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I. INTRODUCTION

Scope and Objectives of the Report i

]: Initially, this report was intended to provide data on disquali-
s fication of applicants for enlistment for medical reasons, as related
_ to their educational attainment--in response to a request frem the
? I Office of the Assistant Secretary of Defense (Manpower and Reserve
Affairs) for such data. However, in preparing the report, it became
clear that in order to provide a proper perspective for the evalua-
] tion of such differential data, other basic data are to be included
3 which would reflect the general results of the examination of appli- ;
cants for enlistment into the military, as affected by the milizary |
service to which they applied, by their age, by the geographic area -
from which they came and, within each of these differential para-
meters, by race.

Toviard this end--for the sake of a proper evaluative perspec- i
tive--the report contains the following data: a. overall results by
race; b. overall results by military service and race; c. overall :
results by age and race; d. overall results by geographic area and )
race; and e. ultimately, medical disqualifications by educational
attainment, geographic area, and race, as requested. To be sure.
the added data in themselves (excluding the inedico-educational data)
are of key importance for judging potential availability of military ‘
manpower through voluntary enlistment. J

Period Covered

‘ The present data deal with applicants for enlistment examined
- during fiscal years 1972 and 1973--two years and one year before the
end of the draft, respectively. The Military Selective Service Act i
of 1971 was to expire by Act of Congress at the end of FY 1973,
Actually there were no inductions of draftees after December 1972--
six months prior to the expiration of the Military Selective Service
Act.
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“True Volunteers”

It has been estimated that of the applicants for enlistment into
all military services in FY 1972, some 76 percent were "true volunteers"
("non-draft motivated"), and the corresponding fiqure for FY 1973 was
around 85 percent (12). Inasmuct., however, as no inductions occurred
after December 1972, it may be reliably assumed ‘that during the first
s§¥ months oi 1973, the effect of "draft motivation" was practically
n L]

Differentiated by military service, the estimates concerning the
percent of "true volunteers" were as follows, by fiscal year:

FY 1972: Army--73 percent; Navy--79 percent;
Marine Corps--84 percent; Air Force--72 percent;

FY 1973: Army--83 percent; Navy--84 percent;
Marine Corps--94 percent; Air Force--85 percent (1).

New Effective Factors

The increased military pay; the improved conditions of Service
life; the modernization of training of personnel; and the effective
communication of such changes to the public--enhanced by intensified
recruiting efforts--all these factors operative during this transition
period (fiscal years 1972 and 1973) made it possible to eliminate the
draft six months ahead of its scheduled date of expiration, as was
provided by Act of Congress(12). Presumably, the results of examina-
tion of these applicants for enlistment during fiscal years 1972 and
1973 and the changes in these results during this transition period
should serve as pretty reliable bases for quantitative and qualita-
tive projections of future enlistments,

Type of Applicants Evaluated

The data presented here were purposely limited to applicants for
enlistment vho were examined during this period for tihe first time--
in order to insure as much as possible findings representative of the
potential manpower pool. These are, hence, the results of "initial
examination." Such examinations are performed at the Armed Forces
Examining and Entrance Stations (AFEES).
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1. SOURCE OF DATA
General
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. As stated before, the findings presented here relate to appli-
gg cants for enlistment examined for military service at the AFEES during
: o fiscal years 1972 and 1973--for the first time. The objective of the
! examination is to determine the moral. mental, and medical qualifica-
E [‘ tions of the =xaminees for military service (4).

Forms Used

The data for this report were derived from the fa1lowing forms ‘
used for reporting the examinee's pertinent personal data, as well as ’
the findings from his examination at the AFEES:

(1) DD Form 4 ("Enlistment Contract-Armed Forces of the
United States"). The form carries on its obverse side
the applicant's personal data, i.e., name, date of
birth, educational attainment, marital and family
status, prior military and federal service, religion,
. race, etc, The form is initiated at the recruiting !
stations and forwarded to the AFEES when applicant :
» is sent there. (See Appendix A for copy of form.) '

(2) Standard Form 88 ("Report of Medical Examination")--
. accomplished at the AFEES, It contains certain per-
o sonal items (taken primarily from DD Form 4), plus
s data on purpose of examination and detailed medical
data. The latter data consist of a clinical evalua-
tion; laboratory findings; physical measurements and
other findings, such as height, weight, build, blood
pressure, vision and hearing. It states whether or
o not the examinee was qualified for military service,
i and specifies the diagnoses (defects) in cases of
medically disqualified examinees. It may also in-
clude recommendations for reexamination, (See
Appendix B for copy of form.)

p——

b

Coding of the Data [

The data from the forms are coded at the AFEES on paper tape. They
are subsequently transmitted electronically--each day of operation-- :
to the Headquarters of the United States Army Recruiting Command © ot
(USAREC), where the coded data are converted to magnetic tape and then !

appropriately consolidated and edited for consistency by means of a
computer

N

g et . " i s e




R T TR

. Lo et SR PR
Biicind ool oy

¢

s s
L]

oo wen }
i

B e L WSURSRGS 1S BER e O T e . P e aim L BRI vah e epicelgess mamsrs T R BN M

RS S el

Tabuladion of the Data

The presented findings are from tabulated data, accomplished by

"MARDAC (Manpower Research and Data Analysis Branch, DoD), from this

consolidated magnetic tape, referred to as "USAREC File." (See (7)
for the 1list of the items used from this file.)

Shortcomings of the Data

Much preliminary screening of the applicants for mental qualifi-
cation has been taking place prior to their appearance at the AFEES.
This prescreening by means of mental tests grossly varies from service
to scrvice (2). Unfortunately, no results at all of this preliminary
screening were included in the USAREC File--the source of this report--
prior to 1973, and only partial results since 1973. Lack of these
results precludes evidently a complete evaluation of the mental
qualification of applicants for enlistment, (This problem is further
discussed in VIII, A Concluding Note,)

t1l. OVERALL RESULTS BY RACE

Applicants Examined

FY 1972, In fiscal year 1972, some 439,187 applicants for enlist-
ment into all military services were examined at the AFEES for the
first time, comprising 348,362 applicants classified as Caucasian;
85,571 applicants classified as Negro; and 5,254 applicants grouped as
"Other Races" (Table 1). The proportional distribution by race was
thus: Caucasian--79.3 percent; Negro--19.5 percent; "Other Races"--
1.2 percent.,
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FY 1973. In fiscal year 1973, the corresponding data were:
414,263--total nunber of applicants for enlistment, og whom 320,493
applicants were Caucasian; 88,445 applicants were Negro; and 5,325
werc "Otner Races" (Table 1). Their proportional distribution by
race was: 77.4 percent--Caucasian; 21.3 percent--Negro; 1.3 percent--
*Other Races."

FY 1973 vs FY 1972, These data clearly indicate an absolute,
as well as relative, decrease in the number of Caucasian applicants
for enlistment, counterbalanced by an absolute and relative in-
crease in the number of Negro applicants, when comparing the figures
for FY 1973 with those of FY 1972. On a relative basis, the total
number of applicants decreased in FY 1973 by some 6 percent; the
number of Caucasian applicants decreased by some 8 percent; the num-
ber of Negro applicants increased by somewhat over 3 percent; and
the number of applicants of "Other Races" increased by somewhat over
1 percent--against FY 1972,

Applicants Qualified

FY 1972, In fiscal year 1972, some 337,132 initially examined
applicants for enlistment qualified for military service, distributed
by race as follows: Caucasian--281,971 qualified applicants; Negro--
51,398 qualified applicants; "Other Races"--3,763 qualified appli-
cants (Table 1), Their proportional distribution by race was thus
computed as: Caucasian--83.€ percent; Negro--15.3 percent; "Other
Races":--1.1 percent.

