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1\’TRODUCTION

The structure of the mil i tary  compensation system has an important effect on the
quality and quantity of manpower resources that the mi l i ta ry  wil l  he able to a t t r a c t  fld
retain as well as on their  distr ibution among the different Services. The four Services
are competing for manpo~’er not only with the civilian sector , ~ hut also , perhaps more
directly , with each other . Moreover , each Service must be concerned about not ‘ifl 1:
whether it is able to attract and retain sufficient numbers of personnel in total but also
whether it can achieve the desired mix of personnel to fill the different kinds of ]Ol)S
it must man. Until this study was undertaken , there was no data file detailed and re-
fined enough to answer questions about relative pay among the Services for variou s SU h-

groups of nien or a bout the relative pay of different groups of men within  any one Service.

For this study, a longitudinal data file of earnings of enlisted men was creat ed
which contained information about all men on active duty as of 31 December 1974 \‘ hu
entered military service (ha d Basic -\ctive Service l)ates) in CY 196-3 through I ~~~
it was created by merging information from enlisted master files for four poin t i’~ 

—

time (see appendix B). From this , each enlisted man ’ s Regular Mil i tary Compensat ion
(RNI C) for each ~‘ear from 1969 through 1974 was estimated.

The use of RMC , in lieu of total pay, as a measure of military earnings was dic-
tated by shortcomings in the data available to us .  h owever , even if total pay fi~’ires
could be reconstructed , they might not be as appropriate for some comparisons a~ the
RMC amounts.  Total military pa~ includes payments received for disamenit ie~ d 5 5~)C-

iated with certain mil i tary occupations (sometimes referred to as the X Facwr ) .
Thus, although R\ TC does not include special and incentive payments such as sea J~t\

pay , hostile fire pay, or pay for high r isk occupations such as diving, th i s  omiss i on
actually makes RMC a preferable measure for pay comparisons . The omission of
ficiency Pay (Pro Pay) and Variable  Re-enl is tment  Bonuses (VRI3) cannot be iu -~ ified - :1

these grounds, hut as the Pro Pay program is being Phased out , R\IC ma-c more clns~ 1y

approximate full military income in the future .  2

1For a comparison of civil ian and mili tary earnings , see Sue Ross and lohn \\ ‘a rn e r ,
‘Comparisons of Mili tary and Veteran Compensation , -- Research Contrihutiun 3/~b~

Center for Naval Analy ses , December 19Th.
2 \ Selective Re-enlistment Bonus (SRB~ program has replaced VRBs . Si nce 1 9 4  fewer
men have been eligible for these bonuses , but the size of the average bonus has i~-

creased. Predictions of fu ture trends in SRB are difficult without projections I I civil-
ian economic conditions , for SRE3s are given more generously when unemployment f a l l s
and less generously when unemp loyment r ises .
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Omission of certain other components of total military pay from Regular Military
Compensation results in an understatem ent of compensation but does not a ffect com-
parisons of pay within the military . For example , RMC excludes the value of purchase
discounts and of the greater chance to avoid pay ing state and local taxes. RMC probably
undervalues quarters provided to enlisted men; for it uses the cash Basic Allowance for
Quarters (BAQ) tha t is paid if quarters are not provided. \\‘hile the I3AQ exceeds the
value of quarters provided to single men, it is less than the value of housing provided
to men with dependents; and most of these men were married. The calculated tax ad-
vantage included in RMC is understated in multiple-job military families.  RMC also
excludes the generous military medical, retirement, and similar fringe benefits.

Earlier studies of civilian earnings ftxnctions have already determined wh ich per-
sonal characteristics have a great effect on the level of individuals ’ earnings . The
most important character is t ics  are (1) education, (2) mental ability , (3) race , (4) ex-
perience or seniority, and (5) occupation . These five variables’ were used to examine
differences in compensation between and within the Services. We measured the dif-
ferences in level and dispersion of compensation both at a specific point in time , 1974 ,
and over time , from 1970 to 1974.

Afl important finding from the inter-Service comparisons is the consistently lower
pay (and paygrade) of men in the Air Force and higher pay (and paygrade) of Marines ,
across all military occupations . Althou gh there is a positive correlation between the - 

—

RMC and the education and AFQT score of men in the variou s military occupations in
every Service, in the :\ir Force there is much less differenc e between the pay, as
measured by RMC , of high and low skill occupations than in the other Services .  - -

A second interesting finding is that there are no significant differences between
black and non -black earnings except in the Navy , where blacks earn more tha n non-
blacks , especially in the lower mental categories . In general , the positive effects of
higher education attainment , ability, seniority , or skill level of occupation are wea k ,
resulting in little dispersion in military incomes. The one possible exception to this
observation is that in the Nay the positive correlation between A FQT score and R\I C
is noticea ble.

These and subsidiary findings and qualifications are discussed in more detail in
the rest of this report . The evidence supporting the conclusions is presented in tables
accompany ing the text; many of the text tables are complemented by more detailed tables
in appendix A. The data in these appendix tables provide additiona l evidence of the
patterns noted in the report . They are included also so that the reader may make com-
parisons and examine relationships which may not be described in this report .

1AFQT scores and mental category were used as measures of ability .

-2 -
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I ) I F F E R E N C E S  BET WEEN T I L E  SERVICES

R ,\ CE , EI )LCA TION , MENTA L :\IIILITY , SENIo RITY : \N I )  I N F L A T I O N

Bofore examining detailed , mul t i—dimens iona l cross~ c 1assificat ions of m l !  i t o  r ,
personnel by Service, it is instructive to see the  ef fects  of just a fe~’, variab les on
R\ I C for all enlisted men.  Since race , education , and ability generally arc found t I - i

explain much of the variation in civilian incomes , the  enlisted men were cross-c lass i f ied
by race , education level , and .-\ FQT score in order to determine the effects of these
variables on Regu lar Military Compensation . Ta ble I contains estimates of at’ct -~~ e
19~ 4 R\I C for all enlisted men in the Army ,  Navy , and :\ ir Force. ;\ FQT scores \“ere
not available for memb ers of the Marine Corps. (For RM C in earlier year- - , see
appendix table A —1 .)  The :\ FQT categories — — low, 31st percentile; med .  , 31 ~~t

through 4oth percentile; hig h -
~ 46th percentile -- were chosen to facili tate compari-

sons with results from a s t u d y  of veterans which used those categories. Low .\ ! (
<
)T

corresponds to mental category f\ ’ (and V); m e d . ,  roug hly to lower H I ;  a n i  i i y ’ ,
roug hly to ‘ upper III . ’  and ca’ egori es II and I.

For non-blacks , .\ FQT appears to have a pos i t ive , but wc~ K . relation to  RM ~
blacks the relationship is virtually non—existent . For both non-black s and b lack s , e~i-
ucation seem s to have l i t t l e  effect on R\ IC.  ) i f fer cnces in R\I C by race arc vcr - . stoo l ! ,
with in education and A FQT categories. Wi th in  educat ion categories , blacks in i
lower ;\ FQT groups earn more th an comparable n on-b lacks , but the s i t u a t i o n  is rev erse d
in the high A FQT group; all differences , !lo\ ’- cver , ore  small. The effect - s of }te ~~e t r e e
variables seem to be very small , i f not n o n — e x i s t e n t , in the mil i ta r y ;  but the ~crvicL -s *

had vet not been studied separately . Therefore, a lo re detailed breakdovm of he i r —
formation in table 1 was prepared to show d i f f er en c e s  in R \ I C  by ~-r rv ice .  Fluid ’ - car
Of c l l l i \  I ’ I  a c t i v e  d u t y , or R~~ t c  .\c t i ~~e ~ i~~icc  D a t e  ( ! ~ ‘~H ) ) , \~~I~ idded j~~~ C l t c L - - i
i in ~ va r i a b l e , t o  meJ~~ t r e  ~- e I t i o r i t \ .  . \ !sv , t h c r ~ wa~ c n ~~ern  t ! : i i  ( h i t t e J L i 1 r c ~ ~n Ic-

porting rates  for \ FQT across ‘ears may have iki  ri cc the  m i x  of l i . \Sf l s  in each
Serv ice.) Table A --3 reports the earninys profile s for ii school yi’a r a t e s  in I he
Ar my , the Navy , and the Ai r  Force. l The 1 ‘)~ -l ‘kores O r e  presented in t a b l e  2 f - r
rv -u R \ S D  cohorts.

For each BAS E ) cohort in the A r m y  and in i he A i r  orc~- , a~ uin there  is no si , ,o i f —
icant difference in R\ I C by race or by ab i l i t - , , as mea sur ed by A I - ~ ) F  scor e. To ‘lie
Navy , how ever , t h er e  is a pos i t  ive correlation be tw een A FQT score and R \ J C  across
all cohorts. The correlation i~ much st roneer for n o n — b l a c k s  tha n it is 1 ’  blac Ks and

1The o i l i e r  tw ~ education c a t c m ) r R ’ s  ( 1 2 and ~~
- 1 2 )  arc ex c lu ded  b ecau se  ot s ty c  II

sample sizes.  



r’~ I

TABLE I

1974 R E G L L A R  M I L I T A R Y  coM ri:  N SATION
BY RAC E , EDI CAT IO\ , -\Nl )  -\ FQT SCOR E

Educ . ,-\ FQT0 Non-blacks Blacks

~ 12 Low ~~b3~
-) ~9739

- ‘ Med . 9828 9909

Hig h 9921 9892

All 9824 9814

12 Low 9417 9736

Med . 9688 9810

High 9894

All 9806 97~4

‘
~~ 12 Low 9755 9970

Med . 9829 l 000t~

I u gh 1(036 p996

All 10014 009 1 - 
-

~ 3 1: med., 31 -46: hig h , 46 ,

— -I—
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TAB LE 2

j 4 7 4  RM C OF I IIGI I SCl IOOL G R A D E  ‘ATE S WITI 1 1963 ;\N l)
I °0 ) 7 I3ASD , BY RAC E -; , A FQ’F SCORE , AN!) SERVIC

AFQT 0 
,-\ i- f ly  N a v y  Ai r Force

196 3 cohort

Non—black
Low ~ 10 , 630 5 9 , 542 ~ 9 , 977

Med . 10, 709 ID , 292 9 , 07 3

I-Ugh 10 , 765 10 , 680 10 , 121

All 10 , 7 35 10, 547 10 , 092

Black
Low- 10, 0)83 10, 376 0 , 538

Mcd . 10 , 663 10, 355 9 903

High 10, 733 10 , 529 9 , 07 3

All 10, 687 10 , 4 4 7  ‘ , 9 1 1

1967 cohort

Non -black
Low 9 , 40),) 5, 657 0 , 120 )

Med . 9 , 4~)5 5, 53 1 9 , 2 30

1l i~ h 9,631 0 , .55~ 0 , 2”~’

All 9, 5n4 9 , 30 )( )  0 , 2 52

B l a ck
1, o~’ 0 , 422 9 , 3 1 1  0 , U~ 4

Mcd , 9 , 5 17 9, 393 ~~~, 1 5~’

0 , 574 ~, 0)6 1 0 , L2

\ T l  9 , 4~~ 0 , 50~ 0 , l t ) ~

31; med ., 1 1 -46: hi gh , 46 .

- T h  —

I-



is strongest , among non-blacks , for men with tile fewest years in the military . ~
\Vhi le high ability blacks in tile Navy earn tile same as comparable non-blacks , low
ability blacks earn more than non-blacks of the same cohort.

The effect of seniority on RM C varies somewhat across the three Services
(table 3). In the Air Force the oldest cohort (BASD 1963 ) earned 8 or 9 percent
more than the youngest (f t\S I )  1967) : in the Army the differences were 12 or 13
percent; in the Navy the oldest non-blacks received 11 to 17 percent more tha n the (

- youngest , but the seniority differentials for blacks were lower (9 to 11 percent) .

TA BLE 3 F
PERCENTAGE DIFFERENCE IN 1974 RMC BETWEEN HIGH SCHOOL

GRA !)U-\TES WITH 7 ANI )  11 YEARS IN SERVICE , a BY RACE ,
AFQT SCORE , AND SERVICE 

I

Army Navy Air Force
AFQTb Non-black Black Non-black Black Non-black Black

Low 13 13 14 11 9 9

Med. 13 12 17 11 8 8

1-u g h  12 12 11 9 9 9

All 12 13 13 10 9 9

a 196 7 and 1963 BASD years , respectively.
b
Low <31;  med.,  31--~~; high, > 46.

Tu e  differences in RMC by lengt h of service described in the preceding paragraph
are cross-sectional and do not , of course , represent the increases in RMC over time.
The percentage increases in RN -I C between 1970 and 1974 for all cohorts are presented
in table 4. As expected , tile increases are greatest for tile most recently enlisted co- , 

-

hort . The rate of increase has been lowest for men in tile A r m y .  Rates of increase I -

have been strikingly large for non-blacks in the Navy whose AFQT scores are below the
47th percentile; this reflects the position of these men in 1970 , when their RMCs were

1Apparcntly the Navy relies more heavily on qualif ying test scores in determining
which men will attend training leading to occupationa l specialties. Men in these
training schools achiev e ratings and the attendant promotion more rapidly .

- 
- -6-



TABLE 4

PERCENTAG E INCREASE FROM 1970 To 1974 IN T I lE  RMC 01
1 h G  h i  SC 1 IOOL GRADUATES , ElY RACE , AFQT SCORE • SEE \ ‘IC F , A NI ) RA SI )

A r m y  Na v~’ A i r  I” o rcc

BASD AFOT ° Non-black Black Non-black Black N on-black Bl ack

196:3 Low 48 48 57 52 51 SI

Med . 49 48 53 52 51 52

I u g h  50 50 51 51 52 -5 1

1964 Low 49 49 64 54 53 55

Med . 49 49 58 55 52 54

High 50 50 53 52 53 53

1965 Low 50 50 70 56 54 55

Med . 50 50 63 54 55 56

High 52 52 56 55 55 56

1966 Low 54 52 76 60 62 62
bMed . 54 53 73 66 61 61

High 55 55 60 58b

- 

- 
1967 Low 61 60 83 73 7 3  -

* 
Med. 61 61 85 74 74

High 62 63 69 68 3 —

a LO\V <31; med ., 3 1-46; Il i gIl , ~ 46 .

I,

-7- 
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13 Percent lower than those of men with ,-\ FQTs above the 46th percentile. Althoug h
the differences in RMCs by A FQT score and lengt h of service were still larger in
1974 in tile Navy tha n in the other services , they were not as great as they were 4
wea r s earl ier .

The large percentage increases in Air Force RMC for tile 1967 and , to a lesser
degree , the 1966 BASD cohorts may appear paradoxical , especially in light of tile
relatively low 1974 RMC figures for the Air Force (table 2) and the small seniority
differential in tile Air  Force (table 3). Tile increases were large in percentage term s
primarily because the youngest Air Force men had tile lowest bases (1970 RNI C ) and
also because , as is tile case for the younger men , some of them were still E3s and
E4s in 1974, pavg-rades which were affected by the 1971 All Volunteer Forces pay in-
crease.

