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FOREWORD

This Final Technical Report covers Tasks II and III of three tasks
to be completed under the terms of a research project entitled "An Inven-
tory of Documented Knowledge of the Military Advisor Role and the FAS
and MAO Programs, "' Contract No. DAHC 19-73-C-0005. The task titles
are:

Task II: Implications for FAO Training Derived from an
Ana.ysis of the MAO and FAS Programs

Task III: Suggestions for Change in In-Country Training
Gathered from FASP In-Country Training Reports.

The stated objectives of the tasks are:

Task II: (a) To identify current FASP and MAOP train-
ing and other program requirements, (b) to
define the current and projected structures of
their respective curricula in service and civilian
schools, (c) to define the career development
opportunities and guidance offered by each pro-
gram.

Task III: To survey the job experience and insights of
FASP and MAOP members as revealed in

their documented job experiences.

The conclusions of the report are based on a number of different

sources:

1. Interviews with MAO and FAS administrative per-
sonnrel.

i 2. MAOP, FASP, and FAO ARs.
3. Course outlines and POls of MAO C&SC and C&GSC.

4. Graduate training reports of FASP members.
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5. College catalogue descriptions of arci programs
attended by FASP membeas.

6. Interviews with directors of orea programs attended
by FASP members.

7. In-country training reports of FASP members.

On the basis of this information, we have suggested recommenda-
tions for the FAO Program aimed at better accommodating the merger

per se, shortening the lengthy training period, or improving the training.
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IMPLICATIONS FOR FAO TRAINING
DERIVED FROM AN ANALYSIS OF
THE MAO AND FAS PROGRANMS

Since FAC training represents a combining of what was previously
MAO and FAS training (see Tab A for a comparison of the FAO selection
and training requirements with those of MAO and FAS), HSR was asked to
analyze the content of academic training in the MAO and FAS Programs
with a view to suggesting possible changes for the FAC Program which would
either better accommodate the merger per se, shorten the lengthy training
period (presently a minimum of three yecars), or improve the training.
Consequently, this section of the report presents the results of our analysis
of the Military Assistance Officer Command and Staff Course (NMAO C&SC)
and of the FASP Graduate Training. A second part of this section discusses
the career development opportunities and guidance offered by the MAO and

FAS Programs.

The MAO C&SC Curricula

Training for members of the Military Assistance Officer Program
consists of 22 weeks in the Cornmand and Staff Course (soon to be renamed
the FAO C&SC) located in the Militarv Advisor School at Ft. Bragg. The
POl for the course states that its purpose is:

To qualify officers for assignments in the field of inter-

national security assistance by providing a working knowl-

edge of the objectives, concepts, doctrine, procedures,

and techniques applicable to sccurity assistance operations,

and politico-military activities throughout the conflict
spectrum. (p. 101)

Preceding page blank 3
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To accomplish this objective, the MAO CAS5C has 880 scheduled hours.

Of these hours, 662 are devoted to academic subjects while 218 are devoted
to non-academic subjccts such as in- and out-processing, and "open-time. "
The academi- portion of the course is divided into seve's major "annexes"
under which a number of different, but related, topics are discussed (sce

Tab B for a listing of these topics). These annexes are briefly described

below in terms of their "plan of instruction' stated objectives.

Annex Objective
Introduction To provide the student with a working knowl-
(5 hours) edge of the Military Assistance Officer Pro-

gram and Mlilitary Assistance Officer Command
and Staff Course.

Operational To nrovide the student with urnderstanding of the
Environment dynamic processes and environmental conditions
(133 hours) in the less-developed world wnich have a bearing

on the Military Assistunce Officer.

Considerations for To provide the student an understanding of the
National Planning complexities and interdependence of internal de-
(120 hours) velopment and internai defense requirements,

programs, plans, and operations in less-developed
countries. To enable the student to identify the
manner in which natural and human resources,
energy and information are managed.

Security Assistance To provide a general body of information that will

(152 hours) give a working knowledge of the purpose of security
assistance and the U. S. national factors that have
direct bearing on U. S. policy. To prepare the
student to act as a manager in execution of U. S.
security assistance programs or in design of plans.




Annex Objective

Civil-Military To assure that the student develops a working
Operations knowledge of the managerial and staff responsi-
{61 hours) bilities of the civil-military operations officer

(CMO) with particular emphasis placed on
managing psychological operations and civil
affairs resources activities.

Guest Speaker To supplement resident faculty instruction on
Support a weekly basis with guest speakers of such
(131 hours) stature and experience so as to proviae the stu-

dents access to information and viewpeointis of
distinguished military and civilian, government
and nco-government authorities on subjects re-
lating to the theme of the week.

Electives To supplement the basic POI with material de-

(60 hours) signed to broaden the student's background and
to increase the student's skill as a military
assistance officer through a system which allows
the student to select an option most appropriate
to his individual needs.

Suggested Changes for the FAO C&SC

Our investigation of the MAO C&SC, both through an analvsis of
the POI for the course and through interviews with MAG C&SC administrators
and instructors, suggests that the {ollowing changes might profitably be made

in the course under FAQ.

1. General instruction on the functions of attaches should
be added to the FAO C&SC curricula in the Security_
Assistance Annex. In addition, relevant Guest Speaker
support should be added and the Interdepartmental
Agency Field Trip to Washington should include visits
wita DIV and other personnel who administer the attache
program. >uch an addition would recognize two facts:
(1) that some FAO personnel will be tapped to serve as
attache s, and (2) that many FAO positions will neces-
sarily invelve interaction with attaches.




2. A course on the roles and functions of the military ad-
visor should be added to the Security Assistance Annex
of the FAO C&SC curricula. There is currently not a
course in the MAO C&SC which deals with this topic.
This is despite (1) the fact that the mission of the MAO
C&SC is to train officers in the field of military assist-
ance, (2) a statement in the MAO AR (30 June 71, 1-1)
that ''the program provides a special career field for
officers who have the critical skills neeued to serve
as commanders and advisors (underline ours),' (3) its
location in the Military Advisor School, and (4) there
are advisory positions in the duty position list. Such
a course could easily be modeled after a similar
course taught in the security assistance section of
the Command and General Staff Course at Ft. Leaven-
worth (see Tab C, Item 7, for an outline of this course).

3. Under the assumption that the FAO training specified
in AR 614-142 will be implemented and generally applied,
the 36-hour Area Orientation course at C&SC should be
eliminated. I 1t appears to be an unnecessary duplication
of the type of area training the majority of FAO members
will have already received in graduate school. (See Tab
D.) Were this course oriented towards a military per-
spective of the world this conclusion would not be war-
ranted for such a perspective will not be offered in gradu-
ate school.

4, Under the assumption that the FAO training specified in
AR 614-142 will be implemented and generally applied,
the Electives Annex of the MAO C&SC should be elimi-
nated under FAO as a normal requirement for officer
students. Four types of electives have been available,

1The 36-hour Area Orientation Course is itself a recent addition

to the MAO C&SC. Prior to January, 1973 each class had been required
to take an Area Orientation course 24 hours in length. In addition, they
were also required to take three 3-hour Cross-Area Orientation courses.
These were designed to give the students some understanding of the world
areas in which they had not had the longer course. The additional hours
now found in the Area Orientation course were obtained through the elimi-
nation of the four Cross-Area Orientation courses.




one of which had to be taken: The Graduate College
Elective, the In-House Eleciive, the Independent Re-
search Elective, and the Language Elective. With the
merger, the Graduate College Elective wil! not nor-
mally be necessary as the majority of students will
be coming to FAO C&SC with master's degrees. The
In-House Elective, on the other hand, we were told in
our interviews, has already been eliminated entirely
(due to a lack of student interest). We were also told
that Independent Research is discouraged because of
its tendency to attract students who have had graduate
training and who see it consequently as a course in
which to use papers written while in graduate school.
Finally, the Language Elective for credit will gener-
ally not be necessary as the majority of new FAO
members will receive specialized language training
under the FAO Program,

While all of these facts point to the non-necessity of
the Elective Annex as a normal requirement for stu-
dents, we do not recommend that they be eliminated
entirely. Rather, they should still be available for
those students who are deficient in some aspect of
training generally not offered in C&SC, and for those
students who desire to pursue some additional train-
ing for their own benefit (e. g. graduate training for
those lacking advanced degrees or language training).

It may be possible to shorten the FAO C&SC by elimi-
nating or substantially reducing the 218 hours of non-
academic time now found in the NMAO C&SC, Our initial
impressions from discussions with MAQO C&SC adminis-
trators is that much of this time is not needed but has
merely been added to make the course a permanent
change of station so that the officers can move their
families to Ft. Bragg at Army expense. Supportive
information for this is presently not available, how-
ever, and we reserve judgment as to the validity of

this suggestion.




Implications of the Command and

general Staff Course for FAO C&SC

For some time, administrative personnel of the MAO Program

have been receiving reports that what is being taught in the MAO C&5C is

being more or less duplicated in the "security assistance' portion of the

electives half of the Command and General Staff Course (C&GSC) at Ft.

Leavenworth, Kansas. If we accept for the moment, for discussion pur-

poses only, the FAO assumption that all of its new members will be com-

petitive for C&GSC, a number of possibilities emerge for shortening or

making positive changes in the FAO training.

1.

If the program overlap is extensive, FAO C&SC could
simply be eliminaied. FAO officers would get equiva-
lent FAO C&SC traimng upon attendance at C%GSC.

In this instance, few, if any, changes would have to be
made in the C&GSC

If the program overlap is substantial, yet lacking in
some essential aspects of the C&SC training, it might
be possible to add these to the C&GSC curricula. As
in 1., but requiring more effort, FAO C&SC would be
eliminated and FAO officers would obtain equivalent
training upon attendance at C&GSC. The additions to
the C&GSC curricula would be facilitated by its new
structure. While the first half of the course offers a
common curriculum which everyone must take, the
second half of the course is devoted to electives.
Among these electives is an "advanced security assist-
ance' course to which the necessary additions could
conceivably be made.

If the overlap between the two programs is limited to
only certain portions, it may still be possible to elimi-
nate these from the FAO C&SC since the officer would
obtain essentially the same material when he attends
C&GSC. Thesc hours could either be eliminated en-
tirely from C&SC or oriented towards another topic.
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4. A second alternative in the case of minimal overlap
would be to introduce into the electives portion of
C&GSC a "lean' FAO C&SC which all FAO members
would be "required’ to take. This would allow for a
savings of four to six months of time. A variation
on this would be to have the FAO officer take the
"core" curriculum at Ft. Leavenworth and the "elec-
tives'' curriculum in the FAO C&SC at Ft. Bragg.
While this would limit FAO C&SC to only one class a
year (as opposed to the present two), it is reasonable
to assume that the class would be of a size sufficient
to meet the needs of the FAO Program.

With these possible conditions and alternatives in mind we were
asked to examine the extent of overlap between MAO C&SC and C&GSC.
For this purpose, we made exploratory trips to both Ft. Bragg and Ft.
Leavenworth, and, through interviews with key personnel in both programs
and examination of curricula and course outlines, we have been able to

make an assessmenti of the overlap between the two.

The Coramand and General Staff Course is a 28-week program and
a necessary stepping stone for those officers destined to be the Army's

leaders. As stated in the POI, the specific purpose of the C&GSC is:

To prepare selected officers for duty as commanders and
as principal general staff oificers with the Army in the
field from division through Army group, and at the field
Army support command and theater support command; to
prepare these officers as Military Assistance Advisors
(less language and area orientation); to provide them with
an understanding of the functions of the Army General Staff
and of major Army, joint, and combined commands; and
to develop their intellectual depth and analytical ability.

As previously noted, C&GSC is divided into a "core'' and "electives"
curricula. Our concern in the seven-course core curriculum is with the

"Security Assistance' course and in the electives curriculum with the "Ad-

vanced Security Assistance' course. The former comprises a 50-hour block



of instruction. Prior to the division of C&GSC into core and electives
portions, it had been a 72-hour block of instruction. Its inclusion as one
of the mission objectives of C&GSC and the fact that the hours were not
halved along with the curricula are some indication of its perceived impor-
tance. The stated purpose of this course is to examine:

... the history, concepts, organization and patterns of

insurgency and the zffects of internal defense and in-

ternal development measures in countering it. A com-

parison of insurgent threats in selected national situations

is used to stress the relationship of internal security to

nation building. The role of military assistance in U. S.

foreign policy is treated with emphasis on the organization

and procedures for the development and execution of U. S.

foreign assistance policies and the role of each major

executive agency involved.

To acccmplish this objective, the Security Assistance course is
divided into nine subcourses. These mini-courses and their length in hours

are:

Insurgency (6 hours)

Prevention of Insurgent War (6 hours)
Psychological Operations (4 hours)
Internal Defense Operations (8 hours)
Internal Development (4 hours)
Intercultural Communications (4 hours)
The Military Advisor (4 hours)

U. S. Toreign Assistance Program (6 hours)

SO@\‘IOSU"AWNH

U. S. Security Assistance Program (6 Lours)

To ascertain the extent of overlap between FAO C&SC and C&GSC,
we first obtained a course outline for each of the above subcourses. FEach
subcourse was divided into topics noting the length of time spent on each

(see Tab C). The topics covered in each of the nine subcourses were then

10
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compared to each of the subjects described in the MAO C&SC POI (see
Tab B for a listing of these subjects). The results of these comparisons

are presented in Table 1.

The left side of Table 1 lists the nine subcourses of the C&GSC
Security Assistance while across the top of the table the six major annexes
of C&SC are listed. Under each anrex are the letters A, B, and C. The
numbers under each A indicate the hours in a particular annex of MAO
C&SC which duplicate material found in the C&GSC topic opposite that
number. The numbers under each B represent the hours in a particular

annex of MAO C&SC which cover in greater detail material only briefly

mentioned in the C&GSC course opposite that number. Finally, the num-
bers under C indicate the hours in a particular MAO C&SC annex which

deal with the same subject, but different material than is found in the C&GSC

subcourse opposite thatnumber. For comparative purposes, the most im-
portant numbers are those found at the bottom right hand side of the table
in the Totals column. These four circled numbers,indicate the total hours

falling under each of A, B, and C, as well as under all three taken together.

These numbers indicate that:

1. The Security Assistance course at C&GSC utilizes
material similar (if only peripherally so in some
instances) to 382 of the 662 hours found in the
academic portion of C&SC. This represents a
little less than 60 percent of the hours found in the
C&SC academic curricula

2. 172 of the above 382 hours represent material men-
tioned only briefly in C&GSC but covered in some
detail in C&SC.

3. 181 of the above 382 hours represent similarity
in subject matter only.

i1
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4. In determining overlap, the most important number
is the total under A. These are the only hours in
MAO C&SC which are more or less duplicated in
C&GSC. From Table 1 it can be seen that this cate-
gory includes only 29 of the hours (about five per-
cent) found in the academic portion of C&GSC. This
is a clear indication that the overlap between C&SC
and C&GSC is minimal.

Similar results emerge from a comparison of MAO C&SC with
the Advanced Security Assistance Course in C&GSC. These comparisons
are found in Table 2. Unfortunately, thiey were made utilizing only the
topical names for the subcourses found in this section. Course outlines
were not available as they were still at press. While the conclusion cannot

be as strongly stated as in the comparison made with the core course in

security assistance, it again appears that the overlap is relatively minimal.

Less than ten percent of the MAO C&SC material (12 hours) is considered

in the Advanced Security Assistance course.
The results of our comparisons lead to the fcllowing conclusions:

1. The overlap in material between MAO C&SC and the
Security Assistance and Advanced Security Assistance
Courses of C&GSC is minimal. Consequently, C&GSC
could serve as an alternative to FAO C&SC only with
massive additions to the C&GSC curricula.

2. The minimal amount of duplicative overlap precludes
the elimination of more than just a few of the topics
presently covered in MAO C&SC. Even here, care
would have to be taken to insure that where a topic
was eliminated the continuity of that FAO Annex was
not disrupted.