Of the total number of applicants examined in FY 1972, 76.8
percent qualified for military service. Of the Caucasian applicants--
80.9 percent qualified; of the Negro applicants--60.1 percent quali-
fied; of the "Other Races"--71.6 percent of their applicants quali-
fied (Table 1).

FY 1973. In fiscal year 1973, some 311,108 applicants quali-
fied for military service, distributed by race as follows: Caucasian--
254,611 qualified applicants; Negro--532,159 qualified applicants;
"Other Races"--3,338 qualified applicants (Table 1). Their proport-
ional distribution by race was computed as: Caucasian--81.8 percent,
a smaller percentage than in FY 1972; hegro--17.1 percent, a higher
percentage than in FY 1972; "Other Races"--1.1 percent, the same per-
centage as in FY 1972,
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Of the total number of applicants examined in FY 1973, 75.1
percent qualified for military service, Of the Caucasian appli-
cants--79.4 percent qualified; of the Negro applicants--60.1 per-
cent qualified; of the "Other Races"--62.7 percent.

FY 1973 vs. FY 1972, There were obvious decreases in FY 1973
in the percent of qualified Caucasian applicants and especially in
regard to applicants of "Other Races," when compared with those of
FY 1972. These decreases are to be attributed almost exclusively to
an increase in their disqualifications for mental reasons in F¥ 1973,
as brought out later in evaluating the disqualifying causes. There
was no change in the percent of qualified Negro applicants.

The number of total qualified applicants in FY 1973 decreased
by some 8 percent when compared with their corresponding number in
FY 1972--a higher decrease than in the number of applicants examined.
(As previously indicated that decrease in the number of applicants
examined was about 6 percent), This is due in part to the above-
mentioned lower qualification rate of Caucasian applicants in FY 1973
than in FY 1972, and in part to the proportionally higher number of
Negro applicants in FY 1973 compared with FY 1972, showing a lower
qualification rate than the Caucasian.

In comparison with the FY 1972, the percent of qualified Caucas-
ian applicants in FY 1973 decreased by some 10 percent, The percent
of Negro qualified appiicants increased by some 3.6 percent; and the
number of applicants of "Other Races" decreased by somewhat over 11
percent, in spite of their increased number examined--due to their
increased disqualifications for mental reasons.

Physical Categories A and B, The qualified applicants are
classified on the basis of their medical fitness as physical category
A or B. Both physical categories, A and B, signify "combat fitness."
The distinction between these physical categories lies in the fact
that the qualified applicants profiled B have some minor impairments
which render them unfit for "certain critical MOS training and assign-
ment" (3,7,8).

Applicants Disqualified

FY 1972: Total Disqualifications, Some 23.2 percent of ali
examined applicants in fiscal year 1972 were disqualified for wilitary
service. By race, these disoualification rates were: Caucasian--19.1
percent; Negro--39.9 percent; "Other Races"--28.4 percent (Table 1).
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FY 1973: Total Disqualifications. In fiscal year 1973, the
corresponding disqualificaticn rates were: Total--24.9 percent;
Cavcasian--20.6 percent, somewhat higher than in FY 1972; Negro--39.9
percent, the same as in FY 1972; "Other Races"--37.3 percent, a very
appreciable increase over the FY 1972 rates (Table 1).

Disqualifying Causes

General, In assessing potential manpower, it is of primary im-
portance to identify the particular disqualifying causes. These are
as follows: Disqualified for Administrative Reasons; Failed Mental
Tests, Only; Disquaiified for Medical Reasons, Only; Feziled Mental
Tests and Medicallv disqualified (Table 1).

Disqualified for Administrative Reasons, These are basically
disqualifications for moral reasons. Tney include individuals having
significant criminal records; individuals exhibiting criminal tenden-
cies, demonstrated bv frequent difficulties with law enforcement
agencies, or indicating definite antisocial tendencies, such as alco-
holism or drug addictior, or other traits of cnaracter that would ren-
der them unfit to associate with military personne’; and those who
have been previously separated from the Armed Forces under conditions
other than honorable, or for the good of the service (8).

Failed Mental Test Only. This classification includes both
examinees who scored below tie 10 percentile on the Armed Forces
Qualification Test (AFQT: Mental Category V), as well as those who
scored above the 10 perceatile but did not meet the additional edu-
cational or mental requirements as variously set up by the military
services, The latter group consists primarily of examinees in Mental
Category IV, These examinees qualified administratively and medically.

Medical Reasons Only. These examinees did not meet the medical
fitness standards (3), but were found otherwise (morally and ~entally)
qualified.

Men'al and !ledical Reasons. These examinees constitute the
"overTapping groups.” These groups are of major importance in evalua-
ting either the medical or the mental disqualifications.

]




Two-Way Evaluation of Disqualifications

Ti . General, Llet us assume, for illustrative purposes, that we ave
' interested in comparing the medical disqualification rates between

: races. There are two ways in which such a comparison can be made:

E i a. We could limit it to disoualifications for "medical reasons only;"

1 G or b, we could combine these disqualifications with those who were

{ disqualified for "Mental and Medical Reasons" ("overlapping group")

which will give us disqualifications for "Medical Reasons: Total."

. Medical Reasons Only. Under this approach, the disqualifica-
tion rates for medical reasons were as follows, by fiscal year:

FY 1972: Total--11.7 percent; Caucasian--12.5 percent;
Negro--8.5 percent; "Other Races"--10.7 percent;

fY 1973: Total--11.5 percent; Caucasian--12.5 percent;
Negro--8,0 percent; and "Other Races"--11.8 percent
(Table 1). .

These rates obviously indicate conspicuous differences by race :
for both FY 1972 and FY 1973, but hardly any change by year, except ;
for "Other Races." :

!

This approach might be considered fully appropriate if the int- !
erest is in ascertaining the percent of the available manpower that '
vould be additionally disqualified for medical reasons, above those i
who were disqualified for mental and administrative reasons. :

Medical Reasons: Total. Under this approach, the disqualifica-
tion rates for medical reasons, as shown in Table 1, were computed
as follows, by fiscal years:

!
FY 1972: Total--13.4 percent; Caucasian--13.6 percent; }
Negro--13.0 percent; "“Other Races"--12.7 percent; i

FY 1973: Total--13.1 percent; Caucasian--13.5 percent;
Negro--11.6 percent; "Other Races"--14,6 percent
(Table 1).

Though these rates still reveal some racial differences in the
medical disqualifications, specifically in FY 1973, they are by far
of a much lesszr degree than the differences shown by race when
limited to "Medical Reasons Only,." The differences in the disquali-
fications for "Medical Reasons: Total" depend obviously to a great
extent on the magnitude of "overlapping groups." .
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These rates show the percent of the examinees that could not
m?et the medical standards, irrespective of their other qual‘fica-
Lions,

Disqualifications for Mental Reasons-General. Obviously, the
same two-way evaluative approach applies to disqualifications for
mental reasons. Such disqualifications could be limited to "Mental
Reasons Only", or they could be for "Mental Reasons, Total® by in-
cluding the "overlapping groups.” The latter rate would show the
percent of applicants who do not qualify "mentally," irrespective of
their other qualifications. The choice of the approach depends ob-
viously on the type of evaluation sought,

Mental Reasons Cnly. As shown in Tabie 1, the percent of all
applicants disquilified ¥or "Mental Reasons Only" were as follows,
by race and year.

FY 1972: Total--9.7 percent; Caucasicn--5.4 percent;
Negro--26.9 percent; "Cther Races"--15.5 percent;

FY 1973: Total--11.7 percent; Caucasian--7.0 percent;
Negro--28.3 percent; "Other Races"--22,7 percent
(Table 1).