Tu e  differences in 1974 RN -I C between tile Army and the Navy (see table A -3) range
from approximately nothing, for Navy men with high A FQT scores , to 8 percent less
for non-black Navy men with low AFQTs . In all cohorts and ability categories , both
blacks and non-blacks in the Air  Force received from 4 to 7 percent less 1974 RMC
tha n those in tile A r my .  Most of tills variability is expLained by differences in paygrade ,
resulting in part from differences in promotion rates among tile Services. Table A -4
presents the percentage distribution of paygrades of all men in each I3ASD cohort and
each So-v i c e .  (Figures for tile Marine Corps are included in table A - 4  because AFQT
score , which is nlissirlg for Marines , was not used as a classificatory variable.) This
i nformation is summarized in table 5.

Striking differences in tile paygracle distributions across Services can be observed.
~~ For cnample , among men with 1963 I3A SDs the percentage who had attained! a paygrade

of E ’ or t iy he - r by 3 1 December 1974 ranged from 1.39 in the Air Force throug h 12.21)
in tile Nay ’.’ , 19. 45 in the A r m y , to 25 .19 in tile Marine Corps. Among th ose with 196 7
13\SDs , the perccntai,,c who had at ta ined a rank of E6 or higher was 1.41 in tile Air  Force ,1. ’ - - - - — * * *c’ . 22 in th e .-\ rm ’1 ’ , 1~ .45 in th e Navy , and 68 .9s in tile Mar ine Corps. These difterences
could result  from different ability and education distributions among tile four Services
as a result of , for example , po licy on who may r e — c u E  st .  I l oweve r , t he educa t ion  and
iticuta l catego ry di str ibut ion for each Service (table 0)) does riot support this  hypothesis.
\ ioreovcr  t h e  data in table A — 5 , which contains pavgrade distr ibutions for two of t h e
m o s t  common education and abilit:v categories , sh ow the same patterns of lower pay -
grade in the A ft Force and h i gh e r  pavgradc in the .\ i a r in e  Corps compared w’ltil the
,-\rnl v and Navy . Among otiler possible causes of t h e s e  differences are more generous
promo  ion pol ic ies  in som e Services or I l i f f c i ’ L’ nc ’ -s i l l  t h e  pa t terns  of force bui ld—ups
during tile Vietna m IVar.
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TABLE 5

PERCENTA GE I) ISTR W(fl ’IONOF PA Y GRADF EN 196 3
AND 1967 COI tORTS AS OF 31 D E C E M B E R  1974 , BY SERVIC E
Service E3 , 4 E5 E6 E7 , 8

1963 cohort

Army 1.16 17.02 62.36 19.45
Navy 3.68 22.80 61.32 12.20
Marine Corps .37 4.84 66.60 28.19
Air Force .76 67.34 30.52 1.39

1967 cohort

Army 7.82 56.96 34.59 .63
Navy 11.85 50.66 37.04 .44
Marine Corps 1.83 29.18 66.36 2.62
Air Force 11.70 86.89 1,36 .05

TABLE 6
PERCENTAGE DISTRIBUTION OF MENTAL CATEGORY AS OF

31 DECEMBER 1974 , BY EDUCATION AND SERVICE

Mental category
Educ . II III IV , V A ll

Army

<12 .24 2.48 9.59 7.33 19.64
12 2.4 0 17 .06 33 .38 16.81 69. 65

>12 1.40 4.17 3.76 1.38 10. 71
A ll 4.04 23. 71 46 .73 25. 52 100.00

Navy

< 12 .08 1.58 1 .70 3 .21 6.57
12 5.59 36.71 16.03 20.82 79.15

>12 4.02 8.23 1 .20 .83 14.28
Al l  9.69 46.52 18. 93 24.86 100. 00

Marine Corps
<12 . . 1 8  1 .96 4.30 2.08 8.52

12 8.00 39. 01 28. 97 5.58 81.56
>12 2.56 5.05 1 .93 .40 9.9.~Al l  10.74 46.02 35.20 8.06 100.00

Air  Force
<12 .22 1.7 1 2.86 . 27 5. 06

12 7.12 34 .91 37 .06 6.80 85.89
>12 1 ,86 4.46 2.45 .30 9.07
All 9.20 4 1.08 4 2 . 3 7  7.37 100.00
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OCCUPATION

Tile data were also used to analyze differences in military earnings by occupation.
Average Regular Military Compensation, 1969 through 1974 , was calculated for each
Service b r  each l)oI) two—dig it occupation (table A —6).  C l a s s i f i c a t i o n  at a more—
detailed level would have pro(luced fllOre ea rnings profiles than could be reasonably assim-
ilated and would have yielded profiles based on too few observations for statistical
reliability .1 However , for each Service and occupation sub-group, education and A FQT
score frequency distributions were prepared and the percentages of men receiving
Variable Re-enlistment Bonuses and Pro Pay were calculated, as were the mean values
for other variables of interest. As is noted in appendix B, there are serious problems
in assigning dollar values based Ofl tile Pro Pay and VRB codes in the data provided by
the Manpower Resources ~~ta Ana lysis Center (MARDAC), but their presence or ab-
sence may indicate whether or not some amount of special pay was received.

The risks involved in relying on the MARDAC data on Pro Pay and VRB are-re-
flected by the data in table A-7. The data in the first two columns relate to men with
7 to 11 years of active duty , while the other data refer to all men in the Service.
Therefore, the percentages receiving a payment are not expected to be equal . However ,
the relationships observed in table A-7 are not consistent . For example , the NIA RDAC
Pro Pay percentage for the Air Force presumably ought to exceed the Service-wide
percentage , not fall below it; and the Marine Corps Pro Pay and the Navy VRB percent-
ages appear Iligh relative to the other Services, although they are not obviously and
definitely wrong .

To facilitate the comparison of RMC by occupation across Services, each of the
other Services was compared with tile Army (table A-8) . Each row of table A-S rep-
resents a two-digit occupationa l specialty. Tu e  first three columns contain the ratios
of RMC of men in the Navy , Marine Corps, and Air Force to RMC of Army men in
tha t occupation. (The inter-service RMC ratios are summarized in table 7.) The next
four columns give the percentage of men receiving Pro Pay in 1974 . The final two
columns give the percentage of Army and Navy men receiving Variable (Selective) Re-
enlistment Bonuses in 1974 . The Marine Corps and the Air Force reported no VRBs
in tilese data . (~-\s noted above, the reported percentages may not be relia ble.~

b)iffercnt occupations are lower paid (or better paid) in each Service. In about
half of tile specialties , Army RMC exceeded Navy R\lC; in about half , Navy RMC was

1Even at i-his level of detail small sample sizes occur. In the discussion which
follows, categories with small sample sizes generally are ignored .

- 10-



higher. Relatively low paying specialties in the Navy were Administrative Specia lists
and Clerks , especially (54) Accounting, F inance , and I)isiiirsing and (55) Supply an d -
Logistics , and Services and Supply h andlers , especially (80) Food Handlers. ’ Rel-
ativelv high paying Navy occupationa l groups were Craftsmen and , to a lesser extent ,
Electrical and Mechanical Equipment Repairmen. (11) Fire Control and (78) Fire— -

l i g h t i n g  and l)arnagc Control were well-paid sub-specialties, as were (70) Meta l Work- -

lag and (73) Construction Equipment Operators.

TABLE 7

NUMBER OF OCCUPATIONS IN THE OTHER SERVICES,
PAYING MORE OR LESS THA N OR

TIlE SAME AS IN THE ARMY

Service < Army = Army > Army

Navy 22 6 23

- . Marine Corps 3 5 37 —

Air Force 50 2 0

RMC of Marines in 1974 was less than that of Army personnel in only three
occupations : (1) Infantry , (24) Military Intelligence , and (49) Technical Specialists
not elsewhere classified. Marine RMC exceeds tha t of the Army by 5 percent or
more in (.32) Related Medical Services, (70) Meta l \Vorking, (78) Firefighti ng and
l)amage Control , and (81) Motor Transport.

Air Force pay was lower than Army and Marine Corps pay in every two-digit
occupational specialty and lower than Navy pay in all but two occupations . For men
who leave tile Air Force after one enlistment , thu s lower pay is offset by tile fact that
Air Force personnel receive training in Service wh ich is more valuable in civilian life:
a greater proportion of Air Force tha n Navy or Army veterans work in occupations re-
lated to their n li l itarv occupations , and they earn more than veterans from other
Services.2 howe ver , the lower RMC and higll paving civilian alternatives make it
difficult to explain in purely moneta ry terms how tile Air Force manages to retain
adequate numbers of qualified personnel and suggest that better living or working con-
ditions, other amenities, or different Service policies on re-enlistments are important. -

________________________________

1Occupation SO includes a large nu mber of Filipino stewards; It is also the occupation
with the lowest average A FQT score , 31 . S.
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RMC of .-\ ir Force men generally is 94 to 99 percent tha t of Army men in the
same occupation . It falls below this range in four specialties: (14) Nuclear Weapons
Equipment , (24) Military Intelligence, (42) Weather , and (50) Personnel. It equals
-\rmy RNI C only in one occupation , (66) Shipboard Propulsion , which represents only
six men. The RMCs are approximately equal in (70) Metal Working.

Some occupations arc among the best paid in one Service and the lowest paid in
another .  To check whethe r th i s  m i gllt be related to d i f ferent  sk i l l  requirements for
an occupat ion  across Services , d is t r ibut ions  of average A FQT scores and education
were  ca lcula ted . Table 8 contain s average AFQT by Service and occupation and the
percenta ge of men in each Service and occupation who had completed one or more yea rs
of college or who had not completed hi gh school.

Returning to the Army-Navy comparisons, we see that the educational differences
are not too informative: for the four occupations in which a larger percentage of Navy
tha n of Army men are high school drop-outs , the number of observations for either
Service was rather small (32 or fewer) for statistical reliability .1 The average A FQT
scores provide more interesting results. There are three occupations with lower Navy
scores - - (54) Accounting, (80) Food Service, and (82) Material Receipt - - and they
constitute two of the three relatively lowest paying.

In comparing the Army and Marine Corps percentages of high school drop-outs
in table 8, two occupations were identified as having more drop -outs among Marines .
The sample size for (42) \Veather was marginally adequate; tills was a high paying
specialty for Marines relative to the Army, in spite of tile higher drop-out percentage.
The other specialty , (49) Tecimical Specialists - - NEC , had an adequate sample size
and was tile lowest paid occupation for Marines relative to Army men , as would be cx- -
pected. The evidence tha t ability or skill exp lains Army-Marine Corps RMC differences
hr occupation is inconclusive .

In contrast , the occupations which are lower paid in the Air Force relative to tile
Army are associated with relatively lower AFQT scores of Air Force men. In only
three occupations - - (23) Signal Intelligence Electronics Warfare , (51) Administration ,
and (~ 3) Military Police -- are Air Force :\ FQTs lower than ;\rmy AFQTs . (Tile dif-

H ferences are small.) Those three occupations are in the lower half of all occupations
in terms of relative RMC . The percentage of high school drop-outs in an occupation
is greater for the Air Force tha n i-lie Army in only one specialty, (42) Weather; the Air
Force RMC is 93 percent of tha t of t h e  :\rfliy, placing it in the lowest decile in terms -

of relative Air  Force-Army compensation. Thus there is some evidence that differences
between the Services in relative compensation for an occupation are at least in part
related to differences in the qualifications of men in those occupations.

the rest of this section , occupations with small sai l lp iu sizes generall y are ignored .
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El)U ( ATION AN I) AFQT S(’ORt~
BY SERVICE ANI) OC(’UPATION

Percentage with Percentage high sc hool -

Occup. A~era ge AFQT some college drop -outs
A N AF A N M( A F A N M( AF

O h 44 5~ 70 9 4 5 17 21 19 16 6
02 47 5 2 3 1 20
03 43 5 3 35 IS
04 41 52 5 $ 2 25 25 1$
05 26 7 0 10
06 40 52 45 2 5 0 24 2 1 1)
h O 58 83 80 15 31) 20 I I  14 3 I 3
II 66 82 3 20 31 16 13 2 2
I I  63 75 82 18 9 23 I I  8 6 3 1
1$ 77 20 6
14 sO 86 36 26 5 0
15 67 82 80 I’-) 28 22 I I  13 4 I 3
16 63 72 77 12 II 0 IS 16 7 0 2
h9 60 ~3 78 19 31 24 ft II 4 0 3
20 50 68 0 hO 7 I I  20 5 14 6
2 1 79 27 5
22 59 72 66 4 4 14 9 16 7 4 $

23 77 79 76 37 23 25 h O 3 3 ( 1 0
24 69 75 75 35 27 5 23 5 2 4 1
25 50 63 1 1  i S  5 22 0 4
30 54 70 65 IS hS 10 IS 5 4
3! 64 70 68 25 22 23 5 4 3
$2 60 76 66 25 22 (1 h O  h 0 4
33 52 66 (~ 16 I X I I  16 5 3
40 54 60 7 1  5 17 13 4 I I  S
4 1 55 59 ~4 0 21) I I  23 18 2 (1 2
42 67 73 75 3 1 20 h I  24 0 3 7 3
47 67 77 22 7 10 t O  0 1)
44 54 100 0

04 71 52 40 3t) 5 4 4
4 )  50 65 67 i s  0 4 I I  hO 25 5

~0 58 61) ol I X  15 i~ 2 7 2
51 53 o l 51 17 15 I I  ‘) 12 — 4

65 O~ 25 3
‘ 

~$ 58 7 1 74 21) 20 27 I I  I l  5 1 5
54 60 45 69 16 14 I S  2$ $ o 4
55  4 3 47 7 II )  11 — 4
So 4o 50 52 21) 0 0 hO 14 2-~ 35 $

64 72 o4 38 3$ 22 l~ I I  2 4
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TABL E S ~(ontimw d ;

Percentage with Percentage hig h school
Occup. A~erage AF QT some college d rop-outs

~~

58 S3 77 57 I I  20 4 7 12 2 3 4
60 54 64 59 9 9 6 4 17 hO 5 7
Oh 47 56 51 $ 6 4 3 28 18 I S  9

62 42 70 50 4 10 7 5 26 4 16 8
63 S2 7$ ~5 17 hO 6 22 5
64 44 71 69 8 I $ 9 5 25 6 8 2
65 47 56 62 2 4 1) 22 17 33
66 49 73 ~5 8 22 7 23 2 7
67 44 7 2 62 3 14 6 0 28 3 6 0
68 52 4 4 21 S
69 36 63 7 4 26 4
70 46 54 54 4 4 6 4 25 13 13 I I

45 57 46 4 9 3 21 18 9
72 44 6 1 55 2 7 10 6 25 II 13 7
73 44 54 50 2 4 0 1 32 22 26 12
“4 48 60 56 3 16 23 4 23 10 8 6
75 59 67 6 0 4 10 7 0
76 18 42 39 0 0 0 0 2 ! 0 20 I S

40 56 49 5 3 2 4 I I  1 1 14 I I
- - 70 50 47 56 0 2 4 50 14 5

80 37 32 44 4 $ 3 3 32 9 22 10
4 ! 44 2 S 2 33 1$ h I

52 7° 37 44 3 2 3 3 I I  I S 16

~~

- 
- s$ 53 41 48 I I  0 I I  S 17 0 6 S

32 35 3 3 0 26 32 14
35 3 2°

56 50 59 6 h O 7 I I  3 0

\ i  I 4° 62 62 i i  I S  hO 9 20 9 5 5
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1) IF Fh RE NC F S , BY OCCUPATION , WITHIN TIlE SERVICES

FXT EN T Ol~ VARIATION

Turning now from differences between the tour  Services to var ia t ion s in RMC within
each Service , One may eXanlifle the “1974” column of table A-6 . One str iking observation
about the variation ill RMC by occupation stands out: there is much  less variation in RMC
between occupations in the A i r  Force than in the other three Services. (See table 9.)
A rmy occupations have RMCs ranging from $9,627 to $10,480, a ra nge of $853 or 8.5
percent . In the Navy, excluding occupations with 12 or fewer observations and excluding
(80) Food Handlers , many of whom are F il ipino stewa rd s, the range is $798 ($9 , 660 to
510 , 458) or 7 .9 percent. Excluding the hig hest paid Marine Corps occupation , which has
only five observations , the range is $814 ($9 , 888 to 510, 702) or 7 .9 percent. Excluding
the highest paid Ai r  Force occupation and its eight observations , the RM C averages range
from $9 , 484 to $10 , 060 ($578 or 5.9 percent); however , 52 of tilese 54 occupations have
RMCs between 59 , 484 and $9 , 756 , for a range of $272 or onl y 2. 8 percent. The variation
(range) in RMC of men in the Air  Force is about One -third that in tile other Services. This
is probably due to the Air Force’s policy of allocating promotions proportionately across
all occupational specialties.

