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2018 WORKPLACE AND GENDER RELATIONS SURVEY OF
THE ACTIVE DUTY MILITARY

Introduction

The Health & Resilience (H&R) Division, within the Office of People Analytics (OPA)
conducts surveys to support the personnel information needs of the Under Secretary of Defense
for Personnel and Readiness (USD[P&R]). These surveys assess the attitudes and opinions of
the entire Department of Defense (DoD) community on a wide range of personnel issues. Health
and Resilience (H&R) Surveys are in-depth studies of sensitive topics and specialized
populations, often requiring use of both paper-and-pen and web-based surveys.

This report contains results and trends from the 2018 Workplace and Gender Relations
Survey of Active Duty Members (2018 WGRA) conducted from August 24 through November 5,
2018. The 2018 WGRA continues a line of military sexual assault and sexual harassment
research begun in 1988. OPA conducted Joint Service surveys of active duty members on
gender issues in 1988, 1995, 2002, 2006, 2010, 2012, and 2016. OPA expanded this line of
research to the Reserve Components in 2004, 2008, 2012, 2015, and 2017, and to the Service
Academies in 2005, 2006, 2008, 2010, 2012, 2014, 2016, and 2018.

This introduction (1) summarizes the measurement constructs and survey content, (2)
summarizes the survey methodology, (3) defines the subgroups used in results and trends tables,
and (4) provides details on how to use the tables. The tables follow this introduction.

Measurement of Constructs

Historically, OPA gender relations surveys were designed to estimate perceived
experiences of sexual harassment and sexual assault based on self-reported responses from
Service members to provide information on a variety of consequences of sexual harassment and
sexual assault experiences (Bastian, Lancaster, & Reist, 1996). Before 2014, OPA gender
relations surveys captured experiences of sexual assault through the six-item Unwanted Sexual
Contact (USC) measure and experiences of sexual harassment were derived from the Sexual
Experiences Questionnaire (SEQ; Fitzgerald et al., 1988; Fitzgerald, Gelfand, & Drasgow,
1995). The SEQ was adapted for a military population (SEQ-DoD) and, beginning in 2002, it
was the DoD-approved data collection method for measuring sexual harassment experiences.
These measures were used on surveys conducted in 2006, 2010, and 2012 of active duty
members and in 2008 and 2012 of Reserve component members. Beginning in 2014, important
revisions to the method of measurement for sexual assault and sexual harassment took place.
These changes are explained in greater detail below.

Sexual Assault

In 2014, congressional leaders requested DoD update its survey methodology to be more
specific with regard to the types of crimes military members experience. That year, the RAND
Corporation developed a new measure of sexual assault, incorporating UCMJ-prohibited
behaviors and consent factors, to derive estimated prevalence rates of crimes committed against
military members (Morral, Gore, & Schell, 2014). This 94-item measure of sexual assault



aligned with the elements of proof required for sexual assault under Article 120, UCMJ, and met
the requirements outlined by Congress. This measure was approved by the Secretary of Defense
and the Service Chiefs as the crime victimization measure of sexual assault for DoD and was
first used to construct sexual assault prevalence rates on the 2074 RMWS conducted by RAND
and subsequently in the 2016 WGRA conducted by OPA. Estimated prevalence rates for sexual
assault reported in the 20/8 WGRA are constructed using the same measures.

Construction of Sexual Assault Prevalence Rates

Sexual assault offenses refer to a range of behaviors prohibited by the UCMIJ and include:
penetrative sexual assault (completed sexual intercourse, sodomy [oral or anal sex], and
penetration by an object), non-penetrative sexual assault (unwanted touching of genitalia and
other sexually related areas of the body), and attempted penetrative sexual assault (attempted
sexual intercourse, sodomy [oral or anal sex], and penetration by an object). These behaviors
must be done with the intent to either gratify a sexual desire or to abuse, humiliate, or degrade
(with the exception of penetration with a penis where intent is not required to meet the criminal
elements of proof). The UCMJ requires that a mechanism, such as force or threats, must be used
or, in instances where the assault happened while the victim was unconscious or drugged, the
offender behaved fraudulently, or the victim was unable to provide consent.

As shown in Figure 1, the sexual assault measure is constructed from Q74—Q116 and
contains three requirements: (1) the member must indicate experiencing at least one of the six
UCMJ-based sexual assault behaviors, (2) at least one UCMJ-based intent behavior where
required,! and (3) at least one UCMJ-based coercive mechanism that indicated consent was not
freely given. If a respondent indicates experiencing any sexual assault behavior classified as
meeting the intent and mechanism criteria for a sexual assault, they would only see questions for
the remaining sexual assault behaviors—they would not see the follow-up questions on
intentions and consent mechanisms for additional behaviors experienced. Additionally,
respondents who indicated the incident occurred outside of the past 12 months are coded as “No”
for the behaviors they experienced (Q163). References to past year sexual assault prevalence
rates in this report all require the members to have indicated this time frame.

! Intent items were not a requirement for “someone put his penis into your anus or mouth (or vagina, if you are a
woman).”



Figure 1.
Sexual Assault Prevalence Rate Metric

(1) Sexual Assault Behaviors

« Someone put his penis into your anus or mouth (or vagina, if you are a woman)

+ Someone put any object or any body part other than a penis into your anus or mouth (or vagina, if you are a woman)

* Someone made you put any part of your body or any object into someone’s mouth, vagina, or anus when you did not want to

+ Someone intentionally touched private areas of your body (either directly or through clothing)

* Someocne made you touch private areas of their body or someone else’s body (either directly or through clothing)

« Someone attempted to put a penis, an object, or any body part into your anus or mouth (or vagina, if you are a woman), but no
penetration actually occurred

@) Intent*

+ Experience was intended to be abusive or humiliating
« Experience was intended for sexual gratification

(3) Mechanisms

= Used, or threatened to use, physical force to make you comply (e.q., use, or threats of, physical injury, use of a weapon, or
threats of kidnapping)

+ Threatened you (or someone else) in some other way (e.g., used their position of authority, spread lies about you, or got you in
trouble with authorities)

+ Did it while you were passed out, asleep, unconscious OR so drunk, high, or drugged that you could not understand what was
happening or could not show them that you were willing

+ It happened without your consent (e.g., they continued even when you told or showed them that you were unwilling, you were so
afraid that you froze, they tricked you into thinking they were someone else such as pretending to be a doctor, or some other
means where you did not or could not consent)

*Intent not required for behavior "someone put his penis into your anus or mouth (or vagina, if you are a woman)”

Using the criteria listed in Figure 2, the 2018 WGRA produced estimated prevalence rates
for three categories of sexual assault using a hierarchical system: penetrative sexual assault, non-
penetrative sexual assault, and attempted penetrative sexual assault. Penetrative sexual assault
includes members who indicated “Yes” to any of the items that assess penetration of the vagina,
anus, or mouth. Non-penetrative sexual assault includes members who indicated “Yes” to either
of the behaviors assessing unwanted sexual touching and were not previously counted as
penetrative sexual assault. Attempted penetrative sexual assault includes members who
indicated “Yes” to the item that assesses attempted sexual assault and were not previously
counted as having experienced either penetrative or non-penetrative sexual assault. Each of
these behaviors must have met the appropriate criteria for the behavior to be included in the
prevalence rates.



Figure 2.
Hierarchy of Estimated Sexual Assault Prevalence Rates

Someone put his penis into your vagina, anus, or mouth
Semeone put any object or any body part other than a penis into your vagina, anus, or mouth

Penetrative Sexual anus when you did not want to
Assault

Someone intentionally touched private areas of your body (either directly or through clothing)
Someone made you touch private areas of their body or someone else’s body (either directly or

Non-Penetrative through clothing)

Sexual Assault

Someone attempted to put a penis, an object, or any body part into your vagina, anus, or mouth,
but no penetration actually occurred

Attempted Penetrative
Sexual Assault

Sexual Harassment and Gender Discrimination Rates

Following the 2014 RMWS guidelines, OPA used a two-step process to determine sexual
harassment and gender discrimination rates. First, questions were asked about whether members
experienced behaviors prohibited by the Military Equal Opportunity (MEO) policy by someone
from their military workplace and the circumstances of those experiences. Second, the behaviors
were categorized into two types of sex-based MEO violations—sexual harassment (defined as
either a sexually hostile work environment or sexual quid pro quo) and gender discrimination—
to produce estimated rates for these two categories.

Similar to the multi-faceted requirements of the RAND UCMJ-based criminal measure of
sexual assault, two requirements are needed for experiences to be in violation of DoD policy
(DoDD 1350.2). First, MEO offenses refer to violations specified by DoDD 1350.2 and include
experiencing either sexual harassment (sexually hostile work environment or sexual quid pro
quo) and/or gender discriminatory behaviors by someone from their military workplace. Second,
the member also had to indicate “Yes” to one of the follow-up items that assess persistence and
severity of the behaviors experienced.’

Rates of sexual harassment and gender discrimination were derived from Q8-Q47. The
specific behaviors comprising each of these MEO violations are described below, with details on
rate construction depicted in Figure 3.

e Sexual Harassment (Q11-Q25 and Q28-Q48) includes two behaviors:

— Sexually Hostile Work Environment (Q11-Q23 and Q28-Q46): Includes
unwelcome sexual conduct or comments that interfere with a person’s work
performance or creates an intimidating, hostile, or offensive work environment, or

2 The behavior “Intentionally touched you in a sexual way when you did not want them to” does not require any
legal criteria follow-up questions. The behavior “Took or shared sexually suggestive pictures or videos of you when
you did not want them to and it made you uncomfortable, angry, or upset” does not require the persistence follow-up
criteria—only the severity criteria is required.



where the conduct is a condition of a person’s job, pay, or career. Additionally, to
meet the criteria for inclusion in the rate, these behaviors have to either continue
after the alleged offender knew to stop, or were so severe that most Service
members would have found them offensive.

— Sexual Quid Pro Quo (Q24—Q25 and Q47-Q48): Includes instances of job
benefits or losses conditioned on sexual cooperation.

e Gender Discrimination (Q26—Q27 and Q49—Q50): Includes comments and behaviors
directed at someone because of his/her gender and these experiences harmed or
limited his/her career.

Figure 3.
Sexual Harassment and Gender Discrimination Rate Metrics
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(1) Experienced at Least One Behavior

Sexually Hostile Work Environment Behaviors

+ Repeatedly told sexual “jokes” that made you uncomfortable, angry, or upset

+ Embarrassed, angered, or upset you by repeatedly suggesting that you do not act like a [man][woman] is supposed to

+ Repeatedly made sexual gestures or sexual body movements that made you uncomfortable, angry, or upset

+ Displayed, showed, or sent sexually explicit materials like pictures or videos that made you uncomfortable, angry, or
upset

* Repeatedly asked you questions about your sex life or sexual interests that made you uncomfortable, angry, or upset

+ Repeatedly told you about their sexual activities in a way that made you uncomfortable, angry, or upset

+ Made repeated sexual comments about your appearance or body that made you uncomfortable, angry, or upset

+ Took or shared sexually suggestive pictures or videos of you when you did not want them to that made you
uncomfortable, angry, or upset*

+ Made repeated attempts to establish an unwanted romantic or sexual relationship with you that made you
uncomfortable, angry, or upset

+ Intentionally touched you in a sexual way when you did not want them to**

+ Repeatedly touched you in any other way that made you uncomfortable, angry, or upset

Sexual Quid Pro Quo Behaviors

+ Made you feel as if you would get some workplace benefit in exchange for doing something sexual

+ Made you feel like you would get punished or treated unfairly in the workplace if you did not do something sexual

(2) Met Follow-Up Criteria

Sexually Hostile Work Environment Follow-Up Criteria

+ They continued this unwanted behavior even after they knew that you or someone else wanted them to stop, or
+ This was severe enough that most members of your gender would have been offended

Sexual Quid Pro Quo Follow-Up Criteria

* They told you that they would give you a reward or benefit for doing something sexual

+ They hinted that you would get a reward or benefit for doing something sexual

+ Someone else told you they got benefits from this person by doing sexual things

(1) Experienced at Least One Behavior (2) Met Follow-Up Criteria

+ Said that [men][women] are not as good as [women][men] at your particular |« Their beliefs about men/women
job, or that [men][women] should be prevented from having your job harmed or limited your job/career

+ Mistreated, ignored, excluded, or insulted you because you are a * This treatment harmed or limited your
[man][woman] job/career




Negative Outcomes Associated With Reporting a Sexual Assault

The DoD strives to create an environment where military members feel comfortable and
safe reporting a sexual assault or attempts to a military authority. The Department recognizes
that Service members are most likely to report unwanted behaviors when they have trust in the
military system and are confident that they will not face retaliation, from peers or supervisors,
for doing so. The WGR surveys provide the DoD a tool to monitor the extent and source of
retaliatory behaviors.

Three forms of retaliatory behaviors have been outlined by DoD: professional reprisal,
ostracism, and maltreatment. Professional reprisal, as defined in law and policy, is a personnel
action or other unfavorable action taken by the chain of command against an individual for
engaging in a protected activity. Ostracism and maltreatment, however, can be negative
behaviors—such as actions of social exclusion (ostracism) or misconduct against the member
either by peers or an individual in a position of authority (maltreatment)—because the military
member reported or intends to report a criminal offense. The DoD’s ability to deter retaliatory
behavior was strengthened by Section 1714 of the NDAA for FY 2014, enhancing the
protections in Section 1034 of Title 10, USC. Protections were also strengthened for military
members by Section 1709 of the NDAA for FY 2014, which requires the promulgation of
regulations to punish retaliatory behaviors.

From the time when retaliatory behaviors were first measured in 2006, survey findings
consistently uncovered that more than half of female members® who made a report of unwanted
sexual contact, perceived some amount of retaliatory behavior (DMDC 2012, 2014; Morral et al.,
2014). As aresult, the Secretary of Defense directed the development of “a DoD-wide
comprehensive strategy to prevent retaliation against Service members who report or intervene
on behalf of victims of sexual assault and other crimes” (Department of Defense, 2015a). The
Secretary of Defense also called for the collection of more detailed information on the
circumstances of these perceived experiences.

This increased focus on retaliation led to a number of new initiatives, including the
revision of survey measures to be consistent with the directives prohibiting retaliation and
specifying behaviors that allow for departmental action. The implementation of Section 1709(a)
of the NDAA for FY 2014 requires the Secretary of Defense to prescribe regulations, or require
the Secretaries of the military departments to prescribe regulations, that prohibit retaliation
against an alleged victim or other member of the Armed Forces who reports a criminal offense.
The section further requires that violation of those regulations be punishable under Article 92 of
the UCMJ, 10 U.S.C. § 892.

To develop the new comprehensive measures, SAPRO assembled a Retaliation
Roundtable, made up of subject matter experts from across the DoD, including representatives
from each Service. The goal was to create a detailed set of survey items to more accurately
measure perceptions of ostracism, maltreatment, and professional reprisal in order to better
address these potential negative outcomes associated with reporting a sexual assault.

3 Data for men were not reportable due to the small number of male respondents in this category.
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Construction of the Metric for Retaliatory Behavior

OPA worked closely with the Services and DoD stakeholders to design behaviorally
based questions to best capture perceptions of a range of outcomes associated with reporting
sexual assault. The resultant bank of questions was designed to measure negative behaviors a
member may have experienced as a result of making a report of sexual assault. The revised
measures also account for additional motivating factors, as indicated by the member, that are
consistent with the prohibited actions of professional reprisal, ostracism, and maltreatment in the
UCMIJ and the military policies and regulations. The revised questions provide the Department
with perceived experiences of the respondents for each of the different types of possible
retaliatory behaviors and, consequently, a broader understanding of the issue. In June of 2015,
these items were reviewed and approved by all Services through the Retaliation Roundtable
convened by SAPRO. Additional feedback regarding the metric from SAPRO’s Retaliation,
Response, and Prevention Strategy working group were incorporated in the Spring of 2016.

Ultimately, only the results of an investigation (which takes into account all legal aspects,
such as the intent of the alleged perpetrator) can determine whether self-reported negative
behaviors meet the requirements of prohibited retaliatory behaviors. The estimates presented in
this report reflect the members’ perceptions about a negative experience associated with their
reporting of sexual assault and not necessarily a reported or legally substantiated incident of
retaliation. Rates should not be construed as a legal crime victimization rate due to slight
differences across the Services on the definition of behaviors, requirements of retaliation, and the
absence of official information regarding an investigation.

In order to be included in the retaliation rates, members must indicate experiencing
behavior(s) in line with retaliation and must endorse motivating factors consistent with
retaliation. Without these motivating factors, behaviors are not classified as retaliation.
However, understanding the scope of these negative experiences is still useful for the
Department, and as such, estimates for those who experience negative behaviors without the
accompanying motivational criteria are also presented in this report.

Professional Reprisal (Q146—Q148)

Under the UCMJ, reprisal is defined as “taking or threatening to take an adverse
personnel action or withholding or threatening to withhold a favorable personnel action, with
respect to a member of the Armed Forces because the member reported a criminal offense.”
Reprisal may occur only if the actions in question were taken by leadership with the intent of
having a specific detrimental impact on the career or professional activities of the member who
reported the crime. The rate of professional reprisal is a summary measure reflecting whether
respondents experienced unfavorable actions taken by leadership (or an individual with the
authority to affect a personnel decision) as a result of reporting sexual assault (not based on
conduct or performance) and met the criteria for elements of proof for an investigation to occur.
Figure 4 shows the behaviors and two follow-up criteria required to be included in the rate.

11



Figure 4.
Professional Reprisal Metric

(1) Experienced at least one behavior from leadership in line with potential professional reprisal

+ Demoted you or denied you a promotion
+ Denied you a training opportunity that could have led to promotion or is needed in order to keep your current position
+ Rated you lower than you deserved on a performance evaluation

+ Denied you an award you were previously eligible to receive

+ Reduced your pay or benefits without doing the same to others

+ Reassigned you to duties that do not match your current grade

+ Made you perform additional duties that do not match your current grade

+ Transferred you to a different unit or installation without your request or agreement

+ QOrdered you to one or more command directed mental health evaluations

+ Disciplined you or ordered other corrective action

+ Prevented, or attempted to prevent, you from communicating with the Inspector General or a member of Congress

+ Some other action that negatively affects, or could negatively affect, your position or career

Professional Reprisal

(2) Belief that the leadership actions experienced were ONLY based on their report of sexual
assault (i.e., not based on their conduct or performance)

(@) Belief that the leadership took action for one of the following reasons:

+ To get back at you for making a report (unrestricted or restricted)
+ To discourage you from moving forward with your report
+ They were mad at you for causing a problem for them

Ostracism (Q150-Q152)

Implementing strategies to eliminate retaliatory behaviors such as ostracism, presents
some challenges to the Department. For example, enacting prohibitions against ostracism within
the context of retaliation requires a specific set of criteria in order to maintain judicial validation
against the limitations on the freedom of disassociation. Therefore, the Services crafted policies
that implement the regulation of the prohibitions against ostracism outlined in Section 1709(a) of
the NDAA for FY 2014. In the Report on Prohibiting Retaliation Against an Alleged Victim or
Other Member of the Armed Forces Who Reports a Criminal Offense, the Department states that
“the punitive Service regulations issued in accordance with section 1709(a) of the NDAA for FY
2014 as supplemented by existing UCM]J articles that can be applied to some specific aspects of
retaliation—such as Article 93’s prohibition of maltreatment and Article 133’s prohibition of
misconduct by commissioned officers, cadets, and midshipmen—are the optimal means of
criminalizing retaliation against victims or other members of the Armed Forces who report
criminal offenses” (Department of Defense, 2014).

Although the interpretation of ostracism varies slightly across the DoD Services, in
general, ostracism may occur if retaliatory behaviors were taken either by a member’s military
peers, or by leadership for reporting a sexual assault or planning to report a sexual assault. The
estimated rate of ostracism is a summary measure reflecting whether, as a result of reporting a
sexual assault, respondents experienced negative behaviors from military peers and/or coworkers
to make them feel excluded or ignored and met the legal criteria for elements of proof for an
investigation to occur. Figure 5 shows the behaviors and two follow-up criteria required to be
included in the rate.

12



Figure 5.
Ostracism Metric

(1) Experienced at least one behavior from military peers andlor coworkers in line with potential
ostracism

+ Made insulting or disrespectful remarks or made jokes at your expense in public
+ Excluded you or threatened to exclude you from social activities or interactions
+ Ignored you or failed to speak to you (for example, gave you “the silent treatment”)

E
(]
'S
i
I
(o]

(2) Belief that at least one individual knew or suspected the respondentmade an official report
of sexual assault (unrestricted or restricted)

(3 Belief that the action was taken to discourage you from moving forward with your report or
discourage others from reporting

Maltreatment (Q154-Q156)

In the context of retaliation, maltreatment must include a specific set of criteria in order
to maintain judicial validation against the limitations on the freedom of disassociation. As with
ostracism, the Services crafted regulations making certain behavior punitive under Article 92, of
the UCM]J, as mandated by Section 1709(a).* On the survey, cruelty, oppression, and
maltreatment are defined as acts that occur without a valid military purpose and may include
physical or psychological force or threats or abusive or unjustified treatment that results in
physical or mental harm. For the purposes of this report, the construct of “cruelty, oppression,
and maltreatment” are referenced broadly as “maltreatment.””

The rate of maltreatment is a summary measure reflecting whether, as a result of
reporting a sexual assault, respondents experienced negative behaviors from military leadership
and/or coworkers that occurred without a valid military purpose and may include physical or
psychological force, threats, or abusive or unjustified treatment that results in physical or mental
harm and met the legal criteria for elements of proof for an investigation to occur. Figure 6
shows the behaviors and two follow-up criteria required to be included in the rate.

4 Department of Defense (2014).
5 Maltreatment, as used in this survey, comprises maltreatment in the context of reporting an offense and
maltreatment defined under Article 93 of the UCMJ.
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Figure 6.
Maltreatment Metric

(1) Experienced at least one behavior from military peers and/or coworkers in line with potential
maltreatment

+ Made insulting or disrespectful remarks or made jokes at your expense to you in private
+ Showed or threatened to show private images, photos, or videos of you to others

+ Bullied you or made intimidating remarks about the assault

= Was physically violent with you or threatened to be physically violent

« Damaged or threatened to damage your property

(2) Belief that at least one individual knewor suspected the respondentmade an official report
of sexual assault (unrestricted or restricted)

-
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(3 Belief that the action was for one of the following reasons:

+ To discourage you from moving forward with your report or discourage others from reporting
» They were trying to abuse or humiliate you because of your report

(@) At least one of the military peers and/or coworkers who took these actions were in a
position of authority/leadership over you

Retaliation

This is an overall measure reflecting whether respondents experienced either professional
reprisal, ostracism, and/or maltreatment by leadership or military peers and/or coworkers for
reporting sexual assault.

Survey Content

The content of the 2018 WGRA largely aligns with content of the 20/6 WGRA and
contains additional topics of interest. The survey is subdivided into the following topic areas:

1. Background Information—Recent deployments, gender, and relationship status.

2. Your Military Workplace—Likelihood of remaining on active duty and general
health.

3. Time Reference—Important key events to provide frame of reference for respondents
on the time frame of “12 months prior to taking the survey.”

4. Gender-Related Experiences in the Military—EXxperiences of sexual harassment and
gender discrimination in the 12 months prior to the survey.

5. Gender-Related Experiences in the Military with the Biggest Effect— Circumstances
pertaining to the experience of sexual harassment or gender discrimination in the past
12 months that had the greatest impact on the respondent, including characteristics of
the alleged offender; the length of time of the situation; where and when the situation
occurred; outcome of the situation; situation as part of hazing and/or bullying; to
whom behaviors were discussed/reported and resulting actions; members’ satisfaction
with the complaint process and outcomes; and reasons for not reporting the situation.
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10.

11.

12.

13.

14.

Gender-Related Experiences—Experiences of UCMIJ-based sexual assault in the 12
months prior to the survey; frequency of experiences; and, verification the event
occurred in the 12 months prior to the survey.

Gender-Related Experiences With Biggest Effect—Circumstances pertaining to the
experience of sexual assault in the past 12 months that had the greatest effect on the
respondent, including characteristics of the alleged offender; where and when the
event occurred; unwanted event as part of hazing and/or bullying; experiences of
sexual harassment or stalking by the alleged offender; involvement of alcohol/drugs;
satisfaction with services received; reporting of the event; type of report made; extent
provided services/resources after reporting; extent leadership provided support after
reporting; reasons for reporting and recommendation for others to report; reasons for
not reporting; and whether the respondent would make the same reporting decision.

Outcomes Associated With Experiencing Sexual Assault—Behaviorally-based
questions designed to measure perceived professional reprisal, ostracism, and
maltreatment as a result of experiencing and/or reporting a sexual assault;
involvement of social media; actions that may have occurred as a result of these
perceived behaviors; reporting of these behaviors; reasons for not reporting; and
relationship between those who took the actions and the alleged perpetrator.

Prior Experiences—Prior experiences of sexual assault.

Reporting Process—This section was new to the 2018 WGRA and includes questions
about the decision to convert a report from restricted to unrestricted; satisfaction with
the services received during the military justice process; and, reasons for declining to
participate in an investigation or appear in court.

Bystander Intervention—QObserved a variety of potentially dangerous situations; how
member responded to the situations; and contributions on decision to intervene or not.

Workplace Culture and Training— Efforts of chain of command to promote
appropriate unit climate/environment; presence of women in the work environment;
and, experiences of workplace hostility.

Well-Being—Alcohol consumption on a typical day, alcohol consumption after
experienced sexual assault, sexual harassment, and/or gender discrimination and
frequency of memory loss after drinking in the past year.

Training and Culture—Confidence in knowledge regarding sexual assault and sexual
harassment; military training received in the past 12 months on sexual assault and
perceived effectiveness of training on sexual assault prevention and response; military
training received in the past 12 months on sexual harassment and perceived
effectiveness of training on sexual harassment prevention and response; agreement
with statements about individual responsibilities and trust in military system; and,

6 This item is not included in the tables.
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likelihood the respondent would encourage someone to report or the respondent
would report if they had experienced sexual harassment or sexual assault.

15. How Are We Doing?—Opinion regarding sexual harassment and sexual assault as a
problem in the military.

16. Additional Background Information—Race, ethnicity, and sexual orientation.
17. Taking the Survey—Comments or concerns not addressed in the survey.

The 2018 WGRA used both short form (paper-and-pen) and long form (web) surveys.
The short form survey content was seen by all respondents (both paper-and-pen and web
respondents). Figure 7 specifies the survey content areas included on each form.

Figure 7.
Survey Content by Form
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Taking the Survey

The 2018 WGRA web-based survey used “dynamic text” to ask questions regarding the
past 12 months. The prior year’s date is inserted based on when the respondent started the
survey (for example, if the respondent started the survey on August 31, 2018, the prior year date
would be August 31, 2017). For ease of reading, the specified time period referenced in these
tabulations is “past 12 months.”
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Survey Methodology

This section describes the scientific methodology used for the 2018 WGRA, including the
statistical design, survey administration, and analytical procedures. A copy of the 2018 WGRA
long form survey instrument is provided in the 2018 Workplace and Gender Relations Survey of
Active Duty Members: Overview Report (OPA, 2019a).

OPA conducts cross-Service surveys that provide leadership with assessments of
attitudes, opinions, and experiences of the entire population of interest using standard scientific
methods. OPA’s survey methodology meets and often exceeds industry standards that are used
by government statistical agencies (e.g., the Census Bureau and Bureau of Labor Statistics),
private survey organizations, and well-known polling organizations. OPA adheres to the survey
methodology best practices promoted by the American Association for Public Opinion Research
(AAPOR).’

Statistical Design

The survey methodology used on WGR surveys has remained largely consistent across
time, which allows for comparisons across survey administrations. In addition, the scientific
methods used by OPA have been validated by independent organizations (e.g., RAND and
GAO).8 The 2018 Workplace and Gender Relations Survey of Active Duty Members: Overview
Report includes frequently asked questions (FAQ) on the methods employed by government and
private survey agencies, including OPA, and how these methods control for bias and allow for
generalizability to populations.

Consistent with prior years, the 2018 WGRA employed stratified random sampling to
select the survey sample. The methodology used for weighting the respondents to the population
is consistent with the 2016 WGRA. More details about the complex sampling and weighting
approach can be found below and in the 2018 Workplace and Gender Relations Survey of Active
Duty Members: Statistical Methods Report (OPA, 2019b).

Sampling Design

The target population for the 2018 WGRA consisted of active duty members from the
Army, Navy, Marine Corps, Air Force, and Coast Guard who were below flag rank and had been

7 AAPOR’s “Best Practices” state that, “virtually all surveys taken seriously by social scientists, policy makers, and
the informed media use some form of random probability sampling, the methods of which are well grounded in
statistical theory and the theory of probability” (https://www.aapor.org/Standards-Ethics/Best-Practices.aspx). OPA
has conducted surveys of the military and DoD community using these “Best Practices” for over 25 years, tailored
as appropriate for the unique design needs of specific surveys.

8 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that “[OPA] relied on
standard, well accepted, and scientifically justified approaches to survey sampling and derivation of survey results as
reported for the 2012 WGRA” (Morral et al., 2014). In 2010, GAO conducted an evaluation of OPA’s methods, and
although they found the sampling and weighting procedures aligned with industry standards and were reliable for
constructing estimates, they provided recommendations on conducting non-response bias analyses that are not
standard products for OPA surveys (GAO-10-751R Human Capital).
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on active duty for approximately five months.” OPA uses known population characteristics,
response rates from prior surveys, and an optimization algorithm for determining sample sizes
needed to achieve desired precision levels on key reporting categories (domains). Overall, the
sample was designed to ensure that there were enough respondents who could submit completed
surveys in order to make generalizations to the Total Active Force. Single-stage,
nonproportional stratified random sampling procedures were used for the DoD Services. A
census of the Coast Guard was taken for this survey, as they have a small population.

In stratified random sampling, all members of a population are categorized into
homogeneous groups. For example, members might be grouped by gender and Service (e.g., all
male Army personnel in one group and all female Army personnel in another). Members are
chosen at random within each group. Small groups are oversampled in comparison to their
proportion of the population, so there will be enough responses from small groups to analyze
(e.g., female Marine Corps officers). The sample for the 20/8 WGRA consisted of 735,645
individuals drawn from the sample frame constructed from the Defense Manpower Data Center
(DMDC) Active Duty Master File (ADMF). A match to the May 2018 ADMF was done to
remove individuals from the survey that had separated after the population file was developed,
removing 9,800 (1.33%) sample members. Members in the sample also became ineligible if they
indicated in the survey or by other contact (e.g., e-mails or telephone calls to the data collection
contractor) that they were not a member of the active duty Services as of August 27, 2018, which
was the first day of the survey (0.11% of sample). Details of the sampling strategy for selecting
the DoD sample used in the 20/8 WGRA are shown in Figure 8.

Figure 8.
2018 WGRA Stratified Sample Design for DoD Services

CCTTUTO | Amy | Newy | uswc | usaF |
population at the Male 393,600 259,000 168,500 254,900
time of fielding
{~ 1.285M) Female 68,500 62,000 15,600 63.700

[y [ vewy [uswe [ v |
Male 12% 14% 11% 33%

Eemala 15% 15% 17% 341 OPA needs appra?{in:lateiy 500
respondents within each

subgroup (varies ameng
subgroups)

Expected response rates
for subgroups

Sample to produce precise
estimates within subgroups

° The sampling frame was developed five months before fielding the survey. Therefore, the sampling population
included active duty members with approximately five months of service at the start of survey fielding.
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Survey Administration

Data were collected between August 24 and November 5, 2018, for the 2018 WGRA.
The survey was administered using both web (long form) and paper (short form) survey
instruments.

The survey administration process began on August 15, 2018, with the mailing of an
announcement letter to sample members. On August 24, 2018, the survey website opened and e-
mail announcements were sent to sample members on August 28, 2018.!° The announcement
letter and e-mail explained why the survey was being conducted, how the survey information
would be used, why participation was important, and opt-out information for those who did not
want to participate. Throughout the administration period, up to an additional seven e-mails and
one postal reminder were sent to encourage survey participation. Paper surveys were mailed on
September 18, 2018, to sample members who had not previously responded to the web survey.
Paper surveys were collected from September 18 through October 17, 2018. Postal mailings and
e-mails stopped once the sample member submitted their survey or requested to opt-out of
receiving additional communications.

The survey procedures were reviewed by a DoD Human Subjects Protection Officer as
part of the DoD survey approval and licensing process. Additionally, OPA received a Certificate
of Confidentiality from the Health Resources and Services Administration (HRSA) at the
Department of Health and Human Services to ensure the respondents’ data are protected. This
Certificate provides an additional layer of protection, whereby OPA cannot be forced to disclose
information that may identify study participants in any federal, state, or local civil, criminal,
administrative, legislative, or other proceedings.

Data Weighting

OPA scientifically weighted the 2018 WGRA respondents to be generalizable to the
active duty population using the generalized boosted modeling (GBM) approach. Within this
process, statistical adjustments are made to ensure the sample accurately reflects the
characteristics of the population from which it was drawn and provides a more rigorous
accounting to reduce nonresponse bias in estimates. This ensures oversampling within any one
subgroup does not result in overrepresentation in the Total Force estimates.

For the 2018 WGRA, OPA mirrored a modeling process used by RAND in the 2014
RMWS (Morral, Gore, & Schell, 2014) and Westat in the 2015 Workplace and Gender Relations
Survey of Reserve Component Members (2015 WGRR). This form of weighting produces survey
estimates of population totals, proportions, and means (as well as other statistics) that are
representative of their respective populations. Unweighted survey data, in contrast, are likely to
produce biased estimates of population statistics. The process of weighting for the 20/8 WGRA
consists of the following three steps (described below) and a working example is depicted in
Figure 9:

10 Each Service also reached out to their members to make them aware of the survey and encouraged members to see
if they were part of the survey sample by visiting the survey ticket look-up site. Some survey respondents who used
the ticket look-up site were able to access/complete the survey before receiving the initial e-mail announcement
from OPA.
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Adjustment for selection probability. Probability samples, such as the sample for this
survey, are selected from lists and each member of the list has a known nonzero
probability of selection. For example, if a list contained 10,000 members in a
demographic subgroup and the desired sample size for the subgroup was 1,000, one
in every tenth member of the list would be selected. During weighting, this selection
probability (1/10) is taken into account. The base, or first weight, used to adjust the
sample is the reciprocal of the selection probability. In this example, the adjustment
for selection probability (base weight) is 10 for members of this subgroup.

Adjustment for nonresponse. This adjustment develops a model for predicting an
outcome to a critical question. OPA used GBM to model the propensity that each
member experienced the six outcome variables: sexual harassment, gender
discrimination, sexual quid pro quo, attempted penetrative sexual assault, non-
penetrative sexual assault, and penetrative sexual assault. For example, a female/E1—
E4/Army/minority may have a predicted probability of experiencing sexual assault of
4%, whereas a female/E1-E4/Navy/non-minority has a predicted probability of 2%.
Next, OPA used GBM to model the response propensity of each member using the
six outcome variables modeled in step one. Details regarding the criteria used for
selecting the best model are found in OPA, 2019.

Adjustment to known population values. After the nonresponse adjustments from
step two, weighted estimates will differ from known population totals (e.g., number
of members in the Army). It is standard practice to adjust the weighted estimates to
the known population totals to reduce both the variance and bias in survey estimates.
Therefore, OPA performed a final weighting adjustment called raking, which exactly
matches weighted estimates and known population totals for important demographics.
For example, suppose the population for the subgroup was 8,500 men and 1,500
women but the nonresponse-adjusted weighted estimates from the respondents were
7,000 men and 3,000 women. To reduce this possible bias and better align with
known population totals, we would adjust the weights by 1.21 for men and 0.5 for
women so that the final weights for men and women applied to the survey estimates
would be 24.3 and 10, providing unbiased estimates of the total and of women and
men in the subgroup.
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Figure 9.
Three-Step Weighting Process

Working Example Population = 10,000 "S"ampl'e = 1,000
@ Assume 50% of sampled In this population there are 8,500 men
:_:; ! members respond, so 500 and 1,500 women. However, the
#,J out of 1,000 surveys are previous weights result in 7,000 men
'-ﬁ..“:'!‘! returned and 3,000 women.

‘Sally’ = 1 female member
who is sampled and
responded

x 10 = Selection weight x 2 = Nonresponse weight x 0.5 = Known population

weight

Now, we rebalance the weight for ‘Sally’ so that
women are represented in their correct proportions.
Sally now represents 9 other women ‘like’ her.

‘Sally’ represents 9 f Now, Sally
other women ‘like’ her represents 19 other
women ‘like’ her

Note: In practice, “Sally” would represent a member among the 185 subgroups constructed in the sampling
process (e.g., Army, female, E4, minority, single w/ child)

Table 1 shows the number of survey respondents and the response rate by subgroups.
The weighted response rate for the 20/8 WGRA was 18% (including DoD and Coast Guard),
with a weighted response rate of 17% for DoD only and 34% for Coast Guard, both of which are
typical for large DoD-wide surveys in recent years. This response rate was lower than the 23%
response rate for the 2016 WGRA. OPA is undertaking a number of efforts to improve the
gradually declining response rates for the WGR and other DoD surveys for which OPA is
responsible. However, we remain confident in the estimates provided in this report.
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Table 1.

2018 WGRA Counts of Respondents and Weighted Response Rates

Complete Weighted
Population Sample Respondents Response Rate

Total 1,327,194 735,645 115,884 18%
DoD 1,285,990 694,441 102,109 17%

Coast Guard 41,204 41,204 13,775 34%

Army 462,160 240,814 28,387 14%
Navy 321,062 188,210 22,563 15%
Marine Corps 184,154 97,076 8,270 11%
Air Force 318,614 168,341 42,889 27%

Reporting Categories

Results of the 2018 WGRA are presented by reporting categories within the report. For
each section of the report, results are presented in the following order (including a trend back to

prior survey administrations, if applicable):

e DoD

— Survey year by gender.

— Survey year by gender and paygrade.

e Service

— Survey year by gender and paygrade.

Definitions for the reporting categories above are:

DoD: Includes Army, Navy, Marine Corps, and Air Force.

e Service: Army, Navy, Marine Corps, Air Force, and Coast Guard.

e (Gender: Men or Women.

e Paygrade by Gender: Includes junior enlisted men and women (E1-E4), senior
enlisted men and women (E5-E9), junior officer men and women (O1-O3), warrant
officer men and women (W1-WS5), and senior officer men and women (O4-06).

e Survey Year: Current survey year (2018) and trend survey year (2016).
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How to Use the Tables

The tables below depict weighted estimates for men and women in the DoD and in each
of the Services for the 2018 WGRA. Tables also highlight two types of statistically significant
comparisons: between survey years (comparisons to the 2016 WGRA) and within the current
survey year (comparisons between paygrades for the 20/8 WGRA). OPA scientifically weighted
the survey data so that findings can be generalized to the active duty population.

Statistically significant comparisons between survey years are denoted in the 2018 cells
with either an arrow pointing “up” or “down.” An arrow pointing “up” indicates that the 2018
estimate is significantly higher than the 2016 estimate, and the reverse is true if the arrow points
“down.”

Statistically significant comparisons within the survey year are colorized in the 2018
cells. Specific colors for “higher” and “lower” can be identified using the key for each table.
Within survey year comparisons are made between men and women, where responses for one
paygrade are compared to the weighted average of the responses of all other paygrades in that
dimension (e.g., E1-E4 women compared to women in the other paygrades).

Unless otherwise specified, the numbers presented are percentages. Ranges of margins of
error are shown (based on a 95% confidence interval) and represent the precision of the estimate.
For example, an estimate of 55% with a margin of error of £3 means we are 95% confident that
the interval 52% to 58% contains the population value being estimated.

The annotation “NR” indicates that a specific result is not reportable due to low reliability
and protects from potentially presenting inaccurate findings due to instability of the estimate.
Unstable estimates usually occur when only a small number of respondents contribute to the
estimate. Caution should be taken when interpreting significant differences when an estimate is
not reportable (NR). “Not applicable” results, presented as “NA,” indicate that a specific result
was not applicable for the reporting category (for example, when a group did not meet
requirements to answer the question presented).
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DoD by Paygrade: Retention Intention

(WGRA 2018 Q6)
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DoD by Paygrade: General Health
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DoD by Paygrade: Sexual Harassment, By Behavior

(WGRA 2018 Q11-Q25)

KEY:
Higher Response of Yes
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Margins of error range from £0.1% to £1.1%
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DoD by Paygrade: Gender Discrimination, By Behavior

(WGRA 2018 Q26-Q27)
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Margins of error range from £0.1% to £1.4%
Percent of All Active Duty Members
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DoD by Paygrade: Sex-Based Military Equal Opportunity (MEOQO) Violation Past Year

Prevalence Rates
(WGRA 2018 Q11-Q50)
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Higher Response
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Margins of error range from £0.2% to £1.4%
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DoD by Paygrade: Type of Behavior(s) Experienced

(WGRA 2018 Q11-Q50)
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DoD by Paygrade: Type of Behavior(s) Experienced

(WGRA 2018 Q11-Q50)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Sexual Harassment only

Gender Discrimination only

Both Sexual Harassment and
Gender Discrimination

Not enough information

Margins of error range from £1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Type of Behavior(s) Experienced in the One Situation

(WGRA 2018 Q53)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Sexual Harassment only in one
situation

Gender Discrimination only in
one situation

Both Sexual Harassment and
Gender Discrimination in one
situation

Not enough information

Margins of error range from £1% to £7%
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DoD by Paygrade: Experienced Sexual Harassment in the One Situation

(WGRA 2018 Q53)
KEY:
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DoD by Paygrade: Experienced Gender Discrimination in the One Situation

(WGRA 2018 Q53)
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DoD by Paygrade: Sexual Harassment One Situation || Occurred at Current and/or

Previous Command/Duty Station

(WGRA 2018 Q52)
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DoD by Paygrade: Sexual Harassment One Situation || Type of Behavior(s) Experienced

(WGRA 2018 Q53)

KEY:
Higher Response of Yes

(50}
?
5
Mistreated, ignored, or insulted you because of 47
your gender
Said that men/women were not as good at your
particular job or should be prevented from 38
having job
Repeatedly told sexual jokes 31
Made repeated attempts to establish an
unwanted romantic or sexual relationship with 26
you
Made repeated sexual comments about your 28
appearance or body
Repeatedly asked you questions about your sex 19
life or sexual interests
Repeatedly suggested that you do not act like 30
someone of your gender is supposed to
Repeatedly told you about their sexual activities 17
Touched you in a sexual way 14
Repeatedly made sexual gestures or sexual body 15 BIA 15 9
movements
Touch you in any way other than sexually E3 15 12
Displayed, showed you, or sent you sexually 1 M 1 6

explicit materials like pictures or videos
Made you feel like you would get some
workplace benefit in exchange for doing
something sexual

treated unfairly if you refused to do something
sexual

Took or shared sexually suggestive pictures or 4
videos of you

Margins of error range from £1% to £9%
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DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Number

(WGRA 2018 Q54)
KEY:
Higher Response
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Margins of error range from £2% to £10%
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DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)

KEY:
Higher Response
S 0 © o
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IR S L O -1 e o g .
= w w O O = w w O
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DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)
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Higher Response
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DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Military
Status
(WGRA 2018 Q56)
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DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): At Least One

Military Member
(WGRA 2018 Q56)
KEY:
Higher Response of Yes
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DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Military
Rank(s)
(WGRA 2018 Q57)
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E5-E6 E3EIEEE 23 10 50 51 I 24 9
E7-E9 BEEN 20 IHN 29 24 27 17 17 17
WO1-CW5 4 2 IEA : 4 2 5 3 4
01-03 13 5 13 W 17 14 6 13 IHHW 21
04-06 and above 10 2 10 KEHER 8 2 7 EHEE
Not sure 7 7 7 9 9 9 9 7 9 10
Offender was a lower rank than member 31 25 IEBIEEEEEE EE 27 IERIEEE 4
Offender was the same rank as member 48 47 37 42 47 50 48 35 40
Offender was a higher rank than member 68 54 55 61 M 59 42 46

Margins of error range from +1% to £10%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): In Chain of

Command
(WGRA 2018 Q58)

KEY:
Higher Response of Yes

E1-E4
H E5-E9
01-03
04-06
E1-E4
04-06

E E5-E9
N
ﬁ

Men
01-03

c
[
£
o
=
Was/Were the offender(s) in your chain of 47
command?
Margins of error range from £2% to £10%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

'S
N
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DoD by Paygrade: Sexual Harassment One Situation || Alleged Offender(s):
Relationship(s) to Member

(WGRA 2018 Q58)
KEY:
More Likely To Mark
[=
: 33288 383§ 3@
(2} -— - Q -— -
= o il o & = mw W o o
Military peer(s) of about the samerankasyou |7 62 50 48 55 M 54 46 40
Someone else in your military chain of command
(excluding your immediate supervisor) - 33 24| A 268l 29 | 30 [NISH 21
Your immediate supervisor 30 21 30 25 23 m 15 28
Some other higher ranking military member not 24 26 23 17 16
listed above
Subordinate(s) or someone you manage as part
of your military duties 19 | 12 21 12 ey 30
DoD/Government civilian(s) working for the 8
military
Not sure 6 5 5 4 m 11 8 5
Contractor(s) working for the military 5 5 6 6 10 4 3 6 5 8

Margins of error range from +1% to £10%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Indicated at Least One Offender Was a

Military Member

DoD by Paygrade: Sexual Harassment One Situation || Length of Time Behavior(s)

Continued
(WGRA 2018 Q59)

KEY:
Higher Response

Women
E1-E4
04-06
E5-E9
04-06

It happened one
- 21
time

N
-
-
=2}
N
Y
N
N
-
w
N
N
©
-
w
N

About one week 10 10 11 1 6

How ang hasldifi the _ About one 13 14 11 13 9 M1 13 10 12 8
upsetting behavior continue? month

A few months n 40 M4 37 33 28 29 28 26 31

A year or more 16 14 n 15 n 16 13 n 11 19

Margins of error range from +2% to £9%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

65



DoD by Paygrade: Sexual Harassment One Situation || Frequency of Behavior(s)
(WGRA 2018 Q59)

KEY:
Higher Response
c
: 1338 13833
S L 8 5 3 2 § & 5 3
Frequency of upsetting One time 21 21 18 24 22 [E 32 29 JOW 37
behavior More than once 79 82 76 78 68 68 71 60 63

Margins of error range from £2% to £9%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

DoD by Paygrade: Sexual Harassment One Situation || Behavior(s) Occurred at a Military

and/or Civilian Location
(WGRA 2018 Q60)

KEY:
Higher Response

Women

E1-E4

E E5-E9

& o1-03

o E 04-06
E1-E4

E5-E9

01-03

04-06

Military location 53 51

[=1]
(=]
(=]
(3]
(-]
B
\'
o

Situation occurred at a Civilian location 3 3 2 5 1 1 3 1

military and/or civilian —

location Military and | 39 45 35 27 25 20 32 27
civilian locations
No location 2 2 2 1 1 5 1 2
disclosed

Margins of error range from 1% to +9%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

DoD by Paygrade: Sexual Harassment One Situation || Behavior(s) Occurred at a Military
Location

(WGRA 2018 Q60)
KEY:
Higher Response of Yes

= o © o ©
E § 89 9 3 B Q9
(e) — -— [ -— -
= L i o & 2 uw @ o 3

Situation occurred at a military location K o5 9% 9 EH 93 91 9 EHESA

Margins of error range from £1% to £4%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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DoD by Paygrade: Sexual Harassment One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q60)

KEY:
Higher Response of Yes
: 3 8 8 8 I 8 8
IR S L O -1 e o g .
= w w O O = w w O
At a military installation/ship 90 89 91 86 IEZM 83 85 EEM 89
While at an official military function (eitheronor .. .0 4, En 31 | 28 ﬂ 33
off base)
Online on so_cial media or via other electronic n 28 28 23 17 15 19 19
communications
While at a location off base m 31 27 IEEM 20 21 20 21 23
While on TDY/TAD, at sea, or during field 2 En 22 26 23 20 28
exercises/alerts
While completing military occupational specialty m 12 17 10 14 n 9 14
school/technical training
While deployed to a combat zone/area where you ., n 14 | 12l 12 10| 13 | 15
drew imminent danger pay or hostile fire pay
During an overseas port visit while deployed 10 10 11 8 8 10 8 7
While transitioning between operational theaters 9 9 9 9 4 11 9 7
While in any other type of military combat 9 9 7 | 9 . 9 n 7 8
training
While in recruit training/basic training 7 B E 4 5 4 9 5 4
While in Officer Candidate or Training School/ 3 2 2 n 6 4 4 2
Basic or Advanced Officer Course
While in a delayed entry program 3 4 3 2 2 3 BIEl 2 2

Margins of error range from +1% to £9%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

DoD by Paygrade: Sexual Harassment One Situation || When Behavior(s) Occurred
(WGRA 2018 Q61)

KEY:
More Likely To Mark
= o © ™
E O @& o o N & o
| 1| 4| L |INE[L|d|d
= w w O O = w w O
At work during duty hours 80 78 IEZHM 77 IEEM 80 77 BEEM 8o
Ou_t \_Nlth f_rllendS or a! a party that was not an 16 24 8 14 13 15 15
official military function
In your or someone else’s home or quarters EAFEE 12 10 5 10 EFH 8 9
None of the above 8 8 7 IKEEH 5 8 9 7 7
On approved leave 4 5 4 4 2 4 4 4 1
Do not recall 3 3 2 1 1 BEHEE ¢ 4
On a date 2 2 1 1 0 1 2 1 0

Margins of error range from +1% to £8%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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DoD by Paygrade: Sexual Harassment One Situation || Took Steps to Leave/Separate from
the Military
(WGRA 2018 Q62)

KEY:
Higher Response of Yes

Women
E1-E4
E5-E9
01-03
04-06
E5-E9
01-03
04-06

Men

N
-
N
w
N
N
N
-
-
w
-
-

Did the upsetting situation make you take steps 26 27
to leave or separate from the military?