Mental Reasons: Total. By combining the disqualifications for
"Mental Reasons Only"™ with those of the "overlapping groups," the
percent of applicants disqualified for "Mental Reasons: Total" were
thus by race and year, as follows:

FY 1972: Total--11.4 percent; Caucasian--6.5 percent;
Negro--31.4 percent; "Other Races"--17.5 percent;

FY 1973: Total--13.3 percent (higher than in FY 1972);
Caucasian--8.0 percent (higher than in FY 1972);
Negro--31.9 percent (slightly higher than in FY 1972),
"Other Races"--25.5 percent (markedly higher than in
FY 1972) (Table 1).

Reemphasizing, these are disqualification rates for mental
reasons at the AFEES, follc.:ina the mental preliminary screening at
the recruiting stations.
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IV. OVERALL RESULTS BY MILITARY SERVICE
Distribution by Military Service

To begin with, the number and the percent distributions of all
applicants for enlistment are shown in Table 2, by military service
and race; separately, for fiscal years 1972 and 1973.

As indicated in Table 2, the proportional distributions of all
applicants for enlistment by military service were as follows, by
fiscal years:

FY 1972: Army--43.6 percent, Navy--22.2 percent;

Marine Corps--10.7 percent; Air Force--23.5 percent
(Table 2);

FY 1973: Army--24.,5 percent; Navy--22,3 percent;

Marine Corps--11.5 percent; Air Force--21.7 percent
(Table 2).

The corresponding numerical and percent distributions by race
(Table 2) clearly indicate that the Army and the Marine Corps obtained
proportionally less of the Caucasian applicants and proportionally
more of the Hegro applicants. This holds for FY 1972 and even rore
so for FY 1973. The opposite is, of course, true of the Navy and the
Air Force. These interservice differences in the racial composition
of their applicants is further brought out in the ensuing distri-
butions of the applicants by race within each military service,

Distribution by Race Within Each Military Service i

The percent distributions of applicants for enlistment by race !
within each military service were calcuated from Table 2 as follows, ;
by fiscal year: {

FY 1972 Army: Caucasian--78.2 percent; Negro--20.5 percent;
"Other Races"-~1.3 percent;

AL o+ et

Navy: Caucasian--83.8 percent; Negro--15,1 percent;
"Other Races"--1.1 percent;

Marine Corps: Caucasian--73,3 percent; Negro--25.3 .
percent; "Other Races"--1.4 percentj i

Air Force: Caucasian--79.8 percent; Negro--19,2
percent; "Other Races"--1.0 percent.

n
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Tablz 2

Male Applicants for Enlistment: Distribution on Initial

Examination, by Race and ilitary Service Applied

(Fiscal Years 1972 and 1973)

21.7

Distribution by Race
Mn'::? 4 Tote! Caucasian Negro *QOther Races"
Szevice
Number | Percent Number | Percant Numbezr | Percent Number | Percant
FY 1972
Tosal 439,187 100.0 348,362 100.0 fL11 1000 - 5,254 1G0.0
) Army 191,319 43.6 149,679 43.0 54,161 45.8 2,479 47.2
' : Navy 97,353 222 81,603 234 14,709 17.2 1,041 19.8
. Marine Corps 47,1883 10.7 34,578 99 11,919 139 6391 13.2
Air Forc2 103,327 23.5 . 82,562 23.7 19,782 23.1 1,043 19.8
FY 1973
Total 414,263 100.0 320,493 100.0 88,445 ‘100.0 5325 100.0
Army 184,257 445 135,162 .42.2 46.451 525 2,644 497
Navy 92,374 22.3 79,981 249 11,494 130 899 16.9
Marine Corps 47,884 115 33,316 104 13,768 ' 15.6 800 15.0
Air Force 89,748 72,034 225 16,732 18.9 982 184

Source: USAREC fila,
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‘ FY 1973

Army: Caucasian--73.4 percent; Negro--25,2 percent;
3 "Other Races"--1.4 percent;

Navy: Caucasian--86.6 percent; Negrp--12.4 percent;
"Other Races"--1.0 percent;

E ’ Marine Corps: Caucasian--69.6 percent; Negro--28.7
percent; 'Other Races"--1.7 percent;

Air Force: Caucasian--80.3 percent; Negro--18.6
percent; "Other Races"--1,1 percent,

Pronounced shifts in the racial composition of the applicants
for enlistment occurred in 1973 in the Army and in the Marine Corps--
toward a proportional increase in the number of MNegro applicants.

Results of Examination by Military Service and Race

General. The overall results by military service are presented
numerically in Tables 3 and 4, and in terms of percent in Tables 5
and 6, for fiscal years 1972 and 1973, respectively. The gqualified
applicants are classified by physical category, and the discualified
ars distributed by disqualifying causes, in the same manner as in
Table 1,

Disqualification for "Mental Reasons:Total? In examining these
results, it seems that the primary interservice differences are os-
tensibly in their disqualification for mental reasons. The failures
for "Mental Reasons: Total,"--arrayed on a progressive scale--ranged
as follows, by fiscal year and race:

FY 1972 Caucasian: Air Force--2.3 percent; Navy--4.9 percent;
Army--2.5 percent; Marine Corps--11.8 percent (A1l
Services--6.5 percent);

Negro: Aiv Force--18.0 percent; Navy--31.0 percent;
Army--35.3 percent; larine Corps--41,0 percent (Al
Services--31.4 percent;

"Other Races": Air Force--6.7 percent; Navy--15.5 per-

cent; Army--21.1 percent; Marine Corps--23.9 percent
(A11 Services--17.5 percent) (Table 5).
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FY 1973 Caucasian: Air Force--3.5 percent; Navy--3.6 per-
cent; Army--10.8 percent; Marine Corps--17.4 per-
cent (A11 Services--8.0 percent);

Negro: Navy--22.5 percent; Air Force--23.2 percent;
Army--33.5 percent; Marine Corps--44.6 percent
(A11 Services--31.9 percent);

"Other Races": Air Force--10.7 percent; Navy--17.8
percent; Army--30.0 percent; Marine Corps--37.2
percent (A11 Services--25.5 percent)(Table 6).

To recall, the rates for "Mental Reasons: Total" were obtained
by combining the rates for “Mental Reasons Only" with those of the
“overlapping groups."

Changes in the mental standards by service; differences in the
mental prescreening procedures as applied by the military services
at their respective recruiting stations; and perhaps to a certain
degree, differences in the kind of applicants, as it varies from
service to service--all thcse factors are assumingly responsible
for the wide interservice differences in the wmental disqualifica-
tions at the AFEES.

It should be noted that the FY 1973 data reveal a substantial
increase in the mental disqualifications for all services over
FY 1972, except the Navy.

Disqualification for "lledical Reasons: Total". Except for the
Marine Corps (thus far, for unidentified reasons), ther: appear to
be no practical significant differences in the medical disqualifi-
cations by service. The percent disqualified for medicil reasons
were as follows, by fiscal year and race--on a progressive scale:

FY 1972 Total: Air Force--12.9 percent; Navy--13.2 percent;
Army--13.5 percent; Marine Corps--14.% percent
(A11 Services--12.4 percent);

Caucasian: Air Force--12.9 percent; Navy--13.3 per-
cent; Army--13.7 percent; Marine Corps--15.0 per-
cent (A11 Services--13.6 percent);

Negro: Army--12.7 percent; Air Force--12.9 percent;
Navy--13.1 percent: Marine Corps--14.2 percent (A1l
Services--13.0 percent); :
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FY 1973

"Other Races": Air Force--10.6 percent; Navy--11.4
percent; Army--13.3 percent; Marine Corps--15.5
percent (A1l Services--12.7 percent)(Table 5).