3. C&GSC mirht best be used to shorten the FAO training
time by letting FAO members take the "core  curricu-
lum of C&GSC but substitute the FAO C&SC (whether
at Leavenworth or Bragg) for the electives portion of
C&CSC. The feasihility of such a suggestion would re-
quire:thorough investigation and is beyond the scope
of this report.

13
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Table 2. The Ixtent of Content Overlap Retween

the C&GS Course in Advanced Security Assistance

and NAO C&S Courses

Topics in C&GS Advanced Course in MAO C&S Courses on Similar Topics
_ Security Assistance with Length in Hours with Length in Hours .
Theory of Revolution 8 hrs
Urban Insurgency 6 hrs 4933-Urban Insurgence Movements:
Nature and Countermeasures 4 hrs
Institutional Development 6 hrs 3557-Institutions and Social Change| 4 hres
Security Strategy of LDCs 6 hrs

Organization of Training of

LDCs AFs 10 hrs
3473-The €Communication Process
and Modernization 3 hrs
Mass Communication 4 hrs 3132-Considerations of Psop Media 3 nrs
4938-National Security Assistance
and the media 3 hrs
Intercultural Communication [3555-Cu1tural Self-Awareness 3 hr
Workshop 4 hrs 3556-Communication in Othei
L Cultures 6 hrs
Vietnam Case Study 10 hrs 4780-Case Study: Indochina (under
Security Assistance Annex) 16 hrs
Exam 2 hrs
56 hrs 42 hrs

NOTE: Leavenworth hopes in the next year to turn each of the topics in the Advanced
Security Assistance course into separate courses of 56 hours each.




Graduate Training

Graduate training, an essential aspect of the FAS Program, is
now a part of FAO training, and all new program members who do not
already possess a master's degree will be sent to graduate school by the

Army for twelve months to obtain one.

Unlike the FAS requirement, however, the degree may now be
obtained in certain disciplines and not just in area studies (see Tab A for
a comparison of FAS and FAO training requirements). MNore specifically,

217 of the FAO dutv positions are validated for advanced degrees in

something other than area studies (see Tab E, for a list of the acceptable

disciplines). Most of these were formerly MAOP positions. The re-
maining 459 (or some two-thirds) of the FAO positions are validated for

graduate degrees in area studies.

In addition, the AR implies, through its lack of differentiation,
that officers enrolled in disciplinary programs are also expected, like

those in area programs, to take area specific courses in a variety of disci-

plines. This seems reasonablc in view of the fact that many of the 217
positions noted above are area oriented and require some area expertise.
However, we feel that the present AR statement is not explicit or direct

enough regarding the area specificity and disciplinarv spread whichever

type of degree is elected. Consequently we suggest some rewording.

Our basis for this recommendation is the fact that under the
present set up for FAS, there appears to be a pronounced imbalance in
the kinds of area specific disciplinary courses taken by FAS members. This
conclusion is, in turn, based on an analysis of the MA curricula of a sample

of FASP members, an analysis undertaken without any particular end in

2See Recommendations, Item 6.
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mind except to determine what kincs of specific area and disciplinary con-

tent lay behind the array of graduate degree labels.

Our sample for the analysis consisted of 167 FASP raembers vho
have either compieted their master's degrees sometime during the past
two years or who are still enrolled in graduate school. As graduate schcol
information was not available to us for all FASP members it was not possible
to randomly select the sample. Socine may argue this limits the generaliza-
bility of our findings. It should not be forgotten, however, that while our
sample was noi obtained by random methods, it does represent the universe
of all FASP members who have been enrolled in graduate school during the
past three years. This, and the tendency of universities to be constantly
modifying their programs in response to current ''trends' in a field, prob-
ably makes our sample a better indicator of what FAO students can be ex-
pected to take i1n graduate school than had the sample becn randomly selected
and thus included FASP members who had been enrolled in graduate school

much further in the past.

The information on the 167 FASP members was obtained from the
Civil Schools Branch of OPO. Charged with keeping track of all officers
enrolled in civilian colleges and universities, they quarteriy or semesterly
receive information from students, on Form 2125, regarding their training.
From this form, we were able to abstract information regarding the title
of the degree the student expected to receive, his area of specialization,
if any, the department or program in which he was enrolled, and a listing

of the courses he had taken or was to take.

It should be noted that in no instance are the tables and figures for
this analysis based upon information from all 167 persons in our sample.
The actual numbers for these range from 152 to 163. Furthermore, place-
ment of some information has been on the basis of our reasoned, but

nevertheless subjective, judgment. This is the result of what we found to
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be an extremely ambiguous and unnecessarily repetitive form for keeping
information regarding officers' civilian training. Although not a part of the
contract, we feel compelled to offer a revision of Form 2125 (Tab F). While
this revision will not eliminate the repctitivity of the form, it should re-
move much of the arabiguity now found in the answers regarding majors,
departments in which enrolled, courses taken and being taken, and titles of
degrees expected. Such improvement shovld not only help Civil Schools
Branch perform their job better but should also assist Program Managers

to recover data more useful for planning.

Turning now to the analysis, Table 3 serves mainly to indicate the
distribution of our sample by type of degree and by type of area or disci-
plinary major. As can be scen by the figures at the bottom right hand
side of the two sections of the table, a majority of our sample (103) are
taking or have taken their degrees in area studies. Sixty of the sample,
however, arc taking or have taken disciplinary degrees. This reflects
the fact that many graduate schools do not offer arta studies degrees.
What they do offer is an area certificate of competence. That is, the stu-
dent majors in an academic discipline but concentrates his effort in a spe-
cific world area. This can be contrasted to an area studies degree where
the student majors in an area of the world but often concentrates his effort

in a specific discipline.

In the case of our sample, these disciplines are history and political

science. For those taking an area studies degree, 61 of the 65 (94 percent)
of those for whom a major could be identified, were concentrating in one

of these two subjects. Although the percentage is lower, a similar con-
centration is found in those taking disciplinary degrees. Forty-five of the
60 (75 percent) were taking degrees in history or political science (the
latter includes International Relations and International Studies which are

frequently subdivisions of Political Science Departments). Byvitself, this {ict



Table 3.

M. A. Degrees and Major Fields of Study

163 FASP Members

Type of Area Degree bv Type of Discinlinary Muaior

= i
Anthro Econ | Gecg I Hist
LAS 1 12
0S-AS 9
S5AS 1 B 16 2 19 5 43

1

P —————— 2

37

INo degrees in African Studies)

1

Type of Disciplinary Degree by Type of Area Focus

LA | W. Eur.[Soviot JAsial SA | EAJSEA] AFR]AME | Other | Totals
Anthro [No degrees in Anthropology] u
Econ B 1T 1 | 1 :
G—ggg_—-—_' B ) '[No c-iegrees‘ig_an)o&ra;)}i)']- B R B | )
Hist 4 2| | | ﬁ ! 8
L&L 1 ' O 1| 2
potsci |z | 1 § s |} i) 2 o | 2
m.rl. | | 1| | | ' 2
m.st. J1] 2V 1 | 12101 +4| s | 14
Area St. T 0 | 0 | 2
socsei | || S 1 L
rb.aam. |} s b b L L ¥ s
Other AR e N R R N N

-

Totals 4 16 ] 2 3 3 l 4 2 |3 16 g 60
Legend
LAS Latin American Studies L&1. Language and Literature
OS-AS Oriental Studies-Asian Studies Int R International Relations
SSAS Slavic and Soviet Area Studics Int S International Studies
AFRS African Studices Area St Area Studies
MES Middle Eastern Studies
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of concentration is not damaging, for it may be taken as merely an indi-
cation that these are the disciplines most amenable to area specialization
and/or to what FASP members perceive their future roles to be. However,
when this fact is combined with the additional results of our analysis it

indicates a definite weakness in the FASP graduate training.

Figure 1 shows the exposure rate of all FASP students to differ-
ent disciplines, while Figure 2 does the same thing for those student:s in
our sample taking area degrees. Looking first at Figure 1, it can be seen
that exposure rates resemble the disciplinary concentrations noted above.
While 83 percent of the students have had at least one course in e¢ither
history or political science the same thing is true for only 13 percent of
the students in the case of anthropology, only 18 percent in the case of
sociology, and only 28 percent in the case of economics. Similar rosults
are found in Figure 2 for just those students taking area degrees. It
does appear, however, that these latter FASP students are receiving a
slightly broader disciplinary exposure than is true for the sample as a
whole. This is particularly the case for economics and sociology where
41 percent and 24 percent of the students have had at least one course.

At the same time, there is little change in the number who have had a
course in anthropology (14 percent in Figure 2 versus 13 percent in

Figure 1) and even a slight increase in the percentage who have had a
history course (91 percent in Figure 2 versus 83 percent in Figure 1).

What these two figures indicate, and what is further substantiated with the

following figures, is that FASP graduate students have not been getting the

exposure to as wide an array of disciplines as thev should be,  While

historv and nolitical scicnce are undeniably impoertant in the pursuit of

area expeortise, so also are cconnomics, sociology, and snthropalogy.  These

latter two, in particular, offer nerspectives, whether at the general or
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area specific level, which make it easier to comprehend and deal with

societies different from our own.

Figures 3 through 9 are further indications of the lack of disci-
plinary spread in the coursework taken by our sample. Each of these
figures indicates the percentage of time spent in selected disciplines.

The percentages for each figure were obtained by dividing the total num-
ber of course hours taken in a particular discipline by the total number

of hours of course work. Within each of these disciplines, further division
was made according to whether the hours were in area specific courses

or in arca non-specific courses. Looking first at Figure 3, it can be

seen that as expected the largest percentage of a student's graduate hours
have been concentrated in history or political science. More specifically,
63 percent of the hours taken by all of the FASP members in our sample
have been in one of the above two disciplines. At the opposite end, it

can also be seen that only 2 percent of the student coursework hours have
been in anthropology, only 3 percent in sociology, ,and only 4 percent in
economics. While we do not advocate that the percenicges should be equal
across the board, these present inequities of disciplinary distributions are
far too great. The only redeeming fact is thai a majority of the courses

being taken by FASP students do appear to be area specific.

Figures 4 through 9 are the same as Figure 3 except for the fact
that the sample has been divided according to world areas of concentration,

Comparisons of these figures indicate that the emphasis on history and

political science is not a function of training for a particular area of the

world. As was true for the sample as a whole, in euch world area the
majority of student coursework hours is being spent in history or political
science. Similarly, economics, sociology, and anthropology are still at

the bottom end.
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In the middle portions of these seven figures is found the literature
and language, geography, and interdisciplinary courses. Overall, Figure 3
indicates that a reasonable amount of time is being spent in both language
and literature, and geography courses. This same conclusion can be
drawn from the six area specific figures for language and literature but only
partially so for geography. Slavic and Soviet, Western European, and Middle
Eastern FASP all appear to be spending 5 percent or less of their timein
geography courses. The lesser amount of time being spent in interdisci-
plinary coursework is primarily a function of the general scarcity of such

courses.

In summary, the general conclusion of this analysis is that FASP

students have spent tco much of their time in history and political science

courses and not enough time in anthropology, sociology, economics, and,

in some cases, geography courses. While no one explanation ¢can be com-

pletely satisfactory, several reasons may be offered for this failure of

FASP students to spread themselves more evenly bver the disciplines noted.

1. It may be a function of the fact that economics,
sociology, and anthropology are far less likely than
the other disciplines noted to be included in area
studies programs. Both interviews with area pro-
gram directors and catalogue searches support this
conclusion,

2. It may be a function of the tendency of the above
three disciplines, as well as geography, to deal
more in universals and to be area non-specific.

3. It may be a function of the technical orientation
traditionally attributed to economics, and the lib-
eral orientation traditionally attributed to sociology
and anthropology.
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While the abrve are outside the Army's control, we can suggest
two additional reasons for the lack of disciplinary spread in the course-
work of FASP students. The first is the failure of the FASP AR to be
more direct in ite assertion that area specific courses should be taken in
as many disciplines as possible. An amendment to the FAO AR to correct

this has been included in our recommendations.

A second and more important cause appears to lie in the ''laissez
faire' position taken to a great degree by the FAS Program Managers in
regard to the selection of universities to which students will be sent for their
graduaate training. Our current impression is that there are two alternative
methods for selecting the graduate school which an officer will attend.

1. The officer's preference from a list of universities

and colleges preferred by OPO for training on a cer-
tain area of thc world (see Tab G for the OPO list).

8%}

The officer's own preference not on the list. If this
preference is unfamiliar to OPO, then before giving

its approval it first checks with the school by phone

to insurc that the program in question can be com-

pleted in 12 months and that it has an adequate cur-

riculum for training FASP studcents.

We say this is our current "impression' of the selection procedure because
our information from OPO on this process has been somewhat variable.
Until just recently, OPO has indicated that there was not a set of preferred

universities, and that selection was carried out by the sccond procedure

noted above.

Regardless of whether graduate schools have been selected from
the OPO list (the basis for inclusion on which we have been unable to dis-
cover) or from officer preferences, the end results appear to indicate that
the ability of programs to be completed in twelve months takes nrecedent

over the ability of programs to provide adequiate area preparation.
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The basic problem with many of the schools which FASP members
have been attending is that they:

1. Do not have the coursework available to adequately
train an officer in an area of the werld.

2. Have programs with requirements too rigorous to
allow much diversification even if the coursework
is available.

For example, Georgetown for the Middle East and Russia, Minnesota for
Western Europe, Syracuse for Africa, and South Carolina for a number of
world areas fall in the former category. The latter, on the other hand,
includes many of the disciplinary programs in which FASP members have

been enrolling.

Our conclusion is that the problem of course distribution could be
at least partially resolved if, along with the suggested changes to the FAO
AR, some method were adopted to better insure the location of FAO officers
in graduate schools capable of giving them the diversified t:aining they need.
One possible method is the form presented on the following nage. This
form is our attempt to specify, in a minimal amount of space, the ivpe of
training available at particular graduate schools in particular programs.
Each cf the form's boxes is explained on the page following the form and a

completed example is given at Tab H.
Relative to FAO, the type of program most desirable is one with:
1. No language prerequisites.
2. No, or optional, thesis.

3. A substantial number of area specific courses in a
wide variety of disciplines.

4. Program requirements which allow for a relatively
large amount of diversification.

5. Cor be-completed in 12 months.
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ESSENTIAL INFORMATION ON GRADUATE PROGRAlY FOR FAO STUDENTS
Date Form Completed:

(1) UNIVERSITY NAME AND LOCATION:
e T e e e Bt =

(2) AREA OF TYE WORLD TO BE STUDIED:

R

(3) LOCATION OF PROGRAM ADMINISTRATION FOR THIS ARFEA:

(4) ENTRY REQUIREMENTS:

(a) Minimum Acceptable GRE Score: (b) Academic Average

(c) Language:

(d) Other:

(5) THESIS REQUIREMENTS: (6) PROGRAM LENGTH: )
Min. Hrs.

)
None Optional Required oSSR SenteREiT

Thesis Program

Non-thesis Program

(7) PROGRAM DEGREE REQUIREMENTS.

- — PR
(8) OFFICIAL TITLE OF DEGREE AWARDED:
.- EEisss e e e e S e e S RS e el
33



(9) AREA SPECIFIC GRADUATE COURSES AVAILABLE (list alphabetically
by discipline, including the number of times a course is offered each year
and the quarter or semester in which it is taught)
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(1)

(2)
(3)

(4)

(5)

(6)

(7)

(8)

(9)

Directions for Completing the Form,

"Essential Information on Graduate Program for FAO Students"

Indicate the full name of the school being discussed and the city and state
in which it is located.

Indicate the area of the world for which training at this school is desired.

Lidicate the area study program or disciplinary department in which one
would have to enroll to study the area of the world noted in (2).

(a) Indicate the lowest GRE score acceptable for admission to the program
or department noted in (3). If the program or department does not
require the GRE put N. A,

(b) Indicate the lowest grade point average for undergraduate work accept-
able for admission to the program or department.

(c) Indicate the amount of language training, if any, required for entry
into the program or department.

(d) Indicate any additional requirements for entry into the program or
department.

Complete by checking the thesis requirement of the program or department
listed in (3).