TABLE 9

RANGE OF 1974 RMC ACROSS OCCUPATIONS , BY SERVICE a

Service Lowest RMC Hig hest RMC Range

Army $9627 $10480 $853 8.5

Navy 9660 10458 798 7 .9

Marine Corps 9888 10702 814 7 .9

A ir Forceb 9484 9756 272 2.8

a
O t i w ith 12 or fewer observations were omitted .

bhxc iu ding two occupations , one wit h  unusua l l y  large 1en)~ hl of service; inc lus ion
results  in a range of 5578 .
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C O R R I ~ 1. -\T I ON W IIi i i -~I)t CATION , A l :( )T

St i l l  a llot icr quest ion or wh ich  t h~ese ila LI pr ovid e evidence  is whether , \ v i t h i n  ea cli
Sc I”\ ice , there is a posit ire correlation let \ \ c c f l  the  s k i l l  r equ i r emen t s  for an occupat ion
and the avcr a i~e R\ IC  in that occupat ion.  In I lie a hsei icc-  of de fi  ned s k i l l  requi renlent. s b r
each occil pat iotl , tile ed ucation and .-\ FQT scores of men in eacil occupation were used as
pr x ic~ or the level of s k i l l  needed b r  perlorma lIce. Ta ble 10 lists the hi ghest an d lowest
paid o c cu p at i on s  \Vi t i l i l l  each Service and tile aver a ce education and AFQT score of men in
tllose occupations.

T h e  ev idence  suggests that , i n each l Serv ice , tile differences in compensation hr
OCcUp at ioil may r ef lec t  di f terences iii tile t r a i n i n g  and a l ) i l i t v  oi the men perform ing tile
dut ies  of tho se  occupa t ions .  In a l l  Services most of tile men in hig hest paid occupations
have above average education and .\FQT , W i l l i e  illeil ill tile lowest  paid occupations usual l y
h l a \ e  below ave r ace  educa t ion  and .-\ FQT. Tile occupa t ions  w h i c h  arc exceptions to th e

~-t r onL L corre la t ions  between R\ IC  and e d i i e a t i ’u ~ un d .\ FQT in each Service are often the
ones  \v l l i c l t  a re  a mong ti le hig hest paid in one Serv ic e  and lowest paid ill another .  Thus ,
a l t houg h a st r  ole ucil era l pattern of cor re la t ion  has been identified , an exp lanation for
i n t e r — S e r v i c e  d i f t e r c n c e s  in R\ I C  rank ini z s has not been provided.

Aiu ) n L j I l  60 A r m y  occupations , 8 of tile 10 h ig llest paving occupations have educat ion
l e v e l s  al)o \ L- tile me dian and 7 of 10 have AFQT scores above the median.  Moreover , a l l
of th L- 7 L -~~t paid I iceupations have education above the median and 6 have .\ FQTs above
t I l e  f l le th iai l  ( not s }i  w n ) .  In fact , the education levels of th e se  7 special t ies  ar e  among th e
top in va i t i c ~ f o i - a \ e r i e c  education hr occupat ion.  i t  the other end of tile scale , fo r tile
Arm y , a l l  of t h e  It ) l owes t  paid occupat ions  have e d u c a t i o n  a~~d .-\FQT scores below t i i e
med ian  excep t  one occupatiOn (44) with only  four observations . The average BASD for  those
four  men is 66 .50 ( 1 Ju lv 1966), wil e l i  appa rent lv n iore than  of fse t s  the l a c t s  t llat these
ill~~~fl a l l  h a v e  at ca st  some col ic~ -e (tw o er a i h i a t c d ) and a rc ill menta l catei~’ories I and II.

The cc lat ions i l ip between RNIC and edu ca t ion  or .\ FQT score a r long  Navy oee ilp a t i n n s
was  a l s o  examined . (1i i l \  ~ of the 1 ilig ilest j la i d occ ip u t  1) 0 5  i l a \e  educat ion and AFQTs
above t hi ~ media I ls , bi t t (1110 of tile L X e e p t  n t i ~ l i i  a small samp le s i z e .  If only the 7
ncc ipa i i o n s  w i t h  R \1( . e \ c c e ( h i i l L ~ s l t ) , .300 a r e  c n ~~idered ( n t  shown) ,  on ly four  have

C a t  l I fl and A FQT ex ci c d t i l g  that ol th e  ilic - d ia n - c up .i l i o n .  0 tile S h west  paid Navy - -

oed ip a l  i l l s . 
— have lower tha n a ver a g e  e d u _  a t  to il , and a l l  have low .-\ FQT scores. Ii t h e

lowest 1 3  o ccup at ion s  are exa m i ned ( n o t  5 i iow t i  I , t h e  cc a r~ -1 w i tb i  blig h t education a nib
3 w i t  ii h i~~h i . \ E ’Q T .  The corre  lat  i Ot lX do e x i s t  for  Nav y  occup at ions , but t hey  m ay  he
so u c W h i J t  \VC , i k C ~ t h a n  1 ) 1 - t i le o t h e r  ser \  ices . 1

1 The Nit  \ V  ha ~~, howe ver , made rea l  L I , u s e 11 Va t t.i  Ide  “Sc c c i i  \ e R e — e n l  l s t n l e t l t  P o i i i s c s
t i lai l  t i le  .\ rmv to r et a i n  men \ v i t l l  scarce skills.

— h O —  
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TABLE 10

A V E R -~~;E EI)UCATION .-\NI) \FQT SCORE IN I-iI(;HEsT -~NI)
LOWEST PAIl) OCCUPATIONS IN EACH SERVICE - ‘

0cc. Educ . AFQT 0cc . Ethic . AFQT

A r my Navy

Highest paid Highest paid -
R~s1C>Sl 0.250 (R\IC;-S10 ,250) 

-

0 1 1 1 . 7 1  44 i i  12 .3 1  52 -

‘

12 12 .1 6  o3 13 1 2 . 1 %
14 I2 .5 ~

) 80 I S h 2. 3 ”  -

15 i ’ O ~ 67 ‘I I ’  ‘9 I
‘4 j ’ .~~S 69 ‘

~~ I ’  U 
-,

25 11 . 70  50 24 12 , 36
42 12 .4 % 67 I 32 12 . 1 9  ~n - -

45 13. 13 o4 49~ 1 1 . 17 65 -~

40 12 .13  50 58 1 2 . 3 2  
-

• 50 12.09 58 1 2 . 1 1  “‘I
71 1 1 4
. 5  1 1 5 2

Lowest paid 11 . 66 S n  -

(RMC<S9 .$00)
44il 1 5 . 2 5  54

ii 47 42 Lowest paid -

1 1 . 57  4~7 (R~1( S9~~00l
‘ O 1 1 . 44 4n 01 h I . n2

1 1 . 2 °  44 54 12 .2 3  45 - -

1 1 .49 4~ 
- 55 1 1 . 09

i i  57 I s  - 1 2 . 00 42
i i . ’l 40 51) h I  s5  31 -

1 1 .31 4 b  52 1 1 . 62 7 ’ -

1 1 . 3 %  35 11.00 4 1 -
-

84 1 1 . 3 2

U I I I  occu p .  I I - 50.44 Mci l i a l l  occup.  b 2 . 07 o S. 00
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‘ - 89 700 )
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I n  1 2 ( 1 ( 1  24 12.43 ‘s
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I I  1 2 \la r i n c  C urp s  top pa vi i~g occupatio i ls  ar c  at oi’ above the til ed i an  for  educa t ion ;
11) of the  12 lowest p av i n g  spec i a l t i es  hav e  educa t ion  l eve l s  below ti le  m e d i a n

.-\ lnhi ou g h 3 of the  10 ilig ilest p a i l  occupa t ions  in tile A i r  [-orce had e i lu c at i o n  leve ls
— below t i le  tll edij i l , 2 of tllesc \Vel’c Ocd1 i ~yI t i 1 ) l l S  \~ 01 fewer  than  10 obse rva t ions .  The 2

to p occupations had ullusuallv senior men in ti leill : t i le S men in occupa t ion  52 had an
average PASO ob 1963 . -1 ill occupat ion 0.~, the av e ra ge was 1964 . 5 . The rc-~~u i i t s  a re
more de f in i t i v e  for low paving occupat ions in the  .-\ ir  Fo rce. A l l  had average educa t ion
l e v e l s  at or below the median;  a l l  hut one had A FQT scores below the  med ian

RATES OF IN CREASE

Tile percentages in~~ables 11 and A - ’1 are ti le  inc reases in RMC between 1971) and
1974 for the 1963 -67 BASD cohort of men .  The rates of increase were most  u n i f o r m
across  occupat ions  in tile A r my .  1~x c lu d i n g  tile Il i g liest and lowest rates , both of wh ich
are associated with  sample  sizes of less than  15 , the percentage increases a l l  lie between
51 an d 57 , with t h r e e -f o u r t h s  ly ing between .52 and 54 percent .  Tile A r m y  increases
were not onl y most uniform but also lowest , with a median  and mode of 53 percent .

The greatest rates of increases arc in the Mar ine  Corps , where t h e  median percentage
change was 61.5 and two-thirds of the occupat ions  experienced increases of het~ice n .55
and 6.3 percent .  Th ere  was also a greater range of increases in the  Marine Corps than
lii tile other Services , vary ing from 54 to 77 percent .  However , w h en  extreme va lues
representing 15 or fewer observations are excluded , the range is from 56 to 69 percent --
st i l i  greater than among Arn ly  occupations , hut s i m i l a r  to the A i r  Force aild less than
the var iabi li ty  among N avy occupations.

Tile average  increase in RMC by occupat ion  was onl y s l ig h t l y  sma l l e r  i n t h e  N a v y  and
th e .-\ ir f o r c e  than  in tile M ar ine s .  T h e  med ian  pe r cen tage  increase  was ~ 1) in t h e  A i:

I - ’uice , with more than th ree- four ths  of the increases b e i n g  heP~veen 55 and (ii percent .
The median in t h e  Navy is 55 .9 percent ; t h e  mode , 57 percent .

The V ari al l i l i t v  in increases among A i r  Force o c c u p a t i o n s , e x c lu s i v e  of one extreme
value  with on ly  ci ~ht obse rvations , is s i m i l a r  to tb lat of the Ma ru les , and more tha tl tha t
of A r m y  o c c i l p a t  I n s  but less than tha t for the ‘ , vv . The range is f rom ~2 t i  (‘~ pel’ccll t

Tile i n c r e a s e s  in RMC in Na y ’ , occupat ions  a rc  qu i t e  i h i s p e r se i i , f rom a low o~ ~ to a. I