Margins of error range from £2% to £8%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

DoD by Paygrade: Sexual Harassment One Situation || Described as Hazing and/or

Bullying
(WGRA 2018 Q63)
KEY:
Higher Response
= 0 © o ©
IEIE IR I IR AR AR AR
(2} -— - Q -— -
= o 8 8 &8 = u & o 8
Hazing 4 n 3 2 0 5 6 4 3 2
Bullyi 26 25 28 22 34 23 23 24 16 25
Upsetting situation described uiying
as hazing or bullying Both hazing and

. 12 13 12 6 10 17 9 9
bullying
Neither hazing 58 57 56 55 51 54 /M 64
nor bullying

Margins of error range from +1% to £10%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

DoD by Paygrade: Sexual Harassment One Situation || Described as Hazing or Bullying
(WGRA 2018 Q63)

KEY:
Higher Response of Yes
= ® © © ©
IEIE IR A IR AR AR AR
(2} -— - Q -— -
2 u W o & = muw i 5 3
EEIT;Itrtllgg situation described as hazing andlor .\, 42 34 a4 Hﬂ 46 28 36
Upsetting situation described as bullying 37 37 40 28 44 40 43 42 25 34
Upsetting situation described as hazing 15 14 8 10 EEHEZE 22 122 11

Margins of error range from +2% to £10%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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DoD by Paygrade: Sexual Harassment One Situation || Reported to Any Military
Authority
(WGRA 2018 Q64)

KEY:
Higher Response of Yes

E1-E4
E5-E9
01-03
04-06
Men
E1-E4
E5-E9
01-03
04-06

Made a sex-based MEO violation report/
complaint

Margins of error range from £2% to £10%

Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

) 48 48 37 53 32 31 35 27 35

' Women

DoD by Paygrade: Sexual Harassment One Situation || Reported to Military Individuals/
Organizations
(WGRA 2018 Q64)

KEY:
Higher Response of Yes

& E1-E4
& E5-E9
Q8 01-03
=Y
N
N
o
N
(=]
8 E5-E9
8 01-03
N
(<]

Someone in your chain of command

Someone in the chain of command of the alleged
offender(s)

IG office/MEO office/staff assigned to receive
complaints

Margins of error range from +1% to £10%

Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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©
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DoD by Paygrade: Sexual Harassment One Situation || Type of Complaint Initially Filed
(WGRA 2018 Q65)

KEY:
Higher Response
5 o © © ©
E § 89 9 3 B Q9
(e) — -— [ -— -
= L ® 5 &8 2 uw & o 3
Anonymous 8 9 8 9 4 12 17 13 4
complaint
Informal 37 35 39 43 47 39 41 37 35 41
complaint
Wha_t t_y_pe of_complaint did Formal_ 14 12 12 12 1 0 12 11 21
you initially file? complaint
Not sure 9 7 7 2 8 8 7 10 3
Not applicable; |
did not file a 31 28 29 35 28 29 27 31 31

complaint

Margins of error range from £2% to £17%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization

DoD by Paygrade: Sexual Harassment One Situation || Final Complaint Type
(WGRA 2018 Q66)

KEY:
Higher Response

e ) © © ©
e d 88 ¢ . F 98
o - - (] - -
= L W O O = W W o o
Anonymous 8 8 9 6 5 n 13 16 12 9
complaint
Informal
. 40 37 43 49 41 43 40 37 NR
What was the final type of complaint E
laint filed?
compraint fiie Formal H 27 21 19 26 15 12 18 18 NR
complaint
Not sure 27 28 26 24 19 29 32 26 33 23

Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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DoD by Paygrade: Sexual Harassment One Situation || Timing of Complaint Following
Incident

(WGRA 2018 Q67)
KEY:
Higher Response
= o © o ©
IEIE IR I IR AR AR AR
(2} -— - (] -— -
2 L W o & = muw i 5 3
Within 24-48 37 38 37 34 43 40 37 43 45 NR
hours
Within 3-7 days 25 24 26 23 23 23 17 12 NR
How soon after the upsetting
situation did you file your
initial complaint? Within8-30days 21 22 18 24 21 20 22 19 23 NR

More than 30

days afterthe 47 45 49 48 13 17 12 21 19 15
situation

occurred

Margins of error range from £3% to +17%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization

DoD by Paygrade: Sexual Harassment One Situation || Positive/Negative Actions as a
Result of Reporting the Behavior(s)

(WGRA 2018 Q68)
KEY:
Higher Response
5 0 © 0 ©
e d 88 ¢ o F 98
(<} - - (] - -
2 L W O O = W Ww o o
Positive 22 22 20 29 25 22 23 19 26 23
Actions resulting from Negative 21 18 21 36 24 23 27 22 19
reporting/officially disclosing Both iti
the situation oth posilive 52 n 48 43 34 45 47 45 32 NR
and negative

No action 5 5 6 7 5 7 09 21 12
endorsed/Unsure

Margins of error range from +2% to £18%

Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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DoD by Paygrade: Sexual Harassment One Situation || Actions as a Result of Reporting

the Behavior(s)
(WGRA 2018 Q68)
KEY:
Higher Response of Yes
c
21938 18§38
2|l u|B|a|(32|a|8|5]|3
Yes 49 49 52 40 48 52 53 54 33 NR
you were encouraged to drop o 47 46 44 57 49 4 38 41 59 NR
Do not know 4 4 4 4 4 7 9 5 NR NR
Someone talked to the Yes 47 50 43 43 39 40 43 37 45 NR
person(s) to ask them to No 31 29 33 29 35 30 32 32 16 NR
change their behavior. Do not know 22 21 24 27 26 29 25 31 39 NR
Your coworkers treated you Yes m 45 45 38 39 35 34 38 18 NR
worse, avoided you, blamed No 50 49 50 55 53 57 55 56 73 NR
you for the problem. Do not know 6 6 5 7 8 9 12 6 NR 4
Yes 41 44 38 35 24 43 46 45 22 NR
The rules on harassment were 45 43 46 54 57 41 40 42 55 NR
explained to everyone.
Do not know 14 13 16 11 19 15 14 13 23 NR
] Yes 37 37 39 28 42 40 36 46 29 NR
You were discouraged from 57 57 55 65 56 51 52 49 59 NR
filing a formal complaint.
Do not know 6 5 5 8 2 9 13 5 NR NR
Yes 36 35 39 30 51 43 41 49 25 NR
Zz‘ﬁo":f_’”“ youtoldtookno . 47 49 40 52 34 32 31 29 43 NR
Do not know 17 16 21 18 15 25 28 22 33 22
] Yes 32 32 32 29 46 36 32 42 23 NR
The person(s) took action No 62 62 61 64 46 54 54 50 63 NR
against you for complaining.
Do not know 6 6 7 7 8 1M 14 7 14 4
. Yes BEEl 33 26 34 22 24 26 22 22 NR
The person(s) stopped their -\ | 55 52 61 52 69 57 50 64 60 NR
upsetting behavior.
Do not know 14 15 13 14 9 18 23 14 18 8
) Yes 27 25 32 23 32 31 24 M 19 NR
Z".” were punished for No 66 68 62 68 52 59 62 54 69 NR
ringing it up.
Do not know 8 8 6 9 16 10 13 6 12 NR
Your work station, schedule, Yes mm 18 21 20 15 18 12 11 NR
or duties were changed to No 69 65 76 74 79 75 70 80 75 NR
help you avoid the person(s). Do not know 5 4 6 5 2 10 12 7 14 NR
The person(s) was/were Yes EREN 7 17 21 12 12 12 11 NR
moved or reassigned so that 73 70 77 75 77 77 74 8 74 NR
you did not have as much
contact with them. Do not know 6 6 6 8 2 1 14 7 15 NR

Margins of error range from £2% to +17%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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DoD by Paygrade: Sexual Harassment One Situation || Satisfaction With Aspects of the

Complaint Process

(WGRA 2018 Q69)
KEY:
Higher Response of Satisfied

[=4
Higher Response of Dissatisfied E Y i 8 8 ] a 8 8
s 1 4 4 4 5 1 4 1 1
£ w w O O = w w O O
Availability of information Satisfied 39 42 33 37 40 37 M 34 35 26
about victim support Neither 32z 31 33 36 32 31 30 31 32 NR
resources Dissatisfied 29 27 33 26 27 32 29 34 34 NR

Satisfied 3 36 31 36 20 31 33 28 32 NR
freatment by personnel Neither 26 27 24 29 42 26 25 26 32 17

andling your complaint - —

Dissatisfied 39 37 JEE 35 38 43 42 47 36 NR
about how to follow-up on a Neither 32 33 30 32 44 29 27 3 24 NR
complaint Dissatisfied 37 36 39 33 33 35 30 37 44 NR
about the complaint process  Neither 32 32 31 29 38 29 30 29 27 NR
and timeliness Dissatisfied 37 36 39 36 35 36 30 41 42 NR

] ) Satisfied 28 JEE 24 28 15 30 32 28 34 NR
Degree to which your privacy o0, 27 25 27 32 36 29 27 30 29 NR
waslis being protected - —

Dissatisfied 45 43 49 40 49 41 40 42 37 NR
taking to resolve your Neither 28 28 30 28 44 25 26 22 31 22
complaint Dissatisfied 46 45 49 42 44 51 48 55 40 NR
How well you were/are kept Satisfied 25 27 22 27 10 23 25 20 29 11
informed about the progress  Neither 27 26 27 29 40 27 30 22 28 NR
of your complaint Dissatisfied 48 48 51 44 50 50 45 JEH 43 NR

Satisfied 24 26 21 25 9 26 28 23 31 20
The complaint process overall Neither 29 30 26 28 38 26 26 26 22 NR

Dissatisfied a7 44 JEE) 46 53 48 47 51 47 NR

Margins of error range from £3% to +18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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DoD by Paygrade: Sexual Harassment One Situation || Complaint was Substantiated
(WGRA 2018 Q70)

04-06

NR

KEY:
Higher Response
o o © ©
e o @ o o N @ O
8|l d|d| 2| 208|144
= w w O O = w w O
Yes 37 37 33 54 NR 27 29 24 NR
No 10 9 12 6 NR 23 21 NR NR
They were
unable to
Was your complaint found to determine
whether your 1 1 14 5 NR 13 17 5 NR

be substantiated? .
complaint was

substantiated or
not

Does not apply; |
do not know the
outcome of my
complaint

Does not apply,
it is still in 18 19 16 22 NR 13 NR 17 NR
process

Margins of error range from +4% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Filed a Formal Complaint to a Military
Individual/Organization
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DoD by Paygrade: Sexual Harassment One Situation || Notified When Investigation

Completed
(WGRA 2018 Q71)
KEY:
Higher Response
= ® © © ©
IEIE IR I IR AR AR AR
(2} -— - (] -— -
2 L W o & = muw i 5 3
Yes 38 39 37 NR NR NR NR NR NR NR
Were you notified when the No 23 21 26 NR NR 24 NR NR NR NR

investigation was completed?
Does not apply;

it is still in 38 41 37 30 NR 29 NR NR NR NR
process
Margins of error range from +7% to £17%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months, Filed a Formal Complaint to a Military Individual/
Organization, and Complaint was Substantiated or Still in Process

DoD by Paygrade: Sexual Harassment One Situation || Time to Resolve Complaint
(WGRA 2018 Q72)

KEY:
Higher Response
c @ @ ) ©
t 38 3 ¢ . 3 & 3 9
(2] — - Q s =
= o B8 35 3 = L i o o
Within 24-48 4 5 NR NR NR NR NR NR NR NA
ours

Within 3-7 days 13 12 NR NR NR NR NR NR NR NA

How long did it take for your
complaint to be resolved?

Within 8-30 days 33 NR NR NR 13 NR NR NR NA

More than 30
days after the
complaint was
filed

Margins of error range from £8% to £17%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization

75



DoD by Paygrade: Sexual Harassment One Situation || Reasons For Not Reporting

(WGRA 2018 Q73)

KEY:
More Likely To Mark

You wanted to forget about it and move on

You thought it was not serious enough to report
You did not think anything would be done

You were worried about negative consequences
from your military coworkers or peers

You did not want more people to know

You asked the person to stop

You did not want people to see you as weak
You did not trust that the process would be fair
You were worried about negative consequences
from the person(s) who did it

You did not want to hurt the person’s career
You thought other people would blame you

You were worried about negative consequences
from a military supervisor/your chain of
command

You thought you might get in trouble for
something you did and/or labeled as a
troublemaker

You felt partially to blame, ashamed, or
embarrassed

You thought it might hurt your performance
evaluation/fitness report or your career

You took other actions to handle the situation
You did not think you would be believed

The offensive behavior stopped on its own

You did not know who to discuss/report the
situation to

You did not want to hurt the person’s family
Some other reason

Margins of error range from +2% to £12%
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Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Did Not Report
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DoD by Paygrade: Gender Discrimination One Situation || Occurred at Current and/or

Previous Command/Duty Station
(WGRA 2018 Q52)

KEY:
Higher Response of Yes

Assigned to your current duty station?
Assigned to your current command?
Assigned to a previous command?
Assigned to a prior duty station?
Margins of error range from £2% to £10%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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DoD by Paygrade: Gender Discrimination One Situation || Type of Behavior(s)
Experienced
(WGRA 2018 Q53)

KEY:
Higher Response of Yes

Mistreated, ignored, or insulted you because of 84 82 8 86 88 85
your gender

Said that men/women were not as good at your
particular job or should be prevented from
having job

Repeatedly told sexual jokes

Repeatedly suggested that you do not act like
someone of your gender is supposed to

Made repeated sexual comments about your
appearance or body

Repeatedly asked you questions about your sex
life or sexual interests

Made repeated attempts to establish an

21 20 7 17
23 23 12 27

16

27
18 16 6 13 12

17 12 4 15 14

unwanted romantic or sexual relationship with 15 10 5 6 6
you

Repeatedly told you about their sexual activities 17 13 10 4

Repeatedly made sexual gestures or sexual body 1 9 7 4 13 1
movements

Touch you in any way other than sexually BEl 1 10 5 4 6 5
Touched you in a sexual way s IEEM 6 5 1 6 6
Displayed, showed you, or sent you sexually 7 6 4 3 9 7

explicit materials like pictures or videos

Made you feel like you would get some

workplace benefit in exchange for doing 5
something sexual

<
w
4
w
85
40
21
18
7
17 B2l 16
8
8
10|
n 8
Made you feel like you would get punished or
treated unfairly if you refused to do something 4 4 3 1 5 6 4
sexual
Took or shared sexually suggestive pictures or
videos of you
Margins of error range from +1% to £10%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s):

(WGRA 2018 Q54)
KEY:
Higher Response
= ® ©
E § 2 ¢ ¢ . & &
o - - () -
2 w W e & = u i
How many people were One person 30 29 29 33 3 33 34 3
involved in this upsetting M th
situation? orethanon® 70 71 71 67 69 67 66 69

person

Margins of error range from £2% to +9%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)

KEY:
Higher Response

s ™ © ™ ©
E § 89 9 3 B Q9
(e) — -— [ -— -
= o @ 5 & = w @ o 8
All men 70 72 72 75 16 ﬂ 12 12 8
Was/were the person(s) All women 3 3 4 3 4 E 31 38 34 38
involved...

A mix of men 25 27 24 25 21 ﬂ 47 50 54 54
and women

Margins of error range from +1% to £9%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)

KEY:
Higher Response
233388 (38§38
2 L @ o0 & = w @ ©° 3
gtaI:astone offender in upsetting situation wasa 97 96 97 96 65 69 62 66 62

At least one offender in upsetting situationwas a 9 50 98 28 25 m 78 | 88 88 ﬂ
woman

Margins of error range from +1% to £9%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Military
Status
(WGRA 2018 Q56)

KEY:
Higher Response

E5-E9
01-03
04-06
Men
01-03
04-06

[=4
[}
£
o
=
Yes, they all
were
Yes, some were,
Was/Were any of the person(s) .+ not all 13 14 n n 12 nn
in upsetting situation a
military member? N‘_)’_ none were 2 nn 3 2
military

Not sure 1 1 . 4 2 1 4

E E1-E4
o]
w
o]
N
ey

'S E E5-E9
[=2]
(T}
i S
w

Margins of error range from £1% to £10%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): At Least
One Military Member
(WGRA 2018 Q56)

KEY:
Higher Response of Yes

EWomen
S E1-E4
E E5-E9
& 01-03
8 04-06
L Men

8 E1-E4
$ E5-E9
g 01-03
&  04-06

At least one person in upsetting situation was a
military member
Margins of error range from £1% to £8%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Military

Rank(s)
(WGRA 2018 Q57)
KEY:
More Likely To Mark
= » © » ©
IEIE IR I IR AR AR AR
(2} - - - -
= b &8 5 3 £ uw @ s 3
E1-E3 21 Il 8 3 o 17 I KW 11 2 1
E4 EXEN 17 s 1 22 [l 17 4 5
E5-E6 52 IGAEE 21 6 49 49 14 7
E7-E9 42 31 I8 29 13 46 36 IZHW 20 15
WO1-CW5 5 3 M 6 2 5 4 6 2 3
01-03 19 8 18 HlEH 17 IEH 16 27 IEH 21
04-06 and above 20 3 16 IEHED 22 6 20 IGHES
Not sure 8 9 7 9 6 IEFEEE 8 12 11
Offender was a lower rank than member BEEN 25 28 IECM 35 25 19 26 JEH 34
Offender was the same rank as member 47 49 38 47 36 35 36 33 40
Offender was a higher rank than member 79 BEE 79 69 69 82 83 8 75 66

Margins of error range from +1% to £11%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): In Chain
of Command

(WGRA 2018 Q58)
KEY:
Higher Response of Yes

= o © o ©
t 3 88§ ¢ @8 FQ
o - - - -
= o 8 &5 3 2 u & & 3

Was/Were the offender(s) in your chain of 63 62 I8 56 63 66 2B 63 57

command?

Margins of error range from £2% to £10%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

79



DoD by Paygrade: Gender Discrimination One Situation || Alleged Offender(s):
Relationship(s) to Member

(WGRA 2018 Q58)
KEY:
More Likely To Mark

= ® ©
E @ B ¢ 9 o &
o = by =
= o 8 & 3 = u

Military peer(s) of about the samerankasyou [EHIEZH 55 48 47 39 & 36

Someor_1e else in your n_1|||tary chal_n of command 46 46 37 38 51 54
(excluding your immediate supervisor)

Your immediate supervisor 39 38 41 35 43 38 33

S_ome other higher ranking military member not 29 28 26 25 21 26
listed above

27 24
Subordin§t_e(s) or someone you manage as part 15 22 19 16 13 19
of your military duties

12 9

DoD/Government civilian(s) working for the

- 13 15 14 9 15
military
Not sure 6 BEM 5 4 4 EZBEEE 10
Contractor(s) working for the military 5 5 5 5 BEM 6 5 7

Margins of error range from +1% to £10%

15

15

14
7

20

6
9

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Indicated at Least One Offender Was a

Military Member

DoD by Paygrade: Gender Discrimination One Situation || Length of Time Behavior(s)

Continued
(WGRA 2018 Q59)
KEY:
Higher Response
e ) ©
AEAE AR IR
o - g -
= L W o o s o o
lthappenedone ' 15 47 48 21 21 19 18 17
time
About one week 9 10 9 9 3 9 12 8
How long has/did the About one 10 12 9 10 6 10 11 9

upsetting behavior continue? month

A few months nn 40 42 35 31 32 30

A year or more 22 18 H 19 EE 27

Margins of error range from +1% to £11%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

80

01-03

33

27

26

35



DoD by Paygrade: Gender Discrimination One Situation || Frequency of Behavior(s)
(WGRA 2018 Q59)

KEY:
Higher Response
= ™ O ™
e o @ o o N @ O
Sl e o o - s o e [
= w w O O = w w O
Frequency of upsetting One time 18 17 18 21 21 19 18 17 26
behavior Morethanonce 82 83 82 79 79 81 82 83 74

Margins of error range from £2% to £9%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Behavior(s) Occurred at a

Military and/or Civilian Location
(WGRA 2018 Q60)

KEY:
Higher Response

Women

E1-E4

E E5-E9

S 01-03

o E 04-06
E1-E4

E5-E9

01-03

Military location 63 56

[=2]
(=]
~
o
~
o

Situation occurred at a Civilian location 1 1 0 1 1 0 1

military and/or civilian —

location Military and 31 32 22 27 29 26 27
civilian locations
No location 2 3 2 2 3 4 5 3 3
disclosed

Margins of error range from 1% to +10%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Behavior(s) Occurred at a

Military Location
(WGRA 2018 Q60)
KEY:
Higher Response of Yes

= o © ®
e o @ o o N @ O
IR S L O N -1 e o g .
= w w O O = w w O

Situation occurred at a military location 97 96 97 97 97 96 95 96 96

Margins of error range from £1% to £7%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

81

04-06

© 04-06



DoD by Paygrade: Gender Discrimination One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q60)
KEY:
Higher Response of Yes

& < )] 0
£ w w o
§ 1 % I
= w w o

At a military installation/ship 93 91 [EH 92

While at an official military function (either on or 35 35 132

off base)

Whlle'on TDYITAD, at sea, or during field 26 24 26 BER

exercises/alerts

Online on social media or via other electronic n 29 | 19

communications
While at a location off base 23
While completing military occupational specialty
school/technical training

While deployed to a combat zone/area where you
drew imminent danger pay or hostile fire pay

25
13 18

-
©

While in any other type of military combat 10 2 | 11
training

While transitioning between operational theaters 9 9 10 10
During an overseas port visit while deployed 9 10 9 7
While in recruit training/basic training 8 4 5
While in Officer Candidate or Training School/ 4 3 | 2 n
Basic or Advanced Officer Course

While in a delayed entry program 3 Il 3 2

Margins of error range from 1% to +10%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

- O Whsbbsdb N

Men

©
N
©
o

28 27

18 19

20 22

g
15 13

-
| 15 _BRE

1 11

o N
5 5

5 HEM

19
19
13

16

15
13
6

18
22
13

14

8

10
11
5

4

N OO OhOl W

DoD by Paygrade: Gender Discrimination One Situation || When Behavior(s) Occurred

(WGRA 2018 Q61)

KEY:
More Likely To Mark

E5-E9
01-03

©
o
[=od
o

At work during duty hours

=
<]
€
o
s
| 89 |
Out with friends or at a party that was not an
official military function
0

N

In your or someone else’s home or quarters 1 7 6
None of the above 6 6 8
On approved leave 5 5 4
Do not recall 3 2 1
On a date 1 1 1

Margins of error range from +1% to £9%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

82

04-06
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DoD by Paygrade: Gender Discrimination One Situation || Took Steps to Leave/Separate
from the Military

(WGRA 2018 Q62)
KEY:
Higher Response of Yes

[=4
[} <t (-2} « Q <t (-2} « Q
{HIEIEAE FIEARAR AR
= w w O O = w w O O

Did the upsetting situation make you take steps

to leave or separate from the military? 3B 2 2 26 45 | 41 isll

Margins of error range from £2% to £9%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Described as Hazing and/or
Bullying
(WGRA 2018 Q63)

KEY:
Higher Response

= ™ © ™ ©
IEIE IR I IR AR AR AR
(2} -— - Q -— -
2 L w o & = w i o 8
Hazing 4 u 3 3 0 4 5 4 4 2
Bullyin 38 38 33 39 30 28 34 23 30
Upsetting situation described ying n
hazi llyi i
as hazing or bullying Both_hazmg and 13 Bt 13 8 6 22 17 9
bullying

Neither hazing ;5 39 4¢ 42 37 40
nor bullying
Margins of error range from +1% to £10%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Described as Hazing or
Bullying

(WGRA 2018 Q63)
KEY:
Higher Response of Yes
o o © o ©
E § 89 9 3 B Q9
(e) — -— [ - -
= L o o & = w @ o 3d
LJEIT;It:;g situation described as hazing andlor . n 54 | a4 46 | 58 | 63 | 60 | 44 @ 42
Upsetting situation described as bullying 51 3l 51 41 45 55 58 56 40 40
Upsetting situation described as hazing 17 BIEEH 16 10 7 EEHES 26 21 11

Margins of error range from +2% to £10%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

&3



DoD by Paygrade: Gender Discrimination One Situation || Reported to Any Military

Authority
(WGRA 2018 Q64)

KEY:
Higher Response of Yes

Made a sex-based MEO violation report/
complaint
Margins of error range from £2% to £10%

H Women

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

DoD by Paygrade: Gender Discrimination One Situation || Reported to Military

Individuals/Organizations

(WGRA 2018 Q64)
KEY:
Higher Response of Yes
5
£
o
2
Someone in your chain of command
Someone in the chain of command of the alleged
33
offender(s)
IG office/MEO office/staff assigned to receive 1

complaints
Margins of error range from +2% to £9%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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E1-E4

H E5-E9

53

= EH E5-E9

01-03

39

04-06

Men

E1-E4
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'S
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E5-E9

B
B
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DoD by Paygrade: Gender Discrimination One Situation || Type of Complaint Initially

Filed
(WGRA 2018 Q65)
KEY:
Higher Response
= o ©
E O @ o o Y
s 4 4 4 < & [
2 W Ww O O = w
Anonymous 7 9 6 71 2 14
complaint
Informal 38 35 40 41 43 38 41
complaint
Wha_t t_y_pe of_complaint did Formal_ 1 13 10 12 10 9 7
you initially file? complaint
Not sure 8 13 6 5 3 8 7
Not applicable; |
did not file a 3 38 35 42 29 31

complaint

Margins of error range from £2% to +16%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military Individual/

Organization

DoD by Paygrade: Gender Discrimination One Situation || Final Complaint Type

(WGRA 2018 Q66)
KEY:
Higher Response
5 ™ O
E o & o o ]
AR I e -
= W Ww O O = w
Anonymous 8 9 8 5 5 n 13
complaint
Informal
. 45 39 47 53 40 40
What was the final type of complaint E
laint filed?
complaint e Formal 19 22 17 17 23 14 10
complaint
Not sure 28 31 28 25 13 31 37

Margins of error range from £2% to +16%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military Individual/

Organization
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DoD by Paygrade: Gender Discrimination One Situation || Timing of Complaint Following
Incident

(WGRA 2018 Q67)
KEY:
Higher Response

[= ™ © (52 ©
e i 8% ¢ . @F 89 9
(2] — -— - =
= o W o S s o 5 o

PWithin 24-48 37 38 38 34 36 35 37 37 22 NR

ours

Within3-7days 24 24 23 29 23 25 31 19 22 NR
How soon after the upsetting
situation did you file your
initial complaint? Within 8-30days 20 23 18 18 17 22 20 24 34 17

More than 30

days afterthe ' 44 45 21 19 24 18 12 20 NR NR
situation

occurred

Margins of error range from £3% to +17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military Individual/

Organization

DoD by Paygrade: Gender Discrimination One Situation || Positive/Negative Actions as a
Result of Reporting the Behavior(s)

(WGRA 2018 Q68)
KEY:
Higher Response
= » © » ©
IEIE IR I IR AR AR AR
(2} -— - (] -— -
2 o W o & =2 w w o 8
Positive 13 11 14 16 20 10 13 8 4 NR
Actions resulting from Negative 30 28 33 29 35 37 35 37 NR NR
reporting/officially disclosing "
the situation Both positive g, 48 44 39 46 46 47 NR NR
and negative
No action 6 6 5 11 6 7 6 8 NR NR

endorsed/Unsure

Margins of error range from +2% to £11%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military Individual/

Organization
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DoD by Paygrade: Gender Discrimination One Situation || Actions as a Result of

Reporting the Behavior(s)
(WGRA 2018 Q68)

KEY:

Higher Response of Yes

You were encouraged to drop
the issue.

Your coworkers treated you
worse, avoided you, blamed
you for the problem.

The person you told took no
action.

You were discouraged from
filing a formal complaint.

The person(s) took action
against you for complaining.

Someone talked to the
person(s) to ask them to
change their behavior.

You were punished for
bringing it up.

The rules on harassment were
explained to everyone.

Your work station, schedule,
or duties were changed to
help you avoid the person(s).

The person(s) stopped their
upsetting behavior.

The person(s) was/were
moved or reassigned so that
you did not have as much
contact with them.

Margins of error range from £2% to +17%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military Individual/

Organization

Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know

Yes
No

Do not know

21

16

21

74
6

69
12

13
80
6

87

69
10

1"
79
10

19
31
63
6
43
49
8
32
34
34
29
59
12
26
54
20
19
74
7
21
68
1

10
84
6

16
15
75
10
12
74
14

11
79
10

16
33
47
43
10
54
38
9
29
38
34
42
44
14
38
46
16
18
70
1
13
68
19

10
78
13



DoD by Paygrade: Gender Discrimination One Situation || Satisfaction With Aspects of the

Complaint Process
(WGRA 2018 Q69)

KEY:

Higher Response of Satisfied

Higher Response of Dissatisfied

Availability of information
about victim support
resources

Treatment by personnel
handling your complaint

Availability of information
about how to follow-up on a
complaint

Availability of information
about the complaint process
and timeliness

Degree to which your privacy
waslis being protected

How well you were/are kept
informed about the progress
of your complaint

Amount of time it took/is
taking to resolve your
complaint

The complaint process overall

Margins of error range from £3% to +18%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military Individual/

Organization

Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied

c

3

o [
2 W
28 29
37 34
35 37
25 25
30 28
45 47
24 21
34 34
42 45
24 21
33 3
s N
19 20
32 29
49 5

17

30 28
53 55
17 | 17
32 A
51 52
16 17
31 | 30
53 53

88

17

17
37
47

11
26

12
24

11

27
| 62 |

55



DoD by Paygrade: Gender Discrimination One Situation || Complaint was Substantiated

(WGRA 2018 Q70)

KEY:

Higher Response

Was your complaint found to
be substantiated?

Margins of error range from +5% to £17%

Yes

No

They were
unable to
determine
whether your
complaint was
substantiated or
not

Does not apply; |
do not know the
outcome of my
complaint

Does not apply,
it is still in
process

Women

14

16

E1-E4

15

17

24

13

E5-E9

12

21

25

13

01-03

13

24

22

04-06

NR

27

NR

Men

14

NR

15

25

13

E1-E4

NR

NR

NR

NR

E5-E9

NR

10

NR

NR

01-03

NR

NR

NR

NR

04-06

NR

NR

NR

NR

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Filed a Formal Complaint to a Military

Individual/Organization

89



DoD by Paygrade: Gender Discrimination One Situation || Notified When Investigation

Completed
(WGRA 2018 Q71)

KEY:

Higher Response

Were you notified when the

investigation was completed?

[=4
o <
£ w
s J4
= w
Yes 39 40
No 27 28
Does not apply;
it is still in 34 32

process

Margins of error range from +9% to £15%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months, Filed a Formal Complaint to a Military

Individual/Organization, and Complaint was Substantiated or Still in Process

DoD by Paygrade: Gender Discrimination One Situation || Time to Resolve Complaint

(WGRA 2018 Q72)

KEY:

Higher Response

How long did it take for your
complaint to be resolved?

=
) <
£ w
S | &
= w
‘I:VIthm 24-48 7 NR
ours
Within 3-7 days 13
Within 8-30 days 35 NR
More than 30
days after the 48 NR

complaint was
filed

Margins of error range from £10% to +17%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military Individual/

Organization

90

34

E5-E9

NR

NR

NR

NR

01-03

NR

NR

NR

©o <t
@ - u
< [} -
(@) = w
NR NR NR
NR NR NR
NR NR NR

04-06

NR

NR

NR

Men

NR

NR

NR

NR

E1-E4

NR

NR

NR

E5-E9

NR

NR

E5-E9

NR

NR

NR

01-03

NR

NR

01-03

NA

NA

NA

04-06

NR

NR

04-06

NA

NA

NA



DoD by Paygrade: Gender Discrimination One Situation || Reasons For Not Reporting

(WGRA 2018 Q73)

KEY:
More Likely To Mark

5 o ©
21238 18
(<} - - Q -
= o i© o & = mu i
You did not think anything would be done 55 58 53 50 M 56 54 56
You were wo_r_rled about negative consequences 47 44 44 39 37 4 37
from your military coworkers or peers
You wanted to forget about it and move on EZNEEN 39 43 31 37 42 35
You did not want people to see you as weak PN 38 37 38 31 38 29
You did not trust that the process wouldbe fair 42 42 44 36 44 8 43 IER
You thought it was not serious enough to report IENIIEEA 33 I 26 29 32 26
You were worried about n_eg_atlve consequences ., a3 36 34 43 37 38 139
from the person(s) who did it
You were worried about negative consequences
from a military supervisor/your chain of 35 35 36 31 43 42 43
command
You thqugh? it might hurt your performance 34 32 32 38 39 46
evaluation/fitness report or your career
You thought you might get in trouble for
something you did and/or labeled as a 22 22 31 32 32
troublemaker
You did not think you would be believed | 32 | 21 22 N 34 32
You did not want more people to know 19 12 18 W 15
You thought other people would blame you 19 18 17 22 16
You asked the person to stop 21 7 1 15 10
You did not want to hurt the person’s career 18 13 13 4 15 2R 12
You took other actions to handle the situation [JEEl 15 BEZl 20 15 13 15 12
You felt partially to blame, ashamed, or 12 13 9 1 13 9
embarrassed
The offensive behavior stopped on its own ENEEE 11 12 7 7 9 5
Y_ou d_ld not know who to discuss/report the 14 9 13 7 12 16 8
situation to
Some other reason 10 8 12 9 B3 18 15
You did not want to hurt the person’s family 7 10 7 5 2 6 7 7
Margins of error range from +2% to £12%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Did Not Report
DoD by Paygrade: Sexual Assault Prevalence Rate
(WGRA 2018 Q109)
KEY: 0 0
Higher Response gl gl
4 Higher Than 2016 & <t o % 8 <t o %
¥ Lower Than 2016 E | W | W . c W u ]
9 - 0 - < ] - 0 =
= w w O O = W w o)
2018 404 464 10 0.7 XM 064 0.7
Prevalence Rate 2016 43 66 25 28 08 06 09 04 04

Margins of error range from +0.1% to +0.7%
Percent of All Active Duty Members
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DoD by Paygrade: Type of Estimated Sexual Assault Prevalence Rate
(WGRA 2018 Q109)

KEY:

2 2
Higher Response 1 il
4 Higher Than 2016 & < o % © + o % ©
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 o W o o = W w o o
Penetrative 2018 184 184 03 03 XM 02 02 01
2016 22 37 10 12 03 02 03 01 01 <01
Margins of error range from £0.1% to £0.5%
Percent of All Active Duty Members
DoD by Paygrade: Type of Estimated Sexual Assault Prevalence Rate
(WGRA 2018 Q109)
KEY: o o
Higher Response gl gl
= =
4 Higher Than 2016 8 <« o 9 o + o 9 ©
¥ Lower Than 2016 E | w | W | 9Q|9% c w w Q 0
o - 0 - <t [} - 0 - <
= w w O O = w w O O
. 2018 224 274 07 04 05 044 05 0.2
Non-penetrative 2016 21 28 15 16 04 04 06 02 02 0.1
Margins of error range from +0.1% to +0.6%
Percent of All Active Duty Members
DoD by Paygrade: Type of Estimated Sexual Assault Prevalence Rate
(WGRA 2018 Q109)
KEY: © ©
Higher Response ;| ;|
= =
4 Higher Than 2016 5 <« o 9 o + o 9 ©
¥ Lower Than 2016 E W w Q 0 e W w Q 0
() - 1) - <t (2] -~ Te) - <
= w w o O = w w o o)
2018 XM 02 01 01 <01 <01 <01 <01 <0.1 <0.1
Attempted 2016 041 02 <01 041 <01 <01 <01 <01 <0.1 <0.1

Margins of error range from £0.1% to £0.2%
Percent of All Active Duty Members

92



DoD by Paygrade: Frequency of Unwanted Events in Past 12 Months
(WGRA 2018 Q117)

KEY:

n n

Higher Response ;| ;|

= =
4 Higher Than 2016 8 <= o 9 o + o 9 o
+ Lower Than 2016 El Y W I 9 =y | ¥[T9
= L @@ o & 2 uw @ o 3
1 time 2018 39 38 39 42 NR 38 37 32 55 NR
2016 38 36 41 49 NR 33 33 30 NR NR
2 times 2018 18 17 19 26 NR 16 15 13 31 NR
2016 17 17 15 16 27 15 17 12 11 NR
3 times 201 (M 16 13 15 NR 9 9 10 NR  NR
206 14 14 13 14 NR 12 12 12 NR NR
4 times 2013 IEI 8 8 6 NR 4 4 3 3 NR
2016 6 7 5 5 NR 5 4 7 NR NR
) 2018 20v 21 21 11 11 M 34 43 9 NR
5 or more times 2016 25 26 26 17 NR 35 33 40 NR NR

Margins of error range from £2% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Experienced More Than One Unwanted Event in Past 12 Months
(WGRA 2018 Q117)

KEY:

n n
Higher Response of Yes gl gl
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 S T I I O = O I O o
- g - -
2 W O O = W wWw o o
Yes 2018 61 62 61 58 NR 62 63 67 45 NR
2016 62 64 59 51 NR 67 67 70 NR NR

Margins of error range from £3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault Occurred at Current and/or Previous Duty Station
(WGRA 2018 Q118)

KEY:

) )

Higher Response ;| ;|
4 Higher Than 2016 S < . % © — o % ©
¥ Lower Than 2016 ElY Y123 s|Y Y|
2 W W o0 O = W w o o
Both current and prior duty 2018 10 9 1 7 NR 13 15 14 NR NR
station 2016 ---
Current duty station only 2312 (_if m___ ‘_3_1_ ‘_5_9_ ':lf ‘_52 ‘_3_2_ ‘_32 ':lf ':lf
provauysitononty 20 210 3 WM MR w4 2 2w
Neither current or prior duty 2018 4 4 5 6 NR 7 9 3 NR NR
station 2016 ---

Margins of error range from £1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault Occurred at Current and/or Previous Command
(WGRA 2018 Q118)

KEY:

) )

Higher Response ;| §|
4 Higher Than 2016 & < o % © t o % ©
+ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 o W o o = W w o o
Both current and previous 2018 10 10 10 7 NR 14 17 11 NR NR
command 2016 ---
2018 53 55 53 46 NR 51 48 56 NR NR
Current command only 2016 oo . . . . . . . . .
. 2018 26 23 30 33 NR 22 20 26 20 NR
Previous command only 2016 won L L . . . . . . .
Neither current or previous 2018 11 12 7 14 NR 13 15 7 NR ' NR
command 2016 --- - - - - -—- —- - —- -

Margins of error range from 1% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty

Station
(WGRA 2018 Q118)

KEY:

n 0
Higher Response of Yes gl gl
= =
4 Higher Than 2016 8 < o @9 o + o 9 @
¥ Lower Than 2016 E | W b Qo8 | w W Q9
o - o) - < (]} - [Te] by <
= w w O O = w w O O
Assigned to your current duty 2018 <1 <1 1 <1 1 <1 <1 <1 <«

station? 2016

Margins of error do not exceed 1%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty

Station
(WGRA 2018 Q118)

KEY:
Higher Response of Yes

& 01-03/W1-W5
& 01-03/W1-W5

4 Higher Than 2016 S | < | o S N S

¥ Lower Than 2016 g 't i it c w w i

= o W O = o u o

Assigned to a prior duty station? 5312 :_3_? ?Z ?f . ':lf ?f :_,’_(_) :_,’_6_ . r:‘f

Margins of error range from +1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty

Station
(WGRA 2018 Q118)

KEY:
Higher Response of Yes

& 01-03/W1-W5
< 01-03/W1-W5

4 Higher Than 2016 | « o S N S

¥ Lower Than 2016 E 5 Y4 1 £ ool 1

2 L W © = o u o

Assigned to your current 2018 63 65 63 NR 65 65 67 NR
command? 2016 ---

Margins of error range from +1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty

Station
(WGRA 2018 Q118)

KEY:
Higher Response of Yes

3 01-03/W1-w5
8 01-03/W1-W5

4 Higher Than 2016 S <t o Qo < o ©o

+ Lower Than 2016 £ | W | u 3 s | 4| Y 3

= U oW © = L u o

Assigned to a previous 2018 36 33 40 NR 37 37 37 NR
command? 2016 ===

Margins of error range from 1% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Type of Sexual Assault Behavior(s) Experienced in the One Situation
(WGRA 2018 Q119)

KEY:

n n

Higher Response gl ;|

= =
4 Higher Than 2016 < o 9 o + o ©6 o
+ Lower Than 2016 El Y| ¥|9 S’.r s | %Y S’.r

- - - -
2 W O O = W wWw o o
. 2018 ECIEE 43 36 NR 36 28 22 NR
Penetrative sexual assault 206 49 53 38 40 NR 35 35 35 NR NR
Attempted penetrative sexual ] 8 K 10 8 NR 4 4 5 NR NR
assault 2016 8 9 6 10 NR 6 7 5 NR NR
, 2018 42 39 47 JBEM NR M 53 67 78 NR
Non-penetrative sexual assault 2016 43 38 56 50 NR 59 58 60 NR NR

Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Number

(WGRA 2018 Q120)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

One person
More than one person

Not sure

Margins of error range from 1% to +14%

2018
2016
2018
2016
2018
2016

Mo RY A2 Women

S E1-E4

65
36
32
1
2

S S E5-E9

35
30
3
2

H 01-03/W1-W5

7

21

20
1
3

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s)

(WGRA 2018 Q121)

KEY:
Higher Response

4 Higher Than 2016
Vv Lower Than 2016

All men
All women
A mix of men and women

Not sure

Margins of error range from 1% to +16%

=
(]
£
o
=
2018 [ IEF
2016 94
2018 2
2016 2
2018 5
2016 4
2018 1
2016 <1

=2 haan 8 S E1-E4

Avaoow-=28 E5E9

w s g E 01-03/W1-W5

<1
<1
<1
<1

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s):

(WGRA 2018 Q121)
KEY:

Higher Response

4 Higher Than 2016
¥ Lower Than 2016

At least one was a man

Margins of error range from £1% to £15%

=

Q

£

o

=
2018 [IECH
2016 98

8 8 E1-E4

E5-E9

© ©
N~

9 8 01-03/W1-W5

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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©
OI
<
o
NR
NR
NR
NR
NR
NR

©
Q
<
©)
NR
NR
NR
NR
NR
NR
NR
NR

Zz Z
Z Z 04-06

wwu g
© oGy » e Men

3 & Men

N oo
o
1] 1]
57 52
56 61
39 43
34 30
4 5
10 9
: Gender
oo
LW
| 59 Y
60 50
21 34
21 29
12 19
12 13
8 2
7 8
Gender
oo
LW
71 64
73 63

01-03/W1-W5

NR
NR
14

NR

& 01-03/W1-W5

NR

NR
6

NR

& 01-03/W1-W5

NR

Z £ 04-06



DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Gender

(WGRA 2018 Q121)
KEY:

Higher Response

4 Higher Than 2016
v Lower Than 2016

At least one was a woman

Margins of error range from +2% to £15%

2018
2016

o N Women

o~ E1-E4

© o E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s)

(WGRA 2018 Q122)

KEY:
Higher Response

4 Higher Than 2016
¥ Lower Than 2016

Yes, they all were
Yes, some were, but not all
No, none were military

Not sure

Margins of error range from +2% to £18%

=
"]
£
o
=
2018 [HEER
2016 83
2018 6
2016 7
2018 9
2016 8
2018 3
2016 3

1-E4

w
85 |

87

WNBA~NOO

E5-E9

~N O
oo

7
9
10
13
3
3

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): At Least One

Military Member
(WGRA 2018 Q122)

KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Yes

Margins of error range from +2% to £17%

=

[ <

s 9

(]

= W
Zgl] 89 | 91 |
2016 90 93

® % E5-E9

> 3 01-03/W1-W5

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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©

? =«
< []
o =
NR IEEH
NR = 37

N % 04-06

8 8 E1-E4

<
s 4
[} -
= w
62 M
66 68
9 7
9 9
EEE 20
16 12
Kl s
9 1

2 3 Men

3 3 E1-E4

2 3 E5-E9

% E5-E9

N 2 E5-E9

Z 9 01-03/W1-W5

® 01-03/W1-W5

NR
NR
NR

NR
NR

& 01-03/W1-W5

NR

Z £ 04-06

: Military Status

Z £ 04-06



DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Rank(s) in
Relation to Member

(WGRA 2018 Q123)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 s = & % © — - % ©
¥ Lower Than 2016 £ |w w )| Q  Q§ | w W Q9
& = To] g < (] - To] - <
= w w O O = w w o) o)
Lower 2018 21 17 BEEEEEEE NR 28 20 T NR O NR
2016 19 15 26 37 NR 29 21 41 NR NR

Margins of error range from +3% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Rank(s) in
Relation to Member

(WGRA 2018 Q123)
KEY: 0 0
More Likely To Mark gl gl
= =

4 Higher Than 2016 & < o s 8 + @ | 3|8

¥ Lower Than 2016 E | W | W i . c wou ] .

()] - 1) - < (2] -~ Te) - <

= w w o (o) = w w o o)

Same 2018 43 42 49 339 NR 49 51 55 NR NR

2016 38 38 44 31 NR 40 39 43 NR NR

Margins of error range from £4% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Rank(s) in
Relation to Member

(WGRA 2018 Q123)
KEY: © o
More Likely To Mark gl gl
4 Higher Than 2016 S < o % © < o % ©
¥ Lower Than 2016 ElD | Y |3 DY
2 W O O = W W o o
Higher 2018 52 M 42 29 NR 52 60 43 NR NR
9 206 57 61 50 30 NR 53 57 47 NR NR

Margins of error range from +4% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: © o
More Likely To Mark gl gl
s s
4 Higher Than 2016 = & & © o ) ©
¥ Lower Than 2016 £ T @ ¢ o _ & & 9 ©
= L o © 3 = w @ o 3
E1-E3 2018 32 M 8 2 NR 30 I 12 NR NR
2016 29 39 4 1 NR 30 40 11 NR NR

Margins of error range from +3% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: © ©
More Likely To Mark gl gl
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 E | W (W Q| Q| W w987
(] - 1) - <t (2] -~ Te) - <
= w w o O = w w o o)
Ea 2018 31 I 18 1 NR 37 lEEM 27 NR NR
2016 33 40 18 3 NR 33 40 21 NR NR

Margins of error range from £4% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: o o
More Likely To Mark gl gl
= =
4 Higher Than 2016 s = & & © — - ) ©
¥ Lower Than 2016 £ |w w )| Q| Q§ | w w Q9
o - o) - < (]} - Te] by <
= w w O O = w w O O
E5_E6 2018 36 31 M 13 NR 45 39 JZEEM NR NR
2016 39 37 60 9 NR 43 39 61 NR NR

Margins of error range from +4% to +£11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: © o
More Likely To Mark gl gl
s s
4 Higher Than 2016 = & & © o ) ©
¥ Lower Than 2016 £ T @ ¢ o _ & & 9 ©
= L o © 3 = w @ o 3
E7_E9 2018 12 6 XM 11 NR 15 8 NR NR
2016 15 10 31 18 NR 15 8 31 NR NR

Margins of error range from +3% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: © o
More Likely To Mark gl §|
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 El Y| ¥|9 S’,r s | % |Y|9 S’,r
- g - -
2 W O O = W wWw o o
2018 1 <1 2 5 NR 2 <1 5 NR NR
WO1-CWs 2016 2 1 5 5 NR 2 2 3 NR NR

Margins of error range from £1% to £7%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: o o
More Likely To Mark gl gl
A A
s s
4 Higher Than 2016 § ¢ o 9 o + o 9 @
¥ Lower Than 2016 El W W || s|w|¥[T9
= o @ 5 & 2 uw @ & 3
01-03 2018 8 2 6 I NR 8 3 8 NR NR
2016 6 2 7 49 NR M1 7 13 NR NR

Margins of error range from +2% to £9%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: o o
More Likely To Mark gl gl
3 3
4 Higher Than 2016 S o 9O @ + o 9 @9
¥ Lower Than 2016 £ T @ ¢ o _ & & 9 ©
= L o ©o & =2 w @ & 3
04-06+ 2018 3 1 5 BEEM NR 6 4 5 NR NR
2016 4 2 3 17 NR 4 2 4 NR NR

Margins of error range from £2% to £7%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY: © o
More Likely To Mark gl §|
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 € w w Q@ Q& . w w, Q Q
9 -— T} - < (] -— T} - <
= w w o o) = w w o o)
Not sure 2018 9 0 7 7 NR 9 8 12 NR NR
2016 8 8 9 13 NR 8 9 8 NR NR

Margins of error range from £2% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)

(WGRA 2018 Q124)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © < o % ©
¥ Lower Than 2016 ElD | Y |3 2%
2 W O O = W W o o
Your immediate subervisor 2018 8% 8 8 5 NR 11 14 9 NR NR
u up 206 13 12 16 7 NR 18 17 22 NR NR

Margins of error range from +2% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
E1-E4

Someone else in your chain of 2018 12¥  12¥
command 2016 20 20
Margins of error range from +3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

o © 01-03/W1-W5
S o 01-03/W1-W5

Z Z 04-06

©
Q
<
®)
NR
NR

> 3 E5-E9
8 3 E1-E4
3 & E5-E9

5 & Men

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)

(WGRA 2018 Q124)
KEY: o -
More Likely To Mark gl gl
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 E | W (W Q| Q| w w989
° -~ - < d’ - 0 - <
= w w O O = w w O O
Some other higher ranking 2018 14¥v 14¥v 16¥ 12¥ NR 15 16 16 NR NR
military member 2016 31 31 32 27 NR 21 24 16 NR NR

Margins of error range from £3% to £9%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

E1-E4

Women
2 01-03/W1-W5

% E5-E9
£ 04-06
® E5-E9
8 01-03/W1-W5
Z 04-06

H E1-E4

Military peer(s) of about the same 2018 mm
rank as you 2016 === —
Margins of error range from +1% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

i € Men
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)

(WGRA 2018 Q124)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 S | < | o % © N % ©
¥ Lower Than 2016 E | W b Qo8 w W Q9
o = To] g < (] - To] - <
= w w O O = w w o) o)
Subordinate(s) or someone you 2018 6¥  4¥ NR 10 21 16 NR
manage 2016 18 16 21 30 NR 24 22 25 NR NR

Margins of error range from +2% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

01-03/W1-W5

NR
NR

DoD/Government civilian(s) 2018
working for the military 2016

Margins of error range from £2% to £7%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

oo 01-03/W1-W5

o~ Women
» w E1-E4

~ o E5-E9

o o Men

o v E1-E4

© ~ E5-E9

Z Z 04-06

©

Q

o
NR
NR

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY: © o
More Likely To Mark gl gl
4 Higher Than 2016 S < o % © < o % ©
¥ Lower Than 2016 ElD | Y |3 DY
2 L w 60 o = W w o o
Contractor(s) working for the 2018 2 1 3 1 NR 3 3 3 NR NR
military 2016 3 3 3 2 NR 3 3 6 NR NR

Margins of error range from £1% to £6%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)

(WGRA 2018 Q124)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 S < o % © — o % ©
¥ Lower Than 2016 E | W | o Q09 c W w Q 0
= - [fe) = < () - 0 - <
= w w O O = w w o) o)
Not sure 2018 14¥ 14¥ 13¥ 17% NR 20V 29 NR NR
2016 35 38 28 34 NR 38 39 42 NR NR

Margins of error range from +3% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): In Chain of
Command

(WGRA 2018 Q124)
KEY: © ©
Higher Response of Yes gl gl
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 S T I I O = O I O o
- g - -
2 W O O = W wWw o o
Yes 2018 18% 17% 21¥ 13 NR 21¥ 22 24 7 NR
2016 27 25 35 17 NR 34 36 30 NR NR

Margins of error range from £3% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member
(WGRA 2018 Q125)

KEY:

©w 2]
More Likely To Mark gl gl
= =
4 Higher Than 2016 = & & © o ) ©
+ Lower Than 2016 E T @ ¢ o _ & & 9 ©
= L © o 3 = w @ o 3
Your current or former spouse 2018| 3% 2 3 1 NR 3 3 4 NR NR
2016 5 4 6 4 NR 3 1 4 NR NR

Margins of error range from £1% to £6%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Someone who you have a child 2018
with 2016
Margins of error range from +1% to +6%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

N = Women

N = E1-E4

© = E5-E9

A - 01-03/W1-W5
Z £ 04-06

= = Men

N = E1-E4

- N E5-E9

Z Z 01-03/W1-W5
Z Z 04-06

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

Z Z 01-03/W1-W5

0
=
<
4 Higher Than 2016 S < o % 8 < o 8
¥ Lower Than 2016 E | W | W . c W u
O ‘l ul, - 4‘ (4] ‘l uI) 4‘
= w w o (o) = w w (o)
Your significant other you live 2018 1 1 2 1 NR 2 3 1 NR
with 2016 2 2 1 1 NR 2 2 3 NR

Margins of error range from 1% to +5%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Your current/former sig other do/ 2018
did not live with 2016

Margins of error range from £2% to +13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

®© & 01-03/W1-W5
Z © 01-03/W1-W5

~N ~N Women
® o E1-E4

o o E5-E9

Z2 Z

Z Z 04-06
& &~ Men

o & E1-E4

w > E5-E9

Z Z 04-06
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY: o o
More Likely To Mark gl gl
= =
4 Higher Than 2016 S = & & © — - ) ©
¥ Lower Than 2016 E( W | y|9 E’,r = | 4|y Q E’,r
- g - -
= © W © o = o Ww o o
. . 2018 53 604 NR 43 49 37 37 NR
A friend or acquaintance 2016 58 61 56 46 NR 43 47 33 NR NR

Margins of error range from +3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

Z Z 01-03/W1-W5

T
=
i
4 Higher Than 2016 S <t -2} % 8 <t o 8
¥ Lower Than 2016 3 L - . c - -
O ‘l ul, - 4‘ (4] ‘l uI) 4‘
= L w (0] o = L wi o
A family member or relative 2018] <1 <t <t <1 NR 1 1 1 NR
y 2016 1 1 1 1 NR 2 1 2 NR