Indicate the amount of time in months normally required to complete the
degree requirement for the program or department listed in (3) and the
minimum number of graduate hours required (circle whether the hours
are semester or quarter hours). If the thesis is optional, then this
snformation should be filled in for both thesis and non-thesis programs.

Indicate the specific requirements of the program or department listed in
(3) which must be met in order to complete a master's degree.

Indicate the official title of the degree to be received upon completion of
the requirements for the program or department listed in (3).

Indicate alphabetically by department all the area specific courses avail-
able at the graduate level for the area of the world listed in (2). For
each course include the number of times a year it is offered and the
quarter or semester in which it is taught.
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Our limited experience suggests that in the case of "area studies"
programs, the language requirement may be the hardest to escape. All
area programs which we have encountered have either required language
training prior to admittance to the program or as part of the training (in
which case the time requirements were usually greater than 12 months).
The problem under FAO is that language training is scheduled to come after
graduate school. This placement was apparently prompted by the belief
that the loss in proficiency was too great when language training came too

early in the program of study. We believe that the Army should carefully

weigh whether the loss in regainable proficiency is worse than the elimi-

nation of what are undoubtedly some of the better area programs (e.g., Kansas

for Slavic and Soviet Area Studies and Hawaii for Asian Studies). If not, then
it may be beneficial to make the order of language training flexible, and so speci-

fied in the AR, so that those needing it prior to graduate school can get it.

Returning to the form itself, there are several potential means by

which it might be completed.

1. By appropriate university officials such as area
program directors and disciplinary heads.

2. By OPO personnel through an examination of cata-
logues, telephone calls, and possibly even personal
visits to schools of concern.

3. By FASP members on the schools they wish ic attend.

While it would be easiest on OPO if either university personnel or
I"AO students completed these forms, the greatest continuity of results
would come from OPO doing it. As it would obviously not be possible to
complete this form for every graduate school in the United States some sort
of sample would have to be chosen (this would also be true if university

officials were usec to complete forms). The OPO list given at Tab G is
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one possible sample. Alone, however, it is too short to give a fair
indication of the range of programs available for different areas of the
world. Consequently, we have included at Tab I and Tab J two lists from

which a selection might be made.

1. The list at Tab I is that of the 106 language and area
programs being funded by the National Defense Edu-
cation Act (NDEA) for 1972-73. While somewhat po-
litical, the funding of these programs is also compe-
titive on the basis of "quality. " (Despite this we
would not recommend that this list be used for selec-
ting programs for FAO students without first completing
our suggested form. While their quality may be high
their breadth and depth may be narrow.) Yearly
information on what programs are being funded (as
well as more general information on area programs)
is available from Dr. Robert Suggs at the address
given in Tab H.

2. The list of schools at Tab J is from an unpublished
study done for HEW. This is a relatively complete
list of 620 area programs at 307 colleges and univer-
sities. While some of these schools do not have grad-
uate programs they can easily be eliminated.

In concluding, it should be noted that the utilization of this form
would not result in the diminution of the variability of training which FASP
administrators indicated during our interviews they feel is important. It
will only help insure that the various graduate schools to which FAO mem-
bers are sent are more likely to be capable of giving the officers a well-
rounded area education. If the decision is made not to use this form, then
we recommend that, where possible, students be sent to graduate schools

having separate ''area programs.' While this alone does not guarantee a
broad area education, it does appear to increase the probability of it. Well

organized area programs are not only more likely to offer a relatively large
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number of area specific courses in different disciplines but they are also

more likely to give the student the flexibility needed to take advantage of

this availability.

Graduate Training Inequities and FAO C&SC

Even if the changes we have suggested are instigated, it is still
unlikely that the inequities noted in graduate training will be completely

corrected for all students in the immediate future. Some i“AO students

will still undoubtedly remain deficient in courses in economics, sociology,
anthropology, and possibly even geography. Given this, we suggest that
FAO C&SC be utilized to help reverse, to the extent poésible, such defi-
ciencies as might occur. If the suggestion for the Electives Annex is
accepted, this could easily be done by requiring deficient students to take
courses in these subjects in the Graduate College Elective. If needed
courses were not available, then an independent study program could be
developed for the student. This would be work in addition to that normally

required of the C&SC student.

Career Development

For all intents and purposes, the subject of career development is
discussed at only two points in each of the MAOP, FASP, and FAO ARs.
The first point in each notes that the program does provide a path for career
development while the second notes the means by which development is to
be accomplished. The statements are similar in each of the ARs and all
are very general in nature.

1. MAOP: This program will permit officers, as the result

of education, experience, demonstrated performance, and

ability, to advance progressively to MAOP positions at
the highest levels of responsibility. (1-1)
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Development of each officer will be accomplished
through increasingly important branch material staff
and command assignments, alternating with school-
ing and MAOP assignments, and continuing self-
development to keep abreast of changes in MAO and
related fields. (1-3)

2. FASP: This program provides a special career field
for officers which will perinit them, as the result of
education, experieace, demonstrated performance, and
ability to advance progressively to FAS positions at the
highest level of responsibility. (1-1)

Subsequent development of each officer will be accomp-
lished through increasingly important branch material
command and staff assignments. After an initial utili-
zation assignment, FAS utilization tours will alternate
with basic branch qualifying assignments within the
framework of branch career patterns. (1-5)

3. FAO: This program will permit qualified officers to
advance progressively to FAO positions at the highest
levels of responsibility. (1-1)

Subsequent development of each officer will be accomp-
lished through increasingly important branch maierial
command and staff and FAO assignments. Following
an initial utilization assignment, FAO utilization tours
will alternate with basic branch qualifying assignments
within the framework of branch career patterns. (2-4)

While these statements are very general, it is doubtful that more could be
said without going into excessive detail. The FAO AR does attempt to go

one step further by illustrating in a Figure the program career pattern.

Relative to career development, however, the problem of specialists,

such as MAOP, FASP, and FAO members, has not been in the presence

or absence of AR directives but has been in the traditional branch orien-

tation of the Army.
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As in other bureaucratic organizations, career development for
Army officers involves movement from lesser to mor« importanrt positions
of responsibility and from lesser to higher ranks. The problem for special
career program members is that pron.otion in the Army has and still does
result from branch assignn:ents, particularly command assignments. In
theory, this is not a problem for the ARs state that "utilization tours will
alternate with basic branch qualifying assignments (FAO AR, 2-5)" and
that "officers participating in the program will receive equal consideration
with their contemporaries for appropsriate commaiid assignments and for
attendance at service schools and colleges (FAO AR, 2-5)." In practice,

however, it is apparent that things have not worked out so perfectly.

The training and utilization tours of members of special career

programs often make them non-competitive for better branch assignments

or for the more prestigious Army schools, both of which are nornially

needed for advancement to higher Army rank. Undoubtedly, the decreased

probability of Army promotion has deterred many capable officers from

considering membership in the MAO and FAS Programs, and unless

things change, this will undoubtedly continue to be true also for the FAQO

Program.
Part of the problem could probably be eliminated through the

guidance of program members in methods of how to decrease the prchability
that they will miss any of the prerequisites for promotion. In our feedback
study, we will try to determine what, if any, guidance FASP and MAOP
members have received in this regard. The greatest potential solution to
the problem, however, lies in the new Officer Personnel Management System
(OPMS) concept. If and when this is instituted, every officer in the Army

will have a second specialty in addition to his branch specialty. Most
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imporiantly, though, OPMS will allow for career advancement along two

independent axes--one in an officer's branch and one in his specialty. If

this system goes into effect special career programs, such as FAO,

should then find it easier to attract officers of a high calibre for they will

know that by joining the program they will not retard the advancement of

their Army career.

Conclusions

As a result of our investigation of MAO C&SC, both through an
analysis of the POI for the course and through interviews with
MAOQO C&SC administraters and instructors, a number of sugges-
tions for change under FAO were made. These suggestions. are
presented in the recommendations.

There is minimal duplication of material presented in MAO C&SC

and in the Core and Advanced Security Assistance instruction of

C&GSC. Consequently:

a. Utilization of C&GSC as an alternative to FAO C&SC would be
possible only with massive additions to the C&GSC curricula.

b. Elimination of more than just a few of the topics presently
covered in MAO C&SC is precluded. Even here, care would
have to be taken to insure that where a topic is eliminated
the continuity of that FAO Annex is not disrupted.

c. C&GSC might best be used to shorten the FAO training time
by letting FAO members take the core curriculum of C&GSC
but substitute FAO C&SC for the electives half of C&GSC.

There is a lack of disciplinary spread in the graduate coursework

being taken by FASP students. While most cf the work appears to

be in area specific courses, it also tends to be concentrated in the

disciplines of history and political science. Little coursework is

being taken in the disciplines of anthropology, sociology, economics,

and in some cases, geography. This lack of spread can be attributed

to at least two causes.

a. The lack of guidance in the FASP AR regarding the need for
area specific courses to be taken in a wide variety of disci-
plines.
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b. The lack of stronger guidance in the selection of graduate schools.
This lack of strong guidance has resulted in students either being
enrolled in schools with inadequate coursework available for well-
rounded area training, or enrolled in schools with sufficient course-
work but with programs too rigorous in requirements for advantage
to be taken of it.

We conclude both that the FAO AR should be amended and that some
method should be adopted for placing FAO officers in graduate schools
capable of giving them the diversified training that they need on an area
of the world.

Recommendations

A general course on the functions of attaches should be added to the
FAO C&SC curricula in the Security Assistance Annex. ™

A course on the roles and functions of the military advisor should be
added to the Security Assistance Annex of the FAO C&SC.

Under the assumption that the FAO training specified in AR 614-142
will be implemented and generally applied, the 36 hour Area Orienta-
tion course at the MAO C&SC should be eliminated in the FAO C&tC.

Under the assumption that the FAO training specified in AR 614-142
will be implemented and generally applied, the Electives Annex of
MAQO C&SC should be eliminated under FAO as a normal requirement
for' students. We recommend that it be utilized primarily for those
students who are deficient in some aspect of training generally not
offered in the C&SC, and for those students who desire to pursue some
additional training for their own benefit (e.g. for advanced degrees).

Under the assumption (which may or may not prove true) that all FAO
members will be competitive for C&GSC the possibility of substituting
FAQ C&SC for the electives portion of that course should be thoroughly
investigated.

"Prior to the publication of this report such a genera! orientation course

on the functions of attaches was added to the FAO C&SC curricuia. We highly
commend this action.
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We recommend that the FAO AR be amended on p. 2-4. We propose

that the sentence on this page beginning "The program of instruction..."
be rewritten to read: ''For officers enrolled in both area studies and
academic disciplines, the program of instruction will include, to the
extent possible, subjects pertaining to the geography, history, economics,
politics, and sociology of the country or area of study as well as appro-
priate subjects required by the school's graduate degree program, "

The purpose of this recommendation is to increase the probability that
both FAO officers enrolled in area studies and disciplinary programs
will recognize the need for area specific courses to be taken in a wide
variety of disciplines.

We recommend that the form '"Essential Information on Graduate Pro-

gram for FAO Students'' shown on pages 32-33 be adopted to better

insure the location of FAO officers in graduate schools capable of giving

them the diversified training that they need on an area of the world.

This form, when properly completed, should indicate to OPO personnel
the quality of the training (relative to FAO needs) available at particular
graduate schools in particular programs. We suggest that the type of
program most amenable to FAO needs is one with no language pre-
requisites, no thesis or optional thesis, a substantial number of area
specific courses in a wide variety of disciplines, program requirements
which allow for a relatively large amount of diversification, and can

be completed in twelve months.

If the decision is made not to use this form, then we recommend that,

where possible, students be sent to graduate schools having separate

"area programs.' Well organized area programs are not only more

likely to offer a relatively large number of are:« specific courses in
different disciplines but they are also more likely to give the student
the flexibility needed to take advantage of this availability.

Even if the changes we have suggested are instigated, it is still unlikely
that inequities noted in graduate training will be completely corrected

for all students in the immediate future. Consequently, we recommend
that FAO C&SC be utilized to help reverse, to the extent possible, such

deficiencies as might occur. If the suggestion for the Electives Annex

is accepted, this could easily be done by requiring deficient students
to take courses in these subjects in the Graduate College Elective. If
needed courses were not available, then an independent study program
could be developed for the student. This would be work in addition to
that normally required of the C&SC student.
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10.

The fact that language training is scheduled to come after graduate
school in FAO and the fact that most ''area studies' programs either
require language training prior to admittance to the program or as
part of the training (in which case the time requirements are usually
greater than twelve months) leads us to recommend that the Armyv
rarefully weigh whether the loss in regainable language proficiencyv
iz worse than the elimination of what are undoubtedly some of the better
area programs (e.g. Kansas for Slavic and Soviet Area Studies, and
Hawaii for Asian Studies). If not, then it may be beneficial to make
the order of language training flexible, and so specified in the FAO
AR, so that those needing it prior to graduate school can obtain it.
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SUGGESTIONS FOR CHANGE IN IN-COUNTRY
TRAINING GATHERED FKOM FASP
IN-COUNTRY TRAINING REPORTS

Task III originally read: ''Survey the job experiences and insights
of FASP and MAOP members as revealed in their documented job experi-
ences. ' Interviews with personnel at ODCSOPS, ACSI, and MAO C&SC
disclosed that there were no usable documeated job experiences from either

FASP or MAOP members. We did find in ACSI a file of in-countryv training

reports for a number of FASP officers. We analyzed a sample of these which
were drawn by ACSI from various regional commands as representing some
of the better examples of rceporting. We also interviewed a handful of FASP

members on an informal basis during the process of this study.

While there were not encugh reports (12) to allow for generaliza-
tions, they did suggest some issues for investigat‘ion regarding the structure
of in-country training. Among these are the appropriate length for the in-
country training tour, and the types of trips, contacts and training to be
undertaken in-country. While it is impossible to address these and other
issues of in-country training inthis report, this will be done in our follow-
on study which is concerned with the development of a feedback system for
the FAO program. Both questionnaires and interviews will be used to ob-
tain information regarding the in-country training experience of the majority

of FASP members.
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TAB A

A COMPARISON OF FAO ELIGIBIiLITY AND
TRAINING REQUIREMENTS WITH THOSE OF THE
MAO AND FAS PROGRANMS
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TAB A

A COMPARISON OF FAO ELIGIBILITY AND
TRAINING REQUIREMENTS WITH THOSE OF THE
MAO AND FAS PROGRAMS

1. Eligibility Requirements

According to AR 614-142, officers on active duty who meet the
following criteria are eligible to participate in the FAO Program.

11

1.2

1.3

1.4

"Assigned to a branch other than Chaplains, Army Medical
Department, or Judge Advocate Generals Corps. "

While this requirement reads the same in the most recent
FASP AR, it represents a narrowing from the MAOP AR

of officers eligible to participate in the program. In MAOP,
members of the above branches were eligible for the program
with the approval of their respective branch chiefs.

"Serving in the grade of captain through colonel. "

In FASP, colonels were not eligible,for the program, while
in MAOP they were, Consequently, the eligibility of colonels
represents a broadening of what was the potential FASP
membership.

"Have a minimum of three years basic branch duty to include
duty with troops. (Troop duty fer officers of the technical and
administrative services may include either detail with combat
arms or duty with troop units of the appropriate technical or
administrative service. )"

This requirement comes verbatim from the FASP AR and
is not found at all in the MAOP AR.

"Possess the following educational background which may be

waived by the COPO in clearly justifiable cases:

a. DMlilitary schooling appropriate to grade and length of
service. (Captains who have completed or are in atten-
dance at an appropriate Branch Advanced Course may apply
for the program.

Preceding page blank o



1.5

1.6

b. Possess a baccalaureate degree preferably in a socia’
science or related discipline from an accredited collcge
or university to include the military acadermnies; ard
demonstrated an academic proficiency suitable fo.-
graduate study at an accredited university. "

While the wording is somewhat changed, the military
schooling requirement for FAO eligibility is the same

as it was in both MAOP and FASP. The sentence beginning
with "Captains' is from MAOP and is not found spelled ou*
in FASP. The MAOF requirement that Field Grade Officers
have attended Command and General Staff College has been
deleted in the new FAO AR.

