SURVEY REPORT
ELE C ’I’RON I C COMPUTER SYSTEMS CAREER LADDER

AF ’~;us 30534 , 30554 , 30574 , 30594

- 

- IN TRODUCT ION

This is a report of an occupational survey of the Electronic
Computer Systems career ladder (AFSCs 30534 , 30554 , 30574 , and
30594) which was completed by the Occupational Survey Branch , USA F
Occupational Measurement Center , in December l977 .~~. The previous
occupational survey of this career ladder was published during
December 1972 .

At the time of the last occupational survey , the career ladder
consisted of four shredouts to identify major equipment manufacturers .
Due to the numerous varieties of systems and related equipment in the
field , these shreds were not found to be useful in identifying command
training needs on the predominant command systems and equipment
being utilized in the f ield.  Therefore , the shreds were abolished as of
May 1975 . In late 1977 , a series of Special Experience Identifiers
(SEIs) were adopted to track trainees to their first job assignment and
insure that the assignment matched the training the airmen had
received in the Technical Train ing School .

I N V E N T O R Y DEVELOPMENT AND ADM IN I STRATION

The data collection instrument for this occupational survey was
USAF Job Inventory AFPT 90-305-257. The task list developed for the
1972 study of this career ladder served as a basis for the new task
inventory . The previous task list was expanded and refined through
a thorough research of career field publications and directives ,
personal interviews with 15 subject-matter-specialists at three bases ,
and written reviews from 44 experienced incumbents in the Electronic
Computer Systems career ladder . The final result was a job inventory
consisting of 577 tasks grouped under 14 duty headings .

Consolidated base personnel offices in operational units  worldwide
comp leted the administration of the inventory booklets to job incum-
bents holding the Electronic Computer Systems DAFSCs in June 1977 .
Table 1 reflects the percentage distribution , by major command , of
assigned personnel in the career ladder as of June 1977 . Also
reflected is the distr ibution , by major command , of incumbents in the
final  survey samp le.  The 1 , 820 respondents making up this f inal  sample
represents 68 percent of the total AFSC population of 2 , 665 members .

APPROVED FOR PUBLIC RELEASE;  DISTRIB UTION UNLIMITED
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‘F ABL E I

COMMAND REPRESENTATION OF SURVI.Y SAMPLE
305X4

PERCENT OF PERSONNEL PERCENT OF SURVEY
COMMAND ASSIGNED BY COMMAND SAMPLE BY COMMAND

AFCS 44 40
• ADC 29 30
• TAC 10 9

ATC 5 6
AFSC 4 6
USAFSS 4 4
SAC 2
AAC 1 1

- . 
AFLC 1 1

100 ioo

TOTAL ASSIGNED : 2 , 665
NUMBER SAMPLED : 1,820
PERCENT OF ASSIGNED : 68%

6



-• •- .-‘———— r~~~- —- - 
~~~~~~~~~~~~~~~~~~ ~~~~~ -~~~ — _ ‘ ‘~~~~~~~~~~~ __~~r~~~ .~u•_ 

.- -.•• •—-————— ___________

C A R E E R  LADDER STRUCTURE

A key aspect of the USA F occupational analysis  program ~s to
examine the actual structure of career fields - what people are doing
in the field (rather than how official  career field documents say they
are organized).  This analysis is made possible by the Comprehensive
Occupational Data Analysis Programs (CODAP) which generate a hier-

• archical clustering of all jobs based on the similiarity of tasks per-
formed . This process permits identif ication of the major types of work
being performed wi thin the occupation (career field) and is analyzed in
terms of job descriptions and background data of each job group.
This information is used to examine the accuracy and completeness of

• present career field documents (AFR 39-1 Specialty Description and
STS) and to formulate an understanding of current utilization patterns .

Based on task similarity , the most realistic division of the jobs
performed in the Electronic Computer Systems career ladder was deter-
mined to be as illustrated in Figure 1. Brief descriptions are given
below of the 19 groups which encompass the functions of this career
ladder . A more complete summary of representative tasks and back-
ground information for these groups can be found in Appendix A.
The GRP numbers used in conjunction with each group in the narrative
and in Appendix A are references to computer information (EXTRCT )
forwarded to some users ’ for additional analysis in support of classifica-
tion or training decisions . These computer product .s are available to
others upon request.

I .  Computer Systems Repairmen - (GRP 123) - The 866 members
making up the Computer Systems Repairmen group comprise 48 percent
of the total survey sample . Personnel in this group are primarily
involved with maintaining in-place electronic computer systems and
related equipment .  Tasks performed by respondents averaged 124
tasks or 21 percent of the 577 tasks in the inventory booklet. The
majority of the respondents were 5-skill level airmen in their second
enlistment. Command distribution of this group reflected tha t  the
majority of these members were assigned to either the Air Force Commu-
nications Service (46 percent) or the Air Defense Command (34
percent) .

Within this rather Idrge cluster , there were e l e v & n  sub-gr oup ~ or
job types identified . These sub-groups are discussed below and in
Appendix A under the main group (Computer Systems Repairmen-
GRP I23 ) .  The di f ferent ia t ing feature of these job types is tha T in
addition to performing maintenance on in-place electronic computer
systems , they perform tasks which indicate a degree of equipment
specialization , such as working on magnetic tape un i t s , memory uni ts ,
printer units , or computer key boards. In addition , there is a degree
of command orientation which is probably also a result  of the speciali-
zation on computer system or subsystem .

7

•• --~~- — 
•—‘ S •,~~ S ~~~~~~~~~~~ ~~~~~~~



— — ~ ---~ ------ - 
-

GRPO4I — Communications Job Con t rollers
N 2 0
CRPO49 — Operational Test NCO ’s
N=8

GRPO67 — Computer System Controllers
N=37

_______ 

CR2052 - Deployment Computer Repairmen
N=55

__________ 

CR2045 — Logistics Monitors
N= 15

GRPO22 — Progra m Managers
N= 38

GR203 4 — Maintenance Controllers
N-2

CR2061 — Training Supervisors!
N 13  Superin tenden ts

0
CR2089 — Comput er System s Supervisors/

- N 155 Superin tenden ts
•-•~ E-’~~~

CR2092 — Quality Control Moni tors
~~~ 

- N=54
~~ ~4 L )

E-’ (I)
CR2075 — Technical Training Ins truc to rs

- N=76
0

CR2083 — Computer Systems Monitors
Z N-
i-I

CR2071 — Tes t Equipment Maintenanc e
N=18 Repair men

CR2055 — Comput er Sys tems Ins tallers
- N=25

GRPO6O — General Facility Maintenance
-- N 2 5  Repairmen

GRPO86 — General Computer Maintenance
- N=110 Repairmen

CR2127 — Computer Systems Maintenance
u — 

N 118 Supervisors

CR2123 — Compu ter Sys tems Repairmen
N=866
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1. Magnetic  Tape U n i t  Repairmen ( G R P 2 7 4 ) .  Sixty-seven
per ’ent oi these personne l are assi~ ned to U SA~ Securi ty Services and
most work on the A N / G Y K - 9 , A N / GY K - 2 2 , AN /GYK23 , AN/GYK-25,
AN/FYQ-67 , and AN / F LR-9  computer systems .

2. Card_ Reader/Card Punch Repairmen (GRP654). Eighty-
three percent oTJhé~e personnel are assigned to ADCOM and perform
maintenance on the AN/FSQ-7 computer system .

3. Computer MemoEy~Repa irmen (GRP473).  Seventy-f ive
percent of these personnel -Are assT ñ~d to AFCS and work on A N /
FYQ-5 computer systems .

4. Computer Printer R~~ airmen (GRP366). Sixty-three
percent of these personnel are assigned io ADCOM and maintain either
the SIGMA 5 (SDS), IBM 360-40 , IBM 360-65 , or the IBM 360-75 compu-
ter systems .

5. Computer Key board R epairmen (GRP6 O8) . These per-
sonnel are predominately ADCOM inc~ rn’bents (76%) and they maintain
UNIVAC 1218 computer systems .

6. Operator Console ~~pairmen (GRP458). The personnel
in this group are assigned primariFj to TA C (52%Tänd AFCS (31%) and
woi k on the AN / UYK-7 , AN/ UYK -l 5 , AN / UYK-25 , 4118 , and 2100 compu-
ter systems . New equipment being procured by TAC is represented
by the TSQ-9l , OJ-l08 , and AN/QYC-lO systems .

7. Computer Disp lay Repairmen (GRP265) . Personnel in
this group are predominantly from ADCOM (55%), AFCS (18%), and
TAC (18%), and primarily maintain AN/ FSQ-7 equipment.

8. Computer Equipment Printer Crew Leaders (GRP757 ) .
Eighty-eight percent of these personnel are assigned to AFCS and
maintain AN/ FYQ-3 or AN/FYP-4 computer systems .

9. Computer Equi pment Printer Repairmen (GRP4 15) .
Eighty-six percent of these personnel are assigned to AFCS and work
on AN/FYQ-3 or AN/ FYQ-4 comp u ter systems .

10. Computer Facility Maintenance Personnel (GRP3O6) .
The majority of personnel in this group are assigned to ADCOM (89%)
and maintain the AN/FYQ-47 computer system .

11. Optical E~ uipment Display Maintenance Personnel
GRP16 O).The personneTin this group represent a n uiiiE~r of commands;
AFC (29%), ADCOM (24%), AFSC (19 %), and AAC ( 14 % ). They maintain
a variety of equipment and systems such as AN/FYQ-4 , AN/FYQ-6 ,
AN/FYQ-8 , AN/FYQ-26 , AN/FYQ -28 , TT-4l4 , and MX-425l.

9
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II. Co~ pu Ler Systems Main Supervisoç~_- (GRP!2 7~ .
~l’he 118 membirs comprfsThg ihe Computer Systems MaTñtenance Super-
visors group perform a relatively high number of tasks relating to
computer systems equipment service and repair functions . Typical
tasks performed are initiate or review maintenance data collection
records; interpret faul t  indicators ; analyze logic diagrams ; and sche-
dule shifts or work assignments . The majority of these incumbents are
assigned to Air Defense Command . Two sub-groups appear in this
group: Computer Systems Shift  Supervisors (GRP42 I) and Computer
Systems Troubleshooting Supervisors (GRP437).

I I I .  General Computer Maintenance Repairmen (GRPO86 ). The
110 members of this group perform a relatively small number of tasks
(59) related to general maintenance , such as cleaning equipment or
facilities , lubricating equipment , applying corrosion control preven-
tives , and performing a number of simple inspection functions . The
average time in the career ladder for these incumbents is less than
forty-eight months.

IV . General Facility Maintenance Repairmen (GRPO6O ). The 25
members comprising the General Facility Maintenance Repairmen group
perform an average of 53 tasks , most of which are related to maintain-
ing in-place electronic computer systems and monitoring and operating
electronic computer systems . Representative tasks are clean facilities ;
maintain visual watch during operations; operate central computers ;
perform operational tests of computer systems ; and similar relatively
basic tasks . The average time in the career ladder is under 48
months .

V . Computer Systems Installers (GRP O55). This group of 25
members represents a small segment h~

5-
~urvey respondents and

perform basic computer systems maintenance and installation . The
number of average tasks performed is quite low and relate to relatively
basic tasks such as remove or install electrical wiring ; assemble , wir e ,
or connect component parts for modification or reconfiguration ; t ighten
system hardware , such as door hinges or latches ; and perform opera-
tional checks of newly installed equipment.

VI .  Test Equipment Maintenance Repairmen (GRP O71) . This
rather unique group of 18 respondents are primarily assigned to the
Air Defense Command and maintain , repair , and inspect test equip-
ment .

V I I .  Computer Systems Monitors (GRPO83 ). This is another
small  group consisting of nine 7-skill and 9-skill level airmen who
monitor and operate electronic computer systems . They are also
involved in contractor evaluation . Most members of this small group
are assigned to TAC or AFCS.

V I I I .  Technical Training Instructors (GRP O 75).  As would be
expected , nearly all 76 members of this group are assigned to ATC .

10 
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There are , however , ~ few assi gned to USA I SS and l A C .  The majo-
r i ty  of A’I C respondents are assigned to the 3391st School Squadron ~it
Keesler AFB , MS. Pr imary tasks are conduct formal technical courses ,
administer oral or wri t ten tests , demonstrate use of equipment  or
tools , and conduct ski l l  performance tests .

I X .  Quality Control Monitors (GRP O92).  The 54 members of this
gr oup perform a reTativeTy1~w average nu~ ber of tasks (68) related to
qual i ty  control ac t iv i t i e s .  Inspections , evaluations , and in i t ia t ing or
reviewing forms and reports are typical of the types of activities of
these in cumL ent ~ . Nearly 90 percent of the se personnel are 7- and
9-skill level airmen . Eighty-f ive  percent of these members are distri-
buted among AFCS , ADCOM , or TAC.

X .  Computer Systems Superintendents/Sup_ervisors (GRPO8 9).
This group of 155 personnel , p ilinarily 7- and 9~~kifl 1~veT~ , engagi Jn
supervising and evaluat ing computer systems equipment service or
repair funct ions .  Typica l supervisory tasks include review or folLv~-up inspection reports , prepare APR or supervisory evaluation records ,
initiate or review job proficiency guide continuation sheets , implement
OJT programs , and schedule shifts or work assi gnments .

