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Phases 1, II and III were accomplished by the IBM Federal Systems Division
wi th the Training Analysis and Evaluation Group, Orlando, Florida , providing
technical guidance and support. The overall DOTS’ objective is to provide
Naval Education and Training Cosmi~and (NAVEDTRACOM ) management with additionaltool s in the form of computerized mathematical model s to assist in predicti ng
the quanti tative impact of training resource decisions . The planning process
will be enhanced by providing decision makers with the capability to econom-
ically and rapidly consider a wider range of alternatives .

Phase I was a study and definition effort resulting in a complete functional
description of the NAVEDTRACOM ; a strategic definition of the social , politi-
cal , economic and technological environments pertinent to the naval education
and training system in the 1980’s; a list of existing and potential models
amenable to computerization and to improving the decision-making process.

• Phase II was devoted to the selection and development of three mathematical
• model s from the Phase I list of candidates . The three were the System Capa-

bilities/Requirements and Resources (SCRR), the Educational Technology Evalua-
tion (ETE), and the Training Process Flow (TPF) models.

Phase III centered on evaluating the selected models at the Fleet Train-
ing Center, Norfolk, VA . An important reconinendation from the Test and
Evaluation conducted during Phase III was that DOTS should investigate
model applications at higher comand levels. TRAM responds to this recom-

• mendation.

— ?The Phase IV TRAM development began with a functional analysis performed in
• the latter months of 1975. Functional descriptions were developed and re-

v iewed with personnel at CNTECHTRA, Memphis, Tennessee. Model design and
development proceeded from these preliminary specifications . A field test

• at CNTECHTRA was scheduled in October 1976, with this Phase IV Final Report
0 .  containing the results.

The Phase IV DOTS Utility Assessment at TRAPAC yielded significant cost
and resource data which will be useful in planning follow-on application
and model development efforts. These results are also Incorporated into
this report.
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FOREWORD

• . The Design of Training Systems (DOTS) project objectives are in consonance with
the requirements of Advanced Development Objective ZPNO7 (formerly ADO 4303X),
Education and Training Development. ZPNO7 includes a number of projects
concerned with demonstrating and evaluating the technical , operational and

• : financial feasibility of applying advanced technological applications to• improving the training process.

The Bureau of Naval Personnel initiated the original ADO in 1966 to make naval
training more responsive to the changing times. As one project under this
effort, DOTS was designed to improve the process of managing training resources
through application of the techniques of system analysis and system simulation
as accomplished through mathematical modeling . The end objective is a family
of computerized mathematical models enabling training management to more
rapidly predict the impact of changes in train~ng resource availability or re-
quirements.

• The majority of education and training was reorganized in 1971 under one conii~and ,Chief of Naval Education and Training (CNET). Because of this change , DOTS
• responsibility was transferred to CNET in tlarch of 1972; more specifically,

to the Training Analysis and Evaluation Group (TAEG), Orlando , Florida . The new
• CNET organization greatly increased the potential benefits to be gained from the

increased application of new management techniques and , therefore, from the
DOTS’ R&D effort. DOTS began in February of 1973, wi th the majority of tasking
being contracted to the International Business Ilachines Corporation , Federal
Systems Division , Cape Kennedy Facility , located at Cape Canaveral , Florida .

Chief of Nava l Technical Training (CNTECHTRA ) personnel providing substantial
input to TRAM design were: CDR Ian Watson , CDR Jack Davis , Mrs. Jerry Trobaugh ,

.4 and Messrs. John Andrews, Bill Cox , Jerry Glad , loreland Ray , Mel Robey , Dave
Thomas, Wilson Thomas and Richard Trannis. Their participation in this effort
is greatly appreciated .

Mr. Ray Bryant and LCDR Tom Ferrier contributed significantly to the finalization
of DOTS model enhancements and to the installation of the major data base
maintenance system at COMTRAPAC . John Finnegan at TRAPAC provided exceptional
cooperation to both of the above tasks.

The Training Analysis and Evaluation r roup, Dr. A. F. Smode, Director; project• team members Messrs. M. Middleton and W. Lindahl , complemented the contracted
effort by providing direction and guidance , establishing organizational interfaces ,
and assisting in the performance of the utility assessment.
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SECTION I

INTRODUCTION

BACKGROUND

The Training Requirements Analysis Model (TRAM), developed in Phase IV , is the
result of recommendatloQS from the Phase III Test and Evaluation (T&E) of the
training center models. ’ These earl ier developed model s were employed in a
rather wel l -defined sector of the training system. Their application within
the training system was analyzed in a prior report.2 The final study results
of those model s are described in Section V of this repc ’t.

The analysis and design of the training center level model s established a knowl-
edge and technology base, part of which was incorporated into TRAIl. This transfer
of an application and technology framework assisted the integration of TRAM
objectives with the overall project goal , namely to provide training management
with the visibility and control necessary for the effective planning of resources
required to meet a wide range of training demands. It was, however, recognized
that this goal could be met best with model s targeted at the Functional Command
and Chief ~f Naval Education and Training (CNET) l evel .

The T~ tional analysis proceeded from the in-depth review of the prior
mod re specific information-gathering task at these higher command
le al meetings were held between the project analysts and key train-
ir .~a1s responsibl e for program and resource planning at CNET, Chief of NavalTechnica l Training (CNTECHTRA), Commander Trai n ing Command , U.S. Atlantic Fleet
(COMTRALANT), and Commander Training Command, U.S. Pacific Fleet (COMTRAPAC).
The meetings , part of the early Phase IV effort , identif led the requirements
of the Functional Commands so that the TRAM specification effectively melded
the prior model ing technology base with the stated needs of the training
managers.

TRAM OBJECTIVES

The objectives of the TRAM portion of Phase IV of the DOTS project were as
follows :

1. To merge the technologies developed for the Training Process
Flow (TPF) model and the System Capabilities/Requirements and
Resources (SCRR) model into a new model for student and re-
source planning and management. This new model should test
the feasibility of meeting planned training loads wi th availabl e

‘DiGialleonardo , Fran k, 1976. Desi n of Training Systems (DOTS) Project:
Test and Evaluation of Phase II Mo e s. Special Report 76-10, Navy Personnel
Resea~ 1~ and Development Center, San Diego , CA.

2Duffy, Larry R., 1976. DOTS Utility Assessment: The Training Process Flow
and System Capabilities/~i~tiirements and Resources B~del s Qperating in~E1i~~T~~PAC Environment. TAEG Report No. 33, TrainIng Analysis and Evaluation
Group, Orlando, FL.

I — i
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resources, calculate resources required to meet new requirements,
and indicate resource surpluses on a training center (UIC) basis.

2. To identify data required and to establish and validate a
basel ine data base for use in model testing and validation.

3. To study the entire Program Budget Decision (PBD) process
at the CNET and Functional Command level , including CNET ’s role in
the overall Planning , Programing and Budgeting System to assure
the TRAM model fills a useful role in providing managerial support.

The resultant of this phase of the project is to be a computer-based model/
data base system usable at the CNET/Functional Comand level which will
augment the existing decision process relative to increments, decrements,
feasibility studies, Program Budget Decision , etc.

TRAM DEVELOPMENT TASKS

The TRAM portion of Phase IV was broken into two major tasks.

TASK 1 - DEFINE TRAM FUNCTIONAL SPECIFICATION. The design of a new model
such as TRAM must start with the formulation of functional specifications ,
i.e., analysis of the purpose of the model and determination of the model
application , data sources, and outputs. This task was divided into two
parts. The initial part consisted of interviewing key personnel at CNET ,
CNTECHTRA , COMTRALANT, and COMTRAPAC . This was done concurrently with the
analysis of documentation on existing Navy systems, such as Resource Management
System (RMS), Navy Integrated Training Administration System (NITRAS),
Recruit Allocation Control System (RACS), etc., and an analysis of all
availabl e literature concerning the entire Planning , Programing and Budgeting
System as it relates to CNET.

The fina l step was to correlate the DOTS capabilities with the identified
• CNET/Functional Command requirements . The resultant of this task was the

TRAM Functional Specification delivered in December 1975, and superseded by
the TRAM Functional Description published in April 1976.

TASK 2 - DEVELOP TRAM. The second major task during the TRAM portion of
Phase IV was the development of the TRAM model . The Functional Specification
developed in TASK 1 was used as the basis for design. The model was constructed
using a building —bloc k technique , using the results of parametric studies and
other analyses of the bulk data. This development s covered in Section III
of this document. The final part of TASK 2 was a user evaluation or field
test, conducted at CNTECHTRA . The results of this field test are contained
in Section IV of this report.

SCRR AND TPF UTILITY ASSESSMENT AT TRAPAC TASKS

The SCRR and TPF Utility Assessment portion of Phase IV was divided into four
major tasks.

• 

I-2 
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TASK 1 - TRAPAC FIELD TEST. This task consisted of the installation of SCRR
and TPF software at the Training Command Pacific (TRAPAC), identification of

• •
! model/data base applications , utilization of the models to solve identified

problems, definition of enhancements, and an evaluation by a Navy review team
of the fiel d test results. These results were documented in the DOTS UTILITY
ASSESSMENT, TAEG Report No. 33.

TASK 2 - MODIFY SOFTWARE TO INCORPORATE ENHANCEMENTS . Three major enhancements
identified during the TASK 1 field test were incorporated into the DOTS models !
data base software. These included an instructor billet computation program ,
several data base format changes , and a new data base maintenance system. The
major changes from this task were documented in the DOTS TRAPAC USER’S MANUAL ,
TAEG Report No. 36.

TASK 3 - TRAIN TR..APAC PERSONNEL , INSTALL SYSTEM. TRAPAC personnel were trained
in the operation of the DOTS models/data base over a five-week period. During
that same period , the new software was installed and personnel were trained in
the use of the data base maintenance system. Maintenance and operational costs
were recorded and have been incorporated into Section V of this report.

TASK 4 - SYSTEM DOCUMENTATION . The system documentation consisted of a combined
user’s guide and programer ’s manual for the DOTS data base, SCRR , and TPF models
(TAEG Report No. 36).

The primary focus of this report is to present the analysis, design , devel opment,
and test resul ts that relate to TRAM. Sections II , III and IV of this report
address these topics.

1— 3/1— 4
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SECTION II

TRAM FUNCTIONAL ANALYSIS

TECHNICAL APPROACH

No analysis of a complex organization can be made without thoroughl y understanding
the business of that organization and how information sv~tems support it.CNET, with the consolidation of all training under a sir~gle command , has a
function larger and more compl ex than ever before. The command must cope wi th
the large and varying numbers of trainees, controlling a far-flung organization ,
and adjusting wi th the technical advances that alter the training requirements
as wel l as introducing challenges in the form of new training methods. The
overriding goal of CNET can be stated quite simply: “To provide the fleet with
a proficient occupant for every billet by means of the most efficient utilization
of available resources.”3 In other words , the training command n’~ist makeavailable to the fleet qualified individuals in the right place ~ the right
time and in the right numbers .

Numerous analytic methods could have been appl ied to the study of th~ CNETorganization. For this task, the job was broken into three steps. First , it
was necessary to identify the prel iminary activities required for a detailed
study of CNET and the functional commands. Second, the activities necessary to
understand the business of CNET, inclu ding how current information systems
support it and what situations might be amenabl e to solution using mathematical
models, were outl i ned. Third , the scope of the TRAM development effort had to
be assessed in light of the identified requirements , considering existing
resource capabilities and the extent to which prior model i ng technology could
be applied . These three steps led to the TRAM functional specification.
Figure Il-i outlines this tasking structure in summary form .

DISCUSSION OF INDIVIDUAL TASKS

The identification step included the preparatory activities necessary to insure
continu ity and success in the accomplishment of the project objectives within a
reasonable time period . By going through an id~ntification step valuable time
was saved by team members and travel was held to a minimum .

An initial activity was to develop a study action plan - that is , who would be
responsible to do what. This involved setting ~ oject objectives , and then
scheduling a course of action for Step 2. 

•

In Step 2 the first objective was to define NAVEDTRACOM requirements in the
p lann i ng area . T he DOTS Phase I anal ysis , completed in December 1973 when CNET
was a newly crea ted command, was reviewed and updated . This analysis identified

3Excerpt from Address by RADM A. Sackett , Pensacola , FL - 1974

11— 1
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demands placed on CNET by other commands , and demands placed by CNET on its
• functional commands.

The second objective was to determine the status of current solutions to planning
problems. CNET appears successful in conducting its business; therefore this
objective was to provide an understanding of how their business process operates,

• . and how current and planned i nformation systems support It.

The third objective was to establish the status of current and planned automated
data processing systems. This information was to provide an understanding of the
current support given , point out the direction in which this support Is going, and

• to allow development of a system wi th minimum data requirements while avoiding
• overlapping or duplication of functions.