Margins of error range from 1% to +4%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY: © o
More Likely To Mark gl gl
S S
4 Higher Than 2016 S < o 9 © < o G2 O
¥ Lower Than 2016 E W | w|Q 3 s | 4| H Q 3
2 U W 6 Oo = W w o o
A stranger 2018 16 17 13 13 NR 22 21 22 32 NR
2016 16 18 13 15 NR 19 19 19 21 NR

Margins of error range from £3% to +18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member

(WGRA 2018 Q125)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 S = & % © — - % ©
¥ Lower Than 2016 E | W b Qo8 w W Q9
o = To] g < (] - To] - <
= w w O O = w w o) o)
2018 20 17 HEEM 23 NR JEIM 27 36 NR NR
None of the above 2016 20 18 23 31 NR 31 28 39 NR NR

Margins of error range from +3% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member

(WGRA 2018 Q125)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 S <t (=)} % -3 <t o % ©
¥ Lower Than 2016 E W w @ o . w w Q 0
o \l l.tl) g 4‘ [} \l l.tl) - 4‘
= W w (o] o = w w (o] o
2018 3 3 3 <1 NR BEE 7 11 NR NR
Not sure 206 4 5 2 <1 NR 1 12 13 NR NR

Margins of error range from £2% to +8%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Behavior(s) Occurred at a Military and/

or Civilian Location
(WGRA 2018 Q126)

KEY: © ©

Higher Response gl gl
4 Higher Than 2016 5 < o % © < o % ©
¥ Lower Than 2016 E w w Q@ 9@ . w w 9 Q
o - 0 - 4‘ [ -— 7o) - 4’
= T ww o o s W ww o o
- . 2018 47 M 45 32 NR 50 EEM 44 23 NR
Military location 2016 48 52 40 35 NR 54 59 48 NR NR
, 2018 21 19 22 BJEZl NR 18 18 15 32 NR
Civilian location 2016 20 17 27 26 20 16 14 18 NR NR
Military and civilian locations 2018) 25 26 25 26 13 20 14 26 31 NR
ry 20160 25 25 26 29 @ 22 18 15 26 NR | NR
D 2018 6 5 9 9 NR JJEFE 10 15 NR NR
No location disclosed 2016 7 6 7 10 NR 1 12 9 3 NR

Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Behavior(s) Occurred at a Military

Location
(WGRA 2018 Q126)
KEY: o o
Higher Response of Yes gl gl
4 Higher Than 2016 | « o % © N %
¥ Lower Than 2016 El Y| ¥|9 S’,r s | ¥ |99
= o W o6 © = W Ww o
Yes 2018 72 69 57 NR 69 72 69 NR
2016 73 76 66 64 72 73 73 74 NR

Margins of error range from +3% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY: © ©

Higher Response of Yes ;| gl

4 Higher Than 2016 & < o % © + o %

¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4|49

2 U W O O = W wWw o

e . , 2018 62 56 36 NR 57 62 58 25

At a military installation/ship 2016 64 69 59 42 NR 64 66 64 NR

Margins of error range from £3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY: © ©
Higher Response of Yes gl gl
4 Higher Than 2016 S <t -} % 8 <t o %
¥ Lower Than 2016 - 5 & ] c W u |
o ‘l ul, - 4‘ d.’ \l I-KI7 =
= W W o o = T W o
While you were on TDY/at sea/ 2018 14 LB 22 | 23 WY 20 30 24
field exercises 2016 15 12 19 27 26 24 20 33 NR

Margins of error range from £3% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

Z © 01-03/W1-W5

n

=

o+
4 Higher Than 2016 & < o % e + o
¥ Lower Than 2016 E & 4 . it e ]
2 L W o O = 1w uw
. 2018 7 5 BEEl 9 NR 7 5 10
While deployed to a combat zone 2016 6 5 9 9 NR 9 8 9

Margins of error range from +2% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY: © o

Higher Response of Yes gl gl

= =

4 Higher Than 2016 & < o 9 o + o 9

¥ Lower Than 2016 E (W |y |9 S’.r s [¥ %92

- g - -

2 L w O O = W w o

During an overseas port visit 2018 6 6 6 5 NR JEEM 11 16 2
while deployed 2016 6 6 7 8 NR 11 1 13 NR

Margins of error range from +2% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)
KEY:
Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Z « 01-03/W1-W5

~N © Men
o v E1-E4

S o E5-E9

While transitioning between 2018
operational theaters 2016

Margins of error range from £2% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

& o 01-03/W1-W5

o~ Women
o &> E1-E4
o &~ E5-E9
22

3 7 04-06
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DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY: © ©

Higher Response of Yes gl gl

s s

4 Higher Than 2016 & e © &

¥ Lower Than 2016 % no# 9 o _ L & 9

2 L W o & = uw @ »°

While you were in a delayed entry 2018 2 2 2 <1 NR 5 7 4 NR
program 2016 3 3 <1 <1 NR 4 5 4 NR

Margins of error range from £2% to £9%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)
KEY:

Higher Response of Yes

4 Higher Than 2016
¥ Lower Than 2016

A » 01-03/W1-W5
Z ~ 01-03/W1-W5

= = E5-F9
22

3 T 04-06
& o1 Men
o o E1-E4
& &> E5-E9

-PI E1-E4

While you were in recruit training/ 2018
basic training 2016
Margins of error range from +2% to £9%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

«@ N Women

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY: o -

Higher Response of Yes gl ;|

= =

4 Higher Than 2016 8 <« o 9 o <« o 9

¥ Lower Than 2016 g w w Q@ o . w w Q

Q -~ 7o) - < 5} -~ 7o) -

= w w o (o) = w w o)

While you were in other type of 2018 5 5 2 64 NR 10 12 7 1
combat training 2016 4 5 2 <1 NR 9 10 8 5

Margins of error range from £2% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

While in Officer Candidate/ 2018
Training/Officer Course 2016

Margins of error range from £1% to £7%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Z Z
Z Z 04-06
Z Z 01-03/W1-W5

N N Women

N = E1-E4

-~ A E5-E9

wH 01-03/W1-W5
& @ Men

o = E1-E4

N~ E5-E9

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY: © o

Higher Response of Yes gl gl

= =

4 Higher Than 2016 & < o 9 o + o 9

+ Lower Than 2016 E (W |y |9 S’.r s [¥ %92

- g - -

= o W o © = W w o

While you were completingocc 2018 11 [IEEN 7 11 NR 10 11 11 4
specialty school 2016 10 12 5 5 NR 13 15 7 15

Margins of error range from +2% to +£16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY: © ©

Higher Response of Yes BI ;I

= =

4 Higher Than 2016 5 o © )

¥ Lower Than 2016 % n & o o _ & @ 9

= o @ & 3 =2 & @ o

While at official military function 2018 11 10 12 13 NR [EEM 17 26 4
on or off base 2016 12 11 13 14 NR 18 17 23 NR

Margins of error range from £2% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q126)
KEY:

n
Higher Response of Yes ;I
4 Higher Than 2016 & < o %
¥ Lower Than 2016 E | 4[5 ]
o ~ n by
= w w o)
. . 2018 a5 471 BER
While at a location off base 2016 45 42 53 55

Margins of error range from +3% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Z Z
Z Z 04-06

& Men

35

S 8 E1-E4

5 R E5-E9

= H 01-03/W1-W5

DoD by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred

(WGRA 2018 Q127)
KEY: o
More Likely To Mark gl
<
4 Higher Than 2016 S < o %
¥ Lower Than 2016 E 5 Y4 1
2 o w o
You were out with friends orata 201 [EEEl 44 41 48
party 2016 40 40 37 41

Margins of error range from +3% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Z2 Z
Z Z 04-06

QS Men

K 8 E1-E4

L E5-E9

33

Z Z 01-03/W1-W5

DoD by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred

(WGRA 2018 Q127)
KEY:

n

More Likely To Mark gl

S

4 Higher Than 2016 T < o 2

¥ Lower Than 2016 E | uw u ]

(] - n oy

= w w O

2018 6 6 5 5

You were on a date 2016 5 5 3 7

Margins of error range from £2% to £8%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred
(WGRA 2018 Q127)

KEY: © ©
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © + o %
+ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 L W o6 O = W w o
You were at work during duty 2018 26 24 JEEM 21 NR JEEM 43 48 22
hours 2016 27 25 34 21 NR 45 45 50 NR
Margins of error range from +3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
DoD by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred
(WGRA 2018 Q127)
KEY: © ©
More Likely To Mark gl gl
= =
4 Higher Than 2016 & < o 9 o + o 9
¥ Lower Than 2016 E w w Q 9 c w w Q
o - [Te] by < q; - [Te] by
= w i O O = w i o)
You were on approved leave 2018| 6 6 6 5 NR 7 ! 7 11
PP 2016 6 6 6 5 NR 6 7 5 NR
Margins of error range from +2% to +£11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
DoD by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred
(WGRA 2018 Q127)
KEY: = =
More Likely To Mark gl gl
= =
4 Higher Than 2016 5 <« o 9 o « o o
¥ Lower Than 2016 g w w Q@ o . w w Q
o - [T} - < Q - T -
= w w o (o) = w w o)
You were in your or someone 2018 EEIEE 38 35 NR 354 41 29 22
else’s home/quarters 2016 45 49 36 32 16 25 27 20 17

Margins of error range from £3% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred
(WGRA 2018 Q127)

KEY: o ©
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © t o % ©
¥ Lower Than 2016 ElD | Y |3 2%
2 W W o0 O = W w o o
None of the above 2018 10 9 11 12 NR 9 7 12 6 NR
2016 11 11 10 12 16 9 9 7 NR NR
Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
DoD by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred
(WGRA 2018 Q127)
KEY: o ©
More Likely To Mark gl gl
= =
4 Higher Than 2016 S <« o 9 o + o ©6 o
¥ Lower Than 2016 E (W |y |9 S’,r s | W | Q S,r
- g - -
2 L W O©0 O = W w o o
Do not recall 2018 2 2 1 1 NR 5 5 4 NR NR
2016 3 3 2 2 NR 7 7 8 NR NR

Margins of error range from +1% to +6%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Described as Hazing and/or Bullying
(WGRA 2018 Q128)

KEY: o o
Higher Response of Yes gl ;|
= =
4 Higher Than 2016 s < = & © - o ) ©
¥ Lower Than 2016 S T R I O = O I O o
-~ g - -
2= L W O©o© O = W w o o
. . 2018 21 22 20 12 NR 4 43 9 NR
Hazing and/or Bullying 2016 26 26 27 13 NR 44 42 51 NR NR

Margins of error range from £3% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Described as Hazing or Bullying
(WGRA 2018 Q128)

KEY: © o
Higher Response ;I ;I
s s
4 Higher Than 2016 & o © © o © ©
+ Lower Than 2016 E T @ ¢ o _ & & 9 ©
= L @@ o & 2 uw @ o 3
Hazing 2018 3 [ 1 1 NR 7 8 5 NR  NR
2016 1 2 1 <1 NR 5 5 6 NR NR
Bullying 2018 10% 10%¥ 11¥ 8 4 12 11 16 1 NR
2016 17 17 18 10 NR 17 15 16 NR NR
somvazngandbuyng 2 £ Bt 3 NG WD zoz e
2018l 78 @ 80 NR 62 59 57 BEIl NR

Neither hazing nor bullying 2006 74 74 73 8 NR 56 58 49 NR NR

Margins of error range from £2% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Described as Hazing or Bullying
(WGRA 2018 Q128)

KEY: © o
Higher Response of Yes gl gl
4 Higher Than 2016 & < o % © + o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4| H o 3
2 o W o o = W w o o
Hazin 2018 11 12 10 4 NR BEZM 29 28 NR NR
9 2016 9 10 9 2 NR 27 27 35 4 NR
Margins of error range from +2% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
DoD by Paygrade: Sexual Assault One Situation || Described as Hazing or Bullying
(WGRA 2018 Q128)
KEY: © ©
Higher Response of Yes gl gl
= =
4 Higher Than 2016 | « o S g s o 2 8
¥ Lower Than 2016 g 't i , it c w w : N
- g - -
= L W o6 O = W w o o
Bullvin 2018 18%¥ 19¥ 19 11 NR 33 38 4 NR
ying 2016 24 25 26 13 NR 39 37 45 NR NR

Margins of error range from +3% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Experienced Sexual Harassment/
Stalking Before and/or After

(WGRA 2018 Q129)
KEY: © ©
Higher Response gl gl
= =
4 Higher Than 2016 & < o @9 o + o 9 ©
¥ Lower Than 2016 E(W | W |9 =s|w | %[99
- [T} - < (]} - [Te] by <
= w w O O = w w o) o)
Before 208 11 11 12 9 NR 12 15 9 6 NR
2016 12 12 14 12 12 8 8 8 10 NR
After 2018 11 12 11 8 NR 9 8 9 NR NR
2016 11 12 8 11 20 9 8 9 14 NR
2018 30 30 32 23 NR 34 29 43 17 NR
Both before and after 2016 33 34 33 24 NR 35 36 33 NR NR
Not at all 2018 48 47 46 JEM NR 46 48 38 64 NR
2016 44 42 45 54 NR 48 47 50 NR NR

Margins of error range from £2% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Experienced Harassment Before
(WGRA 2018 Q129)

KEY: 0 0
Higher Response of Yes gl gl
= =
4 Higher Than 2016 S <« o 9 o t o © o
¥ Lower Than 2016 E (W |y |9 ?,r c | W | Q 3
- g - -
2 L w o0 O = W w o o
Yes 2018 37 37 42 27 NR 42 43 48 19 NR
2016 42 42 45 33 NR 39 40 37 NR NR
Margins of error range from +3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
DoD by Paygrade: Sexual Assault One Situation || Experienced Stalking Before
(WGRA 2018 Q129)
KEY: © o
Higher Response of Yes ;| ;|
4 Higher Than 2016 & < o % © + o % ©
¥ Lower Than 2016 El Y| ¥ |9 S,r s | 4| H o 3
2 W W o0 O = W w o o
Yes 2018 13 13 12 14 NR 17 16 21 4 NR
2016 16 17 14 8 NR 14 14 16 NR NR

Margins of error range from +2% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Experienced Harassment After
(WGRA 2018 Q129)

KEY:

n n
Higher Response of Yes ;| ;|
4 Higher Than 2016 & < o % © + o %
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 o W o o = W w o
Yes 2018 35 35 37 29 NR 37 33 45 24
2016 38 39 35 29 NR 38 39 39 NR
Margins of error range from +3% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
DoD by Paygrade: Sexual Assault One Situation || Experienced Stalking After
(WGRA 2018 Q129)
KEY: o o
Higher Response of Yes gl gl
= =
4 Higher Than 2016 & < o 9 o + o 9
¥ Lower Than 2016 E | w|w| 9 |9% c w w Q
o - 0 - < ] - 0 -
= w i O O = w i o)
Y 2018 19 20 18 14 NR 19 17 24 NR
es 2016 21 22 18 14 12 20 22 19 15
Margins of error range from +3% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
DoD by Paygrade: Sexual Assault One Situation || Alcohol Use by Victim
(WGRA 2018 Q130)
KEY: © ©
Higher Response of Yes ;| ;|
= =
4 Higher Than 2016 5 <« o 9 o + o 9
¥ Lower Than 2016 E w w Q@ Q@ . w w Q
Q -~ 7o) - < 5} -~ 7o) -
= w w o (o) = w w o)
Yes 2018l 46 45 I NR 38 34 37 NR
2016 48 46 50 56 NR 30 29 26 NR
N 2018 50 51 53 36 NR 57 58 60 34
° 206 51 53 49 43 NR 65 67 67 NR
Not sur 2018 2 3 2 1 NR 5 7 2 NR
ot sure 2016 1 1 1 1 NR 5 4 7 NR

Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Person(s) who did this to you bought or
gave you alcohol to drink

(WGRA 2018 Q131)
KEY: . -
Higher Response of Yes gl gl
= =
4 Higher Than 2016 § ¢ o 9 o + o 8 o
¥ Lower Than 2016 El W W || s|w|¥[T9
- [T} - < (]} - [Te] by <
= w w O O = w w O O
Yes 2018l XM 64 62 67 NR 45 45 NR NR NR
2016 64 65 62 60 NR 60 67 NR NR NR
No 2018 28 27 30 29 NR 46 44 38 NR NR
2016 29 27 35 35 NR 35 27 NR NR NR
Do not know 2018 8 9 8 4 NR 9 10 10 NR NR
2016 7 8 3 5 NR 5 6 NR NR NR

Margins of error range from £3% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Drank Alcohol Before the Situation

DoD by Paygrade: Sexual Assault One Situation || Might have been given a drug without

your knowledge or consent
(WGRA 2018 Q131)

KEY:
Higher Response of Yes

82 81 82 92 NR
14 14 15 NR NR
11 11 12 7 NR

2016 81 80 82
2018 12 13 11
2016 13 14 14

4 Higher Than 2016 § < o © < o ©
¥ Lower Than 2016 E W |y 91| 4|y Q
= & i S = & i S
Ves 2018 5 5 6 NR 5 7 4 NR NR
206 6 6 4 11 7 8 5 NR NR
2018 83 83 83 NR 8 79 8 NR NR
No
85
NR
NR

o 0% B o w 01-03/WI-W5

Do not know

Margins of error range from £2% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Drank Alcohol Before the Situation
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DoD by Paygrade: Sexual Assault One Situation || Alcohol Use by Alleged Offender(s)
(WGRA 2018 Q132)

KEY:

n n

Higher Response of Yes ;I ;I

s s
4 Higher Than 2016 T - o 9 @ T o 8 @
+ Lower Than 2016 El Y W I 9 =y | ¥[T9
= o @ & & 2 uw @ ° 3
Yes 20137 52 49 XM NR 384 35 404 NR NR
2016 49 47 49 61 NR 26 26 23 NR NR
No 2018 30 30 31 26 NR 38 41 37 24 NR
2016 34 34 35 29 29 48 49 51 NR NR
Do not know 2018 17 18 20 9 NR 24 24 23 27 NR
206 18 19 15 11 NR 25 25 26 NR NR

Margins of error range from £3% to +18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Alcohol Use by Victim and/or Alleged
Offender(s)

(WGRA 2018 Q132)
KEY: © o
Higher Response of Yes gl gl
4 Higher Than 2016 S < o % Q < o % <0
¥ Lower Than 2016 ElD | Y |3 DY
2 W O O = W W o o
v 20187 63 57 NR 49 49 47 NR NR
es 2016 59 59 57 65 NR 39 37 36 NR NR

Margins of error range from +3% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || One Situation Made Member Take
Steps to Leave/Separate From the Military

(WGRA 2018 Q133)
KEY: o o
Higher Response of Yes ;| gl
4 Higher Than 2016 & < o % © = o % ©
¥ Lower Than 2016 El Y| ¥ |9 S.r s | 4|49 S,r
= L W © O = W w o o
v 2018 25 25 27 20 NR 26 27 26 21 NR
es 2016 28 29 28 19 26 23 23 25 NR NR

Margins of error range from +3% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Unit Commander/Director

(WGRA 2018 Q134)
KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from +6% to £18%

& E5-E9

53
19
18

29

©
o
<
o
NR
NR
NR
NR
NR
NR

c
("]

=
28
25
27
25
46
50

o
‘l
w
NR
30
NR
23
NR

46

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Senior Enlisted Advisor
(WGRA 2018 Q134)
KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from £6% to +17%

NRJ3S Women

34

3 ¥ E5-E9

12
20

40

©
o
<
o
NR
NR
NR
NR
NR
NR

c
("]

=
32
30
25
19
43
51

o
‘l
w
NR
35
NR
19
NR

46

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Immediate Supervisor
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from +5% to £17%

& & Women

22
24
35
34

H E1-E4

45
22
24
29
31

E5-E9

35
29
19
26
45
45

©
o
<
o
NR
NR
NR
NR
NR
NR

c
("]

=
31
33
27
13
42
53

8 Z E1-E4

NR
9
NR
51

E5-E9

31

13
18
23
NR
63

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Sexual Assault Response Coordinator (SARC)

(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 g o
¥ Lower Than 2016 s [
= L
o 2018 M 67
Satisfied 2016 64 65
_ 2018 17 18
Neither 2016 22 22
L 2018 17 15
Dissatisfied 2016 13 13

Margins of error range from £5% to +17%

® 01-03/W1-W5

NR
7
NR
29
NR

©
o
<
o
NR
NR
NR
NR
NR
NR

& % E1-E4

NR
22
NR
32

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Uniformed Victim Advocate/Victim Advocate

(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from +5% to £18%

©
o
<
o
NR
NR
NR
NR
NR
NR

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: DoD Safe Helpline
(WGRA 2018 Q134)
KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from £8% to +17%

R&L K wWomen

17
20

<
w
il
w
35
33
51
47

14
20

©
o
<
o
NR
NA
NR
NA
NR
NA

c

Q
=
29
35
47
33
23
32

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Medical Provider
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from +6% to £18%

©
o
<
o
NR
NR
NR
NR
NR
NR

5 % E1-E4

NR
24
NR
33

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Mental Health Provider
(WGRA 2018 Q134)
KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from £5% to +18%

©
o
<
o
NR
NR
NR
NR
NR
NR

c
("]

=
53
50
26
25
21
24

N & 5 E1-E4

18
17
26

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Special Victims’/Victims’ Legal Counsel

(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from +5% to £18%

S { E1-E4
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Chaplain
(WGRA 2018 Q134)
KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from £6% to +16%
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o
NR
NR
NR
NR
NR
NR

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Military Law Enforcement Personnel

(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from +7% to £17%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

DoD by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Civilian Law Enforcement Personnel

(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

o 2018
Satisfied 2016
) 2018
Neither 2016
) o 2018
Dissatisfied 2016

Margins of error range from £8% to +18%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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DoD by Paygrade: Sexual Assault One Situation || Final Report Type

(WGRA 2018 Q135)
KEY:

Higher Response

4 Higher Than 2016
v Lower Than 2016

. 2018
Restricted 2016
. 2018
Unrestricted 2016
2018

Unknown 2016

Margins of error range from £5% to +18%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Reported to the Military

(WGRA 2018 Q135)

KEY:
Higher Response of Yes

4 Higher Than 2016 S <
¥ Lower Than 2016 E Y
T
Yes eE] 30 | 34
2016 31 36

Margins of error range from +3% to £17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Considered Reporting

(WGRA 2018 Q136)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Currently considering whether or 2018

not to report 2016
Considered reporting but decided 2018
not to 2016
Never considered reporting/do 2018
not plan to 2016

Margins of error range from +2% to £14%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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DoD by Paygrade: Sexual Assault One Situation || Initial Type of Report
(WGRA 2018 Q137)

KEY:

n n
Higher Response gl gl
4 Higher Than 2016 & < o % © + o %
+ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
= L W © O = W w o
A restricted report? 2018 42 45 34 NR NR NR NR NR NR
port: 2016 35 34 34 NR NR 31 NR NR NR
2018 47 46 50 NR NR 33 NR NR NR
i ?
An Unrestricted report 2016 54 54 59 NR NR 55 NR NR NR
Unsure what type of report | 2018 11 9 16 18 NR 19 NR NR NR
initially made 206 11 12 7 NR NR 15 14 NR NR

Margins of error range from £4% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

DoD by Paygrade: Sexual Assault One Situation || Restricted Report Conversion
(WGRA 2018 Q138)

KEY:

) )

Higher Response gl gl

A A

4 Higher Than 2016 & <= o % © < o %

¥ Lower Than 2016 ElY (Y| s|Y|Y|S

2 L W o© & = m i o

It remained restricted 2018 56 54 NR NR NR NR NR NR NR
2016 49 49 NR NR NR NR NR NR NR

I chose to convert it to 2018 28 31 NR NR NR NR NR NR NR
unrestricted 2016 38 42 NR NR NR NR NR NR NR
I did not convert but investigation 201SJJKlli 10 NR NR NR NR <1 <1 NR
occurred anyway 2016 11 8 NR NR NR NR NR NR NR
Unable to recall 2018 4 5 NR NR NR NR NR NR NR
2016 2 1 NR NR NR NR <« <1 NR

Margins of error range from 1% to +12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Made a Restricted Report
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DoD by Paygrade: Sexual Assault One Situation || Decision on Reporting if No Restricted

Option Available
(WGRA 2018 Q139)
KEY: ) )
Higher Response gl gl
= =
4 Higher Than 2016 & <« o 9 o + o 9 ©
¥ Lower Than 2016 E w w Q@ Q9 . w w Q Q
o - [T} - < (]} - [Te] by <
= w w O O = w w O O
Made an unrestricted report 2018 19 20 NR NR NR NR NR NR NR NA
P 2016 18 19 14 NR NR NR NR NR NR NA
Sought civilian confidential 2018 11¥v 9V NR NR NR NR NR NR NR NA
resources 2016 58 59 NR NR NR NR NR NR NR NA
Not reported 2018 LYIE W 484 NR NR NR NR NR NR NR NA
P 2016 23 22 NR NR NR NR NR NR NR NA
Not sure 2018 24 23 NR NR NR NR NR NR NR NA
2016 NA_ NA NA NA NA NA NA NA NA NA
Margins of error range from £7% to +16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Made a Restricted Report
DoD by Paygrade: Sexual Assault One Situation || Provided Info: Safety Planning
Information Regarding Your Immediate Situation
(WGRA 2018 Q140)
KEY:
Higher Response of Large Extent ©v ©v
3 3
Higher Response of Not At All S S
4 Higher Than 201 § v o S 8 5 a 8 8
igher Than 2016 £ h w e} o c w w o o
¥ Lower Than 2016 5 i b 4 < o i ] 4 <
= w w o (o) = w w (o) (o)
Large extent 2018 50 55 41 NR NR NR NR NR NR NA
9 2016 54 56 47 NR NR 27 NR NR NR NA
Moderate/Small extent 2018 34 33 39 NR NR NR NR NR NR NA
2016 30 29 37 NR NR NR NR NR NR NA
Not at all 2018 16 13 20 NR NR NR NR NR NR NA
2016 16 15 16 NR NR 26 NR NR NR NA

Margins of error range from £5% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
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DoD by Paygrade: Sexual Assault One Situation || Provided Info: Accurate Up-To-Date

Information on Your Case Status
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

4 Higher Than 2016
Vv Lower Than 2016

2018
Large extent 2016
2018
Moderate/Small extent 2016
2018
Not at all 2016

Margins of error range from +6% to £17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was

Applicable

DoD by Paygrade: Sexual Assault One Situation || Provided Info: To Address

Confidentiality Concerns
(WGRA 2018 Q140)
KEY:
Higher Response of Large Extent

Higher Response of Not At All

4 Higher Than 2016
Vv Lower Than 2016

2018
Large extent 2016
2018
Moderate/Small extent 2016
2018
Not at all 2016

Margins of error range from +5% to £18%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was

Applicable
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DoD by Paygrade: Sexual Assault One Situation || Provided Info: Regular Contact
Regarding Your Well-Being

(WGRA 2018 Q140)
KEY:

Higher Response of Large Extent g g

L L

Higher Response of Not At All s s
4 Higher Than 2016 § 3 o 3 8 S a 8 8
Igher Than £ w w (@] (@] - w w ©) (@]
¥ Lower Than 2016 S | 4| | = | < 3 4 b & <
= w w O O = w w o (o)
Large extent 2018 55 55 58 NR NR NR NR NR NR NA
9 2016 54 54 57 NR NR 32 NR NR NR NA
Moderate/Small extent 2018 32 34 26 NR NR 16 NR NR NR NA
2016 30 31 24 NR NR NR NR NR NR NA
Not at all 2018 13 1 16 NR NR 26 NR NR NR NA
2016 16 15 19 NR NR 25 NR NR NR NA

Margins of error range from +5% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable

DoD by Paygrade: Sexual Assault One Situation || Provided Info: Your Right to Consult a
Special Victims’ Counsel/Victims’ Legal Counsel
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

22 NR NR NR
23 NR NR NR

2018 11 8 17 NR

Not at all 2016 15 14 18 NR

c
4 Higher Than 2016 e ¥ B3 8 S 8
¥ Lower Than 2016 5 4 & < = 4 I <
= w w (o) = w w (o)
Large extent 208 60 63 5 NR NR NR NR NR NR NA
2016 60 60 65 NR NR NR NR NR NR NA
Moderate/Small extent 2018 20 29 27 NR NR 21 NR NR NR NA
2016 25 26 17 NR NR 24 NR NR NR NA
NR NA
NR NA

Margins of error range from +4% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
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DoD by Paygrade: Sexual Assault One Situation || Provided Info: Your Right to Request

an Expedited Transfer
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

4 Higher Than 2016

c
£
¥ Lower Than 2016 ;o I =

o
=

© ©
©) ©)
< <
®) ®)
2018 56 59 NR NR NR NR NR NA
2016 51 54 NR NR 31 NR NR NR NA
2018 24 26 11 NR NR NA
2016 29 27 28 NR NR NA
2018 20 15 35 NR NR NA
NR NA

2016 20 19 25 NR

Large extent

1 NR NR NR
NR NR NR NR
NR NR NR NR
27 NR NR NR

Moderate/Small extent

Not at all

Margins of error range from +6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable

DoD by Paygrade: Sexual Assault One Situation || Provided Info: Victim’s Rights (DD
Form 2701)

(WGRA 2018 Q140)
KEY:
Higher Response of Large Extent 2 2
- -
Higher Response of Not At All c s s
4 Higher Than 2016 e ¥ & 9 I T o
¥ Lower Than 2016 o 4 b & o 4 I &
= Ww w O = w w O
Large extent 2018 55 56 57 NR NR NR NR NR
9 2016 50 50 57

2018 31 33 NR NR 21 NR NR NR
2016 33 34 30 NR 28 NR NR NR
2018 14 11 19 NR NR NR NR NR
2016 16 16 13 NR 22 NR NR NR

Moderate/Small extent

Not at all
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©
Q
<
®)
NR
NR NR NR NR NR NR
NR
NR
NR
NR

Margins of error range from +5% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
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DoD by Paygrade: Sexual Assault One Situation || Provided Info: Confidential Counseling
From Department of Veterans Affairs’ Vet Centers
(WGRA 2018 Q140)

KEY:

Higher Response of Large Extent g g

= =

Higher Response of Not At All c s s

4 Higher Than 2016 e 3 3 S @ 3

¥ Lower Than 2016 o 4 < s 4 b <

= w o = W wWw o

Large extent 2018 40 43 20 NR NR NR NR
9 2016 42 44

21 NR NR NR
NR NR NR NR
NR NR NR NR
30 NR NR NR

2018 26 27
2016 25 24
2018 34 30
2016 33 32

Moderate/Small extent

=z

A

4

A
222222
>3>3>> 5> 04-06

o
i o)
37 NR
33 NR NR 30 NR
NR NR
25 NR
38 NR
37 NR

Not at all

Margins of error range from +6% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable

DoD by Paygrade: Sexual Assault One Situation || Provided Info: Information About
Medical Healthcare/Treatment
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

=
4 Higher Than 2016 e ¥ B3 8 b 8
¥ Lower Than 2016 o < s < o u b <
= w i o) = w i o)
2018 56 60 53 NR NR NR NR NA
Large extent 2016 oo . . . . . . . . .
Moderate/Small extent 2812 27 27 22 NR NR 15 NR NR NR NA
2018 16 13 25 NR NR NR NR NR NR NA
Not at all 2016 w- . . . . . . . . .

Margins of error range from +1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
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DoD by Paygrade: Sexual Assault One Situation || Provided Info: Information About
Behavioral Healthcare/Treatment
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

=
4 Higher Than 2016 S S 3 > | @ 8
¥ Lower Than 2016 S 4 b < 3 o b <+
= w w o) = W w o)
2018 61 63 60 NR NR NR NR NA
Large extent 2016 oo . . . . . . . . .
Moderate/Small extent 2812 ?7 26 24 NR NR NR NR NR NR NA
2018 12 11 16 NR NR 22 NR NR NR NA
Not at all 2016 oo . . . . . . . . .

Margins of error range from +1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable

DoD by Paygrade: Sexual Assault One Situation || After Reporting: Leadership Made Me

Feel Supported
(WGRA 2018 Q141)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 g
Vv Lower Than 2016 ;o

ml

w
2018 38 XYM
2016 42 44
2018 30 30

[=7]

w c
w

21

35

25

2016 29 30 22 NR
N

o
=

©
Q
<
o
Large extent NR NR NR NR NR
NR NR 32 NR NR NR
NR 16 NR NR NR
NR 17 NR NR NR
NR NR NR NR NR
NR

51 NR NR NR

Moderate/Small extent

2018 32 26

Not at all 2016 29 26 44 NR

222222
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Margins of error range from +6% to +£16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable
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DoD by Paygrade: Sexual Assault One Situation || After Reporting: Leadership Expressed
Concern for My Well-Being

(WGRA 2018 Q141)
KEY:

Higher Response of Large Extent g g

L L

Higher Response of Not At All c s s
- o < - ) <O < o = O
4 Higher Than 2016 £ ] o o (o] w w o o
¥ Lower Than 2016 o & b L < S 4 b - <
= w w o (o) = W w o o
2018 41 73 24 NR NR NR NR NR NR NA
Large extent 2016 46 47 39 NR NR 26 NR NR NR NA
Moderate/Small extent 2018 32 31 33 NR NR 18 NR NR NR NA
2016 29 30 23 NR NR 26 NR NR NR NA
Not at all 2018 28 23 43 NR NR NR NR NR NR NA
2016 26 23 38 NR NR 48 NR NR NR NA

Margins of error range from +6% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable

DoD by Paygrade: Sexual Assault One Situation || After Reporting: Leadership Provided
Flexibility to Attend Appointments as Needed

(WGRA 2018 Q141)
KEY:

Higher Response of Large Extent g g

| |

Higher Response of Not At All c s s
q o < o [52] (L] < ) [52] ({=]
4 Higher Than 2016 £ ] o o o ] i o) o
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w u o (o) = w u () (o)
2018 48 JEEM 35 NR NR NR NR NR NR NA
Large extent 2016 51 51 50 NR NR 38 NR NR NR NA
Moderate/Small extent 2018 26 24 23 NR NR 14 NR NR NR NA
2016 29 30 25 NR NR 20 NR NR NR NA
Not at all 2018 26 22 42 11 NR NR NR NR NR NA
2016 20 19 25 NR NR 43 NR NR NR NA

Margins of error range from £6% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable
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DoD by Paygrade: Sexual Assault One Situation || After Reporting: Leadership
Discouraged Gossip in My Work Environment

(WGRA 2018 Q141)
KEY:

Higher Response of Large Extent g g

= =

Higher Response of Not At All c s s
q o < o ™ [{=} < ) (52 [{=}
4 Higher Than 2016 £ ] o o o w i o o
¥ Lower Than 2016 s J4 4 44 T < b = o
= W w (o] o = i w (o] o
2018 35 I 26 8 NR NR NR NR NR NA
Large extent 2016 30 41 27 NR NR 29 NR NR NR NA
Moderate/Small extent 2018 24 26 NR NR NR 21 NR NR NR NA
2016 24 22 27 NR NR 22 NR NR NR NA
Not at all 2018 41 3 57 NR NR NR NR NR NR NA
206 33 36 46 NR NR NR NR NR NR NA

Margins of error range from +6% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable
DoD by Paygrade: Sexual Assault One Situation || After Reporting: Some Other Positive

Action From Leadership
(WGRA 2018 Q141)

KEY:

Higher Response of Large Extent g g
1 1
Higher Response of Not At All s s
. s < & & © < & ] ©
4 Higher Than 2016 £ ] o o o c ] i o o
¥ Lower Than 2016 5 & b L < o & b L <
= w w O O = W w o (o)
2018 34 JJEEMl 24 NR NR NR NR NR NR NA
Large extent 206 390 42 23 NR NR 18 NR NR NR NA
Moderate/Small extent 2018 25 29 12 NR NR 11 NR NR NR NA
2016 22 21 23 NR NR 22 NR NR NR NA
Not at all 2018 41 33 JIZMl NR NR NR NR NR NR NA
2016 39 37 54 NR NR 60 NR NR NR NA
Margins of error range from £7% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)
KEY: 9 9
More Likely To Mark gl gl
= =
4 Higher Than 2016 < o 9 o t+ o ©6 o
¥ Lower Than 2016 El Y| ¥|9 2 c | W W o 2
-~ g - -
2 W w OO0 O = W w o o
Someone you told encouraged 2018 49 51 40 NR NR 32 NR NR NR NA
you to report 2016 44 45 38 NR NR 22 20 NR NR NA

Margins of error range from £6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:

) )
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © + o %
+ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 L W o6 O = W w o
Media coverage of the #metoo 2018 2 1 NR 4 NR 6 NR NR NR
movement 2016 --- - - - - -—- - - —-
Margins of error range from +1% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)
KEY: 9 O
More Likely To Mark gl gl
= =
4 Higher Than 2016 & < o 9 o + o 9
¥ Lower Than 2016 E w w Q 9 c w w Q
(< - Te} - < (] - Te} -
= w w O O = w w O
Document so you could get help/ 2018 18 18 15 28 NR 10 NR 10 NR
benefits from VA 2016 14 15 13 NR NR 23 20 NR NR
Margins of error range from +5% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)
KEY: 9 =
More Likely To Mark gl gl
= =
4 Higher Than 2016 8 <« o 9 o <« o 9
¥ Lower Than 2016 g w w Q@ o . w w Q
o - [T} - < Q - T -
= w w O O = w w o
Some other reason 2018 14 14 15 10 NR 23 NR  NR NR
2016 14 13 16 NR NR 23 19 NR NR

Margins of error range from £4% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY: 9 9
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © + o %
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 L W o6 O = W w o
Someone else made you reportit 2018[lEXll 21 31 NR NR 6 NR 7 NR
or reported it 2016 29 31 23 NR NR 20 NR NR NR
Margins of error range from +6% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)
KEY: 9 9
More Likely To Mark gl gl
= =
4 Higher Than 2016 & < o 9 o + o 9
+ Lower Than 2016 E (W |y |9 S’.r s [¥ %92
- g - -
2 L W O O = W W o
To stop the offender(s) from 2018 50 52 47 NR NR NR NR NR NR
hurting you again 2016 42 44 44 NR NR 47 NR NR NR
Margins of error range from +6% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)
KEY: 9 9
More Likely To Mark gl gl
= =
4 Higher Than 2016 & < o S| & ¥y o 3
¥ Lower Than 2016 g L o | it £ u w :
-~ g - -
2 L w o0 O = W w o
To stop the offender(s) from 2018 61 64 52 NR ' NR NR NR NR NR
hurting others 2016 53 54 59 NR NR 45 NR NR NR

Margins of error range from £6% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting

(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

It was your civic/military duty to 2018
report it 2016
Margins of error range from +6% to £17%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting

(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016
¥ Lower Than 2016

2018

To punish the offender(s) 2016

Margins of error range from +6% to £18%

Women
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting

(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

To discourage other potential 2018
offenders 2016
Margins of error range from £6% to £18%

Women
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY: 9 9
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © + o %
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 L W o6 O = W w o
To et medical assistance 2018 25 27 19 17 NR 26 NR NR NR
9 2016 20 21 19 NR NR 15 9 NR NR
Margins of error range from +6% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)
KEY: 9 9
More Likely To Mark gl gl
= =
4 Higher Than 2016 & < o 9 o + o 9
¥ Lower Than 2016 E w w Q 9 c w w Q
(< - Te} - < (] - Te} -
= w w O O = w w O
To get mental health assistance 2018 32 32 35 25 NR NR | NR 14 NR
9 2016 35 36 32 NR NR 22 NR NR NR
Margins of error range from +6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)
KEY: 9 9
More Likely To Mark gl gl
= =
4 Higher Than 2016 8 <« o 9 o <« o 9
¥ Lower Than 2016 g w w Q@ o . w w Q
Q -~ 7o) - < 5} -~ 7o) -
= w w O O = w w o
To stob rumors 2018 12 13 5 14 NR 7 NR 4 NR
P 2016 10 11 6 NR NR 14 13 NR NR

Margins of error range from £5% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Recommend Others Report Based on

Experience With Reporting
(WGRA 2018 Q143)

KEY:
Higher Response

4 Higher Than 2016 S

¥ Lower Than 2016 £

=

Yes, recommend others make an 2018 40
unrestricted report 2016 44
Yes, recommend others makea 2018 24
restricted report 2016 23
No 2018 14
2016 17

2018 21

Not sure 2016 16

Margins of error range from £5% to +18%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Recommend Others Report Based on

Experience With Reporting
(WGRA 2018 Q143)

KEY:

Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

 Women

2018

Yes 2016 67

Margins of error range from +6% to £16%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

2 S E1-E4

E5-E9

60
65

4 Higher Than 2016 § ¥ o

¥ Lower Than 2016 E 4 4

= o

K] 57 | 62 K

You felt ashamed or embarrassed 2016 52 56 46

Margins of error range from +4% to £18%
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R 8 E1-E4

Z Z E1-E4

B X E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:

) )
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © t o % ©
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 W W o0 O = W w o o
Thought might hurt your perf 2018 25 244 26 29 NR 23 23 22 15 NR
eval/fit rep/career 2016 20 16 27 25 NR 20 21 20 NR NR
Margins of error range from +4% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
KEY: O O
More Likely To Mark gl gl
= =
4 Higher Than 2016 S < o e © — o > ©
¥ Lower Than 2016 E w w Q 9 c w w Q 0
o - 0 - < o - 0 - <
= w w o O = w w O O
You did not want to hurt the 2018 FIEEM 33 27 NR 20 25 11 NR NR
person’s career 2016  ---
Margins of error range from +1% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
KEY: = =
More Likely To Mark gl §|
= =
4 Higher Than 2016 5 <« o 9 o «+ o ©6 ©
+ Lower Than 2016 El Y| ¥|9 S’.r s | %Y S’.r
-~ g - -
2 W w OO0 O = W w o o
You did not want to hurt the 2018 18 18 19 18 NR 14 17 10 NR NR
person’s family 2016 === - - - - - - --- --- -

Margins of error range from 1% to £9%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

141



DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY: 9 9
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © + o %
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 L W o6 O = W w o
Worried: negative consequences 2018 33 27 26 NR 29 28 32 19
from the person(s) 2016 31 32 32 26 NR 21 24 17 NR
Margins of error range from +4% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
KEY: 9 9
More Likely To Mark gl gl
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4 Higher Than 2016 & < o 9 o + o 9
¥ Lower Than 2016 E w w Q 9 c w w Q
o - Te) by < ) - Te) by
= w i O O = w i o)
Worried: consequences from sup/ 2018 26 26 28 25 NR 26 27 28 NR
chain of command 2016 27 26 29 22 NR 26 29 24 NR
Margins of error range from +4% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
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More Likely To Mark gl gl
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4 Higher Than 2016 5 <« o 9 o + o 9
¥ Lower Than 2016 El Y| ¥|9 S’.r s | %Y
-~ g - -
2 L w o0 O = W w o
Worried: consequences from mil 2018 37 [EXI 31 30 NR 32 33 33 21
coworkers/peers 2016 36 37 38 28 NR 30 30 28 NR

Margins of error range from £4% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY: © ©
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © + o %
+ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 L W o6 O = W w o
You took other actions to handle 2018 15 14 17 17 NR [JEXM 30 27 NR
the situation 2016 17 16 21 16 NR 25 28 20 NR
Margins of error range from +3% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
KEY: © ©
More Likely To Mark gl gl
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4 Higher Than 2016 & < o 9 o + o 9
¥ Lower Than 2016 E w w Q 9 c w w Q
(< - Te} - < (] - Te} -
= w i O O = w i o)
You thought it was not serious 2018 41 43 34 46 NR 39 41 32 NR
enough to report 2016 39 40 37 40 NR 37 36 38 NR
Margins of error range from +4% to +£11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
KEY: 9 =
More Likely To Mark gl gl
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4 Higher Than 2016 5 <« o 9 o + o 9
¥ Lower Than 2016 g w w Q@ o . w w Q
Q -~ 7o) - < 5} -~ 7o) -
= w w o (o) = w w o)
You did not want more peopleto 201Gl 64 59 51 NR 41 46 35 29
know 2016 58 60 58 48 NR 39 40 40 NR

Margins of error range from £4% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY: © ©
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © + o %
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42
2 L W o6 O = W w o
You did not want peopletosee 2018 36 [JEXBl 30 26 NR 34 38 28 24
you as weak 2016 35 39 29 29 NR 32 37 27 NR
Margins of error range from +4% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
KEY: © ©
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¥ Lower Than 2016 E w w Q 9 c w w Q
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You wanted to forget about it and 2018 75 71 704 NR 49 36 NR
move on 2016 68 72 64 51 NR 47 48 45 NR
Margins of error range from +4% to +£11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)
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¥ Lower Than 2016 g w w Q@ o . w w Q
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You did not think report would be 2018 37 39 36 29 NR 30 29 36 NR
confidential 2016 31 31 31 25 NR 25 25 26 8

Margins of error range from £4% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 S

¥ Lower Than 2016 £

=

You did not think anything would 2018 38
be done 2016 35

Margins of error range from +4% to £18%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 S

¥ Lower Than 2016 g

=

You did not trust the process 2018 29
would be fair 2016 31

Margins of error range from +4% to £16%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 &

¥ Lower Than 2016 £
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. 2018 K]

You felt partially to blame 2016 40

Margins of error range from £4% to £15%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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DoD by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

You thought you might get in
trouble/troublemaker 2016
Margins of error range from +4% to £12%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

DoD by Paygrade: Sexual Assault One Situation || In Retrospect, Would Make Same

Decision Again About Reporting
(WGRA 2018 Q145)

KEY:
Higher Response

4 Higher Than 2016 3 o«
¥ Lower Than 2016 E W
o ~
= T
Pl 20 | 23 |
Yes, and | made a report 2016 19 22
. 2018 48 44
Yes, and | did not make a report 2016 49 44
2018 10 10
No, and | made a report 2016 11 13
. 2018 23 23
No, and | did not make a report 2016 21 21

Margins of error range from +2% to £17%
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Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault One Situation || Professional Reprisal

(WGRA 2018 Q148)
KEY:

Higher Response

4 Higher Than 2016
Vv Lower Than 2016

. . 2018
Did not experience 2016
Experienced behavior, but not 2018
follow-up criteria 2016
Experienced behavior and met 2018
follow-up criteria 2016

Margins of error range from £5% to +17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With

Professional Reprisal
(WGRA 2018 Q148)

KEY: 0 0
Higher Response of Yes gl gl
= =
4 Higher Than 2016 S <« o 9 o + o 69 ©
¥ Lower Than 2016 £ | W | w| Q| QY o |Ww | w| Q|¢Q
(] - [T} - < (]} - [Te] by <
= w w O O = w w O O
Yes 2018 38 37 43 26 NR NR NR NR  NR NA
2016 36 34 43 NR NR 50 NR NR NR NA
Margins of error range from +6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Ostracism
(WGRA 2018 Q152)
KEY: 0 0
Higher Response ;| §|
4 Higher Than 2016 & < o % © + o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 W W o0 O = W w o o
Did not experience 2018 49 52 40 NR NR NR NR NR NR NA
P 2016 49 47 58 NR NR 53 NR NR NR NA
Experienced behavior, but not 2018 41 39 45 NR NR NR NR NR NR NA
follow-up criteria 2016 39 40 33 NR NR 30 NR NR NR NA
Experienced behavior and met 2018 10 9 15 NR NR 6 NR NR NR NA
follow-up criteria 2016 12 13 8 NR NR 17 NR NR NR NA

Margins of error range from £5% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

DoD by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With
Ostracism

(WGRA 2018 Q152)
KEY: © o
Higher Response of Yes ;| §|
4 Higher Than 2016 & < o % © = o % ©
¥ Lower Than 2016 El Y| ¥ |9 S.r s | 4|49 S,r
2 o W o o = W w o o
Ves 2018 51 48 60 NR NR NR NR NR NR NA
2016 51 53 42 NR NR 47 NR NR NR NA

Margins of error range from +6% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Maltreatment
(WGRA 2018 Q156)

KEY: 9 -

Higher Response ;| §|

s s
4 Higher Than 2016 T - o 9 @ T o 8 @
¥ Lower Than 2016 E (W | Y| Q=% | %[99
= o @ & & 2 uw @ o 3
Did not experience 2018 66 69 58 NR NR NR NR NR NR NA
2016 62 61 66 NR NR 62 NR NR NR NA
Experienced behavior, but not 2018 25 25 26 NR NR 22 NR NR NR NA
follow-up criteria 2016 23 23 21 NR ' NR 21 16 NR NR NA
Experienced behavior and met 2018 8 7v 15 7 NR NR NR NR NR NA
follow-up criteria 2016 15 16 13 NR NR 1 NR NR NR NA

Margins of error range from +4% to +16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

DoD by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With
Maltreatment

(WGRA 2018 Q156)
KEY: 9 9
Higher Response of Yes ;| ;|
4 Higher Than 2016 & < o % © + o % ©
+ Lower Than 2016 E (W | y|9 :?r s | ¥ |42 :?r
2 W W o0 O = W W o o
Yes 2018 34 31 42 NR NR NR NR NR NR NA
2016 38 39 34 NR NR 33 NR NR NR NA
Margins of error range from +6% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Sexual Assault One Situation || Retaliation
(WGRA 2018 Q159)
KEY: 9 9
Higher Response gl gl
= =
4 Higher Than 2016 S < o 9 o + o 69 ©
¥ Lower Than 2016 El W | y|9 f’.r s [ 9% E’.r
- g - -~
= w w O O = w w O O
Did not experience 2018 36 38 32 35 NR NR NR NR  NR NA
P 2016 M 41 41 NR NR 40 NR NR NR NA
Experienced behavior, but not 2018 43 45 39 NR NR 25 NR NR NR NA
follow-up criteria 2016 32 33 28 NR NR 18 20 NR NR NA
Experienced behavior and met 2018 21 17 29 NR NR NR NR NR NR NA
follow-up criteria 2016 26 26 31 NR ' NR 42 NR NR NR NA

Margins of error range from +5% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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DoD by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With
Retaliation

(WGRA 2018 Q159)
KEY: 0 0
Higher Response of Yes gl gl
= =
4 Higher Than 2016 < o 9 o + o 69 ©
¥ Lower Than 2016 E w w Q@ Q9 . w w Q Q
o - [T} - < (]} - [Te] by <
= w w o O = w w O O
Yes 2018 64 62 68 65 NR NR NR NR NR NA
2016 59 59 59 NR NR 60 NR NR NR NA
Margins of error range from +6% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
DoD by Paygrade: Lifetime Sexual Assault Prevalence Rate
(WGRA 2018 Q167)
KEY: 0 0
Higher Response gl gl
4 Higher Than 2016 & < o % © + o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
L W O © = W w o o

= T L
2018 gEN:ZS 17.34 19.94 PZREEIPEEYY 3.04 2.
2016 15.3 14.0 155 179 18.7 2.2 2.
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Prevalence Rate

Margins of error range from £0.2% to £1.6%
Percent of All Active Duty Members

DoD by Paygrade: Sexual Assault Prevalence Rate Prior to Joining Military
(WGRA 2018 Q167)

KEY:

n n
Higher Response gl gl
4 Higher Than 2016 o < o % <0 < o % ©
¥ Lower Than 2016 ElLR | YIS 2%
2 o W o o = W w o o
2018 [ERLY 7.44 9.14 EEXNEEED 124 09 1.24 EENEER
Prevalence Rate 2016 6.8 57 67 96 98 09 08 07 13 1.6

Margins of error range from +£0.1% to +1.3%
Percent of All Active Duty Members
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DoD by Paygrade: Sexual Assault Prevalence Rate Since Joining Military
(WGRA 2018 Q167)

KEY:

©0 0

Higher Response gl gl
4 Higher Than 2016 & < o % © < | & % =
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 W W o0 O = W w o o

2.84 254

2018 KLY 15.04 REXLN 18.24 18.74 244 2.
1 16 18 1.6

2016 13.2 12.0 141 13.7 156 1.8

© o

Prevalence Rate

Margins of error range from £0.2% to £1.5%
Percent of All Active Duty Members

DoD by Paygrade: Sexual Assault Prevalence Rate Since Joining Military (Excluding Past
12 Months)

(WGRA 2018 Q167)
KEY: © ©
Higher Response gl gl
4 Higher Than 2016 & < o % © - | & % ©
+ Lower Than 2016 g woow ? :?r s | ¥ |42 :?r
oW O = W w o o
Prevalence Rate 2010 (T} 00 EENEECHREE 194 13 EZNEIN :
2016 11 0 NA NA NA NA 1.4 NA NA NA
Margins of error range from £0.1% to £1.5%
Percent of All Active Duty Members
DoD by Paygrade: Report Any Experiences Since Entering
(WGRA 2018 Q168)
KEY: © o
Higher Response gl gl
4 Higher Than 2016 S <t (=)} % -3 <t o % ©
¥ Lower Than 2016 E|lw | w)|Q  OF |w|w| Q)0
s J 4 <+ 4 S < b = %
= W W o o = T W o o
Yes, a restricted report that 2018 nm 7 8 3 5 7 4 2 1
remained restricted 2016 ---
Yes, an unrestricted report 2812 m 16 16 11 9 4 4 5 2 3
Yes, a restricted report that | 2018 nn 2 2 1 1 1 1 <1 <«
chose to convert t 2016 ---
Yes, a restricted report that | did 2018 1 1 1 1 1 1 1 2 <1 <1
not convert to 2016 === - — - - - - - - —-

Margins of error range from £1% to £8%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military
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DoD by Paygrade: Reasons Converted to Unrestricted Report

(WGRA 2018 Q169)
KEY: 9 -
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © - | & % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 W W o0 O = W w o o
I requested an expedited transfer 2018 JEZJll 30 NR NR NR NR NR <1  NR NR
or MPO 2016 ===
Margins of error range from +1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 9 O
More Likely To Mark gl gl
= =
4 Higher Than 2016 S < o e © — o > ©
¥ Lower Than 2016 E (W |y |9 S’.r s [¥ %92 S’,r
- g - -
2 L w o0 O = W w o o
My daily functions and life were 2018 66 67 NR NR NR NR NR NR NR NR
impaired 2016 ===
Margins of error range from +1% to £12%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 9 -
More Likely To Mark gl §|
= =
4 Higher Than 2016 < o 9 o + o ©6 o
+ Lower Than 2016 El Y| ¥|9 S’.r s | %Y S’.r
-~ g - -
2 W w OO0 O = W w o o
| wanted the offender to be held 2018 60 61 NR NR NR NR NR NR NR NR

accountable 2016

Margins of error range from £1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Reasons Converted to Unrestricted Report

(WGRA 2018 Q169)
KEY: - o
More Likely To Mark gl gl
4 Higher Than 2016 S < . % © < o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4|49 :?r
2 W W o0 O = W w o o
For the safety of others o e T T T T e T T T T
Margins of error range from +1% to £12%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: O o
More Likely To Mark gl gl
= =
4 Higher Than 2016 S < o e © — o > ©
¥ Lower Than 2016 E | W b Qo8 | w W Q9
o - [Te] - < (] - [T} - <
= w w o O = w w O O
| felt threatened by the alleged 2018 30 27 NR NR NR NR NR NR NR NR
offender(s) 2016 ===
Margins of error range from +1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: = o
More Likely To Mark gl §|
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 € w w Q@ Q& . w w, Q Q
() - 1) - <t (2] -~ Te) - <
= w w O O = w w O O
| was experiencing retaliatory 2018 21 18 NR NR NR NR NR NR NR NR
behaviors 2016 ===

Margins of error range from £1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Reasons Converted to Unrestricted Report

(WGRA 2018 Q169)
KEY: 0 0
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © t o % ©
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 U W 6 o6 = u w o o
- 2018 1 NR NR NR NR NR NR <1 NR NR
There was a filing error 2016 oo
Margins of error range from £1% to £7%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 0 0
More Likely To Mark gl gl
S S
4 Higher Than 2016 S < o 9 o + o 68 ©
¥ Lower Than 2016 E w w Q 9 c w w Q 0
o - o) - < (]} - [Te] by <
S w w O O = w w O O
2018 10 11 10 NR NR NR NR NR NR NR
Other
2016 --- --- --- --- --- - --- --- --- ---
Margins of error range from +1% to £16%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: © ©
More Likely To Mark gl gl
S S
4 Higher Than 2016 8 <« o 9 o «+ o 9 o
¥ Lower Than 2016 E | W (W Q| Q08 | W | ¥ 9|8]
() - 1) - <t (2] -~ Te) - <
£ w w O O = w w o O
, 2018 2 2 NR NR NR NR NR NR NR NR
Don’t know 2016 oo . . . . . . . . .

