






















































































explored and/or implemented, nor have their effects been
full evaluated.

4. Job enrichment techniques must be implemented in
the U. S. Army Reserve. This management tool could be best
evaluated in one of the 13 Reserve Training Divisions at the
brigade level.

5. There must be a concerted effort to come up with a
title to replace "enlisted man." Industry has a similar
problem with the term "wage roll." The recent recommenda-
tion to call top non-commissioned officers of the Air Force
"superintendents" is an approach in the right direction.

6. Each military occupational specialty must be
examined to ensure that the task is challenging, necessary,
stimulating, and provides the Reservist with job satis-
faction and appropriate recognition.

7. The Congress and Department of Defense must make a
concerted effort to enhance military prestige and keep the
pay and benefits package for the Army Reservist competitive

with the civilian cemmunity.
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