The objective of Step 3 was to correlate the existing DOTS capabilities wi th
identified requirements. The overriding objective of the DOTS project is the
application of mathematical modeling to the solution of problems wi thin the
training command. To provide maximum utility wi th minimum expense, it is obvious
that any new model should draw heavily on the expertise and knowledge gained in
previous efforts. It was then decided that the functional specification to be

• developed should not delve into entirely new technologies or into different areas
than those already explored.

Based on these obj ectives , the team was assigned tasks, a schedule and management• support plan were developed , required data were requested, and trips to CNET and
the functional commands were scheduled .

CNET ANALYSIS

• The TRAM study initially cente~e~d on CNET. The key persons Interviewed were
Mr. B. C. Monnes (CNET N-30l), CAPT W. H. Mayer (CNET N-6), CAPT J. R. White
(CNET N-3l ) and CDR E. S. Baker (CNET N-73). The CNET portion of this analysis
was also coordinated with Or. L. R. Mac Keraghan and Mr. E. 0. Moore of TAEG ,

• to assure the analysis did not duplicate the Navy Training Plan Process Study
team efforts and to gain the benefit of their knowl edge and expertise.

UI5CL •.sions wi th CNET centered around a higher level of planning than had been
encountered on earlier visits. In its simplest form the basic probl em facing
the p1~nning funct ion in CNET is the fact that training requirements are not,
for the most part, generated from wi thin the NAVEDTRACOM , but rather are directed
towards CNET by other comands. Usually the resources required to accommodate
this training are not passed along with the requirement. As has been detailed
in the Phase I report, the Five-Year Defense Program (FYDP) is the normal :hannel
used to obtain the necessary resources. The Program Objective Ilemorandum (POM)
is the vehicle by which CNET makes known to the CNO its unfunded requirements.
It was pointed out that new or increased trdining requirements do not automatically
provide the resources required to support those increased requirements. Obviously,
as CNET maintains no pool of resources, these required assets can only be obtained
through the POM or through internal reprogramming of resources.

11— 3
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• One key factor became evident during these discussions that differed from previous
ones. In the past, the emphasis was always placed on centralizing the planning
process at CNET. Now the emphasis Is placed on the Functional Commander ’s role
in this process. The Functional Commanders are now being directed to submi t to
CNET new resource requests a minimum of 2½ years in advance (5 years for MILCON
funds , 4 years for trainers) of the time they are required . The new emphasis is
on collecting , correlating, and prioritizing these requirements , wi th the actual
computational and justification effort being expended by the Functional Comand .
The Mechanized POM being prepared for CNET is the vehicle to be used to accommodate
this plan of action.

Thus, after an analysis of CNET ’s role, it became obvious that the thrust of TRAM
should be directed toward the Functional Command l evel where the detailed analysis
and tradeoff studies are conducted. The most obvious candidate for appl ication
of the TRAM technology was CNTECHTRA . This comand not only operates the bulk of
CNET ’s courses but also conducts planning for A and C Schools for COMTRALANT and
COMTRAPAC. Therefore, the remainder of the TRAM analysis centered primarily on
CNTECHTRA.

CNTECHTRA ANALYSIS

The plans , programs and facilities at CNTECHTRA are the responsibility of Code N-2.
Here, planning for student loads , facilities , major increments and decrements,
construction , and personnel (staff and instructors) is carried out. The analysis
of this function can be broken i nto two major divisions - reprogramming and

• increment/decrement. Reprogramming , in its simplest form, is the adaption of
training resources to current needs. Examples of this are shifting instructors
from one course to another , or the compromi ses made to best accommodate Chief of
Naval Operations (CNO) training requirements . The increment/decrement process
is less operational and more in the category of the traditional “what if.” Long-
range plans for equipment , personnel , and monies are the resultant of this process.
The major difference between this process and the academic posing of questions

• is that the results quite frequently become fact; therefore, the data used by
the planner must be more accurate.

REPROGRAMMING . One of the most frequent day-to-day activiti es of Code N-2 is the
reprograming process. Reprogramming can be described by the following points :

1. Reprogramming is short-range, and usually does not involve immediate
transfer of personnel from one activity to another.

2. Reprograming does not contain an increment/decrement, per Se. Rather ,
the movement of staff to new jobs is i nvolved , and not the longer range
movement of billets.

3. Head-count at an activity rarely goes up or down immediately as a result
of reprograming .

4. Reprogramming is a continuous process. Reprogramming, therefore , rep-
resents the refinement of previous plans (or lack thereof) to produce
a workabl e training operation. It is necessary as CNET has no pool of
billets or bodies to shift to areas where workload is increasing .

11-4
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5. The process involves setting a priority on training , and then accon~no-dating as much of the desired load as possible , constrained by availabl e
resources. The term “level ” was often appl ied to this process. This
meant that resources would not go up appreciably to accommodate new
l oad , and the resources had to be shifted from lower priority training .

The following observations were made during our study of reprogramming:

r 1. NITRAS was the source of data , listing what a training activi ty had
• 

• committed to do. This was in the form of course convenings , l engths,
schedules, student/instructor (S/I) ratios , capacities , and the like.
Al so , student load data, once approved , are placed in NITRAS for the
current and out years. This Data Processing (DP) system is the backbone
of the NAVEDTRACOM communication concerning student load and course/class
availability.

2. Instructor billets are justified based on courses currently in NITRAS ,
and are subject to audit. The formula for justifying these billets is
based on student load and course requirements , and is quite consistently
applied .

3. Billets and manpower are two different things. The billet authorizes
ctivity personnel , but does not provide them. Actual manning may be
~gher or lower, but almost always is somewhat l ower than authorized .
i the reprogramming process , manning is somewhat more critical than
is in the increment/decrement process.

4 . Costing during the reprogramming process is not usually required . Staff
personnel are rarely added or del eted in significant numbers. Reduction
in Force (RIF’ s) or reassignment costs are rarely encountered . Normally ,
the reprograming process consists of reassigning current resources
within approved budgets .

5. The reprogramming process is not oblivious to long-range planning . In
fact, it is hard to draw a line where reprogramming leaves off and more

• academic planning begins.

I The analysis of reprogramming is applicable to a TRAM type model . The data sources
for this planning include:

1. Navy Integrated Training Administration System (NITRAS)
2. Chief of Naval Operations (CNO) Input Requirements
3. Train•i ng Requirements and Planning Subsystem (TRAPS) Model
4. Manpower Authorizations (1000/2) Billets
5. Civilian Ceiling Points
6. Mann ing Level s

Items 1 , 2, 4 and 5 are inputs to the TRAM model . Item 3, TRAPS , is currently
undergoing major revision and the study of this system was dropped . This was
due to the fact that the TRAPS logic depends on the current Navy Enlisted
Classification (NEC) system. This NEC system was not designed to aid automated
computer planning of student loads , and the results obtained by applying computers
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to this process are somewhat inconsistent. The multiple paths to a NEC make the
computer logic difficult and Inefficient. Thus , the results of a manual TRAPS
analysis are used as an input to the TRAM model . The remainder of the data
elements consistent wi th reprograming will be discussed in the model design
section of this report.

INCREMENTS/DECREMENTS . The other major process studied at CNTECHTRA was the in-
crement/decrement process. In general , this can be broken into two finer sub-
divisions , “what if’ s,” and actual increment/decrement submissions. The “what if’ s”
as described are those short-fuse questions , the answers which aid a higher echelon
in a decision process, but the results of which must be refined prior to imple-
mentation should that occur. Rules-of-thumb and averages or percentages are used
rather than identifying the actual billets to be cut, or spelling out each piece
of equipment to be moved . The questions asked in this process are usually not
overly complex as the answers would be too time-consuming and expensive to produce.
The data required to study these general “what if’s” are as follows :

1. NITRAS , for Training Load and Courses
2. 1000/2 Billets
3. Civilian Ceiling Points
4. Resource Management System (RMS) Cost Data

All four of these were available in bulk form (data processing) and were made
available for the TRAM Model . The logic used in running these “what if” questions
is detailed and considered within the scope of the TRAM capabilities .

The second portion of this increment/decrement process is the construction of a
formal study or report. The questions posed and the results appear similar , but
there are important differences. Rules-of-thumb are used only in the tota l absence
of data from any other source. A telephone call to obtain exact information , such
as shipping charges, replaces averages. A manual analysis of the 1000/2 forms
replaces tying personnel to percentages, or other linear techniques . In general ,
as the number of data sources increases significantly, the detail of the study is

• magnified , and the logic involved varies wi th each study . All three of these
factors currently make a computer replacement of this process infeasible. It was
determined that at best TRAM could assist in portions of this more detailed
increment /decrement analysis.

In summary, the study of CNTECHTRA resulted in the following conclusions pertinent
to TRAM:

1. Student loads , as obtained from CNO , drive CNTECHTRA; presently, CNTECHTRA
has insufficient influence in this planning process.

2. Reprogramming is the short—te rm process of reassigning current resources;
increment/decrement refers to longer range acquisition or use of resources.
However , a major part of this latter process involves considerable re-
programming to be effective.
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3. The TRAM model should be able to assist in answering “what if’ s” in the
• area of short-term planning or reprogramming. The data sources are

• available in bulk form, and for many of the “what if’s” the logic used
in the decision process is straightforward and amenabl e to automation.

• 4. “What if’ s” in the increment/decrement process are applicable to TRAM
processing , as long as the result is used to study the impl ications
of a course of action and not used as the end result of the study .
Tota l automation is not possible as: (a) several factors, such as
equipment costs and construction costs, must be figured on an individual
basis; (b) the logic used in determining the desirability of a course of
action may differ; (c) data come from several sources, depending on the
specifics of the plan under study. Based on this , suggestions such as• provisions for manual entry of off-line data were dropped in lieu of a more

• concentrated effort in providing a model that would calculate the im-
plication of a course of action.
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SECTION III

TRAM MODEL DEVELOPMENT

INTRODUCTION
• 

• 
The TRAM model is “el , thteractive, user-oriented system. The system
consists of four mi ~w1th numerous subprograms), two major data
bases, and c~e ~~~~ ~se. A front-end program interacts with the

• user - providing 1n nd prompting - requesting input direction in a
highly simplified fc~ii~~: ~ structuring the user inputs in a form to cause
the model program to respond to a relatively complex structured “what if” type
question. The types of user questions to which the model can respond deal with
incrementing , decrementing, and consolidating training courses and training
activities . An abbreviated extract of the Navy Integrated Training Administra-

• • tive System (NITRAS) Master Course Reference File (MCRF) is referred to by the• model to obtain course related data. An instructor computation program operates
upon the NITRAS course level data to determine the change in instructor require-
ments resulting from the “what if” action. Changes in instructors as well as

• changes in Average-on-Board (AOB ) are passed to an interface program which calls
upon a cost subroutine to compute total billet/ceiling point changes for each
activity affected, to calculate the Military Pay, Navy (MPN) and Operati ons and
Maintenance , Navy (0&MN) deltas , and to print a resource change summary resulting
from the “what if” action. During this process, reference is made to the second
major data base containing billet /ceiling point and cost data by activity .

This section of the report presents the detail of the model development effort• growing out of the functional analysis covered in Section II. It outl ines the
model by major program, describes the function al specification upon which model
design and development was based, and discusses important data considerations
in the creation of model default routines.

TRAM MODEL DESCRIPTION

Four major programs comprise TRAM. They are shown in Figure 111-1 as 1) PGM
PARAM, 2) PGM TRAM , 3) PROGRAM ICALC and 4) PGM IFACE (or IFACEI). The two key
data bases are 1) NITRAS MASTER and 2) NUIC, XUIC and PCOST MATRIX. The
reference data is labeled NITRAS TABLES. Following are descriptions of these
major model components as well as of the other programs , executives , data bases ,
and reports shown in Figure Ill-i.

PGM PARAM. This program provides the major interaction between the system user
and the TRAM model . This FORTRAN language program requests required input from
the user, such as years of consideration , default characteristics, etc., provides
a menu of options available, and in a conversational mode al lows the non-ADP
oriented user to set up a complex model run. Keywords such as QUIT , HELP , ? ,
DONE , and FIN are recognized at all times throughout this operation to guide the
model user wi th minimal data input/output. Prompting is provided if a response
is incorrect , and the entry HELP or ? will provide a message detailing the
information required . Three major option menus are provided : DECREMENT ,
INCREMENT , and CONSOLIDATIONS. Decrement specifies those courses that are to
be deleted; Increment specifies those courses where loads or lengths are to be

111 — 1
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modified ; Consolidation specifies courses that are to be moved from one location
to another and consolidated wi th existing courses at the new l ocation. Sub—menus
are provided to aid in selection of the actual courses to be i nvolved in one of
the above three actions. The first sub-menu allows selection of all courses for
a U1C, or just a portion of the courses. The second sub-menu allows for selection
by COP, CIN, RMS code, or course type. The logic in Program PARAM insures that
all data are requested for a desired action , and that invalid options will not

• be passed on to Program TRAM . Several actions may be requested for a given run.
This allows , for exampl e, consolidating all type C courses from Activity A to• Activity B, and all $ type F courses from Activity A to Activity C in one run for
evaluation. The resultant of Program PARAM is a group of control parameters
written to file TRAM PARM that will control the TRAM model execution.