Margins of error range from £1% to £6%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Reasons Converted to Unrestricted Report

(WGRA 2018 Q169)
KEY: 0 0
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © - | & % ©
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 W w o0 © = W w o o
It was my choice (e.g., |was not 2018 54 54 NR NR NR NR NR NR NR NR
coerced) 2016 ===
Margins of error range from +1% to £12%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 10 0
More Likely To Mark gl gl
= =
4 Higher Than 2016 S < o e © — o > ©
¥ Lower Than 2016 € o i = o e | W i = o
S - 0 = < o - 0 by <
£ w w O O = w w O O
| agreed to a MCIO investigation 2312 jf jf ':l_F_\, ':l_F_\’ ':l_F_\’ "_lf ':lf ':lf ':lf r:‘f
Margins of error range from +1% to £12%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 0 0
More Likely To Mark gl gl
= =
4 Higher Than 2016 8 <« o 9 o «+ o 9 o
¥ Lower Than 2016 E | W (W Q| Q08 | W | ¥ 9|8]
() - 1) - <t (2] -~ Te) - <
= w w O O = w w O O
A third party reported (e.g., friend, 2018 [ IEJl 7 NR NR NR NR NR <1 NR NR

family) 2016 =

Margins of error range from £1% to £8%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Reasons Converted to Unrestricted Report

(WGRA 2018 Q169)
KEY: 9 -
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © - | & % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 W W o0 O = W w o o
| wanted to disclose to my chain 2018 25 24 NR NR NR NR NR NR NR NR
of command 2016 --- - - - - --- - - - -
Margins of error range from +1% to £12%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 9 O
More Likely To Mark gl gl
= =
4 Higher Than 2016 S < o o © — o & ©
¥ Lower Than 2016 € o i = o e | W i = o
o - o) - < (]} - [Te] by <
= w w o O = w w O O
| was concerned about my 2018 29 27 NR NR NR NR NR NR NR NR
physical safety 2016 ---
Margins of error range from +1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 9 =
More Likely To Mark gl §|
= =
4 Higher Than 2016 5 <« o 9 o « o ©6 o
¥ Lower Than 2016 E w w @ o9 . w w Q Q
() - 1) - <t (2] -~ Te) - <
= w w O O = w w O O
SAPR violation/referral service 2018 4 7 NR NR NR NR NR <1 NR NR

interference 2016 ===

Margins of error range from £1% to £10%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Reasons Converted to Unrestricted Report

(WGRA 2018 Q169)
KEY: 0 9
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © t o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 L W OO0 o = W w o o
My Special Victims’ Counsel 2018 10 9 NR NR NR NR NR NR NR NR
(SVC) advised me to 2016 --- ne - - - - - - - -
Margins of error range from +1% to £10%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 0 9
More Likely To Mark gl gl
= =
4 Higher Than 2016 S <« o 9 o « o 8 o
¥ Lower Than 2016 E w w Q 9 c w w Q 0
S - 0 = < o - 0 by <
= w w O O = w w O O
Avoid prosecution of collateral 2018 4 9 NR NR NR NR NR <1 NR NR
misconduct 2016 ===
Margins of error range from +1% to £11%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY: 0 9
More Likely To Mark gl §|
= =
4 Higher Than 2016 5 <« o 9 o «+ o ©6 ©
¥ Lower Than 2016 E w w @ o9 . w w Q Q
() - 1) - <t (2] -~ Te) - <
= w w O O = w w O O
Encouraged to convert by family 2018 33 31 27 NR ' NR NR NR NR NR NR

and/or friends 2016

Margins of error range from £1% to £18%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Kept Informed About Progress of Case

(WGRA 2018 Q170a)
KEY: 0 0
Higher Response ;I ;I
4 Higher Than 2016 & < o % 3 t o %
¥ Lower Than 2016 E 4 ¢ . it e ] .
2 L W o6 O = W w o
2018 35 34 36 38 36 33 NR 36 NR
Never
2016 -
. 2018 26 23 29 24 33 18 15 19 NR
Rarely /Occasionally 2016 —- . . . . . . . .
Frequently /Very frequently 2312 ?f ?_7_ ?2 17_ ?f :_3_3: ':lf :_5_5_ ':lf
. 2018 16 17 16 21 6 15 NR 10 NR
Not applicable 2016 won . . . . . . . .

Margins of error range from 1% to £16%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

DoD by Paygrade: Kept Informed About Progress of Case

(WGRA 2018 Q170b)
KEY: 0 0

Higher Response gl gl

4 Higher Than 2016 & < o % S + o %

¥ Lower Than 2016 E & 4 A s | 4 Y ]

= L W © O = W w o
2018 41 39 43 41 42 37 NR 39 NR

Never

2016 -
. 2018 19 17 21 19 24 14 NR 15 NR

Rarely /Occasionally 2016 oo o . . . . . . .
Frequently /Very frequently 2312 TZ 1? TZ 1? ?_1_ ?_7_ ':lf ?Z ':lf
. 2018 23 26 20 31 12 21 NR 19 NR

Not applicable 2016 oo

Margins of error range from £1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Kept Informed About Progress of Case

(WGRA 2018 Q170c¢)
KEY: 0 0

Higher Response gl gl

4 Higher Than 2016 & < o % e + o %

¥ Lower Than 2016 E & 4 . it e ] .

2 o W o o = W w o
2018 38 33 44 40 42 34 NR 35 NR

Never

2016 -
. 2018 19 20 22 3 8 16 NR 15 NR

Rarely /Occasionally 2016 oo . . . . . . - .
Frequently /Very frequently 2812 jf m___ 11_ f_ ':lf ?_? ':lf ?f ':lf
Not applicable o2 2T 24 NEUMEELE ¢ AR 16 NR

Margins of error range from 1% to £16%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

DoD by Paygrade: Kept Informed About Progress of Case

(WGRA 2018 Q170d)
KEY: 0 0
Higher Response gl gl
4 Higher Than 2016 & < o % 3 + o %
¥ Lower Than 2016 E 4 ¢ . it € w oW .
2 o W o o = W w o
2018 11 10 14 9 12 19 NR 20 NR
Never 2016 ome . . . . . . . .
. 2018 22 25 20 22 12 14 NR 12 NR
Rarely /Occasionally 2016 w- . . . . . . . .
Frequently /Very frequently 2812 ‘_1_8_ m___ ff ‘_1_2_ :_5_8_ ?_2_ ':l_F_\, ‘_1_9_ ':l_F_\’
201
Not applicable e mim 2 o R s SR 0 N

Margins of error range from £1% to £14%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Kept Informed About Progress of Case
(WGRA 2018 Q170e)

KEY:
Higher Response

4 Higher Than 2016

S <t (-2} 8 <t (-2}

¥ Lower Than 2016 £ L Lt 3 < u ul

= o O = W w

Never 2018 26 27 28 10 37 NR 39
2016 -
. 2018 16 15 16 19 21 1 NR 4 NR
Rarely /Occasionally 2016 w- . . . . . . - .
Frequently /Very frequently 2312 1? ?_2_ 17_ jf ?_7_ 13: ':lf f ':lf
. 2018 39 37 39 46 42 39 NR 44 NR
Not applicable 2016 oo - . . . . . . .

Margins of error range from £1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

DoD by Paygrade: Kept Informed About Progress of Case

(WGRA 2018 Q170f)

KEY: 0 0

Higher Response gl gl

4 Higher Than 2016 & < o % 3 + o %

¥ Lower Than 2016 E 4 ¢ . it € w oW .

2 o W o o = W w o
2018 24 21 27 29 26 30 NR 23 NR

Never 2016 oo . . . . . . . .
. 2018 32 33 34 26 23 28 NR 34 NR

Rarely /Occasionally 2016 w- . . . . . . . .
Frequently /Very frequently 2312 1? ?_1_ jf jf ?_1_ ?_1_ ':lf jf ':lf
. 2018 25 25 23 29 29 20 NR 28 NR

Not applicable 2016 wn

Margins of error range from £1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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DoD by Paygrade: Satisfaction With Services Received From Individuals/Providers

(WGRA 2018 Q171)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

Satisfied 2812
Neither ;812
Dissatisfied 2812
Not applicable ;812

Margins of error range from +1% to £15%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

DoD by Paygrade: Satisfaction With Services Received From Individuals/Providers

(WGRA 2018 Q171)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
v Lower Than 2016

Satisfied 2812
Neither 2312
Dissatisfied 2812
Not applicable ;812

Margins of error range from +1% to £18%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

i o & Women

12

21

160

! & 01-03/W1-W5

11

19

24

i 21 9 Men

19

20

i £1 Z 01-03/W1-W5

i £1 Z 01-03/W1-W5

NR

NR



DoD by Paygrade: Satisfaction With Services Received From Individuals/Providers

(WGRA 2018 Q171)
KEY:
Higher Response of Satisfied ©v ©v
= =
Higher Response of Dissatisfied c s s
4 Higher Than 2016 e ¥ @ 8 0o S 8 8 8
¥ Lower Than 2016 S | J|ld| | <0 &S| d|d]| ]| <
= w w O O = w w O O
Satisfied oo WRIMEATD oo MM 02 NR 45 L NR LNR
. 2018 13 14 13 8 10 10 NR 9 NR NR
Neither
2016 ---
Dissatisfied ez e 7 10 320 NR TR NR LN
. 2018 20 13 26 20 49 18 NR 17 NR NR
Not applicable
2016 ---
Margins of error range from +1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)
KEY: 0 0
More Likely To Mark gl gl
4 Higher Than 2016 & < o % S + o % S
¥ Lower Than 2016 E & 4 . it € w oW . it
2 W W o0 O = W w o o
Changed mind after learning 2018 2 2 2 3 1 4 NR NR NR NR
process from SVC/VLC 2016 ---

Margins of error range from +1% to £10%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:

n n
More Likely To Mark gl §|
= =
4 Higher Than 2016 < o 9 o t+ o ©6 o
¥ Lower Than 2016 El Y| ¥|9 S’,r s | % |Y|9 S’,r
-~ g - -
2 W O O = W W o o
Not given the choice to file a 201 JEEl 10 13 10 16 3 NR 4 NR NR

restricted report 2016 === -

Margins of error range from £1% to £14%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation
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DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:

n n
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © t o % ©
¥ Lower Than 2016 ElD | Y |3 2%
2 W O O = W W o o
2018 21 18 25 19 23 33 NR JEZH NR NR
Other 2016 —

Margins of error range from +1% to £14%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

| & 01-03/W1-W5
i 5 01-03/W1-W5

4 Higher Than 2016 § < o 3 < o =

¥ Lower Than 2016 E 5 4 1 s | Y[ Y 1

= o uw O = W uw o

N/A, | am/did participate 2018 48 46 48 61 37 NR 36 NR
throughout process 2016 ---

Margins of error range from £1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

DoD by Paygrade: Reasons for Not Participating in Investigation

(WGRA 2018 Q172)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 s = & % © — - % ©
¥ Lower Than 2016 E w w ©Q o . w w Q O
s 4 4 = 9= 3 o+ b = =
= w w O O = w w o) o)
I did not want to participate inan 2018 [JEEI 14 11 13 4 5 NR 1 NR NR

investigation 2016 === -
Margins of error range from +1% to £9%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation
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DoD by Paygrade: Reasons for Not Participating in Investigation

(WGRA 2018 Q172)
KEY: © o
More Likely To Mark gl gl
4 Higher Than 2016 & < o % © < | & % =
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 L W OO0 o = W w o o
I wanted an expedited transfer 5812 9 11 9 2 5 9 NR 4 NR NR

Margins of error range from +1% to £11%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not

to Participate in Investigation

DoD by Paygrade: Reasons for Not Participating in Investigation

(WGRA 2018 Q172)
KEY: - -
More Likely To Mark gl gl

4 Higher Than 2016 $ | « | & % © = = % ©

¥ Lower Than 2016 E | W | w|Q Q8 | Ww|w Q| O

o ‘I— l.rl) - < Q ‘I— l.rl) - <

= w w O O = w w O O

Investigation too emotionally 2018 13 15 13 12 3 15 NR NR NR NR

difficult 2016 ===

Margins of error range from £1% to £11%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not

to Participate in Investigation

DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

© 01-03/W1-W5
Z 01-03/W1-W5

~ Women
~ E1-E4
o E5-E9
© 04-06
~ Men

Z E1-E4
~ E5-E9
Z 04-06

The investigation took too much 2018
time 2016 ==
Margins of error range from +1% to £14%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation
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DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

E5-E9
= 01-03/W1-W5

> Women
H E1-E4
3 04-06
Z E1-E4
o E5-E9
Z 01-03/W1-W5
Z 04-06

I did not want to appear in court 2018
(e.g., testify) 2016 ===

Margins of error range from +1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

{ & Men

DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

S 01-03/W1-W5
i £ 01-03/W1-W5

4 Higher Than 2016 § < o 3 < o =

¥ Lower Than 2016 E 5 4 1 s | Y[ Y 1

= U w O = m u o)

Appearing in court too 2018 17 BEZ 14 9 8 12  NR NR
emotionally difficult 2016 --- — - - - - - - -

Margins of error range from £1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

~ 01-03/W1-W5
Z 01-03/W1-W5

o Women
o E1-E4
& E5-E9
® 04-06
«w Men

Z E1-E4
Z E5-E9
Z 04-06

The court process took too much 2018
time 2016 ==
Margins of error range from +1% to £14%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation
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DoD by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

© 01-03/W1-W5
Z 01-03/W1-W5

4 Higher Than 2016 S < . S < o S

¥ Lower Than 2016 E & 4 it T B 1

2 L w © = L u o

Changed mind about filing 2018 1 1 2 NR 9 NR NR NR
unrestricted report 2016 === - - - - -— - - - -

Margins of error range from +1% to £12%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

DoD by Paygrade: Witnessed At Least One Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:

0 0
Higher Response of Yes gl gl
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 S I I S = O s O I o
- g - -
2 L w 60 o = W w o o
2018l 40 38 B 34 24 22 24 EEFM 25
Yes 2016 --- ——— -—- - - - . - J— J—
Margins of error range from £1% to £2%
Percent of All Active Duty Members
DoD by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)
KEY: o ©
Higher Response of Yes gl gl
4 Higher Than 2016 & < o % © < | o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 L W O©0 o = W w o o
Observe someone cross linew/ 2018 XM 25 25 HEE 21 10 s HIHENEE

sexist comments/jokes 2016 --- --
Margins of error range from £1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Witnessed a Potentially Dangerous Situation

(WGRA 2018 Q173)
KEY:

Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

E1-E4
E5-E9

Women
S 01-03/W1-W5

—
—

Encounter groupl/individual being 2018 [IEKINIEEN
hazed/bullied 2016 --- -

Margins of error range from £1% to £2%
Percent of All Active Duty Members

~ 04-06

o Men

DoD by Paygrade: Witnessed a Potentially Dangerous Situation

(WGRA 2018 Q173)
KEY: o
Higher Response of Yes gl
4 Higher Than 2016 | « o %
¥ Lower Than 2016 E 5 Y4 .
2 o w o
Someone making unwanted OB 9 [ 10 [ 10

sexual advances on someone 2016 === -

Margins of error do not exceed £1%
Percent of All Active Duty Members

~ 04-06

& Men

H E1-E4

DoD by Paygrade: Witnessed a Potentially Dangerous Situation

(WGRA 2018 Q173)
KEY: ©
Higher Response of Yes BI
L
4 Higher Than 2016 5 < - %
¥ Lower Than 2016 E | uw u i
o 4 b L
= w w o
Horseplay/roughhousing that pIE] 8 | 9 [ 7

crossed line/unwanted 2016 === -

Margins of error do not exceed +1%
Percent of All Active Duty Members
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& 04-06

& Men

H E1-E4

» E1-E4

= E5-E9

o E5-E9

&~ E5-E9

& 01-03/W1-W5

& 01-03/W1-W5

«@ 01-03/W1-W5

w 04-06

N 04-06

N 04-06



DoD by Paygrade: Witnessed a Potentially Dangerous Situation

(WGRA 2018 Q173)
KEY: o ©
Higher Response of Yes gl gl
4 Higher Than 2016 S < . % © < o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4|49 :?r
2 W W o0 O = W w o o
Someone who dranktoomuch 201 IFZSREE 22 BEEM 16 17 16 17 B2 16
and needed help 2016 === - - - - -— - - - -
Margins of error range from £1% to £2%
Percent of All Active Duty Members
DoD by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)
KEY: © o
Higher Response of Yes gl gl
= =
4 Higher Than 2016 s < o e © — o > ©
¥ Lower Than 2016 S IR S = R s O
- g - -
2 L w o0 O = W w o o
Someone grabbing, pushing, or 2018 JEEIIEEM 12 13 8 10 10 10 JEEM ¢
insulting someone 2016 ---
Margins of error range from +1% to £2%
Percent of All Active Duty Members
DoD by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)
KEY: o o
Higher Response of Yes ;| gl
= =
4 Higher Than 2016 < o 9 o + o ©6 o
¥ Lower Than 2016 € w w Q@ Q& . w w, Q Q
() - 1) - <t (2] -~ Te) - <
= w w O O = w w O O
Someone taking advantage of 2018 EEIEIE 1 1 <1 <1 Bl <1 <1 «

someone passed out 2016 === -

Margins of error do not exceed +1%
Percent of All Active Duty Members
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DoD by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:

Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

Women
E1-E4
» E5-E9
& 01-03/W1-W5
N 04-06
N Men

Situation thought was/could lead 2018 [N
to sexual assault 2016 --- -

Margins of error do not exceed +1%
Percent of All Active Duty Members

DoD by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:

n
Higher Response of Yes gl
il
4 Higher Than 2016 & < o % ©
¥ Lower Than 2016 E 4 ¢ ‘cf 2 <
2 L w o o =
Hear people take risks at fault for 2018 [JEEl 13 11 10 3

sexual assault 2016 --- -
Margins of error range from +1% to £2%
Percent of All Active Duty Members

H E1-E4

w E1-E4

N E5-E9

w E5-E9

N 01-03/W1-W5

H 01-03/W1-W5

DoD by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

E5-E9
% 01-03/W1-W5

8 E1-E4
R 04-06

2018
2016

i 9 Women
i 8 Men

Spoke up to address the situation

Margins of error range from 1% to +5%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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ﬁ 04-06

= 04-06

w 04-06



DoD by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 s = & % © — - %
¥ Lower Than 2016 El Y| ¥|9 S’,r = | 4|y Q
= o W o6 © = W Ww o
Told someone else while itwas 2018 [JEEENIEEN 11 8 6 s Tl 7 6

happening 2016 === -—-
Margins of error range from +1% to +3%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
N8 01-03/W1-W5

> 01-03/W1-W5

N E1-E4
o E5-E9
N 04-06
= E5-E9

H E1-E4

o Men

2018 [HEZI

Told someone after it happened 2016 won . . .

Margins of error range from 1% to +4%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

> 01-03/W1-W5
> 01-03/W1-W5

& Women
& E1-E4
o E5-E9
> 04-06
o Men

3 E1-E4
> E5-E9

2018

Created a distraction 2016 -

Margins of error range from 1% to +4%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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S 04-06

o 04-06



DoD by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
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DoD by Paygrade: Bystander Intervention: Encounter group/individual being hazed/
bullied

(WGRA 2018 Q175)
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Spoke up to address the situation 2312
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DoD by Paygrade: Bystander Intervention: Encounter group/individual being hazed/
bullied
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DoD by Paygrade: Any Intervention: Encounter group/individual being hazed/bullied
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DoD by Paygrade: Bystander Intervention: Someone making unwanted sexual advances
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Spoke up to address the situation 2312
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DoD by Paygrade: Bystander Intervention: Someone making unwanted sexual advances
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DoD by Paygrade: Bystander Intervention: Someone making unwanted sexual advances

on someone
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DoD by Paygrade: Bystander Intervention: Horseplay/roughhousing that crossed line/

unwanted
(WGRA 2018 Q177)
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DoD by Paygrade: Bystander Intervention: Horseplay/roughhousing that crossed line/

unwanted
(WGRA 2018 Q177)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

4 01-03/W1-W5
% 01-03/W1-W5

S Women
8 E1-E4
% E5-E9
@ 04-06
8 E1-E4
8 E5-E9
¥ 04-06

Talked to those involved to see if 2018
they were okay 2016 ===
Margins of error range from +1% to £11%

Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

i & Men

DoD by Paygrade: Bystander Intervention: Horseplay/roughhousing that crossed line/

unwanted
(WGRA 2018 Q177)

KEY:
More Likely To Mark

> 01-03/W1-W5
Y 01-03/W1-W5

4 Higher Than 2016 S < o 8 <t (=)} 8

¥ Lower Than 2016 E 4 4 1 e u o 1

= U oW O = W w o

. 2018 20 19 23 18 21 22 19 25

Intervened in some other way 2016 oo . . . . . . . . .

Margins of error range from 1% to +10%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Any Intervention: Horseplay/roughhousing that crossed line/unwanted
(WGRA 2018 Q177)

KEY:

© 0
Higher Response ;| §|
= =
4 Higher Than 2016 $ | « | & S g s o 8 8
¥ Lower Than 2016 g L o | 1 £ w u : 3
~ P - -
2 W w OO0 O© = W w o o
menvene cr L 7s MEM w e w [ M
ot ren el 5 MM 7 | % | & WA |

Margins of error range from 1% to +9%
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DoD by Paygrade: Bystander Intervention: Someone who drank too much and needed

help
(WGRA 2018 Q178)
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Spoke up to address the situation 2312
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DoD by Paygrade: Bystander Intervention: Someone who drank too much and needed

help
(WGRA 2018 Q178)
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DoD by Paygrade: Any Intervention: Someone who drank too much and needed help
(WGRA 2018 Q178)
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DoD by Paygrade: Bystander Intervention: Someone grabbing, pushing, or insulting
someone

(WGRA 2018 Q179)
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DoD by Paygrade: Bystander Intervention: Someone grabbing, pushing, or insulting

someone
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DoD by Paygrade: Bystander Intervention: Someone taking advantage of someone passed
out

(WGRA 2018 Q180)
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DoD by Paygrade: Bystander Intervention: Someone taking advantage of someone passed

out
(WGRA 2018 Q180)
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DoD by Paygrade: Bystander Intervention: Situation thought was/could lead to sexual

assault
(WGRA 2018 Q181)
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& 01-03/W1-W5
2 04-06

sexual

N 01-03/W1-W5
N 04-06

sexual

3 01-03/W1-W5
N 04-06



DoD by Paygrade: Bystander Intervention: Situation thought was/could lead to sexual

assault
(WGRA 2018 Q181)

KEY:
More Likely To Mark

» 01-03/W1-W5
N 01-03/W1-W5

4 Higher Than 2016 S | < | o S N S

¥ Lower Than 2016 g 't i it c w w i

= o W O = o o

Created a distraction 5312 ?Z ?_9_ ?Z = ?f ?_5_ ?f ?f = ’]f

Margins of error range from +1% to £17%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Bystander Intervention: Situation thought was/could lead to sexual

assault
(WGRA 2018 Q181)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

5 01-03/W1-W5
5 01-03/W1-W5

3 E1-E4
9 E5-E9
@ 04-06
5 E1-E4
® E5-E9
5 04-06

Talked to those involved to see if 2018
they were okay 2016

Margins of error range from 1% to +17%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

i & Women
i ® Men

DoD by Paygrade: Bystander Intervention: Situation thought was/could lead to sexual

assault
(WGRA 2018 Q181)

KEY:
More Likely To Mark

8 01-03/W1-W5
8 01-03/W1-W5

4 Higher Than 2016 S <t -2} 8 <t -2} 8

¥ Lower Than 2016 E 4 4y 1 e u o 1

= o W O = o W o)

. 2018 33 32 37 39 36 35 39 37

Intervened in some other way 2016 won . . . . . . . . .

Margins of error range from 1% to +17%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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DoD by Paygrade: Any Intervention: Situation thought was/could lead to sexual assault
(WGRA 2018 Q181)

KEY:

©0 0
Higher Response gl gl
4 Higher Than 2016 5| « | & % © < | o % ©
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 o W o o = W w o o
irvned oMIM s o7 95 N e |0 NI &t %0
Did not intervene ;812 f_ Z_ i f_ ':‘f ._E. ‘]f f_ '_l f j 2

Margins of error range from +1% to £14%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Bystander Intervention: Hear people take risks at fault for sexual
assault

(WGRA 2018 Q182)
KEY: © o
More Likely To Mark gl gl
4 Higher Than 2016 S < o % S — - % S
¥ Lower Than 2016 g | W | W | | c W W , i
s 4 4 <+ 4 3 < b = <
= w w O O = w w O O
s lEM 55 66 53 48 HEEM 54 62

Spoke up to address the situation 5316 . . . .

Margins of error range from +1% to £8%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Bystander Intervention: Hear people take risks at fault for sexual

assault
(WGRA 2018 Q182)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

© 01-03/W1-W5
© 01-03/W1-W5

© Women
~ E1-E4
© E5-E9
© 04-06
© Men

o E1-E4
o E5-E9
N 04-06

Told someone else while it was 2018
happening 2016 ===
Margins of error range from 1% to +6%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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DoD by Paygrade: Bystander Intervention: Hear people take risks at fault for sexual
assault

(WGRA 2018 Q182)
KEY: o o
More Likely To Mark gl gl
4 Higher Than 2016 S = & % © — - %
¥ Lower Than 2016 E( W | y|9 E’,r = | 4|y Q
= L W 6 O = W w o
201 lEEM 12 14 12 12 9 9 10 11

Told someone after it happened

2016 === | e

Margins of error range from +1% to +6%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Bystander Intervention: Hear people take risks at fault for sexual

assault
(WGRA 2018 Q182)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

& 01-03/W1-W5

«@ Women

» E1-E4

«» E5-E9

N 01-03/W1-W5
w 04-06

& Men

» E1-E4

« E5-E9

2018

Created a distraction 2016 —n . .

Margins of error range from 1% to +7%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Bystander Intervention: Hear people take risks at fault for sexual

assault
(WGRA 2018 Q182)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

© 01-03/W1-W5

o E1-E4
o E5-E9

~N 01-03/W1-W5
> Men

© E5-E9
o« 04-06

E E1-E4

Talked to those involved to see if 2018 11
they were okay 2016 ===

Margins of error range from 1% to +6%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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DoD by Paygrade: Bystander Intervention: Hear people take risks at fault for sexual
assault
(WGRA 2018 Q182)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

01-03/W1-W5

S Women
© E1-E4
E5-E9

© 01-03/W1-W5
o 04-06

o Men

S E1-E4

& E5-E9

© 04-06

2018
2016 ===

—
—
—
-

Intervened in some other way

Margins of error range from +1% to £8%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

DoD by Paygrade: Any Intervention: Hear people take risks at fault for sexual assault
(WGRA 2018 Q182)

KEY:

n n
Higher Response gl gl
4 Higher Than 2016 = < & % © — o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4|49 :?r
2 W W o0 O = W w o o
rorvone ol 2 W M| ™ e [
ot mervne oo R 2 PN w5 |5 |
Margins of error range from +1% to £8%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY: © o
Higher Response of Yes gl ;|
= =
4 Higher Than 2016 s < = & © - o > ©
¥ Lower Than 2016 S I I O = O I O o
-~ g - -
2 W w OO0 O = W w o o
Training on bystander 2017 42 BEM 39 32 38 37 P 33 34

intervention 2016 === —

Margins of error range from £1% to +4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
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DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:

)
Higher Response of Yes ;I
4 Higher Than 2016 & < o % e
Vv Lower Than 2016 S "'|J "'|J [ 1 c
o ~ n by < Q
= w w O O =
Another type of training related to 201 [lEEI 35 HEEE 29 23 27
prevention 2016 ---
Margins of error range from £1% to £3%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY: 0
Higher Response of Yes gl
.
4 Higher Than 2016 S < . % S
¥ Lower Than 2016 3 - - | | c
S 4 4 = = S
= w w O O =
Unit leader expectations 2312 :_5_8_ :_5_1_ .:? ‘_12 .E. ':?
Margins of error range from +1% to +4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY: 0
Higher Response of Yes BI
_
4 Higher Than 2016 S < o S 8
¥ Lower Than 2016 E | W | W i . c
S 4 b = = o
= w w o O =
Peer or coworker expectations 2813 f ‘_‘_1_ qi. ‘_‘f ‘_‘3 .:El

Margins of error range from 1% to +4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
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DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:

Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

01-03/W1-W5
01-03/W1-W5

Women
8 E1-E4
04-06
Men
& E1-E4
E5-E9
04-06

H E5-E9

~
—

Ul 66§ 61

Desire to uphold core military 2018 59
values 2016 ---

Margins of error range from £1% to £4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:

Higher Response of Yes

4 Higher Than 2016
¥ Lower Than 2016

2 01-03/W1-W5
2 01-03/W1-W5

9 04-06
X E1-E4
£ 04-06

H E5-E9

® E1-E4

H E5-E9

Concern situation could hurt unit 2018
cohesion/morale 2016

Margins of error range from +1% to +4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

i 2 Women
i 9 Men

DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

3 04-06

i HMen

$ E1-E4
8 04-06

H E5-E9

! ¥ 01-03/W1-W5

H E5-E9

i 8 01-03/W1-W5

Concern situation could hurt duty 2018
performance 2016

Margins of error range from 1% to +4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

i $ Women
8 E1-E4
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DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:

0
Higher Response of Yes ;I
4 Higher Than 2016 S < = % S
Vv Lower Than 2016 S "'|J "'|J [ 1 c
o ~ n by < Q
= w w O O =
Confidence in my ability to 201 IEEIEAIEE 36 33 39
prevent sexual assault 2016 ---
Margins of error range from £1% to £4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY: o
Higher Response of Yes gl
L
4 Higher Than 2016 & < o % S
¥ Lower Than 2016 E w u | | c
(<] -~ n by < Q
= w i O O =
Belief that others view my actions 2018 36 = 35 3 30 35
positively 2016 -
Margins of error range from +1% to +4%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
DoD by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY: 9
Higher Response of Yes BI
L
4 Higher Than 2016 S < o S 8
¥ Lower Than 2016 E | W | W i . c
S 4 b = = o
= w w o (o) =
It was the right thing to do 2813 ?f ?_2_ ?f ?f ?f

Margins of error range from £1% to £3%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
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DoD by Paygrade: Contribution to Decision to Intervene

(WGRA 2018 Q183)
KEY: © ©
Higher Response of Yes ;| gl
4 Higher Than 2016 & < o % © = o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4|49 :?r
2 o W o o = W w o o
2018 XM 24 24 18 20 19 PEZM 18 16 17

Some other reason 2016 omo . .

Margins of error range from £1% to £3%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

DoD by Paygrade: How Well Military Chain of Command: Make it clear that sexual
assault has no place in the military

(WGRA 2018 Q184)
KEY:

Higher Response of Large Extent E E

- -

Higher Response of Not At All c s s
. o < o ) © < s ) ©
4 Higher Than 2016 £ ] i o o ] i o o
¥ Lower Than 2016 o d b 4 < = 4 b 4 <
= w w O O = w w O O

LI OGN 77 | 78 | 83 || 84 MM 87 | 89 [ 90 |

Large extent 2016 e . - . . . . . . .
Moderate/Small extent 2812 ?2 ?_2_ 18_ 1? E 1(2 12_ _?_ _?_ f_
Not at all o> 4} > WM 452

Margins of error range from £1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: How Well Military Chain of Command: Promoting a unit climate
based on mutual respect and trust

(WGRA 2018 Q184)
KEY:

Higher Response of Large Extent 2 2

- -

Higher Response of Not At All c s s
: @ < =) 9 © < =) Q 2
4 Higher Than 2016 £ o o o] o w w o o
¥ Lower Than 2016 o | | J | £ 40 & L L] &1 <
£ w w O O = w w O O

2018 67 62 HCNEZENE EHE 7+ EEEAEN

Large extent 2016 om- o o . o — ——
Moderate/Small extent 2812 ?f i? i‘t ?_2_ jf E 18_ E 1(3 Z_
Not at al e

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: How Well Military Chain of Command: Lead by example by refraining
from sexist comments and behaviors

(WGRA 2018 Q184)
KEY:

Higher Response of Large Extent 2 2

= =

Higher Response of Not At All c s s
- @ < =) 9 Qo < =) 2 8
4 Higher Than 2016 £ o i o] o w w o o
¥ Lower Than 2016 o & @ L < S 4 @b - <
= w w o (o) = W w o o

2018 68 62 MECENEEE EH 7+ EEEESEEE

Large extent 2016 om- . o — . — — —— -
Moderate/Small extent ggg ?(f ?? ?‘t ??: ‘_l‘t 15 Tif T?: 12_ _(_5_
Not at all ;812 __ . f_ f_ _:_5_ f_ — f_ f. f.

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: How Well Military Chain of Command: Recognize and immediately
correct incidents of sexual harassment

(WGRA 2018 Q184)
KEY:
Higher Response of Large Extent 2 2
I 1
Higher Response of Not At All c s s
. o < o ) © < o ) ©
4 Higher Than 2016 £ ] o o (o] w w o o
¥ Lower Than 2016 S | 4| 4| =« | & g 4 4 <+ 4
= W w o o = W w o o
2018 66 63 [T 66 (I8 79 | 80 | 80 |
Large extent 2016w . - L L . . . . .
Moderate/Small extent ;812 ?_J: ?f ?_1_ ?f 11' jf Tf 12_ 1?: _E_,_
Not at all oomom 10 0 | ° WHR s 0o 7 Wi

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: How Well Military Chain of Command: Encourage bystander
intervention to assist others in at risk situations

(WGRA 2018 Q184)
KEY:

Higher Response of Large Extent 2 2

= =

Higher Response of Not At All c s s
- @ < =) 9 Qo < =) 2 8
4 Higher Than 2016 £ o i o] o w w o o
¥ Lower Than 2016 o & @ L < S 4 @b - <
= w w o (o) = W w o o

2018 69 64 70 EE 75 EEEEEEES

Large extent 2016 om- . o o . — — —— -
Moderate/Small extent ggg ??: ?(f ?? ??: :l(_; 14 17_ 12_ T?: 11_
Not at all ;812 o o _-_,_ _-_I_ -S_)- Z_ —— .f.). f. f.

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: How Well Military Chain of Command: Publicizing sexual assault
report resources (e.g., SARC, UVA/VA information)

(WGRA 2018 Q184)
KEY:

Higher Response of Large Extent 2 2

I 1

Higher Response of Not At All c s s
. o < o ) © < o ) ©
4 Higher Than 2016 £ Y w o o W W o o
¥ Lower Than 2016 S | 4| 4| =« | & g 4 4 <+ 4
= W w o o = W w o o

2018 70 67 70 (I8 82 | 83 | 83 |

Large extent 2016 wme . - . L . . . . .
Moderate/Small extent ;812 ?_2_ ?f ?2 ?f jf jf Tf 12_ Tf 1?:
Not at all 2812 . “___ _-_,_ _-_I_ _-_I_ Z_ “___ f_ f_ f_

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: How Well Military Chain of Command: Encourage victims to report
sexual assault

(WGRA 2018 Q184)
KEY:

Higher Response of Large Extent g g

1 1

Higher Response of Not At All c s s
- @ < =) 9 Qo < =) 2 8
4 Higher Than 2016 £ o i o] o w w o o
¥ Lower Than 2016 o & b L < S 4 b - <
= w w o (o) = W w o o

2018 71 67 69 | 82 BNg@l 85 | 85 | 86 |

Large extent 2016 om- . o —
Moderate/Small extent 2812 ?2_ ?‘t ?? ?4 16 12 15 10 12 9
Not at all ;812 __ . f_ _-_I_ Z_ f_ — f_ f_ f.

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Workplace Hostility: Coworkers
(WGRA 2018 Q186)

KEY:

n n
Higher Response ;| ;|
= =
4 Higher Than 2016 <« o 9 o + o 9 ©
¥ Lower Than 2016 E w w Q@ @ . w w Q Q
(] - 1) - <t (2] -~ Te) - <
= w w O O = w w o) o)
Average I T, 1
Margins of error do not exceed +1
Average of All Active Duty Members
DoD by Paygrade: Workplace Hostility: Immediate Supervisor
(WGRA 2018 Q186)
KEY: o o
Higher Response gl gl
4 Higher Than 2016 & <t o % ©o <t o % ©o
¥ Lower Than 2016 E w w Q@ 9 . w w Q Q
° - 0 - < [T} - 0 - <
= w w O O = W w o) (o)
01sEEE 1 KN 1 1 1 I 1 1

Average 2016w _

Margins of error do not exceed +1
Average of All Active Duty Members
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DoD by Paygrade: Workplace Hostility: Immediate Supervisor and/or Coworkers
(WGRA 2018 Q186)

KEY:

n n
Higher Response gl gl
4 Higher Than 2016 & < o % © + o % ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 o W o o = W w o o
Average o EEEIEINNEE 1 1 v BEN 1 1
9 2016 2 NA NA NA NA 1 NA NA NA NA
Margins of error do not exceed +1%
Average of All Active Duty Members
DoD by Paygrade: Number of Drinks on Typical Day When Drinking
(WGRA 2018 Q187)
KEY: © ©
Higher Response gl gl
= =
4 Higher Than 2016 8 <« o 9 o + o 9 ©
¥ Lower Than 2016 E w w Q@ Q5 - w w Q Q@
o - o) - < (]} - [Te] by <
= w w O O = w w O O
None, | do not drink alcohol ;812 - m___ ?_? 1? ?_2_ :_5_2_ m___ ?f 18_ 17_
1or2 PG 52 BTN 59 | 68 | 73 NEETENNEFEN 52 | 61 [ 70 |
2016 ---
2018 11 JEE 10 11 5 I 16 17 11
3ord 2016 === - - - - —— - - - -
5 or more N RN

Margins of error range from £1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Five or More Drinks on a Typical Day When Drinking
(WGRA 2018 Q187)

KEY:

v Te)
Higher Response of Yes gl gl
= =
4 Higher Than 2016 s < o e © — o > ©
¥ Lower Than 2016 El Y| ¥|9 ?,r c | W | Q 3
- g - -
= © W © o = o Ww o o
2018 2 EM 2 1 <1 IEGEEEE ¢ 4 1
Yes 2016 -

Margins of error do not exceed 1%
Percent of All Active Duty Members
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DoD by Paygrade: Drink More or Less Compared to Before Experience(s)

(WGRA 2018 Q188)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Less than before the incident?

About the same as before the
incident?

More than before the incident?

Margins of error range from 1% to +7%

c

[ <

s 4

= W
2018 [EFR
2016 === -
2018 56 54
2016 === | =e-
2018 12 12
2016 === | -

n

=

<

(52) ({=]
199

- <
W o o
33 24 19
YO 67 | 71 |
13 9 10

n

=

<

™®m OO
& ¢ 9

- <
i o o
25 15 13
65 I
10 9 9

Percent of All Active Duty Members Who Experienced Sexual Harassment, Gender Discrimination, or Sexual Assault in the Past 12 Months

DoD by Paygrade: How Often Unable to Remember What Happened the Night Before

Because of Drinking
(WGRA 2018 Q189)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Never

Once a month or less
2 to 4 times a month
2 to 3 times a week

4 or more times a week

Margins of error range from 1% to +2%
Percent of All Active Duty Members

DoD by Paygrade: “Blacked Out”

(WGRA 2018 Q189)
KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Yes

Margins of error range from £1% to £2%

Percent of All Active Duty Members

2018
2016
2018
2016
2018
2016
2018
2016
2018
2016

2018
2016

=

) <

E Y
o

T
89 88

s N
1 N
<1 <1
<1 <1

= Women
H E1-E4

© E5-E9
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DoD by Paygrade: Confidence in Understanding of Sexual Harassment

(WGRA 2018 Q190a)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Not at all confident
A little/Somewhat confident

Very/Completely confident

Margins of error do not exceed £1%
Percent of All Active Duty Members

2018
2016
2018
2016
2018
2016

A Women

A E1-E4

A E5-E9

2

A 01-03/W1-W5

3

A 04-06

2

CONTIN 98 | 97 | 98 |

DoD by Paygrade: Confidence in Understanding of Sexual Assault

(WGRA 2018 Q190b)

KEY:
Higher Response

4 Higher Than 2016
Vv Lower Than 2016

Not at all confident
A little/Somewhat confident

Very/Completely confident

Margins of error do not exceed +1%
Percent of All Active Duty Members

2018
2016
2018
2016
2018
2016

A Women

A E1-E4

A E5-E9

2

A 01-03/W1-W5

2

A 04-06

9 94 ECEIENTE

n

=

<
S & 8 o
g 4 b £ <
= w w O o
ENEN <1 <1 <
s HEl 2 3 2

96 94 HEIM ¢ HEIM

n

=

=
5 8 8 o
s [ | [ [
= O @9 <«
= W w O O
ENEN <1 <1 <
s Il 2 2 1

DoD by Paygrade: Training on Sexual Assault Topics in Past 12 Months

(WGRA 2018 Q191)
KEY:

Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

Yes

Margins of error do not exceed +1%
Percent of All Active Duty Members

Women

2018 974

2016

96

8 8 E1-E4

Te]
=
<
(32)
B9
n o
974
96 97

199

8 Q 04-06

=
Q

SIS 984 | 98

97 96 97 98
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E1-E4
E5-E9
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DoD by Paygrade: Sexual Assault Training: Teaches alcohol consumption may increase
likelihood of sexual assault

(WGRA 2018 Q192)
KEY:
Higher Response of Agree ©v ©v
: :
Higher Response of Disagree c s s
. S < o ) © < o ) ©
4 Higher Than 2016 £ ] o o o ] i o o
¥ Lower Than 2016 o & b L < S 4 b - <
= w w O O = w w o (o)
Adree 2018 85¥% 85¥ 84¥% 85V 90¥% 92V 92+
9 2016 92 92 92 93 93 94 93 94 94 95

2018 124 124 124 114 104 74 84 74 64 64

Neither 2016 6 7 6 5 4 5 6 5 5 3
Disagree 2018 LM 34 44 44 3 14 14 1+ 3N

2016 1 1 2 2 3 1 1 1 1 2

Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault Training: Teaches how to intervene when witness a
situation involve fellow Service member

(WGRA 2018 Q192)
KEY:
Higher Response of Agree v 10
7 7
Higher Response of Disagree c s s
A Hi o <t o el Qo <t -2} « -3
igher Than 2016 £ ] o o o ] o o o
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w w o) o) = W w o) (o)
Aares 2018 944 93 94 954 93
g 2016 93 92 94 93 95 94 93 94 94 96
Neither 2018 5V 6 4v 4 2v 4v 6 4v 3v 1v
2016 6 7 5 5 4 5 6 5 5 3
. 201 KM 1v | 1v 1 1% 1¥ 1 1% 1v | <1¥
Disagree 2016 2 2 1 2 1 1 1 1 1 1

Margins of error do not exceed +1%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
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DoD by Paygrade: Sexual Assault Training: Identifies the points of contact for reporting
sexual assault (e.g., SARC, VA)

(WGRA 2018 Q192)
KEY:
Higher Response of Agree w w
I i
Higher Response of Disagree s s
. s < & a3 © < & ] ©
4 Higher Than 2016 £ ] o o o ] o o o
¥ Lower Than 2016 o 4 b + | & s 4 b < <
= w w O O = w w o (o)
Agree 2010 964 954 964 94
9 2016 94 93 94 95 97 95 94 95 96 97
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DoD by Paygrade: Sexual Assault Training: Provides a good understanding of what
actions are considered retaliatory

(WGRA 2018 Q192)
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DoD by Paygrade: Sexual Assault Training: Uses specific scenarios in which men reported
being sexually assaulted

(WGRA 2018 Q192)
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DoD by Paygrade: Sexual Assault Training: Addresses men’s concerns about seeking care
for a sexual assault

(WGRA 2018 Q192)
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DoD by Paygrade: Sexual Assault Training: Teaches how to obtain medical care following
a sexual assault

(WGRA 2018 Q192)
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DoD by Paygrade: Sexual Assault Training: Highlights engagement of chain of command
outside of formal training

(WGRA 2018 Q192)
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DoD by Paygrade: Sexual Assault Training Explains: How sexual assault is a mission
readiness problem

(WGRA 2018 Q193)
KEY:
Higher Response of Agree w w
Z Z
Higher Response of Disagree s s
. s < & & © < & ] ©
4 Higher Than 2016 £ ] o o o ] i o o
¥ Lower Than 2016 o ‘l @ L < S ‘l u'-, ‘I— <
s w O O = o
Agres oo sov cov TN oo JEECY IEEM o2
g 2016 90 90 91 88 91 93 93 94 92 94
Neither 2018 84 104 74 8 4 6 74 5v 4v 2v
2016 8 6 8 6 6 6 5 6 4
. 2018 n 3 2 Bl s 1 1 1 I 1v
Disagree 206 3 2 2 4 3 1 1 1 2 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months

DoD by Paygrade: Sexual Assault Training Explains: That, in addition to women, men can
experience sexual assault
(WGRA 2018 Q193)
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DoD by Paygrade: Sexual Assault Training Explains: Use of social media and community

to promote sexual assault prevention
(WGRA 2018 Q193)
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DoD by Paygrade: Sexual Assault Training Explains: How to report retaliatory behavior

(WGRA 2018 Q193)
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DoD by Paygrade: Sexual Assault Training Explains: That sexual assault can happen
between intimate partners

(WGRA 2018 Q193)
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DoD by Paygrade: Sexual Assault Training Explains: The role of the chain of command in
handling sexual assault allegations

(WGRA 2018 Q193)
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DoD by Paygrade: Sexual Assault Training Explains: The reporting options available if a
sexual assault occurs

(WGRA 2018 Q193)
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DoD by Paygrade: Sexual Assault Training Explains: The resources available to victims
(for example, Safe Helpline)

(WGRA 2018 Q193)
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DoD by Paygrade: Training on Sexual Harassment Topics in Past 12 Months
(WGRA 2018 Q194)
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DoD by Paygrade: Sexual Harassment Training: Explains the role of the chain of
command in handling sexual harassment complaints

(WGRA 2018 Q195)
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DoD by Paygrade: Sexual Harassment Training: Identifies the points of contact for

reporting sexual harassment complaints
(WGRA 2018 Q195)
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DoD by Paygrade: Sexual Harassment Training: Explains how sexual harassment is a
mission readiness problem
(WGRA 2018 Q195)
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DoD by Paygrade: Sexual Harassment Training: Explains that, in addition to women, men
can experience sexual harassment

(WGRA 2018 Q195)
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DoD by Paygrade: Sexual Harassment Training: Explains the spectrum of behaviors to

report to chain of command if harassed

(WGRA 2018 Q195)
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DoD by Paygrade: Sexual Harassment Training: Explains acceptable and non-acceptable

behaviors
(WGRA 2018 Q195)
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DoD by Paygrade: In a social setting, it is your duty to stop a fellow Service member from
doing something harmful

(WGRA 2018 Q196)
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DoD by Paygrade: If you are sexually assaulted, you can trust the military system to
protect your privacy

(WGRA 2018 Q196)
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DoD by Paygrade: If you are sexually assaulted, you can trust the military system to
ensure your safety

(WGRA 2018 Q196)
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DoD by Paygrade: If you are sexually assaulted, you can trust the military system to treat
you with dignity/respect

