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A BRIEF INTfRODUCrION TO THE IIISTORY OF WOMEN IN AVIATION

by

Captain (Nasy) CJ.Brooks
Deputy Chief, DCIEM

Box 2000
1133 Sheppard A~e W

North York. Ontario M3M 3B9

In The Very Early Days Canada

waxen have been involved in aviation since 1784 when Madame Elizabeth Thible went aloft in a
ontgolfier balloon over Lyon, France. Generally speaking when women first took to the air in the pioneer

days of flight, their efforts frequently met with scorn and ridicule. Flying was a sale preserve, and many
were determined to keep it so. But from the late 1920's onward, a spirited group of women flyers demanded
to he treated as full fledged professionals rather than as publicity-seeking amateurs. Their exploits,
particularly in the fielr of long distance flying, captured the imagination and the headlines of the
world. They fle- over trackless deserts and ocean wastes in single-engined planes which had a top speed of
80 or 103 mph, armed with only the crudest maps and often simply leaning over the side to see where they
were going.

The first povered sustained flight in history was made by the Wright brothers at the end of 1903.
By 1911, women, too, were in the air. The honour of being the first woman in the world to earn a pilot's
licence belongs to me Elise de Laroche, who qualified for the thirty-sixth brevet issued by the French
Aero Club (1910). The first British woman to qualify for her pilot's licence was Mrs Hilda Hewlett.

Wo.en pioneers in aviation were raking remarkable solo flights. Lady Bailey and Lady Heath were
both flying routes betwen England and Africa in 1928 and 1929. In 1930 Ny Johnson flew alone from
England to Australia, and two years later Amelia Earhart crossed the Atlantic from Aerica. At a time in
history when women were only just winning social and political rights, flying presented to them an even
greater challenge than it did to men. The years 1929-1939 wre the decade of the lady pilot. Teenage
fictional heroines drove fast cars, speed boats and aeroplanes. Air racing had an enthusiastic following
as it corbined the thrills and dangers of the early technological era.

The Second World War

2y 1939 the romantic era of aviation was drawing to a a close. When war was declared in September
that year, the Air Transport Auxiliary (ATA) was formed by the Royal Air Force. The first eight women were
led by Pauline Gower. As time went by, the minimum 500 hours experience necessary for women to qualify
for the ATA was lowered and more women were given test-flights and accepted. As pilots of the ATA they
would ferry planes from factories to maintenance units and the RAF squadrons, either for training purposes
or for active service. They would also transport dispatches and mail, medical supplies and VIPs. In the
beginning they were not allowed to fly anything larger than Tiger Moths and similar light aircraft.
Eventually, their ranks were to swll to a hundred; they piloted huge four-engined bombers and the first
tempermental jets all over Britian as well as across the Channel to Europe in the last stages of the war.

In 1942 the first American woan came to share the danger, the arduous work and long hours.

From 1942 to 1944, almost two thousand women pilots left their civilian lives as students,
secretaries, blackjack dealers and wives with husbands overseas to converge on Avenger Field, Sweetwater,
Texas. There, the only all-female cadet air base in history, they slipped into ill-fitting men's GI flying
suits and marched into the "Army Way" of life. Six months later, the Women's Airforce Pilots (WASPs) were
ready to fly every airplane in Aerica's air arsenal, from the colossal B-29 Superfortress to the
lightning-fast P-51 Mustang Fighter. Over seventy of these air heroines were killed or injured flying for
their country. They flew 70 different types of aircraft over a distance of 9 million miles. Despite their
service, the WASPs were not officially recognized until 23 November 1977 when President Jimmy Carter signed
veterans status for the Wnen's Airforce Service Pilots of World II. They were issued discharges to be
presented to the Veterans Administration so that they could finally enjoy those benefits enjoyed by all
their male counterparts.

