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While it was found that the average Air Force wife knows very littl e about
the facilities , benef i ts , and services available to her , the stud y did reveal
a f a i r l y positive attitude towards life as a military depe ndent. There was
evidence of a st rong desire for more information about the Air Force and for
more a c c e s s i b l e  i n f o r m at i o n  c han n e l s .  Also i n d i c a t e d  was a p e r c e i v e d  need fo r
incre ased p a r t i c i p a t i o n  in the  sys tem w h i c h  has c o n s i d e r a b le  im p a c t  on t h e i r
lives.
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~ prev ious  research  i nd i cat e s  tha t  the most s i on  if icant ext (i r~a I

source of i n f l u e n ce  UrOIi career s a t i s f a c t i o n  and the retention dr ’ci siot~

of a m ilit at v man is his wife.

This study examined the attitudes and oninionc ot t h e  w i v e s  et

rc’rnbers of an 1\ir Force m i s s i l e  wino . Thr ee ; ;urve v  ituestionna it

were mailed to the wives , and partici pation was en a volunt ary I’a’;is.

‘I’he da ta collected was anal y sed by both f a c t o r  a n a ly s i s  and dii ~-

c r i m i na n t  f un c t i o n  a n a ly s i s .

“ Wh ile it was fo~snd that the averaci e P~ir F i o c e  w i f e k now s ve~ v

l i t t l e  about the  f a c i l i ti e s , b e n ef i ts , and s e r v i ce s  a v a i l ab l e  t o  her ,

the  study did reveal a f a i rly  ~‘osi ti ve a t t i t u d e  towards  l i f e  i a

mi 1 i tarv dependent. There was evidence of a ;t ono des i • r fot met e

i n f o r m a t i o n  about the Tiir Force anti for more acct’s~ il ’l.e infermat t o i t

c h an n e l s .~ Also i nd ica ted  was a eerceived flr .’Ocl ~ OI 1 1L~i C, i st ’l  ~‘art  1—

c in at ion I~n t h e  syst em which  has cons ide rab l e  ~m ;t a ct  on t h e i r  1 iv t ’s



“ I  10! c o  t ot  it ion o ives n’ Id charms ’, n t he ~~ s’ of each

new ‘ . t i t o  to wives o~ t r a n s f e r red  execut iv 1 5 0 1  1 it becomes st .i n

I T O !  i i  • WI t b  nr j d r  at  t he  number of charms i -nu t i e d  dur  inq a c u  • e t

t a n  . A n o v e l ty ’ P u b l i c  r e l a t i o n s  q im m i ck ?  ~~~~
s , rather a small nart.

o ’ t h e  concer ted e f f o r t  in i nd u s t ry  to m ake  w i v e s  feel  a par t  o t t h e i t

‘ s career and s a t i s f i e d  w i t h  t he i r  t ’l i c”  in  t h i s  f u t u r es  The

indus*-rv motives  are f a r  from a l t r u i s t i c  t o t  as W i l l i a m  Whvt e  st a t e d

n l ’ 14t ~ “ as a n economic l e v e r . .  . companies  have learned t hat  t h er e  is no

~t iriulus o u it e  so e f f e ct i ve  as th e  w i f e  if ntoperlv handled .” t~uch

‘ ea t  oh has ann e i n to  ways to improve the recruitina and retention of

o i v r l i a n  e m n l -~’vt’es atid maximize their nroductiv~ tv. Ileifrich , (1965)

conc 1 uded t h a t  cor p o r a t i o n s  are i n c r e a s i n i lv  i n t e r e s t ed  in  the w i v e s

of t h e i r  cxecu t i v e s ’~ In an 1971 study of bus iness  execut ives  ~~~~ and

R.F.  Pah i  t y p i f i e d  the comments o F thei r in te rv iewees  on the s i nc i l e

mast  imr o r t an t  t actor  in f l u enci n o their career , “my wife , more than

. i n v t h ~ na else.”

Tt  would losicallv follow then that the military in many ways would

no t o n ly  follow this nattern hut demand more from wives and family.

And likewise , the  commitment a man makes in choosinq a militar y careci

would call ~or support and approval from his wife and family.

As our society has become more and more mobile , the extcrnh 1 f a m i l y

0 U the past has been replaced by a more i n s u l a r  u n i t .  No lonqr ’t (iI~~~~~!

a man have r, lat i vt ’s close by -r ] . iv in q  in h i s  home , for  b i n  m an ’,’ m o v I n ;

r ’i,iv t ak e  h i s  f a m i l y  f a r  f rom art y t am i l i a l  t t i - s .  W i t h o u t  t h  ‘ ; -  0 her

sources to r e ly  ott , the family tends to turn to each other and inter—

l e t  sonal relation ships attain a hjqhe r value  in assess m a  each i nd iv i du , i  1

____ ..—,~ -~~~.—
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~,i t t s~~i, tiu5 . ‘rhe demands of a m ilitar y life emphasizes th~ s

t henom en ot t

I ll, w;’e in a recent  survey of m i l i t a r y  t a n i l i t t ;  r e l a t e d  t h a t

h o - I  e h i  l i  had at tended 14 schools be f or e r ’n t er i  no co l l ege.