Program TRAM is called to execution by executive TRAM , which  is initiated when
the term ‘TRAM ’ or ‘TRAM I’ is entered on the NCSS terminal . From this point on ,
execution of the system is under program control , with all necessary interaction
by the operator preceded by a descriptive PROMPT. The entry of ‘TRAM ’ will cause
execution of the entire TRAM system, while the entry ‘TRAM I ’ will cause execution
of the system to terminate following printing of the summary of the instructor
computation results , bypassing the cost calculation.

It should be noted that file TRAM PARM , that is created by Program PARAM , could
be set up manually for non-interactive operation of the TRAM system in the batch
mode .

PGM TRAM. This Fortran Language program is the heart of the TRAM system. The
basic purpose of this program is to first, analyze the parameters transmitted
from Program PARAM; second , access the courses indicated by these parameters
from the NITRAS master ; third, make the necessary actions and modifications as
indicated by these parameters; and finally, write an output file so that program
ICALC can analyze the net effect on instructor requirements.

The logic of Program TRAM is as fol lows . First , seven NITRA S reference tables
are read in. These tabl es allow access of ~ny course in the NITRAS file by
certain combinations of staff UJC , student UIC , CIN number , CDP number , RMS
code, or course type. Next the parameter file from Program PARAM is read and
analyzed. Incorrect Inputs, such as invalid UIC codes, are flagged at this time.
Then the proper action is taken . If the courses are decrements , they are written
to file ICOMP 10 as a decrement. If the courses are increments, they are written
first to the file ‘AS IS’ as decrements , then the reques ted modifications are
made, and they are written as increments . This method allows the total instruc-
tor requirements, and the net change caused by this action , to be determined .
Consolidations are somewhat more complex. Basically, all courses involved in
a consolidation are first written as a decrement, whether at a ‘TO’ or ‘FROM ’
location. The loads are then allocated to the receiving locations. If the
same courses exist at the receiving locations , they are expanded to handle the
increased load. If the course does not exist, it is established at the first
receiving location . The modified courses are then written as increments, again
allowing computation of total and del ta instructor requirements . Many such
actions can be cascaded ; Program TRAM cycles until all such actions have been
disposed of. Program TRAM is called by Executive MODEL . No entry is normally
required to start this executive , as It is automatically called by Executive TRAM .

111 - 3
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PROGRAM ICALC . This PL1 program accepts the NITRAS and calculated data from
PGM TRAM for each affected course, and calculates the changes in instructor
requirements resulting from the user input request. A major facet of this
program is the application of default options to handle missing data situations
in the NITRAS data base. The analyses leading to the establishment of default
values are discussed later in this section .

PGM ICALC is called by ICOMP EXEC automatically. No user intervention is re-
qu i red.

PGM IFACE (and IFACEI). This FORTRAN program accepts a sorted output of PROGRAM
ICALC and develops an interface table for a COST SUBROUTINE. These interface
data Include the activity UIC , del ta instructors and AOB , any shortfall in train-
ing capability due to lack of capacity at an activity , and the year to be con-
sidered . IFACE EXEC calls PGM IFACE which in turn calls COST SUBROUTINE. This
FORTRAN subroutine calculates officer and enlisted , instructor and support
personnel , as well as civilians incremented or decremented by activity . MPN and
O&MN dollars are calculated and an output report is prepared which summarizes
the changes in resources from the user—s pecified action . A TRAM OUTPUT file is
created which contains detailed reports for each UIC affected . These detail
reports can be accessed through PGM DISPLAY when the user invokes the DISP EXEC
by entering the term ‘DISP’ .

PGM IFACE is invoked automatically using IFACE EXEC. The user has the option of
bypassing the cost calculations by entering TRAM I and MODEL I in place of TRAM
and MODEL which were previously discussed . When this alternative procedure is
followed, IFACEI EXEC will be used to call PGM IFACEI. Only the results of the
instructor computations will be presented under this option. No costs will be
calculated .

NITRAS MASTER. This data base contains over 4100 records extracted from the
Navy ’ s NITRAS Master Course Reference File. Each record contains 247 fields
of data which describe each of the approximately 4000 courses taught by CNET .
Some non-CNET courses are alsc described in this file. PGM TRAM accesses the
data in NITRAS MASTER in responding to the user initiated increment , decrement ,
or consol idation requests. The data stored in this file are listed in Figure
111-2.

NUIC , XU IC , PCOST MATRIX. This file contains three separate matrices which are
accessed by PGM IFACE during the resource calculat ion process . The UIC Ma tr i x
(NUIC) contains billet (enlisted , off icer , and student) and civi l ian ceiling
point data for each CNET UIC. The da ta contained in this file are outlined
in Figure 111-3. The Exception LJIC Matrix (XUIC) contains a list of UIC’ s
which require special handl ing during the resource calculation. Special process
directing f lags , as wel l as information conta ined in the output reports , are
included in this file. Its contents are described in Figure 111-4. The Per-
sonnel Cost Matrix (PCOST) contains standard cost factors used in the fina l
resource calculation; its content is listed in Figure 111-5.

NITRAS REFERENCE TABLES. Seven tables are read-in by program TRAM . These
tables are used to provide access to specific records in the NITRAS file
without the necessity of reading all 4100 plus courses in the file. Thus , a
decrement of all C7 courses can be accomplished by merely looking in a core
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NITRAS MCRF EXTRACT FORMAT ‘ap i

~ECO~ D
POSITION DATA NAME LEN TYPE MIO VALUE/COP AENTS

1-4 COP 4 AN Ft

• 5—12 CIN 8 AN Ft

13—28 COURSE SHORT TITLE 16 AN Ft
29—32 NOBC 4 AN Ft

33-38 NEC 4 AN Ft

37-39 OFF . CRS. CODE 3 AN Ft

40—44 PRIORITY DES 6 AN Ft

45-48 RMSCOSTCODE 4 AN Ft
49—50 TYPE COURSE 2 AN Ft

51 SVCSUPP 1 AN Fl

52 METHOD INST. 1 AN Ft

53—67 FILLER 16 AN Ft

68 DEPT—CODE 1 AN Ft

69—71 FILLER 3 AN Ft

72 STATUS—CODE I AN Ft
73—75 STATUS—DATE 3 P F2 SO(S) COMP—3

78—83 PREREO—CIN 8 AN F3

84—85 EST. ATIR. RATE 2 P F4 SOOV9 COMP—3

86—87 EST. SETBK. RATE 3 P F5 S99V9 COMP—3

88—90 THEORY HRS. 3 P F6 S9(5) COMP—3

91—93 LAB HRS. 3 P Fl SO(S) COMP—3

94—96 FILLER 3 AN FR

97 TRAPS IND. 1 AN F8

98—102 TPC 5 AN EB

103—10) STU.UIC 5 AN FB

t08— t12 STAFF UIC 5 AN F8

113-140 CRSCONTACTHRS 28
CONTACT RATIO 2 P F9A(7) $99 COMP—3
CONTACT HOURS 2 P FOB)?) S999 COMP—3

14 1— 143 TOTALCON THRS 3 P FtO S9(5) COMP—3
144 CFY—CROSSUTIL 1 AN F1tA

145 — 147 CFV—CRS LENGTH 3 P F t2  SO(S) COMP—3
148— 150 CFY—CLASSFRE OUENCY 3 P Ft2
151-15 3 CFY—PERS INPUT 3 P F t2
154 - 156 CFY—PE RSF REO 3 P Ft2

• 157-159 CFY—EOU IP INPUT 3 P Ft2
160- 162 CFY— EOUIP FREQ 3 P F12
163-165 CFY—SPAC E INPUT 3 P F12

166—168 CFY—SPACE FREO 3 P F12
169— 183 FILLER 15 Ft 1 B

FIGURE III-2
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NITRA S MCRF EXTRACT FORMAT Pa p 2

MECORO
POSITION DATA NaME LEN TYPE Mb VALUEJCO~~~EN TS

184—223 FY+1 CAPACITIES same as Col. 144— 183
224—263 FY+2 CAPACITIES same as Col. t44—t83
284—266 CFY OF PLAN—USN 3 P S9(5) COMP—3
267—269 CFV OF PLAN—USNOB 3 P

2)0—272 CFV OF PLAN—USNR 3 P
273—275 CFY OF PLAN—USNRR 3 P
276—278 CFY OF PLAN—USMC 3 P
279-281 CFY OF PLAN—USCG 3 P
282- 284 CFY OF PLAN—USA 3 P

285 - 28/ CFY OF PLAN—USAF 3 P

296-290 CFY OF PLAN— NATG 3 P
291—293 CFY OF PLAN—FORNAT 3 P
294—296 CFY OF PLAN-DOD 3 P
297—299 CFY OF PLAN—N000 3 P
300—302 CFY OF PLAN—WON 3 P
303—34 1 CFY EN PLAN 39
342—380 FY4 1 OF PLAN 39 -

•
381—419 FY+IEN PLAN 39
420—458 FY+2 OF PLAN 39
459—497 FY+2 EN PLAN 39 These fields Ire all form~Ited
498—536 FY+3 OF PLAN 39 the same as CFY OF PLAN
537—575 FY+3 EN PLAN 39 in Cot. 264—302
576—6t4 FY+4 OF PLAN 39 (t3 S9)5) COMP—3)
615—653 FY44 EN PLAN 39

654—692 FY46 OF PLAN 39

693—731 FY+5 EN PLAN 39
132 - 170 FY46 OF PLAN 39
771 809 FY+6 ENPLAN 39

810 FILLER

FIGURE 111—2 (Cont’d)
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UIC MATRIX FORMAT

RECORD
POSITION DATA NAME LEN TYPE VALUE/COMMENTS

1 5 PARENT UIC 5 AN

6 ’ O  ACTIVITY UIC 5 AN

11 15 - STUDENT UIC S AN
16-41 ACTIVITY NAME 26 AN
4’) ~~ CFY TOTAL OFFICER BI LLETS 4 I
.~~ 

CFY OFF INSTRUCTOR BI LLETS 4 I
CFV TOTAL ENLISTED BI LLETS 4 I
CFY ENL INSTRUCTOR BI LLETS 4 I
CFY CIVI LIANS 4 I
FYi TOTA L OFFICER BILLETS 4 I
FYi OFF INSTRUCTOR BILLETS 4 I
FYi TOTA L ENLISTED 4 I
FYi ENL INSTRUCTOR BILLETS 4 I
FYi CIVILIANS - 4 I

82 85 CFY OF F STUDENT BILL ETS 4 I
:88 CFY ENL STUDENT BILL ETS 4 I

87 93 FYi OFF STUDENT BILLETS 4 I_ 
FYi ENL STUD ENT BILL ETS 4 I
CFY AOB 6 I
FYi AOB 6 I
MIJLT IPLIER (INSTR COMP ADJ) 4 F4.i 999V.9(decimal u~imed)
CFY CIVILIAN LABOR BU DGET 9 I
CFY TOTAL O&MN BUDGET 9 I
CFY REI MBURSABLES BUDGET 9 I

IAI IAn FYi CIVILIAN LABO R BUDGET 9 I
FYi TOTAL O&MN BUDGET 9 I
FYi REI MBURSABLES BUDG ET 9 I

9 i U~ FLAG 1 1 I
iuu FLAG 2 1 I

FLAG3 . DETACHME NT 1 I
FLAG4 1 I

172 FLAGS 1 I
172 176 PER CAPITA DIRECT MIL PERS 4 I
177 179 PER CAPITA DIRECT CIV PERS 3 I
180—187 PER CAPITA DIRECT OTHER COSTS 8 I
188 191 PER CAPiTA ACTY SUP MIL PERS 4 I

PER CAPITA ACTY SUP CIV PEAS 3 I
PER CAPITA ACTY SUP OTHER COSTS 8 I195—202 PER CAPITA HOST SUP MIL PERS 4203- 206 PER CAPITA HOST SUP CIV PEAS 3 I207—209 PER CAPITA HOST SUP OTHER COSTS 8 I210—217 PER CAPITA DIRECT TRNG MIL PEAS 4 I218—221 PER CAPITA DIRECT TANG CIV PERS 3 I222—224 PER CAPITA DIRECT TRNG OTHER

COSTS 8 I

233 ~~~~_ 
PER CAPITA SUPPORT MIL PERS 4 I

237:239 PER CAPITA SUPPORT CIV PEAS 3 I
240—247 PER CAPITA SUPPORT OTHER COSTS 8 I

FIGURE III- 3 NUIC MATRIX DATA ELEMENTS
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EXCEPTION UIC MATRIX FORMAT

RECORD

~DSITION DATA NAME LEN TYPE VALUE/COMMENTS

1—5 EXCEPTION UIC 5 AN
6—7 NUMBER UIC S TO CONSIDER 2 I
8—i2 OTHER UIC’S TO CONSIDER NO. i 5 AN
13—52 OTHER UIC’S TO CONSIDER NO. 2—9 40 AN 5 Pos. per UIC Field
53 EXCEPTION CODE FLAG NO. i I I See Below
54—57 EXC CODE FLAGS 2—5—GENERAL UIC FLAGS 4 I See Below
58 EXCEPTION CODE FLAG NO. 6 1 I S.. Below59—66 EXC CODE FLAG S 7—14--FOR OTHER UIcS

TO CONSIDER FIELDS (9) 9 I S.. Below
67—i 24 COMMENTS 58 AN

EXCEPTION CODE FLAGS

1—0 Follow normal processing. If IPUIC IAUIC, then all activities with same
PUIC (includ ing DETS) will be summed and operated upon as a single unit.