Total: Army--12.4 percent; Air Force--13.0 percent;
Navy--13.5 percent; Marine Corps--14.8 percent
(A11 Services--13.1 percent);

Caucasian: Army--13.0 percent; Air Force--13.2
percent; Navy--13.6 percent; Marine Corps--15.6
percent (A1l Services--13.5 percent);

Negro: Army--11.0 percent; Air Force--11,.8 percent;
Navy--12.5 percent; Marine Corps--13.0 percent
(A11 Services--11.6 percent);

"Other Races": Air Force--12.5 percent; Army--13.5
percent; Farine Corps--17.3 percent; Navy--17.8
percent (A1l Services--14.6 percent)(Table 6).

These percentages include disqualifications for "Medical Reasons

Only" plus thoze of the "overlapping groups", as previously indicated.
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V. OVERALL RESULTS BY AGE

- —

;’ Distribution by Age, Race, and Geographic Area

Detailed distributions of the applicants for enlistment by age,
in terms of 2-year age-intervals, are presented in Tables 7 and 8,
by race and geographic area, for fiscal years 1972 and 1973, respec-
tively. As may be seen from these distributions, the majority of
: the applicants for enlistment belongs to the (17-18) aqge aroup; some-
é ‘ what over €0 percent of the Caucasian applicants and somewhat over
3 50 percent of the Negro applicants came from this youngest age
3 agroup., This holds for both, FY 1972 and FY 1973--with the latter
. fiscal year showing a somewhat higher percent.

Combining these younger applicants with those in the (19-20)
age group, some 90 percent of the Caurasian applicants, and some 85
percent of the Negro applicants were under ‘21 vears of age.

It will be noted that there are some variations in these age-
distributions by geographic area, when the (17-18) and the (19-20)
age-groups are considered separately. These geographic variations
seem, however, to disqppear when these age-groups are combined.

Mean Ages in Years by Race and Geographic Area

The mean ages in years were computed by race and fiscal year
as follows: Caucasian--19.1 years of age for both FY 1972 and FY
1973; Negro--19.4 years of age, also for both FY 1972 and FY 1973;
"Other Races"--19.8 years of age for FY 1972 and 20.1 ycars of age
for FY 1973.

The data indicate some small variations by geographic area
(Tables 7 and 8).
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Resuits of Examination by Age and Race
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General. The overall results of the examination of applicants
for enlistment into the military service are presented by age and
race in Tables 9 and 10 for fiscal years 1972 and 1973, respectively.
Definite age-differences in the disqualifications for military ser-

: vice are revecaled with respect to medical disqualifications. Of

| specific interest are the relatively high disqualification rates of
{ the youngest (17-18) age-groups for mental reasons, which are to be
ascribed obviously to their lowsr educational a: tainment.

[ e
[

: ;_ Disqualifications for Mental Reasons--7otal. The disaualifia-
tion rates {(in percent) for mental reasoas by age fluctuated as
follows by fiscal year and race:

FY 1972 Caucasian: 7.0 percent for age-group (17-18);
5.4 percent for age-group (19-20); 5.7 percent
for aye-group (21-22%; 6.7 percent for age-
group (23-24); and 9.7 percent for age-group
(25 and over);

ot Cil i s

Negro: 32.3 percent; 30.4 percent; 29.4 per-
cent; 30.7 percent; and 34.1 percent for the
above-specified age-groups, respectively
(Table 9).

N

E FY 1973 Caucasian: 8.4 percent; 7.5 percent; 6.5 per-
cent; 7.3 percent; and 10,1 percent;

g Negro: 33.0 percent; 31.2 pe:cent; 29.8 per-

i cent; 28.1 percent; 31.0 percent--for the age-
groups (17-18); (19-20); (21-22); (23-24) and
(25 and over), respectively, for both races
(Table 10).

23




egproe n T - R
- o » O

b
N

. *ol!4 D3HYSN :o3inog
m G0 "0 LTyl $53) JUadI0d sepul O “Op
S*9 9°01 0 LT 0°0 AR 61 975y ¢7CS 3980 ¥ 6C
a4 9°01 g9z 0°0 c°1y 0°1IC L LS L 8S vZ - €2
_0°% 1°'01 yesc 0°0 §° 6L 612 G'8¢ S°G9 ZZ -1z
9°y 1°6 8°¢ce 1°0 9°0x §°12 6°8¢ ¥ 09 CeZ - 61
Sy L°L 8°Le 0°0 00y 9°0¢ ¥°0g 0°09 gL - L1 ady
S*y S8 6°9¢ 0°0 6 6% 0°12Z 1°6¢ 1°06 OYO3N .
$°L 978t 64 10 8¢ 070¢ CM S SYIL IR0 7wl .
11 YA Uh t 0 PRl R4 0 0% STSP - 9787 Ve -=Z¢ i
b gl 6 ST L. T 0 FAR ¢4 Tt rAFA7 £ 8z Ze- 1z ;
g-t L°¢tl Py 1°G 2 61 0°0¢< 2°08 8108 0cC - Gt _
I°1 It 6°S 1°0 £°S1 1°€62 IS L°18 8L -4 by
; 1 S°ct v°s o 1°61 §°62 172 6°03 NVISVONYO
m 0°¢ R T°¢1 70 R gLz Z°0% 519 TG 7 6L
i 2°2 9°SY 11 10 [T LYLC yeCy 1'1L ve - El
8°1 £ v £°01 1°0 $°9Z 9°8¢ 6°vp §°¢L ¢ ie
8°1 9 21 ¥°0 1°0 6tc 0°s¢ 1°8p 1794 0c - Lt 1 __
L1 9°01 L°6 1°0 T°2e 9%z €°0¢ 6°/L gL - 4L ooy E
L1 LTl L°6 1°0 z7ed 87LC g6y 8§ 9L V101
suoseOYy ruQ Alup ‘sisog. suoseny HeT-3 % g v felo 1 4
1enpoyy ‘su seay euon dANnTL Asobared) (2315A4g ] 2
12 QoW EHPIN papied “SiuiwpY e
asne) BujAjnendsig AQ *paylenbiQ poyienD LXLS
soey
5 SUNSOH (2430 30 LOUNG IISIQ 1UDIIDY /
{2461 4ToA feasid) : ;
eby pue @oey Aq ‘aoiatog Aduliliig 20} uoneulwexy jeniu] o : .
$}nsoy {[e42AQ O UORINGLISIQ JUSMBg : JudUSHUT J0} stuciddy ajely ;
6 94el )

- o B

T, R T T AP T IR PR




L ]+ P SIS YA e

Ca sy

wn
N
. ‘ajt4 D3HVSA 10n0g
‘G0 "0 UlYl $SO} JUDAU SAICAHPUW O *0p
Pl 9711 L7 9¢C 170 L 10 ¢ Le ¢TI A
[ 0°11 G6°ve [0 RS L 1L 176¢ 809 %z - £¢
§°¢ L°6 £°9Z 00 S or 0°1le ST6% SITS] ZZ- 12z
AL ?°8 € LC {70 PP s LGk ] 0Z - 6!
9°¢ 1°L v G2 0°0 1°0f 6°61 g°ot 6°6S 8L - /L :aby
9°¢ 0°'8 £°8¢ 0°0 6°68 2°0Z 6°GE 1°09 OLO3N
€°1 G°81 8'8 G0 0°62 6°LE 1°¢t 012 J0AQ R ST _
0°1 A £ 9 170 [°s¢ 676l 0°sv - 61l vZ - €2
6°0 2°ql u*'s 1°0 8°1¢ DS S LY 8L Lzt .2
[°1 ¢l v°9 1°0 1°12 0°¢e 5°Gl 6°SL Ce - Gt
0°1 €11 Ve 1°0 §°ul 14 6°18 Z°C3 8y - Li 90y
0°1 A 0°L 1°0 9°0¢ L°82Z £°08§ vT6L NVISVYONVYO
0°C 9 Y1 0" vl [*0 L°ZE A°8% 91y €749 e B 5
g1 9°s1 1°c1 1°0 9°5Z £°LZ T°¢y £°0L ve-te
L 1 9°¢1 8°11 1°0 LT 9°LZ Sy s$°cL e - it
L1 A 8'11 L°0 G'Sc Y coLy 1°pL 6 - bl
S°1 S0t 9°1t 1°0 L*ee L°92 9° Gt €°91 8L - Ll 9V
9 1 S i L1t 1°0 6 ¥ (Y4 €°Sy 1°8¢ V104
SUOLLOY AnQ AuQ ‘515010 SUOSUOL c101 e | v jqioL
JeOPIN ‘su0IToY it oniesd AJOUuIL) (LIISALd
B (CIVON e3Py paued «SIILRY aly
osned GuiAjienpsig AqQ *paynenbsiQ payienp s
sacy
. SUHASO Y HOJOAD O LONNQINSIT IUddINd
(€261 TOA [U3si)
o0y pue aoey Aq ‘adiaid3 ALLiji 40} uotuueX eyl 1o _
SINSeY 124aAQ0 ;0 UOIINGLRSI JUIVIDY ¢ IUIWSIUT 10} sjuedljcdy B2
0T 2iqel
,.< ; " _ = .E&E%%Eg.?. T p—