; t t . u t i ; , l~~’l ~ How ~lie v i e w s  t h i s  style o~ l i f e , t he  rewards it

o ’ er s h e r  an~ ~~~ fa m i l ~’ must  he weiah cd  aciainst the deficienci es.

An ~ t O  cone ln ’;  ens  she t eac he s  concernina t he s e  m a t  t e r s  w i l l  p l ay

In ~i”t or t in rc’ It’ i n  he r h u sba n d ~s life also . He has drawn his

f.e~ il’’ i n to  .i i 1 t ’ st yl e  u n i que in many aspects; a ‘ ; u i c u l t u i t  of

ov. r ~) m x l l j o r t - l t - t e n d r ’n t s . flocier Li t t l e  ( 1 9 7 1>  has rem arked  c O  t h i s ,

“;..i 1 “~i I i  tars ’ ‘ i’~~i I ies have in  common knowlcdci e and e x p e r i e n ce  in

~in occ u r a t i c ’n a l  cu l t u r e  (or s u b c ult u r e )  w h i c h  is more d i s t i n c t

t h a n  t ha t  of ot h ’ r occupations in the larc ter  s o c iety . ” i~ase housina ,

ro~ u i r e d  m o b i l i y ,  the  s t a tu s  in the conr iunr tv  of t he  m i l i t a r y  man -
these are  o n ly  .1 f e w  of the pressures  a man choosrr . o a m i l i t a r y  ca reer

C’ n s t  w e iqh .  Ad d to  these the s i m i l a r  p ressures  h i s  w i f e  and 1ct r r r l y

fleet and one ca’. ‘tee ei ther  an e f fec t i v e  colic!: I ye u n i t  or a t o t  it o~

di s s en t ion fo t  ~ man t r v i n a  to f u l f i l l  a role  a! a husband and

fa t h c r .

In a r ecen t  survey of career a t t i t u d e s  anon , A i r  t’ c ’ t c t ’ pei sonn o l

i t was r o u n d  t h a t  the  wi fe  had t w i c e  t ti e i n f l u e n c e  mon her  !iu shand ‘ c

, r r ee  r i n ten t  Ion , ;  0!I any other i rid ividua 1 , i nc  hid i nq his I mmcd i ate

. : 1 e i v i s o r  or ans of his peers. A d e t e r m i n a n t  as important a:: this

can ’t be sliahted cr iqnored . I n  an investi gation of lunior oft icers

t e t en tio n  problems , Lund (1972) found  t h a t  w i v e s  were the k~~’’ va n i ~~l it ’

n t he dec j S ion  to separate or r e m a i n  in  the  , i rn iv . A 1 7 1  ‘ . t udv “:i h i  ~‘ ~~ ‘ -

t~~ m v  ‘nxsl innior o f f i c e r  tO i ’n t i o n  pro qr , im ist i, ;? iis ’ l ;; Ic i ’ t ’ t  ‘ ‘ , 

~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~ 
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a ;  m ’ .: : ‘w , t  I a - w i  I t ’ . “The fi; l i t  i i y  t lfi t l v  ha! - come to ho 00! s i  dt -t  d

i n  t ’,’;r~~~~~ iai comr’oneflt i n  pet ‘o ’n i r ;r ’ l  ~-‘ol ‘cv  an d  r’ ,i n , i a . ’rnt ’n t . ‘‘ ( ‘  us ~~,

I “ ‘

t : , .y a nt , t t i  on ; j lv *‘rct’ i vi’:; l i t m az-id lii ’; rol e in lie c ’mrnnn 1 V

r ’ x t - r  t t rer end ;’u ;;  i nr ac t  on h i s  Cs’s View of I’ i rnst ’ i t  n il  t he  v,i 1 i;~

of H i  s work . ‘l’h i s a ffects not o n ly  lii s att i tiide but i ncr (‘0’. i t iC  l v

I ; i s  !‘ ‘i o t r , m r . c’” and h i s  relationshi ps wit h t h ose  ar o u n d  h im .  Much

,‘f’ ’i t Has aori~’ i n t o  s t u d v in a  t h e  m i l i t a r y  man as an important

reso urce  i n  ou r ‘o c i ot v  t oday ,  ra r t i c u l a r l v  w i t h  t h e  chanacs  l ’o i n t i

m ’ t r o t Oil now , l i t  t hese  s tudies  would m d i  cate t h at  one of t h e  no S t

‘m c i  ol  v a r  i~~h l e~ i n  at t a i  n ina  f u l l  va lue  o~ t ‘ie i n d i v i d u a l  t c

: z (S c i e t v has hoer a t  least  q u a l i t a t i v e ly  j ,n i c -r ed .