X I .  Training Su ervisors (GRPO6 1). This group of 13 respon-
dents are primariT~1 7-s i eve personnel who supervise train ing
personnel . They are mainly assigned to school squadrons and field
training detachments . Typical tasks include schedule shifts or work
assignments , direct t ra in ing  or t ra ining support funct ions , attend
training conferences or meetings , and prepare APRs or supervisory
evaluation records .

X I I .  Maintenance Controllers (GRP O34) . The 26 members of this
group are involvea ~Th i~ñTn g~~ scheduling , and controlling mainte-
nance workloads. Some typical tasks are establish communications
between work centers or staff agencies , review workloads or sched-
u l i n g ,  and ini t ia te  or review maintenance data collection records. The
average number of tasks performed is 25.

X1II. Program ~~~~~~~~~~~~~~~~~~ These 38 members ~re
involved in the acqui~TfTon , upgF~ding , or operat ion of computer sys-
tems . They perform such tasks as evaluate contractor work stan-
dards , evaluate contractor equi pment changes , evaluate new installa-
tions or operation of computer systems , and determine budget  or
financial requirements . These predominately 7- and 9-skil l  level pro-
gram managers are assigned to a number of major command head-
quarters and intermediate headquarters levels.

X I V .  Lo~~~ics Monitors (GRP O45).  Members of this group per-
form tasks involvi ng surv~TlTance oT tEe supply act ivi t i es  which  support
electronic computer systems . Over 50 percent of their  time is devoted
to adminis t ra t ive  and supply funct ions . Typical tasks for these 15
monitors include review priority monitor reports , plan inventories of

11 
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supplies , materiel , or t u r n - i n  of excess property , ( m d  r eview requ isi-
tions or au thor iza t ions  for  niat ~ r ie l  or t u r n - i n  of excess proper ty .

XV. ~~p~~yrnent Computer Re~ airmen (GRP 052 ) .  The 55 members
of the Dep~ovment Computer I~~pairmen group d~vote 60 percent of
thei r  job time to maintaining facili t ies and work areas.  The average
number of tasks performed is very low (17) which may be a factor in
their  expressed low job interest .  Many of the personnel are assigned
to tactical control squadrons in TAC. The predominate thrust  of their
work appears to be the maintenance of deployable equipment .

XV I.  Computer Sy~tems Controllers (GRP O 6 7) .  These individuals
are principally invo lved in maintain iñ~ a ~Iii~ F~vatch during computer
system or computer equipment operations. The majority of these
respondents are assigned to communication groups in AFCS. The
average number of tasks performed is low (21) which may account for
their  expressed low job interest. Typical tasks are interpret fau l t
indicators , maintain visual watch dur ing  operation of line units , main-
tain visual watch dur ing operation of digital data modems , and maintain
visual  watch during operation of systems maintenance consoles.

X V I I .  Operational Test NCOs_ (GRP O49). This group of eight
members spends over 50 perc~~ f of their j~E time running operational
tests on computer systems or computer related equipment .  The average
number of tasks performed is low , with a correspondingly low job
interest.  Six of the eight members of this group are 5-skill level
personnel.  Typical tasks are load or operate utili ty computer pro-
grams , operate operators~ consoles , operate data processors , and
perform operationa l tests of data processor systems.

X V I I I .  Job Controllers ( GRP O4 I ) .  This is a small group whose
members perform only a few tasks which are all related to job contr&..
Most of these respondents are assigned to communications groups or
squadrons within AFCS. Typical tasks are ini t ia te  or revi ew job
con trol document forms , init iate or review master station log forms ,
and ini t iate or review schedule of technician availabil i ty forms .

X I X .  Computer Equipment Inst allers_ (GRP OO 8). The 15 members
in this group specialize in the installation of computer systems and
associated equipment.  Eighty- seven percent are assigned to AFCS and
the majority are 5-skill level airmen . Typical tasks are install  or run
c-able or wiring for equipment instal lation , dril l  holes for installation
mountings , remove or install electrical wi r ing ,  and inventory equipment
materials or supplies for installation of computer systems .

I. .~

~~~~~~~-5 5 - 5  --~~~~~~~~ - .5 -~~~~ —~~ - —  -- __
~~~~~s~~~~ — S



F

AN.\l .YSIS 01 DA ISU k~ 1eS

Job data and background data tar I)AI SC groups are also exam1ned
as part of each occupational analysis. i his analysis allows for the
iden tification of skill level differences and aids in the analysis of
career ladder docum ents, such as the AI~R 39-1 specialty descriptions
and the specialty training standard .

Table 2 shows the percent i i n ~ spen t by ski ll level groups on
various duties in the job inventory . As would be expected , time sp cr -~
performing technical tasks is less for the higher skill levels. Whii&~
and 5-skill level personnel spend less than 10 percent of their time on
supervisory functions , 7-skill level personnel spend 31 percent of their
time on these functions. There is again a marked difference in the
time spent on supervisory functions between the 7- and 9-skill level ,
with the 9-skill level personnel spending over half of their duty time
on supervisory or managerial functions. It is interesting to note that
the 5- , 7- , and 9-skill level personnel in this career ladder spend
appreciably less time on supervisory functions than do like personnel
in most other career ladders .

Skill Level Descriptions

Both the 3- and 5-skill level DAFSC groups perform highly similar
jobs. Most of their tasks are relatively simple , such as setting up or
operiting oscilloscopes , remov ing or insta ll ing air fil ters, cleaning
computer printers , operating input/output equipment , and performing
visual inspections of cables , cable troughs , or connector air ducts .
Table 3 shows those tasks which best differentiate between 3- and
5-skill level respondents and also indicates that 3-skill level respon-
~ents are performing nearly all the tasks that a 5-skill level respon-
dents  performs.