hi gh of 74 . Moreover , there is no strong centra l t e n d e n c y .  T w o — t h u  r~l s ot the increases
lie between 57 and 63 percent; t h r e e — f o u r t h s  l i e  between .55 and (1.3 percent , a.s cu n i p a  red
w i t h  the  mi re compact d i s t r i b u t ions  in t Ile other three - r v i ~ es . . \ is  not e,) itt i d e  dii ’ —

~~~~~~~~ of t a .h i e  4 , d i f f e r e n ce s  in R\IC hr ;\ FQT aild l e iu g l I~ 01 serVi ce , of Na vy men ,
were  dec l i n i n g  in the period from 1970 to 1974 , a l t h i i t t g b i t he  i l l  ~er cn ce~ s t i l l  ~i’cre g rea te r
t d i n  in the  o t h er  Suri’i  ces

_  _  .- -~~~~~~~ 
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IN R \ IC F R OM (97 1) TO (974 A ND SE R V I C i~
( h x c l i id ing  ce l ls  w i t h  IS  or few o b s e r v a t i o n s )

rc i c e nt Mar ine  A i r
in creas e  A r my  N avy  Corps Force

5 1 4 r
52 9 2 1

53 25 1

54 11 3

55 3 1

56 3 3 1 3

57 1 9 :3

:D
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R N I C  differences h’v education are almost l ion—existent , and differences in R\IC by
race and by A FQT score are observed only  in the N avy .  Blacks in r u e  Na vy are paid
more tilan IlOn-blackS of the same education and A FQT categories. I-or both blacks and
non-blacks in tile N a v y , there is a positive correlation between RMC and AFQT score ,
arid the effect of .‘\ FQT is stronger among th e non -blacks. 1-lowever , these variations
were smaller in 1974 than in 1970 . This reduction in tile variat ion of Na~’~- RMC between
1970 and 1974 resulted largely from the great variation in the ra tes of increase in R .\IC
among Navy occupations. By contrast , there was virtually no difference in tile rate of
growth of RMC among A r m y  occupations . Across all  Services , inc reases in RMC by
occupation from 1970 to 1974 averaged around 55 or 60 percent . Considering all  occu-
pations together , between 1970 and 19 74 , RM C inc reased by about 50 percent for men
who entered the mil i tary in 1963 and by from 60 to 80 percent for 196 7 entrants .  The
increases were greatest for non-black , low and medium AFQT , Navy men , again con-
tr ibut ing to the convergence in RMC over t ime .

In the most recentl y enlisted cohort s , Nav y  and A i r  Force enlisted men , being in the
lower rank s in 1970 , experienced large r growth rates in RM C tha n A r m y  men.

The increases in RMC attributable to seniority were as low as 2 percent  per year
in the Air Force .1 Although annual shifts in the pay scale can offset this monetary
disincentive to remaining in the mi l i t a ry , sucil small differences in pay between a man
and someone 2 or 3 rears his junior  could cause discontent .

Desp ite the f a i r l y  ili gh education and .\ FQT levels  of Air Force enlisted men , they
have the lowest pa~grade dis tr ibut ion and th e lowest par in each i i i i h i t a r y  occupation . On
the other han d , mcii wild) leave the .\ ir Id rcc h a v e  been seen to gain the most  f rom the i r
in—ser vi ce t r a i n i n g .  The A i r  Force also has the sn la l lest  var ia t ion  in RMC across  differ-
cot occupations of a l l  t I l e  Services;  appa r e n t l y , in t i l u  .\ ir  Force , promot ions  are awa rded
proport ional l y  across  spec ia l t ies  rega rdl ess  of the  s k i l l  level  involved .

Pavgr adc di st  ci bu t ion s  were Ili gher in the Army and the Navy  tha n in tile .\ i r  Force ,
hut tile bl ig l lust  p a vgr a des  Were achieved hv M ar ine  e n l i s t e d  m e n .  The pattern of It igi l el
pay for Marines held up when conlpar i sot l s  were made across  t w o— d i g i t  ill i l i t a r v  occupations.

‘Tile return to sen ior i ty  in the c i v i l i a n  sec tor  ~as been e s t i m a t e d  at .5 . . S per cen t ;
see CRC 3 1)6 .

-2 1-
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Ai t i l o i I ~ h t lie same  occupationa l specia l t i e s  are not necessa r i ly the hig hest (or lo west)
paid in ever\ Se rvice , \vitlli ll each Service there are posi t ive correlations between the

-. average R\’I C and the education and .-\ FQT score s of men in tilat specialty. I Lowever ,

t ue more demanding and technica l mil i ta ry occupations pay onl y a i~tt 1e more than less
- skilled occupations . RMC does not include special  and incen t ive  pays , hut it  does not

appear that their inclusion would greatly increase tile dispersion in pay . Therefore the
Services face a potential probleni of attracting and retaining adequate numbers of men
qual i f ied  and willing to perform in those occupations. This problem would be exacerbated
by t lte phasing out of special pays .

I- 
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R M C .  1969 — 74 , bY RAC E , EDU CATION , A N t )  A FQT S C o R E

Non-blacks

Educ . AFQTa 1969 1970 1971 1972 1973 1974 R at i ob 
~

-12 Low 5052 6148 7 0 2 9  7 9 7 7  8131 9639 . 9 7  2 2 8 3
Med. 5354 6 3 7 4  7 2 1 7  8 1 7 5  3 9 2 6  9 8 2 8  .99 2 2 8 1
High 5330 6376  7 2 5 4  8 2 2 0  8988  9 9 2 1  1 . 0 0  4 2 7 9

12 Low 4713 5 7 4 9  6619  7 7 2 4  8504  9 4 1 7  . 9 5  8 5 2 7
Med. 5015 6 0 5 7  6 9 2 0  7 9 ’  876 0 9688 .98  1106 7
High 5 2 0 3  62 60 7158 8162  8 9 4 9  9894  1 . 0 0  5 2 8 5 7

13—15 Low 506 5 6096 6 9 7 0  7 9 9 6  8 8 2 1  9 7 5 5  . 9 9  352
Med.  5114 6159 7 0 5 5  8 0 8 0  8 8 8 2  9 8 2 4  . 9 9  6 0 3
High 5285  6362 7 2 7 8  8280 9069 10038 1.02 9299

>15 Low 4 8 0 8  5869 6838  8 0 0 2  8 7 8 3  9 7 6 2  .99  17
Med 4 9 8 8  611S 6 9 9 4  8103 8 8 7 7  9894  1 .00  45
High 5 2 7 2  6357 7 2 6 8  8 2 7 2  9 0 5 4  10010 1 .01  4 2 7

B l a c k s

< 12 Low 5219 6 3 1 2  7 1 7 0  8 0 9 2  8 8 4 2  9 7 3 9  . 9 8  996
Med. 5 4 7 2  6 4 8 8  73 1~) 8 2 3 1  9 0 0 5  9909  1 . 0 0  510
High 5379 6385 7 2 5 9  8198 8 9 7 6  9 8 9 2  1 . 0 0  3 2 5

12 Low 5132 6 2 1 5  7 0 5 8  8039  88 10  9 7 3 6  . 9 8  5016
Med. 5 2 7 1  6 2 9 1  7119 8 1 1 5  8 8 8 2  9810 . 9 9  3 4 3 8
High 5 2 2 2  6 2 6 1  7130 8118 8 89 6  98 38  .9 9  3~Y’4 

-

13—15 Low 5 4 2 0  d~~u -l 7 3 1 - )  8 2 6 0  9 0 3 6  99~~ 1 . 0 1  337 I
Med. 5494  6 5 1 5  7 3 4 1  8 2 8 6  9 0 5 5  9999  1 . 0 1  2 7 9
High 5398 6 4 4 8  731 9  8 2 S 4  9034  10005  1 . 0 1  4 6 3

>15 Low 5162 6 2 5 9  7 1 3 2  8 0 5 3  8 S 5 7  9819  ~9~) 14
Med. 5 6 4 2  6 7 3 5  7 5 9 7  S S O n  9 2 3 9  1 0 2 0 4  1 . 0 3  13
High 5 4 8 1  6 4 1 5  73 0 9 8 2 4 9  9011 9801 .99  21

aLOW , — 31 ; med. 31-46 ; high , > 46.
bR a t i o  of 1974 RMC to tha t  of n on—blacks  w i th  Educ .= 12 and AFQT=high .

I t
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l~~74 RMC BY RAC E , EDU CATI O N ,
:\FQT SCORE , ANI )  S E R V I C E

F,du c . N o n - t l a c k s  B l a c k s

<12 Low 9,614 9 ,7 5 2
Med. 9 , 882  10 , 000
Hig h 9,935 9,992
All 9,8 2 2  9,85)

12 Low 9,859 10 ,002
Med. 10 ,066 10 ,141
High 10 ,129 10,080
All 10 ,075 10 ,056

>12 Low 10 ,173 10 ,168
Mcd . 10 ,160 10 ,288
Hig h 10 ,281 10 ,223
All 10 ,225 10 ,219

<12 Low 9,771 9,824
Mcd. 9 , 908 9 , 975
High  10 , 091  9 , 969
A l l  9 , 965  9 , 898

12 Low 9,185 9,917
Med. 9 , 551 10 , 051
High 10 ,1)9 10 ,161
All 9,9 10 10 ,062

>12 Low 9,323 9,769
Med. 9,628 9,955
H i g h  10 , 179 10 , 375
All 10 ,112 10,263

< 12 Low 9 , 2 0 5  9 , 157
-
‘ 

Mc d . 9 , 390 9 , 4 8 2
H i g h  9 , 699 9 , 4 8 4
Al l 9,587 9 ,4 2 0

12 Low 9 , 32-1 9 , 3Y’
~-!ed . 9 , 500  9 , 4 9 8
H i g h  9 , 586 9 , 563
All 9,554  9,453

>12 Low 9,4 05 9 ,412
P-led . 9 , 62 5 9 ,~ 18
H ig h 9,6~ 6 9,634
All 9,640 9 ,608

‘tow , - 3 1 ;  mod ,. 11- 10 ;  1,iyh ,~~’t O.

A —2
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RMC . 1 969-74 , OF H IC H SCHOOL ( ;RADUATES .
BY RACE , AFQT SCORE. SE RVICE . ANI) BAS I)

• (S amp le site exceeds 100 unless otherwise indicated

AFQT~’ BASI) 1 969 1970 197 1 1972 1973 1974 Ratio  i~’ Ratio ~ J L

ARMY
Non-black

Low i 963 6248 7165 7966 8886 9(~)4 10630 .9’) .99
1 Q64 6018 6987 7777 8706 ‘-1445 10380 .99
1965 5 742 6706 7508 8444 9 169 1 0084 .99 ‘-P.)

1Q66 5250 6330 7167 8094 884’) 9748 98
1Q67 4547 5830 6794 770 <) 8472 9400 . 98

\led . 1Q63 6277 7194 7989 8892 9696 10709 ()~ ) 99

1964 6008 6972 7779 8689 944 1 10390 . 99 . 99
1 965 5763 6 733 7575 8475 9204 10 1 1 5  .99

196~ 5309 6396 7232 81 ~~ 1 s935 9854 .99 99
1967 4583 5883 6851 7766 7540 9498 99

High 1963 6236 7175 800 %°3 I 9744 1 OThS hasc ha~,c
1 964 6013 6Q90 7826 •s~ 4s ~ 505 10512  ha~ ’ ba~~
1965 5706 6706 ~576 s493 ‘)24~ 10183 ha~c hasc
1966 5327 6426 7298 ~~33 1  99(, ’) 994 s base ha~e
1 967 4672 5946 6933 7Sa~~ soi l 963 I base base

B lack
Low 1 963 628’-) 7200 ~) 81 ~~S.~~’S p6 ”) 106 8 3  ‘)Q 99

1 964 6024 (~~~8 
115(,  5 ($1~~ ‘1433 104 24 .~~~~) ‘-P.)

1965 5Th4 o 7 )  7~ 44 s4o3 H I  8 ’ 10 106 .99 . 9’-)
-: 196 53 71 o448 7 2 5 2  sH 6() .-~

) 01 9796 . 08
1967 4 ô22 5597  6 8 5 3  7~~~43 s50% 9422 . 98 95

Me d. 1963 (~28’-) 119 1 ‘H~~ 5 %~~~O ( )  9 65 2  1 0663 1)1)

1964 609 2 ‘034 Th3 () S~~S~ ‘l 49~ 10480 1 .00 1 .00
1Q 65 572 6 6685 7 5 1 1  53°5 0 14 5  1 0045 H ’) ‘-P.)

1966 5360 6424 7262 sI “7 s922 984’) 6’) 9’-)
1967 4699 5926 6906 ~S05 8 1 38 05 l 91)

High 1963 623() 7 1 73 8001 562 ’) 9~~~3 ( )  I (F 3 3  1. 00 1 . 00
1 964 59 12 6937 ~77b so~~4 ‘1416 1042’-) , 96 . 99
1965 5662 6(~65 ~5 ( )  ~463 910 2  10 101 0’-) 66

1 966 52 36 o32 7  ‘216  .s135 8594 ()5~ 4 L ) ( )

1 967 4603 5860 6842 ~~9() .s 503 65 ~4 91) ‘0) 
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.~ FQT~’ BASI) 1 969 1970 197 1 1972 I 073 1974 Ratio I - R a t i o  I IL

NAV’f

Non—black

1Q63 5405 6253 7( 174 8103 .5586 0842 ‘ >1
I 0o4 4043 58 13 673 1 7802 558’) ‘> 5 1 4  . 9 1 H I
b u S  4574 5455 636 1 7571 8345 025o ‘I I
1066 4224 500’-) 5036 ~247 807’) ~07() .90 . 06
10o7 3682 4 74 1 5570 u903 7 7 5 & )  5657 . 90 . 90

Me d . 1963 5 85 0  6731 7543 5536 0339  10 29 2  . 96

1Q64 537 ’-) u 2 6 2  7 1 7 1  8184 5977 0930 04 ‘> 5
1065 5044 56 42  o84() 703’-) 8145 9664 95 ‘lu
1066 4462 541’) 6347 7601 5450 ‘-1304 .94 .05
1 06 ’” 3o’)7 47 71 563 ’-) 7064 7873 883 I .92

lh gh 1063 6171  062 7594 8877 968 2 10680 .99 base
I ‘-)o4 5000 68 15 7675 Su4o 0444 1 0442 .9’-)
1065 5551 6404 7370 8351 9157 1 0 1 1 1  .99 base
1Q66 51 91 6! 9’-) 70~0 81 73 ~Q57 °92 8 I .00
1067 444o ~o84 o705 7753 su02 9586 1 .00 base

Black
Loe~ 1 963 5020 0864 Th2 I 8568 ‘->404 10376’ . 0~ 0’”

i i = 8 4 )  106 4 SoHo 0598 74 1o 541 ’- )  920~ 101~~3 91

1 ‘->6 5 535 1 6234 70Th 8055 8512 07 50 . 06 06

n= 35i 1 000 5136 6083 6957 ‘“061) 575u 07 04 ()%
( 0 = 161 1967 4200 5388  ( 3 9 1  14 1 > 1) s3s7 933! 07

M ed. n = S 8 )  I 9o3 5953 6 8 1 1  7601 8635 0455 10385 . 96

ln =8 2 1 964 5u ’”7 632 5 ~35o s314 9683 1 0697 . 06

~ i~~~3)  b u S  540 1 6311) 7 1 82  8 1 5 u  .S01 2 0803 ‘-16
C n 2 4  I 1 ‘lou 4905 5060 (~ )3 1 501 8 5~~5 9893 . 00 (11)

n = 1 I ’ ) u ’” 42 62  539 3  642 1 ‘“4’ )3 8334 0303 . 08 ‘Cs

lI i t! h 1 9o3 000 ’-) ~
Q 7’-) 77~~l 874° 0532 1052 < )  . 08 , 96

I 9u4 ~°07 6813 7672 .55’)3 ‘i34 1 1 0344 . 08 ‘1’ )

I 0u5 5652 uS4u ~4 I  6 540u 9 1 8 3  10147 1 .0(1 1 .60
( t i = % 8 )  1906 5 15 4  61 51 7022 804u ss32 0794 95 09

10o 7 4 5 7 5  5 7 5 5  u 7 57  7824 Suu ’” 
~6o1 1. 00 1 .01

LL ,...~ 
_ 
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TABLE A-3 (Cont inued )

\FQT~’ BA SI) 1 969 1970 197 1 1972 1973 1974 Rat io  1h Rat io I l L

AIR FORCE
Non-black

Low 1963 57 2 7  6 58 7  7354  82 7 2  9092 9977 .93 . 99
l ’-)64 5500 6368 7145 812 8 8877 9768 . 93 .99
1 965 5 187 6150 6888 7903 8635 9495 93 . 95
lQ oo 4 72 ! 5777 6625 76 52 849’) 9366 .94 . 9’)
1967 3877 5278 6234 7405 8190 9126 .95 .95

Mcd. 1963 5724 6621 7382 83 10 9072 9973 .93 . 99
19o4 5557 6435 7202 8 1 19  8876 9752 .93 .99
1965 5234 6192 6957 7977 8725 960 ! .94 . 99
1966 4815 5579 6695 7757 5554 9440 .9 5 99
1967 3945 5306 6303 7483 8300 9230 . 06 . 99

Hi gh 1963 5788 6674 7451 8405 9178 1012 1  .94 base
1964 5589 6470 7280 20% 8963 9876 .94 base
1 965 5295 6241 7025 803 1 8766 9654 .9 5 base
1966 4863 5960 68 17 7843 5610 9499 ,95 base
1 Q67 4014 5369 6447 7 5o b  837 1 9277 .00

Bbck

Low 1Q63 5645 65 12 72(1 1 520’-) 598’-) 9538 . 0 1 . 9
’”

I 9u3 5368 627 % 7090 5087 5867 9720 .92 . 05

1965 5223 61 3’-) 6567 7895 so74 0524  04 . 0’-)
1Q06 4 7 12  5747 u559 7o03 s443 0324 04
1967 3543 5231  6150 73 1u  809’) 0054 .94 05

• \ led. 1Q63 5620 6525 72o 7 8243 59’)5 9Q03 . 92 .°5 .1
I ou4 54 4<) 6335 7 12 5  805’-) 8851) 074 5 .93 1)1)

• (065 SI  0% 6106 0568 “ ‘ > 1 1  ,5( iS ’” 1)5 4 % 04 09

196 6 4744 580’-) 6 61 1  7681 ~4 ’”1 ()~~~~ 94 99

10o7 3557 5235 6215  ‘“4 1 1  8 163 ~ b 55 .05 00

High 1963 5735 66 I 2 7362 52 % ’) ‘)0u3 9973 93 9’)

1Q64 5463 0302 7 17 3  SI  10 s5 ’4 9140 . 93 . 9’)

19o5 5151 ( 113% 6924 704 ]  5u’~u 95u ’” 94 . 09
b o o  4805 557 1 67 16 77u ()  554 ’) 9 4 1% 05 9’)

1967 3883 5230 6267 ~4 3 l  824 1) Q I 72 95

<31 med.. 31 .4 6 . hig h . >4 1
‘Co mpare s eac h 1974 RMC f igure to that it Iii)fl-hlaLk Ann’, men s~itIi high \ I  I)) ~~~~~~ I .i~h II ~s I ) ~ -ar is •i~ii0’ .ioil se parJtel ~4 (’ im pa res cac h 974 R%I C f igu re t i r  men in e R  Ii Scr Ike t o that it i n ( ’ l . w k ’  in t h a t  Set ’ , i~ -~ it l i high \h  i l l i e s  .ehi  B \5I  ‘ ‘ea r is

compare d separatel y .\ 
~



TABLE A-4

PERCENTAGE DISTRIBUTION OF PAYGRADE AS OF
31 DECEMBER 1974. BY SERVICE AND BASD

BASL) E3.4 ES E6 E7 ,8 Al’

Arm y
(n =52 .080)

19n3 1. 16 17 .02 02.36 19 .45 15. 41
1964 1.50 23.43 62.54 I 2.53 15 . 64
1965 2.64 32.30 59 .39 5.65 P.49
1966 4 .52 44.66 49 , 18 1.64 23.18
1967 7.82 56. 96 34.59 .63 2~~29
All 4 .13 38.40 50, 96 6 .51 1 00.00

Navy
(iv 42,529)

1 963 3.68 22 .80 61 .32 12 .20 17 .69
1 964 5.24 30.42 56.83 7 .52 18. 77
1965 8.54 38. 96 49 .56 2 . 94 22 .2 9
1966 9.83 41.05 47.90 1.23 18 .98 H - ,

1967 11. 85 50.66 37.04 ~~4 22 .27
8.04 37.50 49 .90 4 .So 1 00.00 - •

Mar ine Corps
( n 8 .600)

1963 .37 4.54 66.60 28.19 12 .5 0
1Q64 . 93 7.4 ! 73.30 18.36 15.07
booS . 90 15.87 72.04 1 1 . 1 %  18 .0’)
1 966 1 .67 20.92 71 .69 5. 72 26 .41
I 0o7 1.83 29 .18 66.36 2 .02 27 .93

1.30 18.27 69.87 10.50 100.00
Air Force

(n 53.749)
1 963 .76 67.34 30.52 1.39 17 .50
1 964 .88 76.78 21 .79 .55 1 5. 91
b o oS 1.55 85. 74 12 . 0’-) .29 1 7 .2 8
1Q66 3.36 89 .76 o. 70 . 1 ’- )  2 2 . o 2
I 967 1L70 56.89 L30 .05
•\II  4 4 7  52.29 12.80 . 44 100.00

A-6 
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TABLE A-S

PERCENTAGE DISTRIBUTION OF PAYGRAI)E  FOR
SELECTED EDUCATION MENTAL CATEGORY SUB-SETS OF TABLE A-4

Education = 1 2 ~ears)

Service BASD E~~4 ES E6 E7M

Mental Category 11a

A rmy 1 963 .61 11.50 65,49 22.4(1
1964 .96 18.86 64.39 1 5 ,~~)
1965 1.73 29 . 42 61.58 7 .2 7
1966 2 . 77 37.24 58.01 1. 98
1967 4.30 49.93 45.11  .66

1 963 .36 1 1 . 05 7 1 . 1 2  bo . s7
1 964 .30 17.84 70.39 1 1 . 47
1965 .9 1 20 .21  65 .75 4.1 4
1966 1.36 38. 13 59 . 43 1 . 05
1967 2.23 54.55 42.83 .38

• M a r i n e  (‘orps 1963 .00 3.36 65.25 31.3 ’-)
1964 .39 4.25 76.64 15. 73
1Q 05 . 32 11 .43  74. 60 13 . oS
1966 1.00 17 . 1 9 75.2 8 (~.52
1967 1.40 22. 0 1 73.4 ’) 2 .21

Ai r  Force I 963 . 44 02 .25 35, 0% 1.33
1 0o4 .75 7 4 5 7  23 . 91
1965 1.3 < > 83 . 1 1 15.23 .25
1966 1. 80 90.04 8.04 .12
1Q 07 7.04 91.S4 1.37 14

Menta l Category 11 ( 6

1963 1 .03 1 o . 1% 63.4° 10 .30
10o 4 1 . 40 23 .3s 03 .52 1 1 . u ’~
1Q05 2 .33 3 5 . 1 1  5~~, 75 4 .~~I
1Q66 3.04 4o. 4’” 48 ~~‘) I .3 I
19 67 5. 95 59 .32 34 . 2 2

1903 2 .15  2 5. 7~ o5. 45 o.55
1Q 64 2.10 36 .52 58 .02 3.3u
1965 3.02 46.86 48 88 1 .24
1906 3 9 %  5 1 . 7% 43 ,3 ,s St

1967 4. 13 (~5. 7% 2~ .40 . 6’-)

A —7
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TA BLE A-S ( Continued )

S~ rs ice BA SI) E3 .4 ES E6 E7.8

Mental Category J ( ( h

\l i ri ne ( ur p ~ 19o3 .74 (t .30 75 . 93 17.04
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53  - 4 4 9 0 4 ,  1 . 1 - 4 4  ~, ‘4 , ,4 1  1 0 ) 7  “ 7 1 - 7  91 .1- I l  - - ‘

50 ‘.10 3  1 . 1 7 7  7 1 2 3  1 - ) 1 1 5 4 . 9 4 4  Q 1 . o 3  7 tlS
55 ‘.9,0-  * ‘ 0 s 7  4 - 0 3 7  7 9 5 0  1 3 7 ) 1 1  0 3 1 4 1  2 7 0 7

( 1 9 41 0 6 0 1 0  - t ’ 8 19  - 7 8 ’ 3  “ ‘- ‘-0  ‘ - 0 . ” ? 77 8
0 5 7  5 7 0 7  ‘ . 7 7 7  7 1 1 7 0  # ) 9 (  1 - 5 - 5 4. ‘ - l O b  555~

0.0 0 9 * ’ )  5 ’. ’. ?  4 .1 , 09  7 7 7 0  ‘.‘- 1, 1 -  06) 3,. 9 7 3

7’ 1-li - 4 4 9 7 0  ‘ . 0 3 1  , - 4 0 7  7 9 1 0  4 , 7 ’ *. g * , ) 9  -
6 2 ,  ( I M P ~~ ‘0-’-?  4 - 1 - 5! 7 4 ,15 4- ’ ’05 010- 14 36( 1
62 33 8 1-u  5 0 - u  4. 4 1 3 7  1 9 2 5  3’~ 7 4 1  0 5 7 9  4 1 5 3
63  4~~0 7 * ’  604 3 68*4 31 7 - 1 * 3  ‘ . 7 4 7  0,- *. ’,

1111 ~~9I ,~~j 4 0 ’ 4 0 4 , 0 4 1 7 7 o . t 8 1 9 0  ‘ - ‘ 5 ?  1~~3 I
65 ( 7 1 - 6 3 4  ~3 0  4 - 1 - 9 5  * ) ( 3  3 1 4 3 5  0 7 — 3  1.

4 4 0 3 4 )  1- 1’ ? ?  *~~~3’~ J / 0 0 0 -  ~~~~ ‘ ‘: ‘- ‘. 1 - ’)  3 6 44
k 67  - - —  

O i l ’ . 4 - 3 2 4 ,  7 0 0 8  7 4 4 3 7  ‘ - 1 . 7 1 1  ° * ‘ j ?  — -— ‘ - 1-
7 0 (“ 0-  4 - 1  . 4  4 . 4 2 8  1 5 4 7  3 1 7 4 ) 3  “ 4 - 0 ?  # 4 4 1