I c  under;;t ,ir- .~~ t he  role  a m i l i t a ry  w i f e  p 1 . ivo  t n t  h er  h u sb a n d ’ ,;

l i f e , one mus~ + i r st  ana lyse  her role in the  m i l i t a r y  and then

exr~ sd t h i s  to examine how tier i’osjtjon as wif e and her a t t i t u d e s

a;; a member of the  mi I i  tars’ (wi ves  in respond i no to quest ions tend

to answer  “who’ we were stat ioned at McConnell” or  “ we ha~’r ’ iwen in

he service 7 voars ”~ re ate and exert influence within t h e  t a m i  lv .

This study was undertaken for ‘ust such ;‘urposes.

- :1;! !!)

S;t l’  ‘ect S

ent  i i  e carnnl e was dr,iwn from the w i yr ’; of fir’ !! 1 ‘;s iqnt ’d I ‘ t l i t ’

~f !l s t St r at ecr i r M i s s i l e  Win g , s tat ioned  a t  M~’( ’c’nnel 1 )\ i r ~ ot ce

‘l’he wing consisted of two operations squadr ont , one m i n s i  Ic m a i n ’ eflOnc 0

squadron , 1 ‘onn ’: t r i  t e a t  t o r t s  ‘ n t , t t l i o t t  , a security ‘1 i c . ’; t u , l I r  on , ant i

v ar i o us  :;uprs’rt ‘; rtiadrons ,it ’tl at ‘ut’s. T h e r e  w e t ’ ’ i t s  t o x i m a t  c ’_ v  it  ~C

- 
‘ ~~~ ~~~~~~~~~~~ “ “ 
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m n  t t ; ’~ w ;n u  d u r t n o  the t ime c’~ the  study , ove r half of whom

wet ’ married .

1 ’ .1 0 1’~~ I

t~ s o t  t oc  ;“ t h r e e  q u e s t i o n n a i r e s  were ad m i n ist er e d  to the

‘ ‘i t - ‘ o c t

‘h ~’ f i r ’ t  ~ni”stionnaire (SrS-l) was developed as an exploratory

j r i ” ’ t ’s’- t ’n t  o j n~,’r .s t iq ate the bas ic  premise  t ha t  w i v e s  of Air rorce

i ’ ’r’s -nc; ’ i Ic ’ , . t i  ‘ ac t , have strorici opinions ak-ou t their husband ’s

nni l ;t,rrv a f f i l t i t  ten. S~ S—l contained questions from major ca- agories:

:‘ ,‘m c ’ c t r m r t ;~’; R e l a t i o n s  w i t h  F a c i l i t i es ,  E~en e f it s , and Services; and

~,‘urra “ \ t t ’ t ’ n I , o ;  toward Military Life. An open ended section for

cienera~ comments  was also included .

As a p~~~ot study , SDS—l was d i s t r ibu ted  to th e Hosp ital Squadron

to check on it s  applicability to the Air Force life style. tt r’on

a n a ly s i s ,  the in s t rumen t  was determined to he ap p l i cab l e .

The f i r s t  c ruest i onna i re  was admin i s te red  by d i s t r i b u t i na  t he  form s

to  a l l  m a r r i e d  men in the wing, arid r eQu e s t ing  th e  husbands to take

the i n s t r u m e n t s  to the i r  wives.  ~e turn  envelopes were provided to

f a c il i t a t e  the r e tu rn  of the comp le ted forms .  A t o t a l  of 827 con es

of Sfl5- 1 were d i s t r i b u t e d  on Aeril  14 , 15 , 16 , 1971. Of these , t~4

completed forms were  r e tu rned , c r e a t i ng  a response  rat e  of 3l . .1~~.

W i v e s  A t t i t u d e  Survey I I  (WAS I I )  was gene ra ted  for  two m a j o r

rurr~eses. The first section was aimed at i nvestiaatina , in d e p t h , t r e n d :;

that were evident in the open ended response section of the first

6urvey . The second aim was to measure more precisel y the relations t h e

wives had with t h e  facilities , benefits , and services. Again , the

ins trument included a demographic sOction and iS c’t ’on r e spon :  “ - oct ion .

p

- -- —~~~~~~~~~~~~~~~~~~~~ ——~~—---~— ~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
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A l i st iri ’ ot ill home addresses were ohta’. nt ’ l !t; rough the

Cor,solidatcd ~i0 st ’ Personnel Office. The second survey was mailed

di rectly to the wives on March 13 , 1972. Includt’cl in, the m a ilina

sore ‘;tam el , ‘“ If addressed return envelopes.

Wive s Attitude Survey III was created primaril y to explore

in . r”c’r e depth the relation between the wife and the facilities ,

S~’rVL ,t’ S , and benefits provided by the Air Force. This investigation

nn ~~’,uded f u r t h e r  i n q u i r y  in to  the source of the  wives ’ k nowledee and

the wives ’ ietc ”ived need for the Air Force to offer these items .

floiro’ranhic i n f o r m at i o n  and general con~~ent  sec t ions  were included .

h,’ c tu e st i on n a i r e  was distributed on ~‘uly 18, 1972 ic  the same m a n n e r

is VA~ t i .