1 Causes Exception Code Flag 2 to be checked.

2—0 Causes activities, where PUIC AUIC which would normally be summed for all
equal PUIC’s, to be treated as a single actMty. Summing of equal PUIC’s
would not be performed.

1 Causes FLG3 in the NUIC MATRIX to be checked during the summin g of
all equal PUIC’s. DETS with FLG3 1 w ill not be included in th. summing
process. The objective is to sum only those U IC’s physically located at one
site.

3—5 Additional flags for controlling general process logic sequencing. These ac
unused at the present time.

6—14 These nine flags are intended for asagnment to each of the nine possible
- 

UIC’s in the ‘TO BE CONSIDERED’ f ields of the XUIC MATRIX. They
- .  may be used to designate a UIC as a Host , DET . etc. They are unused

at the present time.

FIGURE 111-4 XUIC MATRIX DATA ELEMENTS
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PERSONNEL COST MATRIX

RECORD
POSITION DATA NAME LEN TYPE VALUE/COMMENTS

1.5 COST/OFFICER BILLET 5 I 24000 FY77
6-10 COST/ENLISTED BILLET 5 I 11000 FY77
11-15 COST/STUDENT BILLET 5 I None Available
16.20 COST /OFFICER STUDENT

BILLET 5 I 24000 FY77
21-25 COST/ENLISTED STUDENT

B IL LET 5 I 11000 FY77
26-30 TRAVEL COST/OFFICER 5 I 03007 FY77 431-35 TRAVEL COST/ENLISTED 5 I 02221 FY77
36-40 COST/CIVILIAN CEI L ING

POINT 5 I 19000 FY77
41-45 COST/RIF 5 I 09300 FY77
45-50 TRAVEL COST/CIVILIAN CP 5 I 06000 FY77
51-80 NOT USED 30 I ZERO’S

FIGURE 111-5 PCOST MATRIX DATA ELEMENTS
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resident ta ble for the loca tion of all courses i n the file mee ti ng thi s cri ter ion
(in this case, 37 courses). This greatly reduces I/O, increases speed , and
reduces cost of model execution by several magnitudes. Al so, to save computer
I/O execution costs, these tabl es are read into the core using unformatted I/O.

OTHER PROGRAMS . Several auxiliary programs and executives were developed to
make the model generated information more accessible to the user. The LOOK
EXEC and PGM TST have been provided so that the user can review specific courses
of in terest in the NITRAS MASTER file. Access is provided by COP , CIN , Staff or
Student UIC.

The ICOMPIO EXEC and PGM LISTIC allow the user to crea te a li st i ng of the i n-
structor computations from PGM ICALC for each course (COP) invo l ved .

The DISP EXEC and PGM DISPLAY are used to access the detail level reports created
from the COST SUBROUTINE within PGM IFACE . The user enters the term ‘DISP’ to
invoke this program after which individual pages or UIC reports can be selected .

TRAM FUNCTIONAL SPECIFICATION

Prel iminary functional specifications were developed and eva l uated with CNTECHTRA
and TAEG in the December 1975 to April 1976 period . Section II of this report
described the steps in the functional analysis l eading to the Functional Speci-
ficat ion.. The specification became the framework for the TRAM design and develop-
ment phase. However, a number of compromises had to be made because of the
availability and nature of the data planned as a TRAM input. Some of the
compromi ses, however, were offset by more thorough analyses of the data , which
permi tted defaul ts for missing data to be incorporated into the model . The
followin g outlines the genera l functional specification for TRAM .

OBJECTIVES. The TRAM model is to be a high level system designed to rapidly
assess resources attached to increments , decrements , feasi bil i ty stud ies , and/or
Program Budget Decisions (PBD) at the Functional Colmland or CN ET level . The
thrust of the TRAM model will be to merge the technologies of previous model s
and develop a new model for resource plan ning and management. TRAM will test
the concept of providing information for advanced planning of available resources
required to meet train ing demands, for the next fiscal year and the several “out
years ” , on an aggregate level or individual course basis. The model will test
the feasibility of meeting planned training loads wi th available resources,
calculate resources required to meet shortfalls , indicate resource surpluses ,
and aggre~ate these totals on a training center (UIC) basis. The training
manager will receive an indication of the problem areas and overall effective-
ness of this application of resources through the initial run(s) of the TRAM
model . The user can then test the effect of new or modified strategies through
additional model runs. A major thrust of the TRAM effort will be aimed at ~he
portion of the model that permits the baseline conditions to be modified to
simplify the user/model interface.

PROPOSED METHODS AND PROCEDURES. The TRAM model is intended for use by train-
ing management and staff personnel at the Functional Command or CNET level 1n
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order to seek more optima l use of training resources in the accommodation of
requested trainin g loads. The personnel using the model , and the specifi c
conditions under which it will be used , will vary. However, the fol lowing
generalizations can be made.

1. Decision points where the model may be used. The fol lowing
primary decision points , as outlined by CNTECHTRA, indicate
various key points in their planning process where the TRAM
model might prove useful .

a) Requirements Planning

o Increment/decrement planning

o Development and integration of student quotas

o Analysis of the effects of attrition on the
training comand

o Analysis of new programs

o Evaluation of plans to reduce rate / rating/NEC
shortages.

b) Determination of Annual Training Rate Feasibility , wi th :

o Current manpower authorized

o Current manning load

o Current equipment/space limitations

c) Decision Related to Infeasibiliti es

o Mix of courses

o Elimination of courses

o Reduction in course lengths

O Optimum trade-offs.

d) Optimization of Established Programs

o Cross-utilization of instructors

o Mix of convening frequency and class size.

e) Personnel Requirements

0 Instructor requirements

o Support (non-Instructor) requirements

o Flexibility in meeting peak demands.

Ill— il
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I) Activi ty or Course Consull ddtlor is (“what ifs”)

2. Typical Management Applications

Trainin g managers are expected to derive a number of benefits from
model use. These benefits may be better understood by treating
them within the context of potential problems and questions that
training managers may use the model to investi gate. The overriding
expected benefit is to improve the utilization of training resources .
Some typical input questions to TRAM might be:

a) What is the effect of closing a training center?

To close a training center, the load currently taught at
that center must be transferred to other facilities . The
model will re-program students from courses currently taught
at that center to the same courses taught at other l ocations.

The model user must then indicate a disposition , such as
noting a training center that must absorb the shortfal l or
establish the courses not taught elsewhere. The model
would then calculate resource requirements and training
loads at each of the training centers affected for compari-
son wi th baseline conditions . In this way, rapid compari-
sons can be made for alternate strategies , including the
potential benefits in closing a center.

b) What additional resources are required to eliminate a shortage
in trainees with a specific NEC?

Typically , BLJPERS identifies shortages in a specif i c NEC and
requests a training load that may not be imediately accomo-
dated , so the load is usually spread over several years. Under
certain conditions , it is desirabl e to accommodate this demand
in a shorter time period . By indicating the required demand,
the model will calculate the resources required to meet this
demand , and upon comparison with the basel ine, indi cate the
new resources to meet this peak demand .

3. Primary Inputs

Three primary inputs with a multiplicity of attributes have been
defined for the TRAM model .

a) Resource /Capacity/Planned Requirements - This input is d irec tly
from the NITRAS MCRF file and includes course numbers , names ,
capacities , schedules , resource requirements and p lanned train-
ing loads. These data will form the baseline for calculating
instructors and support requirements , based on schedules and
loads , for courses and training centers.