Post World War II

Following World War II, women continued flying primarily in civilian aviation circles. The
militaries of the world did not admit women to undergo pilot training until the mid seventies. The United
States led the way. In 1973, the first eight female flight students began flight training. In 1974, Lt
Barbara Rainey became the first woman naval aviator to gain her wings. She was later to loose her life in
a mid-air collision in 1982 while instructing in a T-34. The Netherlands comnenced military pilot training
in 1978 and Nelly Speerstra became the first female combat pilot trainee within NATO. This was followed by
Canada in 1979. Canada opened pilot training as a trial program. There were four initial trial candidates
who commenced training in Noveber 1979. In February 1981 three graduated to wings standard and went on to
fly as instructors or transport pilots. There followed seven years of recruiting and training female pilot
candidates until 1986 when the military concluded the trial, deeming it essentially to have been successful
and viable. One year following, all restrictions to the employsent of female pilots were lifted and
fighters' tactical helicopter squadrons and shiphoorne anti-submarine warfare helicopter squadrons were
opened to women. The first two wamen, Dee Brasseur and Jane Foster commenced basic fighter pilot training
in June 1988 and completed transition training on the CtF-18 in June 1989. These two pilots are currently
employed on Operational Fighter Squadrons undergoing caTbat-ready training.

In over 100 years of aviation history, many women have made exceptional personal and professional
sacrifices in pursuit of the privilege and right to fly. No doubt, future fledgling aviators owe much to
those who have gone before and opened the hangar doors to w horizons for women in aviation.
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Into The 1993's and Beyond

As of 1st April 1990, 8 countries are recruiting female military aircrew (although the united states
do not recruit then in the marine Corps, nor do the United Kingdom recruit than into the Royal Navy or thbe

British Army). Of these, 5 countries - Belgium, Canada, the Netherlands, Norvay and Spain havelegislation wbich allows the to fly in combat. There are six countries wh o currently do not recruit
f~rale military aircrew at all. Currently the ntnber of operational female aircrewa in all countries totals
approximately one thousand. Ihis is sumnarizeC in the following table.

Title: Oirrent status of recruiting and nmrber of military pilots trained in NATO Airforcs.

Recruiting Allowed Approximate No. of
Country in pilots

yes No combat

Belgium 1983 Yes 0

Canada 1979 Yes 19

Demark X

France 2
Navy 1983 15
Airforce 1983 18
Army 1983

Germany X

Greece X

Italy X

Ntherlands 1978 Yes 16
2

Norway 1982 Yes

Portugal

Spain 1989 Yes 0

Turkey X

Uited Kingdom
RAF 1989 0
Army X
Navy X

United States
Army 1973 220
Navy 1973 212
AirForce 1976 Approx. 508
marine X

Objectives

My colleagues and I in the aercmedical panel (AMP) considered it ws tine to dispel some of the
myths related to the female aviator. With the approval of the AGAR) National Delegates Board and the
Chairman of the AMP, we received the permission to organize a symposium on the principles topics -

- Operational experience of female pilots
- Selection and performance
- Anthropometry
- Aircrew personal equipment
- Physiological consideration

If you were one of the 116 people who attended the meeting, we hope that you enjoyed the meeting
contents, if you only received the conference proceedings and there any outstanding questions either not
addressed or answered, I would be pleased to hear from you. A letter or Fax 416 635-2104 to me at
D.C.I.E..M. will receive a reply.
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THE INTEGRATION OF WOMEN INTO U.S. NAVY AIRCREW TRAINING AND
SQUADRON ASSIGNMENTS

Linda Vaught Hutton
Commander, United States Navy
Fleet Logistics Support Squadron FORTY
Naval Air Station
Norfolk, Virginia 23511-5294 USA

SUMMARY

Aviation and military service are non-traditional career choices for women.
Though obvious, the fact remains crucial to the success of integration programs. Much
is written and said about the "average woman": her size, weight, strength, mental
acuity, leadership, competitiveness, and drive to excel. But discussions on the
"average woman" are erroneous; the average woman does not seek non-traditional career
paths! The woman who seeks a non-traditional military career will be an intelligent,
outspoken student of above-average ability; confident, gregarious, and competitive by
nature; active and athletically inclined; and routinely found in leadership positions.
This dynamic over-achiever personality does not fit statistical norms for a population
wide "average woman". However, these attributes do fit military aviator candidate
profiles; the reason for successful integration.