At the 7-skill level , many of the same technical tasks performed
by ~- sk i l l  level personne i are also performed , although lower percen t-
ages of 7-levels are performing the t a sks . Typical of these technical
tasks are clean electro-mechanical subassemblies or components , remove
or install  electrical w i r i ng ,  and set up or operate oscilloscopes . For
the most part , 7-skill ievel members spend more of their time ~3ipercent )  on administrat ive functions . They are pr imari ly  involved with
in i t i a t i ng  or reviewing forms and records , and tr a r~in o subordinate
oersonr ie l .  Table 4 shows those tasks which best differentiate between
~~~ and 7-skill level incumbents .

The differences between 7- and 9- skill level respondents -are
~,orti d’~ ed in T~ t ii  5 . Respondents  at the 9—skill level typically arc
invul ve d in superv isci c or m i n a . ; € ~r ia l tasks nearly exclusive ly, wn~ch
i s not the case w ith  1- sk i l l  rvel personnel. Typical of 9-skill level
tasks are r i v i e w i n q  or ir idors ing  airman performance repor ts, special

13
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awards , or personnel actions; evaluat ing maintenance of computer
systems or associated equipment;  ini t iat ing or reviewing routing and

- review of quality control reports ; and conducting policy meetings .

14
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ANALY SIS OF ACTIVE FEDERAL MILITARY SERVICE (AFMS) GROUPS

‘fable 6 reflects the percent time spent on the various du ties for
respondents grouped by enlistment periods. Trends similar to those
for DAFSC groups were noted .

First Enlistment Groups

Percent time spent on various tasks by the first job group
çdefined as job incumbents with 9-33 months AFMS) is nearly identical
to the first enlistment group, so only the latter is displayed in Table
b. Respondents spend the majority of their time on technical tasks
involving maintaining in-place electronic computer systems and related
equipment , performing general computer systems maintenance , moni tor-
ing and operating electronic computer systems - and troubleshooting
in-place electronic computer systems and related equipment. The total
number of tasks performed is relatively low and these tasks do not
involve the more complex work performed by subsequent enlistment
groups . Table 7 portrays tasks performed by 70 percent or more of
305X4 personnel in their first job assignments .

Subsequ ~nt Enlistment Groups

As shown in Table 6 , respondents in the first  three enlistment
periods spent the majority of their job time on technical tasks (82
percent). At the four th  enlistment , respondents spend only 74
percent of their job time on technical duties . This drops to 54
pen Cnt by the sixth enlistment.
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ANALYSIS OF CONUS/OVERSEAS GROUPS

Task performance differences between DAFSC 30554 personnel
assigned within the CONUS and those overseas appear to be of some
significance . Table 8 depicts 17 tasks which are performed by higher
percentages of overseas personnel. The majority of these tasks are
related to maintaining in-place electronic computer systems and related
equipment. Seven of the 17 tasks are dedicated to magnetic tape or
magnetic disc units which may reflect the widespread use of these
units by Security Services personnel stationed overseas .
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\ N A I . Y S L S  01’ TASK D i F F I C U L T Y

From a listing of airmen i d e n t i l u d  for the 305X4 job survey,  120
incumbents  in the 7- and 9-skil l  levels from various commands and
locations were selected to rate task d i f f i c u l t y .  Tasks were rated on a
nine-point scale from extremely low to extremely hig h difficul ty, with
difficulty defined as the length of time i t  takes an average incumbent
to learn to do thc task. lnterrater iqreemenl among the 87 raters who
re turned booklets was .97. Rating were adjusted so that tasks of
average dif f icul ty  have rat ings of 5.00 .

A li sting of representative tasks rated above average in difficulty
is given in Table 9. Generally , tasks rated as most difficult  are
supervisory tasks and those related to maintaining in-p lace electronic
computer systems and related equipment. This is particularly true of
tasks involving the adjustment or alignment of certain equipment , or
the isolation of malfunctions . Other tasks rated above average were
normally those that require the developing, planning , analyzing,  and
evaluat ing of systems , diagrams , or schematics .

Table 10 provides a listing of representative tasks rated below
average in difficulty . These tasks are generally clerical , routine
inspec tions , or maintenance tasks such as cleaning central computer
maintenance consoles.
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. )M~’AR1SO N UI ( ARIT R l .A DDI.R lX ) CI JM EN ’l ’ S  ‘ 1 . 0 SURV E Y DATA

A FR 39- 1 Sj~e eio l t y l)esCr ~j i1iofl - -

Su r v ey  re~ u ll s  were compared to the AF R  39-1 jo b descriptions
for each skiN level. These descriptions are intended to give a broad
ove rv iew of the duties m d  tasks required to be performed by the
various skill l evel  personnel - 

r1~he 5- , 7- , and 9-ski l l  level job descrip-
tion s ~j e  ner ~i 1 f y  r e f lec t  an accurate p ic tur e  of the jobs performed by
survey respondents .

Specialty Tr a in in ~ Standard (STS)

A review of 5 1 5  305X4 (for  AF SC 30534/54/74 ), dated September
1977 , was made by comparing STS items to survey data . Subject-
mat te r  specialists at the Technical Training Center , Keesler AFB MS .
matched inventory tasks to specific STS paragraphs.

Overall , the SI  S provided excel lent  coverage of tasks performed
b y respondents to the survey .
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COMPARISO N OF CURRENT SURVEY TO 1972 SU RVEY

The results of this survey were compared to those of Occupational
Survey Report (OSR) AFPT 90-305-075 , dated 1 December 1972 .
Although the number of groups reported in these two studies varied
somewhat , the job groups discussed in this report are in many
instances similar to those reported earlier. Both surveys showed the
car eer ladder to be relatively homogeneous . The jobs performed by
the various skill levels have changed very little since the last report.

Job clusters among respondents performing technical tasks con-
t inued to be command equipment oriented . Specialization was related
to and directed toward computer systems equipment , such as digital
dis plays , printers , card readers/card punches , and keyboards . This
orientation is particularly evident in the largest cluster , computer
systems repairmen (GRP123) but also manifests itself throughout the
samp le.
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S U M M A R Y  01’ B A C K G R O U N D  INF ORMA l IO N

Each USAL ’ Job Inventory contains a background information
section in which the respondent reports informat ion about himself and
his job . This information for Electronic Computer Systems respondents
is summarized in the following paragraphs.

Table 11 summarizes job interest and perceived utilization of
talents and t ra in ing .  Generally , the f indings discussed below dre
fa i r ly  consistent across all job groups identif ied in the career ladder
s t ruc ture  analysis .

Sixty-seven percent of the f i rs t  enlistment group indicated they
found their jobs interesting . This relates well to the 65 percent for
respondents in their f irst  enlistment in 23 career ladders surveyed in
1976 . Job interest varied from a low of 67 percent for the first enlist-
ment  group (1-48 months AFMS) to a high of 77 percent for the sixth
enlistment group (240+ months AFMS).

Seventy-two percent of first enlistment respondents indicated tn~ t
th eir  talents were being used fairly well or better .  This compares
very favorably to the 71 percent for 21 career ladders reported ~n1976. Sixty-eight percent of first enlistment respondents indicated
tha t  their  t ra in ing was being used fair ly  well or better .  This percent-
c~mg e is sl ightly below the 79 percent for incumbents in 21 career
ladders surveyed in 1976. Perceived utilization of t ra in ing varied l m t  t i e
between enlistment groups.  The f i rs t  enlistment group had a low of 68
percent and the sixth enlistment group had a high of 72 percent.

1 ob le 12 show the types of computers maintained by DAF S : 3O~ X~airmen in the total sample and in the f irst  enlistment period .

[ab ie  13 snows by DAF ’SC , how respondents entered the Liec -
t ron ic Computer Systems career ladder.  On the average , 55 percent
completed resident.  t echn ic a l  t ra in ing .
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TABLE 12

TYPES OF COMPUTERS MAINTAINED BY DAFSC 305X4 PERSONNEL
(PERCENT MEMBERS RESPONDING )

TOTAL SAMPLE 1st TERM
COMPUTER (N=1820) (N=475)

AN/FYQ-4 20 29
AN / FYQ- 47 10 10
AN/FSQ - 7 10 10
AN / FYQ-7 6 8
AN/FY Q-5 5 7
AN / FYQ-6 5 7
1620 5 5
AN/FYQ-8 4 5
ANGSA 51 3 5
AN/ FYQ-3 3 5
1218 3 1
AN / FYA- 10 2 1
AN / FYQ- 2 1 2
OTHE R 23 5

100 100
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TABLE 14

REENLISTMENT INTENTIONS

305X4
FIRST SECOND
TERM TERN CAREER

DO YOU PLAN TO REENLIST

NO , OR PROBABLY NO 62 42 26
YES , OR PROBABLY YES 37 57 73
NO RESPONSE 1 1 1

3 3 
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DISCUSSION

rI~he Electronic Computer Systems career ladder is fairly homo-
geneous in that  most members group into one basic job , that of repair-
men - rrh is is particularly true for members in their  f i r s t  and second
enlistment. As reflected in the C A R E E R  LADDER STRUCTURE section
of this report , tas ks performed by career ladder members tend to
specia lize around computer related or associated equipment rather than
around a total system. Thus , members tend to work on such items as
tape drives , visua l displays , printers , keyboards , card punc re~/
readers , and memory devices rather than the total  system. 1 ra in ng
covers the total system because of the apparent difficulty in determin-