(WGRA 2018 Q196)
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DoD by Paygrade: Supervisor/chain of command treat you differently if you report you

were sexually assaulted
(WGRA 2018 Q196)
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DoD by Paygrade: Supervisor/chain of command treat you differently if you report you

were sexually harassed
(WGRA 2018 Q196)
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DoD by Paygrade: Supervisor/chain of command treat you differently if you report
someone else was sexually harassed
(WGRA 2018 Q196)
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DoD by Paygrade: Reporting/filing a complaint of sexual harassment is highly encouraged
to prevent harmful outcomes

(WGRA 2018 Q196)
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DoD by Paygrade: Reporting/filing complaint of gender discrimination is highly
encouraged to prevent harmful outcomes

(WGRA 2018 Q196)
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DoD by Paygrade: Retaliation and/or reprisal does not occur when an incident or

complaint is reported
(WGRA 2018 Q196)
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DoD by Paygrade: Willing to: Encourage others point out when others “crossed the line”
with gender-related comments
(WGRA 2018 Q197)

KEY:
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DoD by Paygrade: Willing to: Seek help from chain of command to confront members
who continue to engage in sexual harassment

(WGRA 2018 Q197)
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Larae extent 2018 75 70 70¥ m 774 m P 90 |
9 2016 75 71 80 73 82 76 82 20
2018 22 25 17 274 16 15 19 11 16 10
Moderate/Small extent 2016 24 16 24 16 15 19 11 16 9
Not at all 2018 nﬂ 3 3 2 3v Il 3 2 1
2016 4 5 3 2 3 5 3 2 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Likely to:
to tell a military supervisor
(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely

4 Higher Than 2016
Vv Lower Than 2016

Likely
Neither

Unlikely

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Likely to:
seek counseling
(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely

4 Higher Than 2016
Vv Lower Than 2016

Likely
Neither

Unlikely

Margins of error do not exceed +1%
Percent of All Active Duty Members

Encourage someone who has experienced sexual harassment

n 0n
2 2
= % © % ©
E 4 8 ¢ 9 . & 9 9
s § 8 5 3 2 @ 88 &5 3
2018 85¥ 84¥ 85¥ 87¥
2016 89 87 90 89 93 92 89 94 94 97
2018 104 124 94 104 64 84 104 64 64 44
2016 7 8 6 7 4 5 7 4 4 2
201 I 4 4 5 3 2y 2 2 1
2016 5 5 4 4 3 3 3 2 2 1

Encourage someone who has experienced sexual assault to

n n
3 3
= % © % ©
e 3 8§ ¢ @ 8 8§ ¢
s » @ 5 3 2 m & 5 3
eGE] o5+ WPIAN 97+ | 97 | 98 MEVIANKILAN o6¥ | 97 | 99
2016 97 95 98 98 99 95 93 97 98 99
2018 44 74 34 2 1 54 84 34 24 1
2016 2 4 2 1 1 3 5 2 2 1
2018 1 I <1 1 <1 1¥ <AV <1v | <1
2016 1 1 1 1 <1 1 2 1 1 <1
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DoD by Paygrade: Likely to:

report it
(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely

4 Higher Than 2016
Vv Lower Than 2016

Likely
Neither

Unlikely

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Likely to:

happened to you
(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely

4 Higher Than 2016
Vv Lower Than 2016

Likely
Neither

Unlikely

Margins of error range from +1% to £2%
Percent of All Active Duty Members

Encourage someone who has experienced sexual assault to

n n
2 2
= % © % ©
e o & o o N @ o o
S J4 u'-, - o 5 il u'-, "- <+
T o O w o
2018 91¥ 89¥ 92+ 90V m
2016 94 92 95 94 95 92 96 97 99
2018 84 104 64 74 54 64 84 44 34 24
2016 6 3 5 3 4 6 3 2 1
2018 EEA 2v 1 1 1 1¥ <1v <1v <1
2016 2 2 1 1 1 1 2 1 1 <1
Tell a military supervisor about sexual harassment if it
0 n
2 2
= % © % ©
E 4 B ¢ 9 - & 9 9
S u @ 5 3 2 uw # 5 3
2018 72% 72¥  73¥%  69¥ 82 83¥
2006 77 75 78 75 81 8 8 87 8 90
2018 144 154 134 164 124 104 124 94 104 84
2006 12 13 11 13 9 9 1 8 8 6
2018 JEZYM 134 144 124 64 6 74 64
206 11 11 11 12 10 6 7 6 6 4
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DoD by Paygrade: Likely to: Report a sexual assault if it happened to you

(WGRA 2018 Q198)
KEY:
Higher Response of Likely w0 ©o
= =
- -
Higher Response of Unlikely c E E
: ° < s ) © < s ) ©
4 Higher Than 2016 £ ] i o o W w o o
¥ Lower Than 2016 S | J|ld| | <0 &S| d|d]| ]| <
= w w O O = w w O O

2018 79¥  76¥ 80¥ 85+¥

Likely 2016 85 83 87 8 8 89 87 91 91 94
Neither 2018 124 144 114 114 94 84 104 74 74 54
2016 9 10 7 8 5 7 9 6 5 4
Unlikely 2018 LM 94 94 94 84 4 EE 4+ 4 34
2016 7 7 6 6 6 4 5 3 3 2

Margins of error range from £1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Supervisor: Encourage to challenge sexual harassment and gender
discrimination when they witness it

(WGRA 2018 Q199)
KEY:
Higher Response of Large Extent E E
- -
Higher Response of Not At All c s s
- o < o G2) = < o o) =
4 Higher Than 2016 £ ] i o (o] w w o o
¥ Lower Than 2016 S | J|l b || <0 &S| d|d]| ]| <
= w w O O = w w O O
2018 78 74 MEM 77 EZA Gl 89 | 88 | 92
Large extent 2016 e . . . - . . . . .
Moderate/Small extent 2812 18_ ?_1_ jf 1? 11' 11_ jf _?_ 32 Z_
Not at all 2812 . “___ f_ f_ f_ f_ n___ f_ 1_ 1_

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Supervisor: Encourage members to challenge sexist behaviors when
they witness them

(WGRA 2018 Q199)
KEY:
Higher Response of Large Extent 2 2
< <
Higher Response of Not At All c s s
. o < o i) © < o ) ©
4 Higher Than 2016 £ ] o o o ] o o o
¥ Lower Than 2016 o & @ L < S 4 @b - <
= w w O O = W w o) o)
Large extent R N e = I = = e
Moderate/Small extent 2812 :l? ?1_ :"f ?? :l(_; 11 T‘t -5-)- ;”_ f_
Not at all oo £ s & S} WM 2

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Supervisor: Create command culture of prevention by encouraging
bystanders to report situations

(WGRA 2018 Q199)
KEY:
Higher Response of Large Extent 2 2
I 1
Higher Response of Not At All c s s
. o < o ) © < o ) ©
4 Higher Than 2016 £ ] o o (o] w w o o
¥ Lower Than 2016 S | 4| 4| =« | & g 4 4 <+ 4
= W w o o = W w o o
Lrge et e 775 TN 0 NN e EINEINEGE
Moderate/Small extent ;812 TZ ?2 14: 19_ 1? 12 Tf f_ _E_,_ f_
ot o+ | ¢ | o | v e e |1

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Climate: Supervisor models respectful behavior

(WGRA 2018 Q200)
KEY:
Higher Response of Agree ©v ©v
= =
- -
Higher Response of Disagree c s s
q o <t o) (22 © <t o) (22 ©
4 Higher Than 2016 £ ] o o o ] o o o
¥ Lower Than 2016 S | J|ld| | <0 &S| d|d]| ]| <
= w w O O = w w O O
Agree 2018 82 80 82 [NETANIECE (I 89 | 92 | 95
2016 ===
. 2018 11 13 1 7 6 9 11 8 5 3
Neither 2016w . - . . . - . . .
Disagree 2018 7 7 6 4 3 4 4 3 2
2016 =
Margins of error range from £1% to £2%
Percent of All Active Duty Members
DoD by Paygrade: Climate: Supervisor promotes responsible alcohol use
(WGRA 2018 Q200)
KEY:
Higher Response of Agree
Higher Response of Disagree c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 S | 4| 4| =« | & g 4 b <+ 4
= w w o O = w w o) (o)
Agree o8 81 81 o1 TSN Il 65 | o0 [ o2
2016 =
. 2018 15 15 15 13 14 10 12 10 8 7
Neither 2016 om o o o o o o o . .
Disagree e+ 4 3 232 WM 22 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Climate: Supervisor would correct those who use “honey” “babe”
“sweetie” at work
(WGRA 2018 Q200)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o & @ L < S 4 @b - <
= w i o (o) = w i o (o)
Agree 2018 78 76 78 EEIMEEN KO 88 | 91 | 93 |
2016 === | mmm | ommm e e N R B -
Neither 2018 15 17 15 13 13 10 13 9 7 6
2016 === | mem | e e e e | e | e | e [ e
Disagree oMl 7 7 7 5] WO s 2 2

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Climate: Supervisor would stop individuals who are talking about
sexual topics at work
(WGRA 2018 Q200)

KEY:
Higher Response of Agree

Higher Response of Disagree

c

4 Higher Than 2016 e ¥ 8 8 0o S e 3 8

¥ Lower Than 2016 o 4 b + | 4 s 4 b < <

= w u (o) (o) = w u (o) (o)
Agree 2013 79 75 79 IEHEEKI EHE 31 EGEENEN
2016 ===

Neither 2018 14 17 13 10 9 11 15 10 7 5
2016 ===

Disagree e ey B e R ey e S

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Climate: Supervisor would intervene if an individual was receiving
sexual attention at work
(WGRA 2018 Q200)

KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 s X a| 8|8 ¥y &8 8 9o
¥ Lower Than 2016 o & @ L < S 4 @b - <
= W W o o = W W o o
Agree 2018 83 81 84 KN s ENESES
2o L1 JA S O U B T
. 2018 12 13 12 9 9 8 1 7 5 4
Neither 2016 omm . . . . . . . .
Disagree e

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Climate: Supervisor encourages to help in risky situations that could
result in harmful outcomes
(WGRA 2018 Q200)

KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 e 2| 2|8 |8 S e 3 8
¥ Lower Than 2016 S | 4| 4| « | & g 4 4 <+ 4
= W W o o = T W o o
Agree 2018 85 83 85 HECHIEELN IEIN s7 IEZEEZEEGE
PO TN U o B U S
. 2018 11 13 1 8 9 8 1 7 5 3
Neither 2016 omm . . . . . . . . .
Disagree ZoNENEE ¢+ o | 2 2 WO 2 |1 |1

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: If Coworker Reported Sexual Assault, Chain of Command/Supervisor
Would: Take the report seriously
(WGRA 2018 Q201)

KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 s 5| a| 8|8 ¥y &8 8 9o
¥ Lower Than 2016 o & @ L < S 4 @b - <
= W w (o] o = i w (o] o
Agres 208 89 86 89 HEEMIEIE EEEE 9 EIMEIANEIN
2016 == e e e e e e e
. 2018 9 1 8 5 4 6 8 5 2 1
Neither 2016 - . . o o —— — - _—
Disagree oMl s s 2 211 WENR <<

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: If Coworker Reported Sexual Assault, Chain of Command/Supervisor
Would: Keep report limited to those with a need to know
(WGRA 2018 Q201)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 s 5 |a| 8|8 ¥y 8 8 &
¥ Lower Than 2016 S | 4| 4| « | & g 4 4 <+ 4
= w w o (o) = W w o o
PAETE- R GOV I 85 | 86 | 89 IEYANENINN 95 | 96 |
Agree 2016]  — . = - - — ~ - -
Neither I I I e [ e e e s
Disagree 281 2 — f_ — _-_,_ _f_)_ 3 — — f. 1-

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: If Coworker Reported Sexual Assault, Chain of Command/Supervisor
Would: Discourage spreading rumors and speculation about the allegation
(WGRA 2018 Q201)

KEY:
Higher Response of Agree

Higher Response of Disagree

c

4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8

¥ Lower Than 2016 o 4 b + | & s 4 b < <

= w w o (o) = w w o) o)
Agree 2018 80 78 8o HECHINEIE IEIE 87 EEINEZNEIE
2016 ===

Neither 2018 13 15 13 10 9 8 10 7 4 3
2016 ===

Disagree e I B e e e e S

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: If Coworker Reported Sexual Assault, Chain of Command/Supervisor
Would: Promote healthcare, legal, or other support services to the reporter
(WGRA 2018 Q201)

KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 s T a| 8|8 ¥y 8 8 9o
¥ Lower Than 2016 S | 4| 4| « | & g 4 4 <+ 4
= W W o o = T W o o
Agree 2018 89 86 89 HEEMIELE IEEM o EZNEKIMNIE
2016 == e e e e e e e e e
. 2018 9 1 9 5 4 6 9 5 2 2
Neither 2016 omn . . . . . . . . .
Disagree ooMEm s | 2 2 |1 1 WEEM 1|

Margins of error do not exceed +1%
Percent of All Active Duty Members
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DoD by Paygrade: If Coworker Reported Sexual Assault, Chain of Command/Supervisor
Would: Support the individual for speaking up
(WGRA 2018 Q201)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o & @ L < S 4 @b - <
= w i o (o) = w i o (o)
parec o g2 B B2 KN e RN
2016 === | mmm | ommm e e N R B -
Neither 2018 13 15 14 10 9 8 10 7 4 3
2016 === | mem | e e e e | e | e | e [ e
Disagree o@EMl 5 5 3 212 WEER 2 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Unit Climate: Unit cohesion
(WGRA 2018 Q202)

KEY:

Higher Response of Very Good/
Excellent

Higher Response of Poor

Anentoen 2015 il x(g(8|8).|3|a 8|8

2 ulwls|3l2 o|le|o|s

e 50 s a7 NECHNCEN MM o4 2
SR R R R R R R
Poor ool 0 WEM 7 s 7 EEEMCE ¢ o

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Unit Climate: Respect from the chain of command

(WGRA 2018 Q202)

KEY:

Higher Response of Very Good/
Excellent

Higher Response of Poor

c

4 Higher Than 2016 g

¥ Lower Than 2016 o

S

2018 56

Very good/Excellent 2016 om-

. 2018 35

Fair/Good 2016 om-
2018 [IEI

Poor 2016 ==

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Unit Climate: Respect for the chain of command

(WGRA 2018 Q202)
KEY:

Higher Response of Very Good/

Excellent

Higher Response of Poor

4 Higher Than 2016
v Lower Than 2016

Very good/Excellent
Fair/Good

Poor

Margins of error range from £1% to £2%
Percent of All Active Duty Members

c
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DoD by Paygrade: Unit Climate: Respect Service members have for others from diverse
backgrounds
(WGRA 2018 Q202)

KEY:

Higher Response of Very Good/
Excellent

Higher Response of Poor

c
4 Higher Than 2016 e ¥ & 3 o S 2 3 8
¥ Lower Than 2016 o | | J | &£ 40 & L L] &1 &
S W w O O = w w O O
Very good/Excellent e e e
Fair/Good T e e e I
oMM 5 MEM 2 2 2 BEM 2 1 1
Poor 2016  =-- - - - - - - - - -

Margins of error range from £1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Unit Climate: How women and men treat each other
(WGRA 2018 Q202)

KEY:

Higher Response of Very Good/
Excellent

Higher Response of Poor

| s i 20 il x(g(8|8).|3|a 8|8

2 ul8ls|3l2 o|le|o|s

Very goodiExceliot ore 60 s s MCMNZN WZN e 7o MEMNTH
IR R RE R R R RN
ool o WOM 3 s 2 WM : 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Unit Climate: Providing help to one another when personal problems
arise
(WGRA 2018 Q202)

KEY:

Higher Response of Very Good/
Excellent

Higher Response of Poor

c
4 Higher Than 2016 e ¥ & 3 o S 2 3 8
¥ Lower Than 2016 o | | J | &£ 40 & L L] &1 &
= w w O O = w w O O
Very good/Excellent e RINECREE ¢ T R
Fair/Good T I R s e, i B e e
Bl 7 | 8 g 3 3 3 B 3 2 1
Poor 2016  =-- —— - - - - - - - -

Margins of error range from £1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Unit Climate: Dealing effectively with adversity or conflict when it
occurs
(WGRA 2018 Q202)

KEY:

Higher Response of Very Good/
Excellent

Higher Response of Poor

c
4 Higher Than 2016 e ¥ & 3 o S 2 3 8
¥ Lower Than 2016 o | | J | &£ 40 & L L] &1 <
= w i O O = w i o) o)
Very good/Excellent ;813 ‘_5_8_ ‘_'Sf ‘_'SZ m___ m___ -_ ?_2_ ?f m___ m___
Fair/Good P B B B B e B S S B
2013 EH 8 BEM 5 5 4 I 4+ 2 1
Poor 2016 === - - - - — - - - -

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Unit Climate: Support for male victims of sexual assault

(WGRA 2018 Q202)
KEY:

Higher Response of Very Good/

Excellent

Higher Response of Poor

4 Higher Than 2016
Vv Lower Than 2016

Very good/Excellent
Fair/Good

Poor

Margins of error range from +1% to £2%
Percent of All Active Duty Members

DoD by Paygrade: Unit Climate: Support for female victims of sexual assault

(WGRA 2018 Q202)
KEY:

2018
2016
2018
2016 -
2018

2016 ===

8t  Women

Higher Response of Very Good/

Excellent

Higher Response of Poor

4 Higher Than 2016
v Lower Than 2016

Very good/Excellent
Fair/Good

Poor

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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DoD by Paygrade: Perceptions of Sexual Harassment and Sexual Assault in the Military

(WGRA 2018 Q203)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

More of a problem today
About the same as 2 years ago
Less of a problem today

Do not know

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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g & & ¢ ¢ _ T ¥ S 9

2 ulwls|3l2 o|le|o|s
0rs BN IEEEITS A
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T 2 ECEEEEGE ov 13 EEEEEETS
2016 29 22 33 36 37 20 16 24 24 24
2018 22¢ 17+ ESAESANEN EXA 31v
2016 25 20 27 30 37 34 41 48 53
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2016 34

44 26 27 21 32 42 26 23 19

DoD by Paygrade: Perceptions of Sexual Harassment and Sexual Assault in the Military

(WGRA 2018 Q204)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

More of a problem today
About the same as 2 years ago
Less of a problem today

Do not know

Margins of error range from £1% to £2%
Percent of All Active Duty Members

c

E 1§ 88 1§ § §

2 nlsls|3l2 o|le|o|s
o1 IEER TR NET I Toe 7 7 EM s
2016 12 13 13 8 8 4
2018 IEEM 20 mm 19y 13y mm
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2o1s 200 17+ ECEFECEETE KA 514
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DoD by Paygrade: Sexual Orientation
(WGRA 2018 Q207)

KEY:
Higher Response

4 Higher Than 2016 8 ¥ o © o + o @2 o
¥ Lower Than 2016 £ 4 uw ? S,r 5 woow c? S'r
= o W o oW o
: 2018 77V 71* mm 894 mmm
?

Heterosexual or straight? 2016 79 74 81 38 92 88 93

. 2018 n 6 54 3 2 2 | 24 2 1
?

Gay or lesbian? 2016 6 4 3 1 2 1 1 1
Bi 12 2018 54 44 1 2+ BE 1+ 1 <1
Isexuat 2016 5 7 4 3 1 1 2 1 1 <
Other (for example, questioning, 2018 IEZSIIIEI 24 1 <1 1 B 1+ <1 <1
asexual, undecided) 2016 2 3 1 1 <1 1 1 1 <1 <1

201 KM 7v IBE 3v 4 5v I 5V 4 3

Prefer not to answer 2016 8 9 9 5 4 6 7 6 4 4

Margins of error range from +1% to £2%
Percent of All Active Duty Members
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member from doing something harmful (WGRA 2018 Q196) ..........ccuueevuercvuersuensuecsnecnnes

Army by Paygrade: If you are sexually assaulted, you can trust the military system
to protect your privacy (WGRA 2018 Q196) ....ccceuereivuricssurrcssnrisssnnccsnncssssesssssessssnssssssssansecs

Army by Paygrade: If you are sexually assaulted, you can trust the military system
to ensure your safety (WGRA 2018 Q190) ...cccccereevuricrruricssnrccssnncssssncssssnessssesssssessssrssssssssnsecs

Army by Paygrade: If you are sexually assaulted, you can trust the military system
to treat you with dignity/respect (WGRA 2018 Q196) .....ueeeevvuricsvuricssnrcssnrcssnercssnsncssnsscsansees

Army by Paygrade: Supervisor/chain of command treat you differently if you
report you were sexually assaulted (WGRA 2018 Q196)........ccccerevvuricrcerccscnrcssnrcssnercssnencnes

Army by Paygrade: Supervisor/chain of command treat you differently if you
report someone else was sexually assaulted (WGRA 2018 Q196) ....ccccevereererercunrcscnercscnencnes

Army by Paygrade: Supervisor/chain of command treat you differently if you
report you were sexually harassed (WGRA 2018 Q196)........cccocuerervurinsvnrccscnrcssnrcssnnrcssnencnes

Army by Paygrade: Supervisor/chain of command treat you differently if you
report someone else was sexually harassed (WGRA 2018 Q196)......ccccvereeverercnrcscuercscnenenes

Army by Paygrade: Reporting/filing a complaint of sexual harassment is highly
encouraged to prevent harmful outcomes (WGRA 2018 Q196)........cccovereevverercnrcrcnercscnenenes

Army by Paygrade: Reporting/filing complaint of gender discrimination is highly
encouraged to prevent harmful outcomes (WGRA 2018 Q196)........ccovueevueeruerssuensueesnecnnes

Army by Paygrade: Retaliation and/or reprisal does not occur when an incident or
complaint is reported (WGRA 2018 Q196) .....ccccvuerieveriivniissnrrcssnnicssnnccsssnessseesssssesssssssssscses

Army by Paygrade: Willing to: Point out to someone when they “crossed the line”
w/gender-related comments/jokes (WGRA 2018 Q197) wuuceveervueesnensnenssncnsuecssnecsaessnesssecane
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Army by Paygrade: Willing to: Encourage others point out when others “crossed
the line” with gender-related comments (WGRA 2018 Q197) c..uceevvcerivvnrcscercscnnrcssnencsnsees 425

Army by Paygrade: Willing to: Seek help from chain of command to confront
members who continue to engage in sexual harassment (WGRA 2018 Q197) .................. 425

Army by Paygrade: Likely to: Encourage someone who has experienced sexual
harassment to tell a military supervisor (WGRA 2018 Q198).......cccvuervuervrurcsuensruenseeccnecnnes 426

Army by Paygrade: Likely to: Encourage someone who has experienced sexual
assault to seek counseling (WGRA 2018 Q198) ...cccevvurrercuricrsricssnricssnresssseessnssesssssssssssosssncses 426

Army by Paygrade: Likely to: Encourage someone who has experienced sexual
assault to report it (WGRA 2018 Q198) ...ueeiereriiirnriisnrcssnncssnnncssnnssssssesssssesssssesssssssssssssssssses 427

Army by Paygrade: Likely to: Tell a military supervisor about sexual harassment if
it happened to you (WGRA 2018 Q198) ...cuueiiivuirirruricssnricssnnicssnnissssnessssessassesssssesssssossssssansess 427

Army by Paygrade: Likely to: Report a sexual assault if it happened to you
(WGRA 2018 QT98) ccueiurrcnensnncnensnecssenssnncssessssncssessssssssessssssssasssssssssssssssssassssssssssssassssassssessasss 428

Army by Paygrade: Supervisor: Encourage to challenge sexual harassment and
gender discrimination when they witness it (WGRA 2018 Q199)......cceevvvrevuerruensuecsnecnnnes 428

Army by Paygrade: Supervisor: Encourage members to challenge sexist behaviors
when they witness them (WGRA 2018 Q199) ....cccvuiiiivvniiivvnrinssnnisssnncssnnssssncssssrosssssssssssosenss 429

Army by Paygrade: Supervisor: Create command culture of prevention by
encouraging bystanders to report situations (WGRA 2018 Q199) .....ccevvrevurrruenseecseecnnees 429

Army by Paygrade: Climate: Supervisor models respectful behavior (WGRA 2018

Army by Paygrade: Climate: Supervisor promotes responsible alcohol use (WGRA
2018 QZ200) ccccueeerrrecsnnssancsannssrecsannssancssessssssssnsssassssssssassssasssassssesssassssssssassssssssassssasssssssassssassssassanes 430

Army by Paygrade: Climate: Supervisor would correct those who use “honey”
“babe” “sweetie” at work (WGRA 2018 Q200) .......cccvuerrueisrensrnecsaensnessaecssnecsanssanessacsssecsanes 431

Army by Paygrade: Climate: Supervisor would stop individuals who are talking
about sexual topics at work (WGRA 2018 Q200) ......ueeevvuriciseecssnricssnnecssneecsseessseessssnesssecses 431

Army by Paygrade: Climate: Supervisor would intervene if an individual was
receiving sexual attention at work (WGRA 2018 Q200) .......cceevvureervurecscnrccssnecssneessnsncsssencnns 432

Army by Paygrade: Climate: Supervisor encourages to help in risky situations that
could result in harmful outcomes (WGRA 2018 Q200) ....cueereercruneecsssnrrecsssrasessssssssssssssssaces 432
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Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command
Would:: Take the report seriously (WGRA 2018 Q201).....ccccvvericrcrresscnrcssnrcssnsrcssssncssssscsenes

Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command
Would:: Keep report limited to those with a need to know (WGRA 2018 Q201) ..............

Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command
Would:: Discourage spreading rumors and speculation about the allegation
(WGRA 2018 Q20T .cueeeuiiiniisunnssencsnncssnssessssnssssssssessssssssesssssssssssssssssssssssssssssssssssssssassssssssssssasss

Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command
Would:: Promote healthcare, legal, or other support services to the reporter
(WGRA 2018 Q20T) ccueeerueecuensnecsaecssnecsaessnecssesssancssessssssssessssssssassssssssssssassssassssssssssssassssasssssssasss

Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command
Would:: Support the individual for speaking up (WGRA 2018 Q201) .....cccevvrercuercrcnrecsanee

Army by Paygrade: Unit Climate: Unit cohesion (WGRA 2018 Q202) .....cccceeeevvnereccccnnnes

Army by Paygrade: Unit Climate: Respect from the chain of command (WGRA
2018 Q202) ceuueeuecresensuensuesunsaecsaessunssnsssessasssessasssasssessaessasssessasssssssasssessassssssasssassssssssssassssssasssassas

Army by Paygrade: Unit Climate: Respect for the chain of command (WGRA 2018

Army by Paygrade: Unit Climate: Respect Service members have for others from
diverse backgrounds (WGRA 2018 Q202) .....cccverierivrnrrecsssnnecssssansecssssssessssssssssssssssssssssssssses

Army by Paygrade: Unit Climate: How women and men treat each other (WGRA
2018 Q202) ceuueeruecresensuensuesensancsuessesssesssessasssessasssasssesssessasssssssessasssssssessassssssasssssssassssssassssssasssassas

Army by Paygrade: Unit Climate: Providing help to one another when personal
problems arise (WGRA 2018 Q202).....ueiicercvniicssssnnrecsssnseccsssssssssssssssesssssssssssssssssssssssssssssssssss

Army by Paygrade: Unit Climate: Dealing effectively with adversity or conflict
when it occurs (WGRA 2018 Q202) cucceiiicciiiicsssnnsssiccsssssssssssssssescssssssssssssssscsssssssssssssssssssssssssss

Army by Paygrade: Unit Climate: Support for male victims of sexual assault
(WGRA 2018 Q202)...cceverreeruensuesensaessuessassaessasssasssessasssassssssassssssssssssssassssssassssssssssasssassasssassssssas

Army by Paygrade: Unit Climate: Support for female victims of sexual assault
(WGRA 2018 Q202) ...cceuerueeruessuesunsaessuessanssessasssasssessasssassssssassssssssssssssassssssassssssssssssssassasssassssssas

Army by Paygrade: Perceptions of Sexual Harassment and Sexual Assault in the
Military (WGRA 2018 Q203)...cccueeruersuerensrensnesnnssessacssesssnsssessasssassassssssssssssssassssssasssassssssasssases

Army by Paygrade: Perceptions of Sexual Harassment and Sexual Assault in the
Military (WGRA 2018 Q204)...ccueerueruerensrensuesnnsaensucssesssnsssessasssnssassssssssssssssassssssasssassssssssssases
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Army by Paygrade: Sexual Orientation (WGRA 2018 Q207)
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Army by Paygrade: Retention Intention
(WGRA 2018 Q6)

KEY:
Higher Response of Likely

Higher Response of Unlikely

c
4 Higher Than 2016 e N | a| 8|8 S & 38 o
¥ Lower Than 2016 s | J| & | « | & 5 LI ‘l <+
= w w o (o) w w (o)
Likely 2018 614 51 BZE o1 BECH 64+ 50% 76 mm

2016 59 48 68 60 80 66 53
2018 13* 18 9V 13 7 144 194 9 11 5
2016 18 12 14 8 12 17 9 13 6

2018““ 20 27 184 23 PEEMM 15 20 11

2016 27 34 20 26 13 22 30 17 20 9

Neither

Unlikely

Margins of error range from £1% to £3%
Percent of All Active Duty Members

Army by Paygrade: General Health
(WGRA 2018 Q7)

KEY:

Higher Response of Very
good/Excellent

Higher Response of Poor

4 Higher Than 2016

¥ Lower Than 2016 =

0

2018 56¥ 52* 49% 61 59 m

2016 63 60 56 80 74 66 65 60 82 81
2018 434 464 494 21 28 364 374 404 18 274
2016 36 38 42 19 25 32 32 38 18 19
2018 1 2 2 <1 1 2y 2v¥ 1 1 <1
2016 1 2 1 1 1 2 3 2 1 <1

Women
E1-E4
E5-E9
01-03
04-06
E1-E4
E5-E9
01-03
04-06

Very good/Excellent
Fair/Good

Poor

Margins of error range from +1% to £3%
Percent of All Active Duty Members
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Army by Paygrade: Sexual Harassment, By Behavior

(WGRA 2018 Q11-Q25)

KEY:
Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

Repeatedly told sexual “jokes”

Suggested you do not act like
your gender

Made sexual gestures/body
movements

Displayed/Sent sexually explicit
materials

Told you about their sexual
activities

Asked you about your sex life or
sexual interests

Made sexual comments about
your appearance/body
Took/Shared sexually suggestive
pic/videos of you

Establish an unwanted
romantic/sexual relationship
Intentionally touched you in a
sexual way

Repeatedly touched you in ANY
other way

Workplace benefit in exchange
for something sexual

Punished (workplace) if not do
something sexual

Margins of error range from £0.1% to £2.0%
Percent of All Active Duty Members

c

E 3 8 8 8

s Ll 4 4 4

2= W w O O
2018 EPEEY 131  11.2 5.8
2016 10.4 11.2 109 10.3 5.4
201Xl 91 7.8 5.1
2016 78 81 75 9.0 5.0
201 IEFEIIEEN 52 39 21
2016 48 56 51 35 1.4
2013 EEM 43 38 36 14
2016 3.4 37 36 33 1.4
2018 I IEX 56 754 22
2016 6.3 8.0 56 48 22
2018 AMIEE 65 78 21
2016 69 86 63 57 1.5
2018 EXEMIIELEE 79 1044 238
2016 80 95 77 7.0 25
2013 EEMIEEN 12 08 0.2
2016 1.3 1.6 14 07 0.5
2018 [ [EFIIEEEN 81 89 29
2016 84 106 69 7.1 3.1
2018 [ENHIXCH 4.04 434 0.9
2016 3.8 57 21 24 1.0
2018 [EXLYIEEKN 7.34 874 238
2016 72 95 53 59 25
201 X 18 27 22 1.0
2016 1.8 22 19 12 05
2013 KM 19 15 174 04
2016 1.5 2.0 13 07 0.2

Army by Paygrade: Gender Discrimination, By Behavior

(WGRA 2018 Q26-Q27)
KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Said that men/women were not as 2018 gVXLY 12.14
2016 10.4

2018 GFAEY 13.2

2016 13.8

good at your job
Mistreated/ignored/insulted you
because of gender

Margins of error range from £0.2% to £2.4%
Percent of All Active Duty Members

Women
E1-E4

9.6

11.8

2 3 O
L | & | &
w (@) o
12.5 10.6
1.6 119 7.7
17.1 17.5
16.1 15.5 15.0
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2.4
2.6
24
2.5
1.1
1.2
1.1
1.0
1.8
1.8
1.5
1.3
1.1
0.9
0.3
0.3
0.54
0.3
1.0
0.8
1.8
1.6
0.3
0.2
0.2
0.2

1.1
1.0
2.0
1.8

3 8
1 i
1] 1]
23¥v 25
3.2 22
N 2
3.7 1.8
1.4 1.1
1.6 1.1
1.2 1.0
1.1 1.0
2.0 1.8
23 14
EXH 134
21 0.9
EEN o9
1.3 0.7
03 0.3
04 0.2
0.7 0.4
04 0.2
1.3 0.9
1.2 0.6
21 1.6
23 1.2
03 0.2
02 01
0.2 0.2
03 0.1

5%k o E1-E4

&N 2% E5-E9



Army by Paygrade: Sex-Based Military Equal Opportunity (MEQ) Violation Past Year
Prevalence Rates

(WGRA 2018 Q11-Q50)

KEY:
Higher Response

4 Higher Than 2016 & <« o @9 © + o @2 @

¥ Lower Than 2016 El W W || s|w|¥[T9

= L @ o & 2 uw i & 3

Sexually Hostile Work 2018 JPZNNIEEXN 21.6 122 6.0 6.5V 56 7.4 3.3
Environment Prevalence Rate 2016 22.6 247 21.7 235 124 6.0 7.7 4.8 6.0 2.6
Sexual Quid Pro Quo Prevalence 201X 27 33 294 11 03 04 03 01 0.2
Rate 2016 23 29 22 12 06 02 03 02 02 0.2
Sexual Harassment Prevalence 2018 [PZERIEZEN 22.0 126 6.0 65v 56 74 34
Rate 2016 22.7 248 218 235 124 6.0 7.8 48 6.0 26
Gender Discrimination 2018 [FELY 15.7 19.4 18.7 23 22 24 22 3.04
Prevalence Rate 2016 15.7 13.7 180 17.7 161 22 24 21 24 1.6
Sex-Based MEO Violation 2018 EXFYY 31.2 309 237 7.2 7.5V 6.8 5.54
Prevalence Rate 2016 28.3 285 290 303 224 71 89 60 7.4 3.6

Margins of error range from £0.1% to £2.7%
Percent of All Active Duty Members

Army by Paygrade: Type of Behavior(s) Experienced
(WGRA 2018 Q11-Q50)

KEY:
Higher Response

4 Higher Than 2016 o <t -} « Qo <t o g ©

¥ Lower Than 2016 E | w w | Q  QF§ o | w | w, Q@

o \l l.tl) g 4‘ [} \l l.tl) - 4‘

= w w o (o) = W w o o

Sexually Hostile Work 201l EEIIEE 10 13 5 5 5V 4 2
Environment only 2016 12 14 1 13 6 5 6 4 5 2
. 2018 <1 <1 <1 <1 <1 <1 <1 <1 <1 <1

Sexual Quid Pro Quo only 2016 <1 <1 <1 <1 <1 <1 <1 <1 < <

e 201 4 EEEELNE 1 1 1 24

Gender Discrimination only 2016 6 4 7 = 10 1 1 1 1 1
o . 2018 12 | 11 8 1 1 1 1 1
Combination of behaviors 2016 11 11 1 1 6 1 1 1 1 1

Did not experience behaviors 2018 oY 69 69 | 63¥ m 924 93 9

2016 72 72 71 70 78 93 91 94 93 96
Margins of error range from +1% to £3%
Percent of All Active Duty Members
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Army by Paygrade: Type of Behavior(s) Experienced
(WGRA 2018 Q11-Q50)

KEY:
Higher Response

4 Higher Than 2016 & < o 2|8 t o

¥ Lower Than 2016 E & 4 A s | 4 Y

2 L W o O = W uw

2018 IEEIEE 11 13 5 5 5 4

Sexual Harassment only 206 13 NA NA NA NA 5 NA NA
L AR 74 BCSE 9 | 9 | 11 1 1

Gender Discrimination only 2016 6 NA NA NA NA 1 NA  NA
Both Sexual Harassment and 2018 [EEEN 11 11 Il s 1 1 1

Gender Discrimination 2016 10 NA NA NA NA 1 NA NA

2018 69v 69 69 63 WECHEEEN 92 93

Not enough information 2016 72 NA NA NA NA 93 NA NA

Margins of error range from £1% to £3%
Percent of All Active Duty Members

Army by Paygrade: Type of Behavior(s) Experienced in the One Situation
(WGRA 2018 Q53)

KEY:
Higher Response

4 Higher Than 2016 & < o 2| 8 - | &

¥ Lower Than 2016 E & 4 A T B

= L W © o = W uw

Sexual Harassmentonlyinone 2018 29 [EENM 23 25 10 M 67 58

situation 2016 ===

Gender Discrimination only in 2018 KX 19 BEEM 36 21 16 23

one situation 2016 === - - - - — - -

Both Sexual Harassment and 2018 L] 40 38 39 23 15 14 18
Gender Discrimination in one

. . 2016 === -—— -—— ——— - - - -

situation
Not enough information 2813 f_ “___ 1_ i1_ 7_1_ f_ _:_3_ 1_

Margins of error range from £1% to £13%
Percent of Active Duty Members Who Experienced Sexual Harassment or Gender Discrimination in the Past 12 Months

Army by Paygrade: Experienced Sexual Harassment in the One Situation
(WGRA 2018 Q53)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < o 8 8 <t (=)}

¥ Lower Than 2016 E 4 Y ] s | 4| Y

2 L W 6 O = W w

2018 67 60 64 33 81 77

Yes 2016 --- -—- - - - -— — —

Margins of error range from 1% to +13%
Percent of Active Duty Members Who Experienced Sexual Harassment or Gender Discrimination in the Past 12 Months
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Army by Paygrade: Experienced Gender Discrimination in the One Situation

(WGRA 2018 Q53)

KEY:
Higher Response of Yes

4 Higher Than 2016 8 <= o ©9© o
¥ Lower Than 2016 E & 4 2 :?r
2 o W o o

PE] 69 QCUEN 76 [ 75 | 90

Yes 2016 e e e

Margins of error range from +1% to £13%

Men

35

8 E1-E4

H E5-E9

Percent of Active Duty Members Who Experienced Sexual Harassment or Gender Discrimination in the Past 12 Months

Army by Paygrade: Sexual Harassment One Situation || Occurred at Current and/or

Previous Command/Duty Station

(WGRA 2018 Q52)
KEY:
Higher Response of Yes
S T o 8 8
s 4 4 4 4
= w w o O
Assigned to your current duty station? 78 IEEH 73 73 66
Assigned to your current command? 60 60 60 58 63
Assigned to a previous command? BN 53 60 IEEM 68
Assigned to a prior duty station? I 323 IEN 50 I

Margins of error range from £3% to £13%

Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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75
59
48
36

E5-E9

{ 01-03

H 04-06

(50} ©
? 9
- <
(] (]
73 NR
56 NR
IGHE NR
36 NR



Army by Paygrade: Sexual Harassment One Situation || Type of Behavior(s) Experienced
(WGRA 2018 Q53)

KEY:
Higher Response of Yes

3 8 3 8 5 5 8 8
o o I o -8 e (e ) [
w 1] (@) (@) = w 1] (@) (@)
Mistreated, ignored, or insulted you because of 42 EE 16 15| 21 | 9 19
your gender
Said that men/women were not as good at your
particular job or should be prevented from 43 44 47 52 1 10 13 7 1

having job

Made repeated attempts to establish an
unwanted romantic or sexual relationship with
you

Repeatedly told sexual jokes

Made repeated sexual comments about your
appearance or body

Repeatedly asked you questions about your sex
life or sexual interests

Repeatedly suggested that you do not act like 23 | 29 n 40 E 37 | 32 | 26 | 23
someone of your gender is supposed to

Repeatedly told you about their sexual activities 22 23 21 20 14 25 25 28 17 NR
Touched you in a sexual way Bzl 5 13 8 12 15 9 7 NR
Repeatedly made sexual gestures or sexual body 6 17 17 11 15 17 20 16 8 17
movements

Touch you in any way other than sexually 14 13 17 10 16 10 9 11 10 13
Dlsp_la_yed, shpweo_l you, or sent you sexually 1M1 10 13 8 9 15 15 15 15 11
explicit materials like pictures or videos
Made you feel like you would get some
workplace benefit in exchange for doing
something sexual

Made you feel like you would get punished or

n 37 30 27 8 9 6 4 8

36 33 32 29 33 30 35 32 NR

35 34 30 26 15 n 14 4 7

30 30 24 17 20 24 20 13 NR

N
~

(3]

10 6 7 3 4 3 4 NR

- N
~
~
H
(3]
i
H
H
w

treated unfairly if you refused to do something 7 NR
sexual
Took or shared sexually suggestive pictures or 5 5 2 1 4 4 3 3 7

videos of you
Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Number
(WGRA 2018 Q54)

KEY:
Higher Response

e ® © © ©
e d 88 ¢ . F 98
(<} - - (] - -
2= L W O O = W Ww o o

How many peop|e were One person 43 46 42 43 29 47 49 43 45 NR

involved in this upsetting M th

situation? orethanone 57 54 58 57 71 53 51 57 55 NR

person

Margins of error range from £3% to £13%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)

KEY:
Higher Response
S » © »
e o @ o o N @ O
S 4 4 4 < T 4 b o
= w w O O = w w O
All men 71 76 74 69 57 60 52 60
Wasj/were the person(s) All women 3 4 2 4 NR 9 12 10
involved...
A mix of men 24 25 22 22 31 E 31 36 31
and women

Margins of error range from +2% to £13%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)

KEY:
Higher Response
5 o © ©
e o @ o o N @ O
S | 4| b = 2 S| | b | =
= w w O O = w w O
QtaI:ast one offender in upsetting situation was a 96 | 98 | 96 | NR| 90 | 91 | 88 | 90
vAvtOIrt'e‘aait one offender in upsetting situationwasa 5. 59 54 26 31 m 40 | 48 40

Margins of error range from +2% to £13%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Military
Status

(WGRA 2018 Q56)
KEY:
Higher Response
= » © »
E o & o o N @ o
I L o 1 e
= w w O O = w w O
Yes, they all 86 E 84 8 64 82 83 81 84
were
Yes, some were,
Was/Were any of the person(s) 1t not all 10 8 13 8 E 9 6 1 8
in upsetting situation a
military member? No, none were 3 2 3 6 8 5 5 5 5
military
Not sure 1 1 1 0 NR n 5 3 3

Margins of error range from £1% to £12%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): At Least One
Military Member
(WGRA 2018 Q56)

KEY:
Higher Response of Yes

Women
E1-E4
E5-E9
01-03
04-06
E1-E4
E5-E9
01-03
04-06

Men

At_ I_east one person in upsetting situation was a 9% 96 94 92 91 90 92 93 NR
military member

Margins of error range from £2% to £9%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): Military
Rank(s)

(WGRA 2018 Q57)
KEY:
More Likely To Mark
= » © » ©
IEIE IR I IR AR AR AR
(2} -— - Q -— -
= o 8 8 &8 = u & o 8
E1-E3 22 JEEl 7 6 NR 25 JEIl 13 13 NR
E4 3 JEEH 18 12 NR 33 JEZH 26 16 NR
E5-E6 48 B 52 27 11 46 47 M 29 8
E7-E9 BEEE 26 BN 38 29 28 20 EPM 26 18
WO1-CW5 7 3 EEH s 2 6 4 7 4 NR
01-03 18 7 18 W 13 18 8 19 IEHE 22
04-06 and above 12 2 12 EHEE3 o 2 10 EBES
Not sure 7 6 6 10 5 9 10 9 8 NR
Offender was a lower rank than member 3 26 30 lI7H 4 38 29 41 MW 39
Offender was the same rank as member 46 48 47 38 44 42 45 42 35 35
Offender was a higher rank than member 72 51 56 59 M 58 37 NR

Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s): In Chain of
Command

(WGRA 2018 Q58)
KEY:
Higher Response of Yes

= o © o ©
t 3 88§ ¢ @8 FQ
o - - - -
= o 8 &5 3 2 u & & 3

Was/Were the offender(s) in your chain of 48 M 51 38 37 43 26 NR

command?

Margins of error range from £3% to £13%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Alleged Offender(s):
Relationship(s) to Member
(WGRA 2018 Q58)

KEY:
More Likely To Mark

01-03

H
~
(3]
N
a
o
(3]
N
(3]
o
F-N
~
w
~

Military peer(s) of about the same rank as you

[=4

[}

£

o

=
ER
Someone else in your military chain of command
25

(excluding your immediate supervisor)

Your immediate supervisor

Some other higher ranking military member not
listed above

Subordin§t_e(s) or someone you manage as part 21 12 23 33 21 12 26 24
of your military duties

25 42 22 19 27 17 NR
23 26 17 14 23 15 18

(2]
L
b
w
56
n27 31 27 28 30 15 29
31

Dc_:l_)lGovernment civilian(s) working for the 10 7 12 1 27 9 6 10 10
military

Not sure 6 7 5 3 2 BN 13 9 NR
Contractor(s) working for the military 4 4 4 4 9 4 3 6 1 NR

Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

Army by Paygrade: Sexual Harassment One Situation || Length of Time Behavior(s)
Continued
(WGRA 2018 Q59)

KEY:
Higher Response

01-03
04-06
01-03
04-06

o Women
N
N
-—
N
N
—
-—
o]
w
N
w
w
N
o
w
—

It happened one 2
time

About one week 11 1 10 13 6

Howlqnghasldifithe _ About one 13 14 12 13 7 13 12 14 10 8
upsetting behavior continue? month

A few months n 43 44 40 34 28 28 26 28 36

A year or more 14 11 17 1ZE 13 12 15 11 17

Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Frequency of Behavior(s)
(WGRA 2018 Q59)

KEY:
Higher Response
5 o © © ©
E § 89 9 3 B Q9
(e) — -— [ -— -
= L ® 5 &8 2 uw & o 3
Frequency of upsetting One time 20 22 17 21 18 ¥ 37 33 40 31
behavior Morethanonce JJEIJ]l 78 83 79 82 64 63 67 60 69
Margins of error range from £3% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
Army by Paygrade: Sexual Harassment One Situation || Behavior(s) Occurred at a
Military and/or Civilian Location
(WGRA 2018 Q60)
KEY:
Higher Response
= ® © © ©
t 3 88 ¢ @85G
(2} -— - Q -— -
2 uw W o & = uw @ 5 3
Military location 55 53 59 51 54 ﬂ 60 66 61 70
Situation occurred at a Civilian location 2 2 2 3 NR 1 2 1 1 NR
military and/or civilian —
location Military and 44 37 44 45 28 26 28 35 28
civilian locations
No location 2 1 2 2 1 4 3 NR
disclosed
Margins of error range from 1% to +17%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
Army by Paygrade: Sexual Harassment One Situation || Behavior(s) Occurred at a
Military Location
(WGRA 2018 Q60)
KEY:
Higher Response of Yes
5 o © © ©
E § 89 9 3 B Q9
(e) — -— [ -— -
= L ® & &8 2 uw o o 3
Situation occurred at a military location El 96 9% 95 IEEH 91 86 EEEHEEE NR

Margins of error range from £2% to £6%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q60)
KEY:
Higher Response of Yes

5
£
o
S

At a military installation/ship 90

While at an official military function (either on or 34

off base)

Online on social media or via other electronic n

communications

While on TDY/TAD, at sea, or during field
exercises/alerts

While at a location off base

28

2
While completing military occupational specialty nn

school/technical training

While deployed to a combat zone/area where you
drew imminent danger pay or hostile fire pay
While in recruit training/basic training 12
While in any other type of military combat 1
training

While transitioning between operational theaters
During an overseas port visit while deployed
While in Officer Candidate or Training School/
Basic or Advanced Officer Course

While in a delayed entry program

Margins of error range from £2% to +18%
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21
21
15

17

26
20
13

17

» A~ OO

& E E5-E9

29
20

-
(5}

N N NO © o

Army by Paygrade: Sexual Harassment One Situation || When Behavior(s) Occurred

(WGRA 2018 Q61)

KEY:
More Likely To Mark

At work during duty hours
Out with friends or at a party that was not an
official military function

In your or someone else’s home or quarters 15
None of the above 10
On approved leave 5
Do not recall 2
On a date 1

Margins of error range from +1% to £16%
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Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Took Steps to Leave/Separate

from the Military
(WGRA 2018 Q62)

KEY:
Higher Response of Yes

Women

Did the upsetting situation make you take steps 25
to leave or separate from the military?
Margins of error range from £3% to £12%

E1-E4

24

E5-E9

27

01-03

24

Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

04-06

N
(3,}

Men

N
N
E E1-E4

E5-E9

01-03

-
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Army by Paygrade: Sexual Harassment One Situation || Described as Hazing and/or

Bullying
(WGRA 2018 Q63)
KEY:
Higher Response
5
£
o
2
Hazing 5
Bullying 24

Upsetting situation described
as hazing or bullying Both hazing and 13
bullying
Neither hazing

] 58
nor bullying

Margins of error range from +2% to £16%

© E1-E4

15

58

o E5-E9

52

w 01-03

Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

©  Men
o E1-E4

-

56 51

o E5-E9

18

58

w 01-03

04-06

o 04-06

14

NR

Army by Paygrade: Sexual Harassment One Situation || Described as Hazing or Bullying

(WGRA 2018 Q63)

KEY:
Higher Response of Yes

Upsetting situation described as hazing and/or 42
bullying

Upsetting situation described as bullying 37
Upsetting situation described as hazing 19
Margins of error range from +3% to £16%

E5-E9

48

42
20

Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Reported to Any Military
Authority
(WGRA 2018 Q64)

KEY:
Higher Response of Yes

E1-E4
E5-E9
01-03
04-06
Men
E1-E4
E5-E9
01-03
04-06

Made a sex-based MEO violation report/
complaint

Margins of error range from £3% to £12%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months

50 50 39 51 33 33 31 33 NR

H Women

Army by Paygrade: Sexual Harassment One Situation || Reported to Military Individuals/

Organizations
(WGRA 2018 Q64)
KEY:
Higher Response of Yes
= ® © © ©
IEIE IR I IR AR AR AR
(2} -— - (] -— -
2 u W o & = muw i 5 3
Someone in your chain of command 46 45 32 43 29 30 27 29 24
Someone in the chain of command of the alleged 30 34 30 33 21 19 21 22 29
offender(s)
IG offlcc_a/MEO office/staff assigned to receive 1 12 11 10 15 8 7 8 8 NR
complaints

Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment One Situation || Type of Complaint Initially Filed
(WGRA 2018 Q65)

KEY:
Higher Response
5 o © © ©
E § 89 9 3 B Q9
(e) — -— [ -— -
= L ® 5 &8 2 uw & o 3
Anonymous 0 8 11 15 1 14 18 13 13 NR
complaint
Informal 37 37 36 40 NR 38 39 36 NR NR
complaint
Wha_t t_y_pe of_complaint did Formal_ 18 13 12 13 8 7 8 7 NR
you initially file? complaint
Not sure 8 1 6 7 NR 10 11 10 NR NR
Not applicable; |
did not file a 29 26 34 27 NR 29 25 34 30 NR

complaint

Margins of error range from £3% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization

Army by Paygrade: Sexual Harassment One Situation || Final Complaint Type
(WGRA 2018 Q66)

KEY:
Higher Response
e ) © © ©
e d 88 ¢ . F 98
(<} - - (] - -
= L W O O = W W o o
Anonymous 8 7 12 7 NR 15 17 19 NR NR
complaint
Informal
. 42 42 38 50 NR 39 35 41 NR NR
What was the final type of complaint
laint filed?
EOESIIEES Formal 27 22 16 NR 12 8 16 NR NR
complaint
Not sure 25 24 28 27 NR 34 40 24 NR NR

Margins of error range from +4% to £16%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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Army by Paygrade: Sexual Harassment One Situation || Timing of Complaint Following
Incident