Cultural attitudes and biases are displaced by time. However with forethought and
planning, the integration of women into naval aircrew training and squadron assignments
can progress smoothly. This paper provides a planning outline which covers employment
intentions, development of an accession model, flight training attrition, aviation
retention, and addresses integration concerns and lessons learned.

INTRODUCTION

The integration of women into aircrew training and future squadron assignments
will be facilitated by determination of employment expectations. Essentially you must
honesaly determine whether your women aviators will be used for public relations, or
will they serve a functional role in support of your nation's strategic needs. National
political goals, existing laws, and the cultural environment may create limiting factors
on the type aircraft and aviation communities made available to women. Consideration of
these factors develop military service employment expectations.

I can tell you that sexual physical differences are not a limiting factor. U.S.
Navy experienco has found no difference between the flight performance of men or women
in any type aircraft, either hbign peifcrmance tactical jet, transport class or
helicopter. Ironicaly, the average U.S. woman of about 5'6" (167cm) is
anthropometrically better suited in size to the cramped cockpit arrangement of a
tactical jet than the larger average male of 6' (182cm) or taller.

Once military aviation employment opportunities for women have been determined by
type aircraft and aviation community, then attention must turn to developing a career
path methodology. Conceptualization of appropriate military career paths based upon
the necessary rotation between squadron and staff assignments, length of tours,
increasing seniority and aviation experience combine to develop a proposed guideline or
model for the ideally successful woman aviator.

Employment intentions must entail sufficient variety, depth, availability, and
upward mobility to provide a challenging and rewarding career. This nay appear patently
obvious but failure to fully develop an appropriate methodology will adversely impact
your administrative ability to accurately counsel the women on career decisions and
ultimately effect their future retention. Given the austerity of most national military
budgets this can otherwise become a prohibitively expensive mistake.

Once your needs and goals have been established, then the number ind ireouency of
women accessions to your flight program can begin. By way of example, the U.S. Navy
used the following basic formula to determine the number of women it should recruit
into the naval aviation flight program: the total junior officer billets of squadrons
to which women could be assigned, divided by two (to ensure ro more than one half the
squadron's junior pilots were women) with that number further divided by three. The
initial naval aviation tour is three years long. In dividing by three we assumed that
approximately one third of the squadron's initial assig ment billets would be available
on a yearly basis. This also assured sufficient variety of assignment possibilities
available to newly designated women aviators, given their desires and capabilities.
This same basic formula was subsequently applied to applicable squadron billets for
middle grade and senior officers, thus further assuring appropriate upward mobility in
the traditional military pyramidal hierarchial structure.

The original derivation provided 15 pilot openings per year. As the number and
variety of available aviation commands expanded for women, the number of openings were
consequently increased, still in keeping with the original formula. This year's
accession goals are 52 women pilots out of a total naval training rate of 1079.
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'arlier accessions did not account for flight training attrition. In actuality,
th, .verage attrition of women due to "academic" or "flight" failure is less than eight
per cent. Total U.S. Navy pilot attrition for all reasons (physical disqualification,
air sickness, etc.) has iemained consistent at 20 per cent.l

The lower attrition rate for women can be attributed to the more selective
screening process they receive due to the large number of women applicants screened for
the proportionately smaller number of available program openings. Further, U.S. data
could be considerably different from that discovered in other countries due to possible
differences in academic background, psychological outlook, growth, and societal
expectations.

Suffice to say, in the United States, women committed to aviation do extremely
well. Perhaps of significant note: despite restrictive assignment policies based on
U.S. combat exclusion laws and an aggressive hiring program by national commercial
aviation companies, female naval aviation retention remains at 53 Der cent, which is
higher than the male naval aviation retention of 38 per cent. Additionally, of the 49
women who have left active duty naval flying (most for flying careers with major
commercial airlines), 48 remain active participants in the "part time" selective naval
reserve. When retention of the active duty and reserve participants are considered
together, this allows a remarkable 96 per cent employment rate for women pilots. This
makes women an excellent training investment!2

One reason for this anomaly may be dual pilot/aviation career families. many
women aviators marry other aviators they meet in flight training or in zheir squadrons.
The U.S. Navy has faced little assignment difficulty in area collocation of married
service couples. As a matter of policy we do not assign a husband/wife aviator team to
the same command. Should a couple marry while assigned to the same command, then one
may be reassigned elsewhere in the area upon request of the Commanding Officer.
However, most commands opt for retention until scheduled rotation dates.