ing the exact computer related equipment an individual will be called
to work upon at any given base location or duty assignment.

The career ladder s tructure supporting documents (A E R 39-1 and
s N )  were found to be accurate in describing the duties and tasks
performed by career ladder members . The trend toward associated
equipment  specialization was reflected in both documents and was
clearly supportable by survey data .
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GROUP ID NUMBER AND T i TLE GRP 123 - coMPuTE R SYSTEMS REPAIRMEN

NUMBER IN GROUP : 866

PERCENT t I F  SAMPLE :

MAJOR COMMAND DISTRIBUTION : AFCS (-1t~J, ADc (34%), TAC (6%), AFSC (4%), OTHER (10%)

L.)CATION - CUNUS (89%), OVERSEAS (11%)

DA1~~C DISTRIBtIIION : 3O:;~ 4 (1O% L 3O 5~ 4 (72~,,), 30574 (19%)

AVERAGE GRADE : 4. .~

.~V~~ AG E FIM~ IN CAREER F I E L D :  53 MONTHS

AVERAGE F I M E  IN SERVICE : 79 MONTHS

PERCENT MEt’tBERS IN FIRST ENLISTMENT : 36%

AM OUNT OF SUPERVISiON : 29% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPRES ~ E~ JOB INTEREST : DULL ( 10%),  SO-SO (17%), INTERESTING (73%)

PFP C EIV EL :  UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 18%
FAIRL Y WELL OR BETTER 82%

P F R - . E I V E D  UTILIZATION OF TRAII’dNG : LITTLE OR NOT AT ALL 20%
FAIRLY WELL OR BETTER 80%

A V F R A G E  NUMBER OF TASKS PERFORMED : 124

TIME SPENT ON U L I I E S :
AVERAGE TIME SPENT

BY ALL MEMBERS

I MA~~~~~~~~ \~~~~~~ iN ~~; IN -P LACE ELECTRONIC COMPUTER SYSTEMS
AND R t L A T E L  E~~U I P MEN T 29

J TROUBLESHO Ti NC IN- P1 AUF ELECTRONIC COMPUTER
3YS~~-M 5 AN U FELATE U EQUIPMENT 13

F PERFORMING GENERAL COMPUTER SYSTEMS MAINTENANCE 12
H M N : i O P I N I ;  AND OPERATING iLECTRONIC COMPUTER SYSTEMS 11

G P ( I I U P  DI FF E1~I 1JTIATING TASKS :

F13 OET UP r~j ., ( PERA TE OSCILLOSCOPES
F16 SET UP OR OPERATE t-!ULTIMETERS
32 ANALY2T LOGIC DIAGRAM S
J3 ANALYZE P RINTOUTS
114 MA INTAIN VISUAL WATCH DURING OPERATION OF FAULT INDICATORS SUCH

AS RINILI7JIS , AUDIO AL’.ThflS , OR LIGHTS
149 CLEAN COMPUTER EQUIPMENT PRINTERS

—.

~
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k~CO’ IL ) NUMBER AND TITI.E ~JRP2’/4 - MAGNETIC IAPF UNIT R E P A I R M E N

NUMBER IN GROUP : 2-1

P E R C E N T  OF SAMPLE : 1%

MAJ R COMNAN D DISTRIBUTION USAFSS (67%), TAC (8%) , AFCS t8%), ADC (8%) ,
SAC (4%) , AFSC (4%)

~U:’A J i ON CONUS (46%), OVERSEAS (54%)

DAFSC DI STRIBUTION : 30554 (75%) , 30574 (25 %)

AVERAGE GRADE : 5 .2

AVERAGE TIME IN CAREER FIELD : 100 MONTHS

AVERAGE TIME IN SERVICE : 136 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 13%

AMOUNT OF SUPERVISION: 67% SUPERVISE AN AVERAGE OF TWO SUBORDINATES

EXPRESSED JOB INTEREST : DULL (8%), SO-SO (21%), INTERESTING (71%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 25%
FAIRLY WELL OR BETTER 75%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 17%
FAIRLY WELL OR BETTER 83%

AVERAGE NUMBER OF TASKS PERFORMED : 127

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

BY ALL MEMBERS

I A~~~IA ~ N I N C  IN - PLACE ELECTR ONIC COMPUTER SYSTEMS
AND ~ DA TEL EQUIPMENT 25

E :Ei-,F~-RM~ NG ADMINISTRATIVE AND SUPPLY FUNCTIONS 12
F PERFORMING GENE RAL COMPUTER SYSTEMS MAINTENANCE 11
3 TROtJELESHOOTING IN-PLACE ELECTRONIC COMPUTER

Z Si EH S AND RELATED EQUIPMENT 11

cRc IJP DIFFERENTIATING TASKS :

~J CLEAN (F IREAI AIR r LO W FILTERS

‘‘~ i N S P ~ C1 SMPUTER FyIIIPMENT MAGNETIC TAPE UNITS
111 AL-JUST k ALIGN COMPUTER EQUIPMEN T MAGNETIC TAPE UNITS

~22 IN IT IATE k REVIEW MAINTENANCE DATA COLLECTION RECORD FORM S
(AFT 0 FORM 349)

ii9 I . o M . A T E  MAL F UN CT ION~ W F 1IN COMPUTER MAGNETIC TAPE UNITS

A 2
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Sk UP ID NUMBER AND I ’ IT LE.  ( ; Rp b5 4 - (ARD READER/CARD PUNCH REPAIRMEN

NUMBER IN GROUP : Si

I E k - ’ E N i  OF SAMPLE : 3%

MA Jo R COMMAND DISTRIBUTION : ADC (83%), AFCS (11%) , USAFSS (2 % )

LO JAIIO N . ‘~ (N Iii (9J 9j, OVERSEAS (b~~)

DA 1SC DI SLR IBU1 IiN 305 -4 (6%), 3OU 4 (74%), 30574 ( 17%)

AVc~~A6E GRADE : 4.5

AVERAGE T ME IN CAREER FiELD : 50 MONTHS

AVERAGE 1 IM P IN SF RV ICE : -54 :~uNYH S

P E O  ‘E N - 5FM ( ~~ ’- ’ IN F I R S  :‘ Ni H :  MENT : 38%

AM ’- UNT OF SUPrRV ISL )N - 25% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

E X I R E s S E D  USE INTEREST : DULL (6 % ) , SO-SO ( 17% ) , INTERESTING (77 % )

P E R ( ’E  I T R J  :J ’~ I L I J A T I U N  OF 1 Ai~E N T f : LITTLE OR NOT AT ALL 11%
FAIRLY WELL OR BETTER 89%

RER EiVEL’ UTI I’~.AT :~~N OF TRAINING : LI ‘LE OR NOT AT ALL 17%
FAIRL Y WELL OR BETTER 83%

AVER A -S E NJ H BE R OF TAS Ko PERFOR M ED: 128

TIME SJEN I  -SN L U T I C S :
AVERAGE TIME SPENT

DUD’: BY ALL MEMBERS

1 M; I N T A I N  ~ IN_ .:...A LP H.~ C iRflN1 ( (IUMPUTER SYSTEMS
AND RELATED E QU I P M FNT 32

H ~‘ N iF F.:NU AND O P E R A T I N G  ELECTRONIC COMPUTER SYSTEMS 16
3 FEOiBI.ESHOOT1N-O IN-~ i.ACE ELECTRONIC COMPUTER

SY. TE M S AND RELATE D EQUIPMENT 14
K i - F R I  ‘RIl ING BENCH MAINTENANCE OF ELECTRONIC COMPUTER

FcOIPMENT 12

GROUP Dir :E~,ENIIATING TASKS :

TASKS

3,9 I,. OLAIE MALFUNCTIONS (~1THIN CCMi’UCER MAGNETIC TAPE UNITS
H14 MA I NTAIN VISUAL ,

~ATCH DURING OPERATION OF FAULT INDICATOPD SUCH AS
PRINTOUT S , AUDIO ALARMS , OR LIGHT S

11 1 ISOLATE MALFUNCTIONS WITHIN COMPUTER EQUIPMENT CARD READERS /CARD
JN i’Hi: R D

14]. CLEAN COMP UTER EQUIPMENT CARD READERS / CARD PUNCHERS
I i ADJUST OR Al ION COMP UTER EQUIPMENT CARD READERS/CARD PUNCHERS

~ 
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;R (- UP ID NUMBER AND TITLE : GRP473 - COMPUTER MEMORY REPAIRMEN

NUMBER IN GROUP : 44

PERCENT U1 SAMPLE : 2%

MAJOR COMMAN D DISTRIBUTION : AFCS (75%), ADC (16%), AFSC (5%) , SAC (5%)

LOCATI ON. CONUS (98%), OVERSEAS (2%)

DAFSC DICIRIBUTION : 30534 (7%), 30554 (84%), 30574 (9%)

AVERAGE GRADE : 4.1

AVti (AC ,E TIME IN CAREER FIELD : 35 MONTHS

AVERAGE TIME IN SERVICE : 63 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT: 43%

AM O UNT OF SUPERVISION : 32% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

E;~:PRESSED JOB INTEREST : DULL (11%), SO-SO (14%), INTERESTING (75%)

PERCEIVED U TILIZAT IO N OF TALENTS : LITTLE OR NOT AT ALL 9%
FAIRLY WELL OR BETTER 91%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 14%
FAIRLY WELL OR BETTER 86%

AVERAGE NUMBER OF TAS K S PERFORMED: 142

TIME SPiN : ON DUTIES :
AVERAGE TIME SPENT

DUTI BY ALL MEM IsER~

I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS AND
RE LATED EQUIPMENT 31

H NON ’I (S’ING AND OPERATING ELECTRONIC COMPUTER SYSTEMS 13
J TROUBLESHOOTING IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 13
K PERFORMING BENCH MAINTENANCE OF ELECTRONIC COMPUTER

Fi)J IPMENT 12

GROUP OIF~ E R E N T I A T I N G  TASKS :

LAS K S

17L INSPECT COM~UTER EQUIPMENT CORE MEMORY SYSTEMS
1.0 ADJUST OR ALIGN COMPUTER EQUIPMENT MAGNETIC DRUM UNITS
.Ji~ ISOLATE MALFUNCTIONS WITHIN COMPUTER EQUIPMENT CORE MEMORY SYSTEMS
P 22  IN(I PECT “)HPLJTER EQUIPMENT CORE MEMORY SUBASSEMBLIES OR COMPONENTS -

‘
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GROUP ID NUMBER AND T I L L E  Ski 0 b  - COMPU ’I’ER PRINTER R E P A I R M E N

N ( ;Kuul ’ 5:

PERCEN’i - o l SAMPLE :

MAJOR COMMAN D D I S T R I B U T I ON : ADC (63%), A~ LI( (22%). ATC (3~~), TAC (3%),
USAFE (J ’:~~) , UUAFSS (3%)

LOCAT ON IUNIJ S (75%), O V ER ~ KAS (25%)

DAF SC DISIRIBUTION : 305~ 4 (72%), 30574 (28%)

AVERAGE GRADE . 4.9

AVERAGE TIME IN . ‘ARi -IER FIELD : 72 MONTHS

AVERAGE lIN E IN SERVICE : 109 MONTHS

P r . R C E N T  MEMBERS IN FIRST E N L I O T M E N ’ l’ : 19%

ANOJNT OF SUPERVISION : NONE

iR EH ~ PD JO E INTEREST: DCI I, (13%), SO-SO (16%), INTERESTING (71%)

PER CEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 25%
FAIRLY WELL OR BETTER 75%

PERCEIVED UT:LIZATION OF TRAINING : LITTLE OR NOT AT ALL 25%
FAIRLY WELL OR BETTER 75%

AVERAGE NUMBER OF TASKS PERE-)RMED : 93

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEM BERS

I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS
ANID RELATED EQUIPMENT 43

U TROUBLESHOOTINH- IN- PoA . C ELECTRONIC COMPUTER
SYSTEMS AND RELATED EQUIPMENT 19

K PERFORMING BEN ~’H MAINTENANCE OF ELECTRONIC
COMPUTER EQUIPMENT 12

F PERFORMING GENERAL COMPUTER SYSTEMS MAINTENANCE 12

GROUP DIFFERENTIAT ING TASKS :

TASK S

I49 ‘JEA N COMPUTER EQUIPMENT PRINTERS
F3 LUBRICATE MECHANICAL OR ELECTRO -MECHANICAL EQUIPMENT
I l l  ADJUST OR AL IGN COMPUTER EQUIPMENT PRINTERS
J17 I S O L A TE MALFUNCTIONS WITHIN COMPUTER EQUIPMENT PRINTERS

A 5
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; k - - C P  II N ,MG ~ k AN D T I T L E  GR PbO 8 - COMPUTER KEYBOARD REPA I RMEN

NUMBER IN .;kouF 38

PERCENT 0!’ - -AMI’I.i’ : 2%

MAJOR COMMAND DI~~::i lBUT ION : ADC (76 % ) , MAC (5%) , SAC (5%), USAFSS (3%),
ArC (3%) , AFC S (3% )

- ~A L I . .h JuN05 (9 5 % ) ,  O V E R S E A S  (5%)

CAl -S C [ - I S T R I P L J I I D N . i0534 ( 8 % ) ,  3OY1-; ( 7 6 % ) ,  30574 (16%)

AVERAGE GRADE : 4 5

AVERAGE ‘I ll-Ic IN CAREER FIELD: 39 MONTHS

AVERAGE TIME IN SERVICE : 82 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 16%

A (~-YJN’L OF SUPERVISION : NONE

EXPRESSED JOB INTEREST : DULL (21%) , SO-SO ( 2 1 % ) ,  INTERESTING (58%)

i-ERCR VEIT UTI CIIIA ’LTO N OF TALENTS : LITTLE OR NOT AT ALL 32%
FAIRLY WELL OR BETTER 68%

PER CEIVED UTL.IZATION OF TRAINING : LITTLE OR NOT AT ALL 37%
FAIRLY WELL OR BETTER 63%

AVERAGE NUMBER OF TASKS PERFORMED: 99

T I M E  ,r,(,T (.I’N DUTIES:
AVERAGE TIME SPENT

DUT’~
’ BY ALL MEMBERS

I M A I N T A I N I N G  I~: - c ,ACr, ELECTRONIC COMPUTER SYSTEMS
AND RELATED EQUIPME NT 29

H MONITORING AND OPERATING ELECTRONIC COMPUTER
STST EM S 16

F PERFORMING GENERAL COMPUTER SYSTEMS MAINTENANCE 13
K PERFORMIN G BENCH MAINTENANCE OF ELECTRONIC COMPUTER

12

GROUP DIFFi-:REILIIA TINS TASKS :

TASK S

1 14 CLEAN COMPUTER EçOJ:i-MFN: KEYBOARDS
17 ADJUST OR ALIGN COMPUTER EQUIPMENT KEYBOARDS
H22 MO J4T AIN VISUAL WATCH DURING OPERATION OF PRINTERS
H6 J A IN ’I A I N  VISUAL WATCH DURING OPERATION OF CENT RAL COMPUTERS
K18 CLEAN ME CHANICAL SUBASSEMBLIES OR COMPONENTS

A 6
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GR oUP ID NUMBER AND TITLE : GRP458 - OPERATOR CONSOLE REPAIRMEN

