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of general officers,° the Air Force has the same system and Problems BS

the Army, including the two-Reserve concept of the Air Force Reserve and

Air National Guard.
WHAT .:3 BE DONE? —- RECOMMENDATIONS

Many aspects of tne present system indicate that the best men do not
get to the top and that the career development pattern is not optimum.
What should be done to improve the situation must be tempered by what
possidbly could be accomplished in the current power-structure environment.
The problem of two Reserve armies has been with us all this century. Re-
cent attempts to merge the Guard into the Reserve and the Reserve into
the Guard have strengthened both groups in Congress; both groups are
likely to remain jndefinitely.

The unit vacancy promotion track could be removed in the Army Re-
serve. Assignments to senior positions could be limited to two or th;ee
years, and assignments to units could also be 1imited to three or four
years. Promotion policy should, of course, emphasize diversified service.
As soor as the officer ccrps realized that the Army meant what it said
ebout career planning, the officers would go to the same lengths to meet
those requirements es they now do to follow the unit vacancy promotion
track. This writer is of the opinion that, contrary to the concept that

the organized units would be understaffed, there would be an actual in-

crease in applications for vacancies; for the officers would learn that

6Us Congress, Promotion of Reserve Officers to General and Flag
Ranks‘(Washington: Report of the Preparecness Investigating Subcommit-
tee of the Committee on Armed Services, United States Senate, 1959), p. 6.
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