111-12 

~~~~ — - - - --~~~~~~~~~~~~~~~~~ ~~~-. —-
~~~

--
~~~~~~  

-
~~~

--
~~~ 

-
~~~~~

- -
~~
- - -

~~~~~~~~~~~~~~~~~
- -



TAEG REPORT NO. 37

b) Personnel Data - This input defines authorized billets at each
CNET activity for the current and one out year. Data for FY+2
to FY+6 were el iminated for this model due to potential security
classification probl ems. These data are available from the
1000/2 files. Other inputs include civilian ceiling points and
personnel from other services serving at a CNET activity .

c) Cost/ Resource Data — This input currently comes from data con-
tam ed in the Per Capita Cost System. It is used to estimate
the dollar value appl ied to model calculations , and to provide
some insight into an activity ’s operation.

4. Primary Outputs

Four model outputs have been defined .

a) Instructor Resources - This output identifies the instructor
requirements, on a course basis or aggregated on a train ing
center basis , as calculated using the formulas outlined in
CNTECHTRA Instruction 531l .lA , Change 2. These instructor
requirements may be based on the course running at (a)
planned load , (b) 100% load , or (c) requested but infeasible
load.

b) Support Requirements - This output defines the numbers of
support personnel required to meet the planned training
load and is aggregated by trainin g center (UIC). The values
calculated as far  as possible will be based on empirical
relationships applied at CNTECHTRA , and augmented by data
contained in the UIC input.

c) Throughput - This output quantitatively defines student
throughput , aggregated by training center or by rating/NEC.
This value gives the actual training load that can be
acconinodated with currently available resources, or the
training load that would result should the requested load
be acconiiiodated. This throughput is not a projection , but
rather is based on planned loads.

d) Resource Sensitivity - This output is available for certain
runs and gives the instructor and support requirements of
a training center for various levels of load ing . It is
useful for determining optimum loading and anticipating the
effects of increments /decrements .

DATA SUPPORT AND ANALYSIS. TRAM is dependent upon four primary sources of
data in order to operate :

1) NITRAS Master Course Reference File

2) 1000/2 Manpower Authorization

111 — 13
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3) Civilian Ceiling Points

4) Resource Management System (R7IS ) Per Capita Cost and Budget Data .

Extracts of Navy data bases containing the above data were requested in April
1 976. Certain RMS data requested from CNET were not made availabe due to
their potential sensitivity ; civilian data were received too late for
i ncorporating into the automated process, therefore they were entered manually
from hard copy sources.

NITRAS. A primary source of data for TRAM is NITRAS . An extract of the actual
MCRF data was made for 247 fields , which is only a fraction of the data in
the MCRF. The l ayout of the data extracted was shown in Figure 111-2 . Much
analysis of these data was required before it could be used to support a model
run. First, a few of the UIC codes were in error or inconsistent , and these
were modified . Next, the data were “washed” through 5everal processes to
ascertain their compatibility with model processing . This is not to say that
the data were bad. Rather , the NITRAS file is designed to support an informa-
tion processing system , not a TRAM model . In its proper role , i f a p lanned
load is not available -it should be left blank. However , if it is to be used
as a model input , some estimate or default should be used to assure proper
model operation. Likewise , a number that may be blatantly wrong in NITRAS may
have no material effect, as that fiel d is not used for calculations , while that
same error might totally invalidat e TRAM results if it is used as an input.

One of CNTECHTRA ’s primary concerns is to provide enough qualified personnel
to teach or instruct its training l oad. Thus , the primary use of NITRAS was
to calculate instructor requirements based on the standard formula , and course
characteristics and student loads from NITRAS . Several analyses were made of
the NITRAS data to ascertain how effective this automated instructor computation
might be and how the validity could be improved . The first problem , and one
that recurred with every data source throughout this study was the problem of
applying data to applications for which they were not intended . For example ,
NITRAS carries the course l ength in days (as AOB is counted in days elapsed ,
not instructional days) while the instructor computation requires weeks (or
fractions). This fiel d had to be converted . The first analysis was to determine
“fatal” errors. These consist of errors for which no redundant data exist or
defaults cannot be made with any degree of certainty . The types and numbers
of errors generated during this analysis are as follows:

111-14
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NITRAS INVALID AND MISSING DATA

PREVENTIN G INSTRUCTOR COMPUTATION

a
el) ‘-~ C.~I- >- — ~~L) I-’ I-

— 0~ ~~L) -J Q LU I- L) V) LU LU
~~ I.- ~~

. c.D ~~I- I— I-~ t~) ~..~ w ~~ LU LU C) V) C)
— (-) -J = ~~

TOTALS FOR ALL COURSES
4127 1735 262 498 75 19 304 895 866 252

TOTALS FOR CNET COURSES

3842 1504 212 397 53 14 242 815 652 219

The one element the model cannot correct for is missing planned l oad data. It
was determined that in most cases a zero load indicated this figure was unavail-
able; thus , the missing data are valid. As can be seen, a surprisingly low
number of courses contain “fatal” errors, and it was felt that this was well
wi thin acceptabl e limi ts.

Next, several analyses were made to determine defaul t and tolerable limi t values .
The first analysis was to graph course l engths , both to show the range of lengths
to be encountered, and to list in general form the validi ty of the data . See
Figure 111—6 .

Most courses greater than a few days are in multiples of weeks. As courses
are listed in calendar days , lengths of 5, 12 , 19, 26 , 33, ... , describe even-
week courses. The graphical presentation shows that the bulk of the courses
follow this pattern . However , 23 courses are loaded showi ng a length of 14
days, indicating a course ending on a Sunday , which is not likely. More likely,
the data were loaded incorrectly, and can be compensated for by considering any
12 , 13 or 14-day course as a two-week course , and so on. Using this logic ,
course lengths can be made compatibl e wi th model input requirements.

The second analys i s was of S/I ratios. Only recently was this field added to
NITRAS and loading is not yet complete . An analysis of these S/I ratios is
shown in Figure 111-7. The impl ications of this analysis are shown in four
graphs , Figures 111-8 through 111-11. As can be seen , S/ I ratios are fairly
consistent if courses are separated by type. Three sets of defaults were
calculated , based on the results of this study. These defaul ts are:
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A COURSES C COURSES F COURSES

Ratio % Hrs . Ratio % Hrs. Ratio % Hrs.

50 1.3 50 0.4 50 1.8
25 54.6 25 26.6 25 25.2
16 8.3 12 4 .8 12 14.2
12 9.6 8 6.7 8 8.5
8 7.5 6 17.0 6 18.7
6 11.8 4 28.5 4 14.3
4 7.0 2 16.0 3 17.3

These default values are slightly raised so that minor course overloads will
not result in an excessive number of instructor requirements being generated .

Next , the average l ength of a teaching day was calculated , and is shown below:

# COURSES AT VARIOUS HRS/DAY (LOCK STEP COURSES)

AVG HRS/TEACHING DAY = 6.45 NUI4BER OF COURSES IN SAMPLE = 2843

The avera ge value , 6.45 , was used without further analysis.

Further analysis was made of maximums , mi nimums , and averages for course
lengths , conven i ngs , loadings , etc., to determine norms for model operation
and to allow data error detection and correction by use of defaults.

This analysis is too large to be included in this report. The full analysis
is conta i ned in the listings section of TAI( Technica l Memorandum ~~~~~
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I~ised on this dnalys is , the only data c o r r e c t i o n  made to NITI1AS involved the
changes in UIC codes described previously.

1 000/2 ANALYSIS. The 1 000/2 Manpower Authorizations contain the authorized and
projected billet information for all activities. The 1000/2 data were extracted
for two fiscal years for all CNET activities , deleting most out-year data due to
a security classification probl em. The format of these data is shown in Figure
111-12.

As was the case wi th other data sources, enough inconsistency existed in data
and data formats to substantially complicate the computer processing . First ,
officer and enlisted files contain slightly different formats , so they cannot
be automaticall y merged. Second , the UIC codes are not totall y cons istent w i th
NITRAS , complicating an automatic comparison. (The same is true with 1 000/2 vs.
RMS.) Third , the billet information is not coded in a form that permits a com-
puter to perform a job analysis study . Finally, not all personnal at an activity
are included (civilians , Marines , other services , etc.) On the 1000/2 tape,
one form of automatic analysis was possible - the determination of instructor
billets. Various combinations of searches basec~ on NEC ’s, NOBC ’s, and the words
INST or I NSTR wi th  various leading an d tra i l i ng chara cters al lowe d ex tra ct ion
of instructor billets with a greater than 99% confidence factor. The data
extracted included officer and enlisted bille ts by activity (including average
grade), instructor billets (officer and enlisted), and student bi llets. The
results of this detailed analysis are contained in the computer listings of TAEG
Technical Memorandum 76-3.

ANALYSIS OF RMS COST DATA . One objective in the development of TRAM was to have
the capability of assigning costs to resource del tas calculated during a model
run. A magnetic tape detailing costs by RMS cost account was obtained from
Code N— 5 of CNTECHTRA. The detail cost data were summarized into three major
categories for each training UIC. Figure 111-13 is an example of a UIC summary
and shows the three categories :

l~ Comand and Staff - Represents cost accounts with a distribution
code of 0000100 (OH-l). Generally, only a single deta i l accoun t
contained all of the data in this category . Training Center
Coninand , e.g., C.O ., X.0., etc, and Staff , e.g., Personnel ,
Adm inistrat ion , etc., are included .

2) Support - Contains all non-mission related resources which the
act ivity consumes i n suppor t of other base funct ions , e.g.,
Publ ic Works , Supply, etc . Cost accounts with distribution
codes 0999100, i.e., Excluded Costs less the costs included in
the Comano and Staff - ACTY SUPPORT category , are contained
in this classification .

3) Direct Training - Contains all direct training costs including
Division (OH-3) and Department (OH-2) cost accounts. Distribu-
tion codes of XXXX7XX (Direct), XXXX500 (01-1-3), and XXXX300 (OH-?)
are sumarized into this category .

111—24
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Military and Civilian Labor Hours were divided by 2080 lIPS/YEAR to calculate
the equivalent personnel at the activity . It had been anticipa ted that these
data could be used for apportioning 1 000/2 billets ; however , because of major
discrepancies in Military Labor reporting , this approach was abandoned in
favor of a more direct analysis of the 1000/2 report.

The major resource delta calculated by TRAM is billets/ceiling points.
CNTECHTRA applies standard rates to off icer , enlisted , and civilian positions;
therefore, RMS calculations of Military $/HR or Civi l ian $/ HR are not used by
the model . The O&MN costs (excluding Civilian Labor), however, can be appor-
tioned on increment/decrement exercises to reflect the change from a specific
“what i f ”  action. The initial approach , based upon discussions with RMS
personnel was to be:

1) If the change is less than 10% , no 0&MN resources could be
impacted (other than the direct calculation of civilians by
the standard rate formula).

2) On a di ses tabl ishmen t, an elimination of the full 0&MN budget
would be made. Other add-back costs will be calculated

• i ndependently.

3) From a 10% to a 100% change , a non-l i near function (to be
determined) would be appl ied to calculate the 0&MN dollars
to be removed or added .

The prel iminary al gor i thm s approx imatin g these assum pt ions are:

1) If 80% or more of instructor personnel are el iminated from an
activity , all personnel and all O&MN budget dollars are elimin-
ated.

2) If the change in instructor personnel is 50% or less of the
total instructors at an activity , support personnel and O&MN
dollars are removed at a ra te equa l to 40% of the chan ge

— percentage; i.e., only 20% would be el iminated on a 50%
instructor change (.40 x .50).

: 3) If the change in instructor personnel is between 50% and
80%, support personnel and O&MN dollars are removed at a
rate equal to 60% of the change percentage over 50%.
Therefore, a 60% change in instructors would produce a 36°/
change in support and O&MN resources , a 70% change woul d
be 52% , etc . Beyond 80%, assumption 1) takes precedence.

4) Algorithm s similar to 2) and 3) also are appl ied to incre-
ments .

SUMMARY OF MODEL DEVELOPMENT . The TRAM development effort fel l into two
major categories - data processing and logic formulation . Because of the
importance of data to TRAM operation , this was a major preoccupation during
the development cycle. The NITRAS analyses led to usable default logic
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capable of correcting nearly 85% of the missing or invalid NITRAS data . This
permitted extremely accurate calculations of instructor requirements where
course changes are concerned. Two other aspects of the data - su pport person-
nel and cos ts  - were also extensively analyzed . One of the original design
premi ses was the availability of an Activity Support File (ASF). This file was
not developed and remains in a very preliminary state of spec ification . For
reasons similar to those which have precluded effective specification of the
ASF analys is  of support and cost data led to little usable logic within TRAM .
Al so, certain cost data requested from CN~T N6 was not made available due to
its apparent sensitivity , thus the support and cost data analyses were
incomplete.

A major objective in developing TRAM was to have it cycle from its interactive
interface with the user through to a sumary output of resources. Preliminary
algorithms in the support and cost areas were incorporated to permit the cycling,
however, -it is expected that major refinements must be made in these areas.
However, considering the results of the field test to be discussed in Section
IV of this report, it appears that the techniques developed and the balance in
development emphasis matched many of the requirements for planning at CNTECHTRA .
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SECT I ON IV

TRAM FIELD TEST AT CNTECHTRA

FIELD TEST OVERVIEW

I NTRODUCTION . The TRAM system was subject to an intensive three-week trial during
the period 12 October to 29 October 1976. This user trial was conducted at
CNTECHTRA . The chief user of this model during this test was the Plans , Programs
& Facilities Department (N-2), followed by the Management Department (015), and —