A second, and more significant reason for higher retention among women pilots, is
the increasing ratio of women helicopter pilots versus other pipeline communities.
Woman helicopter pilot retention remains nearly twice as high (74 per cent) as that ofjet or prop retention (both 46 per cent), and remains higher than the male helicopter
retention of 55 per cent.3 The accepted reason for this is quite simple: military
helicopter pilots are not sought after by commercial airline companies, thus there is
less civilian competition for those pilots' services.

Proportionately large numbers of women were not accessed into the U.S. Navy's
helicopter pipeline communities until 1987. As these groups mature past obligated
service requirements I would expect an even greater increase in women pilot retention.

FLIGHT TRAINING INTEGRATION

Integration of women into the flight training curricula should not be any
different than for men. Candidate selection criteria based on medical condition, flight
and mechanical aptitude test scores, and physical characteristic standards such as
maximum-minimum height/weight remained unchanged. The one area the U.S. Navy
reevaluated upon the introduction of women was the concept of physical conditioning
versus strength.

Early classes of women demonstrated an inability to successfully pass mandatory
male strength criteria such as pushup and pullup/chnup exercises. A reevaluation of
successful flight performance dictated a more realistic and useful emphasis on
endurance, agility, and above average physical conditioning. As such, U.S. Navy
preflight physical standards currently entail a determination of these factors based
upon successful performance on a 1.5 mile cross-country run and on a timed obstacle
course run.

All other aspects of flight training remained unchanged. Women display an
identical spectrum of ability in all phases, from academics to flight aptitude,
inclusive of high-gee maneuvers, precision acrobatics, instrument flight procedures,
formation flight, air-to-air and air-to-ground weapons training, and aircraft carrier
landing ability.

The approach taken by U.S. Navy flight instructors to initial classes of women
students saw a variety of responses, generally predicated by the instructor's background

IMale attrition remains consistent at 9 %. In the categories of Flight and
Academic failure, men and women fail with identical ratios: two-thirds for flight
performance, one third for academic performance.

2Active duty attrition includes three flight deaths, none attributed to pilot
error. Active duty resignation rate, less the flight related mishaps, would increase
retention to 56 %.

3Comparative analysis of women's retention by community type through minimum
service obligation presently lacks predictive validity due to the smaller statistical
base.
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and beliefs. Many instructors were belligerent or overbearing, seeking failure at
every turn; some were intimidated or supportive, finding excessive success in the most
routine evolution.

Since procedurally a student is rotated through a variety of instructors, this
extreme psychological divergence in instructor attitude placed an undue stressor on the
women in an already systemically stressful environment. With exposure and experience
however, instructors came to realize, perhaps ironically, that men and women are more
alike than different. As a result, this situation is far less likely today, especially
with many women serving as flight instructors.

SQUADRON INTEGRATION

As might be expected, the same scenario of personalities confronted newly
designated women on arrival to their first squadron assignments. Having survived the
attitudinal extremes of approval/disapproval and approbation/condemnation of flight
school instructors and peers, and perhaps through their own tenacity, these women
pioneers succeeded in overcoming initial adversity.

Factors which decidedly lead to successful integration were twofold. Firstly,
women were assigned to commands based upon their class standing and desires, thus
obviating the belief that they, "got more than they earned.* Secondly, and most
important to eventual success, was "command climate"; a positive and supportive command
climate directed by dedicated Commanding Officers. Many Commanding Officers held grave
misgivings concerning the wisdom of integrating women into naval aviation. Yet despite
their personal beliefs to the contrary, these professional naval officers and aviators
insured success within their commands by discouraging intolerance and sexism and by
treating the women just as they would any other junior officer.