St a t i s t i c a l  Method s Employed

Du e to the disparate nature of the data , two separate techniques

fo r  analysis were used . A factor analysis was performed on variables

l-2~ and 5O— 5 ’ of WAS I I  to determine the dynamics at work in the

attitudes of the wives. A disc~ iminate function analysis was performed

in a stepwise manner across pairs of ten selected ciroups and suboroups

of the sample. These groups were operationally defined by artifacts of

their husbands service in the Air Force as follows :

~tissile Crew — men that are assigned to operational Combat Missil e ~~t i’w!; .

Non Missile Crew — men that are not assigned to Combat Mis sile c’ruws .

Career — men with five years or more of t ime in service.

Officer - men of rank 0-1 or above.

Enlisted - men of rank F,—9 or below .

First Term O fficer — men with four year:; or less ot t i n , ’ in  :0’! V i . ”

with rank 0—I or above.

- .-- - --

~

- - -

~

-- - -. 
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“
~~ :ce r — men with five ~‘ear s or more of t ime in service w : t  h

rank of 0—1 or above .

Fir st ~,‘!m l:n ’, i st e d  — men with four years or less of time in service
with rank E-9 or below .

arr’t’r hi;!: ‘;ti’d — men. with ‘ive year:;  or more ot time in service with
____________- 

rank t’-° or below .

The dyads selected for anal ysis to determine intergroup differences

sure : ~Iiss~ lc Crew—Non Missile Crew ; First Term—Career; Offi cEr—Fnlisted ;

~~: r ’ ; ’. Tern  ‘f ~~i -i’ r —Caree r  Officer; First Term Enlisted—Career Enlisted ;

Fi r O Term ‘fficer—First Term En1isted ; Career Officer—Career Enlisted .

I , i it i ’r Ana~’~ ’;~’s of W ives ’  A t t i t u d e s

The Factor Anal ysis performed on sections of WAS TI generated ten

f-a c t o r s .  The c o r : tr ib u t i no  var iables  and their loadings for  each of t he

f a c t o r s  are showr i n Appendix I .  The f i r s t  too tor was described as

r’assive alientation ”inteqration . It cannoted a passive role for the wives

A: r Force r ’er s onn c l  . ‘I’he’,’ apparent lv d’ ci not f~~r ’l th a t their

r-’a r tj c ip a tj cn  was i e au ir e d  or even so l i c i t ed , vet  ne i t he r  d id  they feel

t h a t  they were re ’iec ted or mr cv er’tted f rom I’r’cc-sn1n~ i nvolved . This

dyn a m i c  d i sp l ay ed  the  disavowal of personal  r e s oon s ib i l i t y for inteqratic” n

into the Air Force !ifestyle and an attitude of si mply “floatini alo n a

w n t ! i  the current. ”

Factor TI was identified a~ a desire tot i n f o r m a t i o n i  ve r sus  an ’ath v .

This continum was between a desire for more information about how th e

Air Force a~ fects her life and the apathy w h i c h  is present in all walks

of life. These feelings were active in that the dynamic stretches from

apathy to curiosity . It also apneared that there was a rec-ounizahic

so l idarity of interest in what the Air Force was and did.

_______________ - - “ - — --——--— -—-.-~~~--—‘~~~ -.‘---‘—~~~~~~~~~~ ‘--——------“-—-—-————-—-—.-—,~~ - --——-- —-------‘——.--———— ‘- --------~



The dyna mic  at work in  Factor  l I T  could a p t l y  have ’ been labeled

fantl ial maturity and independence from the Air borco/famili~~1

:m r n a t u r i t v  and denendence on the  A i r  Force.  The d y n a m i c  was one

‘t g rowth  and chancie  in focus o’ a~~t e nt t c ’n .  At ;  the f a m i ly  m i ~~~~t e d ,

i t s  w ’ f e  became not e in t e res t ed  in  i t s  deve lopmen t  and less

: tere;ted ~ri her ielationshi p to the Air Force.

Factor Ii’ r ’ro~’j ded ar in s ioh t  i n t o  the  w i v es  ‘ Perception i f

lie current societal trend of distaste for the nil itarv . The cos t  c r i u n

— 
~ r averse ’d the’ are ’.’ between r - r i d e f u l  i d e n t i f i c a t i o n  with her i t  cu ;,

~ob and the cc u: ’tr ’  s relationshin to t h e  A i r  Force  to apo loc ie t i c

:e co a n it i on on~ re~ ection of identification with the A i r  F o r ce .

The descri:’~ ion of Factor V was a facet of t h e  wives ’ a t t i t u d e

tha t was not d i r e c t l y r el a ted to the A i r  Force  as a functionn; :

organization . Instead , it was an indication of grout- identjf:catt;’n

disa s s o c i a t i o n  among the  wives of A i r  Force p er s on n e l .  This wit h :n

c ,rou n b i t - n I  air  itv was apparently a very important r e a l it y  of l it ’ ’

the A i r  Force  -onr~u n i t y .