~~~ 7 )  - ~~‘) -9  5450 - o 7 SL I / 3 3 0 3  - - 33’- 31 ‘ 1 53 9  7 ( 1 ’ J
1? ~05’05 0 , 0’ . )  4 - 0 ) 1 -  7 ’ ’05 8 ( 1 3 4 4  0 5 4 1 ( 1

7 5  ‘057? 0 ’ s )  ~, 7 4 4 7 7 0 4 - 3 P*. ’b 0 ’ 5 ( 1 1
• - - - 50 7 9 ( f l ,~~Q 4, 11l, f~ ~‘ “‘.‘. 1 - 3 , 3 4 8  “ ‘ “ 6

V ‘ 15 u 9 5 5  “ 4 , 4 0  I ’ l l  l ’ - o9 ( 1 4 3 5 4  ‘ * 0 ) 8
74. 50 ’-?  4 ’ 0 9  * ‘ ) : 0 .  1 7 4 5  F’f ~ ) 3  9 5 3 3 1  75
74  - .~8 ’ - ’4  50 ) 3  1 - 7 * 1 0  7 0 3 1 7 3 4 4 , 5 )  0531 1 - 45 7 45

79 1 4 5 7 3  5 7 0 ?  * 7 1 0  1’ ’- ’) - ( 4 - 3 1  ‘~ 5 - 1~~ 1 * 1 -  -

4 4 * 4 7 7  ‘ “ ‘ 4 7 * . .l- 4. 7~’ C 7  ( 1 5 9 3  0 3 1 95  8 4 1 5
3, 7  3 ( 9 0 9  7)’4 3 ’ )  1 . 7 ’ . t  71, (~. “ 4 .1 - I  0 ’ . .~ 7 -

~~-: 7 ?  u 7 7 4  5037 7 4 - / * . 4  7 1 - 3 0  ‘-5 92 ‘1508 3 9 3 4 4
4 . 3  ( 17 0 3  5 1 - 7 ( 1  4 - 4 , 4 9  71 ’ 1 31 * 3 5 3 4 7  9 0 8 7  1892

- ( 16 5059 4 .313 4 , 7 ) ) - ) “ 0 1 - 0 4 , 7 7 0  01-4.2 - 7 1 4 6
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NI ‘\lUI -~ R OF \1I-’.N RECE ft INC P R O FIC I I - : NC Y PAY A N t )
V A R I A B L E  1u-: - l ;NL 1STMl ~:NT BON 1 ‘si:s , BY sI- ;R vI cJ- ;

Rece iv ing  pa yment Rec. -~ ving paym ent
acco rd ing  to MARDAC tapes according to budget

S per
Service No. r~~~~ieni

Pro Pay

A rn-tv 29 . 1 i i ,  233 10. 9 7 ~~, 4 T~)

20. 0 8 , 143 11 . ~4 , 02 1 ( ? 1 - 3  2

Mar ine  Corps 47 .8 4 , 036 10.4 i s , 9 7() ~4 -4

= A i r  Force 7. 7 4 , 097 12. 7 n~~~ 4 2 3 z ~2

Var i ab le  R e— e n l i s t m e n t  Bon~i~

Arrn~- 12.9 4 , 9Th : 3 • J  20 ,~~02 ~~, J4 T

Navy 48.9 19,900 7.0 32 , 7~~3 1 , ~~ 1

Marine Corps 0 .0 0 2.4 4,203

A ir Force 0.0 4 4 . 4  22 , OU~ 2, 2~i1

4: 
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CONI PA R IS(, ) .\S ( ) f ”  C( ) \ I t ’ i - , ’\S .\ ’l 1( IN IN 1 * 7 - 2 ,
BY SI- R\’ ICE A N I )  (ICC I PA TI (  )N

Percent rece l ’J i ro q
R a t i o  of 19 74 R M C P e r c e n t  recei ’ .’on - ~ V a r i a b l e  R e — * - n 1~~s t —
to A r m y  RMC Pro Pa ’,’ in 1973 ment Bonus i n  1 9 7 2

M a r i n e  A i r  ~1 a r i n e  A J r
O c c up a t i o n  N a y  Corps Force .- \ r r ny  N a v y  C o r p s  F o r c e  A r m ’ ~’ N a v y

01 .9 5  .99 .94  3 3 . 5 4  0 . 0 0  - 12 . 8 0  7 1 .0 8  1 9 . 8 3  57 .69
02 1.01 3 2 . 4 9  4 0 . 6 0  16 .09
03 1.01 2 9 . 9 6  ~~~~~ 1 8 . 2 9