In retrospect these pioneering Commanding Officers could have been assisted by
informative and situational seminars, none of which were available at the time. Instead
they had to contend with numerous myths of the day: "women cannot fly", "women are
incapacitated one week each month", "women lack the necessary aggression to be good
military pilots", "women are moody and difficult to work with", "men will not work for a
woman", and so forth. As it was, Commanding Officers had to unlearn these myths one by
one, yet not betray their personal inexperience or misgivings to their subordinates.

Today, women naval aviators are pervasive throughout the Navy in the flight
training command as instructors and students, as test pilot engineers in research and
development, as adversary pilots, and as squadron Commanding Officers, aircraft carrier
department heads, and of course junior squadron pilots. They are prone to the same
idiocies and elements of greatness as their male contemporaries.

Ultimately time forms the greatest barrier. Time overcomes the attitudinal
biases, myths, and fears created by unfamiliarity and the unknown. As more women are
integrated into the program and establish contact, familiarity, and friendships; they
create a positive and pervasive change.

U.S. NAVY LESSONS LEARNED

If it is your nation's intent to introduce wcmen into its military aviation
programs, I thought it might be helpful to provide not only the basic insights
previously discussed but some "lessons learned" or "mistakes made" as well.

As mentioned earlier for example, it was erroneously believed that if women could
not meet established (yet unscientifically supported) preflight physical requirements of
a specified number of pushups, pullups/chinups, leaping height, and timed runs, then
they would fail the "strenuous flight regime" and prove unable to extract themselves
from a disabled aircraft. As a result, the first class of women were placed into a
physical conditioning program with enforced physical training. The program was
conducted on their own time concurrent with their flight syllabus.

Not only did the women fail to achieve any greater physical performance, but the
extra training curricula adversely detracted from valuable time to study and prepare for
scheduled syllabus flights. Of historical note: to date, two women have successfully
ejected from tactical jets without benefit of any augmented physical training (one was
in an inverse spin).

The obvious solution to this situation was to develop a meaningful and more
accurately predictive physical evaluation program.

Another equally detracting area for women was the inevitable media attention and
necessary program public relations. A great deal of interest was directed toward the
first group of women, which drew unwanted attention to them and greatly increased the
already systemic pressure to succeed. The time required for the women to participate in
these events also detracted from the time available for their flight and ground school
studies. Additionally, it instilled jealousy and bitterness among their male
contemporaries who received no similar attention, thus further isolating the women from
their peers and the necessary student support network of information exchange.
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In so far as possible, seek to limit media attention. Realizing that some
information exchange is necessary, try to incorporate male pilots as well to emphasize
the flight training/squadron experience for both men and women.

Another area of concern should be insuring the women's pipeline 'raining
adequately supports the end result assignment. The U.S. Navy initially prohibited jet
pipeline training to women as cost prohibitive, unnecessary, and not conducive to
specified needs. Women subsequently selected for assignments to tactical jet aircraft
went through the entire fixed-wing prop training pipeline then through a jet transition
syllabus.

Later, this method was found inadequate, more costly, and a disservice to the
women who lacked sufficient training for their subsequent assignments. The obvious
solution, and the one now in force, is to send women through the appropriate distinctive
training pipeline for jets, props, or helicopters based upon the end result community.

It is not only important to fully integrate the womens' training but to leave no
portion of that curricula out. Otherwise, you expose the lesser trained women to
unwarranted belittlement and ridicule by peers for their lack of training or
experience. Further, you limit future assignment options because they lack certain
training and acquired skills, particularly in the valuable instructor arena.

Numerous other issues arise from time to time such as the sizes of issued flight
clothing, routine medications, and pregnancy. Suffice to say many women will fall into
the physically smaller acceptance proiile. Although wlithin the same acceptable
standards as men, these women tend to have smaller feet, hands, heads, and necks.
Though rarely limited in functional cockpit performance, these women find themselves
limited by flight clothing sizes. Sufficient consideration and planning to tailor and
recontract with clothing manufacturers precludes this problem.