The dynamic “xnesed :n ~acto r VT was d i  f f  i c u l t  t o  i n t e r l i e t  . Ft  th—

out referrina t o c~ u sa 1i t ’,’ , ~t apne ared th a t  r hy s i c a l / l ’sv c h c ’l o s l c a l

separation or r’rox~ mi tv/identification attitudes were i-resent in th~’

samp l e .

Factor  V T~ probably revealed an exrerentiil att itude oct ab out

r e cu l at i o r i/ r e s tr i  c t i o n  by t h e  A i r  Force .  The d’,’n,i m : c h’ sect; t tie wives ’

fc e l inq s  of p e r s o n a l  freedom of ac t ion  and r e s t r i c t i o n  of a c t i o n  was

q u i t e  obv ious .  

,, -~~~~* -~~~~~“- - -~~~~ -~~~~~~~~~~~~ - - - . - - -~—
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The ej c t t h  factor  was in terpre ted  as two v a r y i no  Percept ion of

the ada”e “rank hath its nrjvileaes (power)” . I t  was based on the

retceive d trans ference of the husband ’s rank to the wife . The

dy n am i c  was cr in a r i l y  one of perceived power in the t r a n s f e r e n c e

us opposed to no power . ‘The younqer , lower rank , wives felt more power

was i n h e r e n t  in the t r a n s f e r , wh i l e  the older , higher ranking wives

were f r u s t r a t e d  by the erosion of the i r  p reconcep t ion  w i t h  the

realization of the lack of power that the husbands ’ rank gives to

his  w i f e .

T d e r t i f i ca t i c ’ n w i t h  the source of i n fo rma t ion  about the A i r

nrce was the interr’retation of Factor IX. It became apparent that

as the wife learned more about the system with which she is involved ,

she i d e n t i f i e d  more closely with the source. The poles of this

con t i n ur n  were the Air Force itself and her spouse.

The las t f a c t o r  win  viewed as the  conscious commitment  of the

w i f e  toward t n v o l v em e nt  or noninvolvement .  The fr u st r a t i c n  d imens ion

d i d  not en t e r  i n t o  t h i s  dynamic , as pa r t i c ipa t ion  was d i r e c t l y  r e l a t ed

t o  the l ersofla l dec : s ic” n of the w i f e .

¶ ‘ i s c r  : n ’ : : a n t  Fun ct i o n  A n a l y s i s  of Selected Groups an d ru b q rn u p s
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P’tisoz’le ( rc i ’- F os Mis s i l e  CrCV. - The qroup of wives whose

husbands were in Combat Missile Crews were discriminably different

than the rest of the test population . The main factor underlying

this difference appeared to be a lack of association between the

wife and the Air Force , emohasized by a neqative attitude on the

• part of the Missile Crew wives toward facilities , benefits , and

services offered by the Air Force.

F~i’s~ T€ ’~’P-L ir ’ci’. - The many obtained differences between the

First Term and Career groups could he expected because of the

st-v ious age and tine in the service differentials. The first

tendancy was for the First Term wives to be more immature than

their older counterparts , wi th the d i f f e r ences showing up in varied

nerceptions of facilities and services offered to them. The Career

wife , since she had more time in the service , was more familiar

with the benefits that were available , and hence maintained a more

rc’sltlve attitude toward them.

- Tn con’-”arison to the Enlisted wives , the

wives of officers were basically more socially oriented and parti—

cir’ated to a oreater dearee in the Air Force centered community .

I n  con’~unction with this participation , the Officer Wife was more

cognizant of the benefits available on—base , and was much more

electiv e in the use she made of Air Force offerings. These inclinat ions

resu 1t in the observation that the Officer wi fe identified more

with the Air Force.

~

-- ~~~ - ----- -- -_ - -- - - -- -— — _



~“ r ” ’ ;‘:‘ ‘~ i’—c ’artn’r ’ ( ‘“ T t ’~~, -t ’ . — ii the truho r t ’up curs ar

of First ‘rerm Officer wives and Career Officer w i v e s  the t ’sul t

t h a t  the career wives identified more closely with the Air I-ore” ,

knew more about i t , and oenerally maintained ,t stroneer r*-t l~it ion slti ç

w:th the Air Force. The findings that the career wives were more

~riowledceable was further emphasized by the fact that the F i r s t  Term

Of’icer aroun was more susceptible to militar y ;‘ropaQanda.

r ’ -’ p .  ~ ~~~~~ 1 si ~‘o t c . ’!— ’,crcc ’i ’ Eu7 :‘o t , ’ I .  — Thouch the  First ‘I’erm

E n l i s t e d  and Career Enlisted wives appeared to differ in primarily

the same ways as the First Term and Career Officers , the distinction

was slightly different. The First Term Enlisted had a more negative

-‘ninion of the  A i r  Force , along with the expected patterns of

disassociation and lack of knowledge of the Air Force.