the Resources Management Department (N-5). A short demonstration was given to a
Training Program Coordinator (TPC) during this test. Discussions were held with
numerous personnel in an effort to understand applications of the model and to
develop the logic for necessary enhancements . A demonstration of the system was
also given to CNET at Pensacola on 27 October 1976 in an effort to broaden the
base of understanding of the TRAM logic and to exchange information that would
be used in further development in the areas of TRAM technology. During this
period , the necessary information was gathered to (1) estimate the utility of
the TRAM system, (2) estimate the cost of operation of the TRAM system under a
variety of configurations , (3) recognize deficiencies in the TRAM system , and
(4) develop the reconinendations necessary for continued development of the TRAM
technology .

ENVIRONMENT. This test was physically conducted in the offices of N-2 at CNTECHTRA.
The programs used in this test were l ocated on two identifications of the National
CSS t imeshare  system. Access to this system was via dial-up telephone circuits .
Both l ocal (Memphis) and in— dial WATS lines are available in the area. The
p r inc ip al term inal used was the Telethe rm 1030 pr in t ing term i nal , although compati-
bility was established wi th other 30 CPS CRT terminals located at CNTECHTRA . No
local high-speed printer was available during this test. The data base for this
test consisted mainly of data gathered from NITRAS , dated 15 June 1976, the 1000/2
files dated June 1976, and the Per Capita Cost (PCC) data for Fiscal Year 1975.
These data were approximately 3 months old for the operationa l test (the PCC data
were “curren t,” as no new fiscal year data were available).

OBJECTIVES . The objectives of this field test were:

1. To test the TRAIl system in an operationa l environment.

2. To determine the applicability of the TRAM technology to CNTECHTRA ’ s
requirements.

3. To identify major deficiencies in the TRAM system .

4. To identify enhancements that would be desirable.

5. To determine operational costs for typical problems.

6. To record overall system rel iability .

lV - I 
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OPERATI ONAL TE ST ACTIVITIES

The TRAM operational test was broken into three parts . The first week was devoted
to demonstrating the system to Codes N-2 (Plans , Programs and Facilitie s), N-5
(Resources Management) and 015 (Management) personnel at CNTECHTRA . The second
and third weeks were spent applying problems presented by these personnel to the
TRAM system . Dur i ng the f inal  week , training was conducted with N-2 personnel
to allow ongoing operation of the system.

INITIAL DEMONSTRATIONS . The initial demonstrations were intended to demonstrate
to non-computer oriented personnel the capabilities of the TRAM system , the ease
of opera tion , and the potential results that could be obtained . During these
periods, specific questions were asked so as to obtain data necessary for eval-
uation of an improvement to the TRAM system. Several recommendations were immedi-
ately incorporated into the system as a result of these discussions. These are
documented later in this section,

OPERATIONAL EXAMPLES . Per prev ious reques t, several operational examples were
submitted for TRAM execution. A summary of the types of problems encountered is
as follows :

1. Problems requiring instructor computations to allocate instructors t.o
courses.

2. Decrementing and consolidation of compl ex actions.

3. Actual problems requirin g an immediate response. The data were severa l
months ol d , thus preventing actual use of the results calculated by the
model.

MODEL DEFICIENCIES /CORRECTIONS

Model deficiencies noted dur i ng th i s evaluat ion :

1. The persons using the model were accustomed to working wi th activity names
rather than UIC codes. The model obviously must work with these codes.
This problem was alleviated in two ways. First , a listing of all activ-
ities , their codes, and a summary of authorized billets , was included as
an appendix to Technical Memorandum 76-3. Second , program TST and
executive LOOK- were written to permit the user to look up any course in
NITRAS to ascertain (JIC codes.

2. There was an identified requirement for more detail. This was exemplified
by the request for a listing of instructor requirements by course for all
courses involved in an action. Program LISTIC and executive ICOMPIO were
written to provi de this instructor summary by CDP .

A need existed for more detailed output from subroutine COST. This in-
creased ou tput could no t be accommoda ted dur i ng the evalua ti on per i od .

3. The program encountered problems when consolidations were attempted at
activities where the same CIN was taught under multiple COP’s. The most
prominent examples of these are BE&E and AFUN courses. The consolidation

IV-2
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logic was changed to minimize the impact of this. However , an across-
the-board fix tould not be made as the courses have many common modules
and resources. This problem will exist until a better way is devised
to load these courses in NITRAS .

4. Problems were encountered using the system default for planned Input
data. In several cases, the AOB and hence the instructor requirements
generated by the model were quite hi gh due to the absence of planned
input and the default value was too high. The system default was removed
and the problem became worse in the opposite direction. Further analysis
proved the missing loads were generally related to self-paced courses .
The default logic was again reprogramed , and the values now appear
reasonable.

5. Several other minor probl ems were corrected during the user evaluation.

SYSTEM PROBLEMS

Twice during the evaluation period the timeshare vendor ’s system was unava il able
for significant periods. The first period of downtime was on the first day of
demonstrat ions , causing an impact to the initial “kick off” meet i ng . The secon d
period of downtime was, on the last full day of the evaluation , impacting the
training of follow-on users. Periods of downtime as significant as these have not
been previously experienced, and it is doubtful that they should continue.

The telephone system also caused minor problems. The local Memphis telephone
number , as provided by the timeshare vendor , consis ten tly proved too no isy an d at
too low an ampl i tude for reliable terminal operation. However , the dial-WATS
lines to the multiplexer in Atlanta had none of these problems , so opera ti on
was not affected . . 

-

Other minor equipment problems encounte,’ed during this test were due to blown
fuses on the portable terminal . -

CONCLUSIONS AND RECOMMENDATIONS

Based upon experience gained and discussions held during the test period , the
following conclusions and recommendations are made.

CONCLUSIONS

Operational Test Results. The model was tested in approximatel y 20 significant
configurations during this user test, with many varia tions to these basic runs.
The following summarize the results of running these problems. These conclusions
are based on analysis of the 34 decrements proposed by CNTECHTRA as a preliminary
test to measure the applicability of TRAM to this type of exercise.

1 . The TRAM model , as presently configured , does have applicability in
the CNTECHTRA organization.
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2. The unos t useful feature in the I RAM model is the abi 1 i ty to quite
accurately calculate instructor requirements based on “raw” data
in NITRAS.

3. The default concept, where course data gathered from an extensive
parametric analysis are used to substitute for invalid or sketchy
NITRAS data , was established as a viabl e operational tool without
which these instructor computations would not be possible.

4. The alternate (or distributed ) data base concept, where a portion of
the NITRAS data is duplicated and online on a second computer , is
justified and cost effective.

5. The 1000/2 file by its very nature must be the “master” file controlling
the model determination of what constitutes an activity . All other
files must be slaved to this file. Where other files cannot be slaved
to the 1000/2 file (such as the Per Capita Cost file), the deviations
must be handle d as except ions.

6. The most useful operating mode for TRAM is consolidation option. This
is due to (1) there is a substantial reduction in the manual labor required
to evaluate a consol idat ion , and (2) there is a great deal more multiple
si t ing of courses than was thou ght to be the case by CNTECHTRA personnel .

7. The weakest area in the TRAM model is the logic used to calculate support
and coimnand/staff overhead personnel required at an activity .

8. The costing , or economic analysis , provi ded by TRAM i s somewha t i na dequa te
due to the gross approx imation techniques used in developing the overall
personnel affected i n a decrement act ion.

9. The major app l ica ti on of the TRAM model was to evalua te decremen t ac ti ons
and consolidations; the only increments were additiona l loads placed in
existing courses .

[)ata Requ irements. The data requirements applicable to the TRAM model can be di-
vided into four basic categories. These categories are i~s follows :

Congressiona l Reporting Systems. These data are the data required for the Military
Manpower Training Report (MMTR) and for various phases of the budget cycle. These
requirements were studied in some detail when draw~ig up the specification for the
T RAM model . Essentially, the source data for these reports are in NITRAS . However,
the NITRAS MCRF data in many cases are merely playing back to these people data
they loaded or control l ed in the first place. These da ta are marked by two comon
attributes . First , the accuracy must be carried down to the last “nut and bolt. ”
It is important in the MMTR whether 21 or 23 foreign students plan to take a course.
Likewise , it is important whether pipeline delays affect USN or USNR personnel .
Second , a complete trackability , or audit , trail is required . It is important to
know, or be able to recover , wha t figure was reported three or six months ago and
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- - -  - -~~~~~- - -  - - -- ——-



TAEG REPORT NO. 37

have a record of why it differs in the latest submission. These data requirements
do not l end themselves to aggregate flow models with default characteristics
such as TRAM . These data requirements are best filled by a system such as NITRAS .
In fact, i n the future these requ i rements may become very spec i al i zed i n NITRAS .
Al so , some potential model applications can be handled by sumation reports
due to large amounts of data carr ied to meet Con gressional report ing requ i rements .

Billet Data . Billet data at first were thought to have the same exacting re-
quirement as•.the above data . It is important for the programi ng branch (CNTECHTRA
N22) to know every billet of every type they are authorized by location. There
i s a cont i nual flow of da ta from the acti v iti es to CNTE CHTRA , usuall y through the
1 000/2 files . Billets are carried to exacting levels , and are organized basically
by courses taught. On the surface , there appears little utility in using TRAM in
assisting this process.

However , two major and somewhat interrelated problems have potential for TRAM
utility . The first probl em is that all updates by the activity to the 1000/2
files are not made simultaneousl y and that there may be considerable delay in
getting the updates made (on the order of several months). Once these updates
are made there is no certainty that the 1 000/2 reports will be printed and mailed
to CNTECHTRA . The second probl em is that the billets cannot always be tied to
a course. For exampl e, at Fleet ASW Training Center , San Diego , nearly one-third
of all courses taught were of sufficiently small capacity , or were tau ght at such
low convening frequency, that no instructors were justified directly by those courses.
ihis factor, coupl ed with the timeliness of updating of the 1000/2 files , makes
ascertai nment of billet assignment by CNTECHTRA personnel difficult. This fact
was highlighted through a CNET request made during the evaluation period for
instruc tor author i zed bi l l e ts , by course. This information was not readily
available at CNTECHTRA , and was complicated by the fact that all 1 000/2’s were
not and could not be arranged to facilitate this kind of request. This problem
was entered an d run us in g the TRAM model , with an answer obtai ned immediately.
The TRAM results were not passed on to CNET as the data base was three months old
and not enough operating experience had been obtained with the model . An after—
the—fact analysis established that the model results were valid. This indicates
that the model has appl icability in the area of tying authorized instructor billets
to actual courses taught.

Reprogramming. This is the area discussed previously where current assets
(basically instructors) are reassigned to meet new or expanding requirements.
The TRAM model was designed especially to fulfill these requirements.

Long-Range (Facility ) Planning. This i nvolves out-year planning where the common
denominator is dollars. All resource requirements are converted to this common
denom i na tor and the comparative analys is i s ma de. T hi s process , however , is
probably the least straightforward one studied . Any process that is not straight-
forwa rd , or does not consistently follow the sante logical pattern , is very
d iff icul t  to model . Dif f i cu l ty  had been antic ipated in develo pi ng models for
this area of CNTECHTRA ’s opera tion , and the inability of TRAM to respond to these
types of problems manifested itself throughout the model test.

IV~~ 
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RE COMMENDATIONS . The recommen da ti ons formu l a ted dur i ng th i s user evalu ation fal l
i nto two ca tegor ies : those requ i red to corr ect reco gnize d defic i encies , and
those that would project the TRAM technology into useful long-term applications.

The fol lowi ng defic ienc ies , an d recommen dations for overcom i ng these deficienc i es ,
were formulated during the evaluation period .

Data Base Update. Portions of the TRAM le~~c prove d ade quate for p rov idi ng
imediate support to CNTECHTRA N-2 without any modification . The utility of
the TRAM model was limited , however , by the fact that the NITRAS data base was
current for June 1976, while the test was conducted in October 1976. Therefore,
many of the problems run were useful for evaluation purposes , but could not be
used in an operational environment. For exampl e, SSC at Orlando is just beginning
to get up to capacity and become operational for the Basic Electricity and
Electronics grou p of courses . The current NITRAS shows thi s , yet the NITRAS
tape conta ined only a skele ton of thi s buildup ; therefore , this tra ining cen ter ,
which was of high interest to CNTECHTRA personnel , could not be adequatel y anal yzed.
It is recommended that (1) a current NITRAS file be generated , and (2) procedures
be established to allow a regular update of this file (by compl ete replacement) so
that val id operational use of this system is available.

The procedures to accomplish this have been discussed with 015 (Management)
personnel at CNTECHTRA and N-73 (Management Information) personnel at CNET .

Correct 1000/2 Analysis Program. It was noted during an analysis of the School