(WGRA 2018 Q67)
KEY:
Higher Response

[= ™ © (52 O
e i 8% ¢ . @F 89 9
(2] — -— - =
= L W o o § W w o S

PWithin 24-48 3 38 34 32 NR 40 36 48 NR NR

ours

Within 3-7 days 24 24 25 26 NR 21 20 20 NR NR

How soon after the upsetting
situation did you file your
initial complaint? Within8-30days 23 23 20 29 NR 24 29 19 NR NR

More than 30

daysafterthe 416 45 21 14 NR 15 NR 14 NR NR
situation

occurred

Margins of error range from £5% to +15%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization

Army by Paygrade: Sexual Harassment One Situation || Positive/Negative Actions as a
Result of Reporting the Behavior(s)

(WGRA 2018 Q68)
KEY:
Higher Response
5 0 © 0 ©
e d 88 ¢ o F 98
(<} - - () - -
2 L W O O = W Ww o o
Positive 21 23 13 31 NR 19 20 14 NR NR
Actions resulting from Negative 23 20 28 24 NR 22 19 24 NR NR
reporting/officially disclosing Both iti
the situation oth positive 50 52 54 41 NR 50 50 54 NR NR
and negative
No action
endorsed/Unsure 5 5 5 5 5 10 | 11 8 NR | NR

Margins of error range from +3% to £15%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization

279



Army by Paygrade: Sexual Harassment One Situation || Actions as a Result of Reporting

the Behavior(s)
(WGRA 2018 Q68)
KEY:
Higher Response of Yes
[=4
39838 .18 38
S 8 5 3 2§ & 5 3
Yes 50 48 58 42 NR 57 54 62 NR NR
;\‘;”i:’szr:_ encouraged to drop 46 48 37 56 NR 35 33 33 NR NR
Do not know 4 4 5 3 5 8 12 5 NR NR
Someone talked to the Yes 47 52 43 42 NR 42 41 39 NR NR
person(s) to ask them to No 29 27 32 30 NR 29 27 40 15 NR
change their behavior. Do not know 24 22 25 27 NR 29 32 22 NR NR
Your coworkers treated you  Yes 46 48 45 41 NR 39 33 M 17 NR
worse, avoided you, blamed No 48 46 50 53 NR 52 52 4 79 NR
you for the problem. Do not know 7 7 6 7 NR 9 14 4 NR NR
Yes 42 44 40 44 NR 41 45 42 NR NR
The rules on harassment were 43 42 40 49 NR 40 35 45 NR NR
explained to everyone.
Do not know 15 14 20 7 NR 19 20 12 NR NR
. Yes 3 35 46 32 NR 40 39 46 NR NR
The person(s) took action No 56 50 47 60 NR 51 49 47 NR NR
against you for complaining.
Do not know 6 5 6 7 5 9 13 6 NR NR
. Yes 38 35 46 29 NR 45 40 51 NR NR
You were discouraged from 55 58 46 63 NR 46 47 44 NR NR
filing a formal complaint.
Do not know 8 7 8 9 5 9 13 5 NR NR
Yes 36 31 3 NR 43 41 48 NR NR
The person youtoldtook oy, 46 53 31 53 NR 31 26 34 NR NR
Do not know 18 16 22 16 NR 26 33 19 NR NR
i Yes 32 35 25 34 NR 28 29 24 NR NR
The person(s) stopped their 52 46 58 57 NR 53 45 59 NR NR
upsetting behavior.
Do not know 17 19 17 9 NR 20 25 16 NR NR
i Yes 32 28 42 27 NR 32 25 44 NR NR
You were punished for No 60 63 54 65 NR 58 60 50 NR NR
bringing it up.
Do not know 8 9 5 7 NR 11 15 6 NR NR
Your work station, schedule, Yes 24 27 19 22 NR 17 16 23 NR NR
or duties were changed to No 7 67 76 72 NR 69 65 70 NR NR
help you avoid the person(s). Do not know 5 6 5 6 5 1 19 8 NR NR
The person(s) was/were Yes 22 25 15 24 NR 15 16 17 NR NR
moved or reassigned so that 72 69 8 66 NR 71 64 75 NR NR
you did not have as much
contact with them. Do not know 6 6 5 10 5 14 20 8 NR NR

Margins of error range from £3% to +18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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Army by Paygrade: Sexual Harassment One Situation || Satisfaction With Aspects of the

Complaint Process

(WGRA 2018 Q69)
KEY:
Higher Response of Satisfied

[=4
Higher Response of Dissatisfied E Y i 8 8 ] a 8 8
s 1 4 4 4 5 1 4 1 1
= w w O O = w w O O
Availability of information Satisfied 38 40 32 42 NR 34 38 30 NR NR
about victim support Neither 31 30 29 36 NR 28 28 28 NR NR
resources Dissatisfied 3 30 39 22 NR 38 34 42 NR NR

Satisfied 37 40 33 37 NR 28 28 24 NR NR
freatment by personnel Neither 24 23 23 28 NR 26 29 23 NR NR

andling your complaint - —

Dissatisfied 39 37 44 35 NR 46 43 53 NR NR
about the complaint process  Neither 27 28 23 29 NR 28 33 24 NR NR
and timeliness Dissatisfied 33 39 40 32 NR 38 29 45 NR NR
about how to follow-up on a Neither 31 32 27 34 NR 27 29 29 NR NR
complaint Dissatisfied 36 36 40 30 NR 37 32 39 NR NR

. . Satisfied 29 33 23 29 NR 26 29 17 NR NR
Degree to which your privacy ;0 24 20 25 31 NR 27 27 28 NR NR
waslis being protected - —

Dissatisfied 47 47 52 40 NR 48 44 55 NR NR
How well you were/are kept Satisfied 28 30 25 32 NR 24 28 15 NR NR
informed about the progress  Neither 22 18 26 27 NR 24 26 21 NR NR
of your complaint Dissatisfied 50 52 49 41 NR 52 47 64 NR NR
taking to resolve your Neither 29 26 33 33 NR 22 24 19 NR NR
complaint Dissatisfied 44 45 44 34 NR 51 49 59 NR NR

Satisfied 27 30 23 28 NR 24 27 15 NR NR
The complaint process overall Neither 27 28 25 31 NR 25 26 25 NR NR

Dissatisfied 46 42 53 41 NR 52 48 59 NR NR

Margins of error range from £5% to +16%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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Army by Paygrade: Sexual Harassment One Situation || Complaint was Substantiated
(WGRA 2018 Q70)

04-06

NR

KEY:
Higher Response
5 o © ©
e o @ o o N @ O
8|l d|d| 2| 208|144
= w w O O = w w O
Yes 32 34 24 NR NR NR NR NR NR
No 11 9 NR NR NR 11 NR NR NR
They were
unable to
Was your complaint found to determine
whether your 13 11 20 NR NR 28 NR NR NR

be substantiated? .
complaint was

substantiated or
not

Does not apply; |
do not know the
outcome of my
complaint

Does not apply,
it is still in 1 15 15 NR NR NR NR NR NR
process

Margins of error range from +7% to £18%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Filed a Formal Complaint to a Military
Individual/Organization
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Army by Paygrade: Sexual Harassment One Situation || Notified When Investigation

Completed
(WGRA 2018 Q71)
KEY:
Higher Response
= ® © © ©
E g 2 g3
(2} -— - (] -— -
2 L W o & = muw i 5 3
Yes 42 NR NR NR NR NR NR NR NA NR
Were you notified when the No 22 19 NR NR NR NR NR NR NA NR
investigation was completed?
Does not apply;
it is still in 36 36 NR NR NR NR NR NR NA NR

process

Margins of error range from £12% to +17%
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months, Filed a Formal Complaint to a Military Individual/
Organization, and Complaint was Substantiated or Still in Process

Army by Paygrade: Sexual Harassment One Situation || Time to Resolve Complaint
(WGRA 2018 Q72)

KEY:
Higher Response
S i) © 9 =
E O @& ¢ 9 . @ & 9 9
(2] — - Q s =
= oL B o5 o = u @ o J
xV'th'" 24-48 0 0 0 NR NR NR NR NR NA NA
ours

Within3-7days NR NR NR NR NR NR NR NR NA NA

How long did it take for your
complaint to be resolved?

Within8-30days NR NR NR NR NR NR NR NR NA NA

More than 30
days after the
complaint was
filed

NR NR NR NR NR NR NR NR NA NA

Margins of error cannot be determined
Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Reported to a Military Individual/Organization
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Army by Paygrade: Sexual Harassment One Situation || Reasons For Not Reporting

(WGRA 2018 Q73)

KEY:
More Likely To Mark

You wanted to forget about it and move on

You did not think anything would be done

You were worried about negative consequences
from your military coworkers or peers

You asked the person to stop

You thought it was not serious enough to report
You did not want more people to know

You did not want people to see you as weak
You were worried about negative consequences
from the person(s) who did it

You did not want to hurt the person’s career
You were worried about negative consequences
from a military supervisor/your chain of
command

You did not trust that the process would be fair
You thought you might get in trouble for
something you did and/or labeled as a
troublemaker

You thought other people would blame you

You did not think you would be believed

You thought it might hurt your performance
evaluation/fitness report or your career

You felt partially to blame, ashamed, or
embarrassed

You took other actions to handle the situation
The offensive behavior stopped on its own

You did not want to hurt the person’s family
You did not know who to discuss/report the
situation to

Some other reason

Margins of error range from +3% to £18%
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Percent of Active Duty Members Who Experienced Sexual Harassment in the Past 12 Months and Did Not Report
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Army by Paygrade: Gender Discrimination One Situation || Occurred at Current and/or

Previous Command/Duty Station
(WGRA 2018 Q52)

KEY:
Higher Response of Yes

Assigned to your current duty station?
Assigned to a previous command?
Assigned to your current command?
Assigned to a prior duty station?
Margins of error range from £3% to £17%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

c
s <
£ W
s 4
= w
Il 82 |
| 60
60 62
48 41

284

E5-E9

72
60
58
52

01-03

77
66
58
48



Army by Paygrade: Gender Discrimination One Situation || Type of Behavior(s)
Experienced
(WGRA 2018 Q53)

KEY:
Higher Response of Yes

Women
E1-E4

Mistreated, ignored, or insulted you because of
your gender

84 79
Said that men/women were not as good at your
particular job or should be prevented from 73

having job
Repeatedly told sexual jokes 24 JEF 20 21 7 20 22 21 11 19

Repeatedly suggested that you do not act like 23 25 22 26 13 27 34 27 21 NR
someone of your gender is supposed to

Made repeated sexual comments about your EE

appearance or body

Repeatedly asked you questions about your sex 19 E 16 16

life or sexual interests
Repeatedly told you about their sexual activities = 15 [JEI 12 13
Repeatedly made sexual gestures or sexual body 1 n 10 9

17 19 9 15 19 14 7 5

Made repeated attempts to establish an
unwanted romantic or sexual relationship with
you

16 14 7 6 5 7 3 NR

15 17 15 9 NR
18 22 19 6 NR
15 10 8

w AN OO b~ O
-
~
N
N

movements

Touched you in a sexual way IEBEEN 7 5 5 5 7 NR NR
Touch you in any way other than sexually 7 8 8 5 5 5 5 5 NR
Displayed, showed you, or sent you sexuall

expil)ici)tl materials Iik):e pictures oryvideos d 7 8 8 . 11 16 | 1 5 NR
Made you feel like you would get some

workplace benefit in exchange for doing 6 6 6 5 2 4 5 5 6 NR

something sexual

Made you feel like you would get punished or

treated unfairly if you refused to do something 5 7 5 3 1 6 8 7 3 NR
sexual

T_ook or shared sexually suggestive pictures or 3 4 3 1 0 4 4 5 5 NR
videos of you

Margins of error range from +2% to +£16%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Number

(WGRA 2018 Q54)
KEY:
Higher Response
= o © o ©
t 3 88§ ¢ @ 8 FQ
(2} -— - [} -— -
= o @ o 3 s o W o 3
How many peop|e were One person 32 33 32 32 27 35 39 31 42 34
involved in this upsetting M th
situation? orethanone g3 67 68 68 73 65 61 69 58 66

person

Margins of error range from £3% to +17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)

KEY:
Higher Response
= 0 © o ©
1EIEIE AR IR AR AR AR
(e) — -— [ -— -
2 u oW o & = uw @ 5 3
All men . 68 71 73 78 16 12 14 7
Was/were the person(s) All women 3 4 2 2 20 40 18 33
involved...

A mix of men 26 28 25 25 20 ﬂ 48 48 ﬂ 60
and women

Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q55)

KEY:
Higher Response

E1-E4
Men
04-06

At least one offender in upsetting situation was a 9
man
At least one offender in upsetting situationwasa g 5, 59 27 22 m 27 | 88
woman

Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Military
Status
(WGRA 2018 Q56)

KEY:
Higher Response

Yes, some were,
Was/Were any of the person(s) pu¢ not all 12 10 13

in upsetting situation a

military member? No, none were

military 2 1 1

[=
@ (5}
5 2
2 o
Yes, they all ﬂ 87 85 E
were
8
2
1

Not sure 1 2 1

Margins of error range from £1% to £17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): At Least
One Military Member
(WGRA 2018 Q56)

KEY:
Higher Response of Yes

E1-E4
E5-E9
01-03
04-06
Men
E1-E4
E5-E9
01-03
04-06

At least one person in upsetting situation was a
military member

Margins of error range from £1% to £15%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

98 97 93 92 90 94 97 81

E Women
o
N

Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): Military
Rank(s)

(WGRA 2018 Q57)
KEY:
More Likely To Mark
= » © » ©
IEIE IR I IR AR AR AR
(2} -— - (] -— -
= o 8 8 &8 = u & o 8
E1-E3 16 JEEl 6 3 0 12 IEZH 11 NR NR
E4 27 IEW 15 9 0 20 BFEEE 21 NR NR
E5-E6 a5 IIZM 47 24 5 43 M 45 14 NR
E7-E9 IEEN 39 IEEN 35 19 38 33 JHE 32 NR
WO1-CW5 7 4 10 6 4 6 4 10 NR NR
01-03 25 13 24 15 32 20 39 NR
04-06 and above 24 3 17 IEBEA 24 3 24 IEE NR
Not sure 7 7 6 10 o6 EEM 177 9 17 NR
Offender was a lower rank than member 32 26 27 JBM 35 27 17 32 42 NR
Offender was the same rank as member I 46 45 38 49 29 24 34 32 NR
Offender was a higher rank than member 79 JEEl 80 68 68 81 82 82 75 NR

Margins of error range from +2% to £16%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s): In Chain
of Command

(WGRA 2018 Q58)
KEY:
Higher Response of Yes

= o © o ©
t 3 88§ ¢ @8 FQ
o - - - -
= o 8 &5 3 2 u & & 3

Was/Were the offender(s) in your chain of 65 63 BOM 60 63 64 64 66 61 NR

command?

Margins of error range from £3% to £15%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Indicated at Least One Offender Was a

Military Member
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Army by Paygrade: Gender Discrimination One Situation || Alleged Offender(s):
Relationship(s) to Member

(WGRA 2018 Q58)
KEY:
More Likely To Mark
= ® © © ©
IEIE IR I IR AR AR AR
- - (] - -

= o il o & = mw W o o

Military peer(s) of about the samerankasyou [N 49 47 49 35 33 40 33 22

Someor_1e else in_ your n_1i|itary chai_n of command 46 45 40 40 49 50 52 42 NR
(excluding your immediate supervisor)

Your immediate supervisor Xl 40 42 37 43 32 27 34 35 33
Some other higher ranking military member not 29 24 31 29 33 20 24 30 33 NR
listed above

Subordingt_e(s) or someone you manage as part 2 16 23 19 17 15 22 13 NR
of your military duties

Dc_:l_)lGovernment civilian(s) working for the 1 7 12 10 16 9 19 14 NR
military

Not sure 6 BEl 5 3 3 JEEM 20 10 16 9
Contractor(s) working for the military 4 5 3 4 9 8 4 13 3 8

Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Indicated at Least One Offender Was a
Military Member

Army by Paygrade: Gender Discrimination One Situation || Length of Time Behavior(s)
Continued

(WGRA 2018 Q59)
KEY:
Higher Response
= ® © © ©
e d 88 ¢ o F 98
(<} - - - -
= o i 5 38 2 w @ & 3
{happenedone 19 13 19 19 22 24 29 17 33 22
ime
About one week 9 9 9 1 3 10 11 9 NR NR
How long has/did the About one 10 13 8 10 8 1 10 13 8 8

upsetting behavior continue? month

A few months 45 43 45 35 29 28 29 34 29

A year or more 19 15 21 16E 26 23 31 19 23

Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Frequency of Behavior(s)
(WGRA 2018 Q59)

KEY:
Higher Response
c
E3 2888 . 3838
s L & 5 3 2 n @ 5 3
Frequency of upsetting One time 19 18 19 19 22 24 29 17 33 22
behavior More thanonce 81 82 81 81 78 76 71 83 67 78

Margins of error range from £3% to £16%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

Army by Paygrade: Gender Discrimination One Situation || Behavior(s) Occurred at a

Military and/or Civilian Location
(WGRA 2018 Q60)

KEY:
Higher Response

2 Women
3 FE1-E4
$ E5-E9
S 01-03
2  Men

S E1-E4
S E5-E9
\'

o

2

A

Military location 6

Situation occurred at a Civilian location 0 1 0 0 1 1 0 NR NR

military and/or civilian Milit d

location tary and | 32 36 29 34 24 27 29 27 24 NR
civilian locations
No location 3 4 2 2 2 5 7 4 NR 6
disclosed

Margins of error range from 1% to +15%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

Army by Paygrade: Gender Discrimination One Situation || Behavior(s) Occurred at a
Military Location

(WGRA 2018 Q60)
KEY:
Higher Response of Yes

= o © o ©
E § 89 9 3 B Q9
(e) — -— Q -— -
= L o o & = w @ o 3d

Situation occurred at a military location 97 95 97 97 98 94 92 96 NR 94

Margins of error range from +2% to £11%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q60)

KEY:
Higher Response of Yes

At a military installation/ship

While at an official military function (either on or
off base)

While on TDY/TAD, at sea, or during field
exercises/alerts

Online on social media or via other electronic
communications

While at a location off base

While completing military occupational specialty
school/technical training

While deployed to a combat zone/area where you
drew imminent danger pay or hostile fire pay
While in any other type of military combat
training

While in recruit training/basic training

While transitioning between operational theaters
While in Officer Candidate or Training
School/Basic or Advanced Officer Course
During an overseas port visit while deployed
While in a delayed entry program

Margins of error range from £2% to +18%
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Army by Paygrade: Gender Discrimination One Situation || When Behavior(s) Occurred

(WGRA 2018 Q61)

KEY:
More Likely To Mark

At work during duty hours

Out with friends or at a party that was not an
official military function

In your or someone else’s home or quarters
None of the above

On approved leave

Do not recall

On a date

Margins of error range from +1% to £16%
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Army by Paygrade: Gender Discrimination One Situation || Took Steps to Leave/Separate

from the Military
(WGRA 2018 Q62)

KEY:
Higher Response of Yes

Women

Did the upsetting situation make you take steps 33
to leave or separate from the military?
Margins of error range from £3% to £15%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Described as Hazing and/or

Bullying
(WGRA 2018 Q63)
KEY:
Higher Response
3
£
5]
=
Hazing 4
Bullyi 37
Upsetting situation described > 0 .

as hazing or bullying

Neither hazing
. 44
nor bullying
Margins of error range from +2% to £15%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

Both hazing and
. 15
bullying

40

& E5-E9

43
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Army by Paygrade: Gender Discrimination One Situation || Described as Hazing or

Bullying
(WGRA 2018 Q63)
KEY:
Higher Response of Yes
g =
£ w
S | o
= w
Upsetting situation described as hazing and/or
. 56 60
bullying
Upsetting situation described as bullying 52 54
Upsetting situation described as hazing 19 A

Margins of error range from +3% to £15%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Reported to Any Military

Authority
(WGRA 2018 Q64)

KEY:
Higher Response of Yes

E1-E4
01-03

E5-E9

Made a sex-based MEO violation
report/complaint

Margins of error range from £3% to £14%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months

52 54 M

H Women

Army by Paygrade: Gender Discrimination One Situation || Reported to Military

Individuals/Organizations

(WGRA 2018 Q64)
KEY:
Higher Response of Yes
o <t (-2} «
£ w w O
s & 4 <
= W w O
Someone in your chain of command 45 48 48 33

Someone in the chain of command of the alleged 33 32 37 29
offender(s)
IG office/MEO office/staff assigned to receive
. 13 14 13 9
complaints
Margins of error range from +2% to £18%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months
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Army by Paygrade: Gender Discrimination One Situation || Type of Complaint Initially

Filed
(WGRA 2018 Q65)

KEY:
Higher Response

Anonymous
complaint

Informal
complaint

What type of complaint did Formal
you initially file? complaint

Not sure

Not applicable; |
did not file a
complaint

Margins of error range from £3% to +17%

Women
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11

37
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34

13
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32
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©

35

40
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37

10
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11

45

Men

14

35

11

33

E1-E4

29

37

E5-E9

39

12

26

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military

Individual/Organization

01-03

NR

NR

NR

NR

Army by Paygrade: Gender Discrimination One Situation || Final Complaint Type

(WGRA 2018 Q66)

KEY:
Higher Response

Anonymous
complaint

Informal

What was the final type of complaint
complaint filed? Formal
complaint

Not sure

Margins of error range from £4% to +18%

©  Women

21

29

E1-E4

~

24

29

E5-E9

-
o

19

32

© 01-03

14

32

o 04-06

33

10

15

31

12
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14

24

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military

Individual/Organization
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Army by Paygrade: Gender Discrimination One Situation || Timing of Complaint
Following Incident

(WGRA 2018 Q67)
KEY:
Higher Response

[= ™ © (52 O
E 3 @ 9 9 . ¥ & 9
(2] — -— - =
= oL B o5 o = u @ & 3

PWithin 24-48 39 45 37 33 28 35 NR 37 NR NR

ours

Within 3-7 days 21 18 20 33 22 27 28 24 NR NR

How soon after the upsetting
situation did you file your

initial complaint? Within 8-30days 20 24 15 21 24 24 NR 22 NR NR
More than 30
days afterthe 5, 45 13 26 14 NR 16 NR NR
situation
occurred

Margins of error range from £5% to +17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military

Individual/Organization

Army by Paygrade: Gender Discrimination One Situation || Positive/Negative Actions as a
Result of Reporting the Behavior(s)

(WGRA 2018 Q68)
KEY:
Higher Response
= ™ © ™ ©
IEIE IR I IR AR AR AR
(2] — -— [T] -— -
2 o W o & =2 w w o 8
Positive 12 11 10 20 18 13 19 9 NR NR
Actions resulting from Negative 34 32 37 32 37 34 33 32 NR NR
reporting/officially disclosing Both iti
the situation oth posiiive 48 51 49 39 38 44 NR 47 NR NR
and negative
No action 6 7 4 9 7 10 NR 12 NR NR
endorsed/Unsure

Margins of error range from +3% to £17%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military

Individual/Organization
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Army by Paygrade: Gender Discrimination One Situation || Actions as a Result of

Reporting the Behavior(s)
(WGRA 2018 Q68)

KEY:

Higher Response of Yes

You were encouraged to drop
the issue.

Your coworkers treated you
worse, avoided you, blamed
you for the problem.

You were discouraged from
filing a formal complaint.

The person(s) took action
against you for complaining.

The person you told took no
action.

You were punished for
bringing it up.

Someone talked to the
person(s) to ask them to
change their behavior.

The rules on harassment were
explained to everyone.

The person(s) stopped their
upsetting behavior.

Your work station, schedule,
or duties were changed to
help you avoid the person(s).

The person(s) was/were
moved or reassigned so that
you did not have as much
contact with them.

Margins of error range from £3% to +18%

Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know
Yes

No

Do not know

Yes
No

Do not know

82
1"

15
75
10

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military

Individual/Organization
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Army by Paygrade: Gender Discrimination One Situation || Satisfaction With Aspects of

the Complaint Process
(WGRA 2018 Q69)

KEY:

Higher Response of Satisfied

Higher Response of Dissatisfied

Availability of information
about victim support
resources

Treatment by personnel
handling your complaint

Availability of information
about the complaint process
and timeliness

Availability of information
about how to follow-up on a
complaint

Degree to which your privacy
waslis being protected

How well you were/are kept
informed about the progress
of your complaint

Amount of time it took/is
taking to resolve your
complaint

The complaint process overall

Margins of error range from £5% to +18%

Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied
Satisfied
Neither
Dissatisfied

c

3

o [
2 W
26 26
35 A
39 43
25 26
28 24
47 50
24 20
29 24
s I
24 21
32 31
44 49
19 18
29 24
52 58
19 18
26 21
55 61
18 17
32 | 29
51 54
16 16
28 28
55 56

18
NR

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military

Individual/Organization
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Army by Paygrade: Gender Discrimination One Situation || Complaint was Substantiated
(WGRA 2018 Q70)

KEY:
Higher Response
5 o © © ©
E § 89 9 3 B Q9
(e) — -— [ -— -
= L W o & = mw @ o 3
Yes 22 25 20 NR NR NR NR NR NR NR
No 13 10 NR NR NR NR NR NR NR NR
They were
unable to
Was your complaint found to determine
whether your 17 16 25 NR NR NR NR NR NR NR

be substantiated? .
complaint was

substantiated or
not

Does not apply; |
do not know the
outcome of my
complaint

Does not apply,
it is still in 11 9 NR NR NR NR NR NR NR NR
process

Margins of error range from +7% to £18%
Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Filed a Formal Complaint to a Military
Individual/Organization
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Army by Paygrade: Gender Discrimination One Situation || Notified When Investigation

Completed
(WGRA 2018 Q71)
KEY:
Higher Response
5
£
o
=
Yes 34
Were you notified when the No 31
investigation was completed?
Does not apply;
it is still in 35

process
Margins of error range from £16% to +17%

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months, Filed a Formal Complaint to a Military

NR

Individual/Organization, and Complaint was Substantiated or Still in Process

E5-E9

NR

NR

01-03

NR

NR

©o <t
@ - u
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(@) = w
NR NR NR
NR NR NR
NR NR NR

E5-E9

NR

NR

01-03

NR

NR

04-06

NR

NR

Army by Paygrade: Gender Discrimination One Situation || Time to Resolve Complaint

(WGRA 2018 Q72)
KEY:
Higher Response

5
£
o
2

Within 24-48 NR

hours

Within 3-7 days 0

How long did it take for your
complaint to be resolved?

Within 8-30 days NR

More than 30
days after the
complaint was
filed

NR

Margins of error cannot be determined

E1-E4

NR

NR

NR

E5-E9

NR

NR

01-03

NR

NR

NR

04-06

NR

NR

NR

Men

NR

NR

NR

NR

E1-E4

NA

NA

NA

E5-E9

NR

NR

NR

Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Reported to a Military

Individual/Organization
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Army by Paygrade: Gender Discrimination One Situation || Reasons For Not Reporting

(WGRA 2018 Q73)

KEY:
More Likely To Mark

You did not think anything would be done

You wanted to forget about it and move on

You were worried about negative consequences
from your military coworkers or peers

You did not want people to see you as weak | 41 |

You did not trust that the process would be fair
You were worried about negative consequences
from a military supervisor/your chain of
command

You thought it might hurt your performance
evaluation/fitness report or your career

You thought it was not serious enough to report [JEZH

You were worried about negative consequences
from the person(s) who did it

You thought you might get in trouble for
something you did and/or labeled as a
troublemaker

You did not think you would be believed

You did not want more people to know

You thought other people would blame you

You asked the person to stop | 21 |

You did not want to hurt the person’s career
You took other actions to handle the situation
You felt partially to blame, ashamed, or
embarrassed

The offensive behavior stopped on its own
You did not know who to discuss/report the
situation to

Some other reason

You did not want to hurt the person’s family
Margins of error range from +3% to £18%
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Percent of Active Duty Members Who Experienced Gender Discrimination in the Past 12 Months and Did Not Report

Army by Paygrade: Sexual Assault Prevalence Rate

(WGRA 2018 Q109)

KEY:
Higher Response

4 Higher Than 2016 S
¥ Lower Than 2016 E Y
= W

2018

Prevalence Rate 2016 4.4 6.6

Margins of error range from +£0.2% to +1.3%
Percent of All Active Duty Members
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Army by Paygrade: Type of Estimated Sexual Assault Prevalence Rate
(WGRA 2018 Q109)

KEY:
Higher Response

4 Higher Than 2016

c
] < o 3 8 <
Vv Lower Than 2016 g "'|J "'|J [ <I'_ S I"|J
= L W © O = m
. 2018 XM 16 254 05 03 04
Penetrative 2016 23 37 12 12 04 02 03

Margins of error range from £0.1% to £0.9%
Percent of All Active Duty Members

Army by Paygrade: Type of Estimated Sexual Assault Prevalence Rate
(WGRA 2018 Q109)

KEY:
Higher Response

4 Higher Than 2016 & < o 2|8 <
¥ Lower Than 2016 £ W W i i c w

S 4 b = = s o

= w w o (o) = w

. 2018 34 264 344 08 04 04
Non-penetrative 2016 20 28 13 17 03 03 05

Margins of error range from +0.1% to +1.1%
Percent of All Active Duty Members

Army by Paygrade: Type of Estimated Sexual Assault Prevalence Rate
(WGRA 2018 Q109)

KEY:
Higher Response

4 Higher Than 2016 & <« o © © <
¥ Lower Than 2016 E|w | w| Q| QF . | w

o ‘I— u'l) - < (] ‘I—

= T W o o = T

Attemptsd 2018 01 04 <01 041 <01 <01 <0.1
2016 041 02 01 01 <01 <01 <0.1

Margins of error range from £0.1% to £0.4%
Percent of All Active Duty Members
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Army by Paygrade: Frequency of Unwanted Events in Past 12 Months

(WGRA 2018 Q117)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

1 time

2 times
3 times
4 times

5 or more times

Margins of error range from £3% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Experienced More Than One Unwanted Event in Past 12 Months

(WGRA 2018 Q117)
KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Yes

Margins of error range from £6% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Occurred at Current and/or Previous Duty Station

(WGRA 2018 Q118)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Both current and prior duty
station

Current duty station only

Prior duty station only

Neither current or prior duty
station

Margins of error range from £1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Occurred at Current and/or Previous Command
(WGRA 2018 Q118)

KEY:
Higher Response

4 Higher Than 2016 & < o © © + o © ©

¥ Lower Than 2016 El Y| ¥ |9 S,r s | 4| H o 3

2 o W o o = W w o o

Both current and previous 2018 12 12 1 10 NR 17 NR 7 NR NR
command 2016 ---
2018 42 43 39 41 NR 43 37 NR NR NR

Current command only 2016 oo . . . . . . . . .
. 2018 32 28 1 37 NR 26 22 32 NR NR
Previous command only 2016 wo- . . . . . . . . .
Neither current or previous 2018 14 17 8 1 NR 14 18 NR NR NR
command 2016 --- - - - - -—- —- - —- -

Margins of error range from £1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty

Station
(WGRA 2018 Q118)

KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Women
= E1-E4
S E5-E9
& 01-03
Z 04-06

! N Men
S E1-E4
N E5-E9
Z 01-03
Z 04-06

Assigned to your current duty 2018 74
station? 2016 ---
Margins of error range from +1% to £17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty

Station
(WGRA 2018 Q118)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < o @ | o t o © ©
¥ Lower Than 2016 E (W | y|9 ?,r c | 4| ¥ o 2
- by - -~
= L W © © = w w o o
Assigned to a prior duty station? 5312 :_3_2_ ?f ‘_1_2_ :_3_9_ ':lf ?f :_,’2 :_,’f ':lf ':lf

Margins of error range from +1% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty
Station
(WGRA 2018 Q118)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < o ©9© o + o © o
¥ Lower Than 2016 E (W |yl 9 E’.r s 9| Y Q E’,r
- g - -
= © W ©6 o = o Ww o o
Assigned to your current 2018 54 56 50 51 NR 60 60 62 NR NR
command? 2016 ===

Margins of error range from +1% to £17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault Occurred at Current and/or Previous Command/Duty
Station

(WGRA 2018 Q118)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < o o] © < o G2) O

¥ Lower Than 2016 ELR Y12 3| |Y|TT

2 LU w 60 © = W w o o

Assigned to a previous 2018 44 40 52 47 NR 43 NR 39 NR NR
command? 2016 ===

Margins of error range from 1% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Type of Sexual Assault Behavior(s) Experienced in the One Situation
(WGRA 2018 Q119)

KEY:
Higher Response

4 Higher Than 2016 8 <« o 9 o + o @2 o

¥ Lower Than 2016 El Y W sy | ¥[T9

= § @ o & 2 w @ & 3

. 2018 48 5 36 41 NR 46 54 NR NR NR
Penetrative sexual assault 2016 50 53 44 40 NR 38 38 47 NR NR
Attempted penetrative sexual 2018 7 5 10 9 NR 4 NR NR NR NR
assault 2016 9 9 9 9 NR 3 5 NR NR NR
Non-penetrative sexual assault 2018| 45 40 54 51 NR 51 41 NR | NR | NR
2016 41 37 47 51 NR 59 57 53 NR NR

Margins of error range from +4% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Number
(WGRA 2018 Q120)

KEY:
Higher Response

4 Higher Than 2016 § ¥ o @9 @ t+ o @

¥ Lower Than 2016 ElY (Y| 23|y

= o @ o & =2 mw W b3

2018 66 65 NR 51 40 NR NR

One person 206 66 64 65 8 NR 62 62 69 NR
More than one person 2018 31 32 32 20 NR 44 NR 40 NR
2016 32 34 34 18 NR 31 33 18 NR

Not sure 208 2 2 3 1 NR 6 NR NR NR
206 2 2 2 2 NR 7 6 13 NR

Margins of error range from £2% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q121)

KEY:
Higher Response

4 Higher Than 2016 T < o @9 o + o @

¥ Lower Than 2016 E(W | Y| Q[ s|w |99

- 7o} - < ) - Te} -

= w w o) (o) = w w o)

All men 2018 lEEM 92 90 BEEM NR 48 NR NR NR
2016 94 95 93 97 NR 59 66 48 NR

2018 1 1 1 2 NR BEEll 11 NR NR

All women 206 1 <1 1 3 NR 25 16 35 NR
A mix of men and wormen 2018 5 5 7 NR NR 15 NR 19 NR
2016 5 5 6 NR NR 9 10 7 NR

Not sure 2018 2 2 2 NR NR 9 14 4 NR
2016 <1 <1 NR NR NR 7 8 10 NR

Margins of error range from 1% to +16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q121)

KEY:
Higher Response

4 Higher Than 2016 $ | « | & g g s @ 8
¥ Lower Than 2016 g '-'lJ ”IJ | it £ I-IIJ uIJ :
-~ g - -
2 L W © O = W w o
2018 EIll 97 97 98 NR 63 NR NR
At least one was a man 2016 99 99 99 97 NR 68 76 55 NR

Margins of error range from 1% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Gender
(WGRA 2018 Q121)

KEY:
Higher Response

4 Higher Than 2016 5 < o © o v o © o

¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3

2 W O O = W W o o

2018 6 6 8 2 NR BEEEl 29 NR NR NR

At least one was a woman 2016 5 5 7 3 NR 33 26 42 NRTRR

Margins of error range from +3% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Status
(WGRA 2018 Q122)

KEY:
Higher Response

4 Higher Than 2016 S < o ©9 o + o 9 ©

¥ Lower Than 2016 E W w Q Q8 . |lw | w Q Q

o - o) - < (]} - [Te] by <

= w w o (o) = w w o (o)

2018 JEEJll 86 8 80 NR 60 66 NR NR NR

Yes, they all were 2016 87 91 80 73 NR 68 73 59 NR NR
v e were. but ot all 2018 5 6 4 2 NR 10 10 12 NR NR
es, some were, but not a 2016 6 6 7 4 NR 7 4 10 NR NR

. 2018 8 5 8 16 NR [JEEll 16 NR NR NR

No, none were military 2016 6 2 12 20 NR 18 15 22 NR NR
Not 2018 3 3 2 1 NR 10 8 1 NR NR
ot sure 2016 1 1 1 3 NR 8 8 8 NR NR

Margins of error range from +2% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): At Least One
Military Member
(WGRA 2018 Q122)

KEY:
Higher Response of Yes

4 Higher Than 2016 T ¢« o © o T o @ @

¥ Lower Than 2016 ElW| w9 oy . W)Wl 909

= o @ & & 2 muw @ °& 3

Yes 2018 - 91 91 82 NR 70 76 NR NR NR
2016 93 97 87 77 NR 75 77 70 NR NR

Margins of error range from +3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Rank(s) in

Relation to Member
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 & <« o 9 o + o 9 ©

¥ Lower Than 2016 E | W b Qo8 w W Q9

(] - [T} - < (]} - [Te] by <

= w w O O = w w O O

Lower 2018 26 21 26 Pl NR 31 NR NR NR NR
2016 21 16 31 47 NR 30 21 NR NR NR

Margins of error range from +5% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Rank(s) in

Relation to Member
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o

¥ Lower Than 2016 E | W (W Q|98 | W ¥ M9|]

Q - 7] = ] - 7] by <

= w w o (o) = w w o o)

Same 2018 44 46 41 35 NR 44 NR NR NR NR
2016 37 36 42 30 NR 37 35 NR NR NR

Margins of error range from £6% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Rank(s) in

Relation to Member
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 S o © © o ©® ©

+ Lower Than 2016 E T @ ¢ o _ & & 9 9

= u @ &5 & 2 muw @ °& 3

Higher 2018 53 JEEM 57 24 NR 59 NR NR NR NR
2016 60 62 63 28 NR 51 55 NR NR NR

Margins of error range from +6% to £13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 T ¢« o © o T @ @ @

+ Lower Than 2016 ElW| w9 oy . W)Wl 909

= u @ & & 2 muw @ ° 3

E1-E3 2018 29 K 10 NR NR 28 NR NR NR NR
206 28 35 4 NR NR 25 32 NR NR NR

Margins of error range from +6% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 & o © @ + o 9 @

¥ Lower Than 2016 E n # o o _ @ & 9 9

= o @ 5 & 2 uw @ o5 3

E4 2018 29 13 1 NR 33 NR NR NR NR
206 36 44 19 NR NR 36 49 NR NR NR

Margins of error range from £6% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 § ¢ o © o + o © o

¥ Lower Than 2016 El W W || s|Y|¥[T9

= L @@ © & £ w @ °o 3

E5_E6 2018 38 37 B 16 NR 40 NR NR NR NR
206 37 37 5 11 NR 32 30 NR NR NR

Margins of error range from +6% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 S o © o + o @ 9

+ Lower Than 2016 E HTJ w @ Q9 . w w Q Q

= L @@ o & 2 uw @ o 3

E7_E9 2018 16 8 16 NR 21 1 NR NR NR
206 19 13 48 27 NR 18 11 27 NR NR

Margins of error range from £5% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o
¥ Lower Than 2016 S I I O = O I o o
- g - -
2 W O O = W W o o
2018 4 1 5 7 NR 4 NR NR NR NR
WO1-CW5 2016 2 <1 9 8 NR 4 NR NR NR NR

Margins of error range from £2% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 & <« o © © + o 9 ©

¥ Lower Than 2016 E | w | w)| Q| O c W w 9 0

o - o) - < (]} - Te] by <

= w w O O = w w O O

01-03 2018 134 4 13 JJIEJ NR 13 NR 16 NR NR
2016 6 1 8 41 NR 17 9 NR NR NR

Margins of error range from +3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 8 ¥ o © o + o @2 o

¥ Lower Than 2016 El Y| ¥ |9 S,r s | 4| H o 3

2 W O O = W W o o

2018 5 2 9 10 NR 9 NR NR NR NR

04-06+ 2016 3 <1 3 19 NR 5 NR NR NR NR

Margins of error range from +2% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Military Rank(s)
(WGRA 2018 Q123)

KEY:
More Likely To Mark

4 Higher Than 2016 S o © © + o N @

¥ Lower Than 2016 E HTJ w Q Q! . w w Q Q

= o @B & 3 = uw & 8 3

Not sure 2018 9 9 8 12 NR 7 NR NR NR NR
2016 7 7 5 10 NR 10 12 NR NR NR

Margins of error range from £4% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 S o © @ + o 92 9

¥ Lower Than 2016 £ n % 9o o _ & & 9 O

= u o o & =2 w @ & 3

Your immediate supervisor 2018 10 10 12 5 NR 11 NR 20 NR NR
2016 15 15 NR 4 NR 13 11 16 NR NR

Margins of error range from £5% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 S ®w  © o ©

¥ Lower Than 2016 § n & o o _ & @ 9o o

= o @ 5 & 2 uw @ & 3

Someone else in your chain of 2018 11 10 17 8 NR 14 NR 11 NR NR
command 2016 19 17 28 16 NR 20 25 9 NR NR

Margins of error range from +5% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o

¥ Lower Than 2016 E | W (W Q|98 | W ¥ M9|]

Q - 7] = ] - 7] by <

= w w O O = w w O O

Some other higher ranking 2018 18¥ 16¥v 25 13 NR 22 NR 30 NR NR
military member 2016 30 28 41 21 NR 21 29 10 NR NR

Margins of error range from £5% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 5§ <« o ©9 o v o © o

¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3

2 o W o o = W w o o

Military peer(s) of about the same 2018 63 54 46 NR 52 I NR NR NR

rank as you 2016 ===

Margins of error range from +1% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 S ®w  © o ©

¥ Lower Than 2016 § n & o o _ & @ 9o o

= o @ & & 2 uw @ & 3

Subordinate(s) or someone you 2018 7¥ 3v 13 15 NR 16 NR 17 NR NR
manage 2016 21 18 27 32 NR 26 22 21 NR NR

Margins of error range from +3% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military
Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o
¥ Lower Than 2016 S T I I O = O I O o
- - - -
2 L w 60 o = W w o o
DoD/Government civilian(s) 2018 5 4 1 3 NR 8 NR 10 NR NR
working for the military 2016 3 <1 10 5 NR 3 NR 5 NR NR

Margins of error range from £2% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 8 < o © © + o © ©

+ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r

2 W O O = W W o o

Contractor(s) working for the 2018 1 1 2 1 NR 3 NR 5 NR NR
military 2016 1 <1 1 NR NR 4 3 8 NR NR

Margins of error range from +2% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Status of Alleged
Military Member Offender(s)
(WGRA 2018 Q124)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o © o + o 9 ©
¥ Lower Than 2016 E | W | o Q09 c W w 9 0
(] - [T} - < (]} - [Te] by <
= w w O O = w w o) o)
2018 12¥ 11¥ 9 21 NR 22¢¥ 21 NR NR NR
Not sure
2016 35 40 13 34 NR 41 43 51 NR NR

Margins of error range from +4% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): In Chain of

Command
(WGRA 2018 Q124)

KEY:
Higher Response of Yes

4 Higher Than 2016 § <« o © o t+ o @ o

¥ Lower Than 2016 El Y W sy | ¥[T9

= § @ o & 2 w @ & 3

Ves 2018 18 18 25 12 NR 18 NR 22 NR NR
206 26 24 35 20 NR 26 28 22 NR NR

Margins of error range from £6% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Indicated at Least One Offender Was a Military

Member

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016 5§ <« o ©9 o v o © o

¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3

2 L W 6 OO0 = W w o o

2013 3 3 2 NR NR <1 <1 <1 <«

Your current or former spouse 2016 8 8 6 3 NR 4 2 SR T NR T NR

Margins of error range from £1% to £8%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

E5-E9
01-03
04-06

A
A
A

Z
=
Zz
=
Z
=

Someone who you have a child 2018
with 2016
Margins of error range from +1% to £7%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

w = Women
&~ = E1-E4
Z — E5-E9
Z - 01-03
Z £ 04-06
« A E1-E4

=z
N & Men

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
E5-E9
01-03

A 04-06

A
A

4
o =
4
T =
4
T =

Your significant other you live 2018 [IFR
with 2016 3

w = E1-E4
- = E5-E9
N N 01-03
Z2 Z

Z Z 04-06
» A E1-E4

=z
N 35 Men

Margins of error range from 1% to +7%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member

(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o o] © < o G2 <O

¥ Lower Than 2016 E|w | w)| Q  QOF | w|w| Q)0

S 4 b £ 3 s 44 £ 4

= w w O O = w w O o©O

Your current/former sig other 2018 6 7 2 5 NR 2 NR NR NR NR
do/did not live with 2016 7 8 7 6 NR 5 7 NR NR NR

Margins of error range from £3% to +10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016 & < o © o + o @2 @

¥ Lower Than 2016 E | W | w | Q| QY o |Ww | w| Q|¢Q

(] - [T} - < (]} - [Te] by <

= w w O O = w w O O

A friend or acauaintance 2018 60 63 56 55 NR 46 NR NR NR NR
a 2016 55 56 58 47 NR 43 52 21 NR NR

Margins of error range from +6% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o o] © < o G2) O

¥ Lower Than 2016 ELR | YIS 2%

2 U W 6 ©o = W w o o

A family member or relative 2018 1 1 1 NR | NR NR | <1 <1 <1 <1
2016 2 2 NR 1 NR 1 1 NR NR NR

Margins of error range from 1% to +7%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to
Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o o] © < o G2 <O

¥ Lower Than 2016 E W | w|Q 3 s | 4| H Q 3

2 U W o0 O = W w o o

A stranger 2018 15 16 13 14 NR 17 18 15 NR NR
2006 17 19 13 10 NR 16 16 22 NR NR

Margins of error range from +4% to +16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o @ | o t o © ©

¥ Lower Than 2016 E | W | o Q09 c W w 9 0

= - [fe) = < () - 0 - <

= w w O O = w w O O

None of the above 2018 24 19 34 26 NR 34 NR 39 NR NR
2016 22 19 25 36 NR 31 25 42 NR NR

Margins of error range from +5% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alleged Offender(s): Relationship(s) to

Member
(WGRA 2018 Q125)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o g Qo <t -2} @ -3

¥ Lower Than 2016 E (W | &9 3 s | ¥ |42 3

2 U W O © = W W o o

Not sure 2018 4 4 2 1 NR 10 9 8 NR NR
2016 4 5 2 NR NR 9 8 14 NR NR

Margins of error range from £3% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Behavior(s) Occurred at a Military

and/or Civilian Location
(WGRA 2018 Q126)

KEY:
Higher Response

4 Higher Than 2016 s < o ] © <t o @ ©o

¥ Lower Than 2016 E w w @ @ . w w 9 Q

o - 0 - 4‘ [ -— 7o) - 4’

= T ww o o s W ww o o

Military location 2018 54 58 52 36 NR 49 NR NR NR NR
2016 54 57 45 47 NR 57 60 47 NR NR

- , 2018 19 16 18 JJEEl NR 13 16 NR NR NR
Civilian location 2016 14 13 13 23 NR 14 13 18 NR NR
Military and civilian locations 2018) 21 21 25 18 NR 24 18 29 NR NR
2016 26 24 34 21 NR 18 15 21  NR NR

No location disclosed 2018 6 5 5 12 NR 14 13 NR NR NR
2016 7 6 9 9 NR 11 12 13 NR NR

Margins of error range from +3% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Behavior(s) Occurred at a Military
Location
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o © o + o @2 @

¥ Lower Than 2016 E | W | o Q09 c W w 9 0

(] - [T} - < (]} - [Te] by <

= w w O O = w w O O

Yes 2018 75 79 77 54 NR 73 71 NR NR NR
2016 79 82 78 68 NR 75 75 69 NR NR

Margins of error range from +5% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 5§ <« o ©9 o v o © o

¥ Lower Than 2016 El Y| ¥ |9 :?r c | W5 o S'r

2 W W o0 O = W w o o

e . . 2018 66 65 36 NR 59 67 NR NR NR

At a military installation/ship 2016 72 76 73 51 NR 69 70 83 T NR T NR

Margins of error range from £6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 S <t o g © < o « -3

¥ Lower Than 2016 E|lw | w)| Q  OF |w|w| Q)0

s J 4 <4 4 S < b = %

= w u o (o) = w u o (o)

While you were on TDY/at 2018 14 10 20 16 NR NR 31 NR NR
sealfield exercises 2016 14 10 19 24 NR 21 20 17 NR NR

Margins of error range from +4% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2| 8 T @ g
¥ Lower Than 2016 E & 4 ] it e ] .
2 U W O O = W w o
. 2018 11 9 14 9 NR 12 NR 21 NR
While deployed to a combat zone 2016 8 5 12 1 NR 1 3 6 NR

Margins of error range from +4% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

Z Z 01-03

4 Higher Than 2016 & <= o 2| & <« o
¥ Lower Than 2016 E 4 Yy . 1 € w1
= by =
= w w o) (o) = w w
During an overseas port visit 2018 2 3 2 1 NR 9 8 12
while deployed 2016 2 2 3 2 NR 5 5 8

Margins of error range from +3% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

Z Z 01-03

4 Higher Than 2016 & < o 2 g < | o
¥ Lower Than 2016 E 5 4 . 3 & g
- g -
= w w o o) = w w
While transitioning between 2018 4 4 3 5 NR 8 8 11
operational theaters 2016 5 7 2 NR NR 5 6 3

Margins of error range from £3% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2| 8 T @
¥ Lower Than 2016 E & 4 . it e w W .
2 L W o0 O = W w o
While you were in a delayed entry 2018 1 2 1 NR NR 9 NR 7 NR
program 2016 3 3 NR NR NR 3 4 1 NR

Margins of error range from +3% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 S ¢ o 2 8 T+ @ 8
¥ Lower Than 2016 E 4 4 . 1 € w1 .
- g - -
= o W o © = W Ww o
While you were in recruit 2018 4 5 2 3 NR 9 NR NR NR
training/basic training 2016 6 9 NR NR NR 5 7 NR NR

Margins of error range from +3% to £13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred
(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2 g s @ o
¥ Lower Than 2016 E 5 4 . 3 e g .
-~ g - -
2 L w o0 O = W w o
While you were in other type of 2018 8 9 4 9 NR 16 NR 10 NR
combat training 2016 4 5 3 NR NR 10 13 NR NR

Margins of error range from £4% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

318

Z £ 04-06

Z Z 04-06

Z Z 04-06



Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o o
¥ Lower Than 2016 R S |
2= o W o
While in Officer 2018 4 2 1 N
Candidate/Training/Officer
Course 2016 5 4 2 12

Margins of error range from +3% to £10%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

4
Z % 04-06

«@ ~ Men

>~ Z E1-E4

Z Z E5-E9

Z % 01-03

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 o < - =

+ Lower Than 2016 R S

2 L w o

While you were completingocc 2018 9 9 8 1
specialty school 2016 11 13 7 5

Margins of error range from +4% to +16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Z2 Z
Z Z 04-06

® & Men

2 £ E1-E4

Z & E5-E9

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

While at official military function 2018
on or off base 2016

Margins of error range from £5% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

> o Women
» ~ E1-E4
> J E5-E9
» o 01-03
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Army by Paygrade: Sexual Assault One Situation || Where Behavior(s) Occurred

(WGRA 2018 Q126)

KEY:
Higher Response of Yes

4 Higher Than 2016 o

¥ Lower Than 2016 g

=

. . 2018 40
While at a location off base 2016 40

Margins of error range from +6% to £17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

98 E1-E4

% & E5-E9

£ 3 01-03

Z Z
Z Z 04-06

8 4 Men

£ E1-E4

28

5« E5-E9

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred

(WGRA 2018 Q127)
KEY:
More Likely To Mark

4 Higher Than 2016
¥ Lower Than 2016

Women

You were out with friends orata 2018 39
party 2016 41

Margins of error range from +6% to £17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

5 B E1-E4

88 E5-E9

8 4 01-03

Z2 Z
Z Z 04-06

8 8 Men

8 8 E1-E4

« B E5-E9

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred

(WGRA 2018 Q127)

KEY:
More Likely To Mark

4 Higher Than 2016 s

¥ Lower Than 2016 g

=

2018 5

You were on a date 2016 6

Margins of error range from £3% to £12%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

o o E1-E4

o w E5-E9
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Army by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred

(WGRA 2018 Q127)
KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

Women

You were at work during duty 2018 29
hours 2016 30

Margins of error range from +6% to £15%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