The routine use of medications such as birth control pills has no impact on
performance in the cockpit. On the other hand, originally the subject of pregnancy was
confusing since it is neither disease nor injury and at the time aeromedical
information for this medical condition was nonexistent. Surprisingly, pregnancy while
in an "active flying status" has been minimal. Whether by intentional consideration for
their commands or by desire to handle pregnancy in an operationally less demanding
environment, those women who decide to bear children generally also choose to do so when
not in a flying status.

On the occasion of pregnancy while in an active flying status, the woman requests a
waiver to continue flying. Approval is predicated on the flight surgeon's
recommendation, the type aircraft the woman flies, and the type of flight environment.l
Regardless, annual flight minimums still apply. Time lost from work and flying is
little different from that experienced by men for frequent sports-related injuries.
Needless to say, some women have opted to have children and continue to serve and fly
on active duty. They display no different abilities or drain on their time than men
with children.

In conclusion, women can fly airplanes. The U.S. Navy has found they perform
safely, conscientiously, and with the appropriate aggression to make excellent military
aviators. Their motivation and retention remain exceptionally high. Though
operationally limited in their employment due to current U.S. laws, women fill valid and
operationally necessary billets which would otherwise be filled by men. Staff
assignment opportunities are equally shared with men and the career-path process through
command of an aviation squadron parallels the traditional path.

Integration of women into flight training and squadron assignments is far less
difficult than expected. Success is predicated on clear definition of employment
intentions, meaningful and rewardinG career paths, and a systemic commitment to provide
the time to overcome attitudinal bias. Women provide a valuable resource asset in a
demographically declining male population. More importantly, women often provide an
entirely different insight and approach to problem-solving. And in war, every
conceivable approach to problem-solving is valuable and should be considered; because
you can guarantee if you have not thought of it -- your enemy will!

ITactical jet aircraft, which require 100 per cent oxygen, torso harness, and gee-
suit, and carrier aviation are limiting factors as is the length of time the waiver is
granted.
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WOMEN AVIATORS

TYPE COMMUNITY JET PROP HELO TOTAL

Pilots Designated

to date: 55 84 73 212

On Active Duty: 40 54 66 160

Active Duty
Attrition: 15 30 7 52

Designated Naval
Aviators 1985 (MSR)# 28 56 27 1il

MSR Attrition: 15 30 7 52

MSR retention: 13 26 20 59

% Retention: 46%* 46%** 74% 53%

Male MSR Retention: 35% 33% 55% 38%

TYPES OF AIRCRAFT U.S. NAVY WOMEN ARE FLYING

JET PROP HELO

A-7 P-3 H-i
A-6 C-130 SII-2
A-4 C-2 11-3
A-3 C-12 CH-46
F-14 C-53
S-3
US-3
CT-39
C-9

#MSR = Minimum Service Obligation for flight training.

* One flight death (MSR retention less death: 48%)

** Two flight deaths (MSR retention less deaths: 48%)

All data current to 01/31/90
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A CANADIAN FMALE CF-18 PILOT'S EXPERI2JCE

Major Deanna marie Brasseur
416 Tactical Fighter Squadron
Canadian Forces Base Cold Lake

medley, Alberta
TOA 21G

Surrary

I was torn into a military family in Pembroke, Ontario, however RCAF Station Foymount was home. My
father was a Telecoarsunications Technician and my mother taught piano out of our hare. Once my brother was
born we were on the move to !CAF Station Mont Apica, Quebec. Here, at the tender age of five, I do recall
a visit to a helicopter which dropped into the station. I remember being totally awed by it. I don't
remeber being terrified by the noise it made as my -mother informed me I was.

There followed numerous relocations so that in 19 years I managed to be a resident of 9 of my
country's 10 provinces, live in 15 different houses and attend 8 schools to complete 12 years of
education. Although the constant change in schooling, cultures, climates, geography and frieniships seemed
at times tiaumatic, in retrospect, it provided an excellent educational opportunity. In particular it
enabled the development of self-confidence, self direction and a significant command of interpersonal
relating skills. Activities differed by location and season dictating participation in everything from
ballet, tap dancing, figure skating, Girl Guides and Brownies to hockey, baseball, football, fishing,
camping, skiing, tennis and track and field. I found the more traditional "girls" activities to be quite
frankly, boring and much preferred the rough and tumble of the "boys world". Being possessed with a "big
for my age" label, I was more than capable of holding my own in a little mans world until that disasterous
event, puberty! Fortunately however, high school offered a fairly dynamic track and field program so I
still had an avenue in which to compete. I recall one day in 1965, while watching Chipmunks do circuits
and bumps at RCAF Station Centralia, thinking that boys were really lucky because they got to be pilots.
Not until 15 years later would the thought cross my mind that I might be a pilot.