o S X




Caddatlon o o Laki

A RN A - SRR A 343 A

9o o o

£a

PR
5 N

Disqualifications for Medical Reasons: Total. With respect
to the disqualifications for medical reasons the data certainly
exhibit a definite gradual increase with age, as expected. This
holds for both racial groups. The experience of fiscal years,
1972 and 1973 reveal the following percent disqualified for med-
jcal reasons by race and age:

FY 1972 Caucas 12.3 percent; 14.7 percent; 16.9
percent; 18,8 percent; and 20.4 percent, for
age-groups (17-18), (19-20), (21-22), (23-24),
and (25 and over), respectively.

Negro: The corresponding rates for these

applicants are: 12.2 percent; 13.7 percent;

14.1 percent; 15.0 percent; and 17.1 percent--

for the same age-intervals as for Caucasian (Table 9),

FY 1973 Caucasian: 12.3 percent; 14.6 percent; 16.1
percent; 18.7 percent; and 20.2 percent for
the age-groups (17-18) through (25 and over)--
about identical to those of FY 1972;

Negro: 10.7 percent; 12.1 percent; 13.2 per-
cent; 14.2 percent; and 15.9 percent for the
age-groups (17-18) through (25 and over)--
somevhat lower than in fY 1972 (Table 10).

The primary concern is, of course, with the medical disqual-
ifications of the two youngest (17-18) and (19-20) age-groups,
inasmuch as only around 10 percent of the Caucasian applicants and
around 15 percent of the Negro appiicants are above those age-
groups, as noted before. It is only with respect to "Other Races"
that the age-avoups of 21 years of age and above comprised around
25 percent of their applicants.
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4 0 Vi. CVERALL RESULTS BY GEOGRAPHIC AREA
| A
L Distribution by Geographic Area and Race
! o The numerical distributions of the applicants for enlistment

by race and gcographic area are shown in Table 11, separately for
fiscal years 1972 and 1473, Their corresponding percent distribu-
tions by race and geographic area are presented in Table 12. In
addition, Table 12 also includes percent distribulions of the male
youths, age 14-17, as reported in the 1970 Census of Population.
The juxapositicn of these data indicates to a certain degree the
relationship batween the aprlicants for enlistment and the corres-
ponding male popolation from which they presumably came. Thus,
for instance, the porcent distribution of the "Caucasian and Other
Races" applicants by gecgraphic area indicates the East Korth
Central Arez contributed proportionally less that would correspond
to the distribution of its male youths within the military age
range (18.2 percent in FY 1973 vs. 20.8 percent); while Vest South
Centre! indicates a highar percent for applicants than that indica-
ted by the distribulion of the male youths (10.9 percent in FY
1973 vs. 9.3 percent)., The same seemingly holds for the Regro
applicants within these gcogrephic areas.

Yaghian i

Similar differences may be noted with respect to other geo-
graphic areas.

TR

Distribution by Raca Within Each Geographic Area

For further evaluation, distributions of the applicants by
race within each geographic area are shown in Table 13.

27
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Table 11

T

] Male Applicants for Enlistment: Distribution on Initial Examination
T for Military Service, by Race and Geographic Area
i 1 (Fiscal Years 1972 and 1973)
3 Distribution by Race and Fiscal Year
7 Geographic Ares®
” Total Caucasian Nearo “Other Races”
g FY 1972
% United States: Total 439,187 348,362 85,571 5,254
&
3 New England 22,408 20,924 1411 ’ 73
%, Piddia Atlantic 63,399 49,482 13,580 337
;-f - East North Central 80,75)5'-i 66,745 13,671 379
% ; West North Central 37,656 34,022 ¢ 3,303 331
S ' South Atlantic. 69,038 44,391 24,576 121
£
[ East South Central 31,794 . 21,432 - 10,351 1
1 - West South Central 51,704 37,640 13,753 311 g
2 " {Mountain’ 22,019 20650 710 659 " :
’ ‘Pacific 60,324 53,076 4,216 3,032
, FY 1973
g : United States: Total . 414,263 320,493 £3.,445 5,325 , i
Eoge New England ¢ 20,137 18,584 1,476 17
1 Middle Atlantic 53514 44,327 13,603 334 '
£ East North Central 72,213 £9,022 12,921 ; 330
e West North Central 33,570 29,760 3,475 335
' I South Atlantic 66,918 40,442 26,299 177
3 East South Central 30,578 19,671 10,897 10
. West South Central 43,705 35,199 13,217 289
3 Mountzin 21,346 19,921 - 793 632
s Pacitic 62,222 53,567 5564 3,091
' BStates within each ceoaraphic area {as d2fined biy the Bureau of the Census): New Englond—
i f Maine, New Hampshire, Veemont, Plassachusetts, Rhoda Ustand, Connccticut; LMiddle Atlontic—
3 s New York, Mew Jersey, Peansyivania; East North Central-Qhio, Indiana, Winois, Michigan, Wisconsin;
! West N wth Control=Minnssota, 1nwa, Missouri, North Dakota, South Dakots, Nebraska, Kensas;

South Atlaatic—Dlawars, Llarylaad, District of Coluinbia, Virginia, Viest Virginia, North Corolina, a

: South Carolina, Georain, Florida; Eost South Cent-ol—-Kentucky, Teanes2a, Alahn’mn, Fssissippi; |

o West South Control=Askers s, Louisiana, Oklahoma, Taxos; Mdountiin~tioniana, Kdoho, \Vyorning, E

4 Coluredo, New Maxico, Arizona, Utah, Navada; Pacific—Alaska, Citifornia, Hawaii, Oregon, Washington, i
] Source: USAREC Fal, !
k ; |
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Tabla 12

Percent Distribution of Male Anplicants for Enlistmeant in
Fiscal Years 1972 and 1973 by Ruce and Geographic Area,
Compared With the Corresponding Disirihations of iiule Youihs,
Agad 14-17, o3 Reportad in the 1570 Cansus of Population

Pescant Disirthution

Caucasizn & “Oiher Roces™
(~on-itarce) Negra
Geogrophic Area | tng e e — e -
Applicants for Exlistirent™, 1970 |Applicents for Entisiment™] 1070
S ——— —emmme ] Clisus of [ Cerius of
FY 1972 I Y1923 | Population L‘r-Yw'/z FY 1973 | Poput=ticn
United Stetes: Toted 1060.0 103.0 103.0 1C3.0 100.0 100.0