~4 .98 1.01 28.07 15.29 32.09 12.65 58.26
05 69.57 1.31
16 1.02 .98 7.77 5.64 0. 28.16 19.55
10 1.00 1.03 .95  5 8 . 3 2  3 5 . 0 1  6 4 . 0 4  4 . 4 5  2 8 . 84 75 . 19
11 1.05 .98 47.06 79.65 3.61 41.18 76.l ’j
12 .99 1.00 .94 73.79 51.93 63 .31 s.S . 4 6 14. 47 65.51
13 71.70 78.18
14 .92 78.26 2.99 13.04
15 1.00 1 .04 .94 45.85 70.75 89.53 .74 3.95 68 ,20
16 1.00 1.04 .95 39.00 23. 15 6-1 .29 67.27 18.26 72.55
19 1 .01 1.01 .95 46.85 48.44 64 .71 18.85 8.7-2 62 . 82
20 1.02 1.03 .98 31.68 20.12 36. 4 1.16 20.13 71 .55
21 84 . 97 68 . 4 8
22 1.01 1.04 .96 39.47 3-2 .39  2 6 . 1 0  3 3 . 7 8  1 5 . 5 0  55 . 16
23  1 .0 1  1 . 0 1  .9 5  5 6 . 0 3  2 5 . 16 8 1 . 4 - 1  ~9 . 9 6  2 8 . 1 3  ‘~9 . b
24 .98 .99  .9 3  4 8 . 8 6  1 . 2 0  4 2 . 0 2  1 1 . 6 9  19 . 1 3  3 2 . 5 3
25 1 .01  .9 4  2~~.5 4  4 4 . 6 8  2 . 2 1  1 8 . 9 5
30 1 . 0 0  .95  3 9 . 8 9  1 . 1 8  5 . 2 4  1 6 .3 6  2 6 . 3 9
31 .99 .95 80.90 .27 33.82 1” .59 25 .20
32 1.02 1.05 .95 16.06 2-1 .~~5 0.00 1.06 17.52 27 .5 - 1
33 .9 7 .95 32.89 0.00 3.44 20.39 3.03
40 .99 1.02 .9~ 4 . 5 5  1 . 7 3  2 6 . 6 7  2 , 2 3  Q . 0 i 1  16. 76
41 .98 1.02 . 9 7  1 8 . 9 5  2 . 1 1  3 5 . 2 9  5 6 . 1 8  16 . 3 4  19 .5 1
42 • 9 7  1.04 ‘ 7 5  .15 16 0 . 0 0  3 2 . 3 5  82 .6 3  2 9 . 0 3  6 6 . 5 7
43 1.00 .95 1 8 . 8 4  5 1 . 5 2  .98  2 1 . 0 1
44 25.00 0.00
45 .98 1 . 0 2  1 1 . 2 8  0 . 0 0  4 5 . 6 5  .75  4 . 63
49 1 . 0 3  .98 . 9 4  1 8 . 2 6  0 . 0 0  - 18 .1 1 . 4 6  5 . 2 2  2 5 . 0 0
50 .98  .9 3  5 0 . 9 2  5 . 5 0  1 . 9 0  . 82  7 . 9 2
Si 1 . 0 0  1. 00 .91 13.75 1.04 18 . 0 2  1. 73 3 . 5 8  9 .3 . 1
52 73.12
53 .9 8  1.9 - 1 . 9 4  S0.ss 2(1 .92 39.06 20.04 7.96 49.32
54 . 95 1 . 0 . 2  .96  1 b . 6 ~ . 2  3 7 . 5 1  1 . 5 2  16 . 6 2  4 0 . 5 7
55 .96  1 . 0 - 2  .9 5  1 3 . 1 0  . 2 2  15 . 81 , 1. 10 8 . 7 0  30 . 1- 1

. 9 7  1 . 0 2  .~ ‘ 2  1-1 .1- 1 0 . 00 5 2 . 5 0  1 . 0 8  .39 0 . 0 0
57 .99 1. 0 - 1  . 9 6  1 5 . 5 2  ~ JI0 32 . s i  2 . 8 8  6 . 9 0  2 6 . 6 7
58 1 . 0 3  1. 03 .96 14 . 1 8  8 3 , 85 .5 7 .37 1 .03 3.85 77.08
69 .99 1.02 .96 52.94 9 . 5 1  16 .53 1 .34 17.86 40 .92

-\ — 2 4
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TABLE A —8 (Cont ’d)

Pe rcen t  r ece iv ing
Rat io  of 1974 RMC Percent rece iv ing  V a r i a b l e  R e — e n l i s t -
to Arm y~~ MC Pro Pay_ in 1974 ment Bonus  in  1974