In 1971, I enrolled in university in the faculty of Education. It was my intention to become a high
school physical education teacher and coach. No other stereotypical female occupation interested me. I
felt very strongly that I needed to work in an area which provided me an outlet for my physical energies,
coaching would provide the mental psychological challenges.

Playing on the college basketball tean kept me in university despite a very strong urge to assert my
independence from home. My parents urged me to investigate the option of continuing my education through
the military Regular Officer Training Plan wherein the military would pay my university costs and on
completion of my degree would owe 5 years service. To an 18 year old, this seemed tantamount to going to

prison for 9 years. Although I did make application, was acceptable to the Military, the classification

that I wanted, that of Physical Education & Recreation was not available to women.

Enrolled in the Military

Following a summer employed as Head lifeguard and instructor at the Base Pool, I was in a dilemma
concerning my university education. A taste of money meant freedom and independence and I was determined
to untie the apron strings. Having associated with many of the non-commissioned ranks on base I learned
much about basic recruit training. It sounded like a challenging, exciting, yet secure way to take those
first steps out of the maternal nest. So in the fall of 1972 I commenced my military career as an
administrative clerk. I knew how to type, so it sounded like the job for me. My intentions were to servo
only six months as I was engaged to marry a servicemember. I considered my enrolment as an opportunity to
learn about military life while he was off taking his officer training. Well, I came to really enjoy the
challenges of my training and the camaraderie of my fellow course-mates, so much so that I decided marriage
would only cramp my style and called it off.

Howver, following 2 weeks on the job as an administrative clerk I was ready to call it quits. The
job was not physically demanding, nor did routine typing and filing fulfill my desire for challenge. I was
comtemplating release and an application to the Royal Canadian Mounted Police who had just opened up to
recruit women. My father on the other band encouraged me to make application for commissloning under the
Officer Candidate Training Plan. This I did and was accepted to eventually become an Air Weapons
Controller (AWC). Here finally was the mental challenge I was seeking.

This is where I first met with the male/female mon'ster. After having been closed to women for 10

years, the job of Air Weapons Control had only recently been reopened. As the first woman on my crew :
experienced the stares, the snide comments, the questioning of my abilities and purpose for wanting to be a
member of such a previously male environment. The bonus was that women had at one time been AIC and
several of my crew mrmbers had known, associated with, and] worked with women over the years and some had
even married them! Once I established my credibility as a competent controller and demonstrated that their
crude language and bad jokes did not bother me, I was accepted.

There was still those individuals who refused to c, ange their chauvanistic opinions, and on one or
two occassions, managed to assert their male dominance and position to stall my professional career
development. Undaunted, I stuck to my guns and managed to solicit sufficient support o press-on and
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advance in rank, position and responsibility.

No doubt try employment as an AW3 led to my eventual application to pilot training. I managed to
attend the High Altitude Indoctrination Course which enabled me.= to ride in the back seat of jet aircraft.
ibis I did at every opportunity, I felt that learning about what the fighter pilots had to do on ny
direction would make me a better controller.

Unquestionable as well, the more familiar pilot and controller became with each others requirements
and restrictions, the better team they make. Having whetted my appetite for flying, I started lessons on a
Cessna 172 through the USAF sponsored Culuth Aero Club. I managed to solo my 10th hour and thus was bitten
by the airborne bug. As AWA-s was coming on lin* with Tactical Air Co.and and the job of airborne weapons
controller was seen as combat-thus restricting women, I contemplated release from the military to follow a
flying career.