N UMBER IN GROUP : 42

PERCENT o~~ SAMPLE - A

- M M AN D DiSTRIBUTION : TAC ( 5 2 % ) ,  AFCS (31%), ADC (7%), USAFE (5%),
USAFSS (2%), AFSC (2%)

: u C A r : - u N CONUS (83%), OVERSEAS (17%)

LI AFS C’ I I : , T R I B U T I O N : :,G5 .34 (12%) , 30534 ( ‘ 4 % ) ,  30574 (14%)

AVERAGE GRADE : 4.2

A. ~‘FR AGE TIME IN CAREER FIELD : 49 MONTHS

AVERAGE TIME IN SERVICE : 82 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 48%

AMOUNT OF SUPERVISION : 27% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPRESSED JOB INTEREST : DULL (5 %) , SO SO (21%) , INTERESTING (74%)

PERCEIVED UTILI ZA TION OF TALENTS : LITTLE OR NOT AT ALL 10%
FAIRLY WELL OR BETTER 90%

P E R C E I V E D  U T I L I Z A T I O N  OF TRAINING : LITTLE OR NOT AT ALL 14%
FAIRLY WELL OR BETTER 86%

AVERAGE NUMBER OF IAS ES PERFORMED: 103

T1I~r. 5Ph
’NT ON DUTIES:

AVERAGE TIME SPENT
5-JT’L BY ALL MEMBERS

I MAI NTA INI N I IN -PLACE ELECTRONIC COMPUTER SYSTEMS
ANT 0.Ei ,ATED EQUIPMENT 33

TROUBLESHOOTING IN-PLACE ELECTRONIC COMPUTER SYSTEMS
AND RELATED EQUIPMENT 15

H MONIT ORING AND OPERATING ELECTRONIC COMPUTER SYSTEMS 14
F z ERFORNING GENERAL COMPUTER SYSTEMS MAINTENANCE 14

:R r ,J j ~ D I E : ’ E P . ~N TIA T I NG TASKS :

I A P.

132 CLEAN -~‘DM i’UTER OPERATORS ’ CONSOLES
34 ANALYZE VISUAL DISPLAYS
UI ANALYZE ELECTRONIC SCHEMATIC DIAGRAMS
I ib PERFORM oPERATIONAL TESTS OF COMPUTER SYSTEMS 

‘ -- -“ ~~~~~
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uk uU P ID NUMBER AND TITLE : GRP265 - COMPUTER DISPLAY REPAIRMEN

NUMBER IN GROUP:  33

P E R ~’KN ’I ~U- SAMPLE : 2%

MAJOR COMMAND DISTRIBUTION : ADC (55%), AFCS (18%), TAC (18%) , AFSC (3%)
SAC (3%) , USAFSS (3%)

LOCATION : CONUS (100%)

DAF S:’ DISTRIBUTION : 30534 (12%), 30554 (67%), 30574 (21%)

AVERAGE ~,kADF, : 4.1

AVER AC;F L I M E  IN CAREER FIELD : 56 MONTHS

AVERAGE TIME IN SERVICE : 78 MONTHS

PER CEN’I MEMBERS IN FIRST ENLISTMENT: 46%

AMOUNT OF SUPERVISION : NONE

E R P R E S S E D  JOB INTEREST: DULL (9%), SO-SO (6%), INTERESTING (85%)

PER CEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 9%
FAIRLY WELL OR BETTER 91%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 18%
FAIRLY WELL OR BETTER 82%

AVERAGE NUMBER OF TASKS PERFORMED: 83

TIME SPENT ON DUTIES :
AVERAGE TIME SPENT

SIlTY BY ALL MEMBERS

I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS
AND RELATED EQUIPMENT 28

I-I MONITORING AND OPERATING ELECTRONIC COMPUTER SYSTEMS 26
F PERFORMING GENERAL COMPUTER SYSTEMS MAINTENANCE 15
J TROUBLESHOOTING IN-PLACE ELECTRONIC COMPUTER

SYSTEMS AND RELATED EQUIPMENT 13

GROUP DIFFERENTIATING TASKS :

TASKS

H28 OPERATE DISPLAY EQUIPMENT
H14 MA INTAIN VISUAL WATCH DURING OPERATION OF FAULT INDICATORS SUCH

AS PRINTOUTS , AUDIO ALARM S , OR LIGHT S
117 ADJUST OR ALIGN CRT COMPUTER MAINTENANCE CONSOLES
12 ADJUST OR ALIGN CATHODE-RAY TUBE (CRT) COMMON USER DISPLAY DEVICES

A 8



IF ’ l b  NIHI B L-.R AND C I  I ’LF - ‘O” l’737 - ‘oMPUTER EQUIPMENT PRINIEk< (‘RE W LEADER

NUM BER IN GROUP : hO

PER (’ENT OP SAMPLE : 3%

MAJOR COMMAN D DIS’IRIBUTION : AFCS (88%), AFSC (8%), SAC (3%)

LD:,:AFION : CONUS (95%), OVERSEAS (5%)

DAFSC DISTRIBUTION : 3U5~ 4 ( 1C ’ % ) ,  30554 ( 5 3 % ) ,  30574 (37 %)

AV ERAGE GRAD E : 4 o

AVERAGE TIME iN CAREER FIELD: 73 MONTHS

AVERAG E TIME IN SERVICE : 103 MONTHS

P E R C E N T  MEMBERS IN FIRST ENLISTMENT : 18%

AMOUNT OF SUPERVISION : 59% SUPERVISE AN AVERAGE OF TWO SUBORDINATES

t : ’ :fRESSE ,J JO B INTEREST : DULL (8%) , SO-SO (20%) , INTERESTING (72%)

PE RCE I V E D  ~TiLIZATION OF TALENTS : LITTLE OR NOT AT ALL 7%
FAIRLY WELL OR BETTER 93%

PE R: E 1V EE-  UT I L iZ ATION OF TRAINING : LITTLE OR NOT AT ALL 15%
FAIRLY WELL OR BETTER 85%

A’J E RAGE I~IJNB ER OF TASKS PERFORMED : 186

TIME SPENT 3K US lIES:
AVERAGE TIME SPENT

CCC’S BY ALL MEMBERS

1 MAI NIA INING IN-PLACE ELECTRONIC COMPUTER SYSTEMS
AND RELATED EQUIPMENT 25

K PERFORMING BENCH MAINTENANCE OF ELECTRONIC COMPUTER
12

M !‘tAINTA :N1N ; AND CALIBRATING TEST EQUIPMENT 9

GROUP DIFFERENTI A TiNG TASKS :

TASKS

F? NSPE CI COMIUTER E Q U I P M E N T  PRINTERS
i’EM~ VE jR INSTALL COMPUTER EQUIPMENT PRINTER COMPONENTS

113 ADJUST OR ALIGN COMPUTER EQUIPMENT PRINTERS
K12 ADJUST oR ALIGN COMPUTER EQUIPMENT PRINTER SUBASSEMBLIES

CR 1-D ONENTS

A 9  
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Ok u l i l  I D  NUMBER AND TITLE . GRP4 1S - COMPUTER EQUIPMENT PRINTER REPAIRMEN

NUMBER IN GROUP . IS

PERCENT OF SAMPLE : 3%

MA JOR COMMAN D DISTRIBUTION : AFCS (86%), AFSC (7%), SAC (6%), USAFSS (2%)

LOCATION : CONUS (98%), OVERSEAS (2%)

DAFSC D I S T R I B U T I O N : 30534 ( 2 9 % ) ,  30554 ( 6 0 % ) ,  30574 (11%)

AVERAGE GRADE : 3 .9

AVERAGE TIME IN CAREER FIELD : 34 MONTHS

AVERAGE FIME IN SERVICE : 54 MONTHS

PERCENT ME MBERS IN FIRST ENLISTME NT : 53%

AMOUNT OF SUPERVISION : 25% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

A R P E E S SED JOB INTEREST : DULL (15%) , SO-SO ( 16%) , INTERESTING (69%)

P E R C E I V E D UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 22%
FAIRLY WELL OR BETTER 78%

P E R C E I V E D UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 40%
FAIRLY WELL OR BETTER 60%

.‘ :~~~GE NUMBER OF TASKS PERFOR ME D: 69

1”IE SPENT ON DUTIES:
AVERAGE TIME SPENT

BY ALL MEMBERS

I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS
AND RELATED EQUIPMENT 21

F PERF ORMING GENERAL COMPUTER SYSTEMS MAINTENANCE 19
:~‘~ P- )RNING BENCH MAINTENANCE OF ELECTRONIC

COMPUTER EQUIPMENT 13
J IRflUBLESHOOTING IN-PLACE ELECTRONIC COMPUTER

“ STE MS AND RELATED EQUIPMENT 12

GRC’IJF D i F F E R E N T I A T I N G  TASKS :

A~~:S

P3 LUBRICATE ME :RANICAL OR ELECTRO-MECI-iANICAL EQUIPMENT
‘I FA N G’ i’IP IJ’TFR E Q U I P M E N T  PRINTERS

I 77 INSPECT COMPUTER EQUIPMENT PRINTERS
E17 CLEAN ELECTRO-MECHANICAL SUBASSEMBLIES OR COMPONENTS

A 10 
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GROUP ID NUMBER AND TITLE : GRP3O6 - COMPUTER FACILITY MAINTENANCE PERSONNEL

NUMBER IN GROUP : 75

PERCENT ~~ SAMPLE : 4%

MAJOR COMMAN D DISTRIBUTION : ADC (89%), AAC (5%), AFCS (3%) , AFSC (3%)

IO ’AFi ON CONUS (92%), OVERSEAS (8%)

- 
- 

DAF SC DI~~iRIBUTION : k 334 (1%), 30554 (8s%), 30574 (12%), 30594 (1%)

AVERAGE ,,RADL: 4.4

AVERAGE TIME IN CAREER FIELD : 50 MONTHS

AVERAGE TIME IN SERVICE : 74 MONTHS

PERCENT MEMBERS IN EIRST ENLISTMENT : 35%

AMOUNT OF SUPERVISION : NONE

EXPRESSED JOB INTEREST : DULL (16%), SO-SO (21%), INTERESTING (63%)

PER CEIVED- UTI1,IYAI’I )N CF TALENTS : LITTLE OR NOT AT ALL 24%
FAIRLY WELL OR BETTER 76%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 16%
FAIRLY WELL OR BETTER 84%

AVERAGE NUMBER OP TASKS PERFORMED : 125

TIME SPENT CS OCTIES.
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS

I M A i N T A I N I N i ,  IN-PLACE ELECTRONIC COMPUTER SYSTEMS
AND RESAC EL ’ E - ) U I P M E N T  22

F PER F ’  ‘-~~IN G GENERAL COMPUTER SYSTEMS MAINTENANCE 14
J TROUBLI SHOOTING IN-PLACE ELECTONIC COMPUTER SYSTEMS

AND R E L A T E D  EQUIPME NT 11

GROUP DIFFERENTIATING TASKS :

TASKS

F3 LUBR I- -G t E  MECHANICAL OR ELECTRO-MECHAN ICAL EQUIPMENT
J5 l K T E R P ~~ET FAUL T IND IC AT -~p C
N6 r ’F , RFGFO ~ ROUTINE INSPECTIONS OF FACILITIES OR WORK AREAS
156 CLEAN OA l~ PROC E SSORS
197 PERFORM OPERATIONAL TESTS OF DATA I’ROCESSOR SYSTEMS

A l l



GROUP ID NUMBER AND TITLE : GRP421 - COMPUTER SYSTEMS SHIFT SUPERVISORS

NUMBER IN GROUP : 58

PERCENT OF SAMPLE : 3%

MAJOR COMMAND DISTRIBUTION : ADC (69%), AFCS (22%), AAC (3 % ) ,  AFSC (3%) ,
TAC (2%)

LOCATION : CONUS (97%), OVERSEAS (3%)

DAFSC DISTRIBUTION : 30554 (31%), 30574 (69%)

AVERAGE GRADE : 5.7

AVERAGE TIME IN CAREER FIELD : 101 MONTHS

AVERAGE TIME IN SERVICE : 163 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT: 2%

AMOUNT OF SUPERVISION : 95% SUPERVISE AN AVERAGE OF THREE SUBORDINATES

EXPRESSED JOB INTEREST: DULL (10%), SO-SO (5%), INTERESTING (85%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 10%
FAIRLY WELL OR BETTER 90%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 10%
FAIRLY WELL OR BETTER 90%

AVERAGE NUMBER OF TASKS PERFORMED : 178

TIME SPENT ON DUTIES :
AVERAGE TIME SPENT

DUTY BY ALL MEMBE RS

E PERFORMING ADMINISTRATIVE AND SUPPLY FUNCTIONS 19
I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 14
B DIRECTING AND IMPLEMENTING 10

GROUP DIFFERENTIATING TASKS :

TASKS

Elk INITIATE OR REVIEW SCHEDULE OF TECHNICIAN AVAILABILITY FORMS
(AF FORM 2446)

E22 INITIATE OR REVIEW MAINTENANCE DATA COLLECTION RECORD FORMS
(AFTO FORM 349)

B7 DIRECT COMPUTER SYSTEMS EQUIPMENT SERVICE OR REPAIR FUNCTIONS
112 ADJUST OR ALIGN COMPUTER EQUIPMENT POWER SYSTEMS
I~~’ PERE RM oPERATIONAL TESTS OF DATA PROCESSOR SYSTEMS

A 14

L.~~ . - - --~~~~~~~—~~~~~~~~ - -  ~~~~~~~~~~~~~~~~~ -
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GRO UP ID NUMBER AND TITLE : GRP437 - COMPUTER SYSTEMS TROUBLESHOOTIN G
S U P E R V I S ORS

NUMBER IN GROUP: 28

PERCENT OF SAMPLE: 5%

~LA JGR COMMAN D DISTRIBUTION : TAC (39%), ADC (21%) , AFSC (11%), LJSAFSS (11%),
1JSAFE (7%), AFCS (7%)

LOCATION : CONUS (79%), OVERSEAS (21%)

OA F S ’  DiSTRIBUTiON : 30554 (25%), 30574 (75%)

AVEKAGE GRADE : 5 .7

AVERAGE TIME IN CAREER FIELD : 122 MONTHS

AVERAGE TIME [N GCRV ICL 180 MONTH S

PERCENT MEMBERS IN FIRST ENLISTMENT : 4%

AMOUNT OF sUPt~RVISION : 82% SUPERVISE AN AVERAGE OF THREE SUBORDINATES

E\FRESSED JOB INTEREST: DULL (14%), SO-SO (11%), INTERESTING (75%)

PER CEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 29%
FAIRLY WELL OR BETTER 71%

P E F C P I ’ SE[’ UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 25%
FAIRLY WELL OR BETTER 75%

AVE RAGE LL~kER OF TASKS PEhFURN E II : 250

‘I [N E Sr ’ENT — N DUTIES:
AVERAGE TIME SPENT

BY ALL MEMBERS

I ft~- lN’lA ’- , .~: I N — H A C E  ELECTRONIC COMPUTER SYSTEMS
ANI RE I..A’IEI -yOIFMEN ’I 28

E ~~~ R1kNG Ai-M NISTRATIVE AND SUPPLY FUNCTIONS 11
J TROUFJ :,s! ’Ji ’F I NG IN -PLACE ELECTRONIC COMPUTER SYSTEMS

• 
~NU RELATED E ,~U 1PK ENT 10

GROUP DIFEEREN IIATING TASKS :

tx .) ~

J5 INJEFIEE ’I FAULT INDICATORS
196 P E R F o R M  OPERATIONAL TESTS OF COMPUTER SYSTEMS