‘T~1arine A i r  Ma Tr i ri~’~~~ A i r

~~~~ pation Navy Corps Force Army Navy C~1ps Force  A r m y N a v y

61 1.02 1.00 .96 13.76 .39 39.93 1.37 14.49 53.31
62 1.03 1 .04  .98 2 7 . 5 2  5 . 3 2  4 7 . 7 3  .66 6 . 64 61. 70
63 1.00 .95 2 3 . 6 8  85. 18 2 . 5 5  7 .89 8 2 . 2 6
64 1.02 1.03 .97 25.65 31.14 42.03 2.02 9.05 5 8 . 6 8
65 1.03 1.00 10.29 17.41 0.00 33.82 ( 19 . 9 5

66 1.03 .97 19.07 44.95 0.00 11.44 74.96
67 1.04 1.04 .98 30.39 31.33 22.22 0.00 9.80 60.00
68 2.86 47.27 1.59
69 1.02 17 .17  1 .7 5  15.15 68. 4 2
70 1.06 1 .07 1.00 1 2 . 5 8  4 4 . 3 5  4 ’ .94 .86 17 .61  64 . ~~3
71 1.04 .95 13 .02  3 . 2 3  1. 40 13 .54  5 7 . 8 1
72 1.03 1.01 .96  1 0 . 5 3  3 . 7 5  33.33 1 . 6 2  .66 6 4 . 9 6
73 1.05 1 .02  .99 14.17 2 . 0 0  2 8 . 5 7  .96 25 . 4 4  5 4 . 7 5
74 1 .04 1.01 .98 8 . 4 5  3 . 2 3  5 3 . 8 5  0 . 0 0  1 .41  6 . 4 5

.4 75 4 . 7 2  53 .33  0 . 0 0  7 4 . 5 3
76 .98 1 .03  .98 7 .14  0 . 0 0  2 0 . 0 0  0. 00 0 .00 0 . 0 0
78 1.07 1.05 .99 11.90 6.10 S9.09 11.66 0.00 7 6 . 8 3
79 1.01 .96 0 . 0 0  6 .16 1 .20  0 . 0 0  6 1 .0 0
80 .90 1.01 .94 13.34 .31 24.81 1.18 13.42 18.32
81 1.05 .99 12 .02  4 4 . 8 1  1 .69  . 70
82 .98 1.04 .97 15 .41  1 . 2 1  2 9 . 7 6  .88 6 . 2 9  1 . 2 1
83 .94 1.00 .94 13 .24 0 . 0 0  59 .87  1 .53  1 5 . 6 3  0 . 0 0
84 .98 1.04 15.63 .95 28.57 0.00 0 . 0 0
85 9.68 0.00
86 1.02 .97 13.89 52.11 2.14 25.00
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T A U I . I - ;  .\ -9

PI- ; RCI- :N IA ( ; E  INCRE.\SI- IN R\IC FROM 197(2 TO 1974 ,
IIY sI - :RVIC1- . \ N I )  OCC ‘PATION

N . O ’.cnp .  .\ N MC

0 2  ‘ 5  58 5(2 88 1 3 34 -87 63 6(2
3 ) 7  ‘ 3  5(2 .54 ~~~~

1 ) 1  52 75 ~3 65 63 59
04 5 3  61) 61) 56 51 6.8 54’-’ 5L )

01 .82 57 52 62 62 57
06 57 5.) 72-i 5-8 84 57 56 60
I t )  81 .57 53  .58 6(1 54 57 =~l)

11 14 55 89 51 54 3 59 5’)
12 5 3  58 66 5.8 s2 8 ,5 61 63 61

57 53  53 56 61
14 88 54 83 57 61 60
18 1 3  (-1 ( 2  (77 o-~ 10 60 (-0 )

55 8 3  61 .5’) (-16 58 62 5’)
10 5 3  55 8-) 97 82 58 (-p 5
20 84 54 ( - 3  5’) (-iS  65
21 1-i ’~ 51’ 5 3

22 ~‘4 5’) 60 6(2 T tl  8 3 52 5’) 5’)

2 3  54 58 61 57 7 1 5.3 54 6 ) )

24 ~2 89 1,0 88 72 55  5o) 51 5(2

3 85 55 7 1 5-1 5.? 01) ( - ii
0) 8 3 (i9 ~ ) 1 74 86 02 1.~
3 1 12 (~ 3 88 75 62 77’- ( 0 )

32 8 3 5~) 50 50 79 50 1’) 60
3 3  8 1 65 7 -~ 

Z15 S’s (~2 (~1
5 5 87 (iS  6 I 71) 4 5’-~ 63 ( iS  3

41 Z, 3  1,3  ( i S  60 .51) 1 2  ( ‘i s2 ( ‘ I
42  51 S~ 64 5’) .81 5-1

85 8 2 88 (~~ (~2 1 1

-2 4 -i 2 5:4 ( - i  5’~ 03
45 5 5  87 58 84 82 ( 4 )

‘ 3  83  14 61  80 .8 5
5)) 8~3 58 62 50 5- 5 (‘s ’.)

51 8 3  57 ( - i 3  61
5’)

( 3 7  lewer - I h ~~c r \ . I t  ‘ ( i f l S •
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COMPENSATION FOR ENLISTED PERSONNEL:
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APPE N I ) IX 13

PROCEDURES FOR ESTI MATING M I L I T A R Y
COMPENSATION FOR 1- :NLIsTI-;D P E R S O N N I - L :

Data Preparation for the QR\-1C

.-\ ct ive duty mil i tary personnel may receive a wide variety of monetary and non-moneta ry

income. This appendix describes the various types of income , presenting reasons for the
exclusion of sonic of them and exp laining how others of them were estimated for 1974 . It
also deals brief ly with the methods used to create long itudina l earnings prof i les  for  the

years 1969 through 1974 . (The research results based on these data are presented in the
main text of this report and in CRC 306.)

BASIC P,-\Y

Active Datv Basic Pay is received by all  enlisted personnel . Its amount depends on the
paygrade (rank) and lengt h of service. The Manpower Resources Data Ana l y s i s  Center ’ s
( \ IARDAC) Enlisted Master Record tapes contain information on current paygrade , Date

of Current Pay Grade (DCPG) , and Pay Entry Base [)ite (PE I3D) for all enlisted personnel
as of the end of various ca lendar quarters . Annual  Basic Pay can he estimated from the ’-~
three data elements . For example , if a man ’s PEBD is 1 July 1964 , his  pavgrade as of
31 December 1974 is E6 , and his DCPG is N ovembe r 1974 (day of month is not given) ,
then his  1974 Basic Pay estimate is $6668. 10:

Pay schedule in effect thro ugh 30 September 1974 --
6 months  at E S , over 8 years , —0 5528 .00 5-3 168 .00
3 m onths at ES , over 10 years , c 5547.20 1641.60

Pay schedule  as of 1 October 1074 --
1 — 1 / 2  months  at ES , over 10 s-ears , -0 .,5 1)I.1 ’O S5 ’ .40

- — — — — ,
1 —1 / ?~ months  a t k6 , over 10 \-ear~3 , ° 564 / - - I I )  9 / 1.10

Tota l ,-\ c t i v e  I)utv Basic Pay 5666-8.10

~\ ~~~ ~~ ~~~ ~~~~ c reated on Cofliput er tape , ~~n L1 in in 9  in t o r m a l  o n  for a l l  ma

~ l i l  k ted personnel wi th  Ba sic ;\c t ive Serv i ce  l)ates ( l1-’t SDs ) het~veen 1 j anuar y  l’0~ S and

.31 1)ecenihe r E) 67 who appear on \ IARL )AC ’ s mas ter  t a p e~ fo r -31 l)ecemher 197 -4 , 1 H

l~ 73 , a nd 1972 ( t h c  only  year-end tapes ava i lab le )  and 3 ) ) June  197 1 (the e , i r I i e ~ t ta pe) .

ftc F)) , 8 9  observat ions w i th  1963-67 J~\ SI)s who .i re in the .51 I~~ee mber  1 0 4  data
f i l e , 157 , I 67 W e r e  matched with  recordi~ from t h e  three other data t i l e s .  .\ cco r~l in i ~ to
R . lii’, inclj Wcl - ot \1.\ R i)\C , most 1) )  th~ match  !ai l i t res  prOI)a blv occurred because not a l l
8~-r’~ ice numbers on the 31 June 1971 tape have- he-en changed to  Socia l Securi ty n u m ber s ;
S i c  , i  I Se- u u r i t v  num hers ~e r\-ed is th e basis c c l ’ a l l  m at c h e s  -

B - I

. - - - .-

~

. - -

~

--~



The Basic Pa~ e s t i m a t e s  for  107. 3 and i ’~72 were c a l c , l I , 1 1 c ,-1l b\ t i - c  method i l l u s t r a t e d
alx ve for  1974 , u s ing ~L i t , i  Js  c c )  31  lXieCml ) c l  l 9 , . 3  and U ik-cember 1972 , rcs p ect l \ ’ L-l v .
The n ece ssar \ -  a s s u i 2 l pt  iOfl  , t h i O t  u n i v  one p ru In  ( i i  fl ‘ c e eu  i’red in a c laenda r Vea l’ , seems
em i n e n t ly  rea son able , for the se  men have been i~ t i \  c d i i ) ’ . l’or  at  le a s t  4 yea rs by
1972.

The procedure lor t h e 1971 e s t ima te  ~~~c— ide nt i ca l in  p r i n c i p l e .  h o wev e r , i n 6 c r i i a t  i n ]

f rom l~~th t he june 1071 and Decembe r l ’~ 72 ma St L i  t , i  ~~L -~~ \\ a s  used , the latter when a
promotion had been received dur ing  t h e  se-c c r i O  ioU of ) - ~‘ I  . I c i  t h e  J ’ ) 7 ) )  and 1- ,~o’-’ c s t i

m~U e s , i n f o r m a t i o n  f r o m  the 1971 ta pe ~~ o s ~~ c n c  h i  ned ~ I t  t i c  as sli m p t i un , f iCCe ss t o t  cJ I
by t i -ic a bsL - n c l - u t  data for t h o se  e a r l i e r  \ L’j r — , t l i i i  c.i en  m a n  ~ - in h i s  next S ‘‘¼ 1 r

pavgradc for  18 months  . If the l)CP( on t h e  :30 r un e ’ I 17 I 1. 15 ~ ~ 30 .h u n e  1 ’-~ 7) ) u i ’ elI I i e r
it W as a~~~t i i ncd that  no ‘ ‘ t i l L - I  p r u n i u t  ‘ Ii  w a s  reee i~ cd ~~- l \ ~~~

- ,- :i I J a n u a r y  l ’ ) c , ’i and t h a t

dj t e .  If the l)C PC W a s  ber\\een 1 lu k  l’ > 0 and 3 ) )  J un e  l ’ ) 7 l , i t  ~~~. c —  a~~” u I n c I  t h a t  .i ~i ’ t h e r
promotion had (cel -urr ed e x a c t l \  l’s iii itith ~- bet I I  t h L  OflC I L ~~~l ( l  t l  i f l  0111 -  t , 3 1 ,~~. b i n
example , if th e DCPG i c r  an [5 \¼ 5 N c \ L - i l i H L r i-i70 , lie ‘, ¼ i ~~ a — s uincd 1 - )  1 - I V y  held t~~a i

rank sinCe - May 1- ’oO .

Obvious l y ,  in m a n y  cases 18 m n 1 1 s und~ i — i a I ~ - ti le lL -i ~~lh  1 t i m e  in t h e -  n ext  l ove r
pay or ade . ,\ i thou u Th in a e\\ cases Is m ’cntl~~ i . , i ’~ (3 .1 - r’--n c tL -  t i m e  in :. t~a J e ’ , i t  is  I t S - c E

th at Bas i c  Pay ( and  other compen sat  - i i  u — e l  On i cJ \  t’- i - I e ) i s  oil a v c i - age  iinde r~ I , lL - Ll
s i t  ~h t l\ - for 1961).

CASh .\LL OW .\ Ni~’ i - S

b add it ion  t i  fti s i C  P i e , L f l  s t .  - pv- F~~’ ‘l i l l y  I i~~-~ civ e a r i ’ - t ’. p~’~ ci a I 1 c \ ¼ J f l ~~c— a s

w e l l  as i n c om e  in k ind . It i s  nu t  p o s s i b l e  w i t h  t he  L ’ ’i i ’ — t i f l C  I _ i l , , ~~~ ‘ c — t i n i a t e  a l l  th y

a1Io ~~.i t ices  recei ved . h I ’ c w e e e i ’, t h i s  i s  not I -  ~~L r i l i s  p i ’ c I - i l~~n , — i f l ~~ y- ce r t a I n  1 t h y -
a l l o w a n c e ”  for \ V l i i L I l  a n  e n l i s t e d  m a n  ma y  q i h i l i l \  ha~~c -  — “c i t Il i :c ,c i s l s .  l i e  . h i t . ~ ~~I s u

do il l i n c l u d e  in ~~c rm at i on  on c l c c i l n i i c  i l l ( V O I I L eS , _ i r u i i l v  “I ’l l _ i  1- 3 ) 1 0 )  , i i h ’ \ \ . I l h L’s , 3 l i S I u L ~d —

t io n aH o w an e e s , u \ e i s c~i -  C ’ c s t  of l l V i l l i I  O H O W I I I L I  ~~, t r o v e ’ ) a I b \ \ a i 1 ~ cs t i  new it  t el np ’ i ’ar ’

~- t a t  L o f i s , and p ., ’. n~ - n t  for  U f i h i S e ’ )  leav e SlI t , 1 , ,  t he’ L -\ t c l i t  that they ic .’lirc~~clit r e i m —
h ur s en i e nt  of unu sua l ~-x p c f l . sv - s , t i l L - l i -  e x c l u s i o n c i c c u s  mn— ~~t - t L  net L a  I ’n n le s .

The amounts  re,ei\ el by men in the  ,\ r i l Ie ’c ) F ‘ i c c s  u i  l i t  s ft A 1 9  ~~a h I  y- I t  Qua i l e rs

( l 3 \ i ~c ) and S i i b s i s t L -n e e  I r a t i o n s )  were  a l l l l e l i  t i c  t h i - i r  E - ’ e  I’ . ’ in ~ “ t n u , c t  i l i .~ l i i i  i n c ome .
Whe re h u i t ~~i ng and rat ions are provided in l ieu  ot a Il  cw , 1 t i c L - ”  , t h e  v a l u e  0) t i i O s L  ser v il e ’ s

is as  ‘-mmcd I ’  be equa l to  the cash payment  wh i  hi o i l S ‘ c i  i i -  r~~ i -~e la ~ e been ma~le.  T hat
is , t he  a I l l  3 1 1 1 1 1  of t i c  a l l o w a n c es  for  wh ich  a m an  i e l ig i b l e ’  WOs  inc  luiled in e~ t m a t  eS  i1

i t s  compensa t ion  \¼ l i e t  l e t  lie received set ’v ices  il - i k i l O or ca sli pa v i i i  c h I t s  . This is  t I l L -
cr i I1 ’~et i t  t i l t ]  n o r m a l ly  emp loyed in est i  1) 011 iig a Il c~i 5 ) ]  R\1C ( Re -gu l a  r N I )  i t o  i’v Com p e n s a t ion ) ,

which  is  c c , m n i o n l ~ used ui ’ compar in g  i l i l h i t , c Y \  i t i d  - : i V t l i ~in  v- c c m p en s a t i i c n .
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The amou nt of t i le  I3AQ varies wi th  t i- ic pr esence i c r  a l)seilec ( I f  dependents and ‘- ‘ i t  h
• pa vgrade - to t i 1 1971 RAQ varied also wi th  num her of dependents  for  pa vg r ide s  be 1(3w

l - ~ .5 w i th  len gth - i of se v ice  hess  than 4 yea rs .  Throug h out the 1969 —1974  period , in  pa —

grades -I S and aix )vc , however , quarters a l lowances  have var ied u n i v  wi th  pre set lcv ’  or
absence 01 dependents.  The va hue of the qua r ter s  provided does increase v - it ii fani  i l~
size , a v a r i a t i o n  not accounted for in t l ese es t imates .  In general , the  cash v a l u e  of
I3AQ uve l l ’St at e s  the ‘a lue of ti -ic ser \ -j ce provided to u n m a r r i e d , low —paygrade men 1k i n ,c
in be a ck s  a rid may  understate the va lue  of housing provided to married men , especia l lv
those ~v ith  several dependents .

In order to use the information in N I A R D A C ’ s uh at a files to calculate each - i year ’ s
total l \ Q  payments , it was necessary to assume tha t the-re ~‘as no change in depcndent.s
during the period covered by cacti f i le . Thus , if a man had dependents d u r i n g  onl y part
c c i  a yea 1’ -— say 197.3 —- his BAQ has err o n eously been calculated as if his year-end
dependency sta tus  o btained a l l  \ e a r .  Except for i- 14s and below (luring 1969— 1971 , o n ly
the p resence or ab sence  -— not the number -- of dependents affected BAQ.

The Su b s i s t e n c e  rate is in~’ariant among a l l  enlisted men , and its cash value for each
y ear  ha s  been included in the estimated tota l compensation profi le for each ohsei ’vat o n .

l . \X  \ DV:\ NT,\G [

These h o u s i n .c and foouh a l lowances ~irc f l i t  s t i i i ~e~~t to income tax.  Therefore ,
iii i i  itarv compensation should be a dj u s t e d  to r ef lec t  eae h m a n ’ s ta x — s a v i n g  on a I lo\vances
Ot he r’~Vi se , ni i l i t a r v  compensa t ion  i s  ~in ok- i - srate ’cl . The ai ’tioit tlt of t h e  ad s t I l l  ent w h i c h
si i ~ u Ill i)c macj y’ depends on the  man ’s ma I’ Ll no I t ax  r a t e  and on the amou it ‘ 1 h i s  n o n — c . x - I bi le
a l l ’  ova iK’ cs - Since scimc 01 t he i n f o r m a t i o n  needy - Li to Je t  c t in inc each m a n ’ -— I l lO i ’y nat
t a x  bra - k- ct ~\-a s lot  a v a i l a b l e , t he  fiL rU l ’es u sed ui ’  c~~ch l u a u  S t a \  O L l \ 1 1 ] L I C e  \Vel ’y l I e -n y c_ Il
I i ’ c -il t .~~- a VI -  t ’~ ~ C f jeu r e s  ~vhi c h ha~ c_’ h~ -c~ i used hv t h e  i~c i’~ i C y ’ s in c_ - st m l  in g I \ l (  . i i  e

doi Ia r am o tu i t s  a i’e pave r i c k ’  a n h  1.1 b endLu r c  car  “~~1~~l f i c  . They are (iii t i e  a ~~I l l p -

) ] ‘  n t :~ u t  a l l  a I i l\¼ ~ n c e~ a r c ’  tell ’ iced in  c ,c s i :  icy use a \ c ra t e  cha ra et e r  st I C~ 101 ’ pci’ —

soflfle l in  ea Ch p.i 1.1 11- - ~ i i ’ I c  t i l e\  a s~~i i i l l e  t I L -re I S  n i l  O th i e l ’ famil y i h l eom e  and  Oat
— i a n c t a i ’ .) tcd ,ic t iccn s are  ~~~- 1 , the  m a r c i n . o l  t a x  r a te  used in t he  t a x  a d v a n t . ~~. c a L  a c ’ i n —
is i naccurate .  i lie t l r i — t a ss ’u n p t - ‘ i l  ~~1’c ) c i L i C L ’ .5 a n  un d e r s t a t e m e nt  in t hc t a x  F_ i l l  ) , I i i c l  t Ile
l i x  a u l v a i l t o e L  ) i i ;  c r c c o i h l y  is  not i fi se t by t h e  ov e r st a t ” lu en t  pr oduced be t h e  i a t t e i
OSSU tll ]l t i - ~ ‘ I i .

I i i  I t o  rv per sonnel a iso are  Le s s  l i k e  lv to pay “to t I’ and loca l Inc  I l i e  t~ , ‘.~~
- - i l l  ,t nv  i f

i — I - m r  m i l i t a  F’ . ~ . i l ~~~~ l 1 s c t I c c n .  Th i s  is due in part to t h e i r  b e-m t able t o  ch o se- 0 “ h a l e

• of re- s t i l l - n e c  t h a t  is h i t  necessarily the si l t y ’ in  w h i c h  t l i e ~ al— c ,s t ; i t i on1’ ii and ui pa rt i i
‘he ct ‘ 1 1 . 1 1  m a n y  ~~t . i t L ’ s do not Ix)the r t o  e o l l e l -t t a x e s  from m i b i t o i ~ p c i~~ ’ c i L  . \leasi r~ 

—

‘ l l y ’ l l t  (if t h i s  l ’ l \ j ] i t a 4 1 -  is not p o s s ib l e  hi er c , but t h u s  f u r t h e r  i nc r e a se s  t h e  l h l L i e i — , J t l - l i L  ii i
( II  ed cii ma I] ’ .-— Tfl i i i to  ri- co m p e nsa t i o n .