Both FASP and MAOP required that those who apply have

at least a bachelors degree. Whereas FASP did not express
a preference for type of degree the MAOP preference for

a degree in the social sciences has been carried over into
the FAO AR. In addition, ''related disciplines' have been
spelled out specifically in the new FAO AR (see Tab D for

a listing of these). ''To include the military academies"
and '"demonstrated an academic proficiency suitable for
graduate study at an accredited university' is not found in
either the MAOP or FASP AR. The closest thing to the
latter is found in the old FASP requirement that an officer
should have "demonstrated a high level of academic perfor-
mance.'' In MAOP it was possible for officers without
degrees to apply if they had received appropriate related
training or had had some qualifying politico-military experi-
ence. This has not been specifically carried over to FAO.
However, it is possible that such person might be granted a
waiver.

"Demonstrated a high level of intelligence, initiative, imagination,
judgment, and the potential for advancement to positions of great
responsibility.

Although the FASP AR also contains a statement designed
to indicate that only officers of the highest calibre would be
considered for the program, the above statement comes,
with cnly slight modification, from the MAOP AR.

"For lieutenant colonels and colonels, have previously been
assigned to politico-military or security assistance duties
which can be waived in justifiable cases."
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7

8

Tnis eligibility requirement is not found in FASP but comes
with only a minor modification from the MAOP AR. Where-
as the latter indicated that a previous assignment for field
grade officers in the politico-military field was desirable,
the new FAO AR seems to have replaced this implicitly

with ''necessary' except where waived in certain justifiable
cases.

Attained a mirimum score of 22 on the Defense Language Aptitude
Test for foreign language training, or have a foreign language
proficiency at the S3/R3 level. (This requirement may be

waived in cleariy justifiable cases).

"Attained a minimum score of 22 on the Defense Language
Aptitude Test" comes from the FASP AR. Previously,
this statement continued with ''or must be enrolled in or
have successfully completed a course at the Defense
Language Institute in the language of or related to the
area in which training is requested.'" This latter option
found in the FASP AR has been replaced by a MAOP alter-
native that the applicant have a language proficiency at the
R3/S3 level.

"Be a U. S. citizen by birth. (This prerequisite may be waived
on an individual hasis by the CO USAIC.) Members of an appli-
cant's immediate family, including spouse, if married, parents,
foster parents, step parents, brothers, sisters, and children
must be U. S. citizens though not necessarily by birth. Foreign
born family members must have been U. S. citizens for at least
five years.

Applicant and spouse, if married, should have no near relatives
or persons to whom they may be bound by ties of affection, kin-
ship, or obligation residing in a country within whose boundaries
physical or mental coercion is known to be common practice,
either against persons accused of acting in the interest of the
United States or against relatives of such persons. Further,
applicant and spouse will have neither commercial nor vested
interests in such a country. For purposes of this regulation,
near relatives will include father, mother, brother, sister,
daughter, son, uncle, aunt, grandparent, father-in-law, mother-
in-law, step-relations corresponding to any of the above, and
persons acting in loco parentis. "

The FAO citizenship requirements for program eligibility
come directly from FASP. The only MAOP requirement
was that the applicant be a U. S. citizen.
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"Be free of marital difficulty and from abnormal family ties
or business complications which might divert attention from
military duty. Foreign financial interests, foreign invest-
ments and continual excessive personal indebtedness are pos-
sible causes for disqualifications. "

This eligibility requirement is not found in the MAOP AR
and with but one change comes directly from FASP. The
change is that the statement ""Sound healthy family relation-
ships are important attributes of foreign area specialists"
has been left out.

"Have no information on file (personal or medical) which, in
the opinion of the CO USAIC would prevent the granting of a
security clearance. Officers who are not presently members
of the FASP program will be required to undergo a background
investigation. If any member is found not to be qualified for
assignments to positions requiring a TOP SECRET clearance
or Code Word Project Clearance, as appropriate, membership
in the FAO program will be terminated. "

This eligibility requirement is not found in MAOP but comes
from the FASP AR. While the wording is slightly modified
from that found in FASP the requirement itself is unchanged.

"Indicate a desire to participate in the program."

This is not in FASP but comes directly from MAOP.

"Accepted for retention on active duty under the provision of
AR 135-215 (for reserve component officers only). "

This comes directly from the FASP eligibility requirements.

"Agree to complete the prescribed training, and upon compl::tion
thereof have at least four years active duty service remaining.
Students incur the service obligation upon entry into any sinytle
phase of the training program in accordance with AR 621-1. "

With only inconsequential word changes, this comes from
the FASP AR. Inthe MAOP AR it says only that upon
joining the program an officer must "have at least three
years of active service remaining. "
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1.14 "Uncommitted to another Army Officer Special Career Program.'

This is found in both the MAOP and FASP eligibility require-

ments except that in the former officers in Army Aviation are

allowed to apply.

In addition, two FASP eligibility requirements--one that
officers '"Have served not more than 12 years of active
Federal Commissioned Service on the date of entry into
training for which selected, " and the other that they '"Not
have passed their 37th birthday prior to the-date of entry
into training''--are now included in the application proce-
dures as dates before which officers should apply. While
in FASP officers beyond these dates would have to get a
waiver before they could apply, in FAO these are only
suggested dates before which application should be made.

2. Training Requirements

According to AR 614-142, FAO training will consist of the following:

2.1 Academic

a.

Civil. This advanced degree training (12 months) in area
studies or in another appropriate FAO program discipline
is provided at selected universities in the United States or
overseas. The program of instruction includes subjects
pertaining to the geography, history, economics, politics,
and sociology of the country or area of study and appro-
priate subjects required by the school's graduate degree
program. This phase of training may be omitted for per-
sonnel possessing an appropriate graduate degree from the
academic discipline list (see Tab D). Officers who have
acquired a graduate degree at government expense, under
the cooperative degree or the degree completion program

(Boot Strap) will not be permitted to pursue another degree.

The areas in which training is offered and the content and
sequence of instruction may be revised as necessary to
meet the current requirements, university training loads,
and budgetary limitations.

Military. This training consists of attendance at the six
months' Foreign Area Officer Command and Staff Course

at the Institute for Military Assistance, Ft. Bragg, N.C.,
and attendance at other selected military schools needed

to meet specific requirements.
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2.2

2.3

The requirement for a graduate degree comes entirely out
of the FAS Program. While considered an "integral" part
of the MAO Program, graduate school was not an assigned
part of the MAO training. Qualified cfficers not possessing
advanced degrees were only encouraged to apply to their
respective career branches for graduate - -aining. The major
change in the new civil training requirement is that the
advanced degree may now be taken not only in area studies
but "in another appropriate FAO Program discipline. "

This change reflects the inclusion of positions in FAO
which are validated for graduate degrees other than area
studies. Most of these are former MAOP positions.

FAO military training, FAO C&S, is the core of what
was MAOP training; i.e., the MAO C&SC. A similar re-
quirement was not part of the FASP training.

Language. This phase of training consists of six to twalve
months of language instruction normally conducted at the Defense
Language Institute (DLI). Training is conducted at civilian
institutions in languages not taught at DLI. This phase of training
may be omitted for personnel currently proficient (S3/R3) in

the appropriate language, verified by current Defense Language
Proficiency Test (DLPT) scores. ‘

Language training is taken directly from the FASP training
requirements. Similar to graduate school, while language
is viewed as an integral part of the MAO Program, no
training is provided those not proficient in a language.

Overseas. In-country training consists of travel, research,
and study in the overseas area of specialization; 30 months for
the Arab world (Master's Degree and in-country); 24 months
for Russia in a controlled environmental community in West
Germany; 24 months for China of which 12 months consists of
training at the American Embassy School of Chinese Language
and Area Studies at Taichung, Taiwan. All other areas are
normally !2 months duration except in those cases where a FAS
membe;' attends a host country Command and General Staff
College level or higher school which is 6 months duration or
longer. In this case, in-country training will be extended to
eighteen months. During this phase of training, a FAO works
directly under supervision of a military officer and receives an



efficiency report in lieu of an academic report. In-country
training may be delayed if in-country personnel restrictions
preclude the assignment of additional FAOs. In-country training
may be waived if an individual has served a tour of duty in his
area of concentration for a minimum of 12 months which satisfies
the FAO training requirement.

With only a minimal ot modification in language, this is
entirely a FASP training requirement. The inclusion of a
statement about possible delay reflects the size increase
expected with the merger of FASP and MAOP. Some
countries as well as some of our ambassadors put a re-
striction on the number of student military personnel who
can be in-country at any one time.
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TAB B

SUBJECTS TAUGHT IN EACH ANNEX OF THE
MILITARY ASSISTANCE OFFICER COMMAND AND STAFF COURSE
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TAB B

SUBJECTS TAUGHT IN EACH ANNEX OF THE
MILITARY ASSISTANCE OFFICER COMMAND AND STAFF COURSE

Subject Hours Annex
Introduction A

Commandant's Welcome 1
Academic Orientation and Reading Evaluation 2
The Military Assistance Officer Program (MAOP) 2

Annex Total 5

Operational Environment B

The World of Man I: Physical Geography 2
The World of Man II: Population 2
Interdisciplinary Analysis of Change 3
Personality and Social Change 4
Culture and Social Change 2 6
Institutions and Social Change 4
Law in Society 4
Introduction to Underdevelopment 2
Theories of Growth and Development 4
The Process of Industrialization I 4
The Process of Industrialization 1I . 4
Area Orientation: Sub-Saharan Africa™ 36
Area Orientation: Asia™ 36
Area Orientation: Latin Amerifa* 36
Area Orientation: Middle East™ 36
Influence of Legal Traditions 4

Political Development 5
Public Bureaucracies 2
The Political Role of Nonpolit.cal Actors 3
Internal Conflict: General 3
Elements of Internal Conflict 3

"Class is divided into area seminar groups, each receiving 36 hours;
therefore, only 36 hours are counted toward the total.
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Subject Hours Annex

Internal Conflict: Classification Systems 3
Internal Conflict: External Involvement 3
Internal Conflict: Military Involvement 4
Comparative Communism 3
Internal Conflict: A Framework for Analysis 3
Potential for Internal Conflict: Practical

Exercise (U) 24

Annex Total 135
Considerations for National Planning C

CNP: Controlling Internal Change 3
CNP: Developmental Agriculture 3
CNP: Development Strategies 3
CNP: Human Resources and Economic

Developiaent 6
CNP: Concepts of Development Planning 3
The Communication Process and Modernization 3
CNP: Techniques of Development Planning 3
CNP: Community Development 3
CNP: Development Administration 3
CNP: Relationship of Organized Labor and

the Military in Development 2
CNP: Military Civic Action 2
The Role of Law in IDEV 3
CNP: The Impact of Conflict on Development 2
Host Country Military Participation in the

Development Process: Development Practical

Exercise (U) 14
Intelligence (U) 4
Subversive Insurgent Methodology 4
Concepts of Internal Defense 4
The Role of Intelligence in Internal Defense (U) 5
Law in Internal Defense 3
Population Protection and Resources Management 5
Civil Military Administration in Internal Defense

Operations 8
PSYOP in Support of IDAD 4
Counterguerrilla Tactical Operations 3
Development of an Internal Defense Plan

(Military Estimate) (U) 18
International and Multilateral Development

Operations 3
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Subject

Analysis of U. S. Presence in Selected
Countries During Stability Operations

Gabriel Demonstration

USACDC: Trends in IDAD

Annex Total

Security Assistance

U. S. Foreign Policy

Organization of DOD for Security Assistance
International Law

The Central Intelligence Agency (CIA) Abroad (U)
The US Information Agency (USI\) (U)

The US Department of State (DOS) (U)

Mobile Training Teams (MTT)

Development Assistunce Operations and USAID
Introduction to Special Forces Operations
Case Study: Indochina (U)

Status of Forces

Considerations of Distribution of US Resources
Cultural Self-Awarcness

Communicating in Other Cultures

Public Affairs: Press Relationships

Law in Security Assistance

US Security Assistance

US Army Security Assistance Operations
Security Assistance Cycle (U)

Military Assistance Planning

Military Assistance and Sales Manual (MASM) (U)
Military Articles and Services List (MASL)
Fundamentals of Programming

Country Programs: Problems and Exercises
CONUS Service School Support of MA (U)
Foreign Military Sales

Cooperative Logistics

Co-production Programs (U)

MAP Support Levels

Excess Defense Ariicles

International Logistics Center

The USAF and Military Assistance

The USMC and Military Assistance
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Subject

The USN and Military Assistance

Case Study: Foreign Assistance Programs in
Selected Areas (U)

Chinese People's Republic Foreign Policy

Soviet Foreign Policy

US Involvement in International Organizations

US Role in Peacekeeping

Humanitarian Assistance Operations

Security Assistance Planning Exercise (SAPEX) (U

Annex Total

Civil Military Operations

Introduction to Civil-Military Operations

The Civil-Nilitary Operations Staff Cfficer

Survey of PSYOP Doctrine and Ceoncepts (U)

Role of the PSYOP Officer

PSYOP Resources and Force Structure

PSYOP Planning

Propaganda Development

Considerations of PSYOP Media

PSYOP Campaign

Evaluation of PSYOP Effectiveness

Case Study: CMO Contingency Planning (U)

Doctrinal Considerations of Civil Affairs

Introduction to Civil Affairs

The Law of War CMO Applications

Civil-Military Operations Practical Exercise
(CMO/PE) (U)

Annex Total

Guest Speaker Support

The World Scene: Security Perspective (U)

The World Scene: Foreign Policy Perspective (U)

The Developing World: Confrontation of
Ideologies

Progress and Change in the Nonindustrialized
World

Development as a Source of Disorder

Conflict and Insurgency: The Era of "Little Wars"

The Political Rnle of the Mlilitary in Less
Developed Nations

The Dynamics of Modernization: Theory
Versus Practice
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Subject Hours Annex

Development Planning: Lessons of Experience 3
Defense and Development: Resource Com-

petitors in Less Developed Countries 3
Policy Analysis and Rescurce Allocation 3
US Foreign Policy: The Congressional

Perspective 3
The Department of State and Politico-DMilitary

Affairs (U) 3
The National Security Council and U3 Foreign

Policy (U) 3
The Military Role: Prowviding Internal Security 3
Urban Insurgency Movements: Nature and

Countermeasures 4
DA Considerations and Constraints in Military

Assistance (U) 3

CONUS and Worldwide Training of LDC Forces (U) 3
National Security Assistance and the Media
Role of the Mlilitary Assistance Officer in

Contingency Planning (U) 3
Role of International Law in Policy Decisions 3
Politico-Military Operations in the 1970's 3
Biannual Military Assistance Symposium 18
Interdepartmental Agency Field Trip-- .

Washington (U) 46

Annex Total 131
Electives ™ G

Graduate College Elective 45

In House Elective 45

Independent Research 45

Language 50

Annex Total 60

Students select one elective choice, thus only 60 hours are included
in the POI Total.
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C&GSC COURSE 17,
"SECURITY ASSISTANCE"
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INSURGENCY

6 Hours

The purpose of this subject is to enable the student to identify

the elements »f and evaluate the overall threat of an insurgency in any

society.

(2)
(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)
(12)
(L8

5 minutes

15 minutes

15 minutes

40 minutes

5 minutes

10 minutes
10 minutes

3 minutes

12 minutes

45 minutes

10 minutes

10 minutes

Introduction to Insurgency.

Instructor-led discussion of the development of vulner-
abilities within a society and the insurgent leader-
ship's exploitation thereof.

Instructor-led discussion of the role of ideology in the
development of an insurgency and the causes of violence
within a society.

Instructor-led discussion of insurgent organization and
Communist organizational patterns.

Instructor-led discussion of general attitudes of Commu-
nist powers toward insurgency as an instrument of inter-
national policy.

Instructor-led discussion of Urban Insurgency.

Instructor-led discussion of the techniques insurgents
may utilize to exert influence over the populace.