Firs t ~“erm - ‘,“°~‘cer—First Torn.’ F~ l1~~o’!. - The d i f f e r e n t i a t i o n

shown between the First Term Officer and the First Term E n l i s t e d

drew along the same lines as the overall rank different ial. The-

O f f i c e r s ’ wives were more associated w i t h  the A i r  Force . thouah thor”

was s t i l l  a s i g n if i c a n t  thread of disinterest in the discri nr inatlon .

Aqain, areater maturity was noticahie in the w iv e s  of the  Pin t  Term

O f f i c e rs , as well  as greater sd ” rer cen tion ct  i n d e p e n d enc e .

( ‘ ‘“7 ,  ‘( c—I lz~’, ‘ ‘p ! ‘ci  t
V
:: ~~, , . — Ana in , t he d i f ft ’r enc e  t — e ~~ , 

-o r;

the Career C~~f ic’er ’ s w i f e  and the Career  7 n I  i :t (‘ri Wi e a;’t ‘eu to have

been one of rank . The Officer wife felt more - i ’ c r a l l y  i n t e re s t e d  i n  t h e

Air Force , and was generally more associated - ‘ith the Air Force . F ur t h e r ,

the Officer wife aopeared to make more consciout decisions about which

facilities , benefits , and rCtVic ’ s wore I’rne fiHil to her , and did

appear r,ositiv~’lv inclined t oward ‘o n - t h i n ’ ,  n ’  i. ly t - , ’e au s , ’  it  va~i