New England 5.9 5.7 6.1 1.6 1.7 15
Middle Atlantic 141 13.7 17.5 15.9 156.6 153

Cast Nocth Central 19,0 18.2 20.3 16.0 14.6 16.9
Vlest Norih Central 9.7 9.2 9.0 3.9 3.9 3.0.
Souih Atantic 12.6 125 12.9 23.7 29.7 29.6
East South Centicl 6.1 C.1 5.7 12.1 12.3 12.8
. West South Central 107 10.9 9.3 16.1 14.0 14.0
founisin 6.0 6.3 49 0.3 0.9 0.8
Pacific 15.9 17.4 13.8 4.8 6.3 6.1

. Derjvid from Telite 11,

Tabla 13

Male Applicents {or Talistrnznts Percant Distribution on Initicl Examination
for Militery Servic, by Ruece Vithin Each Geogrephic Area
(Fiscul Yeers 1972 end 1973

e et e -

Foreant Distribution by Boce and Fise.d Wear®

FY 1@

Geogyrephic Ared® FY 1973

Counazian [ HNERIY) ] Othiar Cauci'n Hegio Other
) o [ Y (e e ) e O e s
70.3 9.5 1.2 17.4 21.3 1.3
93.4 6.2 03 92.3 1.3 0.4

pa—

United Stetes: Totdd

New Unglind

lViddlz Adentic 78.1 214 0.5 75.8 23.6 0.6
Eust PMorib Central ©2.0 16.9 0.5 81.7 12.9 0.4

\West Worth Cenitral
Souih Atluntic

Eust Suuh Central
West Soutin Contrel

450.3 5.8 0.9
643 336 0.1
67.4 32.6 0.0
72.3 25.5 0.6

8C.6
60.4
614.4
723

10.4 1.0
313 0.3
35%.6 0.0
27 0.6

Jounioin 93.8 3.2 3.0 933 3.7 3.0
Paciiic €8.0 7.0 5.0 £6.1 89 5.0
e o . o e

Sunm for eoch e equals 1000 peereent, 0.0 i--dirol%::cs'.. than 0.05 percent. Derived from Tible 11,
'See footnote to Tebte 11,

RS

)

e

g 4

PRSP



L 3 o RO
Vo
Sy

Results of Examination by Geographic Area and Race

General., The results of examination of applicants for enlist-
ment are presented by geographic area in Tables 14 and 15 for fiscal
years 1972 and 1973, respectively. The results are limited to
Caucasian and Negro. The results for "Other Races" are not shown
by geographic area hecause of the small number of such applicants.

As in previous tables , the results are shown by percent qual-
ified, in terms of physical categories A and B, and by disqualify-

~ ing causes.

In order to provide a clearer picture as to geographic differ-
ences in these results, the geographic areas have been arrayed on
the basis of their disqualifying causes on a progressive scale, from
the lowest to the highest percent disqualified. The ranking was
arranged in terms of the following disqualifying causes: a. All
Reasons; b. Mental Reasons, Total, consisting of "Fai]ed‘ﬂéntal Test,
Only" plus the "overlapping group"; and ~. Medical Reasons, Total,
consisting of “"Medical Reasons, Only" pius the "overlapping group."

A1l Causes: FY 1972

Caucasian: Pacific--14.3 percent; Mountain--1€.8 percent;
East North Central--18.2 percent; Vest North Central--
18.7 percent; Hew England--19.3 percent; South Atlantic--
20.5 percent; Middie ftlantic-~20.6 percent; East South
Central--22.4 percent; tlest South Central--23.1 percent;
(United States: Total--19.1 percent);

Negro: Pacific--28.6 percent; Mountain--31.4 percent;

East North Central--34.1 percent; llest North Central--
35.4 percent; New England--38.6 percent; Middie Atlantic--
39.4 percent; East South Central--40.5 percent; South
Atlantic--42.1 percent; West South Central--47,2 percent;
(United States: Total--39.9 percent)(Table 14),

A1l Causes: FY 1973

Caucasian: Pacific--18.0 percent; East Nnrth Central--
19.5 percent; West North Central--20.1 percent; East
South Central--20.2 percent; Mountain--20.5 percent;
South Atlentic-~20.8 percent; Middle Atlantic--22.1 per-
cent; New England--22.6 percent; West South Central--
23,5 percent; (United States: Total--20.6 percent);

R )
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Negro: East South Central--35.1 percent; Pacific--35.9
percent; South Atlantic--37.5 percent; East North Central--
38.3 percent; West North Central--38.9 percent; Middle
Atlantic--42,0 percent; New England--42.5 percent; Moun-
tain--45.9 percent; West South Central--49,3 percent;
(United States: Total--39.9 p.rcent) (Table 15).
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: ig Mental Reasons--Total: kY 1972

: - Caucasian: Vest Horth Central--3,9 percent; Mountain--4.7
percent; Pacific--4.8 percent; New England--5.7 percent;

s East North Central--5.9 percent; South Atlantic--8.0 per-
- cent; Middle Atlantic--8.1 percent; West South Central--
g 8.6 percent; Exst South Central--8.9 percent; (United

. States: Totel--€.5 percent)s

8 Negro: Pacific--22.4 percent; lountain--24.1 percent; West
4 North Central--25,2 percent; East Horih Central--26.4 per-
E | cent; New England--28.4 percent; Middle Atlantic--30.7 per-

1 cent; South Atlantic--32.5 percent; East South Central--
: 33.0 percent; Kest South Central--38.9 percent; (United
States: Total--31.4 percent) (Table 14).

Mental Peasuns--Totel: FY 1973

Caucasian: Mest Morth Central--4.9 percent; Mountain--6.,6
percent; hew Ergland--7.1 percent; East North Central--7.5
percent; Pacific--7.8 percent; South Atlantic--8.2 percent;
East South Certral--8.7 percent; Middle Atlantic--9.5 per-
cent; Vest South Central--10.8 percent; (United States:
Total--8.0 percent);

1 , Negro: East South Central--28.7 percent; South Atlantic--

: 28.8 percent; tost Nortnh Central--28.° percent; Pacific--
29.0 percent; East North Central--30.9 percent; Rew England--
31.4 percernt: Middle Atlantic--33.4 percent; Mountain--36.6
vercent; Vest South Central--41.6 percent; (United States:
Jotal--31.9 percent) (Talle 15).

Hedical Reesons--Total: FY 1972

Caucuasian: Pacific--10.0 percent; Hountain--12.9 percent;
East North Central--13.1 percent; Middle Atlentic--13.7
percent; South Atlantic--13.7 percent; Mew England--14.7
percent; Hest MNorth Central--15.0 percent; East South
Central--15.1 percent; Kest South Central--16.1 percent;
(United States: Total--13.6 percent);
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Negro: Pacific--8,0 percent; Mountain--10.3 percent; Fast
North Central--10.8 percent; East South Central--12.2 per-
cent; Middle Atlantic--13.4 percent; ltest South Central--
14,0 percent; South Atlantic--14.4 percent; New England--
14.5 percent; West North Central--15.6 percent; (United
States: Total--13.0 percent) (Table 14).

oy gy ENG

i

Medical Reasons--Total: FY 1973

Caucasian: Pacific--10.9 percent; East MNorth Central--
12.8 percenty East South Central--12,9 percent; Middle
Atlantic--13.8 percent; South Atlantic--14.0 percent; llest
South Central--14.0 percent; Mountain--14.9 percent; West
Yl Rorth Central--15.2 percent; New England--16.6 percent;
b % (United States: Total--13.5 percent);

AR oMy L

*

Negro: Pacific--8.8 percent; East South Central--9.6
percent; East lorth Central--10.2 percent; Middle Atlantic--
12.2 percent; West South Central--12.2 percent; South
Atlantic--12.6 perceni; Vlest Nlorth Central--13.9 percent;

New England--14.9 percent; Fountain--15,0 percent (United
States: Total-~11.6 percent) (Table 15),

VIL KEDICAL DISOUALIFICATIONS BY EDUCATIONAL ATTAINMENT

Distribution by Educational Attainment, Race, and Geographic Area

: The distributions of the applicants for enlistment examined in

) fiscal yeaers 1972 and 1573 by educational attainment are showm in
Tables 16 and 17, The dats are presented by race and geographic area.
They also indicate the medien years of schiool completed, by race and
geogrephic area.