Fortunately the ,INTER trials - Study of Women in ion-Traditional Environments and Roles was
initiated. The Canadian Military established trial employment of women in remote locations, with army
field support units, navy support units and the airborne occupations of pilot, navigator and flight
engineer; of course I applied imaediately for pilot training and was fortunately accepted as a trial
candidate despite some supposed physical shortcomings which should have prejudiced my acceptance. For
example my right eye was 20/30 - and it is ri-moured that anthropcnetrically something was too short.

Cocmnencecent of Flight Training

I commenced flying training on 8 Novarber 1979 at No. 3 Canadian Forces Flying Training School at
CFB Portage LaPrairie, Manitoba. We were the first four women to officially undergo military flying
training and as such were hotly pursued by all facets of the media at each step of the way, commencing at
the Aircrew Selection Center in Toronto and continuing to comnencement of training Portage, end training
Portage, Land and Sea Survival Training Edmonton and Comox, beginning of and end of Basic Jet Pilot
training at Moose Jaw and on to our final flying assignments. This proved to be a major stress factor for
the female candidates as well as our male course members who were often excluded as we were continously
being singled out of the group for press requirements.

The female trainees were never briefed, counselled or directed on the ways and means of the media
with their inherant habits of manipulating the spoken word. Nor were we informed of the military policies
of the day with regards to female aircrew selection, training and employment policies should we succeed as
aircrew. All these thincs we learned through trial and error and suffered the resultant personal
frustrations and the criticisms of our fellow male course-mates.

Another isolating factor was the fact that we female aircrew candidates were out of our peer group -
not only ware we female, we were Captains, commissioned officers with proven employment records. Our
course mates by and large were direct entry Officer Cadets or 2nd Lieutenants who were generally younger
and less mature and for whom this was their first exposure to women in the military. We had not all
attended Basic Officers Training together and, therefore, had not formed those friendship bonds and mutual
respect co mon as a result of sharing this phase of training.

Completion of Basic Pilot Training

The successful completion of Basic Pilot training was followed by a major press conference. It was
at this point that I believe we became somewhat aware of the significance of our first achievement M'd the
potential ramifications of future accomplishments. One of our female course-mates did not successfully
complete training and thus became a national failure "the one who didn't make it". From then on we were
wall aware that we could be national failures and that our progress was scrupulously being monitored. I
personally dreaded the thought that my individual success, or failure may affect the future employment
opportunities for generations of young Canadian women.

However, we persevered through the remainder of our training schedule. At each turn of events or
change of venue came additional irritants which only succeeded in increasing the pressure, and decreasing
morale. Out of Winter Bush survival training came accusations from our male colleagues that we women were
receiving special treatment. Evidenced of course, by the fact that we discovered that none of us had
remembered to pack shampoo, requested and received a minimal amount from the staff in order that we could
wash our hair about half way through the seven days in the woods routine. Of note, the four female members
have no group portraits of ourselves in the 4-day one-man phase of training.

Evidently some of our male counterparts had difficulty avoiding the urge to gossip and made the odd
visit back and forth amongst themselves. Of course our popularity was further enhanced by the fact that
our confidential course reports were handed out in class with the care of coupon brochures and I bore the
brunt of the chiding when one of the men read over my shoulder that I was the best candidate on the
course. Heaven forbid that a female might out survive ' mister macho mountain man" fighter pilot to be.

Advanced Jet Training

As our training continued In Moose Jaw, so did the conflicts. I learned much later that there
existed a degree of ccmpetiveness amongst the Flight Cowmanders at the School. First evidence came when I
was the first of our course to achieve solo status having skipped two trips to do so. Course-mates were
envious, instructors were critical, my flight commander defensive, and I felt robbed of a feeling of
accomplishment.

However, we three women were bent on success and very much wanted to be integrated, therefore we
continued our efforts to appease and appeal to our course-mates. These efforts came to an end during the
airshow in June 1980. Since our course was required to be on duty throughout the day, we women thought it
a good idea to set up a course headquarters wherein we could get out of the sun, enjoy hot dogs and
hamburgers, sip refreshments and generally try to recover from the previous night's hangover. To this end