E3 1 [ N I C i A T ~ OR REVIEW REPARABLE ITEM PROCESSING TAG FORMS (AFTO FORM 350)
[4 q CLEAN MEUT ER EQUIPMENT PRINTERS
J1 2 L O C ’L A T F  M 3 : F U N C T I O N S  WITHIN COMPUTER EQUIPMENT PRINTERS

A 15



GROUP ID NUMBER AND TITLE : GRP16O - OPTICAL DISPLAY EQUIPMENT MAINTENANCE
PERSONNEL

N UMBER IN GROUP : 21

PERCENT OF SAMPLE : 1%

MAJOR COMMAN D DISTRIBUTION : AFCS (29%), ADC (24%), AFSC (19%), AAC (14%),
SAC (5%) , ‘rAc (5%), USAFE (5%)

LOCATION : CONUS (81%), OVERSEAS (19%)

DAFSC DISTRIBUTION : 30534 (14%), 30554 (67%), 30574 (19%)

AVERAGE GRADE : 4 5

AVERAGE TIME IN CAREER FIELD : 53 MONTHS

AVERAGE TIME IN SERVICE : 81 MONTH S

PERCENT MEMBERS IN FIRST ENLISTMENT : 29%

AMOUNT OF SUPERVISION : NONE

EXP RESSED JOB INTEREST: DULL (10%), SO-SO (19%), INTERESTING (71%)

P E R C E I V E D  U T I L I Z A T I O N  OF TALENTS : LITTLE OR NOT AT ALL 33%
FAIRLY WELL OR BETTER 77%

PLE CEIVEC-’ UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 29%
FAIRLY WELL OR BETTER 71%

AVERAGE NUMBER OF TASKS PERFORMED: 124

TT ? ’IE. SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS

I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS
AND RELATED EQUIPMENT 37

J ‘rRouBLEsHoo rl[NG IN-PLACE ELECTRONIC COMPUTER
SYSTEMS AND RELATED EQUIPMENT 14

F PERFORMING GENERAL COMPUTER SYSTEMS MAINTENANCE 10

3RGI J P D I F F E R E NTIATING TASKS :

IA SK$

J4 ANA L YZE VISUAL DISPLAYS
12 ADJUST OR ALIGN CATHODE-RAY TUBE (CRT) COMMON USER DISPLAY DEVICES
181 INSPECT COMPUTER OPTICAL DISPLAY EQUIPMENT
153 G E ~\N COMPUTER OPTICAL DISPLAY EQUIPMENT
J27 I S OI .ATE MALFUNCTION W I T H I N  DISPLAY LOGIC EQUIPMENT

A 12



GROUP ID NUMBER AND T It L E : URPI!7  - COMPUTER SYSTEMS MAI N 1 ENANCE SUPERVISO R S

NUMBER iN GROU P - 1 L~

PERCENT OF SAMPLE -

MAJOR COMMAN D D I S T R I B U T I N AUC (47 %) , AFCS (28 %) , TAC (11%), AFSC (6%),
‘JSAFSS (3%) , AAC (3%)

LO CAT ICN CONUS (92%), OVERSEAS (8%)

DAFSC DI STRIBUTiON : 3O~~t4 (5%), 3uk4 ( 2 9 %) ,  30574 (67%) , 30594 (1%)

AVERAGE GRADE : 5.6

AVERAGE TIME IN CAREER FIELD : 100 MONTHS

A .”ERA GE TIME IN SERVICE : ibO MONTHS

PEb CENT MEMBERS IN FIRST ENLISTMENT : 5%

?,Mu[JNT OF SUPERVISION : 85% SUPERVISE AN AVERAGE OF THREE SUBORDINATES

EXPRESSED JOB INTEREST: DULL (11%), SO-SO (10%), INTERESTING (79%)

PERCE I VED UTILIZATION OF TA LEN T S LITTLE OR NOT AT ALL 20%
FAIRLY WELL OR BETTER 80%

PER CEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 21%
FAIRLY WELL OR BETTER 79%

AVERA GE NUMBER OF TASKS PERFORMED: 191

TI ’Cr CCE NT - ‘N O U T I E S :
AVERAGE TIME SPENT
BY ALL MEMBERS

I MA INOAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS
AND RELATED E Q U I P M E N [  18

E PERF ORMING ADMINfSTRATIV~ AND SUPPL’x’ FUNCTIONS lb
B D I R E C T I N G  AND IMPL EME NT IND 9

GROUP DI~~ ERENTIATING TASKS :

TASKS

E31 I N I T I A T F  OR REVIEW REPARABLE ITEM PROCESSING TAG FORMS (AFTO FORM 350)
32 ANN~’TAI ’L OR REVIEW uN-THE-JOB TRAINING RECORD FORMS (AF FORM 623)
37 DIRECT COMPUTER SYSTEMS EQUIPMENT SERVICE OR REPAIR FUNCTIONS
112 ADJUST OR ALIGN COMPUTER EQUIPMENT POWER SYSTEMS
113 ADJUST OR AL IGN COMPUTER EQUIPMENT PRINTERS

A 13 
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GROUP ID NUMBER AND TiTLE : GRP421 - COMPUTER SYSTEMS SHiFT SUPERVISORS

NUMBER IN GROUP : 8

PERCENT OF SAMPLE : 3%

MAJOR COMMAND DISTRIBUTION : ADC (69%), AFCS (22%), AAC (3 % ) ,  AFSC (3%),
TAC (2%)

LOCATION : CONUS (97%), OVERSEAS (3%)

DAFSC DISTRIBUTION : 30554 (31%), 30574 (69%)

AVERAGE GRADE : 5 7

AVERAGE TIME IN CAREER FIELD : 101 MONTHS

AVERAGE TIME IN SERVICE : 163 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 2%

AMOUNT OF SUPERVISION: 93% SUPERVISE AN AVERAGE OF THREE SUBORDINATES

EXPRESSED JOB INTEREST : DULL (10%), SO-SO (5%), INTERESTING (85%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 10%
FAIRLY WELL OR BETTER 90%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR Nor AT ALL 10%
FAIRLY WELL OR BETTER 90%

AVERAGE NUMBER OF TASKS PERFORMED : 178

T M E  SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS

E PERFORMING ADMINISTRATIVE AND SUPPLY FUNCTIONS 19
I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 14
B DIRECTING AND IMPLEMENTING 10

GROUP DIFFERENTIATING TASKS :

TASK S

E33 [N i I [ATE OR REVIEW SCHEDULE OF TFtCHNICIAJ’J AVAILABILITY FORMS
(AF FORM 2446)

E22 INITIATE OR REVIEW MAINTENANCE DATA COLLECTiON RECORD FORMS
(AFTO FORM 349)

87 DIRECT COMPUTER SYSTEMS EQUIPMENT SERVICE OR REPAIR FUNCTIONS
liD ADJUST OR ALIGN COMPUTER EQUIPMENT POWER SYSTEMS
19 ’ PERFORM uPERATIONAL TESTS OF DATA PROCESSOR SYSTEMS

A 14

_ _ _
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i k , H P  ID N ONRER AND TITLE : GRP437 - COMPUTER SYStEMS TROUBLESHOOTING
SUP ERV 10 RS

N[JMR ~’, X iN GROUP iS

C E R EN C 01’ SAMPLE : 5%

MACOR COMMAND DIS’rRIBuTION . [AC (39%), AD ” ( 2 1% ) , AFSC (11%), USAFSS (11%),
USAFE (7%), AFCS (7%)

L , ,CA ’F I O N : 0 N C -  ( 7 5 % ; , OVERSEAS (21%)

DAE SC DISTRIBUTION : 30554 (25%), 30574 (75%)

AVERAGE GRADE : 5. 7

AVERAGE I MC IN CAREER FIELD : 122 MONT HS

AVE RA’~E TI N E IN S E R V I C E : 150 MONTHS

: E R C E N ’ i  MEMBERS IN FIRST ENLISTMENT : 4%

IM INI CF oUPERVIS~ ON: 82% SUPERVISE AN AVERAGE OF THREE SUBORDINATES

E:~iEFsSED JOE INTERES : DULL ([4%), SO-SO (11%), INTERESTING (75%)

I’ERCE VEI” UTILIZA I N  OF TAI .ENTS : LITTLE OR NOT AT ALL 29%
FAIRLY WELL OR BETTER 71%

~E b - E i ’ J E I ’  U T I L I Z A T I O N  OF [RA INiNG : LITTLE OR NOT AT ALL 25%
EAIRLY WELL OR BETTER 75%

;t p~ N1CN D E R  OF TASKS PEt ’,,F C ,R N E D :

l I N E SPEN T N D U T I E S
AVERAGE TIME SPENT

DUTT BY ALL MEMBERS

MA . NT 7 [NIN IN F [S C L  F , SCTRC;NIC COMPUTER SYSTEMS
AND [<E [,A I J , J ! ’ F M E N I 28

E ~E5~ HflI~ G A M I N I S T R A T I V E  AND SUPP .’f I’[JNCTIONS 11
J CRO ’JEL~ S:1LC-CING IN-PLACE l’ ,E i’TRONIC COMPUTER SYSTEMS

AND RELATED E yUIPMENT 10

GROUP DIFFEREN ILATING TASKS .

TA S K S

J5 INT ERFERi FAULT INDICATORS
196 PER F EM ‘ 1  ERA TIONAL TESTS OF COMPUTER SYSTEMS
E31 INITIA tE - ‘R REVIEW REPARABLE ITEM PROCESSING TAG FORMS (AFTO FORM 350)
14° CLEAN C MPUTER EQUIPMENT PRINTERS
J17 ISOL A TE MAL FUNCTIONS ~ I~~J l N  COMPUTER EQUIPMENT PRINTERS

A 15



_ _ _  ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ - •-~~~~~~~- - -—•~~~~~~~~~~~~~~~~~~~~~~~~~ --~~~~~~~~~~~ --

GROUP ID NUNELE ANL) TiTLE : GRPQ86 GENERAL COMPUTER MAINTENANCE REPAIRMEN

NUMBER IN GROUP : 110

PER CENT OF SAMPLE -

MAJOR COMMAND DISTRIBUIION : AFCS (43%), ADC (27%) , AFSC (15%), SAC (10%) ,
TAC (3%)

NIJO (98%), OVERSEAS (2%)

DAFSC DISTRIBUTION : 30533 (24%), 30554 (S9%), 30574 (16%)

;OERAGE ;RADE 3.9

AVERAGE TIME IN CAREER FIELD : 35 MONTHS

AVERAGE TIME IN SERVICE : 58 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 55% - -

AMOUNT OF SUPERVISION : NONE

E IPRESSED JOB INTEREST : DULL (16%), SO-SO (17%), INTERESTiNG (77%)

P E R C E I V E L ’  U T I L I Z A T I O N  OF TALENTS : LITTLE OR NOT AT ALL 29%
FAIRLY WELL OR BETTER 71%

PE RCEIVE UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 27%
FAIRLY WELL OR BETTER 73%

AVERAGE NUMBER OF TASKS PERFORMED: 59

T I M I  SPENT ON DUTIES:
AVERAGE TIME SPENT

D UTY BY ALL MEMBERS

F F E R E U R M I N G  GENERAL COMPUTER SYSTEMS MAINTENANCE 24
I FtA L’I I A [N I N G  IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 17
J TROUBLESHOOTING IN-PLACE ELECTRONIC COMPUTER

SYSTE IIS AND RELATED EQUIPMENT 13
N MAINTAINING FACILITIES AND WORK AREAS 12

GR’,:UP DIFFERENTIATING TASKS :

TASKS

F ib SET :jp OR OPERATE MULTIMETERS
NI CLEAN FACILITIES
Fl  APPL I CORROSION CONTROL PREVENT I VE S SUCH AS PAINTS , SCRAPING , OR

PERFOR M ING HU MIDITY CHECKS
,j~ INTERPRET FAUL T INDICATORS

A 16



GROUP lb NUMBER AND TITLE : GRPO6O - GENERAL FACiLITY MAINTENANCE REPAIRMEN

NUMBER IN GROUP : 25

[‘I- ,ON OF SAMPLE : l0~

MAJOR COMMAND DISTRIBUTI ON: ‘FC S (40%), TAO (24%), ADC (16%), SAC (8%),
AAC (4%), USAFSS (4%)

LOCATION : CUNUS (88%), OVERSEAS (12%)

DAFSC DI STRIBUTION 30534 (40%), 30554 (40%), 30574 (16%)

AVERAGE GRADE - 3 9

AVERAGE TIME IN CAREER FiELD : 41 MONTHS

AVERAGE TIME IN SERVICE : 7 )  MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 48%

AMOUN T OF S U P E R V I S I O N : NONE

EXPRESS-ED JOB INTEREST : DULL (20%), SO-SO (16%), INTERESTING (64%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 36%
FAIRLY WELL OR BETTER 64%

PERCEIVED UT I L I 7.A1’ICN OF TRAINING : LITTLE OR NOT AT ALL 28%
FAIRLY WELL OR BETTER 72%

AVERAGE N C M S F R  OF TASKS PE~ T u k N E D :  53

T I M E  SPENT ON DUTIES :
AVERAGE TIME SPENT

D[JTY 
— 

BY ALL MEMBERS

I MA I N T A I N i N o  I N - P E A R E I I u ~’ i kuN1C COMPUTER SYSTEMS
AND R E L A T E D  E ç U I P M E N [  25

H MONITORINC AND OP E RA T IN G ELECTRONIC COMPUTER SYSTEMS 21
J TROUBLESHOOTING IN -PLACE ELECTRONIC COMPUTER

SYSTEMS AN I RELATEIJ EQUiPMENT 15
N MAINTAINING FACILITIES AND WORK AREAS 14

GROUP DIF FERE N T IAJ ING TASKS :

TA SKS

H [4  MA NI A I N  VISUAL RATCH DURING OPERATION OF FAULT INDICATORS SUCH AS
PRINTOUT S AUDIO ALARM S . OR LIGHTS

H 2R O P E R A T E  ~ENTRA L COMPUTERS
:52 ~LE - , ;N COMPUTER OPERATORS CONSOLES
1% [ERE RM OPERAT I ONAL TESTS OF COMPUTER SYSTEMS
J9 I ’ o I A FE MALFUNCTIONS WITHIN CENTRAL COMPUTERS

A l l



~~5D1” IL’ NUMBER AND TITLE : GRPOSS - C O N I U L  :‘ ~ SYSTEMS IN U JA I LERS

NUMBER IN GROUP : S

ERCEN C OF SAMPLE :

MAJOR COMMAND DISTRIBUTION : AFCS (28%), AFSC (24%), ADC (12%), SAC (12%i,
AFLC (8%), ATC (8%) , USAFSS (8%)

IO ’AIlU N : CONUS (96%), OVERSEAS (4%)

DAFSC DISTRIBUTION : 30554 (56%), 3O5 ’~t (40%)

AVERAGE GRADE : 5.0

AVERAGE TIME IN CAREER FIELD : 77 MONTHS

AVERAGE TIME IN SERVICE : 117 MONTHS

.‘ER,EN i MEMBERS IN FIRST ENLISTMENT : 24%

AMOUNT SF SUPERVISION : 32% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPRESSED JOB INTEREST : DULL (20%), SO-SO (16%), INTERESTING (64% )

EER CE T ’-~EL 
J’I [LI ’A I JON OF T ALENTS : LITTLE OR NOT AT ALL 28%

FAIRLY WELL OR BETTER 72 %

i-RECEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 36%
FAIRLY WELL OR BETTER 64%

AVERAGE S I M P E R  OF TASKS PERFORMED : 72

TINE SPENT ON DUTIEC :
AVERAGE TIME SPE NT

DUTY BY ALL MEMBERS