] : There are rather significent differences in these distributions
; by race; specifically, in the percent of applicants with 1 year of

college or mora, Tho highest percent of applicants for enlistnient in

the collcoe category was avong applicants of "Other Races," compris-
- ing 15.0 percent in FY 1972 end 12.5 percent in FY 1973 of their

] ) total number of apnlicants. (Ihis accounts evidently for their high-

: er average ace, as brought out before.) The corresponding figures in

the college category for Caucasian applicants were 9,9 percent in

FY 1972 and 8.3 percent in FY 1973, For Nearo applicants the cor-

responding figures vere 6.0 percent and 5.9 percent in FY 1972 and

FY 1973, respectively (Tables 16 and 17).
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The overwhelming majority of applicants for enlistment consisted
of individuals within the educational range of (10-11) and 12 years of
school completed. The percent of applicants within these high-school
%radsﬁ were as follows by fiscal year and race for “"United States:

otal”: .

FY 1972

A11 applicants: 36.6 percent with (10-11) years of school
completed and 43.9 percent high-school graduates (a total

of 80.5 percent within this educational range); Caucasian--
35.2 percent and 44.2 percent within these high-school
grades, respectively (a total of 79,4 percentg; Negro--42,2
percent and 43,0 percent within these educational levels,
respectively (a total of 85.2 percent); "Other Races"--32.4
percent and 43.4 percent (a total of 75.8 percent)(Table 1€);

FY 1973

The corresponding figures by these educational levels of
(10-11) and 12 were: Total--39,3 percent and 43,6 percent,
respectively (a total of 82.9 percent); Caucasian--38.2
percent and 43.9 percent (a total of 82,1 percent); Negro--
43.6 percent and 42.6 percent (a total of 86.2 percent);
"Other Races"--32.9 percent and 45,0 percent (a total of
77.9 percent)(Table 17).

These facts, which clearly indicate that the bulk of the appli-
cants for enlistment comes from the (10-11) and 12 grades, are of
major significance in appraising the effects of the medical disqua-
1ifications by educational attainment,

Applicants With High School Education or Higher

It has been found that enlisted men with high-school education
or hicher present fewer disciplinary problems, and consequently lower
attrition rates, than those with less than high school education, ir-
respective of their scores on the Armed Forces Qualification Test
(AFOT). (For detailed analyses, see 5 and 6.) It is with this in
view that the following proportions of applicants with high-school
education or higher are presented here by race and geographic area,
as derived from Tables 16 and 17 for fiscal years 1972 and 1973.
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These educational data by high school or higher are expressed

in terms of percent and a-rayed by geographic area and race on a
progressive scale,

The proportions of applicants with high school education or
higher were as follows, by fiscal year, geographic area and race:

FY 1972

Caucasian: New England--44.8 percent; East South Central--
50.7 percent; Middle Atlantic--51.0 percent; South
Atlantic--51.5 percent; West South Central--51.7 percent;
East Morth Central--53.1 percent; lountain--57.1 percent;
Hest North Central--60.4 percent; Pacific--62.2 percent;
(Caucasian: Total--54.1 percent);

Negro: Nev Figiand--37.2 percent; VYest North Central--
39.3 percent; East North Central--41.0 percent; Middle
Atlantic--42.3 percent; llountain--46.3 percent; West South
Central--52.2 percent; South Atlantic--52.5 percent; East
South Central--55.8 percent; Pacific--61.6 percent;
(Megro: Total--49.0 percent);

"Other Races": Total--58.4 percent;

United States: Total--53.2 percent (Table 16).
FY 1973

Caucasian: East South Central--46.6 percent; New England--
48.3 percent; South Atlantic--48.7 percent; Middle
Atlantic--48.8 percent; llest South Central--53.0 percent;
East North Central--53.4 percent; Mountain--54.9 percent;
Hest North Central--56.2 percent; Pacific--69.4 percent;
(Caucasian: Total--52.2 percent);

Negro: Uest lorth Central--38.6 percent; New England--
41.2 percent; rtountain--42.5 percent; East North Central--
43.0 percent; Middle Atlantic--44.7 percent; South
Atlantic--50.5 percent; East South Central--53.3 percent;
West South Central--54.1 percent; Pacific--65.8 percent;
(Negro: Total--48.5 percent);

"Other Races": Total--58.5 percent;

United States: Total--51.4 percent (Table 17).
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Median Years of School Compleied

In evaluating educational attainment, median of years of school
completed is generally used as an evaluative index. Such medians are
therefore presented in Tables 16 and 17, by geographic area and race |
for fiscal year 1972 and 1973, respectively. For the United States:
Total, the median years of school completed by the applicants examined
at the AFEES were computed as follows by race and fiscal year:

e mr‘

i FY 1972: Caucasian--12.0 years; Negro--12,0 years;
H "Other Races"--12,2 years (Table 16);
o FY 1973: Caucasian--12,1 years; Negro--11.9 years;
i f "Other Races"--12.2 years (Table 17). f

Obviously, these overall data hardly indicate any noticeable
racial differences, though definite differences may be noted by geo-
graphic area; especially, with respect to MHegro applicants. Thus, for
instance, the educational medians of the Negro applicants in the South
(i.e., South Atlantic, East South Central, and West South Central) are
higher than those in the other geographic areas, except the Pacific
area. This does not mean, however, that the educational attainment
B¢ of the Hegroes in the South is relatively higher., It factually im-
Bl plies that relatively more Negro applicants of lower educational
level are eliminated by the mental prescreening at the recruiting
. stations, prior to their appearance at the AFEES. Obviously, it is
for this reason, that the percent of applicants in (10-11) grades is
smaller in the South than in other areas; again, except for the
Pacific area., With respect to the Pacific area, its relatively high-
; er medians of years of school comuleted, as well as its lower percent
1 . in the (10-11) gredes, may be assumedly attributed to a relatively
2 higher educational achievement.
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Clearly, due to the preliminary mental screening at the recruit-
ing stations, definite caution is to be exercised in interpreting the
distributions by education, as revealed by the presented AFEES data.
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) General. Four tables (Tables 18-21) have been prepared to in-
dicate the disqualifications of applicants for enlistment due to medical
reasons--2s related to their educational attainment. The data are dif-
ferentiated by geoaraphic area, and by race within each geographic area.
They are presented in two forms: a. Disqualification for "medical reae
sons, only,” and b, disqualifications for "medical reasons, total.® As
previously explained, the disqualifications for "medical reasons, only"*
(Tables 18-19) show the proportions of applicants for enlistment who
were mecically disqualified (otherwise qualified), in addition to those
who were disqualified for mental reasons: total. The disqualifications
for "medical reasons, total* (Tables 20-21) show the proportions of ap-
plicants who could not meet the medical standards, irrespective of their
mental oualifications.

The data cover fiscal years 1972 and 1973 and are shown separately.

The data indicate a certain generé] drop in the mental disqualifi- -

cations in FY 1973, as compared with FY 1972. The primary interest is,
of course, in the medical disqualifications of applicants for enlistment
of high-school educational level: graduates and non-graduates, as

they about ecually comprise the bulk of the applicants for enlistment,
as previously indicated,

Hich-School Graduates vs. Mon-Graduates. The medical disqualifi-
cation rales (in percent) were as f1¢l1iows for high-school graduates and
non-graduates, by fiscal year and race:

Medical Reasons, only: FY 1972

High-school graduates: Total--11.9 percent disqualified
vs. 10,9 percent for non-graduates (1-3 years of high-
school); high-school graduates: Caucasian--12.5 percent
vs. 11.8 percent for non-araduates; high-school graduates:
Nearo--9.3 percent vs, 7.3 percent for non-araduates;

and 10.9 perceni for high-school graduates of "Other
Races" vs. 9.7 percent for non-graduates (Table 18).