of Diving and Salvage that there was a discrepancy between the calculated instructor
requirements (31 ) and the requirements as tjenerated by the 1000/2 analysis program
(8). The 31 figure , as developed through the model logic , proved to be correct.
An analys is showed that the logic used to analyze the enlisted 1 000/2 file needs
to be refined . Basically, the log ic used to analyze the officer 1 000/2 file
shoul d be transferred and used on the enlisted file also . This entails reading
the text of the billet sequence code title fiel d, looking for keywor ds suc h as
INST . INSTR , etc . , while selecting non-instructor variables to be omitted . The
immediate correction for this problem was to update the file (UIC matrix ) manually.

Improved Consolidation Logic. Currently, the model allows an activity (or portion)
to be closed with the load transferred to up to 13 preassigned activities. This
logic should be expanded to allow (1) automatic single siting of courses , and (2)
transfe r of loa d from one locat ion to any other l ocat i on w i t hou t the need for
indicating the receiving activities. This will require the accumulation of
courses and proj ected load in a dummy fi le for those courses not tau&-t t elsewhere .

Command, Staff and Support Re9uirernents. The logic to determ i ne command , staff ,
and support bihets/ce iling points is inadequate for any detailed analysis of
these requirements. During the model development the 1000/2 files , Per Cap ita
Cost System , OPNAV 5320 Manpower Listings , an d Host /Tenant Sup por t Agreemen ts,
were a ll intensively studied with the intent of improving this logic. Unfortunately,
such improvement proved elusive. Many of the support functions provided by CNET
activities are not defined in any of the aforementioned files , especiall y if this
su pport i s to another CNET act i vi ty. Many other rela ti ons hip s , such as between
RTC ’ s , SSC ’ s , NTC ’ s and their respective ADCOM ’ s are not spelled out in enough
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detail to provide any improvement to the existing m odel logic. TRAM will only
be accura te for direct training requirements until these relationships become
further defined .

Cost Anal~’sis. The TRAM model only provides cost data for aggregate military
and civilian personnel . Military personnel should be broken down into officer
and enlisted categories.

Increased Detail Reports. A factor which became apparent during the operational
test is that CNTECHTRA needs detailed intermediate data as wel l as the summary
resul ts. For exampl e, they cannot accept a summary total of these savings at an
activity without the detail of all factors included in those savings. Two programs
were written during the evaluation to improve this deficiency. This capability
should be expanded.

RECOMMENDED FUTURE TRAM APPL ICATIONS. The previous section discussed the appl i-
cation of TRAM to current operationa l problems . These applications of TRAM are
quite easy to visualize as the problems are real , immediate , and visible. The
application of TRAM to more theoretical problems is somewhat harder to visualize.
The potential for application of the TRAM technology is oerhaps greater with a
much increased base for savings , and hence payback , than has been encountered in
the imediate operational arena . Some potential applications are delineated below
whereby future devel opment might encompass these areas.

Instructor Optimization. Instructor billets are currently authori zed based
mainly on instructor computation formulas developed by CNTEC HTRA . These author i zed
billets are subject to periodic audit. However , there is not a systematic analysis
made to optimize the requirements for these billets. The TRAM model could do
this using the following steps.

1. Determine the instructor requirement for handling current input at
current conven ing frequency.

2. Recompute thi s requi rement at the most optimum conven i ng frequency.

3. I f the results di ffer , evalua te any savings , based on instructor
requirement reduction versus increased student pipeline costs.

This would requ i re modification to program ICALC to recognize optimum convening
frequencies (and perhaps second or third sub—optimization points). A change in
logic would have to be made to recognize those courses involved in pipeline
type instructional flows. This type of optimization could lead to a more thorough
course by course analysis than the aggregate flows permit.

A second possibility exists for more effective instructor utilization. During the
f ield test , most consol idations submitted for evaluation consisted of actions
where one train ing center (X) would be shut down and the load transferred to
another center (Y). This resulted in calculated savings at the comand , staff ,
and support levels due to the economies of scale garnered by this consolidation.
Instructor savings were not realized in a consolidation since the courses taught
at (x) are not taught at (Y), hence they are transferred intact. . No problem was
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presented where the con solidation was to he evaluated on a course by cours (~basis in an effort to improve instructor utilization. Yet , during soi e example
consolidation problems it was found that a prol i feration of courses exists
amon g some ac ti v it ies .

Training System Analysi s. NITRAS holds the promise that utilization of the vast
amounts of data stored in its system will lead to a greater awareness of the
probl ems of inefficiency in the training command , and would provide the visibility
to correct those problems . However , the very mass of data i nvolve d , higher
priority requests for limited report generation time , and certain data integrity
problems , all have combined to keep this potential from being realized . To date
TRArl offers a potential for providing this much needed use of NITRAS data .

Typical of the “what i f ’s” that woul d prove desira b le to evalua te are :

1. What is the priority of courses where requirements are greater than
the capacities?

2. How many instructors can be freed up by transferring portions of a
course to on-the—job training?

3. What trade-offs within resources would meet the greatest number of
prioritized requirements?

4. Uhat activity closing order would be indicated by the course training
priorities?

5. What savings really would accrue with a more level loading (eliminating
cyclic fluctuations)?

6. What is the cost and permissibl e backlo g size required to ensure level
loading?

This summarizes just a few of the potential applications where the TRAM technology ,
i n concert w i th the ~4ITRA S da ta base , could provide assistance in obtainin g the
in-depth understanding of complex interactions , so as to effectivel y make the
tradeoffs necessary to maximize instruction while m inimizing resource requirements.

OPERATIN G COSTS

The timeshare ven dor ’s char ges can be broken into three par ts;

1 . Onl i ne stora ge 
-

2. Model operation

3. Da ta base ma i ntenanc e

ONLINE STORAGE. The TRAM system currently requires 25 cylinders (120K bytes/cylinder)
of permanent storage. Nearly half of this storaq~ is required for the NITRAS
summary file. The current charges of this storage are $510 per month , or about
~l7 per day. 3uring the evaluation period this storage was kept continually online.

IV- 8 
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However , to minimize storage costs, the system can be stored on magnetic tape
and only brought online as required . The cost to read all files to tape is
about $15. Thus , if the system is brought up once per week , the cos ts shoul d
be less than $140 per month.

MODEL OPERATION . Two types of charges are incurred during operation of the TRAM
model . The f i rst  i s an hourl y charg e of $14 per connect hour . The secon d char ge
is a processing charge. This processing charge is made up of two components , a
VPU , Varia ble Processor Uni t , charge and an I/O charge. A VPU is determined by
CSS procedures , and is charged at a rate of 2O~ per VPU . I/O charges are billed
at l3~ per hundred I/O’s. One I/O constitutes an 800 Byte string of data . A
sam ple of approx ima te char ges in curre d i n a mo del run a re as foll ows :

Base Var iab le $ To tal $ Typi cal $
Program Cost /100 Courses /100 Courses /36 Courses

PARAM .87 NA .87 .87
TRAM .87 .51 1.38 1.01
ICALC .87 .52 1.39 1.06
ICSORT 1.08 1.16 2.24 1.48
I FACE/
COST 3.84 .75 4.59 4.09
DISP .38 NA .38 .38

$7.91 $2.94 $10.85 $8.89

This chart should allow a user to estimate quite closel y the charges for a model
run . These charges are in addition to the hourly charge ($14/hr.).

When using this table, the follow i ng course counts can be estimate d for each type
of action ; i.e., decrements , i ncrements , and consolidations. Each course on a
decremen t i s counte d onl y once ; therefore , if there are 36 courses a t an ac tiv i ty
which is decremented , the run cost would be about $8.89. Using the increment
option , a course action must be counted twice - once as a decrement from its
current configuration - once as an increment with its new configuration. Therefore,
50 courses being incremented would cost about $10.85 based on the Total $/100
Courses column of the ta ble. For consold ia tions , courses are counte d once for
the decremen t ac ti on , and then tw ice more at eac h “TRANSFER TO ” activity which
presently teaches the course. However , if i t is established as a new course at
the “TRANSFER TO” activity , i t i s onl y counte d once for the increment por tion of
the ac tion.

DATA BASE MA INTENANCE . There are no established procedures for data base mainte-
nance an d , hence , a detailed analysis cannot be made.

However , it can be estimated that two hours of online time will be required to
replace a current data base with a new one. Past history has shown that processing
charges (including connect time) will average $80 per hour , or about $160 total
to rep lace the data base.
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SECTION V

SCRR AND TPF UTILITY ASSESSMENT AT TRAPAC

FINAL STUDY RESU LTS

INTRODUCTION

Four major tasks were performed during Phase IV to accomplish the utility assess-
ment of the SCRR and TPF models. The tasks and their performance periods are
shown below: -

TRAPAC FIELD TEST 3 Jan - 5 Mar 76

MODIFY SOFTWARE TO INCOR- 8 Mar - 9 Jul 76
PORATE ENHANCEMENTS

TRAIN TRAPAC PERSONNEL ,
INSTALL SYSTEM 12 Jul - 20 Aug 76

SYSTEM DOCUMENTATION 23 Aug - 17 Sept 76

These tasks were defined as a direct result of the DOTS Test and Evaluation per-
formed in June 1975 by the Navy Personnel Research and Development Center. The
T&E report published in September 1975 recommended that the DOTS model s be in-
stalled and subjected to an extended evaluation at a functional level command .

TRAPAC FIELD TEST

The purpose of the field test was to demonstrate the degree of utility that the
two previously developed models (SCRR and TPF) and associated data base would have
for the Navy tra ining mana gers at the ac ti v i ty an d func tional command level .

Five major definable tasks were performed in order to complete the field test.
Briefly, they can be described as follows; greater detail is provided in TAEG
Report No. 33 - DOTS Utility Assessment:

o Install Software at TRAPAC

The TPF and SCRR model s and support programs were reinstalled in
the IBM CKF workspace at National CSS . Some minor modifications
were made at that time. The data base format was defined and
data were col l ected from five TRAPAC activities . A period of
data base purification followed the initial TRAPAC data load
operation. Approximately five thousand records (punched cards)
were inputted to establish the data base.

V-l
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o I dentif y and Document Model/Data Base Applications

The five TRAPAC activities involved in the field test were briefed
on the purpose and schedule for this particular task as well as the
following three tasks, which culminated in a review of the field
test results by the evaluation team. The objective was to identify
situa tions ar is ing durin g the normal course of manag i ng tra i n i ng
to which the models might potentially apply. Department/division
heads and staff personnel were interviewed in order to identify
these situations. The resul t was a list of potential applications .

o Utilize Model Software and TRAPAC to Solve Identif led Probl ems

Several of the potential model applications were analyzed to a
greater depth. Changes or i nputs to correspond with the approach
taken by training managers in resolving a particular problem
situation were prepared . The appropriate model was run and results
were compared wi th those expected by the training managers . Only
a few tests of this type could be made because of time constraints
and data inconsistencies.

o Define Usability Enhancements

During the briefings and subsequent interviews , TRAPAC activity
personnel identified a number of changes or add i t ions wh ich they
bel ieved would make the model s more suitable to their use. These
ranged from minor data base modifications to new additional modeling
tasks. A list of proposed enhancements was maintained for later
analysis, prioritization , and possible development.

o Rev iew by Evaluation Team

A questionna i re (see TAEG Report No. 33) was developed for TRAPAC
personnel to determ i ne the frequency and associated workload on
identified applications. The results were tabulated and presented
to key personnel at each act iv ity. Activi t ies  were reques ted by
TRAPAC to develop a position statement regarding the usefulness
of DOTS model s to the management of training within their function.
TRAPAC , Activ i ty , and TAEG personnel (IBM representatives were not
present) reviewed the overall field test results to decide the
future course of the DOTS effor t at TRAPA C. A dec i s ion was made to
incorporate certain enhancements whereby the transition can be made
from R&D to the Operational Phase when resources become av~ilahlp .

MODIFY DOTS SOFTWARE TO INCORPORATE ENHANCEMENTS

Three major enha ncements were incorpora ted into the DOTS models/da ta base software
based u pon the COMTRAPA C f i el d test ana lysis . They include: (1) instructor billet
computation , (2) a number of data base modifications which include capability to
store a number of direct teaching and support time categories by instructor , and
(3) a data base maintenance system . The changes which were developed are shown
below :

V-2
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A . Instructor Billet Computation

A program was developed (in RAMIS) to calculate required instructor
billets based upon Demand and Student/ Instructor Ratios by COP .
The program, named “ICOMP,” is described in Section IV of TAEG
Report No. 36 - TRAPAC User’s Manual .

B. Data Base Enhancements

1. General data base format changes.

o Three fields for NEC/NOBC were added to the instructor
file, e.g., NEC3 , NEC4 , NEC5.

o Three optional fields of A6 forma t were added to the
course f i l e , e.g., OPT 1 , OPT2 , OPT3.

o Three fields for equipment , space , and instructor capaci-
ties were added to the course file , e.g., ECA P , SCAP , PCA P .

o Names of existing JNO and PAOB fields were changed to
MAXCAP and MINCAP respectively in course file.

o A field for Planned AOB (PAOB ) was incorporated into the
course file.

2. The following activity profile data fields were added to the
instructor file:

- Hours in contact with student