% 8 E1-E4

5 8 E5-E9

5N 01-03

©

?
< []
o =
NR [IEEH
NR 48

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred

(WGRA 2018 Q127)

KEY:
More Likely To Mark

4 Higher Than 2016 S

¥ Lower Than 2016 g

=

Y di 2018 6
Oou were on approved leave 2016 7

Margins of error range from +4% to £13%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

o o E1-E4

2 © E5-E9

N o 01-03

Z Z
Z Z 04-06

~N N Men

~ £ E1-E4

Z » E5-E9

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred

(WGRA 2018 Q127)

KEY:
More Likely To Mark

4 Higher Than 2016 s

¥ Lower Than 2016 g

=

You were in your or someone 2018 43
else’s home/quarters 2016 44

Margins of error range from £6% to £18%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

aH E1-E4

8 X E5-E9
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Army by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred
(WGRA 2018 Q127)

KEY:
More Likely To Mark

4 Higher Than 2016 = & ® © o » ©

+ Lower Than 2016 E T @ ¢ o _ & & 9 ©

= o © o & =2 uw @ & 3

None of the above 2018 13 10 16 16 NR 11 10 NR NR NR
2016 12 = 12 9 15 NR 8 5 10 NR NR

Margins of error range from £5% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || When Behavior(s) Occurred
(WGRA 2018 Q127)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o @ | o t o © ©
¥ Lower Than 2016 E (W |yl 9 S,r c | 4| ¥ Q S'r
- g - -
= © W ©© o = o Ww o o
Do not recall 2018 2 2 3 1 NR 6 11 NR NR NR
2016 2 2 4 2 NR 6 5 13 NR NR

Margins of error range from +2% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Described as Hazing and/or Bullying
(WGRA 2018 Q128)

KEY:
Higher Response of Yes

4 Higher Than 2016 s = ® © o ® ©

¥ Lower Than 2016 E n & o o _ & @ 9 o

= § @ o 3 2 w @ & 3

Hazing andlor Bullying 2018 22 23 25 14 NR 37 NR NR NR NR
206 29 31 33 12 NR 49 44 57 NR NR

Margins of error range from £5% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Described as Hazing or Bullying
(WGRA 2018 Q128)

KEY:
Higher Response

4 Higher Than 2016 S < & ® © < & ) ©

¥ Lower Than 2016 El Y W I 9 =y | ¥[T9

= o B & 3838 2 w & & 3

Hazing 2018 2 3 2 1 NR 6 NR NR NR NR

2016 1 1 NR NR NR 3 4 NR NR NR

. 2018 13 13 15 10 NR 7% 6 9 NR NR
Bullying

2016 17 17 24 11 NR 22 16 21  NR NR

. . 2018 7 7 8 3 NR BEZHl NR 31 NR NR

Both hazing and bullying 2016 11 13 9 2 NR 24 25 33 NR NR

Neither hazing nor bullying 2018 78 77 75 8 NR 63 NR NR NR NR

2016 71 69 67 8 NR 51 56 43 NR NR

Margins of error range from £3% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Described as Hazing or Bullying
(WGRA 2018 Q128)

KEY:
Higher Response of Yes

4 Higher Than 2016 S o 9 @ o 9 9

¥ Lower Than 2016 £ n % 9 o _ & & 9 O

= L @@ o & 2 uw @ o 3

Hazing 2018 9 10 10 4 NR BEEM NR 31 NR NR
2016 12 14 9 2 NR 27 28 36 NR NR

Margins of error range from +4% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Described as Hazing or Bullying
(WGRA 2018 Q128)

KEY:
Higher Response of Yes

4 Higher Than 2016 8 < o © o + o 2 @

¥ Lower Than 2016 £ | W | w| Q| QY | W | w| Q|¢Q

S - 0 by < o - 0 - <

= w i O O = w i o) o)

Bullvin 2018 20 20 23 13 NR 31 NR NR NR NR
ying 2016 28 30 33 12 NR 46 41 54 NR NR

Margins of error range from +5% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Experienced Sexual
Harassment/Stalking Before and/or After

(WGRA 2018 Q129)

KEY:
Higher Response

4 Higher Than 2016
Vv Lower Than 2016

Before
After
Both before and after

Not at all

Margins of error range from £4% to +16%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Experienced Harassment Before

(WGRA 2018 Q129)
KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Yes

Margins of error range from +6% to +£15%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

2018
2016
2018
2016
2018
2016
2018
2016

2018

Women

14
12
12
10
34
38
40
40

£ Women

2016 45

E1-E4

14
10
13
11
34
39
38
40

® R E1-E4

E5-E9

15
18
11
5
38
44
36
33

& 3 E5-E9

~ 3 & 01-03

{ X 01-03

©
Q
<
©)
NR
NR
NR
NR
NR
NR
NR
NR

4
% % 04-06

FOFNIN o
RN &S ®®oS Men

5
N

S & Men

& 5 E1-E4

& % E5-E9

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Experienced Stalking Before

(WGRA 2018 Q129)
KEY:
Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Yes

Margins of error range from +5% to £16%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

2018
2016

Women

17
20

N & E1-E4

3 2 E5-E9
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Army by Paygrade: Sexual Assault One Situation || Experienced Harassment After

(WGRA 2018 Q129)

KEY:
Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

2018

Yes 2016

Margins of error range from +6% to £15%

Women

39
41

R 8 E1-E4

5 E5-E9

45

$ 8 01-03

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Experienced Stalking After

(WGRA 2018 Q129)

KEY:
Higher Response of Yes

4 Higher Than 2016
¥ Lower Than 2016

2018
Yes 2016

Margins of error range from +5% to £16%

N Women

25

N B E1-E4

N E5-E9

21

» o 01-03

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Z
% % 04-06

4
% % 04-06

5 & Men

3 N Men

8 % E1-E4

8 Z E1-E4

& 5 E5-E9

N N E5-E9

Army by Paygrade: Sexual Assault One Situation || Alcohol Use by Victim

(WGRA 2018 Q130)

KEY:
Higher Response of Yes

4 Higher Than 2016

Vv Lower Than 2016
2018
Yes 2016
2018
No 2016
2018
Not sure 2016

Margins of error range from +2% to £16%

«w I RE EI-E4

NR

& E5-E9

E 01-03

222222
T37 3T 04-06

NR
NR

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault One Situation || Person(s) who did this to you bought

or gave you alcohol to drink
(WGRA 2018 Q131)

KEY:
Higher Response of Yes

4 Higher Than 2016 8 < o o + o 9 ©

¥ Lower Than 2016 El Y| ¥|9 e 4 oo ? 9

= o o o = L @ & d

Ves 2018 68 67 64 70 NR NR NR NR NR
2016 60 58 68 NR NR NR NR

NR NR NR NR NR
27 NR NR NR NR
NR NR NR NR NR
5 NR NR NR NR

No 2018 23 21 28 27
2016 33 33 NR 29
2018 9 12 NR 3

©
Q
<
©)
NR
NR 69 NR
NR
NR
NR
2016 7 10 NR 2 NR

Do not know

Margins of error range from £6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Drank Alcohol Before the Situation

Army by Paygrade: Sexual Assault One Situation || Might have been given a drug without

your knowledge or consent
(WGRA 2018 Q131)

KEY:
Higher Response of Yes

2018 82 83 77
2016 77 76 73
2018 14 13 15
Do not know 2016 14 15 20 4

Margins of error range from £3% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Drank Alcohol Before the Situation

No

17 NR 8 NR NR
8 5 18 NR NR

4 Higher Than 2016 & < o @« + o 2 @
¥ Lower Than 2016 El Y| ¥|9 e 4 oo ? 9
= o o o = L @ & d
Ves 2018 4 4 8 2 8 NR NR NR NR
2016 9 9 7 7 7 10 NR NR NR

88 74

89 85

10

©
CI)
<
©)
NR
NR
NR
NR
NR
NR

326



Army by Paygrade: Sexual Assault One Situation || Alcohol Use by Alleged Offender(s)
(WGRA 2018 Q132)

KEY:
Higher Response of Yes

4 Higher Than 2016 § ¥ o @9 @ + o 92 9

+ Lower Than 2016 El Y W I 9 =y | ¥[T9

= o @ 5 & 2 uw @ ° 3

Yes 2018 I 55 41 55 NR 34 29 NR NR NR
2016 47 47 41 5 NR 26 28 19 NR NR

No 2018 32 28 44 32 NR 36 NR 33 NR NR
2006 38 37 45 36 NR 52 53 45 NR NR

Do not know 2018 16 17 14 13 NR 30 34 27 NR NR
2016 14 15 14 9 NR 23 19 36 NR NR

Margins of error range from £4% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Alcohol Use by Victim and/or Alleged
Offender(s)
(WGRA 2018 Q132)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < o @ Qo < o @ Qo

+ Lower Than 2016 El YW W I 9 =y | ¥[T9

= o @ 5 & 2 uw @ °& 3

Yes 20187 63 49 66 NR 44 41 NR NR NR
206 56 57 50 59 NR 39 38 33 NR NR

Margins of error range from +6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || One Situation Made Member Take
Steps to Leave/Separate From the Military
(WGRA 2018 Q133)

KEY:
Higher Response of Yes

4 Higher Than 2016 § ¥ o @9 @ + o 92 @9

+ Lower Than 2016 ElW| w9 oy . W)Wl 909

= u 8 o & =2 w @ & 3

Ves 2018 24 25 25 20 NR 30 NR 31 NR NR
2016 32 32 40 19 NR 22 22 19 NR NR

Margins of error range from £5% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

327



Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Unit Commander/Director
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

=
4 Higher Than 2016 e ¥ 8 8 0o S a 38 8
¥ Lower Than 2016 s | L | 4| =« | & 6 | &£ | b | = | <
= w i o (o) = w i o (o)
Satisfied 2018 36 JlEEMl NR NR NR NR NR NR NR NR
2016 47 46 NR NR NR 20 NR NR NR NR
Neither 2018 27 28 NR NR NR NR NR NR NR NR
2016 18 20 NR NR NR 30 NR NR NR NR
e 2018 37 23 NR NR NR NR NR NR NR NR
Dissatisfied NR

2016 35 34 NR NR NR NR NR NR NR

Margins of error range from £10% to +16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Senior Enlisted Advisor
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
Satisfied 208 3 43 NR NR NR NR NR NR NR NR
206 47 47 NR NR NA 30 NR NR NR NR
Neither 2018 27 33 NR NR NR NR NR NR NR NR
2016 18 18 NR NR NA 27 NR NR NR NR
Dissatisfiod 208 3 25 NR NR NR NR NR NR NR NR
206 35 36 NR NR NA 44 NR NR NR NR

Margins of error range from £10% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Immediate Supervisor
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

=
4 Higher Than 2016 e ¥ 8 8 0o S a 38 8
¥ Lower Than 2016 s | L | 4| =« | & 6 | &£ | b | = | <
= w i o (o) = w i o (o)
Satisfied 201 lEGEE NR NR NR NR  NR NR NR NR
2016 49 49 NR NR NR 25 NR NR NR NR
Neither 2018 21 18 NR NR NR NR NR NR NR NR
2016 17 17 NR NR NR 16 12 NR NR NR
e g 2018 35 27 NR NR NR NR NR NR NR NR
Dissatisfied NR

60 NR NR NR NR
Margins of error range from +9% to +£16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Sexual Assault Response Coordinator (SARC)
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

=
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s | L | 4| =« | & 6 | & | b | = | <
2 w w O O = W w O O
Satisfied 2018 55 53 NR NR NR NR NR NR NR NR
2016 66 68 NR NR NA NR NR NR NR NR
Neither 2018 18 21 NR NR NR NR NR NR NR NR
2016 18 19 NR NR NA 31 NR NR NR NR
. - 2018 27 26 NR NR NR NR NR NR NR NR
Dissatisfied NA

2016 16 13 NR NR 27 NR NR NR NR

Margins of error range from £9% to +18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Uniformed Victim Advocate/Victim Advocate
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

=
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w i o (o) = w i o (o)
Satisfied 2016 EZl 50 NR NR NR NR NR NR NR NR
206 62 62 NR NR NR NR NR NR NR NR
Neither 2018 28 32 NR NR NR NR NR NR NR NR
206 22 24 NR NR NR 33 NR NR NR NR
Dissatisfied 2018 20 18 NR NR NR NR NR NR NR NR
2060 14 13 NR NR NR 20 NR NR NR NR

Margins of error range from +9% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: DoD Safe Helpline
(WGRA 2018 Q134)
KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
Satisfied 208 19 19 NR NR NA NR NR NR NR NR
2016 40 NR NR NR NA NR NR NR NR NR
Neither 208 56 NR NR NR NA NR NR NR NR NR
206 NR NR NR NR NA NR NR NR NR NR
Dissatisfiod 208 25 25 NR NR NA NR NR NR NR NR
206 12 9 NR NR NA NR NR NR NR NR

Margins of error range from £13% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Medical Provider
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w i o (o) = w i o (o)
Satisfied 2018 47 45 NR NR NR NR NR NR NR NR
2016 66 67 NR NR NR NR NR NR NR NR
Neither 2018 32 34 NR NR NR NR NR NR NR NR
2016 19 19 NR NR NR NR NR NR NR NR
Dissatisfied 2018 20 22 NR NR NR NR NR NR NR NR
2016 15 14 NR NR NR NR NR NR NR NR

Margins of error range from £11% to +15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Mental Health Provider
(WGRA 2018 Q134)
KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

=
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
Satisfied 2018 60 59 NR NR NR NR NR NR NR NR
206 66 66 NR NR NR NR NR NR NR NR
Neither 2018 21 24 NR NR NR NR NR NR NR NR
2006 17 19 16 NR NR 31 NR NR NR NR
e 2018 18 17 NR NR NR NR NR NR NR NR
Dissatisfied NR

2016 16 16 16 NR NR NR NR NR NR

Margins of error range from £9% to +18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Special Victims’/Victims’ Legal Counsel
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w i o (o) = w i o (o)
Satisfied 2018 54 47 NR NR NR NR NR NR NR NR
206 63 63 NR NR NA NR NR NR NR NR
Neither 2018 3 37 NR NR NR NR NR NR NR NR
2016 23 24 NR NR NA NR NR NR NR NR
Dissatisfied 2018 14 16 NR NR NR NR NR NR NR NR
2016 15 13 NR NR NA NR NR NR NR NR

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received

From: Chaplain
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
Satisfied 208 44 39 NR NR NA NR NR NR NR NR
2016 65 65 NR NR NA NR NR NR NR NR
Neither 2018 44 48 NR NR NA NR NR NR NR NR
206 26 27 NR NR NA NR NR NR NR NR
Dissatisfied 208 12 12 NR NR NA NR NR NR NR NR
206 9 9 NR NR NA NR NR NR NR NR

Margins of error range from £10% to +15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider
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Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Military Law Enforcement Personnel
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w i o (o) = w i o (o)
Satisfied 2018 42 34 NR NR NR NR NR NR NR NR
206 47 46 NR NR NA 27 NR NR NR NR
Neither 2018 37 42 NR NR NR NR NR NR NR NR
2016 28 28 NR NR NA NR NR NR NR NR
Dissatisfied 2018 22 23 NR NR NR NR NR NR NR NR
2016 26 27 NR NR NA NR NR NR NR NR

Margins of error range from £12% to +18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

Army by Paygrade: Sexual Assault One Situation || Satisfaction With Response Received
From: Civilian Law Enforcement Personnel
(WGRA 2018 Q134)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016

¥ Lower Than 2016 =

o
=

©
©)
<
©)
Satisfied 2018 12 11 NR NR NA NR NR NR NR NR
2016 29 27 NR NR NA NR NR NR NR NR
NA
NA
NA
NA

Women

2018 704 72 NR NR NR NR NR NR NR
2016 40 NR NR NR NR NR NR NR NR
Dissatisfied 2018 19 17 NR NR NR NR NR NR NR

20160 NR NR NR NR NR NR NR NR NR

Margins of error range from £14% to +18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Interacted With Individual/Provider

Neither
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Army by Paygrade: Sexual Assault One Situation || Final Report Type

(WGRA 2018 Q135)

KEY:
Higher Response

4 Higher Than 2016 5

¥ Lower Than 2016 £

S

) 2018 19

Restricted 2016 18
_ 2018 7ML

Unrestricted 2016 69

2018 19

Unknown 2016 13

Margins of error range from £9% to +15%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

2 € 3 E1-E4

NA
18
NA

©
OI
<
o
NR
NA
NR
NA
NR
NA

NR
NR
NR
NR
NR
NR

Army by Paygrade: Sexual Assault One Situation || Reported to the Military

(WGRA 2018 Q135)

KEY:
Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

2018

Yes 2016

Margins of error range from +6% to £14%

Women

SH E1-E4
N

31
35

E5-E9

N
=N

N 01-03

16

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

4
% % 04-06

NN Men

» Z E1-E4

> 5 E5-E9

Army by Paygrade: Sexual Assault One Situation || Considered Reporting

(WGRA 2018 Q136)

KEY:
Higher Response

4 Higher Than 2016
v Lower Than 2016

Currently considering whether or 2018

not to report 2016
Considered reporting but decided 2018
not to 2016
Never considered reporting/do 2018
not plan to 2016

Margins of error range from £5% to £18%

I A RN oo Women

N o ~ E1-E4

25
70
69

N N ES-E9

21
22
72
75

aHa 2 © w 01-03

©
Q
<
o
NR
NR
NR
NR
NR
NR

o
‘l
1]
NR
12
NR
27
NR
62

E5-E9

NR
10
NR
21
NR
69

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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Army by Paygrade: Sexual Assault One Situation || Initial Type of Report

(WGRA 2018 Q137)

KEY:
Higher Response

4 Higher Than 2016 &
¥ Lower Than 2016 £
=
2018 39
; ?

A restricted report? 2016 32
2018 Y4

i ?
An Unrestricted report? 2016 52
Unsure what type of report | 2018 14
initially made 2016 16

Margins of error range from £8% to +15%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

E5-E9

NR
NR
NR
NR
NR
NR

©
OI
<
o
NR
NR
NR
NR
NR
NR

NR
NR
NR
NR
NR
NR

E5-E9

NR
NR
NR
NR
NR
NR

Army by Paygrade: Sexual Assault One Situation || Restricted Report Conversion

(WGRA 2018 Q138)

KEY:
Higher Response

4 Higher Than 2016 S

¥ Lower Than 2016 £

=

. . 2018 54

It remained restricted 2016 NR

I chose to convert it to 2018 19

unrestricted 2016 34
| did not convert but investigation 2018 m

occurred anyway 2016 15

2018 NR

Unable to recall 2016 <1

Margins of error range from 1% to +18%

NR
NR
<1

<1

NR

©
Q
<
©)
NA
NR
NA
NR
NA
NR
NA
NR

c
("]

=
NR
NR
NR
NR
NR
NR
NR
<1

NR

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Made a Restricted Report
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Army by Paygrade: Sexual Assault One Situation || Decision on Reporting if No Restricted
Option Available
(WGRA 2018 Q139)

KEY:
Higher Response

4 Higher Than 2016 § ¢ o © o + o @ @

¥ Lower Than 2016 El W W || s|w|¥[T9

- [T} - < (]} - [Te] by <

= w w O O = w w O O

Made an unrestricted report 2018 22 NR NR NR NA NR NR NR NR NA
2016 22 NR NR NR NR NR NR NR NR NA

Sought civilian confidential 2018 9¥ NR NR NR NA NR NR NR NR NA
resources 2016 63 NR NR NR NR NR NR NR NR NA
Not reported 2018 YL NR NR NR NA NR NR NR NR NA
2016 15 NR NR NR NR NR NR NR NR NA

Not sure 2018 23 NR NR NR NA NR NR NR NR NA
2016 NA NA NA NA NA NA NA NA NA NA

Margins of error range from £15% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Made a Restricted Report

Army by Paygrade: Sexual Assault One Situation || Provided Info: Safety Planning
Information Regarding Your Immediate Situation
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 g X H 8 @ 8
¥ Lower Than 2016 o 4 [ 4 s 1 I
Large extent 2018 53 60 NR NR NR NR NA
2016 51 50

Moderate/Small extent 2016 29 29 NR NR NR

2018 16 12 NR NR
2016 20 21 NR NR

NR
NR

4

o)

4

o)
222222
5> 3> 53> > 04-06

Y
‘l
1]
NR
NR
2018 32 29 NR NR NR NR NR NA
NR
NR
NR

({=]
OI
<
(o]
NR
NR NR NR NR
NR
NR
NR
Not at all NR

Margins of error range from £9% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
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Army by Paygrade: Sexual Assault One Situation || Provided Info: Accurate Up-To-Date
Information on Your Case Status
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

=
4 Higher Than 2016 e ¥ 8 8 0o S & o9 &
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w w O O = W w o) o)
Large extent 2018 26 32 NR NR NR NR NR NR NA NA
9 2016 27 25 NR NR NR NR NR NR NR NA
Moderate/Small extent 2018 49 50 NR NR NR NR NR NR NA NA
2016 56 58 NR NR NR NR NR NR NR NA
Not at all 2018 25 18 NR NR NR NR NR NR NA NA
2016 17 16 NR NR NR NR NR NR NR NA
Margins of error range from £11% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
Army by Paygrade: Sexual Assault One Situation || Provided Info: To Address
Confidentiality Concerns
(WGRA 2018 Q140)
KEY:
Higher Response of Large Extent
Higher Response of Not At All c
4 Higher Than 2016 e ¥ & 9 8 S a 38 8
¥ Lower Than 2016 s | L | 4| =« | < e | & | b | = | =
= w w O O = w w O O
2018 46 Il NR NR NR NR NR NR NA NA
Large extent 2016 3 36 NR NR NR NR NR NR NR NA
Moderate/Small extent 2018 35 31 NR NR NR NR NR NR NA NA
2016 48 49 NR NR NR NR NR NR NR NA
Not at all 2018 19 13 NR NR NR NR NR NR NA NA
2016 14 15 NR NR NR NR NR NR NR NA

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
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Army by Paygrade: Sexual Assault One Situation || Provided Info: Regular Contact
Regarding Your Well-Being
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c

4 Higher Than 2016 g W H 8 S o 8

¥ Lower Than 2016 o 4 d 4 s d 9y I

= w w o) = W w o)

Large extent 2018 52 55 NR NR NR NR NR NR
2016 48 47

2018 30 32 NR NR NR NR NR NR
2016 35 36 NR NR NR NR NR NR
2018 17 13 NR NR NR NR NR NR
2016 17 17 NR NR NR NR NR NR

(L] (L]

(@) (@)

<+ <+

(@) (@)

NR NA

NR NR NR NR NR NR NR NA

NR NA

Moderate/Small extent NR NA
NR NA

Not at all NR NA

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable

Army by Paygrade: Sexual Assault One Situation || Provided Info: Your Right to Consult
a Special Victims’ Counsel/Victims’ Legal Counsel
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 e ¥ & 9 8 S a 38 8
¥ Lower Than 2016 5 4 & & < = 4 & 4 <
= w i O O = w i o) o)
Large extent 2018 58 65 NR NR NR NR NR NR NR NA
2066 55 53 NR NR NR NR NR NR NR NA
Moderate/Small extent 2018 26 22 NR NR NR NR NR NR NR NA
206 26 30 NR NR NR NR NR NR NR NA
Not at all 2018 16 13 NR NR NR NR NR NR NR NA
206 17 17 NR NR NR NR NR NR NR NA

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable
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Army by Paygrade: Sexual Assault One Situation || Provided Info: Your Right to Request

an Expedited Transfer
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w i o (o) = w i o (o)
L arge extent 2018 55 63 NR NR NR NR NR NR NR NA
206 51 55 NR NR NR NR NR NR NR NA
Moderate/Small extent 2018 24 21 NR NR NR NR NR NR NR NA
2016 20 25 NR NR NR NR NR NR NR NA
Not at all 2018 21 17 NR NR NR NR NR NR NR NA
2016 20 20 NR NR NR NR NR NR NR NA

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was

Applicable

Army by Paygrade: Sexual Assault One Situation || Provided Info: Victim’s Rights (DD
Form 2701)
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c

4 Higher Than 2016 g i = 8 i @ 8

¥ Lower Than 2016 o 4 I & s I 4 I

= w w o = w i o

Large extent 2018 55 59 = NR NR NR NR NR NR
2016 50 52

2018 22 20 NR NR NR NR NR NR
2016 34 31 NR NR NR NR NR NR
2018 22 21 NR NR NR NR NR NR
2016 16 17 NR NR NR NR NR NR

Moderate/Small extent

222222
>>> >35> 04-06

©
C|>
<
(@)
NR
NR NR NR NR NR NR NR
NR
NR
NR
Not at all NR

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was

Applicable
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Army by Paygrade: Sexual Assault One Situation || Provided Info: Confidential
Counseling From Department of Veterans Affairs’ Vet Centers

(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

4 Higher Than 2016
Vv Lower Than 2016

2018
Large extent 2016
2018
Moderate/Small extent 2016
2018
Not at all 2016

Margins of error range from £11% to +15%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was

Applicable

¥ 4 Women

25
34
38
32

3 E1-E4

36
32
32
28
32

©
o
<
o
NR
NR
NR
NR
NR
NR

c
("]

=
NR
NR
NR
NR
NR
NR

©
o
<
o
NA
NA
NA
NA
NA
NA

Army by Paygrade: Sexual Assault One Situation || Provided Info: Information About

Medical Healthcare/Treatment
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

4 Higher Than 2016
Vv Lower Than 2016

2018
Large extent 2016
2018
Moderate/Small extent 2016
2018
Not at all 2016

Margins of error range from +1% to £14%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was

Applicable
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Army by Paygrade: Sexual Assault One Situation || Provided Info: Information About
Behavioral Healthcare/Treatment
(WGRA 2018 Q140)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

=
4 Higher Than 2016 s 5| a| 8|8 ¥y 8 8 &
¥ Lower Than 2016 o & b L < S 4 b - <
= w w o (o) = W w o o
2018 58 65 NR NR NR NR NR NR NR NA
Large extent 2016 -
Moderate/Small extent 2812 ?5 23 NR NR NR NR NR NR NR NA
2018 16 13 NR NR NR NR NR NR NR NA
Not at all 2016 om-

Margins of error range from +1% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Information/Resource Was
Applicable

Army by Paygrade: Sexual Assault One Situation || After Reporting: Leadership Made Me
Feel Supported
(WGRA 2018 Q141)
KEY:
Higher Response of Large Extent

Higher Response of Not At All

Moderate/Small extent NR NR NR NR

NR NR NR NA
NR NR NR NR

2016 30 30 NR NR
2018 36 28 NR NR

Not at all 2016 27 27 NR NR

c
4 Higher Than 2016 e ¥ & 9 8 S a 38 8
¥ Lower Than 2016 s | L | 4| =« | < s | 4| b & | <
= w w O O = w w O O
2018 32 Pl NR NR NR NR NR NR NA NA
Large extent 2016 43 43 NR NR NR NR NR NR NR NA
2018 32 30 NR NR NR NR NR NR NA NA
NR NA
NR NA
NR NA

Margins of error range from £11% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable
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Army by Paygrade: Sexual Assault One Situation || After Reporting: Leadership
Expressed Concern for My Well-Being
(WGRA 2018 Q141)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c

4 Higher Than 2016 g W H 8 S o 8

¥ Lower Than 2016 o 4 d 4 s d 9y I

= w w o) = W w o)

Large extent 2018 36 43 NR NR NR NR NR NA
2016 47 47

2018 33 31 NR NR NR NR NR NA
2016 26 26 NR NR NR NR NR NR
2018 31 26 NR NR NR NR NR NA
2016 27 27 NR NR NR NR NR NR

(L] (L]
(@) (@)
<+ <+
(@) (@)
NR NA
NR NR NR NR NR NR NR NA
NR NA
Moderate/Small extent NR NA
NR NA
Not at all NR NA

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable

Army by Paygrade: Sexual Assault One Situation || After Reporting: Leadership Provided
Flexibility to Attend Appointments as Needed
(WGRA 2018 Q141)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
2018 41 Ml NR NR NR NR NR NR NA NA
Large extent 2016 50 49 NR NR NA NR NR NR NR NA
Moderate/Small extent 2018 30 25 NR NR NR NR NR NR NA NA
2016 28 28 NR NR NA NR NR NR NR NA
Not at all 208 29 27 NR NR NR NR NR NR NA NA
206 22 22 NR NR NA NR NR NR NR NA

Margins of error range from £11% to +15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable
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Army by Paygrade: Sexual Assault One Situation || After Reporting: Leadership
Discouraged Gossip in My Work Environment
(WGRA 2018 Q141)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 e 2| 2|8 |8 S 8 3 8
¥ Lower Than 2016 s | L | 4| =« | & 6 | &£ | b | = | <
= W w (o] o = i w (o] o
2018 28 JlEEl NR NR NR NR NR NR NA NA
Large extent 2016 3 40 NR NR NR NR NR NR NR NA
Moderate/Small extent 2018 28 31 NR NR NR NR NR NR NA NA
2016 24 21 NR NR NR NR NR NR NR NA
Not at all 2018 44 33 NR NR NR NR NR NR NA NA
2016 3 39 NR NR NR NR NR NR NR NA

Margins of error range from £11% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable

Army by Paygrade: Sexual Assault One Situation || After Reporting: Some Other Positive
Action From Leadership
(WGRA 2018 Q141)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
2018 21 JBEEl NR NR NR NR NR NR NA NA
Large extent 206 40 41 NR NR NA NR NR NR NR NA
Moderate/Small extent 2018 32 38 NR NR NR NR NR NR NA NA
2016 24 24 NR NR NA NR NR NR NR NA
Not at all 208 47 33 NR NR NR NR NR NR NA NA
2016 36 35 NR NR NA NR NR NR NR NA

Margins of error range from £11% to +16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months, Reported, and the Action Was Applicable

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016

<
¥ Lower Than 2016 c ul
= W

54 NR NR NR NR NR
NR

NR NR  NR NR

<9 Women
E5-E9
01-03
04-06

Someone you told encouraged 2018
you to report 2016 5

Margins of error range from £10% to +13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Z Z E5-E9
Z % 01-03
£ £ 04-06

o
a
N

343



Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016

[
()
¥ Lower Than 2016 g
=
1

Z E1-E4
Z E5-E9
Z 01-03
Z 04-06
A E1-E4
A E5-E9

Media coverage of the #metoo 2018
movement 2016 ===

Margins of error range from £1% to £2%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

i £ Men

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 & <= o 2| & <« o
¥ Lower Than 2016 E 4 4 . 1 € S
- g -
= w w o) (o) = w w
Document so you could get 2018 15 14 NR NR NR NR NR NR
help/benefits from VA 2016 21 24 NR NR NR NR NR NR

Margins of error range from +8% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 § <« o © o t o

¥ Lower Than 2016 ElY (Y| 2(Ss|Y Y

2 L @ & o = u W

Some other reason 208 9 10 NR NR NR NR NR NR
2016 10 10 NR NR NR NR NR NR

Margins of error range from £7% to £9%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 & < o 2 8 - | &

¥ Lower Than 2016 E & 4 A s | 4 Y

2 L W o6 o = W uw

Someone else made you report it 2018 18 16 NR NR NR 6 NR NR
or reported it 2016 30 33 NR NR NR NR NR NR

Margins of error range from £9% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 & <= o 2| & <« o
¥ Lower Than 2016 E 4 4 . 1 € S
- g -
= w w o) (o) = w w
To stop the offender(s) from 2018 58 59 NR NR NR NR NR NR
hurting you again 2016 47 48 NR NR NR NR NR NR

Margins of error range from £11% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 & < o 2 g < | o
¥ Lower Than 2016 E 5 4 T ] s |9 Y
- g -
= w w O O = w w
To stop the offender(s) from 2018 70 764 NR NR NR NR NR NR
hurting others 2016 55 53 NR NR NR NR NR NR

Margins of error range from £10% to +13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016

<
¥ Lower Than 2016 w

s [
(]
=

<
1]
NR NR NR NR NR
NR NR NR NR NR

Women
E5-E9
01-03
04-06

It was your civic/military duty to 2018 34
report it 2016 32

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Q& E1-E4
Z £ E5-E9

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 & <= o 2| & <« o
¥ Lower Than 2016 E 4 Yy . 1 € S
- g -
= T i o o s W i
. 2018 3 41 NR NR NR NR NR NR
To punish the offender(s) 2016 23 24 NR NR NR NR NR NR

Margins of error range from £10% to +13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 & < o 2 g < | o
¥ Lower Than 2016 E 5 4 T ] s |9 Y
- g -
= w w o o) = w w
To discourage other potential 2018 33 36 NR NR NR NR NR NR
offenders 2016 19 17 NR NR NR NR NR NR

Margins of error range from £9% to £13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 T ¢« o © o < o

¥ Lower Than 2016 El W W] Q|9 =y |y

= L o & & = u i

To get medical assistance 2018, 17 18 NR | NR | NR NR | NR | NR
2016 20 20 NR NR NR NR NR NR

Margins of error range from +8% to £12%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 & <= o 2| & <« o
¥ Lower Than 2016 E 4 Yy . 1 € S
- g -
= w w o (o) = w w
To get mental health assistance 2018 25 25 NR NR NR NR | NR NR
g 2016 39 39 NR NR NR NR NR NR

Margins of error range from £10% to +13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Reporting
(WGRA 2018 Q142)

KEY:
More Likely To Mark

4 Higher Than 2016 = - o ® @ < o

¥ Lower Than 2016 El W (W99 c | W W

= L W o o = m i

To stop rumors 2018 11 13 NR NR NR NR NR NR
2016 11 13 NR NR NR NR NR NR

Margins of error range from £8% to £11%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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Army by Paygrade: Sexual Assault One Situation || Recommend Others Report Based on
Experience With Reporting
(WGRA 2018 Q143)

KEY:
Higher Response

4 Higher Than 2016 & < o © o + o @2 @

¥ Lower Than 2016 E(W | W |9 =s|w | ¥[T|9

- [T} - < (]} - [Te] by <

= w w O O = w w o) o)

Yes, recommend others make an 2018 48 54 NR NR NR NR NR NR NR NA
unrestricted report 2016 46 46 NR NR NR NR NR NR NR NA
Yes, recommend others makea 2018 10 8 NR NR NR NR NR NR NR NA
restricted report 2016 20 21 NR NR NR NR NR NR NR NA
No 2018 16 12 NR NR NR NR NR NR NR NA
2016 21 21 NR NR NR NR NR NR NR NA

Not sure 2018 26 25 NR NR NR NR NR NR NR NA
2016 13 13 NR NR NR NR NR NR NR NA

Margins of error range from £7% to +15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Recommend Others Report Based on
Experience With Reporting
(WGRA 2018 Q143)

KEY:
Higher Response of Yes

4 Higher Than 2016

<
¥ Lower Than 2016 c u

= W
2018 58 62 NR NR NR NR NR
206 66 66 NR NR NR NR NR

Women
E5-E9
01-03
04-06
Z £ E5-E9
Z £ 01-03
£ £ 04-06

Yes
Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o @ | o t o © ©

¥ Lower Than 2016 E | W | o Q09 c W w 9 0

= - [fe) = < () - 0 - <

= w w O O = w w O O

2018 EEMl 60 65 438 NR 38 NR NR NR NR

You felt ashamed or embarrassed 2016 50 52 54 30 NR 43 45 NR NR NR

Margins of error range from +7% to £15%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 5 < o © o v o © o

¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3

= L W © O = W w o o

Thought might hurt your 2018 294 274 36 26 NR 28 NR NR NR NR
performance evaluation/fitness 2016 17 11 31 23 NR ” 21 08 NR NR

report/career

Margins of error range from +6% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o o] © < o G2) O

¥ Lower Than 2016 ELR Y12 3| |Y|TT

2= U W o0 O = W w o o

You did not want to hurt the 2018 31 34 29 20 NR 20 21 12 NR NR
person’s career 2016 -— -— -— -— - -— —— — — ——

Margins of error range from 1% to +17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o

¥ Lower Than 2016 E| W (W Q| Q08 | W ¥ 9|8]

o -~ n - < (2] -~ [Te) - <

= w w o o) = w w o o)

You did not want to hurt the 2018 15 13 20 14 NR 9 8 12 NR NR
person’s family 2016 ---

Margins of error range from £1% to £16%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

Worried: negative consequences 2018
from the person(s) 2016

Margins of error range from +7% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

£ &8 Women
N & 01-03
Z Z 01-03

©
Q
<
o
NR
NR

8 4 E1-E4
& 8 E5-E9
N £ E1-E4
» & E5-E9

» 5 Men

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 & <= o 2| & ¥y o 3
¥ Lower Than 2016 € o i | | c | W ul ]
o -~ 0 = < o -~ e} -
= w w O O = w w O
Worried: consequences from 2018 30 28 38 26 NR 30 NR NR NR
sup/chain of command 2016 28 28 32 25 NR 31 31 38 NR

Margins of error range from +6% to £17%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting
(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 & < o 2 g s @ o
¥ Lower Than 2016 g L o | it £ u w :
-~ g - -
2 L W o o = W w o
Worried: consequences from mil 2018 39 44 34 28 NR 33 NR NR NR
coworkers/peers 2016 36 36 43 31 NR 35 34 31 NR

Margins of error range from £7% to £18%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)
KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

Women

You took other actions to handle 2018 15
the situation 2016 20
Margins of error range from +6% to £18%

» 3 E1-E4

E5-E9

11V
31

S » 01-03

S ]
4 & 4
(@) = w
NR BEZE NR
NR 24 27

N Z E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 o

¥ Lower Than 2016 g

=

You thought it was not serious 2018 32

enough to report 2016 34
Margins of error range from +7% to £18%

& 9 E1-E4

8 8 E5-E9

¥ 4 01-03

©
Q
<
©)
NR
NR

& 8 Men

8 8 E1-E4

8 Z E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)
KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women

You did not want more people to 2018 [Tl 65
55

know 2016 56
Margins of error range from £7% to £15%

E1-E4

S S E5-E9

g 01-03

45

©
Q
<
o
NR
NR

Men

40
36

L Z E1-E4

Z £ E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 S < .

¥ Lower Than 2016 E & 4

2 U w

You did not want people to see 2018 37 39 40
you as weak 2016 34 35 36

Margins of error range from +7% to £17%

« 8 01-03

©
Q
<
o
NR
NR

8 & Men

8 Z E1-E4

8 Z E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)
KEY:
More Likely To Mark

4 Higher Than 2016
¥ Lower Than 2016

Women

You wanted to forget about it and 2018
move on 2016 65
Margins of error range from +6% to £14%

2 3 E1-E4
S X E5-E9

3 2 01-03

©
Q
<
©)
NR
NR

Men

42
48

& % E1-E4

Z £ E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016 T < o

¥ Lower Than 2016 E 5 4

= W

You did not think report would be 2018 41 [JEEJ 34
confidential 2016 34 35 38

Margins of error range from £7% to £17%

NN 01-03

©
Q
<
o
NR
NR

& 8 Men

8 Z E1-E4

8 Z E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

You did not think anything would 2018
be done 2016
Margins of error range from +7% to £17%

& Women

34

5 E1-E4

33

® ¥ E5-E9

Q2 01-03

©
Q
<
o
NR
NR

S &% Men

8 Z E1-E4

N £ E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016
¥ Lower Than 2016

You did not trust the process 2018
would be fair 2016

Margins of error range from +7% to £17%

Women

30
30

3 8 E1-E4

® 8 E5-E9

8 8 01-03

©
Q
<
©)
NR
NR

8 8 Men

8 Z E1-E4

L Z E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Z Z 01-03

Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

2018

You felt partially to blame 2016

Margins of error range from £7% to £17%

Women

37
40

5 8 E1-E4

8 B E5-E9

N & 01-03

©
Q
<
o
NR
NR

8 &8 Men

> 5 E1-E4

Z £ E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military
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Army by Paygrade: Sexual Assault One Situation || Reason(s) for Not Reporting

(WGRA 2018 Q144)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

You thought you might get in 2018
trouble/troublemaker 2016
Margins of error range from +7% to £17%

Women

33
23

7 E1-E4

4
25

5 8 E5-E9

o 8 01-03

©
Q
<
o
NR
NR

3 D Men

N £ E1-E4

> 5 E5-E9

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Did Not Report to Military

Z Z 01-03

Z £ 04-06

Army by Paygrade: Sexual Assault One Situation || In Retrospect, Would Make Same

Decision Again About Reporting
(WGRA 2018 Q145)

KEY:

Higher Response

4 Higher Than 2016
Vv Lower Than 2016

Yes, and | made a report 2812
Yes, and | did not make a report 5312
No, and | made a report 5812
No, and | did not make a report ;812

Margins of error range from +4% to £18%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault One Situation || Professional Reprisal

(WGRA 2018 Q148)
KEY:

Higher Response

4 Higher Than 2016
Vv Lower Than 2016

. . 2018
Did not experience 2016
Experienced behavior, but not 2018
follow-up criteria 2016
Experienced behavior and met 2018
follow-up criteria 2016

Margins of error range from £8% to +17%

Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

5 &N @ Women

12
12
22
19

3 8
1 i
1] 1]
EZE 2
26 12
44 50
42 48
12 1
15 8
20 27
17 32

2 S E1-E4

30
15
8
18
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5 01-03

12
57
70
12
4
19
14

©
Q
<
o
NR
NR
NR
NR
NR
NR
NR
NR

©
Q
<
o
NR
NR
NR
NR
NR
NR

=
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NR
NR
NR
14
NR
NR

E1-E4

© » E5-E9

222222
5> > 5> > 04-06



Army by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With

Professional Reprisal
(WGRA 2018 Q148)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < o © o + o 9 ©

¥ Lower Than 2016 E | W | o Q09 c W w 9 0

(] - [T} - < (]} - [Te] by <

= w w O O = w w o) o)

Yes 2018 42 38 NR NR NR NR NR NR NR NA
2016 36 33 NR NR NR NR NR NR NR NA

Margins of error range from £11% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Ostracism
(WGRA 2018 Q152)

KEY:
Higher Response

4 Higher Than 2016 T - o @ @ T o @ @

¥ Lower Than 2016 El Y W I 9 =y |¥[T9

= o @ & & 2 uw @ °& 3

Did not experience 2018 46 50 NR NR NR NR NR NR NR NA
2016 45 44 NR NR NR NR NR NR NR NA

Experienced behavior, but not 2018 48 42 NR NR NR NR NR NR NR NA
follow-up criteria 2016 40 42 NR NR NR NR NR NR NR NA
Experienced behavior and met 2018 7 8 NR NR NR NR NR NR NR NA
follow-up criteria 2016 15 14 NR NR NR NR NR NR NR NA

Margins of error range from +7% to £14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With

Ostracism
(WGRA 2018 Q152)

KEY:
Higher Response of Yes

4 Higher Than 2016

<
¥ Lower Than 2016 w

& o
= w
2018 50 NR NR NR NR NR
2016 55 56 NR NR NR NR NR

E5-E9
01-03
04-06

£ Women

Yes

Z £ E5-E9
Z Z 01-03
£ £ 04-06

Margins of error range from £10% to +13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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Army by Paygrade: Sexual Assault One Situation || Maltreatment
(WGRA 2018 Q156)

KEY:
Higher Response

4 Higher Than 2016 § ¥ o @9 @ + o @2 o

¥ Lower Than 2016 El Y W I 9 =y | ¥[T9

= o © o & =2 uw @ & 3

Did not experience 2018 69 74 NR NR NR NR NR NR NR NA
2016 64 64 NR NR NR NR NR NR NR NA

Experienced behavior,butnot 2018 lEZEl 22 NR NR NR NR NR NR NR NA
follow-up criteria 2016 18 17 NR NR NR NR NR NR NR NA
Experienced behavior and met 2018 6 5 NR NR NR NR NR NR NR NA
follow-up criteria 2060 18 19 NR NR NR NR NR NR NR NA

Margins of error range from £6% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With

Maltreatment
(WGRA 2018 Q156)

KEY:
Higher Response of Yes

4 Higher Than 2016 S o © @ o @ @

+ Lower Than 2016 E T @ ¢ o _ & & 9 9

= u © o & =2 w @ & 3

Ves 2018 3 26 NR NR NR NR NR NR NR NA
2016 36 36 NR NR NR NR NR NR NR NA

Margins of error range from £10% to +14%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Sexual Assault One Situation || Retaliation
(WGRA 2018 Q159)

KEY:
Higher Response

4 Higher Than 2016 & < o 9 o + o @92 @

¥ Lower Than 2016 E (Y | W Q|9 | Y |WIT]|T

- - < (]} - Te] by <

= w w o o = w w o) o)

Did not experience 2018 35 38 NR NR NR NR NR NR NR NA
2016 39 39 NR NR NR NR NR NR NR NA

Experienced behavior, butnot 2018 JZEJll 48 NR NR NR NR NR NR NR NA
follow-up criteria 2016 34 36 NR NR NR NR NR NR NR NA
Experienced behavior and met 2018 21 15 NR NR NR NR NR NR NR NA
follow-up criteria 2016 27 25 NR NR NR NR NR NR NR NA

Margins of error range from +9% to £13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority
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Army by Paygrade: Sexual Assault One Situation || Experienced Behavior(s) in Line With
Retaliation

(WGRA 2018 Q159)

KEY:
Higher Response of Yes

4 Higher Than 2016 § ¢ o © o + o © o

¥ Lower Than 2016 El W W || s|w|¥[T9

= L @ © & £ w @ o 3

Ves 2018 65 62 NR NR NR NR NR NR NR NA
206 61 61 NR NR NR NR NR NR NR NA

Margins of error range from £10% to +13%
Percent of Active Duty Members Who Experienced Sexual Assault in the Past 12 Months and Reported to Military Authority

Army by Paygrade: Lifetime Sexual Assault Prevalence Rate
(WGRA 2018 Q167)

KEY:
Higher Response

4 Higher Than 2016 8 <= o ©9© o + o N o

¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r

= T W © O = W w o o

2018 E(EREY 15.0 18.64 FIRYNIEZXY 2.64 19 294 2.9

Prevalence Rate 2016 15.0 13.2 157 17.4 185 20 22 18 21 25

Margins of error range from £0.2% to £2.5%
Percent of All Active Duty Members

Army by Paygrade: Sexual Assault Prevalence Rate Prior to Joining Military
(WGRA 2018 Q167)

KEY:
Higher Response

4 Higher Than 2016

=
) <t (=)} « ©o < o ©® ©
¥ Lower Than 2016 E W | w|Q 3 s | 4| H Q 3
2 U W o0 O = W w o o
Prevalence Rate 2018 XY 6.2 8.6 EENYEEEDY 114 0.7 1.24 1.5

2016 6.7 5.2 7.0 9.2 9.6 0.8 0.9 0.7 0.8 1.6
Margins of error range from £0.2% to +2.1%
Percent of All Active Duty Members
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Army by Paygrade: Sexual Assault Prevalence Rate Since Joining Military
(WGRA 2018 Q167)

KEY:
Higher Response

4 Higher Than 2016 8 ¥ o © o + o @2 o

¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4| H o 3

= T W © O = W w o o

2018 [ERZY 12.6 1724 FIEYY 183 19 15 234 27 1.9

Prevalence Rate 2016 131 113 146 138 158 16 18 1.4 16 15

Margins of error range from £0.2% to £2.4%
Percent of All Active Duty Members

Army by Paygrade: Sexual Assault Prevalence Rate Since Joining Military (Excluding
Past 12 Months)
(WGRA 2018 Q167)

KEY:
Higher Response

4 Higher Than 2016 S o © @ + o 92 9

+ Lower Than 2016 E HTJ w @ Q9 . w w Q Q

= u 8 & & =2 w @ & 3

Prevalence Rate 2018 (PN 8.1 EEFANISAEIX] 15 1.0 EKHFEN 17
2016 107 NA NA NA NA 13 NA NA NA NA

Margins of error range from £0.2% to £2.4%
Percent of All Active Duty Members

Army by Paygrade: Report Any Experiences Since Entering
(WGRA 2018 Q168)

KEY:
Higher Response

4 Higher Than 2016 S <t (=)} G -3 <t o g ©

¥ Lower Than 2016 E | w w | Q  QF§ o | w /| Ww, Q@

S 4 b = < & 4 b = | <

= L w o o = w w (0] (o]

Yes, a restricted report that 2018 8 1 7 8 4 8 NR 7 4 NR
remained restricted 2016 ==
Yes, an unrestricted report 2812 m 15 17 12 11 5 4 5 3 NR
Yes, a restricted report that | 2018 2 4 2 2 <1 2 3 2 NR NR
chose to convert t 2016 ===

Yes, a restricted report that | did 2018 2 1 2 2 2 2 NR 3 NR NR
not convert to 2016 === - - - - - - - - -
Margins of error range from £1% to £9%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military
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Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

I requested an expedited transfer 2018 NR
or MPO 2016 ---

Margins of error do not exceed +1%

i £ Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
¥ Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

My daily functions and life were 2018 NR
impaired 2016 ---
Margins of error do not exceed £1%

i % Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

| wanted the offender to be held 2018 NR
accountable 2016 ---
Margins of error do not exceed +1%

i £ Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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Z E1-E4

Z E1-E4

Z E1-E4

Z E5-E9

Z E5-E9

Z E5-E9

£ 01-03

£ 01-03

£ 01-03

£ 04-06

£ 04-06

£ 04-06



Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016 & < o © ©
Vv Lower Than 2016 S "'|J "'|J ol o| c
o (Te) - < (]
2 W w o O =
208 NR NR NR NR NR NR

For the safety of others

N
o
=
[e)]

1

1

1

1

Margins of error do not exceed +1%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
¥ Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

| felt threatened by the alleged 2018 NR
offender(s) 2016 ==
Margins of error do not exceed £1%

i % Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016 & < o g g
¥ Lower Than 2016 3 - - . . c
S 4 b = = o
= w w (o) (o) =
| was experiencing retaliatory 2018 NR NR NR NR NR NR

behaviors 2016 === -
Margins of error do not exceed +1%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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Z E1-E4

Z E1-E4

Z E1-E4

Z E5-E9

Z E5-E9

Z E5-E9

£ 01-03

£ 01-03

£ 01-03

£ 04-06

£ 04-06

£ 04-06



Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

Don’t know

4 Higher Than 2016 & < o © © + o © ©
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
2 U W 6 ©6 = W w o o
- 2018 <1 <1 <1 <1 NR <1 NR NR NA NA
There was a filing error 2016 oo
Margins of error do not exceed +1%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY:
More Likely To Mark
4 Higher Than 2016 S < o ©9 o + o © ©
¥ Lower Than 2016 E W w Q Q8 . |lw | w Q Q
o - o) - < (]} - [Te] by <
S w w O O = w w O O
2018 NR NR NR NR NR NR NR NR NA NA
Other
2016 --- --- --- --- --- - --- --- --- ---
Margins of error do not exceed £1%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)
KEY:
More Likely To Mark
4 Higher Than 2016 5 <« o ©9 o + o © ©
¥ Lower Than 2016 E w w Q@ @ . w w Q Q
() - 1) - < (2] -~ Te) - <
£ w w O O = w w o O
2018 NR NR NR NR NR NR NR NR NA NA

N
o
=
[e)]
1
1
1
1
1
1
1

Margins of error do not exceed +1%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

It was my choice (e.g., Iwas not 2018 NR
coerced) 2016 ===
Margins of error do not exceed +1%

i £ Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016 S ¢ o 2 8
¥ Lower Than 2016 S - - | | c
S 4 4 = < S
= w w O O =
| agreed to a MCIO investigation 2012 ':l_F_\, ':l_F_\, ':l_F_\’ ':lf ':lf "_lf

Margins of error do not exceed £1%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

A third party reported (e.g., friend, 2018 NR
family) 2016 ---

Margins of error do not exceed +1%

i £ Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

| wanted to disclose to my chain 2018 NR
of command 2016 ===
Margins of error do not exceed +1%

i £ Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o ©9© o
¥ Lower Than 2016 E 4 Yy ‘cu_’ S'r <
2 L w o6 o =
| was concerned about my 2018 NR NR NR NR NR NR

physical safety

Margins of error do not exceed £1%

2016 === | e mem e e

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

SAPR violation/referral service 2018 NR
interference 2016 === -
Margins of error do not exceed +1%

i £ Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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Z E1-E4

Z E1-E4
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Z E5-E9

Z E5-E9

Z E5-E9

£ 01-03

£ 01-03

£ 01-03

£ 04-06

£ 04-06

£ 04-06



Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016 S < = b S
Vv Lower Than 2016 S u w [ 1 c
S 4 b = = o
= w w O O =
My Special Victims’ Counsel 2018 NR NR NR NR NR NR

(SVC) advised me to 2016 ===

Margins of error do not exceed +1%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
¥ Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

Avoid prosecution of collateral 2018 NR
misconduct 2016 ===
Margins of error do not exceed £1%

i % Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons Converted to Unrestricted Report
(WGRA 2018 Q169)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
Z E1-E4
Z E5-E9
Z 01-03
Z 04-06

Encouraged to convert by family 2018 NR
and/or friends 2016 ===
Margins of error do not exceed +1%

i £ Men

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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Z E1-E4

Z E1-E4

Z E1-E4

Z E5-E9

Z E5-E9

Z E5-E9

£ 01-03

£ 01-03

£ 01-03

£ 04-06

£ 04-06

£ 04-06



Army by Paygrade: Kept Informed About Progress of Case
(WGRA 2018 Q170a)

KEY:
Higher Response

4 Higher Than 2016 & < o S ¥y = 03

¥ Lower Than 2016 E 4 ¢ . it e ] .