Instructor-led discussion of proposed guide to analysis
of an insurgency.

Introduction to P. E. P. E. is that student is placed in
the position of a communist insurgent and offered the
opportunity to determine how he would initiate and orga-
nize an insurgency in Venezuela as that society looked
to the outsider in the early 1960s.

Subwork group discussion.
Class discussion of student proposals.

Summary.

"As the first topic covered in Course 7, Security Assistance, one-half hour
of the 6 hours is an "Introduction to and Analysis of Course 7." This intro-
duction notes that the major objective of this course is to prepare the student
to scrve as a military assistance advisor (less language and area training).

Preceding page blank
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PREVENTION OF INSURGTNT WAR

6 Hours

The purpose of this subject is to i'.trocuace and deveiop the coiicept

of anticipating, forestalling and obviating insurgency in the developing

countries.

it defines the term.s internal development and internal defense

in discussing remedial measures to mitigate conditions which tend to

fuel insurgency as well as suppressive measuras to subdue active insur-

gent organizations.

It discusses factors which affect the establishment

of national goals, polic.es, and programs to promote internal security

and national development and reviews examples of policies used by the

government of Venezuele in preventing its overthro by insurgents in the

1960s.

(1)
(2)
(3)

(4)

(5)
(6)
(7)
(8)
(9)

(10)

(11)

(12)

5 minutes
5 minutes

20 minutes
5 minutes

60 minutes
5 minutes
5 minutes

15 minutes

30 minutes

295 minutes

20 minutes

5 minutes

Introduction
Discussion of student questions on homework.

Discussion of historical example of prevention of
insurgent war--Korea.

Introduction to practical exercise: Response to an
insurgent threat in Venezuela.

Subwork group discussion of first requirement.

Summary of Lesson 1.

Introduction to Lesson 2.

Subwork group discussion of first requirement, Lesson 1.

Subwork group presentation and class discussion of
first requirement.

Instructor presentation of U. S. Army Internal
Development and Defense Doctrine.

Instructor presentation of a causal model of civil and
political violence.

Discussion of home study assignment.

N WA
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(13)

(14)
(15)
(16)

35 minutes

30 minutes
25 minutes

10 minutes

Introduction and analysis of home study assignment--
Assignment is to read a specific chapter from Charles
Wolf's book, U. S. Policy and the Third World.
Students are to prepare in light of this chapter and
what they have learned from the course so far a
ten-minute paper on the proper role of security forces
to suppress an insurgent operation.

Comparison of Left and Maoist strategies.
Strategy for prevention of insurgent war.

Summary.
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PSYCHOLCGICAL OPERATIONS

4 Hours

The purpose of this subject is to improve the student's understanding

of PSYOP as another asset available to the commander to assist him in

the accomplishment of his assigned mission. PSYOP are effective in all

types of warfare and can substantially aid the commander in the accomp-

lishment of his mission. In the past PSYOP has not been effectively

employed in most cases because -f a lack of understanding.

(1)
(2)
(3)

(4)
(5)
(6)

(7)
(8)

(9)
( 0)
(11)
(12)

(13)

5 minutes

10 minutes

5 minutes

30 minutes
40 minutes

15 minutes

10 minutes

15 minutes

10 minutes
15 minutes
10 minutes

15 minutei

10 minutog

Introduction.
Answers to questions on homework.

Methodology and introduction to student requirement--
requirement is that each work group analyze selected
articles concerning the current U. S. attitude towards
PSYOP; employment of PSYOP during conventional
conflicts; employment of PSYOP in Nation Building
efforts and PSYOP-related activities and actions
which impact on successful PSYOP. They are then

to prepare a fifteen minute briefing for the class.

Student work group discussion.
Student work group discussion continued.

Work Group A presentation--Current Philosophy
Toward PSYOP.

Critique/discussion Work Group A presentation.

Work Group B presentation--PSYOP in Conventional
Warfare.

Critique/discussion Work Group B presentation.

Work Group C presentation--PSYOP in Nation Building.

Critique/discussion Work Group C presentation.

Wcrk Group D presentation--PSYOP Related Activities
and Actions.

Critique/discussion Work Group D presentation and
Summary.

e Wi i f bt e



INTERNAL DEFENSE OPERATIONS

8 Hours

The purpose of this subject is to introduce the student to the concept

of internal defense in developing countries--the state of creating and main-

taining an atmosphere of law and order wherein internal development can

occur.

It stresses the importance of planning, coordination and employment

of securily forces in populace and resources control (PRC), tactical opera-

tions and other supporting operations at national and subnational levels.

The interrelationship of Intelligence Operations, PSYOP, Civil Affairs

Operations, PRC Operations and Tactical Operations is developed.

Fxamples

used in Malaya and Vietnam are reviewed.

(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)
(11)

(12)
(13)
(14)

7 minutes
83 minutes
15 minutes

5 minutes
15 minutes
30 minutes
20 minutes
10 minutes
15 minutes
25 minutes

5 minutes

20 minutes
35 minutes

5 minutes

Introduction to subject.

Discussion of Malayan Case Study.

Question and Answer period on the Malayan Emergency.
Summary.

Introduction to Lesson 2 and ID Planning.

Discuss Civil Affairs/Intelligence/PSYOP Operations.
Discuss Populace and Resource Control Operations.
Introduce and play LTC Mier's Tape.

Discuss Tactical Operations.

Introduce/Show Film "How to Fight a Guerrilla War.'

Introduction to 1st Requirement--This requirement
is a subwork group discussion of a British seminar
report on Lessons From the Vietnam War.

Student work period--1st requirement.
Class discussion--1st requirement

Summary and Preparation for Lesson 3.



(15)

(16)
(17)
(18)
(19)

10 minutes

40 minutes
30 minutes
10 minutes

10 minutes

— . oy

Introduction to Lesson 3 and 1st requirement--This
requirement is to develop a consolidation campaign
outline plan for Sardino District in San Marcello
Province located in the fictitious country of Belle
Terre.

Student work period.
Subwork Group Presentation--1st requirement.
Instructor critique/College solution to 1st requirement.

Summary of entire subject.
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social, economic and political aspects of internal developmert.

il e e ———

INTERNAL DEVELOPMENT

4 Hours

The purpose of this subject is to familiarize the student with the

of indigenous military forces in development is also identified.

(1)
(2)
(3)

(5)

(6)

(7)
(8)
(9)
(10)
(11)
(12)

N —
k.m.»..:..A bk hn s e b i s

5 minutes
10 minutes

40 minutes
20 minutes
15 minutes

3 minutes
22 minutes

25 minutes

30 minutes
17 minutes

3 minutes

Introduction.
Definition of Internal Development.

Differences between relatively modernized and
relatively non-modernized societies.

Sociological aspect of internal development--Value
theory and social change.

Sociological aspects of internal development--insti-
tutional development.

Introdu:ction to Lesson 2.

Economic aspects of internal development.
Political aspects of internal devclopment.

Role of indigenous military forces in development.
Tasks for developing nations.

Summary.

The role



INTERCULTURAL COMMUNICATICN

4 Hours

The purpose of this subject is to familiarize the student with the process
of effecting communication across enltural boundaries. This instruction is

concerned with internal defense and development.

(1) 5 minutes Introduction.

(2) 30 minutes Instructional television presentation: ''The Meaning
of Culture."

(3) 10 minutes Discussion of critical points in reading assignment

and ITV presentation.

(4) 30 minutes Presentation of primary message systems.
This is a discussion of Edward Hall's ten basic types
of human activities as a tool for investigating and
understanding a culture.

(5) 5 minutes Introduction to First Requirement.
The requirement is an investigation of the American
culture using the ten primary message systems of
Edward Hall.

(6) 18 minutes Tablemate discussion of first requirement.

(7) 2 minutes Summary

(8) 3 minutes Introduction to Lesson 2.

(9) 27 minutes Full class discussion of first requirement.
(10) 8 minutes Presentation of communication model.

A discussion of the communication process as com-
prising six elements.

(11) 7 minutes Discussion of communication model in intercultural
setting.

(12) 8 minutes Presentation of Ethnocentrism,.

(13) 7 minutes Presentation of culture shock.

(14) 15 minutes Presentation of tool kit.

The tool kit is a set of questions designed to 'promote
thought relative to the problems inherent in communi-
cating in another culture. ™
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(15)

(16)
(17)

T e N

10 minutes

12 minutes

3 minutes

Tablemate discussion of first requirement, lesson 2.
An analysis of two brief accounts of assistance efforts
utilizing the ''tool kit. "

Full class discussion of requirement.

Summary.
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THE MILITARY ADVISOR
R7220/3 4 hrs.

The purpose of this lesson is to familiarize the student with the
role of a U. S. Army Officer when assigned to military advisory duties in a
foreign country, with emphasic on the developing nations and advisor-
counterpart relationships. The overall U. S. objectives that an advisor
secks to attain are identified; his general duties and responsibilities are
outlined; the policies governing his conduct and the preparatory training
he may receive are discussed. Principal emphasis is placed on understand-
ing the intercultural and interpersonal problems that face both the advisor
and his counterpart and on identifying the personal attributes that many

successful advisors have tried to cultivate in themselves.

(1) 10 minutes Introduction
(2) 50 minutes Role and Functions of the \ilita-y Advisor

This is instructor-led discussion of the role of the
U. S. Army Officer in fulfillihg his duties as a mili-
tary assistance advisor in a foreign country.

(3) 30 minutes Advisory Qualifications
20 minutes Advisor Selection Criteria, MAOP/FAS Program

This is instructor-led discussion aimed at identifving
some of the desirable professional qualifications that
an zdvisor should possess as either the result of ex-
pericnce or training. The MAOP/FAS program is
also described to the students,

(4) 40 minutes Problems an Advisor Might Encounter (cultural and/or
individual, culture-relzted and/or job-related). Intro-
duction of intercult ral communications ITV tapes.

This is instructor-led discussion of potentizal problems
in the advisor-counterpart relationship *iv- may result

due to cultural, professional, ethnic, w«-.. uil.er czuses,

and of possible solutions to these problern:s.

(35) +0 minutes= Full Class Discussion of ITV Tapes

Thre tapes und the dis~us<ion are to deal with the prob-
lem of icentifving American cultural characteristics

3 44
as thev affect intercultural communication.

(6) 10 minutes Sz.:.'nmar;-'



U. S. FOREIGN ASSISTANCE PROGRANMS
R7300/3 6 hrs.

The purpose of this lesson is to examine current U. S. foreign
assistance programs as an element of our national strategy and tool of
our foreign policy; to analyze the role foreign assistance plays in internal
defense and development; tc review the governmental structure and respon-
sibilities for administering assistance programs; and to apprise the student

o'f the purposes and different forms of U. S. foreign assistance.

(1) 10 minutes Introduction
(2) 15 minutes History of U. S. Foreign Assistance
(3) 5 minutes Purposes of U. S. Foreign Assistance

(4) 10 minutes Legal Basis for U. S. Assistance
(5) 10 minutes U. S. Foreign Assistance vis-a-vis the Nixon Doctrine

The first hour is an instructor-led discussion of
historical background, purposes, legal basis and
strategy relative to the Nixon Doctrine of U. S.
Foreign Assistance.

(6) 20 minutes Roles and Responsibilities in the U. S. Foreign
Assistance Program

(7) 25 minutes Coordination of the U. S. Assistance Eiffort

(8) 5 minutes Discussion of Homework Assignment for Lesson 2
(first requirement, period 2)

The second hour is an instructor-led discussion of
national organization, responsibilities, and coordination
of U. S. Foreign Assistance. Discussion deals with

the organizations for foreign assistance and the role of
each agency in support of developing nations.

(9) 5 minutes Introduction to first requirement
(10) 40 minutes Work Group Discussion; Students prepare debate positions
(11) 50 minutes Student debate, full class discussion of the first discussion

These 95 minutes and the debate are concerned with
the pros and cons of U. S. Foreign Aid.
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(12) 25 minutes

(13) 10 minutes
(14) 10 minutes

(15) 10 minutes
(16) 10 minutes
(17) 20 minutes

(18) 10 minutes

U. S. Development and Humanitarian Assistance Pro-
grams to Include the Alliance for Progress

Multilateral Aid
PL 480 (Food for Peace)

This section deals with the ways and the specific pro-
grams through which the U. S. provides humanitarian
and developmental assistance.

Peace Corps and other volunteer aid agencies
U.S.S. R. Aid

Future of U. S. Foreign Aid; the Peterson Report and
Pending Legislation

Summary

This section is an instructor-led discussion of the
Peace Corps and other volunteer aid agencies, Soviet
aid to non-bloc countries, and the outlook for U. S.
foreign assistance programs.
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U. S. SECURITY ASSISTANCE PROGRAMS*

8 hours

The purpose of this subject appears to be to familiarize the
student with U. S. Security Assistance Programs and how they serve as

a major instrument of U. S. foreign policy.

(1) The history and evolution of security assistance.
(2) A discussion of each of the different kinds of security assistance.

(3)  The organization of the U. S. Government to conduct security
assistance activities.

(4)  The roles and responsibilities of the various national departments
and agencies in planning, programming, and managing security
assistance.

(5)  The use of defense articles and services in support of U. S. security
assistance activities.

(6) An understanding of International Logistics as the logistical support
to the Security Assistance Program.

The references include: The International Security Assistance Act of 1971.
Information and Guidance on Military Assistance
Grant Aid and Foreign Military Sales
DOD Military Assistance and Sales Manual

*No lesson plan was available for this course. It is apparently a revision
and expansion from six to eight hours of what has previously been called

U. S. Military Assistance Programs. The topics covered in this course
have been determined with the use of the summary description of the course.
The amount of time spent on each topic was not available.

31

B |



Preceding page blank

TARBR D

AREA ORIENTATION SUBCOURSE,
MAO C&SC



TAB D

AREA ORIENTATION SUBCOURSE, MAO C&SC

1. An analysis of the MAO C&SC POI for area orientation reveals two
basic problems:

a. The POI attempts too much in too short a time.
b. The POI neglects the military dimension of area studies.

2. The lesson plan for Sub-Saharan Africa provides a microcosmic
example of the weaknesses in MAO C&SC area orientation.

a. The lesson plan covers an enormous body of data--geography,
history, impact of foreign interests, regional nationalism,
political systems, economic situation, development assistance
in the region, communist influence, role of the military, role of
religion, and U.S. interests and policy. This collection of diverse
and complex data is presented in three hours of instruction.

(1) As a result of this mad dash through the tropics, the lesson
plan is inescapably superficial.

(2) Some of the lesson plan's most suggestive insights, and
there are many, remain undeveloped and elusive. The
result is a fragmented lesson plan in a fragmented sub-
course.

(3) The lesson plan duplicates coursework that many FAOs
receive in their civilian MA programs.

b. In addition to the superficiality and duplication that character-
izes the Sub-Saharan Africa lesson plan, the topic completely
neglects the military dimension of area studies.

(1) Although the course administrators obviously recognize
the importance of the military dimension, there is no sus-
tained portion of the lesson plan in which area studies in-
formation is translated into operational and conceptual
referents of a military nature.

(2) The single explicit connection between area studies data
and the military orientation comes in a homework assign-
ment, Supplement 3, p. AS-3-1: ''As you read about demo-
graphic distributions, migratory trends, racial charac-
teristics and distribution, linguistic variety and classifications,
ethnic groupings and cultural area classifications, and various
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life styles, ask yourself the current relevance of such
information to yourself as a student, to the individual in the
society, to the leadership of a country or to a change agent,

an advisor, hired by or accredited to a government in Africa. "
Yet the student cannot be expected to isolate the military
dimension of area studies data if the POI gives him no sig-
nificant direction in the venture.