- Curriculum Development/Task Analysis

- Equipment/Training and Maintenance
- Preparation for Instruction and Related Duties

- In-service Instructor Training (“Break-in ” time)

- Cross-training done to take advantage of low student enrol lment
(not an absolute requirement)

- Factory Training/Workshops , etc .

Military Duties /Physical Training/Other
- Forma l Instructor/Supervisor School

- Fleet Assistance (non-course related )

- Supervision/Administration

- Annual Leave

V-3
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- Sick Leave

- Special Liberty

C. Data Base Maintenance

A data base maintenance system was designed consistent with a TRAPAC
planned future system for maintaining NITRAS . The system i ncorporates :

o Activity level prompting programs on WANG and storage of
changes on a tape cassette .

o runct -iona l level data base ulandyoment expertise (Data Base
Manager) to list and review tapes and transmit them to NCSS
on a periodic (weekly) basis.

o IICSS level prog rams to process chan ges , trap and print change
errors, and prepare data base list ings for func tiona l and
activity distribution.

TRAPAC OEI~
CIONNEL TRAINING/SYSTEM INSTALLATION

The rirna ry objective of this task was to train TRAPAC personnel to operate the
DOTS data base, SCRR and TPF model software. The training was accomplished over
a live-week time period through hands-on operation of the DOTS software. At the
conclusion of the training period COMTRAPAC and the training activitie s will per-
rorm an extended eva luation of the DOTS da ta base and models.

A secondary objective was to use the maintenance system software to bring the
DOTS data files up-to-date and to determine the cost requ i red to maintain the
DOTS data base in term s of manpower and NCSS computer costs.

Meetings were held with key personnel a t each of the t rain i ng ac ti v iti es to i n i ti-
ate the data base u pda te task . A prel iminar y DOTS data base mai ntenance admin is-
trative system was developed . Software modifications required to instal l the
WANG software on the TRAPAC hardware were implemented . Initial training for the
Data Base Manager (DBM), including an introduction to NCSS and RAMIS conventions ,
was started while maintenance da ta were bei ng collected by the training activities.
Personnel at each of the activities were then tra ined to record maintenance da ta
on a tape cassette using the WANG interactive prompting program . Tape cassettes
containing mai ntenance data were se n t to the DBM as they were compl eted . The DBM
was then tra i ned to process time maintenance transactions into the DOTS data base
using NCSS/RAMIS procedures. The TRAPAC training schedule and a summary of the
training tasks/topics is shown in Figure V-i .

COLLECT MAINTENANCE DATA . A DOTS data base was established for all TRAPAC
activities in January 1 976. (See TAEG Report No. 33 - DOTS Utility Assessment.)
Since the data base had not been updated for a six-month period , the number of
changes required to bring the da ta base up-to-date will provide a basic for pro-
j~ cting weekly maintenanc e activity . Al- io, inputting and processing twenty -six
weeks of data base changes provide an opportunity to engage in ixt ensiv e omi -the-
job training for both activity personnel ami d the DBM .

V-4 
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TRAPAC TRAINING TASKS/TOPICS

A. COLLECT DATA TO UPDATE JANUARY VERSION OF DOTS D.B; COLLECT DATA FOR NEW O.B. FIELDS.

— IDENTIFY CONTACTS TO COORDINATE DATA COLLECTION AT EACH’ACTIVITY

— IDENTIFY INDIVIDUALS TO BE RESPONSIBLE FOR INPUTTING D.B. CHANGES ON WANG

— DISTRIBUTE D.B. LISTINGS AND D.B. FIELD DEFINITIONS

— COORDINATE DATA COLLECTION

B. ASSIST TRAPAC IN THE DEVELOPMENT OF DOTS O.B. MAINTENANCE ADMINISTRATIVE SYSTEM

— DATA COtLECTION FORMS

— D.B.LISTINGS

— MAINTENANCE ACTIONS

— PROCEDURES

C. DOTS DATA BASE ORIENTATION FOR DBM

— D.B. ST R UCTU HE

— D.B. FIELDS AND DEFINITIONS

D. NCSS ORIENTATION FOR DBM

— VP/CSS CONVENTIONS

— - CSS COMMANDS 
-

— CSS EDIT

— CSS EXEC

FIGURE V-l (Cont’d)

V-6 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~



~T~~~II~~~~~~~ III~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

TAEG REPORT NO. 37

TRAPAC TRAINING TASKS/TOPICS (CONT O)

E. NCSSIRAMIS ORIENTATION FOR DBM -

— RAMIS INPUT MODE

— RAMIS REVISE MODE

— RAMIS SCAN MODE

— RAMISREP ORT OENERATION

F. TRA1N REPRESENTATIVE(S) F.90M EACH ACTIVITY TO tJSE WANG 0.8. MAINTENANCE PROGRAM

— INPUT UPDATES AND NEW DATA TRANSACTIONS USING WANG PROMPTING PROGRAM

— FAMILIARIZE DBM WITH T HE OPE RATION OF THE A CTIVITY MAINTENANCE PROGRA M

6. TRAIN DBM TO LIST AND EDiT ACTIVITY MAINTENANCE TRANSACTION TAPE ON WANG EQUIPMENT

— REVIEW OF ACTIVITY T RANSACTIONS BY TRAPAC REPRESENTATIVE

H. TRAIN OBM TO PROCESS MAINTENANCE TRANSACTIONS USING NCSS/RAMIS PROCEDURES

— A NALYSIS OF TRANSACTION ERRORS

— RAMIS ERROR RECOVERY TECHNIQUES

I. MODEL EXECUTION AND CONTROL

- TPF

— SCRR

J. INSTALLADMINISTRATIVE SYSTEM

FIGURE V-i (Cont ’d)
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Meetings were held with key personnel from each of the TRAPAC activities from
15 Jul y through 21 July. (See Figure V -i.)

All activ ity personnel attending these meetings were involved in the January
data collection and subsequent utility assessment. The object of the meetings was
to describe data base and model enhancements incorporated as a result of the
utility assessment, to distribute listings of the three (Course, Facility , and
Instructor) data base files, and to discuss the data base update and the mainte-
nan ce tra in i n g schedule .

Data changes occurring since January were - noted by redlining the data base listing .
Blank forms to collect data for new instrUctors and courses were provided . The
major portion of the data collection effort was required to esta bl i sh in struc tor
act ivity profi le data . The ac ti v i ty prof i le is an est imate of the number of hours
expended on an annual basis on each of fourteen activity categories . Time to
collect these data ranged from fifteen (15) minutes  per i nstructor at one ac tiv i ty
to ninety (90) minutes per instructor for one department at another activity . The
effort required to collect activity profile data is not repetitive. The initial
ac ti v i ty profi le data must be collecte d only once for each i ns tructor . The effort
required to collect and record course and facility data changes ranged from 75 to
100 changes per hour.

TRAIN ACTIVITY PERSONNEL. After the maintenance data were collected and recorded
on the data base listi ngs , personnel at each of the ac ti v iti es were tra i ned to
operate the WANG data base maintenance prompting program . The prompting program
requests the user to enter required data and then records the data on a WANG
tape cassette. Training time ranged from one to three hours per person. The
rank of personnel trained to input ma i ntenance data ranged from enlisted E-l
to Comander . Prior ADP background ranged from none to several years of pro-
graming experience. Operation of the WANG prompting program required very little
explanat ion. The major portion of the training time was devoted to an explana-
t ion of the data base structure and the twenty types of ma intenance transac ti ons .
All trainees became proficient i n entering ma i ntenance transact ions af ter a s ing le
training session , plus one to two hours of hands-on experience entering data
changes on the WANG computer terminal .

Approximately 13 ,000 data changes were entered by activity personnel during the
second and third weeks of the training program. The t ime spent on the WANG
terminal to enter the maintenance transactions ranged from 125 to 200 transactions
per hour.

TRAIN DATA BASE MANAGER. After all maintenance transactions were entered on the
tape cassette , the cassette was delivered to the DBM at COMTPAPAC . The rema inder
of the data base maintenance task is then performed by the DBM . The DBM must:

1 . List and review maintenance transaction tape cassette.

2. Transmit data on tape cassette to NCSS disk.

3. Process maintenance transactions using NCSS/RAMIS procedures.

4. Resolve and correct any maintenance da ta errors identified by RAMIS.

5. Generate and distribute new data base listings.

V-8
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Approximately four weeks were devoted to DBM training . The following material
was covered during the training program :

1. TAEG Report No. 36 - DOTS TRAPAC User ’s Manual

2. VP/CSS Reference Manual (NCSS Form 106)

3. VP /CSS Edit Coninand (NCSS Form 108)

4. VP/CSS Executive Language (NCSS Form 109 )

5. RPmMIS User ’s Guide (parts 1, 2 and 3)

In addition to the theoretica l background achieved through review of the above
documents , twenty-six weeks of data base changes (approximately 13 ,000 changes )
were processed and entered into the three R44MIS data files during the third and
fourth weeks of the training program .

NOTE ON NCSS-WANG INTERFACE SOFTWARE . All NCSS-WANG interface is controlled
by the program “TC-NCSS .” “TC— NCSS ” was written in BASIC using statements from
the General I/O Instruction Set by WANG Laboratories in Tewksbury, Massachusetts .
The only unresolved technical problem encountered during the installation and use
of DOTS software involved the use of “TC-NCSS” to transmit data from the WANG
disk to the NCSS disk. As the program is currently written, the occurrence of
“noise ” in the telecon,nunications link is sufficient to disrupt data transmission.
This means that the DBM must determine the last data record successfully trans-
mitted and restart the transmission process. Since telephone line “noise ” is
least likely to occur after normal working hours , the problem was temporarily
solved by transmitting data from WANG to NCSS after 5 P.M. This problem was
discussed with the WANG district systems analyst , who has provided  a skel eton
program, which coupled with the installation of a new Telecommunication Inter-

C 
face board has alleviated the problem .

SUMMARY OF MAINTENANCE PROCESSING COSTS . The six-month DOTS data base update
performed in conjunction with the TRAPAC training program not only provided the
means to gain extensive hands-on processing experience for activity personnel
and the DBM but also provided sufficient data to project weekly maintenance

C costs. A summary of the data base maintenance activity and costs is presented
in Table V-l

The first column in Tabl e V-i shows the name assigned to the transaction file
on the NCSS disk. The date is the date the file was transmitted to NCSS. Each
file may contain one or severa l WANG tape cassettes. The second column shows
the total number of maintenance transactions recorded on the WANG tapes. In-
clu ded in the total of 12,887 transact ionsare 7,772 instruc tor type 3 tran s-
actions. The major use of type 3 transactions was to input instructor activity
profile data . Since the activity profile data is new data and wil l not be
entered in total on a periodic basis, it w ill be exclu ded from the maintenance
activity projection. However, profile data will have to be added for new in-
structors. Assuming that 150 new instructors will report during a six-month
period , and also assuming an average of 10 profile records per instructor ,
means that 1,500 of the 7,772 instructor records could be considered to be
recurring . Therefore, of the 12,887 tota l transactions 6,272 records were
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required to input new data for instructors already in the file and are conse-
quentl y non-recurring inputs . The total number of recurring ma i ntenance trans-
actions for a six-month time period was 6,615, or 255 transactions per week .

A total of 11,683 delet ions , addit ions , or changes were made to the RAMIS f i les .
A total of 684 records were deleted from the input files prior to RAMIS proces-
sing using the CSS Edit coninand. Some number of records were also modified
prior to RAMIS processing using the Edit coninand . Edit costs are included in
the NCSS cost column . A total of 520 records (12,887 -(11 ,683 + 684)) were
rejected by RAMIS and were not entered. An additional number of records were
also rejected by RAMIS but were analyzed , modified and reentered as part of the
training program. Al though the number of rejected transactions which were re-
entered was not recorded , the nuiiiber is estima ted to be near 500. All costs
associated with analyzing , mod ifying , and reenter ing these transactions are
included in the NCSS cost figures.

From Table V— l , the NCSS processing cost per input transaction ranged from
a low of 1l .5~ to a high of 5l.5~. Th i s w ide range is due ma inly to the dual
objective of the exercise. In addition to updating the data base, the mainte-
nance transaction processing also served as a training vehicle for the DBM.
This is especially true for the first file processed which averag~ 1 5l.5~ pertransaction. Other factors affecting the cost per transaction are the input
data error rate, the mix of transaction types, and the number of RAMIS errors
which were analyzed , corrected , and reentered. The processing cost per trans-
action for periodic maintenance is projected to be in the l5~ to 2O~ range.

ADDITIONAL NCSS COSTS. In addition to the processing costs shown above , two
other NCSS costs should be considered : (1) cost to generate data base listings ,
and (2) permanent storage costs.

The current cost to generate a complete TRAPAC data base listing is approxi-
mately $100. A technique to el iminate this cost is being pursued by the WANG
district systems analyst. This technique involves transmitting the sequential
data base file from NCSS to the WANG disk , and then formatting and pr int ing the
file on the WANG computer . If thi s technique proves to be feas ib le , the cost
to generate data base listings would decrease to approximately $15.

Permanent storage requirements for the DOTS data base and the SCRR and TPF
model software is 23 120,000-byte cylinders. At current rates, the da il y cost
of 23 cyl inders is approximately $20. To minimize storage costs, permanent
storage should be brought on-line for not more than one day per week (if mainte-
nance is to be performed weekly). This can be accomplished by storing all NCSS
files on magmetic tape. The cost to load all files from tape to permanent disk
is approximately $15. The cost to write the disk files back to tape is also $15.
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PROJECTED MAINJ1NANC F COSTS

AVG. COST/WK WORST CASE
RATE (255 TRANS/WK) AVG. COST/WK

_________________________ ______________ __________________ 
(510 TRANS/WK)

COLLECT DATA* 75/HR 3.4 HR 6.8 HR
100/HR 

— 

2.6 HR 5.1 HR 
-

ENTER DATA* 125/HR 2.0 HR 4.0 HR
200/HR 

— 

1.3 HR 2.6 HR

NCSS PROCESSING COST l5~/TRANS $38.25 $ 76.50
______________________  

20~/TRANS 
— 

$51. $102.

DATA BASE LISTING** $ l 5/WK $ 15. $ 15.
_______________________ — 

$lOO/WK 
— 

$100. 
—

~~ $100.

NCSS DISK STORAGE*** $ 50/WK $ 50 $ 50.

TOTALS MINIMUM 3.9 HR + $103 7.8 HR + $142

MAXIMUM 5.4 HR + $201 10.8 HR + $252

* TRAP!~C To tal

** One complete TRAPAC listing per week

*** 23 Cyl . one day/week , loaded from tape and saved back on tape

SYSTEM DOCUMENTATION

Documentation, consisting of a combined user ’s guide and prograniner ’s manual for
the DOTS data base , the SCRR and TPF models , was published in September 1976 as
TAEG Report No. 36 - Design of Training Systems , TRAPAC User ’s Manual .
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