‘Air Force.’



~~~~ - - - - ‘ ~~~~~~~~~~~~ 
_ _ _ _ _ _

DISCUt~SION

Althouoh numerous complaints were voiced , the wives for the

most mart had a favorable attitude toward the military lifesty le

and their  r ia r t ici pation in i t .  In fac t , most of the wives expressed

a desire for more information abou t the Air Force. The study

indicated the  averaae Ai r  Force w i f e  knows very l i t t l e  about the

facilities, benefits , and services available to her .

Nevertheless, the dependent briefinqs , designed to offer this

type of information , seemed to be an irritant to some wives ,

especially the vounqer group. A fairly common complaint about the

dependent briefings was the “impersonal” manner in which the wives

were treated . Many also disliked the term “briefing ” . The term

seemed to accentuate the military atmosphere of the meetings.

Because of this attitude , many of the wives said they did not attend

the dependent b r i e f i n g s  regularly , which forced them to look for  an

alternate information source,

This alternate source usually was the husband . But. he too was

often an insufficiant source for information. For one thino ,

the husband doesn ’t know the kinds of things h~ s w i f e  wants and needs

to know and doesn~ t appear to be interested enouuh in these areas

to  find out.

Th e information factor should be of major im p o r t .~nce to Air Force

officials as the survey also indicated the wives , ‘i s ~ grout , i~ ii’l t o

identify and form att i tudes about the Air rorce t,ast’d on t h e  in formati or

they received . h owever , the survey a lso ind ica ted  tha t  coercion w ’ u l d

~°T be a good means of a t t a i n i n r i  the desired ‘r ” al ~~. That, is , reguirin g

wives to ~it’ urv I d’s, rdr’~~t hr  i~ ’ f in g s  u n d o u b t e d l y  wc-uld have a very

_ _ _  - _  _ _ _ _
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negative effect.

As miaht be expected , the wives of men wi th long term associat~ onc

with the AF tended to  have a r’ri,ieful identification with the Air

t’orce, Some of the younger  wives , however , seemed apologetic about

t h e i r  husband ’ s m i l i t a r y  a f f i l i a t i o n . Th i s  may be due to the recent

negative societal view of the militar y among some young peorle~

The survey in ’,~icated that the wives identified wit h the Air Force

lifestyle tended t o live close to the base, and those  least  i n t e r e s te d

in that lifestvl,e lived further from the base. “owever , it is not

possible from this studs’ to determine which is the cause or which is the

result of this phenomenon.

it was also t ound that wives with no children tended to depend

on the nii]itarv to oive structure to their lives. However , as children

came into the family unit , the wife changed her viewpoint and became

more involved with her family and less involved with the military.

An interestinu phenomenon revealed by the  su r v ey  was the ccn ce pt

some of the wives had about rank transference . Tt appeared that wives

of lower ranki nu men perceivec~ a oreat deal of t ower transferred to the

wives of h ioh e r  rankino men (both officer and enlisted. ) However , when

the men rose’ into the  ~ i q he r  ranks , the wives r e a l  i zed t h e r e  was very

little real power transferred to th.rmselves . l’he t rustration seemed

to increase ~es the  husband ’s rank increased an’i the realizat ion that

she had no real rower became more evident.

The various group comparisons made in the study revealed that

the feelings and attitudes of the wives tended to he qroup

specific.



_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

I’ ‘y example , the group i) C wi\ ’eS  w i t h  hU sl’an (ls Ifl rn s ; r  h e  en  os ’-

had the most negative feelings about the Air ‘‘ ‘nec arid i t - - t ,‘ti, ’ t  it s

and facilitie s . This was not sur I r no , ne wt \‘ ei , a~ our pi cvi ous

- ‘ardor Attitud e ~
;urvey showed miss i i t ’  c rew  mernb~’rs to h ’ 1 ’ c r - o u r t h e

least satisfied men in the A ir Force.

One factor that may have contributed to t h e  poor attitude of the

‘mi  ssi leer ’ 5 ” wi f t ’ was the fact t h,it her husband ’s duty recur i red hint ’

e he sepa ra ted  t’rom her  o v e r n igh t  severa l  n i iht a w e ’, ’k  . 1 h i ;

factor may be corrr’uunded by the fact that r ; ’e t  m issile crew u’ t ’u” t’,’rs

were  f r’;t—termei ‘- and were relatively younu . The wife ’s y ou n o er

acn e may have t e n de d to make her less understand r no about her husband ’s

reoccurincn absence.

Wives of the career group men were store familiar with the b e n e f i t s

available to them anc~ had a more positive attitud e toward t hem than

t h e  first—term wives.

Tn comparison to the enlisted wives , the wive s of o t f i c e r ;~ we’re

b a s i c a l l y  more s o c i a l ly  or i ,en ted  and I’art  1 C i t i t t ’,~, t o  a qre.’ct e r  denre ’ e

in  the Air  Force centered  communi t v .

The career officer wives i d e n t i f i e d  more closi ly  w i t h  the Air Fore,’

knew more alx’ut. it , and cieneral l v  had a stron’uc ’r relation shit- w ith the

Au r Force than he first—term off i c-ei ’ w i v e s .  ~he’ fi r - st - t el - rn o’ 1

uroup a 1 so seemed to be more readily influenced by m i  ii t~~i v ru1’,i~ ,i uid~ .

‘rho difference between the career officer wif e and t h e  ca reer

pnlis ted w i f e appeared to be one of rank . Th~ ca reer o f f i c c i  w e t e  f t  I t

more socially interested in the Air Force and generall y was 1 1 1 c r , ’  , in , ’ ; o - i a t n I

with the A ir Force. Also , t h e  n t t i c t ’ r wife did n ot  i t t  o c r  to n- I -r ye

a i ’r ( ’u r a n ’n  or )pn,’’jt met clv t’,’c,’iuue i t  w a .  ‘ A i r  to r e , ’ .’
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t’y dividing t h e  wives into four qrou~’s it was tossible to r a n k

t hem according o their feelinas about the Air Force. The career

officer wife was the most favorably inclined t oward the Air t oree ,

fo l lowed by the career enlisted , first term officer , and first-term

e~r l~~sted w if.:’ .

It ’ 1PLICA’h’IONS

Overall , it would appear that because of her obv i o u s  e f f e c t

on the husband , the Air Force wif ‘s somewhat positive feelings about

the Air Force and her desire for more information are desirable effects.

Her apparent desire to become more of a part of the mili tary

centered community seems to be blocked because of a lack of an easy

avenue to do so. The results seemed to indicate that both she

and the Air Force lacked the real initiative to draw her into the

coinmun i tv.

The apparent failure of the dependent h r i e f i n u s in provi dirn ’i

information to the wives should he given scrr e attention. It seems that

a more “feministic ” approach in ; desired by th e wives.

In conclusion , it seems evident that the A ir Force , as well as t h e

other services , is ignoring a segment of its community that is an r ’ xt r e me lv

powerful factor i n  retention and possihlV an ‘ocual lv powerful ‘ n t  luence

on lob performance and morale amona the men . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Factor I :  T’assive alienation/integration

Variabl e Factor
Number Variable Description Load ino

4. :‘h~ A ir Force doesn ’t care what the wjve ’s ot its —0 .889
personnel think.

l~~. The A ’,r  Force doesn ’t care what I think . -0.884

There are no procedures for me to exPress my f e e l i nc i s -0. 788
about A i r  Force mol ic ies .

10. Civilians don ’t respect military personnel.

19. The A ir Force keeps the wives of its personnel well 0.559
i n f o r m e d .

24. !-Lfe as an Air Force wife provides me many opportun— 0.402
ities to oct involved .

~~~. A ir Forc~ wives ‘thould be kept better informed of base —0 .369
a c t i v i t i e s .

* * * * *  * **  * * ** * * * ** * * ** * * ** * * ** * * * * * * * ** * * * * * * * * ** * * * * * * ** * * ** * * * * * * * * * * * *

Factor II: Curiosity/apathy

Factor
Numbe r  Variable Descrintion Leading

1” . If I understood it more , think the Air Force would
be i n t e r e s t i nc u .

1 1.  1 would  ! i ke  t o  he invited to attend my husbands re— 0.707
e n l ist m e n t  i n t e r v i e w s .

a~ dnu ’ t want Ic know more about my husband ’s lob than —0 .701

a l r eady know .

e . ‘c c a ’ ac t i v~~t i e s  have a direct affect on inc . 0.526

“ . Ai r Force wives should be kept better informed of base 0.374
activities.