F PERFORMING GENERAL COMPUTER SYSTEMS MAINTENANCE 19
O INSTALLING ELECTRONIC COMPUTER SYSTEMS AND

ASSOCIATED EQUIPMENT 13
L MODiFYING/RECONFIGURING ELECTRONIC COMPUTER

DY STEOS AND ASSOCIATED EQUIPMENT 13

GROUP DIFFERENTIATING TASKS :

Ao, .

Li ASSEMBLE , WIRE , OR Cfl~INEflT COMPONENT PARTS FOR MODIFICATIONS OR
REC ONFIGU RA TIONS

F7 REMOVE OR INSTALL ELECTRICAL WIRING
04 CONNECT COMPONENT PARTS FOR INSTALLATION OTHER THAN SOLDERING
F20 T OHTEN SYS T EM HARDWARE SUCH AS DOOR HINGES OR LATCHES
Gil  INSTALL OR RUN CABLE OR WIRING FOR EQUIPMENT INSTALLATION

A 18 

—~~~~-~~~~ --- - ‘- - - -,‘ ~~~~~~~~~~~~~~ —.—-- -- - .



_ 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

GROUP ID NUMBER AND TiTLE GRPO’/ l - TEST EQUIPMENT MAINTENANCE REPAIRMEN

NUMBER IN GROUP : 18

PERCENT OF SANELI-: : LESS THAN L%

MAJ OR COMMAN D DISTRIBUTION : ADC (94%), OTHER (6%)

LOCATION - CONUS (100%)

OAi:’5:S DISTRIBUTION 3U5~ 4 (72%) , 30574 (zd’-~ )

AV~ RAGE GRADE : 4 . 6

AVERAGE TIME IN : R E ER FIELD : 63 MONTHS

AVE RA GE .  T IME IN SERVICE : 113 MONTHS

JER CEN :’ MEMBERS IN FIRST ENLISTMENT : 22%

AMOUNT OF S U P E R V I S I O N : 28% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPRESSED JOB :N”IEREST : S0 50 (11%), INTERESTING (89%)

? E R C E I V F C  U T I L I Z A T I O N  OF TALENTS : FAIRLY WELL OR BETTER 100%

PES-JEIVED UTILIZATION OF TRAINING : FAIRLY WELL OR BETTER 100%

RAGE, NUMBER OF TASEIJI PERFORMED: 68

TIME SPENT -JN DUTIES:
AVERAGE TIME SPENT

DUT’~’ BY ALL MEMBERS

N MA I:’ TAIO NG ANT- CALIBRATING TEST EQUIPMENT 44
F :0 , ’;EJIIIJG GENERAL COMPUTER SYSTEMS MAINTENANCE 21
K F O E O S N I N G  BENCH MAINTENANCE OF ELECTRONIC

COMPUTER E Q U L P M E N T  7

GROUP DIFFERENTIATING TASKS :

TASKS

Fli SET UP OR OPERATE DIFFERENT IAL V O L T M E T E R S
M27 INSPECT TEST EQUIPMENT
1198 SET OF OR -SEEA ’I R POWER SUPPLY TESTERS
M37 IS CT E.ATE MALFUNCTIONS WiTHIN ELECTRONIC CIRCUIT PLUG-IN UNITS
K19 CLEAN ELECTRICAL SUBASSEMBLIES OR COMPONENTS

A 19
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GROUP ID NUMBER AND TiTLE : GRPO83 - COMPUTER SYSTEMS MONITORS

NUMBER IN GROUP : 9

PERCENT OF SAMPLE : LESS THAN 1%

MAJOR COMMAND DISTRIBUTION : TAC (56%), AFCS (22%) , ADC (11%), AFSC (11%)

~t’, A f I O N : CONUS (100%)

DAFSC DISTRIBUTION : 30574 (78%), 30594 (11%)

AVERAGE GRADE : 6 .6

AVERAGE TIME IN CAREER FIELD : 132 MONTHS

AVERAGE TIME IN SERVICE : 19” MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : NONE

AMOUNT OF SUPERVISION : 67% SUPERVISE AN AVERAGE OF TWO SUBORDINATES

EXPRESSED JOB INTEREST : DULL (11%), SO-SO (1 1%) , INTERESTING (78%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 11%
FAIRLY WELL OR BETTER 89%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 11%
FAIRLY WELL OR BETTER 89%

AVERAGE NUMBER OF TASKS PERFORMED : 110

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

OUTY BY ALL MEMBERS

H M O N I T O R I N G  AND OPERATING ELECTRONIC COMPUTER SYSTEMS 31
C EVALUATING 12
A PLANNING AND ORGANIZING 10
I MA INTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 10

GROUP DIFFERENTIATING TASKS :

TASKS

H6 MAINTAIN VISUAL WATCH DURING OPERATION OF CENTRAL COMPUTERS
H14 MAINTAIN VISUAL WATCH DURING OPERATION OF FAULT INDICATORS SUCH

AS PRINTOUTS , AUDIO ALARM S , OR LIGHTS
A5 DETER M I NE SPECIAL TOOL OR EQUIPMENT REQUIREMENTS
04 EVALUATE CONTRACTOR EQUIPME NT CHANGES
196 PERFORM OPERATIONAL TESTS OF COMPUTER SYSTEMS

A 20
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GROUP ID NUMBER AND TITLE : GRPO7S - TECHNICAL TRAINING INSTRUCTORS

NUMBER iN GROUP : 76

PERCENT OF SAMPLE : 4%

MAJOR COMMAN D DISTRIBUTION : ATC (95%), USAFSS (4 %) , TAC (1%)

LOCATION : CONUS (99%), OVERSEAS (1%)

DAF SC D I S t R I B U T I O N : 30554 (53%), 30574 (46%)

AVERAGE GRADE : 5.1

AVERAGE TIME IN CAREER FIELD : 77 MONTHS

AVERAGE TIME IN SERVICE : 125 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 9%

AMOUNT OF SUPERVISION : NONE

EXPRESSE S SOB INTEREST: DULL ( 3 % ) ,  SO-SO (8 % ) , INTERESTING (89 % )

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 7%
FAIRLY WELL OR BETTER 93%

PER CEIVE S UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 4%
FAIRLY WELL OR BETTER 96%

7~VERAGE NUMBER OF TASKS PERFORMED : 34

TIME SPENT ON DUTIES :
AVERAGE TIME SPENT

P!~IX BY ALL MEMBERS

D TRAINING 36
J TROU B LESHOOTING IN - PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 16
H MONITORING AND OPERATING ELECTRONIC COMPUTER SYSTEMS 14
‘
~ MA I NTAINING FACILITIES AND WORK AREAS 12

~R UE DIFFERENTIATING TASKS :

TASKS

D3 CONDUCT FORMA L TECHNICAL COURSES
Dl A D M I N I S T E R  ORAL OR WRITTEN TESTS
J2 ANALYZE LOGIC DIAGRAMS
H3 17 OPERATE INP UT/ OUTPUT EQUIPMENT
No PERFORM ROUTINE INSPECIIONS OF FACILITIES OF WORK AREAS

A 21



GROUP ID NUMBER AND TITLE : GRPO92 - QUALITY CONTROL MONITORS

NUMBER IN GROUP : s4

PERCENT OF SAMPLE : 3%

MAJOR COMMAN D DISTRIBUTION : AFCS (35%), ADC (33%), TAC (17%) , AFSC (7%),
AAC (2%) , AFLC (2%) , SAC (2%) , USAFSS (2%)

LC ’ATlO N : CONUS (89%), OVERSEAS (11%)

DAFSC DISTRIBUTION : 30554 (9%) , 30574 (80%), 30594 (9%)

AVERAGE GRADE : 6 .3

AVERAGE TIME IN CAREER FIELD : 143 MONTHS

AVERAGE TIME IN SERVICE : 203 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : NONE

AMOUNT OF SUPERVISION : 32% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPRESSED JOB INTEREST : DULL (11%) , SO-SO (11%) , INTERESTING (78% )

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 15%
FAIRLY WELL OR BETTER 85%

PERCEIVE D UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 22%
FAIRLY WELL OR BETTER 78%

AVERA GE NUMBER OF TASKS PERFORMED: 68

T iME ~PEN T ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS

E PERFORMING ADMINISTRATIVE AND SUPPLY FUNCTIONS 29
C I V A L U A I I N G  22
I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 16
- - A PLANNING AND ORGANIZING 10

GROUP DIFFERENTIATING TASKS :

TASKS

E29 iNITIATE OR REVIEW QUALITY CONTROL INSPECTION SUMMARY FORM S
AF’ FORM 2420)

Ck CONDUCT INSPECTIONS OF COMPUTER INSTALLATIONS
A16 SCHEDULE QUALITY CONTROL INSPECTIONS
:13 INSPECT FACILITIES OR CONDITION OF SUPPORT EQUIPMENT
177 INSPECT COMPUTER EQUIPMENT PRINTERS

A 2 2



GR OUP ID NUMBER AND T I T L E: GRPO89 - COMPUTER SYSTEMS SUPE RI NTENDENTS /
SUPERVISORS

NUMBER IN GROUP : b5

PERCENT OF SAMPLE : 9%

MA JOR COMMAND DISTRIBUTION : AFCS (45%), ADC (28%) , AFSC (9%) , TAC (9%) ,
ATC (5%), USAFSS (3%) , SAC (2%)

LOCATION : CONUS (90%), OVERSEAS (10%)

DAFSC DISTRIBUTION : 30534 (~% ) ,  30574 (73%), 30594 (23%)

AVERAGE GRADE : 6.7

AVERAGE TIME IN CAREER FIELD : 129 MONTHS

AVE RAG E TIME IN SERVICE : 217 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : NONE

AMOUNT OF SUPERVISION : 89% SUPERVISE AN AVERAGE OF FOUR SUBORDINATE S

EXPRESSED JOB INTEREST: DULL (6%) , SO SO (10%) , INTERESTING (84%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 17%
FAIRLY WELL OR BETTER 83%

PERCEIVES UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 25%
FAIRLY WELL OR BETTER 75%

AVERAGE NUNBER .F TA SKS PERFORMED : 106

TIME SPENT ON DUTIES :
— AVERAGE TIME SPENT

BY ALL MEMBERS

E PERFORNINu ADMINISTRATIVE AND SUPPLY FUNCTIONS 31
B DIRECTING AND IMPLEME NTING 18
C EVALUAT i N G 15
A PLANNING AND ORGANIZING 12

GROUF D I F F E R E N T I A T I N G  TASKS :

TASKS

-~~‘0 REV EC OR Ri LLOW-UP INSPECTION REPORTS
E45 PREP ARE APR OR SUPERVISORY EVALUATION RECORDS
E21 INITIATE OR REVIEW JOB PROFICIENCY GUIDE CONTINUATION SHEET

FORMS (AF FORM 797)
b~ ASSIGN PERSONNEL TO DUTY POSITIONS
A1 9 SCHEDULE SHIFTS OR WORK ASSIGNMENTS

A 23



GROUP ID NUMBER AND TITLE : GRPOb1 TRAINING SUPERVISORS

NUMBER IN GR OUP : 13

PERCENT OF SAMPLE : LESS THAN 1%

MAJOR COMMAND DISTRIBUTION : ATC (62%), AFSC (15%), TAC (15%), SAC (8%)

LOCATION : CONIJS (92%), OVERSEAS (8%)

DAFSC DISTRIBUTION : 30574 (92%), 30594 (8%)

AVERAGE GRADE : 6.7

AVERAGE TIME IN CAREER FIELD : 138 MONTHS

AVERAGE TIME IN SERVICE : 222 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : NONE

AMOUNT OF SUPERVISION : 92% SUPERVISE AN AVERAGE OF FOUR SUBORDINATES

EXPRESSED JOB INTEREST : DULL (15%) , SO-SO (23 % ) , INTERESTING (62 % )

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 23%
FAIRLY WELL OR BETTER 77%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 39%
FAIRLY WELL OR BETTER 61%

AVERAGE NUMBER OF TASKS PERFORMED : 36

TIME SPENT ON DUTIES:
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS

E PERFORMING ADMINISTRATIVE AND SUPPLY FUNCTIONS 25
B DIRECTING AND IMPLEMENTING 23
U TRAINING 17
A PLANNING AND ORGANIZING 11

GROUP DIFFERENTIATING TASKS :

TASKS

A19 SCHEDULE SHIFT OR WORK ASSIGNMENTS
E4E PREPARE APR OR SUPERVISORY EVALUATION RECORDS
D2 ATTEND TRAINING CONFERENCES OR MEETINGS
E4 3 INVENTORY EQUIPMENT
B14 DIRECT TRAINING OR TRAINING SUPPORT FUNCTIONS

A 24



GROUP ID NUMBER AND TITLE : GRPO34 - MAINTENANCE CONTROLLERS

NUMBER IN GROUP : 26

PERCENT OF SAMPLE : 1%

MAJOR COMMAND DISTRIBUTION : AFCS (46%), ADC (35%), AFSC (8%), TAC (4%),
USAFE (4%)

LOCATION : CONUS (96%), OVERSEAS (4%)

UAFSC DISTRIBUTION : 30554 (11%) , 30574 (81%), 30594 (8%)

. A C E R A G E  GRADE : 6 .1

AVERAGE lIME IN CAREER FIELD : 122 MONTHS

AVERAGE TiME IN SERVICE : 198 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : NONE

AMOUNT OF SUPERVISION : 85% SUPERVISE AN AVERAGE OF THREE SUBORDINATES

EXPRESSED JOB INTEREST : DULL (15%), SO-SO (12%), INTERESTING (73%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 31%
FAIRLY WELL OR BETTER 69%

PERCEIVE D UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 73%
FAIRLY WELL OR BETTER 27%

AVERAGE NU MP ER OF TASKS PERFORMED:  25

TIME SPENT’ ‘TN DUTIES:
AVERAGE TIME SPENT
BY ALL MEMBERS

E PERFORMING ADMINISTRATIVE AND SUPPLY FUNCTIONS 33
A :‘i.ANN IN’- AND ORGANIZING 20
B DIRECTING ANS IMPLEMENTING 19
C V A L A i IN~ 13

;ROUP DIFFER~ NT iATING TASKS :

B27 GGPEt~VISE MILITARY PERSONNEL WITH AFSC OTHER THAN 3O5X4
E? 1’ !~A KF -’ TRIIE’ )R,’ RTI DUTY (FEY) ARRANGEMENTS FOR PERSONNEL
C2 5 R E V I E W  CORREo PON DEN I ’ E
A9 ESTABLISH COMMUNICATIONS BETWEEN WORK CENTERS OR STAFF AGENCIES
E/~ INITIATE OR REVIEW MAINTENANCE DATA COLLECTION RECORD FORMS