Medical Reasons, only Y 1973

A similar comparison for FY 1973 indicates the following
disqualification rates: 12.0 percent, 12.8 percent; 9.0
percent and 11.7 percent for high-school graduates--
Total, Caucasian, Negro, and "Other Races" vs. 10.5 per-
cent, 11.6 percent, 6.8 percent, and 11,0 percent for
non-araduates of these same racial subgroups, respect-
jvely (Table 19).
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Medical Reasons: Total: FY 1972 i

GEA A Bt et kb s b

High-school graduates: Total--12.8 percent disqualified
vs, 13.4 percent for non-graduates; high-schcol aradua-
tes: Caucasian--12.9 percent vs. 13,5 percent for non-
graduates; high-school graduates: Negro=-12.4 percent
vs. 13.2 percent for non-graduates, and high-school
graduates--"0ther Races"--12.5 percent vs. 12.7 per-
- cent for non-graduates (Table 20). 3

Medical Reasons: Total: FY 1973

The high-schocl graduates show the following medical dis-
qualification rates by race: Total--12.9 percent,
Ceucasian--13.2 percent; Negreo--11.7 percent, and “Other
Races"--14.6 percent vs, 12,7 percent; 13.1 percent; 11.3 §
percent; and 14.6 percent, for ron-graduates ¢f same :
racial groups, respectively (Table 21),

Note, in comparinc the disqualifications for "medical reasons,
only", non-graduates show lower disgualification rates than high-
school craduztes, due to the fact that the forimer croup excludes re-
latively nore appiicants who failed beth the medical and mental re-
guirements ("over-lappina croun®). However, when the disqualifics-
tions for "medical reasons, voial" are considored, the hich-school
graduates show lover disgualifications for FY 1972 and about the
seme for FY 1973 as the non-graduates.

The data indicste definite increase in the medical disgualifi-
cations of applicants for enlistment above the high-school educa-
tional level,

These data by educational attainment also indicate defirite geo-
graphic differences in the medical disqualifications, as previously
revealed vhen the total medical disqualification rates were evalua-
ted by ceographic area (Section VI).

45

I
T S B e & i b e e el e Lo




T R T A R T L ST 1357 o R s SR T T St g R A A R P S ey

Vil. A CONCLUDING NOTE

Preliminary Mental Screening-General

As noted at the beginnina of the report, there are definite
i1 shortcomings to the analyzed cata. These data deal with the final
H phase of the examination of applicants for enlistment, as accompli-
shed at the Armed Forces Examining and Entrance Stations (AFEES).
- However, a previously emphasized, extensive preliminary mental
3 screening has been taking place prior to the AFEES examinations,
; which has been affecting variously and significantly--depending
3 : on the mental examination procedures and standards of the parti-
1 . cular military service--the results of the AFEES' examinations.

Former Preliminary Mental Screening

Formerly (roughly, prior to 1973), the Army and the Marine Corps
used at their respective recruiting stations the EST (®Enlistment
Screening Test"), and the Navy used the AQT ("Applicant Qualifica-
tion Test")--an equivalent test. These former preliminary mental
} tests, the EST and the AQT, were basically oriented toward the
AFQT ("Armed Forces Qualification Test"), designed to yield a
“single globel assessment of potential to perform successfully in
the variety of Army job training programs” (9) and not intended for
measuring particular aptitudes for military jobs or assignments
("aptitude areas"). As originally conceived, these preliminary
mental tests (EST and AOT) aimed essentially to eliminate applicants
who would not be able to meet the mirimum AFQT requirements of 10
percentile. In other words, these were basically devised to elimi-
nate applicants in Mental Category V, prior to forwarding these ap-
plicants to the AFEES.

Applicants of the Army, the Marine Corps, and the Navy, who
pessed these preliminary mental tests, have been given during this
period at the AFEES both the AFQT and the AQB (“Army Qualification
Battery")--the latter being an "aptitude area" test (4;8).

st s

Whereas the prelimireary testing of the Ariiy and the Marine
Corps was for "general trainability," followed up later (at the i
I.FEES) by testing for specific aptitudes, the Air Force reversed
these testing procedures. The Air Force used during this period as
a preliminary test.the AQL ("Airman Qualifying Lxamination"), de-
signed as a screening test fer specific aptitude arzas--eliminating

D i ARG WO
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from forwarding to the AFEES applicants for enlistment who failed
the AQE standards.

The AQE fulfilled basically the function of the AQB, as adap-
table for that military service. Therefore, there had been no AQB
testing at the AFEES of Air Force applicants for enlistment, who
qualified on the AQE. These applicants were tested only on the AFQT,
except those who had a previous qualifying ASVAB ("Armed Services
Vocational Aptitude Battery") score (4). Obvicusly, the preliminary
mental testing by the Air Force has been by far more intensive than
that administered during this time by the Army, the Marine Corps, and
the Navy.

A1l in all, the results of these preliminary tests by the mili-
tary services have not bezn included in tha USAREC File--the source
of this report. Lack of these preliminary mental test data has
clearly created a substantative gap for appraising the mental quali-
fication of petential applicants for enlistment,

Current Mentei Scresning

The referred-to gap has been further widened by new mental
screening procecures that became effective beginning with 1973.

To start with, in January 1973, the Navy replaced the former AQT,
by the SBTB ("Short Basic Test Battery"), accomplished at their re-
cruiting stations, which fulfills the functions of both the AFQT and
the forter AQB. Consequently, the Navy applicants for enlistment who
have passed the SBTB and are forwarded to the AFEES for further pro-
cessiryg, no longer undergo mental testing at the AFEES.

Similarly, the Air Force has replaced in October 1973 the AQE
by the ASYAB vhich "is a uniforin test battery developed by a Joint
Serviccs Commitlee from items interchangeable service tests" (2).
Like that of the Navy, the new mental procedure instituted by the Air
force has thus eliminated any &dditional mental testing at the AFEES
of applicants who met their ASVAB mental standards.

The former preliminary testing of these military services has
become thus complete mental testing. The results of applicants of
these military services who failed these current mental tests are not
in the USAREC File.

b A
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The Army replaced in May 1973, the EST, the AQB, and the AFQT by
the new ACB ("Army Classification Battery") test-- a new aptitude area
system “to meet more effectively the needs of a modern Army" (9).

ASVA The Marine Corps replaced the former analagous mental tests by
SVAB.

The current montal testing of the Army and the Marine Corp is
largely eccomplished by the AFEES Mobile Examinina Teams (MET), prior
to the AFEES exemination. The results of these mental examinations
of Army and Marine Corps epnlicants, who failed the mental test, are
part of the USAREZC File.

In Sum

Under the currently preveilina mental screening procedures, the
results of the mental testing of both the Havv and the Air Force ap-
plicents for enlistment, vho Teiled their respective mental tests, are
missinc in the USAREC File--at present the only source for evaluating
the corbined moral, wmertal, ord nodical fitness of applicants for en-
listment, Such an evaluation reauires not cnly guentitative data in
reqard to 211 enplicents who failed the menial tects, but fmportant
gualitative datu s well., In other words, there is & need for data
relating to the educalion of @11 applicents who failed the mental
test; their mentel score; their acge; their racial and ethnic bhack-
ground; and their ooographic distribution--a need to be considered not
less ¢ssential than sinmilar data available with respect to applicants
for enlistment who passed the rental tests,
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