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T h e  four  c, i i  ic o n e -n t s  of coi uupe nsat  ion wh ich  lc a \  y_ been es t imated for each ind i v idua l
i n  the  l - ) u  - 1007 II AS I )  cohort are t i e  same elem ents  of the RM C ca lcula t ion s  as h e r e t i c —

l i i L ’y’ have  been a va  I ha He u n i v  for  very  broall gl’oups w i t h i n  the mi l i t a r y :  Ba sic Pay,  ia s ic

.\ I lo~vance foci’ (~ io~i h e r s and Su bsistenc e- , a nd tax n l~-j nta L I .  W i t h  t h is data sc) , cli J’eut
c o m p a ri son s  can Lie made be-t \vechi RNI Cs  for  a nv sub—group s which can he identif ied
w i t h i n the .\ tu n e d  [‘‘ice’s , and RMC for tr oops  ~ot  interest can be compared w i t h the
earnings  ic! c u c - i i p a  t able  groups of veterans from the  same entry cohort .

OTh ER .\ LL OW .\NC [S  ,\ND BENFFITS

S- scrs of these R\I C estimates should bear in mind that  certain omissions from
t i  c i a  I mi n i  I t o  r~ c~ rn p 1- i i s l i t  ar m result in an under statern emit of mi l i t a r y  incomes , althoug h
eohuipa F i s o ts  c~ c’ruup s \vithin the m ilitary mae be unaf fec ted .  b : c r  examp le , no attempt
\¼d5 n an e  l i i  meas-cir c  t h e  value to mi l i ta ry  fami l ies  of being able to purchase food and
l l l i i S t  ,)1 i C i ’ l t L ’fll S 01 d i s c o u n t s  in commissar ies  ant i PX s , to l i v  on c iv i l i an  a i r l i n e s  at
t e daced  T a res , t o  r eceive  free melhical and , at soni c dii i ’ :  s tat  louis , free denta l ser\ ices ,
to r e t i r e  at a v c u l ng  ace , 01111 tO patronize h l e a v j l v - s - i d c s l l l l / c l r e c r e a t i o n  f a c i l i t i e s .
Intra — m i l i t a r y  corn ) \i  i’i saus  are ~o f i c c t e d  b~ the o m i ss i o n  fr o i i i  \I ,-\ RDA C ’ s data f i l e s  of

v u f c r m a t i ’ i n  on special  and in c i : t l t i v e  pays  such as hostile fire pa~ (currently ~5 c  ‘ f l i ’ i i i i  H ) ,
Sed a fl~l t I ) i ’ei~~hi d i i  \ p I t t  (

~~ 
ti c ~22.  SO/mou t h , depend ing  on pavgrade) ,  dj v i n 9  pay  (~ u5 to

‘~1 10/rn- nt 1 ) ,  and haza i’i h c u u s  du t y pa~ ’ (~~ 0 to ~ 10.5 ‘m o n t h  for  av ia t ion  and su b m a r i n e
C h ’c’.t i l l  cli , ~~ ~ ‘n - i onth 9cr ot h e r s ) .  The omiss  lol l of th ese port ions of t C>t a 1 pa y W i l l  t e n~
to r e du c e  H i l l  t h y  d Vy i . l L c  lC V eI  and t he  v a r i a  nec of measured I I . )  h i t a r y  p ay .  ‘ -

Rl -;- i - I 1HI ls1  ‘-- 1 l - I N F  9O~-~l SI - I S ,-\ 1’I1) P RO F IC [l .~\ CY PAY

L i i c l e  1 5 7  I t e n e f lt  of t he :.t vel’ngc levy- I and t h e  v t r i on c e ’  of m i l i t ary inconu es lesli H

a I s o  ‘ F u l l ,  the  lack of i’c ’Ij ahle in format ion  on t h e  rece- ~pt of re — cn l i stmen t  H c n u .se s i n c

Pro Pa v .  ~ n a n a l y si s  of t i le  i ncb ica l iu ’s an \ l . \ R i).-\C ’ s iba t a  t apes  for \‘a r i ab l e  R e- I -fi l l — i  ~l - i~ .t
11 ‘ 0 : 5  \ i u l t ip l i c r  (VR I1 \1  ) a nO P i o  Pay con f i l le d  he WO F l i t  t i C s  of severn I \ I , -\ R I) .\r — t o  ff
l f l e ] m l c) e ! ’S l  t ’ ’ -:i ’e are ~ ci”cL’e s l l o ) ’t ’ , ’ c ’ ~ ’l i 1 u t S  f i l c h  s’ 1 1 1 1 0 5  i m l c o h l s i s t l l t l c l e s  in the codes p 1 - i —

v id eo  h~ cd C h - i  cf  t h e  ~ 
- l ’v l c c:; . —

0 ‘tI  H k-i Pro P c ~ ~u ii d \ ‘R0 ’- 1  t H _ - i - -_ t o  no i i I l ’ i l - ’ -n a t ! ’ c n  a v i i i a l ’ c i e ’  c_ - t r u e r  th am u U l) ecei l lbe l’
1 0 1 ‘ d .  The earl i cOt i f l  ‘(i rma ( l o u  in  c l i i  c i )  ci , r i ’ c _ ’ i l T  re —et i H “1 ‘ f l e O  Is Ill ) the  10 f I ne - 101 ’

R \ I C  e -~ l c . t ’c~~ Wer e i l h e p d l ’ L ” l  for I 5 1 ) - i t T  of t i e  1 7 , 1sT records  i~’a t c I i e d  f ronu t h e
J9 ’i - J ~~74 l L ’ ? . l  ta5ii: ’- . 16 J ( c ( )  i’ceOi ’c l s  \I’el ’L ’ e l i m i n , , t c l :  l in t were f e m a l e - ;  470 h i d
O ut . :a -~: a ~- c , s ’ i nabIe ’  P i  P u t t y  Base ~ - t e ’ —- i . e . ,  b e t w e e n  l ° 0 3  and I0s ’

~; 14 , 0’ $ I i c k e c l
t Ile’ I i- i i  Cur ~’cn )  I’.~ v I i a d e  car :  ( i 2 0 WI ’ i c  not tn pa~~~r . i i i c ”  [.3 t I i r o i i c h  I’ ‘-~ s \ Vy ’te

i i i  r a t S  s 0) 1( 1 - . 0 ‘.‘ : i t  i l l !  S U l l i c t i ’ h - t t Ulle i i i  i—el ’ V l e e :  an d  2 had mnv a  l i d  code-s
h i l t Jc ’pi ~’ I l ,  lC ) I - ~~’ ‘O.  i t ’  Is •
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dat , i  m , i h c c .  A l l  of i lie men  b e i n g  s t u d i e d  \\ y- Fe’ e l i g i b l e  c c i ’ Regu la r R e — e m u h i s t t i i e n t  l3 omuiises
( R R 1 I) : 1 h o w  ev e r , t o r  m n a n ~ c cf the m ti - ic date of t i i ’ st re’ — e n l i s t n i e u i t  and p a v L t ’a fie . 1 1

r e — c _ - n h  st i n c _ -mi t c anno t he c i et e rn i  m ed . Some ol t lie ni en wer e a Ire-oily into t h e - i  r se- cotud

re—enlistment by the d a t e  of the  ear l ies t  Ova ila bi e data  f i l e ,  It i s  f l i t  h i l l s  Si  ble t o  d c i  c i ’ -

mine  wile-ti ler they were s t i l l  el i g ible  ‘ccl ’ a mu RRI3  a t  t h a t  t ime’ . ~\ i i h l i l i i L I ! i  the ’ t i n u t n ~ of tile

receipt  i f  an  R R I 3  c anno t  be ( ieteruui  i m u e o i  , c_ a  cli n - i a n  m ay  be a ss um e - I l  to  ha ye’ rece ived

~201)0 as 0 Fe — c_-n i  istm ent hou us or ly ) nh t se’s . (The pa me -n t  equa I s m o n t h l y  Ho s i c  Pay

t im e s  t h i e  niuiiber of ye -a i’s of t he re — e u i i  i st i u l en t  fo r  tIm e f i r s t  re— eli  I i ,s t nu en t ;  t w o — t h i r d s of

month  iv iii sic Pa\ ’ t im u i e S  number of ye-a l’s fo r  t h e  s e c i c i i o l ;  ri ne— th i rd for th e  Oil rd; amid one —

s i x t h ic r the  fou r th .  The tota l t h - i ro dtg ho ut a muu i l i t a r y  ca tee’ r tu i a v  not exceed 52000 .

Before 1 June 1~~74 , oi l men who re — e n l i s t e d  before 91) day s  fo l lowing the end of t he i r
a c t i v e  i c l i l i C O t e l i  se rvice  were el ig ib le  for an RR I3 , wit h a ii  fet m mui c nu ax imut ’n  of ~J0I c i , F

Sonic  mcii r ece ived , in add i t ion , \ R B  equa l to a m u l t i p le , f rom one t i c  f o u r , of t h e i r  R R B ,

u n to a m a x i m u m  of Hoot) . In 1974 \ ‘RB was rep laced hi t Se l ec t ive  R e - e n l i s t m u i e n t  h l c i n i ~ se~

( S R B ) .  \ l en  could  r e c e i v e  e i t h e r  SRB or R R B , but not bot h i Since a n i a x i r n u m  of ~ l 2 , t I ( l 1 )

( 5 15 , 000 for N a v y  N u c l e a r  Power N i - I C s )  can he r ece i \-ed , the O m i i h S s i O f l  of \ R B  am u d S R b
I r u n  Con ipens at  i c o n  s e r ious ly  und ers t :a tes  some mui i l i t a r v  incomes ,  \lc reove r , n- c t  a l l

pei’sc c n n e i  receive t h e s e  boi i ( ises  , so t h e ’ va r i ance  of incomes w i t h i n  t h e  m i l m t a r  i s

nIc he  r ot Ote l l  a l so . As the data in table  13 —I suggest , the  Service repor t ing 01 \ R h 3 \ 1

is inconsistent . . \ l s o , as exp lained alx)ve , the amount of VRI3 or SRB cannot lie deter-
mined in cases i d e h i t  i f i e d  as receiving bonuses:  it is ch i f f i cu l t  to d e ter m i n e  w h i c h  re- — c -i l  151 — . -

: - i - i e n t  a nian is in , h is  B a s i c  Poe at re —enl i s tmen t , w h e t h er lie received a l u a lui h u s h i m  : - r

annual  p a v i l l e n t  s , and —— for SRB c a l cu l a t i o n s  — — t h e  iu u i uuh ie i ’ 01’ \‘ears 01’ addi t iona l

I c. c t y ’ cI s e r v i c e ” . That num u ib er  ~v i l l  not equa l the m iu hu u ber  of y e a r s  of the  cu r ren t  1 ) 1 1 0  ot  —

m em-it i I the p r e v i ou s  e -n l i s t t u i e n t  wa s  terni i n o t e d  by “ s i t u  II i i - i c  out ” — — i . e.  , re e0 l i s t  ing

he’ H ire the end of that  enl is tm emit period

T,\BLI i  B-I

PROPORTION 1-i , \ V I N G  N O N - Z h i R O  \‘,-\ R L \ B L F I  R N - O N  L J S T \ I L N T
BONk - ’S \ l t ’L T I P L I I - R , BY YI - I ,- \ R OF I ) .\TA F I L L  \Nl )  Sh - IR \ ’ICL

\ l a  F i n e  .\ m r -
‘

Yea r .\ rm uu y \,t v~ ( ‘ c c  ills Ford

197 2 . 52 1 .4 Ts . 0 .22 5

i ) ~ .i . 190 • -4H . 0 . 22

On-i .12 k )  . 4-s ° .1) 11

l’ew m e n  t i iav have  l i t  r e c e i v e - l i  RR B s:  t h us \ \ i c u h d  cc ~~c l i r  i t  more  t h a n  5 1 1 1 t h —  e I a o ” e~I

bet’,v een the  t e r t i l i n i t  l i i i  ‘ i f  one e n l t s t u i i e m i t  and t i l e  , l  i v  it  t i - i c  s i l l i s e q u e h l t  re - e n h i — t i n e m i t
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Pro Pay e s t i n i a t i o iu  a I s o c  h i re - sc _- l i t  s p i ’o l i l cu ius  . - l  heu~c_ are  three  categories of Pro P1t v:
c r i t ica l specia t I c s , spec ia l  ( t l u t \  a s si g n n i e n t s , and superior  performance.  lii cr i t ical
spec ill it ies a i-nan may qua i i t ’v for m o n t h h \  p ay m e n t s  of 5 5 ( 1  to - -- 1.50 . Specia l duty  poe
adth s S.5U/nion th i i )  t h e  pay of t i i ’ i i  I sergc -a i t s  an t i  c_ i tee-i’ counse lo r s  and $50/month to )
SI  o il  -‘u n c c n t i i  b o r r e c r u i t e r s , d ep e n d i ng  on t h e  a i l :ou n t  at ’ t i me as a recru i te r ;  tui e number
of month - i s  as a recrui ter  cannot be de t erm i i ined  f rom the \ I A R D A C tapes. For superior
per l o ir m a n c e , q u a l i f\ ’ ing ~‘\ ir i - c i r c e  pe r s : )h lneh  no \ ru-ce -lye S 30/month  and A rmv and
M ar i n e -  Corps p e - r s c cn t i e - h  , 5,50/month; t h i s  pay is uni t  ova ilable to Navy m e n .

In t H i s  dat a set thei ’e- are  some prob leiuu s in determii  i n ing  the Pro Pay code for e a ch
r e c i p i e n t . N i i uc _ - of t h e ’ s e rv i ces  re -porte -t i  Pu Pay rating’s in t h e  30 June 1971 d h a t a  . TI’ie
Pro P a c  codes for men in the A i r  l- ’o rce  ra nge-ti from 1 to ~~ not 1 to 4 , on t i - i c  1972 ant i
1 0 7 3  data tapes:  a l l  1974 codes Ce-re n o n-i n t e g e r .  For Ma r ine  CorpS recipients , 197:3

and 1074 cod es r .lflgelb iouii I to 5; in 1974 (lie-re we re  also  some non-in teger codes .
Moreov er , t i i e propor t ion of \ l a r in cs  ~v it l i  n o n — / e r i c Frc c Pa v codes in 1974 was .4 T~
w h i c h  appears  too h i g h  a l ien ci:)rnpared w i t h  the 10 percent of Iota ! Service-  stremigt h
reported be the Ma r i f l e  Corp s to lie receiving P r o f i c i e n c y  Pay .

\I,\ R L ) ; \ C  1ie rsccnnc I do not know h o w  t i c  interpret bi e Pro P i e  codes , p a r t i c u l a r l y
tho se  o c u t s i d e  t u e  0—4 range . But the problem of ass igning dol lar  values  to Pro Pay
r e c i p i e n t s  is even m ore- c omp )ex , for  a g i v e -n  code d i e ’s not  c or r e - sp on db  to a sing le
m o n t h ly  a m o u n t .  .\ s  an examp le , in 1074 , N a v y  men w i t h  t i - i c ’  same Pro Pay code c c i u i h 1 l
have lice-n rece iv ing  rno u i th lv  Pro Pay of 5-S O , 57d , 5101) , or 5 h ~~1) . The -re  ‘Xe-re nu any

v a r i a t i o n s  in tile’ P r c c  Pay pro grams d u r i n g  1 )(i~i — ’7-1 : amid , in re- c e- nh -ea rs , t u e  programs
have been in the  h i r c c e e s s  of being g r a c h u m a i i v  d i -scont  l u u i e c i

.- \ i t h c c u ~~h t  t h i ~ Pro Pay amid VRI g ’,l c o ul d ’s i r e i mi at i equ a t i ’ t a r  ass going reasonalu l ’’ p r e c i s e  —
do l l ar a m o u m n t s  t o  e ach i ci u s c _ r e a l  ion , the-v pros idle clOn ic u s e f u l  i n f o r u i e o t  c d i i  . W 1-n t h e
ea rmu mu gs ol g ro u p s  a Fe being Cc  I l l  h a  u ’cc 1 , 1 ha a \ ‘e rag c_ ’ c am  nec  in  I 9 T2 — 1 974 can Oc l i l t  ci —

preted in t l ~ v l i g ht  of t i l e -  i c i c c u r t ion at  men in a s a l - — c l ’ c ’a p  \V Ilu ’  t a p r t y - c d y  \ \ e - l’e r e c e i v i n g
ei ther  t y pe of i n c e n t i v e  pay and ~he a ’~e r. igc a m oi m hi ’ (p e r  r e c i p i e n t ) c c f  t h e i r  t \ ’pe  of pa c l i ’

h i s  Seo’v m c ~ - .

S r ’ \ t \ ! \ R Y

The c_ 5 i m u t e - s  of R~ g u l a r  \ h O u i , i r ’ :  ( ‘ ‘m p en — .i t i of l  used  in th u s c t l ’ c i y  ( and  in  ( ‘R C  3l )~ )
s h o u l d  i c)~~~, 1 ve ’r\’ a c e - o u t teL the I l - d c Va l ue - s , ‘~~e , i l t 5 C  i l l  t d -~’ t i n i e - - u n — g u ’ o i l e  a s s H I l l ; i t  ion
si c i ’ue ’t n ’ne - s  u p j i h i e t i  i ’  ea r le  p r c i l i i c t ion s , a tew l O i c O  R1 ’IC esi i t i l l i t e s  bui a~- be t i c  low , I~
ftc amount  cc l ’ i1 ,\ (~ ‘ ‘ i i  thie - , c - e i ’. i L L  , h e’ t ’s t . o t S t I l e  v a l u e  c i f  h o u s i n g  rece ived , t h i s  li ko
biase s t Ic  R \ I (  - c— t  i I l l !  i e-’- tlow’ nwa r~I ; i h u t s  i s  e s p e c i a l ly  l i k e - f t  t o  hol t i  for me-n w i t h  se-y e r u  h
dc _ -pen i l e’ i u l s .

t a i c n h , u t c _ i l  ‘ r on ;  data p r c i v u i e i l  iv Mi’ s,  , \ i i c e  \ h , t e k c y  of t i l l -  i~~i u a c l r e n n i a l  R e v i e w  of
i h i r i r y  C c c m p e h l s . o t b o l i  s t ~ c tl .
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Such o m i s s i o m u s  from tota l pa\ as the -  reduced l ike l ihood  of paying state anti  loca l
taxes , receipt of Regula r Re —enl i s tment  Bonuses , and discounts  on PX purciu ases also
ui nth crstat e -  n i l  l i tary  incomes.  ~-\ s in t i e  case of t h e  ~vo biases already s u m m a r i z e d , th i s
thownward bia s should not inva l ida te  intr a -mi l i tar \ - ’ comparisons of compensati omi .

The ~u l i se -m ic e of in formiiat ion on hazardous du ty  pa does retluce the va l ichi tv of intra —

mil i t a ry  comparisons , but on ly  for a s i -na i l  number of occupationa l special t ies . \ ‘a r iable
Re -enlistment Bonuses and Proficiency P ;oy v crc received by a larger minor i t y  of m i l i t a r y
personnel. It’ VRBs anti Pro Pay are not distr ibut e-t i  evenly among sub-groups  being corn -
pared , in t ra— m il i t a r y  com parisons may be mislea ding if only  R\ I C  is used to nueasure
earnings of enlisted personnel. Even though some components of total compensation are
not measured , the omissions are not large , anti this is the first data set tha t al lows
researchers to ana lyze the actual earnings prof i les  of sub-groups of enlisted p e r s c c i i n e i ,
rather tha n relying on h ypothetical profiles based on assumed promotion rates , c_~tv .,  or
us ing only ~‘crv broadly-defined groups within  the Armed Forces.
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