(3) The Sub-Saharan Africa lesson plan misses a magnificent
opportunity to probe the military dimension of area studies
data at pp. D-LM-10-12. The POI surveys characteristics
of African military forces, but it offers no suggestions re-
garding the meaning of these insights for American military
personnel. What demands would the peculiar structure of
African society and African military organization place on
MAAG personnel? Since American officers will have more
direct contact with African officers than with other elements
of African society, it would be useful for FAOs to consider
the special problems of counterpart relations in African states.
It would also be valuable for FAOs to learn how the profes-
sional self-image of African officers affects their style of
operations, their position within the larger society, and
the demands they will make on American resources.
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TAB E

ACADENMIIC DISCIPLINES DIRECTLY OR
INDIRECTLY RELATED TO FAO PROGRANM
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TAB E

ACADENMIC DISCIPLINES DIRECTLY OR
INDIRECTLY RELATED TO FAO PROGRAM

Discipline Discipline
Code Title
EAX Anthropology
EBX Area Studies
EDX Economics, General
EGX History, General
EKB International Rel.ations
EKC Foreign Affairs
ENC Government, Civil
END Government, Military
EPD Psychology, Social
EPX Psychology, General
ERX Political Science
ESX Sociology
EXX Social Science, General
DKA U.S. Military Acudemy
DKRB U.S. Naval Academy
DKC U.S. Air IForce Academy
DKD U.S. Coast Guard Academy
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TAB F

DA FORNM 2125
"REPORT TO TRAINING AGENCY"
AND SUGGESTED REVISION
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ORIGINAL

REPORT TO TRAINING AGENCY

For use of this form, see AR 350-200; the proponent ogency is Office of Personnel Operations.

[N NAME - FIRSY NAME - MIDDL E INIiTIAL GRADE SCCIAL SECURITY NO. BRANCH
RESIDENCE ADDRESS (Inciuce ZIP Code) ' PHONE
[NAME OF UNIVERSI TY SCHOOL OR DEPARTMENTS
Dl.:ll WHICI{ YOU EXPECT TO RECEIVE, IF ANY, AND MAJOR FIELD AND SUBJECT
DAY

CURRENT QUARTER, SEMESTER OR TERM PRECEDING QUARTER, SEMESTER OR TERM
BEGINS wiLL END BEGAN ENDED

SUBJECTS NOW BEING STUDIED SUBJECTS STUDIED DURING ABOVE PERIOD
GRAD
SUBJECT (Give full Title) CREDIT SUBJECT (Qive Aull Title) cREDIT mx.):-

GIVE ntlAl?u FOR ANY ABSENCE WHICH MAY AFFECY YOUR ABILITY TO KEEP UP WITH YOUR STUDIES (Sicknese, leave, or other
emergencies,

TP VOU ARE HAVING ANY DIFFICULTY WITH YOUR ACADEMIC WORK, GIVE PERTINENT DETAILS

TF ANY SUBJECTS HAVE BEEN OROPPED SINCE LAST REPORT, GIVE REASONS

1P ANY SURJECTS OUTSIDE OF NORMAL PRESCRIBED COURSE MAVE BEEN ADDED SINCE LAST REPORT, GIVZ COMPLETE INFORMA-
TION (If added course will necessitate a change in present cantract, clearance sue! be obtained from ths treining asencv.)

REMARKS (Enter any recommendatiane, cbeervations,or requesils you desire to make) (Continue an reveree side if necessary)

DATE SIGNATURE OF STUDENT CFFICER

D (] 'Jg:.:O'ZI ZE ng pag' Nm" a3 U S COVERRMENT PO BT BG CFP CE 1938 O--4e700e



REVISED

REPORT TO TRAINING AGENCY

For use of this form, see AR 350.200; the proponent ogency is Office of Personnel Operations.

LASY NAME - FIRSY NAME - MIDOLE INITIAL

GRADE

SOCHIAL SECURITY NO.

BRANCH

Current Mailing Address (Include Zip Code)

Home Phone

e
NAME OF UNIVERSITY

Major Field and Subject

Official Title of Degree Which You Expect Daze Undergraduate School or Graduate Department or Program in Which Enroiled
to Receive (If Any) Expecred
CURRENT QUARTER, SEMESTER OR TERM PRECEDING QUARTER, SEMESTER OR TERM
SEGINS wiLL ENO BEGAN ENDED
SUBJECTS NOW BEING STUDIED " SUBJECTS STUDIED DURIN3G ABOVE PERIOD
Course . Credit Course . Credit Grade (if
Dept. No. Course Title Hours Depat. No. Course Title Hours Available)

1P ANY SUBJECTYS HAVE BEEN OCROPPED SINCE LAST REPORT, GIVE REASONS

GIVE ntAl?n FOR ANY ABSENCE WHICH MAY AFFECY YOUR ABILITY TO KEEP UP WITH YOUR STUDIES (Sickness, leave, or ather
emergencies

IF YOU ARE HAVING ANY DIFFICULTY WITH YOUR ACACEMIC WORK, GIVE PERTINENT DETAILS

IF ANY SUBJECTS CUTSIDE OF NORMAL PRESCRIBED COURSE HAVE BEEN ADDED SINCE LAST REPORT, GIVE COMPLETE INFORMA-
TION (1 added course will necessitate a change in present cantract, clearance swet be obtained from the training esdencv.)

REMARKS (Enter any recommendatiane, cbeervatione, or req este you deesire to make) (Continue an reveree side if necescary)

DAYTE

SIGNATURE OF STUDENT CFFICER
.

FORM

DA. %% 2125
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TAB G

OPO LIST OF UNIVERSITIES
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TAB G

OPO LIST OF UNIVERSITIES

LATIN AMERICA

University of Florida
Louisiana State University
University of Texas
Oklahoma University
American University

Indiana University
University of Minnesota
University of North Carolina
University of South Carolina

GREECE

University of Cincinnati

INDIA ,

University of Minnesota

University of California (Berkeley)
University of Michigan

University of Hawaii (18 months)
University of Wisconsin
Claremont

KOREA

University of South Carolina

INDONESIA

University of Wisconsin
University of South Carolina
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SOUTHI'AST EUROPE

University of Kansas
University of South Carolina

JAPAN

George Washington University
American University
University of South Carolina

GERMANY

University of Washington
Purdue

University of South Carolina
American University
University of Arizona

MIDDLE EAST (IRAN, TURKEY)

University of Utah
Columbia
New York Univer:.ity

AFRICA

Ohio University

Syracuse

Indiana University

Howard University
University of South Carolina
Western Michigan

RUSSIA

University of Kansas
University of Oklahoma
Ohio State

University of Minnesota
University of lllinois
Georgetown University
State University of lowa
Indiana University
Notre Dame
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ASIA

Claremont

University of Arizona

University of Michigan

University of Northern Illinois
State University of Iowa

Indiana University

University of California (Berkeley)
University of South Carolina
Western Michigan
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TAB H
COMPLETED FORM,

"ESSENTIA L INFORMATION ON GRADUATE
PROGRAM FOR FAO STUDENTS"
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ESSENTIAL INFORMATION ON GRADUATE PROGRAM FOR FAO STUDENTS
Date Form Completed: '

(1) UNIVERSITY NAME AND LOCATION: University of Alabama
Tuscaloosa, Alabama
(2) AREA OF THE WORLD TO BE STUDIED: Latin America
(3) LOCATION OF PROGRAM ADMINISTRATION FOR THIS AREA: Latin American
Studies Program
(4) ENTRY REQUIREMENTS:
(@) Minimum Acceptable GRE Score: 1000 () Academic Average B
(c) Language: A reading knowledge of Spanish or Portuguese
(d) Other:
. \{ .
(S5) THESIS REQUIREMENTS: (6) PROGRAM LENGTH: Min. Hrs.
None Optional x Required Mos. @ . Qtr. !
Thesis Program 12 26 + thesis
Non-thesis Program 12 32
(7) PROGRAMN DEGREE REQUIREMENTS:

Thesis Pro;ram

1. 15 hours in one department for concentration*

2. 9 hours in two related fields

3. Seminar in Latin American Studies

4. Proficiency in conversational Spanish or Portuguese

5. Must pass a written comprehensive and oral examination over the whole field
of study and the thesis :

Non-Thesis Program

15 hours in one department for concentration

15 hours in two or more related fields

Seminar in Latin American Studies

Proficiency in Conversational Spanish or Portuguese

Must pass a written comprehensive and an oral examination in the area of
concentration and in each of the related fields.

0w

*Disciplines available for concentration are: Anthropology, Economics,
ogr v, _latin American Historv, Spanich, Sociologv.

Master of Arts in

OFFICIAL TITLE OF DEGREE AWARDED: . . .
. Latin American Studies

Preceding page blank 103



P A ATt ¥

—

(9) AREA SPECIFIC GRADUATE COURSES AVAILABLE (list alphabetically
by discipline)

1. Anthropology
Any of the courses listed below may be of Latin American content™

108 Ancient Civilizations of Mesoamerica
113 Peoples of Latin America

119 Advanced Field Investigations in Archaeology
131:132 Readings in Anthropology

140 Archaeological Botany

202 Seminar in Cultural Anthropology

224 Seminar in Physical Anthropology
225 Seminar in Social Anthropology

228 Seminar in Archeology

240 Man in His Environment

242 The High Civilizations

251-252 Individual Investigations

2. Economics
These courses may carry Latin American content.

106 Modern Economic Systems

117 International Economics

135 Econcmic Development and Growth

186 International Finance

198 Economic Development of Latin America
206 ComparativeEconomic Systems

211 Advanced International Economics

218 Seminar in the International Economics of Development
235 Theory of Economic Development

2317 Seminar in Regional Analysis

286 International Prices

290:291 Research in Economics

3. Geography
13151312 Special Research in Geography

145 Seminar: The American Tropics
201 Seminar in Physical Geography
202 Seminar in Regional Geography
204 Regional Studies Seminar
245 Seminar: South America
247 Seminar: Middle Amecrica

4. History
140 History of New Spain
142 The Spanish South and Southwest
143 South America in the 19th Century
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(9) Area Specific Graduate Courses Available (Continued)
4. Hiswory (Continued)

144 Modern South America (Twentieth Century)

145 Relations of the U. S. and Latin America 3
147 The Caribbean Area

149 History of Spain from 1469-1700

150 Spain since 1700

201 Directed Reading and Individual Research ]
220 Proseminar in Latin American History

265 Special Studies Seminar

270 Seminar in Latin American History, Colonial Period

272 Seminar in Latin American History, Modern Period

5. International Business

123 International Marketing

132 World Resources and Trade

200 Seminar ir International Business I :
201 Seminar in International Business 1I 1

6. Latin American Studies

198 Seminar in Latin American Studies (2 remester hours of credit)
298 Seminar in Latin American Studies (2 sen ester hours of credit)

7. Political Science

123 The Politlics of Developing Nations

120 Comparative Political Systen.s

130 : Comparative Administration

253 Problems in International Relations

263 Problems in Comparative Political Systems

8. Sociology

109 Social Aspects of Latin American Life
121:122  Readings in Sociology

222 Population Analysis

223 Advanced Population

226 Social Change

227 Urbanization in Latin America

255:256 Independent Research

9. Spanish Language and Literatures

109 Modernista Poetry
111:112  Spanish American Novel
115 The Generation of '98

- continued -




(9) Area Specific Graduate Courses Available (Continued)

9. Spanish Language and Literatures (Continued)
121:122  Nineteenth Century Spanish Literature
125:126  Twentieth Century Spanish Literature

131 Twentieth Century Spanish American Poetry
134 Spanish American Theater

136 Spanish American Essay

191 Cervantes

193:194  Golden Age Literature i
205:206 Old Spanish

207 Medieval Spanish Literature

210 Literature of the Spanish Renaissance

213 Spanish Picaresque Novel

215 Golden Age Drama

216 Golden Age Drama

219 Don Juan Legend :
224 Eighteenth Century Spanish Literature ]

251:252 Seminar in Medieval Literature

253:254  Seminar in Golden Age Literature

261:262  Seminar in Nineteenth Century Spanish Literature
265:266 Seminar in Twentieth Century Spanish Literature
271:272  Seminar in Spanish American Prose

275:276  Seminar in Spanish American Poetry

290 Individual Research and Directed Reddings

"This sentence and the list of courses are taken directly from the
University of Alabama Bulletin (Catalog 1972/Volume X, Graduate
School), pages 202-204.
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TAB 1

DISTRIBUTION OF FEDERAL SUPPORT TO
NDEA LANGUAGE AND AREA CENTERS

!’receding page blank 103
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Irstitute of Interratioral Studies

Civicion of Foreign ltudies

Larguage and Area Center< lection

Distributior of Federal Support to NDEA lLanguage ard Area

U.S. Department of
Health, Zduzation, ard welfare
Washirgton, D.C, 20202

TABLE I

Cent.rs

June, 1972

Institustion

1959-70 1970-71

1971-72

1972-73

Anerican University 1965
washirgton, D.C. 20016
Prof, warrer. Hunsberger,

Jdireztor, Language and Area Cernter

for Zouth and Southeast Asia

Antiozh College 19£5

Yellow Springs, chio 45387
Prof. Xarl Lenkersdor(,
Direz:or, lLanguige arnd Area
Center for Latin America

The Urniversity of Arizona 1960
Tucson, irizona 85721

Prof. J. Michael Mahar,
Lirector, Language and Area
Center in Oriental Studies

Bostcn College 1965

Chestrut Ei1l1}, Massachusetts 02167

Prof. Viadimir N. Bandera,

Pirector, langusge and Area Center
for slavic and Iast European Studies

Brown University 19€5
Provider.ce, Rhode Island (2912
Prof. Lea E., williams,
Cirector, fast Asia

Larg.zge and Area Center

Burikrell Lniversity 1365
Levisturg, Penrsylvania 17837
Prof. lavid J. Lu,

Tireztor, Language and Area
Certer for Japanese

University of California 1355
Berkeley, California 54720
“rof. Huigh McLean,

lirezzer, Zast Zuropean
tang.age and Area Center

University of California 1983
Ferkeley, California 94720
7rof. aarren F. Ilchmen,
Tirezter, South and Southeast
Asiarn Language and Area Center

“riversity of Califorria 13€5
Ferkeley, California 94720
frof. Anne D. Kilmer,
Cirestcr, Near Eastern
Larg:zge and Ares Center

$ 173,594

120,7€7 21,315

370,136 43,825

128,998 23,110

127,520 22,510

107,39 19,125

509,579 Lé,615

723,345 75,71¢C

234,c00 42,632

N.3. Certer entries show year of establich-ernt,

Urless spring 1s spe:ified, tre center wus ert::z.isned in the fall sexester,
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$ 232,835

22,985

14,921

30,663

16,177

15,757

13,388

32,631

52,997

29,638

st ar s Sl ks

$ 30,005

15,000

70,000

3¢, 000

35,090

30,000

66,€€5

1¢7,002

30,000

1525

5l-,€2%

202,747

égz L3:

P g

933,352




Institution 1959-70 1970-71 1971-72 . 1972-73 Total

University of California 19€0 $ 635,150 .$ 77,980 $ sh,584 $ 90,000 $ 857,71k
Los Angeles, California 90024

Prof. Leo Kuper, |
Director, African language :
and Area Center

University of Califurnia 1960 687,820 74,115 51,861 88,000 901,81€ !

Los Argeles, California 90024

Prof, Gustave von Grunebaunm,

director, Near Eastern 4

Language and Area Center i
|

University of Qalifornia Spring 1962 426,326 k9,010 34,307 60,000 569,€43
Los Argeles, California 90024

Prof. Johannes Wilbert,

Cirector, Latin American

Larguage and Area Center 4

The University of Chicago 1959 407,092 43,030 30,100 64,000 gLl 222
Chicags, Illinois 60637

Prof. Philip A. Kuhn,

Director, Far Eastern

Langusge and Area Center

The University of Chi:ago 1965 260,500 L4s,420 3,794 55,000 392,714
Chicago, Illinois 60637 :

Prof. Eric P. Hamp, {
Director, Center in Balkan 3
and Slavic Studies

The University of Chicago 1959 1,009,866 104, %00 73,080 131,000 1,318, 34€
Chicago, Illinois 60637 '

Prof. Edward C. Dimock, Jr.