11 . Most wives think they have their husband ’s rank. 0.322

*.***** ******************************************* ***************** .**** *

-
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Factor Ill: Familial riaturitv/iminnaturitv

Factor
Variable Description Loading

‘~i. ‘ow long have you been in the service (4-8yrs. 0.860
:5)

53. How many children do you have? (1.2) 0.788

“2. Do you expect your husband to make the Air Force -0.727
a career (trobably)

The A:r Force should not be a 24-hour a day ioh. 0.590

24. Life a~ an Air Force wir e r rovided me many —0.480
op Fo r t u n i t ie s  to get involved .

1. Wives of Air Force personnel should be involved 0.360
in formulating Air Force policy.

11. Most wives think they have their husband ’s rank . 0.305

* * *  * * * * * * *  * * * * * *  * *  * * * * * * * * * * * * * * *  * ** * * * * * * ** * * *  * * * * *  * * * * * * * * * * *  * * **

Factor IV : Prideful/apoloqetic identification

Variable Factor
Nunther Variable Pescrirtion Loadinci

20. ~ wire should be proud o~ her husband ’s t’rof- -0.889
ess ion.

25. The Air Force should not be hust another job. -0.553

5. Air Force wives should be keot better informed —0.4l~
of base activities.

11. Most wives think they have their husband ’s rank . —0.340

**
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Factor V: Within subculture identificat ion/disassociation

Variable Factor
Numl’er Variable Descrintion Loadinq

18 . A i r  Force wives  have a lot i n  common. 0 . 8 25

1-’. Air Force wives have a number of sirni liar !-rchlems . 0.722

17 . 1 often feel I am a me’nber of the Air Force. 0.702

2 . 1 enjoy associatino with other Air Force w i v es .

21 . 1 kn ow t h e  w i v e s  of members of my husb and ’ s 0.540
unit fai rl y well.

2 1 . L i f e  a an A i r  rotcC w i l e  51Ov i~tes n~e many 0. 4~’4

or’r’ortuinities to c i et  involved .

* * * * * * * * * * * * ** ** * * * * * ** * * ** ** * * * * * ** * * * * ** * * * ** * *  * ** * * * * ** * ** ** * ** * *

5actcr VI ‘hvs i cal ~ psycholoaical r’rox mr - n  tv/separation

Variable Factor
Number \‘a r i a b l c  bc~ cz it ’t ion Load ing

54. How far do you live from base? (3—Smi b 0.885

1. Wives  of A i r  “orce  p e r sonnel  should be included — 0 . 3 7 0
in formulating Air Force policy .

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * ** * * * * * * * * * * *  * * * * * * * * * * **  *** * *****

Factor VII: External restrict iou ; ‘freedom

\‘ar  i ab l e  ‘~-,c t (‘1

r:urmer- Variable Descrimtion

i~. Wives of Air Force personnel are free to do what 0. ~ao

they want.

l • M a n y  o ’ my persona l a c t i v i t i e s  are reoulated by A i r  - r ) .498
Force pol ic ies .

* * * ** ** * ** * * * * * * * * * * * * * * ** * * * * * * * * * * * ** * * * **  **  * * *  * * *  * * * * * * ** ** * * **  * *

_  ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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Factor VI II: Rank transference aspiration/frustration

able Factor

~umber Variable Description Loading

55. What is your husband ’s rank . 0.83

24. Life as an Air Force wife provides me many op- —0.396
p o r t u ni ’i e s  to aet involved .

11. Most wives think they have their husband ’s rank.

**  * * *  * * * * *  * * * **  * * *  * ** * * * * * * * * * * * * * * * * ** * * * * ** * *  * * * **  * * * ** * ** * *  * * * * * * *

Fac t-c r ~X : Identification with information source

V~~r i - cb •‘ 
— Factor

- ~:wrber Variable Description Loadinc

26 .  Whe re d id  you learn the most about the ,r, i r  0.888
Force.

1. Wives of Air Force personnel should be involved 0.220
in fo rmula t i nc i  Ai r  Force po l i cy .

14. I would li i ,e to be invited to attend my husband ’o 0.2e8
reenlistment interview.

17 . I o f t en  feel  I am a member of the Air Force. -0.250

* * * * * * * * * ** ** * * * * ** * ** * * *a * * * **  * * * * * ** * * * * * * * * *  * * * ** * ** * ** * * **  * * * ** *
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~actor X : Personal latitude for involvement/non-involvement

Vas iable Fac to .

~umber Variable Description Loadmnn

23. Aix- Force benefits do not interest me a great 0.684
deal.

16. 1 don ’t care about Air Force policy except as it 0.581
affects me.

“. Air Force should be kept better informed of base -0.44-’
activities .

1. Wives of Air Force personnel should be involved —0 .3’~2
in formulating Air Force policy .

* ** **
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