2 L W o0 O = W w o
2018 4 42 40 37 NR NR NR NR NR

Never

2016 -
. 2018 24 22 29 20 NR 177 NR NR NR

Rarely /Occasionally 2016 —- . . . . . . . .
Frequently /Very frequently 2312 jf ?_1_ jf 1? ':lf ?f ':lf ':lf ':lf
. 2018 17 14 16 24 NR NR NR NR NR

Not applicable 2016 wom o . . . . . . .

Margins of error range from 1% to £18%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Kept Informed About Progress of Case
(WGRA 2018 Q170b)

KEY:
Higher Response

4 Higher Than 2016 & < o o= ¥ o 3

¥ Lower Than 2016 E 4 ¢ . it € ] .

2 o W o o = W 1w o
2018 44 43 48 38 NR NR NR NR NR

Never 2016 oo . . . . . . . .
. 2018 15 12 17 17 NR NR NR NR NR

Rarely /Occasionally 2016 won o o . . . . . .
Frequently /Very frequently 2312 TZ jf jf 12_ ':l_F_\’ ?f ':lf ':lf ':lf
. 2018 24 26 17 33 13 NR NR NR NR
Not applicable 2016 wm

Margins of error range from 1% to £18%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

365



Army by Paygrade: Kept Informed About Progress of Case
(WGRA 2018 Q170c¢)

KEY:
Higher Response

4 Higher Than 2016 & < o 2|8 ¥y o 8

¥ Lower Than 2016 E 4 ¢ . it e ] .

2 L W o0 O = W w o
2018 40 36 43 41 NR NR NR NR NR

Never

2016 -
. 2018 16 17 20 5 NR NR NR NR NR

Rarely /Occasionally 2016 w- . . . . . . . .
Frequently /Very frequently 2312 jf ?2 12_ f_ ':lf ?_5_ ':lf ':lf t:l-l-?
. 2018 30 27 24 48 NR NR NR NR NR

Not applicable 2016 won . . . . . . . .

Margins of error range from 1% to £18%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Kept Informed About Progress of Case
(WGRA 2018 Q170d)

KEY:
Higher Response

4 Higher Than 2016 & < o 218 T o 9

¥ Lower Than 2016 E & 4 ] 1 c w oW ]

2 o W o o = W 1w o
2018 14 13 19 7 4 NR NR NR NR

Never

2016 -
. 2018 22 29 15 23 NR NR NR 8 NR

Rarely /Occasionally 2016 w- . . . L . . . .
2018 45 48 42 44 NR NR NR NR NR

Frequently /Very frequently 2016 wmn . . . . . . . .
. 2018 20 10 24 26 NR 22 NR NR NR

Not applicable 2016 wn

Margins of error range from £1% to £16%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

366



Army by Paygrade: Kept Informed About Progress of Case
(WGRA 2018 Q170e)

KEY:
Higher Response

4 Higher Than 2016

c
o < o @ Qo < o et
¥ Lower Than 2016 EREL :?r s | ¥ |42
2 L W o0 O = W w o
2018 26 32 27 18 NR NR NR NR NR

Never

2016 -
. 2018 16 12 20 22 NR 13 NR 7 NR
Rarely /Occasionally 2016 w- . . . . . . . .
Frequently /Very frequently 2312 ?f ?f ?_2_ 1? ':lf 15_ ':lf ':lf ':lf
. 2018 34 32 31 41 NR NR NR NR NR
Not applicable 2016 won . . . . . . . .

Margins of error range from £1% to £17%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Kept Informed About Progress of Case
(WGRA 2018 Q170f)

KEY:
Higher Response

4 Higher Than 2016 & < o 218 T o 9

¥ Lower Than 2016 E 4 ¢ . it € w oW .

2 o W o o = W 1w o
2018 25 23 29 23 NR NR NR NR NR

Never 2016 oo . . . . . . . .
. 2018 32 37 32 20 NR 22 NR NR NR

Rarely /Occasionally 2016 w- . . . . . . . .
Frequently /Very frequently 2312 ?_? ?_2_ jf ?f ':l_F_\’ ?_2_ ':lf ':lf ':lf
. 2018 24 18 24 31 NR NR NR NR NR

Not applicable 2016 wm

Margins of error range from 1% to £18%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences
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Army by Paygrade: Satisfaction With Services Received From Individuals/Providers

(WGRA 2018 Q171)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
Vv Lower Than 2016

Satisfied 2812
Neither 2312
Dissatisfied 2812
Not applicable 2312

Margins of error range from +1% to £18%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Satisfaction With Services Received From Individuals/Providers

(WGRA 2018 Q171)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

4 Higher Than 2016
v Lower Than 2016

Satisfied 2812
Neither 2312
Dissatisfied 2812
Not applicable 2312

Margins of error range from +1% to £15%

Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

i &1 & Women

16

21

S E5-E9

15

21

26

368

i §1 % Men

NR

18



Army by Paygrade: Satisfaction With Services Received From Individuals/Providers
(WGRA 2018 Q171)

KEY:
Higher Response of Satisfied

Higher Response of Dissatisfied

c
4 Higher Than 2016 e ¥ @ 8 0o S a8 38 &
¥ Lower Than 2016 s | J|ld| | <0 S| d|d]| ]| <
= w w o) o) = w w o) o)
Satisfied o2 MIW 9 52 NRENR O NRNR MR NR
. 2018 13 18 12 NR NR NR NR NR NR NR

Neither

2016 ---
. L 2018 16 10 22 25 NR 25 NR NR NR NR
Dissatisfied 2016 oo
. 2018 19 8 27 18 NR 14 NR NR NR NR
Not applicable 2016w . . . . . . . . .

Margins of error range from +1% to £18%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military and Reported Any of Their Experiences

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 S < . o  © — o ) ©

¥ Lower Than 2016 ElY Y12 3| |W|T|T

2 W W o0 O = W w o o

Changed mind after learning 2018 2 4 1 NR NR NR NR NR NR NA
process from SVC/VLC 2016 ---

Margins of error range from £1% to £7%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o
¥ Lower Than 2016 S T I I O = O I O o
-~ - - -
2 W O O = W W o o
Not given the choice to file a 2018 I 11 8 6 NR NR <1 <1 NR NA

restricted report 2016 === -

Margins of error range from £1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not

to Participate in Investigation
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Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 5 < o © o v o © o

¥ Lower Than 2016 El Y| ¥ |9 :?r c | W5 o 3

2 W W o0 O = W w o o

2018 19 15 23 19 NR NR NR NR NR NA

Other 2016 o

Margins of error range from +1% to £15%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o
¥ Lower Than 2016 S I I O = O I o o
- g - -
2 W O O = W W o o
N/A, | am/did participate 2018 52 50 48 61 NR NR NR NR NR NA
throughout process 2016 ---

Margins of error range from £1% to £16%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 s < o o © — o o ©
¥ Lower Than 2016 El Y| y|9 3 c | 4| ¥ o 2
~ = -— -
= © W ©6© o = o w o o
I did not want to participate in an 2018 [JIEEE 11 6 11 NR NR <1 <1 NR NA

investigation 2016 === -
Margins of error range from +1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation
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Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 5 < o © o v o © o

¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3

2 o W o o = W w o o

I wanted an expedited transfer 5812 9 10 12 NR NR NR NR NR NR NA

Margins of error range from +1% to £10%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not

to Participate in Investigation

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o
¥ Lower Than 2016 S I I O = O I o o
- g - -
2 U w OO0 O© = W w o o
Investigation too emotionally 2018 10 14 7 14 NR NR NR NR NR NA
difficult 2016 ---

Margins of error range from 1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not

to Participate in Investigation

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

© Women
© E1-E4
o E5-E9
o 01-03
Z 04-06

The investigation took too much 2018
time 2016 ==
Margins of error range from +1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

i % Men
Z E1-E4
Z E5-E9
Z 01-03
£ 04-06
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Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016
v Lower Than 2016

Women
o E1-E4
o E5-E9
> 01-03
% 04-06

(3,}

I did not want to appear in court 2018 1
(e.g., testify) 2016 --

Margins of error range from +1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

i £ Men
Z E1-E4
Z E5-E9
Z 01-03
£ 04-06

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 < o © o + o © o
¥ Lower Than 2016 S I I O = O I o o
- g - -
2 W O O = W W o o
Appearing in court too 201 K 22 10 8 NR NR NR NR NR NA

emotionally difficult 2016 === -

Margins of error range from £1% to £11%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

« Women
«» E1-E4
o 01-03

~ E5-E9
4
Z 04-06

The court process took too much 2018
time 2016 ==
Margins of error range from +1% to £13%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not
to Participate in Investigation

i % Men
Z E1-E4
Z E5-E9
Z 01-03
£ 04-06
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Army by Paygrade: Reasons for Not Participating in Investigation
(WGRA 2018 Q172)

KEY:
More Likely To Mark

4 Higher Than 2016 S < . o © < o ) ©

¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4|49 :?r

2 W W o0 O = W w o o

Changed mind about filing 2018 3 2 5 NR NR NR NR NR NR NA
unrestricted report 2016 === - - - - -— - - - -

Margins of error range from £1% to £8%
Percent of All Active Duty Members Who Experienced Sexual Assault Since Joining Military, Reported Any of Their Experiences, and Chose Not

to Participate in Investigation

Army by Paygrade: Witnessed At Least One Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:
Higher Response of Yes

4 Higher Than 2016 8 <« o ©9 o + o @9 ©
¥ Lower Than 2016 El Y| ¥|9 S’.r s | %Y S’.r
- g - -
2 U w OO0 O© = W w o o
2018 El 35 36 BEZHM 33 21 18 21 BEEEEZE
Yes 2016 === —— —— —— —— ——— —— —— —— ——
Margins of error range from £1% to +4%
Percent of All Active Duty Members
Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)
KEY:
Higher Response of Yes
4 Higher Than 2016 8 <= o 9 o + o 9 ©
¥ Lower Than 2016 El Y| ¥ |9 :?r c | W5 o 3
2 W W o0 O = W w o o
Observe someone cross line 201sFZM 21 23 BEEE 21 9 ¢ ETNENEEE

w/sexist comments/jokes 2016 --- --
Margins of error range from £1% to £3%
Percent of All Active Duty Members
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Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < = b S
Vv Lower Than 2016 S L ul [ 1 c
S 4 b = = o
= w w O O =
Encounter group/individual being 2018 [IEEIN 11 12 | 11 6 5

hazed/bullied 2016 --- -
Margins of error range from £1% to £2%
Percent of All Active Duty Members

Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2|8
¥ Lower Than 2016 E w u | | c
(<] - n by < (]
= w i O O =
Someone making unwanted 2013 IEI 9 8 10 4 3

sexual advances on someone 2016 ---
Margins of error range from +1% to £2%
Percent of All Active Duty Members

Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:
Higher Response of Yes

4 Higher Than 2016 S < o S 8
¥ Lower Than 2016 E 5 4 . 1 £
- A
2 L W o o =
Horseplay/roughhousing that 2018 4 7 8 8 3 3
crossed line/lunwanted 2016 ---

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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o E1-E4

w E1-E4

« E1-E4
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w E5-E9
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o 01-03

& 01-03

«w 01-03

& 04-06

N 04-06

w 04-06



Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:
Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

Women
o 04-06
> Men

H 01-03

N E1-E4
N E5-E9

Someone who drank too much 2018 [JEZIR
and needed help 2016 === --

Margins of error range from £1% to £3%
Percent of All Active Duty Members

Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:
Higher Response of Yes

4 Higher Than 2016 < o © o
¥ Lower Than 2016 E 4 ¢ ‘c|_> S'r <
2 L w o6 o =
Someone grabbing, pushing,or 2013 JEKI 12 11 O 7 8

insulting someone 2016 --- --
Margins of error range from +1% to £3%
Percent of All Active Duty Members

Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)
KEY:
Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

Women
N E1-E4
- E5-E9
= 01-03
= 04-06

Someone taking advantage of 2018 .-
someone passed out 2016 ===

Margins of error range from £1% to £2%
Percent of All Active Duty Members

! A Men
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> E1-E4

o E1-E4

I E1-E4

> E5-E9

o« E5-E9

H 01-03

A E5-E9

i H 01-03

A 01-03

> 04-06

~ 04-06

A 04-06



Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)

KEY:
Higher Response of Yes

4 Higher Than 2016 8 ¥ o © o + o @2 o
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 o W o o = W w o o
Situation thought was/could lead 2018 [lZEl 4 4 5 1 2 2 2 2 1
to sexual assault 2016 --- - - - - -—- - —- —- —-
Margins of error range from £1% to £2%
Percent of All Active Duty Members
Army by Paygrade: Witnessed a Potentially Dangerous Situation
(WGRA 2018 Q173)
KEY:
Higher Response of Yes
4 Higher Than 2016 s < o o © — o o ©
¥ Lower Than 2016 E w w Q 9 c w w 9Q 0
o - o) - < (]} - [Te] by <
= w w O O = w w O O
Hear people take risks at fault for 2018 [JEEIl 11 10 JEEM 10 3 2 3 B 3
sexual assault 2016 ---
Margins of error range from +1% to £3%
Percent of All Active Duty Members
Army by Paygrade: Bystander Intervention: Observe someone cross line w/sexist
comments/jokes
(WGRA 2018 Q174)
KEY:
More Likely To Mark
4 Higher Than 2016 S <t (=)} G -3 <t o g ©
¥ Lower Than 2016 E w w Q@ @ . w w 9 Q
(] -~ n by 4‘ (] -~ n by 4‘
= W W o o = T W o o
2018 57 47 M 57 60 61 46 65

Spoke up to address the situation

2016

Margins of error range from 1% to +8%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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Army by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016 S v o g g s @ 2

¥ Lower Than 2016 g 't W , it c w w -

= P - -

= L W ©6 O = W w o

Told someone else whileitwas 2018 lEFIll 12 14 10 5 9 1 8 8

happening 2016 === -—-
Margins of error range from +1% to +6%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

Army by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
N E1-E4
8 E5-E9
N 01-03
% 04-06
o Men
8 E1-E4
o E5-E9
& 01-03

2018 [HEXI

Told someone after it happened 2016 o .

Margins of error range from 1% to +8%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

Army by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
3 E1-E4
~ E5-E9
» 01-03
> 04-06
> Men
& E1-E4
o E5-E9
2 01-03

2018 1
2016 --

(3]

Created a distraction

Margins of error range from 1% to +7%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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Army by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Talked to those involved to see if 2018
they were okay 2016
Margins of error range from +1% to £7%

Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

» Women

N E1-E4

8 E5-E9

o 01-03

o 04-06

I N Men

% E1-E4
8 E5-E9

o 01-03

Army by Paygrade: Bystander Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

2018

Intervened in some other way 2016

Margins of error range from 1% to +7%

Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

3 Women

» E1-E4

o E5-E9

o 01-03

> 04-06

» Men

3 E1-E4
8 E5-E9

Army by Paygrade: Any Intervention: Observe someone cross line w/sexist

comments/jokes
(WGRA 2018 Q174)

KEY:

Higher Response

4 Higher Than 2016
Vv Lower Than 2016

2018

Intervened 2016
] . 2018
Did not intervene 2016

Margins of error range from £1% to £7%

Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

c
o < o

£ o w

5 1 1
= T L
88 85 HEEM
12 I 7
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i % Men
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> 01-03

> 04-06

o 04-06



Army by Paygrade: Bystander Intervention: Encounter group/individual being

hazed/bullied
(WGRA 2018 Q175)

KEY:
More Likely To Mark

4 Higher Than 2016 S v o g g s @ 2
¥ Lower Than 2016 g 't W , it c w w -
= L W ©6 O = W w o
a7 39 BEEM 50 44 48 39 M 52

Spoke up to address the situation 2312

Margins of error range from +1% to £15%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

Army by Paygrade: Bystander Intervention: Encounter group/individual being

hazed/bullied
(WGRA 2018 Q175)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

> Women
> E1-E4
3 E5-E9
© 01-03
» 04-06
> Men

& E1-E4
~ E5-E9
» 01-03

Told someone else while it was 2018
happening 2016 -

Margins of error range from 1% to +14%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

Army by Paygrade: Bystander Intervention: Encounter group/individual being
hazed/bullied
(WGRA 2018 Q175)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

Women
& E1-E4
®Q E5-E9
8 01-03
% 04-06
5 E1-E4
N E5-E9
8 01-03

2018 [HEEMN

2016 - | -

i B Men

Told someone after it happened

Margins of error range from 1% to +14%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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Army by Paygrade: Bystander Intervention: Encounter group/individual being

hazed/bullied
(WGRA 2018 Q175)

KEY:
More Likely To Mark

4 Higher Than 2016 S v o g g s @ 2

¥ Lower Than 2016 g 't W , it c w w -

- g - -

= L W o O = W W o

Created a distraction 5312 f_ 11_ f_ f_ f_ :'2 1? 11_ 11_

Margins of error range from +1% to £12%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

Army by Paygrade: Bystander Intervention: Encounter group/individual being

hazed/bullied
(WGRA 2018 Q175)

KEY:
More Likely To Mark

4 Higher Than 2016
Vv Lower Than 2016

R Women
$ E1-E4
R E5-E9
$ 01-03
5 04-06
| & Men
& E1-E4
R E5-E9
$ 01-03

Talked to those involved to see if 2018
they were okay 2016 ---

Margins of error range from 1% to +15%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

Army by Paygrade: Bystander Intervention: Encounter group/individual being
hazed/bullied
(WGRA 2018 Q175)

KEY:
More Likely To Mark

4 Higher Than 2016 S < o 8 8 <t o 8

¥ Lower Than 2016 E (W | W . c W oo |

o ‘l ul, - 4‘ d.’ \l I-KI7 by

= w u o (o) = w u o)

. 2018 20 19 21 16 26 23 20 24 28

Intervened in some other way 2016w . i . . . . . .

Margins of error range from 1% to +14%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation
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Army by Paygrade: Any Intervention: Encounter group/individual being hazed/bullied
(WGRA 2018 Q175)

KEY:
Higher Response

4 Higher Than 2016 5 < o o © < o . ©
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o 3
= L W © O = W w o o

e # @ v e 6o K
Did not intervene ;812 jf jf 11_ j 3 11_ :'Z mm '_1_1_ _S_)_ f_

Margins of error range from +1% to £12%
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(WGRA 2018 Q182)

KEY:
Higher Response

4 Higher Than 2016 S <« o © o v o ©® o
¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4| H o 3
2 W w o0 o = W w o o

e oA o | = | | S
i ot ntarene - R - E R

Margins of error range from +1% to £17%
Percent of All Active Duty Members Who Observed the Potentially Dangerous Situation

Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:
Higher Response of Yes

4 Higher Than 2016 5§ <« o © o v o © ©
¥ Lower Than 2016 El Y| ¥|9 2 c | W W o ?'r
= = - -
2 W O O = W W o o
Training on bystander 208 EEM 32 B 39 33 36 32 P 32 31

intervention 2016 === —

Margins of error range from 1% to £6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
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Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:

Higher Response of Yes

4 Higher Than 2016
v Lower Than 2016

Women
8 E1-E4
8 01-03
N 04-06

H E5-E9

Another type of training related to 2018 m
prevention 2016 --- - —-

Margins of error range from £1% to £6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2 8
Vv Lower Than 2016 € ul ul 1 1
o ‘I_ ul', - <
= w w O O
Unit leader expectations 2312 :_5_? ?_? .:?.:? ‘E

Margins of error range from +1% to +6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:

Higher Response of Yes

4 Higher Than 2016
Vv Lower Than 2016

& 01-03
9 04-06

H E5-E9

2018
2016

i & Women
3 E1-E4

Peer or coworker expectations

Margins of error range from £1% to £6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

398

I 8 Men

i EMen

i { Men

» E1-E4
H E5-E9

4% E1-E4

H E5-E9

5 E1-E4

H E5-E9

» 01-03

& 01-03

& 01-03

N 04-06

H 04-06

& 04-06



Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2 8
Vv Lower Than 2016 S u w [ 1 =
S 4 b = = o
= w w O O =
Desire to uphold core military 2018 61 51 61 | 66 |

values 2016

Margins of error range from £1% to £6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2 8
¥ Lower Than 2016 E w u | | c
(<] -~ n by < Q
= w w O O =
Concern situation could hurt unit 2018 51 45 [ECM 52 51 53
cohesion/morale 2016 -
Margins of error range from +1% to +6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY:
Higher Response of Yes
4 Higher Than 2016 S < o S 8
¥ Lower Than 2016 E | W | W | | e
o -~ n by < )
= w w O O =
Concern situation could hurt duty 2018 39 36 [ 35 35 42

performance 2016

Margins of error range from £1% to £6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
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E5-E9

H E5-E9
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Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:
Higher Response of Yes

4 Higher Than 2016 & < o 2| 8
Vv Lower Than 2016 S "'|J "'|J [ 1 c
o ~ n by < Q
= w w O O =
Confidence in my ability to 2018 45 43 B 4 33 43
prevent sexual assault 2016 ---
Margins of error range from £1% to £6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY:
Higher Response of Yes
4 Higher Than 2016 S < . b S
¥ Lower Than 2016 E w u | | c
(<] -~ n by < Q
= w w O O =
Belief that others view my actions 2018 36 33 /KM 34 34 37
positively 2016 -
Margins of error range from +1% to +6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)
KEY:
Higher Response of Yes
4 Higher Than 2016 & < o 2 g
¥ Lower Than 2016 E | W | W . . c
S 4 b = = o
= w w o O =
It was the right thing to do 2813 ?_?: ?3 ?f ?f ?_2_

Margins of error range from £1% to £5%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation
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3 E1-E4
H E5-E9

L E1-E4

H E5-E9

> E1-E4

8 01-03
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Army by Paygrade: Contribution to Decision to Intervene
(WGRA 2018 Q183)

KEY:
Higher Response of Yes

4 Higher Than 2016 5§ <« o ©9 o v o © o
¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o S'r
2 W W o0 O = W w o o

201s 2 26 26 17 23 20 22 20 16 18

Some other reason 2016 oue . .

Margins of error range from £1% to £6%
Percent of All Active Duty Members Who Observed at Least One Potentially Dangerous Situation

Army by Paygrade: How Well Military Chain of Command: Make it clear that sexual
assault has no place in the military
(WGRA 2018 Q184)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

=
4 Higher Than 2016 e N | a| 8|8 S & 3 o
¥ Lower Than 2016 S | 4| & | <« | & s 4L 45 404
= w w O O = w w O O
LI C RN (RN (O 77 | 81 | 82 BEAN 85 | 88 | 90
Large extent 2016 -m- - . . — —— -
Moderate/Small extent 2812 ?2 ?_2_ 18_ jf jf 11_ E _?_ _?_ _-_I_
Not at all 2812 Z_ -_? _(_5_ _‘_1_ f_ _(.5. .‘.1. 3

Margins of error range from £1% to £3%
Percent of All Active Duty Members

Army by Paygrade: How Well Military Chain of Command: Promeoting a unit climate
based on mutual respect and trust
(WGRA 2018 Q184)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 e ¥ & 3 o S 8 8 8
¥ Lower Than 2016 o | | Jd | &£ 40 & L L] &1 <
= w w O O = w w O O
ZOEINCERNCN 69 | 71 | 78 | 78 INANN 82 | 85 | 90 |
Large extent 2016 om- o o . o — ——
Moderate/Smal extent I e e e B e B B B
Not at al 00 & WM s 5 ¢4 3¢ WPM 6 4 7

Margins of error range from £1% to £3%
Percent of All Active Duty Members
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Army by Paygrade: How Well Military Chain of Command: Lead by example by
refraining from sexist comments and behaviors
(WGRA 2018 Q184)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 s 5| a| 8|8 5y 2 8 8
¥ Lower Than 2016 o & @ L < S 4 @b - <
= W W o o = W W o o
2018 67 61 IECHIEZNIEZN (40N 82 | 85 | 91
Large extent 2016 m- . o — . — — —— -
Moderate/Small extent ggg ?F: ?if ?‘t ?‘t ‘_lf 14 17_ 12_ 12_ Z_
Not at all ;812 f_ . Z_ _f_)_ f_ f_ — f_ .:_5. f.

Margins of error range from +1% to £3%
Percent of All Active Duty Members

Army by Paygrade: How Well Military Chain of Command: Recognize and immediately
correct incidents of sexual harassment
(WGRA 2018 Q184)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 s T a| 8|8 ¥y 8 8 9o
¥ Lower Than 2016 S | 4| 4| « | & g 4 4 <+ 4
= w w (o) o = w w (o) (o)
2018 66 63 64 (3 79 | 81 | 80 |
Large extent 2016 - . — — — - - - -
Moderate/Small extent ;812 ?_?_’ ?f ?_1_ ?f jf jf Tf 12_ 12_ _E_,_
Not at al AN A e

Margins of error range from +1% to £4%
Percent of All Active Duty Members

402



Army by Paygrade: How Well Military Chain of Command: Encourage bystander
intervention to assist others in at risk situations
(WGRA 2018 Q184)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

=
4 Higher Than 2016 g T 8 8 8 _ & & 8 9
¥ Lower Than 2016 o 4 @ < < o 4 @b - <
= W w (o] o = i w (o] o
2018 67 63 68 (B 82 [ 82 | 81
Large extent 2016 m- . o o . — — —— -
SR (R AR TR BRI AR TRRRRT
Not at al o 00 W MU EER T s 8

Margins of error range from +1% to +4%
Percent of All Active Duty Members

Army by Paygrade: How Well Military Chain of Command: Publicizing sexual assault
report resources (e.g., SARC, UVA/VA information)
(WGRA 2018 Q184)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
4 Higher Than 2016 s T a| 8|8 ¥y 8 8 9o
¥ Lower Than 2016 S | 4| 4| « | & g 4 4 <+ 4
= w w (o) o = w w (o) (o)
2018 70 66 70 (4B 81 | 81 | 82 |
Large extent 2016 - . — — — - - - -
Moderate/Small extent ;812 ?_1_ ?f jf ?_2_ jf :If Tf 11_ E 1?:
Not at al AR s e

Margins of error range from +1% to £3%
Percent of All Active Duty Members
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Army by Paygrade: How Well Military Chain of Command: Encourage victims to report

sexual assault
(WGRA 2018 Q184)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

=
4 Higher Than 2016 s 5| a| 8|8 5y 2 8 8
¥ Lower Than 2016 o & b L < S 4 b - <
= ww w (0] o = i w (o] o
2018 71 67 70 | 80 WWEEN 85 | 84 [ 86 |
Large extent 2016 om- . o —
Moderate/Small extent 2812 ?1_ ?‘t :lif ?2 13 12 15 9 11 8
Not at all ;812 f_ -':_)- .-_I. f_ _?_ f_ — f_ f_ f.

Margins of error range from +1% to £3%
Percent of All Active Duty Members

Army by Paygrade: Workplace Hostility: Coworkers
(WGRA 2018 Q186)

KEY:
Higher Response

4 Higher Than 2016 8 <« o ©9 o + o @9 ©
¥ Lower Than 2016 El Y| ¥|9 S’.r s | %Y S’.r
- g - -
2 © W o o = Ww w o o
Average Semm - w2 SRR 1
Margins of error do not exceed +1
Average of All Active Duty Members
Army by Paygrade: Workplace Hostility: Immediate Supervisor
(WGRA 2018 Q186)
KEY:
Higher Response
4 Higher Than 2016 & <t o @ ©o <t o @ ©o
¥ Lower Than 2016 E W w Q o . w w Q Q
s J 4 <+ 4 S < b = &
= w w o) o) = W w o) (o)
01slEEE 1 K 1 1 I 1 1

Average 2016w _

Margins of error do not exceed +1
Average of All Active Duty Members
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Army by Paygrade: Workplace Hostility: Immediate Supervisor and/or Coworkers
(WGRA 2018 Q186)

KEY:
Higher Response

4 Higher Than 2016 = & ® © o » ©
+ Lower Than 2016 E T @ ¢ o _ & & 9 ©
= L @@ o & 2 uw @ o 3
Average 2018 2 Il 1 1 v I 1 1 1
206 2 NA NA NA NA 1 NA NA NA NA

Margins of error do not exceed +1%
Average of All Active Duty Members

Army by Paygrade: Number of Drinks on Typical Day When Drinking
(WGRA 2018 Q187)

KEY:
Higher Response

4 Higher Than 2016 8 <« o ©9© o + o © ©

¥ Lower Than 2016 E w w Q Q5 - w w Q Q@

o - 0 - <t [} - 0 - <

= w i O O = w i o) o)

None, | do not drink alcohol ;812 :_5_8_ m___ :_5_2_ ?_2_ ?f :_5_8_ m___ ?_8_ ?_1_ 1?
1or2 20l 37 IEHEKEEEN 42 222 EHEERKE

2016 ---

2018 10 10 10 10 5 BEEE 14 BEFE 17 11

3ord 2016 === - - - - — - - - -

5 or more IR R e wn

Margins of error range from £1% to £4%
Percent of All Active Duty Members

Army by Paygrade: Five or More Drinks on a Typical Day When Drinking
(WGRA 2018 Q187)

KEY:
Higher Response of Yes

4 Higher Than 2016 s < o o © — o ) ©

¥ Lower Than 2016 E | w | w| Q| 9 c W w 9 0

= - [fe) = < () - 0 - <

= w w O O = w w O O

2018 2 3 2 1 S 5 | 7 B 4 1

Yes 2016 --- - - - --- — - - - —-

Margins of error do not exceed 1%
Percent of All Active Duty Members
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Army by Paygrade: Drink More or Less Compared to Before Experience(s)
(WGRA 2018 Q188)

KEY:
Higher Response

4 Higher Than 2016 S < o o © — o o ©

¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4|49 :?r

= T W © O = W w o o

Less than before the incident? 2812 33 36 36 20 22 30 - 27 18 18
About the same as before the 2018 56 54 51 I 60 55 62 69 73
incident? 2016 === — - —— —— — —— —— —— —
More than before the incident? 2312 11_ 1(3 jf 12_ 1(3 1? _?_ 11_ E -E-)-

Margins of error range from 1% to +14%
Percent of All Active Duty Members Who Experienced Sexual Harassment, Gender Discrimination, or Sexual Assault in the Past 12 Months

Army by Paygrade: How Often Unable to Remember What Happened the Night Before

Because of Drinking
(WGRA 2018 Q189)

KEY:
Higher Response

4 Higher Than 2016 5 < o © o o © o
¥ Lower Than 2016 El Y| ¥ |9 :?r s | ¥ |42 :?r
2 W W o0 O = W w o o
2018 90 89 HEFMM 87 BEEM 9 9 91  ss HEH
Never 2016 —
Once a month or less 2312 f_ _?_ Z_ m___ f_ f_ f_ Z_ m___ _5_’_
2 to 4 times a month 2812 1_ n___ 1_ l i1_ 1_ _1__ _1__ l i1_
210 3 times a week o e T o T T T o e T T
4 or more times a week 5312 j j j j j ..___ 1_ 1_ j j
Margins of error range from 1% to +2%
Percent of All Active Duty Members
Army by Paygrade: “Blacked Out” 1+ in Past Year
(WGRA 2018 Q189)
KEY:
Higher Response of Yes
4 Higher Than 2016 < o © o + o © o
¥ Lower Than 2016 E| W (W Q|90 | W ¥ 9|8]
() - 1) - < (2] -~ Te) - <
= w w O O = w w O O
2018 10 EEEM 8 5 10 10 9 12 6
Yes 2016 ---

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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Army by Paygrade: Confidence in Understanding of Sexual Harassment
(WGRA 2018 Q190a)

KEY:
Higher Response

4 Higher Than 2016 8 ¥ o © o + o @2 o

¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4| H o 3

= T W © O = W w o o

Not at all confident 2813 <1 .- <1 <1 <1 nn <1 <1 <1
A little/Somewhat confident ;812 f_ -_i_- 2 3 2 i f_ f_ f_

Very/Completely confident

208 95 91 IEIMIEIEEIE o 92 KSKEMSEN
2016 === | emm | mmm e ee

Margins of error range from 1% to +2%
Percent of All Active Duty Members

Army by Paygrade: Confidence in Understanding of Sexual Assault
(WGRA 2018 Q190b)

KEY:
Higher Response

4 Higher Than 2016 < o © o t o © ©
¥ Lower Than 2016 E | w | w)| Q| O c W w 9 0
o - [T} - < (]} - [Te] by <
= w w O O = w w O O
Not at all confident 2312 i .-___ i1_ i i ..___ n___ i1_ i1_ i1_
A little/Somewhat confident 2312 - “___ f_ _:_;_ 1_ _‘_‘_ “___ f_ f_ 1_
Very/Completely confident ;812 ?f S_’_1_ m___ - m___ ?_5_ ?_2_ m___ m___ m___
Margins of error range from £1% to £2%
Percent of All Active Duty Members
Army by Paygrade: Training on Sexual Assault Topics in Past 12 Months
(WGRA 2018 Q191)
KEY:
Higher Response of Yes
4 Higher Than 2016 8 <= o ©9© o + o 9 ©
¥ Lower Than 2016 El Y| ¥ |9 :?r s | 4| H o 3
2 o W o o = W w o o
Yes 2018 95 94 96 96 = 97 95 BRI 97
2016 95 94 95 96 96 96 95 97 97 97

Margins of error range from £1% to £2%
Percent of All Active Duty Members
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Army by Paygrade: Sexual Assault Training: Teaches alcohol consumption may increase

likelihood of sexual assault
(WGRA 2018 Q192)

KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w i o (o) = w i o (o)
Agree 2018 87¥ 87¥ 87¥% 87V 89V L ACIR A 93 | 94 |
2016 92 91 92 93 94 94 93 94 94 95
Neither 2018 104 114 104 104 94 84 104 74 5 4
2016 7 8 6 5 4 5 6 5 5 4
. 2018 KX 2 3 44 2 14 1 14 1 2
Disagree 2006 2 1 2 1 2 1 1 1 1 1

Margins of error range from +1% to £3%

Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault Training: Teaches how to intervene when witness a
situation involve fellow Service member

(WGRA 2018 Q192)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
Agree 2018 92 89 Y 922 EX¥ 93 9ov EEEHEXIIEIN
2006 91 90 92 92 93 93 92 94 93 95
Neither 2018 6 9 4 6 3 6 94 4 3v 1v
2016 7 8 6 5 5 6 7 5 5 4
. 2018 2 1v 2 1 1 1 1 1 <1
Disagree 2016 2 2 2 2 2 1 1 1 1 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Training: Identifies the points of contact for reporting
sexual assault (e.g., SARC, VA)
(WGRA 2018 Q192)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 e ¥ 8 8 0o S 8 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w w O O = W w o) o)
agree 2016 054 02 ETNEZNMTE o4 91¥
g 2016 92 91 93 94 96 94 93 95 95 97
Neither 2018 5¥ 7 4v 3v 2 5 84 4 2y <1v
2016 6 8 5 4 2 5 6 5 4 3
Disagree 2018 1¥ 1 <1v 1 <1¥ 1 1 <1 <1 <1
9 2016 1 1 2 1 2 1 1 1 1 <
Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
Army by Paygrade: Sexual Assault Training: Provides a good understanding of what
actions are considered retaliatory
(WGRA 2018 Q192)
KEY:
Higher Response of Agree
Higher Response of Disagree c
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w w O O = W w o) (o)
2018 88 87 [EIM 85 MEIM BEIM 8o IEZM 93 IEGH
Agree 2016 om- . L . . . . . .
. 2018 9 10 7 9 6 7 10 6 5 2
Neither 2016w . - . . . . . . .
Disagree Oefm s o Waw s )2 2 22 1

Margins of error range from +1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Training: Uses specific scenarios in which men
reported being sexually assaulted
(WGRA 2018 Q192)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 s X a| 8|8 ¥y &8 8 9o
¥ Lower Than 2016 o & b L < S 4 b - <
= ww w (0] o = i w (o] o
Agree i) 78 | 1o | 7o |74 | 50 NN G0 | 81 ™ B
. 2018 12 13 1 13 1 12 13 1 1 10
Neither 2016 - . . o o — — - _—
Disagree 2 R EEE . EEEEEEEE O E

Margins of error range from +1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault Training: Addresses men’s concerns about seeking
care for a sexual assault
(WGRA 2018 Q192)

KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 s T a| 8|8 ¥y 8 8 9o
¥ Lower Than 2016 S | 4| 4| « | & g 4 4 <+ 4
= W W o o = T W o o
Agree TR B B B e B B A
. 2018 12 13 1 12 13 12 13 10 12 12
Neither 2016 - o o o — - — — -
Disagree 281 2 — f_ _?_ —— j(f 7 .(.;. — - f.

Margins of error range from +1% to £4%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Training: Teaches how to obtain medical care

following a sexual assault
(WGRA 2018 Q192)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 e 2| 2|8 |8 S a 38 8
¥ Lower Than 2016 s J4 4 44 T < b = o
= W W o o = W W o o
Agree 2018 89 85 [EZM 87 EEM ssv MEEM 92 K
206 89 87 91 8 92 92 91 93 92 94
Neither 208 8 11 6 8 4 8+ 104 6 6 3V
206 8 9 6 8 6 6 8 6 6 5
. ] 3 2 BE 2 24 2 1 2 1
Disagree 206 3 3 3 4 3 1 1 1 2 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault Training: Highlights engagement of chain of command

outside of formal training
(WGRA 2018 Q192)

KEY:
Higher Response of Agree

Higher Response of Disagree

4 Higher Than 2016 é S e 3 38 S e 3 8
¥ Lower Than 2016 o 4 b 4+ | & s 4 b < <
= w u (o) (o) = w u (o) (o)
Agree 2018 83¥ 83 84 82 86 87v 9 N
2016 85 85 8 84 87 9 8 91 90 93
Neither 2018 11 12 11 10 9 94 114 8 7 5
2016 10 12 10 10 8 84 g 31 g g
) 201l ZM 64 5 BEM 5 3
Disagree 2006 4 4 4 6 5 2 2 2 3 2

Margins of error range from +1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Training Explains: How sexual assault is a mission

readiness problem
(WGRA 2018 Q193)

KEY:
Higher Response of Agree

Higher Response of Disagree

=

4 Higher Than 2016 e 2| 2|8 |8 .%o 8 8
¥ Lower Than 2016 o 4 b + | & s 4 @ L <
= W w (o] o = i w (o] o

Aaree 2018 91 88 [MEEM 90 HEEH EEEM oov IEZEEZNEIZS
9 2016 90 88 91 90 92 93 92 94 92 95
Neither 2018 8 10 6 7 3 6 94 5 3% 1¥
2016 8 9 6 7 4 6 7 5 6 4
. 2018 A2 2 1 BE 2 1 1 1 2 1
Disagree 206 3 3 2 3 4 1 1 1 2 1

Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
Army by Paygrade: Sexual Assault Training Explains: That, in addition to women, men

can experience sexual assault
(WGRA 2018 Q193)

KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 e ¥ 8 8 0o S e 3 8
¥ Lower Than 2016 s [ 1| 4| & | < T 4 b = o
= w u (o) (o) = w u (o) (o)
Agree K] 92 TN 94 AN 95 EECTAANEIIAN 91 | 92 | 95 |
2016 93 91 94 93 95 93 91 94 93 95
Neither 2018 6 8 5 5 4 74 104 64 5 3
2016 6 7 5 4 3 5 6 5 5 3
. 2018 2 2 1 B 1 24 2 24 3 2
Disagree 2016 2 1 2 2 2 2 2 1 2 2

Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Training Explains: Use of social media and community
to promote sexual assault prevention
(WGRA 2018 Q193)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 e 2| 2|8 |8 S 8 3 8
¥ Lower Than 2016 s J4 4 44 T < b = o
= W w (o] o = i w (o] o
Agree 2018 77v 78¥ 78% 73% 78 83v 83v 81V  82¥
2016 81 82 82 77 78 8 8 87 84 86
Neither 2018 164 164 154 174 174 134 144 134 144 144
2016 12 12 11 12 13 9 10 9 10 10
Disagree 201l o6 7 LM 5v 4 3 4 I 4

2016 7 6 7 11 9 4 4 4 6 4
Margins of error range from +1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months

Army by Paygrade: Sexual Assault Training Explains: How to report retaliatory behavior
(WGRA 2018 Q193)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 eI 3|88 |0 S 8 38 8
¥ Lower Than 2016 S | 4| & <« | & s 4L 45 404
= w i O O = w i lo) o)
2018 84 83 BEEM 80 84 EEM 87 8 89 BEH
Ag ree 201 6 — — — — — J— — J— — J—
. 2018 11 12 9 11 10 9 11 8 7 4
Neither 2016w . o . L . . . . .
Disagree aemam > - W s1s 2 W2

Margins of error range from £1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Assault in the Past 12 Months
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Army by Paygrade: Sexual Assault Training Explains: That sexual assault can happen

between intimate partners
(WGRA 2018 Q193)
KEY:
Higher Response of Agree

Higher Response of Disagree
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Army by Paygrade: Sexual Assault Training Explains: The role of the chain of command

in handling sexual assault allegations
(WGRA 2018 Q193)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Army by Paygrade: Sexual Assault Training Explains: The reporting options available if a

sexual assault occurs
(WGRA 2018 Q193)
KEY:
Higher Response of Agree

Higher Response of Disagree
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Army by Paygrade: Sexual Assault Training Explains: The resources available to victims

(for example, Safe Helpline)
(WGRA 2018 Q193)
KEY:
Higher Response of Agree

Higher Response of Disagree
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Vv Lower Than 2016
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Army by Paygrade: Training on Sexual Harassment Topics in Past 12 Months

(WGRA 2018 Q194)

KEY:
Higher Response of Yes
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Army by Paygrade: Sexual Harassment Training: Explains the role of the chain of
command in handling sexual harassment complaints
(WGRA 2018 Q195)
KEY:
Higher Response of Agree

Higher Response of Disagree

=
4 Higher Than 2016 e 2| 2|8 |8 S 8 3 8
¥ Lower Than 2016 s J4 4 44 T < b = o
= W w (o] o = i w (o] o
Agree 2018 92 89 XY 9% I 91v IEEHEEEN
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Margins of error range from +1% to £2%

Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Harassment in the Past 12 Months
Army by Paygrade: Sexual Harassment Training: Identifies the points of contact for
reporting sexual harassment complaints

(WGRA 2018 Q195)

KEY:
Higher Response of Agree

Higher Response of Disagree

4 Higher Than 2016 é S e 3 38 S e 3 8
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= L w (o] o = w w (0] o
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Margins of error range from +1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment Training: Explains how sexual harassment is a

mission readiness problem
(WGRA 2018 Q195)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from +1% to £2%

Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Harassment in the Past 12 Months
Army by Paygrade: Sexual Harassment Training: Explains that, in addition to women,
men can experience sexual harassment

(WGRA 2018 Q195)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
4 Higher Than 2016 e 2| 2|8 |8 S e 3 8
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= W w o o = w w (o] o
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Margins of error range from +1% to £2%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Harassment in the Past 12 Months
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Army by Paygrade: Sexual Harassment Training: Explains the spectrum of behaviors to
report to chain of command if harassed
(WGRA 2018 Q195)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from +1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Harassment in the Past 12 Months

Army by Paygrade: Sexual Harassment Training: Explains acceptable and non-acceptable
behaviors
(WGRA 2018 Q195)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from +1% to £3%
Percent of All Active Duty Members Who Had Any Military Training on Topics Related to Sexual Harassment in the Past 12 Months
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Army by Paygrade: In a social setting, it is your duty to stop a fellow Service member
from doing something harmful
(WGRA 2018 Q196)

KEY:
Higher Response of Agree

Higher Response of Disagree
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= W W (o] o = W w (o] o
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Margins of error range from +1% to £2%
Percent of All Active Duty Members

Army by Paygrade: If you are sexually assaulted, you can trust the military system to
protect your privacy
(WGRA 2018 Q196)

KEY:
Higher Response of Agree

Higher Response of Disagree

c
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Margins of error range from +1% to £4%
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Army by Paygrade: If you are sexually assaulted, you can trust the military system to

ensure your safety
(WGRA 2018 Q196)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from +1% to +4%
Percent of All Active Duty Members

Army by Paygrade: If you are sexually assaulted, you can trust the military system to treat
you with dignity/respect
(WGRA 2018 Q196)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from +1% to £4%
Percent of All Active Duty Members
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Army by Paygrade: Supervisor/chain of command treat you differently if you report you
were sexually assaulted
(WGRA 2018 Q196)

KEY:
Higher Response of Disagree

Higher Response of Agree
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Army by Paygrade: Supervisor/chain of command treat you differently if you report
someone else was sexually assaulted
(WGRA 2018 Q196)
KEY:
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Army by Paygrade: Supervisor/chain of command treat you differently if you report you

were sexually harassed
(WGRA 2018 Q196)
KEY:
Higher Response of Disagree

Higher Response of Agree
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Army by Paygrade: Supervisor/chain of command treat you differently if you report
someone else was sexually harassed

(WGRA 2018 Q196)

KEY:
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Army by Paygrade: Reporting/filing a complaint of sexual harassment is highly

encouraged to prevent harmful outcomes

(WGRA 2018 Q196)

KEY:
Higher Response of Agree

Higher Response of Disagree

4 Higher Than 2016
Vv Lower Than 2016
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Margins of error range from +1% to £3%
Percent of All Active Duty Members
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Army by Paygrade: Reporting/filing complaint of gender discrimination is highly
encouraged to prevent harmful outcomes

(WGRA 2018 Q196)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from +1% to £4%
Percent of All Active Duty Members
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Army by Paygrade: Retaliation and/or reprisal does not occur when an incident or

complaint is reported
(WGRA 2018 Q196)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Army by Paygrade: Willing to: Point out to someone when they “crossed the line”

w/gender-related comments/jokes

(WGRA 2018 Q197)

KEY:
Higher Response of Large Extent

Higher Response of Not At All
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Army by Paygrade: Willing to: Encourage others point out when others “crossed the line”
with gender-related comments
(WGRA 2018 Q197)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
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Margins of error range from +1% to £3%
Percent of All Active Duty Members

Army by Paygrade: Willing to: Seek help from chain of command to confront members
who continue to engage in sexual harassment
(WGRA 2018 Q197)

KEY:
Higher Response of Large Extent

Higher Response of Not At All

c
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Margins of error range from +1% to £3%
Percent of All Active Duty Members

425



Army by Paygrade: Likely to: Encourage someone who has experienced sexual
harassment to tell a military supervisor
(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely
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Margins of error range from +1% to £3%
Percent of All Active Duty Members

Army by Paygrade: Likely to: Encourage someone who has experienced sexual assault to
seek counseling
(WGRA 2018 Q198)
KEY:
Higher Response of Likely

Higher Response of Unlikely
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Army by Paygrade: Likely to: Encourage someone who has experienced sexual assault to
report it
(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely
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Margins of error range from +1% to £2%
Percent of All Active Duty Members

Army by Paygrade: Likely to: Tell a military supervisor about sexual harassment if it
happened to you
(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely

c
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Army by Paygrade: Likely to: Report a sexual assault if it happened to you

(WGRA 2018 Q198)

KEY:
Higher Response of Likely

Higher Response of Unlikely
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Army by Paygrade: Supervisor: Encourage to challenge sexual harassment and gender
discrimination when they witness it

(WGRA 2018 Q199)
KEY:

Higher Response of Large Extent

Higher Response of Not At All
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Army by Paygrade: Supervisor: Encourage members to challenge sexist behaviors when

they witness them
(WGRA 2018 Q199)

KEY:

Higher Response of Large Extent

Higher Response of Not At All
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Margins of error range from +1% to £3%
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Army by Paygrade: Supervisor: Create command culture of prevention by encouraging
bystanders to report situations

(WGRA 2018 Q199)
KEY:

Higher Response of Large Extent

Higher Response of Not At All

4 Higher Than 2016
Vv Lower Than 2016

Large extent
Moderate/Small extent

Not at all

Margins of error range from +1% to £3%
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Army by Paygrade: Climate: Supervisor models respectful behavior
(WGRA 2018 Q200)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from £1% to £3%
Percent of All Active Duty Members

Army by Paygrade: Climate: Supervisor promotes responsible alcohol use
(WGRA 2018 Q200)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Army by Paygrade: Climate: Supervisor would correct those who use “honey” “babe”
“sweetie” at work
(WGRA 2018 Q200)

KEY:
Higher Response of Agree

Higher Response of Disagree
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Margins of error range from +1% to £3%
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Army by Paygrade: Climate: Supervisor would stop individuals who are talking about

sexual topics at work
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Army by Paygrade: Climate: Supervisor would intervene if an individual was receiving
sexual attention at work
(WGRA 2018 Q200)
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Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command Would::

Take the report seriously
(WGRA 2018 Q201)
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Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command Would::

Keep report limited to those with a need to know

(WGRA 2018 Q201)
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Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command Would::
Discourage spreading rumors and speculation about the allegation
(WGRA 2018 Q201)
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Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command Would::
Promote healthcare, legal, or other support services to the reporter
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Army by Paygrade: If Report Sexual Assault, Supervisor/Chain of Command Would::

Support the individual for speaking up

(WGRA 2018 Q201)
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Army by Paygrade: Unit Climate: Respect from the chain of command

(WGRA 2018 Q202)
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Army by Paygrade: Unit Climate: Respect for the chain of command

(WGRA 2018 Q202)
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Army by Paygrade: Unit Climate: Respect Service members have for others from diverse
backgrounds
(WGRA 2018 Q202)
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Army by Paygrade: Unit Climate: Providing help to one another when personal problems
arise
(WGRA 2018 Q202)
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Army by Paygrade: Unit Climate: Support for male victims of sexual assault

(WGRA 2018 Q202)
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Army by Paygrade: Unit Climate: Support for female victims of sexual assault

(WGRA 2018 Q202)
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Army by Paygrade: Perceptions of Sexual Harassment and Sexual Assault in the Military
(WGRA 2018 Q203)

KEY:
Higher Response

4 Higher Than 2016 8 ¥ o © o + o @2 o

¥ Lower Than 2016 El Y| ¥ |9 S,r c | W5 o S'r

2 W O O = W W o o

201 lEE 15 BEEE 11 8 sv sv EE o 4

More of a problem today 2016 14 15 18 1 7 10 10 12 6 5
2018“ 19 IEEEEAEED 19v 13v mmm

About the same as 2 years ago 2016 20 33 38 40 21 15 25 26

2018 21* 17 23v  23v [EEN LA 32 mm

Less of a problem today 2016 24 20 26 28 33 39 34 47

2018 354 25 294 20 354254 23 18

Do not know 2016 33 45 23 23 21 30 41 23 21 19

Margins of error range from £1% to +4%
Percent of All Active Duty Members
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Army by Paygrade: Sexual Orientation

(WGRA 2018 Q207)
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