Pirector, South Aslas

Language and Area Center '

University of Colorado 1967 65,075 17,850 12,495 33,000 128,422
Boulder, Colorado 80302

Prof. Lawrence W. Besr,

Direztor, Language an? Area

Center for East Asia

University of Colorado 1960 392,254 42,235 29,565 23,000 487,024
Boulder, Colorado 80302

Prof. Stephen Pscher-Gelati,

Director, Center for Slavic

and Iast Turopean Studies ]

Columbia University 1963 289,541 41,435 29,005 29,000 388,981

New York, New York 10025

Prof. Hollis R, Lynch,

Director, African Larguage 3
and irea Center

Colusbia University Spring 19€2 430,930 50,575 35,403 30,000 546,9%
New Yerk, New York 10025 1
Prof. Kerpton I. Wetk, 3
ireztor, Language and Ar< .
Certer for Latin Americ-.a Jtudies i

*Coluztia University 1959 463,439 29,240 * * 492,€75
New York, New York 10027

Prof. hotert Austerlit:,

Director, Uralic Language

1L ard Area lenter

i xlcurses have been offered by Ccluzbla's Soviet and Dast Turopean center since fall 1971,
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Institution 1959-70 1970-71 197172 1972-73 Total ]

Coluzbia University 1960 $ 551,052 $ 56,580 $ 50,621 $ 95,000 $ 753,253
New York, New York 10225

Prof. Marshall D. Shulman,

Director, Soviet and East

European Langiage ard Area Center

o TR

Columbia University 1960 851,122 110,775 77,543 12¢,200 1,189,6ke
New York, New York 10227

Prof. Gari Ledyard,

Director, Iast Aslan

larguage ard Area Center

Cornell University 19€0 451,416 k9,405 34,584 65,000 600,405
Ithaca, lew York 14650

Prof. David Mozingo,

Director, ia:t Aslan ;
Language ard Area Center ) |

Cornell University 1945 211,500 37,055 25,938 L, 000 318,493
Ithaca, New York 14350

Prof, Tom Z. Davis, -
Director, Language and Area . !
Center for Latin American Studies i

Cornell University 1960 bl9,150 47,575 33,303 60,000 590,028
Ithaca, New York 1485¢C 4
Prof. James W, Gair,
Director, South Asia
Language and Area Center

Cornell University 19€0 799,016 82,885 58,020 110,000 1,049,521
Ithaca, New York 14£50 0

Prof. Frank H. Golay,

Director, outitast Asian

larguage 2 .d Area Center

Dartmouth College 1965 160,000 28,690 20,083 21,000 229,773
Hanover, YNew Hacpshire 03755

Prof. Jorathar Mirsky,

Director, language and Area

Center for Zast Asia

Duke University 1963 244,232 35,115 24,581 €0,000 363,928
Durhaz, North Carolina 27706

Prof. Ainslie T. Embree,

Director, Zenter for Southern

Asian Studies d

Iuguesne University 19€0 290,540 32,675 22,873 25,000 371,083
Fittsturgh, Fennsylvania 15219

Prof. Geza Grosschmid,

Director, African larguage

and Area Center

Zarlham College 1965 157,256 27,890 19,523 2C, 000 224,669
Richmond, Indiana L7375

Prof. Jacksor. H. Balley,

Cirector, larguage and Area

Certer for Iast Asia

University of Florida 1945 131,068 2%,725 17,267 £0,C00 223,042
Gatresville, Florida 32€cC1 -
Prof. C. ¥, Torovan,
+- Director, Largusage arnd Area
Certer for Afrizar Studies
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Institution

1959-70

1970-71

197172

1972-73

Total

University of Florida Spring 1962
Gainesville, Florida 32€01

Prof. William E, Carter,

Director, latin American

language and Area Center

Fordham University 1960
Bronx, New York 10458

Rev. Paul I. Trensky,
Directcr, Russian Language
and Area Center

George Washington University 1965
| washington, D.C. 20006

Prof. Franz Michael,

Director, Language and Area
Center for Sino-3oviet Studies

Georgetown University 1965
Washirgton, D.C. 20007
Prof. James E. Alatis,
Director, Language and Area
Center for the Middle East

Herverd University 1959
Cambridge. Mazsaciy ets - 02138
Prof. Donald H. Shively,
Director, Language and Area
Center for fast Asian Studies

Rarvard University 1959
Cambridge, Massachusetts 02138
Prof, Mihsin Mahdi,

Director, Center for

Middle Iastern Studies

Harvard University 1960
Cambridge, Massechusetts 02138
Prof. Horace G. Lunt,
Director, Slavic Language

and Area lenter

University of Hawmii 1960
Honolulu, Hawaii 96822
Prof. Albert D. Moscottd,
Director, Asian Studies
Llangusge and Aree Center

Howard University 1959
Washington, D.C. 200C1
Prof. F. Thike Onwuachi,
Director, african Larnguage
and Area Center

Urniversity of illinois 1965
Urbara, Illinois 61501
Prof. Harold A. Gould,
Director, Asian Studles
language and Area Certer

University of Illirois 1965
Urbera, Illinois €1201

Frof. Carl W. leel,

Acting Director, langmge and
Area Center for lLatin Aimerica

478,389

320,078

161,293

122,984

990,921

778,374

539,863

611,007

20b, 424

165,000

209,935

$ 6,820

31,875

29,085

23,905

113,165

75,310

55,305

69,335

31,080

30,280

37,955

112

39,774 $

22,313

20,360

16,734

79,216

52,717

38,714

48,535

21,756

21,196

25,939

PRNTSRIF I PPN .=

60,000

18,000

3, 364

25,000

145,000

72,000

30,000

95,000

39,000

70,000

40,000

$

634,983

392,266

245,122

188,623

1,328,392

978,401

663,882

823,877

296,2LC

286,L7€




Institution

1959-70

1975-71

1971-72

1972-73

Total

University of Illinois 1960
Urbara, Illinois §1501

Prof. Falph T. Fisher, Jr.
Director, Russian and Zast European
Language and irea Certer

Indiana University 1965
Blcomirgton, Indiana L7401
Prof. J. Gus Liebenow,
Director, African language
and Area Center

Irdiana Tniversity 1960
Bloomington, Indiana 47401
Prof. William B. Edgerton,
Director, Slavic Language
and Area Center

Indiana University 1962
Bloomirgton, Indiana L7401
Prof. Denis Sinor,
Director, Uralic arnd Altaic
Language and Area Center

The University of Iowa 1960
Iowa City, Iowa 52240

Prof. Williax K. Barnett,
Director, Center for Far

. #astern Studies

The Jomms Hopkins University 1960
School of Advanced Interrational Studies

‘- washington, D.C. 20036

Prof. MaJid Knadduri,
Jirector, Middle East
Aargusge and Area Center

University of ¥ansas 1959
awrence, Kansas €€045

rof. Felix Moos,

Director, Language and Area
“enter for Zast Asian Studies

niversity of Kansas 1965
Lawrence, Kansas 66045

‘rof. wWilliam C. Fletcher,
irector, Language and Area Center
~lavic and Zast Zuropean Studies

arsas State University 1957
arrattan, Kansas §6502
mrof. Alcert 2, Frenklin,
Director, Langusge and Area
erter for zast Asian Studies

Lircoln University 1965

Tinceln University, Pernszylvania 19352
~of. Richard P. Stevens,

irecter, Language and irea

Certer for Africa

dilslana State University 1365
saten Rouge, Louisiarna 70203
Prof. Jazes R. Eawkes,

rector, Russian Larnguage

| t:d Area Center

\

-

$ 623,310

236,159

850,081

375,081

268,654

197,062

382,971

201,923

€7,166

119,668

126,250

113

$ 60,725

44,225

96,035

42,870

33,670

20,720

45,940

35,265

17,743

23,905

22,955

$

42,500

30,958

67,224

30,009

23,709

, 14,504

32,158

24,686

12,420

16,734

1€,090

$ 62,832

70,000

100,000

64,056

k5,000

27,000

55,000

17,000

28,153

$ 789,367

361,342

1,113, 34¢

Lk, 778

371,233

259,286

516,069

309,874

142,329

177,327

193,478



Institution 1959-70 . 1370-01 1971-72 1972-73 Total

Manhattanville College 1965 $ 9546 ¢ 18,325 § 12,828 § 25,000 $ 151,569
Purchase, New York 10577

Prof. Madeline Chi,

Director, Language and Area

Center for zast Asia

University of Miami 1965 194,679 W,825 24,378 41,700 295,582
Coral Gables, Florida 33124

Prof. John P. Harrisen,

Directaor, Latin American

language and Area Center

The University of Michigan 1960 426,833 54,190 7,933 120,000 638,956
Ann Arbor, Michigan L8108

Prof. Robert E. ward,

Director, Far Eastern

langusge and Area Center

The Urniversity of Michigan 1959 Lk 921 48,610 4,027 76,000 603,558
Ann Artor, Michigan L8104

Prof. Kenneth A. Luther,

Director, Language and Area Center

in Near Eastern Studies

The University of Michigan 1959 971,760 96,035 67,225 80,000 1,215,020
Ann Arbor, Michigan LElok

Prof. Alfred G. Meyer,

Director, Slavic Language

and Area Center

The University of Michigan 1965 260,955 "9-“05 34,580 7".000 409,940
Ann Arbor, Michigan L6104

Prof. L.A. Peter Gosling,

Director, South and Southeast

Asia language and Arez Center ¢

Michigan State University 1960 544,299 61,360 42,952 53,400 702,011
Zast lansirg, Michigan LE824

Prof. Victor N. Lov,

Director, aAfrican Language

and irea Center

Michigan State University 1965 169,430 31,240 21,868 35,000 257,538
East Lansing, Michigan 48823

Prof. William T. Ross,

Director, South isia

languesge and Area Center

University of Mirnesota 1965 180,555 32,035 22,425 58,400 293,415
Mirneapolis, Mirresota 55455

Prof. Nils Easselmo,

Director, Center for lNorthwest

Zuropean language and Area Studies

University of Minnesota 1967 135,675 37,055 25,938 60,000 258,668
Minneapolis, Mirnesots 55414

Prof. Gy R. Weltom,

Director, Languiage and Ares

Center for South Asila

University of Missouri 1965 17%,258 32,835 22,985 42,620 272,698
Columtia, Mssouwri €5201
Prof. N. Gerald Barrier,

| Director, South isia

{ | language and Area Center .

4
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Institution 1959-70

'1970-71

1971-72 1972-73

Total

University of New Mexico 1965 $ 177,0ce
Albuquerque, New Msxico 87106

Pref. Marshall R. lason,

Director, Language and Area Center

for latin American Studies

New York University 1959 515,183
New Ycrk, lew York 10003

Prof. Jorge Ealan,

Director, Ibero-American

language and Area Center

New York University 1967 68,000
New York, New York 10003

Prof. R. Eayly Wwinder,

Director, Language and irea

Center for Middle Zast

Northwestern University 1965 225,700
Evanston, Illinois 60201

Prof. Gwendolen M. Carter,

Director, Language and Area

Center for Sub-Saharsn Africa

Oakland University 1965 128,979
Rochester, Michigan 48063

Prof. Robert Howes,

Director, Language and Area

Center for Zast Asia

Oberlin College 19€5 140,065
Oberlin, Onio W&074

Prof. Dale R. Johnson,

Director, Zast isian

lange ge and Area Center

Ohio University 1965 138,000
Athens, Ohio 45701

Prof. Alan R. Eooth,

Director, African language

and irea (lenter

Ohio State University 1965 174,500
Coluzbus, Chio 43210

Prof. Leon I. Twarog,

Director, Langusge and Area Center

for Slavic and Zast Duropean Studies

University of Pernsylvania 1965 164,543
Philadelphia, Femnsylvania 1910%

Prof. Thomas Naff,

Direztcr, VModern Near Zast

Languzge and Area Center

University of Fennsylvania 1959 L74,782
Philadelphia, Fernsylvania 1910%

Prof. Morton Eenson,

Director, Slavic Language and Area Center

University of Pernsylvania 1959 1,030,228
Fhiladelphia, Pennsyivenia 19104

Prof. Richard D. Lambert,

Director, South Asia

larguage arnd area Center .

$ M0

43,030

18,330

41,825

23,310

25,100

25,500

31,280

30,280

46,615

103,010

115

$ 23,58 ¢ 43,000

30,121 20,000

12,831 71,000

29,278 80,000

16,317 20,000

17,570 25,000

17,850 53,000

21,896 60,000

21,196 76,002

32,630 35,000

72,107 114,000

278,259

608,334

179,161

76,803

188,606

207,735

234,350

227,676

292,019

585,987

1,319,345



Instituticen

1559-70 © 1970=71

1971=72

1972-73

Pernsylvania State University 1345
University Park, Fenrmsylvania 16802
Prof. Verron V. Aspaturiar,
Direztor, Slavic and Soviet
larguzge and Area lenter

University of Fittsburgh 1960
University Fark, Fennsylvania 15213
Prof. williaa P. Dorrill,

Direstzr, Zast Asian

Larg::ge and Area Center

Pertland State University 1960
Portland, Cregon 97207

Prof. Prederick J. Cox,

Director, Middle Iast Studies Center

Fortland State University 196§
Fortland, Oregon 97207

Prof. H. Prederick Peters,
Director, Language and Area
Center for lentral Durope

Princeton University 1365
Princeton, YNew Jersey 08540
Prof. Marius B. Jansen,
Direztor, Language and Area
Center for Zast aAsta

Princeton University 1959
Princeton, New Jersey 08540
Prof. L. Karl Brown,

Director, Language and Area
Center for Near Zastern Studies

Princeton University 1965
Princeton, New Jersey 03540
Prof. Charles E. Townsend,
Director, Language and Aresa
Center for Russian Studies

University of Rochester 19£7
Rochester, New York 14627
Prof. Robert 3. Eall, Jr.
Dire:tor, Language and Area
Center for Zast asia

University of Rochester 1965
Rocrester, New York 14€27
Prof. Fobert B. Hall, Jr.
Actirg Director, South Asia
largzge and irea Certer

University of Southern Californis 19€2
Los irgeles, Californis 900207

frof. leurence Thompson,

Jireztor, Zast Asiar Studies Center

Stanford University 1959
Sternford, Califcrnia 34305
Pref, Albert £, Dien,
Dire:tor, Chinese-Japanese
larguage and Area Center

Starford University 1945
Stenford, Zaliforrnia 35325
frof, John J. Jommsonm,
Lireztor, Latin American
Largizge and Area Center

157,000 $ 2,89

32,609 37,655

409,628 L4 305

141,820 25,300

222,917 39,845

673,548 60,805

168,090 2’-“85

73'692 1,.’20

138,977 25,500

L ,€50 46,715

727,0902 79,695

24,137 43,825

‘116

19,523 4

26,359

31,004

17,710

27,892

b2, 564

20,640

13,94

17,850

32,701

55,757

30,678

40,000

56,240

35,750

€5,000

71,000

20,000

25,000

-~ mon
3.,~du

85,2

102,93¢

&5,000

$

244,513

k51,823

541,187

220,5%3

355,654

848,317

238,125

132,55¢

212,327

529,066

962,572

3£3,€30



Institution

1959-70

197071

1971-72

1572-73

Total

Stanford University 1967
Stanford, Zalifornis 94303
Prof. Joseph K. Greenterg,
Director, Larnguage and Area
Center for Africa

The University of Texas 1960
Austin, Texas 78712

Prof. Thomason Jannuzi,
Director, Language and irea
Center for isian Studies

The University of Texas Spring 1962
Austin, Texas 73712

Prof. William Glade,

Direstor, Language and Area

Center for Latin American Studles

The University of Texas 1950
Austin, Texas 78712

Prof. Faul w. inglish,
Director, Midd's sastern
language ar? irea Center

Texas Southern University 1967
Houston, Texas 77004

Prof. Crrthia Shepard Perry,
Director, Language ard Area
Center for Africa

Tulane University Spring 1962
New Orleans, Louisiana 70118
Prof. Richard E. Greenleaf,
Director, Latin American Studies
Language and .rea Center

University of Utah 1940
Salt Lake City, Utah £4112
Prof. Kuosrow Mestofi,
Director, Middle Zast