( AFTO FORM 349)

A 45
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GROUP ID NUMBER AND TITLE : GRPO22 - PROGRAM MANAGERS

NUMBER IN GROUP : 38

PERCENT OF SAMPLE : 2%

MAJOR COMMAN D DISTRIBUTION : AFCS (34%) , ADC (18%), TAC (13%), ATC (8%),
USAFSS (8%) , AFSC (5%), OTHER (5%)

LOCATION : CONUS (82%), OVERSEAS (18%)

DAFSC DISTRIBUTION: 30554 (3%), 30574 (66%), 30594 (29%)

AVERAGE GRADE : 7 .0

AVERAGE TIME IN CAREER FIELD : 143 MONTHS

AVERAGE TIME IN SERVICE : 217 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : NONE

AMOUNT OF SUPERVISION: 26% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXP RESSED JOB INTEREST : DULL (11%) , SO-SO (5%), INTERESTING (84%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 21%
FAIRLY WELL OR BETTER 79%

PERCEIVED UTILiZATiON OF TRAINING: LITTLE OR NOT AT ALL 34%
FAIRLY WELL OR BETTER 66%

AVERAGE NUMBER OF TASKS PERFORMED : 25

TIME SPENT ON DUTIES :
AVERAGE TIME SPENT

DUTY BY ALL MEMBER S

E PERFORMING ADMINISTRATIVE AND SUPPLY FUNCTIONS 29
C EVALUATING 28
A PLANNING AND ORGANIZING 21

GROUP DIFFERENTIATING TASKS :

TASKS

E3 DRAF T CORRESPONDENCE OR REPORTS
C23 REVIEW CORRESPONDENCE
A9 ESTABLISH COM MUN I CATIONS BETWEEN WORK CENTERS OR STAFF AGENCIES
E48 PREPARE COST ESTIMATES FOR TDY
C5 EVALUATE CONTRACTOR WORK STANDARD S

A 26
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GROUP ID N UMBER AND TITLE : GRPO45 - LOGISTICS MONITORS

NUMBER IN GROUP : 15

PERCENT Cl’ SAMPLE : LESS THAN 1%

MAJOR COMMAND DISTRIBUTION : AFCS (53%), ADC (27%), AFSC (13%) , ATC (7%) 1,
i ,U ’CA T ION : CONUS ( 87%) , OVERSEAS ( 1 3 %)  t
-A~~ C SIiTRII5UTI3i~ . 305>1 (57 0), 30574 ~73%)

A V E R A G E  GRADE : 5 5

AVERAGE T I M E  IN CAREER F I E L D : 106 MONTHS

AVERAGE lIME IN SERVICE : 178 MONTHS

PEE ‘
~~N ’E MEMBERS IN FIRST ENLISTMENT : NONE

AMOIJNT OF SUPERVISION : NONE

E:~PRE SSEU JOB INTEREST : DULL (27%), SO-SO (27%), INTERESTING (46%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 47%
FAIRLY WELL OR BETTER 53%

P E R C E I V E S  UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 67%
FAIRLY WELL OR BETTER 33%

AV ERAGE NUMBER OF TASKS PERFORMED : 33

TIME SPENT ON DUTIES :
AVERAGE TIME SPENT

D’JT’L’ BY ALL MEMBERS

E PERFORMING ADMINISTRATIVE AND SUPPLY FUNCTIONS 59
A F LANN ING AND ORGANIZING 9
C EVALUATING 7

GROUP DIFFERENTIATING TASKS :
I

TASKS

E53 REVIEW OR ANNOTATE DAILY DOCUMENT REGISTER AND ITEM SURVEILLANCE LISTS
(G~ 4 )

E24 INITIATE OR REVIEW NON-NSN REQUISITION (MANUAL) FORMS (DD FORM 1348-6)
E 54 REVIEW PRIORITY MONITOR REPORTS (D 18)
A 2  PLAN INVENTORIES OF SUPPLIES , MATERIEL , OR TURN-IN OF EXCESS PROPERTY

23 REVIEW REQUISITIONS OR AUTHORIZATIONS FOR MATERIEL OR TURN-IN
OF EXCESS PROPERTY

A 2 7  
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GROUP ID NUMBER AND TITLE : GRPOS2 - DEPLOYMENT COMPUTER REPAIRMEN

NUMBER IN GROUP : 55

PERCENT OF SAMPLE : 3%

MAJOR COMMAND DISTRIBUTION : TAC (49%), AFCS (26%), ATC (9%), ADC (7%),
USAFSS ( 4 % ) ,  OTHER (5 % )

LOCATION : CONUS (93%), OVERSEAS (7%)

DAFSC DISTRIBUTION : 30534 (20%), 30554 (64%), 30574 (16%)

AVERAGE GRADE : 4.3

AVERAGE TIME IN CAREER FIELD : 50 MONTHS

AVERAGE TIME IN SERVICE : 89 MONTHS

PERCENT MEMBERS IN FIRST ENLISTMENT : 35%

AMOUNT OF SUPERVISION: NONE

EXPRESSED JOB INTEREST: DUL L (47%) , SO SO ( 18 % ) ,  INTERESTING (35 % )

PERCEIVE D UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 80%
FAIRL Y WELL OR BETTER 20%

PERCEIVE D UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 84%
FAIRLY WELL OR BETTER 16%

AVERAGE NUMBER OF TASKS PERFORMED: 17

TIME SPENT ON DUTIES :
AVERAGE TIME SPENT

DUTY BY ALL MEMBERS

N MAINTAINING FACILITIES AND WORK AREAS 60
E PERFORMING ADMINISTRATIVE AND SUPPL Y FUNCTIONS 9
I MAINTAINING IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 7

GROUP DIFFERE NTIATING TASKS :

TASKS

N2 CLEAN WORK AREAS
Ni CLEAN FACILITIES
N8 REPAIR OR RENOVATE FACILITIES
196 PERFORM OPERATIONAL TESTS OF COMPUTER SYSTEMS
E26 INITIATE OR REVIEW ON-THE-JOB TRAINING RECORD-CONTINUATION SHEET FORMS

(AF FORM 623a)

A 28 
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GROUP ID NUMBER AND TITLE : GRPO67 - COMPUTER SYSTEMS CON ’I ’ROLLE RS

NUMBE R IN GROUP 3’/

PERCENT OF SAMPLE : A

MAJOR COMMAN D DISTR i BUTION : AFCS ( 7 8 % ) ,  ADC ( 14% ),  AFSC (8%)

LOCATION . CL NUS ( 100% )

iTAE S C DI5IRIR UT ION - 305>1 (13%), 30554 (62%), 30574 (24%)

AV E RAGF GRADE - 3.4

AVE RA G E T I M E  IN CAREER F I E L D : >1 MONTHS

AV ERA GE T IME IN SERVICE : 80 MONTHS

PERCENT MEMBERS IN F IRST ENLISTMENT : 41%

AMOUNT OF S U P E R V I S I O N : 24% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXP RESSED JOB INTEREST : DUL L (49%) , SO-SO (24 %) , INTERESTING (27%)

:~~~ ‘E VEi UTILIZATION OF TALENTS : LITTLE OR NOT AT ALL 73%
FAIRLY WELL OR BETTER 27%

P E R : E : V E L -  C T I L I Z A T I O N  OF TRAINING : LITTLE OR NOT AT ALL 81%
FAIRLY WELL OR BETTER 19%

A ;E E A ,E N UMBER OF TASKS PERFORMED: 21

TIME SPENT ON DUTIES :
AVE RAGE TIME SPENT

DUT Y BY ALL MEMBERS

H MONITORING AND OPERATING ELECTRONIC COMPUTER SYSTEMS 36
0 TROUBLESHOOTING IN-PLACE ELECTRONIC COMPUTER SYSTEMS

AND RELATED EQUIPMENT 16
N MAINTAINING FACILITIES AND WORK AREAS 15
E PERFORMING ADMINISTRATIVE AND SUPPLY FUN CTIONS 10

GROUP DIFFERENTIATING TASKS :

TASKS

J5 INT~~~E R E T  FAULT INDICATORS
514 MA INTAIN VISUAL WATCH DURING OPERATION OF FAULT INDICATORS SUCH

AS PRINTOUTS, AUDIO ALARM S , OR LIGHTS
N2 CLEAN WORK AREAS
E2~ INITIATE OR REVIEW MASTER STATION LOG FORMS (DD FORM 1753)
H 17 M A I N T A I N  VISUAL WATCH DUR I NG OPERATION OF LINE UNITS

A 29
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GROUP ID NUMBER AND TiTLE . -~R~ 
- - OPERATIONAL TEST NCOs

NUMBER IN GROUP : 8

PERCENT OF SAMPLE : LE SS l UA U 1%

MAJOR COMMAN D D I S T R I B U T I O N : AFCS ( 3 8 % ) ,  AT e (25 % ) , AFLC (13%) , ATC (13%) ,
TAC (in)

LOCATION - CONUS (b3%) , OVEr~SEA S (37%)

DAFSC DISTRIBUTION : 30554 (75%), 305 -I ( s S % )

AVERAGE - RADE - 4 - 8

AVERAGE TIME IN CAREER FIELD : 106 MONTHS

AVERAGE TIME IN SERVICE : 124 MONThS

P ER CENT MEMBERS IN FIRST ENLISTMENT : 13%

AMOUNT OF SUPERVISION : NONE

EXPRESSED JOB INTEREST : DULL (38%) , SO-SO (25 % ) , INTERESTING (37%)

P E R C E I V E D  U T I o I Z A T I O N  OF TALENTS : LITTLE OR NOT AT ALL 88%
FAIRLY WELL OR BETTER 12%

PERCEIVED UTILIZATION OF TRAINING : LITTLE OR NOT AT ALL 100%

AVERAGE N UMBER OF TASKS PERFORMED: 27

TIRE S}EN . - :-~ DUTIES:
AVERAGE TIME SPENT

DUT Y BY ALL MEMBERS

~ITOR I NG AND DI -’ERATING ELECTRONIC COMPUTER SYSTEMS 55

~ ~tAINTA NING FAC:LITIEs AND WORK AREAS 12
MAINTA INING IN-PLACE ELECTRONIC COMPUTER SYSTEMS AND
RELATED EQUIPMENT 9

GROUP DiFFERENTIATING TASKS :

TASKS

}-L LA- AD -OR OPERATE U T I L I T Y  COMPUTER PROGRAM S
H32 OPERATE OPERATORS CONSOLES
Hi ANNOTATE OR REVIEW EQUIPMENT OPERATION LOGS
U S CLEAN WORK AREAS

~i PERFORM OPERATIONAL TESTS OF DATA PROCESSOR SYSTEMS

A 3 0
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GROUP 1D NUMBER AND TITLE : GRPO41 - JOB CONTROLLERS

NUMBER IN GROUP : 20

~l’kCENI OF SAMPLE : 1%

MA JOR COMMAN D DISTRIBUTION : AFCS ( 5 0 % ) ,  AFSC ( 2 0 % ) ,  ADC ( 1 5 % ) ,  TAC ( 1 0 % ) ,
USAFSS (5%)

LOCAT I~-N CONUS (85%), OVERSEAS (15%)

S A L - S C  SL~~TR IBU T i ON : ~L > 1 4  (10%), 30554 (55%), 30574 (30%). ~~594 (5%)

AVERAGE GRADE : Lb

AVERAGE TIME N CAREER FIELD : 71 MONTHS

AVERAGE TiNE IN SERVICE : 96 MONTHS

~ER JEN I  MEMBERS T~N FIRST ENLISTMENT : 20%

AMOUN1 OF S - J i E R V I S I O N : 40% SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPR Es . ;ET JOB INTEREST : DULL (30%), SO-SO (35%), INTERESTING (35%)

P E R C E I V E D  C T 1 L I C A T I O N  OF TALENTS : LITTLE OR NOT AT ALL 70%
FAIRLY WELL OR BETTER 30%

L-ERCE .VL~ STILIZATIAN OF TRAINING : LITTLE OR NOT AT ALL 90%
FAIRLY WELL OR BETTER 10%

A’-J ERAL,Ei N J ~ 8ER OF TASKS PERFORMED: 13

TIME S~~EN1 -~N DUTIES:
A VL- F’AGE lIME sPENT

DUTY hi ALL MEMBE R S

F PE RF~ RMIN ’J; ADMINISTRATIVE AND SUPPLY FUNCTIONS 56
A : LANNING AN D ORGANIZING 19
N MA INTAINING FACILITIES AND WORK AREAS 10

GROUP D I F F E R E NTIATING TA SK~~:

TASKS

E2C I N I T I A r E  OR R E V I E W  INSPECTION SUCUMEN1 FORMS ~AF FORM >145)
E23 I N : T :A T E  OR R EV !r~ MA s TE R STATION LOG FORMS (DD FORM 1753)
A9 ESTABLISH MMUN i CATI -N~ BETWEEN WORK CENTERS OR STAFF AGENCIES
E33 INITIATE OR REV iEW SCHEDULE OF TECHNICIAN AVAILABILITY FORMS

AF FORM 2446)
N7 REMOVE OR DISPOSE DL- TRASH WASTE , OR MATERIALS

A 31



GRiJUE I~ N UMB E R AN D T i  i l k ’ . . ,kI Uu~ - COMPU’IER EQUI?ULD~ INLIALLERL

NUMBER IN GROUP : 15

PERCENT VL - SAMPLE:  LESS THAN 1%

MACOH COMMAN D DISTRIBUT1ON : AFCS (87%) , AA C ( 7 % ) ,  AF S~ ( f

L~ ~A 1 I ON : CONUS (93%) - VEEjEAS ( 1 % )

L A F S C  DISTRIBUTION : 30534 (33%) , 30554 (60%), 30574 (7%)

AV~’RAGE GRADE : 4.4

AVE RA G E T I M E  IN CAREER F i E L D : 25 MONTHS

A’~E E- \Gh  TIME IN SERVICE : 7-4 MONTHS

P E RC E N T iL~~E EkS IN FIRST ENLISTMENT : 20%

AMo .JN~[ OF : OPF RV I SION . 13% SUPERVISE AN AVERAGE OF ONE SU B ORD INA IE

‘D R E S S E D  JOB INTEREST : DULL (27 %) , SO SO ( 7 % ) ,  INTERESTING (66 % )

l E E C E I T E D  U T I L I Z A T I O N  OF TALENTS : LITTLE OR NOT AT ALL 60%
FAIRLY WELL OR BETTER 40%

r~ER CE I VE i UTILIZATION OF T R A I N i N G : LITTLE OR N i  Al ALL 87%
FAIRLY WELL UP BETTER 13%

AVEb -ALE NJOMBRA OF TARAS PERFOR M ED: 23

T I M E  s :FNI ON DUTIES :
iWERAGE TIME SPENT

OUT BY ALL MEMBERS

-., o C N I T O R I N G  AND OPERATING E L E C T R O N I C  COMPUTER SYSTEMS 39
MA :: A IN [N~ IN-PLACE ELECTRONIC COMPUTER SYSTEMS AND

R E L A T E D  EO UIP ME NT 19
C}~jNG GENERAL COMPUTER SYSTEMS MAINTENANCE 10

N I~~ AINING FACILITIES AND WORK AREAS 8

H(UP ‘IFFERENTIATING TASKS :

lAS KS

~L L  I N O T A L L  OR DUN CABLE OR W I R I N G  FOR E QU 1 - ME NT INSTALLATION
GB DR IlL UP i ED- FOR INSTALLATI (-N MOUNTINGS
Fl RSM (-TE OR INSTALL ELECTRICAL WIRING
U L E A N  ~I :RK AREAS
C 3 INVENTORY EQUIPMENT . MATERIALS , OR SUPPLIES FOR INSTALLATION OF

COMPUTER ,‘ZLTFM S

A 2
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