Language and Area Center

Vanderbilt University 1961
Nashville, Ternessee 37203

Prof. Josef Rysan,

Director, Slavic Language and Area
and Area Center

University of Virginia 19€5
Charlottesville, Virginia 22903
Prof. alan Hutchinsen,
Director, Larguage and Area
Center for Latin America

University of Virginis 19€7
Charlottesville, Virginla 22903
Prof. lavid Powell,

Direstor, Russiar and Zast European
languzge and Area Center
r.iversity of Washirgion 1959
Seattle, wasnington 97105

Frof. w. A. Douglas Jacksen,
Director, RPussiar and zast
Zuropean Languisge and Area Cernter

*niversity of Washirgton 1959

Seattle, Washirgton 95105
Prof. Domald ©, Hellmen-,

Director, Asian larguzge and Area Center

141,020

268,388

459,354

430,867

76,600

483,372

492,792

430,683

158,000

77,022

951,537 '

\53.925

38,255

34,270

55,785

48,370

20,560

56,186

51,000

45,420

30,280

20,720

33,515

$

26,779 %

23,989

39,050

33,856

14,1392

39,326

35,700

31,794

21,196

23,560

Ly, 2L8

sPxnded 1959-€9 as <ne ;rograz, the Rr ia'stern and Russian Larguage and irea Center.
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56,000

60,000

58,000

71,000

15,000

50,700

71,000

24,000

18,000

15,000

63,000

120,000

$ #%3,6%0

386,647

612,189

584,093

126,552

629,578

650,492

531,897

227,476

127,220

162,035

294,113
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Institution

1959-70

1970-71

1971-72

1972-73

Total

Washington University 1965
St. Louis, Missouri £3130
Prof. Stanley Spector,
Director, Language and Area

Center for Chinese ard Japanese

University of Wisconsin 1965
Madiscn, Wisconsin 53706
Prof. Marvin Miracle,
irector, African Larguage

and Area Center

University of Wisconsin 1960
Madison, Wisconsin 53706
Prof. Rotert E. Prykenberg,
Director, South Asian
Language and Area Cenier

University of Wisconsin 1959
Madison, Wisconsin 53706
Prof. Norman P. Sacks,
Director, Language and Area

Center in Latin American Studies

University of Wisconsin 1965
Milwaukee, Wisconsin 53202
Prof. Markos J. Memalakis,
Director, Language ard Area
Center for Latin America

Yale University 1965

New Haven, Connecticut 06530
Prof. Hugh T. Patrick,
Director, Language and Area
Center for fast Asian Studies

Yale University 1965

New Haven, Connecticut 06530
Prof. Emir Rodriguez Mcnegal,
Director, Latin American
language and Arca Center

Yale University 1959

New Haven, Connecticut 06520
Prof. Karl J. Pelzer,
Director, Southeast Asia
S:tudies Center

Total

Summer Programs

$ 184,435

216,941

608,345

614,170

109,588

246,051

213,179

572,714

$37,090,135%*

2 2
» 005,600

$

33,470

38,650

61,360

59,370

19,920

4,625

38,255

62,320

$4,684,L68 .

00,632#

$5,105,000

$ 33,006

27,055

42,910

4,559

13,944

31,238

26,779

43,624

$3,279,154

423, COO#H

$3,702,1

$ 55,000

65,000

90,000

" 50,000

27,000

62,000

50,900

$5, 840,000
501,000¥
18,555+
$6,655,559

$ 305,921

347,644

802,615

765,099

170,452

383,914

318,213

729,555

$50,893,757
3,977,057+

%161 2 55:=
$55,612,372

skIrcludes NDEA secticn €02 research finds which were added to section 601(a) progrem funds in support of specifically

#Domestic summer programs, funded in dollers.

designated research activities as follows:

1963-69: §550, 009;

#20verseas summer programs, funded in excess foreign currencles.
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1969-70:

$300,C00.
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LAMBERT'S LIST OF 307 COLLEGES

TAB J

AND UNIVERSITIES WITH AREA STUDIES PROGRANMIS

Preceding page blank -

By Area:

Africa

East Asia
East Europe
Latin America
Middle East
South Asia
Southeast Asia

/40




_AFRICA

NDFL NDFL LEquiv.
University Appl. Data

Program
Inventory

Amherst College
Boston University X
Calif. Inst. c: Tech,
UCLA X
Calif.,, Univ. of . )
Santa Barbara X
Chicago, Univ. of X
. Columbia Univ. X
’ Duke Univ. X
i Duquesne Univ. X
i *Florida, Univ. of
Furman Univ. X
: Haverford College
: Howard Univ. X
i Indiana Univ. X
E Johns Hopkins Univ. X
| Lincoln Univ. X
| Michigan State Univ. X
SUNY College/New Paltz
SUNY at Buffalo X
Northwestern Univ. X
Notre Dame, Univ. of X
Ohio Univ. X
Jdregon, Univ, of
Southern Illinois Univ. ‘ X
" Stanford Univ. X
Syracuse Univ. X
Temple Univ. X
Texas Southern Univ.
Texas, Univ. of X
Washington, Univ. of X
Wesleyan Univ, X
Western Michigan Univ.
Wisconsin, Univ. of
Madison X
Yale Univ.,

* Not included in program study
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NDEA Site
Center Visted

X X
X
X

X

X

X X

X

X X

X

X X

X

X

X X

X
X
X

X X
X




University

American Univ.
Amherst College
Arizona State Univ.
Arizona, Univ. of
Brigham Young Univ.
Brown Univ.
Bucknell Univ,
Calif. State/Long Beach
Calif., Univ. of
Berkeley
Calif., Univ. of
Davis
UCLA
Calif., Univ. of
Sa.ata Barbara
Carleton College
Chicago, Univ. of
Claremont Grad. Sch.
Colorado, Univ. of
Columbia Univ.
Connecticut College
Cornell Univ.
Dartmouth College
Earlham College
Eastern Michigan Univ,
Florida State Univ.
Furman Univ.
George Washington Univ,
Georgetown Univ.
Harvard Univ.
Rawaii, Univ. of
Hofstra Univ.
Il1linois, Univ of
Indiana Univ.
Iowa, Univ. of
Hohns Hopking Univ.
Kansas, Univ. of
Manhattanville College
MIT
Michigan State Univ,
Oakland Univ.
Michigan, Univ, of
Minnesota, Univ. of
SUNY College/ New Paltz
SUNY College/Onconta
Oberlin College '
Ohio Statc Univ.
Oregon, Univ. of

EAST ASTA

NDFL NDFL Equiv, Program NDEA Site
Appl. Data Inventory Center Visited
X X
X
X X
X X X
X
X X X
X X X
X
X X X
X X
X X X
X X X
X
X X X X
X X
X X X X
X X X
X
X X X X
X X X
X X
X
X X
X X
X X X
X
X X X
X X X
X X
X X X
X X X
X X X
X
X X X X
X
X
X X
X X
X X X X
X X
X
X
X X X
X X
X

122




EAST ASIA (cont.)
. NDFL NDFL Equiv, Program NDEA Site
Jniversity Appl. Data Inventory Center Visited
Pennsylvania, Univ. of X X i X
Pittsburgh, Univ. of X X X X
Pitzer College X
Princeton Univ, X X X
i Redlands, Univ. of . X
Rochester, Univ. of X X X E
Rutgers University X X
St. Benedict, College of X
St. Johns Univ, X X
San Diego State College X X
Seton Hall Univ. X X
Southern Calif., Univ. of X X X
Stanford Univ. X "X X X
Sweetbriar College X
Tennessee, Univ. of X
Texas, Univ. of X X X
} Utah, Univ. of X ’
Vassar College : X
} Virginia, Univ. of X
Washington State Univ. X X
Washington, Univ. of X X X X i
Washington Univ. X X X |
“Jesleyan Univ. X X
Jilliams College X
Winthrop College ) X X
.Wisconsin, Univ. of
Madison X _ X X
Wittenberg Univ. ) X X
Yale Univ. X X X X
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i FASTERN FUROPFE

NDFL NDFL Equiv. Program NDEA Site !
University Appl. Data Inventory Center Visted

American Univ. X
Boston College X X X

Boston Univ. X j
Brown Univ. : X X ;

Calif., Univ. of ]
Berkcley X X X X ]
Calif., Univ. of
Davis

UCLA

Calif., Univ. of
Santa Barbara
Chicago, Univ. of
Colorado, Univ. of
Columbia Univ.

Cornell Univ,

Dickinson College

Duke Univ,

Florida State U.

Fordham Univ.

George Washington U.

Georgetown

Harvard Univ.
.1linois, Univ. of
Indiana Univ.

- Johns Hopkins Univ.
Juniata College X
Kansas, Univ. of
Kent State Univ. ) X
Louisiana Poly. Inst.

*Louisiana State U. X
Manhattan College X
Miami, Univ.

Michigan State Univ, X

Michigan, Univ. of X . X X
Missouri, Univ. of X

Nebraska, Univ. of

CCNY, Nunter College X
SUNY, at Binghampton X
UNC, Chapel Hill X
Notre Dame, Univ, of

Ohio State Univ. X
Oklahoma, Univ. cf
Pennsylvania State U. X
Pennsylvania, Univ, of X
Pittsburgh, Univ. of

1 Portland State College

: Princeton Univ. z X
.ochester, Univ. of . X

St Louis Univ.

Seton ilall Univ. 124
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s EASTCRN EUROPE (cont.) i
f NDFL NDFL Lquiv. Program NDEA Site
¢ Jyniversity Appl. Data Inventory Center Visted
Southern Calif., Univ.of X
Stanford Univ. X X ]
Syracuse Univ. X X ?
Tulane University X §
Vanderbiit Univ. X X X t
y Vermont, Univ. of X '
i Virginia, Univ. of X X X
Washington, Univ. of X X X !
West Chester State Col, X j
Western Michigan Univ. X ’
Wisconsin, Univ. of
Madison X X X
Yale University X X X

* Not included in program study
** Asia - E. Europe

PRPTNSROSSr-0
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university

Southern Calif., Univ.of
Stanford Univ.

Syracuse Univ.

Tulane University
Vanderbilt Univ.
Vermont, Univ. of
Virginia, Univ., of
Washington, Univ. of
West Chester State Col.
Western Michigan Univ.
Wisconsin, Univ. of
Madison

Yale University

EASTERN EUROPE (cont.)

NDFL NDFL Equiv, Program NDEA Site
Appl. Data Inventory Center Visted
X
X X
X X
X
X X X
X
X X X
X X X
X
X
X X X
X X X

* Not included in program study

** Asia - E. Europe
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University

Alabama, Univ. of
American Univ.

*Antioch College

Arizona State
Arizona, Univ. of
Brigham Young

Calif. State/Long Beach

Calif., Univ. of
Berkeley

UCLA

Calii., Univ. of
Riverside

Calif., Univ. of
Santa Barbara

Catholic Univ.

Chicago, Univ. of

Colorado, Univ. of

Columbia Univ.

Connecticut, Univ. of
Cornell Univ,

East Carolina Univ.

Florida, Univ. of

Georgetown Univ,

~Illinois, Univ. of

Indiana University
John Hopkins Univ.
Kansas, Univ. of
Kent State Univ,
Louisiana State Univ.
Luther College

MIT

Miami, Univ, of
Michigan State Univ.
Minnesota, Univ. of
Missouri, Univ. of
Nebraska, Univ. of
New Mexico, Univ. of

SUNY College/New Paltz

SUNY at Albany

SUNY at Buffalo

New York Univ.

UNC Chapel Hill

UNC Greensboro

Ohio State Univ.
Jhio Univ.

Pan American College
Pennsylvania State U,
Pittsburgh, Univ. of
Princecon Univ

LATIN AMERICA

NDFL
Appl.

Ea e A 24 20 24 >4 >4 X X

> >

E I ]

NDFL Equiv. Program
Data Inventory
X X
X
X
X X
Y X
X
X
X X
X
X
X
X
X X
X
X
X
X
X
X
X
X X
X
X X
X
X
X
X
X
X
X
X
X X
X
X
X

127

NDEA Site
Center Visted
X
X
X X
X
X
X
X
X X
X X
X
X
X
X
X
X
X
X
X
X
X
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- mcreregy

LATIN AMERICA (Cont.)

NDFL NDFL Equiv, Program NDEA Site
‘Infversity Appl. Data Inventory Center Visted
Puerto Rico, Univ. of X
Ripon College X X
Rutgers University X X
Southern Colorado State X
Southern lecthodist X
Southern Mississippi, U. of X
Stanford Univ. X X X X
Syracuse Univ. X X
Tennessee, Univ. of X
Texas, Univ. of X X X X
Tulane Univ, X X X
Utah, Univ. of X X
Vanderbilt Univ, X X
Virginia, Univ. of X X X
Washington State U, X
Washington, Univ. of X X X
Washington University X X
Winthrop College X
Wisconsin St./EAU Claire X X
Wisconsin St./Stevens Point X X
Wisconsin, Univ, of
Madison X X X
Wisconsin, Univ. of
Milwaukee X X X
fale University X X X X

* Not included in program study

<t s

it i AR A o 1 AN ot Lo s T A




AT .

‘Infversity

Arizona, Univ. of
Baldwin Wallace Col.
Brandels Univ.

Calif. Univ. of

Berkeley
UCLA
Calif. Univ. of

Santa Barbara
Chicago, Univ. of
Colorado, Univ. of
Columbia Univ.
Cornell Univ,
Dropsie College
George Washington U.
Georgetown Univ.
Harvard Univ.
Heb:zew Union College
Illinois, Univ. of
Indiana Univ.
Johns Hopkins Univ.,
Maryland, Univ. of
Michigan, Univ. of
Minnesota, Univ. of
SUNY College/New Paltz
JUNY College/Onconta
SUNY at Binghamton
SUNY at Buffalo
New York Univ.
UNC, Chapecl Hill
Pennsylvania, Univ., of
Portland State College
Princeton University
Texas, Univ. of
Utah, Univ. of
Washington, Univ. of
Western Illinois Univ.
Wisconsin, Univ., of
Madison
Yeshiva Univ.

MIDDLE EAST

NDFL NDFL Equiv. Program NDEA Site
Appl. Data Inventory Center Visted
X X X
X
X
X X X X
X X X X
X X
X X X
X X X
X X
X X
X X
X X
X X X
X X X
X
X X X
X X X
X X
X
X X X
X X
X
X
X
X
X X X
X X
X X X X
X X X X
X X X
X X X X
X X X
X X X
X
X X X
X X
120
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SOUTH ASTA

- i

NDFL NDFL Equiv. Program NDEA Site
niversity Appl. Data Inventory Center  Visted

Arizona, Univ. of X X
Calif. State/Hayward X
Calif. State/Long Beach

Calif., Univ. of i
Berkeley

Carleton College
Chicago, Univ. of
Columbia Univ.

Cornell Univ.

4 Duke Univ.

Illinois, Univ. of
Kansas State Univ,
Michigan Statc Univ,
Oakland Univ.
Michigan, Univ. of

Minnesota, Univ. of
Missouri, Univ. of

SUNY College/ilow Paltz

Pennsylvania, Univ. of
Rochester, Univ. of
Syracuse Univ.

Texas, Univ. of
lirginia, Univ. of

Washington, Univ. of

Wisconsin, Univ. of
Madison

Wooster, College of

{
i
American Univ. X X
{

< X X

>

>
»

Eo il -
< > X6 D¢ ¢

> K 4
6 >4 X
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< X X X XK

>
> >
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University

Amcrican University
Calif., Univ. of
Berkeley

UCLA

Columbia Univ.

Corncll University
Hawaii, Univ. of
Illinois, Univ. of

Johns Hopkins Univ.

Michigan, Univ. of

Northern Illinois Univ.

Ohio Univ.

Southcern Illinois Univ.

Washington, Univ. of

Wisconsin, Univ. of
Madison

Yale Univ,

SOUTHIAST  STA

NDFL NDFL Lquiv,
Appl. Data
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
131

Program NDEA Site
Inventory Center  Visited
X
X X
X X
X
X X
X X
X X
X X X
X
X
X
X X
X X X
X X
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